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BULLETIN O F THE

U. S. BUREAU OF LABOR STATISTICS
n o . 370 WASHINGTON a p r il , 1925

LABOR LAWS OF THE UNITED STATES, WITH DE
CISIONS OF COURTS RELATING THERETO

INTRODUCTION

Labor laws enacted in the United States have been published from 
time to time in the form o f special reports and in the bulletins o f 
this Bureau. The first undertaking in the way of a compilation o f 
all the laws comprised the Second Special Report o f the Commis
sioner o f Labor, which appeared in 1892. I t  included legislation in  
force at the close o f the year 1890. Digests were made of mechanics’ . 
lien and apprenticeship laws, and a list of legal holidays was given. 
A  somewhat more inclusive construction was given to the term 
u Labor Laws ” than that now followed by the Bureau, but a volume 
of 507 pages o f law text, i. e., omitting summaries, index, etc., em
bodied the total labor legislation o f that date.

A  revision of that report, including legislation up to the. begin
ning of the year 1896, was the next compilation. In  that volume 
mechanics’ lien laws were reproduced at length, and such extension, 
together with new legislation, brought the number o f pages o f law 
text up to 1,178.

The third compilation appeared in 1901 and included the laws 
in force at the beginning o f that year. A  number of changes were 
introduced at that time, notably the incorporation of side notes as 
a guide to the material reproduced and the placing o f annotations 
from court decisions in connection with the laws to which they relate 
instead o f in an appendix, as wTas done in the edition o f 1896. The 
classification o f labor laws was made somewhat stricter, and digests 
were made of convict labor laws and mechanics’ lien laws. This 
resulted in holding the law text to 1,296 pages despite the narrowing 
of the text page by the use o f the side notes.

The growth o f labor legislation in the following years led to a 
further economizing o f space in the next revision, which included 
the legislation o f 1907, by digesting the laws on added subjects. 
However, the volume grew to 1,419 pages o f law text, besides 105 
pages o f digests and an index o f 22 pages.

The next revision took place in 1913, embodying the legislation of 
that year. Though added laws were summarized or digested, the 
compilation was of such magnitude as to require two volumes aggre-

105446°— 25-----1 1
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2 IN TR O D U C T IO N

gating 2,473 pages, while legislation subsequent to the year 1913 
has added largely to the present bulletin.

The activity of the various State legislatures in the field of work
men’s compensation, and the great length of the laws on this subject, 
has led to a continued separate presentation of this subject. How
ever, the increasing bulk of the laws remaining to be considered has 
led to further condensation, two methods being used. One of these 
is that form o f summarization already referred to, by which certain 
classes of laws were presented in a condensed form, or by representa
tive statutes with citations to other legislation, such material being 
placed in a body as Part I  o f the compilation; while in the second 
part, made up of the text of the labor laws, an abridgment of several 
classes o f laws has been practiced, notably mine regulations and laws 
regulating the employment of children. In  both cases legislation is 
detailed and extensive, and is also very largely standardized, or at 
least similar in form and content. A  representative law in each case 
is given in full, the laws o f the other States being abridged, only the 
principal substantive provisions being noted. I t  was also thought 
desirable, to the end that the work may be reduced to a single volume, 
to discontinue the side headings, and place at the beginning of each 
section such analytical headings as seemed essential. The current 
revision, which is the sixth in order and the fourth by the present 
editor in direct charge of the work, therefore marks something of a 
departure from the compilations previously published. The legisla
tion of 1824 is included, transitory laws and a few which appear 
obsolete or repetitious, even though appearing in the codes or com
pilations, being omitted.

The following table shows, for each jurisdiction, the date of the 
code, revision or compilation o f laws used, and the date o f the latest 
session laws examined:

DATE OF CODE, REVISION, OR COMPILATION OF M W S USED AND OF LATEST 
SESSION LAWS EXAMINED

State Title and date of code, revision, or compi
lation of laws used

Latest 
session 
laws ex
amined

Sessions held—

Alabama ^ Code of 1923- __...... _ ___ 1923 Quadrennially.
Biennially.

Do.
Alaska________________________ Compiled Laws, 1913 _. ._ _... 1923
Arizona . ____ Revised Statutes, 1913 1923

Arkansas______________________

Civil Code. 
Penal Code. 

Digest of 1921 _. 11923 Do.
California_______________

(General Laws!< Political CodetlQflfi_________________ 1923 Do.
Colorado ______

(Penal Code_J
Compiled Laws, 1921 1923 Do.

Connecticut. General Statutes, 1918. _ _________ 1923 Do.
Delaware . . __________ Revised Code, 1915 __ _ ..... 1923 Do.
District of Columbia______ Code Of 1911................ ............................... 1923 Annually.
Florida ...... Revised General Statutes,1920. .... . . 1923 Biennially.

(Political Codel
Georgia - ._ •(Civil Code. _ J-1911 _ 1924 Annually.

Biennially.
Do.

Hawaii rr _ (Penal Code_J
Revised Laws, 1915 _ . .... 1923

Idaho . _ _____ Compiled Statutes, 1919. _ ____  ... 1923
Illinois Revised Statutes, 1917____ r r ri n r 1923 Do.
Indiana________________________ ■Rums’ Annotated Statutes, 1914 _ ... _... 1923 Do.

Iowa__ _______________
(Code Of 1897................................................
•(Supplement of 1913. _ _ . . . l 1924 D a

Kansas....................................
(Supplemental Supplement of 1915..............
General Statutes, 1915_____„_________ ______ j 1923 Da

1 Also extra session, 1923.
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APPRENTICES 3

DATE OF CODE, REVISION, OR COMPILATION OF LAWS USED AND OF LATEST 
SESSION LAWS EXAMINED—Continued

State Title and date of code, revision, or compi
lation of laws used

Latest 
session 
laws ex
amined

Sessions held—

TTantneky _______________________ Statutes, 191 5 _ __ 1924 Biennially
Louisiana__ .. , Revised Laws, 3897.................................... 1924 Do.
Maine - Revised Statutes, 1916_____ __________ 1923 Do.
Maryland Annotated Code, 1911,1914____________ 1924 Do.
M assachu setts____________ General Laws, 1921_1_______________ 1924 Annually.
Miehigan________________ Compiled Laws, 1935__ 1923 Biennially.
Minnesota___ ____________ ____________ General Statutes, 1913 _. _ _ _ _ n _ 1923 Do.
Mississippi Code of Ififtfi _____________ 1924 Do.
Missouri* * 1 6vised Statutes, 1939_____________ . . . 1923 Do.
Mnntaua _______ ____ Revised Codes, 1923 . _ 1923 Do.
Nebraska __ _ ____ Compiled Statutes, 1922_____ ________ 1923 Do.
Nevada____ _ Revised Laws, 1912,1919_____________ 1923 Do.
New Hampshire __ _ _ Pnhlie Statutes, 1891 _ .  _ _ _ 1923 Do.
New  Jersey Compiled Statutes, 1910______________ 1924 Annually.

Biennially.New Mexico________________________ Annotated Statutes, 1915___ . . . ______________ 1923
New  York Consolidated Laws, 1909______________ 1924 Annually.
North Carolina Consolidated Statutes, 1919___ _______ 1924 Biennially.
North Dakota___________ Revised Codes, 1905. _ _ _  _ 1923 Do.
Ohio_________________ General Code, 1910 _ 1923 Do.
Oklahoma_____________ ___ Revised Laws, 1910 _ ....... 11923 Do.
Oregon. ________________________ Laws, 1920 _ _ 1923 Do.
Pennsylvania_______ _____  _ Statutes, 1920.............................................. 1923 Do.
Philippine Islands Administrative Code, 1917____ _______ 1923 Annually.
Porto Rico____________ _ Revised Statutes and Codes, 1911..................... »1823 Do.
Rhode Island_____________________ General Laws, 1923 _ _ 1924 Do.

(Civil Code.................. ]
South Carolina_________ •jCode of Proeednre _ _ >>1912 . , 1924 Do.

(Criminal Code............J
Ronth Dakota______ Revised Code, 1919...................... ..................... 1923 Biennially.
Tennessee.___ _ . . .  , Thompson's Shannon's Code, 1918 ___ 1923 Do.
Texas _ „  ̂ .  _ _ r ____ /Revised CiyU Statutes U923 Do.\Revised Cnmuidl StEtutosj
U tah ______________________ T . Compiled Laws, 1917 1923 Do.
Vermont _ General Laws. 1917 , . . . . . . . . 1923 Do.
Virginia _ n r . r r , A nnot.ate.(i Code, of 1919 _ _ v 1924 Do.
Washington _ . _ _ ___  ... Codes and Statutes, 1910. _ . 1923 Do.
West Virginia .  <r_ .nr. . _ . Code, 1913; Supplement, 1918_______ ______ 1923 Do.
Wisconsin. „  T ___ Statutes, 1923.......... ................................................... 1923 Do.
Wyoming _ _ _ Compiled Statutes, 1910__________________ 1 1923 Do.
United States......................... Compiled Statutes, 1916; Supplements, 1924 Annually.

1919, 1923.

i Also extra session, 1923.

PART I.—DIGESTS AND SUMMARIES OF CERTAIN 
CLASSES OF LAWS AFFECTING LABOR

APPRENTICES

Laws regulating industrial apprenticeship are clearly labor laws. 
However, the industrial importance of apprenticeship has so far 
diminished with the prevalence of machine industry that several 
States have no laws on the subject.1 Alaska, Arizona, Idaho, Ne
braska, and Wyoming seem never to have had any laws of this type. 
The laws of the other States named have been either repealed 
specifically or omitted in later codifications of their laws. Maine 
repealed its industrial law in 1915 (ch. 45), but retains some statutes 
that contemplate a kind of eleemosynary or corrective apprentice
ship. A  smaller number of States2 have laws exclusively o f this 
latter form; while as a rule the States having laws of an industrial

'Alaska, Arizona, Idaho, Massachusetts, Missouri, Nebraska, North Carolina, Ohio, 
Oregon, South Dakota, and Wyoming.

* Hawaii, Kentucky, Maine, Minnesota, Missisippi, Oklahoma, Tennessee, Texas, and 
Washington.
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4 PA R T I .— DIGESTS A N D  SU M M A R IE S OF LA W S

aspect also make specific provision for pauper and delinquent 
children. . .

The present account is confined to such legislation as is directed to 
the apprenticeship o f young, persons for purposes o f learning trades, 
except as it is inextricably mingled with provisions affecting1 orphans 
or the poor. The laws are mostly o f a form comparatively old, some 
retaining their principal features unchanged since before the middle 
o f the last century. A  conspicuous exception is the law o f Wiscon
sin, which was revised in 1915 (ch. 133), so as to establish a system 
o f apprenticeship under State supervision. This statute is repro
duced as purely industrial, and of a distinctive type. The law o f 
the District o f Columbia is a fairly recent enactment, embodying 
the fundamental principles o f an apprenticeship law freed from 
ideas of the care o f paupers or delinquents. I t  is also reproduced 
as a type of industrial legislation, embodying the more usual provi
sions as to terms and conditions found in the older laws.

D ISTR ICT  OF COLUM BIA— CODE OF 1911

. S ectqn 402. B y  whom bound.— A  minor child may be bound as an apprentice 
by his guardian; or, if  none, by his father; or, if  neither father nor guardian, 
by his mother, with the consent, entered of record, of the probate court, or 
without such consent if the minor, being 14 years of age, agree in writing to 
be so bound; or by the probate court as hereinafter provided.

S ec. 403. Term.— The utmost term of any apprenticeship shall be until the 
apprentice attains the age of 21 if a boy, or 18 years if a girl.
•s S ec. 404. Contract.— The writing by which such minor is bound as appi*entice 

shall specify his age and what art, trade, or business he is to be taught The 
Blaster shall be bound to teach the same, and also to teach him reading; writ
ing, and common arithmetic, and to supply him with suitable clothing and main
tenance, and pay such amount, if any, as may be agreed upon for his services 
and expressed in the contract. The writing by which any minor is bound shall 
be filed in the office of the register of wills, and until it be so filed the master 
shall not be entitled to the services of said apprentice.

S ec. 405. Complaints.— The probate court, during the term o f any appren
ticeship, may hear complaint of the apprentice, indentured child, or anyone 
in his behalf, against the master or person to whom indentured, for unde
served or excessive correction, want of instruction, insufficient allowance of 
food, clothing, or lodging, or nonpayment of what was agreed to be paid; or 
the complaint of .the master or person to whom indentured against the appren
tice or indentured child for desertion or other misconduct; and, after reason
able notice of the complaint to the party against whom it is made, may deter
mine the matter in a summary way and discharge either party from the con
tract of apprenticeship, or make such order as the case may require.

S ec. 406. Removal of apprentice.— No master of an apprentice shall send or 
carry his apprentice out of the District, except in the case of mariners; and 
the said probate court, on being credibly informed that any master designs so 
to remove his apprentice, may require him to give bond conditioned against 
such removal, and on his refusal so to do may discharge the apprentice.

S ec. 407. Assignments.— The contract of apprenticeship, with the approba
tion of said court, may be assigned by the master, or, after his death, by his 
personal representatives, on such terms as the court may prescribe.

Sec. 408. Concealment.— I f  any person shall conceal, harbor, or facilitate 
the running away of an apprentice, he shall be liable to' an action therefor by 
the master, either in the said supreme court or before any justice of the peace, 
according to the amount of damages claimed.

Sec. 409. Form, of contract.— The form of the contract of apprenticeship shall 
be the following, or to the same effect:

This indenture witnesseth, that it is mutually agreed between ---------- and
- --------  th a t ---------- , a minor, aged —  years shall be taken and held as ^n
apprentice for the term o f ----------years, by the sa id ----------- ; and the said :-------—
contracts and covenants with the s a id ---------- to faithfully and carefully in
struct the sa id ----------in all the handicraft of a ----------- . (And the said —■—~
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A PPK E N T IC E S 5

further contracts and covenants that the said minor shall be allowed, as com
pensation for his services, at the rate o f ---------- .)

Witness our hands and seals th is ----------day o f ----------- .
[ seal.]
[ seal.]

Acknowledged before me, a notary public (or justice of the peace), this 
--------day o f ----------- .

A. B., Notary Public.
Sec. 410. To whom money to be paid.— The money which the master is to 

pay shall be paid to the father or other party contracting with the master, 
or to the minor, in whole or in part, as said probate court may direct.

Sec. 411. Jurisdiction of probate court— [This relates to orphans, abandoned 
children, etc.]

W ISCO NSIN  STATUTES

S ection  106.01. The term “ apprentice ” shall mean any minor, 16 years of age 
or over, who shall enter into any contract of service, express or implied, 
whereby he is to receive from or through his employer, in consideration for 
his services in whole or in part, instruction in any trade, craft, or business.

2. Every contract or agreement entered into by an apprentice with his em
ployer shall be known as an indenture; such indenture shall be in writing 
and shall be executed in triplicate, one copy of which shall be delivered to 
the apprentice, one to be retained by the employer, and one to be filed with 
the Industrial Commission of Wisconsin at Madison.

3. Any minor 16 years of age or over may, by the execution of an indenture, 
bind himself as hereinafter provided for a term of service not less than one 
year.

4. Every indenture shall be signed:
(1 ) By the minor.
<2) By the father; and if the father be dead or legally incapable of 

giving consent or has abandoned his family, then
(3 ) By the mother; and if  both the father and mother be dead or

legally incapable of giving consent, then
(4 ) By the guardian of the minor, if any.
(5 ) I f  there be no parent or guardian with authority to sign, then by

two justices of the peace of the county of the residence of the 
minor, or by a member of the Industrial Commission of Wisconsin 
or a deputy thereof.

(6 ) By the employer.
5. Every indenture shall contain:

(1 ) The names of the parties.
(2 ) The date of the birth of the minor.
(3 ) A  statement of the trade, craft, or business which the minor is to

be taught, and the time at which the apprenticeship shall begin 
and end.

(4 ) An agreement stating the number of hours to be spent in work, and
the number of hours to be spent in instruction. During the first 
two years of his apprenticeship, his period of instruction shall be 
not less than four hours per week or the equivalent. I f  the ap
prenticeship is for a longer period than two years, the total hours 
of instruction shall be not less than 400 hours. The total num
ber of hours of instruction and service shall not exceed 55 per 
week: Provided, That nothing in this paragraph shall be con
strued to forbid overtime work as provided in subsection 7 of 
section.

(5 ) An agreement as to the processes, methods, or plans to be taught,
and the approximate time to be spent at each process, method, or 
plan.

(6 ) A  statement of the compensation to be paid the apprentice.
(7 ) An agreement that a certificate shall be given the apprentice at

the conclusion of his indenture, stating the terms of his indenture.
6. The employer shall pay for the time the apprentice is receiving instruc

tion at the same rate per hour as for services. Attendance at school shall be 
certified by the teacher in charge and failure to attend school shall subject the 
apprentice to a penalty of loss of compensation for three hours for every hour 
such apprentice shall be absent without good cause.
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6 PA R T I .— DIGESTS A N D  SU M M A R IE S OF LA W S

7. An apprentice over 18 years of age may be allowed to work overtime not 
to exceed 30 hours in any one month. Overtime shall be considered all time 
over 10 hours in any one day, and in case the hours of labor are limited in 
the particular craft, industry, or business, and as to the particular employer, 
to less than 10 hours, overtime shall be figured as all time in any one day 
in excess of such limitation. For overtime the apprentice shall, receive one 
and one-half times the rate per hour provided in his contract for regular time.

8. I f  either party to an indenture shall fail to perform any of the stipula
tions thereof, he shall forfeit not less than $1 nor more than $100, such for
feiture to be collected on complaint of the Industrial Commission of Wisconsin 
and paid into the State treasury. Any indenture may be annulled by the In
dustrial Commission of Wisconsin upon application of either party and good 
cause shown.

9. It shall be the duty of the Industrial Commission of Wisconsin, and it 
shall have power, jurisdiction, and authority to investigate, ascertain, deter
mine, and fix such reasonable classifications and to issue rules and regulations 
and general or special orders as shall be necessary to carry out the intent 
and purposes of section 106.01 of the statutes. Such investigations, classifica
tions, and orders and any action, proceeding, or suit to set aside, vacate, or 
amend any such order o f said commission, or to enjoin the enforcement thereof, 
shall be made pursuant to the proceeding in sections 101.01 to 101.28, inclu
sive, of the statutes [relating to the duties and powers of the industrial com
mission as to places and conditions of employment], which are hereby made a 
part hereof, so far as not inconsistent with the provisions of section 106.01 
of the statutes; and every order of the said industrial commission of Wiscon
sin shall have the same force and effect as the orders issued pursuant to said 
sections 101.01 to 101.28, inclusive, of the statutes, and the penalties therein 
shall apply to and be imposed for any violations of section 106.01 of the stat
utes, excepting as to the penalties provided in subsection 8 of section 106.01.

10. It shall be the duty of all school officers and public-school teachers to co
operate with the Industrial Commission of Wisconsin and employers of ap
prentices to furnish, in a public school or any school supported in whole or in 
part by public moneys, such instruction as may be required to be given 
apprentices.

The foregoing reproductions indicate with adequate fullness the 
principal features o f apprenticeship legislation. The relative un
importance o f the subject from a legislative viewpoint and the extent 
to which the laws thereon are crystallized are indicated by the fact 
that, with the exception o f repealing legislation, no act or am end
ment on the subject of industrial apprenticeship has been enacted 
in any other jurisdiction than Wisconsin for at least 10 years.

Following is a list o f the States having laws on the subject, with 
citations. These omit the sections devoted to the binding out of 
orphan, pauper, or delinquent children by the courts or by insti
tutions :

Arkansas.— Digest, secs. 408-413, 5585.
California.— Civil C., secs 265, 266, 269-276; Penal C., secs. 646, 651.
Colorado.— C. L., sees. 5516-5519, 5523-5539.
Connecticut— G. S., secs. 5294, 5295, 5297-5300.
Delaware.— R. C., secs. 3101, 3102, 3104-312L
District of Columbia.— Code, secs. 402-411.
Florida.— R. G. S., secs. 4011-4013, 4015, 5064.
Georgia.— Civil C., secs. 3117-3123, 3125-3128; Penal C., secs. 121, 122.
Illinois.— R. S., chi 9, secs. 1, 2, 5, 8-19.
Indiana.— A. S., secs. 8381, 8382.
Iowa.— Code, secs. 3229, 3230, 3232, 3233, 3235-3249.
Kansas.— G. S., secs. 384-388, 391-407.
Louisiana.— R. L., p. 16, secs. 70-84.
Maryland.— A. C., A r t  VI, secs. 1-9, 20, 21, 23-30.
Michigan.— C. L., secs. 11492-11495, 11497, 11498-11517.
Montana.— R. C., secs. 5890-5899.
Nevada.— R. L., secs. 482, 484-497.
New Hampshire.— P. S., ch. 180, secs. 1-13.
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VOCATIONAL. EDUCATION 7

New Jersey.— C. S., p. 99, secs. 1-16.
New Mexico.— A. S., secs. 233-237.
New York.— Con. L., p. 2595, sec. 493.
North Dakota.— R. C., secs. 4143-4145, 4143-4161.
Pennsylvania.— Statutes, secs. 579-583.
Rhode Island.— G. L., ch. 91, secs. 1-4, 7-11, 14-21.
South Carolina.— Civil C., secs. 3799-3803, 3806-3808.
Utah.— C. L., secs. 260, 262-267, 269.
Vermont.— G. L., secs. 3731-3734, 3736, 3737, 3739-3753.
Virginia.—A. C., secs. 5298, 5301-5313.
West Virginia.— Code, secs. 3933, 3935-3946.
Wisconsin.— Statutes, sec. 106.01.

VOCATIONAL EDUCATION

To meet the need of some form of mechanical training and thus 
in a sense to compensate for the decline o f the apprenticeship sys
tem, there has come into existence quite generally a body o f laws 
providing for vocational training.

STATE AND FEDERAL COOPERATION

The laws of the States are mainly a recognition o f action initiated 
by the Federal Congress, which on February 23, 1917 (39 Stat. 929), 
created a board on vocational education consisting o f the Secre
taries of Agriculture, Commerce, and Labor, the United States 
Commissioner o f Education, and three citizens, one representing 
manufacture and commerce, one representing agriculture, and one 
representing labor. This board is particularly charged with the en
couragement of education in lines of agriculture, industry, and home 
economics. The plans for such education are to be formulated } r r 
the State authorities, the approval o f the Federal board being re
quired. An appropriation is made for the expenses of the Federal 
board and separate funds for cooperation with the States in the 
work in view. Allotments are to be made for instruction in agri
culture in proportion to the rural population in the States and for 
instruction in industry and home economics in proportion to the 
urban population. The States are to meet the allotments by appro
priations for the respective purposes equal to those made by the Fed
eral Government, the allotments made to be increased from year 
to year until the maximum is reached in eight years. An act of 
March 10, 1924 (43 Stat. 17), extends the provisions of this law to 
the Territory of Hawaii.

This is not a labor law under strict classification, but closely 
borders the field. A ll o f the States have accepted the provisions of 
this statute, some making specific appropriations, others pledging 
the good faith of the State to meet the allotments on the basis fixed 
by me Federal statute, still others directing a distribution of the 
educational funds o f the State in accordance with the methods o f 
administration laid down by the Federal law. In  some States a 
separate board is designated as a board o f vocational education, 
though more Commonly the existing State board of education is au
thorized to act in this regard.

Following is a list of the laws by which the States have accepted 
the proffered cooperative system:

Alabama.— Acts of 1919, No. 92.
Arizona.— Acts of 1917, ch. 44; 1919, ch. 134.
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Arkansas.— Digest, secs. 8767-8780.
, California.— Acts of 1917, ch. 720.
Colorado.— C. L., secs. 8134r-8143.
Connecticut.— Statutes, sec. 829 (am. 1923, ch. 171).
Delaware.— Acts of 1917, ch. 183.
Florida.— R. G. S., secs. 660-667.
Georgia.— Acts of 1919, p. 361.
Idaho.— C. S., secs. 1002-1009.
Illinois.— Acts of 1919, p. 928.
Indiana.— Acts of 1917, ch. 112.
Iowa.— Acts of 1917, ch. 290 (am. 1919, ch. 337), ch. 300.
Kansas.— Acts of 1917, ch. 280.
Kentucky.— Acts of 1918, ch. 7 (am. 1920, ch. 78).
Louisiana.— Acts of 1918, No. 52.
Maine.— Acts of 1917, ch. 186.
Maryland.— Acts of 1918, ch. 72.
Massachusetts.— G. L ., ch. 74, secs. 19-22.
Michigan.— Acts of 1919, No. 149.
•Minnesota.— Acts of 1917, ch. 491.
Mississippi.— Acts of 1924, ch. 283.
Missouri.— R. S., secs. 11269-11271.
Montana.— R. C., secs. 3044-3049.
Nebraska.— C. S., secs. 6554a-6557.
Nevada.— R. L., 1919, p. 2960.
New Hampshire.— Acts of 1917, ch. 226.
New Jersey.— Acts of 1917, ch. 119.
•New Mexico.-r-Acts of 1917, ch. 2, extra session.
New - York.— Acts of 1917, ch. 576.
North. Carolina.— Con. S., secs. 5502-5504.
North Dakota.— Acts of 1919, ch. 203.
Ohio.— Acts of 1917, p. 579 (am. 1919, p. 356).
Oklahoni a.—sAets of 1917, ch. 155.

. Gregoh;’—Laws, secs. 4966-4973.
Pennsylvania.— Statutes, secs. 21474r-21477.
Rhode' Island.— G. L., eh. 68, sec. 6.
South Carolina.— Acts of 1917, No. 14; 1919, No. 34.
South Dakota.— R. C., secs. 7406-7410, (am. 1919, ch. 184). 
Tennessee.-^Code, sec. 1400a-21.
Texas.— Acts of 1923, ch. 131.
Utah.— Acts of 1919, ch. 86.
Vermont.— G. L., secs. 1304, 1305.

. Virginia.— Acts of 1918, ch. 73 (am. 1920, ch. 479).
Washington.— Acts of 1919, ch. 160.
West Virginia.— Code Supp., secs. 2288d-2288h.
Wisconsin.— Statutes, secs. 20.337, 20.338.
Wyoming.— Acts of 1917, ch. 99.

STATE SYSTEMS

Besides the foregoing there has been some independent legislation, 
a standardized law having been adopted in 1913 in Indiana, New 
Jersey, and'Pennsylvania; while in New York, in the same year, a 
law embodying the same general principles, but differing in form, 
was also enacted. The laws o f the first three States named also 
vary in detail, and that o f Indiana has been considerably amended. 
The law o f Pennsylvania (No. 92, acts o f 19i3) is here reproduced 
as setting forth the main provisions of this class o f laws.

PE N N S Y LV A N IA  STATUTES

Employment of children—Vocational education

S ection  5139. Definitions,— The foUowing words and phrases as used in 
this act shall, unless a different meaning is. plainly required by the context, 
have the following meaning:
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VOCATIONAL EDU C A TIO N 9

1. “ Vocational education” shall mean any education, the controlling pur
pose of which is to fit for profitable employment.

2. “ Industrial education” shall mean that form of vocational education 
which fits for the trades, crafts, and manufacturing pursuits, including the 
occupations of girls and women, carried on in workshops.

3. “Agricultural education” shall mean that form of vocational education 
which fits for the occupations connected with the tillage of the soil, the care 
of domestic animals, forestry, and other wage earning or productive work on 
the farm.

4. “ Household arts education ” shall mean that form of vocational educa
tion which fits for occupations connected with the household.

5. “ Industrial, agricultural, or household arts school or department,” 
or “ vocational school or department,” shall mean a distinctive organization of 
courses, pupils, and teachers approved by the State board of education, 
designed to give their industrial, agricultural, or household arts education, 
as herein defined.

6. “ Evening class,” in an industrial agricultural school or department, shall 
mean a class giving such training as can be taken by persons already employed 
during the working-day, and which, in order to be called vocational, must in 
its instruction deal with the subject matter of, and be so carried on as to relate 
to, the day employment.

7. “ Evening class,” in a household arts school or department, shall mean 
a class giving training in home making to girls or women, over fourteen years 
of age, however they may be employed or engaged during the day.

8. “ Part-time or continuation class,” in an approved agricultural or house
hold arts school or department, shall mean a vocational class for persons giv
ing a part of their working-time to profitable employment, and receiving in the 
part-time school or department instruction complementary to the practical 
work carried on in such employment. To give “ a part of their working time ” 
such person must give part of each day, week, or longer period, to such part- 
time class during the period in which it is in session.

9. “ Household arts school or department ” shall mean a vocational school 
designed to develop, on a vocational basis, the capacity for household work, 
such as cooking, household service, and other occupations in the household.

S ec. 5140. Supervision.— The State board of education is hereby authorized 
and directed to investigate, and to aid in the introduction of, industrial, agri
cultural, and household arts education; to assist in the establishment of 
schools and departments for the aforesaid forms of education, and to inspect 
and approve such schools or departments as are hereinafter provided. The 
State board of education shall make a report annually to the governor and legis
lature describing the condition and progress of industrial, agricultural, and 
household arts education during the year, and making such recommendations 
as the board may deem advisable.

Sec. 5141. State superintendent to administer,— The State superintendent of 
public instruction shall be the executive officer of the State board of education 
for the administration of this act. He shall appoint, from time to time, with 
the approval of the State board of education, such expert assistants, other 
than those already provided for by law, as may be necessary in industrial, 
household arts, or agricultural education and all clerical and other agents 
necessary in carrying out the-provisions of this act.

S ec. 5142. Classes; age lim it.— In order that instruction in the principles and 
i-’ie practice of arts may go on together, industrial, agricultural, and household 
arts schools or departments may offer instruction in day, part-time, and 
evening classes. Attendance upon such day, evening, or part-time classes shall 
be restricted to those over fourteen.

S ec. 5143. Local administration,— Any school district may, through its board 
of school directors, establish and maintain industrial, agricultural, and house
hold arts schools or departments.

S ec. 5144. Jo int schools,— Two or more districts may, as provided in article 
eighteen, sections one thousand eight hundred and one to one thousand eight 
hundred and eight, inclusive, of the School Laws of Pennsylvania of one thou
sand nine hundred and eleven, * * * through a joint school committee, 
establish and maintain industrial, agricultural, or household arts schools or 
departments, to be known as joint vocational schools or departments.

S ec. 5145. Advisory committee.— Local school boards and joint school com
mittees administering approved industrial, agricultural, or household arts 
schools or departments, may, under a plan to be approved by the State board
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10 PART* I.— DIGESTS AND SUMMARIES OF  LAWS

of education, appoint an advisory committee composed of members representing 
local trades, industries, and occupations. It  shall be the duty of such a com
mittee to counsel with and advise the local or joint board of trustees, and other 
school officials, having the management and supervision of such schools.

There is a measure o f control o f the relations o f employer and 
employees in these laws, but they are in the main a branch o f the 
educational activities o f the State rather than industrial in their 
effect. They are but few, as follow s:

California.— Acts of 1919, ch. 506.
Indiana.— A. S., secs. 6641a-6641k (am. 1919, ch. 132; 1921, ch. 173).
New Jersey.— Acts of 1913, ch. 294; 1916, ch. 242.
New York.— Acts of 1919, ch. 531 (am. 1921, ch. 386).
Pennsylvania.— Statutes, secs. 5139-5148.

SCHOOLS FOR EMPLOYED CHILDREN

Partly o f the same intent as vocational training and partly to 
meet the educational needs o f children in employment, a number o f 
States have provided by law for so-called continuation schools for 
employed children, contemplating attendance for a part o f the day 
or in the evening. Provision may also be made for aliens, minor or 
adult, and for illiterates beyond ordinary school age. The. Illinois 
statute is representative o f this class o f laws:

ILLIN O IS , ACTS OF 1919 

Employed children—School attendance 
( P .  9 1 9 , am . 1 9 2 1 , I* 8 1 5 )

. S e c t i o n  1. Schools to he established.— Part-time or continuation school or 
classes may be estabUshed and maintained as hereinafter provided. The board 
of education or school directors of each city and of each school district in 
which there, are twenty or more minors above the age of fourteen years and 
below the age of sixteen years who are not in regular attendance, upon all-day 
school may, at the discretion of the board of education or school directors 
of each city and each school district, beginning in September, 1921, establish 
and maintain part-time or continuation school or classes in which minors 
shall receive instruction, and such schools or classes may be established and 
maintained in each city or school district on and after September 1, 1923, 
in which there are twenty or more minors above the age of fourteen years 
and below the age of seventeen «years who are not regular attendants upon 
all-day schools, and such schools or classes on and after September 1, 1925, 
may, at the discretion of the board of education or school directors of each 
city and school district, be established and maintained in each city or school 
district in which there are twenty or more minors above the age of fourteen 
years and below the age of eighteen years who are not in regular attendance 
upon all-day schools. Such schools or classes shall be established under the 
control and management of the board of education or school directors, as the 
case may be, and shall be a part of the public school system of the city or 
district which establishes and maintains them.

Such part-time or continuation schools or classes when established shall be 
maintained each year during the full period of time when the public schools 
of the city or district are in session. The sessions of such part-time or con
tinuation schools or classes shall be held on the regular business days, ex
cept that they shall not be held on Saturday afternoon.

Sec. 2. Courses.— Such part-time or continuation schools or classes shall 
afford instruction in any one or in any combination or in all of the following 
subjects: (a )  Those subjects usually taught in the public schools, so as to 
permit the students in the continuation school classes to continue their edu
cation from the point where they left it in order to go to work; (b )  civic and 
vocational subjects; and (c ) those subjects which supplement the daily occu
pations of the students.
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S e c . 4. Attendance.— Every minor between the ages of fourteen and eighteen 
years, who is regularly and lawfully employed in some occupation or service, 
unless such minor has completed a four-year secondary course of instruction, 
shall attend part-time or continuation school or class, when and where such 
school or class has been established and is maintained for the instruction of 
minors of such minor age, in the city or district in which such minor resides 
or may be employed after such school or class has been established therein. 
Such attendance shall be for not less than eight hours per week for at least 
thirty-six weeks each year, or three hundred hours if such attendance is 
confined to a period of three successive months. The attendance upon a part- 
time or continuation school or class shall be between the hours of eight o’clock 
in the forenoon and five o’clock in the afternoon on regular business clays 
except Saturday afternoons. The time spent in a part-time or continuation 
school or class by a minor shall be reckoned as a part of the time or number 
of hours said minor is permitted by law  to work. A  minor employed, or kept 
at home, in the service or assistance of any parent, guardian, or person having 
the control or custody of such minor shall be considered as a minor lawfully  
and regularly employed in some occupation or service.

S e c . 7. Duty of parents.— Every parent, guardian, or other person having 
the custody or control of a minor required under the provisions of this act 
to attend a part-time or continuation school or class shall cause such minor 
to attend such school or class. A  parent, guardian, or other person who re
fuses or willfully fails to comply with this provision of the law  shall be deemed 
guilty of a misdemeanor, and upon conviction shall be subject to a «fine of 
not less than twenty-five dollars and not more than one hundred dollars.

S e c . 8 . Duty of employers.— Any person, firm, or corporation employing a 
minor between the ages of fourteen and eighteen years required under the 
provisions of this act to attend a part-time or continuation school or class 
shall permit such minor to attend such school or class whenever such school 
oi' class shall have been established in the city or school district where the 
minor resides or may be employed; and any such person, firm, or corporation 
willfully violating this provision shall for each violation be subject to a fine 
of not less than twenty-five dollars and not more than two hundred dollars 
for each offense, at the discretion of the court. Any person, firm, or corpora
tion employing any such minor who fails to attend part-time or continuation 
school or class as required herein shall immediately discontinue the services 
of such minor upon receiving from the school authorites written notice of the 
failure of such minor to attend such part-time or continuation school or class, 
and any person, firm, or corporation willfully violating this provision shall be 
subject to a fine of fifty dollars for each offense.

S e c . 9. Enforcement.— The school officials charged with the responsibility of 
enforcing the compulsory attendance laws of this State shall also be respon
sible for the enforcement of the attendance upon part-time or continuation 
schools or classes in accordance with the terms of this act.

S e c . 10. Teaching at home.— Nothing in this act contained shall be held, 
deemed, or construed as having any application to children or minors who 
attend private or parochial day schools or to children or minors who are re
ceiving equivalent educational training or instruction in the homes of their 
parents or guardians either by said parents or guardians or by private tutors 
provided by said parents or guardians.

Laws o f like tenor in other States may be summarized as follow s. 
Arizona.—I f  15 or more employment certificates have been issued 

in any school district, a part-time school or class shall be established 
for not less than 150 hours per year, between the hours o f 8 a. m. 
and 6 p. m., attendance to be compulsory to 16 and to count as work 
time. (Acts o f 1919, ch. 113.)

California.—Any high-school district having 50 or more pupils 
enrolled must provide vocational training by part-time classes be
tween 8 a. m. and 5 p. m. for young persons o f 14 to 18 not subject 
to the compulsory school attendance law ; evening classes must be 
maintained i f  there are 20 or more persons, 18 to 21, who have not 
completed the sixth grade. Attendance is compulsory as to both
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age groups. Special classes are to be maintained for persons under 
18 who can not speak, read, or write English. Vocational subjects, 
citizenship, and general educational courses are to be taught. Attend- 
ance counts as work time. (Acts o f 1917, ch. 717; 1919, eh. 500.)

Connecticut.— Children 14 to 16 years o f age who have hot com
pleted the eighth grade must attend continuation schools four hours 
per week during the school year, between 8 a.m. and 5 p. m., attend
ance to count as working time. (Acts o f 1921, ch. 259.)

Delaware.— Part-time schools and classes are to be maintained in 
all school districts where 15 or more children between 12 and 16 
have employment certificates, instruction to be given in “ general, 
civic or vocational subjects for such employed children.”  School 
hours are between 8 a. m. and 5 p. m., except on Saturday, when they 
are between 8 a. m. and noon. Attendance for 4 hours per week for 
36 weeks is compulsory, and counts as work time. (Acts o f 1921, 
ch. 162.)

Florida.— I f  there are 15 or more children exempt from compul
sory school attendance in any district, a part-time school must be 
established, to give instruction in “ subjects designed to enlarge the 
civic or vocational intelligence o f such children. Employers must 
permit attendance for 144 hours during the school year; but i f  there 
is , a night school in the district, attendance thereon w ill be an 
equivalent. (Acts o f 1921, ch. 8550.)

Illinois,— [See text o f law, above.] ,
Indiana.— Part-time schools or classes, between 8 a. m. and 5 ,p% 

m., may be established in the discretion o f the school authorities. 
I f  established, regularly employed youths over 14 and under 16 
may be required to attend not less than 4 nor more than 8 hours per 
week during the school term. (A . S., secs. 6641b-6641k, am. 1919̂  
ch. 132,1921, ch. 173.)

Iowa.—Part-time schools or classes may be organized in any school 
district where 15 or more young persons between 14 and 16 hold 
work certificates, or are employed in mercantile establishments and 
have not completed the eighth grade, or have completed the eighth 
grade and have not engaged in a useful occupation. Instruction is 
to enlarge civic or vocational intelligence. The hours are to be be
tween 8 a. m. and 6 p. m., and attendance is to be not less than 8 
hours per week during the term o f the public schools. (Acts o f 
1919, ch. 94.)

Marne.— Part-time continuation schools or classes are authorized, 
“ to improve the industrial and civic efficiency o f persons between 
the ages o f 14 and 18 now engaged in industrial occupations,” who 
have not completed an elementary school course. Classes are to be 
conducted for 144 hours during the year, and shall fa ll within the 
regular working hours o f the person employed. (Acts o f 1919, ch. 
205.)

Massachusetts— Towns in which 20 or more employment certifi
cates have been issued to persons who have not completed the sixth 
grade must maintain evening schools for at least 40 evenings during 
the school year. Minors over 16 and under 21 can not be employed 
i f  they have not completed the sixth grade, unless they are in regular 
attendance on an evening or day school. Continuation schools must 
be provided between 8 a. m. and 5 p. m. during the school term i f  
200 or more minors under 16 are employed not less than six hours
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per day. Attendance is compulsory for at least four hours per week, 
and is to be counted as work time. (G. L., ch. 71, secs. 18, 21-25; 
ch. 149, secs. 65 (amended 1921, ch. 351), 95.)

Michigan.— School districts of 5,000 population or more, having 
at least 50 children under 17, employed, or for other reasons ceasing 
to attend school, who have not completed two years of high school, 
must establish part-time vocational or general continuation schools; 
other school districts may do so. The term is to equal that o f the 
public schools, and attendance is required for not less than 8 hours 
per week, “ 4 hours o f which may consist o f supervised instruction 
given under working conditions/’ approved by the superintendent 
of schools and the State board o f control for vocational education. 
I f  the wages o f a child are essential for support of self or family, 
attendance may be excused. (Acts of First Extra Session, 1921, 
No. 15.)

Missouri*— School districts in which 25 employment certificates 
are in force for children under 16 must establish part-time schools or 
classes for not less than four hours per week for a term not less than 
that o f the regular school session. Attendance is compulsory, and 
counts as work time. When such schools exist, children under 18 
who have not completed an elementary course must attend not more 
than four hours per week between 8 a. m. and 5 p. m. (R. S., secs. 
11285,11328.)

Montana.— School districts, or districts o f the first class in which 
a county high school is located, i f  not fewer than 15 children therein, 
between 14 and 18 years of age, have entered on employment, shall’ 
establish part-time schools or classes. Instruction may be supple
mental to their work, of general educational value, or to “  promote 
their civic or vocational intelligence,” for not less than 4 hours per 
week, between the hours o f 8 a. m. and 6 p. m., during the school 
term. Attendance is counted as work time, and is compulsory unless 
excused as provided by the school law. (R. C., secs. 1141-1155.)

Nebraska*— The public school board in any district in which 15 
or more children between 14 and 16 years o f age are regularly and 
legally employed shall establish a part-time school or class. Attend
ance is required for not less than 8 hours per week, unless a high- 
school course has been completed, or there is mental or physical in
capacity for the work. (C. S., sec. 6566.)

Nevada*— Part-time schools or classes must be provided in school * 
districts where at least 15 children between 14 and 18 reside or are 
employed. Instruction is to be not less than 4 hours per week, be
tween 8 a. m. and 6 p. m., in general subjects or such as w ill promote 
civic and vocational intelligence. Attendance is compulsory unless 
eight grades o f school work have been completed and attendance 
would jeopardize satisfactory employment, or the distance is too 
great, or the student is satisfactorily apprenticed, or is excusable 
under the compulsory attendance law. (R. L., 1919, pp. 2957-2959.)

New Hampshire*— Persons between 16 and 21 who can not read 
and speak English understanding^ must, unless excused by the com
missioner of education, attend an evening or special day school until 
a minimum course is completed. Persons over 16 engaged in cutting, 
harvesting, or driving pulp wood and those temporarily engaged in
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construction or agricultural work are excused. (Acts o f 1921, ch. 
85, Part I I I ,  secs. 6, 7.)

New Jersey.— Children between 14 and 16, employed under an age 
and schooling certificate, must attend a continuation school at least 
6 hours per week for not less than 36 weeks per year. Such schools 
must be maintained where there are 20 or more such children. (Acts 
o f 1919, chs. 35,152.)

New York .— Part-time or continuation schools must be estab
lished in cities and school districts having a population of 5,000 or 
more, i f  there are 200 or more minors between 14 and 18 not in 
regular attendance on full-time day school instruction; also where 
there is a smaller number of minors i f  such action is properly author
ized. These may be in factories or mercantile establishments, but 
must be under the control of the local school authorities.

Sessions must be maintained throughout the entire school year 
for such time between 8 a.m . and 5 p. m. as may be necessary to 
meet the local needs. Courses shall be in history, citizenship, in
dustrial subjects, and “ such other subjects as will enlarge the voca
tional intelligence o f such minors.”  Attendance is compulsory for 
not less than 4 nor more than 8 hours per week, unless a four-year 
secondary course of instruction has been completed. Employed 
minors, 16 to 21, not literate in the English language equivalent to 
the fifth grade of the public schools, must attend a day or evening 
school i f  physically and mentally fit. The employer may meet this 
requirement by conducting a class or classes in his establishment 

*under the supervision of the local school authorities. Evening vo
cational schools are also to be provided, for pupils who are regularly 
and lawfully employed during the day, to “  provide instruction in 
subjects related to the practical work carried on in such employ
ment.”  (Con. L., ch. 16, secs. 94 (am. 1920, ch. 852), 600, 601 (am. 
1924, ch. 524), 637 (added 1918, ch. 415).)

Ohio.—Part-time schools or classes may be established “ for the 
further education of children who are employed on" age and school
ing certificates.” A  minimum of 4 hours per week, not less than 144 
hours per year, between 7 a. m. and 6 p. m., is prescribed, excluding 
Saturday afternoon and Sunday. Employment certificates are re
quired to 18 years o f age. Attendance is compulsory unless an 
equivalent amount o f work to that given in the part-time schools 

. has been taken. (G. C., secs. 7647-1, 7762-5, 7767-7767-2 (am. 
1921, p. 376).)

Oklahoma.— I f  20 or more minors 16 to 18 years o f age are em
ployed in any school district a part-time school or class must be con
ducted for not less than 144 hours per year. Attendance is required 
unless at least 2 years o f high school have been completed. (Acts of 
1919, ch. 235.)

Oregon.— I f  not less than 15 children between the ages o f 14 and 18 
have entered employment in any school district, the school board 
shall establish part-time schools and classes unless excused by the 
State superintendent for reasons deemed by him valid. School shalT 
be in session not less than 5 hours per week between 8 a. m. and 6 
p. m. during the term of the public school. Employed children must 
attend not less than 5 hours per week or 180 hours per year unless 
they have completed the eighth grade o f the public-school work. In 
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struction is to be in lines of general education or “  to promote their 
civic or vocational intelligence.” Attendance counts as work time. 
(Laws, secs. 5100-5112.)

Pennsylvania.—Employed children between 14 and 16 years of 
age must attend school not less than 8 hours per week in a school 
approved by the State superintendent of public instruction. The 
school may be conducted in the establishment where the minor is 
employed or in a public-school building, or elsewhere as designated 
by the school directors of the district, but must be within reason
able access to the place of employment. The school hours must be 
between 8 a. m. and 5 p. m., none on Saturday. (Statutes, sec. 
13287.)

Utah.—Employed minors 16 to 18 years of age, and those under 
16 legally excused to enter employment, must attend a part-time or 
continuation school at least 144 hours per year unless they have 
completed the high-school course, or are taught at home, or are 
physically or mentally incapacitated for attendance, or the school 
is too remote. Attendance counts as work time. Schools must be 
in session not less than 4 hours per week between the hours of 8
a. m. and 6 p. m. Instruction shall be either supplemental to the 
work of their employment, continuing their general education, or 
adapted to promote a civic and vocational intelligence. (Acts of 
1919, ch. 92.)

Washington.— Part-time schools or classes may be established on 
written request o f 25 or more adult residents i f  there are 15 or 
more minors 14 to 18 years of age resident or employed in any 
school district. These shall continue for at least 4 hours per week, 
between the hours of 8 a. m. and 5 p. m. on school days or between 
the hours o f 8 a. m. and 12.30 p. m. on Saturdays during the school 
term. Attendance counts for work time. Instruction is to accord 
with the plans of the State board approved by the State board for 
vocational education. (Acts of 1919, ch. 151.)

West Virginia.— Part-time and evening schools and classes are 
authorized m cities of more than 10,000 population, and in cities, 
towns, or subdistricts in which 50 or more minors 14 to 16 years o f 
age are not in regular attendance upon improved instruction. Ses
sions between 8 a. m. and 5 p. m. must continue as many hours as 
necessary to provide the required instruction. Attendance of em
ployed minors under 16 is required for not less than 4 nor more 
than 8 hours per week, not less than 144 hours for the school year 
unless 8 years'^of elementary schooling have been completed. (Acts 
o f 1919, ch. 2, sec. 129, as amended 1921, ch. 4.)

Wisconsin.— Children employed under work certificates must at
tend an established day vocational school at least half time until 
16, and after that 8 hours per week until 18, unless they have com
pleted a four-year high school course. Attendance is to be deducted 
from work time, and must be for 8 months per year, or longer i f  
the school term is longer. (Statutes, sec. 103.14.)

M OTHERS' PE N S IO N S

A  measure o f law that exists in most States of the Union provides 
for monthly allowances to mothers of needy children, usually under 
the age o f employment. However, where an educational qualification
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16 PART I.— DIGESTS AND SUMMARIES OF LAWS

for an employment certificate debars the issue o f such certificate to 
a child otherwise eligible, the mother’s pension affords support dur
ing the period o f further school attendance. Belief is conditional 
on need, character, and citizenship, and is granted to widows, de
serted mothers, the wives o f incompetents or o f husbands in deten
tion for crime or insanity. I t  is clear that the provision is a form 
o f out-door relief to avoid the necessity o f institutional care or other 
breaking up of the home. However, there is an industrial aspect 
to such legislation in that it furnishes a constructive substitute for 
that provision o f the child labor laws sometimes found that waives 
the age standard for the employment of any child in cases in which 
its labor “  is necessary for the support o f itself or to assist in the 
support o f its family.” Support also usually terminates when the 
age for legal employment is reached. Moreover, it is provided in 
many States that the mother must keep the home, so that it affects 
the employment o f women as well.

There is a large degree of uniformity in the laws, the age limit 
and amounts varying somewhat in the different States, as well as the 
details o f conditions precedent and the methods o f administration. 
Thus funds may be provided by the county or municipality alone 
or the State may also contribute. Administration may be purely 
local or there may be a State agency to supervise and unify pro
cedure or the State agency may be dominant. Sometimes existing 
poor-relief agencies administer the law, but more often there is a 
special agency for the purpose. In  spite o f such variations as exist, 
however, it is believed that the general similarity of the laws in 
principle and in fundamental provisions permits the fair use o f a 
representative law as standing for such legislation generally; while 
the border-line character o f the subject matter from the standpoint 
of labor likewise suggests a limited presentation thereof in this com
pilation. The subject has also received detailed consideration at the 
hands of the Children’s Bureau.

The law o f Minnesota is offered as illustrative o f the provisions 
o f such laws generally:

M INNESOTA— ACTS OF 1917 

Chapter 223.— Mothers' pensions
Section 1 (am. 1919, ch. 328). Conditions; allowances.— Whenever any 

child under the age of 16 years who is not lawfully entitled tp apply for and 
receive an employment certificate is found by juvenile court to be dependent 
the court shall, when requested to do so, and in the same proceeding, make 
its findings upon the following points:

(a )  Whether the mother of the child is a widow;
(&) I f  her husband is living, whether he is an inmate of a penal institution 

under a sentence which will not terminate within three months after the date 
of such finding; or is an inmate of a State insane asylum or hospital, or of 
a State hospital for inebriates; or is unable to labor for the support of his 
family by reason of physical disabilities; or is and for one year has been under 
indictment fo r . the crime of abandoning such child;

(c ) Whether the dependency of the child is due to the poverty of the 
mother without neglect, improvidence or other fault on her part;

(d ) Whether the mother is otherwise a proper person to have the custody 
of the child; ;

(e ) Whether the welfare of the child will be subserved by permitting him 
to remain in the custody of the mother, if adequate means of support shall 
be provided;
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MOTHERS PENSIONS 17

( f ) Whether the mother is a citizen of the United States or whether she 
or her husband has made declaration of intention to become a citizen and has 
resided two years in the State and one year in the county.

Upon the making and filing of findings that the mother is a widow or that 
support is not obtainable from her husband by reason of one of the alterna
tives specified in subdivision (b), together with findings in the affirmative upon 
the points specified in subdivisons (c ), (d) ,  (e),  ( f ) ,  the courts shall further 
find, and order the payment of the sum of money which it deems necessary for 
the county to allow the mother in order to enable her to bring up the child 
properly in her own home, not exceeding $15 per month for one child and not 
exceeding $10 per month for each additional child: Provided, however, That 
no allowance, shall be made when the husband is under indictment for aban
donment unless the court is satisfied that he is a fugitive from justice and 
that the mother has in good faith assisted and will continue to assist in all 
reasonable efforts to apprehend him.

The county attorney in small counties and salaried investigators 
appointed by judges of the juvenile courts in larger counties are 
to make the necessary investigations and findings as to elegibility 
of applicants, or county welfare boards may be requested to act. 
Orders filed with county auditors are their warrant, so long as in 
force and unmodified, for payments monthly of the amounts speci
fied therein. No payments may be made in behalf of any child 
lawfully entitled to an employment certificate, or who has ceased to 
be under the immediate care of the mother.

The court may require the mother to do remunerative work out
side her home i f  it can be done without detriment to health or neg
lect of fam ily; it may also limit the number of days per week when 
she may be so employed.

S e c . 5. Investigations.— Before making any order or allowance under this 
act it shall be the duty of the court, either through the judge in person or 
through the county child welfare board and its agents or a probation officer 
designated for that purpose or an official investigator appointed as provided 
in section six of this act, to make inquiry as to all the points necessary to es
tablish the right to such allowance; and particularly to inquire whether the 
surroundings of the household, including its other members, are such as to 
make for the good character of children growing up therein; to ascertain all 
the financial resources of the family, including the ability of its members of 
working age to contribute to its support and if need be to urge upon such 
members their proper contribution [ ; ]  to take all lawful means to secure sup
port for the family from relatives under legal obligation to render such sup
port; to ascertain the ability of other relatives to assist the family and to 
interview individuals, societies and other agencies which may be deemed ap
propriate sources of such assistance. Every family to which an allowance has 
been made shall be visited at its home by a representative of the court at 
least once in three months: and after each visit the person making the same 
shall make and keep on file as a part of the official record of the case a de
tailed statement of the condition of the home and family, and all other data 
which may assist in determining the wisdom of the allowance granted and the 
advisability of its continuance; and the court shall at least once in each year 
reconsider every case in which an allowance has been made, and take such 
action as the facts then existing shall warrant. All findings and orders pro
vided for herein may be made upon the written reports of official investigators 
with like effect as if based upon competent testimony given in open court.

Any taxpayer may complain that recipients are receiving allow
ances unlawfully, whereupon evidence shall be heard and appropri
ate action taken. Fraudulently procuring or attempting to procure 
an allowance is a misdemeanor, unless the act is such as to constitute 
a felony.

I f  the court is of opinion that a child’s interests would be best 
served by arranging for a home with a grandmother, the act is to be

105446°— 25------2
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18 PART I.— DIGESTS AND SUMMARIES OF LAWS

construed so as to permit such arrangement. The terms “  father ”  
and “  mother ” include stepfathers and stepmothers.

S ec. 8. What property a bar.— The ownership by a mother of personal prop
erty of the value of $100, exclusive of appropriate clothing and household 
furniture and of such tools, implements and domestic animals as in the 
opinion of the court it is expedient to retain for the purpose of reducing the 
expense or increasing the income of the family or of real estate not used as 
a home; or of real estate, when used as a home; [, ] of a value disproportion
ate to the actual needs of the family, shall be a bar to any allowance under 
this act.

S ec. 12. State board of control.— It shall be the duty of the State board of 
control to promote efficiency and uniformity in the administratibn of this act. 
To that end it shall advise and cooperate with courts and shall supervise and 
direct county child welfare boards with respect to methods of investigation, 
oversight and record keeping; shall devise, recommend and distribute blank 
forms r shall by its agents visit and inspect families to which allowances have 
been made; shall have access to all records and other data kept by courts and 
other agencies concerning such allowances; and may require such reports from  
clerks of the courts, child welfare boards, probation officers and other official 
investigators as it shall deem necessary.

S ec. 15. Liberal construction.— This act shall be liberally construed with a 
view to accomplishing its purpose, which is hereby declared to be to enable 
the State and its several counties to cooperate with responsible mothers in 
rearing future citizens, when such cooperation is necessary on account of rela
tively permanent conditions, in order to keep the mother and children together 
in the same household, reasonably safeguard the health of the mother and 
secure to the children during their tender years her personal care and training.

Following is a list o f the laws, etc., on this subject:
Alaska.—rAets of 1913, ch. 32 (am. 1917, ch. 16).
Arizona.— Acts of 1921, ch. 53.
Arkansas.— Digest, secs. 8223-8233.
California.— Acts of 1913, ch. 323 (am. 1917, ch. 472; 1919, ch. 292).
Colorado.— C. L., secs. 608-611.
Connecticut.— Acts of 1919, ch. 323 (am. 1921, ch. 247; 1923, ch. 173).
Delaware.— Acts of 1921, eh. 183 (am. 1923, ch. 200).
Florida.— Acts of 1919, ch. 7920.
Hawaii.— Acts of 1919, No. 129 (am. 1921, No. 37).
Idaho.— C. S., secs. 3733-3740 (am. 1923, ch. 145).
Illinois.— R. S., ch. 23, secs. 298-315 (am 1921, p. 162).
Indiana.— Acts of 1923, ch. 61, sec. 4.
Iowa.— Code Supp., secs. 254-a20, 254-a20a (am. 1917, ch. 150; 1919, ch. 

107; 1921, chs. 51, 252; 1923, ch. 57).
Kansas.— G. S., sec. 6824 (am. 1917, ch. 138; 1921, ch. 153).
Louisiana.— Acts of 1920, No. 209.
Maine— Acts of 1917, ch. 222 (am. 1919, ch. 17).
Maryland.— Acts of 1916, ch. 670.
Massachusetts.— G. L., ch. 118 (am. 1922, ch. 376).
Michigan.— C. L., sec. 2017.
Minnesota.— Acts of 1917, ch. 223 (am. 1919, chs. 328, 333; 1921, ch. 435; 

1923, ch. 189).
Missouri.— R. S., secs. 12581-12590.
Montana.— Code, secs. 10480-10487 (am. 1921, ch. 257).
Nebraska.— C. S., secs. 3474-3481.
Nevada.— Acts of 1921, ch. 107.
New Hampshire.— Acts of 1921, ch. 85, Part I, secs. 37-43.
New Jersey.— Acts of 1913, ch. 281 (am. 1915, chs. 118, 238; 1921, ch. 48).
New York.— Acts of 1915, ch. 228 (am. 1916, ch. 504; 1919, ch. 373; 1922, 

ch. 546).
North Carolina.— Acts of 1923, ch. 260.
North Dakota.— Acts of 1923, ch. 156.
Ohio.— Acts of 1913, p. 864 (am. 1915, p. 436; 1919, p. 624; 1921, p. 70).
Oklahoma.— Acts of 1915, ch. 183 (am. 1921, ch. 19).
Oregon.— Laws, secs. 3322-3342 (am. 921, ch. 202).
Pennsylvania.— Statutes, secs. 16717-16734 (am. 1921, Nos. 433, 438; 1923, 

Nos. 200, 251).
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EXAMINATION AND LICENSING OF WORKERS 19

Rhode Island.— Acts of 1923, eh. 2340.
South Dakota.— R. O., secs. 10023-10030 (am. 1919, ch. 263; 1921, eh. 291).
Tennessee.— Acts of 1921, No. 104 (am. 1923, No. 67).
Texas.__Acts of 1917 ch 120.
Utah.— O. L., sees. 3960-3968 (am. 1919, ch. 77; Extra Session 1919, ch. 12).
Vermont.— G. L., sec. 7312.
Virginia— Acts of 1922, ch. 488.
Washington.— Acts of 1915, ch. 135 (am. 1919, ch. 103).
West Virginia.— Code Supp., secs. 722m-722x (am. 1923, ch. 28).
Wisconsin.— Statutes, sec. 48.33.
Wyoming.— Acts of 1915, ch. 32 (am. 1917, ch. 38).

E X A M IN A T IO N , L IC E N SIN G , ETC., O F  W O R K M E N

A  number o f States have laws requiring workmen to be licensed 
or registered before engaging in certain occupations, usually requir
ing them also to pass an examination or to give proof of competency. 
Such laws are obviously an interference with the absolute freedom 
of contract, restricting the employer as to the choice o f workers 
whom he may employ, and establishing legislative qualifications 
which must be met by persons wishing to engage in the occupations 
affected. The subjects legislated on in the various States vary con
siderably, the underlying reasons for the legislation being also 
widely different. In  some instances the public safety is involved, as 
where stationary engineers are required to prove competency before 
being entrusted with the control of dangerous and widely used in
strumentalities ; or the aspect and nature of the vocation may differ 
as widely from the above as does the occupation of horseshoeing or 
barbering; though this latter type o f law is likewise construed as 
affecting the public safety in view of its purpose to protect the public 
health.

In  a number of cases the validity of legislation thus interfering 
with the freedom of contract has been contested, and in some in
stances the courts have ruled against it as unwarranted and un
justifiable; or technical requirements have been found violated so 
that the legislation did not stand. In other cases the constitutional
ity has been asserted on the ground that there was a proper exercise 
of the police power of the State in behalf o f the public welfare. 
Only those laws are cited under the various headings below that have 
been declared valid, or against which no adverse decision has been 
recorded. Reference will be made under the appropriate headings 
to findings of unconstitutionality and the grounds therefor.

H0RSESH0ERS

In  a few States laws have been enacted requiring the examination 
and licensing o f horseshoers. Such laws have been condemned in 
some instances as unwarranted interferences with the liberty o f the 
citizen to choose and follow a calling not requiring regulation on 
grounds of public health and comfort; nor are they justifiable as 
revenue laws; and no necessity for regulation appearing, they were 
declared void. Such was the finding of the courts of Illinois 
(Bessette v. People (1901), 193 111. 334, 62 N. E. 215), New York 
(People v. Beattie (1904), 89 N. Y . Supp. 193, 96 App. Div. 383), 
and Washington (In  re Aubrey (1904), 36 Wash. 308, 78 Pac. 900).

The legislature of Illinois in 1915, however, enacted a new law 
on the subject, which seems not to have been challenged. No later
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20 PART I.— DIGESTS AND SUMMARIES OF LAWS

enactment has been made in any State, though the law of Hawaii 
was amended in 1919.

The States having such laws are:
Colorado.— C. L., secs. 4802-4809.
Hawaii.— R. L., secs. 2038, 2039 (am. 1919, No. 75).
Illinois.— R. S., ch. 66, secs. 13-26.
Maryland.— Acts of 1898, ch. 491.
Michigan.— Com. L., secs. 6850-6856.
Minnesota.— G. S., secs. 5068-5070.

The statute of Minnesota is representative, though some laws re
quire a knowledge of the anatomy of the horse’s foot and leg. I t  is 
as follows:

M INNESOTA— GENER AL STATUTES  

Examination and licensing of horseshoers

Section 2354. State board.— The horseshoers’ board of examiners shall con
sist of five members, residents of the State, appointed by the governor, each 
for the term of five years and until his successor qualifies. Two shall be 
master horseshoers, two journeyman horseshoers, and one a veterinarian. 
Each vacancy shall be filled for the unexpired term from the class to which 
the retiring member belonged. The board shall elect from its members a 
secretary, who shall record its proceedings, and it shall carry out the pro
visions of this subdivision. At least once a year, in every city of the first 
class, the board shall examine applicants for certificates of qualification to 
practice horseshoeing, and issue such certificates to those found qualified. 
A  fee of two dollars shall be paid to the secretary by every person taking such 
examination, and such fees shall be used to defray the expenses of the board 
and pay its members. The secretary shall give public notice of every ex
amination at least thirty days prior thereto. No person shall be entitled to 
take such examination or receive such certificate unless he shall have had 
three years’ experience as a horseshoer, or have served three years as a 
learner or apprentice under a master.

Sec. 2355. Certificates.— All certificates shall be filed with the city clerk, and 
registered by him in a book kept for that purpose, upon receipt of a fee of 
twenty-five cents. Any person so registered shall be entitled to registration 
in any other city to which he may have removed, upon filing with the clerk 
thereof a certified copy of such certificate, the fee for which copy shall be fifty 
cents, and for filing the same twenty-five cents. Persons who were duly regis
tered prior to the taking effect of the Revised Laws shall be exempt from 
examination.

Sec. 2356. Registration required.— No person shall practice horseshoeing in 
any such city, otherwise than as a learner or apprentice under a master horse
shoer, unless he is registered in accordance with this subdivision. Any person 
who shall present to a city clerk any certificate which has been fraudulently 
obtained, or who shall violate, or neglect to comply with, any provision of this 
subdivision, shall be guilty of a misdemeanor.

Scope.—The law of Maryland specifically relates to Baltimore 
only, while that of Colorado is restricted by a population limitation 
to Denver. In  Michigan the law applies only in cities of 10,000 or 
more inhabitants, and in Minnesota only in cities of the first class.

Boards; issue.— The examining board is appointed by the governor 
and in Colorado, Maryland, Michigan, and Minnesota consists o f 5 
persons. One member is to be a veterinary surgeon and the others 
horseshoers of prescribed experience. In  Illinois the department o f 
registration and education conducts examinations and issues licenses; 
while in Hawaii the examining is clone by a veterinary surgeon.

The examination is to be a practical one, and boards may fix neces
sary regulations, etc. Examinations are to be held five times a year
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in Illinois, twice a year in Maryland and Michigan, at least once a 
year in Minnesota, and as often as necessary in Colorado.

Fees.—The fee for examination and license is $5 in Hawaii and 
Illinois, $3 in Michigan, and $2 in Colorado, Maryland, and Minne
sota. A  registration fee of 25 cents in the city or county is re
quired in Colorado, Maryland, and Minnesota. The license fee of 
$5 must be paid annually in Hawaii, while an annual renewal fee of 
$1 is required in Illinois and Michigan.

Age , etc.—No age limit is fixed for applicants except in Michigan, 
where it is 18 years. Apprentices must serve not more than 3 years 
in Colorado, and 3 ye'ars in Illinois, Maryland, and Minnesota.

STEAM ENGINEERS, FIREMEN, ETC.

The employees considered under this head are stationary engineers 
and firemen, and certain employees on steamboats. Such laws are 
valid as designed to secure the public safety (Hyvonen v. Hector Iron 
Co. (1908), 103 Minn. 331, 115 N. W. 167); but they must not be 
arbitrary or confer autocratic and unregulated power on the exam
iner (Harmon v. State (1902) , 66 Ohio St. 249, 64 N. E. 117). Em
ployees on railroads and engineers in mines are not included here, 
the lavrs relating to them being noted under the respective headings.

STATIONARY ENGINEERS

Stationary engineers are required to be licensed in the following 
jurisdictions:

District of Columbia.— Act of Feb. 28, 1887 (24 Stat. 427).
Florida.— R. G. S., secs. 1940-1945, 5851, 5852.
Georgia.— Acts of 1910, page 112 (am. 1912, p. 158).
Maryland.— Public Local Laws, art. 4, sec. 427 (am. 1910, p. 615).
Massachusetts.— G. L., ch. 146, secs. 46-51, 56-59, 64-67.
Minnesota— G. S., secs. 4750 (am. 1919, ch. 113), 4751, 4752, 4753 (am. 1919, 

ch. 240).
Missouri.— R. secs. 10967, 10968.
Montana.— R. C., secs. 2719-2728.
Nevada.— Acts of 1921, ch. 213 (am. 1923, ch. 18).
New Jersey.— Acts of 1913, ch. 363 (am. 1918, ch. 213; 1919, ch. 151).
Ohio— G. C. of 1910, sections 1039-1057 (am. 1910, p. 361; 1911, p. 494; 

1913, p. 95; 1919, p. 1237).
Pennsylvania.— Stats., secs. 2925-2940, 3507-3521* •

Scope.— The laws of Georgia, Massachusetts, Montana, and New 
Jersey include firemen in their provisions; while a statute of Ohio 
(General Code, secs. 1058-1 to 1058-5, added 1910, p. 324, amended 
i919, p. 1237) contains provisions for persons in charge of steam 
boilers, and a law of New York (acts of 1901, ch. 733) regulates 
the employment of firemen in New York City. The law of Mon
tana requires engineers of traction engines to be licensed; while that 
of Nevada relates to hoisting engineers only.

The law of Florida authorizes cities of over 5,000 inhabitants to 
require licenses, that of Georgia applying only in counties having a 
population of 70,000 or above, that of Massachusetts excepting agri
cultural engines, heating boilers of not over 15 pounds pressure, and 
engines of less than 9 horsepower; while the law of Missouri applies 
only in cities of over 20,000 population, and that of Pennsylvania in 
cities of the second and third classes.
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22 PART I.— DIGESTS AND SUMMARIES OF LAWS

In  some States licenses are classified according to the power, etc., 
o f the engine or boiler to be operated. Thus there are 6 grades of 
engineers’ licenses and 4 grades o f firemen’s licenses in Massachusetts, 
4 grades of engineers’ licenses in Maryland, Minnesota, and Mon
tana, 3 in Nevada, and 2 in Pennsylvania.

Issue.— The examiners are State boards in Maryland, district in
spectors in Minnesota, the State industrial commission through 
district examiners of steam engineers in Ohio, the chief and boiler 
inspectors o f the department o f public safety in Massachusetts, a 
bureau of the department of labor in New Jersey, county boards in 
Georgia and district boards in Nevada, a board designated by the 
commissioners in the District of Columbia, a State boiler inspector 
in Montana, city boiler inspectors in Florida and in Pennsylvania, 
and local incorporated associations in Missouri.

No time seems to be fixed for the holding of examinations except 
in Maryland, where weekly meetings of the board are prescribed in 
Baltimore. Other laws provide for examinations on application, o r. 
at times fixed by the boards.

Fees.—The fee for an examination is $5 in Nevada and Ohio; $3 in 
the District o f Columbia, Maryland, and Pennsylvania; and $1 in 
Massachusetts and Missouri. In  Minnesota the fee for chief ♦engi
neer’s examination is $7; first class, $5; second class, $3; and special, 
$2. In  Montana $7.50 is the fee for a license of the first class, $5 
for one of the second class, $3 for one of the third class, and $2 for 
a low-pressure engineer. The fee is fixed by the city in Florida, and 
by the board in Georgia and in New Jersey (not over $2).

Term .—The term is not limited in a number of States, but is fixed 
at one year in Maryland, Montana, Nevada, Ohio, and Pennsylvania, 
and two years in Minnesota.

The fee for renewal is $2.50 in Nevada, $2 in Ohio, $1.50 in Mary
land, and $1 in Minnesota, Montana, and* Pennsylvania.

Qualifications.— The qualifications of applicants are not specifi
cally indicated in most cases, the subject of fitness being usually left 
to the test of examination, which is to be practical, including tech
nical subjects in a number o f States, especially for licenses of the 
higher grades. Experience o f from one to three years is required in 
several laws, and in a few instances an age limit is fixed.

Moral character, 'with special reference to temperate habits, is 
mentioned in some laws; while that o f Nevada requires a medical 
certificate as to the condition of heart, sight, and hearing.

Forfeiture o f license on account o f negligence, intoxication, viola
tions o f laws or regulations, etc., is quite generally provided for.

EMPLOYEES ON VESSELS

The employees on steam vessels, etc., required to be licensed before 
taking employment are engineers, captains, masters, and pilots on 
steam vessels, and operators o f electric, naphtha or gasoline launches 
or boats serving as common carriers, the classes included varying in 
the different States.

The States, etc., having laws on this subject are:
Maine.— Acts of 1923, cli. 149.
Michigan.— C. L. 5390, 5401, 5413.
Minnesota.— G. $., sec. 4743.
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New Hampshire.— Acts of 1913, eh. 185.
New Jersey.— C. S., pp. 3707, 3709; acts of 1919, ch. 233 (am. 1924, eh. 83).
New York.— Con. L., ch. 37, secs. 4, 17 (am. 1918, eh. 190), 33, 34.
Philippine Islands.— Laws of U. S. Philippine Commission, 1902, Act No. 780 

(am. by Nos. 1025, 1317, 1522, 1602).
Washington.— C. and S., secs. 8226, 8233, 8238.
United States.— C. S., secs. 8138, 8200-8209.

Scope.— The law applies to masters, pilots, and engineers in Maine, 
Michigan, Minnesota, New Jersey, New York, and Washington; to 
captains, masters, pilots, and engineers o f steam vessels, and to op
erators of electric, naphtha, gasoline, etc., boats used as common car
riers in New Hampshire; to masters, mates, patrons, and engineers 
in the Philippine Islands; and masters, chief mates, second and third 
mates i f  in charge of a watch, engineers and pilots of all steam ves
sels, masters of sail vessels o f over TOO gross tons and of all other 
vessels of over 100 gross tons carrying passengers for hire, in the 
United States. The laws o f the States generally except in terms 
those persons who are holders o f a Federal license.

Issue.—The examiners are boards of steamboat inspectors in New 
Jersey, New York, Philippine Islands, and the United States; the 
public utilities commission in Maine; the public service commission 
in New Hampshire; the State boiler inspectors in Minnesota; and 
the State commissioner of labor in Michigan.

The frequency of examinations is not prescribed except that in 
the Philippine Islands they are to be held monthly in Manila.

Fees.—In several cases the fees charged are not indicated, being 
presumably fixed by the boards in their power to make regulations. 
There are grades o f licenses prescribed in some laws, while in others 
but a single class seems to be contemplated.

The fee for an examination is $10 for an engineer in the Philippine 
Islands, and $5 for mates, patrons, and assistant engineers; $5 in 
Michigan, New Jersey, New York, find Washington; $2 in Maine, 
New Hampshire ($1 for special license restricted to employment on a 
single vessel); and $1 in Minnesota. The Federal law forbids the 
collection of any fee for licenses thereunder.

Term .—The term of the license is one year in Maine, Michigan, 
New Jersey, New York, Philippine Islands, Washington, and the 
United States (for engineers and p ilots); 2 years in Minnesota; and 
5 years in the United States for masters and mates.

The renewal fee is designated as $1 in Minnesota, $2 in Maine, 
and $3 in New Jersey and New York, and is apparently $5 in 
Michigan.

A ge , etc.—Where the age limit is fixed it is usually 21 years, though 
18 and 19 years are set by the Philippine Commission as the ages 
at which certain classes o f employees may secure licenses. Ex
perience of from one to three years, varying with the class of license 
applied for, and fit habits and character are also qualifications pre
scribed.

Licenses may be revoked for intemperance, incompetence, or viola
tion of the laws.

CHAUFFEURS

Provisions requiring the registration and licensing o f chauffeurs 
are embodied in the laws o f most jurisdictions regulating the opera
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tion and registration of motor vehicles. So far as appears, the 
entire subject is without legislative control in a few States; while 
in the District o f Columbia it is the subject o f regulation by the 
District Commissioners.

A  distinction is very commonly made between chauffeurs operat
ing for hire and operators who may be owners or members of the 
owner’s family not receiving pay for such services, though the d if
ference is not uniformly made. Where it exists, the age limit for 
chauffeurs is frequently higher than for operators, and the fee 
charged is greater.

Following are the States having laws on the subject of licensing:
Alabama.— Acts of 1028, No. 290.
Arizona.— R. S., sec. 5136.
Arkansas..— Digest, secs. 7430, 7431.
California.— Acts of 1923, ch. 266, secs. 58-76, 82.
Colorado.— C. L., sec. 1344.
Connecticut.— Acts of 1921, ch. 400 (am. 1923, ch. 257).
Delaware.— R. S., sec. 236 (am. 1923, ch. 5 ) ;  Acts of 1921, ch. 193.
Florida.— R. S., secs. 1024-1029.
Georgia.— Acts of 1921, p. 255.
Hawaii.— Acts of 1921, No. 235.
Idaho.-^-C. S., secs. 1606-1608 (am. 1923, ch. 154).
IUinois.— Acts of 1919, p. 669 (am. 1923, p. 546).
Indiana.— A. S., sec. 10476e.
Iow a— Acts of 1919, ch. 275, sec. 2, 11 (am. 1921. ch. 159).
Kentucky.— Acts of 1920, ch. 90.
Louisiana.— Acts of Extra Sess., 1921, ch. 120.
Maine.— Acts of 1921, ch 211.
Maryland.— Code, art. 56, secs. 143-146 (am. 1918, ch. 85; 1920, ch. 506).
Massachusetts.— G. L., ch. 90, secs. 8, 10-12, 33 (am. 1923, ch. 464).
Michigan.— C. L., sec. 4820 (am. 1919, No. 383).
Minnesota.— G. S., sec. 2638 (am. 1915, ch. 33).
Missouri.— Acts of Extra Sess., 1921, p. 83.
Montana.— R. C., sec. 1761.
New Hampshire.— Acts of 1921, oh. 119, secs. 7, 8, 25.
New Jersey.— Acts of 1921, ch. 208.
New York.— Acts of 1921, ch. 580, sec. 289 (am. 1924, ch. 360).
Ohio.— G. C., secs. 6296, 6302 (am. Extra Sess., 1914, p. 248), 6303, 6305.
Oregon.— Acts of 1921, ch. 371, sec. 17.
Pennsylvania.— Statutes, sec. 974 (am. 1923, No. 296).
Philippine Islands.— Acts of 1912, No. 2159.
Porto Rico.— Acts of 1916, No. 75.
Rhode Island.— G. L., ch. 98, sec. 6.
Texas.— Acts of 1917, ch. 207, secs. 25-30.
Utah.— C. L., secs. 3980, 3981.
Vermont.— G. L., secs. 4686, 4687, 4691 (am. 1919, No. 119).
Virginia.— Code, sec. 2129 (am. Extra Sess., 1919, ch. 35), 2137.
Washington.— Acts of 1921, ch. 108.
West Virginia.— Acts of 1921, ch. 112, secs. 84, 85.

Who issue licenses.—Licenses are issued or registration made by 
the county judge of probate in Alabama and by the secretary of 
State in Arizona, Arkansas, Colorado, Delaware, Georgia, Illinois, 
Indiana, Iowa, Maine, Michigan, Ohio, Oregon, Utah, Vermont, and 
Virginia. The State highway authorities receive and pass upon ap
plications in Louisiana, Pennsylvania, Rhode Island, Texas, and West 
V irgin ia; the commissioner, registrar, or division of motor vehicles 
in California, Connecticut, Maryland, Massachusetts, Missouri, Mon
tana, New Hampshire, New Jersey, and New York; the director of 
licenses in Washington; the commissioner of interior in Porto Rico; 
the tax commission in Kentucky; the comptroller in Florida; an
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examining board, appointed by the sheriff, subject to a board of 
supervisors, in Hawaii; the department of law enforcement, through 
the county assessor, in Idaho; the board of examiners, appointed by 
the governor, in Minnesota; and the director of public works in the 
Philippine Islands.

Qualifications.— The provisions as to qualifications are generally 
indefinite, although the tendency is toward stricter rules and regula
tions. Some provide that the applicant must demonstrate his ability, 
others that he give evidence of qualifications or pass such examina
tion as may be required; while some require only a statement by the 
applicant as to his ability, either with or without supporting affi
davits of other parties. Applicants must be 18 years of age in A la
bama, Arkansas, Connecticut, Florida, Idaho, Illinois, Indiana, Iowa, 
Louisiana, Maine, Michigan, Minnesota, Missouri, New Hampshire, 
New York, Oregon, Porto Rico, Texas, Utah, Vermont, Philippine 
Islands; 17 years of age in New Jersey; 16 years of age in California 
(18 on public vehicles), Delaware (21 for public service permit), 
Georgia, Kentucky, Maryland, Massachusetts, Ohio, Pennsylvania, 
Rhode Island; and 15 years of age in Hawaii and Washington (21 
years i f  transporting passengers for hire). Hawaii provides that 
the applicant must be free from such physical defects as epilepsy, 
heart disease, excessive fainting tendency, feebleness, insanity, or 
other similar defects. Michigan will refuse license i i  applicant is 
addicted to the use of intoxicating liquors or drugs.

Badges.— Badges must be worn by employed chauffeurs in a majority 
of the States, though Maryland provides specifically that no license 
badge shall be worn. Photographs are also required in a few States.

Fees.—The fee for a license is $5 in Alabama, Arizona, Hawaii, 
Illinois, Louisiana, Maine, New Hampshire, New York, Porto Rico, 
and Virginia; $3 in Connecticut, Delaware ($4 for public service 
vehicles), Maryland, Missouri, New Jersey, Ohio, Texas, Vermont, 
and West Virginia; $2 in California, Colorado, Florida, Idaho, 
Indiana, Iowa, Kentucky, Massachusetts, Michigan, Montana, Oregon, 
Pennsylvania ($1 i f  no examination required), Rhode Island, and 
Utah; and $1.50 in Minnesota; $1 in Arkansas (called registration 
and record fee) and Washington; and 2 pesos ($1) in the Philippine 
Islands. The term of license is usually one year, though in Idaho, 
Hawaii, Porto Rico, Virginia, and Washington no limitation is indi
cated. The law o f Georgia provides for no fee for examination or 
license.

Renewals.—Renewals require the payment of a fee o f $5 in A la
bama, Louisiana, and Virginia; $3 in Connecticut, Illinois, Maine, 
Maryland, Missouri, New Jersey, Ohio, Texas, Vermont, and West 
V irginia; $2 in California, Colorado, Florida, Indiana, Iowa, Ken
tucky, Massachusetts, Michigan, Montana, New Hampshire, New 
York, Oregon, Rhode Island, and Utah; $1 in Arkansas, Minnesota, 
Pennsylvania, and Washington (two-year term ); and 2 pesos ($1) in 
the Philippine Islands.

Suspension, etc.—Licenses may be suspended or revoked for cause, 
and specifically for incompetence, intoxication, or violation of the 
motor-vehicle law. Operating a car while a license is suspended or 
revoked is usually declared a misdemeanor.
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Reciprocity.—Reciprocity between the States is general, sometimes 
for fixed periods, ranging from two weeks to three months, some
times for such period as the State of residence recognizes local cre
dentials, and sometimes without fixed limit. Maryland and Massa
chusetts provide for exemptions of nonresident chauffeurs, but in case 
o f violation of any motor-vehicle law they must immediately register 
according to the provisions of the law.

*

PLUMBERS

The number o f jurisdictions requiring plumbers to be registered, 
usually after examination, is larger than that for any o f the oc
cupations already considered except chauffeurs. In  several States 
the power of regulation is vested by law in the various municipal 
authorities. The list o f specific laws is as follows:

Arkansas.— Digest, secs. 7624-7631.
Colorado.— C. L., secs. 4829-4851.
Delaware— Acts of 1913, ch. 209.
District of Columbia.— Act of June 18, 1898 (30 Stat. 477).
Illinois.— It. S., eh. 109a, secs. 1-9.
Kansas.— G. S., secs. 985-991.
Kentucky.— Statutes, sec. 3037f (am. 1924, ch. 90).
Louisiana— Acts of 1924, No. 248.
Maine.— It. S., ch. 19, secs. 116-119.
Maryland.— A. C., art. 43, secs. 223-229
Massachusetts.— G. L., ch. 17, sec. 10 (am. 1922, ch. 481) ; ch. 142, secs. 1-16.
Michigan.— C. L., sees. 6857-6871.
Missouri.— R. S., secs. 8825-8832; Acts of 1921, p. 558.
Montana.— R. C., secs. 5183-5193.
Nebraska.— C. S., secs. 4497-4507.
New Hampshire.— Acts of 1899, ch. 55 (am. 1913, ch. 32).
New York.— Con. L., ch. 21, secs. 40-57 (am. 1916, ch. 305) ; Acts of 1896, 

ch. 803.
Oklahoma— Acts of 1915, ch. 163.
Oregon.—Laws, secs. 3854-3861.
Pennsylvania.— Statutes, secSL 2845-2852, 3522-3528.
Porto Rico.— Acts of 1913, No. 62; Acts of 1919, No. 14.
South Carolina.— Acts of 1914, ch. 386 (am. Extra Session, 1914, ch. 8).
Tennessee.— Code, secs. 2361a-l to 2361a-26.
Texas.— R. C. S., secs. 986-998 (am. 1919, ch. 134).
Wisconsin.— Statutes, secs. 145.03-145.09.

The law of the State of Kansas is reproduced as fairly representa
tive of laws of this class.

K ANSAS— GEN ER AL STATUTES  

Examination and licensing of plumbers

Se c tio n  985. License required.— Any person now or hereafter engaging or 
working at the business of plumbing in cities of seven thousand population 
or more in this State, either as master plumber or employing plumber or as 
a journeyman plumber, shall first receive a certificate thereof in accordance 
with the provisions of this act

S ec. 986. Examination.— Any person desiring to engage in or work at the 
business of plumbing, either as a master plumber or employing plumber or 
as a journeyman plumber, in cities having a population of seven thousand 
or more and a system of water supply or sewerage, shall make application 
to a board of examiners hereinafter provided for, and shall at such times 
and place as said board may designate be compelled to pass such examination 
as to his qualifications as said board may direct. Said examination may be 
made in whole or in part in writing and shall be of a practical and elementary 
character, but sufficiently strict to test the qualifications of the applicant.
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Sec. 987. Boards of examiners.— There shall be in every city of seven thou
sand inhabitants or more a board of examiners of plumbers consisting of three 
members, one of which shall be chairman of the board of health, who shall 
be ex officio chairman of said board of examiners; a second member, who 
shall be a master plumber; and a third member, who shall be a journeyman 
plumber. Said second and third members shall be appointed by the mayor 
and approved by the council of said city within three months after the pas
sage of this act, for the term of one year from the 1st day of May in the 
year of appointment, thereafter annually before the 1st day of May, and shall 
be paid from the treasury of said city the same as other officers, in such 
sum as the authorities may designate.

Sec. 988. Duties of boards.— Said board of examiners shall, as soon as may 
be after their appointment, meet, and shall then designate the times and 
places for examination of all applicants desiring to engage in or work at 
the business of plumbing within their respective jurisdiction. Said board 
shall examine said applicants as to the practical knowledge of plumbing, house 
drainage, and plumbing ventilation, and, if satisfied of the competency of such 
applicants, shall thereupon issue a certificate to such applicant, authorizing 
him to engage in or work at the business of plumbing, either as master plumber 
or employing plumber or as a journeyman plumber. The fee for a certificate 
for a master plumber or employing plumber shall be five dollars; for a 
journeyman plumber it shall be two dollars. Said certificate shall be valid 
and have force throughout the State; and all fees received for said certifi
cates shall be paid into the treasury of the city where such certificates are 
issued.

Sec. 989. [Requires certain cities to pass ordinances as to plumbing con
struction and inspection.]

Sec. 990. Place of examination.— All persons who are required by this act 
to take examinations and procure a certificate as required by this act shall 
apply to the board in the city where they reside, or to the board nearest their 
places of residence.

Scope.—These laws vary greatly in their scope, the laws of Colo
rado, District of Columbia, Maryland, and Porto Rico applying 
generally within the respective jurisdictions; that of New York to 
all cities, with a special law for the city of New York, while village 
boards of trustees ma}7 establish license regulations within their 
respective jurisdictions; that of Massachusetts and New Hampshire 
to all cities and to all towns accepting its provisions; that of Maine 
to all cities and towns having municipal waterworks; that of 
Arkansas to cities of the first and second class; that of Kentucky 
to cities of the first class; that of Pennsylvania to cities of the first, 
second, and third class; that of Delaware to the city of Wilming
ton only; while in a number of the States the law applies where 
the population of the city or town reaches a certain minimum. This 
minimum is 10,000 in Illinois; 7,000 in Kansas; 10,000 in Louisiana;
15,000 in Michigan; 15,000 for towns and cities (with a separate act 
for St. Louis County) in Missouri; 3,000 in Montana; 40,000 in 
Nebraska; 2,000 in Oklahoma; 4,000 in Oregon; 15,000 in South 
Carolina; 25,000 in Tennessee; 5,000 in Texas; and 3,000 in Wis
consin. The laws of Delaware and Nebraska relate only to journey
men, and that of New York to masters. Apprentices must be regis
tered in Delaware and Montana.

Boards.—The boards are generally local, being appointed by the 
mayor in most instances, with the consent of the council, and usu
ally consist of representatives of master plumbers and of journey
men plumbers and an inspector of plumbing or other official of the 
city or town. Boards acting throughout the entire jurisdiction exist
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in Colorado, the District of Columbia, Louisiana, Maryland, Massa
chusetts, and Porto Rico.

Examinations.— Examinations are to be held in most States at 
the discretion of the board, but must be held once a month in 
Delaware and Tennessee; at least quarterly under the law of Michi
gan ; at least once a year in the city of Baltimore, M d.; whenever 
there are three requests on file in Porto Rico; “  frequent examina
tions” in the city of Boston, and twice each year in five other 
cities of Massachusetts.

Fees.— The fees charged are usually different for masters and 
for journeymen. The fee for masters is $50 in Illinois; $25 in 
Tennessee and Wisconsin; $10 in Colorado and Montana; $5 in 
Kansas, Missouri, New York, Oklahoma, Pennsylvania, and South 
Carolina; $3 in the District of Columbia, Maryland, and Texas; 
and $2 in Massachusetts. Fees for journeymen are $2 in Colorado* 
Kansas, Maryland, Montana, South Carolina, Tennessee, Texas, 
and Wisconsin; $1 in Delaware, Illinois, Missouri ($1.50 in St. 
Louis County), Nebraska, Oklahoma, and Oregon; 50 cents in 
Massachusetts and Pennsylvania.

States making no difference in the fees for masters and for jour
neymen are Arkansas and Kentucky, where the amount is $5, re
newable every 5 years; Michigan $2; New Hampshire and Oregon 
$1. In Louisiana the matter of fees is left to the board of ex
aminers.

Term .— The term of the license is not indicated in a number of 
States and would not seem to be limited in them. I t  is fixed at five 
years in Arkansas and Kentucky, and at one year in Colorado, Dela
ware, Illinois, Louisiana, Massachusetts, Missouri, Montana, Ne
braska, New Hampshire, New York, Oklahoma, Oregon, Pennsyl
vania, South Carolina, Tennessee, Texas, and Wisconsin.

Renewal.— Masters5 licenses may be renewed on payment o f $15 
in Wisconsin; $10 in Illinois and Tennessee; $5 in Colorado, Mis
souri (cities), New York, and Oklahoma; $2.50 in Montana; $1 
in Missouri (St. Louis County) and Pennsylvania. For journey
men the fee is $1 in Colorado, Illinois, Missouri, Montana, Okla
homa, Tennessee, and Wisconsin; 50 cents in Delaware and 
Nebraska, and 25 cents in Pennsylvania. The fee is the same for 
both classes in the following States: Arkansas and Kentucky, $5, 
every five years; $1 in Maryland and Oregon; 50 cents in Massa
chusetts, New Hampshire, and South Carolina. No fee is indicated 
for renewals in Michigan and Texas.

Qualifications.— The requirements as to examinations are not ex
plicit in the laws. The examinations are to be “ practical,”  or “ theo
retical and practical,”  or “ satisfactory.”  Good character is men
tioned as a qualification in a few instances; and a minimum age limit 
o f 21 years is fixed in the District o f Columbia, and of 18 years for 
journeymen and 21 years for masters in Porto Rico. A  number of 
laws state that licenses may be revoked for cause.

New York and Pennsylvania require master or employing plumb
ers to have a plate or sign on their place of business, showing that 
they are “ licensed plumbers,”  while in Oregon proprietors of 
plumbing shops must register such shop or place of business.
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BARBERS

The laws of 16 States provide for an examination and registration 
o f persons following the occupation of barber. Such laws are con
stitutional as relating to public health. People v. Logan (111. 1918), 
193 N. E. 913. In some of these States the laws include the regula
tion o f schools for the instruction of barbers as well as prescribing 
the qualifications of practicing barbers. Sanitary conditions of the 
shop, tools, etc., are also usually prescribed or placed under the 
power of the board of barber examiners. Following is a list o f the 
States having such laws:

Colorado.— C. L., sees. 4739-4755.
Connecticut.— G. S., secs. 2971-2981.
Delaware.— R. 0., secs. 920-931.
Georgia.— Acts of 1914, p. 75 (am. 1920, p. 109).
Illinois.— R. S., ch. 16b (am. 1923, p. 165).
Kansas.— G. S., secs. 10326-10336.
Maryland.— A. C., art. X L III, secs. 209-222.
Michigan.— C. L., secs. 6828-6848 (am. 1917, No. 178; 1921, No. 127).
Minnesota.— Acts of 1921, ch. 424 (am. 1923, ch. 243).
Missouri.— Acts of 1921, p. 156.
North Dakota.— R. C., secs. 349-363; Acts of 1909, ch. 46.
Oregon.— Laws, secs. 8267-8278.
Rhode Island.— G. L., ch. 156, secs. 1-16.
Utah.— C. L., secs. 360-378 (am. 1919, ch. 3; 1921, ch. 5).
Washington.— Acts of 1923, ch. 75.
Wisconsin.— Statutes, secs. 158.01-158.11.

The law of Illinois (R. S., ch. 16b) is representative o f this class 
of legislation. Examinations are conducted and certificates of reg
istration issued by the State department of registration and educa
tion, superseding the State board of examiners named in the original 
act. The essential sections follow:

ILL IN O IS— REVISED  STATUTES  

C h a pt e r  16b.— Examination, etc., of barbers
Section  7. Applications for examination.— Any person desiring to obtain a 

certificate of registration under this act shall make application to such board 
therefor, pay to the treasurer of said board an examination fee of three (3 ) 
dollars, present himself at the next regular meeting of the board for the ex
amination of applicants, and if he shows that he has studied and practiced 
the trade for three (3 ) years as an apprentice under one or more practicing 
barbers, or for at least three (3) years in a properly appointed and conducted 
barber school under the instructions of a competent barber, or practiced the 
trade for at least three (3) years in this State or other States, and that he is 
possessed of the requisite skill in such trade to properly perform aU the duties 
thereof, including liis ability in the preparation of the tools, shaving, hair 
cutting, and all the duties and services incident thereto, and has sufficient 
knowledge concerning the common diseases of the face and skin to avoid the 
aggravation and spreading thereof in the practice of said trade, his name shall 
be entered by the board in the register hereafter provided for, and a certifi
cate of registration shall be issued to him authorizing him to practice said 
trade in this State. All persons making application for examination under 
the provisions of this act shall be allowed to practice the occupation of barber- 
ing until the next meeting of the board, and the board shall issue a permit 
authorizing him to practice said trade until the next meeting of the board.

Sec. 8. Apprentices and students.— Nothing in this act shall prohibit any 
person from serving as an apprentice in said trade under a barber authorized 
to practice the same under this act, or from serving as a student in any barber 
school for the training of students in such trade under the training of a
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qualified barber: Provided, That such -apprentice or student shall apply to 
said board to have his name registered with said board in a book which shall 
be kept by the board for the registering of apprentices and .students and secure 
a permit to practice as an  apprentice or student under the instructions of a 
qualified barber. After having practiced the trade for three (3 ) years under 
a qualified barber such apprentice or student shall be eligible to become a  
registered barber and present himself at the next meeting of the board held 
nearest to him for the examination of applicants, and pay the fee of three (3.) 
dollars for examination as  provided in section 7.

S ec. 9. Vards.— Said board shall furnish to each person to whom a certificate 
o f registration is issued a card or an insignia bearing the seal of the board 
and the signature of its president and secretary, certifying that the holder 
thereof is entitled to practice the occupation of barber in this State, and it 
shall be the duty of the holder of such card or insignia to post the same in a 
conspicuous place in front of his working chair where it may readily be seen 
by all persons whom he may serve. Said card or insignia shall be renewed 
on or before the first day of July in each year, and the holder of said certificate 
of registration shall pay to the treasurer of said hoard the sum of one (1 ) 
dollar for said renewal card or insignia. Upon failure of any holder of a 
certificate of registration to apply for a renewal of his card or insignia on or 
before the first day of July in each year, his said certificate of registration 
may be revoked by said board, subject to the provisions of section 11 of this 
act.

S ec. 10. Register.— Said board shall keep a register in which shall be entered 
the names of all persons to whom certificates are issued under this act, and 
said register shall be at all times open to public inspection.

S ec. 11. Rules for sanitation.— Said board shall be authorized to adopt 
reasonable rules providing for the sanitary regulation of barber shops, sub
ject to the approval of the State hoard of health, and shall have the power to 
enter any barber shop during business hours for the purpose of inspection 
of such shops. I f  any shop be found in an unsanitary condition, or if any 
barber working therein has been charged with imparting any contagious or 
infectious disease, the board shall immediately notify the health officer thereof, 
and such shop shall be quarantined and the barber so charged shall not prac
tice his occupation until such quarantine shall be removed by the health officers. 
Said board shall have the power to revoke any certificate of registration 
granted by it under this act, for conviction of crime, habitual drunkenness for 
six months immediately before a charge duly made, gross incompetency, failure 
to comply with the sanitary rules approved by the State board of health, or for 
having imparted any contagious or infectious disease: Provided, That before 
any certificate shall be so revoked, the holder thereof shall have notice in writ
ing of the charge or charges against him, and at a day specified in said notice 
at least five (5 ) days after the service [o f] notice thereof, be given a public 
hearing and be given an opportunity to present testimony in his behalf, and to 
confront the witnesses against him. Any person whose certificate has been re
voked may after the expiration of ninety (90) days apply to have his certifi
cate regranted, and the same shall be regranted to him upon his giving satis
factory proof that his disqualification has ceased to exist.

S ec. 12 (am. 1923, p. 165). [Defines barbering].
Sec . 13 (am. 1923, p. 165). [Prescribes penalties for acting without license or 

for fraud or violations.]

The laws are usually o f uniform application throughout the State. 
The law o f Delaware, however, applies only to the city o f Wilming
ton, that of Georgia and o f Missouri to cities and towns having a 
population of 5,000 or more, while the law of Rhode Island applies 
only to cities and to such towns as adopt its provisions by action o f 
the town council.

The principal features of the laws of the various States are noted 
under the following heads.

E x a m in e r s .—State boards of examiners are provided for in prac
tically every State, appointment to be made by the governor. In 
Maryland, local boards, and in Michigan, deputies, may be ap
pointed by the State board. In Kansas the State board of health
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passes on the qualifications of the members, while in Wisconsin ap
pointments are made by a similar body.

Examinations.—The most usual provision is for at least four ex
aminations per year in as many localities in the State, times and 
places and additional examinations being within the discretion o f the 
board. Only one examination per year is required by the law of 
Delaware, while in Maryland examinations are to be held at such 
times and places as the State board determines.

Fees.—The fee for examination is $5 in most instances, but is $3 in 
Illinois, while in Wisconsin ifc is $5 for a journeyman’s license and $2 
for a master’s license, the examination to be taken only by the holder 
o f a journeyman’s license.

Barbers practicing at the time the laws come into effect are usually 
allowed to register without examination on the payment of a fee, 
sometimes equal to the fee for renewal and sometimes larger but 
less than for examination.

Certified barbers from other States may be registered on the pay
ment of a fee of $1 in Connecticut, $3 in Michigan, and $5 in Minne
sota and Washington.

In most States the license must be renewed annually, the most 
frequent charge being $1. In  Wisconsin the fee for renewal of a 
master’s license is $2, and it is apparently expected that journeymen 
will take a master’s examination before the expiration of their first 
certificate. In Michigan a barber whose license has lapsed must pay 
$2 for a renewal. No provision for expiration or renewal appears 
in the Maryland law.

Apprentices.— The registration of apprentices is required in Colo
rado, Delaware, Georgia, Illinois, Kansas, Michigan, Minnesota, 
Missouri, North Dakota, Oregon, Rhode Island, Utah, Washington, 
and Wisconsin. The number is limited by law to one in each shop 
in Colorado and Oregon, one to each barber in Delaware, and one 
to each two barbers in Minnesota, Missouri, and North Dakota, 
though at least one may be employed in each shop. No fee for their 
registration seems to be contemplated in Colorado, Illinois, Minne
sota, Rhode Island, Washington, and Wisconsin. A  fee of 50 cents 
is required in Delaware and Georgia, $1 in Michigan and Oregon, 
$2 in Missouri and North Dakota, $2.50 in Utah with $1 renewal, 
and $5 in Washington, which apparently entitles to examination 
after six months and within one year.

Quali-fieations of applicants.— Common requirements are that ap
plicants must be at least 19 years of age, free from infectious, con
tagious, or blood diseases (a few States require a physician’s certif
icate), of good moral character, have studied in a recognized school 
or served an apprenticeship under a competent barber for three 
years, or practiced the occupation for the same length of time in 
another State, be skilled in the use, care, and disinfection of tools, 
and have a knowledge of skin diseases sufficient to avoid their ag
gravation or spread.

Utah admits applicants o f the age o f 18 years. The Illinois, 
Michigan, North Dakota, and Washington laws make no mention 
of age.

The term of apprenticeship may be as short as one year in Kansas, 
Utah, and Washington, and two years in Michigan, Minnesota,
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Missouri, Khode Island, and Wisconsin. Where instruction is given 
in a barber school the board may be authorized to judge of the 
school’s competency and the sufficiency of the instruction given; or 
the law may require that the instruction be given in a “ recognized ” 
or “ properly organized ” barber school.

Forfeiture of license.—Licenses may be revoked under the laws of 
nearly every State for conviction of crime, habitual drunkenness, 
gross incompetency, failure to comply with sanitary or other regula
tions, or for having or imparting an infectious or contagious disease. 
Such licenses may be renewed, usually after a fixed period, on proof 
that the disqualifying cause has been removed.

Sanitary requirements.— Provisions classifiable under this head 
vary more widely than any of the above, varying from requirements 
o f a detailed nature embodied in the law to a simple authorization 
of the board to devise and enforce suitable regulations. The law of 
Maryland makes no reference to the subject. Specific provisions 
are found prohibiting the employment or continuance in employ
ment of any person afflicted with any communicable disease, requir
ing tools to be sterilized after using, and that towels be boiled and 
laundered before a second usage, that blood be stopped by the use 
o f a liquid or powder only, and that shops be not used for sleeping 
purposes. Shaving persons with inflamed or erupted faces is for
bidden in some States.

Besides the States listed above, the following have sanitary regu
lations for the conduct o f barber shops, embodying provisions simi
lar to those noted:

Alabama.— Code, secs. 1117-1132.
Nevada.— R. L. 1919, pp. 2641, 2642.
New Hampshire.— Acts of 1907, ch. 142.
Vermont.— G. L., secs. 6255-6257.

OPERATORS OF MOVING PICTURE MACHINES

License to operate cinematographs or similar apparatus is re
quired in several States, issue to be preceded by such a test of the 
applicant’s knowledge as will satisfy the authorities o f his compe
tency. States having such laws are:

Maine.— R. S., ch. 32, sec. 16.
Maryland.— Acts of 1910, ch. 693 (am. 1912, ch. S14; 1918, ch. 195).
Massachusetts.— G. L., ch. 143, sees. 75-81.
Michigan.— C. L., secs. 7175, 7176.
New Jersey.— Acts of 1912, ch. 331.
New York.— Acts of 1911, ch. 252 (am. 1916, ch. 184).
Rhode Island.— G. L., ch. 174, see. 3.
South Dakota.— R. 0., sec. 9141.

Scope.— These laws are usually brief and simple in form, but pre
sent considerable variety. In  New York they relate to cities of the 
first class, in Maryland to Baltimore only, and in New Jersey to 
certain  cities adopting specific governmental requirements, any action 
with regard to moving picture operators being optional.

Issue.—Licenses are granted by the municipal officers in Maine, 
by a board appointed by the governor in Maryland, by an inspector 
of public safety in Massachusetts, by local licensing officers designated 
by the mayor in New York, and by fire commissioners or fire wardens 
in Rhode island. In Michigan the State fire marshal and in South
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Dakota the commissioner of insurance is authorized to inquire into 
the competency of any operator and require him to cease employ
ment until any discovered incompetency is removed; no provision 
is made in these States for the granting o f a license.

Fees^ etc.—The fee charged may not exceed $5 annually in Maine, 
is fixed at $10 in Maryland with a renewal fee of $5, is $3 in Massa
chusetts with $1 as renewal fee, and $1 in Rhode Island, the fee for 
renewals being the same. No mention is made of a fee in the New 
York law, the subject being probably left within the power of the 
licensing officer as to rules and regulations. The term of licenses is 
uniformly one year. Operators must be 18 years of age’ in Maine, 
Michigan, New Jersey, Rhode Island, and South Dakota, 21 in 
Maryland, Massachusetts, and New York. Six months’ experi
ence is required in Maryland and New York. Licenses may be re
voked for cause.

AVIATORS

The operation of airplanes is so attendant with possibilities of 
hazard, public as well as private, that legislation regulating the 
privilege would seem fully warranted. Steps in this direction were 
first taken in Connecticut in 1911, the owners of aircraft being re
quired to register and operators to procure a license after examina
tion or proof of skill. Laws are now in effect as follows:

California.— Acts of 1921, ch. 783.
Connecticut.—Acts of 1921, ch. 207 (am. 1923, ch. 243).
Hawaii.— Acts of 1923, No. 109.
Maine.— Acts of 1921, ch. 161.
Massachusetts.— G. L., ch. 90, secs. 35-42. (am. 1922, ch. 534.)
Oregon.— Acts of 1921, ch. 45 (am. 1923, ch. 202).

/Scope, issue.—While the increase in the number of airplanes is 
undoubtedly the occasion of the enactment of these laws, some of 
them also refer to balloons, free as well as dirigible. License is 
granted by the motor-vehicle department in California, Connecticut, 
and Massachusetts, by special boards or individuals appointed by 
the governor in Hawaii and Oregon, and by the secretary of State 
in Maine. In  Massachusetts the examination is conducted by a 
board of experts headed by the registrar of the motor-vehicle de
partment.

Fees.— The fee for examinations is not over $25 in California and 
Connecticut, and $5 in Massachusetts and Oregon. An added fee 
of $5 for license is charged in Massachusetts and $10 in Oregon. 
No mention is made of a fee in other jurisdictions. Persons shown 
to be qualified without examination, as by holding certificates from 
associations interested in aeronautics, may receive licenses in Cali
fornia and Connecticut on the payment of a fee of $2. Licenses are 
valid for one year in California, Connecticut, Hawaii, Massachusetts, 
and Oregon, no reference to term being made in Maine. The fee 
for renewal is $5 in Massachusetts and $10 in Oregon, no charge 
being noted in the other jurisdictions.

A ge , etc.—The age of applicants is mentioned only in California, 
where it is 19 years, and in Oregon, wThere 18 years is the minimum. 
The examinations determine qualifications, both technical and practi
cal ; and licenses may be revoked for cause.
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ELECTRICIANS

Persons engaging in the business of installing wires and equip
ment for the conveyance and use of electric current must secure li
censes, after examination, in the following States:

Massachusetts.— G. L., ch. 141 (am. 1921, ch. 221).
Minnesota.-—G. S. sec. 5082-5089.
Tennessee.— Code, secs. 2202a-2202a-18.
Washington.— Acts of 1919, ch. 204.

Who to issue.— Examinations and the granting o f licenses are in 
the hands of the board of State examiners in Massachusetts and 
Minnesota, of local boards in cities o f over 35,000 in Tennessee, and 
of the secretary of state in Washington, where the law is restricted 
in its application to cities of the first, second, and third class.

Fees.— In Massachusetts two grades of license are issued—masters’ 
and journeymen’s. The fee for the former for examination and 
original license is $25 and for the latter $5. The Minnesota law 
provides for three classes of license—masters, journeymen, and 
special, the last being available for persons1 employed to operate 
electric light or power apparatus and keep the same in repair. Only 
masters’ licenses are issued in Tennessee, while in Washington a 
license is required for every person, firm, or corporation desiring to 
engage or continue in the business of installing wires to convey elec
tric current or electric apparatus to be operated by such current. 
The fee in Minnesota is $5 for master’s certificate, $3 for a journey
man, and $2 for a special license; in Tennessee the fee is $25 and in 
Washington, $15.

Term , etc.—Licenses have annual terms in Massachusetts, Ten
nessee, and Washington and biennial terms in Minnesota. The 
fees for renewal are $15 in Massachusetts for a master’s license and 
$1 for a journeyman’s; in Minnesota, apparently, and in Washington, 
by specific designation, the fee is the same as for an original issue; 
while in Tennessee the fee for renewal is $10. Reference to age is 
made only in Minnesota, where masters and journeymen must be at 
least 21 and have had three years’ experience. Special licenses may 
be issued to persons under 21 years o f age who have had two years’ 
experience. In  Tennessee three years’ experience is required.

MISCELLANEOUS

Automobile mechanics.—An Oregon statute (Laws, secs. 6804- 
6813) creates a “  board o f automobile mechanics’ examiners ”  charged 
with the duty of examining and licensing persons who work for hire 
and hold themselves out to work for hire upon any automobile or 
auto truck. Engaging in such work without a license is forbidden, 
except that licensed mechanics may each have one helper or appren
tice who need not be licensed but must work only under the direction 
o f such duly licensed automobile mechanic. The fee for examina
tion and licensing is $5, annual renewals being made on the payment 
o f a similar sum. Licenses may be revoked for incompetency or any 
other good and sufficient cause.

Beauty 'parlors.— The inspection o f beauty parlors is provided for 
by a Wisconsin law (Stats., secs. 159.01-159.05). No person may be 
a manager, operator, or apprentice o f any such parlor without a
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license, a board o f examiners for this purpose being appointed by the 
State board o f health. Apprentices may be licensed upon applica
tion without charge. A fter 6 months5 practice under the super
vision of a licensed manager they may receive an operator’s license 
on the proof of such practice and the payment o f $2. An operator 
may be licensed as a manager after one year’s service under a licensed 
manager on passing an examination, submitting proof of education 
equivalent to the eighth grade, and the payment of a license fee of 
$15. Annual renewals are made for $2 for operators’ fees and $10 
for managers’ licenses.

A law of Louisiana (No. 135, acts of 1924) creates a board of 
cosmetic therapy, with power to adopt rules and regulations for the 
sterilization and sanitation of places and equipment used for and in 
the practice of cosmetic therapy or beauty culture. Examination 
and licensing are prescribed, applicants to be at least 18 years of 
age, o f good moral character, have an education at least equivalent 
to nrst year high school, and have taken a course in an approved 
school o f cosmetic therapy, or passed a satisfactory examination 
showing fitness to become a registered cosmetician. Apprentices 
must be registered. Trained nurses and barbers are exempt, as are 
physicians and commissioned surgical officers of the United States 
Army, Navy, or Marine Hospital Service. Prior practitioners or 
graduates are exempt from examination, but must pay the fee for 
registration, which is $5 for residents of the State, and $15 for 
nonresidents; renewals cost $1. The fee for an examination is $5, 
and for apprentice registration $1.

Elevator operators.— In the State o f Minnesota (G. S., sec. 1432) 
persons desiring to operate passenger elevators in cities o f the first 
class must be licensed by a building inspector. The fee for issuing 
a license is 25 cents after proof of experience and ability and an ex
amination on the subject o f the construction of elevators.

Hoisting-machine operators.—According to a law of Massachusetts 
(G. L., ch. 146, secs. 53, 55-59, 64, 65) all persons operating derricks, 
cableways, machinery for discharging cargoes, and temporary ele
vator cars used in excavation work or hoisting building material 
where mechanical power other than steam is employed must secure 
a license. Licenses are issued after a practical examination by a 
member of the boiler inspectors’ department o f the district police. 
A  fee of $1 is charged. The license continues in force until sus
pended or revoked for cause.

Mason contractors.—In  cities o f Illinois having a population of
150,000 inhabitants or over, mason contractors or employing masons 
must obtain a license after a practical examination by a local board 
o f examiners (R. S., ch. 48, secs. 177-183). Licenses thus issued are 
valid throughout the State for a period or one year. Fees for exami
nation and for renewal are fixed by the common council o f the cities 
to which the law applies.

FEDDLEBS’ LICENSE—EXEMPTION OF MECHANICS

The States which require peddlers generally to procure a license 
before engaging in their business, but which exempt persons selling

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



36 PA R T  I .— DIGESTS A N D  SU M M A R IE S OP LAW S

goods o f their own manufacture from this requirement, are as fol
lows:

Arkansas.— Digest, secs. 9793, 9794.
Delaware.— R. C., sec. 208.
Iowa.— Code Snpp., 1913, see. 1347a.
Louisiana.— Acts of 1898, No. 171 (am. 1904, No. 49).
Michigan.— C. L., sec. 6975.
New Hampshire.— Acts of 1897, ch. 76 (am. 1907, ch. 114).
North Carolina.— Con. S., sec. 7820.
Ohio.— G. C., sec. 6355.
Pennsylvania.— Statutes, sec. 16701.
Rhode Island.— G. L., ch. 219, sec. 12.

EMIGRANT AGENTS

The activities o f agencies recruiting labor in one State for em
ployment in another have been subject to restrictive legislation in 
Hawaii, Philippine Islands, and in several Southern States for a 
number o f years. Most drastic and sweeping in its terms is the act 
passed by the Legislature o f Alabama in 1923, which fixes the license 
fee at $5,000 per annum for each county in which such an emigrant 
agent does business. Every agent or employee of such agent must 
have a license, for which the same amount is paid; $5,000 must also 
be paid for each county through which the agent or a representative 
accompanies the recruited laborers in any conveyance to their desti
nation. A  bond and references are also required. The law o f V ir
ginia requires such agents to comply with the State law as to em
ployment agencies. Labor organizations directing their members to 
places of employment are exempt. Fairly representative is the law 
of Mississippi, which was declared constitutional by the supreme 
court of the State (Garbutt v. State, 77 So. 189). The text of the 
law follows:

M ISSISSIPP I— ACTS OF 1912 

Chapter 94.—Emigrant agent

Section 1. License fee.— Each emigrant or employment agent, or person en
gaged in hiring laborers, or soliciting emigrants or laborers in this State to 
go beyond the limits of the State, must pay an annual license of five hundred 
dollars ($500) in every county in which he operates or solicits emigrants or 
laborers, which amount must be paid into the State treasury for the use of 
the State.

Sec. 2. Acting without license.— Any person doing the business of emigrant 
or employment agent without having first obtained a license, as required by 
law, shall be guilty of a misdemeanor, and, upon conviction, shall be punished 
by fine of not less than five hundred dollars ($500) and not more than five 
thousand dollars ($5,000), or may be imprisoned in the county jail, or sen
tenced to hard labor for the county for not less than one month nor more 
than six. months, within the discretion of the court

The States having laws on this subject are:
Alabama— Code, secs. 696-699, 3980-3984
Florida.— G. S., secs. 888, 5317.
Georgia.— Penal C., sec. 632 (am. 1920, p. 87) ;  acts of extra session, 1917,

p. 88.
Hawaii.— R. L., secs. 2016-2024.
Mississippi.— Acts of 1912, ch. 94.
North Carolina.— Con. S., secs. 7796, 7852.
Philippine Islands.— Acts of 1915, No. 2486.
South Carolina.— Cr. Code, sec. 896.
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Tennessee.— Acts of 1923, ch. 75.
Virginia.— Code, Appendix, secs, 128, 129 (am. 1924, ch. 452).
West Virginia.— Code, sec. 1240 (am. 1923, ch. 36).

MECHANICS* LIENS 

CHATTELS

Thft common law gave a mechanic or artisan making or repairing 
any article o f personal property at the request o f the owner or other 
properly authorized person a lien thereon for the value of his serv
ices. Where there is a contract price, recovery is limited to that 
amount. In  many States statutes have been enacted providing spe
cifically for the enforcement and discharge of such liens, separate 
laws being frequently enacted for specific classes of objects, as work 
on vehicles, on watches and jewelry, for horseshoeing, blacksmith 
work, automobiles, etc. In  some jurisdictions, however, the common 
law lien is the sole recourse in cases of this nature; while in others a 
general law prescribes the processes to be observed in all cases of 
chattel liens.

Illustrative o f the chattel lien law is that of Illinois, which is o f 
general application. I t  is as follows:

ILL IN O IS— ACTS OF 1921

Chattel liens 
(P. 508)

S e c t io n  1. Who may have liens.— Every person, firm, or corporation who 
has expended labor, skill, or materials upon any chattel, or has furnished stor
age for said chattel, at the request of its owner, reputed owner, or authorized 
agent of the owner, or lawful possessor thereof, shall have a lien upon such 
chattel beginning on the date of the commencement of such expenditure of 
labor, skill, and materials or of such storage for the contract price for all such 
expenditure of labor, skill, or materials, or for all such storage, or in the ab
sence of such contract price, for the reasonable worth of such expenditure of 
labor, skill, and materials, or of such storage, for a period of one year from and 
after the completion of such expenditure of labor, skill, or materials, or of 
such storage notwithstanding the fact that the possession of such chattel has 
been surrendered to the owner, or lawful possessor thereof.

S e c . 2. Lim itation; notice.— Such lien shall cease at the expiration of 60 
days from the date of delivery of such chattel to the owner thereof, or his 
duly authorized agent, unless the lien claimant shall within said 60 days, file 
in the office of the recorder of deeds of the county in which said labor, skill, 
and materials were expended on such chattel, or storage furnished for such 
chattel, a lien notice, which notice shall state the name of the claimant, the 
name of the owner or reputed owner, a description of the chattel sufficient 
for identification, upon which the claimant has expended labor, skill, and 
material, or has furnished storage, the amount for which the lien is claimed, 
and the date upon which such expenditure or storage was completed, which 
notice shall be verified by the oath of the claimant, or by some one in his 
behalf, having personal knowledge of the facts, and may be in substantially the 
following form:

_______Claimant v---------- Defendant.
Notice is hereby given that_______claims a lien upon--------------------(describe

the property) for, and on account of labor, skill, and materials expended upon,
and storage furnished for the--------- (property) ; that the name of the owner
or reputed owner, is----------that the said labor, skill, and materials were ex
pended, or storage furnished upon the said property between the--------- day of
_______, and the_______day of_______, and the rendition of the labor, skill, and
materials so expended, or storage furnished by the claimant above named was
completed on the_______day of_______; that 60 days have not elapsed since
that time; that the amount claimant demands for said labor, skill, and ma-
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terials so expended, or storage furnished, is $--------- ; that no part thereof has
been paid except $_______; and that there is now due and remaining unpaid
thereon, after deducting all just credits and offsets, the sum of $--------- , in
which amount he claims a lien upon said property.

(S ig n e d )---------------------------------
(C laim ant)

Address of claim ant________________________
S t a t e  o p  I l l in o is ,)

County of____
I , _______, being first duly sworn, on oath say that I  a m _______named in the

foregoing claim; that I  have heard the same read, and know the contents there
of, and believe the same to be true.

Subscribed and sworn to before me this--------- day of.

S e c . 3. Recording.— Upon presentation of such notice to the recorder of 
deeds of any county, it shall be the duty of the said recorder of deeds to file 
the same in his office and to index the same in a book to be kept by him for 
that purpose and called “ index of liens upon chattels.” The recorder of deeds 
shall be entitled to charge and receive from the person filing such a notice of 
lien the same fee received by him for the recording of other written instru
ments.

S e c . 4. Rank.— The lien created by this act shall be subject to the lien of 
any bona fide chattel mortgage upon the same chattel recorded prior to the 
commencement of any lien herein created, but said lien herein created shall 
be in addition to, and shall not exclude, any lien now existing at common law.

Se c . 5. Discharge.— Any lien provided for in this act may be released and 
discharged by the lien claimant, or his agent, filing for record with the 
recorder of deeds a satisfaction piece, which shall be acknowledged in the 
same manner as provided by law for the acknowledgment of deeds, which 
shall also be indexed in the “ index of liens upon chattels.” The owner of 
said chattel may also file with the recorder of deeds any written document 
which would show or tend to show the nonexistence, satisfaction, or termina
tion of such lien, which written document shall also be indexed in the “ index 
of liens upon chattels.”

S e c . 6. [Provides in detail a method of procedure for foreclosing liens. See 
sec. 8.] *

S ec . 7. Costs.— In all cases where suit is brought in the circuit court of 
any county in the State of Illinois for the purpose of foreclosing the lien herein 
provided, the court shall, upon entering judgment for the complainant, allow 
as a part of the costs in said suit all moneys paid, if any, for the foreclosure 
by advertisement and sale of the chattel under section 6 of this act, together 
with the costs of filing and recording such lien and certified copies thereof.

S e c . 8 . Validity, enforcement.— The invalidity of any section or sections of 
this act shall not affect the validity of the remainder of this act I f  for any 
reason section 6 of this act shall be held to be invalid, the liens provided 
for in this act may be foreclosed by bill in equity in the circuit court of 
any county in the State of Illinois having jurisdiction of the persons or the 
subject matter.

LIENS ON REALTY

In  the various States o f the Union a lien is charged by statute 
on the real estate benefited by the erection or repair of buildings or 
by other improvements, to secure to laborers, contractors, subcon
tractors, and material men the payment o f the wages or other sums 
due them for labor done or materials furnished under proper con
tract, oral, or written.

As fairly representative o f such statutes, the law enacted by the 
Congress of the United States to control the subject of liens in the 
District o f Columbia is here reproduced, certain sections relating 
to proceedings in court and to the liens of innkeepers and liverymen 
being omitted.
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DISTRICT OF COLUM BIA— CODE

Liens on real estate
S e c t io n  1287. Lien given for what.— Every building erected, improved, added 

to, or repaired by the owner or his agent, and the lot of ground on which the 
same is erected, being all the ground used or intended to be used in connection 
therewith, or necessary to the use and enjoyment thereof, to the extent of the 
right, title, and interest, at that time existing, of such owner, whether owner 
in fee or of a less estate, or lessee for a term of years, or vendee in possession 
under a contract of sale, shall be subject to a lien in favor of the contractor 
with such owner or his duly authorized agent for the contract price agreed 
upon between them, or, in the absence of an express contract, for the reason
able value of the work and materials furnished for and about the erection, 
construction, improvement, or repair of or addition to such building, or the 
placing of any engine, machinery, or other thing therein or in connection 
therewith so as to become a fixture, though capable of being detached: 
Provided, That the person claiming the lien shall file the notice herein pre
scribed.

S e c . 1238. Piling notice.— Any such contractor wishing to avail himself of 
the provision aforesaid, whether his claim be due or not, shall file in the 
office of the clerk of the supreme court of the District during the construction 
or within three months after the completion of such building, improvement, 
repairs, or addition, or the placing therein or in connection therewith of 
any engine, machinery, or other thing so as to become a fixture, a notice of 
his intention to hold a lien on the property hereby declared liable to such 
lien for the amount due or to become due to him, specifically setting forth the 
amount claimed, the name of the party against whose interest a lien is 
claimed, and a description o f ‘the property to be charged, and the said clerk 
shall file said notice and record the same in a book to be kept for the purpose.

S e c . 1239. Subcontractors, etc.— Any person directly employed by the origi
nal contractor, whether as subcontractor, material man, or laborer, to furnish 
work or materials for the completion of the work contracted for as aforesaid, 
shall be entitled to a similar lien to that of the original contractor upon his 
filing a similar notice with the clerk of the supreme court of the District to 
that above mentioned, subject, however, to the conditions set forth in the 
following sections.

Sec. 1240. Scope of lien.— All such liens in favor of parties so employed by 
the contractor shall be subject to the terms and conditions of the original con
tract except such as shall relate to the waiver of liens and shall be limited to 
the amount to become due to the original contractor and be satisfied, in whole 
or in part, out of said amount only; and if said original contractor, by reason 
of any breach of the contract on his part, shall be entitled to recover less than 
the amount agreed upon in his contract, the liens of said parties so employed 
by him shall be enforceable only for said reduced amount, and if  said original 
contractor shall be entitled to recover nothing said liens shall not be enforce
able at all.

S e c . 1241. Notice to owner.— The said subcontractor or other person em
ployed by the contractor as aforesaid, besides filing a notice with the clerk of 
the supreme court as aforesaid, shall serve the same upon the owner of the 
property upon which the lien is claimed, by leaving a copy thereof with said 
owner or his agent, if said owner or agent be a resident of the District, or if  
neither can be found, by posting the same on the premises; and on his failure 
to do so, or until he shall do so, the said owner may make payments to his 
contractor according to the terms of his contract and to the extent of such 
payments the lien of the principal contractor shall be discharged and the 
amount for which the property shall be chargeable in favor of the parties so 
employed by him reduced.

S e c . 1242. Owner bound.— After notice shall be filed by said party em
ployed under the original contractor and a copy thereof served upon the owner 
or his agent as aforesaid, the owner shall be bound to retain out of any subse
quent payments becoming due to the contractor a sufficient amount to satisfy 
any indebtedness due from said contractor to the said subcontractor, or other 
persons so employed by him, secured by lien as aforesaid, otherwise the said 
party shall be entitled to enforce his lien to the extent of the amount so ac
cruing to the principal contractor.
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S e c . 1243. Statement of terms.— Any subcontractor or other person employed 
by the contractor as aforesaid shall be entitled to demand of the owner or his 
authorized agent a statement of the terms under which the work contracted 
for is being done and the amount due or to become due to the contractor execut
ing the same, and if the owner or his agent shall fail or refuse to give the said 
information, or willfully state falsely the terms of the contract or the amounts 
due or unpaid thereunder, the said property shall be liable to the lien of the 
said party demanding said information, in the same manner as if no payments 
had been made to the contractor before notice served on the owner as aforesaid.

S e c . 1244. Advance payments.— If  the owner, for the purpose of avoiding the 
provisions hereof, and defeating the lien of the subcontractor or other person 
employed by the contractor, as aforesaid, shall make payments to the con
tractor in advance of the time agreed upon therefor in the contract, and the 
amount still due or to become due to the contractor shall be insufficient to sat
isfy the liens of the subcontractors or others so employed by the contractor, the 
property shall remain subject to said liens in the same manner as if such pay
ments had not been made.

S e c . 1245. Rank of lien.— The lien hereby given shall be preferred to all judg
ments, mortgages, deeds of trusts, liens, and incumbrances which attach upon 
the building or ground affected by said lien subsequently to the commencement 
of the work upon the building, as well as to conveyances executed, but not 
recorded, before that time, to which recording is necessary, as to third persons; 
except that nothing herein shall affect the priority of a mortgage or deed 
of trust given to secure the purchase money for the land, if the same be recorded 
within ten days from the date of the acknowledgment thereof. When a mort
gage or deed of trust of real estate securing advances thereafter to be made 
for the purpose of erecting buildings and improvements thereon is given, or 
when an owner of lands contracts with* a builder for the sale of lots and the 
erection of buildings thereon, and agrees to advance moneys toward the erection 
of such buildings, the lien hereinbefore authorized shall have priority to all 
advances made after the filing of said notices of lien, and the lien shall attach 
to the right, title, and interest of the owner in said building and land to the 
extent of all advances which shall have become due after the filing of such 
notice of such lien, and shall also attach to and be a lien on the right, title, 
and interest of the person so agreeing to purchase said land at the time of the 
filing of said notices of lien. When a building shair be erected or repaired by 
a lessee or tenant for life or years, or a person having an equitable estate or 
interest in such building or land on which it stands, the lien created by this 
act shall only extend to and cover the interest or estate of such lessee, tenant, 
or equitable owner.

Se c . 1246. Enforcement.— The proceeding to enforce the lien hereby given 
shall be a bill in equity, which shall contain a brief statement of the contract 
on which the claim is founded, the amount due thereon, the time when the 
notice was filed with the clerk, and a copy thereof served on the owner or his 
agent, if so served, and the time when the building or the work thereon was 
completed, with a description of the premises and other material facts; and 
shall pray that the premises be sold and the proceeds of sale applied to the 
satisfaction of the lien. I f  such suit be brought by any person entitled, other 
than the principal contractor, the latter shall be made a party defendant, as 
well as all other persons who may have filed notices of liens, as aforesaid. A ll 
or any number of persons having liens on the same property may join in one 
suit, their respective claims being distinctly stated in separate paragraphs; and 
if several suits are brought by different claimants and are pending at the same 
time, the court may order them to be consolidated.

S e c . 1248. What liens first satisfied.— If  the original contractor and the per
sons contracting or employed under him shall both have filed notices of liens, as 
aforesaid, the latter shall first be satisfied out of the proceeds of sale before the 
original contractor, but not in excess of the amount due him, and the balance, 
if any, of said amount shall be paid to him.

S e c . 1249. Distribution of proceeds of sale.— If  one, or some only, of the per
sons employed under the original contractor shall have served notice on the 
owner, as aforesaid, before payments made by him to the original contractor, 
said party or parties shall be entitled to priority of satisfaction out of said 
proceeds to the amount of such payments; but, subject to this provision, if the 
proceeds of sale, after paying thereout the costs of the suit, shall be insufficient 
to satisfy the liens of said parties employed under the original contractor the 
said proceeds shall be distributed ratably among them to the extent of the pay-
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merits accruing to the original contractor subsequently to the service of notice 
on the owner by said parties, as aforesaid.

Se c . 1250. Labor on two or more buildmgs.— In case of labor done or mate
rials furnished for the erection or repair of two or more buildings joined to
gether and owned by the same person or persons, it shall not be necessary to 
determine the amount of work done or materials furnished for each separate 
building, but only the aggregate amount upon all the buildings so joined, and 
the decree may be for the sale of all the buildings and the land on which they 
are erected as one building, or they may be sold separately if it shall seem best 
to the court.

S e c . 1251. Limitation.— Any person entitled to a lien, as aforesaid, may com
mence his suit to enforce the same at any time within a year from and after 
the filing of the notice aforesaid or within six months from the completion 
of the building or repairs aforesaid, on his failure to do which the said lien 
shall cease to exist, unless his said claim be not due at the expiration of said 
periods, in which case the action must be commenced within three months after 
the said claim shall have become due.

S e c . 1252. Contests as to ground.— If there be any contest as to the dimen
sions of the ground claimed to be subjected to the lien aforesaid, the court shall 
determine the same upon the evidence and describe the same in the decree of 
sale.

Se c . 1253. Entry of satisfaction.— Whenever any person having a lien by virtue 
hereof shall have received satisfaction of his claim and cost, he shall, on the 
demand, and at the cost of the person interested, enter said claim satisfied, in 
the clerk’s office aforesaid, and on his failure or refusal so to do he shall forfeit 
fifty dollars to the party aggrieved, and all damages that the latter may have 
sustained by reason of such failure or refusal.

S e c . 1257. Personal judgments.— No subcontractor, material man, or work
man employed under the original contractor shall be entitled to a personal 
judgment or decree against the owner of the premises for the amount due to 
him from said original contractor, except upon a special promise of such owner, 
in writing, for a sufficient consideration, to be answerable for the same.

S e c . 1258. Same subject.— In any suit brought to enforce a lien by virtue of 
the provisions aforesaid, if the proceeds of the property affected thereby shall 
be insufficient to satisfy such lien, a personal judgment for the deficiency may 
be given in favor of the lien or against the owner of the premises or the orig
inal contractor, as the case may be, whichever contracted with him for the labor 
or materials furnished by him, provided such person be a party to the suit and 
shall have been personally served with process therein.

S ec . 1259. Wharves.— Any person who shall furnish materials or labor in 
filling up any lot or in constructing any wharf thereon, or dredging the chan
nel of the river in front of any wharf, under any contract with the owner, shall 
be entitled to a lien for the value of such work or materials on said lot and 
wharf upon the same conditions and to be enforced in the same manner as in 
the case of work done in the erection of buildings, as hereinbefore provided.

SCOPE OP LAWS

The following brief summary indicates the subject matter of the 
laws of the various jurisdictions, covering both real and personal 
property. Subject to lien are, as indicated above, the chattel worked 
upon and the realty improved; products of mines, quarries, oil and 
other wells, and the properties themselves; vessels built, repaired, 
operated, etc.; canals, bridges, roads, railroads, tramways, rolling 
stock, and franchises; logs, timber, lumber, etc.; animals shod; crops 
produced; and, in general, the article improved, produced, or other
wise affected by the labor for which the claim is made, together with 
the necessary adjunct or appurtenant property necessary to make it 
a severable, transferable unit. In some States a lien of laborers and 
subcontractors attaches to the fund from which the contractor is to 
be paid; or the principal may be authorized or directed to retain 
funds due contractors, on notice from such claimants. These pro
visions vary, o f course, in the different States, as do details of metli-
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ods o f securing the lien, the time o f filing, times and methods o f en
forcement, and the amounts that must be at stake to warrant pro
cedure. The laws reproduced above are illustrative in most i f  not 
all these respects, while the abridgments and references given below 
furnish citations to the statutes on all phases o f the subject.

Alabama.—To persons, firms, or corporations doing work or fur
nishing materials, fixtures, etc., for buildings, or repairing, altering, 
or beautifying the same, the improvement of real estate, etc. (Code, 
secs. 8832-8861.)

To blacksmiths and wood workmen. (Secs. 8863-8867.)
To jewelers, watchmakers, and silversmiths. (Secs. 8868, 8869.)
To masters, laborers, stevedores, victualers, outfitters, shipbuilders, 

etc., on vessels, for wages, value o f supplies, etc. (Secs. 8870, 8871.)
To farm laborers working crops on shares. (Secs. 8872, 8873.)
To railroad laborers and employees, on all property and credits 

o f the company. (Sec. 8878.)
To agricultural laborers and superintendents. (Secs. 8879-8889.)
To laborers and employees getting out or manufacturing lumber 

and timber. (Secs. 8901-3904.)
Alaska.—To laborers, contractors, subcontractors, and material 

men on railroads, tramways, or wagon roads, for labor and materials. 
(C. L., sec. 51.)

To miners, laborers, cooks, engineers, etc., on gold, gold dust, or 
other minerals. (Secs. 164-174.)

To mechanics, laborers, contractors, teamsters, material men, etc., 
for labor and materials for buildings, wharves, bridges, flumes, tun
nels, mines, etc., “  or any structure or superstructure,” or for grading 
streets. (Secs. 691-704.)

To any person making, repairing, or bestowing labor on “  any 
article ox personal property. (Secs. 705-708.)

To any person performing labor at the instance o f the owner o f 
any mine or mine operation, repair or operation o f any dredge, steam 
shovel, mill, etc., or any ditch, flume, tramway, road, or trail ad
junct to mine operation, or on the products and equipment of the 
mine. (Acts o f 1915, ch. 13.)

To persons performing labor upon or assisting in procuring saw 
logs, spars, piles, cordwood, bolts, or other timber, to owners o f boats, 
teams,-engines, etc., employed in moving or transporting same, and 
to cooks, teamsters, etc., on such logs, etc., for work and labor done. 
(Acts of 1921, ch. 6.)

On gas wells, oil wells, and other wells, and on pipe lines, for work 
done or material furnished in digging, drilling, repairing, operating, 
etc., the same. (Acts of 1921, ch. 38.)

To persons contributing by furnishing material or labor to the 
preparation o f fish or other aquatic animals for food, fish meal, 
xertilizer, oil, or other article o f  commerce, on the products and on 
the plant or establishment and its equipment. (Acts o f 1923, ch. 53.)

Arizona.— To laborers, material men, etc., on realty for labor and 
materials for erection, repair, etc., o f buildings, or otlier structure 
or improvement. (R. S., secs. 3639-3650, 3658-3663.)

To contractors, laborers, teamsters, etc., on railroads and their 
equipment, for labor and materials employed in construction or re
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pair; also for boarding, etc., o f men and animals engaged thereon. 
(Secs. 3651, 3652.)

To persons furnishing labor or material for canals, ditches, aque
ducts, bridges, fences, etc. (Sec. 3653.)

To miners, laborers, etc., on mine or mining claim, for labor, ma
terial, or merchandise furnished. (Sec. 3654 (amended 1915, ch. 67).)

For filling or otherwise improving city lot or adjoining street. 
(Sec. 3655.)

For construction, alteration, repairs, or carrying on o f mill, fac
tory, or hoisting works. (Sec. 3656.)

For cutting, etc., cordwood, logs, ties. (Sec. 3657.)
For labor and material furnished for repairs, etc., o f domestic 

vessels, on the vessel and equipment and on freight money. (Sec. 
3664.)

To workmen repairing any article, implement, utensil, or vehicle. 
(Secs. 3673-3676.)

Arkansas.— To laborers, on products of labor, or on object, ma
terial, or property worked on. (Digest, secs. 6848-6865.)

To blacksmiths, horseshoers, wheelwrights, and automobile repair 
men, on objects and animals worked on, for labor and materials. 
(Secs. 6866-6888.)

To laborers, mechanics, builders, etc., on realty or on boat or vessel, 
for labor and materials for any building, improvement, repair work, 
etc. (Secs. 6906, (amended 1923, No. 563), 6907-6936.)

To miners and quarrymen, on output, and also on tools and ma
chinery. (Sec. 7293.)

To any person or persons working in or about the drilling or op
eration of any oil or gas well. (Acts of 1923, No. 513.)

To any person, corporation, firm, association, etc., performing 
labor or furnishing fuel, material, supplies, or machinery used in 
digging, drilling, torpedoing, operating, maintaining, or repairing 
any oil or gas well, water well, mine or quarry, oil or gas pipe line, 
including tanks and other receptacles. (Acts of 1923, No. 615.)

California.— To laborers, repair men, mariners, boatmen, supply 
or material men, on steamers, vessels, or boats, for services and sup
plies. (C. Civ. Pro., secs. 813-825.)

To mechanics, material men, contractors, machinists, builders, 
miners, “ and all persons and laborers o f every class,” on realty and 
equipment for work done or materials furnished on or on behalf of 
the construction, repair, etc., of buildings, wharves, bridges, ditches, 
flumes, tunnels, wells, fences, railroads, wagon roads, etc., and in 
mine operations and the reduction o f ores. (Secs. 1183-1202, 
(amended 1907, ch. 303; 1919, ch. 277; 1921, ch. 144).)

To laborers, mechanics, caretakers, etc. on personal property, for 
labor, skill, materials, and care. (C ivil Code, secs. 3051, 3052, 
(amended 1911, ch. 435).)

To mate and seamen, on ship and freightage, for wages. (Sec. 
3056.)

To persons employed on or about barley crushers, threshing ma
chines or engines, horsepowers, wagons, etc., on same, for value of 
services. (Sec. 3061.)

m e c h a n i c s ’ l i e n s  4 3
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On logs, bolts, or other timber, for cutting, hauling, rafting, or 
drawing same. (Sec. 3065.)

Colorado.— To mechanics or others making, altering, repairing, or 
bestowing labor on any article o f personal property, for labor and 
materials. (C. L., secs. 6432-6436.)

To mechanics, material men, contractors, subcontractors, builders, 
etc., on property on which service is rendered, for construction, 
alteration, repair, etc., o f any building, mill, bridge, ditch, reservoir, 
tunnel, road, railroad, or other structure or improvement upon land. 
(Secs. 6442-6465.)

On gas, oil, and other wells, and on ditches, for labor and materials 
furnished in digging, boring, clearing, etc. (Secs. 6466-6477.)

Connecticut.—To persons furnishing labor and materials in the 
construction, removal, or repair of buildings, on realty and appurte
nances ; on railroads and their equipment, on the property o f tele
graph, telephone, or electric light or power companies, for materials 
furnished or services rendered; and on vessels, for labor or materials 
furnished in construction or repairs. (G. S., secs. 5217-5247.)

To jewelers, watchmakers, and silversmiths, on articles worked 
upon on request of owner or legal possessor. (Acts o f 1919, ch. 73.)

Delaware.—To persons performing work and labor or furnishing 
material for the erection of any house, building, or structure, or for 
plumbing, gas fitting, paper hanging, paving, installing machinery 
in mills and factories, construction of bridges, wharves, piers, docks, 
drainage work, irrigating, etc., on the realty. (R. C., secs. 2843 (am. 
1917, ch. 225), 2844 (am. 1917, ch. 225), 2845, 2846 (am. 1917, ch. 
226), 2847-2851.) -

On ships and vessels, for repairs, equipment, supplies, etc. (Secs. 
2860-2862.)

District of Columbia.—The text of the law as to aliens on real 
property is given above, pp. 39-41.

To mechanics and artisans making, altering, or repairing any 
article of personal property, on same for reasonable charges. (Code, 
secs. 1260, 1263, 1264.)

Florida.— To mechanics, laborers, material men, etc., furnishing 
labor or material on buildings or other work or structure, or on 
fixtures therein or thereon; or on railroads, canals, telegraph, or tele
phone lines; or labor on farms, orchards, gardens, groves, including 
fencing, ditching, etc.; or on sidewalks adjacent to any lot— on the 
realty. (R. G. S., secs. 3495-3501.)

For labor on or with engines, machines, implements, newspaper or 
printing material, or doing work in any hotel, on the engine, ma
chine, etc., or the furniture and belongings o f the hotel; and on logs 
and timber and articles manufactured therefrom for cutting, rafting, 
driving, or other labor thereon. (Secs. 3502-3504.)

To bookkeepers, clerks, etc., on the personal property worked 
upon or used in the business or employment of any person, firm, or 
corporation, for labor or services performed. (Sec. 3505 (am. 1921, 
ch. 8474).)

To persons laboring in or managing or overseeing the cultivation 
of crops, on such crops. (Sec. 3506.)

To persons furnishing labor or materials for the construction of 
vessels or for their use or benefit, including masters, mates, seamen,
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and longshoremen, on the vessel, her tackle, apparel, and furniture. 
(Sec. 3507.)

For the manufacture, alteration, or repair of any article or thing 
o f value, on the same. (Sec. 3508.)

Georgia.— To employees of any railroad company, on the rail
road and other property o f the company, for wages earned in its 
service. (Code, sec. 2793.)

To laborers, a general lien on the property of their employer, and 
a special lien on the products of their labor. (Secs. 3334, 3335- 
3339.)

To mechanics o f every sort, machinists, contractors, material men, 
etc., doing labor or furnishing material for building, repairing, or im
proving real estate, building and equipping factories, steam mills, 
etc., or building railroads, on the same. (Secs. 3352, 3353, 3365.)

To mechanics of every sort for work done and material furnished 
in manufacturing or repairing personal property, on the same; on 
steamboats for the wages of officers and employees; on the products 
o f planing mills and similar establishments, for the wages o f labor
ers; and on logs and lumber, for hauling. (Secs. 3354, 3355, 3357, 
3359, 3366, 3367.)

Hawaii.— To persons or associations of persons furnishing labor 
or materials for use in the construction or repair of any building, 
structure, railroad, or other undertaking. (R. L., secs. 2863-2868.)

To anyone making, altering, or repairing any article o f personal 
property at the request of the owner or legal possessor. (Acts of 
1921, No. 131.)

Idaho.— To anyone lawfully in possession of an article of per
sonal property, for services by labor or skill employed for the pro
tection, improvement, safe-keeping, or carriage therefor; or making 
altering, or repairing personal property at the request o f the owner. 
(C. S. secs. 6412, 6413.)

To every person performing labor or furnishing material for the 
construction, alteration, or repair o f any mining claim, building, 
wharf, bridge,/ditch, dike, flume, tunnel, fence, machinery, railroad, 
wagon road, aqueduct for hydraulic power, or any other structure, 
or for labor in any mine; also to laborers and subcontractors on pub
lic buildings. (Secs. 7339, 7340.)

To any person who, at the request of the owner, grades, fills in, or 
otherwise improves a lot in an incorporated city or town, or the street 
in front of or adjoining the same. (Sec. 7343.)

For labor on or in procuring saw logs, spars, piles, cordwood, or 
other timber, the services of cooks included, also for the labor of 
manufacturing saw logs into lumber. (Secs. 7356-7371.)

To persons doing any labor on a farm or land in cultivating, har
vesting, threshing, or housing any crop or crops raised thereon. 
(Secs. 7371-7475. Procedure, etc., amended, 1923, chs. 24, 33, 156.)

Illinois.— On sail vessels, steamboats, steam dredges, tug boats, 
scows, canal boats, barges, lighters, and other water craft o f above 
5 tons burden, for work or services as seamen, master, or other em
ployee thereof; and for labor at pumping out or raising when sunk 
or disabled. (R. S., ch. 12.)

To persons who, at the request of an owner or his authorized agent, 
shoes a horse, mule, ox, or other animal. (Ch. 66.)

m e c h a n i c s ’ m e n s  4 5
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To subcontractors, laborers, etc., furnishing any railroad corpora
tion materials or supplies or performing work or labor for the con
struction, operation, maintenance, or repair of such roads. (Ch. 82, 
secs. 7-14.)

To anyone who, under contract with the owner or his agent, or a 
contract made with his known permission, furnishes materials, labor, 
etc., for the improvement of any lot or tract o f land, or for building, 
altering, repairing, or ornamenting any house or other building, or 
any driveway, fence, or other improvement or appurtenance thereto, 
including walks, sidewalks, streets, and alleys adjoining, for services 
as superintendent, timekeeper, mechanic, laborer, or otherwise. Spe
cial mention is made of form work with cement, concrete, or like 
mat^ial. (Ch. 82, secs. 15 (amended 1919, p. 640) 16-86.)

In  case of public improvements a lien lies against the fund. (Sec. 
87, amended 1919, p. 642.)

On boats, barges, or other water craft, for labor or material used 
in constructing, building, altering, repairing, or ornamenting the 
same. (Ch. 82, sec. 51.)

For lien on chattels, see text o f law, pp. 37,38.
Indiana.—A ll boats, vessels, and water craft o f every description 

are subject to lien for work or services o f boatmen, mariners, laborers, 
or other persons; or for work done or materials furnished in build
ing, repairing, fitting out, etc., the same. (A . S., secs. 8279-8284.)

The employees o f any corporation have a first and prior lien on the 
property of such corporation for all work and labor performed. 
(Secs. 8288-8293.)

To persons, firms, and corporations furnishing supplies or making 
repairs to automobiles, motor trucks, or motor bicycles. (Sec. 8294a, 
amended 1915, ch. 167.)

To contractors, subcontractors, mechanics, journeymen, laborers, 
and all persons performing labor or furnishing materials or machin
ery for the erection, altering, repairing, or removing of any house, 
mill, manufactory, or other building, bridge, reservoir, system of 
waterworks, or other structure; work on walks or sidewalks on or 
bordering the land; work on stiles, wells, drains, ditches, sewers, or 
cisterns; to mechanics and laborers employed in or about any shop, 
mill, wareroom, storeroom, manufactory, or other building. (Secs. 
8295 (amended 1921, ch. 56), 8296-8304.)

To persons performing work or labor in grading, excavating, etc., 
or work of any kind in the construction or repair o f any railroad or 
part thereof, including bridges, trestlework, and masonry. (Secs. 
8305-8307.)

To tradesmen and mechanics intrusted with materials to con
struct, alter, or repair any article o f value. (Secs. 8308-8311.)

To miners and others working in and about mines. (Sec. 8596.)
To all laborers and other persons performing labor or other service, 

furnishing board or materials in the construction of any work under 
the provisions of the act providing for drainage, sanitary, and 
reclamation districts. (Acts of 1915, ch. 88, sec. 57.)

To every person who at the request o f the owner or his agent shoes 
any horse, mule, ox, or other animal, or repairs any vehicle. (Acts 
o f 1915, ch. 112.)
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To transfer men, draymen, and all persons, etc., engaged in pack
ing for shipment or storage, transferring, hauling, etc., goods and 
merchandise or other articles of value. (Acts o f 1921, ch. 144.)

Iowa .— To every person doing labor upon or furnishing materials, 
etc., for any building, erection, or improvement on land, including 
works of internal improvement, including the construction or equip
ment of railroads, canals, etc., and the grading of any land or lot. 
(Code, secs. 3089-3091.)

To mechanics, laborers, or other persons performing labor or 
furnishing material for the construction of any public building, 
bridge, or other improvement not belonging to the State. (Sec. 
3102, amended 1919, ch. 380.)

To laborers and miners performing labor in opening, developing, 
or operating any coal mine. (Sec. 3105.)

For labor done in, about, or on any boat or raft, in building, re
pairing, fitting out, etc., the same. (Secs. 4402-4416.)

Kansas.— To all laborers and other persons performing service or 
furnishing material in the construction of any work under the act 
relating to repairs and work in drainage districts. (G. S., sec. 4043, 
amended 1917, ch. 175.)

To any mechanic, artisan, or tradesman intrusted with materials 
for the construction, alteration, or repair o f any article of value, or 
with any such article for alteration or repair. (Sec. 6082.)

To blacksmiths, horseshoers, wagon makers, keepers of garages, 
or other persons, on goods, chattels, horses, mules, wagons, buggies, 
or other vehicles or automobiles and any farm implements coming 
into possession for work thereon, repairs, or improvements in any 
wise appertaining thereto. (Sec. 6092, amended 1917, ch. 232.)

To anyone performing labor or furnishing material for the erec
tion, alteration, or repair of any building or improvement on land, 
or putting in fixtures or machinery, or planting trees, vines, plants, or 
hedge, or building or repairing walks or fences in or on said land, or 
sidewalks on abutting streets. (Secs. 7557, 7559 (both amended 
1919, ch. 235), 7560-7570.)

Kentucky.—To any person performing labor or furnishing mate
rials for erecting, altering, or repairing a house, building, or other 
structure, or any fixture or machinery therein, or for excavating 
cellars, cisterns, vaults, wells, or for the improvement in any manner 
o f real estate. (Statutes, secs. 2463-2479.)

To officers (except the captain) and hands employed on any steam
boat, brig, schooner, sloop, or model barge, for wages; also to me
chanics, tradesmen, and others for work, supplies, materials, etc.,' 
for building, repairing, fitting, or furnishing such boat or vessel. 
(Secs. 2480-2486.)

On the property and effects of any mine, railroad, turnpike, canal, 
or other public improvement company, or of any rolling mill, 
foundry, or other manufacturing establishment, for the wages of 
employees; also to persons performing work or furnishing material, 
supplies, or teams for the construction or improvement of any canal 
or other public improvement. (Secs. 2487-2498.)

To persons or corporations selling, repairing, or furnishing ac
cessories or supplies for motor vehicles, for repairs, work done, etc. 
(Acts of 1918, ch. 75.)
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To persons, firms, and corporations engaged in performing work 
on any watch, clock, or jewelry. (Acts o f 1920, ch. 119.)

To anyone furnishing work, labor, materials, or supplies for the 
development or improvement o f leaseholds relating to oil, gas, or 
other minerals. (Acts of 1924, ch. 69.)

Louisiana.— To masons, carpenters, and other workmen on build
ings, to blacksmiths and other artificers who undertake work by the 
job, and to every mechanic, workman, or other person doing any 
work toward the erection, construction, or furnishing o f any build
ing; also to workmen employed in the construction or repair o f ships 
and boats. (C ivil Code, arts. 2770-2777, 3249, 3272.)

To servants and domestics wTho receive wages and reside in the 
house. (Art. 3205.)

To laborers employed in the working o f crops. (Art. 3217.)
To the captain and crew of any vessel, and to persons employed 

to watch vessels in port. (Art. 3237.)
To any persons performmg labor or service in deadening, felling, 

cutting, hauling, banking, driving, running, rafting, or booming 
any logs,.timber, or staves. (R. L., p. 680.)

To managers, mechanics, and laborers in saw, planing, and shingle 
mills, sash, door, and blind factories, hoop mills, stave and box 
factories. (P . 681, amended, 1912, No. 23.)

To laborers engaged in gathering, picking, saving, and prepar
ing for market any moss grown on trees. (P . 681.)

To laborers and workingmen on buildings, streets, railroads, 
canals, ditches, and other similar works. (P . 682.)

To laborers on farm crops, superior to any other lien. (P . 686.)
To any person performing any labor or service in cutting, haul

ing, running, etc., any log or timber for telegraph or telephone poles 
or crossties. (Acts of 1912, No. 195.)

To managers, mechanics, and laborers employed or working in 
sugar refineries, sugar mills, or sirup mills. (Acts o f 1914, No. 185.)

To persons operating a garage or other place where automobiles 
or other machinery are repaired, for repairs and labor performed. 
(Acts of 1916, No. 82, amended 1924, No. 5.)

To persons furnishing materials or labor that entered into the 
construction, maintenance, or repair o f the permanent roadbed and 
structures o f a railroad. (Acts of 1916, No. 98.)

To any mechanic, builder, artisan, workman, laborer, or other 
person doing any work or labor or furnishing materials, etc., for 
any building, erection, or improvement on land. (Acts o f 1916, 
No. 229.)

To anyone furnishing feed for the work animals of any contractor 
on public works or public roads, on the fund from which such con
tractor is paid. (Acts of 1924, No. 203.)

Maine.— To any one furnishing labor or materials for building a 
vessel. (R. S., ch. 96, secs. 8-26.)

To any one digging, hauling, or furnishing rock for the manufac
ture of lime; or who labors in quarrying or cutting and dressing 
granite in any quarry; or in mining, quarrying, or manufacturing 
slate in any quarry; or performs labor or furnishes labor or wood for 
manufacturing and burning bricks. (Secs. 27, 28.)
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To whoever perforins labor or furnishes labor or materials in 
erecting, altering, moving, or repairing a house, building, or ap
purtenances, including public buildings by any city, town, school 
district, or other municipal corporation; or in constructing, altering, 
or repairing a wharf or pier or building thereon; or in laying out 
or constructing any road, path, or walk, or in improving or beauti
fying any land by what is commonly known as landscape garden
ing. (Secs. 29-44.)

To anyone who labors at cutting, hauling, rafting, driving, or 
towing logs or lumber, or at cooking for persons engaged in such 
work, or in shoeing horses or oxen, or repairing property while 
thus employed, or in getting out hemlock bark, cordwood, pulp wood, 
last blocks, shovel-handle blocks, railroad ties, ship knees, shingles, 
staves, laths, dowTels, and spool timber. (Secs. 47-53.)

To anyone cutting or harvesting hay, or pressing hay or straw. 
(Secs. 54, 55.)

To anyone performing labor by himself or his employees in manu
facturing or repairing wagons, carts, sleighs, and other vehicles. 
(Secs. 56, 57.)

To whoever performs labor in any tannery where leather is pre
pared. (Sec. 59.)

To every individual, partnership, or corporation having an estab
lished place of business in the State, engaged in making, altering, or 
repairing any watch, clock, or jewelry, or expending any labor or 
materials thereon. (Acts of 1917, ch. 295.)

Maryland.—For work done on buildings erected or on buildings 
repaired, rebuilt, or improved to the extent o f one-fourth their value; 
or on any machine, wharf, or bridge erected, constructed, or re
paired. (A . C., art. 63, secs. 1-42.)

To boat builders, mechanics, merchants, farmers, or other persons. 
For work done or materials furnished in building, repairing, or 
equipping any boat or vessel. (Secs. 43-52.)

To jewelers or silversmiths for repairs or work on articles left 
with or given to them therefor. (Sec. 53, added 1912, ch. 653.)

For repair, storage, etc., of automobiles, or furnishing parts or 
accessories. (Secs. 54-58, added 1918, ch. 403, 1924, ch. 417.)

Massachusetts.—To persons performing personal labor in the 
erection, alteration, repair, or removal of a building or structure on 
land, or furnishing labor and material for the same. (G. L., ch. 
254.)

To persons employed to construct, repair, or launch a vessel or to 
assist therein, or to construct, etc., launching ways for the same. 
(Ch. 255, secs. 14r-22.)

Michigan.—To anyone having a claim for labor against any rail
road or street railway company. (C. L., sec. 8339.)

To anyone furnishing labor or materials in or for building, alter
ing, improving, repairing, erecting, etc., any house, building, ma
chinery, wharf, or structure, making excavations therefor, or build
ing or repairing sidewalks or wells. (Secs. 14796 (amended 1919, 
No. 140), 14797-14825.)

To mechanics, artisans, or tradesmen for labor and skill applied 
to constructing, finishing, altering, fitting, or repairing any article 
of furniture, jewelry, implement, clothing, watch, clock, or other 
article o f value delivered to them; or furnishing or performing
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labor in mining, smelting, or manufacturing iron, copper, silver, or 
other ores or minerals; or in mining coal, shale, or clay; or (cooks 
and blacksmiths included} in manufacturing lumber or shingles or 
in cutting, skidding, hauling, driving, etc., Togs, timber, posts, ties, 
poles, staves, etc. (Secs. 14831-14857.)

For shoeing any horse, mule, ox, or other animal. (Secs. 14859- 
14871.)

To owners or lessees of hay presses; threshing machines, hullers, 
or similar machines. (Sees. 14872-14880.)

To seamen and other employees except the master for work or 
services on board any water craft above 5 tons burden; or in load
ing or unloading the same; or for work done or materials furnished 
in building, repairing, fitting, etc., such craft. (Secs. 14892-14939.)

Minnesota.— To persons performing labor or furnishing skill, ma
terial, or machinery for the erection, alteration, repair, or removal 
o f any building, fixture, wharf, bridge, fence, or other structure on 
land; or for grading, filling, or excavating; or for clearing, grubbing, 
or first breaking; or work on ditches, drains, wells, cisterns, side
walks, gutters, paving, sewers, pipes, etc.; or for the construction, 
alteration, or repair of any line o f railway or structure or appurte
nance ; or any telegraph, telephone, or electric light line; or any line 
o f pipe, conduit, or subway; or for the opening or working of any 
mine. (G. S., secs. 7020 (amended 1921, ch. 229), 7021-7035.)

To anyone making, altering, or repairing any article, or expend
ing any labor, skill, or material thereon; or shoeing any horse, mule, 
ox, or other animal; or making, altering, repairing, etc., any motor 
vehicle; or cutting, hauling, driving, etc., logs, crossties, poles, or 
other timber. (Secs. 7036-7076.)

Mississippi.—To employees, laborers, croppers, managers, etc., 
making, gathering, or preparing for sale or market any crop. 
(Code, secs. 3042-3056.)

For labor done or materials furnished about the erection, con
struction, alteration, or repair of any house, building, or structure 
o f any kind, or machinery or other fixtures; or of any boat or other 
water craft, or any railroad or railroad embankment. (Secs. 3058- 
3074, amended 1918, ch. 128.)

For labor and material employed in constructing, manufacturing, 
or repairing carriages, buggies, wagons, plows, or. other article. 
(Sec. 3075.)

For work done or materials supplied in building, repairing, fit
ting, victualing, etc., any ship, steamboat, or other water craft, or 
work done on board the same. (Secs. 3085-3087.) v

To employees and laborers employed in operating a sawmill or 
planing mill, or in cutting, shipping, or rafting timber. (Acts of 
1908, ch. 131 amended 1922, ch. 282.)

Missouri.— To mechanics and other persons performing any work 
or labor or furnishing materials, fixtures, machinery, etc., for any 
erection, building, or improvements on land, or for repairing the 
same; or for sidewalks alongside or in front of any lot. (R. S., 
secs. 7216-7249.)

To persons doing any work or labor in constructing or improving 
the roadbed, rolling stock, bridges, depots, etc., o f railroads. (Secs. 
7261-7277.)

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



MECHANICS* LIENS 51

To persons furnishing labor or material on any vehicle, part or 
equipment thereof; or on any horse, mule, or other animal. (Secs. 
7278-7284.)

Montana.— To every person, including cooks in camps, performing 
labor upon or assisting in obtaining or securing saw logs, piling, 
railroad ties, cordwood, or other timber. (E. C., secs. 8318-8338.)

To mechanics, miners, machinists, architects, foremen, engineers, 
builders, lumbermen, artisans, workmen, laborers, or any other per
son performing work and labor upon or furnishing materials, 
machinery, or fixtures for any building, structure, bridge, flume, 
canal, ditch, aqueduct, mining claim, quartz lode, tunnel, city or 
town lot, farm, ranch, fence, railroad, telegraph, telephone, electric 
light, gas or waterworks or plant, or any improvements. (Secs. 
8339-8350.)

To any person, partnership, or corporation performing labor or 
furnishing material, etc., in digging, drilling, torpedoing, com
pleting, operating, or repairing any oil or gas well. (Secs. 8375 
(amended 1923, ch. 152), 8376, 8377 (amended 1923, ch. 152).)

To the mate and seamen of a ship for their wages. (Sec. 8390.)
Nebraska.— To any person performing labor or furnishing mate

rial, etc., for the construction, erection, improvement, repair, or re
moval o f any house, mill, well, cistern, manufactory, building, or 
appurtenance; or for any railroad, canal, bridge, viaduct, or similar 
improvement. (C. S., secs. 3207-3223, 3228, 3229.)

To anyone making, altering, or repairing or in any way enhancing 
the value of any vehicle, automobile, machinery, farm implement, 
or tool, or shoeing any horse or mule. (Secs. 3225-3227).

To jewelers, silversmiths, and clock and watch repairers for re
pairs, parts, or work on articles left with them. (Secs. 3230-3233.)

To any person, firm, or corporation performing work or labor, 
exerting care or diligence, or advancing money or material on per
sonal property. (Acts of 1923, ch. 118).

Nevada.—To every person performing labor on or furnishing ma
terial o f the value of $5 or more for the construction, alteration, or 
repair o f any building or other superstructure, railroad, tramway, 
toll road, canal, ditch, flume, aqueduct or reservoir, building, bridge, 
fence, or other structure; to miners, laborers, and others working to 
the amount of $5 or more in or about any mine, shaft, tunnel, adit, 
or other excavation for a mine; or furnishing timber therefor; or 
grading, filling, or improving any city lot or the street in front of or 
adjoining the same. (E. L., secs. 2213-2229.)

To persons cutting or cording wood or timber. (Sec. 2230.)
To foundrymen and boilermakers performing labor or furnishing 

materials for the construction, repair, or carrying on of any mill, 
manufactory, or hoisting works. (Sec. 2231.)

To persons repairing, etc., motor vehicles. (E. L. 1919, p. 2839.)
New Hampshire.— To anyone performing labor or furnishing ma

terials toward building, repairing, fitting, or furnishing any vessel; 
or for erecting or repairing a house or other building or appurte
nances, or for building any dam, canal, sluiceway, well, or bridge, 
other than for a municipality; or for making brick; or for rafting, 
driving, cutting, hauling, or drawing wood, bark, lumber, or logs; or 
for grading, masonry, bridging, or tracklaying of a railroad. (P . S., 
ch. 141, secs. 9,10 (amended 1921, ch. 7), 11-18.)
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To jewelers, watchmakers, and silversmiths altering, repairing, or 
doing any work on any article o f personal property. (Acts o f 1917, 
ch. 134.)

New Jersey— Fov work done or materials furnished for building, 
repairing, fitting, furnishing, or equipping any ship or vessel, or for 
watching the same while in port. (C. S., pp. 3127-3132.)

For labor or materials bestowed or employed in the repair or con
struction of any chattel. (Pp. 3138, 3139.) For labor performed or 
materials furnished for the erection, construction, alteration, repair, 
or removal o f any building, mill, or manufactory of whatever de
scription, or o f docks, wharves, and piers. (Pp. 3291-3315.)

To keepers o f garages for keeping, repairing, etc., motor vehicles 
or furnishing accessories therefor. (Acts of 1915, ch. 312, amended
1922, ch. 231; 1924, ch. 201.)

To laborers, mechanics, etc., performing labor or furnishing ma
terials under any contract for any public improvement made with a 
county, city, town, or other municipality. (Acts of 1918, ch. 280.)

New Mexico.— To every person performing labor or furnishing 
material for the construction, alteration, or repair o f any mining 
claim, building, wharf, bridge, ditch, flume, tunnel, fence, machinery, 
railroad, wagon road, or aqueduct to operate hydraulic power, or any 
other structure; or for grading, filling, or otherwise improving any 
lot in a city or town, or the street adjoining same. (A . S., secs. 331&- 
3332.)

To artisans and mechanics for making or repairing articles, includ
ing motor vehicles, wagons, buggies, or other vehicles; for shoeing 
any horse, mule, ox, or other animal. (Secs. 3333-3335, all amended
1923, ch. 24.)

New York .— To contractors, subcontractors, laborers, and material 
men performing labor or furnishing materials for the improvement 
o f real property; or furnishing labor or materials to a contractor, 
etc., for the construction o f a public improvement; or performing 
any labor for a railroad corporation. (Con. L., ch. 33, secs. 1-61, 
amended 1916, ch. 507.)

To persons doing work or furnishing materials for sea-going ves
sels in the amount o f $50* or other vessels in the amount o f $15, or 
loading, unloading, or watching such vessels. (Secs. 80, 82-107.)

To persons excavating, quarrying, mining, dressing, or cutting 
sandstone, granite, cement, stone, limestone, bluestone, or marble. 
(Secs. 140-142.)

To any person who makes, alters, repairs, or in any way enhances 
the value of any article o f personal property, including motor ve
hicles, watches, clocks, and jewelry. (Secs. 180,184,186, added 1914, 
ch. 241.)

To truckmen and draymen for hauling, etc. (Sec. 187, added 1918, 
ch. 366.)

North Carolina.—To persons doing work or furnishing material 
for building, rebuilding, repairing, or improving any bunding, lot, 
farm, or vessel. (Con. S., secs. 2433, 2434, 2437-2443.)

To mechanics or artisans making, altering, or repairing any article 
of personal property. (Sec. 2435.)

To persons cutting or sawing logs into lumber or getting out pulp 
wood, acid wood, or tanbark. (Sec. 2436.)
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For labor in loading or unloading vessels, and owners are charged 
with the duty of seeing that stevedores’ laborers are paid. (Secs. 
2447-2455.)

North Dakota.—To any person performing any labor upon or fur
nishing any materials, machinery, or fixtures for the construction 
or repair of any work of internal improvement, or o f any building 
or other structure upon lands, or making any other improvements 
thereon, including fences, sidewalks, pavings, wells, grades, drains, 
or excavations. (R. C., secs. 6237 (amended 1911, ch. 187), 6238- 
625i.)

To every miner or other person performing labor or furnishing 
material for any lode, lead, ledge, mine, or deposit bearing gold, 
cinnabar, or copper, or any coal bank or mine, or materials for tim
bering, erecting windlasses, etc., cars, car tracks, tunnels, drifts, or 
openings. Oil wells or springs, iron, lead, and other mines are also 
covered. (Secs. 6256-6263.)

To farm laborers for work between April 1 and December 1 of any 
year. (Secs. 6277-6280.)

To any person rendering service by labor or skill in the protec
tion, improvement, safe keeping, or carriage of any article o f per
sonal property. (Sec. 6286.)

To mates and seamen of ships for their wages. (Sec. 6290.)
To any blacksmith or mechanic having an established place of 

business in the State for making, altering, or repairing any personal 
property. (Sec. 6295, amended 1917, ch. 182.)

Ohio.—To persons performing labor in mining coal or removing it 
from the mines, or other manual labor connected therewith. (G. C., 
sec. 8309.)

To persons doing work or labor upon or furnishing machinery, 
material, or fuel for constructing, altering, or repairing a boat, 
vessel, or other craft, or for erecting, altering, repairing, or remov
ing a house, mill, manufactory, furnace, or other building, appur
tenance, fixture, bridge, or other structure; or for digging, drilling, 
operating, etc.* any oil, gas, or other well; or for altering, repairing, 
or constructing any oil derrick, oil tank, or pipe line, or furnishing 
tile for draining any lot or land; or for the construction, alteration, 
or repair of any street, turnpike, road, sidewalk, way, drain, ditch, 
or sewer. (Secs. 8310-8323-10 (amended 1913, pp. 369, 378; 1915, 
p. 522), 8324 (amended 1910, p. 229), 8325-8331.)

To laborers and employees of any persons, associations, or cor
porations in employment at agriculture, mining, manufacturing, or 
other manual labor. (Secs. 8339-8342.)

To persons, etc., constructing railroads, depot buildings, water 
tanks, or any part thereof, or furnishing materials or boarding. 
(Secs. 8343-8352.)

To persons performing common or mechanical labor on or fur
nishing supplies to any railroad, street or electric railway, turnpike, 
canal, or any public structure, or any abutment pier, culvert, embank
ment, sidetrack, etc. (Secs. 8370-8380.)

For labor, supplies, etc., in building, repairing, furnishing or 
equipping any steamboat or other watercraft. (Secs. 12088-12102.)

Oklahoma.— To any person performing labor or furnishing mate
rial for the erection, alteration, or repair of any building, improve
ment, or structure on land, or in putting in fixtures, machinery,
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etc.; or planting trees, vines, plants or hedges; or building or re-, 
pairing any fence, walk or sidewalk. (E . L., secs. 3862 (amended 
1923,ch. 54), 3863, 3864.)

To any person, corporation or copartnership performing labor 
or. furnishing material, machinery, and supplies for digging, drill-1 
ing, operating, etc., any oil or gas well. (Secs. 3865 (amended 1919, 
ch. 258), 3866, 3867.)

To mechanics, builders, laborers, etc., performing work or fur
nishing materials for the equipment of any railroad. (Secs. 3868- 
3871.)

To  laborers performing work or labor, on the production of their 
labor. (Acts o f 1911, ch. 114.)

To blacksmiths, wheelwrights, and horseshoers, on the product 
o f their labor. (Acts of 1913, ch. 82.)

To any person, firm, or corporation furnishing labor, material, 
etc., for the production, alteration, or repair of any personal prop
erty. (Acts of 1917, ch. 187.)

Oregon.—To mechanics, artisans, machinists, builders, laborers, 
teamsters, and other persons performing labor or furnishing mate
rial, or transporting or hauling material for the construction, altera
tion, or repair of any building, wharf, bridge, ditch, flume, reser
voir, tunnel, fence, sidewalk, machinery, or aqueduct, or any struc
ture or superstructure, or in digging, drilling, driving, or boring 
any well; or for grading, filling, or otherwise improving any lot, 
or the street adjoining the same; or furnishing fuel, ties, material, 
or supplies or doing any work or labor for a contractor with a rail
road corporation; or for clearing or improving land by ditching, 
diking, tiling, leveling, etc. (Laws, secs. 10191-10209, 10214-10218.)

To persons performing any labor upon or furnishing material 
for the working or development of any mine, lode, mining claim, 
or deposit yielding or containing coal, metal, or mineral o f any 
kind, or for shafts, tunnels, drifts, excavations, etc., for working 
or draining the same; or for roadways, trails, ditches, pipe lines, 
flumes, buildings, structures, etc., in connection therewith. (Secs. 
10219-10225.)

To any person making, altering, repairing, or bestowing labor 
on any article o f personal property. (Sec. 10226, amended 1923, 
ch. 125.)

To persons performing labor on or assisting in obtaining or se
curing saw logs, spars, piles, cordwood or other timbers, or assist 
in manufacturing saw logs or other timber into lumber. (Secs. 
10236-10251.)

To persons shoeing any horse, mule, ox, or other animal. (Secs. 
10252-10257.)

To any person who by himself or by his livestock or machinery 
shall do any labor or service on any farm, land, or orchard in till
ing, pruning, spraying, harvesting, threshing, gathering fruit or 
berries, etc., including cooking for workers so employed. (Secs. 
10265 (amended 1923, ch. 16), 10266-10271.)

To any one expending labor, skill or materials on any chattel. 
(Secs. 10272-10278.)

For wages earned on board any boat or vessel, or for labor done 
or materials furnished for the construction, repair, launching, fit
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ting, equipping, etc., of the same; or for work in the construction, 
maintenance, operation, etc., o f any fishing boat, net, seine, fish 
trap, weir, scow or other craft or gear used in taking, transport
ing, etc., fish. (Secs. 10281-10310.)

Pennsylvania.—For work done or materials and supplies fur
nished for building, repairing, fitting, furnishing, etc., any ship, 
steamboat or vessel. (Statutes, secs. 802-826.)

To contractors and subcontractors erecting, constructing, remov
ing, altering, or repairing any structure or other improvement, in
cluding outhouses, sidewalks, yards, fences, walls, or other inclosure, 
and the fitting or equipment, including paper hanging, grates, 
furnaces, etc.; equipping with machinery, gearing, boilers, engines, 
cars, and other appliances; laying or relaying rails, ties, or pipes, 
stringing wires, erecting poles, etc. (Secs. 14632-14721.)

In  cases of public improvements, subcontractors have a lien on 
amounts due contractors. (Secs. 14722-14726.)

Rhode Island.—For work done and materials used in the con
struction, erection, or repair o P 1 11 rnpike, rail-

To jewelers, watchmakers, or silversmiths who alter, repair, or 
do any work on any article of personal property. (Sec. 30.)

South Carolina.— To mechanics on any property left at their 
shops for repair. (C ivil Code, sec. 2614, amended 1922, No. 523.)

To any person performing or furnishing labor or furnishing ma
terial used in the erection, alteration, or repair o f any building or 
structure on any real estate or for the boring and equipping of wells. 
(Secs. 4113 (amended 1922, No. 526), 4114-4151.)

Laborers have a first lien on money received by contractor, but 
the owner is not thereby made responsible. (Sec. 4152; Cr. Code, 
sec. 451.)

To persons performing labor or furnishing materials for the 
construction, repair, or launching of any ship or vessel. (C iv il 
Code, secs. 4153-4160.)

For labor performed or furnished and materials furnished and 
used in the construction, alteration, or repair of any railroad. (Sec. 
4161.)

To laborers who assist in making anjr crop. (Secs. 4163-4168.)
To employees o f factories, mines, mills, distilleries, and all and 

every kind of manufacturing establishment. (Secs. 4173 (amended 
1915, No. 155), 4174, 4175.)

To laborers, mechanics, subcontractors, and persons furnishing 
material for the improvement o f real estate. (Acts of 1916, No. 
375.)

South Dakota.—To miners and other persons performing labor 
of any kind on any mine, mining claim, or oil well or spring, or 
aiding in the operation and development thereof. (R. C., secs. 
1631-1642.)

To any one contributing to the improvement o f real estate by per
forming labor or furnishing skill, material, or machinery for the 
erection, alteration, repair, or removal o f any building, fixture, 
bridge, fence, or other structure, digging or repairing any ditch, drain, 
well, cistern, reservoir, or vault, or laying, altering, or repairing 
any sidewalk, curb, gutter, paving, sewer, pipe, or conduit; or for

road, or other improvement.
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the construction, alteration, or repair o f any line o f railway or 
structure or appurtenance thereof, or o f any telegraph, telephone, 
or electric light line, pipe, conduit, or subway. (Sec. 1643-1659.)

To persons performing labor or furnishing materials for the con
struction of any work, including drainage ditches, for any county 
or municipal or public school corporation, on the moneys due or to 
become due under the contract. (Secs. 1660-1668.)

To mates and seamen, for wages. (Sec. 1698.)
To any person who makes, alters, or repairs any article o f personal 

property. (Sec. 1700.)
To every craftsman, on property left with him for repairs. (Acts 

o f 1923, ch. 217.)
Tennessee.— To mechanics, founders, machinists, journeymen, etc., 

doing work or furnishing material for the construction, building, or 
repair o f any house, or for fixtures, machinery, or improvements. 
(Code, secs. 3531-3546.)

To any one doing work or furnishing materials for building, re
pairing, furnishing, or equipping any steam or keel boat. (Secs. 
3547, 3548.)

To silversmiths, locksmiths, gunsmiths, blacksmiths, and artisans 
generally, on materials or articles left with them to be repaired. 
(Secs. 3559-3563.)

To employees and laborers of persons, firms, etc., engaged in mer
cantile* business. ( Secs. 3566a-3566a-3.)

To persons performing labor or rendering service for cultivating 
soil and producing a crop. (Secs. 3567-3569.)

To persons grading the way of a railroad, or constructing or re
pairing culverts and bridges, furnishing crossties, laying tracks, 
erecting depots, platforms, stations, section houses, shops, or other 
buildings, or furnishing labor or materials therefor. (Secs. 3570- 
3586.)

To any mechanic, contractor, founder, or machinist, for repairing, 
improving, etc., any vehicle, however propelled. (Secs. 3592a-5- 
3592a-6 (amended 1919, ch. 55), 3592a-7.)

Texas.—To any artisan, laborer, mechanic, person, firm, or cor
poration who may labor or furnish material, machinery, etc., to 
erect any house or improvement or repair any building or improve
ment whatever, or for the construction or repair o f levees or o f 
railroads, including the clearing, grubbing, draining, or fencing o f 
lands, constructing, etc., wells, cisterns, tanks, reservoirs, and ma
chinery and pumps for raising water for stock, domestic use, or ir
rigation. ( It. Civ. S., arts. "5621 (amended 1917, ch. 171), 5622- 
5639.)

To mechanics, laborers, and operatives performing labor in the 
construction, operation, or repair o f any railroad, locomotive, car, 
or other equipment. (Arts. 5640-5643.)

To clerks, accountants, bookkeepers, artisans, craftsmen, factory 
or mill operatives, servants, mechanics, quarrymen, laborers, farm 
hands, for service in any office, store, hotel, shop, mine, quarry, fac
tory, or on any farm. (Arts. 5644-5649.)

To persons doing repairs or labor or furnishing supplies or ma
terials for or on account o f any domestic vessel. (Arts. 5650-5651.)
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To carpenters, mechanics, artisans, or other workmen repairing 
any article, implement, utensil, or vehicle. (Arts. 5665-5671.)

To artisans, laborers and mechanics, persons, firms, or corporations 
performing labor or furnishing material for digging, drilling, tor
pedoing, operating, or maintaining any oil or gas well, water well, 
mine or quarry, or oil or gas pipe line. (Acts of 1917, ch. 17.)

Utah.— To mechanics, material men, foundry men, boiler makers, 
and all persons o f every class performing labor upon or furnishing 
materials to be used in the construction, alteration, or repair of any 
building, bridge, ditch, flume, aqueduct, tunnel, fence, railroad, 
wagon road, or other structure, or improvement upon land, includ
ing mines, lodes, mining claims, etc., but not public buildings, struc
tures, or improvements. (C. L., secs. 3722-3751.)

To mechanics or other persons making, altering, repairing, or 
bestowing labor on any article of personal property. (Secs. 3773- 
3775.)

Vermont.—To persons performing labor or furnishing material 
for building, repairing, fitting, or furnishing a ship, vessel, or 
steamboat; or for erecting, repairing, moving, or altering a build
ing, steam engine, or water wheel attached to real estate. (G. L., 
secs. 2808-2816.)

To any person making, altering, or repairing any article of per
sonal property, or cutting or drawing logs. (Secs. 2817-2823.)

Virginia.— To all persons performing labor or furnishing material 
o f the value of $10 or more, for the construction, removal, repair, 
or improvement of any building or structure permanently annexed 
to the freehold; or for the construction of any railroad. (A . C., 
secs. 6426 (amended 1922, ch. 498), 6427-6429, 6429a (added 1924, 
ch. 435), 6430-6435, 6436 (amended 1924, ch. 282), 6437 (amended 
1920, ch. 415).)

To all conductors, brakemen, engine drivers, firemen, stewards, 
clerks, depot or office agents, storekeepers, mechanics, traveling 
representatives, or laborers, and all persons necessary to the opera
tion of any railway, canal, or other transportation company, and all 
clerks, mechanics, traveling representatives, and laborers of mining 
or manufacturing companies. (Secs. 6438 (amended 1922, ch. 9), 
6439-6442.)

To every mechanic altering or repairing any article o f personal 
property. (Sec. 6443; amended 1924, ch. 413.)

Washington.— To persons performing labor or furnishing ma
terials to be used in the construction, alteration, or repair of any 
mining claim, building, wharf, bridge, ditch, dike, flume, tunnel, 
well, fence, machinery, railroad, street railway, wagon road, aqueduct 
to create hydraulic power, or any other structure, or who perform 
labor in any mine or mining claim or stone quarry. (C. and S., secs. 
1129-1148.)

To persons performing labor in the operation of any railway, 
canal, or transportation company, or any water, mining, or manu
facturing company, sawmill, lumber, or timber company. (Secs. 
1149-1153.)

To persons, firms, or corporations performing labor or furnish
ing material in the construction or repair o f any chattel. (Secs. 
1154-1157, all amended 1917, ch. 68.)

MECHANICS9 LIENS 57
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58 PART I.— DIGESTS AND SUMMARIES OP LAWS

To persons performing labor on or assisting in obtaining or secur
ing saw logs, spars, piles, cordwood, shingle bolts, or other timber, 
owners o f tug or tow boats towing or assisting in towing the same, 
owners o f teams or logging engines, or o f logging or other railroads 
hauling or assisting in hauling or moving the same; scalers, cooks, 
waiters, etc., in camps are included. (Sec. 1162 (as amended 1923, 
ch. 10) -1181.)

For services rendered on board steamers, vessels, and boats, and 
for work done or material furnished for the construction, repair, or 
equipment thereof; also for services o f stevedores. (Secs. 1182- 
1187.)

To any person doing labor on any farm or land, in tilling the 
same, or sowing, harvesting, or threshing grain. (Secs. 1188-1190a.)

To any person or corporation doing or causing to be done any 
labor on any orchard or orchard land, in pruning, spraying, cultivat
ing, and caring for the same. (Acts o f 1917, ch. 110.)

West Virginia.— To every person, firm, or corporation erecting, 
building, constructing, altering, removing, or repairing any building 
or other structure or improvement appurtenant thereto, or furnish
ing materials, machinery, or necessary supplies therefor, or perform
ing labor in connection therewith; and to workmen, artisans, me
chanics, laborers, or other persons performing labor in such erec
tion, repair, etc. (Code Supp., secs. 3851a-3851j, 38511-3855.)

For work and labor done on steamboats, steamers, and vessels. 
(Sec. 3856.)

Wisconsin.— To every person, firm, corporation, or association who 
performs or procures to be performed any work or labor, or fur
nishes materials for the erection, construction, repair, protection, 
or removal of any dwelling, house, building, or appurtenance there
to, structure, bridge, wharf, dock, pier, fence, wall screen, or other 
permanent erection, on any machinery becoming a part o f the free
hold; fixtures for gas, water, electricity, or heat; or digging, dredg
ing, etc., any channel, well, cellar, vault, fountain, etc.; making, 
repairing, etc., any walk, sidewalk, or curbing, or grading, graveling, 
leveling, or repairing any street, alley, roadway, or gutter; or setting 
out or planting any hedge, fruit, or ornamental trees. (Statutes, 
secs. 3314-3328.)

To persons, including cooks, doing or performing any labor or 
service in cutting, hauling, running, piling, rafting, booming, sawing, 
peeling, etc., or manufacturing into lumber or timber any logs, 
timber, stave bolts, heading, pulp, fire or cord wood, ties, poles, 
posts, etc., or preparing wood for the manufacture o f charcoal. 
(Secs. 3329-3337, 3341.)

To persons performing labor or services in mining, manufactur
ing, or smelting iron, copper, silver, or other ores or minerals; or 
quarrying, cutting, crushing, or otherwise preparing stone for build
ing, paving, monumental, or other use. (Secs. 3342e-3342m.)

To every mechanic, jeweler, watchmaker, or silversmith making, 
altering, or repairing any article o f personal property. (Secs. 
3343, 3346m.)

Persons furnishing material or labor for public improvements 
have a lien on the money, bonds, or warrants due the contractor. 
(Sec. 3347dd.)
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To persons shoeing or causing to be shod any horse, mule, ox, or 
other animal. (Secs. 3347e^3347q.)

For work done or services rendered in building, repairing, fitting 
out, furnishing, or equipping any ship, boat, or vessel. (Secs. 
3348-3357.)

Wyoming.— To any mechanic, artisan, civil engineer, or laborer 
who shall make, alter, repair, or bestow labor on any article o f 
personal property or upon the construction of any ditch, canal, or 
reservoir or appurtenances thereto. (C. S., secs. 3753 (amended 
1913, ch. 100) , 3757-3766.) .

For labor in cutting or manufacturing railroad ties, wood, poles, 
or lumber. (Secs. 3767, 3768.)

To miners and other persons working in or on any ledge or lode of 
quartz bearing gold, silver, lead, cinnabar, or copper, or on any coal 
bank or mine, or doing assessment work thereon; or on or in any 
soda well or lake, oil well or spring; or laboring or furnishing 
materials for timbering shafts, erecting apparatus, etc., including 
hauling and transportation. (Secs. 3778-3798.)

To every mechanic or other person doing or performing any 
work, or labor, or furnishing materials, fixtures, or machinery for 
any building, erection, or improvement on land. (Secs. 3799-3820.)

To laborers and miners performing labor in opening or develop
ing any coal mine, mining coal, and the like. (Acts of 1911, ch. 26, 
amended 1919, ch. 26.)

To mechanics, artisans, civil engineers, laborers, etc., doing work 
or furnishing material for the construction or repair of any ditch, 
canal, or reservoir. (Acts o f 1917, ch. 54.)

To every person, firm, corporation, artisan, laborer, etc., doing 
work or furnishing material, fuel, etc., for constructing, altering, 
digging, drilling, operating, repairing, etc., gas, oil, or other wells,, 
mines or quarries, oil derricks, tanks, or pipe lines. (Acts of 1919, 
ch. 128.)

PR O TECTIO N  O F W A G E S  OF EM PLO YEES, ETC., OF CONTRACTORS

Supplemental to the liens granted as set forth in the foregoing 
digest, a number of States provide for a form of protection of the 
wages due employees of contractors and of the amounts owing per
sons supplying materials, etc., to such contractors, which differs in 
some important respects from such liens.

This relates most frequently but not exclusively to public works, 
and requires that contractors shall, prior to entering upon the work, 
give a bond to the companies or officials with whom the contract is 
made. This is to run to the contracting company or official or board, 
or to the State, as the law may direct, and is for the use of persons 
claiming as laborers or material men to whom the contractor is in
debted. These laws are quite uniform in their provisions and a 
single one will serve as a sufficient presentation of their form and 
scope. The law of the State of Washington relating to contracts for 
public works contains the customary provisions, except that in some 
States a special limitation is provided, while in others the general

PROTECTION OP WAGES OP EMPLOYEES 5 9
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60 PART I.— DIGESTS AND SUMMARIES OF LAWS

law as to limitations o f actions is relied on. The law of Washington 
follows:

W ASH ING TO N — CODES A N D  STATUTES  

Security for wages of employees on public works— Contractors9 bonds

S e c t io n  1159 (amended 1915, eh. 28). Bond to be required.— Whenever 
any board, council, commission, trustees or body acting for the State or any 
county or municipality or any public body shall contract with any person or 
corporation to do any work for the State, county or municipality, or other 
public body, city, town or district, such board, council, commission, trustees 
or body shall require the person or persons with whom such contract is made 
to make, execute and deliver to such board, council, commission, trustees or 
body a good and sufficient bond, with two or more sureties, or with a surety 
company as surety, conditioned that such person or persons shall faithfully 
perform all the provisions of such contract and pay all laborers, mechanics 
and subcontractors and material men, and all persons who shall supply such 
person or persons, or subcontractors, with provisions and supplies for the 
carrying on of such work, which bond shall be filed with the county auditor 
of the county where such work is performed or improvement made, except 
in cases of cities and towns, in which cases such bond shall be filed with the 
clerk or comptroller thereof, and any person or persons performing such ser
vices or furnishing material to any subcontractor shall have the same right 
under the provisions of such bond as if §uch work, services or material was 
furnished to the original contractor: Provided, however, That the provisions 
of this act shall not apply to any money loaned or advanced to any such con
tractor, subcontractor, or other person in the performance of any such work.

S e c . 1160. Failure to require bond.— If  any board of county commissioners 
of any county or mayor and common council of any incorporated city or town, 
or tribunal transacting the business of any municipal corporation shall fail to 
take such bond as herein required, such county, incorporated city or town, or 
other municipal corporation, shall be liable to the persons mentioned in the 
last preceding section, to the full extent and for the full amount of all such 
debts so contracted by such contractor.

Se c . 1161 (amended 1915, ch. 28). Amount; who may claim benefit; notice.—  
The bond mentioned in section 1159 shall be in an amount equal to the full 
contract price agreed to be paid for such work or improvement, and shall be 
to the State of Washington, except in cases of cities and towns, in which cases 
such municipalities may by general ordinance fix and determine the amount of 
such bond and to whom such bond shall run: Provided, That the same shall 
not be for a less amount than 25 per cent of the contract price of any such 
improvement, and may designate that the same shall be payable to such city, 
and not to the State of Washington, and all such persons mentioned in said 
section 1159 shall have a right of action in his, her, or their own name or 
names on such bond for work done by such laborers or mechanics, and for 
materials furnished or provisions and goods supplied and furnished in the 
prosecution of such work, or the making of such improvements: Provided, That 
such persons shall not have any right of action on such bond for any sum what
ever, unless within 30 days from and after the completion of the contract with 
an acceptance of the work by the affirmative action of the board, council, com
mission, trustees, officer, or body acting for the State, county, or municipality, 
or other public body, city, town, or district, and laborer, mechanic, or subcon
tractor, or material man, or person claiming to have supplied materials, pro
visions or goods for the prosecution of such work, or the making of such im
provement, shall present to and file with such board, council, commission, 
trustees, or body acting for the State, county, or municipality, or other public 
body, city, town, or district, a notice in writing. * * *

Such notiee shall be signed by the person or corporation making the claim 
or giving the notice, and said notice, after being presented and filed, shall be a 
public record open to inspection by any person, * * * . [Attorneys’ fees 
may also be recovered on suits timely brought.]

The States having similar laws, as well as their application, are 
set forth below:

Arizona.— Street improvements, It. S., sec. 1962 (amended 1917, ch. 34.)
Arkansas.— Public works, churches, etc., Digest, secs. 6912-6916.
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PROTECTION OF W AGES OF EM PLO YEES 61

California.— Public works, acts of 1919, ch. 303; street improvements, acts 
of 1911, ch. 397 (amended, 1919, ch. 297) ; acts of 1919, ch. 322.

Colorado.— Public works, C. L., sec. 9514, acts of 1923, ch. 155; railroad, 
reservoir or irrigation construction (private companies or corporations), C. L. 
secs. 6481-6483.

Connecticut.— Railroad construction, G. S., sec. 3693.
Delaware.— Public works, acts of 1917, ch. 224.
District of Columbia.— Public works, acts of United States Congress, 1898- 

1899, ch. 218 (30 Stat. 906).
Florida.— Public works, R. G. S., sec. 3533.
Georgia.— Public buildings and works, acts of 1916, page 94.
Hawaii.— Public buildings and works, R. L., sec. 2673 (amended 1921, 

No. 55).
Idaho.— Public works, amount over $200, C. S., sec. 7341.
Indiana.— Public works and improvements, A. S., secs. 5897, 5899, 5901a, 

5901b, acts of 1915, ch. 115, sec. 17.
Kansas.— Public works, G. S., secs. 7569, 7570; private contracts, sec. 7568.
Louisiana.— Any undertaking where the amount involved is $500 or over; 

acts of 1912, No. 167 (amended 1916, No. 262) ; drilling oil, gas, etc., wells, 
acts of 1916, No. 232; public works, acts of 1918, No. 224; buildings generally, 
acts of 1922, No. 139 (amended 1924, No. 230).

Maine.— Railroad construction, R. S., ch. 56, sec. 47.
Maryland.— Public works, acts of 1918, ch. 127.
Massachusetts.— Public works, G. L., ch. 30, sec. 39 (amended 1922, ch. 

416) ; ch. 149, see. 29.
Michigan.— Public works, O. L., secs. 14827-14830; railroad construction 

and repair, sec. 8336.
Minnesota.— Public works, G. S., sec. 8245 (amended 1923, ch. 373), 8246- 

8249; railroad construction or repair, secs. 6239, 6240.
Missouri.— Public works, R. S., secs. 1040, 1041, 10735.
Montana.— Public works, R. C., sec. 1686 (authorities to withhold 20 per 

cent to meet labor, etc., claims).
Nebraska.— Public works, G. S., sec. 3224.
Nevada.— Public buildings or structures when contract price is over $500, 

R. L. 1919, p. 2837 (acts of 1913, ch. 264).
New Jersey.— Public works, acts of 1918, ch. 75 (amended 1920, ch. 110).
New Mexico.— Public works, acts of 1923, ch. 136.
New York.— Canal construction, Con. L., ch. 5, sec. 145; ch. 59, sec. 57.
North Carolina.— Public works, Con. S., see. 2445 (amended 1923, ch. 100).
North Dakota.— Public works, R. C., secs. 6252 (amended 1915, ch. 67), 

6253-6255.
Ohio.— Public works, acts of 1915, p. 607 (sec. 126) ; 1917, p. 642.
Oklahoma.— Public works, R. L., secs. 3881, 3882.
Oregon.— Public works, Laws, secs. 2991, 6718 (amended 1923, ch. 24).
Pennsylvania.— Public works, Stats., secs. 15854, 15855, 19207 (amended 

1921, No. 277).
South Dakota.— Public works, R. C., sec. 5885.
Tennessee.— Public works, Code, secs. 1135a-1135a-3 (amended 1923, ch.

121).
Texas.— Public buildings or works, acts of 1913, ch. 99.
Utah.— Public buildings or works, C. L., secs. 3753-3755.
Vermont.— Railroad construction, G. L., sec. 5153.
Washington.— Public works, C. and S., secs. 1159-1161 (amended 1915, ch. 

28) ; acts of 1921, ch. 166 (directs authorities to withhold amounts to meet 
labor, etc., claims).

West Virginia.— Public works, Code Supp., sec. 3851k.
Wisconsin.— Public works, Statutes, sec. 3327a.
Wyoming.— Irrigation work and railroads, C. S., secs. 3823-3828; public 

works to an amount of $500, acts of 1919, ch. 137; acts of 1921, ch. 151 (directs 
publication of completion of public work; claims must be submitted within 
time fixed).

United States.— Public works, Comp. Stat., sec. 6923.
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LIABILITY OF STOCKHOLDERS OF CORPORATIONS FOR WAGE 
DEBTS DUE EMPLOYEES

The following States make stockholders in the designated cor
porations liable for debts owed employees for labor:

Indiana.— Manufacturing and mining corporations, A  S., sec. 5105; rail
road corporations, sea 5822; union railroad corporations, sec. 5355; steam 
packet companies, sec. 5600; navigation companies, sec. 5614; street railway  
companies, sec. 5695.

Massachusetts.— Business and miscellaneous corporations generally, G. L., 
ch. 156, sec. 35; ch. 158, sec. 45.

Michigan.— Corporations and joint stock associations generally, Const., art. 
12, sec. 4; acts of 1921, No. 84 (p. 151).

New York.— Stock companies generally, acts of 1923, ch. 787, sec. 7L
North "Carolina.— Railroads and other carriers, Con. S., sea 3426.
North Dakota.— Corporations engaged in mining, manufacturing, and in

dustrial pursuits, R. C., sec. 4517.
Oklahoma.— Mining and manufacturing corporations, R. L., sec. 1362.
Pennsylvania.— Corporations generally, Statutes, sea 5727; a number of 

classes of corporations are also designated in separate laws.
Tennessee.— Corporations generally, Code, sec. 2076a8. A  number of classes 

of corporations are also designated in separate laws.
Wisconsin.— Every corporation other than railroads, Statutes, sec. 182.23.

ASSIGNMENT OF WAGES—WAGE BROKERS

A  fairly standardized law specifically regulating the business of 
making loans on the security of wages to be earned subsequently to 
the contract is found in a few States. These are:

Colorado.— C. L., secs. 4246-4256.
Illinois.— R. S., ch. 32, secs. 218-230
Indiana.— A. S., secs. 7996-8001b.
Montana.— R. C., secs. 4173-4182.
New York.— Con. L., ch. 41, sec. 42 (am. 1911, ch. 626).
Texas.— Acts of 1915, ch. 28.

Fairly representative of the foregoing laws is that of Indiana, 
with the exception that the interest rate therein fixed is unusually 
low, as would appear from the analysis following the text of that 
statute, herewith reproduced.

IN D IA N A — ANNO TATED  STATUTES  

Assignment of tcages—Wage brokers

S e c t io n  7996. Definition.— Any person, company, corporation, or association 
loaning money directly or indirectly to any employee or wage-earner upon 
the security of or in consideration of any assignment of the wages or salary 
of such employee or wage-earner, shall be defined and held to be a wage 
broker and subject to the provisions of this act.

S e c . 7997. Assignments limited.— No assignment of his or her wages or 
Salary by any employee or wage-earner to any wage broker or any other per
son for his benefit shall be valid or enforceable, nor shall any employer or 
debtor recognize or honor such assignment for any purpose whatever, unless 
it be for a fixed and definite part of the wages or salary earned or to be 
earned during a period not exceeding thirty days immediately following the 
date of the assignment. Any assignment which shall be postdated or dated 
on any other date than that of its actual execution shall be void and of no 
effect for any purpose whatever.

S e c . 7998. Rate of interest.— No wage broker shall ask, demand or receive, 
either as compensation or interest, or in any other manner directly or indi
rectly, any compensation or interest for the use of money advanced or loaned 
by him to any employee or wage-earner in excess of the rate of eight per
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cent per year, and said compensation or rate of interest shall be computed 
upon the amount actually advanced to and received by the borrower, and no 
commission, compensation or charges in addition to the interest above named 
shall be asked, demanded or received by said wage broker or any other per
son for making or securing said advancement or loan.

S e c . 7999. Assignments by married men.— No assignment of his wages or 
salary by a married man, who shall be the head of a family residing in this 
State, shall be valid or enforceable without the consent of his wife, evidenced 
by her signature to said assignment executed and acknowledged before a 
notary public or other officer empowered to take acknowledgments of con
veyances, and no wage broker or person connected with him directly or in
directly shall be authorized to take any such acknowledgment.

S e c . 8000. Employer to have notice.— No assignment of wages or salary shall 
be valid or enforceable unless notice in writing of the same accompanied by a 
copy of the assignments, shall be given to the employer or debtor within ten 
days from the date of its execution.

S e c . 8001. Status of purchased assignments.— Every purchase of a wage 
broker of an assignment of the wages or salary of any employee or wage- 
earner shall be held and considered to be the loan in the sum and of the 
amount actually paid to and received by such employee or wage-earner.

S e c . 8001a. Violations.— Any person, company, corporation or association, or 
the officers, members, agents, or employees thereof, violating any or either of 
the provisions of this act shall be deemed guilty of a misdemeanor, and upon 
conviction, shall be liable to a fine in the sum of not less than twenty ($20) 
dollars nor more than one hundred ($100) dollars for each offense, or to 
imprisonment in the county jail for a period not to exceed ninety days, or 
both.

Se c . 8001b. What notes, etc., void.— Any note, bill or other evidence of 
indebtedness and any assignment of wages or salary given to or received 
by any wage broker or any other person in violation of any of the provisions 
of this act shall be null and void and of no effect; and upon conviction, 
any and all moneys advanced or loaned by said wage broker in violation 
of any of the provisions of this act and all interest thereon shall be for
feited.

The assent o f the wife is required in all the States named except 
Illinois and New York. A ll the laws likewise require that the em
ployer receive notice o f the assignment except in Illinois and Texas. 
The interest rate permitted is 2 per cent per month in ‘Colorado, 
3 per cent in Illinois, 12 per cent per year in Montana, 18 per cent 
in New York, and the amount contracted for in Texas.

Laws relating to the same subject but less detailed in their re
quirements are found in—

Kentucky.— Statutes, sec. 4758a (am. 1918, ch. 36.)
Maryland.— A. C., art. 8, secs. 11-17.
Massachusetts.— G. L., ch. 154.
Minnesota.— G. S., secs. 3858 (am. 1917, ch. 321), 3859-3861.
Rhode Island.— G. L., ch. 304, secs. 1-7.

These laws vary in form, but embody various details, as o f state
ments o f account, consent o f employer and of spouse, limit o f the 
term of the assignment and the proportion o f wages assignable, the 
recording of assignments, etc.

Apparently coming into the field somewhat later, and o f broader 
scope, is a uniform small-loans act, which covers personal loans, 
usually up to $300, for the security o f which chattels or wages are 
mortgaged or assigned. Such laws have been enacted in—

Arizona.— Acts of 1919, ch. 91.
Colorado.— C. L., secs. 3781-3801.
Connecticut.— Acts of 1919, ch. 219 (am. 1923, ch. 223).
Georgia.— Acts of 1920, p. 215.
Illinois.— R. S., ch. 74, secs. 14-17.
Iowa.— Acts of 1921, ch. 35.
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Maine.— Acts of 1917, ch. 298.
Maryland.— Acts of 1918, ch. 88 (am. 1924, ch. 115).
Michigan.— 0. L., secs. 6031-6038.
New Jersey.— Acts of 1914, ch. 49.
Rhode Island.— Acts of 1923, ch. 2312.
Utah.— C. L., secs. 4380-4389.
Virginia.— Acts of 1918, ch. 402 (am. 1920, ch. 299).

These laws require the procuring of a license by persons,#firms, or 
corporations desiring to engage in the business o f making small 
loans; the giving o f a bond running to the benefit o f the person 
injured by violations o f the law, etc., on the part o f the office; and 
the giving of specific statements as to the loan and receipts of pay
ments, quite similar to the wage-brokers’ act. There is uniformly 
a specific reference to loans secured by the assignment o f wages. 
Where the assignor is a married person, the assent o f the spouse is 
required in the States named with the exception of Illinois. Notice 
must also be given to the employer except in Iowa and Utah; while 
in New Jersey the assignment is not valid until the employer 
accepts it.

Interest charges are limited to 3 per cent per month in Michigan 
for loans under $100 and 2 per cent per month for loans from $100 
to $300; to 3 per cent in New Jersey and Utah, and to Sy2 per cent 
in Arizona, Connecticut, Georgia, Illinois, Iowa, Maine, Maryland, 
Rhode Island, and Virginia; in the last-named State, however, a 
rate o f 5 per cent may be charged on loans under $50. The rate 
in Colorado is 12 per cent per annum.

The amount collectible is limited in some States, the maximum 
being 10 per cent o f the monthly wage in Arizona, Colorado, Connec
ticut, Georgia, Iowa, Maryland, Rhode Island, and Virginia, and 50 
per cent in Illinois. I t  may be added that the small-loans act of 
Illinois is declared not to apply to loans made under the wage- 
brokers’ act.

There is a third group o f laws which regulate the assignment o f 
wages as security for loans of a less uniform type and o f rather 
more general application than the foregoing. The following are 
citations of these laws:

Minnesota.— G. S., secs. 5811, 5812.
Mississippi.— Acts of 1914, ch. 112.
Nebraska.— O. S., secs. 2459, 2845-2856.
New York.— Acts of 1914, ch. 518.
Ohio.— G. C., secs. 6346-1, 6346-10 (added 1911, p. 469; am. 1915, p. 281; 

1917, p. 509; 1923, p. 209).
Tennessee.— Code, secs. 3522A- 3522A-14.

Like the small-loans act, the foregoing statutes cover loans on 
other security than wages, but all make specific mention o f loans on 
wage security, and contain various provisions as to statements o f 
account, consent o f spouse, etc. In  Minnesota, where the loan does 
not exceed $200 a rate o f interest not to exceed 1 per cent per month 
may be charged. The Mississippi law is restrictive in the sense that 
where more than 20 per cent per annum is charged a license fee o f 
$2,000 must be paid. The Nebraska statute permits the collection 
o f 10 per cent per annum interest and a fee o f 10 per cent o f the loan. 
The laws o f New York and Ohio limit the interest to 3 per cent per 
month, the latter also requiring a notice to the employer. In  Ten
nessee an interest rate or 6 per cent is allowed, but a fee may be
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charged for closing the transaction, ranging from 25 cents on loans 
of $5 or less to $1 on loans of from $25 to $60; 2 per cent may be 
charged on loans over $60. A  fee may be charged not only for mak
ing the transaction but for each renewal, but no renewal may be 
made oftener than once in 30 days.

The amount collectible monthly under the contracts is limited to 
10 per cent in New York and 50 per cent in Ohio.

The business of wage brokerage is taxed in Georgia (acts o f 1918, 
p. 43) and Louisiana (acts of 1920, No. 233), but these acts contain 
no regulatory provisions.

EARNINGS OF MINORS

The individual earnings of minors may, by statute, be paid by 
the employer to the minor, unless the parent or guardian gives prior 
notice to the employer and makes claim for the wages, in the follow
ing jurisdictions:

California.— Civ. C., sec. 212.
Idaho.— C. S., secs. 4663, 4678.
Iowa.— Code, sec. 3191.
Kansas.— G. S., sec. 6360.
Minnesota.— G. S., sec. 3857.
Montana.— It. C., sec. 5849.
New York.— Con. L., ch. 14, sec. 72.
North Dakota.— R. C., sec. 4105.
Oklahoma.— R. L., sec. 4381.
Porto Rico.— R. S., sec. 3295.
South Carolina.— Civ. C., sec. 3788.
South Dakota.— R. C., sec. 197.
Utah.— C. L., sec. 3958.
Washington.— C. and S., sec. 5295.

The earnings of minor children are in general exempt from execu
tions against the parents.

EARNINGS OF MARRIED WOMEN

The individual earnings of married women are by statute secured 
to their personal disposition and control in the following juris
dictions :

Alabama.— Code, sec. 8262.
Alaska.— C. L., sec. 490.
Arkansas.— Digest, secs. 5580, 5581.
California.— Civ. C., sec. 168.
Colorado.— C. L., sec. 5578.
Connecticut.— G. S., secs. 5274, 5278.
Delaware.— R. C., sec. 3059.
District of Columbia.— Code, sec. 1151.
Florida.— R. G. S., sec. 3952.
Georgia.— Const., art. 3, sec. 11.
Hawaii.— R. L., sec. 2952.
Idaho.— C. S., sec. 4667. .
Illinois.— R. S., ch. 68, sec. 7.
Indiana.— A. S., sec. 7867.
Iowa.— Code, sec. 3162.
Kansas.— G. S., sec. 6163.
Maine.— R. S., ch. 66, sec. 3.
Maryland.— A. C., art. 45, sec. 1.
Massachusetts.— G. L., ch. 209, sec. 4.
Michigan.— C. L., sec. 11478.
Minnesota.—G. S., 1913, sec. 7143,

105446°— 25------5
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Missouri.— R. S., sea 7328.
Montana.— R. C., secs. 5795, 5797.
Nebraska.— C. S., sec. 1511.
Nevada.— R. L., 1919, p. 2813 (sec. 2160).
New Hampshire.— P. S., cb. 176, sec. 1.
New Jersey.— C. S., p. 3225.
New Mexico.— A. S., sec. 2759.
New York.— Con. L., ch. 14, sec. 60.
North Carolina.— Const, art. 10, sec. 6; Con. S., sec. 2513. 
North Dakota.— R. C., sec. 4082 (am. 1915, ch. 171). 
Oklahoma.— R. L., sec. 3557.
Oregon.— Laws, sec. 9754.
Pennsylvania.— Statutes, sec. 14574.
Porto Rico.— Civ. C., sec. 1314.
Rhode Island.— G. L., ch. 290, sec. 1.
South Carolina.— Civ. C., sec. 3759.
South Dakota.— Const., art. 21, sec. 5; R. O., sec. 175. 
Tennessee.— Code, secs. 4247a, 4247al, 4249a.
Texas.— R. C. S., sec. 4622 (am. 1913, ch. 32).
Utah.— C. L., sec. 2986.
Vermont.— G. L., sec. 3524.
Virginia.— Code, sec. 5134.
Washington.— C. and S., sec. 5920.
West Virginia.— Code, sec. 3680.
Wisconsin.— Statutes, sec. 2343.
Wyoming.— C. S., sec. 3912.

SUNDAY LABOR

A ll the States and Territories, with the exception of the District 
o f Columbia and the Philippine Islands, have legislation prohibiting 
various kinds of work on Sunday, though the observance o f another 
day o f the week usually secures exemption. Arizona and Oregon 
confine their laws to the trade o f barbering; but the laws generally 
prohibit “ laboring at any trade or calling or employing apprentices 
or servants in labor or other business, except in household or other 
work of necessity or charity,” or make like provision, with exceptions 
as to the operation of street railways, railroad trains carrying pas
sengers or perishable goods, and usually the sale of newspapers, 
drugs, tobacco, milk, ice, and the like. In  a few States, however, all 
such sales are illegal; train movements are also limited in some.

Laws forbidding Sunday labor have been condemned as a violation 
o f the principle of religious freedom (E x  parte Newman (1858), 9 
Calif. 502); but they are now universally upheld as being rather 
social and economic in their effect and a valid expression o f public 
policy with regard to the well-being and general welfare of persons 
within the State (Hennington v. Georgia (1896), 163 U. S. 299, 16 
Sup. Ct. 1086). Laws singling out special places o f employment, as 
barber shops or bakeries, have been held discriminatory and invalid 
(C ity of Marengo v. Rowland (1914), 263 111. 531, 105 N. E. 285 
(barbers); Ex parte Westerfield (1880), 55 Calif. 550, 36 Am. Rep. 
47 (bakeries)).

The restriction o f the operation o f freight trains generally is not 
such an interference with interstate commerce as to be outside the 
power o f a State legislature (Heimington v. Georgia, supra), though 
but few States have laws with this provision.

Following are the citations o f Sunday labor laws in the various 
jurisdictions:
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Alabama.— Code, sec. 5539.
Alaska.— C. L., sec. 2021.
Arizona.— Acts of 1915, ch. 56 (barbers only).
Arkansas.— Digest, secs. 2732-2735.
Colorado.— C. L., secs. 6904, 6920, 6921.
Connecticut.— G. S., secs. 3755-3757, 3869, 6450-6453.
Delaware.— It. C., secs. 932, 4784.
Florida.— R. G. S., secs. 5491-5493.
Georgia.— Penal Code, secs. 414 (am. 1911, p. 70; 1921, p. 120), 416. 
Hawaii.— R. L., secs. 4191 (am. 1915, No. 19), 4193, 4194.
Idaho.— C. S., secs. 8291, 8292 (am. 1921, ch. 260), 8293.
Illinois.— R. S., ch. 38, sec. 261.
Indiana.— A. S., sec. 2364.
Iowa.— Code, sec. 5040.
Kansas.— G. S., secs. 3661-3665.
Kentucky.— Statutes, secs. 1321, 1322.
Louisiana.— R. L., p. 234; acts of 1918, No. 146.
Maine.— R. S., ch. 126, secs. 35, 38.
Maryland.— A. C., art. 27, sec. 436.
Massachusetts.— G. L., ch. 136, secs. 5-7, 12, 19, 20.
Michigan.— C. L., secs. 7764, 7765, 7769, 7771-7773.
Minnesota.— G. S.j secs. 8752-8754.
Mississippi.— Code, secs. 1366, 1367.
Missouri.— R. S., secs. 3596, 3597.
Montana.— R. C., secs. 11040, 11041.
Nebraska.— C. S., secs. 9795, 9797.
Nevada.— R. L., 1919, p. 2641.
New Hampshire.— P. S., ch. 271, secs. 3, 5, 10, 13.
New Jersey.— C. S., p. 5712, secs. 1-4, 13, 33, 34; acts of 1914, ch. 252, sec. 9 

(am. 1919, ch. 36).
New Mexico.— A. S., secs. 1789, 1790.
New York.— C. L., ch. 40, secs. 2142-2144, 2146, 2153; acts of 1921, ch. 50, 

sec. 161.
North Carolina.— C. S., secs. 3480, 3481, 3955.
North Dakota.— R. C., secs. 8567-8572, 8574, 8577 (am. 1917, ch. 222).
Ohio.— G. C., secs. 13044, 13045, 13047.
Oklahoma.— R. L., secs. 2405 (am. 1913, ch. 204), 2406.
Oregon.— Laws, secs. 2126, 2127 (barbers only).
Pennsylvania.— Statutes, sec. 20252.
Porto Rico.—-R. S., secs. 6004 (am. 1914, No. 24; 1917, No. 26), 6007.
Rhode Island.— G. L., ch. 399, secs. 18-21.
South Carolina.— Code, secs. 3210, 3211 (am. 1912, No. 327), 3212, 3213; Crim.

C., secs. 698, 701.
South Dakota.— R. C., secs. 3846-3851, 3854.
Tennessee.— Code, secs. 3029, 3030.
Texas.— R. C. S., arts. 299-303.
Utah.— C. L., sees. 8129, 8130, 8133, 8134.
Vermont.— G. L., secs. 7097 (am. 1921, No. 215), 7098.
Virginia.— A. C., secs. 4570-4575; acts of 1920, No. 251.
Washington.— C. and S., secs. 2494, 2496, 2917.
West Virginia.— Code, secs. 5321, 5322.
Wisconsin.— Statutes, secs. 4595, 4595d, 4595da, 4595e, 4596.
Wyoming.— C. S., sec. 5980.
United States.— C. S., secs. 7199, 7239, 7239a (Postal Service).

LEGAL HOLIDAYS IN THE STATES AND TERRITORIES

The following statement shows the days which, besides Sunday, 
have been appointed as legal holidays by the legislatures o f the vari
ous States, Territories, etc., and by the United States Congress for 
the District o f Columbia:

January 1—New Year's Day.— All jurisdictions.
January 8—Anniversary of the Battle of New Orleans.— Louisiana.
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January 19— Lee’s Birthday.— Alabama, Arkansas, Florida, Georgia, Mis
sissippi, North Carolina, South Carolina, Tennessee, and Virginia.1

February 12— Lincoln’s Birthday.— Alaska, California, Colorado, Conneecti- 
cut, Delaware, Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri,1 
Montana, Nebraska, Nevada, New Jersey, New York, North Dakota, Ohio, 
Oregon, Pennsylvania, South Dakota, Tennessee, Utah, Washington, West V ir
ginia, and Wyoming.

February 14— Admission Day.— Arizona.
February 22— Washington's Birthday.9— All jurisdictions.
March 2— Anniversary of Texan Independence.— Texas.
March 4•— Inauguration Day.— District of Columbia.4
March 22— Emancipation Day.— Porto Rico.
March 25— Maryland Day.— Maryland.
March 80— Seward’s Day.— Alaska.
April 12— Halifax Resolutions Day.— North Carolina.
April 13—Thomas Jefferson’s Birthday.— Alabama.
April 19— Patriots’ Day.— Maine and Massachusetts.
April 21— Anniversary of the Battle of San Jacinto.— Texas.
April 26—Confederate Memorial Day.— Alabama, Florida, Georgia, and Mis

sissippi.
May 10— Confederate Memorial Day.— North Carolina and South Carolina.
May 20—Anniversary of the Mecklenburg Declaration of Independence.—  

North Carolina.
May 80— Decoration or Memorial Day.— Alaska, Arizona, California, Colo

rado, Connecticut, Delaware, District of Columbia, Hawaii, Idaho, Illinois, 
Indiana, Iowa, Kansas, Kentucky, Maine, Maryland, Massachusetts, Michigan, 
Minnesota, Missouri, Montana, Nebraska, Nevada,® New Hampshire, New  
Jersey, New Mexico, New York, North Dakota, Ohio, Oklahoma, Oregon, Penn
sylvania, Philippine Islands, Porto Rico, Rhode Island, South Dakota, Ten
nessee, Utah, Vermont, Washington, West Virginia, Wisconsin, and Wyoming.

May 30— Confederate Memorial Day.— Virginia.
June 3—Confederate Memorial Day.— Louisiana, Tennessee, and Texas.
June 8— Davis’s Birthday.— Alabama, Arkansas, Florida, Georgia, Mississippi, 

South Carolina, and Virginia.
June 11—Anniversary of the union of Hawaiian Islands by Kamehameha I, 

1795.— Hawaii.
June 15— Pioneer Day.— Idaho.
Ju ly  4— Independence Day.— All jurisdictions.
Ju ly  18— General Forrest’s Birthday.— Tennessee.
Ju ly  17— Luis Munoz Rivera’s Birthday.— Porto Rico.
Ju ly  24— Pioneer Day.— Utah.
Ju ly  25— Anniversary of the Landing of American Troops.— Porto Rico.
Ju ly  27— Dr. Jos6 Celso Barbosa’s Birthday.— Porto Rico.
August 1— Colorado Day.— Colorado.
August 18— Assumption Day.9— Philippine Islands.
August 16— Bennington Battle Day.— Vermont.
September 9— Admission Day.— California.
September 12— Defenders’ Day.— Maryland.
October 12— Columbus Day.— Arizona, Arkansas,1 California, Colorado,1 

Connecticut, Delaware, Idaho, Illinois, Indiana, Kansas,1 Kentucky, Louisiana, 
Maryland, Massachusetts, Missouri,1 * Montana, Nebraska, Nevada,5 * * New Hamp
shire, New Jersey, New Mexico, New York, North Dakota, Ohio, Oregon, 
Pennsylvania, Porto Rico, Rhode Island, Vermont, Texas, Utah, Washington, 
and West Virginia.

October 18— Alaska Day.— Alaska.
October 81— Admission Day.— Nevada.5
October— Second Thursday— Fraternal Day.— Alabama.
October— Second Friday— Farmers’ Day.— Florida.
November 1— All Saints’ Day.— Louisiana.

1 Lee-Jack son Day.
2 Does not affect commercial paper or the making or executing of agreements in writing

or interfere with judicial proceedings.
8 Also designated Arbor Day in Texas.
* Every fourth year.
8 Nonjudicial day.
• Commemorates the surrender of the city of Manila to the American forces.
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November 11— Armistice Day.— Alabama, Arizona, Arkansas, California, Col
orado, Florida, Hawaii, Illinois, Iowa, Kentucky, Louisiana, Maine, Minnesota, 
Mississippi, Missouri, Montana, Nebraska, New Jersey, New Mexico, North 
Carolina, North Dakota, Oklahoma, Oregon, Pennsylvania, Tennessee, Rhode 
Island, South Carolina, South Dakota, Texas, Vermont, Virginia, Wyoming.

November SO—Bonifacio Day.— Philippine Islands.
December 25— Christmas Day.— All jurisdictions.
December 30—Rizal Day.— Philippine Islands.
Arbor day.1— Arizona,8 * Nebraska,® Rhode Island,10 Utah.11 12 and Wyoming.18 *
Fast Day (whenever appointed).— California, Colorado, Connecticut, District 

of Columbia, Georgia, Hawaii, Idaho, Illinois, Indiana, Iowa, Kansas, Ken
tucky, Maryland, Michigan, Montana, Nebraska, New Hampshire, New Jersey, 
New Mexico, New York, North Dakota, Ohio, Oklahoma, Oregon, Pennsylvania, 
Porto Rico, Rhode Island, South Dakota, Tennessee, Texas, Utah, Vermont, 
and Virginia.

General election days.— Alaska, Arizona, Arkansas, California, Colorado, 
Delaware, Florida, Hawaii, Idaho, Illinois, Indiana, Iowa, Louisiana, Mary
land, Michigan, Minnesota, Missouri, Montana, Nevada,5 New Hampshire, New  
Jersey, New York, North Carolina, North Dakota, Ohio,13 Oklahoma, Oregon, 
Pennsylvania, Philippine Islands, Porto Rico, Rhode Island, South Carolina, 
South Dakota, Tennessee, Texas, Virginia, Washington, West Virginia, W is
consin, and Wyoming.

Prim ary election days.— California, Hawaii, Nevada,5 Missouri, South 
Dakota, and Wisconsin.

Good Friday.— Delaware, Florida, Louisiana, Maryland, Minnesota, New  
Jersey, Pennsylvania, Philippine Islands, Porto Rico, and Tennessee.

Labor 'D ay—May 1.— Philippine Islands. Day set by governor— Wisconsin 
and Wyoming. The first Monday in September—All other jurisdictions.

Mardi Gras.— Alabama, Florida,14 and Louisiana.15 16
Saturdays after 12 o'clock noon.— Colorado,15 Delaware,17 District of 

Columbia, Illinois,18 Louisiana,10 Maine, Maryland,20 Michigan, Missouri,21 22 
New Jersey, New York, Pennsylvania, South Carolina,23 24 Tennessee, and 
Virginia.28

Thanksgiving Day ( Whenever appointed).™—All jurisdictions.
Regatta Day—Third Saturday in September.— Hawaii.
Thursday of Fa ir Week.— South Carolina.25 *
Thursday of Holy Week.— Philippine Islands,

RAILROADS

State laws affecting railroad operations must o f necessity be con
sidered in their relation to Federal legislation in this field, since the 
power of Congress to legislate as to interstate commerce is para

8 Non judicial day.
7 Other States also provide hy law for an arbor day, but do not make it a legal holi

day, except in a few cases for school children.
8 The first Friday after the first day of February in some counties, and the first Fri

day after the first day of April in others.
8 April 22.
10 Second Friday in May.
» April 15.
12 Day to he set by governor.
13 Afternoon only.
14 In cities or towns wherein there are carnival associations.
18 In the Parish of Orleans.
16 Cities of 25,000 population or over, during the months of June, July, and August.
17 Applies only to Newcastle and Kent counties. In the city of Wilmington the law 

applies every Saturday in the year, in the rest of the county only from June to Septem
ber, inclusive.

18 In cities of 200,000 inhabitants or over.
18 Cities and towns of over 10,000 population.
20 In Baltimore, Annapolis, Baltimore County, Harford County, and Montgomery 

County.
21 Cities of over 300,000 population.
22 In Charleston and Richland Counties only.
23 Cities and counties of the first class.
24 In Mississippi, the last Thursday in November.
28 In counties where the State Agricultural and Mechanical Society holds an annual

fair.
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mount,1 This fact gives to State laws a sort o f existence on suf
ferance, in so far as their application goes to affect interstate com
merce, whether the subject be one o f equipment or construction of 
tracks, rolling stock, etc., or of terms or conditions of employment 
They are valid where not in conflict with Federal laws, but can not 
piece out such legislation in an occupied field.2 3 The controlling 
status of Federal legislation occasions its publication at length; while 
State laws on the same or correlative subjects are abridged or sum
marized. State laws affecting local conditions, as bridges and wires 
over tracks, structures near tracks, shelters for workmen, etc., appear 
in Part I I  o f this compilation, as do laws as to qualifications o f em
ployees on railroads, interfering with employment, etc.

SAFETY APPLIANCES

The safety appliance laws of the United States are shown as 
printed in the Compiled Statutes, 1916-1923:

U N IT E D  STATES— COM PILED STATUTES, 1910-1923 

Railroads—Safety appliances, etc,
(Acts of March 2, 1893, April 1, 1896, March 2, 1903, May 30, 1908, April 14 and 

May 6, 1910, February 17 and March 4, 1911, March 4, 1915, June 26, 1918, June 7, 
1924.)

S e c t io n  8605. Power brakes.— From and after the first day of January, 
eighteen hundred and ninety-eight, it shall be unlawful for any common car
rier engaged in interstate commerce by railroad to use on its line any loco
motive engine in moving interstate traffic not equipped with a power driving- 
wheel brake and appliances for operating the train-brake system, or to run 
any train in such traffic after said date that has not a sufficient number of cars 
in it so equipped with power or train brakes that the engineer on the loco
motive drawing such train can control its speed without requiring brakemen 
to use the common hand brake for that purpose.

S e c . 8606. Automatic couplers.— On and after the first day of January, 
eighteen hundred and ninety-eight, it shall be unlawful for any such com
mon carrier to haul or permit to be hauled or used on its line any car used 
in moving interstate traffic not equipped with couplers coupling automatically 
by impact, and which can be uncoupled without the necessity of men going 
between the ends of the cars.

The benefits of this section are not restricted to employees engaged in coupling or 
uncoupling cars, but reach to any employee who is injured in. the scope of his duty by 
reason of defects in the prescribed equipment. Chicago Junction R. Co. v .  King, 169 
Fed. 372.

The statute requires both ends of a car to be equipped with effective couplers, and the 
fact that a defective coupler was in contact with an effective one so that couplings could 
be made from one side of the train but not the other does not relieve the company of its  
liability to a penalty. Central Vermont R. Co. v .  U. S., 205 Fed. 40.

S e c . 8607. Cars without equipment.— When any person, firm, company, or 
corporation engaged in interstate commerce by railroad shall have equipped a 
sufficient number of its cars so as to comply with the provisions of section 
one of this act, it may lawfully refuse to receive from connecting lines of 
road or shippers any cars not equipped sufficiently, in accordance with the first 
section of this act, with sueh power or train brakes as will work and readily 
interchange with the brakes in use on its own cars, as required by this act.

1 “ The relative supremacy of the State and national power need not be commented upon. 
Where there is a conflict the State legislation must give way. Indeed, when Congress
acts in such a way as to manifest its purpose to exercise its constitutional authority the 
regulating power of the State ceases to exist.” Erie R. Co. v .  New York (1914), 233 
U. S. 671, 34 Sup. Ct. 756.

3 Northern Pacific R. Co. v .  Washington (1912), 222 U. S. 370, 32 Sup. Ct. 1601; 
Erie R. Co. v .  New York, supra; Southern R. Co. v .  Railroad Commission (1915), 236 
U. S. 439, 35 Sup. Ct. 304 (see p. 76).
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Sec. 8608. Grab irons.— From and after the first day of July, eighteen hun
dred and ninety-five, until otherwise ordered by the Interstate Commerce Com
mission, it shall be unlawful for any railroad company to use any car in inter
state commerce that is not provided with secure grab irons or handholds in the 
ends and sides of each car for greater security to men in coupling and un
coupling cars.

Sec. 8609. Height of drawbars.— Within ninety days from the passage of 
this act the American Railway Association is authorized hereby to designate 
to the Interstate Commerce Commission the standard height of drawbars for 
freight cars, measured perpendicular from the level of the tops of the rails to 
the centers of the drawbars, for each of the several gauges of railroads in use 
in the United States, and shall fix a maximum variation from such standard 
height to be allowed between the drawbars of empty and loaded cars. Upon 
their determination being certified to the Interstate Commerce Commission, 
said Commission shall at once give notice of the standard fixed upon to all com
mon carriers, owners, or lessees engaged in interstate commerce in the United 
States by such means as the Commission may deem proper. But should said 
association fail to determine a standard as above provided, it shall be the duty 
of the Interstate Commerce Commission to do so, before July first, eighteen hun
dred and ninety-four, and immediately to give notice thereof as aforesaid, 
And after July first, eighteen hundred and ninety-five, no cars either loaded or 
unloaded, shall be used in. interstate traffic which do not comply with the 
standard above provided for.

This section is constitutional. The duty of maintaining the couplers in the prescribed 
condition is an absolute one, which can not be discharged by the use merely of reasonable 
care or by its delegation to competent persons. St. Louis, I. M. & S. R. Co. v . Taylor, 
210 U. S 281, 28 Sup. Ct. G16.

Sec. 8610 (as amended by act of April 1, 1896). Penalty.— Any such common 
carrier using any locomotive engine, running any train, or hauling or permitting 
to be hauled or used on its line any car in violation of any of the provisions 
of this act, shall be liable to a penalty of one hundred dollars for each and 
every such violation, to be recovered in a suit or suits to be brought by the 
United States district attorney in the district court of the United States hav
ing jurisdiction in the locality where such violation shall have been committed; 
and it shall be the duty of such district attorney to bring such suits upon 
duly verified information being lodged with him of sucli violation having oc
curred; and it shall also be the duty of the Interstate Commerce Commission 
to lodge with the proper district attorneys information of any such violations 
as may come to its knowledge: Provided, That nothing in this act contained 
shall apply to trains composed of four-wheel cars or to trains composed of 
eight-wheel standard logging cars where the height of such car from top of 
rail to center of coupling does not exceed twenty-five inches, or to locomotives 
used in hauling such trains when such cars or locomotives are exclusively used 
for the transportation of logs.

Sec. 8611. Extension of time.— The Interstate Commerce Commission may 
from time to time upon full hearing and for good cause extend the period 
within which any common carrier shall comply with the provisions of this 
act

Sec. 8612. Employees do not assume riskf when.— Any employee of any such 
common carrier who may be injured by any locomotive, car, or train in use 
contrary to the provisions of this act shall not be deemed thereby to bave 
assumed the risk , thereby occasioned, although continuing in the employment 
of such carrier after the unlawful use of such locomotive, car, or train had 
been brought to his knowledge.

Courts will take official cognizance of the effect of this statute, though the plaintiff 
in no way indicates that he relies on it for recovery. Couplers which have become worn 
and inoperative are not a compliance with the requirements of this act, though of 
proper form and style. A car designed for use in interstate traffic, though empty, is 
within the provisions of the statute. Voelkin v . Chicago, M. & St. P. R. Co., 116 
Fed. 867.

Failure by a railroad company to equip its cars with couplers as required by this 
statute is negligence per se, and the defense of contributory negligence can not be made 
against an employee injured because of such failure, even if the employee was thus 
negligent; and an employee remaining in service does not assume the risk. Greenlee 
v . Southern R. Co., 122 N. C. 977, 30 S. EJ. 115.

A locomotive is a car requiring automatic couplers under this statute. Not only 
must the couplers provided work automatically with others of the same make, but the 
different kinds used must couple automatically one with another. Johnson v . Southern 
Pac. Co., 196 U. S. 1, 25 Sup. Ct. 158.
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The purpose of this act is to promote a high degree of care and diligence for the pro
tection of employees. Knowledge is not an element of an offense. United States v. 
Chicago, B. & Q. R. Co., 156 Fed. 180.

Sec. 8613. Application of law of 1898.— The provisions and requirements of
* * * [secs. 8605-8612], shall be held to apply to common carriers by 
railroads in the Territories and the District of Columbia, and shall apply in 
all cases, whether or not the couplers brought together are of the same kind, 
make, or type; and the provisions and requirements hereof and of said acts 
relating to train brakes, automatic couplers, grab irons, and the height of 
drawbars shall be held to apply to all trains, locomotives, tenders, cars, and 
similar vehicles used on any railroad engaged in interstate commerce, and 
in the Territories and the District of Columbia, and to all other locomotives, 
tenders, cars, and similar vehicles used in connection therewith, excepting 
those trains, cars, and locomotives exempted by the provisions of section
* * * [8610], or which are used upon street railways.

Sec. 8614. F ifty  per cent of cars to be equipped.— Whenever, as provided in 
said act, any train is operated with power or train brakes, not less than 
fifty per centum of the cars in such train shall have their brakes used and 
operated by the engineer of the locomotive drawing such train ; and all power- 
braked cars in such train which are associated together with said fifty per 
centum shall have their brakes so used and operated; and, to more fully 
carry into effect the objects of said act, the Interstate Commerce Commission 
may, from time to time, after full hearing, increase the minimum percentage 
of cars in any train required to be operated with power or train brakes which 
must have their brakes used and operated as aforesaid; and failure to com
ply with any such requirements of the said Interstate Commerce Commission 
shall be subject to the like penalty as failure to comply with any require
ment of this section.

Sec . 8615. Act construed.— The provisions of this act shall not take effect 
until September first, nineteen hundred and three. Nothing in this act shall 
be held or construed to relieve any common carrier, the Interstate Commerce 
Commission, or any United States district attorney from any of the provisions, 
powers, duties, liabilities, or requirements of said act * * * [secs. 8605- 
8612]; and all of the provisions, powers, duties, requirements and liabilities 
of said act * * '  * shall, except as specifically amended by this act, ap
ply to this act.

S ec. 8616. * * * M ail cars.— Hereafter all inspectors employed for the 
enforcement of said act [secs. 8605-8612] shall also be required to make ex
amination of the construction, adaptability, design, and condition of all mail 
cars used on any railroad in the United States and make report thereon, a 
copy of which report shall be transmitted to the Postmaster General.

S ec. 8617. Application of law.— The provisions of this act [secs. 8617-8623] 
shall apply to every common carrier and every vehicle subject to the act.
* * * [secs. 8605-8612].

Sec. 8618. Equipment required.— On and after July first, nineteen hundred 
and eleven, it shall be unlawful for any common carrier subject to the pro
visions of this act to haul, or permit to be hauled or used on its line any 
car subject to the provisions of this act not equipped with appliances pro
vided for in this act, to w it : A ll cars must be equipped with secure sill steps 
and efficient hand brakes; all cars requiring secure ladders and secure run
ning boards shall be equipped with such ladders and running boards, and all 
cars having ladders shall also be equipped with secure handholds or grab 
irons on their roofs at the tops of such ladders: Provided, That in the load
ing and hauling of long commodities, requiring more than one car, the hand 
brakes may be omitted on all save one of the cars while they are thus com
bined for such purpose.

S ec. 8619. Number, style, etc., of appliances.— Within six months from the 
passage of this act the Interstate Commerce Commission, after hearing, shall 
designate the number, dimensions, location, and manner of application of the 
appliances provided for by section two of this act and section four of the act of 
March second, eighteen hundred and ninety-three, and shall give notice of such 
designation to all common carriers subject to the provisions of this act by such 
means as the commission may deem proper, and thereafter said number, loca
tion, dimensions, and manner of application as designated by said commission 
shall remain as the standards of equipment to be used on all cars subject to the 
provisions of this act, unless changed by an order of said Interstate Commerce 
Commission, to be made after full hearing and for good cause shown; and
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failure to comply with any such requirement of the Interstate Commerce Com
mission shall be subject to a like penalty as failure to comply with any require
ment of this act: Provided, That the Interstate Commerce Commission may, 
upon full hearing and for good cause, extend the period within which any com
mon carrier shall comply with the provision of this section with respect to the 
equipment of cars actually in service upon the date of the passage of this act 
Said commission is hereby given authority, after hearing, to modify or change, 
and to prescribe the standard height of drawbars and to fix the time within 
which such modification or change shall become effective and obligatory, and 
prior to the time so fixed it shall be unlawful to use any car or vehicle in inter
state or foreign traffic which does not comply with the standard now fixed or 
the standard so prescribed, and after the time so fixed it shall be unlawful to 
use any car or vehicle in interstate or foreign traffic which does not comply with 
the standard so prescribed by the commission.

Se c . 8621. Violations,— Any common carrier subject to this act using, hauling, 
or permitting to be used or hauled on its line, any car subject to the require
ments of this act not equipped as provided in this act, shall be liable to a 
penalty of one hundred dollars for each and every such violation, to be re
covered as provided in section six of the act of March second, eighteen hundred 
and ninety-three, as amended April first, eighteen hundred and ninety-six: 
Provided, That where any car shall have been properly equipped, as provided 
in this act and the other acts mentioned herein, and such equipment shall have 
become defective or insecure while such car was being used by such carrier 
upon its line of railroad, such car may be hauled from the place where such 
equipment was first discovered to be defective or insecure to the nearest avail
able point where such car can be repaired, without liability for the penalties im
posed by section four of this act or section six of the act of March second, 
eighteen hundred and ninety-three as amended by the act of April first, eighteen 
hundred and ninety-six, if such movement is necessary to make such repairs and 
such repairs can not be made except at such repair point; and such movement 
or hauling of such car shall be at the sole risk of the carrier, and nothing in 
this section shall be construed to relieve such carrier from liability in any 
remedial action for the death or injury of any railroad employee caused to 
such employee by reason of or in connection with the movement or hauling of 
such car with equipment which is defective or insecure or which is not main
tained in accordance with the requirements of this act and the other acts herein 
referred to ; and nothing in this proviso shall be construed to permit the hauling 
of defective cars by means of chains instead of drawbars, in revenue trains or in 
association with other cars that are commercially used, unless such defective 
cars contain live stock or “ perishable ” freight.

S e c . 8622. Construction of act,— Except that, within the limits specified in the 
preceding section of this act, the movement of a car with defective or insecure 
equipment may be made without incurring the penalty provided by the Statutes, 
but shall in all other respects be unlawful, nothing in this act shall be held 
or construed to relieve any common carrier, the Interstate Commerce Commis
sion, or any United States attorney from any of the provisions, powers, duties, 
liabilities, or requirements of said act * * * [secs. 8605-8612]; and, except 
as aforesaid, all of the provisions, powers, duties, requirements, and liabilities 
of said act * * * shall apply to this act.

S e c . 8623. Enforcement,— It shall be the duty of the Interstate Commerce 
Commission to enforce the provisions of this act, and all powers heretofore 
granted to said commission are hereby extended to it for the purpose of the 
enforcement of this act.

S e c . 8624. Ash pans,— On and after the first day of January, nineteen hun
dred and ten, it shall be unlawful for any common carrier engaged in interstate 
or foreign commerce by railroad to use any locomotive in moving interstate or 
foreign traffic, not equipped with an ash pan, which can be dumped or emptied 
and cleaned without the necessity of any employee going under such locomotive.

S ec . 8625. For use in Territories, etc.— On and after the first day of January, 
nineteen hundred and ten, it shall be unlawful for any common carrier by rail
road in any Territory of the United States or the District of Columbia to use 
any locomotive not equipped with an ash pan, which can be dumped or emptied 
and cleaned without the necessity of any employee going under such locomotive.

S e c . 8626. Violations.— [Violations are punishable by a fine of $200, suit to be 
brought by the United States district attorney. Interstate Commerce Com
mission to give notice of violations coming to its knowledge.]

Se c . 8627. Enforcement.— It shall, be the duty of the Interstate Commerce 
Commission to enforce the provisions of this act, and all powers heretofore

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



n PA R T I .— DIGESTS A N D  SU M M A R IE S OF  LAW S

granted to said Commission are hereby extended to it for the purpose of the 
enforcement of this act.

S e c . 8628. Definition.— The term “ common carrier ” as used in this act shall 
include the receiver or receivers or other persons or corporations charged with 
the duty of the management and operation of the business of a common carrier.

S e c . 8629. Application.— Nothing in this act contained shall apply to any 
locomotive upon which, by reason of the use of oil, electricity, or other such 
agency, an ash pan is not necessary.

S e c . 8630 {a s  amended June 7, 1924). Scope of law .— When used in this act 
[secs. 8630-8638] the terms “ carrier ” and “ common carrier ” mean a common 
carrier by railroad, or partly by railroad and partly by water, within the 
continental United States, subjeet to the Interstate Commerce Act, as amended, 
excluding street, suburban, and interurban electric railways unless operated 
as a part of a general railroad system of transportation. The term “ railroad ” 
as used in this act shall include all the roads in use by any common carrier 
operating a railroad, whether owned or operated under a contract, agreement, 
or lease, and the terms "  employees ” as used in this act shall be held to mean 
persons actually engaged in or connected with the movement of any train.

S e c . 8631 (as amended June 7, 1924). Boilers, etc., to be safe.— It shall be 
unlawful for any carrier to use or permit to be used on its line any locomotive 
unless said locomotive, its boiler, tender, and all parts and appurtenances 
thereof are in proper condition and safe to operate in the service to which the 
same are put, that the same may be employed in the active service of such 
carrier without unnecessary peril to life or limb, and unless said locomotive, 
its boiler, tender, and all parts and appurtenances thereof have been inspected 
from time to time in accordance with the provisions of this act and are able 
to withstand such test or tests as may be prescribed in the rules and regulations 
hereinafter provided for.

S e c s . 8632-8638 (as amended June 7, 1924). Inspectors.— [The President 
appoints a chief inspector of locomotive boilers and two assistant chiefs, the 
former at $6,600 and the latter at $5,000 each per year. These supervise the 
activities of not more than 65 inspectors appointed by the Interstate Commerce 
Commission from registers made up of persons who have passed examinations 
held by the Civil Service Commission. Such inspectors are assigned to dis
tricts by the ehief inspector and receive a salary of $3,600, traveling expenses, 
and not over $1,000 per annum for office rent, clerical assistance, etc. District 
inspectors must become familiar, so far as practicable, with the condition of 
each locomotive boiler ordinarily housed or repaired in his district; and if any 
boiler or apparatus is found not to conform to the requirements of the law  or of 
the rules and regulations approved by the chief inspector and the Interstate 
Commerce Commission, the carrier must be notified and its use discontinued, 
unless on appeal to the chief inspector a reexamination discloses the boiler to be 
in a serviceable condition.

In case of serious injury or death due to the failure of a locomotive boiler 
or its appurtenances, an immediate report in writing must be made, and the 
facts investigated and reported to the chief inspector. The ehief inspector 
makes annual reports of the work done.]

S e c s . 8642-8647. Reports of accidents.— [The general manager or other 
proper officer of railroads in interstate commerce must report monthly to the 
Interstate Commerce Commission all accidents resulting in injury to persons, 
equipment, or roadbed. The commission has authority to investigate such 
accidents, and may publish reports thereon, with such recommendations as 
it deems proper. Neither the reports of accidents nor of the investigation shall 
be received as evidence in any action for damages.]

Laws of several States cover many i f  not all the points named in 
the Federal statutes, while matters o f detail are added in a number 
o f cases, notably as regards locomotives. Some of these relate to 
the physical comfort o f engineers and firemen rather than to per
sonal or public safety, but all are brought together as showing the 
extent to which train equipment has been the subject o f statutory 
regulation. Headlights on locomotives and switch lights are matters 
o f interest to the public as well as to employees; while the blocking 
o f frogs or switch points to prevent the catching of feet therein is 
directed mainly to the protection o f employees.
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The subjects covered by the various States in this field are noted 
below.

Alabama.—Locomotives must have headlights of 1,500 candle- 
power. (Code, secs. 5349, 9963.)

Arizona.—Locomotives which permit steam to escape so as to 
obstruct the view of its operators may not be used. (R. S. sec. 2165.) 
Electric headlights of 1,500 candlepower are required. (Secs. 2169, 
2170.)

Arkansas.— Locomotives are required to have electric headlights, 
l s500 candlepower. (Digest, see. 8493.)

Switch lights required. (Sec. 8496.)
Locomotives of “  Wooton fire-box type,”  or “  Mother Hubbard,”  

or “ Double cab,” or “ Camelback ” type must permit the fireman and 
engineer to work at all times under the same roof of cab, roof not 
to be over 14 feet long and to cover deck or gangway. (Secs. 8587, 
8588.)

California.—Locomotives to have headlights capable of disclosing 
a dark object the size of a man at 800 feet on a dark clear night, 
engine running 30 miles per hour. (Acts of 1913, ch. 284.)

Equipment with water glasses o f the “ solid water glass”  type 
required. (Acts of 1915, ch. 499.)

Handrails are required along the top of each side o f engine cabs, 
extending from front to rear; also footboards i f  there are not front 
windows at least 14 by 42 inches. (Acts of 1921, ch. 900.)

On locomotives o f the Vanderbilt or similar types of construction, 
where the clearance between the roof o f the engine cab and the 
tender is less than 28 inches, there must be an opening, not less 
than 24 inches square, in the cab roof of the tender. (Acts o f 1921, 
ch. 902.)

Colorado.— Switch lights must be provided at all switches con
necting with a main line. (C. L., sec. 2882.)

Switch rails, frogs, etc., are required to be safely and securely 
blocked. ( Sec. 2885.)

Headlights of not less than 1,200 candlepower must be supplied 
on locomotives used at night. (Sec. 2887.)

Connecticut.—Freight cars must be equipped with safety couplers 
o f a type and hung at a height approved by the commission. (G. S., 
secs. 3768, 3770.)

Delaware.— Passenger trains must be equipped with air brakes 
under the control o f the engineer. (R. C., secs. 2038, 2039.)

Florida.—Locomotives must be equipped with headlights of not 
less than 1,500 candlepower. (R. G. S., sec. 4531.)

Georgia.—Locomotives used after dark must have headlights con
suming not less than 300 watts at the arc, with a reflector not less 
than 23 inches in diameter, tramroads, mill roads, and railroads 
engaged principally in lumber and logging transportation excepted. 
(C ivil Code, secs. 2697, 2698.)

Automatic doors must be provided on locomotives of 125,000 
pounds weight or over, other than those used on logging or tram 
roads. (Acts o f 1924, p. 173.)

Illinois.—Inspectors of automatic couplers must inspect the cou
plers, power brakes, and grab irons or handholds and other portions
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o f cars and engines used on railroads. Power driving-wheel brakes 
under the control o f the engineer must be installed, and automatic 
couplers provided. Grab irons or handholds must be furnished on 
locomotives, cars, etc., and drawbars placed at a prescribed height. 
(R. S., ch. 114, secs. 222-232.)

Indiana.— Switch engines must be equipped with footboards, 
headlights, and grab irons at both ends. (A . S., secs. 5277a-5277b.)

Ash pans which can be emptied and cleaned without requiring em
ployees to go under the locomotive must be provided, except on en
gines using oil, electricity, etc. (Secs. 5277d-5277h.)

Automatic doors must be provided for the fire boxes o f steam 
locomotives, capable of operation by the use of a push button or 
other appliance. (Sec. 5277i.)

Locomotive road engines must have both front windows in the 
cabs equipped with storm windows so as to permit a clear and unob
structed view under all climatic conditions. (Sec. 5277k.)

A  boiler inspector is to be appointed, charged with the inspection, 
under the direction o f the railroad commission, of any locomotive 
boiler or boilers. I f  found unsafe or inconvenient for operation, 
locomotives must not be used until repaired. Standard construction, 
equipment, and arrangement are prescribed; and engineers are re
quired to report defective construction or conditions. (Secs. 5277n- 
5277u.) Power driving-wheel brakes, automatic couplers, grab irons 
on the sides and ends o f locomotives, cars, and tenders, and draw
bars at a prescribed height are required. Street railroads and in- 
terurban and suburban roads are excluded from these provisions. 
(Secs. 5278-5282.)*

Motor cars on interurban railways operated by electric power 
must be supplied with power air brakes under the control o f the 
motorman. A t least 50 per cent o f the cars must also be supplied 
with an approved system of air brakes, while on steam roads 75 
per cent o f the freight and passenger cars must be so equipped. 
These percentages may be increased for good cause shown by the 
railroad commission. (Secs. 5283-5287.)

The railroad commission may investigate the construction of lo
comotive engines, which must be so built as to permit the engineer 
and fireman to be in plain view and sight of each other at all times, 
without intervening obstruction by machinery, partitions, or appli
ances. There must also be a clear and unobstructed view ahead 
from the front cab windows; while the tank and tender of switch 
engines must be so constructed as to permit a clear view along the 
track both front and rear. (Secs. 5533a-5533d.)

The commission may also investigate the construction and effici
ency o f locomotive headlights, prescribing a standard equipment and 
requiring its adoption. (Sec. 5533f.)

1 The State courts have held this law as not an interference with the power of Con
gress to regulate interstate commerce, but as merly imposing an additional penalty for 
lack of equipment which the Federal law requires. (Southern Ry. v .  Indiana, 100 
N. f j .  337.) This case was taken to the Supreme Court, where it  was held that al
though the freight movement in the case was entirely between points wholly within the 
State of Indiana, the railroad was one engaged in interstate commerce, so that the 
Federal statutes applied. The State decision was therefore reversed, because when Con
gress acts such action “ is exclusive, and ipso facto supersedes existing State legislation 
on the same subject.” (Southern Ry. Co. v .  Railroad Commission, 236 U. S. 439, 35 
Sup. C't. 304.)
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Iowa .— Cars must be equipped with safety automatic couplers 
and with power brakes under the control o f the engineer. (Code o f 
1897, Supp. 1913, secs. 2079-2082.)

Locomotives in use in switching or yard service must be equipped 
with headlights, front and rear, and with substantial and secure 
footboards and grab rails of convenient height. (Sec. 2083c.)

Engine cabs in use between November 1 and April 1 must have 
frost glass in front o f the seats o f the engineer and fireman, the same 
to be not less than 8 inches in width and 18 inches in length. (Sec. 
2083e.)

Locomotive headlights must be such as to enable operatives to 
plainly discern an object the size o f a man lying on the track at a 
distance of 1,100 feet in clear weather. Engines operated exclusively 
for switching purposes or for daytime use are not covered. (Sec. 
2083g.)

Kansas.— Frogs, switches, and guard rails must be filled, blocked, 
and guarded “ in a practical manner”  to guard against injury to 
employees. (G. S. sec. 8503.)

Locomotive headlights must be such as to render plainly visible 
at a distance of 800 feet the figure o f a man on or adjacent to the 
track; switching engines are excepted. (Sec. 8515.)

Kentucky.— Passenger trains must be supplied with air brakes or 
equally effective appliances under the control o f the engineer. (Stat
utes, sec. 778.)

Frogs must be blocked to prevent the feet o f employees from being 
caught therein. (Sec. 780.)

Louisiana.—A ll railroads other than logging or plantation roads 
must fill or block angles in frogs and crossings and in yards, etc., so 
as to prevent the feet o f employees and others being caught therein. 
(Acts of 1912, No. 177.)

Maine.—Filling or blocking o f frogs and guard rails is required. 
(E. S., ch. 57, sec. 75.)

Massachusetts.—Frogs, switches, and guard rails must be blocked 
by a method approved by the Department o f Public Safety. (G. L., 
ch. 160, sec. 133.)

Brakes must be supplied on all passenger cars and freight cars 
except four-wheeled cars. Locomotives must be equipped with power 
driving-wheel brakes and appliances to operate the train-brake 
system. (Ch. 160, secs. 154, 155.)

Freight cars must be equipped with automatic couplers, also with 
grab irons or handholds, with the exception of flat cars. The 
height o f drawbars is prescribed. (Secs. 156-159.)

The board of railroad commissioners may provide for the inspec
tion and testing o f locomotive boilers used in the State. (Sec. 168.)

Michigan.—Passenger trains must have air brakes under the con
trol of engineers, and all locomotive engines and tenders must be 
equipped with suitable driver and tender brakes of approved pat
tern. (C. L., sec. 8290.)

Cars must be provided with automatic couplers, four-wheeled cars 
and trains on logging cars where the coupling is not over 25 inches 
in height excepted. (Sec. 8353.)
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Frogs, switches, and guard rails must be blocked so as to prevent 
the feet of employees or other persons from being caught therein. 
(Sec. 8326.)

Headlights on locomotives must be o f sufficient candlepower to 
render visible whistling posts and other warning signs at a distance 
o f 350 feet. (Sec. 8378.)

The railroad commission may regulate the height of all couplers 
on cars used on interurban railroads. (Acts o f 1919, No. 401.)

Locomotives used between December 1 and April 1 must be 
equipped with suitable cab curtains, vestibule cabs, housing, or 
other devices for the safety and health o f locomotive enginemen as 
may be'required by the public utilities commission. Housings need 
not be placed over the coal tender unless the locomotive is to be used 
north of the Straits of Mackinac. (Acts o f 1921, No. 139, amended 
1923, No. 127.)

Minnesota*—Frogs, switches, and guard rails must be blocked. 
(G. S., sec. 4254.)

Freight cars are required to have automatic couplers and grab 
irons or handholds. (Secs. 4411, 4412.)

Power driving-wheel brakes are required on all locomotives, with 
a train-brake system under the control o f the engineer; 75 per cent 
o f the cars must be so equipped, subject to increase by the railroad 
commission. Drawbars must be o f a prescribed standard heignt. 
(Secs. 4413-4420.)

Headlights of 1,500 candlepower are required on locomotives, 
except on branch lines of less than 25 miles in length, logging roads, 
and switch engines. Switch engines must have lights o f at least 
50 candlepower on both engine and tender and be equipped with 
classification signal lights. (Sec. 4421, amended 1923, ch. 392.)

Mississippi.—Locomotives used at night must have headlights 
that consume not less than 300 watts at the arc, with a reflector not 
less than 18 inches in diameter. (Acts of 1912, ch. 153.)

Missouri.— Switches, frogs, and guard rails must be blocked to 
prevent the catching o f the feet of employees. (R . S., sec. 9964.)

Locomotives must be equipped with power drive-wheel brakes 
and air-brake appliances. Grab irons or handholds, automatic cou
plers, and drawbars o f standard height are required, 75 per cent 
o f the cars to be so equipped. Logging roads and street railways 
are exempt. (Secs. 9966-9971.)

Locomotives may not be used unless the cab and running boards 
are secured so as to prevent vibration, and the braces, brackets, and 
fastenings are secure; nor i f  steam escapes within or without the 
cab so as to obstruct the vision o f the engineer or fireman. Cabs 
must be warmed during the winter months and be provided with 
suitable padded or cushioned seats. Headlights o f not less than 
1,500 candlepower and classification signals not less than 6 candle- 
power are required. (Secs. 10025-10034.)

Lights must be maintained between sunset and sunrise on main 
line switches and lead switches in yards. (Sec. 10041.)

Montana.— Locomotives other than switch engines must have 
headlights of at least 1,500 candlepower. (R . C., sec. 6609.)

Nebraska.—Lights must be provided on all switches leading from 
main tracks except those equipped with automatic block signals. 
(C. S., sec. 5385.)
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Locomotives used at night must have headlights capable of dis
closing the figure of a man on or adjacent to the track at a distance 
o f 600 feet, switch engines and those on lines not over 10 miles in 
length excepted. (Sec. 5387.)

Cars must be equipped with automatic couplers and with train 
brakes under the control of the engineer. (Secs. 5457-5460.)

Nevada.—Locomotives used at night must have headlights of 1,- 
500 candlepower, or such as will enable one,to distinguish the figure 
of a man at 1,000 feet on a dark clear night, switch engines ex
cepted. (E. L. 1919, sec. 1, p. 2978.)

New Mexico.—Locomotives other than those used in yard service 
or on roads less than 16 miles in length must be equipped with head
lights that will disclose an object the size of a man at 800 feet. 
(Acts of 1915, ch. 37.)

New York .— Safety switches must be laid in new or replacement 
work. Freight cars must be equipped with automatic couplers, and 
passenger cars with automatic air brakes or other form of safety 
power brakes. (Con. L., ch. 49, sec. 71.)

The inspection, care, maintenance, and equipment of locomotives 
is regulated, with provision for the appointment of a State in
spector. (Secs. 72 (amended 1922, ch. 601), 73 (amended 1920, 
ch. 867), 74, 75.)

Locomotives must be equipped with power driving-wheel brakes 
and a train-control system, mechanically operated doors to the fire 
box, operated by steam, compressed air, or otherwise, and vestibuled 
cabs o f a type deemed best by the officers of the road. (Sea 77, 
amended 1918, ch. 649.)

Freight trains must contain a sufficient number o f cars equipped 
with power or air brakes to enable the engineer to control the same. 
(Sec. 79.)

North Carolina.—Locomotives must be equipped with headlights 
of at least 1,500 candlepower, short lines excepted. (Con. S., sec. 
3479.)

North Dakota.—Locomotives used at night in main-line service 
must have headlights of at least 1,200 candle power. (Acts of 1913, 
ch. 233.)

Locomotives must be supplied with curtains closing the opening 
between the cab and tender. Front windows of cabs must be 
equipped with frost glass in winter. (Acts of 1921, ch. 102.)

Ohio.— Footboards must be placed on locomotives regularly as
signed to mine run, drop, or package local freight, or switching 
service, dimensions, location, etc., to be determined by the public 
utilities commission. (G. C., sec. 8915-4, added 1923, p. 142.)

Self-cleaning ash dump pans of approved pattern are required on 
all locomotives where practicable. This does not apply where en
gineers and firemen are not required to go under engines to remove 
ashes except in cases o f emergency. (Sec. 8944.)

Headlights capable o f rendering signposts, etc., visible at a dis
tance o f 350 feet must be installed on locomotives other than for 
yard use only. (Sec. 8945-1, added 1910, p. 330.)

Automatic couplers must be placed on all cars and air brakes on 
prescribed percentages; also grab irons and handholds on locomo
tives, cars, and tenders. (Secs. 8946-8951, amended 1913, p. 117.)
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Automatic or foot-power doors are required on locomotives. (Sec. 
8951-1, added 1917, p. 560.)

Drawbars must be o f a prescribed height. (Sec. 8952.)
Inspection o f couplers, brakes, and appliances is provided for by 

a State Inspector; also o f locomotive boilers and appurtenances. 
(Secs. 8957-8965, amended 1913, p. 192; 8965-1-8965-9, added 1910, 
p. 328.)

Angles in frogs, switches, and crossings must be blocked or filled 
with sheet steel or other metallic appliances. (Sec. 9009, amended 
1910, p. 325.)

Penalty and enforcement provisions as to ash pans, couplers, etc. 
(Secs. 12558, 12559,12562.)

Oklahoma.—Headlights o f at least 1,500 candlepower must be in
stalled on locomotives used at night, other than switch engines. 
(R. L., sec. 1433.)

Oregon.— Frogs, switches, and guard rails must be blocked. 
(Laws, sec. 5928.)

Locomotives other than switch engines must have headlights to 
disclose an object the size o f a man at a distance o f 800 feet in clear 
weather. (Sec. 5942.)

South Carolina.— Brakes are required in all passenger cars and on 
all freight cars other than four-wheeled cars. (Code, sec. 3217.)

Headlights o f 10,000 candlepower with the aid o f a reflector, or 
that will disclose a man at 800 feet under normal conditions must 
be installed on locomotives. (Acts o f 1912, No. 452.)

South Dakota.—Locomotives in road service must have headlights 
o f at least 1,500 candlepower. (R. C., sec. 9683.)

Good and sufficient lights must be placed on all main-line switches 
over which trains are operated at night. (Sec. 9693.)

Texas.—Locomotives must have headlights o f 1,500 candlepower. 
(Sec. 6565.)

Lights must be placed on main-line switches unless all locomotives 
on the road have electric headlights. (R. Civ. S., sec. 6567.)

Derailing switches are required on main-line switches where cars 
are left standing on the sidings. (Sec. 6568.)

A ll locomotives must be equipped with self-dumping ash pans. 
(Sec. 6577.)

Power brakes under control o f the engineer* automatic couplers, 
drawbars of a prescribed height, and grab irons, handholds, and 
foot stirrups are required. (Secs. 6709-6713.)

Vermont.—Frogs, switches, and guard rails must be blocked, and 
ladders or steps installed leading to the tops o f cars, the same not to 
be on the sides o f cars. (G. L., secs. 5208-5210.)

Power brakes operated by the engineer must be furnished. (Sec. 
5240.)

Locomotive headlights and cab lights must be supplied, as the 
public service commission may determine. (Sec. 5242.)

Virginia.—Locomotives must have headlights o f at least 500 
candlepower with the aid of a reflector. (A . C. sec. 3976.)

A ll passenger trains must be equipped with air brakes or an 
equally effective appliance; and the State corporation commission 
may require all other trains to be so equipped. (Sec. 3989.)

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



RAILROADS 81

Washington.— The public service commission has general control 
o f inspection and regulation o f railroads. Locomotives must be 
equipped with power driving-wheel brakes and connections; auto
matic couplers, proper flanges, sill steps and grab irons, and electric 
headlights of approved design and capacity are required; escape of 
steam so as to obscure vision must be avoided; and switch engines 
must be supplied with proper footboards and toe boards and lights 
at each end. Oars must have automatic couplers, brakes, ladders, 
running boards, grab irons, etc. Frogs, switches and guard rails 
tnust be blocked. (Acts of 1911, ch. 117, secs. 65-68.)

Wisconsin.—Frogs must be guarded or blocked, front and rear. 
(Statutes, sec. 192.28.)

Headlights on locomotives must enable enginemen to discern an 
object the size of a man at a distance of 800 feet in clear weather. 
(Sec. 192.45.)

Hand-fired locomotives of 100,000 pounds weight or over on the 
drivers must have mechanically operated fire doors; and those of
200,000 pounds weight or more must be equipped with power re
verse gear. (Secs. 192.455, 192.456.)

Switch engines must have footboards both front and rear. (Sec. 
192.47.)

Locomotives over 100,000 pounds in weight may not run on trunk 
lines unless equipped with independent or straight air-brake valves. 
(Sec. 192.79.)

Cab curtains are required on all locomotives between November 
15 and April 1. (Sec. 192.80.)

CABOOSE CABS

A  law looking toward the safety and comfort o f the crews o f 
freight trains by establishing standards of strength, construction, 
and equipment or caboose cars is found in 20 States.

That of Indiana is generally representative.

IN D IA N A  ANNOTATED STATUTES  

Construction, etc., of caboose cars
S e c t io n  5271a. Application of law.— The provisions of this act shall apply to 

any corporation or to any person or persons while engaged as common carriers 
in the transportation by railroad of passengers or property within this State 
to which the regulative power of this State extends.

S e c . 5271b. Construction and equipment.— From and after the first day of 
June, 1914, it shall be unlawful except as otherwise provided in this act, for any 
such common carrier by railroad to use on its line any caboose car or other 
car used for like purposes unless such caboose or other car shall be at least 
twenty-four (24) feet in length exclusive of the platforms and equipped with 
two four-wheel trucks and said caboose car or other car shall be of construc
tive strength equal to that of the sixty thousand pounds capacity freight cars, 
and shall be provided with a door in each end thereof and an outside platform 
across each end of said ca r; each platform shall not be less than twenty-four 
inches in width and shall be equipped with proper guardrails and with grab 
irons and steps for the safety of persons getting on and off said car. Said 
steps shall be equipped with a suitable rod, board, or other guard at each end 
and at the back thereof properly designed to prevent slipping from said step. 
Said caboose shall have cupola, necessary closets, and windows.

S e c . 5271d. Exceptions.— The provisions of this act shall not apply to the 
use of caboose cars operated in yards and in transfer service, and in case of 
unusual and unforeseen demands of traffic caboose cars not constructed in 
compliance with this act may be used temporarily: Provided, That the railroad
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company desiring to use the same shall apply to and obtain an order from the 
railroad commission granting the privilege to temporarily use the same.

S ec. 5271e. Height of cars.—The State railroad commission shall have the . 
power to limit or prescribe the maximum height of any caboose to be nsed upon 
any railroad operating in or through the State * * *.

Other States having laws on this subject are:
Arkansas.— Digest, secs. 956-958.
Illinois.— R. S., ch. 114, secs. 303-306.
Indiana.— A. S., secs. 5271a-5271e.
Iowa.— Cole Supp. 1913, sec. 2083j (am. 1921, ch. 195), secs. 2083k-2083m,
Kansas.— Acts of 1917, ch. 261.
Maine.— R. S., ch. 57, secs. 72-74.
Michigan.— Acts of 1923, ch. 123.
Minnesota.— G. S., secs. 4387, 4388.
Missouri.— R. S., secs. 10079, 10080 (both am. 1923, p. 310) ; 10081.
Montana.— R. C., secs. 6577, 6578.
Nebraska.— O. S., secs. 5450-5454.
New Hampshire.— Acts of 1913, ch. 116 (am. 1923, ch. 112).
New York.— Gon. L., ch. 49, sec. 78 (am. 1923, ch. 519).
North Dakota.— Acts of 1911, ch. 245 (am. 1921, ch. 100).
Ohio.— G. C., secs. 8956-1, 8956-2 (both added 1910, p. 133) ; sec. 8956-3 

(added 1913, p. 719; am. 1915, p. 429); secs. 8956-4, 8956-6 (a ll added 1913, 
p. 719).

South Dakota.— R. C., secs. 9680-9682.
Vermont.— Acts of 1923, No. 94.
Virginia.— A. O. 1919, secs. 4012-4016.
Washington.— A. O. and S., secs. 8685, 8686.
Wisconsin.— Statutes 1923, sec. 192.22.

HOURS OP SERVICE

The laws under this head are limited to those employees who are 
involved in the movement o f trains, including, as a rule, the crew, 
telegraph operators, and train dispatchers. Congress has acted in 
this field, and it has been held that this debars valid State legisla
tion, since it controls absolutely in the field o f interstate commerce, 
and the separation o f this from intrastate operations is impracticable.1 
On the other hand, it has been said that a State law may exist co- 
ordinately i f  not in conflict with the Federal statutes.2 The Federal 
legislation is reproduced in Part I I .

The States which have laws on this subject are: *
Arizona.— Penal Code, sec. 405.
Arkansas.— Digest, secs. 7077, 7080.
California.— Acts of 1911, ch. 484.
Colorado.— C. L., sec. 2895.
Connecticut.— G. S., sec. 3814.
Florida.— R. G. S., sec. 4532.
Georgia.— Code, sec. 2693.
Indiana.— A. S., sec. 5304.
Iowa.— Code Supp., 1913, sec. 2110a.
Kansaa— G. S., sec. 8588.
Maryland.— A. C., art. 23, sec. 323.
Michigan.— C. L., sec. 8385.
Montana.— R. C., sec. 3081.
Nebraska.— C. S., sec. 5447.
Nevada.— R. L., 1919, pp. 2979, 2980.
New Mexico.— A. S., sec. 4755.
New York.— Acts of 1921, ch. 50, sec. 168.
North Carolina.— Con. S., sec. 6565. * 136

i State <?. Mo. Pac. R. Co., 212 Mo. 658, 111 S. W. 500; State v . Chicago, etc., R. Co.,
136 Wia. 407, 117 N W. 686.

8 People *. Erie R. Co., 198 N. W. 369, 91 N. &  849; Dloyd *. N. C. R. C©„ 151
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North Dakota.— Acts of 1907, ch. 207.
Ohio.— G. C., sec. 9007 (am. 1913, p. 557).
Oregon.— Laws, sec. 5917.
Porto Rico.— R. S., sec. 1663.
South Dakota.— R. C., sec. 9715.
Texas.— R. Civ. S., secs. 6584, 6586, Cr. S., secs. 1551-1553.
Washington.— C. and S., sec. 6581.
West Virginia.— Code, sec. 3023.
Wisconsin.— Statutes, sec. 192.37.

TRAIN CREWS

A  number of States have laws regulating the minimum number of 
employees required for the operation o f trains o f different classes 
and numbers of cars, and some also for switching operations. The 
details vary somewhat, though there has been an effort at stand
ardization. Instead of a statutory fixing of the numbers, some 
States provide for a determination by the railroad or similar com
mission of the State; and in a few recent instances laws fixing num
bers have been repealed and the matter placed in the hands of the 
commission for action after investigation. Indiana repealed its 
existing laws in 1921 (chs. 81, 82) without enacting any substitute. 
A  similar fate met the law of Missouri by referendum in 1914, the 
legislature also declaring its repeal in 1919 (p. 247).

The law of Oregon is fairly representative of the statutes on this 
subject. I t  is as follows:

OREGON— LA W S  

Sufficient crews for trains
S e c t io n  5944. Passenger, etc., trains.— It shall be unlawful for any person, 

corporation, company, or officer of court operating any steam railroad or rail
way in the State of Oregon and engaged as a common carrier in the trans- 
poration of freight or passengers to operate over its road, or any part thereof, 
in excess of fifteen continuous miles, or suffer , or permit to be run over the 
same, outside of yard limits, any passenger, mail or express train consisting 
of four or more cars with less than a full passenger crew consisting of five 
men, to w it: One engineer, one fireman, one conductor, one brakeman, and one 
flagman (such flagman to have had at least six months' experience in train 
service) and none of said crew shall be required or permitted to perform the 
duties of train baggageman or express messenger while on such road.

S e c . 5945. Freight trains.— It shall be unlawful for any person, corporation, 
company, or officer of court operating any steam railroad or railway in the 
State of Oregon, and engaged as a common carrier in the transportation of 
freight or passengers to operate over its road or any part thereof in excess of 
fifteen continuous miles, or suffer or permit to be run over the same outside 
of yard limits, any freight train consisting of forty or more cars, exclusive of 
locomotive and caboose, with less than a full train crew consisting of six men, 
to w it : One engineer, one fireman, one conductor, two brakemen and one flag
man (such flagman to have had at least six months* experience in train serv
ice) : Provided, however, That all main line local freight trains shall have a 
full crew consisting of six men, to w it: One engineer, one fireman, one con
ductor, two brakemen, and one flagman (such flagman to have had at least 
six months’ experience in train service) : Provided further, That light engines 
operated outside of yard limits will be provided with a  full crew of three men, 
to w it: One engineer, one fireman, and one pilot, but this provision is not to 
apply to helper engines within helper districts.

S e c . 5946. Violations.— [Violations entail penalty o f  fine, $20 to $100 f o r  each 
offense.]

States having similar laws, i. e., fixing the numbers by statute, are:
Arizona.— R. S., secs. 2171-2182.
Arkansas.— Digest, secs. 8577-8586.
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California.— Acts of 1911, ch. 49 (am. 1913, ch. 168; 1915, ch. 501).
Maine.— R. S., ch. 57, sec. 60.
Mississippi.— Acts of 1914, ch. 170.
Nebraska.— C. S., secs. 5336-5341.
Nevada.— R. L. 1919, p. 2976, secs. 1-7.
New York.— Con. L., ch. 49, sec. 54a (added 1913, ch. 146; am. 1921, ch. 290), 
North Dakota.— Acts of 1919, ch. 169.
Ohio.— G. C., secs. 12553-12557-3 (am. 1911, p. 508; 1913, p. 191; 1919, p. 

687).
Oregon.— Laws, secs. 5944, 5945.
South Carolina.— Civil C., sec. 3217.
Texas.— R. Civ. S., secs. 6571-6575.
Washington.— Acts of 1911, ch. 134.
Wisconsin.— Statutes, secs. 192.41-192.44, 192.46.

The power o f regulating numbers is placed in the hands of a rail
road, public service, or similar commission, in the following States:

Connecticut.— G. S., sec. 3810.
Maryland.— A. C., art. 23, sec. 435c, added 1922, ch. 143.
Massachusetts.-—G. L., ch. 160, sec. 185.
New Jersey.— Acts of 1917, ch. 94 (am. 1822, ch. 270).
Pennsylvania.— Acts of 1921, No. 184.
West Virginia.— Code, sec. 639 (am. 1921, ch. 150).

SEAMEN

Though several States have laws relating to seamen, the fact o f 
the Federal control of maritime contracts and actions (Patterson v. 
The Eudora (1903), 190 U. S. 169, 23 Sup. Ct. 821; Knickerbocker 
Ice Co. v. Stewart (1920), 253 U. S. 149, 40 Sup. Ct. 438) gives to 
such laws only a secondary importance. The Federal statutes are 
given at length in Part I I ,  and only citations of the State laws 
follow:

Alabama.— Code, secs. 2519-2525.
Califomia.-^Civil Code, secs. 2049-2064; Penal Code, sec. 644.
Florida.— R. G. secs. 5162, 5772, 5773.
Georgia.— Penal Code, secs. 689-695.
Louisiana.— R. L., secs. 934, 939, 944, 945; p. 254, Acts of 1874, No. 73; p. 

255, Acts of 1880, No. 76; secs. 3475, 3478.
Maine.-^R. S;, ch; 120, sec. 19; ch. 128, sec. 21.
Maryland.— A. C., art. 84.
Massachusetts.— G. L., ch. 102, secs. 1-4; ch. 246, sec. 32.
North Carolina.— Con. S., secs. 4471-4474.
North Dakota.— R. C., secs. 5598-5616.
Oregon.— Laws, secs. 2182-2188.
Philippine Islands.— Acts of Ph. Com., No. 1751.
South Carolina.— Cr. Code, secs. 164, 898-901, 903.
Texas.— Rev. Cr. Code, art. 1452.
Virginia.— Code, secs. 3661-3663.1

The same as above may be said as to shipping masters and sailors’ 
lodging houses. Laws relating to these subjects are found as fol
lows :

Florida.— R. G. S., secs. 2457-2459, 5770, 5771.
Louisiana.— R. L., secs. 942, 943, 1685-1690, 3491, 3492.
Oregon.— Laws, secs. 7746-7764.

1A United States district court says of sections 3661, 3662, which provide for the im
prisonment of seamen for desertion, that they “ can not be effective ” in the face of pro
visions of the Seamen’s Act of 1915 (38 Stat. 1164), which “ if not expressly, cer
tainly by strong implication, prohibit the punishment by imprisonment for deserting, sea
men,” State laws in this field necessarily giving way to Federal enactments. Ex parte 
Larsen (1916), 233 Fed. 708.
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CONSTRUCTION AND MAINTENANCE OF ELECTRIC INSTALLATIONS

A  few States have passed laws relating to electrical construction 
and maintenance, with regard to the safety o f workmen. The Oregon 
statute merely authorizes the public-service commission of the State 
to formulate rules and regulations. The industrial board o f the 
Department of Labor and Industry o f the State of Pennsylvania has 
a comprehensive and technical body of such regulations, prepared in 
cooperation with the National Bureau o f Standards.

New York limits its requirements to the placing o f rubber mats 
in front of switchboards for the protection of workers; while the 
law of Massachusetts only mentions the insulation of poles and other 
structures used for the support of electric wires.

The law of the State o f Washington is devoted mainly to installa
tions in generating and transforming plants and the like, and that of 
Montana more largely to the erection and guarding of wires and 
cables for carrying electricity; the Nevada statute more nearly re
sembles that of Montana.

The safety provisions o f the Montana statute follow :

M ONTANA— ACTS OF 1917

C h a p t e r  171.— Safety of employees—Electrical construction and maintenance

S e c t i o n  1. Climbing space.— Any person, company, or corporation owning or 
using any pole or appliance on which is run, placed, erected, or maintained in 
the State of Montana any wire or cable used or to be used to conduct or carry 
electricity for the purpose of light, heat, or power, shall provide and maintain 
an unobstructed climbing space adjacent" to any such pole or appliance, so that 
persons shall be able to ascend any such pole or appliance with reasonable 
safety and convenience up to and through the wires, connections, attachments, 
and structures of any such pole or appliance, and all cases where any “ buck ” 
or reverse arm is used or where special construction is used there shall be pro
vided and maintained unobstructed climbing space of not less than twenty-two 
inches square, omitting the area of any pole or appliance.

S e c . 2. Space for high-voltage wires.— At least one standard pole gain, or the 
equivalent of four feet, shall be left vacant between the nearest cross arm on 
which is placed or' maintained any wire or cable conducting or carrying more 
than four hundred and forty volts of electricity and any cross arm occupied by 
or used for wires or cables carrying four hundred and forty volts or less.

The said standard pole gain shall be spaced not less than twenty-four inches 
center to center, except that one “ buck ” or reverse arm may be placed not more 
than twelve inches below any cross arm : And provided, That this section shall 
be held not to apply to bridge construction: And further provided, That it shall 
be held not to apply to primary taps to transformers on poles: And provided 
further, That all such primary taps leading to transformers on poles shall be 
of double braid, rubber-covered wire of at least twenty-two hundred volts in
sulation.

S e c . 3. Cross arms.— All cross arms shall be made from clear, straight-grained 
wood, or standardized material. The cross section of wood arms shall be not 
less than three and one-half by four and one-half inches. The pin spacing shall 
be, for six pin arms, not less than thirty-inch center for pole pin spacing, four- 
teen-inch side spacing, and five-inch end spacing; and four pin arms, not less 
than thirty-inch center for pole pin spacing, fourteen-inch side spacing, and five- 
inch end spacing.

S e c . 8. Guy wires.— Guy wires shall be attached to poles so as to interfere as 
little as possible with workmen climbing or working thereon. * * *

S e c . 13. Provisions not applicable, where.— None of the provisions of sections 
one, two, and three shall be held to apply to direct current wire carrying 
nominally six hundred volts of electricity and used for street railway purposes: 
Provided, however, That an unobstructed climbing space not less than twenty- 
six inches in a horizontal line shall at all times be provided and maintained.
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S e c . 1 5 .  Climbing space.— Any person, company, or corporation owning or 
using any pole or appliance used exclusively for telephone, telegraph, or other 
signal wires shall provide and maintain an unobstructed climbing space of not 
less than sixteen inches.

Whenever “ buck ” or reverse arms are used an unobstructed climbing space 
shall be left adjacent to the pole or appliance at least twenty inches square, 
omitting the area of any such pole or appliance, [ ; ]  any wire or cable attached 
to the pole in such buck-arm construction not less than forty inches from the 
nearest cross arm shall be held not to be an obstruction to the climbing space 
as herein provided.

S e c . 19. Same; poles jointly usedl.— All telephone, telegraph, or other signal 
wires placed on poles jointly used for electric light, heat, and power wires shall 
have an unobstructed climbing space of not less than twenty-six inches. A ll 
telephone, telegraph, or other signal wires placed on poles jointly used for light, 
heat, or power wires shall be placed and maintained on cross arms, except that 
brackets may be maintained on one side of the pole not nearer than two feet 
below the lowest cross arm for the purpose of carrying duplex wires or cables 
to distribute telephone, telegraph, or signal wires.

S e c . 21. Same; two pole lines.— In all cases where there are two or more 
pole lines used for telephone, telegraph or other signal wires, on the same 
side of any street, alley or public highway, provided such lines are not 
parallel on a horizontal plane, the cross arms shall have an unobstructed 
climbing space of not less than twenty-six inches.

Se c . 27. Records.— In every generating and substation used for light, heat, 
or power, there shall be kept a log book or record showing the changes in the 
condition of operation, including the starting and stopping of electrical supply 
equipment, the name of each foreman or workman locally in charge of work, 
and all unusual occurrences and accidents.

The log book or record shall be signed by the person in charge before being 
relieved. He shall keep within sight an operating diagram or equivalent de
vice indicating whether electrical supply circuits are open or closed and 
where work is being performed. On circuits carrying normally in excess of 
seventy-five hundred volts the operator in charge shall place “ Men at work ” 
tags upon switches controlling any circuits upon which men are known to be 
working and it shall be his duty to enforce the safety rules and permit only au
thorized persons to approach the equipment or lines.

This section shall not apply to isolated plants, generating current for 
telegraph, telephone and signaling purposes.

S e c .  28. Provisions for accident.— There shall be provided in conspicuous and 
suitable places in electrical stations and shops a suitable and sufficient supply 
of first-aid and protective devices, all of approved kinds and qualities; the 
kinds and number of such devices will depend on the requirements of each 
case, as may be from time to time prescribed by the State industrial accident 
board, and it shall be the duty of the said State industrial accident board to 
prescribe such necessary protective devices. A ll such prescribed devices 
shall be kept, when not in use, in their regular location and in good working 
order.

S e c .  29. Switches in certain circuits.— All circuits of four hundred and forty 
volts, or more where originating or terminating in any enclosure or building 
or is used for underground, shall be provided with air gap switches or other 
approved devices, [ ; ]  if any of the above circuits are of seven and one-half 
kilowatts or more capacity they shall, in addition, be provided with an oil 
break switch or other approved device which will safely open the circuit under 
the load. There shall be no less than two experienced electricians employed 
on any work or maintenance to be performed on any electrical wires or equip
ment connected therewith carrying nominally [sic ] six hundred volts or more: 
Provided, however, That this shall not apply to the operation of electrical 
equipment nor in cases of emergency.

Direct current feeders of two hundred and fifty volts or over shall be pro
tected by approved circuit-breaking devices.

S e c . 3 0 .  Fuses.— A ll fuses shall be inclosed, or expulsion type, or other 
approved “ National Electrical Code ” standards.

S e c . 31. Grounding; head room, eta— Where necessary all forms of electrical 
apparatus shall be effectively grounded for the protection of persons.

Wherever wires or conductors are installed within enclosures or build
ings, in and about switchboards and other appliances where conductors are
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run, placed or erected, a clear headroom of six and one-half feet above the 
floor or surface must be maintained, or the wires be effectively guarded. A ll 
apparatus, passages, manways, and other places where persons may enter 
into must be protected with efficient guards in accordance with standard 
practice: Provided, This shall not be held to apply to electrical machinery 
and auxiliary devices carrying six hundred volts or less.

When lines or wires carrying seventy-five hundred volts or more are discon
nected from their source of power for work to be perfomed thereon, said 
lines or wires shall be effectively grounded for the protection of workmen.

S e c . 32. Manholes.— The opening to outer air for any manhole used for 
light, heat or power, shall be circular in shape, and shall be not less than 
twenty-four inches in diameter.

The opening to outer air for any manhole used for telephone, telegraph or 
other signal wires shall be circular in shape and shall not be less than 
twenty inches in diameter.

Whenever persons are working in any manhole whose opening to the outer 
air is less than three feet from the rail of any railway or street car track, a 
watchman or attendant shall be stationed on the surface at the entrance of 
such manhole at all times while work is being performed therein.

Other States having laws on this subject are:
California.— Acts of 1911, ch. 500 (am. 1917, ch. 575).
Indiana.— A. S., sec. 3862d.
Massachusetts.— G. L., ch. 166, sec. 34.
Montana.— R. C., secs. 2877-2710.
Nevada.— R. L., 1919, pp. 3169-3172.
New York.— Acts of 1921, ch. 50, sec. 207.
Oregon.— Acts of 1921, ch. 217.
Washington.— Acts of 1913, ch. 130.

BAKERIES AND THE PREPARATION, DISTRIBUTION, ETC., OF FOOD
PRODUCTS

Laws regulating the conditions o f employment in bakeries, con
fectioneries, ice-cream factories, dairies, canneries, and the like, com
bine the industrial factor with ideas of the protection o f the public 
health, and provisions stressing the latter aspect are valid (Benz v. 
Kremer, 142 WIs. 1, 125 N. W. 99). I t  follows from the nature of 
the industries affected that the welfare o f the employee is fre
quently only a secondary aim in the enactment of the laws, the re
strictions laid upon him frequently being less for his own welfare 
than to secure the cleanliness and wholesomeness o f the product.

The laws are varied but include some or all o f the following pro
visions : That the establishment shall be properly lighted, drained, 
plumbed, and ventilated; that screens must be provided for the 
doors and windows and the food and materials protected from flies, 
etc.; that the clothing of all operatives must be clean and sanitary; 
that the interior walls must be washed, whitewashed, or painted at 
reasonable intervals; that suitable and separate toilets be kept for 
each sex and that they be maintained in a sanitary condition and that 
washing facilities be supplied and used; that cuspidors must be 
provided, the same to be cleaned daily; that smoking and expectora
tion be prohibited; that no one be allowed to use any workroom as 
a sleeping room; that no persons suffering with any communicable 
disease be employed; and that employees with infected wounds be 
prohibited from handling food until the wound is healed. The 
law of New York is representative. I t  is as follows.
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NEW YORK—ACTS OF 1921 
C h a p t e r  50.—Labor law—Bakeries, etc.

S e c t i o n  330. Definitions.— Whenever used in this chapter:
1. “ Bakery ” means a building, room, or place used for making, preparing, 

or baking bread, biscuits, pastry, cakes, doughnuts, crullers, noodles, macaroni, 
or spaghetti to be sold or consumed on or off the premises, except kitchens 
in hotels, restaurants, boarding houses, and private residences, wherein all 
such products are consumed exclusively on the premises; and with respect to 
the provisions of this chapter relating to machinery, safety devices and 
sanitary conditions includes hotel bakeries. A  bakery is a factory within the 
meaning of this chapter.

2. “ Cellar ” means a room or part of a building which is more than one- 
half its height below the level of the curb or ground adjoining the building, 
excluding areaways.

3. “ Owner” means the owner of the premises, the lessee of the whole 
thereof, or the agent in charge.

4. “ Occupier ” means the person in possession of the premises and con
ducting the bakery therein.

S e c . 331. Equipment.— 1. A  bakery shall have proper and sufficient drains, 
sinks, clean running water, and properly ventilated water-closets. The water- 
closets shall be apart from and shall not open directly into the bake room 
or rooms where the raw  material or manufactured product thereof is stored 
or sold.

2. A  bakery shall have adequate windows, and, if required by the rules 
of the board, hoods and pipes or other means for ventilating ovens and ashpits.

3. A  bakery shall be at least eight feet in height measured from the sur
face of the finished floor to the under side of the ceiling, except that any 
cellar or basement of less height which was used for a bakery on the second 
day of May, eighteen hundred and ninety-five, need not conform to this pro
vision.

4. The flooring shall be of smooth even cement, or tiles laid in cement, or 
wood, and shall be free from crevices and holes. The side walls and ceilings 
shall be either plastered, ceiled, or wainscoted.

S e c . 332. Maintenance.— 1. Every part of a bakery, its equipment, plumbing, 
and the yards and areaways adjoining shall be kept in good repair, in sani
tary condition, and free from vermin. A ll furniture, troughs, and utensils 
shall be so constructed and arranged as not to prevent cleaning them or any 
part of the bakery. A ll interior woodwork, walls, and ceilings shall be painted 
or limewashed once every three months, where so required by the commiSr 
sioner.

2. Sanitary receptacles shall be used for coal, ashes, refuse, and garbage. 
The contents of the receptacles for refuse and garbage shall be removed daily. 
Mechanical means of ventilation, when provided, shall be effectively used and 
operated. Windows, doors, and other openings shall be properly screened. 
Lockers shall be provided for the street clothes of employees.

3. No person shall use or be permitted to use tobacco in any form in a 
bakery or room where the raw material or manufactured product of the 
bakery is stored or sold.

4. No person shall sleep or be permitted to sleep and no domestic animals, 
except cats, and no birds, shall be allowed to remain in a bakery or room 
where the raw material or manufactured product of the bakery is stored 
or sold.

5. Every person while engaged in the manufacture and handling of bakery 
products shall wear a clean suit and clean shoes or slippers. The suit shall 
be of washable material and used for that work only.

S e c . 333. Diseased persons.— No person who has a communicable disease shall 
work or be permitted to work in a bakery. Whenever required by a medical 
inspector of the department, a person working in a bakery shall submit to 
a physical examination by such inspector. No person who refuses to submit 
to such examination shall work or be permitted to work in a bakery.

States having laws of this class are as follows:
California.— Acts of 1921, ch. 701.
Colorado.— C. L., secs. 1015-1022.
Connecticut.—G. S., secs. 2518-2523.
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Delaware.— Acts of 1915, eh. 228.
Georgia.— Acts of 1914, p. 134.
Idaho.— Acts of 1921, ch. 223.
Illinois.— R. S., ch. 56b, secs. 40-50.
Indiana.— A. S., secs. 7637a-7037j; Acts of 1919, ch. 56.
Iowa— Code Supp., secs. 2527a-2527h.
Kentucky.— Acts of 1916, ch. 37.
Maryland.— A. S., Art. 43, secs. 177A-177G.
Massachusetts.— G. L.. ch. I l l ,  secs. 34-48.
Michigan— Acts of 1919, ch. 25.
Minnesota.— G. S., secs., 3728-3731.
Missouri.— R. S., secs. 5685-5693, 6843-6847.
Nebraska.— C. S., secs. 7487-7497.
New Jersey.— C. S., pp. 2577, 2578.
New York.— Acts of 1921, ch. 50, secs. 330-333.
North Carolina.— Acts of 1921, ch. 173.
North Dakota.— Acts of 1917, ch. 68.
Ohio.— G. C., secs. 1012-1018, 12797; acts of 1919, p. 330.
Oklahoma.— Acts of 1911, ch. 125.
Oregon.— Laws, secs. 8734-8743.
Pennsylvania.— Statutes, secs. 11958, 11960 (both as amended 1921, No. 

169), 13637-13660.
Rhode Island.— G. L., ch. 85, secs. 18-31 (am. 1923, ch. 2331).
South Dakota.— Acts of 1921, ch. 242.
Tennessee.— Code, secs. 3118a-3118a-9.
Texas.— Acts of 1921, chs. 63, 66.
Vermont.— G. L., secs. 6298-6302.
Washington.— C. and S., secs. 5482-5489 (am. 1913, ch. 60).
Wisconsin.— Statutes, secs. 98.16-98.30
Wyoming— Acts of 1913, ch. 108.

REGULATIONS GOVERNING LAUNDRIES

.Regulations affecting employment conditions in laundries have 
regard to the public health rather than to the welfare of the em
ployees themselves. Sanitation, ventilation, and cleanliness are re
quired, and the use of workrooms as sleeping rooms is forbidden, as 
is the employment of persons affected with infectious or contagious 
diseases.

The States having laws covering some or all of the above provi
sions are:

Arizona.— Penal C., sec. 715.
Connecticut.— Acts of 1921, ch. 227.
Delaware.— R. C., sec. 746A (added 1915, ch. 59).
New York.— Acts of 1921, ch. 50, sec. 296.
Virginia.— A. C., sec. 1545.

RIGHT OF ACTION FOR INJURIES CAUSING DEATH BY WRONGFUL
ACT

Under the common law, while an injured person who survived an 
accident might recover damages from the person or persons whose 
negligence or wrong caused the same, no recovery was allowed where 
the injury resulted in death. The reason given was that “ there is no 
mode of estimating compensation for the death of a man.” An 
English law of 1846, known as “ Lord Campbell’s Act,” gave to sur
viving beneficiaries a right to sue for damages suffered by the death 
of the injured person, and laws of this kind now exist in all jurisdic
tions of the United States. While not labor laws in form, a very 
important application has been to cases of fatally injured employees 
whose surviving dependents are given thereby a right of action, 
though their importance has been affected by the general enactment
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o f workmen’s compensation laws. As to interstate commerce, the 
Federal liability law controls.

The legislatures of the several States are not uniform as to 
whether or not punitive or exemplary damages are Recoverable, 
but only such rights can be enforced as the statutes provide. The 
amount recoverable is limited by the statutes o f some States, while 
New York, Oklahoma, Pennsylvania, Utah, and Wyoming each de
clares in its constitution that the amount shall not be restricted; but, 
except in Oklahoma, amendments permit the operation of workmen’s 
compensation acts with fixed awards. Expressions frequently used 
are “ such damages as may be fair and just,” or “ such damages as the 
jury may assess.”  Porto Rico has a limit of $3,000 in cases involving 
employer and employee. The largest amount is $10,000, named in 
the laws o f Connecticut, Illinois, Indiana, Kansas, Massachusetts, 
Missouri, Ohio, Virginia, West Virginia, Wisconsin, and the District 
o f Columbia. In  Minnesota and Oregon the maximum is $7,500 and 
in New Hampshire $7,000; while in Colorado and Maine it is $5,000. 
In  other States no sum is named.

The time within which the action must be brought is generally lim
ited, ranging from 6 months in Porto Rico to 6 years in South 
Carolina. Four States have a limitation o f three years, 25 of two 
years, and 16 of one year.

Persons properly classified as beneficiaries must be found to bring 
the action, the persons so named by the English act being the wife, 
husband, parent, or child of the deceased person. In  most States, 
however, the use o f the words u personal representatives” implies 
a less restricted class of beneficiaries, though the action is for the 
benefit o f the heirs, and the amount recovered is in most instances 
not liable for the debts of the decedent.

The law o f the District of Columbia on this subject is presented 
in full as a type o f this class o f laws:

DISTR ICT  OF COLUM BIA— CODE  

Injuries causing death
S e c t i o n  1301. Right of action.— Whenever by any injury done or happen

ing within the limits of the District of Columbia the death of a person shaU 
be caused by the wrongful act, neglect, or default of any person or corporation, 
and the act, neglect, or default is such as would, if death had not ensued, 
have entitled the party injured, or if the person injured be a married woman, 
have entitled her husband, either separately or by joining with the wife, to 
maintain an action and recover damages, the person who or corporation which 
would have been liable if death had not ensued shall be liable to an action for 
damages for such death, notwithstanding the death of the person injured, even 
though the death shall have been caused under circumstances which constitute 
a felony; and such damages shall be assessed with reference to the injury re
sulting from such act, neglect, or default causing such death, to the widow and 
next of kin of such deceased person: Provided, That in no case shall the re
covery under this act exceed the sum of ten thousand dollars: And provided 
further, That no action shall be maintained under this chapter in any case 
when the party injured by such wrongful act, neglect, or default has recovered 
damages therefor during the life of such party.

S e c . 1802. Limitation.— Every such action shall be brought by and in the 
name of the personal representative of such deceased person, and within one 
year after the death of the party injured.

S e c . 1303. Distribution.— The damages recovered in such action shall not 
be appropriated to the payment of the debts or liabilities of such deceased 
person, but shall inure to the benefit of his or her family and be distributed ac
cording to the provisions of the statute of distribution in force in the said 
District of Columbia.
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Following is a list o f the various States, etc., having laws on this 
subject:

Alabama.— Code, sees. 5695, 5696, 8948.
Arizona.— R. S., secs. 3372-3376.
Arkansas.— Digest, sees. 1074, 1075.
California.— C. Civ. Pro., secs. 340, 377.
Colorado.— R. S., secs. 6302-6306.
Connecticut.— G. S., sec. 6137.
Delaware.— R. C., sec. 4155.
District of Columbia.— Code, secs. 1301-1303.
Florida.— R. G. S., secs. 4960-4963.
Georgia.— Code, secs. 4422-4426.
Hawaii.— Acts of 1923, No. 245.
Idaho.— C. S., secs. 6012, 6644.
Illinois.— R. S., ch. 70, secs. 1, 2.
Indiana.— A. S., sec. 285.
Iowa.— Code, secs. 3313, 3443, 3447.
Kansas.— G. S., secs. 7323, 7324.
Kentucky.— Const., secs. 84, 241; Statutes, secs. 6, 2513,
Louisiana.— Civ. Code, art. 2315.
Maine.— R. S., ch. 92, secs. 9, 10.
Maryland.— A. C., art. 67, secs. 1-4.
Massachusetts.— G. L., ch. 229, secs. 1—11.
Michigan.— C. L., secs. 12323, 14577, 14578.
Minnesota.— G. S., sec. 8175.
Mississippi.—Code, secs. 721 (am. 1922, ch. 229).
Missouri— R. S., secs. 4217-4219, 7514.
Montana.— R. C., secs. 9031, 9076.
Nebraska.— C. S., secs. 1382, 1383.
Nevada.— R. L., secs. 4967, 4997.
New Hampshire.— P. S., ch. 191, secs. 8-12 (am. 1913, ch. 201).
New Jersey— C. S., pp. 1907-1911 (am. 1913, ch. 287; 1917, ch. 180).
New Mexico.— A. S., secs. 1821-1823.
New York.— Const., art. 1, sec. 18; C. Civ. Pro., secs. 841a, 1902-1905 (am. 

1909, ch. 221; 1913, chs. 228, 756).
North Carolina.— Con. S., secs. 160, 161.
North Dakota.— R. C., secs. 6785, 6789, 7686-7688 (am. 1917, ch. 106), 7689- 

7691.
Ohio.— G. C., secs. 10770-10773 (am. 1910, pp. 198, 199; 1913, pp. 116, 117). 
Oklahoma.— R. L., secs. 5281, 5282.
Oregon.— Laws, sec. 380.
Pennsylvania.— Const., art. I l l ,  sec. 21; Statutes, secs. 15977-15979.
Porto Rico.— R. S., secs. 5044, 5045.
Rhode Island.— G. L., ch. 233, secs. 14, 15.
South Carolina.— Civ. C., secs. 3955-3958, 3963.
South Dakota.— R. C., secs. 2929-2932.
Tennessee.— Code, secs. 4025-4029, 4469.
Texas.— R. Civ. S., arts. 1838, 1895, 4694-4704 (am. 1921, ch. 109), 5687. 
Utah.— Const., art. 16, sec. 5 (am. 1920) ; C. L., secs. 6469, 6504, 6505. 
Vermont— G. L., secs. 3314, 3315.
Virginia.— Code, secs. 5786-5790.
Washington.— C. and S., secs. 170, 183 (am. 1917, ch. 123), 194.
West Virginia.— Code, ch. 103, secs. 5, 6.
Wisconsin.— Stats., secs. 4224, 4255, 4256.
Wyoming.— C. S., secs. 5281, 5282.

VOCATIONAL REHABILITATION—STATE AND FEDERAL COOPERA
TION

*

T h e more humane and responsible attitude toward injured workers 
embodied in the workmen’s compensation laws, and the successful 
rehabilitation activities in connection with the wounded soldiers are 
doubtless jointly responsible for the recent rapid extension of the 
idea of retraining injured industrial workers for a resumption of

VOCATIONAL R E H A B IL IT A TIO N  9 1
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.self-supporting and self-respecting employment. The Federal 
statute o f June 2, 1920 (41 Stat. 735, C. S. secs. 89321/£-89321/4k), 
appears in its proper sequence in the texts o f laws printed in Part
I I .  The provision for State cooperation on the basis of at least 
equal contributions to expenses has been accepted by most States of 
the Union. The legislation by the States is quite uniform, and that 
o f Arizona may be accepted as representative. I t  is as follows:

ARIZO NA— ACTS OF 1921

C h a p t e r  78.— Vocational rehabilitation—State and Federal cooperation

S e c t io n  1. Act accepted.— The State of Arizona does hereby, through its 
legislative authority, accept the provisions and benefits of the act of Congress, 
entitled “An act to provide for the promotion of vocational rehabilitation of 
persons disabled in industry or otherwise and their return to civil employ
ment,” approved June 2, 1920, and will observe and comply with all require
ments of such act.

S e c . 2. Custody of funds.— The State treasurer is hereby designated and 
appointed custodian of all moneys received by the State from appropriations 
made by the Congress of the United States for the vocational rehabilitation of 
persons disabled in industry or otherwise, and is authorized to receive and 
provide for the proper custody of the same and make disbursements there
from upon the order of the State board herein designated. ,

S e c . 3. Board.—}The board heretofore designated as the State board of voca
tional education to cooperate with the Federal Board for Vocational Educa
tion in the administration of the provisions of the vocational education act, 
approved February 23, 1917, is hereby designated as the State board for the 
purpose of cooperating with the said Federal board in carrying out the provi
sions and purposes of said Federal act providing for the vocational rehabilita
tion of persons disabled in industry or otherwise and is empowered and di
rected to cooperate with the said Federal board in the administration of said 
act of Congress; to prescribe and provide such courses of vocational training 
as may be necessary for the vocational rehabilitation of persons disabled in 
industry or otherwise and provide for the supervision of such training; to 
appoint such assistants as may be necessary to administer this act and said 
act of Congress in this State; to fix the compensation of such assistants and 
to direct the disbursement and administer the use of all funds provided by 
the Federal Government and this State for the vocational rehabilitation of 
such persons.

S e c . 4 . Gifts, etc.— The State board designated to cooperate as aforesaid in 
the administration of the Federal act, is hereby authorized and empowered 
to receive such gifts and donations, either from public or private sources, as 
may be offered unconditionally or under such conditions related to the voca
tional rehabilitation of persons disabled in industry or otherwise as in the 
judgment of the State board are proper and consistent with the provisions 
of this act. A ll the moneys received as gifts or donations shall be deposited 
in the State treasury and shall constitute a permanent fund to be called the 
special fund for the vocational rehabilitation of disabled persons, to be used 
by the said board to defray the expenses of vocational rehabilitation in special 
cases, including the payment of necessary expenses of persons undergoing 
training. A  full report of all gifts and donations offered and accepted, to
gether with the names of the donors and the respective amounts contributed 
by each, and all disbursements therefrom shall be submitted annually to the 
governor of the State by the State board.

S e c . 5. Appropriation.— There shall be appropriated a sum of money avail
able for each fiscal year not less than the maximum sum which may be allotted 
to the State for the purposes set forth in said Federal act, and there is hereby 
appropriated for such purposes out of any moneys in the treasury not other
wise appropriated for the fiscal year ending June 30, 1921, the sum of $5,000.

A  few States accepted the act prior to its enactment, anticipating 
the action of Congress in this respect. But few legislatures were in 
session in the year 1920, subsequent to the date of the action by Con-
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gress, but in 1921 there was a very general acceptance, other States 
coming in in succeeding years. No action has been taken in 17 juris
dictions, while Tennessee by an act o f 1923 (ch. 74) withdrew its 
acceptance o f 1921, and is now one of the noncooperative States. 
Following is a list o f the States, showing the year of enactment and 
the number of the chapter or act by which cooperation is provided:
Alabama.— Acts of 1920, No. 86. 
Arizona.— Acts of 1921, ch. 78. 
Arkansas.— Acts of 1923, No. 70. 
California.— Acts of 1921, ch. 758. 
Georgia.— Acts of 1920, p. 279.
Idaho.— Acts of 1921, ch. 44.
Illinois.— Acts of 1921, p. 11.
Indiana.— Acts of 1921, ch. 204.
Iowa.— Acts of 1921, ch. 14.
Kentucky.— Acts of 1922, ch. 66. 
Louisiana.— Acts of 1922, No. 125. 
Maine.— Acts of 1921, ch. 97. 
Massachusetts.— Acts of 1921, ch. 462. 
Michigan.— Acts of 1921, No. 211. 
Minnesota.— Acts of 1919, ch. 365. 
Mississippi.— Acts of 1924, ch. 283. 
Missouri.— Acts of 1921, p. 690. 
Montana.— R. C., secs. 3044-3051. 
Nebraska.— Acts of 1921, ch. 68.

Nevada.— Acts of 1921, ch. 200.
New Jersey.— Acts of 1920, ch. 359. 
New Mexico.— Acts of 1921, ch. 162. 
New York.— Acts of 1920, ch. 760. 
North Carolina.— Acts of 1921, ch. 172. 
North Dakota.— Acts of 1921, ch. 115. 
Ohio.— Acts of 1921, p. 310.
Oregon.— Acts of 1923, ch. 137. 
Pennsylvania.— Acts of 1921, No. 4. 
Rhode Island.— G. L., ch. 79, sec. 6. 
South Dakota.— Acts of i921, ch. 215. 
Utah.— Acts of 1921, ch. 97.
Virginia.— Acts of 1922, ch. 516.
West Virginia.— Acts of 1921, ch. 19. 
Wisconsin.— Statutes, sec. 41.215. 
Wyoming— Acts of 1921, ch. 109. .
United States.— Acts of 1920, 41 Stat., 

735.

Besides accepting the cooperative system, the following States 
have statutes providing for independent action:

California.— Acts of 1919, ch. 183.
Illinois.— Acts of 1919, p. 534.
Michigan.— Acts of 1921, No. 211.
Minnesota.— Acts of 1919, ch. 365.
New Jersey.— Acts of 1919, eh. 74.
New York.— Acts of 1920, ch. 760.
Oregon.— Laws, secs. 6655-6659.
Pennsylvania.— Statutes, secs. 13671-13678.
Rhode Island.— G. L., ch. 79, secs. 1-5.
Virginia.— Acts of 1920, ch. 392.
Wisconsin.— Statutes, sec. 41.215.
Wyoming.— Acts of 1921, ch. 110 (am. 1923, ch. 24).
Specific provision for rehabilitation is also made in the workmen’s 

compensation laws of California, Massachusetts, Minnesota, New 
York, North Dakota, Oregon, and Wisconsin.

OLD AGE PENSIONS

Statutes providing for pensions for aged persons are not strictly 
industrial laws, although they accomplish ends frequently sought by 
contributory schemes in which employers and employees cooperate 
in other countries. But little legislation on this subject has been 
enacted in the United States. I t  is thus far strictly noncontributory, 
or supported by taxation, as are those forms of relief that are pro
vided for poverty and sickness in various forms of poor relief.

An early statute in this field was one of Arizona, an initiated act 
of 1914, proposing to abolish almshouses, superseding them by 
monthly allowances to “  aged people and people incapable of earning 
a livelihood by reason of physical infirmities,” etc. The supreme
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court o f that State found the law lacking in “  a clear statement o f 
the means and method o f its enforcement;” technical defects also 
vitiated the act* so that its was declared void (State Board of Control 
v. Buckstegge (1916), 18 Ariz. 277, 158 Pae. 837).

Congress m 1906 (act of May 14, 24 Stat. 192) provided that all 
moneys received for liquor licenses and occupation, and trade licenses, 
outside of the incorporated towns, of Alaska be held as a separate 
fund to be known as the “ Alaska Fund.” An amendment of 1913 
devoted 10 per cent of such fund to the relief o f “  persons in Alaska 
who are indigent and incapacitated through nonage, oldage, sickness, 
or accident.”  The Alaska Legislature of the same year (1913, ch. 
80) provided for an “Alaska Pioneers’ Home” in which residents o f 
five years’ standing might be cared for i f  in need o f aid because of 
physical disability or otherwise. In 1915 pioneers at least 65 years o f 
age and 10 years in residence might be given an outdoor allowance 
not to exceed $12.50 per month in lieu of residence in the home. In 
1923 (ch. 46) men 65 years o f age and women 60 years of age, 15 con
secutive years in residence immediately prior to application, were 
given the benefits of this law, allowances being advanced to $25 per 
month for men and $45 per month for women., Any estate o f the 
beneficiary is subject to a preferred claim in behalf o f the fund if  
there is no widow or minor child under 18.

In  Montana (ch. 72, acts of 1923) the county old-age pension board 
or commission may receive applications from persons 70 years of age!, 
citizens of the United States and residents o f the State of Montana 
for at least 15 years. Disqualifications are the abandonment o f a 
wife by a husband without just cause, failure to render support to 
wife or children under 15 years of age within the 15 years preceding, 
or being a professional tramp or beggar within, the preceding year. 
Benefits may not exceed $25 per month.

A  Nevada law (ch. 70, acts of 1923) closely resembles the above 
except that the minimum age is 60 years, while the benefits, taken 
together with other resources, may not bring the income to above $1 
per day.

Pennsylvania is the final State to be noted, an act o f 1923 (No. 141) 
resembling in its main provisions the laws o f Montana and Nevada 
already noted.1 A  State commission and county boards cooperate; a 
minimum age of 70 years and minimum residence o f 15 years are 
required. Benefits and other resources may not exceed $1 per day, 
and possession o f property, alone or jointly with a spouse, exceeding 
$3,000 in value is a bar. Disqualifications are similar to those noted 
under the Montana law.

RETIREMENT OF PUBLIC EMPLOYEES

The laws under this head relate entirely to public employment, 
and therefore are not industrial in their main aspects. However, 
they indicate a steady i f  slow growth o f the idea o f retirement after 
long-continued service, though most o f the legislation recently has 
been amendatory. In  most cases contributions by employees are 
provided for.

1 This statute 1ms been declared unconstitutional by the State courts, as violating sec. 
18, Art. I l l  of the State constitution, which forbids appropriations for charitable or 
benevolent purposes except pensions or gratuities for military service. Busser v .  Snyder,
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Teachers’ and policemen’s funds are not noted here. As the laws 
are not industrial, only illustrative summaries are given.

In  California a contributory system may be adopted for county 
employees by a four-fifths vote of the county supervisors. Em
ployees may be retired after 35 years o f service regardless of age, 
i f  for the good of the service, or at 60 years of age after 10 years 
o f service, or for permanent disability. Separation from the service 
is automatic at the age o f 70 years unless an extension is secured. 
Contributions are $4 monthly from employees for not more than 
25 years, the county contributing an equal amount. The annuity is 
determined by the amount o f these contributions, plus interest, ac
cording to tables adopted by the board of retirement.

A  rather elaborate system is provided for Minnesota, applicable 
to cities of 50,000 population or above not under a home-rule charter. 
The system is contributory, and the age of retirement is from 60 to 
65 years for men and 58 to 63 years for women. The maximum 
allowance is paid after 30 years of service, and 20 years service is 
necessary to secure retirement. Amounts range from 40 to 60 per 
cent of the average salary for the 10 years preceding, not over 
$600 in any case, or $500 in the labor class. Provision is made for 
disability retirement and individual accounts are kept. Deductions 
range from 3 to 8 per cent of the salary according to the age at 
entrance upon the service.

The United States retirement system applies to Federal employees 
in the classified civil service.

The system is contributory, the employees giving 2y2 per cent of 
their salary. Age of retirement is 70 years after not less than 15 
years of service, though mechanics, city and rural letter carriers, 
and post-office clerks are eligible at 65 years, and railway postal 
clerks at 62 years, all after 15 years’ service. The maximum annuity 
is $720, payable after 30 years of service, and varying with the 
salary received.

Following is a list of the laws, their scope, and whether contribu
tory or noncontributory:

California.— Acts of 1919, eh. 373 (am. 1921, ch. 819). County employees; 
contributory.

Connecticut.— Acts of 1923, eh. 119 (am. 1923, ch. 217). State employees; 
noncontributory.

Illinois.— R. S., ch. 24, secs. 741-750; ch. 34, secs. 157-167 (am. 1921, p. 388); 
Acts of 1921, p. 203 (am. 1923, p. 204). Employees of municipalities of over
100.000 population; of counties of over 150,000 population; of cities of over
200.000 population; all contributory.

Indiana.— Acts of 1923, ch. 10. Employees of public utilities in cities of 
second class of over 50,000 inhabitants; contributory.

Maine.— Acts of 1919, ch. 38 (am. 1923, ch. 199). State employees; noncon- 
tributory.

Massachusetts.— G. L., ch. 32 (am. 1921, chs. 439, 487; 1923, chs. 190, 205, 
426, 458; 1924, ch. 264). Employees of State, of counties, and of cities and 
towns; contributory.

Minnesota.— Acts of 1919, ch. 522. Employees of cities of 50,000 or over; 
contributory.

New Jersey.— Acts of 1915, ch. 234 (am. 1917, ch. 91). Acts of 1921, ch. 
109 (am. 1923, chs. 103, 139; 1924, chs. 170, 261). Employees of counties, 
cities, towns, boroughs, villages, and of the State; contributory.

New York.— Acts of 1920, ch. 427; ch. 741 (am. 1921, chs. 207, 365; 1924, chs. 
618, 619, 620). Employees of the city of Greater New York; civil service em
ployees of the State; contributory. Acts of 1922, ch. 591 (am. 1923, ch. 708; 
1924, ch. 48). Employees of counties, cities, towns, and villages; contributory.
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Pennsylvania.— Statutes, secs. 3142-3153; 3920-3931; Acts of 1923, No. 331. 
Employees of cities of the first class; of cities of the second class; and of 
the State; contributory.

Philippine Islands.— Acts of 1916, No. 2589. Civil service employees; non
contributory.

Porto Rico.— Acts of Spec. Sess, 1923, No. 22. Civil service employees; con
tributory.

Rhode Island.— Acts of 1923, ch. 2374. Employees of the City of Providence; 
contributory.

United States.— C. S., 1916, 1923 Supp., secs. 3287%-3287%vv. Employees 
in the classified civil service; contributory.

COOPERATIVE ASSOCIATIONS

Many States have special laws providing for the formation of co
operative associations for profit. So far as productive associations 
are concerned, the intention of these laws is to provide for the for
mation of industrial undertakings by groups of persons associated 
to manage a business in corporate form, the labor o f which shall be 
furnished largely or exclusively by the members themselves. The 
laws of the various States vary considerably in detail, but the essen
tial features are so similar that no summary or digest is necessary.

There has been a great increase in later years in the number o f 
cooperative associations created for the purpose o f marketing and 
distributing farm produce and general merchandise. However, as 
these associations, though formed for profit, do not bring up the 
relation of employer and employee in such a sense as do the indus
trial cooperative associations, they have been omitted from this 
compilation.

As fairly representative of the industrial class of laws, the char
acteristic provisions of the law of Illinois are reproduced below:

ILL IN O IS— R EVISED  STATUTES  

C h a p t e r  32.— Cooperative associations
S e c t io n  103. Mode of incorporation.— Whenever any number of persons not 

less than three nor more than seven, may desire to become incorporated as 
a cooperative association for the purpose Qf prosecuting any branch of industry, 
they shall make a statement to that effect under their hands and seals, duly 
acknowledged before some officer in the manner provided for the acknowledg
ment of deeds, setting forth the name of the proposed corporation, its capital 
stock, its location, and duration of the association, and the particular branch 
of industry which they intend to prosecute, which statement shall be filed in 
the office of the secretary of State. The secretary of state shall thereupon 
issue to such persons a license as commissioners to open books for subscription 
to the capital stock of such association, at such time and place as they may 
determine. No license shall be issued to two associations of the same name. 
The name of the city, village or town in which the association may be located 
shall form no part of the name.

S e c . 104. But one share of stock to he held.— No person shall be permitted to 
subscribe more nor less than one share to the capital stock of such associa
tion, nor shall any person be permitted in any manner to own or control more 
or less than one share in such association.

S e c . 105. Organization.— As soon as ten shares or more of the capital stock 
shall be subscribed, the commissioners shall convene a meeting of the sub
scribers for the purpose of electing directors, adopting by-laws and transacting 
such other business as shall properly come before them. * * *

S e c . 107. Powers.— Associations formed under this act shall be bodies cor
porate and politic for the period for which they are organized, may sue and 
be sued, may have a common seal, which they may alter or renew at pleasure; 
may own, possess and enjoy so much real and personal estate as shall be neces-
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sary for the transaction of their business, and may sell and dispose of the same 
when, in the opinion of the shareholders, it is not required for the uses of the 
association. They may borrow money at legal rates of interest, and pledge 
their property, both real and personal, to secure payment thereof, and may 
have and exercise all powers necessary and requisite to carry into effect the 
objects for which they may be formed.

S e c . 108. Board of directors.— The corporate powers shall be exercised by a 
board of directors, the number of which shall be fixed by the by-laws of the 
association, but the number may be increased or diminished by a majority of 
the shareholders at any properly called meeting. The officers of the associa
tion shall consist of a president, vice-president, secretary and treasurer, to be 
elected by the shareholders at their annual meeting as may be provided for in 
the by-laws of the association; who shall be elected at some regular meeting 
of the shareholders as may be by by-laws provided. All by-laws of the associa
tion shall be adopted by the shareholders of the association.

S e c . 110. Value of shares.— The shares of stock shall not be less than $50 nor 
more than $2,000 per share, and subscriptions therefor shall be made payable 
to the association, and in installments, and at such time or times as shall be 
determined by the shareholders, and an action may be maintained in the name 
of the association to recover any installment which shall remain due and un
paid for the period of thirty days after personal demand therefor; * * * 
Whenever a share of stock shall be forfeited, such share shall then become 
the property of the association and may be reissued to any person not already 
holding a share. But any proceeds received from such reissue over and above 
the amount due on said share by the association shall be paid to the delin
quent shareholder.

S e c . 111. Assignments, liability, etc.— Every assignment or transfer of stock 
on which there remains any portion unpaid shall be recorded in the books of 
the association, and each shareholder shall be liable jointly with the associa
tion as well as severally for the debts of the association to the extent of the 
amount that may be unpaid upon the share held by him. No assignor of a 
share shall be released from any such indebtedness by reason of any assign
ment of his share, but shall remain liable therefor jointly with the assignee 
and the association, or severally, until the stock is fully paid up. Every as
signee of a share shall be liable for the amount unpaid thereon, the same as if 
he had been an original shareholder. No assignment shall be made to any per
son who already holds a share. No assignee or transferee of stock shall have 
any equitable or legal title in the same, or have the right to vote at any share
holders' meeting until such assignment or transfer shall be recorded as above 
provided for. On no question shall any shareholder have more than one vote.

S e c . 112. Division of profits.— All dividends of profits made by any associa
tion incorporated under this act shall be made in proportion to the amount of 
work performed, or product produced by each shareholder, and the associa
tion shall decide by by-law whether each shareholder's work or product shall be 
measured by the piece, or by the day or hour, or may classify the work, and 
measure some by the piece, some by the day, and some by the hour, as the exi
gencies of the case may demand. The association shall also provide by by-law 
how different kinds of piecework shall be rated, and how piecework shall be 
rated with day or hour work; shall provide how and by whom all kinds of 
work shall be received as properly executed from the shareholders for the 
association; shall provide the manner of giving out material to the different 
shareholders with which to work, and as to what position or location shall be 
assigned to each shareholder and by whom. Should any shareholder be dis
satisfied with the decision upon his work, or with the material given him, or 
the position or location assigned him, he may appeal to the association at some 
regular meeting of the shareholders, whose decision shall be final. The asso
ciation may provide by by-law how such appeal may be conducted. I f  in any 
kind of industry it should be impossible to assign all shareholders to equally 
advantageous positions or locations in work, the association may provide that 
shareholders shall periodically change places, or provide any other method of 
equalizing such matters in accordance with justice and equity.

S ec . 113. Employment of labor.— It shall be unlawful for the association to 
hire any person to engage in the principal business for which the association 
was organized to prosecute, it being the intent of this act that such labor shall 
be performed by the shareholders of the association to preserve the cooperative 
feature. It shall be lawful for any shareholder, in case he shall be detained 
from work by sickness of self or family, or very urgent business, to employ
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and furnish a competent substitute to perform such labor as would be assigned 
to the absent shareholder; and in such case the dividends shall be made to such 
shareholder the same as if  he was present performing his labor himself. The 
association shall not be liable in any manner for the pay of such substitute.

S e c . 114. Death of shareholder.— Whenever any shareholder may die, his 
share shall become a personal asset of his estate, and may be sold by his legal 
representative to any person, or may be awarded as a dividend of the estate 
to any person competent to work the share, or to any devisee or legatee com
petent to work the share, not already a shareholder, and the same may be as
signed or transferred in the same manner, and subject to the same regulations 
prescribed in section 9 [111] of this act. * * *

S ec. 123. Meeting of directors.— The board of directors shall hold stated 
meetings not less frequent than once each month, as may be provided by the 
by-laws, and when such officers shall be present at any meeting, however 
called or notified, or shall sign a written consent on the record of such meet
ing, the acts of such meeting shall be as valid as if legally called and notified. 
All directors’ meetings must be held within the limits of this State.

S ec. 124. Meetings of shareholders.— The shareholders of every association 
shall hold regular meetings not less frequently than once each month as may 
be provided by the by-laws, * * *.

Se c . 125. By-laws, voting, etc.— No by-law shall be adopted, amended, or 
repealed, except by an affirmative vote of a majority of all the shareholders 
entitled to vote. * * *.

The following States have laws o f this class:
Alabama.— Code, secs. 7046-7061.
Alaska.— Acts of 1917, ch. 26.
Arkansas.— Acts of 1921, ch. 632.
California.— Civ. ©., secs. 653a-6531 (am. 1921, ch. 170).
Colorado.— C. L., secs. 2413-2417.
Connecticut.-^—G. S., secs. 3600-3607 (am. 1921, ch. 115; 1923, ch. 110).
Florida.— R. G. S., secs. 4421-4426.
Illinois.— R. S., ch. 32, secs. 103-127.
Indiana.— A. S., secs. 4359a-4359e.
Iowa.— Supp. 1915, secs. 1641-rl-1641-r20 (am. 1921, ch. 251).
Kansas.— G. S., secs. 2299-2302 (am. 1917, ch. 126).
Kentucky.— Acts of 1918, ch. 159.
Massachusetts.— R. L., ch. 157, secs. 1, 2.
Michigan.— Acts of 1917, No. 239.
Minnesota.— Acts of 1919, ch. 382 (am. 1923, ch. 326).
Montana.— R. C., secs. 6375-6396.
Nebraska.— C. S., secs. 642-670.
Nevada.— R. L., secs. 1249-1260.
New Jersey.— O. S., pp. 1580-1584.
New York.— Acts of 1913, ch. 454 (am. 1920, ch. 591; 1921, ch. 359).
North Dakota.— Acts of 1917, ch. 97 (am. 1921, ch. 43).
Oklahoma.— Acts of 1919, ch. 147 (am. 1923, ch. 167).
Oregon.— Laws, secs. 6954-6981 (am. 1923, ch. 25).
Pennsylvania.— Statutes, secs. 5520-5542.
Porto Rico.— Acts of 1920, No. 3.
South Carolina.— Acts of 1915, ch. 152.
South Dakota.— R. C., secs. 8837-8853 (am. 1919, ch. 140; 1921, ch. 153; 

1923, chs. 126, 127, 131).
Vermont.— G. L., sec. 4897.
Virginia.— Code, sec. 3855 (am. 1920, ch. 382).
Washington.— Acts of 1913, ch. 19.
Wisconsin.— Statutes, secs. 185.01-185.23.
Wyoming.— Const., art. 10, sec. 10; acts of 1915, ch. 145.

CREDIT UNIONS

Voluntary associations exist in considerable numbers providing for 
a loan fund for the benefit o f members, the fund being maintained 
by their own contributions. The law o f New Jersey (ch. 48, acts o f 
1924) provides for the incorporation and regulation o f such unions*
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the membership to be “  composed exclusively of employees having a 
common employer and whose place of employment is located within 
a county of this State.” However, the law can not be classed as a 
labor law, as it contemplates no interchange of responsibility or 
interest between the employer and the employees entering into the 
organization. Supervision is in the hands of the commissioner of 
banking and insurance of the State, the organization being a finan
cial corporation of restricted membership and prescribed capacities.

A  Mississippi statute on the same subject approximates the idea 
as to membership by prescribing that such organizations shall be 
formed 46 only within groups which have a common bond of occupa
tion, association, or residence within a well defined neighborhood, 
small community, or rural district.” (Ch. 177, acts of 1924.) A  
like law of Louisiana contains a similar limitation. (No. 40, acts 
of 1924.) The laws of the other States lack even so much o f a 
labor aspect.

STATE CONDUCT OF BUSINESS

Laws authorizing the States to engage in lines of business ordi
narily left to private enterprise are not labor laws in the sense o f 
affecting the relation or status of employers and employees; how
ever, they have a direct industrial aspect and the few existing laws 
in this field are therefore noted.

No decision as to their constitutionality is at hand, and it is not 
at all certain that decisions as to the authority of the municipalities 
to engage in business are in point, as such political subdivisions lack 
the sovereign power that inheres in the States. However, it may 
be noted that ordinances looking toward the maintenance of a muni
cipal ice plant in Kansas City, Mo., which would also sell to private 
consumers; o f the city of Way cross, Ga., authorizing the city to engage 
in the plumbing business and furnish supplies for the operation of 
a municipal waterworks system; of a city in Yirgina proposing to 
operate a stone quarry in connection with the construction and main
tenance of its streets; and of cities in Massachusetts and Michigan 
looking toward the establishment of municipal fuel plants, have all 
been declared unconstitutional, the ground being that municipal 
corporations may not engage in private business or use public money 
in business ventures in fields o f customarily private undertakings. 
In the Missouri case it was said that even though the city charter 
might have permitted the action, both the common law and the con
stitution o f the State forbade the levying and collection o f taxes by 
a city for any private purpose or business. (State v. Orear, 277 
Mo. 303, 210 S. W . 392; Keen v. Mayor of Way cross, 101 Ga. 588, 
29 S. E. 42; Bradford v. Clark, 113 Ya. 199, 73 S. E. 571; In  re 
Municipal Fuel Plants, 182 Mass. 605, 66 N. E. 25; Baker v. Grand 
Eapids, 142 Mich. 687, 106 N. W . 208.)

On the other hand the Supreme Court of Maine upheld a law au
thorizing the operation of fuel yards by cities and towns (Laughlin 
v. City of Portland, 111 Me. 486, 90 Atl. 318); while the Supreme 
Court of Georgia upheld the establishment o f an ice factory to be 
operated in connection with a going municipal lighting plant 
(Holton v. City of Camilla, 134 Ga. 560, 68 S. E. 472).
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The State laws on the subject are:
Arizona.— Initiated act of 1914, p. 19, appendix to session laws of 1915.
Kansas.— Acts of extra session 1920, ch. 29 (sec. 20).
North Dakota.— Acts of 1919, ch. 151; extra session, 1919, ch. 43.
South Dakota.— Constitution, art. 13, secs. 9-16; art. 29, sec. 1.

The Arizona statute is general, authorizing the State board o f 
control to use the general fund o f the State whenever in its judgment 
it shall be for the best interest o f the State to establish and operate 
any manufacturing establishment or institution to manufacture and 
market any natural product existing in or upon the public lands of 
the State; to operate water plants, gas plants, printing plants, etc., 
all work thereon and on other State constructions to be done without 
the letting of contracts, but by the State, “  by days’ pay.”

The Kansas laws is a single provision of the Industrial Court Act, 
undertaking to authorize the industrial court to take over and operate 
the industries, employments, public utilities, and common carriers to 
which the act applies in case o f the suspension, limitation, or ces
sation of such operation i f  it shall appear to the court that the 
public welfare and public peace or public health are endangered by 
such suspension, etc.

In  North Dakota an industrial commission is created with author
ity to manage, operate, control, and govern all utilities, industries, 
enterprises, and business projects o f the State except those carried 
on in penal, charitable, and educational institutions. An appropria
tion is made 'available for the commission to use according to its 
judgment. An act of the special session of 1919 authorized the gov
ernor to operate coal mines and public utilities where the cessation 
o f such operation on account of strikes or lockouts threatened to en
danger the life  and property o f the people o f the State.

In  South Dakota the authorization is entirely in the constitution, 
amendments thereto having been proposed by the special session of 
1918, and subsequently adopted by the people o f the State. The 
legislature, by a two-thirds vote, may authorize the construction and 
maintenance of good roads and the supply o f coal; the manufacture, 
distribution, and gale of cement and cement products, together with 
the operation of such means o f transportation, etc., as are necessary 
to enable the business to be carried on; the manufacture, distribu
tion, and sale o f electric current for heating, lighting, and power pur
poses; or engaging in any work of public improvement; also the 
legislature may appropriate money for the construction and operation 
of elevators and warehouses, and may construct and operate flour 
mills and packing houses within the State i f  in its judgment the 
public necessities may so require.

PREFERENCE FOR LOCAL LABOR AND DOMESTIC MATERIALS ON
PUBLIC WORKS

Expressive o f a purpose to benefit local labor and industries are 
the laws o f several States declaring a preference for the employment 
o f citizens and the purchase o f domestic products in the prosecution 
o f public works or procuring public supplies. Such laws may even 
prohibit the employment o f aliens (in some States specifically o f 
Chinese), a provision which would be invalid i f  applied to private 
employments (Truax v . Raich (1915), 239 U. S. 33, 36 Sup. Ct. 7 );
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and it has even been so held when public employment was under con
sideration, on the ground that the statute denied the equal protection 
o f the laws guaranteed by the fourteenth amendment to all persons 
within the jurisdiction of the United States regardless of nationality 
(E x parte Case (1911), 20 Idaho 128, 116 Pac. 1087); but on the 
ground that the States are units o f which those not citizens are not 
members, and that they may dictate the terms on which they will 
expend their own money, it is authoritatively held that laws contain
ing such restrictions are valid as regards contracts for public works 
(Heim v. McCall (1915), 239 U. S. 175, 36 Sup. Ct. 78). In  ex
pending public funds, the legislature may have contemplated the 
employment o f local labor as tending to prevent pauperism within 
the State, and was within its powers in so providing (People v. 
Crane (1915), 214 N. Y. 154, 108 N. E. 427; Aff. 239 U. S. 195, 36 
Sup. Ct.85).

Laws of this class exist in the following jurisdictions:

Materials
Florida.— Acts 1923, ch. 9146.
Minnesota.— Acts of 1915, ch. 211.
Missouri.— R. S. 10390.
Oregon.— Laws, secs. 2992-2994.
Porto Rico.— Acts of 1915, No. 13.
Washington.— Acts 1911, Senate J. R. No. 10.
United States.— O. S. secs. 6859, 6876, 6879.

Labor

Arizona.— Const., Art. X V III» sec. 10; R. S., sec. 3105; acts of 1919, ch. 
174, sec. 46.

California.— Const, art. 19, sec. 3; Pol. Code, secs. 3235, 3247 (added 1897, 
ch. 149) : acts of 1915, ch. 417 (am. 1921, ch. 366).

Florida.— Acts of 1923, ch. 9146.
Hawaii.— R. L., secs. 157 (am. 1923, No. 19), 160.
Idaho.— Const., art. 13, sec. 5; C. S., sec. 2323.
Louisiana.— Acts of 1899, No. 6; acts of 1908, No. 271.
Maine.— R. S., ch. 49, sec. 36.
Massachusetts.— G. L., ch. 149, sec, 26, 179a (added 1922, ch. 517). 
Nevada.— R. L. 1919, r. 2965.
New Hampshire.— Acts 1915, ch. 45.
New Jersey.— O. S., p. 3023, sec. 15.
New York.— Acts of 1921, ch. 50, sec. 222.
Oregon.— Laws, secs. 2995-3000.
Pennsylvania.— Statutes, sec. 18268.
Utah.— C. L., sec. 4865.
Washington.— Acts of 1919, ch. 111.
Wyoming.— Const., Art. X IX , secs. 1, 2.
United States.— C. S., secs. 6859, 6876, 6879.

The prohibition against the employment of aliens, or at least 
those who have not declared their intentions of citizenship, is ab
solute in Arizona, California (emergencies due to fire, flood, or other 
calamity due to natural causes excepted), Idaho, New Jersey, and 
Wyoming.

PUBLIC PRINTING TO BE DONE WITHIN THE STATE

Like the above, the provision found in the laws of a number of 
States requiring public printing to be done within the State is 
doubtless intended in part to favor local industry. The practice is
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much wider than the statutory requirement. In  some States a pro
viso is added allowing bids from outside the State to be secured 
where the difference in cost would seem to warrant, or where there 
appears to be a combination in the State to maintain prices and 
prevent free competition. The Mississippi statute was held consti
tutional by the supreme court of that State. (Dixon-Paul Printing 
Co. v. Board (1918), 77 So. 908). • • -

The following States have laws directing printing to be done 
within the State:

Arkansas.— Digest, sec. 9207.
Florida.— R. G. S., sec. 1304.
Idaho.— C. S., secs. 2335-2337.
Illinois.— R. S., ch. 127, sec. 16.
Kentucky.— Statutes, sec. 3954.
Minnesota.— G. S., sec. 4936.
Mississippi.— Code, sec. 3739 (am. 1916, ch. 135.)
Missouri.— R. S., sec. 9700.
"New Hampshire.— Acts, 1901, ch. 84 (am. 1913, ch. 132).
New Jersey.— C. S., 4205, sec. 3.
North Dakota.— R. C., sec. 2282 (am. 1907, ch. 185).
Ohio.— G. C., sec. 763 (am. 1911, p. 448).
Tennessee.— Code, sec. 39a.
Texas.— R. S., art. 6340.

O f these States, the following make provision for bids from out
side the State when one or both the conditions named above exist:

Arkansas, Idaho, New Hampshire, North Dakota (allows a d if
ference o f 15 per cent), and Tennessee.

The following States, etc., have provided for public printing 
offices:

California.— Pol. C., secs. 526-540.
Iowa.— Code, sec. 117; Supp., secs. 118-144d.
Kansas.— Const., art. 15, sec. 256; G. S., secs. 10792-10820.
Nevada.— R. L., secs. 4305-4340.
Oregon.— Const., Art. X II, sec. 1; Laws, secs. 2780-2795.
Philippine Islands.— Acts of Phil. Com., No. 296.
Porto Rico.— Pol. C., sec. 2718.

RATES OF WAGES OF EMPLOYEES ON PUBLIC WORKS

Laws designating the rates of wages to be paid employees on 
public works are significant as an attempt on the part o f the State to 
regulate employment conditions. Such laws may either name a 
fixed sum or direct that not less than current rates be paid. Some of 
these laws have been declared unconstitutional by the courts, either 
because of their infringing on the right to contract or because they 
were discriminatory in their nature.

In  a New York case (People ex. rel. Rodgers v. Coler (1901), 
166 N. Y . 1, 59 N. E . 716)} a contractor sued to compel payment on 
a contract for work done, m the performance of which he had paid 
less than the current wages. The act o f the legislature requiring that 
rates o f wages on public work be not less than the prevailing rates 
in similar employments in the locality in which the work was done 
was declared unconstitutional as invading the rights o f liberty and 
property, denying to the city and to contractors the right to agree 
with their employees as to the amount of compensation to be paid. 
The statute was also condemned as penalizing acts that are in them
selves innocent and harmless. Later (Ryan v. City o f New York
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(1904), 177 N. Y . 271, 69 N. E. 599), the attitude indicated above 
was modified to the extent of holding that the city was governed by 
this law in so far as it related to direct employment by the munic
ipalities, though it was void as to contractors,. who must simply 
effect specified results, and who are at liberty to make contracts 
freely with their workmen. The Supreme Court of Indiana in 1903 
took the view expressed in the Rodgers case above, holding that 
cities, etc., might also contract without interference by the statute 
(Street v. Varney Elec. Co., 60 Ind. 338, 66 N. E. 895).

The foregoing decisions are opposed to a decision of the Supreme 
Court of the United States (Atkin v. Kansas (1903), 191 U. S. 
207, 24 Sup. Ct. 124), to the effect that municipalities are but the 
agent of the State for the performance of certain duties best at
tended to locally, and that it rests with the State to make such con
ditions for contractors as it may choose, the contractor being free or 
not to accept such terms; but i f  he undertakes work for the State or 
a municipality, both he and the municipality must conform to the 
conditions laid down by the State. The people of the State of New 
York later adopted an amendment to the constitution conferring on 
the legislature power to act in the manner previously attempted, 
regulating the conditions o f employment, whether the work be done 
by the city directly or by a contractor. The legislature then passed 
another law which has since been declared constitutional. (People 
ex rel. Williams Eng. and Const. Co. v. Metz (1908), 193 N. Y . 148, 
85 N. E. 1070).

The doctrine of the Atkin Case was not found to apply in a case 
involving the constitutionality of an act of the Legislature of Ne
braska (ch. 17, acts o f 1909) which undertook to regulate the condi
tions o f employment on the public works o f cities of a designated 
class, naming $2 as. the rate of daily pay. This was given as one of 
the reasons for holding the act unconstitutional, since “ no fixed rate 
of wages should be provided by the legislature without reference to 
the going wages for that kind o f work at the time and place where 
it is to be performed” (W right v. Hoctor (1914), 95 Nebr. 342, 145 
N. W. 704). This was on the ground that the law favored one citizen 
at the expense of another, taking the property of the latter without 
due process of law. Another decision falling in this group is one of 
the Supreme Court of Pennsylvania declaring invalid a stipulation in 
a contract o f the city o f Reading fixing $1.50 as the minimum daily 
wage to be paid by contractors for public works (Frame v. Felix 
(1895), 167 Pa. 47, 31 Atl. 375). I t  was held that this provision was 
a violation of the law that required such contracts to be let to the 
lowest responsible bidder, wages being one of the essential elements 
o f the work, every part or which must be subject to competition. It  
is recognized under the decision in the Atkin Case, however, that a 
law properly based and enacted, fixing rates of wages on public works 
is valid legislation.

The States having laws on this subject are (laws relating only to 
highway labor omitted) the following:

Arizona.— R. S., sec. 3103.
California.— Code, G. L., No. 2894.
Hawaii.— Acts of 1919, No. 218.
Maryland.— P. L. L. (Baltimore), Art. 4, sec. 31a (am. 1910, p. 642).
Massachusetts.— G. L., ch. 149, secs. 26, 27.
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New York.— Acts of 1921, ch. 50, sec. 220 (am. 1921, ch. 642).
Oklahoma.— It. L., sec. 3757.
Porto Rico.— Acts of 1923, No. 11.
United States.— 0. S., sec. 6765.

HOURS OF LABOR ON PUBLIC ROADS

The laws designating the hours o f labor on public roads apply 
principally to the working out of taxes and relate less to the employ
ment of labor than to regulations adopted by the people through 
their representatives for the determination of the time o f their own 
service in this particular. They are significant, however, as indi
cating what is considered a day’s labor in a form o f public work, 
though they establish a minimum day rather than fix a limit beyond 
which labor is forbidden.

The hours o f labor prescribed by the laws o f the various States, 
etc., which have laws on this subject are as follows:

Eight hours
Alaska.— C. L., sec. 36.
Arkansas.— Digest, sec. 5348.
California.— Acts of 1917, ch. 52, sec. 35.
Indiana.— Acts of 1923, ch. 194, sec. 3.
Iowa.— Code, sec. 1535.
Kentucky.— Statutes, sec. 4329 (am. 1918, ch. 23). 
Mississippi.— Code, sec. 4416 (am. 1922, ch. 242).
Nevada.— R. L., sec. 3035.
New Jersey.— C. S., p. 4444, sec. 53; p. 4448, sec. 66a-5. 
North Dakota.— R. C., sec. 1431.
Oklahoma.— R. L., sec. 7566.
Philippine Islands.— Acts of Phil. Com., No. 1511.
Texas.— Acts of 1913, ch. 68.
Wyoming.— C. S., sec. 2562.

Not less than 7 nor more than 10 hours
North Carolina.— Con. L., sec. 3808.

Nine hours
Tennessee.— Code, sec. 1671.

Ten hours
South Carolina.— Civ. C., sec. 1977.

LIABILITY OF EMPLOYERS FOR TAXES OF EMPLOYEES

Eleven jurisdictions have in their tax laws provisions making em
ployers liable for certain taxes of their employees. The law may 
require such payment on notice, or it may provide for proceedings 
in the nature of garnishment beiore liability attaches. The amounts 
paid are of course to be deducted from the wages.

In  Alaska and Louisiana the laws refer to school taxes only; in 
Nevada and Washington to poll taxes for general State or local bene
fit; in North Carolina all taxes are included: in Pennsylvania (sec. 
4817) to occupation taxes of employees generally for school purposes, 
another section (20728} relating to all taxes assessed on alien em
ployees. In  the other five States only road taxes are included in the 
laws.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



IN TO XIC ATION OF EM PLO Y EES 105

The list is as follows:
Alaska.— Acts of 1919, ch. 29, sec. 8.
California.— Pol. C., sec. 2671.
Georgia.— Pol. C., sec. 670.
Idaho.— C. S., sec. 1344.
Louisiana.— Acts of 1902, No. 213.
Montana.— R. C., sec. 1620.
Nevada.— R. L., sec. 3718.
North Carolina.— Con. S., sec. 8004.
Pennsylvania.— Statutes, secs. 4817, 20728.
Washington.— Acts of 1921, ch. 174.
Wyoming.— C. S., sec. 2558.

EMPLOYERS TO FURNISH NAMES OF EMPLOYEES TO TAX
OFFICIALS

In  line with the foregoing legislation is a method adopted in a 
few States, by which employers are required to furnish the names of 
their employees to officious of the county, etc., for purposes o f taxa
tion. This also is a tax measure rather than a labor law, but imposes 
a certain duty upon the employer because of his status. The law of 
Alaska refers to school taxes only, that o f Montana, South Carolina, 
and Wyoming only to road taxes, the laws of the other jurisdictions 
being more general in their application.

The list of laws o f this class is as follows:
Alaska.— Acts of 1919, ch. 29, sec. 8.
Arkansas.— Digest, sec. 10550.
California.— Penal C., sec. 434.
Hawaii.— R. L., sec. 1253.
Idaho.— C. S., sec. 8384.
Montana.— R. C., sec. 1619.
North Carolina.— Con. S., sec. 8004.
South Carolina.— Cr. C., sec. 638.
Washington.— Acts of 1921, ch. 174.
Wyoming.— C. S., sec. 2558.

INTOXICATION, NEGLIGENCE, ETC., OF EMPLOYEES
Several States have laws penalizing the negligence of employees, 

especially where such negligence involves danger to the public. The 
common-law liability of the employer for his employee’s negligence is 
not affected, but there is usually a definite penalty attached to the 
specific act which is enforceable against the employer; while in some 

. cases criminal proceedings against the employee are authorized.

INTEMPERATE EMPLOYEES—INTOXICATION

Laws penalizing employers for having in their service as drivers 
of public conveyances persons addicted to drunkenness are found in the 
States named below. The laws also generally require immediate dis
charge of a driver on complaint of his intoxication.

California.— Pol. Code, secs. 2932, 2933.
Illinois.— R. S., ch. 121, secs. 146, 147.
Michigan.— C. L., secs. 4594, 4595.
Montana.— R. C., secs. 1745, 1746.
Nebraska.— C. S., secs. 2771, 2772.
New Jersey.— C. S., p. 5652, sec. 9.
New York.— Con. L., ch. 25, secs. 322, 323.
North Dakota.— R. C., sec. 1461.
Oklahoma.— R. L., sec. 7637.
Oregon.— Laws, secs. 2253-3, 2253-4.
Wisconsin.— Statutes, secs. 85.19, 85.20.
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Similar laws relative to employees on railroads are found in—
Michigan.— C. L., sec. 8294.
New York.— Con. L., ch. 40, sec. 1913.
Ohio.— G. S., secs. 9005, 9006.
Vermont.— G. L., secs. 5252, 5253.

The following-named sections o f State laws relate to common 
carriers and provide penalties on the employees themselves for their 
intoxication, and may also declare them liable for damages incurred 
by reason of such intoxication:

Alabama.— Code, sec. 4628.
Arizona.— R. S., P. C., sec. 398.
Arkansas.— Digest, sec. 8590.
California.— Penal C., secs. 369f, 391.
Connecticut.— G. S., sec. 6191.
Florida.— R. G. S., sec. 5574.
Idaho.— C. S., sec. 8349.
Indiana.— A. S., sec. 5301.
Maine.— R. S., ch. 57, sec. 64.
Michigan.— C. L., sec. 8295.
Minnesota.— G. S., sec. 8775.
Mississippi.— Code, sec. 1350.
Missouri.— R. S., secs. 3242, 3243.
Montana.— R. C., sec. 11253.
Nebraska.— C. S., sec. 5414.
Nevada.— R. L., secs. 3564, 6583.
New Jersey.— C. S., p. 4244, sec. 50.
New Mexico.— A. S., sec. 4714.
New York.— Con. L., ch. 40, sec. 1984.
North Carolina.— Con. S., sec. 4420.
North Dakota.— R. C., sec. 9061.
Oklahoma.— R. L., sec. 2537.
Porto Rico.— P. C., sec. 344.
South Dakota.— R. C., sec. 3987.
Utah.— C. L., sec. 8202.
Virginia.— A. C., sec. 4722.
Washington.— C. and S., sec. 2527 (am. 1915, ch. 165)*
West Virginia.— Code, sec. 5232.

More general than the above are laws applicable to employees of 
common carriers, penalizing the racing o f steamboats, creating an 
unsafe amount o f steam in boilers, violating rules, or willfully omit
ting the performance o f duty whereby life or safety is endangered 
or property destroyed. Such conduct is a misdemeanor, and is pun
ishable as such, or by a special penalty; while i f  actual personal in
jury results the offense may be a felony.

Laws of this class are found in most jurisdictions, as follows:
Alabama.— Code, secs. 5334, 5533-5536.
Arizona.— R. S., secs. 382, 400.
Arkansas.— Digest, sec. 2363.
California.— Penal Code, secs. 348, 349, 368, 369, 393.
Connecticut.— G. S., sec. 6191.
Florida.— R. G. Sc, sec. 5573.
Georgia.— Penal Code, sec. 117.
Idaho.— C. S., secs. 8337, 8338, 8351.
Kansas.— G. S., secs. 3383, 3384.
Maine.— R. S., ch. 57, sec. 65; 120, sec. 6.
Massachusetts.— G. L., ch. 160, secs. 230, 231; 265, secs. 30, 31.
Michigan.— C. L., secs. 5389, 5395, 5396.
Minnesota.— G. S., secs. 8614, 8616, 8617, 8777, 8778.
Mississippi.— Code, secs. 1241, 1242, 1341, 1354.
Missouri.— R. S., sec. 3244.
Montana.— R. C., secs. 11195, 11229, 11230, 11255.
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Nevada.— R. L., secs. 6408, 6585, 6587.
New Jersey.— C. S., p. 3709, sec. 65.
New York.— Con. L., ch. 37, secs. 16, 23; ch. 40, secs. 1052, 1892, 1893, 1894. 
North Dakota.— It. C., secs. 8821, 8822, 8993, 8994, 9062.
Oklahoma.— R. L., sec. 2538.
Oregon.— Laws, sec. 1928.
Pennsylvania.— Statutes, sec. 18540.
Porto Rico.— Penal Code, secs. 325-328 (am. 1916, No. 51).
South Carolina.— Cr. Code, secs. 168, 169, 660, 662.
South Dakota.— R. C., secs. 3988, 4027, 4126.
Tennessee.— Code, secs. 6475-6478, 6482-6486.
Utah.— C. L., secs. 8172, 8175, 8204.
Vermont.— G. L., sec. 5254.
Washington.— C. and S., secs. 2401, 2529, 2532.
West Virginia.— Code, sec. 5180.
Wisconsin.— Statutes, secs. 4357, 4358.

The following States make negligence on the part o f the operators 
of steam boilers a misdemeanor, or a felony i f  serious personal in
jury or death results:

Arizona.— R. S., sec. 349.
California.— Penal Code, secs. 349, 368.
Idaho.— C. S., sec. 8337.
Minnesota.— G. S., sec. 8778.
Montana.— R. C., secs. 11195-11198, 11229.
Nevada.— R. L., secs. 6408, 6587.
New York.— Con. L., ch. 40, secs. 1052, 1891, 1893.
North Dakota.— R. C., secs. 8822, 8994.
Pennsylvania.— Statutes, sec. 21730.
Porto Rico.— Penal Code, secs. 325, 326.
South Dakota.— R. C., secs. 4028, 4127.
Utah.— C. L., secs. 8173, 8174.

Laws making it unlawful for intoxicated persons to enter mines, 
or to carry intoxicants into mines are found in several jurisdictions. 
The employment as hoisting engineers o f persons who are addicted 
to the use of intoxicants is also forbidden in several States. Follow
ing are the States haying laws on these subjects:

Alabama.— Code, sec. 4996.
Alaska.— Acts of 1917, ch. 51.
Arizona.— R. S., secs. 4074, 4080.
Idaho.— C. S., sec. 5509.
Illinois.— R. S., ch. 93, sec. 23 (am. 1923, p. 459).
Iowa.— Code Supp., sec. 2489-18a.
Maryland.— Acts of 1922, ch. 307, sec. 172.
Michigan.— C. L., sec. 5557.
Montana.— R. C., sec. 3530. •
Ohio.— G. C., sec. 959 (am. 1910, p. 52).
Pennsylvania.— Statutes, sec. 15555.
Utah.— C. L., sec. 3921.
Wyoming.— C. S., sec. 5890.

SABOTAGE AND CRIMINAL SYNDICALISM

Laws penalizing criminal syndicalism, which is defined as K the 
doctrine which advocates crime, sabotage, or unlawful methods of 
terrorism as a means of accomplishing industrial or political reform,” 
are of recent enactment in the United States. They are classifiable 
as criminal laws, severe penalties being provided for the commis
sion of forbidden acts; but as they are directed to the regulation o f 
methods of “  industrial reform,” while sabotage is defined as u ma
licious damage or injury to the property o f an employer by an
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employee,”  they must be considered, in some degree at least, as labor 
legislation.

The first statutes of this type were enacted in 1917, Idaho (March 
14) antedating Minnesota (April 13) by about a month. The con
stitutionality of this class of statutes has been challenged, but they 
have been upheld by various courts. Perhaps the earliest decision 
was by the Supreme Court of Minnesota in State v. Moilen (April 19, 
1918), 167 N. W . 345. The California law was also upheld, People v. 
Malley, 194 Pac. 48, as well as others.

Most of the laws enacted are of a standardized form, o f which the 
Minnesota statute may be accepted as representative. I t  is as 
follows:
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M INNESOTA— ACTS OF 1917 

C h a p t e r  215.— Criminal syndicalism

S e c t io n  1. Definition.— Criminal syndicalism is hereby defined as the doc
trine which advocates crime, sabotage, (this word as used in this bill meaning 
malicious damage or injury to the property of an employer by an employee) 
violence or other unlawful methods of terrorism as a means of accomplishing 
industrial or political ends. The advocacy of such doctrine, whether by word 
of mouth or writing is a felony punishable as in this act otherwise provided.

S e c . 2. Offenses.— Any person who by word of mouth or writing, advocates 
or teaches the duty, necessity or propriety of crime, sabotage, violence or other v 
unlawful methods of terrorism as a means of accomplishing industrial or 
political ends, or prints, publishes, edits, issues or knowingly circulates, sells, 
distributes or publicly displays any book, paper, document or written matter 
in any form, containing or advocating, advising or teaching the doctrine that 
industrial or political ends should be brought about by crime, sabotage, violence 
or other unlawful methods of terrorism; or openly, willfully and deliberately 
justifies by word of mouth or writing, the commission or the attempt to commit 
crime, sabotage, violence or other unlawful, methods of terrorism with intent 
to exemplify, spread or advocate propriety of the doctrines of criminal syndi
calism, or organizes or helps to organize or becomes a member or voluntarily 
assembles with any society, group or assemblage of persons formed to teach or 
advocate the doctrine of criminal syndicalism, is guilty of a felony and 
punishable by imprisonment in the State prison for not more than five years 
or by a fine of not more than $1,000 or both.

S e c . 8 . Assembling.— Wherever two or more persons assemble for the purpose 
of advocating or teaching the doctrines of criminal syndicalism defined in this 
act, such an assemblage is unlawful and every person voluntarily participating 
therein by his presence, aid or instigation is guilty of a felony and punishable 
by imprisonment in the State prison for not more than ten years or by a fine of 
not more than $5,000 or both.

S e c . 4. Permitting assemblages.— The owner, agent, superintendent, or occu
pant of any place, building or rooms who willfully and knowingly permits 
therein any assemblage of persons prohibited by the provisions of section three 
of this act, or who, after notification that the premises are so used, permits 
such use to be continued, is guilty of a gross misdemeanor and punishable by 
imprisonment in the county jail for not more than one year or by a fine of not 
more than $500 or both.

Laws of this type, or embodying similar provisions are found in—
Alabama.— Code, secs. 3452-3455.
Alaska.— Acts of 1919, ch. 6.
Arizona.— Extra session, 1918, ch. 13.
California.— Acts of 1919, ch. 188.
Hawaii.— Acts of 1919, No. 186.
Idaho.— C. S., secs. 8580-8583.
Iowa.— Acts of 1919, ch. 382.
Kansas.— Extra session, 1920, ch. 37.
Michigan.— Acts of 1919, No. 255.
Minnesota.— Acts of 1917, ch. 215.
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Montana.— R. C., secs. 10740-10744.
Nebraska.— C. S., secs. 9755-9757.
Nevada.— R. L., 1919, p. 8375.
Ohio.— Acts of 1919, p. 189.
Oklahoma.— Acts of 1919, ch. 70.
Oregon.— Acts of 1921, ch. 34.
South Dakota.— R. C., secs. 3644-3647.
Utah.— Acts of 1919, ch. 127.
Washington.— Acts of 1919, chs. 173, 174.

Other laws that may be noted in this connection are one o f Hawaii, 
No. 216, acts of 1921, which is addressed to the subject of publica
tions, etc., intended to advocate or incite the commission of acts of 
violence, sabotage, etc., directed to the intimidation or coercion of 
persons engaged in lawful business or of the enjoyment o f rights of 
liberty and property. Foreign-language newspapers must file a 
copy o f each and every such paper or printed document in the office 
of the attorney general; while books, papers, pamphlets, circulars, 
and the like relating to the Government or laws of the United States 
or o f the Territory o f Hawaii, or to the rights of persons or prop
erty, or to racial, industrial, or class questions or conditions, shall 
be filed in the office of the attorney general o f the Territory together 
with a true and correct English translation thereof, and the name or 
names and addresses o f the author or authors and o f the publisher; 
one of Indiana (acts of 191$, ch. 125) which omits the provisions 
o f  the standard law as to the formation and encouragement of organ
izations, and is directed more specifically to the idea o f the general 
strike; and one of Wyoming (acts o f 1919, ch. 76), which also 
omitted reference to organizations, but provides penalties for in
citing or encouraging crime as a means o f coercion for the accom
plishment o f political and industrial changes “ in any manner or by 
any means.”

INDUSTRIAL POLICE

The appointment o f special police at the request of individuals and 
corporations for the purpose o f the preservation of order in or about 
specified places or for the protection of property is authorized by 
law in several States. Such police are to be appointed by the gov
ernor or other official, and are usually required to wear a badge 
bearing the words “ Railroad Police,”  “ Steamboat Police,” “ Coal 
and Iron Police,” or the like, except when engaged in detective 
service. They are to be paid by the parties requesting their ap
pointment, but are subject to the orders of the State or local authori
ties. Such persons may or may not be employees of the person or 
corporation applying for their appointment as police officers.

Laws conferring on railroad conductors, etc., the power of making 
arrests of disorderly persons on their trains, and laws providing for 
the appointment on motion of the proper authorities of added officers 
o f the peace in time of riot or other disorder are not considered 
under this head.

The provisions o f the statute o f Connecticut as to the appointment 
o f special officers for the protection of industrial property and the 
maintenance of order in the vicinity, are here reproduced as repre
sentative of this class of laws:
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CONNECTICUT—GENERAXi STATUTES

S e c t io n  80. Public service corporations.— The governor may upon the appli
cation of any electric, gas, telephone, telegraph, or water company owning, 
leasing, maintaining, managing, or controlling any property, plant, or equip
ment, in this State, commission, during his pleasure, one or more persons 
designated by such company who, having been sworn, may act at the expense 
of such company as policemen upon the premises used or occupied by such 
company in its business, or upon any highway adjacent to such premises, 
for the proper protection of such plant or property, and every policeman so 
appointed may arrest any person in his precincts for any offense committed 
therein, and take such person before some proper authority. The superin
tendent of State police may exercise such supervision and direction over 
any policeman appointed as herein provided as he may deem necessary. When 
any commission is issued to any such policeman, or revoked, the executive 
secretary shall notify the clerk of the superior court of each county in which 
it is intended that such policeman shall act.

S e c . 81. Railroads, etc.— £This section makes identical provision with the 
above for appointments on the application of railroad, street railway, or 
steamboat companies, or of corporations owning or having control of the 
roads in any private residence park.]

S e c . 82. Shield.— Every such policeman shall, when on duty, wear, in plain 
view, a shield bearing the words. “ railroad police,” “ street railway police,” 
or “ steamboat police,” as the case may be, and the name of the company for 
which he is commissioned.

Sec. 857. To be citizens.— No person not a citizen of this State shall he 
appointed a  special constable or policeman. But this provision shall not be 
construed to prevent the governor appointing any regular employee of any 
railroad or steamboat company a special officer.

The person or other agency procuring the appointment may be 
made responsible for any abuse o f authority; or the appointee may 
be required to give bond to cover such liability. Following is a list 
o f the States having laws on this subject, with a statement o f their 
application, and the provision for liability, i f  any:

Alabama.— Code, secs. 9993-10003. Railroads and street railways. Gover
nor appoints. Appointees give bond.

California.— Penal Code, p. 652. Railroad and steamboat companies. Gov
ernor appoints. Employers liable.

Connecticut.—Text above.
Florida.— Acts of 1921, ch. 8589. Common carriers. Governor appoints. 

Appointees give bond.
Indiana.— A. S., sec. 8783. Any person or corporation. Commissioners of 

public safety appoint.
Maryland.— A. C., art. 23, secs. 406-411. Railroad, steamboat, canal, fu r

nace, colliery, or rolling mill corporations. Governor appoints.
Massachusetts.— G. JU, ch. 159, secs. 89-95. Railroad, street railway, and 

steamboat companies. Mayor or selectmen appoint. Employers liable.
Nevada.—Acts of 1921, eh. 163. Railroad companies. Governor appoints. 

Employers liable.
New Jersey.— C. S., p. 869, sec. 4 (am. 1922, ch. 153). Railroad, street rail

way, canal, or steamboat companies. Governor appoints.
New Mexico.— Acts of 1921, ch. 141. Railroad companies. Governor appoints. 

Bond required and employers liable.
New York.— Con. L., ch. 49, sec. 88 (am. 1924, ch. 668). Railroad and steam

boat companies. Superintendent of State police appoints.
North Carolina.—Con. S., secs. 3484-3488 (am. 1923, ch. 23). Steam and 

electric roads, electric, water-power, construction, or manufacturing companies. 
Governor appoints. Appointees give bond.

North Dakota.— R. C., secs. 9750, 9751. Railroad companies. Company ap
points.

Ohio.— G. €., secs. 9150-9155 (am. 1921, p. 40). Banks, building and loan 
associations, railroad, street railway, suburban and interurban railroad com
panies. Governor appoints.

Oregon.— Laws, secs. 5969, 5970. Railroad and steamboat companies. Gov
ernor appoints. Employers liable.
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Pennsylvania.— Statutes, secs. 6231-6236. Street railway companies. Mayor 
or justice of the peace appoints. Secs. 18542-18548. Railroad, coal and iron 
companies. Governor appoints.

Rhode Island— G. L., ch. 134, secs. 1-7. Common carriers. Governor ap
points. Employers liable.

South Carolina.— Civ. C., secs. 1149-1153. Any industrial corporation. 
Sheriff appoints. Appointees give bond, which is sole -recourse. Secs. 2578- 
2581. Common carriers. Governor appoints. Appointees give bond; employers 
also liable.

South Dakota.— R. C., sec. 9720. Railroad companies. Companies appoint 
and are liable.

Vermont.— G. L., secs. 5258-5262. - Railroad companies. Selectmen appoint. 
Employers liable.

Virginia.— Code, secs. 3944, 4025. Railroad and steamship companies. Com
panies appoint with the approbation of a circuit or corporation court. Secs. 
4801, 4805. Manufacturing companies. Circuit court, or judge in vacation, 
appoints. Appointees give bond.

Washington.— Acts of 1915, ch. 118. Steam and electric railroad companies. 
Governor appoints. Employers liable.

ARMED GUARDS

In line with legislation authorizing the appointment of special or 
industrial police at the request of individuals and corporations for 
the purpose of the preservation of order in or about specified places 
or for the protection of property, is another form of legislation for
bidding the hiring or employing of armed guards for the same pur
pose, unless they are citizens or residents of the State, or have 
secured special permits for the purpose. Only nine States have such 
laws, and no legislation has been enacted since 1913.

The law of the State o f Colorado on this subject is reproduced 
herewith as being fairly representative o f laws o f this class:

COLORADO— COM PILED LAW S
S ection  4158. Hiring armed guards,— Any person or persons who shall hire, 

aid, abet or assist in hiring, through agencies or otherwise, persons to guard 
with arms or deadly weapons of any kind other persons or property in this 
State, or any person or persons who shall come into the State armed with 
deadly weapons of any kind for any such purpose, without a permit in writing 
from the governor of this State, shall be guilty of a felony, and on conviction 
thereof shall be imprisoned in the penitentiary not less than one year nor 
more than five years: Provided, That nothing contained in this act shall be 
construed to interfere with the right of any person, persons, or company, cor
poration, society, association or organization in guarding or protecting their 
private property or private interests, as is now provided by law ; but this 
act shall be construed only to apply in cases where workmen are brought into 
this State, or induced to go from one place to another in this State, by any 
false pretenses, false advertising or deceptive representations, or brought 
into this State under arms, or removed from one place to another in this 
State, under arms.

The foregoing is practically the language of the laws o f Alaska, 
Oklahoma, and Tennessee on this subject, being a part of a statute 
penalizing employment under misrepresentation or fraud. In  the 
other jurisdictions the provision is an independent one and is 
directed simply to the importation or employment of others than 
citizens as guards, unless they are regular employees.

The following States have laws of this class:
Alaska.— Acts of 19i3, ch. 36, sec. 3.
Arkansas.— Digest, sec. 2793. •
Colorado.— C. L., sec. 4158.
Massachusetts.— G. L., ch. 149, secs. 176, 177.
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Missouri.— R. S., sec. 8484
Oklahoma.— R. L., sec. 8767.
Tennessee.— Code, sec. 4338a-8.
Washington.— C. and S., sec. 2775.
Wisconsin.— Statutes, sec. 4575b.

TRADE-MARKS OF TRADE-UNIONS

The laws o f 43 States secure to labor organizations the right to 
register, use, and protect from counterfeit or unauthorized use the 
trade-marks or labels chosen by them to distinguish the products of 
union labor from other goods or manufactured articles.

The law of the State o f Connecticut on this subject is reproduced 
herewith, as being fairly representative of laws of this class:

CONNECTICUT— G EN ER AL STATUTES

S e c t io n  4815. Im itation: penalty.— Whenever any person, or any association 
or union of workingmen, has adopted or used, or shall adopt or use, any label, 
trade-mark, term, design, device, or form of advertisement for the purpose 
of designating, making known, or distinguishing any goods, wares, merchandise, 
or other product of labor as having been made, manufactured, produced, pre
pared, packed, worked-upon, or put on sale by such person or association or 
union of workingmen, or by a member or members of such association or union, 
and shall have recorded such label, trade-mark, term, design, device, or form of 
advertisement as provided in section 4816, it shall be unlawful for any person 
or corporation to counterfeit or imitate such label, trade-mark, term, design, 
device, or form of advertisement, or to use, sell, offer for sale, or in any way 
utter or circulate, any counterfeit or imitation of such label, trade-mark, 
term, design, device, or form of advertisement. Every person willfully and 
knowingly violating any provision of this section shall be fined not less 
than $100 nor more than $200 or imprisoned not less than three months nor 
more than one year or both.

Se c . 4816. Label to be filed with secretary.— Every such person, association, 
or union that has adopted or shall adopt a label, trade-mark, term, design, 
device, or form of advertisement may file the same for record in the office 
of the secretary of the state by leaving two copies, counterparts or fac
similes thereof, with the secretary of the state. Said secretary shall deliver 
to such person, association, or union so filing the same a duly attested cer
tificate of the record of the same. Such certificate of record, or a duly cer
tified copy thereof, shall, in all suits and prosecutions under sections 4815, 
4819, 4820, and 4821, be sufficient proof of the adoption of such label, trade
mark, term, design, device, or form of advertisement, and of the right of 
said person, association, or union to adopt the same. No label shall be recorded 
that would probably be mistaken for a label already of record.

S e c . 4817. Regulation to be made.— The insignia, flag, ribbon, badge, rosette, 
seal, button, or emblem of any society, association, labor union, or incor
porated club may be filed and registered in the office of the secretary of 
the State, in the manner and subject to the provisions of section 4816 so 
far as the same are applicable, and the secretary of the State may make 
regulations and prescribe forms for such registration.

Se c . 4819. Injunction against wrongful use of label.— Every such person, 
association or union adopting a label, trade-mark, term, design, device or 
form of advertisement and having duly recorded the same as hereinbefore 
provided may enjoin the manufacture, use, display or sale of any counterfeit 
or imitation thereof, or the sale of goods bearing any counterfeit or imitation 
thereof, either in its identical form or in such near resemblance thereto as is 
calculated or liable to deceive; and all courts having jurisdiction thereof 
shall grant injunctions to restrain such manufacture, use, display, or sale, 
and shall award the complainant in such suit, such damages, resulting from 
such wrongful manufacture, use, display, or sale, as may by said court be 
deemed just and reasonable and shall require the defendants to pay to such 
person, association, or union the profits derived from such wrongful manu
facture, use, display, or sale; and such court shall also order that all such 
counterfeits or imitations in the possession or under the control of any de
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fendant in such case be delivered to an officer of the court or to the complain
ant to be destroyed.

S e c . 4820. Unauthorized use of label.— Every person who shall use or dis
play the genuine label, trade-mark, term, design, device, or form of advertise
ment of any such person, association, or union, which shall have been duly 
recorded as hereinbefore provided, in any manner not authorized by such 
person, union, or association, knowing that such use or display is not so 
authorized, shall be fined not less than $100 nor more than $200 or imprisoned 
not less than three months nor more than one year or both. In all cases 
where such association or union is not incorporated suits under sections 4815, 
4819, and 4821 and this section may be commenced and prosecuted by any 
officer or member of such association or union, in behalf of and for the use 
of such association or union.

Se c . 4821. Unauthorized use of name or seal.— Every person who shall in 
aiiy way use the name or seal of any such person, association, or union, or 
officer thereof, in and about the sale of goods or otherwise, not being author
ized so to use the same, and knowing that such use is unauthorized, shall 
be fined not less than $100 nor more than $200 or imprisoned not less than 
three months nor more than one year or both.

The courts have differed as to the effect of this class of legisla
tion, though its constitutionality has been repeatedly sustained 
(Cohn v. People (1894), 149 111. 486, 37 N. E. 60; State v. Bishop 
(1895), 128 Mo. 373, 31 S. W. 9; Perkins v. Heert (1899), 158 N. Y. 
306, 53 N. E. 18). Whether or not the union label can be classed 
as a trade-mark rests with the definition given the latter term. In 
Connecticut, Indiana, Massachusetts, and New York the language 
of the law defining trade-marks is broad enough to include the union 
label. In  Minnesota (Cigar Makers v. Conhaim, 40 Minn. 243, 41 
N. W. 943) it was said that the union label can not be protected 
as it does not indicate any individual manufacturer nor point dis
tinctly to the origin or ownership of the article to which it is ap
plied. A  similar conclusion was reached by the courts of Pennsyl
vania (McVey v. Brendel, 144 Pa. St. 235, 22 Atl. 912) and Massa
chusetts (Weener v. Brayton, 152 Mass. 101, 25 N. E. 46), the court 
in the latter case saying that as the mark or label is not itself prop
erty the officers and members of a union could not have an injunc
tion against its unauthorized use. On the other hand, it has been' 
ruled that since the label is a symbol of the reputation of the goods 
on which it is placed it partakes of the character of property and 
may therefore receive legislative protection (State v. Bishop, 128 
Mo. 373, 31 S. W. 9; People v. Dantuma, 252 111. 561, 96 N. E., 
1087). In  general it may be said that the laws are operative and 
effective, contentions that they are class legislation or discriminatory 
being overruled by the courts.

Laws on this subject 'are found in the following States:
Alabama.— Codes, secs. 4903, 4904, 8990.
Arizona.— R. S., Penal Code, secs. 355-359.
Arkansas.— Digest, secs. 10313-10319.
California.— Pol. Code, secs. 3200, 3201; Penal Code, secs. 349a-351 (am. 

1911, ch. 181; 1915, ch. 487).
Colorado.—-C. L., secs. 4019-4026.
Connecticut.— G. S., secs. 4815-4821.
Delaware.— R. C., secs. 3476-3483.
Florida.— R. G. S., secs. 4995-4998, 5191-5193.
Georgia.— Code, secs. 1989-1992.
Idaho.— C. S., secs. 2314-2320.
Illinois.— R. S., ch. 140, secs. 1-7.
Indiana.— A. S., secs. 10453-10463.
Iowa.— Acts of 1921, ch. 29.
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Kansas.— G. S., sees. 11654-11659.
Kentucky.— Statutes, secs. 4749-4755.
Louisiana.— Acts of 1898, No.. 49.
Maine.— R. S., ch. 49, sees; 38-44 
Maryland.— A. C., art; 27, secs* 50-55.
Massachusetts.— G. L.r ch* 110, secs. 8-15.
Michigan.— G. L., secs. 15454-15459.
Minnesota.— R. L., secs.. 8858-8862.
Missouri.— R. S., secs. 13263-13271.
Montana.— R. C., sees. 11204-11209.
Nebraska.— G. S., secs. 7662-7665..
Nevada.— R. L., secs. 4635-4637, 6691-6694 
New Hampshire.— Acts of 1895, ch. 42.
New Jersey.— C. S., pp. 1802, 5643-5648.
New York.— Acts of 1921, ch. 50, secs. 208, 209.
Ohio.— G. C., secs. 6219-6227, 13102, 13153-13155 (am. 1911,. p. 420). 
Oklahoma.— R. L., secs. 8211-8217.
Oregon.— Laws, secs. 2013-2016, 6800-6803.
Pennsylvania.— Statutes, secs. 21236-21243.
Rhode Island.— G. L., ch. 223, secs. 1-6.
South Dakota.— Acts of 1919, ch. 348;
Tennessee.— Code, secs. 3608a-193, 3608a-202.
Texas.— R. Civ. S., arts. 705, 706; R. Crirn. arts. 1395, 1396.
Utah.— O. L., seca 6145-6148, 8472-8475.
Vermont.— G. L., secs. 5961-5965.
Virginia.— A. C., secs. 1455-1463.
Washington.— O. and S., secs.'9492-9500.
West Virginia.— Code, secs. 3578-3585. •
Wisconsin.— Statutes, secs. 132.01-13^.03, 132.12, 4463a, 4464.
Wyoming.— O. S., secs. 3439-3444.

UNION LABEL ON PUBLIC PRINTING

A requirement that the union label be borne on public printing is 
found in three States. The constitutionality of such a provision is 
doubtful, as several decisions of courts are to the effect that city 
ordinances of similar tenor are void as interfering with the common 
statutory requirement that contracts shall go to the lowest responsible 
bidder; also because they limit employment to a certain class of per
sons, violating common rights and tending to create a monopoly. 
(Holden v. City of Alton (1899), 179 111. 318, 53 N. E. 556; Paterson 
Chronicle Co. v. Paterson (1901), 66 N. J. L. 129, 48 Atl. 589.)

The States having such laws are:
Maryland.— An. C., art. 78, sec. 9.
Montana.— R. C., sec. 260.
Nevada.— R. L., sec. 4309.

PROTECTION OF EMPLOYEES AS MEMBERS OF LABOR ORGANIZA
TIONS

Laws have been enacted in a number o f States forbidding em
ployers to discharge workmen on account o f their membership in 
labor organizations, or to require, as a condition o f employment, that 
they shall not be or become members of such organizations. Such 
laws have been declared unconstitutional in 11 States and by the 
Supreme Court o f the United States. Though not the earliest de
cision, "the decision of the Supreme Court is controlling. There 
is little variety in the reasons given for the holding o f unconstitu- 
tionality. I t  is said to be the right of employers and employees to 
continue their mutual relations so long as agreeable to both, but 
that either may terminate the contract at will, subject only to such
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conditions as are contained therein, or as are enacted by the State, 
applicable to all persons in like conditions. The employer can not 
insist that the employee remain against his will, nor can the employee 
insist on retaining employment with an unwilling employer. In 
the absence of contract or legal requirement to the contrary, con
tracts may be terminated by either party “  for any reason or no 
reason,” and laws singling out one reason for which discharge wilt 
not be permitted are discriminatory and an interference with the 
rights of the parties (Adair v. United States (1908), 208 U. S. 161,. 
28 Sup. Ct. 277).

The foregoing decision related to a Federal statute; the Su
preme Court also passed upon a Kansas law of similar content, re
versing the State supreme court, which had upheld the State law 

•as constitutional (Coppage v. Kansas (1915), 236 U. S. 1, 35 Sup. 
Ct. 240), With the exception of this decision and those of the 
United States courts holding the California and Nevada statutes 
invalid, the decisions as to unconstitutionality of State laws have 
been rendered by the courts of the States.

In  Wisconsin, a statute which provides that “ any two or more 
persons * * * who are employers of labor * * * who 
shall coerce or compel agreements as to membership in labor or
ganizations ” as a condition of securing employment or continuing 
therein was in existence at the time of the declaration of uncon
stitutionality of the act of 1899. So far as is known its validity 
has not been challenged, and it continues to appear in the current 
compilations of the laws of the State. No decision under this pro
vision (sec. 4466b) is at hand, and it is possible that the element 
of combination or conspiracy apparently contemplated by the sec
tion will be regarded as a proper subject for legislation. In  New 
York, however (Con. L., ch. 40, sec. 531), there is a reproduction 
of a law, apparently an enactment of the legislature of 1909, which 
embodies the identical principles of section 171a of the Political 
Code declared by the court of appeals o f the State to be unconsti
tutional in 1906 (People v. Marcus, 185 N. Y . 257, 77 N. E. 1073). 
No decision construing this later law is at hand.

A  converse idea is represented by a provision found in the law of 
Utah (C. L., sec. 8329), which makes it unlawful for anj  person to 
induce another by threats or coercion to join any organization.

The validity ox the laws forbidding discharge, etc., on account of 
membership is necessarily subject to question in view o f the uni
form finding o f unconstitutionally where the question has been 
taken to the courts. The jurisdictions having laws o f this class 
which have not been thus tested, are:

Connecticut.— G. S., sec. 6359.
Idaho.— C. S., sec. 2321.
Indiana.— A. S., sec. 2683.
Louisiana.— Acts of 1914, No. 294.
Massachusetts.— G. L., ch. 149, sec. 20.
Mississippi.— Acts of 1908, ch. 93 (telegraphers only).
N e w  Hampshire.— Acts of 1913, eh. 208.
N e w  Jersey.— C. S., p. 3051, secs. 129, 130.
N e w  York.— Con. L., ch. 40, sec. 531.
Oregon.— Laws, sec. 2181.
P orto  Rico.— Acts of 1917, No. 42.
South Carolina.— Cr. Code, sec. 487.
Wisconsin.— Statutes, sec. 4466b.
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In line with election-day holidays such as are in force in several 
of the States, are laws guaranteeing the exercise o f civil rights o f 
employees. The majority of these laws provide that the employer 
must, upon prior notification, permit employees to leave the estab
lishment, some time between the opening and closing of the polls, 
for the purpose o f voting and that the employee shall not be sub
ject to any penalty because o f the exercise o f the privilege.

An Illinois statute (R. S. of 1917, ch. 46, sec. 312), including a 
provision that the employee should not be subject to any penalty or 
deduction of wages, was declared unconstitutional in so xar as this 
provision is concerned in the case o f People v. Chicago, Milwaukee 
and St. Paul R. Co. (1923), 138 N. E. 155. The court held that it 
was an unlawful attempt to regulate private contracts, that it was 
not a proper exercise of the police power, and that it was taking prop
erty without the due process of law. The provision for absence was 
declared valid.

The following States have laws on this subject:
Alaska.— Acts of 1915, ch. 25, sec. 40.
Arizona.— R. S., sec. 2969.
Arkansas.— Digest, sec. 8818.
California.— Pol. Code, sec. 1212.
Colorado.— C. L., sec. 7807.
Illinois.— R. S., ch. 46, secs. 312, 458. (Provision that the employee shall not 

be subject to penalty Or deduction of wages is unconstitutional.)
Indiana.— A. S., sec. 6926.
Iowa.— Code, sec. 1123.
Kansas.— G. S., sec. 4219.
Kentucky.— Const., sec. 148.
Maryland.— A. C., art. 33, sec. 91.
Massachusetts.— G. L., ch. 149, sec. 178.
Minnesota.— G. S. secs. 472, 622.
Missouri.— R. S., sec. 5026.
Nebraska.— C. S., sec. 2147.
Nevada.— R. L., 1919, p. 2772.
New Mexico.— A. S., secs. 2015, 2016.
New York.— Acts of 1922, ch. 588, see. 200.
Ohio.— G. C., sec. 12950.
Oklahoma.— R. L., sec. 3137.
South Dakota.— R. C., sec. 7274.
Utah.— C. L., sec. 2352.
West Virginia.— Code Supp., sec. 74.
Wyoming.— Acts of 1911, ch. 23, sec. 21.

ABSENT VOTERS

A  form of legislation that seems to have originated in a desire to 
permit railroad employees to exercise their franchise right at some 
point most convenient for them, whether in their home precinct or 
not, has received such an extension as to be o f practically general ap
plication. These “  absent voters”  laws, as they are commonly called, 
have received attention as labor legislation; and although the labor 
aspect has in a sense been swallowed up in the more general provi
sions, yet railroad and similar employees may still enjoy the bene
fits.

A  majority o f the States have extended legislation to such a point 
that practically all absent voters or electors may vote by mail and
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in many instances may even register by mail. States permitting 
voting outside their boundaries are:

Alabama.— Code, sees. 405-412, 677-684.
Arizona.— Acts of 1921, ch. 117.
Delaware.— Acts of 1923, ch. 103..
Georgia.— Acts of 1924, p. 186.
Idaho.— C. S., secs. 609-618 (am. 1923, ch. 57).
Illinois.— R. S., ch. 46, secs. 555-565 (am. 1921, p. 351).
Indiana.— Acts of 1917, ch. 100 (am. 1919, ch. 156).
Iowa.— Supp. 1915, secs. 1137b-1137o (am. 1917, ch. 419).
Kansas.— Acts of 1919, ch. 189.
Kentucky.— Acts of 1918, ch. 37, secs. 6-15.
Maine— R. S., ch. 7, secs. 133-147 (added 1921, ch. 38).
Massachusetts.— G. L.., ch. 54, secs. 86-103.
Michigan.— Acts of 1917, No. 203, ch. X II.
Minnesota.— Acts of 1917, ch. 68 (am. 1923, ch. 108).
Mississippi.— Acts of 1920, ch. 155 (am. 1922, ch. 256).
Missouri.— R. S., secs. 4751-4756.
Montana.— R. C., secs. 715-735.
Nebraska.— C. S., secs. 2002-2017.
Nevada— Acts of 1921, ch. 90 (am. 1923, ch. 117).
New Jersey.— Acts of 1920, ch. 349.
New York.— Acts of 1920, ch. 875.
North Carolina.— Con. S., secs. 5960-5968.
North Dakota.— Acts of 1913, ch. 155 (am. Extra Session 1919, ch. 32; 

1923, ch. 202).
Ohio.— Acts of 1917, p. 52.
Oregon.— Laws, secs. 4080-4094 (am. 1923, ch. 53).
Pennsylvania.— Acts of 1923, No. 201.
South Carolina.— Acts of 1924, ch. 540. (Primary elections only.)
South Dakota.— R. C., secs. 7226-7230.
Tennessee.— Code, secs. 1169a-1169a-20.
Texas.— R. Civ. S., sec. 2939 (am. 1923, ch. 149).
Utah.— Acts of 1919, ch. 42 (am. 1923, ch. 99).
Vermont.— Acts of 1919, ch. 7 (am. 1921, ch. 4).
Virginia.— Code, secs. 202-220 (am. 1922, ch. 505, 1924, chs. 420, 425). 
Washington.— Acts of 1935, ch. 189 (am. 1923, ch. 58).
West Virginia.— Acts of 1921, ch. 55.
Wisconsin.— Statutes, secs. 11.54, 11.68.
Wyoming.— Acts of 1923, ch. 101.

Michigan, Missouri, and Oregon specifically indicate that their 
laws were enacted with a view to employees o f railroad companies 
and similar employees, although the laws in all the States men
tioned in the preceding paragraph cover employees as well as others.

A  smaller group of States permit absentee voting, but limit it to 
voting within the State itself; in these States the laws are more of 
the nature o f labor legislation than in those which extend the law 
to other jurisdictions. O f this class are:

Arkansas.— Digest, secs. 3810-3817.
California.— Acts of 1923, ch. 283.
Colorado.— C. L., secs. 7727-7733.
Florida— R. G. S., secs. 36S-373.
Louisiana.— Acts of 1921, No. 61.
New Mexico.— Acts of 1917, ch. 89, sec. 14.
Oklahoma.— Acts of Extra Session, 1916, ch. 25.

In this connection mention may be made of a law o f Hawaii 
(acts of 1923, No. 263) that permits employees on steamboats to 
vote the day before election i f  they are compelled to leave their 
voting place on that day.

A new phase of the “ absent voters” law, that has developed 
very recently, is the provision for physically disabled voters to

ABSENT VOTERS 1 1 7
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vote by mail in the same manner and under the sarnie regulations as 
the absent voter. States whose laws contain this provision are 
Idaho, Indiana, Iowa, and Nevada.

The following States and Territories have no laws covering 
absentee voting: Alaska, Connecticut, Georgia, Maryland, New 
Hampshire, Rhode Island, and South Carolina.

Practically all States have legislation to enable soldiers and sailors 
to vote when absent from their legal residence.

PROTECTION OF EMPLOYEES AS MEMBERS OF THE NATIONAL
GUARD

In  several jurisdictions all persons are prohibited from willfully 
obstructing members of the National Guard in respect to their trade 
or business or depriving them of employment because of such mem
bership; and in some jurisdictions also all labor and other organiza
tions, clubs, and societies are prohibited from discriminating against 
persons because of such membership:

Arizona.— R. S., secs. 4020, p. 1349.
California.— P. C., sec. 421.
Illinois.— R. S., ch. 129, sec. 217.
Kansas.— G. S., sec. 6199.
Maine.— Acts of 1917, ch. 259, sec. 130.
Massachusetts.— G. L., ch. 33 (am. 1924, ch. 465), see. 70.
Michigan.— C. L., secs. 971, 972.
Mississippi.— Acts of 1916, ch. 245, sec. 76.
New Mexico.— Acts o f 1921, ch. 128, secs. 1, 2.
New York.— C. L., ch. 40, secs. 1480, 1481.
Ohio.— G. C., sec. 5265 (am. 1917, p. 382).
Oklahoma.— Acts of 1913, ch. 164, sec. 41.
South Carolina.— Acts of 1922, No. 501, secs. 47, 48.
Washington.— C. and S., secs. 7234r-7236 (am. 1917, ch. 107).
Wisconsin.— Statutes, sec. 2114.

CONVICT LABOR

The United States and every political division thereof have by 
legislative, action adopted regulations and directions as to the em
ployment o f convicts during the term of their detention. The 
question of such employment and its nature has been the subject of 
extended controversy from an economic standpoint, but there has 
been little legal discussion. The State is within its powers in ap
propriating funds for the establishment of manufacturing indus
tries for the employment o f convicts, and the constituted agencies 
may exercise a proper discretion in determining the employments 
to be provided for. (Pollock v. Mabey (Utah), 226 Pac. 186.) But 
where the contracting of the labor o f convicts is forbidden, it was 
held not to be permissible to allow a manufacturing company to 
install machinery in a State prison for the use of the State as a 
factory, the products to be for State institutions, and the excess to 
be sold to the company, or to others only on its permission. This 
was said to be a contracting of the labor of the convicts, and void. 
(Price v . Mabey (U tah), 218 Pac. 724.)

Laws have been enacted in a number o f States to prevent or 
minify competition between the products of prison labor with those 
of free labor. These require either that prison-made goods- be so 
marked before being offered for sale, or that dealers in convict-made

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



CONVIGT LABOB 119

goods prooure and conspicuously post a license therefor, or both 
requirements may exist. Where goods so made enter interstate 
commerce, such requirements are a limitation in a field belonging 
exclusively to Congress, and are void. (People v. Hawkins, 157 
N. Y . 1, 51 N. E. 257; Arnold v.. Yanders, 56 Ohio St. 417, 47 N. E. 
50; In  re Opinion of Justices, 211 Mass. 605, 98 N. E. 334.) Further
more, the requirement as to dealers’ licenses is one based on the 
origin o f the goods and not on their nature or quality, and is not 
a proper classification. (People v. Raynes, 198 N. Y. 539, 622, 92 
N. E. 1097.)

Six systems of employment are generally recognized, as follows:
The lease system.— Under this system the contractors assume practically the 

entire control of the convicts, including their maintenance and discipUne, sub
ject, however, to the regulations fixed by statute. In general, the prisoners are 
removed from the prisons and are employed in outdoor labor, such as mining, 
agriculture, railroad construction, etc., though manufacturing is sometimes 
carried on. The nature and duration of the employment are, within the re
strictions of the law, fixed by the lease.

The contract system.— The employment under this system is usually within 
the prison shops or yards, discipline and control remaining in the hands of the 
officers, only the labor of the convicts being let to and directed by the con
tractors for manufacturing purposes. The State usually furnishes shop room, 
and sometimes also provides power and machinery.

The piece-price system.— Not only the discipline of the convicts, but the di
rection of their labor as well, is retained by the State under this system, the 
contractors furnishing the material to be made up and receiving the finished 
product, an agreed price per piece being paid for the labor bestowed.

The public-account system.— There is no intervention of outside parties under 
this system, the employment of the convicts being in all respects directed by 
the State, and the products of their labor being sold for its benefit.

The State-use system.— This system is similar to the above, except that such 
articles are produced as will be of service to the State in supplying and main
taining its various institutions, and are appropriated to such use instead of 
being put on the general market..

The public-works-and-ways system.— Under this system convicts are em
ployed in the construction and repair of public buildings, streefis, highways, 
and other public works.

In the following pages the system in use and the kinds of work 
provided for are given, together with a summary of such regula
tions as affect the industrial aspects of the employment of convicts. 
The term “ county convicts ”  is used with reference to those sen
tenced to terms in a county jail or workhouse, and “ State convicts n 
to those serving terms in a State institution, or placed by the State 
in the care of the counties for detention.1 The separate employ
ment of females is generally provided for, and particularly as re
gards labor on highways, etc.

ALABAM A

Systems of employment.— State use; public account; pubtlc works and w ays; 
leasing (unlawful for State convicts after March 31, 1927).

Kinds of work.— In coal mines of the State or of lessees; on public roads 
and bridges; in quarries, gravel pits, and plants for production of road ma
terial; and on convict farms. No woman may be employed on public roads, 
but may prepare meals for convict crews.

Sources: Code of 1923, sections 1337, 1359-1374, 3589, 3592, 3611, 3624-3627, 
3637, 3648, 3650, 3662, 3675-3690, 370^-3710; Acts of 1923, No. 595.

1 For a fuller presentation of the laws see Bui. No. 372 of the U. S. Bureau of Labor 
Statistics.
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A LA SK A

System of employment.—The public-works-and-ways system is apparently 
the only system authorized.

Source: 0. L. 1918, sec. 2082.
AR IZO NA

Systems of employment.— Public works and ways. Other forms of em
ployment are apparently authorized, but on what system is not indicated.

Kinds of work.— On public roads, highways and bridges, streets and ave
nues; and on work provided for county convicts inside or outside of any 
jail.

Sources: Civil Code of 1913, sec. 5141; Penal Code, secs. 1448, 1482, 1483.

ARKANSAS

Systems of employment.— Public works and ways; public account; State 
use. Leasing of State convicts is forbidden, but apparently not of county 
convicts.

Kinds of work.— On public roads; in preparing road materials; crushing lime
stone for sale to farm ers; on convict farm s; in manufacture of cotton goods, 
furniture, brick, and twine as the penitentiary board may provide, appar
ently for sale in the open market. County convicts may be hired out.

Sources: Digest of 1921, secs. 2046, 2048, 2060, 2061, 2081, 5213-5217, 5362, 
5395, 9658, 9693-9695; Acts of 1923, Nos. 128, 328, 759.

CALIFO R N IA

Systems of employment.— State use; public account; public works and 
ways. The letting of convict labor by contract is forbidden by the constitution.

Kinds of work.— In manufacture of articles for the State and its munici
palities; on roads and highways; in preparation of road materials; in manu
facture of hemp and jute products and other articles, manufacture of which 
is permitted by la w ; and work on industrial farms. Women at San Quentin 
may make and sell needlework.

Regulations.— Only articles designated by law may be offered for sale. 
Articles of apparel offered for sale within the State must be marked so as to 
show in what institution they were manufactured; dealers must post notices 
stating the fact.

Sources: Const, Art. X, sec. 6; Penal Code, secs. 679a, 1586 (as amended 
1923, ch. 158), 1613; pp. 710, 716, 719; Acts of 1911, ch. 570; Acts of 1915, 
ch. 13; Acts of 1917, ch. 164; Acts of 1919, ch. 316; Acts of 1921, ch. 843.

COLORADO

Systems of employment.— State use; public works and ways; and, appar
ently, public account. Leasing is forbidden.

Kinds of work.— On highways; in quarries; in manufacture of clothing, 
shoes, etc., for inmates of public institutions, and furniture, supplies, etc., 
for such institutions; and in propagation of fish. County convicts may be 
employed on highways, but not on bridges where skilled labor is required.

Regulations.— Goods made for other institutions are to be furnished at 
prices corresponding to the market value. Products shall be those that least 
conflict with free labor. Dealers in convict-made goods must be licensed, 
and the goods marked.

Sources: C. L. 1921, secs. 766, 768, 780-796, 3745-3755, 7138-7140, 8878-8886; 
Acts of 1923, ch. 88.

CONNECTICUT

Systems of employment.— Contract; public works and ways; and, appar
ently, public account.

Kmds of work.— In such manufacturing as board of prison directors may 
provide; on highways, bridges, public property, etc.; county convicts in work- 
houses; work on tobacco or any article which comes in contact with the 
mouth of a human being is forbidden, unless provided for by regulations of 
the State department of health.

Sources: G. S. 1918, secs. 1932, 1935, 1936, 1969; Acts of 1919, ch. 341.
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D ELAW AR E

Systems of employment.— Public works and ways; leasing; State use.
Kinds of work.— On roads and highways; on farms; “ suitable employ

ment^’ in workhouses.
Sources: R. O. 1915, secs. 3605, 3606, 3608a-3608k (all added 1917, ch. 

241), 3613, 3613a (added 1921, ch. 202), 3615a (added 1923, ch. 222), 4811.

D ISTR ICT OF COLUM BIA

Systems of employment.— The public account system is used, but products 
are sold only to contractors on public works of the District; State use.

Kinds of work.— Employment is at such labor and under such regulations 
as prescribed by the Supreme Court of the District; farming and the manu
facture of brick and of brooms are provided for; also work pertaining to the 
maintenance of the institutions in which prisoners are confined.

Source: Code, sec. 1192.
FLO RIDA

Systems of employment.— Public works and w ays; State use. Leasing 
is forbidden, all contracts null and void on December 31, 1923.

Kinds of work.— On farms; on public roads, bridges, and other public 
works.

Sources: G. S. 1920, secs. 6113, 6217, 6218 (two latter amended 1923, ch. 
9203), 6225, 6226, 6248, 6290, 6294; Acts of 1919, ch. 7833 (as amended 1923, 
ch. 9126) ; Acts of 1923, ch. 9203.

GEORGIA

Systems of employment.— Public works and ways; State use; public ac
count. Leasing county convicts is forbidden.

Kinds of work.— On farms, public roads, bridges, and other public works; 
in industrial enterprises deemed advisable by the prison commission; ih 
manufacture of implements * and other articles needed on the State farm, 
shoes and clothing for the use of inmates of other State institutions, etc., 
but no article so manufactured may be offered for sale to the public ; sur
plus products of the penitentiary are authorized to be sold.

Sources: Pol. Code, 1911, secs. 429, 697; Penal Code, secs. 1065, 1201-1218, 
1280, 1282; Acts of 1924, p. 119.

H A W A II

Systems of employment.— Public works and w ays; State use; and, apparently, 
public account.

Kinds of work.— Sanitation; on public works; all employment to be for 
the Territory or a political or other subdivision thereof. Female prisoners 
are to be employed in making mats, sewing, laundry work, and “ such other 
suitable occupations as the high sheriff shall direct.”

Sources: R. L. 1915, secs. 934, 1463-1467, 2220.

IDAHO

Systems of employment.— Public works and ways; leasing; public account.
Kinds of work.— On highways; in manufactures as provided, no article to 

be produced which is extensively manufactured in the State of Idaho.
Source: C. S., secs. 1572, 9356, 9392 (as amended 1923, ch. 35), 9431.

ILLIN O IS

Systems of employment.— Public account, in limited measure; State use; 
public works and ways. Leasing and the contract system are forbidden.

Kinds of work.— In manufacture of supplies for State and public institu
tions, schools, and road districts; in production of crushed rock and road 
material; in manufacture of articles and supplies needed and used in State 
and other public institutions; on highways and the improvement of river 
channels; county convicts in workhouses.
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Regulations.— Goods manfactured for sale are not to enter into conflict with 
the established industries of the State in excess of the production of 40 per 
cent of the prisoners in penal and reformatory institutions. Convicts are to 
be divided into three classes, the first to be employed chiefly in occupations 
that will give them industrial training and instruction, the second in the pro
duction. o f useful articles and supplies, the third in such occupations as will 
secure needed exercise and the preservation of health, or articles for State 
use. Crushed rock to be furnished free to the State highway department o* 
sold at cost to cities, counties, and villages for highway use, or else to railroads 
at an agreed price in exchange for transportation service.

Sources: Constitution, separate sec. adopted 1886; R. S. 1917, eh, 34, sec. 
25; ch. 38, sec. 168a; ch. 108, secs. 76-90, 103-106.

IN D IA N A

Systems of employment,— Public works and w ays; public account; State use. 
Contract system prohibited.

Kinds of work.— On farms; on public highways; in manufacture of binder 
twine and cordage and the production of articles needed by the State, its in
stitutions, and political divisions, including brick, paving, and road materials; 
in the care and development of State parks and other public reservations; 
county convicts in workhouses.

Regulations.— Dealers in convict-made goods must have a license and goods 
must be marked “ convict made.” No printing machinery or material may be 
purchased, except that a trade school may be established in the reformatory, 
in which books or blanks may be printed for the use of the reformatory only. *

Sources: A. S. 1914, secs. 8262-8272, 9846 (as amended 1917, ch. 152), 
9847-9854, 9918-9926k, 10029; Acts of 1917, ch. 83; Acts of 1919, ch. 53; sec. 
30; ch. 60, sec. 18.

IO W A

Systems of employment.— Public account; State use; public works and ways. 
Leasing is forbidden.

Kinds of work.— In employments conducive to*the teaching of useful trades 
and callings; on highways or public works; in preparation of stone for road 
material and other uses; in operation of quarries; on or about public buildings 
or grounds.

Sources: Code, 1907 Supp. 1913, 1915, secs. 5652-5654, 5707, 5708, 5718-all, 
5718-a28a.

K ANSAS

Systems of employment.— Contract, but no work for private citizens may be 
done outside the penitentiary grounds; State use; public works and ways; 
public account.

Kinds of work.— Mining coal; in manufacture of twine; on highways, streets, 
and alleys; in preparation of stone for road material, but not on bridges or 
like structures which require the employment of skilled labor; county convicts 
may be employed on public roads, streets, poor farm, or any public work.

Sources: G. S. 1915, secs. 8286-8289, 10003, 10007-10026, 10029-10035, 10066; 
Acts of 1920, ch. 65; Acts of 1923, ch. 45.

K ENTUCK Y

Systems of employment.— Contract; public works and w ays; State use; 
county convicts may be leased.

Kinds of work.— On public works; on highways; in preparation of road and 
bridge material; in quarries; on capitol grounds and farms; county convicts, 
in workhouses.

Regulations.— All convict-made goods brought into Kentucky from any other 
State for sale must be plainly marked “ convict made.”

Sources: Const., secs. 253, 254; Stats. 1915, secs. 524-526a, 1377, 1379, 3811, 
4867, 4869-4871; Acts of 1920, ch. 159; Acts of 1922, ch. 34.

L O U IS IA N A

Systems of employment.— State use; public works and w ays; public account. 
Leasing or hiring of State convicts is prohibited, but county convicts may be 
leased.
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Kinds of work.— On highways, streets, and levees; on fhrms? in manu
factories established by the State* and workhouses for county convicts. Pro
duction of brooms is mentioned, and the erection and equipment of a sugar 
refinery authorized.

Regulations.— Brooms made in the State penitentiary by convicts must be 
plainly stamped “ convict made ” if offered for sale in the State of Louisiana.

Sources:: Const, arts. 196, 292; R. L. 1897,. p. 249; Acts of 1894, No. 132; 
p. 668, Acts of 1879, No. 38; Acts of 1898, No. 136; Acts of 1900, No. 70; Acts 
of 1908, No. 204; Acts of 1910, No. 34; Acts of 1918, No. 235.

M AINE
Systems of employment.— Contract; public account; State use; public works 

and ways.
Kinds of tvork.— In preparation of road material; on highways; in work- 

houses ; in manufactories as established.
Regulations.— Not more than 20 per cent of the male convicts in the prison 

^ shall be employed in the manufacture of any one kind of goods, and as far  
as practicable competition in the manufacture of articles made elsewhere in 
the State must be avoided. Products are to be distinctly labeled “ Manu
factured at the Maine State Prison.”

Sources: R. S. 1916, ch. 83, secs. 12-14; ch. 130, sec. 32; ch. 142, secs. 34, 35.

M ARYLAND
Systems of employment.— State use; public works and ways; apparently, 

public account.
Kinds of work.— On farms; on highways, streets, and bridges; in the prep

aration of road material; at such employments (presumably manufacturing) 
as will give employment to supersede the former system of contract labor.

Sources: A. C., art. 27, sec. 522; secs. 629a-629j (all as amended 1917, 
ch. 15) ; sec. 630 (as amended 1918, ch. 354) ; Acts of 1917, extra sess., ch. 4.

M ASSACHUSETTS
Systems of employment.— State use; public account; piece-price; public 

works and ways. The contract system is forbidden.
Kinds of work.— On farm s; on highways; on public lands and buildings; in 

clearing waste lands; in forestry; in manufacture of furniture and other 
articles for State offices and institutions; in production of manufactured 
articles, such as brushes, chairs, clothing, mats, harnesses, shoes, shoe heels, 
trunks, umbrellas; stonecutting; and laundry work.

Regulations.— The number of convicts who may be employed in manufac
turing the various specified articles is fixed by statute. Goods may not be 
sold at less than the current wholesale market price.

Sources: G. L., ch. 126, secs. 35-37; ch. 127, secs. 50-85.

M ICH IG AN
Systems of employment.— State use; public works and w ays; public account.
Kinds of tvork.— On farms; on highways; in manufacture of articles for 

State institutions, of twine and cordage, of brick and tile, and of goods, wares 
and merchandise as provided for.

Regulations.— Binder twine and cordage must be sold at a price fixed by 
the warden and board of control as may be found for the best interest of the 
State. No mechanical trades are to be taught except the manufacture of 
articles chiefly produced outside the State. Convicts may not be employed 
on the building of bridges or other structures which require the employment 
of skilled labor.

Sources: Const., art. 18, sec. 3; C. L., secs. 1700, 1708, 1730, 1733, 1781, 
1786, 1798-1815, 2531; Acts of 1917, Nos. 57, 78.

M INNESOTA
Systems of employment.— Public account; State use; public works an& 

w ays; piece price. Contract system and leasing are forbidden.
Kinds of tvork.— In manufacture of binder twine, agricultural machinery; 

in preparing road material; on highways, streets, public places, and grounds; 
and on farms.
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- Regulations,-—The number of prisoners employed in a single industry may 
not exceed 10 per cent of the. total number of persons employed in such indus
try in the State unless a greater number is needed to produce machinery or 
articles for State use. Binder twine and agricultural machinery and other 
manufactured products may be sold through agencies at a price to cover costs 
of production plus a fixed precentage.

Sources: G. S., secs. 9311-9816, 9328-9330, 9340, 9374, 9377; Acts of 1915, 
ch. 212.

M ISSISSIPPI

Systems of employment.— Public works and w ays; State use; public account. 
Leasing or hiring of convicts is forbidden.

Kinds of work.— On public roads; on highways and levees; on farms; in 
manufacture of agricultural implements, shoes, harness; in operation of saw
mills, gristmills; in manufacture of clothing, brick, and tile; in grinding 
limestone for agricultural use; in production of foodstuffs; in care of public 
buildings and grounds.

Regulations.— Products are to be sold as the trustees may deem most advan
tageous to the State.

Sources: Const., secs. 85, 223-226; Code, secs. 3606-3610, 3621, 3622; Acts 
of 1908, ch. 109; Acts of 1910, chs. 167, 371; Acts of 1912, ch. 146; Acts of 
1914, chs. 132, 205; Acts of 1916, chs. 575, 576.

M ISSOURI

Systems of employment.— State use; public account; public works and 
ways. Leasing and contracting forbidden.

Kinds of work.— A  wide range of manufactured products is suggested, in
cluding road material, binder twine, lime for agricultural and other purposes, 
furniture, clothing, farm implements, fertilizer, brick, etc.; on farms and 
highways; in quarries, gravel pits; on streets and alleys; and on public 
grounds.

Regulations.— The prices of products are fixed by the prison board, those 
offered in the open market to be sold at the market price. The State retains 
a contingent interest in twine sold to secure its disposition according to the 
provisions of the law.

Sources: R. S., secs. 3704, 3705, 8648, 12415-12420, 12473, 12482, 12526, 
12532.

M ONTANA

Systems of employment.— Public works and ways; State use or public 
account, either or both. The contract system is forbidden.

Kinds of work.— In improvement of public grounds or buildings, or public 
works or ways of counties, and such mechanical pursuits as the prison board 
may decide upon.

Regulations.— Convict-made goods offered for sale must be plainly marked 
“Prison made.”

Sources: Const., art. 18, sec. 2; R. C., secs. 11572, 11573, 12446, 12447, 12484.

NEBRASK A

Systems of employment.— State use; public works and w ays; public account. 
Contracts may be made for the labor of county convicts.

Kinds of work.— On roads and other public works; in manufacture of 
twine; of supplies for State institutions; on farms; in workhouses for 
county convicts; and in such industrial enterprises as the board of control may 
deem advisable, “ having in mind a minimum of competition with free labor.”

Regulations.— Products shall be sold at not less than a fair market price.
Sources: C. S., secs. 986, 992-997, 2996, 3016, 3017, 6973-6976, 6983, 7016, 

7029, 7057, 10209, 10210.
N EV A D A

Systems of employment.— Public works and w ays; State use; public ac
count; contract.

Kinds of work.— On public highways, farms, public works, buildings, or 
grounds; in such mechanical pursuits as the board of prison commissioners 
may determine. Prisoners of good record may be given permission to manu
facture goods on their account to be sold for them by the State; compe
tition with free labor to be avoided.
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Regulations.— Sales of surplus products are to be at reasonable market value.
Sources: R. L., secs. 6623, 7569 (as amended 1921, ch. 226), 7570, 7598, 

7609, 7619; Acts of 1913, chs. 115, 187.

N E W  H AM PSH IRE

Systems of employment.— Contract; public account; State use; public works 
and ways.

Kinds of work.— On articles for the use of the public institutions within 
the State; on highways; in preparation of road material; in forestry.

Sources: P. S., ch. 282, sec. 14; ch. 285, secs. 5, 7 (both as amended 1917,
, ch. 45) ; Acts of 1917, ch. 119; Acts of 1921, ch. 135.

N E W  JERSEY

Systems of employment.— State use; public account; public works and 
ways. The contract system is forbidden.

Kinds of ivork.— In manufacture of articles for State institutions, depart
ments, and agencies; in such manufactures as the State board provides; on 
highways; on farms; county convicts, in workhouses.

Regulations.— Surplus products are to be sold so as not to compete un
fairly with the product of free labor. A ll perishable articles must be marked.

Sources: Acts of 1915, ch. 119; Acts of 1917, chs. 157, 271; Acts of 1918, ch. 
147.

N E W  M EXICO

Systems of employment.— Public works and ways; public account; State 
use, to a limited extent. Leasing is prohibited.

Kinds of work.— On highways, streets, and alleys; in such manufacturing 
as the board provides; in production of electricity to be furnished certain 
public institutions.

Sources: Const., art. 20, secs. 15, 18; Stats., secs. 2641, 2708, 3052, 5041, 
5050, 5051, 5069 (as amended 1921, ch. 58).

N E W  YORK

Systems of employment.— State use; public works and ways. The contract 
system is prohibited.

Kinds of work.— In production of supplies for State institutions, public 
buildings and offices; on farms; at quarrying and stone crushing; on high
ways; in forestry; building sea walls to protect public property; on public 
buildings and grounds; county convicts, in workhouses.

Regulations.— Convict-made goods may not be sold within the State without 
being marked “ Convict-made.” Convicts are required to be classified; those 
in class 1 are to be given such training and instruction as will fit them for 
employment after discharge as a primary aim, but otherwise their labor shall 
be so directed as to produce the greatest amount of useful products and 
supplies for the State and its institutions. The labor of those in class 2 is 
primarily for the production of articles and supplies required; while in class 
3 the preservation of health is a prime consideration, but manufactures of 
the above classes are to be kept in view.

No printing or photo-engraving may be done in any printing establishment 
except such printing as may be required by the penal and charitable institu
tions of the State, etc., official reports, and the printing required for official use.

Sources: Const., sec. 53; C. L. ch. 11, sec. 93; ch. 31, secs. 193-195; ch. 43, 
secs. 75 (as amended 1917, ch. 391), 170-178,; 179 (as amended 1919, ch. 420), 
181, secs. 182, 184 (both as amended 1924, ch. 601) ; ch. 65, sec. 50 (as amended 
3914, ch. 451), 184-a (added 1915, ch. 457) ; Acts of 1901, ch. 466, secs. 700, 701.

NORTH  CARO LINA

Systems of employment.— Public works and ways; contract; State use; 
public account.

Kinds of work.— On public works, streets and highways; on farms; county 
convicts, in workhouses.

Sources: Const., art. 11, sec. 1; C. S., secs. 1297, 1356, 1359, 3591, 3678, 3812- 
3816, 4409, 7707, 7712, 7758-7763.
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Systems of employment.— Public account; public works and ways; State 
use. The contract system is prohibited.

Kinds of work.— In manufacture of twine and cordage and brick; in in
dustries established at the penitentiary; on highways.

Regulations.:—The price of twine is regulated by the board of trustees and 
may be sold only for use in the State up to May 1. Rope may be sold outside 
the State at any time.

Sources: R. C., secs. 10376, 10381 (as amended 1911, ch. 203), 10390 (as  
amended 1913, ch. 190), 10394, 10442; Acts of 1909; elu 228 ; Acts of 1913, 
ch. 217 (as amended 1915, ch. 191).

OHIO

Systems of employment.— State use; public works and ways; apparently 
publ’c account. Leasing, contract, and piece-price systems are forbidden.

Kinds of work.— In preparation of road material; in manufacture of brick, 
tile, and pipe, and articles for the use of the State, its institutions, and politi
cal divisions; in production of electric current for State institutions; on streets 
and highways, county convicts, in workhouses.

Regulations.— Goods offered for sale within the State must be conspicuously 
marked “ Prison made.,, The number of prisoners employed in the manufac
ture of any one kind of goods may not exceed. 10 per cent of the number of 
free laborers employed in the same industry; this provision does not apply to 
industries in which not more than 50 free laborers are employed.

Sources: Const., Art II, sec. 41; G. C., sec. 1224-1 (added 1917, p. 134), 
sec. 2183 (as amended 1915, p. 65), sees. 2227-1-2227-4 (a ll added 1913, p. 725), 
2228, 2230, 2230-1 (added 1911, p. 418), 2231-2235, 2135-1 (added 1911, p. 106), 
2243, 2244, 6213-0217, 7496-7505, 7513 (a ll as amended 1915, p. 574).

OKLAHOM A

Systems of employment.— State use; public works and ways; public account. 
The contract system is forbidden.

Kinds of work.— In mining coal; in fabricating structural steel for bridges, 
public buildings, etc.; on highways; in manufacture of binder twine, cordage, 
cotton, or jute bagging; on farm ing; in such manufacturing as the State board 
may provide for.

Regulations.— Convict-made goods offered for sale in the State must be so 
conspicuously labeled.

Sources : Const., art. 23, sec. 2; C. L., secs. 4596, 4608, 8218, 8219; Acts of 
1913, chs. 112, 215; Acts of 1915, ch. 57; Acts of 1§16, ex. sess., chs. 29, 40; 
Acts of 1917, ch. 234.

OREGON
Systems of employment.— Public works and w ays; public account. The con

tract system is forbidden.
Kinds of work.— On publie highways; on or about any State institution; in 

manufacture of such products as may be provided for (flax industry and wood
working are mentioned).

Regulations.— Convict-made goods offered for sale in the State must be con
spicuously marked or labeled.

Sources: Laws. secs. 2909-2915, 3542-3544, 4435; Acts of 1921, ch. 224; Acts 
of 1923, ch. 232.

PE N N SY LV A N IA
Systems of employment.— Public works and ways; State use; apparently 

public account.
Kinds of work.— On roads, streets, and highways, not including bridges or 

structures of like character requiring the employment of skilled labor; in 
production of road material, brick, tile, and pipe, and supplies for public in
stitutions and other institutions, educational or charitable, receiving aid from 
the Commonwealth; forestry; cm farms; in workhouses.

Regulations.— Ĉonvict-made goods must be marked or labeled before being 
offered for sale. Road material, brick, tile, and concrete not needed for the 
institution at which made is to be offered for sale at a price fixed by the board 
of trustees, preference being given to the public authorities of the area in which 
the institution is located.

Sources: Stats., secs. 7535, 7541, 7542, 12703, 12712, 12722, 12724, 12730- 
12734; Acts of 1923, No. 172, No. 274v sec. 2012.
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P H IL IP P IN E  ISLAND S

Systems of employment.— Public works and ways; presumably public ac
count.

Kinds of work.— On highways and other public works; the manufacture and 
sale of carts and cart wheels and axles is mentioned.

Sources: Acts of U. S. Philippine Com. Nos. 413, 1361, 1407, 1703, 3711 
(see. 2239).

PORTO RICO

Systems of employment.— Public works and ways.
Kinds of work.— On public roads and other public works.
Sources: R. S. & C., secs. 2292-2296, 6358, 6359.

’RHODE ISLAND

Systems of employment.— Public works and ways; contract.
Kinds of work.— On farms and highways.
Sources: G. L,, ch. 411, sec. 14; ch. 413, Art. I, secs. 3, 18; Art. V, sec. 32.

SOUTH CAROLINA

Systems of employment.— Public works and ways; leasing; contract.
Kinds of work.— On public highways and sanitary drainage; on farms; in 

quarries for procuring road material; on streets and other public works, in
cluding bridges, ferries, and public buildings.

Regulations.— No leasing or hiring may be made of convicts to work in phos
phate mines.

Sources: Const., art. 12, sec 6; Civil Code, secs. 956-972, 2276, 3057; Crim. 
Code, sec. 104 (as amended 1914, No. 291), 943, 944, 966-972, 981, 982, 985; 
Acts of 1914, No. 366.

SOUTH DAK O TA

Systems of employment.— Public works and w ays; public account.
Kinds of work.— On highways, streets, and public buildings and grounds; on 

farms; on quarrying stone; in manufacture of binder twine and cordage.
Regulations.— Sales of twine and cordage are made at fixed prices and up to 

May 1 only to farmers or actual consumers resident in the State.
Sources: R. C., secs. 5378-5383, 5454 (as amended 1920, second extra sess., 

ch. 90), 10221; Acts of 1919, ch. 333, sec. 58 (as amended 1920, second extra 
sess., ch. 89).

TENNESSEE

Systems of employment.— Public works and w ays; public account; contract; 
apparently, State use.

Kinds of work.— On public roads and highways; on farm s; in mining coal; 
in burning coke; in manufacture of such articles as the board, of control ap
proves, having in view a minimum of competition with free labor, either under 
the direction of the board or on contract; in cutting of timber; in maufacture 
of automobile number plates; county convicts,, in workhouses.

Sources: Code, secs. 1628a-8, 2577a-60, 7405, 7516a-l-7516a-ll; Acts of 1919, 
chs. 40, 53, 60, 64; Acts of 1923, ch. 94.

TEXAS

Systems of employment.— Public works and w ays; public account. The con
tract system is forbidden.

Kinds of work.— On public roads,, streets, and bridges; on farm s; in factories 
such as the prison commission may establish; county convicts, in workhouses.

Sources: Const., Art. XV I, sec. 24; R. C. S., arts. 836, 6174 (as amended 
1917, first extra sess., ch. 32), 6183-6187, 6232, 6238, 6281, 6967.

U TAH

Systems of employment.— Public works and ways; public account; State 
use. The contract system is forbidden.
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Kinds of work.— On highways, bridges and culverts, public buildings and 
grounds; in industries established by the prison board, conflict with local 
industries to be avoided; on irrigation works.

Sources: Const. Art. XVI, sec. 3; C. L., secs. 1400, 1400-15, 5455, 5472, 5475- 
5477, 5508, 5514.

VERM ONT

Systems of employment,— Contract; public account; public works and ways.
Kinds of work.— On farm s; on public highways; in such industries as may be 

provided.
Sources: G. L., secs. 7136-7138, 7165, 7168, 7258, 7259.

V IR G IN IA

Systems of employment,— Public works and ways; public account; State 
use.

Kinds of work,— On roads and highways; in quarries and gravel pits; in 
preparation of road material; in grinding of limestone, oyster shells or m arl; 
in manufacture of articles required by the State department.

Regulations,— Surplus of manufactured articles not required by the State 
may be sold as may be deemed for the best interest of the State; ground lime
stone, oyster shells, and marls are to be disposed of at a price to cover cost 
of production, wear and tear, upkeep, etc.

Sources: Code, secs. 1267, 1268, 1971, 2073 (as amended 1924, ch. 88), 2075. 
3061, 4993, 5014; Acts of 1918, ch. 9 (as amended 1924, ch. 43).

W ASH ING TO N

Systems of employment— State use; public account; public works and ways. 
The contract system is forbidden.

Kinds of work,— On public roads and public works; in quarries and rock
crushing plants; in manufacture of articles for the State, jute fabrics, and 
brick; in workhouses, for county convicts.

Regulations,— Jute grain sacks and other products are to be sold only to 
consumers in the State until June 1. The output of factories, rock-crushers, 
etc, not needed by the State is to be sold at not less than the cost of production, 
prior right of purchase being given citizens of the State.

Sources: Const., Art. II, sec. 29; C. and S., secs. 3895,3896, secs. 5910-5912 (all 
as amended 1911, ch. 114), 8494, 8519, 8570-8575, 8586; Acts of 1911, ch. 132 
(amended 1913, ch. 38; 1917, ch. 56) ; Acts of 1913, chs. 114, 132 (as amended 
1917, ch.121) ; Acts of 1917, ch. 103, sec. 3.

W EST  V IR G IN IA

Systems of employment,— Contract; State use; public works and ways; 
piece price.

Kinds of work.— In manufacture of articles for use in State institutions; 
on streets and highways; in stone quarries, gravel pits, sand banks, crushers, 
brick kilns. The board may designate what articles or classes of articles shaW 
be manufactured by contractors for the labor of convicts.

Sources: Code, secs. 1508, 5670, 5671, 5686, 5687; Acts of 1921, ch. 112, secs. 
34, 35, 44, 48.

W ISC O NSIN

Systems of employment,— State use; public account; public works and w ays; 
contract.

Kinds of work,— In manufacture of articles for State and municipalities; 
in workhouses; on farms; on roads and highways; in quarries; in procuring 
road-building material and limestone for agricultural use; in manufacture of 
binder twine and cordage.

Regulations.— Goods made outside the State and brought into it for sale 
must be plainly marked “ Convict made.” Binder- twine and cordage are to be 
sold at prices fixed by the authorities, citizens to have preference in purchase. 
Articles not required for State use are to be sold in the open market at as 
near the market price as possible.

Sources: Stats., secs. 33.04, 56.01-56.19, 59.19, 132.13.
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W YO M ING

Systems of employment.— State use; public account; public works and ways.
Kinds of work.— In production of articles for use of State institutions; on 

highways, streets, alleys, and parks.
Regulations.— Goods not required by the State or its subdivisions may be 

sold at open market or disposed of as shall be deemed advisable, but no 
building material shall be sold in competition with established local industry.

Sources: C. S., secs. 6398, 6399, 6401; Acts of 1911, ch. 61 (sec. 4 amended 
1917, ch. 109).

U N IT E D  STATES

Systems of employment.— State use. The contract system is forbidden.
Kinds of work.— In manufacture of cotton fabrics, cotton duck, and canvas 

for the W ar and Navy Departments, mail service, etc., of shoes, brooms, and 
brushes to supply the requirements of the various departments of the United 
States Government; on farms.

Regulations.— The importation of convict-made goods is forbidden. Products 
of the factories and farms are to be sold at current market prices only to the 
Government of the United States for the use of its various services.

Sources: C. S., secs. 5304,10524,10563a-10563c; Acts of 1924, ch. 17.
105446°— 25----- 9
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TEXT AND ABRIDGMENT OF LABOR LAW S1

ALABAMA
CODE OF 1923 

Child welfare department
S e c t i o n  1 0 3 .  Department established.— [ A  c h i l d  w e l f a r e  d e p a r t m e n t  i s  c r e a t e d  

w i t h  t h e  p o w e r s  a n d  f u n c t i o n s  p r e s c r i b e d . ]
S e c . 1 0 4 .  Powers, etc.— [ A m o n g  t h e  p o w e r s  a n d  d u t i e s  o f  t h e  c o m m i s s i o n  a r e  

t h o s e  o f  e n f o r c i n g  l a w s  a s  t o  t h e  e m p l o y m e n t  o f  c h i l d r e n ,  w i t h  f u l l  p o w e r  o f  
v i s i t a t i o n  a n d  i n s p e c t i o n . ]

S e c s . 105-108. Organization.— [The commission consists of the governor, super
intendent of education, the State health officer, ex officio, and six persons ap
pointed for terms of six years each, two to expire every two years. No mem
ber receives compensation for services, but is reimbursed for traveling and 
other expenses. They may elect a director and other employees, and fix their 
compensation, establish rules, and do such other acts as are necessary to carry 
out the purposes of the act.]

S e c . 109. Director.— [The director is chosen for a term of six years and 
receives a salary of $3,000 per annum. He has full control and direction of 
the work and operations of the department.]

S e c . 116. Appropriation.— [The sum of $50,000 annually is appropriated for 
the use of the commission.]

S e c . 151. County superintendents.— [County superintendents of child welfare 
cooperate with the State child labor inspector in enforcing laws relating to the 
employment of children.]

Mine regulations—Coal mines
Section 1601. Inspectors.— [It  is the duty of the governor to appoint an 

inspector for each two and a half million tons of coal mined, or a ma
jority fraction thereof, one to be chief and the others associate mine inspectors. 
The chief must be a mining engineer. Their terms are three years.]

Sec. 1602. Salaries.— [The chief inspector receives $4,000 per annum, and the 
associates $3,000.]

Secs. 1603, 1604. Bonds; reports.— [The chief inspector may be required to 
give bond for the faithful discharge of his duties and accounting for license 
fees, etc. Annual reports as to money collected are required.]

Sec. 1605. Qualifications.— [Chiefs must have eight years* experience and 
associates five years; all must hold first-class foremen’s certificates. Associates 
must reside in their district, and no inspector or inspector’s wife may own 
or operate a mine.]

Sec. 1606. Other employment.— [Inspectors may not be otherwise employed 
by the State, except that the chief inspector is ex officio a professor of mining 
engineering in the State University.]

Secs. 1607-1609. Duties.— [Inspectors must give full time to their duties; must 
inspect all coal mines and all working places therein, as far as possible, every 
3 months, with special reference to works and machinery, the ventilation, 
drainage, general security, etc. Records are to be kept of inspections, and of 
accidents, employment, etc., and reports of inspections made to the superin
tendent or operator.]

Sec. 1610. Accidents.— [Accidents to employees causing serious injury or 
death must be promptly investigated.]

*As already stated, abridgments are made of several classes of laws, of which only 
the substantive provisions are presented, and usually only in a summary form. Rep
resentative statutes are reproduced at length, for the purpose of a fuller presentation 
of the requirements, procedure, etc., in the case of laws governing the employment of 
children (Wisconsin, Statutes, secs. 103.5-103.15, 103.19-103.36), coal mines (Indiana, 
Acts of 1923, ch. 177), and private employment offices (Illinois, R. S., ch. 48, secs. 
67a-67k).
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Secs. 1611-1613. Witnesses.— [Witnesses may be subpoenaed and examined 
under oath by any member of the board of examiners. The customary fees are 
allowed. Courts are charged with the duty of enforcing#appearance.]

Sec. 1614! Reports.— [The chief inspector must make written report to the 
governor, prior to each session o f the legislature, as to the condition of the 
industry, with statistics, suggestions, etc.]

Secs. 1615, 1616. Supplies.— [The State must furnish needed instruments for 
measuring the air and for testing scales, etc.]

Sec. 1617-1621. Dangerous mines.— [The chief inspector, two associates con
curring, may order a mine to stop operations if  the conditions as to gas or dust 
are such as to cause explosions and endanger life. An appeal may be taken 
to the court.]

Sec. 1622. Notices.— [Inspectors must be notified of accidents causing serious 
or fatal injuries, of the abandonment or reopening of any mine, of the ap
pearance of dangerous accumulations of fire damp, of the approach of work
ings of abandoned mines containing water or gas, of the closing or abandon
ment of ways to exits. Reports of accidents shall not be divulged except in 
a legal proceeding, or to a member of the injured man’s family, or to his 
or their legal representative.]

Sec. 1623. Investigation of accidents.— [Serious or fatal accidents and gas or 
dust explosions must be investigated, and a file kept of accidents causing death 
or serious injury to employees.}

Sec. 1624. Ventilation.— [The owner or operator of any mine must report the 
amount of ventilation and pressure gauge readings whenever required by the 
chief mine inspector.]

Sec. 1625. Annual reports.— [Operators must make annual reports of kind 
and quantity of coal mined, and other data as required.]

Sec. 1626. Removal of inspectors.— [The governor may remove chief or asso
ciate inspectors with or without cause, and may fill all vacancies.]

Sec. 1627. Noncompliance with orders.— [Failure to comply within reason
able time with any order or direction of the chief mine inspector may be re
ferred to the county judge of probate, before whom a hearing shall be held, and 
if the order is sustained, and no appeal is taken, it must be complied with 
under penalty of a fine not exceeding $1,060.1

Secs. 1623-1642. Licensing foremen, etc.— [The chief inspector, two miners, 
two operators and a mining engineer, all appointed by the governor, constitnte 
an examining board to examine and license mine foremen and fire bosses. The 
fees are $5 and $3, respectively. Duplicate certificates, in case of loss or de
struction, issue at a cost of $1. Forgery of certificates, false statements, etc., 
are misdemeanors.

Mine foremen must be 23 years of age, with 5 years practical experience, 
3 years after the age of 15. Two grades of certificates are issued; foremen in 
gaseous or dusty mines must bold first-class certificates. Fire bosses must be 
21, with at least 3 years’ experience after the age of 15. Both must be of good 
moral character and temperate habits, as certified by 10 reputable citizens. 
Holders of first-class foremen’s certificates may serve as fire bosses. I f  no 
licensed person is available, any trustworthy and experienced man may act as 
foreman or fire boss for not over 60 days. Licenses may be revoked for viola
tion of the law, intemperance, etc. Persons complained of must have 30 days’ 
notice in writing, and be allowed a hearing.}

Secs. 1643, 1644. Duties.— [The foreman must carry on his duties as pre
scribed in the act, and anyone causing him to do otherwise is amenable there
for. An assistant may act during the foreman’s absence* not to exceed one 
week.}

Sec. 1645. Sprinkling.— [Dust likely to ignite or explode must be sprayed or 
sprinkled.]

Secs. 1646, 1647. Fire bosses.— [A  certificated fire boss must be employed in 
mines in which gas exists in quantities sufficient to ignite or explode, and he 
must examine all working places before the workmen are permitted to enter. 
A  safety lamp must be used, and a mark made if dangerous quantities are 
found ]

Secs. 1648-1723. Safety provisions.— [A  detailed code of safety provisions 
forbids injury to works, equipment, etc., regulates ventilation, the supply of 
timbers, exits, fencing, use of safety lamps, hoisting of workmen, maps, ap
proach to other workings, the use of illuminants, oils, etc., tamping and blast
ing, use and storage of powder and other explosives, the weighing of coal,
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first aid provisions, underground stables, electrical installations, etc. Intoxi
cated persons and intoxicants are not permitted in or about mines. Employees 
must report unsafe conditions when known to them.]

Sec. 1724. Women and children.— [No boy under 14 and no female may work 
in or about any coal mine.]

Sec. 1725. Posting.— [An abstract of this law and the rules, furnished by the 
chief mine inspector, must be conspicuously posted at or near the mines, so 
as to be read by the employees.]

Sec. 1726. Injunction.— [In  case an operator fails to comply with the law, 
the State’s attorney for the county shall proceed against him by injunction.]

Secs. 1729-1731. O il; regulations; inspection.— [Only nonexplosive oils, free 
from deleterious odors or fumes, may be used except in safety lamps or 
under permission of the mine inspectors. Containers must be marked so as 
to show name of manufacturer and date of manufacture and of inspection. 
Inspection is by a mine inspector, before sale by the manufacturer.]

Boycotting, blacklisting, etc.

Section 3447. Interference with employment.— Two or more persons who, 
without a just cause or legal excuse for so doing, enter into any combination, 
conspiracy, agreement, arrangement, or understanding for the. purpose of 
hindering, delaying, or preventing any other persons, firms, corporation, or 
association of persons from carrying on any lawful business shall be guility 
of a misdemeanor.

Sec. 3448. Picketing.— Any person or persons who, without a just cause or le
gal excuse therefor, go near to or loiter about the premises or place of business 
of any other person, firm, corporation, or association of people, engaged in a 
lawful business, for the purpose or with the intent of influencing or inducing 
other persons not to trade with, buy from, sell to, have business dealing with, or 
be employed by such persons, firm, corporation, or association, or who picket 
the works or place of business of such other persons, firms, corporations, or 
associations of persons, for the purposes of hindering, delaying, or interfering 
with, or injuring any lawful business or enterprise of another, shall be guilty 
of a misdemeanor; but nothing herein shall prevent any person from soliciting 
trade or business for a competitive business.

Sec. 3449. Boycotting.— Any person, firm, corporation, or association of persons 
who prints or circulates any notice of boycott, boycott cards, stickers, dodgers, 
or unfair lists, publishing or declaring that a boycott or ban exists or has 
existed or is contemplated against any person, firm, corporation, or association 
of persons doing a lawful business, shall be guilty of a misdemeanor.

Sec. 3450. Intimidation.— Any person, firm, corporation, or association of per
sons who uses force, threats, intimidation, or other unlawful means to prevent 
any other person, firm, corporation, or association of persons from engaging in 
any lawful occupation or business shall be guilty of a misdemeanor.

Sec. 3451. Blacklist.— Any person, firm, corporation, or association of persons 
who maintains what is commonly called a blacklist or notifies any other per
son, firm, corporation, or association that any person has been blacklisted by 
such person, firm, corporation, or association; or who uses any other similar 
means to prevent any person from receiving employment from whomsoever 
he desires to be employed by shall be guilty of a misdemeanor.

Sec. 3452. Obstructing business.— Any person, firm, corporation, or association 
of persons who without a just cause or legal excuse willfully or wantonly 
does any act with the intent, or with reason to believe that such act will 
injure, interfere with, hinder, delay, or obstruct any lawful business or enter
prise in which persons are employed for wages; or who shall willfully or 
wantonly injure, destroy, attempt to destroy, or threaten to injure or destroy 
any property of another; or who shall willfully or wantonly derange, or at
tempt, or threaten to derange any mechanics, appliances, or devices, of an
other used in any lawful business or enterprise, shall be guilty of a mis
demeanor.

Sec. 3453. Taking control.— Any person, firm, corporation, or association of 
persons who without a just cause or legal excuse, but with the intent to 
supplant, nullify, or impair the owner’s, operator’s, or manager’s control of 
any lawful business or enterprise, or who without just cause or legal excuse 
shall take, retain, attempt or threaten to take or retain, possession or con
trol of any property of another or any instrumentality used in any lawful 
business or enterprise of another shall be guilty of a misdemeanor.
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Sec. 3454. Inciting acts.— Any person, firm, corporation, or association of per
sons who, without a just cause or legal excuse shall advise, encourage, or teach 
the necessity, duty, propriety, or expediency of doing or practicing any of 
the acts or things made unlawful by this act; or who print, publish, audit, 
issue, or knowingly circulate, distribute, or display any book, pamphlet, paper, 
handbill, document, or written or printed matter of any form advertising, 
advising, teaching, or encouraging such necessity, duty, propriety, or expediency 
of violating or disregarding any of the provisions of this act; or who organizes 
or helps to organize, gives aid or comfort to, or becomes a member of any 
group of persons formed to advocate, advise, or teach the necessity, duty, 
propriety, or expediency of violating or disregarding any of the provisions of 
this act shall be guilty of a misdemeanor.

Sec. 3455. Violations.— [Any violations of the preceding sections entail a pen
alty of a fine of noteless than $100 nor more than $1,000 and also imprisonment 
for not more than 6 months for the first conviction and not less than 3 nor more 
than 6 months on second conviction.]

'  Employment of children—General provisions

Section 3494. Age lim it— [No child under 14 years of age shall be employed, 
permitted, or suffered to work at any gainful occupation except agriculture 
and domestic; service, except as hereinafter provided in this chapter.]

Sec. 3495. Hours of labor.— [Six days and 48 hours per week, and 8 hours 
per day is the maximum work time for children under 16, except in agricul
tural and domestic service. Work between 7 p. m. and 6 a. m. is forbidden. 
Presence is prima facie evidence of employment.]

Sec. 3496. Hours to be posted.— [Employers must post a schedule of work, 
time in all places of employment of children under 16.]

Secs. 3497, 3498. Messenger service.— [N o person under 18 may be employees 
in messenger or delivery service between 10 p. m. and 6 a. m .; nor under 21 iio 
any pool or billiard room.]

Secs, 3499-3501. Dangerous occupations.— [No child under 16 may be em
ployed* in designated dangerous occupations or processes. For a similar list see 
Delaware Code, secs. 3145, 3148. The State board of health may declare any 
place or occupation dangerous or injurious to the health or morals of a child 
under 16.]

Secs. 3502-3511. Certificates.— [Certificates issued by the school authorities 
are required for children under 16. No employment during school hours is per
mitted for children under 14. A  statement of the employer’s intention to em
ploy, schooling equal to completion of the fifth grade (sixth grade after Sept. 
1, 1926), evidence of age, and a medical certificate of physical fitness are re
quired. Vacation permits for children over 12 require no certificates of school
ing. Personal appearance of the applicant is required. Certificate must be re
turned to the issuing officer Mthin 10 days after employment ceases. Age 
certificates are required for children between 16 and 17 years of age.]

Secs. 3512-3517. Street trades.— [Engaging in street trades is forbidden to 
boys under 12 and girls under 18, except that boys 10 or over may deliver news
papers on routes. Boys under 16 may not be engaged between 8 p. m. and 5
a. m., unless 14 and qualified for an employment certificate; nor without a  
badge issued by the school authorities. This is required annually, on proof 
of age and a deposit of 50 cents, to be returned on surrender of the badge. 
Replacement of lost badges is made on payment of 25 cents.]

Secs. 3518, 3519. Enforcement.— [The director of the child welfare depart
ment and his assistants must inspect places of employment of minors to en
force the provisions of this act, acting as State child labor inspector and dep
uty inspectors. School attendance officers and probation officers must report 
known violations.]

Secs. 3520, 3521. Sanitary provisions.— [Every person, firm, or corporation, 
owning or controlling any establishment wherein minors are employed, subject 
to the provisions of this act, shall keep such establishment in a sanitary condi
tion, shall provide suitable water-closets or privies, separate for each sex ; also 
shall provide sanitary drinking fountains where twenty or more persons are em
ployed. It is the duty of inspectors to compel compliance with this provision.] 

Secs. 3522, 3523. Inspection.— [Any person who refuses to allow the inspector 
to have free access to any establishment and every part thereof wherein minors 
are or may be employed, or hinders or obstructs, or makes false statement to the 
inspector in connection with the establishment, or who violates section 15 of
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this act shall be fined not less than $50 nor more than $100 and on second con
viction not more than $200. It is the duty of the inspector to remove any child 
found in any establishment, working or detained therein contrary to law or 
who is afflicted with a communicable disease.]

Secs. 3524, 3525. Violations.— [Employers violating.this act or permitting chil
dren to work contrary thereto, or failing to comply with lawful and reasonable 
orders may be fined’ from $10 to $100, and for subsequent offenses from $100 
to $500. Parents and others in charge of children are similarly punish
able for violations. For making a false affidavit the penalty is from $5 to 
$20 fine, and for a second offense, imprisonment not over 90 days.]

Sec. 3542. Unlawful employment.— [Employing or encouraging the employ
ment of children under the age of 16 in violation of the child labor act is 
regarded as contributing to delinquency, and is a misdemeanor.]

Protection of employees as voters
Section 3922. Coercion, etc,, by employers,— Any employer who attempts by 

coercion, intimidation, threats to discharge or to lessen the remuneration of an 
Employee, to influence his vote in any election, or who requires or demands an 
xamination or inspection by himself or another of an employee’s ballot, shall 
>e guilty of a misdemeanor, and, upon conviction, shall be fined not less than 
.ive hundred dollars.

Sec. 3923. B y  officers or agents.— Any officer, or agent of a corporation, or 
other person with authority to discharge employees, who shall attempt by co
ercion, intimidation, threats to discharge or to lessen the remuneration 
of any employee, to influence his vote in any election, or who requires or de
mands an examination or inspection by himself or another of any employee’s 
ballot, shall be guilty of a misdemeanor, and, upon conviction, shall be fined 
not less than five hundred dollars.

Enticing employees, apprentices, etc.

Section 3985. Enticement from service.— Any person who entices, decoys, or 
persuades any apprentice or servant to leave the service or employment of hia 
master must, on conviction, be fined not less than twenty nor more than one 
hundred dollars; and may also be imprisoned in the county jail, or sentenced 
to hard labor for the county for not more than three months.

Sec. 3986. Interference, etc.— Any person who knowingly interferes with, 
hires, employs, entices away, or induces to leave the service of another, or at
tempts to hire, employ, entice away, or induce to leave the service of another, 
any laborer, or servant, renter, or share cropper, who has contracted in writ
ing to serve such other person for any given time, not to exceed one year, 
before the expiration of the time so contracted for, or who persuades or induces 
or attempts to persuade or induce any person to abandon a crop he has be
gun before it is made or gathered, the natural or probable effect of which 
will be to injure a third person, or who knowingly interferes with, hires, 
entices away, or induces any minor to leave the service of any person to 
whom such service is lawfully due, without the consent of the party employing, 
or to whom such service is due, given in writing, or in presence of some credible 
person, must, on conviction, be fined not less than fifty nor more than five 
hundred dollars, at the discretion of the jury, and in no case less than double 
the damage sustained by the party whom such laborer or servant was induced 
to leave or against whose interest such crop was induced to be abandoned; 
one-half to the party sustaining such damage, and the other half to the county.

The statute is not unconstitutional in attempting to punish criminally for violation of 
contract. 79 Ala. 271.

Nor is it in violation of the Federal “ Civil rights bill.” 44 Ala. 367.
It is plainly violative of the State constitution, being class legislation, since it. im

poses on laborers and renters a different penalty for breach of contract from that 
imposed on other citizens. 123 Fed. 671.

Knowledge of previous subsisting contract is not essential to conviction. 44 Ala. 368.
Section 6849 embraces all laborers, whether under written contract or not; the fine 

provided for is of no benefit to the employer. Section 6850 relates only to employment 
under written contracts, and provides for the recovery of damages. 52 So. 597.

Section 6850 is constitutional, and is directed to the tortious mischief of knowingly 
interfering with or interrupting contract relations. Knowledge is of the essence of the 
offense. 51 So. 754.

Sec. 3987. Evidence.— When any laborer or servant, renter, or share crop
per, having contracted as provided in the preceding section, is afterwards found 
in the service or employment of another before the termination of such con
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tract, that fact is prima facie evidence that such person is guilty of a viola
tion of that section, if he fail and refuse to forthwith discharge such laborer 
or servant, after having been notified and informed of such former contract or 
employment

Intimidation of employees, etc.
S e c t io n  3990. Preventing employment.— Any person who, by force or threats 

of violence to person or property, prevents, or seeks to prevent, another from  
doing work or furnishing materials, or from contracting to do work or furnish 
materials, for or to any person engaged in any lawful business, or who dis
turbs, interferes with, or prevents, or in any manner attempts to prevent the 
peaceable exercise of any lawful industry, business, or calling by any other 
person, must, on conviction, be fined not less than ten nor more than five hun
dred dollars, and may also be imprisoned in the county jail, or sentenced to hard 
labor for the county for not more than twelve months.

Beats for female employees
S e c t io n  3991. Beats to be provided.— Any person owning or controlling a store 

or shop in which any girl or woman is employed as a clerk or saleswoman 
who fails to provide such girl or woman with proper accommodations for sittit 
and resting when not actively engaged in the work of her employment, o 
who fails to permit her to do so when not so engaged, or who shall not have 
in such building, or conveniently thereto, separate water-closets for the use 
of such girls or women, must, on conviction, be fined not less than fifty dol
lars nor more than five hundred dollars.

F ire  escapes on factories, etc.
S e c t io n s  4048, 4049. Where required.— [Owners of factories, etc., over two 

stories in height must provide good and sufficient fire escapes or ladders, se
curely .fixed and conveniently arranged, accessible to the persons working 
therein, under penalty of a fine of not less than $50 nor more than $500.]

Contracts of employment—Repayment of advances
S e c t io n  4152. Procuring advances on written contract.— Any person who with 

intent to defraud his employer enters into a contract in writing for the perform
ance of an act or service and with like intent obtains from such employer 
money or other personal property shall be guilty of a misdemeanor and on con
viction must be punished by a fine of not more than three hundred dollars, and 
any person who with intent to injure or defraud his landlord enters into any 
contract for the rent of land and with like intent thereby obtains from said 
landlord money or other personal property shall be guilty of a misdemeanor, 
and on conviction must be punished by a fine of not more than three hundred 
dollars.

This act is constitutional. It punishes for swindling by the use of false pretenses. 
The fact that the contract is  voidable by reason of the minority of the employee was held 
not to be a defense. Thomas v .  State, 69 So. 908.

Employment of unlicensed engineers on steamboats
S e c t io n  4461. Loss of life from explosion.— In case of the loss of life from the 

explosion of a boiler, or any apparatus connected therewith, on any steam
boat navigating the waters of this State, and the person acting thereon as engi
neer has not obtained a certificate to act as such engineer, or is acting out 
of the grade therein specified, or is knowingly employed after the revocation of 
his certificate, the captain or owner employing such person, and the person so 
employed or acting, are guilty of manslaughter in the first degree.

Mine regulations—Violations
S e c t io n s  4987-5000. Offenses, negligence, etc.— [W illfu lly injuring any shaft, 

safety lamp, instrument, air course, or obstructing any airway, carrying 
matches or pipes, etc., into forbidden areas, leaving open doors required to be 
closed, or committing other acts that endanger health or security, or neg
lecting to perform any prescribed duty, is punishable by fine or imprisonment. 
Failure to have coal or ore weighed where weight is the basis of payment,
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violating orders of inspectors, forging or counterfeiting certificates or making 
false statements under the mining law, failing to perform duty as fire boss, 
entering mines or places where gas exists in dangerous quantities, using 
impure oil or explosives, defacing danger signals, entering a mine in an intoxi
cated condition, soliciting payments to foremen, etc., as a condition to procuring 
or continuing in employment or selling or permitting the use of uninspected 
illuminating oils, are punishable by fine or imprisonment or both.]

Railroads—Unlicensed employees
S e c t io n  5323. Employment forbidden.— Any person or corporation operating 

a railroad in this State who employs any person as engineer, fireman, train 
dispatcher, conductor, flagman, brakeman, or switchman, who has not been 
examined and licensed as provided by sections 9960, 9961, 9962 of this code, 
must, on conviction, be fined not less than one hundred nor more than five hun
dred dollars.

Employment of children to support parents in idleness
Se c t io n s  5571-5574. Vagrancy.— [Able-bodied parents without sufficient prop

erty for their support, who do not work, but hire out their children or permit 
them to hire out, are classed as vagrants, subject to a fine of not over $500 and 
imprisonment at hard labor not over 12 months. I f  it is shown that the parent 
is able-bodied and does not work and the child is hired out, the burden of prov
ing the possession of adequate means is on the parent. The foregoing pro
visions do not apply where idleness is due to strikes or lockouts.]

Labor organizations, etc.—Suits
Se c t io n  5723. How action brought.— An action or suit may be maintained by 

and in the name of any unincorporated organization or association.
S e c . 5724. What suits allowed.— Actions or suits may be maintained against 

and in the name of any unincorporated organization or association for any 
cause of action for or upon which the plaintiff therein may maintain such an 
action against the members of such organization or association.

Se c . 5725. Service of process.— Service of process in such action against such 
organization or association shall be had by service upon any officer or official 
member of such organization or association or upon any officer or official mem
ber of any branch or local of such organization or association: Provided, That 
any such organization or .association may file with the secretary of state a 
designated officer or agent upon whom service shall be had and his residence 
within the State, and if such designation is so made and filed service of process 
shall be had only on the officer or agent so designated if he can be found within 
the State.

Se c . 5726. Actions.— Such organization or association shall be suable in any 
action now pending, or any cause of action now existing or hereafter arising. 
Such action may be maintained in any county where such organization or asso
ciation does business or has in existence a branch or local organization.

Se c . 5727. Judgments.— Where a judgment in such actions is rendered in favor 
of the plaintiff against such organizations or associations the property of such 
organization or association shall be liable to the satisfaction of such judgment.

S e c . 5728. Provisions severable.— In case for any reason any paragraph or any 
provision of this act shall be questioned in any court of last resort and shall 
be held by such court to be unconstitutional or invalid, the same shall not be 
held.to affect any other paragraph or provision of this act.

Noth.—This act is not unconstitutional as impairing obligation of contracts or 
affecting vested rights. Grand International B. of L. E. v . Green (1923), 98 So. 569.

Wages as preferred claims—In  administration
S ectio n  5822. Ranh.— [Wages of employees for services rendered the year of 

the death of the decedent rank next after the funeral expenses, the costs of 
administration, expenses of last sickness, and taxes.]

Liab ility of employers for injuries to employees
S e c t io n  7598. When action may be brought.— Except as otherwise provided 

by law, when a personal injury is received by a servant or employee in the 
service or business of the master or employer, the master or employer is
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liable to answer in damages to such servant or employee, as if  he were a  
stranger, and not engaged in such service or employment, provided such lia
bility is enforced in a court of competent jurisdiction within the State of A la
bama, and not elsewhere, in the cases following:

(1 ) When the injury is caused by reason of any defect in the condition of 
the ways, works, machinery, or plant connected with, or used in the busi
ness of the master or employer. (2 ) When the injury is caused by reason 
of the negligence of any person in the service or employment of the master or 
employer who has any superintendence intrusted to him, whilst in the exer
cise of such superintendence. (3 ) When such injury is caused by reason of 
the negligence of any person in the service or employment of the master or 
employer, to whose orders or directions the servant or employee at the time 
of the injury, was bound to conform, and did conform, if such injuries resulted 
from his having so conformed. (4 ) When such injury is caused by reason of 
the act or omission of any person in the service or employment of the master 
or employer, done or made in obedience to the rules and regulations or by-laws 
of the master or employer, or in obedience to particular instructions given by 
any person delegated with the authority of the master or employer in that 
behalf. (5 ) When such injury is caused by reason of the negligence of any 
person in the service or employment of the master or employer, who has the 
charge or control of any signal, points, locomotive, engine, electric motor, 
switch, car, or train, upon a railway, or of any part of the track of a railway. 
The master or employer is not liable under this section, if the servant or em* 
ployee knew of the defect or negligence causing the injury and failed in a 
reasonable time to give information thereof to the master or employer, or to 
some person superior to himself engaged in the service or employment of the 
master or employer, unless the master or employer, or such superior, already 
knew of such defect or negligence; nor is the master or employer liable undei 
subdivision 1, unless the defect therein mentioned arose from, or had not been 
discovered or remedied, owing to the negligence of the master or employer, or 
of some person in the service of the master or employer, and intrusted by him 
with the duty of seeing that the ways, works, machinery, or plant were in 
proper condition; but that in no event shall it be contributory negligence or 
an assumption of the risk on the part of a servant to remain in the em
ployment of the master or employer after knowledge of the defect or negli
gence, causing the injury, unless he be a servant whose duty it is to remedy 
the defect or who committed the negligent act causing the injury complained of.

In order for recovery there must be actual employment; volunteer service or service 
outside the line of duty is not protected. 85 Ala. 203.

Liability is based on the fact of employment and not on contract, and can not be 
avoided by a contract or rule attempting to place the risk on the employee. 97 Ala. 126.

The statute does not apply to known risks and dangers of the service against which 
human skill and caution can not provide, nor to accidents incident to the business. 94 
Ala. 199.

This section does not abrogate the defense of contributory negligence: a negli
gent employee can not recover under its provisions. 8 So. 357.

But if a fellow-servant acted so recklessly or wantonly as to raise the imputation 
of a willful or intentional injury, with knowledge that injury would probably result 
from his conduct, contributory negligence is not a defense. 85 Ala. 269.

Injury alone does not raise a presumption of negligence. 97 Ala. 171.
Causal connection must be shown between negligence and injury. 91 Ala. 496.
Jury may infer such connection from circumstances. 95 Ala. 397.
Damages recoverable are compensatory and not punitive, and do not include exem

plary damages or damages for pain, suffering, or loss of society. 91 Ala. 548.
The employe must have notice or knowledge of rules to make their violation con

tributory negligence. 112 Ala. 216.
Custom and practice can not justify negligence. 94 Ala. 277.
But the employer may acquiesce in breach of rule. 100 Ala. 232.
Or waive its observance by inconsistent requirements. I l l  Ala. 275.
A defect in ways must be of an inherent part: a movable object temporarily on the 

track is not within the statute. 110 Ala. 185.
Superintendence is not necessarily that exercised over the injured person, but if  the 

negligence of a superintendent results in injury to any servant of the common master, 
the latter is liable. 97 Ala. 240.

The action of a superintendent put over a gang of laborers by a city can not be re
pudiated on the ground that his appointment was illegal when an employee brings 
action for injuries received through the superintendent’s negligence. 14 So. 357.

The provisions of subsection 5 do not apply to the engineer of a stationary engine 
moving cars in a mine by the use of a cable and a drum. 26 So. 124.

The phrase "  signal, points ” means simply an apparatus for giving signals. It does 
not refer to locality, and is to be read without regard to the comma. 214 So. 683.

Street railways are within this section; 51 So. 424; and private roads, as in mines, 
etc. 54 So. 566.
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Sec. 7599. Damages exempt.— Damages recovered by the servant or employee, 
of and from the master or employer, are not subject to the payment of debts, 
or any legal liabilities incurred by him.

S ec. 7600. Suits to be brought within State.— I f  such injury results in the 
death of the servant or employee, his personal representative is entitled to 
maintain an action therefor, in a court of competent jurisdiction within the 
State of Alabama and not elsewhere, and the damages recovered are not sub
ject to the payment of debts or liabilities, but shall be distributed according to 
the statute of distributions.

When the injury results in death, no one but the personal representative can sue. 83 
Ala. 493.

Damages are recoverable if injury was contributing cause of death. 91 Ala. 496.
If deceased left no next of kin, only nominal damages will be awarded. 92 Ala. 231.
That the deceased was a minor makes no difference under this statute. 90 Ala. 13.
Sec. 7601. Contracts, etc., no bar to action.— No contract of employment, in

surance, relief benefit, or indemnity for injury or death entered into by or on 
behalf of any employe, nor the acceptance of any such insurance, relief benefit, 
or indemnity by the person entitled thereto, shall constitute any bar or de
fense to any action brought to recover damages for personal injuries to or death 
of such employee; but upon the trial of such action against any employer, the 
defendant may set off therein any sum he (or it) has contributed toward any 
such insurance, relief benefit, or indemnity that may have been paid to the 
injured employee, or, in case of death, to his personal representative.

Arbitration of labor disputes—State board

Section 7602. Appointment of board.— Within thirty days after this act takes 
effect the governor shall appoint three persons constituting what shall be 
known as the State board of mediation and arbitration. The terms of office 
of each member of said board shall be two years from the time of appoint
ment, or until their successors are appointed; but the governor at any time may 
remove any member thereof from said office and appoint a successor thereto, 
should such member become in any manner incompetent to perform the duties 
of said office. One member of said board shall be known as chairman thereof 
and shall be so designated by the governor in making said appointment.

Sec. 7603. Duties of board.— The duty of said State board of mediation and 
arbitration shall be as follows: Whenever a strike or lockout occurs in the 
State of Alabama, or when such strike or lockout is seriously threatened, and 
the governor deem it advisable, he shall notify the chairman of said board and 
one of the members thereof shall proceed promptly to the locality of such strike 
or lockout and endeavor by mediation to effect an amicable adjustment of the 
controversy. I f  the governor deem it advisable he shall cause the chairman 
of said board to call all the members thereof to the locality of such strike or 
lockout to inquire into the cause thereof and for that purpose said board shall 
have all the powers conferred upon it in the case of a controversy submitted 
to it for arbitration.

Sec. 7604. Meetings.— Two members of such board shall constitute a quorum 
for the transaction of business and may hold meetings at any time or place 
within the State when for any purpose, pertaining to the duties of said board, 
the governor deems it advisable. Examinations or investigations may be held 
and taken by and before any of their Humber, but a decision rendered in such 
a case shall not be deemed conclusive until approved by the board.

Sec. 7605. Submission of grievances.— A grievance or dispute between an em
ployer and his employees may be submitted to said State board of mediation 
and arbitration for their determination and settlement. Such submission shall 
be in writing and contain a statement in detail o*f the grievance or dispute, 
and the cause thereof, and also an agreement to abide [by ] the determination 
of the board, and, during the investigation, to continue in business or at work 
without a lockout or strike. Upon such submission, the board shall examine 
the matter in controversy. For the purpose of such inquiry they may subpoena 
witnesses, compel their attendance, take and hear testimony and call for and 
examine books, papers and documents of any parties to the controversy. 
Subpoenas shall be issued by any member of the board and served by any per
son appointed for that purpose by the member issuing same, and who shall 
receive the same fees for his services as witnesses. Witnesses shall be allowed 
the same fee as in the circuit court of the State. The decisions of the board 
must be rendered within ten days after the completion of the investigation.
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Se c . 7606. Decision.— Within ten days after the completion of every arbitration 
the board or a majority thereof shall render a decision, stating such details as 
will clearly show the nature of the controversy and the .points disposed of by 
them, and make a written report of their findings of fact and of their recom
mendations to each party to the controversy. Every decision and report shall 
be filed in the office of the governor, and a copy thereof served upon each 
party to the controversy.

S e c . 7607. Reports.— The chairman of said State board shall make a, report in 
writing of each and every arbitration had by them, or investigation made by 
them, and the results and effects thereof, to the legislature.

S ec . 7608. Local boards.— A  grievance or dispute between an employer and his 
employees may be submitted to a local board of arbitrators consisting of three 
persons for hearing and settlement. When the employees concerned are mem
bers in good standing of a labor organization, one arbitrator may be appointed 
by such organizaton and one by the employer. The two so designated shall 
appoint a third who shall be chairman of the board. I f  such employees are 
not members of a labor organization, a majority thereof at a meeting duly 
called for that purpose may designate one arbitrator for such board.

Se c . 7609. Consent of arbitrators.— Before entering upon his duties each arbi
trator so selected shall sign a consent to act and take and subscribe an oath to 
faithfully and Impartially discharge his duties as such arbitrator, which con
sent and oath shall be filed in the clerk’s office of the county or counties where 
the controversy arose. When such board is ready for the transaction of busiA 
ness it shall select one of its members to act as secretary and notice of the 
time, of place and hearing shall be given to the parties to the controversy. 
The local board may, through its chairman, subpoena witnesses, compel their 
attendance, and take and hear testimony as is provided herein for the State 
board of mediation and arbitration.

S ec . 7610. Compensation of local board.— Each member of such local board 
shall receive as compensation for his services four dollars ($4) for each day 
actually engaged In such hearing.

Sec. 7611. Decision.—The local board shall within ten days after the close of 
the hearing render a written decision signed by them giving such details as 
dearly show the nature of the controversy and the questions decided by them. 
One copy of the decision shall be filed in the office of the clerk of the county, 
or counties, where the controversy arose, one copy forwarded to the chairman 
of the State board of mediation and arbitration, one copy to the governor, 
and one copy each to the parties of the controversy.

S e c . 7612. Compensation and expenses.— The members of the State board shall 
receive as compensation for their services six dollars . ($6) each per day 
while engaged in the duties of the office as herein defined and railway fare 
expended in the performance of such duties, said compensation to be paid 
out of the State treasury; all cost of witnesses as herein provided shall be 
taxed, in cases of arbitration of matters voluntarily submitted to said State 
board, and the cost of local arbitration, including witness fees and fees of 
local arbitrators as herein provided, against the parties to said arbitrations, 
equally. Ail witness costs in making investigations by the State board in con
troversies not voluntarily submitted shall be paid out of the State treasury.

Exemption of wages from garnishment, etc.

S e c t io n  7887. Amount.— [Wages in the amount of $25 per month are exempt 
from levy under writs o f garnishment, etc.]

N o t e .—This provision is constitutional, and a waiver of exemption rights is void. 
Richardson v .  Kaufman, 143 Ala. 243, 39 So. 36S.

Payment of wages due deceased employees

S e c t io n  7923. Payment to widow, etc.— Whenever an employee of another 
shall die intestate and there shall be due him as wages or salary a sum not 
exceeding one hundred dollars, the debtor may discharge himself from lia
bility therefor by paying such amount to the widow of the deceased employee, 
or, if there be no widow, to the person having the actual custody and control 
of his minor child or children, or either, as the case may be, who may sue 
for and recover the same as part of the one thousand dollars In personalty 
exempted to them.
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Garnishment of wages, etc., of public employees
Sections 8088-8091. Service.— [Money due officials or employees in public 

service as salaries or wages may be garnisheed by service of a writ on the 
person authorized to make payment of the same, but only after final judgment 
or decree, and not on judgments issued ex delicto.]

Secs. 8092, 8093. Payment.— [Answers must show assent of person on whom 
the writ is served, who must thereafter draw no warrant or check for the 
wages or salary due until the garnishment proceedings have terminated, unless 
the writ is legally dissolved. After final judgment, the money must be paid 
into the court rendering the judgment.]

Accidents on railroads—Reports

Section 9648. Reports required.— Every person, corporation, company, or 
association operating a railroad shall give notice to the [railroad] commis
sion of every accident happening on any portion of its line in this State, 
which is attended with death or maiming or other serious injury to the person 
of anyone, within five days thereafter, giving facts and circumstances of 
such accident, which any one or more of the commission may investigate, and 
the result of such injury, with such details as they may deem necessary, shall 
be entered upon the record of the proceedings of the commission.

Examination and licensing of railroad employees

Section 9960. Examination required.— It shall be the duty of every person 
or corporation operating a railroad in this State, before employing any person 
as train dispatcher, engineer, conductor, fireman, flagman, brakeman, track
man, or switchman, to subject the applicant for employment to a thorough 
examination respecting his capacity to fill the position applied for, his moral 
character and reputation, his sobriety and previous record, his knowledge 
of the rules and regulations governing the employees of the railroad, the 
knowledge which may be necessary or proper for the skillful performance 
of his duties, and shall subject the applicant for employment to a thorough 
examination respecting his ability and capacity to see and distinguish objects 
and color, commonly called color-blind examination, and respecting his sense 
of hearing.

Sec. 9961. B y  whom made.— The examination required in the preceding 
section must be made by the superintendent of the road or by the master 
of trains, or master mechanic of the railroad, and shall be reduced to writing 
on blanks provided for that purpose. I f  the applicant shall be found qualified 
in all respects for the position, the approved application papers shall be filed 
in the office of the superintendent in this State, or if there be no such super
intendent, then in the principal office of such railroad in this State. Such 
examination papers, when certified by the officer having custody of them, shall 
be evidence of their contents and of the fact of such examination without 
further proof.

Sec. 9962. License.— If  the applicant, upon examination, shall be found 
competent, and his examination papers are approved by the general manager 
or other chief executive officer, the superintendent, or other person selected 
by him to conduct such examination, shall issue without charge a license 
to the applicant to engage in the occupation about which he has been ex
amined.

Wages as preferred claims—In  receiverships

S e c t io n  10122. Amount.— [Wages or salaries for three months, not over $300, 
owred by corporations or partnerships going into the hands of receivers, are to 
be paid first.]

Exemption of wages— Set-offs
Section 10172. Written agreements required.—  * * ♦ the wages or hire 

of any head of a family in this State, not having property liable to levy and 
sale under execution, can not be defeated or abated by any set-off of a money 
demand acquired by the person contracting to pay such wages by assignment 
or transfer, unless the parties otherwise agree in writing.
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Alien labor—Employment in fisheries

Section 254. Aliens not to fish.— It shall be unlawful for any person not a 
citizen of the United States, or who has declared his intention to become a 
citizen of the United States, and is not a bona fide resident therein, or for any 
company, corporation, or association not organized or authorized to transact 
business under the laws of the United States or under the laws of any State, 
Territory, or District thereof, or for any person not a native of Alaska, to 
catch or kill, or attempt to catch or kill, except with rod, spear, or gaff, any 
tish of any kind or species whatsoever in ahy of the waters of Alaska, under 
the jurisdiction of the United States: * * * And provided further, That 
nothing contained in this act shall prevent any person, firm, corporation, ot 
association lawfully entitled to fish in the waters of Alaska from employing as 
laborers any aliens who can now be lawfully employed under the existing laws\ 
of the United States either at stated wages or by piecework, or both, in con-* 
nection with Alaskan fisheries, or with the canning, salting, or otherwise 
preserving of fish.

Wages— Exemption—Preference
Section 1105. Sixty days9 earnings exempt, when.—  * * * The following 

property shall be exempt from execution if  selected and reserved by the judg
ment debtor or his agent at the tim,e of the levy, or as soon thereafter before 
sale thereof as the same shall be known to him, and not otherwise:

First. The earnings of the judgment debtor, for his personal services 
rendered at any time within sixty days next preceding the levy of execution 
or attachment, when it appears by the debtor’s affidavit or otherwise that such 
earnings are necessary for the use of his family supported in whole or in 
part by his labor;

Sec. 1704. Order of payment of demands.— The charges and claims against 
the estate * * * shall be paid in the following order, * * * : First,
funeral charges; second, taxes of whatever nature due the United States; 
third, expenses of last sickness; fourth, all other taxes of whatever nature; 
fifth, debts preferred by the laws of the United States; sixth, debts which at 
the death of the deceased were a lien upon his property or any right or 
interest therein according to the priority of their several liens; seventh, debts 
due employee of decedent for wages earned within ninety days immediately 
preceding the death of the decedent; eighth, all other claims against the 
estate.

ACTS OF 1913

Chapter 7.—Hours of labor on public works— Eight-hour day

Section 1. Eight hours a day's work.— Hereafter, eight hours in any calen
dar day, shall constitute a day’s work on any work done for the Territory or 
any municipality within the Territory, subject to the following conditions:

Sec. 2. Contracts for public works, etc.— A ll work done by contract or sub
contract on any building or improvements, or work on roads, bridges, streets, 
alleys or buildings for the Territory or any municipality within the Terri
tory, shall be done under the provisions of this act: Provided, That in cases 
of extraordinary emergency such as danger to life or property, the hours for 
work may be extended. And for this purpose this act is made a part of all 
contracts, subcontracts or agreements for work done for the Territory or any 
municipality within the Territory.

Sec. 3. Violations.— [Any contractor, subcontractor, or agent of same, or em
ployer, violating this act, shall be fined not less than $50 nor more than $500, 
or imprisoned not less than 10 nor more than 90 days, or both.]
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C h a p t e r  9 .—Protection of employees as traders, etc.

S e c t i o n  1. Coercion as to boarding or trading.— It shall be unlawful for any 
person or corporation to compel by threats or intimidation, or threats of dis
charge, or to use any means to compel an employee against his will to board 
at any particular hotel, boarding house or other place where lodging or board 
may be provided, or to require an employee to purchase goods and supplies at 
any particular store.

S e c . 2. Penalty.— [Violations of this act shall be punished by a fine of not 
less than $25 nor more than $100, or by imprisonment for not less than ten 
nor more than thirty days, or both.]

C h a p t e r  3 6 .—Employment of labor—False representations
S e c t i o n  1. False statements.— It shall be unlawful for any person, persons, 

company, corporation, society, association or organization of any kind doing 
business in this Territory, by himself, themselves, his, its, or their agents or 
attorneys to induce, influence, persuade or engage workmen to change from one 
place to another in this Territory, to bring workmen of any class or calling 
into this Territory to work in any of the departments of labor in this Terri
tory, through or by means of false or deceptive representations, false adver
tising, or false pretenses concerning the kind and character of the work to be 
done, or amount and character of the compensation to be paid for such work, 
or the sanitary or other conditions of their employment.

S e c . 2. Penalty.— [Violations of section one or any part thereof shall be 
liable to a fine of not more than $2,000, or confinement in the Federal jail not 
more than one year, or both.]

S e c . 3 . Hiring armed guards.— Any person or persons who shall, in this Ter
ritory, or any other Territory or State, hire, aid, abet or assist in hiring through 
agencies or otherwise, persons to guard with arms or deadly weapon of any 
kind other persons or property in this Territory, or any person or persons 
who shall come into this Territory armed with deadly weapons of any kind 
for any such purpose without a permit from the governor of this Territory 
in writing shall be guilty of felony and on conviction thereof shall be im
prisoned in the Federal jail not less than one year nor more than five years: 
Provided, That nothing contained in this act shall be construed to interefere 
[interfere] with the right of any person, persons, or company, corporation, 
society, association or organization in guarding or protecting their private 
property, or private interest as is now provided by law ; but this act shall be 
construed only to apply in cases where workmen are brought into this Ter
ritory, or induced to go from one place to another in this Territory by any 
false pretenses, false advertising, or deceptive representations, or brought 
into this Territory under arms, or removed from one place to another in 
this Territory under arms.

S e c . 4. Recovery of damages.— Any workmen of this Territory, or any work
men of another Territory or State who have been or shall be influenced, 
induced or persuaded to engage with any persons mentioned in section one 
of this act through or by means of any of the things herein prohibited, each 
of such workmen shall have a right of action for recovery of all damages that 
each such workman has sustained in consequence of the false or deceptive 
representations, false advertising and false pretenses used to induce him to 
change his place of employment, against any person or persons, corporations, 
companies or associations, directly or indirectly causing such damages; and 
in addition to all actual damages such workmen may have sustained, shall be 
entitled to recover such reasonable attorney’s fees as the court shall fix, to be 
taxed as costs in any judgment recovered.

C h a p t e r  45.—Liability of employers for injuries to employees
S e c t i o n  1. Liab ility .— Every person, association, or corporation engaged 

in the business of manufacturing, mining, constructing, building, or other 
business or occupation carried on by means of machinery or mechanical 
appliances shall be liable to any of its employees, or, in the event of his death, 
to his personal representative for the benefit of his widow and children, if 
any, if none, then for Ills parents, if none, then for his next of kin dependent 
upon him, for all damages which may result from negligence of any of its 
or his or their officers, agents, or employees, or by reason of any defect or in
sufficiency due to its or their negligence in the machinery, appliances and 
works.
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Sec. 2. Comparative negligence.— In all actions hereafter brought against a 
master or employer such as is mentioned in the first section hereof, to recover 
damages for personal injuries to an employee, or where such injuries have 
Tesulted in his death, the fact that the employee may have been guilty of 
contributory negligence shall not bar a recovery where his contributory 
negligence was slight and that of the employer wa£ gross in comparison, but 
the damages shall be diminished by the jury in proportion to the amount of 
negligence attributable to such employee. A ll questions of negligence and 
contributory negligence shall be for the jury.

Sec. 3. Contracts of exemption not a bar.— No contract of employment, in
surance, relief benefit, or indemnity for injury or death entered into by or 
on behalf of any employee, nor the acceptance, of any such insurance, relief 
benefit, or indemnity by the person entitled thereto, shall constitute any bar 
or defense to any action brought to recover damages or personal injuries to 
or death of any employee: Provided, however, That upon the trial of such 
action the defendant may set off therein any sum contributed by such em
ployer toward any such insurance, relief benefit, or indemnity that may have 
been paid to such employee, or in case of his death to his personal repre
sentative.

And provided further, That any insurance, relief benefit, or indemnity 
furnished by the master and paid for by contributions exacted from, or paid 
by his employee shall not be allowed as set-off.

Sec. 4. Limitations.— No action shall be maintained under this act unless it 
be shown that there exist beneficiaries as provided in section 1 hereof; nor 
unless such action be brought within two years from the time the cause of 
action accrued.

C h a p t e r  7 0 .—Arbitration of labor disputes

S e c t i o n  1 .  Governor to offer mediation.— Whenever a controversy concern
ing wages, hours of labor, or conditions of employment shall arise between an 
employer and his employees, seriously interrupting or threatening to interrupt 
the business of the employer, the governor shall, upon the request of either 
party to the controversy, with all practicable expedition, put himself in com
munication with the parties to such controversy^ and shall use his best efforts, 
by mediation and conciliation, to amicably settle the same. He may either 
exercise such powers of conciliation himself, or appoint a commission for such 
purpose. I f  such efforts of conciliation shall be unsuccessful, the governor 
shall at once endeavor to bring about an arbitration of such controversy in 
accordance with the provisions of this act

S e c . 2 .  Board of arbitration.— Whenever such controversy shall arise between 
an employer and his employees which can not be settled by mediation and 
conciliation in the manner provided in the proceding section, such controversy, 
may, with the consent of the parties to the controversy, be submitted to the 
arbitration of a board of three persons who shall be chosen in the manner 
following: One shall be named by the employer directly interested; the other 
by the labor organization to which the employees directly interested belong, or 
if they belong to more than one, such arbitrator shall be agreed upon and 
designated by the concurrent action of all such labor organizations. The 
two thus chosen shall select the third commissioner of arbitration, who shall 
be a person disinterested in the controversy, but in the event of their failure 
to name such arbitrator within five days after their first meeting, the submis
sion to arbitration shall be recalled. A  majority of said arbitrators shall be 
competent to make a binding and valid award under the provisions hereof. 
The submission shall be in writing, shall be signed by the employer and by 
the labor organization or organizations representing employees, shall specify 
the time and place of meeting of such board of arbitration, shall state the 
questions to be decided, and shall contain appropriate provisions by which 
the respective parties shall stipulate as follows:

First. That the board of arbitration shall commence their hearings within 
ten days from the date of the appointment of the third arbitrator, and shall 
find and file their award within thirty days from the date of the appointment 
of the third arbitrator; and that pending the arbitration the status existing 
immediately prior to the dispute shall not be changed: Provided, That no em
ployee shall be compelled to render personal service without his consent.

Second. That the award and the papers and proceedings including the 
testimony relating thereto certified under the hands of the arbitrators, shall
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be filed in the clerk’s office of the district court for the division wherein 
controversy arises or the arbitration is entered into, and shall be final and 
conclusive upon both parties, unless set aside for error of law apparent on 
the record.

Third. That the respective parties to the award will each faithfully execute 
the same, and that the same may be specifically enforced in equity so far as 
the powers of a court of equity permit: Provided, That no injunction or other 
legal process shall be issued which shall compel the performance by any 
laborer against his will of a contract for personal labor or service.

Fourth. That employees dissatisfied with the award shall not by reason of 
such dissatisfaction quit the service of the employer before the expiration of 
three months from and after the making of such award without giving thirty 
days’ notice in writing of their intention so to quit. Nor shall the employer 
dissatisfied with such award dismiss any employee or employees on account 
of such dissatisfaction before the expiration of three months from and after 
the making of such award without giving thirty days* notice in writing of his 
intention so to discharge.

Fifth. That said award shall continue in force as between the parties thereto 
for the period of one year after the same shall go into practical operation, 
and no new arbitration upon the same subject between the same employer and 
the same class of employees shall be had until the expiration of said one year 
if the award is not set aside as provided.

S e c . 3 . Award in effect, when.— The award being filed in the clerk’s office of 
the district court, as hereinbefore provided, shall go into practical operation, 
and judgment shall be entered thereon accordingly at the expiration of ten days 
from such filing, unless within such ten days either party shall file exceptions 
thereto for matter of law apparent on the record, in which case said award shall 
go into practical operation and judgment entered accordingly when such excep
tions shall have been finally disposed of either by said district court or on 
appeal therefrom. At the expiration of thirty days from the decision of the 
district court upon exception taken to said award as aforesaid, judgment shall 
be entered in accordance with said decision, unless within thirty days either 
party shall appeal therefrom to the United States Circuit Court of Appeals for 
the Ninth Judicial Circuit. In such case only such portion of the record shall 
be transmitted to the circuit court of appeals as is necessary to a proper under
standing and consideration of the questions of law presented by said exceptions 
and to be decided. The determination of said circuit court of appeals upon 
said questions shall be final, and being certified by the clerk thereof to said 
district court, judgment pursuant thereto shall thereupon be entered by said 
district court. I f  exceptions to an award are finally sustained, judgment shall 
be entered setting aside the award, but in such case the parties may agree 
upon a judgment to be entered disposing of the subject matter of the contro
versy; which judgment when entered shall have the same force and effect 
as judgment entered upon award.

S e c . 4. Powers of board.— For the purposes of this act the arbitrators herein 
provided for, or either of them, shall have power to administer oaths and 
affirmations, sign subpoenas, require the attendance and testimony of witnesses, 
and the production of such books, papers, contracts, agreements and documents 
material to a just determination of the matters under investigation, as may be 
ordered by the courts; and may invoke the aid of the said courts to compel 
witnesses to attend and testify, and to produce such books, papers, contracts, 
agreements and documents as the courts shall determine to be material and 
competent evidence.

S e c . 5. Agreements to arbitrate.— Every agreement of arbitration under this 
act shall be acknowledged by the parties before a notary public or clerk of the 
district court of the Territory, and when so acknowledged a copy of the same 
shall be filed with and recorded by the recorder of the precinct in which the 
arbitration is entered into, and a copy shall also be sent to the governor who 
shall file the same in the office of the secretary of the Territory, who shall 
cause a notice in writing to be served upon the arbitrators, fixing the time and 
place for a meeting of said board, which shall be within fifteen days from the 
execution of said agreement of arbitration: Provided, however, That the gover
nor shall decline to call a meeting of the arbitrators under such agreement un
less it is shown to his satisfaction that the employees signing the submission 
represent or include a majority of all the employees in the service of the same 
employer and of the same grade and class, and that an award pursuant to said 
submission can justly be regarded as binding upon all such employees.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



148 TE X T A N D  A BR ID G M EN T OF LABOR LA W S

S e c . 6. Restrictions on parties to arbitration.— During the pendency of arbi
tration under this act it shall not be lawful for the employer, party to such 
arbitration, to discharge the employees, parties thereto, except for inefficiency, 
violation of law, or neglect of duty; nor for the organization representing such 
employees to order, nor for the employees to unite in, aid or abet, strikes against 
said employer; nor during a period of three months after an award under such 
an arbitration, for such employer to discharge any such employees, except for 
the causes aforesaid without giving 30 days’ written notice of an intent so to 
discharge; nor for any of such employees, during a like period to quit the serv
ice of said employer without just cause, without giving to said employer 30 
days’ written notice of an intent so to do ; nor for such organization represent
ing such employees to order, counsel, or advise otherwise. Any violation of 
this section shall subject the offending party to liability for damages: Pro - 
vkled, That nothing herein contained shall be construed to prevent any em
ployer, party to such arbitration, from reducing the number of its or his em
ployees whenever in its or his judgment business necessities require such a 
reduction.

S e c . 7. Expenses.— The agreement of arbitration shall provide for the com
pensation of arbitrators, and their traveling and other necessary expenses.

ACTS OF 1917

C h a p t e r  4 .—Hours of labor in mines
S e c t i o n  1. What work injurious and dangerous.— Employment in under

ground coal mines, underground lode mines, underground placer mines, in 
underground coal, lode or placer workings, and in all other underground minds 
or workings of any kind or nature whatsoever, is hereby declared to be injuri
ous to health and dangerous to life and limb.

S e c . 2 . ‘ Eight-hour dap.— The period of employment of any person in under
ground coal mines, underground lode mines, underground placer mines, under
ground coal, lode or placer workings, and in all other underground mines, or 
workings of any kind or nature whatsoever, shall not exceed eight hours within 
any twenty-four hours, except on such days as change of shift is made, exclud
ing, however, any intermission of time for lunch or meals, or otherwise going 
to, or from the place where the work is actually carried on, whether going to or 
coming from the place of work be in going on, or off shift, or in going to, or 
returning from meals or lunch. It being the intention of this act to limit the 
hours of employment in any twenty-four hours to eight hours of actual labor 
at the face, or other place or places where the work or labor to be done is 
actually performed; except in case of emergency, where life or property is in 
imminent danger, the period may be extended during the continuance of such 
emergency.

Sec. 3. Violations.— [Any violations of this act shall be punished by a fine 
of not less than $100 nor more than $500, or by imprisonment for not less than 
60 days nor more than six months, or both; on second conviction within two 
years, imprisonment for not less than 60 days nor more than one year. Every 
day’s violation shall constitute a separate offense.]

S e c . 4 . Provisions severable.— Should it be adjudicated that any portion, 
section, or part of any section of this act, is unconstitutional or otherwise in
valid for any reason, an adjudication of invalidity of such portion, section, 
proviso or part of any section of this act shall not affect the validity of the 
act as a whole or any other part thereof.

C h a p t e r  51.— Mine regulations1

S e c t i o n s  1-31. Summary.— [This act is a mining code for the Territory of 
Alaska, and repeals chapter 72, Acts of 1913, and chapter 69, Acts of 1915. 
A  territorial mine inspector is to be appointed by the governor, who is to be 
theoretically and practically qualified for his duties. Besides the customary 
inspections, he is to examine the men in charge of first-aid work, and, if re
quested, give instruction therein. Orders as to unsafe mines are subject to 
review by the governor, and through him an appeal may be taken for review 
and revision by the United States Bureau of Mines. Reports of accidents and 
investigations of the same are provided for. Statistical records must be fur

1 See ch. 14, A cts of 1921.
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nished by operators, and reports made by the inspector covering the various 
branches of his activities. The act prescribes guards for dangerous machinery, 
safety provisions in the sinking of shafts, hoisting of men and materials, con
struction of cages, etc., and requires escape shafts in all mines having a depth 
of 300 feet. Boys under the age of 16 years may not be employed under
ground. A  code of signals is established by the law, and a list of articles nec
essary to be kept for first aid to the injured. Only experienced men are per
mitted to use high explosives, and provisions are made as to tamping, blasting, 
storage, etc.]

ACTS OF 1919

C h a p t e r  59.— Labor commissioner—Creation of office—Factory inspection
S e c t i o n  1. Office created.— The office of labor commissioner of the Territory 

of Alaska is hereby created.
S e c . 2 . Who, to act.— The mining inspector of the Territory of Alaska shall 

be ex-officio labor commissioner, but shall receive no additional compensation 
for acting as such labor commissioner. The mining inspector is hereby em
powered and authorized to perform the duties of such labor commissioner as 
provided in this act.

S e c . 3. Duties.— The duties of the labor commissioner of the Territory of 
Alaska shall be:

(a ) To assort, systematize, and present in biennial report to the governor of 
Alaska statistical details relating to all departments of labor in the Territory, 
especially in its relation to the industrial, social, and sanitary conditions of 
the laboring classes, and to the permanent prosperity of the industries of the 
Territory.

(b ) He shall have the power to enforce all sanitary and safety regulations, 
as are hereinafter set forth.

(c ) He may inspect any factory, cannery, or other establishment where labor 
is employed, and is hereby empowered and authorized so to do.

S e c . 4. Sanitary provisions.— In every factory, cannery, or. other establish
ment where labor is employed, all refuse, waste, and sweepings shall be re
moved or disposed of at least once a day and in such a manner as not to be
come a nuisance. In every factory, cannery, or other establishment in which 
any process is carried on which makes the floors wet, the floors shall be con
structed and maintained with due regard to the health of employees and grat
ing or dry standing rooms shall be provided, if practicable, at points where 
employees are regularly stationed, and adequate means shall be provided for 
drainage and for preventing seepage or leakage to the floors below.

S e c . 5. Drinking water.— In every factory, cannery, or other establishment 
where labor is employed, there shall be provided a sufficient supply of clean 
and pure drinking w ater; if such drinking water is placed in receptacles, such 
receptacles shall be properly covered to prevent contamination, and shall be 
thoroughly cleaned at frequent intervals. There shall be provided and main
tained suitable and convenient wash rooms, separate for each sex, adequately 
equipped with washing facilities, consisting of sinks or stationary basins pro
vided with running water, or with tanks holding an adequate supply of clean 
water. And there shall be provided in every factory, cannery, or other estab
lishment employing ten (10) or more persons, shower baths wTith a sufficient 
supply of hot and cold water. A ll wash rooms, washing facilities, and sleeping- 
quarters (when furnished by employer) shall be constructed, lighted, heated, 
ventilated, arranged and maintained according to rules and regulations drawn 
up by the labor commissioner.

S e c . 6 . Water-closets.— [Every establishment where labor is employed shall 
be provided with suitable water-closets, earth closets, or privies. Where both 
male and female persons are employed, they shall be separate, and shall be 
kept in a sanitary and clean condition.]

S e c . 7.— Temperature.— In every factory, cannery, or other establishment, 
where labor is employed, adequate measures shall be taken for securing and 
maintaining a reasonable, and as far as possible, equable temperature, con
sistent with the reasonable requirements of the manufacturing process.

S e c . 8 . Inspection.— It shall be the duty of every employer of labor, his su
perintendent, manager, or agent, in this Territory to afford to the labor com
missioner every facility for the inspection of his factory, cannery, or other 
establishment where labor is employed, and for procuring statistics of the 
wages and conditions of his employees.
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S ec. 9. Violations.— [Violations of this act shall be punished for first offense 
by fine of not less than $25 nor more than $50, or by ten days imprisonment or 
both. On second offense by fine of not less than $100 nor more than $200 or 
by imprisonment for one month, or by both fine and imprisonment]

ACTS OF 1921

Ch a pt e r  14.— Mine regulations—Coal mines

S ec tio n s  1-50. Inspection, safety, etc.— [This act is a code of mining law  
for all coal mines in the Territory, and excludes chapter 51, Acts of 1917, 
from any application thereto. Inspection at all reasonable times is to be 
permitted and facilitated by the manager. The operation of dangerous mines 
may be forbidden. Registration, and reports of production, accidents, etc., as 
may be called for, are required. The act requires a monthly report of all acci
dents, and immediate reports of all serious or fatal accidents; also report of 
return to work in cases of serious accident. Rules for safety, first aid, rescue 
training, etc., are given; and escape ways and safety appliances are prescribed, 
including safety lamps, clearance in ways, supply of timber, the storage and 
use of explosives, ventilation, sprinkling, electric installation, etc.]

Ch a pt e r  44.— Mine inspector

S ec tio n s  1-3. Appointment.— [This act provides for the biennial appointment' 
of a mine inspector by the governor, with the assent and approval of the 
senate. See chapter 82, Acts of 1928.]

ACTS OF 1923

C h a pt e r  35.— Mine foremen and fire bosses

\ S e c tio n s  1, 2. Employment.— [This act forbids the employment, in any coal 
mine employing more than ten men underground in one shift, of a mine 
foreman, assistant foreman or fire boss who does not hold a certificate of 
competency issued by a State board of examiners within ten years, or by 
the supervising mining engineer of the United States Bureau of Mines for 
Alaska.]

C h a pt e r  49.— Payment of wages
S ection  1. Mode.— The payment of wages and other compensation of em

ployees in all private employments in the Territory of Alaska shall be made 
in lawful money of the United States, or by good and valid negotiable check 
or draft, payable in good and lawful money of the United States upon 
presentation thereof, and without grace, at some bank in the Territory of 
Alaska nearest the place where the work or labor was performed, without 
discount

S ec. 2. Penalty.— Every person, or any agent of any person, copartnership, 
association, or corporation, who, having the ability to pay, shall willfully 
refuse to pay the wages or compensation due and payable, when demanded 
as herein provided, or falsely deny the amount or validity thereof, or that 
the same is due, with intent to secure for himself or any other person, any 
discount upon such indebtedness, or with intent to annoy, or harass, or opress 
[oppress], or hinder, or delay, or defraud, the person to whom the indebted
ness is due, shall be guilty of a misdemeanor and upon conviction shall be 
punished by a fine of not more than five hundred dollars ($500) or by im
prisonment of not more than sixty (60) days.

S^c. 8. Damages.— Whenever any person, compafcy, or corporation is com
pelled to sue for the recovery of wages or for the face value of the check, mem
orandum, token, or evidence of indebtedness issued or circulated for the pay
ment of wages for labor, by reason of the failure of any person, firm, com
pany, or corporation issuing the same failing or refusing to pay the same on de
mand, as provided in this act, then, and in such case, if judgment be rendered 
in favor of plaintiff the court shall tax the attorney fees of not less than ten 
($10) dollars and not more than fifty ($50) dollars in favor of the judgment 
creditor and the further sum of twenty-five ($25) dollars as damages to the 
plaintiff suffered by the plaintiff by reason of being compelled to sue for the
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recovery of such claims: Provided, That no plaintiff shall recover more than 
the face value of his said claim where the payment is refused by reason of a 
dispute as to the ownership of said claim, or where it appears satisfactorily to 
the court or jury that the defendant had a sufficient excuse for the refusal of 
the payment of the claims, the burden of proof of said sufficient excuse being 
on the defendant, and, should the court or jury find such excuse sufficient, the 
same is to be specified in the verdict or judgment of the said court or jury.

S ec. 4. Wages due.— All wages of employees in and around canneries and 
salteries shall be due and payable monthly and within fifteen (15) days after 
the last day of the month in which the wages were earned: Provided, however, 
That when the services are completed or the employee is discharged prior to 
such pay day the wages or other compensation earned by him shall be paid 
without delay, but nothing contained herein shall be construed to prohibit the 
payment of wages at more frequent periods than monthly.

S ec. 5. Notices to be posted.— Every employer shall establish and maintain 
regular pay days as herein provided and shall post and maintain notices, print
ed or written in plain type or script, in at least two conspicuous places where 
such notices can be seen by the employees as they go to and from their work, 
setting forth the regular pay days as herein prescribed. Nothing in this act 
contained shall be deemed to Interfere with any right of contract.

C h a pt e r  82.— Mine inspector

S e c tio n s  1-4. Joint supervision.— [This act suspends till March 31, 1925, 
the operation of chapter 44, Acts of 1921, authorizes the governor to arrange 
with the Department of the Interior for joint Territorial and Federal super
vision of the inspection of mines other than coal mines, and appropriates $7,000 
to carry out the proposed plan.]

C h a pt e r  101.— Private employment offices

S ection  1. License.— [The license fee law for the year 1923 continues the 
charge of $500 per annum on employment agencies ‘‘ operating for hire and 
collecting a  fee for services.”]
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CONSTITUTION

A rticle  II.— Actions for personal injuries—Damages
S ection  31. No lim it on damages.— No law shall be enacted in this State lim

iting the amount of damages to be recovered for causing the death or injury 
of any person.

A rticle XV.— Safety of public service employees
S ection  2. Scope of law,— All corporations other than municipal engaged in 

carrying persons or property for h ire; or in furnishing gas, oil, or electricity for 
light, fuel or power; or in furnishing water for irrigation, fire protection, or 
other public purposes; or in furnishing, for profit, hot or cold air or steam for 
heating or cooling purposes; or in transmitting messages or furnishing public 
telegraph or telephone service, and all corporations other than municipal, 
operating as common carriers, shall be deemed public service corporations.

S ec. 3. Power to make rules,— The corporation commission * * * may 
* * * make and enforce reasonable rules, regulations, and orders for the 
convenience, comfort, and safety, and the preservation of the health, of the 
employees and patrons of such corporations; * * *

A rticle X V III.— Employment of labor
S ection  1. Lim it of 8 hours per day on public works,— Eight hours and no 

more, shall constitute a lawful day’s work in all employment by, or on behalf 
of, the State or any political subdivision of the ̂  State. The legislature shall 
enact such laws as may be necessary to put tins provision into effect, and 
shall prescribe proper penalties for any violations of said laws.

S ec. 2 . Age limit for children,— No child under the age of fourteen years shall 
be employed in any gainful occupation at any time during the hours in which 
the public schools of the district in which the child resides are in session; nor 
shall any child under sixteen years of age be employed underground in mines, 
or in any occupation injurious to health or morals or hazardous to life or lim b; 
nor in any occupation at night, or for more than eight hours in any day.

S ec. 3. Waivers of employers’ liability.— It shall be unlawful for any person, 
company, association, or corporation to require of its servants or employees as 
a condition of their employment, or otherwise, any contract or agreement where
by such person, company, association, or corporation shall be released or dis
charged from liability or responsibility on account of personal injuries which 
may be received by such servants or employees while in the service or em
ployment of such person, company, association, or corporation, by reason of the 
negligence of such person, company, association, or corporation, or the agents 
or employees thereof; and any such contract or agreement if made, shall be 
null and void.

S ec. 4. Fellow-servant doctrine,— The common law doctrine of fellow servant, 
so far as it affects the liability of a master for injuries to his servants resulting 
from the acts or omissions of any other servant or servants of the common 
master is forever abrogated.

S ec. 5. Contributory negligence and assumed risk,— The defense of contribu
tory negligence or of assumption of risk shall, in all cases whatsoever, be a 
question of fact and shall, at all times, be left to the jury.

Sec . 6. Actions for injuries.— The right of action to recover damages for in
juries shall never be abrogated, and the amount recovered shall not be subject 
to any statutory limitation.

S ec. 7. Employers’ liability late.— To protect the safety of employees in all 
hazardous occupations, in mining, smelting, manufacturing, railroad or street 
railway transportation, or any other industry the legislature shall enact an 
employer’s liability law, by the terms of which any employer, whether indi
vidual, association, or corporation shall be liable for the death or injury, 
caused by any accident due to a condition or conditions of such occupation, of any 
employee in the service of such employer in such hazardous occupation, in all
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cases in which such death or injury of such employee shall not have been 
caused by the negligence of the employee killed or injured.

S ec. 9. Black lists.— The exchange, solicitation, or giving out of any labor 
“ black list,” is hereby prohibited, and suitable laws shall be enacted to put this 
provision into effect.

Sec. 10. Employment of aliens on public works.— No person not a citizen or 
ward of the United States, or who has not declared his intention to become a 
citizen, shall be employed upon, or in connection with, any State, county, or 
municipal works or employment: Provided, That nothing herein shall be con
strued to prevent the working of prisoners by the State, or by any munici
pality thereof, on street or road work, or other public work. The legislature 
shall enact laws for the enforcement, and shall provide for the punishment of 
any violation, of this section.

A rticle XIX .— Mine regulations—Inspector
Section  1. Office created; laws to be enacted.— The office of mine inspector is 

hereby established. The legislature, at its first session, shall enact laws so 
regulating the operation and equipment of all mines in the State as to provide 
for the health and safety of workers therein and in connection therewith, and 
fixing the duties of said office. Upon approval of such laws by the governor, the 
gpvernor, with the advice and consent of the senate, shall forthwith appoint a 
ljnine inspector, who shall serve until his successor shall have been elected at 
the first general election thereafter and shall qualify. Said successor and all 
subsequent incumbents of said office shall be elected at general elections, and 
shall serve for two years.

REVISED  STATUTES— 1913 

Exemption of xcages from garnishment

P aragraph  1452. Exemptions.— [One-half the debtor's earnings for personal 
services for 30 days are exempt on affidavit that such earnings are necessary 
for the support of his family.]

Railroad regulations

P aragraph  2165.— Leaking engines.— No locomotive, from which steam es
capes to such an extent as to obstruct the view of the men operating such loco
motive, shall be used or permitted to be used in any yard or over any railroad 
or portion of a railroad, in this State: Provided, That this section shall not 
apply to the result of accident between terminals, until the engine reaches its 
destination. Any person, firm, company, or corporation violating any of the 
provisions of this section shall be deemed guilty of a misdemeanor, and upon 
conviction thereof shall be fined a sum of not less than one hundred dollars 
nor more than one thousand dollars.

P ar . 2190. Relief societies.— No railroad company now existing or hereafter 
created under and by virtue of the laws of this State, or of any other State 
or country, and having and operating a line of railway in this State, may 
establish or maintain, or assist in establishing or maintaining, any relief asso
ciation or society, the rules or by-laws of which shall require of any person or 
employee becoming a member thereof, to enter into a contract, agreement, or 
stipulation, directly or indirectly, whereby such person or employee shall stipu
late or agree to surrender or waive any right of damage against any railroad 
company for personal injuries, or death, or whereby such person or employee 
agrees to surrender or waive, in case he asserts such claim for damages, 
any right whatever, and any such agreement or contract so signed by such 
person shall be null and void.

P ar . 2191. Bonds of employees from specified companies, etc.— No common 
carrier authorized to do business in this State, when requiring of an employee 
that he give it a bond or undertaking of any nature whatsoever, shall require 
such employee to have such bond or undertaking, executed as surety by any 
particular person, company, corporation, association, or firm, or by any one or 
more of any number of such persons, companies, corporations, associations, or 
firms named by such common carrier; and no such common carrier shall reject 
any such bond or undertaking for any reason other than the financial insuffi
ciency of such bond or undertaking.
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P a r s . 2192, 2193. Nonresident companies;  term; cancellation.— [No nonresi
dent surety may be required, and none may be accepted unless a resident is 
designated, on whom notice can be served, and with whom records can be 
kept Bonds must be for specified terms, and may not be canceled before the 
expiration of the same except for breach of condition and on notice duly 
given.]

P ar . 2194. Violations.— [Violations entail a penalty of fine, $100 to $1,000, or 
imprisonment, 30 days to one year, or both.]

Public service corporations— Safety—Accidents
P a ragraph  2289. * * * Provisions required.— (b ) Every public-service 

corporation shall furnish, provide, and maintain such service, instrumentalities, 
equipment and facilities as shall promote the safety, health, comfort and con
venience of its patrons, employees and the public, and as shall be in all respects 
adequate, efficient, just, and reasonable.

P ar . 2318. Rules.— [The corporation commission is authorized to make rules 
after a hearing, governing the operation of public-service corporations with 
a view to the health and safety of employees, etc., including installation of 
interlocking devices, block systems of signaling, uniform and other standards 
o f equipment, etc.]

P ar . 2320. Accidents.— [Accidents on the property of any public-service cor
poration or arising from the maintenance or operation of the same, resulting 
in loss of life or injury to persons or property must be reported, and may tile 
investigated if in the judgment of the commission investigation is required $ 
but reports and investigations, etc., are not available in any suit for damages.]

Employment of children—School attendance
P a r a g r a ph s  2802-2804 (as amended 1921, ch. 143). Requirement.— [Attend

ance at school until 16 is required unless excused (among other reasons) be
cause “ such child is over 16 [apparently should be 14] years of age, and, 
with the consent of its parents or guardians, is employed at some lawful wage
earning occupation.” Children under 16 cannot be employed during school 
hours without a permit. I f  attendance at school is prevented because of the 
necessity to work for support, the judge of the juvenile court may grant an 
allowance to permit attendance. Violations are punishable by fine or impris
onment, or both. Attendance officers may inspect places of employment to en
force the law .]

Hours of labor

P a r agraph  3098. Employment hazardous.— The business of conducting and 
operating an electric light plant, or any electric power plant, is hereby declared 
to be hazardous and dangerous to those employed therein.

P ar . 3099. Lim it of eight hours per day.— It shall be unlawful for any per
son, corporation or association operating or managing any electric light plant, 
or any electric power plant, or both, within this State, to permit, or cause to 
be permitted, any operating engineer or fireman, or switchboard operator, or any 
attendant in its service, employed in or about such plant, to be on duty more 
than eight hours in any twenty-four consecutive hours; except in cases of emer
gency when life or property is in imminent danger.

P ar . 3100. Violations.— [Violations of preceding section are punishable by a 
fine of not to exceed $100, each day’s violation constituting a separate offense.]

P ar . 3103. Lim it of eight hours per day on public works.— Eight hours, and 
no more, shall constitute a lawful day’s work for all laborers, workmen, me
chanics or other persons doing manual or mechanical labor, now employed or 
who may hereafter be employed by or on behalf of the State of Arizona or by 
or on behalf of any political subdivision of the State, except in cases of extra
ordinary emergency which may arise in time of war, or in cases where it may 
be necessary to work more than eight hours each calendar day for the protec
tion of property or human life: Provided, That in all such cases the laborers, 
workmen, mechanics or other persons doing manual or mechanical labor, so 
employed and working to exceed eight hours each calendar day shall be paid 
on the basis of eight hours constituting a day’s w ork: Provided further, That 
not le ^  than the current* rate of per diem wages in the locality where the work 
is performed shall be paid to laborers, workmen, mechanics, and other persons 
doing manual or mechanical labor so employed by or on behalf of the State of
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Arizona, or of any political subdivision of the State; and laborers, workmen, 
mechanics and other persons doing manual or mechanical labor, employed by 
contractors or subcontractors in the execution of any contract or contracts with 
the State of Arizona, or with any political subdivision of the State, shall be 
deemed to be employed by or in behalf of the State of Arizona, or of such 
county, city, township, or other municipality thereof.

P ar. 8104. Contracts.— All contracts hereafter made by or on behalf of the 
State of Arizona, or by or on behalf of any political subdivision of the State, 
with any corporation, person or persons for the performance of any work or 
the furnishing of any material manufactured within the State of Arizona, shall 
be deemed and considered as made upon the basis of eight hours constituting 
a day’s work; and it shall be unlawful for any such corporation, person or 
persons to require or permit any laborer, workman, mechanic or other person 
doing manual or mechanical labor, to work more than eight hours per calendar 
day in doing such work or in furnishing or manufacturing such material, except 
in the cases and upon the conditions provided in the preceding section.

P ar . 3105. Aliens not to be employed.— No person not a citizen or ward of the 
United States, or who has not declared his intentions to become a citizen shall 
be employed upon, or in connection with, any State, county, or municipal works, 
or employment: Provided, That nothing herein shall be construed to prevent the 
working of prisoners by the State, or by any county or municipality thereof, 
on street or road work, or other public work.

P ar . 3106. Violations.— [Violation of three preceding sections is punishable 
by a fine of not less than $50 nor more than $1,000, or by imprisonment for 
not more than six months, or both.]

P ar . 3108. Eight-hour day in mines, etc.—The period of employment of hoist
ing engineers at the mines in this State, and furnace men at the smelters in 
said State, shall be eight hours per day except in cases of emergency where 
life or property is in imminent danger.

P ar . 3109. Violations.— [Violation of preceding section punishable by a fine 
of not less than $100 nor more than $300 for each offense.]

Employment of women and children

P ara g r a ph  3110. Age.— [No child under 14 may be employed in any mill, fac
tory, workshop (including tenement-house factories and workshops) mercantile 
establishment, office, telegraph or telephone office, restaurant, bakery, etc., or as 
bootblack, messenger or delivery boy; but boys 10 to 14 may be allowed to de
liver newspapers or do other work outside school hours, not harmful in the 
opinion of the board of school trustees.]

P ar . 3111. School hours.— [No child under 14 may be employed in any busi
ness during school hours.]

P a r s . 3112-3114. Dangerous occupations.— [Employment of children under 16 
in designated list of dangerous occupations (for similar list see sec. 3145, Dela
ware Code), or in any other employment declared by the State board of health 
to be dangerous or injurious is forbidden.]

P a r . 3115. Seats for females.— Females shall not be employed, permitted, 
or suffered to work in any capacity where such employment compels them 
to remain standing constantly. Every person who shall employ any female 
in any place or establishment mentioned in the first section [sec. 3110] of 
this chapter [secs. 3110-3145] shall provide suitable seats, chairs, or benches 
for the use of the females so employed, which shall be so placed as to be ac
cessible to said employees; and shall permit the use of such seats, chairs, or 
benches by them when they are not necessarily engaged in the active duties 
for which they are employed, and there shall be provided at least two chairs 
to every three females.

P a r s . 3116-3125. Certificates.— [Employment certificates are required for 
children to 16; child must be 14, have completed 5 grades of school, and be 
of normal physical development and fitness. Issue is by the school authori
ties.]

P ar . 3126. Enforcement.— [Inspectors, etc., may require discharge of a child 
apparently under 16 for whom no permit or evidence of age is produced.]

P a r s . 3127, 3128, Dangerous occupations.— [Employment under 18 in certain 
occupations is forbidden. For similar list, see sec. 3148, Delaware Code. The 
State board of health may add thereto.]

P ar . 3129. Female in coal mines.— No female shall be employed, permitted, 
or suffered to work in or about any mine, quarry, or coal breaker.
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P ar . 3130. Messengers.— [The employment of minors in incorporated cities 
and towns as messengers or in delivery service between 10 p. m. and 5 a. m. is 
forbidden.]

P ar . 3131. Work time.— [Boys under 16 and girls under 18 may not work 
more than 8 hours per day or 48 hours per week except in farm or domestic 
service.]

P ar . 3132. Schedule.— [Time for beginning, ending, and allowance for meals 
must be posted in workrooms of boys under 16 and girls under 18.]

P ar . 3133. Street trades.— [Boys under 10 and girls under 16 may not sell 
nevvspapers, periodicals, or merchandise on the street. Boys under 10 may not 
work as bootblacks.]

P ar . 3134. Enforcement.— [Inspectors may visit any place of employment 
and report violations.]

P a r s . 3135-3145. Violations.— [Penalties range from $5 to $200 for violations 
of the different sections by parents, officials, employers, etc.]

Employment of labor— Foremen, etc., accepting fees

P aragraph  3146. Fees, etc., forbidden.— It shall be and is hereby made un
lawful for any manager, superintendent, officer, agent, servant, foreman, shift- 
boss, or other employee of any person or corporation, charged or intrusted 
with the employment of any wokmen or laborers, or with the continuance 
of workmen or laborers in employment, to demand or receive, either directly 
or indirectly, from any workman or laborer, employed through his agency, o$ 
worked or continued in employment under his direction or control, any fee,' 
commission, or gratuity of any kind or nature as the price or condition of the 
employment of any such workman or laborer, or as the price or condition of 
his continuance in such employment; and any such manager, superintendent, 
officer, agent, servant, foreman, shift boss, or other employee of any person or 
corporation charged or intrusted with the employment of laborers or workmen 
for his principal, or under whose direction or control such workmen and laborers 
are engaged in work and labor for such principal, who shall demand or receive, 
either directly or indirectly, any fee, commission, or gratuity of any kind or 
nature, from any workman or laborer employed by him or through his agency, 
or worked under his direction and control, either as the price and condition 
of the employment of such workman or laborer or as the price and condition 
of the continuance of such workman or laborer in such employment, shall be 
guilty of a misdemeanor, and upon conviction thereof, shall be punished by a 
line of not less than fifty dollars and not exceeding three hundred dollars, or 
by imprisonment not exceeding six months, or both such fine and imprison
ment, in the discretion of the court trying the charge.

Dangerous employments

P aragraph  3147. What employments dangerous.— Employment in all under
ground mines, underground workings, open cut workings, open pit workings, 
in or about, and in connection with, the operation of smelters, reduction works, 
stamp mills, concentrating mills, chlorination processes, cyanide processes, 
cement works, rolling mills, rod mills and at coke ovens and blast furnaces, is 
hereby declared to be injurious to health and dangerous to life and limb.

Railroads—Qualifications of employees

P a ragraph  3148. Engineers.— If any person shall run or operate any loco
motive engine upon any railroad in the State of Arizona, without having served 
three years prior thereto as a fireman or engineer on a locomotive engine, he 
shall be deemed guilty of a misdemeanor, and he shall be punished by a fine 
of not less than twenty-five dollars nor more than five hundred dollars; and 
each day he so engages shall constitute a separate offense.

P ar . 3149. Conductors.— If  any person shall act or engage to act as a con
ductor on a railroad train in this State without having for three years prior 
thereto served or worked in the capacity of a brakeman or conductor on a 
freight train on a line of railroad, he shall be deemed guilty of a misde
meanor, and shall be punished by a fine of not less than twenty-five dollars 
nor more than five hundred dollars; and each day he so engages shall consti
tute a separate offense.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



ARIZONA— REVISED STA T U TE S— 1913 1 5 7

P ar. 3150. Unlawful employment— If  any person shall knowingly engage, 
promise, require, persuade, prevail upon or cause any person to do any act in 
violation with the provisions of the two preceding sections of this chapter, he 
shall be deemed guilty of a misdemeanor and shall be punished by a fine of 
not less than twenty-five dollars, nor more than five hundred dollars; and each 
day he so engages shall constitute a separate offense.

P ar. 3151. Exemptions.— Nothing in this chapter. shall be construed as ap
plying to the running or operating of engines, in taking said engines to and 
from trains at division terminals by engine hostlers, or the shifting of cars or 
making up trains, or doing any work appurtenant thereto at engine houses, 
train or freight yards by switchmen or yardmen, or in the case of the disability 
of an engineer or conductor while out on the road between division terminals. 
In case of emergency where such companies can not obtain the employees 
mentioned in this chapter who have the qualifications prescribed by the pro
visions thereof, then such companies may employ temporary engineers and con
ductors who have not the qualifications prescribed by this chapter until such 
trains reach their terminal.

P ar. 3152. Application of act.— The provisions of this chapter shall not apply 
to any railroad company within this State or the receiver or lessee thereof, 
whose line of railway is less than twenty-five miles in length.

Liab ility of employers for injuries to employees

P aragraph 3153. Title.—This chapter [pars. 3153-3162] is and shall be de
clared to be an employer’s liability law as prescribed in section 7 of Article 
X V II I  of the State constitution.

P ar. 3154. Employer liable, when.— To protect the safety of employees in all 
hazardous occupations in mining, smelting, manufacturing, railroad, or street 
railway, transportation, or any other industry, as provided in said section 7 
of Article X V III  of the State constitution, any employer, whether individual 
association, or corporation, shall be liable for the death or injury, caused by 
any accident due to a condition or conditions of such occupation, of any em
ployee in the service of such employer in such hazardous occupation, in all 
cases in which such death or injury of such employee shall not have been 
caused by the negligence of the employee killed or injured.

P ar. 3155. Employment, hazardous.— The labor and services of workmen at 
manual and mechanical labor, in the employment of any person, firm, associa
tion, company, or corporation, in the occupations enumerated in the next sec
tion hereof, are hereby declared and determined to be service in a hazardous 
occupation within the meaning of the terms of the preceding section.

By reason of the nature and conditions of, and the means used and provided 
for doing the work in, said occupations, such service is especially dangerous 
and hazardous to the workmen therein, because of risks and hazards which are 
inherent in such occupations and which are unavoidable by the workmen 
therein.

P ar. 3156. List of hazardous occupations.— The occupations hereby declared 
and determined to be hazardous within the meaning of this chapter are as 
follows:

(1 )  . The operation of steam railroads, electrical railroads, street railroads, 
by locomotives, engines, trains, motors, or cars of any kind propelled by steam, 
electricity, cable or other mechanical power, including the construction, use or 
repair of machinery, plants, tracks, switches, bridges, roadbeds, upon, over and 
by which such railway business is operated.

(2 )  . All work when making, using or necessitating dangerous proximity to 
gunpowder, blasting powder, dynamite, compressed air, or any other explosive.

(3 )  . The erection or demolition of any bridge, building, or structure in 
which there is, or in which the plans and specifications require, iron or steel 
framework.

(4 )  . The operation of all elevators, elevating machines or derricks or hoist
ing apparatus used within or on the outside of any bridge, building or other 
structure for conveying materials in connection with the erection or demolition 
of such bridge, building or structure.

(5 )  . All work on ladders or scaffolds of any kind elevated twenty feet or 
more above the ground or floor beneath in the erection, construction, repair, 
painting or alteration of any building, bridge, structure or other work in 
which the same are used.
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(6 )  . A ll work of construction, operation, alteration or repair where wires, 
cables, switchboards, or other apparatus or machinery are in use charged with 
electrical current.

(7 )  . A ll work in the construction, alteration, or repair of pole lines for tele
graph, telephone, or other purposes.

(8 )  . A ll work in or about quarries, open pits, open cuts, mines, ore reduction 
works and smelters.

(9 )  . A ll work in the construction and repair of tunnels, subways and via
ducts.

(10 ) . All work in mills, shops, works, yards, plants and factories where 
steam, electricity, or any other mechanical power is used to operate machinery 
and appliances in and about such premises.

Par. 3157. Rules, etc.— Every employer, whether individual, firm, associa
tion, company or corporation, employing workmen in such occupation, of 
itself or through an agent, shall by rules, regulations, or instructions, inform 
all employees in such occupations as to the duties and restrictions of their 
employment, to the end of protecting the safety of employees in such em
ployment.

P ar. 3158. Employer liable, when.— When in the course of work in any of 
the employments or occupations enumerated in the preceding section, personal 
injury or death by any accident arising out of and in the course of such 
labor, service and employment, and due to a condition or conditions of su^h 
occupation or employment, is caused to or suffered by any workman engaged 
therein, in all cases in which such injury or death of such employee shaltj 
not have been caused by the negligence of the employee killed or injured, then 
the employer of such employee shall be liable in damages to employee 
injured, or, in case death ensues, to the personal representative of the de
ceased for the benefit of the surviving widow or husband and children of such 
employee; and, if none, then to such employee’s parents; and, if none, then 
to the next of kin dependent upon such employee, and, if none, then to his 
personal representative, for the benefit of the estate of the deceased.

P ar. 3159. Contributory negligence and assumed risk.— In all actions here
after brought against any such employer under or by virtue of any of the 
provisions of this chapter to recover damages for personal injuries to any 
employee, or where such injuries have resulted in his death, the question 
whether the employee may have been guilty of contributory negligence, or has 
assumed the risk, shall be a question of fact and shall at all times, regardless 
of the state of the evidence relating thereto, be left to the jury, as provided 
in section 5 of Article X V III  of the State constitution: Provided, however, 
That in all actions brought against any employer, under or by virtue of any 
of the provisions of this chapter to recover damages for personal injuries 
to an employee, or where such injuries have resulted in his death, the fact 
that the employee may have been guilty of contributory negligence shall not 
bar a recovery, but the damages shall be diminished by the jury in propor
tion to the amount of negligence attributable to such employee.

Par. 3160. Waivers.— Any contract, rule, regulation, or device whatsoever, 
the purpose or intent of which shall be to enable any employer to exempt 
himself or itself from any liability created by this chapter, shall to that 
extent be void: Provided, That in any action brought against any such em
ployer under or by virtue of any of the provisions of this chapter, such em
ployer may set off therein any sum it has contributed or paid to any 
insurance, relief, benefit, or indemnity or that it may have paid to the injured 
employee or his personal representative on account of the injury or death 
for which said action was brought.

P ar. 3161. Appeals.—An all actions for damages brought under the provi
sions of this chapter, if the plaintiff be successful in obtaining judgment, and 
If the defendant appeals to a higher court, and if the plaintiff in the lower 
court be again successful; and the judgment of the lower court is sustained 
by the higher court or courts; then, and in that event the plaintiff shall 
have added to the amount of such judgment by such higher court or courts, 
interest at the rate of twelve per cent per annum cm the amount of such judg
ment from the date of the filing of the suit in the first instance until the full 
amount of such judgment is paid.

P ar. 3162. Limitation.— No action shall be maintained under this chapter 
unless commenced within two years from the day the cause of action accrued.

P ar. 3162a. Fee limited.— In any action brought under this chapter, or in 
any action brought to recover damages for the death or injury of any em
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ployee under any other law  of the State of Arizona, when such death or 
injury was sustained by such employee in the course of one of the occupa
tions by this chapter declared hazardous, it shall be unlawful for any 
attorneys at law to receive or contract or agree to receive a fee or compensa
tion for his or their services as such attorney, or attorneys at law, a fee to 
exceed twenty-five (25) per cent of the amount recovered and collected, 
exclusive of costs. And any contract or agreement, or device whatsoever, in 
violation hereof shall be null and void, and any attorney, or attorneys at law  
violating this section shall forfeit all right to any fee or compensation 
whatsoever in said action, and shall be deemed guilty of a misdemeanor and 
shall be subject to disbarment.

Exemption of wages from execution
P aragraph 8302. Minor child.— [Subdivision 19 exempts earnings of a 

minor child of a judgment debtor, if debt was not incurred for special benefit 
of sueh child.

Subdivision 20 is the same as par. 1452 above.]

Wages as preferred claims
P aragraph 3677. Insolvency.— [Wages of miners, mechanics, salesmen, clerks 

or laborers, not over $200 each, earned within 60 days of an assignment are 
to be paid before other creditors.]

P ar. 3678. Death.— [Same classes of persons and sums rank next after 
funeral expenses, expenses of last sickness, charges of administration, and 
allowances to widow and infant children.]

P ar. 3679. Execution, etc.— [Same classes of persons may give notice cover
ing same amounts as above, which will be allowed unless contested by a party 
in interest. I f  contested, validity will be decided in summary procedure.]

Mine regulations
P aragraphs 4053-4091. State inspection; safety, etc.— [These paragraphs 

contain provisions applicable to all mines, coal, metalliferous, or other. 
A  State inspector is elected, and first-aid appliances must be furnished, and 
maps prepared. Other provisions relate to explosives, fire protection, escape 
shafts, hoists, outlets, ventilation, light, protection against flooding, signals, 
electric installations, wash rooms, etc. No boy under 18 may be employed 
underground, as a hoisting engineer. Wash rooms are required if 25 or more 
men are employed.]

PE N A L  CODE

Protection of employees as voters
Section 44. Coercion, etc., by employers.—  * * * It shall be unlawful 

for any employer, either corporation, association, company, firm or person, 
in paying its, their or his employees the salary or wages due them, to inclose 
their pay in “pay envelopes,” upon which there is written or printed any 
political mottoes, devices or arguments, containing threats, express or implied, 
intended or calculated to influence the political opinion, views or actions of such 
employees. Nor shall it be lawful for any employer, either corporation, as
sociation, company, firm or person, within ninety days of any election provided 
by law, to put up or otherwise exhibit in its, their or his factory, workshop, 
mine, mill, boarding house, office or other establishment or place where its, 
their or his employees may be working or be present in the course of such 
employment, any handbill, notice or placard containing any threat, notice 
or information that in case any particular ticket or candidate shall be elected, 
work in its, their or his place or establishment will cease in whole or in part, or 
its, their or his establishment be closed, or the wages of its, their or his work
men be reduced, or other threats, express or implied, intended or calculated to 
influence the political opinions or actions of its, their or his employees. Any 
person or persons, or corporation, violating any of the provisions of this sec
tion shall be deemed guilty of a misdemeanor, and any person, whether acting 
in his individual capacity or as an officer or agent of any corporation so 
guilty of such misdemeanor shall be punished as prescribed in the next section.

Sec. 45. Same subject.— It shall be unlawful for any corporation or any officer 
or agent of any corporation to influence or attempt to influence by force,
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violence or restraint, or by inflicting or threatening to inflict any injury, 
damage, harm or loss, or by discharging from employment or promoting in 
employment or by intimidation or otherwise in any manner whatever, to 
induce or compel any employee to vote or refrain from voting at any election 
provided by law, or to vote or refrain from voting for any particular person 
or persons, measure or measures at any such election. Any such corporation, 
or any officer or agent of such corporation, violat ng any of the proviskr a 
of this section, shall be deemed guilty of a misdemeanor and shall be punished 
by a fine not exceeding five thousand dollars.

Railroads—Qualifications of telegraph and telephone operators
Section 403. Eighteen-year age limit.— No railway company, or corporation 

operating a line or lines of railway within this State, shall hire, employ, or 
permit any person to act as a telegraph or telephone operator for the purpose 
of receiving or transmitting messages, orders, or other instructions,. govern
ing or affecting, the movement of any train or trains, unless said person shall 
be at least eighteen years of age and have had not less than one year’s ex
perience as a telegraph operator.

Sec. 404. Violations.— [Violation entails a fine of not less than $100 nor more 
than $1,000 for each offense.]

Obtaining labor under false pretenses—Suits for wages
Section 524 (as amended 1921, ch. 26). Fraudulent hiring.— Any person, per4 

sons, partnership, association, company, or corporation (his or its officers, di
rectors or agents), who or which shall employ upon wages any person or per
sons in any occupation, and who or which at the time of employing such 
person or persons shall not have sufficient assets within the county in which 
such work or labor is to be performed, over and above all exemptions al
lowed by law, to cover the amount of wages accruing to said employee or 
employees for the term of two weeks, and who shall make any false representa
tions or pretenses as to having such assets, or who, after labor has been done 
under such employment by said employee or employees, shall fail, upon the 
discharge or resignation of such employee or employees, or for a period of 
five days after such wages are legally payable, to pay said employee or em
ployees on demand, in the manner prescribed by law, the wages due such 
employee or employees for such labor, shall be deemed guilty of obtaining 
labor under false pretenses, and upon conviction thereof shall be punished 
by imprisonment in the State penitentiary for a period not to exceed one year, 
or by a fine not exceeding three times the amount of wages so due; and upon 
•prosecution therefor, and . conviction thereof, in the same proceeding, civil 
judgment shall be rendered in favor of such employee or employees, and 
against such person, persons, partnership, association, company or corporation 
(his or its officers, directors or agents), for all such wages that may be un
paid, together with a reasonable attorney’s fee to be fixed by the court, and 
which said judgment shall also include compensation to such employee or 
employees at the same rate at which such wages were agreed to be paid, 
from the time same became due until said judgment be satisfied, and said 
judgment shall be and constitute a first and prior lien against the property 
of such employer upon which said work and labor was done and performed.

Payment of wages
Section 704. Semimonthly pay days.— The State of Arizona, every department 

and institution of the State, every county and municipal corporation within 
the State, every contractor (whether individual, firm, partnership, association 
or corporation) employed under contract by the State, or by any of said de
partments, institutions, counties, or municipal corporations, and every com
pany or corporation doing business in the State, shall designate regular days 
not more than sixteen days apart as days fixed for the payment of wages to the 
employees thereof, and shall post and maintain notices, printed or written, 
in plain type or script, in at least two conspicuous places where said notices 
can be seen by said employees as they go to and from their work, setting 
forth said days as “ pay days,” and the State, and every such department, 
institution, corporation or individual, shall pay on each of said days to its or 
his employees in lawful money of the United States, or in negotiable bank 
checks, payable on demand, of the date of said day, all wages due said em
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ployees up to such pay day, except that said State, department, institution, 
corporation, or individual may withhold wages for not more than five days’ 
labor due any employee remaining in the service thereof.

Sec. 705. Discharged employees.— Whenever an employee quits the service or 
is discharged therefrom, such employee shall be paid whatever wages are 
due him, in lawful money of the United States of America, or by check of 
even date, on a bank, and said wages shall be paid at once.

Sec. 706. Violations.— [Violation of the two preceding sections, except by 
municipal corporations, is punishable by fine of not less than $50 nor more 
than $500.]

The provisions of sections 705 and 706 are constitutional. Arizona Power Co. v .  State, 
166 Pac. 275.

Sec. 707. Payment in lawful money.— Every employer within this State, 
whether the State, a subdivision of the State, corporation, company, associ
ation, firm, or individual, shall pay any wages or compensation due any em
ployee thereof in lawful money of the United States or negotiable bank check 
payable on demand, and dated not later than the day upon which said check 
is given, said check to be drawn upon some bank or banker located and carry
ing on business in this State, and not otherwise.

Sec. 708. Penalty.— Any person, firm, association, or corporation paying 
wages or compensation in any manner other than as provided in the preceding 
section shall be guilty of a misdemeanor.

Sec. 700. Scrip, etc., to be redeemable in money.— It shall be unlawful for 
any person, firm, company, or corporation, owning or operating any mines, 
smelters, mills, or manufactory, or transacting any kind of general mercantile 
business, in the State of Arizona, or any railroad company operating in the 
State of Arizona, to sell, give, deliver, or in any manner issue directly or in
directly, to any person employed by him, in payment of wages due for labor, or 
as advances on wages of labor not due, any scrip, check, draft, ticket, punch 
out, due bill, store order or evidence of indebtedness payable, or redeemable 
otherwise than in their face value in money; and any such person, acting 
member or agent of any firm, acting agent or officer of any company or corpo
ration who shall violate any of the provisions of this section shall be deemed 
guilty of a misdemeanor and upon conviction shall be punished by a fine not 
over five hundred dollars or be imprisoned in the county jail not more than 
six months nor less than one month.

Sec. 710. Coercion in trade.— Whoever compels, or in any manner seeks to 
compel or coerce any employee or any person, firm, company or corporation, to 
purchase goods or supplies from any particular person, firm, company, or corpo
ration shall be deemed guilty of a misdemeanor and upon conviction shall be 
punished by a fine not less than five hundred dollars or be imprisoned in the 
county jail not more than six months.

Protection of employees in exercise of civil rights
Section 711. Intimidation.— It shall be unlawful for any person to induce or 

compel, or attempt to induce or compel, by menace or threat, either directly 
or indirectly, any other person to sign or subscribe, or to refrain from signing 
or subscribing his name to any initiative, referendum, or recall petition, or 
petition to any officer or official body, or, after signing or subscribing his name, 
to have his name taken therefrom. Any direct or indirect menace or threat 
that any person will or may be injured in his business or discharged from 
any lawful employment in which he is engaged, or will not or shall not be 
employed in any lawful vocation or labor, shall be deemed a violation of 
this act.

Sec. 712. Penalty.— [Violation shall be punished by a fine of not more than 
$1,000, or by imprisonment for not more than six months, or both.]

Hours of labor in mines, smelters, etc.
Section 713. Classes of employment.— The period of employment for all per

sons who are employed, occupied or engaged, in work or labor, of any kind or 
nature, in underground mines or underground workings, open cut workings or 
open pit workings, in search for or in the extraction of, minerals, whether 
base or precious, or who are engaged in such underground mines, underground 
workings, open cut workings, or open pit workings for other purposes, or who 
are employed, engaged or occupied, in other underground workings of any
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kind or nature, open cat workings or open pit workings, fo r the par- 
pose of tunneling, making excavations, or to accomplish any other par- 
pose or design, or who are employed, engaged, or who work, in or about, or in 
connection with, the operation of smelters, redaction works, stamp mills, con
centrating mills, chlorinating processes, cyanide processes, cement works, roll
ing mills, rod mills, and at coke ovens and blast furnaces, shall not exceed eight 
hours within any twenty-four hours, and the said eight hours shall include the 
time employed, occupied or consumed, in descending to and ascending from  
the point or place of work in any underground mine or underground workings, 
or the time employed, occupied or consumed in leaving the surface of any tunnel, 
open cut, or open pit workings, for the point or place of work therein, and in 
returning thereto from said point or place of work, and that it is the intent 
and purpose of this act that the period of time between leaving the surface of 
underground mines, underground workings, open cut workings, open pit work
ings, and tunnels, for the point, or place of work and in returning thereto from 
said point or place of work, shall not exceed eight hours within any twenty-four 
hours: Provided, That in the case of emergency, where life or property is in 
imminent danger, the period may be prolonged during the continuance of such 
emergency: And provided, further, That nothing in this act contained shall be 
deemed to prevent a change in the hours of employment from one part of the 
day to another at stated periods, nor to prevent the employment of any of the 
persons mentioned in this section for more than eight hours during the day in 
which -such change is made: And provided, however, That such Change in the 
hours of employment shall not occur more than once in any two weeks.

[Violation entails a fine of not less than $250 nor more than $500, or im
prisonment for not less than three nor more than six months, or both, each day’s 
violation constituting a separate offense.]

Ventilation of workrooms—Laundries
S ection 715. A ir space.—There shall be afforded not less than six hundred 

cubic feet of air to each worker or occupant of any laundry building or room, 
and every room shall have at least two windows connecting with the external 
air and so arranged as to provide a cross current of air.

Employment of women—Eours of labor
Section 717. Eight hours* work.— No female shall be employed or be per

mitted to work in any mercantile establishment, confectionery store, bakery, 
laundry, hotel, restaurant, or telephone or telegraph office or -exchange, in this 
State, more than eight hours during any one day or more than fifty-six hours 
during any one week: Provided, That at least one honr for meals be allowed 
each female during her working period, but mo part of such hour for meals shall 
be included as a part of the permitted working period: Provide$ further, That 
the said eight-hour period of work shall be performed within a period of 
twelve hours, the period of twelve hours during which such labor must be per
formed not to be applicable to railroad restaurants or eating houses located 
upon railroad rights of way and operated by or under contract with any rail
road company: And provided further, That in any such mercantile establish
ment, confectionery store, or bakery, where females are employed for six days 
only in any one week, two additional hours (making a  total working period of 
ten hours) may be added to said permitted period of daily labor on one of said 
six working-days, but in all cases tire permitted period of daily labor must be 
performed within said period of twelve hours: And provided further, That the 
provisions o f this section shall not apply to females employed in any such tele
phone or telegraph office or exchange in which not more than three females are 
employed or to female nurses.

Sec. 718. Evidence of violation.—-The employment of any female in any place 
or establishment defined in the preceding section, at any time other than those 
of tlie posted hours of labor, as herein provided for, shall be prima facie evi
dence of a violation of this act.

S e c . 719. Schedule to be posted.—-Every employer shall post in a conspicuous 
place in every room where such females are employed, a printed notice stating 
the hours of commencing and stopping such work, the time allowed for dinner or 
other meals, and the maximum number of hours any female employee is per
mitted to work in any one day.

Seg. 720. Violation.— [Violation is punished by fine of not less than $25, or 
imprisonment for not less than 30 days, or both.]
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Blacklisting 
(Page 8, Acts of 1915)

S e c t i o n  1 . Definition.— A  black list is hereby defined and declared to be any 
understanding or agreement whereby the names of any person or persons, lists 
of names, descriptions or other means of identification shall be spoken, written, 
printed or implied for the purpose of being communicated or transmitted be
tween two or more employers of labor, their bosses, foremen, superintendents, 
managers, officers or other agents, whereby the laborer is prevented or pro
hibited from engaging in a useful occupation. Any understanding or agree
ment between employers, their bosses, foremen, superintendents, managers, 
officers or other agents, whether written or verbal; and it will make no differ
ence whether the employers, their bosses, foremen, superintendents, managers, 
officers or other agents act individually or for some company, corporation, syn
dicate, partnership or society; and it will make no difference whether they are 
employed or acting as agents for one and the same or different companies, 
corporations, syndicates, partnerships or societies, it shall come within the 
meaning of this act.

Sec. 2. Black liM forbidden.— Any employer, boss, superintendent, manager, 
Officer or other agent of any company, corporation, syndicate, partnership or 
society who shall command or persuade any person to give a photograph, or to 
fill out any written or printed form, or to make any verbal statements, or any 
other method or means of identification as to whom his or her former employer 
was; or any employer, boss, superintendent, manager, officer or other agent 
who shall discharge any person or persons on account of his or her affiliation 
with or membership in any corporation, organization or society, or because of 
former discharge of, or because of any blacklist of, any former employer, shall 
be guilty of a felony, and, upon conviction thereof, shall be imprisoned not 
less than one (1) year nor more than five (5 ) years, and shall be liable in 
damages to any person or persons injured by such violation to the amount of 
not less than one thousand ($1,000) dollars, to be recovered by civil action.

S e c . 3 . Evidence.— The violation of any of the provisions of this act shall 
be taken as prima facie evidence of a black list.

S e c . 4 . Separate offenses.— Each individual violation of the provisions of 
this act shall constitute a separate offense; that is, this section shall be taken 
to mean that any individual, company, corporation, syndicate, partnership or 
society who shall blacklist more than one person is guilty of a separate and 
distinct violation of the provisions of this act for each and every person so 
blacklisted.

ACTS OF 1915

C h a p t e b  17.— Bureau of mines
S e c t i o n s  1, 2. Bureau created, duties.— [This act creates a bureau of mines 

under the direction of the board of regents of the University of Arizona, for 
a variety of technical and scientific purposes, but also to establish and main
tain a mine rescue car for service and training in mine rescue work, first aid 
and general safety.]

ACTS OF 1917

C h a p t e r  21.— Free employment offices—State and Federal cooperation
S e c t i o n  1. State board of control.— The State board of control is hereby au

thorized and empowered, and it is made a part of the duty of said board of 
control, to establish and maintain free employment offices in the State of 
Arizona. Said free employment offices shall be conducted in cooperation with 
and under the established rules and regulation of the Department of Labor 
of the United States.

Sec. 2. Appropriation.— For the establishment and maintenance of free em
ployment offices in the State of Arizona, as provided by section one of this 
act, there is hereby annually appropriated the sum of $2,500, or as much thereof 
as may be necessary. The appropriation made under the provisions of this 
act shall be set apart by the State treasurer in a separate fund hereby desig
nated The Free Employment Office Fund. All moneys expended out of said 
fund shall be under the authority and by the direction of the State board of
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control. The State auditor is hereby authorized and directed to draw said 
warrant and the State treasurer is hereby directed to pay said warrant from 
said fund.

Chapter 22.— Payment of wages due deceased employees
Section 1. Payment without administration.— The surviving husband or wife 

of any deceased person may, without procuring letters of administration, col
lect from any corporation, copartnership, association, or individual any sum 
of money which said corporation, copartnership, association, or individual 
may have owed such deceased person at the time of his or her death for wages 
earned by such deceased person while in the employ of such corporation, co
partnership, association, or individual, provided said sum of money shall not 
exceed $300.

Sec. 2. Procedure.— Any corporation, copartnership, association or indi
vidual, upon receiving an affidavit stating that a person previously in the 
employ of any such corporation, copartnership, association or individual is 
dead, and that the affiant in such affidavit is the surviving husband or wife 
of such employee, as the case may be, and that the whole amount that such 
corporation, copartnership, association or individual owed such deceased per
son at the time of his or her death, does not exceed the sum of $300, may pay 
to such affiant any amount of such wages earned by said deceased person if  
the same does not exceed $300, and the receipt of such affiant shall be sufficient; 
acquittance therefor.

ACTS OF 1918— SPECIAL SESSION

Chapter  38 (as amended 1923, ch. 3).— Employment of women—Minimum wages
Section 1. $16M0 per week.— No person, persons, firm or corporation, trans

acting business within the State of Arizona, shall employ any female in any 
store, office, shop, restaurant, dining-room, hotel, rooming-house, laundry or 
manufacturing establishment at a weekly wage of less than sixteen dollars 
($16.00) per week; a lesser amount being hereby declared inadequate to sup
ply the necessary cost of living to any such female, to maintain her health, 
and to provide her with the common necessaries of life.

Sec. 2. Penalties.— [Violations are punishable by fine, $50 to $300, or im
prisonment, 10 to 60 days, or both, for each separate offense.]

ACTS OF 1919

Chapter 113.— Employment of children—School attendance
Sections 1-9. Attendance required.— [This act requires school attendance to 

16 years of age, unless 14 and excused to enter regular employment; also at
tendance in part-time school.]

Chapter 165.— Regulation of factories, etc.—Wash rooms in smelters and
foundries

Section 1. Where required.— Suitable and proper bathrooms, wash rooms, 
and water-closets shall be provided by the owner or operator of any smelter, 
refinery, or foundry engaged in the treatment or reduction of ores or metals, 
and all cement works and ore reduction works using oils, cyanide, acids, quick
silver and such water-closets shall be properly screened and ventilated, and 
shall be kept at all times in a clean, sanitary condition, with not less than one 
seat for each twenty-five persons, and one seat for each fraction thereof above 
ten, employed in such establishment. One shower bath shall be provided for 
every twenty-five men employed in such establishment with adequate additional 
wash-room facilities, and at all times they shall be kept in a clean and sanitary 
condition.

Sec. 2. Dressing room.— Every such establishment enumerated above shall 
provide, maintain, and suitably equip a heated change room immediately con
tiguous to such establishment, which shall at all times be open to employees 
and shall at all times be kept in a clean and sanitary condition.

Sec. 3. Enforcement.— The enforcement of the provisions of this act are de
clared necessary for the maintenance of the public health, and the superin
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tendent of the State board of health is charged with the enforcement of the 
provisions herein contained.

Sec. 4. Violations.— [Violation of this act is punished by a fine of not less 
than $50, nor more than $300, or imprisonment for not less than 10 nor more 
than 60 days, or both.]

ACTS OF 1921

Chapteb 73.— Mine regulations—'Notice of operation, etc.
Sections 1, 2. Notice required.— [Notice is required to be given to the State 

mine inspector whenever mining operations of any character are begun on prop
erty coming under his jurisdiction; also notice of suspension if  six or more 
workmen have been employed.]

ACTS OF 1923

Chapteb 10.— Civil rights of employees—Protection as voters, etc.
Section 1. Intimidation.— It shall be unlawful for any corporation, its offi

cers or agents, to make, enforce, or attempt to enforce, any order, rule, or reg
ulation, or adopt any other device or method to prevent an employee from 
engaging in political activities, accepting candidacy for nomination or election 
to, or the holding of political office, or from holding a position as a member 
of any political committee; or from soliciting or receiving funds for political 
purposes; or from acting as a chairman or participating in a political con
vention; or assuming the conduct of any political campaign; or for any cor
poration, its officers or agents to instigate, encourage, aid or assist, whether 
by personal service or contributing money or anything of value, any employee 
in its employ to run for or be elected to any political office; or for any cor
poration, its officers or agents to pay or contribute anything of value, whether 
in wages, fees or contributions, to any such employee in its employ while such 
employee is engaged in the official duties of the office to which such employee 
is elected; or from casting his ballot or vote as his conscience may command: 

**Provided, That nothing in this act shall be construed as prohibiting any em
ployer from suspending the wages or compensation of any employee elected to 
office when the duties of such employee in such office shall interfere with the 
duties of such employee to his employer.

Sec. 2. Penalty.— Any corporation, its officers or agents, violating any of 
the provisions of this act shall be guilty of a misdemeanor, and upon convic
tion thereof shall be punished, if a corporation, by a fine of not less than five 
hundred dollars, nor more than five thousand dollars; and if an officer or agent 
of any such corporation, by a fine of not less than five hundred dollars nor 
more than five thousand dollars, or by imprisonment in the county jail not less 
than six months nor more than two years, or by both such fine and imprison
ment, in the discretion of the court.

Chapteb 77.—Employment on public works—Citizens to be preferred
[This is a provision of the general appropriation act of 1923, but has been 

regularly embodied in similar acts for a number of years.]
Section 2. Preference.— In all cases where money appropriated under the 

provisions of this act is or shall be expended for labor, only citizens of the 
United States or wards of the United States shall be employed and actual 
bona fide resident citizens of the State shall be given the preference whenever 
such labor as may be required can be found within this State, and before any 
labor can be sought outside of this State, either directly or indirectly, the per
son, * contractor, firm or corporation shall file with the State auditor a veri
fied written statement setting out in detail the effort put forth, showing his, 
their, or its inability to secure labor as is required within this State, and if 
the auditor is satisfied of such inability, then the auditor may execute a re
lease permitting the bringing into this State such citizens only of the United 
States as may be needed for such work. Before any money herein appropriated 
shall be paid out for labor or construction, a verified statement shall be filed 
with the auditor, showing strict compliance with the provisions of this section. 
I f  the provisions of this section are not complied with, it shall be unlawful 
to pay out any of the moneys herein appropriated; and any contract entered 
into wherein the provisions of this section have not been complied with shall 
be void; Provided, That nothing herein shall be construed to prevent the 
working of prisoners by the State.
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A r t i c l e  1 9 .—Mine regulations, etc.
S e c t i o n  18. Laws to be passed.— The general assembly by suitable enact

ments shall require such appliances and means to be provided and used as 
may be necessary to secure as far as possible the lives, health and safety of 
persons employed in mining and of persons traveling upon railroads and by 
other public conveyances, and shall provide for enforcing such enactments by 
adequate pains and penalties.

ARKANSAS

DIGEST OF 1921

Wages as preferred claims—In  administration
S e c t i o n  9 7 .  Bank.— [ W a g e s  r a n k  w i t h  e x p e n s e s  o f  l a s t  s i c k n e s s ,  n e x t  a f t e r  

t h e  f u n e r a l  e x p e n s e s . ]

PubUe service—Safety appliances
S e c t i o n  1611 (as amended 1921, No. 124). Safety.— Every person, firm, or 

corporation engaged in a pnblic service business in this State shall establish 
and maintain adequate and suitable facilities, safety* appliances, or other suit
able devices, and shall perform such service in respect thereto as shall be 
reasonable, safe and sufficient for ♦ * *  the safety and comfort of its em
ployees, * * *

Railroads—Height of wires over tracks
S e c t i o n  1762. Trolley wires.— [Street railways using electric power must 

maintain their wires at railroad crossings at a  height of not less than 22 fee t]

Wages as preferred claims—In  insolvency of corporations
S e c t i o n s  1798, 1799. Wages to be paid first.— (N o  preferences are allowed in 

insolvency of corporations other than wages and salaries of laborers and serv
ants. A ll other debts rank equally after the payment o f such wages and 
salaries.]

Enticement of employees
S e c t i o n  2789. Enticing workmen.— I f  any person shall interfere with, entice 

away, knowingly employ, or induce a laborer or renter who has contracted with 
another person for a specified time to leave his employer or the leased prem
ises, before the expiration of the contract without the consent of the employer 
or landlord, he shall, upon conviction before any justice of the peace or cir
cuit court, be fined not less than twenty-five nor more than one hundred dollars, 
and in addition shall be liable to such employer or landlord for all advances 
made by him to said renter or laborer by virtue of his contract, whether 
verbal or written, with said renter or laborer, and for all damages which he may 
have sustained by reason thereof.

Tips for employees
S e c t i o n  2849. Tips to waiters, etc., forbidden.— It Shall be unlawful for any 

steward, waiter, porter or other employee at any hotel, restaurant, cafe, or 
eating house in the State of Arkansas to solicit or receive either directly or 
indirectly, or for any proprietor or manager of any such hotel, restaurant, 
cafe, or eating house, to permit any such steward, waiter, porter or other em
ployee to receive, either directly or indirectly, from any guest or patron any 
gift, compensation or honorarium, or gratuity commonly known as a ** tip.”

S e c . 2850. Tips to porters, etc., on railroads forbidden.— It shall be unlawful 
for any porter or other employee of any sleeping car company or dining car 
company or corporation or carrier operating any sleeping car or dining car in 
this State, to receive, either directly or indirectly, any gratuity or compensa
tion commonly known as a “ tip,” and any sleeping or dining car company or 
any common carrier or corporation operating a sleeping or dining car in  this
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State that permits an employee to accept or receive any gratuity or compensa
tion commonly known as a “tip,” shall be guilty of a misdemeanor.

Sec. 2851. Penalty.— Any person, firm, corporation or common carrier violat
ing any of the provisions of this act shall be punished by a fine of not less 
than ten dollars nor more than twenty-five dollars.

Protection of employees as voters

Section 3809. Coercion, etc., by employers.—  * * * No person shall 
coerce, intimidate or unduly influence any elector to vote for or against the 
nominee of any political party, or for or against any particular question or 
candidate, by any threat * * * of discharge from employment, * * *. 
Any violation of this section shall be deemed a felony, and, on conviction, shall 
be punished by imprisonment in the penitentiary not less than one year nor 
more than three years.

Garnishment of wages of railroad employees

Section 4907. Judgment to be recovered before issue of writ.— Hereafter no 
garnishment shall be issued by any court in any cause where the sum demanded 
is two hundred dollars or less and where the property sought to be reached is 
wages due to a defendant by any railroad corporation, until after judgment 
shall have been recovered by plaintiff against defendant in the action.

Exemption of wages from garnishment— Unlawful assignments

Section 5546. Amount.— [A ll wages for 60 days shall be exempt from 
garnishment or other seizure, unless, taken with other personal property, the 
total would exceed the limits of the constitutional exemption ($200 if single, 
or $500 if m arried).]

Secs. 5547, 5548. Sending claims outside the State.— [Sending claims outside 
the State or assigning them for collection with the intent of depriving resident 
debtors of their rights under the exemption laws of the State, when the 
parties are' within the jurisdiction of the courts of the State is a misdemeanor.]

Wages as preferred claims—In  insolvency

S e c t i o n  5 8 8 8 .  Amount.— [Salaries of employees earned within 3  months, and 
all wages are to be paid first in the distribution of assets by receivers.]

Bureau of labor and statistics
Section 6535. Bureau created.— A  bureau of labor and statistics is hereby 

created for a period of fifty years, which shall be under the charge and control 
of a commissioner of labor and statistics.

Sec. 6536. Commissioner.— A  commissioner of labor and statistics shall be 
appointed by the governor immediately upon the taking effect of this act, who 
shall hold office until the first day of February, 1915, and until his successor 
shall have been appointed and qualified, after which the term of office of each 
commissioner shall begin on the first day of February of every odd numbered 
year, and shall continue for two years, and until his successor is appointed and 
qualified, and all appointments shall be made by the governor of this State. 
The commissioner may be removed for cause by the governor, record thereof 
being made in his office, and any vacancy shall be filled in the same manner as 
the original appointment. The commissioner of labor and statistics shall give 
bond in the sum of two thousand dollars, with sureties to be approved by the 
governor, conditioned for the faithful discharge of the duties of his office, and 
he shall also take the oath of office prescribed by the constitution. He shall 
have an office in the capitol building, and, except as hereinafter provided, he 
shall safely keep and shall deliver to his successor all records, papers, docu
ments, correspondence, and property pertaining to or coming into his hands by 
virtue of his office.

Sec. 6537. Duties.— The commissioner of labor and statistics shall collect, 
assort, systematize, and present in biennial reports to the governor statistical 
details relating to all departments of labor in Arkansas, and especially as af
fecting or bearing upon the commercial, social, educational, and sanitary con
ditions of the employees and their families, the means of escape from dangers
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incident to their employment, the protection of life and health in factories and 
other places of employment, the labor of children and of women and the number 
of hours of labor exacted of them, and in general all matters and things which 
affect or tend to affect the prosperity of the mechanical, manufacturing, and 
productive industries of this State, and of the persons employed therein. Said 
commissioner shall also, as fully as may be done, collect reliable reports and 
information from each county, showing the amount and condition of the me
chanical and manufacturing interests therein, and all sites offering natural or 
acquired advantages for the location and operation of any of the different 
branches of industry, and he shall by correspondence with interested parties in 
other parts of the United States, or in foreign countries, impart to them such 
information as may tend to induce the location of manufacuring and producing 
plants within the State, together with such information as may tend to increase 
the employment of labor and the products of such employment in Arkansas.

Sec. 6538. Biennial reports.— In each biennial report the commissioner shall 
give a full statement of the business of the bureau, since the last preceding re
port, and such information as may be of value to the industrial interests and 
to persons employed therein, showing among other things the number of 
laborers and mechanics employed and the number of apprentices in each trade, 
with the nativity of such laborers, mechanics and apprentices, the wages 
earned, the savings from the same, the age and sex of the persons employed, 
the number and character of accidents, the sanitary conditions of places where 
persons are employed, the restrictions put upon apprentices when indentured, 
the proportion of married employees living in rented houses, with the average 
rental paid, the value of property owned by such employees, and a statement 
as to the progress made in schools in operation for the instruction of students 
in mechanic arts, and what systems have been found most practical, but such 
reports shall not contain more than six hundred printed pages, and the same 
shall be printed and distributed in such manner as is or may be provided by 
law.

Sec. 6539. Poxoers.— The commissioner of the bureau of labor and statistics 
shall have the power to issue subpoenas, administer oaths, and take testimony 
in all matters related to the duties herein required of the said bureau, but 
such testimony must be taken in the vicinity of the residence or office of the 
person testifying. Any person duly subpoenaed under the provisions of this 
act who shall willfully neglect or fail to attend or testify at the time and place 
mentioned in the subpoena shall be deemed guilty of a misdemeanor, and upon 
conviction thereof before any court of competent jurisdiction shall be punished 
by a fine of not to exceed fifty dollars or by imprisonment in the county jail 
for not to exceed thirty days: Provided, however, That no witness shall be com
pelled to go outside of the county in which he resides in order to testify.

Sec. 6540. Reports by employers.— It shall be the duty of every owner, man
ager, and superintendent of every factory* mill, workshop, business house, public 
or private work, or any other establishment or place where five or more per
sons are employed at work, to make to the bureau of labor and statistics, upon 
blanks to be furnished by such bureau, such reports and returns as said bureau 
may require for the purpose of securing such labor statistics as are contem
plated by this act, and such reports and returns shall be made within not to 
exceed sixty days from the receipt of the blanks furnished by the commissioner 
or by the bureau, and the same shall be verified under oath. Any owner, man
ager, superintendent, or any other person in charge or control of any factory, 
mill, workshop, store, business house, public or private work, or other estab
lishment or place where five or more persons are employed at work, who shall 
neglect or refuse to make such reports and returns as are required by the pro
visions of this act, shall be guilty of a misdemeanor, and upon conviction 
thereof, shall be punished by a fine of not to exceed one hundred dollars or by 
imprisonment in the county jail not to exceed thirty days.

Sec. 6541. Information confidential.— In the reports made by the commis
sioner of labor and statistics to the governor, the names of individuals, firms, 
or corporations supplying information under the provisions of this act shall 
not be disclosed, nor shall the name of any such individual, firm, or corpora
tion be communicated to any person or persons, except such as are employed 
in the bureau of labor and statistics, and any officer or employee of such 
bureau violating any of the provisions of this section shall be deemed guilty of 
a misdemeanor, and upon conviction shall be fined not to exceed five hundred 
dollars or by imprisonment in the county jail for not more than ninety days.
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Sec. 6542. Reports to be preserved.— No report or return made to the said 
bureau under the provisions of this act, and no schedule, record, or document 
gathered or returned by its officers or employees, shall be destroyed within two 
years of the collection or receipt thereof, but at the expiration of two years 
all such reports, returns, schedules, records, and documents as shall be con
sidered by the commissioner to be of no further value shall be destroyed: 
Provided, That the permission of the governor shall first be obtained for such 
destruction.

S e c . 6543. Entering premises.— Upon the written complaint of two or more 
persons or upon its failure otherwise to obtain informaton in accordance with 
the provisions of this act, the commissioner of labor and statistics shall have 
the power to enter any factory, mill, workshop, store, business house, public or 
private work, or other establishment, or place where five or more persons are 
employed at work, when the same is open or in operation, for the purpose 
of gathering facts and statistics, such as are contemplated by this act, and for 
the purpose of examining into the methods of protecting employees from danger 
and the sanitary conditions in and around such building or place, of,all of which 
the said commissioner shall make and return in to the bureau of labor and 
statistics a true and detailed record in writing.

S e c . 6544. Safety latvs.— Said commissioner shall make investigation con
cerning the operation of the various laws relating to the safety of the life 
and limb of employees, and he shall take legal steps looking to the proper 
enforcement and due observance of such laws.

S e c . 6545. Strikes and lockouts.— Said commissioner may inquire into the 
cause of strikes and lockouts and other disagreements between employers and 
employees; and, whenever practicable, offer his good offices to the contending 
parties with a view of bringing about friendly and satisfactory adjustment 
thereof.

S e c . 6546. Enforcement.— If  the commissioner of labor and statistics shall 
learn of any violation of the law with respect to the employment of children, 
or fire escapes, or the safety of employees, or the preservation of health, or 
in any other way affecting the employees, he shall at once give written notice 
of the facts to county or district attorney of the county in which the law  
has been violated, or of some other county, if any there be, having jurisdiction of 
the offense, and the county or district attorney to whom such notice has 
been given shall immediately institute the proper proceedings against the 
guilty persons.

S e c . 6547. Hindering bureau.— Any owner, manager, superintendent, or other 
person in charge or control of any factory, mill, workshop, store, business 
house, public or private work, or other establishment or place, where five or 
more persons are employed at work, who shall refuse to allow any officer or 
employee of the said bureau of labor and statistics to enter the same, or to 
remain therein for such time as is reasonably necessary, or who shall hinder any 
such officer or employee, or in any way prevent or deter him from collecting in
formation, shall be deemed guilty of a misdemeanor, and upon conviction 
shall be fined in any sum not to exceed one hundred dollars or imprisonment 
[sic] in the county jail for not to exceed sixty days.

S e c . 6548. Expenses.— The commissioner shall be allowed all necessary post
age, stationery, and other expenses of a similar character necessary to the 
transaction of the business of the bureau, and the salaries and expenses 
shall be paid as in the case of other State officers. The commissioner and his 
deputy shall be allowed for his actual and necessary traveling expenses, while 
in the performance of his duties under this act, but the total of the expenses 
of said bureau, outside of the salaries paid, shall not exceed one thousand 
five hundred dollars per annum.

Enticing workmen
S e c t i o n  6570 (as amended 1923, Spec. Sess., No. 34). Penalty.— [This section 

is identical with sec. 2789 above, except that it is amended, without reference 
to the earlier section, so as to make the maximum penalty $500 instead of 
$100.]

Contracts of employment
S e c t i o n  6878. Contracts made outside of State.— Contracts made with 

laborers or employees beyond the limits of this State for labor or services to 
be performed in this State shall be as binding as if entered into within the 
State.
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S e c . 6879. Contracts to be in writing, when.— Contracts for services or labor 
for a longer period than one year shall not entitle the parties to the benefits 
of this act, unless in writing signed by the parties, witnessed by two dis
interested witnesses, or acknowledged before an officer authorized by law to 
take acknowledgments.

S e c . 6880. Acknowledgment►— Such officer shall state in his certificate that 
he read the contract aloud in the presence and hearing of the laborers. For 
taking such acknowledgment and making such certificate, he shall be entitled 
to twenty-five cents: Provided, Not more than three laborers sign one con
tract ; if more than that number, then he shall receive ten cents for each ad
ditional laborer who shall sign and acknowledge the same, and five cents 
per circular mile for traveling to and from the place of acknowledgment. 
Contracts of married women, executed as above and approved by their hus
bands shall be binding.

S e c . 6881. Of minors.— The contract of a minor, when approved by the 
parent having control of such minor, or, in case there be no parent, when 
approved by his guardian, or the contract of any minor over fifteen, years 
of age having neither parent nor guardian shall be binding: Provided, A  
contract with such minor shall not be for a longer period than one year.

S e c . 6885. Discharge without cause.— I f  any employer shall, without good 
cause, dismiss a laborer prior to the expiration of his contract, unless by 
agreement, he shall be liable to such laborer for the full amount that would 
have been due him at the expiration thereof, * * * '

S e c . 6 8 8 6 . Abandonment of contract.— If  any laborer shall, without good 
cause, abandon his employer before the expiration of his contract, he shall be 
liable to such employer for the full amount of any account he may owe him, 
and shall forfeit to his employer all wages or share of crop due him, or which 
might become due him from his employer.

Railroads—Shelters for repair tracks
S e c t i o n  7075. Shelters required.— It shall be unlawful for any railroad com

pany or corporation, or other persons who own, control or operate any lines 
of railroad in the State of Arkansas, to build, construct or repair railroad 
equipment, without first erecting and maintaining at every division point a 
building or shed over the repair tracks, same to be provided with a floor 
where such construction or repair [work] is permanently done, so as to provide 
that all men permanently employed in the construction and repair of cars, 
trucks, and other railroad equipment, shall be under shelter during snows, 
sleet, rain and other inclement weather.

S e c . 7076. Penalty.— Every corporation, person or persons, manager, super
intendent or foreman of any company, corporation, person or persons, who 
shall fail or refuse to comply with the provisions of this act after the 1st 
day of November, 1905, shall be deemed guilty of a misdemeanor, and, upon 
convicti-ofi thereof, shall be punished by a fine of not less than twenty-five 
dollars ($25) nor more than one hundred dollars ($100) ; and each and every
day that said railroad company, corporation, person or persons, manager, fore
man or agent of any such railroad company, corporation, person or persons, shall 
refuse or fail to comply with the provisions of this act, shall constitute a sepa
rate and distinct violation thereof.

This act is constitutional. 112 S. W. 150.

Hours of labor in saw and planing mills
S e c t i o n  7082. Ten hours a day9s work.— Ten hours shall constitute a legal 

day’s work for all classes of workingmen and laborers, designated in the fol
lowing section.

S e c . 7083. Application of law.— This act shall apply to all associations of 
persons, companies, or corporations, engaged in the business of operating or 
constructing saw and planing mills in this State, and to all workingmen and 
laborers now, or hereafter to be employed by any such association, company, 
or corporation, in any department relating to the running and management of 
said mills.

S e c . 7084. Violations.— [Violation by exacting longer hours or discharging 
an employee by reason of refusal to work longer hours is punishable by a fine 
of not less than $25 nor more than $200. Each day’s violation is considered 
a separate offense. Employer and employee may contract for a less number 
of hours.]
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Employment of children—General provisions
S e c t i o n  7085. Age lim it.— [Employment in any remunerative occupation is 

forbidden to children under 14, except during vacation, in occupations owned 
or controlled by their parents or guardians.]

S e c . 7086. Employments forbidden.— [Children under 16 may not be em
ployed in occupations dangerous to life or limb, health or morals, or in theatri
cal or other exhibitions.]

S e c s . 7087, 7089. Danget'ous occupations.— [The employment of children 
under 16 is forbidden in designated dangerous occupations. (For a similar list 
see secs. 3145, 3148, Delaware Coda)

The State board of health may, after hearing, declare other occupations dan
gerous, and within such prohibitions, subject to an appeal to court.]

S e c . 7090. Hours; children under 16.— [Children under 16 may not work 
more than 8 hours per day, nor more than 6 days or 48 hours per week, nor 
between 7 p. m. and 6 a. m.]

S e c . 7091. Same; minors under 18.— [Minors under 18 may not be employed 
more than 10 hours per day, nor more than 6 days or 54 hours per week, nor 
between 10 p. m. and 6 a. m.]

S e c s . 7092-7095. Certificates.— [Certificates issued by the school authorities 
are required for the employment of children under 16; no one may issue such 
certificate for employment by himself. Rules o f evidence as to age may be 
laid down by the issuing authorities.]

S e c s . 7096, 7097. Enforcement.— [The commissioner o f labor and statistics, 
factory inspectors, truant officers, probation officers, agents of the humane 
society, and other authorized inspectors may visit places where children are 
employed to ascertain and report as to compliance with the law ; it is also 
their duty to make complaints of violations and prosecute violators in the 
courts.]

S e c . 7099. Violations.— [Penalties of not less than $5 nor more than $500 
are incurred by parents, custodians, or employers violating the law.]

Employment of women—General provisions
S e c t i o n  7100. Seats to be provided.— In every manufacturing, mechanical, 

mercantile and other establishment in this State where girls or women are 
employed, there shall be provided and conveniently located seats sufficient to 
comfortably seat such girls or women, and during such times as such girls 
or women are not necessarily required by their duties to be upon their feet 
they shall be allowed to occupy the seats provided.

S e c . 7101. Violations.— [Violation entails a  penalty of not less than $10 nor 
more than $50, each day’s neglect constituting a separate offense.]

,Se c . 7102. Hours of labor.— No female shall be employed in any manufactur
ing, mechanical or mercantile establishment, laundry, or by any express or 
transportation company, in this State for more than nine hours in any one 
day, or more than six days, or more than fifty-four hours in any one week 4 
Provided, however, That the present law governing the employment of children 
under 16 years of age shall not be repealed by this act

S e c . 7103. Eight work.— No female under 18 years of age shall be employed 
or permitted to work in, or in connection with, any of the establishments or 
occupations named in section 7102 before the hour of 7 o’clock in the morning, 
or after the hour o f 9 o’clock in the evening of any one day.

S e c . 7104. Time for meals,— No female shall be employed or permitted to 
work more than six hours continuously at any one time in any establishment 
or occupation named in section 7102, in which three or more females are em
ployed, without an interval of at least three-quarters of an hour, except that 
such female may be so employed for not more than six and one-half hours 
continuously at one time if  such employment ends not later than half past 
1 o’clock in the afternoon, and if she is then dismissed for the remainder of 
the day. The time allowed for noon luncheon shall not be less than three- 
quarters of an hour.

S e c . 7105. Schedule to be posted.— Every employer shall post and keep posted 
in a conspicuous place in every room in any establishment or occupation named 
in section 7102 in which females are employed, a  printed notice stating the 
number of hours such females are required or permitted to work on each day 
of the week, the hours of beginning and ending, the recess allowed for meals. 
The printed form of such notice shall be furnished upon application, by the
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commissioner of labor and statistics. The employment of any such female 
for longer time in any one day than that stated in a printed notice shall 
be deemed a violation of the provisions of this section. Where the nature 
of the business makes it impracticable to fix the recess allowed for meals at 
the same time for all females employed, the commissioner of labor and 
statistics may issue a permit dispensing with the posting of the hours when 
the recess for meals begins and ends, and requiring the posting of only 
the total number of hours that females are required or permitted to work on 
each day of the week and the hours of beginning and stopping such work; 
such permit shall be kept by such employer upon such premises and exhibited 
to all inspectors authorized to enforce this act.

S e c . 7106. Records.— Every employer shall keep a time book or record of 
every female employed in any establishment or occupation named in section 7102 
stating the wages paid, the number of hours worked by her on each day of 
the week, the hours of beginning and ending such work and the hours of be
ginning and ending the recess allowed for meals. Such time books or records 
shall be open at all reasonable hours to the inspection of the officials authorized 
to enforce this act. Any employer who fails to keep such record as required by 
this section, or makes any false statements therein, or refuses to exhibit such 
time book or record, or makes a false statement to any official authorized to 
enforce this act in reply to any question put in carrying out the provisions 
of this act, shall be liable for violation thereof. }

S e c . 7107. Enforcement.— The commissioner of labor and statistics, or any  ̂
person duly authorized by him, may, in the discharge of their duties, enter 
any establishment or occupation where females are employed mentioned in 
section 7102 as often as practicable during reasonable hours and shall cause 
the provisions of this act to be enforced therein, and have full police power 
in enforcing compliance therewith.

S e c . 7108. Minimum wage rate.— It shall be unlawful for any employer of 
labor mentioned in section 7102 to pay any female worker in any establish
ment or occupation less than the wage specified in this section, to wit, except 
as hereinafter provided: A ll female workers who have had six months’ prac
ticable [practical] experience in any line of industry or labor shall be paid 
not less than $1.25 per day. The minimum wage for inexperienced female 
workers who have not had six months* experience in any line of industry, or 
labor shall be paid not less than $1.00 per day : Provided, That any inexper
ienced female workers or apprentices shall be given a certificate by their em
ployers showing the amount of experience they have had, and all time served 
as inexperienced workers or apprentices shall be cumulative. A ll female work
ers working less than nine hours per day shall receive the same wages per hour 
as those working nine hours per day.

S e c . 7109 (as amended 1921, No. 140). Variations.— Whenever it can be 
shown beyond question of doubt that it would work irreparable injury to any 
industry engaged in handling products, such as canning factories and candy 
factories, to comply with the provisions of the act, regarding hours, a com
mission to be known as the “ Industrial W elfare Commission,” hereinafter pro
vided for, consisting of the commissioner of labor and statistics as ex officio 
chairman and two men and two women, may by majority vote, after hearing 
duly held in which all interested parties may have an opportunity to be heard, 
permit such industry to operate more than nine hours per day : Provided, That 
women so employed are paid at the rate of time and one-half for each hour 
worked in excess of nine hours in any one day: Provided, further, That said 
period in which overtime may be worked shall not exceed ninety days in any 
one year: Provided, further, That said industrial welfare commission shall 
consist of one woman and one man representative of employers, and one woman 
and <sne man representative of employees. One woman and one man member 
of the commission shall be appointed by the governor and one woman and one 
man member of the commission shall be appointed by the commissioner of 
labor and statistics. A ll members to serve without salary and shall hold 
office for terms of two years each or until their successors are appointed and 
qualify.

S e c . 7110 (as amended 1921, No. 140). Piecework.— All females employed in 
anty industry in this State, who are paid upon a piecework basis, bonus sys
tem, or any other manner than by the day, shall be paid not less than* the 
rate per day herein specified for female employees who are working on the 
day rate system, and the industrial welfare commission shall investigate, upon 
complaint, any line of industry wherein females are employed, and if in their
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judgment said system of piecework is working an injury to the general health 
of the employees, they may, after hearing duly held, issue an order com
pelling said firm to abolish piecework or any other injurious system, and 
establish a daily rate of wages for all female employees, said rate, not to be 
less than the rate specified in section 7108.

S e c . 7111. Findings of commission.— If said commission should find, after an 
investigation, that a lower minimum rate of wages is adequate to supply a 
woman or minor female worker engaged in any occupation, trade, or industry 
the necessary cost of proper living and to maintain the health and welfare of 
such woman, or minor female workers, [they] may, after a public hearing duly 
held, at which time all interested employers and employees are given a reason
able opportunity to present their arguments, issue an order establishing a 
minimum wage rate that in their judgment is reasonable, and said rate so 
established shall be the legal minimum wage in the industry or occupation 
affected, and should said commission find, after said investigation, that the 
minimum wage specified in section 7108 is insufficient to adequately supply 
a woman or minor female worker engaged in any occupation, trade, or industry, 
the necessary cost of proper living and to maintain the health and welfare of 
such woman or other female worker, [they] may, after public hearing duly 
held, at which time all interested parties are given a reasonable opportunity 
to present their argument, issue an order establishing a higher minimum wage 
for female workers that in the judgment of the commission is reasonable, and 
said minimum wage rate so established by said commission shall be the legal 
minimum wage in the industry or occupation affected.

S e c . 7112. Hotels, restaurants, etc.— Said commission, after a public hearing 
duly held, at which all interested persons are given an opportunity to present 
arguments, may establish regulations governing the employment of females in 
hotels and restaurants: Provided, Said rules and regulations shall not permit 
female workers to be employed in excess of nine hours in any one day, nor at 
a lower rate of wages than will supply said female employees the cost of 
proper living, and safeguard their health and welfare. The rate of wages 
established by the commission shall not be greater than the rate of wages 
specified in section 7108.

S e c . 7113. Violations.— [Failure to comply with the provisions of this act or 
the violation thereof entails a fine of not less than $25 nor more than $100, 
each day of noncompliance constituting a separate offense.]

S e c . 7114. Industries not affected.— Should any section or sections of this 
act be held invalid by the court, it shall not thereby be understood as affecting, 
and shall not affect, the other provisions of this act: Provided, This act shall 
not apply to cotton factories, or to the gathering of fruits or farm products in 
Arkansas.

Railroads—Hospitals for employees
S e c t i o n  7115. Hospitals to be maintained within State.— Every railroad 

company or corporation operating railroads in this State who have heretofore 
collected or received hospital fees from their employees or who may hereafter 
collect or receive such hospital fees from such employees, shall provide hos
pital facilities in this State of such capacity and equipment as will be suffi
cient for the care, needs, and accommodation of their sick or injured employees 
who are residents of this State. Any such employees injured while in the 
service of any such railroad shall not be taken or sent out of the State for 
treatment. [Violation entails a fine of not less than $100 nor more than $500, 
each day constituting a separate offense.]

Employment of women—Toilet and lunch rooms

S e c t i o n  7116. Separate provisions.— [Separate toilet and wash rooms for 
men and women shall be provided in establishments where six or more men 
and women are employed. Where practicable, lunch rooms shall be provided 
for women employees; and where impracticable, woman workers shall be al
lowed one hour for lunch and may leave the establishment during such hour.]

S e c s . 7117, 7118. Enforcement; penalty.— [Enforcement rests with the com
missioner of labor, whose orders must be complied with within 30 days. Vio
lations are punishable by a fine of not less than $10 nor more than $100, each 
day constituting a separate offense.]
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Bonds of railroad employees
Sections 7121-7123. Freedom of choice; nonresident bondsmen.— [Employees 

of common carriers required to give bond may not be required* to apply to any 
particular* person, etc., and any bond may be rejected only for financial in
sufficiency. Nonresident bondsmen may be accepted only when they have a 
designated agent in the State.

Bonds must be for fixed terms, and may not be canceled without the consent 
of all parties, except for breach of conditions of which notice must be given.]

Payment of wages—Discharged employees—Scrip
S e c t i o n  7125 (as amended 1905, No. 210). Railroad employees.— Whenever 

any railroad company or corporation or any receiver operating any railroad 
engaged in the business of operating or constructing any railroad or railroad 
bridge, shall discharge with or without cause or refuse to further employ any 
servant or employee thereof, the unpaid wages of any such servant or employee 

* then earned at the contract rate, without abatement or deduction, shall be and 
become due and payable on the day of such discharge or refusal to longer em
ploy ; any such servant or employee may request of his foreman or the keeper 
of his time to have the money due him, or a valid check therefor, sent to any 
station where a regular agent is kept, and if the money aforesaid, or a valid 
check therefor, does not reach such station within seven days from the date it 
is so requested, then as a penalty for such nonpayment the wages of such serv
ant or employee shall continue from the date of the discharge or refusal to 
further employ, at the same rate until paid: Provided, Such wages shall not 
continue more than sixty days, unless an action therefor shall be commenced 
within that time: Provided further, That this act shall apply to all companies 
and corporations doing business in this State, and to all servants and employees 
thereof, and any such servants or employees who shall hereafter be discharged 
or refused further employment may request or demand the payment of any 
wages due, and if  not paid within seven days from such discharge or refusal 
to longer employ, then the penalties hereinbefore provided for railway em
ployees shall attach.

S e c . 7126. Benefits not available, when.— No such servant or employees who 
secretes or absents himself to avoid payment to him, or refuses to receive .the 
same when fully tendered, shall be entitled to any benefit under this act for 
such time as he so avoids payment.

S e c . 7127. Action for wrongful discharge.— A n y  s u c h  s e r v a n t  o r  e m p l o y e e  
w h o s e  e m p l o y m e n t  i s  f o r  a  d e f i n i t e  p e r i o d  o f  t i m e ,  a n d  w h o  i s  d i s c h a r g e d  
w i t h o u t  c a u s e  b e f o r e  t h e  e x p i r a t i o n  o f  s u c h  t i m e ,  m a y ,  i n  a d d i t i o n  t o  t h e  p e n a l 
t i e s  p r e s c r i b e d  b y  t h i s  a c t ,  h a v e  a n  a c t i o n  a g a i n s t  a n y  s u c h  e m p l o y e r  f o r  a n y  
d a m a g e s  he* m a y  h a v e  s u s t a i n e d  b y  r e a s o n  o f  s u c h  w r o n g f u l  d i s c h a r g e ,  a n d  
s u c h  a c t i o n  m a y  b e  j o i n e d  w i t h  a n  a c t i o n  f o r  u n p a i d  w a g e s  a n d  p e n a l t y .

This act i3, as to natural persons, an invasion of their constitutional rights, hut is 
valid exercise of the power of the State with reference to corporations. “ Without 
abatement or discount ” means without discount on account of payment before due under 
the contract, but does not forbid offsets for damages sustained by an employee’s failure 
to perform his contract. 58 Ark. 407.

The act is constitutional. 15 Sup. Ct. 1042.
The penalty does not attach until the company has ascertained, or by reasonable 

diligence could ascertain, the amount actually due. 65 S. W. 429.
The plaintiff must show strict and actual compliance with the requirements as to 

notice and demand, as in actions under statutes of this class nothing will be taken by 
intendment. 114 S. W. 240.

Secs. 7128-7130. Payment in scrip, etc.— [The payment of wages in scrip, by 
tokens, draft, etc., payable or redeemable otherwise than in lawful money at 
the next regular pay day is forbidden; so also to coerce or to attempt to co
erce employees to purchase goods or supplies in payment of wages from any 
corporation, company, firm, or person; or directly or indirectly to sell to em
ployees in payment of wages any goods or supplies at prices higher than a 
reasonable or current market value for cash. These provisions “do not apply 
to coal mines when less than twenty men are employed under the ground.” *]

1This final provision appeared in earlier acts, and was said by the supreme court of 
the State to “make an unlawful discrimination,” and the acts were declared unconsti
tutional (Union Sawmill Co. v .  Felsenthal (1908), 84 Ark. 494, 108 S. W. 217). The 
above section would seem to be void for the same reason. An act of 1901 (No. 101) 
requires the redemption of scrip at face value, and its acceptance as cash in any com
missary of the company issuing the same, and was said by the court to be “if valid, in 
full foroe ” ; i. a , it  had not been repealed by the later acts found unconstitutional.
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Sec. 7131. Semimonthly pay day.— All corporations doing business in this 
State who shall employ any salesmen, mechanics, laborers or other servants 
for the transaction of their business shall pay the wages of such employees 
semimonthly.

Sec. 7132. Violations.— [Violation of section 7131 is punishable by not less 
than $50 nor more than $500 fine.]

This statute is constitutional. Contracts waiving its provisions are void. 125 
S. W. 1001.

Assignments of wages
S e c t i o n  7133. Employer to accept.— No assignment or order for wages to be 

earned in the future to secure a loan of less than two hundred dollars, shall be 
valid against any employer of the person making any such assignment or order, 
until said assignment or order is accepted in writing by the employer and said 
assignment or order and the acceptance of same has been filed with the re
corder of the county where the party making the assignment or order resides, 
if a resident of the State where he is employed.

Sec. 7134. Wife's consent.— No assignment of or order for wages to be 
earned in the future shall be valid when made by a married man, unless the 
written consent of his wife to making such assignment or order for wages 
shall be attached thereto.

Blacklisting—False reports
S e c t i o n  7135. Blacklisting forbidden.— Every person who shall, in this State, 

send or deliver, or shall make or cause to he made for the purpose of being 
delivered or sent, or shall part with the possession of any paper, letter, or 
writing, with or without a name signed thereto, or sign wjth a fictitious name, 
or with any letter, mark or other designation, or shall publish or cause to be 
published any false statement for the purpose of preventing such other person 
from obtaining employment in this State or elsewhere, and every person who 
shall “ blacklist ” any person or persons, fey writing, printing, publishing, or 
causing the same to be done, the name or any mark or designation represent
ing the name of any person in any paper, pamphlet, circular, or book, together 
with any false statement concerning said person so named, or shall publish 
that any one is a member of any secret organization, for the purpose of pre
venting such other person from securing employment, or any person who shall 
do any of these things mentioned in this section for the purpose of causing 
the discharge of any person employed by any railroad or other company, 
corporation or individuals, shall on conviction, be adjudged guilty of a mis
demeanor and be fined in the sum of not less than one hundred dollars, nor more 
than five hundred dollars, or imprisonment in the county jail for twelve 
months, or both such fine and imprisonment.

S e c . 7136. False charges as to collection of transportation money.— Every 
person who shall by any letter, mark, sign or designation whatever, or by 
any verbal statement, falsely and without probable cause, report to any rail
road or any other company or corporation, or to any individual or individuals, 
or to any of the officers, servants, agents or employees of any such corporation, 
individual or individuals, that any conductor, brakeman, engineer, fireman, 
station agent or other employees of any such railroad company, corporation, 
individual or individuals, have received any money for the transportation of 
persons or property, or shall falsely and without probable cause report that any 
conductor, brakeman, engineer, fireman, station agent or other employees of 
any such railroad company, corporation, individual or individuals, neglected, 
failed or refused to collect any money for transportation of persons or 
property when it was their duty so to do, shall, on conviction, be adjudged 
guilty of a misdemeanor, and shall be fined in any sum not less than one 
hundred dollars, nor more than five hundred dollars.

Liab ility of employers for injuries to employees
S e c t i o n  7137. In jury caused by negligence.— All railroad companies op

erating within this State, whether incorporated or not, and all corporations 
of every kind and character, and every company whether incorporated or not, 
engaging in the mining of coal, who may employ agents, servants or employees, 
such agents, servants or employees being in the exercise of due care, shall 
be liable to respond in damages for injuries or death sustained by any such
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agent, employee or servant, resulting from the careless omission of duty or 
negligence of such employer, or which may result from the carelessness, omis
sion of duty or negligence of any other agent, servant or employee of the 
said employer, in the same manner and to the same extent as if the careless
ness, omission of duty or negligence causing the injury or death was that of 
the employer.

This act is constitutional. 113 S. W. 796. It applies to all corporations, 123 
S. W. 759; but not to partnerships generally. 129 S. W. 532.

The employee assumes the risks of the negligence of a fellow-servant only in so 
far and subject to the same principles of proof as if it were the negligence of the 
employer. 119 S. W. 1123.

Sec. 7138. Acts of fellow servants.— Every common carrier by railroad in 
this State shall be liable for all damages to any person suffering injury while 
he is employed by such carrier, or, in case of the death of such employee, 
to his or her personal or legal representative, for the benefit of the surviving 
widow or husband and children or such employee; if none, then to such em
ployee’s parents; if none, then to the next of kin of such employee, for such 
injury or death resulting in whole or in part from the negligence of any of 
the officers, agents, or employees of such carrier, or by reason of any insuf
ficiency of clearance of obstructions, of strength of roadbed and tracks or 
structures, or machinery and equipment, of lights and signals in switching 
and terminal yards, or rules and regulations and of number of employees to 
perform the particular duties with safety to themselves and their coemf 
ployees, or of any other insufficiency; or by reason of any defect, which defect' 
is due to its negligence in its cars, engines, motors, appliances, machinery, 
track, roadbed, boats, works, wharves or other equipment.

Sec. 7139. Employer’s knowledge assumed.— I f  the employee of any such com
mon carrier shall receive any injury, or shall be killed by reason of any defect 
in any car or cars, engines, motors, appliances, machinery, track, roadbed, 
works, wharves, or other equipment owned, operated or used by such com
mon carrier, such common carrier shall be deemed to have had knowledge of 
such defect before and at the time such injury is sustained or death caused, and 
when the fact of such defect shall be made to appear in the trial of any action 
in the courts of this State brought by such employee or his or her personal or 
legal representative against any such common carrier for damages on account 
of such injuries so received or death so caused, the same shall be prima facie 
evidence of negligence on the part of such common carrier.

Sec. 7140. Comparative negligence.— In all rights of action hereafter aris
ing within or by virtue of this act or any provision of the same for personal 
injury to an employee, or where such injury has resulted in his death, 
the fact that an employee may have been guilty of contributory negligence 
shall not bar a recovery: Provided, That the negligence of such employee 
was of a lesser degree than the negligence of such common carrier, its 
officers, agents or employees: Provided, further, That no such employee 
who may be injured or killed shall be held to have been guilty of contributory 
negligence in any case where the violation by such common carrier, its officials, 
agents or employees, of any law enacted for the safety of employees or pen- 
sons contributed to the injury or death of such employee, and such employee 
shall not be held to have assumed the risk of his employment in any action 
arising out of any of the provisions of this act.

Sec. 7141. Definition.— The words “common carrier by railroad,” or “com
mon carrier” as used in this act, shall be taken to embrace any company, 
association, corporation, or person, managing, maintaining, operating, or in 
possession of a common carrier operating upon rails or tracks in whole or 
in part within this State, whether as owner, contractor, lessee, mortgagee, 
trustee, assignee or receiver.

Sec. 7142. Waivers.— No contract of employment, insurance, relief benefit, 
or indemnity for injury or death entered into by or on behalf of any em
ployee nor the acceptance of any such insurance, relief benefit, or indemnity 
by the person entitled thereto, shall constitute any bar or defense to any 
action brought to recover damages for personal injuries, to, or death of 
such employees: Provided, however, That upon the trial of such action, the 
defendant may set off therein any sum it has contributed toward any such 
insurance, relief benefit or indemnity that may have been paid to the injured 
employee, or in case of death, to his personal or legal representative.

Sec. 7143. Construction of statute.— Nothing in this act shall be held to 
limit the duty of common carriers by railroad, or impair the rights of their 
employees in the existing laws of the State.
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S e c . 7144. Liability for negligence.— Every corporation, except while engaged 
in interstate commerce, shall be liable in damages to any person suffering in
jury while he is employed by such corporation, or, in case of death of such 
employee, to his or her personal representative for the benefit of the surviving 
widow or husband and children of such employee; and, if none, then of such 
employee’s parents; and, if none, then of the next of kin of such employee, 
for such injury or death resulting in whole or in part from the negligence 
[o f such corporation or from the negligence] of any of the officers, agents 

tor employees of such corporation.
S e c . 7145. Comparative negligence.— In all actions hereafter brought against 

•*ny such corporation under or by virtue of any of the provisions of this act to 
ecover damages for personal injuries [to an employee, or where such injuries] 

*ave resulted in his death, the fact that the employee may have been guilty 
jif contributory negligence shall not bar a recovery, but the damages shall be 
diminished by the jury (and not by the court) in proportion to the amount of 
•'egligence attributable to such employee: Provided, That no such employee 
'ho may be injured or killed shall be held to have been guilty of contributory 
egligence in any case where the violation by such corporation of any statute 
nacted for the safety of employees contributed to the injury or death of 
ich employee.
S e c . 7146. Risk not assumed, when,.— In any action against any corporation 

under or by virtue of any of the provisions of this act to recover damages for 
injuries to, or the death of, any of its employees, such employee shall not be 
held to have assumed the risk of his employment in any case where the viola
tion by such corporation of any statute enacted for the safety of employees 
contributed to the injury or death of such employee.

S e c . 7147. Contracts of exemption void.— Any contract, rule, regulation or 
device whatsoever the purpose or intent of which shall be to enable any such 
corporation to exempt itself from any liability created by this act, shall to 
that extent be void: Provided, That in any action brought against any such 
corporation under or by virtue of any of the provisions of this act, such 
corporation may set off therein any sum it has contributed or paid to any 
insurance relief benefit, or indemnity that may have been paid to the injured 
employee or the person entitled thereto on account of the injury or death for 
which said action was brought.

S e c . 7149. Definition.— The word “corporation” as used in this act shall in
clude the receiver or receivers or other persons charged with the duty of the 
management and operation of the business of such corporation.

S e c . 7150. Survival of action.— Any right of action given by this act to a 
person suffering injury shall survive to his or her personal representative for 
the benefit of the surviving widow or husband and children of such employee, 
and, if none, then of such employee’s parents, and, if none, then of the next 
of kin of such employee, but in such cases there shall be only one recovery for 
the same injury: Provided, This act shall not apply to railroad corporation 
and shall not amend nor repeal any part of sections 7138 to 7143.

Mine regulations
S e c t i o n  7249 (as amended 1923, No. 120). Inspector.— [The governor ap

points an inspector for a term of two years, “and until his successor shall 
have been appointed and qualified.” He must have had 8 years’ experience 
as a practical miner, and not be connected with any mining interest. H is  
salary is $3,000 per year.]

S e c . 7250. Bond.— [A  bond of $5,000 is required, conditioned on the faithful 
performance of his duties.]

S e c . 7251 (as amended 1923, No. 120). Expenses.— [A  stenographer to act as 
clerk may be employed at $1,200; other office expenses $450, and traveling ex
penses up to $1,200 per annum are allowed.]

S e c s . 7252-7259. Inspection, etc.— [The inspector must give all his time to 
his duties, examining all mines as often as necessary, at least every three 
months; machinery, ventilation, drainage, the number of accidents, compliance 
with the laws, etc., are to be investigated and reported on annually to the 
governor. Orders may issue for the prompt correction of unsafe or dangerous 
conditions, and courts may, on complaint, enjoin operations until compliance. 
Inspectors may also make arrests of violators. Penalties lie for obstructing 
inspection, and for the failure of inspectors to perform their duties. The 
above provisions do not apply to mines in which less than 10 men are employed 
underground in 24 hours.]
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Sec. 7260 (as amended 1921, No. 100)-7286. Provisions for safety; weigh
ing coal; child labor.— [Maps are required, to be filed annually with the clerk 
of the county court and with the State mine inspector. Escape shafts, ven
tilation, bore-holes, signaling, the safe construction and operation of cages, the 
supply of prop timbers, the use of illuminating oils and methods Of working 
are regulated.

No boy under 14 and no female may be employed in a mine, nor a boy 
under 16 if unable to read and write. Engines hoisting workmen must be in 
charge of experienced engineers, at least 18 years of age.

Reports and investigation of accidents are provided for, and emergency 
supplies must be kept at mines working 10 or more men underground. In  
times of high water endangering safety, the miners must be called out Where 
a fire boss is employed, inspections must be made daily.

The weighing of coal before screening is .required unless otherwise arranged. 
Weighmen and checkweighmen are provided for the testing of weights, etc.]

S e c s . 7287-7292. Wash houses.— [W ash houses are to be furnished at mines 
employing 10 or more persons, properly equipped and maintained, with sepa
rate provisons for whites and blacks. Employees are responsible for thei 
own towels, soap, and locks for lockers or hangers.]

S e c s . 7317-7325. Examining board.— [A  State board, appointed by the gov
ernor, examines applicants for employment as fire bosses, hoisting engineers 
mine foremen, mine inspectors and assistant inspectors. Requirements relate 
to age, citizenship, experience, and technical training. Fees vary from $3 to 
$10 for the different examinations and certificates. Revocation for cause is 
provided for, and penalties for forgery, or for violations of the law.]

Payment of wages—Discounting
S ec tio n  7356. Discounts restricted.— It shall be unlawful for any milling 

or manufacturing company, or any other person, corporation or company em
ploying persons to labor for them in the State of Arkansas, to discount the 
wages of their employees or laborers when payment is made or demanded be
fore the regular pay days, more than at the rate of ten per cent per annum 
from the date of payment to the regular pay day, and all laborers shall be 
paid in currency at the place of business of the company, person or corpora
tion so employing such labor in the State; unless the laborer elects to take 
drafts or checks in lieu of currency for pay. Any evasion or violation of this 
section shall be usury and a misdemeanor, and the person, company or cor
poration, or their agents, violating the same shall be fined in any sum not less 
than ten dollars nor more than five hundred dollars, and the entire property of 
the person, company or corporation shall be subject to the payment of the 
fine and costs.

Railroads—Rolling stock to be repaired within the State
Section 8505. Scope of law.— All railroad corporations operating within the 

State of Arkansas, and having their repair shops within the State, shall, and 
are hereby required to repair, renovate or build in the State of Arkansas, any 
and all defective or broken cars, coaches, locomotives or other equipment 
owned or leased by said corporation in the State of Arkansas, when such 
rolling stock is within the State of Arkansas: Provided, That such railway 
shall have or be under obligation to have proper facilities in the State to do 
such work: And provided, This act shall not be so construed as to require 
any railway corporation to violate the safety appliance law of Congress of 
the United States: And, provided, further, That no railway shall be required to 
haul such disabled equipment a greater distance for repairs at a point within 
the State of Arkansas than would be necessary to reach their repair shop in 
another State: And, provided, further, That no such railway company shall be 
permitted to haul for purposes of repair any disabled equipment by or pass 
[past] any shop owned or operated by any such company where such said disabled 

equipment can be repaired, in order to reach some other repair shop at a greater 
distance for the purpose of repairing said disabled equipment: Provided, That 
the provisions of this act shall not apply to companies having less than sixty 
continuous miles of railroad in operation in this State.

S e c . 8506. Cars, etc., not to be sent out of State.— All railroad corporations 
operating in the State of Arkansas and having their repair shops within the 
State, shall be prohibited from sending or removing any of their cars, coaches, 
locomotives or other equipment out of the State of Arkansas, to be repaired,
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renovated or rebuilt, when the same is in a defective or broken condition and 
within this State. The provisions o f this act shall not apply in cases o f fires, 
floods, cyclones, or any such act of Providence.

S ec. 8507. Violations.— [Penalties are a  fine of not less than $100 nor more 
than $500.]

State labor officials— Salaries

S ec tio n  8696. Labor commissioner.— The labor commissioner shall receive 
a  salary of two thousand dollars per annum payable monthly.

S e c . 8697. Deputy.— He shall appoint a deputy at a salary of one hundred 
dpllars per month.

S e c . 8701. Mine inspector.— The inspector of mines shall receive a salary o f 
two thousand dollars per annum.

S e c . 8721. Steam boiler inspector.— The inspector of steam boilers shall re
ceive an annual salary of $2,000.

Employment of children—School attendance
S e c t i o n s  9042-9044. Attendance required.— [Children under 15 years of age 

must attend school at least three-fourths of the term unless, among other 
reasons, their services are needed to support a widowed mother.]

ACTS OF 1923— SPECIAL SESSION  

Act N o. 4.—Employment offices

S e c t i o n s  1, 2 .  License; fee.— [Proprietors of private employment offices and 
persons soliciting labor to go outside the State must obtain a license from the 
commissioner of labor. A  fee of $200 is charged, and bond in the sum of $1,000 
required. The commissioner or any district attorney may bring action on the 
bond, and the commissioner may, after hearing, revoke the license for cause. 
Employers hiring for themselves alone, and agencies charging no fee are not 
required to obtain a license.]

S e c . 3. Registers;  offenses.— [Registers must be kept in approved form, show
ing name, address, age, sex, nativity, and trade or occupation of applicants, 
such register to be open to official inspection. No agency may accept a fee 
from an applicant or send him to a place of employment without a bona fide 
order. Blanks, letter heads, receipts, etc., must bear the name and address 
of the agency. Publishing false or misleading statements, making false 
promises, sending labor to a place where labor trouble exists without giving 
information of the same and entering the fact on the receipt, splitting fees, 
sending females to places of immoral resort, and making false entries are for
bidden. Registration fees may not exceed $2, for which receipt must be given, 
and the full amount must be returned on demand if no employment is pro
cured within one month. Where applicants are sent outside the city and fail 
to secure employment through no fault of their own, both the fee and the ex
penses incurred must be refunded. I f  an applicant is discharged from em
ployment before 7 days, the fee, or such portion as the commissioner of labor 
deems adequate, must be returned.]

S e c . 4. Free employment offices.— The commissioner of labor shall maintain, 
in connection with the bureau of labor and statistics, a free employment bureau, 
to be known as the “ State Free Employment Service,” for the purpose of re
ceiving and filing applications of persons seeking employment and of per
sons or firms seeking to employ labor. The commissioner is also authorized 
to establish and maintain branch offices in sections of the State, where the 
convenience of the greatest number of people may be served. There shall be 
no fee or compensation charged or received, directly or indirectly, from per
sons applying for employment or from those desiring to employ labor through 
said bureau.

The managers of the State free employment offices shall cause to be received 
and recorded the names of all persons applying for employment, as well as the 
address of all persons, firms or corporations applying to employ labor, desig
nating the name and address of each applicant [and] the character of em
ployment desired or offered. Such managers shall also perform such other 
duties pertaining to the work of the State free employment bureau or the 
bureau of labor and statistics as the commissioner may require, and shall re
port to the commissioner of labor, as directed by him.
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The commissioner of labor is hereby authorized and empowered to coop
erate with the Federal Government in the establishment and maintenance 
within the State of employment bureaus for the purpose of bringing together 
the man and the job. Said commissioner is also authorized and empowered 
to cooperate in a similar way and for the same purpose with municipalities, 
associations, societies, or individuals. Such cooperative employment bureaus, 
when established, shall be under the supervision of the commissioner of labor, 
and the cost and expense of establishing and of carrying on any such bureau 
shall be borne by the cooperating parties, upon an equitable basis to be agreed 
upon between them.

It shall be the duty of the commissioner of labor to communicate with 
manufacturers, merchants and other employers of labor in the State and to 
use all diligence in securing the cooperation of employment bureaus. To this 
end it shall be competent for such offices to advertise, under the direction of 
the commissioner of labor, in newspapers, or other mediums, for such situa
tions as they have applications to fill, and they may advertise in a general 
way for the cooperation of contractors and employers in such trade or special 
publication as reach such employers.

S e c . 5. Definitions.— [The customary definitions are given of the terms, 
“ agency,” “ applicant,” and “ work,” the latter being used to include profes
sional “ and all other legitimate service.”]

S e c . 7. Violations.— [Violations are punishable by fines, from $50 to $250, 
or imprisonment not over 30 days, or both.]

S e c . 8 . Construction.— [The holding of any section to be invalid shall not 
affect the other provisions of the act.]
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CALIFORNIA

CONSTITUTION
A r t ic l e  19.—Chinese labor—Employment—Immigration

S e c t io n  3. Employment on public works.—No Chinese shall be employed on 
any State, county, municipal, or other public work, except in punishment for 
crime.

S e c . 4. Coolies.—The presence of foreigners ineligible to become citizens of 
the United States is declared to be dangerous to the well-being of the State., 
and the legislature shall discourage their immigration by all the means 
within its power. Asiatic coolieism is a form of human slavery, and is forever 
prohibited in this .State, and all contracts for coolie labor shall be void. 
Ail companies or corporations, whether formed in this country or any foreign 
country, for the importation of such labor, shall be subject to such penalties 
as the legislature may prescribe. The legislature shall delegate ail necessary 
power to the incorporated cities and towns of this State for the removal 
of Chinese without the limits of such cities and towns, or for their loca
tion within prescribed portions of those limits, and it shall also provide the 
necessary legislation to prohibit the introduction into this State of Chinese 
after the adoption of this constitution. This section shall be enforced by 
appropriate legislation.

A r t ic l e  20.—Hours of labor on public works
S e c t io n  17. Eight-hour day.—The time of service of all laborers or work

men or mechanics employed upon any public works of the State of California, 
or of any county, city and county, city, town, district, township, or any other 
political subdivision thereof, whether said work is done by contract or other
wise, shall be limited and restricted to eight hours in any one calendar day, 
except in cases of extraordinary emergency caused by fire, flood, or danger 
to life and property, or except to work upon public, military, or naval works 
or defenses in time of war, and the legislature shall provide by law that a 
stipulation to this effect shall be incorporated in all contracts for public 
works and prescribe proper penalties for the speedy and efficient enforcement 
of said law.

A r t ic l e  20.—Minimum wages—Protection of employees
S e c t io n  17$ (adopted 1914). Power of legislature.—The legislature may, by 

appropriate legislation, provide for the establishment of a minimum wage for 
women and minors and may provide for the comfort, health, safety and 
general welfare of any and all employees. No provision of this constitution 
shall be construed as a limitation upon the authority of the legislature to 
confer upon any commission now or hereafter created, such power and 
authority as the legislature may deem requisite to carry out the provisions of 
this section.

A r t ic l e  20.—Sex no disqualification for employment

Se c t io n  18. Sex not a bar.—No person shall, on account of sex, be dis
qualified from entering upon or pursuing any lawful business, vocation, or 
profession.

SIMS’ DEERING’S CODES—1906 
P o l it ic a l  C ode

Department of labor and industrial relations

S e c t io n  364 (added 1921, ch. 604). Agencies created.—A department of the 
government of the State of California to be known as the department of labor
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and industrial relations is hereby created. The department shall consist of the 
following governmental agencies of the State of California, to wit: The in
dustrial accident commission, the commission of immigration and housing, the 
industrial welfare commission, and the bureau of labor statistics. Said de
partment shall be divided into four divisions as follows:

(1) The division of workmen’s compensation insurance and safety, which 
shall be administered by the industrial accident commission and shall succeed 
to and is hereby invested with all the duties, powers, purposes, responsibilities, 
and jurisdiction now or hereafter conferred by law upon the industrial acci
dent commission.

(2) The division of immigration and housing, which division shall be ad
ministered by the commission of immigration and housing and shall succeed 
to and is hereby invested with all the duties, powers, purposes, responsibilities, 
and jurisdiction now or hereafter conferred by law upon the commission of 
immigration and housing.

(3) The division of industrial welfare, which division shall be administered 
by the industrial welfare commission and shall succeed to and is hereby in
vested with all the duties, powers, purposes, responsibilities, and jurisdiction 
now or hereafter conferred by law upon the industrial welfare commission.

(4) The division of labor, which division shall be administered by the com
missioner of labor statistics and shall succeed to and* is hereby invested with 
all the duties, powers, purposes, responsibilities, and jurisdiction now or here
after conferred by law upon the commissioner of labor statistics and the bureau 
of labor statistics.

S e c . 364a. Representatives.—On or before the first day of October, 1921, and 
on or before the first day of January of each and every year thereafter, and 
at such other times in case of a vacancy, each of divisions one, two, and three 
shall designate one of its members as its representative/)n the department of 
labor and industrial relations; and the chief of the division of labor shall be 
the representative of the division of labor. Such representatives shall meet 
at a place to be designated by them at least once each month or oftener at the 
call of any two members. At their first meeting which shall be held during 
the month of October, 1921, they shall organize by electing one member as 
chairman and one as secretary. It shall be the duty of the secretary to keep 
a minute record of the proceedings of each meeting.

At each meeting of the department there shall be presented for determina
tion all problems involving conflict of authority or activity of two or more 
divisions and the department shall hear, consider, and act upon any complaint 
or complaints of duplication of activities.

S e c . 364b. Adjustments.—The said department of labor and industrial rela
tions shall make and promulgate rules and regulations that will eliminate over
lapping and duplication of the activities of the several divisions and may pro
vide for the transfer of functions and activities from one division to another 
in the interest of the betterment of the service of such division or divisions.

S e c . 364d. Report.—The department of labor and industrial relations shall 
submit a report to the governor and to the forty-fifth session of the legislature 
embodying a complete plan of reorganization and departmentalization of the 
activities herein mentioned.

Contract work on public buildings prohibited

S e c t io n  3233. Day labor.—All work done upon the public buildings of this 
State must be done under the supervision of a superintendent, or State offi
cer or officers having charge of the work, and all labor emjfloyed on such 
buildings, whether skilled or unskilled, must be employed by the day, and no 
work upon any of such buildings must be done by contract.

Chinese labor—Products not to be bought by State officials
S e c t io n  3235. Public supplies.—No supplies of any kind or character, “ for 

the benefit of the State, or to be paid for by any moneys appropriated or 
to be appropriated by the State,” manufactured or grown in this State, which 
are in whole or in part the product of Mongolian labor, shall be purchased by 
the officials for the State having the control of any public institution under 
the control of the State, or of any county, city and county, city, or town thereof.
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Hours of labor
S e c t io n  8244. Eight hours a day’s work, when.—Eight hours of labor con

stitutes a day’s work, unless it is otherwise expressly stipulated by the parties 
to a contract, except those contracts within the provisions of sections three 
thousand two hundred and forty-six, three thousand two hundred and forty- 
seven, and three thousand two hundred and forty-eight of this code.

S e c . 3246. Street railways.—Twelve hours’ labor constitutes a day’s work on 
the part of drivers and conductors, and gripmen of street cars for the car
riage of passengers. Any contract for a greater number of hours’ labor in one 
day shall be and is void, at the option of the employee, without regard to the 
terms of employment, whether the same be by the hour, day, week, month, or 
any other period of time, or by or according to the trip or trips that the car 
may, might, or can make between the termini of the route, or any less distance 
thereof. Any and every person laboring over twelve hours in one day as 
driver, or conductor, or gripman, on any street railroad, shall receive from 
his employer thirty cents for each hour’s labor over twelve hours in each day.

Se c . 3247. Actions for wages.—In actions to recover the value or price of 
labor under section three thousand two hundred and forty-six of this code, the 
plaintiff may include in one action his claim for the number of days, and the 
number of hours’ work over twelve hours in each day, performed by him for the 
defendant, and the court shall exclude all evidence of agreement to labor over 
twelve hours in one day for a less price than thirty cents, and the court shall 
exclude any receipt of payment for hours of labor over twelve hours in one 
day, unless it be established that at least thirty cents for each hour of labor 
over twelve hours in one day has been actually paid, and a partial payment 
shall not be deemed or considered a payment in fulL

S e c . 3249. Application of law.—The provisions of sections three thousand two 
hundred and forty-seven * * * of this code are applicable to every contract 
to labor made by the persons named in section three thousand two hundred 
and forty-six.

S e c . 3250. Violations.—[Violations of sec. 3246 entail forfeiture of the sum of 
$50 to the use of the party prosecuting therefor, and any number of forfeits 
may be prosecuted in a single action.]

C iv il  Code

Rights of employers—Injuries to employees
S e c t io n  49. Injuries forbidden.—The rights of personal relation forbid:

*  *  *  *  *  *  *

4. Any injury to a servant which affects his ability to serve his master.
Assignments of wages

S e c t io n  955 (added 1913, ch. 287). What assignments valid.—No assign
ment of, or order for wages or salary shall be valid unless made in writ
ing by the person by whom the said wages or salary are earned and no 
assignment of, or order for, wages or salary made by a married person shall 
be valid unless the written consent of the husband or wife of the person making 
such assignment or order is attached to such assignment or order; and no as
signment or order for wages or salary of a minor shall be valid unless the 
written consent of a parent or the guardian of such minor is attached to such 
order or assignment. No assignment of, or order for, wages or salary shall 
be valid unless at the time of the making thereof, such wages or salary have 
been earned, except for the necessities of life and then only to the person or 
persons furnishing such necessities of life directly and then only for the amount 
needed to furnish such necessities. Any power of attorney to assign or col
lect wages or salary shall be revocable at any time by the maker thereof.

Employment of labor—General provisions

S e c t io n  1965. Definition.—The contract of employment is a contract by 
which one, who is called the employer, engages another, who is called the 
employee, to do something for the benefit of the employer, or of a third 
person.
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Se c . 1909. Losses incurred in discharge of duty.—An employer must in
demnify his employee except as prescribed in the next section, for all that he 
necessarily expends or loses in direct consequence of the discharge of his 
duties as such, or of his obedience to the directions of the employer, even 
though unlawful, unless the employee, a t the time of obeying such directions, 
believed them to be unlawful.

S e c . 1970 (as amended by chapter 97, Acts of 1907). Ordinary risks.—An 
employer is not bound to indemnify his employee for losses suffered by the 
latter in consequence of the ordinary risks of the business in which he is em
ployed, nor in consequence of the negligence of another person employed by 
the same employer in the same general business, unless the negligence causing 
the injury was committed in the performance of a duty the employer owes 
by law to the employee, or unless the employer has neglected to use ordinary 
care in the selection of the culpable employee: Provided, nevertheless, That 
the employer shall be liable for such injury when the same results from the 
wrongful act, neglect or default of any agent or officer of such employer 
superior to the employee injured, or of a person employed by such employer 
having the right to control or direct the services of such employee injured, 
and also when such injury results from the wrongful act, neglect or default 
of a coemployee engaged in another department of labor from that of the 
employee injured, or employed upon a machine, railroad train, switch signal 
point, locomotive engine, or other appliance than that upon which the em
ployee [who] is injured is employed, or who is charged with dispatching trains, 
or transmitting telegraphic or telephonic orders upon any railroad, or in the 
operation of any mine, factory, machine shop, or other industrial establish
ment

Knowledge by an employee injured of the defective or unsafe character or 
condition of any machinery, ways, appliances or structures of such employer 
shall not be a bar to recovery for any injury or death caused thereby, unless 
it shall also appear that such employee fully understood, comprehended and 
appreciated the dangers incident to the use of such defective machinery, ways; 
appliances or structures, and thereafter consented to use the same, or continued 
in the use thereof.

When death, whether instantaneous or otherwise, results from an injury 
to an employee received as aforesaid, the personal representative of such 
employee shall have a right of action therefor against such employer, and 
may recover damages in respect thereof, for and on behalf, and for the 
benefit of the widow, children, dependent parents, and dependent brothers and 
sisters, in order of precedence as herein stated, but no more than one action 
shall be brought for such recovery.

Any contract or agreement, express or implied, made by any such employee 
to waive the benefits of this section, or any part thereof, shall be null and 
void, and this section shall not be construed to deprive any such employee or 
his personal representative, of any right or remedy to which he is now en
titled under the laws of this State.

The rules and principles of law as to contributory negligence which apply 
to other cases shall apply to cases arising under this section, except in so 
far as the same are herein modified or changed.

A clerk in  a  sto re  and  th e  operato r of a  passenger e levator a re  in  d ifferen t de
p a rtm en ts  of labor w ith in  th e  m eaning of th is  section. I l l  Pac. 12.

S e c . 1971. Want of care.—An employer must in all cases indemnify his em
ployee for losses caused by the former’s want of ordinary care.

The re ten tio n  of a  forem an a f te r  knowledge of h is incom petency is  negUgence, and  
the employer is  liable fo r in ju rie s  re su ltin g  from  such forem an’s negligent ac ts. 47 
Pac. 773.

S e c . 1975. Service without consideration.—One who, without consideration, 
undertakes to do a service for another, is not bound to perform the same, but 
if he actually enters upon its performance, he must use at least slight care 
and diligence therein.

S e c . 1976. Requested employment.—One who, by his own. special request, in
duces another to intrust him with the performance of a service, must perform 
the same fully. In other cases, one who undertakes a gratuitous service may 
relinquish it at any time.

S e c . 1977. Gratuitous attorney.—A gratuitous employee,, who accepts a 
written power of attorney, must act under it so long as it remains in force, or 
until he gives notice to his employer that he will not do so.
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Sec. 1978. Employee for consideration.—One who, for a good consideration, 
agrees to serve another, must perform the service, and must use ordinary care 
and diligence therein, so long as he is thus employed.

Sec. 1979. Interested volunteer.—One who is employed at his own request 
to do that which is more for his own advantage than for that of his em
ployer, must use great care and diligence therein to protect the interest of the 
latter.

Sec. 1980 (as amended 1919, ch. 512). Term,—A contract to render personal 
service, other than a contract of apprenticeship, as provided in the chapter on 
master and servant, can not be enforced against the employee beyond the term 
of five years from the commencement of service under i t ; but if the employee 
voluntarily continues his service under it beyond that time, the contract may 
be referred to as affording a presumptive measure of the compensation.

Sec. 1981. Directions.— An employee must substantially comply with all the 
directions of his employer concerning the service on which he is engaged, 
except where such obedience is impossible or unlawful, or would impose new 
and unreasonable burdens upon the employee.

Sec. 1982. Usage.—An employee must perform his service in conformity to 
the usage of the place of performance, unless otherwise directed by his em
ployer, or unless it is impracticable, or manifestly injurious to his employer to 
do so.

Sec. 1983. Degree of skill.—An employee is bound to exercise a reasonable 
degree of skill, unless his employer has notice, before employing him, of his 
want of skill.

Sec. 1984. Same subject.—An employee is always bound to use such skill as 
he possesses, so far as the same is required, for the service specified.

The employee m ay employ o thers to  do th e  work where h is  personal a tte n tio n  is  not 
con trac ted  for. 24 Cal. 308.

Sec. 1985. Acquisitions by virtue of employment.—Everything which an em
ployee acquires by virtue of his employment, except the compensation, if any, 
which is due to him from his employer, belongs to the latter, whether acquired 
lawfully or unlawfully, or during or after the expiration of the term of his 
employment

Sec. 1986. Rendering accounts.—An employee must on demand, render to his 
employer just accounts of all his transactions in the course of his service, as 
often as may be reasonable, and must, without demand, give prompt notice 
to his employer of everything which he receives for his account

Sec. 1987. Delivery of goods, etc., received.—An employee who receives any
thing on account of his employer, in any capacity other than that of a mere 
servant, is not bound to deliver it to him until demanded, and is not at liberty 
to send it to him from a distance, without demand, in any mode involving 
greater risk than its retention by the employee himself.

Sec. 1988. Priority of employer’s business.—An employee who has any busi
ness to transact on his own account, similar to that intrusted to him by his 
employer, must always give the latter the preference.

Sec. 1989. Employment of substitute.—An employee who is expressly author
ized to employ a substitute is liable to his principal only for want of ordinary 
care in his selection. The substitute is directly responsible to the principal.

Sec. 1990. Negligence.—An employee who is guilty of a culpable degree of 
negligence is liable to his employer for the damage thereby caused to the latter; 
and the employer is liable to him, if the service is not gratuitous, for the 
value of such services only as are properly rendered.

Sec. 1991. Duty of survivor of joint servants.—Where service is to be ren
dered by two or more persons jointly, and one of them dies, the survivor must 
act alone, if the service to be rendered is such as he can rightly perform with
out the aid of the deceased person, but not otherwise.

Sec. 1996 (as amended by chapter 157, Acts of 1901). Termination of em
ployment.— Every employment in which the power of the employee is not 
coupled with an interest in its subject is terminated by notice to him Of:

1. The death of the employer; or,
2. His legal incapacity to contract
The parties to a contract of employment may, however, in writing, provide 

that it shall, notwithstanding the death of the employer, continue obligatory 
for and against his heirs and personal representatives, provided their liability 
shall be restricted to property received from and under him.

CALIFOBNIA— SIMS* DEEEXNG’s CODES— 1906
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Sec. 1997. Same subject—Every employment is terminated:
1. By the expiration of its appointed term;
2. By the extinction of its subject;
3. By the death of the employee; or,
4. By his legal incapacity to act as such.
Sec. 1998. Service after death of employer.—An employee, unless the term 

of his service has expired, or unless he has a tight to discontinue it at any 
time without notice, must continue his service after notice of the death or in
capacity of his employer, so far as is necessary to protect from serious injury 
the interests of the employer’s successor in interest until a reaonable time after 
notice of the facts has been communicated to such successor. The successor 
must compensate the employee for such service according to the terms of the 
contract of employment

Sec. 1999 (as amended 1915, ch. 433). Term.—An employment having no 
specified term, may be terminated at the will of either party, on notice to the 
other. Employment for a specified term shall mean an employment for a pe
riod greater than one month.

Sec. 2000 (as amended 1915, ch. 433). Cause for discharge.—An employment, 
for a  specified term, may be terminated at any time by the employer, in case 
of any willful breach of duty by the employee in the course of his employment, 
or in case of his habitual neglect of his duty or continued incapacity to per
form i t

Sec. 2001 (as amended 1915, ch. 433). Cause for leaving service.—An em-\ 
ployment, for a specified term, may be terminated by the employee at any . 
time, in case of any willful or permanent breach of the obligations of his, em-N 
ployer to him as an employee.

Sec. 2002 (as amended 1915, ch. 433). Payment of wages.—An employee 
who is not employed for a specified term, dismissed by his employer, is en
titled to compensation for services rendered up to the time of such dismissal

Sec. 2003 (as amended 1915, ch. 433). Same.—An employee who is not em
ployed for a specified term and who quits the service of his employer, is en
titled to compensation for services rendered up to the time of such quitting.

Sec. 2004 (added 1921, ch. 901). Deductions proportionate.—There shall not 
be deducted from the wages of an employee on account of the employee’s 
coming late to work a sum in excess of the proportionate wage which would 
have been earned during the time actually lost: Provided, That for a loss of 
time less than thirty minutes a half hour’s wage may be deducted.

Sec. 2009. Servant defined.—A servant is one who is employed to render per
sonal service to his employer, otherwise than in the pursuit of an independent 
calling, and who in such service remains entirely under the control and direc
tion of tiie latter, who is called his master.

Sec. 2010. Term of employment.—A servant is presumed to have been hired 
for such length of time as the parties adopt for the estimation of wages. A 
hiring at a yearly rate is presumed to be for one year; a hiring at a daily rate, 
for one day; a hiring by piecework, for no specified term.

Sec. 2011. Presumption.—In the absence of any agreement or custom as to 
the term of service, the time of payment, or rate, or value of wages, a servant 
is presumed to be hired by the month, at a monthly rate of reasonable wages, to 
be paid when the service is performed.

Sec. 2012. Renewal by continuance.—Where, after the expiration of an agree
ment respecting the wages and the term of service, the parties continue the re
lation of master and servant, they are presumed to have renewed the agree
ment for the same wages and term of service.

Sec. 2014. Delivery of goods, etc., received.—A servant must deliver to his 
master, as soon as with reasonable diligence he can find him, everything that 
he receives for his account, without demand; but he is not bound, without 
orders from his master, to send anything to him through another person.

Sec. 2015. Employer may discharge, when.—A master may discharge any 
servant, other than an apprentice, whether engaged for a fixed term or not:

1. If he is guilty of misconduct in the course of his service, or of gross im
morality, though unconnected with the same; or,

2. If, being employed about the person of the master, or in a confidential 
.position, the master discovers that he has been guilty of misconduct, before
or after the commencement of his service, of such a nature that, if the master 
had known or contemplated it, he would not have so employed him.

Sec. 2078. Volunteer service.—One who officiously, and without the consent 
of the real or apparent owner of a thing, takes it into his possession for the
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purpose of rendering a service about it, must complete such service, and use' 
ordinary care, diligence, and reasonable skill about the same. He is not en
titled to any compensation for his service or expenses, except that he may de
duct actual and necessary expenses incurred by him about such service from 
any profits which his service has caused the thing to acquire for its owner, 
and must account to the owner for the residue.

Contracts of employment-—Enforcement

S e c t io n  8380. Labor contracts.—The following obligations can not be spe
cifically enforced:

1. An obligation to render personal service;
2. An obligation to employ another in personal service;

*  •  * *  *  *  *

C iv il  C ode— A p p e n d ix

Time for meals to be allowed employees in Umber mills, etc.

(Page 744)

S e c t io n  1. One hour at noon to be allowed.—Every person, corporation, co
partnership, or company operating a sawmill, shake mill, shingle mill, or log
ging camp, in the State of California, shall allow to his or its employees, work
men, and laborers a period of not less than one hour at noon for the midday 
meat

S ec . 2. Violations.—[Violations are punishable by fine of not to exceed $200 
nor less than $100.]

Mine regulations—Quartz mines 
(Page 745)

S e c t io n s  1-3. Escape shafts.—[This act requires an escape shaft in quartz 
mines more than 300 feet in depth, where 12 men are employed daily, to con
nect with the main shaft at a depth not less than 100 feet from the surface. 
Liability is declared for all damages to persons arising from noncompliance.]

C ode  o p  C iv il  P ro ced u re  

Exemption of wages from execution

S e c t io n  090 (as amended 1907, ch. 479). Exemptions.—[Seamen’s earnings 
up to $300, no matter where or when earned, are exempt from attachment. 
Earnings of employees generally, for 30 days prior to the levy of execution, 
are exempt if it appears that they are necessary to the support of a family 
residing in the State; if not, or if the debt is for necessaries, the exemption is 
reduced one-half.]

Suits for wages—Attorneys’ fees

S e c t io n  924 (as amended 1907, ch. 51). Fee allowed on recovery.—The 
prevailing party in the justices’ courts is entitled to costs of the action, and 
also of any proceedings taken by him in aid of an execution, issued upon 
any judgment recovered therein. In actions for the recovery of wages for 
labor performed, the court shall add, as part of the costs, in any judgment 
recovered by the plaintiff, an attorney’[s] fee not exceeding twenty per cent of 
the amount recovered.

Wages as preferred claims—In assignments, etc.

S e c t io n  1204 (as amended 1901, ch. 102). Assignments.—[Wages of minors, 
mechanics, salesmen, etc., for 60 days prior to the assignment, not exceeding 
$100 to each, must be paid before the claim of any other creditor.]

Sec. 1205 (as amended 1901, ch. 102). Administration.—[Wages as above 
m nrt he paid in the case of the death of the employer, next after funeral ex
penses, expenses of last sickness, allowance to widow and infant children, and 
expenses of administration.]
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Sec. 1206 (as amended 1901, ch. 102). Executions.—[Wages in the same 
amount as above must be paid first out of any funds in the hands of the levy
ing officer at the time a verified statement of the wage claim is submitted.]

P enal  Code

Protection of employees as voters
Section 59. Coercion, etc., by employers.— * * * It is not lawful for 

any employer, in paying his employees the salary or wages due them, to inclose 
their pay in “ pay envelopes ” upon which there is written or printed the name 
of any candidate, or any political mottoes, devices, or arguments containing 
threats, express or implied, intended or calculated to influence the political 
opinions or actions of such employees. Nor is it lawful for any employer, 
within ninety days of any election, to put up or otherwise exhibit in his 
factory, workshop, or other establishment or place where his workmen or 
employees may be working, any hand bill or placard containing any threat, 
notice, or information, that in case any particular ticket of a political party, 
or organization, or candidate shall be elected, work in his place or establish
ment will l[c]ease in whole or in part, or his place or establishment be 
closed up, or the salaries or wages of his workmen or employees be reduced, 
or other threats, express or implied, intended or calculated to influence the 
political opinions or actions of his workmen or employees. This section 
applies to corporations as well as individuals ,and any person or corporation 
violating the provisions of this section is guilty of a misdemeanor, and any 
corporation violating this section shall forfeit its charter.

Employment of children—Certain employments forbidden

Section 272. Mendicant, etc., employments.—[Hiring out children to the age 
of 16 in acrobatic, mendicant, or other injurious or dangerous occupations is 
forbidden. For the text of a similar law, see Delaware Code, sec. 2223.]

Sec. 273. Same.—[Employers of children as above are subject to the same 
penalties as parents, etc., hiring out children.]

Sec. 273e. Messenger service.—[Telephone companies and persons engaged 
in delivery service are forbidden to send any minor as messenger or delivery 
boy to immoral or questionable resorts or to any person connected therewith J

Sec. 273f (added 1907, ch. 294). Same.—[Any person, whether as parent, 
employer, or otherwise, who sends a minor under the age of 18 to any . gambling 
house or other immoral place is guilty of a misdemeanor.]

False representations as to employment of union labor
Section 349c (added 1915, ch. 487). Acts forbidden.—Any person engaged 

in the production, manufacture or sale of any article of merchandise in this 
State, or any person engaged in the performance of any acts or services of a 
nrivote, public or quasi-public nature for profit, who willfully misrepresents or 
falsely states that members of trade-unions, labor associations or labor or
ganizations were engaged or employed in the manufacture, production or sale 
of such article or in the performance of such acts or services, when in fact 
labor, laborers or employees not members of trades-unions, labor associations 
or labor organizations were exclusively used in the manufacture, production 
or sale of such articles or in the performance of such acts or service, shall 
be guilty of a misdemeanor, and punishable by a fine of not more than five 
hundred dollars, or by imprisonment in the county jail for not more than 
ninety days, or by both such fine and imprisonment

Loading and unloading vessels—Hatch tenders

Section 368a (added 1913, ch. 290). Hatch tenders required, when.—Any 
person, firm or corporation engaged in the business of loading or unload
ing ships or vessels, or who contracts to load or unload a ship or vessel, or 
who shall be in charge of a ship or vessel while the same is being loaded or 
unloaded, or who is authorized to load or unload any ship or vessel, having 
a carrying capacity of fifty tons or greater, shall employ and supply upon 
every ship or vessel while being loaded or unloaded, a person over the 
age of twenty-one years to act as signal man or hatch-tender whose sole duty 
it shall be to observe the operations of loading or unloading of each working
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hatch on such ship or vessel, and to warn all persons engaged in the opera
tion of loading or unloading of any possibility of any injury to any of the 
articles of which the cargo is composed, or of danger to any person engaged or 
being in or about the said ship or vessel while the same is being loaded or 
unloaded as aforesaid. Any person, firm, or corporation violating the provi
sions of this act is guilty of a misdemeanor.

Safety appliances on street railways—Brakes, etc.
Section 369a. Brakes required.—Any person, company, or corporation, oper

ating cars on the streets of cities or towns, or on the county roads within 
the State, for the conveyance of passengers, propelled by means of wire ropes 
attached to stationary engines, or by electricity or compressed air, who runs, 
operates, or uses any car or dummy, unless each car and dummy, while in 
use, is fitted with a brake capable of bringing such car to a stop within a rea
sonable distance, and a suitable fender, or appliance placed in front or attached 
to the trucks of such dummy or car, for the purpose of removing and clearing 
obstructions from the track, and preventing any obstacles, obstructions, or 
person on the track from getting under such dummy or car, and removing 
the same out of danger, and out of the way of such dummy or car, is guilty 
of a misdemeanor. Where the board of supervisors of any county, or the 
city council or other governing body of any city, by ordinance, order, or reso
lution, prescribes the fender or brake to be used as aforesaid, then a compli
ance with such ordinance, order, or resolution must be deemed a full compliance 
with the provisions of this section. *

Protection of employees on buildings
Section 402c (as amended 1921, ch. 55). Unsafe scaffolds, etc.—Any person 

or corporation employing or directing another to do or perform any labor in 
the construction; alteration, repairing, painting or cleaning of any house, 
building or structure within this State, who knowingly or negligently furnishes 
or erects, or causes to be furnished or erected for the performance of such 
labor, unsafe or improper scaffolding, slings, hammers, [hangers], blocks, pul
leys, stays, braces, ladders, irons, ropes or other mechanical contrivances, or 
who hinders or obstructs any officer or inspector of the industrial accident 
commission attempting to inspect the same under the provisions of any statute 
of the State of California or safety order of the industrial accident commis
sion, or who destroys or defaces, or removes any notice posted thereon by any 
such officer or inspector, or permits the use thereof, after the same has been 
declared unsafe by such officer or inspector, contrary to the provisions of said 
acts or orders, shall be guilty of a misdemeanor.

Hours of labor on public works
Section 653c. Limit of eight hours a day.—The time of service of any laborer, 

workman; or mechanic employed upon any of the public works of the State of 
California, or of any political subdivision thereof, or upon work done for said 
State, or any political subdivision thereof, is hereby limited and restricted to 
eight hours during any one calendar day; and it shall be unlawful for any 
officer, or agent of said State, or of any political subdivision thereof, or for 
any contractor or subcontractor doing work under contract upon any public 
works aforesaid, who employs, or who directs or controls, the work of any la
borer, workman, or mechanic, employed as herein aforesaid, to require or 
permit such laborer, workman, or mechanic, to labor more than eight hours dur
ing any one calendar day, except in cases of extraordinary emergency, caused 
by fire, flood, or danger to life or property, or except to work upon public mili
tary or naval defenses or works in time of war. Any officer or agent of the 
State of California, or of any political subdivision thereof making or awarding, 
as such officer or agent, any contract, the execution of which involves or may in
volve the employment of any laborer, workman, or mechanic upon any of the 
public works or upon any work, hereinbefore mentioned, shall cause to be 
inserted therein a stipulation which shall provide that the contractor to whom 
said contract is awarded shall forfeit, as a penalty, to the State or political sub
division in whose behalf the contract is made and awarded, ten dollars for each 
laborer, workman, or mechanic employed, in the execution of said contract by 
him, or by any subcontractor under him, upon any of the public works, or upon
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any work, hereinbefore mentioned, for each calendar day during which such 
laborer, workman, or mechanic is required or permitted to labor more than 
eight hours in violation of the provisions of this act; and it shall be the duty 
of such officer or agent to take cognizance of all violations of the provisions of 
said act committed in the course of the execution of said contract, and to report 
the same to the representative of the State or political subdivisions, party to 
the contract, authorized to pay to said contractor moneys becoming due to him 
under the said contract, and said representative, when making payment of 
moneys thus due, shall withhold and retain therefrom all sums and amounts 
which shall have been forfeited pursuant to the herein said stipulation. Any 
officer, agent, or representative of the State of California, or of any political 
subdivision thereof, who shall violate any of the provisions of this section, 
shall be deemed guilty of misdemeanor, and shall upon conviction be punished 
by fine not exceeding five hundred dollars, or by imprisonment, not exceeding 
six months, or by both such fine and imprisonment, in the discretion of the 
court

S e c . 653d. Retaining wages.—Every person who employs laborers upon pub
lic works, and who takes, keeps, or receives for his own use any part or portion 
of the wages due to any such laborers from the State or municipal corporation 
for which such work is done, is guilty of a felony.

Blacklisting
S e c t io n  653e (added 1913, cb. 350). Blacklisting prohibited.—Any person, 

firm or corporation, or officer or director of a corporation, or superintendent, 
manager or other agent of such person, firm or corporation who, after having 
discharged an employee from the service of such person, firm or corporation 
or after having paid off an employee voluntarily leaving such service, shall, by 
word, writing or any other means whatsoever, misrepresent and thereby pre
vent or attempt to prevent such former employee from obtaining employment 
with any other person, firm or corporation, shall be punished by a fine not 
exceeding two thousand dollars and shall be liable in treble damages to any 
such employee sustaining damages through a violation of this section. Any 
person, firm or corporation who shall knowingly cause, suffer or permit an 
agent, superintendent, manager or other employee in his or its employ to com
mit a violation of this section, or who shall fail to take all reasonable steps 
within his or its power to prevent such violation of this act, shall be guilty 
of a violation of the provisions of this section and be subject to the penalty 
hereinbefore provided. Nothing in this section shall be construed to prevent 
an employer as hereinbefore defined or an agent, employee, superintendent or 
manager of such employer to furnish, upon special request therefor, a truth
ful statement concerning the reasons for the discharge of an employee or why 
an employee voluntarily left the service of the employer: Provided, however, 
That if such statement shall in connection therewith furnish any mark, sign 
or other means whatever conveying information different from that expressed 
by words therein, such fact, or the fact that such statement or other means of 
furnishing information was given without a special request therefor, shall be 
prima facie evidence of a violation of the provisions of this section.

P e n a l  C ode— A p p e n d ix  

Labor combinations not unlawful 
(Page 581)

S e c t io n  1. Labor agreements not conspiracy.—No agreement, combination, 
or contract by or between two or more persons to do or procure to be done, 
or not to do or procure not to be done, any act in contemplation or furtherance 
of any trade dispute between employers and employees in the State of Cali
fornia shall be deemed criminal, nor shall those engaged therein be indictable 
or otherwise punishable for the crime of conspiracy if such act committed 
by one person would not be punishable as a crime, nor shall such agreement, 
combination, or contract be considered as in restraint of trade or commerce, nor 
shall any restraining order or injunction be issued with relation thereto. 
Nothing in this act shall exempt from punishment, otherwise than as herein 
excepted, any persons guilty of conspiracy, for which punishment is now pro
vided by any act of the legislature, but such act of the legislature shall, as
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to the agreements, combinations, and contracts hereinbefore referred to, be 
construed as if this act were therein contained: Provided, That nothing in 
this act shall be construed to authorize force or violence, or threats thereof.

U nlaw ful ac ts  com m itted o r  th rea tened  in  connection w ith  a  strike  o r lockout m ay 
be enjoined under th is  ac t. O therw ise i t  is  unco n stitu tio n a l and  void as  a rb itra r ily  
p a tt in g  one class of persons above and  beyond th e  law  w hich applies to  aU o thers. 80 
Pac. 8 0 6 ; 108 Pac. 324.

Employment of labor-—False representations 

(Page 635)

S ec tio n  1 (as amended 1923, ch. 262). Acts forbidden.—It shall be unlaw
ful for any person, partnership, company, corporation, association, or organiza
tion of any kind, directly or through any agent or attorney, to induce, influence, 
persuade, or engage any person to change from one place to another in this 
State or to change from any place in any State, territory, or country to any 
place in this State, or to change from any place in this State to any place in 
any State, territory or country, to work in any branch of labor, through or 
by means of knowingly false representations, whether spoken, written, or 
advertised in printed form, concerning the kind or character of such work, 
the compensation therefor, the sanitary or housing conditions relating to or 
surrounding it, or the existence or nonexistence of any strike, lockout, or other 
labor dispute affecting it and pending between the proposed employer or em
ployers and the persons then or last theretofore engaged in the performance 
of the labor for which the employee is sought.

S ec. 2. Violation.—[Violators may be fined not over $2,000, or imprisoned 
not over one year, or both.]

Weekly day of rest 
(P age  722)

S ection  1. One day's rest in seven.—Every person employed in any occu
pation of labor shall be entitled to one day’s rest therefrom in seven, and it 
shall be unlawful for any employer of labor to cause his employees, or 
any of them, to work more than six days in seven: Provided, however, That 
the provisions of this section shall not apply to any case of emergency.

S ec. 2. Application of law.—For the purposes of this act, the term day’s 
rest shall mean and apply to all cases, whether the employee is engaged by 
the day, week, month, or year, and whether the work performed is done in 
the day or night time.

S ec. 3. Violation.—Any person violating the provisions of this act shall be 
deemed guilty of a misdemeanor.

G en er a l  L a w s

A ct N o. 1098.—Inspection and regulation of factories, etc.

S ection  1. Sanitation.—Every factory, workshop, mercantile or other estab
lishment, in which five or more persons are employed, shall be kept in 
a cleanly state and free from the effluvia arising from any drain, privy, 
or other nuisance, and shall be provided within reasonable access, with a 
sufficient number of water-closets or privies for the use of the persons employed 
therein. Whenever the persons employed as aforesaid are of different sexes, 
a sufficient number of separate and distinct water-closets or privies shall 
be provided for the use of each sex, which shall be plainly so designated, 
and no person shall be allowed to use any water-closet or privy assigned to 
persons of the other sex.

S ec. 2. Ventilation.—Every factory or workshop In which five or more per
sons are employed shall be so ventilated while work is carried on therein 
that the air shall not become so exhausted as to be injurious to the health of 
the persons employed therein, and shall also be ventilated as to render harmless, 
as far as practicable, all the gases, vapors, dust or other impurities generated 
in the course of the manufacturing process or handicraft carried on therein, 
that may be injurious to health.

S ec. 3. Use of cellars, etc.—No basement, cellar, underground apartment, or 
other place which the commissioner of the bureau of labor statistics shall
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condemn as unhealthy and unsuitable shall be used as a workshop, factory, 
or place o f business in which any person or persons shall be employed.

S ec. 4 (a s  amended 1909, ch. 52). Fans, blowers, etc., to be installed.— In  
any factory, workshop, or other establishment where a work or process is 
carried on by which dust, filaments, or injurious gases are produced or gen
erated, that are liable to be inhaled by persons employed therein, the person, 
firm or corporation, by whose authority the said work or process is carried 
on, shall cause to be provided and used in said factory, workshop, or other 
establishment, exhaust fans or blowers with pipes and hoods extending there
from to each, machine, contrivance or apparatus by which dust, filaments 
or injurious gases are produced or generated. The said fans and blowers, 
and said pipes and hoods, all to be properly fitted and adjusted, and of power 
and dimensions sufficient to effectually prevent the dust, filaments, or injurious 
gases produced or generated by the above said machines, contrivances or ap
paratuses, from escaping into the atmosphere of the room or rooms of said 
factory, workshop or other establishment where persons are employed.

S ec . .5. Seats for female employees.— Every person, firm or corporation em
ploying females in any manufacturing, mechanical, or mercantile establishment 
shall provide suitable seats for the use of the females so employed, and shall 
provide such seats to the number of at least one-third the number o f females . 
so employed; and shall permit the use of such seats by them when they are 
not necessarily engaged in the active .duties for which they are employed. \

S ec. 6 . Violations.— [Violations are punishable by a fine of not less than $50 V 
nor more than $300, or imprisonment for not less than 30 nor more than 90 
days.]

S ec. 7. Enforcement.— It shall be the duty of the commissioner of the bureau 
of labor statistics to enforce the provisions of this act

A ct N o. 1828.— Bureau of labor statistics
S ection  1 (a s  amended 1911, ch. 21). Commissioner.— As soon as possible 

after the passage of this act, the governor of this State shall appoint a suitable 
person to act as commissioner of a bureau of labor statistics. The headquar
ters of said bureau shall be located in the city and county of San Francisco. 
Said commissioner shall hold office and serve solely at the pleasure of the gov
ernor, and not otherwise.

S ec. 2. Bond.— The commissioner of the bureau, before entering upon the 
duties o f his office, must execute an official bond in the sum of five thousand 
(5,000) dollars, and take the oath of office, all as prescribed by the Political 
Code for State officers in general

Sec. 3. Duties.— The duties of the commissioner shall be to collect, assort, 
systematize, and present, in biennial reports to the legislature, statistical details 
relating to all departments of labor, in the State, such as the hours and wages 
of labor, cost of living, amount of labor required, estimated number o f persons 
depending on daily labor for their support, the probable chances of a ll being 
employed, the operation of labor-saving machinery in its relation to hand 
labor, etc. Said statistics may be classified as follows:

First. In agriculture.
Second. In  mechanical and manufacturing industries.
Third. In  mining.
Fourth. In  transportation on land and water.
Fifth. In  clerical and all other skilled and unskilled labor not above enumer

ated.
Sixth. The amount of cash capital invested in lands, buildings, machinery, 

material, and means of production and distribution generally.
Seventh. The number, age, sex, and condition of persons employed; the 

nature o f their employment; the extent to which the apprenticeship system 
prevails in the various skilled industries; the number of hours of labor per day; 
the average length o f time employed per annum, and the net wages received in 
each of the industries and employments enumerated.

Eighth. The number and condition of the unemployed, their age, sex, and 
nationality, together with the cause of their idleness.

Ninth. The sanitary condition of lands, workshops, dwellings; the number 
and size of rooms occupied by the poor, etc.; the cost of rent, fuel, food, cloth
ing, and water in each locality of the State; also the extent to which labor- 
saving processes are employed to the displacement of hand labor.

Tenth. The number and condition of the Chinese in the State; their.social 
and sanitary habits; number of married and of single; the number employed
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and the nature of their employment; the average wages per day at each em
ployment and the gross amount yearly; the amounts expended by them in rent, 
food, and clothing, and in what proportion such amounts are expended for for
eign and home productions, respectively; to what extent their employment 
comes in competition with the white industrial classes of the State.

Eleventh. The number, condition, and nature of the employment of the in
mates of the State prisons, county jails, and reformatory institutions, and to 
what extent their employment comes in competition with the labor of me
chanics, artisans, and laborers outside of these institutions.

Twelfth. A ll such other information in relation to labor as the commissioner 
may deem essential to further the object sought to be obtained by this statute, 
together with such strictures on the condition of labor and the probable future 
of the same as he may deem good and salutary to insert in his biennial reports.

S e c . 4. Duties of State officers.— It shall be the duty of all officers of State 
departments, and the assessors of the various counties of the State, to furnish, 
upon the written request of the commssioner, all the information in their 
power necessary to assist in carrying out the objects of this act; and all print
ing required by the bureau in the discharge of its duty shall be performed by 
the State printing department, and at least three thousand (3,000) copies of 
the printed report shall be furnished the commissioner for free distribution to 
the public.

*  S e c . 5. Hindering commissioner.— Any person who willfully impedes or pre
vents the commissioner, or his deputy, in the full and free performance of his 
or their duty, shall be guilty of a misdemeanor, and upon conviction of the 
•ame shall be fined not less than ten (10) nor more than fifty (50) dollars, or 

xnprisoned not less than seven (7 ) nor more than thirty (30) days in the 
county jail, or both.

S e c . 6. Information to be furnished by bureau.— The office of the bureau 
shall be open for business from nine (9) o’clock a. m. until five (5 ) o’clock p. m. 
every day except nonjudicial days, and the officers therefor shall give to all per
sons requesting it all needed information which they may possess.

S e c . 7 (as amended 1923, eh. 257). Collection of wages; entry.— The com
missioner and his representatives duly recommended by him in writing shall 
have the power and authority, when in his judgment he deems it necessary, 
to take assignments of wage claims and prosecute actions for the collection of 
wages and other demands of persons who are financially unable to employ 
counsel in cases in which,' in the judgment of the commissioner, the claims for 
wages are valid and enforceable in the courts; to issue subpoenas, to compel the 
attendance of witnesses or parties and the production of books, papers or rec
ords, and to administer oaths and to examine witnesses under oath, and to 
take the verification or proof of instruments of writing, and to take deposi
tions and affidavits for the purpose of carrying out the provisions of this act 
and all other acts now or hereafter placed in the bureau for enforcement. 
When such assignments for wage claims are taken, no court costs shall be 
payable by said labor commissioner for prosecuting such suits. The commis
sioner shall have a seal inscribed “ Bureau of Labor Statistics— State of Cali
forn ia” and all courts shall take judicial notice of such seal. Obedience to 
subpoenas issued by the commissioner or his duly authorized representatives 
shall be enforced by the courts in any county or city and county. The com
missioner and his representatives shall have free access to all places and 
works of labor, and any principal, owner, operator, manager, or lessee of any 
mine, factory, workshop, manufacturing or mercantile establishment, or any 
agent or employee of such principal, owner, operator, manager, or lessee who 
shall refuse to said commissioner, or his duly authorized representative, ad
mission therein, or who shall, when requested by him, willfully neglect or re
fuse to furnish to him any statistics or information, pertaining to his lawful 
duties, which may be in his possession or under the control of said principal, 
owner, dperator, lessee, manager or agent thereof shall be punished by a fine 
of not more than two hundred dollars.

S e c . 8 (added 1889, ch. 10). Information confidential.— No use shall be 
made in the reports of the bureau of the names of individuals, firms, or cor
porato r supplying the information called for by this act, such information 
being deemed confidential, and not for the purpose of disclosing any person’s 
affairs; and any agent or employee of said bureau violating this provision 
shall be deemed guilty of a misdemeanor, and upon conviction thereof shall 
be punished by a fine not to exceed five hundred dollars or by imprisonment 
in the county jail not to exceed six months.
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S e c . 9 (as amended 1917, ch. 211). Appointees.— The commissioner shall ap
point two deputies who shall have the same power as said commissioner; an 
assistant deputy who shall reside in the county of Los Angeles; a statistician 
and chief examiner; a stenographer; and such agents or assistants as he may 
from time to time require, at such rate of wages as he may prescribe, and 
actual traveling expenses for each person while employed. He shall procure 
rooms necessary for office in San Francisco, Los Angeles, Sacramento, San 
Diego, and in such other places as he may deem necessary, at a rent not to 
exceed the sum of $400 per month.

S e c . 10 (as amended 1917, ch. 211). Salaries.— The salary of the commis
sioner shall be four thousand dollars per annum, the salary of each deputy 
commissioner shall be twenty-four hundred dollars per annum, the salary of 
the assistant deputy shall be twenty-one hundred dollars per annum, the sal
ary of the statistician shall be twenty-one hundred dollars per annum, the sal
ary of the stenographer shall be twelve hundred dollars per annum, to be 
audited by the controller and paid by the State treasurer in the same manner 
as other State officers. There shall also be allowed a sum not to exceed forty 
thousand dollars per annum for salaries of agents or assistants, for traveling 
expenses, and for other contingent expenses of the bureau.

S e c . 12. Inspection of scaffolding, etc.— Whenever complaint is made to the 
commissioner that the scaffolding, or the slings, hangers, blocks, pulleys, stays, 
braces, ladders, irons, or ropes of any swinging or stationary scaffolding used in 
the construction, alteration, repairing, painting, cleaning, or painting of a 
building are unsafe or liable to prove dangerous to the life or limb of any 
person, such commissioner shall immediately cause an inspection to be made 
of the scaffolding or the slings, hangers, blocks, pulleys, stays, braces, lad
ders, irons or other parts connected therewith. I f  after examination such 
scaffolding or any of such parts is found dangerous to life or limb, the com
missioner shall prohibit the use thereof, and require the same to be altered 
and reconstructed so as to avoid such danger. The commissioner, deputy 
commissioner, or agent or assistant making the examination shall attach a 
certificate to the scaffolding, or the slings, hangers, irons, ropes, or other 
parts thereof, examined by him, stating that he has made such examination 
and that he found it safe or unsafe as the case may be. I f  he declared it 
unsafe, he shall at once, in writing, notify the person responsible for its 
erection of the fact and warn him against the use thereof. Such notice may 
be served personally upon the person responsible for its erection or by con
spicuously affixing to the scaffolding or the part thereof declared to be unsafe. 
After such notice has been so served or affixed the person responsible there
for shall immediately remove such scaffolding or part thereof and alter or 
strengthen it in such a manner as to render it safe, in the discretion of 
the officer who has examined it or of his superiors. The commissioner, his 
deputy, and any duly authorized representative whose duty it is to examine or 
test any scaffolding or part thereof as required by this section, shall have 
free access, at all reasonable hours, to any building or premises containing 
them or where they may be in use. Ail swinging and stationary scaffolding 
shall be so constructed as to bear four times the maximum weight required 
to be dependent therefrom and placed thereon, when in use, and not more 
than four men shall be allowed on any swinging scaffolding at one time.

A c t  No. 2223.—Mine regulations—Coal mines

S e c t i o n s  1-7. Requirement.— [These sections require owners to provide maps 
of all workings in a coal mine, the same to be open to inspection; to provide 
an escape shaft, adequate ventilation, and inspection by an inside overseer, 
whq shall see that the hoisting machinery is in constant repair.]

S e c s . 8 , 9. Violations.— [Actions lie for injuries due to violations of the act. 
W illfu l negligence on the part of the overseer subjects him to punishment; 
and if it causes death, he shall be deemed guilty of manslaughter.]

Secj 10. Steam boilers.— [Steam boilers used in or about coal mines must 
be inspected at least quarterly.]

S e c . 1 1 .  New mines.— [ T h e  a c t  d o e s  n o t  a p p l y  t o  t h e  o p e n i n g  o f  n e w  m i n e s . ]

A c t  No. 2665 (as amended 1907, ch. 224).—Hours of labor of drug clerics

S e c t i o n  2 (as amended 1921, ch. 765). Nine hours.— As a measure for the 
protection of public health, no person employed by any person, firm, or
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corporation, shall for more than nine hours during any one day of twenty- 
four hours, or fifty-four hours a week of six days a week, perform the work 
of selling drugs or other medicines, or compounding physicians’ prescriptions, 
in any store, establishment, or place of business, where and in which drugs 
or medicines are sold at retail, and where and in which physicians’ prescrip
tions are. compounded: Provided, That in answering of and attending to emer
gency calls shall not be construed as a violation of this act.

S e c . 3 (as amended 1921, ch. 765). Duty of employers.— No person, firm, or 
corporation employing another person to do work which consists wholly or in 
part of selling, at retail, drugs or medicines, or of compounding physicians’ 
prescriptions, in any store, or establishment, or place of business where or in 
which medicines are sold, and where and in which physicians’ prescriptions 
are compounded, shall require or permit said employed persons to perform 
such work for more than an average of nine hours during any one day of 
twenty-four hours, or fifty-four hours a week of six days a week.

S e c . 4. Violations.— [Penalties are fine of not less than $20 nor more than 
$50, or imprisonment not exceeding 60 days, or both.]

S e c . 5. Enforcement.— The commissioners of the State bureau of labor sta
tistics are hereby authorized, directed and empowered to enforce the 
provisions of this act.

This act is valid, but being a criminal statute must be strictly construed. Inter
mittent sales of drugs and of other articles commonly sold in drug stores, the total period 
exceeding nine hours, is not a violation of section 2. Ex parte Twing (1922), 204 Pac.

A c t  No. 2894.— Rates of wages of employees on public works

S e c t i o n  1. Minimum.— [This act fixed a minimum of $2 per day for labor 
under the direction or control of any officer of the State, by contractors or 
otherwise.]

A c t  No. 3574 (as amended 1921, ch. 885).— Employment of children—School
attendance

S e c t i o n  1. Attendance required.— [Children under 16 years of age must 
attend the full term unless, among other reasons, they hold work permits 
under this act Illiterates to 18 years of age are subject to requirements for 
part-time attendance.]

S e c . 3a. Permits.— [Superintendents of schools or persons authorized by 
them may issue permits to children 15 years of age who have completed 7 
grades of school work, and to those 14 years of age who have completed an 
elementary course, if their labor is necessary for the support of the family. 
Evidence of age, schooling and physical fitness is required; also a statement 
from the prospective employer of the nature of the proposed employment.

Children under 14 years of age may receive permits for work outside of 
school hours for such periods as, added to the period of required school at
tendance, will not exceed 8 hours per day ; or such child may be assigned to a 
vocational course in his place of employment in lieu of regular school work.]

S e c . 3b. Vacation permits.— [Minors over 12 years of age may be granted 
permits for employment during vacation in such employments as the attained 
age renders lawful.]

S e c . 3 c . Permits to employers.— [Persons authorized to grant permits to 
work may also issue permits to employers for the employment of children, 
which shall, show the kind of work to be done, a schedule of hours of school 
attendance, part or full time; the name and address of the employer and of 
the minor; and the term of the permit. This act does not modify the terms 
of sections 3%  or 5 of chapter 259, Acts of 1919.]

S e c . 3d. Duty of employers, violations.— [Employers of children under 16 
years of age must’keep registers, post schedules, and keep permits on file, sub
ject to official inspection. Violations are punishable by fines, $50 to $200, or 
imprisonment not over 60 days, or both.

Minors with permits, if within the provisions of compulsory school at
tendance, must enroll as pupils if unemployed for a period longer than 10 
consecutive days. Annual reports must be made of all permits issued.]
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ACTS OF 1907

C h a p t e r  530.— Antitrust law—Labor organizations exempt

S e c t i o n  13 (added 1909, ch. 362). Labor not a commodity.— Labor, whether- 
skilled or unskilled is not a commodity within the meaning of this act

ACTS OF 1909

C h a p t e r  331.— Labor organizations—Unauthorized use of badges

S e c t i o n  1. Unauthorized use prohibited.— Any person who shall willfully 
wear the button of any labor union of this State,, unless entitled to wear 
said button under the rules of such union, shall be guilty of a misdemeanor, 
and, upon conviction, shall be punished by imprisonment for a term not to 
exceed twenty days in the county jail or by a finb not to exceed twenty dol
lars, or by both such fine and imprisonment.

C h a p t e r  387.— Employment of labor on public works

S e c t i o n  9 (as amended 1915, ch. 666). Compliance with Jaws.—  * * * 
Any such contracts [for public works] shall provide for the filing of a suffi
cient bond by the contractor to secure the payment of the claims of material 
men, mechanics, or laborers employed upon State work; a penalty of ten 
dollars per day to be forfeited to the State for each calendar day during which 
any laborer, workman or mechanic is employed or permitted to labor more 
than eight hours; a minimum compensation of not less than two dollars per 
day for labor; that no Chinese or Mongolian labor shall be employed and 
such other provisions as are now or may hereafter be provided by law.

C h a p t e r  392.—Labor organizations— Unauthorized use of cards
Section 1. Unauthorized use prohibited.— Any person, who shall willfully 

use the card of any labor union to obtain aid, assistance or employment, 
thereby within this State, unless entitled to use said card under the rules 
and regulations of a labor union within this State, shall be guilty of a misde
meanor.

ACTS OF 1911

C h a p t e r  49 (as amended 1913, ch. 168).— Railroads—Experienced employees
S e c t i o n  4. Qualifications.— It shall be unlawful for any such common car

rier [by railroad in the State of California operating more than four trains 
each way per day of twenty-four hours on any main truck or branch line of 
railroad within this State] to employ any person as a steam locomotive engi
neer who shall not have had at least three years* actual service as a steam 
locomotive fireman or one year’s actual service as a steam locomotive engi
neer, or to employ any person as a conductor who shall not have had at 
least two years’ actual service as a railroad brakeman on steam or electric 
railroad other than street railway, or one year’s actual service as a railroad 
conductor, or to employ any person as a brakeman who shall not have passed 
the regular examination required by transcontinental railroads: Provided, 
That nothing in this act contained shall apply to the running or operating 
of locomotives or motor power cars to and from trains at terminals by hostlers 
or to the running or operating of steam locomotives or motive power cars to 
and from engine houses or to the doing of work on steam locomotives or motive 
power cars at shops or engine houses.

S e c . 5 . Penalty.— Any violation of this act shall be a misdemeanor, and 
shall be punished by a fine not exceeding five hundred dollars, or by impris
onment in the county jail not to exceed six months, or by both such fine and 
imprisonment

S e c . 6. Strikes.— Nothing in this act contained shall apply to the opera
tion of any train by said common carrier during times of strikes or walkouts, 
participated in by any of the hereinbefore mentioned employees of such com
mon carriers.
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C h a p t e r  92 (as amended 1915, ch. 628).—Payment of wages in scrip

S e c t io n  1. Orders, etc,, to be negotiable.— No person, firm, or corporation 
shall issue, in payment of or as an evidence of indebtedness for wages due an 
employee, any order, check, memorandum, or other acknowledgment of indebt
edness, unless the same is negotiable, and is payable upon demand without dis
count in cash at some bank or other established place of business in the State; 
and no person, firm or corporation shall issue in payment of wages due, or 
wages to become due an employee, or as an advance on wages to be earned 
by an employee, any scrip, coupons, cards or other thing redeemable in mer
chandise or purporting to be payable or redeemable otherwise than in money. 
But nothing herein contained shall be construed to prohibit an employer from 
guaranteeing the payment of bills incurred by an employee for the necessaries 
of life or for the tools and implements used by such employee in the per
formance of his duties: Provided, however, That the provisions of this act shall 
not apply to counties, cities and counties, municipal corporations, quasi munici
pal corporations or school districts organized and existing under the laws of this 
State.

Se c . 2. Violations.— [The penalty for violation is a fine not exceeding $500, 
or imprisonment for not over six months, or both.]

C h a p t e r  258 (as amended 1913, ch. 352).—Employment of women

Se c t io n  1 (as amended 1919, ch. 248).— Eight-hour workday.— No female 
shall be employed in any manufacturing, mechanical, or mercantile establish
ment, laundry, hotel, public lodging house, apartment house, hospital, place 
of amusement, or restaurant, or telegraph or telephone establishment or office, 
or in the operation of elevators in office buildings, or by any express or trans
portation company in this State more than eight hours during any one day of 
twenty-four hours or more than forty-eight hours in one week. It  shall be 
unlawful for any employer of labor to employ, cause to be employed, or permit 
any female employee to labor any number of hours whatever with knowledge 
that such female has heretofore been employed within the same date and day of 
twenty-four hours in any establishment and by any previous employer for a 
period of time that will, combined with the period of time of employment by a 
previous employer exceed eight hours: Provided, That this shall not prevent 
the employment of any female in more than one establishment where the total 
number of hours worked by said employee does not exceed eight hours in any 
one day of twenty-four hours. I f  any female shall be employed in more than 
one such place, the total number of hours of such employment shall not exceed 
eight hours during any one day of twenty-four hours or forty-eight hours in 
one week. The hours of work may be so arranged as to permit the employ
ment of females at any time so that they shall not work more than eight hours 
during the twenty-four hours of one day or forty-eight hours during any one 
week: Provided further, That the provisions of this section in relation to 
hours of employment shall not apply to or affect graduate nurses in hospitals, 
nor the harvesting, curing, canning, or drying of any variety of perishable 
fruit, fish, or vegetable during such periods as may be necessary to harvest, 
cure, can, or dry said fruit, fish, or vegetable in order to save the same from 
spoiling.

Se c . 2. Seats.— Every employer in any manufacturing, mechanical or mer
cantile establishment, laundry, hotel, or restaurant, or other establishment 
employing any female,, shall provide suitable seats for all female employees, 
and shall permit them to use such seats when they are not engaged in the 
active duties of their employment.

S e c . 3. Enforcement.— 'The bureau of labor statistics shall enforce the provi
sions of this, act. The commissioner, his deputies and agents, shall have all 
powers and authority of sheriffs or other peace officers, to make arrests for 
violations of the provisions of this act, and to serve all processes and notices 
thereunder throughout the State.

S e c . 4. Violations.— [Violations of sections 1 and 2 of this act are punishable 
for a first offense by fine of not less than $25 nor more than $50; for a second, 
not less than $100 nor more than $250; or by imprisonment for not more than 
60 days; or both.]
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C h a pt e r  399.— Liability of employers for injuries to employees
S e c t io n  1. Negligence to be compared.— In any action to recover damages 

for a personal injury sustained within this State by an employee while engaged 
in the line of his duty or the course of his employment as such, or for death 
resulting from personal injury so sustained, in which recovery is sought upon 
the ground of want of ordinary or reasonable care of the employer, or of 
any officer, agent or servant of the employer, the fact that such employee 
may have been guilty of contributory negligence shall not bar a recovery 
therein where his contributory negligence was slight and that of the employer 
was gross, in comparison, but the damages may be diminished by the jury in 
proportion to the amount of negligence attributable to such employee, and it 
shall be conclusively presumed that such employee was not guilty of con
tributory negligence in any case where the violation of any statute enacted for 
the safety of employees contributed to such employee’s in jury; and it shall not 
be a defense:

(1 ) That the employee either expressly or impliedly assumed the risk of 
the hazard complained of.

(2 ) That the injury or death was caused in whole or in part by the want of 
ordinary or reasonable care of a fellow servant.

S ec . 2. Waivers.— No contract, rule or regulation, shall exempt the employer 
from any of the provisions of the preceding section of this act

C h a p t e r  590 (as amended 1921, ch. 334).— Protection of employees on buildings
S e c t io n  1. Floors required, when.— Any building more than two stories high 

in the course of construction shall have the joists, beams, or girders of floors 
below the floor or level where any work is being done, or about to be done, 
covered with flooring laid close together, or with such other suitable material 
as will protect workmen engaged in such building from falling through joists 
or girders, and from falling planks, bricks, rivets, tools, or any other substance 
whereby life and limb are endangered, as follows:

(a ) Any such building which is of reinforced concrete construction, with 
reinforced concrete floors, shall have the floor filled in either with forms or 
concrete on each floor before the commencement of work upon the walls of the 
second floor above, or the commencement of work upon the floor of the next 
floor above. Any building having wooden floors, other than a steel frame 
building, shall have the underflooring, if double flooring is to be used, laid on 
each floor within the time hereinabove described for reinforced concrete floors. 
Where single wooden floors are to be used, each floor shall be planked over 
within the time hereinbefore prescribed.

(&) I f  such building has a structural frame of iron or steel, the entire floor 
of every second story, except such space as may reasonably be required for the 
proper construction of such building, shall be thoroughly covered with planks 
tightly laid together, so that workmen shall have at all times planked floors 
within two stories below them.

(c ) I f  a span of a floor exceeds thirteen (13) feet, an intermediate beam 
shall be used to support the temporary flooring: Provided, however, That 
spans not to exceed sixteen (16) feet may be covered by three (3 ) inch 
planks without such beam. Such intermediate beam shall be of a sufficient 
strength to sustain a live load of fifty (50) pounds per square foot of the 
area supported.

(d ) I f  the distance between planked floors in any building or structure ex
ceeds twenty-five (25) feet, intermediate flooring or safety nets shall be pro
vided, which shall be fixed not to exceed twenty-five (25) feet below a floor 
upon which work is being performed and as close to such floor as practicable.

( e) The erection gang shall at all times have a planked floor below them 
not more than two stories distant.

if )  The riveting gang and steel painters shall at all times have a planked 
floor below them not more than two stories distant Men working below 
riveting gangs shall at all times be protected from falling objects by having 
a planked floor between them and the riveting gangs.

(g) I f  building operations are suspended and the temporary flooring here
inbefore required is removed, upon the resumption of work, in case of such 
suspension, the building must be replanked so that every man at work shall 
have a covered floor not more than two floors below.

(h) Where a building is being constructed in sections each section shall 
constitute a building for the purpose of this act,
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S e c , 2. Spliced columns.— Where such building has a structural frame of 
iron or steel and the iron or steel columns are spliced at every story the 
erection gang shall in no case be more than two stories distant from the rivet
ing gang. I f  the columns are spliced every second or third story the erection 
gang shall in no case be more than four stories distant from the riveting gang.

S e c . 3. Floors.— Planked floors shall consist of planks tightly laid together 
of number one common lumber, not less than two inches thick and eight inches 
wide, free from protruding nails or other objects. Nets shall consist of at least 
one and one-half inch manila rope with three-quarter inch borders and four by 
four inch mesh. The borders of the nets shall be provided with loops so that 
they can be readily combined or attached to convenient points on the struc
tural frame.

Se c . 4. Acts forbidden.— No owner, agent of the owner, general contractor, 
contractor, subcontractor, or other person shall proceed with any work assigned 
to or undertaken by him, or require or permit any other person to proceed with 
work assigned to or undertaken by either, unless the planking or nets required 
by this act are in place. Violation of this section shall constitute a misde
meanor.

S ec . 5. Enforcement.— It shall be the duty of the industrial accident com
mission to enforce the provisions of this act

ACTS OF 1913

C h a p t e r  148.— Protection of employees on buildings
Se c t io n  1 (as amended 1921, ch. 333). Scaffolds, etc.— All scaffolding or 

staging swung or suspended from an overhead support which is more than ten 
feet from the ground or floor, shall have a safety rail of wood, or other equally 
rigid material of sufficient strength. Such rail shall be properly secured and 
braced; such rail to rise at least forty-two inches above the floor or floors or 
main portions of such scaffolding or staging, and to extend along the entire 
length of the outside and ends thereof, and properly attached thereto; and such 
a scaffolding or staging shall be fastened so as to prevent the same from 
swaying from the building or structure, or place of work where such scaffold
ing or staging is being used. Any and all parts of such scaffolding or staging 
shall be of sufficient strength to support, bear, or withstand with safety, any 
weight of persons, tools, appliances, or materials that may be placed thereupon 
or that are to be supported’ thereby while such scaffolding or staging is being 
used for any of the purposes thereof. The industrial accident commission of 
the State of California is hereby authorized to make and enforce safety 
orders in the manner prescribed by law, to supplement and carry into effect 
the purposes and provisions of this act.

S e c . 2. Safety lines.— In addition to the duties imposed upon an employer by 
any law regulating or relating to scaffolding or staging, it shall be the duty 
of such employer who uses or permits the use of scaffolding or staging, as de
fined in section one of this act, in connection with construction, alteration, re
pairing, painting, cleaning or the doing of any other kind of work upon any 
building structure, or other thing or place of work, to furnish safety lines to 
tie all hooks and hangers back on the roof of such building, structure or other 
thing or place of work, and to provide safety lines hanging from the roof, 
securely tied thereto, and one such line to be provided between each pair of 
hangers or falls and near the ends of all such scaffolding or staging. When 
planks are used for the platforms or floors of such scaffolding or staging, they 
shall be not less than fourteen inches in width, and not less than one and one- 
half inches in thickness, and shall be of wood free from knots or fractures im
pairing the strength of such planks. Not more than two men shall be allowed 
or placed to work between two hangers or falls upon such scaffolding or staging.

S ec . 4 (as amended 1921, ch. 333). Enforcement.— It shall be the duty of 
the industrial accident commission to enforce the provisions of this act

C h a p t e r  81.— Wiping rags
Se c t io n  1. To be sterilized.— Every person or corporation who supplies or 

furnishes to his or its employees for wiping rags, or who sells or offers for 
sale for wiping rags, any soiled wearing apparel, underclothing, bedding, or 
parts of soiled or used underclothing, wearing apparel, bedclothes, bedding or 
soiled rags and cloths, unless the same have been sterilized by a process of
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boiling for forty minutes in a solution containing five per cent of caustic soda, 
and unless before such boiling, the sleeves, legs and bodies of garments are 
ripped and made into flat pieces, is guilty of a misdemeanor.

S e c . 2 .  Definition.— Wiping rags within the meaning of this act are cloths 
and rags used for wiping and cleaning the surfaces of machinery, machines, 
tools, locomotives, engines, motor cars, automobiles, cars, carriages, windows, 
and furniture, and surfaces of articles, appliances and engines in factories, 
shops, steamships and steamboats, and generally used for cleaning purposes in 
industrial employments, and also used by mechanics and workmen for wiping 
from their hands and bodies soil incident to their employment.

S e c . 4 .  Inspection.— Every peace officer, health officer or health inspector, 
upon proper demand and notice of his authority, shall be permitted, during 
business hours, to enter factories, shops, yards, ships, boats and premises 
where wiping rags are used, or are kept for sale, or offered for sale, and inspect 
such wiping rags; and it shall be unlawful for any person, firm, company or 
corporation to refuse to permit such inspection, or to impede or obstruct such 
officer during such inspection.

S e c . 6. Sale.— Every package or parcel of wiping rags must, before being sold 
or offered for sale, be plainly marked “ sterilized wiping rags,” with the num
ber and date of permit given for the conducting of the laundry in which the 
rags contained in such package or parcel were laundered and sterilized, and 
the name of the board or officer issuing the permit; or with the name and loca
tion of the laundry in which such rags were laundered and sterilized.

S e c . 7 . Penalty.— Any person, firm or corporation who shall violate any of 
the provisions of this act shall be guilty of a misdemeanor.

C h a p t e r  1 8 2 .—Labor camps
S e c t i o n  1 (as amended 1 9 1 9 ,  ch. 1 6 4 ) .  Sanitation.— In or at any camp where 

five or more persons are employed, bunk houses, tents or other suitable sleep
ing places must be provided for all the employees. Such bunk houses, tents 
or other sleeping places must be in good structural condition, and so construct
ed as to provide shelter to the occupants against the elements and so as to ex
clude dampness in inclement weather. The bunk houses, tents and other sleep
ing places shall be kept in a cleanly state, and free from vermin and matter 
of an infectious and contagious nature, and the grounds around such bunk 
houses, tents or other sleeping places shall be kept clean and free from accumu
lations of dirt, filth, garbage, and other deleterious matter.

S e c . 2  (as amended 1 9 2 1 ,  ch. 7 6 7 ) .  Sleeping places.— Every bunk house, tent, 
or other sleeping place used for the purpose of a lodging or sleeping apartment 
in such camp shall contain sufficient air space to insure an adequate supply of 
fresh air for each person occupying such bunk house, tent, or other sleeping 
place. Suitable bunks or beds shall be provided for all employees. Such 
bunks or beds shall be made of steel, canvas or other sanitary material, and 
shall be so constructed as to afford reasonable comfort to the persons occupy
ing same. A  clear space of at least twenty inches extending from the floor to 
the ceiling or roof of any bunk house, tent or other sleeping place must be al
lowed between each bed or bunk in any bunk house, tent or sleeping place. 
Upon request of an employee he must be supplied with a mattress or some 
equally comfortable bedding for which a reasonable charge may be made, the 

.same to be deducted from his wages. When straw or other substitute for a 
* mattress is used a container or tick must be provided.

S e c . 3  (as amended 1 9 2 1 ,  ch. 7 6 7 ) .  Eating places.— Every mess house, dining 
room, mess tent, dining tent, kitchen or other structure where food is cooked, 
prepared or served in such camp shall be kept in a clean and sanitary state, 
and the opening of such structure shall be screened. A ll dishes, cooking uten
sils, or other vessels in which food is prepared, or kept, or from which food is 
to be eaten, and all knives, forks, spoons, and other implements used in the 
eating of food must be kept in a clean, unbroken and sanitary condition.

S e c . 4  (as amended 1 9 1 9 ,  ch. 1 6 4 ) .  Bathing and toilet faculties.— For every 
such camp there shall be provided convenient and suitable bathing facilities of 
a reasonable nature to suit conditions, which shall be kept in a clean and sani
tary condition. For every such camp there shall be provided convenient and 
suitable privy or other toilet facilities, which shall be kept in a clean and sani
tary state. A  privy other than a  water-closet shall consist of a pit at least 
two feet deep, with suitable shelter over the same, and the openings of the

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



CALIFORNIA— ACTS OF 19*13 201

shelter and pit shall be inclosed by screening or other suitable fly netting. 
No privy shall be filled with excreta to nearer than one foot from the surface 
of the ground and the excreta in the pit shall be covered with earth, ashes, lime 
or other similar substance.

Sec. 5 (as amended 1919, ch. 164). Disposal of garbage.— All garbage, kitchen 
wastes and other rubbish in such camp shall be deposited in suitable covered 
receptacles which shall be emptied daily or oftener if necessary, and the con
tents burned, buried or otherwise disposed of in such a way as not to be or 
become offensive or insanitary. All drainage from the kitchen sink shall be 
carried through a covered drain to a covered cesspool or septic tank or other
wise disposed of in such a way as not to become offensive or insanitary.

Sec. 6 (as amended 1919, ch. 164). Duty of employers.— It shall be the 
duty of any person, firm, corporation, agent, or officer of a firm or corporation 
employing persons to work in or at camps to which the provisions of this act 
apply and the superintendent or overseer in charge of the work in or at 
such camps to carry out the provisions of this act. At every such camp, such 
owner, superintendent, or overseer shall appoint a responsible person to 
assist in keeping the camp clean.

Sec. 7 (as amended 1921, ch. 767). Enforcement.— The commission of immi
gration and housing of California shall administer this act and secure the 
enforcement of the provisions thereof, and for such purposes the officers and 
agents of the said commission shall have the right to enter upon either public 
or private property within the State to determine whether or not there exists 
upon such property any camp to which the provisions of this act may apply; 
and to enter and inspect all camps within the State of California wheresoever 
the same may be situated, and to inspect all accommodations, equipment, or 
paraphernalia connected therewith; and to enter upon and inspect all adjacent 
land surrounding the said or any such camp to determine whether or not the 
sanitary and other requirements of this act have been or are being complied 
with. Any camp coming under the provisions of this act which does not con
form to the provisions of this act is hereby declared a public nuisance, and if 
not made to so conform within five days or within such longer period of time 
as may be allowed by the commission of immigration and housing, after written 
notice given by the said commission, shall be abated by proper action brought 
for that purpose in the superior court of the county in which such camp, or 
the greater portion thereof, is situated.

For the purpose of securing the enforcement of this act the officers and agents 
of the commission of immigration and housing of California shall have the 
power and authority of sheriffs and other peace officers to make arrests, to serve 
any process or notice throughout the State of California, and to use such 
other power and authority as is vested in sheriffs and other peace officers, and 
as may become necessary in securing the enforcement of this act.

Sec. 8 (added 1915, ch. 329). Violations.— [Violations entail a fine of not 
more than $200, or imprisonment for not more than 60 days, or both.]

C h a p t e r  186.— Hours of labor in mines, smelters, etc.

Se c t io n  1. Eight hours per day.— The period of employment for all persons 
who are employed or engaged in work in underground mines in search of 
minerals, whether base or precious, or who are engaged in such underground 
mines for other purposes, or who are employed or engaged in any other under
ground workings whether for the purpose of tunneling, making excavations 
or to accomplish any other purpose or design, or who are employed in smelters 
and other institutions for the reduction or refining of ores or metals, shall not 
exceed eight hours within any twenty-four hours, and the hours of employ
ment in such employment or work day shall be consecutive, excluding, however, 
any intermission of time for lunch or meals: Provided, That, in case of 
emergency where life or property is in imminent danger, the period may be a 
longer time during the continuance of the exigency or emergency.

Sec. 2. Violations.— [Violations are punishable by fine of not less than $50 
nor more than $300, or by imprisonment not more than 3 months, or both, at 
the discretion of the court.]

An earlier statute on this subject was held to be constitutional; the provision that 
the hours of labor shall be consecutive is a matter of legislative policy, not reviewable 
by the courts. 106 Pac. 235.
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C h a pt e r  198.— Payment of wages—Seasonal occupations
Section 1. Definition.— For the purpose of this act the term "seasonal 

labor ” shall include all work performed by any person employed for a period 
of time greater than one month, and where the wages for such work are not 
to be paid at any fixed intervals of time, but at the termination of such em
ployment, and where the work is to be performed outside of this State: 
Provided, That such person is hired within this State and the wages earned 
during such employment are to be paid in this State at the termination of such 
employment

Sec. 2. Payment of wages.— Upon application of either the employer or the 
employee, the wages earned in seasonal labor, shall be paid in the presence of 
the commissioner of the bureau of labor statistics or an examiner appointed 
by him.

Sec. 8. Duties of commissioner.— The commissioner shall hear and decide all 
disputes arising from wages earned in seasonal labor and he shall allow or 
reject any deductions made from such wages: Provided, however, That he shall 
reject all deductions made for gambling debts incurred by the employee during 
such employment and for liquor sold to the employee during such employment

Sec. 4. Award.— After final hearing by the commissioner, he shall file in the 
office of the bureau of labor statistics, a copy of the findings upon facts and 
his award.

Sec. 5. Same.— The amount of the award of the commissioner shall be con
clusively presumed to be the amount of the wages due and unpaid to the 
employee at the time of the termination of the employment, and prosecution 
may be commenced under the provisions of an act * * * [Chapter 663, 
Acts of 1911].

Sec. 6. Powers of commissioner.— The commissioner or any examiner ap
pointed by him, shall have power and authority to issue subpoenas to compel 
attendance of witnesses or parties, and the production of books, papers or 
records and to administer oaths. Obedience to such subpoenas shall be 
enforced by the courts of any county or city and county.

Sec. 7. Construction of act.— This act shall not be construed to apply to the 
wages earned by seamen or other persons, where the payment of wages is 
regulated by Federal statute.

Chapter 227.— Bureau of labor statistics—Attorney
S e c t io n  1. Attorney to be appointed.— The office of attorney for the State 

bureau of labor statistics is hereby created. Said attorney shall be ap
pointed by the commissioner of the bureau of labor statistics.

Sec. 2. Duties.— It shall be the duty of such attorney to act for and repre
sent the State bureau of labor statistics and the commissioner thereof in 
all legal matters which may require the attention of such State bureau of 
labor statistics and the commissioner thereof, and to specially represent and 
act for and in cooperation thereof, when required, in the prevention of all 
acts and things which, in the judgment of the State bureau of labor statistics 
or the commissioner thereof, as will best subserve and carry out the provisions 
of an act entitled, "An act to establish and support a bureau of labor statistics,” 
approved March 3, 1883; and also, all other acts which have been or may be 
hereafter designated by the legislature to be enforced by said State bureau 
of labor statistics or the commissioner thereof, and in all other matters per
taining to the welfare of minors and labor generally and to assist and aid 
the said bureau and the commissioner thereof with his advice, and to represent 
and act for the same in court.

Sec. 3. Salary.— The salary of such attorney shall be twenty-four hundred 
dollars per annum and shall be paid out o f the State treasury, upon war
rants drawn by the controller, in the same manner as the salaries of other 
State officers are paid.

C h a pt e r  255.— Registration of factories, etc.
Section 1 (as amended 1917, ch. 177). Who to register;— Whenever the 

commissioner of labor shall have been notified or otherwise becomes aware of 
the existence of a new factory, or factories, he shall forward a notification of 
said fact on or before the tenth day of each month to the State board of 
health and to the board of health or the health officer of the city and county 
wherein said factory or factories may be located.
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Sec. 2. Enforcement.— The bureau of labor statistics shall enforce the pro
visions of this act The commissioner, his deputies and agents, shall have 
all the powers and authority of sheriffs or other peace officers, to make 
arrests for violations of the provisions of this act and to serve any process 
or notice throughout the State.

S e c . 3. Violations.— [Violating or failing to comply with this act is punish
able by fine, $25 to $200, or by imprisonment not over 00 days, or both.]

C h a p t e r  275.— Protection of employees on buildings—Elevators

S e c t i o n  1. Definitions.— The words and phrases used in this act shall for 
the purposes of this act, unless the same be contrary to or inconsistent with 
the context, be construed as follows:

1. “Elevator” shall mean any means used to hoist persons or material of 
any kind on a building under course of construction, when operated by any 
power other than muscular power.

2. “Building” shall include structures of all kinds, regardless of the pur
poses for which they may be intended to be used, and whether such construc
tion be below or above the level of the ground.

S e c . 2 (as amended 1921, ch. 332). Signals.— Every hoist hereafter used in 
buildings during the course of construction shall have a system of signals for 
the purpose of signaling the person operating or controlling the machinery 
which may operate or control the hoist. And it shall be the duty of the person 
in charge of such building to appoint one or more persons to give such signals, 
such person to be selected from those most familiar with the work for which 
said hoist is being used. The signaling devices provided shall be protected 
against unauthorized or accidental operation. The industrial accident com
mission shall within six months after this act takes effect make and enter 
its general safety order or orders in the manner prescribed by law, and may 
from time to time thereafter amend such orders in the manner prescribed by 
law, for the making of general safety orders specifying and fixing the nature 
and method of signals and signaling devices and uniform signals to be used in 
this state under the provisions of this act Until such general safety order or 
orders are so adopted, such signals and signaling devices shall be governed by 
safety order number one thousand one hundred fifteen of the general construc
tion safety orders of the industrial accident commission as in effect at the 
time of the passage of this act.

S e c . 3 (as amended 1921, ch. 332). Inspection.— It shall be the duty of the 
industrial accident commission to inspect all hoists coming within the defini
tion contained in section 1 of the act herein amended. I f  any part of the con
struction or system of signals used on a hoist is defective or may endanger 
the lives of the men working in immediate vicinity of said hoist, the industrial 
accident commission shall direct the person in charge thereof to remedy such 
defect, and such hoist shall not be used again until the order of the commis
sion shall have been complied with.

S e c . 4 .  Violations.— [Violations are punishable by a  fine of not less than 
$50 nor more than $500, or by imprisonment for not less than 30 days nor more 
than 6 months, or both.]

C h a p t e r  278.— Provisions for accidents in factories

S e c t i o n  1. Medical chests.— Every person, firm or corporation operating a  
factory or shop, or conducting any business in which power machinery is used 
for any manufacturing purpose, except for elevators or for heating or hoisting 
apparatus, where five or more persons are employed, shall at all times keep 
and maintain, in some accessible place upon the premises upon which such fac
tory, shop or business is located, free of expense to the employees, a medical 
oi surgical chest which shall contain an adequate assortment of absorbent 
lint, absorbent cotton, sterilized gauze, plain and medicated, adhesive plaster, 
cotton and gauze bandages, also one tourniquet, one pair of scissors, one pair 
of tweezers, one ja r  carbolized petrolatum, one bottle antiseptic solution, and 
one first-aid manual, all of which shall cost not less than six dollars, and to 
be used in the treatment of persons injured or taken ill upon the premises.

S e c . 2. Penalty.— Any person, firm or corporation violating this act shall be 
subject to a fine of not less than ten dollars nor more than fifty dollars for 
every week during which such violation continues.
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Chapter 282.— Private employment offices
Section 1. Definitions.— [Defines 41 agency,” 44 engagement,” 44 fee,” etc,]
Sec. 2. License.— I No person may open or carry on any agency without a 

license from the commissioner of labor.]
Sec. 3. Applications.— [Applications must be in prescribed forms, stating name 

and address of applicant, business for at least two years preceding, whether a 
lodging house for the unemployed is to be conducted, and must be accompanied 
by affidavits of good character.]

Sec. 4 (as amended 1915, ch. 551). Duties of commissioner.— [The commis
sioner may cause an investigation to be made of the character and responsi
bility of the applicant, examine witnesses under oath, and must grant or refuse 
license within 30 days. Agencies may not be operated in connection with living 
rooms or eating or lodging houses or rooms. No license may be issued for 3 
years after a revocation. Revocation may be made for violations of the law, 
ceasing to be of good moral character, or change of conditions under which the 
license was issued.]

Sec. 5. Contents of license.— [Licenses must show name of holder, location 
of business, and whether the holder conducts a separate lodging house.]

Sec. 6. Transfer.— [Licenses may be transferred to another person or place 
only with the written consent of the commissioner. No fee is charged for 
transfer.]

Sec. 7 (as amended 1915, ch. 551). License fee.— [A  fee of $100 must be paid 
in cities above third class, $50 in third and fourth classes, and $10 elsewhere. 
Penal bonds ranging from $2,000 to $500 are required to secure compliance with 
the law and protect persons injured by fraud, deceit, etc.]

Sec. 8. Suits.— [Persons claiming damages may sue on the bond as in a civil 
suit.] *

Sec. 9. Registers.— [Registers must be kept, showing name of applicant, date 
applied, date work was promised or information given, fee required and other 
data as the commissioner may require. Corresponding records must be kept of 
applicants for help, showing rate of wages to be paid.]

Sec. 10. Inspection.— [Registers, etc., are to be open to official inspection.] 
Sec. 11 (as amended 1923, ch. 412). Receipts.— [Receipts, numbered consecu

tively and issued in duplicate, are to be given every applicant from whom a fee 
is received. The receipt must show that the agency is licensed, give its name, 
address, and telephone number, if any; give the name of the applicant and of 
the prospective employer, the amount of fee charged the applicant and the em
ployer, if any; cost of transportation, kind of work, wages, sanitary conditions, 
hours, whether temporary or permanent (i. e. lasting more than 90 days), 
whether or not labor disputes exist, and any other term, condition, or under
standing agreed upon. A  promise to return the fee, in accordance with section 
12, must be incorporated.]

Sec. 11a (added 1923, ch. 413). Schedule of fees.— [A  schedule of fees charged 
must be filed with the commissioner of labor, the same to be posted in each 
room of the agency. No sum in excess of the schedule may be charged, and no 
change may be made until seven days after filing with the commissioner and 
posting in the agency.]

Sec. 12 (as amended 1915, ch. 551). Orders; return of fees.— [No fee may be 
charged for registration of any person sent out for employement without a bona 
fide order from an employer. I f  no employment is secured the fee must be re
turned on demand, together with expenses of travel if the employment promised 
was outside the city limits. I f  employment lasts less than seven days by reason 
of the worker’s discharge, the fee, or a portion thereof, as the commissioner 
may determine, shall be returned.]

Sec. 13. False information, etc.— [The publication or use of false informa
tion, misleading advertisements, etc., is forbidden. A ll letterheads, receipts, 
etc., must contain the name and address of the agency.]

Sec. 14 (as amended 1915, ch. 551). Sending to certain places; notice of 
strikes.— [No woman or minor under 21 may be sent as an employee to any 
house of ill fame or place of immoral resort, the character of which could have 
been ascertained on reasonable inquiry; nor may a child be placed in any em
ployment in violation of the child labor law. Notice must be given of any exist
ing labor trouble. The splitting of fees is forbidden.]

Secs. 15, 16. [These sections relate to theatrical agencies.]
Sec. 17. Act to be posted.— [A  copy of the act and the name and address of 

the enforcing officer must be posted in each room of the agency.]
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S e c . 18. Violations.—[Penalties for violations are fines, $50 to $250, or im
prisonment not over 60 days, or both.]

S e c . 19 (as amended 1923, ch. 412). Enforcement.—[The commissioner of 
labor and his deputies and agents are authorized to enforce the ac t The com
missioner decides controversies, subject to appeal to the courts.]

C h a p t e b  324.—Industrial welfare commission
S e c t i o n  1. Commission established.—There is hereby established a commis

sion to be known as the industrial welfare commission, hereinafter called the 
commission. Said commission shall be composed of five persons, at least one 
of whom shall be a woman, and all of whom shall be appointed by the gover
nor as follows: Two for the term of one year, one for the term of two years, 
one for the term of three years, and one for the term of four years: Provided, 
however, That at the expiration of their respective terms, their successors shall 
be appointed to serve a full term of four years. Any vacancies shall be similarly 
filled for the unexpired portion of the term in which the vacancy shall occur. 
Three members of the commission shall constitute a quorum. A vacancy on 
the commission shall not impair the right of the remaining members to perform 
all the duties and exercise all the powers and authority of the commission.

S e c . 2. Per diem; employees.—The members of said commission shall draw 
no salaries but all of said members shall be allowed ten dollars per diem while 
engaged in the performance of their official duties. The commission may em
ploy a secretary, and such expert, clerical and other assistants as may be 
necessary to carry out the purposes of this act, and shall fix the compensation 
of such employees, and may, also, to carry out such purposes, incur reasonable 
and necessary office and other expenses, including the necessary traveling ex
penses of the members of the commission, of its secretary, of its experts, and 
of its clerks and other assistants and employees. All employees of the com
mission shall hold office at the pleasure of the commission.

S e c . 3. Duties of commission.—(a) It shall be the duty of the commission 
to ascertain the wages paid, the hours and conditions of labor and employment 
in the various occupations, trades, and industries in which women and minors 
are employed in the State of California, and to make investigations into the 
comfort, health, safety and welfare of such women and minors.

(b )  It shall be the duty of every person, firm or corporation employing 
labor in this State:

1. To furnish to the commission, a t its request, any and all reports or in
formation which the commission may require to carry out the purposes of this 
act, such reports and information to be verified by the oath of the person, or a 
member of the firm, or the president, secretary, or manager of the corporation 
furnishing the same, if and when so requested by the commission or any member 
thereof.

2. To allow any member of the commission, or its secretary, or any other of 
its duly authorized experts or employees, free access to the place of business or 
employment of such person, firm, or corporation, for the purpose of making 
any investigation authorized by this act, or to make inspection of, or excerpts 
from, all books, reports, contracts, pay rolls, documents, or papers, of such 
person, firm, or corporation relating to the employment of labor and payment 
therefor by such person, firm, or corporation.

3. To keep a register of the names, ages, and residence addresses of all 
women and minors employed.

(c )  For the purposes of this act, a minor is defined to be a person of either 
sex under the age of eighteen years.

S e c . 3% (added 1919, ch. 204). Issue of subpoenas.—Any member of the 
commission or deputies duly authorized by it in writing, shall have the power 
and authority to issue subpoenas to compel the attendance of witnesses or 
parties and the production of books, papers, pay rolls or records, and to ad
minister oaths and to examine witnesses under oaths and to take the verifi
cation or proof of instruments of writing, and to take depositions and affidavits 
for the purpose of carrying out the provisions of this act, or any of its orders, 
rules or regulations: Provided, That no witnesses shall be compelled to attend 
on said commission outside of the county in which said witness resides or at 
a distance greater than fifty miles from his place of residence.

Obedience to subpoenas issued by the commission or its duly authorized rep
resentatives shall be enforced in the superior courts of the county or city and 
county in which the subpoenas were issued.
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Sec. 4. Hearings.—The commission may specify times to hold public hear

ings, at which times, employers, employees, or other interested persons, may 
appear and give testimony as to the matter under consideration. The com
mission or any member thereof shall have power to subpoena witnesses and* to 
administer oaths. All witnesses subpoenaed by the commission shall be paid 
the fees and mileage fixed by law in civil cases. In case of failure on the part 
of any person to comply with any order of the commission or any member 
thereof, or any subpoena, or upon the refusal of any witness to testify to any 
matter regarding which he may lawfully be interrogated before any wage 
board or the commission, it shall be the duty of the superior court or the judge 
thereof, on the application of a member of the commission, to compel obedience 
in the same manner, by contempt proceedings or otherwise, that such obe
dience would be compelled in a proceeding pending before said court The 
commission shall have power to make and enforce reasonable and proper 
rules of practice and procedure and shall not be bound by the technical rules 
of evidence.

Sec. 5. Wage board.—If, after investigation, the commission is of the opinion 
that, in any occupation, trade, or industry, the wages paid to women and 
minors are inadequate to supply the cost of proper living, or the hours or condi
tions of labor are prejudicial to the health, morals or welfare of the workers, the 
commission may call a conference, hereinafter called * wage board,” composed of 
an equal number of representatives of employers and employees in the occupation, 
trade, or industry in question, and a representative of the commission to be desig
nated by it, who shall act as the chairman of the wage board. The members of 
such wage board shall be allowed five dollars per diem and necessary travel
ing expenses while engaged in such conferences. The commission shall make 
rules and regulations governing the number and selection of the members and 
the mode of procedure of such wage board, and shall exercise exclusive juris
diction over all questions arising as to the validity of the procedure and of the 
recommendations of such wage board. The proceedings and deliberations of 
such wage board shall be made a matter of record for the use of the commis
sion, and shall be admissible as evidence in any proceedings before the com
mission. On request of the commission, it shall be the duty of such wage 
board to report to the commission its findings, including therein:

1. An estimate of the minimum wage adequate to supply to women and 
minors engaged in the occupation, trade or industry in question, the necessary 
cost of proper living and to maintain the health and welfare of such women 
and minors.

2. The number of hours of work per day in the occupation, trade or industry 
in question, consistent with the health and welfare of such women and minors.

a  The standard conditions of labor in the occupation, trade or industry in 
question, demanded by the health and welfare of sueh women and minors.

Sec. 6 (as amended 1921, ch. 279). Fixing wages.—(a) The commission shall 
have further power after a public hearing had upon its own motion or upon 
petition, to fix:

1. A minimum wage to be paid to women and minors engaged in any occupa
tion, trade or industry in this State, which shall not be less than a wage 
adequate to supply to such women and minors the necessary cost of proper 
living and to maintain the health and welfare of such women and minors.

2. The maximum hours of work consistent with the health and welfare of 
women mid minors engaged in any occupation, trade or industry in this State: 
Provided, That the hours so fixed shall not be more than the maximum now 
or hereafter fixed by law.

3. The standard conditions of labor demanded by the health and welfare of 
the women and minors engaged in any occupation, trade or industry in this 
State.

(b) Upon the fixing of the time and place for the holding of a hearing 
for the purpose of considering and acting upon any matters referred to it in 
subsection (a) hereof, the commission shall give public notice by advertise
ment in at least one newspaper published in each of the cities of Los Angeles, 
Oakland, Sacramento, San Jose, Fresno and in the city and county of San 
Francisco, and shall give due notice in a t least one newspaper published in 
each of the cities of Fresno, San Jose, Eureka, San Diego, Long Beach, 
Alameda, Berkeley and Stockton, and by mailing a copy of said notice to the 
county cterk of each county in the State to be posted at the court house 
of each county, or city and county, and also to each association of employers or 
employees and to any employer within the State of California filing with the
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commission a written request for such notice of such hearing and the 
purpose thereof, which notice shall state the time and place fixed for such 
hearing, which shall not be earlier than fourteen days from the date of 
publication and mailing of such notices.

(c )  After such public hearing, the commission may, in its discretion, make 
a mandatory order to be effective in sixty days from the publication of such 
order, specifying the minimum wage for women or minors in the occupation 
in question, [and] the maximum hours: Provided, That the hours specified 
shall not be more than the maximum for women or minors in California [,] 
and the standard conditions of labor for said women or minors. Such order 
shall be published in at least one newspaper in each of the cities of Los 
Angeles, Sacramento, Oakland, San Jose, Fresno, and in the city and county 
of San Francisco, and a  copy thereof be mailed to the county clerk of each 
county in the State, and such copies shall be filed without charge. The com
mission shall send by mail, so far as practicable, to each employer in the oc
cupation in question, a copy of the order, and each employer shall be required 
to post a copy of such order in the building in which women or minors affected 
by the order are employed; and it shall be the duty of the commission to send a 
copy of such order to each employer registering his name with the commis
sion and requesting such order to be mailed, but the failure to mail such order 
or notice thereof to any employer affected thereby shall not relieve such em
ployer from the duty to comply with such order, and finding by the commission 
that there has been the publication and mailing to county clerks as herein 
provided shall be conclusive as to service.

S e c . 7. Reconsideration.—Whenever wages, or hours, or conditions of labor 
have been so made mandatory in any occupation, trade, or industry, the com
mission may at any time in its discretion, upon its own motion or upon peti
tion of either employers or employees, after a public hearing held upon the 
notice prescribed for an original hearing, rescind, alter or amend any prior 
order. Any order rescinding a prior order shall have the same effect as herein 
provided for in an original order.

S e c . 8 (as amended 1915, ch. 571). Special licenses.—(a) For any occupa
tion in which a minimum wage has been established, the commission may issue 
to a woman physically defective by age or otherwise, a special license authoriz
ing the employment of such licensee, for a period of six months, for a wage 
less than such legal minimum wage; and the commission shall fix a special 
minimum wage for such person. Any such license may be renewed for like 
periods of six months.

(5) For any occupation in which a minimum wage has been established, 
the commission may issue to an apprentice or learner, a special license author
izing the employment of such apprentice or learner, for such time and under 
such conditions as the commission may determine at a wage less than such legal 
minimum wage; and the commission shall fix a special wage for such ap
prentice or learner.

(c )  The commission may fix the maximum number of women, and minors 
under eighteen years of age, to be employed under the licenses provided for in 
subdivisions (a) and (b) of this section in any occupation, trade, industry, or 
establishment in which a minimum wage has been established.

S e c . 9. Statistics, etc.—Upon the request of the commission, the labor com
missioner shall cause such statistics and other data and information to be 
gathered, and investigations made, as the commission may require. The cost 
thereof shall be paid out of the appropriations made for the expenses of the 
commission.

S e c . 10. Discrimination, etc., against employees.—Any employer who dis
charges, or threatens to discharge, or in any other manner discriminates 
against any employee because such employee has testified or is about to testi
fy, or because such employer believes that said employee may testify in any 
investigation or proceedings relative to the enforcement of this act, shall be 
deemed guilty of a misdemeanor.

S e c . 11 (as amended 1915, ch. 571). Paying less than minimum wage.—The 
minimum wage for women and minors fixed by said commission as in this 
act provided, shall be the minimum wage to be paid to such employees, and 
the payment to such employees of a less wage than the minimum so fixed shall 
be unlawful, and every employer or other person who, either individually or as 
an officer, ✓ agent, or employee of a corporation or other person, pays or 
causes to be paid to any such employee a wage less than such minimum, shall 
be guilty of a misdemeanor, and upon conviction thereof shall be punished
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by a fine of not less than fifty dollars, or by imprisonment for not less than 
thirty days, or by both such fine and imprisonment; and every employer or 
other person, who either individually, or as an officer, agent or employee of 
a corporation, or other persons, violates or refuses or neglects to comply with 
the provisions of this act, or any orders or rulings of this commission, shall be 
guilty of a misdemeanor, and upon conviction thereof be punished by a fine of 
not less than fifty dollars, or by imprisonment for not less than thirty days, 
or by both such fine and imprisonment.

S e c . lib  (added 1919, ch. 204). Enforcement.—It shall be the duty of the 
industrial welfare commission to enforce the provisions of this act and com
pliance with its orders, rules, and regulations. Full power and authority is 
hereby vested in the commission to take such action as may be deemed es
sential for such purposes.

S e c . 12 (as amended 1921, ch. 279). Prosecutions.—[This section gives the 
mode of procedure in prosecuting violations of the act]

S e c . 13. Right to recover.—Any employee receiving less than the legal min
imum wage applicable to such employee shall be entitled to recover in a civil 
faction the unpaid balance of the full amount of such minimum wage, together 
with costs of suit, notwithstanding any agreement to work for such lesser 
wage.

S e c . 14. Complaints.—Any person may register with the commission a com
plaint that the wages paid to an employee for whom a living rate has been 
established, are less than that rate, and the commission shall investigate the 
matter and take all proceedings necessary to enforce the payment of a wage 
not less than the living wage.

S e c . 15. Reports.—The commission shall biennially make a report to the 
governor and the State legislature of its investigations and proceedings.

S e c . 17. Arbitration forbidden.—The commission shall not act as a board of 
arbitration during a strike or lockout.

S e c . 18. Construction of act.—(a) Whenever this act, or any part or section 
thereof, is interpreted by a court, it shall be liberally construed by such court.

(b ) If any section, subsection, or subdivision of this act is for any reason 
held to be unconstitutional, such decision shall not affect the validity of the 
remaining portions of this act. The legislature hereby declares that it would 
have passed this act, and each section, subsection, subdivision, sentence, clause 
and phrase thereof, irrespective of the fact that any one or more sections, 
subsections, subdivisions, sentences, clauses or phrases is declared unconsti
tutional.

S e c . 19. Application of act.—The provisions of this act shall apply to and 
include women and minors employed in any occupation, trade or industry, and 
whose compensation for labor is 'measured by time, piece, or otherwise.

C h a p t e r  383.—Strikes, etc.—Notice in advertisements for labor

S e c t i o n  1. Notice of labor disturbances to be given.—If any person, firm, or 
corporation, acting either for himself, or itself, or as the agent of another 
person, firm, or corporation, during the continuance of a strike, lockout, or 
other labor trouble among his, or its employees, or among the employees of the 
person, firm, or corporation, for whom he, or it  is acting, advertises for em
ployees in the newspapers, or by posters, or otherwise, or solicits persons to 
work for him, or the persons, firm, or corporation, for whom he is acting, in 
the place of the strikers, he shall plainly and explicitly mention in such adver
tisements, or oral or written solicitations, that a strike, lockout or other labor 
disturbance exists: Provided, That the foregoing provisions shall not apply to 
advertisements or solicitations published solely or made within the same city 
or locality where the strike, lockout, or other labor disturbance exists.

S e c . 2. Penalty.—If any person, firm, association or corporation violates any 
provisions of this act, he or it shall be punished by a fine not less than twenty- 
five dollars and not exceeding two hundred and fifty dollars for each offense.

C h a p t e r  368.—Mine regulations—Telephones

S e c t i o n s  1,2. Requirement.—[Mines more than 500 feet in depth must be 
equipped with telephones, with stations at each working level below that 
depth, communicating with the surface.]
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C h a p t e r  38.—Protection of employees in their political rights
S e c t i o n  1. Employers not to interfere.—It shall be unlawful for any em

ployer of labor to make, adopt or enforce any rule regulation or policy for
bidding or preventing his employees, or any of them, from engaging or par
ticipating in politics or from becoming candidates or a candidate for public 
office, or controlling or directing, or tending to control or direct the political 
activities or affiliations of such employees or any of them; or to coerce or 
influence or attempt to coerce or influence such employees or any of them 
through or by means of threat of discharge or loss of employment to adopt or 
follow or refrain from adopting or following any particular course or line of 
political action or political activity. The expression “ employer of labor ” as 
herein used shall be deemed to mean and include any person, firm, or corpora
tion regularly having in his or its employ twenty or more employees.

S e c . 2. Violations.—[Individual violators may be imprisoned not more than 
one year or fined not over $1,000, or both; corporations may be fined not more 
than $5,000, and are held responsible for the acts of managers and employees.]

S e c . 3. Damages.—Nothing herein contained shall be construed to prevent 
the injured employee from recovering damages from his employer for injury 
suffered through a violation of this act.

C h a p t e r  56.—Employment of labor—Foremen, etc., accepting fees

S e c t i o n  1. Accepting fees forbidden.—Any manager, superintendent, fore
man, or other person having authority from his employer to hire, employ or 
direct the services of other persons in such employment, who shall demand or 
receive any fee, gift, or other remuneration in consideration of hiring or 
employing any person to perform work or services for such employer, or 
permitting said person to continue in said employment, is guilty of a mis
demeanor, and upon conviction thereof shall be fined not more than three 
hundred dollars for each offense. All fines imposed and collected under the 
provisions of this act shall be paid into the State treasury and credited to 
the contingent fund of the bureau of labor statistics.

S e c . 2. Enforcement.—This act shall be enforced by the commissioner of 
the bureau of labor statistics.

S e c . 3. Construction of act.—Nothing contained in this act shall be construed 
to apply to employment agencies or employment agents licensed and operating 
under the laws of the State of California.

S e c . 4 .  Act to be posted.— Every employer as defined in section one hereof 
shall post and maintain notices, printed or written in plain type or script, in 
at least two conspicuous places where said notices can be seen by said employees 
as they go to and from their work, setting forth verbatim the provisions of 
section one of this act.

This act was repealed by chapter 172, Acts of 1917, which was declared unconstitu
tional, presumably leaving the original act in force.

C h a p t e r  65.—Discharge of employees—Hearings on charges

S e c t i o n  1. When hearing to be allowed.—It shall be unlawful for any public 
service corporation, agent, superintendent or manager thereof, employing any 
special agent, detective, or person commonly known as “ spotter ” for the pur
pose of investigating, obtaining and reporting to the employer, its agent, super
intendent or manager, information concerning its employees, to discipline or 
discharge any employee in its service, where such act of discipline or the dis
charge is based upon a report by such special agent, detective or spotter, which 
report involves a question of integrity, honesty or a breach of rules of the em
ployer, unless such employer, its agent, superintendent or manager, shall give 
notice and accord a hearing to the employee thus accused, when requested by 
said employee, at which hearing said employer shall state specific charges on 
which said act or discharge is based and at which s*aid accused employee shall 
have the right to furnish testimony in his defense.

S e c . 2. Violations.—[Violations are punishable by a fine of not less than $50 
nor more than $300, or by imprisonment for not more than 1 year, or both. 
Imprisonment shall be imposed upon officers or agents of public service cor
porations committing offense.]
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C h a p t e r  91.— Railroad commission— Equipment of public utilities— Accidents

S e c t i o n  13. Safety provisions.— * * *
(6) Every public utility shall furnish, provide and maintain such service, 

instrumentalities, equipment: and facilities as. shall promote the* safety,, health, 
comfort and convenience of its patrons, employees and. the public, and; as shall 
be. in all respects adequate* efficient, Just and reasonable.

S e c . 42. Rules.—The commission shall have power,, after a  hearing had upon 
Its own motion or upon complaint, by general or special orders, rules or regu
lations* or otherwise*, to require every public utility to construct,, maintain and 
operate its line, plant* system, equipment* apparatus, tracks and premises in 
such manner as to promote and safeguards the health] and safety of its em
ployees, passengers* customers* and the public, and to this end to prescribe, 
among other things* the* installation, use, maintenance and operation of appro
priate? safety or other devices or appliances, including interlocking and other 
protective devices at grade crossings or Junctions and block or other systems, of 
signaling* to establish* uniform, or other standards of construction and equip
ment, and to require the performance * of any other act which the health or 
safety of. its employees, passengers,, customers or the public may demand.

Sec.44. Accidents.:— [ The commission is to investigate ad accidents on or 
connected' with public utilities, causing loss of life or injury to person or prop
erty, if such investigation is, in its judgment, required, and may make such 
recommendations or orders in regard thereto as it may deem just and reason
able. Reports of. accidents must be made as the commission may require; but 
neither reports nor orders shall be used in any suit for damages.]

C h a p t e r  1 88.— Bribery of employees— Discounts to chauffeurs, etc,

S e c t i o n  31. Bonus, etc., forbidden.—No chauffeur or other* person having, the 
care of a motor vehicle for the owner shall1 receive or take, directly or indi
rectly, without ther written consent of such* owner, any bonus, discount or 
other consideration for supplies or partis furnished or purchased for such 
motor vehicle, or on any work or labor done thereon by others,, or on the pur
chase of any motor vehicle for his employer, and no person furnishing such 
supplies or parts, work or labor, or selling any motor vehicle shaft give or 
offer any such chauffeur or other person having the care of a motor vehicle for 
the owner thereof, directly or indirectly, without such owner’s written consent, 
any bonus,, discount, or other consideration thereon. Any person violating this 
section shall be guilty of a misdemeanor.

C h a p t e r  302.—Free public employment, offices.

S e c t i o n  1. Establishment.—The commissioner of the bureau of labor statis
tics, hereinafter called “ commissioner,” shall establish free employment bu
reaus in the cities of San Francisco, Los Angeles, Oakland and Sacramento, and 
thereafter, whenever he deems it necessary, in other cities and towns..

S e c . 2. Offices; rules, etc.—The commissioner shall procure, by lease or other
wise, suitable offices; incur the necessary expenses in the conduct thereof; ap
point the necessary officers, assistants and clerks, and fix the compensation 
therefor; and promulgate rules: and. regulations for the conduct of free employ
ment bureaus in order to carry out the purposes of this act.

S e c . 3. Appropriation.— Them  is hereby appropriated out of the moneys of 
the State treasury, not otherwise appropriated, the sum of fifty thousand dol
lars* to foe used by the commissioner in carrying out the provisions, of this act, 
and the controller is. hereby directed from time to time, to draw his warrants 
on the general fundi in. favor of the. commissioner, for the amounts, expended 
under his direction, and the treasurer is  hereby authorized and directed to 
pay the same*

Chapter 4SR.— Employment of d im s  in public service

S e c t i o n  1 (as amended 1921, efir. 36$). Restrictions.—Nb person except a 
native-born or* naturalised citizen of the flatted States shall foe employed in 
any department of the State, county, city and county or city government in this 
State; provided, however; that the prohibitions of this act shall not apply (a) 
to the employment as a  member of the faculty or teaching force in public
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schools of this State nor in schools supported in whole or in part by the State 
of any person who has declared his intention to become a citizen of the 
United States* nor of any native-born woman of the United States who has 
married a foreigner; (5) to any member of the faculty or teaching force of 
any college or university supported in whole or in part by the State; (c) to 
any specialist or expert temporarily employed by any department of the State 
or any county, city and county, or city, and engaged in special investigation;
(d) in an emergency when it is necessary to protect life, health or property 
against fire, flood or other calamity arising from natural causes.

S e c . 2. Appointments, etc.—It shall be unlawful for any person, whether 
elected, appointed or commissioned to fill any office in either the State, 
county, city and county or city government of this State, or in any department 
thereof, to appoint or employ any person to perform any duties whatsoever, 
unless such person so appointed or employed be a native-born or naturalized 
citizen of the United States* subject nevertheless, to the exceptions contained 
in section one of this act.

S e c . 3. Payment of wages, etc.—No money shall be paid out of the State 
treasury or out of the treasury of any county* or city and county or city, 
to any person employed in any of the offices mentioned in section two of this 
act unless such person shall be a native-born or naturalized citizen of the United 
States, subject to the exceptions contained in section one of this act

S e c . 4. Definition.—As used in this act the term “person who has declared 
his Intention to become a citizen” shall not include any person who fails 
to secure his certificate of naturalization within six months after the time that 
he is entitled by law to secure the same.

S e c . 5. Prior payments.—No action shall be authorized or maintained for 
the recovery of money heretofore paid to any member of the faculty or 
teaching force of any public school of this State, or any school, college or 
university supported in whole or in part by the State, and all payments 
so made are hereby approved and declared valid.

Chapter  484.—Commissioner of labor—Enforcement of laws
S e c t i o n  1 .  Power of commissioner.—The commissioner of the bureau o f  

labor statistics shall have authority and power to enforce any and all labor 
laws of the State of California, the enforcement of which is not specifically 
vested in any other officer, board or commission, and the deputies and agents 
of the said labor commissioner shall have the power, and authority of sheriffs 
and other peace officers to make arrests, and to serve any process or notice 
throughout the State in the enforcement of such labor laws, pursuant to the 
instructions of said, commissioner.

Chapter 485.—Employees to be supplied with drinking water
S e c t i o n  1. Duty of employers.—Every employer of labor in this State shall, 

without making a charge therefor, provide fresh and pure drinking water 
to his employees during working hours. Access to such drinking water shall 
be permitted at reasonable and convenient times and places.

Any violation of the provisions of this act shall be deemed a misdemeanor 
and punishable for each offense by a fine of not less than twenty-five dollars 
($25), not more than one hundred dollars ($100), or by imprisonment for not 
more than thirty (30) days, or by both such fine and imprisonment.

Chapter 494.—Railroads—Transmission of orders
Section 1. Who may not transmit orders.—It shall be unlawful for any 

person, firm or corporation operating a railroad with more than four trains 
each way every twenty-four hours, to require or permit any engineer, fireman, 
conductor, brakeman or trainman to receive, deliver or transmit at any re
ceiving or forwarding instrument of any telegraph or telephone line, any order 
for the movement of any train, except in such cases or classes of cases as may 
be permitted by the railroad commission: Provided, however, That the fore
going provisions shall not apply to interurban or street railroads* Any per
son, firm or corporation violating any of the provisions of this act shall be 
guilty of a misdemeanor and upon conviction thereof shall be punished by a 
fine not exceeding five hundred dollars or by imprisonment not exceeding six 
months, or by both such fine and imprisonment
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C h a p t e r  657.— Payment of wages—Semimonthly pay day
S e c t i o n  1. Wages payable, when.—All wages or compensation of employees 

in private employments shall be due and payable semimonthly, that is to say, 
all such wages or compensation earned and unpaid prior to the first day of 
any month, shall be due and payable not later than the fifteenth day of the 
month following the one in which such wages were earned; and all wages or 
compensation earned and unpaid prior to the sixteenth day of any month, shall 
be due and payable not later than the last day of the same month. The words 
“ private employments” used in this act shall mean and include all employ
ments other than those mentioned in section six hereof and those under the 
direct management, supervision and control, of the State of California, any 
county, city and county, incorporated city or town, or other municipal corpora
tion or political subdivision of the State of California, or any officer or depart
ment thereof. But nothing contained herein shall be construed as prohibiting 
the payment of wages at more frequent periods than semimonthly.

S e c .  2. Notices to be posted.— Every employer shall establish and maintain 
regular pay days as herein provided, and shall post and maintain notices, 
printed or written in plain type or script, in at least two conspicuous places 
where said notices can be seen by the employees as they go to and from the. 
work, setting forth the regular pay days as herein prescribed.

S e c . 3. Payment in money, etc.—The payment of wages or compensation of 
employees in the employments defined herein, shall be made in lawful money 
of the United States or by a good and valid negotiable check or draft, payable 
on presentation thereof at some bank or other established place of business, 
located in this State, without discount in lawful money of the United States, 
and not otherwise.

S e c . 4. Absent employees.—In case an employee in any said employment 
shall be absent from the usual place of employment at the time said payment 
shall be due and payable as hereinabove provided, he shall be paid the wages 
or compensation within five days after making a demand therefor.

S e c . 5. Refusal to pay.—Every person, or any agent of any person, copart
nership, association or corporation, who, having the ability to pay, shall will
fully refuse to pay the wages due and payable when demanded, as herein pro
vided, or falsely deny the amount or validity thereof, or that the same is due, 
with intent to secure, for himself or any other person, any discount upon such 
indebtedness, or with intent to annoy, or harass, or oppress, or hinder, or 
delay, or defraud the person to whom such indebtedness is due, shall be guilty 
of a misdemeanor.

S e c . 6. Exemptions.— This act shall not apply to employers and employees 
engaged in farm, dairy; agricultural, viticultural or horticultural pursuits, in 
stock or poultry raising, in household domestic service, or to employers having 
less than six employees regularly employed.

S e c . 7. Enforcement.—The commissioner of the bureau of labor statistics 
shall enforce the provisions of this act.

Chapter 667.— Employers9 hospital funds— Administration, etc.
Section 1. Definitions.—The following terms, as used in this act, shall be 

construed as follows:
(a) The term “ employer” shall mean and include every person, partner

ship, company, association, joint stock association or corporation engaged in 
any business or enterprise in this State and hiring or employing five or more 
persons in such business.

(b) The term “ charge” shall mean and include any deduction from the sal
ary or wage of an employee, or any collection from or contribution by an em
ployee, whether such charge be made regularly at stated intervals or at the 
time of injury or illness of an employee, or at any other time or in any other 
manner.

Sec. 2. Who to make reports.— Every employer who affords or provides hos
pital service of any sort for his employees, for which service any charge is re
ceived or collected by such employer, or at his instance or request, shall in 
each year, on or before the thirtieth day of January thereof, file as herein
after provided a written report for the next last preceding year, which re
port shall contain a statement showing (1) the total amount of hospital 
charges collected or received during the year, (2 ) an itemized account of all ex
penditures, investments or other disposition of such charges, and (3) a state
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ment showing what balance, if any, remains. This report shall be verified by 
the employer, if an individual; by a member, if a partnership; by the secretary 
or president, if a corporation, company, association or joint stock association.

S e c . 3 (as amended 1917, ch. 73). Charges.—Every such hospital charge 
demanded, collected or received by an employer shall be just and reasonable. 
The railroad commission is hereby given authority to decide what is an unrea
sonable charge in all cases where such charge is made by a hospital main
tained by a public utility, and in all cases where the charge is made by a 
hospital maintained by other than a common carrier by rail, the industrial acci
dent commission is hereby given authority to decide what is an unreasonable 
charge.

S e c . 4. Use of fees.—No such hospital charge collected or received by an em
ployer shall be devoted to any purpose other than a bona fide hospital or 
medical service for the employees from whom the charge is demanded, col
lected or received.

S e c . 5 (as amended 1917, ch. 73). Supervision; posting.—[The railroad 
commission and the industrial accident commission may inspect the books of 
the respective classes of hospitals, and enforce appropriate orders relative 
thereto. The statements or reports of the hospitals must be posted where 
employees can read the same, and must be filed with the proper commission.]

S e c . 6 . Violations.— [Failure to render reports entails a fine of from $100 to
$2,000.]

ACTS OF 1917

C h a p t e r  74.—Factory, etc., regulations—Elevators
S e c t i o n  1 (as amended 1921, ch. 330). Permits.—[No elevator operated by 

power or by hand may be used in any place of employment without a permit 
of current validity, issued by the industrial accident commission; and if so 
operated and it appears that such operation is dangerous to life or safety, a 
restraining order to prevent its use may be secured.]

S e c . 2. Exemptions.—[Elevators under the jurisdiction of the United States, 
and those operated by employers who are not under the workmen’s compen
sation act are not within the terms of this act.]

Sec. 3 (as amended 1921, ch. 330). Inspection; orders.—[Inspections of 
elevators under the act must be made at least once each year. If found safe 
a permit valid for the year will issue; otherwise orders for repairs may be 
made and discontinuance of use required until they are completed. If the 
condition is not immediately dangerous, a temporary permit may be granted, 
permitting use during repairs. Appeal may be taken to the courts, following 
hearings by the commission, if desired.]

S e c . 4 (as amended 1921, ch. 330). Inspectors.—[The inspections may be 
made by the safety inspectors of the commission, or by an elevator inspector 
of an insurance company or of a municipality; but all inspectors must hold cer
tificates of competency from the commission, which may be rescinded for 
cause, after hearing.]

S e c . 5 (as amended 1921, ch. 330). Fees.—[A fee may be charged for in
spection, not exceeding $3.50, which may be charged but once annually un
less reinspection is necessary on account of failure to comply with orders of 
the commission, when one additional charge may be made. If insurance or 
municipal inspections are accepted, no fee will be charged. Fees go to the ac
cident prevention fund.]

S e c . 6. Reports by inspectors.—[Certified inspectors must report to the com
mission on each inspection made, within 21 days thereafter; upon failure to 
do so, their certificates may be canceled.]

C h a p t e r  108.—Employees9 bonds and photographs—Costs

S e c t i o n  1. Employer to pay costs.—Whenever a bond or photograph of an 
employee or applicant for employment is required by any employer of labor 
said employer shall pay the cost of such bond or photograph.

S e c . 2. Violations.—Any person violating any provision of this act shall be 
guilty of a misdemeanor, punishable by a fine not less than $25 nor exceeding 
$500.

S e c . 3. Enforcement.—The commissioner of the bureau of labor statistics of 
the State of California shall enforce the provisions of this act
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Ch a p t e r  Ml.—Coercion of employees in trading
S e c t i o n  1. Coercion unlawful.—It shall be unlawful for any employer of 

Iahor,; or any officer* agent or employee of any employer of labor to make, 
adopt or enforce any rule or regulation compelling or coercing any em
ployee to patronize said employer* or any other person* firm or corporation, 
in the purchase of any thing of valuer Provided, however, That nothing 
herein shall be interpreted as prohibiting any employer of labor from prescrib
ing the weight, color* quality, texture, style, form and make of uniforms 
required to be worn by their employees.

S e c . 2. Violations.—[Violations are punishable by a fine not exceeding $100 
or imprisonment not exceeding 6 months, or both.]

C h a p t e r  201.—Railroads—Safety of employees—Powers of industrial accident
commission

S e c t i o n  1. Railroad repair shops.—The industrial accident commission of 
the State of California is hereby vested with jurisdiction, as provided in the 
workmen’s compensation, insurance, and safety act of one thousand nine 
hundred seventeen, and acts amendatory thereof, subject to the provisions 
of section three hereof, over the safety of employees of steam railroads em
ployed in shops devoted to the construction or repair of railroad equipment; 
the safety of employees of electric interurban or street railroads, employed 
in the generation, transmission or distribution of electric energy, or in shops 
devoted to the repair of railroad equipment, or in any nonpublic utility op
eration of such railroads; and the safety of employees of all other public 
utilities as such utilities are defined in the pnblic utilities act.

S e c . 2. Jurisdiction of railroad commission.—The jurisdiction vested in the 
industrial accident commission of the State of California by section one hereof 
shall kt no instance, except those affecting exclusively the safety of em
ployees, be construed to impair, diminish or in any way affect the jurisdic
tion of the railroad commission of the State ©f California over the con
struction, reconstruction, replacement, maintenance, or operation of the prop
erties of publie utilities as defined in the public utilities act, or over any 
matter affecting the relationship between such public utilities and their cus
tomers or the general public.

S e c . 3* Orders may he modified.—If the industrial accident commission, in the 
exercise of the authority and jurisdiction conferred by this act, makes or 
issues any order, decision, ruling or direction, which in the judgment of the 
railroad commission, unduly and prejudicially interferes with the construc
tion or operation of any publie utility affected thereby, or with the public, 
or with a consumer or other patron of a public utility affected thereby, the 
railroad commission, of its own motion, or upon application of any utility or 
person so affected, may suspend, modify, alter or annul such order, decision, 
ruling or direction of the industrial accident commission, and the action of 
the railroad commission in that regard shall supersede and control the order, 
decision, ruling or direction of the industrial accident commission previously 
made in the premises.

C h a p t e r  583.—Employment of labor—Provisions for safety
S e c t i o n  33 (as amended 1923, ch. 90). Definitions.—(1) The phrase “ place 

of employment” shall mean and include any and every place, whether in
doors or out or underground, or elsewhere, and the premises appurtenant 
thereto, where, either temporarily or permanently, any enterprise, project, 
industry, trade, work, or business is carried on, or where any process or 
operation directly or indirectly related to any enterprise, project, industry, 
trade, work, or business, is carried on, including all excavation, demolition, 
and construction work, and where any person is employed by another, or 
suffered or permitted to work for hire but shall not include any place where 
persons are employed solely in household domestic service or any place of 
employment, concerning, the safety of which jurisdiction may have been vested 
by law heretofore or hereafter in any other State commission or officer, or 
any offices or department of the Federal Government

(2) The term “ employment” shall mean and include any trade, work, 
enterprise, project, business, occupation, or process of manufacture, or any 
method of carrying on such trade, work, enterprise, project, business, occupa
tion, or process of manufacture, including all excavation, demolition and con
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struction work, in which any person may be engaged except where persons 
are employed solely in household domestic service.

(3) The term “ employer” shall mean and include every person, firm, 
voluntary association, corporation, officer, agent, manager, representative, or 
other person having direction, management, control, or custody of any em
ployment, place of employment or of any employee.

(4) The term “ employee” shall mean and include every person who may 
be required or directed by any employer, to engage in any employment, or to 
go to work or be at any time in any place of employment

(5) The term “ order” shall mean and include any decision, rule, regulation, 
direction, requirement or standard of the commission or any other determina
tion arrived at or decision made by such commission under the safety provi
sions of this act

(6) The term “general order” shall mean and include such order, made 
under the safety provisions of this act as applies generally throughout the 
State to all persons, employments or places of employment, or all persons, 
employments or places of employment of a class under the Jurisdiction of the 
commission. All other orders of the commission shall be considered special 
orders.

(7) The term “ local order” shall mean and include any ordinance, order, 
rule or determination of any board of supervisors, city council, board of 
trustees or other governing body of any county, city and county, city, or any 
school district or other public corporation, or an order or direction of any 
other public official or board or department upon any matter over which the 
industrial accident commission has jurisdiction.

(8) The terms “safe” and “safety” as applied to an employment or a place 
of employment shall mean such freedom from danger to the life or safety of 
employees as the nature of the employment will reasonably permit.

(9) The terms “safety device” and “safeguard” shall be given a broad 
interpretation so as to include any practicable method of mitigating or prevent
ing a specific danger.

S e c . 34. Employer to furnish safe employment.—©very employer shall furnish 
employment which shall be safe for the employees therein and shall furnish a 
place of employment which shall be safe for employees therein, and shall 
furnish and use such safety devices and safeguards, and shall adopt and use 
such practices, means, methods, operations and processes as are reasonably 
adequate to render such employment and place of employment safe, and shall 
do every other thing reasonably necessary to protect the life and safety of 
such employees.

S e o . 35. Safeguards.—No employer shall require, permit, or suffer any em
ployee to go or be in any employment or plaee of employment which is not 
safe, and no such employer shall fail to furnish, provide and use safety devices 
and safeguards or fail to adopt and use methods and processes reasonably 
adequate to render such employment and place of employment safe, and no 
such employer shall fail or neglect to do every other thing reasonably necessary 
to protect the life and safety of such employees, and no such employer shall 
occupy or maintain any place of employment that is not safe.

S e c . 36. Construction.—No employer, owner or lessee of any real property in 
this State shall construct or cause to be constructed any place of employment 
that is not safe.

S e c . 37 (as amended 1919, ch. 471). Removing guards.—No employee or 
other person shall remove, displace, damage, destroy or carry off any safety 
device, safeguard, notice or warning, furnished and provided for use in any 
employment or place of* employment, or interfere in any way with the use 
thereof by any other person, or interfere with the use of any method or process 
adopted for the protection of any employee, including himself, in such employ
ment, or place of employment, or fail or neglect to do every other thing reason
ably necessary to protect the life and safety of such employees.

S e c . 38. Jurisdiction of commission.—The commission is vested with full 
power and jurisdiction over, and shall have such supervision of, every em
ployment and place of employment in this State as may be necessary adequately 
to enforce and administer all laws and all lawful orders requiring such em
ployment and place of employment to be safe, and requiring the protection of 
the life and safety of every employee in such employment or place of em
ployment.

S e c . 39. Powers.—The commission shall have power, after a hearing had 
upon its own motion or upon complaint, by general or special orders, rules or 
regulations, or otherwise:
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(1) Tq declare and prescribe what safety devices, safeguards or other means 
or methods of protection are well adapted to render the employees of every 
employment and place of employment safe as required by law or lawful order.

(2) To fix such reasonable standards and to prescribe, modify and enforce 
such reasonable orders for the adoption, installation, use, maintenance and 
operation of safety devices, safeguards and other means or methods of protec
tion, to be as nearly uniform as possible as may be necessary to carry out 
all laws and lawful orders relative to the protection of the life and safety of 
employees in employments and places of employment.

(3) To fix and order such reasonable standards for the construction, repair 
and maintenance of places of employment as shall render them safe.

(4) To require the performance of any other act which the protection of the 
life and safety of employees in employments and places of employment may 
reasonably demand.

(5) To declare and prescribe the general form of industrial injury reports, 
the injuries to be reported and the information to be furnished in connection 
therewith, and the time within which such reports shall be filed. Nothing in 
this act contained shall be construed to prevent the commission from requiring 
supplemental injury reports.

S e c . 40. Safety orders.—Upon the fixing of a time and place for the holding 
of a hearing for the purpose of considering and issuing a general safety order 
or orders as authorized by section thirty-nine hereof, the commission shall 
cause a notice of such hearing to be published in one or more daily newspapers 
of general circulation published and circulated in the city and county of San 
Francisco, and also in one or more daily newspapers of general circulation 
published and circulated in the county of Los Angeles, such newspapers to be 
designated by the commission for that purpose. No defect or inaccuracy in 
such notice or in the publication thereof shall invalidate any general order 
issued by the commission after hearing had.

S e c . 41. Order as to unsafe employment.—Whenever the commission, after 
a hearing had upon its own motion or upon complaint, shall find that any 
employment or place of employment is not safe or that the practices or means 
or methods or operations or processes employed or used in connection therewith 
are unsafe, or do not afford adequate protection to the life and safety of em
ployees in such employment or place of employment, the commission shall 
make and enter and serve such order relative thereto as may be necessary to 
render such employment or place of employment safe and protect the life and 
safety of employees in such employment and place of employment and may in 
said order direct that such additions, repairs, improvements or changes be 
made and such safety devices and safeguards be furnished, provided and 
used, as are reasonably required to render such employment or place of em
ployment safe, in the manner and within the time specified in said order.

S e c . 42. Extension of time.—The commission may, upon application of any 
employer, or other person affected thereby, grant such time as may reasonably 
be necessary for compliance with any order, and any person affected by such 
order may petition the commission for an extension of time, which the commis
sion shall grant if it finds such an extension of time necessary.

S e c . 43. Summary investigation.—Whenever the commission shall learn or 
have reason to believe that any employment or place of employment is not safe 
or is injurious to the welfare of any employee it may, of its own motion, or 
upon complaint, summarily investigate the same, with or without notice or 
hearings, and after a hearing upon such notice as it may prescribe, the commis
sion may enter and serve such order as may be necessary relative thereto, any
thing in this act to the contrary notwithstanding.

S e c . 4 4 .  Obedience to orders.— E v e r y  e m p lo y e r ,  e m p l o y e e  a n d  o t h e r  p e r s o n  
s h a l l  o b e y  a n d  c o m p l y  w i t h  e a c h  a n d  e v e r y  r e q u i r e m e n t  o f  e v e r y  o r d e r ,  d e c i s i o n ,  
d ir e c t i o n ,  r u l e  o r  r e g u l a t i o n  m a d e  o r  p r e s c r i b e d  b y  t h e  c o m m i s s i o n  i n  c o n n e c 
t i o n  w i t h  t h e  m a t t e r s  h e r e i n  s p e c i f i e d ,  o r  i n  a n y  w a y  r e l a t i n g  t o  o r  a f f e c t i n g  
s a f e t y  o f  e m p l o y m e n t s  o r  p l a c e s  o f  e m p l o y m e n t ,  o r  t o  p r o t e c t  t h e  l i f e  a n d  s a f e t y  
o f  e m p l o y e e s  i n  s u c h  e m p l o y m e n t s  o r  p l a c e s  o f  e m p lo y m e n t ,  a n d  s h a l l  d o  e v e r y 
t h i n g  n e c e s s a r y  o r  p r o p e r  i n  o r d e r  t o  s e c u r e  c o m p l i a n c e  w i t h  a n d  o b s e r v a n c e  
o f  e v e r y  s u c h  o r d e r ,  d e c i s i o n ,  d i r e c t i o n ,  r u l e  o r  r e g u l a t i o n .

S e c . 45. Review by courts.—The orders of the commission, general or special, 
its rules or regulations, findings and decisions, made and entered under the 
safety provisions of this act, may be reviewed by the courts specified in sections 
sixty-seven and sixty-eight of this act and within the time and in the manner 
therein specified and not otherwise.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



' CALIFORNIA— ACTS OF 1917 217

S e c . 46. Jurisdiction of public corporations.— Nothing contained in this act 
shall be construed to deprive the board of supervisors of any county, or city 
and county, the board of trustees of any city, or any other public corporation or 
board or department, of any power or jurisdiction over or relative to any place 
of employment: Provided, That whenever the commission shall, by order, fix a 
standard of safety for employments or places of employment, such order shall, 
upon the filing by the commission of a copy thereof with the clerk of the county, 
city and county, or city to which it mjay apply, establish a minimum requirement 
concerning the matters covered by such order and shall be construed in con
nection with any local order relative to the same matter and to amend or 
modify any requirement in such local order not up to the standard of the order 
of the commission.

S e c . 46% (added 1919, ch. 471). Use of unsafe machinery.— If  the condition 
of any employment or place of employment or the operation of any machine, 
device or apparatus shall constitute a serious menace of the lives or safety of 
persons about it, the commission, or a commissioner, may apply to the superior 
court of the county in which such place of employment, machine, device or ap
paratus is situated, for an injunction restraining the use or operation thereof 
until such condition shall be corrected. The said application accompanied by 
affidavit showing that such place of employment, machine, device or apparatus 
is being operated in violation of a general or special safety order of the com
mission, and that such use or operation constitutes a menace to the life or 
safety of any person or persons employed thereabout, accompanied by a copy 
of the order or orders applicable thereto shall constitute a sufficient prima facie 
showing to warrant, in the discretion of the court, the immediate granting of a 
temporary restraining order. No bond shall be required from the commission 
as a prerequisite to the granting of any restraining order. When in the opinion 
of the industrial accident commission a machine or any part thereof is in a 
dangerous condition or is not properly guarded or is dangerously placed, the 
use thereof shall be prohibited by the commission, and a notice to that effect 
shall be attached thereto. Such notice shall not be removed except by an au
thorized representative of the commission, nor until the machinery is made safe 
and the required safeguards or safety appliances or devices are provided, and 
in the meantime such unsafe or dangerous machinery shall not be used.

S e c . 47. Safety museums.— The commission shall have further power and au
thority :

(1 ) To establish and maintain museums of safety and hygiene in which shall 
be exhibited safety devices, safeguards and other means and methods for the 
protection of the life and safety of employees, and to publish and distribute 
bulletins on any phase of this general subject.

(2 ) To cause lectures to be delivered, illustrated by stereopticon or other 
views, diagrams or pictures, for the information of employers and their em
ployees and the general public in regard to the causes and prevention of indus
trial accidents, occupational diseases and related subjects.

(3 ) To appoint advisers who shall, without compensation, assist the commis
sion in establishing standards of safety and the commission may adopt and 
incorporate in its general orders such safety recommendations as it may receive 
from such advisers.

Se c . 48. Safety orders as evidence.— Every order of the commission, general 
or special, its rules and regulations, findings and decisions, made and entered 
under the safety provisions of this act shall be admissible as evidence in any 
prosecution for the violation of any of the said provisions and shall, in every 
such prosecution, be conclusively presumed to be reasonable and lawful and to 
fix a reasonable and proper standard and requirement of safety, unless, prior 
to the institution of the prosecution for such violation or violations, proceed
ings for a rehearing thereon or a review thereof shall have been instituted as 
provided in sections sixty-four to sixty-eight, inclusive, of this act and not then 
finally determined.

S e c s . 49, 50. Violations.— [Violations of sections 34-37 are misdemeanors. 
Failure to comply with an order is prima facie evidence of a violation, and each 
violation is a separate offense; and if continued, each day is so considered.]

S e c . 51. Accident prevention fund.— All fines imposed and collected under 
prosecutions for violations of the provisions of sections thirty to fifty-four of 
this act shall be paid into the State treasury to the credit of the “ accident pre
vention fund,” which fund is hereby created. In addition to other sources of 
income of said accident prevention fund, the State compensation insurance 
fund shall pay into the said accident prevention fund, on or before the first
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Monday in July, 1918, and annually thereafter, the sum of two per cent upon 
the amount of the gross premiums received by it upon its business done in 
this State during the preceding calendar year, less return premiums and re
insurance in companies or associations authorized to do business in this State, 
which payment is intended to be the equivalent of the taxes imposed upon 
private insurance companies by the laws of this State relating to revenue and 
taxation. The State compensation insurance fund shall also pay into the said 
accident prevention fund interest from September 1, 1917, at the rate of four 
per cent per annum, payable quarterly, upon the sum of one hundred thousand 
dollars heretofore advanced by the State to said State compensation insurance 
fund as long as the said fund shall retain the said sum of one hundred thou
sand dollars. The commission is authorized to draw from said accident pre
vention fund toward the support of its department of safety. The commission 
shall submit from time to time to the State board of control an estimate of 
the amount it desires to withdraw from the accident prevention fund, and when 
such estimate shall be approved by the State board of control, the controller 
is directed to draw his warrant on said fond in favor of said commission for 
such amount, and the treasurer is authorized and directed to pay the same. 
The commission shall account to the State board of control and to the State 
controller for all moneys so received, furnishing proper vouchers therefor. 
The said accident prevention fund shall be a revolving fund.

Sec. 52. Divulgmg information.— It shall he unlawful for any member of 
the commission, or for any officer or employee of the commission^ to divulge 
to any person not connected with the administration of this act any confidential 
information obtained from any person, concerning the failure of any other 
person to keep any place of employment safe, or concerning, the violation of 
any order, rule, or regulation issued by the commission. Any member of the 
commission or any officer or employee of the commission divulging such confi
dential information shall be guilty of a misdemeanor.

S e c . 5$ (as amended 1919, eh. 471). Reports of mptries.— (a ) Every em
ployer o f labor, without any exceptions, and every insurance carrier, and every 
physician or surgeon who attends any injured employee, is: hereby required to 
file with the commission, under such rules and regulations as the commission 
may from time to time make, a full and complete report of every injury to 
an employee arising out of or in the course of his employment and resulting 
in loss of life or injury to such person: Provided, That such report shall not 
be required unless disability resulting from such injury lasts through the day 
of the injury or requires medical service other than ordinary first-aid treatment. 
Where the injury results in death a report shall be made by the employer to 
the commission by telephone or telegraph forthwith. Such reports shall be 
furnished to the commission in such form and such detail as the commission 
shall from time to time prescribe, and shall make specific answers to all ques
tions required by the commission under its rules and regulations. It shall be 
unlawful for any person, firm, corporation, agent, or officer of a  firm or cor
poration, to fail or refuse to comply with any of the provisions of this section, 
and any such, person, firm, corporation, agent or officer of a firm or corpora
tion, who fails or refuses to comply with the provisions of this section shall be 
guilty of a misdemeanor for each and every offense and upon conviction thereof 
shall be punishable by a  fine of not less than ten dollars nor more than one 
hundred dollars. Any such employer or insurance carrier who shall furnish 
such report shall be exempt from furnishing any similar report or reports 
authorized or required under the laws of this State.

(5 ) Every employer or insurance carrier receiving from the commission any 
blanks with directions to fill out the same shall cause the same to be properly 
filled out so as to answer fully and correctly each question propounded therein; 
in ease he is unable to answer any such questions a  good and sufficient reason 
shall be given for such failure.

(c ) No information furnished to the commission by an employer or an 
insurance carrier shall be open to public inspection or made public except on 
order of the commission, or by a commissioner or referee in the course of a 
proceeding. Any officer or employee of the commission who, in violation of 
the provisions of this subsection, divulges any such information shall be guilty 
of a misdemeanor.

S e c . 54: (as amended 1919, ch. 471). Investigation.— (a ) The commission shall 
investigate the cause of all industrial injuries occurring within the State in 
any employment or place of employment, or directly or indirectly arising from 
or connected with the maintenance or operation o f such employment or place
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o f employment, resulting in disability or death and requiring, in the judgment 
of the commission, such investigation; and the commission shall have the 
power to make such orders or recommendations with respect to such injuries 
as may be just and reasonable; Provided, That neither the order nor the recom
mendation of the commission shall be admitted as evidence in any action for 
damages or any proceeding to recover compensation, based on or arising out 
of such injury or death.

(b ) For the purpose of making any investigation which the commission is 
authorized to make under the provisions of this section, or for the purpose 
of collecting statistics or examining the provision made for the safety of em
ployees, any member of the commission, or other person designated by the 
commission for that purpose, may enter any place of employment; and in the 
performance of such duties shall have the power to subpoena witnesses, 
administer oaths and take testimony.

(c ) Any employer, insurance carrier, responsible agent or employee of such 
employer or insurance carrier, or any other person who shall violate or omit to 
comply with any of the provisions of this section, or who shall in any way  
obstruct or hamper the commission, any commissioner or other person conduct
ing any investigation authorized' to be undertaken or made by the commission, 
shall be guilty of a misdemeanor.

C h a p t e r  7 4 7 .—Employment of labor—Service letters
S e c t i o n  1. Letter to be furnished.— Every public utility corporation shall, 

upon request therefor made to it by any employee thereof leaving its service, 
give to such employee a letter covering and stating the period during which 
such service was and kind of service rendered to such corporation by such 
employee.

S e c . 2. Violations.— Every public utility corporation violating the provisions 
of this act shall, for each offense, suffer a fine of not less than $25, nor more 
than $100; which fine shall be collected by the district attorney of the county 
in which such corporation has its principal place of business.

ACTS OF 1919

C h a p t e r  2 0 2 .—Times of payment of wages
S e c t i o n  1. Termination of employment.— Whenever an employer discharges 

an employee, the wages or compensation for labor or service earned and unpaid 
at the time of such discharge shall become due and payable immediately. When
ever an employee not having a written contract for a definite period quits or 
resigns his employment, the wages or compensation shall become due and 
payable not later than seventy-two hours thereafter, unless such employee 
shall have given seventy-two hours" previous notice of his intention to quit, in 
which latter case such employee shall be entitled to his wages or compensation 
at the time of quitting.

S e c . 2 .  Semimonthly pay day.— All wages or compensation other than those 
mentioned in section one of this act earned by any person in any employment 
not exempt by section eleven of this act, shall become due and payable semi
monthly or twice during each calendar month, on days to be designated in 
advance by the employer as the regular pay days: Provided, however, That 
services rendered between the first and fifteenth days, inclusive, of any calen
dar month shall be paid for between the sixteenth and the twenty-sixth day 
of the month during which services were rendered, and for all services rendered 
between the sixteenth and the last day, inclusive, of any calendar month, said 
services shall be paid' for between the first and tenth day of the following 
month: Provided, however, That in agricultural, viticultural, and horticultural 
pursuits, in stock or poultry raising, and in household domestic service, and 
when the employees in the said employments are boarded and lodged by the 
employer, the wages or compensation due any employee remaining in such em
ployment shall become due and payable monthly or once each calendar month, 
on a day designated in advance by the employer as the regular pay day, but no 
two successive such pay days to be more than thirty-one days apart, and the 
payment or settlement shall include all amounts due for labor or service up to 
the regular pay day.

S e c . 3 . Scope of act.— The wages or compensation subject to the provisions 
of this act shall include all amounts for labor or service performed by em
ployees of every description, whether the amount is fixed or ascertained by the
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standard of time, task, piece, or other method of calculating the same, or 
whether the labor or service is performed under contract, subcontract, part
nership, subpartnership, station plan, or other agreement for the performance 
of labor or service: Provided, That the labor or service to be paid for is per
formed personally by the person demanding payment. Nothing contained in 
this act shall in any way limit or prohibit the payment of wages or compensa
tion at more frequent intervals, or in greater amounts or in full when or 
before due.

S e c . 4. Act to be posted.— Every employer shall post and keep posted con
spicuously at the place of work, if practicable, or otherwise where it can 
be seen as employees come or go to their place of work, or at the office or 
nearest agency for payment kept by the employer, a notice specifying the 
regular pay days and the time and place of payment, also any changes in 
those regards occurring from time to time. Every employee who is discharged 
shall be paid at the place of discharge, and every employee who quits or re
signs shall be paid at the office or agency of the employer in the county 
or city and county where such employee has been performing the labor or 
service for the employer. All payments of money or compensation shall be 
made in the manner provided by law. In the happening of any strike, the 
unpaid wages or compensation earned by such striking employees shall become 
due and payable on the employer’s next regular pay day, and the payment 
or settlement shall include all amounts due such striking employees without 
abatement or reduction, and the employer shall return to each such striking em
ployee any deposit or money or other guaranty required by him from such em
ployee for the faithful performance of the duties of the employment. Any 
violation of the provisions of this section shall be punishable as for a mis
demeanor, and any failure to post any notice as in this section prescribed 
shall be deemed prima facie evidence of a violation of this act.

S e c . 5 . Wages accrue, when.— In the event that an employer shall will
fully fail to pay, without abatement or reduction, any wages or compensation 
of any employee who is discharged or who resigns or quits, as in section 
one of this act provided, then as a penalty for such nonpayment the wages 
or compensation of such employees shall continue from the due date thereof 
at the same rate until paid, or until an action therefor shall be commenced: 
Provided, That in no case shall such wages continue for more than thirty 
days: And provided further, That no such employee who secrets or absents 
himself to avoid payment to him, or who refuses to receive the payment 
when fully tendered to him, including any penalty then accrued under the 
provisions of this section, shall be entitled to any benefit under this act for 
such time as he so avoids payment

S e c . 6 . Violations.— Any person, firm, association, or corporation, or agent, 
manager, superintendent, or officer thereof, who, having the ability to pay, 
shall willfully refuse to pay the wages due and payable when demanded, 
as herein provided, or falsely deny the amount or validity thereof, or that 
the same is due, with intent to secure for himself, his employer, or other 
person, any discount upon such indebtedness, or with intent to annoy, harass, 
or oppress, or hinder, or delay, or defraud the person to whom such indebted
ness is due, shall, in addition to any other penalty imposed upon him by 
this act, be guilty of a misdemeanor.

S e c . 7. Enforcement.— It shall be the duty of the commissioner of the. 
bureau of labor statistics to inquire diligently for any violations of this 
act and to institute actions for penalties herein provided, and to enforce 
generally the provisions of this act.

S e c . 8. Prosecutions.— Nothing herein contained shall be construed to limit 
the authority of the district attorney of any county or city and county to 
prosecute actions, both civil and criminal, for such violations of this act 
as may come to his knowledge* or to enforce the provisions hereof inde
pendently and without specific direction of the commissioner of the bureau of 
labor statistics.

S e c . 10. Public employees.— Nothing in this act shall apply to the payment 
of wages or compensation of employees directly employed by any county, 
city and county, incorporated city or town, or other municipal corporation. 
Nor shall anything herein apply to employees directly employed by the State, 
any department, bureau, office, board, commission, or institution thereof. All 
other employments shall for the purposes of this act be deemed private em
ployments and subject to the provisions hereof.
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C h a p t e r  259.— Employment of children—General provisions

S e c t i o n  1. Age.— [Employment under 16 is forbidden in mercantile, manu
facturing and mechanical establishments, workshops, offices, laundries, places 
of amusement, restaurants, hotels, apartment houses, in messenger or de
livery service, or in any other work at any time except as provided herein or 
in No. 3574, General Laws, or in ch. 506, Acts of 1919. Work for a manu
facturing establishment includes work done indirectly or through contractors.]

S e c . 2. Work time.— [Except as provided in sections 3,3%, and 5, 8 hours per 
day and 48 per week is the limit for children under 18; nor may they work 
between 10 p. m. and 5 a. m.]

S e c . 3. Messenger, etc., service.— [Girls under 18 and boys under 16 may 
not be employed in messenger or delivery service in towns of over 15,000 
population; nor may a boy under 18 be so employed between 9 p. m. and 
6 a. m.]

S e c . 3%. Street trades.— [No boy under 10 or girl under 18 may be employed 
in any street trade or occupation in cities of 23,000 population or over.]

S e c . 4. Dangerous occupations.— [Minors under 16 may not be employed in 
specified dangerous occupations. For a similar list see secs. 3145, 3148, 
Delaware Code. The list may be extended by the bureau of labor statistics, 
on determination, after hearing.]

S e c . 5. Exemptions.— [This act does not limit the hours of labor of chil
dren in agricultural or domestic labor, nor forbid their employment in such 
labor during vacation or outside school hours. The curing and drying of 
fruit are exempt, but not the canning. Theatrical employments of children 
15 to 18 years of age are permitted, to 12 o’clock midnight, if the written 
consent of the commissioner of labor is first obtained.]

S e c . 6 . Registers.— [Registers must be kept of all minors employed under 
the age of 18, and a schedule of their work time posted in the rooms where 
employed, all to be open to official inspection. Permits to work must be re
turned to the issuing authority within 5 days after the minor quits employ
ment. Semiannual reports of permits issued must be made to the bureau of 
labor and board of education.]

S e c . 7. Violations.— [Fines, $50 to $200, or imprisonment not over 60 days, 
or both, are penalties prescribed for violations.]

S e c . 8 . Enforcement.— [The bureau of labor statistics is charged with the 
enforcement of this act. Attendance and probation officers may also enter 
places of employment in its enforcement.]

C h a p t e r  421.— Employment agencies—Trade schools
S e c t i o n s  1, 2. Classed as agencies.— [Persons, corporations, etc., conducting 

trade schools or classes and placing their students in employment for wages, 
and receiving pay for such placement services, are subject to the laws and 
regulations governing private employment agencies; but this does not apply 
to public or parochial schools or charitable institutions, or to private schools 
teaching business subjects.]

ACTS OF 1921

C h a p t e r  3 4 .—Stock for employees, etc., of corporations

S e c t i o n  5. Authorization.— [The stockholders of any corporation may provide 
for the issue of stock, under restrictions determined by them, as additional 
compensation or for sale to employees and persons actively engaged in the 
conduct of the business. This may be an original or an increased issue, may 
be paid for as determined, and may entitle to vote or not. The act does not 
interfere with any issue or sale of stock to employees or others.]

C h a p t e r  115.— Seats for employees in elevators

S e c t i o n  1. Seats required.— All elevators used for the carriage of passengers 
shall be provided with a suitable seat for the operator in charge of the same. 
Failure to comply with this act shall be deemed a misdemeanor and punish
able by a fine not exceeding twenty-five dollars for each offense.
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C h a p t e r  244.—Sanitation of foundries, etc.
Section 2. Wft® fa act; provisions,— The owner, employer, or manager of 

every foundry or metal shop engaged’ in the easting, fabricating, or wording 
over in any* maimer, of iron, brass, steel, or other metal o r compound, and where 
five or more men are employed; shall establish and maintain, for the use o f the 
employees, washbowls, sinks, or other appliances, connected with running1 
water, and also a* watercloset connected with running water: The room where 
the washbowls are installed; and the water-closet shall be kept properly venti
lated and protected, so fa r  as may be reasonably practicable, from the dust 
and fumes of the foundry or metal shop.

Sac. 2. Violations.— Whoever fails to comply with the provisions of this act 
shall be deemed guilty of a  misdemeanor and shall be fined not more than 
one hundred dollars fo r each offense.

C h a p t e r  245.—Collection of wages—Public defender

Section 1. Office created.— [The board o f supervisors approving, a public de
fender may be elected, who must have at least one year’s experience- in a® 
the courts of the Stated

S e c . 5. Duties.—  * * * He shall also, upon request, prosecute actions for
th© collection of wages and of other demands o f persons who are not financial
ly able to* employ counsel, in eases in which the sum involved does not exceed 
one hundred dollars, and in which, In the Judgment o f the public defender, 
the claims urged are valid and enforceable in the courts.

C h a p t e r  246.— Vnemptogmewt—Extension of public works

Section % Board of control.— It shall be the duty o f the board of control to 
ascertain aaaid secure from the various departments, bureaus, boards; and com
missions o f this State* tentative plans fo r  such extension o f the public works: 
of the State: as shall be best adapted to supply increased opportunities fo r ad
vantageous public labor during periods of temporary unemployment; together 
with estimates of the amount, character, and duration o f said employment, 
the number of employees who could be profitably used therein, together with 
rates o f wages and such other information as: the board of control shall deem 
necessary.

S e c . 2. Cooperating agencies.— It shall be the duty of the bureau of labor 
statistics in cooperation with the immigration and housing commission and 
the industrial welfare commission, to* beep constantly advised of industrial 
conditions throughout the State as affecting the employment of labor; and 
whenever it shall be represented to the said bureau by the Governor o f the 
State, or the said bureau shall otherwise have reasons to believe* that a 
period o f extraordinary unemployment caused by Industrial depression exists In 
the State, it shall be the duty of the said bureau to Immediately hold an in
quiry into the facts relating thereto and to* find and report to the governor 
of the State of California whether, in fact, such condition does exist.

S e c . 3. Board to actf when.— In the event that the bureau of labor statistics 
shall report to the governor that a condition of extraordinary unemployment 
caused by industrial depression does in fact exist within this State, the said 
board of control is hereby authorized to make such disposition and distribu
tion of the available emergency fund among the said several departments, 
bureaus, boards, and commissions of the State, for such extension of the public 
works o f the State under the charge or direction thereof, Including the pur
chase of materials and supplies necessary therefor, as shall, in the Judg
ment and' discretion o f the* said board of control be best adapted to ad
vance the public interest by  providing the maximum of public employment, in 
relief of the existing conditions of extraordinary unemployment consistent 
with the most useful, permanent, and economic extension of the works afore
said.

S e c . 4. Who to be employed.— It shall be the duty of the commissioner of the 
bureau o f labor statistics, immediately upon the publication,, under this actr 
o f a finding that a period o f extraordinary unemployment due to industrial 
depression exists throughout the State, to cause to be prepared by the appro
priate departments of hfs bureau approved lists* o f applicants for public em
ployment and to secure from such applicants, or otherwise, full information 
as to their industrial qualifications and to submit the same to the board
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of control for transmission to such departments, bureaus, boards, and com
missions as shall avail themselves of the provisions of this act: Provided, how
ever, That preference for employment under this act shall be extended first 
to citizens of California; second to citizens of other States within the United 
States who are within the State o f CaMfomia at the time of making their ap
plication ; and last to aliens who are within the State at the time of making 
application.

C h a p t e r  Railroads—Provisions for accidents—First aid.

Se c t io n  1. Package*— Every steam railroad company, or the receiver or re
ceivers of any steam railroad, operating trains*, in whole or in part, within the 
State of California, shall provide a package containing the articles hereinafter 
stated,, on each steam train or light steam engine, fo r first aid to persons who 
may , be injured in the course of the operation o f such train or trains.

S e c . 2. Contents.— Every such package shall indude the following and such 
other articles and equipment as may in the judgment and discretion of the 
management of the steam railroad or the medical department thereof be useful 
for the intended purpose:

A  standard package to contain two (2 ) pieces of sterile gauze, one (1 ) 
ribbon bandage, one (1> triangular cambric picture bandage in aseptic con
tainer, six (6 ) of these packages to make up one (1 ) first-aid kit which shall 
contain written instructions for the use of such contents.

Sec. 3. Report of use,— The employee of the steam railroad in charge o f the 
steam train or steam engine shall report to the office designated by the com
pany whenever any such kit has been opened for use.

Sec. 4. Violations.— Any steam railroad company, or the receiver or receivers, 
or employee of a steam railroad company, who shall fail to comply with the 
provisions of this act shall be liable to a penalty of not less than five nor more 
than twenty-five dollars, and each day's violation shall constitute a separate, 
offense-: Provided, however, That the steam railroad company, or receiver or 
receivers, shall be allowed not to exceed three days without penalty to replace 
any package or packages after the use of same has been reported by thet 
employees in charge of said steam train or steam engine.

C h a p t e b  897.— 8cmitary provisions for employees in moving-picture theaters

S e c tio n s  1, 2. Toilets, etc.— [This act requires toilet facilities, with running 
water if available, otherwise a dry closet, for the convenience of operators in 
theaters and moving-picture houses.]

Ch a p t e r  903.—Employment of women—Moving boxes, etcm

S e c t io n  1. Pulleys, etc.% when.— Boxes, baskets, or other receptacles which 
with* their contents weigh seventy-five' pounds or over and which are to be 
moved by female employees in any mill, workshop, packing, canning, or 
mercantile establishment shall be equipped with pulleys, casters, or other com 
trivances connected with or upon which such boxes or other receptacles are 
placed so that they can be moved easily from place to place in such establish
ments.

S ec .  2. Lim it of weight.— No female employee shall be requested or per
mitted to lift any box, basket, bundle, or other receptacle or container which 
with its contents weighs seventy-five pounds or over. Whoever violates the 
provision of this act shall be deemed guilty of a misdemeanor and be punished 
by a fine not exceeding fifty dollars for every day during which there shall 
be a failure to equip or provide such boxes, baskets, or other receptacle with 
some one of the appliances specified in section one of this act.
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CONSTITUTIO N

A r t ic l e  5.— Hours of labor in mines, smelters, etc.

S e c t io n  25a. Lim it of eight hours per day.— The general assembly shall pro
vide by law, and shall prescribe suitable penalties for the violation thereof, 
for a period of employment not to exceed eight (8 ) hours within any twenty- 
four (24) hours (except in cases of emergency where life or property is in 
imminent danger), for persons employed in underground mines or other under
ground workings, blast furnaces, smelters; and any ore reduction works or 
other branch of industry or labor that the general assembly may consider in
jurious or dangerous to health, life, or limb.

A r t ic l e  15.— Liab ility of employers for injuries to employees—Waivers

S e c t io n  15. Contracts waiving right to damages.— It shall be unlawful for 
any person, company or corporation to require of its servants or employees, 
as a condition of their employment or otherwise, any contract or agreement, 
whereby such person, company or corporation shall be released or discharged 
from liability or responsibility on account of personal injuries received by 
such servants or employees while in the service of such person, company or 
corporation, by reason of the negligence of such person, company or corpora
tion, or the agents or employees thereof, and such contracts shall be absolutely 
null and void.

A r t ic l e  16.— Mine regulations

S e c t io n  2. Provisions prescribed.— The general assembly shall provide by law  
for the proper ventilation of mines, the construction of escapement shafts, 
and such other appliances as may be necessary to protect the health and 
secure the safety of the workmen therein; and shall prohibit the employ
ment in the mines of children under twelve years of age.

COM PILED LA W S— 1921 

Protection of employees on street railways
Se c t io n  2843. Platforms to be inclosed.— It shall be unlawful for any person, 

partnership or corporation owning or operating any street railway or the 
cars thereupon, in this State, or for any officer or agent thereof superintending 
or having charge or control of the line of railway or the cars thereupon, 
whether the motive power of such car is electricity, steam, by cable or other
wise, which require the constant service, or care or attention of any person 
or persons on any part of such car, except the rear platform, to require or 
permit such service, attention or care of any of its employees, or any other 
person or persons, unless such person, partnership or corporation, or superin
tending officer and managing agents thereof, first provide the said car with 
a proper and sufficient inclosure constructed of wood, iron, and glass, or similar 
suitable materials sufficient to protect such employee or other person from 
exposure to the rain, snow, cold, or other inclemencies of the weather.

S e c . 2844. Act construed.— Where there is a trailing car or cars being drawn 
by a head car upon which the propelling or drawing power is situated and 
used and where no person is required to remain constantly at one point 
either for the purpose of keeping the lookout or for the purpose of operating 
any apparatus or machinery upon such trailing car or cars; this act shall 
not be construed to apply to any car except the head one; nor shall it be 
construed to mean that the inclosure for the motorman or for the em
ployee managing or operating any apparatus or machinery of a car at any 
point shall have his view obstructed, but the said inclosure or vestibuling shall 
be constructed in a manner so as to permit a front and side view from the 
position which it is necessary for the person to occupy while he is in the 
performance of his duties.

2 2 4

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



COLORADO— COM PILED LAW S— 1021 225

Seo. 2845. Penalty.— For each day that any car is permitted to be oper
ated contrary to the provisions of this act, it shall be deemed to be a sep
arate offense, and any person, partnership or corporation, or the superintend
ing officers or managing agents thereof, operating any such line of street rail
way or the cars thereupon, who shall violate any of the provisions thereof, 
upon being convicted, in any court of competent jurisdiction, shall be deemed 
guilty of a misdemeanor, and shall be fined not less than fifty ($50) dollars, 
nor more than one hundred ($100) dollars or imprisonment in the county 
jail not to exceed thirty (80) days for each and every offense.

Railroads— Reports, etc., of accidents

S e c t io n  2999. Accidents to persons.— [A ll accidents causing bodily injury 
or loss of life on any railroad in the State, or on its ground or yards, must 
be immediately reported to the public utilities commission. An investigation 
may be made, at the option of the commission, on notice to the company; 
and the commission may make and enforce such rules as will, in its judgment, 
tend to prevent accidents in the operation of the road.]

Mine regulations—Metal mines

S e c t io n s  3383-3396, 3397 (as amended 1923, ch. 145). Bureau of mines;  
inspectors.— [A  bureau of mines is created, with a qualified commissioner 
appointed by the governor, for a term of four years, at a salary of $3,009 
per annum, with $1,600 for traveling expenses. The commissioner shall, with 
the consent of the governor, appoint an inspector for each of the four in
spection districts into which the State is by law divided, the inspectors to 
receive $2,500 per annum, with $1,800 for travel. Officers are maintained at 
the capital and in each district. Conditions of efficiency and safety and the 
adoption of proper methods of workings, systems of signals, etc., are within 
the scope of the inspector’s duties; deputy inspectors may also be appointed.

Access to mines and plants must be allowed the commissioner and the in
spectors, and an annual report, setting forth the work of the bureau, with 
statistical information, is directed.

Defective conditions in mines must be remedied, as ordered, and injunctions 
will lie to prevent operation until orders are complied with.]

S e c s . 3401-3432. Safety regulations.— [A  code of regulations for mines other 
than coal contains provision as to the storage of oil, hoisting, blasting, signals, 
fire protection, shafts, gates, etc.]

Mine regulations—Coal mines

S e c t io n s  3439-3475. Inspectors.— [A  chief inspector of coal mines and six 
deputies are provided for, whose qualifications are to be determined by a board 
of examiners comprising two miners, a mine owner or official, a mining engi
neer, and the chief inspector. Persons passing the examination are eligible to 
appointment as chief or deputy inspectors at any time within five years. Tests 
of experience and theoretical and practical knowledge are required. The salary 
of the chief inspector is $4,400, and of deputies $2,500 per annum, the latter 
advancing $100 per year until $3,000 is reached; traveling expenses are allowed 
both.

Inspectors are not to be interested in mines, and may be removed for cause, 
after hearing.]

Se c s . 3476-3479. Mine foremen, etc.— [The board of examiners shall also 
conduct examinations for mine examiners, mine foremen, assistant mine fore
men, and fire bosses, and issue certificates to those who qualify. Shot firers 
are examined by the chief inspector or a deputy. Certificates must be posted, 
and may be revoked for failure or unfitness of the holder to perform his duties.]

Se c s . 3480, 3481. Inspections.— [Mines must be inspected every 90 days, and 
dangerous conditions remedied, or the mines may be ordered closed. Appeals 
lie to the district court.]

S e c s . 3482-3613. Provisions for safety.— [Regulations as to the duties of 
mine foremen, ventilation, outlets, timbering, travel-ways, shelter holes, blast
ing, safety lamps* signals, fire bosses, hoisting, rescue crews, first aid, maps, 
oils, electric installations, telephones, etc., are prescribed.

No male under 16 years of age, and no female, may be employed in or about 
coal mines or coke ovens except in a clerical capacity in an office.
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Where coal is mined by weight, suitable scales, etc., must be provided, and 
the miners may, if a majority desire, employ a eheckweighman, to be paid by 
them.

A ll fatal accidents are to be reported to the chief inspector and to the 
coroner of the county, who must hold an inquest thereon. Employers must 
make monthly reports of employees, tune worked, output, ventilation, accidents, 
etc.; also annual reports.]

Antitrust law—Labor organizations exempt
S e c t io n  4036. Labor not a commodity.—  * * * Labor, whether skilled or 

unskilled, is not a commodity within the meaning of this act.
Sec. 4150. Workingmen may combine.— It shall not be unlawful for any two 

or more persons to unite, or combine, or agree in any manner, to advise or en* 
courage, by peaceable means, any person or persons to enter into any combina
tion in relation to entering into or remaining in the employment of any person, 
persons or corporation, or in relation to the amount of wages or compensation 
to be paid for labor, or for the purpose of regulating the hours of labor, or for 
the procuring of fair and just treatment from employees [employers], or for 
the purpose of aiding and protecting their welfare and interests in any other 
manner not in violation of the constitution of this State or the laws made in 
pursuance thereof; Provided, That this act shall not be so construed as to per
mit two or more persons, by threats of either bodily or financial injury, or by 
any display of force, to prevent or intimidate any other person from continuing 
in such employment as he may see fit, or to boycott or intimidate any employer 
of labor.

Employment of labor—Notice of labor disputes

S e c t io n  4150. False representations.— It shall be unlawful for any person, 
persons, company, corporation, society, association or organization of any kind 
doing business in this State, by himself, themselves, his, its or their agents or 
attorneys, to induce, influence, persuade or engage workmen to change from 
one place to another in this State, or to bring workmen of any class or calling 
into this State to work in any of the departments of labor in this State, 
through or by means of false or deceptive representations, false advertising or 
false pretenses concerning the kind and character of the work to be done, or 
amount and character of the compensation to be paid for such work, or the 
sanitary or other conditions of the employment, or as to the existence or non
existence of a strike or lockout pending between employer and employees, or 
failure to state in any advertisement, proposal, or contract for the employment 
that there is a strike, lockout, or other labor troubles at the place of the pro
posed employment, when in fact such strike, lockout or other labor troubles 
then actually exist at such place, shall be deemed as false advertisement and 
misrepresentation for the purposes of this act.

S e c . 4157. Violations.— [Violations are punishable by a fine not exceeding 
$2,600, or by imprisonment in the county ja il not exceeding one year, or both.]

Se c . 4158. Hiring armed guards.— Any person or persons who shall hire, aid, 
abet or assist in hiring, through agencies or otherwise, persons to guard with 
arms or deadly weapons of any kind other persons or property in this State, 
or any person or persons who shall come into this State armed with deadly 
weapons of any kind for any such purpose, without a permit in writing from 
the governor of this State, shall be guilty of a felony, and on conviction 
thereof shall be imprisoned in the penitentiary not less than one year nor more 
than five years: Provided, That nothing contained in this act shall be con
strued to interfere with the right of any person, persons, or company, cor
poration, society, association, or organization in guarding or protecting their 
private property or private interests, as is now provided by la w ; but this act 
shall be construed only to apply in cases where workmen are brought into 
this State, or induced to go from one place to another in this State, by any 
false pretenses, false advertising, or deceptive representations, or brought into 
this State under arms, or removed from one place to another in this State, 
under arms.

S e c . 4159. Right to damages.— Any workman of this State, or any workman 
of another State who has or shall be influenced, induced, or persuaded, to 
engage with any persons mentioned in section 1 of this act, through or by 
means of any of the things therein prohibited, each of such workmen shall
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have a right of action for recovery of all damages that each such workman has 
sustained in consequence of the false or deceptive representations, false ad
vertising and false pretenses used to induce him to change his place of em
ployment, against any person or persons, corporations, companies, or associa
tions, directly or indirectly, causing such damages; and, in addition to all 
actual damages such workmen may have sustained, they shall be entitled to 
recover such reasonable attorney’s fees as the court shall fix, to be taxed as 
costs in any judgment recovered.

Boycotting, blacklisting, etc.
S e c t io n  .4162. Picketing unlawful.— It shall be unlawful for any person or 

persons to loiter about or patrol the streets, alleys, roads, highways, trails, 
or place of business of any person, firm, or corporation engaged in any lawful 
business, for the purpose of influencing or inducing others not to trade with, 
buy from, sell to, work for, or'have business dealings with such person, firm, 
or corporation, or to ticket [picket] the works, mine, building, or other place 
of business, or occupation of such other person, persons, firm, or corporation, 
for the purpose of obstructing or interfering with or injuring any lawful busi
ness work, or enterprise: Provided, That nothing herein shall prevent any per
son from soliciting trade, custom, or business for a competitive business.

Sec. 4168. Boycotting.— It shall be unlawful to print or circulate any notice of 
boycott, boycott card, sticker, banner, sign, or dodger, publishing or declaring 
that a boycott or ban exists, or has existed or is contemplated against any 
person, persons, firm, or corporation doing a lawful business, or publish the 
name of any judicial officer or other public officer upon any notice of boycott, 
boycott card, sticker, banner, sign, or other similar list, because of any lawful 
act or decision of such official.

S e c . 4164. Intimidation.— It shall be unlawful to use force, threats, or other 
means of intimidation to prevent any person from engaging in any lawful 
occupation at any place he or she sees fit.

Sec. 4165. Blacklisting.— It shall be unlawful for any employer to maintain 
a black list, or to notify any other employer that any workman has been black
listed by such employer, for the purpose of preventing such workman from 
receiving employment: Provided, however, That nothing herein shall prevent 
a former employer of any workman or any former employee from imparting a 
fair and unbiased opinion of a workman’s or employee’s qualifications when 
solicited so to do by a later or prospective employer of such workman, or em
ployee; nor shall anything in this act be construed to prevent any merchant 
or professional man, or any association of the same, from maintaining or pub
lishing a list concerning the credit or financial responsibility of any person or 
persons dealing with him or them on credit.

S e c . 4166. Violations.— [Violations are punishable by a fine of not less than 
$10 nor more than $250, or by imprisonment not exceeding 60 days, or both.]

Liability of employers for injuries to employees
S ection  4167. Acts of fellow servants.— Every corporation or company which 

or individual who may employ agents, servants or employees, such agents, 
servants or employees being in the exercise of due care, shall be liable to re
spond in damages for injuries or death sustained by any such agent, servant 
or employee resulting from the carelessness, omission of duty or negligence of 
such employer, or which may have resulted from the carelessness, omission of 
duty or negligence of any other agent, servant or employee of the said em
ployer, in the same manner and to the same extent as if the carelessness, omis
sion of duty or negligence causing the injury or death was that of the em
ployer.

S ec . 4168. Injuries causing death.— Whenever the death of a person shall 
be caused by an act of carelessness, omission of duty or negligence as pro
vided in the preceding section, then, and in eyery such case, the corporation 
or company which, or individual who, would have been liable, if death had not 
ensued, shall be liable to an action for damages, notwithstanding the death 
of the party injured, and in every such case the jury may give such damages 
as they deem fair and just, not exceeding the sum of five thousand dollars, 
with reference to the necessary injury resulting from such death, to the party 
or parties who may be entitled to sue hereunder.
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Sec. 4169. Who may sue.— Every such action shall in case of death be main
tained : . ~ •

First— By the husband or wife of the deceased; or
Second— I f  there be no husband or wife, or if he or she fails to sue within 

one year after such death, then by the children of the deceased or their descen
dants, or

Third— I f  such deceased be a minor or unmarried, without issue, then 
by the father or mother, or by both jointly; or

Fourth— I f  there be no such person entitled to sue, then by’ such other next 
of kin of the deceased as may be dependent upon deceased for support.

Every such action, in case of death, may be maintained by any such person 
entitled to sue, for the use and benefit of the other or others so entitled to 
sue, as well as for the plaintiff so suing, and the verdict of the jury and the 
judgment of the court shall, in such case, specify the amount of damages 
awarded to each such person, and if any such actions be separately brought, 
the same be consolidated with the action so first commenced in the court that 
shall have jurisdiction of said actions, when so consolidated.

S ec . 4170. Limitations.—-All actions provided for by this act shall be brought 
within two years from the time of the accident causing the injury, if death 
does not, ensue, or within two years from the time of death, in case of injury 
resulting in death. The amount of compensation recoverable under this act 
in case of personal injury resulting solely from the negligence of a coem
ployee shall not .exceed the sum of five thousand dollars.

S ec . 4171. Negligence of employer.— Whenever any agent, servant, or em
ployee while in the performance of his duty for his employer, shall be 
injured or killed in the employer’s service on account of the employer’s negli
gence, or on account of any defect or peril connected with ways, works, machin
ery or instrumentalities used in the business of the employer, which could 
have been, remedied or made more safe by the use of ordinary diligence, a re
covery for such injury or death may be had, and the fact that such employee 
had knowledge of the defect or peril, shall not be a bar. to a recovery, unless 
the repairing or remedying of such defect or peril was his principal duty. 
All stipulations, contracts or agreements between an employee and his em
ployer or between other persons, contrary to the provisions hereof shall be 
null and void.

Hours of labor in mines, smelters, etc.— Eight-hour day

S ection  4172. Injurious employments.— Employment in all underground 
mines, underground workings, open cut workings, open pit workings, smelters, 
reduction works, stamp mills, concentrating mills, chlorination processes, cyan
ide processes and coke ovens, is hereby declared to be injurious to health and 
dangerous to life and limb.

S e c . 4173. Lim it of eight hours per day.— The period of employment of 
men working in all underground mines, underground workings, open cut 
workings, open pit workings, smelters, reduction works, stamp mills, concen
trating mills, chlorination processes, cyanide processes and coke ovens shall 
not exceed eight (8 ) hours within any twenty-four (24) hours except tn cases 
of emergency where life or property is in imminent danger.

S e c . 4174. Violations.— [Violations are punishable by a fine of not less than 
$250 nor more than $500, or by imprisonment for not less than 90 days nor 
more than 6 months, or by both; each day’s continued violation constituting a 
separate offense.]

Hours of labor on public works

S ection  4175. Lim it of eight hours per day.— In all work hereafter under
taken in behalf of the State or any county, township, school district, munic
ipality or incorporated town, it shall be unlawful for any board, officer, agent 
or any contractor or subcontractor thereof to employ any mechanic, work
ingman or laborer in the prosecution of any such work for more than eight 
hours a day.

S e c . 4176. Emergency cases.— Nothing in section one of this act shall be 
construed so as to prevent work in excess of eight hours a day in emergency 
cases: Provided, That hours in excess of eight a day shall be treated as con
stituting part of a subsequent day’s work: And provided, That in no one 
week of seven days shall there be permitted more than forty-eight hours, of 
labor. Any violation hereof shall be unlawful.

228 TEXT a n i> a b r id g m e n t  o f . l a b o r  l a w s
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S e c . 4177. Violation.— [Failure to comply with sections one and two is 
punishable by fine of not less than $100 nor more than $500, or imprisonment 
not exceeding 100 days, or both.] -

Employment of women—Hours of labor

S e c t io n  4183. Injurious employment.— Employment of females in any and all 
manufacturing, mechanical and mercantile establishments, laundries, hotels, and 
restaurants, is hereby declared to be injurious to health and dangerous to life 
and limb.

S e c . 4184. Lim it of 8 hours per day.— No female shall be employed in any 
manufacturing, mechanical or mercantile establishment, laundry, hotel, or 
restaurant in this State more than eight (8 ) hours during any twenty-four 
(24) hours of any one calendar day. The hours of work may be so ar
ranged as to permit the employment of females at any time: Provided, That 
any such female shall not work more than eight (8 ) hours during the twenty- 
four (24) hours of any one calendar day.

S e c . 4185. Violations.— [Violations are punishable by a fine of not less than 
$50 nor more than $500 or imprisonment not less than 30 days nor more 
than 6 months, or both. Each day’s violation constitutes a separate offense.]

Protection of employees on buildings

Se c t io n  4186. Unsafe scaffolding, etc.— A  person employing or directing an
other to perform labor of any kind in the erection, repairing, altering, or 
painting of a house, building, or structure shall not . furnish or erect for the 
performance of such labor, scaffolding, hoists, stays, ladders, or other mechani
cal contrivances which are unsafe, unsuitable, or improper, and which are not so 
constructed, placed, and operated as to give proper protection to life and 
limb of a person so employed or engaged.

Scaffolding or staging swung or suspended, from an overhead support, more 
than twenty feet from the ground or floor, shall have a safety rail of wood, 
properly bolted, secured, and braced, rising at least thirty-four inches above 
the floor or main portions of such scaffolding or staging and extending along 
the entire length of the outside and the ends thereof, and properly attached 
thereto, and such scaffolding or staging shall be so fastened as to prevent the 
same from swaying from the building or structure.

Sec. 4187. Inspection by building inspector.— Whenever complaint is made to 
the building inspector of any town or city wherein work is being done as 
aforesaid, that the scaffolding or the slings, hangers, blocks, pulleys, stays, 
braces, ladders, or ropes of any swinging or stationary scaffolding used in the 
construction, alteration, repairing, painting, cleaning or pointing of buildings 
within the limits of such city are unsafe or liable to prove dangerous to 
the life or limb of any person, said building inspector shall immediately cause 
an inspection to be made of such scaffolding, or the slings, hangers, blocks, 
pulleys, stays, braces, ladders, irons or other parts connected therewith. If, 
after examination, such scaffolding or any of such parts is found to be 
dangerous to life or limb, said building inspector shall prohibit the use thereof, 
and require the same to be altered and reconstructed so as to avoid such 
danger. The building inspector making the examination shall attach a certifi
cate to the scaffolding, or the slings, hangers, irons, ropes or other parts thereof, 
examined by him, stating that he has made such examination, and that he 
has found it safe or unsafe, as the case may be. I f  he declares it unsafe, 
he shall at once, in writing, notify the person responsible for its erection of 
the fact, and warn him against the use thereof. Such notice may be served 
personally upon the person responsible for its erection, or by affixing it con
spicuously to the scaffolding, or the part thereof declared to be unsafe. After 
such notice has been so served or affixed the person responsible therefor shall 
immediately remove such scaffolding or part thereof or alter or strengthen it 
in such manner as to render it safe, in the discretion of the officer who has 
examined it. The building inspector, whose duty it is to examine or test any 
scaffolding or part thereof, as required by this section, shall have free access, 
at all reasonable hours, to any building or premises containing them or where 
they may be in use. A ll swinging or station [ary ] scaffolding shall be sd con
structed as to bear four times the maximum weight required to be dependent 
therefrom or placed thereon, when in use, and not more than four men shall 
be allowed on any swinging scaffolding at one time.
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S e c . 4188. Flooring to be laid during construction.— All contractors and 
owners, when constructing buildings in cities, where the plans and specifica
tions require the floors to be arched between the beams thereof, or where the 
floors or filling in between the floors are of fireproof material or brick work, 
shall complete the flooring or filling in as the building progresses, to not less 
than within three tiers of beams below that on which the iron work is being 
erected. I f  the plans and specifications of such buildings do not require filling 
in between the beams of floors with brick or fireproof material, all contractors 
for carpenter work in the course of construction, shall lay the underflooring 
thereof on each story as the bulding progresses, to not less than within two 
stories below the one to which such building has been erected. Where double 
floors are not to be used, such contractor shall keep planked over the floor 
not less than two stories below the story where the work is being: performed. 
I t  the floor beams are of iron or steel, the contractor for the iron or steel 
work of building in course of construction, or the owners of such building, 
shall thoroughly plank over the entire tier of iron or steel beams on which the 
structural iron or steel work is being erected, except such spaces as may be 
reasonably required for the proper .construction of such iron or steel work, 
and for the raising or lowering of materials to be used in the construction of 
such building, or such spaces as may be designated by the plans and specifica
tions for stairways and elevator shafts. I f  elevators, elevating machines or 
hod-hoisting apparatus are used within a building in the course of construc
tion, for the purpose of lifting materials to be used in such construction, the 
contractors Or owners shall cause the shafts or openings in each floor to be 
inclosed or fenced in on all sides by a barrier at least eight feet in height, 
except on two sides, which may be used for taking off and putting on materials, 
and those sides shall be guarded by an adjustable barrier not less than three 
nor more than four feet from the floor and not less than two feet from the 
edge of such shaft or opening. I f  a building in course of construction is five 
stories or more in height, no lumber or timber needed for such construction 
shall be hoisted or lifted on the outside of such building.

S e c . 4189. Duties of building inspector.— The said building inspector shall en
force all the provisions of this article. He shall investigate complaints made 
to him of violations of such provisions, and if he finds that such complaints 
are well founded, he shall issue an order directed to the person or corporation 
complained of, requiring such person or corporation to comply with such provi
sions. I f  such order is disregarded, the said building inspector shall present 
to the district attorney of the proper county all the facts ascertained by him 
in regard to the alleged violation, and all other papers, documents or evidence 
pertaining thereto, which he may have in his possession. The district attorney 
to whom such presentation is made, shall proceed at once to prosecute the 
person or corporation for the violations complained of.

S e c . 4190. Penalty.— Any person, corporation, company or association violat
ing any of the provisions of this act shall be deemed guilty of a misdemeanor 
and shall, upon conviction, be fined in the sum of not less than fifty ($50) 
dollars nor more than five hundred ($500) dollars for each and every offense.

Employment of labor—Age not ground for discharge
S e c t io n  4191. Discharge for age prohibited.— No person, persons* firm, as

sociation or corporation, carrying on or conducting, within this State, any 
business requiring the employment of labor, shall discharge any individual 
between the ages of eighteen and sixty years, solely and only upon the 
ground of age: Provided, however, That such individual is well versed in 
the line of business carried on by such person, persons, firm, association or 
corporation, and is qualified physically, mentally and by training and experi
ence, to satisfactorily perform, and does satisfactorily perform the labor as
signed to him, or for which he applies.

Sec. 4192. Violations.— [Violations are punishable by a fine of not less 
than $100 nor more than $250 for each offense.]

Beats for female employees
S ec tio n  4193. Beats to be provided.— Every person, corporation or company 

employing females in any manufacturing, mechanical or mercantile estab
lishments in this State, shall provide suitable seats for the use of the females 
so employed, and shall permit the use of such seats by them when they are 
not necessarily engaged in the active duties for which they are employed.
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Sec. 4194 Penalty.— Any person* corporation or company violating any 
of the provisions of this act, shall be punished by fine of not less than ten 
dollars nor more than thirty dollars for each offense.

Bureau of labor statistics
S e c t io n  4195. Bureau established.— There is hereby established a separate 

and distinct bureau to be known as the bureau of labor statistics of the 
State of Colorado, which bureau, shall be charged with the collection of sta
tistics pertaining to the internal resources of the State, labor and agriculture. 
The secretary of state shall be designated the ex officio commissioner of said 
bureau. He shall appoint a deputy * * *, who shall hold his office for 
the term of two years. He shall be an elector of this State well versed 
in the collection of statistics and matters relating thereto. The deputy 
labor commissioner shall, within twenty days after receiving his commission, 
and before entering upon the duties of his office, give bonds to the State 
of Colorado in the sum of five thousand ($5,000) dollars to be approved by 
the attorney general. Said deputy labor commissioner shall receive an an
nual salary of twenty-five hundred ($2,500) dollars, payable as other State 
officers. The said deputy labor commissioner shall, upon entering upon his 
duties, recommend and the secretary of state appoint one statistician who 
shall hold his office for the term of two years and who shall be an elector of 
the State; he shall receive an annual salary of fifteen hundred ($1,500) 
dollars payable as other State officers. Said deputy labor commissioner shall, 
upon entering # upon the duties of his office, recommend and the secretary of 
state appoint one stenographer who shall receive an annual salary of twelve 
hundred ($1,200) dollars, payable as other State officers.

S ec . 4196. Duties„— The duties of the commissioner shall be to collect, 
systematize, and present in biennial reports to the legislature, statistical 
details relating to all departments of labor in the State, such as the hours 
and wages of labor, cost of living; amount of labor required, estimated number 
of persons depending on daily labor for their support, the estimated number 
of persons employed by the several industries within the State, the operation 
of labor-saving machinery in its relation to hand labor, etc. Said statistics 
may be classified as follows:

First— In agriculture.
Second— In mining.
Third— In mechanical and manufacturing industries.
Fourth— In transportation.
Fifth— In clerical and other skilled and unskilled labor not above men

tioned.
Sixth— The amount of cash capital invested in lands, in buildings and 

machinery, severally, and means of production and distribution generally.
Seventh— The number, age, sex, and condition of persons employed; the nature 

of their employment; the extent to which the apprenticeship system prevails 
in the various skilled industries; the numbers of hours of labor per day; 
the average length of time employed per annum, and the net wages received 
in each of the industries and employments within the State.

Eighth— The number and condition of the unemployed, their age, sex and 
nationality, together with the cause of their idleness.

Ninth— The sanitary condition of lands, workshops, dwellings; the number 
and size of rooms occupied by the workers, etc.; the cost of fuel, rent, food, 
clothing and water in each locality of the State; also the extent to which 
labor-saving processes are employed to the displacement of hand labor.

Tenth— The number and condition of the Chinese in the State; their 
social and sanitary habits; number of married and single; the number 
employed and the nature of their employment; the average wages per day 
at each employment, and the gross amount yearly; the amount expended 
by them in rent, food and clothing, and in what proportion such amounts are 
expended for foreign and home productions respectively; to what extent their 
labor comes in competition with the other industrial classes of the State.

Eleventh— The number, condition, and nature of the employment of the 
inmates of the State prison, county jails and reformatory institutions, and to 
what extent their employment comes in competition with the labor of 
mechanics, artisans, and laborers outside of these institutions.

Twelfth— All such other information in relation to labor as the com
missioner may deem essential to further the objects sought to be attained by 
this statute.
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Thirteen— A  description, of the different kinds of labor organizations in 
existence in the State> and what they accomplish in fhvor of the class for which 
they were organized.

S e c . 4197. Duties of officers and employers.— It shall be the duty of all 
State, county, and precinct officers, every owner, operator, or manager of 
every factory, workshop, mill, mine, or mercantile establishment doing, business 
in the State of Colorado where labor is employed to make to the bureau 
upon blanks furnished by said bureau such reports and returns as the com
missioner or his deputies may require for the purpose of compiling all statistics 
as are authorized by the law  creating the department of the bureau of labor 
statistics, and the owner or business manager shall make such reports 
and returns within the time prescribed therefor by the deputy commissioner 
of labor, and shall certify to the correctness of the same. In the report 
of said bureau no use shall be made of the names of individuals, firms, or 
corporations supplying the information called for by this section, such in
formation being deemed confidential and not for the purpose of disclosing 
personal affairs. Any refusal on the part of any . State, county, precinct, 
municipal officers, or the owners, operators, or managers of any factory, 
workshop, mill, mine, or mercantile establishment to make returns to the 
deputy commissioner of labor or his deputy shall be deemed guilty of a mis
demeanor and upon conviction shall be fined not less than ($50.) dollars 
nor more than one hundred ($100) dollars, or by imprisonment not less 
than ten days nor more than thirty days in the county jail, or by both such 
fine and imprisonment at the discretion of the court.

S e c . 4198. Hindering commissioner.— Any person who willfully impedes or 
obstructs the commissioner in the full and free performance of his duties, 
shall be guilty of a misdemeanor, and upon conviction shall be fined not less 
than ten ($10) nor more than fifty ($50) dollars, or imprisonment not less than 
seven (7 ) nor more than thirty (30) days in the county jail, or both.

Se c . 4199. Office hours.— The office of the bureau shall be open for business 
from nine o’clock a. m. until five o’clock p. m. every day, except nonjudicial 
days, and the officers thereof shall give to all persons requesting it, all needed 
information which they may possess.

Sec. 4200k Powers of deputy commissioner.—The deputy commissioner shall 
have power to send for persons whenever in his opinion it is necessary and 
he may examine witnesses under oath, being hereby authorized to administer 
the same in the performance of his duty, and the testimony so taken must 
be filed and preserved in the office of said deputy commissioner.

It shall also be the. duty of the deputy labor commissioner to cause to be 
enforced all laws regulating the employment of children, minors, and women 
all laws established for the protection of the health, lives and limbs of all 
operators in factories, mills, mines, workshops, offices, bakeries, laundries, 
stores, hotels, railroads, or any public or private works where labor is em
ployed or machinery used; and all laws enacted for the protection of wage
workers.

S e c . 4201. Office.— The secretary of state shall provide a suitable office for 
said commissioner properly furnished.

S e c . 4203. Quarterly bulletins.— The commissioner of the bureau of labor 
statistics of the State of Colorado, is hereby authorized by the provisions of 
this act to compile and issue every three months in each calendar year a four 
page bulletin containing statistics pertaining to labor or industries of the 
State, so that the public may have the benefit of immediate information on 
such subject as is contained in the bulletin.

S e c . 4204. Free distribution.— Not more than three thousand copies of said 
bulletin shall be issued quarterly and distributed free to the public, and the 
printing of said bulletins shall be paid for in the same manner and from 
the same fund as State officers’ reports. * * *

Employment of labor—Fraud
S e c t io n  4205. False pretenses.— Any person who shall knowingly and design

edly, by any false pretense or pretenses, obtain the labor or services of an
other shall de deemed a swindler and upon conviction shall, where the labor 
or services obtained is over the value of twenty dollars, be imprisoned iu the 
State penitentiary not to exceed ten years; and where the labor and services 
obtained is of the value of twenty dollars or less, be fined in any sum not 
exceeding one thousand dollars or imprisoned in the county jail not to exceed six
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months; or by both, in the discretion of the court; and in all cases where 
the value of the labor or services obtained is twenty dollars or less, justices 
of the peace shall have jurisdiction of violations of this act.

S e c . 4206. Enforcement.— The commissioner of labor statistics of the State 
of Colorado shall cooperate with the district attorneys, sheriff, and all peace 
officers of the State in the enforcement of this act.

Employment of children—General provisions
S e c t io n  4208. Age; hours; employment.— [Children under 14 years of age 

may not be employed for wages in any place of amusement, mercantile institu
tion, office, hotel, laundry, manufacturing establishment, workshop; nor as 
messengers or drivers therefor; nor as elevator operators; nor at any work 
for wages during school term; nor between 8 p. m. and 7 a. m .; nor more 
than 8 hours per day. The occupations forbidden are declared injurious or 
dangerous to life, health or limb. Work on farms and in orchards, etc., is 
not forbidden, but if for others than parents a permit must be obtained.]

S ec . 4209. Unlawful employments.— [Children under 16 years of age may 
not be employed in places used for illegal, obscene, or immoral purposes, or 
in any exhibition or vocation injurious to morals or health, or dangerous to 
life or limb.]

S ec . 4210. Dangerous occupations.— [The employment of children under 16 
years of age in a specified list of dangerous occupations is forbidden. For 
a similar list, see Delaware Code, secs. 3145, 3148. Females under 16 may 
not be employed where they are required to stand constantly, nor may females 
under 10 be employed in any street trade.]

S e c s . 4211-4217. Employment certificates.— [Permits must be obtained and 
registers kept of children 14 to 16 years of age employed in the establish
ments, etc., named in section 4208. Age and schooling certificates are issued 
by the superintendent of schools or a person authorized by him. The child 
must be able to read and write, or be in attendance at night school, if the 
employment is during the school term.]

S ec . 4218. Inspection.— [Factory inspectors must visit the establishments, 
etc., named, in which children are employed, to ascertain whether the provisions 
of the law are complied with. I f  unlawful employment is reported in writ
ing to the local school authorities, they must inform the State factory in
spector thereof.] *

S e c . 4219. Work time.— [Children under 16 years of age may not be em
ployed in any gainful occupation for more than 8 hours per day nor 48 per 
week, nor after 8 p. m. Schedules of work time must be posted in each room 
where minors are employed.]

S e c s . 4220, 4221. Enforcement.— [Presence of a child under 16 years of age in 
an establishment is prima facie evidence of employment. The State factory 
inspector is specially charged with the prosecution of violations of the law.]

S e c . 4222. [Relates to theatrical employments.]
Se c s . 4224, 4225. Violations.— [Parents, ete., violating the law may be fined 

from $5 to $25, employers from $5 to $100, and for a second offense $100 to 
$500, or imprisoned not over 90 days, or both.]

Payment of wages—Modes and times
Se c t io n  4226. Semimonthly pay days.— All private and quasi-public cor

porations doing business within this State shall pay to their employees the 
wages earned each and every fifteen (15) days in lawful money of the 
United States, or checks on banks, convertible into cash, on demand at full 
fr.ce value thereof.

S ec . 4227. Failure to pay.— Whenever any private or quasi-public corpora
tion shall fail to pay any of its employees as provided in section 6981 [4226], 
then a penalty shall be attached to such corporation and become due to such 
employees as follows: A  sum equivalent to a penalty of five per cent (5 )
of the wages due and not paid as herein provided as liquidated damages, and 
such penalty shall attach and suit may be brought in a court of competent 
jurisdiction to recover same and the wages due.

S ec . 4228. Payment on discharge.— Whenever any such employee is discharged 
from the employ of any such corporation then all the unpaid wages of such 
employee shnll immediately become due and payable, and if any private or 
quasi-public corporation shall within three (3 ) days fail to pay any such dis
charged employee all the wages due and payable to such discharged employee,
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I
'then the same penalty of five per cent (5 ) shall attach to said corporation and 
become due to such employee as provided in section 6982 [4227]: Provided, 
however, Nothing in this section shall apply to any employee of any such cor- 
poration who quits of his own accord.

Sec. 4229. Employee may recover penalty.— Any employee or any assignee 
o f any such employee may recover all such penalties that may, by violation of 
section 2 [4227] of this act, have accrued to him, at any time within six 
months succeeding such default, or delay, in the payment of such wages.

S ec . 4230. What contracts void.— Any contract or agreement made between 
any corporation and any private or quasi-public parties in its employ, the provi
sions of which shall be in violation, evasion or circumvention of this act (semi
monthly pay day act) shall be unlawful and void, but such employee may sue 
to recover his wages earned together with such five per cent (5% ) penalty, or 

, separately, to recover the penalty if the wages have been paid.
Sec. 4231. Contractor.— Whenever any private or quasi-public corporation 

•shall contract any or all of its work to any contractor then it shall become the 
duty of any such corporation to provide that the employees of any such cor
poration or contractor shall be paid according to the provisions of this act, 
and such corporation shall become responsible and liable to the employees 
;of sueh contractor in the same manner as if said employees were employed by 
such corporation.

S e c . 4232. Attorney's fee.— Whenever it shall become necessary for the em
ployees to enter or maintain a suit at law  for the recovery or collection of wages 
due as provided by this act, then such judgment shall include a reasonable 
attorney fee, in favor of the successful party, to be taxed as part o f the costs 
in the case.

S e c . 4233. Scope of act.— It is herein provided that all private or quasi-public 
corporations heretofore or hereafter organized for pecuniary profit shall be 
subject to the provisions of this act.

S e c . 4234. Truck system forbidden.— It shall be unlawful for any person, 
company or corporation, or the agent or the business manager of any such 
person, company or corporation, doing business in this State, to use or employ, 
as a system, directly or indirectly, the “ truck system” in the payment, in 
whole or in part of the wages of any employee or employees o f any such per
son, company or corporation.

S e c . 4235. Definition.— The words “ truck system ” as used in the preceding 
section are definedrto be:

First— Any agreement, method, means or understanding used or employed by 
an employer, directly or indirectly, to require his employee to waive the pay
ment of his wages in lawful money of the United States, and to take the same, 
or any part thereof, in goods, wares or merchandise, belonging to the em
ployer or any other person or corporation.

Second— Any condition in the contract of employment between employer and 
employee, direct or indirect or any understanding whatsoever, express or im
plied, that the wages of the employee, or any part thereof, shall be spent in any 
particular place or in any particular manner.

Third— Any requirement or understanding whatsoever by the employer with 
the employee that does not permit the employee to purchase the necessaries of 
life where and of whom he likes, without interference, coercion, let or hin
drance.

Fourth— To charge the employee interest, discount or other thing whatso
ever for money advanced on his wages, earned or to be earned, where the pay 
days of the employer are at unreasonable intervals of time.

Fifth— Any and all arrangements, means or methods, by which any person, 
company or corporation, shall issue any truck order, scrip, or other writing 
whatsoever, by means whereof the maker thereof may charge the amount there
of to the employer of laboring men so receiving such truck order, scrip or other 
writing, with the understanding that such employer shall charge the same to 
his employee and deduct the same from his wages.

S e c . 4236. Truck orders, etc., void.— Any truck order, scrip or other writing 
whatsoever, made, issued, or used in aid of or in furtherance of, or as a part 
of the “ truck system” as defined in this act, evidencing any debt or obliga
tion from any person, company or corporation for wages due or to become due 
to any employee or employees of any person, company or corporation, issued 
under a system whereby it is the intent and purpose to settle such wage debt 
or debts by any means or device other than in lawful money, shall be utterly 
void in the hands of any person, company or corporation with knowledge that
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the same had been issued in pursuance o f such system, and it shall be unlaw
ful to hare, hold or circulate the same with such knowledge.

S e c . 4237. Violations.— [Violations are punishable by a fine of not less than 
$100 nor more than $500, or by imprisonment for not less than 30 days nor 
more than 0 months.]

Se c . 4238. Corporations forfeit charter.— The violation of the provisions of! 
any section of this act by any corporation organized and existing under the 
laws of this State shall be deemed sufficient cause for the forfeiture of the 
charter of any such corporation, and the attorney general of the State shall im
mediately commence proceedings in the proper court in the name of the people 
of the State of Colorado, against any such corporation for the forfeiture of its 
charter.

Se c . 4239. Foreign corporations.— Any foreign corporation doing business in 
this State that shall violate the provisions of any section of this act shall for
feit its right to do business in this State, and the attorney general of the 
State shall, upon such violation coming to his knowledge, by information or 
otherwise, institute proceedings in the proper court for the forfeiture of the 
right of any such corporation to do business in this State.

S e c . 4240. When attorney general fails to prosecute.— I f  the attorney general of 
the State should fail, neglect or refuse to commence such actions as are provided 
for in sections 5 [4230] and 6 [4231] of this act, after demand being made upon 
the attorney general to institute such proceedings by any responsible person, 
then any citizen of this State shall have the right to institute and maintain 
such proceedings, upon giving bond for costs of suit.

Sec. 4241. District attorney.— The district attorney of any county shall prose
cute for any violation of this act in the same manner as he may be required by 
law to prosecute for the violation of other criminal acts, except as provided 
in sections 5 [4230] and 6 [4231] of this act.

S e c . 4242. Act construed as to ditch companies, etc.— The provisions of this 
act shall not be construed to prevent ditch, canal and reservoir companies 
from contracting or issuing orders or warrants payable at future dates in law
ful money of the United States, for labor performed or services rendered for 
it or to contract for and pay for the same in the capital stock of such com
panies, or water rights or privileges for water connected with the same.

Wages as preferred claims—In  receiverships
S e c t io n s  4243-4245. Priority.— [A ll wages are preferred claims in case of 

the transfer o f the business of an employer to a trustee or receiver, to be paid 
from funds or from the proceeds of the sale of the property. Employees wish
ing to enforce this right must file statements of their claims within prescribed 
periods. I f  funds are not sufficient to pay claims they shall be prorated, but 
prior mortgages for debts actually existing are not impaired.]

Minimum wages

S e c t io n s  4262-4283. Enactment.— [The legislature of 1917 enacted a mini
mum wage law for women and children, authorizing the industrial commis
sion of the State to make investigations and fix a wage that would supply the 
necessary cost of living and maintain the health of employed women, and avoid 
unreasonably low wages for minors. Standard conditions of labor and hours 
of employment were also within their power to determine. Wage boards, hear
ings, etc., were contemplated. No adequate appropriation was ever made for 
carrying out the provisions of the act, and while it has remained on the statute 
books, it has never been operative.]

Free public employment offices

S e c t io n  4284. Agencies designated.— Free employment offices are hereby 
created as follows: One in each city of not less than twenty-five thousand 
and two in each city containing a population of two hundred thousand or over 
and one in the city of Grand Junction, in Mesa County, for the purpose of 
receiving applications of persons seeking employment, and applications of per
sons seeking to employ labor. Such offices shall be designated and known as, 
Colorado free employment offices.
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. S ec . 4285. Superintendents.— Within sixty days after this act shall have 
been in force, the secretary of state as commissioner of labor ex officio shall 
appoint a superintendent and assistant superintendent who shall act as clerk 
for each of the offices created by section 1 [4284] of this act, who shall devote 
their entire time to the duties of their respective offices. The tenure of such ap
pointment shall be two years, unless sooner removed for cause. The salary of 
each superintendent shall be twelve hundred dollars ($1,200) per annum; the 
salary of each assistant superintendent shall be one thousand two hundred 
dollars ($1,200) per annum, together with the proper amounts for defraying 
the necessary cost of equipping and maintaining the respective offices.

Sec. 4286. Offices.— The superintendent of each such free employment office 
shall, within sixty days after appointment, open an office in such locality as 
shall have been agreed upon between such superintendent and deputy com
missioner of the bureau of labor statistics as being most appropriate for the 
purpose intended, such office to be provided with a sufficient number of rooms 
and apartments to enable him to provide, and he shall so provide, a separate 
room or apartment for the use of women registering for situations or help. 
Upon the outside of each office in position and manner to secure the fullest 
public attention shall be placed a sign which shall read in the English 
language,. “ Colorado Free Employment Office,” and the same shall appear 
either upon the outside windows or upon signs in such other language as the 
location of each such office shall render advisable. The superintendent of 
each such free employment office shall receive and record in books kept for 
that purpose names of all persons applying for employment or help, designat
ing opposite the names and addresses of each applicant the character of 
employment or help desired. Separate registers for applicants for employment 
shall be kept showing the age, sex, nativity, trade or occupation of each appli
cant, the cause and duration of nonemployment, whether married or single, 
the number of dependent children, together with such other facts as may be 
required by. the bureau of labor statistics to be used by said bureau;

Provided, That no special registers shall be open to public inspection at any 
time, and that statistics and sociological data as the bureau of labor shall 
require shall be held in confidence by said bureau, and so published as not to 
reveal the identity of any one.

And, provided, further, That any applicant who shall decline to furnish 
answers to the- questions contained in special registers shall not thereby for
feit any rights to any employment the office might secure.

S e c . 4287. Weekly reports.— Each superintendent shall report on Thursday 
of each week to the deputy commissioner of the said bureau of labor statistics 
the number of applications for positions and for help received during the 
preceding week and the number of positions secured; also those unfilled appli
cations remaining on the books at the beginning of the week. It shall also 
show the number and character of the positions secured during the preceding 
week. Upon receipt of these lists and riot later than Saturday of each week 
the deputy commissioner of said bureau of labor statistics shall cause to be 
printed a sheet showing separately and in combination, the lists received from 
all such free employment offices.

S e c . 4288. Advertising, etc.— It shall be the duty of each such superintendent 
of a free employment office to immediately put himself in communication 
with the principal manufacturers, merchants, and other employers of labor, 
and to use all diligence in securing the cooperation of the said employers of 
labor for the purposes and objects of said employment offices. To this end it 
shall be competent for such superintendents to advertise in the columns of 
newspapers or other medium for- such situations as he has applicants to fill, 
and he may advertise in a general way for the cooperation of large contractors 
and employers in such trade journals or special publications as reach such 
employers, whether such trade or special journals are published within the 
State of Colorado or not.

S e c . 4289. Annual reports.— It shall be the duty of each such superintendent 
to make report to the said bureau of labor statistics annually, not later than 
December 1 of each year, concerning the work of his office for the year, to
gether with a statement of the expense of the same, including the charges of 
an interpreter when necessary, and such report shall be published by the said 
bureau of labor statistics with its biennial report. Each such superintendent 
shall also perform such other duties in the collection of statistics of labor as 
the deputy commissioner of the bureau of labor statistics may require.
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Sec. 4290. No fees to be charged.-1-No fee or compensation shall be charged 
or received, directly or indirectly, from persons applying for employment or 
help through said free employment offices and any superintendent, assistant 
superintendent or clerk, who shall accept, directly or indirectly, any fee or 
compensation from any applicant, or from his or her representative, shall be 
deemed guilty of a misdemeanor and upon conviction shall be fined not less 
than twenty-five (25) dollars nor more than fifty (50) dollars, or imprison
ment in the county jail not more than thirty days, or by both such fine and 
imprisonment at the discretion of the court.

S e c . 4291. Definitions.— The term “ applicant for employment,” as used in 
this act, shall be construed to mean any person seeking work of any lawful 
character, and “ applicant for help ” shall mean any person or persons seeking 
help in any legitimate enterprise; and nothing in this act shall be construed 
to limit the meaning of the term “ w ork” to manual occupation, but it shall 
include professional services and all other legitimate services.

Sec. 4292. Receipts.— All money or moneys received from fees and fines by 
the said deputy commissioner of labor shall constitute a fund for the purpose 
of enforcing the provisions of this act, and the said commissioner shall, at 
the end of each fiscal year, make an account of said fund and pay into the 
State treasury whatever balance shall remain after paying the necessary dis
bursements for the purpose of enforcing the provisions of this act

S e c . 4293. Maintenance.-—M l printing, blanks, blank books, stationery, 
postage, and such other supplies as may be necessary for the proper conduct 
of the business of the offices herein created, shall be furnished by the secretary 
of state upon requisition for the same by the superintendents of the several 
offices.

Se c . 4294. Same.— All expenses attendant upon the conducting of the Several 
offices herein named shall be paid by the State: Provided, Such expense shall 
not exceed the sum of two thousand (2,000) dollars in any one year; and the 
State auditor is hereby authorized to draw his warrant on the State treasurer 
for the same.

Private employment offices

S e c t io n  4295. Licenses, register.— [No private employment agency may be 
operated without a license, for which an annual fee of from $10 to $50 must 
be paid, according to the population of the locality. A  penal bond to secure 
compliance with the law and protect patrons is also required, in the amount 
of $1,000.

Registers must be kept, giving the name and address of all applicants for 
employment and for help, the same to be open to official inspection at all 
reasonable hours.]

Se c . 4296. Acts forbidden; fees.— [Agencies are forbidden to send any female 
to any place of immoral resort or bad repute, or to publish false or fraudulent 
advertisements, or to make false entries in the registers kept

Fees for filing applications for employment may not exceed $1. for laborers, 
domestic servants, etc., or $2 for professional positions. Receipts must be 
given in all cases. I f  no place is obtained within 5 days after registration, 
the fee must, on demand within 30 days, be returned in full.]

Se c . 4297. Definition.— [Private employment agencies include all persons, 
etc., offering by sign, advertisement, etc., to procure employment for another, 
whether any fee is charged or not; but charitable organizations are not 
included.]

S e c . 4298. Fees and fines.— [Fees and fines go to a fund to secure enforce
ment of this law, balance to State treasury.]

S e c . 4299. Enforcement.— [Violations are punishable by fines, $100 to $200, 
or imprisonment not over 6 months, or both. The deputy commissioner of labor 
is charged with the enforcement of the act.]
N ote.—The foregoing sections 4295-4299, inclusive, were enacted in 1909, ck. 164. 

The concluding section repealed ** all acts and parts of acts in conflict herewith.” How
ever, the commission that prepared the Compiled Laws of 1921 reproduced (secs. 4300- 4312) an act of 1891 (pp. 188-192), which contained a requirement for a license from 
the city or town where the agency is located, fixing a fee of not over $100 per annum: 
also the fee to be charged, for males not over 5 per cent of one month’s wages ana 
board, and for females not over 3 per cent. Dividing fees is forbidden. Other provi
sions cover the same points as those of the act of 1909.
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Inspection and regulation of factories^ etc*

S e c t io n  4818. Department of factory inspection.— There is hereby estab
lished, a separate and distinct department to be known as the department of 
factory inspection of the State of Colorado, which department shall be charged, 
with the inspection of all factories, mills, workshops, bakeries, laundries, 
stores, ♦ * * boarding or bunk houses, or any kind of an establishment 
wherein laborers are employed, or machinery used, for the purpose of protect
ing said employees * * * against damages arising from imperfect or 
dangerous machinery, or hazardous and unhealthy occupation. * * *

The deputy labor commissioner of the State of Colorado shalLbe the chief 
factory inspector under this act; and said chief inspector within five days 
after the passage of this act, shall recommend, and the secretary of state 
shall appoint four deputy factory inspectors, one whom shall be a woman, 
and each of said deputy factory inspectors shall receive a salary of twelve 
hundred dollars ($1,200) per annum with necessary traveling expenses, but 
said expenses shall in no case exceed the sum o f twelve hundred dollars 
($1,200) per annum for each deputy factory inspector. * * *

Provided, That the deputy labor commissioner, being chief factory inspector, 
shall recommend and the secretary of state appoint a clerk with a salary of 
twelve hundred dollars ($1,200) per annum. And be it provided,, That a 
stenographer shall be recommended by the deputy labor commissioner and the 
chief factory inspector, and appointed by the secretary of state, with a salary 
of twelve hundred dollars ($1,200) per annum; the said appointees shall 
receive their said salaries upon vouchers issued by the chief factory inspector 
and paid in the same manner as other State officers of the State o f Colorado 
are paJUl; And be it further provided, That a fund not to exceed five hundred 
dollars ($500) per annum shall be appropriated in this bill for the purpose of 
paying for printing, stationery, postage, and such other supplies and equipment 
as are necessary in the office of the chief factory inspector; and to provide 
for any expenses through arbitration as provided in section 7 [4819] of this act.

S e c . 4814. Guards for dangerous machinery.— That any person, firm, corpora
tion or association operating a factory, mill, workshop, bakery, laundry, store, 
hotel or any kind of an establishment wherein laborers are employed, or 
machinery used shall provide and maintain in use belt shifters or other me
chanical contrivance for the purpose of throwing on or off belts or pulleys 
while running, where the same are practicable with due regard to the nature 
and purpose o f said belts and the dangers to employees therefrom; also rea
sonable safeguards for all vats, pans, trimmers, cut-offs, gang edger and other 
saws, planers, cogs, gearings, beltings, shafting, coupling, set Screws, line roll
ers, conveyors, manglers in laundries, and machinery of other or similar de
scription, which it is practicable to guard, and which can be effectively 
guarded with due regard to the ordinary use of such machinery and appliances, 
and the dangers to employees therefrom, and with which the employees of any 
such factory, mill, or workshop are liable to come in contact while in the 
performance of their duties; and if  any machinery, or any part thereof, is in 
a defective condition, and its operation would be extrahazardous because of 
such defect, or i f  any machinery is not safeguarded as provided in this act, 
the use thereof is prohibited, and a notice to that effect shall be attached 
thereto by the employer immediately upon receiving notice of such defect or 
lack of safeguard, and such notice shall not be removed until said defect has 
been remedied or the machine safeguarded as herein provided.

Se c . 4315. Ventilation.— That any person, firm, corporation or association 
operating a factory, mill, workshop, bakery, laundry, store, hotel, or any kind 
of an establishment wherein laborers are employed, or machinery used and 
manual labor is exercised by the way of trade for the purpose of gain within 
an enclosed room (private houses in which the employees live excepted) shall 
be provided in each workroom thereof with good sufficient ventilation and 
kept in a clean and sanitary state, and shall be so ventilated as to render 
harmless, so far as practicable, all gases, vapors, dust or other impurities, 
generated in the course of the manufacturing or laboring process carried on 
therein; and if any factory, mill, workshop, bakery, laundry, store, hotel, or 
any kind of an establishment wherein laborers are employed or machinery used 
in any enclosed rooms thereof by which dust is generated and inhaled to an 
injurious extent by the persons employed therein, conveyors, receptacles or 
exhaust fans, or other mechanical means shall be provided and maintained 
for the purpose of carrying off or receiving and collecting such dust
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S e c . 4316. Hoistways, etc.— The openings of all hoistways, hatchways, ele
vators and wellholes and stairways in factories, mills, workshops, bakeries, 
laundries, stores, hotels, or any kind of an establishment wherein laborers are 
employed, or machinery used, shall be protected by good and sufficient trap
doors, hatches, fences, gates, or other safeguards, and all due diligence shall 
be used to keep all such means of protection closed, except when it is neces
sary to have the same opened that the same may be used.

S e c . 4317. Inspection.— It shall be the duty of the chief factory inspector, by 
himself or his duly appointed deputy, to examine as soon as may be after the 
passage of this act, and thereafter annually, and from time to time, all fac
tories, mills, workshops, bakeries, stores, hotels, or any kind of an establish
ment wherein laborers are employed or machinery used or appliances therein 
contained to which the provisions of this act are applicable, and for the pur
pose of determining whether they do conform to such provisions and to grant
ing or refusing certificates of approval, as hereinafter provided.

S e c . 4318. Notice by employees.— Any employee of any person, firm, corpora
tion or association operating a factory, mill, workshop, bakery, laundry, store, 
hotel or any kind of an establishment wherein laborers are employed or ma
chinery used shall notify his employer of any defect in, or failure to guard 
the machinery, appliances, ways, works, or plants, on which or in or about 
which he is working, when any such defect or failure to guard shall come to 
the knowledge of any said employee, and if such employer shall fail to remedy 
such defect then said employee may complain in writing to the chief factory 
inspector of any such alleged defect in or failure to guard the machinery, ap
pliances, ways, works, and plants, or any alleged violation by such person, firm, 
corporation, or association, of any of the provisions of this act, in the ma
chinery and appliances and premises used by such person, firm, corporation, 
or association and with or about which said employee is working and upon 
receiving such complaint it shall be the duty of the chief factory inspector, 

. by himself or his deputy, to forthwith make an inspection of the machinery 
and appliances complained of.

S e c . 4319. Certificates of inspection.— Whenever upon any examination or re
examination of any factory, mill, workship bakery, laundry, store, hotel, or 
any kind of an establishment wherein laborers are employed, or machinery used 
to which the provisions of this act are applicable, the property so examined 
and the machinery and appliances therein conform in the judgment of said chief 
factory inspector to the requirements of this act, he shall thereupon issue to 
the owner, lessee, or operator of any such storehouse, factory, mill, workshop, 
bakery, laundry, hotel, or any kind of an establishment wherein laborers are 
employed or machinery used a certificate to that effect, and such certificate 
shall be prima facie evidence as long as it continues in force of compliance on 
part of the person, firm, corporation or association to whom it is issued, with 
the provisions of this act. Such certificate may be revoked by said chief factory 
inspector at any time upon written notice to the person, firm, corporation, or 
association holding the same whenever in his opinion after reexamination, con
dition and circumstances have so changed as to justify the revocation thereof. 
A  copy of said certificate shall be kept posted in a conspicuous place on every 
floor of all factories, mills, workshops, bakeries, laundries, stores, hotels, or 
any kind of an establishment wherein laborers are employed or machinery used 
to which the provisions of this act are applicable. If, in the judgment of the 
said chief factory inspector, such factory, mill, workshop, bakery, laundry, 
store, hotel, or any kind of an establishment wherein laborers are employed 
or machinery is used does not conform to the requirements of this act he 
shall forthwith personally or by mail serve on the person, firm, corporation, 
or association operating or using such machinery or appliances or occupying 
such premises a written statement of the requirements of said chief factory 
inspector, before he will issue a certificate as hereinbefore provided fo r; and 
upon said requirements being complied with within a period of thirty days after 
said written statement has been served as aforesaid the said chief factory 
inspector shall forthwith issue such certificate; but if the person, firm, or cor
poration operating or using said machinery and appliances or occupying such 
premises shall consider the requirements of said chief factory inspector un
reasonable and impracticable or unnecessarily expensive, he may within ten 
days after the requirements of said chief factory inspector have been served 
upon him, appeal therefrom or from any part thereof to three arbitrators to 
whom shall be submitted the matters and things in dispute, and their findings 
shall be binding upon said applicant and upon the chief factory inspector.
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Such appeal shall be in writing, addressed to the chief factory inspector and 
shall set forth the objections to his requirements, or any part thereof, and shall 
mention the name of one' person who will serve as a representative of said 
applicant calling for arbitration. Immediately upon the receipt of such notice 
of appeal, it shall be the duty of the chief factory inspector to appoint a 
competent person as arbitrator resident in the county from which such appeal 
comes, and to notify such person so selected, and also the party appealing, 
stating the cause of the arbitration, and the place, date, and time of meeting. 
These two arbitrators shall select the third within five days and within ten 
days thereafter, give a hearing on the matters of said appeal, and the finding 
of those arbitrators by a majority vote shall be reported to the chief factory 
inspector and to the applicant and shall be binding upon each. The expense 
of such arbitration shall be borne by the party calling for the arbitration; and 
i f  said arbitrators sustain the requirements of said chief factory inspector 
or any part thereof, said applicant shall within thirty days comply with the 
findings of said arbitrators, and thereupon said chief factory inspector shall 
issue a certificate as hereinbefore provided (in section 5 [4317] of this a c t ) ; 
but if said arbitrators shall sustain such appeal or any part thereof, the same 
shall be binding upon said chief factory inspector and any such person, firm, 
corporation, or association shall within thirty days after the finding of the 
board of arbitrators, comply with the requirements of the chief factory in
spector, as amended by said arbitrators, if  so amended as herein provided for, 
and thereupon said chief factory inspector shall forthwith issue to any such 
person, firm, corporation, or association, his certificate as provided for in section 
five [4317] of this act: Provided, That in case such arbitrators shall decide 
against such chief factory inspector, the cost of such arbitration shall be paid 
out of the funds for such pui*poses. In case the chief factory inspector is 
sustained in part by the arbitrators, the cost of the arbitration shall be 
divided equitably, in proportion to that decision, the appellant paying such 
share as the arbitrators may deem fair, the rest to be paid out of said fund.

S e c . 4320. Provisions in case of fire.— In all factories, mills, workshops, 
offices, bakeries, laundries, stores, hotels, or any other buildings in which people 
are employed at manual or other labor, proper and sufficient means of escape 
in case of fire shall be provided by more than one way of egress, and such 
means of escape shall at all times be kept free from any obstruction; in good 
repair and ready for use; and at night, or where lights are necessary in the 
daytime, a red light shall be provided with the words inscribed thereon “ Fire 
escape.” All doors leading into or to such factories, workshops, offices, bakeries, 
mills, laundries, stores, hotels, or other buildings in which people are em
ployed at manual or other labor, shall be so constructed as to open outward 
when practicable, and shall not be locked, bolted or fastened during working 
hours as to prevent free egress. Proper and substantial handrails shall be 
provided on all stairways and in factories, hotels, mills and workshops and 
other buildings where people are employed at manual or other labor. And in 
all factories, laundries, mills and workshops in which females are employed the 
stairs regularly used by them shall be properly screened at the sides and bot
tom. And be it further provided, That hotels, boarding or bunk houses of more 
than one story shall have a hemp rope in each room of not less than three- 
quarters (% )  inch in thickness, the same to be firmly attached to wall in such 
manner that it may be thrown out of the window instantly to allow persons in 
case of fire, etc., to descend to the ground. The rope must have a knot tied in 
it at spaces of not more than eighteen (18) inches apart; the ropes to be placed 
in every room above the second floor: Provided, That any rope, ladder or de
vice for the protection of guests may be used upon approval by the chief fac
tory inspector.

S e c . 4321. Fire escapes.— [Buildings not supplied with means of escape from 
fire as required by the preceding section* must, on notice by an inspector, be 
equipped with one or more fire escapes of prescribed type and dimensions* 
within 30 days from the receipt of the order.]

S ec . 4322. Water-closets, etc.— [Buildings in which four or more people are 
employed must furnish water-closets, etc., of reasonable access, separate for 
the sexes, properly equipped and cared for. I f  the employment is such as to 
make it desirable or necessary for employees to change their clothing, wholly 
or in part, separate dressing rooms shall be provided for women and girls, 
whenever so required by the factory inspector. Occupants must make the 
changes .ordered by a factory inspector, and may bring action against the 
owner of the building for an equitable adjustment of costs.]
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S e c . 4323. Damages.— In all actions brought to recover damages far personal 
injuries or death caused by reason of the violation of any of the provisions of 
this act, it shall be sufficient for the plaintiff to prove in the first instance, in 
order to establish the liability of the defendant, that the death or injury com
plained of resulted in consequence of the failure of the person owning or 
operating the manufacturing establishment where such death, or injury oc
curred to provide said establishment with safeguards as required by this act, or 
that the failure to provide such safeguards directly contributed to such death 
or injury.

Manufacturing establishments, as those words are used in this act, shall 
mean and include all smelters, oil refineries, cement works, mills of every kind, 
machine and repair shops, and in addition to the foregoing, any other kind or 
character of manufacturing establishment, of any nature or description w hat-. 
soever, wherein any natural product or other articles or materials of any kind, 
in a raw or unfinished or incomplete state or condition, are converted into a  
new or improved or different form.

Wherever the expression occurs in this act in substantially the following 
words: “Every person owning or operating any manufacturing establishment,** 
or where language similar to that is used, the word “person” in that con
nection shall be held and construed to mean any person or persons, partner
ship, corporation, receiver, trust, trustee, or any other person or combination 
of persons, either natural or artificial, by whatever name he or they may b e , 
called.

S ec . 4324. Powders of factory inspector.— The chief factory inspector or any 
employee of the department of factory inspection shall have power to enter 
any factory, mill, workshop, office, bakery, laundry, store, hotel, or any public 
or private works where labor is employed or machinery used. Any person, 
persons, firm, copartnership, corporation, trust, trustee, their agent, or agents, 
who shall refuse to allow an inspector or employee of the said department to 
enter or who shall violate any of the provisions of this act shall be deemed 
guilty of a misdemeanor, and upon conviction thereof before any court of 
competent jurisdiction shall be punished by a fine of not less than fifty ($50) 
dollars nor more than one hundred ($100) dollars or be imprisoned in the 
county jail not to exceed ninety (90) days for each and every offense.

Industrial commission—Law enforcement—Labor disputes
Se c t io n  4325. Commission.— The term “ commission” when used in this act 

shall mean the “ Industrial Commission of Colorado.”
S ec . 4326. Commissioner.— The term “ commissioner” when used in this 

act shall mean one of the members of the commission.
Se c . 4327. Use of words.— Unless the context otherwise requires, a word 

used in this act in the singular number shall also include the plural; and & 
word used in this act in the masculine gender shall also include the feminine.

Se c . 4328. Construction of terms.— The following terms as used in this act, 
shall be construed and have the following meaning, unless otherwise specifi
cally defined in the context:

(a )  The term “ place of employment” shall mean and include every place 
whether indoors or outdoors or underground, and the premises, work places, 
works and plants appertaining thereto or used in connection therewith, where 
either temporarily or permanently and [any] industry, trade or business is 
carried on, or where any process or operation directly or indirectly relating to 
any industry, trade or business is carried on, or where any person is directly or 
indirectly employed by another for direct or indirect gain or profit, except as 
otherwise expressly provided in this act.

(b) The term “ employment” shall mean and include any trade, occupation, 
job or position or process of manufacture or any method of carrying on any 
such trade, occupation, job or position, or process of manufacture in which 
any person may be engaged, except as otherwise expressly provided in this 
act.

(c ) The term “ employer” shall mean and include:
1. The State, and each county, city, town, irrigation and school district 

therein, and all public institutions and administrative boards thereof having 
four or more employees.

2. Every person, association of persons, firm and private corporation (in
cluding any public service corporation), manager, personal representative, 
assignee, trustee, and receiver, who has four (4 ) or more persons regularly
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engaged in the same business op employment, (except as otherwise ex
pressly provided in this act), in service under any contract of hire, expressed 
or implied.

3. This act is not intended to apply to employers of private domestic 
servants or farm and ranch labor; nor to employers who employ less than four 
employees regularly in the same business, or in or about the same place of 
employment

(d ) The term “ employee” shall mean and include every person in the 
service of an “ employer” as herein defined, under any contract of hire, ex
press or implied, not including an elective official of the State, or of any 
county, city, town, irrigation, drainage, or school district thereof, and not 
including any officers or enlisted men of the national guard of the State of 
Colorado.

(e ) The term “ order” shall mean and include any decision, rule, regu
lation, direction, requirement or standard of the commission, or any other 
determination arrived at or decision made by such commission.

{/ ) The term “ general order” shall mean and include such order o f the 
commission as applies generally throughout the State to all persons, employ
ments, or places of employment, under the jurisdiction of the commission. 
All other orders of the commission shall be considered special orders.

(g ) The term “ local order” shall mean and include any ordinance, order, 
rule or determination of any common council, board of aldermen, board of 
supervisors, board of trustees, or board of commissioners, of any county, 
town, city, or city and county operating under any general or special law  
of this State, or of the board of health of the State or any municipality 
therein, or any order or direction of any official o f the State or municipality 
therein.

(h ) The term “ deputy” shall mean and include any person employed 
by the commission designated as such deputy by the commission, and who may 
be engaged in the performance of duties under the direction of the commission.

<i) The term “ sa fe” or “ safety” as applied to an employment or place 
of employment shall mean such freedom from danger to the life, health, and 
safety of employees and such reasonable means of notification, egress, and 
escape in case of catastrophe, as the nature of the employment w ill reasonably 
permit

S e c . 4 3 2 9 .  Commission created.— There is hereby created a board which shall 
be known as the “Industrial Commission of Colorado.” Within thirty days 
after the passage of this act the governor, by and with the consent of the 
senate, shall appoint one member whose term of office shall expire March 
1 , 1 9 1 7 ,  a second member whose term of office shall expire March 1 , 1 9 1 9 ,  and a 
third member whose term of office shall expire March 1 ,  1 9 2 1 .  Upon the 
expiration of each appointment, the governor shall appoint members of the 
commission, by and with the advice and consent of the senate, for terms of 
six years each. Vacancies shall be filled in the same manner for unexpired 
terms. Not more than two of the commissioners shall be members of the 
same political party. Not more than one of the appointees to such commission 
shall be a person who, on account of his previous vocation, employment or 
affiliations, can be classed as a representative of employers, and not more 
than one of said appointees shall be a person who, on account of his previous 
vocation, employment, or affiliations can be classed as a  representative of 
employees.

Each member of the commission, before entering upon the duties of his office, 
shall take the oath prescribed by the constitution, and shall give good and 
sufficient bond running to the people of the State of Colorado, in the penal 
sum of ten thousand dollars, conditioned that he shall faithfully discharge the 
duties of his office and shall account for and pay over to the person entitled 
thereto such moneys as shall come into his possession; said bond shall be 
signed by a surety company duly authorized to do business in this State, or 
by two or more individuals as surely or sureties and shall be subject to ap
proval by the governor and shall then be filed with the secretary of State. 
I f  surety company bonds shall be furnished, the premium therefor shall be 
paid by the State as other expenses of the commission are paid. In case of a 
vacancy, the remaining two members of the commission shall exercise ail the 
powers and authority of the commission until such vacancy is filled. Each 
member of the commission shall receive an annual salary of four thousand 
dollars, and actual expenses necessarily incurred in the performance of his 
duties, which shall be in fu ll for all services performed. The commissioners 
shall devote their entire time to the duties of their office^
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A  majority of said commissioners shall constitute a quorum to transact 
business and for the exercise of any of the powers or authority conferred by 
this act.

S e c . 4330. Employees.— The commission shall have power, with the approval 
of the governor subject to the provisions of the civil service laws of this State, 
to employ during its pleasure such deputies, experts, statisticians, accountants, 
actuaries, inspectors, clerks and other employees as it may deem necessary to 
carry out the provisions of this act, or to perform the duties and exercise the 
powers conferred by law upon the commission. A ll employees, except experts 
and actuaries, shall have been for one year prior to such employment or 
appointment bona fide residents of the State of Colorado and, except experts 
and actuaries, shall, while in the employ of the commission, devote their entire 
time to their duties. A ll employees of the commission shall receive such com
pensation as may be fixed by the commission; such compensation to be paid 
monthly from funds appropriated for the use of the commission. A ll expenses 
incurred by the commisssion and its employees pursuant to the provisions of 
this act shall be paid from funds appropriated for its use, upon the approval 
of the commission: Provided, however, That the traveling expenses of any 
member or members of the commission, or of any employee or employees there
of, incurred while on business of the commission outside the State of Colorado, 
shall be paid in the manner aforesaid, but only when such expenses are, in 
advance, authorized to be incurred by the commission and by the State audit
ing board.

S e c . 4331. T itle; seal.— The commission shall be known collectively as the 
“ Industrial Commission of Colorado ” and in that name may sue and be sued. 
It shall have a seal upon which shall be inscribed the words “ Industrial Com- 
mission-Colorado-Seal.” Its seal shall be affixed to all orders, awards, proceed
ings, and copies thereof and to such other instruments as the commission 
shall direct. A ll courts shall take judicial notice of said seal and any copy of 
any record or proceeding of the commission certified under said seal shall be 
received in all courts as evidence as if it were the original thereof.

S e c . 4332. Office, supplies, etc.— The commission shall keep its office at the 
capitol and shall be provided by the board of capitol managers or its successors 
with suitable rooms. The commission is authorized to procure all necessary office 
furniture, stationery, books, periodicals, maps, instruments, apparatus and appli
ances, and other necessary supplies and incur such other expenses as may be 
actual and necessary, and the same shall be paid for in the same manner as 
other expenses authorized by this act. The commission or a commissioner may 
hold sessions at any place other than the capitol when the convenience of the 
commission or the parties interested' requires.

S e c . 4333. Organization.— Within thirty days after the passage of this act, 
the commission shall meet at the capitol and organize in the manner herein 
provided. It shall be the duty of the secretary to keep a full and correct record 
of all proceedings of the commission, to issue all necessary processes, writs, 
warrants, orders, awards, and notices and to perform all other duties as the 
commission may prescribe. He shall also have supervision of the collection of 
data, information concerning matters covered by the provisions of the act, and 
make such reports thereon as the commission may direct.

The sessions of the commission shall be open to the public and shall stand 
and be adjourned without further notice thereof on its record. A ll of the 
proceedings of the commission shall be shown on its record, which shall be a 
public record, and all voting shall be by the calling of each member's name by 
the secretary, and each member's vote shall be recorded on the proceedings as 
the same is cast.

S e c . 4334. Rules.— Subject to the provisions of this act, the commission may 
adopt its own rules of procedure and may change the same from time to time 
in its discretion.

S e c . 4335. Duties and powers.— It shall also be the duty of the commission, 
and it shall have the power, jurisdiction and authority:

(a )  To appoint advisers, who shall, without compensation, assist the com* 
mission in the execution of its duties.

(b) To inquire into and supervise the enforcement, as fa r  as respects rela
tions between employer and employee, of the laws relating to child labor, 
laundries, stores, factory inspection, employment of females, employment of
fices and bureaus, mining, both coal and metalliferous; fire escapes and means 
of egress from places of employment and all other laws protecting the life, 
health and safety of employees in employments and places o f employment
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(c ) To investigate, ascertain, declare, and prescribe safety devices, safe
guards, or other means or methods of protection best adapted to render safe 
the employees of every employment and place of employment, as may be re
quired by law.

(d ) To ascertain and fix such reasonable standards and to prescribe, mod
ify, and enforce such reasonable orders for the adoption of safety devices, safe
guards, and other means or methods of protection to be as nearly uniform 
as possible, as may be necessary to carry out all laws relative to the protec
tion of the life, health, safety, and welfare of employees in employments and 
places of employment.

(e) To ascertain, fix, and order such reasonable standards, rules, or regula
tions as provided by law, for the construction, repair, and maintenance of 
places of employment, as shall render them safe.
; (f )  To adopt reasonable and proper rules and regulations relative to the 
exercise of its powers and authorities and proper rules to govern its proceed
ings and to regulate the mode, and manner of investigations and hearings, and 
to alter and amend said rules from time to time in its discretion; such rules 
and regulations, amendments and alterations shall be effective ten days after 
same are adopted and posted upon the bulletin board in the office of said com
mission in the city of Denver, Colorado. A  copy of such rules and regulations 
shall be mailed or delivered personally to any person making application 
therefor. The certificate of the secretary or any commissioner as to the post
ing of said notice shall be sufficient proof thereof in any. case.

(g) To license and supervise private employment agencies; to supervise 
State free employment agencies; to do all in its power to bring together em
ployers seeking employees, and working people seeking employment It shall 
investigate the extent and causes of unemployment' in the State of Colorado 
and the remedies therefor, and it shall devise and adopt the most efficient means 
within its power to avoid unemployment, and to prevent involuntary idleness.

(h ) Any county, city, or town may enter into an agreement with the commis
sion for such period of time as may be deemed desirable for the purpose of 
establishing and maintaining local free employment offices, and it shall be 
lawful for any county, city, or town to appropriate and expend the necessary 
money and to permit the use of public property for the joint establishment and 
maintenance of such offices as may be agreed upon.

( i)  To collect, collate, and publish statistical and other information relating 
to the work under its jurisdiction; annually, on or before the twentieth day of 
December, to make a full report to the governor covering its work during the 
year preceding the first day of said month of December; to make public re
ports in its judgement necessary.

U ) The commission shall cause to be printed, and, upon application, fur
nished, free of charge, to any employer or employee, such blank forms as it 
shall deem requisite to facilitate or promote the efficient administration of this 
act; it shall provide such proper record books or records as it shall deem 
required for the proper and efficient administration of this act, all such records 
to be kept in the office of the commission. It shall also cause to be printed 
in proper form for distribution to the public proper pamphlets showing its 
orders, regulations, and rules of procedure, and shall furnish the same to 
any person upon application therefor, and the fact that such orders, regula
tions, and rules of procedure are printed ready for distribution to all who 
apply for the same, shall be a sufficient publication of the same as required 
by this act

(fc) To administer and enforce all the provisions of law relating to com
pensation for accidental injury to and death of employees.

S e c . 4 3 3 6 .  Orders in effect.— All general orders shall be effective ten days 
after the same are adopted by the commission and posted upon the bulletin 
board of said commission in its offices in the city of Denver, Colorado.

Special orders shall take effect as therein directed.
The commission may, upon application of any person, grant such time, as 

may be reasonably necessary for compliance with any order. Any person 
may petition the commissioner for an extension of time which the commis
sion shall grant if it finds such an extension of time necessary.

All orders of the commission shall be valid and in force, and prima facie 
reasonable and lawful until they are found otherwise in an action brought for 
that purpose, pursuant to the provisions of this act, or until altered or re
voked by the commission.

A substantial compliance with the requirements of this act, shall be sufficient 
to give effect to the orders or awards of the commission and they shall not
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be declared inoperative, illegal, or void for any omission of a technical na
ture in respect thereto.

S e c . 4337. Duty of employers.— Every employer shall exercise reasonable care 
and comply fully with all the requirements of law respecting health and safety 
and to furnish places of employment which shall be safe for employees therein 
and to furnish and use safety devices and safeguards, and to adopt and use 
methods and processes reasonably adequate to render such employment and 
places of employment safe, and to do every other thing reasonably necessary 
to protect the life, health, and safety of such employees. Every employer and 
every owner of a place of employment now or hereafter constructed shall 
exercise reasonable care to so construct, repair, or maintain such place of em
ployment as to render the same safe, in accordance with the statutes of this 
State in such cases made and provided.

S e c . 4338. Unsafe places.— Whenever the commission shall learn, or upon 
petition by any person be informed, that any employment or place of employ
ment is not safe, it shall proceed summarily with or without notice, to make 
such investigation as may be necessary to determine the matter complained of, 
in so far as the same may affect the provisions of this act.

After investigation, the commission shall call the attention of the commis
sioner of labor, or other officer authorized to inspect and regulate same, and 
shall order such changes as may be necessary to render such employment or 
place of employment safe, and comply with the provisions of this act.

Se c . 4339. Power of commission to supervise.— The commission is vested with 
the power and jurisdiction to have such supervision of every employment and 
place of employment in this State as may be necessary adequately to ascertain 
and. determine the conditions under which the employees labor, and the man
ner. and extent of the obedience by the employer to all laws and all lawful 
orders requiring such employment and places of employment to be safe, and 
requiring the protection of the life, health, and safety of every employee in 
such employment or place of employment, and to enforce all provisions of law  
relating thereto; and is also vested with power and jurisdiction to ad
minister all provisions of this act with respect to the relations between em
ployer and employee and to do all other acts and things convenient and 
necessary to accomplish the purposes of this act.

S e c . 4340. Duty of public officials.— It shall be the duty of all officers and 
employees of the State, the counties and municipalities, upon request of the 
commission to enforce in their respective departments, all lawful orders of 
the commission, in so far as the same may be applicable and consistent with 
the general duties of such officers and employees; and it shall also be their 
duty to make to such commission such reports as it may require concerning 
matters within their knowledge appertaining to the purposes of this act, and 
to furnish to it such facts, data, statistics, and information as may from 
time to time come to them appertaining to the purposes of this act, and the 
duties of such commission thereunder, and particularly all information coming 
to their knowledge respecting the condition of all places of employment sub
ject to the provisions of this act, as regards the health, protection, and safety 
of employees, and the conditions under which they labor.

It shall be the duty of the labor statistician of the bureau of labor statistics 
to collect, compile and report to the commission such data, facts, and infonna- 
tion as shall come to his department or to the commission concerning the 
relations between employer and employee and relating in any way to the 
provisions of this act.

S e c . 4341. Deputies.— For the purpose of making any investigation with 
regard to any employment or place of employment, or other matter con
templated by the provisions of this act, the commission shall have power to 
appoint, by an order in writing, any member of the commission, any deputy 
or any other competent person as an agent whose duties shall be prescribed 
in such order.

In the discharge of his duties such agent shall have every power whatsoever 
for obtaining information granted in this act to the commission and all powers 
granted by law to officers authorized to take depositions are hereby granted to 
such agent.
. The commission may conduct any number of such investigations con
temporaneously through different agents, and may delegate to such agents 
the taking of all testimony bearing upon any investigation or hearing. 
The decision of the commission shall be based upon its examination of all 
testimony and records. The recommendations made by such agents shall be
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advisory only and shall not preclude any further investigation, o r  the taking 
of further testimony, if  the commission so order.

Se c . 4342. Information to bo famished.— Every employer and employee shall 
furnish the commission, upon request, all information required by it to ac
complish the purposes of this act, which information shall be furnished on 
blanks to be prepared by the commission; and it shall be the duty of the 
commission to furnish such blanks to such employer free, of charge, upon 
request therefor. Every employer receiving from the commission any blanks, 
with directions to fill out the same, shall cause the same to be: properly 
filled out so as to answer fully and correctly all questions therein pro
pounded, and to give all the information therein sought, or if  unable to do 
so, he shall give in writing good and sufficient reasons for such failure. The 
commission may require that the information herein required to be furnished 
be verified under oath and returned to the commission within the period fixed 
by it or by law. The commission or any person employed by it for that purpose, 
shall have the right to examine, under oath, any employee or employer, or 
the officer, agent or employee thereof, for the purpose of ascertaining any 
information which such employer or employee is required by this act to 
furnish to the commission. Any employer o r employee who shall fail or 
refuse to furnish such information as may be required by the commission 
under authority of this act, shall, i f  an employer, be deemed guilty of a 
misdemeanor and shall be punished by a fine of two hundred dollars, and if 
an employee shall be deemed guilty of a misdemeanor and shall be punished 
by a fine of twenty-five dollars.

S e c . 4348. Information to be confidential.— The information contained in the 
reports provided for in the preceding section, and such other information as 
may be furnished to the commission by employers and employees in pursuance 
of the provisions' of this act, shall be for the exclusive use and information 
of said commission in the discharge of its official duties and the commssion 
may treat and file the said information o r any part thereof as confidential and 
when so treated or filed; by the commission the same shall be considered as and. 
be confidential information for the sole use of said commission and shall not 
be open to the public nor be used in any court, in any action or proceeding 
pending therein, unless the commission is a party to such: action or proceeding; 
but the information contained in said report may be tabulated and published 
by the commission in statistical form, for the use and information of other 
State departments and the public. Any person in the employ of the commission 
who. shall divulge any such confidential information to any person other than 
the commission, shall be punished by a fine of not more than one thousand 
dollars ($1,000) and shall thereafter be disqualified from holding any appoint
ment or employment with any department under the State.

S e c . 4844. Entering work places.— The commission, or any member thereof, 
and, on being authorized in writing by the commission, any other person, may, 
without any other warrant than this act, at any reasonable time, enter any 
building, mine, mine workings, factory, workshop, place or premises of any 
kind, wherein, or in respect of which, any industry is carried on or any work 
is being or has been done or commenced, or any matter or. thing is taking place, 
which has been made the subject of an investigation, hearing or arbitration 
by the commission or the board, and inspect and. view any work, material, ma
chinery, appliance, or article therein, and interrogate any persons in or upon 
any such building, mine, mine workings, factory, workshop, place or premise 
as aforesaid in respect of or in relation to any matter or thing hereinbefore 
mentioned; and any person who shall hinder or obstruct the commission, or 
any such person authorized as aforesaid, in the exercise of any power, con
ferred by this section, shall be guilty of a  misdemeanor and, upon; conviction 
thereof, shall be punished by a fine of not less than one hundred dollars, nor 
more than one thousand dollars.

Se c . 4345. Booksf records, etc.— All books, records, and pay rolls of employers, 
showing or reflecting in any way upon the amount of wage expenditure o f 
such employers, and other data, facts, and statistics appertaining to the pur
poses of this act,, shall always be open for inspection by the commission or 
any of its deputies or agents for the purpose of ascertaining the conditions of 
employment, and such other information as may be necessary for the uses and 
purposes o f the commission in its administration of the law.

Any employer, who shall refuse to exhibit to and furnish said commission or 
any of its employees or agents an inspection of any and all books, records* 
and pay rolls of such employer, showing or reflecting in any way upon the
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amount of wage expenditure of suck employers, and other data, facts, and sta
tistics appertaining to; the purposes of this, act or who shall refuse to admit 
such commission or its agent to any place o f employment shall pay a penalty 
of not less than $50 for each day that such failure, neglect, or refusal shall 
continue.

Se c . 4346. Procedure*— Such commission, or persons by it duly designated, 
shall not be hound by the usual common-law or statutory rules of evidence or 
by any technical or formal rules of procedure, other than as herein or by the 
rules of the commission provided; but may make such investigations in such 
manner as in its judgment are best calculated to ascertain the substantial 
rights of the parties and to carry out justly the spirit of this act.

S e c . 4347. Records.— A  full and complete record shall be kept of all pro
ceedings had before or under the order of the commission on any investigation 
and all testimony shall be taken down by a stenographer appointed by the 
commission.

A  transcribed copy of the evidence and proceedings, or any specific part 
thereof, of any investigation or hearing taken by a stenographer appointed by 
the commission, being certified by such stenographer to be a true and correct 
transcript of the testimony on the investigation or hearing of a particular 
witness, or of a specific part thereof, carefully compared by him with his 
original notes, and to be a correct statement of the evidence and proceedings 
had on such investigation or hearing so purporting to be taken and subscribed, 
may be received as evidence by the commission and by any court with the 
same effect as if such stenographer were present and testified to the fact so 
certified. A  copy of such transcript * shall be furnished on demand to any 
party upon the payment of ten cents per folio. Fees received from the sale 
of transcripts shall be applicable to the expenses of the commission in addition 
to all sums which may be appropriated for its use.

S e c . 4348. Depositions.— The commission or any party may in any investiga
tion cause the depositions of witnesses residing within or without the State 
to be taken in the manner prescribed by law for like depositions in civil actions 
in district courts. A ll such depositions shall be taken upon commission issued 
by the commission and shall be taken in accordance with the laws and rules of 
court covering depositions in civil cases in the district courts of this State.

S e c . 4349. Disobedience.— In case of failure or refusal of any person to 
comply with the order of the commission or subpoena issued by it or its 
agents, or on the refusal of a witness to testify to any matter regarding which 
he may be lawfully interrogated, or refusal to permit an inspection as pro
vided in this act, the judge of the district court for the county in which the 
person resides or of the county in which said person has been ordered to ap
pear and testify before said commission, on application of the commission or 
any person appointed by it, shall compel obedience by attachment proceedings 
as in case of disobedience of the requirements of subpoena issued from such 
district court or on a refusal to testify therein. Any person serving a sub
poena or order shall receive the same fees as a sheriff for like service. Such sub
poena or order may be served by any officer duly authorized to subpoena wit
nesses, or by any person designated by the commission for such purpose, and 
proof of the serving of such subpoena or order shall be by the return of such 
person or officer endorsed thereon or attached thereto, and each witness who 
appears in answer to a subpoena before the commission or its agent shall if 
so ordered by the commission receive for his attendance the fees and mileage 
provided for in civil cases in the district court in the county where such wit
ness attends which shall be paid in the same manner as other expenses of the 
commission are paid.

No witness subpoenaed at the instance of a party other than the commission 
or its agent shall be entitled to compensation unless the commission in its 
discretion shall so order.

S e c . 4350. General duties.— The commission shall inquire into the general 
condition of labor in the principal industries in the State of Colorado and es
pecially in those which are carried on in corporate forms; into existing rela
tions between employers and employees; into the effect of industrial conditions 
on public welfare and into the rights and powers of the community to deal 
therewith; into the conditions of sanitation and safety of employees and the 
provisions for protecting the life, limb, and health of the employees; into rela
tions existing between lessees of State lands and the State, as to production and 
royalties or rentals paid, and into the relations between said lessees and their 
employees with respect to wages paid and conditions of labor; into the growth
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of associations of employers and of wage earners and -the, effect of such asso
ciations upon the relations between employers and employees; into the extent 
and results of methods of collective bargaining; into any methods which have 
been tried in any State or in foreign countries for maintaining mutually satis
factory relations between employees and employers; into methods of avoiding 
or adjusting labor disputes through peaceable and conciliatory mediation and 
negotiations; into the scope, methods, and resources of existing bureaus of 
labor and into possible ways of increasing their efficiency and usefulness. The 
commission shall seek to discover the underlying causes of dissatisfaction in 
the industrial situation and take all necessary means and methods within the 
powers of such commission as provided by law, to alleviate the same, and to 
report from time to time to the general assembly such remedial legislation as 
in the judgment of the commission may be advisable, with their recommenda
tions thereon.

'Sec. 4351. Arbitration, etc.— The commission shall do all in its power to 
promote the voluntary arbitration, mediation and conciliation of disputes be
tween employers and employees, and to avoid the necessity of resorting to 
strikes, lockouts, boycotts, blacklists, discriminations and legal proceedings in 
matters of employment In pursuance of this duty it may appoint temporary 
boards of arbitration, provide necessary expenses of such boards, order reason
able compensation not exceeding ten dollars per day for each member engaged 
in such arbitration, prescribe rules of procedure for such arbitration boards, 
conduct investigations and hearings, publish reports and advertisements, and 
do all other acts and things convenient or necessary to accomplish the purposes 
directed in this section.

Any investigation, inquiry or hearing may be undertaken or held by or before 
any commissioner, deputy, agent, or board of arbitration, or committee desig
nated for that purpose by the commission, and every finding, order, award or 
decision made by those so designated, pursuant to such investigation, inquiry 
or hearing, when approved and confirmed .by the commission, shall be and be 
deemed to be the finding, order, award or decision of the commission.

S e c . 4352. Powers.— For the purpose of such investigations, hearings or 
arbitrations, the commission, or any arbitration board appointed by the com
mission, shall have all the powers of summoning before it, and enforcing the 
attendance of witnesses, of administering oaths, and of requiring witnesses to 
give evidence on oath, or on solemn affirmation, and to produce such books, 
papers or other documents or things as the commission, or the board, deems 
requisite to the full investigation of the matters into which it is inquiring, as 
is vested in any court of record in civil cases.

Any members of the commission, or the board, may administer on oath, and 
the commission, or the board, may accept, admit and call for such evidence as 
in equity and good conscience it thinks fit, whether strictly legal evidence or 
not. Any party to the proceedings shall be competent and may be compelled 
to give evidence as a witness.

S e c . 4353. Jurisdiction as to disputes.— The industrial commission shall have 
jurisdiction of every dispute between employer and employee affecting condi
tions of employment, or with respect to wages or hours, and such jurisdiction 
shall continue until after final hearing of such dispute and the entry of final 
award therein, or until said commission shall enter an order disposing of or 
terminating such jurisdiction. The relation of the employer and employee 
shall continue uninterrupted by the dispute or anything arising out of the 
dispute until the final determination thereof by said commission, and neither 
the employer nor any of the employees affected by any such dispute shall alter 
the conditions of employment with respect to wages or hours or any other 
condition of said employment; neither shall they nor any of them on account 
of such dispute do or be concerned in doing directly or indirectly anything in 
the nature of a lockout or strike or suspension or discontinuance of work or 
employment.

Employers and employees shall give to the industrial commission and the 
one to the other at least thirty days’ prior written notice of an intended change 
affecting conditions of employment or with respect to wages or hours.

Notice by the employer to his employees shall be given by posting and keep
ing posted copies of such written notice in and about the several places e f 
employment in conspicuous places and in a sufficient number of places fre 
quented by employees as to reasonably notify such employees. Notice from 
employees to employer shall be given by serving a copy of such notice upon 
said employer in the same manner as summons is served in a civil action in a
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court of record or by mailing a copy thereof by prepaid mail to such employer 
at his business address in this State.

Such notice by an employer shall be signed by said employer or some officer 
of such employer, if a corporation, and notice by said employees shall be signed 
by said employees or members of a committee of said employees authorized 
for such purpose.

Notice on said commission may be served by delivering a copy of such notice 
personally to the secretary or any member of said commission, or by prepaid 
mail delivered to the office of said commission in Denver, Colorado.

Such notice shall set forth the facts, issues or demands involved in the con
troversy or dispute, and each party to such dispute shall from time to time 
furnish the commission such information within the time and as may be re
quested by said commission.

I f  either party uses this or any other provision of this act for the purpose 
of unjustly maintaining a given condition of affairs through delay, such parties 
shall be guilty of a misdemeanor, and upon conviction thereof shall be pun
ished by a fine of not more than $100.

The commission shall proceed with reasonable diligence in hearing all dis
putes and shall render a final award or decision therein without unnecessary 
delay.

Se c . 4354 (as amended 1923, ch. 199). Lockouts and strikes unlaxoful, 
when.— It shall be unlawful for any employer to declare or cause a lockout, or 
for any employee to go on strike, on account of any dispute prior to or during 
an investigation, hearing, or arbitration of such dispute by the commission, or 
the board, under the provisions of this act: Provided, That nothing in this act 
shall prohibit the suspension or discontinuance of any industry or of the 
working of any persons therein for any cause not constituting a lockout or 
strike, or to prohibit the suspension or discontinuance of any industry or of 
the working of any persons therein, which industry is not affected with a 
public interest: Provided, further, That nothing in this act shall be held to 
restrain any employer from declaring a lockout, or any employee from going 
on strike in respect to any dispute after the same has been duly investigated, 
heard, or arbitrated, under the provisions of this act.

S e c . 4 3 5 5 .  Parties may act.— N o t h i n g  i n  s e c t i o n s  2 9  [ 4 3 5 3 ]  a n d  3 0  [ 4 3 5 4 ]  o f  
t h i s  a c t  s h a l l  b e  c o n s t r u e d  t o  m a k e  a n y  f in d in g s ,  d e t e r m i n a t i o n  o f  t h e  r i g h t s  o f  
t h e  p a r t i e s ,  d e c i s i o n  o r  a w a r d  o f  s a i d  c o m m i s s i o n  o r  o f  a n y  b o a r d  o f  a r b i t r a t i o n  
a p p o i n t e d  t h e r e b y  u p o n  t h e  f a c t s  o f  a n y  s u c h  i n d u s t r i a l  d i s p u t e ,  b in d in g ,  c o n 
c l u s i v e ,  o r  e n f o r c e a b l e  u p o n  a n y  o f  t h e  p a r t i e s  t h e r e t o ,  o r  a f f e c t e d  t h e r e b y ,  
n o r  b e  h e l d  t o  r e s t r a i n  a n y  e m p l o y e r  f r o m  d e c l a r i n g  a  l o c k o u t ,  n o r  a n y  e m 
p l o y e e  f r o m  g o i n g  o n  s t r i k e ,  in  r e s p e c t  t o  a n y  d i s p u t e ,  a f t e r  t h e  s a m e  h a s  b e e n  
d u l y  i n v e s t i g a t e d  a n d  t h e  f in d in g s ,  o r d e r ,  o r  a w a r d  o f  t h e  c o m m i s s i o n  m a d e  
t h e r e o n  u n d e r  t h e  p r o v i s i o n s  o f  t h i s  a c t ,  u n l e s s  s u c h  p a r t i e s  h a v e  i n  w r i t i n g  
a g r e e d  t o  a c c e p t  a n d  b e  b o u n d  b y  t h e  t e r m s  o f  s u c h  f in d in g s ,  d e c i s i o n ,  o r  a w a r d .

No petition for a hearing on the reasonableness of any such finding, order, 
or award, nor for the rehearing or review of such findings or award shall be 
filed or entertained, nor shall any suit or proceeding be brought or commenced 
to review any such findings, order, or award, unless such parties have agreed 
to be bound by such findings, order, or award as in this section provided.

S e c . 4356. Enforcement.— The people of the State of Colorado, ex rel. the in
dustrial Commission of Colorado, as petitioners, may file in the District Court 
of the city and county of Denver, or of any county in which the place of em
ployment or any part thereof is situated, a verified petition against any em
ployer or employers or any employee or employees, or both employer and em
ployees, as respondents, and setting forth any violation or threatened or at
tempted violation of any provision of section 29 [4353] or 30 [4354] of this act 
and thereupon, without bond and without notice, such district court shall issue 
its mandatory writ enjoining the alleged violations, or attempted or threatened 
violations of this act and ordering and requiring such respondent or respondents 
to maintain all the conditions of employment in statu quo and without change 
until after the dispute or controversy between said employer or employers and 
said employees has been investigated and heard by said commission and the final 
findings, decision, order, or award of said commission made and entered 
therein. Any respondent may move such court to dissolve such mandatory 
writ as to such respondent and upon at least five days’ previous notice to the 
commission, such motion shall be set down for hearing, but such mandatory 
writ shall not be dissolved without proof of full compliance by such respondent 
with all the provisions of this act and orders of the commission and that the
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continuance in effect o f such mandatory writ is causing* or will? eausa such) 
respondent great and irreparable injury, and the court may require such se
curity of said, respondent as the court shall determine adequate to> enforce 
obedience: to the provisions o f this> act on the part of such respondent before: 
such mandatory writ shall be dissolved*

S e c . 4357. Lockouts, strikes.— Any employer declaring or causing a lockout 
contrary to the provisions of this act shall be guilty of a misdemeanor,, and 
upon conviction thereof shall be punished by a fine of not. more? than $1,000 or 
by imprisonment, in the county jail tor a term of not more thaars^x months or 
both such fine and imprisonment in the discretion of the courts and! each cfey 
or part of a  day that such lockout exists shall constitute a separate offense 
hereunder.

Any employee who goes on strike contrary to the provisions of this act shall 
be guilty of a misdemeanor and upon conviction thereof shall be* punished by  a 
fine of not more than $50, or by imprisonment in the county jail: for a term 
of not more than six months, or both such fine and imprisonment in the dis
cretion of the court, and each day or part of a day that the  ̂employee is  on 
strike'shall constitute a separate offense hereunder.

Any person who incites, encourages, or aids in any manner any employer 
to declare or continue a lockout, or any employee to go or continue on strike* 
contrary to the provisions of this act, shall be guilty of a misdemeanor, and 
upon conviction thereof,, shall be punished by a fine of not more than one 
thousand dollars ($1,000), dr by imprisonment in the county jail for a term of 
not more than six months, or both such fine and imprisonment* in the discre
tion of the court

S eo . 4353. Powers of commission.-.—The commission shall have* full power and 
authority to hear and. determine all questions within its. jurisdiction* and its/ 
findings, award and order issued thereon shall be final* except as in this act 
provided. Any person affected by any finding, order or award of the commis
sion, may petition for a hearing on the reasonableness of any such finding, 
order or award- Such petition shall be verified, and shall specify the finding, 
order or award upon which a hearing is desired and every reason why such 
finding, order or award is considered unreasonable. The petitioner shall be 
deemed, to have finally waived all objections to any irregularities* and illegal
ities in the finding, order or award upon which a hearing is sought other than 
those set forth in the petition. A ll hearings of the commission shall be open 
to the public.

S e c . 4359. Hearings.— Upon the filing, with the commission* by any party in 
interest, of. such petition, the commission shall fix a time for the hearing there
of, which shall not be more than forty days after the filing of such application. 
The commission shall cause reasonable notice of such hearing, embracing a 
general statement of such claim, to be given to each party interested, by service 
of such notice on him personally or by mailing a copy thereof to him at his 
last known post-office address at least ten days before such hearing. Such 
hearing may be adjourned from time to time in the discretion of the commis
sion, and hearings shall be held at such places as the commission may desig
nate. Either party shall have the right to. be present at. any hearing, in per
son or by attorney, or any other agent, and to present, such testimony as may 
be pertinent to the controversy before the commission, and. shall; have the right 
of cross-examination: Provided, That the commission may, with or without 
notice to . either party, cause testimony to be taken, or an inspection or investi
gation to be made; the testimony so. taken shall be reported, to the commission, 
for its consideration upon final hearing. A ll ex parte testimony taken by the 
commission shall be. reduced to writing and either party shall have opportunity 
to examine and rebut the same on final hearing. Upon such hearing, if  it shall 
be found that the finding, order or award complained of is unreasonable, the 
commission shall substitute therefor such other finding, order or award as shall 
be just and reasonable, or may rescind such finding, order or award. When* 
ever at the time of the final determination upon such hearing it shall be found 
that further time is reasonably necessary for compliance with the finding, ordeir 
or award o f the commission, the commission shall grant such time as. may bo 
reasonably necessary for such compliance.

Sec. 4360. Findings.— After final hearings by said commission, it shall make 
and file (1 ) its findings upon ail. the facts involved in the controversy, and (2 ) 
its award, which shall state its determination as to the rights of the. parties.. 
Fending the hearing and determination of any controversy before it, the com
mission shall have power to make such reasonable orders concerning the sub-
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Jeet matter thereof as may be necessary to give effect to the provisions of this 
act. The commission, on its own motion, on three days* notice to the parties 
interested, by mail or served personally, may modify or change its order, find
ing or award at any time within fifteen days from the date thereof, if it shall 
discover any mistake therein.

S e c . 4361. Action in court.— Any person in interest being dissatisfied with 
any such finding, order or award of the commission issued or promulgated by 
virtue of the authority conferred in this act, may commence an action in the 
district court in and for the county wherein the injury was sustained or in 
the district court in and for the city and county of Denver against the com
mission as defendant to modify or vacate the same on the ground that the 
same is unlawful or unreasonable. All actions shall have precedence over any 
civil cause of a different nature pending in such court, and the district court 
shall always be deemed open for the trial thereof, and the same shall 
be tried and determined by the district court as other civil actions.

S e c . 4362. Procedure.— No action, proceeding or suit to set aside, vacate 
or amend any finding, order, or award of the commission, or to enjoin the 
enforcement thereof, shall be brought unless the plaintiff shall have first ap
plied to the commission for a hearing thereon as provided in this act, and 
unless such action, proceeding or suit shall have been commenced within sixty 
days after final decision by the commission; nor shall any injunction issue, 
suspending or staying any order of the commission except upon application of 
the district court or a judge thereof, notice to the commission and hearing, 
thereon.

In such action a  copy of the complaint, which shall state the grounds upon 
which a review is sought, shall be served with the summons. The commission 
shall file its answer within twenty days after the service of the complaint. 
With its answer, the commission shall make return to said court of all docu
ments and papers on file in the matter, and of all testimony which may have 
been taken therein, and of its order, finding, and award. Such return of 
the commission when filed in the office of the clerk of the district court 
shall constitute a judgment roll in such action; and it shall not be neces
sary to settle a bill of exceptions in order to make such return part of 
the record of such court in such action. Said action may thereupon be brought 
on for hearing before said court upon such record by either party on ten 
days’ notice to the other; subject, however, to the provisions of law for a. 
change of the place of trial or the calling in of another judge.

S e c . 4363. Same.— If, upon trial of such action, it shall appear that all 
issues arising in such action have not heretofore been presented to the com
mission in the petition filed as provided in this act, or that the commission 
has not theretofore had an ample opportunity to hear and determine any of the 
issues raised in such action, or has for any reason, not in fact heard and 
determined the issues raised, the court shall, before proceeding to render judge
ment, unless the parties to such action stipulate to the contrary, transmit to 
the commission a full statement of such issue or issues not adequately con
sidered, and shall stay further proceedings in such action for fifteen days 
from the date of such transmission, and may thereafter grant such further stays 
as may be necessary.

Upon the receipt of such statement, the commission shall hear and consider 
the issues not theretofore heard and considered, and may alter, modify, amend 
or rescind its findings, order or award complained of in said action, and shall 
report its action thereon to said court within ten days from the receipt of 
the statement from the court for further hearing and consideration.

The court shall thereupon order such amendment or other proceeding as may 
be necessary to raise the issues as presented by such modification of the find
ing, order or award as may have been made by the commission upon the 
hearing, if any such modification has in fact been made, and shall proceed 
with the trial of such action.

S e c . 4364.. Power of court.— Upon such hearing, the court may confirm or 
set aside such order, but only upon one or more of the following grounds:

(1 ) That the commission acted without or in excess of its powers.
(2 ) That the finding, order or award was procured by fraud.
(3 ) That the findings of fact by the commission do not support the order 

or award.
(4 ) That the award does not do substantial justice to the parties.
Any action commenced in court under this section to set aside or modify any 

finding, order or award of the commission shall be brought to trial within*
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! thirty days after issue shall be joined, unless continued on order of the court 
for good cause shown. No continuance shall be for longer than thirty days 
at one time.

j Upon the trial of any such action the court shall disregard any irregu
larity or error of the commission unless it be made to affirmatively appear 
that the claimant was damaged thereby.

The record in any case shall be transmitted to the commission within twenty 
days after the order or judgment of the court, unless, in the meantime, a 
writ of error addressed to the district court shall be obtained from the 
supreme court, for the review of such order or judgment.

Upon the setting aside of any finding, order, or award, the court may 
recommit the controversy and remand the record in the case to the com
mission for further hearing or proceedings; or it may enter the proper judg

ement upon the findings, as the nature of the case shall demand. An abstract 
of the judgment entered by the trial court upon the review of any order or 
award, shall be made by the clerk thereof upon the docket of said court, and 
a transcript of such abstract may be obtained as of any entry upon such 
docket.

S ec . 4365. Review by supreme court,— The commission or any party ag
grieved by a judgment entered upon the review of any such finding, order, 
or award, may have questions of law only reviewed summarily by the supreme 
court by writ of error, as provided by law, and said cause shall be advanced 
upon the calendar of the supreme court, and a final decision rendered within 
sixty (60) days from date of issuance of the w rit It shall not be necessary 
for said commission or any party aggrieved by said action to execute, serve, 
or file any undertaking in order to obtain such writ of error.

S e c . 4366. Fees,— No fees shall be charged by the clerk of any court for 
the performance of any official service required by this act except for the 
docketing of judgments, and for certified copies of transcripts thereof. In  
proceedings to review any finding, order or award, costs as between the parties 
shall be allowed, or not in the discretion of the court, but no costs shall be 
taxed against said commission. In any action for the review of any finding, 
order or award, and upon any review thereof by the supreme court, it shall 
be the d u t y  of t h e  district a t t o r n e y  of t h e  c o u n t y ,  wherein s a i d  action is p e n d 
ing, or the attorney general, if requested by the commission, to appear on 
behalf of the commission, whether any other party defendant should have 
appeared or to be represented in the action or not.

S ec . 4367. Failure to appear,— Any person who shall fail, refuse, or neglect 
to appear and testify, or to produce books, papers, and records as required 
by the subpoena duly served upon him, or as ordered by said commission, 
shall be guilty of a misdemeanor and upon conviction thereof shall be fined 
not more than $100, or imprisoned in the county jail not longer than thirty 
days for each day or part of day that said person is so in default.

The district court of the county wherein such person resides or of the 
city and county of Denver, or of the county wherein said person has been 
ordered to appear and testify or to produce such books, papers and records, 
Upon application of the commission or its agent may issue an order compel
ling the attendance and testimony of witnesses and the production of books, 
papers, and records before such commission or any such agent.

S ec . 4368. Violations,— [Violations of this act are punishable by a fine of 
not less than $100, or by imprisonment for not longer than 60 days, or both. 
Violations of orders of the commission are punishable by a fine of not less 
than $100 for each day’s continued violation.]

The violation of any of the provisions of this act, including any violation 
herein fixed as a misdemeanor or other crime shall in the case of a corpora
tion be considered as and be a violation of the provisions of said act by any 
and all officers, agents and representatives of said corporation aiding, abetting, 
advising, encouraging, participating, inciting or acquiescing in such violation, 
and they and each and every one of them shall be individually and separately 
guilty of such violation and subject to the fines, penalties, and punishments 
herein provided.

Se c . 4369. Separate offenses,— Every day during which any employer or officer 
or agent thereof, or any employee, shall fail to comply with any lawful order 
of the commission or to perform any duty imposed by this act, shall constitute 
a separate and distinct violation thereof.

S e c . 4370. Penalties,— All penalties provided for in this act shall be collected 
in a civil action brought against the employer or employee as the case may be,
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in the name of the commission, and all such penalties, when collected, shall 
be paid into the expense fund of such commission and become a part thereof. 
Any fine herein provided shall be considered as a penalty and recovered in a 
civil action as above provided, unless the violation of this act for the punish
ment of which said fine is provided, is designated as a misdemeanor or other 
crime.

S e c . 4371. Enforcement— Upon request of the commission, the attorney gen
eral, or the district attorney of any district or county, shall institute and prose
cute the necessary action or proceedings for the enforcement of any of the 
provisions of this act, or for the recovery of any money due to the commission, 
or any penalty herein provided for, and shall defend in like manner all suits, 
actions or proceedings brought against the commission. No district attorney 
or any assistant, or deputy district attorney, nor the attorney general or 
deputy, or assistant attorney general within this State shall appear in any 
proceedings, hearing, investigation, arbitration, award or compensation matter, 
except as attorney for and on behalf of said commission, its members, and em
ployees.

S e c . 4372. False statements.— If, for the purpose of obtaining any order, 
benefit or award under the provisions of this act, either for himself or for any 
other person, anyone willfully makes a false statement or representation, he 
shall be guilty of perjury and punished accordingly.

S e c . 4374. Construction.— [Provisions of the law are severable, the declared 
uneonstitutionality of any part not to affect other parts.]

Inspection of steam boilers

S e c t io n s  5481-5489. Inspectors.— [The governor is authorized to appoint a 
chief and two deputy inspectors of steam boilers, the former at a salary of 
$2,500, and the latter at $1,800 each, traveling expenses additional, not to ex
ceed $1,200 per annum in each case. Annual inspections must be made of 
44 every stationary boiler and steam generating apparatus under pressure used 
for stationary power,” including attachments and connections. An owner con
templating insurance may notify the State inspector, whose duty it will then 
be to have the annual inspection made at the same time as the inspection for 
insurance. The inspector must also make inquiry and report as to the cause 
of any boiler explosion that may occur within the State.

Owners must report boilers, and tests must show a capacity under hy
draulic pressure one-third in excess of the ordinary working steam pressure 
used. A  certificate showing the maximum working pressure must be granted; 
or if the boiler is found to be unsafe, it must be condemned for future use.

The fee for inspection is $5. Penalties are fixed for failure to report boilers, 
for failure to have them ready for inspection on notice, and for use when 
condemned; also for the failure of an inspector to discharge his duty.]

Exemption of wages from garnishment
S e c t io n  5917. Amount.— [Sixty per cent of a judgment debtor’s wages or 

earnings are exempt from levy under execution, etc., if the debtor is the head 
of a family or the wife of the head of a family residing in the State, and the 
earnings are necessary to the support of such family. I f  the earnings do not 
exceed $5 per week, they are entirely exempt.]

Wages as preferred claims—In  assignments

Se c t io n  6270. Amount.— [Wages of servants, laborers, and employees of an 
assignor, earned within the six months next preceding the date of the assign
ment, not exceeding $50 in amount, and taxes due the State or the United 
States, are preferred to other debts.]

Protection of employees as voters

S e c t io n  7682. Employers, etc., not to be judges or clerks.— ♦ ♦ * No one 
who is the employer, agent, superintendent, manager or boss of a number of 
employees, of any company, corporation, or person, carrying on mining or 
manufacturing, or railroad operations in any precinct, shall be appointed a 
judge or clerk of election; * * *

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



254 TEXT? AsNB ABRIDGMENT OF LABOR LAWS

S e c . 7754. Nor watchers at polls.— *  * * No one who is the employer,; 
agent, manager, superintendent or boss - o f a number of employees of any com
pany, corporation, or person, carrying on. mining; manufacturing or railroad 
operations in such precinct, shall be appointed such-watcher, [at a polling 
place] i ♦ * *

S e c . 7880. Coercion,, etc., by employers.— ♦ * * It shall be unlawful fo r  
any employer* either corporation, association, company* firm or person, in 
paying its, their or his employees the salary or wages due them,, to inclose 
their pay in “ pay envelopes” upon which there is [are]; written or printed 
any political mottoes, devices or arguments, containing threats* express or 
implied, intended or calculated to influence the political opinion, views or 
actions of such employees. Nor shall it be lawful for any employer, either 
corporation, association,, company, firm or person, within ninety days of any 
election provided by law* to put up or otherwise exhibit in its, their or his 
factory* workshop, mine, mill, boarding-house, office or other establishment or 
place where its, their or his employees may be working or be present in the 
course of such employment, any hand-bill, notice or placard containing any 
threat, notice or information that in case any particular ticket or candidate 
shall be elected, work in its, their or his place or establishment will cease in 
whole or in part or its, their or his establishment be closed, or the wages of its, 
their or. his workmen be reduced; or other threats, express or implied, intended 
or calculated to influence the political opinions or actions, o f its, their or his 
employees. Any person or persons, or corporation violating any of the pro
visions of this section shall be deemed guilty of a misdemeanor, and any 
person, whether acting in his individual capacity or as an officer or agent of 
any corporation so guilty of such misdemeanor shall be punished as herein
after prescribed.

S eg . 7881. Use of violence, etc,— It shall be unlawful for any corporation or 
any officer or agent o f any corporation to influence or attempt to influence by 
force, violence or restraint or by inflicting or threatening to inflict any injury, 
damage, harm, or loss, or by discharging from employment or promoting in 
employment, or by intimidation or otherwise in any manner whatever, to 
induce o r compel any employee to vote or refrain from voting at any election 
provided by law, or to vote or refrain from voting for any particular person or 
persons at any such election. Any such corporation, or any officer or agent of 
such corporation, violating any of the provisions of this section, shall be 
deemed guilty o f a misdemeanor, and be subject to the penalty hereinafter 
provided, and* in addition thereto, any corporation violating this section shall 
forfeit its charter and right to do business in; this State.

S ec .  7885. General penaltyi— * * * Any person, corporation or agent of 
a corporation, guilty o f any offense herein made a  misdemeanor shall, upon 
conviction, be punished by a fine not exceeding one thousand dollars, or by 
imprisonment in the county jail not exceeding one year, or by both such fine 
and imprisonment. * * *

S e c . 7866. Influencing vote.— Incorporated employers of help shall not, in 
any manner, attempt to influence or control the action of their employees in 
casting their votes for or against any person or persons, measure or measures, 
at any caucus, convention, or primary election described in this act. The act 
o f any boss, master workman, or one acting in authority among such employees, 
with the consent of the employer, shall be construed to be the act of such em
ployer. Any employer violating this section shall be deemed guilty of a mis
demeanor, and fined in a sum not less than five hundred nor more than five 
thousand dollars. Any number of distinct violations of this section occurring 
at the same caucus, convention or primary election may be charged in one 
indictment1 in different counts; and all tried in the same action, the jury  
specifying the counts, i f  any* on which the defendant is found guilty.

Employment of children—School attendancet

S e c t io n  8468. Attendance required.— [Attendance for the full term of school 
is required of any child under 16 years of age, unless, among other reasons, its 
help is necessary for its own or its parents’ support.]

S e c . 8469. Employment.— [No child under 14 years o f age may be employed 
during the school term* and while the. public schools-are in session unless the 
provisions of-the foregoing section are complied with, and a written record of 
the same kept by the employer.]
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Ssc. 8470. Illiterates.— [Illiterates 14 to 16 years of age must attend school 
at least one-half of the day, or a night school, until able to read and write. 
Employers having such minors in their employment must exact compliance to 
this provision of the law.]

S e c . 8480. Employment during school hours.— [Employment of any child 
under 14 years of age during school hours is forbidden unless he has attended 
school 12 weeks during the year.]

Note.— Employment of children under 14 during school hours is entirely forbidden by 
the later enacted law of 1011 as against 1800, set forth in sec. 4208.

ACTS OF 1923

C h a p t e r  144.— Payment of wages hy mine lessees

S e c t io n s  1-3. Bond required when.— [Lessees of lands for coal mining who 
fail to meet their semimonthly pay roll as provided by law (see. 4226) are 
required to give bond to protect their employees. This bond runs to the com
missioner of labor, and is conditioned to require prompt payment of all wages 
lawfully due. The amount is $1,000 for each unit of 10 men or less employed, 
but need not exceed $5,000. Employees may bring action directly against the 
principal and surety. Violations are punishable by fine, $50 to $500.]
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Protection of employees as voters
Se c t io n  650. Coercion, etc., by employers.— Every person who shall, at or 

within sixty days prior to any electors’, town, city, borough, or school meeting, 
attempt to influence the vote of any operative in his employ by threats of with
holding employment from him or by promises of employment or who shall 
dismiss any operative from his employment on account of any vote he may have 
given at any such meeting, shall be fined not less than one hundred dollars nor 
more than five hundred dollars or imprisoned not less than six months nor 
more than twelve months, or both.

Employment of children—School attendance
S e c t io n  835. Attendance required.— [Children under 16 must attend school 

unless 14 years of age and lawfully employed.]
S e c . 840. Employment under H .— [Persons employing or permitting the em

ployment on their premises of children under 14 years of age during school 
hours shall be fined $20 for each week of violation.]

Sec. 842. Enforcement.— [School visitors or the town school committee must 
inspect all manufacturing establishments one or more times per year to ascer
tain the facts as to the observance of this law .]

S e c . 870. Illiterates.— [Children under 16 years of age who can not read and 
write may not be employed in any town where a public evening school is kept 
without a certificate showing 18 nights’ attendance each month.]

Railroads—Bridges over tracks
S e c t io n  1412. Height.— [Bridges over railroad tracks must give a clearance 

of 18 feet unless the public utilities commission prescribe a less height in 
writing.]

CONNECTICUT

C h a p t e r  333.— Bribery, etc., of employees making purchases
S e c t io n  1547. Acts forbidden.— No person having charge of a motor vehicle 

for the owner thereof shall receive, directly or indirectly, any consideration for 
the purchase of supplies or parts for such motor vehicle, or for work per
formed thereon by others; and no person furnishing such supplies, parts, or 
work shall in connection therewith, give or offer to give such person having 
charge of such motor vehicle, directly or indirectly any valuable consideration.

Department of labor and factory inspection
S e c t io n  2212 (as amended 1921, ch. 366). Salary.— * * ♦ There shall be 

paid * * * to the commissioner of labor and factory inspection, three 
thousand dollars, and the necessary postage, stationery, office expenses, and 
the traveling expenses of the commissioner and his assistants; and to all 
other employees of said department such sums as shall be fixed, by the 
commissioner of said department, subject to the approval of the board of 
control, together with all necessary "expenses incident to the performance of 
the duties of the office to be paid upon proper vouchers of such employees, 
signed by the commissioner.

S e c . 2318. Department continued.— There shall continue to be a department 
of labor and factory inspection in which shall be consolidated the functions, 
prerogatives, powers, and duties of the bureau of labor statistics and of the 
department of factory inspection. The department of labor and factory inspec
tion shall be under the direction and control of a commissioner of labor and 
factory inspection.

S e c . 2319. Appointment of commissioner.— The governor, on or before the 
first day of May in 1919, and quadrennially thereafter, shall appoint, with the 
advice and consent of the senate, a commissioner of labor and factory inspec-
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tion to serve for four years from the first day of July next succeeding his 
appointment.

Se c ; 2320. Deputies, etc.— The commissioner of labor and factory inspection 
may appoint to and remove from office such deputies, assistants, or employees 
in the conduct of his office as are authorized and provided for the bureau of 
labor statistics and for the department of factory inspection.

Se c . 2321. Railroad roundhouses.— The commissioner of labor and factory 
inspection, or his deputy, shall examine the lighting and sanitary conditions 
of railroad roundhouses.

S e c . 2322. Bureau of labor statistics.— There shall be a bureau of labor 
statistics under the management of the commissioner of labor and factory 
inspection.

S e c . 2323. Rooms.— The comptroller shall provide suitable rooms in the 
capitol for the labor bureau. The commissioner of labor and factory inspec
tion may appoint or remove from office a deputy commissioner of the labor 
bureau to serve under the commissioner of labor and factory inspection in the 
labor bureau.

S e c . 2324 (as amended, 1921, ch. 185). Data.— The commissioner of labor and 
factory inspection shall collect information upon the subject of labor, its rela
tion to capital, the hours of labor, the earnings of laboring men and women, 
and the means of promoting their material, social, intellectual, and moral pros
perity ; but for this purpose persons shall not be required to leave the vicinity 
of their residences or places of business.

S e c . 2325. Reports.— The commissioner shall annually report to the governor 
all the statistical details relating to this department.

S e c . 2326. Agents.— The commissioner may employ special agents to assist 
him in his investigations who shall receive compensation for the time actually 
employed in such service.

S e c . 2327. Investigations.— The commissioner is authorized to investigate the 
wages, hours of employment, necessary expense of living and health so far as 
affected by their employment, of wage-earning women and girls in stores., 
wholesale and retail, public utilities, photographic, undertaking, millinery and 
dressmakers’ establishments, hotels, restaurants, laundries, hairdressing and 
barber shops, domestic service, and tenement-house work. Said investigation 
shall be conducted under the supervision of said commissioner by a woman 
specially trained for this work and selected by him. Other employees of said 
bureau may be detailed to assist in the prosecution of such investigation. Said 
commissioner shall have power to demand from those possessed of it such 
information as is pertinent to the investigation herein authorized, and any 
person who refuses to furnish the information so demanded, within a reason
able time, shall be fined not more than one hundred dollars. Each week 
during which any person refuses to furnish the information aforesaid after a 
reasonable time has elapsed shall be a separate offense.

S e c . 2328. Alien laborers.— The commissioner may appoint competent persons; 
familiar with the language of alien laborers, as special agents of the bureau, 
who shall inform said laborers, either personally or through printed matter 
in their language, as to their right of contract under the laws of the State, 
and prevent illegal advantage being taken of said laborers by reason of their 
ignorance, credulity or want of knowledge of the English language. The ap
pointment of such agents shall not be permanent but simply to meet the 
exigencies of each case as presented to the commissioner, and they shall be 
paid the same compensation as is paid other agents of the bureau. The total 
expense in any one year shall not exceed three hundred dollars. Every person 
who shall obtain or receive money due laborers ignorant of the English 
language, and shall retain any part thereof for his own use, without giving 
adequate consideration therefor, shall be fined not more than one hundred dol
lars or imprisonment not more than one year or both.

Free public employment offices
Section 2329. Status; organization.— The public employment bureaus in New  

Haven, Hartford, Bridgeport, Norwich, and Waterbury shall remain as 
established. No compensation or fee shall be charged or received, directly or 
indirectly, from persons applying for employment or help through any such 
bureau. The commissioner of labor and factory inspection shall appoint for 
each bureau, and may remove for good and sufficient cause, a superintendent 
for the proper administration of its affairs. Such public employment bureaus 

• shall be a department of the bureau of labor statistics.
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S e c . 2330. Branch offices.— The commmissioner may establish and conduct 
branch public employment bureaus under the direction and control of the five 
established bureaus. Such branches may be established and conducted in any 
city within the State and shall be managed by the nearest bureau: Provided, 
In no case shall such a branch be established unless it can be conducted by 
the bureau taking charge thereof within the appropriation made for such 
bureau.

Private employment offices

S e c t io n s  2331, 2332. Scope.— [Agencies for teachers exclusively are not 
covered by this law. It is applicable generally to persons, etc., charging fees 
for procuring employment.]

S e c . 2333. License.— [No agency may be operated without a license issued 
by the commissioner of labor and factory inspection on payment of an annual 
fee of $25. Licenses designate names and location, which latter must be ap
proved as suitable.]

Se c . 2334. Bond.— [A  bond of $500 is required, conditioned on observance of 
the law.]

S e c . 2335. Registers.— [Registers must be kept of applicants for work and 
for help, the same to be open to inspection by the commissioner and his agents.]

S e c . 2336. Fees, receipts, etc.— [Fees may not exceed 10 per cent of the first 
month’s wages. Receipts must be given for all fees received, showing date, 
amount and nature of employment; also a separate statement giving name 
and address of the employer to whom sent I f  the employment is not obtained 
or accepted, the full amount of the fee shall, on demand, be returned.

This law is to be posted in the agency, and no sign similar to that of the 
free public agencies is allowed.]

S e c . 2337. Acts forbidden.— [Sending females to places of bad repute or 
immoral resort is forbidden; also false advertising or the making of false 
entries or false promises. Violations are punishable by a fine not exceed
ing $100.]

Factory, etc., regulations
S e c t io n  2338. Department of inspection.— There shall be a department of 

factory inspection under the management of the commissioner of labor and 
factory inspection.

S e c . 2339. Deputy commissioner.— The commissioner of labor and factory 
inspection may appoint or remove from office a deputy commissioner of fac
tory inspection to serve under the commissioner in the department of factory 
inspection.

S e c . 2340. Inspection.— The commissioner shall, by himself or a representa
tive, as often as practicable, examine all buildings and places where machinery 
is used and may enter such buildings and places at all proper times for the 
purposes of inspection. He shall, on or before the first of December in each 
year, make a report to the governor of the condition, as respects safety to life 
and health, of the factories, buildings, and places visited.

S e c . 2341. Elevators.— No elevator shall be installed and operated in any 
factory, mercantile establishment, store house, work house, dwelling or other 
buildings until five days after the owner or his representative has mailed 
notice to the department of labor and factory inspection that the same is 
ready for inspection. Any person violating any provision of this section shall 
be fined not more than fifty dollars for the first offense, and for the second 
offense shall be fined not more than one hundred dollars or imprisoned not more 
than six months or both. The provisions of this section shall not prevent the 
operation of any elevator installed for temporary use in connection with build
ing operations nor with the operation of any elevator for purposes connected 
with the installation or the testing of the same.

S e c . 2342. Duties of department.— The commissioner shall examine all ele
vators, whether in factories, mercantile establishments, storehouses, work- 
houses, dwellings or other buildings, and may order hoistways, hatchways, 
elevator wells and wellholes to be protected by trapdoors, self-closing hatches, 
safety catches or such other safeguards as will insure the safety of all persons 
therein. Due diligence shall be used to keep such trapdoors closed at all times, 
except when in actual use by an occupant of the building having the use and 
control of the same. A ll elevator cabs or cars, whether used for freight or 
passengers, shall be provided with some suitable mechanical device, if consid-
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eied necessary by said commissioner, whereby the cab or car will be securely 
held in the event of accident to the shipper rope or hoisting machinery, or 
from any similar cause, and said mechanical device shall at all times be kept 
in good working order.

Se c . 2343 (as amended 1923, ch. 115), Deputies.— The commissioner of labor 
and factory inspection shall appoint ten deputies, of whom not less than two 
and not more than three shall be women, to assist him in the performance of 
his duties. Such deputies shall have the same power as the commissioner has 
in the department of factory inspection, subject to his approval. The commis
sioner and all deputies appointed under authority of this section are authorized 
to lodge a complaint with any prosecuting officer for the violation of any pro
vision of this act, and if such prosecuting officer shall refuse to prosecute such 
offense, the commissioner or his deputy may present such complaint to the 
judge of the court or the justice of the peace having jurisdiction, and if such 
judge or justice of the peace shall find that sufficient facts to warrant prosecu
tion have been presented, he shall forthwith order the prosecuting officer to 
issue a warrant for such offender. Any prosecuting officer refusing to issue 
such warrant when so ordered shall be fined not more than twenty-five dollars 
for each offense.

S e c . 2344. Colored windows.— Every person, firm or corporation using stained, 
painted or corrugated glass in factory windows, where the same is injurious 
to the eyes of the workmen therein, shall remove the same upon the order of 
the commissioner.

S e c . 2345. Lighting, etc.— All factories and buildings where machinery is 
used shall be well lighted, ventilated and kept as clean as the nature of the 
business will permit The belting, shafting, gearing, machinery and drums, 
of all factories and buildings where machinery is used, when so placed 
as, in the opinion of the commissioner, to be dangerous to the persons employed 
therein while engaged in their ordinary duties, shall, as fa r as practicable, 
be securely guarded. No machinery other than steam engines in a factory 
shall be cleaned while running after notice forbidding the same is given by 
the commissioner to the owners or operators of the factory.

S e c . 2346. Toilet rooms in foundries.— [The commissioner may require all 
foundries where 10 or more men are employed, if sewage disposal is avail
able, to be supplied with a wash room, suitably equipped, warmed, ventilated, 
and protected from dust Failure to comply entails a fine of not over $50.]

S e c . 2347 (as amended 1919, ch. 273). Same, in factories, etc.— [Every 
factory or other building in which 5 or more persons are employed must 
be provided with suitable toilet aecommodationa]

S e c . 2348. Reports of accidents required.— Except as otherwise provided by 
law, it shall be the duty of the person in active charge of any manufacturing 
or mercantile establishment to forward by mail to the commissioner at his 
office in Hartford, within fifteen days after each accident resulting in serious 
physical injury to an employee while at work in such establishment, a written 
notice of every such accident of which he shall have knowledge, which notice 
shall state the name of the injured employee, the time of the accident and 
the nature of the injury, and shall also contain a general description of the 
location in the establishment and of the character of the machine, if any, 
upon which the employee was at work at the time. The commissioner shall 
forthwith transmit to the person in charge of such establishment a written 
acknowledgment of the receipt of such notice, and shall keep a record of such 
accidents thus reported to him. Such records, notices and reports to the 
commissioner, and any investigation made by him or his deputies or agents, 
shall be priviledged and confidential and shall not be open for examination 
or inspection, and neither such commissioner nor any of his deputies or agents 
shall be a competent witness as to the facts involved in such accident in any 
proceeding pending in any court, unless such commissioner, deputy or agent was 
present at the time of the occurrence of the accident. The term “ accident re
sulting in serious physical injury,” as used in this section shall be construed to 
mean every accident which results in the death of the employee or causes his 
absence from work for at least one week thereafter. Any person, after having 
received from the commissioner forms for such notices, who shall fail to send 
notice of any accident as required by this section shall be fined not more 
than twenty dollars.

S e c . 2349. Enforcement.— The commissioner shall enforce the provisions of 
this chapter by giving proper orders or notices to the persons or corporations 
owning, operating or managing the factories or buildings inspected by him

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



and shall make complaint to the State’s attorneys of all violations of this 
chapter.

S e c . 2350. Ventilation.— Every employer whose business requires the opera
tion or use of any emery, tripoli, rouge, corundum, stone, carborundum, or 
other abrasive, polishing, or buffing wheel, in the manufacture of articles of 
metal or iridium or whose business includes any process which generates an 
excessive amount of dust shall install and maintain in connection therewith 
such devices as may be considered necessary by the commissioner and the 
State department of health to remove from the atmosphere any dust created 
by such process. The commissioner, with the State department of health, shall 
issue to any employer engaged in such business any orders necessary to render 
effective the foregoing provision, and if, within sixty days from the issuance 
of such order stating the changes to be made, such order shall not be complied 
with, the commissioner may order any such department closed until such order 
is complied with. The violation of any provision of this section or the failure 
to comply with any written order issued .in accordance therewith within sixty 
days thereafter shall constitute a misdemeanor punishable by a fine of not 
more than five hundred dollars for each offense, and every such order shall be 
enforceable by the superior court or by a judge thereof if said court is not in 
session, by injunction on application of the commissioner or of the State de; 
partment of health.

S e c . 2351. Violations.— [Violations of secs. 2344, 2345, 2347, or hindering in
spectors, are punishable by a fine not to exceed $50; but no penalty will be 
enforced if changes are made within four weeks after order issued. This does, 
not affect the right of an injured person to recover damages.]

S e c . 2352. Notices.— The orders and notices given by the commissioner of 
labor and factory inspection under the provisions of this chapter shall be 
written or printed, signed by him officially, and may be served by him or any 
proper officer or indifferent person, by leaving an attested copy thereof with or 
at the usual place of abode of the person upon whom service is to be made, or 
by registered mail addressed to such person at his last known place of ad
dress. Such notice, properly indorsed with the doings of the person or officer 
serving the same shall be returned to the commissioner and shall he prima facie 
evidence that notice was given as therein appears. Notice to one member of a. 
firm shall be notice to every member thereof, and notice to the president, secre
tary, or treasurer of a corporation shall be notice to such corporation. The 
fees for serving such orders and notices, unless served by the commissioner,, 
shall be the same as for the service of process in civil actions, and shall be 
included in the necessary expenses of the commissioner.

S e c . 2353. Appeals.— Any person, firm, or corporation aggrieved by any 
order of the commissioner may appeal to the superior court in the county 
where the person, firm, or corporation owns, leases, or occupies the factory or 
building to which said order relates, within four weeks after notice of such 
order shall be given. Said appeal shall operate as a supersedeas, shall be 
made in writing, and shall contain a brief statement of the facts and reasons 
of appeal and a citation to the commissioner to appear before said court, and 
said court or a judge thereof may direct the time of appearance and the 
manner of service. Said court may review the doings of the commissioner, 
confirm, change, or set them aside, and make such orders in the premises, includ
ing orders as to costs, as it may find to be proper and equitable.

S e c . 2354. Rooms.— The comptroller shall provide suitable rooms in the 
capitol for the department of factory inspection, and furnish blank forms for 
the notices and orders required by this chapter, and for annual reports. The 
commissioner shall keep in books provided by the comptroller copies of all 
notices and orders given by him, and a record of all inspections and examina
tions made; and upon the expiration of his term of office shall file his books 
of record with the secretary of the State.

S e c . 2355. Sweat shops.— The commissioner shall, as often as practicable, 
examine all buildings, apartments, rooms and places in any tenement or dwelling 
house used for residential purposes and used in whole or in part by others than 
the immediate members of the family therein, for the manufacture of artificial: 
flowers, purses, cigars, cigarettes or any articles of wearing apparel intended 
for sale.

S e c . 2356. Notice of use.— The persons engaged in the manufacture of such 
goods in such premises, within thirty days after beginning such manufacture, 
shall notify said commissioner of the location of said workrooms, the nature 
of the work there carried on, and the number of persons therein employed.
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S e c . 2357. Sanitation, etc.— The person operating said workrooms shall keep 
the same at all times in a clean and sanitary condition, properly lighted, ven
tilated, and fit for the occupancy of the persons engaged in work therein. The 
commissioner or any of his deputies shall notify the owner of such premises, and 
the person using the same for the purposes set forth in section 2355 to provide 
ample means for lighting or ventilating such workrooms and to put the same 
in a clean, sanitary and fit condition for occupancy for said w ork; and if said 
notification be not complied with in thirty days after the service of such notice, 
said commissioner or any of his deputies shall cause complaint to be made to 
the proper prosecuting authority.

S e c . 2358. Violations.— Every person, firm or corporation owning, using or 
occupying any workroom for the purposes specified in section 2355 shall, for 
the violation of any provision of sections 2356 or 2357, be fined not more than 
five hundred dollars.

S e c . 2650. Posting placards.— It shall be the duty of the commissioner of 
labor and factory inspection to cause to be posted, in prominent places in fac
tories and shops, such posters as may be supplied to him for that purpose by 
the State tuberculosis commission.

Reports of occupational diseases
S e c t io n  2416 (as amended 1923, ch. 93). Duty of physicians.— Every phy

sician having knowledge of any person whom he believes to be suffering from 
poisoning from lead, phosphorus, arsenic, brass, wood-alcohol, mercury, or 
their compounds, or from anthrax, or from compressed-air illness, or any. 
other disease, contracted as a result of the nature of the employment of such 
person, shall, within forty-eight hours, mail to the commissioner of labor and. 
factory inspection a report stating the name, address and occupation of such 
patient, the name, address and business of his employer, the nature of the 
disease, and such other information as may reasonably be required by said com
missioner. The commissioner shall prepare and furnish to the physicians of 
this State suitable blanks for the reports herein required. No report made 
pursuant to the provisions of this section shall be evidence of the facts therein 
stated in any action at law against any employer of such diseased person. Any 
physician who shall neglect or refuse to send any report herein required, or 
who shall fail to send the same within the time specified herein, shall be liable 
to the State for a penalty of not more than ten dollars, recoverable by civil 
action in the name of the State by the said commissioner. For each such re
port the physician making the same shall receive a fee of fifty cents, to be paid 
by the State department of health as a part of its office expenses.

Employment of children
S e c t io n  2610. Elevators.— [The employment of any person under 16 years 

of age to operate an elevator is forbidden, under penalty of not over $25 fine; 
and of any person under 18 years of age to operate an elevator running over 200 
feet per minute, under penalty of not over $100 fine.]

S e c . 2611. Messengers.— [Employment of children under 18 years of age in 
messenger or delivery service in cities of 20,000 population or over, is forbidden 
between 10 p. m. and 5 a. m. Penalty: Not over $20 fine for each day.]

Fire escapes on factories, etc.

. S e c t io n  2621. Exits required.— Every story above the first story of a building 
used as a * * * workshop, manufactory or store in which more than ten 
persons are employed above the first story, * * * shall be provided with 
more than one way of egress, by stairways on the inside or fire escapes on the 
outside of such buildings. Said stairways and fire escapes shall be so con
structed, in such number, of such size and in such location as to give, in the 
©pinion of the officer charged with the enforcement of this section, safe, adequate 
and convenient means of exit, in view of the number of persons who may need 
to use such stairway or fire escape, shall at all times be kept free from obstruc
tion and shall be accessible from each room in every story above the first 
story. A  ladder affixed to any of the premises herein described shall not be 
considered a fire escape within the meaning of this section and of sections 
2622 and 2623.

S e c . 2622. Enforcement.—The commissioner of labor and factory inspection 
shall have power to enforce the provisions c€ sections 2621 and 2623, so far as
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concerns workshops and factories, and may order fire escapes erected thereon 
whenever deemed by him to be necessary; and any owner, agent or lessee 
neglecting or refusing to comply with such order shall be subject to the penal
ties prescribed In section 2027.

Sec. 2023. Fire  escapes,— I f  any building specified in section 2021, or any 
workshop, manufactory, boarding house, tenement house or other building used 
in whole or. in part, for any of the purposes therein specified, or in which more 
than six persons shall be employed above the third story, shall be more than 
three stories in height, it shall be provided with at least one fire escape of iron 
or other incombustible material on the outside of said building; and if such 
building shall he more than one hundred and fifty feet in length it shall be pro
vided with one such fire escape for every one hundred and fifty feet, or frac
tional part thereof exceeding fifty feet, and such fire escape shall be con
veniently accessible from each story of said building; * * *

Src. 2024. Damages for injuries.— In all cases in which any person shall 
suffer injury or in which the death of any person shall ensue in consequence 
of the failure of the owner of any building to provide the same with fire 
escapes or stairways as required by the provisions of sections 2621, 2622, 
and 2623, or in consequence of the failure of such owner to comply with any 
order of the commissioner of labor and factory inspection, made in conformity 
to the provisions thereof, such owner shall be liable to any person so injured 
for damages for such injury; and in case of death such owner shall be 
liable in damages for the injury caused by the death of such person. It 
shall be no defense to any action for the recovery of such damages that the 
person injured or whose death ensued as aforesaid, had knowledge that such 
building was not provided with fire escapes or stairways as required by 
said sections, or that such person continued to work in or to occupy such 
building with such knowledge. * * *

Sec. 2627. Penalties.— [Penalties are fines not to exceed $500, or imprison
ment not to exceed 6 months, or both.] *

Inspection of steam toilers
Section 3064 (as amended 1021, ch. 347). Inspector.— [A  suitable person of 

five years’ practical experience is to be appointed as boiler inspector by the 
commissioner of labor and factory inspection.]

S ec . 3065 (as amended 1921, ch. 347). Duties.— [The inspector is to inspect 
annually steam boilers in the State not subject to other inspection, except 
portable boilers used for agriculture, road work, etc., and those of less than 
15 pounds pressure which are equipped with safety devices.]

Se c . 3066 (as amended 1921, ch. 347). Defective toilers.— [The inspector 
must give orders for the repair of boilers found defective, and notify , the 
owner, etc., not to use the same until the faulty condition is corrected. An  
appeal lies to the commissioner, who may modify, affirm, or rescind the order.] 

S e c . 3067 (as amended 1921, ch. 347). Fees.— [The fee for internal and 
external inspection of a boiler not under pressure is $7.50; and for external 
inspection while under pressure, $2.50; not more than $10 in all in any one 
year.]

S e c s . 3068, 3009. Penalties.— [Refusing to have a boiler inspected, or using 
it without inspection, or exceeding the pressure fixed entails a fine of not 
more than $200; and using a condemned boiler may he punished by fine of 
not more than $1,000 or by imprisonment not over 6 months, or both.]

Sec. 3070 (as amended 1921, ch.. 347). Certificates.— [The inspector issues a 
certificate for each boiler internally inspected, stating the pressure allowed  
The same is to be posted under glass in the boiler room, and is valid not 
over 14 months.]

Profit sharing ty  corporations
S e c t io n  3427. Authorization.— [The boards of directors of corporations may 

distribute to their employees such portion of the profits of the business as 
may to the board seem just and proper.]

Public utilities— Safety—Accidents
S e c t io n  3621. Safeiy.— [The public utilities commission must, as far as prac

ticable, be informed as to the conditions of public service plants as regards 
safety of the public and of the employees and may order reasonable repairs 
and changes needed for such safety.]
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S e c s . 3622, 3628. Complaints.— [Any person may make complaint in writing 
of dangerous conditions, and the name shall not be disclosed, if secrecy is re
quested, unless the commission decides that publicity is necessary. On receipt 
of such complaint, the commission shall arrange for a hearing, and may 
order such changes as are found to be required for safety.]

S ec . 3625. Violations.— [Failure to comply with orders entails liability to a 
fine of not over $1,000, and to double damages for personal injuries resulting 
from such failure.]

S e c s . 3627, 3628. Accidents.— [Public service companies must report all 
accidents attended with personal injury. The commission must investigate the 
causes and circumstances of all fatal accidents, making record thereof, with 
recommendations as to methods of avoiding similar accidents in the future.]

Se c . 3649. Contracts.— [The commission is not authorized to interfere writh 
contracts between public service companies and their employees.]

Se c . 3650. Railroad trains.— [The commission must investigate the opera
tion and manning of trains, and make such regulations regarding the same as 
it may deem necessary for safety.]

Protection of employees on street railways—Inclosed platforms—Seats
S e c t io n  3864. Power of commissioners-— When the railroad commissioners 

deem it necessary, in the interests of the public, or of the employees concerned, 
that the platforms of any or all of the cars operated by any street railway 
company should be protected by gates or vestibules, or that fenders should 
be placed upon such cars, said commissioners may order the company operat
ing such ears to inclose the platforms thereon with gates or vestibules, or 
both, or to place fenders upon such cars, of such kind and in such manner 
as they may deem necessary and proper, first giving such company reasonable 
notice to appear and be heard, and may, after similar notice, modify or 
revoke any such order. The commissioners shall have sole and exclusive 
jurisdiction over the inclosing of such platforms and the placing of fenders on 
such cars; but nothing in this section shall prevent any such company from 
enclosing its platforms or placing fenders on its cars without such order.

S e c . 3865. Penalty.— Any company operating such car ♦or cars which shall 
neglect or refuse to comply with any order relating to platforms made pursuant 
to section 3864 shall forfeit to the State twenty-five dollars for each day 
of such neglect or refusal.

S ec . 3872. Seats for moiormen.— Every company owing or operating a street 
railway in this State shall cause each of its cars having an air brake to be 
provided with a seat or stool for the use of the motorman. Any company, 
owning or operating any such car, which shall neglect or refuse to cause the 
same to be provided with a seat or stool for the use of the motorman operating 
the same or the person having the motive power of such car under control, 
shall forfeit to the State twenty-five dollars for each day of such neglect or 
refusal

Payment of wages due deceased employees
S e c t io n  4002 (as amended 1923, ch. 44). Payments to widows, etc.— [When  

a workman dies leaving unpaid wages not in excess of $300, and no will is 
probated or letters of administration granted within 30 days, the debtor may 
in its or his discretion, on application of the surviving husband or wife, if  
any, or if none, of the next of kin, pay the wages due; or on application with 
affidavit, the same may be paid to the undertaker or the physician attending 
in the last illness. Proof may be required, and a bond of indemnity and proper 
reeeipt.]

Assignments of wages
S e c t io n  4752. Future earnings.— No assignment of future earnings made 

as security for a loan or other indebtedness shall be valid unless the amount 
of such indebtedness shall be stated therein, together with the rate of 
interest to be charged thereon, nor unless the term for which such earnings 
are assigned shall be definitely limited in the assignment nor unless such assign
ment shall bear a dated certificate of acknowledgment of the assignor made 
before a proper authority. No such assignment shall be valid against an at
taching creditor of the assignor unless such assignment shall also be recorded 
before such attachment in the town clerk’s office in the town where the as
signor resides, or, if he resides without the State, in the town where the
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employer resides, and a copy thereof left with the employer from whom 
the wages are to become due. A ll certificates of acknowledgment required 
herein shall bear date of the day such acknowledgment is made, and any 
person who shall intentionally date such a certificate of acknowledgment as 
of a date other than the actual date such acknowledgment is made shall be 
fined not more than twenty-five dollars, or imprisoned for not more than thirty 
days, or both.

Wages as preferred claims—In  insolvency, etc.

S e c t io n  4920. Insolvency.— [Wages of a laborer or mechanic not to exceed 
$100, earned within the three months preceding, are preferred above other 
debts in cases of insolvency.]

S e c . 5007. Administration.— [Debts owing laborers or mechanics for labor 
performed within three months before the death of the employer rank next 
after funeral expenses, expenses of last sickness, and taxes and debts due the 
State and the United States.]

Employment of women and children1
S e c t io n  5301. Manufacturing and mechanical employment.— No minor under 

sixteen years of age and no woman shall be employed in any manufacturing or 
mechanical establishment more than ten hours in any day, or fifty-five hours in 
any calendar week. Every employer in such establishment shall post in a con
spicuous place in every room where such persons are employed a notice, the 
form of which shall be furnished by the commissioner of labor and factory in
spection, specifically stating the hours of work required of them on each day of 
the week, and the employment of any such person for a longer time on any day 
than so stated shall be a violation of this section.

Sec. 5302. Mercantile establishments.— No minor under sixteen years of age 
and no woman shall be employed in any bowling alley or mercantile establish
ment, other than manufacturing or mechanical, more than fifty-eight hours in 
any calendar week: Provided, Any employer who shall, during each year, give 
not less than seven holidays with pay, shall be exempt from the provisions of 
this section during the period from the seventeenth to the twenty-fifth day of 
December of each year. Every employer in such an establishment shall post 
in a conspicuous place in every room where such persons are employed a notice, 
the form of which shall be furnished by the commissioner of labor and factory 
inspection, stating specifically the hours of work required of such persons on 
each day of the week, and the employment of any such person for a longer 
time on any day than so stated shall be a violation of this section.

Se c . 5303 (as amended 1921, ch. 220). Night work.— No person under sixteen 
years of age shall be employed in any manufacturing or mechanical establish
ment after six o’clock in the afternoon; and no such minor shall be employed 
in any mercantile establishment after six o’clock in the afternoon on more than 
one day in each calendar week, except during the period from the seventeenth 
to the twenty-fifth day of December of each year; and no female shall be em
ployed in any manufacturing, mechanical or mercantile establishment between 
the hours of ten o’clock in the evening and six o’clock in the forenoon, * * * 
Public bowling alleys shall be regarded as mercantile establishments within 
the meaning of this act

S e c . 5304. Enforcement.— It shall be the duty of the commissioner of labor 
and factory inspection to examine and inquire into the employment of minors 
and women in the establishments described in the three preceding sections, 
and to investigate all complaints of violations thereof, and to report all cases 
of such violation to the prosecuting officer having jurisdiction thereof. The 
said commissioner shall, on or before the first day of December in each year, 
make a report to the governor of the number of such violations so reported by 
him, and of the prosecutions instituted thereon.

S e c . 5305. Violations.— [Violations of sections 5301, 5302 or 5303 entail a fine 
of not more than $20. Certificate of age is conclusive evidence upon trial.]

S e c . 5306. Night work; hours of labor.— No public restaurant, cafe, dining 
room, barber shop, hair dressing or manicuring establishment or photograph 
gallery shall employ any minor under sixteen years of age or any woman, be-

1 For hours of labor of children see chapter 188, Acts of 1921.
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tween the hours of ten o’clock in the evening and six o’clock in the morning. 
No such establishment shall employ any such minor or female more than fifty- 
eight hours in any week. The hours of labor of such minors or females shall be 
conspicuously posted in such establishment in such form and manner as the 
commissioner of labor and factory inspection shall determine. The provisions 
of this section shall not affect hotels. The commissioner of labor and factory 
inspection shall examine and inquire into the employment of such minors and 
women in the establishments described in this section and investigate all com
plaints of violations hereof and report all cases of such violation to the prose
cuting officer having jurisdiction thereof. Said commissioner shall on or before 
the first day of December of each year make a report to the governor of the 
number of violations found and of the prosecutions instituted therefor. Any 
person violating any provision of this section shall be fined not more than one 
hundred dollars for each offense.

Employment of labor—General provisions
Section 5307. Eight hours a day's work.— Eight hours of labor, performed 

in any one day, by any one person, shall be a lawful day’s work, unless other
wise agreed.

An agreement, express or implied, supersedes the statute. Excess of labor above eight 
hours can not be recovered for in absence of agreement. 37 Conn. 221.

Sec. 5308. State institutions.— No person shall, except in case of unavoidable 
emergency, be employed as a painter, carpenter, mason, electrician, machinist, 
engineer, fireman or plumber, in the mechanical department of any State in
stitution, for more than eight hours in any day. .

Sec. 5309. Women bearing children.— It shall be unlawful for the owner, 
proprietor, manager, foreman or other person in authority, of any factory, mer
cantile establishment, mill or workshop knowingly to employ a woman or per
mit a woman to be employed therein within four weeks previous to confinement 
or four weeks after she has given birth to a child. Any person who shall vio
late any provision of this section shall be fined not more than twenty-five dol
lars, or imprisoned not more than thirty days, or both.

Sec.-5310. Vaccination of employees.— Whoever shall employ in the manufac
ture of paper any person who shall not have had the smallpox or been vacci
nated, shall pay to any town all expenses caused it by the sickness of such 
person with smallpox, contracted while so employed.

Sec. 5311 (as amended 1919, ch. 93). Protection of employees on buildings.—  
Every person employing another to perform labor of any kind in erecting, re
pairing, altering or painting any building or other structure who shall provide 
or furnish, or cause to be provided or furnished, for the performance of such 
labor, any rigging such as ropes, blocks, ladders, planks, trestles, brackets, or 
other form of supports, shall use or allow to he used ropes where acid is or 
may come into contact with the same [sic], any swinging scaffold or stage to 
be used on the exterior of such building or other structure at a greater height 
than thirty-five feet from the ground, shall, except as hereinafter provided, 
equip such scaffold or staging with a guard rail to be secured by some suitable 
material attached to such scaffold or staging at a height not less than thirty- 
four inches above the floor thereof, to be secured and braced, and to extend 
along the entire length of the outside of such scaffold or staging. When an 
extension ladder or several ladders are used for a bed stage there shall be a 
fall at each intersection and such intersections tied together; there shall be 
no more than three men on a two-fall stage, and where the falls are more than 
fifteen feet apart a third fall shall be used. When not in use rigging shall 
be housed or suitably covered and protected from the weather, and it shall 
be the duty of the building inspector or other officer in any city, town, or 
borough charged with the enforcement of the building laws, at any time or 
upon complaint, to inspect rigging, and when such rigging is found to be unsafe 
the building inspector or other officer shall give immediate written notice to 
the employer using the same, drawing his attention to the unsafe condition, 
and such rigging shall not again be used until it is made safe by the employer 
in accordance with the direction of the building inspector: Provided, Such 
requirement shall not apply to any scaffolding or staging exclusively used for 
the purpose of riveting, or to any scaffolding or staging less than four feet 
in length. Any contractor or owner, when constructing, in any city, a building, 
the plans and specifications for which require the floors to be arched between
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the beams thereof, or where the floors or filling-in between the floors are of 
fireproof material or brickwork, shall complete such flooring or filling-in, 
as the building progresses, to within not more than three tiers of beams below 
that on which the ironwork is being erected, or shall cover with planks not 
less than two inches in thickness such portion of each alternate tier o f floor 
beams as may be reasonably necessary to give protection to those employed 
in the erection of such building. I f  the plans and specifications of such build
ing do not require filling-in between the beams of floors with brick or other 
fireproof material, all contractors for carpenter work in the course of con
struction shall lay the under flooring thereof on each story, as the building 
progresses, to within not more than two stories below that to which such 
building has been erected. Except in such buildings as are not to be lathed 
and plastered a temporary flooring at least eight feet wide and protected on 
the outer edge by a plank at least eight inches high shall be laid, as the building 
progresses, around the inner side of the outer walls thereof on the floor below 
that to which such building has been erected. I f  the floor beams are of iron 
or steel, the contractors for the iron and steel work of any building in the 
course of construction, or the owners of such building, shall cover with planks 
not less than two inches in thickness that' portion of the tier of iron or steel 
beams on which the structural iron or steel work is being erected. The floor
ing, planking, or filling-in, as required by this section, shall not include such 
spaces as may reasonably be required for the proper construction of any such 
building and for the raising and lowering of material to be used in such con
struction or such spaces as may be designated by the plans or specifications 
for stairways and elevator shafts. In buildings more than three stories in 
height, all such places other than those used for elevating or hoisting purposes 
shall be protected, on each story, by a guard rail at a height of three and one- 
half feet and by a board at least eight inches high close to the floor. A ll 
spaces in such buildings used for elevating or hoisting purposes shall be pro
tected at the ends thereof, if such ends are more than three feet in width, by 
some suitable barrier not less than five feet high, arrd the sides of such spaces 
on any story upon which the delivery of material has ceased shall be provided 
with a movable wooden bar at least two inches by four inches in section and 
of suflieient length to extend across such opening at a height of three and 
one-half feet above the floor. When such bar has been provided, neither the 
contractor nor the owner shall be responsible for any injury or damage result
ing from the failure on the part of workmen, employees, or others to use said 
protection. The chief officer of any city charged with the enforcement of the 
building laws of such city is charged with the enforcement of the provisions 
of this act. Any person violating any of the provisions of this act shall be 
fined not more than fifty dollars or imprisoned not more than thirty days 
©r both.

’S ec. 8812. Withholding wages.— Any person or corporation that shall with
hold any part of the wages of any person, because of any agreement ex
pressed or implied requiring notice before leaving the employment shall forfeit 
fifty dollars, half to him who shall sue therefor, and half to the State.

This statute does not forbid an agreement, under forfeiture, that reciprocal notice shall 
be given. 58 Conn. 104.

Sec. 5316. Foremen, etc.4 accepting fees.— No contractor, foreman, super
intendent, or supervisor of labor shall, while giving or contracting to furnish 
employment to any person, exact or receive any pay or fee directly or indi
rectly from such person for so famishing employment. Every person violat
ing any provision of this section shall be fined not more than fifty dollars or 
imprisoned not more than sixty days or both.

Sec. 8317. Laborer*' boarding houses.— Every agent of a firm or corporation 
and every ether person who shall maintain or have charge of any structure 
used as a boarding house or place of abode for laborers employed by such 
person, firm or corporation shall within seventy-two hours after such structure 
has been occupied for such purpose or purposes notify the health officer of the 
town, city, or borough, in which such structure is located. Such health officer 
within five days thereafter shall inspect such premises and may forbid the 
use of the same altogether, or make such other orders as he may deem neces
sary to protect the health o f the inmates. Every person violating any pro
vision of this section or failing to comply with any order of a health officer 
made pursuant to this section shall be fined not more than one hundred dollars.

Sec. 5318. Company stores.—Every agent of a corporation, or other person 
employing laborers, who shall charge or exact for articles or merchandise 
sold to such laborers a greater sum than is a reasonable price therefor in the
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town or city where such sales ,are made shall be fined not more than twenty- 
five dollars for su$h sale of each separate article.

Sec. 5819. Discounts for prepayments.— No employer of labor, or any person 
acting for him, shall make a discount or deduction from the wages of any per
son employed by him, when the wages of the employee or any part thereof 
are paid at an earlier time than that at which such wages would regularly 
have been paid. Every person violating this section shall be fined not more 
than one hundred dollars.

Sec. 5820. Duty of employer.— It shall be the duty of the master to exercise 
reasonable care to provide for his servant a reasonably safe place in which 
to work, reasonably safe appliances and instrumentalities for his work, and 
fit and competent persons as his colaborers; to exercise reasonable care in the 
appointment or designation of a vice-principal, and to appoint as such vice
principal a fit and competent person. The default of a vice-principal in the 
performance of any duty imposed by law on the master shall be the default 
of the master.

Sec. 5321. Seats for female employees.— Every person, partnership, or cor
poration, employing females in any mercantile, mechanical, or manufacturing 
establishment shall furnish and provide suitable seats for the use of all fe
males so employed, and shall permit the use of such seats by said females 
when they are not necessarily engaged in the active duties for which they are 
employed. Every person, partnership or corporation violating any provision 
of this section shall be fined not more than fifty dollars.

Employment of children—General provisions
Section 5322 (as amended 1921, ch. 212). Age limit.— [The employment of 

any child under 14 years of age in any mechanical, mercantile or manufactur
ing establishment, bowling alley or shoe shine parlor is forbidden.]

Sec. 5323 (as amended 1921, ch. 272). Certificate.— [Children under 16 
years of age may not be employed in the above-named establishments without 
certificates issued by the school authorities, stating age, schooling (to complete 
six grades), and physical fitness. To determine the last, a medical examination 
may be had at the cost of the State.]

Sec. 5324. Notice of employment.— [Employers must notify the State board 
of education of the beginning and termination of the employment of children 
under 16 years of age.]

Sec. 5325. Penalty.— [Failure to have and keep on file open to inspection, the 
certificates above required, subjects employers to fines of not over $10.]

Sec. 5326. Enforcement.— [The school authorities, State and local, are 
charged with the enforcement of the act, and the State board of education 
may appoint agents for this purpose.]

Sec. 5327. Vacation employment.— [Certificates may be issued to children 
14 to 16 years of age for summer vacation employment, on a showing of good 
physical condition.]

Secs. 5328-5331. Dangerous occupations.— [The employment of children under 
16 years of age in specified dangerous and hazardous occupations is for
bidden. For a similar list see secs. 3145, 3148, Delaware Code. Females 
under 16 years of age may not be employed to stand continuously. The en
forcement of these provisions rests with the commissioner of labor and factory 
inspection. Violations entail a fine of not over $100.]

Arbitration of labor disputes—State board
Section 5332. Appointment.— During each biennial session of the general 

assembly the governor shall, with the advice and consent of the senate, appoint 
a State board of mediation and arbitration, to consist of three persons, each 
of whom shall hold his office for two years. One of said persons shall be se
lected from the party which at the last general election cast the greatest num
ber of votes for governor, one from the party which at the last general election 
cast the next greatest number of votes for governor, and the other from a 
bona fide labor organization of this State. Said board shall select one of its 
number to act .as clerk or secretary, who shall keep a record of the proceedings 
of the board, and also keep all documents and testimony submitted to said 
board; he shall have power to call for and examine the books, papers, and 
documents of the parties to all cases before said board. Said arbitrators shall 
be sworn before entering upon the discharge of their duties.
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Sec. 5383. Submission of grievances.— Whenever a grievance or dispute shall 
arise between an employer and his employees, the parties may submit the same 
directly to the State board of mediation and arbitration, and notify said board 
or its clerk in writing. Whenever such notification is given, said board shall 
proceed, with as little delay as possible, to the locality of such grievance or 
dispute and inquire into the causes thereof. The parties shall thereupon 
submit to said board, in writing, succinctly, clearly, and in detail, their griev
ances and complaints and causes thereof, and severally promise and agree to 
continue in business or at work without a strike or lockout until the decision 
of said board is rendered: Provided, It shall be rendered within ten days after 
the completion of the investigation. The board shall fully investigate and 
inquire into the matters in controversy, take testimony under oath in relation 
thereto, and may by its chairman or clerk administer oaths and issue subpoenas 
for the attendance of witnesses and for the production of books and papers.

Sec. 5334. Decision.— After a matter has been fully heard, the board, by a 
majority of its members, shall within ten days render a decision thereon in 
writing, signed by a majority of the members of the board, stating such de
tails as will clearly show the nature of the decision and the points disposed of 
by said board. One copy of the decision shall be filed by the board in the office 
of the town clerk in the town where the controversy arose, and one copy shall 
be given to each of the parties to the controversy.

Sec. 5335. Board may offer services.— Whenever a strike or lockout shall 
occur, or is seriously threatened and it shall come to the knowledge of the 
board, it shall proceed, as soon as practicable, to the locality of such strike or ‘ 
lockout, put itself in communication with the parties of the controversy, and 
endeavor by mediation to effect a settlement of such strike or lockout; and 
may inquire into the causes of the controversy, and may subpoena witnesses and 
send for persons and papers.

Sec. 5336. Reports.— Said board shall, on or before the first of December in 
each year, make a report to the governor, and shall include therein such state
ments, facts, and explanations as will disclose the actual working of the board, 
and such suggestions as to legislation as may seem to it conducive to harmony 
in the relations between employers and employed.

Sec. 5337. Definition.— The term employer shall include, a firm, company, 
and corporation.

Factory regulations—Provisions for accidents
Section 5338. Provisions required.— Every person, firm, or corporation em

ploying persons to work in connection with dangerous machinery in any manu
facturing establishment, except those maintaining equipped first-aid-to-the- 
injured rooms, shall cause to be conveniently placed where such machinery is 
operated, subject to such change in location as the commissioner of labor and 
factory inspection may direct, an emergency kit for use in case of accidents. 
Such kit shall contain sterilized material for bandages, antiseptic cotton, and 
restoratives, with such other materials as are necessary in emergencies. Such 
materials shall be kept in a dust-proof case or cabinet within easy access of 
all persons employed on such premises. The executive officer of any corpora
tion or general manager or other person, having control of dangerous machinery, 
who shall fail to comply with any provision of this section shall be fined hot 
more than one hundred dollars.

Attachment of wages—Costs

Section 5806. No costs without prior demand for debt.— In any action in 
which wages only are attached no costs shall be taxed in favor of the plain
tiff, unless it shall appear to the court or justice of the peace before which or 
whom such action is brought, that demand was made upon, the defendant for 
the payment of the claim sued for, not more than thirty days nor less than 
three days prior to the* bringing of such action.

Sec. 5809. Limit of costs.— In any action in which, upon the service of 
process, moneys due to the defendant by reason of personal services are at
tached, the plaintiff shall not recover of the defendant, as costs, a sum exceed
ing one-half of the amount of damages recovered in the action.

Exemption of wages from execution

Section 5945. Amount exempt.— [Personal earnings to the amount of $15, 
and the personal earnings of a minor child are exempt from attachment or
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execution; but personal earnings of the defendant are not exempt where the 
claim is for his board or for house rent not exceeding $25 per month.]

Wages as preferred claims—In  receiverships
Section 6088. Amount— [Wages in the amount of $100, earned within the 

three months preceding, are preferred to the general liabilities of corporation 
or partnership for which a receiver has been appointed.]

Employment of children in certain occupations forbidden

Section 6208. Acrobatic, etc., occupations.— [The employment of children 
under 16 years of age as rope walkers, gymnasts, etc., at peddling, or in im
moral or dangerous employments, is forbidden, under penalty of fine up to $250 
or imprisonment to one year, or both.]

Railroads— Abandonment, etc., of locomotives or cars

Section 6354. Abandonment, etc.— Every person who shall unlawfully, ma
liciously, and in violation of his duty or contract, unnecessarily stop, delay 
or abandon any locomotive, car, train of cars, or street railway car, or shall 
maliciously injure, hinder or obstruct the use of any locomotive, car, railroad, 
street railway car, or street railway, shall be fined not more than one hundred 
dollars or imprisoned not more than six months.

Boycotting, blacklisting, etc.

Section 6358. Penalty for intimidation.— Every person who shall threaten, 
or use any means calculated or intended to intimidate, any person to compel 
such person, against his will, to do or abstain from doing any act which such 
person has a legal right to do, or shall persistently follow such person in a 
disorderly manner, or injure or threaten to injure his property, with intent to 
intimidate him, shall be fined not more than one hundred dollars, or impris
oned not more than six months.

A conspiracy to intimidate the publishers of a newspaper and compel the discharge 
of certain employees is within the prohibition of this section. The maintenance of a 
boycott against the paper and its patrons is, prima facie, a malicious and corrupt effort 
to commit injury. It is also a crime to seek to injure other workmen by depriving them 
of their employment. 55 Conn. 46.

To threaten and use means to intimidate a company against its will to abstain from 
keeping in its employ workmen of its own choice is within the prohibition of this sec
tion. 55 Conn. 70, 71.

Actual intimidation need not be proved, but only that such acts were done or threats 
made as would‘affect the act or choice of the ordinary man. 69 Atl. 1059.

Sec. 6359. Preventing employee from joining union.— Every person, and every 
agent or officer of any corporation who shall coerce or compel, or attempt to 
coerce or compel, any laborer, mechanic or other employee in the employ of 
such person or corporation, to agree, that as a condition of retaining his posi
tion as such employee, he will not join any labor organization, shall be fined not 
more than two hundred dollars or be imprisoned not more than six months 
or both.

Sec. 6360. Blacklisting.— Any person, or any officer or agent of any corpora
tion, company or firm who shall blacklist any employee, mechanic or laborer, 
or publish or cause to be published the name of any employee, mechanic or 
laborer with the intent and for the purpose of preventing such employee, 
mechanic or laborer from engaging in or securing employment from any 
other person, corporation, company or firm, or shall in any manner conspire or 
contrive, by correspondence or otherwise, to prevent such employee, mechanic 
or laborer from procuring employment, shall be punished by a fine of not less 
than fifty and not more than two hundred dollars; but the provisions of this 
section shall not be construed so as to prohibit any person, or any officer or 
agent of any corporation, company or firm from giving a truthful statement of 
any facts concerning a present or former employee of such person, corpora
tion, company or firm, on the application of such employee or of any person, 
or any officer or agent of any corporation, company or firm who may be con
sidering the employment of such employee.

Sec. 6361. Lists to be open to inspection.— No person or corporation, nor any 
agent or attorney thereof, nor any association of persons or corporations, shall
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maintain, subscribe to, belong to or support any bureau or agency conducted 
for the purpose of preserving and furnishing to any member thereof or to 
others information descriptive of the character, skilly acts or affiliations of any 
person whereby his reputation, standing in a trade, or ability to secure employ
ment may be affected, unless a complete record of such information shall be 
open at all reasonable times to the inspection of the person to whom such 
information relates, or his duly authorized agent or attorney. A ll items of 
information pertaining to each person so described shall be recorded, in reason
ably clear and unambiguous terms, on a single sheet or card, and all records 
preserved in any such bureau or agency shall be at all times open to the 
inspection of the commissioner of labor and factory inspector. The name of 
the person or corporation, together with the names of the officers of any such 
corporation, conducting any such bureau or agency, the exact business address 
of such bureau or agency, and the name of every subscriber thereto or member 
thereof shall be furnished promptly to the commissioner of labor and factory 
inspection, and by him recorded and preserved in a convenient form for public 
inspection. Any person or corporation, or any officer or employee of any 
bureau or agency subject to the provisions of this section, who shall violate 
any of said provisions shall be fined not leas than fifty nor more than two 
hundred dollars for each offense. This section shall not apply to religious or 
charitable institutions maintained solely for humanitarian purposes; nor to 
agencies maintained solely for the purpose of vending employment and in 
which persons seeking such employment duly authorize the registration of 
their names and qualifications; nor to companies, agencies or associations con
ducted solely for the purpose of preserving records and furnishing reports of 
financial standing and pergonal or.business credit; nor to the private records 
of employees kept by any person or corporation to be used in accordance with 
the provisions of section 6380.

Bribery, etc,, of employees
S ection 6444. Influencing acts of the employees.— Every person who corruptly 

gives, offers or promises, to an agent, employee or servant any’ gift or 
gratuity whatever, with intent to influence his action in relation to his princi
pal’s, employer’s or master’s business, and every agent, employee or servant 
who corruptly requests or accepts a gift or gratuity or a promise to make 
a gift or to do an act beneficial to himself, under an agreement or with 
an understanding that he shall act in any particular manner in relation to 
his principal’s, employer’s or master’s business, and every agent, employee 
or servant, who being authorized to procure materials, supplies or other 
articles, either by purchase or contract, for his principal, employer, or master, 
or to employ service or labor for his principal, employer or master, receives 
directly or indirectly for himself or for another a commission, discount or 
bonus from the person who makes such sale or contract, or furnishes such 
materials, supplies, or other articles, or from a person who renders such 
service or labor, and every person who gives or offers such an agent, employee 
or servant such commission, discount or bonus, shall be punished by a fine, 
of not less than ten nor more than five hundred dollars or by imprisonment 
for not more than one year, or both.

Se c . 6445. Procuring disclosures.— Every person who corruptly gives, pays, 
offers or promises any gift or valuable thing to any clerk, stenographer, 
secretary or agent of any employer for the purpose of inducing such clerk, 
stenographer, secretary or agent to wrongfully surrender or betray the private 
correspondence, books or accounts of such employer, or to wrongfully dis
close the contents of such private correspondence, books or accounts, and every 
person who, being a clerk, stenographer, secretary or agent of any employer, 
corruptly requests or accepts any gift or valuable thing under an agreement 
to wrongfully surrender or betray, or to wrongfully disclose the contents of 
the. private correspondence, books or accounts of such employer, or who, being 
a clerk, stenographer, secretary or agent of any employer, corruptly or wrong
fully surrenders, betrays or discloses the contents of the private correspondence, 
books or accounts of such employer, shall be punished by a fine o f not more 
than two hundred dollars or by imprisonment for not more than six months, 
or both.

S e c . 6446. Giving evidence.— No person in any prosecution under sections 
6444 and 6445 shall be excused from attending, testifying, or producing books, 
papers, contracts, agreements and documents before any court or in obedience

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C0K2STEGTICTJT— ACTS OF 1921 2 7 1

to the subpoena of any court having jurisdiction, on the ground or for tlie 
reason that the testimony or evidence, documentary or otherwise, required 
of him, may tend to incriminate him or subject him to a penalty or forfeiture; 
but no person shall be liable to any suit or prosecution, civil or criminal, for 
or on account of any transaction, matter or thing concerning which he may 
testify or produce evidence, documentary or otherwise, before said court, or 
in obedience to its subpcena, or in any such case or proceeding.

ACTS OF 1919 *

Chapter 27.— Factory regulations—Suction shuttles
Section 1. Use forbidden.— Any person, firm or corporation engaged in 

weaving which shall fail to furnish suitable appliances to permit the thread
ing of shuttles without the necessity Of the operator putting any thread into 
his mouth or touching any portion of the shuttle with his lips, shall be 
fined not more than fifty dollars. The commissioner of labor and factory 
inspection shall enforce the provisions of this act.

Chapter 64.— Employment of children—Certificates

Section 1. Conditions of issue.— [The official issuing employment certificates 
has power to require all statements in support of applications to be made 
under oath, which he may administer. Each child must be examined physically 
by a physician designated by the State board of education, one-half at the ex- 
X)ense of the town and one-half at the expense of the State.]

ACTS OF 1921

Chapter 188.— Employment of children—Hours of labor

Section 1. Work time.— [No child under 16 years of age may be employed 
in any mill, cannery, workshop, factory, or manufacturing establishment more 
than 8 hours per day or 6 days per week, or between 6 p. m. and 6 a. m.]

S e c . 2 . Enforcement.— [ E n f o r c e m e n t  i s  v e s t e d  i n  t h e  c o m m i s s i o n e r  o f  l a b o r  
a n d  f a c t o r y  i n s p e c t i o n . ]

Sec. 8. Violations.— [Employers or parents, etc., violating this act are subject 
to a fine not exceeding $20 for each offense.]

Chapter 227.— Factory, etc., regulations

Section 1. Laundries.— A  public laundry shall be regarded as a manufactur
ing establishment within the provisions of the general statutes. No laundry 
work shall be done in any public laundry in a room used as a sleeping or a 
living room. No employer shall permit any person to work in his public laun
dry who is affected with pulmonary tuberculosis, scrofulous or venereal disease, 
or a communicable skin affection.

Chapter 266.— Factory, etc., regulations—Toilets

Section 1. Tower of commissioner.— [The commissioner of- labor and factory 
inspection is authorized to require every manufacturing, mechanical, and mer
cantile establishment to provide adequate toilet facilities for each sex, with 
provision for privacy, cleanliness, sanitation, etc.]

S e c . 2  (as amended 1923, ch. 117). Duty of owners.— [Owners of buildings 
occupied by one or more such establishments must furnish the accommoda
tions, and the occupant or occupants maintain them.]

S e c . 8 . Enforcement.— [It  is the duty of the commissioner to enforce this 
l a w . ]

S e c . 4. Penalties.— [Violations and offenses under this act subject the offender 
to a fine of not over $50 for each offense.]
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ACTS OF 1923

Chapter 137.— Labor organizations— Badges, etc.

Section 1. Unauthorized use.— [The use of the registered insignia, badge, 
seal, button, etc., of any labor union, or of the insignia, etc., of any labor union 
in existence 25 years at the time of the passage of this act by a person not 
authorized so to do; or the use of the same to obtain assistance, or using the 
name, etc., of the organization, or falsely claiming membership therein, sub
jects the offender to a fine of not more than $500.]

Chapter  241.— Employment of children—Bowling alleys

Section 1. Hours of employment.— [Minors between 14 and 16 years of age 
can not be employed in bowling alleys after 6 p. m. on any day immediately 
preceding a school day, or after 10 p. m. at any time.]

S e c . 2. Enforcement.— [The commissioner of labor and industrial statistics 
is charged with the enforcement .of this act, and must make a report thereon 
annually.]

S e c . 3. Violations.— [Violations incur penalty of not over $100 fine.]
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Factory, etc., regulations—Sanitation of public laundries
746A, Section 11A (added 1915, ch. 59). Sleeping rooms.— [No person may 

sleep in any public laundry or washhouse, or room adjoining or opening 
thereon.]

Labor commission
[Sections 987-992, inclusive, were repealed by chapter 66, Acts of 1915, and 

the following sections inserted in lieu thereof:]
987, Section 1. Commission created.— A  commission is hereby created and es

tablished with the powers and duties hereinafter provided, which shall be known
the “ Labor Commission of Delaware.” The said commission shall consist 

of five members, one of whom shall be appointed from among the bona fide 
residents of New Castle County, one from among the bona fide residents of 
Kent County, and one from among the bona fide residents of Sussex County; 
the remaining two shall be appointed at large from among the bona fide resi
dents of the State of Delaware. On or before the first day of April, A  D. 
1915, the governor shall appoint the members of the said Labor Commission 
of Delaware provided herein, as follows:

One member for a term of one year, one member for a term of two years, 
one member for a term of three years, one member for a term of four years, 
and one member for a term of five years.

The term of office, after the first appointments made hereunder, shall be for 
five years, and annually, or before the first day of April, the governor shall 
appoint a suitable person to fill the vacancy caused by the expiration of the 
term of office.

In case of vacancy caused by death, resignation, refusal to serve, or other
wise, the governor shall make appointments to fill such vacancy or vacancies 
for the balance of the unexpired term.

988, Sec. 2. Service without salary.— The members of the commission shall 
receive no salary for their services. They shall annually elect one of their 
number as chairman of the said commission and may appoint a person not a 
member of the commission as secretary who may receive a salary not exceed
ing one hundred dollars per annum.

989, Sec. 8. Powers.— The commission shall have power and authority by 
a majority vote of the whole commission to make all appointments of officials 
or employees which may be made under any law relating to the condition, 
regulation or inspection of labor of minor children, or the condition, regula
tion or inspection of labor of females in the State of Delaware. The officers 
or employees so appointed shall make quarterly reports to the commission. 
When in the opinion of the majority of the whole commission, any official or 
employee appointed or engaged by the commission shall not perform his or 
her duty in a satisfactory and efficient manner, the commission shall have the 
power to remove the said official, or employee and to appoint a new official or 
employee in his or her stead: Provided, however, That no official shall be re
moved from office until such official shall have had a fair and impartial public 
hearing, and shall have been furnished with a copy of the charges and speci
fications of complaints upon which the action of the commission shall have 
been based, if such charges and specifications be requested.

990, Sec. 4. Annual report.— The commission shall furnish annually to the 
governor during the first week in January a full account of their expendi
tures, disbursements, and action. Such report shall at all times be open to 
the inspection of the citizens of the State in the office of the secretary of state.

991, Sec. 5 (as amended 1923, ch. 61). Appropriation—To defray the ex
penses of the said commission and its officers and employees the sum of thirty- 
six hundred dollars is hereby appropriated annually out of the money in the 
State treasury not otherwise appropriated, and the State treasurer is author
ized from time to time to pay said expenses out of the said appropriation 
upon the requisitions of the chairman of said commission.

105446°— 25------18
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992, S e c . 6 . Printing; appointment of inspectors.— The Labor Commission of 
Delaware shall formulate and have printed certificates and papers required in 
the issuing of employment certificates and the abstracts of the law relating to 
the hours of child labor and the conditions and hours of females in this State.

The said commission shall have the power to appoint and fill vacancies in the 
office of the State child labor inspector, as provided by section 91 [3191] of 
chapter 90, of said Revised Code of the State of Delaware, and to appoint and 
fill vacancies in the office of the inspector [o f woman labor] as provided by sec
tion 39 [3139]= of the said chapter 90 of the Revised Code of the State of 
Delaware.

Protection of employees as voters
1789, S e c t i o n  69. Coercion, etc., by employers.— If any person, or corporation 

existing or doing business in this State shall hinder, control, coerce, or intimi
date, or shall attempt to hinder, control, or coerce, or intimidate any qualified 
elector of this State from or in the exercise of his right to vote at any gen
eral, special, or municipal election* held under the laws of this State, by means 
of bribery or by threats o f depriving such elector of employment or occupation, 
absolutely or contingently, directly or indirectly, every elector so aggrieved 
may, in an action of debt brought for that purpose, sue for and recover from 
the person or corporation so offending as aforesaid the sum of five hundred 
dollars.

In all trials under the provisions of this section the act or acts of any officer 
of a corporation* so far as they affect or concern any employee or servant of 
such- corporation, shall be taken and held to be the act or acts of the corpora
tion, whether general or special authority as to such act or acts from the 
corporation to such officer be shown or not Nothing herein contained shall be 
construed to relieve any officer of a corporation from individual liability under 
the provisions of this section.

Wages as preferred claims—In  insolvency

1971, S e c t i o n  57. Rank; amount.— [ E m p l o y e e s  o f  i n s o l v e n t  c o r p o r a t i o n s  
h a v e  a  l i e n  o n  t h e i r  a s s e t s  f o r  t w o  m o n t h s ’ w a g e s ,  t o  b e  p a i d  p r i o r  t o  a n y  o t h e r  
d e b t  o r  d e b t s ;  o f f i c e r s  a r e  n o t  i n c l u d e d  a s  e m p l o y e e s . ]

Employment of labor on public works—City of Wilmington
2159, S e c t i o n  44. Legal day for municipal employees.-— Eight hours shall con

stitute a legal day’s work for all classes of employees employed by the munici
pal corporation of the city of Wilmington.

2160, S e c . 45. Contracts.— [Contracts must stipulate that the eight-hour’ day 
will, be observed, except in* cases of extraordinary emergency.]

2161, S e c . 46. Rate.— [Wages must not be less than the prevailing rates in the 
same trade or occupation in the locality.]

2162, S e c . 47. Violations.— [Officers violating or permitting violations shall 
be suspended or removed.]

Employment of children m certain occupations forbidden

2223, S e c t i o n  3 2 .  Acrobatic, mendicant, etc.r employments.— A n y  p e r s o n  h a v i n g  
t h e  c a r e ,  c u s t o d y ,  o r  c o n t r o l  o f  a n y  m i n o r  c h i l d  u n d e r  t h e  a g e  o f  f i f t e e n  y e a r s  
w h o  s h a l l  i n  a n y  m a n n e r  s e l l*  a p p r e n t i c e ,  g i v e  a w a y ,  o r  o t h e r w i s e  d i s p o s e  o f  
s u c h  m in o r ,  o r  a n y  p e r s o n  w h o  s h a l l  t a k e ,  r e c e iv e *  o r  e m p l o y  s u c h  c h i l d  f o r  t h e  
v o c a t i o n  o r  o c c u p a t i o n  o f  r o p e  o r  w i r e  w a l k i n g  o r  d a n c i n g  o r  a s  a n  a c r o b a t  o r  
g y m n a s t ,  o r  a n y  p e r s o n  w h o *  h a v i n g  t h e  c a r e ,  c u s t o d y ,  o r  c o n t r o l  o f  a n y  m i n o r  
c h i l d  w h a t s o e v e r *  s h a l l  s e l l ;  a p p r e n t i c e ,  g i v e  a w a y ,  o r  o t h e r w i s e  d i s p o s e  o f  s u c h  
m in o r ,  o r  w h o  s h a l l  ta k e *  r e c e i v e ,  o r  e m p l o y  s u c h  m in o r ,  f o r  b e g g i n g  o r  a n y  
o b s c e n e ,  i n d e c e n t ,  o r  i l l e g a l  e x h i b i t i o n  o r  v o c a t i o n  o r  a n y  v o c a t i o n  i n j u r i o u s  t o  
t h e  h e a l t h  oar d a n g e r o u s  t o  t h e  l i f e  o r  l i m b  o f  s u c h  c h i l d  e n g a g e d  t h e r e i n ,  o r  f o r  
t h e  p u r p o s e :  o f  p r o s t i t u t i o n ,  o r  a n y  p e r s o n  w h o  s h a l l  r e t a i n ,  h a r b o r ,  o r  e m p l o y  
a n y  m i n o r  c h i l d  i n  o r  a b o u t  a n y  a s s i g n a t i o n  h o u s e  o r  b r o t h e l ,  s h a l l  b e  d e e m e d  
g n i l t y  o f  a  m i s d e m e a n o r  a n d  u p o n  c o n v i e t i b n  t h e r e o f  b e f o r e  a n y  j u s t i c e  o f  t h e  
p e a c e  o r  c o u r t  o f  r e c o r d  s h a l l  b e  f i n e d  n o t  l e s s  t h a n  t w e n t y  d o l l a r s  n o r ’ m o r e  
t h a n  o n e  h u n d r e d  d o l l a r s  f o r  e a c h  a n d  e v e r y  o f f e n s e .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



D E L A W A R E — R E V IS E D  CODE— 1914 275

Employment of women—Sours of labor

3135, Section 35 ( a s  am ended 1917, ch. 230). Hours per day and week; night 
work.— No female shall be employed or permitted to work in any mercantile, 
mechanical, or manufacturing establishment, laundry, baking or printing estab
lishment, telephone and telegraph office or exchange more than ten hours in 
any one day or more than fifty-five hours in any one week. I f  any part of a 
female’s daily employment is performed between the hours of eleven o’clock 
post meridian and seven o’clock ante meridian of the following day, no such 
female shall be employed or permitted to work thereat more than eight hours 
in any twenty-four hours. No female shall be employed or permitted to work 
in any mechanical or manufacturing establishment, laundry, baking or print
ing establishment, office, or dressmaking establishment between the hours of 
ten o’clock post meridian and six o’clock ante meridian of the following day. 
The provisions of sections thirty-five to forty-three, inclusive, of this chapter 
shall not apply to females employed in the canning or preserving or prepara
tion for canning or preserving of perishable fruits and vegetables.

.3136, Sec. 36. Women employed by several employers.— Where a female is 
employed in the same day or week by more than one concern or employer in any 
establishment or occupation named in section 35 of this chapter, the total time 
of employment must not exceed that allowed per day or week in a single estab
lishment or occupation. It shall be the duty of the employer to make diligent 
inquiry as to such previous or other employment of such female employee 
elsewhere, and as to the hours of such employment. Any person who shall 
require or permit a female to work in excess of the total time of employment 
permitted by this chapter, shall be liable for a violation thereof, and the em
ployment of such female employee in excess of the total time of employment 
permitted by law  shall be presumed, in absence of evidence to the contrary, 
to be with knowledge of such violation.

3137, Sec. 37 (as amended 1917, ch. 230). Rest period.— No female shall be 
employed or permitted to work for more than six hours continuously at one time 
in any establishment or occupation named in section 35 of this chapter, without 
an interval of at least three-quarters of an hour; except that such female 
may be so employed for not more than six and one-half hours continuously 
at one time if such employment ends not later than half past one o’clock in 
the afternoon, and if  she is then dismissed for the remainder of the day.

3138, Sec. 38. Hours to be posted.— Every employer shall post and keep 
posted in a conspicuous place in every room in any establishment or occupa
tion named in section thirty-five of this chapter, in which any females are 
employed, a printed notice stating the number o f hours such females are

' required or permitted to work on each day of the week, the hours of beginning 
and stopping such work, and the hours of beginning and ending the recess 
allowed for meals. The printed form of such notice shall be furnished by 
the said inspector. The employment of such female for a longer time in any 
day than that stated in the printed notice shall be deemed a violation o f 
the provisions of sections 35 to 43, inclusive, of this chapter. The presence 
of any such female on the premises at any other hours than those stated in 
the printed notice shall constitute prima facie evidence of a violation of said 
sections. Where the nature of the bumness makes it impracticable to fix 
the recess allowed for meals at the same time for all females employed, the 
inspector authorized to enforce said sections may issue a permit dispensing 
with the posting of the hours when the recess allowed for meals begins and 
ends, and requiring only the posting of the total number of hours which 
females are required or permitted to work on each day o f the week and the 
hours of beginning and stopping such work. Such permit shall be kept by 
such employer upon such premises and exhibited to all inspectors authorized 
to enforce said sections*

3139, Sec. 39 (as amended 1923, ch. 291).— Inspector; appointment; term of 
office; salary.— The chancellor is authorized and directed, on or before the 
first day of May, A. D. nineteen hundred and thirteen, and biennially there
after, to appoint one inspector to carry out the purposes of sections 35 to 43, 
inclusive, of this chapter, at a  salary of one thousand dollars per annum, to 
be paid in quarterly installments of two hundred and fifty dollars each by the 
State treasurer, out of any State funds in his hands not otherwise appro
priated. The term of office of said inspector shall be two years from the data 
of such appointment.
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3140, Sfec. 40. Right of access.— The inspector authorized by section 39 of 
this chapter, may in the discharge of the inspector's duties enter any place, 
building or room where any labor is being performed by females which is af
fected by the provisions of sections 35 to 43, inclusive, of this chapter, whenever 
such inspector may have reasonable cause to believe that any such labor is 
being performed therein.

3141, Sec. 41. Duties.— The said inspector shall visit and inspect the estab
lishments and places of employment named in section 35 as often as practicable, 
during reasonable hours, and shall cause the provisions of sections 35 to 43, 
Inclusive, of this chapter, to be enforced therein, and shall report any cases 
o f illegal employment, contrary to the provisions of said sections, to the at
torney general; the said inspector shall report in writing, at least once every 
year to the State board of health. The said report shall show— 1. The number 
of establishments in the State where females are employed. 2. The number of 
females employed. 3. The number of inspection visits made. 4. The number of 
violations. 5: The number and dispositions of prosecutions under said sections, 
and in addition thereto, any matters in the knowledge of the said inspector 
pertinent to the purpose and enforcement of said sections.

The State board of health shall incorporate such report or reports in its 
regular biennial printed report.

3142, Sec. 42. Violations.— [Penalty for first offense, fine of from $20 to $50; 
second, from $50 to $200; third, not less than $250.]

3143, S ec. 43. Validity.— The invalidity of any portion of sections 35 to 43, 
inclusive, of this chapter, shall in no way effect the validity of any other por
tion thereof, which can be given effect without such invalid part.

Employment of children—General provisions

[Sections 3144, sec. 33, to 3192, sec. 92, were repealed by ch. 232, Aets of 1917, 
and sections 3144, sec. 44, to 3173, sec. 73, enacted in lieu thereof.]

3144, Section 44. Age limit.—-[Forbids the employment of any child under 44 
years of age where work is done for compensation, except farm labor and 
private domestic service.]

3145, Sec. 45 (as amended 1923, ch. 202). Dangerous employments.—No 
child under sixteen years of age shall be employed, permitted or suffered to 
work in operating or assisting in operating steam boilers or blast furnaces or 
any of the following machines, which, for the purposes of this act, are con
sidered dangerous: Circular saws, wood shapers, wood jointers, paper-lace 
machines, job or cylinder printing presses operated by power or other than 
foot power, stamping machines used in sheetmetal and tinware or in paper and 
leather manufacturing, or in washer and nut factories; metal or paper cutting 
machines; corrugating rolls, such as are used in making corrugated paper, or 
in roofing or washboard factories; dough-brakes or cracker machinery of any 
description, wire or iron straightening or drawing machinery, rolling-mill 
machinery, power punches or shears, washing or grinding or mixing machinery, 
calendar, rolls in paper and rubber manufacturing, or other heavy rolls driven 
by power, passenger elevators or lifts, or upon or in connection with any dan
gerous electrical machinery or appliances. Nor shall any child under sixteen 
years of age be employed, permitted or suffered to work, in any capacity, in 
adjusting, or assisting in adjusting, any belt to any machinery, or in proximity 
to any hazardous or unguarded belts, machinery or gearing, or in oiling, 
wiping, or cleaning machinery, while any of the same is in motion, nor oh 
scaffolding, nor in heavy work in the building trades, nor about docks or 
wharves, nor in stripping or assorting tobacco, nor in, about or in connection 
with any processes in which dangerous or poisonous acids are used, nor in 
the manufacture or packing of paints, colors, white or red lead, nor in the 
manufacture or preparation of compositions with dangerous or poisonous 
gases, nor in the manufacture or use of dangerous or poisonous* dyes, nor upon 
any railroad, steam, electric or otherwise; nor upon any vessel or boat engaged 
in the transportation of passengers or merchandise, nor in operating motor 
vehicles of any description, nor in any tunnel or excavation, nor in, about or 
in connection with any mine, quarry, coal breaker or coke oven, nor in or about 
any distillery, brewery, or any establishment where alcoholic liquors are manu
factured or bottled.

3146, Sec. 46. Certificates.— [Certificates required to 16 years of age.]
3147, Sec. 47. Theatrical performances.— [Requires permits for children 

under 16 years of age in theatrical performances.]
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3148, S e c . 48. Employment under 18.— No person under eighteen years of age 
shall be employed, permitted, or suffered to work in the outside erection or 
repair of electric wires; in the running or management of hoisting machines 
or of dynamos; in the operation or use of any polishing or buffing wheel; at 
switch tending; at gate tending; at track repairing; as a brakeman, fireman, 
engineer, motorman or conductor upon any railroad or railway; as a railroad 
telegraph operator; as a pilot, fireman, or engineer of any boat or vessel en
gaged in the transportation of passengers; nor in or about any establishment 
where gunpowder, nitroglycerin, dynamite, or other high or dangerous explo
sives are manufactured or compounded.

3150, S e c . 50. Messengers.— [Forbids messenger or delivery service by minors 
between 10 p. m. and 6 a. m. in cities of more than 20,000 inhabitants.]

3151, S e c . 51, 3158, S e c . 58. Issue of certificates.— [Certificates issue on 
evidence of age, schooling through fifth grade, medical certificate, and em
ployer’s statement of intention to employ. The school authorities are the is
suing agencies. Provisional certificates for vacation employment are pro
vided for.]

3159, S e c . 59 (as amended 1923, ch. 203). Work time.— [Forbids the employ
ment of children with certificates more than 6 days or 48 hours per week, or 
more than 8 hours per day, nor without 30 minutes’ rest between 11.30 a. m. 
and 2 p. m., after not more than 5 hours’ work; no work between 7 p. m. 
and 6 a. m.]

3160, S e c . 60. Names to State inspector.— [Issuing officers must send names 
of children holding certificates to State child labor inspector.]

3160-a, S e c . 60-a (added 1923, ch. 204). Street trades.— [Applies to street 
trades in cities of over 20,000 inhabitants; girls under 12 years of age and boys 
under 14 may not engage; includes delivery of newspapers. Badges required 
to 16 years of age. No employment under 16 after 7 p. m. or before 6 a. m., 
nor during school hours.]

3161, S e c . 61. Labor necessary.— [A  child whose labor is required for its own 
or its family’s support may receive a certificate, 'i f  recommended by the in
spector after investigation, though unable to meet the requirements of the law.]

3162, S e c . 62 (as amended 1923, ch. 205). State child labor inspector.—  
[Labor commission appoints for term of 4 years; must have no other gainful 
occupation; salary $2,100.]

3163, S e c . 63. Duties.— [Inspector must visit establishments and enforce the 
law.]

3164, S e c . 64. Evidence.— [Failure to produce certificate or refusal of child 
to give inspector his name, age, and place of residence is prima facie evidence 
of illegal employment.]

3165, S e c . 65. Children without certificates.— [Inspector may demand evi
dence of age of child apparently under age, who has no certificate, which evi
dence must be furnished in 10 days, or child cease work.]

3168, Sec. 68. Repeated offenses.— [Provides increasing penalties for repeated 
violations.]

3171, S e c . 71. Canneries.— [Children over 12 years of age may be employed 
in canning or preserving perishable fruits and vegetables.]

Wages as preferred claims—In  administration

3372, S e c t i o n  39. Rank.— [Makes wages of farm and domestic servants or la
borers for not more than a year rank next after funeral expenses and ex
penses of last sickness.]

Payment of wages due deceased employees

3380, S e c t i o n  47. To whom wages may be paid.— It shall be lawful for any 
employer in this State, at any time not less than fifteen days after the death of 
any person in his or its employ, to pay all wages due to such deceased employee 
to the wife, children, father, or mother, sister, or brother (preference being 
given in the order named) of the deceased employee, without requiring letters 
of administration to be issued upon the estate of said deceased employee, where 
such wages due do not exceed seventy-five dollars in amount: Provided, how
ever, That if such deceased employee shall not leave a wife, children, father, 
mother, sister, or brother surviving him, then it shall be lawful for said em
ployer to pay the wages due such deceased employee to the creditors, as fol
lows: Undertaker, physician, boarding-house keeper, and nurse, each his or
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her pro rata share of wages, not exceeding seventy-five dollars, due the de
ceased, upon affidavit of fact furnished, without letters of administration 
being issued..

The payment of such wages shall be a full discharge and release to the em
ployer from the wages so due and paid.

F ire  escapes on factories, etc.

3460, Se c tio n  25. Fire  escapes to be provided for certain buildings.— The 
owner or owners of any building * ♦ * being more than two stories in 
height and which shall be used in the third or any higher story, in whole or in 
part as a * * *  factory or workshop, or as a tenement house * * ♦ 
shall be required to furnish such building with sufficient permanent fire es
capes from the third and all higher stories, and which escapes shall be kept and 
maintained in good order. Such fire escapes may be by means of stairways or 
ladders outside the building, or by stairways in a separate tower or structure 
furnished with safe and easy communication with such building: Provided, 
That sections 25 to 28, inclusive, of this chapter, shall not apply to any build
ing whatever that is already supplied with two or more independent stairways 
leading from the highest story to the ground floor, if said stairways shall not 
be nearer to each other at any point than a distance of sixty feet.

3461, S e c . 26. Inspection.— [Chief engineers, if any, of local fire department, 
or if  not, then mayor or chief local officer shall examine fire escapes as to 
suitableness, sufficiency, eta, and give certificate valid for two years if  
approved.]

Railroad employees— Abandonment, etc,, of locomotives or cars—Strikes

3495, S e c t i o n  60. Strikes.— I f  any locomotive engineer, upon any railroad 
within this State, who shall, at the time, be engaged in any strike, or with a 
view to incite others to such strike, or in furtherance of any combination or 
preconcerted arrangement with any other person or persons to bring about or 
produce such strike, shall abandon the locomotive engine in his charge, when at
tached either to a passenger or freight train, at any place other than the 
schedule or otherwise appointed destination of such train, or shall refuse or 
neglect to proceed with said train to the place of destination, as aforesaid, every 
such person, so offending, shall be deemed guilty of a misdemeanor, and shall, 
upon conviction thereof by indictment, be fined not less than one hundred nor 
more than five hundred, dollars, and may be imprisoned for a term not exceeding 
six months, at the discretion of the court.

3496, Sec. 61. Refusing to move cars of another company.— If  any locomotive 
engineer, or railroad employee, within this State, for the purpose of furthering 
the object of, or lending aid to, any strike or strikes organized or attempted to 
be maintained on any other railroad, either within or without this State, 
shall refuse or neglect, in the course of his employment, to aid in the move
ment over and upon the tracks of the company employing him of the cars .of 
such other railroad company, or receive therefrom in course of transit where 
strikes are, either then, or may have been, organized or attempted to be main
tained, as aforesaid, every person so offending shall be deemed guilty of a mis
demeanor, and upon conviction thereof by indictment, shall be fined not less 
than one hundred, nor more than five hundred, dollars, and may be imprisoned 
for a  term not exceeding six months, at the discretion of the court.

3497, Sec. 62. Interfering with, employee.— I f  any person in aid or further
ance of the objects of any strike upon any railroad within this State, shall 
interfere with, molest or obstruct any railroad employee engaged in the dis
charge and performance of his duty, as such, every person so offending shall 
be deemed guilty of a misdemeanor, and upon conviction thereof by indictment, 
shall be fined not less than one hundred, nor more than five hundred dollars, 
and may be imprisoned for a term not exceeding six months, at the discretion 
of the court

3498, Sec. 63. Obstructing track, etc.— I f  any person or persons, in aid or 
furtherance of the objects of any strike, shall obstruct any railroad track  
within this State, or shall injure or destroy the rolling stock or any other 
property of any railroad company, or shall take possession of or remove any 
such property, or shall prevent or attempt to prevent, the use thereof by such 
railroad company or its employees, or shall, by offer of recompense, induce 
any employees of any railroad company within this State, to leave the service
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of such company, every such person, so offending, shall be deemed guilty of a 
misdemeanor, and, upon conviction thereof by indictment, shall be fined not 
less than five hundred, nor more than one thousand, dollars, and may be 
imprisoned, not less than six months, nor more than one year, at the discretion 
of the court,

3499, S e c . 64. Abandoning train, etc.— If  any conductor, baggage master, 
brakeman, or other trainman, employed on either a freight or passenger train, 
on any railroad within this State, shall abandon the train to which he is 
so attached, or with which he is connected in furtherance of any strike, 
or with a view of inciting others to such strike, or in aid of any others who 
may be engaged in such strike, at any place other than the schedule or 
otherwise appointed destination of such train, or shall refuse or neglect to 
proceed with such train to its place of destination, every such person so 
offending shall be deemed guilty of a misdemeanor, and upon conviction 
thereof, by indictment, shall be fined not less than one hundred nor more 
than five hundred dollars, and may be imprisoned for a term not exceeding 
six months, at the discretion of the court

Protection of employees on street railways

3505, S e c t i o n  70. Inclosure.— [Requires front and rear platforms of surface 
street cars in cities to be inclosed from the front and at least one side, so 
as to protect employees; cars used outside city limits to be completely inclosed. 
LaW applies from November to April, both inclusive; does not affect trailers.]

Asssignments and garnishment of wages

3562, S e c t i o n  127. Who may accept.— [Makes it unlawful for any person or 
corporation not having a known place of business within the State to accept 
wage assignments as security for money loaned.]

4129, S e c . 12. Payments on usurious debts.— It shall be unlawful for any 
employer in this State to knowingly pay any warrant or order, issued by 
any employee against his or her salary and intended to be in payment or 
part payment of any indebtedness due any person, firm or corporation for bor
rowed money, in cases where a greater rate of interest than six per cent 
per annum has been received or charged for such borrowed money.

[ I f  an employer is summoned as garnishee and the employee claims that 
interest charges exceed 6 per cent, if this is proved, the garnishee is to be 
discharged. Employers violating the act are guilty of a misdemeanor.]

ACTS OF 1915

C h a p t e r  228.— Factory, etc., regulations— Canneries—Inspector

S e c t i o n  2. Appointment.— On or before the first day of June, A. D. 1915, 
and on or before the first day of June biennially thereafter, the governor shall 
appoint and assign an efficient person, who shall be a citizen of this State, 
and one who has a thorough knowledge of the canning business, who shall be 
known and designated by the official title of “ cannery inspector.” He shall 
hold office for one year from the first day of June, or he may be dismissed 
and his commission revoked at any time, for cause, by the governor.

S e c . 3 .  Duties.— It shall be the duty of the “ cannery inspector ” to visit and 
inspect, at reasonable hours, and as often as practicable, all factories and 
establishments in this State in which fruits, vegetables, or by-products thereof, 
are packed and preserved in tin or glass cans or jars, or other containers, to 
be sold as food, and to enforce the correction of all unsanitary conditions and 
practices found therein; and it shall be his special duty to enforce the laws, 
rules and regulations provided in this act.

The “ cannery inspector” shall make a written report to the governor of 
each and every violation of this law  immediately upon such violation being 
made, and he shall also make an annual report to the governor on or before 
the first day of January in each and every year. The annual report shall set 
forth the condition of each factory as to sanitation, whether the provisions 
of this act are being complied with, and such other matters and things as may 
be relevant thereto, and he shall furnish such other information concerning 
this act, from time to time, as may be required by the governor.
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S e c . 4. Certificates.— The “ cannery inspector” shall, on the first day of 
October in each year, furnish to each person, firm or corporation operating a 
factory affected by this act, that shall have complied with the provisions 
hereof during the year immediately preceding said first day of October, a 
certificate of inspection under the hand of the “ cannery inspector,” setting 
forth that such factory has been inspected and all laws, rules and regulations 
for the year immediately preceding the date of the certificate have been fully 
complied with.

S e c . 5. Rules.— The “ cannery inspector” in the discharge of his duties 
under the provisions hereof, shall be governed by the following rules and regu
lations, which are hereby made the law  of this State:

A ll persons, firms or corporations, operating factories affected by this act, 
shall be subject to the following rules, regulations and requirements.

A ll rooms in which fruits, vegetables, or by-products thereof, are packed 
and preserved, and in which manufacturing is actually carried on, shall be 
provided with smooth, water-tight floors which can be properly cleansed.

Adequately equipped wash stations and places where employees may change 
their clothing and hang the clothes not in use, shall be provided for male and 
female employees. These wash stations shall be provided with sufficient water, 
soap and sanitary towels.

Separate toilet rooms shall be maintained for male and female employees.
Living quarters, if  provided by the canner, shall have waterproof roofs and 

tight board floors, and shall be provided with ample light and ventilation, .and 
provision shall be made therein for the proper separation and privacy of sexes.

Adequate drainage shall be provided to lead all waste liquids outside and 
away from the buildings.

All machinery used shall be kept in a clean and sanitary condition by the 
use of steam or water, and also all floors and toilet rooms shall be kept in a 
sanitary condition.

No litter, drainage or waste matter of any kind shall be allowed to collect in 
or around the buildings, and the surroundings shall be kept in a clean and san
itary condition. Occupants of living quarters provided by the canner shall be 
required to keep the same in a clean and sanitary condition.

Employees in factories affected by the provisions of this act shall be subject 
to the following rules, regulations and requirements:

Employees are prohibited from smoking or spitting in any room in the can
nery where foods are being prepared for canning.

Female employees who work where foods are being prepared for canning 
shall wear clean aprons or dresses made of washable fabrics and shall also 
wear clean, washable caps over their hair.

Employees with infected wounds in the hands or arms are prohibited from 
handling food products, or the containers in which they are placed, before 
such containers are sealed or capped. Clean cuts, which are not infected shall 
be covered with rubber cots securely fastened.

S e c . 6 . Law to be posted.— The “  cannery inspector ”  shall have prepared and 
printed, abstracts of this law, and shall furnish every person, firm or corpora
tion in this State, effected [affected] by this act, with a reasonable number 
of printed abstracts, and such printed abstracts shall be posted in at least five 
conspicuous places in each factory affected by this act, and they shall be kept 
posted in plain view so that they can be easily read by the employees. I f  per
sons are employed who do not understand the English language, suitable trans
lations, or so much of the law as affects the employees, shall also be posted in 
languages with which they are familiar, and such translations shall be fur
nished by the said “ cannery inspector” upon application by the owner.

S e c . 9. Entering working places.— The “ cannery inspector ” provided for in 
this act, is hereby authorized and empowered to enter upon the premises of 
any factory in this State engaged in the business herein set forth, for the 
purpose of inspecting and enforcing the provisions of this act, and any person, 
firm or corporation engaged in the business aforesaid, refusing access to the 
said officer, or in any way interfering with said officer in the exercise of his 
duties, when over [other] penalties are not provided in this act, shall be guilty 
of a misdemeanor and upon conviction thereof in the court of general sessions, 
shall be fined in a sum not exceeding one hundred dollars for each offense. In  
default of the payment of any fine that mqy be imposed under the provisions 
of this act, imprisonment may be imposed, for a term, in the discretion of the 
court, in lieu thereof.
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S e c . 10. Salary.— The annual salary of the “ cannery inspector” shall be 
one thousand dollars, payable in quarterly installments of two hundred and 
fifty dollars each. There shall also be allowed to the “ cannery inspector” 
for contingent expenses the sum of five hundred dollars, to be paid to him in 
like quarterly installments.

The salary and contingent expenses aforesaid shall be paid by the State 
treasurer out of moneys in the treasury not otherwise appropriated.

ACTS OF 1917

C h a p t e r  231.— Factory, etc., regulations—Sanitation
S e c t i o n  1 (as amended 1921, ch. 187). Toilets.— [Suitable and accessible 

water-closets or privies must be supplied where women are employed; and if 
men are also employed, separate provision must be made for the sexes, prop
erly marked, ventilated, and kept in a cleanly condition. I f  more than 15 
women are employed, one closet must be provided for each 25 employees.]

S e c . 2. Seats.— [At least one seat for each three females must be provided 
and their use permitted; they must be conveniently accessible during working 
hours.]

S e c . 3. Dressing rooms.— [Washing facilities must be furnished for female 
employees, one spigot or basin for each 25; and if change of clothing is neces
sary or customary, a suitable room with lockers or hangers and seats must 
be furnished, separated from the toilet compartment.]

S e c . 4. Lunch rooms.— In every establishment in which white lead, arsenic, 
nicotine or other poisonous or injurious substances, fumes or gases are present, 
or in which dust, lint, or particles of material are created by the machinery 
or by the material in the process of manufacture, and in which females are 
employed or permitted to work, there shall be provided a suitable room, free 
from the aforesaid substances, fumes, gases, dust, line [lint], or particles of 
material, for the use of such employees during the time allowed for meals 
[when] they shall not be permitted to remain in any room where the aforesaid 
substances, fumes, gases, dust, lint, or particles of material shall be present. 
In such establishments washing facilities shall be provided, including hot 
.water, soap, and individual towels or paper-tissue towels.

S e c . 5. A ir space.— In every establishment named in section one of this 
act in which females are employed or permitted to work, there shall be pro
vided not less than two hundred and fifty cubic feet of air space for each 
and every person in every workroom in said establishment where persons are 
employed. In aforesaid establishments all workrooms shall be adequately 
heated and ventilated, and all workrooms, halls, and stairways shall be kept 
in a clean and sanitary condition and properly lighted.

S e c . 6. Exhaust fans.— In every establishment in which poisonous fumes or 
gases are present, or in which poisonous or injurious dust, line [lint] or 
particles of material are created by the machinery or by the material in the 
process of manufacture and in which females are employed or permitted to 
work, there shall be provided proper hoods and pipes connected with exhaust 
fans of sufficient capacity to remove such fumes, gases, dust, lint, or particles 
of materials at the point of origin and prevent them from mingling with the 
air of the room, and such fans shall be kept running constantly while such 
fumes, gases, dust, lint, or particles of material shall be generated or present.

S e c . 7. Drinking water.— A  sufficient supply of clean and pure water and in
dividual drinking cups or a sanitary fountain shall be provided in every 
establishment named in section one of this act in which females are employed 
or permitted to work. I f  drinking water is placed in receptacles, such recep
tacles shall be properly covered to prevent contamination and shall at all times 
be kept thoroughly clean. No employer in any such establishment shall collect 
from any employee money for ice or water furnished for drinking purposes.

S e c . 8 (as amended 1921, ch. 187). Enforcement.— It shall be the duty of 
the inspectors appointed by the Labor Commission of Delaware to enforce the 
provisions of this act. The inspectors shall visit and inspect establishments, 
and shall have the power whenever they have reason to suppose that work 
is being performed to visit and inspect any establishment in or in connection 
with which any female shall be employed or permitted to work. The inspec
tors shall investigate all complaints of violation of this act received by said 
inspectors, and institute prosecutions for the violations of the provisions thereof.

The State Board of Health of Delaware shall determine what are poisonous 
fumes and gases and what are poisonous or injurious dust, lint, or particles
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of materials, as set oat in section six of this act, and the Labor Commission of 
Delaware shall determine the definition of all other terms used in this act; 
and shall have power to adopt and promulgate suitable rules and regulations 
for effectively carrying out the provisions of this act; but the decision of either 
the State Board of Health of Delaware or the Labor Commission of Delaware 
shall not be final, but subject to appeal to the Court of General Sessions of 
the State, of Delaware in and for the county of the person appealing, 
or in case the appeal be prosecuted by the Labor Commission of Delaware, from  
the decision of the State Board of Health, then in and for the county wherein 
said poisonous fumes or gases or poisonous or injurious dust, lint, or particles 
of material are created.

The inspectors shall keep records of all visits or inspections made and of 
all written orders given by the aforesaid inspectors. The inspectors shall keep 
records of all complaints of violation of this act received by them and of 
all prosecutions instituted, with the result of each prosecution.

In the enforcement of the provisions of this act, the inspectors shall give 
proper notice in regard to violation of this act to the person or corporation 
owning, operating or managing any such establishment. Such notice shall 
be written or printed and signed officially by the inspector, and said notice 
may be served by delivering the same to the person on whom service is to be 
had, or by leaving at his usual place of abode or business an exact copy 
thereof, or by sending a copy thereof to such person by mail.

I f  found necessary to make changes in or additions to any establishments 
named in section 1 for ventilation, sewerage, water closets, or plumbing, the 
inspector shall require the owner of the building in which such establishment 
is situated to provide the necessary changes, additions, or improvements, if  
they are of a  permanent character and w ill become the property of the owner 
o f the building in which such establishment is located.

Compliance with the written order of the inspector must be within the 
number of days specified by him in his order. Appeal from the decision of the 
inspector may be made to the Labor Commission of Delaware. Such appeal 
must be made in writing within ten days of receipt of the inspector’s order.

Sec. 9. Violations.— [Violations are punishable by a fine of $10 to $50 for a 
first offense, and not less than $25 nor more tjian $200 for subsequent offenses.]

C h a p t e r  234.— Protection of employees on buildings

S e c t i o n  1. Scaffolding, etc., to be furnished.— A  person employing or direct
ing another to perform labor of any kind in the erection, repairing, altering or 
painting of a house, building or structure shall not furnish or erect, or cause to 
be furnished or erected for the performance of such labor, scaffolding, hoists, 
stays, ladders or other mechanical contrivances which are unsafe, unsuitable or 
improper, and which are not so constructed, placed and operated as to give 
proper protection to the life and limb of a person so employed or engaged.

Scaffolding or staging swung or suspended from an overhead support, or 
erected with stationary supports, more than twenty feet from the ground or 
floor, except scaffolding wholly within the interior of a building and which 
covers the entire floor space of any room therein, shall have a safety rail of 
suitable material, properly bolted, secured and braced, rising at least thirty- 
four inches above the floor or main portions of such scaffolding or staging 
and extending along the entire length of the outside and the ends thereof, 
with such openings as may be necessary for the delivery of materials, and 
properly attached thereto, and such scaffolding or staging shall be so fastened 
as to prevent the same from swaying from the building or structure.

S e c . 2. Floors to be filled in.— All contractors and owners, when construct
ing buildings where the plans and specifications require the floors to be arched 
between the beams thereof, or where the floors or filling in between the floors 
are of fireproof material or brickwork, shall complete the flooring or filling in 
as the building progresses to not less than within three tiers of beams below 
that on which the ironwork is being erected. I f  the plans and specifications 
of such buildings do not require filling in between the beams of floors with 
brick or fireproof material all contractors for carpenter work, in the course of 
construction, shall lay the underflooring thereon on each story as the building 
progresses to not less than within two stories below the one to which such 
building has been erected. Where double floors are not to be used, such con
tractor shall keep planked over the floor two stories below the story where
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the work is being performed. I f  the floor beams are of iron or steel, the con
tractors for the iron and steel work of buildings in course of construction or 
the owners of such buildings shall thoroughly plank over the entire tier of 
iron or steel beams on which the structural iron or steel work is being erected, 
except such spaces as may be reasonably required for the proper construction 
of such iron or steel work, and for the raising or lowering of materials to be 
used in the construction of such building, or such spaces as may be designated 
by the plans and specifications for stairways and elevator shafts. I f  elevators 
or elevating machines are used within a building in the course of construction, 
for the purpose of lifting materials to be used in such construction, the con
tractors or owners shall cause the shafts or openings in each floor to be in
closed or fenced in on ail sides by a barrier at least eight feet in height, ex
cept on two sides which may be used for taking off and putting on materials, 
and those sides shall be guarded by an adjustable barrier not less than three 
nor more than four feet from the floor and not less than two feet from the edge 
of such shaft or opening.

Any person violating the provisions of this act shall be deemed guilty of a 
misdemeanor and upon conviction thereof shall be fined not less than fifty dol
lars nor more than one hundred dollars for each offense.

ACTS OF 1919

C h a p t e b  6 8 .—Inspection of steam boilers—Board of boiler rules

S e c t i o n s  1-fi. Appointment, duties, etc.— [The governor appoints for terms 
of four years each a board of 5 competent persons charged with the duty of 
formulating rules and regulations for the safe and proper construction and use 
of steam boilers. Rules, etc., are to conform as nearly as possible to the boiler 
code of the American Society of Mechanical Engineers, and are to be effective 
and binding on approval of the governor and attorney-general, but not for six 
months if changes in methods of construction or character of material are 
involved. Penalties are provided for violations by manufacturers or users.]

ACTS OF 1921

C h a p t e r  160.— Employment of children—School attendance
Section 41. Requirement.— [Requires school attendance for 160 days, as 

nearly consecutive as possible, of all children 14, 15 or 16 years of age, who 
have not completed the eighth grade, “ if not regularly or legally employed to 
labor at home or elsewhere,” unless excused on account of mental or physical 
condition.]

S e c . 46. Certificates, etc— [Employment certificates and badges required by 
law are issued by the State superintendent, or superintendents of special 
school districts, or by persons designated by them. Principals or head teachers 
must sign the necessary records.]
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(A s  amended January 31 and June 30, 1902)

Employment of children in certain occupations forbidden

Section 814. Acrobatic, etc,, occupations,— [The employment of children 
under 14 years of age in acrobatic, mendicant, etc., occupations is forbidden. 
See similar law of Delaware, sec. 2223 of Code.]

Hours of labor on public works 
Section 892 (as amended 1912-13, ch. 106).

[See u n d er U n ited  S ta te s , sees. 8918-8920]

Exemption of wages from attachment, etc.

Section 1107. Amount,— [Monthly earnings, not to exceed $100, of actual 
residents of the District who provide for the support of a family therein, for 
not more than two months prior to the issue of process, are exempt from 
attachment, etc.]

Appendix

Liab ility of railroad companies for injuries to employees 
(P age 412)

Hours of labor of employees on railroads 
(P age 415)

[F o r above law s, see u n d er U nited  S ta te s, secs. 8657-8065, 8677-8680]

Employment of children—General provisions 
(P age 441)

Section 1. Age limit,— [No child under 14 years of age may work in any 
factory, workshop, mercantile establishment, business office, telegraph or 
telephone office, restaurant, hotel, theater, bowling alley, laundry, as boot- 
black, or in messenger or delivery service or in any work for wages whatever 
during school hours; nor between 7 p. m. and 6 a. m. Children over 12 
years of age whose labor is necessary for their own or the family support, may 
be granted limited and revocable permits.]

S e c . 2. Certificates,— [Age and schooling certificates required to 16 years 
of age.]

Secs. 3-5. Issue of certificates,— [Evidence of age and of ability to read and 
write are required.]

S e c . 6. Violation,— [Violation a misdemeanor.]
S e c . 7 .  Enforcement,— [ E n f o r c e m e n t  b y  s p e c i a l  i n s p e c t o r s . ]
S e c . 8. Work time.— [Employment in establishments named in section 1 of 

children under 16 years of age for more than 8 hours per day or 48 per week, 
or between 7 p. m. and 6 a. m. is forbidden.]

S e c . 9. Posting.— [Schedule of work hours to be posted in places of employ
ment.]

S e c . 10. Inspectors.— [Tw o inspectors are to be appointed.]
S e c s . 11-15. Street trades.— [Boys under 10 years of age or girls under 

16 may not be bootblacks or sell newspapers, etc., on streets. Permits and 
badges required for boys to age of 16, to be issued free of charge. Holders 
may not sell between 10 p. m. and 6 a. m.]

[The following laws, though not embodied in the Code, are in force in the 
District of Columbia:]

DISTRICT OF COLUMBIA
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ACTS OF 1894-95

Chapter 192.— Seats for female employees
Section 1. Seats to be provided.— All persons who employ females In stores, 

shops, offices, or manufactories as clerks, assistants, operatives, or helpers in 
any business, trade, or occupation carried on or operated by them in the Dis
trict of Columbia, shall be required to procure and provide proper and suitable 
seats for all such females and shall permit the use of such seats, rests, or 
stools, as may be necessary, and shall not make any rules, regulations, or 
orders preventing the use of such stools or seats when any such female em
ployees are not actively employed in their work in such business or em
ployment.

Sec. 2. Violations.— [Violations incur penalty of not to exceed $25 fine 
with costs.]

ACTS OF 1897-98

Chapter 8.— Inspection and regulation of factories, etc.—Toilet facilities
Section 9. Requirement.— [Every building in which persons are employed in 

any trade or business must be provided with sufficient and suitable toilet 
facilities, having regard to the number of employees; and if women are em
ployed, separate accommodations must be furnished.]

ACTS OF 1904-5

Chapter 1434.— Protection of employees on street railways
Sections 1, 2. Inclosure.— [The place where the motorman stands must be 

inclosed so as to protect him from inclement weather, from November 1 to 
April 1.]

ACTS OF 1905-6

Chapter 957.— Fire escapes on factories, etc.
Section 2 (as amended 1906-7, ch. 2566). Fire escapes required.— It shall be 

the duty of the owner entitled to the beneficial use, rental, or control of any 
building already erected, or which may hereafter be erected, in which ten or 
more persons are employed at the same time in any of the stories above the 
second story, except three-story buildings used exclusively as stores or for 
office purposes, and having at least two stairways from the ground floor each 
three or more feet wide and separated from each other by a 4istance of at 
least thirty feet, from one of which stairways shall be easy access to the roof, 
to provide and cause to be erected and affixed thereto a sufficient number of 
* * * fire escapes, [o f such material, type, and construction as the Commis
sioners of the District of Columbia may determine] the location and number of 
the same to be determined by the said Commissioners, and to keep the hallways 
and stairways in every such building as is used and occupied at night properly 
lighted, to the satisfaction of the Commissioners of the District of Columbia, 
from sunset to sunrise.

Sec. 3 (as amended, 1906-7, ch. 2566). Signs, lights, etc.— It shall be the duty 
of the owner entitled to the beneficial use, rental, or control of * * * any 
building in which ten or more persons are employed, as set forth in section two 
of this act where fire escapes are required, also to provide, install, and maintain 
therein proper and sufficient guide signs, guide lights, exit lights, hall and stair
way lights, fire hose, and fire extinguishers in such location and numbers and 
of such type and character as the Commissioners of the District of Columbia 
may determine.

Sec. 5 (as amended 1906-7, ch. 2566). Elevator shafts.— Each elevator shaft 
and stairway extending to the basement of the buildings heretofore mentioned 
shall terminate in a fireproof compartment or inclosure, separating the ele
vator shaft and stairs from other parts of the basement, and no opening shall 
be made or maintained in such compartment or inclosure unless the same be 
provided with fireproof doors. * * *

Sec. 6. Obstructions.— It shall be unlawful to obstruct any hall passageway, 
corridor, or stairway in any building mentioned in this act with baggage, trunks, 
furniture, cans, or with any other thing whatsoever.
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S e c . 7. Same.— No door or window loading to any fire escape shall be 
covered or obstructed by any fixed grating or barrier, and no person shall at 
any time plaCe any encumbrance or obstacle upon any fire escape or upon any 
platform, ladder, or stairway leading to or from any fire escape.

Sec. 8. Licenses refused, when.— No license shall be issued to any person to 
conduct any business for which a license is required in any building mentioned 
in this act until such building has been provided and equipped with a sufficient 
number o f fire escapes and other appliances required by this act

Secs. 9, 10. Violations; notice.— [Violations are punishable by a fine of not 
less than $10 nor more than $100, with added penalty of $5 for each day’s 
continuance. Notice to erect escapes must be complied with within 90 days 
unless the time is extended in the discretion of the commissioners.]

Chapter 3054.— Employment of children—School attendance
S e c t i o n  1. Attendame required.— [Requires attendance to 14 years of age.l 
S e c . 5. Violations.— [Any person knowingly employing any child unlawfully 

absent from school is guilty o f a misdemeanor.]

Chapter 3056.— Police—Membership in labor organizations 
Section ! . * ♦ * * *
Paragraph 9 (as amended 1919-20, ch. 1, 41 Stat 364). Organizations 

barred.— No member of the Metropolitan police of the District of Columbia 
shall be or become a member of any organization, or of an organization 
affiliated with another organization, which itself, or any subordinate, com
ponent or affiliated organization of which holds, claims, or uses the strike to 
enforce its demands. Upon sufficient proof to the Commissioners of the Dis
trict of Columbia that any member of the Metropolitan police of the District of 
Columbia has violated the provisions of this section, it shall be the duty of 
the Commissioners of the District of Columbia to immediately discharge such 
member from the service.

Any member of the Metropolitan police who enters into a conspiracy, com
bination, or agreement with the purpose of substantially interfering with 
or obstructing the efficient conduct or operation of the police force in the 
District of Columbia by a strike or other disturbance shall be guilty of a 
misdemeanor and upon conviction shall be punished by a fine of not more than 
$300 or by imprisonment of not more than six months, or by both.

No officer or member of the said police force, under penalty of forfeiting 
the salary or pay which may be due him, shall withdraw or resign, except by 
permission of the Commissioners of the District of Columbia, unless he shall 
have given the major and superintendent one month’s notice in writing of 
such intention.

Chapter  3438.— Employment offices 

Section 1. [Definitions.]
S e c . 2 .  License.— [ L i c e n s e  f r o m  c o m m i s s i o n e r s  i s  r e q u i r e d . ]
S e c . 3. Applications.— [Applications must specify names of persons desiring 

license, and place business is to be conducted. Annual license fee is $25. 
Applicants must be of good character.]

S e c . 4. Band.— [Bond must be given in the sum of $1,000, conditioned on the 
performance of all requirements and duties under the act; also for the. 
benefit of persons aggrieved by the misconduct of the licensed person.]

S e c . 5. Statements in licenses.— [Licenses must give names of licensees and 
show place of business.]

S e c .  6. Restrictions.— [Agencies may not be conducted in boarding or lodging 
houses. No application may be received for a child who can not be employed 
lawfully.]

S e c . 7 . Registers.— [Registers must b e  kept showing names, addresses, work 
requested, fees received, etc.]

S e c . 8. Fees.— [Employers asking for help may be charged $2 for each em
ployee desired, the fee to secure service for 30 days. Applicants for work may 
be charged $1, one-half to be returned on demand if no fair opportunity of 
employment is secured in 15 days. I f  wages are $25 per month or more, an
other dollar may be charged. The whole and any travel costs must be refunded 
if no actual vacancy existed. Receipts must be given for all fees received. 
Dividing fees with contractors or agents is forbidden.]
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S e c . 9 .  Enticing;  outside employment.— [Forbids inducing domestic employees 
to leave service; requires full details to be given for employment offered out
side the city.]

S e c . IQ. Immoral resorts.— [Forbids sending females to any place of bad 
repute.]

Se c . 11. Enforcement— [Enforcement is in hands of District Commis
sioners.]

ACTS OF 1911-12

C h a p t e r  174.— Hours of labor on public contracts 
[See under United States, sem, 8921, 8922]

ACTS OF 1912-13

C h a p t e r  1 5 0 .— Public service employees—Hours of labor— Wages—Accidents
S e c t i o n  8 .  * *  ♦
P a r a g r a p h  6 . Information covered in report.— * * *  The [public utilities] 

commission shall also ascertain in detail the gross and net income of the 
public utility from all sources, the amounts paid for salaries to officers and the 
wages paid to its employees, and the maximum hours of continuous service 
required of each class. Whenever the information required by this paragraph 
is obtained it shall be printed in the annual report of the commission. In 
making such investigation the commission may avail itself of any information 
in possession of any department of the Government of the United States or of 
the Commissioners of the District of Columbia.

P ar. 89. Reports of accidents.— Every public utility shall, whenever an acci
dent attended with loss of human life or personal injury without loss of human 
life occurs within the District of Columbia, upon its premises, or directly or 
indirectly arising from or connected with its maintenance or operation, give 
immediate notice thereof to the commission. In the event of any such accident, 
the commission, if it deem the public interest requires it, shall cause an in
vestigation to be made forthwith.

ACTS OF 1914

C h a p t e r  28.— Employment of women—Hours of labor
S e c t i o n  1. Scope of act.— No female shall be employed in any manufacturing, 

mechanical, or mercantile establishment, laundry, hotel, or restaurant, or tele
graph or telephone establishment or office, or by any express or transportation 
company in the District of Columbia more than eight hours in any one day 
or more than six days or more than forty-eight hours in any one week.

S e c . 2 . Nightwork.— N o  f e m a l e  u n d e r  e i g h t e e n  y e a r s  o f  a g e  s h a l l  b e  e m p lo y e d  
o r  p e r m i t t e d  t o  w o r k  i n  o r  i n  c o n n e c t i o n  w i t h  a n y  o f  t h e  e s t a b l i s h m e n t s  o r  o c c u 
p a t i o n s  n a m e d  i n  s e c t i o n  o n e  o f  t h i s  a c t  b e f o r e  t h e  h o u r  o f  s e v e n  o ’c lo c k  i n  t h e  
m o r n i n g  o r  a f t e r  t h e  h o u r  o f  s i x  o ’c lo c k  i n  t h e  e v e n i n g  o f  a n y  o n e  d a y .

S e c . 3. Continuous employment.— No female shall be employed or permitted 
to work for more than six hours continuously at one time in any establishment 
or occupation named in section one of this act in which three or more such 
females are employed without an interval of at least three-quarters of an 
hour; except that such female may be so employed for not more than six and 
one-half hours continuously at one time if such employment ends not later than 
half past one o’clock in the afternoon and if she is then dismissed for the 
remainder of the day.

S e c . 4 . List to be posted.— Every employer shall post and keep posted in a 
conspicuous place in every room in any establishment or occupation named in 
section one of this act in which any females are employed a printed notice 
stating the number of hours such females are required or permitted to work 
on each day of the week, the hours of beginning and stopping such work, and 
the hours of beginning and ending the recess allowed for meals. The printed 
form of such notice shall be furnished by the inspectors authorized by this act. 
The employment of any such female for a longer time in any day than that 
stated in the printed notice shall be deemed a violation of the provisions of 
this section. Where the nature of the business makes it impracticable to fix 
the recess allowed for meals at the same time for all females employed, the 
inspectors authorized to enforce this act may issue a permit dispensing with 
the posting of the hours when the recess allowed for meals begins and ends,
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and requiring only the posting of the total number of hours which females are 
required or permitted to work on each day of the week and the hours of begin
ning and stopping such work. Such permit shall be kept by such employer 
upon such premises and exhibited to all inspectors authorized to enforce 
this act.

Sec. 5. Record.— Every employer shall keep a time book or record for every 
female employed in any establishment or occupation named in section one of 
this act, stating the wages paid, the number of hours worked by her on each 
day of the week, the hours of beginning and stopping such work, and the hours 
of beginning and ending the recess allowed for meals. Stich time book or 
record shall be open at all reasonable hours to the inspection of the officials 
authorized to enforce this act. Any employer who fails to keep such record as 
required by this section, or makes any false statement therein, or refuses to 
exhibit such time book or record, or makes any false statement to an official 
authorized to enforce this act in reply to any question put in carrying out the 
provisions of this act, shall be liable for a violation thereof.

Sec. 6. Inspectors.— The Commissioners of the District of Columbia are 
hereby authorized to appoint three inspectors, two of whom shall be women, 
to carry out the purposes of this act at a compensation not exceeding $1,200 
each per annum.

Sec. 7. Entering rooms, etc.— The inspectors authorized by this act may in the 
discharge of their duties enter any place, building, or room where any labor 
is being performed by females which is affected by the provisions of this 
chapter whenever such inspectors may have reasonable cause to believe that 
any such labor is being performed therein.

Sec. 8. Inspection.— The inspectors authorized by this act shall visit and 
inspect the establishments and places of employment named in section one 
as often as practicable, during reasonable hours, and shall cause the provi
sions of this act to be enforced therein and also the provisions of an act en
titled “An act to provide that all persons employing female help in stores, shops, 
or manufactories in the District of Columbia shall provide seats for the same 
when not actively employed,” approved March second, eighteen hundred and 
ninety-five. They shall make a daily report to the Commissioners of the Dis
trict of Columbia, and also report any cases of illegal employment contrary to 
the provisions of this act to the corporation counsel of the District of Columbia.

Sec. 9. Violations.— Any person who violates or does not comply with any of 
the provisions of this act shall upon conviction be punished for a first offense 
by a fine of not less than $20 nor more than $50; for a second offense, by a  
fine of not less than $50 nor more than $200; for a third offense, by a fine of 
not less than $250.

It has been ruled by the corporation, counsel of the District that this act does not apply 
to the female employees of the United States in the District

It is constitutional. Earnshaw v . Newman, 43 Wash. Law Rep. 198.
Dressmaking is manufacturing within the meaning of this act Hotchkiss v. District 

of Columbia, 43 Wash. Law Rep. 706.
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Private employment agencies—Tax
S e c t i o n  890. Who to pay.— Employment agencies and intelligence offices: 

Owners or managers of, in cities and towns of ten thousand inhabitants or 
more, shall pay a license tax of ten dollars.

Stevedores

S e c t i o n s  2451,2452. Licensing.— [Licenses may be granted by a board of 
commissioners of pilotage to a sufficient number of competent and trustworthy 
persons to act as stevedores, such license to be valid during good behavior. A  
bond of $800 is required.]

S e c . 2453. Rights of masters.— Nothing in this chapter shall be so construed 
as to prevent any master of a ship or vessel from loading his own vessel with 
his own crew.

S e c . 2454. Freedom of choice.— No action shall be maintained in this State # 
to enforce or secure any right given by a ship charter in which charter is a 
provision giving the charterer, consignee, or shipper a right in any way to 
interfere with the selection by the master or owner of a stevedore to load or 
unload his vessel. Every such charter shall be void in this State.

S e c . 2455. Bribery.— It shall not be lawful for any person to accept directly 
or indirectly any compensation for awarding or causing to be awarded to any 
person the loading or unloading of any vessel.

-Sec. 2456. Interference.— It shall not be lawful for any person to control or 
attempt to control the owner or master of any vessel in awarding the loading 
or unloading of his vessel except by solicitation in his own behalf as a con
tracting stevedore regularly engaged in the business of stevedoring.

Payment of wages in scrip
Section 2522. Checks, etc., to be redeemable.— Any person, firm, or corpora

tion issuing checks, coupons, punch outs, tickets, tokens, or other device in pay
ment for labor, redeemable either wholly or partially in goods or merchandise, 
at their or any other place of business, shall, on demand of any legal holder 
thereof, on or after the ninetieth day succeeding the day of issuance, be liable 
for the full face value thereof in current money of the United States.

S e c . 2523. Payable to bearer.— Any such checks, punch outs, coupons, tickets, 
tokens, or other device, issued by any person, firm or corporation in payment 
for labor, shall be considered and treated as payable to bearer in current money 
of the United States, notwithstanding any contrary stipulation or provision 
which may be therein contained.

S e c . 2524. Failure to redeem.— In case of failure of any person, firm, or cor
poration to pay any legal holder of any such check, punch out, ticket, coupon, 
token, or other device issued by them in payment for labor, the full face value 
thereof in current money of the United States, on or after the ninetieth day 
succeeding the day of issuance, when so demanded, such holder may immedi
ately bring suit thereon in any court of competent jurisdiction, and, in addi
tion to recovering the full face value thereof, with legal interest from demand, 
may recover ten per cent of said amount as attorney’s fees in the same suit

This act is constitutional, except the provision as to an attorney’s fee, which is not 
covered by the title, and is inoperative, but is severable. Prairie Pebble Phosphate Co. v .  
Silverman, 86 So. 508.

Wages as preferred claims—In  administration

S e c t i o n  3738. Rank.— [Liens of laborers, etc., rank after the expenses of the 
funeral, last sickness, judgments, and taxes.]

289
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Exemption of wages from garnishment
S e c t i o n  8885. Personal earnings.— [No process shall issue to delay the pay

ment of the earnings by personal labor or services of the head of a family 
residing in the State,]

Hours of labor

S e c t i o n  4016. Ten hours a day's work.— Ten hours of labor shall be a legal 
day’s work, and whenever any person employed to perform manual labor of 
any kind by the day, week, month, or year renders so many hours of labor, he 
shall be considered as having performed a legal day’s work, unless a written 
contract has been signed by the person so employed and the employer, requir
ing a less or greater number of hours of labor to be performed daily.

Sec. 4017. Extra pay.— Unless such written contract has been made, the per
son employed shall be entitled to extra pay for all work performed by the re-' 
quirement of his employer in excess of ten hours’ labor daily.

Employment of children—General provisions

, S e c t i o n  4018. Newsboys, etc.— No boy under ten years of age, and no girl 
, under sixteen years of age shall distribute, sell, expose, or offer for sale (1 )
, newspapers, (2 ) magazines, (8 ) periodicals in any street or public place, in 
any city of six thousand population or more.

•  S e c . 4019. Age limit.— No child under twelve years of age shall be employed, 
permitted, or suffered to work in, about, or in connection with any (1 ) store,
(2 ) office, or (8 ) in the transmission or sale of merchandise, (4 ) or in the 
transmission of messages, in any city of six thousand population or more.

S e c . 4020. Same.— No child under fourteen years of age shall be employed, 
permitted or suffered to work in, about, or in connection with any (1 ) mill,
(2 ) factory, (8 ) workshop, (4 ) mechanical establishment, (5 ) laundry, (6 ) 
or on the stage of any theatre. ^

S e c s . 4021-4025. Certificates.— [Certificates are required for the employment 
of children under 16 years of age in any factory, workshop, laundry, mine, or 
mill. Lists of names must be posted at entrances and a copy kept on file. 
Certificates are to be returned to the child or its parent or guardian at termina
tion of employment They issue only on approval of the school authorities. 
Evidence of age, schooling, and normal physical development are required, the 
child to appear personally. The educational test is ability to read and legibly 
write English sentences, and school attendance not less than 60 days during 
the school year next prior to arriving at the age of 14, or to the time of 
application for the certificate, with instruction in the common branches, in
cluding the fundamental operations of arithmetic and through common frac
tions. The inspector may demand proof of age of any employed child appar- 

’ ently under the age of 16.]
S e c . 4026. Work time; posting.— [Children under the age of 16 may not be 

employed as above more than 6 days or 54 hours per week, or more than 9 
! hours per day, nor between 8 p. m. and 5 a. m. A  schedule of work time must 
be posted.]

S e c .  4028. Messengers.— [No person under 18 may be employed in messenger 
! or delivery service between 10 p. m. and 5 a. m.]
* S e c . 4080. Dangerous occupations.— [The employment of children under the 
age of 16 in specified dangerous occupations is forbidden. For a similar list 
see secs. 3145, 3148, Delaware Code.]

S e c . 4081. Safety appliances.— It shall be the duty of the owner of any manu
facturing establishment, where any person under sixteen years of age is 
employed, his agents, superintendents or other persons in charge of same, to 
furnish and supply, when practicable, or cause to be furnished and supplied 
to him belt shifters or other safe mechanical contrivance for the purpose of 
throwing belts on or off pulleys; and, whenever practicable, machinery therein 
shall be provided with loose belts. A ll vats, pans, saws, planes, cogs, gearing, 
belting, set screws and machinery of every description therein, which is pal
pably dangerous, where practicable, shall be properly guarded; and no person 
shall remove or make ineffective any safeguard around or attached to any 
planer, saw, belting, shafting or other machinery, or around any vat, or pan, 
while the same is in use, unless for the purpose of immediately making repairs 
thereto, and all such safeguards shall be properly replaced. No person under 
eighteen years of age shall be allowed to clean machinery while in motion.
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S e c . 4082. Wash rooms, etc.— [Suitable wash rooms and water closets are 
to be provided in manufacturing establishments where children under the 
age of 16 are employed; and if girls under 16 are employed, water closets for 
them must have separate approaches and be kept separate from those for men. 
Dressing rooms for such girls must be provided where the nature of the work 
requires change of clothing.]

S e c . 4033. Seats.— [Employers of girls under the age of 16 in manufactur
ing, mechanical or mercantile establishments, laundries, workshops, renovat
ing works or printing offices must furnish seats and permit their use when 
duties permit.]

S e c . 4034. Lime washing, etc.— The walls and ceilings of each room in 
every manufacturing establishment where any person under sixteen years of 
age is employed shall be limewashed or painted, when, in the opinion of the 
labor inspector, it shall be conducive to the health or cleanliness of the persons 
working therein.

S e c . 4035. Enforcement.— [Grand juries and county solicitors of criminal 
courts have inquisitorial powers; and judges are to charge grand juries to 
investigate violations.]

S e c . 4036. Posting.— [Copies of the act are to be posted in each room of 
establishments or offices where children under the age of 16 are employed, 
and in every pool or billiard room or bowling alley.]

S e c . 4037. State labor inspector.— For the purpose of carrying out the pro
visions of this article the office of State labor inspector is hereby created, 
such office to be filled by any capable person, male or female, by appointment 
of the governor for a term of four years, such term to begin from and after 
such appointment, but said inspector shall have no power or authority except 
as conferred by this article.

S e c . 4038. Salary, etc.— The said State labor inspector shall receive an an
nual salary of eighteen hundred dollars, payable monthly out of any moneys 
not otherwise appropriated, as other salaries of State employees, together with 
such necessary traveling expenses as may be incurred by him or her in making 
such trips of inspection not to exceed eight hundred dollars. The inspector 
shall also be allowed all office stationery and other expenses not to exceed 
two hundred dollars per year, such expenses to be paid out of any moneys 
not otherwise appropriated.

S e c . 4040. Exceptions.— [This article does not apply to children receiving 
industrial education as approved by public authorities, to children in agri
cultural or domestic employments, nor to boys delivering newspapers to regular 
subscribers out of school hours.]

Bonds of employees—Railroads
S e c t i o n  404L Restrictions forbidden.— No common carrier authorized to do 

business in this State, wlibn requiring of an employee that he give it a bond 
or undertaking of any nature whatsoever, shall require such employee to have 
such bond or undertaking executed as a surety by any particular person, com
pany, corporation, association, or firm, or by any one or more of any number 
of such persons, companies, corporations, associations, or firms named by such 
common carrier and no such common carrier, shall reject any such bond 
or undertaking for any reason other than the financial insufficiency of such 
bond or undertaking.

S e c . 4042. Nonresident bondsmen.— [No nonresident surety may be required, 
nor any organization other than one formed under the laws of Florida, unless 
it has a resident agent on whom legal process may be served.]

S e c . 4043. Term; cancellation.— [Bonds must be for definite terms, and may 
be canceled only with the consent of the parties except for breach of condi
tion. Procedure requires 10 days’ notice and a full statement of the reason 
or reasons for cancellation.]

S e c . 4044. Void acts.— [Bonds, contracts or undertakings made In violation 
of the above are void.]

Insurance of employees—Group insurance
S e c t io n  4268. Insurance permitted.— [The provisions forbidding discrimina

tion in life insurance rates is not to be construed as affecting the power of 
employers to insure employees, with or without annunities, at less than the 
usual rates, where not less than 50 persons pay premiums through their em
ployer or secretary,]
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Telegraph and telephone companies— Accidents, etc., to be reported
S e c t i o n  4410. Reports required.— * * * Such annual report [o f telegraph 

and telephone companies to the State railroad commissioners] shall show 
* * * the number of employees and the salaries paid each class, the acci
dents to employees and other persons and the cost thereof. * * *

Railroads— Blacklisting—Discharge

S e c t i o n  4543. Blacklisting.— I f  any railroad company or other corporation do
ing business in this State, or any person, agent, or employer of any such com
pany or corporation, after having discharged any employee from the service of 
any such company or corporation, shall attempt to prevent, by word or writ
ing, sign, or other means, directly or indirectly, such discharged employee from 
obtaining employment with any other person, company, or corporation, such 
person, agent, employer, company, or corporation shall be guilty of a misde
meanor, and on conviction shall be punished by a fine not exceeding five hun
dred dollars or less than one hundred dollars, and such person, agent, em
ployer, company or corporation shall be liable in damages to such discharged 
person, to be recovered by civil action; but this section shall not be construed 
as prohibiting any person, agent, employer, company, or corporation from 
giving in writing to any other person, company, or corporation to whom such 
discharged person has applied for employment a truthful statement of the rea
sons for such discharge; and shall furnish to such discharged employee, on 
his application, to such address as may be given by such discharged employee, 
within ten days after such application made as aforesaid, a true copy of any 
such written statement.

S e c . 4544. Liab ility for damages.— I f  any railroad company or other cor
poration doing business in this State shall authorize or permit, with its 
knowledge and consent, any of its officers, agents, employers, or employees to 
commit either or any of the acts prohibited by the preceding section, such 
railroad company or corporation shall be liable in damages to such em
ployee so prevented from obtaining employment, to be recovered by him in a 
civil action.

S e c . 4545. Statement of cause of discharge.— It shall be the duty of any person, 
officer, agent, employer, company, or corporation, after having discharged any 
employee from the service of any such company or corporation, upon written 
demand by such employee, to furnish to him, within ten days from the appli
cation for the same, a full statement in writing of the cause or causes of his 
discharge, and if any such person, officer, agent, employer, company, or cor
poration as aforesaid shall refuse within ten days after demand as herein 
provided to furnish such statement to such discharged employee, it shall be 
ever after unlawful for any such person, officer, agent, employer, company, or 
corporation to furnish any statement of the cause of such discharge to any 
person or corporation, or to in any way blacklist or to prevent such discharged 
employee from procuring employment elsewhere, subject to the penalties pre
scribed in section 4543. And on the trial of any person, company, or corpora
tion for a violation of the provisions of sections 4543, 4544, 4545, 4546, or 4547, 
any other person who may have authorized or permitted, with knowledge and 
consent as aforesaid, any such offense, or who may have participated in the 
same, shall be a competent witness, and be compelled to give evidence, and 
nothing then said by such witness shall at any time be received or given in 
evidence against him in any prosecution against the said witness, except on an 
indictment for perjury in any matter to which he may have testified; and on 
the trial of any such person for any violation of said sections the prosecutions 
shall have the authority and process of the court trying the case to compel the 
production in court, to be used in evidence in the case, of the books and papers 
of any such person, company, or corporation, and a failure to produce the same, 
after such reasonable notice as the court may in each case provide, shall be in 
contempt of court, and punishable as such against the custodian or person, 
company, or corporation having the control or in charge of such books and 
papers who shall fail to produce the same: Provided, That such written cause 
of the discharge, when so made as aforeshid, at the request of such discharged 
employee, shall never be used as the cause for an action for slander or for libel, 
either civil or criminal, against the person or authority furnishing the same.

S e c . 4546. Employee to have information.— It shall be the duty of any 
person, company or corporation who has received any request or notice in
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writing, sign, word or otherwise from any person, company or corporation pre
venting or attempting to prevent the employment of any person discharged from 
the service of either of the latter, on demand of such discharged em
ployee, to furnish to such employee within ten days after such demand a 
true statement of the nature of such request or notice, and if in writing, a 
copy of the same, and if a sign, the interpretation thereof, with the name 
of the person, company or corporation furnishing the same, with the place 
of business of the person or authority furnishing the same; and a violation 
of this section shall subject the offender to all the penalties, civil and criminal, 
provided by the foregoing sections.

S e c . 4547. Application.— The provisions of the four preceding sections shall 
apply to and prevent, under all the penalties aforesaid, railroad companies or 
corporations under the same general management and control but having 
separate divisions, superintendents or master mechanics, master machinists, or 
similar officers, for separate or different lines, their officers, agents, and em
ployees, from preventing or attempting to prevent the employment of any such 
discharged person by any other separate division or officer or agent or employer 
of any such separate railroad line or lines.

Liab ility of railroad companies for injuries to employees

S e c t i o n  4964. Damage caused by operation of cars, etc.— A  railroad company 
shall be liable for any damage done to persons, stock or other property, by 
the running of the locomotives, or cars, or other machinery of # such company, 
or for damage done by any person in the employ and service of such company, 
unless the company shall make it appear that their agents have exercised all 
ordinary and reasonable care and diligence, the presumption in all cases being 
against the company.

S e c . 4965. Negligence.— No person shall recover damages from a railroad 
company for injury to himself or his property, where the same is done by 
his consent, or is caused by his own negligence. I f  the complainant and the 
agents of the company are both at fault, the former may recover, but 
the damages shall be diminished or increased by the jury in proportion to the 
amount of default attributable to him.

S e c . 4966. Fellow servants.— I f  any person is injured by a railroad company 
by the running of the locomotives or cars, or other machinery of such com
pany, he being at the time of such injury an employee of the company, and 
the damage was caused by the negligence of another employee, and without 
fault or negligence on the part of the person injured, his employment by the 
company shall be no bar to a recovery. No contract which restricts such 
liability shall be legal or binding.

The doctrine of comparative negligence, set forth in section 4965, does not apply to 
employees, who must, according to section 4966, be “without fault.” 24 So. 148.

The abrogation of the defense of fellow-service is not discriminatory and is con
stitutional. 50 So. 428.

The act does not apply to mining railroads. 54 So. 904.
A negligent employee can not recover even though his negligent act was performed 

under the orders of a superior. 15 So. 876.
If, however, the injury resulted from the performance of an act in which the 

injured employee had no part he is presumed to be free from fault. 24 So. 148.
The provision as to restrictive contracts is not void. It does not forbid the giving 

of a release subsequent to the happening of the accident causing injury. 45 So. 761.
Sec. 4971. What occupations are hazardous.— This act [secs. 4971-4976] shall 

apply to persons, firms and corporations engaged in the following hazardous 
occupations in this State; namely, railroading, operating street railways, gen
erating and selling electricity, telegraph and telephone business, express busi
ness, blasting and dynamiting, operating automobiles for public use, boating, 
when boat is propelled by steam, gas, or electricity.

S e c . 4972. Fellow-service not a defense.— The persons, firms and corpora
tions mentioned in section 4971 shall be liable in damages for injuries inflicted 
upon their agents and employees, and for the death of their agents and 
employees caused by the negligence of such persons, firms and corporations, 
their agents and servants, unless such persons, firms and corporations shall 
make it appear that they, their agents and servants have exercised all 
ordinary and reasonable care and diligence, the presumption in all cases being 
against such persons, firms and corporations.

S e c . 4973. Negligence.— The persons, firms and corporations mentioned in 
section 4971 shall not be liable in damages for injuries to their agents and em
ployees, or for the death of such agents and employees, where same is done
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by their consent, or is caused by their own negligence. I f  the employees 
or agents injured or killed, and the persons, firms and corporations mentioned 
in section 4971, or their agents and employees are both at fault, there may 
be recovery, but the damages shall be diminished or increased by the jury 
in proportion to the amount of default attributable to both: Provided, That 
damages shall not be recovered for injuries to an employee injured in part 
through his own negligence and in part through the negligence of another em
ployee, when both of such employees are fellow servants, where the former 
and the latter are jointly engaged in performing the act causing the injury 
and the employer is guilty of no negligence contributing to such injury.

S e c . 4974. Assumption of risk.— The doctrine of assumption of risk shall 
not obtain in any case arising under" the provisions of this article, where the 
injury or death was attributable to the negligence of the employer, his agents 
or servants.

S e c . 4975. Recoveries exempt.— The writ of garnishment, execution of 
other processes, shall not issue out of any court to reach any money due 
or likely to become due as damages under the provisions of this article.

S e c . 4976. Waivers.— Any contract, contrivance or device whatever, having 
the effect to relieve or exempt the persons, firms and corporations mentioned 
in section 4971, from the liability prescribed by this article shall be illegal 
and void.

Employment of labor

S e c t i o n  4979. Wages dm deceased employees.— It shall be lawful for any 
employer, in case of the death of an employee, to pay to the wife or husband, 
and in case there is no wife or husband, then to the child or children, pro
vided the child or children be over the age of eighteen years, and in case 
there is no child or children, then to the father or mother, any wages that may 
be due said employee at the time of his death.

S e c . 4 9 8 0 .  Status.— A n y  w a g e s  s o  p a i d  u n d e r  t h e  a u t h o r i t y  o f  t h i s  c h a p t e r  
s h a l l  n o t  b e  c o n s i d e r e d  a s  a s s e t s  o f  t h e  e s t a t e  a n d  s u b j e c t  t o  a d m i n i s t r a t i o n .

S e c . 5065. Enticing employees.— Whoever shall entice or persuade by any 
means whatsoever any tenant, servant or laborer, under contract with another, 
whether written or verbal, to violate such contract, or shall employ any servant 
or laborer, knowing him or her to be under contract as aforesaid, shall be 
punished by imprisonment not exceeding sixty days, or by fine not exceeding 
one hundred dollars.

S e c . 5066. Protection as traders.— Any person or persons, firm, joint stock 
company, association or corporation organized, chartered or incorporated by 
and under the laws of this State, either as owner or lessee, having persons in 
their service as employees, who shall discharge any employee or employees or 
threaten to discharge any employee or employees in their service for trading 
or dealing, or for not trading or dealing as a customer or patron with any par
ticular merchant or other person or class of persons in any business calling, or 
shall notify any employee or employees either by general or special notice, 
directly or indirectly, secretly or openly given, not to trade or deal as a cus
tomer or patron with any particular merchant or person or class of persons in 
any business or calling, under penalty of being discharged from the service of 
such person, firm, joint stock company, corporation or association shall be 
punished by fine not exceeding one thousand dollars or imprisoned not exceed
ing one year.

S e c . 5067. Acts of agents, etc.— Any person acting as an officer or agent of 
any firm, joint stock company, association or corporation of the kind and char
acter as described in the preceding section or for any one of them, who makes 
or executes any notice, order or threat of the kind therein mentioned and for
bidden, shall be fined not more than five hundred dollars or imprisoned not 
longer than six months. •

S e c . 5068. Seats required.— [Employers of male and female assistants in 
44mercantile or other business pursuits” are required to furnish seats and 
permit their use when the duties of such employees will permit.]

Employment of children in certain occupations forbidden
S ec tio n  5070. Acrobatic, etc., occupations.— (The employment of children 

under the age of 14 in acrobatic, mendicant, etc., occupations is forbidden. For 
text of similar law see sec. 2223, Delaware Code.]
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Interference with employment—Conspiracy against workingmen
S ection 5401. Preventing employment, etc.— If  two or more persons shall 

agree, conspire, combine or confederate together for the purpose of preventing 
any person or persons from procuring work in any firm or corporation, or to 
cause the discharge of any person or persons from work in such firm or cor
poration ; or if any person or persons shall verbally or by written or printed 
communication, threaten any injury to life, property or business of any person 
for the purpose of procuring the discharge of any workman in any firm or cor
poration, or to prevent any person or persons from procuring work in such 
firm or corporation, such person or persons so combining shall be deemed guilty 
of a misdemeanor, and, upon conviction thereof, shall be punished by fine not 
exceeding five hundred dollars each, or by imprisonment not exceeding one year.

Interference with employment—Restraint of trade
Section 5723. What combinations forbidden.— If  any person shall be or may 

become engaged in any combination of capital, skill, or acts by two or more 
persons, firms, corpoi*ations, or associations of persons, or of either two or 
more of them, for either, any, or all of the following purposes:

1. To create or carry out restrictions in trade or commerce or aids to com
merce, or to create or carry out restrictions in the full and free pursuit of any 
business authorized or permitted by the law of this State.

5. * * * shall be punished by a fine of not less than fifty dollars nor 
more than five thousand dollars, and by imprisonment in the penitentiary not 
less than one nor more than ten years, or by either such fine or imprisonment. 
Each day during a violation of this provision shall constitute a separate 
offense.

Employment of children—Violations of law

Section 5750. Employment without consent.— [Employing a child known to 
be under 15 years of age without the consent of the person having legal con
trol thereof is punishable by imprisonment not over 60 days or fine not ex
ceeding $20.]

Sec. 5751. Unlawful employment.— [Employing a child in violation of the 
law (secs. 4018-4040) is punishable by a fine not to exceed $50, and continued 
violation entails a penalty of from $5 to $20 for each day. Penalties are 
named for retaining certificates after employment ceases, and certifying known 
false statements.]

Stevedores—Interference with loading, etc., vessels
Section 5756. License.— [Acting as stevedore without license involves a pen

alty of $50 fine or 30 days* imprisonment; each day’s violation is a separate 
offense.]

Sec. 5768. Accepting fee.— Whoever accepts, directly or indirectly, any com
pensation for awarding or causing to be awarded to any person the loading or 
unloading of any vessel shall be punished by imprisonment not exceeding one 
year, or by fine not exceeding five hundred dollars.

Sec. 5769. Controlling award of contract.— Whoever controls or attempts to 
control the owner or master of any vessel in awarding the loading or unloading 
of his vessel, except by solicitation in his own behalf as contracting stevedore, 
regularly in the business of stevedoring, shall be punished by imprisonment not 
exceeding one year, or by fine not exceeding one thousand dollars.

Protection of employees as voters

Section 5901. Threatening discharge, etc.— It shall be unlawful for any per
son or persons, firm, joint stock company, association or corporation, organ
ized, chartered or incorporated by and under the laws of this State, either as 
owner or lessee, having persons in their service as employees, to discharge any 
employee or employees, or to threaten to discharge any employee or employees 
in their service for voting or not voting in any election, State, county or mu
nicipal, for any person as candidate or measure submitted to a vote of the 
people. Any person or persons, firm, joint stock company, association or 
corporation organized, chartered or incorporated under the laws of this State, 
or operated in this State, violating any of the provisions of this section, shall 
pay a fine of not more than one thousand dollars.
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S e c . 5902. Agent violating law .— Any person acting as an officer or agent of 
any firm, joint stock companies, associations or corporations of any kind and 
character hereinbefore described, or any one of them who makes or executes 
any notice, order or threat of the kind hereinbefore forbidden in the next 
preceding section, shall pay a fine of not more than five hundred dollars, or be 
imprisoned not more than six months.

ACTS OF 1919

C h a p t e r  7808.— Employment of children—School attendance

S e c t i o n  1. Attendance required.— [Children between 7 and 16 years of age are 
required to attend school “ substantially the number of days ” the school in the 
district is in session unless (among other reasons) their services are shown by 
affidavit to be necessary for the support of a widowed mother or other de
pendent]

C h a p t e r  7917.— Labor contracts—Intent to defraud

S e c t i o n  1. Misdemeanor.— Any person in this State who shall, with intent to 
injure and‘defraud, under and by reason of a contract or promise to perform 
labor or service, procure or obtain money or other thing of value as a credit, 
or as advances, shall be guilty of a misdemeanor and upon conviction thereof 
shall be punished by a fine not exceeding five hundred ($500) dollars or by im
prisonment not exceeding six months.

S e c . 2. Evidence.— In all prosecutions for a violation of the foregoing section 
the failure or refusal, without just cause, to perform such labor or service or 
to pay for the money or other thing of value so obtained or procured shall be 
prima facie evidence of the intent to injure and defraud.

ACTS OF 1923

C h a p t e r  9146.— Preference of resident laborers, etc., on public works
S e c t i o n  1. Preference directed.— From and after the passage of this act, 

every official board in the State of Florida, whether of the State, a county or 
municipality, which may be charged with the duty of erecting or constructing 
any public administrative or institutional building, shall give preference in the 
purchase of material and in letting contracts for the construction of such 
building to material men, contractors, builders, architects, and laborers, who 
reside within the State of Florida, whenever such material can be purchased 
or the services of such material men, contractors, builders, architects, and 
laborers, can be employed at no greater expense than that which would obtain 
if such purchase was made, or contract let, or such employment given, to a 
person, firm or corporation residing beyond the limits of the State: Provided, 
however, That this act in no way prohibits the right of the said official boards 
to compare quality of materials proposed for purchase and to compare qualifi
cations, character, responsibility and fitness of material men, contractors, 
builders, and architects proposed for employment in their consideration of the 
purchase of materials or employment of persons, firms, and corporations.
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Payment of wages in scrip
S e c t i o n  2235. Checks, etc., to be redeemed in cash.— Any corporation or 

person doing business of any kind in this State, who shall issue checks or 
written evidences of indebtedness for the wages of laborers, shall redeem at 
full value, in cash, such written evidences of indebtedness, on demand and 
presentation to the proper person on the regular monthly pay day, and if  
there be no regular monthly pay day, then upon demand and presentation on 
any regular business day after thirty days from the issuance thereof; and 
for every failure to redeem such evidences of indebtedness, said corporation or 
person shall be liable to the owner thereof in the sum of ten dollars, to be 
recovered by suit, unless said corporation or person shall, upon the trial, prove 
insolvency or actual inability to redeem at the time of demand and pre
sentation.

Railroa ds—Telegraph opera tors—Engineers
S e c t i o n  2690. Age limit of operators.— No railroad company shall employ in 

this State any telegraph operator to receive and transmit dispatches governing 
the movement of trains, who is less than eighteen years of age, and who has 
not had at least one year’s experience as a telegraph operator, and who has not 
stood a thorough examination before the railroad superintendent or train 
master, and received a certificate of his competency from such officer. A  writ
ten record of said certificate shall be kept in the office of the officer issuing it, 
and be subject to inspection at any time.

S e c . 2691. Penalty.— Any railroad company violating the requirements of 
the preceding section shall forfeit for each offense not less than fifty dollars, 
and not more than five hundred dollars. * * *

S e c . 2696. Engineers to be experienced.— No railway company operating 
trains in this State shall have employed or allow in charge of one of its loco
motives in this State, as a locomotive engineer (except such engines used 
in yard service), any person who shall not have had as much as three years’ 
actual bona fide experience as a fireman or engineer on a railway locomotive, 
or who shall not have served an apprenticeship of four years in a regular 
railroad machine shop, and have had in addition thereto one year bona fide 
experience as a locomotive fireman.

Railroads—Strikes
S e c t i o n  2737. Liability of carriers.— Where a carrier receives freight for 

shipment, it is bound to forward within a reasonable time, although its 
employees strike or cease to work; but if the strike is accompanied with 
violence and intimidation so as to render it unsafe to forward the freight, 
the carrier is relieved as to liability for delay in delivering the freight, if the 
violence and armed resistance is of such character as could not be overcome by 
the carrier or controlled by the civil authorities when called upon by it.

Liability of railroad companies for injuries to employees
S e c t i o n  2751. Measure of liability.— Railroad companies are common car

riers, and liable as such. As such companies necessarily have many employees 
who can not possibly control those who should exercise care and diligence in 
the running of trains, such companies shall be liable to such employees as to 
passengers for injuries arising from the want of such care and diligence.

Though this statute imposes on railroad companies a different rule of liability from 
that applied to other classes of. employers, it is not unconstitutional. 54 Ga. 509.

A company is responsible even though others may be using its franchise. 49 Ga. 355.
Employment and injury need not be immediately connected with the running of trains. 

95 Ga. 301.
2 9 7
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S e c . 2782. Liab ility declared.— Every common carrier by railroad shall be 
liable in damages to any person suffering injury while he is employed by such 
carrier, or, in case of death of such employee, to his or her personal-representa
tive, for the benefit of the surviving widow or husband, or child, or children 
of such employee, and if none, then of such employee’s parents; and if none, 
then of the next of kin dependent upon such employee, for such injury or death 
resulting in whole or in part from the negligence of any of the officers, agents, 
or employees of such carrier, or by reason of any defects or insufficiency, due 
to its negligence, in its cars, engines, appliances, machinery, track, roadbed, 
works, boats, wharves, or other equipment: Provided, nevertheless, No recovery 
shall be had hereunder if the person killed or injured brought about his death 
or injury by is own carelessness amounting to a failure to exercise ordinary 
care; or if he, by the exercise of ordinary care, could have avoided the conse
quences of the defendant’s negligence. The measure of damage in case the 
injury results in death of the employee shall be that prescribed in sections 
4424 and 4425: Provided, That the party or parties for whose benefit recovery 
may be had under this and the five succeeding sections may sue and recover 
in their own name or names in the manner prescribed by section 4424, in case 
no administrator or executor has been appointed at the time suit is filed. In 
case death results from injury to the employee, the employer shall be liable 
unless it make it appear that it, its agents, and employees have exercised all 
ordinary and reasonable care and diligence, the presumption being in all cases 
against the employer. I f  death does not result from the injury, the presump
tions of negligence shall be and remain as now provided by law in case of in
jury received by an employee in the service of a railroad company.

S e c . 2783. Contributory negligence.— In all actions hereafter brought against 
any such common carrier by railroad, under or by virtue of any of the pro
visions of this, the preceding, or the four succeeding sections; to recover dam
ages for personal injuries to an employee, or where such injuries have resulted 
in death, the fact that the employee may have been guilty of contributory neg
ligence, not amounting to a failure to exercise ordinary care, shall not bar a 
recovery, hut the damages shall be diminished by the jury in proportion to the 
amount of negligence attributable to such employee: Provided, That no such 
employee who may be injured, or killed, shall be held to have been guilty of 
contributory negligence in any case where the violation by such common car
rier of any statute enacted for the safety of employees contributed to the injury 
or death of such employee.

S e c . 2784. Risk not assumed, when.— In any action brought against any com
mon carrier under and by virtue of any of the provisions of the two preceding 
sections, to recover damages for injuries to or the death of any of its em
ployees, such employee shall not be held to have assumed the risks of his em
ployment in any case where the violation by such common carrier of any 
statute enacted for the safety of the employees contributed to the injury or 
death of such employee.

S e c . 2785. Contracts of exemption.— Any contract, rule, regulation, or device 
whatsoever, the purpose or intent of which shall be to enable any common car
rier to exempt itself from any liability created by the three preceding sections, 
shall, to that extent, be void: Provided, That in any action brought against 
any such common carrier*,under or by virtue of any of said sections, such com
mon carrier may set off therein any sum it has contributed or paid to any 
insurance, relief, benefit, or indemnity that may have been paid to the injured 
employee, or, in the event o f death, to the person or persons entitled thereto 
on account of the injury or death for which said action is brought.

S e c . 2786. Limitation.— No action shall be maintained under the four preced
ing sections, unless commenced within two years from the day the cause of 
action accrued.

S e c . 2787. Definition.— The term “ common carrier,” as used in the preced
ing section [s ], shall include the receiver or receivers or other person or cor
poration charged with the duty of the management and operation of the busi
ness of a common carrier.

S e c . 2788. Measure of liability of receivers.— The liability of receivers, trus
tees, assignees, and other like officers operating railroads in this State, or 
partially in this State, for injuries and damages to persons in their employ, 
caused by the negligence of coemployees, or for injuries or damages to personal 
property, shall be the same as the liability now fixed by the law  governing the 
operation of railroad corporations in this State for like injuries and damages; 
and a lien is hereby created on the gross income of any such railroad while in
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the hands of any such receiver, trustee, or assignee, or other person, in favor 
of such injured employees, or plaintiff, superior to all other liens against de
fendant under the laws of this State.

Wages as preferred claims—Railroad employees
Section 2793. Enforcement of mortgages.— [Wages of railroad employees are 

a first lien on the property of the company, superior to mortgages or other 
contract liens, in an amount not exceeding $500 for each employee.]

Sec. 2794. Receiverships.— [W age debts as above must be first paid out of 
any funds available or becoming available in the hands of the court or trustee 
in cases of receivership.]

Sec. 2797. Current wages.— [The receiver operating a railroad under an 
order or decree of any court must apply the income to necessary expenses of 
carrying on the business, which shall include the wages of employees.]

Liab ility of employers for injuries to employees
Section 3129. Negligence of fellow servants.— Except in case of railroad 

companies, the master is not liable to one servant for injuries arising from the 
negligence or misconduct of other servants about the same business.

Sec. 3130. Duty of employer.— The master is bound to exercise ordinary 
care in the selection of servants, and not to retain them after knowledge of 
incompetency; he must use like care in furnishing machinery equal in kind 
to that in general use, and reasonably safe for all persons who operate it with 
ordinary care and diligence. I f  there are latent defects in machinery, or 
dangers incident to an employment, unknown to tlje servant, of which the 
master knows or ought to know, he must give the servant warning in respect 
thereto.

Sec. 3131. Assumption of risk.— A  servant assumes the ordinary risks of 
his employment, and is bound to exercise his own skill and diligence to protect 
himself. In suits for injuries arising from the negligence of the master in 
failing to comply with the duties imposed by the preceding section, it must 
appear that the master knew or ought to have known of the incompetency of 
the other servant, or of the defects or danger in the machinery supplied; and 
it must also appear that the servant injured did not know and had not equal 
means of knowing such fact, and by the exercise of ordinary care could not 
have known thereof.

» ence is not imputed where an employee, from pressure of duties, forgets obstrue- 
which he had knowledge, and is injured thereby. 58 S. E. 252.

S ec. 3132. Contracts waiving liability.— All contracts between master and 
servant made in consideration of employment, whereby the master is exempted 
from liability to the servant arising from the negligence of the master or his 
servants, as such liability is now fixed by law, shall be null and void, as against 
public policy.

A servant’s widow suing for his homicide occasioned by the negligence of a fellow 
servant must show that it was criminal, unless the principal be a railroad or a druggist. 
70 Ga. 434.

Contracts of employment
Section 3133. Term.— That wages are payable at a stipulated period raises 

the presumption that the hiring is for such period; but if anything in the 
contract shows that the hiring was for a longer term, the mere reservation of 
wages for a lesser time will not control. An indefinite hiring may be termi
nated at will by either party.

Payment of icages due deceased employees
Section 3134 (as amended 1915, p. 21). What sum may be paid widow, 

etc.— It shall be lawful upon the death of any person employed by any rail
road company or other corporation doing business in this State, who may have 
wages due him by said railroad company or other corporation, and who shall 
leave surviving him a widow or minor child or children, to pay all of said 
wages, when they do not exceed three hundred dollars, and in case such wages 
exceed three hundred dollars, to pay the sum of three hundred dollars thereof 
to the surviving Widow of such employee, and in case he has no surviving 
widow, but leaves surviving a minor child or children, then said sum shall be '
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paid to said minor child or children without any administraton upon the estate 
of said employee; and said fund to the amount of three hundred dollars, after 
the death of said employee, is hereby exempt from any and all process of 
garnishment.

Sec. 3135. Payment required.— It shall be the duty of such railroad company, 
or other corporation, to pay over said fund on the demand of the widow, and 
in case there be no surviving widow, then on the demand of the minor child 
or children, or the guardian thereof.

Sec. 3136. Payment is release.— The paying over of the fund under the 
preceding sections shall operate as a release from all claims against said 
fund or railroad company or corporation by the estate of said employee or 
creditors thereof, or the claims of the widow or minor child or children, or 
the guardian thereof.

Hours of labor in factories, etc.—Employment of children
Section 3137 (as amended 1911, p. 65). Ten-hour day.— The hours of labor 

required of all persons employed in cotton or woolen manufacturing estab
lishments in this State, except engineers, firemen, watchmen, mechanics, 
teamsters, yard employees, clerical force, and all help that may be needed 
to clean up and make necessary repairs or changes in or of machinery, 
shall not exceed ten hours per day, or the same may be regulated by em
ployers so that the number of hours shall not in aggregate exceed sixty 
hours per week: Provided, That nothing herein contained shall be construed 
to prevent any of the aforesaid employees from working such time as may be 
necessary to make up lost time not to exceed ten days caused by accidents or 
other unavoidable circumstances.

Sec. 3138. Contracts for longer day.— All contracts made or entered into, 
whereby a longer time for labor than is provided in the foregoing section 
shall be required of said employees, shall be absolutely null and void so far  
as the same relates to the enforcement of said contracts with said employees, 
any law, usage, or custom to the contrary notwithstanding.

Sec. 3139. Penalty.— Any cotton or woolen manufacturing establishment that 
shall make or enforce any contract in violation of the foregoing section, with 
any person as an employee therein, shall be subject to a forfeiture of an 
amount not less than twenty and not more than five hundred dollars for each 
and every such violation.

Sec. 3140. Who may sue.—Any person with whom said contract is made, 
or any person having knowledge thereof, shall be competent to institute 
suit against said cotton or woolen manufacturing establishment; * * *

Sec. 3141. Hours of labor of minors.— The hours of labor by all persons 
under twenty-one years of age, in all other manufacturing establishments or 
machine shops in this State, shall be from sunrise until sunset, the usual and 
customary times for meals being allowed from the same; and any contract 
made with such persons or their parents, guardians, or others, whereby a 
longer time for labor is agreed upon or provided for, shall be null and void, so 
fa r as relates to the enforcement of said contracts against such laborers.

Employment of children—Corporal punishment forbidden.
Section 3142. Punishment of minors.— No boss or other superior in any 

manufacturing establishment shall inflict corporeal [corporal] punishment 
upon minor laborers; and the owners of such factory or machine shop shall 
be directly liable for all such conduct on the part of their employees; and such 
minor may sue in his own name for damages for such conduct, and the recovery 
shall be his own property, and not belong to his parents.

Seats for female employees
Section 3150. Seats to be provided.— All persons and corporations employing 

females in manufacturing, mechanical, or mercantile establishments must pro
vide suitable seats, and permit their use by such females when not necessarily 
engaged in the active duties for which they were employed.

Fire  escapes on factories, etc.
Sections 3151,3152,3154. Requirements; inspections.— [Owners of buildings 

more than two stories in height, the third and higher stories of which are used
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as factories or workshops, mast have two means of egress, inside or outside of 
the building, as nearly as possible at opposite ends. Outside exits must have 
railed landings, and connect with windows or doors. Doors must open out
ward, and means must be furnished for extinguishing fires. Local authorities 
are to inspect, and owners must make the required alterations.]

Assignments of wages

Section 3465. Contracts void.— Any contract * * * for the assignment 
of pledge of any unearned wages or salary, for the purpose of securing a loan 
of money shall be void.

Employment of labor—General provisions
Section 3476. Definition.— Hiring is a contract by which one person grants 

to another either the enjoyment of a thing, or the use of the labor and industry 
either of himself or his servant, during a certain time, for a stipulated com
pensation, or where one contracts for the labor or services of another about a 
thing bailed to him for a specified purpose.

Sec. 3487. Hiring extends to what contracts.— The hire of labor or services 
is the essence of every bailment in which goods are delivered to another, and 
compensation paid for care, attention or labor bestowed upon them. It in
cludes the contracts of forwarding and commission merchants, factors, wharf
ingers, mechanics, and all agents in such transactions.

Sec. 3488. Duty of bailee.— In all such cases, the bailee is not only bound 
to exercise skill in the labor and work bestowed, but it is a part of the con
tract that he shall exercise ordinary care and diligence in keeping and protect
ing the articles intrusted to him.

Sec. 3489. Title to goods, etc,,, labored on.— In such cases, if the identical 
article, though materially changed by the labor bestowed, is to be returned, the 
title remains in the bailor. I f  the bailee furnishes a portion of the materials, 
the title to the entire structure is in the party furnishing the larger portion of 
the materials. I f  the bailor furnishes material— such as silver for plate— but 
the contract does not contemplate the use of that material specially, then the 
title is in the bailee to the article made, until it is delivered.

Sec. 3490. Goods manufactured on shares.— If  materials are furnished to be 
manufactured on shares, the title remains in the bailor until the delivery to 
him of his portion of the manufactured goods.

Sec. 3491. Right of possession.— The bailee, for hire of labor and service, is 
entitled to the possession of the thing bailed, pending the bailment. He has, 
also, a special lien upon the same for his labor and services, until he parts with 
possession; and if he delivers up a part, the lien attaches to the remainder in 
his possession for the entire claim under the same contract.

Sec. 3492. Destruction of article.— If  the thing bailed for labor and services 
be destroyed, without fault on the part of the bailee, the loss falls upon the 
bailor, and the bailee may demand compensation for the labor expended and 
materials used upon it.

Sec. 3493. Contract entire.— As a general rule, the contract of bailment is 
an entire contract, and a full performance is a condition precedent to an action 
upon it.

Sec. 3588. Wrongful discharge.— When the contract is for a year, and the 
employer wrongfully discharges the agent before the end of the year, the agent 
may either sue immediately for any special injury from the breach of the con
tract, or, treating the contract as rescinded, may sue for the value of the serv
ices rendered, or he may wait till the expiration of the year and sue for and 
recover his entire wages.

Sec. 3589. Computing damages.— When an agent has been improperly dis
missed before the expiration of his time, earnings which were realized or 
might have been realized by him up to the end of the term should go in mitiga
tion of damages.

The discharged employee may (1) sue for the injury for the breach of contract; (2) 
wait until the end of the time he was to serve and sue for the whole amount of wages; 
(3) sue on quantum meruit on the ground that the contract was rescinded. 56 Ga. 497.

The measure of damages for wrongful dismission is actual loss to date of trial. Due 
diligence must be used to get other employment. 81 Ga. 439.
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Actions for personal injuries
Section 4422. Intention.— A  physical injury done to another gives a right of 

action, whatever may be the intention of the actor, unless he is justified under 
some rule of law. The intention should be considered in the assessment of 
damages.

Sec. 4426. Negligence.— I f  the plaintiff by ordinary care could have avoided 
the consequences to himself caused by the defendant’s negligence, he is not 
entitled to recover. But in other cases the defendant is not relieved, although 
the plaintiff may in some way have contributed to the injury sustained.

This section modifies the common law, which was that any contribntory negligence 
of the servant would defeat recovery against the master. 82 Ga. 109.

If the plaintiff and defendant are both negligent, the plaintiff can recover unless his 
negligence was equal to or greater than that of the defendant, or unless he could, by 
the exercise of ordinary care, have avoided the consequences of the defendant’s negli
gence. 47 S. E. 923.

An employee can not recover where the danger is equally obvious to him and his em
ployer. 94 Ga. 535.

An inexperienced person, ignorant that machinery was unsafe, was entitled to recover 
for injury. 88 Ga. 286.

An employee injured while obeying orders of superior may recover if  it was not a 
rash and dangerous thing to do. 71 Ga. 406.

S ec. 4497. Limitation.— Actions for injuries done to the person shall be 
brought within two years after the right of action accrues, * * * .

Suits for wages— Exemptions—Assignments

S ection 5695. Suits to be brought within State.— When suit is brought by 
attachment im this State against a nonresident of the State and the attachment 
is levied by service of summons of garnishment, the situs of any debt due by 
the garnishee to the defendant shall be at the residence of the garnishee in this 
State, and any sum due to the defendant in attachment shall be subject to said 
attachment: Provided, That the writ of attachment shall not be used to subject 
in this State wages of persons who reside out of the State, and which have 
been earned wholly without the State of Georgia.

Se c . 5298 ( a s  amended 1914, p. 62). What wages exempt.— All persons shall 
be exempt from the process and liabilities of garnishment on one dollar and 
twenty-five cents per day of their daily, weekly, or monthly wages and on fifty 
per cent of the excess thereof, whether in the hands of their employers or 
others. All wages above the exemption herein provided for shall be subject to 
garnishment, and garnishee in making answer shall state specifically when the 
wages therein referred to were earned by defendant and whether the same 
were earned as daily, weekly, or monthly wages.

“ Wages ” includes not only per diem wages, but also pay for a laborer at piece or 
job work. 25 S. E. 27.

Wages have been held to be exempt to forwarding clerk in railroad office. 51 Ga. 576.
Also to a farm laborer hired for six months, but with right to call for his earnings 

from time to time. 71 Ga. 863.
The wages of a conductor on a street railway are exempt. 38 S. E. 41.
Also a locomotive engineer’s monthly wages. 76 Ga. 335.
And the wages of a clerk and bookkeeper in a store. 77 Ga. 306.
And the monthly wages of a private secretary and stenographer. 80 Ga. 570.
Wages were held to be not exempt in the case of school teachers. 54 Ga. 108.
Nor of a railroad passenger conductor. 77 Ga. 386.
Nor of a superintendent in a factory. 73 Ga. 337.
Secs. 5299-5301. Sending wage claims outside State.— [Sending claims outside 

the State for collection with intent to deprive the debtor of his right to have 
his wages exempt under the laws of the State, if the parties are subject to 
process within the State, is a misdemeanor; and the debtor may recover any 
amount attached in such proceedings, together with damages. Assigning or 
sending such a claim outside the State and the commencement o f proceedings is 
prima facie evidence of violation.]

Contracts of employment—Enforcement
Section 5496. Injunction not to issue.— Generally an injunction will not 

issue to restrain the breach of a contract for personal services, unless they are 
of a peculiar merit or character, and can not be performed by others.
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P enal  Code

interference with employment— Intimidation, etc.

Section 121. Conspiracy to prevent employment, etc.— I f  any two or more 
persons shall associate themselves together in any society or organization 
with intent and for the purpose of preventing, in any manner, any person from 
apprenticing himself to learn and practice any trade, craft, vocation, or calling, 
or for the purpose of inducing, by persuasion, threats, fraud, or any other 
means, any apprentice or apprentices to any such trade, craft, vocation, or 
calling to leave the employment of their employer, or for the purpose, by any 
means, or preventing or deterring any person from learning and practicing 
any such trade, craft, vocation, or calling, every such person so associating 
himself in such society or organization shall be guilty of a misdemeanor.

Sec. 123. Employing laborer under contract.— When the servant, cropper, or 
farm laborer of another is under written contract attested by one or more 
witnesses, if any person shall employ such servant, cropper, or farm laborer 
during the term for which he is employed, knowing that he is so employed, 
and that the term of service has not expired, such person so offending shall be 
guilty of a misdemeanor.

Sec. 124. Same subject.— Whoever shall violate section 3718 of the Civil 
Code, on the subject of the employment of tenants, employees, and croppers, 
shall, on the terms prescribed in the Civil Code, be guilty of a misdemeanor.

Sec. 125. Enticing employees.— If  any person shall, by offering higher wages 
or in any other way, entice, persuade, or decoy, or attempt to entice, persuade, 
or decoy any servant, cropper, jor farm laborer, whether under a written or 
parol contract, after he shall have actually entered the service of his employer, 
to leave his employer during the term of service, knowing that said servant, 
cropper, or farm laborer was so employed, he shall be guilty of a misdemeanor.

The attempt to entice is an. offense, whether or not it  was successful. 61 S. E. 289.
Sec. 126. Making threats, etc.— If  any person or persons, by threats, violence, 

intimidation, or other unlawful means, shall prevent or attempt to prevent any 
person or persons in this State from engaging in, remaining in, or performing 
the business, labor, or duties of any lawful employment or occupation, such 
offender or offenders shall be guilty of a misdemeanor.

Sec. 127. Conspiring to prevent employment.— If  any person or persons, 
singly or together, or in combination, shall conspire to prevent or attempt to 
prevent any person or persons, by threats, violence, or intimidation, from 
engaging in, remaining in, or performing the business, labor, or duties of any 
lawful employment or occupation, such offender or offenders shall be guilty of 
a misdemeanor.

Sec. 128. Hindering laborers.—It  any person or persons, singly or by con
spiring together, shall hinder any person or persons who desire to labor from 
so doing, or hinder any person, by threats, violence, or intimidation, from 
being employed as laborer or employee, such offender shall be guilty of a mis
demeanor.

Sec. 129. Hindering employers.— If  any person or persons, by threats, 
violence, intimidation, or other unlawful means, shall hinder the owner, man
ager, or proprietor for the time being from controlling, using, operating, or 
working any property in any lawful occupation, or shall by such means hinder 
such person from hiring or employing laborers or employees, such offender or 
offenders shall be guilty of a misdemeanor.

Seats for female employees

Section 130. Seats to be provided.— All persons and corporations employing 
females in manufacturing, mechanical, or mercantile establishments must 
provide suitable seats, and permit their use by such females when not neces
sarily engaged in the active duties for which they were employed. Any person 
who shall fail to comply with the requirements of this section, and the officers of 
any corporation which shall fail to comply with said requirements, shall be 
guilty of a misdemeanor.
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Exemption of wages—Unlawful assignment of claims
Section 131. Penalty.— Whoever shall violate section 5299 of the Civil Code, 

relative to transferring claims to parties without the State, shall be guilty 
of a misdemeanor, and shall be punished by a fine of not less than ten dollars 
and not exceeding fifty dollars for each account or claim so unlawfully trans
ferred, or assigned, or sent out of this State as aforesaid.

Forgery of cards, certificates, etc., of workmen
Section 234. Counterfeiting card of association.— Any person who shall 

make, alter, forge, or counterfeit any card or receipt of dues, purporting to be 
given or issued by any association of railway employees, or by any of its officers, 
to its members, with intent to injure, deceive, or defraud, shall be punished 
as for a misdemeanor.

Sec. 235. Forging employer's certificate.— Any person who shall falsely make, 
alter, forge, or counterfeit any letter or certificate purporting to be given by 
any corporation or person, or officer or agent of such corporation or person, to 
an employee of such corporation or person at the time of such employee’s 
leaving the service of such corporation or person, showing the capacity or 
capacities in which such employee was employed by such corporation or per
son, the date of leaving the service, or the reason or cause of such leaving, with 
the intent to injure, deceive, or defraud, shall be punished as for a misde
meanor.

Sec. 236. Uttering or having false cards, etc.— Any person who shall will
fully and knowingly utter, publish, pass, or tender as true, or who shall have 
in his possession with intent to utter, publish, pass, or tender as true, any false, 
altered, forged, or counterfeited letter, certificate, card, or receipt, the forging, 
altering, or counterfeiting whereof is prohibited by either of the two preced
ing sections, with intent to injure, deceive, or defraud, knowing the same to 
be forged, shall be punished as for a misdemeanor: Provided, That nothing 
in this and the two preceding sections shall be construed to repeal or change 
any of the laws against the crime of forgery.

Employment of children to support parents living in idleness

Section 449. Who are vagrants.— Vagrants are—
♦  * * * * * *

7. A ll persons who are able to work and do not work, and who have no 
property or other means of support, but hire out their minor children and live 
upon their wages.

♦  * * * * * *

Fire  escapes on factories, etc.

Section 511. Failure to provide fire escapes.— If  the owner of a building more 
than two stories in height shall fail to comply with the requirements of the 
Civil Code, and, after receiving the notice prescribed in the Civil Code, shall 
refuse or neglect to make the alterations specified in said written notice, lie 
shall be guilty of a misdemeanor.

Railroads—Violation of regulation

Section 525. Qualified engineers.— Any railway company violating the pro
visions of section 2696 of the Civil Code, on the subject of the qualifications 
of locomotive engineers, shall be guilty of a misdemeanor and liable to indict
ment and punishment in any county in this State in which such inexperienced 
person shall be allowed to work upon such locomotive.

Contracts of employment—Repayment of advances

Section 715. Fraudulently procuring advances.— If  any person shall contract 
with another to perform for him services of any kind, with intent to procure 
money or other thing of value thereby, and not to perform the service con
tracted for, to the loss and damage of the hirer, or, after having so con
tracted, shall procure from the hirer money, or other thing of value, with 
intent not to perform such service, to the loss and damage of the hirer, he shall
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be deemed a common cheat and swindler, and upon conviction shall be punished 
as for a misdemeanor.

Sec. 716. Evidence.— Satisfactory proof of the contract, the procuring thereon 
of money or other thing of value, the failure to perform the services so con
tracted for, or failure to return the money so advanced with interest thereon 
at the time said labor was to be performed, without good and sufficient cause, 
and loss or damage to the hirer, shall be deemed presumptive evidence of the 
intent referred to in the preceding section.

Note.— This act is constitutional. Vance v .  State, 128 Ga. 661, 57 S. E. 889. To 
sustain conviction, it must be proved that the intent to defraud existed at the time of 
the execution of the contract. Smith v .  State, 108 S. E. 130.

Employment of children
Sections 756, 757. Acrobatic and mendicant employments.— [Any one letting 

out or apprenticing a child under 12 years of age as a gymnast, contortionist, 
beggar, or in any immoral exhibition, or receiving such child for such purposes, 
is guilty of a misdemeanor.]

ACTS OF 1910

Employment of children—Messenger service
Sections 1, 2. Night work.— [The employment of children under 16 years 

of age in messenger service between 9 p. m. and 6 a. m. is a misdemeanor.]

ACTS OF 1911

Department of commerce and labor 
(Page 133)

Section 1 (as amended 1913, p. 82). Creation; commissioner.—A  department 
of commerce and labor is hereby created and established, the duties of which 
department shall be exercised and discharged by a commissioner, who shall 
be designated as commissioner of commerce and labor, by an assistant, and 
by a chief clerk who shall be a stenographer. Said assistant and said chief 
clerk shall be appointed by the commissioner. Said commissioner of commerce 
and labor shall be elected by persons qualified to vote for members of the 
general assembly, at the same time, in the same manner and under the same 
rules and regulations as the governor and statehouse officers; and shall hold 
his office for two years and until his successor is elected and qualified, 
unless removed in the manner now prescribed by law for the removal of officials 
of the State government. In case of a vacancy in the office of commissioner 
of commerce and labor from any cause, such vacancy shall be filled by appoint
ment by the governor, which appointee shall hold office until his successor 
is elected and qualified. * * * The office of said department shall be 
kept in the capitol and shall be furnished and provided for as are other de
partmental offices of the State. Said commissioner and his assistant shall 
devote their whole time to the duties of their office and shall not hold any 
other office during their term of office.

Sec. 2 (as amended 1917, p. 88, and 1920, p. 118). Duty of commissioner.—  
The commissioner, aided by his lawful assistants, shall collect and collate 
information and statistics concerning labor and its relation to capital, 
showing labor conditions throughout the State; the hours of labor; the 
earnings of laborers; and their educational, moral and financial condition, 
and the best means of promoting their mental, moral and material welfare; 
shall investigate the cause and extent of labor shortage, and the migration 
of labor; shall also collect and collate information and statistics concerning 
the location, 'capacity of mills, factories, workshops and other industries, and 
actual output of manufactured products, and also the character and amount 
of labor employed; the kind and quantity of raw material annually used by 
them, and the capital invested therein; and such other information and 
statistics concerning the natural resources of the State and the industrial 
welfare of the citizens as may be deemed necessary and of interest and benefit 
to the public and by the dissemination of such data to advertise the various 
industrial and natural resources of Georgia in order to attract desirable settlers

105446°— 25------20
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and to bring: capital* into the State. The department of commerce and labor 
is also charged with the following duties:

Paragraph A. Free employment offices.— A s soon as practicable after the 
passage of this act,, the commissioner shall organize a  division of labor or 
free employment bureau,, having: for its purpose the listing o f the names of 
all persons desiring: employment in this State and the endeavor to secure 
employment for such persons, and the listing of the names of such persons, 
firms or corporations applying for labor and the endeavor to supply the 
demand. In  conducting the division of labor the commissioner of labor is 
herewith authorized and empowered to assist and act in concert with any 
person or persons, county organization, municipal or governmental agency, 
having for its purpose the distribution of labor in this State, not conducted 
for profit, and to cooperate with similar exchanges in other States and with 
the United States Employment Service, and in every other way the com
missioner is charged with the duty of endeavoring to be of assistance to both 
employer and employee* and of working in harmony with others having a 
like end in view, and for which no remuneration is received. For securing 
employment for those who wish employment and for securing labor for 
those who need help there shall be no charge whatever made or accepted, 
directly or indirectly, by any person connected with the department of 
commerce and labor. A ll officials of the State and the various counties of 
the State are herewith, charged with the duty of lending such aid and. assistance 
as may be called for by the commissioner: Provided, Said commissioner may 
inquire into the cause of strikes and lockouts, and other disagreements between 
employer and employees; and, whenever practicable, offer his good offices to 
the contending parties with a view of bringing about friendly and satisfactory 
adjustments thereof.

Par. B. Private employment offices.— The commissioner shall exercise juris
diction over each person, firm or corporation acting as a private employ
ment agent, intelligence bureau or employment agency, hereinafter referred to 
as' agency; shall, as frequently as may be necessary, examine into the condi
tion of each agency; shall require each agent to make application for! 
license to do business, which application must be indorsed by two taxpayers 
in the county where such agency proposes to conduct business, said license to 
be granted by the commissioner upon the payment to the State o f such tax 
as may be charged, and the filing of a bond in the sum of five hundred ($500) 
dollars for the faithful performance of duty, said license to be renewed an
nually. The commissioner shall require each agency to report to him once a 
month in writing, showing the names, addresses, and number of persons for 
whom positions were secured, where secured, the kind of position, the pay of 
same, the amount of fee collected and the amount still to be collected. Nothing 
in this paragraph shall authorize an employment agency or person connected 
with such agency, or any employee thereof, to act as an emigrant agent. I f  
any agent is found violating the law it shall be the duty of the commissioner 
to immediately proceed to have such person presented to the proper authorities 
for prosecution and to cancel the license to do business.

Par. C. Emigrant agents.— The commissioner shall exercise jurisdiction 
over each person, firm or corporation aeting as an emigrant agent or 
agency, hereafter referred to as emigrant agent; shall require each emigrant 
agent to make application for license to do business, said application to be 
indorsed by two taxpayers and accompanied by a bond of one thousand ($1,000) 
dollars for the faithful performance of duty, and the payment of such tax 
as may be required by law. Each emigrant agent shall make a daily report 
to the commissioner showing the names, the addresses, and number of people 
carried out of the State, the points to which they have been carried, the 
kind and character of work secured for them, the pay to be received by them, 
the fee charged them or to be collected, and from whom. The emigrant agent 
must show clearly by whom employed, if paid a salary, or from whom he 
receives a: commission, and how much. The commissioner shall inspect the 
office and work of each emigrant agent as often as may be necessary, and, if 
any emigrant agent is found to be violating the law; it shall be the dirty of the 
commissioner to immediately proceed to have such person presented to the 
proper authorities for prosecution and to cancel the license to do business. 
Each emigrant agent must secure annually a license to do business. In con
templation of this act, the emigrant agent is any person who shall solicit o r  
attempt to procure labor in this State to be employed beyond the limits of 
the same.
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Far. D. Employers of labor.— Any person desiring to secure labor within 

the State for the use of himself beyond the boundaries of the State must 
first notify the commissioner of his intention to secure labor within the State 
for use outside the State, stating how many laborers are to be secured, where 
the labor is to be secured, and where said labor is to be transported, the pay 
to be given said labor, why the labor can not be secured in the State 
where it is to be used, the average number of laborers employed, and any 
additional facts concerning the movement of such labor desired by the com
missioner. I f  satisfied that the person desiring to secure such labor is acting 
bona fide for himself and desires the labor for his sole use and behalf outside 
the State, the commissioner may issue a permit for the removal of such labor 
beyond the confine of the State, if in his judgment the labor can be spared by 
the section from wliieh it is sought to be carried.

Par. E. Violations.— Any person, firm, or corporation, or any employee of 
such person, firm or corporation, who shall fail and refuse to give any infor
mation called for by said act, or who shall make any false representation 
relative thereto, such person or persons shall be guilty of a misdemeanor, and. 
shall, upon conviction thereof, be punished as prescribed in section 1065 of 
the Penal Code of 1910.

Sec. 3. Blanks to be furnished.— The commissioner shall furnish suitable 
blanks to the heads of the various industries of this State, upon which answers 
are desired in the collection of such statistical data.

But no use shall be made in the report of the department of the names of 
individuals, firms, or corporations supplying the information called for by this 
act, such information being deemed confidential, and not for the purpose of 
disclosing any person’s private affairs.

All officers of the various counties of this State shall, when called upon, 
furnish the commissioner such statistical and other information within their 
official knowledge or keeping, concerning such industrial and other interests, 
within the purview and intent of this act.

Sec. 4. Law enforcement.— Said commissioner shall make investigation con
cerning the operation of the various laws relating to the safety of the life and 
limb of employees, especially those concerning the employment of child labor, 
and of women, and he shall take legal steps looking to the proper enforcement 
and due observance o.f such laws.

Sec. 5. Strikes, etc.— Said commissioner may inquire into the causes of strikes 
and lockouts, and other disagreements between employers and employees; 
and, whenever practicable, offer his good offices to the contending parties with 
a view of bringing about friendly and satisfactory adjustments thereof.

Sec. 6. Reports.— The commissioner shall annually publish a report addressed 
to the governor, embodying therein such information and statistics as he may 
deem expedient and proper, which report shall be printed and paid for by the 
State just as reports of other public officers are printed and paid for. The 
number of copies of such report to be printed to be designated by the com
missioner. He shall also make a full report to the governor as other officers 
are required to do, embodying therein such recommendations as he may deem 
calculated to promote the efficiency of his department.

Sec. 7 (as amended 1919, p. 278). Salary, etc.— The commissioner shall receive 
a salary of thirty-six hundred dollars per annum; the assistant commissioned 
eighteen hundred dollars per annum; and the chief clerk and stenographer fif
teen hundred'dollars per annum; and eighteen hundred dollars per annum shall 
be allowed for the incidental expenses of said department, including the 
actual traveling expenses of said commissioner, assistant and chief clerk, 
while traveling for the purpose of collecting information and statistics as 
provided in this act

ACTS OF 1912

Bonds of employees— Railroads, etc.
(Page 159)

Section 1. Freedom in choice of companies.— From and after January 1st, 
1913, no common carrier authorized to do business in this State when requiring 
of an employee that he give bond or undertaking of any nature whatsoever 
shall require as surety thereon any one or more specific or certain bonding 
company or companies as surety thereon: Provided, however, That nothing 
herein shall be construed so as to prevent any common carrier from specifying 
the form or verbage [verbiage] of such bond.
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Secs. 2, 3. Cancellation; violation.— [Either party may cancel such contract 
of surety on breach of a condition, after ten days* notice and a statement of 
the reasons for such action, but this does not affect the right of any person 
to sue upon the breach of the contract Violations are misdemeanors.]

ACTS OF 1914

Employment of children—General provisions .

(Page 88)

Section 1. Age lim it.— [The employment of children under the age of 14 in 
mills, factories, laundries, and places of amusement is forbidden, except for 
children over 12 who are orphans or have dependent widowed mothers.]

Secs. 2, 3. Certificates.— [Children under the age of 14 years and 6 months 
must have a certificate from the school superintendent stating‘ the age, and 
tiiat the child has attended school not less than 12 weeks within the 12 months 
prior to issue. Such certificates must state the name, date, and place of birth, 
etc.; that the child has appeared before the issuing officer, and that there is 
satisfactory evidence of age. The commissioner of labor furnishes blanks 
and receives a duplicate copy of certificates issued. He may investigate as to 
age and may revoke certificates improperly issued.]

Sec. 4. Night work.— [Children under the age of 14 years and 6 months may 
not be employed in mills, factories, etc., between 7 p. m. and 6 a .m .]

Sec. 5. Enforcement.— [The commissioner of labor is charged with the 
enforcement of the act.]

Sec. 6. Violations.— [Violations by employers, parents, or school authorities 
are misdemeanors.]

Sec. 8. Children of widows, etc.— [Self-supporting orphans or children of 
dependent widows may work in mills, factories, etc., if 12 years of age if it is 
found by a commission consisting of the county school superintendent, the 
ordinary of the county, and the head of the local school that their labor is 
needed for their own or their mothers* support. A  certificate will issue, valid 
for but 6 months, and a period of school attendance may be required before 
issuance.]

Employment of children— Certificates'
(Page 157)

Section 17. Registry.— [The act providing for registration of vital statistics 
directs that after 14 years from its passage certified copies of birth registra
tion certificates shall be required, and shall be prima facie evidence of age 
for children’s employment certificates.]

ACTS OF 1916

Employment of children—School attendance 
(Page 101)

Section 1. Attendance required.— [Children under the age of 14 must attend 
school for four months each year, unless, among other reasons, because of 
poverty their services are needed for the support of parents or other de
pendents; or unless they are excused in farming districts on account of 
seasonal agricultural labor.]

Factory, etc., regulations—Inspector 
(P age 113)

Section 1. Appointment authorized.— The commissioner of commerce and 
labor shall have the power and authority to appoint one factory inspector to 
aid in the enforcement and observance of the new child labor law, and such 
other laws as are now or may hereafter come under the jurisdiction of the 
department of commerce and labor.

Sec. 2. Duties.— Said inspector shall work under the direction and super
vision of the commissioner of commerce and labor, and shall make a written 
report of each inspection of factories, manufacturing establishments, work
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shops, and mercantile establishments to said commissioner, to be of [on] file 
in the department of commerce and labor, and shall collect such information 
and statistics as the commissioner may direct and under the direction and 
supervision of the commissioner may institute proceedings against any person, 
firm, or corporation found violating any of the laws with the enforcement of 
which said department is charged.

Sec. 3. Salary, etc.— The inspector shall receive a salary of $1,200 per annum, 
payable in the manner prescribed for other statehouse officials, and shall fur
ther receive out of the contingent fund of the department of commerce and 
labor his necessary traveling expenses while on the road making inspections 
and collecting information and statistics for the department, said expense 
vouchers to be approved by the commissioner of commerce and labor.

ACTS OF 1919

A ct N o. 43.— Payment of wages—Semimonthly pay day 
(Page 388)

Section 1. Scope of law.— Every person, firm or corporation, including steam 
and electric railroads, but not including farming, saw-mill, and turpentine in
dustries, employing wage-workers, skilled or unskilled, engaged in manual, 
mechanical or clerical labor including all employees, except officials, superin
tendents, or other heads or sub-heads of departments, who may be employed 
by the month or year at stipulated salaries, shall make payments in lawful 
money, or checks, of the United States to said employees, laborers and workers 
or to their authorized representatives; such payments to be made on such dates 
during the month as may be decided upon by such person, firm or corporation: 
Provided, however, That such dates as may be selected shall amount to an 
equal division of the month in respect to the time of payments, the full net 
amount of wages or earnings due said employees, laborers and wage-workers, 
and in case any such employer shall refuse or willfully fail to make payments 
when demanded, upon the regular days of payment, to such wage-earner, 
said employer, the members of the firm, the directors, officers, and superin
tendents or managers of corporations and associations shall, upon conviction, 
be sentenced to pay a fine not exceeding two hundred dollars: Provided, No 
person, firm or corporation is not in a financial condition to pay said wages, 
[sic] or salary, but insolvency shall be the only defense to an indictment for 
such an offense, and an extension of time within which to pay said wages or 
salary shall operate to make the offense under this act to be committed 
on date last agreed upon for payment of same.

ACTS OF 1923— EXTRAO RDINARY SESSION  

Private employment offices—Wage brokers—License tax
P aragraph 58. Employment offices.— [Upon all employment agencies or bu

reaus doing business in this State, $50 for each county.]
P ar. 111. Wage brokers.— [Upon each person, firm, or corporation or part

nership buying salary or wage accounts and all negotiable papers, $100 for 
each office and place of business maintained.]
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Employment of labor on public worte
Section 157 (as amended? by No. 19, Acts of 1923). Alim s.— A ll officer^ 

depities, clerks, assistants, interpreters, police, laborers, and other persons 
employed in the service of the government of the Territory of Hawaii, or in 
the service of any county or municipal subdivision of said Territory, shall be 
citizens or eligible to become citizens of the United States of America; except 
that in cases where it is not reasonably practicable to obtain citizens compe
tent for such service, persons other than citizens may be employed ; * * *

Sec. 158. Violations.— Any public official who shall violate any provisions of 
section 157 shall be liable upon conviction to a penalty of not less than ten 
dollars nor more than one hundred dollars, discretionary with the court.

Sec. 159. Semimonthly pay days.— The fifteenth and last days in each month 
shall be the pay days o f all employees engaged in constructing or repairing 
roads, bridges, or streets fo r the Territory of Hawaii.

Sec. 160. Aliens not to be employed.— No person shall be employed as a me
chanic or laborer upon any public work carried on by this Territory, or by any 
political subdivision thereof, whether the work is done by contract or other
wise, unless such person is a citizen of the United States, o r eligible to become 
a citizen: Provided, however, That in the event that unskilled citizen labor, or 
unskilled labor eligible to become citizen labor, can not be obtained to do the 
required work, the superintendent of public works, or the county board of 
control, or the mayor, or other chief executive of any municipality, respec
tively, shall have the power to issue permits to employ other than citizen, or 
eligible to become citizen, unskilled labor until such citizen, or eligible to 
become citizen, unskilled labor can be obtained.

Sec. 161. Sours of labor.— Eight hours of actual service on any working day, 
except on Saturday, on which day only five hours of actual service shall con
stitute a day’s labor for all mechanics, laborers, clerks, and3 other employees 
employed upon any public work or in any public office of this Territory, or any 
political subdivision thereof, whether the work is done by contract or other
wise.

Sec. 162. Contract.— A  stipulation that no mechanics, clerks, laborers, or 
other employees employed npon any public work in the employ of the contractor 
or subcontractor shall be required to work more than eight hours in any one 
calendar day, except in cases of extraordinary emergency, and that no me
chanic or laborer, other than a citizen of the United' States, or person eligible 
to become a citizen, shall be employed, shall be contained in every contract to 
which the Territory or any political subdivision thereof is a party.

Sec. 163. Violations.— [Violations of sections 160-163 are punishable by a 
fine of from $10 to $100 for each offense. Each day a mechanic, clerk, etc., is 
employed contrary to the law  is a separate offense; Contracts not in compli
ance with section 162 are void.]

Employment of children—School attendance
Section 286. Requirement.— [Attendance is compulsory to 15 years of age, 

unless 14 and suitably employed under direction of parent or guardian.]

Department of immigration, labor, and statistics
Section 643. Department created.— There is hereby established within and 

for the Territory of Hawaii a department of immigration, labor, and statistics, 
which shall be in charge of a board of immigration, labor, and statistics.

Sec. 644. Appointed, how.— The board shall be composed of five members, 
who shall be appointed by the governor in the manner prescribed in section 80 
of the organic act, for terms of five years or the unexpired periods thereof, so 
that the term of one member shall expire on April 30 in each year, beginning 
with 1912.
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Sec. 645. Organization.— One of the members shall be president of the board 
and shall be so designated in his appointment The members shall be entitled 
to reimbursement for their actual expenses in attending meetings of the 
board. The board may, with the approval of the governor, appoint a commis
sioner of immigration, labor and statistics, who shall receive such compensa
tion out of the funds at the disposal of the board, as shall be prescribed by 
the board, with the approval of the governor. The board may appoint such 
other officers, agents and servants as it may deem necessary, and regulate 
their powers and duties consistently with law, and may procure for its use 
necessary offices. It may remove such commissioner and any of its other of
ficers, agents and servants.

Sec. 646. Duties.— The board may make full inquiry, examination and in
vestigation into the condition, welfare, and industrial opportunities of all 
immigrants and settlers arriving or being within the Territory. It may also 
collect information with respect to the need and demand for labor by the 
several agricultural, industrial, and other productive activities throughout the 
Territory; gather information with respect to the supply of labor afforded by 
such immigrants and settlers as shall from time to time arrive or be within 
the Territory; ascertain the occupations for which such persons may be best 
adapted and bring about intercommunication between them and those requir
ing labor; investigate the treatment accorded them; cooperate with public 
and philanthropic agencies designed to aid in the distribution and employment 
of labor, and devise and carry out such other suitable methods as will tend 
to prevent or relieve unemployment.

Sec. 647. Powers.— The board may make all contracts and do all acts neces
sary or proper for securing low rates of fare to immigrants, for paying their 
passage money and otherwise facilitating their transportation, and for their 
reception and temporary accommodation.

Sec. 648. Records.— The board shall, as far as possible, keep a record show
ing the places of residence and the occupations followed by every immigrant 
brought to Hawaii at the expense of the Territory for at least a year next 
preceding the embarkation of said immigrant for Hawaii.

Sec. 649. * * * Labor camps, investigations, etc.— The board may inspect 
all labor camps within the Territory, and all employment and contract labor 
agencies.

The board shall investigate complaints with regard to fraud or extortion 
practiced against alien and other immigrants introduced under its auspices, 
or otherwise, and shall present to the proper authorities the results of such 
investigation, for action thereon; and shall investigate and study the general 
social and economic conditions of alien and other immigrants and settlers 
within the Territory for the purpose of promoting their welfare and that of 
the Territory, and inducing remedial action by appropriate public and private 
agencies.

Sec. 651. Reports.— It shall be the duty of the board to make an annual re
port to the governor, to be by him laid before the legislature. Such report 
shall give an itemized statement of all moneys received by the board and from 
what source received, and to whom and for what purpose paid, during the 
preceding fiscal year. It shall show also the number of immigrants brought 
to Hawaii at the expense of the Territory during such year, together with the 
race, nationality, age, sex, conjugal condition, literacy, and the residence and 
occupation, so far as possible, for at least one year preceding the embarkation 
of every such immigrant. It shall also show the per capita cost of introducing 
such immigrants to Hawaii. It shall also show other matters which the board 
is empowered to investigate or to act upon under this act, and such statistics 
relating to the Territory of Hawaii as the legislature, or the governor, may 
from time to time direct to be gathered.

Tenement and lodging houses— Inspection, etc.

Section 971. Roof, air space, etc.— Every house or tenement used or occupied 
as a dwelling for lodgers or contract laborers shall be kept by its owner in 
good repair, with the roof water-tight, and shall have the capacity of not less 
than three hundred cubic feet of space for each adult, or nine hundred cubic 
feet for one man and woman and two children.

Sec. 972. Sanitation.— The yard and grounds about all dwellings shall be 
well drained and kept free from rubbish of every description, with a closet, 
or privy, also to be kept in repair by the lodging-house keeper or employer of 
laborers, for every six adults.
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Sec. 973. Access to be given,— Every owner or keeper and every other person 
having the care or management of a lodging-house or of a dwelling for contract 
laborers, shall at all times when required by the board of health or its agents 
give free access to such house or any part thereof.

Sec. 974. Penalty.— Every lodging-house keeper or employer of laborers who 
shall fail to comply with the provisions of this chapter shall pay a fine not 
exceeding fifty dollars.

Contracts of employment—Stamp duties
Section 1369. Tax on employers.— [A  stamp duty of $1 (50 cents on the 

original contract and 50 cents on the duplicate copy) to be paid by the em
ployer on each contract for labor for each year or fractional part thereof, is 
prescribed.]

Private employment offices

Section 2025. Fee.— [An annual license fee of $25 is required.]

Public service employees—Duties of commission—Accidents
Section 2225. Powers of commission.— The [public utilities] commission and 

each commissioner shall have power to examine into the condition of each 
public utility doing business in the Territory, the manner in which it is oper
ated with reference to the safety or accommodation of the public, the safety, 
working hours and wages of its employees, * * * and all matters of every 
nature affecting the relations and transactions between it and the public or 
persons or corporations. Any such investigation may be made by the commis
sion on its own motion, and shall be made when requested by the public utility 
to be investigated, or upon a sworn written complaint to the commission, set
ting forth any prima facie cause of complaint. A ll hearings conducted by the 
commission shall be open to the public. A  majority of the commission shall 
constitute a quorum.

Sec. 2227. Accidents to be reported.— Every public utility shall report to the 
commission all accidents caused by or occurring in connection with its opera
tions and service, and the commission shall investigate the causes of any acci
dent which results in loss of life, and may investigate any other accidents 
which in its opinion require investigation.

Wages— Suits—Exemptions
Section 2469. Exemptions.— [Homestead exemption does not apply where 

wages of mechanics are involved.]
Sec. 2470. Amount exempt.— [Exempts from attachment or execution one- 

half the wages due every laborer or person working for wages.]

Inducing workmen to leave employment
Section 2474. Injunction.— Any person or persons or corporation shall be en

titled to an injunction in equity against any other person, persons, or corpora
tion who shall endeavor or threaten, by promise of employment out
side the Territory of Hawaii, to induce, entice, or persuade servants or 
laborers to leave their employment as aforesaid or to aid or abet such leaving, 
whenever it shall appear that the person, persons, or corporation against whom 
the injunction is sought are without sufficient property liable to execution 
within the Territory of Hawaii to respond in damages for said inducing, en
ticing or persuading servants or laborers to leave their employment as afore
said or for aiding or abetting such leaving as aforesaid or otherwise that the 
complainant is without a plain, adequate, and complete remedy at law.

Sec. 2674. What actionable.— Inducing, enticing, or persuading by promise 
of employment outside the Territory of Hawaii, or attempting to so induce, 
entice, or persuade any servant or laborer who shall have contracted, either 
orally or in writing, to serve his employer a specific length of time, to leave 
the service of said employer during such time, without the consent of said 
employer, or aiding or abetting, or attempting to aid or abet, any such servant 
or laborer in leaving said service during the term thereof, for the purpose of 
leaving the Territory of Hawaii, without the consent of said employer, is 
hereby declared actionable, and damages may be recovered of any person or 
persons or corporation committing any of the acts aforesaid.
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Garnishment of wages

S e c t i o n  2808. Exemption.—[Court may on hearing direct wage debtor not to 
pay defendant employee more than 75 per cent of wages, balance to be held to 
satisfy judgment]

S e c . 2804. Duty of employer.—[If judgment is certified to employer he shall 
continue to pay plaintiff 25 per cent of defendants wages until judgment is 
extinguished or defendant leaves employment.]

S e c s . 2818, 2819. Public employment.—[Provisions as to garnishment of salary 
or wages apply to officers and employees in the service of the Government of 
Hawaii or of its municipalities.]

Payment of wages—Deductions, offsets, etc.
S e c t i o n  3446 (as amended 1921, No. 133). Deductions.—It shall be unlawful 

for any person, firm, partnership, or corporation, within this Territory, to 
deduct and retain any part or portion of any wages due and payable to any 
laborer or employee, or to collect any store account, offset, or counterclaim 
without the written consent or [of] such laborer or employee or by action at 
court as provided by law.

S e c . 3447. Fines, offsets, etc.—No fines, offsets, or counterclaims shall be col
lected, deducted, or retained out of any wages due and payable to any laborer 
or employee by any person, firm, partnership, or corporation in this Territory, 
unless by action in court and judgment therefor first obtained as provided 
by law.

Sec. 3448. Penalty.— Any person, partnership, firm, or corporation who shall 
violate any provision of this chapter shall be guilty of a misdemeanor and 
upon conviction thereof shall be fined not less than fifty dollars and not more 
than one hundred dollars.

Interference with employment— Conspiracy

S e c t i o n  4076. Definition.—A conspiracy is a malicious or fraudulent combi
nation or mutual undertaking or concerting together of two or more, to commit' 
any offense or instigate anyone thereto, or charge anyone therewith; or to do 
what plainly and directly tends to excite or occasion offense, or what is 
obviously and directly wrongfully injurious to another:

For instance—
♦  *  *  *  *  *  •

To prevent another, by indirect and sinister means, from exercising his 
trade, and to impoverish him :

* * # ♦ ♦ * ♦
Sec. 4077. Parties.— Any person knowingly acceding to and joining in a  

conspiracy after the same is formed is a party thereto no less than the one 
who originally takes part in forming the same. i

S e c . 4078. Act not requisite.—It is not requisite that the act agreed upon 
should be done or attempted in pursuance of the conspiracy; the conspiracy 
itself constitutes the offense.

S e c . 4079. Act of each is act of all.—The act of each party to a conspiracy, 
in pursuance thereof, is the act of all.

Employment of children—Night work of girls

S e c t i o n s  4197, 4198. Age limit.—[Employment of girls under the age of 16 
is forbidden between the hours of 9 p. m. and 6 a. m. in mercantile or manu
facturing establishments, canneries, sugar mills, workshops, offices, restaurants, 
hotels, apartment houses, or as messengers or delivery girls; penalty not less 
than $50 nor more than $200 fine or imprisonment not over 60 days, or both.]

Inducing workmen to leave employment

S e c t i o n  4201. Penalty.—[Provides penalty for enticing workman under con
tract by promising employment outside the Territory, fine not to exceed $500 
or imprisonment not to exceed six months, or both.]
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Protection, of immigrant labor

S e c t i o n  4202. Hiring for emigration forbidden, when.— To aid in preventing 
newly arrived immigrants into this Territory from being misled by false and 
mischievous representations of emigrant agents seeking to withdraw such 
immigrants from the Territory, thereby discouraging the efforts of the Terri
tory and its citizens* made at great expense, to introduce desirable population, 
the hiring for employment out of this Territory of any immigrant coming into 
this Territory, or the inducing, abetting, and enticing of such immigrant to 
leave the Territory by any licensed emigrant agent, is hereby forbidden for 
the period of thirty days following the date of the arrival of such immigrant 
into the Territory, except with the consent and approval of the board of immi
gration, or any legal successor in powers and duties to such board.

S e c . 4203. Records of immigrant laborers.— It shall be the duty of the Terri
torial board of immigration, or any legal successor in powers and duties to 
such board, to keep an accurate record open to public inspection of all immi
grants subject to the provisions of section 4202, showing among other things 
the date of the arrival of such immigrant into this Territory.

S e c . 4204. Violations.— Anyone violating the provisions of section 4202 shall 
be deemed guilty of a misdemeanor, and upon conviction shall forfeit his license 
and be subject to a fine not to exceed one thousand dollars or imprisonment 
for not more than six months, or by both such fine and imprisonment.

ACTS OF 1915

A c t  N o . 64.— Garnishment of wages

S e c t i o n  1 (as amended 1921, No. 202). Subsequent employers.— [When a 
wage earner is subject to a judgment of garnishment, and leaves the service 
of the garnished employer, any subsequent employer may be furnished a copy 
of the judgment, and is thereby charged with the payment of the judgment]

ACTS OF 1917

A c t  N o . 115.— Factory, etc., regulations— Fire marshal

S e c t i o n  49. Appointment; duties.— (1) The [insurance] commissioner shall 
be ex-officio Territorial fire marshal, herein designated fire marshal. He shall 
appoint one of his assistants as chief deputy and may appoint such clerks as 
he shall find necessary and he shall fix their duties and compensation. A ll 
salaries and expenses of the fire marshal department shall be paid out of the 
treasury of the Territory.

(2 ) The fire marshal, in conjunction with or through other public officers 
upon whom any such duties are imposed, if any, shall enforce all laws and 
ordinances of the Territory and political subdivisions thereof relating to :

(a ) The prevention of fires, and the inspection of property, periodically or 
otherwise, or any other regulations or methods adopted for the prevention of 
or reduction of loss by fire, or to promote the safety of persons in case of fire ;

(b )  The manufacture, storage, sale, and use of combustibles and explosives;
(c ) The installation and maintenance of automatic or other fire alarm sys

tems and fire extinguishing equipment;
((?) Fire escapes and other means of exit from or access to buildings or 

parts of buildings or other property in case of fire;
* * * * * * *

(13) Every owner or other person having charge of or control over any 
building, structure, or other premises, in this section designated “ owner,” 
shall construct, keep, and make such building, structure, or other premises, in 
this section designated “ building,” safe from loss or damage to property or loss 
of life, or injury to persons by fire, in this section designated “ fire.loss.”

(14) No such owner shall require, permit, or suffer the public or any em
ployee to go or be in any such place which is not safe, and no such owner shall 
fail to furnish, provide, and use reasonably adequate protection and safeguards 
against fire or fail to adopt and use processes and methods reasonably adequate 
to render such places safe, and no such owner or other person shall fail or 
neglect to do every other thing reasonably necessary to prevent a fire loss in 
such building so under his charge or control.

T E X T  A m >  ABR ID G M EN T OF LABOR LAW S ’
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ACTS OF 1919

A c t  N o . 218.— Wages of laborers on public works
S e c t i o n  1. Minimum.— The minimum pay of laborers on public works 

throughout the Territory of Hawaii shall be not less than two and 25/100 
dollars ($2.25) per day.

ACTS OF 1921

A c t  N o . 187.— Employment of children—Hours of labor

S e c t i o n s  1, 2. Work time.— [The employment of any child under the age of 
16 more than 8 hours per day or 48 hours per week or between 9 p. m. and 
5 a. m. is forbidden. Penalty, $25 to $100 fine, or imprisonment not over 80 
days, or both.}

ACTS OF 1923

A c t  N o . 189.— Interference with employment—Picketing

S e c t i o n  1. Picketing unlawful, when.— It shall be unlawful for any person or 
persons, singly or conspiring together, to interfere, or attempt to interfere, 
with any other person in the exercise of his or her lawful right to work, or 
right to enter upon or pursue any lawful employment he or she may desire, by 
doing any of the following acts, to wit, to use profane, insulting, indecent, 
offensive, annoying, abusive, or threatening language toward such person or 
any member of his or her immediate family, or in his, her, or their presence or 
hearing, for the purpose of inducing or influencing, or attempting to induce or 
influence, such person to quit his or her employment, or to refrain from seek
ing or freely entering into employment; or to persist in talking to or com
municating in any manner with such person or members of his or her im
mediate family against his, her, or tlieir will, for such purpose; or to follow 
or intercept such person on his or her way to or from his or her work, to or 
from his or her home or lodging, or to or from any other place for such pur
pose, and against the will of such person; or to photograph such person against 
his or her w ill ; or to menace, threaten, coerce, intimidate or frighten, in any 
manner, such person for such purpose; or to commit an assault or assault and 
battery upon such person, for such purpose, or to loiter about, picket or patrol 
the place of work or residence of such person, or any street, alley, road, high
way, or any other place, where such person may be, or in the vicinity thereof, 
for such purpose, against ’the will of such person.

S e c . 2 . Congregating about place of business.— It shall be unlawful for any 
person or persons, singly or conspiring together to loiter about, beset, patrol, 
or picket in any manner the place of business or occupation of any person, 
firm or corporation engaged in any lawful business or occupation, or any 
street, alley, road, highway or other place, in the vicinity where such person, 
firm or corporation may be lawfully engaged, in his, their or its work, business 
or occupation, for the purpose of inducing or influencing, or attempting to 
induce or influence others to trade with, buy from, sell to, work for, or have 
business dealings with such person, firm, or corporation, so that thereby the 
lawful business or occupation of such person, firm or corporation will be ob
structed, interfered with, injured, or damaged, and such person, firm or corpo
ration thereby be induced or coerced against his, their or its will, intimidated, 
or threatened, to do something, he, they, or it may legally refrain from doing, or - 
to refrain from doing something, he, they, or it may lawfully do.

S e c . 3. Penalty.— Any person violating any provision of this act shall be 
guilty of a misdemeanor, and upon conviction thereof, shall be punished by a 
fine not to exceed one thousand dollars ($1,000) or by imprisonment for not 
more than one year, or both.
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CONSTITUTIO N

A r t i c l e  1 3 .— Immigration and labor

S e c t i o n  1. Bureau of immigration, etc.— There shall be established a bureau 
of immigration, labor, and statistics, which shall be under the charge of a  com
missioner of immigration, labor, and statistics, who shall be appointed by the 
governor, by and with the consent of the senate. The commissioner shall hold 
his office for two years, and until his successor shall have been appointed and 
qualified, unless sooner removed. The commissioner shall collect information 
upon the subject of labor, its relation to capital, the hours of labor and the 
earnings of laboring men and women, and the means of promoting their mate
rial, social, intellectual, and moral prosperity. The commisioner shall annually 
make a report in writing to the governor of the State of the information col
lected and collated by him, and containing such recommendations as he may 
deem calculated to promote the efficiency of the bureau.

S e c . 2. Hours on public works; health and safety.— Not more than eight 
hours actual work shall constitute a lawful day’s work on all State and munici
pal works, and the legislature shall pass laws to provide for the health and 
safety of employees in factories, smelters, mines, and ore reduction works.

S e c . 4. Employment of children in mines.— The employment of children under 
the. age of fourteen years in underground mines is prohibited.

S e c . 5 . Alien labor on public works.— No person, not a citizen of the United 
States, or who has not declared his intention to become such, shall be em
ployed upon, or in connection with, any State or municipal works.

Sec. 7. Arbitration of labor disputes.— The legislature may establish boards 
of arbitration, whose duty it shall be to hear and determine all differences and 
controversies between laborers and their employers which may be submitted 
to them in writing by all the parties. Such boards of arbitration shall possess 
all the powers and authority in respect to administering oaths, subpoenaing 
witnesses, and compelling their attendance, preserving order during the sit
tings of the board, punishing for contempt, and requiring the production of 
papers and writings, and all other powers and privileges, in their nature 
applicable, conferred by law on justices of the peace.

S e c . 8. Duty of commissioner— The commissioner of immigration, labor, and 
statistics shall perform such duties and receive such compensation as may be 
prescribed by law.

COM PILED STATUTES— 1919

Department of immigration, labor, and statistics

S e c t i o n  251. Department created.— Civil administrative departments of the 
State government are created as follows:

*  *  *  *  *  *  *

4. Department of immigration, labor, and statistics.
* * * * * * *

S e c . 253. Officers.— The following officers are created: 
* * * * * * *  

Commissioner of immigration, labor, and statistics, for the department 
of immigration, labor, and statistics.

* * * * * * *
S e c . 331. Duties.— The department of immigration, labor and statistics is 

the bureau of immigration, labor, and statistics heretofore established by 
law. It shall have power:

1. To promote the welfare of workers and to improve their commercial, 
industrial, social, and sanitary condition.

2. To collect information upon the subject of labor, its relation to capital, 
the hours of labor and the earnings of laboring men and women, and the 
means of promoting their material, social, intellectual, and moral prosperity.
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3. To visit and inspect, during reasonable hours, all shops, factories, and 
mercantile establishments and other places where workmen are employed, as 
often as practicable, and to cause the provisions of law to be enforced therein.

4. To inspect the sanitary conditions, system of sewerage, system of heating, 
lighting and ventilating of rooms where persons are employed a t labor and the 
means of exit in case of fire or other disaster, within or connected with shops 
and factories. To examine the machinery in and about such shops and fac
tories to see that it is not located so as to be dangerous to employees when 
engaged in their ordinary duties.

5. To collect and compile reliable data which if disseminated would tend to 
the development of the State by inducing population and capital to come within 
its borders.

6. To declare and prescribe what safety devices, safeguards, or other means 
or methods of protection are well adapted to render employees and places of 
employment safe.

7. To fix and order such reasonable standards for the construction, main
tenance, and repair of places of employment as shall render them safe.

8. To require the performance of any act necessary for the protection of the 
life, health, and safety of employees.

Employment of children— General provisions

Se c t io n  1024. Age limit;  night work,—[Employment of children under 14 is 
forbidden in, or in connection with, any mine, factory, workshop, mercantile 
establishment, store, telegraph or telephone office, laundry, restaurant, hotel, 
apartment house, or in distribution or transmission of merchandise or messages; 
or in any business or service whatever during the hours public school is in 
session; or after 9 p. m. or before 6 a. m. If over 12, may be employed in 
occupations named above during vacations of two weeks or more.]

S e c . 1025. Illiterates.—[Employment during school hours is forbidden till 16 
years of age, if illiterate.]

Se c . 1026. Records.— [ Employers are required to keep records of minors 14 
to 16 years of age in occupations named in section 1024.]

S e c . 1027. Work time.—[Children under the age of 16 may not work over 54 
hours per week or 9 hours per day or between 9 p. m. and 6 a. m.]

S e c . 1028. Penalties.—[Penalties on employers violating law, and on parents, 
etc., permitting unlawful employment are fines not to exceed $50; and $5 to 
$20 for each day’s unlawful employment after notice from a truant officer.]

S e c . 1029. Employments forbidden.—[The use, employment, or letting of any 
child under the age of 16 for theatrical, acrobatic, mendicant, etc., employments 
is forbidden.]

S e c . 1031. Enforcement.—[Probation officers and school trustees are to 
bring complaint]

Employees in slaughterhouses

S e c t io n  1759. Clothing, etc.—[Outer clothing, aprons, etc., of employees han
dling meat and meat products must be of sanitary material and cleansed daily; 
hands must be kept clean.]

Se c . 1760. Toilets, etc.—[Ample and properly equipped toilets, wash rooms, 
etc., must be provided and maintained separate from work and storage 
rooms.]

S e c . 1761. Wash rooms.—[Wash rooms must be properly ventilated, windows 
and doors screened, and cuspidors provided.]

Department of immigration, labor, and statistics

Se c t io n  2268. Office established.—In conformity with the requirements of sec
tion 1, Article X III, of the constitution of the State ofddaho, a bureau of immi
gration, labor, and statistics for the State is hereby established, which is the 
department of immigration, labor, and statistics.

Se c . 2269. Commissioner.—It shall be the duty of the governor, by and with 
the consent of the senate, to appoint a competent person as commissioner of 
immigration, labor, and statistics, who shall have charge of said department, 
and who shall hold his office for the term provided in Article X III of the 
constitution. He shall receive a salary of $3,600 a year, and such additional 
sum for general expenses, including his traveling expenses, printing, clerical 
hire, and other actual and necessary expenses of his office, as the legislature
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shall authorize and appropriate, to be paid as are the salaries and expenses 
of other State officers, Before entering upon the duties, of his: office he shall 
take oath for the faithful discharge of the duties thereof, the same as other 
State officers. The secretary of state shah proride a. suitable room for the 
use of said department and furnish the necessary fuel, light, and appurte
nances. AH books, papers, and documents in the office of said commissioner 
shall be deemed public records of the State, and shall be transferred by him 
to his successor in office.

S e c . 227tf. Duties.— It  shall be, and is hereby made, the duty of aaid commis
sioner to collect and compile all reliable data and information at his command, 
concerning the climate, soil," and various resources of the State; its agricul
tural, horticultural, mineral, timber and grazing lands, and industries, and the 
development thereof; * * * the wages and hours of labor, both skilled and 
common, and its relation to capital; and, generally, any information, which if  
disseminated abroad, would tend to the development of the State by inducing 
population and capital to come within its borders. * * *

S e c . 2271. Powers.— In order to enable said commissioner to secure the above 
required information, he is hereby clothed with, the power to call upon officers 
of the State, county assessors, superintendents of public instruction, and other 
officers, for such information as he may desire and deem valuable in his 
department.

S e c . 2274. Report.— The commissioner shall, on or before the first day of 
December in each year, transmit to the governor a full and complete report of 
the doings of his office, including & tabulated statement of all statistics accu
mulated in his office, and a detailed and itemized account of the expenses 
thereof.

S e c . 2275; Statistics of labor.— The commissioner shall collect Information 
upon the subject of labor, its relation to capital, the hours of labor, and the 
earnings of laboring men and women, and the means of promoting their mate
rial,, social, intellectual, and moral prosperity, and assort, systematize, print 
and present in annual reports to the governor, on or before the first day in 
December of each year, statistical details relating to all departments of labor 
in this State, including the penal institutions thereof, particularly concerning 
the hours of labor, the number of laborers and mechanics employed, the number 
of apprentices in each trade, with the nativity of such laborers, mechanics, and 
apprentices, wages earned, the savings from the same, the culture, moral and 
mental, with age and sex, of laborers employed, and number and character of 
accidents, the sanitary condition of institutions arid other places where labor 
is employed, as well as the influence of the several kinds of labor, and the use 
of intoxicating liquor upon the health and mental condition of the laborer, the 

* restrictions, if any, which are put upon apprentices when indentured, the pro
portion of married laborers and mechanics who live in rented houses, with the 
annual rental of the same, the average number of members in the families o f 
married laborers and mechanics, the value of property owned by laborers and 
mechanics, together with the value of property owned by such laborers or 
mechanics ( i f  foreign bora), upon their arrival in this country, and the length 
o f time they have resided here, the subject of cooperation, strikes, or other 
labor difficulties, trades-unions, and other labor organizations, and their effects 
upon labor and capital, with such other matter relating to the commercial, 
industrial, and sanitary condition of the laboring classes, and permanent pros
perity of the respective industries of the State, as such department may be 
able to gather, accompanied by such recommendations relating thereto as the 
department shall deem proper.

Arbitration of labor disputes—Labor commission
Section 2280. Commission created.— There shall be, and is hereby, created 

a commission to be composed of two electors of the. State which shall be 
designated the labor commission, and which shall be charged with the duties 
and vested with the powers hereinafter enumerated.

S e c . 2281. Appointment.— The members of said commission shall be appointed 
by the governor, by and with the advice and consent o f the senate; and shall 
hold office for two years and until their successors shall have been appointed 
and qualified. One of said commissioners shall have been, for not less than 
six years o f Ms life an employee, for wages, in some department of industry 
in which it is usual to employ a number of persons under single direction 
and control and shall be at the time of his appointment affiliated with the 
labor interest as distinguished from the capitalist or employing interest
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The other of said: commissioners' shall have been for not less than, six years 

an, employer of. labor, for wages, in some department erf industry in which it  
is usual to. employ a number of persona under single direction and control and  
shall be at the time of his appointment affiliated with the employing interest;, 
as distinguished from the labor interest. Neither of said commissioners shall 
be less than 25 years of age, and they shall not be members of the same* 
political party. A  political party, within the meaning of this section, shall be 
held to mean, one or more parties supporting one ticket or member of a. 
fusion. Neither of the commissioners shall hold any other State, connty, or 
city office in Idaho daring the term of office for which he shall be appointed.

Each of said commissioners shall take and subscribe an oath, to be en
dorsed npon his commission, to the effect that he will punctually, honestly, 
and faithfully discharge his duties as such commissioner.

S e c . 2282. Seat.— Such commission shall have a seal and shall not be re
quired to leave their personal labor or business* except to perform the duties 
devolving upon them as members of the labor commission.

When necessary they may appoint a secretary, who shall be a skillful ste
nographer and typewriter, and who shall receive a salary of four dollars per 
day and traveling expenses for every day spent in the discharge of duty 
under the direction of the commission.

S e c . 2283. Mediation.— It shall be the duty of said commissioners upon re
ceiving authentic information in any manner of the existence of any strike,* 
lockout, or other labor complication in this State affecting the labor or employ
ment of 5Q persons or more to go to the place where such complication exists, 
put themselves into communication with the parties* to the controversy, and 
offer their services as mediators between them: Provided, That in all cases 
where less than 50 persons are on strike or lockout the commission may, in 
their discretion, act as though such number of strikers consisted of 50 or more 
persons. I f  they shall not succeed in. effecting an amicable adjustment of the 
controversy in that way*, they shall endeavor to induce the parties to submit 
their differences to arbitration, either under the provisions of this chapter 
or otherwise as they may elect.

S e c . 2284. Arbitration.— For the purpose of arbitration, under this chapter, 
the labor commissioners and the judge of the district court of the district 
in which the business in relation to which the controversy shall arise shall 
have been carried on shall constitute a board of arbitrators, to which shall 
be added, if the parties so agree, two other members, one to be named by the 
employer and the other by the employees in the arbitration agreement. 
I f  the parties to the controversy are a railroad company and the employees 
of the company engaged in the running of trains, any terminal within this 
State of the road, or any division thereof, may be taken and treated as the 
location of the business within the terms of this section, for the purpose of 
giving jurisdiction to the judge of the district court to act as a member of 
the board of arbitration.

Sec.. 22S5. Agreement to arbitrate.r—An agreement to enter into arbitration 
under this chapter shall be in writing and shall state the issue to be submitted 
and decided and shall have the effect of an agreement by the parties to abide 
by and perform, the award.

Such an agreement may be signed by the employer, as an individual, firm, 
or corporation, as the case may be, and. execution of the agreement in the 
name of the employer by any agent or representative of such employer, then 
and there in control or management of the business or department of business, 
in relation to which the controversy shall have arisen, shall bind the em
ployer. On the part of the employees the agreement may be signed by them 
in their own person, not less than two-thirds of those concerned in the contro
versy signing, or it may be signed by a committee by them, appointed. Such 
committee may be created by election at a meeting of the employees con
cerned in the controversy, at which not less than two-thirds of such employees 
shall be present, which election, and the fact of the presence of the required 
number of employees at the meeting, shall be evidenced by the affidavit of the 
chairman and secretary of such meeting attached to the arbitration agree
ment. I f  the employees concerned in the controversy, or any of them, shall 
be members of any labor union or workingmen’s society, they may be repre
sented in the execution of said arbitration agreement by officers or committee
men of the union or society designated by it in any manner conformable to 
its usual methods of transacting business, and others of the employees repre
sented by committee as hereinbefore provided.
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S e c . 2286. Commissioners pro tern.— I f  upon any occasion calling for the 
presence and intervention of the labor commissioners under this chapter one 
of said commissioners shall be present and the other absent, the judge of the 
district court of the district in which the dispute shall have arisen, as defined 
in section 2284, shall, upon the application of the commissioner present, ap
point a commissioner pro tern., in the place of the absent commissioner, and 
such commissioner pro tern, shall exercise all the powers of a commissioner 
under this chapter, until the termination of the duties of the commission with 
respect to the particular controversy upon the occasion of which the appoint
ment shall have been made, and shall receive the same pay and allowances 
provided by this chapter for the other commissioners. Such commissioner 
pro tern, shall represent and be affiliated with the same interests as the ab
sent commissioner.

S e c . 2287. Oath; proceedings.— Before entering upon their duties, the arbi
trators shall take and subscribe an oath or affirmation to the effect that they 
will honestly and impartially perform their duties as arbitrators, and a just 
and fair award render, to the best of their ability. The sitting of the arbi
trators shall be in the court room of the district court or such other place as 
shall be provided by the county commissioners of the county in which the hear
ing is had. The district judge shall be the presiding member of the board. 
He shall have power to issue subpoenas for witnesses who do not appear volun
tarily, directed to the sheriff of the county, whose duty it shall be to serve 
the same without delay. He shall have power to administer oaths and affirma
tions to witnesses, enforce order, and direct and control the examinations.

The proceedings shall be informal in character, but in general accordance 
with the practice governing the district courts in the trial of civil cases. All 
questions of practice, or questions relating to the admission of evidence, shall 
be decided by the presiding member of the board summarily and without ex
tended argument. The sittings shall be open and public. I f  five members are 
sitting as such board, three members of the board agreeing shall have power to 
make an award, otherwise two. The secretary of the commission shall attend 
the sitting and make a record of the proceedings in shorthand, but shall tran
scribe so much thereof only as the commission shall direct.

S e c . 2288. Award.— The arbitrators shall make their award in writing and 
deliver the same, with the arbitration agreement and their oath as arbitrators, 
to the clerk of the district court of the judicial district in which the hearing 
was had, and deliver a copy of the award to the employer and a copy to the 
first signer of the arbitration agreement on the part of the employees. A  copy 
of all the papers shall be preserved by the commission.

S e c . 2289. Records; enforcement of award.— The clerk of the district court 
shall record the papers delivered to him, as directed in the last preceding 
section, in the order book of the district court. Any person, who was a party to 
the arbitration proceedings, may present to the district court of the county in 
which the hearing was had, or to the judge thereof, in vacation, a verified peti
tion referring to the proceedings and the record of them, in the order book, and 
showing that said award has not been complied with, stating by whom and in 
what respect it has been disobeyed.

Thereupon the court or judge thereof, in vacation, shall grant a rule against 
the party or parties so charged to show cause within five days why said award  
has not been obeyed, which shall be served by the sheriff as other process. 
Upon return made to the rule, the judge, or court if  in session, shall hear and 
determine the questions presented and make such order or orders, directed to 
the parties before him in personam as shall give just effect to the award. Dis
obedience by any party to such proceedings of any order so made shall be 
deemed a contempt of the court, and may be punished accordingly. But such 
punishment shall not extend to imprisonment except in case of willful dis
obedience. In all proceedings under this section the award shall be regarded 
as presumptively binding upon the employer and all employees who were 
parties to the controversy submitted to arbitration, which presumption shall 
be overcome only by proof of dissent from the submission delivered to the 
arbitrators, or one of them, in writing, before the commencement of the 
hearing.

S e c . 2290. Rules.— The labor commission, with the advice and assistance of 
the attorney general of the State, which he is hereby required to render, may 
make rules and regulations respecting proceedings in arbitration under this 
chapter, not inconsistent with this chapter, or the law, including forms, and 
cause the same to be printed and furnished to all persons applying therefor,
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and all arbitration proceedings under this chapter shall thereafter conform to 
such rules and regulations.

Sec. 2291. Application for arbitration.—Any employer and his employees, not 
less than twenty-five in number, between whom differences exist which have 
not resulted in any open rupture or strike, may, of their own motion, apply to 
the labor commission for arbitration of their differences, and upon the execu
tion of an arbitration agreement, as hereinbefore provided, a board of arbi
trators shall be organized in the manner hereinbefore provided, and the arbi
tration shall take place and the award be rendered, recorded, and enforced in 
the same manner as in arbitrations under the provisions found in the preceding 
sections of this chapter.

Sec. 2292. Precedence of proceedings.—In all cases arising under this chapter 
requiring the attendance of a judge of the district court as a member of the 
arbitration board, such duty shall have precedence over any other business 
pending in his court, and if necessary for prompt transaction of such other 
business, it shall be his duty to appoint the district judge of an adjoining 
district to sit in the district court in his place during the pendency of such 
arbitration, and such appointee shall receive the same compensation for his 
services as is now allowed by law to judges appointed to sit in case of change 
of judge in civil actions. In case the judge of the district court whose duty 
it shall become under this chapter to sit upon any board of arbitrators shall 
be at the time actually engaged in a trial which can not be interrupted without 
loss and injury to the parties and which will, in his opinion, continue for more 
than three days to come, or is disabled from acting by sickness or otherwise, 
it shall be the duty of such judge to call in and appoint the district judge of 
an adjoining district to sit upon such board of arbitrators, and such appointed 
judge shall have the same power and perform the same duties as member of 
the board of arbitration as are by this chapter vested in and charged upon the 
district judge regularly sitting, and he shall receive the same compensation 
now provided by law to a judge sitting by appointment upon a change of judge 
in civil cases, to be paid in the same way.

Sec. 2293. Investigations.—If the parties to any such labor controversy as is 
defined in section 2283 sljall have failed at the end of five days after the first 
communication of said labor commission to them to adjust their differences 
amicably, or to agree to submit the same to arbitration, it shall be the duty 
of the labor commission to proceed a t once tp investigate the facts attending 
the disagreement.

In this investigation the commission shall be entitled, upon request, to the 
presence and assistance of the attorney general of the State, in person or by 
deputy, whose duty it is hereby made to attend, without delay, upon request 
by letter or telegram from the commission. For the purpose of such investi
gation the commissioners shall have power to issue subpoenas, and each of the 
commissioners shall have power to administer oaths and affirmations. Such 
subpoena shall be under seal of the commission and signed by the secretary of 
the commission or a member of it, and shall command the attendance of the 
person or persons named in it a t a time and place named, which subpoena may 
be served and returned as other process by any sheriff or constable in the 
State.

In case of disobedience of any such subpoena or the refusal of any witness 
to testify, the district court having jurisdiction, or the judge thereof during 
vacation, shall, upon the application of the labor commission, grant a rule 
against the disobeying person or persons or the person refusing to testify to 
show cause forthwith why he or they should not obey such subpoena or testify 
as required by the commission, or be adjudged guilty of contempt, and in such 
proceedings such court, or the judge thereof in vacation, shall be empowered 
to compel obedience to such subpoena as in the case of a subpoena issued under 
the order of and by the authority of the court, or to compel a witness to testify 
as witnesses in court are compelled to testify. But no pereson shall be re
quired to attend as a witness at any place outside of the county of his resi
dence. Witnesses called by the labor commission under this section shall be 
paid $2 per diem fees out of the expense fund provided by this chapter, if such 
payment is claimed a t the time of their examination.

Sec. 2294. Report.—Upon the completion of the investigation authorized by 
the last preceding section, the labor commission shall forthwith report the 
facts thereby disclosed, affecting the merits of the controversy, in a brief and 
condensed form, to the governor.
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Sec. 2295. Communications confidential.— An employer shall be entitled, In 
his response to the inquiries made of him by the commission in the investiga
tion provided for in the last two preceding sections, to submit in writing to 
the commission a  statement of any facts material to the inquiry, the publica
tion of which would be likely to be injurious to his business, and the facts so 
stated shall be taken and held as confidential, and shall not be disclosed in the 
report or otherwise.

Se c . 2296. Compensation.— Said commissioners shall receive a compensation 
of $6 each per diem, for the time actually expended, and actual and necessary 
traveling and hotel expenses, while absent from home in performance of duty, 
and each of the two members of the board of arbitration, chosen by the parties 
under the provisions of this chapter, shall receive the same compensation for 
the days occupied in service upon the board. The attorney general or his 
deputy shall receive his necessary and actual traveling expenses while absent 
from home in the service of the commission. Such compensation and expenses 
shall be paid by the State treasurer upon warrants drawn by the auditor upon 
itemized and verified accounts of time spent and expenses paid. A ll such 
accounts except those of the commissioners, shall be certified as correct by the 
commissioners, or one of them, and the accounts of the commissioners shall be 
certified by the secretary of the commission.

It  is hereby declared to be the policy of this chapter, that the arbitrations 
and investigations provided for in it, shall be conducted with all reasonable 
promptness and dispatch, and no member of any board of arbitration shall be 
allowed payment for more than 15 days’ service, in any one arbitration, and 
no commissioner shall be allowed payment for more than 10 days’ service in 
the making of the investigation provided for in section 2293 and sections 
following.

Public employment offices
Se c t io n  2297. Private agencies for profit abolished; exception.— The further 

maintenance of private employment offices within the State of Idaho is hereby 
forbidden: Provided, That nothing in this chapter shall operate to prevent the 
maintenance of employment offices by religious, benevolent, or charitable socie
ties whenever the same are not conducted for profit? Provided, further, That 
nothing in this chapter shall prevent the operation of agencies for school 
teachers or other professional employment, or the maintenance of private em
ployment agencies where no compensation for procuring the employment is 
exacted from the person for whom the employment is procured.

S ec . 2298. Duty of municipalities.— The duty of maintaining suitable employ
ment offices in the various municipalities of this State is hereby declared to 
be a function of government, and such offices shall be established and con
ducted under the municipalities of this State as in this chapter provided.

S e c . 2299. What cities, etc., to have offices.— In all cities and villages of this 
State having a population of 5,000 or more there shall be established by the 
authorities thereof a suitable employment agency whereat all persons desiring 
employment may register their names, the kind of employment desired, and the 
wages demanded, and at which any person desiring to employ labor of any 
class may register his name, the kind of labor desired, and the wages which he 
is willing to pay therefore: Provided, That membership in or affiliation with any 
religious, political, benevolent, charitable, labor, or any other organization 
shall never be allowed to influence or control the securing of employment or 
services at any municipal employment agency, and no employment clerk or 
other person connected with a municipal employment agency shall ever ask any 
applicant for employment or services any questions relating to his membership 
in or affiliations with any religious, political, benevolent, charitable, labor, or 
other organization, or to his political views on any matters whatever. In such 
cities the employment office shall be located, where practicable, in the city 
hall, and where such municipality is a county seat such employment office shall 
be located, when considered favorable by the municipal authorities, in the 
county courthouse or in the building used as such.

S e c . 2300. Smaller cities, etc.— In cities and villages having a  population 
smaller than 5,000 it shall be the duty of the municipal authorities to establish 
a separate employment office when conditions in any snch municipality seem 
to warrant the same, but if no such separate employment office is established 
it shall be the duty of the municipal authorities to provide for the establish
ment of such an office in the office of the police judge, or if  there be no such 
official then in the office of a justice of the peace.
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S ec. 2301. Equipment.— It shall be the duty of any city or village in which 
a municipal employment agency is established, as provided in this chapter, to 
suitably equip such office with the necessary furniture, books, blanks, and sta
tionery for the proper conduct of the business pertaining to such office.

S ec. 2302. Fees.— A  fee of $1 shall be charged by any municipal employment 
office for each position secured for any applicant without the limits of the 
municipality in which such employment office is situated, and a fee of 50 cents 
shall be charged for each position secured for any applicant within the limits 
of the municipality in which such agency is situated.

S ec. 2303. Clerks, etc.— It shall be the duty of the governing authorities of 
any city or village to determine the number of clerks which it is necessary to 
employ for the proper conduct of the business of its municipal employment 
office, but the number of said clerks shall never be greater than is necessary 
for the proper discharge of the duties of such office. Where separate employ
ment offices are maintained, as in this chapter provided, the compensation of chief 
clerk of any such office shall not exceed the sum of $125 per month, nor shall 
the salary of any assistant clerk exceed the sum of $100 per month. When 
the employment office in any municipality is established in the office of a 
police judge or justice of the peace such police judge or justice of the peace 
shall be entitled to half of the amount of all fees collected by him in each and 
every month: Provided, That the compensation of a police judge or a justice 
of the peace in charge of a municipal employment office shall never exceed the 
sum of $125 per month. A ll fees collected by any clerk other than a police 
judge or justice of the peace and one-half of all fees collected by any police 
judge or justice of the peace in charge of a municipal employment office shall 
be deposited with the city or village treasurer to the credit of the general 
funds of such city or village on the last day of each and every month.

S ec. 2304. Appointment.— A ll clerks in any municipal employment office shall 
be appointed by the mayor or acting mayor of such city or village, and such 
clerks shall hold office during their good behavior. They may be removed by 
the mayor for iiveompetency or neglect, but shall never be removed for political 
or personal reasons.

S ec. 2305. Records.— It shall be the duty of the chief clerk of each municipal 
employment office established under this chapter to keep a true, accurate, and 
complete record of all moneys received or expended in such office, and all 
positions secured for applicants at such office, and it shall be the duty of said 
clerk to file with the county auditor of the county in which his office is located, 
on the first Monday in December of each year a complete record of the busi
ness transacted in his office during the preceding year, and all moneys received 
and disbursed.

Sec. 2306. Bonds.— Any municipal employment clerk, other than a police 
judge or justice of the peace must give bond in a sum equal to twice the amount 
of his annual salary, and any police judge or justice of the peace in charge 
of a municipal employment office must give bond in the sum of $1,000 in 
addition to any bond which he may be, by law, required to give as such police 
judge or justice of the peace.

S ec. 2307. Violations.— Any violation of the provisions of this chapter, or 
the making of any false statement or statements in any report, or the charging 
of illegal fees, or the acceptance of any private consideration for securing 
employment, shall constitute a misdemeanor which, upon conviction thereof 
before any court of competent jurisdiction, shall be punished by a fine of not 
less than $50 nor more than $300, or by imprisonment in the county jail for 
not more than six months, or by both such fine and imprisonment

Private employment offices
Sec tio n s  2308-2310. Perm its; bonds.— [Permits must be obtained from the 

county commissioners of the county in which any bureau is to be located, and 
bond given in the sum of $5,000 conditioned on the proper conduct of the office 
and for the payment of damages to anyone injured by fraud, etc. Violations 
are punishable by a fine of not less than $100 nor more than $300, and 
imprisonment for not less than 30 nor more than 90 days.]

Contracts of employment— Filing , publication, eta.

S ection  2311. Certain persons to publish notices.— It shall be the duty of any 
person, persons, company or corporation engaged in working any mine, mines,
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mining premises or in developing any mining claim or claims, whether quartz 
or placer, or in the running of any tunnel, or in the erection or repair of any 
building or other structure, or in the construction of any canal, ditch, railroad, 
wagon road or aqueduct, in every case where mechanics or laborers are em
ployed in or about the properties above mentioned to make, record, and publish 
a statement under oath, setting forth the following data:

1. The name or names of the owner or owners of the mine, mines, mining 
claim or premises, tunnel, building, canal, ditch, railroad, wagon road, aqueduct, 
or other structure upon which work is being done or upon which it is intended 
to begin work.

2. The name or names of the person, persons, company or corporation en
gaged in, or who contemplates engaging in, work upon any of the properties 
or structures mentioned herein.

3. The conditions under which said person, persons, company or corporation 
is prosecuting said work, whether as owner, agent, lessee, contractor, subcon
tractor, contemplative purchaser or lien holder.

4. The principal office of said person, persons, company or corporation, and, 
if a corporation, the State or county where incorporated and the agent in this 
State on whom service may he had.

5. The day of the week or month when payment of the laborers, mechanics, 
and material men will be made, and the place where said payments will be 
made.

6. A  statement of all mortgages and liens against the property on which 
work is being done, with the amount of each of said incumbrances and whether 
or not the same is due.

S ec. 2312. Filing notices.— Any person, persons, company, or corporation who 
shall engage in working, developing, or prospecting any mine, mines, mining 
claim, or premises, or in running any tunnel, or in repairing or erecting any 
building, or in constructing any canal, ditch, railroad, wagon road, aqueduct, or 
other structure, and shall employ any mechanics or laborers in prosecuting 
said work, shall, before employing said mechanics or laborers or any of them, 
make a statement under oath containing the data provided for in the preceding 
section and file the same for record in the office of the recorder of the county 
in which said labor is being done, and if there be a district recorder, then, also 
in the office of said district recorder of the district where said mechanics or 
laborers are employed, and also to post similar statements in his or its office, 
at the place where the payment of wages is to be made, and in a public and 
conspicuous place where it can be easily seen at or near the place where said 
mechanics or laborers are employed.

S ec. 2313. Violations.— [Penalty for violation is a fine of not less than $100 
or imprisonment not exceeding 3 months.]

Protection of employees in choice of hoarding houses, etc.
S ection  2322. Restrictions forbidden.— It shall be unlawful for any em

ployer, by himself or by his agent, or for any agent of any employer, or for 
any other person, directly or indirectly, to impose as a condition, express or 
implied, in or for the employment of any workman or employee, any terms as 
to the place at which, or the person with whom any workman or employee is 
to board, lodge, subsist, or reside; or as to the place or store at which he shall 
purchase his goods, wares, or merchandise; or as to the place at which, or the 
manner in which, or the person with whom any wages or portion of wages paid 
to the workman or employee are or is to be expended; and no employer shall, 
by himself or his agent, nor shall any agent of any employer dismiss any work
man or employee from his employment for or on account of the place at which, 
or the person with whom such workman or employee may board, lodge, subsist 
or reside, or as to the place or store at which he shall purchase his goods, 
wares., and merchandise; or for or on account of the place at which, or the 
person with whom, any wages or portion of wages paid by the employer to such 
workman or employee are or is expended, or fail to be expended: Provided, 
That it shall not apply to the collection of hospital fees or dues.

Any employer, who by himself or his agent, or any agent of any employer, or 
any other person, who shall violate any of the provisions of this section shall 
be guilty of a misdemeanor, and upon conviction thereof shall be fined not less 
than $1Q0 nor to exceed $300, or be imprisoned in the county jail for not less 
than 30 days nor to exceed 90 days, or shall suffer both such fine and im
prisonment.
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Employment of aliens on public works

Se c t io n  2323. Employment forbidden.— [Persons not citizens or declarants 
and persons not eligible for citizenship may not be employed on the public 
works of the State or any municipality; penalty, $10 to $100 fine for each 
person employed, and imprisonment until the fine is paid.]

Hours of labor

S e c t io n  2324 (as  amended 1923, ch. 93). Eight hours a dayfs work.— 
Eight hours shall constitute a day’s work for all laborers, workmen, mechanics, 
or other persons now employed, or who may hereafter be employed, in manual 
labor by or on behalf of the State of Idaho, or by or on behalf of any county, 
city, township, or other municipality of said State, except in cases of extra
ordinary emergency which may arise in time of war or in cases where it may 
be necessary to work more than eight hours per calendar day for the protec
tion of property or human life, except agricultural and domestic laborers em
ployed by State institutions, and no time consumed in going to and returning 
from work shall be a part of said eight hours, and no laborer, workman, me
chanic, or other person working less than eight hours per day [shall] be paid 
more than the proportionate rate per hour for the actual working time put in ; 
Provided, That in all such cases the laborers, workmen, mechanics, or other 
persons so employed and working to exceed eight hours per calendar day shall 
be paid on the basis of eight hours constituting a day’s work: Provided fur
ther, That not less than the current rate of per diem wages in the locality 
where the work is performed shall be paid to the laborers, workmen, mechan
ics, and other persons so employed by or on behalf of the State of Idaho, or 
any county, city, township, or other municipality of said State; and laborers, 
workmen, mechanics, and other persons employed by contractors or subcon
tractors in the execution of any such contract or contracts with the State of 
Idaho, or with any county, city, township, or other municipality thereof, shall 
be deemed to be employed by or on behalf of the State of Idaho, or of such 
county, city, township, or other municipality thereof, and any person who 
certifies up for payment the salary or wages of any laborer, workman, me
chanic, or other persons working for the State of Idaho, or for any county, 
city, township, or other municipality therein, at a greater number of hours 
per day than the number put in at actual labor by such person, shall be guilty 
of a misdemeanor.

Sec. 2325. Contracts.— A ll contracts hereafter made by or on behalf of the 
State of Idaho, or by or on behalf of any county, city, township, or other munici
pality of said State, with any corporation, person, or persons, for the perform
ance of any labor within the State of Idaho, except agricultural and domestic 
laborers employed by State institutions, shall be deemed and considered as made 
upon the basis of eight hours constituting a day’s w ork; and it shall be unlaw
ful for any such corporation, person, or persons to require or permit any 
laborer, workman, mechanic, or other person to work more than eight hours 
per calendar day in doing such work, except in the cases and upon the condi
tions provided in section 2324.

S e c . 2326. Violations.— [Penalties are fines, not less than $50 nor more than 
$1,000, or imprisonment for not more than six months, or both.]

S e c . 2327. Limit in mines.— The period of employment of workingmen in all 
underground mines or workings shall be eight hours per day, except in cases 
of emergency where life or property is in imminent danger.

Se c . 232a Eight hours a day's work.— The . period of employment of working
men in smelters, ore-reduction works, stamp mills, concentrators, and other 
places where metalliferous ores are being treated, refined, and reduced for the 
purpose of obtaining the metals thereof shall be eight hours per day, except in 
cases of . emergency where life and property are in imminent danger.

Se c . 2329. Violations.— [Violations of the two preceding sections are punish
able by fine, $50 to $300, or imprisonment for not more than six months, or 
both.]

Employment of women—Hours of labor

Se c t io n  2330. Nine-hour day.— No female shall be employed in any mechanical 
or mercantile establishment, laundry, hotel or restaurant, or telegraph or tele
phone establishment, or office, or by any express or transportation company, 
in this State more than nine hours during any day. The hours of work may be
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so arranged as to permit the employment of females at any time so that they 
shall not work more than 9 hours during the 24: Provided, however, That 
the provisions of this section in relation to the hours of employment shall not 
apply to nor affect females employed in harvesting, packing, curing, canning, 
or drying any variety of perishable fruit or vegetable. I f  it shall be adjudi
cated that the foregoing proviso and exception shall be unconstitutional and 
invalid for any reason, an adjudication of invalidity of said proviso or of any 
part of this article shall not affect the validity of the article as a whole or any 
part thereof.

S ec . 2331. Seats.— Every employer in establishments where females are em
ployed shall provide suitable seats for them and shall permit the use of such 
seats by them when they are not engaged in the active duties for which they 
are employed, and every such employer shall keep posted in an open and con
spicuous place in each room where such females are at work a copy of this 
article printed in such form and style as may be easily read.

S e c . 2332. Violatione.— Any employer, overseer, superintendent, or other 
agent of any such employer who shall violate any of the provisions of this 
article shall, upon conviction thereof, be fined for each offense in a sum not 
less than $10 nor more than $100.

Barber shops

S e c t io n  2333. Closing time.— It shall be unlawful for any person or persons 
in the State to keep open for business or to work at the barber’s trade in any 
city of the first or second class after the hour of seven o’clock p. m. on any 
working day: Provided, however, That on Saturday and the day preceding each 
legal holiday said barber shops may be kept open for business until ten o’clock 
p. m.

S e c . 2334. Violations.— Any person violating any of the provisions of this 
article shall be guilty of a misdemeanor and on conviction thereof shall be fined 
in any sum not less than $25 nor more than $100.

Railroads, etc.—Safety provisions—Accidents

S e c t io n  2412. Service to be adequate.— Every public utility shall furnish, 
provide, and maintain such service, instrumentalities, equipment, and facilities 
as shall promote the safety, health, comfort, and convenience of its patrons, 
employees, and the public and as shall be in all respects adequate, efficient, just, 
and reasonable.

S e c . 2403. Safety regulations.— The commission shall have the power, after 
a hearing had upon its own motion or upon complaint, by general or special 
orders, or regulations, or otherwise, to require every public utility to maintain 
and operate its line, plant, system, equipment, apparatus, tracks, and premises 
in such manner as to promote and safeguard the health and safety of its em
ployees, passengers, customers, and the public, and to this end to prescribe, 
among other things, the installation, use, maintenance, and operation of appro
priate safety or other devices or appliances, including interlocking and other pro
tective devices at grade crossings or junction and block or other systems of sig
naling, to establish uniform or other standards of equipment, and to require the 
performance of any other act which the health or safety of its employees, 
passengers, customers, or the public may demand.

S e c . 2465. Accidents.— The commission shall investigate the cause of all acci
dents occurring within this State upon the property of any public utility or 
directly or indirectly arising from or connected with its maintenance or opera
tion, resulting in loss of life or injury to person or property, and requiring, in 
the judgment of the commission, investigation by it, and shall have the power 
t*> make such order or recommendation with respect thereto as in its judgment 
may seem just and reasonable: Provided, That neither the order or recom
mendation Of the commission, nor any accident report filed with the commis
sion, shall be admitted as evidence in any action for damages based on or aris
ing out of the loss of life or injury to person or property in this section referred 
to. Every public utility is hereby required to file with the commission, under 
such rules and regulations as the commission may prescribe, a report of each 
accident so occurring of such kinds or classes as the commission may from time 
to time designate*

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



IDAH O — C O M PILED ST A T U T E S— 191# m ’

Fire escapes on factories, etc.

S e c t io n s  2586, 2587, 2589. What buildings to have; type.— [Factory buildings 
more than two stories in height must be equipped with safe and suitable iron 
or fireproof ladders attached to the outside of the building, of easy access to the 
occupants. Failure to provide such ladders subjects to imprisonment for not 
less than three nor more than six months or a fine of not less than $200 nor 
more than $300, or both.]

Railroads—Height of wires crossing tracks

S e c t io n  3459. Approval.— [Stringing of wires must be approved and author
ized by the county commissioners.]

S e c . 3460. Height.— [Commissioners may order changes if in their judgment 
they should be made to guard against accidents, costs to be apportioned. No 
wires may be less than 25 feet above tracks, except trolley wires, which may 
be not less than 20 feet]

S e c s . 3461, 3462. Violations.— [Disobedience of orders or neglect of duty by 
commissioners are misdemeanors.]

Railroads, etc.— Employees9 bonds

S e c t io n  5118. Payment of bonds furnished corporations.— It shall be unlawful 
for any firm or individual railroad or other corporation doing business within 
this State to collect or retain from the wages of the persons in their employ the 
cost of any guaranty or security furnished the said firm, individual, or rail
road or other corporation covering the said employees, unless such employees 
shall have agreed to pay the premium on such guaranty or security.

Wages— Suits—Exemptions

Se c t io n  5441 (as amended 1923, ch. 20). Exception.— [Homesteads shall not 
be exempt where judgment is on a debt secured by mechanics’, etc., liens.]

Mines— Inspector—Regulations

S e c t io n  5470 (as amended 1921, ch. 24). Inspector.— [Office of inspector of 
mines is created to be filled by biennial elections. Bond of $5,000 required. 
Salary is $2,400.]

Se c . 5471. Not to be interested.— [Inspector must not be interested in mining, 
milling, or reduction corporations in the State.]

Se c s . 5472, 5473. Duties.— [Duties include inspection and the collection of 
information and statistics. Owners failing to make changes directed to 
correct unsafe conditions are guilty of a misdemeanor. Each day’s continu
ance is a separate offense.]

S e c . 5474. Records; reports.— [Records of inspections are to be kept in an 
office in the State capitol. Owners are to report annually as to nature of mine, 
number of employees, method of working, and other information as the in
spector may require.]

S e c . 5475. Complaints.— [On formal complaint in writing, signed by three 
persons, setting forth prescribed facts, the inspector must in person examine 
and visit any mine complained of. Names of complainants are not to be di
vulged unless necessary in court proceedings.]

S e c . 5476. Enforcement.— [I f  the mine owner neglects or refuses to comply 
with orders to remedy unsafe conditions, the inspector informs the attorney 
general, who must bring action to recover penalties.]

S e c s . 5477, 5479. Deputies.— [W ith the consent of the governor, the in
spector may appoint deputies at $5 per diem and expenses, to act with or in 
the place of the inspector In investigating accidents and at coroners’ inquests.]

S ec ; 5478. Accidents.— [Owner is to notify the inspector of serious or fatal 
accidents, which he must investigate, and attend inquest if one is held; he may 
summon and examine and cross-examine witnesses. I f  the inspector or a deputy 
can not attend, the owner, etc., must furnish a verified statement of the facts.]

S ec . 5480. Report.— [An annual report must be made to the governor, giving 
statistics of accidents, of mine operations, inspections and activities generally.]

S e c s . 5485-5519 (sec. 5508 amended 1923, ch. 131). Safety provisions.—  
[Regulations are made for the operation and equipment of mines, including fire
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protection and exits (more than one it  more than 15 men are employed under
ground) ; the construction of shafts and hoists; signal codes, the storage and 
use of explosives and oils; dust prevention; and provisions for enforcement.]

Industrial accident "board—Safety regulations

S e c t io n  6337. Power of board.— The board shall have the power, in addition 
to other powers herein granted by general rules or regulations:

1. To declare and prescribe what safety devices, safeguards, or other means 
or methods of protection are well adapted to render employees and places of 
employment safe.

2. To fix and order such reasonable standards for the construction, main
tenance, and repair of places of employment as shall render them safe.

3. To require the performance of any act necessary for the protection of the 
life, health, and safety of employees.

S e c . 6338. Compliance.— Every employer, employee, and other person shall 
obey and comply with each and every requirement of every order, direction or 
regulation made or prescribed by the board, and shall do everything necessary 
or proper in order to secure compliance with and observance of every such 
order, direction, or regulation.

Sec ,  6339. Violations.-—[Violations and failure to comply with safety provi
sions are misdemeanors.]

Exemption of wages from execution

S e c t io n  6920. Amount— [Exempts 75 per cent of the wages earned by a 
judgment debtor within 30 days next preceding the levy of execution on affi
davit that such earnings are necessary for the support of a dependent family 
resident within the State; or 50 per cent if the indebtedness is for actual 
necessaries. The exemption may not exceed $100 at any one time.]

Wages— Preference— Attorneys' fees—Payment on discharge
S e c t io n  7376. Assignments.— [Wages of miners, mechanics, salesmen, serv

ants, clerks, or laborers for services rendered within 60 days preceding an as
signment are preferred in an amount not exceeding $150.]

Se c . 7377. Administration.— [Same in case of death, except that expenses of 
funeral, of last sickness, charges of administration, and allowances to widow  
and infant children take precedence.]

S e c . 7378. Executions, etc.— [In  cases of executions, attachments, etc., claims 
for wages may be submitted, under oath, and if not disputed, are to be paid 
first out of the proceeds of the sale of the property worked upon for 60 days 
preceding the levy of the writ. Contests must be prosecuted within 10 days or 
be forever barred, and sufficient funds must be withheld to meet such claims.]

S e c . 7379. Attorneys9 fees.— [Attorneys* fees are allowed in successful wage 
suits if demand in writing for an amount not exceeding the amount found due 
was made at least 5 days before suit was brought.]

Payment of wages due discharged employees

S e c t io n  7381. Wages to be paid on discharge.— Whenever any employer of 
labor shall hereafter discharge or lay off his or its employees without first pay
ing them the amount of any wages or salary then due them, in cash, lawful 
money of the United States, or its equivalent, or shall fail or refuse on demand 
to pay them in like money, or its equivalent, the amount of any wages or salary 
at the time the same becomes due and owing to them under their contract of 
employment, whether employed by the hour, day, week, or month, each of his 
or its employees may charge and collect wages in the sum agreed upon in the 
contract of employment for each day his employer is in default until he is 
paid in full, without rendering any service therefor: Provided, however, He 
shall cease to draw such wages or salary 30 days after such default.

S e c . 7382. Claim a lien.— Every employee shall have such lien and all other 
rights and remedies for the protection and enforcement of such salary or 
wages as he would have been entitled to had he rendered services therefor in 
manner as last employed.
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Protection of employees as voters

S e c t io n  8113. Threats.— [Threats of discharge from employment in attempt 
to influence votes are forbidden.]

Railroad employees—Illiteracy
S e c t io n  8352. Employment of illiterate trainmen.— It shall be unlawful for 

any person, firm, or corporation operating a railroad within the State of Idaho, 
whereon steam or electricity is used as motive power, to employ any conductor, 
engineer, fireman, brakemah, switchman, or any other employee whose duty 
may require him to act as flagman who can not read,, write, and speak the 
English language. Any person, firm, or corporation violating the provis ons of 
this section shall be deemed guilty of a misdemeanor.

ACTS OF 1921

O jta pt er  215.— Employment of children—School attendance

Se c t io n  75%. Requirement.— [Any child under 18 years of age is required 
to attend school unless it is 15 and has completed eighth grade or “ its help 
is necessary for its own use or its parents’ support,” or other good cause.]
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A r t ic l e  4 .—Mine regulations

Se c t io n  29. Laws to be passed.— It shall be the doty of the general assembly 
to pass such laws as may be necessary for the protection of operative miners, 
by providing for ventilation, when the same may be required, and the con
struction of escapement shafts, or such other appliances as may secure safety . 
in all coal mines, and to provide for the enforcement of said laws by such 
penalties and punishments as may be deemed proper.

Coal mining is not a public employment within the doctrine of the cases subjecting 
public employments to regulation for the public good. This provision relates only to 
the enactment of police regulations to promote the safety of miners. 117 111. 294.

REVISED  STATUTES— 1917

C h a p t e r  3 .—Wages as preferred claims—In  administration
S e c t io n  70 (as amended 1921, p. 1 ). Rank.— [Wages of common laborers and 

household servants rank with expenses of last illness (including doctor’s 
bill) next after funeral expenses and cost of administration and widow’s or 
children’s award.]

C h a p t e r  10.— Arbitration of labor disputes—State board
S e c t io n  19. Appointment of board.— The governor, by and with the advice 

and consent of the senate, shall appoint three persons, not more than two of 
whom shall belong to the same political party, who shall be styled a “ State 
Board of Arbitration,” to serve as a State board of arbitration and concilia
tion; one and only one of whom shall be an employer of labor, and only one of 
whom shall be an employee, and shall be selected from some labor organiza
tion. They shall hold office until March 1, 1897, or until their successors are 
appointed, but said board shall have no power to act as such until they and 
each of them are confirmed by the senate. On the first day of March, 1897, 
the governor, with the advice and consent of the senate, shall appoint three 
persons as members of said board in the same manner above provided, one to 
serve for one year, one for two years, and one for three years, or until their 
respective successors are appointed, and on the first day of March in each year 
thereafter the governor shall in the same manner appoint one member of said 
board to succeed the member whose term expires, and to serve for the term 
of three years or until his successor is appointed. I f  a vacancy occure 
[occurs] at any time, the governor shall in the same manner appoint some 
one to serve out the unexpired term. Each member of said board shall before 
entering upon the duties of his office be sworn to a faithful discharge thereof. 
The board shall at once organize by the choice of one of their number as chair
man, and they shall as soon as possible after such organization establish 
suitable rules of procedure. The board shall have power to select and remove 
a secretary, who shall be a stenographer, and whose salary shall be $2,500 
per annum, payable out of the State treasury, upon the warrant of the auditor 
of public accounts, from any money not otherwise appropriated, said secre
tary to receive also his necessary traveling and other expenses, to be paid 
from the State treasury on bills of particulars to be approved by the chairman 
of the board and the governor.

S e c . 20. Duties.— When any controversy or difference not involving questions 
which may be the subject of an action at law or bill in equity, exists between 
an employer, whether an individual, copartnership, or corporation, employing 
not less than twenty-five persons, and his employees in this State, the board 
shall upon application as herein provided, and as soon as practicable thereafter, 
visit the locality of the dispute and make a careful inquiry into the cause 
thereof, hear all persons interested therein who may come before them, advise 
the respective parties what, if anything ought to be done or submitted to by 
both to adjust said dispute, and make a written decision thereof. This decision
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shall at once be made public, shall be recorded upon proper books of record 
to be kept by the secretary of said board, and a short statement thereof pub
lished in the annual report hereinafter provided for, and the board shall cause 
a copy thereof to be filed with the clerk of the city, town, or village where said 
business is carried on.

S e c . 21. Application.— Said application shall be signed by said employer or 
by a majority of his employees in the department of the business in which the 
controversy or difference exists, or by both parties, and shall contain a concise 
statement of the grievances complained of, and a promise to continue on in 
business or at work without any lockout or strike until the decision of said 
board, if it shall be made within three weeks of the date of filing said applica
tion. As soon as may be after the receipt of said application the secretary of 
said board shall cause public notice to be given of the time and place of the 
hearing thereon; but public notice need not be given when both parties to the 
controversy join in the application and present therewith a written request 
that no public notice be given. When such request is made, notice shall be 
given to the parties interested in such manner as the board may order, and the 
board may, at any stage of the proceedings cause public notice to be given, 
notwithstanding such request The board in all cases shall have power 
to summon as witnesses any operative or expert in the department of business 
affected, and any person who keeps the records of wages earned in those de
partments, or any other person, and to examine them under oath, and to require 
the production of books containing the records of wages paid, and such other 
books and papers as may be deemed necessary to a full and fair investigation 
of the matter in controversy. The board shall have power to issue subpoenas, 
and oaths may be administered by the chairman of the board. I f  any person, 
having been served with a subpoena or other process issued by such board, 
shall willfully fail or refuse to obey the same, or to answer such questions as 
may be propounded touching the subject matter of the inquiry or investigation, 
it shall be the duty of the circuit court or the county court of the county in 
which the hearing is being conducted, or of the judge thereof, if in vacation, 
upon application by such board, duly attested by the chairman and secretary 
thereof, to issue an attachment for such witness and compel him to appear 
before such board and give his testimony, or to produce such books and papers 
as may be lawfully required by said board; and the said court or the judge 
thereof shall have power to punish for contempt, as in other cases of refusal to 
obey the process and order of such court.

S e c . 22. Decisions to be in writing.— Upon the receipt of such application, and 
after such notice, the board shall proceed as before provided, and render a 
written decision, which shall be open to public inspection, shall be recorded 
upon the records of the board and published at the discretion of the same in 
an annual report to be made to the governor before the first day of March of 
each year.

S e c . 23. Force of decision.— Said decision shall be binding upon the parties 
who join in said application for six months or until either party has given the 
other notice in writing of his or their intention not to be bound by the same at 
the expiration of sixty days therefrom. Said notice may be given to said 
employees by posting in three conspicuous places in the shop or factory where 
they work.

S e c . 23a. Enforcement of award.— In the event of a failure to abide by the 
decisions of said board in any case in which both employer and employees 
shall have joined in the application, any person or persons aggrieved thereby 
may file with the clerk of the circuit court or the county court of the county in 
which the offending party resides, or in the case of an employer in the county 
in which the place of employment is located a duly authenticated copy of such 
decision, accompanied by a verified petition reciting the fact that such decision 
has not been complied with and stating by whom and in what respects it has 
been disregarded. Thereupon the circuit court or the county court (as the 
case may be) or the judge thereof, if in vacation, shall grant a rule against the 
party or parties so charged to show cause within ten days why such decision 
has not been complied with, which shall be served by the sheriff as other 
process. Upon return made to the rule, the court, or the judge 
thereof, if in vacation, shall hear and determine the questions presented, and 
to secure a compliance with such decision, may punish the offending party 
or parties for contempt, but such punishment shall in no case extend to im
prisonment.
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Se c . 23b. Jo int application.— Whenever two or more employers engaged in 
the same general line of business, employing in the aggregate not less than 
twenty-five persons, and having a common difference with their employees, 
shall, cooperating together, make application for arbitration, or whenever such 
application shall be made by the employees of two or more employers engaged 
in the same general line of business, such employees being not less than 
twenty-five in number, and having a common difference with their employers, 
or whenever the application shall be made jointly by the employers and em
ployees in such a case, the board shall have the same powers and proceed 
in the same manner as if the application had been made by one employer, 
or by the employees of one employer, or by both.

S e c . 24. Strike, etc,, threatened.— Whenever it shall come to the knowledge 
of the State board that a strike or a lockout is seriously threatened in the 
State involving an employer and his employees, if  he is employing not less 
than twenty-five persons, it shall be the duty of the State board to put itself 
in communication as soon as may be with such employer or employees, and 
endeavor by mediation to effect an amicable settlement between them, or to 
endeavor to persuade them to submit the matters in dispute to the State board.

Se c . 24a. Duty of mayors, etc.— It shall be the duty of the mayor of every 
city, and the president of every incorporated town or village, whenever a 
strike or lockout, involving more than twenty-five employees, shall be threatened 
or has actually occurred within or near such city, incorporated town, or village 
to immediately communicate the fact to the State board of arbitration, stat
ing the name or names of the employer or employers and of one or more 
employees, with their post-office addresses, the nature of the controversy or 
difference existing, the number of employees involved, and such other in
formation as may be required by said board. It shall be the duty of the 
president or chief executive officer of every labor organization, in case of a 
strike or lockout, actual or threatened, involving the members of the organi
zation of which he is an officer to immediately communicate the fact of such 
strike or lockout to the said board, with such information as he may possess, 
touching the differences or controversy, and the number of employees involved.

S e c . 24b. Investigation without application.— Whenever there shall exist a 
strike or a lockout, wherein, in the judgment of a majority of said board, the 
general public shall appear likely to suffer injury or inconvenience with respect 
to food, fuel, or light, or the means of communication or transportation, or in 
any other respect, and neither party to such strike or lockout shall consent to 
submit the matter or matters in controversy to the State board of arbitration, 
in conformity with this act, then the said board, after first having made due 
effort to effect a settlement thereof by conciliatory means, and such effort hav
ing failed, may proceed of its own motion to make an investigation of all facts 
bearing upon such strike or lockout and make public its findings, with such 
recommendations to the parties involved as in its judgment will contribute 
to a fair and equitable settlement of the differences which constitute the cause 
of the strike or lockout; and in the prosecution of such inquiry the board shall 
have power to issue subpoenas and compel the attendance and testimony of 
witnesses as in other cases.

S e c . 25. Compensation.— The members of the said board shall each receive 
a salary of $1,500 a year, and necessary traveling expenses, to be paid out 
of the treasury of the State upon bills of particulars approved by the governor.

Se c . 26. Service of process.— Any notice or process issued by the State board 
of arbitration shall be served by any sheriff, coroner, or constable to whom 
the same may be directed or in whose hands the same may be placed for 
service.

C h a p t e r  10b.— Wages as preferred claims—In  assignments

S e c t io n  6. Amount.— [Wages earned within 3 months prior to any assign
ment are to be paid after the costs, commissions, and expenses of assignment.]

C h a p t e r  13.— Suits for wages—Attorneys' fees

S e c t io n  13. Fee allowed, when.— Whenever a mechanic, artisan, miner, 
laborer, or servant, or employee, shall have cause to bring suit for his or 
her wages earned and due, and owing according to the terms of the employ
ment, and he or she shall establish by the decision of the court or jury that the 
amount for which he or she has brought suit is justly due and owing, and that
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a demand has been made in writing at least three days before suit is brought, 
for a sum not exceeding the amount so found due and owing, then it shall be 
the duty of the court before which the case shall be tried to allow to the 
plantiff, when the foregoing facts appear, a reasonable attorney fee, in addi
tion to the amount found due and owing for wages, and in justice court such 
attorney’s fee shall not be less than $5, and in the county or circuit court, not 
less than $10, to be taxed as costs of suit.

This act is constitutional. 42 N. E. 386.
Attorneys’ fees can not he collected if the amount recovered is  less than the amount 

named in the demand. 49 111. App. 36.
This statute does not apply to an action brought by an employee for damages 

for being discharged, but only when the amount sued for is found to be wages due. 
57 111. App. 606.

The earnings of a miner working at a given rate per ton are wages within the mean* 
ing of this statute. 140 111. App. 282.

C h a p t e r  24%.— Department of labor, etc.

S e c t io n  3. Departments.— Departments of the State government are created 
as follows: * * * The department of labor; the department of mines and 
minerals; * * * the department of registration and education.

Se c . 4. Heads.— Each department shall have an officer at its head who shall 
be known as a director, and who shall, subject to the provisions of this act, 
execute the powers and discharge the duties vested by law in his respective 
department.

The following offices are hereby created: * * *
Director of labor, for the department of labor ; director of mines and min

erals, for the department of mines and minerals; * * * director of regis
tration and education, for the department of registration and education.

S ec . 5 (as amended 1921, p. 335). Other officers.— In addition to the directors 
of departments, the following executive and administrative officers, boards, and 
commissions, which said officers, boards, and commissions in the respective de
partments, shall hold offices hereby created and designated as follows:

*  *  *  *  *  *  *

In the department of labor: Assistant director of labor; chief factory in
spector; superintendent of free employment offices; chief inspector of private 
employment agencies; the industrial commission, which shall consist of five 
officers designated industrial officers.

In the department of mines and minerals: Assistant director of mines and 
minerals; the mining board, which shall consist of four officers designated as 
mine officers and the director of the department of mines and minerals; the 
miners’ examining board, which shall consist of four officers, designated miners’ 
examining officers.

♦  * * * * * *

In the department of registration and education: Assistant director of regis
tration and education; superintendent of registration. * * *

The above-named officers, and each of them, shall, except as otherwise pro
vided in this act, be under the direction, supervision, and control of the di
rector of their respective departments, and shall perform such duties as such 
director shall prescribe.

S e c . 6 (as amended 1921, p. 340). Boards.— Advisory and nonexecutive 
boards, in the respective departments, are created as follows:

* * * * * * *
In the department of labor: A  board of Illinois free employment office ad

visers, composed of five persons; a board of local Illinois free employment 
office advisers, for each free employment office, composed of five persons on 
each local board.

* * ♦  * * * *
In the department of registration and education.

* * * * * * *

The immigrants commission, composed of five members, one of whom shall 
be the director of the department of registration and education. The mem
bers of each of the above-named boards shall be officers.

S e c . 7 (as amended 1921, p. 341). Qualifications of officers.— Industrial 
officers: * * * Of the five industrial officers, two shall be representative 
citizens of the employing class operating under the workmen’s compensation
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act, two shall be representative citizens chosen from among the employees 
operating under such act, and the other shall be a representative citizen not 
identified with either the employing o r employee classes.

Employment office advisers: Of the five Illinois free employment office ad
visers, two shall be representative employers, two representatives of organ
ized labor, and one representative citizen who is neither an employer nor an 
employee.

The five local Illinois free employment office advisers shall have the same 
qualifications as the Illinois free employment office advisers.

Director of mines: The director of mines and minerals shall be a person 
thoroughly conversant with the theory and practice of coal mining, but who 
is not identified with either coal operators or coal miners. Of the four mine 
officers, two shall be coal operators and two shall be practical coal miners.

Miners’ examiners: Each of the three miners’ examining officers shall have 
at least five years’ practical and continuous experience as a coal miner and 
have been actually engaged as a coal miner in this State continuousy for 
twelve months next preceding, his appointment* and no one of whom shall hold 
any lucrative public office, Federal, State, or municipal.

*  *  *  *  *  *  *

Affiliations forbidden: Neither the director, assistant director, superintend
ent of registration, nor any other executive and administrative officer in the 
department of registration and education shall be affiliated with any college 
or school of medicine, pharmacy, dentistry, nursing, optometry, embalming, 
barbering, veterinary medicine and surgery, architecture, or structural engineer
ing, either as teacher, officer, or stockholders, nor shall he hold a license or 
certificate to exercise or practice any of the professions, trades, or occupations 
regulated.

* # * * * ♦  *

Sec. 8. Powers and duties.— Each advisory and nonexecutive board, except as 
otherwise expressly provided in this act, shall, with respect to its field of work, 
or that of the department with which it is associated, have the following 
powers and duties:

1. To consider and study the entire field; to advise the executive officers 
of the department upon their request; to recommend, on its own initiative, 
policies and practices, which recommendations the executive officers of the 
department shall duly consider; and to give advice or make recommendations 
to the governor and the general assembly when so requested, or on its own 
initiative.

2. To investigate the conduct of the work of the department with which it 
may be associated, and for this purpose to have access at any time to all 
books, papers, documents, and records pertaining or belonging thereto, and to 
require written or oral information from any officer or employee thereof.

3. To adopt rules, not inconsistent with law, for its internal control and 
management, a copy of which rules shall be filed with the director of the 
department with which such board is associated.

4. To hold meetings at such times and places as may be prescribed by the 
rules, not less frequently, however, than quarterly.

5. To act by a subcommittee, or by a majority of the board, if the rules so 
prescribe.

6. To keep minutes of the transactions of each session, regular or special, 
which shall be public records and filed with the director of the department

7. To give notice to the governor and to the director of the department with 
which it is associated of the time and place of every meeting, regular or 
special, and to permit the governor and the director of the department to be 
present and to be heard upon any matter coming before such board.

Sec. 9 (as amended 1921, p. 338). Salaries.— The executive and administra
tive officers whose offices are created by this act shall receive annual salaries, 
payable in equal monthly installments, as follows:

* * * * * * *
In the department of labor: The director of labor shall receive $7,009; the 

assistant director of labor shall receive $4,000; the chief factory inspector 
shall receive $4,000; the superintendent of free employment offices shall receive 
$3,000; the chief inspector o f private employment agencies shall receive $4,000; 
each industrial officer shall receive $5,000.
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In the department of mines and minerals: The director of mines and min
erals shall receive $ 7 ,0 0 0 ;  the assistant director of mines and minerals shall 
receive $ 3 ,0 0 0 ;  each mine officer shall receive $ 5 0 0 ;  each miners’ examining 
officer shall receive $ 1 ,8 0 0 .

* *  * * * * *
In the department of registration and education: The director of registration 

and education shall receive $ 7 ,0 0 0 ;  the assistant director of registration and 
education shall receive $ 3 , 6 0 0 ; the superintendent of registration shall receive 
$ 4 ,2 0 0 .

S e c . 1 0 .  Free services.— No member of an advisory and nonexecutive board 
shall receive any compensation.

S e c . 1 1 .  Who to give entire time.— Each executive and administrative officer, 
except the two food standard officers, the members of the mining board, and 
the members of the normal school board shall devote his entire time to the 
duties of his office and shall hold no other office or position of profit.

S e c . 1 2 . Appointment.— Each officer whose office is created by this act shall 
be appointed by the governor, by and with the advice and consent of the senate. 
•In any case of vacancy in such offices during the recess of the senate, the 
governor shall make a temporary appointment until the next meeting of the 
senate, when he shall nominate some person to fill such office; and any person 
so nominated, who is confirmed by the senate shall hold his office during the 
remainder of the term and until his successor shall be appointed and qualified. 
I f  the senate is not in session at the time this act takes effect, the governor 
shall make a temporary appointment as in case of a vacancy.

S e c . 1 3 .  Term.— Each officer whose office is created by this act, except as 
otherwise specifically provided for in this act, shall hold office for a term of 
four years from the second Monday in January next after the election of a 
governor, and until his successor is appointed and qualified.

* * * * * * *
S e c . 1 5 . Bond.— Each executive and administrative officer whose office is 

created by this act shall, before entering upon the discharge of the duties of 
his office, give bond, with security to be approved by the governor, in such 
penal sum as shall be fixed by the governor, not less in any case than $10,000, 
conditioned for the faithful performance of his duties, which bond shall be 
filed in the office of the secretary of state.

S e c . 1 7 .  Offices.— Each department shall maintain a  central office in the 
capitol building at Springfield, in rooms provided by the secretary of state. 
The director of each department may, in his discretion and with the approval 
of the governor, establish and maintain, at places other than the seat of govern
ment, branch offices for the conduct of any one or more functions of his de
partment.

S e c . 2 5 .  Annual reports.— Each director of a department shall annually on 
or before the first day of December, and at such other times as the governor 
may require, report in writing to the governor concerning the condition, man
agement, and financial transactions of their respective departments. In addi
tion to such reports, each director of a department shall make the semi
annual and biennial reports provided by the constitution. The departments 
shall make annual and biennial reports at the time prescribed in this section, 
and at no other time.

S e c . 4 3 .  Powers of department of labor.— The department o f  labor shall have 
power;

1. To exercise the rights, powers, and duties vested by law in the commis
sioners of labor, the secretary, other officers and employees of said commis
sioners of labor;

2 . To exercise the rights, powers, and duties vested by law  in the superin
tendents and assistant superintendents of free employment offices, general ad
visory board of free employment offices, local advisory boards of free employ
ment offices, and other officers and employees of free employment offices;

3. To exercise the rights, powers, and duties vested by law  in the chief in
spector of private employment agencies, inspectors of private employment 
agencies, their subordinate officers and employees;

4 . To exercise the rights, powers, and duties vested by law in the chief 
factory inspector, assistant chief State factory inspector, deputy factory 
inspector, and all other officers and employees of the State factory inspection 
service;
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5. To exercise the right's, powers, and duties vested by law in the State 
board of arbitration and conciliation, its officers and employees;

6. To exercise the rights, powers, and duties vested by law in the industrial 
board, its officers, and employees;

7. To foster, promote, and develop the welfare of wage earners;
8. To improve working conditions;
9. To advance opportunities for profitable employment;
10. To collect, collate, assort, systematize, and report statistical details relat

ing to all departments of labor, especially in its relation to commercial, indus- 
rial, social, educational, and sanitary conditions and to the permanent pros
perity of the maufacturing and productive industries;

11. To collect, collate, assort, systematize, and report statistical details of 
the manufacturing industries and commerce of the State;

12. To acquire and diffuse useful information on subjects connected with 
labor in the most general and comprehensive sense of that word;

13. To acquire and diffuse among the people useful information concerning 
the means of promoting the material, social, intellectual, and moral prosperity 
of laboring men and women;

14. To acquire information and report upon the general condition, so far as 
production is concerned, of the leading industries of the State;

15. To acquire and diffuse information as to the conditions of employment, 
and such other facts as may be deemed of value to the industrial interests of 
the State;

16. To acquire and diffuse information in relation to the prevention of acci
dents, occupational diseases, and other related subjects.

S e c . 44. Duties as to compensation law.— The department of labor shall 
exercise and discharge the rights, powers, and duties vested by law  in the 
industrial board under an act [the workmen’s compensation law ] * * * 
approved June 28, 1913, in force July 1, 1913, or any future amendments 
thereto or modifications thereof.

Said act and all amendments thereto and modifications thereof, if any, shall 
be administered by the industrial commission created by this act, and in its 
name, without any direction, supervision, or control by the director of labor.

The industrial commission shall also, in its name and without any direction, 
supervision, or control by the director, administer the arbitration and concilia
tion act.

S e c . 45. Powers of department of mines and minerals.— The department of 
mines and minerals shall have power:

1. To exercise the rights, powers, and duties vested by law in the State 
mining board, its officers, and employees;

2. To exercise the rights, powers, and duties vested by law in the State 
mine inspectors;

3. To exercise the rights, powers, and duties vested by law in the miners’ 
examining commission, its officers, and employees;

4. To exercise the rights, powers, and duties vested by law in the mine fire
fighting and rescue station commission, superintendents and assistant super
intendents, other officers, and employees of the several mine rescue stations;

5. To acquire and diffuse information concerning the nature, causes, and pre
vention of mine accidents;

6. To acquire and diffuse information concerning the improvement of 
methods, conditions, and equipment of mines, with special reference to health, 
safety, and conservation of mineral resources;

7. To make inquiries into the economic conditions affecting the mining, 
quarrying, metallurgical, clay, oil, and other mineral industries;

8. To promote the technical efficiency of all persons working in and about 
the mines of the State, and to assist them better to overcome the increasing 
difficulties of mining, and for that purpose to provide bulletins, traveling 
libraries, lectures, correspondence work, classes for systematic instruction, or 
meetings for the reading and discussion of papers, and to that end to cooperate 
with the University of Illinois.

S e c . 4 6 .  Mining hoard.— The mining board in the department of mines and 
minerals shall:

1. Hold such meetings from time to time as may be necessary for the proper 
discharge of its duties;

2. Conduct the examination and pass upon the practical and technological 
qualifications and personal fitness of all persons employed in the department 
of mines and minerals as inspectors of mines;

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



IL L IN O IS— REVISED STATUTES— 1917 337

3. Conduct examinations and pass upon the practical and technological 
qualifications and personal fitness of persons seeking certificates of com
petency as mine managers, mine examiners, and hoisting engineers;

4. Conduct examinations at the capitol on the second Tuesday in September 
of each year, and at such other times as may be necessary, of candidates for 
employment as inspectors of mines;

5. Conduct examinations of persons seeking certificates of competency as 
mine managers, mine examiners, and hoisting engineers at such times and 
places within the State as shall in the judgment of the board afford the best 
facilities to the greatest number of candidates;

6. Give public notice, through the public press or otherwise, not less than 
ten days in advance, announcing the time and place at which any examination 
is to be held;

7. Prescribe uniform rules, conditions, and regulations for the examination 
of persons seeking employment as inspectors of mines and of those seeking 
certificates of competency as mine managers, mine examiners, and hoisting 
engineers;

8. Report in writing to the director of mines and minerals the names of 
persons qualified to be employed by the department of mines and minerals as 
inspectors of mines, and of those authorized to receive certificates of com
petency as mine managers, mine examiners, and hoisting engineers;

9. Supervise, control, and direct the State mine inspection service;
10. Have power to remove any inspector of mines or to cancel the certificate 

of any mine manager, mine examiner, or hoisting engineer, as provided in 
paragraphs (h ) and ( i )  of section 3 of an act * * * approved June 6, 
1911, in force July 1, 1911, and all amendments thereto, past or future, or 
modifications thereof;

11. Preserve and keep on file, for not less than one year, all written exami
nation papers and all other papers of any applicant, and to permit the inspec
tion thereof by any applicant interested, at all reasonable times, and to give 
to any applicant a certified copy of any or all of his papers.

S e c . 47. Director.— The director of mines and minerals shall be the execu
tive officer of the mining board and shall execute the orders, rules, and regu
lations made and promulgated by the mining board, and shall issue in the 
name of the department of mines and minerals certificates of qualification and 
competency to persons certified to him by the mining board and to no other 
persons.

Sec. 48. Examining board.— The department of mines and minerals shall 
exercise and discharge the rights, powers, and duties vested by law in the 
miners’ examining commissioners, constituting the miners’ examining board 
for the State of Illinois, under an act * ♦ * approved June 27, 1913, in 
force July 1, 1913, and all amendments thereto, past or future, or modifications 
thereof.

Said act and all amendments thereto and modifications thereof, if any, shall 
be administered by the miners’ examining board created by this act, and in its 
name, without any direction, supervision, or control by the director of mines 
and minerals, or by the mining board.

S e c . 60 (as amended 1923, p. 621). Department of registration, etc.— The 
department of registration and education shall, wherever the several laws 
regulating professions, trades, and occupations which are devolved upon the 
department for administration so require, exercise, in its name, but subject to 
the provisions of this act, the following powers:

1. Conduct examinations to ascertain the qualifications and fitness of appli
cants to exercise the profession, trade, or occupation for which an examination 
is held; and pass upon the qualifications of applicants for reciprocal licenses, 
certificates, and authorities;

2. Prescribe rules and regulations for a fair and wholly impartial method of 
examination of candidates to exercise the respective professions, trades, or 
occupations;

* * * * * * *

6. Conduct hearings on proceedings to revoke or refuse renewal of licenses, 
certificates, or authorities of persons exercising the respective, professions, 
trades, or occupations, and to revoke or refuse to renew such licenses, certifi
cates, or authorities;

7. Formulate rules and regulations when required in any act to be admin
istered.
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None of the above-enumerated functions and duties shall be exercised by the 
department of registration and education except upon the action and report 
in writing o f persons designated from time to time by the director of regis
tration and education to take such action and to make such report for the 
respective professions, trades, and occupations, as follows:

•  *  * * * * *
S ec. 61. Certificates, etc.— All certificates, licenses, and authorities shall be 

Issued by the department of registration and education in the name of such 
department, with the seal thereof attached.

S ec. 63 (as amended 1919, p. 8 ). Immigrants* commission—
* * * * * * *

The immigrants* commission shall:
(1 ) Make a survey of the immigrant, alien-born, and foreign-speaking people 

o f the State and o f their distribution, conditions of employment, and standards 
o f housing and living;

(2 ) Examine into their economic, financial and legal custoins, their provisions 
for insurance and other prudential arrangements, their social organization, and 
their educational needs; keeping in friendly and sympathetic touch with alien 
groups, and cooperating with State and local officials and with immigrant or 
related authorities of other States and of the United States.

Ch a pt e r  38.— Employment of children in certain occupations forbidden
Sec tio n s  42a, 42b. Acrobatic, etc., occupations.— [The employment of children 

under 14 years of age in acrobatic, mendicant, ete., occupations is forbidden. 
For text of similar law see section 2223, Delaware Code.]

C h a pt e r  38.— Boycotting and blacklisting
S ection  46 (as amended 1919, p. 425). Conspiracy to establish boycott, etc.—  

I f  any two or more persons conspire or agree together, or the officers or 
executive committee of any society or organization or corporation, shall issue 
or utter any circular or edict, as the action of or instruction to its members, 
or any other persons, societies, organizations, or corporations, for the purpose 
of establishing a so-ealled boycott or black list, or shall post or distribute any 
written or printed notice in any place, with the fraudulent or malicious intent 
wrongfully and wickedly to injure the person, character, business, or employ
ment, or property of another, * * * or to do any illegal act injurious to 
the public trade, health, morals, police, or administration of public justice, 
or to prevent competition in the letting of any contract by the State, or the 
authorities of any counties, city, town or village, or to induce any person not 
to enter into such competition, * * * they shall be deemed guilty of a 
conspiracy; and every such offender, whether as individuals or as the officers 
of any society or organization, and every person convicted of conspiracy at 
common law, shall be imprisoned in the penitentiary not exceeding five years, 
or fined not exceeding $2,000, or both.

A circular by a business association directing members not to do business with A 
for an alleged default toward another member held not actionable. 54 111. App. 233.

To call out members of a trade-union in order to procure the discharge of nonunion 
employees is not in itself a wrongful and wicked act for which prosecution can be had 
under this statute. 30 C. L. N. 212.

[Amendment provides that the collective marketing of agricultural and dairy 
products is not a conspiracy.]

C h a pt e r  38.— Intimidation of employers and employees
S ection  158. Persons combining.— If  any two or more persons shall combine 

for the purpose of depriving the owner or possessor of property of its lawful 
use and management, or of preventing, by threats, suggestions of danger, or 
any unlawful means, any person from being employed by or obtaining employ
ment from any such owner or possessor of property, on such terms as the 
parties concerned may agree upon, such persons so offending shall be fined 
not exceeding $500, or confined in the county jail not exceeding six months.

S ec. 159. Individuals making threats.— If any person shall, by threat, in
timidation or unlawful interference, seek to prevent any other person from  
working or from obtaining work at any lawful business, on any terms that he 
may see fit, sueh person so offending shall be fined not exceeding $200.

S ec. 160. Entering premises to do injury.— Whoever enters a coal bank, mine, 
shaft, manufactory, building or premises of another, with intent to commit
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any injury thereto, or by means of threats, intimidation, or riotous or other 
unlawful doings, to cause any person employed therein to leave his employ
ment, shall be fined not exceeding $500, or confined in the county jail not 
exceeding six months, or both.

C h a p t e r  88.— Trespass on mines, factory premises, etc.
S e c t io n  268. Trespass on mines, etc.— Whoever, without authority of law  

and not being the owner or agent of adjoining lands, enters the coal bank, 
mine, shaft, manufactory, or place where workmen are employed, of another, 
without the expressed or implied consent of the owner or manager thereof, 
after notice that such entry is forbidden, shall be fined not exceeding $200, 
or confined in the county jail not exceeding six months, in the discretion of 
the court

C h a p t e r  38.— Tips to employees—Leasing space
S e c t io n  560. Application of law.— It shall be unlawful for the owner, pro

prietor, lessee, superintendent, manager, or agent of any hotel, restaurant, 
eating house, barber shop, theater, store, building, office building, factory, 
railroad, street railroad, fair ground, baseball or football ground, hall used 
for public meetings or entertainments, or any other building, office, or space 
which is a place of public accommodation or public resort, to rent, lease, or 
permit to be used any part, space or portion thereof, for any trade, calling, or 
occupation, or for the exercise of any privilege, by any person, company, 
partnership, or corporation, for the purpose of accepting, demanding, or 
receiving, directly or indirectly, from the customers, patrons, or people who 
frequent such places of public accommodation or public resort, gratuities or 
donations, commonly called tips, in addition to the regular, ordinary, and 
published rate of charge for work performed, materials furnished or serv
ices rendered: Provided, That nothing in this section contained shall be con
strued to prohibit any employee or servant from accepting or receiving 
gratuities or donations, commonly called tips, if such gratuities or donations, 
commonly called tips, are not accounted for, paid over, or delivered, directly 
or indirectly, in whole or in part, to any person, company, partnership, 
or corporation, but are retained by such employee or servant, as and for his 
absolute and individual property.

Sec. 561. Leases void.— Any lease, contract, agreement, or understanding 
entered into in violation of the provisions of section 1, of this act shall be 
absolutely void.

Sec. 562. Violations.— [Penalties are fines not exceeding $10,000, to which 
may be added imprisonment, three months to one year.]

C h a p t e r  88a.— Wages as preferred claims—In  receiverships
S e c t io n s  1-3. Prior right.— [Debts owing laborers or servants as wages 

are to be paid by a receiver or trustee, in full if assets permit; if not, pro 
rata.]

C h a p t e r  48.—Sours of labor— Eight-hour day
S e c t io n  1. Eight hours a day9s work.—  * * * eight hours of labor be

tween the rising and the setting of the sun, in all mechanical trades, arts, and 
employments, and other cases of labor and service by the day, except farm  
employments, shall constitute and be a legal day’s work, where there is no 
special contract or agreement to the contrary.

Sec. 2. Application.— This act shall not apply to or in any way affect labor 
or service by the year, month, or week; nor shall any person be prevented 
by anything herein contained from working as many hours overtime or extra 
hours as he or she may agree, and shall not, in any sense, be held to apply 
to farm labor.

C h a p t e r  48.— Bex no disqualification for employment
S e c t io n  3. Bex not a bar.— No person shall be precluded or debarred from 

any occupation, profession, or employment (except military) on account of 
sex: Provided, That this act shall not.be construed to affect the eligibility 
of any person to an elective office.

Sec. 4. Act construed.— Nothing in this act shall be construed as requiring 
any female to work on streets or roads, or serve on juries.
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C h a p t e r  48.— Payment of wages—-Modes and Ume$

S e c t io n  15a. Corporations to pay wages semimonthly.— Every corporation 
lor pecuniary profit engaged in any enterprise or business within the State of 
Illinois shall as often as semimonthly pay to every employee engaged in its 
business all wages or salaries earned by such employee to a day not more than 
eighteen . (18) days prior to the date of such payment. Any employee who is 
absent at the time fixed for payment, or who for any other reason is not paid at 
that time, shall be paid thereafter at any time upon six days’ demand,, and -any 
employee leaving his or her employment or discharged therefrom, shall be paid 
in full following his or her dismissal or voluntary leaving his or her employ
ment,, at any time upon three days’ demand. No corporation coming within the 
meaning of this act shall by special contract with employees or by any other 
means secure exemption from the provision of this act. And each and every 
employee of any corporation coming within the meaning of.this act shall have 
his or her right of action against any such corporation for the full amount 
of his or her wages due on each regular pay day as herein provided in any 
court of competent jurisdiction of this State.

S ec . 15b. Violations.— [Penalties are fines, not less than $25 nor more than 
$100 for each offense. Failure to pay each employee is a separate offense.]

S e c . 16. Wages to be paid in full.— It shall be unlawful for any corporation 
doing business within this State to withhold from any of its laborers, servants, 
or employees any part or per cent of the wages earned by such laborer, servant, 
or employee, beyond the date of the regular pay day of said corporation, under 
the guise or pretext that the amount of wages so withheld is to be given or 
presented to such laborer, servant, or employee as a present or gratuity from  
said corporation at the expiration of any future date, on condition that the 
services of such laborer, servant, or employee have been performed to the entire 
satisfaction of said corporation, or upon condition that such laborer, servant, 
or employee shall, unless sooner discharged by said corporation, remain in its 
employ until the expiration of some future date designated by said corporation, 
or under any other similar pretext or condition, but all such wages shall be 
paid in full by said corporation on its regular pay day : Provided, That nothing 
in this act contained shall be held to abridge the right of any corporation not 
making or requiring contracts of the class specified above to make such contract 
or arrangement as may be legal concerning the payment of wages to employees: 
And provided further, Nothing herein contained shall be construed to affect 
tlie right of any corporation to contract for the retention of a part of the 
wages of said laborers, servants, and employees for the purpose of giving to 
said servants, laborers, and employees insurance, hospital, sick or other similar 
relief.

S e c . 17. Void contracts.— All contracts or agreements of the kind and char
acter referred to and described in section 1 [16] of this act, hereafter made 
by any corporation doing business in this State are hereby declared to be illegal, 
against public policy, and null and void, and no such agreement or contract 
shall constitute a defense upon the part of any such corporation, to any action 
brought by any such laborer, servant, or employee for the recovery of any 
wages due him and withheld from him by any such corporation, contrary to 
the provisions of this act.

S e c . 18. Penalty.— Any such corporation doing business in this State who 
shall violate the provisions of this act shall for each offense forfeit the sum 
of two hundred dollars, to be recovered from it in any [an ] action of debt 
in the name of the people of the State of Illinois or by any person who may 
sue for the same.

S ec . 19. Enforcement.— It is hereby made the duty of the several State’s 
attorneys of this State, in their respective counties, to prosecute all actions 
commenced in the name of the people of the State of Illinois under the pro
visions of this act.

S e c . 19a. Orders, etc., to "be redeemable.— No person, firm, or corporation en
gaged in any business or enterprise within this State shall issue, in payment 
of or as evidence of indebtedness, for wages due an employee for labor, any 
time check, store orders, scrip, or other acknowledgment of indebtedness, 
unless the same is payable or redeemable upon demand, without discount and 
for face value, in lawful money of the United States at the office or place of 
business of such person, firm, or corporation.

S e c . 19b. Violation.— [Violation of the foregoing section is punishable by 
a fine not exceeding $100, or imprisonment not exceeding 30 days, or both.]
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C h a p t e r  48.— Employment of children—General provisions 
[As amended 1921, p. 435]

S e c t io n  20. Age; hours.— [Employment under the age of 14 in theaters, mer
cantile establishments, offices, hotels, factories, canneries, etc., or at any 
work for wages during the school term is forbidden; but “ temporary and 
harmless ” work may be engaged in for pay outside of school hours. No minor 
may work more than 8 hours per day or 6 days per week; nor if under 14, 
between 6 p. m. and 7 a. m.]

Sec. 20a. Registers.— [Registers must be kept of children 14 to 16 years of 
age.]

S e c . 20b. Posting.— [List of names must be posted in the workroom.]
S ec . 20c. Certificates.— [Employment certificates are required for children 

under 16 years of age.]
Se c s . 20d, 20e. Evidence.— [Issue of certificates calls for equivalent of 6  

years of school work, certificate of physical fitness signed by a designated 
physician, and proof of age.]

S e c . 20f. Receipt.— [Employees must acknowledge receipt of certificates and 
return same to the issuing officer on termination of employment.]

S e c . 20g. Enforcement.— [Department of labor makes inspections; school 
boards may make complaints.]

S ec . 20h. Work time.— [Children under the age of 16 may not be employed 
more than 6 days per week nor 8 hours per day, nor between 7 p. m. and 7
a. m. Schedule must be posted.]

S e c . 20i. Dangerous employments.— [Designated list forbidden to children 
under 16 years of age (see secs. 3145, 3148, Delaware Code, for similar list). 
Constant standing is forbidden for girls under 16.]

Se c . 20j. Presence.— [Presence in establishment is evidence of employment.]
S e c s . 20k, 201. Enforcement and penalties.— [The department and school 

officials enforce the la w ; penalties are fines, $5 to $200 for various acts.]

C h a p t e r  48.— Factory, etc., regulations
S e c t io n  21. Sewing, etc., in living rooms.— No room or rooms, apartment, or 

apartments in any tenement or dwelling house used for eating or sleeping pur
poses, shall be used for the manufacture, in whole or in part, of coats, vests, trou
sers, knee pants, overalls, cloaks, shirts, ladies’ waists, purses, feathers, artificial 
flowers, or cigars, except by the immediate members of the family living therein. 
Every such workshop shall be kept in a cleanly state, and shall be subject to 
the provisions of this act; and each of said articles made, altered, repaired, or 
finished in any of such workshops shall be subject to inspection and examina
tion, as hereinafter provided, for the purpose of ascertaining whether said 
articles, or any of them, or any part thereof, are in a cleanly condition and 
free from vermin and any matter of an infectious and contagious nature; and 
every person so occupying or having control of any workshop as aforesaid, shall 
within fourteen days from the taking effect of this act, or from the time of 
beginning of work in any workshop as aforesaid, notify the board of health 
of the location of such workshop, the nature of the work there carried on, and 
the number of persons therein employed.

S ec . 22. Infectious diseases, etc.— I f  the board of health of any city or said 
State inspector finds evidence of infectious or contagious diseases present 
in any workshop, or in goods manufactured, or in process of manufacture 
therein, and if said board or inspector shall find said shop in an unhealthy 
condition, or the clothing and materials used therein to be unfit for use, said 
board or inspector shall issue such order of orders as the public health may 
require, and the board of health are [is ] hereby enjoined to condemn and de
stroy all such infectious and contagious articles.

S ec . 23. Importation of sweat shop manufacturers.— Whenever it shall be 
reported to said inspector or to the board of health, or either of them, that 
coats, vests, trousers, knee pants, overalls, cloaks, shirts, ladies’ waists, purses, 
feathers, artificial flowers or cigars are being transported to this State, having 
been previously manufactured in whole or part under unhealthy conditions, 
said inspector shall examine said goods and the condition of their manufacture, 
and if upon such examination said goods, or any of them, are found to contain 
vermin, or to have been [made] in improper places or under unhealthy condi
tions, he shall make report thereof to the board of health, or inspector, which
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board or inspector shall thereupon make such order or orders as the public 
health shall require, and the board of health are hereby empowered to con
demn and destroy all such articles.

Sec. 26. List of names, etc.— Every person, firm or corporation, agent or 
manager of a corporation employing any female in any manufacturing estab
lishment, factory, or workshop, shall post and keep posted, in a conspicuous 
place in every room where such help is employed, a printed notice stating 
the hours for each day of the week between which work is required of such 
persons, and in every room where children under sixteen years of age are em
ployed a list of their names, ages, and place of residence.

Sec. 27. Definitions.— The words “ manufacturing establishment,” “ factory,” 
or “ workshop,” wherever used in this act, shall be construed to mean any place 
where goods or products are manufactured or repaired, cleaned or sorted, in 
whole or in part, for sale or for wages. Whenever any house, room, or place 
is used for the purpose of carrying on any process of making, altering, repair
ing, or finishing, for sale or for wages, any coats, vests, trousers, knee pants, 
overalls, cloaks, shirts, ladies’ waists, purses, feathers, artificial flowers, or 
cigars, or any wearing apparel of any kind whatsoever, intended for sale, it 
shall within the meaning of this act be deemed a workshop for the purposes of 
inspection. And it shall be the duty of every person, firm, or corporation to 
keep a complete list of all such workshops in his, their, or its employ, and such 
list shall be produced for inspection on demand by the board of health or any 
of the officers thereof, or by the State inspector, assistant inspector, or any of 
the deputies appointed under this act.

Sec. 28. Violations.— Any  person, firm, or corporation who fails to comply 
with any provision of this act shall be deemed guilty of a misdemeanor and on 
conviction thereof shall be fined not less than three dollars, nor more than 
one hundred dollars for each offense.

Sec. 43. Blowers for emery wheels, etc.— All persons, companies, or corpo
rations operating any factory or workshop, where emery wheels or emery belts 
of any description are used, either solid emery, leather, leather-covered, felt, 
canvas, linen, paper, cotton, or wheels or belts rolled or coated with emery or 
corundum, or cotton wheels used as buffs, shall provide the same with blowers, 
or similar apparatus, which shall be placed over, beside or under such wheels 
or belts in such a manner as to protect the person or persons using the same 
from the particles of the dust produced and caused thereby, and to carry 
away the dust arising from or thrown off by such wheels or belts while in 
operation, directly to the outside of the building, or to some receptable [recep
tacle] placed so as to receive and confine such dust: Provided, That grinding 
machines upon which water is used at the point of the grinding contact shall 
be exempt from the provisions of this act: And provided, This act shall not 
apply to small shops employing not more than one man in such work.

Sec. 44. Hoods or hoppers.— It shall be the duty of any person, company, 
or corporation operating any such factory or workshop to provide or construct 
such appliances, apparatus, machinery, or other things necessary to carry out 
the purpose of this act, as set forth in the preceding section, as follows: Each 
and every such wheel shall be fitted with a sheet of [o r] cast iron hood or 
hopper of such form and so applied to such wheel or wheels that the dust or 
refuse therefrom will fall from such wheels, or will be thrown into such hood 
or hopper by centrifugal forte and be carried off by the current of air into a 
suction pipe attached .to same [said] hood or hopper.

Sec. 45. Suction pipes.— Each and every such wheel six inches or less in di
ameter shall be provided with a three-inch suction pipe; wheels six inches to 
twenty-four inches in diameter with four-inch such suction pipe; wheels from 
twenty-four inches to thirty-six inches in diameter with five-inch suction pipe; 
and all wheels larger in diameter than those stated above shall be provided 
each with a suction pipe, not less than six inches in diameter. The suction 
pipe from each wheel, so specified, must be full size to the main trunk suction 
pipe, and the main suction pipe to which smaller pipes are attached, shall, 
in its diameter and capacity, be equal to the combined area of such smaller 
pipes attached to the same, and the discharge pipe from the exhaust fan con
nected with such suction pipe or pipes, shall be as large or larger than the 
suction pipe.

Sec. 46. Fans, etc.— It shall be the duty of any person, company, or corpo
ration operating any such factory or workshop to provide the necessary fans 
or blowers to be connected with such pipe or pipes, as above iset forth, which 
shall' be run at a rate of speed as will produce a velocity of air in such suction
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or discharge pipes of at least nine thousand feet per minute to an equivalent 
suction or pressure of air equal to raising a column of water not less than five 
inches in a U-shaped tube. A ll branch pipes must enter the main trunk pipe 
at an angle of forty-five degrees or less, the main suction or trunk pipe shall be 
below the emery or buffing wheels, and as close to the same as possible, and to 
be either upon the floor or beneath the floor on which the machines are placed 
to which such wheels are attached. A ll bends, turns, or elbows in such pipes 
must be made with easy, smooth surfaces, having a radius in the throat of not 
less than two diameters of the pipe on which they are connected.

S e c . 47. Investigation of complaints.— It shall be the duty of any factory 
inspector, sheriff, constable, or * prosecuting attorney of any county in this 
State in which any such factory or workshop is situated, upon receiving notice 
in writing signed by any person having knowledge of such facts,, accompanied 
by the sum of one dollar as compensation for his services, that such factory 
or workshop is not provided with such appliances as herein provided for, to 
visit any such factory or workshop and inspect the same, and for such purpose, 
they are hereby authorized to enter any factory or workshop in this State 
during working hours, and upon ascertaining the facts that the proprietors 
or managers of such factory or workshops have failed to comply with the pro
visions of this act to make complaint of the same in writing before a justice 
of the peace or police magistrate having jurisdiction, who shall thereupon 
issue his warrant, directed to the owner, manager, or director, in such factory 
or workshop, who shall be thereupon proceeded against for the violation of 
this act and [as ] hereinafter mentioned, and it is made the duty of the prose
cuting attorney to prosecute all cases under this act.

S e c . 48. Violations.— [Violators may be fined not less than $25 nor more than
$100.]

C h a p t e r  48.— Free public employment offices
S e c t io n  53 (as amended 1921, p. 443). Number of offices.— The department 

of labor is authorized to establish and maintain free employment offices, for the 
purpose of receiving applications of persons seeking employment and applica
tions of persons seeking to employ labor, as follows: One in each city, village, 
or incorporated town of not less than twenty-five thousand population; one in 
two or more contiguous cities, villages, or incorporated towns having an aggre
gate or combined population of not less than twenty-five thousand; and in each 
city containing a population of one million or over, one central office with as 
many departments as would be practicable to handle the various classes of labor, 
and such branch offices not to exceed four at any one time, the location of 
branch offices to be approved by the governor. Such offices shall be designated 
and known as Illinois free employment offices.

Se c . 55. Offices; register.— The general superintendent of the central office in 
each city containing a population of one million or over, and the superintend
ent of each free employment office in each city containing a population of 
less than one million, shall, within sixty days after appointment, open an office 
in such locality as shall have been agreed upon between such general superin
tendent or superintendent and the secretary of the bureau of labor statistics as 
being most appropriate for the purpose intended; such office to be provided 
with a sufficient number of rooms and apartments to enable him to provide and 
he shall so provide, a separate room or apartment for the use of women registering 
for situations or help. Upon the outside of each such office, in position and man
ner to secure the fullest public attention, shall be placed a sign which shall rea£ 
in the English language, Illinois Free Employment Office, and the same shall 
appear either upon the outside windows or upon signs in such other languages 
as the location of each such office shall render advisable. The general super
intendent or superintendent of each such free employment office shall receive 
and register the names of all persons applying for employment or help, desig
nating opposite the names and addresses of each applicant the character of 
employment or help desired upon blank forms furnished by the bureau of labor 
statistics, together with such other facts as may be required by the bureau of 
labor statistics to be used by said bureau: Provided, That no record shall be 
open to public inspection at any time, and that such statistical and sociological 
data as the bureau of labor may require shall be held in confidence by said 
bureau, and so published as not to reveal the identity of anyone: And provided 
further, That any applicant who shall decline to furnish answers as to the 
questions contained in application blanks shall not thereby forfeit any rights 
to any employment the office might secure.
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Sec. 57. Methods; strikes, etc.— It shall be the duty of each such superin
tendent and general superintendent of a free employment office to immediately 
put himself in communication with the principal manufacturers, merchants, 
and other employers of labor, and to use all diligence in securing the co
operation of said employers of labor, with the purposes and objects of said 
employment offices. To this end it shall be competent for such superintendents 
and general superintendents to advertise in the columns of newspapers, or 
other mediums, for such situations as he has applicants to fill, and he may 
advertise in a general way for the cooperation of large contractors and employers 
in such trade journals or special publications as reach such employers, whether 
such trade or special journals are published within the State of Illinois or not.

Full information shall be given to applicants regarding the existence of any 
strike or lockout in the establishment of any employer seeking workers through 
the Illinois free employment offices.

Sec. 59. Fees forbidden.— No fee or compensation shall be charged or re
ceived, directly or indirectly, from persons applying for employment or help 
through said free employment offices, and any superintendent, general superin
tendent, department superintendent, assistant department superintendent, as
sistant superintendent, or clerk who shall accept, directly or indirectly, any fee 
or compensation from any applicant or from his or her representative shall be 
deemed guilty of a misdemeanor, and upon conviction shall be fined not less 
than twenty-five nor more than fifty dollars and imprisoned in the county jail 
not more than thirty days.

Sec. 60. Definitions.— [The act includes work and workers in any legitimate 
enterprise, professional as well as manual employments being covered.]

Chapter 48.— Private employment offices

Section 67a. License required, term, etc.— No person shall open, keep, or 
carry on any employment agency in the State of Illinois unless every such 
person shall procure a license therefor from the State board of commissioners 
of labor. Any person who shall open or conduct any such agency without first 
procuring such license shall be guilty of a misdemeanor and shall be punishable 
by a fine of not less than fifty dollars ($50) and not exceeding two hundred 
dollars ($200), or on failure to pay such fine, by imprisonment for a period not 
exceeding six months, or both, at the discretion of the court. Such license 
shall be issued by the State board of commissioners of labor, the fee for which 
in cities having a population of fifty thousand or over shall be fifty dollars 
($50) annually and a fee of twenty-five dollars ($25) annually in all cities 
containing less than fifty thousand population. * . * *

Every license shall contain the name of the person licensed, a designation of 
the city, street, and number of the house in which the person licensed is 
authorized to carry on the said employment agency, and the number and date 
of such license. Such license shall not be valid, to protect any place other than 
that designated in the license unless consent is first obtained from the State 
board of commissioners of labor, or the chief inspector of employment agencies 
and until the written consent of the surety or sureties on the bond required to 
be filed by section 2 of this act to such transfer, be filed with the original 
bond. No such agency shall be located on premises where intoxicating liquors 
are sold, excepting cafSs and restaurants in office buildings. The application 
for such license shall be filed with the State board of commissioners of labor 
not less than one week prior to the granting of said license and the State board 
o f labor commissioners shall act upon such application within thirty (30) days 
from the time of application. Such application shall be accompanied by the 
affidavits of two persons who have known the applicant or the chief officer 
thereof, if  a corporation, for two years, stating that the said applicant is a 
person of good moral character. The license shall run for one year from the 
date thereof and no longer, unless sooner revoked by the State board of com
missioners of labor. Such application shall be posted in the office of the State 
board of commissioners of labor or in the office of the chief inspector o f private 
employment agencies, from the date of filing thereof, and until such applica
tion is acted upon; and before any license shall be granted, notice of such 
application shall be published on three (3 ) distinct days by the'State board of 
labor commissioners in some daily newspaper of general circulation throughout 
the county within which the applicant desires to locate such agency.

Sec. 67b. Bonds.— The State board of commissioners o f labor shall require 
such person to file with his application for a license a bond in due form to the

344 T E X T  A N D  A B R ID G M E N T  OF LABOR L A W S

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



. IL L IN O IS— REVISED STA TU TES— 1911 345

people of the State of Illinois, for the penal sum of five hundred dollars ($500), 
with one or more sureties, to be approved by the said State board of commis
sioners of labor, and conditioned that the obligor will conform to and not vio
late any of the duties, terms, conditions, provisions or requirements of this 
act. I f  any person shall be aggrieved by the misconduct of any such licensed 
person, such person may maintain an action in his own name upon the bond of 
said employment agency, in any court having jurisdiction of the amount 
claimed. A ll such claims shall be assignable, and the assignee thereof shall 
be entitled to the same remedies upon the bond of such licensed person, or 
otherwise, as the person aggrieved would have been entitled to, if such claim 
had not been assigned. Any claim or claims so assigned may be enforced in 
the name of such assignee. Any remedies given by this section shall not be 
exclusive of any other remedy which would otherwise exist.

Sec. 67c. Registers, etc.— It shall be the duty of every such licensed person 
to keep a register, in which shall be entered in the English language the 
date of every accepted application for employment, name and address of the 
applicant to whom employment is offered or promised, written name and 
address of the person to whom applicant is sent for employment and amount 
of the fee received. Such licensed person shall also enter, in a separate regis
ter, in the English language, the name and address of every accepted applicant 
for help, the date of such application, the kind of help requested, the names, 
of the persons sent, with the designation of the one employed, the amount of 
the fee received, and the rates of wages agreed upon. The aforesaid register 
of applicants for employment and for help shall be open during office hours to 
inspection by the State board of commissioners of labor, their duly qualified 
agents, and the officers created by this act.

No such licensed person or his employees shall knowingly make any false 
entries in such register. It shall be the duty of such licensed persons who 
employ agents or solicitors to provide each of the said employees with a suitable 
badge, containing said licensed person’s name, and address of such agency 
and number of such license, and shall file with the State board of commissioners 
of labor the name of each such employee.

Sec. 67d. Fees.— A  registration fee not to exceed two dollars ($2.00) may 
be charged by such licensed agency when such agency shall be at actual 
expense in advertising such individual applicant, or in looking up the refer
ences of said applicant. In all such cases a complete record of such references 
shall be kept on file, which record shall, during all business hours, be open 
for the inspection of the said State board of commissioners of labor, the chief 
inspector of employment agencies, or his assistants. For such registration fee 
a receipt shall be given to said applicant for help or employment, giving name 
of such applicant, date of payment, and character of position or help applied 
for. Said registration fee shall be returned to said applicants on demand, 
after thirty (80) days and within sixty (60) days from date of the receipt, 
less the amount that has been actually expended by said licensed agency 
for said applicant, and an itemized account of such expenditures shall be pre
sented to said applicant on request at the time of returning the unused 
portion of such registration fee, provided no position has been furnished by 
said licensed agency to said applicant.

No licensed person or persons shall, as a condition to registering or obtaining 
employment for such applicant, require such applicant to subscribe to any 
publication or exact any other fees, compensation, or reward, other than the 
registration fee aforesaid, and a further fee, the amount of which shall be 
agreed upon between such applicant and such licensed person, to be payable at 
such time as may be agreed upon in writing, but the further fee aforesaid 
shall not be received by such licensed person before the applicant has been 
tendered a position by said licensed person. In the event the position so 
tendered is not accepted by or given such applicant, said licensed person 
shall refund all fees requested by said applicant, other than the registration 
fees aforesaid within three (3 ) days after demand is made therefor. No such 
licensed person shall send out any applicant for employment without having 
obtained a bona fide order therefor, and if it shall appear that no employment 
of the kind applied for existed at the place where said applicant was directed, 
said licensed party shall refund to such applicant within five (5 ) days after 
demand any sum paid by said applicant for transportation in going to and 
returning from said place and all fees paid by said applicant.

In addition to the receipt herein provided to be given for registration fees, 
it shall be the duty of such licensed persons to give, to every applicant for
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employment from whom other fee or fees shall be received, an additional re
ceipt, in which shall be stated the name of such applicant, the date and amount 
of such other fees; and to every applicant for help from whom other fee or 
fees shall be received, an additional receipt, stating the name and address of 
said applicant, the date and amount of such other fee or fees, and the kind of 
help to be provided. A ll receipts shall have printed on the back thereof, in 
the English language, the name and address of the State board of commis
sioners of labor and the chief inspector of employment agencies.

Every such licensed person shall give to every applicant for employment, 
a card or printed paper containing the name of the applicant, the name and 
address of such employment agency, and the written name and address of 
the person to whom the applicant is sent for employment. I f  an employee 
furnished fails to remain one week in a situation, through no fault of the em
ployer, a new employee shall be furnished to the applicant for help, if he so 
elects, or three-fifths (% )  of all fees paid returned within four (4 ) days after 
demand: Provided, Said applicant for help notifies said licensed person within 
three (3 ) days of the failure of the applicant to accept the position or the appli
cant’s discharge for cause. I f  the employee is discharged within one week 
without said employee’s fault, another position shall be furnished, or three- 
fifths (% ) of all fees paid returned to the applicant for employment.

Every person shall post in a conspicuous place in each room of such 
agency, sections three (3 ), four (4 ), and five (5 ) of this act, which shall be 
printed in languages which persons commonly doing business with such agency 
can understand. Such printed matter shall also contain the name and address 
of the State board of labor commissioners and the chief inspector of employ
ment agencies, and shall be furnished by the State board of labor commission
ers.

Sec. 67e. Accepting pay to withhold services; labor sent outside city.— No 
such licensed person shall solicit or receive any fees, compensation, or reward 
from any employer, in payment for such person’s refusal to register or obtain 
employment for any applicant for employment. Whenever such licensed per
son, or any other acting for him, agrees to send one or more persons to work 
as contract or railroad laborers, in any place outside the city in which such 
agency is located, the said licensed person shall give each of such laborers, 
in a language with which such laborers are familiar, a statement containing 
the following items: Name and address of the employer, name and nature of 
the work to be performed, wages offered, destination of the person employed, 
terms of transportation and probable duration of employment; and a dupli
cate of such statement shall be kept on file in the office of the licensed person 
sending out such laborers.

Sec. 67f. Immoral resorts; fraudulent notices.— No such licensed person shall 
send or cause to be sent, any female help or servants, or inmate or performer, 
to enter any questionable place or place of bad repute, house of ill fame, or 
assignation house, or to any house or place of amusement kept for immoral 
purposes, or place resorted to for the purpose of prostitution, or gambling 
house, the character of which such licensed person knows, either actually or by 
reputation.

No such licensed person shall knowingly permit questionable characters, 
prostitutes, gamblers, intoxicated persons, or procurers to frequent such agency. 
No such licensed person shall accept any application for employment made by or 
on behalf of any child, or shall place or assist in placing any such child in any 
employment whatever in violation of the child labor law. * * * For the 
violation of any of the provisions of this section the penalty shall be a fine of 
not less than fifty dollars ($50) and not more than two hundred dollars ($200), 
or imprisonment in the county jail or house of correction for a period of not 
more than one year, or both, at the discretion of the court, in addition to the 
revocation of such person’s license. No such licensed person shall publish or 
cause to be published any fraudulent notice or advertisements of such employ
ment agencies by means of cards, circulars, or signs, and in newspapers and 
other publications; and all of its letter heads, receipts, and blanks shall con
tain the name and address of such employment agency and shall state In all 
such notices the fact that such licensed person is or conducts an employment 
agency. No agency shall print, publish, or paint on any sign, window, or insert 
in any newspaper or publication a name similar to that of the Illinois free 
employment office. A ll written communications sent out by such licensed per
son,. directly or indirectly, to any person in regard to help or employment shall 
have contained therein definite information that such person is an employment
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agent; and no such licensed person shall knowingly give any false information 
or make any false promise concerning employment to any applicant who shall 
register for employment or help. No such licensed agent shall divide fees with 
or pay a commission to any person to whom applicants are sent for employment 
or help.

Sec. 67g. DefinitionSi— Any person, firm, or corporation who, for hire or with 
a view to profit, shall undertake to secure employment or help, or through the 
medium of [a ]  card, circular, pamphlet, or any medium whatsoever, or through 
the display of a sign or bulletin, offer to secure employment or help, or give 
information as to where employment or help may be secured, shall be deemed 
a private employment agency and be subject to the provisions of this act, pro
vided that charitable institutions are not included. The term fee as used in 
this act means money or a promise to pay money. The term fee also means 
and includes the excess of money received by any such licensed person over 
what he has paid for transportation, transfer of baggage, or lodging for any 
applicant for employment The term fee as used in this act also means and 
includes the difference between the amount of money received by any person 
who furnishes employees or performers for any entertainment, exhibition, or 
performance, and the amount paid by the said person to the employees or per
formers whom he hires to give such entertainments, exhibition, or performance. 
The term privilege as used in this act means and includes the furnishing of 
food, supplies, tools, or shelter to contract laborers, commonly known as com
missary privileges.

Sec. 67k. Construction.— Should one or more of the provisions of this act be 
held invalid, such invalidity shall in no manner affect any of the valid provi
sions hereof.

Chapter 48.— Accidents to be reported

Section 73. Reports required.— It shall be the duty of every person, firm, or 
corporation employing laborers, artisans, mechanics, miners, clerks or any 
other servants or employees of any character, to make a report to the State 
bureau of labor statistics of every serious injury entailing a loss of thirty or 
more days’ time, injury or death of every employee caused by accident while 
in the performance of any duty or service for such employer within thirty (30) 
days from the date of such injury or death. Such report shall give the name 
of the employer, character of business of such employer, where located, date 
of injury or death, name of person killed or injured, character of employment 
of service, and cause of such injury or death, and when injury alone, then the • 
character and extent of such injury, residence, nativity, and age of the person 
injured or killed, whether married or single, and, if  known, how many persons 
are. dependent upon such employee.

Sec. 74. Annual reports.— It shall be the duty of the State bureau of labor 
statistics to cause such reports to be made and to enforce the provisions of 
this act and shall cause all of such accidents or deaths by accidents to be classi
fied into trades or kinds of employment, and shall cause the same to be pub
lished at least once each year on or before January 1st.

Sec. 75. Violations.— [Violations are punishable by fine, $25 to $200.] *

* Chapter 48.— Department of factory inspection

Section 76. Department created.— There is hereby created and established 
a separate and distinct department of the State government to be known as 
the “ Illinois Department of Factory Inspection.”

Sec. 77. Chief inspector.— The governor shall, upon the taking effect of this 
act, appoint a chief State factory inspector, whose duty it shall be to exercise 
general supervision over the department of factory inspection and all of its 
inspectors, and secure the enforcement of' all laws now in force or hereafter 
enacted relating to the inspection of factories, mercantile establishments, mills, 
workshops, and commercial institutions in this State, and to perform such other 
duties as are now or may hereafter be prescribed by law to be performed by 
the factory inspector. The salary of such chief State factory inspector shall be 
three thousand dollars ($3,000.00) per annum and his term of office shall be 
four (4 ) years.

The governor shall appoint, upon the taking effect of this act, an assistant 
chief factory inspector at a  salary of two thousand two hundred and fifty
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[dollars] ($2,250.00) per annum; one physician at a salary of fifteen hundred 
dollars ($1,500.00) per annum; and thirty.(30) deputy factory inspectors, who 
shall receice a salary of twelve hundred dollars ($1,200.00) per annum; and 
an attorney for said department at a salary of fifteen hundred dollars 
($1,500.00) per annum.

The duties of the assistant chief factory inspector, medical, expert, and 
deputy inspectors as herein provided shall be the same as those now or here
after imposed by law upon the chief State factory inspector and the assistant 
chief factory inspector and the deputy factory inspectors, and they shall be sub
ject to the supervision and direction of the chief State factory inspector in the 
discharge of such duties. Said chief State factory inspector and the other in
spectors provided for herein shall visit and inspect, at all reasonable hours, as 
often as practicable, the factories, mercantile establishments, mills, workshops, 
and commercial institutions in this State, where goods, wares, and merchandise 
are manufactured, stored, purchased, or sold at wholesale or retail.

And the chief State factory inspector shall report in writing to the governor 
on the thirtieth (30th) day of June annually the result of his inspections and 
investigations, together with such other information and recommendations as 
he may deem proper. And said inspectors shall make a special investigation 
into the conditions of labor in this State, or into any alleged abuses in con
nection therewith, whenever the governor shall direct, and report the results 
of the same to the governor.

It shall be the duty of the said inspectors to enforce the provisions of this 
act and perform such other duties as now are or shall hereafter be prescribed 
by law, and to prosecute all violations of law relating to the inspection of 
factories, mercantile establishments, mills, workshops, and commercial in
stitutions in this State before any magistrate or in any court of competent 
jurisdiction in this State.

And it shall be the duty of the State’s attorney of the proper county, upon 
request of the chief State factory inspector or his deputies, to prosecute any 
violation of law which it is made the duty of the factory inspectors to enforce. 
And it shall be the duty of the attorney for such department to prosecute, when 
requested by the chief State factory inspector, any infractions or violations of 
law which is now or may be hereafter made the duty of the factory inspector 
to enforce.

Said chief State factory inspector shall, by written order filed with the 
governor, divide the State into inspection districts, due regard being had to 

. the number of establishments and the amount of work required to be performed 
in each district And he shall assign to each district a deputy inspector who 
shall have charge of the inspection in the district to which he is assigned 
under the supervision of the chief State factory inspector. The chief State 
factory inspector may at any time, when in his discretion the good o f the 
service requires, change a deputy inspector from one district to another or 
reassign the districts of the State among the several deputy inspectors under 
his charge. He may at any time, when the conditions are changed, or in his 
discretion the good of the service requires, by a like order filed with the 
governor, redivide the State into inspection districts, changing the territory 
embraced within the sevaral districts as to him may seem advisable.

Chapter 48.—Protection of employees on buildings
Section 79. Scaffolds, etc.— All scaffolds, hoists, cranes, stays, ladders, sup

ports or other mechanical contrivances, erected or constructed by any person, 
firm or corporation, in this State, for the use in the erection, repairing, altera
tion, removal or painting of any house, building, bridge, viaduct, or other 
structure, shall be erected and constructed in a safe, suitable and proper man
ner, and shall be so erected and constructed, placed and operated, as to give 
proper and adequate protection to the life and limb of any person or persons 
employed or engaged thereon, or passing under or by the same, and in such 
manner as to prevent the falling of any material that may be used or deposited 
thereon.

Scaffolding, or staging, swung or suspended from an overhead support, more 
than twenty (20) feet from the ground or floor, shall have where practicable, 
a safety rail properly bolted, secured and braced, rising a [at] least thirty- 
four (34) inches above the floor, or main portion of such scaffolding or stag
ing, and extending along the entire length of the outside and ends thereof, 
and properly attached thereto, and such scaffolding or staging shall be so 
fastened as to prevent the same from swaying from the building or structure.
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S e c . 81. Strength of floor during construction.— It shall be the duty of the 
owner of every house, building or structure (except a private house, used 
exclusively as a private residence) now under construction, or hereafter to 
be constructed, to affix and display conspicuously, on each floor, of such build
ing, during construction, a placard, stating the load per square floor [foot] 
of floor surface, which may with safety, be applied to that particular floor, 
during such construction; or if the strength of different parts of any floor 
varies, then there shall be such placards for each varying part of such floor. 
It shall be unlawful to load any such floors, or any part thereof, to a greater 
extent than the load indicated on such placards, and all such placards shall 
be verified and approved by the State factory inspector, a deputy factory in
spector, or by the local commissioner or inspector of buildings or other proper 
authority, in the city, town or village, charged with the enforcement of build
ing laws.

Sec. 82. Inspection.— [I f  State or local authorities are informed of unsafe 
conditions, they must cause an inspection to be made, and if necessary, notice 
and warning shall issue, whereupon use of the condemned appliance shall 
cease until made safe. Access to inspectors must be allowed. Scaffolds, plat
forms, etc., must be constructed so as to bear four times the weight required 
to be supported thereby, and must not be dangerously overloaded or crowded.]

S ec . 83. Secondary scaffold.—Any person, firm or corporation in this State 
hiring, employing or directing another to perform labor of any kind in the 
erecting, repairing, altering or painting of any water pipe, standpipe, tank, 
smokestack, chimney, tower, steeple, pole, staff, dome or cupola, when 
the use of any scaffold, staging, swing, hammock, support, temporary plat
form, or other similar contrivance are required or used, in the perform
ance of such labor shall keep and maintain at all times, while such 
labor is being performed, and such mechanical device is in use or operation, a 
safe and proper scaffold, stay, support or other suitable device, not less than 
sixteen (16) feet or more below such working scaffold, staging, swing, ham
mock, support or temporary platform, when such work is being performed, 
at a height of thirty-two feet, for the purpose of preventing the person or per
sons performing such labor, from falling in case of any accident to such work
ing scaffold, staging, swing, hammock, support or temporary platform.

S e c . 84. Floors to he filled in.— All contractors and owners, when construct
ing buildings in cities, where the plans and specifications require the floors to 
be arched between the beams thereof, or where the floors of [o r] filling in 
between the floors are fireproof material or brickwork, shall complete the 
flooring or filling in as the building progresses, to not less than within three 
tiers or beams below that on which the ironwork is being erected. I f  the plans 
and specifications of such buildings do not require filling in between the beams 
or floors with brick or fireproof material, all contractors for carpenter work 
in the course of construction shall lay the underflooring thereof or a safe 
temporary floor on each story as the building progresses to not less than within 
two stories or floors below the one to which such building has been erected. 
Where double floors are not to be used, such owner or contractor shall keep 
planked over the floor two stories or floors below the story where the work 
is being performed. I f  the floor beams are of iron or steel, the contractors 
for the iron or steel work of buildings in the course of construction or the 
owners of such buildings, shall thoroughly plank over the entire tier of iron 
or steel beams on which the structural iron or steel work is being erected, ex
cept such spaces as may be reasonably required for the proper construction 
of such iron or steel work and for the raising and lowering of materials to be 
used in the construction of such buildings, or such spaces as may be designated 
by the plans and specifications for stairways and elevator shafts.

S e c . 85. Hoist shafts.— If elevating machines or hoisting apparatus are used 
within a building in the course of construction, for the purpose of lifting 
materials to be used in such construction, the contractors or owners shall 
cause the shafts or openings in each floor to be inclosed or fenced in on all 
sides by a substantial barrier or railing at least eight feet in height. Any 
hoisting machine or engine used in such building construction shall, where 
practicable, be set up or placed on the ground, and where it is necessary in the 
construction of such building to place such hoisting machine or engine on 
some floor above the ground floor, such machine or engine must be properly and 
securely supported with a foundation capable of safely sustaining twice the 
weight of such machine or engine. I f  a building in course of construction
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is five stories or more in height, no material needed for such construction 
shall be hoisted or lifted over public streets or alleys unless such street or 
alleys shall be barricaded from use by the public. The chief officer in any 
city, town, or village charged with the enforcement of local building laws, and 
the State factory Inspector are hereby charged with enforcing the provisions 
of this act: Provided, That in all cities in this State where a local building 
commissioner is provided for by law, such officer shall be charged with the 
duty of enforcing the provisions of this act, and in case of his failure, neglect 
or refusal so to do, the State factory inspector shall, pursuant to the terms 
of this act, enforce the provisions thereof.

S eg . 8 6 . Signals.— I f  elevating machines or hoisting apparatus, operated or 
controlled by other than hand power, are used in the construction, alteration, 
or removal of any building or other structure, a complete and adequate system 
of. communication by means of signals shall be provided and maintained by the 
owner, contractor, or subcontractor, during the use and operation of such 
elevating machines or hoisting apparatus, in order that prompt and effective 
communication may be had at all times between the operator of engine or 
motive power of such elevating machine and hoisting apparatus, and the em
ployees or persons engaged thereon, or in using or operating the same.

S e c . 8 8 .  Violations.— [Penalties for violations are fines, $ 2 5  to $ 2 0 0 ,  or im
prisonment, three months to two years, or both. I f  prosecution is ncessary, 
a reasonable attorney’s fee may be allowed. Liability also accrues for injuries 
or death due to willful failure to comply with the law.]

C h a p t e r  4 8 .—Factory, e t c . ,  regulation*

Section 8 9 .  Guard* for dangerous machinery.— All power driven machinery, in
cluding all saws, planers, wood shapers, jointers, sandpaper machines, iron 
mangles, emery wheels, ovens, furnaces, forges, and rollers of metal; all 
projecting set screws on moving parts; all drums, cogs, gearing, belting, shaft
ing, tables, fly wheels, flying shuttles, and hydro-extractors; all laundry ma
chinery, mill gearing, and machinery of every description; all systems of elec
trical wiring or transmission ; all dynamos and other electrical apparatus 
and appliances; all vats or pans, and all receptacles containing molten 
metal or hot or corrosive fluids in any factory, mercantile establishment, mill 
or workshop, shall be so located wherever possible, as not to be dangerous 
to employees or shall be properly inclosed, fenced, or otherwise protected. 
All dangerous places in or about mercantile establishments, factories, mills 
or workshops, near to which any employee is obliged to pass, or to be employed 
shall, where practicable, be properly inclosed, fenced or otherwise guarded. 
No machine in any factory, mercantile establishment, mill, or workshop, shall 
be used when the same is known to be dangerously defective, and no repairs 
shall be made to the active mechanism or operative part of any machine when 
the machine is in motion.

Se c . 9 0 .  Removing guards.— No person shall remove or make ineffective any 
safeguard required by this act during the active use or operation of the guarded 
machine or device except for the purpose of immediately making repairs 
thereto, and all such safeguards so removed shall be promptly replaced.

S e c . 91. Cut-offs; pulleys, etc.— In every factory, mercantile establishment, 
mill, or workshop effective means shall be provided for immediately disconnect
ing the power, so that in case of need or accident any particular machine, 
group of machines, room, or department can be promptly and effectively shut 
down.

(a )  Where machines require to be started and stopped frequently, they shall, 
wherever practicable, be provided with tight and loose pulleys, clutch, or other 
effective disengaging device. When provided with tight and loose pulleys the 
shifting of the belt shall be accomplished by the use of a belt shifter placed 
within easy reach^of the operator. When a clutch or other disengaging device 
is used an effective means for throwing such device into or out of engagement 
shall be provided and shall be placed within easy reach of the operator.

(b ) Where machines are direct connected with the prime mover (electric 
motor, steam, gas, or gasoline engine, or other source of power), a switch, 
throttle, or other power-controlling device shall be furnished and shall be 
placed within easy reach of the operator or his coworker.

(c ) Where machines are arranged in groups, rooms, or departments and 
power is supplied by a prime mover located within the confines of such group, 
room, or department, a switch, throttle, or other power-controlling device
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shall be furnished and shall be placed within easy reach of the operators 
affected, so that all shafting, transmitting machinery, and machines of such 
group, room, or department can be simultaneously shut down.

(d )  Where machines are arranged in groups, rooms, or departments and 
are supplied by power through the use o f main or line shafts receiving power 
from some prime mover located without the group, room, or department, the 
power-receiving wheel of such main or line shaft shall, wherever possible, be 
provided with a friction clutch or other effective power-disengaging device, 
with suitable means for operating the clutch or power-disengaging device, and 
these means shall be placed within the confines of such group, room, or depart
ment and within easy reach of the employees or operatives affected, so that all 
machines, shafting, and other transmission machinery within such group, room, 
or department can be simultaneously shut down. In addition to such safe
guard, communication, consisting of speaking tubes, electric bells, electric col
ored lights, or other approved and effective means, shall be provided in all 
cases covered by this paragraph between each such group, room, or department, 
and the room in which the engineer or prime mover is located, so that in case 
of need or accident the motive power of such group, room, or department can 
be prompty stopped or controlled.

Sec. 92. Hoistways, etc.—All hoistways, hatchways, elevator wells, and wheel 
holes in factories, mercantile establishments, mills, or workshops shall be 
securely fenced, inclosed, or otherwise safely protected, and due diligence shall 
be used to keep all such means of protection closed, except when it is necessary 
to have the same open in order that the said hatchways, elevators, or hoisting 
apparatus may be used. A ll elevator cabs or cars, whether used for freight or 
passengers, shall be provided with some device whereby the car or cab may 
be held in the event of accident to the shipper rope or hoisting machinery or 
controlling apparatus.

Sec. 93. Defects to be remedied.— If  an elevator, machine, electrical appa
ratus, or system of wiring, or any part or parts thereof, in any factory, mer
cantile establishment, mill, or workshop, are in an unsafe condition or are not 
properly guarded where reasonable to guard the same, the owner or lessee, or 
his agent, superintendent, or other person in charge thereof, shall, upon notice 
from the chief State factory inspector, or the assistant chief State factory in
spector, remedy such unsafe condition within a reasonable time after receiving 
such notice.

Sec. 94. Unskilled employees.— No employee of any factory, mercantile estab
lishment, mill, or workshop, shall operate or tamper with any machine or ap
pliance with which such employee is not familiar and which is in no way  
connected with the regular and reasonable necessary duties of his employ
ment, unless it be by and with the direct or reasonably implied command, re
quest, or direction of the master or representative or agent.

Sec. 95. Traversing machinery.— The traversing carriage of any self-acting 
machine must not be allowed to run out within a distance of eighteen (18) 
inches from any fixed structure, not being part of the machine, i f  the space 
over which it runs out is a space through which any employee is liable to pass, 
whether in the course of his employment or otherwise.

Sec. 96. Food not to be taken into certain factories.— No employee shall take 
or be allowed to take food into any room or apartment in any factory, mercan
tile establishment, mill or workshop, where white lead, arsenic or other poison
ous substances or injurious or noxious fumes, dusts or gases under harmful 
conditions are present, as the result of the business conducted by such factories, 
mercantile establishments, mills or workshops, and notice to this effect shall 
be posted in each room or apartment. Employees shall not remain in any 
such room or apartment during the time allowed for meals, and suitable pro
vision shall be made and maintained by the employer, when practicable, for  
enabling the employees to take their meals elsewhere in such establishments: 
Provided, however, That this section shall not apply to such employees whose 
presence during meal hours may be necessary for the proper conduct of such 
business.

Sec. 97. Seats.— [Seats must be provided in manufacturing and mercantile 
establishments in which females are employed, and their use allowed when 
it will not actually and necessarily interfere with the discharge of duty.]

Sec. 98. Temperature, etc., of workrooms.— In every factory, mercantile 
establishment, mill or workshop, where one or more persons are employed, 
adequate measures shall be taken for securing and maintaing a reasonable, 
and as fa r as possible, equable temperature, consistent with the reasonable
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requirements of the manufacturing process. No unnecessary humidity which 
would jeopardize the health of employees shall be permitted.

Sec. 99. Air space and ventilation.— In every room or apartment of any 
factory, mercantile establishment, mill, or workshop, where one or-more persons 
are employed, at least five hundred (500) cubic feet of air space -shall be pro
vided for each and every person employed therein, and fresh air, to the amount 
specified in this act, shall be supplied in such a manner as not to create in
jurious drafts, nor cause the temperature of any such room or apartment to 
fall materially below the average temperature maintained: Provided, Where 
lights are used which do not consume oxygen, 250- cubic feet of air space shall 
be deemed sufficient.

[Other provisions relate to the conditions under which artificial ventilation 
must be resorted to, the supply required varying with window space, cubic 
content of room per employee, etc. The maximum requirement is 2,000 cubic 
feet per hour per employee; no air supply is to be drawn from a cellar or base
ment.]

Sec. 100. Effluvia, etc.— All factories, mercantile establishments, mills, or 
workshops shall be kept free from gas or effluvia arising from any sewer, drain, 
privy, or other nuisance on the premises. A ll poisonous or noxious fumes or- 
gases arising from any process and all dust of a character injurious to the 
health of the persons employed which is created in the course of a manufac
turing process within such factory, mill, or workshop shall be removed, as far 
as practicable, by either ventilating or exhaust devices.

Sec. 101. Rooms to be cleamd daily.— All decomposed, fetid, or putrescent 
matter and all refuse, waste, and sweepings of any factory, mercantile estab
lishment, mill, or workshop shall be removed and disposed of at least once 
each day and in such a manner as not to cause a nuisance; and all cleaning 
shall be done, as far as possible, outside of working hours; but if done during 
working hours, shall be done in such a manner as to avoid the unnecessary 
raising of dust or noxious odors. In every factory, mill, or workshop in which 
any process is carried on which makes the floors wet the floor shall be con
structed and maintained with due regard to the health of employees, and 
gratings or dry standing rooms shall be provided, if practicable, at points 
where employees are regularly stationed, and adequate means shall be provided, 
for drainage and for preventing seepage or leakage to the floors below.

Sec. 102. Fire escapes.— In all factories, mercantile establishments, mills, or 
workshops sufficient and reasonable means of escape in case of fire shall be 
provided by more than one means of egress, and such means of escape shall at 
all times be kept free from any obstruction and shall be kept in good repair 
and ready for use and shall be plainly marked as such.

Sec. 103. Doors to open outward.— All doors used by employees as entrances 
to or exits from any factory, mercantile establishment, mill, or workshop, of a 
height of two stories or over, shall open outward, slide or roll, and shall be so 
constructed as to be easily and immediately opened from within in case of fire 
or other emergency.

Sec. 104. Stairways.— Proper and substantial hand rails shall be provided on 
all stairways in factories, mercantile establishments, mills, or workshops, and 
the treads on all stairways shall be so constructed as to furnish a firm and 
safe foothold.

Sec. 105. Lights in hallways, etc.— In all factories, mercantile establishments, 
mills or workshops a proper light shall be kept burning by the owner or lessee 
in all main passageways, main hallways, at all main stairs, main stair land
ings and shafts, and in front of all passenger or freight elevators, upon the 
entrance floors, and upon the other floors, on every workday of the year, from 
the time that the building is opened for use until the time when it is closed, 
except at times when the influx of natural light shall make artificial light 
unnecessary: Provided, That when two or more tenants occupy different floors 
in one building, such elevator shafts need be lighted only on the floors occupied 
and used by employees.

Sec. 106. Overloading floors.— No floor space of any workroom in any factory, 
mercantile establishment, mill, or workshop shall be so overloaded with ma
chinery or other material as thereby to cause serious risk to or endanger the 
life or limb of any employee; nor shall there be permitted in any such estab
lishment a load in excess of the safe sustaining power of the floors and walls 
thereof.

Sec. 107. Passageways between machinery.— In all factories, mercantile estab
lishments, mills, or workshops, machines must not be placed so closely together
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as to be a serious menace to those that have to pass between them. Passage
ways must be of ample width and head room and must be kept well lighted 
and free from obstructions.

Se c . 108. Toilets.— [Factories, workshops, and mercantile establishments 
must be supplied with water closets, etc., one to every 30 inale employees and 
one to every *25 females, separate and plainly marked, properly inclosed, ven
tilated, cleanly kept, and properly lighted.]

S ec . 109. Wash rooms.— [W ash rooms shall also be provided, if necessary, in 
factories, etc., one spigot or basin for each 30 employees, and in mercantile 
establishments one for each 50. I f  the work is of such character as to make 
a change of clothing customary or necessary, suitable dressing and washing 
rooms shall be maintained for each sex.]

S e c s . 110, 111. Duty of employers.— [Owners, etc., of buildings to which this 
law applies must make the needed changes to comply with the provisions 
thereof, the same to be completed within a reasonable time after notification 
by the inspector.]

S e c . 112. Reports of accidents.— [Owners or other persons in charge of fac
tories, mercantile establishments, etc., must make immediate reports of acci
dents resulting in death and monthly reports of all accidents causing the loss 
of 15 consecutive days, giving cause and character of accident, employment, 
and sex and age of the injured person.]

Se c . 113. Enforcement.— [It  is the duty of the chief State factory inspector 
and his subordinates to enforce this act, to which end they may visit and in
spect at all reasonable times the places covered by it. I f  a secret process is 
carried on in any room, the owner may make affidavit that the law is being 
in all respects complied with, which shall be accepted. I f  changes have 
been made which comply with the provisions of this act, they shall not be 
altered by any other requirement for a term of 12 months.]

Se c . 114. Violations.— [Failing to comply with the act or obstructing the 
inspector in the performance of his duty or otherwise violating the law sub
jects to a fine of $10 to $50 for a first offense and $25 to $200 for subsequent 
offenses, each case to stand committed until the payment of fine and costs, or 
otherwise discharged by process of law.]

S e c . 115. City ordinances.— Whenever any inspection of machinery, ways, 
means, instruments, or appliances in, on, about, or connected with any factory, 
mill, mercantile establishment, or workshop is required to be made by the 
ordinance of any city, town, or village of a standard equal to that of this act 
and the inspection required by such ordinances has been made, then and in 
every such case such inspection shall be accepted by the chief State factory 
inspector, the assistant chief State factory inspector, and the deputy factory 
inspectors as a compliance in that respect with the provisions of this act; and 
it shall be the duty of the person for whom such inspection has been made 
to furnish the chief State factory inspector, or his assistants or deputies, 
with a copy of the report of inspection made under such ordinances.

S ec . 116. Federal inspection.— [Establishments under Federal inspection are 
not covered by this act.]

Se c . 117. Definitions.— The following terms used in this act shall have the 
following meaning: The term “ factory ” means any premises wherein elec
tricity, steam, water, or other mechanical power is used to move or work any 
machinery employed in preparing, manufacturing, or finishing, or any process 
incident to the manufacturing of any article or part of any article, or the alter
ing, repairing, ornamenting, or the adapting for sale of any article. The term 
“ mill or workshop ” shall include any premises, room, or apartment, not being 
a factory as above defined, wherein any labor is exercised by way of trade 
or for the purpose of gain in or incidental to any process of making, altering, 
preparing, cleaning, repairing, ornamenting, finishing, or adapting for sale any 
article or part of any article, and to which or over which building, premises, 
room, or apartment the employer of the person employed or working therein 
has the right of access or control: Provided, however, That a private house 
or private room in which manual or other labor is performed by a family dwell
ing therein, or by any of them, for the exclusive use of the members of such 
family is not a factory, mill, or workshop within this definition. The term 
“ mercantile establishment” shall include all concerns or places where goods, 
wares, or merchandise are purchased or sold, either at wholesale-or retail.

Sec. 118. Law to be printed.— Copies of this act shall be printed in English 
and such other languages as may be necessary to disseminate a general knowl
edge of the provisions herein set forth and shall be supplied by the chief State 
factory inspector on application.
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Sec. 1 1 9 .  Notice to be posted.— For the purpose of disseminating a general 
knowledge of the provisions of this act among employees the chief State fac
tory inspector shall have prepared a notice covering the salient features of 
this act, which may be in the following form :

Notice to Owners and Employees of Mercantile Establishments, Factories, Mills,
and Workshops

This notice must be posted in a conspicuous place in every office and work
room of this establishment. The object of this notice is to promote the health, 
comfort, and safety of employees, and requires their attention and cooperation.

1. A ll machinery when in operation is dangerous, and should be considered 
so by the operator. It should be so protected as to offer the least possible 
chance for injury to those who operate it

2. A ll machinery must be daily inspected by the operator, and upon discovery 
of any defects notice of the same shall be given at once to anyone in authority, 
and the machine not used until repaired.

3. A ll set screws or other dangerous projections on revolving machinery 
shall be countersunk or otherwise guarded when possible.

4. Means shall be provided and placed within convenient reach for promptly 
stopping any machine, group of machines, shafting, or other power-transmitting 
machinery.

5. Machines must not be placed so closely together as to be a serious menace 
to those who have to pass between them. Passageways must be of ample 
width and head room and must be kept well lighted and free from obstructions.

6. AH hatchways, elevator wells, or other openings in floors shall be properly 
inclosed or guarded.

7. The premises must be kept in clean and sanitary condition.
8. Ample and separate toilet facilities for each sex shall be provided, and 

toilet rooms must be kept clean, well ventilated, and well lighted.
9 . Food must not be taken into any workrooms where white lead, arsenic, or 

other poisonous substances or gases are present under harmful conditions.
1 0 . Proper and sufficient means of escape, in case of fire, shall be provided, 

and shall be kept free from obstructions.
1 1 . Poisonous and noxious fumes or gases, and dust injurious to health, 

arising from any process, shall be removed, as far as practicable.
1 2 . A ll employees are strictly prohibited from attempting to operate, experi

ment, or tamper with machines or appliances with which they are not familiar 
and which are in no way connected with their regular duties. A ll employees 
are prohibited from jumping on or off moving cars, elevators, machines, or 
appliances not under their immediate charge or control A ll employees are 
prohibited from carrying to their place of work acids, chemicals, or explosives 
of any kind which are liable to endanger life or property.

1 3 . Reports must be sent to the office of the State factory inspector, as pro
vided by law, and immediate notice of the death of any employee resulting from 
accident or injuries must be sent to the same office.

The notice shall be printed on cardboard of suitable character, and the type 
used shall be such as to make it easily legible. In addition to English, this 
notice shall be printed in such other languages as may be necessary to make it 
intelligible to employees. Copies shall be supplied by the chief State factory 
inspector on application, and must be posted in a conspicuous place in every 
office and workroom of every establishment covered by the provisions of this act.

Chapter 48 —̂Employment of females—Hours of labor

Section 1 2 1 .  Ten-hour day.— No female shall be employed in any mechanical or 
mercantile establishment, or factory, or laundry, or hotel, or restaurant, or tele
graph or telephone establishment or office thereof, or in any place of amusement, 
or by any person, firm, or corporation engaged in any express or transportation or 
public utility business, or by any common carrier, or in any public institution, 
incorporated or unincorporated in this State, more than ten hours during any 
one day. The hours of work may be so arranged as to permit the employment 
of females at any time so that they shall not work more than ten hours during 
the twenty-four hours of any day.

The Inclusion of public institutions is valid legislation. A municipal corporation is, in 
Its private capacity, subject to penal regulations. 100 N. E. 194.
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Secs. 122,128,125. Violations;  enforcement— [Violations of this act are pun
ishable by a fine of not less than $25 nor more than $100. The State department 
of factory inspection is charged with its enforcement Employers to whom it 
applies must keep records showing, the hours of employment of each female in 
their establishments.]

The statute is constitutional. People Elerding, 254 111., 570, 98 N. E. 982.

Chapter 48.— Occupational diseases—Preventive regulations

S e c t io n  153. Preventive device.— Every employer of labor in this State, en
gaged in carrying on any work or process which may produce any illness or 
disease peculiar to the work or process carried on, or which subjects the em
ployees to the danger of illness or disease incident to such work or process, to 
which employees are not ordinarily exposed in other lines of employment, shall, 
for the protection of all employees engaged in such work or process,, adopt and 
provide reasonable and approved devices, means, or methods for the prevention 
of such industrial or occupational diseases as are incident to such work or 
process.

S e c . 154. Working clothing, etc., to be providedr when.— Every employer in 
this State engaged in the carrying on of any process of manufacture or labor 
in which sugar of lead, white lead, lead chromate, litharge, red lead, arsenate 
of lead, or paris green are employed, used or handled, or the manufacture of 
brass or the smelting of lead 'or zinc which processes and employments are 
hereby declared to be especially dangerous to the health of the employees en
gaged in any process of manufacture or labor in which poisonous chemicals, 
minerals or other substances are used or handled by the employees therein in 
harmful quantities or under harmful conditions, shall provide for and place at 
the disposal of the employees engaged in any such process or manufacture and 
shall maintain in good condition and without cost to the employees, proper 
working clothing to' be kept and used exclusively for such employees while at 
work, and all employees therein shall be required at all times while they are 
at work to use and wear such clothing; and in all processes of manufacture or 
labor referred to in this section which are unnecessarily productive of noxious 
or poisonous dusts, adequate and approved respirators shall be furnished and 
maintained by the employer in good condition and without cost to the em
ployees and such employees shall use such respirators at all times while en
gaged in any work necessarily productive of noxious or poisonous dusts.

S e c . 155. Medical examinations.— Every employer engaged in carrying on any 
process or manufacture referred to in section 2 of this act [sec. 154], shall, as 
often as once every calendar month, cause all employees who come into direct 
contact with the poisonous agencies or injurious processes referred to in section 
2 of this act, to be examined by a competent licensed physician for the purpose 
of ascertaining if there exists in any employee any industrial or occupational 
disease or illness or any disease or illness due or incident to the character of 
the work in which the employee is engaged.

S e c . 156. Physicians to make reports.— It is hereby made the duty of any 
licensed physician who shall make the physical examination of employees 
under the provisions of section 3 of this act, to make an immediate report 
thereof to the State Board of Health of the State of Illinois upon blanks to 
be furnished by said board upon request, and if no such disease or illness is 
found, the physician shall so report, and if any such disease is found, the re
port shall state the name, address, sex, and age of such employee and the 
name of such employer, and the nature of the disease or illness with which the 
employee is afflicted, and the probable extent and duration thereof, and the 
last place of employment: Provided, That the failure of any such physician 
to receive the blanks of the State board of health for the making of such re
port, shall not excuse such physician from making the report as herein 
provided.

S e c . 157. Reports to department of factory inspection.— The secretary of the 
State board of health shall, immediately upon receipt of any report from any 
physician in accordance with the provisions of section 4 of this act, transmit 
a copy thereof to the Illinois Department of Factory Inspection.

S e c . 158. Dressing and wash rooms.— Every employer engaged in carrying on 
any process or manufacture referred to in section 2 of this act, shall provide, 
separate and apart from the workshop in which such employees are engaged, 
a dressing room and lavatory for the use of such employees who are exposed
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to poisonous or injurious dusts, fumes, and gases, and such lavatory shall be 
kept and maintained in a clean and wholesome manner and provided with a 
sufficient number of basins or spigots with adequate washing facilities, includ
ing hot and cold water, clean towels, and soap and shower bath, and the 
dressing rooms shall be furnished with clothes presses or compartments, so 
that the ordinary street clothes of such employees shall be kept separate and 
apart from their working clothes.

Such a law is constitutional. See page 359.
Sec. 159. Talcing food.— No employee shall take or be allowed to take any 

food or drink of any kind into any room or apartment in which any process 
or manufacture referred to in section 2 of this act is carried on, or in which 
poisonous substances or injurious or noxious fumes, dusts, or gases are present 
as the result of such work or process being carried on in such room or apart
ment, and the employees shall not remain in any such room or apartment dur
ing the time allowed for meals, and suitable provision shall be made and main
tained by the employer for enabling the employees to take their meals else
where in such place of employment, and a sufficient number of sanitary closed 
receptacles containing wholesome drinking water shall be provided and main
tained for the use of the employees within reasonable access and without cost 
to them.

Sec. 160. Ventilation.— All employers engaged in carrying on any process or 
manufacture referred to in section 2 of this act, shall provide and maintain 
adequate devices for carrying off all poisonous or injurious fumes from any 
furnaces which may be employed in any such process or manufacture, and 
shall also provide and maintain adequate facilities for carrying off all injurious 
dust, and the floors in any room or apartment where such work or process is 
carried on shall, so far as practicable, be kept and maintained in a smooth 
and hard condition, and no sweeping shall be permitted during working hours 
except where the floors in such workshop are dampened so as to prevent the 
raising of dust; and all ore, slag, dross, and fume shall be kept in some room 
or apartment separate from the working rooms occupied by the employees, 
and where practicable, all mixing and weighing of such ore, slag, dross or fume 
shall be done in such separate room or apartment, and all such material shall, 
so far as practicable, be dampened before being handled or transported by 
employees.
. Sec. 161. Cleaning flues, etc.— When any flues are used in any such process 
or manufacture referred to in section 2 of this act, and such flues are being 
cleaned out or emptied, the employer shall in every case provide and maintain 
a sufficient and adequate means or device, such as canvas bags or other practical 
device, or by dampening the dust, or some other sufficient method for catching 
and collecting the dust and preventing it from unreasonably fouling or pollut
ing the air in which the employees are obliged to work, and, wherever prac
ticable, the dust occasioned in any process or manufacture referred to in sec
tion 2 of this act, and any polishing or finishing therein, shall be dampened or 
wet down, and every reasonable precaution shall be adopted by the employer 
to prevent the unnecessary creation or raising of dust, and all floors shall be 
washed or scrubbed at least once every working^day; and such parts of the 
work or process as are especially dangerous to the employees on account of 
poisonous fumes, dusts, and gases, shall, where practicable, be carried on in 
separate rooms and under cover of some suitable and sufficient device to re
move the danger to the health of such employee, as far as may be reasonably 
consistent with the manufacturing process, and the fixtures and tools em
ployed in any such process of manufacture, shall be thoroughly washed and 
cleaned at reasonable intervals.

Sec. 162. Hoods and fans.— A ll hoppers or chutes or similar devices used in 
the course of any process or manufacture referred to in section 2 of this act 
shall, where practicable, be provided with a hood or covering, and an adequate 
and sufficient apparatus or other proper device for the purpose of drawing away  
from the employees, noxious, poisonous or injurious dusts, and preventing the 
employees from coming into unnecessary contact therewith; and all conveyances 
or receptacles used for the transportation about or the storage in any place 
where any such process or manufacture referred to in section 2 of this act is 
carried on, shall be properly covered or dampened in such way as to protect the 
health of employees, and no refuse of a dangerous character incident to the 
work or process carried on in any such place shall be allowed to unnecessarily 
accumulate on the floors thereof.
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S ec . 163. Enforcement.— It shall be the duty of the State department of 

factory inspection to enforce the provisions of this act and to prosecute all 
violations of the same before any magistrate or any court of competent juris
diction in this State, and for that purpose such department and its inspectors 
are empowered to visit and inspect at all reasonable times all places of em
ployment covered by the provisions of this act. In the enforcement of the 
provisions hereof the department of factory inspection shall give proper notice 
in regard to any violation of this act to any employer of labor in violating it, 
and directing the installment of any approved device, means or methods reason
ably necessary, in his judgment, to protect the health of the employees therein, 
*ind such notice shall be written or printed and shall be signed officially by the 
chief State factory inspector or the assistant chief State factory inspector, and 
said notice may be served by delivering the same to the person upon whom 
service is to be had, or by leaving at his usual place of abode or business an 
exact copy thereof, or by sending a copy thereof to such person by registered 
mail, and upon receipt of such notice calling the attention of the employer to 
such violation, he shall immediately comply with all the provisions of this act.

Se c . 164. Inspectors may give orders.— I f  any occupational or industrial 
disease or illness or any disease or illness peculiar to the work or process carried 
on shall be found in any place of employment in this State by the inspectors 
of the State department of factory inspection, or called to their attention by 
the State board of health, which* disease or illness shall be caused in whole or 
in part, in the opinion of the inspector, by a disregard by the employer of the 
provisions of this act, or a failure on the part of the employer to adopt reason
able appliances, devices, means or methods which are known to be reasonably 
adequate and sufficient to prevent the contraction or continuation of any such 
disease or illness, it shall be the duty of the department of factory inspection to 
immediately notify the employer in such place of employment, in the manner 
provided in section 12 of this act, to install adequate and approved appliances, 
devices, means or methods to prevent the contracting and continuance of any 
such disease or illness and to comply with all the provisions of this act.

Se c . 165. Act to be posted.— For the purpose of disseminating a general 
knowledge of the provisions of this act and of the dangers to the health of em
ployees in any work or process covered by the provisions of this act, the em
ployer shall post in a conspicuous place in every room or apartment in which 
any such work or process is carried on, appropriate notices of the known 
dangers to the health of any such employees arising from such work or 
process, and simple instructions as to any known means of avoiding, so far as 
possible, the injurious consequences thereof, and the chief State factory in
spector shall, upon request, have prepared a notice covering the salient features 
of this act, and furnish a reasonable number of copies thereof to employers in 
this State, covered by the provisions of this act, which notice shall be posted 
by every such employer in a conspicuous place in every room or apartment in 
such place of employment. The notices required by this section shall be 
printed on cardboard of suitable character and the type used shall be such as 
to make them easily legible, and in addition to English they shall be printed 
in such other language or languages as may be necessary to make them in
telligible to the employees.

Se c . 166. Violations.— [Penalty for the first offense is a fine, $10 to $100, and 
for subsequent offenses, $50 to $200.]

S e c . 167 (as amended 1923, p. 351). Damages; compensations.— ( a ) For any 
injury to the health of any employee proximately caused by any willful viola
tion of section 1 of this act [sec. 153], or willful failure to comply with any of 
the provisions of section 1 of this act, a right of action shall accrue to the party 
whose health has been so injured, for any direct damages sustained thereby; 
and in case of the loss of life by reason of such willful violation or willful 
failure as aforesaid, a right of action shall accrue to the widow of such de
ceased person, his lineal heirs or adopted children, or to any other person or 
persons who were, before such loss of life, dependent for support upon such 
deceased person, for a like recovery of damages for the injury sustained by 
reason of such loss of life not to exceed the sum of ten thousand dollars: 
Provided, That every such action for damages in case of death shall be com
menced within one year after the death of such employee.

(b ) 1. I f  an employee is disabled or dies, and his disability or death is 
caused by an occupational disease arising out of and in the course of his em
ployment in one or more of the occupations referred to in section 2 of this act 
[sec. 154], he or his dependents, as the case may be, shall be entitled to com
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pensation, in the same manner and subject to the same terms, conditions and 
limitations as are now or may hereafter be provided by the workmen's com
pensation act for accidental injuries sustained by employees arising out of 
and in the course of their employment; and for this purpose the disablement 
of an employee by reason of an occupational disease, arising out of and in the 
course of his employment in one or more of the occupations referred to in sec
tion 2 o f this act, shafi be treated as the happening of an accidental injury.

2. As used in this subdivision (ft) of this section, the word “ disability” 
means the state of being disabled from earning full wages at the work at 
which the employee was last employed by the employer from whom he claims 
compensation ; the word ** disablement ” means the act of becoming disabled 
from earning full wages at the work at which the employee was fast employed 
by the employer from whom he claims compensation; the words **occupational 
disease ” mean a disease peculiar to and due to the nature of an employment 
in one or more of the occupations referred to in section 2 o f this act [sec. 
154] ; and the word “ occupations ” means and includes each and every process, 
manufacture, employment, and process of manufacture or labor referred to in 
section 2 o f this act.

& The industrial commission shall have jurisdiction over the operation and 
administration of this subdivision (b ) of this section; and it shall have, 
exercise, perform, and discharge the same rights, powers, and duties with 
reference to this subdivision (b ) of this section as it shall have, exercise, 
perform* and discharge with reference to the workmen’s compensation act, or 
any amendments thereto or modifications thereof. Notice o f the disablement 
shall be given to the employer, and claim for compensation shall be made, 
in the same manner and within the same periods of time, respectively? as are 
now or may hereafter be provided in the workmen’s compensation act con
cerning accidental injuries sustained by employees arising out o f and in the 
course o f their employment. Proceedings for compensation hereunder shall 
be had and maintained in the same manner as is now or may hereafter be 
provided by the workmen's compensation act with reference to proceedings 
for compensation for accidental injuries. The procedure and practice provided 
in the workmen’s compensation act, and all amendments thereto and modifi
cations thereof, shall apply to all proceedings hereunder.

4. This subdivision (b>) of this section shall apply automatically and with
out election to all employees and employers engaged in the occupations re
ferred to in section 2 of this act. No common law or statutory right to re
cover damages for injury or death sustained by any employee by reason of an 
occupational disease arising out of and in the course of his employment in 
one or more of the occupations referred to in section 2 of this act, other than 
the compensation herein provided, shall be available to any employee who is 
covered by the provisions of this subdivision (b ) of this section, to any one 
Wholly or partially dependent upon him, the legal representatives of his estate, 
or any one otherwise entitled to recover damages for such injury. The com
pensation herein provided, together with the provisions of this subdivision (6 ) 
of this section shall be the full, complete and only measure of responsibility 
of any employer engaged in any of the occupations referred to in section 2 
of this act.

5. Any common law or statutory right of action to recover damages for 
Injury to the health or death sustained by an employee in; this State from an 
occupational disease prior to the taking effect hereof shall not be affected by 
this act and every such existing right o f action is continued and nothing in 
this act shall he construed as limiting the right of such1 action so accrued 
before the taking effect of this act

S e c . 168. Construction.— The invalidity of any portion of this act shall not 
affect the validity of any other portion thereof which can be given effect with
out such invalid part

Chapter 48.—Protection of chauffeurs

S ection  175. Shields.— [Automobiles and auto trucks used for the delivery 
of merchandise or freight must have shields and hoods, so as to protect 
chauffeurs from wind, dust, and inclement weather. J

Sec. 176. Violations.— [Penalty of $50 is fixed for each day’s violation.]
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C h a p t e r  48.— Factory, etc., reputations—Wash rooms
S e c t io n  184 Who to provide wash rooms.— Every owner or operator of a 

coal mine, steel mill, foundry, machine shop, or other like business in which 
employees become covered with grease, smoke, dust, grime and perspiration 
to such extent that to remain in such condition after leaving their work with
out washing and cleansing their bodies and changing their clothing, will en
danger their health or make their condition offensive to the public, shall pro
vide and maintain a suitable and sanitary wash room at a convenient place 
in or adjacent to such mine, mill, foundry, shop or other place of employment 
for the use of such employees.

S e c . 185 (as amended 1921, p. 445). Equipment, etc.— [Provision for chang
ing clothing must be provided, with lockers and hangers, hot and cold water, 
showers, and heat in cold weather.]

S e c . 1 8 6 .  Inspection.— [ S t a t e  a n d  c o u n t y  m i n e  i n s p e c t o r s  a n d  f a c t o r y  a n d  
o t h e r  i n s p e c t o r s  o f  p l a c e s  o f  b u s i n e s s  m u s t  i n s p e c t  s u c h  w a s h  r o o m s  a n d  m a k e  
n e e d e d  s u g g e s t i o n s  f o r  c h a n g e s . ]

Se c s . 187, 188. Violations.— [Failure to comply entails a fine not to exceed 
$100, each day’s neglect or refusal constituting a separate offense.]

Ther act is constitutional. People v . Solomon, 265 111. 28, 106 N. E. 458.

C h a p t e r  52.— Suits for wages—No property exempt

S e c t i o n  1 6 .  Wage debts.— {No p e r s o n a l  p r o p e r t y  i s  e x e m p t  f r o m  a t t a c h 
m e n t ,  e t c . ,  w h e n  t h e  d e b t  i s  f o r  w a g e s . ]

Se c . 19. Team.— [I f  the use of horse and team are necessary to the per
formance of labor, the value of same shall be included in wages.]

C h a p t e r  55a.— Fire escapes on factories, etc:

S e c t i o n  1. Fire escapes on certain buildings.— * * *  all buildings in this 
State which are four or more stories in height, excepting such as are used for 
private residences exclusively, but including flats and apartment buildings, 
shall be provided with one or more metallic ladder or stair fire escapes attached 
t:o the outer walls thereof and extending from, or-suitably near, the ground 
to the uppermost story thereof and provided with platforms of such forms 
and dimensions, and in such proximity to one or more windows of each story 
above the first, as to render access to such ladder or stairs from each such 
story easy and safe; the number, location, material, and construction of such 
escapes to be subject to the approval of the board of supervisors in counties 
under township organization and a board of county commissioners in counties 
not under township organization, except in villages, towns, and cities organized 
under any general or special law of this State such approval shall be had by 
the corporate authorities of such villages, towns, and cities: Provided, however, 
That all buildings more than two stories in height used for manufacturing 
purposes or for hotels, dormitories, schools, seminaries,, hospitals, or asylums 
shall have at least one such fire escape for every fifty (50) persons for which 
working, sleeping, or living accommodations are provided above the second 
stories of said buildings; * * *

This act is constitutional. The power conferred upon the inspector is neither legis
lative nor judicial, hut ministerial, and may properly be exercised. Arms v. Ayer, 192 
111. 601, 61 N. E. 851.

C h a p t e r  6 7 .— Exemption of wages from garnishment—Assignment of claims
S e c t io n  14. Amount.— [$15 of an employee’s earnings is exempt from garnish

ment on a showing that he is the head of a family with which he resides.]
S e c . 32. Sending claim out of State.— [Sending claim out of State for collec

tion by proceedings in attachment, etc., with the intent to deprive resident 
debtors of their exemption rights under the laws of Illinois is forbidden.]

S ec . 34. Nonresidents.— [Nonresidents sued in the State in garnishment pro
ceedings affecting wages earned outside the State shall have the rights secured 
to them by the laws of the State of their residence.]

S e c . 34a. Outside earmngs.— [Wages earned and payable outside of the State 
are exempt from attachment in causes of action arising outside the State unless 
the defendant in the suit is personally served with process.]
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Chapter 93.— Mine regulations
Section 1 (as amended 1923, p. 449). Mining hoard.— [The governor appoints 

a State mining board with power to pass on applicants for positions as in
spectors, economic investigators, and as mine managers, hoisting engineers, and 
mine examiners. They are also to cause, statistics of the industry to be col
lected. Terms are 2 years at $10 per diemi for not over 100 days per year.]

Sec. 2 (as amended 1923, p. 451). Applicants for certificates.— { P ro o f  of 
age, citizenship and experience and recommendations of character must be 
submitted, and suitable examinations passed for the various positions, show
ing practical and technical fitness.]

Sec. 3 (as amended 1923, p. 453). Certificates.— [Certified persons must be 
employed as managers, examiners, and hoisting engineers, with provisions to 
meet emergencies. Revocation for cause is provided for.]

Sec. 4. Inspection districts.— [The State is divided into 12 inspection 
districts.]

Sec. 5. Inspectors.— [The governor appoints from the list of eligibles an 
inspector for each district. A  county inspector may be appointed locally from 
the list of persons holding certificates as mine managers.

Inspectors are to be supplied with anemometers, safety lamps, etc., and may 
enter any mine at all reasonable times. They are also sealers of weights 
and measures. They make annual reports.]

Sec. 6. Salary.— [Pay is $1,800 per annum, with expenses.]
S e c s . 7 ,  8 ,  9  (as amended 1 9 1 9 ,  p. 6 5 6 ) ,  1 0  (as amended 1 9 2 1 ,  p. 5 1 2 ) ,  

1 3 ,  1 4  (as amended 1 9 1 9 ,  p. 6 5 6 ) ,  1 5 ,  1 6 ,  1 8 ,  1 9  (as amended 1 9 2 1 ,  p. 5 1 2 ) ,  
2 0  (as amended 1 9 2 3 ,  p. 4 4 9 ) ,  2 1  (as amended 1 9 2 1 ,  p. 5 1 2 ) ,  2 2 ,  2 3  (as amended 
1 9 2 3 ,  p. 4 4 9 ) ,  2 4  (as  amended 1 9 2 1 ,  p. 5 1 2 ) ,  2 5 ,  2 6 ,  2 7  (as amended 1 9 1 9 ,  p. 
6 5 6 ) ,  2 8 .  Safety, etc.— [These sections as amended embody the mining laws 
of the State. Maps are required, exits, hoists, ventilation, blasting, lighting, 
signals, etc., regulated, the employment of a checkweighman authorized, etc. 
No boy under the age of 1 6 , and no woman or girl of any age may work in 
or about any mine.]

Sec. 29 (as amended 1921, p. 512). Violations.— [Violations entail fines not 
to exceed $500 or imprisonment not over six months, or both; also liability for 
damages occasioned by such neglect.]

Sec. 30. [Definitions.]
Secs. 44 (as amended 1921, p. 568), 45-47c. Shot firers.— [The employment 

of shot firers is required where more than 2 pounds of powder are used in one 
blast, and in gaseous mines; the firing of shots is also regulated.]

Sec. 60. Examinations of miners.— [A ll examinations must be held in Eng
lish and records be kept. Two years’ practical experience is required, and 12 
practical questions must be answered. Certificates are not transferable.]

Secs. 61-65, 66 (as amended 1923, p. 460), 67. Fire protection.— [These sec
tions direct pipes to be provided, leading from a water supply so as to enable 
underground fires to be extinguished. Hose, automatic sprinklers in under
ground stables, or barrels of water with pails at hand, chemical extinguishers, 
and telephone communication are features provided for. Underground stables 
in mines must be of fireproof construction.]

Secs. 69-77. Rescue stations.— [Three rescue stations, one in each coal field, 
and their superintendence and operation are provided for.]

Secs. 79-82. Black powder.— [These sections establish specifications for black 
powder sold for blasting purposes.]

Secs. 84-92. Permissible explosives.— [The character, testing, making, etc., 
of explosives that may be sold for blasting in mines are regulated.]

Chapter 111a.— Public utilities—Accidents to be reported

Section 56. Reports.— [Every accident to or on the property of any public 
utility endangering the safety, health, or property of any person must be re 
ported to the public utility commission; and if loss of life or limb occurred the 
report must be made by the speediest means of communication. The commis
sion may investigate, but no proceedings may be used in any trial growing out 
of the accident.]

Sec. 57. Safety.— [The commission may after hearing, on its own motion or 
on complaint, make rules, orders, etc., governing the maintenance and opera
tion of public utilities with regard to the safety of employees, passengers, and 
the public.]
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C h a pt e r  114.— Railroads—Employees—Safety appliances
S ection  99. Shelter for flagmen.— *  * * When any railroad company is re

quired to keep a flagman at a crossing, it shall have the right to erect and main
tain in the highway or street crossed a suitable house for the shelter of such 
flagman, the same to be so located as to create the least obstruction to the use 
of such street or highway, and afford the best view of the railroad track In 
each direction from such crossing.

S e c . 108. Abandoning locomotive.— If  any locomotive engineer in further
ance of any combination or agreement, shall willfully and maliciously aban
don his locomotive upon any railroad at any other point than the regular 
schedule destination of such locomotive, he shall be fined not less than twenty 
dollars nor more than one hundred dollars, and confined in the county ja il not 
less than twenty days nor more than ninety days.

S e c . 109. Intimidation, etc.— If  any person or persons shall willfully and 
maliciously, by any act or by means of intimidation, impede or obstuct, 
except by due process of law, the regular operation and conduct of the business 
of any railroad company or other corporation [, ] firm or individual in this 
State, or of the regular running of any locomotive engine [\] freight or pas
senger train of any such company, or the labor and business of any such 
corporation, firm or individual he or they shall, on conviction thereof, be 
punished by a fine not less than twenty dollars ($20), nor more than two 
hundred dollars ($200), and confined in the county jail not less than twenty 
nor more than ninety days.

S e c . 110. Combinations to obstruct.— If  two or more persons shall willfully 
and maliciously combine or conspire together to obstruct or impede by any 
act, or by means of intimidation, the regular operation and conduct of the 
business of any railroad company or any other corporation, firm or individual 
in this State, or to impede, hinder or obstruct, except by due process of law, 
the regular running of any locomotive engine[,] freight or passenger train 
on any railroad, or the labor or business of any such corporation, firm, or 
individual, such person shall, on conviction thereof, be punished by fine not 
less than twenty dollars ($20), nor more than two hundred dollars ($200), 
and confined in the county jail not less than twenty days, nor more than 
ninety days.

S e c . 111. Act construed.— This act, shall not be construed to apply to cases 
of persons voluntarily quitting the employment of any railroad company or 
such other corporation, firm or individual, whether by concert of action or 
otherwise, efx]cept as is provided in section one (1 ) [sec. 108] of this act

S e c . 309. First-aid provisions.— A ll railroads or the receiver or receivers 
of any railroad operating trains, in whole or in part, within the State of 
Illinois, shall provide a package containing the articles hereinafter stated, 
on each train or engine, for first aid to persons who may be injured in the 
course of the operation of such train or trains.

S e c . 310. Contents of packages.— Every such package shall include the fol
lowing and such other articles and equipment as may in the judgment and 
discretion of the management of the railroad or the medical department 
thereof be useful for the intended purpose:

A  standard package to contain two (2 ) pieces of sterile gauze, one (1 ) 
ribbon bandage, one (1 ) triangular cambric picture bandage in aseptic con
tainer, six (6 ) of these packages to make up one (1 ) first-aid kit.

S e c . 311. Instruction.— The chief surgeon, one of his assistants or other 
capable physician shall at reasonable intervals offer first-aid instruction to 
the engine and train men in his jurisdiction.

S e c . 312. Violations.— [Railroads violating the foregoing provisions are liable 
to a fine of $5 to $25 for each day’s failure to comply; but 3 days are allowed 
for replacing a package after its use has been reported.]

C h a pt e r  122.— Employment of children—School attendance

Section  274 (as amended 1919, p. 917). Attendance required.— [Attendance 
to the age of 16 is required for 7 months per year, unless (among other reasons) 
14 years of age and necessarily and lawfully employed during school hours.]

Ch a pt e r  131a.— Protection of employees on street railways
S ectio n s  8, 9. Vestibules.— [ Street cars other than trail cars must have a  

screen or vestibule so as to fully protect the motorman or driver during the 
months of November to March, inclusive.]
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ACTS OF 1919
Rehabilitation of physically handicapped persons 

(Page 534)
Section; 1. Rehabilitation directed.— It shall be the duty of the department 

e$ public welfare to direct, as hereinafter provided, the rehabilitation of every 
physically handicapped person, sixteen (16) years of age or over, residing in 
the; State of Illinois.

“A- physically handicapped person ” shall mean any person who, by reason 
: o f  m physical defect or infirmity, whether congenital or acquired by accident, 
injury, or disease, is, or may be expected to be, incapacitated for remunerative 

, occupation,.
“ Rehabilitation” shall mean the rendering of a person physically handl- 

i capped, fit to engage in a remunerative occupation.
“ Persons residing in the State of Illinois ” shall mean any person who is and 

! has been domiciled within the State for one year or more.
This act, however, shall not be construed to apply to aged or helpless- persons 

.requiring permanent custodial care, or to blind persons under the care of the 
State, or to deaf persons under the care of the State, or to any epileptic or 
feeble-minded person, or to any person who may, In the judgment of the depart
ment of public welfare, not be susceptible of such rehabilitation.

Sec. 2. Methods.— The department of public welfare shall have power, and 
it shall be its duty;

(a )  To establish relations with all public and private hospitals to receive 
prompt and complete reports of any persona under treatment in such hospitals 
for* any injury or disease that may permanently impair their earning capacity. 
The persons thus reported shall be visited by representatives of the department 
o f  public welfare, who shall make records of their condition and report to the 
department of public welfare. The department of public welfare shall then 
determine whether the person is susceptible o f rehabilitation. Such persons as 
may be found so susceptible shall be acquainted by the department of public 
welfare with the rehabilitation facilities offered by the State and the benefits 
o f entering upon remunerative work at an early date. Any person who chooses 
to take advantage of these rehabilitation facilities shall be registered: with the 
department of public welfare, and a record shall be kept o f every such person 
and the measures taken for his or her rehabilitation. The department of public 
welfare shall offer to any such person counsel regarding the selection of a 
suitable occupation and of an appropriate course of training, and shall initiate 
definite plans for beginning rehabilitation as soon as the physical condition of 
the person permits.

(b ) To arrange with the department o f labor to receive reports of all cases 
of injuries received by employees in the course of employment which may 
result in permanent disability. The persons thus known to be injured shall 
be visited, examined, registered and advised in the same manner and for the 
Same purposes as specified in clause (a )  o f this section.

(c ) To receive applications of any physically handicapped persons resid
ing within the State for advice and assistance regarding their rehabilitation. 
The persons thus known to be physically handicapped shall be visited, ex
amined and advised in the same manner and for the same purposes as speci
fied in clause (a )  of this section.

(d ) To make a survey to ascertain the number and condition of physically 
handicapped persons within the State. The persons thus known to be phy
sically handicapped shall be visited, examined, registered and advised in the 
same manner and for the same purposes as specified in clause (a )  of this 
section.

(e ) To arrange for such therapeutic treatment as may be necessary for 
the rehabilitation of any physically handicapped person registered with the 
department of public welfare.

( f )  To- procure and furnish at cost to physically handicapped persons regis
tered with the department of public welfare, artificial limbs and other ortho
pedic and prosthetic appliances, to be paid for in easy installments.

(g ) To establish, equip, maintain and operate in one of the large cities 
in the State, a school of rehabilitation, and to establish, equip, maintain and 
operate branches of the school at such other places as may in the judgment of 
the department of public^ welfare be necessary. There shall be provided 
at the school and its branches courses of training in selected occupation for
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physically handicapped persons registered with the department of public 
welfare whose physical condition may, in the judgment of the department of 
public welfare, require special courses of training to render them fit to en
gage in remunerative employment and who are assigned by the department of 
public welfare to the school or to any of its branches for the purposes of such 
special training.

The department of public welfare shall make the necessary rules for the 
proper conduct and management of the school and its branches; shall have 
control and care of the building and grounds used by the State for the school 
and its branches, and shall prescribe the course and methods of training to 
be given at the school and its branches.

( b ) To arrange with the State and local school authorities for training courses 
in the public schools of the State in selected occupations for physically 
handicapped persons registered with the department of publie welfare.

( i )  To arrange with any educational institution for training courses in se
lected occupations for physically handicapped persons registered with the 
department of public welfare.

( j )  To arrange with any public or private organization or commercial, 
industrial or agricultural establishment for training courses in selected oc
cupations for physically handicapped persons registered with the department 
of public welfare.

(k ) To provide for the maintenance, during the prescribed period of train
ing, of physically handicapped persons registered with the department of 
public welfare: Provided, That the cost of such maintenance shall not exceed 
ten dollars ($10) per week for twenty weeks unless an extension of time is 
granted by the department of public welfare.

( l )  To arrange for social service to and for the visiting of physically handi
capped persons registered with the department of public welfare and their 
families in their homes during the period of treatment and training and after 
its completion, and to give advice regarding any matter that may effect 
rehabilitation.

(in ) To cooperate with the department of labor in the placement in remunera
tive employment of physically handicapped persons registered with the 
department of public welfare.

(n ) To conduct investigations and surveys of the several industries located 
in the State to ascertain the occupations within each industry in which 
physically handicapped persons can enter upon remunerative employment 
under favorable c o n d it io n s  and work with normal effectiveness, and to deter
mine what practicable changes and adjustments in industrial operations and 
practices may facilitate such employment.

(o ) To make such studies and reports as may be helpful for the operation 
of this act.

(p ) To keep the people of the State informed regarding the operation of 
this act.

(q ) To cooperate with any department of the Federal or State Government 
or with any private agency in the operation of this act.

(r )  Provided, however, That no person shall be subject to this act or to 
any of its provisions, and shall not be examined, registered, or advised unless 
such person first elects to take advantage of the privileges afforded by this 
act and to come under its terms and conditions.

S ec . 3. Enforcement.— The department of public welfare, subject to the 
provisions of civil service law, which is now or which hereafter may be in 
force in this State, shall employ such persons as may be necessary for the 
enforcement of the provisions of this act, and shall prescribe their duties, 
compensation, and terms of employment.

S e c . 4. Rules.— The department of public welfare shall promulgate reason
able rules and regulations relating to the enforcement of the provisions of 
this act

Stock for employees of corporations 
(Page 316)

S ection  32a (added 1923, p. 282). Authorization.— [Corporations for pe
cuniary profit are authorized to issue and sell stock to employees under terms 
and conditions fixed by the stockholders.]

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



364 T E X T  A N D  A B R ID G M E N T  OF L A B O R  L A W S

ACTS OF 1921 

Labor disputes—Extortion 
(P age  401)

S e c t i o n  1. Obtaining money.— It shall be unlawful for any person by virtue 
of representing, or under color of representing, or pretending to represent, any 
organization, association, or group of workmen or workwomen, to extort or 
attempt to extort, demand, accept or obtain, or attempt to obtain, from any 
employer, property owner or property lessee, or from the agent or representative 
of any of them, money or other property as a consideration for the withholding, 
withdrawing, settling or terminating of any demand, claim, dispute or contro
versy relating to the employment of such workmen or workwomen or relating 
to the handling, delivery or use of materials or supplies.

S e c . 2. Forcing payment.— It shall be unlawful for any person by virtue of 
representing, or under color of representing, or pretending to represent, any 
organization, association, or group of workmen or workwomen, to induce or 
compel, or attempt to induce or compel, an employer, property owner or prop
erty lessee, or from the agent or representative of any of them, to pay money 
or other property as a consideration for withholding, withdrawing, settling or 
terminating any demand, claim, dispute or controversy relating to the employ
ment of such workmen or workwomen, or relating to the handling, delivery or 
use of materials or* supplies.

S e c . 3. Collecting lines.— It shall be unlawful for any person by virtue of 
representing, or under color of representing, or pretending to represent, any 
organization, association, or group of workmen or workwomen, to demand, col
lect or attempt to collect from any employer, property owner or property lessee, 
or from the agent or representatives of any of them, any money or other prop
erty by way of a fine or penalty, or to impose, enforce or attempt to enforce 
any such fine or penalty.

Sec. 4. Giving evidence.— No person shall be excused from attending, testi
fying and producing any books, papers, documents or other evidence in 
obedience to a subpoena served at the instance of the Attorney General or 
of the State’s attorney before any court, magistrate or grand jury, upon any 
investigation, proceeding or trial for a violation of the provisions of this act, 
upoji the ground, or for the reason that the testimony or evidence, docu
mentary or otherwise, required of him may tend to criminate him or subject 
him to a penalty or forfeiture; but no person shall be prosecuted or sub
jected to any penalty or forfeiture for or on account of any transaction, 
matter or thing concerning which he may so testify or produce evidence, 
documentary or otherwise, in obedience to a subpoena served at the instance 
of the Attorney General or of the State’s attorney except for perjury com
mitted in such testimony.

S e c . 5. Violations.— Any person violating this act shall be imprisoned i n  
the penitentiary not less than one year nor more than five years.

Metal mine regulations 
(P age 525)

S e c t i o n s  1-48. Code.— [This act creates the office of inspector of mines 
other than coal and enacts a code of regulations for such mines. Inspection, 
safety provisions, accident reporting, the employment of minors, and penalties 
for violation are included in the act, which is worked out in detail corre
sponding generally to the provisions for coal mines, so far as apt.]

Mine regulations—Electricity 
(P age  *568)

S e c t i o n s  1-3. Safety.— [This act, with two sections added (1923, p. 464), 
requires transformer rooms to be fireproof and the guarding of curtains, 
etc., from ignition, limits the voltage of exposed wires, prescribes require^ 
ments for guarding, and directs that maps show certain installations. Sand 
to extinguish fires must be provided.]
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INDIANA

CO NSTITUTION

A r t i c l e  1. Compensation for services

S e c t i o n  66. Compensation.— No man’s particular services shall be demanded 
without just compensation. * * *

BUR NS’ ANNO TATED STATUTES— 1914 

Exemption of wages from garnishment

S e c t i o n  993. Suits of nonresidents for wages.— Hereafter no court in this 
State shall have or entertain jurisdiction in any action of attachment, garnish
ment, or supplementary proceeding when the plaintiff and principal defend
ant are both nonresidents of this State, and the money sought to be reached 
by such attachment, garnishment, or supplementary proceedings is the personal 
earnings or wages due or owing to the principal defendant from any person 
or corporation doing business in this State.

S e c . 994. Wages exempt, when.— The wages of all householders in the em
ploy of any person or corporation shall be exempt from garnishment and pro
ceedings supplemental to execution in the hands* of such person or corporation 
so long as such employee remains in such employment, not exceeding twenty- 
five dollars at any one time, and no exemption shall be allowed as against 
garnishment except as in this section provided.

S e c . 995.— Garnishee may pay exempted wages.— Any person or corporation 
in debt for wages, as in the preceding section provided, may, at any time after 
being served with a garnishee summons, pay to any such employee the amount 
of wages exempted by the preceding section; and such payment shall dis
charge such garnishee defendant from liability for the amount so paid, as 
effectually as if paid before the issuing of such summons.

Protection of employees as voters
S e c t i o n  2578. Making threats, etc.— Whoever, for the purpose of influencing 

a voter, seeks, by violence or threats of violence or threats to enforce the 
payment of a debt; or to eject or threatens to eject from any house he may 
occupy; or begin a criminal prosecution; or to injure the business or trade of 
an elector; or, if an employer of laborers or an agent of such employer, 
threatens to withhold the wages of or to dismiss from service any laborer 
in his employment; or refuses to allow to any such employee time to attend 
at the place of election and vote, shall be fined not more than one thousand 
dollars nor less than twenty dollars, imprisoned in the State prison not more 
than five years nor less than one year, and disfranchised and rendered in
capable of holding any office of trust or profit for any determinate period.

Employment of children—Certain employments forbidden

S e c t i o n  2623. Children under 15.— [Parents, etc., of children under 15 are 
forbidden to hire or dispose of them in acrobatic, riding, gymnastic or similar 
occupations, or in any illegal exhibition or any vocation injurious to health or 
dangerous to life or limb, under penalty; employers are also penalized.]

S e c . 2624. Children under 18.— [The employment of children under 18 in 
mendicant occupations, such as street musicians, etc., is prohibited.]

Seats for female employees

S e c t i o n s  2628, 2629. Seats required.— [A ll employers of women and girls 
are required under penalty to “ provide suitable seats” for their use “ when 
they are not necessarily engaged in the active duties ” of their employment.]

365

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



366 TE X T  A N D  ABR ID G M EN T OF LABOR LA W S

Exemption of wages—Unlawful assignment of claims
S e c t i o n  2669. Assignments, transfer, etc.— [Selling, transferring, purchas

ing, or accepting any claim for collection by attachment or garnishment out of 
the wages of the debtor, a citizen of* the State, with the intent to deprive a 
resident of the State of his pr her exemption rights under the laws of the 
State, when the parties are within the jurisdiction of the courts of the State, 
subjects the offender to a fine, and he is also liable for the full amount of the 
debt collected, with interest and attorney’s fee.]’

Forced contributions from employees

S e c t i o n  2681. Exacting contributions.— It shall be unlawful for any railroad 
company or corporation operating railroads in. Indiana to exact from its em
ployees, without first obtaining written consent thereto in each and every 
instance, any portion of their wages for the maintenance of any hospital, read
ing room, library, gymnasium or restaurant.

Sfee. 2682. Penalty.— Any paymaster, auditor or employee o f any company 
so exacting from its employees- such sums of money shall, upon conviction 
thereof in any circuit court having competent jurisdiction, be fined not less 
than one hundred dollars nor more than five hundred' dollars, as the eourt may 
decree.

A lthough w ithho ld ing  w ages w ith o u t th e  consent o f th e  employee i s  an  illegal ac t, i t  
does n o t absolve a company from  its  c o n tra c t to  supply h osp ita l trea tm e n t to  an  in ju red  
employee whose wages have th u s  been w ithheld, no r fro m  i t s  liab ility  in  dam ages fo r 
th e  m alpractice o t a  surgeon employed by i t.  52 N. 39. Rep. 152.

Railroad employees—Clearance cards—False charges
S e c t i o n  2683a. Statement to be furnished1— Whenever any employee of any 

railroad company doing business in this State shall be discharged or volun
tarily quits the service of such company it shall be the duty of the officer hav
ing jurisdiction over such employee upon request of such employee to issue 
such employee a  letter duly signed by such officer setting forth the nature and 
character of service rendered by such employee to such railroad company and 
the duration thereof, and truly stating for what cause, i f  any, such employee 
has quit or been discharged from such service.

S e c . 2683b. Refusal.— Any officer having jurisdiction over employees referred 
to in section 1 [2683a] of this act failing or refusing to issue such letter to such 
employee when so requested by the employee, failing or refusing to state the 
facts correctly, shall be deemed guilty of a misdemeanor and shall be punished 
by a fine in any sum not to exceed one hundred dollars ($1Q0).

S e c . 2683e. False charges.— Every person who shall by any letter,, mark, sign, 
or designation whatever, or by any verbal statement, falsely and without 
probable cause report to any railroad or any other company or corporation, 
or to any person or firm, or to any of the officers, servants, agents, or employees 
of any such corporation, person, or firm that any conductor, bra-keman, engi
neer, fireman, station agent, or an employee of such railroad company, cor
poration, person, or firm has received any money or thing o f value for the 
transportation of. persons or property or for other service for which he has not 
accounted to such corporation, person, or firm, or shall falsely and without 
probable cause report that any conductor brakeman, engineer, fireman, station 
agent, or other employee of any such railroad company, corporation, person, or 
firm, neglected, failed, or refused to collect any money or ticket for trans
portation of persons or property or other service when it was their duty so to 
do, shall, on conviction be adjudged guilty of a misdemeanor and shall be fined 
in any sum not less than twenty-five dollars ($25) nor more than one hundred 
dollars ($100).

Wages as preferred claims—In  administration
S e c t i o n  2901. Amount.— [W ages not over $501 earned within two months 

prior to the death of the employer, have preference over general debts and 
legacies.]

Fire  escapes on factories, etc.
S e c t i o n  3841. Provisions required.— * * * Every building in which persons 

are employed above the second story in a factory, workshop, or mercantile, or
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other establishment, * * *  and every factory, workshop, mercantile, or other 
establishment of more than two stories in height shall be provided with proper 
ways of egress or means of escape from fire, sufficient for the use of all per
sons * * * employed, * * * in such buildings, and such ways of 
egress and means of escape shall be kept free from obstruction, in good 
repair, and ready for use at all times, and all rooms above the second story in 
such building shall be provided with more than one way of egress or escape 
from fire, placed as near as practicable at opposite ends of the room and 
leading to fire escapefs] on the outside of such building or to stairways on the 
inside, provided with proper railings. A ll outside doors subject to the pro
visions of this section shall open outward, and all windows open outward or 
upward. * * * The certificate of the fire chief o f the city where said 
building is located, certifying that the provisions of this act have been com
plied with, shall be prima facie evidence of a compliance with such require
ments.

S e c s . 3842, 3843. Additional provisions.— rother fire escapes, constructed ac
cording to specifications issued by the State department of inspection, must 
be provided on buildings of the classes named above if more than two stories 
in height, unless deemed by the fire chief to be unnecessary on account of 
adequate provisions already made. Escapes must be accessible, and trees, 
telegraph poles, signs, etc., must not interfere with the use of the same. Types 
of construction are established, but other types may be used if approved by 
the chief inspector. The location of escapes and of windows and doors giving 
access thereto is prescribed, and must be as far as possible from stairways, 
elevator shafts* etc.]

IN D IA N A — B U R N S ’  A N N O T A T E D  S T A T U T E S — 1914

Protection of employees on buildings

Section 3862a. Dangerous occupations.— Every employer or person managing 
or conducting any business or work or plant in the State of Indiana of the 
character mentioned in this act is, for the purposes of this act, conducting a 
dangerous occupation at the time of such occurrence and subject to the provi* 
sions of this act.

S e c . 3862b. Flooring, staging, etc.— It shall be unlawful for any person, firm, 
or corporation engaged in erecting or having erected any building or structure 
three stories or more in height to begin the erection of any floor or story 
above the second story or floor from the ground or excavation until a flooring, 
staging, or protection shall have been laid or placed on the second tier of beams 
or story from the excavation or ground level, or to continue the erection or 
construction of such building more than two stories or tier of beams above 
such flooring or protection. Flooring, staging, or protection shall at all times 
be laid and maintained to within the second story or floor below where work
men are engaged, and in no instance shall workmen be employed more than 
twenty-five feet above any flooring, staging, or protection. Such floorings, 
staging, and protections shall be so constructed and of such strength as 
will prevent the falling of materials or injury to workmen. A ll persons 
engaged in work or labor on buildings and other structures shall be pro
tected from falling materials from above them by adequate floorings, stagings, 
or other protections. It shall be the duty of owners, contractors, and sub
contractors to see and require that the provisions of this act are complied with.

S e c . 3 8 6 2 c . Staging or scaffolding.— In the construction of any steel, iron, 
frame or other building having a clear story of twenty-five feet ele
vation, from the ground or excavation, a staging or scaffolding with closed 
plank flooring shall be placed under the whole extent of beams, girders, 
trusses or joists of such story upon which structural-iron workers; car
penters, masons, or other persons are working, and not more than ten feet 
below the under side of sqph beams, girders, trusses or joists. In erecting, 
constructing, or repairing any wall, chimney, smokestack, tower, cupola, 
bridge, framework, dome, arch, water pipe, standpipe, tank, pole, staff, coal 
bunker, roof, dwelling or structure of any kind whatever thirty feet or 
more in height, where there are no well-defined stories, sections, girders, 
joists, beams or trusses, crossing or intersecting the same where the em
ployees are working, there shall be staging or scaffolding placed 'not more 
than ten feet below where the masons, carpenters, structural-iron workers, 
or other employees are working on such building, walls, or structures afore
said, such staging or scaffolding shall be placed and maintained in such
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manner as to prevent the falling through of such employees or materials, 
and in such manner that workmen and others having a right to pass under 
or along or near such structure shall not be injured by the falling of any 
materials or any workmen. Whenever workmen are employed and are work
ing on any such structures, and are using or working on any staging or 
scaffolding, swing, hammock or similar contrivance, it shall be the duty 
of the owner of such structure and all contractors, subcontractors, and 
employers to maintain, at all times that workmen are employed thereon, 
railings or other devices to make such staging, scaffolding, hammocks, or other 
devices safe, and if men are working over and above to keep and maintain a  
second scaffolding or other device above the one upon which such workmen are 
employed, so as to prevent any workman from being injured by falling objects 
from above.

Sec. 3862d. Inspection of appliances.— It is hereby made the duty of all 
owners, contractors, subcontractors, corporations, agents, or persons whatso
ever engaged in the care, operation, management, construction, erection, repair, 
alteration, removal, painting, handling, or selling of any building, bridge, via
duct, shop, factory, or business of whatsoever kind, or in the erection, repair, 
or operation, or management of any machinery, mechanism, or contrivance, or 
in the transmission, generation, or use of any electricity or other power, pr 
in the manufacture, operation, preparation, transportation, production, market
ing, or use of any dangerous or other appliances, substance, commodity, or 
article, to see and require that all metal, wood, rope, chains, wires, elevators, 
gates, gutta-percha, minerals, chemicals, explosives, machinery, appliances, 
ways, works, plants, tools, all contrivances, and everything whatsoever used 
therein are carefully selected, inspected, and tested, so as to detect and exclude 
defects and dangerous conditions; and that all scaffolding, staging, hoists, 
elevators, false work, or temporary or permanent structures, machinery, ap
pliances, tools, mechanisms, and all contrivances used are amply, adequately, 
and properly constructed to bear all weight and adapted to and perform the 
services and meet the requirements for which they are designed or used with, 
safety; and that they are properly and safely used, operated, handled, and 
maintained, and that all staging and scaffolding more than 20 feet from the 
ground are made safe and secure from swaying and provided with safeguards 
so as to prevent the falling of workmen; and that all dangerous machinery, 
mechanism, contrivances, tools, hoists, elevators, and cars are securely fenced, 
guarded, covered, or otherwise protected with safety arrangements and appli
ances to the fullest extent possible that the operations of such machinery, 
hoists, elevators, and other devices and contrivances shall permit, and that 
all shafts, openings, wells, stairways, floor openings, and similar places or 
conditions of danger, are enclosed and protected, and that all hoists, machinery, 
or mechanism operated other than by hand power, are, when necessary for 
the safety of persons employed in or about the same, or for the safety of the 
general public, provided with a system of communication by means of signals 
or otherwise, so that at all times there may be prompt and efficient communi
cations between the employees and other persons and the operator of the 
motive power, and that in the transmission and use of electricity of a danger
ous voltage full and complete insulation shall be provided at all points where 
the public or any employees of the owner, contractor, or subcontractor, trans
mitting or using said electricity, are liable to come into contact with the wire 
or wires, and that dead wires are not mingled with live wires, nor to be strung 
upon the same support, and the arms or supports bearing live wires are es
pecially designated and distinguished by a color or other designation which is 
instantly apparent, and that live electrical wires carrying a dangerous voltage 
are strung at such distance from the poles or supports as to permit repair men 
to freely engage in their work without danger of shock; and, generally, it 
shall be the duty of all owners, managers, operators, contractors, subcon
tractors, and all other persons having charge of, or responsible for, any work, 
mechanism, machinery, appliance, building, factory, plants, means, employ
ment, or business of whatsoever nature, involving risk or danger to employees, 
or to the public, to use every device, care and precaution which it is practicable 
and possible to use for the protection and safety of life, limb, and health, 
limited only by the necessity for preserving the reasonable efficiency of such 
structure, ways, work, plant, building, factory, elevator, cars, engines, ma
chinery, appliances, apparatus, or other devices or materials, without regard 
to additional cost of suitable materials or safety appliances, or safe conditions, 
or operations, the first concern being safety to life, limb and health.
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S e c . 3862e. Violations.—Any person violating any of the provisions of this 
act shall be deemed guilty of a misdemeanor, and, on conviction thereof, shall 
be fined in any sum not less than ten dollars and not more than five hundred 
dollars for each violation thereof.

[The following act was made a supplement to the foregoing by chapter 167, 
Acts of 1919:]

S e c t io n  1. Enforcement of law.— From and after the passage of this act, it 
shall be and is hereby the duty of the building inspector of every city, if there 
be a building inspector, and if there be no building inspector then of the mayor, 
and of the township trustee of every township, the board of trustees of every 
town and the board of commissioners of every county, to inspect or have in
spected any building, or anything attached thereto, located therein, or con
nected therewith, which is in the course of erection or repair as defined and 
set forth in the provisions of this act [secs. 3862a-3862e], to ascertain 
whether or not the provisions of this act have been, or are being complied with. 
I f  it appears upon such inspection that the building or anything attached 
thereto, or located therein, or connected therewith, is being constructed, erected, 
or repaired, contrary to and in violation of the provisions of this act or of the 
act to which this act is supplemental, such officer, so charged with the duty 
of inspecting said building, as aforesaid, shall order the same to be remedied 
and the provisions of this act complied with, and if such notification be not 
complied with within reasonable time, he shall prosecute whoever may be 
responsible for such delinquency and violation.

S ec . 2. Effect of act.— Nothing contained in the provisions of this act shall 
affect, amend, repeal, or alter in any way the present inspection or dangerous 
occupation laws of this State, except as herein set forth, but this act shall be 
deemed additional and supplemental thereto.

Boycotting

S e c t io n  3884. Combinations to boycott.— Any person, firm or association of 
persons who shall make any contract or enter into any agreement or make 
any combination or enter into any arrangement, directly or indirectly, to induce, 
procure or prevent any wholesale or retail dealer in or manufacturer of 
merchandise or of supplies or of material or article intended for trade or used 
by any mechanic, artisan or dealer in the prosecution of his business from 
selling such supplies to any dealer or to any mechanic or artisan; and any 
‘dealer in or manufacturer of such supplies or material or article of trade or 
supplies or material to be used by any mechanic, artisan or dealer who shall 
be a party, directly or indirectly, to any such contract, combination or ar
rangement, or who shall upon the request of any party to any such contract, 
combination or arrangement refuse to sell such articles of trade, supplies or 
materials, or articles sold by any dealer or used by any mechanic, or artisan, 
to any such person or persons who may require them in the prosecution ox 
their said business, for the reason that said dealer, mechanic or artisan is not 
a member of a combination or association of persons, shall be guilty of con
spiracy against trade. And all such contracts, agreements, combinations or 
arrangements shall be void and of no effect whatever in law.

S e c . 3885. Violations.— [Violations of the preceding section are punishable 
by a fine or not less than $50 nor more than $2,000, to which may be added 
imprisonment for any period not exceeding one year.]

S e c . 3886. Forfeiture.— Each and every person, firm, or association of per
sons who shall in any manner violate the provisions of this act shall, for each 
and every day that such violation shall be committed and continued after 
due notice given by the party interested [to the] attorney general or prosecuting 
attorney, forfeit and pay the sum of fifty dollars, which may be recovered in 
the name of the State on the relation of the party injured- or on the relation 
of the prosecuting attorney in any county where the offense is committed or 
where the offender or offenders reside. And it shall be the duty of the prosecut
ing attorney of any county to prosecute any such action, and he shall be entitled 
to a fee of twenty-five dollars to be taxed against the defendant, in the event 
of recovery, as a part of the costs of said action. Any such action may be 
taken in any circuit or superior court of the county in which the defendant 
resides or in which he is engaged in business.

Se c . 3887. Damages.— Any person who shall by any such contract or com
bination as set out in section 1 of this act [sec. 3884], be injured or damaged 
in his business thereby, or by reason of anything forbidden or declared by this
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act to be unlawful, may maintain a suit therefor in any court having Jurisdic
tion thereof in the county where the defendant resides or in which he is en
gaged in business, or in any county where service may be obtained, without 
respect to the amount in controversy, and the plaintiff in any such action shall 
be entitled to recover all his costs and a reasonable attorney’s fee therein.

Railroads—Safety appliances— Employees—Inspection

Se c t io n  5259a. Equipment required.— [A ll main line water cranes or water 
spouts must be equipped with self-locking devices, to be approved by the rail
road commission of the State, and must be kept in good repair and in locked 
position when not in use, in such manner that said cranes or spouts shall not 
endanger or imperil the lives of any person or persons on or about any engines, 
trains, or cars, who have a lawful right to be therein or thereon.]

S e c . 5259b. Violations.— [Violations incur fine of $25, each day’s continued 
violation constituting a separate offense.]

S e c . 5261a. Who must know flagging rules.— It shall be unlawful for any 
steam railroad company doing business in the State of Indiana to permit any 
foreman or person having charge of section men employed for the purpose of 
building, constructing, and repairing railroad tracks to operate with such sec
tion men outside of yard limits, without such foreman or person having two 
men in such section who are capable of passing the examination of flagging 
rules of such company.

S ec . 5261b. Violations.— I f  any person shall knowingly engage, require, per
suade, prevail upon, or cause any foreman or person to violate section 1 of 
this act [sec. 5261a] he shall be deemed guilty of a misdemeanor and shall 
be punished by a fine of not less than twenty-five dollars nor more than one 
hundred dollars for each offense.

Se c . 5288. Overhead bridges, etc.— [No overhead bridge or viaduct or other 
structure over the track of a steam railroad operating freight trains may have 
a height of less than 21 feet above the top of the rails, without securing per
mission of the State railroad commission. This does not apply to bridges, etc., 
within the limits of cities and incorporated towns.]

S e c . 5289. Structures near tracks.— [A ll structures or buildings must be at 
least seven feet from the center of any railroad track, unless with the per
mission of the railroad commission of the State.]

S ec . 5290. Violations.— [Violations of the provisions of section 5289, after 
sixty days’ notice, shall be subject to penalty of $500 for each case.]

S e c . 5291. Liab ility .— [Employees of such common carrier who may be 
injured or killed on account of any of the structures forbidden in sections 5288 
and 5289 shall not be deemed to have assumed the risk, though continuing in 
the employment after the maintenance of such structures had been brought to 
his knowledge. Nor shall an employee be held to have contributed to his 
injury in a case where the carrier shall have violated any of the provisions 
of said sections, when such violation contributed to the death or injury.]

S e c . 5296a. Experience of engineers.— I f  any person shall operate any locomo
tive engine, upon any railroad in the State of Indiana which is more than 
twenty-five miles in length, without for two years prior thereto having worked 
or served as a fireman or engineer on a locomotive engine, he shall be deemed 
guilty of a misdemeanor and shall be punished by a fine of not less than ten 
dollars nor more than one hundred dollars, and each day he so operates such 
engine shall constitute a separate offense: Provided, That any person who for 
part of said two years has worked or served as a fireman on a locomotive 
engine and for the remainder of such period has worked or served as an 
engineer on such a locomotive engine shall be deemed to possess the qualifica
tions required by this act to operate a locomotive engine.

Se c . 5296b. Conductors.— I f  any person shall act or serve as a conductor on a 
railroad train upon any railroad in the State of Indiana, which is more than 
twenty-five miles in length, without for two years prior thereto having worked 
or served as a brakeman or conductor on a railroad train, he shall be deemed 
guilty of a misdemeanor and shall be punished by a fine of not less than ten 
dollars nor more than one hundred dollars, and each day he so acts or serves 
shall constitute a separate offense: Provided, That any person who for part 
of said period of two years has worked or served as a brakeman on a railroad 
train and for the remainder of such period has worked or served as a con
ductor on such a  train shall be deemed to possess the qualifications required 
by this act to serve or act as such a conductor.
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S e c . 5 2 9 6 c . Causing violations.— Any person who shall knowingly employ, 
engage, promote, require, persuade, prevail upon, or cause any person to do 
any act in violation of the provisions of either of the two preceding sections 
of this act shall be deemed guilty of a misdemeanor and shall be punished by 
a fine of not less than ten dollars nor more than one hundred dollars.

S e c . 5296d. Violations by employers.— [Violations of the provisions of this 
act, by employers, shall be subject to a fine of not less than $10 nor more than 
$100, each day to constitute a separate offense.]

S ec . 5296e. Exemptions.— Nothing in this act shall be construed as applying 
to the running or operating of engines in taking engines to or from trains at 
divisional terminals by engine hostlers, or the shifting of cars or making up 
trains, or doing any work appurtenant thereto at any engine houses, train or 
freight yards by switchman or yardman, or in case of the disability of a: 
qualified engineer or conductor, while out on the road between division termi
nals, or in case of strike where such companies can not obtain employees men
tioned in this act who have the qualifications prescribed by the provisions 
thereof, then such companies may employ temporary firemen, engineers and 
conductors who have not the qualifications prescribed by this act, but no such 
employment shall continue longer than such companies can supply their re
spective places with men who have the qualifications prescribed by this act: 
And, provided further, That nothing herein contained shall relieve any such 
companies from the negligence of any of its employees.

S ec . 5296f. To whom applicable.— The provisions of this act shall apply to 
any person, firm, corporation, lessee, or receiver who, or which, operates in 
the State of Indiana a steam railroad more than twenty-five miles in length.

S e c . 5296g. Enforcement.— It shall be the duty of the railroad commission 
of the State of Indiana, to enforce the provisions of this act.

S ec . 5296h. Knowledge of English language, etc.— No engineer, fireman, 
engine foreman or hostler, engine watcher or trainman in any capacity shall 
run or operate nor shall he be employed in the running or operation of any 
locomotive engine or railway train, on the main lines, sidings, switches, or 
yard tracks of any railroad company operating a line or lines of railroad 
within or through the State of Indiana, unless such engineer, fireman, hostler, 
or engine foreman, engine watcher, or railway trainman shall be able then and 
there to write, read and speak, hear and understand the English language, and 
hear, see, and understand the necessary signals required by the book of rules 
governing the railroad company’s operation of its locomotive engines and 
trains in this State.

S e c . 5296i. Violations.— [Any railroad company, its agents or officers, vio
lating any part of this act shall, on conviction, be fined not less than $100 nor 
more than $200 for each and every day such violation continues.]

Se c s . 5296j, 5296k. Detour runs.— [The employment of a pilot engineer, con
ductor, motorman, or similar responsible person acquainted with the road or 
roads over which any car or train is run is required when detours from the 
tracks of the operating company are necessary; the company over whose tracks 
the detour is made to furnish such employee.]

S e c . 52961. Trainmen to be regular employees.— It shall be unlawful for any 
railroad company doing business in the State of Indiana that operates trains 
over its road to allow any person to fill the position of an engineer, fireman, 
conductor, baggagemaster, brakeman, or flagman unless regularly employed 
as such: Provided, That nothing in this act shall prevent any railroad com
pany from using any person in case of injury or sickness occurring between 
terminals to any engineer, fireman, conductor, baggagemaster, brakeman, 
or flagman.

S e c . 5296m. Violations.— [Penalty for violation is a fine, $50 to $100, the com
pany to be liable in damages for injuries due to such violation.]

S e c . 5296n. Enforcement.— It shall be the duty of the railroad commission 
to enforce the provisions of this act.

Se c . 5299. Rules to be published.— Every person, firm, or corporation oper
ating trains by steam power on railroads in this State shall publish printed 
rules for the control and operation of such trains and shall deliver copies 
thereof to all persons engaged in the operation of such trains and file a copy 
thereof with the railroad commission of Indiana, and shall instruct such em
ployees in the application of such rules and examine such employees thereon 
at least once in each six months after employment until the service has con
tinued for eighteen months and annually thereafter. Any person, firm, or
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corporation failing to observe the provisions of this section shall be guilty 
of a misdemeanor and upon conviction thereof, for each offense, shall be fined 
not less than twenty-five dollars nor more than two hundred dollars.

Sec. 5300. Accident prevention.— [The railroad commission is authorized to 
call conventions of division superintendents and others interested to consider 
the reports of accidents on railroads with a view to taking steps for their 
prevention.]

Sec. 5302. Reports of certain accidents.— Whenever the railroad commission 
of Indiana, in the investigation of any accident involving loss of life, shall 
come to the conclusion that the accident occurred on account of the violation of 
the printed rules for the operation of trains, as required by section one of this 
act, by any officer or employee of any railroad company operated by steam 
power in this State, the commission may, if it deems best so to do, and the 
neglect of duty or violation of the rules is flagrant or has been brought about 
by the intoxication of any person while on duty, report such person to the prose
cuting attorney of the county wherein the accident occurred for prosecution 
under the criminal laws of this State.

Sec. 5303. Posting.— [Secs. 5290-5302 must be printed and posted in conspicu
ous places.]

Sec. 5308. Contracts waiving rights.— No railroad company now existing, 
or hereafter created, under and by virtue of the laws of this State or any other 
State or country, and having and operating a line of railway in this State, 
may establish or maintain, or assist in establishing or maintaining any relief 
association or society, the rules or by-laws of which shall require of any person 
or employee becoming a member thereof to enter into a contract, agreement or 
stipulation, directly or indirectly, whereby such person or employee shall 
stipulate, or agree to surrender or waive any right of damage against any 
railroad company for personal injuries or death, or whereby such person or em
ployee agrees to surrender or waive, in case he asserts such claim for damages, 
any right whatever, and any such agreement or contract, so signed by such 
person shall be null and void.

Secs. 5316d-5316f. First aid.— [A ll trains, passenger and freight, must carry 
at least one medical emergency case containing two gauze bandages, two tri
angular pieces of gauze 18 inches wide and one pound of absorbent cotton.]

Secs. 5316g, 5316h. Use of pushing engine.— [The running of trains with a 
locomotive at each end is forbidden except when necessary to start a train or 
to move it up a steep grade or around a sharp curve and it is customary to 
detach the pushing engine when the grade or curve is passed.]

Secs. 5533g, 5533h. Trolley cars running on steam roads.— [The railroad 
commission may require under penalty that a flagman accompany any trolley 
or motor car or cars running on the tracks of a steam road.]

Sec. 5553. Accident reports.— [Railroads must report as soon as possible 
accidents causing loss of life or serious injury to. passengers or employees, and 
make full report within 20 days as to the cause. The commission shall inves
tigate, the company to furnish information relative to the accident, but such 
information shall not be used in any suit for damages arising out of the acci
dent. Recommendations for avoiding recurrence shall be made, and if not 
complied with in a reasonable time, the commission may, if it deems best, pub
lish the same in State or local newspapers.]

Protection of employees on street railways

Sections 5705, 5706. Screening vestibules.— [The front end of cars must be 
screened during November, December, January, February, and March, so as 
to protect motormen, etc., from wind and storm.]

Railroads—Wires crossing tracks

Section 5788a. Height.— [Telephone and telegraph wires crossing railroads 
or street or interurban railways must be at least 25 feet above the surface of 
the rails. Secure poles and braces are also prescribed. Trolley feed wires 
crossing railroad tracks must be 22 feet above the tracks.]

Private employment offices

Section 7131a. License.— [License must be procured from the chief of bureau 
of statistics. No advertisement similar to name, “ Indiana Public Free Em-
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ployment Bureau” is permitted. A ll advertisements, etc., must contain the 
words, “ Licensed employment agency.” A  bond of $1,000 is required, condi
tioned on compliance with law .]

Sec. 7131b. Fee.— [A  license fee of $25 is required.]
Sec. 7131c. Registers, etc.— [Registers of applicants for positions and for 

employees must be kept. Monthly reports are to be made, showing also results 
of operations. Registers must always be open to inspection.]

Sec. 7131d (as amended 1921, ch. 108). Fees.— [Registration fee may not 
exceed 10 per cent of “ first month’s wage or portion thereof,” for which 
receipt must be given, setting forth name, date, and character of work 
procured, fee to be returned on demand, if no position is procured; but if the 
employee abandons employment without cause, no return of fee can be de
manded. No fee is allowed without bona fide order for employment or work. 
Teachers’ agencies and professional bureaus are exempt from the provisions of 
this section, and approved charitable and* benevolent organizations from the 
act, except that they must secure a permit.]

Secs. 7131e-7131h. Violations.— [Penalties are fixed for violations; fees paid 
to the State are to be used for public employment service.]

Sec. 7131g. Acts forbidden.— [Sending persons to places of bad repute, pro
curing discharges for purpose of securing positions for applicants, sending 
residents outside the State without bona fide order or guaranty of employ
ment, or publishing false information or making false entries are forbidden. 
Violations are punishable by forfeiture of license.]

Wages as preferred claims— In  assignments, executions, etc.

Section 7976 (as amended 1917, ch. 109). Amouwt.— [Where the property 
of an employer is seized on process of court or is assigned, debts of 
laborers and employees for work or labor during six months preceding, in an 
amount not exceeding $50 each, shall be preferred and shall first be paid in 
full, or pro rata if there be insufficient funds to pay in full after paying costs. 
The term “ employees ” includes traveling salesmen, traveling agents and man
ufacturers’ agents.]

Hours of labor

Section 7977. Eight hours a dag's work.— Eight hours shall constitute a 
legal day's work for all classes of mechanics, workingmen and laborers, except
ing those engaged in agricultural or domestic labor, but overwork for an 
extra compensation by agreement between employer and employee is hereby 
permitted.

This act applies only to laborers employed by the day, and is not applicable where 
the circumstances under which the employment is taken imply that more than eight 
hours’ labor will be expected in a day. 5 Ind. App. 172.

Sec. 7978. Application of law.— This act shall apply to all persons, firms, 
corporations, companies or associations employing labor in this State, and to 
all mechanics, workingmen and laborers now, or hereafter employed by this 
State or any municipal corporation herein, through its agents, or officers, or 
in the employ of persons contracting with the State, or any municipal corpora
tions thereof for performance of labor on the public works of this State, or 
such corporation.

Sec. 7979. Violations.— [Violation is punishable by a fine not greater than 
$500, and if  the violator be an officer or agent of State, he shall, in addition, 
be removed from his position.]

Sec. 7980. Secret evasion.— Any party or parties contracting with this State, 
or any municipal corporation thereof, who shall fail to comply with, or secretly 
evade, the provisions hereof, by exacting and receiving more hours of labor 
than is herein fixed, shall be deemed guilty of a misdemeanor, and upon con
viction thereof, shall be fined in any sum not greater than five hundred dollars, 
and in addition thereto, in the option of the State or municipal corporation, 
forfeit such contract.

IN D IA N A — B U R N S ’ ANN O TA TED  STA TU TES— 1914

Payment of wages—Assignmmts

Section 7981. Who to pay weekly.— Every corporation, association, company, 
firm or person engaged in this State, in mining coal, ore or other mineral, or 
quarrying stone or in manufacturing iron, steel, lumber, staves, heading barrels, 
brick, tile, machinery, agricultural or mechanical implements, or any article of
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merchandise, shall pay each employee of such corporation, company, associa
tion, firm or person, if  demanded, at least once every week, the amount due 
such employee for labor, and such payments shall be in lawful money of the 
United States, and any contract to the contrary shall be void.

Sec. 7982. Checks, etc., to be redeemable.— Any person, copartnership, cor
poration or association, or any member, agent or employee thereof, who shall 
publish, issue or circulate any check, card or other paper, which is not com
mercial paper payable at a fixed time in any bank in this State, at its full 
face value, in lawful money of the United States, with eight per cent interest, 
or by bank check or currency issued by authority of the United States Govern
ment, to any employee for such person, copartnership, corporation or associa
tion, in payment of any work or labor done by such emplyee, or in payment for 
any labor contracted to be done by such employee, shall be guilty of a misde
meanor, and upon conviction thereof, shall be fined in any sum not more than 
one hundred dollars.

Sec. 7983. Price of .merchandise.— It shall be unlawful for any corporation, 
company, association, firm or person described in section one (1 ) [7981] of this 
act, or the officers and agents of such, to sell, directly or indirectly, to any em
ployee of such corporation, association, firm or person, any merchandise or 
supplies at a higher price than such merchandise or supplies are sold by such 
corporation, company, association, firm or person to others for cash.

Sec. 7983a. Failure to pay wages.— Every corporation, company, association, 
firm or person who shall fail for ten days after demand of payment has been 
made to pay employees for their labor, in conformity with the provisions of 
this act, shall be liable to such employee for the full value of his labor, to 
which shall be added a penalty of one dollar for each succeeding day, not 
exceeding double the amount of wages due, and a reasonable attorney's fee, 
to be recovered in a civil action and collectible without relief.

Sec. 7983b. Violations.— [Violation is punishable by fine of not less than $5 
nor more than $100.]

Sec. 7983c. Construction of act.— This act shall not in any way affect the 
liens of laborers, as now secured to them by the laws of this State.

Sec. 7986. Fines.— It shall be unlawful for any employer to assess a fine on 
any pretext against any employee and retain the same or any part thereof 
from the wages of said employee at the time of payment fixed in this act, or 
at any other time, and a change in the current rate of wages paid is prohibited 
without a written notice given to each employee so affected twenty-four hours 
before such change shall take place.

Sec. '7987. Assigning future wages.— The assignment of future wages, to be
come due to employees from persons, companies, corporations or associations 
affected by this act, is hereby prohibited, nor shall any agreement be valid 
that relieves said persons, companies, corporations or associations from the 
obligation to pay weekly, the full amount due, or to become due, to any em
ployee in accordance with the provisions of this act: Provided, That nothing in 
this act shall be construed to prevent employers advancing money to their em
ployees.

This is a constitutional provision. 65 N. B. 521.
An assignment of future earnings under a contract to make stated contributions to a 

' relief fund is within the prohibition of this statute. 103 N. E. 360.
Sec. 7988. Violations.— [Violations of the two preceding sections entail a fine 

not exceeding $200.]
Sec. 7989. Enforcement.— It is hereby made the duty of the chief inspector 

and of the department of inspection to enforce the provisions of this act by the 
processes of the courts, and in the name of the State; and, upon their failure 
so to do, any citizen of the State is hereby authorized to do the same in the 
name of the State.

Sec. 7995. Assignments, scrip.— [Where wages, earned or unearned, are as* 
signed or transferred and the assignee or transferee gives the employee a check, 
ticket or token, or an order for goods or other commodity, the same shall be 
at once due and payable in lawful money to the full amount of the wages as
signed; if not paid on demand, collectible by suit, with reasonable attorney’s 
fees.]

Sec. 8002. Procuring waiver as to payment of wages.— It shall be unlawful for 
any owner, corporation, association, company, firm or person engaged in mining 
coal, ore or other minerals or quarrying stone, or in manufacturing iron, steel, 
lumber, staves, heading, barrels, brick, tile, machinery, agricultural or me
chanical implements or any article of merchandise, to directly or indirectly
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procure any person or persons to execute a contract or agreement to waive his 
or their legal right to demand of or receive from such owner, corporation, asso
ciation, company, firm or person, at least once every two weeks, payment of 
the amount due such person or persons for labor performed, in lawful money 
of the United States.

This section is valid and within the power of the legislature. 121 Ind. 366.
Sec. 8003. Procuring contracts as to purchase of goods, etc.— It shall be un

lawful for any owner, corporation, association, company, firm or person en
gaged in this State in mining coal, ore or other minerals or quarrying stone, or 
in manufacturing iron, steel, lumber, staves, heading, barrels, brick, title, ma
chinery, agricultural or mechanical implements, or any article of merchandise 
to directly or indirectly procure any person or persons to execute any contract 
or agreement by the terms of which such person or persons agree to purchase 
any article of merchandise, food, groceries or supplies of any particular person, 
corporation, association, firm or company, or any particular place, shop or store 
in this State.

Sec. 8004. Coercion to buy.— It shall be unlawful for any owner, manager, 
superintendent, operator, bank boss, agent or employer employed in any of 
the occupations described in section 1 of this bill [sec. 8002], to hold out 
any tokens or inducements, or make any threats or promises of reward, or 
in any other way by words or acts, to coerce any of their employees to buy 
any article of merchandise, food, groceries or supplies of any particular person, 
corporation, association, firm or company, or at any particular place, shop or 
store in this State.

‘ Sec. 8005. Attempts to coerce.— It shall be unlawful for any owner, manager, 
superintendent, operator, bank boss, agent or employer to attempt by words 
or acts to coerce any of their employees to buy any article of merchandise, 
food, groceries or supplies of any particular person, corporation, association, 
firm or company, or at any particular place, shop or store in this State.

Sec. 8006. Violations.— [Violation is punishable by fine of not more than
$200.]

Blacklisting, etc.

Section 8007. Preventing employee from obtaining employment.— If  any per
son, agent, company or corporation, after having discharged any employee from 
his or its service, shall prevent, or attempt to prevent, by word or writing of 
any kind, such discharged employee from obtaining employment with any 
other person, company or corporation, such person, agent or corporation shall 
be guilty of a misdemeanor, and shall be punished by a fine not exceeding 
five hundred dollars nor less than one hundred dollars, and such person, agent, 
company or corporation shall be liable in penal damages to such discharged 
person, to be recovered by civil action; but this section shall not be construed 
as prohibiting any person or agent of any company or corporation from 
informing in writing any other person, company or corporation to whom such 
discharged person or employee has applied for employment, a truthful state
ment of the reason for such discharge.

Sec. 8008. Blacklisting.— If  any railway company or any other company or 
partnership or corporation in this State shall authorize, allow or permit any 
of its or their agents to blacklist any discharged employees, or attempt by 
words or writing, or any other means whatever, to prevent such discharged 
employee, or any employee who may have voluntarily left said company’s 
service, from obtaining employment with any other person, or company, said 
company shall be liable to such employee in such sum as will fully compensate 
him, to which may be added exemplary damages.

The provision in the above section relative to employees who have voluntarily left 
service is void, not having been expressed in the title of the act as required by the 
State constitution. 69 N. E. 1003.

Sec. 8009. Statement of cause of discharge.— It shall be the duty of any 
person, agent, company or corporation, after having discharged any employee 
from his or its service, upon demand by such discharged employee, to furnish 
him in writing a full, succinct and complete statement of the cause or causes 
of his discharge, and if such person, agent, company or corporation shall 
refuse so to do within a reasonable time after such demand, it shall ever after be 
unlawful for such person, agent, company or corporation to furnish any state
ment of the causes of such discharge to any person or corporation, or in any
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way to blacklist or to prevent such discharged person from procuring employ
ment elsewhere, subject to the penalties prescribed in section 1 of this act 
[sec. 8007]: Provided, That said written cause of discharge, when so made 
by such person, agent, company or corporation at the request of such dis
charged employee shall never be used as the cause for an action for slander 
or libel, either civil or criminal, against the person, agent, company or corpora
tion so furnishing the same.

Liability of railroad companies, etc., for injuries to employees
Section 8017. When liable.— Every railroad or other corporation, except 

municipal, operating in this State, shall be liable for damages for personal 
injury suffered by any employee while in its service, the employee so injured 
being in the exercise of due care and diligence, in the following cases:

First. When such injury is suffered by reason of any defect in the condition 
of ways, works, plant, tools, and machinery connected with or in use in the 
business of such corporation, when such defect was the result of negligence on 
the part of the corporation, or some person intrusted by it with the duty of 
keeping such way, works, plant, tools, or machinery in proper condition.

Second. Where such injury resulted from the negligence of any person in 
the service of such corporation, to whose order or direction the injured em
ployee at the time of the injury was bound to conform, and did conform.

Third. Where such injury resulted from the act or omission of any person 
done or made in obedience to any rule, regulation or by-law of such corpora
tion, or in obedience to the particular instructions given by any person dele
gated with the authority of the corporation in that behalf.

Fourth. Where such injury was caused by the negligence of any person in 
the service of such corporation who has charge of any signal, telegraph 
office, switch yard, shop, roundhouse, locomotive engine or train upon a rail
way, or where such injury was caused by the negligence of any person, co
employee or fellow-servant engaged in the same common service in any of the 
several departments of the service of any such corporation, the said person, 
coemployee or fellow-servant, at the time acting in the place, and performing 
the duty of the corporation in that behalf, and the person so injured, obeying 
or conforming to the order of some superior at the time of such injury, having 
authority to direct; but nothing herein shall be construed to abridge the liabil
ity of the corporation under existing laws.

This statute is unconstitutional except in its application to railroad corporations. 
80 N. E. 529.

The law does not apply to electric railways. 72 N. E. 145.
Law held valid and applicable to electric railways. 80 N. E. 841.
This section does not relieve an employee from that caution and care of himself 

required by common law. 55 N. E. 440.
The common-law doctrine of the assumption of risk is operative in connection with 

this act except to the extent that is set forth in terms in the statute. 67 N. E. 986.
The employer can not plead assumption of risk when the injury complained of results 

from the negligence of the persons designated by the. statute. 78 N. E. 1033.
The general liability fixed in subsection 2 is not nullified by the specific enumeration 

of persons in subsection 4. 153 Ind. 420.
A brakeman charged with the duty of opening and closing a switch for the passage of 

the train on 'which he is employed is not in charge of a switch yard so as to make the 
company liable for his negligence under subsection 4. 149 Ind. 167.

Violation by an engineer of a city ordinance regulating the speed of trains is such 
negligence as to make the company liable to an employee injured by such violation. 
152 Ind. 345.

A locomotive engineer not acting under special orders, but engaged in the discharge 
of the regular duties of his employment, must be regarded as acting under the orders of 
some superior. 114 Fed. 918.

A machine capable of moving itself and the cars attached, but primarily constructed 
and used as a pile driver, is not a locomotive within the meaning of subsection 4. 67
N. E. 1057.

A resident of Illinois was injured in Indiana. Held by the supreme court of Illinois 
that he could recover under the above section in the courts of that State. 52 N. E. 951.

A workman put in temporary charge of other employees in the absence of the fore
man does not by his negligent manner of laboring charge his employer with liability 
under this section. 152 Ind. 680.

One at work in a gas main by order of his superintendent, and injured by an explosion 
caused by the superintendent coming near with a lighted lantern could recover under 
this section. 54 N. E. 414.

A switch target moving automatically with the opening and closing of a switch is 
not a signal within the meaning of this section. Only signals complete within them
selves, and not subsidiary parts of other devices, are meant. 83 N. E. 369.

Sec. 8018. Measure of damages.— The damages recoverable under this act, 
shall be commensurate with the injury sustained unless death results from  
such injury, when, in such case, the action shall survive and be governed in
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all respects by the law  now in force as to such actions: Provided, That where 
any such person recovers a judgment against a railroad or other corporation, 
and such corporation takes an appeal, and, pending such appeal, the injured 
person dies, and the judgment rendered in the court below be thereafter re
versed, the right of action of such person shall survive to his legal representa
tive.

Sec. 8020. Contracts waiving rights.— All contracts made by railroads or other 
corporations with their employees, or rules or regulations adopted by any cor
poration releasing or relieving it from liability to any employee having a 
right of action under the provisions of this act are hereby declared null and 
void. The provisions of this act, however, shall not apply to any injuries sus
tained before it takes effect, nor shall it affect in any manner any suit or legal 
proceedings pending at the time it takes effect.

This section is constitutional. A contract releasing a company from liability on pay
ment of a sum from its relief fund is void. 49 N. E. 582.

An agreement that the beneficiary of a relief fund will not also sue for damages is 
not forbidden by this section. 53 N. E. 290.

A contract with a relief department agreeing that the acceptance of benefits there
from shall operate as a release of all claims against the railroad is nothing more than a 
contract for a choice between two modes of compensation, and is not a release within 
the meaning of the above section. Acceptance by a widow of such benefit will not bar 
her action as administratrix in behalf of her children. 152 Ind. 345.

The law of the place of accident and not of the company’s main office determines a 
claimant’s right to recover. 108 Fed. 320.

Inability of employers for injuries to employees
Section 8020a. Acts of fellow servants.— Any person, firm, or corporation 

while engaged in business, trade or commerce within this State, and employ
ing in such business, trade, or commerce five or more persons shall be liable and 
respond in damages to any person suffering injury while in the employ of 
such person, firm, or corporation, or in case of the death of such employee, 
then to his or her personal representative, for the benefit of the surviving 
widow or husband and children of such employee; and if none, then to such 
employee’s parents; and if none, then to the next of kin dependent upon such 
employee, where such injury or death resulted in whole or in part from the 
negligence of such employer or his, its or their agents, servants, employees, 
or officers, or by reason of any defect, mismanagement, or insufficiency, due 
to his, its or their carelessness, negligence, fault, or omission of duty.

Sec. 8020b. Burden of proof.— In any action prosecuted under the provisions 
of this act, the burden of proving that such injured or killed employee did 
not use due care and diligence at the time of such injury or death, shall be 
upon the defendant, but the same may be proved under the general denial. 
No such employee who may have been injured or killed shall be held to have 
been guilty of negligence or contributory negligence by reason of the assump
tion of the risk thereof in any case where the violation by the employer or 
his, its, or their agents or employees, of any ordinance or statute enacted, or 
of any rule, regulation, or direction made by any public officer, bureau or 
commission, was the cause of the injury or death of such employee. In actions 
brought against any employer under the provisions of this act for the injury 
or death of any employee, it shall not be a defense that the dangers or hazards 
inherent or apparent in the employment in which such injured employee was 
engaged, contributed to such injury. No such injured employee shall be held 
to have been guilty of negligence or contributory negligence where the injury 
complained of resulted from such employee’s obedience or conformity to any 
order or direction of the employer or of any employee to whose orders or 
directions he was under obligations to conform or obey, although such order 
or direction was a deviation from other rules, orders, or directions previously 
made by such employer.

Sec. 8020c. Assumption of risks.— In any action brought against any em
ployer under or by virtue of this act to recover damages for injuries or the 
death of any of his, its, or their employees, such employee shall not be held 
to have assumed the risks of the employment in any case where the violation 
of such employer or his, its, or their agents or employees of any ordinance or 
statute enacted, or of any rule, direction, or regulation made by any public 
officer or commission, contributed to the injury or death of such employee; 
nor shall such injured employee, be held to have assumed the risk of the em
ployment where the injury complained of resulted from his obedience to any 
order or direction of the employer or of any employee to whose orders or
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directions he was under obligation to conform or obey although such order or 
direction was a deviation from other orders or directions or rules previously 
made by such employee. In any action brought against any employer under 
the provisions of this act to recover damages for injuries to or file death of, 
any of his, its, or their employees, such employee shall not be held to have 
assumed the risk of any defect in the place of work furnished to such em
ployee, or in the tool, implement, or appliance furnished him by such em
ployer, where such defect was, prior to such injury, known to such employer 
or by the exercise of ordinary care might have been known to him in time 
to have repaired the same or to have discontinued the use of such defective 
working place, tool, implement, or appliance. The burden of proving that 
such employer did not know of such defect, or that he was not chargeable 
with knowledge thereof in time to have repaired the same or to have dis
continued the use of such working place, tool, implement, or appliance, shall 
be on the defendant, but the same may be proved under the general denial.

Sec. 8020d. Damages.— The damages recoverable under this act shall be com
mensurate with the injuries sustained, and in case death results from such 
injury, the action shall survive: Provided, That where any such injured per
son recovers a judgment under the provisions of this act and an appeal is 
taken from such judgment, and pending such appeal, the injured person dies 
and said judgment be thereafter reversed; or where such injured person dies 
after said judgment is reversed and before trial, the right of action of such 
person shall survive to his or her personal representative, and such action 
may be continued in the name of such personal representative, for the benefit 
of the person entitled under this act to receive the same.

Sec. 8020e. Contracts of waiver.— Any contract, rule, regulation, by-law, or 
device whatsoever, the purpose, intent, or effect of which would be to enable 
any employer to exempt himself or itself from any liability created by this act, 
shall to that extent be void: Provided, That in any action brought against any 
such employer under or by virtue of any of the provisions of this act, such em
ployer may set off therein by special plea any sum such employer has con
tributed or paid to any insurance, relief benefit, or indemnity for and on behalf 
of such injured employee that may have been paid*to him or to the person en
titled thereto on account of the injury or death for which said action is brought, 
but in no event shall the amount of such set-off exceed the amount paid to such 
employee or other person entitled thereto out of such insurance, relief benefit or 
indemnity fund.

Sec. 8020f. Lim it of liability.— Where any action is brought on account of 
the death of any person under this act, the liability of any such employer 
shall not exceed $10,000, and the provisions of the law now in force as to parties 
plaintiff shall apply.

Sec. 8020g. Questions for jury .— All questions of assumption of risk, neg
ligence or contributory negligence shall be questions of fact for the jury to 
decide, unless the cause is being tried without a jury, in which case such ques
tions shall be questions of fact for the court.

Sec. 8020h. Limitation.— No action shall be maintained under this act unless 
the same is commenced within two years from the date the cause of action 
accrued.

Sec. 8020L Definitions.— The terms “ employer,” “ persons,” “ firm,” and 
“ corporation” shall include receivers or other persons charged with the duty 
of managing, conducting or operating business, trade or commerce.

Sec. 8G20j. Pending suits.— This act shall not apply to injuries received by 
any employee before the passage of the same nor affect any suit or legal pro
ceedings pending in any court at the time of its passage.

Sec. 8020k. Construction of statute.— This act shall be construed as supple
mental to all laws and parts of laws now in force concerning employers and 
employees, and shall repeal only such laws and parts of laws as are in direct 
conflict with the provisions of this act. Nothing in this act shall be held to 
limit the duty or liability of employers or to impair the rights of their em
ployees under the common law or any other existing statute or to affect the 
prosecution of any pending proceeding or right of action now existing.

Employment of women and children— Factory, etc., regulations
Section 8021. Hours of labor of children.— No person under sixteen years of 

age, and no female under eighteen years of age, employed in any manufacturing 
pr mercantile establishment, laundry, renovating works, bakery or printing
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office, shall be required, permitted or suffered to work therein more than sixty 
hours in any one week, nor more than ten hours in any one day, unless for the 
purpose of making a shorter day on the last day of the week; nor more hours 
in any one week than will make an average of ten hours per day for the whole 
number of days which such person or such female shall so work during such 
week; and every person, firm, corporation or company employing any person 
under sixteen years of age, or any female under eighteen years of age, in any 
establishment as aforesaid, shall post and keep posted in a conspicuous place 
in every room where such help is employed a printed notice stating the number 
of hours of labor per day required of such person for each day of the week, 
and the number of hours of labor exacted or permitted to be performed by such 
persons shall not exceed the number of hours of labor so posted as being re
quired. The time of beginning and ending the day’s labor shall be the time 
stated in such notice: Provided, That such female under eighteen and persons 
under sixteen years of age may begin after the time set for beginning and stop 
before the time set in such notice for the stopping of the day’s labor, but they 
shall not be permitted or required to perform any labor before the time stated 
on the notices as the time for beginning the day’s labor, nor after the time 
stated upon the notices as the hour of ending the day’s labor.

Sec. 8023. Niffktwork.— No person or corporation, or officer or agent thereof, 
shall employ any woman or female young person in any capacity for the pur
pose of manufacturing, between the hours of 10 o’clock at night and 6 o’clock 
in the morning.

Sec. 8024. Operating elevators,— No person, company, corporation or asso
ciation shall employ or permit any young person to have the care, custody, 
management of or to operate any elevator.

Sec. 8025. Safety appliances for elevators, etc,— It shall be the duty of the 
owner or lessee of any manufacturing or mercantile establishment, laundry, 
renovating works, bakery, or printing office, where there is an elevator, hoisting 
shaft or wellhole, to cause the same to be properly and substantially inclosed 
or secured, if in the opinion of the chief inspector it is necessary, to protect 
the lives or limbs of those employed in such establishment. It shall also be 
the duty of the owner, agent, or lessee of each of such establishments to provide 
or cause to be provided, if in the opinion of the chief inspector, the safety of 
persons in or about the premises should require it, such proper trap or auto
matic doors so fastened in or at all elevator-ways as to form a substantial 
surface when closed, and so constructed as to open and close by the action of 
the elevator in its passage, either ascending or descending, but the require
ments of this section shall not apply to passenger elevators that are closed oil 
all sides. The chief inspector shall inspect the cables, gearing, or other appa
ratus of elevators in the establishments above enumerated and require that 
the same be kept in safe condition with proper safety devices whereby the cabs 
or cars will be securely held in event of accident to the cable or rope or 
hoisting machinery, or from any similar cause.

Until orders are received from the commissioner, failure to provide guards is not 
negligence. 82 N. E. 114.

Sec. 8026. Hand rails, etc., on stairways,— Proper and substantial handrails 
shall be provided on all stairways in all establishments above enumerated, and 
where, in the opinion of the chief inspector it is necessary, the steps of said 
stairs in all such establishments shall be substantially covered with rubber, 
securely fastened thereon, for the better safety of persons employed in said 
establishments. The stairs shall be properly screened at the sides and bottom. 
All doors leading in or to such establishments aforesaid shall be so constructed 
as to open outwardly where practicable, and shall be neither locked, bolted, nor 
fastened during working hours.

Sec. 8027. Communication with engine room,— In every manufacturing or 
other establishment, where the machinery used is propelled by steam, commu
nication shall be provided between each room where such machinery is placed 
and the room where the engineer is stationed, by means of speaking tubes, 
electric bells, or appliances that may control the motive power, or such other 
means as shall be satisfactory to the chief inspector: Provided, That in the 
opinion of the inspector such communication is necessary.

Sec. 8028. Accidents,— It shall be the duty of the owner, agent, superintend
ent, or other person having charge of any manufacturing or mercantile estab
lishment, mine, quarry, laundry, renovating works, bakery or printing office

IN D IA N A — B U R N S* AN N O T A TED  STA TU TES— 1914 379

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



380 T E X T  A N D  A B R ID G M E N T  O P L A B O R  L A W S  !

within this State, or of any floor or part thereof, to report in writing to the 
chief inspector all accidents or injury done to any person in such premises 
within forty-eight hours of the time of the accident, stating as fully as 
possible the extent and cause of such injury, and the place where the in
jured person is sent, with such other information relative thereto as may 
be required by the chief inspector. The chief inspector is hereby authorized 
and empowered to fully investigate the causes of such accident, and to re
quire such reasonable precautions to be taken as will, in his judgment, prevent 
the recurrence of similar accidents.

Sec. 8029. Guards, etc., for machinery.— It shall be the duty of the owner 
of any aforesaid establishment, or his agent, superintendent or other person 
in charge of the same, to furnish and supply, or cause to be furnished and 
supplied therein, in the discretion of the chief inspector, where machinery is 
used, belt shifters or other safe mechanical contrivances for the purpose of 
throwing on or off belts or pulleys; and whenever possible, machinery therein 
shall be provided with loose pulleys; all vats, pans, saws, planers, cogs, gear
ing, belting, shafting, set screws and machinery of every description therein 
shall be properly guarded, and no person shall remove or make ineffective any 
safeguard around or attached to any planer, saw, belting, shafting or other 
machinery, or around any vat or pan, while the same is in use, unless for 
the purpose of immediately making repairs thereto, and all such safeguards 
shall be promptly replaced. By attaching thereto a notice to that effect, the 
use of any machinery may be prohibited by the chief inspector should such 
machinery be regarded as dangerous. Such notice must be signed by the chief 
inspector, and shall only be removed after the required safeguards are pro
vided, and the unsafe or dangerous machine shall not be used in the meantime. 
Exhaust fans of sufficient power shall be provided for the purpose of carry
ing off dust from emery wheels and grindstones and dust-creating machinery 
from establishments where used. No person under sixteen years of age, and 
no female under eighteen years of age, shall be allowed to clean machinery 
while in motion.

The duty to provide guards is put upon the employer by the statute, and is not de
pendent on the request of the employee to have the machine guarded. 60 N. E. 1033:

The servant does not assume the risk of the master’s negligent disregard of his statu
tory duty, even though he is aware of it. 73 N. E. 899.

Failure to provide statutory guards is negligence per se. 84 N. E. 549. But not as to 
machinery whose use without guards is not dangerous. 88 N. E. 69.

Sec. 8030. Toilets; wash rooms; seats.— [Separate wash rooms and toilets 
must be provided for each sex. A  dressing room shall be provided for female 
employees. Seats must be provided for female employees at their work for 
their use when not actively engaged.]

Sec. 8031. Time for meals.— Not less than sixty minutes shall be allowed for 
the noonday meal in any aforesaid establishment in this State. The chief 
inspector shall have the power to issue written permits in special cases, allow
ing shorter mealtime at noon, and such permit must be conspicuously posted 
in the main entrance of the establishment, and such permit may be revoked 
at any time the chief inspector deems necessary, and shall only be given where 
good cause can be shown.

Sec. 8032. Walls to be lime washed, etc.— The walls and ceilings of each room 
in every establishment aforesaid, shall be limewashed or painted, when in the 
opinion of the chief inspector it shall be conducive to the health or cleanliness 
of the persons working therein.

Sec. 8033. Inspection.— The chief inspector, or other competent person des
ignated for such purpose by the chief inspector, shall inspect any building 
used as aforesaid, or anything attached thereto, located therein, or connected 
therewith which has been represented to be unsafe or dangerous to life or 
limb. I f  it appears upon such inspection that the building or anything at
tached thereto, located therein, or connected therewith, is unsafe or dangerous 
to life or limb, the chief inspector shall order the same to be removed or 
rendered safe and secure, and if such notification be not complied with within 
a reasonable time, he shall prosecute whoever may be responsible for such 
delinquency.

Sec. 8034. Sweat shops.— No room or rooms, apartment or apartments in 
any tenement or dwelling house shall be used for the manufacture of coats 
vests, trousers, knee pants, overalls, cloaks, furs, fur trimmings, fur garments, 
shirts, purses, feathers, artificial flowers or cigars, for sale, excepting by the 
immediate members of the family living therein. No person, firm or corpora
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tion, shall hire or employ any person to work in any one room or rooms, 
apartment or apartments, in any tenement or dwelling house, or building in 
the rear of a tenement or dwelling house at making, in whole, or in part, 
any vests, coats, trousers, knee pants, fur, fur trimmings, shirts, purses, 
feathers, artificial flowers or cigars, for sale, without obtaining first a written 
permit from the chief inspector, which permit may be revoked at any time 
the health of the community, or of those employed therein, may require it, and 
which permit shall not be granted until an inspection of such premises i£ made 
by the chief inspector or a deputy inspector, and the maximum number of 
persons allowed to be employed therein shall be stated in such permit. Such 
permit shall be framed and posted in a conspicuous place in the room, or in 
any one of the rooms to which it relates.

Sec. 8035. A ir space.— No less than two hundred and fifty cubic feet of air 
space shall be allowed for each person in any workroom where persons are 
employed during the hours between six o’clock in the morning and six o’clock 
in the evening, and not less than four hundred cubic feet of air space shall be 
provided for each person in any workroom where persons are employed between 
six o’clock in the evening and six o’clock in the morning. By a written permit 
the chief inspector may allow persons to be employed in a room where there 
are less than four hundred cubic feet, but not less than two hundred and 
fifty cubic feet of air space for each person employed between six o’clock in 
the evening and six o’clock in the morning: Provided, Such room is lighted by 
electricity at all times during such hours while persons are employed therein. 
There shall be sufficient means of ventilation provided in each workroom of 
every manufacturing or mercantile establishment, laundry, renovating works, 
bakery or printing office within this State, and the chief inspector shall notify 
the owner in writing to provide, or cause to be provided, ample and proper 
means of ventilation for such workroom, and shall prosecute such owner, 
agent or lessee if such notification be not complied with within twenty days 
of the service of such notice.

Sec. 8036. Discrimination in employment.— Proprietors, agents or managers 
of any manufacturing or mercantile establishment, mine or quarry, laundry, 
renovating works, bakery or printing office, are prohibited from discriminating 
against any person or persons, or class of labor seeking work, by posting no
tices or otherwise.

Sec. 8037. Notaries' fees.— It shall be unlawful for notaries public and other 
officers to receive more than ten cents for the preparing and certifying to a 
“ certificate of parent or guardian,” provided for in this act.

Sec. 8038. Definitions.— The language used in this act shall be interpreted 
to have the following meaning: The word “ person” means any individual, 
corporation, partnership, company or association. The word “ child” means 
a person under the age of fourteen years. The words “ young person ” means 
a person of the age of fourteen years and under the age of eighteen years. 
The word “ woman” means a female of the age of eighteen years and up
wards. The words “ manufacturing or mercantile establishment, mine, quarry, 
laundry, renovating works, bakery or printing office ” means any mill, factory, 
workshop, store, place of trade, or other establishment where goods, wares or 
merchandise are manufactured or offered for sale, or any mine or quarry 
where coal and stone are mined and quarried for the market, and persons are 
employed for hire.

A street-railway repair shop is included. 77 N. E. 372.
Sec. 8039. Inspectors to be appointed.— For the purpose of carrying out the 

provisions of this act a department of inspection is hereby created, and the 
governor shall, by and with the advice and consent of the senate, appoint a 
chief inspector to have charge of said department. Said inspector shall hold 
and continue in office after the expiration of his term of office until his suc
cessor shall have been appointed and qualified. The term of office of the chief 
inspector shall be for four years. The annual salary of such chief inspector 
shall be one thousand eight hundred dollars ($1,800) and actual expenses when 
absent from home in the discharge of his official duties. Said chief inspector 
shall, by and with the consent of the governor, appoint a sufficient number of 
deputies to enforce the provisions of this act, not to exceed five (5 ), one of 
which shall be a chief deputy inspector, whose salary shall be one thousand 
five hundred dollars ($1,500) per annum and actual expenses when absent from 
home in the discharge of his official duties. The salaries of such other deputies 
as may be appointed shall be one thousand dollars ($1,000) each per annum
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and actual expenses when absent from home in the discharge of their official 
duties. But said actual expenses for the department of inspection 'Shall in no 
year exceed the sum of three thousand dollars ($3,000), and the duties of the 
deputy inspectors shall be such as shall be assigned them by the chief in
spector. Said chief inspector shall also employ a stenographer at a salary not 
to exceed six hundred dollars ($600) per annum. The salary and actual ex
penses of said deputy inspectors and stenographer shall be paid monthly as 
due, On voucher duly attested before some officer authorized to administer 
oaths, and approved and signed by the chief inspector, and the salary and 
actual expenses of the chief inspector shall be paid in monthly installments, 
out of the treasury of the State, upon warrants of the auditor of state, and the 
total annual appropriations of ten thousand nine hundred dollars ($10,900) for 
such payments aforesaid is hereby made out of any moneys in the State treas 
ury not otherwise appropriated: Provided, That the auditor of state shall issue 
no warrant, except upon itemized bills, sworn to, and presented by the chief 
inspector provided for in this act.

Sec. 8041. Record, reports, etc.— The chief inspector shall keep a record of 
all inspections and examinations made by his department and copies of all 
notices and orders made by him, and at the close of his term of office transfer 
the books containing the same to his successor. He shall make an annual 
report of his doings as such inspector to the governor at the close of each fiscal 
year and canse the same to be printed, at the expense of the State, not later 
than the first day of January next ensuing, in such numbers as the governor 
may approve. Such inspector and deputy inspectors shall have power as 
notaries public to administer oaths and take affidavits in matters connected 
with the enforcement of the provisions of this act.

Sec. 8042. Duties.— It shall be the duty of the chief inspector to cause this 
act to be enforced and to cause all violators of the same to be prosecuted, and 
for that purpose he is empowered to visit and inspect at all reasonable hours, 
and as often as shall be practicable and necessary, all manufacturing or other 
establishments to which this bill relates. It shall be the duty of the chiefj 
inspector to examine into all violations of laws made for the benefit or protec
tion of labor and to prosecute all violations thereof. It shall be unlawful for 

' any person to interfere with, obstruct, or hinder said chief inspector or deputy 
inspectors while in the performance of his or their duties, or to refuse to 
properly answer questions asked by him or them with reference to any of the 
provisions hereof.

Sec. 8043. Furnishing Wanks, etc.— It shall he the duty of the chief inspector 
to supply all blanks necessary to make reports to his office, as required in this 
act, and be furnished copies of this act, which shall be conspicuously posted or 
hung, and kept posted or hung, in each workroom of every manufacturing or 
other establishment to which it relates, in the State, by the proprietor or 
occupant thereof.

Sec. 8044. Prosecuting attorney.— The prosecuting attorney of any county of 
this State is hereby required upon request of the chief inspector, or of any 
other person of full age, to commence and prosecute to a termination before 
any court of competent jurisdiction, in the name of the State, actions or pro
ceedings against any person or persons reported to him to have violated the 
provisions of this act.

Sec. 8045. Violation.— [Violations of this act are punishable by a fine of not 
more than $50 for the first offense and not more than $100 for toe second 
offense, to which may be added imprisonment of not more than ten days, and 
for the third offense a fine of not less than $250 and not more than thirty days 
in jail.]

Sec. 8046. Appeals.— Any person, company, corporation, or association ag
grieved by any order of the chief inspector may appeal to the circuit court in 
the county where the person, firm, or corporation owns, leases, or occupies the 
factory or buildings in relation to which said order relates* within ten daysi 
after notice of such order shall have been given. Said appeal shall operate as 
a supersedeas, shall be made in writing, and contain a brief statement of the 
facts and reasons for such appeal and a citation for the chief inspector to 
appear before said court, and said court or any judge thereof may direct the 
time of appearance and manner of service. Said court may review the doings 
of the chief inspector, may examine the questions in issue, and may confirm, 
change, or set aside the doings of the chief inspector, in this particular case, 
and may make such orders in the premises, including orders as to costs, as it 
may find to be proper and equitable.
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Sec. 8047. Counsel, fees, etc.— In case of an appeal from any order of the 
chief inspector the prosecuting attorney of the circuit court shall appear as 
counsel for the State to sustain and defend such orders, and in case such order 
be sustained on such appeal a fee of twenty-five dollars shall be taxed against 
the appellant as the prosecuting attorney’s fee, which fee shall be taxed as 
costs in the case.

Bureau of statistics

[This office was abolished by chapter 79, Acts of 1917. However, its duties 
were continued, and devolved upon the industrial board, which was created 
by chapter 106, Acts of 1915. The law prescribing the duties, etc., of the 
bureau* is reproduced below.]

Section 9341. Duties.— The duties of said bureau shall be to collect, sys
tematize, tabulate, and present in annual reports, as hereinafter provided, 
statistical information and details relating to agriculture, manufacturing, 
mining, commerce, education, labor, social and sanitary conditions, vital 
statistics, marriages and deaths, and to the permanent prosperity of the pro
ductive industry of the people of the State.

Sec. 9347. Statistics of labor.— In addition to the other duties now imposed 
by law on the chief of the Indiana Bureau of Statistics, he shall collect, compile, 
and systematize statistics, with reference to the subject of labor in its social, 
educational, industrial, and general condition, wages and treatment of all 
classes of our working people, to the end that the effects of the same upon the 
permanent prosperity and productive industry may be shown, and shall report 
to the legislature, in convenient form, the results of his investigation.

Sec. 9348. Reports, etc.— The duties of such bureau shall be to collect 
* * * assort, systematize, print, and present in biennial reports to the
legislature statistical details relating to all departments of labor in this State, 
including the penal institutions thereof, particularly concerning the hours of 
labor, the number of laborers and mechanics employed, the number of ap
prentices in each trade, with the nativity of such laborers, mechanics, and 
apprentices, wages earned, savings from the same, the culture, moral, and 
mental, with age and sex of person employed, the number and character of acci
dents, the sanitary condition of institutions where labor is employed, as well 
as the influence of the several kinds of labor, and the use of intoxicating 
liquors upon the health and mental condition of the laborers, the restrictions, 
if  any, which are put upon apprentices when indentured, the proportion of 
married laborers and mechanics who live in rented houses, with the average 
annual rental of the same, the average number of members in the families 
of married laborers and mechanics, the value of property owned by laborers 
or mechanics (i f  foreign born) upon their arrival in this country, and the 
length of time they have resided here, the subjects of cooperation, strikes, 
or other labor difficulties, trades-unions, and other labor organizations, and 
their effects upon labor and capital, with such other matter relating to the 
commercial, industrial, and sanitary condition of the laboring classes and 
permanent prosperity of the respective industries of the State, as such bureau 
may be able to gather, accompanied by such recommendations relating thereto 
as the bureau may deem proper.

Sec. 9349. Power of chief.— The chief or duly authorized deputy shall have 
power to examine witnesses under oath, to compel the attendance of witnesses 
and the production of papers while acting in any part of this State, and wit
nesses may be summoned by said chief or authorized deputy thereof by its 
process, in the same manner administer oaths and take testimony in all mat
ters relating to the duties herein required of said bureau.

Sec. 9350. Refusing to answer questions.— Any county, municipal, or town
ship officer, corporation, firm, individual, or association doing business within 
this State, who shall neglect or refuse for thirty days to answer questions 
by circular or upon personal application, or who shall refuse to obey the sum
mons and give testimony according to the provisions of this act [sees. 9347 to 
9350, inclusive], shall be liable to a penalty of one hundred dollars, to be 
collected by the order of the chief of said bureau of statistics in an action 
wherein the State of Indiana shall be plaintiff.

Sec. 9355. Information to be furnished.— It shall be the duty of the several 
city, incorporated town, county, and township assessors, trustees, officers of 
school boards, and boards of health, in their respective cities, towns, counties, 
and townships; the agents or superintendents of all manufacturing, mining,
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and mechanical establishments; the managers and superintendents of all cor
porations, manufacturing, mechanical, and transportation companies and asso
ciations ; and county superintendents of schools— to make reports and answer 
questions relating to the duties of said bureau, upon such blanks as may be 
furnished to them for such purposes by said bureau. And the chief of said 
department shall have power to administer oaths, and to examine witnesses, 
under oath, on questions relating to production, manufacturing, mining, trans
portation, labor, wages, savings, and respecting such other matters as relate 
to the duties of said bureau.

Sec. 9357. Penalty.— Any person or persons authorized by the bureau to 
collect statistics, or to answer questions relating thereto, who shall neglect or 
refuse to make true returns, as provided for in this act, shall forfeit and pay 
a fine not exceeding two hundred dollars.

Accidents to employees of public utilities

Sections 10052a, 10052t4. Reports.— [Street and interurban railways, tele
graph and telephone companies, heat, light, water and power companies and 
companies furnishing public elevator or warehouse service must report to the 
public service commission every accident occasioning loss of life upon their 
premises within the State. The commission may investigate the accident if it 
deems the public interest requires it, giving to the publifc utility due notice 
of the time and place of the investigation.]

Inspection of vessels

Sections 10477-10482. Inspections required.— [Annual inspections must be 
made of the boiler, engine and machinery of every steamboat, naphtha or gas 
engine launch used for carrying passenger, freight or merchandise for hire on 
the inland waters of the State. Inspectors must have certificates of authority 
from the State factory inspector, and must report inspections to him for 
filing in his office. Certificates of inspection and a commission to operate must 
be issued and kept posted on the boat. I f  unsafe, notice must be posted until 
repairs are made.]

ACTS OF 1915

Chapter 51.— Termination of employment—Service letter

Section 1. Letter to be given.— Whenever any employee of any person, firm 
or corporation doing business in this State shall be discharged or voluntarily 
quits the service of such person, firm or corporation it shall be the duty of such 
person, firm or the officer of the corporation having jurisdiction over such 
employee upon written request of such employee, to issue such employee a let
ter duly signed by such person, firm or officer setting forth the nature and 
character of service rendered by such employee and the duration thereof, and 
truly stating for what cause, if  any, such employee has quit or been discharged 
from such service: Provided, That this section shall not apply to any person, 
firm or corporation which does not require written recommendations or written 
applications showing qualifications or experience for employment.

Sec. 2. Violations.— [Violation is punishable by fine, $100 to $500.]

Chapter 106.— Industrial board

Section 50 (as amended 1919, ch. 57). Creation.— There is hereby created 
the industrial board of Indiana, which shall consist of five members, two of 
whom shall be attorneys, and not more than three of whom shall be of the 
same political party, appointed by the governor, one of whom he shall desig
nate as chairman.

The chairman of said board shall be an attorney of recognized qualifications.
Each member of the board shall hold his office for four years and until 

his successor is appointed and qualified, unless removed by the governor, 
except that the three present members of said board shall continue to serve 
for and during the terms for which they have been appointed, unless re
moved as hereinafter provided, and of the two additional members hereby 
provided for, one shall be appointed for two years and one for four years. 
Thereafter, upon the expiration of the term of any member, the governor 
shall appoint his successor for the full term of four years.
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Each member of the board shall devote his entire time to the discharge of 
the duties of his office and shall not hold any other position of trust or profit 
or engage in any occupation or business interfering with or inconsistent with 

*  the discharge of his duties as such member.
Any member of said board may be removed by the governor at any time 

for incompetency, neglect of duty, misconduct in office or other good cause, 
to be stated in writing in the order of removal.

In case of a vacancy in the membership of said board, the governor shall 
appoint for the unexpired term.

Sec. 51 (as amended 1919, ch. 57). Salaries.— The annual salary of each 
member of the board shall be four thousand dollars.

The board may appoint a secretary at a salary of not more than twenty-five 
hundred dollars a year and may remove him. The secretary shall have the 
authority to administer oaths and issue subpoenas.

The board, subject to the approval of the governor, may employ and fix 
the compensation of such clerical and other assistants as it may deem nec
essary. The clerical and other assistants shall be employed with special 
reference to their qualifications for the discharge of the duties assigned 
to them, and without regard to their political affiliations, except that not 
more than sixty per cent of such employees shall be of the same political 
party: Provided, That none of the present employees shall be discharged 
merely to establish such political proportion.

The members of the board and its assistants shall be entitled to receive 
from the State their actual and necessary expenses while traveling on the 
business of the board, but such expenses shall be sworn to by the person 
who incurred the same and shall be approved by the chairman of the board 
before payment is made.

A ll salaries and expenses of the board shall be audited and paid out of the 
State treasury in the manner prescribed for similar expenses in other de
partments or branches of the State service.

Sec. 52. Transfer of powers.— The rights, powers, and duties conferred by 
law upon the State bureau of inspection of the State of Indiana are hereby 
continued in full force and are hereby transferred to the industrial board 
hereby created and shall be held and exercised by them under the laws hereto
fore in force and the said State bureau of inspection is hereby abolished. 
The present chief inspector of said State bureau of inspection is hereby 
made a member of said industrial board until the expiration of one year 
from the date of the taking effect of this act and until his successor is ap
pointed and qualified. The deputy inspectors heretofore appointed by the 
governor as deputy inspectors in said State bureau of inspection, to w it: 
Inspector of buildings, factories, and workshops, inspector of boilers, and in
spector of mines and mining, together with their assistant inspectors, are 
hereby continued in their respective offices, at their present salaries, until the 
expiration of the terms for which they are respectively appointed and until 
their successors are appointed and qualified, and each of them respectively 
shall have and perform all the rights, powers, and duties now held and 
performed by each of them, respectively, together with such other rights, 
powers, and duties as may be prescribed by said industrial board. .Upon  
the termination of the said terms of office for which said deputy inspectors 
have been appointed, said industrial board, with the concurrence of the gov
ernor, shall appoint their successors to serve during the pleasure of said in
dustrial board.

Sec. 54. Offices.— The board shall be provided with adequate offices in the 
capitol or some other suitable building in the city of Indianapolis, in which 
the records shall be kept and its official business be transacted during regular 
business hours; it shall also be provided with necessary office furniture, sta
tionery, and other supplies.

The board or any member thereof may hold sessions at any place within 
the State as may be deemed necessary.

Chapter 111.— Inspection of steam hollers
Section 1. Equipment required.— It shall be the duty of every person, firm, 

or corporation owning or using or causing to be used any steam boiler for 
generating steam to be applied to machinery, or for steaming and heating 
purposes in all industrial institutions subject to inspection by the State 
bureau of inspection, to provide them with a full complement of gauge cocks,
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some visible means of indicating the water level, one steam gauge, one fusible 
plug properly inserted, one or more safety valves, all to be kept in good work
ing order (the area of said valve, i f  known as pop valve, shall be in the ratio 
of one (1 ) square inch of area to three (3 ) square feet of grate surface), a 
lever and ball safety valve in the ratio of one (1 ) square inch of area to two 
(2 ) square feet of grate surface.

Sec. 2. Inspections.— [Inspections must be made semiannually and certificates 
issued.]

Sec. 3. Gauges, etc.— [Steam gauges must be in boiler house, also convenient 
to engineer if in another room or more than 40 feet from the boiler gauge. 
Safety valves are to be loaded only as allowed by inspector’s certificate.]

Sec. 4. Frequency of inspections.— [Apparatus used for power or under pres
sure must be inspected internally every six months, heating apparatus annually. 
Cast-iron boilers may not carry over 25 pounds pressure.]

Secs. 5,6. Insurance; certificates.— [Insurance companies making inspections 
must report in 14 days. I t  insurance is canceled, reason must be given. I f  
inspector finds boiler safe he issues certificate; if not, owner is notified, and 
use forbidden. I f  owner disagrees, an appeal lies to the deputy inspector.]

Sec. 7. Duty of owner.— [Owners must prepare for inspection by cooling 
and cleaning the boiler and removing manhead or handhold plates.]

Secs. 8-29. Construction, etc.— [Detailed and technical provisions cover the 
construction, installation, equipment, permissible pressure, etc., of boilers 
subsequent to passage of the act.]

Sec. 30. Enforcement.— [County attorneys are to aid the State labor 
officials in the enforcement of this act.]

Chapter 118.— Arbitration and conciliation of labor disputes

Section 1. Scope of law.— The provisions of this act shall apply to all con
troversies arising between an employer or employers and employees engaged 
in any kind of business within the State of Indiana where more than fifty 
(50) employees are involved.

Sec. 2. Board to be appointed.— Whenever any controversy arises between an 
employer or employers and employees as provided in this act which threatens 
the public welfare and convenience, the governor may, upon his own motion or 
upon application as provided in section three (3 ), appoint a board of mediation 
and conciliation for the purpose of carrying out the provisions of this act with 
respect to such controversy. The board of mediation and conciliation in any 
such case shall consist of three (3 ) members which three members of said 
board shall be appointed by the governor of the State of Indiana. But no 
member shall be appointed to such board if he is directly interested in the 
business of the employer or is an employee of such employer. The secretary 
of state shall be the secretary of any such board so created and shall keep a 
permanent record of all proceedings of such board and of the boards of arbi
tration provided for in this act, and the same shall be open for public inspec
tion at his office. The members of a board of mediation and conciliation when 
appointed, shall receive ten dollars ($10) per day for each day actually em
ployed and all necessary traveling and hotel expenses while engaged in the 
performance of their duties: Provided, however, That the secretary of state 
shall not receive compensation for acting as secretary of the said board. Such 
board may also employ clerical assistants, in carrying out the provisions of this 
act. A  board of mediation and conciliation when appointed shall be provided 
with suitable quarters in the statehonse whenever required for their work.

Sec. 3. Applications by parties.-—Whenever a controversy concerning wages, 
hours of labor or conditions of employment shall arise between an employer 
or employers and their employees subject to this act, interrupting or threaten
ing to interrupt the business in which such employer or employers and em
ployees are engaged to the detriment of the public interest, either party to 
such controversy may apply to the governor for the appointment of a board 
of mediation and conciliation for the purpose of bringing about an amicable 
adjustment of the controversy, stipulating in such application that they are 
willing to resume or continue work pending the aetion of the board. The gov
ernor may, in his discretion, appoint such board and the board when ap
pointed shall with all practicable expedition put itself in communication with 
the parties to such controversy and shall use its best efforts, by mediation and 
conciliation, to bring them to an agreement; and if such efforts to bring about 
an amicable adjustment through mediation and conciliation shall be unsuccess
ful, the said board shall at once endeavor to induce the parties to submit their
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controversy to arbitration in accordance with the provisions of this act. In  
any case in which a controversy arises over the meaning or the application of 
any agreement reached through mediation under the provisions of this act 
either party to the agreement may apply to the board of mediation and con
ciliation for an interpretation of such agreement and the board may be recon
vened by the governor for the purpose and shall give its opinion as soon as 
may be practicable. Such application shall be signed by duly accredited rep
resentatives of the employer or employers and of the employees, and in the 
case of the employees, such representative may be the officers of a labor organi
zation representing a majority of the employees, or a committee duly selected 
by the employees.

Sec. 4. Investigations.— Whenever any controversy shall arise between an 
employer or employers and employees and the board of mediation and con
ciliation, appointed by the governor for the purpose, shall be unable to in
duce the parties to such controversy to submit their differences to a board of 
arbitration, as provided in this act, it shall be the duty of such board of media- 
ation and conciliation to immediately make an investigation of the cause and 
circumstances of the controversy. Said board shall have power in making 
such investigation to compel the attendance and testimony of witnesses and 
the production of books and papers pertinent to the investigation. The board 
shall publish their findings in the controversy and file the same with the 
governor and cause certified copies thereof to be served upon the representa
tives of the parties to the controversy.

Sec. 5. Arbitration.— Whenever a controversy shall arise between an em
ployer or employers and employees which can not be settled through media
tion and conciliation in the manner provided in this act, such controversy 
may be submitted to the arbitration of a board of three (3) members, which 
three members of said board shall be appointed by the governor of the State 
of Indiana. No member of such board shall be directly interested in the 
business of the employer or employers or an employee of such employer or 
employers.

Sec. 6. Agreements.— The agreement to arbitrate—
First. Shall be in writing;
Second. Shall be signed by duly accredited representatives of the employer 

or employers and of the employees; and in the case of the employees such 
representatives may be the officers of a labor organization representing a ma
jority of the employees or a committee selected by the employees.

Third. Shall state specifically the question to be submitted to the said board 
for decision.

Fourth. Shall stipulate that a majority of said board shall be competent to 
make a valid and binding aw ard ;

Fifth. Shall fix a period from the date of the appointment of the arbitrators 
necessary to complete the board, as provided for in the agreement, within which 
the said board shall commence its hearings ;

Sixth. Shall fix a period from the beginning of the hearing within which 
the said board shall make and file its aw ard : Provided, That this period shall 
be thirty (80) days unless a different period be agreed to.

Seventh. Shall provide for the date from which the award shall become 
effective and shall fix the period during which the said award shall continue 
in force.

Eighth. Shall provide that the parties shall agree to resume work until 
the award is given and that they will each faithfully execute the award.

Ninth. Shall provide that the award and the papers and proceedings, in
cluding the testimony relating thereto, certified under the hands of the arbi
trators, shall be filed in the office of the clerk of the circuit court of the 
county wherein the controversy arises or the arbitration is entered into, and 
shall be final and conclusive upon the parties to the agreement.

Tenth. May also provide that any difference arising as to the meaning or 
the application of the provisions of an award made by a board of arbitration 
shall be referred back to the same board or to a subcommittee of such board 
for a ruling, which ruling shall have the same force and effect as the original 
award; and if any member of the original board is unable or unwilling to 
serve, another arbitrator shall be named in the same manner as such original 
member was named.

Sec. 7. Powers of arbitrators.— For the purposes of this act the arbitrators 
herein provided for, or either of them, shall have power to administer oaths 
and affirmations, issue subpoenas, require the attendance and testimony of
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witnesses and the production of such books, papers, contracts, agreements and 
documents material to a just determination of the matters under investigation 
as m?y be ordered by the arbitration board and may invoke the aid of any 
court to compel witnesses to attend and testify and to produce such books, 
papera, contracts, agreements, and documents as the arbitrators may desire.

Sec. 8. Procedure.— Every agreement of arbitration under this act shall be 
acknowledged by the parties thereto before a notary public or other person 
authorized to take acknowledgments and when so acknowledged shall be deliv
ered to the board of mediation or conciliation or transmitted to the board 
to be filed in the office of the secretary of the board.

I f  the parties to an arbitration desire the reconvening of a board of arbi
tration to pass upon any controversy arising over the meaning or application 
of an award, they shall jointly so notify the governor in writing, and shall 
state in such written notice the question or questions to be submitted to such 
reconvened board. The governor shall thereupon promptly communicate with 
the members of the board of arbitration, or a subcommittee of such board if  
any appointed for such purpose pursuant to the provisions of the agreement 
of arbitration, and arrange for the reconvening of said board or subcommittee, 
and shall notify the respective parties to the controversy of the time and 
place at which the board will meet for hearings upon the matters in contro
versy to be submitted to it.

Sec. 9. Organization.— The board of arbitration shall organize and select its 
own chairman and make all necessary rules for conducting its hearings; but 
in its award or awards the said board shall confine itself to findings or recom
mendations as to the questions specifically submitted to it or matters directly 
bearing thereon. A ll testimony before said board shall be given under oath or 
affirmation. The board of arbitration may employ such assistants as may be 
necessary in carrying on its work. The board of arbitration shall furnish a 
certified copy of its awards to the respective parties to the controversy, and 
shall transmit the original, together with the papers and proceedings and a  
transcript of the testimony taken at the hearings, certified under the hands of 
the arbitrators, to the board of mediation and conciliation, and a copy thereof 
shall be filed in the office of the clerk of the circuit court in the county wherein 
the award was made. Findings of any board of mediation and conciliation 
and any board of arbitration shall be competent evidence in any court of the 
State in any matter growing out of the controversy but may be controverted 
by the party against whom it is introduced: Provided, however, That in case 
any arbitration agreement or labor contract has been entered into between any 
such employer and such employees or a majority thereof, which provides for 
the arbitration of any matter by the public service commission of Indiana or 
members thereof, such commission or members thereof, shall continue to act as 
a board of arbitration for all such matters as so agreed upon by the parties 
thereto.

Sec. 10. Appropriation.— The sum of seven thousand five hundred dollars 
($7,500) annually, or so much thereof as may be necessary, is hereby appro
priated to carry out the purposes of this act * * *

ACTS OF 1919

Chapter 39.— Factory, etc., regulations—Gas masks
Section 1. Masks to be furnished.— Whenever, in the course of their duties 

or employment workmen are required to carry on their work in any inclosed 
room, apartment, building, basement, or other structure, or other inclosure, not 
wholly in the open air, in which inclosure there may be accumulations of 
dangerous, noxious, or deleterious gases, it shall be the duty of the person, 
firm, or corporation for whom such work is being performed to supply such 
workmen with serviceable gas masks to be worn while such work is being per
formed.

Sec. 2. Violations.— [Violations entail a fine, $50 to $500. The industrial 
board shall execute and administer the provisions hereof.!

Chapter 192— Free public employment offices
[Sections 1-3 relate to the formation of an employment commission. This 

was abolished by ch. 3, Acts of 1920, and its powers and duties conferred upon 
the industrial board.]
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Section 4. Employment commission.— It  shall be the duty of the employment 
commission, and it shall have power, jurisdiction, and authority

Sec. 4. (a ) Establish offices, duties.— To establish and conduct free employ
ment offices in the State where in the opinion of the commission such action 
may be deemed advisable and expedient to public welfare; to do all in Us 
power within the limitations of this act to bring together employers seeking 
employees and applicants for employment seeking employers; to make known 
the opportunities for self-employment in the State; to devise and adopt the 
most efficient means within its power to avoid unemployment; to provide em
ployment and to prevent distress from involuntary idleness, and to extend 
vocational guidance to minors seeking employment.

Sec. 4. (b) Establish sections.— To establish and maintain such sections of 
the employment service as will best serve the public welfare and which shall 
include—

1. Men’s section.
2. Woman’s section.
3. Farm labor section.
4. Soldiers’ and sailors’ section, whose duties shall include complete coopera

tion with the Federal Board for Vocational Education, division for rehabilita
tion of crippled soldiers and sailors in endeavoring to secure suitable employ
ment and fair treatment of the veterans of the World War.

5. Junior section, whose duties and authority shall include: Jurisdiction over 
all matters contemplated in this act pertaining to securing employment for all 
minors who avail themselves of the free employment service; so to conduct its 
affairs that at all times it shall be in harmony with laws relating to child 
labor and compulsory education; to aid in inducing minors over sixteen, who 
can not or do not for various reasons attend day school, to undertake prom
ising skilled employment; to aid in influencing minors who do not come within 
the purview of compulsory education laws and who do not attend day school 
to avail themselves of continuation or special courses in existing night schools, 
vocational schools, part-time schools, trade schools, business schools, vestibule 
schools, library schools, university extension courses, etc., so as to become more 
skilled in such occupations or vocations to which they are respectively inclined 
or adapted; to aid in securing vacational employment on farms for town and 
city boys who are interested* in agricultural work and particularly town 
and city high school boys who include agriculture as an elective study; 
to cooperate with various social agencies, schools, etc., in group organi
zation of employed minors, particularly those of foreign parentage, in 
order to promote the development of real, practical Americanism in a broader 
knowledge of the duties of citizenship; to investigate methods of vocational 
rehabilitation of boys and girls who are maimed or crippled, and to provide 
ways and means, subject to the approval of the commission, for minimizing 
such handicap.

Sec. 4. (c ) Advertising.— To advertise in the columns of the newspapers or 
other media, for such situations as it has applicants to fill, and to advertise 
in a general way for the cooperation of large contractors and employers in 
such trade journals or special publications as reach such employers, whether 
such trade or special journals are published within the State of Indiana or 
not; to collect, collate, and publish statistical and other information relating 
to the work under its jurisdiction; to investigate economic developments and 
the extent and causes of unemployment and remedies therefor within and 
without the State, with the view of preparing for the information of the gen
eral assembly such facts as in its opinion may make further legislation de
sirable.

Sec. 4. ( d )  Local offices.— To enter an agreement with the governing authori
ties of any municipality, county, township, or school corporation in the State 
for such period of time as may be deemed desirable for the purpose of estab
lishing and maintaining local free employment offices, and for the extension 
of vocational guidance to minors.

Sec. 4 (e ) Cooperation.— By and with the advice of the governor to enter 
into any such cooperative agreement as may be deemed desirable by the 
commission with the U. S. Employment Service or such bureau of U. S. De
partment of Labor as the Secretary thereof may hereafter designate, or other 
Federal agency as Congress may hereafter authorize, for the purpose of secur
ing financial aid from the United States Government for the establishment 
and maintenance of free public employment service, and the extension of 
vocational guidance to minors under and by virtue of any such agreement
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as aforesaid to pay from any funds appropriated by the State for the purpose 
of this act, any part or the whole of the salaries, expenses of rent, maintenance 
and equipment of offices, and other expenses necessary to the maintenance 
of the joint system provided- for by such agreement.

Sec. 4; ( f )  Reciprocal agreements,— By and with the advice of the governor 
to enter into reciprocal and cooperative agreements with neighboring States 
in seeking a solution to such employment problems, which because of their 
peculiar nature are not local but extend' beyond the borders of the State.

Sec. 4. (g) Gifts.— To receive, accept, and use in the name of the people 
of the State or any community or municipal corporation, as the donor may 
designate by gift or device, any moneys, buildings, or real estate for the 
purpose of extending vocational guidance to the minors of the State, and for 
the purpose of giving assistance to deserving maimed or crippled boys and 
girls through vocational rehabilitation.

Sec. 5. Local authorities.— It shall be lawful for the governing authorities 
of any municipality, county, township or school corporation in the State to 
enter into cooperative agreement with the employment commission, and to 
appropriate and expend the necessary money and to permit the use of public 
property for the joint establishment and maintenance of such offices as may be 
mutually agreed upon, and for the extension of vocational guidance to minors.

Sec. 6. Fees forbidden.— It shall be unlawful for any officer, employee, or 
agent o f the aforesaid employment commission to charge or receive, directly 
or indirectly, from persons applying for employment or help through said 
free employment offices, or from any person who becomes the beneficiary of 
the services of any division o f the employment commission, any fee, compen
sation, or anything of value, and any officer or employee who shall directly 
or indirectly accept any fee or compensation from any applicant or beneficiary, 
or from his or her representative, shall be deemed guilty of a misdemeanor, 
and upon* conviction shall be fined not less than twenty-five dollars and not 
more than fifty dollars, to which may be added imprisonment in the county 
jail for not more than thirty days.

Sec. 9. Appropriation.— There is hereby appropriated annually, from the 
general funds of the State of Indiana, the sum of thirty-eight thousand dollars 
($38,000) for the purpose of enforcing and administering the provisions of 
this act.

Sec. 11. Definitions.— The term “employer” shall mean and include every 
person, firm, corporation, agent, manager, representative, or other persons having 
control or custody of any employment, place of employment, or any employee.

The term “employee” shall mean and include every person who may be 
required or directed by any employer, in consideration of direct or indirect 
gain or profit, to engage in any employment or to go or work or be at any time 
in any place of employment.

ACTS OF 1920— EX TR A  SESSION  

Chapter 3.—Free public employment offices
[Section 1 abolishes the employment commission created by ch. 192, Acts 

of 1919, and. transfers its powers and duties to the industrial board.]
Section 2.. Who to have charge.^T he industrial board shall from time to 

time designate one of their members who shall have immediate charge of the 
free employment service in: Indiana and who shall be known as and shall, in 
addition to any other duties he may be required to perform, act in the capacity 
of the State director, Indiana free employment service. In establishing and 
maintaining such sections of the free employment service as will best serve 
the public welfare, the woman’s section of the free employment service as 
now provided by law shall be consolidated with the department' of women and 
children in the industrial board and all rights, powers, and duties of such 
woman’s section shall be exercised and discharged by the director of the depart
ment of women and children.

ACTS OF 1921

Chapter 86.— Employees? stock, profit-sharing, etc.
Sections 1-3. Powers of corporations.— [Corporations formed under the 

laws of the State for manufacturing, mining, mechanical, chemical, or build
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ing purposes may fix conditions under which they may issue o r  sell capital 
stock to their employees, share profits, and provide: medical services, insurance,, 
old-age pensions, recreation, and make provisions for their general welfare.]

Chapter 132.— Employment of children
Section 1. Attendance officers.— [The appointment of an attendance officer 

for each school attendance district is provided for.]
Sec. 2. Powers.— [Attendance officers and school officials may enter any 

place where minors are employed, to enforce this act.]
Sec. 5. School attendance.— [Children must attend school until 16 except as 

otherwise provided.]
Sec. 6. Work permits.— [Children over 14 and under 16 who have completed 

eight grades of school may procure an employment certificate.]
Sec. 18. Age limit.— [Employment under 14 in any gainful occupation other 

than farm labor or domestic service is forbidden, with no employment what
ever during school hours.]

Sec. 19. Certificates.— [Certificates are required to 18. I f  the employer re
quests, a certificate for a minor over 18 it must be furnished. The superinten
dent of schools is the issuing officer; must have proof of age, of physical fit
ness, of schooling, and of prospective employment.]

Sec. 20. Physical examination.— [Whenever required, minors between 14 
and 18 employed in other than farm and domestic service must submit to a 
physical examination by a medical inspector or designated physician; females 
may have female physicians as inspectors.]

Sec. 21. Work time.— [Boys under 16 and girls under 18 may not be em
ployed at other than farm labor or domestic service more than 8 hours per 
day nor more than 48 hours or 6 days per week, nor between 7 p. m. and 
6 a. m. Schedule of hours and register of names of minors under 16 must 
be posted.]

Sec. 22. Employments forbidden; sixteen years.— No minor under the age of 
sixteen years shall be employed, permitted or suffered to work in any capacity 
in any of the following occupations: Oiling, wiping or cleaning machinery or 
assisting therein; operating or assisting in the operation of, or off-bearing at any 
of the following machines or apparatus, whether power driven or not: Cir
cular or band saws; wood shapers; wood joiners; planers; stamping machines 
used in sheet metal or tin work manufacturing; stamping machines in washer 
or nut factories, or any other stamping machine used in stamping metal; boiler 
or other steam-generating apparatus; dough bakers or cracker machinery of 
any description; wire or iron straightening machinery; rolling-mill machinery; 
punch; shears; drill press; grinding or mixing mills; calendar rolls in rubber 
manufacturing; laundry machinery; corrugating rolls of the kind used in 
roofing and washboard manufacturing; metal or paper cutting machines; 
corner-staying machines in paper-box factories; assorting, manufacturing or 
packing tobacco; in or about any mine, quarry, or excavation; or in any 
hotel; theater; bowling alley; or in any other occupation dangerous to life 
or limb, or injurious to the health or morals of such minor.

Sec. 23. Same; eighteen years.— No minor under the age of eighteen years 
shall be employed, permitted or suffered to work in any capacity in any of the 
following occupations: Oiling and cleaning moving machinery; in the opera
tion of emery wheels except for the sharpening of tools used by an apprentice 
in connection with his w ork ; or at any abrasive, polishing or buffing wheel; 
in the operation of any elevator, life [lift ], or hoisting machine; in or about 
establishments where nitroglycerine, dynamite, dualin, guncotton, gunpowder, 
or other high explosives are manufactured, compounded or stored; in dipping, 
dyeing or packing matches; in afiy saloon, distillery, brewery, or any other 
establishment where malt or alcoholic liquors are manufactured, packed, 
wrapped, or bottled; or in any other occupation dangerous to life or limb, or 
injurious to the health or morals of such minor. No boy under the age of 
eighteen years shall be employed or permitted to work as a messenger for 
a telegraph or messenger company in the distribution, transmission, or de
livery of goods or messages before 6 o’clock in the morning or after 10 o’clock 
in the evening of any day ; and no girl under eighteen years shall be employed in 
any capacity where such employment compels her to remain standing constantly.

Sec. 24. Same; twenty-one years.— No boy or girl under the age of twenty- 
one years of age shall be permitted to work in any public pool or billiard room.
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Sec. 26. Enforcement.— [The State industrial board must enforce; obstruc
tion or hindrance is unlawful.]

Sec. 27. Penalties.— [Fines for first and subsequent offenses, with imprison
ment for repeated violations, are provided.]

Sec. 28. Defenses.— In all actions for damages for personal injuries by any 
minor or by his parent, guardian, or personal representative, because of his 
being employed, retained in employment, required or permitted to work in vio
lation of any provision of sections 18 to 28, inclusive, of this act, the em
ployer shall not be permitted to defend upon the ground that such minor had 
assumed any risk of the employment, or that the injury was due to the negli
gence of a fellow, servant, or to the contributory negligence of such minor. 
In any such action it shall be sufficient to allege and prove that such minor was 
employed, retained in employment, required or permitted to work in violation 
of any provision hereof and that the injury arose out of such employment or 
the performance of such work.

ACTS OF 1923

Chapteb 42.— Department of mines and mining
Section 1. Department created.— There is hereby created an administrative 

department to be known as the department of mines and mining.
Sec. 2. Board ;  members; appointment; qualification.— The powers and 

duties of the department of mines and mining is hereby vested in a board 
which shall consist of four members, who shall be appointed by the governor. 
Two of such members shall be practical coal miners, and two members shall 
be active and experienced coal operators. O f the four members originally ap
pointed, one practical coal miner and one coal operator shall be appointed for 
terms of two years and one miner and one operator for terms of four years. 
Thereafter, all appointments shall be made for terms of four years. In any 
case, a member of the board shall serve until his successor shall have been 
appointed and qualified. The governor shall fill all vacancies occurring in 
the membership of the board for unexpired terms, and may remove any mem
ber of the board, after a hearing, for cause. The members of the board shall 
perform their services as such, free of charge to the State: Provided, however, 
That the members of the board shall receive traveling and necessary expenses 
incurred, while engaged in their official duties. The board shall organize by 
the election of a chairman, who shall serve for a term of one year. The chief 
mine inspector shall be ex officio, the secretary of the board, and shall keep 
the record of the official proceedings of the board. The board shall hold meet
ings at such times and places as it may determine. Special meetings in cases 
of emergency may be called by the chairman or the secretary of the board.

Sec. 3. Chief mine inspector; assistants.— The governor shall appoint a chief 
mine inspector for a term of four years. The chief mine inspector, with the 
approval of the governor, shall appoint five assistant mine inspectors for a term 
of four years. No person shall be appointed chief mine inspector, or assistant 
mine inspector who has not had ten years* experience as a practical miner. 
The governor may remove the chief mine inspector, and the chief mine inspec
tor may remove any assistant mine inspector at any time, for cause. The 
chief mine inspector, with the approval of the governor, may employ and fix 
the salary and compensation of such clerks, stenographers and assistants, as 
may be necessary to carry on the work of the board.

Sec. 4. Powers and duties.— The department of mines and mining shall have 
the power, and it shall be its duty:

1st. To execute and administer the laws of this State concerning coal mines;
2d. To collect and diffuse information concerning the nature, causes and 

prevention of mine accidents, the improvements of methods, conditions, and 
equipment of mines, with special reference to health, safety, and the conserva
tion of mineral resources, and the economic conditions respecting mining and 
the mining industry;

3d. To promote the technical efficiency of all persons working in and about 
the mines of this State and to assist them the better to overcome the increas
ing difficulties of mining;

4th. To supervise and direct the State mine inspection service;
5th. To submit any bills embodying recommendations for new, additional, sup

plemental or amendatory legislation, which the board may agree upon to the 
general assembly.
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Sec. 5. Construction of act;  repeal; appropriation.— (A ) This act shall be 
interpreted and construed as additional and supplemental legislation to the 
laws now concerning coal mines, but all laws or parts of laws in conflict with 
the provisions of this act are hereby repealed, except that no act passed at this 
session of the general assembly shall be repealed hereby.

(B ) A ll work or proceedings begun under the provision of any law which 
the department of mines and mining is by this act empowered to execute and 
administer, shall be concluded and determined by the department of mines 
and mining in accordance with the provisions of such law, and nothing con
tained in this act shall be construed to effect pending litigation growing out of, 
connected with, or based upon proceedings had under such law.

(C ) For the purpose of carrying out the provisions of this act, the neces
sary money is hereby annually appropriated out of the general fund not other
wise used.

Chapter 64.— Factory, etc., regulations—Buildings
Section 1. Building council.— [An administrative building council is created, 

consisting of an administrative committee of 3 members— the chairman of the 
industrial board, the secretary of the State board of health, and the State fire 
marshal; and an advisory committee of 12 members— 3 engineers, 3 archi
tects, 3 contractors, and 3 building mechanics— submitted from the membership 
of their respective organizations, and appointed or removed by the administra
tive committee, with the approval of the governor. Terms are four years.]

Sec. 2. Organization; compensation.— [Each committee effects its own or
ganization ; members receive no compensation for their services.]

Sec. 3. Meetings.— [Regular meetings of the council are to be held quar
terly.]

Sec. 4. Administrative committee; powers, etc.— It shall be the duty of 
the administrative committee and it shall have power, jurisdiction and 
authority: To administer, execute and enforce any and all laws now in force 
or hereafter enacted in this State relative to the construction, repair, or 
maintenance of places of employment and public buildings, as shall render 
the same safe and sanitary. To ascertain, fix and order such reasonable 
standards, rules, regulations, classifications, approval of plans and specifi
cations of places of employment and public buildings as shall be necessary
to carry out the purpose of this act. The majority of the administrative
committee shall constitute a quorum for the exercise of the powers or
authority conferred upon it. In case of a vacancy the remaining two mem
bers of the administrative committee shall exercise all the powers and author
ity of the administrative committee until such vacancy is filled.

Sec. 5. Duty of advisory committee.— It shall be the duty of the advisory 
committee to cooperate with the administrative committee in an advisory 
capacity to furnish such information as may be necessary, and to carry out 
such duties that may be conferred upon it by the administrative committee. 
The advisory committee shall not have power or authority to issue rules and 
regulations of its own volition, however: The committee may recommend to 
the administrative committee such rules and regulations as are deemed 
practical, applicable, and considered necessary.

Sec. 6.— Regulations binding on employer and turner.— Every employer and 
every owner of a place of employment or a public building now or here
after constructed shall so construct, repair, or maintain such place of em
ployment or public building, and every architect, engineer, or any one who de
signs a building shall so prepare the plans and specifications for the con
struction of such place of employment or public building, as to render the 
same safe and sanitary, in accordance with the rules and regulations as 
promulgated by the administrative committee.

Sec. 7. Supervisory authority.— The administrative committee is hereby 
authorized and empowered to exercise such supervision of every place of 
employment and public buildings in the State as may be necessary ade
quately to enforce and administer all laws and all lawful orders requiring 
such places of employment or public buildings to be safe, sanitary, and to 
secure the protection of the life, health, safety, and welfare of every em
ployee in and every frequenter of such place of employment, and the safety 
of the public or tenants in any such public buildings.

Secs. 9,10. Enforcement.— [Enforcement is to be in cooperation with local 
officials. Times for compliance may be fixed and extensions granted by the 
administrative committee.]
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Sec. 11. Appeals.— [Employers dissatisfied with orders may appeal to the 
circuit court of local Jurisdiction.]

Sec. 12. Violations.— {Penalties for violations are fines o f not less than $10 
nor more than $100;]

Sec. 13. Definitions.— [Terms are as commonly used. “ Frequenter” is a 
person other than an employee who is in a place of employment “ under 
circumstances which render him other than a trespasser.” “ Public build
ing ” means a “ structure used in whole or in part as a place of resort, as
semblage; loading, trade, traffic, occupaney, or use by the public, or by two or 
more tenants,” ]

Chapter  69.— Railroads—Height of wires over tracks
Section 1. Regulation.— [The public service commission is authorized to 

regulate the crossing of railroad and street railway tracks by electr ic power 
transmission and distribution wires; but wires may not be less than 22 feet 
above the rails.]

Chapter 177.—Mine regulations
Section 1. Definitions.— (A )  The term “ mine” as used in this act includes 

the working in every shaft, slope or drift which is used or has been used, in the 
mining and removing, of coal from and below the surface of the ground. 
The term “ operator ” as used in this act, is hereby defined to mean any cor
poration, company, firm, person, proprietor, lessee, or occupier of any coal 
mine in this State or any person upon whose account the mine is operated.

Sec. 2. Maps.— (A ) The operator of each mine shall make or cause to be 
made, an accurate map or plan of the workings of such mines on a scale 
of not less thau two hundred feet to one inch, showing the area mined or 
excavated, the arrangement of haulage roads, air courses, break throughs, 
brattices, air bridges, or overcasts, and doors used in directing the air cur
rents in such mine, the location and connection with such excavation of the 
mine of the lines of all adjoining lands with the names of the owners of 
such land so far as known; marked on the map. Such map shall show a 
complete working of the mine, and, when completed; shall he certified to by 
the operator, agent or engineer making the survey or map to be a true and 
correct* working map of said mine.

(B )  The operator or agent shall deposit with the chief inspector of mines 
a true copy of such map within thirty days after the completion of the 
survey of the same, the date of which shall be shown on each copy, the original 
map and survey to be kept at the office of such mine open for inspection of all' 
interested persons at all reasonable* times. Such map and copy thereof, 
shall be extended each year between: the first day of May and the first day 
of September, and shall he filed as required in making the original survey 
showing the exact workings of the mine at the date of the last survey.

(0 )  At the request of the operator of any coal mine the owner of the land, 
the miners working therein or other persons interested in the workings of such 
mine, the chief inspector of mines shall make, or cause to be made, an accurate 
map of the workings thereof, on a scale of not less than two hundred feet 
to the inch, showing the area mined or excavated and the location and con
nections of the mines of all adjoining lands therewith, and the names of the 
owners of such lands so far as known. Such map shall be sworn to by the 
surveyor to be a correct map of the workings of such mine, and shall be 
kept on file in the office of the chief inspector of mines for examination at all 
times.. All expenses shall be paid by the party causing such survey and map to 
be made. In case the operator of any mine shall fail or refuse to furnish 
a map as required by this law it shall be the duty of the chief inspector of 
mines to appoint a competent mining engineer to make the survey and 
maps and file and deposit them as required by law, and for his service he 
shall be entitled to a reasonable fee to be paid by the party whose duty it 
w as to make such survey and map, and shall be entitled to a lien on the mine 
and machinery to the same extent as is now provided by law for other work 
and labor performed in and about the mines of this State.

(D ) Upon the payment of the fees, the chief inspector of mines shall make 
within a  reasonable time, and deliver to the party so demanding the same, 
an accurate copy of any map or plan on file in his office.

(E ) The original map or plan of any coal mine or the copy filed with the 
chief inspector of mines or a certified copy, issued under the hand and seal 
of such inspector, shall be evidence in any court of record in this State.
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(F )  In order that the maps, reports and other records, pertaining to the 
office of the chief inspector of mines may be properly preserved, a room shall 
be set aside and furnished in a suitable manner as an office for said inspector.

(G ) It shall be obligatory upon the operators of adjoining coal properties 
to leave or cause to be left a pillar of coal, 15 feet in width on each side 
of the property line in each seam or vein of coal worked by them.

Sec. 3. Rights of adjoining land owners.— (A ) The tenant or occupant of 
any land or lands on which a coal mine is opened and operated, the person 
or persons operating such mine, or the agent of any of them, shall permit 
any person or persons interested in or having title to any land or lands 
coterminous with the land or lands on which such mine is located, to have 
ingress and egress together with surveyors and assistants, into said mine, 
for the purpose of measuring, exploring and surveying such mine, for the 
purpose of ascertaining whether or not any coal has been, or is being, mined 
and taken from the lands so owned by such person or persons; it being 
provided that such survey and measurements shall be made not oftener 
than once a month and shall be made at the expense of the party making 
such measurements or survey.

(B ) Any land owner, tenant, occupant, agent or mine operator, who shall 
refuse permission to permit such measurements, exploration or survey, as pro
vided for above, shall forfeit the sum of one hundred dollars ($100) for each 
refusal to the person so refused, which shall be collectible by suit in any court 
of competent jurisdiction in the State.

(C ) I f  the owner of any coterminous land, or his agent desires to make 
an examination, measurement or survey of any such mine or any part thereof, 
situated and operated on adjoining lands, then the operator or superintendent 
of such mine shall, upon demand, provide every proper facility for making 
such survey with accuracy and safety to the owner of such coterminous land 
or to any surveyor or assistants who may make such examination or survey, 
by driving good air into, dangerous gases from, the part to be so examinee 1 
and surveyed, and shall remove any obstructions that will prevent such 
survey, and shall provide any assistance if so called for by the surveyor, 
so that the encroachments, if any, on such coterminous lands may be clearly 
determined by such examination pr survey. Any persons violating paragraph 
“ C ” of this section shall forfeit twenty dollars ($20) a day for each day 
which he refuses to comply with such demand, which amount such coterminous 
owner may collect by suit in any court of the State.

Sec. 4. Abandoned workings.— (A ) Before a mine or any part of a mine 
is abandoned, the owner or agent shall make a survey showing the farthest 
extremity of the workings of such mines, and a map. thereof made and filed 
within thirty days thereafter at the office of the county recorder in the county 
where such mine is located; said map shall have attached thereto the affi
davit of the mining engineer making the map, and of the mine boss in 
charge of the underground workings of said mine. Such map shall be 
properly labeled and filed by the recorder and preserved as a part of the 
records of the land on which said mine is located, and the recorder shall 
receive for said filing from said owner or agent a fee of fifty cents.

(B ) The entrance of an abandoned mine shall be securely fenced off by 
the owner of said land on which said entrance is located, so that no injury 
can arise therefrom.

(C ) When approaching abandoned workings which are supposed to contain 
dangerous accumulation of water or gases, the excavation approaching such 
places shall not exceed eight feet in width, and there shall be constantly 
kept, at a sufficient distance (not less than three yards in advance) one 
bore hole near the center of the workings and sufficient flank bore holes on 
each side.

(D ) When two or more veins are worked in the same mine, they shall 
be so operated that no danger will occur to the miners working in either vein.

Sec. 5. Escape shaft; number of tvorkmen.— (A ) It shall be unlawful for 
any operator to allow more than ten (10) persons to work in any mine at 
any one time after five thousand (5,000) square yards have been excavated, 
until a second outlet shall have been made: Provided, That all air and 
escape shafts sunk hereafter, shall be separated from the hoisting shaft by 
at least two hundred (200) feet of natural strata, and shall be provided with 
stairways not less than two (2 ) feet in width, at an angle of not more 
than fifty (50) degrees, with landings at easy and convenient distance, and
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with guard rails attached to each set of stairs from the top to the bottom of 
the same, and shall be available at all times to all employees engaged in such 
mines. Also, provided. That the stairways, landings and guard rails shall be of 
suitable design and strength to accomplish the purpose for which they are in
tended, and shall be kept free from obstructions. And that when the escape 
and air shafts are combined, the escape shaft and air shaft shall be separated 
by a good, substantial partition from top to bottom: Provided, further, Where 
the approach or approaches to the escape shaft crosses an air course, entry 
or other passageway used as an air course, either as an intake or return, 
the air current shall be conducted by an overcast or undercast, over or under 
the point where such approaches cross the air course, and that all approaches 
to escape shafts shall be kept free from falling slate, mine tracks, mine cars 
and other debris, and shall be used only as a means of ingress or egress 
to or from the escape shaft.

(B )  A ll water coming from the surface or out of any strata in such shaft 
shall be conducted by rings or otherwise to prevent it from falling down the 
shaft and wetting persons who are descending or ascending the shaft.

(C ) In lieu of the stairway hereinabove provided for, the operator may 
provide at such outlet or escape shaft a hoisting apparatus, which shall be at all 
times available to all persons in the mine, the same signals to be used as 
provided by law for use at hoisting shafts.

(D )  The traveling roads or gangways to said outlet shall be separated from 
the hoisting shaft by at least two hundred (200) feet of natural strata, and 
not less than four (4 ) feet in height and four (4 ) feet wide, and shall be 
kept as free from water as the average haulage roads in such mines.

(E ) At all points where the passageway to the escapement shaft or other 
place of exit, is intersected by other roadways or entries, conspicuous boards 
shall be placed indicating the direction it is necessary to take in order to 
reach such place of exit.

(F )  It shall be unlawful to erect any inflammable structure or building or 
powder magazine on the surface so near the escapeway as to jeopardize the 
safety of the workmen in case of fire.

(G ) Fans shall be located and maintained at such place as not to be 
directly over the opening of an air shaft or escapement shaft, and all fans 
hereafter installed shall be arranged so as to enable the operator, when de
sirable, to reverse the air current: Provided further, That escape shafts 
already constructed under the provisions of the law prior to the year 1913 
shall not be affected by this act, except, they shall be maintained according to 
the provisions herein.

(H )  A ll escape shafts and underground approaches thereto shall be ex
amined at least once each week, or oftener if necessary, to keep same in safe 
condition.

Sec. 6. Hoisting apparatus.— (A )  The rope used for hoisting and lowering 
in every mine shall be a wire rope, and it shall be securely fastened to the 
shaft of the drum where two separate ropes are used, and at least one whole 
lap shall remain on the drum when the cage is at rest on the lowest caging 
place in the mine, and it shall be examined by some competent person every 
morning before the men descend into the mine.

(B )  The operator of every mine shall provide a cover %-ineh boiler plate 
overhead on all carriages or cages used for lowering or hoisting persons into 
and out of the mines, and on top of every shaft an approved safety gate; also 
an approved safety spring on fcop of every slope. Approved safety catches shall 
be attached to every cage used for the purpose of hoisting or lowering persons.

(C ) A ll persons are prohibited from riding on the cages when coal or dirt 
is being hoisted.

(D )  It shall be unlawful for any person desiring carriage upon any cage to 
approach nearer than six (6 ) feet to any “ cage” landing when such cage is 
not at rest at such landing; or to crowd onto said cage in a rude or boisterous 
manner; or to enter upon any such cage when there are already upon the 
same, one person for each three square feet of the floor space of such cage: 
Provided, That nothing herein contained shall effect any person in charge pf 
the operation of such cage, or the machinery moving or affecting the same: 
And, provided further, That, as many persons may, after the passage of this 
act, enter a cage for carriage as the same will accommodate, giving each per
son three square feet of floor space.

(E ) An adequate brake shall be attached to every drum used for lowering 
or raising persons into or out of all shafts or slopes.
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(F )  An approved indicator shall be attached to every hoisting apparatus 
in addition to any mark on the rope, which shall show to the hoisting engineer 
the position of a cage or load in the shaft or slope.

(G ) The operator of every mine shall keep the top and the entrance thereof 
securely fenced off by vertical or flat gates, covering and protecting the mouth 
of such mine. Two lamps shall be kept lighted at all times when the mine 
is in operation, except when electric lights are used, one on each side of the 
shaft, not more than ten (10) feet from said shaft in each vein where men 
get on or off the cages. There shall be gates hung at each vein, other than the 
lower one, so that at all times, except when coal is actually being placed on the 
cage, or when empty cars are being taken off the cage, there shall be a barrier 
preventing any one falling into the shaft.

(H )  The operator shall not place in charge of any engine used for con
veying into or hoisting out of any mine any but certified and sober engineers.

( I )  The engineer in charge of such engine shall allow no person, except 
such as may be deputed for that purpose by the operator or agent, to inter
fere with it or any part of the machinery, and no person shall interfere, or in 
any way intimidate the engineer in the discharge of his duties. He shall not 
permit any one to loiter in the engine room, and he shall hold no conversation 
with any officer of the company or other person while the engine is in mo
tion, or while his attention should be occupied with the business of hoisting. 
A  notice to this effect shall be posted on the engine house in some conspicuous 
place. He shall thoroughly inform himself of the established code of signals. 
Signals must be delivered in the engine room in a clear and unmistakable 
manner, and when the signal is received that men are on the cage, said cage 
shall not travel to exceed 600 feet per minute.

Sec. 7. Signals and speaking tubes.— (A ) The operator of every mine shall 
provide and maintain a metal tube from the top to the bottom of the mine, 
suitably adapted to the free passage of sound, through which conversation may 
be held between persons at each vein and the top of the mine.

(B )  There shall be a code of signals at all mines, with a signal bell at the 
top and bottom of each mine. One bell shall signify to hoist coal, or empty 
cage, and also to stop either when in motion; two bells shall signify that 
men are coming up; when return signal is received from the engineer, men 
will get on the cage and ring one bell to hoist; four bells shall signify to 
hoist slowly, implying danger. The engineer’s signal for men to get on the 
cage shall be three bells. A  whistle may be used at the top of the mine in
stead of a bell. A  copy of the above code of signals shall be printed and 
conspicuously posted at the top and bottom of the shaft and in the engine 
room.

Sec. 8. Weighmen; inspection.— (A ) The operator of every mine at which 
the miners are paid by weight, shall provide suitable and accurate scales of 
standard manufacture for the weighing of coal which may be procured from  
such mines; such operator shall be required to keep United States standard 
weights to test said scales.

(B ) At every mine where the coal mined is paid for by weight it shall 
be the duty of the weighman and the checkweighman to examine and balance 
the scales each morning, and in no case shall any coal be weighed until such 
scales are tested by the United States standard weights and found to be 
correct. Said weighman shall accurately weigh, and he shall, together with 
the checkweighman, record the weight of each miner’s car of. coal delivered, 
which record shall be kept open at all reasonable hours for inspection of all 
miners or other persons pecuniarily interested in the product of such mine: 
Provided, That if the weighman and checkweighman shall disagree, work may 
continue until the chief inspector of mines can be present, and any erroneous 
weights made during such time shall be rectified. When difference shall 
arise between the weighman and checkweighman, or operator, of any mine 
as to the correctness of the scales, the same shall be referred to the chief 
inspector of mines, whose duty it shall be to see and regulate the same at 
once.

(C ) The chief inspector of mines, and miners employed in the mine, the 
owner of the land and others personally interested in the royalty or rental of 
such mine, shall, at all proper times have full right of access to make examina
tion of scales or apparatus used for weighing coal in or about said mine, in
cluding the records in which the weights of coal are kept, to determine the 
amount of coal mined, for the purpose of attesting the accuracy thereof.
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Sec. 9, Checkweighman.— <A ) Whenever the mining of coal is paid for 
by weight, the miners employed in mining the same shall have the right 
of selecting and keeping in the weight office, or at the place of weighing the 

! ooal, a  checkweighman, who shall be vested with the same rights as described 
in section “ S ” of this act, said checkweighman to be paid by said miners.

Sec. 10. Ventilation; examination.— (A ) The operator of every mine shall 
provide and maintain, hereafter, for every such mine, a sufficient amount of 
ventilation affording not less than 100 cubic feet of air per minute for each 
and every person employed therein, and 300 cubie feet per minute for each 
mule, horse, or other animal, in said mine, measured at the intake of the 
split or subdivision of the air, and as much more as the circumstances require. 
It  shall be forced and circulated around main entries, cross entries, and work
ing faces throughout the mine, so that all open places shall be free from  
standing gas of whatsoever kind, to such an extent that the entire mine shall 
be in a fit state at all times for the men working therein, and will render 
harmless all noxious or dangerous gases generated therein.

(B )  Every mine where fire-damp is known to exist, shall be carefully ex
amined with a safety lamp by a certified competent fire boss, immediately 
before each shift, and in making said examination, it shall be the duty of the 
fire boss at each examination, to leave at the face of every place examined, 
evidence of his presence; and it shall be unlawful for any person to enter 
any mine or part of mine generating fire-damp, until it has been examined by 
the fire boss and reported by him to be safe. The fire boss shall, further, 
report any injury or defects in the brattices, trap doors, regulating doors, and 
overcasts, where such injury or defect may cause a derangement or diminution 
of the ventilating air current. The fire boss shall make note of, and report 
any dangerous or unlawful conditions in the working places of the mine, and 
report the same in a suitable manner to the mine boss, whose duty it shall 
be to see that such dangerous or unlawful conditions are corrected and made 
safe before men shall enter therein.

(C ) The ventilation required by this act, may be provided by any suitable 
appliance or appliances, but in no case shall a booster fan be installed in the 
inside workings of a mine engendering dangerous explosive gases, without 
having secured a permit from the chief inspector of mines in writing, to install 
such booster fan : Provided, That this provision relating to booster fans, shall 
not be applicable to mines using booster fans prior to the year 1921.

(D )  In case that a furnace is used for ventilation purposes, it shall be built 
in such a manner as to prevent the communication of fire to any part of the 
workings, by lining the upcast with incombustible material, for a sufficient 
distance from the said furnace. But in no case, shall a furnace be used at 
the bottom of the shaft in the mine for the purpose of producing a hot up
cast of air, where hoisting appliances and buildings are built directly over 
the shaft.

(E ) The operator shall employ a certified, competent mine boss who shall 
be an experienced coal miner, and shall keep careful watch over the ven
tilating equipment, and the airway, and shall see, that as the miners advance 
their excavation, all loose coal, slate, and rock overhead, are taken down, 
or carefully secured against falling on the traveling airways.

(F )  The mine boss shall measure the air currents at least once a week 
at the inlet and outlet, and at or near, the face of the entries; he shall keep 
a record of such measurements, which shall be entered in a book kept for that 
purpose; the said book shall be open for inspection of the chief inspector of 
mines. The mine boss shall also, on or about the first day of each month, 
mail to the chief inspector of mines a true copy of such air measurements, 
stating also the number of persons employed in or about said mine, the num
ber of mules and horses used, and the number of days worked in each month. 
Blanks for this purpose shall be furnished by the state to the chief inspector 
of mines, and by the chief mine inspector to each mine boss.

(G ) The currents of air in mines shall be split so as to give separate cur
rents to not more than seventy-five persons at work, and the chief inspector 
of mines shall have discretion to order a separate current for a smaller num
ber o f men, if special conditions render it necessary.

(H )  Whenever the chief inspector of mines shall find men working without 
sufficient air, or under any unsafe conditions, he shall first give the operator 
a notice, giving the facts, and a reasonable time to rectify the same, and upon 
his failure to do so he may order the men out of the mine, or portion of said 
mine, and at once order said mine or part thereof, stopped, until such mine,
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or part of mine shall be put in proper condition. And the chief inspector of 
mines shall immediately bring suit against such operator, for failure to com
ply with the provisions of this section.

( I )  “ Break throughs” or airways shall be made in each room and entry 
at least every forty-five feet. A ll “ break throughs ” or airways, between en
tries, except those last made near the working face of the entry, shall be 
closed up and made air tight.

(J ) The doors used in assisting or directing the ventilation of the mine
when coal is being hauled through them, shall be opened and closed by the 
persons designated to do the same, so that the drivers or other persons may 
not cause the doors to stand open, but nothing herein shall prevent the use 
of automatic or mechanical doors, subject to the approval of the chief inspector 
of mines. '

(K )  In case the roadways or entries of any mine are so dry that the air 
becomes charged with dust, such roadways or entries shall be regularly and 
thoroughly sprinkled. And it shall be the duty of the chief inspector to see 
that this provision is carried out.

(L )  In every mine where it is necessary to keep up continuous ventilation, 
there shall be installed and maintained a device which will make a record 
disclosing the steam or other pressure at all times, and such record shall be 
preserved for inspection at any time.

(M ) Whenever an abandoned, or worked-out portion of a mine generates, 
or is liable to generate, dangerous mine gases in such quantity as to jeopardize 
the safety of the men working in said mine, and the said gases can not be 
removed or rendered harmless by ventilating currents of air without endanger
ing the safety of the men working in said mine, the operator thereof, may, 
if he shall so elect, seal off said abandoned or worked out area of said 
mine, with approved seals of concrete or masonry, so constructed as will in
sure air-tight sealing up of said abandoned or worked-out area. Said seals 
shall be firmly imbedded at the bottom and top, and with end hitchings in 
the ribs of the coal, so as to insure the greatest factor of strength therefrom. 
Said seals shall be of sufficient thickness and strength as will resist any ex
ternal or internal pressure against such seals. There shall be imbedded within 
such seal, a gas pipe, in such a manner as will afford an opportunity to de
termine the contents and pressure within said sealed off territory. Said gas 
pipe shall be provided with a valve, which, when closed tight, shall be securely 
locked, so as to prevent any tampering therewith by an unauthorized person. 
Examination of the seals, and the pressure within said seals, shall be made 
once each week, and a report of the condition of such seals and pressure shall 
be sent to the chief inspector of mines upon the monthly air reports. Samples 
of the contents within said seals of the mine shall be taken at least every 
three months and analysis made thereof. A  copy of the result of said anal
ysis with a sample of said contents shall be sent to the chief mine inspector 
for verification every three months and oftener should conditions require it. 
Releasing of gas from the sealed off territory shall be through a pipe lint, 
and in such manner as will not endanger the safety of the men in the mine: 
Provided, however, That drill holes from the surface to sealed off territory, 
within the mine, may be used in lieu of other means of drainage of said mine 
gases from the enclosed territory.

Sec. 11. Electricity.— (A ) In all coal mines of the State of Indiana, allvtrol- 
ley wires crossing places on main haulage roads where persons or animals 
are required to travel, shall be safely guarded and protected by substantial, 
efficient board, or other guards, so that such person or animal passing there
under shall not come in contact with said trolley or other live wire.

(B )  All trolley wires, when placed along travelways or haulage roads, shall 
be placed on one side of said haulage road and trolley wire shall not be 
placed less than five inches outside of the rail or track.

(0 )  A ll underground trolley wires shall be securely supported upon efficient 
and approved insulated hangers, and all trolley wires kept taut at all times.

(D )  There shall be an efficient headlight on all motors in mines, when in 
use.

(E ) On every motor trip of cars on the main haulage roads, there shall 
be an efficient bell, red light, or other device approved by the department of 
inspection of mines and mining upon the rear end of said trip, and the motor- 
man in charge of said motor is hereby prohibited from making said trip un
less one of said devices is properly placed thereon.
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(F )  Hereafter where electricity is installed no higher than two hundred 
seventy-five (275) volts shall be used underground, except for transmission, 
or for application to transformers or other apparata, where the high voltage 
circuit is stationary. High voltage motors and transformers shall be in
stalled in suitable chambers, built of fireproof construction, and well venti
lated, and shall not be placed on intake, or between intake and return air 
courses. A ll high voltage lines and apparata must be clearly marked, to 
indicate their danger. Main and distribution switchboards for high voltage 
shall be made of insulating and incombustible material, such as marble or 
slate, and to be free of all metallic veins, or of material equivalent thereto. 
Same shall be installed in a dry place. A ll switches or other instruments 
used in connection with high voltage shall be installed on suitable switch
boards, with at least three-foot passageway in front and rear properly floored, 
and kept locked by a door at each end that can be opened from the inside 
without a key. W ith higher than medium voltage, there shall not be any live 
metal work on the front of switchboard, and the entry circuit must be pro
tected by an oil breaker switch on each pole equipped with automatic overload 
trip.

(G ) To insure safety, all conductors with higher than medium voltage shall 
be provided with sufficient insulation of standard manufacture and steel 
armored covering, or its equivalent, covering to be grounded at least every 
four hundred (400) feet. No grounding of phase of alternating current shall 
be permitted. A ll branch trolley lines shall be provided with automatic trol
ley switches, or sectional insulators, or line switches, or other devices to cut 
off the current. A ll joints and conductors shall be mechanically and elec
trically efficient. When joints are completed, they shall be insulated to the 
same extent as the rest of the wire. Both rails on main haulage roads shall 
be bonded and cross-bonded at points not to exceed three hundred (300) feet 
apart. A ll apparata, such as transformer cases or switch cases, generators 
or motor frames and pipe work on rear of switchboards, shall be properly 
grounded.

(H )  By low voltage herein is meant a voltage of less than one hundred ten 
(110) volts. By medium voltage herein is meant a voltage ranging from one 
hundred ten (110) volts to two hundred seventy-five (275) volts. By high 
yoltage herein is meant a voltage above two hundred seventy-five (275) volts.

Sec. 12. Explosives.— (A )  It shall be unlawful to have any keg of powder 
or part thereof or other explosive in the mine except in a tight wooden box, 
the type and kind to be approved by the department of inspection of mines and 
mining, secured by a suitable lock, and such box shall not be placed at a less 
distance than seventy-five (75) feet from the working face; or to have any 
detonator or dynamite caps within five feet of any powder, dynamite, or other 
explosives, or to have more than ten detonators, or dynamite caps at any one 
time. Said detonators or dynamite caps shall be placed in a secure container, 
and shall not be placed nearer than five feet from any powder, dynamite, or 
other explosive.

(B )  Whenever any person is about to open a keg or box containing powder 
or other explosives, he shall place and keep his light at least five feet distant 
from said explosive, and in such position that the air current can not carry 
sparks to it; and no person shall approach nearer than five feet to any open 
box pr keg containing powder or other explosives with a light or pipe or any 
other thing containing fire.

(C ) It shall be unlawful for any person to take or have in his possession, 
or under his control within any coal mine in the State of Indiana, any dyna
mite cap, dynamite, or other high explosive without first obtaining in writing 
the consent of the mine foreman or other person in charge of the operation 
of said mine, setting forth the use for which any such cap or explosive may 
be particularly intended.

(D )  It shall be unlawful for any person for the purpose of blasting coal in 
any mine in this State to prepare any “ shot ” in such a way that the distance 
from the drill hole to the “ loose end,” chance, or end of cutting shall be more 
than five feet, measured at right angles to the direction of the hole; or to 
place any charge of powder, or other explosive, in any drill hole prepared for 
any “ shot,” in which the breast of coal to be dislodged is of greater width 
than the depth of the drill hole; or to use in preparing any “ shot,” more than 
six pounds of powder; or to place any powder in any drill hole for the purpose 
of preparing any “ shot,” without measuring the amount so placed therein with 
a substantial measure so made as to indicate the weight of blasting powder
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measured therein; or to open a keg, can, or other package containing powder, 
by means of a pick or in any other manner except in pursuance of the manner 
provided in the manufacture of such keg, can, or package; or to sell or offer 
for sale any keg, can, or package containing powder, unless such can, keg, or 
package be provided with a sufficient device for opening the same, and per
mitting the discharge therefrom of all the powder therein contained; or to 
store any blasting powder, dynamite, or other high explosive in any coal mine; 
or to prepare any drill bit more than three and one-quarter (3% ) inches in 
diameter, to be used in boring holes for the purpose of preparing any shot; 
or to use any dynamite or other high explosive in conjunction with black 
powder. It shall be unlawful for any operator or lessee of any coal mine, 
coal shaft, or slope coal mine to refuse, fail, or neglect to sharpen and prepare 
for use any bit for preparing drill holes, if such bit is three and one-quarter 
(3*4) inches in diameter, or less, and such operator, or lessee, or his repre
sentative, has been requested to prepare and sharpen the same by any owner 
of such bit or bits.

(E )  It shall be unlawful for any person for the purpose of blasting coal 
in any mine in this state, except in any mine producing block coal, to drill any 
hole past the end of his cutting, “ loose end ” or “ chance.”

(F )  If, upon inspection of any working place in any coal mine, there shall 
be found the remnants of drill holes drilled past the cutting, loose end or chance, 
or the remnants of any shot measuring more than the maximum width, or if 
any miner shall be found to have in his possession in his working-place, any 
keg, can or package, containing powder, and which has been opened in any 
other manner than that provided by law, the same, or either thereof respec
tively, shall be, and constitute prima facie evidence that the workman in 
whose working-place such evidence is found, is guilty of a violation of para
graphs “ D,” “ E  ” and “ G ” of this section, or a part thereof as the case may be.

(G ) It shall be the duty of the operator or owner of any coal mine wherein 
fire clay or other noninflammable material suitable for use in tamping in pre
paring shots cannot be readily obtained, to provide and deposit within said 
mine, such material and at points within five hundred (500) feet from the face 
of each entry in such mine. In case any dispute may arise as to the duty of 
any such operator or owner thereunder, such dispute shall be finally deter
mined by the chief inspector of mines.

(H )  In the process of charging or tamping a hole, no person shall use any 
iron or steel needle or tool, except as herein provided. The needle used in 
preparing the blast shall be made of copper, and the tamping bar shall be 
tipped with at least five inches of copper. No coal dust or any material that is 
inflammable, or that may create a spark, shall be used for tamping, and 
some soft material shall be placed next to the cartridge, or explosive.

( I )  It shall be unlawful in any coal mine for any person to explode or light 
any shot in any working place simultaneously with the explosion or lighting 
of any shot by the same, or any other person in any other working place on 
the same entry, except in working places where the coal is undercut by ma
chinery.

(J ) Blasting powder or other explosives shall not be taken into or out of 
a mine, or moved from place to place in a mine along any entry or haulage way 
where there are electric wires, while the power is on such wires, except when 
such powder or explosive is conveyed in approved insulated cars or packages.

Sec. 13. Shot fivers.— (A ) In all mines in this state where coal is blasted, 
and where more than ten (10) men are employed as miners, and where more 
than two (2 ) pounds of powder is used for any one blast; and also, in all mines 
in this state where gas is generated in dangerous quantities, the person, persons, 
firm or corporation operating such mine or mines, [shall employ at the expense 
of such person, persons, firm or corporation operating such mine or mines,! a 
sufficient number of practical, experienced miners, to be designated as shot 
firers, whose duty it shall be to inspect and do all the firing of all blasts, 
prepared in the manner required by the laws of the State of Indiana, concern
ing the preparation of shots or blasts in mines where shooting or blasting is 
done, in said mine or mines: Provided, That the employer shall be the judge of 
the qualifications of the said person employed as shot flrer, and shall have the 
right to discharge said shot firer, for any reason the said employer shall deem 
sufficient, without recommendation or interference by the miners working in 
said mine.

(B ) The shot firers shall, immediately after the completion of their work, 
daily post a notice in a conspicuous place at the mine, in which shall be indi-
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cated the number of shots fired; also the number of shots they did not fire, if  
any,, specifying the number of the room and designation of the entry, and 
giving the reasons for not firing the same.

(C ) In addition they shall also keep a daily permanent record, in which 
shall be entered the number of shots or blasts fired, the number of shots or 
blasts failing to explode and the number of shots or blasts that in their judg
ment were not prepared in the manner required by the laws of the State of 
Indiana concerning the preparation of shots or blasts in mines where shooting 
or blasting is done and which they refuse to fire, giving reasons for same; the 
record to be in the custody of the mine managers, and to be available for in
spection at all times by parties interested, and public officials.

(D )  The superintendent or mine manager shall not permit the shot firers 
to do any blasting, exploding of shots, or do any firing whatever, until each 
and every miner and employee is out of the mine except the shot firers, mine 
superintendent, mine manager and man or men necessarily engaged in charge 
of the pumps and stables: Provided, however, That nothing in this section 
shall be construed to prohibit the employment in such mine of a reasonably 
necessary number of men, during such time for the purpose of securing the 
workings in case of fire therein.

(E )  No miner or other person shall alter or change any drill hole, by in
creasing its depth, diameter, or otherwise, after the same shall have been 
approved by the shot firer.

(F )  No shot firer, whether voluntarily, or by command or request of any 
person, shall fire any unlawful shot, or any shot which in his judgment, 
exercised as aforesaid, from his inspection thereof, made as aforesaid, shall 
not be prepared in the manner required by the laws of the State of Indiana 
concerning the preparation of shots or blasts in mines where shooting or 
blasting is done.

(G ) No person or persons shall order, command, or induce by threat or 
otherwise, any shot firer to fire any unlawful shot, or any shot which in his 
judgment after due inspection, shall not be prepared in the manner required 
by the laws of the State of Indiana, concerning the preparation of shots or 
blasts in mines where shooting or blasting is done.

(H )  Violations.— [Violations are punishable by fine, $100 to $200, or im
prisonment not exceeding three months, or both.]

Sec. 14. Mine boss.— (A )  The mine boss shall visit and examine every work*'' 
ing place in the mine at least every alternate day while the miners of such 
place are, or should be, at work, and shall examine and see that each and 
every working place is properly secured by timbering, and that the safety 
of the mine is assured. He shall see that a sufficient supply of timbers are 
always on hand at the miner’s working place. He shall also see that all loose 
coal, slate, and rock overhead, wherein miners have to travel to and from 
their work, are taken down, or carefully secured.

(B )  Whenever, such mine boss shall have an unsafe place reported to him, 
he shall order and direct that the same be placed in a safe condition; and 
until such is done, no person shall enter such unsafe place, except for the 
purpose of making it safe. Whenever any person working in said mine 
shall learn of such unsafe place he shall at once notify the mine boss thereof, 
and it shall be the duty of said mine boss to give him, properly filled out, an 
acknowledgment of such notice of the following form :

I  hereby acknowledge receipt of notice fr o m _________________________ of the
unsafe condition of the mines as fo llo w s________________________________________

Dated th is ___________ day o f ---------------------------------------------------J.9— ,
—------------------------------------------— ------------------»

Mine Boss.

The possession by the person of such written acknowledgment shall be proof 
of the receipt of such notice by said mine boss whenever such question shall 
arise; and upon receipt of such notice, said mine boss shall at once inspect 
such place and proceed to put the same in good and safe condition. As 
soon as such unsafe place has been repaired to the approval of said mine 
boss, he shall then give permission for the men to return to work therein, 
but no person shall return to work therein until such repairs have been 
made and permission given.

(O ) Whenever any accident whatsoever has occurred in any mine which 
shall delay the ordinary and usual workings of such mine for twenty-four 
consecutive hours, or has resulted in such injury to any person as to cause
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death, or require the attendance of a physician or surgeon, it shall be the 
duty of the person in charge of such mine, to notify the chief inspector of 
mines of such accident, without delay.

Sec. 15. Traveling-way timbers; first aid; life checks.— (A ) There shall be 
cut at the bottom of the shaft, a traveling way sufficiently high and wide to en
able persons to pass the same in going from one side to the other, without pass
ing over or under the cage.

(B )  On all single track hauling roads, wherever hauling is done by power, 
and on all gravity or incline planes in mines, upon which the persons employed 
in the mines must travel on foot to and from their work, places of refuge 
must be provided in the side wall, not less than three (3 ) feet in depth, measur
ing from side of car, and four (4 ) feet wide and not more than twenty 
(20) yards apart, unless there is a clear space at least three (3 ) feet between 
the side of the car and the side of the wall, which space shall be deemed 
sufficient for the safe passing of men.

(C ) On all hauling roads in which the hauling is done by draft animals, 
whereon men have to pass to and from their work on foot, places of refuge 
must be cut in the side wall at least two and one-half (2% ) feet deep, measur
ing from the side of the car, and not more than twenty (20) yards apart, but 
such places shall not be required in entries from which rooms are driven at 
regular intervals not exceeding twenty (20) yards, and whenever there is a 
clear space of two and one-half (2% ) feet between the car and the rib such 
places shall be deemed sufficient for the safe passage of men.

(D ) A ll places of refuge shall be whitewashed and kept clear of obstruc
tions, and no material shall be stored therein, excepting in cases of emergency, 
nor be allowed to accumulate therein.

(E )  It shall unlawful for any operator, lessee, or agent, of any coal 
mine within the State of Indiana, to make, dig, construct or cause to be made, 
dug or constructed, any entry or trackway in any coal mine in the State of 
Indiana, where drivers are required to drive with mine car or cars, unless 
there shall be a space provided on one or both sides continuously of any track 
or tracks measured from the rail, in any such entry, o f at least two (2 ) feet 
in width, free from any props, loose slate, debris, or other obstruction, so that 
the driver may get away from the car or cars and track in event o f collision, 
wreck, or other accident: Provided, That this paragraph shall in no wise be 
construed to permit the gobbing up of the space provided for in the act of 
March 9, 1907, same being chapter 197, Acts 1907, but all said entries shall be 
maintained as in said act provided.

(F )  It shall be unlawful for any employee, person, or persons to knowingly, 
purposely, or maliciously place any obstruction within said space as herein 
provided: Provided, That the geological veins of coal, numbers three and four, 
commonly known as the lower and upper veins in the block coal fields of 
Indiana, shall be exempt from the provisions of paragraphs “ D  ” and “ E ” 
of this section.

(G ) Violations.— [Violation is punishable by fine not to exceed $200, to 
which may be added imprisonment not exceeding 60 days.]

(H )  The operator of every mine shall keep a sufficient supply of timber at 
the mine, and shall deliver all props, caps, and timber (o f proper length) to 
the rooms of the workmen, when needed and required, so the employees may 
at all times be able to properly secure the workings from caving in.

( I )  Every operator operating mines in this State shall place a blackboard 
near the mine entrance sufficiently large, stating thereon in figures the length 
of all timbers in use in said mine. The miners shall register thereon, when 
needing timber for securing working places, their respective numbers, under 
the figures indicating the proper lengths of timber required: Provided, That 
the operator may provide any other efficient method for registering the kind 
of timbers the miner desires and insuring prompt delivery of said timbers to 
the miner’s working place.

(J ) At every mine where ten or more men are employed inside it shall be 
jEhe duty of the operator thereof to keep always on hand, readily accessible 
and near the mouth of the mine, a properly constructed and comfortable 
stretcher; a woolen and waterproof blanket; a  Toll of bandages in good con
dition fo r immediate use for bandaging and dressing wounds of anyone in
jured in such mine; a supply of linseed oil, lime, camphor, turpentine, anti
septic gauze, dressing, and surgeon’s splints for the dressing of broken bones; 
also to provide comfortable apartment near the mouth of the mine, in which
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anyone so injured may rest while awaiting transportation to his home, and to 
provide for the speedy transportation of anyone injured in such mine to his 
home.

(K ) The operator of every mine shall be, and is hereby, required to report 
to the chief inspector of mines on or before the 15th day of each calendar 
month the name of the person in charge of such mine, the number of tons of 
coal produced at such mine during the preceding month, the amount of wages 
paid employees during such month, the amount of money expended for im
provements during said month, together with such other information as may 
be neeessary to enable said inspector to prepare his annual report as required 
by law.

(L )  No person or persons shall be employed in and about coal mines in this 
State unless and until such person so employed shall have filed with his em
ployer a statement showing the age, residence, birthplace, and next of kin 
of such person so employed, and the employer shall keep such statement on 
file and available so long as such employee is employed in and about such coal 
mine. Every person, firm, corporation, partnership, or association operating a 
coal mine in the State of Indiana shall at all times provide a book, check, 
token, or other method of registration for all persons entering or leaving such 
mine, and it shall be unlawful for any person to enter or leave such mine with
out indicating by such book, check, token, or other method of registration the 
fact that he is entering or leaving such coal mine, and each day that such per
son, firm, corporation, partnership, or association shall fail to provide such 
book, check, token, or other method of registration shall be a separate offense.

(M ) Any neglect, refusal, or failure to do the things required to be done 
by paragraph (L )  of this section, on the part of the person, firm, corporation, 
partnership, or association herein required to do them, or any violation 
of the provisions or requirements hereof, shall be deemed a misdeamor, pun
ishable by a fine of not less than twenty-five dollars ($25) or more than 
five hundred dollars ($500), or by imprisonment in the county jail for a  
period not exceeding six (6 ) months, or both, at the discretion of the court.

Sec. 16. Buildings, washhouse, etc.— (A )  No boiler house shall be erected 
nearer than thirty-five feet (35 ') of the mine opening.

(B )  A ll explosive materials shall be stored in fireproof buildings on the 
surface located not less than three hundred (300) feet from any other 
building.

(C ) [Employer must upon written request of employees furnish a suitable 
washhouse or washroom.]

(D )  [The washhouse or washroom shall be properly lighted and heated, 
be provided with all necessary facilities except that employer need not furnish 
soap or towels.]

(E )  [Suitable hangers or baskets may take the place of lockers.]
(F )  [Operator shall be required to furnish a shower bath for every fifteen 

men using same.]
(G ) [The washhouse or washroom shall be ventilated and fumigated when 

necessary.]
(H )  [Failure to comply with the requirements entails a fine not to exceed 

$500, to which may be added imprisonment not to exceed 60 days.]
N o t e .—The provision as to washhouses is valid, even though operative only on peti

tion of the workmen. The act does not deny equal protection of the laws nor due 
process of law. Booth v .  Indiana, 237 U. S. 391, 35 Sup. Ct. 617. In charging a vio
lation of this provision, it  must be alleged that the wash room or house was requested. 
Hewitt v .  State, 171 Ind. 283, 86 N. E. 63.

Sec. 17. Miner’s examination board—Dangerous occupation— (A )  The busi
ness of mining coal is hereby declared a dangerous occupation, industry, and 
business. In every county in this State where the business of coal mining 
is carried on, or shall hereafter be carried on, the board of county com
missioners of such counties shall appoint a miner’s examination board, said 
board to consist of two resident coal miners who shall have had at least five 
years’ practical experience in mining coal, and shall, at the time of their 
appointment, be engaged as miners of coal in the county wherein they are* 
appointed, and one resident of said county who is a coal operator.

(B )  It shall be lawful for the coal miners individually or through their 
organizations, to recommend coal miners for such appointment on such boards 
and for coal operators to recommend some coal operator for such appoint
ment. Said members of said board shall hold office until the first Monday of 
the January next, following their appointment or until their successors shall
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have been appointed and qualified. Any vacancy occurring on any of the 
said boards may be filled by the board of county commissioners at any regular 
session of said board. Appointments shall be made on the first Monday, of 
each January of each year, or any time thereafter: Provided, That the pro
visions of this section shall not apply to any county in this State unless there 
is located in such county a coal mine employing ten (10) or more miners.

(C ) Bach board shall organize by electing one of their number president, and 
one member as secretary, and one as treasurer: Provided, That the same mem
ber may serve as both secretary and treasurer. Each member shall, within ten 
days after his appointment, qualify, by taking oath or affirmation before some 
qualified officer, that he will faithfully, honestly, and impartially discharge his 
official duties, which oath shall be filed with the auditor of the county in which he 
resides and from which he is appointed. The member being chosen as treasurer 
shall qualify by filing with the auditor his bond in the penal sum of five Hun
dred dollars, which bond shall be approved by the board of county commis
sioners. Members of said board shall receive as compensation for their service 
the sum of four dollars ($4.00) per day for eaeh day actually engaged in their 
official duties, and all legitimate and necessary expenses incurred in attending 
the meetings of said board, which sum shall be allowed by the county commis
sioners, and money for the payment of the same shall be appropriated by the 
county council, and the county treasurer shall pay the same.

(D ) No person shall be employed or engaged as a miner in any coal mine in 
this State without first obtaining a certificate of competency and qualifications 
so to do, from the miners* examining board of some county in the State of 
Indiana; Provided, That the above provisions shall not prevent the employment 
of a person not having such certificate to work in the same room with, or under, 
the direction of a miner having such certificate, for the purpose of becoming 
qualified to become a miner, and to receive such certificate under the provisions 
of the section. Provided, That any male person desiring to work with a quali
fied miner to become qualified, shall first obtain a permit from the miners’ ex
amining board by stating his age, nativity and residence, and paying the sum 
of one dollar ($1.00) therefor. The miners’ examining board shall grant a 
permit to all applicants who are of legal age and who have such intelligence 
and character that they will not be a menace to life and property.

(E ) It shall be the duty of the chief mine inspector to prepare the form of 
certificates, permits, and books specified and provided for in this section, and it 
shall be the duty of all miners* examining boards in this State to use and adopt 
the forms prescribed and prepared by the chief mine inspector. A ll expenses 
provided for, and authorized by, this section, shall be paid out of the county 
treasury of the counties where the boards contracting the same are located.

(F )  The said board shall keep a permanent book for the purpose of register
ing the names of all applicants for certificates of competency and qualifications, 
and of all persons applying for permits to work for the purpose of learning the 
business or occupation of mining. Said book shall contain a printed form of 
application which shall be filled out, signed and sworn to by each applicant, 
showing his name, address, nativity, date of birth, race and. residence of 
parents, if living, and what experience, if any, such applicant has had in min
ing, and the location of mines where such applicant has been employed, if at 
all, for at least two years prior to the application; all applicants shall sign 
such application and be sworn to the same, by some member of the miners’ 
examining board, or other authorized person.

(G ) Each applicant for a certificate or permit shall pay said miners’ examin
ing board at the time of application, a fee of one dollar ($1.00). A ll money 
received by said board shall be paid over to the county treasurer, at least once 
a month.

(H )  The said board shall, annually, on the first Wednesday of January of 
each year, report to the board of county commissioners appointing them, names 
of all persons applying for certificates and permits, the amount of money re
ceived and disbursed, the names of all persons granted certificates and permits, 
and the names of all persons refused certificates and permits.

( I )  In every case where an applicant is refused a permit or certificate, it 
shall be the duty of said examining board to keep a complete record of the 
questions asked, and answers given, and the secretary of said board shall fur
nish a copy of same to any applicant desiring an appeal to any court of com
petent jurisdiction, free of charge.

(J ) It shall be the duty of said board to meet on the first Wednesday of 
each month, but when the said day falls on a legal holiday, then the day fol
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lowing, and. said meeting shall be public, and when necessary the meeting 
Shall be continued from day to day for not to exceed three days, if business 
requires.

(K )  The examination of all applicants shall be public, and in the English 
language: Provided, however, That in the event o f a non-English speaking 
applicant so desiring, an interpreter shall be employed, which interpreter 
shall first be sworn to correctly and truly interpret all questions and answers 
in the performance of his duty. The members of the board shall have power 
and authority to administer oaths, and all applicants for certificates and 
permits shall be first sworn and orally examined in regard to their qualifications. 
A ll applicants for^qualification certificates may be required to furnish satis
factory evidence ofc their experience in mining and shall possess sufficient 
knowledge to be able to understand warnings in regard to dangerous gases 
and explosives. In no event shall an applicant be deemed competent and 
qualified unless he appears in person before said board and answers intelli
gently at least fifteen questions propounded to him, pertaining to practical 
mining, which questions shall cover dangerous gases and other combustibles 
and explosives, and the preparation of shots, and timbering, but in no event 
shall technical questions be included in the examination: Provided, further, 
That when an applicant possesses a miners* qualification certificate of some 
other State where a miners* qualification law may be in effect, he shall be 
entitled to a qualification certificate in this State, without the formality of an 
examination.

(L )  Said board shall keep accurate records in permanent form, of all pro
ceedings of all sessions held by them, containing the names and addresses of 
all applicants for permits and certificates, and the action taken thereon, 
which records shall be open for inspection at all times by persons interested. 
All sessions shall be held in public, but the boards shall, when requested by 
three miners, or may on their own motion, separate the applicants and 
exclude those not examined from the room where the examination is being 
held.

(M ) It shall be unlawful for any person to disclose to any applicant, before 
his examination, the questions to be asked or the answers thereto: Provided, 
That in counties, in this State where, according to the last report of the 
chief mine inspector there are less than one hundred and fifty coal miners 
employed, the miners* examining board of such counties shall hold meetings 
only on the first Wednesdays of January, April, July, and October of each year. 
The miners’ examining board in any county, shall employ an interpreter at 
any meeting where a majority deem it necessary, which interpreter shall first 
be sworn to correctly and truly interpret all questions and answers in the 
performance of his duty, and for any false interpretation or fraudulent acts 
or violations of any provisions of this act, shall be subject to the punishment 
prescribed in paragraph (T )  of this section.

(N )  A ll applicants who shall answer fifteen questions correctly, and shall 
be otherwise qualified and adjudged competent under this section, shall be 
granted a certificate, which certificate shall not be transferable. No certificate 
shall be issued unless signed by at least two members of the board. No 
permit shall be transferable nor issued to any miner under the age prescribed 
by law.

(O ) Any applicant being refused a certificate or permit by any miners* 
examining board and feeling himself aggrieved, may appeal to the circuit or 
superior court, located in the county where such board is located, and such 
court shall have power to issue such orders therein, as may be lawful and 
just, but no costs shall be assessed or adjudged against any member of a 
miners’ examining board upon such review of their action.

(P )  The prosecuting attorney, chief mine inspector, or any member of any 
miners* examining board, having information that any person has obtained a 
certificate or permit by means of fraud, misrepresentation or by other unlawful 
means, or has permitted, or is permitting any other person to use his certificate 
of permit, or that any person is using the certificate or permit which was issued 
to another person, shall file information before the judge of the circuit or 
superior court located in the county where such person is resident or employed, 
and cause summons to be issued as in civil cases: Provided, however, I f  such 
officers fail or refuse to file such information, then any private citizen may 
file such information on the relation of the State of Indiana. . I f  the court or 
ju ry  shall, after a trial or hearing in such cause, find that such certificate or 
permit has been unlawfully or wrongfully issued, or that such person has used 
the certificate or permit of another or permitted another to use his certificate
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or permit, then the judgment shall be that such certificate or permit be revoked, 
and that costs be adjudged as in other civil cases: Provided, further, That 
any person who obtains a certificate or permit by means of fraud, misrepre
sentation or by other unlawful means, or has permitted, or is permitting any 
other person to use his certificate or permit, or any person who uses or permits 
to be used, a certificate or permit issued to another, shall also be subjected to 
the penalties provided in paragraph (T )  of this section.

(Q ) No person shall hereafter be engaged as a miner in any coal mine in 
this State, without first obtaining a permit or certificate as required by this 
section. No person, firm, or corporation, shall employ any person as a miner 
who does not hold a certificate or permit, as aforesaid, and no mine foreman 
or superintendent or other person shall permit or suffer any person to be 
employed under him in any mine under his charge or under his supervision, 
as a miner, who does not hold such certificate or permit.

(R ) No certificate of competency or qualification shall be granted to any 
applicant who has not had two years’ experience in mine work.

(S ) It shall be the duty of the chief mine inspector, and all his assistants, 
and all miners’ examining boards, and prosecuting attorneys, to investigate 
all complaints of the violation of this section, and to prosecute all such vio
lations.

(T )  Violations.— [Violation is punishable by fine of not less than $100 nor 
more than $500; imprisonment not exceeding 6 months may be added. Member 
of miners’ examining board shall forfeit his office, in addition.]

(U )  It is provided that all the rights, liabilities, acts, proceedings, and cer
tificates issued under provisions of chapter 276, Acts of 1911, approved March 
6, 1911, shall not be deemed to have been changed, or invalidated and all the 
acts, proceedings, rights, liabilities and certificates issued under the provisions 
thereof are hereby legalized, validated, and carried in full force and effect 
the same as if this act had not been enacted.

Sec. 18. Employment of minors and females.— (A )  No male person under 
the age of 16 years, or female of any age, shall be permitted to enter any mine 
in this State for the purpose of employment therein, and the parents or guard
ians of boys shall be required to furnish an affidavit as to the age of said boy 
or boys when there is any doubt in regard to their age, and in all cases of 
such boys applying for work, the operator of any mine shall see that the pro
visions of this section are not violated.

Sec. 19. Duties of inspector.— (A )  It shall be the duty of the chief inspector 
of mines to enter, examine, and inspect any and all coal mines, and the works 
and machinery belonging thereto, at any reasonable time, by day or night, but 
so as not to hinder or obstruct the working of any coal mine more than is rea
sonably necessary in the discharge of his duties; and the operator of such coal 
mine is hereby required to furnish the necessary facilities for such entry, ex
amination, and inspection.

(B )  Should the operator fail or refuse to permit such inspection, or fur
nish such facilities, the operator so failing, shall be deemed to have com
mitted a misdemeanor, and it is hereby made the duty of such chief inspector 
to charge such operator with such violation, under oath in any court having 
jurisdiction.

(O ) The chief mine inspector shall devote his entire time and attention 
to the duties of his office. He, or his assistants, shall make personal inspection, 
at least three times a year, of all coal mines, in this State, and shall see that 
every precaution is taken to insure the health and safety of the workman 
therein employed, that the provisions and requirements of this act are faith
fully carried out, and that the penalties of the law are enforced against all 
who wilfully disobey its requirements.

(D )  The chief mine inspector shall also collect and tabulate the following 
facts: The number and thickness of each vein or stratum of coal and their 
respective depths below the surface, which are now worked or may hereafter 
be worked; the kind or quality of coal; how the same is mined, whether by 
shaft, slope, or drift; the number of mines in operation in each county, the 
owners thereof; the number of men employed in each mine, and the aggregate 
yearly production of tons from each mine; estimate the amount of capital 
employed at each mine; and give any other information relative to coal and 
mining that he may deem necessary, all of which facts, so tabulated, together 
with a statement of the condition Of mines as to safety and ventilation, he 
shall freely set forth in his annual report together with his recommendation 
as to such other legislation on the subject of mining as he may think proper.
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(E )  It shall be the duty of the chief inspector of mines, in addition to his 
other duties, to examine all scales used at any mine for the purpose of weigh
ing coal taken out of said mine. The scales shall be tested by sealed weights; 
the same shall be furnished to said chief inspector of mines by the auditor 
of State on requisition, the cost of which shall be audited by the auditor .of 
State, and paid out of any money in the State treasury not otherwise appro
priated. And on inspection, if the scales are found incorrect and, after written 
notice by the chief inspector of mines, it shall be unlawful for any operator 
to use or suffer the same to be used, until the scales are adjusted to weigh 
correctly.

(F )  It shall be the duty of the chief inspector of mines to see to the strict 
enforcement of all laws relating to mines and mining, to investigate all vio
lations of the law relating thereto, file complaints and make affidavits against 
such violators before the proper court of record, and to see to the enforcement 
of all penalties prescribed by the statutes of the State for disobedience to its 
provisions relating to mines and mining, and failure to do so may be suffi
cient cause for his removal from office.

(G ) The chief inspector of mines shall make an annual report of all mat
ters now required by law to be reported, which report shall be published and 
shall in every respect comply with the laws pertaining to the inspection of 
mines.

(H )  The chief inspector of mines and mining shall receive an annual salary 
of three thousand dollars ($3,000.00), and each of his assistant inspectors of 
mines and mining shall receive an annual salary of two thousand five hundred 
dollars ($2,500.00), and such chief inspector, and such assistant inspectors shall 
receive in addition to such salaries their actual expenses while in the dis
charge of their actual duties. The chief inspector of mines and mining may 
appoint a stenographer, at an annual salary of not to exceed twelve hundred 
dollars ($1,200.00), and said chief inspector, assistant, and stenographer shall 
be paid monthly as due on sworn vouchers approved by the mining board of 
Indiana. For the purpose of carrying out this section the necessary money is 
hereby annually appropriated out of the general fund not otherwise used.

< I) It shall be the duty of the chief inspector of mines to hold examinations 
for certificate of competency at such places and time as he may designate, and 
to publish notice of such examination, stating the time and place where such 
examinations are to be held, and shall make and publish rules and regulations 
under which such examination shall be conducted.

(J ) For the purpose of providing for the expense of holding the examina
tions and issuing the certificates herein provided for, each applicant, before 
entering upon examination, shall pay the chief inspector of mines one dollar, a 
receipt for which must be indorsed upon each certificate before it becomes 
effective. Examinations for certificates of competency shall be public and open 
to all citizens of the United States, and at least fifteen days* notice of such 
examination shall be given by publication in a newspaper published in the 
city where such examination is to be held. No certificate shall be issued to 
any person entitling him to serve in more than one of the capacities set out 
in this section, but two or more certificates may be issued to the same person 
on proper examination.

(K ) Certificates of competency shall be issued by the chief inspector of 
mines to any person who shall prove satisfactory upon examination, either 
written or oral, or both, as may be prescribed by such chief mine inspector, 
that he is qualified by experience and technical knowledge to perform the 
duties of either mine boss, fire boss, or hoisting engineer.

(L )  It shall be unlawful for. any person to serve in the capacity of mine 
boss, fire boss, or hoisting engineer at any mine, without having first received 
from the chief inspector of mines a certificate of service or competency.
^ (M ) It shall be unlawful for any operator of any mine in this State to em

ploy, any person in the capacity of mine boss, fire boss, or hoisting engineer 
unless such person has a certificate of service or competency from the chief 
inspector of mines: Provided, however, That nothing herein contained shall 
effect any certificate of service heretofore issued.

(N )  Whenever the chief inspector of mines shall find that any mine or part 
thereof is liberating, or is liable to liberate, explosive gas in dangerous 
quantities from the coal or strata surrounding the coal in said mine, ,or any 
part ..thereof, such chief inspector of mines shall make a written finding to 
such effect in which such mine or. part thereof liberating, or liable to liberate, 
explosive, gas in dangerous quantities shall be appropriately designated and a
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copy of such finding shall be delivered to the operator of such mine. The chief 
mine inspector shall, as a part of such finding, designate the kind of lamps 
proper to be used in such mine or part thereof, in order to avoid danger from 
explosions of gas, and shall also in such finding fix the time within which such 
lamps shall be installed, after the expiration of the time fixed by the chief 
inspector of mines, in such finding, for the installation of lamps, no light or 
lamp other than a locked safety lamp, or an approved electric lamp shall be 
used in such mine, or part thereof, designated in such finding, except as may 
be permitted in writing by the chief inspector of mines. The operator of any 
mine, upon receiving notice from the chief inspector of mines, that one or 
more safety lamps are necessary to the safety of the men in such mine, shall 
at once procure and keep for use such number of safety lamps as may be neces
sary. All safety lamps or electric lamps used for examination of any mine, 
or which may be used for working in any mine shall be furnished by, and be 
the property of, the operator of the mine in which such lamps are used, and 
shall remain in the custody of some competent person designated by the opera
tor, who shall clean, prepare, fill, trim, charge, examine, and deliver the same 
locked and in safe condition to the men when entering the mine, and shall 
receive the same from the men at the end of their shift. Said person or per
sons receiving such lamps shall be responsible for the condition and proper 
use thereof while in their possession, and for the safe return of said lamps to 
the place from whence they have received them.

(O ) It shall be the duty of said chief inspector to investigate and ascertain 
the cause of any accident reported under this act, as soon as his official duties 
will permit: Provided, That if loss of life shall occur by reason of any such 
accident, said inspector shall immediately, with the coroner of the county in 
which such accident may have occurred, go to the scene of the accident They 
shall investigate and ascertain the cause of such loss of life, and have power 
to compel the attendance of witnesses, and administer oaths or affirmations to 
them, and the costs of such investigations shall be paid by the county in which 
the accident occurred, as costs of coroner’s inquest are now paid.

(P )  The result of all coal-mine inspections made by the chief inspector of 
mines, or any of his assistants, showing all his conclusions as to the condition 
of safety of the mines and orders given in the inspection of any coal mine, shall 
be posted in writing at the entrance to such mine immediately upon the con
clusion of each inspection, and to enable said inspector and his assistants to 
discharge all the duties created by this act the number of assistants is hereby 
fixed at five.

(Q ) The chief mine inspector and his assistants shall possess the qualifica
tions and be appointed in manner as now provided by law.

(It) Such chief mine inspector and each of his assistants are hereby charged 
with the duty of enforcing this act relating to the health and safety of persons 
and property employed and used in and about the coal mines of the State.

(S ) The chief inspector of mines and each of his assistants are hereby em
powered to act as police officers, with full power to arrest and detain any 
person found violating any provisions of this act or any other mining law, or 
engaged in any attempt to violate any such law or part thereof, or against 
whom there is found any evidence of a previous violation of such law : Pro
vided, however, That no such person shall be detained for any period of time 
longer than twenty-four hours, without warrant or the filing of a charge 
against him in a court of competent jurisdiction. Such chief mine inspector 
and each of his assistants shall also have power to immediately stop the oper
ation of any coal mine, or part thereof, in which any dangerous or unlawful 
condition is found: Provided, however, That where conditions exist justifying 
him to do so he may grant a reasonable length of time for making necessary 
repairs: And, provided further, That where any stop is enforced, such chief 
mine inspector, and his assistants, shall each have power to subsequently allow 
such mine or part of mine to be reopened when the dangerous or unlawful 
conditions have been remedied or removed, so that they no longer exist.

(T ) The chief inspector of mines shall have power, in his discretion, to order 
the sprinkling of any coal mine or part of mine, by notice in writing to the 
operator thereof, or person in charge of the same, and after receiving such 
notice, it shall be unlawful for any person to act in violation thereof, and to 
admit such sprinkling. Copies of any notices given hereunder, shall be posted 
at the mine entrance, by the inspector of mines.

(U )  Whoever, being the chief mine inspector or an assistant thereof, shall 
fail, neglect, or refuse to perform any duty required of him by this or any
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other law relating to the health and safety of persons employed in coal mines 
and matters connected therewith, shall, npon conviction thereof be fined not 
to exceed five hundred dollars ($500), and upon a second conviction for an 
offense hereunder, shall, upon certification of Judgment thereof to the proper 
officer holding the power of appointing his successor, be immediately removed 
from office by such officer without any further proceedings.

Sec. 21. Assignment of wages.— (A )  Whenever any merchant or dealer in 
goods or merchandise, or any other person, shall take from any employee or 
laborer for wages, who labors in or about any mine in this State, an assign
ment of such employee’s wages, earned or unearned, due or to become due, or 
shall take from such employee or laborer any order on his employer for any 
such wages, and shall issue or give to any such employee or laborer, in con
sideration of, or in payment for, any such assignment or transfer or order, any 
check, other than a check on a solvent bank, or any ticket, token, or device 
payable or redeemable, or agreed to be payable or redeemable, in goods, wares, 
or merchandise or anything other than lawful money of the United States, such 
check, ticket, token or device shall at once become due and payable in lawful 
money of the United States, for and to the extent of the full amount of the 
wages assigned or relinquished for it, and the holder of such checks, ticket, 
token or device shall, after demand, have the right to collect the same, with 
reasonable attorney’s fees, by suit in any court of competent jurisdiction.

Sec. 22. In ju ry to safety appliances.— (A )  Any person who shall, know
ingly, injure or interfere with any safety lamp, air course, or with any brat
tice or obstruct or throw open doors, or disturb, any part of the machinery, 
or ride upon a loaded car or wagon in any mine, or do any act whereby the 
lives or health of the persons, or the security of the mines or machinery, are 
endangered, shall be deemed guilty of a misdemeanor.

Sec. 23. Mines in other States.— (A )  Whenever any mine or mines, the 
shaft or opening of which is located in any State other than the State of 
Indiana, shall have entries or workings underground extending into and within 
the State of Indiana, a compliance with the laws of the State in which the 
shaft or opening of said mine is located governing mines and mining, shall be 
taken, deemed and considered a full compliance with the law of the State 
of Indiana, governing mines and mining as to all that part of said entries and 
workings lying and being within the State of Indiana.

(B )  In the case of any mine or mines, the shaft or opening of which is lo
cated in any State other than the State of Indiana, the employees in the entries 
or workings of such mines extending into and within the State of Indiana, 
shall be controlled and governed by the laws of the State in which the shaft 
or opening of such mine is located in any and all matters pertaining to their 
employment, including compensation law s and suits for damages for personal 
injuries.

Sec. 24. Penalties.— (A )  [Any willful neglect, refusal or failure to do the things 
required by any section of this act is punishable by a fine not exceeding $500, 
or imprisonment for a period of not exceeding six months, or both.]

Sec. 25. Application of act— The provisions of this act shall not apply to 
any mine that does not employ ten or more men.

Sec. 26. Construction.— This act shall not be construed as repealing or in 
any wise affecting the operation of the Indiana workman’s compensation act 
applicable to the coal mines of the State of Indiana.

Sec. 28. Construction of sections.— I f  any section of this act shall be declared 
invalid or unconstitutional, it shall not affect any other section of this act.
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Street railways—Vesti bales—Toilets

Section 768-h. Vestibules.— [Inclosure of front and rear platforms from 
November 1 to April 1 is required for the protection of employees; same to be 
heated and seats provided for motormen and conductors.]

Sec. 768-i. Toilet facilities.— Every person, partnership, company or cor
poration owning or operating a street railway in this State shall provide 
and maintain toilet facilities for the use of the employees at some suitable 
location upon each line, or run, and the running schedule of said cars, or the 
operating rules, shall be such as will permit said employee to use said 
toilet facilities.

Sec. 768-j. Violations.— [Violations are punishable by fine, $25 to $100, each 
day’s violation being a separate offense.]

Protection of employees as voters

Section 1123. Attempting to influence voter.—  * * * Any employer 
who shall refuse to an employee the privilege, conferred by this section, or 
shall subject such employee to a penalty or reduction of wages because of 
the exercise of such privilege, or shall in any manner attempt to influence or 
control such employee as to how he shall vote, by offering any reward, 
or threatening discharge from employment, or otherwise intimidating or at
tempting to intimidate such employee from exercising his right to vote, shall 
be punished by a fine of not less than five nor more than one hundred dollars.

Labor organizations, etc.—Incorporation

Section 1642. Organization.— Any three or more persons of full age, a 
majority of whom shall be citizens of the State, may incorporate themselves 
for the establishment of .* * * trades-unions or other labor organizations,

* * * by signing, acknowledging, and filing for record with the county 
recorder of the county where the principal place of business is to be located, 
articles of incorporation, stating the name by which the corporation or asso
ciation shall be known, which shall not be the same as that of any such organ
ization previously existing, its business or objects, the number of trustees, 
directors, managers or other officers to conduct the same, and the names 
thereof for the first year.

Railroads—Electric light, etc., poles

Section 2033-k. Location of poles.— [The erection of any pole or other 
structure for the support of wires less than 6 feet from the nearest rail of any 
track over which freight cars run is forbidden.]

Liab ility of railroad companies for injuries to employees

Section 2071. Injuries caused by negligence.— Every corporation operating a 
railway shall be liable for all damages sustained by any person, including 
employees of such corporation, in consequence of the neglect of the agents, or 
by any mismanagement of the engineers or other employees thereof, and in 
consequence of the willful wrongs, whether of commission or omission, of such 
agents, engineers, or other employees when such wrongs are in any manner 
connected with the use and operation of any railway on or about which they 
shall be employed, and no contract which restricts such liability shall be legal 
or binding.

Nor shall any contract o f insurance, relief, benefit, or indemnity in case of 
injury or death, entered into prior to the injury, between the person so injured
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and such, corporation, or any other person or association acting for such corpo
ration, nor shall the acceptance of any such insurance, relief, benefit, or in
demnity by the person injured, his widow, heirs, or legal representatives after 
the injury, from such corporation, person, or association, constitute any bar or 
defense to any cause of action brought Under the provisions of this section, but 
nothing contained herein shall be construed to prevent or invalidate any 
settlement for damages between the parties subsequent to injuries received.

In all actions hereafter brought against any such corporation to recover 
damages for the personal injury or death of any employee under or by virtue of 
any of the provisions of this section, the fact that the employee may have been 
guilty of contributory negligence shall not bar a recovery, but the damages shall 
be diminished by the jury in proportion to the amount of negligence attribut
able to such employee: Provided, That no such employee who may be injured 
or killed shall be held to have been guilty of contributory negligence in any case 
where the violation by such common carrier or corporation of any statute 
enacted for the safety of employees contributed to the injury or death of such 
employee; nor shall it be any defense to such action that the employee who 
was injured or killed assumed the risks of his employment.

This section is constitutional. 127 U. S. 210.
The intention of this statute is merely to give employees a right of action for in

juries arising from the negligence of coemployees, and not to change the degree of care 
necessary as between master and servant. 26 Iowa, 363.

The company is not liable to an employee under circumstances that would not have 
rendered it liable to one not an employee. 107 Iowa, 682.

This statute does not confer upon a widow the light to sue for the death of her 
husband occasioned by the wrongful act of a railroad company. 83 N. W. 815.

A railway company can not avoid liability under this statute by requiring of its em
ployees more than reasonable care in the discharge of their duties. 88 Iowa, 380.

This statute is not unconstitutional, being applicable to all persons or corporations 
engaged in a peculiar business. 20 Iowa, 338.

It seems not to be applicable to street railways. 68 .Fed. 82.
A receiver, operating a railroad under the appointment of a court, is within the terms 

of this section. 62 Iowa, 728.
The statute applies only to accidents growing out of the use and operation of rail

roads. One who is required in the course of his employment by a railroad company to 
go upon a train is  to be regarded as being engaged in its operation, notwithstanding his 
employment may not be connected with the running of its trains. 41 Iowa, 344.

The running of special trains by a construction company engaged in constructing a 
road is operating it within the meaning of this statute. 43 Iowa, 406.

A clinker man in a roundhouse injured while coupling tanks moved by engines is 
within the statute. 87 Iowa, 206.

So is a bridge worker who is required in the course of his employment to ride on 
trains. 47 Iowa, 375.

So is a section hand. 36 Iowa, 372.
And a man engaged in shoveling gravel from a gravel train. 43 Iowa, 406.
Or in the operation of a dirt train. 36 Iowa, 52.
Or running a hand car. 137 U. S. 507.
The ordinary work of a section gang is not within the statute. 107 N. W. 616.
Operating a ditching machine which worked by the movement along the track of the 

train of which it  forms a part is within the statute. 73 Iowa, 576.
An employee injured while operating a derrick situated on a flat car, worked by mov

ing the car, recovered under this statute. 73 Iowa, 576.
As did one injured by the caving of a sand bank where he had been engaged in loading 

a train. 72 Iowa, 709.
And one injured in a coal house by the negligent moving of a plank over which coal 

had been carried to the tender of a live engine. 106 Iowa, 54.
But employees elevating coal to a platform from which tenders were to be filled were 

not within the statute. 70 Iowa, 555.
Nor repair men at work on a track and not injured by the operation of the road. 

68 Iowa, 22.
Nor a car repairer who worked on cars while not in motion, though sometimes reT 

quired to ride from place to place on trains of the company for the purpose of making 
such repairs at different places. 64 Iowa, 644.

The foreman of an iron gang on a bridge, who controlled the speed of trains by sig
nals, was directing the operation of trains in such a sense as to fix the liability of the 
railway company for the death of an employee at the bridge, caused by a train running 
at too great speed. 72 N. W. 545.

The fact that an employee is foreman of a crew of men whom' he directs and whom 
he may hire or discharge does not prevent his being a coemployee with such workmen 
so that he can recover under this section for injuries received by their negligence. 
60 Iowa, 230.

A written contract by which an employee agrees to hold the company harmless 
for injuries received in doing certain acts which he is advised are dangerous is ad
missible for the purpose of showing the existence of the rule and of notice to the 
employee of such rule and of the danger. 73 Iowa, 158.

This section does not make the employer responsible for negligent acts of an employee 
done tortiously or outside the line of duty. 78 N. W. 698.

The clause as to restrictive contracts is constitutional. 134 N. W. 1135.
So also of acceptance of benefits. 108 N. W. 902, 31 Sup. Ct. 259.
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Railroads—Payment of wages

Section 2110-bl. Duty of railtcay companies.— Every railway corporation 
operating or doing business in the State of Iowa shall as often as semimonthly 
pay to every employee engaged in its business all wages or salaries earned 
by such employee to a day not more than eighteen days prior to the date 
of such payment. Any employee who is absent at the time fixed for payment, 
or who for any other reason is not paid at that time, shall be paid thereafter 
at any time upon six days’ demand, and any employee leaving his or her 
employment or discharged therefrom shall be paid in full following his or her 
dismissal or voluntary leaving his or her employment at any time upon six 
days’ demand. No corporation coming within the meaning of this act shall 
by special contract with the employees or by any other means secure exemption 
from the provisions of this act And each and every employee of any corpora
tion coming within the meaning of this act shall have his or her right of action 
against any such corporation for the full amount of his or her wages due on 
each regular pay day as herein provided in any court of competent jurisdiction 
of this State.

Sec. 2110-b2. Violations.— [Violations are punishable by fine, $25 to $100. 
Each day’s delay is a separate offense.]

Railroads—Wires over tracks
Sections 2120-d-2120-j. Height.— [Kailroad commissioners have general 

supervision and may make regulations as to electric wires crossing railroad 
tracks; but in no case shall a height of less than 22 feet above the top of the 
rails be prescribed.]

Railroads—Accidents to be reported
Section 2120-k. Reports.— [Any serious accident resulting in personal in

jury or loss of life must be immediately reported to the railroad commissioners, 
who may investigate and report to the governor; not available as evidence 
in damage suits.]

Bureau of labor statistics— Inspection, etc.f of factories
Section 2469. Commissioner.— The bureau of labor statistics shall be under 

the control of a commissioner, biennially appointed by the governor, by and 
with the advice and consent of the executive council, whose term of office shall 
commence on the first day of April in each odd-numbered year and continue for 
two. years, and until his successor is appointed and qualified. He may be re
moved for cause by the governor, with the advice of the executive council, 
record thereof being made in his office; any vacancy shall be filled in the same 
manner as the original appointment. He shall give bonds in the sum of two 
thousand dollars with sureties'to be approved by the governor, conditioned for 
the faithful discharge of the duties of his office, and take the oath prescribed 
by law. He shall have an office in the capitol, safely keep all records, papers, 
documents, correspondence, and other property pertaining to or coming into his 
hands by virtue of his office, and deliver the same to his successor, except as 
hereinafter provided. * * *

Sec. 2470. Duties.— The duties of said commissioner shall be to collect, assort, 
systematize, and present in biennial reports to the governor statistical details 
relating to all departments of labor in the State, especially in its relations to the 
commercial, social, educational, and sanitary conditions of the laboring classes, 
the means of escape from, and the protection of life and health in factories, 
the employment of children, the number of hours of labor exacted from them and 
from women, and to the permanent prosperity of the mechanical, manufacturing, 
and productive industries of the State; and he shall, as fully as practicable, 
collect such information and reliable reports from each county in the State, the 
amount and condition of the mechanical and manufacturing interests, the value 
and location of the various manufacturing and coal productions of the State, 
* * * and in said biennial report he shall give a statement of the business 
of the bureau since the last regular report, and shall compile and publish 
therein such information as may be considered of value to the industrial 
interests of the State, the number of laborers and mechanics employed, the 
number of apprentices in each trade, with the nativity of such laborers, me
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chanics* and apprentices* wages earned, the savings from the same, with age 
and sex of laborers employed, the number and character of accidents, the 
sanitary condition of institutions where labor is employed, the restrictions, if 
any, which are put upon apprentices when indentured, the proportion of mar
ried laborers and mechanics who live in rented houses, with the average annual 
rental, and the value of property owned by laborers and mechanics; and he shall 
include in such report what progress has been made with schools now m 
operation for the instruction of students in the mechanic arts and what systems 
have been found most practical, with details thereof. Such report shall not 
contain more than six hundred printed pages, and shall be of the number, and 
distributed in the manner, provided by law. He shall make a report to the 
governor during the year 1906, and biennially thereafter. * *  *

Said commissioner may from time to time, with the consent of the executive 
council, issue bulletins containing information of importance to the industries 
of the State and to the safety of wage earners.

Sec. 2471. Witnesses.— The commissioner of the bureau of labor statistics 
shall have the power to issue subpoenas, administer oaths, and take testimony 
in all matters relating to the duties herein required by said bureau, said 
testimony to be taken in some suitable place in the vicinity to which testimony 
is applicable. Witnesses subppcenaed and testifying before the commissioner of 
the bureau shall be paid the same fees as witnesses before a justice’s court, 
such payment to be made out of the general funds of the State on voucher by 
the commissioner, but such expense for witnesses shall not exceed one hundred 
dollars annually. Any person duly subpoenaed under the provisions of this 
section, who shall willfully neglect or refuse to attend or testify at the time 
and place named in the subpoena, shall be deemed guilty of a misdemeanor, 
and, upon conviction thereof before any court of competent jurisdiction, shall 
be punished by a fine not exceeding fifty dollars and costs of prosecution, or 
by imprisonment in the county jail not exceeding thirty days: Provided, how
ever, That no witness shall be compelled to go outside the county in which he 
resides to testify.

Sec. 2472. May enter premises.— The commissioner of the bureau of labor 
statistics shall have the power to enter any factory or mill, workshop, mine, 
store, business house, public or private work, when the same is open or in 
operation, for the purpose of gathering facts and statistics such as are con
templated by this chapter, and to examine into the methods of protection from  
danger to employees, and the sanitary conditions in and around such buildings 
and places, and make a record thereof. I f  the commissioner shall learn of 
any violation of, or neglect to comply with the law in respect to the employ
ment of children, or in respect to fire escapes, or the safety of employees, or 
for the preservation of health, he shall give written notice to the owner or 
person in charge of such factory or building, of such offense or neglect, and 
if  the same is not remedied within sixty days after service of such notice, 
such officer shall give the county attorney of the county in which such factory 
or building is situated, written notice of the facts, whereupon that officer 
shall immediately institute the proper proceedings against the person guilty o f 
such offense or neglect And any owner or occupant of such factory or mill, 
workshop, mine, store, business house, public or private work, or any agent 
or employee of such owner or occupant, who shall refuse to allow any officer 
or employee of said bureau to so enter, or who shall hinder him, or in any 
way deter him from collecting information, shall be deemed guilty of a mis
demeanor, and, upon conviction thereof before any court of competent juris
diction, shall be punished by a fine of not exceeding one hundred dollars and 
costs of prosecution, or by imprisonment in the county jail not exceeding 
thirty days.

Sec. 2473. Definition.— The expressions “ factory,” “ mill,” “ workshop,” 
“ mine,” “ store,” “ business house,” and “ public or private work,” as used 
in this chapter, shall be construed to mean any factory, mill, workshop, mine, 
store, business house, public or private work, where wage earners are em
ployed for a certain stipulated compensation.

Sec. 2474. Report to bureau.— It shall be the duty of every owner, operator, 
or manager of every factory, mill, workshop, mine, store, business house, 
public or private work, or any other establishment where labor is employed, 
as herein provided, to make to the bureau, upon blanks furnished by said 
bureau, such reports and returns as said, bureau may require for the purpose 
of compiling such labor statistics as are contemplated in this chapter; and the 
owner, operator or business manager shall make such reports or returns within 
sixty days from the receipt of blanks furnished by the commissioner, and
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shall certify under oath to the correctness of the same. Any owner, operator 
or manager of such factory, mill, workshop, mine, store, business house, public 
or private work, as herein stated, who shall neglect or refuse within thirty 
days after the receipt of notice given by said commissioner to furnish to the 
commissioner of labor such reports or returns as may be required by the com
missioner in order to enable him to fully comply with the duties enjoined upon 
him by section twenty-four hundred and seventy (2470), supplement to the 
code, 1907, and amendments thereto and supplementary thereof, shall be 
deemed guilty of a misdemeanor, and, upon conviction thereof, shall be 
punished by a fine not exceeding one hundred doliars and cost of prosecution, 
or imprisoned in the county jail not exceeding thirty days.

Sec. 2475. Information confidential.— In the reports of the commissioner no 
use shall be made of names of individuals, firms, or corporations supplying the 
information called for by sections twenty-four hundred and seventy and 
twenty-four hundred and seventy-one of this chapter, such information being 
deemed confidential and not for the purpose of disclosing personal affairs; and 
any officer or employee of the bureau of labor statistics violating this pro
vision shall be deemed guilty of a misdemeanor, and, upon conviction thereof, 
shall be fined in a sum not exceeding five hundred dollars and costs of prose
cution, or by imprisonment in the county jail not exceeding one year.

Sec. 2476. Reports to be preserved.— No report or return made to said bureau 
in accordance with the provisions of this chapter, and no schedule, record, or 
document gathered or returned by its officers or employees, shall be destroyed 
within two years of the collection or receipt thereof. At the expiration of 
two years all records, schedules, or papers accumulating* in said bureau during 
said period that may be considered of no value by the commissioner may be 
destroyed, provided the authority of the executive council be first obtained 
for such destruction.

Sec. 2477 (as amended 1921, ch. 209). Woman factory inspector.— One of 
the factory inspectors in the bureau of labor statistics shall be a woman, who 
shall, in addition to the general duties required of her, under the direction 
of the commissioner of the bureau of labor statistics, inspect the sanitary 
and general conditions under which the women and children are at work in 
all factories, workshops, hotels, restaurants, stores, and any other places where 
women and children are employed; collect statistics and make recommenda
tions and report the same to the commissioner of labor, who shall make 
special reference thereto in his biennial report to the governor, and said 
woman factory inspector shall render any other or additional service under 
the direction of the labor commissioner as will tend to promote the health and 
general welfare of the women and children employees of this State. The 
appointment by the commissioner of all factory inspectors shall be subject 
to the approval of the executive council. Said commissioner shall be allowed 
the necessary postage, stationery, and office expenses. The said salaries and 
expenses shall be paid as the salaries and expense of other State officers are 
provided for. The commissioner or any officer or employee of the bureau of 
labor statictics shall be allowed in addition to his salary his actual and neces
sary traveling expenses while in the performance of his duties, said expenses 
to be audited by the executive council and paid out of the general fund or 
the State upon a voucher verified by the commissioner or his deputy; but the 
total amount of the expenses for the officers and employees of said bureau 
other than the salaries shall not exceed four thousand dollars ($4,000) per 
annum.

Accidents in factories, mercantile establishments, etc.— Reports

Section 2477-la. Records to be kept.— Manufacturers, manufacturing cor
porations, proprietors, or corporations operating any mercantile establishments, 
mills, workshops, mines other than those subject to inspection by the State 
mine inspector, or business houses, shall keep a careful record* of any accidents 
occurring to an employee while at work for the employer, when such accident 
results in the death of the employee or in such bodily injury as will or prob
ably may prevent him from returning to work within four days thereafter. 
The said record shall at all times be open to inspection by an inspector of the 
bureau of labor statistics. Within forty-eight hours after the occurrence of 
an accident, the record of which is herein required to be kept, a written 
report thereof shall be forwarded to the commissioner of the bureau of labor 
statistics, and said commissioner may require further and additional report
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to be furnished him should the first report be by him deemed insufficient. No 
statement contained in any such report shall be admissible in any action 
arising out of the accident therein reported. Any employer who fails to keep 
the record or to furnish the report as herein provided shall be deemed guilty 
of a misdemeanor and upon conviction thereof shall be fined not less than 
five dollars nor more than one hundred dollars and costs of prosecution.

Employment of children—General provisions

S ection  2477-a. Age.— [No child under 14 may be employed in any mine, 
factory, mill, workshop, laundry, packing house, mercantile establishment where 
more than 8 persons are employed, operating elevators, in livery stables or ga
rages, or as messengers or in delivery service; unless the place or business is 
owned or operated by the child’s parents.]

Sec. 2477-al. Street trades.— [Forbidden to boys under 11 and girls under 
18, unless permitted to boys under 11, in exceptional cases; permits required 
to 16.]

Sec. 2477-b. Dangerous occupations.— [Dangerous occupations are forbidden 
under 16, brief list, “ or in occupations dangerous to life or limb.” No fe 
male under 21 may be employed where she must stand constantly.]

Sec. 2477-c (as amended 1919, ch. 139). Work time.— [Employment under 
16 years of age is limited to 8 hours per day and 48 per week, but not between 
6 p. m. and 7 a. m., and to 40 hours a week where there are part-time schools or 
classes; no delivery or messenger service under 18 years of age between 10 p. m. 
and 5 a. m. in cities of* 10,000 or more inhabitants.]

Sec. 2477-d. Certificates.— [Certificates are required to 16; issued on evidence 
of age, school attendance completing sixth grade, and medical certificate. In
spection officers may require evidence of age of children apparently under 16.] 

Sec. 2477-e. Penalties.— [Penalties for false statements, violations, etc., are 
fines not to exceed $100, or imprisonment not over 30 days.]

Sec. 2477-f. Enforcement.— [Enforcement is by the commissioner of labor sta
tistics, mine inspectors, etc.]

Free public employment offices

S ection  2477-g (as amended 1921, ch. 209). Bureau established.— The com
missioner of the bureau of labor statistics of Iowa shall, within thirty days 
after the taking effect of this act, establish in his office at Des Moines, Iowa, 
a department to be called The State Free Employment Bureau, and the said 
commissioner is hereby authorized and directed to establish such department 
and to adopt such rules and regulations as are necessary to carry out the 
purposes of this act He shall, with the approval of the executive council, 
appoint a competent person who shall be placed in charge of such work and 
be known as the chief clerk of the State free employment bureau. His term 
of office shall be the same as that of commissioner of the bureau of labor 
statistics. A ll printing, postage, stationery, and other necessary office ex
penses, including telephone and telegraph bills used to properly carry on the 
work of such free employment bureau, shall be paid by the State in the same 
manner as are paid the other expenses of the office of the commissioner of the 
bureau of labor statistics.

Sec. 2477-g2. Lists to be printed.— The chief clerk of the State free em
ployment bureau shall cause to be printed the number of all applicants and 
the character of the employment desired by the applicants and the number 
of those desiring to employ labor, and the class thereof, which have been re
ceived by him since making up his last list, and cause a true copy of said 
list to be mailed to the auditors of the several counties of Iowa, and to the 
clerks of all cities and towns within the State of Iowa having a population 
of five hundred or more, according to the last State or national census. Said 
list shall be mailed out as above provided with such frequency as will in his 
judgment best serve the needs of the public but not oftener than once each 
week nor less frequent[ly] than one [once] each month. Said list shall be 
immediately posted on receipt thereof by the county auditors or city and 
town clerks in an accessible, conspicuous and public place in their respective 
communities and shall at all times be subject to the inspection of all per
sons desiring employment and all persons wishing t o . employ labor. The 
chief clerk of the State free employment bureau, with the consent of the 
commissioner of the bureau of labor statistics and with the approval of the
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executive council may adopt and use s :cli other methods of disseminating 
information as will in their judgment be helpful in bringing the unemployed 
in touch with those desiring to employ such labor. No fee or compensation 
shall be received, either directly or indirectly, from persons residing within 
this State applying for employment or help to said State free employment 
bureau.

Sec. 2477-g3. Defacing, etc., lists.— Any person who shall deface, mutilate, 
destroy, or remove any of the lists required to be posted by the provisions of 
this act shall be deemed guilty of a misdemeanor, and, upon conviction 
thereof, shall be fined not exceeding one hundred dollars or imprisonment in 
the county jail not exceeding thirty days.

Private employment offices
Section 2477-h. Return of fees.— [Agencies charging fees must return them 

within the time agreed upon, or within a reasonable time, if no employment is 
secured; but $1 may be retained as a filing fee.]

Sec. 2477-i. Applications.— [A  copy of all applications and contracts, with a 
statement of the amount to be paid, must be furnished persons applying to 
or contracting with employment agencies.]

Sec. 2477-j. Dividing fees.— [Splitting fees with employers or their agents . 
is forbidden.]

Sec. 2477-k. Enforcement.— [Enforcement is in the hands of the commis
sioner of labor and statistics.]

Sec. 2477-1. Violations.— [Violations, or refusing inspection of records is a 
misdemeanor.].

Arbitration of labor disputes
Section 2477-n (as amended 1923, ch. 230). Application for board.— When 

any dispute arises between any person, firm, corporation or association of em
ployers and their employees or association of employees, of this State, except 
employers or employees having trade relations directly or indirectly based 
upon interstate trade relations operating through or by State or international 
boards of conciliation, which has or is likely to cause a strike or lockout, 
involving ten (10) or more wage earners, and which does or is likely to 
interfere with the due and ordinary course of business, or which menaces the 
public peace, or which jeopardizes the welfare of the community, and the 
parties thereto are unable to adjust the same, either or both parties to the 
dispute, or the mayor of the city, or the chairman of the board of supervisors 
of the county in which said employment is carried on, or on petition of any 
twenty-five (25) citizens thereof over the age of twenty-one (21) years, or 
the labor commissioner, after investigation, may make written application to 
the governor for the appointment of a board of arbitration and conciliation, 
to which board such dispute may be referred under the provisions of this 
chapter; and the manager of the business of any person, firm, corporation, 
or association of such employers, or any organization representing such em
ployees, or if such employees are not members of any organization, then 
a majority of such employees affected may make the application as provided 
in this chapter, but in no case shall moye than twenty (20) employees be 
required to join in such application.

Sec. 2477-nl (as amended 1923, ch. 230). Nominations of members.— The 
governor shall at once upon application made to him as herein provided, and 
upon his being satisfied that the dispute comes within the provisions of the 
preceding section, notify the parties to the dispute of the application for the 
appointment of a board of arbitration and conciliation and make request upon 
each party to the dispute that each of them recommend within three (3 ) days 
from the date of notice, the names of five (5 ) persons who have no direct 
interest in such dispute and are willing and ready to act as members of the 
board, and the governor shall appoint from each list submitted one (1 ) of such 
persons recommended. Should either of the parties fail or neglect to make 
any recommendation within the said period, the governor shall, as soon there
after as possible, appoint a fit person who shall be deemed to be appointed on 
the recommendation of the parties in default. The members of the board so 
appointed shall within five (5 ) days of their appointment recommend to the 
governor the name of one (1 ) person who is ready and willing to act as a 
third member of the board, and upon failure or neglect upon their part to 
make such recommendation within the said period, or upon the failure or
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refusal of the person so recommended to act, the governor shall as soon there
after as possible appoint some person to act as the third member of the board.

Sec. 2477-n2. Decisions, binding, tohen.— In all cases when the application is 
made by both parties to the dispute, they shall set forth in the application 
whether or not they agree to be bound by the decision of the board of arbi
tration and conciliation; and if both parties agree to be so bound by such de
cision, then the same shall be binding and enforceable as set out in section 
seven [2477-n6] of this act.

Sec. 2477-n3. Organization, etc., of board.— Each member of the board shall, 
before entering upon the duties of his office, be sworn to a faithful and im
partial discharge thereof: They shall organize at once by the choice of one 
of their number as chairman, and one of their number as secretary, and shall 
have power to employ all necessary clerks and stenographers to properly carry 
out the duties of their appointment. The members of the board shall receive 
a compensation of five dollars per diem for the time actually employed, together 
with their traveling and other necessary expenses, the same to be payable 
out of the State treasury upon warrants drawn by the State auditor.

Sec. 2477-n4 (as amended 1923, ch. 230). Powers.— For the purpose of this 
inquiry the board shall have all the powers of summoning before it and enforcing 
the attendance of witnesses, of administering oaths, and of requiring witnesses 
to give evidence, to produce books, papers, and other documents or things as the 
board may deem requisite to the full investigation of the matters into which it 
is inquiring, as is vested in the district court in civil cases. Any member of 
the board may administer an oath, and the board may accept, admit, and call 
for such evidence as in equity and good conscience it thinks material and 
proper, whether strictly legal evidence or not.

A  subpoena or any notice may be delivered or sent to any sheriff, constable, 
or any police officer who shall forthwith serve the same, and make due return 
thereof, according to directions. Witnesses in attendance and officers serving 
subpoenas or notices shall receive the same fees as are allowed in the district 
court, payable from the State treasury, upon the certificate of the board that 
such fees are due and correct. The board shall have the same power and 
authority to maintain and enforce order at the hearings and obedience to its 
writs of subpoena as is by law conferred upon the district court for like pur
poses.

Sec. 2477-n5. Investigations.— The board shall as soon as practical visit the 
place where the controversy exists, and make careful inquiry into the cause, and 
the said board may, with the consent of the governor, conduct such inquiry 
beyond the limits of the State. The board shall hear all persons interested who 
come before it, advise the respective parties what ought to be done or sub
mitted to by either or both of the parties to the dispute to adjust said contro
versy, and make a written decision thereof, which shall at once be made public 
and open to public inspection and shall be recorded by the secretary of the 
board, and a copy of such report shall be filed in the office of the clerk of the 
city or town in which the controversy arose and shall be open for public 
inspection.

Sec. 2477-n6. Status quo for ten dags,— The board of arbitration and con
ciliation shall within ten days from the date of their appointment unless such 
time shall be extended by the governor, complete the investigation of any con
troversy submitted to them, and during the pendency of such period neither 
party shall engage in any strike or lockout. Any decision made by the board 
shall date from the date of the appointment of the board and shall be binding 
upon the parties who join in the application as herein provided for a period of 
one year.

Sec. 2477-n7 (as amended 1923, ch. 230). Decision to be rendered.— Within 
five (5 ) days after the completion of the investigation, unless the time is ex
tended by the governor for good cause shown, the board or a majority thereof 
shall render a decision, stating such details as will clearly show the nature of 
the controversy and the point [s ] disposed of by them, and make a written re
port to the governor of their findings of fact and of their recommendation to 
each party to the controversy. Every decision and report shall be filed in the 
office of the governor, and a copy served upon each party to the controversy, 
and a copy furnished to the labor commissioner for publication in the report 
of the commissioner, who shall cause such decision and report to be published 
at a rate of not to exceed thirty-three and one-third cents (33%c.> per ten (10) 
lines of brevier type or its equivalent, in two (2 ) newspapers of general circu
lation in the county in which the business is located upon which the dispute
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arose. A ll evidence taken and exhibits and documents offered shall be care
fully preserved and at the close of the investigation shall be filed in the office 
of the governor of the State and shall only be subject to inspection upon his 
order.

Sec. 2477-n8. Expenses.— The expenses incurred under the provisions of this 
act shall be audited by the executive council and shall be paid out of any 
money in the State treasury not otherwise appropriated upon warrants drawn 
by the auditor of State.
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Mine regulations—Coal mines
Se c t io n  2478. Inspectors.— [The governor appoints 3 from a list of those 

found eligible by board of examiners.]
Sec. 2479-a. Board of examiners.— [An examining board is appointed by the 

executive council, representing miners and operators, with a mining engineer.]
Secs. 2480, 2481. Examinations.— [Examinations are held biennially.]
S ec . 2482. Districts.— [The State is divided into 3 districts; inspectors are 

furnished instruments, test weights, etc., and shall inspect mines at least every 
6 months and report on accidents causing loss of life.]

Sec . 2483 (as amended 1921, ch. 209). Office.— [The general office is at the 
capitol.]

Sec. 2484. Neglect, etc.— [Charges of neglect or malfeasance are heard by the 
board of examiners convened by the governor for the purpose. I f  sustained, 
the inspector is removed, but may appeal to the courts.]

Secs. 2485-2496-e. Provisions for safety.— [Owners, etc., are required to fur
nish maps, provide escape shafts, ventilation, means of communication and 
signals, and the use of illuminating oils, powder, etc., is regulated. Mine fore
men, pit bosses and hoisting engineers must have certificates at mines employ
ing 5 or more persons, the same to be granted on examination by the State 
board of examiners. Cheekweighmen may be employed, coal must be weighed 
before screening unless otherwise agreed to in writing, scrip must be redeem
able in money at its face value, wages are payable semimonthly, any coercion 
as to trading is forbidden. Shot examiners must be employed “ in all mines 
where the coal is blasted from the solid,” such examiners to be certified as 
competent by the State mine inspector.]

Mine regulations—Gypsum mines
Sections 2496-f~2496-n. Safety.— [Two distinct openings are required in 

mines where 5 or more men are employed; ventilation and speaking tubes 
must be supplied, an experienced hoisting engineer employed, timbers be 
supplied, maps be furnished, and fatal accidents be reported to the county 
coroner and the State mine inspector. The State mine inspector is charged 
with the enforcement of the law.]

Employment of children—School attendance
Section 2823-a. Term.— [Attendance 24 weeks per year to 16 is required 

unless (among other exemptions) 14 and regularly employed.]

Assignment of wages
Section 3047. Spouses to unite.— [Assignments of wages by the head of any 

family must be in writing, the same joint instrument to be signed by both 
husband and wife.]

Employers’ liability—Contributory negligence
Section 3593-a. Burden of proof.— In all actions brought in the courts of 

this State to recover damages caused by the negligence of the defendant, the 
burden of proving contributory negligence shall rest upon the defendant: 
Provided, That this act shall only apply to actions brought by an employee 
against his or her employer, or by a passenger against a common carrier, and 
in such cases contributory negligence may be pleaded in mitigation of damages.

Execution on judgments for wages not to be stayed
Section 3996. Exception.— On all judgments for the recovery of money, ex

cept those rendered on any appeal or writ of error, or in favor of a laborer 
or mechanic for his wages, ♦ * * there may be a stay of execution, * * *
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Exemption of wages from execution—Bending claims out of the State
Section 4011 (as amended 1919, ch. 65; 1921, ch. 149). Amount exempt.—  

[To residents who are heads of families earnings of the 90 days next preced
ing the levy are exempt from execution, etc.]

Sec. 4018. Bending claims out of State.— [Sending a claim against a resident 
of the State outside the State for collection, or transmitting such claim to a 
nonresident, with the intent of depriving the debtor of his exemption rights 
under the State law is a misdemeanor.]

Wages as preferred claims—In  receiverships, etc.
Section 4019. Amount— [When the property of any employer is assigned or 

seized for debt, debts owing employees for services during the 90 days preceding, 
not exceeding $100, shall be preferred to all other debts after the payment 
of costs.]

Sec. 4022. Bank.— [Allowed claims for wages are prior to all claims or liens 
except prior mechanics’ liens for labor in opening or developing coal mines.]

Exemption of wages—Earnings outside State
Section 4071-a. Exemption allowed.— Wages earned outside of this State 

by a nonresident of this State and payable outside of this State, shall in all 
cases where the garnishing creditor is a nonresident of this State, be exempt 
from attachment or garnishment where the cause of action arises outside of 
this State; and it shall be the duty of the garnishee in such cases to plead such 
exemption, unless the defendant shall be personally served with original notice 
in this State.

Seats for female employees
Section 4999. Seats to he provided.— All employers of females in any mer

cantile or manufacturing business or occupation shall provide and maintain 
suitable seats, when practicable, for the use of such female employees, at or 
beside the counter or workbench where employed, and permit the use thereof 
by such employees to such extent as the work engaged in may reasonably 
admit of. Any neglect or refusal to comply with the provisions of this section 
by any employer shall be punished by a fine not exceeding ten dollars.

Inspection and regulation of factories, etc.
Section 4999-al. Toilet rooms.— [Every manufacturing establishment, work

shop, or hotel where five or more persons are employed must be supplied with 
properly screened and ventilated water closets, in the proportion of at least 
one to every 20 employees. Separate provisions must be made for the sexes. 
Adequate washing facilities must be provided for. all employees in factories, 
mercantile establishments, etc.; and if the labor makes a change of clothing 
necessary, wholly or in part, a dressing room or rooms with lockers and wash
ing facilities for each sex must be furnished. Suitable drinking water is also 
to be supplied.]

Sec. 4999-a2 (as amended 1921, ch. 180). Safety appliances, etc.— It shall be 
the duty of the owner, agent, superintendent, or other person having charge of 
any manufacturing or other establishment where machinery is used, to furnish 
and supply or cause to be furnished and supplied therein, belt shifters or other 
safe mechanical contrivances for the purpose of throwing belts on and off pul
leys, and, wherever possible, machinery therein shall be provided with loose 
pulleys; all saws, planers, cogs, gearing, belting, shafting, set screws, and 
machinery of every description therein shall be properly guarded. No person 
under sixteen years of age and no female under eighteen years of age shall be 
permitted or directed to clean machinery while in motion. Children under 
sixteen years of age shall not be permitted to operate or assist in operating 
dangerous machinery of any kind: Provided, That this clause shall not be in
terpreted to include pupils working under an instructor in manual-training 
departments in the public schools of the State or under an instructor in a 
school shop or industrial plant in a course approved by the State board for 
vocational education for vocational educational purposes.

Sec. 4999-a3. Defective appliances.— In all cases where the property, works, 
machinery, or appliances of an employer are defective or out of repair, and 
where it is the duty of the employer from the character of the place, work,
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machinery or appliances to furnish reasonably safe machinery, appliances or 
place to work, the employee shall not be deemed to have assumed the risk, 
by continuing in the prosecution of the work, growing out of any defect as 
aforesaid, of which the employee may have had knowledge when the em
ployer had knowledge of such defect, except when in the usual and ordinary 
course of his employment it is the duty of such employee to make the repairs, 
or remedy the defects. Nor shall the employee under such conditions be 
deemed to have waived the negligence, if any, unless the danger be imminent 
and to such extent that a reasonably prudent person would not have con
tinued in the prosecution of the w ork; but this statute shall not be construed 
so as to include such risks as are incident to the employment. And no con
tract which restricts liability hereunder shall be legal or binding.

Sec. 4999-a4. Blowers for polishing machines, etc.— All persons, companies or 
corporations operating any factory or work shop where emery wheels or 
emery belts of any description, or tumbling barrels used for rumbling or pol
ishing castings, are used, shall provide the same with blowers and pipes of 
sufficient capacity, placed in such a manner as to protect the person or per
sons using same from the particles of dust produced or caused thereby, and to 
carry away said particles of dust arising from or thrown off such ^wheels, 
belts or tumbling barrels while in operation, directly to the outside of the 
building, or to some receptacle place[d] so as to receive or confine such par
ticles or dust: Provided, however, That grinding machines upon which water 
is used at the point of grinding contact, and small emery wheels which are 
used temporarily for tool grinding, are not included within the provisions of 
this section, and the shops employing not more than one man at such work may, 
in the discretion of the commissioner of the bureau of labor of the State, 
be exempt from the provisions hereof.

Any factory, workshop, print shop, or other place where molten metal or 
other material which gives off deleterious gases or fumes is kept or used shall 
be equipped with pipes or flues so arranged as to give easy escape to such 
gases or fumes into the open air, or provided with other adequate ventilators.

Sec. 4999-a5. Enforcement.— It shall be the duty of the commissioner of the 
bureau of labor of the State, and the mayor, and chief of police of every city 
or town, to enforce the provisions of the foregoing sections. Any person, 
whether acting for himself or for another or for a copartnership, joint-stock 
company or corporation, having charge or management of any manufacturing 
establishment, workshop, or hotel, who shall fail to comply with the pro
visions of said sections, within thirty days after being notified in writing 
to do so, by any one of said officers whose duty it may be to enforce the pro
visions of said sections, shall be punished by a fine not exceeding one hun
dred dollars or by imprisonment in the county jail not exceeding thirty days.

Whenever any person, in any manufacturing or other establishment where
in machinery is used and wherein or whereon guards or safety appliances 
have been provided, shall remove such guards or safety appliances from any 
machine or other equipment or shall so adjust such guards or safety appli
ances as to destroy their purpose of preventing bodily injuries or safeguarding 
health, excepting whenever it becomes necessary to remove some or all of 
the guards, including springs or pressure bars that may properly come under 
this act, to enable the employee operating said machine to perform certain 
special work that can not be performed with guard, it shall be the duty of 
said employee or employer to immediately replace them after said work 
has been completed. Any person, who may neglect or refuse to comply with 
the provisions of this act, shall be punished by a fine of not less than five 
dollars, or more than one hundred dollars, or by imprisonment in the county 
jail not to exceed thirty days.

Sec. 4999-a6. Protection against fire.— All buildings, structures or enclosures 
of three or more stories and such other buildings of a less number of 
stories as are included by law and which buildings are not equipped with 
fire escapes or which buildings may hereafter be erected or the fire escapes 
of which are renewed or in need of renewal, shall be equipped with such pro
tection against fire and means of escape as is by law provided. The word 
“ building ” used in the law relating to fire escapes and protection against 
fire and means of escape from buildings shall be held to include all of the 
structures or inclosures embraced in this section or referred to more specifi
cally in the law. relating to fire escapes, protection against fire and means of 
escape from buildings. When a basement is five feet or over above ground it 
shall be counted as a story.
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Sec. 4999-a7. Number of fire escapes.— [A  formula is given by which the 
number of fire escapes on buildings of three or more stories in height is to 
be determined; the location, spacing, etc., are also regulated, and time al
lowances stated within which exit of employees, etc., must be possible by 
the use of the fire escapes supplied or to be supplied in buildings of the 
various kinds of construction. The use of sprinkler systems may extend the 
time allowance.]

Sec. 4999-a8. Construction.— [Fire escapes are of three classes, A, B, and
C. Standards of type and construction are fixed for each, or approval by 
the commissioner of the bureau of labor statistics. Necessary windows or 
openings must be furnished, and ways and paths of access kept open and 
clear, and windows and doors not locked. Suitable signs must indicate exits.]

Sec. 4999-a9. Buildings classified.— [Classes of buildings are fixed, and the 
type or class of escape for each indicated.]

Sec. 4999-a9a. Doors to open outward.— [Doors of all structures where the 
hazard is deemed sufficient by the inspector must open outward and not be 
fastened against exit.]

Sec. 4999-alO. Enforcement.— [Building inspectors in cities and the com
missioner of the bureau of labor statistics are charged with enforcement. 
Inspectors finding defects, etc., must give notice of changes required, from 
which an appeal to the commissioner may be taken. The commissioner is 
to make necessary rules and regulations for carrying out the law.]

Sec. 4999-all. Violations.— [Violations of the law or of orders are misde
meanors, punishable by fine, $25 to $100, and $25 additional for each week’s 
delay.]

Inspection, etc., of steam boilers
Section 5026. Steam gauges, etc., to be provided.— Any person owning or op

erating steam boilers in this State shall provide the same with steam gauge, 
safety valve and water gauge, and keep the same in good order. Any per
son neglecting so to do shall be fined not less than fifty nor more than five 
hundred dollars.

Blacklisting
Section 5027. Blacklisting.— If  any person, agent, company or corporation, 

after having discharged any employee from his or its service, shall prevent 
or attempt to prevent by word or writing of any kind, such discharged em
ployee from obtaining employment with any other person, company of cor
poration, except by furnishing in writing on request a truthful statement as 
to the cause of his discharge, such person, agent, company or corporation 
shall be punished by a fine not exceeding five hundred nor less than one hun
dred dollars, and shall be liable for all damages sustained by any such person.

Sec. 5028. Acts of agents.— If  any railway company or other company, part
nership or corporation shall authorize or allow any of its or their agents to 
blacklist any discharged employee, or attempt by word or writing or any 
other means whatever to prevent such discharged employee, or any employee 
who may have voluntarily left said company’s service, from obtaining em
ployment with any other person or company, except as provided for in the 
preceding section, such company or copartnership shall be liable in treble 
damages to such employee so prevented from obtaining employment.

Bribery of employees
Section 5028-n. Receiving bribes.— It shall be unlawful for any agent, repre

sentative or employee, officer or any agent of a private corporation, or a 
public officer, acting in behalf of a principal in any business transaction, to 
receive, for his own use, directly or indirectly, any gift, commission, dis
count, bonus or gratuity connected with, relating to or growing out of such 
business transaction; and it shall be likewise unlawful for any person, 
whether acting in his own behalf or in behalf of any copartnership, asso
ciation or corporation, to offer, promise or give directly or indirectly any 
such gift, commission, discount, bonus or gratuity. Any person violating 
the provisions of this act or any of them shall be guilty of a misdemeanor, 
and upon conviction thereof shall be punished by a fine of not less than 
twenty-five dollars ($25), nor more than five hundred dollars ($500), or by 
imprisonment in the county jail for not more than one year, or by both 
such fine and imprisonment.

Sec. 5 0 2 8 -O . Witnesses not excused.— No person shall be excused from at
tending, testifying or producing books, papers, contracts, agreements and
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documents before any court or in obedience to the subpoena of any court 
having jurisdiction of the misdemeanor on the ground or for the reason 
that the testimony or evidence, documentary, or otherwise, required of him, 
may tend to incriminate him or to subject him to a penalty or forfeiture. 
But no person shall be liable to any criminal prosecution, for or on account of 
any transaction, matter or thing concerning which he may testify or pro
duce evidence, documentary or otherwise, before said court or in obedience 
to its subpoena or in any such case or proceeding: Provided, That no person 
so testifying or producing any such books, papers, contracts, agreements or 
documents shall be exempted from prosecution and punishment for perjury 
committed in so testifying: Provided, This act shall not apply to those cases 
in which the principals, being the contracting parties, have knowledge of and 
consent to the payment of a commission to an agent or representative.

False charges against employees of railroads, etc.
Section 5028-wl. What acts misdemeanors.— Every person who shall by 

any letter, mark, sign or designation whatever, or by any verbal statement, 
falsely and without probable cause, report to any railroad or any other com
pany or corporation, or to any person or firm, or to any of the officers, servants, 
agents or employees of any such corporation, person or firm, that any conductor, 
brakeman, engineer, fireman, station agent or any employee of such railroad 
company, corporation, person or firm has received any money or thing of 
value for the transportation of persons or property or for other seryice for 
which he has not accounted to such corporation, person or firm, or shall falsely 
and without probable cause report that any conductor, brakeman, engineer, 
fireman, station agent or other employee of any railroad company, corpora
tion, firm or person, neglected, failed or refused to collect any money or ticket 
for transportation of persons or property or other service when it was their 
duty so to do, shall, on conviction, be adjudged guilty of a misdemeanor, and 
upon conviction thereof shall be fined in a sum not exceeding one hundred 
dollars or be imprisoned in the county jail for a period not exceeding thirty 
days.

Anti-trust law—Labor organizations exempt
Section 5067-a (as amended 1919, ch. 213). Status of labor.— * * * The 

labor of a human being either mental or physical is not a commodity or article 
of commerce and it shall not be unlawful for men and women to organize 
themselves into or carry on unions for the purpose, by lawful means of lessen
ing the hours of labor or increasing the wages, or bettering the condition of the 
members of such organizations; or lawfully carrying out their legitimate pur
poses.

ACTS OF 1917

Chapter 183.— Public printing—Wages and hours of labor
Section 10. Union conditions.— * * * The contracts for printing and

binding let under this act shall provide that as an assurance of satisfactory 
work being performed, those offices doing work for the State shall pay the 
wages and work the hours established by the typographical union in the city 
where said work is done.

ACTS OF 1923

Chapter 18.— Factory, etc., regulations—Elevators
Section 1. Safety.— [Elevators and machinery connected therewith, hoist

ways, hatchways and the like musf be constructed, equipped, and guarded so 
as to be safe. Hoisting devices under the jurisdiction of the mine inspector 
are not affected by this act.]

Secs. 2-4. Standards; conference board.— [The governor is to appoint a con
ference board for the purpose of adopting a code of standards as to the con
struction, equipment, maintenance, and operation of elevators, such standards 
to have the force of law, and to be observed as regards all elevators coming 
under this act. The commissioner of the bureau of labor statistics is charged 
with the duty of inspection, and the enforcement of the provisions of this act.]

Sec. 5. Ordinances.— [Cities and towns may enact ordinances as to elevators 
not in conflict with this act or the rules authorized by it.]

Sec. 6. Violations.— [Violations are punishable by a fine of not less than 
$25 nor more than $100, or imprisonment not over 30 days, or both.]
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Arbitration of labor disputes
Section 421. Arbitration tribunals.— The district court of each county, or a 

judge thereof in vacation, shall have the power, and upon presentation of a 
petition as hereinafter provided it shall be the duty, of said court or judge to 
issue a license or authority for the establishment within and for any county 
within the jurisdiction of said court, of a tribunal for voluntary arbitration and 
settlements of disputes between employers and employed in the manufacturing, 
mechanical, mining, and other industries.

Sec. 422. Petition.— The said petition shall be substantially in the form here
inafter given, and the petition shall be signed by at least five persons employed 
as workmen, or by two or more separate firms, individuals or corportions within 
the county who are employers within the county: Provided, That at the time 
the petition is presented, the judge before whom said petition is presented may, 
upon motion, require testimony to be taken as to the representative character 
of said petitioners; and if it appears that the requisite number of said peti
tioners, are not of the character they represent themselves to be, the establish
ment of the said tribunal may be denied, or he may make such other order in 
that behalf as shall to him seem fair to both sides.

Sec. 423. License.— If  the said petition shall be signed by the requisite number 
of either employers or workmen, and be in proper form, the judge shall forth
with cause to be issued a license, authorizing the existence of such a tribunal 
and containing the names of four persons to compose the tribunal, two of 
whom shall be workmen and two employers, all residents of said county, and 
fixing the time and place of the first meeting thereof; and an entry of the 
license so granted shall be made upon the journal of the district court of the 
county in which the petition originated.

Sec. 424. Duration, jurisdiction, etc.— Said tribunal shall continue in existence 
for one year from the date of the license creating it and may take jurisdiction 
of the dispute between employers and workmen in any mechanical, manufac
turing, mining, or other industry, who may submit their disputes in writing 
to such tribunal for decision. Vacancies occurring in the membership of the 
tribunal shall be filled by the judge or court that licensed said tribunal. Dis
putes occurring in one county may be referred to a tribunal already existing in 
an adjoining county. Said court at the time of the issuance of said license shall 
appoint an umpire for said tribunal, who shall be sworn to impartially decide 
all questions that may be submitted to him during his term of office. The 
umpire shall be called upon to act after disagreement is manifested in the 
tribunal by failure to agree during three meetings held and full discussion had. 
His award shall be final and conclusive upon such matters only as are sub
mitted to him in writing and signed by the whole of the members of the tri
bunal, or by parties submitting the same. And the award of said tribunal shall 
be final and conclusive upon the questions so submitted to it: Provided, That 
said award may be impeached for fraud, accident, or mistake.

Sec. 425. Organization.— The said tribunal when convened shall be organized 
by the selection of one of their number as chairman, and one as secretary, who 
shall be chosen by a majority of the members.

Sec. 426. Compensation, etc.— The members of the tribunal and the umpire 
shall each receive as compensation for their services, out of the treasury of the 
county in wThich said disputes shall arise, two dollars for each day of actual 
service. The sessions of said tribunal shall be held at the county seat of the 
county where the petition for the same was presented, and a suitable room for 
the use of said tribunal shall be provided by the county commissioners.

Sec. 427. Submissions.— All submissions of matters in dispute shall be made 
to the chairman of said tribunal, who shall file the same. The chairman of 
the tribunal shall have power to administer oaths to all witnesses who may be 
produced, and a majority of said tribunal may provide for the examination and 
investigation of books, documents and accounts necessary, material and per
taining to the matters in hearing before the tribunal, and belonging to either

KANSAS

424

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



K A N SA S— G ENERAL STA T U TE S— 1015 4 2 5

party to the dispute. The umpire shall have power where necessary to ad
minister oaths and examine witnesses, and examine and investigate books, 
documents and accounts pertaining to the matters submitted to him for 
decision.

Sec. 428. Rules.— The said tribunal shall have power to make, ordain and 
enforce rules for the government of the body when in session, to enable iue 
business to be proceeded with in order, and to fix its sessions and adjourn
ments, but such rules shall not conflict with this statute nor with any of the 
provisions of the constitution and laws of the State: Provided, That the chair
man of said tribunal may convene said tribunal in extra session at the earliest 
day possible, in cases of emergency.

Sec. 429. Statements to be in writing.— Before the umpire shall proceed to 
act, the question or questions in dispute shall be plainly defined in writing and 
signed by the members of the tribunal or a majority thereof, or by the parties 
submitting the same; and such writing shall contain the submission of the 
decision thereof to the umpire by name, and shall provide that his decision 
thereon after hearing shall be final; and said umpire must make his award 
within five days from the time the question or questions in dispute are sub
mitted to him. Said award shall be made to the tribunal; and if the award is 
for a specific sum of money, said award of money or the award of the 
tribunal, when it shall be for a specific sum, may be made a matter of record 
by filing a copy thereof in the district court of the county wherein the tribunal 
is in session. When so entered of record it shall be final and conclusive, and 
the proper court may, on motion of anyone interested, enter judgment thereon; 
and when the award is for a specific sum of money may issue final and other 
process to enforce the same: Provided, That any such award may be impeached 
for fraud, accident, or mistake.

Sec. 430. Form of petition.— The form of the petition praying for a tribunal 
under this act shall be as follows:

“ To the district court o f _______________________ County [or a judge thereof,
as the case may b e ] : The subscribers hereto being the number and having the 
qualifications required in this proceeding, being desirous of establishing a 
tribunal of voluntary arbitration for the settlement of disputes in the manu
facturing, mechanical, mining and other industries, pray that a license for a 
tribunal of voluntary arbitration may be issued, to be composed of four persons 
and an umpire, as provided by law.”

Payment of wages—Semimonthly pay day
Section 2164. Duty of corporations.— All corporations doing business in this 

Slate, which shall employ any mechanics, laborers, or other servants, shall pay 
the wages of such employees as often as semimonthly: Provided, This act 
shall not apply to the State or any municipal corporation.

Sec. 2165. Violations.— [Violations entail a fine, $50 to $500 for each offense.]

Strikes of railroad employees, etc.
Section 3755. Abandonment of locomotives.— If  any locomotive engineer, in 

furtherance of any combination or agreement, shall willfully and maliciously 
abandon his locomotive upon any railroad, at any other point than the 
regular schedule destination of such locomotive, he shall be fined not less than 
twenty dollars nor more than one hundred dollars, and confined not less than 
twenty days nor more than ninety days in the county jail.

Sec. 3756. Intimidation, etc.— If any person or persons shall willfully and 
maliciously by any act or by means of intimidation, impede or obstruct, except 
by due process of law, the regular operation and conduct of the business of 
any railroad company, or other corporation, firm, or individual in this State, 
or of the regular running of any locomotive engine, freight or passenger train 
of any such company, or the labor and business of any such corporation, 
firm, or individual, he or they shall on conviction thereof be punished by a 
fine of not less than twenty dollars nor more than two hundred dollars, and 
confined in the county jail not less than twenty days nor more than ninety 
days.

Sec. 3757. Conspiracy.— If  two or more persons shall willfully and mali
ciously combine or conspire together to obstruct or impede by any act, or by 
means of intimidation, the regular operation and conduct of the business of 
any railroad company, or any other corporation, firm, or individual in this
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State, or to obstruct, hinder, or impede, except by due process of law, the regu
lar running of any locomotive engine, freight or passenger train on any 
railroad, or the labor or business of any such corporation, firm, or individual, 
such persons shall on conviction thereof be punished by a fine not less than 
twenty dollars nor more than two hundred dollars, and confined in the county 
jail not less than twenty days nor more than ninety days.

Sec. 3758. Act construed.— This act [secs. 3755-3757] shall not be construed 
to apply to cases of persons voluntarily quitting the employment of any 
railroad company, or such other corporation, firm, or individual, whether by 
concert of action or otherwise, except as is provided in section one of this act 
[sec. 3755].

Protection of employees as voters

Section 4219. Attempting to influence vote.— Any person or corporation who 
shall refuse to an employee the privilege hereby conferred, or shall subject 
an employee to a penalty or deduction of wages because of the exercise of such 
privileges, or who shall in any manner attempt to influence or control such 
voter as to how he shall vote, by offering any reward, or by threatening his 
discharge from employment, or otherwise intimidating him from a full and 
free exercise of his right to vote, or shall directly or indirectly violate the 
provisions of this section, shall be deemed guilty of a misdemeanor, and be 
fined in any sum not less than fifty dollars nor more than one hundred dollars.

Wages— Exemptions—Preference

Section 4553. Widoiv’s preference.— [Grants the widow of a deceased work
man his personal earnings exempt to him from attachments, etc.]

Sec. 4564. Wage preference.— [W age debts owed by a deceased employer rank 
with expenses of last sickness and of administration, funeral expenses being 
a prior charge.]

Sec. 4703. Personal property not exempt.— [No personal property of any 
wage debtor is “ exempt from attachment or execution for the wages of any 
clerk, mechanic, laborer or servant.*’]

Sec. 4705. Wages exempt, when.— Wages earned out of this State and payable 
out of this State shall be exempt from attachment or garnishment in all cases 
where the cause of action rose [arose] out of this State, unless the defendant 
in the attachment or garnishment suit is personally served with process; 
and if the writ of attachment or garnishment is not personally served on the 
defendant, the court issuing the writ of attachment or garnishment shall not 
entertain jurisdiction of the cause, but shall dismiss the suit at the cost of the 
plaintiff.

Free public employment offices

Sections 5849-5857. Bureau established.— [These sections contain provisions 
for the organization of a free employment bureau, under a director of free 
employment, the purpose of which is to establish and maintain free employment 
offices in cities of the first and second class. The duties of the director and 
of the officials of the cities concerned are prescribed, printing provided for, 
and a system of registration and reports, arrangements to secure harvest 
labor, etc. (See the act, chapter 62, Acts of Extra Session, 1920, declared 
cumulative of acts now in force, but in apparent conflict in several respects 
with the above sections, and being of later enactment, must be regarded as 
the current law .)]

Private employment offices

Sections 5858, 5859. Licenses.— [Licenses must be procured from the di
rector of the State free employment bureau before any private agency can 
open. The fee in cities of 20,000 or over is $25 per annum, and in smaller 
cities, etc., $10. Licenses may issue for fractional parts of the year, but not for 
less than one-third of the full annual rate.]

Secs. 5860, 5861. Bonds.— [Bond in the sum of $500 is required in all cases, 
conditioned on compliance with the act. The director of free agencies may 
bring action thereon in case of violations.]

Sec. 5862. Revocation.— [Licenses may be revoked for violations, after writ
ten complaint filed, and hearing.]
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Sec. 5863. Register.— [Registers of persons applying for help must be kept 
open to inspection at all reasonable times.]

Sec. 5864. Fees.— [Registration fees may not exceed $1 in amount unless the 
wage or salary be more than $3 per day, when $2 may be charged. Receipts 
are required, and the fee must be returned in full, on demand, if no position is 
procured in 3 days.]

Secs. 5865, 5866. False statements;  complaints.— [False notices, etc., and 
false or fraudulent entries are forbidden. I f  informed of violations, the direc
tor must file complaint with the attorney general or county attorney.]

Sec. 5867. Violations.— [Failure to comply entails a penalty of $50 to $100, 
or imprisonment not more than 6 months, or both.]

Hours of labor on public works—Wages

Section 5870 (as amended 1923, eh. 157). Eight hours a day’s work.— Eight 
hours shall constitute a day’s work for all laborers, workmen, mechanics or 
other persons now employed or who may hereafter be employed by or on be
half of the State of Kansas, or by or on behalf of any county, city, township 
or other municipality of said State, except in cases of extraordinary emer
gency, which may arise in time of war or in cases where it may be necessary 
to work more than eight hours per calendar day for the protection of property or 
human life : Provided, That in all such cases the laborers, workmen, mechanics 
or other persons so employed and working to exceed eight hours per calendar 
day shall be paid on the basis of eight hours constituting a day’s work: 
Provided, further, That not less than the current rate of per diem wages in 
the locality where the work is performed shall be paid to laborers, workmen, 
mechanics, and other persons so employed by or on behalf of the State cf 
Kansas, or any county, city, township or other municipality of said State. And 
laborers, workmen, mechanics and other persons employed by contractors or 
subcontractors in the execution of any contract or contracts within the State 
of Kansas, or within any county, city, township or other municipality thereof, 
shall be deemed to be employed by or on behalf of the State of Kansas, or of 
such county, city, township or other municipality thereof: Provided, further, 
That any cities of the second or third class owning or operating municipal 
light and water plants be and the same are hereby exempted fi*om the pro
visions of this act: Provided, further, that this act shall not apply to township 
or county work in dragging or grading dirt roads.

Sec. 5871. Applies to all contracts.— All contracts hereafter made by or on be
half of the State of Kansas, or by or on behalf of any county, city, township, 
or other municipality of said State, with any corporation, person or persons, 
for the performance of any work or the furnishing of any material manufac
tured within the State of Kansas, shall be deemed and considered as made upon 
the basis of eight hours constituting a day’s work; and it shall be unlawful 
for any such corporation, person or persons to require or permit any laborer, 
workman, mechanic or other person to work more than eight hours per cal
endar day in doing such work or in furnishing or manufacturing such ma
terial, except in the cases and upon the conditions provided in section 1 of this 
act [sec. 5870].

Se c . 5872. Violations.— [Penalty for violation is a  fine, $50 to $1,000, or im
prisonment 6 months, or both.]

This law is constitutional. 61 Kans. 257; 24 Sup. Ct. 124.
This act does not apply to persons taking contracts, but only to laborers working 

by the day. 49 Pac. Rep. 329.
It is superior to a city ordinance fixing ten hours as a day’s work on streets by* 

persons working out poll tax. 55 Pac. 336.
A school district is a municipality within the meaning of this act. 69 Pac. 172.
This act controls contracts by cities for municipal improvements. A municipal cor

poration is such an agent of the State as to be controlled by those limitations which 
the State sees fit to provide for itself. 67 Pac. Rep. 519.

It does not furnish ground for a suit for pay for overtime labor rendered under an exe
cuted contract. 65 Pac. 638.

Payment of wages on termination of employment

Section 5880. Wages to be paid, when.— It shall be unlawful for any firm or 
corporation employing labor within this State, to refuse or neglect to pay to 
any person leaving its service either by resignation or discharge any money 
due a s  wages within ten days from the termination of such services, and such
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payment must be made either at the place of discharge or at any office of such 
company or corporation within the State as may be designated by the party 
employed, he giving notice in writing to the foreman or party in charge of such 
work.

Sec. 5881. Violations.— [Where employers fail to pay wages as required above, 
the wages continue at the same rate until paid, but not for more than 60 days 
unless action was begun within that time.]

This statute is valid legislation. Livingston v . Oil Co., 216 Pac. 296.

Wages as preferred claims—In  insolvency
Section 5885. Priority of wages.— [A ll wages due laborers or employees other 

than officers of a corporation, earned within 6 months preceding insolvency, 
“ shall be preferred to every other debt or claim.”]

Factory, etc., regulations—Provisions for safety
Section 5886. Elevator shafts.— Every person owning or operating any manu

facturing establishment which may contain any elevator, hoisting-shaft or well- 
hole shall cause the same to be properly and substantially inclosed or secured, 
in order to protect the lives or limbs of those employed in such establishment.

Sec. 5887. Stairways.— Proper and substantial hand-rails shall be provided 
in all stairways in manufacturing establishments. The stairs shall be properly 
secured at the sides and ends, and all doors leading into such establishments 
shall be so constructed as to open outwardly, and shall be neither locked, bolted, 
nor fastened during working hours.

Sec. 5888. Fire escapes.— In all manufacturing establishments three or more 
stories high, at least one fire-escape, and as many more as may be reasonably 
necessary, shall be provided on the outside of said establishment, connecting 
with each floor above the first, well fastened and secured, and of sufficient 
strength. Each of said fire escapes shall have landings or balconies not less 
than six feet in length and three feet in width, guarded by iron railings not less 
than three feet in height, and embracing at least two windows at each story, 
and connecting with the interior by easily accessible and unobstructed openings, 
and the balconies or landings shall be connected by iron stairs not less than 
eighteen inches wide, the steps not to be less than six inches tread, placed at 
a proper slant, and protected by a well-secured hand-rail on each side, with 
twelve-inch drop-ladder from the lower platform reaching to the ground.

Sec. 5889. Belt shifters, guards, etc.— Every person owning, or operating any 
manufacturing establishment in which machinery is used shall furnish and 
supply for use therein belt-shifters or other safe mechanical contrivance, for 
the purpose of throwing on or off belts or pulleys; and wherever it is prac
ticable, machinery shall be operated with loose pulleys. A ll vats, pans, saws, 
planers, cog gearing, belting, shafting, set-screws and machinery of every de
scription used in a manufacturing establishment shall, where practicable, be 
properly and safely guarded, for the purpose of preventing or avoiding the 
death of or injury to the persons employed or laboring in any such establish
ment ; and it is hereby made the duty of all persons owning or operating manu
facturing establishments to provide and keep the same furnished with safe
guards as herein specified.

Sec. 5890. Action for injuries.— If  any person employed or laboring in any 
manufacturing establishment shall be killed or injured in any case wherein 
the absence of any of the safeguards or precautions required by this act 
shall directly contribute to such death or injury, the personal representatives 
of the person so killed, or the person himself in case of injury only, may 
maintain an action against the person owning or operating such manufacturing 
establishment for the recovery of all proper damages. In cases where the 
action is brought by the personal representative of the deceased, said action 
shall be governed in all respects not herein provided for by the provisions of 
the statutes now in force which authorize and regulate the bringing of actions 
to recover damages in cases where the death of one is caused by the wrongful 
act or omission of another: Provided, Action shall be commenced in the 
county where the accident occurred.

Sec. 5891. Failure to provide appliances.— In all actions brought under and 
by virtue of the provisions of this act, it shall be sufficient for the plaintiff 
to prove in the first instance, in order to establish the liability of the de
fendant, that the death or injury complained of resulted in consequence of 
the failure of the person owning or operating the manufacturing establish
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ment where such death or injury occurred to provide said establishment with 
safeguards as required by this act, or that the failure to provide such safe
guard directly contributed to such death or injury.

Sec. 5892. Definition.— Manufacturing establishments, as those words are 
used in this act, shall mean and include all smelters, oil refineries, cement 
works, mills of every kind, machine and repair shops, and, in addition to the 
foregoing, any other kind or character of manufacturing establishment, 
of any nature or description whatsoever, wherein any natural products 
or other articles or materials of any kind, in a raw or unfinished or incomplete 
state or condition, are converted into a new *or improved or different form.

Sec. 5893. “ Person”  defined.— Wherever the expression occurs in this act 
in substantially the following words: “ Every person owning or operating 
any manufacturing establishment,” or where language similar to that is used, 
the word “ person” in that connection shall be held and construed to mean 
any person or persons, partnership, corporation, receiver, trust, trustee, or 
any other person or combination of persons, either natural or artificial, by 
whatever name he or they may be called.

Assumption of risk is not a defense where an employer has failed to comply with 
the provisions of the law. 90 Pac. 821.

The act excludes the defense of contributory negligence. 109 Pac. 657.
Violation by an employer resulting in injury is prima facie evidence of negligence. 

95 Pac. 1047.
The plaintiff is not required to show the practicability of safeguards. 109 Pac. 657.
A grain elevator where corn is shelled and wheat is cleaned is a manufacturing 

establishment within the meaning of this act. 133 Pac. 709.
And so is a railroad carpenter shop, though nothing made therein is offered for sale, 

being exclusively for the use of the company. 131 Pac. 575.

Protection of employees on buildings

Section 5894. Workmen may make complaint.— Whenever it shall come to 
the notice of any workman, laborer or mechanic employed in the construction, 
repairing or painting of any building, tower, tank, or other structure, or of 
any other person or persons, that the staging, scaffolding, stays or other 
apliances used for the purpose of supporting said workmen, laborers, or me
chanics, their tools, and all necessary material, while at work on such building, 
tower, tank, or other structure, are not of sufficient strength to safely carry 
the weight of such workmen, laborers, or mechanics, their tools, and all neces
sary material, while working thereon, or if any elevator, derrick or hoist used 
for the purpose of raising or lowering workmen or material to be used in the 
aforesaid construction, repairing or painting are not of sufficient strength to 
do the work required of them, or are not surrounded by the proper safeguards, 
said workmen, laborers, mechanics or other person or persons may make 
complaint to the State factory inspector, who shall forthwith inspect, or cause 
to be inspected by his assistant or deputy, such insufficient staging, scaffold
ing, stays, elevators, derricks, hoists or other appliances used in the said con
struction, repairing, or painting, and if found upon inspection to be insufficient 
and unsafe, or not properly surrounded by safeguards, it shall be the duty of 
the said State factory inspector, his assistant or deputy, to then and there 
notify the contractor, owner, superintendent or person in charge of the construc
tion, repairing or painting of said building, tower, tank or other structure, of 
the conditions of such staging, scaffolding, stays, elevators, derricks, hoists 
or other appliances used as aforesaid. It shall then become incumbent upon 
the said contractor, owner, superintendent or person having in charge the said 
construction, repairing, or painting, having been so notified, to immediately 
reconstruct, repair, strengthen, or cause to be reconstructed, repaired, or 
strengthened, such defective staging, scaffolding, stays, elevators, derricks, 
hoists, or other appliances, and put in place and maintained, or cause to be 
put in place and maintained, such railing or other safeguards as may be deemed 
necessary by the said inspector, his assistant or deputy, to bring them safely 
within the provisions of this act [secs. 5894, 5895].

Sec. 5895. Duty of contractors, etc.— Any contractor, owner, superintendent 
or person in charge of the construction, repairing or painting of any building 
tower, tank or other structure, who, after having received notice from the 
State factory inspector, his assistant or deputy, shall fail or refuse to comply 
with the provisions of this act [secs. 5894, 5895] and the demands of the said 
inspector, his assistant or deputy, he shall be deemed guilty of a misdemeanor, 
and, upon conviction thereof in any court of competent jurisdiction, shall be
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fined not less than ten dollars nor more than one hundred dollars for such 
offense, and an additional fine of five dollars for each day the said work is 
continued after such notice until the provisions of this act have been fully 
complied with.

Accidents on railroads, etc.—Reports and investigations

Section 5943. Reports required.— Wherever loss of life or serious personal 
injury shall occur in or about any factory, workshop, work yard, mill or other 
industrial establishment, or on. any building in course of construction, or in 
the operation of any railroad, street-car line, public works, or in or about any 
passenger or freight elevator or other place, works or yards, where machinery 
or motive power is used, by reason of defects or faults in machinery, appli
ances, tools, scaffolding, ropes, cables or other appliances or materials used in 
construction or in the operation of said machinery or appliances, or motive 
power, so used, it shall be the duty of the owner, agent, manager, superintend
ent, or foreman in charge thereof, within twenty-four hours shall [to] mail a 
notice to the State factory inspector with a true and complete statement so far  
as known of the manner in which such accident occurred, and the cause and 
casualties thereof: Provided, Such statement shall not be competent evidence 
in any court in this State. I f  on receipt and examination of such statement 
and in his judgment the circumstances shall warrant, if shall be the duty of 
the State factory inspector to immediately go or send a deputy to the scene of 
such accident, and to make such investigation and recommendations and 
require such alterations of the machinery and appliances causing such accident 
as may be necessary to prevent a recurrence of said accident, and for the 
safety and protection of other persons there employed. In case any person is 
killed in an accident as described in the foregoing, and a coroner’s inquest is 
held, the State factory inspector or his deputy may attend and participate in 
the inquest, upon the request of the coroner and county attorney, and ascertain 
by the testimony before the coroner the cause of such accident, for the purpose 
of securing such information as may be necessary to prevent a repetition of 
such accident.

Sec. 5944. Reports by inspector.— The State factory inspector shall incorpo
rate in his annual report to the governor a report of said accidents occurring, 
the cause and casualties of said accidents as ascertained, whether fatal or 
nonfatal, and a record of the recommendations made in such cases.

Sec. 5945. Violations.— [Failure to comply with this act entails penalty of 
$100 to $500, or imprisonment 30 to 90 days, or bofli.]

Sec. 5946. Exemptions.—Provided, That this act shall not apply to the coal 
or salt mines of this State.

Seats for female employees
Section 5947. Seats to be provided.— The proprietor, manager, or person hav

ing charge of any mercantile establishment, store, shop, hotel, restaurant, or 
other place where women or girls are employed as clerks or help therein in 
this State shall provide chairs, stools, or other contrivances for the comfort
able use of such female employees and shall permit the use of the same by such 
female employees for the preservation of their health and for rest when not 
actively employed in the discharge of their respective duties.

S ec. 5948. Penalty.— Any proprietor, manager, or other person violating the 
preceding section of this act shall be deemed guilty of a misdemeanor, and 
upon conviction shall be fined in a sum not less than ten dollars nor more 
than one hundred dollars.
, Blacklisting

Section 5949. Blacklisting.— Any employer of labor in this State, after 
having discharged any person from his service, shall not prevent or attempt 
to prevent by word, sign, or writing of any kind whatsoever any such dis
charged employee from obtaining employment from any other person, com
pany, or corporation except by furnishing in writing, on request, the cause 
of such discharge.

Secs. 5951, 5952. Violations.— [Penalty for violation entails a fine of $100 
and imprisonment 30 days; also threefold damages and attorney’s fee.]
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Mine regulations
Sections 6272-6287, 6292 (as amended 1919, ch. 231), 6293-6341, 6342 (as 

amended 1917, ch. 241), 6343-6345, 6346 (as amended 1917, ch. 241), 6348- 
6354. Regulations.— [These sections combine various laws affecting coal mines 
in the State. Maps are required, at least two openings, the inspection of 
steam boilers used in and around mines, ventilation, the employment of a 
mining boss, a State mine inspector is provided for, the installation of tele
phone systems, etc. The use of explosives, illuminating oils, the weighing of 
coal, the operation of hoists, the fencing of machinery, shafts, etc., are regu
lated; wash rooms are required, and the employment of a checkweighman 
by the miners permitted.]

Payment of wages—Goal miners
Section 6355. Changing or altering car checks.— It shall be unlawful for 

any person to change, exchange, substitute, alter, or remove any number or 
check number placed upon any car or pit car in or about any mine in the 
State of Kansas with the intent to cheat or defraud any other person out 
of the value of his services in mining and loading the coal or mineral con
tained in such car or pit car; and it shall be unlawful for any person, with 
the intent to cheat or defraud another, to place any number or check number 
upon any car or pit car loaded by any other person in or about any mine.

Sec. 6356. Violations.— [Fine of $100 or imprisonment not exceeding 6 
months, or both, are penalties for violations.]

Employment of children in certain occupations forbidden
Section 6403. Minors.— [This section relates to acrobatic, mendicant, etc., 

occupations of children under 14. See similar law of Delaware (more com
plete), sec. 2223, Delaware Code.]

Injunctions in labor disputes
Section 7146. Notice and hearing.— No injunction whether interlocutory or 

permanent in any case between employer and employee, or between employers 
and employees, or between employees, or between persons employed and 
persons seeking employment, involving or growing out of *a dispute concerning 
terms, or conditions of employment shall be issued without previous notice, 
and an opportunity to be heard on behalf of the parties to be enjoined, which 
notice, together with a copy of the motion, petition, or other pleading upon 
which the application for such injunction will be based, shall be served upon 
the parties sought to be enjoined a reasonable time in advance of such 
application. But if it shall appear to the satisfaction of the court or judge 
that the immediate and irreparable injury is likely to ensue to the com
plainant, and that the giving of notice of the application or the delay incident 
thereto would probably permit the doing of the act sought to be restrained 
before notice could be served or hearing had thereon, the court or judge, 
may, in his discretion, issue a temporary restraining order without notice. 
Every such order shall be indorsed of record, shall define the injury and state 
why it is irreparable and why the order was granted without notice, and 
shall by its terms expire within such time after entry, not to exceed seven 
days, as the court or judge may fix, unless within the time so fixed the order 
is extended or renewed for a like period, after notice to those previously 
served, if any, and for good cause shown, and the reasons for such extension 
shall be entered of record.

Sec. 7147. Security for costs and damages.— No restraining order or inter
locutory order of injunction shall issue except upon the giving of security by 
the applicant in such sum as the court or judge may deem proper, conditioned 
upon the payment of such costs and damages as may be incurred or suffered 
by any party who may be found to have been wrongfully enjoined or restrained 
thereby.

Sec. 7148. Contents.— Every order of injunction or restraining order shall set 
forth the reasons for the issuance of the same, shall be specific in terms, and 
shall describe in reasonable detail, and not by reference to the petition, 
motion, or other document, the act or acts sought to be restrained; and shall 
be binding only upon the parties to the suit, their agents, servants, employees, 
and attorneys, or those in active concert with them, and who shall by personal 
service or otherwise have received actual notice of the same.
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Sec. 7149. When granted.— No restraining order or injunction shall be 
granted by any court of the State of Kansas, or a judge or the judges thereof, 
in any case between an employer and employee, or between employers and 
employees, or between employees, or between persons employed and persons 
seeking employment, involving or growing out of a dispute concerning terms 
or conditions of employment, unless necessary to prevent irreparable injury 
to property or to a property right of the party making the application, for which 
injury there is no adequate remedy at law, and such property or property 
right must be described with particularity in the application, which must be 
in writing and sworn to by the applicant or by his agent or attorney. And 
no such restraining order or injunction shall prohibit any person or persons 
from terminating any relation of employment, or from ceasing to perform any 
work or labor, or from recommending, advising, or persuading others by 
peaceful means to do so ; or from attending at or near a house or place where 
any person resides or works, or carries on business, or happens to be for the 
purpose of peacefully obtaining or communicating information, or of peace
fully persuading any person to work or to abstain from working; or from 
ceasing to patronize or to employ any party to such dispute; or from recom
mending, advising, or persuading others by peaceful means to do so; or from  
paying or giving to or withholding from any person engaged in such dispute 
any strike benefits or other moneys or things of value; or from peaceably 
assembling at any place in a lawful manner and for lawful purposes; or from 
doing any act or thing which might lawfully be done in the absence of such 
dispute by any party thereto.

Exemption of wages—In  executions

Sections 7435, 7436. Wages exempt on affidavit.— [I f  the judgment debtor 
makes affidavit that earnings for personal services within 3 months prior to 
the judgment are necessary for the support of his family, such earnings are 
Exempt; except that ten per cent monthly may be taken and applied to the 
debt, plus $4 court costs.]

Railroads, etc.—Accidents to he reported
Section 8360. Reports required.— [Common carriers and all public utilities 

covered by this statute are required to report to the public utilities commission 
all accidents attended with loss of life or serious personal injury, which the 
commission may investigate if it deems the public interest requires such 
action.]

Railroads—Height of wires over tracks

Sections 8450-8452. Regulations.— [The board of railroad commissioners is 
authorized to make reasonable rules as to the stringing of wires over tracks; 
but they may not be less than 25 feet above same, except trolley and feed wires 
of electric railroads, which may not be less than 22 feet. Complaints by inter
ested parties must be investigated and violations prosecuted.]

Railroads—Liab ility for injuries to employees

Section 8480. Injuries caused by fellow servants, etc.— Every company, 
corporation, receiver, or other person operating any railroad in this State shall 
be liable in damages to any person suffering injury while he is employed by  
such carrier operating such railroad, or, in case of the death of such employee, 
to his or her personal representative for the benefit of the'Surviving widow and 
children, or husband and children, or children, or mother or father of the 
deceased, and if none, then the next of kin dependent upon such employee for 
such injury or death resulting in whole or in part from the negligence of any 
of the officers, agents or employees of such carrier; or by reason of any in
sufficiency of clearance of obstructions, of strength of road bed and tracks or 
structure, of machinery and equipment, of lights and signals, or rules and 
regulations, and of number of employees to perform the particular duties with 
safety to themselves and their coemployees, or of any other insufficiency, or by 
reason of any defect, which defect is due to the negligence of said employer, 
its officers, agents, servants, or other employees in its cars, engines, motors, 
appliances, machinery, track, roadbed, boats, works, wharves, or other equip
ment.
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Sec. 8481. 'Negligence to be measured.— In all actions hereafter brought 
against any such common carrier by railroad under or by virtue of any of the 
provisions of this act to recover damages for personal injuries to an employee, 
or where such injuries have resulted in his death, the fact that the employee 
may have been guilty of contributory negligence shall not bar a recovery, but 
the damages shall be diminished by the jury in proportion to the amount of 
negligence attributable to such employee: Provided, That no employee who 
may be injured or killed shall be held to have been guilty of contributory neg
ligence in any case where the violation by such common carrier, its officers, 
agents, servants, or other employees of any Federal or State statute enacted for 
the safety of employees contributed to the injury or death of such employee.

Sec. 8482. Risks not assumed, when.— Any action brought against any common 
carrier, under or by virtue of any of the provisions of this act, to recover dam
ages for injuries to or the death of any of its employee[s], such employees shall 
not be held to have assumed the risk of his employment in any case where the 
violation by such common carrier, its officers, agents, servants, or other em
ployees of any Federal or State statute enacted for the safety of employees 
contributed to the injury or death of such employee.

Sec. 8483. Waivers.— Any contract, rule, regulation, or device whatsoever the 
purpose or intent of which shall be to enable any common carrier to exempt it
self from any liability created by this act shall to that extent be void: Pro
vided, That in any action brought against any common carrier under or by 
virtue of any of the provisions of this act, such common carrier may set off 
therein any sum contributed or paid to any insurance, relief, benefit, or in
demnity that may have been paid to the injured employee or the person en
titled thereto on account of the injury or death for which said action was 
brought

Sec. 8484. Rights survive.— Any right of action given by this act to a person 
suffering injury shall survive to his or her personal representatives for the 
benefit of those entitled to recover under this act, but in such cases there shall 
be only one recovery for the same injury.

Railroads—Provisions for safety
Section 8492. Flagmen required, when.— All persons or corporations operating 

railroads in the State of Kansas are hereby required to protect engines, trains, 
or cars which may at any time obstruct main tracks over which scheduled 
trains or trains under special orders are operated or run, by stationing a re
liable and competent flagman in such a position as to stop approaching trains.

Sec. 8493. Same.— When any train or trains, engines or cars are obstructing 
any main line or other tracks that are being used for main-line purposes they 
shall be protected against approaching trains at all times regardless of the 
use of any manual or automatically controlled block system or signal, or any 
yard limit board, by a reliable and competent flagman with both visible and 
audible signals.

Sec. 8494. Violations.— [Penalty for violations is a fine, $100 to $1,000.]
Sec. 8495. Violation* by employees.— [Flagmen, etc., failing or neglecting to 

carry out orders given as above may be fined $10 to $50 for each offense.]

Railroads—Shelter for repair tracks
Section 8545. Shelters required, when.— It shall be unlawful for any rail

road company or corporation or other persons who own, control, or operate any 
line of railroad in the State of Kansas to build or repair railroad equipment 
at division points where shops are located without providing sheds, so con
structed that they may be entirely inclosed, over the tracks exclusively used 
for such repair work, so that all men permanently employed for such repairs 
may be protected during storms or other inclement weather or from extreme 
heat: Provided, Nothing in this act shall relate to temporary repairs made at 
places other than regular shops.

Sec. 8546. Violations.— [Violations are punishable by fine, $25 to $100.] 

Street railways—Protection of employees, etc.
Section 8702 (as amended 1917,ch;255). Closed vestibule— [Requires vesti

bule to be inclosed November to March, inclusive, and a temperature to be 
maintained not less than is healthful and comfortable; also a seat for the motor- 
man, to be used “ under reasonable restrictions.”]
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Sec. 8703. Toilets on oars.— [In  ter urban cars must be provided with proper 
toilet facilities to which employees shall have access.]

Sec. 8704. Penalties.— [Penalties are fixed for violations* each day each car 
is operated without compliance being an offense.]

Railroads—Structures over tracks

Section 8706. Regulations.— [Forbids the erection of any overhead crossing 
less than 22 feet above the rails.]

Employment of children—School attendance

Section 9415. Compulsory attendance.— [Requires attendance at school un
til 15, unless 14, able to read and write the English language, and “ actively and 
regularly employed for his own support or for the support of those dependent 
upon him.”]

Sec. 9416 (as amended 1923, ch. 182). Penalties.— [Parents, guardians, and 
employers violating the provisions of this act are subject to a fine of not less 
than $5 nor more than $25, and may be committed to the county jail until 
paid.]

Department of labor and industry
Section 10414. Department created.— A  department of labor and industry 

is hereby created, to be under the control of a commissioner of labor and 
industry, * * *. [See ch. 262, Acts of 1921.]

Sec. 10416. Duties of commissioner.— The commissioner of labor and industry 
shall be ex officio State factory inspector, State mine inspector, and director 
of the free employment bureaus, and is hereby given full jurisdiction over 
and control of factory, workshop, and mill inspection, mine inspection and 
the free employment bureau, and all the duties now imposed by existing laws 
upon the commissioner of the bureau of labor and industry and State factory 
inspector, State mine inspector and director of the free employment bureau 
shall from and after taking effect of this act, devolve upon the commissioner 
of labor and industry appointed as herein provided.

Sec. 10418. Woman inspector.— The commissioner of labor and industry 
shall appoint as one of the deputy State factory inspectors a woman who, 
under the direction of the commissioner of labor and industry, shall have 
charge of the enforcement of all laws relating to the health, sanitary condi
tions, surroundings, hours of labor and all other laws affecting the employ
ment of female wage earners. Such woman shall be a qualified elector of 
this State, shall have had at least two years’ actual experience along the line 
of her labors as prescribed by this act and who shall have been a resident 
of the State of Kansas for at least two years immediately preceding such 
appointment.

Sec. 10420. Appointees.— All appointees made by the commissioner of labor 
and industry shall be under his direction and control, and shall hold their 
office during his pleasure.

Sec. 10421. Bonds.— The commissioner of labor and industry, assistant com
missioner, deputy factory inspectors, and deputy mine inspectors shall give 
bond for the faithful performance of their duties in such sum as the execu
tive council shall determine.

Sec. 10423. Scope of reports.— It shall be the duty of the commissioner to 
collect, assort, arrange, and present in annual reports to the governor, to 
be by him biennially transmitted to the legislature, statistical details relating 
to all departments of labor and industrial pursuits in the State; to the sub
jects of cooperation, strikes, and other labor difficulties; to trade-unions and 
other labor organizations and their effect upon labor and capital; to other 
matters relating to the commercial, industrial, social, educational, moral, and 
sanitary conditions prevailing within the State; and the exploitation of such 
other subjects as will tend to promote the permanent prosperity of the re
spective industries of the State. It shall also be the duty of the commissioner 
of the bureau to cause to be enforced all laws regulating the employment of 
children, minors, and women; all laws established for the protection of health, 
lives, and limbs of operators in workshops and factories, on railroads, and 
other places; and all laws enacted for the protection of the working classes 
now in force or that may hereafter be enacted. In its annual report the 
bureau shall also give an account o f all proceedings which have been taken
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in accordance with, the provisions of this act, or any of the other laws herein 
referred to, and in addition thereto such remarks, suggestions, and recom
mendations as the commissioner may deem necessary for the information of 
the legislature.

Sec. 10424. Question blanks.— The commissioner is hereby authorized to 
furnish and deliver a written or printed list of interrogatories to any person, 
company, or the proper officer of any corporation operating within the State, 
and require full and complete answers to be made thereto, and returned under 
oath. The commissioner shall have a seal, and have power to take and 
preserve testimony, to issue subpoenas and administer oaths, and examine 
witnesses under oath in all matters relating to the duties herein required 
by said bureau, such testimony to be taken in some suitable place in the 
vicinity to which the testimony is applicable. Witnesses subpoenaed and 
testifying before the commissioner of said bureau shall be paid the same 
fees as witnesses before the district court; such payment to be made from 
the incidental fund of the bureau. Any person duly subpoenaed under the 
provisions of this act who shall willfully neglect or refuse to attend, or re
fuse to answer any question propounded to him concerning the subject of 
such examination as provided in this act, or if any person to whom a written 
or printed list of interrogatories has been furnished by said commissioner 
shall neglect or refuse to answer and return the same under oath, such per
son or persons shall be deemed guilty of a misdemeanor, and upon complaint 
of the commissioner before a court of competent jurisdiction, and upon con
viction thereof, such person or persons shall be fined in a sum not less than 
twenty-five dollars nor more than one hundred dollars, or by imprisonment 
in the county jail not exceeding ninety days, or by both such fine and imprison
ment: Provided, however, That no witness shall be compelled to go outside 
of the county in which he resides to testify. In the report of said bureau 
no use shall be made of the names of individuals, firms, or corporations sup
plying the information called for by this act, unless by written permission, 
such information being deemed confidential and not for the purpose of dis
closing personal affairs; and any officer, agent, or employee of the bureau 
violating this provision shall forfeit a sum not exceeding five hundred dollars 
or be imprisoned not more than one year.

Sec. 10425 (as amended 1917, ch. 228). Inspection of establishments.— The 
commissioner of labor and industry as State factory inspector, his deputies, 
assistants, and special agents, shall have power to enter any factory or mill 
workshop, private works or State institution having shops or factories, mer
cantile establishment, laundry, or any other place of business where and when 
labor is being performed, when the same are open or in operation, for the pur
pose of gathering facts and statistics such as are contemplated by this act, and 
to examine into the methods of protection from danger to employees and the 
sanitary conditions in and around such buildings and places and to keep a 
record thereof of such inspection. I f  it shall be found upon such investigation 
that the heating, lighting, ventilation, or sanitary arrangement of any such 
establishment or place is such as to be injurious to the health of persons em
ployed or residing therein, or that the means of egress in case of fire or other 
disaster are not sufficient, or that the belting, shafting, gearing, elevators, 
drums, saws, cogs, or machinery hi any such establishment or place are so 
located or are in a condition so as to be dangerous, or are not sufficiently 
guarded, or that the vats, pans, or any other structures filled with molten metal 
or hot liquid are not surrounded with proper safeguards for preventing acci
dents or injury to those employed at or near them, or that the construction 
or condition of any building or buildings, or any boiler, machinery, or other 
appurtenance in or about any place as described in this section is such as to 
be dangerous or injurious to the persons employed or residing therein, or that 
the methods of operation are such as to be unnecessarily dangerous or in
jurious to the persons employed or residing therein, or that any other condition 
which is within the control of the owner, proprietor, agent, or lessee of any 
such building, establishment, or place be found to be dangerous or injurious to 
any persons employed therein or to any other person or persons, the officer 
making such inspection shall notify in writing the owner, proprietor, agent, or 
lessee of such building, establishment, or place to provide such safeguards or 
safety devices, or to make such alterations or additions, or to make the changes 
in methods of operation by him deemed necessary for the safety and protection 
of the employees or other persons endangered by such conditions, and it shall 
be the duty of the person or persons receiving such notice to use all proper
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diligence to comply with the recommendations contained in said notice, and 
immediately upon completion thereof to mail or deliver a written notice to the 
commissioner of labor at Topeka, Kansas, stating that said safeguards or safety 
devices have been provided or that said alterations or additions or changes in 
methods of operation have been fully made, and if such safeguards or safety 
devices are not provided, or said alterations or additions or changes in methods 
of operation are not made, and the commissioner of labor notified thereof, as 
provided herein, within thirty days, or within such time as such safeguards or 
safety devices can be provided or said alterations or additions or said changes 
in methods of operation can be made, and the commissioner of labor notified 
thereof, with proper diligence upon the part of such owner, proprietor, agent, 
or lessee, said owner, proprietor, agent, or lessee so notified shall be deemed 
guilty of a misdemeanor, and upon complaint of the commissioner of labor, 
as State factory inspector, or his deputy or special agent, before a court of 
competent jurisdiction, and upon conviction thereof shall be fined in a sum of 
not less than $25 nor more than $200, or by imprisonment not more than ninety 
days, or by both such fine and -imprisonment. No person, firm, or corporation, 
nor any officer, agent, or employee thereof, shall remove or require to be re
moved, or made ineffective any practical safeguard around or safety attach
ment to any machinery, vats, pan, or other apparatus or device mentioned in 
this section while the same is in use, except for the purpose of immediately 
making repairs thereto, and all safeguards or safety attachments so removed 
shall be promptly replaced before the said dangerous machine, apparatus, or 
device is put into use or operation, and any person, firm, or corporation, or 
any officer, agent, or employee thereof, who shall require or permit such un
necessarily dangerous machine apparatus, or device under his or their control 
to be used or operated without said safeguard being in proper place and con
dition for the safety and protection of the operator or other person or persons, 
or who shall require or permit the continuance of such unnecessarily dangerous 
or injurious method of operation which has been prohibited by the commis
sioner of labor or his deputy by written recommendation, as provided in this 
act, shall be deemed guilty of a misdemeanor and upon conviction thereof shall 
be fined not less than $25 nor more than $100, and each day of continued viola
tion of this provision shall constitute a separate offense. Any employee or 
other person who shall operate any dangerous machine, apparatus, or device 
for which a practical safeguard or safety attachment is provided, and of which 
said person or persons have knowledge, without such safeguard or safety 
attachment being in proper place for the protection of such employee or other 
persons, shall be deemed guilty of a misdemeanor and upon conviction thereof 
shall be fined in a sum not less than $5 nor more than $25, or by imprisonment 
not exceeding thirty days, or by both such fine and imprisonment: Provided 
further, That all orders and findings of the commissioner of labor and industry 
under this act shall be reasonable. Any person, company, or corporation dis
satisfied with an order of the commissioner of labor and industry under this 
act may, within thirty days after the same is made and promulgated, commence 
an action in any court of competent jurisdiction against the commissioner of 
labor and industry as defendant, to vacate and set aside any such order, find
ing, or decision of the commissioner of labor and industry, on the ground that 
such order, finding, and decision is unlawful or unreasonable. Action brought 
under this section shall have precedence in any court, and on motion shall be 
advanced over any civil cause of a different nature pending in such court, and 
such action shall be tried and determined as other civil actions.

Sec. 10426. Definitions.— The following expressions used in this act shall 
have the following meanings: The expression “person” means an individual, 
corporation, partnership, company, or association. The expression “children”* 
means minor persons under the age of fourteen years. The expression “minor” 
means a male person under the age of twenty-one years, or a female person 
under the age of eighteen years. The expression “women” means female 
persons of eighteen years of age and upward. The expression “factory” means 
any premises where steam, water, or other mechanical power is used in aid 
of any manufacturing process there carried on. The expression “workshop” 
means any premises, room, or place, not being a factory as above defined, 
wherein any manual labor is exercised by way of trade, or for the purpose 
of gain in or incidental to any process of making, altering, repairing, orna
menting, finishing or adapting for sale any article or part of an article, and 
to which or over which premises, room or place the employer of the person* 
or persons working therein has the right of access or control: Provided how
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ever, That the exercise of such manual labor in a private house, or a private 
room, by the family dwelling therein, or by any of them, or in case a majority 
of persons therein employed are members of such family, shall not of itself 
constitute such house or room a workshop within this definition. The afore
said expressions shall have the meanings above defined for them respectively 
in all laws of this State relating to the employment of labor, unless a differ
ent meaning is plainly required by the context.

Sec. 10427. Duty of officers.— All State, county, township, and city officers 
are hereby directed to furnish said commissioner, upon his request, such sta
tistical or other information contemplated by this act as shall be in their 
possession as such officers.

Sec. 10428. Annual reports.— The annual reports of the bureau of labor and 
industry provided for in this act shall be printed in the same manner and 
under the same regulations as the report of the executive officers of the State: 
Provided, Not less than three thousand nor more than ten thousand copies 
of the report shall be printed and distributed annually, as the judgment of the 
commissioner may deem best: And provided further, That said report shall 
not contain more than six hundred pages. The blanks and other stationery 
required in accordance with the provisions of this act shall be furnished by 
the secretary of state upon the requisition of the commissioner of said bureau, 
and paid for from the printing fund of the State.

Sec. 10430. Same.— The commissioner of labor is hereby authorized and re
quired to publish annually a report of his department, and said report shall 
contain the information and matter required by law for the full period since 
his last report.

Employment of women and children—Minimum wage—Hours of labor
Section 10495. Basis of law .— The State of Kansas exercising herewith its 

police and sovereign power declares that inadequate wages, long-continued 
hours and unsanitary conditions of labor, exercise a pernicious effect on the 
health and welfare of women, learners and apprentices, and minors.

Sec. 10496. What employment unlawful.— It shall be unlawful to employ . 
women, learners, and apprentices and minors in any industry or occupation 
within the State of Kansas under conditions of labor detrimental to their 
health or welfare and it shall be unlawful to employ women, learners, and 
apprentices and minors in any industry within the State of Kansas at wages 
which are not adequate for their maintenance and for more hours in any 
one day than is consonant with their health and welfare, except as herein
after provided.

Sec. 10497 (as amended 1921, ch. 263). Wages and hours of women, etc.—  
The court of industrial relations may establish such standard of wages, hours, 
and conditions of labor for women, learners and apprentices, and minors em
ployed within this State as shall be held hereunder to be reasonable and not 
detrimental to health and welfare: Provided, however, The court may es
tablish different minimum hours and standards for each class in an occupation 
of different localities in the State, when, in the judgment of the court the 
different conditions obtaining justify such action.

Sec. 10500 (as amended 1921, ch. 263). Records of women, minors, etc.—  
Every emplojTer of women or of learners and apprentices, or of minors shall 
keep a register of-all such persons employed by him; and every such employer 
shall on request permit the court or any of its members, or agents, to inspect 
such register.

Sec. 10502 (as amended 1921, ch. 263). Conditions prejudicial.— I f  after in
vestigation the court of industrial relations is of the opinion that in any 
occupation the wages, hours, and conditions, sanitary and otherwise, are preju
dicial to the health or welfare of any substantial number of the classes of 
employees named in this act and are inadequate to supply the necessary cost 
of living and to maintain the worker in health it shall publish a notice, not 
less than once a week for four successive weeks in the official State paper, 
that it will on a date and at a place named in said notice, hold a public 
meeting at which all persons will be given a hearing; and, after said publica
tion of said notice and said meeting, the court of industrial relations may, in 
its discretion, make and render such an order as may be proper or necessary, 
and require all employers in the occupation affected thereby to observe and 
comply with such determinations and said order. Said order shall become 
effective in sixty days after it is made and rendered and shall be in full force 
and effect on and after the 60th day following its making and rendition. The
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court of industrial relations shall, in so far as it is practicable, mail a copy 
of any such order to every employer affected thereby; and every employer 
affected by any such order shall keep a  copy thereof posted in a conspicuous 
place in each room of his establishment Whenever wages, hours, or conditions 
of labor have been made mandatory in any occupation, upon petition of either 
employers or employees, the court of industrial relations may at its discretion 
reopen the question.

Sec. 10509. Violations.— A  violation of any provision of this act shall con
stitute a misdemeanor, and anyone convicted thereof shall be punished by a 
fine of not less than twenty-five ($25) dollars, nor more than one hundred 
($100) dollars for each such misdemeanor.

Sec. 10511. Penalties.— Any employer who employs any woman, or minor, 
learner or apprentice in any occupation at less than the minimum wage or 
for a greater number of hours in a day or week fixed or under sanitary or other 
conditions forbidden by order or license issued by the commission, shall be 
deemed guilty of a misdemeanor and upon conviction thereof shall be punished 
by a fine of not less than twenty-five ($25) dollars nor more than one hundred 
($100) dollars for each such misdemeanor. Any woman or minor or learner 
or apprentice who shall receive less than the minimum wage or shall be com
pelled to work for a greater number of hours than that fixed by order or license 
issued by the commission shall be entitled to recover in a civil action the 
full amount of the legal minimum wage, and compensation at the same rate for 
the number of hours of overtime work as herein provided for, together with 
costs and attorney’s fees to be fixed by the court, notwithstanding any agree
ment to work for such lesser wage or greater number of hours. In such action, 
however, the employer shall be credited with any wages which have been paid 
upon account.

Sec. 10515. Act construed.— This act is to be construed as supplemental to 
existing laws regulating the employment of women, learners and apprentices, 
and minors.

Rates of wages, in State printing office
Section 10809. Rate.— [Pay shall be no greater than that paid by other 

printing and binding offices employing the same class of labor, to be paid 
weekly.]

ACTS OF 1917

Chapter 167.— Interference with employment—Vagrancy
Section 1. Who are vagrants.— Any person engaged in any unlawful calling 

whatever, or who shall be found loitering without visible means of support in 
any community, or who, being without visible means of support shall refuse 
to work'when work at fa ir wages is to be procured in the community, or who 
shall threaten violence or personal injury to fellow workmen or to employers 
of labor, shall be deemed a vagrant, and upon conviction thereof shall be fined 
in any sum not less than one hundred dollars nor more than five hundred dollars 
and shall be imprisoned in the county ja il for a period not less than thirty, 
days nor more than six months.

Sec. 2. Duty of officers.— It shall be the duty of all sheriffs and their deputies, 
chiefs of police and police officers, and other commissioned peace officers to 
promptly arrest all persons described in section 1 of this act as vagrants who 
may be found in their community and to take them before some justice of the 
peace, city court or police court in cities of the first, second and third class, 
which courts are hereby authorized to summarily try such persons upon such 
charge, and if found guilty to pass sentence upon them as is provided in section 
1 of this act.

Chapter 227.— Employment of children—General provisions
Section 1. Age.— [Forbids all employment under 14 in any factory, work

shop, theater, mill, cannery, packing house, or as elevator operator; or in any 
business whatever during school hours.]

Sec. 2. Mines, etc.— [Forbids employment under 16 in any mine, quarry, or 
occupation or place dangerous or injurious to life, limb, health or morals.]

Sec. 3. Work time.— [Forbids employment under 16 in occupations named 
above or in messenger or delivery service, or in a hotel, restaurant, or mer
cantile establishment between 6 p .m . and 7 a. m., or more than 8 hours per 
day or 48 hours per week.]
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Sec. 4. Permits.— [Permits required to 16.]
Sec. 5. Hours of children, to be posted.— [Schedule of work hours of children 

under 16 to be posted.]
Secs. 6-10. Issue of permits.— [Relate to the issue of permits; require evi

dence of age, statement of occupation by prospective employer, and school 
record showing completion of elementary course.]

Sec. 11. Enforcement.— [Enforcement is by inspectors of factories, mines, 
etc.]

Sec. 12. Penalty.— [Violation is a misdemeanor; tine $25 to $100, or imprison
ment 80 to 90 days.]

Chapter 229.— Payment of wages in scrip

Section 1. Orders, etc., to be redeemable.— Any due bill, script [scrip], order 
or orders for merchandise issued by any person, firm or corporation to any 
person in exchange for all or any part of a time check, due bill, script [scrip], 
order or orders for merchandise issued by any person, firm, or corporation to 
anyone in their or its employ in payment of wages for labor shall, at the option 
of the holder, be payable on demand in lawful money of the United States 
unless the due date shall be plainly and specifically stated thereon, which said 
due date shall not be more than fifteen days after date.

Sec. 2. Violations.— [Fines of from $500 to $1,000 are penalties for violations.]

Chapter 237.— Mine regulations-—Examination, etc., of employees

Sections 1-10. Board.— [A  board is provided for, to consist of two miners, 
two operators, and a fifth person selected by these four to constitute an ex
amining board to certify to the qualifications of shot firers, shot inspectors, 
gas men or fire bosses, hoisting engineers, mine foremen and assistant mine 
foremen, who may be employed only after such certification.]

Chapter 239.— Mine-rescue stations

Sections 1-9. Stations to be established.— [This act authorizes establishment 
of a mine-rescue station and substations in the mining district. Superintend
ence and the instruction of miners in rescue work are provided for.]

Chapter 240.— Mine regulations—Shot firers
Sections 1-7. Employment required.— [This act requires shot firers to be 

employed in all coal mines except those worked by the long-wall system of 
mining. Preparation and the time of firing are also regulated.]

Chapter 242.— Hours of labor in lead and zinc mines

Section 1. Day’s labor.— Eight hours per calendar day shall constitute a 
day’s labor for all persons employed in lead and zinc mines in the State 
of Kansas, except in cases of emergencies when it may be necessary to work 
more than eight hours for the protection of human life or for the prevention 
of irreparable damage to property, in which case all pesons working more 
than eight hours shall be paid on the basis of eight hours constituting a day’s 
work.

Sec. 2. Violations.— Any owner, manager, foreman, or other person who shall 
require, permit, coerce or attempt to coerce, any person to work more than eight 
hours any calendar day, in any lead or zinc mine, except as permitted in section 
one of this act, shall be deemed guilty of a misdemeanor, and upon conviction 
shall be fined in a sum not less than ten nor more than five hundred dollars: 
Provided, Violations of this act as to each person working more than eight 
hours and as to each day the same is required or permitted, shall be separate 
offenses.

ACTS OF 1920—SPECIAL SESSION  

Chapter 24.— Labor organizations— Incorporation

Section 1. Who may incorporate.— Five or more persons may form a corpora
tion for the purpose of promoting the interest and welfare of labor and in
dustry, which corporation shall not engage in business for profit; and no such
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corporation shall be required to pay any corporation taxes or any fees except 
filing and recording fees; the affairs of such corporation shall be managed 
by a board of directors composed of not less than five members.

Sec. 2. General status.— Such corporations shall in all other respects be 
organized in the same manner as other corporations, not formed for profit as 
now provided by law and when organized shall have all the powers now given 
by law to such corporations.

Chapter 29.— Court of industrial relations

Section 1. Court created.— There is hereby created a tribunal to be known 
as the court of industrial relations, which shall be composed of three judges 
who shall be appointed by the governor, by and with the advice and consent 
of the senate. Of such three judges first appointed, one shall be appointed 
for a term of one year, one for a term of two years, and one for a term of 
three years, said terms to begin simultaneously upon qualification of the per
sons appointed therefor. Upon the expiration of the term of the three judges 
first appointed as aforesaid, each succeeding judge shall be appointed and shall 
hold his office for a term of three years and until his successor shall have 
been qualified. In case of a vacancy in the office of judge of said court of 
industrial relations the governor shall appoint his successor to fill the vacancy 
for the unexpired term. The salary of each of said judges shall be five 
thousand dollars per year, payable monthly. Of the judges first to be ap
pointed, the one appointed for the three-year term shall be the presiding judge, 
and thereafter the judge whose term of service has been the longest shall be 
the presiding judge: Provided, That in case two or more of said judges shall 
have served the same length of time, the presiding judge shall be designated 
by the governor.

Sec. 2 (as amended 1921, ch. 261). Power of court.— The court of industrial 
relations shall have such power, authority, and jurisdiction and shall perform 
such duties as are in this act set forth.

Sec. 3. Employments, etc., affected.— (a )  The operation of the following 
named and indicated employments, industries, public utilities, and common car
riers is hereby determined and declared to be affected with a public interest 
and therefore subject to supervision by the State as herein provided for the 
purpose of preserving the public peace, protecting the public health, preventing 
industrial strife, disorder, and waste, and securing regular and orderly conduct 
of the businesses directly affecting the living conditions of the people of this 
State and in the promotion of the general welfare, to w it: (1 ) The manufac
ture or preparation of food products whereby, in any stage of the process, sub
stances are being converted, either partially or wholly, from their natural state 
to a condition to be used as food for human beings; (2 ) the manufacture of 
clothing and all manner of wearing apparel in common use by the people of 
this State whereby, in any stage of the process, natural products are being con
verted, either partially or wholly, from their natural state to a condition to be 
used as such clothing and wearing apparel; (3 ) the mining or production of 
any substance or material in common use as fuel either for domestic, manufac
turing, or transportation purposes; (4 ) the transportation of all food products 
and articles or substances entering into wearing apparel, or fuel, as aforesaid, 
from the place where produced to the place of manufacture or consumption; 
(5 ) all public utilities as defined by section 8329, and all common carriers as 
defined by section 8330 of the General Statutes of Kansas of 1915.

(b ) Any person, firm, or corporation engaged in any such industry or employ
ment, or in the operation of such public utility or common carrier, within the 
State of Kansas, either in the capacity of owner, officer, or worker, shall be 
subject to the provisions of this act, except as limited by the provisions of this 
act.

Sec. 4. Ofltee.— Said court of industrial relations shall have its office at the 
capitol of said State in the city of Topeka, and shall keep a record of all its 
proceedings which shall be a public record and subject to inspection the same 
as other public records of this State. Said court, in addition to the powers 
.and jurisdiction heretofore conferred upon, and exercised by, the public utilities 
commission, is hereby given full power, authority, and jurisdiction to supervise, 
direct, and control the operation of the industries, employments, public utilities, 
and common carriers in all matters herein specified and in the manner pro
vided herein, and to do all things needful for the proper and expeditious en
forcement of all the provisions of this act
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Sec. 5. Rules and regulations.— Said court of industrial relations is hereby 
granted full power to adopt all reasonable and proper rules and regulations to 
govern its proceedings, the service of process, to administer oaths, and to regu
late the mode and manner of all its investigations, inspections, and hearings: 
Provided, however, That in the taking of testimony the rules of evidence, as 
recognized by the Supreme Court of the State of Kansas in original proceedings 
therein, shall be observed by said court of industrial relations; and testimony 
so taken shall in all cases be transcribed by the reporter for said court of in
dustrial relations in duplicate, one copy of said testimony to be filed among the 
permanent records of said court, and the other to be submitted to said supreme 
court in case the matter shall be taken to said supreme court under the pro
visions of this act

Sec. 6. Continuous operation.— It is hereby declared and determined to be nec
essary for the public peace, health, and general welfare of the people of this 
State that the industries, employments, public utilities, and common carriers 
herein specified shall be operated with reasonable continuity and efficiency in 
order that the people of this State may live in peace and security and be sup
plied with the necessaries of life. No person, firm, corporation, or association 
of persons shall in any manlier or to any extent willfully hinder, delay, limit, 
or suspend such continuous and efficient operation for the purpose of evading 
the purpose and intent of the provisions of this act; nor shall any person, firm, 
corporation, or association of persons do any act or neglect or refuse to perform 
any duty herein enjoined with the intent to hinder, delay, limit, or suspend such 
continuous and efficient operation as aforesaid, except under the terms and con
ditions provided by this act.

Sec. 7. Disputes.— In case of a controversy arising between employers and 
workers, or between groups or crafts of workers, engaged in any of said in
dustries, employments, public utilities, or common carriers, if it shall appear to 
said court of industrial relations that said controversy may endanger the con
tinuity or efficiency of service of any of said industries, employments, public 
utilities, or common carriers, or affect the production or transportation of the 
necessaries of life affected or produced by said industries or employments, or 
produce industrial strife, disorder, or waste, or endanger the orderly operation 
of such industries, employments, public utilities, or common carriers, and thereby 
endanger the public peace or threaten the public health, full power, authority, 
and jurisdiction are hereby granted to said court of industrial relations, upon 
its own initiative, to summon all necessary parties before it and to investigate 
said controversy, and to make such temporary findings and orders as may be 
necessary to preserve the public peace and welfare and to preserve and protect 
the status of the parties, property, and public interests involved pending said 
investigations, and to take evidence and to examine all necessary records, and 
to investigate conditions surrounding the workers, and to consider the wages 
paid to labor and the return accruing to capital, and the rights and welfare of 
the public, and all other matters affecting the conduct of said industries, em
ployments, public utilities, or common carriers, and to settle and adjust 
all such controversies by such findings and orders as provided in this act 
It is further made the duty of said court of industrial relations, upon com
plaint of either party to such controversy, or upon complaint of any ten 
citizen taxpayers of the community in which such industries, employments, pub
lic utilities, or common carriers are located, or upon the complaint of the at
torney general of the State of Kansas, if it shall be made to appear to said 
court that the parties are unable to agree and that such controversy may en
danger the continuity or efficiency of service of any of said industries, employ
ments, public utilities, or common carriers, or affect the production or trans
portation of the necessaries of life affected or produced by said industries or 
employments, or produce industrial strife, disorder, or waste, or endanger the 
orderly operation of such industries, employments, public utilities, or common 
carriers, and thereby endanger the public peace or threaten the public health, 
to proceed and investigate and determine said controversy in the same manner 
as though upon its own initiative. After the conclusion of any such hearing and 
investigation, and as expeditiously as possible, said court of industrial relations 
shall make and serve upon all interested parties its findings, stating specifically 
the terms and conditions upon which said industry, employment, utility, or com
mon carrier should be thereafter conducted in so far as the matters determined 
by said court are concerned.

Sec. 8. Orders.— The court of industrial relations shall order such changes, 
if any, as are necessary to be made in and about the conduct of said industry,
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employment, utility or common carrier, in the matters of working and living 
conditions, hours of labor, rules and practices, and a reasonable minimum 
wage, or standard of wages, to conform to the findings of the court in such 
matters, as provided in this act, and such orders shall be served at the same 
time and in the same manner as provided for the service of the court’s findings 
in this act: Provided, all such terms, conditions and wages shall be just and 
reasonable and such as to enable such industries, employments, utilities or 
common carriers to continue with reasonable efficiency to produce or trans
port their products or continue their operations and thus to promote the gen
eral welfare. Service of such order shall be made in the same manner as 
service of notice of any hearing before said court as provided by this act. Such 
terms, conditions, rules, practices, wages, or standard of wages, so fixed and 
determined by said court and stated in said order, shall continue for such rea
sonable time as may be fixed by said court, or until changed by agreement of 
the parties with the approval of the court I f  either party to such controversy 
shall in good faith comply with any order of said court of industrial relations 
for a period of sixty days or more, and shall find said order unjust, unrea
sonable or impracticable, said party may apply to said court of industrial rela
tions for a modification thereof and said court of industrial relations shall hear 
and determine said application and make findings and orders in like manner 
and with like effect as originally. In such case the evidence taken and sub
mitted in the original hearing may be considered.

Sec. 9. Industrial conditions.— It is hereby declared necessary for the promo
tion of the general welfare that workers engaged in any of said industries, 
employments, utilities or common carriers shall receive at all times a fair 
wage and healthful and moral surroundings while engaged in such labor; and 
that capital invested therein shall receive at all times a fair rat^e of return 
to the owners thereof. The right of every person to make his own choice of em
ployment and to make and carry out fair, just, and reasonable contracts and 
agreements of employment, is hereby recognized. If, during the continuance of 
any such employment, the terms or conditions of any such contract or agree
ment hereafter entered into, are by said court, in any action or proceeding 
properly before it under the provisions of this act, found to be unfair, unjust 
or unreasonable, said court of industrial relations may by proper order so 
modify the terms and conditions thereof so that they will be and remain fair, 
just and reasonable and all such orders shall be enforced as in this act provided.

Sec. 10. Notice of hearings.— Before any hearing, trial on investigation shall 
be held by said court, such notice as the court shall deem necessary shall be 
given to all parties interested by registered U. S. mail addressed to said parties 
to the post office of the usual place of residence or business of said interested 
parties when same is known, or by the publication of notice in some news
paper of general circulation in the county in which said industry or employ
ment, or the principal office of such utility or common carrier is located, and 
said notice shall fix the time and place of said investigation or hearing. The 
costs of publication shall be paid by said court out of any funds available there
for. Such notice shall contain the substance of the matter to be investigated, 
and shall notify all persons interested in said matter to be present at the time 
and place named to give such testimony or to take such action as they may 
deem proper.

Sec. 11. Employees.— Said court of industrial relations may employ a com
petent clerk, marshal, shorthand reporter, and such expert accountants, en
gineers, stenographers, attorneys and other employees as may be necessary 
to conduct the business of said court; shall provide itself with a proper seal 
and shall have the power and authority to issue summons and subpoenas and 
compel the attendance of witnesses and parties and to compel the production 
of the books, correspondence, files, records, and accounts of any industry, em
ployment, utility, or common carrier, or of any person, corporation, association 
or union of employees affected, and to make any and all investigations neces
sary to ascertain the truth in regard to said controversy. In case any person 
shall fail or refuse to obey any summons or subpoena issued by said court 
after due service then and in that event said court is hereby authorized and 
empowered to take proper proceedings in any court of competent jurisdiction 
to compel obedience to such summons or subpoena. Employees of said court 
whose salaries are not fixed by law shall be paid such compensation as may 
be fixed by said court, with the approval of the governor.

Sec. 12. Enforcement of orders.— In case of the failure or refusal of either 
party to said controversy to obey and be governed by the order of said court
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of industrial relations* then and in that event said court is hereby authorized 
to bring proper proceedings in the Supreme Court of the State of Kansas 
to compel compliance with said order; and In case either party to said con
troversy should feel aggrieved at any order made and entered by said court 
of industrial relations, such party is hereby authorized and empowered within 
ten days after service of such order upon it to bring proper proceedings in 
the Supreme Court of the State of Kansas to compel said court of industrial 
relations to make and enter a just, reasonable and lawful order in the premises. 
In case of such proceedings in the supreme court by either party, the evidence 
produced before said court of industrial relations may be considered by said 
supreme court, but said supreme court, if it deem further evidence necessary 
to enable it to render a just and proper judgment, may admit such additional 
evidence in open court or order it taken and transcribed by a master or 
commissioner. In case any controversy shall be taken by either party to the 
Supreme Court of the State of Kansas under the provisions of this act, said 
proceedings shall take precedence over other civil cases before said court, 
and a hearing and determination of the same shall be by said court expedited 
as fully as may be possible consistent with a careful and thorough trial 
and consideration of said matter.

Sec. 13. Action to suspend.— No action or proceeding in law or equity shall 
be brought by any person, firm or corporation to vacate, set aside, or suspend 
any order made and served as provided in this act, unless such action or 
proceeding shall be commenced within thirty days from the time of the 
service of such order.

Sec. 14. Unions, etc.— Any union or association of workers engaged in the 
operation of such industries, employments, public utilities, or common carriers 
which shall incorporate under the laws of this State shall be by said court 
of industrial relations considered and recognized in all its proceedings as 
a legal entity and may appear before said court of industrial relations through 
and by its proper officers, attorneys, or other representatives. The right of 
such corporations, and of such unincorporated unions or associations of 
workers, to bargain collectively for their members is hereby recognized: 
Provided, That the individual members of such unincorporated unions or 
associations who shall desire to avail themselves of such right of collective 
bargaining shall appoint in writing some officer or officers of such union or 
association, or some other person or persons as their agents or trustees with 
authority to enter into such collective bargains and to represent each and 
every of said individuals in all matters relating thereto. Such written 
appointment of agents or trustees shall be made a permanent record of 
such union or association. A ll such collective bargains, contracts, or agree
ments shall be subject to the provisions of section nine of this act.

Sec. 15. Protection of witnesses.— It shall be unlawful for any person, firm 
or corporation to discharge any employee or to discriminate in any way against 
any employee because of the fact that any such employee may testify as a 
witness before the court of industrial relations, or shall sign any complaint 
or shall be in any way instrumental in bringing to the attention of the court 
of industrial relations any matter of controversy between employers and em
ployees as provided herein. It shall also be unlawful for any two or more 
persons, by conspiring or confederating together, to injure in any manner 
any other person or persons, or any corporation, in his, their, or its business, 
labor, enterprise, or peace and security, by boycott, by discrimination, by 
picketing, by advertising, by propaganda, or other means, because of any 
action taken by any such person or persons, or any corporation, under any 
order of said court, or because of any action or proceeding instituted in said 
court, or because any such person or persons, or corporation, shall have invoked 
the jurisdiction of said court in any matter provided for herein.

Sec. 16. Restricting output.— It shall be unlawful for any person, firm, or 
corporation engaged in the operation of any such industry, employment, 
utility, or common carrier willfully to limit or cease operations for the purpose 
of limiting production or transportation or to affect prices for the purpose of 
avoiding any of the provisions of this act; but any person, firm, or corporation 
so engaged may apply to said court of industrial relations for authority 
to limit or cease operations, stating the reasons therefor, and said court of 
industrial relations shall hear said application promptly; and if said appli
cation shall be found to be in good faith and meritorious, authority to limit 
or cease operations shall be granted by order of said court. In all such
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industries, employments, utilities, or common carriers in which operation may 
be ordinarily affected by changes in season, market conditions, or other reasons 
or causes inherent in the nature of the business, said court of industrial re
lations may, upon application and after notice to all interested parties, and 
investigation, as herein provided, make orders fixing rules, regulations, and 
practices to govern the operation of such industries, employments, utilities, 
or common carriers for the purpose of securing the best service to the public 
consistent with the rights of employers and employees engaged in the opera
tion of such industries, employments, utilities, or common carriers.

Sec. 17. Violations.— It shall be unlawful for any person, firm, or corpora
tion, or for any association of persons, to do or perform any act forbidden, 
or to fail or refuse to perform any act or duty enjoined by the provisions of 
this act, or to conspire or confederate with others to do or perform any act 
forbidden, or to fail or refuse to perform any act or duty enjoined by the 
provisions of this act, or to induce or intimidate any person, firm, or corpora
tion engaged in any of said industries, employments, utilities, or common car
riers to do any act forbidden, or to fail or refuse to perform any act or duty 
enjoined by the provisions of this act for the purpose or with the intent to 
hinder, delay, limit, or suspend the operation of any of the industries, employ
ments, utilities, or common carriers herein specified or indicated, or to delay, 
limit, or suspend the production or transportation of the products of such 
industries, or employments, or the service of such utilities or common carriers: 
Provided, That nothing in this act shall be construed as restricting the right 
of any individual employee engaged in the operation of any such industry, 
employment, public utility, or common carrier to quit his employment at any 
time, but it shall be unlawful for any such individual employee or other 
person to conspire with other persons to quit their employment or to induce 
other persons to quit their employment for the purpose of hindering, delaying, 
interfering with, or suspending the operation of any of the industries, em
ployments, public utilities, or common carriers governed by the provisions of 
this act, or for any person to engage in what is known as “ picketing ” or to 
intimidate by threats, abuse, or in any other manner any person or persons 
with intent to induce such person or persons to quit such employment, or for 
the purpose of deterring or preventing any other person or persons from accept
ing employment or from remaining in the employ of any of the industries, 
employments, public utilities, or common carriers governed by the provisions 
of this act.

Sec. 18. Violations.— [Violations incur penalty of a fine not to exceed $1,000 
or imprisonment not exceeding 1 year, or both.]

Sec. 19. Offenses of officers, etc.— Any officer of any corporation engaged in 
any of the industries, employments, utilities, or common carriers herein named 
and specified, or any officer of any labor union or association of persons en
gaged as workers in any such industry, employment, utility, or common carrier, 
or any employer of labor coming within the provisions of this act, who shall 
willfully use the power, authority, or influence incident to his official position, 
or to his position as an employer of others, and by such means shall inten
tionally influence, impel, or compel any other person to violate any of the 
provisions of this act, or any valid order of said court of industrial relations, 
shall be deemed guilty of a felony, and upon conviction thereof in any court 
of competent jurisdiction shall be punished by a fine not to exceed $5,000 or 
by imprisonment in the State penitentiary at hard labor for a term not to ex
ceed two years, or by both such fine and imprisonment.

Sec. 20. Court may assume control.— In case of the suspension, limitation, or 
cessation of the operation of any of the industries, employments, public utilities, 
or common carriers affected by this act, contrary to the provisions hereof, or 
to the orders of said court made hereunder, if it shall appear to said court 
that such suspension, limitation, or cessation shall seriously affect the public 
welfare by endangering the public peace, or threatening the public health, then 
said court is hereby authorized, empowered, and directed to take proper pro
ceedings in any court of competent jurisdiction of this State to take over, 
control, direct, and operate said industry, employment, public utility, or com
mon carrier during such emergency: Provided, That a fair return and com
pensation shall be paid to the owners of such industry, employment, public 
utility, or common carrier, and also a fair wage to the workers engaged therein, 
during the time of such operation under the provisions of this section.
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Sec. 21. Submissions.— When any controversy shall arise between employer 
and employee as to wages, honrs of employment, or working or living condi
tions, in any industry not hereinbefore specified, the parties to such contro
versy may, by mutual agreement, and with the consent of the court, refer the 
same to the court of industrial relations for its findings and orders. Such 
agreement of reference shall be in writing, signed by the parties thereto; 
whereupon said court shall proceed to investigate, hear, and determine said 
controversy as in other cases, and in such case the findings and orders of the 
court of industrial relations as to said controversy shall have the same force 
and effect as though made in any essential industry as herein provided.

S ec. 22. Taking evidence.— Whenever deemed necessary by the court of in
dustrial relations, the court may appoint such person, or persons, having a 
technical knowledge of bookkeeping, engineering, or other technical subjects 
involved in any inquiry in which the court is engaged, as a commissioner for 
the purpose of taking evidence with relation to such subject Such commis
sioner when appointed shall take an oath to well and faithfully perform the 
duties imposed upon him, and shall thereafter have the same power to ad
minister oaths, compel the production of evidence, and the attendance of wit
nesses as the said court would have if sitting in the same matter. Said com
missioner shall receive such compensation as may be provided by law or by 
the order of said court, to be approved by the governor.

Sec. 23. Presumption as to wages.— Any order made by said court of in
dustrial relations as to a minimum wage or a standard of wages shall be 
deemed prima facie reasonable and just, and if said minimum wage or stand
ard of wages shall be in excess of the wages theretofore paid in the industry, 
employment, utility or common carrier, then and in that event the workers 
affected thereby shall be entitled to receive said minimum wage or standard 
of wages from the date of the service of summons or publication of notice 
instituting said investigation, and shall have the right individually, or in 
case of incorporated unions or associations, or unincorporated unions or asso
ciations entitled thereto, collectively, to recover in any court of competent 
jurisdiction the difference between the wages actually paid and said mini
mum wage or standard of wages so found and determined by said court in 
such order. It shall be the duty of all employers affected by the provisions of 
this act, during the pendency of any investigation brought under this act, or 
any litigation resulting therefrom, to keep an accurate account of all wages 
paid to all workers interested in said investigation or proceeding: Provided, 
That in case said order shall fix a wage or standard of wages which is lower 
than the wages theretofore paid in the industry, employment, utility or com
mon carrier affected, then and in that event the employers shall have the same 
right to recover in the same manner as provided in this section with reference 
to the workers.

Sec. 24. Investigations.— With the consent of the governor, the judges of said 
court of industrial relations are hereby authorized and empowered to make, 
or cause to be made, within this State or elsewhere, such investigations and 
inquiries as to industrial conditions and relations as may be profitable or 
necessary for the purpose of familarizing themselves with industrial problems 
such as may arise under the provisions of this act. A ll the expenses incurred 
in the performance of their official duties by the individual members of said 
court and by the employees and officers of said court, shall be paid by the State 
out of funds appropriated therefor by the legislature, but all warrants cover
ing such expenses shall be approved by the governor of said State.

Sec. 25. Remedies cumulative.— The rights and remedies given and provided 
by this act shall be construed to be cumulative of all other laws in force in 
said State relating to the same matters, and this act shall not be interpreted 
as a repeal of any other act now existing in said State with reference to the 
same matters referred to in this act, except where the same may be inconsistent 
with the provisions of this act.

Sec. 26. Construction.— The provisions of this act and all grants of power, 
authority and jurisdiction herein made to said court of industrial relations 
shall be liberally construed and all incidental powers necessary to carry into 
effect the provisions of this act are hereby expressly granted to and conferred 
upon said court of industrial relations.

Sec. 27. Reports.— Annually and on or before January first of each year, 
said court of industrial relations shall formulate and make a report of all
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its acts and proceedings, including a financial statement of expenses, and shall 
submit the same to the governor of this State for his information. A ll ex
penses incident to the conduct of the business of said court of industrial rela
tions shall be paid by the said court on warrants signed by its presiding judge 
and clerk, and countersigned by the governor and shall be paid out of funds 
appropriated therefor by the legislature. The said court of industrial relations 
shall, on or before the convening of the legislature, make a detailed estimate 
of the probable expenses of conducting its business and proceedings for the 
ensuing two years, and attach thereto a copy of the reports furnished the 
governor, all of which shall be submitted to the governor of this State and by 
him submitted to the legislature.

Sec. 28. Provisions severable.— I f  any section or provision of this act shall 
be found invalid by any court, it shall be conclusively presumed that this act 
would have been passed by the legislature without such invalid section or 
provision, and the act as a whole shall not be declared invalid by reason 
of the fact that one or more sections or provisions may be found to be invalid 
by any court.

Mere legislative declaration that a business is  affected with a public interest is not 
conclusive- Though the conduct of business generally affects the public, it is not there
fore brought so closely under State regulation as to authorize the fixing of prices or of 
wages. A small packing house whose output is without any considerable influence on 
the welfare of the State, can not be thus supervised, and in so far as the industrial 
court act permits the fixing of wages therein, it  is unconstitutional as depriving the 
owners of property and liberty of contract without due process of law. Chas. Wolff 
Packing Ch. v % Court of Industrial Relations (1923), 262 U. S. 522, 43 Sup. Ct. 630.

Chapter  62.— Free public employment offices

S ection 1. Bureau created.— In order to promote the establishment and 
maintenance of free employment offices for men, women and juniors who are 
legally qualified, seeking employment, and for employers desiring workers, 
there shall be created in the department of labor and industry a free employ
ment bureau. It shall be in charge of the labor commissioner, who shall 
appoint, with the approval of the governor, an assistant who shall receive 
a salary of $2,000 per annum, who shall have supervision of the free em
ployment bureau under the direction of the labor commissioner. There shall 
also be appointed in said bureau such assistants and other employees as are 
necessary to carry out the purpose of the act. Other than as above provided, 
no salary shall be in excess of $1,800 per annum.

Sec. 2. Duties.— It shall be the province and duty of the said bureau, under 
the direction of the labor commissioner, with the approval of the governor, 
to establish and maintain a system of free employment offices not exceeding 
four outside Topeka, provided that from June 1 to August 15 additional 

offices may be maintained as may be necessary to properly distribute labor 
necessary for the wheat harvest in the State; maintain a system for clearing 
labor between the several counties, and adopt such rules and regulations as 
may be necessary to maintain and conduct such bureau.

Sec. 3. Farm  labor.— It shall be the further duty of the said director of 
the State free employment service to secure and list, as far as practicable,' 
from the farm agents of the various counties of the State, or county clerks 
or such other authority to be designated by the county commissioners, the 
number of -extra laborers required from time to time in each community 
for the purpose of equally distributing labor to meet such demand and to 
direct idle labor to employment

Sec. 4. Expenses.— Out of the appropriations made under this act, the labor 
commissioner, with the approval of the governor, is authorized to employ 
such assistants, clerks and other persons; to rent suitable offices; to purchase 
supplies, material, equipment, office fixtures, and apparatus, and to incur such 
travel and other expense as may be necessary to carry out the provisions 
of this act.

Sec. 5. Appropriation.— For the purpose of carrying out the provisions of 
this act, there is hereby appropriated out of any money in the State treasury 
not otherwise appropriated, the sum of $10,000 for the fiscal year ending 
June 30, 1920; $25,000 for the fiscal year ending June 30, 1921.

Sec. 6. Act cumulative.— This act shall be construed as cumulative of all 
other acts now in force*
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ACTS OP 1921

C h a p t e r  261.— Court of industrial relations—Determinations
S e c t io n  2. Cooperation.— In any matter pending before the court of industrial 

relations, i f  it shall be brought to the attention of such court that there is a  
matter pending before the public utilities commission in relation to the rate 
charged by the employer, the court of industrial relations may order such 
matters to be heard and determined at the same time by such commission and 
court of industrial relations, sitting as one body, the presiding Judge of said 
court of industrial relations presiding, and in case of a tie vote, the presiding 
judge of said court of industrial relations shall cast an additional vote.

C h a p t e r  262.— Court of industrial relations—Administration of labor laws

S e c t io n  1. Jurisdiction transferred.— The jurisdiction conferred by law upon 
the commissioner of labor and industry of the State of Kansas is hereby con
ferred upon the court of industrial relations, and said office of commissioner 
of labor and industry is hereby abolished.

S ec . 2. Duties devolve on court.— All the laws relating to the powers, author
ity, jurisdiction, and duties of the commissioner of labor and industry of this 
State are hereby adopted, and all the duties now imposed by existing laws 
upon the commissioner of labor and industry and State factory inspector, 
State mine inspector, and director of the free employment bureau shall from 
and after the taking effect of this act devolve upon the court of industrial 
relations.

S e c . 3. Employees.— The court of industrial relations may employ such 
deputy factory inspectors, deputy mine inspectors, and clerical force of said 
department of labor and industry as [are] necessary in carrying out the 
provisions of this act

C h a p t e r  263.— Court of industrial relations—Employment of women

S e c t io n  1. Commission abolished.— The jurisdiction conferred by law  upon 
the industrial welfare commission of the State of Kansas is hereby conferred 
upon the court of industrial relations, and said industrial welfare commission 
and all boards organized thereunder are hereby abolished: Provided, That all 
orders and rules heretofore made by the industrial welfare commission and 
now in force shall continue in force until the same may be changed or repealed 
by the court of industrial relations.

S e c . 2. Jurisdiction transferred.— All laws relating to the powers, authority, 
jurisdiction, and duties of the industrial welfare commission of this State 
are hereby adopted except as amended and repealed in this act; and all the 
duties imposed upon the industrial welfare commission or any board thereof 
shall from and after the taking effect of this act devolve upon the court of 
industrial relations.

S e c . 6. Employees.— The court of industrial relations may employ such in
spectors and clerical force as may be necessary in carrying on the provisions 
of this act

Se c . 7. Review.— The orders of the industrial court under the provisions of 
this act may be reviewed in the same manner as is now provided for the 
review of its decisions by chapter 29 of the Session Laws of 1920.
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KENTUCKY

CONSTITUTION

Labor organizations—Provisions of constitution

Section 59. Get'tain laws forbidden.— The general assembly shall not pass 
local or special acts concerning any of the following subjects, or for any of 
the following purposes, namely:* * * * * * *

24. To regulate labor, trade, mining or manufacturing.
* * * * * * *

Department of agriculture, labor and statistics—Commissioner
Section 91. Commissioner of agriculture, etc.— A  * * * commissioner of 

agriculture, labor and statistics, * * * shall be elected by the qualified 
voters of the State at the same time the governor is elected, for the term of four 
years, * * * [who] shall be at least thirty years of age at the time of his 
election, and shall have been a resident citizen of the State at least two years 
next before his election. The duties of * * * [this officer] shall be such 
as may be prescribed by law, * * *

Protection of employees as voters—Time to vote
Section 148. Four hours to be allowed.—  * * * The general assembly shall 

provide by law that all employers shall allow employees, under reasonable 
regulations, at least four hours on election days, in which to cast their votes.

Employment of children
Section 248. Employment of children to be regulated.— The general assembly 

shall, by law, fix the minimum ages at which children may be employed in 
places dangerous to life or health, or injurious to morals; and shall provide 
adequate penalties for violations of such law.

Payment of wages
Section 244. Wages to be paid in lawful money.— All wage earners in this 

State employed in factories, mines, workshops or by corporations shall be paid 
lor their labor in lawful money. The general assembly shall prescribe adequate 
penalties for violations of this section.

[See section 1350, below.]
Redemption of wage checks on pay days a t a discount is a violation of this section. 

11S S. W. 350.
STATUTES— 1915

Bureau of agriculture, labor, and statistics

Section 31. Bureau established.— A  bureau of agriculture, labor, and sta
tistics is established, and shall be under the management of an officer, who 
shall be known as the commiss oner of agriculture, labor, and statistics. 
In one thousand eight hundred and ninety-two there shall be appointed by 
the governor, by and with the advice and consent of the senate, a commis
sioner, who shall hold his office until the first Monday in January, one 
thousand eight hundred and ninety-six, and until his successor has qualified, 
unless sooner removed by the governor, who shall also have power to fill 
a vacancy in the office occurring from any cause. At the general election 
held in November, one thousand eight hundred and ninety-five, and every four 
years thereafter, there shall be elected a commissioner, who shall enter upon 
the discharge of his duties on the first Monday in January after his election, 
and hold his office for four years, and until his successor is elected and 
qualified.

4 4 8
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Sec. 32. Duties of commissioner.— The commissioner shall keep his office at 
the seat of government, and devote his entire time and attention to the duties 
of his office. Before entering upon his duties he shall take the oath o f office 
and execute bond to the Commonwealth, with good sureties, worth at the 
time, jointly or severally, twenty-five thousand dollars, to be approved by the 
governor, for the faithful discharge of the duties o f his office; and shall 
receive an annual salary of twenty-five hundred dollars, payable at the same 
time the salary of the governor is paid.

Sec. 33. Purpose of bureau.— The efforts of the bureau shall be directed to 
the promotion of agriculture,' horticulture, manufactures, and to matters 
relating to labor and statistics; and the commissioner shall promote and 
encourage, as fa r as practicable, the organization of agricultural and horti
cultural societies and other associations in the several counties, and ascer
tain the agricultural, horticultural, mechanical, commercial, and educational 
condition of every county, giving, in detail, the quantity and quality of 
land under cultivation; the kinds, amounts, and value o f the annual field 
crops; the annual production of orchards, gardens, dairies, and mines; the 
quantity and value of domestic manufactures; the kinds, value, and increase 
of live stock; the annual products of mechanical industry and sk ill; the 
character of labor employed in mines, factories, and the cultivation of the 
soil, and the prices paid therefor; the value of exports and imports; the 
number of miles of railroads, turnpikes, navigable streams, and post offices, 
and names of same, in each county; how and by whom turnpikes and other 
public roads are operated and kept in repair; the name, location, and popula
tion of cities, towns, and villages; the number and value of schoolhouses 
and churches; the names, capital, and purposes of charitable institutions, 
together with such other vital, social, physical, and political statistics as he 
may deem proper and expedient.

Sec. 34. Information to be furnished.— The auditor of public accounts, as
sessors of the several counties, and all other officers of the State and counties, 
shall furnish the commissioner with such information within their power 
as he may require in regard to the matters connected with the bureau; and 
as a further means of procuring information, the commissioner shall put 
himself in communication with the different agricultural, horticultural, and 
labor societies, manufacturing and mining companies, and such other organi
zations or persons in or out of the State, as he may deem proper.

Sec. 36 (as amended 1916, ch. 05). Reports.— He shall before the assembling 
of each regular session of the general assembly compile a report giving a gen
eral review of the agricultural, horticultural, mineral, and industrial resources 
of the State with brief notices of each county, the character of labor generally 
employed in mines, factories, and the cultivation of the soil and the price paid 
therefor, and such other information as he is required to gather; he shall have 
a sufficient number, not exceeding five thousand, printed for the use of the gen
eral assembly and for general distribution. * ♦ *

Sec. 41. Cleric.— The commissioner is allowed a clerk or clerks, to be 
selected by himself, the salary of whom shall not exceed, in the aggregate, 
twelve hundred dollars per annum.

Sec. 42. Appropriation.— The sum of thirteen thousand dollars is hereby 
annually appropriated, out of any funds in the hands of the treasurer not 
otherwise appropriated, for the support and maintenance of this bureau. 
Said amount shall cover all expenses of every kind growing out of this act, 
including commissioner’s salary and clerk’s pay, and all expenses connected 
with and growing out of this department of the State government.

Employment of children

Section 326. Mendicant, etc., occupations.— [This section embodies provisions 
similar to those found in sec. 2223 of the Delaware Code, as to the employ
ment of children under 16 in begging, peddling, etc.]

Sec. 331A. 1 (as amended 1916, ch. 23). Aye limit.— No child under four
teen years of age shall be employed, permitted or suffered to work in or in 
connection with any factory, mill, workshop, mercantile establishment, store, 
office, printing establishment, bakery, laundry, restaurant, hotel, apartment 
house, theater, motion-picture establishment, or in the distribution or trans
mission of merchandise or messages. It shall be unlawful for any person, 
firm, or corporation to employ any child under fourteen years of age in any 
business or service whatever during any part of the term during which the
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public schools of the district in which the child resides are in session. Nor 
shall any child under fourteen year of age be permitted to perform in or appear 
upon the stage of any theater, motion-picture establishment or other place 
of public amusement, whether for pay or not

[Amendment provides for employment in theaters o f child under 16 from 
outside the State in custody of adult who constantly accompanies such child.}

2. Certificates.— [Requires certificates fear children between 14 and 16 em
ployed in the establishments, etc., named above; lists are to be kept. Labor 
inspector may demand certificate of child apparently under 16; failure to pro
duce same or to produce evidence of age is prima facie evidence of a  violation 
of the act.]

3, 4 (as amended 1920, ch. 152), 5, 6. Issue.— [Issue of certificates by school 
authorities* on evidence of age, physician’s certificate, and five years’ schooling.]

7. Work time.— [Forbids employment of children under 16 in any establish
ment, etc., named in (1 ) for more than 6 days or 48 hours per week, or more 
than 8 hours per day, or between 6 p.m . and 7 a. m.}

8. Enforcement.— [Truant officers may visit such establishments, etc., for 
purposes of enforcement, and may inspect lists.]

9. Dangerous, etc., employments.— [Children under 16 may not be employed 
in enumerated occupations (closely similar to list in secs. 3145, 3148 of the 
Delaware Code)* or “in other occupations dangerous to the life or limb or 
injurious to the health or morals of such child, and as to these matters, the 
decision of the county physician or city health officer, as the ease may be, 
shall be final”]

I d  Belt shifters, guards.— It shall be the duty of the owner of any manu
facturing establishment where any person under twenty-one years of age is 
employed, his agents, superintendents or other persons in charge of same, to 
furnish and supply, when practicable, or cause to be furnished and supplied 
to him, belt shifters or other safe mechanical contrivance for the purpose of 
throwing belts on or off pulleys; and, whenever practicable, machinery therein 
shall be provided with loose belts. A ll vats, pans, saws, planes, cogs, gearings, 
belting* set screws and machinery of every description which is palpably dan
gerous, shall be properly guarded and no person shall remove or make ineffec
tive any safeguard around or attached to any such appliances or machinery, 
while the same is in use, unless for the purpose of immediately making repairs 
thereto, and all. such safeguards shall be promptly replaced. No person under 
eighteen years o f age shall be allowed to clean machinery while it is in motion.

11. Messengers.— [Forbids messenger or delivery service by minors between 
9 p. m. and 6 a. m.]

12. Females not to stand.— [Forbids employment of females under 21 in any 
work requiring them to remain standing constantly.]

13. Walls, etc., to He painted.— The walls and ceiling of each room in every 
manufacturing establishment where minors are employed shall be limewashed 
or painted when, in the opinion of the labor inspector, it shall be conducive to 
the health or cleanliness of the persons working therein.

14. Posting.— [Requires act to be posted in workrooms.]
.15. Street trades.— [Street trades forbidden in cities of first, second, or third 

class for boys under 14 and girls under 18. Boys 14 to 16 may secure a badge 
authorizing them to engage in street trades between 6 a, m. and 8 p. m. only, 
if  they can qualify for an employment certificate. I f  the educational qualifi
cations are lacking, a  badge will issue authorizing employment only outside 
of school hours. Enforcement is by truant officers, police officers* and juvenile 
court probation officers.]

16. Violations.— [Penalities of fine or imprisonment or both are entailed 
by violations by parents, employers, and persona hindering inspectors.]

Railroads—Overhead obstructions—Accidents *
Section 776. Bridges, etc., over tracks.— [Except in cities having charter 

power to regulate their height, no bridge or passageway over railroad tracks 
shall be less than 22 feet above the track without written authority from the 
railroad commission. I f  any bridge, tunnel, or other obstruction is less than 
seven feet above the roof of freight cars used on the road, telltales shall be 
erected at such height and distances as the commission shall determine.]

Sec. 777. Notice of accidents.— Notice of every accident which may occur and 
be attended with loss of life shall be given within five days thereafter by the
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company operating the road on which the accident occurred, to the railroad 
commission, and such company shall furnish the commission all information 
requested by it concerning the cause o f the accident

Railroads—Obstructing operations, injuring property, etc.
S e c t io n  802. Hindering, transportation by violence.— It shall be unlawful

for any person or persons to prevent hinder, or delay, or attempt to prevent 
hinder, or delay, by violence, the transportation of freight or passengers in this 
State, by any individual, firm, company, corporation, or association doing busi
ness in this State, or to interfere with, by violence, any person or agency 
engaged in the conduct of commerce and traffic in this State in such manner 
as to obstruct or impede the movement and conduct of such commerce or 
traffic; but nothing herein shall be construed to prevent any person, or class of 
persons, from quitting their employment at any time they see proper.

Sec. 808. Coercion, etc.— And it shall be unlawful for any person or persons 
to prevent or hinder, or attempt to prevent or hinder, by coercion, intimidation, 
or any trespass or violent interference therewith, the free and lawful use of 
his or its property, by any individual, firm, company, corporation, or associa
tion .engaged in the business of transporting freight and passengers, and in the 
conduct of commerce and traffic in this State, or the free and lawful use of 
said property by any agent or employee of the owner thereof.

Sec. 804. Violations.— [Offenses are punishable by fines, $25 to $200, or 
imprisonment, 10 days to six months, or both.]

Enticing employees

Se c t io n  1349. Persuasion to abandon contract.— I f  any person shall willfully 
entice, persuade, or otherwise influence any person or persons, who have con
tracted to labor for a fixed period of time, to abandon such contract before 
such period of service shall have expired without the consent of the employer, 
he shall be fined not exceeding fifty dollars, and be liable to the party injured 
for such damages as he or they may have sustained.

Payment of wages
Section 1350. Penalty.— Any corporation or person or persons having the 

ownership or control of any factory, mine, or workshop in this Commonwealth, 
who shall violate the provisions of section 244 of the constitution, * * * shall 
be guilty of a misdemeanor, and, on trial and conviction, had in any court of 
competent jurisdiction, shall be fined not exceeding five hundred dollars for 
each violation thereof.

A mining company paid its employees monthly in lawful money, and between pay 
days issued checks to its employees on their application, payable in merchandise at 
the company’s store. The balance at the end of the.month was paid in cash, but no 
outstanding checks were redeemed. This was held not to be a violation of the statute. 28 S. W. 502.

Exemption of wages from execution
S e c t io n  1701A. Wages earned outside of State.— Wages earned out of this 

State and payable out of this State shall be exempt from attachment or gar
nishment in all cases, where the cause of action arose out of this State, and 
it shall be the duty of garnishees in such cases to plead such exemption unless 
the defendant is actually served with process.

Fire escapes on factories, etc.
S e c t io n  1830. Fire escapes to be erected.— A ll buildings of three or more 

stories in height, in every city of more than ten thousand inhabitants as enu
merated by the last United States census, excepting private residences and store 
and warehouses in which not more than twenty persons are employed, shall be 
provided with one or more permanent metallic ladders or fire escapes, extend
ing from the first story to the upper stories of such building, and above the 
roof and on the outer walls thereof, in such location, numbers and character of 
construction as the chief of fire department or chief fire officer of each such city 
may determine. The said chief of the fire department or chief fire officer shall 
examine the building and serve, either in person or by deputy, a notice, in 
writing, upon the owner, agent, lessee or occupant of such building, by leaving
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at his or her residence or place of business a copy of such notice, setting forth 
the number, kind, construction and location of the ladder or ladders required, 
and directing that the work shall be completed not later than thirty days from 
the filing of the notice.

Sec. 1831. By  whom.— I f  the owner of the building fails to take steps looking 
to the compliance of the specifications of the said notice, then the agent, lessee 
or occupant, who is jointly liable for the violation of the provisions of this act, 
must have the work performed at his own expense, and for which a lien on the 
building and grounds is hereby declared to exist after record in the office of 
the county clerk.

S e c . 1832. Violations.— [Violations entail penalty of fine, $50 to $250, for 
each 30 days’ failure to comply.]

Hours of labor on public works

S e c t io n  2290B. Eight-hour day.— [Limits to 8  per day “ the service and 
employment of all laborers and mechanics ” employed by the State or by any 
contractor or subcontractor “ upon any of the public works of the Common
wealth,” except in case of extraordinary emergency. Intentional violation a 
misdemeanor, punishable by fine or imprisonment, or both.].

Contracts of employment
S e c t io n  2607. Specific performance required.— All persons who shall come to 

this State under a contract to serve another in any occupation, shall be com
pelled to perform the contract specifically during the time thereof, or so much 
of the same as shall not exceed seven years. Infants under fourteen years, 
under contract entered into by their guardian or father, shall serve to the age 
of twenty-one years, or such shorter time as the contract shall fix.

S e c . 2608. Duty of master.— A  servant bound to service shall be provided by 
his master with a sufficiency of wholesome food, clothing, lodging, and medical 
attention; and, at the end of his service, the servant shall receive from the 
master a good full new suit of clothes, suited to the season of the year.

S e c . 2609. Contracts assignable.— The master of such servant may assign the 
benefit of his contract to any person whom the servant may, in the presence of 
a judge of a court, consent to serve, the judge attesting such consent, which 
must be in writing. The right of such service shall, on the death of the master, 
pass to his personal representative or devisee.

Se c . 2610. What contracts void.— All contracts entered into between master 
and servant during the period of service, shall be void,* except such as are 
clearly beneficial to the servant.

. Mine regulations

. S e c t io n  2722. Inspector.— [This section relates to the appointment, powers 
and duties of the chief inspector and assistant inspector of mines of the 
State, and is in part superseded by chapter 25, Acts of 1918.

The inspector and his assistants may visit and inspect coal mines employing 6 
or more persons inside the mine at one time, and may require changes necessary 
to health and safety. Failure to comply within 20 days entails liability to a fine 
of $50 for each day’s violation; though if it seems warranted an extension 
not beyond 10 days longer may be allowed.]

Sec. 2723. Definitions.— [Customary usage.]
S e c s . 2f24 (as amended 1918, ch. 113) to 2738d. Requirements.— [Embody 

provisions relating to maps, ventilation, timbering, exits, the installation of 
electric wires, etc., blasting, explosives, safety lamps, oil, provisions for ac
cidents, and the duties and qualifications of superintendents, foremen, fire 
bosses, shot firers, etc. Mine foremen and fire bosses must hold certificates 
granted after examination. The chief inspector may require the appointment 
of shot firers in mines employing ten or more men if explosive gas or coal 
dust exists in dangerous quantities. Penalties are provided for violation 
of act or of rules properly adopted.]

S e c . 2738-0. Inspection.— [Directs inspection of gaseous mines every 60 days 
as nearly as practicable.]

S e c . 2738-p. Life-saving apparatus.— [Provides for the purchase of a set of 
life-saving apparatus for the chief inspector and each assistant, a total 
of 6.]
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S e c . 2738-q. Checkweighman.— [Requires operators to permit the employment 
by miners of, a checkweighman where as many as 20 men are employed, 
i f  a majority of the miners engaged in digging or mining coal request i t ]

Payment of wages of miners—Company stores

S e c t io n  2738-rl. Semimonthly pay day.— All persons, associations, com
panies and corporations employing the services of ten or more persons in any 
mining work or mining industry in this Commonwealth, shall, on or before 
the fifteenth and thirtieth days of each month, pay to within fifteen days of 
the aforesaid fifteenth and thirtieth days, respectively, each servant or em
ployee, in lawful money of the United States, the full amount of wages due 
each such servant or employee rendering such service, unless prevented by 
an unavoidable casualty: Provided, however, That if  at any time of payment 
any servant or employee shall be absent from his place of labor, he shall be 
entitled to such payment at any time thereafter on demand.

S e c . 2738-sl. Coercion as to trade.— It shall be unlawful for any person 
or persons, association, company, or corporation employing others, as described 
in section 1, either directly or indirectly, to coerce or require any such 
servant or employee to deal with or purchase any article of food, clothing, 
or merchandise of any kind whatever, from any person, association, cor
poration, or company, or at any place or store whatever. And it shall be 
unlawful for any such employers as described in the first section to exclude 
from work, or to punish or blacklist any of said employees for failure to deal 
with any other or to purchase any article of food, clothing, or merchandise 
whatever from any other or at any place or store whatever.

2. Violations.— [Fines of from $50 to $100 are fixed for each violation.]
T his a c t  is  constitu tional. 58 S. W. 441.

Employment offices

S e c t io n  3011. License.— [License fee of $25 required for each intelligence 
office, employment agency, or information bureau.]

Employment on public roads

S e c t io n  4329 (as  amended 1918, ch. 23). Rale of wages.— [Manual or day 
labor on the public roads shall receive “ prevailing wages of the vicinity,” 
not less than $1 nor more than $3 per day.]

C h a p t e r  77.— Employment of women—Hours of labor, etc.

S e c t io n  4866-4). Sixty hears per week for minors.— No female under twenty- 
one years of age shall be employed or suffered or permitted to work at any 
gainful occupation except domestic service and nursing, more than sixty 
hours in any one week, nor more than ten hours in any one day.

2. Ten-hour day in certain occupations.— No female of whatever age shall 
be employed or suffered or permitted to work in any laundry, bakery, factory, 
workshop, store or merchantile, manufacturing or mechanical establishment, 
or hotel, restaurant, telephone exchange or telegraph office more than sixty 
hours in any one week nor more than ten hours in any one day.

3. Seats.— Every person, firm, or corporation that employs females shall 
provide seats for their use in the room where they work and shall maintain 
and keep them there, and shall permit the use of such by them when not 
necessarily engaged in the active duties for which they are employed. In stores 
and mercantile establishments at least one seat shall be provided for every 
three females employed. I f  the duties of the female employees, for the use 
of whom the seats are furnished, are to be principally performed in front 
of a counter, table, desk, or fixture, such seats shall be placed in front thereof. 
I f  such duties are to be principally performed behind such counter, table, 
desk, or fixture, such seats shall be placed behind the same. The provision of 
seats that fold when not in use shall not be deemed a compliance with this 
section.

4. Wash rooms, etc.— [Suitable toilets must be provided, separate for 
each sex. A  dressing room shall be provided for the women when the nature 
of work requires any change in clothing.]
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5. Time books to be kept— Every person, firm, or corporation employing 
females in laundry, bakery, factory, workshop, store, or mercantile, manufac
turing, or mechanical establishment, or hotel, restaurant, telephone exchange, 
or telegraph office shall keep a time book in which shall be correctly recorded 
the name of eaph female employee and the number of hours she is employed 
each day, which book shall at all times be open to the inspection of the State 
labor inspector and his assistants. Any such employer or agent o f such em
ployer who knowingly makes any false record in this book and any such em
ployer who fails to keep such book or fails to produce it upon request to the 
State labor inspector or his assistants for inspection shall be guilty o f a vio
lation of this act

@. Act to be posted.— Every person, firm, or corporation employing fe
males in laundry, bakery, factory, workshop, store, or mercantile, manufac
turing, or mechanical establishment, or hotel, restaurant, telephone exchange, 
or telegraph office shall cause to be posted and at all times keep in a conspicu
ous place in each workroom wherein females are employed in the establishment 
o f such employer:

(a )  A  plainly printed copy of this act, and
(b ) A  printed notice, in a form which shall he furnished by the State labor 

inspector, stating the number of hours per day for each day of the work re
quired of the females employed and the time when such work shall begin and 
end.

7. Violations.— [Violations of above provisions are punishable by fine, $25 
to $50 for a  first offense; for each subsequent offense, imprisonment 10 to 1*0 
days, or by fine, $50 to $200, or both.]

ACTS OF 1916

Chapter IB.—Protection of employees as voters

Section 2. Coercion of voters, etc., a misdemeanor.— It shall be unlawful for 
any corporation, person, company, or individual to coerce or direct any em
ployee to vote for any party or person who may he a candidate for any office 
in this State, or for any person who may be a candidate for a nomination for 
any office, or to threaten to discharge such employee if he votes for any candi
date; or if such employee is discharged on account of his exercise of suffrage, 
or to give out or circulate any statement or report that such employees are 
expected or have been requested or directed by such corporation, person, indi
vidual or company, or by any one acting for such, or any such, to vote for 
any person, group of persons, or measure, and any person, corporation, or 
company violating this section shall be deemed guilty of a  misdemeanor, and 
upon conviction shall be fined in any sum not to exceed and not less than 
$1,000 nor more than $5,000 or imprisonment in the county jail not to exceed 
six months or both.

Chapter  21.—Payment of wages—Semimonthly pay dwy

S e c t io n  1. Scope of law .— Every corporation for pecuniary profit engaged in 
any enterprise or business within the State of Kentucky shall, as often as 
semimonthly, pay to every employee engaged in its business all wages or 
salary earned by such employee to a  day not more than eighteen (18) days 
prior to the date of such payment And any employee who is absent at the 
time fixed for payment, or who, for qny other reason, is not paid at that time, 
shall he paid thereafter at any time upon six days* demand, and any employee 
leaving his or her employment or is discharged therefrom shall he paid in 
fu ll following his or her dismissal or voluntary leaving his or her employment 
at any time upon three days* demand. No corporation coming within the mean
ing of this act shall, by special contract with its employees or by any other 
means, secure exemption from the provisions of this act. And each and every 
employee of a  corporation coming within the meaning of this act shall have 
his or her right of action against any such corporation for the full amount 
of his or her wages due on each regular pay day as herein provided in any 
court o f competent jurisdiction in this State.

S e c . 2. Violations.— [Violations of section 1 are punishable by fine, $25 to 
$100, each failure to comply with same constituting a separate offense.]
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ACTS OF 1918

Chapter 25.— Mine regulations—Department of mines
S ection 1. Office created.— [A  department of mines is established, in charge 

of a chief inspector appointed by the governor for a term of 4 years. He must 
have scientific and practical knowledge of duties, including rescue and relief 
work, in which he must supervise training, and disseminate information con
cerning mining methods and accident prevention.]

Sec. 2. Salary.— [Salary is $8,000 per annum, and expenses of travel, etc., 
and may have not over $l,2Cio for clerical assistance, in discretion of the 
governor.]

Sec. 3. Assistants.— [Authorizes appointment of 3 additional assistant in
spectors, at salaries of $1,800 each, and expenses of travel, etc. They must 
be qualified by knowledge and experience of 5 years, at least 3 of which must 
have been in the mines.]

Sec. -4. Districts; rescue appliances.— [Chief inspector assigns districts, in 
each of which a rescue station with apparatus and appliances must be main
tained.]

Chapter  52.— Employers1 liability—Railroad companies
Section 1. Liab ility declared.— Every common carrier by railroad while en

gaged in commerce in this State shall be liable in damages to any person 
suffering injury while he is employed by such carrier in such commerce, or 
in case of the death of such employee, his or her personal representative for 
such injury or death to such employee resulting in whole or in part from 
the negligence of any of the officers, agents, or employees of such carrier, or 
by reason of any defect or insufficiency due to its negligence in its cars, engines, 
appliances, machinery, track, roadbed, docks, boats, wharves, or other equip
ment.

Sec. 2. Contributory negligence.— In all actions hereafter brought against 
any such common carrier by railroad, or by virtue of any of the provisions of 
this act to recover damages for personal injury to any employee, or where 
such injuries have resulted in his death, the fact that the employee may have 
been guilty of contributory negligence shall not bar a recovery, but the damages 
shall be diminished by the jury in proportion to the amount of negligence 
attributable to such employee: Provided, That no such employee who may 
have been injured or killed shall be held to have been guilty of contributory 
negligence in any case where the violation by such common carrier of any 
statute, State or Federal, enacted for the safety of employees contributed to 
the injury or death of such employee.

Sec. 3. Assumption of risk.— In any action brought against any common car
rier by railroad under or by virtue of any of the provisions of this act to 
recover damages for injuries to, or the death of, any employee, such employee 
shall not be held to have assumed the risk of his employment in any case 
where the violation by such common carrier of any statute, State or Federal, 
enacted for the safety of employees contributed to the injury or death of such 
employee.

ACTS OF 1924

Chapter  68.—Bureau of agriculture, labor, and statistics

Section 2. Personnel.— In the bureau of agriculture, labor, and statistics 
there shall be appointed by the commissioner, with the approval of the gov
ernor as specified in section 4, a chief labor inspector, who may be either a man 
or a woman and four deputy labor inspectors, two of whom shall be men and 
two shall be women, who, with one clerical assistant, shall constitute the depart
ment of labor under the commissioner. The chief labor inspector shall receive 
$3,000 per annum and each deputy $1,600 per annum, payable monthly. The 
salary of the clerical assistant shall not exceed $1,200 per annum.

Sec. 3. Qualifications of chief labor inspector.— The chief labor inspector 
shall be a person with a good working knowledge of shop and factory practice, 
Industrial sanitation, accident prevention, the general industrial development 
in the State, and of the labor laws of the State, and shall also be a person 
of executive ability and good moral character, provided said chief labor in
spector shall have been a resident of the State of Kentucky for at least two 
years next prior to his appointment. The chief labor inspector shall under
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the commissioner be in complete charge of the activities of the department 
of labor, and together with his deputies shall inspect places of employment.

Se c . 4. Examination of applicants for inspectorships.— Every person de
siring appointment either as chief or deputy labor inspector shall be required 
to pass a competitive written and oral examination touching his or her quali
fications as set forth in section 3. The records of such examinations (in
cluding questions, answers, and marks awarded) shall be kept in the depart
ment as a  matter of public record and open to the inspection of any citizen 
at any and all times. Such examinations shall be held by the commissioner, 
the State sanitary engineer, and the head of the engineering department of 
the University of Kentucky. The chief inspector shall be chosen from among 
four applicants receiving the highest rating. Any vacancy occurring in the office 
of chief or deputy inspectors shall be filled in the same manner as appoint
ments are made in the first instance.

Se c . 5. Removal from office.— The chief inspector and the deputy inspectors 
shall be appointed for a period of four years and may be removed from office 
by the commissioner for neglect of duty, incompetence, gross insubordination, 
intoxication, or immorality: Provided, That such removal shall not take
place until at least five days after a written notice specifying the charges 
against him or her shall be sent by registered mail to the offending inspector 
who may demand a public hearing of such charges. . A  copy of this notice 
shall be filed with the secretary of State and shall be a matter of public record 
and a record shall also be kept of the proceedings of the hearings and any 
party feeling aggrieved may appeal to the governor, who may reverse the 
findings of the commissioner on the records.

S e c . 6. Duties of department.— The department of labor shall through its 
inspectors visit places of employment for the purposes of (1 ) the investigation 
of the condition of employment affecting the life, health, safety, of employees,
(2 ) the administration and enforcement of all laws of the State regulating 
the employment of labor, and (3 ) the collection of statistics pertaining thereto. 
Any employer shall be furnished, upon request made to the chief labor 
inspector, a detailed report of any inspection of that employer’s place of 
business.

S e c . 7. Records.— Proper, complete, and permanent records shall be made 
of all investigations showing dates when examinations were made, the condi
tion in which the establishment was found, and what changes were ordered. 
Such records shall be delivered by the chief labor inspector at the expiration 
of his term of office to the incoming commissioner, who shall give to the chief 
labor inspector a properly attested receipt therefor.

S e c . 8 . In t erf creme with inspectors.— Any employer, firm, or corporation, 
or officer, manager, or superintendent of any person, firm, or corporation who 
shall refuse or attempt to prevent the admission of any inspector Authorized 
by this article [act] upon or within the premises or building of any establish
ment or place which he is required by law to inspect, at any reasonable hour, or 
during the working hours of the persons employed thereat or therein, or shall 
in any manner interfere with the performance of the official duties of such 
inspector, shall be guilty of a misdemeanor and upon conviction thereof shall 
be fined not less than $25 nor more than $100 for each offense or shall be 
imprisoned in jail for not more than fifty days or receive both such fine and 
imprisonment.

S ec . 9. Reports.— The department of labor shall prepare bienhially for 
presentation to the general assembly and for public distribution a report of 
the activities of the department, which shall embody a complete summary of 
the work of the department including number of visits made, types of estab
lishments inspected, working conditions found, number of violations of labor 
laws, number of prosecutions, and improvements noted.

Se c . 10. Cooperation with other departments.— The chief and deputy in
spectors of the department of labor shall be furnished with a copy of all the 
laws and rulings of the State board of health affecting sanitary conditions in 
places of employment not covered by the labor laws of the State, and shall 
report in writing to the State, county, or municipal health authorities any 
violations coming under their observation while visting places of employment 
in the regular performance of their duty.

The chief and deputy inspectors shall be furnished with a copy of all the 
laws and rulings of the State fire marshal’s office relating to fire hazards in 
places of employment and shall report in writing to the State, county, or 
municipal authorities any violations coming under their observation while 
visiting places of employment in the regular performance of their duty.
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S e c . 1 1 .  Registration of factories, etc.— Every person, firm, or corporation 
shall within one month after he, they, or it shall begin to occupy a factory, 
workshop, mill, or other place of employment notify in writing the chief 
labor inspector, department of labor at Frankfort, of such occupancy, giving 
the legal title of such corporation and name of agent upon whom service of 
summons can be made and in case of firm, the individual names of members 
of the firm, and its legal title.

S e c . 12. Duties of prosecuting attorney.— The prosecuting attorney of each 
county and city in this State shall conduct all prosecutions for violations of 
the provisions of this act occurring in their respective jurisdictions.

S e c . 13. Labor disputes.— The chief and deputy labor inspectors shall not 
take any part, interfere, or become involved in any lockout, strike, or similar 
labor difficulty. Upon proof of such behavior he or she shall forfeit his or 
her office.

S e c . 14. 'Expenses.— There shall be appropriated for the expenses of the 
department of labor of the bureau of agriculture, labor, and statistics, in
cluding the salaries of all persons appointed under it, the sum of $15,000 per 
annum. A ll salaries, office expenses, and necessary traveling expenses in
curred in the regular performance of the duties of the inspectors shall be 
paid out of the fund appropriated for the department upon the submission of 
an itemized statement of same duly certified by the chief labor inspector. 
The biennial reports of the department of labor, also an adequate number of 
pamphlets containing abstracts of the labor laws of Kentucky and such other 
educational material as the commissioner may deem advisable, shall be 
printed by the public printer under the direction of the commissioner of public 
printing and paid for out of the general fund provided by law for the print
ing for the executive departments.

S e c s . 15, 16. Exemptions.— [These sections declare mine inspectors and the 
workmen's compensation board not to be affected by this act.]

Chapter 71.— Payment of wages in scrip
S e c t i o n  1. Redemption; records.— An individual, firm, partnership, or organi

zation or corporation employing labor who may hereafter issue any script 
[scrip], due bills, checks, or other evidence of debt in any form for labor shall 
redeem same in cash or legal tender at face value at least once in each month 
on a regular nay day from any person or persons, firm, or corporation who 
may present Ble same for payment: Provided, That any person, firm, or cor
poration buying said script [scrip] or other evidence of debt which has been 
issued to employees for labor shall be entitled to sue the person, firm, or cor
poration issuing title same if payment is refused, and shall be entitled to recover 
face value therefor if it has been paid for in goods and merchandise in store, 
and if paid for in cash shall be entitled to recover the amount paid for said 
script [scrip] or other evidence of debt issued to employees, together with 6 
per cent interest from date said script [scrip] was purchased, and in the event 
said amount paid for said script [scrip] or other evidence of debt issued to 
employees is less than the face value thereof, and that the amount paid and 
interest thereon is less than face value of said script [scrip], the residue of 
the face value thereof shall be credited on the books of the employer to the em
ployee to whom it was issued and said employee shall be entitled to receive 
same on any regular pay day of said employer: And provided, That the person, 
firm, or corporation suing said employer to recover on said script [scrip] or 
other evidence of debt shall not be required to make the persons from whom 
said script [scrip] or other evidence of debt was purchased party or parties to 
any action brought to enforce collection for same. A ll persons, firms, and 
corporations purchasing script [scrip] or other evidence of debt issued to em
ployees on account of labor shall keep an accurate record of the amount of 
script [scrip] or other evidence of debt purchased and this record so kept shall 
show the name of each person from whom script [scrip] or other evidence of 
debt issued to employees for labor was purchased, the amount purchased, date 
thereof, and amount paid in goods or in bash or other thing of value, and who 
issued said script [scrip] or other evidence of debt so purchased. This act 
shall not apply to persons, firms, or corporations employing less than twenty 
persons. The itemized statement from the record so kept shall be presented 
when payment is demanded for script [scrip] or other evidence of debt so 
purchased from any person, firm, or corporation and said statement shall be 
properly sworn to by the person presenting same or by his or its agent.
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LOUISIANA

CONSTITUTION— 1921 

A r t i c l e  IV .—Labor legislation

S e c t i o n  4 .  Restrictions.— The legislature shall not pass a n y  local o r  special 
law on the following specified subjects:

* * * * * ♦  *

Regulating labor, trade, manufacturing, or agriculture.
* * * * * * *

Granting to any corporation, association, or individual any special or ex
clusive right, privilege, or immunity.

* * * * * ♦  *
S e c . 7. No wage regulation.— No law shall be passed fixing the price of 

manual labor, but the legislature, through a commission or otherwise, may 
establish minimum wages for and regulate the hours and working conditions 
of women and girls, except those engaged in agricultural pursuits or domestic 
service.

A r t i c l e  X .—Exemption of laborers from license taw

S e c t i o n  8. Laborers exempt from license.— [Authorizes the legislature to 
levy a license tax on trades, callings, etc., from which, among others, laborers 
and those engaged in mechanical pursuits or in operating sawmills are exempt.]

A r t i c l e  X I .—Suits for wages—Homesteads not exempt

S e c t i o n  2. Exemption not applicable.— [Homestead exemptions are provided 
for, but they do not apply in the case of debts owing for labor, money, and 
material furnished for building, repairing, or improving homesteads.]

REVISED  LA W S— 1897 

Arbitration and conciliation of labor disputes

S e c t t o n  1. Appointment of board.— Within thirty days after the passage of 
this act the governor of the State, with the advice and consent of the senate, 
shall appoint five competent persons to serve as a board of arbitration and con
ciliation in the manner hereinafter provided. Two of them shall be employers, 
selected or recommended by some association or board representing employers 
of labor, two of them shall be employees, selected or recommended by the various 
labor organizations and not an employer of labor, and the fifth shall be 
appointed upon the recommendation of the other four: Provided, however, That 
if the four appointed do not agree on the fifth man at the expiration of thirty 
days, he shall be appointed by the governor: Provided also, That if the 
employers or employees fail to make their recommendation as herein provided 
within thirty days, then the governor shall make said appointments in accord
ance with the spirit and intent of this act; said appointments, if made when 
the senate is not in session, may be confirmed at the next ensuing session.

S e c . 3. Organization.— Each member of said board shall before entering upon 
the duties of his office be sworn to a faithful discharge thereof. They shall 
organize at once by the choice of one of their number as chairman and one of 
their number as secretary. The board shall, as soon as possible after its organ
ization, establish rules of procedure.

S e c . 4. Mediation.— Whenever any controversy or difference not involving 
questions which may be the subject of a suit or action in any court of the
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State exists between an employer, whether an individual, copartnership, of 
corporation, and his employees, if at the time he employs not less than twenty 
persons in the same general line of business in any city or parish of this State, 
the board shall, upon application as hereinafter provided and as soon as prac
ticable thereafter, visit the locality of the dispute and make careful inquiry 
into the cause thereof, hear all persons interested therein who may come before 
them, advise the respective parties what, i f  anything, ought to be done or sub
mitted to by either or both to adjust said dispute.

S e c . 5. Decision to be published.— Such mediation having failed to bring 
about an adjustment of the said differences, the board shall immediately make 
out a written decision thereon. This decision shall at once be made public, 
shall be recorded upon proper books of record to be kept by the secretary of 
said board, and a short statement thereof published in the annual report here
inafter provided for, and the said board shall cause a copy thereof to be filed 
with the clerk of the court of the city or parish where said business is car
ried on. '

S e c . 6. Applications to hoard.— Said application for arbitration and concilia
tion to said board can be made by either or both parties to the controversy, and 
shall be signed in the respective instances by said employer or by a majority of 
the employees in the department of the business in which the controversy or 
difference exist[s], or the duly authorized agent of either or both parties. 
When an application is signed by an agent claiming to represent a majority of 
such employees the board shall satisfy itself that such agent is duly authorized 
in writing to represent such employees, but the names of the employees giving 
authority shall be kept secret by said board.

S e c . 7. To contain what.— Said application shall contain a concise statement 
of the grievances complained of and a promise to continue on in business or at 
work in the same manner as at the time of the application without any lockout 
or strike until the decision of said board if it shall be made within ten days of 
the date of filing said application.

S e c . 8. Hearing.— As soon as may be after the receipt of said application the 
secretary o f said board shall cause public notice to be given of the time and 
place for the hearing therein, but the public notice need not be given when both 
parties to the controversy join in the application and present therewith a writ
ten request that no public notice be given. When such request is made notice 
shall be given to the parties interested in such manner as the board may order, 
and the board may, at any stage of the proceedings, cause public notice to be 
given, notwithstanding such request. Should the petitioner or petitioners fail 
to perform the promise made in said application, the board shall proceed no 
further therein until said petitioner or petitioners have complied with every 
order and requirement of the board.

S e c . 9. Witnesses, etc.— The board shall hate power to summon as witnesses 
any operative in the department of business affected and any person who 
keeps the record of wages earned in these departments, and examine them 
under oath and to require the production of books and papers containing the 
record of wages earned or paid. Summons may be signed and oaths ad
ministered by any member of the board. The board shall have the right to 
compel the attendance of witnesses or the production of papers.

S e c . 10. Notification by mayor or judge.— Whenever it is made to appear to 
the mayor of a city or the judge of any district court in any parish, other 
than the parish of Orleans, that a strike or lockout is seriously threatened or 
actually occurs, the mayor of such city or the judge of the district court of 
such parish, shall at once notify the State board of the fact. Whenever it 
shall come to the knowledge of the State board either by the notice of the 
mayor of a city or the judge of the district court of the parish, as provided in 
the preceding part of this section or otherwise, that a lockout or strike is 
seriously threatened, or has actually occurred, in any city or parish of this 
State, involving an employer and his present or past employees, if at the time 
he is employing, or up to the occurrence of a strike or lockout was employing 
not less than twenty persons in the same general line of business in any city 
or parish in the State, it shall be the duty of the State board to put itself in 
communication as soon as may be with such employer and employees.

S e c . 1 1 .  Duty of board.— It shall be the duty o f  the State board in the above 
described cases to endeavor, by mediation or conciliation to effect an amicable 
settlement between them, and to endeavor to persuade them, provided a strike
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or lockout has not actually occurred or has [is ] not then continuing to submit 
the matters in dispute to the State board of arbitration and conciliation; and 
the State board shall, whether the same be mutually submitted to them or not, 
•investigate the cause or causes of such controversy and ascertain which party 
thereto is mainly responsible or blameworthy for the existence or continuance 
of the same, and shall make and publish a report finding such cause or causes, 
and assigning such responsibility or blame. The board shall have the same 
powers for the foregoing purposes as are given it by section 9 of this act.

Sec. 12. Reports.— Said State board shall make a biennial report to the 
governor and legislature, and shall include therein such statements, facts and 
explanations as will disclose the actual workings of the board, and such sug
gestions as to legislation as may seem to the members of the board conducive 
to the relations of and disputes between employers and employees.

Sec. 13. Compensation.— The members of the State board of arbitration and 
conciliation hereby created shall each be paid five dollars a day for each day 
of actual service, and their necessary traveling and other expenses. The chair
man of the board shall quarterly certify the amount due each member, and on 
presentation of his certificate the auditor of the State shall draw his warrant 
on the treasury of the State for the amount.

This statute authorizes investigation on proper application without the consent of all 
parties. Boards are governed by the broad rules of law and equity, and not by technical 
rules of law. Objections upon grounds of irregularity must be made before the board, 
both parties being represented, before application to the courts to correct errors. Appre
hension that the conclusion and decision of the board will be erroneous is not ground 
for an injunction. 17 So. 418.

Labor organizations—Incorporation

Section 677. Who may incorporate.— Whenever any number of persons ex
ceeding six may be desirous of forming themselves into a corporation or body 
politic for the preservation of life or property, or for any religious, scientific, 
literary or charitable purpose, and to acquire and enjoy the rights, privileges 
and powers of a body corporate and politic in law, it shall be lawful for such 
persons to prepare and sign an instrument, either in authentic form or under 
private signature, wherein they shall declare and specify the purposes and 
objects of such corporation; the name, style and title thereof; the place chosen 
for its domicile; the manner in which such managers and officers are to be 
chosen; the officer on whom citations may be served, and the length of time 
during which the corporation shall exist and continue. The act of incorpora
tion shall be handed to the district attorney, in which its domicile is fixed for 
examination as to its legality; and should he be of opinion that the purposes 
and objects of the corporation, as specified in said act, are legal, and that none 
of the provisions therein contained are contrary to law, he shall indorse his 
opinion to that effect thereon. The act, together with the opinion of the dis-. 
trict attorney, shall then be recorded in the office of the parish recorder, or 
other official performing the duties of parish recorder, which act, when So 
recorded, shall constitute the subscribers to the same, and their associates and 
successors, a body politic and corporate, for the purposes and objects declared 
and contained in the act, and shall have continuance and succession by the 
name, style and title as set forth in the act, a copy of which, duly certified by 
the officer in whose office the same is recorded, shall be full and complete 
evidence of the contents of the original act.

(Page 136. Act No. 50, Acts of 1890.)

Section 1. Incorporation of trades-unions, etc.— Any trades-unions, Knights 
of Labor assemblies or lodges, Farmers Alliances or any similar organizations 
as now established in this State or as may hereafter be established for similar 
purposes, may form themselves into incorporated bodies: Provided, That no 
less than six members or persons comply with the requirements of section six 
hundred and seventy-seven of the Revised Statutes, relative to the organiza
tion of corporations for literary, scientific, religious and charitable purposes, 
and all acts amendatory thereof, and the provisions of section 677 * * *
shall apply to and include all corporations organized under the provisions of 
this act.
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'Antitrust law—Labor organizations exempt 

(Page 205. A ct No. 90, A cts of 1892.)

Section 8. Exemption of labor combinations.— The provisions of this act 
shall not * * * be so construed as to affect any combination or confedera
tion of laborers for the purpose of procuring an increase of their wages or 
redress of grievances.

Protection of employees as voters

Section 902. Attempting to influence votes, etc.— Any planter, manager, over
seer, or other employer of laborers in this State who shall, previous to the 
expiration of the term of service of any laborer in their employ, or under their 
control, discharge from their employ any laborer or laborers on account of 
their political opinions, or who shall attempt to control the suffrages or votes 
of such laborers by any contract or agreement whatever, entered into at any 
time with such laborers, shall pay a fine of not less than one hundred dollars, 
nor more than five hundred dollars, to be recovered before any court of com
petent jurisdiction, and it shall be the duty of the district attorney for the 
judicial district, or the district attorney pro tempore of the parish in which 
such offender resides, to institute such suit in the name of the parish of the 
offender’s residence, and he shall be entitled to twenty-five per cent of the 
amount of all fines he may so recover as his fees in the case, and the balance 
shall be paid to the treasurer of the common school fund of such parish for 
the use of common schools in such parish, and upon due conviction for any 
such offense such offender shall be imprisoned not exceeding one year.

Buits for wages

(Page 683. A ct No. 92, A cts o f 1873.)

Section 1. Actions against nonresidents.— In all parishes of the State it 
shall be lawful for mechanics, laborers, and others doing work on the planta
tion or plantations of the nonresident proprietors thereof to institute suit for 
the recovery of their wages, labor, work, or portion of the crop, as the case may 
be, against the nonresident proprietors of said plantation in the parish in which 
said labor or work was done and performed.

Sec. 2. Service of citation.— In all cases when suits are to be instituted it 
shall only be necessary to make service of the copy of citation and petition 
upon the agent, overseer, manager, or other person having control, manage
ment, or administration of said plantation, and in the employ of the said non
resident proprietor.

(Page 683. A ct No. 25, A cts of 1874.)

Section 1. Time of trial.— In all cases instituted before any court of this 
State by a laborer or laborers upon any farm or plantation for the recovery 
of his or their wages, it shall be legal and competent for the judge, upon 
application of either plaintiff or defendant, to try the suit either in chambers 
or in open court after three days’ service of citation.

Sec. 2. Appeals.— In case of appeal from any judgment so rendered either 
plaintiff or defendant shall be entitled to have the case tried de novo in the 
appellate court, either in chambers or in open court, and all appeals in such 
cases shall be returnable to the appellate court within three days after 
rendition and signing of judgment.

(P age  683. A ct No. 16, A cts o f 1886.)

Section 1. Venue.— Parties holding claims against any citizen of this State 
for labor performed, or for supplies or materials furnished, or for improve
ments made upon any farm or plantation, or real estate, are hereby authorized 
to institute suit for the recovery of such claims before any competent court 
having territorial jurisdiction of the property, whether the owner be domiciled 
or not in the parish where the property is situated.
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Occupational diseases—Provisions for safety 

(Page 753. A ct No- 123, A cts o f 1890.)

Se c t io n  1. Power of State l)oard of health.— The board of health of the 
State of Louisiana is hereby authorized to enact from time to time all needful 
rules and regulations for the better protection of the health of operatives and 
employees, working in manufactories, workshops, laboratories, and other places 
in which substances, materials, or compounds, poisonous in their nature, or 
otherwise injurious to the health of said operatives or employees are used, 
manufactured, compounded, prepared, or handled.

S e c . 2. Rules to be observed.— Said rules and regulations when so adopted 
by the hoard of health, shall be observed and complied with by the owners 
and proprietors of said manufactories, workshops, laboratories, or other places 
described in the first section of this act, as well as by a ll persons, super
intendents, managers, foremen, lessees, or sublessees in charge of such estab
lishments, within twenty (20) days after being served by the board of health, 
with .a copy of said rules and regulations, and a notice to comply therewith.

S e c . 3. Violations.— Any person failing to comply with the provisions of this 
act, or the rules and regulations thereunder, or violating the provisions 
thereof, shall be fined twenty-five (25) dollars, or be imprisoned in the parish 
jail not more than ten days, for each and every offense.

Railroads—Telltales 

(P age 765. A ct No. 39, Acts o f 1882.)

S e c t io n  1. Bridges over railroads.— All railroads now operating in the State 
of Louisiana, or which may hereafter operate in said State shall, at a point 
not less than one hundred and fifty feet from either approach of their bridges, 
cause stands to be erected, and from the same cause to be hung across the 
entire width of their traek light ropes, properly knotted and hanging so low 
as to absolutely touch the head or body of any train hand in ample time to 
notify him of his near approach to the bridge, and enable him to take the neces
sary precautionary means to avoid the possibility of injury.

S e c . 3. Enjoining operation.— lu the event any railroad company should fail 
or refuse to comply with the provisions and requirements of this act, the 
governor shall, through the attorney general of the State, cause such com
pany to be enjoined from operating or running any trains in this State 
until said provisions and requirements are complied with.

A brakeman does not assume the risk arising from a railroad company’s failure to 
erect telltales as required by this statute. 37 So. Rep. 131.

Hours of labor on street railways
(Page 766. A ct No. 95, A cts of 1886, a s  am ended by a c t No. 122, Acts o f 1902.)

S e c t io n  1. Ten hours a day's work.— Ten hours labor in twenty-four shall 
constitute a  day’s labor in the operation of all street railroads owned or op
erated by corporations incorporated under the laws of this State, whatever 
motive power may be used in the operation of such railroads; the said ten 
hours to be embraced within twelve consecutive hours.

S e c . 2. Misdemeanor.— It shall be a misdemeanor for any officer or agent 
of any street railroad company to exact from any of its employees more than 
ten hours’ labor in the twenty-four, constituting a day and embraced within 
twelve consecutive hours: Provided, however, That in cases of accident!,]
unavoidable delay, or emergency extra labor may be permitted for extra com
pensation, with the consent of the employee.

S e c . 3. Violations.— [Violations incur a penalty of not exceeding $50, or 
imprisonment not more than 2 months, or both. Fine to go to benefit of public 
schools.]

VOORHIES’ R EV ISED  C IV IL  CODE OF 1870—E D IT IO N  O F 1888 

Employment of labor—General provisions

A r t ic l e  162. Free servants.—There is only one class of servants in this 
State, to w it: Free servants.
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A rt. 163. Definition.— Free servants are in general all free persons who let, 
hire or engage their services to another in this State, to be employed therein 
at any work, commerce or occupation whatever for the benefit of him who 
has contracted with them, for a certain price or retribution^ or upon certain 
conditions.

A bt . 164. Kinds of servants.— There are three kinds of free servants in this 
State, to w it:

1. Those who only hire out their services by the day, week, month or 
year, in consideration of certain wages; the rules which fix the extent and 
limits of those contracts are established in the title: O f Letting and Hiring.

2. Those who engage to serve for a fixed time for a certain consideration, 
and who are therefore considered not as having hired out but as having sold 
their services.

3. Apprentices, that is, those who engage to serve anyone in order to learn 
some art, trade or profession.

A bt .- 2320. Liability of employers.— Masters and employers are answerable 
for the damage occasioned by their servants and overseers, in the exercise of 
the functions in which they are employed.

Teachers and artisans are answerable for the damage caused by their 
scholars or apprentices, while under their superintendence.

In the above cases, responsibility only attaches, when the masters or em
ployers, teachers and artisans, might have prevented the act which caused 
the damage, and have not done i t

A youth  p u t to  w ork a t  a  dangerous m achine w ith o u t in stru ctio n  has. un d er th e  
above sections, a n  action  fo r  in ju ries received w hile so employed. 23 So. 469.

Employment of labor

A rticle 2673. Species of contracts.— There are two species of contracts of 
lease, to w it:

1. The letting out of things.
2. The letting out of labor or industry.
A rt. 2675. Definition.— To let out labor or industry is a contract by which one 

of the parties binds himself to do something for the other, in consideration 
of a certain price agreed on by them both.

A rt. 2745. Letting of labor.— Labor may be let out in three w ays:
1. Laborers may hire their services to another person.
2. Carriers and watermen hire out their services for the conveyance either 

of persons or o f goods and merchandise.
3. Workmen hire out their labor or industry to make buildings or other 

works.
A b t . 2746. Contracts limited.— A  man can only hire out his services for a 

certain limited time, or for the performance of a certain enterprise.
A rt. 2747. Termination of contract.— A  man is at liberty to dismiss a hired 

servant attached to his person or family, without assigning any reason for 
so doing. The servant is also free to depart without assigning any cause.

A rt. 2748. Employees on farms and in factories.— Laborers, who hire them
selves out to serve on plantations or to work in manufactures, have not the 
right of leaving the person who has hired them, nor can they be sent away  
by the proprietor, until the time has expired during which they had agreed 
to serve, unless good and just causes can be assigned.

A laborer, d ischarged for good cause before th e  exp ira tion  of h is  con trac t, is  en
titled  to  recover wages fo r  th e  tim e served. 1 Robinson, 332.

A rt. 2749. Discharge.— If, without any serious ground of complaint, a man 
should send away a laborer whose services he has hired for a certain time, 
before that time has expired, he shall be bound to pay to such laborer the 
whole of the salaries which he would have been entitled to receive, had the 
full term of his service arrived.

A laborer h ired  fo r  & fixed tim e, d ischarged w ith o u t serious ground of com plaint 
before th e  exp ira tion  o f h is term , m ay sue a t  once fo r  th e  am ount of wages he would 
have received had  th e  service continued to  th e  end of th e  tim e agreed upon. Imme
d iate ly  accepting  new em ploym ent does n o t affect th is  r ig h t. 1 Robinson, 319.

A rt. 2750. Leaving employment.— But if, on the other hand, a laborer, after 
having hired out his services, should leave his employer before the time of 
his engagement has expired, without having any just cause of complaint 
against his employer, the laborer shall then forfeit all the wages that may be
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due to him, and shall moreover be compelled to repay all the money he has re
ceived, either as due for his wages, or in advance thereof on the running year 
or on the time of his engagement

Wages as preferred claims—In  administration

A rticle 3254. Priority of wage claims.— [Makes wages of servants rank next 
after funeral charges, law charges, and expenses of last illness.]

VOORHIES’ CODE OF PRACTICE— T H IR D  ED IT IO N  

Exemption of wages from execution, etc.

A rticle 644. Wage exemption.— The sheriff or constable can not seize ♦ *  ♦ 
wages, nor recompense for personal services, * * * v

ACTS OF 1900

A ct N o. 55.— Employment of women

S ection  1. Seats to be provided.— Hereafter it shall be unlawful for any per
son, firm or corporation doing business in the State of Louisiana, where female 
labor or female clerks are employed, not to maintain seats, chairs, or benches 
which shall be so placed as to be accessible to said employees, for their use 
during the times when said employees are not actually engaged in the atten
tion to their duties as employees of such firm, person or corporation.

S ec. 3. Violations.— [Violations are punishable by fine, $25 to $100, or im
prisonment, 5 days to 6 months, in default of payment.]

ACTS OF 1904

A ct N o. 165.— Exemption of wages from garnishment
S ection  1. Wages exempt, when.— Wages earned out of this State and pay

able out of this State shall be exempt from attachment of garnishment in all 
cases where the cause of action arose out of this State, and it shall be the 
duty of garnishees in such cases to plead such exemption unless the defendant 
is actually served with the process.

A ct N o. 178.— Employment of children, etc., to support men in idleness
S ection  1. Who are vagrants.— The several municipal corporations through

out the State shall adopt ordinances declaring vagrants, and punishing as 
such, * * * (a ll persons able to work who do not work) but who live 
upon the wages or personal earnings of their wives or of their minor chil
dren ; * * *

A ct N o. 195.— Time for meals to be allowed employees in mercantile establish-
ments

Section  1. One hour to be allowed.— It shall be unlawful for any proprietor 
or proprietors, firm, or corporation doing business in this State, in cities of 
more than fifty thousand inhabitants, engaged in the retail business, or con
ducting retail department stores or retail establishments, not to allow their 
clerks at least one hour of the day, between the hours of 10: 00 a. m. and 3:00  
p. m. for their midday meal, lunch or recreation.

Sec . 2. Violations.— [Failure to comply with above provisions entails a 
fine, $25 to $100, and in default of payment, imprisonment, 15 days to 6 
months.]

ACTS OF 1908

A ct N o. 31.— Interest to be paid on employees? deposits
S ection  1. Rate of interest required.— All corporations, firms, and individuals 

doing business in this State requiring of its or their employees a cash deposit 
as a guarantee for the faithful performance of the duties imposed upon such 
employees, shall pay to such employee in cash interest at the rate of not less 
than four per cent per annum on the cash sum so deposited.
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A ct N o. 155.—Bureau of labor anil statistics

S ection  1 (as amended 1914, No. 186). Commissioner to be appointed.— The 
governor shall, by and with the advice and consent of the senate, appoint some 
suitable person who shall be designated commissioner of labor and said com
missioner of labor shall appoint, with the approval of the governor, two suitable 
persons who shall be designated assistant commissioners of labor; said assistant 
commissioners shall be residents of different sections of the State from each 
other and from the commissioner of labor. The headquarters of such com
missioner and assistant commissioners shall be fixed at such place as the 
governor shall designate and they shall hold their offices for a term of four
(4 ) years. The assistant commissioners of labor shall perform their duties 
under the direction and orders of the commissioner of labor.

S ec. 2 (as amended 1914, No. 186). Duties.— The duties of said commissioner 
and said assistant commissioners shall be to visit and inspect manufacturing es
tablishments, workshops, mills, mercantile establishments, factories, and other 
places where industrial work is being done for the purpose of enforcing the 
laws regulating or dealing with the conditions of employment of labor of any 
kind, and to prosecute all persons, firms, associations, or corporations violating 
the labor laws of the State. It shall be the duty of such commissioner and 
assistant commissioners to collect, assort, systematize, and present annual 
reports to the governor to be by him biennially transmitted to the general as
sembly, within ten days after the convening thereof, statistical data relating to 
all departments of labor in the State, especially such data as relate to the 
commercial, industrial, social, educational and sanitary conditions of the labor
ing people and to the permanent prosperity of the productive industries of the 
State. It shall also be the duty of said commissioner and assistant commis
sioners and they shall have authority to inquire into the causes of strikes, lock
outs, or other disturbances of the relation of employers and employees and to 
report to the governor at as early a date as possible thereafter the result of 
such inquiry.

S ec. 3 (as amended 1914, No. 186). Powers.— The commissioner and his as
sistant commissioners shall have power to take and preserve evidence, examine 
witnesses under oath and administer same, arid in the discharge of his duties 
may enter any public institution of the State, and at reasonable hours any 
factory, mill, workshop, mercantile establishment, or other places where 
labor may be employed. In the city of New Orleans the mayor shall appoint 
a factory inspector who may be either male or female. The commissioner and 
each assistant commissioner shall have power to investigate all cases where 
violations of the laws pertaining to the conditions of employment of labor is 
complained of; and it is hereby made the duty of said commissioner and as
sistant commissioners to order the criminal prosecution in any competent court 
of any person, firm, association, or corporation, acting in violation of any laws 
of this State regulating the conditions of the employment of labor.

S ec. 4. Duty of officers.— All State, parochial, municipal, and town officers 
are hereby directed to furnish said commissioner, upon his request, all sta
tistical information in reference to labor and industries, which may be in 
their possession as such officers.

S ec. 5 (as amended 1914, No. 186). Hindering commissioner.— Any person wh« 
shall willfully impede or prevent the commissioner or assistant commissioners 
in the full and free performance of his or their duties shall be deemed guilty 
of a misdemeanor and upon conviction of the same shall be fined not less than 
ten ($10) dollars, nor more than fifty ($50) dollars or be imprisoned not less 
than five (5 ) days or more than twenty-five (25) days in the parish jail, or 
both, at the discretion of the court.

S ec. 6  (as amended 1920, No. 144). Salaries.— The commissioner shall receive 
a salary of three thousand ($3,000) dollars per annum, and each assistant com
missioner a salary of eighteen hundred ($1,800) dollars per annum. The com
missioner shall employ a secretary who shall receive a salary of twelve hundred 
($1,200) dollars per annum. The commissioner and assistant commissioners 
shall be allowed not to exceed six hundred ($600) dollars per annum for office 
maintenance and not to exceed twenty-five hundred ($2,500) dollars per annum 
for traveling and all other necessary expenses incurred in the performance 
of their duties. All salaries and expenses shall be payable monthly out 
of the general fund upon the warrant of the commissioner,
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A ct No. 228.—Payment of wages m scrip

Section 1„ Scrip to be redeemed in easfi..—Any person, firm or corporation 
issuing cheeks,, punch outs, tickets,, tokens,, or other device, redeemable either 
wholly or partially in goods or merchandise at their, or any other place of 
business, shall, on demand of any legal bolder thereof,, on the next pay day of 
such person, firm or corporation issuing same succeeding the date of issuance 
o£ same be liable for the full face value thereof, in current money of the 
United States.

S ec. 2. Payable to bearer.— Any such checks, punch outs, tickets, tokens, or 
other device, issued by any person, firm or corporation, shall be considered 
and treated as payable to bearer, on demand, in current money of the United 
States, notwithstanding any contrary stipulation or provision which may be 
therein contained*

S ec. 3* (as amended 1924, No. 210K Failure to redeem.*— [Failure of the party 
issuing such checks, tokens* etc., to redeem: the same at full face value when 
demanded so to do by the legal holder thereof, on a regular pay day, is a mis
demeanor,. punishable by fine, $5(1 to $500, and imprisonment not more than 
90 days, in the discretion of the court.]

A ct N o. 264.—Protection of employees on buildings

Sec tio n  1 (as amended 1924, No. 25) .— Safeguards.— For the safety of per
sons in and about the construction, repairing, alteration or removal of build
ings, bridges, viaducts* and other structures* ah scaffolds, hoists, cranes, stays, 
ladders, supports or other mechanical contrivances erected or constructed by any 
person or firm in this State for use in the erection, repairing, alteration, remov
ing or painting of any house, building, or bridge, viaduct, or other structure 
in cities of more than fifteen thousand inhabitants,, shall be erected and con
structed,. placed and operated so as to give proper and adequate protection to 
the life and limb of any person or persons employed or engaged! thereon, or 
passing under or by the same, and in such manner as tor prevent the falling 
of any material that may be used or deposited thereon.

S ec. 2. Safety ra il for scaffolds, etc.— In the construction or repairing, altera
tion or removal of any structures, that scaffolding or staging, swung or sus
pended from; any overhead support, more than twenty feet from: the ground 
or floor shall have where practicable, a safety rail properly bolted, secured and 
braced, and rising at least thirty-four (34) inches above the floor or main por
tion of such scaffolding or staging and extending along the entire length out
side and ends thereof, and properly attached thereto and such scaffolding or 
staging, shall be so fastened as to prevent the same from- swaying from the 
building, or structure.

S ec. 3 (as amended 1924, No. 25). Supports for joists.—-In any house, build
ing or structure in process of erection or construction, where the distance be
tween the inclosing walls is more than twenty-four feet in the clear, there 
shall be built, kept, and maintained proper intermediate supports for the joists, 
Which support shall be either brickwork walls, iron or steel columns, beams, 
trusses or girders or [o f] wood, or other material of sufficient strength, and the 
floors in all such houses, buildings or structures in the process of erection or 
construction shall be designed, and constructed in such manner as to be 
capable of bearing in all their parts in addition to the weight o f the floor con
struction, partitions and permanent fixtures and mechanisms that may be set 
upon the same* a live load of twenty-five pounds for every square foot of 
service [surface] in such floors, and each and every opening in such floor of 
any kind shall be railed all around said opening, with a substantial railing 
four feet in height, and it is hereby made the duty of every owner, builder, 
lessee, contractor or subcontractor o f such house, building or construction or 
the superintendent or agent of either to see that all the provisions of this act 
are complied with.

Sec. 4. Loading capacity.— It shall be the duty of every owner of every house, 
building or structure (except buildings exclusively for residential purpose), 
now under construction or hereafter to be constructed, to affix and display 
conspicuously on each floor of such building during construction, a placard 
stating the Ibad per square foot of the floor surface, which may with safety 
be applied to that particular floor during such construction, or if the strength of 
different parts of the floor varies, then there shall be such placards far each 
varying part of such floor.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



LOUISIANA— ACTS OF 1908 • 4&7
It shall be unlawful to load any such floors or any part thereof to a greater 

extent than the load indicated- on such placard and all such placards shall be 
verified and approved by the city engineer or inspector of buildings or other 
proper authority of the city charged with the enforcement of building laws;

S ec. 5 (as amended 1924, No. 25). Inspection.— Whenever it shall come to the 
notice of the building inspector or any officers whose duty it is to enforce this 
act in any city in this State of more than fifteen thousand inhabitants^ charged 
with the duty of enforcing the building laws, that the scaffoldings, stays, 
hangers, blocks, pulleys, slings, braces* ladders, irons, or ropes of any swinging 
or stationary scaffolding, platform or other similar device, used in the con
struction, repairing, alteration, removing, cleaning, or painting of buildings, 
bridges, viaducts or other structure within said cities, are liable to prove dan
gerous to life and limb of any person, sueh local authorities shall immediately 
cause an inspection to be made of such scaffolding, platform or device or the 
slings, hangers, blocks, pulleys, stays, braces, ladders, iron or other parts con
nected therewith, and if after an examination, such scaffolding, platform or 
device or the slings or any parts thereof be found to be dangerous to life and 
limb of any person, the said local authorities shall at once notify the person 
responsible for the maintenance of such fact and warn him against the use, 
maintenance or operation thereof and require the same to be altered and 
reconstructed, so to avoid such danger.

Such notice may be served personally upon the one responsible for its 
erection or by conspicuously affixing it to the scaffolding, platform or other 
device, or the part thereof declared to be unsafe. After such notice has been 
served or affixed; the person responsible therefor shall cease using and imme
diately remove such scaffolding; platform or other device or such part thereof 
or alter or strengthen it in such manner as to render it safe. The officer or such 
local authority whose duty it is to examine or test any scaffolding, platform or 
similar device or part thereof required to be erected and maintained, by 
this section, shall have free aeeess at all times during reasonable hours 
at any buildings or structures containing such scaffolding, platforms or other 
similar device or parts thereof or where they may be in use. A ll swinging 
or stationary platforms, scaffolding, or other similar devices shall be so con
structed as to bear four times the maximum weight required to be dependent 
thereon or placed thereon when in use and such swinging scaffolding, platform 
or other similar devices shall not be so loaded or crowded as to render them 
unsafe or dangerous.

S ec. 6 . Secondary scaffolds, etc.— Any person, firm, or corporation in this 
State, hiring, employing or directing another to perform labor of any kind in 
erecting, repairing, altering or painting any water pipe, standpipe, smoke
stack, chimney, tower, steeple, pole, staff, dome, or cupalo [cupola], with the 
use of any scaffold, staging, swing hammock, support, temporary platform, or 
other similar contrivance, for such labor, shall keep and maintain at all times 
while such labor is being performed and such mechanical device in use or 
operation a safe and proper scaffold, stay, support, or other suitable device, 
not less than sixteen feet below such working scaffold, staging,, swaying ham
mock, support or temporary platform when such work is being performed at 
a height of thirty-two (32) feet or more, for the purpose of protecting the 
person or persons performing such labor from falling in case of any accident 
to such working scaffold, staging, swaying hammock, support or temporary 
platform.

Sec. 7 (as amended 1924, No. 25). Protective floors.— All contractors and 
owners, lessees and subcontractors, when constructing buildings where the 
plans and specifications require the floors to be arched between the beams or 
where the floors are fireproof material or brickwork, shall complete the floor
ing or filling in as the building progresses, to not less than within three tiers 
or beams below and on which the irqnwork is being erected. I f  the plans or 
specifications do not require the filling in between the beams with brick or 
fireproof material, said contractor shall lay in the underflooring or a safe 
temporary floor, on each story as the building progresses to not less than 
within two stores of the floor below, to which said building has been erected 
and where double floors are not to be used shall keep planks over the floor, to 
two stories of the floor below the story where the work is being performed, and 
if the floor beams are not of iron or steel, the contractor for the iron or steel 
work in the course of construction or the owner shall throughly plank over 
the entire tier of iron or steel beams, on which the structural iron or steel 
work is being erected, except such places as are necessary for the proper con
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struction of the iron or steel work, and for the raising or lowering of material 
to be used on said building: Provided, That all openings in said floor are 
railed as required by this act.

S ec. 8  (as amended 1924, No. 25). Elevator shafts.—It  elevating machines 
or hoisting apparatus are used within a building in the course of construction 
for the purpose of lifting material, the contractor, owner, or lessee shall cause 
all shafts or openings such as stairways, ladder openings, elevator opening[s] 
or shafts, or any other opening left in said floors to be inclosed or fenced all 
around on all sides by a substantial barrier or railing at least four feet in 
height: Provided, That any hoisting machine or engine used in such building 
construction shall, where practicable, be set up or placed on the. ground and 
where it is necessary* to place such hoisting machines or engines on the same 
floor above the ground floor, they must be properly and securely supported with 
a foundation capable of sustaining twice the weight of such machine or engine, 
and if the building in course of construction is three stories or over in height, 
no material needed for. such construction, shall be hoisted or lifted over any 
public street or alley, unless such street or alley shall be barricaded from use 
by the public or so covered as to prevent injury to pedestrians.

S ec. 9. Signals.— If elevating machines or hoisting apparatus, operated or 
controlled by other than hand power, be used in the construction, alteration 
or removal of any building or other structures, a complete adequate system of 
communication by means of signals shall be provided and maintained by the 
owner, contractor or subcontractor during the use and operation of such ele
vating machines or hoisting apparatus in order that prompt and perfect com
munication may be had at all times between the operator of the engine or 
motive power of such elevating machine and hoisting apparatus and the em
ployees or persons engaged thereon or in using or operating the same, and the 
officers of any city charged with the enforcement of the building law are 
hereby charged with the enforcement of this provision of this act and in case 
of their failure so to do, the police authorities shall pursuant to the terms of 
this act, enforce the provisions thereof.

S ec. 10. Violations.— [ Violations of above provisions are punishable by fine, 
$25 to $500, or imprisonment, 3 months to 2 years, or both.]

A ct N o. 271.— Preference of citizens for employment on public works
S ection  1. Employment of citizens.— Every contractor, superintendent or 

duly authorized agent engaged in the construction of any State or public build
ing or public works for the State of Louisiana, in cities whose population ex
ceeds ten thousand (10,000) shall employ only mechanics who are citizens of 
the State and who have paid their poll tax for the current or next preceding 
year prior to engaging in the work.

S ec. 2. Where citizens are not available.— In the event mechanics, where 
such works or buildings are being constructed, are not available, then such 
contractor, superintendent or duly authorized agent, shall notify the mayor 
of the city wherein the work is being done, of such fact, and unless the mayor 
of said city shall forthwith supply such contractor, superintendent or duly 
authorized agent with the mechanics needed, said contractor, superintendent 
or duly authorized agent shall be authorized to employ mechanics who are 
not citizens of the State of Louisiana, to make up the deficiency: Provided, 
That nothing herein shall be construed to prevent the State of Louisiana or 
any parochial or municipal corporation from placing or letting any contract 
for the erection or construction of any public building or public work, in the 
open market, and soliciting bids from persons o r . corporations without the 
State of Louisiana.

S ec. 3. Violations.— [Violations entail a fine not exceeding $100, or im
prisonment not more than 60 days, or both.]

A ct N o. 297.— Railroads— Cars, etc., to be repaired within the State
S ection  1. Use of local shops.— All railway or railroad corporations operat

ing in the State of Louisiana, and having their repair shops within the State, 
as a condition precedent to exercising the right of eminent domain under the 
laws of the State of Louisiana, the railway or railroad corporations so operat
ing within the State of Louisiana, shall and are hereby required to repair, 
renovate or rebuild in the State of Louisiana any and all defective or broken 
cars, coaches, locomotives or other equipment, owned or leased by said cor-
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porations in the State of Louisiana, when such rolling stock is within the State 
of* Louisiana: Provided, Such railway shall have or be under obligations to 
have proper facilities in the State to do such w ork: And provided, This act shall 
not be so construed as to require any railway company to violate the safety 
appliance law of Congress: And provided further, That no railway company 
shall be required to haul such disabled equipment a greater distance for re
pairs at a point in Louisiana than would be necessary to reach repair shops 
in another State.

S e c . 2. Bending cars, etc., outside State.— All railroad corporations operating 
in the State of Louisiana and having their repair shops within the State shall 
be prohibited from sending or removing any of their cars, coaches, locomotives, 
or other equipment out of the State of Louisiana to be repaired, renovated, or 
rebuilt when the same is in a defective or broken condition and within the 
State.

S e c . 3. Violations.— [Fines of from $50 to $200 or imprisonment not more 
than 3 months, or both, are fixed for violations of this act.]

A c t  No. 301.— Employment of women and children— Factory, etc,, regulations

S e c t i o n  1 (as amended 1914, No. 133). Age limit.— [Forbids the employment 
of children under 14 in mills, factories, mines, packing houses, workshops, 
laundries, millinery, dressmaking or mercantile establishments, hotels, restau
rants, bowling alleys, as bootblacks, elevator operators, or in messenger or 
delivery service, or other occupation deemed unhealthful or dangerous; agricul
tural pursuits are excepted.]

S e c . 2. Certificates.— [Factory inspectors issue certificates for children 14 to 
16 years of age, record to be kept and duplicate to be forwarded to State fac
tory inspector.]

S e c . 3 .  Enforcement.— [ E n f o r c e m e n t  v e s t s  i n  c o m m i s s i o n e r  o f  l a b o r  a n d  f a c 
t o r y  i n s p e c t o r s . ]

S e c . 4 (as amended 1916, No. 177). Work time.— [No child under 18 and no 
woman may work in industries named in sec. 1 more than 10 hours per day or 
60 per week; one hour to be allowed for dinner; may be reduced to 30 minutes 
if two-thirds of the employees so desire. Longer work time Saturdays in stores 
employing more than 5 persons.]

S e c . 5 (as amended 1916, No. 177). Night work.— [Boys under 16 and girls 
under 18 may not be employed between 7 p. m. and 6 a. m. Same exception as 
above as to stores.]

S e c . 6. Lists; certificates.— [Requires list of names if 5 or more children 14 
and under 18 years of age are employed; also certificate of age if 5 or more’ 
such children are employed in establishments, etc., named in sec. 1.]

S e c . 7. Penalty.— [False statement by parents, etc., to be punished.]
S e c . 8. Certificate required.— [I f  apparently under legal age, child must pro

cure certificate of physical fitness from city or parish physician.]
S e c . 9. Evidence.— [Presence of child in establishment prima facie evidence 

of employment.]
S e c . 10. Penalty.— [Owner or manager hiding a child to evade inspection is 

guilty of a misdemeanor.]
S e c . 11. Duty to report.— [Employers must report number of children at time 

of inspection.]
S e c . 12. Notice to inspector.— [Employers of women and children must give 

notice to the factory inspector within one month after the occupancy of any 
factory, workshop, or mill.].

S e c . 13. Seats for females.— Every person who shall employ any female in 
any factory, mill, warehouse, manufacturing establishment, workshop, or store 
or any other occupation or establishment hereinabove mentioned shall provide 
suitable seats, chairs, or benches for the use of the females so employed, which 
shall be so placed as to be accessible to said employees and shall permit the use 
of such seats, chairs, or benches by them when they are not necessarily engaged 
in the active duties for which they are employed, and there shall be provided 
at least one chair to every three females. Failure to comply with this section 
shall be punishable by a fine of not less than $25 nor more than $50 or im
prisonment in the parish jail (parish prison in New Orleans) for not less than 
ten days nor more than thirty days, or both, in the discretion of the court.
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Sec. 14. Wash rooms, etc.— [Separate suitable wash rooms- aaad toilets must 
be provided. Violation is punishable by a fine, not less than $25 nor more than 
$50; or imprisonment for not less than ten days nor more than thirty days, or 
both;]

Sec.. 15. Stairways* doors.— Stairways with substantial handrails shall be 
be provided in factories, mills, and manufacturing establishments for the: better 
safety of persons employed in said establishments. The doors o f such estab
lishments shall swing outwardly or slide, as ordered by the factory inspector 
and it shall be neither inched, bolted or fastened during working hours. Failure 
to comply with this section shall be punishable by a fine of not less than $25 
nor more than $50 or imprisonment in the parish jail (parish prison fn New  
Orleans) for not less than ten days nor more than tMrty days, or both, in 
the discretion of the court.

S e c . 16. Limewashing, etc.— Every factory, mill, or workshop in this State 
where women and children are employed shall be limewashed or painted when 
deemed necessary and ordered by the health authorities. Failure to comply 
with this section shall be punishable by a fine of not less than $25 nor more 
titan $5# or imprisonment in the parish jail (parish prison in New Orleans) 
for not less than ten days nor more than thirty days or both, in the discretion 
of the court.

Sec. 17.. Cleaning moving machinery„— No minor or woman shall be required 
to dean any part of the mill, gearing, or machinery in any such establishment 
in this State while the same- is in motion. Failure to* comply with this section 
shall be punishable by a fine of not less than $25 nor more than $56 or im
prisonment in the parish jail (parish prison in New Orleans), for not less 
than ten days nor more than thirty days, or both, in the discretion of the court.

S e c ; 18. Hatehways, etc.— The opening of all hatchways, elevators, and well- 
holes upon every floor of every manufacturing, mechanical, or mercantile or 
public building where women or children are employed in this State shall 
be protected by good and sufficient trapdoors of [o r] self-closing hatches car 
safety catches or good strong guardrails at least three feet high. Failure to 
comply with this section shall be punishable by a fine of not less than $25 near 
more than $50 or imprisonment in the parish jail (parish prison in New Or
leans) , for not less than ten days nor more than thirty days or both, in the dis
cretion of the court.

S e c . 19. Fans for dust producing, etc., m&chmery*—In all establishments in 
this State wherein children, young persons, or women are employed where any 
process is carried on by which dust, or smoke or lint is generated the inspector 
shall have the power and authority to order that a fan or fans, or some other 
dust, or smoke or lint-removing or consuming contrivance or contrivances be so 
placed as to prevent the inhalation of such dust or smoke or lint by the em
ployees : Provided, That two mechanical engineers, one chosen by the inspector 
and the other by the owner or owners of the establishment, shall agree as 
to the necessity of such fan or fans or other dust or smoke or lint-removing 
or consuming contrivance or contrivances. Upon the failure o f said two 
mechanical engineers to agree, a third mechanical engineer shall be chosen 
to arbitrate: Failure to comply with this section shall be punishable by a fine 
of not less than $25 nor more than $50 or imprisonment in the parish jail 
(parish prison in New Orleans) for not less than ten days nor more than 
six months or both, in the discretion of the court.

S e c .  20. Accidents to he reported.— A ll accidents in manufacturing, mechani
cal, or other establishments or places within this State where children, young 
persons, or women are employed which prevent the injured person or persons 
from returning to work within two weeks after the injury or which result 
in death shall be reported semiannually by the person in charge of such estab
lishment or place to the inspector. Failure to do this shall be deemed a  viola
tion of this section and punishable by a fine of not less than $5 nor more 
than $10 or imprisonment in the parish jail (parish prison in New Orleans) 
for not less than twenty-four hours nor more than ten days, or both,: in the 
discretion of the court.

S e c . 21. Office for inspector.— It shall be the duty of the eity or town or 
parish employing an inspector or inspectors to provide a suitable office for 
same and pay for all necessary expenses incurred in the discharge of the 
duties of said office.

S e c . 22. Reports.— There shall be an annual report of inspections made 
and all work and expenses in connection with said office forwarded to the 
commissioner of labor and incorporated towns and cities to the mayor and 
council of the cities and towns employing said inspector or inspectors.
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Sec. 28 (as amended by act No.. 61, Acts of 1912). Mayor to appoint inspec
tor).— The mayor of the city of New Orleans, with the consent of the 
council, shall appoint a factory inspector, who may be either male or female, 
to see that the regulations of this act are observed and also to prosecute all 
persons who shall violate the same. Such inspector shall be paid a salary of 
not more than twelve hundred dollars per annum.

ACTS OF 19ia

A ct N o. 28.— Suits for wages—Sending claims outside the State

S e c t i o n  1. Sending out claims forbidden.— It shall be illegal for any person, 
firm, or corporation to seek, solicit, receive; or transfer any account, note, or 
other claim against a resident of this State, who works for a  salary or wages, 
with a view or with the intention of suing on it in another State, or permitting 
such to be done, or aiding or abetting such suit on such claim in another 
State, against a resident of this State.

A ct N o. 254.— Department of mining and minerals—Inspector of mines

S e c t i o n  1. Department created.— There is hereby established a department 
of mining and minerals, including gas and oil, to consist of the register of the 
State land office, who shall be ex officio supervisor of minerals, and one deputy 
supervisor of minerals, who shall be a person having a practical knowledge of 
geology, and natural gas, and oil, and who shall be appointed and commissioned 
by the governor, on the recommendation of the conservation commission, for 
the period of one year at a time; * ♦ *

S e c . 2. Duties of supervisor.— The supervisor of minerals shall make inspec
tion, either in person or through the deputy supervisor, of all mining operations 
carried on in this State, particularly that of the production of natural gas and 
oil, so fa r as practicable, and shall see that every precaution is taken to insure 
the health and safety of workmen engaged in mining. * * *

* ♦  * * * * *
He shall report ♦ ♦ * the amount of capital invested in the oil, gas, and 

other mining industries, and the number of persons employed in the same; the 
amount of capital invested in manufactures located on account of natural gas 
and oil and other minerals, and the number of employees, and other facts or 
information as the conservation commission may require.

ACTS OF 1912

A c t  N o . 20:— Street railways—Seats for employees

S e c t i o n  1. Seats to be provided.— From and after the passage of this act, it 
is made the duty of all persons, partnerships; and* corporations engaged in the 
operation of street railroad's to provide the cars operated by them with good 
substantial seats on each platform of every car and to maintain them in good 
order for the use of the operator and conductor on the car and to permit and 
allow the operator and conductor of the car to use the seats so provided and 
seat and rest themselves thereon when in service on the cars on which they are 
employed while the cars are passing over portions of the roadbed out of the 
business district of any city, town, or village in this State.

Any persons, partnership, or corporation found guilty of violating any of 
the provisions of this act shall upon conviction be fined not less than fifty 
dollars nor more than five hundred dollars or be imprisoned in the parish jail 
not less than three months nor more than one year.

A c t  No. 25.— Employment of children in pool and billiard rooms

S e c t i o n s  1, 2. Age.— [The employment of children under 17 in pool and 
billiard rooms is forbidden.]

A c t  No. 184.— Employment of children in certain occupations forbidden

S e c t i o n  1. Acrobatic, etc., occupation.— [Mendicant, acrobatic, etc., occupa
tions are forbidden to children under 16. For similar law, see Delaware Code, 
sea 2223. J
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A c t  N o . 222.— Bands of employees
S e c t i o n  1. Freedom to choose company.— Whenever public utilities corpora

tions in this State shall require of their employees or any employee in their 
or any . such corporation’s employ, bond for his or her fidelity and honesty, it 
shall be and it is hereby declared unlawful for such corporation or the officers 
or the managers thereof to require such employee to make such bond by giving 
as surety any certain bonding company designated or named by such corpora
tions, its officers or managers: Provided, That any bonding company authorized 
to do business under the laws, of the State of Louisiana that may be selected 
by such employee shall be accepted as surety on such bond or bonds when such 
bonding company is offered as such surety: Provided, That when satisfactory 
to such employers, bond may be made in such cases by the employee giving 
private surety: Provided, That this act shall not apply to .bonds whereon the 
premium is paid by the employer and is not charged to the employee in any 
manner.

S e c . 2. Violations.— Any one violating any of the provisions of section 1 of 
this act shall upon conviction thereof before a court of competent jurisdiction 
be subject to a fine not exceeding $500 or imprisonment not exceeding six 
months.

A c t  N o . 237.— Printing offices—Ventilation

S e c t i o n  1. Fans to he installed.— Hereafter all newspaper and printing con
cerns operating in the State of Louisiana, using three or more linotype or other 
type-casting machines, shall be required to install in the room or rooms in 
which said machines are operated, an exhaust fan or other device of sufficient 
capacity to keep pure air circulating in said room, and to expel the poisonous 
metal fumes ^arising from said linotype machines.

S e c . 2. Vent pipes.— All newspaper and printing concerns operating in the 
State of Louisiana, using three or more linotype or other type machines shall 
be required to install vent pipes on each machine running from the metal pot 
to a flue or other aperture leading to the outside of the building.

S e c . 3. Violations.— The penalty for the violation of the provisions of this act 
shall be a fine of not less than $25, nor more than $100, or imprisonment not to 
exceed sixty days or both, in the discretion of the court for each offense; and 
every fifteen days that elapse without complying with the act will be deemed a 
separate offense.

A c t  N o . 240.— Loans to employees—Rate of interest
S e c t i o n  1. Maximum rate fixed.— It shall be unlawful for any individual 

whether for his own account or for that of any other individual or corporation 
to lend or advance money to one of his employees, or to a laborer engaged in 
constructural, paving or other manual employment at a greater rate of interest 
than 8 per cent per annum, otherwise he shall be deemed guilty of a mis
demeanor and upon the complaint of any victim or other person he shall be 
tried before a court of competent jurisdiction, and upon conviction shall be 
fined not less than $25 nor more than $100 or imprisoned for a period of not 
more than three months or both at the discretion of the court.

ACTS OF 1914

A c t  N o . 16.— Protection of employees on street railways

S e c t i o n s  1, 2. Vestibules.— [Each end of electric railway cars must be 
equipped with solid vestibules from September 1 to May 1 of each year.]

A c t  N o . 25.— Payment of wages—Semimonthly pay day
S e c t i o n  1 (as. amended 1918, No. 255). Pay day.— Every corporation, com

pany, association, oil companies and mining companies, partnerships or in
dividual persons, engaged in manufacturing of any kind in this State, or en
gaged in boring for oil and'in mining operations, employing as many As ten
(10) or more employees, and every public service. corporation doing business 
in this State, shall be required to make full payment to employees for 
services performed,'as often as once'every two weeks or twice during each
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calendar month, which pay days shall be two weeks apart as near as is 
practicable, and such payment or settlement. shall include all amounts due 
for labor or services performed up to not more than seven days previous to 
the time of payment, except that public service corporations shall not be re
quired to make payment for labor or services performed up to more than 
fifteen days prior to the time of payment: Provided, That, except in cases of 
public service corporations, this act shall not apply to the clerical force or 
salesmen.

Sec. 2. Violations.— [Violations entail a fine, $25 to $250, or imprisonment not 
less than 10 days, or both, for each day’s violation.]

This act is constitutional. State v .  Cullom, 70 So. 338.

A c t  No. 62.— Termination of contract of employment—Forfeiting wages
S e c t i o n  1. Contracts for forfeits forbidden.— It shall hereafter be unlawful 

for any person, individual, firm or corporation acting either for themselves 
or as agents or otherwise to require any of their employees to sign contracts 
by which said employees shall forfeit their wages if discharged before the 
contract is completed or if said employees resign their employment before 
said contract is completed; but in all such cases said employees shall be en
titled only to the wages actually earned up to the time of his discharge or 
resignation.

S e c . 2 .  Fines.— It shall be unlawful for any individual, person, firm or cor
poration, acting either for themselves or otherwise, to assess any fines against 
their employees or to deduct any sum as fines from the wages of said em
ployees: Provided, That this section shall not apply in cases where the em
ployees willfully or negligently damage goods or works or in cases where the 
employees willfully or negligently damage or break the property of the em
ployers and in such cases the fines shall not exceed the actual damage done.

S e c . 3. Violations.— Any violation of this act shall be a misdemeanor and 
punishable by a fine of not less than $25 or more than $100 or imprisonment 
for at least 30 days or not more than 3 months, at the discretion of the court.

A c t  No. 150.— Street railways—Motormen and conductors to be experienced
men

S e c t i o n  1. Instruction required.— No person shall act as motorman or con
ductor on any electric street railway in the State of Louisiana unless he shall 
have first received at least ten days’ instruction under a competent instructor 
or instructors employed by the company in whose services he intends to enter.

S e c . 2. Certificate.— After receiving such instruction and found qualified the 
last instructor shall issue to such person a certificate of fitness showing his 
competency either as motorman or conductor.

S e c . 3. Exceptions.— This act shall not apply to bona fide experienced qualified 
motormen or conductors possessing written evidence of their qualifications 
and length of service from their last employers, which qualification must not 
be less than set out in section 1 hereof.

S e c . 4. Instructors.— Competent instructors under this act shall mean motor- 
men or conductors who have been for at least one year in the service of the 
company that the applicant applies to.

S e c . 5. Violations.— [Fines of from $10 to $100, or imprisonment not more 
than 30 days, or both, are penalties for violations. In cities of less than
25,000, conductors and motormen shall have not less than 5 days’ experience. 
The act does not apply during strikes.]

ACTS OF 1916

A c t  No. 146.— Factory, etc., regulations—Safety appliances
S e c t i o n  1. Duty of employers.— Any corporation, company, concern or other 

employer or any officer of any corporation, company, concern or other em
ployer who shall knowingly fail to provide proper safeguards on machinery 
or who shall knowingly permit any defective machinery to remain in any 
factory or other place where workingmen are employed shall be guilty of a 
misdemeanor and shall be punished by a fine as provided in section two.

S e c . 2 .  Violations.— Any violator of this act shall b e  punished b y  a fine not 
exceeding five hundred dollars ($500) and not less than ten dollars ($10),
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A c t  N o.  188.—Coercion of employees—Company stores
S e c t io n  1. Coercion forbidden.— It shall hereafter be unlawful for any 

person,, individual, firm, or corporation acting, either for themselves or as 
agents or otherwise to coerce or require any of their employees to deal with 
or purchase any article of food, clothing, or merchandise o f  any kind: whatso
ever from any individual, person, firm or corporation. . .

Sec. 2. Same.— It shall be unlawful for any individual, person, firm or cor
poration or employer of labor to exclude from work or to punish or black
list any of said employees for failure to deal with another or to purchase any 
article of food, clothing or merchandise whatsoever from another or at any 
place whatsoever: Provided, however, That this act shall not apply to the
sale and purchase of uniforms.

S e c . 3. Penalty.— Any violation of this act shall be a misdemeanor and pun 
Jshable by a fine of not less than $50 or more than $100, or imprisonment 
for at least 30 days or not more than 90 days, or both, at the discretion of the 
court
A c t  N o-. 270.— Employers9 liability insurance—Deductions from wages for

Section 1. Deducting premiums forbidden.— It shall be unlawful for any 
person, firm or corporation, or his or its agent or representative, directly or 
indirectly, to deduct from the. wages or other compensation of any employee 
of such person, firm or corporation, any contribution to pay, or toward the 
payment of, any premium or other charge' o f employer’s liability insurance, 
or to demand, request or accept of any employee such contribution or payment 
for such purposes; or to demand or request of any employee that he or she 
make any payment or contribution for such purpose to any other person, firm 
or corporation.

Sec. 2. Violations.— [Violations incur penalty o f not exceeding $509, or im
prisonment not exceeding 1 year, or both.].

ACTS OF 1918
A ct N o. 145.— Private employment offices

Sections 1-3. License.— [The business of labor agencies includes all hiring 
for employment by another, and is under the supervision of the commis
sioner of labor and industrial statistics. An  annual license fee of $500 is re
quired, and a certificate of character from the judge of the district court of 
the p a r is h b u t  if the agent is in a city or town and keeps a regular office 
and does not solicit outside in person or by agents, the fee is $25 per an
num, as a license tax.]

The provision as to a certificate from the judge is reported by the commissioner to 
have been held unconstitutional. Tenth Bi. Rep., p. 12.

Sec. 4. Bond.— [Bond in the sum of $5,000, conditioned on the payment 
of all damages resulting from his actions as labor agent must also be given.]

Secs. 5-8. Violations; scopp, etc.— [Penalties for violations are fines, $100 
to $500, or imprisonment, 10 to 90 days, or both. The act does not apply to 
the employment of labor to cultivate or harvest farm products. The different 
provisions are declared severable.]

A ct N o. 158.— Seats fen* female employees—Elevator operators
Section 1. Duty of owners, etc.— Every owner, manager, or agent of any 

place of business wherein or whereon an elevator is installed for the carry
ing of persons, goods, wares, and merchandise shall provide for the conven
ience of the female operator of said elevator, while on duty proper seating or 
resting accommodations.

Sec. 2. Violations.— The violation of this act on the part of any owner, 
manager or agent as herein provided shall be a misdemeanor punishable be
fore the court of proper jurisdiction by a fine of not to exceed $25, or impris
onment not to exceed ten days.

A ct No. 270.— Factory, etc., regulations'—Fire escapes
Section 1. Scope of law.— * * * Every factory, mill, manufactory or 

workshop* * * building three stories and over in height used or occu
pied as a store or workroom ♦ ♦ * shall be provided with such good and
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sufficient fire escapes, stairways, suitable inclosures and other means that will 
afford safe means of egress in case of fire. [Details of construction, piteh, di
mensions, etc., are given.]

Sec. 2. Enforcement.— [The State labor commissioner is to direct the in
stallation of fire escapes except where he. deems them unnecessary on account 
of adequate provisions already existing. The State fire marshal approves types 
to be used.]

Sec. 3. Adjacent owners? refusal.— [I f  the use of adjacent property is 
necessary for the erection of an outside escape, and permission for such use 
is refused, an inside escape may he erected under the direction of the labor 
commissioner.]

475

ACTS OF 1920

A c t  N o .  1 0 8 .—Bribery of employees

S e c t i o n  1. Gifts forbidden.— It shall be unlawful for any person to give* 
offer or promise to any agent, employee or servant, or to a member of Ms 
family, or to anyone for his use or benefit, either directly or indirectly, any 
gift or gratuity whatever, or any commission, discount or bonus, without the 
knowledge and consent of the principal, employer, or master of such agent, 
employee, or servant, with intent to influence his action in relation to his 
principal’s, employer’s or master’s business.

Sec. 2. Receiving gifts.— It shall be unlawful for an agent, employee or 
servant, without the knowledge and consent of his principal, employer or 
master, to request or accept, either directly or indirectly, a gift or gratuity 
or a promise to make a gift or do an act beneficial to himself, or any com
mission, discount or bonus under an agreement or with an understanding that 
he shall act in any particular manner to his principal’s, employer’s or master’s 
business.

Sec. 3. Purchasing agents.— It shall be unlawful for an agent, employee 
or servant who is authorized to procure materials, supplies or other articles 
either by purchasing or by contract for Ms principal, employer or master, 
or to employ service or labor for Ms principal, employer or master, to receive 
either directly or indirectly, for himself or for another, any gift or gratuity, 
commission, discount or bonus from the person who makes such sale or 
contract or furnishes such materials, supplies or other articles, or from a 
person who renders such service or labor.

Sec. 4. Sellers not to make gifts.— It shall be unlawful for any person who 
makes a sale or contract to furnish materials, supplies or other articles or 
who furnishes or agrees to furnish serviee or labor, to give or offer to an 
agent, employee or servant who is authorized to- so procure such materials, 
supplies or other articles either by purchase or contract for his principal, 
employer or master, or to employ service or labor for his principal, employer 
or master, or to a member of his family, or to anyone for his use or benefit, 
either directly or indirectly, any gift or gratuity, commission, > discount or 
bonus.

Sec. 5. Custom not a defense:— Evidence shall not be admissible in any 
proceeding or prosecution under this act to show that any such gift, gratuity, 
commission, discount ©r bonus as mentioned in this act is customary in any 
business, trade or calling, nor shall the customary nature of such gift, gratuity, 
commission, discount or bonus be any defense in sueh proceeding or prosecution.

Sec. 6. Witnesses to testify.— In any proceeding or prosecution under this act, 
no person shall be excused from attending and testifying, or from producing 
documentary evidence, on the ground or for the reason that the testimony or 
evidence, documentary or otherwise,, required of him, may tend to incriminate 
him or subject Mm to- a penalty or forfeiture. But no natural person shall 
be prosecuted or subjected to any penalty or forfeiture for or on account of 
any transaction, matter, or thing concerning which he may testify, or produce 
evidence, documentary or otherwise, in obedience to a subpoena: Provided 
That no natural person so testifying shall be exempt from prosecution and 
punishment for perjury committed in so testifying.

Sec. 7. Reporting offenses.— Any person guilty of an offense within the pur
view of this act who shall report the facts, under oath, within six months after 
committing such offense*, to any prosecuting attorney, shall be granted full im
munity from prosecution under this act in respect of the particular offense 
reported.
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Sec. 8. Violations.— [Penalty for violations is a fine, $10 to $500, or im
prisonment not exceeding 1 year, or both.]

S ec . 9. Definition.— The word “person” used in this act shall be held to in
clude corporations, partnerships, associations and other organizations.

S ec . 10. Corporations, etc.— I f  a corporation, partnership, association or 
other organization is guilty of a violation of this act, the person or persons 
through whom the corporation, partnership, association or other organization 
acts shall also be deemed guilty and punished as herein provided.

A c t  No. 150.— Payment of wages—Discharged employees
S e c t io n  1. Payment required.— It shall be the duty of every person, individ

ual, firm or corporation employing laborers or other persons of any kind what
ever when they have discharged said laborer or other employee, to within 
twenty-four hours after discharged pay the laborer or employee the amount 
due him or them under the terms of his or their employment, whether by the 
day, week, or month, upon demand being made by the said discharged laborer 
or employee, upon his employer, at the place where said employee or laborer is 
usually paid.

Se c . 2. Violations.— Any individual, firm, person or corporation employing 
laborers or others in this State who shall fail or refuse to comply with the pro
visions of section 1 of this act, shall be liable to the said laborer or other em
ployee for his full wages from the time of such demand for payment by the 
discharged laborer or employee until the said person, firm or corporation shall 
pay or tender payment to the amount due such laborer or other employee.

ACTS OF 1921— EX TR A  SESSION  

A c t  N o. 98.— Free public employment offices
S e c t io n  1. Bureaus to be established.— From and after the passage of this 

act there shall be established, created, maintained, and operated by the State 
of Louisiana, under the supervision of the commission of labor and industrial 
statistics, free employment bureaus, the same to be located at such points as 
may be hereafter designated by the commissioner of labor and industrial 
statistics.

S ec . 2. Lists.— It shall be the duty of the commissioner of labor and indus
trial statistics and his assistants to file and keep a correct list pf all persons 
seeking employment, listing all such persons under their respective trades and 
occupations, and [they] shall use all reasonable means to secure employment 
for such applicants. It  shall be the duty of the commissioner of labor and 
industrial statistics and his assistants to keep a correct file of all employers 
seeking help, and every reasonable means will be used to secure said employers 
such help as may be requested.

S e c . 3. Qualifications of applicants.— For the purpose of conserving labor in 
the State and preventing a useless turnover of labor, and to prevent, as far as 
possible, the unnecessary expenditure of money to both employer and employee, 
the commissioner of labor and industrial statistics is hereby enjoined to ascer
tain as far as possible the fitness of the applicant seeking work and the reliabil
ity of employers seeking help.

S e c . 4. Blanks.— The commissioner of labor and industrial statistics shall 
formulate and have printed such application blanks as may be necessary for 
use by both employer and employee, and the same shall be furnished free upon 
application being made foy same.

S e c . 5. Fees.— No fees of any kind whatsoever shall be collected or charges 
made for any service performed in the interest of the workers or employers, 
and every employer and every person seeking employment in the State of 
Louisiana shall be permitted to enjoy the full benefits of said free employment 
bureaus without cost.

S e c . 6. Violatiotis.— [Violations are punishable by fines, $5 to $25, or impris
onment 5 to 20 days, or both.]

A C T S  OF 1922
A c t  N o . 117.— Employment of children—School attendance

S e c t io n s  1-3. Requirement.— [Children under 14 must attend school 140 days 
per year, or the full term if less. Excused, among others, are those whose serv
ices are needed to support widowed mothers.]

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



MAINE

C h a p t e r  16.— Employment of children—Enforcement of law

S e c t i o n  68. Truant officers.— [Truant officers, under the direction of the 
school authorities, may enter any place of employment to discover whether 
children under 14 are employed therein. They may also inspect the permits 
required for the employment of children above 14 years of age, which em
ployers are required to produce if requested so to do.]

C h a p t e r  19.— Occupational diseases—Reports
S e c t i o n  19. Cases to be reported.— Every physician attending upon or called 

to visit a person whom he believes to be suffering from poisoning from lead, 
phosphorus, arsenic or mercury, or their compounds, or from anthrax, or 
from compressed air illness, or any other ailment or disease contracted 
as a result of such person’s occupation or employment, shall, within ten 
days after his first .attendance upon such person, send to the State board 
of health a written notice, stating the name, post-office address and place of 
employment of such person, the nature of the occupation and the disease or 
ailment from which, in the opinion of the physician, the person is suffering, 
with such other specific information as may be required by the board.

S e c . 21. Penalty.— [Failure of the physician to comply is to be punished by 
a fine of not less than $5 nor more than $10.]

C h a p t e r  19.— Vaccination of employees in paper mills
S e c t i o n  102. Vaccination required.— No owner, agent, or superintendent of 

any paper mill where domestic or foreign rags are used in the manufacturing 
of paper shall hire or admit any person to work in or about said mill who 
has not been successfully vaccinated or re vaccina ted within two years, or to 
the satisfaction of the local board of health.

S e c . 103. Same subject.— No person shall work in or about any paper mill 
where rags are used, who has not been successfully vaccinated or revaccinated 
within two years, or to the satisfaction of the local board of health.

S e c . 104. List of employees!— The owner, agent and superintendent in every 
paper mill where rags are used shall every year, in the months of February 
and September, make out and deliver to the local board of health, a list con
taining the names, ages, kind of work, and places of residence of all persons 
employed in or about said mill.

S e c . 105. Examination.— In the months of March and October, annually, 
each and every person who is employed in a paper mill, shall be examined by 
the local board of health as to whetirer he or she is successfully and sufficiently 
protected by vaccination, and the local board of health shall in all cases be the 
judges of the sufficiency of the protection by vaccination.

S e c . 106. Penalty.— Whoever violates any provision of the four preceding 
sections shall be punished by a fine of not more than fifty dollars.

C h a p t e r  23.— Steam boilers—Safety provisions
S e c t i o n  2 2 .  Safety plugs.— No person or corporation shall manufacture, sell, 

use, or cause to be used, except as hereinafter provided, any steam boiler 
in the State unless it is provided with a fusible safety plug, made of lead 
for boilers carrying steam pressure above fifty pounds per square inch, and 
of tin for boilers carrying steam pressure of fifty pounds and less per 
square inch, and said safety plug shall be not less than one-half inch in 
diameter, and shall be placed in the roof of the fire-box when the fire-box 
is used, and in all cases shall be placed in the part of the boiler fully 
exposed to the action of the fire, and as near the surface line of the water 
as good judgment shall dictate, excepting in cases of upright tubular boilers, 
when the upper tube sheet is placed above the surface line of the water, 
which class of boilers shall be exempted from the provisions of this section.

R E V IS E D  S T A T U T E S — 1916
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S e c . 23. Violation.— I f  any person without just and proper cause removes 
from the boiler the safety plug, or substitutes any material more capable 
of resisting the action of the fire, or if any person or corporation uses or 
causes to be used, for six consecutive days, or manufactures or sells a steam 
boiler of a class not exempted from the provisions of the preceding section, 
unprovided with such safety fusible plug, such offender shall be fined not 
exceeding one thousand dollars.

C h a p t e r  3 0 .— Factory, e t c . ,  regulations
S e c t i o n . 38 (as amended by chapter 194, Acts of 1909).. Egress in case of 

fire.—  * * * Every building in which any trade, manufacture* or busi
ness is carried, on, requiring the presence of workmen above the first story,
* * * shall at an times be provided with proper egresses or other means 
of escape from fire sufficient for the use of all persons * * * employed
♦ * * therein. These egresses and means of escape shall be kept un
obstructed, in good repair and ready for use, the sufficiency thereof shall 
be determined as provided in the following section.

S e c s . 39* 46* Inspection.— [The duty of inspection devolves on the local author* 
ities; if complaint is made to the State factory inspector of failure on their 
part to discharge their duties* he shall investigate the complaint, and,, if the 
facts warrant,, institute proceedings to enforce the law .]

C h a p t e r  42.—Private employment offices
S e c t i o n  6 (as amended 1917, ch. 139). License.— [No one may conduct an 

employment office without a license from the municipal authorities; for which 
an annual fee of $25 must be paid. The license is valid only for the place des
ignated, but may be transferred by complying with the terms prescribed. No 
agency may be conducted in a building used as an inn, lodging house, or board
ing house.]

S e c . 7. Bond.— [Bond in the sum of $1,000' must be provided, conditioned on 
compliance with the law and to protect persons claiming damages for the mis
conduct of the licensee.]:

S e c . 8 .  Register.— [ A  c o r r e c t  r e g i s t e r  m u s t  b e  k e p t  o f  a l l  a p p l i c a n t s  f o r  e m 
p l o y m e n t ,  o f  e m p l o y e r s  t o  w h o m  t h e y  a r e  s e n t ,  d a t e ,  f e e  p a id ,  e t c . ]

S e c . 9. Receipts, fees.— [Receipts must be given for all fees paid by appli
cants, which shall not exceed $1 if  paid in advance,, or $1.25 if charged to the 
applicant. I f  no position is obtained within six days, the fee paid or charged 
must, on demand, be repaid or canceled, as the case may be,, if the applicant 
has broken no> agreement made with the agency. The employee must be fur
nished an identification card. No licensee may seek to induce an employee to 
leave employment with a view to placement through his agency.].

S e c . 10; Acts forbidden.— [N o female may be sent to any immoral resort or 
place of bad repute, known by the licensee to be such. Persons of questionable 
character are not to be permitted to frequent the agency. Employment con
trary to law may not be procured for children.]

S e c . 11. Enforcement.— [Enforcement rests with the licensing officials; 
Licenses may be refused or revoked for cause, and revocation is good ground 

.for a reissue to the former licensee or any one associated with him. Provision 
is made for hearings on complaints, but the decision o f the municipal officials 
is final.]

S e c . 12. Violations.— [Penalties for violations are fines not exceeding $25, 
and costs.]

C h a p t e r  49.— Arbitration, etc., of labor disputes—State boards
r

S e c t i o n  1. State board.-—The State board of arbitration and conciliation as 
heretofore established shall consist of three members appointed by the governor, 
with the advice and consent of the. council,, from time to time upon the ex
piration of the terms o f the several members, for terms of three years; One 
member shall be an employer of labor or selected from some association 
representing employers of labor, and another shall be an employee or an 
employee selected from some bona fide trade or labor union and not an em* 
ployer of labor. Vacancies occurring during a  term shall be filled for the 
unexpired term; The board shall hold a  meeting on the third Wednesday 
of September in each year and shall organize by choosing from its members
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a chairman and secretary. It shall be the duty of the board to endeavor 
to settle disputes, strikes, and lockouts between employers and employees. 
The board shall from time to time make such rules of procedure as it deems 
necessary, and shall annually, on or before the first day of December, make 
a report to the governor and council, which shall be incorporated in and 
printed with the biennial report of the department of labor and industry.

Sec. 2. Notice of strike; investigation.— Whenever it appears to the mayor 
of a city or the selectmen of a town that a strike is seriously threatened, or 
a strike actually occurs, he or they shall at once notify the State board of 
arbitration and conciliation and such notification may also be given by the 
employer or employees actually concerned in the strike or lockout. If, when 
such strike is threatened or actually occurs, it appears that as many as 
J;en employees are directly concerned therein, the State board of arbitration 
and conciliation shall, as soon as may be, communicate with such employer 
and employees and endeavor by mediation to obtain an amicable settlement 
or endeavor to persuade such employer and employees to submit the matter 
in controversy to a local board of arbitration and conciliation or to the 
State board. I f  the matter be submitted, the board to which it is submitted 
shall investigate such controversy and ascertain which party is mainly re
sponsible or blameworthy for the existence of the same, and the board may 
make and publish a report finding such cause and assigning such responsibility 
or blame. The State board shall, upon request of the governor, investigate 
and report upon any controversy if in his opinion it threatens to affect the 
public welfare.

Sec. 3. Inquiry; decision.— In any controversy where not less than ten em
ployees are directly concerned the board shall, upon application as hereinafter 
provided, and as soon as practicable, visit the place where the controversy 
exists and make careful inquiry into its cause, and the board may, with the 
consent of the governor, conduct such inquiry beyond the limits of the State. 
The board shall hear all persons interested who come before it, advise the 
respective parties what ought to be done or submitted to by either or both 
to adjust said controversy, and make a written decision thereof, which 
shall at once be made public, shall be open to public inspection, and shall be 
recorded by the secretary o f the board; said decision shall for six months 
be binding on the parties who join in the application or until the expiration 
of sixty days after either party has given notice to the other in writing of 
his intention not to be bound thereby; such notice may be given to the em
ployees by posting it in three conspicuous places in the shop, factory, yard, 
or other place where they work.

Sec. 4. Application for inquiry.— The application for such inquiry may be 
signed by the employer or by a majority of the employees in the department 
of the business in which the controversy exists or by their duly authorized 
agent or by both parties, and, if signed by an agent claiming to represent a 
majority of the employees, the board shall satisfy itself that he is duly 
authorized to do so. The application shall contain a statement of the matter 
in controversy and a promise to continue in business or at work without 
any strike or lockout until the decision of the board, if such decision is made 
within three weeks after the date of filing the application. The secretary 
of the board shall forthwith after such filing cause public notice to be given 
of the time and place of hearing on the application, unless both parties join 
in the application and present therewith the written request that no public 
notice shall be given. I f  such request is made, notice shall be given to the 
parties in such a manner as the board shall order, and the board may give 
public notice notwithstanding such request.

Sec. 5. Authority to summon witnesses, etc.— The board may summon as 
witnesses any operative or any person who keeps the record of wages earned 
in the department of business in which the controversy exists and may require 
the production of books which contain the record of wages paid. Summonses 
may be signed and oaths administered by any member of the board. W it
nesses summoned by the board shall be allowed the same fees as are paid 
to witnesses in the supreme judicial court; these fees together with all neces
sary expenses of the board shall be paid by the treasurer of State on war
rants drawn by the governor and council.

Sec. 6 . Local hoards.— The parties to any controversy described in section 
three may submit such controversy to a local board of arbitration and concilia
tion, which may be either mutually agreed upon or may be composed of three 
persons, one of whom shall be designated by the employer, one by the em*
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ployees or their duly authorized agent; the third, who shall be chairman, by 
the other two; such board shall have all the powers exercised by the State 
board, and its decision shall have the same effect as that of the State board. 
The decision of said board shall be rendered within ten days after the close 
of any hearing held by it and shall at once be filed with the clerk of the 
municipality where the controversy arose, and a copy thereof shall be filed 
with the secretary of the State board by the clerk of the said municipality. 
Each of said arbitrators shall be entitled to receive three dollars for each 
day of actual service, to be paid by the treasurer of State on a warrant drawn 
by the governor and council.

Chapter  49.— Department of labor and industry
Section 9 (as amended 1919, ch. 231). Department continued.— A  Stated 

department of labor and industry shall be maintained under the direction of 
an officer whose title shall be commissioner of labor and industry and State 
factory inspector. He shall be appointed by the governor, with the advice 
and consent of the council, for a term of three years, and shall hold office 
until his successor is appointed and qualified. He shall have an office in the 
State capitol. He shall appoint a deputy who shall be clerk of the department 
and deputy State factory inspector, and shall hold office during the pleasure 
of the commissioner; he shall also appoint a stenographer for the department 
and a woman factory inspector, and may employ special agents and such other 
assistants as may be required for the work of the department. The special 
agents and other assistants shall work under the supervision and direction 
of the commissioner and shall be paid for their services such compensation as 
he may deem proper, not exceeding five dollars a day and necessary traveling 
expenses. A ll expenses of the department shall be audited by the State auditor 
and shall be payable upon proper vouchers certified by the commissioner.

Sec. 10. Duties.— The department shall collect, assort, and arrange sta
tistical details relating to all departments of labor and industrial pursuits ta 
the State; to trade-unions and other labor organizations and their effect upon 
labor and capital; to the number and character of industrial accidents and 
their effect upon the injured, their dependent relatives, and upon the general 
public; to other matters relating to the commercial, industrial, social, edu
cational, moral, and sanitary conditions prevailing within the State, including 
the names of firms, companies, or corporations, where located, the kind of 
goods produced or manufactured, the time operated each year, the number of 
employees, classified according to age and sex, and the daily and average 
wages paid each employee, and the exploitation of such other subjects as will 
tend to promote the permanent prosperity of the industries of the State. The 
commissioner of labor and industry shall cause to be enforced all laws regulat
ing the employment of minors and women; all laws established for the pro
tection of health, lives, and limbs of operators in workshops and factories, 
on railroads, and in other places; all laws regulating the payment of wages, 
and all laws enacted for the protection of the working classes. He shall, on 
or before the first day of January, biennially, report to the governor, and may 
make such suggestions and recommendations as he may deem necessary for 
the information of the legislature. He may from time to time cause to be 
printed and distributed bulletins upon any subject that shall be of public in
terest and benefit to the State.

Sec. 11. Question blanks.— The commissioner may furnish a written or 
printed list of interrogatories for the purpose of gathering such fact's and sta
tistics as are contemplated herein, to any person or the proper officer of any cor
poration operating within the State, and may require full and complete answers 
thereto under oath; the commissioner shall have a seal, and may take and pre
serve testimony, issue subpoenas, administer oaths, and examine witnesses under 
oath in all matters relating to the duties herein required of said department 
of labor and industry; such testimony shall be taken in some suitable place in 
the vicinity to which the testimony is applicable. Witnesses summoned and 
testifying before the commissioner shall be paid, from any funds at disposal 
of the department, the same fees as witnesses before the supreme judicial 
court. Whoever, being duly summoned under the provisions of this section, 
shall willfully neglect or refuse to attend, or refuse to answer any question 
propounded to him concerning the subject of such examination as provided 
in this section, or whoever, being furnished by the commissioner with a written 
or printed list of interrogatories, shall neglect or refuse to answer and return
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the same under oath, shall be punished by a fine of not less than twenty-five 
nor more than one hundred dollars, or by imprisonment in the county jail not 
exceeding thirty days, or by both such fine and imprisonment: Provided, how
ever, That no witness shall be compelled to go outside of the county in which 
he resides to testify. In the report of said department no use shall be made 
of the names of individuals, firms, or corporations supplying the information 
called for by this section unless by written permission, such information being 
confidential and not for the purpose of disclosing personal affairs.

Sec. 12. Entering work places.—The commissioner, as State factory inspector, 
and any authorized agent of the department of labor and industry may enter 
any factory or mill, workshop, private works, or State institutions which have 
shops or factories when the same are open or in operation, for the purpose of 
gathering facts and statistics such as are contemplated by this section and the 
two preceding sections, and may examine into the methods of protection from 
danger to employees and the sanitary conditions in and around such buildings 
and places and may make a record of such inspection. Whoever shall refuse to 
admit or shall unreasonably delay the commissioner, or any authorized agent 
of the department of labor and industry, in so entering, or shall refuse to give 
the information so desired by said commissioner or authorized agent, shall be 
punished by a fine not exceeding one hundred dollars, or by imprisonment for 
not more than ninety days, or by both such fine and imprisonment in the dis
cretion of the court. If the commissioner as State factory inspector, or any 
authorized agent of the department of labor and industry, shall find upon such 
inspection that the heating, lighting, ventilation, or sanitary arrangement of 
any workshops or factories is such as to be injurious to the health of the 
persons employed or residing therein or that the means of egress in case of fire 
or other disaster are not sufficient, or that the belting, shafting, gearing, ele
vators, drums, saws, cogs, and machinery in such workshops and factories are 
located or are in a condition so as to be dangerous to employees and not suffi
ciently guarded, or that vats, pans, or any other structures, filled with molten 
metal or hot liquids* are not surrounded with proper safeguards for preventing 
accidents or injury to those employed at or near them, he shall notify, in writ
ing, the owner, proprietor, or agent of such workshops or factories to make, 
within thirty days, the alterations or additions by him deemed necessary for 
the safety and protection of the employees; and if such alterations or additions 
are not made within thirty days from the date of such written notice, or within 
such time as said alterations or additions can be made with proper diligence 
upon the part of such proprietors, owners, or agents, said proprietors, owners 
or agents so notified shall be deemed guilty of a misdemeanor, and shall be 
punished by a fine of not less than twenty-five, nor more than two hundred 
dollars, or by imprisonment not more than thirty days, or by both such fine and 
imprisonment at the discretion of the court. All fines or penalties provided in 
this section and the preceding section may be recovered or enforced by com
plaint or indictment; and in all prosecutions under said sections, trial justices 
and judges of the municipal and police courts, within their counties, shall have, 
by complaint, original and concurrent jurisdiction with the supreme judicial 
court and superior courts.

Sec. 13. Terms defined.—The following terms used in the four preceding 
sections shall have the following meanings: The word “ person ” means an in
dividual, corporation, partnership, company or association. The word “ fac
tory ” means any premises where steam, water or other mechanical power is 
used in aid of any manufacturing process there carried on. The word 
“ workshop ” means any premises, room or place, not being a factory as above 
defined, wherein any manual labor is exercised by way of trade, or for the 
purpose of gain in or incidental to any process of making, altering, repairing, 
ornamenting, finishing or adapting for sale any article or part of an article, 
and to which or over which premises, room or place the employer of the 
person or persons working therein has the right of access or control; pro
vided, however, that the exercise of such manual labor in a private house, 
or a private room by the family dwelling therein, or by any of them, or in 
case a majority of persons therein employed are members of such family, shall 
not of itself constitute such house or room a workshop within this definition. 
The aforesaid terms shall have the meanings above defined for them respec
tively in all laws of this State relating to the employment ""of labor, unless 
p different meaning is plainly required by the context.

Sec. 14. Municipal officers to furnish information.—All State, county, city 
and town officers are hereby directed to furnish the commissioner of labor
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and industry upon his request, such statistical or other information con
templated by sections ten, eleven and twelve as shall he in their possession 
as such, officers.

S t c  15. Reports required.—The person in charge of any factory, workshop 
or other industrial establishment shall report in writing to the commissioner 
of labor ail deaths, accidents, or serious physical injuries sustained by any 
person therein or on the premises, within ten days after the time of the 
accident, death or injury, stating as fully as possible the cause of the 
death or the extent and cause of the injury, and the place where the injured 
person has been sent, with such other or further Information relative 
thereto as may be required by said commissioner, who may investigate the 
causes thereof and require such precautions to be taken as will prevent the 
recurrence of similar happenings. No statement contained in any such report 
shall be admissible in evidence in any action arising out of the death or 
accident therein reported.

Sec. 16. Definition.— The term “ serious physical injuries,” as used in this 
act, shall be construed to mean every accident which results in the death of 
the employee or causes his absence from work for at least six days there
after.

C h a p t e r  49.—Employment of children

Section 20 (as amended 1919, eh 190). Age.—[No children under 14 may 
be employed in or about any manufacturing or mechanical establishment; 
nor under 15 in any business whatever for hire during school hours.]

Sec. 21 (as amended 1919, eh. 190). Certificates.—[Certificates are re
quired up to age 16 for employment in manufacturing and mechanical establish
ments, issued by the school authorities, showing age, the completion of the 6th 
grade of school work, and, in doubtful cases, a medical certificate of physical 
fitness for the work contemplated]

• S e c . 22. Vacation permits.—[Vacation permits, void after the first Monday 
in September after issue, may be granted on the same terms as above, 
omitting the educational requirements.]

Sec. 23 (as amended 1919, ch. 190). Inspection by commissioner.—[Within 
twenty-four hours after issue, a duplicate of permits, with the papers in the 
case, must be sent to the department of labor and industry, where the papers 
are inspected and returned to be held by the issuing officer during the life 
of the permit, and surrendered cm its return and cancellation.]

Sec. 24. End of employment.—[Certificates on file with an employer are 
returned to the child when employment ceases, and the employer must notify 
the commissioner of its close.]

Secs. 25, 26. Evidence.—{Records and permits are receivable as evidence in 
any matter arising under the law. An inspector may demand evidence 
of age of an employed child apparently under 16, or require dismissal.]

Secs. 27, 28. Violations.—[Penalties run against the employers and par
ents or guardians for violations of the law, fines against employers ranging 
from $25 to $200, and against parents, etc., from $19 to $50.]r

C h a p t e r . 49.—Seats for female employees
S e c t i o n  32. Chairs for women or girls.—Tike proprietor, manager or person 

having charge of any mercantile establishment, store, shops, hotel, restaurant or 
other place where women or girls are employed as clerks or help therein in this 
State shall provide chairs, stools or other contrivances for the comfortable use 
of such female employees for the preservation of their health and for rest when 
not actively employed in the discharge* of their respective duties. Whoever vio
lates this section shall be punished by a fine of not less than ten, nor more 
than one hundred dollars.

C h a p t e r  4 9 .— Elevator operators
Sec tio n  33. Age, etc.—No person, firm or corporation shall employ or permit 

any person under fifteen years of age to have the care, custody, management or 
operation of any elevator, or shall employ a person under eighteen years of 
age to have the# care, custody, management or operation of any elevator run
ning at a speed of over two hundred feet a minute. Whoever violates this sec
tion shall be punished by a fine of not less than twenty-five, nor more than ond 
hundred dollars, for each offense.
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C h a pt e r  4 9 .—Weekly payment of wages—Discharge
S e c t io n  3 4 .  Weekly payment.—Every corporation, person or partnership, en

gaged in a manufacturing, mechanical, mining, quarrying, mercantile, street 
railway, telegraph or telephone business; in any of the building trades; upon. 
public works, or in the construction or repair of street railroads, roads, 
bridges, sewers, gas, water or electric light works, pipes or lines; 
every incorporated express company or water company; and every steam 
railroad company or corporation shall pay weekly each employee engaged 
in his or its business the wages earned by him to within eight days of the date 
of said payment, but any employee, leaving his or her employment, shall be 
paid in full on the following regular pay day, provided, that when an employee 
is discharged he shall be paid the wages due him on demand; and the State, 
its officers, boards and commissions shall so pay every mechanic, workman and 
laborer who is employed by it or them, and every county and city shall so 
pay every employee who is engaged in its business the wages or salary earned 
by him, unless such mechanic, workman, laborer or employee requests in 
writing to be paid in a different manner; and every town shall so pay each 
employee in its business if so required by him; but an employee who is absent 
from his regular place of labor at a time fixed for payment shall be paid 
thereafter on demand. The provisions of this section shall not apply to au 
employee engaged in cutting and hauling logs and lumber, nor the driving of 
same until it reaches its place of destination for sale or manufacture; nor to 
an employee of a cooperative corporation or association if he is a stockholder 
therein unless he requests such corporation to pay him weekly. No corpora
tion, contractor, person or partnership shall by a special contract with an em
ployee or by any other means exempt himself or itself from the provisions 
of this section. Whoever violates the provisions of this section shall be pun
ished by a fine of not less than ten, nor more than fifty dollars.

S e c . 3 5 .  Notice of termination of employment.—Any person, firm or corpora
tion engaged in any manufacturing or mechanical business, may contract with 
adult or minor employees to give one week’s notice of intention on such em
ployee’s part, to quit such employment under a penalty of forfeiture of one 
week’s wages. In such case, the employer shall be required to give a like 
notice of intention to discharge the employee; and on failure, shall pay to 
such employee, a sum equal to one week’s wages. No such forfeiture shall be 
enforced when the leaving or discharge of the employee is for a reasonable 
cause: Provided, however, that the enforcement of the penalty aforesaid, shall 
not prevent either party from recovering damages for a breach of the contract 
of hire.

An employee does not incur forfeiture by leaving without notice on account of reduc
tion of wages. Nor does an employer incur forfeiture by reducing wages without 
notice. 39 Atl. 280.

C h a p t e r  49;—Preference of local labor, etc., on public works
S e c t io n  3 6 .  Preference to be given.—The State, counties, cities and towns, 

and every charitable or educational institution which is supported in whole or 
in part by aid granted by the State or by any municipality, shall in the award
ing of contracts for constructing, altering, repairing, furnishing or equippiug 
its buildings, or public works, give preference to workmen and to bidders for 
such contracts who are residents of this State, provided the bids submitted by 
such resident bidders are equally favorable with bids submitted by contractors 
from without the State. ♦ * *

C h a p t e r  50.—Liability of employers for injuries to employees
S e c t i o n  5 1 .  [The following sections are as renumbered 1 9 1 9 ,  ch. 2 3 8 . ]  

Liability defined.—If personal injury is caused to an employee, who, at the 
time of the injury, is in the exercise of due care, by reason o f:

First, a defect in the condition of the ways, works, or machinery connected 
with or used in the business of the employer, which arose from, or had not 
been discovered or remedied in consequence of, the negligence of the em
ployer or of a person in his service who had been intrusted by him with the 
duty of seeing that the ways* works, or machinery were in proper condition; or,

Second, the negligence of a person in the service of the employer who was 
intrusted with and was exercising superintendence and whose sole or principal 
duty was that of superintendence, or in the absence of such superintendent, 
of a person acting as superintendent with the authority or consent of such 
employer;
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Third, the negligence of a person in the service of the employer who was 
in charge or control of a signal, switch, locomotive engine, or train upon a 
railroad.

The employee or his legal representatives shall, subject to the provisions 
of the eight following sections, have the same rights to compensation and of 
action against the employer as if he had not been an employee, nor in the 
service, nor engaged in the work, of the employer.

A car which is in use by, or which is in possession of, a railroad corporation 
shall be considered as a part of the ways, works, or machinery of the cor
poration which uses or has it in possession, within the meaning of clause one 
of this section, whether it is owned by such corporation or by some other 
company or person. One or more cars which are in motion, whether attached 
to an engine or not, shall constitute a train within the meaning of clause three 
of this section, and whoever, as a part of his duty for the time being, physi
cally controls or directs the movements of a signal, switch, locomotive engine, 
or train shall be deemed to be a person in charge or control of a signal, 
switch, locomotive engine, or train within the meaning of said clause.

S e c . 52. Action for damages for death.—If the injury described in the 
preceding section results in the death of the employee, and such death is not 
instantaneous or is preceded by conscious suffering, and if there is any person 
who would have been entitled to bring an action under the provisions of 
the following section, the legal representatives of said employee may, in the 
action brought under the provisions of the preceding section, recover damages 
for the death in addition to those for the injury.

S ec . 58. Action by widow or next of kin.—If, as the result of the negligence 
of an employer himself, or of a person for whose negligence an employer 
is liable under the provisions of section fifty-one, an employee is instantly 
killed, or dies without conscious suffering, his widow or, if he leaves no widow, 
his next of kin, who, at the time of his death, were dependent upon his 
wages for support, shall have a right of action for damages against the 
employer.

S e c . 54. Damages for death.—If, under the provisions of either of the two 
preceding sections, damages are awarded for the death, they shall be assessed 
with reference to the degree of culpability of the employer or of the person 
for whose negligence the employer is liable.

The amount of damages which may be awarded in an action under the 
provisions of section fifty-one for a personal injury to an employee, in which 
no damages for his death are awarded under the provisions of section fifty- 
two, shall not exceed four thousand dollars.

The amount of damages which may be awarded in such action, if damages 
for his death are awarded under the provisions of section fifty-two, shall not 
exceed five thousand dollars for both the injury and the death, and shall 
be apportioned by the jury between the legal representatives of the em
ployee and the persons who would have been entitled, under the provisions of 
section fifty-three, to. bring an action for his death if it had been instantaneous 
or without conscious suffering.

The amount of damages which may be awarded in an action brought under 
the provisions of section fifty-three shall not be less than five hundred nor. more 
than five thousand dollars.

Sec. 55. Notice of injury; action.—No action for the recovery of damages 
for injury or death under the provisions of sections fifty-one to fifty-four, both 
inclusive, shall be maintained unless notice of the time, place, and cause of 
the injury is given to the employer within sixty days and the action is com
menced within one year after the accident which causes the injury or death. 
Such notice shall be in writing, signed by the person injured, or by a person 
in his behalf; but if from physical or mental incapacity it is impossible for 
the person injured to give the notice within the time provided in this section, 
he may give it within ten days after such incapacity has been removed, and 
if he dies without having given the notice and without having been for ten 
days at any time after his injury of sufficient capacity to give it, his executor 
or administrator may give such notice within sixty days after his appointment 
A notice given under the provisions of this section shall not be held invalid 
or insufficient solely by reason of an inaccuracy in stating the time, place, or 
cause of the injury, if it is shown that there was no intention to mislead, and 
that the employer was not in fact misled thereby.

If a notice given under this section is claimed by the employer to be insuffi
cient for any reason he shall so notify in writing the person giving it within
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ten days stating the insufficiency claimed to exist, and thereupon the person 
whose duty is to give the notice may, within thirty days, give a new notice 
with the same effect as if originally given.

S e c . 56. Contracts with independent contractor.—If an employer enters into 
a contract, written or verbal, with an independent contractor to do part of 
such employer’s work, or if such contractor enters into a contract with a sub
contractor to do all or any part of the work comprised in such contractor’s 
contract with the employer, such contract or subcontract shall not bar the 
liability of the employer for injuries to the employees of such contractor or 
subcontractor, caused by any defect in the condition of the ways, works, machin
ery, or plant, if they are the property of the employer or are furnished by 
him, and if such defect- arose, or had not been discovered or remedied, through 
the negligence of the employer or of some person intrusted by him with the 
duty of seeing that they were in proper condition.

S e c . 57. Knowledge of employee.—An employee or his legal representatives 
shall not be entitled under the provisions of sections fifty-one to fifty-four, 
both inclusive, to any right of action for damages against his employer if such 
employee knew of the defect or negligence which caused the injury, and failed 
within a reasonable time to give, or cause to be given, information thereof 
to the employer, or to some person superior to himself in the service of the 
employer who was intrusted with general superintendence.

Se c . 58. Application limited.—The provisions of the seven preceding sections 
shall not apply to injuries caused to domestic servants or farm laborers by 
fellow employees, or to those engaged in cutting, hauling, or driving logs. 
Nothing in said sections shall be construed to abridge any common-law rights 
or remedies which the employee may have against his employer, but a judg
ment recovered under the provisions of said sections, or a settlement of any 
action commenced or claim made for death or injury, under the provisions 
thereof, shall be a bar to any claim made or action begun to recover for the 
same injury or the same death, under the provisions of the common law or 
under the provisions of any other statute.

S e c . 59. Waivers.—No person shall, by a special contract with his employees, 
exempt himself or another person from liability which he may be under to 
them, for injuries suffered by them in his employment and resulting from the 
negligence of the employer or such other person, or of a person in his employ.

C h a p t e r  52.—Employees? deposits

S e c t io n  3. License.—[Corporations which desire to encourage thrift among 
their employees may procure licenses from the bank commissioner author
izing them, on a showing of solvency, etc., to receive deposits from their 
employees only, and pay interest thereon.]

C h a p t e r  55.—Accidents on railroads, etc.

S e c t io n  35. Report and investigation.—[Public utilities must report to the 
public utilities commission of the State all accidents causing personal in
jury or loss of life. The former may and the latter must be investigated by 
recommendations in the premises as it deems just and reasonable.]

C h a p t e r  58.—Protection of employees on street railways

S e c t io n  37. Inclosed platforms.—[Street cars in regular use for the trans
portation of passengers from December to March, inclusive,' must have their 
platforms inclosed so as to protect employees from wind and weather.]

S e c . 3a Violations.—[A fine not exceeding $100 may be imposed for each 
day’s neglect to comply with the foregoing requirements.]

C h a p t e r  75.—Wages—Preference—Exemptions

S e c t io n  42. Insolvency.—[In paying debts of an insolvent, wages owed op
eratives, clerks, and servants, earned within the prior 6 months, not exceed
ing $50, rank next after court fees and costs and debts and taxes owed the 
State and the United States.]

S e c . 68. Exemptions.—[The wages due an insolvent debtor for one month 
preceding service of process, not exceeding $20 in amount, may not be at
tached for prior debts.]
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C h a pt e r  87.—Hours of labor
S ec tio n  61. Legal day's work.— In all contracts for labor ten hours of actual 

labor are a legal day’s work, unless the contract stipulates for a longer 
time; but this rule does not apply to monthly labor or to agricultural em
ployments.

C h a p t e r  91.—Exemption of wages from garnishment

S e c t io n  55 * * * YI (as amended 1923, ch. 125). Amount.—[Wages in 
the amount of $20 for the personal labor of the debtor are exempt from 
attachment; also all wages of the debtor’s wife and minor children. If 
process has been served, the trustee shall nevertheless pay over to the em
ployee the amount exempt from attachment]

C h a p t e r  114.—Assignments of wages to be recorded

S e c t io n  9. Recording required.—No assignment of wages is valid other than 
as to the parties to the assignment unless recorded by the clerk of the town 
or the register of deeds.

C h a p t e r  117.—Department of labor and industnes—Salaries
S e c t io n  22 (as amended 1919, ch. 231). Salary, etc.—The commissioner of 

labor and industry and State factory inspector shall receive an annual salary 
of two thousand dollars; the commissioner and the deputy State factory 
inspector shall also receive their actual traveling expenses.

C h a p t e r  120.—Employment of children in mendicant occupations

S e c t io n  32. Prohibited.—[Children under 16 may not be employed in beg
ging, or in illegal, immoral, or dangerous or injurious occupations.]

Chapter 125.—Strikes of railroad employees

S e c t io n  7. Delaying or abandoning trams, etc.—Any employee of a railroad 
corporation who, in pursuance of an agreement or combination by two or more 
persons to do, or procure to be done, any act in contemplation or furtherance of a 
dispute between such corporation and its employees, unlawfully or in viola
tion of his duty or contract, stops or unnecessarily delays or abandons, or in 
any way injures a locomotive or any car or train of cars on the railroad track 
of such corporation, or in any way hinders or obstructs the use of any locomo
tive, car or train of cars on the railroad of such corporation, shall be punished 
by fine not exceeding five hundred dollars, or imprisonment in the State prison 
or in jail not exceeding one year.

S e c . 8. Obstructing etc., trains.—Whoever, by any unlawful act, or by any 
willful omission or neglect, obstructs or causes to be obstructed an engine or 
carriage on any railroad, or aids or assists therein; or whoever, having 
charge of any locomotive or carriage while upon or in use on any railroad, will
fully stops, leaves, or abandons the same, or renders, or aids, or assists in ren
dering the same unfit for or incapable of immediate use, with intent thereby 
to hinder, delay, or in any manner to obstruct or injure the management and 
operation of any railroad, or the business of any corporation operating or 
owning the same,' or of any other corporation or person, and whoever aids or as
sists therein, shall be punished by fine not exceeding one thousand dollars, or 
imprisonment in the State prison or in jail not exceeding two years.

Sec. 9. Gross negligence.—Whoever, having any management of, or control, 
either alone or with others, over any railroad locomotive, car, or train while it 
is used for the carriage of persons or property, or is at any time guilty of 
gross carelessness or neglect thereon, or in relation to the management or con
trol thereof; or maliciously stops or delays the same, in violation of the rules 
and regulations then in force for the operation thereof; or abstracts there
from the tools or appliances pertaining thereto, with intent thereby maliciously 
to delay the same, shall be punished by a fine not exceeding one thousand dol
lars, or imprisonment in the State prison or in jail not exceeding three years.

Sec. 10. Intimidation, bribery, etc.—Whoever, alone, or in pursuance of fur
therance of any agreement or combination with others, to do, or procure to be.
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done, any act In comtemplation or furtherance of a dispute or controversy be
tween a gas, telegraph, telephone, electric light, electric power, or railroad cor
poration and its employees or workmen, wrongfully and without legal author
ity, uses violence towards, or intimidates any person, in any way or by any 
means, with intent thereby to compel such person against his will to do, or 
abstain from doing, any act which he has a legal right to do or abstain from 
doing; or, on the premises of such corporation, by bribery, or in any manner 
or by any means, induces, or endeavors, or attempts to induce, such person to 
leave the employment and service of such corporation with intent thereby to 
further the objects of such combination or agreement; or in any way inter
feres with such person while in the performance of his duty; or threatens or 
persistently follows such person in a disorderly manner, or injures or threatens 
to injure his property with either of said intents, shall be punished by fine not 
exceeding three hundred dollars, or imprisonment not exceeding three months.

S e c . 11. Refusing to move cars of another road.—Any person in the employ
ment of a railroad corporation, who, in furtherance of the interests of either 
party to a dispute between another railroad corporation and its employees, 
refuses to aid in moving the cars of such other corporation, or trains in whole 
or in part made up of the cars of such other corporation, over the tracks of 
the corporation employing him; or refuses to aid in loading or discharging 
such cars, in violation of his duty as such employee, shall be punished by fine 
not exceeding five hundred dollars, or imprisonment in the State prison or in 
jail not exceeding one year.

C h a p t e r  128.—Intimidation of employees
S e c t io n  25. Preventing employment.—Any employer, employee, or other 

person, who by threats of injury, intimidation, or force, alone or in combination 
with others, prevents any person from entering into, continuing in, or leaving 
the employment of any person, firm, or corporation, shall be punished by im
prisonment-for not more than two years, or by fine not exceeding five hundred 
dollars.

Hours of labor of women and children 
(P . 1650. Acts of 1915, ch. 350)

S e c t io n  1 (as amended 1923, ch. 198). Work time.—No female shall be em
ployed in any workshop, factory, manufacturing or mechanical establishment 
or laundry more than nine hours in any one day; except when a different 
apportionment of the hours of labor is made for the sole purpose of making 
a shorter day’s work for one day of the week; and in no case shall the hours 
of labor exeeed fifty-four in a week. And no minor under sixteen years of age 
shall be employed in any of the said establishments or occupations more than 
eight hours in any one day.

S e c . 2 (as amended 1919, ch. 191). Wight work.—No minor under sixteen 
years of age shall be employed or permitted to work in or in connection with 
any of the establishments or occupations named in section one of this act, or in 
any bowling alley or pool room, before the hour of six-thirty o’clock in the morn
ing or after the hour of six o’clock in the evening of any one day.

S e c . 3. Hours of labor in mercantile establishments, offices, etc.—No male 
minor under sixteen years of age and no female shall be employed in any 
telephone exchange employing more than three operators or in any mercantile 
establishment, store, restaurant, telegraph office, or by any express or trans
portation company in the State of Maine more than fifty-four hours in any one 
week. The provisions of this section shall not apply between the seventeenth 
day of December and the twenty-fourth day of December, both inclusive, and 
shall not apply during the eight days prior to Easter Sunday to persons em
ployed in millinery shops or stores. In cases of emergency, in which there is 
danger to property, life, public safety or public health, and in cases of extra
ordinary public requirement the provisions of this act shall not apply to 
employers [employees] engaged in public service.

Se c . 4. Time for meals.—No female shall, except in cases of emergency or 
extraordinary public requirement as provided in section three of this act, be 
employed or permitted to work for more than six hours continuously at one 
time in any establishment or occupation named in sections one and three of 
this act in which three or more such females are employed without an interval 
of at least one hour; except that such female may be so employed for not 
more than six and one-half hours continuously at one time if such emplyment 
ends not later than half-past one o’clock in the afternoon and if she is then 
dismissed for the remainder of the day.
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S e c . 5 .  Law  to be posted.—Every employer except those hereinafter desig
nated, shall post and keep posted in a conspicuous place in every room in any 
establishment or place of occupation named in sections one and three of this 
act in which females or male minors under sixteen years of age are employed, 
a printed notice stating the number of hours such females or male minors are 
required or permitted to work on each day of the week, the hours of beginning 
and ending, and the recess allowed for meals: Provided, however, That every 
employer engaged in furnishing public service or in any other kind of business 
in respect to which the State department of labor and industry shall find that 
public necessity or convenience requires the employment of women or male 
minors as aforesaid by shifts during different periods or parts of the day 
shall post in a conspicuous place in every room in which such presons are 
employed, a printed notice stating separately the hours of employment for each 
shift or hour of duty, and the amount of time allowed for meals. The printed 
form of such notice shall be furnished by the commissioner of labor and 
industry and State factory inspector.

The employment of any such female or male minor for a longer time in any 
day than that stated in the printed notice, or, in case the hours named in such 
notice are less than as provided in sections one and three of this act, the 
employment of any such female or male minor for a longer time in any day 
than as provided in sections one and three of this act shall be deemed a viola
tion of the provisions of this section except in cases of emergency or extraor
dinary public requirement as provided in section three of this act, and in 
such cases no employment in excess of the hours authorized under the provi
sions of this act shall be considered as legalized until a written report of the 
day and hour of its occurrence and its duration is sent to the commissioner of 
labor and industry and State factory inspector. Whenever the nature of the 
business makes it impracticable to fix the recess allowed for meals at the same 
time for all females or male minors employed, the commissioner of labor and 
industry and State factory inspector may issue a permit dispensing with the 
posting of the hours when the recess allowed for meals begins and ends, and 
requiring only the posting of the total number of hours which females or male 
minors are required or permitted to work on each day of the week, and the 
hours of beginning and stopping such work. Such permit shall be kept by such 
employer upon such premises, and exhibited to the commissioner of labor and 
industry and State factory inspector, his deputy, or any authorized agent of the 
labor department, who is hereby authorized to enforce this act.

S e c . 6. Records.—Every employer shall keep a time book or record for every 
female and every male minor under sixteen years of age employed in any 
establishment or occupation named in sections one and three of this act, stat
ing, the number of hours worked by each female and each male minor under 
sixteen years of age on each day of the week. Such time book or record shall 
be open at all reasonable hours to the inspection of the commissioner of labor 
and industry and State factory inspector, his deputy, or any authorized agent 
of the labor department. Any employer who fails to keep such record as 
required by this section or makes any false entry therein, or refuses to exhibit 
such time book or record, or makes any false statement to the commissioner of 
labor and industry and State factory inspector, his deputy or any authorized 
agent of the labor department, in reply to any question put in carrying out the 
provisions of this act shall be liable for a violation thereof.

S e c . 7. Violations.—[Violations incur penalty of fine, $25 to $50 for first 
offense; $50 to $200 for second offense; for third and subsequent offenses, 
$250 to $500.]

S e c . 8. Canneries, etc.—Nothing in the seven preceding sections shall apply to 
any manufacturing establishment or business the materials and products of which 
are perishable and require immediate labor thereon to prevent decay thereof 
or damage thereto.

ACTS OP 1923
Chapter 149.—Inspection of steam vessels— Masters, e t c t o  be licensed

S e c t i o n s  1-13. Inspection, safety provisions; licenses.—[This act gives the 
public utilities commission jurisdiction over vessels on the inland waters of the 
State engaged in the transportion of persons and property. Such vessels 
must be inspected and certified annually, the boiler and-its equipments tested, 
proper steam pressure determined, etc. A life preserver for each passenger 
and member of the crew must be provided. Masters, pilots, engineers, and 
operators must be examined and receive licenses renewable annually.]
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A r t i c l e  7.—Arbitration of labor disputes

S e c t i o n  1. Investigations.—Whenever any controversy shall arise between 
any corporation incorporated by this State in which this State may be in
terested as a stockholder or creditor, and any person in the employment or 
service of such coloration, which, in the opinion of the board of public 
works, shall tend to impair the usefulness or prosperity of such corporation, 
the said board of public works shall have power to demand and receive a 
statement of the grounds of said controversy from the parties to the same; 
and if, in their judgment, there shall be occasion so to. do, they shall have 
the right to propose to the parties to said controversy, or to any of them, 
that the same shall be settled by arbitration; and if the opposing parties to 
said controversy shall consent and agree to said arbitration, it shall be the 
duty of the said board of public works to provide in due form for the sub
mission of the said controversy to arbitration, in such manner that the same 
may be finally settled and determined; but if the said corporation, or the 
said person in its employment or service, so engaged in controversy with the 
said corporation, shall refuse to submit to such arbitration, it shall be the 
duty of the said board of public works to examine into and ascertain the 
cause of said controversy, and to report the same to the next general assembly.

S e c . 2 .  Scope of act—All subjects of dispute arising between corporations, 
and any person in their employment or service, and all subjects of dispute 
between employers and employees in any trade or manufacture may be settled 
and adjusted in the manner hereafter mentioned.

S e c . 3 .  Either party may demand arbitration.—Whenever such subjects of 
dispute shall arise as aforesaid, it shall be lawful for either party to the 
same to demand and have an arbitration or reference thereof in manner fol
lowing, that is to say—where the party complaining and the party com
plained of shall come before, or agree, by any writing under their hands, 
to abide by the determination of any judge or justice of the peace, it shall 
and may be lawful for such judge or justice of the peace to hear and finally 
determine in a summary manner the matter in dispute between such parties; 
but if such parties shall not come before, or so agree to abide by the de
termination of such judge or justice of the peace, but shall agree to submit 
their said cause of dispute to arbitrators, appointed under the provisions of 
this article, then it shall be lawful for any such judge or justice of the peace, 
and such judge or justice of the peace is hereby required, on complaint made 
before him, and proof that such agreement for arbitration had been entered 
into, to appoint arbitrators for settling the matters in dispute; and such judge 
or justice of the peace shall then and there propose not less than two nor 
more than four persons, one-half of whom shall be employers and the other 
half employees, acceptable to the parties to the dispute, respectively, who, to
gether with said judge or justice of the peace, shall have full power finally 
to hear and determine such dispute.

S e c . 4. Mutual agreement—In all such cases of dispute as aforesaid, as 
in all other cases, if the parties mutually agree that the matter in dispute 
shall be arbitrated and determined in a mode different from the one hereby 
prescribed, such agreement shall be valid, and the award and determination 
thereon by either mode of arbitration shall be final and conclusive between 
the parties.

S e c . 5. Third parties may act.—It shall be lawful in all cases for any em
ployer or employee, by writing under his hand, to authorize any person to act 
for him in submitting to arbitration and attending the same.

S e c . 6. Determination of dispute.—Every determination of dispute by any 
judge or justice of the peace shall be given as a judgment of the court over 
which said judge presides, and of the justice of the peace determining the 
same; and the said judge or justice of the peace shall award execution thereon 
as upon verdict, confession, or nonsuit; and every award made by arbitrators 
appointed by any judge or justice of the peace under the provisions of this
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article shall be returned by said arbitrators to the judge of justice of the 
peace by whom they were appointed; and said judge or justice of the peace 
shall enter the same as an amicable action between the parties to the same in 
the court presided over by said judge or justice of the peace, with the same 
effect as if said action had been regularly commenced in said court by due 
process of law, and shall thereupon become a judgment of said court, and 
execution thereon shall be awarded as upon verdict, confession, or nonsuit; 
and in all proceedings under this article, whether before a judge or justice 
of the peace, or arbitrators, costs shall be taxed as are now allowed by law 
in similar proceedings, and the same shall be paid equally by the parties to 
the dispute; such award shall remain four days in court during its sitting, 
after the return thereof, before any judgment shall be entered thereon; and 
if it shall appear to the court within that time that the same was obtained by 
fraud or malpractice in or by surprise, imposition, or deception of the arbi
trators, or without due notice to the parties or their attorneys, the court may 
set aside such award and refuse to give judgment thereon.

A r t i c l e  9 .—Exemption of wages from attachment

S e c t i o n  3 8 .  One hundred dollars exempt.—No attachments of the wages or 
hire of any laborer or employee, in the hands of the employer, whether private 
individuals or bodies corporate, shall affect any salary or wages of the debtor 
which are not actually due at the date of the attachment; and the sum of one 
hundred dollars of such wages or hire due to any laborer or employee by any 
employer or corporation shall always be exempt from attachment by any 
process whatever.

S e c . 3 4 .  ’Nonresidents.—The wages or hire of any person or persons, not 
residing in this State, shall be subject to attachment upon judgment, warrant, 
or upon two non ests, in the same manner and to no larger extent than the 
wages or hire of any person or persons, resident in this State.

A r t i c l e  2 3 .—Payment of wages—Semimonthly pay day
S e c t i o n  1 2 3 .  Wages to be paid, when.—* * * Every association or cor

poration doing business in the State of Maryland employing wageworkers, 
whether skilled or ordinary laborers, engaged in manual or clerical work, in 
the business of mining; manufacturing, operating a steam or electric railroad, 
street railway, telegraph, telephone, or express company, shall make payment 
in lawful money of the .United States semimonthly to said employees, laborers, 
and wageworkers, or to their authorized agents, at their respective places of 
employment, at intervals of not more than sixteen days and not more [less] 
than fourteen days. In case any said corporations or associations doing 
business as aforesaid, or any of their officers, shall refuse to make payment 
at the times above set forth to their wageworkers, laborers, or other employees 
the wages due them or any of them, said association, corporation, or officer 
so refusing shall be guilty of a misdemeanor, and be liable to indictment there
for, and, upon conviction, shall be fined a sum not exceeding two hundred 
dollars for each offense.

A r t ic l e  2 3 .—Company stores

S ec tio n  3 1 1 .  Company stores forbidden to certain corporations.—No railroad 
or mining company formed or organized under any of the provisions of this 
article, or which has organized under any existing laws, charter, or act of the 
general assembly of this State, shall own, conduct, or carry on any store, 
or have any interest in any store, or receive any portion of the profits thereof; 
but nothing herein contained shall prevent the employees of any corporation 
from forming cooperative stores.

A r t ic l e  2 3 .—Forced contributions from railroad employees
S e c t io n  3 1 5 .  Withholding wages.—It* shall not be lawful for any railroad 

company doing business in this State to withhold any part of the wages of 
its employees for the benefit of any relief association or the members thereof. 
Any railroad company violating the provisions of this section shall upon con
viction be fined not less than fifty ( $ 5 0 )  dollars nor more than five hundred 
‘( $ 5 0 0 )  dollars for each and every offense.
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A rticle 23.— Days of rest for railroad employees
Section 325-A. Scope of late.— Any person employed as signalman, towerman, 

gateman, lever man, agent, train dispatcher, telegraph or telephone operator 
in a railroad signal tower or public railroad station to receive or transmit a  
telegraphic or telephonic message or train order for the movement of trains 
and who works eight hours or more in any twenty-four each and every day 
continuously, and all lever men employed in connection with the reception 
or transmission of a telegraphic or telephonic message or train order for the 
movement of trains and who work the number of hours aforesaid must have 
and shall be allowed at least two days of twenty-four hours each in each and 
every calendar month for rest with the regular compensation; except in cases 
of extraordinary emergency caused by accident, fire, flood, or danger to life 
or property, and for such extra service in case or cases of such emergency, 
such employee or employees who shall work on extra days by reason of such 
emergency shall be paid in addition to his regular compensation for and dur
ing the calendar month in which such extra service shall be rendered an 
amount equal to his average daily compensation for each day during which 
he performs such extra service. Any person or persons, company, corporation, 
or association who shall violate any of the provisions of this section shall 
on conviction pay a fine of not less than one hundred dollars ($100) for each 
violation thereof, and^Such fine shall be recovered by an action of debt in the 
name of the State of Maryland for the use of the State, which shall sue for 
it against such person, company, corporation, or association violating this sec
tion, said suit to be instituted in any court of this State having appropriate 
jurisdiction, and such fine when recovered, as aforesaid, shall be paid without 
any deduction whatever, one-half thereof to the informer and the balance 
thereof to be paid into the public-school fund of the State of Maryland.

Artice 23.— Employment of children—Messenger service

Section 375. Night work.— [Forbids telegraph, telephone, and messenger com
panies to employ any person under 14 in messenger service, or anyone under 
16 between 8 p. m. and 8 a. m.]

Sec. 376. Minors not to go to certain places.— [Forbids same to cause or per
mit any minor to go to any house of ill repute or questionable character.]

Sec. 377. Penalty.— [Penalties of fine or imprisonment or both for viola
tions.]

Article 23.— Accidents on railroads, etc.—Reports and investigations
Section 434. Duty of commission.— [The public service commission must in

vestigate all accidents on street and steam railroads causing loss of life or per
sonal injury which in its judgment require investigation. Reports are to be 
made of such accidents within 30 days, but may not be admitted as evidence 
in any suit for damages.]

Article 27.— Labor agreements not conspiracy
Section 33. Combinations not conspiracy, when.— An agreement or combina

tion by two or more persons to do or procure to be done any act in contempla
tion or furtherance of a trade dispute between employers and workmen, shall 
not be indictable as a conspiracy, i f  such act, committed by one person, wouhl 
not be punishable as an offense; nothing in this section shall affect the law  re
lating to riot, unlawful assembly, breach of the peace, or any offense against 
any person or against property.

A rticle 27.— Seats for female employees in mercantile establishments
Section 260. Seats required.— [Proprietors of wholesale and retail stores, and 

other places where female help is employed to serve the public, must furnish 
each female employee a chair or stool for use when not actively engaged in tho 
duties of her employment; use must not be forbidden. Penalties are pro
vided ; department of health to enforce;]

A rticle 27— Factory regulations

Section 264. Establishments to be registered.— The owner of every factory, 
manufacturing and mechanical establishment and workshop, and of every store
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or other mercantile establishment employing five or more persons shall register 
same with the bureau of statistics and information, giving the name and home 
address of the owner, and if the owner is a corporation the name and home 
address of its president and manager or chief business agent, the address of 
the business, the name under which it is carried on, the number of 
employees, and such other data as the chief of the bureau of statistics and in
formation may require. Such registration of existing establishments shall be 
made within six months after April 16, 1914; those hereafter established shall 
be so registered within thirty days after the commencement of business. 
Within thirty days after a change in the location of any such establishment the 
owner thereof shall file with the bureau of statistics and information the new 
address of the business, together with such other information as the chief of 
said bureau may require. The registration required by this section shall be 
made upon blanks supplied by the bureau of statistics and information.

Sec. 265. Information to be furnished.— The owner, operator, manager, or 
lessee of any factory, workshop, warehouse, elevator, foundry, machine shop, 
store or other mercantile, manufacturing or mechanical establishment, or any 
agent, superintendent, subordinate, or employee thereof, or any person em
ploying or directing any labor of any kind whatsoever, shall, when requested 
by the chief of the bureau of statistics and information, furnish any informa
tion in his possession or under his control which tfie chief of said bu
reau is authorized to require, and for the purpose of inspection shall 
admit the chief of said bureau or his authorized representative to any 
place which is affected by this subtitle or which is required by law to be in
spected. Any person who refuses to admit the chief of said bureau, or person 
authorized by him, to any such establishment, or to furnish any such informa
tion, or who refuses to answer or untruthfully answers questions lawfully put 
to him by the chief of said bureau, or any deputy of said chief, in a circular or 
otherwise, shall be guilty of a misdemeanor, and upon conviction thereof by 
a court of competent jurisdiction shall be fined not less than five dollars nor 
more than fifty dollars for each offense.

Sec. 266. Sprinkling required.— The proprietors or managers of shirt fac
tories in the State of Maryland are hereby required to sprinkle the floors of 
said factories every morning with water, and any proprietor or manager 
failing to comply with the provisions of this section shall be deemed guilty 
of a misdemeanor and upon conviction shall be fined the sum of ten dollars, 
and cost of prosecution, for each and every offense, one-half of said fine to 
go to the informer, balance to be paid into the treasury of the State.

Sec. 267. Standing or sitting on molds forbidden.— It shall be unlawful for 
any person* firm, corporation or association engaged in the manufacture of 
cigars to cause or permit any person, whether employee or member of such 
firm, corporation or association or other person to stand or sit on or upon 
any mold, form or press that may be used in the molding forming or pressing 
of cigars during the course or process of manufacture while such mold, form 
or press is being so used; and any such person, firm, corporation or associa
tion violating or causing to be violated the provisions of this section shall be 
deemed guilty of a misdemeanor and upon conviction thereof shall be pun
ished by a fine of not more than five dollars ($5) for the first offense; and not 
more than fifty dollars ($50) for the second and each subsequent offense.

Sec. 268. Workrooms in tenements, etc.— No room or apartment in any 
tenement or dwelling house, and no part of any tenement or dwelling house, 
shall be used for the purpose of manufacturing, in whole or in part, altering, 
repairing or finishing therein, any articles whatsoever, except for the exclu
sive use of the person so using any part of such tenement or dwelling house, 
or the immediate members of his household without a license therefor as pro
vided in this section.

Application for such license shall be made to the chief of the bureau 
of statistics and information by any member of a family desiring to do such 
work in any room or apartment of a tenement or dwelling house. Such appli
cation shall designate the location of the room or apartment, the number of 
persons to be employed therein, the street and number of and the full name 
and address of the owner of the building in which the room or apartment is 
located, and shall be signed by the applicant. Application blanks shall be pre
pared and furnished by the bureau of statistics and information in such form 
as the chief thereof may determine.
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Upon receipt of such application the chief of the bureau of statistics and 
information shall consult the records of the local health department or board, 
or other appropriate local authority charged with the duty of sanitary inspec
tion, and if such records show the presence of any infectious, contagious or 
communicable disease, or the existence of any insanitary conditions in or 
about such room or apartment, the chief of said bureau may, without making 
an inspection of the premises deny such application for a license until 
such time as the records of the said department, board or other local author
ity show that the said premises are free from all such infectious, contagious 
or communicable disease, and from all insanitary conditions. Before, how
ever, any such license is granted, an inspection of the room or apartment 
sought to be licensed must be made by the duly authorized inspector of the 
bureau of statistics and information and a statement must be filed in said 
bureau as a matter of public record to the effect that the records of the 
local health department or board or other local authority charged 'with the 
duty of sanitary inspection do not show the existence of any infectious, con
tagious or communicable disease or of any insanitary conditions in or about 
said room or apartment. Such statement must further show the results of 
the inspection of such premises, and must be dated and signed in ink by the 
inspector responsible therefor. I f  the chief of the bureau of statistics and 
information ascertain that such room or apartment is free from infectious, 
contagious or communicable disease and is in proper sanitary condition he shall 
grant a license permitting the use of such room or apartment for the purpose 
of manufacturing and stating the number of persons allowed to work therein. 
An inspection of each licensed tenement or dwelling house workshop shall be 
made not less than once in every six months to determine whether or not 
the conditions under which such license was granted and all laws relating to 
such premises are being complied with.

No articles shall be manufactured in whole or in part, altered, repaired 
or finished in any room or apartment of a tenement or dwelling house 
where there is or has been a case of infectious, contagious or communicable 
disease until such time as the local ^department or board of health shall 
certify to the bureau of statistics and information that such disease has 
terminated and that the room or apartment has been properly disinfected, 
if disinfection after such disease is required by law or by the rules and regu
lations of such department or board. No person, firm or corporation shall 
hire, employ or contract with any person to manufacture in whole or in part, 
alter, repair or finish any articles in any room or apartment of any tenement 
or dwelling house, unless a license has been issued therefor as aforesaid. No 
room or apartment in any tenement or dwelling house shall be used for the 
manufacture in whole or in part, altering, repairing or finishing of any articles 
except by the immediate members of the family living therein, which shall be 
limited to a husband and wife, their children or the children of either. No 
room or apartment in any tenement or dwelling house shall be used for the 
manufacture in whole or in part, altering, repairing or finishing of any 
articles unless such room or apartment contain at least five hundred cubic 
feet of air space for every person working therein.

Nothing contained in this section shall prevent the employment of a 
tailor or seamstress by any person or family for the purpose of making 
altering, repairing or finishing any article of wearing apparel for the use 
of such person or family. This section shall not apply to any workshop on 
the main or ground floor of any tenement or dwelling house, which is not used 
for sleeping or cooking, which has a separate entrance to the street and 
which is entirely separate from the rest of the building.

S e c . 269. Making clothing, etc., in lofts.— No person, firm, or corporation 
shall work in, or hire, or employ any person to work in any loft, workshop 
or factory in any building whatsoever at making in whole or in part any 
articles or clothing, hats, gloves, furs, feathers, artificial flowers, purses, cigars 
or cigarettes without a license therefor from the chief of the bureau of 
statistics and information stating the maximum number of persons allowed 
to be employed therein.

Application for such license shall be made to the chief of the bureau of 
statistics and information upon blanks to be prepared and furnished by 
him. Such application shall state the location, street and number of the loft,
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workshop or factory to be licensed, the number of persons to be employed 
therein, and such other information as the chief of the said bureau may re
quire, and shall be signed in ink by the person or firm or officer of the 
corporation conducting the work in such loft, workshop or factory.

No such license shall be granted until such premises have been inspected by 
an inspector of the bureau of statistics and information and a statement 
filed in said bureau as a matter of public record, showing the results of said 
inspection and signed in ink by the inspector responsible therefor.

No such license shall be granted for such premises unless the laws requiring 
fire escapes and proper exits thereto and separate privies for male and 
female employees and all other laws relating to the health and safety of 
employees in such establishment have been fully complied with, and unless 
every such loft, workshop or factory sought to be licensed shall contain at 
least five hundred cubic feet of air space for every person employed therein.

Sec. 2T0. Register of workers.— Every employer or manufacturer, whether 
a person, firm or corporation, contracting for the manufacture in whole or 
in part, altering, repairing or finishing of any articles in a tenement or 
dwelling house, or in any room or workshop outside of his, their or its own 
establishment, or giving out of materials from, which they or any part of 
them are to be manufactured, altered, repaired or finished, in a tenament or 
dwelling house, or in any room or workshop outside of his, their or its own 
establishment, shall keep a register of the names and addresses, plainly 
written in English, of the persons to whom sueh articles or materials are 
given to be so manufactured, altered, repaired or finished or with whom such 
employer or manufacturer has contracted to do the same, and shall issue with 
all such articles or materials a label bearing the name and place of business 
of such employer or manufacturer legibly written or printed in English.

It shall be the duty of every employer or manufacturer and of every person 
contracting for the manufacture* altering, repairing or: finishing of any articles 
or giving, out any such articles or materials to ascertain from the bureau of 
statistics and information whether or not the room or apartment in which 
such articles or materials are to be manufactured, altered, repaired or finished 
is licensed as provided in this act; and none of the said articles nor any ma
terial. from which they or any part of them are to. be manufactured, altered, 
repaired or finished shall be given out or sent to any person to be so worked 
upon in any room or apartment of a tenement or dwelling house or workshop 
outside of his, their or its own establishment which is not licensed as provided 
in this subtitle.

The register mentioned in this section shall be subject to inspection by any 
inspector of the bureau of statistics and information, and a copy thereof, as 
well as such other information in regard thereto as such inspector may re
quire shall be furnished upon demand.

Sec. 27l.Revoeation of license.— Any license granted under sections 268 and 
269 may be. revoked by the chief of the bureau of statistics and information if  
the. licensee thereunder, or his or its duly authorized agent, shall fail, refuse 
or neglect to comply with any of the conditions under which same was granted, 
or with any law relating to the premises licensed, or if the health of the com
munity or of the persons employed thereunder requires it.

Seo. 278.. Right to inspect.— The chief of the bureau of industrial statistics, 
or his assistant, or any inspector, shall have authority to enter any room in 
any tenement or dwelling house, workshop, manufacturing establishment, 
mill, factory or place where any goods are manufactured, for the purpose of in
spection. The person, firm or corporation owning or controlling o r managing 
such places shall furnish access to and information in regard to such places to 
the said chief of the bureau of industrial statistics or his deputies at any and 
all reasonable times while work is being carried on.

Sec. 274. Duties.— The chief of the bureau of industrial statistics shall ap
point two deputies as assistants, whose duty it shall be to make such inspec
tion of the tenements, dwelling-houses, factories, workshops, mills and such 
other places as he may designate and to do such other work as the said chief 
of the bureau of industrial statistics shall designate.

Seo. 275. Violations.— [Penalties for violations, or refusing access or in
formation to inspectors, are $5 to $106, or imprisonment 10 days to 1 year, or 
both.]
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A rticle 27.— Employment of children in certain occupations forbidden
Section 344. Mendicant, etc., occupations.— [Employment in mendicant, acro

batic, etc., occupations of children under 14 is forbidden; similar lists are found 
in section 2223 of the Delaware Code.]

[For sections 353-361, see similar provisions of sections 375-377 of article 
23, above.]

L Section 476 resembles section 344, but applies to children under 16 years 
of age (sec. 344 is of later enactment)].

A rticle 27.— Employment of women as waiters, etc.
Section 442. Employment in theaters, etc., forbidden.— It shall not be lawful 

for any proprietor, lessee, or manager of any theatre, museum, or other place 
of amusement to employ women or girls as waiters, or to permit them to act 
in such theater or place ©f amusement, or among the audience or frequenters 
of such theater or place of amusement, as waiters, or for the purpose or 
under the pretense of selling, serving, receiving orders or pay for spirituous 
or malt liquors, wines, lager beer, or any other refreshments or merchandise.

A rticle 27.— Payment of wages—Semimonthly pay day

Section 481. [Same as art. 23, sec. 123.]

A rticle 33.— Protection of employees as voters
Section 91. Attempting to influence vote.—  * * * Any employer, whether 

a body corporate, firm, or individual, and any officer or agent of any em
ployer who shall refuse to allow its or his employee or employees sufficient time 
not exceeding four hours within which to vote or who shall directly or indi
rectly prevent or hinder its or his employee or employees from exercising the 
right herein granted by any form of inducement whatever, or by threats, 
express or implied, that the exercise by said employee or employees of the 
right herein granted will be followed by a discharge from said employment 
or by a reduction in salary or wages, or who shall influence or attempt to 
influence its or his employee or employees not to exereise the right herein 
granted upon any pretext whatever shall be guilty of a misdemeanor, and 
upon conviction thereof shall for eaeh and every offense pay a fine not exceed
ing the sum of five hundred dollars or be imprisoned in jail for a period not 
exceeding six months, or both, in the discretion of the court.

A r t ic l e  43.— Occupational diseases—Reports
Section 5g (added 1912, ch. 165). Physicians to report.— Every physician 

attending cm or called in to visit a patient whom he believes to be suffering 
from poisoning from lead, phosphorous, arsenic, or mercury or their com
pounds, or from anthrax, or from compressed-air illness, or any other ail
ment or disease contracted as a result of the nature of the patient’s em
ployment, shall send to the State board of health a written notice stating the 
name and full postal address and place of employment of the patient, and 
the nature of the occupation and the disease from which in the opinion of 
the physician the patient is suffering, with such other specific information as 
may be required by the State board of health. I f  .any physician, when 
required by this section to send notice, fails forthwith to send the same, he 
shall be liable to a fine not exceeding ten dollars. It shall be the duty of 
the State board of health to enforce the provisions of this section* and it 
may call upon the local boards of health and health officers for assistance, 
and it shall be the duty of all boards and officers so called upon for such 
assistance to render the same. It shall furthermore be the duty of said 
State board of health to transmit such data to the chief of the Maryland 
Bureau of Statistics and Information, who shall record said data and in
clude the same and summary thereof in his annual report.

A rticle  43.— Factory regulations—Sprinkling floors

Section 102. [Same as sec. 266, art. 27.]
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Article 47s—Wages as preferred claims—In  assignments, etc.
Section 15. Insolvency.— [Receivers of insolvents are to pay first the wages 

or salaries of clerks, servants, salesmen, or employees for not more than three! 
months prior to the execution of the assignment, etc., next after the legitimate 
costs, taxes, and commissions, excepting lien claims recorded at least three 
months prior to the assignment.]

A rticle 48.— Protection of employees on buildings

Section 76. Unsafe scaffolding.— It shall be the duty of the police commis
sioners, marshal of police, or other persons in charge of the police force of any 
city or town of this State, when complaint is made to them or any of them 
that the slings, hangers, blocks, pulleys, stays, braces, irons, or ropes of any 
swinging or stationary scaffolding used in the painting, cleaning, or pointing of 
any building within the limits of such city or town are unsafe of liable to 
prove dangerous to the life or limb of any person, to detail a competent police 
officer to examine, and, if necessary, test the same; immediately after making 
such examination or test he shall attach thereto a certificate stating that he 
has made such examination or test and that he has found such slings, hangers, 
irons, or ropes, or any of them, safe or unsafe, as the case may be ; if he declares 
unsafe the whole or any portion of such swinging or stationary scaffolding, he 
shall at once, in writing, notify the person or persons responsible for the same 
of the fact, and warn them against using or suffering or permitting any person 
or persons to use them, and such notice may be served upon the person or 
persons responsible, or by conspicuously affixing it to the condemned or defec
tive article; after such notice is served or affixed, it shall be the duty of the 
responsible person or persons to remove or cause to be removed the scaffolding, 
or that part of it which has been condemned, or to alter and strengthen it in 
such manner as to render it safe, in the discretion of the officer who has tested 
or examined it, or his superiors.

Sec. 77. Strength of scaffolding.— All swinging and stationary scaffolding 
shall be so constructed as to bear three times the maximum weight required to 
be dependent from or placed thereon when in use, and not more than one man 
shall be allowed on a given scaffold to each tackle and each man shall be pro
vided with a life line sufficiently strong to bear twice his weight, secured inde
pendently of the other scaffolding.

Sec. 78. Access to premises.— Any officer detailed to examine or test any 
scaffolding or portion thereof as required by sections * * ♦ shall have free 
and unobstructed access at all reasonable hours to any building or premises 
containing them or where they may be in use.

Sec. 79. Violations.— [Violations are punishable by fine not less than $25 nor 
more than $100.]

A rticle 77.— Employment of children—School attendance

Sections 153 (amended 1922, ch. 474), 153A. Requirement.— [School attend
ance is required in Baltimore City and in the counties, respectively, of children 
14 to 16 years of age, unless “ regularly and lawfully employed to labor at home 
or elsewhere.”]

Sec. 155. Violation.— [Employing a child unlawfully absent from school is 
a misdemeanor.]

S e c . 166. Inspection.— [Attendance officers may visit all establishments where 
minors are employed to ascertain whether or not the law is violated.]

A rticle 83.— Assignments of claims on wages—Sending claims outside of State

Section 15. Assignment of wage claims.— [Citizens of the State are forbidden 
to send or transfer any claim for debt against a resident of the State for col
lection outside the State with the intent of depriving the debtor of the benefit 
of the wage exemption laws of the State. Violator is liable for amount col
lected and also (sec. 18) is punishable for a misdemeanor.]

A rticle 8Q—Commissioner of labor and statistics

Section 1 (as amended 1922, ch. 29). Appointment, etc.— The office of com
missioner of labor and statistics is hereby created. The term of office of said
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commissioner shall be two years, and until his successor shall be appointed and 
shall have qualified, said term beginning on the first Monday of May succeed
ing his appointment, except that the commissioner first appointed under this 
act shall be appointed on the taking effect of this act and hold office until the 
first Monday of May, 1924, and until his successor shall qualify. Any vacancy 
shall be filled by the governor for the unexpired term. The governor may at 
any time remove the commissioner from office for inefficiency, neglect of duty, 
or malfeasance in office. The salary of the commissioner shall be $3,000 per 
annum. The said commissioner shall be allowed for actual and necessary ex
penses incurred in the discharge of his duties.

The commissioner of labor and statistics is authorized and empowered to 
appoint and employ such deputies, inspectors, assistants, and employees of 
every kind as maj* be necessary for the performance of the duties now or here
after imposed upon him by this or any other la w : Provided, however, That such 
appointments and employments, and the compensation to be allowed therefor, 
shall in each and every case be subject to the approval of the governor.

[The duties and powers of the former State board of labor and statistics 
and of the inspectors of female labor are transferred and devolved upon the 
commissioner above provided for.]

Sec. 2 (as amended 1916, ch. 406). Duties.— It shall be the duty of the said 
State board of labor and statistics:

1st. To collect statistics concerning and examine into the condition of labor 
in this State, with especial reference to wages, and the causes of strikes and 
disagreements between employers and employees.

2d. To collect information in regard to the agricultural conditions and prod
ucts of the several counties of the State, the acreage under cultivation and 
planted to the various crops, the character and price of lands, the live stock, 
et cetera, and all other matters pertaining to agricultural pursuits, which may 
be of general interest and calculated to attract immigration to the State.

3d. To collect information in regard to the mineral products of the State, 
the output of mines, quarries, and so forth, and the manufacturing industries.

4th. To collect information in regard to railroads and other transportation 
companies, shipping, and commerce.

5th. To keep a bureau of general information, and to this end all officers 
and institutions of this State, including officers of the general assembly, are 
directed to transmit to the State board of labor and statistics all reports, as 
soon as published.

6th. To classify and arrange the information and data so obtained, and as 
soon as practicable after entering upon the duties of its office, publish the 
same in substantial book form and annually thereafter revise and republish 
the same.

Sec. 2A. Offices to be established.— It shall be the duty of the State board of 
labor and statistics to organize, establish and conduct free employment agencies, 
in such parts of the State as such board may deem advisable, for the free use 
of the citizens of the State of Maryland, for the purpose of securing employ
ment for unemployed persons who may register in said agencies, and for the 
purpose of securing help or labor for persons registering as applicants for 
help or labor. The said board shall investigate the extent and the cause or 
causes of unemployment in this State, and the remedies therefor adopted and 
applied in the States of this country and in other countries, and report thereon 
to the governor, and shall do all in its power to bring together employers seek
ing employees and working and laboring people seeking employment.

Sec. 3. Duty of chief of bureau.— Upon information furnished by an em
ployer of labor, whether person, firm, or corporation, or by a committee of 
employees, or from any other reliable source, that a controversy or dispute has 
arisen between employer and employees, involving ten or more persons, which 
controversy may result in a strike or lockout, the Chief of the Bureau of In
dustrial Statistics of Maryland, or such person officially connected with said 
bureau of industrial statistics as may be deputized in writing by the said chief 
of said bureau of industrial statistics, shall at once visit the place of contro
versy or dispute and seek to mediate between the parties, if in his discretion 
it is necessary so to do.

Sec. 4. Arbitration.— I f  mediation can not be effected as provided for in 
section 1 [3 ] of this subtitle, the chief of the bureau of industrial statistics, 
or such person officially connected with said bureau as may be by him deputized 
in writing, may, at his discretion, endeavor to secure the consent of the parties 
to the controversy or dispute to the formation of a board of arbitration, which
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board shall be composed of one employer and one employee engaged in the same 
or similar occupation to the one in which the dispute exists* but who are not 
parties to the controversies or dispute, and to be selected by the respective 
parties to the controversy; the third arbitrator may be selected by the two first- 
named arbitrators, and said third arbitrator so selected shall be president of 
the board of arbitration; and upon the failure of the two first-named arbi
trators* as aforesaid, to agree upon the third arbitrator, then the chief of said 
bureau of industrial statistics shall act as third arbitrator, or he may deputize, 
in writing, some person officially connected with said bureau to so act, and 
the said chief, or the person who may be so deputized by him, shall act as 
president of said hoard.

Ssc. 5. Powers of board.— The president of the said board, provided in section 
4 of this subtitle, shall have power to summon witnesses, enforce their attend
ance and administer oaths and hear and determine the matter in dispute, 
and within three days after the investigation render a decision thereon, a copy 
of which shall be furnished each party to the dispute, and shall be final

Sec. 6. Agreements of parties.— In all such cases of dispute, as aforesaid, as 
in all other cases, if the parties mutually agree that the matter in dispute 
shall be arbitrated and determined in a mode different from the one hereby 
prescribed, such agreement shall be valid, and the award and determination 
thereon by either mode of arbitration shall be final and conclusive between the 
parties. It shall be lawful in all cases for an employer or employee, by writ
ing under his hand, to authorize any person to act for him in submitting to 
arbitration and attending the same.

Sec. 8. Failure to secure agreements.— Should the chief of the bureau of in
dustrial statistics or the person deputized by him, as aforesaid, fail to mediate 
or secure the consent of the parties to the controversy or dispute to submit 
the matter to arbitration, then the said chief of the bureau of industrial 
statistics or person deputized by him, as aforesaid, shall proceed to thoroughly 
investigate the cause of the dispute or controversy; he shall have the authority 
to summons both parties to appear before him and take their statements, in 
writing or under oath, and having ascertained which party is, in his judg
ment, mainly responsible and blameworthy for the continuance of said contro
versy or dispute, shall publish a report in some daily newspaper, assigning such 
responsibility or blame over his official signature.

Sec. 9. Investigation.— For the purposes of the investigation, as aforesaid, 
the chief of said bureau of industrial statistics or such person as he may 
deputize in writing, as aforesaid, shall have power to administer oaths, to 
issue summons for the attendance of witnesses, to enforce the attendance of 
witnesses, production of papers and books, to the same extent that power is 
possessed by courts of record or judges thereof in this State.

Sec. 10. Information confidential.— All information of a personal character 
or pertaining to the private business of any person, firm, or corporation, or 
which might have a tendency to expose the profits or methods of doing busi
ness by any person, firm or corporation, coming to the knowledge of the chief 
of said bureau or person deputized by him, or to the arbitrators selected under 
the aforesaid provisions, shall be deemed confidential and so treated, and all 
documents and testimony taken shall he filed in the office of the bureau of 
industrial statistics.

Sec. 11 (added 1916, ch. 406). Local boards.— It shall be the duty of the 
State board of labor and statistics to do all in its power to promote the volun
tary arbitration, mediation and conciliation of controversies and disputes be
tween employers and employees, and to avoid resort to lockouts, boycott’s, 
black lists, discriminations and legal proceedings in or arising out of such 
controversies and disputes and matters of employment. In pursuance of this 
duty, the said board may, whenever it deems advisable, but subject to the 
approval of the governor, appoint boards of arbitration for the consideration 
and settlement of such controversies and disputes, and may provide for the 
necessary expenses of such arbitration boards, and for such reasonable compen
sation to the members serving thereon as the said board may deem proper, not 
exceeding, however, the sum of five dollars per day for each member for each 
day during which such member is engaged in work upon such arbitration 
boards. The said board shall prescribe rules of procedure for such arbitra
tion boards, and the said arbitration boards shall have the power to conduct 
investigations and hold hearings, to summon witnesses, and enforce their 
attendance through the ordinary processes of law in the cities and counties
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in which, such arbitration boards may meet,, subject to all the penalties for 
nonattendance to which witnesses in ordinary civil cases are subject, and in 
like manner may require the production of. books, documents and papers and 
may administer oaths, all to the same extent that such powers are possessed 
and exercised by the civil courts of the State; and said arbitration boards 
shall make, report and publish findings for the settlement of such controversies 
and disputes. The said board of labor and statistics shall itself have like power 
to conduct* investigations and hold hearings, summon and enforce the attend
ance of witnesses, administer oaths, require the production of books, docu
ments and papers, and make and publish reports and findings with re
spect to any and all matters covered by this section. Subject to the approval 
of the governor, the board may appoint and designate a deputy, and fix his 
compensation, who shall be known as the chief mediator, and who, together 
with any assistants who may be assigned by the board, shall have in charge 
the execution of the provisions of this section, under the direction and super
vision of the board. The chief mediator may act upon any board of arbitration, 
but in such event he shall receive no compensation therefor in addition to his 
ordinary salary. Nothing in this section contained shall affect the provisions 
with respect to arbitration and award contained in article 7 of the Annotated 
Code of Maryland, title “Arbitration and Award,” nor the provisions with 
respect to arbitration contained in sections 223 to 228, inclusive, of the Balti
more City charter.
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A rticle 89.—Mine regulations
Sections 16-176 (added 1922, ch. 307). Safety, etc.— [This is a complete 

code governing the operation of bituminous coal mines in the State. Definitions 
are given, a bureau of mines created with a chief mine engineer in charge, 
mine inspectors, not leas than two, are provided for, and an examining board 
to pass upon the qualifications of mine foremen and fire bosses, who must hold 
certificates. Standard requirements as to maps, shafts, hoisting, haulage, 
ventilation, signals, electric installations, timbering, fire protection, blasting 
(shot firers may be required in gaseous or dusty mines), weighing and check- 
weighmen, provisions for accidents, etc., are found. No boy under 16 and no 
female may work in or about any mine. No person may work alone until the 
operator is satisfied that he will not endanger his fellow workmen.]

Article 100.—Hours of labor of employees in cotton md woolen mills
Section 1. Ten. hours a day’s work.— No corporation or manufacturing com

pany engaged in manufacturing either cotton or woolen yarns, fabrics, or 
domestics of any kind, incorporated under the laws of this State, and no 
officer, agent, or servant of such named corporation or manufacturing company, 
and no person or firm owning or operating such corporation or manufacturing 
company within the limits of this State, and no agent or servant of such firm 
or person shall require, permit, or suffer his, its, or their employees in its, 
his, or their service, or under his, its, or their control to work for more than 
ten hours during: each or any day of twenty-four hours for one full day’s work 
and shall make no contract or agreement with such employees or any of them 
providing that they or he shall work for more than ten hours for one day’s 
work during each or any day of twenty-four hours and said ten hours shall 
constitute one full day’s work.

Sec* 2. Male adult employees.— Any such named corporation or manufac
turing company within the limits of this State shall be allowed under the 
provisions of this section, the privilege of working male employees, over the 
age of twenty-one years over the limit of ten hours for the express purpose only 
of making repairs and improvements and getting fires made, steam up and 
the machinery ready for use in their work, which can not be done during the 
limits of the ten hours; the extra compensation for all such work to be settled 
between such corporation and manufacturing companies and the employees: 
Provided, That nothing in this article shall be so construed as to prohibit any 
employer from making a contract with his male employees, over the age of 
twenty-one years, to work by the hour for such time as may be agreed upon.

Sec. 3. Violations.— [Penalties for violations are fines not exceeding $100, 
and costs.]
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A rticle 100.— Employment of children—General provisions
Section 4 (as amended 1916, ch. 222). Age.— (The employment of children 

under 14 in mills, factories, workshops, mercantile establishments, offices, hotels, 
restaurants, bootblacking stands, messenger, or delivery service, etc., is for
bidden.]

Sec. 5 (as amended 1918, ch. 495). Canneries.— [The employment of children 
under 14 in canning and packing establishments is forbidden.]

Sec. 6. School time.— [The employment of any child under 14 at any work 
for hire during school hours is forbidden unless the child has fulfilled the 
requirements for school attendance.]

Secs. 7 and 8 (as amended 1916, ch. 222). Dangerous occupations.— [For
bids employment under 16 in specified dangerous occupations, “ or any other 
occupation dangerous to life and limb, or injurious to the health or morals/* 
Similar list appears in sec. 3145, Delaware Code.]

Sec. 9 (as amended 1916, ch. 222). Certificates.— [Children 14 to 16 before 
engaging in occupations specified in secs. 4 and 5 must have employment 
certificates on file at place of employment and accessible for inspection.]

Sec. 10. Inspection.— {Attendance officers, etc., may require production of 
certificates for inspection.]

Sec. 11 (as amended 1916, ch. 222).— Return of certificates.— [On termina
tion of employment, employer must return certificate to issuing officer. Child 
may have new certificate without reexamination, but must have physician’s 
certificate of fitness for new work.]

Sec. 12 (as amended 1916, ch. 222), sec. 13 (as amended 1918, ch. 495), sec. 
14 (as amended 1916, ch. 222), sec. 15 (as amended 1918, ch. 495), sec 16 (as 
amended 1916, ch. 222), sec. 17, and sec. 18. Issue.— [These sections relate to 
the issue of certificates (sec. 15 for vacation employments); evidence of school 
attendance (completed fifth grade) ; age (14 in all cases) ; and physical ability 
for work applied for, are prerequisites.]

Secs. 19, 20. Children apparently under 16.— [I f  inspectors find a child em
ployed who is apparently under 16, certificate or proof of age may be demanded 
or employment terminated.]

Sec. 21. Dangerous occupations.— [The employment of children under 18 in 
designated dangerous employment is forbidden. See sec. 3148, Delaware Code, 
for similar list.]

Sec. 22A (added 1916, ch. 222). Work tinfe.— [No child under 16 may work 
in establishments named in sec. 4 more than 6 days or 48 hours per week or 
more than 8 hours per day, or between 7 p. m. and 7 a. m.]

Sec. 23 (as amended 1916, ch. 222). Girls under 16.— [Forbids employment 
of girls under 16 in work requiring constant standing.]

Sec. 24. Messenger or delivery service.— [Forbids employment of minors un
der 18 in messenger or delivery service in cities of 20,000 population or over 
between 10 p. m. and 6 a. m.]

Sec. 25 (as amended 1916, ch. 222). Posting of law.— [Requires sections of 
law as to hours and schedule of work time to be posted.]

Sec. 26 (as amended 1916, ch. 222). News boys.— [Boys under 12 and girls 
under 16 may not distribute or sell newspapers, etc., in any city of 20,000 pop
ulation or above; but special badge issues for boys 10 or over to distribute 
papers on a regular route between 2:30 and 5 p. m.]

Sec. 27. Street trades.— [Forbids boys under 14 and girls under 16 in cities 
of 20,000 population or over to work as bootblacks or in other street trades ex
cept as newsboys, or in distributing circulars, etc.]

Secs. 28 to 31 (a ll as amended 1916, ch. 222), 32, and 33. Permits for 
street trades.— [Relate to the issue of permits and badges for newsboys and 
those engaging in street trades under 16 years of age. Permit does not allow  
work between 8 p. m. and 6 a. m., nor during school hours, unless an employ
ment certificate is held.]

Sec. 34. Enforcement.— [Enforcement is by factory inspectors, attendance 
officers, and other authorized inspectors whose duty it is to make complaint in 
case of discovered violations.]

Sec. 35. Evidence.— [Failure to produce employment certificate on request of 
officer is prima facie evidence of illegal employment.]
• Sec. 36. Exceptions.— [Law  is not to interfere with industrial education.] 

Sec. 36A (amended 1922, ch. 350). Temporary permits.— [Commissioner of 
labor and statistics may, on recommendation of school superintendents, issue 
temporary permits to children over 14 who are mentally retarded and may 
exercise vocational supervision over such children until 18.]
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Secs. 37 to 46 (all but 38, 44, and 45 amended 1916, ch. 222). Penalty.— [Re
late to violations and penalties.]

Sec. 47 (as amended 1922, cb. 350). Pees.— [Certificates are to issue without 
fee, except that in the counties physicians are entitled to a fee of $1, to be 
paid by the commissioner of labor and statistics.]

Sec. 48 (as amended 1916, ch. 222) Inspectors.— [Authorizes appointment of 
4 inspectors at $1,000, 4 officers and inspectors at $1,200; also one or more 
“regular physicians and other attendants,” to assist in carrying out the pro
visions of this law.]

A rticle 100.— Employment of women—Hours of labor

Section 51 (as amended 1916, ch. 147). Ten-hour day.— No female shall be 
employed or permitted to work in any manufacturing, mechanical, mercantile, 
printing, baking or laundering establishment more than ten hours in any one 
day, nor more than sixty hours in any one week, nor more than eight hours 
in any one day, i f  any part of her work is done before six o’clock in the morn
ing or after ten o’clock in the evening of the said day, nor shall any female be 
employed or permitted to work for more than six hours continuously at* any 
one time in any of the aforesaid establishments in which three or more such 
persons are employed, without an interval of, at least, a half hour, except that 
such female may be so employed for not more than six and a half hours con
tinuously at one time, if she shall not be permitted to work during the re
mainder of the day in her said employment: Provided, further\ That the in
validity of this act, shall in no way affect the validity of any other 
portion thereof, which can be given effect, without such invalid part. But the 
provisions of this section shall not apply to females employed in the canning 
or preserving, or preparing for canning or preserving of perishable fruit and 
vegetables: And provided further, That in any retail mercantile establish
ments located outside of the city of Baltimore a female may be permitted to 
work on Saturdays and on Christmas Eve and the five working days next pre
ceding Christmas Eve not more than twelve hours, if during each of such 
Saturdays and Christmas Eve and five days aforesaid the female so employed 
shall have at least two rest intervals of not less than one hour each, and this 
provision shall only apply to such mercantile establishments as have during 
the remainder of the calendar year a working day of not more than nine hours.

Sec. 52. Schedule of hours.— Every employer shall post in a conspicuous 
place in every room of any manufacturing, mechanical, mercantile, printing, 
baking or laundering establishment in which any females are employed, a  
printed notice stating the provisions of this law and the hours of beginning 
and stopping work. The printed form of such notice shall be furnished by the 
chief of the Maryland Bureau of Statistics and Information.

PU B L IC  LOCAL LA W S— CODE OF 1888 

A rticle 1.—Hours of labor in mines
Section 194. Ten hours a dayJs work.— The period of employment of working

men employed in and about the mines of Allegany and Garrett Counties shall be 
ten hours per day, said hours to be computed from the time of beginning said 
day’s labor: Provided, That the time of beginning said day’s labor shall be 
seven o’clock, a. m .; but nothing herein contained shall in any way preclude 
any workingman in and about said mines from working a greater number of 
hours should he so desire, and enter into contract with the owner or owners 
or managers of any of said mines— such additional hours to be computed as 
overtime, and to be paid for.

Sec. 195. Penalty.— Any person, body corporate, agent, manager or em
ployer, who shall violate any of the provisions of the foregoing section, shall be 
deemed guilty of a misdemeanor, and upon conviction thereof shall be fined not 
more than fifty dollars.

A rticle 4.— Hours of labor on public icorks—Baltimore
Section 31a (as amended 1910, ch. 94, p. 642). 1. Eight hours a day’s work.—  

Eight hours shall constitute a day’s work for all laborers, workmen, or me
chanics who may be employed by or on behalf of the mayor and city council 
of Baltimore, except in cases of extraordinary emergency, which may arise in

M ARYLAND— P U B L IC  LOCAL LA W S— CODE OF 1888 5 0 1

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



5 0 2 TE X T A N D  ABR ID G M EN T OF LABOR L A W S

time of war or in eases where it may be necessary to work more than eight 
hours per calendar day for the protection of property or human life : Provided, 
That in all such cases the laborer, workman, or meehanie so employed and 
working to exceed eight hours per calendar day shall her paid on the basis of 
eight hours constituting a day’s w ork: Provided further, That the rate of per 
diem wages paid to laborers, workmen or mechanics employed directly by the 
mayor and city council o f Baltimore shall not be less than two dollars per 
diem: Provided further, That not less than the current rate of per diem wages 
in the locality where the work is performed shall be paid to laborers, workmen 
or mechanics employed by contractors or subcontractors in the execution of 
any contract or contracts, in any public work within the city of Baltimore.

2. Employees of contractors.— All contracts hereafter made by or on behalf 
of the mayor and city council of Baltimore with any person or persons or cor
poration, for the performance of any work with [in ] the city of Baltimore, shall 
be deemed and considered as made upon the basis of eight hours constituting 
a day’s work, and it shall be unlawful for any such person or persons or cor
poration to require or permit any laborer, workman or mechanic to work 
more than eight hours per calendar day in doing such work, except in the 
cases and upon the conditions provided in section 2 [1 ] of this act

S e c . 3. Violations.— [Violations are punishable by fine, $10 to $50, one-half 
of such fine to go to the informer.] >

4. Limitation.— The provisions of this act should not apply to the employees 
of the fire department, Bay View Asylum or the Baltimore City Jail.

ACTS OF 1916

Chapter  704.—License taw—Employment offices

Section 170. Tom.— [Requires an annual tax of $10 on each intelligence 
office or employment agency in the State.]

ACTS OF 1918

Chapter 85.—Motor vehicle law—Bribery of chauffeurs, etc.

Section 157. Bribery.— Lit is unlawful for any chauffeur or other person 
having the care of a motor vehicle for its owner to receive, or for any dealer, 
repairer, etc., to give any bonus, discount or other consideration for supplies or 
parts furnished or labor done.]

Chapter 425.— Bribery, etc., of employees making purchases
Sections 1, 2. Acts forbidden.— [This act penalizes the giving or the receipt 

of any present, bonus, or commission to superintendents, managers, gardeners, 
foremen, or other employees making purchases of material, equipment, sup
plies, etc., for public parks, cemeteries, athletic grounds, club grounds, hotel 
grounds, country estates, etc.]

ACTS OF 1922

Chapter 29.—State labor officials 

Part I

Section 1. Boards, etc.— The executive and administrative departments* 
boards and commissions of the State government are hereby created or recog
nized and continued as follows:

*  *  *  *  ♦  *- *

XIV . The State industrial accident commission.
XV. The commissioner of labor and statistics.
XVI. The department of State employment and registration.

*  •  *  •  •  *  ,•
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P aet I I
XIV

Section 1. Industrial accident commission.— The State industrial accident 
commission, constituted and organized as at present, and having and exercising 
the rights, powers, duties, obligations and functions now or hereafter conferred 
by law, shall constitute a separate department of the State government.

xv

[This article abolishes the State board of labor and statistics, and creates 
the office of commissioner of labor and statistics in its stead. See article 89, 
section I, p. 496.]

XVI

Section 1. Department of employment, etc.— The department of State em
ployment and registration is hereby established. * * *
Sec. 2. How constituted.— The following boards and agencies shall be as

signed to the department of employment and registration.
* * * * * * *

State board of barber examiners.
Board of examining engineers.
Board of electrical examiners and supervisors.
Board of examiners of horseshoers.

* * * * * * *
State board of commissioners of practical plumbing.

* * * * * * *
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C hap t e r 23.— Department of labor and industries

Section 1 (as amended 1921, eh. 306). Department established.— There 
shall be a department of labor and industries, under the supervision and con
trol of a commissioner of labor and industries, in this chapter called the 
commissioner, ’ an assistant commissioner, who shall be a woman, and three 
associate commissioners, one of whom shall be a representative of labor and 
one a representative of employers of labor.
Sec. 2. Term of commissioner.— Upon the expiration of the term of office of 

a commissioner, an assistant, commissioner, or an associate commissioner, 
his successor shall be appointed for three years by the governor, with the ad
vice and consent of the council. The commissioner shall receive such salary 
not exceeding seventy-five hundred dollars, and the assistant commissioner 
and associate commissioners such salaries, not exceeding four thousand dollars 
each, as the governor and council determine.
Sec. 3 (as amended 1921, ch. 306). Duties.— The commissioner shall be the 

executive and administrative head of the department. He shall have charge 
of the administration and enforcement of all laws, rules, and regulations 
which" it is the duty of the department to administer and enforce, and shall 
direct all inspections and investigations except as otherwise provided. He 
shall organize in the department a division of standards and such other 
divisions as he may from time to time determine, and may assign the officers 
and employees of the department thereto. He shall prepare for the considera
tion of the assistant commissioner and the associate commissioners rules 
and regulations for the conduct of the department and all other rules and 
regulations which the department is authorized by law to make, and they 
shall, except as otherwise provided, take effect when approved by the associate 
commissioners and the assistant commissioner, or upon such date as they 
determine. The commissioner may designate the assistant commissioner or 
an associate commissioner to discharge the duties of the commissioner dur
ing his absence or disability.

Sec. 4 (as amended 1922, ch. 196). Appointees.— The commissioner, assistant 
commissioner and associate commissioners may, with the approval of the 
governor and council, appoint, and fix the salaries of, not more than five 
directors, and may, with like approval, remove them. One of them, to be 
known as the director of standards, shall have charge of the division of 
standards, and each of the others shall be assigned to take charge of a 
division. The commissioner may employ, for periods not exceeding ninety 
days, such experts as may be necessary to assist the department in the per
formance of any duty imposed upon it by law, and such employment shall be 
exempt from chapter thirty-one. Except as otherwise provided in section 
eleven, the commissioner may employ and remove such inspectors, investi
gators, clerks, and other assistants as the work of the department may re
quire, and fix their compensation. Four inspectors shall be men who, before 
their employment as such, have had at least three years* experience as 
building construction workmen. The commissioner may require that cer
tain inspectors in the department, not more than seven in number, shall 
be persons qualified by training and experience in matters relating to health 
and sanitation. The commissioner may employ temporarily, from time to 
time, such persons to act as surveyors of lumber as he may find necessary 
for making the surveys applied for, and such employment shall be exempt 
from chapter thirty-one. He may fix their compensation and, subject to his 
approval, they may be allowed reasonable expenses incurred in the perform
ance of their official duties.
Sec. 5 (as amended 1921, ch. 306). To give whole time.— All directors, in

spectors, and other permanent employees of the department shall devote their 
whole time to the affairs of the department; and all directors and inspectors 
and such other employees as may be designated by the commissioner shall, 
before entering upon their duties, be sworn to the faithful performance thereof.
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The number of inspectors heretofore authorized by law  may be increased only 
with the approval of the governor and council. The commissioner, assistant 
commissioner, and associate commissioners shall determine from time to time 
how many of the inspectors employed shall be women.

S e c . 6 . Assistant commissioner.— In all matters relating specifically to 
women and minors the assistant commissioner shall have spid exercise such 
duties and authority as may be prescribed by the commissioner, with the ap
proval of the associate commissioners.

S e c . 7. Associate commissioners.— The associate commissioners shall consti
tute the board of conciliation and arbitration, and shall have the powers and 
perform the duties given them by chapter one hundred and fifty relative to 
conciliation and arbitration of industrial disputes, and chapter one hundred 
and fifty-one relative to the minimum wage. The board shall have assigned to 
it such assistants from the officers and employees of the department as the 
commissioner and the board from time to time determine.

C h a p t e r  31.— Public tcorks—Preference of citizens

S e c t i o n  19. Preference.— In all work of any branch of the service of the 
Commonwealth, or of any city or town therein, citizens of the Commonwealth 
shall be given preference.

C h a p t e r  32.— Retirement of employees

S e c t i o n s  39-41. Associations; exemption of funds, etc.— [Associations may 
be formed for the purpose of providing annuities, pensions, or endowments for 
employees retiring from employment on account of age. Contributions to a 
retirement fund may be deducted by the employer and paid to the association, 
together with such of his own contributions as the by-laws may provide for. 
Provision must be made for payments to representatives or appointees of em
ployees dying before reaching the age of retirement, or for those leaving the 
service before becoming entitled to annuities. The by-laws must be approved 
by the commissioner of insurance, and annual reports must be made to him ; 
he may also verify the statements by examining books and papers; but the 
association is not otherwise subject to laws relating to insurance companies.’ 
The property of such associations, the employees’ contributions, and their 
annuity rights are exempt from taxation, from the bankruptcy laws, and from 
execution or attachment. Assignments of rights in such funds are invalid.]

C h a p t e r  55.— Protection of employees as voters

S e c t i o n  27. Threats.— No person shall, by threatening to discharge a person 
from his employment or to reduce his wages, or by promising to give him em
ployment at higher wages, attempt to influence a voter to give or to withhold 
his vote, or, because of the giving or withholding of a vote, discharge a person 
from his employment or reduce his wages.

C h a p t e r  76.— Employment of children—School attendance

S e c t i o n  1 (as amended 1921, ch. 463). Age.— [Every child under 16 who 
has not completed the sixth grade of school and hot holding an employment 
certificate and employed in some regular occupation for at least 6 hours a 
day, or holding a permit to engage in profitable employment at home must 
attend school during the full term, unless mentally or physically disqualified.]

C h a p t e r  101.— Employment of children in street trades
S e c t i o n  19. Regulations.— [Aldermen or selectmen may make regulations, 

consistent with the general laws, governing the employment of children as boot
blacks or in the sale of merchandise.]

S e c s . 20, 21. Violations.— [Persons having charge of minors, or persons em
ploying minors, who violate or aid any minor to violate the provisions of this 
act may be fined or imprisoned.]

C h a p t e r  111.— Vaccination of employees in factories
S e c t i o n  182. Vaccination may be required.— The board of health of a town 

where any incorporated manufacturing company * * * is situated may, if
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it decides that it is necessary for the health of the inmates or of the public 
safety,, require the authorities of said, establishment *  * * at the expense 
thereof, to cause all said inmates to be vaccinated.

Chapter  140.—Private employment offices
S e c t i o n s  41, 42?. License required.— [Persons conducting, employment offices 

for servants, laborers, etc., other than seamen,, must have a license, issued by 
the local authorities, who may also revoke such, license at pleasure.}

S e c . 43. Fees*— [No fee may be demanded from an applicant for work unless 
employment of the kind demanded is furnished.]

S e c . 44. Return of fee.— [I f  the employee is discharged within. 10 days not 
for fault of his own, he may, on demand, have returned five-sixths of any fee 
paid on account of the employment.]

S e c . 45. Law  to be printed.— [Sections 43 to 46 must be printed on each 
license, and also posted in the offices.]

S e c . 46. Violations.— [Keepers violating the law may be fined and have their 
licenses suspended or revoked.]

Chapter  143*— Factory, etc., regulations—Plans for buildings
S e c t i o n  15. Building regulations.— Except in Boston, no building which is 

designed to be used, or in which alteration shall be made for the purpose of 
using it, or continuing its use, in whole or in part, as a * * * factory, 
workshop or mercantile or other establishment, and to have accommodations 
for ten or more employees, * *  * shall be erected, and no alteration shall 
be made therein until a copy o f the plans and specifications thereof has been 
deposited with the supervisor of plans by the person causing its erection or 
alteration or by the architect thereof. Such plans and specifications shall in
clude those for heating, ventilation and sanitation, i f  the supervisor of plans 
so requires. Such building shall not be so erected or altered without sufficient 
egresses and other means of escape from fire, properly located and constructed. 
* * * After a certificate of approval or a specification o f requirement has 
been issued, no change shall be made in the plans or specification or in the 
building without the written permission of the supervisor of plans.

Chapter 143.— Protection of employees on buildings
S e c t i o n  IT. Protection against falling material.— If, in the erection of an  

iron or steel framed building, the spaces between the girders or floor beams 
of any floor are not filled or covered by the permanent construction of said 
floors before another story is added to the building, a close plank flooring 
shall be placed5 and maintained over such spaces from the time when the 
beams or girders are placed in position until said permanent construction is 
applied; but openings protected by a strong handrailing not less than four 
feet high may be left through said floors for the passage of workmen or 
material: Provided, That when such flooring can not be used without serious 
interference with the work of construction, such provision shall be made to 
protect the workmen from falling material as the inspector shall direct.

S e c . 18. Staging required.— In the construction of any iron or steel framed 
building having a clear story of twenty-fire feet elevation or more, a staging 
with a close prank flooring shall be placed under and not more than' ten feet 
below the under side of the whole extent o f the beams, girders or trusses of 
such story upon which iron or steel workers are working.

S e c . T9i Violations.— [Violations are punishable by a fine, $50 to $500;}

C h a p t e r  143.— Factory, etc., regulations—Fire escapes
Section 21. F ire  escapes.— Except in Boston, any building * * * in which 

ten or more persons are employed in a factory,, workshop* mercantile or other 
establishment * * * the owner, lessee or mortgagee in possession whereof 
is noticed in writing by an Inspector that sections fifteen to sixty, inclusive, 
apply thereto, shall be provided with proper egresses or other means of escape 
from fire sufficient for the use of all persons * * * employed. * * * 
therein, but no owner, lessee or mortagee in possession of such building shall be 
deemed to have violated this provision unless he has been notified in writing 
by an inspector as to what additional egresses or means of escape from fire 
are necessary, and for thirty days has neglected or refused to provide the
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same. The egresses and means of escape shall be kept unobstructed, in good 
repair and ready for use; and, if the inspector so directs in writing, every 
such egress shall be properly lighted and provided with a sign having on it 
the word “ E x it” in letters not less than five inches in height, and so made 
and placed as plainly to indicate to persons within the building the situa
tion of such egresses; stairways shall have suitable handrails; egress doors 
and windows shall open outwardly, and women or children shall not be em
ployed in a factory, workshop, mercantile or other establishment in a room 
above the second story from which there is only one egress. The certificate 
of the inspector shall be conclusive evidence of a compliance with the said re
quirements : * * * Stairways on the outside of the building shall have suit
able rail landings at each story above the first, accessible at each story from 
doors or windows, and such landings, doors and windows shall be kept clear of 
ice, snow and other obstructions.

S e c s . 22, 23. Obstructions.— [Fire escapes and stairways must be kept free 
from obstruction, under penalties for noneompliance.}

S e c . 24. Fire extinguishers.— Except in Boston, the basement and each story 
of a building which is subject to section twenty-one shall he supplied with 
means of extinguishing fire, consisting of a hose attached to a suitable water 
supply and capable of reaching any part of such basement or story, or of 
such portable apparatus as the inspector shall direct; and such appliances 
shall be kept at all times ready for use and in good condition.

Se c . 25. Flues and pipes.— Except in Boston, no wooden flue or air duet 
for heating or ventilating purposes shall be placed or remain placed in any 
building subject to sections fifteen and twenty-one, and no pipe for conveying 
hot air or steam in such building shall be placed or remain placed within on© 
inch of any woodwork, unless protected to the satisfaction of the inspector 
by suitable guards or casings of incombustible material.

C h a p t e r  146.—Inspection of steam boilers, air tanks, etc.

S e c t i o n s  2-4. Rules.— [The State board of boiler rules, with the assistance 
of the attorney general, is to formulate rules for the construction, installation, 
and inspection of boilers, and prescribe tests and standards of equipment, 
safety appliances, etc. Public hearings are to be held in connection with the 
formulation of such regulations, and changes take effect 6 months after their 
approval by the governor and council.]

S e c s . 5-27, 29-33. Steam boilers.— [The division of inspection of the depart
ment of public safety is charged with the enforcement of the inspection law,, 
and of the rules adopted by the board. Boilers, including those carrying 
more than 15 pounds pressure used for heating public buildings and apartments, 
and of more than 3 horsepower in industrial use, must have annual inspec
tions, and boilers may not be used without a certificate of inspection. No one 
may tamper with safety appliances prescribed by this board, or load a safety 
valve beyond the certified allowed pressure. Owners and users pay a fee for 
inspection, $5 for an internal and external inspection and $2 for an external 
inspection or for each cast-iron sectional boiler inspected. Inspections by in
surance companies are accepted, their inspectors to hold certificates of compe
tency from the division of inspection.]

S e c s . 34-41. Compressed a ir tanks.— [A ir  tanks of more than 50 pounds pres
sure to the square inch, used for operating pneumatic machinery, can not be 
used unless the owner or user has a certificate showing inspection within twor 
years, or has a policy of insurance with certificate from an insurance inspector. ‘ 
The board of boiler rules prescribes regulations for size, shape, construction* 
pressure, equipment, etc. The fee for inspection is $3.]

C h a p t e r  149.—Labor law—Definitions

S e c t i o n  1. Meaning of terms.— In this chapter the following words, unless a  
different meaning is required by the context or is specifically prescribed, shall 
have the following meanings:

“Associate commissioners,” the associate commissioners of the department 
of labor and industries.

“Buildings used for industrial purposes” or “industrial establishments” 
shall include factories, workshops, bakeries, mechanical establishments, laun
dries, foundries, tenement-house workrooms, all other buildings or parts there
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of where manufacturing is carried on, and mercantile establishments as de
fined in this section.

“ Child,” a person under eighteen.
' “ Commissioner,” the commissioner of labor and industries.

“ Cooperative courses,” courses approved as such by the department of edu
cation and conducted in public schools where technical or related instruction 
is given in conjunction with practical experience by employment in cooperat
ing factories, manufacturing, mechanical or mercantile establishments or work
shops.
- “ Department,” the department of labor and industries.

“ Employment,” any trade, occupation or braneh of industry, any particular 
method or process used therein, and the service of any particular employer; 
but it shall not include private, domestic service or service as a farm laborer.

“ Extraordinary emergency,” danger to property, life, public safety or public 
health.

“ Factory,” any premises where mechanical power is used in aid of any 
manufacturing process there carried on.

“ Industrial disease” or “ occupational disease,” any ailment or disease 
caused by the nature or circumstance of the employment.

“ Industrial health inspector,” an inspector qualified by training and ex
perience in matters relating to health and sanitation.

“ Inspector,” an inspector of the department of labor and industries, except 
an inspector of the division of standards.

“ Ironworks,” a mill, forge or any premises where any process is carried on 
for converting iron into malleable iron, steel or tin plate, or for otherwise 
making or converting steel.
. “ Manufacturing establishments,” any premises, room or place used for the 

purpose of making, altering, repairing, ornamenting, finishing or adapting 
for sale any article or part thereof.

“ Mechanical establishments,” any premises, other than a factory as above 
defined, where machinery is employed in connection with any work or process 
carried on therein.
. “ Mercantile establishments,” any premises used for the purposes of trade in 

the purchase or sale of any goods or merchandise, and any premises used for 
a restaurant or for publicly providing and serving meals.

“ Place of employment,” every place, whether indoors or out or underground, 
and the premises appurtenant thereto, into, in or upon which any employee 
goes or remains either temporarily or regularly in the course of his employ
ment.

“ Print works,” any premises where the process of printing figures, patterns 
or designs upon yarn or cloth, or upon any woven or felted fabric not paper, 
is carried on.
; “ Safe ” or “ safety,” such freedom from danger to life, safety and health 

of employees as the nature of the employment will reasonably permit.
“ Woman,” a female eighteen or over.
“ Workshop,” any premises, room or place, not a factory as above defined, 

wherein manual labor is exercised by way of trade or for purposes of gain in 
or incidental to a process of making, altering, repairing, ornamenting, finishing 
or adapting for sale any article or part thereof, and to which or over which 
premises, room or place the employer of the persons working therein has the 
right of access or control; but the exercise of such manual labor in a private 
house or private room by the family dwelling therein or by any of them, or 
if a majority of the persons therein employed are members of such family, 
shall not of itself constitute such house or room a workshop.

C h a p t e r  149.— Department of labor and industries

S e c t i o n  2. Enforcement of laws.— The department shall, except as otherwise 
specifically provided, enforce the provisions of this chapter and shall have all 
necessary powers therefor.

S e c . 3 . Inspections and investigations.— The inspection and investigation car
ried on by the department shall be a regular and systematic inspection and 
investigation of all places of employment and the conditions of safety and 
health pertaining thereto.

S e c . 4. Reports to department of public health.— The department shall 
promptly report to the department of public health all cases of disease in 
industrial establishments affecting the health of the community.
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S e c . 5 . Investigations.— The department may investigate conditions existing 
in any line of industry, and such investigations may be extended outside of 
the Commonwealth to procure information to promote industrial development 
or to improve industrial conditions. It shall receive all complaints concerning 
conditions existing in any industry carried on in the Commonwealth, or con
cerning alleged violations of any laws enforced under its direction, and shall 
thereupon make or direct all needful and appropriate investigations and 
prosecutions.

S e c . 6. Safety.—It  shall investigate from time to time employments and 
places of employment, and determine what suitable safety devices or other 
reasonable means or requirements for the prevention of accidents shall be 
adopted or followed in any or all such employments or places of employment; 
and also shall determine what suitable devices or other reasonable means or 
requirements for the prevention of industrial or occupational diseases shall be 
adopted or followed in any or all such employments or places of employment; 
and shall make reasonable rules, regulations, and orders applicable to either 
employers or employees or both for the prevention of accidents and the preven
tion of industrial or occupational diseases.

S e c . 7 (as amended 1921, ch. 306). Committees.— The commissioner, assistant 
commissioner, and associate commissioners of the department may appoint 
committees, on which employers and employees shall be represented, to make 
such investigations and recommend rules and regulations.

S e c . 8  (as amended 1921, ch. 806). Hearings.— Before adopting any rule or 
regulation under section six, a public hearing shall be given, and not less than 
ten days before the hearing a notice thereof shall be published in at least three 
newspapers, of which one shall be published in Boston. Such rules or regula
tions shall, when approved by the associate commissioners and the assistant 
commissioner, be published in like manner and, subject to section thirty-seven 
of chapter thirty, shall take effect thirty days after such publication or at 
such later time as the associate commissioners and assistant commissioner may 
fix. Before adopting any order a hearing shall be given thereon, of which a  
notice of not less than ten days shall be given to the persons affected thereby.

S e c . 9. Appeals.— Any person affected by an order, rule or regulation of the 
department may appeal to the associate commissioners within such time as 
they by vote may fix, but not less than ten days after notice of the order or the 
taking effect of the rules or regulations. The associate commissioners shall 
thereupon give a hearing, and thereafter may amend, suspend, or revoke such 
order, rule, or regulation. Pending the hearing the commissioner may suspend 
the order, rule or regulation appealed from. Any persons aggrieved by an order 
approved by the associate commissioners may appeal to the superior court 
within fifteen days after the date of approval. The superior court may annul 
the order if it is found to exceed the authority of the department, and upon 
petition of the commissioner may enforce all valid orders issued by the depart
ment. This section shall not deprive any person of any other lawful remedy.

S e c . 10. Entry.— In order to make investigations under section six, members 
or employees of the department m ay’at any time enter places of employment 
when being used for business purposes.

S e c . 11. Reports as to occupational diseases.— The department may require 
every physician treating a patient whom he believes to be suffering from any 
ailment or disease contracted as a result of the nature, circumstances or con
ditions of the patient’s employment to report such information relating thereto 
as it may require, within such time as it may fix, and it may issue a list of 
such diseases which shall be regularly reported upon by physicians, and may 
add to or change such list at any time. Copies of all such reports and all 
statistics and data compiled therefrom shall be kept by it, and shall be fur
nished on request to the department of industrial accidents and the department 
of public health.

S e c . 12. Authority of rules and regulations.— If  any rule or regulation made 
under authority of section sixty-four of chapter one hundred and fifty-two 
conflicts with or differs from a rule or regulation of the department, its rule or 
regulation shall prevail.

S e c . 13. Violations forbidden.— No person shall violate any reasonable rule, 
regulation, order or requirement made by the department under section seven 
or eleven.

S e c . 14. .Reports.— The commissioner shall make an annual report, including 
the reports required by sections one hundred and sixty and one hundred and
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seventy of this chapter, section ten of chapter one hundred and fifty, section 
fifteen of chapter one hundred and fifty-one, and section* fifty-seven of chapter 
ninety-eight.

Sec. 15. (as amended 1921, eh. 306). Districts.— W ith  the approval of the 
associate commissioners and the assistant commissioner, the commissioner may 
divide the Commonwealth into inspection districts,*, and assign the necessary 
number of inspectors thereto.

Sec. 16. Penalty for accepting reward or bribe.— An inspector who directly 
or indirectly receives a reward, gift or gratuity on account of his official serv
ices- shall he punished: by a fine of. not more than one hundred dollars or by 
imprisonment for not more than* three months, and* shall also he discharged 
from office.

Sec. IX (as amended. 1921 * ch. 306). Entering. buildings.r—F or the enforce
ment of the provisions of this chapter, the commissioner, the assistant com
missioner and the associate commissioners, the director of the division: of in
dustrial- safety and inspectors may enter, all buildings and. parts thereof used: 
for industrial purposes and examine the methods o f protection from accident, 
the means of escape from fire, the sanitary provisions, the lighting, and; means 
of ventilation, and make investigations as to the employment of women and 
minors and as to compliance with all provisions of this chapter.

Sec. 18. Health of children in factories.— Every, industrial health inspector 
shall inform himself concerning the health of alL minors employed in fac
tories within his district; and whenever he may deem it advisable or neces
sary, he shall call the ill health or physical unfitness of any minor to the at
tention of his parents,, guardians or employer and. of the department.

Ch &pteb  149.-^Interference with empla yment*—& trikes
Section 19. Interference forbidden.— No person shall; by intimidation or 

force, prevent or seek to prevent a person from entering into or continuing in 
the employment of any person.

Sec. 20. Joining Tabor unions.— No person* shall; himself or by his agent, 
coerce or compel a. person into a written or oral agreement not to join or be
come a member of a labor organization as a condition of his securing employ
ment or continuing in the employment of such person.

Sec. 21. Fraudulent advertisements concerning employment. —  Whoever 
knowingly causes to be printed or published a false or fraudulent notice or 
advertisement for help or for obtaining work or employment shall be punished 
by a fine of not more than five hundred dollars or by imprisonment for not 
more than three months, or both.

Sec. 22; Advertising for employees during strikes.— If  an employer, during 
the continuance of a strike, lockout or other labor trouble among his em
ployees, publicly advertises in newspapers or by posters or otherwise for em
ployees, or by himself or his agents solicits persons to work for him to fill the 
places o f strikers, he shall plainly and explicitly mention in such advertise
ments or oral or written solicitations that* a strike, lockout or other labor trou
ble exists among his employees.

Sec. 23. Notice of strike.— No person, during the continuance of a strike, 
lockout or other labor trouble among his employees or those of another person, 
shall directly or indirectly procure or attempt to procure, or assist in anyway in 
procuring or attempting to procure, persons to fill the places of employees in
volved in. such strike, lockout or other labor trouble, i f  such persons are or have 
been solicited by means of advertisements or oral or written statements in 
which it has not been plainly and. explicitly mentioned that a strike, lockout 
or other labor trouble exists in the establishment where such persons are to 
be employed. This provision shall apply whether such advertisements or oral 
or written solicitations were made within or without the Commonwealth.

After investigation by and upon complaint of the department, any person 
violating any provision* of this or. the preceding section shall be punished by a 
fine of not more than one hundred dollars.

Sec. 24. Peaceful persuasion.— No person shall be punished criminally, or 
held liable or answerable in. any action at law or suit in equity^ for persuad
ing or attempting to persuade, by printing, or otherwise, any other person 
to do anything, or to pursue any line of conduct not unlawful or actionable 
or in violation of any marital or other legal duty, unless such persuasion or 
attempt to persuade is accompanied by injury or threat of injury to the per
son, property, business or occupation of' the person persuaded or attempted
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to be persuaded, or by disorder or other unlawful conduct on the part of the 
person persuading or attempting to persuade, or is a part of an unlawful or 
actionable conspiracy.

Chapter 149,— Employees on public works—Hours of labor, etc.

Section 25. Selection of lodgings.— Every employee in public work shall 
lodge, board and trade where and with whom he elects; and no person or his 
agents or employees under contract with the commonwealth, a county, city 
or town, or with a department, board, commission or officer acting therefor, 
for the doing of public work shall directly or indirectly require, as a condi
tion of employment therein, that the employee shall lodge, board or trade at 
a particular place or with a particular person. This section shall be made a 
part of the contract for such employment

Sec. 26. Preference for citizens.— In the employment of mechanics, teamsters 
and laborers in the construction of public works by the Commonwealth, or by 
a county, town, or district, or by persons contracting therewith for such 
consti*uction, preference shall first be given to citizens of the Commonwealth 
who have served in the Army or Navy of the United States in time of war 
and have been honorably discharged therefrom or released from active duty 
therein, and who are qualified to perform the work to which the employment 
relates; and secondly, to citizens of the Commonwealth generally, and, if they 
can not be obtained in sufficient numbers, then to citizens of the United 
States; and every contract for such work shall contain a provision to this 
effect. The wages for a day’s work paid to mechanics and teamsters em
ployed in the construction of public works as aforesaid shall be not less 
than the customary and prevailing rate of wages for a day’s work in the same 
trade or occupation in the locality where such public works are constructed: 
Provided, That no town in the construction of public works shall be required 
to give preference to veterans not residents of such town over citizens 
thereof. Any contractor who knowingly and willfully violates this section 
shall be punished by a fine of not more than one hundred dollars.

Sec. 27. Disputes as to wages.— In case of any dispute as to such customary 
and prevailing rate of wages, the department shall investigate the wages 
paid in the trade or occupation in the locality which such public works are 
under construction, and decide what rate of wages shall be paid.

Sec. 28. Action agaimt cities or towns.— A  person to whom a debt is due for 
labor performed in constructing a building, sewer or drain, or water works or 
other public works owned by a town, under a contract with any person having 
authority from or rightfully acting for such town in furnishing such labor, 
shall have a right of action against, such town to recover such debt if, within 
thirty days after he ceases to perform such labor, he files in the clerk’s office 
of the town against which he claims such right of action a written statement 
under oath of the amount of the debt so due to him, and the names of the per
sons for whom and by whose employment the labor was performed, and if. 
within sixty days after he ceases to perform such labor, he commences such 
action. Such right of action shall not be lost by reason of a mistake in stating 
the amount due; but the claimant shall not recover as damages a larger amount 
than is named in said statement as due to him, with interest. No person who 
has contracted to furnish labor other than his own in such construction shall 
have such right of action.

Sec. 80 (as amended 1928, ch. 236). Eight-hour day.— The service of all 
laborers, workmen and mechanics now or hereafter employed by the Common
wealth or any county therein or any town which, by vote of the city council, 
or of the voters at a town meeting, accepts this section or has accepted section 
one of chapter two hundred and forty of the General Acts of nineteen hundred 
and sixteen, or by any contractor or subcontractor for or upon any public 
works of the Commonwealth or of any county therein or of any such town is 
hereby restricted to eight hours in any one day and to forty-eight hours in 
any one week. No officer of the Commonwealth, except as provided herein, or 
of any county or of any such town, no such contractor or subcontractor 
or other person whose duty it is to employ, direct or control the service of such 
laborers, workmen or mechanic^ shall require or permit any such laborer, 
workman or mechanic to work more than eight hours in any one day, or more 
than forty-eight hours in any one week, except in cases of extraordinary 
emergency. The provisions of this section shall not prohibit the employment 
by the State department of public works, or by any contractor or subcontractor
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for said department, of laborers, workmen and mechanics for more than eight 
hours in any one day in the construction or reconstruction of highways when, 
in the opinion of the commissioner of labor and industries, public necessity so 
requires.

Sec. 31. Employees in certain cities and towns.— The service of all laborers, 
workmen and mechanics now or hereafter employed by any town which has 
accepted section twenty of chapter one hundred and six of the Revised Laws, 
or section forty-two of chapter five hundred and fourteen of the Acts of nine
teen hundred and nine, or said section forty-two, as affected by chapter four 
hundred and ninety-four of the Acts of nineteen hundred and eleven, and which 
has not accepted section one of chapter two hundred and forty of the General 
Acts of nineteen hundred and sixteen, or by any contractor or sub-contractor 
for or upon any public works of any such town, is hereby restricted to eight 
hours in any one day. No officer of any such town, no such contractor or sub
contractor or other person whose duty it is to employ, direct or control the. 
service of such laborers, workmen or mechanics shall require or permit any 
such laborer, workman or mechanic to work .more than eight hours in any one 
day except in cases of extraordinary emergency. But any such town may ac
cept the preceding section and shall thereupon become subject thereto.

Sec. 32. Definitions.— In construing sections thirty and thirty-one, engineers 
shall be regarded as mechanics, and a threat of loss of employment or a threat 
to obstruct or prevent the obtaining of employment or to refrain from em
ploying in the future shall be considered to be “ requiring.”

S ec. 33. Limitation of application.— It shall not be a violation of section 
thirty or thirty-one if, in the event of a Saturday half holiday being given to 
a laborer, workman, or mechanic, his hours of labor upon other working days 
are increased sufficiently to make a total of forty-eight hours for his week’s 
work.

Sec. 34 (as amended 1924, ch. 237). Contracts to contain certain stipula
tions.— Every contract, except for the purchase of material or supplies, involv
ing the employment of laborers, workmen, or mechanics, to which the Com
monwealth or any county or any town, subject to section thirty, is a party, shall 
contain a stipulation that no laborer, workman, or mechanic working within 
the Commonwealth, in the employ of the contractor, subcontractor, or other per
son doing or contracting to do the whole or a part of the work contemplated by 
the contract, shall be required or permitted to work more than eight hours in 
any one day or more than forty-eight hours in any one week, except in cases 
of extraordinary emergency, or in case any town subject to section thirty-one 
is a party to such a contract, more than eight hours in any one day, except as 
aforesaid: Provided, That in contracts entered into by the department of public 
works for the construction or reconstruction of highways there may be in
serted in said stipulation a provision that said department, or any contractor or 
subcontractor for said department, may employ laborers, workmen, and me-1 
chanics for more than eight hours in any one day in such construction or re
construction when, in the opinion of the commissioner of labor and industries, 
public necessity so requires. Every such contract not containing the aforesaid 
stipulation shall be null and void.

Sec. 35. Violations.— [Violations of sections 30, 31, or 34 entail a penalty 
of not over $1,000, or imprisonment not over 6 months, or both.]

Sec. 36. Exceptions.— Sections thirty, thirty-one, and thirty-four shall not 
apply to the preparation, printing, shipment, and delivery ’ of ballots to be 
used at a caucus, primary, State, city, or town election nor during the Sessions 
of the general court to persons employed in legislative printing or binding; 
nor shall they apply to persons employed in any State, county, or municipal 
institution, on a farm, or in the care of the grounds, in the stable, in the 
domestic or kitchen and dining-room service or in storerooms or offices, or' 
to persons employed by the commissioners of the Massachusetts nautical school,1 
on boats maintained by the State police for the enforcement of certain laws 
in the waters of the Commonwealth, or in connection With the care and main
tenance of State armories, or to the purchase, operation, or lease of farm  
machinery by the Department of Agriculture.

Sec. 37. Nine-hour day.— In any town not subject to section thirty or 
thirty-one nine hours shall constitute a day’s*work for all laborers, workmen, 
and mechanics employed by or on behalf of such town.

Sec. 42. Day work basis.— So far as possible, all work by laborers, workmen, 
and mechanics employed by the Commonwealth or by any officer, department, 
board, or commission on behalf of the Commonwealth, shall be on the day 
work basis.
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Sec. 48. Equal opportunity.— The application of a citizen of the Common
wealth for employment in any department of the Commonwealth or of any po
litical subdivision thereof or in any department of a street railway company, 
operated, owned, controlled or financially aided in any way by the Common
wealth, or by any political subdivision thereof, shall not be affected by the ap
plicant’s national origin, race, or color.

Chapter 149.— Weekly day of rest—Holidays
Section 45. Labor on legal holidays.— Whoever requires an employee te 

work in any mill or factory on any legal holiday, except to perform such work 
as is both absolutely necessary and can lawfully be performed on Sunday, 
shall be punished by a fine of not more than five hundred dollars.

Sec. 46. Labor not to make up time lost.— No person shall require or request 
any employee of a manufacturing or mechanical establishment to work more 
hours in any one day than is limited by law, in order to make up time lost by 
reason of a legal holiday.

Sec. 47. Sunday labor.— Whoever, except at the request of the employee, re
quires an employee engaged in any commercial occupation or in the work of 
any industrial process not subject to the following section or in the work of 
transportation or communication to do on Sunday the usual work of his occupa
tion, unless he is allowed during the six days next ensuing twenty-four consecu
tive hours without labor, shall be punished by a fine of not more than fifty 
dollars; but this and the following section shall not be construed as allowing 
any work on Sunday not otherwise authorized by law.

Sec. 48. One day’s rest in seven.— Every employer of labor engaged in carry
ing on any manufacturing or mercantile establishment in the Commonwealth 
shall allow every person, except those specified in section fifty, employed in 
such manufacturing or mercantile establishment at least twenty-four conse
cutive hours of rest in every seven consecutive days. No employer shall op
erate any such manufacturing or mercantile establishment on Sunday unless 
he has complied with section fifty-one. Whoever violates this section shall be 
punished by a fine of fifty dollars.

Sec. 49. Exceptions.— The two preceding sections shall not apply to estab
lishments used for the manufacture or distribution of gas, electricity, milk or 
water, hotels, restaurants, drug stores, livery stables or garages, nor to the 
tranportation, sale or delivery of food.

Sec. 50. Same.— Sections forty-seven and forty-eight shall not apply to (a )  
janitors; ( b) watchmen; (c) employees whose duties include no work on 
Sunday other than (1 ) setting sponges in bakeries, (2 ) caring for live animals,
(3 ) maintaining fires, (4 ) caring for machinery; (d ) employees engaged in the 
preparation, printing, publication, sale or delivery of newspapers; (e) farm 
or personal service; (f ) any labor called for by an emergency that could not 
reasonably have been anticipated.

Sec. 51. List of persons working on Sunday.— Before operating on Sunday, 
every employer subject to section forty-eight shall post in a conspicuous place 
on the premises a schedule containing a list of his employees who are required 
or allowed to work on Sunday and designating the day of rest for each, and 
shall file a copy of such schedule with the department, and promptly file with 
it a copy of every change therein. No employee shall be required or allowed to 
work on the day of rest designated for him.

Sec. 52. Records.— Every employer subject to section forty-eight shall keep 
a time book, open to inspection by the department, showing the names and ad
dresses of all employees and the hours worked by each of them in each day. 
Whoever violates this or the preceding section shall be punished by a fine of 
fifty dollars.

Chapter 149.— Employment of women and children
Section 53. Boxes to be provided with casters.— Boxes, baskets and other re

ceptacles weighing with their contents seventy-five pounds or over, which are te 
be moved by female employees in any manufacturing or mechanical estab
lishment, shall be provided with pulleys or casters connected with such boxes or 
other receptacles, so as to be moved easily from place to place in such estab
lishments. Whoever violates this section shall be punished by a fine of not 
more than fifty dollars for every day during which such violation continues.

105446°— 25------38
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Sec. 54. Employment in core rooms.— The department shall investigate core 
rooms where women are employed, and shall make rules regulating the em
ployment of women therein. The rules shall relate to the structure and loca
tion of the rooms, the emission of gases and fumes from ovens, and the size 
and weight which the women shall be allowed to lift or work on. A  copy of 
the rules shall be posted in every core room where women are employed. 
Whoever violates any such rule shall be punished by a fine of not less than 
twenty-five nor more than five hundred dollars.

Sec. 55. Employment before and after childbirth.— Np woman shall know
ingly be employed in laboring'in a mercantile, manufacturing or mechanical 
establishment within two weeks before or four weeks after childbirth. The 
foregoing provision shall be included in the notice with regard to the employ
ment of women required to be posted in such establishments.

Sec. 56 (as amended 1921, ch 280). Honrs of labor.— No child and no woman 
shall be employed in laboring in any factory or workshop, or in any manufac
turing, mercantile, mechanical establishment, telegraph office or telephone ex
change, or by any express or transportation company, or in any laundry, hotel, 
manicuring or hair dressing establishment, motion-picture theater, or as an 
elevator operator, or as a switchboard operator in a private exchange, more 
than nine hours in any one day except that hotel employees who are not em
ployed in a manufacturing, mercantile or mechanical establishment connected 
with a hotel may be employed more than nine but not more than ten hours in 
any one day ; and in no case shall the hours of labor exceed forty-eight in a 
week, except that in manufacturing establishments where the employment is 
determined by the department to be by seasons, the number of such hours in 
any week may exceed forty-eight, but not fifty-two: Provided, That the total 
number of such hours in any year shall not exceed an average of forty- 
eight hours a week for the whole year, excluding Sundays and holidays; and 
i f  any child or woman shall be employed in more than one such place, the 
total number of hours of such employment shall not exceed forty-eight hours in 
any one week. Every employer, except those hereinafter designated, shall 
post in a conspicuous place in every room where such persons are employed 
a printed notice stating the number of hours’ work required of them on 
each day of the week, the hours of beginning and stopping work, and the 
hours when the time allowed for meals begins and ends, or, in case of mer
cantile establishments and of establishments exempted from sections ninety- 
nine and one hundred, the time, if any, allowed for meals. The employment 
of any such person at any time other than as stated in said printed notice 
shall be deemed a violation of this section unless it appears that such em
ployment was to make up time lost on a previous day of the same week 
in consequence of the stopping of machinery upon which such person was 
employed or dependent for employment; but no stopping of machinery for 
less than thirty consecutive minutes shall justify such overtime employment, 
nor shall such overtime employment be authorized until a written report of 
the day and hour of its occurrence and its duration is sent to the department, 
nor shall such overtime employment be authorized because of the stopping 
of machinery for the celebration of any holiday. Every employer engaged in 
furnishing public service, or in any other kind of business in respect to which 
the department shall find that public necessity or convenience requires the 
employment of children or women by shifts during different periods or parts 
of the day, shall post in a conspicuous place in every room where such persons 
are employed a printed notice stating separately tie  hours of employment 
for each shift or tour of duty and the amount of time allowed for meals. 
A  list by name of the employees, stating in which shift each is employed, 
shall be kept on file at each place of employment for inspection by employees 
and by officers charged with the enforcement of the law. In cases of extra
ordinary emergency or extraordinary public requirement, this section shall not 
apply to employers engaged in public service or in other kinds of business 
in which shifts may be required as hereinbefore stated; but in such cases 
no employment in excess of the hours hereby authorized shall be considered 
as legalized until a written report of the day and hour of its occurrence and 
its duration is sent to the department.

Sec. 57. Violations.— [Violations entail a penalty of fine, $50 to $100.]
Sec. 58. Operating elevators.— Any law restricting the hours of women and 

minors laboring in factories or workshops, or in mercantile, manufacturing 
or mechanical establishments, shall, unless it is otherwise expressly provided,
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apply to women and minors operating elevators in such establishments, or 
in any building occupied in whole or in part by any such establishment, or 
in any office building.

Sec. 59. "Night work.— No person, and no agent or officer of a person, shall 
employ a woman over twenty-one in any capacity for the purpose of manu
facturing before six o’clock in the morning or after ten o’clock in the evening, 
or in the manufacture of textile goods after six o’clock in the evening. Who
ever violates any provision of this section shall be punished by a fine of not 
less than twenty nor more than fifty dollars.

Sec. 60 (as amended 1921, eh. 410). Age.— [Except as provided in section 
69, children under 14 may not be employed in or about any factory, workshop, 
mechanical or mercantile establishment, barber shop, public stable, garage, 
brick or lumber yard, telephone or telegraph office, as bootblack or messenger, 
in building work, or any contract or wage-earning industry in tenement or 
other houses; nor in any work for wages during school hours; nor between 
6 p. m. and 6.30 a. m.]

Sec. 61. Dangerous occupations.— [Children under 16 may not be employed 
to operate or assist in operating a specified list of machines, etc. For similar 
list’ see Delaware Code, sec. 3145.]

Sec. 62. Dangerous occupations.— [This section enumerates employments 
forbidden to children under 18 years of age. For similar law see Delaware 
Code, sec. 3148.]

Sec. 63. Potoer of department.— [The department of labor and industries 
may, after hearings duly held, extend the above lists by the inclusion of occu
pations, processes, etc., found dangerous or injurious to the health or morals 
of children under 16 or 18 respectively.]

Sec. 6 4 .  Immoral resorts.— [No minor may be sent to a disorderly house or 
place of immoral resort or amusement.]

Sec. 65 (as amended 1921, ch. 410). Hours of labor.— [No child under 16 
may be employed in the establishments named in section 60, or where an em
ployment certificate is required, for more than 6 days or 48 hours per week, 
nor more than 8 hours per day, nor, except as provided in section 69, between 
6 p. m. and 6.30 a. m. Attendance on a continuation school or class is counted 
as work time.]

Sec. 66. Night work.— [Boys under 18 and girls under 21 may not be em
ployed in the establishments named in section 60 between 10 p. m. and 5 a. m., 
nor in textile establishments after 6 p. m., but' girls under 21 may act as tele
phone operators till 11 p. m.]

S e c . 6 7 .  Hours of labor.— [Except as provided in section 5 6 ,  boys under 1 8  
and girls under 21 may not be employed in the establishments, etc., named in 
section 6 0  more than 6  days or 5 4  hours per week, or more than 1 0  hours in 
a day.]

Sec. 68. Messengers.— [No minor may be employed as messenger or delivery 
boy between 10 p. m. and 5 a. m., messengers for newspaper offices excepted.]

Sec. 69 (as amended 1921, ch. 410), 70-73. Street trades.— [Boys under 12 
and girls under 18 in cities of over 50,000 inhabitants may not engage in any 
trade in any street or public place. No minor over 14 can sell or deliver news
papers and periodicals during school hours nor between 8 p. m. and 6 a. m., 
nor without a badge. The badge is issued on a finding of physical and mental 
compentence, must be displayed while the holder is working, and can not be 
transferred. Boys under 16 may not engage in street trades between 9 p. m. 
and 5 a. m., nor during school hours unless they are holders of an employment 
certificate.]

Sec. 74. Schedule to be posted.— [Except as provided in section 56, a schedule 
of work time and time for meals for the minors employed in any establishment 
must be posted therein; employment not in accordance therewith is a violation 
of the law, and changes may not be made without the consent of the com
missioner.]

Sec. 75. Forms.— [The forms required to be posted by sections 56 and 74 
are to be furnished by the department, on application.]

Secs. 76, 77. Enforcement.— [Inspectors and school attendance officers shall 
enforce the provisions as to factory employments and street trades, respec
tively.]

Secs. 78-84. Violations.— [These sections prescribe penalties on employers, 
parents, officials, minors and others violating or permitting violations, or 
hindering the enforcement of the various provisions of the preceding sec
tions.]
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Secs. 86 (as amended1* 1921, ch. 351)* 87-93, 94 (as amended 1921, ch. 351), 
95-98. Employment certificates.— [Employment certificates are required for 
the employment of children 14 to 16 years of age in any factory, workshop 
or mechanical or mercantile establishment, issued by the superintendent of 
schools or a person authorized by him. Conditions are a promise of employ
ment, completion of the sixth grade at school, evidence of age (records or 
physician’s certificate), and certificate of physical fitness. Certificates must 
be kept on file, and a list of employed children must be posted in the build
ing. Penalties for violation and provisions for enforcement by inspectors 
and attendance officers are given. These may visit all places of employment 
and inspect files and lists. Children 16 to 21 must hold educational certifi
cates, and if they have not completed the sixth grade, attendance on eve
ning schools or a day school is a condition of employment.]

Sec. 99. Time for meals.— Women and children, five or more in number, who 
are employed in the same factory shall be allowed their mealtimes at the 
same hour, except that any such persons who begin work in such factory at 
a later hour in the morning than other such persons employed therein may 
be allowed their mealtimes at a different hour; but no such persons shall be 
employed during the regular meal hour in tending the machines or doing 
the work of any other women or children in addition to their own.

Sec. 100. Rest period.— No child or woman shall be employed for more than 
six hours at one time in a factory or workshop in which five or more such 
persons are employed without an interval of at least forty-five minutes for 
a meal; but such child or woman may be so employed for not more than 
six and one half hours at one time if such employment ends not later than 
one o’clock in the afternoon and if he or she is then dismissed from the 
factory or workshop for the remainder of the day; or for not more than 
seven and one-half hours at one time if he or she is allowed sufficient op
portunity for eating a lunch during the continuance of such employment, and 
if such employment ends not later than two o’clock in the afternoon, and he 
or she is then dismissed from the factory or workshop for the remainder 
of the day. An employer, superintendent, overseer or agent who violates any 
provision of this or the preceding section shall be punished by a fine of not 
less than fifty nor more than one hundred dollars.

Sec. 101. Exemptions.— The two preceding sections shall not apply to iron 
works, glass works, paper mills, letterpress establishments, print works, bleach
ing works or dyeing works; and the department, if it is proved to its satis
faction that in any other class of factories or workshops it is necessary, by 
reason of the continuous nature of the processes or of special circumstances 
affecting such class, to exempt it from the two preceding sections and that 
such exemption can be made without injury to the health of the women or 
children affected thereby, may, with the approval of the governor, issue a 
certificate granting such exemption, public notice whereof shall, without 
expense to the Commonwealth, be given in the manner directed by said 
department

Sec. 102. Responsibility of employer.— If  a minor or a woman shall, without 
the orders, consent or knowledge of the employer or of the superintendent, 
overseer or other agent of the employer, labor in a manufacturing or mechani
cal establishment, factory or workshop during a part of any time allowed 
for meals in such establishment, factory or workshop, according to the notice 
required by section fifty-six, and if a copy of such notice was posted in a 
conspicuous place in the room where such labor was performed, with a rule 
of the establishment, factory or workshop forbidding such minor or woman 
to labor during such time, neither the employer nor a superintendent, over
seer or other agent of the employer shall be held responsible for such labor.

Sec. 103. Seats.— Whoever employs women or children in any manufactur
ing, mechanical or mercantile establishment shall provide for their use and 
permit them to use suitable seats whenever they are not necessarily engaged 
in the active duties of their employment, and shall also provide for their use 
and permit them to use suitable seats while at work, except when the work 
can not properly be performed in a sitting position. Whoever violates this 
section shall be punished by a fine of not less than ten nor more than thirty 
dollars.

Sec. 104. Acrobatic, mendicant, etc., occupations.— [Acrobatic, mendicant, 
etc., occupations are forbidden to children under 15. For the text of a 
similar law, see Delaware Code, sec. 2223.]
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Chapter 149.— Safety and sanitation

Section 106. Drinking water.— A ll industrial establishments shall provide 
fresh and pure drinking water to which their employees shall have access 
during working hours. Any person owning, in whole or in part, manag
ing, controlling or superintending any industrial establishment in which 
this section is violated shall, on the complaint of the local board o f health, 
the selectmen of a town or an inspector, be punished by a fine o f one hundred 
dollars.

Sec. 107. Water for humidifying.— The water used for humidifying purposes 
by any person operating a factory or workshop shall be of such degree of 
purity as not to give rise to any impure or foul odors, and shall be so used 
as not to be injurious to the health of persons employed in such factories 
or workshops. Whoever violates this section shall be punished by a fine 
not less than ten nor more than one thousand dollars.

Secs. 108-110. Measure of humidity.— [Thermometers or other devices must 
be provided and kept in order, to record the degree o f humidity in the weav
ing and spinning departments of textile factories where water is used for 
humidifying purposes. The number of daily readings and standards of 
humidity and temperature are prescribed.]

Sec. 111. Sources of water for humidifying.— W ater used fo r humidifying 
purposes in a textile factory shall be taken either from a public supply o f 
drinking water, or from some other source of pure water, of-from  a sup
ply of water which, although in the opinion of the department not suitable 
for drinking purposes, is sufficiently free from impurities to be not dangerous to 
the health of employees when used for humidifying purposes; and all ducts 
for the Introduction or distribution of humidified air shall be kept clean.

Sec. 112. Violations.— Whoever fails to comply with any provision of sec
tions one hundred and eight to one hundred and eleven, inclusive, after being 
requested so to do by an inspector, shall be punished by a fine of not more 
than fifty dollars.

Sec. 113. Lighting, ventilation, etc.— Every factory, workshop, manufactur
ing, mechanical and mercantile establishment shall be well lighted, well 
ventilated and kept clean and free from insanitary conditions, according 
to reasonable rules and regulations adopted by the department with reference 
thereto.

Sec. 114. Effect of industries on eyesight.— The industrial health inspectors 
shall, when obtaining information concerning the proper lighting of industrial 
establishments, make such investigation concerning the eye and vision in their 
relation to occupational diseases, including injuries to the eyes o f employees 
and to the pathological effects produced or promoted by the circumstances 
under which the various occupations are carried on, as in the opinion of the 
department is practicable, and it shall from time to time issue such printed 
matter containing suggestions to employers and employees for the protection 
of the eyes of the employees as it may deem advisable.

Sec. 115. Preventing injury to eyes.— If  it appears to an inspector that in 
any industrial establishment, from the nature of the work or the machinery 
used in connection therewith, or from other circumstances, there is danger of 
injury to the eyes of employees engaged in such work, and that the danger of 
injury may be decreased or prevented by any mechanical device or other practi
cable means, he shall, if the department so directs, order in writing that such 
device or other means shall be provided therein; and the proprietors and man
agers of the industrial establishment shall comply with the order. Violations 
of this section shall be punished by a fine of not less than five nor more than 
two hundred dollars for each week during which the violation continues, but a 
criminal prosecution for such violation shall not be begun unless a person has 
for four weeks after the receipt of a written order from an inspector neglected 
to comply therewith.

Sec. 116. Lighting.— Upon the request of any inspector of the division of in
spection of the department of public safety, or upon the request of any five 
employees in a factory or workshop, the department shall investigate and ascer
tain whether or not such factory or workshop is adequately lighted. I f  the 
department is of opinion, after such investigation, that the factory or workshop 
is not properly lighted, it shall notify the owner or person in charge, and shall 
specify what changes should be made in order* to light it properly, and the 
owner or lessee thereof shall make the changes so specified as soon as it. can 
be done with reasonable diligence. I f  such owner or lessee fails to comply
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with any such order he shall he punished by a fine o f not more than five hun
dred dollars, provided such failure is not the result of causes beyond his control

Sec. 117, Ventilation.— A  factory where five or more persons and a workshop 
where five or more women or children are employed shall, while work is carried 
on therein, be so ventilated that the air shall not become so impure as to be 
in jurious to the health of the persons employed therein, and so that a ll gases, 
vapors, dust or other impurities injurious to health, generated in the course of 
the manufacturing process or handicraft carried on therein, shall so fa r as 
practicable be rendered harmless.

Sec. 118. Dust removal.— If, in such a workshop or factory, any process is 
carried on by which dust is caused which may be inhaled to an injurious extent 
by the persons employed therein, and it appears to an inspector that such in
halation would be substantially diminished without unreasonable expense by 
the use of a  fan or by other mechanical means, such fan or other mechanical 
means, if he so directs, shall be provided, maintained and used.

Sec, 119. Hoods for grinding machines.— Any person operating a factory or 
workshop where emery wheels or belts or buffing wheels or belts injurious to 
the health o f employees are used shall provide such wheels and belts with a 
hood or hopper connected with suction pipes, and with fans~or blowers, in 
accordance with the following section, which apparatus shall be so placed and 
operated as to protect any person using such wheel or belt from the particles 
or dust produced by its operation, and to convey the particles or dust either 
outside of the building or to some receptacle so placed as to receive and con
fine them.

Sec. 120 (as amended 1921, ch. 50). Same.— Every such wheel shall be fitted 
with a hood or hopper of such form and so placed that the particles or dust 
produced by the operation of the wheel or of any belt connected therewith shall 
fa ll or w ill be thrown into such hood or hopper by centrifugal force.; and the 
fans or blowers shall be of such size and shall be run at such speed as w ill 
produce a volume and velocity of a ir in the suction and discharge pipes suffi
cient to convey all particles or dust from the hood or hopper through the suc
tion pipes and so outside of the building or to a receptacle as aforesaid. The 
hoods or hoppers shall be so constructed and the suction pipes and connections 
shall be suitable and efficacious and such as shall be approved by the depart
ment.

Sec. 121. Exemption from application.— The two preceding sections shall not 
apply to grinding machines upon which water is used at the point of grinding 
contact, nor to solid emery wheels used in sawm ills or in planing m ills or in 
other woodworking establishments, nor to any emery wheel six inches or less 
in diameter used iu establishments where the principal business is not emery 
wheel grinding.

Sec. 122. Violations.— [Violations o f sections 117 to 121, inclusive, are punish
able by fine, $25 to $100, or imprisonment 2 months, or both, for subsequent 
offense; prosecution only after four weeks* neglect o f notice.]

Sec. 123. Inspection.— Inspectors, upon receipt of a notice signed by any 
person having knowledge of the facts that any factory or workshop subject to 
sections one hundred and nineteen and one hundred and twenty is not provided 
with the apparatus prescribed thereby, shall visit and inspect such factory or 
workshop, and fo r that purpose may enter therein during working hours; and 
if  they ascertain that the owner, proprietor or manager thereof has failed to 
comply with said sections, they shall make complaint to a court or trial justice 
having jurisdiction,, and cause such owner, proprietor, or manager to be 
prosecuted.

Sec. 124. Communication with engine room.-—In every manufacturing estab
lishment where the machinery is operated by steam, communication shall be 
provided between each room where such machinery is placed and the room 
where the engineer is stationed by means of speaking tubes, electric bells or 
appliances to control the motive power, or such other means as shall be satis
factory to an inspector, if  in his opinion such communication is necessary.

Sec. 125. Violations.— [Violations of the foregoing section are punishable as 
in sec. 122.]

Sec. 126. Locking doors.— No outside or inside doors of any building where 
operatives are employed shall be so locked, bolted or otherwise fastened during 
the hours of labor as to prevent free egress. Any person having charge o f a 
building or room therein any exit door of which shall be found locked, bolted 
or otherwise fastened contrary to this section shall be punished by a fine o f 
not less than twenty-five nor more than five hundred dollars or by imprison- 
men for not more than one year, or both.
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Sec. 127. Guards far gears.— The belting, shafting, gearing, drums and all 
machinery having movable parts in all factories, workshops, mechanical, and 
mercantile establishments, if so placed as, in the opinion of the department, to 
be dangerous to employees while engaged in their ordinary duties, shall be se
curely guarded so far as practicable. No machinery except steam engines in a  
factory, workshop, mechanical or mercantile establishment shall be cleaned 
while running if written objection is made by an inspector.

Sec. 128. Traversing machinery in cotton mills.— The owner of a cotton fac
tory erected after May twenty-eighth, eighteen hundred and ninety-six, in 
which there is any traversing carriage of a self-acting mule installed, or of 
any cotton factory erected previously to such date in which thereafter sucii 
traversing carriage is installed, who permits such carriage to travel within 
twelve inches of any pillar, column, pier or fixed structure shall be pun
ished by a fine of not less than twenty nor more than fifty dollars.

Sec. 129. Openings in hoistways.— The openings of hoistways, hatchways and 
well holes upon every floor of a factory or mercantile building shall be pro
tected by sufficient trapdoors or self-closing hatches, or such other safeguards 
as an inspector directs; and due diligence shall be used to keep such trapdoors 
closed at all times except when in actual use by the occupant of the building 
having the use and control of the same.

Sec. 130. 6forage of explosives.— Explosive or inflammable compounds shall 
not be so stored or used in any factory as to obstruct or render hazardous the 
egress of operatives in case of fire.

Sec. 131. Guards for shuttles.— Any person owning, managing or operating a 
factory where looms are used shall equip them with such guards or other de
vices as w ill prevent injury to employees from shuttles falling or being thrown 
from the looms. Such guards or devices shall be made of such material and 
be placed in such manner as shall be approved by the department Whoever 
violates this section shall be punished by a fine of not more than one hundred 
dollars for every week during which the violation continues.

Sec. 132. Suction shuttles.— No proprietor of a factory nor any officer or 
agent or other person shall require or permit the use of suction shuttles, or 
any form of shuttle in the use of which any part of the shuttle or any thread 
is put in the mouth or touched by the lips of the operator. Whoever violates 
this section shall be punished by a fine of not less than fifty dollars.

Secs. 133-138. Toilets.— [These sections require" adequate and convenient 
water closets and washing facilities in industrial establishments, separate 
provisions to be made for the two sexes. I f  a lessee makes changes on orders 
from an inspector, he may recover an equitable amount from the owner. A  
special provision requires washing and dressing rooms in foundries where 
ten or more men are employed, with running hot and cold water, and a sepa
rate water closet, both to be connected with the foundry building, and properly 
heated and ventilated.]

Sec. 139. Lockers.— In any mercantile or manufacturing establishment or 
hotel where the nature of the work renders it necessary for any or all em
ployees, before beginning work, to make a substantially complete change of 
clothing, exclusive of underclothing, separate lockers, closets or other recep
tacles, each with a lock and key, shall be provided for the use of such em
ployees. Whoever violates this section shall be punished by a fine of not less 
than five nor more than twenty dollars.

Sec. 140. Receptacles for expectoration.— Suitable receptacles for expectora
tion shall be provided in all factories and workshops by the proprietors thereof, 
the same to be of such form, construction and number as shall be satisfactory 
to the board of health of the town where the factory or workshop is situated.

Sec. 141 (as amended, 1921, ch. 53). Medical chest, etc.— Every person oper
ating a factory, shop, or mechanical establishment where machinery is used for 
any manufacturing or other purpose except for elevators, or for heating or hoist
ing apparatus shall keep and maintain, free of expense to the employees, such 
medical or surgical chest, or both, as shall be required by the department, con
taining plasters, bandages, absorbent cotton, gauze, and all other necessary 
medicines, instruments and appliances for the treatment o f persons injured 
or taken ill upon the premises. Every such person employing one hundred or 
more persons shall, i f  so required by the department, provide accommodations 
satisfactory to it, for the treatment of persons injured or taken ill upon the 
premises, and also suitable and sanitary facilities fo r heating or warm ing food 
to be consumed by those employees of the factory, shop or mechanical establish
ment who so desire. Every person carrying on a mercantile establishment
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where twenty or more women or children are employed shall in the manner 
aforesaid provide such medical and surgical chest as the department may 
require. Whoever violates any provision hereof shall be punished by a fine o f 
not less than five nor more than five hundred dollars for every week during 
which such violation continues.

Sec. 142. Cloths for cleaning printing presses.— A ll publishers and printers 
shall use a sanitary cloth or other sanitary material in cleaning their presses.

Chapter 149.— Manufactures in tenements
Section 143. Licensing, inspection, and registration.— A  room or apartment 

in  a tenement or dwelling house shall not be used for the purpose of making, 
altering, repairing, or finishing therein wearing apparel o f any description, 
except by the members o f the fam ily dwelling therein; and a fam ily desiring 
to make, alter, repair, or finish wearing apparel of any description in a room 
or apartment in a tenement or dwelling house shall first procure a license 
therefor from the department A  license may be applied for by and issued to 
any member o f a fam ily desiring to do such work. No person shall hire, 
employ, or contract with a member of a fam ily which does not hold a license 
therefor to make, alter, repair, or finish such wearing apparel in any room or 
apartment in a tenement or dwelling house as aforesaid. Every room or apart* 
ment where such wearing apparel is made, altered, repaired, or finished shall 
be kept in a cleanly condition and be subject to the inspection and examination 
of the department to ascertain whether said room or apartment or such wear
ing apparel or any parts thereof are clean and free from vermin and from  
infectious or contagious matter. A  room or apartment in a tenement or 
dwelling house, which is not used for living or sleeping purposes and is not 
connected with a room or apartment used for living or sleeping purposes and 
has a separate and distinct entrance from the outside shall not be subject to 
this section, nor shall this section prevent the employment o f a tailor or 
seamstress by any person or fam ily fo r the making of wearing apparel fo r 
the use of such person or family. Every person hiring, employing, or con
tracting with a member o f a fam ily holding a license hereunder for making, 
altering, repairing, or finishing wearing apparel to be done outside the premises 
o f such person shall keep a register of the names and addresses plainly written 
in English of the persons so hired, employed, or contracted with, and shall 
forw ard a copy o f such register once a month to the department.

Sec. 144. Disease.— I f  an inspector finds evidence of infectious or contagious 
disease or o f vermin present in a workshop, or in a room or apartment in a  
tenement or dwelling house where wearing apparel is made, altered or re
paired, or in goods manufactured or in process of manufacture therein, he shall 
report the same to the department, which shall notify the local board of health* 
to examine said workshop, room or apartment and the materials used therein; 
and if  the board of health finds that said workshop, tenement or dwelling 
house is in an unhealthy condition, and that the clothing and materials used 
therein are unfit for use, it shall issue such orders as public safety may require.

Sec. 145. Tags required, when.— Whoever sells or exposes for sale wearing 
apparel of any description made in a tenement or dwelling house for which 
the fam ily dwelling therein has not procured the license required by section 
one hundred and forty-three shall have affixed to each article o f wearing apparel 
a  tag or label not less than two inches in length and one inch in width, upon 
which shall legibly be printed or written the words “ tenement made ” and the 
name of the State and town where such article was made.

Sec. 146. Violations.— No person shall sell or expose for sale any such article 
o f wearing apparel without a tag or label as aforesaid affixed thereto, or w ill
fu lly remove, alter or destroy such tag or label upon any such article when-ex
posed for sale, or sell or expose for sale any such article with a false or fraud
ulent label affixed thereto. .Whoever violates any provision of this section or 
section one hundred and forty-three or one hundred and forty-five shall be 
punished by a fine o f not less than fifty nor more than five hundred dollars.

Sec. 147. Clothing made outside State.— If  it is reported to an inspector or to 
the department that ready-made articles o f wearing apparel of any descrip
tion are being shipped to this Commonwealth, having been manufactured under 
unhealthy conditions, said inspector shall examine said goods and the condi
tion of their manufacture; and if  they contain vermin or have been made in 
improper places or under unhealthy conditions, he shall so report to the de
partment, which shall thereupon notify the department of public health, which 
shall make such orders as are necssary to protect the public health.
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Chapter 14$.—Payment of wages—Weekly pay day

Section 148 (as amended 1924, ch. 145). Who to pay wages weekly.— Every 
person engaged in carrying on in a city a hotel or clnb, and every person en
gaged in carrying on within the Commonwealth a theater, moving picture 
house, dance hall, factory, workshop, manufacturing, mechanical or mercan
tile establishment, mine, quarry, railroad or street railway, or telephone, tele
graph, express, transportation or water company, or in the erection, alteration, 
repair or removal of any building or structure, or the construction or repair o f 
any railroad, street railway, road, bridge, sewer, gas, water or electric-light 
works, pipes or lines, shall pay weekly each employee engaged in his business, 
and every person employing musicians, janitors, porters or watchmen shall pay 
weekly each such employee, the wages earned by him to within six days of the 
date of said payment if employed for six days in a week or to within seven 
days o f the date of said payment if employed seven days in the week, or, in  
the case of an employee who has worked for a period of less than six days, 
hereinafter called a casual employee, shall, within seven days after the termi
nation of such period, pay the wages earned by such casual employee during 
such period; but any employee leaving his employment shall be paid in fu ll 
on the following regular pay day; and any employee discharged from such 
employment shall be paid in fu ll on the day of his discharge, or in Boston 
as soon as the laws requiring pay rolls, bills and accounts to be certified 
shall have been complied w ith; and the Commonwealth, its departments, 
officers, boards and commissions shall so pay every mechanic, workman 
and laborer employed by it or them, and every person employed by it or 
them in any penal or charitable institution, and every county and city shall 
so pay every employee engaged in its business the wages or salary earned by 
him, unless such mechanic, workman, laborer or employee requests in writing 
to be paid in a different manner; and every town shall so pay each employee 
in its business if so required by him ; but an employee absent from his reg
ular place of labor at a time fixed for payment shall be paid thereafter on 
demand. This section shall not apply to an employee of a cooperative corpora
tion or association if  he is a stockholder therein unless he requests such cor
poration to pay him weekly, nor to casual employees, as hereinbefore defined, 
employed by the Commonwealth or by a county, city or town. The department 
of public utilities, after hearing, may exempt any railroad corporation from  
paying weekly any of its employees if it appears that such employees prefer 
less frequent payments, and that their interests and the interests of the public 
w ill not suffer thereby. No person shall by a special contract with an employee 
or by any other means exempt himself from this section or section one hundred 
and fifty. Whoever violates this section shall be punished by a fine of not less 
than ten nor more.than fifty dollars.

S ec . 149. Warrant for violation.— A  justice or clerk of a district court, or 
a trial justice, may upon the application of any employee issue a summons 
to an employer to appear and show cause why a warrant should not issue 
against him for a violation of the preceding section. Upon the return 
of such summons and after a hearing the justice may issue a warrant upon 
the complaint of any such employee.

Sec. 150. Complaint for violation.— The department may make complaint 
against any person for a violation of section one hundred and forty-eight 
within three months after the date thereof. On the trial no defense for fa il
ure to pay as required, other than the attachment of such wages by trustee 
process or a valid assignment thereof or a valid set-off against the same, 
or the absence of the employee from his regular place of labor at the time 
of payment, or an actual tender to such employee at the time of payment of 
the wages so earned by him, shall be valid. The defendant shall not set up 
as a defense a payment o f wages after the bringing of the complaint. An  
assignment of future wages payable weekly under section one hundred and 
forty-eight shall not be valid if made to the person from whom such wages 
are to become due or to any person on his behalf, or if made or procured 
to be made to another person for the purpose of relieving the employer from  
the obligation to pay weekly.

Sec. 151. Payment during work time.— Persons carrying on any manu
facturing business employing one hundred or more persons shall, on the day 
chosen as pay day, pay such of their employees as are on that day working 
in the manufacturing establishment, before the close of the regular working 
hours.
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Sec. 152. Deductions for tardiness.— There shall not be deducted from  
the wages of an employee in any factory, workshop, manufacturing, mechanical 
or mercantile establishment, or from the wages of a mechanic, workman or 
laborer, on account of the employee’s coming late to work, a sum in excess 
of the proportionate wage which would have been earned during the time 
actually lost. Whoever violates this or the preceding section shall be 
punished by a fine o f not more than fifty dollars.

Sec. 153. Fmes for imperfect weaving.— No system used by manufacturers 
for grading the work of a weaver shall affect or lessen the wages of the 
weaver except for imperfections in his own w ork; and in no case shall the 
wages of those engaged in weaving be affected by fines or otherwise unless 
the imperfections complained of are first exhibited and pointed out to the 
person whose wages are to be affected; and a fine shall not be imposed 
upon any person for imperfect weaving unless this section is first complied 
with and the amount of the fines is agreed upon by both parties.

Sec. 154. Same.— No employer shall impose a fine upon an employee engaged 
at weaving for imperfections arising during the process of weaving. W ho
ever violates this or the preceding section shall fo r the first offense be 
punished by a fine of not more than one hundred dollars and for a subsequent 
offense by a fine of not more than three hundred dollars.

Sec. 155. Specifications for weavers.— The occupier or manager of every cot
ton factory shall supply to each person engaged as a weaver in said factory and 
paid by the piece, cut or yard a printed or written ticket with each warp which 
shall contain the following specifications as to the work to be done and wages 
paid : The number o f cuts, the number of yards per cut or piece, the price per 
yard, cut or piece, the number of picks per inch and the number of reeds to the 
inch. Said occupier or manager shall also supply to each person engaged as a 
fram e tender a specification of the number of roving and price per hank, and 
to each person engaged as a warper or web drawer a specification of the number 
of threads in the warp and the rate of compensation, and to each operative 
paid by the pound a specification of the price to be paid per pound; said speci
fication shall be furnished in each case on a printed or written ticket within 
three days after said operative begins work.

Sec. 156. Nature of specifications.— The occupier or manager of every textile 
factory shall post in every room where any employees work by the job, in 
legible writing or printing, and in sufficient numbers to be easily accessible to 
such employees, specifications of the character of each kind of work to be done 
by them, and the rate of compensation. Such specifications in the ease of weav
ing rooms shall state the intended and maximum length of a cut or piece, the 
count per inch of reed, and the number of picks per inch, width o f loom, width 
of cloth woven in the loom, and the price per cut or piece, or per pound; or, if  
payment is made per pick or per yard, the price per piek or per yard ; and each 
warp shall bear a designating ticket or mark of identification. In roving or 
spinning rooms, the number of roving or yam  and the price per hank for each 
size machine shall be stated; and each machine shall bear a ticket stating the 
number of the roving or yarn made upon it. In spooling rooms the boxes shall 
bear a ticket stating the number of pounds the box contains and the price per 
pound. The maximum length of a cut or piece shall not exceed its intended 
length by more than three per cent; but if it appears that a variation in excess 
of the amount hereinbefore set forth has been caused in whole or in part by 
any weaver in the employ of any person charged with the violation of this 
section, it shall be deemed a sufficient defense to a prosecution. The said speci
fications shall also contain a detailed schedule of the method of computation 
of the price of cotton or silk or mixed cotton and silk weaving to be paid by 
the said occupier or manager, and no particular in the specifications shall be 
expressed by means of symbols, but every particular shall be sufficiently clear 

. and complete to enable the operative to determine readily the price payable for 
the cut or piece.

[Violation entails a fine of $100 for first offense, $200 for second, and $500 
or imprisonment 1 month, or both, for a subsequent offense.]

Sec. 157. Violations.-— [Violations of sec. 155 are punishable, for a first 
offense, by a fine, $25 to $50; and for subsequent offenses, $50 to $100. Inter
fering with an inspector in enforcing secs. 155 and 156 is sim ilarly punishable.]

Sec. 158. Deductions for stoppage of machinery.— Deductions shall not be 
made from the wages of women or children paid by the day or hour, and em
ployed in manufacturing or mechanical establishments, while machinery is 
stopped, if said women or children are refused the privilege of leaving the 
m ill while the damage to said machinery is being repaired; and if they are
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detained in their workrooms during such time they shall not be compelled 
to make up time lost by such stopping unless compensated therefor at their 
regular rates o f wages. Whoever violates this section shall be punished 
by a fine of not more than twenty dollars.

Sec. 159. Notice of discharge.—-A person engaged in manufacturing who re
quires from his employees, under penalty or forfeiture of a part of the wages 
earned by them, a notice of intention to leave such employ shall be liable to 
a like forfeiture if, without sim ilar notice, he discharges an employee.

Chapter 149.— Public employment offices
Section 160. Establishment.— The department may establish and maintain 

in such cities as may be selected by it after investigation, with the approval 
of the governor and council, employment offices for the purpose of bringing 
together those seeking employment and those desiring to employ, and may 
maintain such offices now established. The commissioner shall make an 
annual report as to free employment offices.

Sec. 161. Superintendent and clerks.— The commissioner shall appoint fo r 
each of the offices provided for in the preceding section a superintendent who 
shall, under the direction of the commissioner, perform the duties hereinafter 
set forth or such as he may require. Tfie commissioner may also appoint an 
assistant superintendent and such clerks as he may deem necessary for the 
proper conduct of the business of said employment offices. The location 
of each office established under the preceding section shall be plainly in
dicated by a proper sign.

Sec. 162. Records; information regarding strikes.— The superintendents of 
said employment offices shall receive applications from those seeking employ
ment and from those desiring to employ, and shall register them in such man-# 
ner as may be prescribed by the commissioner, and shall take such other action* 
as the commissioner may deem best to promote the purposes of said offices. 
Said superintendents shall also receive applications from alien immigrants 
seeking employment in agricultural labor and from those desiring to employ 
immigrants in agricultural labor, and shall take such other action as the com
missioner may deem best to promote a more general distribution of alien im
migrants throughout the agricultural sections of the Commonwealth.

In  directing applicants for employment to an employer in whose establish
ment a strike is in progress, the commissioner, superintendents or other de
partmental employees shall inform the applicant of the strike.

Sec. 168. Fees prohibited.— No fees shall in any case be taken from those 
seeking the benefits of said employment offices. Any superintendent or clerk 
who directly or indirectly charges or receives any fee in the performance of 
his duties shall be punished by a fine of not more than one hundred dollars 
or by imprisonment in ja il for not more than one month, and shall be dis
qualified from holding further connection with said office.

Sec. 164. Preference to residents.— In registering applications for employ
ment and for employees wanted, preference shall be given to residents of the 
Commonwealth.

Sec. 165. Reports.— Each superintendent shall make to the commissioner 
such reports of applications for labor or employment and of other details of 
the work of his office as the commissioner may require. The commissioner 
shall cause reports showing the business of the several offices to be prepared at 
regular intervals and to be exchanged among the said offices, and shall supply 
them to the newspapers and to citizens upon request; and the several super
intendents shall post such reports in a conspicuous place in their offices so that 
they may be open to public inspection.

Sec. 166. Appropriation.— There shall be allowed and paid, upon the approval 
of the commissioner, for salaries and for contingent expenses in connection 
with the establishment and maintenance of free employment offices, such sum 
as the general court may annually appropriate therefor.

Sec. 167. Information regarding demands.— The commissioner may furnish 
weekly to the clerks of a ll towns in the Commonwealth printed bulletins show
ing the demand for employment, classified by occupations to such extent as may 
be practicable and indicating the town where the employees are wanted. Such 
information shall be based oh the applications for employees under this chapter.

Sec. 168. Posting.— Every town clerk shall post the lists received as afore
said in one or more conspicuous places in the town. A  town clerk who fails to 
comply with this section shall be punished by a fine of not more than ten 
dollars.
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Chapter 149.— Statistics of labor and manufactures

Sections 169-172. Reports.— [The commissioner is to make annual reports of 
statistical information obtained by him. The attendance of witnesses with 
books and papers may be required, and examinations had under oath. The 
data called for may include capital, products, number of employees by sex 
and whether adults or children, wages, weeks of operation, etc. Such informa
tion is confidential, and must not be so used as to disclose private affairs.}

Chapter 149.— Employers' liability—Waivers

Section 177A (added 1922, ch. 215). Waivers forbidden.— No person shall, 
by a special contract with his employees, exempt himself from liability which 
he may be under to them for injuries suffered by them in their employment 
and resulting from the negligence of the employer or of a person in his employ.

Chapter 149.— Posting notices, etc.

Section 179. Powers of department.— The department may require employers 
to post in conspicuous positions in any place of employment such placards, 
posters or signs for the information of employees as it may issue.

Chapter .149.— Public works—Preference of citizens

Section 179A (added 1922, ch. 517). Preference directed.— In the award
ing of contracts fo r public work by the Commonwealth or by a county, city or 
town or by persons contracting therewith to do such work, preference shall be 

* given to persons who are citizens of the United States and to partnerships, a ll 
of whose members are such citizens. Any person who knowingly and w illfu lly  
violates this section shall be punished by a fine of not more than two hun
dred dollars. Nothing in this section shall require the acceptance of a higher 
bid in preference to a lower bid.

Ch a pt e r  150.— Conciliation and arbitration—State board

Section 1. Duties of board.— The board of conciliation and arbitration o f 
the department of labor and industries, in this chapter called the board, shall 
perform the duties required by this chapter.

Sec. 2. Rules of procedure.— The department of labor and industries shall 
from time to time establish rules o f procedure for the board.

Sec. 3. Conciliation and investigation.— The mayor of a city or the select
men o f a town, having knowledge that a strike or lockout is seriously 
threatened or has actually occurred therein, shall at once give notice to the 
board. . Notice may be given by the employer or by the employees concerned 
in the controversy, strike or lockout When the board has knowledge that a 
strike or lockout, which involves an employer and his present or former em
ployees, is seriously threatened or has actually occurred, and such employer 
at that time is employing, or upon the occurrence o f the strike or lockout 
was employing, not less than twenty-five persons in the same general line o f 
business in any town in the Commonwealth, the board shall, as soon as may 
be, communicate with such employer and employees and endeavor by media
tion to obtain an amicable settlement, or endeavor to persuade them to sub
mit the controversy to a local board of conciliation and arbitration established 
under section nine or to the board. I f  a settlement is not agreed upon and 
the parties refuse to submit the matter in dispute to arbitration, the board 
shall investigate the cause of such controversy and ascertain which of the 
parties thereto is mainly responsible or blameworthy for the existence or con
tinuance of the same, and shall, unless a settlement of the controversy is 
reached, make and publish a report finding such cause and assigning such 
responsibility or blame. The board may employ agents to assist in said inves
tigation. It shall, upon the request of the governor, investigate and report 
upon a . controversy if  in his opinion it seriously affects or threatens seriously 
to affect the public welfare. The board shall have the same powers for the 
foregoing purpose as are given to it by sections five to eight, inclusive. The 
board shall by publication or otherwise inform employers and employees of 
their duty to give notice to the board before resorting to a strike or lock
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out and o f the provisions o f this chapter affecting the rights of employers and 
employees relative to industrial disputes.

Sec. 4. Advertising during strikes.— The provisions of sections twenty-two 
and twenty-three of chapter one hundred and forty-nine relative to advertising 
during strikes shall cease to be operative when the board shall determine that 
the business of the employer, in respect to which the strike or other labor 
trouble occurred, is being carried on in the normal and usual manner and to 
the normal and usual extent Upon the application o f the employer, this 
question shall be determined by said board, but only after a fu ll hearing at 
which all persons involved shall be entitled to be heard and represented by 
counsel. The board shall give at least three days’ notice of the hearing to 
the strikers and employees by publication in at least three daily newspapers 
published in the Commonwealth, and by m ailing a copy of said notice, postage 
prepaid, to the employers and to the accredited representatives of the strikers 
or workmen interested, when their addresses are known; and in every case the 
board shall make every reasonable and diligent effort to give notice to said 
strikers or interested workmen.

Sec. 5. Arbitration.— If  a controversy not involving questions which may be 
the subject of an action at law  or suit in equity exists between a person em
ploying not less than twenty-five persons in the same general line of business 
and his employees, the board shall, upon application as provided in the follow
ing section, as soon as practicable visit the place where the controversy exists 
and make careful inquiry into its cause, and may, with the consent of the 
governor, conduct such inquiry outside the Commonwealth. The board shall 
hear a ll persons interested who come before it, advise the respective parties 
what ought to be done or submitted to by either or both to adjust said con
troversy, and make a written decision thereof which shall at once be made 
public, shall be open to public inspection and shall be recorded by the board. 
A  short statement thereof may, in the discretion of the board, be published in 
the annual report, and the board shall cause a copy thereof to be filed with 
the clerk of the town in which said business is carried on. Said decision 
shall fo r six months be binding upon the parties who join in said application, 
or until the expiration o f sixty days after either party has given notice in 
writing to the other party and to the board of his intention not to be bound 
thereby. Such notice may be given to said employees by posting it in three 
conspicuous places in the shop or factory where they work.

Sec. 6. Application for arbitration.— The application shall be signed by the 
employer or by a m ajority of his employees in the department of the business 
in which the controversy exists, or by their duly authorized agent, or by both 
parties, and if  signed by an agent claiming to represent a m ajority o f the 
employees, the board shall satisfy itself that he is duly authorized so to do; 
but the names of the employees giving the authority shall be kept secret The 
application shall contain a concise statement of the existing controversy and a 
promise to continue in business or at work without any lockout or strike until 
the decision of the board, if made within three weeks after the date of filing 
the application. The board shall forthwith, after such filing, cause public 
notice to be given of the time and place for a hearing on the application, 
unless both parties join in the application and present therewith a written 
request that no public notice be given. I f  such request is made, notice of the 
hearings shall be given to the parties in such manner as the board may order, 
and the board may give public notice thereof, notwithstanding such request 
I f  the petitioner or petitioners fa il to perform the promise made in the appli
cation, the board shall proceed no further thereon without the written con
sent of the adverse party.

Sec. 7. Assistants.— In  all controversies in which application is made under 
the preceding section, each party may, in writing, nominate fit persons to aci 
in the case as expert assistants to the board, and the board may appoint one 
from among the persons so nominated by each party. I f  the application is 
signed by both parties, the board shall employ special experts at the request 
of either party. One such expert shall be selected from a list furnished by 
each party to the controversy. Said experts shall be skilled in and conver
sant with the business or trade concerning which the controversy exists; they 
shall be sworn by a member of the board to the faithful performance of their 
official duties, and a record of their oath shall be made in the case. Said ex
perts shall, if required, attend the sessions of the board, and under its direc
tion shall obtain and report information concerning the wages paid and the
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methods and grades of work prevailing in  establishments within the Common
wealth sim ilar to that in which the controversy exists, and they may submit 
to the board at any time before a final decision any facts, advice, arguments 
or suggestions which they may consider applicable to the case. No decision 
of said board shall be announced in a case in which said experts have acted 
without notice to them of a  time and place for a final conference on the 
matters included in the proposed decision. Such experts shall receive from  
the Commonwealth a sum not exceeding ten dollars each for every day of actual 
service and their necessary traveling expenses. The board may appoint such 
additional experts as it considers necessary, who shall be qualified in like 
manner and, under the direction of the board, shall perform like duties and be 
paid the same fees as the experts who are nominated by the parties.

S e c . 8 . Witnesses.— In all investigations, and inquiries or proceedings con
ducted by the board, any member thereof may summon witnesses, may ad
minister oaths, take testimony, and require the production of books and docu
ments. Each witness shall certify in writing the amount of his travel and 
attendance, and the amount due to him shall be paid forthwith by the board.

S e c . 9. Local boards.— The parties to any controversy described in section 
five may submit it in writing to a local board of conciliation and arbitration, 
which may be composed either of three members mutually agreed upon, or of 
a member chosen by the employer, a member chosen by the employees or their 
authorized representative, and a third, who shall be chairman, chosen by the 
other two. Such local board shall have and exercise, relative to matters re
ferred to it, all the powers of the State board, and its decision shall have such 
binding effect as may be agreed upon in the written submission. Such local 
board shall have exclusive jurisdiction of the controversy submitted to it, 
but it may ask the advice and assistance of the board. The decision of such 
local board shall be rendered within ten days after the close of any hearing 
held by it, and shall forthwith be filed with the clerk of the city or town where 
the controversy arose, and a copy thereof shall be forwarded by said clerk to 
the State board. Each of such arbitrators shall be entitled to receive from the 
treasury of the city or town where the controversy arose, with the approval 
in writing of the mayor of the city or the selectmen of the town, the sum of 
three dollars for each day of actual service, not exceeding ten dollars for any 
one arbitration.

S e c . 1 0 .  Report.— The commissioner of labor and industries shall make a n  
a n n u a l  report of the acts of the board in performing the duties required by this 
chapter.

C h a p t e r  1 5 1 .—Employment of women and children—Minimum wages
S e c t i o n  1. Investigation.— The board of conciliation and arbitration o f the 

department of labor and industries in performing the duties required by this 
chapter shall be known as the minimum wage commission, in this chapter 
called the commission. It shall investigate the wages paid to female employees 
in any occupation if it has reason to believe that the wages paid to a sub
stantial number of such employees are inadequate to supply the necessary 
cost of living and to maintain the worker in health.

S e c . 2. Wage boards.— I f  after such investigation the commission is of the 
opinion that in the occupation in question the wages paid to a substantial num
ber of female employees are inadequate to supply the necessary cost of living 
and to maintain the worker in health, it shall establish a wage board con
sisting of an equal number of representatives of employers in the occupation 
in question, and of persons to represent the female employees in said occupation, 
and of one or more disinterested persons appointed by it to represent the 
public; but the representatives of the public shall not exceed one half of the 
number of representatives of either of the other parties. The commission shall 
give notice to employers and employees in said occupation by publication or 
otherwise of its determination to establish a wage board and of the number of 
representatives o f employers and of employees to be chosen therefor, and 
shall request that said employers and employees, respectively, nominate such 
representatives by furnishing names to it.

The representatives of employers and employees shall be selected by the 
commission from names furnished by the employers and by the employees, 
respectively: Provided, That the same are furnished within ten days after such 
request: And provided further, That at least twice as many names respectively 
are furnished as are required. I f  less than this number of names are furnished 
for representatives, either of employers or of employees, at least one half the
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names so furnished shall be selected, and the remaining places necessary may 
be filled by the commission by appointments made directly from employers, 
including officers o f corporations, associations, and partnerships, or from em
ployees in the occupation, as the case may be. The commission shall designate 
as chairman one o f the representatives o f the public, and shall make rules and 
regulations governing the selection of members and the modes of procedure of 
the wage boards, and shall exercise exclusive jurisdiction over all questions 
rising with reference to the validity of the procedure and of title determinations 
of the wage boards. The members of wage boards shall be compensated at the 
same rate as jurors, and they shall be allowed the necessary traveling and 
clerical expenses incurred in the performance of their duties, these payments 
to be made from the appropriation for the expenses of the commission. The 
commission may fill vacancies arising in a duly constituted wage board by ap
pointing a sufficient number of suitable persons to complete the representation 
of the employers, employees or public, as the case may be.

Sec. 3. Duties of wage boards.— The commission may transmit to each wage 
board all pertinent information in its possession relative to the wages paid in 
the occupation in question. Each wage board shall take into consideration 
the needs o f the employees, the financial condition of the occupation and the 
probable effect thereon of any increase in the minimum wages paid, and shall 
endeavor to determine the minimum wage, whether by time rate or piece rate, 
suitable for a female employee of ordinary ability in the occupation in question, 
or for any or all of the branches thereof, and also suitable minimum wages 
fo r learners and apprentices and for minors under eighteen. When a majority 
of the members o f a wage board shall agree upon minimum wage determination, 
they shall report such determination to the commission, together with the 
reasons therefor and the facts relating thereto.

Sec. 4. Action on determinations of wage boards.— Upon receipt of a report 
from a wage board, the commission shall review the same, and may approve 
or disapprove any or all of the determinations recommended, or may recom
mit the subject to the same wage board or to a new one. I f  the commission 
approves any or a ll of the determinations o f the wage board it shall, after 
not less than fourteen days’ notice to employers paying a wage less than the 
minimum wage approved, give a public hearing to such employers, and if, 
after such public hearing, the commission finally approves the determination, 
it shall enter a decree of its findings and note thereon the names of employers, 
so fa r as they may be known to it, who fa il or refuse to accept such minimum 
wage and agree to abide by it. The commission shall thereafter publish at 
such times and in such manner as it may deem advisable a summary of its 
findings and o f its recommendations. It shall also at such times and in such 
manner as it shall deem advisable publish the facts, as it may find them to be, 
as to the acceptance of its recommendations by the employers engaged in the 
industry to which any of its recommendations relate, and may publish the 
names of employers whom it finds to be following or refusing to follow  such 
recommendations.

An employer who files a declaration under oath in the supreme judicial or 
superior court to the effect that compliance with the recommendation of the 
commission would render it impossible for him to conduct his business at a  
reasonable profit shall be entitled to a review of said recommendation by the 
court under the rules o f equity procedure. The burden of proving the aver- 

* ments o f said declaration shall be upon the complainant If, after such review, 
the court finds the averments of the declaration to be sustained, it may Issue 
an order restraining the commission from publishing the name of the com
plainant as one who refuses to comply with its recommendations. But such 
review, or any order issued by the court thereupon, shall not be an adjudica
tion affecting the commission as to any employer other than the complainant, 
and shall in no way affect its right to publish the names of those employers 
who comply with its recommendations. The type in which the employers’ 
names shall be printed shall not be smaller than that in which the news 
matter o f the newspaper is printed. The publication shall be attested by the 
signatures of at least a majority of the commission.

Sec. 5. Revision of decree*.-—Whenever a minimum wage rate has been estab
lished in any occupation, the commission may, upon petition of either employers 
or employees, or in its opinion such aetion is necessary to meet changes in the 
cost of living may without such petition, reconvene the wage board or establish 
a new one, and any recommendation made by such wage board shall be dealt 
with in the same manner as the original recommendation of a wage board.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



528 TEXT AND A B E T M E N T  OF LABOR LAWS

Sec. 6. Special license.— For any occupation in which a minimum time rate 
only has been established, the commission may issue to any woman physically 
defective a special license authorizing the employment of the licensee for a  
wage less than the legal minimum wage: Provided, That it is not less than 
the special minimum wage for that person.

Sec. 7. Rates for minors.— The commission may at any time inquire into the 
wages paid to minors in any occupation in which the majority of employees 
are minors, and may, after giving public hearings, determine minimum wages 
suitable therefor. When the commission has made such a determination, it 
may proceed in the same manner as if the determination had been recommended 
to it by a wage board.

Sec. 8. Records.— Every employer of women and minors shall keep a register 
of the names, addresses, and occupations of all women and minors employed by 
him, together with a record of the amount paid each week to each woman and 
minor, and if the commission shall so require, shall also keep fo r a specified 
period, not exceeding six months, a record of the hours worked by such em-, 
ployees, and shall, on request of the commission or of the department of labor 
and industries, permit the commission or any of its members or agents, or the 
department or any duly accredited agent thereof, to inspect’ the said register, 
and to examine such parts of the books and records of employers as relate to 
the wages paid to women and minors, and the hours worked by such employees. 
Any employer failing to keep a register or records as herein provided, or refus
ing to permit their inspection or examination shall be punished by a fine of 
not less than five nor more than fifty dollars. The commission may also sub
poena witnesses, administer oaths and take testimony, and require the pro
duction of books and documents. Such witnesses shall be summoned in the 
same manner and be paid by the Commonwealth the same fees as witnesses 
before the superior court.

Sec. 9. Statistical information.— Upon request of the commission, the depart
ment of labor and industries shall cause to be gathered such statistics and 
other data as the commission may require, and the cost thereof shall be paid 
out of the appropriation made for the expenses of the commission in reference 
to the minimum wage.

Sec. 10. Discrimination against employees.— No employer shall discharge or 
in any other manner discriminate against any employee because such em
ployee has testified, or is about to testify, or has served or is about to serve 
upon a wage board, or is or has been active in the formation thereof, or has 
given or is about to give information concerning the conditions of such em
ployee’s employment, or because the employer believes that the employee may 
testify, or may serve upon a wage board, or may give information concerning 
the conditions of the employee’s employment, in any investigation or proceeding 
relative to the enforcement of this chapter. Whoever violates this section 
shall be punished by a fine of not less than two hundred nor more than one 
thousand dollars.

Sec. 11. Inspection.— The commission shall from time to time determine 
whether employers in each occupation investigated are obeying its decrees, 
and shall publish in the manner provided in section four, the name of any em
ployer whom it finds to be violating any such decree.

Sec. 12. Refusal to publish findings.— [This section proposed fines for news
papers refusing to publish names of recalcitrant employers. It was declared 
unconstitutional as interfering with the rights of publishers to make their own 
contracts. Com. v. Boston Transcript Co. (1924), 144 N. E. 400.]

Sec. 13. Action for damages.— No member of the commission and no news
paper publisher, proprietor, editor or employee thereof, shall be liable to an 
action for damages for publishing the name of any employer as provided for 
in this chapter, unless such publication contains some w illfu l misrepresentation.

Sec. 14. Posting notices.— The commission may require employers in any 
occupation to post notices of its hearings or of nominations for wage boards, 
or of decrees that apply to their employees, in such reasonable way and for such 
length of time as it may direct. Whoever refuses or fails to post such notices 
or decrees* when so required, shall be punished by a fine of not less than five 
nor more than fifty dollars. The department of labor and industries shall 
enforce this section.

Sec. 15. Annual report.— The commissioner of labor and industries shall 
make an annual report of the acts of the commission in performing the duties re
quired by this chapter.
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Ch a pt e r  153.—Liability of employers for nonfatal injuries to employees
Section 1. Injuries caused by negligence, etc.— If personal injury is caused 

to an employee, who at' the time of the injury, is in the exercise of due care 
by reason of—

First. A  defect in the condition of the ways, works or machinery connected 
with or used in the business of the employer, which arose from, or had not 
been discovered or remedied in consequence of, the negligence of the employer 
or of a person in his service who had been intrusted by him with the duty of 
seeing that the ways, works or machinery were in proper condition; or,

Second. The negligence of a person in the service of the employer who was 
intrusted with and was exercising superintendence and whose sole or principal 
duty was that of superintendence, or, in the absence of such superintendent* 
of a person acting as superintendent with the authority or consent of such em
ployer ; or,

Third. The negligence of a person in the service of the employer who was 
in charge or control of a signal, switch, locomotive engine, elevated train or 
train upon a railroad or elevated ra ilw ay;

The employee, or his legal representatives, shall, subject to the eight follow
ing sections, have the same rights to compensation and of action against’ the 
employer as if he had not been an employee, nor in the service, nor engaged 
in the work, of the employer.

A  car which is in use by, or which is in possession of, a railroad corporation, 
or an elevated car which is in use by or which is in possession of an elevated 
railway corporation, shall be considered as a part of the ways, works or ma
chinery of the corporation which uses or has it in possession, within the mean
ing of clause first, whether it is owned by such corporation or by some other 
company or person. One or more cars which are in motion, whether attached 
to an engine or not, shall constitute a train within the meaning of clause third 
of this section, and whoever, as a part of his duty for the time being, physically 
controls or directs the movements of a signal, switch, locomotive engine, ele
vated train or train shall be deemed to be a person in charge or control of a 
signal, switch, locomotive engine, elevated train or train within the meaning 
of said clause.

This section shall not apply to injuries caused to domestic servants or farm  
laborers by fellow employees.

To maintain an action under this statute it is necessary that the exercise of due care 
by the employee should be proved. Where there is no evidence that decedent was free 
from negligence a verdict for defendant is proper. 39 N. E. 188.

This chapter is  not a bar to an action at common law in cases included within its 
terms, but in which an employee might have maintained an action before the law was 
passed. 150 Mass. 190.

This statute is an enlargement of the employee’s rights at common la w ; but such 
enlargement does not extend to the case of a parent suing for the loss of services of 
a minor child injured through the negligence of an employer. 83 N. E. 332.

An employer is not liable to a contractor’s employee. 41 N. E. 678.
This chapter does not render cities liable for injuries to their employees. 161 

Mass. 368.
An employee injured through the negligence of a fellow servant in handling or using 

a machine, tool, or appliance which is itself in a proper condition has no right of action 
against his employer under this section. 147 Mass. 753.

An employee injured in work outside the line of his duty can not recover under this 
section, even though he was exercising due care. 150 Mass. 362.

A superintendent temporarily working as an. ordinary employee is not thereby relieved 
of the obligation to use due care for the safety of the employees. 83 N. E. 332.

It may not be necessary that works or ways belong to an employer to make him liable 
for defects therein, but it must at least appear that he has control of them and that 
their use in his business is by his authority, express or implied. 156 Mass. 298.

A track owned and maintained on his premises by an individual is no part of a rail
road company’s ways so as to render it  liable for the death of an employee occasioned 
by a defect therein. 160 Mass. 260.

Subsection 3 does not cover the negligence of an engineer blowing off steam in a 
roundhouse and injuring a machinist. 41 N. E. 289.

Nor does an electric motor on a street railway come within its provisions. 50 N. 
E. 536.

If an action is based on the negligence of a superintendent, it must be shown that 
such negligence occurred not only during the superintendence but substantially in the 
exercise of it. 156 Mass 293.

The employer is not answerable for the negligence of a person who, though intrusted 
with superintendence, is at the time and in the doing of the act complained of engaged 
in the duties of a common workman and not exercising superintendence. 156 Mass. 342.

A workman usually on the same level with fellow workmen, but occasionally put in 
charge of a gang in the absence of the usual foreman, is not solely or principally a 
superintendent within the meaning of clause two. 38 N. E. 440.

A foreman detailed a workman for duty for which he was obviously incompetent. 
H e l d ,  that the employer was liable for personal injuries resulting to a fellow workman, 
39 N. E. 1007.
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Loaded freight cars received by a railroad company from and belonging to other Toads 
to be hauled by such company over part of its road in due course of business are a part 
of the works and machinery of such company. 38 N. E. 508.

A brakeman was injured by a defective brake wheel on an empty freight car, the 
property of another company, which was being hauled in transfer. H e l d ,  that such car 
was not a part of the ways, works or machinery connected with or used in the business 
Of the employer, so as to make the company liable under this section. 155 Mass. 21.

Brakemen on detached cars running by tne impetus given by a locomotive are not in 
such, charge or control as to entitle employees injured by their negligence to recover under 
this section. Nor is the foreman of a switching gang who merely points out to the con
ductor of a switching train where he wishes the cars placed, in charge of the train within 
the meaning of this chapter. 42 N. E. 112.

Sec. 2. Contributory negligence.— An employee or his legal representative 
shall not he entitled under section one of this chapter or under chapter two 
hundred and twenty-nine to any right of action for damages against his em
ployer if  such employee knew of the defect or negligence which caused the 
injury, and failed within a reasonable time to give, or cause to be given. 
Information thereof to the employer, or to some person superior to himself 
in the service of the employer who was intrusted with general superintendence.

Sec. 3. Knoum defects.— I f  a defect in the ways, works or machinery of an 
employer has been reported to the person whose duty it is to remedy said 
defect, or cause it to be remedied, or to report its existence, and such defect 
is not remedied within a reasonable time, and by reason of said defect an em
ployee is injured, such employee shall not be held to have assumed the risk of 
such injury.

Sec. 4. Risk of injury not assumed.— An employee of a railroad corporation 
injured by any locomotive, car or train used contrary to any provision of sec
tions one hundred and fifty-five and one hundred and fifty-seven to one hun
dred and fifty-nine, inclusive, of chapter one hundred and sixty shall not be 
deemed to have assumed the risk of such injury, although he continues in the 
employment of such corporation after the unlawful use of such locomotive, car 
or train has been brought to his knowledge. An employee of a railroad corpo
ration injured by any locomotive, car or train by reason of the negligence of 
any other employee of the corporation shall not be deemed to have assumed the 
risk of such injury.

Sec. 5. Damages.— The amount of damages awarded in an action under 
section one for a personal injury to an employee, in which no damages for 
his death are awarded, shall not exceed four thousand dollars.

Sec. 6. Notice.— No action for the recovery of damages for injury under 
section one of this chapter or for death under section four or seven of chapter 
two hundred and twenty-nine shall be maintained unless notice of the time, 
place and cause of the injury is given to the employer within sixty days, and 
the action is commenced within one year, after the accident which causes the 
injury or death. Such notice shall be in writing, signed by the person in
jured or by a person in his behalf. I f  the person injured dies within the 
time required for giving the notice his executor or administrator may give 
such notice within sixty days after his appointment; and in such case the 
action may be begun within one year after the appointment of such executor 
or administrator. I f  from physical or mental incapacity it is impossible for 
the person injured to give the notice within the time provided in this section, 
he may give it within ten days after such incapacity has been removed, and if 
he dies within said ten days his executor or administrator may give such 
notice within sixty days after his appointment. I f  the employer dies without 
such notice having been given and before the time for giving such notice has 
elapsed, the notice may be given to his executor or administrator, and the time 
within which the notice may be given as herein provided, shall run from the 
appointment of the executor or administrator. A  notice given under this 
section shall not be held invalid or insufficient solely by reason of an inac
curacy in stating the time, place or cause of the injury if it is shown that 
there was no intention to mislead, and that the employer was not in fact misled 
thereby. I f  the employer dies without such action having been brought and 
before the time for bringing the action has elapsed, the action may be begun 
against his executor or administrator not less than six months and not more 
than one year after the executor or administrator has given bond for the 
performance of his trust. Any form of written communication signed by the 
person so injured, or by some person in his behalf, or by his executor or ad
ministrator, or by some person in behalf of such executor or administrator,
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containing the information that the person was so injured, giving the time, 
place and cause of the injury or death, shall be considered a sufficient notice.

Sec. 7. Employees of contractors and subcontractors.— I f  an employee enters 
into a contract, written or verbal, with an independent contractor to do a part 
of such employer’s work, or if  such contractor enters into a contract with a  
subcontractor to do all or any part of the work comprised in such contractor’s 
work with the employer, such contract or subcontract shall not bar the lia
bility of the employer for injuries to the employees of such contractor or sub
contractor caused by any defect in the condition of the ways, works, ma
chinery or plant, if  they are the property of the employer or are furnished by 
him and if  such defect arose, or had not been discovered or remedied, through 
the negligence of the employer or of some person entrusted by him with the 
duty of seeing that they were in proper condition.

The inference from this section plainly is that the employer shall be liable when 
a contractor’s employee is  injured by reason of a defect in the condition of the ways, 
works, machinery, or plant furnished by the employer to the contractor which con
tinues through the negligence of the employer or of his agent. 158 Mass. 232.

Sec. 8. Mitigation of doomages.— An employer who has contributed to an in
surance fund created and maintained for the mutual purpose of indemnifying 
an employee for personal injuries for which compensation may be recovered 
under section one or to any relief society formed under sections eighty-six, 
eighty-seven and eighty-eight of chapter one hundred and fifty-nine, or the 
corresponding provisions of earlier laws may prove in mitigation of the 
damages recoverable by an employee under said section one, such proportion 
of the pecuniary benefit received by such employee from any such fund or 
society on account of such contribution of said employer as the contribution 
of such employer to such fund or society bears to the whole contribution 
thereto.

Sec. 9. Inspection of place of accident.— A  justice of the superior court may, 
upon petition setting forth in ordinary language that the servant or em
ployee of a certain person has been injured in the course of his employ
ment, through some defect in the ways, works, or machinery owned or used 
by the employer, and that it is necessary in order to protect the interests of 
the injured person that an examination should be made of the ways, works, 
or machinery through whose defect the injury occurred, and after such notice 
to the employer as any justice of said court may direct or approve, and 
a hearing, grant an order directing the employer or person in control of 
such ways, works, or machinery to permit the person named in said order 
to make such examination, under conditions as shall be set forth in the 
order.

C h a pt e r  156.—Employee representation
Section  23. On board of directors.— A  manufacturing corporation may pro

vide by by-law for the nomination and election by its employees of one or 
more of these as members of its board of directors. A ll such elections shall 
be held at the works of the corporation on the day of the annual meeting, 
and the voting shall be by secret ballot. I f  less than a majority of those 
entitled to vote participate in the election there shall be no election, and 
the vacancy shall be filled as provided in the preceding section. A  director 
elected by the employees shall have the same rights and powers and shall 
be subject to the same duties and responsibilities as a director elected by 
the stockholders.

C h a pt e r  159.—Accidents on railroads— Reports, etc.

S ection  28. notice.— [Railroad corporations must give immediate notice to 
the county medical examiner residing nearest to the place of accident of all 
accidents resulting in loss of life and must also notify the department of public 
utilities within 24 hours both of such accidents and of any accidents required 
by it to be reported.]

Sec. 29. Investigation.— [An  inspector, under the direction of the department, 
shall investigate all accidents causing death or imperiling life, and may in
vestigate any other accident.]

Sec. 30. Employees? complaints.— [Employees may make written complaint 
of defects in ways, works, etc., of a railroad, and the department shall not 
disclose the name of the complainant.]
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Chapter  159.— Railway, etc,, relief associations
Section 86. Organization,— Seven or more persons, a majority of whom are 

residents of the Commonwealth, being employees of any railroad, railway, or 
steamboat corporation, organized under the laws of the Commonwealth, may 
form a corporation under chapter one hundred and eighty for the purpose 
of receiving, managing, and applying such property and funds, as it may re
ceive by ‘ contribution, assessment, or otherwise for the improvement and 
benefit of its members, and for their relief and the relief of their families 
in case of sickness, injury, inability to labor, or other cases of need.

Sec. 87. By-laws and records,— The by-laws of such corporation shall be 
approved by the department [o f public utilities], and shall prescribe the 
manner in which, and the officers and agents by whom, the purpose of its 
incorporation may be carried out, and also the manner in which its property 
may be invested. Such corporation shall annually, and as often as may 
be required by the department, render to it such statements of its inember- 
ship and financial transactions and such other information relative thereto 
as the department may consider necessary for a proper exhibit of its business 
and standing. The department may verify such statement by an examina
tion of the books and papers of the corporation; and whoever, haying charge 
or custody of such books and papers, neglects to comply with this section 
shall be punished by a fine of not more than five hundred dollars.

Sec. 88. Jo int organization.— A  railroad corporation operating a railroad 
or portion thereof in the Commonwealth, or a railway company, may, by vote 
of its directors, associate itself with seven or more of its employees in form
ing a corporation under section eighty-six, or may, upon the invitation of 
any such corporation, become a member thereof, and may from time to time 
aid such corporation by contributions to its funds or otherwise. The by-laws 
of such corporation shall provide for the manner in which the railroad 
corporation or railway company shall vote and be represented in said cor
poration. The funds of such corporation shall not be liable to attachment 
by trustee process, or be liable to be taken on execution or on any other 
process, legal or equitable, to satisfy any debt or liability of the railroad 
corporation or railway company or of any member of the corporation.

Chapter 159.— Railroad, etc., construction—Wages due T)y contractors
Sections 96, 99,100. Action against railroad.— [Where a debt is due for labor 

performed in constructing a railroad or railway under contract with an author
ized person other than the corporation the laborer may file in the office of 
the clerk of the city or town a statement on oath of the amount of the debt, 
and the person by whom employed. Action may then be brought against the 
corporation or company. The right of action is not lost by stating a larger 
sum than is due, but no recovery can be had for a larger amount than that 
named. Actions must be begun within sixty days after the plaintiff ceased to 
perform the labor for which the payment is sought.]

Chapter  160.— Railroads—Employees

Section 178. Color blindness.— A  railroad corporation shall not employ any 
person or keep him in its employ in a position requiring the employee to dis
tinguish form or color signals, unless he has been examined for color blindness 
or other defective sight by a competent person employed by the corporation and 
lias received a certificate that he is not disqualified for such position by color 
blindness or other defective sight A  railroad corporation which violates this 
section shall forfeit one hundred dollars.

Sec. 179. Engineers.— No person shall act as a locomotive engineer unless 
he has been employed two years as a locomotive fireman or as an engineer’s 
helper, or was employed as a locomotive engineer before June tenth, nineteen 
hundred and eleven.

Sec. 180. Conductors.— No person shall act as a conductor on a railroad 
train unless he has been employed as a brakeman for two years, or was em
ployed as a conductor on a railroad train before June tenth, nineteen hundred 
and eleven.

Sec. 181. Causing violations.— No person shall knowingly engage, promote, 
require, persuade, prevail upon, or cause any person to act in violation of 
either of the two preceding sections.
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Sec. 182. Scope.— The three preceding sections shall not apply to the operat
ing of locomotive engines by engine hostlers in or around engine houses, 
or to any railroad other than a standard-gauge railroad. In the event of the 
disability of an engineer or conductor on the road, railroad companies may 
employ persons without the qualifications prescribed by sections one hundred 
and seventy-nine and one hundred and eighty, but only for the purpose of reach
ing a terminal station.

Sec. 183. Penalty.— Any violation of any provision of the four preceding 
sections shall be punished by a fine of not more than five hundred dollars 
or imprisonment for not more than one year, or both, and each day’s violation 
shall constitute a separate offence.

Sec. 184. Rest days.— Every person employed as signalman, towerman, lever- 
man, agent, train dispatcher, telegrapher, or telephone operator in a railroad 
signal tower or railroad station, and every other person employed by a rail
road in the operating of trains by the use of the telegraph, telephone, or signal 
and interlocking switching machines shall be allowed two days of twenty- 
four hours each in every month for rest with regular compensation, except in 
a case of extraordinary emergency caused by accident, fire, flood, or danger 
to life or property, when the said period of rest shall be allowed after the 
emergency is past. Any violation of this section shall be punished by a fine 
of not less than one hundred dollars.

Chapter  161.— Protection of 'employees on street railways
Sections 101, 102. Platforms to he inclosed.— [These sections require, under 

penalty, that platforms of street railways on which employees must stand 
be inclosed from December 1 to March 31, so as to afford protection from wind 
and weather.]

Chapter  161.— Hours of labor of employees on street railways
Section 103. Day\s work.— A  day’s work for all conductors, guards, drivers, 

motormen, brakemen, dispatchers, and gatemen employed by or on behalf of 
a street railway or elevated railway company shall not exceed nine hours, 
and shall be so arranged by the employer that it shall be performed within 
eleven consecutive hours. No officer or agent of any such company shall 
require from said employees more than nine hours’ work for a day’s labor. 
Threat of loss of employment or threat to obstruct or prevent the obtaining 
of employment by the employees, or threat to refrain from employing any 
employee in the future shall be considered 44 requiring,” within the meaning 
of this section. But this section shall not prevent an employee of the character 
mentioned herein, if he so desires, from working more hours than those 
prescribed herein for extra compensation. A  company violating any provision 
of this section shall forfeit not less than one hundred nor more than five 
hundred dollars.

Chapter  164.— Sale of stock to employees of corporations
Section 19 (as amended 1924, ch. 172). Sale by certain corporations author- 

ized.— [The directors of gas and electric companies may offer new issues of 
stock as authorized, or unsubscribed shares of previous issues, to employees of 
the companies on such terms and subject to such conditions as the department 
of public utilities may approve.]

Chapter 164.— Gas and electric companies—Accidents '
Section 95. Reports.— Corporations, persons and municipalities engaged in 

the manufacture or sale of gas or electricity shall, within twenty-four 
hours after every accident caused by gas or electricity manufactured or 
supplied by them, whereby an employee or other person is injured, rendered 
insensible, or killed, report in writing to the department [o f public utilities] 
stating the time, place and circumstances of the accident and such other 
facts relative thereto as the department may require. The chief of police 
of the town, and the medical examiner of the district, where such accident 
occurs shall, in writing, report the same to the department. The chief of 
police shall so report within twenty-four hours, and the medical examiner 
within seven days, after he has notice thereof. The members of the depart
ment shall personally investigate all such cases requiring investigation.
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C hapter 180.— Labor orgam&atiom— Incorporation, etc.
Section 15. Objects of corporations,— Corporations may be formed under this 

chapter for improving the condition of any employees in any one or more 
trades or employments, either relative to their employment or to the promo
tion o f education, temperance, morality, or social intercourse among them, 
or for paying benefits to sick or unemployed members, or to persons dependent 
upon deceased members or otherwise.

Sec. 16. Requirements.— The commissioner of corporations and taxation 
shall not indorse his approval upon the certificate of organization of any such 
corporation, unless satisfied that the purposes thereof are lawful, that its 
by-laws are consistent with law and conform to the requirements * of the 
two following sections.

S ec . 17. By-laws.— The by-laws shall contain clear and distinct provisions 
i relative to the election, admission and expulsion of members;* the titles, 
i duties, powers and tenure of the officers of the corporation and their elec- 
; tion and removal; the number o f members required for a quorum; the call 
for special meetings; the adoption, amendment and repeal of by-laws; the 
purposes to which the funds of the corporation may be applied and for which 
assessments may be laid upon the members; the conditions upon which a 
member or persons dependent upon a deceased member shall be entitled to 
benefits, if any are to be given by the corporation; the imposition of fines 
and forfeitures, 1f any; the deposit, investment and custody of the funds 
of the corporation; the periodical audit o f the accounts of the treasurer and 
the method of voting on shares of stock, if any are issued by the corporation. 
A  by-law shall not be repealed or amended, or an additional by-law adopted, 
unless notice of such proposed action shall have been given at a previous 
meeting; and such repeal, amendment or adoption shall not take effect until 
it has been approved by the commissioner of corporations and taxation as 
conformable to law.

S ec. 18. Expulsion of members.— No member of such corporation shall be 
•expelled by vote of less than a majority of all the members thereof, nor by 
vote of less than three-quarters of the members present and voting upon 
such expulsion. Every member of such corporation and every person who has 
an interest in its funds shall be entitled to examine its books and records.

S ec . 19. Fines.— No fine or notice of intention to impose a fine by any union 
jor any other association, incorporated or unincorporated, or by any authorized 
representative thereof, upon any member, according to the rules to which such 
member has agreed to conform, shall be held to be unlawful or coercive as to 

, such member or as to any other person: Provided, That such fine is reasonable 
! in amount and is for a  legal purpose.

Chapter 198.— Wages as preferred claims—In  administration

Section 1. Amount.— [Wages due any clerk, servant, or operative for labor 
within a year preceding the death of the employer, not exceeding $100, rank 
next after debts given a preference under the laws of the United States, and 
public rates, taxes, and excise duties.]

Chapter  216.— Wages as preferred claims—In  insolvency
Section 118. Rank.— [Wages as above rank next after costs and legal fees 

in proceedings in insolvency, debts due the United States, and debts and 
taxes due the Commonwealth or any subdivision thereof.]

Chapter  246.— Exemption of wages from attachment

Section 28. Amounts exempt.— [W ages in amount not exceeding $20 are 
^exempt from attachment except for necessaries furnished the debtor or his 
family, as to which but $10 are exempt]

S ec . 80. Attachment of exempt wages<— -[One who willfully causes or aids in 
causing ^exempt wages-to he attached in order to delay their payment as en
titled is subject to a fine erf not over $50 to the use of the injured person.]

S ec. 82. Absolute exemptions.— [W ages of a defendant’s  wife or minor child 
may not be attached for his debt; nor may a seaman’s wages be seized, but 
fishermen are not included in this exemption.]
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C h a pt e r  266.— Labor organizations—Unlawful use of insignia

S ection  69. Use forbidden.— Whoever, not being a member of a society, as
sociation or labor union, for the purpose of representing that*he is a member 
thereof, willfully wears or uses the insignia, ribbon, badge, rosette, button or 
emblem thereof, if it has been registered in the office of the State secretary, 
shall be punished by a fine of not more than twenty dollars, or by imprison
ment for not more than one month, or both.

C h a pt e r  271.— Bribery of employees

S ection  39. Illegal gifts, etc.— Whoever corruptly gives, offers or promises 
to an agent, employee or servant any gift or gratuity whatever, with intent to 
influence his action in relation to the business of his principal, employer or 
master; or an agent, employee or servant who feorruptly requests or accepts a 
gift or gratuity or a promise to make a gift or to do an act beneficial to him
self, under an agreement or with an understanding that he shall act in any 
particular manner in relation to the business of his principal, employer or 
master; or agent, employee or servant who, being authorized to procure mate
rials, supplies or other articles either by purchase or contract for his principal, 
employer or master, or to employ service or labor for his principal, employer 
or master, receives directly or indirectly, for himself or for another, a commis
sion, discount or bonus from the person who makes such sale or contract, or 
furnishes such materials, supplies or other articles, or from a person who 
renders such service or labo r; and any person who gives or offers such an 
agent, employee or servant such commission, discount or bonus, shall be 
punished by a fine of not less than ten nor more than five hundred dollars or 
by such fine and by imprisonment for not more than one year; except that if  
the person who commits the said offense acts as agent or officer of any person, 
to employ persons as clerks, laborers or otherwise, the offence shall be punished 
by a fine of not less than twenty-five nor more than five hundred dollars or by 
imprisonment in the State prison for not more than three years. The district 
attorneys in their respective districts shall prosecute all violations of this sec
tion. No person shall be excused from attending, testifying or producing books, 
papers, contracts, agreements and documents before any court or in obedience 
to the subpoena of any court having jurisdiction of the offence described herein 
on the ground or for the reason that the testimony or evidence, documentary 
or otherwise, required of him may tend to criminate him or subject him to a  
penalty or forfeiture. But no person shall be liable to any suit or prosecution, 
civil or criminal, for or on account of any transaction, matter or thing con
cerning which he may testify or produce evidence, documentary or otherwise, 
before said court or in obedience to its subpoena or in any such case or pro
ceeding.

Ch a pt e r  271.— Discharge, etc., of employees of public service corporations

Section  40. Use of influence forbidden.— [The appointment, promotion, sus
pension or discharge of employees by public service corporations at the request 
o f State or municipal officers or employees is forbidden; and such persons are 
forbidden to interfere, directly or indirectly, with such employees.] .
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MICHIGAN

CO NSTITUTION

Article V.—Employment of labor
Section 29 (as amended 1920). Power of legislature.— The legislature shall 

have power to enact laws relative to the hours and conditions under which 
men, women and children may be employed.

COM PILED LA W S— 1915 

Occupational diseases—Reports
Section 5166. What diseases to be reported.— Every physician attending or 

called upon to treat a patient whom he believes to be suffering from poisoning 
from lead, phosphorus, arsenic or mercury, or their compounds, or from  
anthrax, or from compressed-air illness, contracted as a result of the nature of 
the patient’s employment, shall send to the State board of health, who shall 
transmit to the commissioner of labor a notice stating the name, post-office 
address and place of employment of the patient, the length of time of such 
employment, and the disease from which in the opinion of the physician, the 
patient is suffering.

Sec. 5168. Violations.— It shall be the duty of the commissioner of labor and 
of the prosecuting attorney of the county where anyone violating the provisions 
o f this act may reside, to prosecute all violations of the provisions of this act 
which shall come to the knowledge of them or either of them.

Department of labor
[This office was superseded by the department of labor and industry, created 

by No. 43, Acts of 1921 (see p. 558). Provisions of law affecting the new depart
ment are as follows:]

Section 5323 (as amended 1923, No. 206). Duties.— It shall be the duty of 
the commission to collect in the manner herein provided, assort, systematize 
and present to the governor, on or before the first day of January of each year 
in which a regular session of the legislature is held, statistical details relating 
to all departments of labor in this State, including the penal institutions 
thereof, particularly concerning the hours of labor, the number of employees 
and sex thereof, and the daily wages earned, the condition of all manufactur
ing establishments, hotels, stores, workshops and premises, where labor is 
employed, except farms and households, with such other matter relating to 
the industrial, social, educational, moral and sanitary conditions of the labor
ing classes and the productive industries of the State, including the name of 
firms, companies or corporation, where located, the kind of goods produced or 
manufactured, the time operated each year, the number of employees, male 
or female, the number engaged in clerical work and the number engaged in 
manual labor, with a classification of the number of each sex engaged in each 
occupation and the average daily wages paid each: Provided, That the com
mission or any one connected with its office, shall not publish, make public, 
nor give to any individual or to the public the individual statistics obtained 
from any manufacturing establishment, but all such statistics may be published 
in connection with other similar statistics and given to the public in aggregate 
and averages: Provided further. That nothing in this section shall be con
strued to prohibit other State departments from taking transcripts of such 
individual statistics for statistical and classification purposes only.

Sec. 5324. Witnesses.— Such department or any member thereof shall have 
full power to examine witnesses on oath, compel the attendance of witnesses, 
the giving of testimony and the production of papers while acting in any part 
of this State, and witnesses may be summoned by such department or any 
member thereof, by its process in the same manner, and paid the same fees 
as are allowed to witnesses attending in the circuit court of any county. Any 
person duly subpoenaed under the provisions of this section, who shall willfully
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neglect to attend or testify at the place named in the subpoena served for such 
purpose, shall be guilty of a misdemeanor, and on conviction before any court 
of competent jurisdiction may be punished by a fine not exceeding fifty dollars 
or imprisonment in the county jail not exceeding thirty days, or both such fine 
and imprisonment in the discretion of the court: Provided, That no witness 
shall be compelled to go outside of the county in which he or she resides to 
testify* * ,

S ec. 5326. Officials to furnish information.— Said department may collect the 
information called for in section two of this act [sec. 5323], or such information 
as shall by the commissioner be considered essential to perfect the work of 
the department, from the several State, county, city, village, and township 
officers, and from the officers of prisons, penal and reformatory institutions, 
or by means of special canvassers under the direction of the commissioner, 
and it shall be the duty of all such officers to furnish upon the written or 
printed request of the commissioner such information as shall be considered 
necessary for the department upon blanks furnished by said department

S e c . 5327. Township, etc., officers.— It shall be the duty of the several 
supervisors of the townships, and the supervisor and assessor of the wards of 
cities in this State, at the time of assessing the property thereof, to obtain the 
facts and information determined upon by said department as provided in sec
tion five of this act [sec. 5326], in accordance with the terms, conditions, and 
requirements of said blanks, and to return said blanks properly filled and 
duly certified to by such officer without delay to the commissioner of labor 
at Lansing.

S ec. 5328. Access to factories, etc.— The commissioner, his deputy, and deputy 
factory inspectors are authorized to enter any factory, workshops, hotel, store, 
or other place where labor is employed when open or in operation, for the 
purpose of gathering facts and statistics relating to hours of labor, wages, 
industrial, economic, and sanitary conditions or matters; and if  any employer 
or his or her agent or agents shall refuse to allow the officers of said depart
ment to so enter; or shall refuse to give such information when requested by 
said commissioner or deputy factory inspector, then such employer or his or 
her agent or agents shall be deemed guilty of a misdemeanor, and upon con
viction thereof before any court of competent jurisdiction shall be punished 
by a fine not to exceed one hundred dollars or by imprisonment for not more 
than ninety days or both such fine and imprisonment in the discretion of the 
court

Sec. 5329. False statements, etc.— Any person who shall willfully and inten
tionally testify falsely before said commissioner or any authorized deputy 
shall be deemed guilty of a felony, and on conviction thereof shall be punished 
by imprisonment in the State prison for a period not exceeding five years, and 
any person who shall refuse to testify before said commissioner or before any 
deputy thereof shall on conviction thereof be deemed guilty of a misdemeanor, 
and shall be punished by a fine not exceeding one hundred dollars or imprison
ment not exceeding sixty days or both in the discretion of the court: Provided, 
That no person or corporation shall be required to answer any question that 
shall be an improper subject of inquiry or foreign to the object of this act.

Employment of women and children

S ection  5330 (as amended 1923, No. 206). Nine-hour day.— No male under 
the age of eighteen years, and no female shall be employed, permitted or suf
fered to work in any factory, mill, warehouse, workshop, quarry, clothing, 
dressmaking or millinery establishment or any place where the manufacture of 
any kinds of goods is carried on, or where any goods are prepared for manu
facturing, or in any laundry, store, shop, or any other mercantile establishment, 
or in any office or restaurant, theater, concert hall, music hall, hotel, or oper
ating an elevator, or on street or electric railways, for a period longer than an 
average of nine hours a day or fifty-four hours in any week nor more than ten 
hours in any one day; and all such establishments shall keep posted a copy of 
this section printed in large type, in a conspicuous place. In establishments 
having a time clock such copy.shall be posted near the time clock. Copies of 
this section suitable for posting shall be furnished upon the application of any 
employer by the commission: Provided, however, That the provision of this sec
tion in relation to the hours of employment shall not apply to nor affect any 
person engaged in preserving perishable goods in fruit and vegetable canning 
establishments. No female under the age of eighteen years shall be employed
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in any manufacturing establishment between the hours of six o’clock p. m. and 
six o’clock a. m. No .child under the age of sixteen years shall be employed in 
any manufacturing establishment or workshop, quarry, mine or messenger 
service in this State between the hours of six o’clock p. an. and six o’clock
a. m. No chfld under the age of eighteen years shall be employed between 
the hours of ten o’clock p. m. and five o’clock a. m. in the transmission, distri
bution or delivery of messages or merchandise.

Sec. 5331 (as amended 1923, No. 206). Age Umit; permits.— [Employment 
under 15 is forbidden during school hours in mercantile institutions, factories, 
workshops, offices, hotels, laundries, mines, quarries, theaters, bowling alleys, 
pool rooms, operating elevators, or in telegraph or messenger service; if 14, 
may work on Saturday or other days outside of school hours except in mines, 
theaters, howling alleys, pool rooms or operating elevators. Registers must 
be kept to 18, and permits obtained to 17; or if there is no continuation school 
in the district to 16. Requirements for permits are schooling to complete 
the sixth grade, evidence of age, and medical certificate. Limited vacation 
permits are also provided for.]

Sec. 5382 (as amended 1923, No. 206). Dangerous occupations.— [A ll females 
and males under 18 are forbidden to clean moving machinery, or engage in 
any hazardous employment, or where health would be injured or morals de
praved. Females may not be unnecessarily required to stand constantly. No 
child under 12 may be employed in any theater or playhouse, music, or dance 
hall, or pool or billiard room. Employment to 18 is limited to 54 hours per 
week not over 10 hours in any one day.]

Factory, etc., regulations
Section 5333. Hoistways, etc., to be guarded.— It shall be the duty of the 

owner, agent, or lessee of any manufacturing establishment where hoisting 
shafts or wellholes are used, to cause the same to be properly inclosed and 
secured. It  shall be the duty of the owner, agent, or lessee to provide or 
cause to be provided at all elevator openings in any manufacturing establish
ment, workshop, hotel, or store, proper trap or automatic doom or automatic 
gates so constructed as to open and close by the action of elevators either as
cending or descending. The deputy factory inspector shall inspect the cables, 
gearing, or other apparatus of elevators in manufacturing establishments, 
workshops, hotels, and stores at least once in each year, and more frequently 
i f  necessary, and require that the same be kept in a safe condition, and shall 
have power to condemn any elevator if in his opinion the same be unsafe, 
and stop the operation of such elevator until the same be put in safe condition.

The employee does not assume the risks where the employer violates this statute. 
106 N. W. 211.

But the employer doe® not lose the defense of contributory negligence. 113 N. W. 1120.
Sec. 5384. Fire  escapes.— * * * Faetory inspectors shall have power to 

order fire escapes on all manufacturing establishments, '* * * and office
buildings two or more stories in height, * * * I f  in the opinion of the 
factory inspector it be necessary to insure the safety of persons in such places; 
said fire escape or means of egress, or as many thereof as may be deemed 
sufficient by the inspector, shall be provided, and where it is necessary to 
provide fire escapes on the outside of such building they shall consist of land
ings and balconies at each floor above the first, to be built according to speci
fications provided by the factory inspector. * * * Factory inspectors shall 
in writing notify the owner, agent, or lessee of such manufacturing establish
ments, * * * and office buildings of the required location and specifications 
of such escapes as may be ordered and as to all failures to comply with the 
provisions of this act. Any person, firm, or corporation, * * * who shall 
violate or cause to be violated any of the provisions of this section, or shall 
fail or refuse to erect or cause to be erected any fire escape ordered by any 
factory inspector, under authority of this section, shall be deemed guilty of a 
misdemeanor, and upon conviction shall be fined not less than one hundred 
dollars nor more than one thousand dollars, or imprisoned for not less than 
three months nor more than one year, or by both such fine and imprisonment 
in the discretion of the court.

Sec. 5385. Stairways.— Stairways with substantial handrails shall be pro
vided in manufacturing establishments, and where in the opinion of the factory 
inspector it be necessary, the steps of such stairs in all such establishments
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shall be substantially covered with rubber securely fastened thereon, for the 
better safety of persons employed in said establishments. The stairs shall 
be properly screened at sides and bottom where females ane employed, andt 
the outside doors of such establishments shall swing outwardly, and no doors 
shall be locked, bolted,or fastened during working hours.

Sec. 5336 (as amended 1923, No. 206). Safety guards.— It shall be the duty 
of the owner of any factory, storehouse or warehouse, or his agent, superin
tendent or other person in charge of the same, to furnish or supply, or cause 
to be furnished or supplied, and equip all machinery in use with proper shifters 
or other mechanical contrivances for the purpose of throwing belts on or off 
pulleys. It shall be unlawful for any person, firm, copartnership or corpora
tion, to operate or cause to be operated, any of the machinery or equipment men
tioned in this section, without it being first properly equipped with proper 
safety devices and guards. A ll gearing and belting shall be provided with 
proper safeguards, and when necessary, machinery shall be provided with loose 
pulleys. A ll vats, saws, pans, planers, cogs, set screws, gearing, and ma
chinery of every description shall be properly guarded. The commission 
after hearing duly had shall have power to condemn such machinery and 
equipment if the same is unsafe, and stop the operation of such machinery 
and equipment until same be put in safe condition. It  shall be unlawful for 
any person, firm or corporation, or agent thereof, to install or place in op
eration any of the machinery or equipment mentioned in this section unless 
the same be equipped with proper safeguards, or unless the same be ap
proved by the commission or factory inspector. When requested in writing 
fey any owner of such machinery or equipment, or agent of such owner, the 
commission shall within six days cause such machinery to be inspected. The 
commission, or factory inspector, as the case may be, shall determine whether 
such machinery or equipment is properly guarded. The findings of the com
mission or inspector shall be in writing and a copy shall be furnished said 
owner, or his agent, and a copy shall be filed in the office of the commission at 
Lansing. A  fee of not to exceed five dollars may be charged for each such 
Inspection. Such fees shall be turned into the State treasury and placed in 
the general fund.

Sec. 5337. Emery wheels.— Exhaust fans shall be provided for the purpose 
of carrying off dust from emery wheels and grindstones and dust-creating 
machinery, wherever deemed necessary by the factory inspector.

Sec. 5338. Toilets, etc.— [Suitable toilet and dressing rooms must be pro
vided by the employer. Separate rooms shall be kept for the different sexes. 
Where railway cars are used for sleeping or living purposes (other than 
transportation of passengers) the same shall be kept sufficiently heated and 
lighted. Violations shall be prosecuted by the factory inspector or other 
proper authority.]

Sec. 5339. Inspectors.— The commissioner of labor shall be the chief factory 
inspector and the deputy commissioner of labor and deputy factory in
spectors shall be factory inspectors in the meaning of this act. At least two 
of such deputy factory inspectors shall be women. Said factory inspectors 
are hereby empowered to visit and inspect at all reasonable hours, as often 
as practicable or required, the factories, workshops and other manufacturing 
establishments in this State where the manufacture of goods as carried on, 
and all hotels where any person or persons are employed, also all stores 
in this State. Deputy factory inspectors shall report to the commissioner of 
labor at such time and manner as he may require. It shall also be the duty 
of the factory inspectors to enforce all the provisions of this act and to 
prosecute all violations of the same before a magistrate or in a court of 
competent jurisdiction in this State.

The admission of an inspector to a factory is subject to reasonable regulations of 
the proprietor. Refusing admission by a certain door and directing the use of an
other affording convenient access is not a violation of the law. 76 N. w . 89.

Sec. 5340. Reports.— Deputy factory inspectors shall return to the commis
sioner of labor, as he may require, detailed reports of the results of all in
spections, together with statistics gathered, and said commissioner shall keep 
on file in .this office at Lansing a record of all reports so returned. A  copy 
of the report on such inspection and of any order in reference thereto shall 
be served by the factory inspector on the superintendent, owner or manager 
of each building, establishment or workshop inspected. Service of such order 
shall be accepted and a  duplicate thereof signed by such superintendent,
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owner or manager. I f  the superintendent, owner or manager of whom such 
signature is demanded shall refuse to so sign such acceptance of service, an 
affidavit by the inspector showing the facts of such service, demand of signa
ture and refusal shall be sufficient evidence of service when duly filed; but 
such superintendent, owner or manager shall not thereby be released from 
any criminal liability attending his refusal under this act. Deputy factory 
inspectors and special canvassers shall have the same power to administer 
oaths as is now given to notaries public, in cases where persons desire to 
verify documents connected with the proper enforcement of this act.

Sec. 5341. Annual inspections.— For the purpose of carrying out the pro
visions of this act, the commissioner of labor is hereby authorized and required 
to cause at least, an annual inspection of all manufacturing establishments, 
factories, hotels, workshops and stores. Such inspection may be made by 
the commissioner of labor, the deputy commissioner of labor, the deputy 
factory inspectors, or such other person as may be appointed by the com
missioner of labor for the purpose of making such inspection. Such persons 
shall be under the control and direction of the commissioner of labor. A ll 
compensation for services and expenses provided for in this act shall be 
paid by the State treasurer upon the warrant of the auditor general and 
audited by the auditor general: Provided, That the commissioner of labor 
shall present to the governor on or before the first day of April of each year, 
a report of such inspection, with such recommendations as may in his 
judgment be necessary.

Sec. 5342. Enforcement.— The prosecuting attorney of any county of this 
State is hereby authorized and shall, upon the complaint on oath of the 
commissioner of labor or any factory inspector, or of any citizen of the 
United States, if approved by any factory inspector, prosecute to termination 
before any court of competent jurisdiction, in the name of the people of the 
State, actions or proceedings against any person or persons reported to him 
to have violated any of the provisions of this act

Sec. 5343. Permits for sweat shops.— No room or apartment in any tenement 
or dwelling house shall be used for the manufacture of coats, vests, trousers, 
knee pants, overalls, skirts, dresses, cloaks, hats, caps, suspenders, jerseys, 
blouses, waists, waistbands, underwear, neckwear, furs, fur trimming, fur 
garments, shirts, hosiery, purses, feathers, artificial flowers, cigarettes or cigars, 
and no person, firm or corporation shall hire or employ any persons to work 
in any room, apartment or in any building or parts of buildings, at making in 
whole or in part any of the articles mentioned in this section, without first 
obtaining a written permit from the factory inspector or one of his deputies, 
stating the maximum number of persons allowed to be employed therein and 
that the building or part of building intended to be used for such work or 
business is thoroughly cleaned, sanitary and fit for occupancy for such work 
or business. Such permit shall not be granted until an inspection of such 
premises is made by the factory inspector or one of his deputies. Said permit 
may be revoked by the factory inspector at any time the health of the com
munity or of those so employed may require i t  It shall be framed and posted 
in a conspicuous place in the room, or in one of the rooms to which it relates. 
Every person, firm, company or corporation contracting for the manufacture 
of any of the ̂ articles mentioned in this section, or giving out the incomplete ma
terial from which they or any of them are to be made, or to be wholly or partially 
finished, shall, before contracting for the manufacture of any of said articles, 
or giving out said material from which they or any of them are to be made, 
require the production by such contractor, person or persons of said permit 
from the factory inspector, as required in this section, and shall keep a 
written register of the names and addresses of all persons to whom such 
work is given to be made, or with whom they may have contracted to do 
the same. Such register shall be produced for inspection and a copy thereof 
shall be furnished on demand by the factory inspector or one of his deputies: 
Provided, That nothing in this section shall be so construed as to prevent 
the employment of a seamstress by any family for manufacturing articles 
for such family use. None of the work mentioned in this section shall be done 
in any room or apartment used for living or sleeping purposes, or which is 
connected with the room or rooms used for such purposes, and which has not 
a separate and distinct outside entrance for use of others than members of 
the family dwelling therein. Not less than two hundred fifty cubic feet 
of air space shall be allowed for each person employed,; and all work rooms 
Shall be provided with sufficient means of light, heat and ventilation as may
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be prescribed by the chief factory inspector. It shall be the duty of local 
boards of health, health officers and physicians to report within twenty-four 
hours to the deputy factory inspector in their respective districts each and 
every case of contagious or infectious disease coming officially to their 
knowledge. The chief factory inspector or any duly appointed deputy factory 
inspector shall have power to seize and take charge of all articles found that 
are being made or partially made, finished, cleaned or repaired in unhealthy 
or insanitary places where there are contagious or infectious diseases, in 
violation of the law, and may proceed to disinfect, condemn or destroy the 
same as in the opinion of the local board of health officer, the public health 
or safety may require. Whenever it is reported to the chief factory inspector 
or to the State board of health, or to either of them, that any of the articles 
named in this section are being or have been shipped into this State, having 
previously been manufactured in whole or in part under unhealthy conditions, 
said chief factory inspector shall examine said goods and the condition of their 
manufacture, and if upon such examination said goods or any of them are 
found to contain vermin or to have been made in improper places or under 
unhealthy conditions, he shall make report thereof to the State board 
of health, which board shall thereupon make such order or orders as the 
public health and safety may require: Provided, That in stores where goods 
are manufactured, altered or repaired, workrooms shall be provided with 
proper heat, light and ventilation, as prescribed in this section.

Sec. 5344. Changes in buildings.— Factory inspectors shall have power to 
order all improvements herein specified, such as the repairing of elevators, 
the installment of wash and dressing rooms and water-closets. When such 
improvements are found necessary orders for same shall be served on the 
owner of the building or premises: Provided, That whenever the owner of 
such buildings or premises as mentioned in this act be a nonresident of this 
State said order may be made on his resident agent or the tenant of such 
buildings or premises. I f  the tenant be required to make such improvements 
he may deduct the cost thereof from the amount of rent for use of such build
ings or premises.

Sec. 5345. Seats for female employees.— All persons who employ females in 
stores, shops, offices or manufactories, as clerks, assistants, operatives or help
ers in any business, trade or occupation carried on or operated by them, shall 
be required to procure and provide proper and suitable seats for all such 
females, and shall permit the use of such seats, rests or stools as may be 
necessary,- and shall not make any arbitrary rules, regulations, or orders pre
venting the use of such stools or seats at reasonable times. No employer of 
female help shall neglect or refuse to provide seats as provided in this act, 
nor shall make any rules, orders or regulations in their shops, stores or other 
places of business requiring females to remain standing when not necessarily 
in service or labor therein.

Sec. 5347. Arrangement of foundries.— All entrances to foundries shall be 
constructed and maintained so as to minimize drafts. A ll passageways in 
foundries, now in operation o r . hereafter to be built, shall be constructed 
and maintained of sufficient width to make them reasonably safe for the work
men, and no unnecessary obstruction shall be allowed in such passageways dur
ing the hours of casting. Whenever a foundry is so constructed or operated 
that smoke, steam, dust, or noxious gases are not promptly carried off by the gen
eral ventilation, exhaust fans shall be provided. No salamanders or open fire 
places shall be used, unless ample provisions be made for conveying the gases 
arising therefrom directly from the building. Foundries shall be reasonably 
well lighted throughout working hours, and reasonably well heated during 
the cold and inclement weather. Hot water shall be kept available for wash
ing purposes during the season in which artificial heating is necessary. When 
it is thought necessary and advisable by a State factory inspector, facilities 
shall be provided for drying the clothing of persons employed therein. All 
pits around furnaces in any such foundry shall be covered with substantial 
iron gratings. A ll stairways around such furnaces shall be constructed of iron. 
There shall be kept on hand at all times in every foundry a reasonable supply 
of limewater, sweet oil, vaseline, bandages and absorbent cotton for use by 
the workmen in case of burns or accident It is hereby made the duty of 
each and every State factory inspector to enforce the provisions of this section. 
Any place or establishment where metal castings or cores are made shall 
be deemed a foundry within the meaning of this act
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S ec. 5348. Blowers for emery wheels.— All persons, companies or corporations 
operating any factory or workshop, where wheels or emery belts of any dê  
scription are in general use, either leather, leather covered, felt, canvas, paper, 
cotton, or wheels or belts rolled or coated with emery or corundum, or cotton 
wheels used as buffs, shall provide the same with fans or blowers or similar 
apparatus, which shall be placed in such a position or manner as to protect 
tiie person or persons using the same from the particles of dust produced and 
caused thereby, and to carry the dust arising from, or thrown off by such 
wheels or belts while in operation, directly to the outside of the building or to 
some other receptacle placed so as to receive and confine such dust: Provided, 
That grinding machines upon which water is used at the point of grinding 
contact shall be exempt from the conditions of this act: Provided further, 
That this act shall not apply to solid emery wheels used in sawmills or planing 
mills or other woodworking establishments.

Sloe. 5349. Hoods.— It shall be the duty of any person, company or corporation 
operating any such factory or workshop to provide or construct such appliances, 
apparatus, machinery or other things necessary to carry out the purposes of 
this act, as set forth in the preceding section, as follows: Each and every such 
wheel shall be fitted with a sheet or cast iron hood or hopper of such form 
and so applied to such wheel or wheels that the dust or refuse therefrom will 
fall from such wheels or will be thrown into such hood or hopper by centrifugal 
force and be carried off by the current of air into a suction pipe attached to 
such hood or hopper.

Sec. 5350. PipeSi— Each and every such wheel six inches or less in diameter 
shall be provided with a three-inch suction pipe, wheels six inches to twenty- 
four inches in diameter with four-inch suction pipes, wheels from twenty-four 
inches to thirty-six inches in diameter with five-inch suction pipes, and all 
wheels larger in diameter than those stated above shall be provided each with 
a suction pipe not less than six inches in diameter. The suction pipe from 
each wheel so specified must be full size to the main trunk suction pipe, and 
the said main suction pipe to which smaller pipes are attached shall, in its 
diameter and capacity, be equal to the combined areas of such smaller pipes 
attached to the same, and the discharge pipe from the exhaust fan connected 
with such suction pipe or pipes shall be as large or larger than the suction pipe.

Sec. 5351. Speed of fans.— It shall be the duty of any person, company or cor
poration operating, any such factory or workshop, to provide the necessary fans 
or blowers to be connected with such pipe or pipes, as above set forth, *which 
shall be run at such rate of speed as will produce a velocity of air in such suc
tion or discharge pipes of at least nine thousand feet per minute or an equiv
alent suction or pressure of air equal to raising a column of water not less 
than five inches high in an U-shaped tube. All branch pipes must enter the main 
trunk pipe at an angle of forty-five degrees or less. The main suction or trunk 
pipe shall be below the polishing or buffing wheels and as close to the same as 
possible, and he either upon the floor or beneath the floor on which the ma
chines are placed to which such wheels are attached. Ail bends, turns or el
bows in such pipes must be made with easy smooth surfaces having a radius 
in the throat of not less than two inches diameter, of the pipe on which they 
are connected.

Sec. 5352. Enforcement; basements, etc.— It shall be the duty of any factory 
inspector, sheriff, constable or prosecuting attorney of any county in this 
State, in which any such factory or workshop is situated, upon receiving notice 
in writing, signed by any person or persons having knowledge of such facts, 
that such factory or workshop is not provided with such appliances as herein 
provided for, to visit any such factory or workshop and inspect the same, and 
for such purpose they are hereby authorized to enter any factory or workshop 
in this State during working hours, and upon ascertaining the facts that the 
proprietors or managers of such factories or workshops have failed to comply 
with the provisions of this act, to make complaint of the same in writing 
before a justice of the peace or police magistrate having jurisdiction, who 
shall thereupon issue his warrant directed to the owner, manager or director of 
sueh factory or workshop, who shall be thereupon proceeded against for 
the violation of this act as hereinafter mentioned, and it is made the duty of 
the prosecuting attorney to prosecute all cases under this act. No person 
shall be employed to operate any of the wheels, buffers or belts mentioned 
in this act in any basement, so called, or in any room lying wholly or partly 
beneath the surface of the ground, unless such workroom shall be provided
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with sufficient means'of light, heat and ventilation as shall he prescribed by 
the State factory inspector. No female shall be employed in operating or using 
any of the wheels or belts specified in this section.

Sec. 5353. Hair-picking machines.— A ll persons, companies or corporations 
operating any upholstering or mattress establishments or other establishments, 
factory or place where hair, moss, tow or cotton is used for filling, shall pro
vide the same with hair-picking machines when ordered by the commissioner, 
deputy commissioner of labor or deputy factory inspector, which shall be 
placed in such a position or manner as to carry away the dust arising from or 
thrown off by such machines while in operation directly to the outside of the 
building or to some other receptacle established so as to receive and confine 
such dust, and the same shall be placed within such establishment, place or 
factory within three months after having been ordered to be so placed by the 
commissioner, deputy commissioner of labor or deputy factory inspector.

Sec. 5354. Low-water alarms on steam boilers.— A ll stationary steam boilers 
operated or used, or caused to be operated or used, by any person, firm or 
corporation within the State of Michigan, shall, whenever so ordered by the 
chief factory inspector or any of his duly authorized deputies, have upon them 
some device which will sound an alarm for the purpose of calling the attention 
of the engineer, fireman or person in charge of any such boiler to the depth 
of the water in the boiler before the same reaches the danger point: Provided, 
That the kind of device or alarm used shall be approved by the chief factory 
inspector of the State; and he or any of the duly authorized deputies shall be 
authorized to enter upon the premises of any person, firm or corporation 
within this State for the purpose of inspecting any stationary steam boiler so 
used or operated.

Sec. 5355. Operating boilers without alarms.— It shall be unlawful for any 
person, firm or corporation to operate any stationary steam boiler without 
its having a low-water alarm attached thereto, after the chief factory inspector 
or any duly authorized deputy has ordered the same to be used as specified in 
this act.

Free public employment offices

Section 5356 (as amended 1923, No. 206). Establishment; duties.— The com
mission is hereby authorized to organize and establish in this State such free 
employment bureaus as it deems advisable for the purpose of receiving applica
tions of persons seeking employment and applications of persons seeking to 
employ labor. Such bureaus shall be designated and known as Michigan public 
employment bureaus. The commission shall control the public employment 
bureaus authorized by this act No compensation or fee shall be charged or 
received directly or indirectly from persons applying for employment or help 
through any such bureaus. It shall be the duty of said commission to use all 
diligence in securing the cooperation of employers of labor with the purpose 
and objects of said employment bureau. To this end it shall be competent for 
said commission to advertise in the columns of newspapers or to use other 
mediums for such situations as it or its agents have applicants to fill, and for 
such help as may be called for by employers. Said commission may also 
advertise in a general way for the cooperation of large contractors and em
ployers, in such trade journals or special publications as reach such employers, 
whether such trade journals are published in the State of Michigan or not, 
and it may pursue such other methods as in its judgment will best tend to 
accomplish the purpose of this act: Provided, That all managers or superin
tendents in charge of State public employment bureaus shall devote their entire 
time to the work of their office while receiving salary or wages from the State.

S ec. 5357. Appointments.— The commissioner of labor is authorized to appoint 
such assistants as may be necessary for the proper administration of such free 
employment bureaus. A ll such assistants shall be under the control and direc
tion of the commissioner of labor, and shall receive such compensation as he 
shall determine. * * *

Private employment offices '

Section 5415. License.— [License is required, the annual fee therefor being 
$25, except in cities of over 200,000 population, where it is $100. Com
missioner of labor issues licenses and may make rules and regulations. Parts 
of act must be posted in the place of business.]
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Sec. 5416 (as amended 1917, No. 244). Bond.— [Bond of $1,000 is required 
conditioned on the observance of the act. Aggrieved claimants may also have 
recourse to the bond.]

Sec. 5417. Registers.-^{Registers are required, showing name, age, sex, trade 
or occupation, fee charged, wages to be paid, etc.]

Sec. 5418. Receipts.— [Receipts must be given showing particulars of all 
transactions.]

Sec. 5419 (as amended 1921, No. 38). Fees.— [Fees may not exceed 10 per 
cent of the first month’s wage, except in teachers* agencies. I f  a registration 
fee is charged and no plaee secured within a month, one-half the fee must be 
repaid if demanded. Registration fee may not exceed $1.]

Sec. 5420. Orders; fraud.— [Applicants may not be sent out except as 
requested. Fraudulent promises and advertising are forbidden.]

Sec. 5421. Immoral resorts.— [Sending any person to an immoral resort is 
forbidden.]

Sec. 5422. Violations.— [Violations are punishable by a fine to $200 or 
imprisonment to 90 days, or both.]

N o t e .— T his a c t is  constitu tional. The business is one th a t  m ay properly  be regulated , 
and  no a rb itra ry  pow ers a re  conferred on th e  comm issioner o f labor. The va lid ity  or 
section 5419 w as n o t considered, b u t a s  i t  is  severable, th e  a c t would s tan d  even if  th is  
w ere elim inated. Brazee v . People, 241 IJ. S. 340, 36 Sup. Ct. 5 6 1 ; People v . Brazee, 
149 N. W. 1053.

Liability of railroad companies for injuries to employees
Section 5496. Liability declared.— Every common carrier railroad company in 

this State shall be liable to any of its employees, of, in case of his death, to 
his personal representative for the benefit of his widow and children, if 
any; if none, then for his parents; if none, then for his next of kin, for 
all damages which may result from the negligence of any such railroad 
company or from the negligence of any of its officers, agents or employees, 
or by reason of any defect or insufficiency due to the negligence of any such 
common carrier railroad company in its cars, engines, appliances, machinery, 
track, road bed, works, boats, wharves, coal docks, or other equipment.

Sec. 5497. Contributory negligence.— In all actions hereafter brought agaiust 
any such common carrier railroad company under or by virtue of any of the 
provisions of this act to recover damages for personal injury to an employee, 
or where such injuries have resulted in his death, the fact that the employee 
may have been guilty of contributory negligence shall not bar a recovery: 
Provided, That the negligence of such employee was of a lesser degree than 
the negligence of such company, its officers, agents or employees: Provided 
further, That no such employee who may be injured or killed shall be held 
to have been guilty of contributory negligence in any case where the violation 
by such common carrier railroad company of any statute enacted for the 
safety of employees contributed to the injury of such employee, and such em
ployee shall not be held to have assumed the risk of his employment in any 
case where the violation by such common carrier of any statute enacted for 
the safety of employees contributed to the injury or death of such employee.

Sec. 5498. Definition.— The words “ railroad company,” as used in this act, 
shall be taken to embrace any company, association, corporation, or person 
managing, maintaining, operating, or in possession of a common carrier rail
road in whole or in part within this State, whether as owner, contractor, 
lessee, mortgagee, trustee, assignee or receiver.

Sec. 5499. Contracts not a defense.-—No contract of employment, insurance, 
relief benefit, or indemnity for injury or death entered into by or on behalf 
of any employee, nor the acceptance of any such insurance, relief benefit or 
indemnity by the person entitled thereto, shall constitute any bar or defense 
to any action brought to recover damages for personal injuries to, or death of 
such employee: Provided, however, That upon the trial of such action, the 
defendant may set off therein any sum it has contributed toward any such in
surance, relief benefit or indemnity that may have been paid to the injured 
employee, or, in case of his death, to his personal representative.

Sec. 5500. Rights not impaired.— Nothing in this act shall be held to limit 
the duty of common carrier railroad companies, or impair the rights of em
ployees under existing laws of the State.

Sec. 5501. Exemptions.— The provisions of this act shall not apply to em
ployees working in shops or offices.

No te .— Stre e t ra ilw ays a re  common carrie rs  w ith in  th e  m eaning o f th is  ac t. A rends 
0. G rand  R apids R. Co., 172 Mich. 448, 138 N. W. 195.
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Mine regulations—Metal mines

Section 5502. Inspectors.— [Inspectors, competent by experience and training, 
are to be biennially elected in counties in which there are iron or copper 
mines.]

Sec. 5507. Deputies.— [Deputies not exceeding 3, may be appointed by the 
inspector to perform such duties as he may prescribe.]

Sec. 5509. Inspectors; hoisting.— [Inspectors must visit each working mine 
in their counties every 60 days and may order such changes as may seem 
needful for the safety of the workers therein. Hoisting of men and materials 
must be by separate shafts or compartments, tops of shafts must be guarded, 
etc.]

Sec. 5510. Employer liable, when.— [I f  workmen are injured while continu
ing in employment in a place condemned by the inspector, the operator is 
liable therefor.]

Sec. 5511. Maps.— [Operators must furnish maps, guide inspectors through 
their workings, and facilitate the work of inspection, under penalty of fine up 
to $500.]

Sec. 5513. Notice of need of inspection.— [Notice of need of inspection must 
be followed by immediate inspection. Such notice “ shall be forever privileged 
in any court, either civil or criminal.”]

Sec. 5514. Reports.— [Annual reports are to be made to the clerk of the 
county and to the commissioner of labor, showing, among other things, the 
accidents causing injury or death of persons, and whether due to the negli
gence of employers or of employees.]

Mine regulations—Coal mines
Section 5516. [Definitions.]
Sec. 5517 (as amended 1919, No. 177). Inspector.— [An inspector is to be 

appointed by the commissioner of labor, with the approval of the governor, of 
at least 8 years’ experience in the mine.]
. Sec. 5518. Police powers.— [The inspector has police powers, and may ar

rest violators of this act and stop operations in which dangerous and unlawful 
conditions are found.]

Sec. 5519. Entry.— [The inspector may enter any mine at any and all sea
sonable times for purposes of inspection, but not so as to unreasonably ob
struct or hinder operations.]

Sec. 5520. Posting inspection reports.— [Results of inspections are to be 
posted at entrances to mines. Personal inspection must be made at least 
quarterly.]

Sec. 5521. Weights, etc.— [The mine inspector is ex officio inspector of 
weights, measures, and scales used at coal mines.]

Sec. 5522. Test weights.— [Test weights must be furnished for both track 
scales and smaller scales.]

Sec. 5523. Weighmen.— [Weighmen must make oath to render impartial 
service. Miners may employ a checkweighman, who shall also be sworn.]

Secs. 5524r-5559. Safety provisions.— [Maps are required, and ventilation, 
illuminating and lubricating oil, the installation of electricity, fire equipment, 
the location of boiler and engine rooms and stables, means of egress, the equip
ment of hoists, means of communication, signals, places of refuge, blasting, 
etc., are regulated. Wash houses must be furnished on request of 20 em
ployees, or one-third the employees if less than 20 are employed, first-aid sup
plies are required, and a supply of timber. Engineers must be sober and 
competent, and the mine foreman must make inspection of all work places 
twice a week.]

Sec. 5560. Fraud.— No person shall erase or change a mark of reference or 
monument made in connection with measurements; change the checks or cars; 
wrongfully check a car, or do any act with intent to defraud, and operator 
shall place stamp mark at end of each measurement in narrow work.

Arbitration and mediation of labor disputes—State board
Section 5564. Scope of law.— The provisions of this act shall apply to em

ployers and employees in the following industries: Railroads, mines, public 
utilities, including electric light, power and water: Provided, however, That the 
employers and employees of such other industries, not herein enumerated, who

105446°'—25----- 35
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may mutually agree to come under the operation of this act, may do so by filing 
with the commissioner of mediation and conciliation, such agreement.

Sec. 5565. Application to board.— Whenever a controversy concerning wages, 
hours of labor, or other conditions of employment between an employer, or 
employers, and employees subject to this act, interrupting or threatening to 
interrupt the business of said employer or employers to the detriment of the 
public interest, either party to such controversy may apply to the board of 
mediation and conciliation created by this act and invoke its services for the 
purpose of bringing about an amicable adjustment of the controversy; or the 
respective parties to the controversy may, on their own initiative, enter into an 
agreement to submit the matters in controversy to arbitration under the provi
sions of this act.

Sec. 5566. Procedure.— Upon the request of either party to a controversy 
the board of mediation and conciliation shall, with all practicable expedition, 
put itself in communication with the parties to such controversy and shall use 
its best efforts, by mediation and conciliation, to bring them to an agreement; 
and if such efforts to bring about an amicable adjustment through mediation 
and conciliation shall be unsuccessful, the said board shall at once endeavor 
to induce the parties to submit their controversy to arbitration under the pro
visions of this act. During the carrying on of the mediation proceedings under 
this act, neither party to the proceedings shall avail itself of the time to secure 
any advantage over the other side in the event of the failure of the mediators 
to bring about a settlement of the controversy or an agreement to arbitrate. 
In any case in which a controversy arises over the meaning of the application 
of any agreement reached through mediation under the provisions of this act, 
either party to the said agreement may apply to the board of mediation and 
conciliation for an opinion from said board as to the meaning or application 
of said agreement, or of such part of it as may be in dispute, and the said board 
shall upon receipt of such request, give its opinion as soon as may be prac
ticable.

Sec. 5567. Arbitration.— Whenever a controversy shall arise between an 
employer, or employers, and employees subject to this act, which can not be 
settled through mediation and conciliation in the manner hereinbefore provid
ed, or which the respective parties prefer to submit directly to arbitration, 
such controversy may be submitted to the arbitration of a board of four per
sons who shall be chosen in the following manner: The employer, or employ
ers, parties to the controversy shall name one arbitrator, and the employees 
one; and the two thus named shall select the remaining two arbritrators neces
sary to make up the board of four; but in the event of their failure to name 
the two arbitrators, or one of them, within fifteen days after their first meet
ing, the said two arbitrators, or one of them, if the first two arbitrators have 
agreed upon one of the two, shall be named by the board of mediation and 
conciliation. In the event that the employees concerned in any given contro
versy are not organized, such employees may select a committee and give it the 
right to represent them and to name the arbitrator who is to be named by the 
employees as above provided in this section.

Sec. 5568. Agreements.— The agreement to arbitrate—
First, Shall be in writing;
Second, Shall stipulate that the arbitration is had under the provisions of 

this act; —
Third, Shall be signed by duly accredited representatives of the employer, 

or employers, and of the employees;
Fourth, Shall state specifically the questions to be submitted to the said 

board for decision;
Fifth, Shall stipulate that a majority of the said board shall be competent 

to make a valid and binding aw ard ;
Sixth, Shall fix a period from the date of the naming of the arbitrator or 

arbitrators necessary to complete the board of four within which the said 
board shall commence its hearings;

Seventh, Shall fix a period from the beginning of the hearings within 
which the said board shall make and hand down its aw ard ;

Eighth, Shall provide for the date from which the award shall become 
effective and shall fix the period during which the said award shall continue 
in force;

Ninth, Shall provide that the respective parties to the award will faithfully 
execute the same and abide by its provisions;
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Tenth, Shall provide that the award and the papers and proceedings, In
cluding the testimony relating thereto, certified under the hands of the arbitra
tors, shall be filed in the office of the board of mediation and conciliation;

Eleventh, And may also provide that any dispute arising as to the mean
ing or the application of the provisions of any award made by a  board of arbi
tration shall be referred back to the same board or to a subcommittee of such 
board for a  ruling, which ruling shall have the same force and effect as the 
original award; and if  any member of the original board is unable or un
willing to serve, another arbitrator shall be named in the same manner as 
such original arbitrator was named.

Sec. 5569. Powers of arbitrators.— For the purposes of this act the arbitra
tors herein provided for, or either of them, shall have power to administer 
oaths and affirmations, sign subpoenas, require the attendance and testimony of 
witnesses, and the production of such books, papers, contracts, agreements, 
and documents material to a  just determination of the matters under investi
gation as may be ordered by the court; and may invoke the aid of the courts 
of the State to compel witnesses to attend and testify and to produce such books, 
papers, contracts, agreements and documents to the same extent and under 
the same conditions and penalties as is provided for in the act creating the 
railroad commission of this State and the amendments thereto.

Sec. 5570. Agreements to be acknowledged.— Every agreement of arbitration 
under this act shall be acknowledged by the parties thereto before a notary 
public or a clerk' of a court of record or before a member of the board of 
mediation and conciliation, the members of which are hereby authorized to 
take such acknowledgments; and when so acknowledged, shall be delivered to 
a member of said board or transmitted to the office of said board, there to be 
placed on file. When such agreement of arbitration has been filed with the 
said board, or one of its members, and when the said board or a member there
of, has been furnished the names of the arbitrators chosen by the respective 
parties to the controversy, the board or a member thereof, shall cause a  notice 
in writing to be served upon the said arbitrators, notifying them of their ap
pointment, requesting them to meet promptly to name the remaining arbitrators 
necessary to complete the board, and advising them of the period within 
which they are empowered to name such arbitrators. When the arbitrators 
selected by the respective parties have agreed upon the remaining arbitrators 
they shall notify the board of mediation and conciliation; and in the event of 
their failure to agree upon both or either of the necessary arbitrators within 
the fifteen days, as hereinbefore provided, they shall at the expiration of such 
period, notify the board of mediation and conciliation of the arbitrators select
ed, i f  any, or of their failure to make or to complete such selection. I f  the 
parties to an arbitration desire the reconvening of a board to pass upon any 
dispute arising over the meaning or application of any provisions of an award, 
they shall jointly so notify the board of mediation and conciliation and shall 
state in such written notice, the question or questions to be submitted for 
decision to such reconvened board. The board of mediation and conciliation 
Shall thereupon promptly communicate with the members o f the board of 
arbitration and arrange for the reconvening of . the board and shall notify the 
respective parties to the controversy of the time and place at which the board 
shall meet for hearings upon the matter in controversy to be submitted to it.

Sec. 5571. Hearings.— The board of arbitration shall organize and select its own 
chairman and make all necessary rules for conducting its hearing; and in its 
award or awards the said board shall confine itself to findings, or recom
mendations, directly bearing upon the questions submitted to it for decision. 
All testimony before said board shall be given under oath or affirmation. The 
board may employ such assistants as may be necessary in carrying on its work. 
It  shall furnish a certified copy of its awards to the respective parties to the 
controversy, and shall transmit the original award, together with the papers 
and proceedings and a transcript of the testimony taken at the hearings, cer
tified under the hands of the arbitrators, to the office of the board of mediation 
and conciliation.

Sec. 5572. Employees of receivers.— Whenever receivers appointed by the 
courts of the State of Michigan, or subject thereto, are in possession and control 
of the business of employers covered by this act, the employees of such em
ployers shall have the right to be heard through their representatives in such 
court upon all questions affecting the terms and conditions of their employment; 
and no reduction of wages shall be made by such receivers without the author
ity of the court therefor, after notice to such employees, said notice to be given
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not less than twenty days before the hearing upon the receivers’ petition or 
application.

Sec. 5573. Compensation.— Each member of the board of arbitration created 
under the provisions of this act shall receive such compensation as may be 
fixed by the board of mediation and conciliation, together with his traveling 
and other necessary expenses.

Sec. 5574. Commissioner to be appointed.— Within thirty days after the 
passage of this act, there shall be appointed by the governor, by and with the 
advice and consent of the senate, a commissioner of mediation and concilia
tion, whose salary shall be two thousand five hundred [dollars] per annum, and 
necessary expenses, and who shall be provided with an office by the board of 
State auditors. Said commissioner shall hold office for a term of two years, and 
until his successor is appointed and qualified, and shall be removed by the gov
ernor only for misconduct in office. The commissioner of mediation and concilia
tion shall place his entire time at the disposal of his official duties. The governor 
shall also appoint by and with the advice and consent of the senate, one other 
person who shall, together with the commissioner of mediation and conciliation, 
constitute the board of mediation and conciliation referred to in various places 
in this act. The person so appointed shall be required to give only such time to 
the work of said board as may be necessary to carry on its work satisfactorily, 
and he shall receive ten dollars per diem, together with traveling and other 
necessary expenses, while actually engaged in his duties in connection with the 
work of the board.

Sec. 5575. Office force.—The commissioner of mediation and conciliation shall 
have power to employ such assistance for his office or for the work of the board 
of mediation and conciliation as may be provided for in the appropriation acts 
of the legislature.

Sec. 5576. Expenditures; reports.— [Salaries and expenses, the latter not to 
exceed $6,000, are to be provided for as other State expenses. Annual reports 
are authorized.]

Water-closets for workmen on buildings
Section 5578. To be provided, when.— It shall be the duty of all architects 

to insert a clause in the specifications for all buildings providing for suitable 
temporary water-closets for the use of workmen employed on such buildings 
while in the course of erection, unless closets are already maintained on such 
premises; and it shall also be the duty of the contractor or person erecting 
such building to erect such closet within the first week after commencing 
work thereon.

Sec. 5579. Violations.— [Violations are punishable by fine, $5 to $25, or im
prisonment to 30 days, or both.]

Employment of labor—Work away from home
Section 5580. Restrictions.— [Contracts involving removal from home must 

be in writing, specifying conditions of employment, wages, and payments. I f  
children under 16 are employed, parents* written consent is required; also of 
the truant officer of the locality. Such child must be returned home on written 
request of the parents.]
. Sec. 5581. Repayment of advances for transportation.— Every person, who, 
with intent to defraud, shall accept or receive transportation provided by or 
at the instance or expense of his employer, from any point in this State to or 
in the direction of the place where he has contracted to perform labor for, 
or render services to such employer, or who shall knowingly, and with intent 
to defraud, accept or receive the benefit of any other pecuniary advancements 
made by or at the instance and cost of his employer, under an agreement on the 
part of such person to perform labor or render services in repayment of the 
cost of such transportation or of such other benefits, shall be deemed and 
adjudged guilty of a misdemeanor if  he shall neglect or refuse to render 
services or perform labor of an equal value to the full amount paid for such 
transportation or other benefits, or shall neglect or refuse to pay such employer 
in money the amount paid therefor. The value of the services to be rendered, 
or labor to be performed shall be determined by the price agreed to be paid 
therefor by such employer under his contract with the employee. The failure 
qr refusal of any such employee to perform such labor or to render such services 
in accordance with his contract, or to pay in money the amount paid for such 
transportation or other benefits, shall be prima facie evidence of his intent 
to defraud.
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Hours of labor

Section 5587. Ten hours' worh.— In all factories, workshops, salt blocks, saw
mills, logging or lumber camps, booms or drives, mines or other places used 
for mechanical, manufacturing, or other purposes within the State of Michigan, 
where men or women are employed, ten hours per day shall constitute a legal 
day’s work, and any proprietor, stockholder, manager, clerk, foreman, or other 
employers of labor who shall require any person or persons in their employ to 
perform more than ten hours per day, shall be compelled to pay such employees 
for all overtime or extra hours at the regular per diem rate, unless there be 
an agreement to the contrary.

A contract containing no restrictions as to hours of labor and made with knowledge 
of a custom requiring more than ten hours’ labor on the part of a company’s em
ployees and on which semimonthly payments were accepted as full compensation 
could not be sued on to recover for time worked in excess of ten hours per day. 
82 Mich. 658.

Irregular occupations and employment by the week, month, or year are not within 
the statute. 85 Mich. 147.

Sec. 5588. Contracts without provision as to time.— In all contracts, engage
ments or agreements to labor in any mechanical, manufacturing, or other labor 
calling, where such contracts or agreements are silent, or no express condition 
specified, ten hours shall constitute a day’s work, and the contract or agree
ment shall be so construed.

Sec. 5589. Violations.— [Violations are punishable by fine, $5 to $50.]
Sec. 5591. Application of law.— Nothing in this act shall be construed to 

apply to domestic or farm laborers, or other laborers who agree to work 
more than ten hours per day.

Employment of children—School attendance

Section 5979 (as amended 1919, No. 132). Attendance required.— [Attend
ance to 16 is required unless (among other reasons) the child is 14, has 
completed the sixth grade, and his “ services are essential to the support” 
of his parents; or is 14, has completed the eighth grade, and is regularly 
employed at some lawful work.]

Secs. 5989-5992. Assistance.— [Children under 16 whose services are needed 
for the support of parents may be assisted by payments of not more than $3 
per person or $6 per family per week during the school year.]

Payment of wages in scrip
Section 7208. Scrip, etc., to be redeemable in money.— It shall be unlawful 

for any corporation to sell, give, deliver or in any manner issue, directly or 
indirectly, to any person employed by him or it, in payment of wages due for 
labor, or as advances on the wages of labor not due, any scrip, token, order, 
or other evidence of indebtedness purporting to be payable or redeemable 
otherwise than in money. Any violation of the provisions of this section 
shall be punishable by a fine of not less than twenty-five dollars nor more 
than one hundred dollars or imprisonment for not more than thirty days or 
both such fine and imprisonment in the discretion of the court, and any 
such scrip, token, order, or other evidence of indebtedness issued in violation 
of the provisions of this act, whatever its provisions as to the time or manner 
of payment shall be, in legal effect, an instrument for the unconditional pay
ment of money only on demand, and the amount thereof may be collected in 
money by an holder thereof in a civil action against the corporation selling, 
delivering or in any manner or for any purpose issuing the same; and such 
holder may be either the person to whom such instrument was originally 
issued or who acquired the same by purchase and delivery.

Sec. 7209. Evidence.— Any scrip, token, order, or other evidence of in
debtedness, issued in violation of the provisions of this act, and presented 
by the holder thereof, shall be taken as prima facie evidence, in any court 
of competent jurisdiction, of the guilt or indebtedness of any corporation sell
ing, giving, delivering or in any manner issuing the same.

Sec. 7210. Who made defendants.— Any person selling, giving, delivering or 
in any manner issuing said scrip, token, order, or other evidence of in
debtedness in behalf of any corporation in violation of the provisions of the 
preceding sections shall be the defendant to the criminal action, and the 
corporation shall be held as defendant to the civil action; Provided, That
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the provisions of this act shall not apply, when any employee shall voluntarily 
request or consent to receive scrip, tokens or orders upon any person, com
pany or corporation in payment, or part payment, of wages due, or to be
come due, to such employee.

Employment of children in certain occupations forbidden

Section 7222. Acrobatic, etc., occupations.— •[The employment of children 
under 16 in acrobatic, mendicant, eta, employments is forbidden. For text 
pf similar law see sec. 2223, Delaware Code.]

Railroads—Reports, etc., of accidents—Inspection—Rules

S ec tio n  8141. Accidents.— [Railroads are directed to report all accidents to 
the railroad commission, which may make investigation if it deems the public 
interests require it.]

Sec. 8142. Inspection.— [The commission may, on complaint or otherwise, 
inspect equipment, tracks, bridges, etc., as to safety for employees and the 
public, and may give notice of needed changes, which must be made, under 
penalty.]

Sec. 8296. Companies to furnish rules.— It shall be the duty of every rail
road corporation in this State to furnish to each of its employees of every 
grade a printed or written copy of its rules and regulations relative to their 
respective duties, and any conductor, engineer, servant, or other employee of 
any such railroad corporation, who shall knowingly violate any of the printed 
or written rules or regulations of such company, shall be subject to a fine 
of not less than twenty-five dollars nor more than one hundred dollars, or to 
an imprisonment in the county jail not more than three months, or both, such 
fine and imprisonment, in the discretion of the court.

Railroads—Bridges, etc., over tracks

S ection 8358. Height.— [No bridge may be erected less than 18 feet above 
a railroad track except in cities and villages having the power to regulate the 
height, unless by written consent of the commissioner of railroads. This does 
not apply to railroad bridlges.]

Sec. 8368 (as amended 1921, No. 288). Wires.— [No wire, electrical or other, 
may be strung across the tracks of any railroad except as approved by the 
public utilities commission.]

Sec. 8370 (as amended 1921, No. 288). Enforcement.— [The commission may 
inspect all places where tracks are crossed by wires, and i f  they should be of 
greater height, may order changes, no wire to be less than 22 feet from the 
established grade.]

Railroads—Bridges, etc., over tracks—Telltales

Sections 8400, 8401. Required when.— [I f  any bridge, viaduet, etc., is less 
than 7 feet above the roof of freight cars used on a railroad, telltales or 
warning cords must be placed at a  distance fixed by the commissioner of rail
roads, the cords, straps or ropes to be not more than 9 inches apart, for a space 
of 8 feet directly over the track. I f  two bridges, etc., are less than 100 feet 
apart, no guard need be erected between than.]

Railroads—Qualifications of employees

Section 8403. Experience to be stated.— Every person hereafter employed 
upon any steam railroad in this State in the capacity of locomotive engineer, 
conductor or flagman shall file in the office of the Michigan Railroad Commis
sion an affidavit, in such form as the commission may prescribe, setting forth 
the length of railroad experience of the person making the same, and for what 
company or companies and in what capacity performed.

Sec. 8404. Engineers.— No person shall run or operate any locomotive or 
other motor power upon any railroad in the State of Michigan without first 
having served three years as fireman prior to qualifying for freight service and 
two years as a freight engineer before qualifying for passenger service.

S ec. 8405. Conductors.— No person shall act or engage to act as a conductor 
on a railroad freight train in this State without having for two years prior
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thereto served or worked 1b  the capacity o f a hrakeman or conductor on a  
freight or passenger train on a line of road; nor shall any person act or engage 
to act as a conductor on a passenger train in this State without having for one 
year prior thereto served or worked in the capacity of a conductor of a freight 
or passenger train on a line of road.

Sec. 8406. Telegraph operators.— It shall be unlawful for any common car
rier by railroad, carrying freight or passengers between points in this State, 
to employ any telegraph operator who has not had at least thirty days’ exper
ience in the handling of train orders under the tutorship of an experienced 
telegraph operator and shall have attained the age of nineteen years.
Sec. 8407. Flagmen,— No person shall act or engage to act as a flagman on a 

railroad train in this State without having for three months prior thereto 
served or worked as a brakeman on a freight train or passenger train on a  line 
of road.

Sec. 8408. Employment forbidden,— No railroad company by its officers, 
agents or employees shall knowingly engage or employ any person to act in 
the capacity of locomotive engineer, conductor or flagman in violation of the 
provisions of this act.

Sec. 8409. Construct-ton of act,— Nothing in this act shall be construed as 
applying to the running or operating of engines in taking said engines to 
or from trains at division terminals by engine hostlers, or of the shifting of 
cars or making up trains or doing any work appurtenant thereto, or engine 
houses, trams or freight yards by switchmen or yardmen, or in the case of the 
disability o f an engineer or a conductor* or a  flagman while out on the road 
between division terminals, or in case of relief or wrecking trains, in case of 
accident or wreck.
Sec. 8410. Exemptions.— The provisions of this act shall not apply to any 

railroad company within this State nor the receiver or lessee thereof, whose 
line of railway is less than thirty miles in length, nor shall anything herein 
contained relieve any railroad company from the negligence of any of its em
ployees. In case any railroad company is unable to hire a sufficient number 
of men having the experience for the respective positions specified in this act, 
at the average rate of wages paid by said company during the next preceding 
year, it shall be deemed a substantial compliance with this act i f  such com
pany shall employ from among such men as are available those having the 
highest qualifications as to experience and efficiency.

Protection of employees on street railways

S ection 8581 (as amended 1919, No. 820). Inclosed platforms.— {Electric, 
cable, eta, street cars requiring workmen to be on the platforms, must have 
such platforms inclosed from November 1 to April 1 of each year so as to 
protect such workmen from the inclemencies of the weather. Such inclosed 
platforms “ shall be so heated as to be suitably and adequately warm.” ]

Mine regulations—Metal mines

Section 9014. Drilling.— [Operators of iron or copper mines must so arrange 
their work underground that no employee shall operate a power or machine 
drill more than 150 feet distant from the other persons regularly and con
tinuously employed in the same working.]

Labor organizations—Incorporation

S ection 9823. Incorporation.— Any number o f persons, not less than five, 
may associate themselves together and become a body corporate and politic 
for the improvement of their several social and material interests, the regula
tion of their wages, the laws and conditions of their employment, the protection 
of their joint and individual rights in the prosecution of their trades or indus
trial avocations, the collection and payment of funds for the benefit of sick, 
disabled or unemployed members, the securing of benefits to the families of 
deceased members, and for such other and further objects of material benefit 
and protection as are germane to the purposes of this act. The persons so 
associating shall execute Articles of association as hereinafter provided, sign 
and acknowledge the same before some officer duly authorized by the laws of
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tBis State to take acknowledgment of deeds, and upon the execution and 
acknowledgment of said articles of association aforesaid, the said association 
shall become a body* politic for the purposes set forth in said articles of 
agreement.

Sec. 9825. Articles to state what.— The articles of association shall state:
First, The names of persons associating in the first instance with their places 

o f residence;
Second* The purposes of the association, conforming with the provisions of 

this act;
Third, The corporate name and period of incorporation, not to exceed a 

period of thirty years;
Fourth, The terms, conditions, and qualifications of membership in the 

corporation;
Fifth, The officers and committees created, with the names of officers and 

members of committees first selected, the terms of such officers and members, 
and the time of holding an annual meeting.
Sec. 9829. Incorporation of existing bodies.— All societies, unions or as

sociations of tradesmen or laborers actually existing and conducting their 
affairs under a constitution or articles of association, may become a body 
corporate and politic, for the general purposes of this act, upon filing a copy 
o f their constitution or articles of the association, society, or union, verified 
by the oath of one of the executive officers of such society, association, or 
union in the office of the secretary of state, and a like verified copy in the 
office of the county clerk of the county where such association, society, or 
union is formed. A ll societies, unions, and associations, becoming corporations 
as above provided, shall be subject to the provisions of this act.

Sec. 9831. Vesting of property.— All moneys, properties, or rights in action, 
equitably belonging to any society, union or association at the time the same 
shall become incorporated under the provisions of this act, shall vest in the 
corporation so formed, and may be recovered by such corporation in an action 
of assumpsit, or on the case, from any person unlawfully withholding the same.

[Similar provision is made for the incorporation of mechanics’ associations, 
secs. 9795* to 9805; labor associations affiliated with the American Federation 
>f Labor, secs. 9806 to 9812; arbeiter bunds, secs. 9813 to 9818; trades-unions, 
secs. 9819 to 9822; and assemblies of Knights of Labor, secs. 10305 to 10310.1

Accident insurance—Choice of companies
Section 11357. Coercion as to insurance.— It shall hereafter be unlawful for 

any company or corporation doing business in this State or for any of the 
officers and agents of any such company or corporation, to require any of the 
employees of such company or corporation to take out or obtain a life, accident or 
life and accident policy in favor of such employee or other person in any par
ticular or designated life, accident or life and accident' company or association.

Sec. 11358. Contracts void.— All contracts hereinafter made between any such 
company or corporation and any employee of said company or corporation re
quiring or stipulating that the employee so contracting shall procure, obtain 
or have a policy of insurance in any particular or designated company or as
sociation shall be void: Provided, That nothing in the foregoing provisions of 
this act is intended to prohibit, or shall be construed as prohibiting the em
ployers of labor and the persons employed from voluntarily making agreements 
with each other for contributions .of money by the latter to any fund to be 
accumulated in their behalf and for their benefit in common with .others, and 
in such case from further agreeing that the employer may deduct from their 
wages, from time to time, the sums due from them under such agreement.

Sec. 11359. Violations.— [Violations by company or corporation entail a fine 
of not more than $200; by shareholder or agent; imprisonment not exceeding 
60 days, or fine not more than $100, or both.]

Wages as preferred claims—In  assignments
Section 13614. Rank.— [Labor debts entitled to preference under State laws 

are to be paid next after taxes and costs.]

Suits for wages—Security for costs not required
Section 14179. Security for costs not required, when.— In any suit brought 

to recover for the personal work and labor of the plaintiff, security for costs
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shall not be ordered in case the plaintiff shall make and file with the court 
an affidavit that he has a good and meritorious cause of action and is unabte 
to procure security for costs.

Execution on judgments for wages not to be stayed
S e c t io n  14294. Execution forthwith.—* * ♦ In suits to recover for the 

personal work and labor of the defendant [plaintiff], or any member of his 
family, execution shall, on application of the person in whose favor the judg
ment was rendered, his agent or attorney, be issued forthwith after the rendi
tion of the judgment.

Exemption of wages from garnishment
S e c t io n  14365. Amount.—{To a householder who is head of a family, 60 

per cent of his employer’s indebtedness for labor, not over $30 and at least $8, 
is exempt from garnishment; to one “ not a householder having a family,” 
30 per cent of the employer’s indebtedness is exempt; and if the defendant is 
not a householder, not over $15 is exempt, though in all cases a t least $4 is 
exempt.]

Wages as preferred claims—In insolvency
S e c t io n  14622. Rank.—[In cases of insolvency labor debts take precedence 

over all other debts which were not a lien on the estate or some portion thereof 
prior to the performance of the labor.]

Intimidation of employees
S e c t io n  15010. Making threats. etc.—If any person or persons shall, by 

threats, intimidations, or otherwise, and without authority of law, interfere 
with, or in any way molest, or attempt to interfere with, or in any way 
molest or disturb, without such authority, any mechanic or other laborer, in 
the quiet and peaceable pursuit of his lawful avocation, such person or per
sons shall be deemed guilty of a misdemeanor, and on conviction by a court 
of competent jurisdiction, shall be severally punished by a fine of not less 
than ten dollars, nor more than one hundred dollars, or by imprisonment in the 
county jail where the offense shall have been committed, not less than one 
month nor more than one year, or by both fine and imprisonment, in the 
discretion of the court; but if such punishment be by fine, the offender shall 
be imprisoned in such jail until the same be paid, not exceeding ninety days.

Antitrust law—Exemptions
Se c t io n  15038 (as amended 1917, No. 171). Route lists.—This act shall not 

apply ♦ * ♦ to any contract of employment under which the employer 
furnishes or discloses to the employee a list of customers or patrons, commonly 
called a route list, within certain territory in which such employee is to work, 
in which contract the employee agrees not to perform similar services in such 
territory for another engaged in a like or competing line of business for a 
period of ninety days after the termination of such contract or services.

S e c . 15100. Labor organizations.—The provisions of this act shall not apply 
♦ * * to the services of laborers or artisans who are formed into societies 
or organizations for the benefit and protection .of their members.

Forced contributions from employees
S e c t io n  15118. Exacting contributions.—It shall be unlawful for any em

ployer of labor, by himself, his agent, clerk or servant to require any employee, 
or person seeking employment, as a condition of such employment, or con
tinuance therein, to make and enter into any contract, oral or written, whereby 
such employee or applicant for employment shall agree to contribute directly 
or indirectlyr to any fund for charitable, social or beneficial purpose or 
purposes.

Se c . 15119. Making deductions from wages.—It  shall be unlawful for any 
such employer, by himself, his agent, clerk or servant, to deduct from the 
wages of any employee, directly or indirectly, any part thereof without 
the full and free consent of such employee, obtained without intimidation or 
fear of discharge for refusal to permit such deduction.
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S e c . 15120. Individual liability .— I f  the employer be a firm or corporation, 
each and every member of said firm, and each and every managing officer 
of the corporation, shall be liable to punishment under this act; and any 
clerk, servant or agent of any such employer who shall do or attempt to do 
any act forbidden by this act, shall be equally liable with his employer or 
employers as principal, for any such violations of this act.

S e c . 15121. Violations.— {Violations entail fine, $25 to $100, or imprisonment 
10 to 90 days.l

Protection of employees as voters

S e c t io n  15174. Attempting to control vot,e.— Any person who shall directly 
or indirectly discharge or threaten to discharge any persons who may be in 
his employ for the purpose of influencing his vote at any election in this 
State * * * shall be deemed guilty of corrupt practice, and on conviction 
thereof shall be punished as provided for in section four of this act [fined 
not less than twenty-five nor more than two hundred dollars].

Guards on com buskers

S e c t io n  15268. Sale or use of unguarded buskers.— Hereafter it shall be 
unlawful for any person, partnership, association or corporation, or for any 
officer or agent thereof, to sell or offer for sale, or to use within the State 
of Michigan, the machine commonly known as a corn husker, unless the same 
is safeguarded by an automatic feeder or other safety device, that shall 
compel the person, or persons feeding said machine, to stand at a reasonably 
safe distance from the snapping rollers, and designed effectually to protect 
the person or persons operating the same from bodily injury while engaged in 
such operation.

Bribery, etc., of employees

Se c t io n  15590 (as amended 1923, No. 146). Bribery.— It shall be unlawful for 
any person to give, offer or promise to an agent, employee or servant of another 
or any other person, any commission, gift or gratuity whatever, or to do an act 
beneficial to such agent, employee, or servant or another, with intent to in
fluence the action of such agent, employee, or servant in relation to his princi
pal’s, employer’s or master’s business,* or for an agent, employee or servant to 
request or accept for himself or another any commission, gift or gratuity or 
any promise to make any commission, gift or gratuity to himself or another 
or the doing of an act beneficial to himself or another, according to any 
agreement or understanding between him and any other person to the effect 
he shall act in any particular maimer in relation to his principal’s, employer’s 
or master’s business.

2 (added 1923, No. 146). Fraud.— It shall be unlawful for any person, cor
poration, partnership, or other organization to use or to give to an agent, 
employee, or servant or another, or for any agent, employee, or servant, to 
use, approve, or certify, with intent to deceive the principal, employer or master, 
any receipt, account, invoice, or other document in respect of which the principal, 
employer, or master is interested, which contains any statement which is false, 
erroneous, or defective in any material particular or which omits to state fully 
the fact of any commission, money, property, or other valuable thing having 
been given or agreed to be given to such agent, employee or servant.

3 (added 1923, No. 146). Evidence not admissible.— Evidence shall not be 
admissible in any proceeding or prosecution under this act to show that a 
gift or acceptance of any commission, money, property, or other valuable thing 
as is mentioned in this act is customary in any business, trade, or calling, nor 
shall the customary nature of such transaction be any defense in any such 
proceeding or prosecution.

4 (added 1923, No. 146). Evidence required.— In any proceeding or prosecu
tion under this act no person shall be excused from attending and testifying 
or from producing documentary evidence in obedience to the subpoena of the 
court on the ground or for the reason that the testimony or evidence, docu
mentary or otherwise, required of him may tend to criminate him or subject 
him to a penalty or forfeiture. But no natural person shall be prosecuted or 
subjected to any penalty or forfeiture for or on account of any transaction, 
matter, or thing concerning which he may testify when compelled to do so over 
his objection, or produce evidence, documentary, or otherwise, in obedience
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to the subpoena: Provided, That no natural person so testifying shall be 
exempt from prosecution and punishment for perjury committed in so testifying.

5 (added 1923, No. 146). State’s evidence immune from prosecution.—The 
first person committing offense within the purview of this act, who shall 
report the facts, under oath, to the prosecuting attorney of the county where 
the offense is triable and who shall give evidence tending to the conviction 
of any other person charged with an offense under this act shall be granted 
full immunity from prosecution under this act with respect to the offense 
reported.

6 (added 1923, No. 146). Violations.—[Violations are punishable by fine not 
exceeding $300, or imprisonment not more than 1 year, or both.]

7 (added 1923, No. 146). Proviso.—If any provision of this act shall, for any 
reason, be adjudged to be invalid, such judgment shall not affect, impair, or 
invalidate the remainder of the act.

ACTS OF 1917
A c t  N o. 92.—Discharge of railroad employees—Hearings

S e c t io n  1. Hearings required, when.—It shall be unlawful for any common 
carrier by railroad, its agents, superintendents,, managers, or employees owning 
or operating any line or lines of railroad in this State and engaged in commerce 
by railroad, employing any special agent, detective, or person commonly known 
as a spotter for the purpose of investigation and obtaining and reporting to the 
employer, its agents, superintendents, or managers information concerning its 
employees to discipline or discharge any of its employees where such act of 
discipline or discharge is based upon the report of such special agent, detective, 
or spotter, which involves a question of integrity, honesty, or breach of any 
rule of the employer unless such employer, its agents, superintendents, or 
managers shall first give notice to such employee so reported and grant a hear
ing to him when he so requests and upon demand by said employee, the em
ployer at such hearing shall state the specific charges against said employee, 
and the accused employee shall have the right to demand and be confronted 
with the person making such report to his employer, and to have the right at 
such hearing to cross-examine the agent, detective, or spotter making such 
report, and shall have the right to employ counsel to represent him at such 
hearing.

S e c . 2. Violations.—[Violations incur penalty of fine not more than $300, 
or imprisonment not more than 6 months, or both. Where the offender is an 
officer or employee of a common carrier by railroad, the penalty of imprison* 
ment shall be imposed on such officer or employee.]

A c t  N o. 256.—Insurance—Unemployment—Accident 
P a s t  T h r e e  

C h a p t e r  I
S e c t io n  14- (as amended 1923, No. 71). Insurcmce corporations.—Any num

ber of persons, not less than thirteen, may associate together and form an 
incorporated company for the following purposes, to w it:

First, To insure railway employes against loss of position resulting from 
discharge or retirement;

Second, To insure any person against bodily injury or death by accident, 
or against disability on account of sickness;

Third, To insure the lives and health of persons and every insurance per
taining thereto, and to grant, purchase or dispose of annuities.

C h a p t e r  II
S e c t io n  14. Provisions of policies.—Every such [health and accident] policy 

so issued shall contain standard provisions, which shall be in the words and 
in the order hereinafter set forth and be preceded in every policy by the cap
tion "standard provisions.” In each such standard provision wherever the 
word "in su rer” is used, there shall be substituted therefor "company” or 
"corporation” or "association” or "society” or such other word as will 
properly designate the insurer. Such standard provision shall be:

♦ * * * • • ! »
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(12) A  standard provision providing for cancellation of the policy at the 
instance of the insured which shall be in the following form :

(A )  12. I f  the insured shall at any time change his occupation to one clas
sified by the insurer as less hazardous than that stated in the policy, the in
surer, upon written request of the insured, and surrender of the policy, w ill 
cancel the same and will return to the insured the unearned premium.

*  ♦  * * * * *
S e c . 22. Exemption.— Nothing in this subdivision, however, shall apply to or 

affect any policy of liability or workmen’s compensation insurance or any gen
eral or blanket policy of insurance issued to any municipal corporation or de
partment thereof, or to any corporation, copartnership, association or individual 
employer, police or fire department, underwriter’s corps, salvage bureau, or 
like associations or organizations, where the officers, members or employees 
or classes or departments thereof are insured for their individual benefit 
against specified accidental bodily injuries or sickness while exposed to the 
hazards of the occupation or otherwise in consideration of a premium intended 
to cover the risks of all the persons insured under such policy.

♦  * * * * * *

‘C h a p t e r  I I I

S e c t io n  1. Who may incorporate; purpose,.— Any number of persons, not less 
than seven, residents of this State, may incorporate for the purpose of carry
ing on, upon the assessment or cooperative plan, the lines of casualty insurance 
herein enumerated.

S e c . 2.' Classes of insurance.— The classes of insurance which may be carried 
on by companies incorporated under this chapter shall be as follows:

(a ) Providing to members indemnity for disability or death by accident, 
and disability by sickness, and may provide a funeral benefit not exceeding 
$200 .separate or in conjunction with accident and sickness indemnity.

(&) Providing indemnity to members not exceeding $500 to any one member, 
for loss of position arising from discharge or retirement, in companies com
posed of conductors, engineers, or motormen of steam and electric railways, 
or of other similar trades or occupations.

* * * * * * *
S e c . 3. When to begin business.— No corporation doing business under sub

section (a )  or (b) of section two hereof shall commence business, unless it 
shall have procured bona fide agreements for insurance therein from at 
least two hundred eligible persons, * * * shall have received at least 
one assessment thereon in cash from each of such persons, according to 
the rate and plan set forth in its article of association, which amount so re
ceived in cash shall aggregate for (a ) at least $1,000; for (b ) $200 * * * ;  
nor until it has fully organized by the election of the proper and suitable 
officers and the secretary and treasurer shall have given good and sufficient 
bonds to the association to be held by the president of the association, for 
the faithful performance of their duties, which bonds shall not be less than 
$2,000 and shall be at least twice the amount of money liable to come into 
their hands as such officers at any one time, said bonds to be approved by 
the commissioner of insurance. The president and secretary of such corpora
tion shall furnish under oath to the commissioner of insurance proof of such 
agreements for insurance, giving the name, residence, age, and amount of 
insurance applied for by each applicant and the amount of assessment ac
tually paid by each applicant, and also proof of the election and qualifica
tion of the officers, and the custodian of the funds of any such corporation 
shall furnish to the commissioner of insurance a certificate under oath that 
he has received and holds in trust for the benefit of the beneficiaries of such 
applicants, the sum required as above set forth herein.

S e c . 4. Directors.— The property, business and affairs of such corporation, 
organized under the laws of this State, shall be managed by not less than 
five nor more than twenty directors or trustees, to be chosen by and from 
the members at their annual meeting. They shall hold office for one year, 
and until their successors are chosen: Provided, It shall be lawful to desig
nate the trustees or directors for the first year in the articles of association. 

[Details as to reserves, assessments, etc., follow.]
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ACTS OF 1919

A ct  N o. 239.— Employment of labor—Equal pay for women
S e c t io n  1. Discrimination forbidden.— Hereafter it shall be unlawful for 

any employer of labor in . this State, employing both males and females in the 
manufacture or production of any article, to discriminate in any way in the 
payment of wages as between sex or to pay any female engaged in the manu
facture or production of any article of like value, workmanship, and production 
a less wage, by time or piecework, than is being paid to males similarly 
employed in such manufacture, production, or in any employment formerly 
performed by males: Provided, however, That no female shall be given any 
task, disproportionate to her strength, nor shall she be employed in any place 
detrimental to her morals, her health, or her potential capacity for motherhood.

Se c . 2. Penalty.— Any person, persons, firm, or corporation violating the pro
visions of this act shall be deemed guilty of a misdemeanor, and, upon convic
tion, shall be fined in a sum not exceeding one hundred dollars or by imprison
ment not exceeding three months, or by both such fine and imprisonment in the 
discretion of the court.

A c t  N o. 322.— Employment of labor—Foremen receiving tips, gratuities, etc.
S e c t io n  1. Acts forbidden.— Any employer or agent or representative of an 

employer or other person having authority from his employer to hire, employ, 
or direct the services of other persons in the employment of said employer, who 
shall demand or receive directly or indirectly from any person then in the 
employment of said employer, any fee, gift, or any remuneration, or considera
tion or any part or portion of any tips or gratuities received by such employee 
while in the employment of said employer, in consideration or as a condition 
of such employment, or hiring or employing any person to perform such serv
ices for such employer or of permitting said person to continue in such employ
ment, is guilty of a misdemeanor, and upon conviction thereof shall be fined 
not more than two hundred fifty dollars for such offense, or by imprisonment 
for not more than six months or by both such fine and imprisonment in the 
discretion of the court.

Se c . 2. Act construed.— Nothing contained in this act shall be construed to 
apply to employment agencies or employment agents licensed and operating 
under the laws of this State.

A c t  No. 342.— Provimons for accidents—Railroads
S e c t io n  1. First-aid kits.— On and after the first day of November, nineteen 

hundred nineteen, every railroad company owning and operating any steam 
railway or any interurban electric railway, wholly or partly within this State, 
shall provide and carry in one coach on every train owned or used by said 
company for the conveyance and carriage of passengers, a first-aid cabinet 
near the door thereof and within easy view, reach, and access of passengers 
occupying such car, which cabinet shall at all times contain the various con
tents specified in section two, to be used for the safety and aid of passengers 
in case of emergencies: Provided, This section shall not apply to caboose cars 
on freight trains, nor to electric street cars operated wholly within the cities 
for local traffic.

S e c . 2. Supplies.— The first-aid cabinet shall at all times be equipped with 
and contain the following contents in a clean and sanitary condition:

(1 ) Eight standard first-aid packages for wounds, each one of which shall 
contain one dozen pieces of antiseptic lintine or felted cotton, one dozen gauze 
bandages with compress attached, and one triangular bandage.

(2 ) Ten ounces absorbent lint.
(3 ) Two burn-dressing packets.
(4 ) Four packages absorbent gauze, each containing one yard.
(5 ) Six packages absorbent cotton, each containing four ounces.
(6 ) One spool adhesive plaster, one inch wide.
(7 ) Twelve cotton roller bandages, two inches wide.
(8 ) Twelve cotton roller bandages, two and one-half inches wide.
(9 ) Eight linton gauze bandages, one inch wide.
(10) Eight linton gauze bandages, two inches wide.
(11) Twelve linton gauze bandages, two and one-half inches wide.
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(12) One four-ounce bottle aromatic spirits of ammonia*
( 1 3 )  One pint of tincture of iodine.
( 1 4 )  twelve wooden splints.
( 1 5 )  Six packages safety pins.
( 1 6 )  Three tourniquets.
( 1 7 )  Two pairs of scissors.

S e c . 3 .  Removal.— Any person or employee of any railroad company who 
shall remove or carry away from their proper place, except in case of an acci
dent or emergency, any of the contents specified in section two, which are 
required to be kept in the passenger cars and interurban cars by the provisions 
of this act, shall be deemed guilty of an offense, and upon conviction thereof 
may be punished by a fine not exceeding fifty dollars or imprisonment in the 
county jail not exceeding thirty days, or both such fine and imprisonment in 
the discretion of the court.

S e c . 4 .  Violations.— [ V i o l a t i o n s  a r e  p u n i s h a b l e  b y  f in e  n o t  e x c e e d i n g  $ 1 0 0 . ]
S e c . 5 . Enforcement.— The provisions of this act shall be enforced by the 

State board of health.
ACTS OF 1921

A c t  N o . 4 3 .—Department of lal)or and industry

S e c t io n  1. Department created.— There is hereby created a department to be 
known and designated as the Department of Labor and Industry of the State of 
Michigan, which shall possess the powers and perform the duties hereby 
granted and imposed. The administration of said powers and duties shall be 
vested in a commission of three members appointed by the governor with the 
advice and consent of the senate. Each member of the commission shall devote 
his entire time in the performance of the duties of his office. Each member of 
said commission shall qualify by taking and filing the constitutional oath of 
office and shall hold office until the appointment and qualification of his suc
cessor. Any vacancy shall be filled in the same manner as appointments are 
made in the first instance. The chairman of such commission shall be appointed 
by the governor, and shall have general charge of and supervision over the 
administrative affairs of such department in so far as relates to the division 
and assignment of the work thereof. It shall be the duty of the board of State 
auditors to provide suitable offices at the city of Lansing for the department 
hereby created.

S e c . 2. Rules.— The commission may adopt rules and regulations not incon
sistent with law for the governing of its own organization and procedure. It 
shall also adopt a suitable seal, of which all the courts shall take judicial 
notice, and all orders and official proceedings shall be authenticated thereby. 
The commission shall have power to appoint such deputies, assistants, and 
employees as may be necessary for the performance of the duties hereby im

posed, the compensation to be paid thereto and the number of such deputies, 
assistants, and employees to be subject to the approval of the State administra
tive board. Each of such deputies shall take and file the constitutional oath 
of office and shall possess all of the power and authority conferred by Act num
ber ten of the Public Acts of Michigan, of the first extra session of nineteen hun
dred twelve, and the amendments thereto, upon the deputy members of the in
dustrial accident board, and by Act number two hundred eighty-five of the Pub
lic Acts of Michigan of nineteen hundred nine, and amendments thereto, upon the 
deputy commissioner of labor. Each member of the commission shall receive 
an annual salary of four thousand dollars; and all officers and employees of 
the department shall be entitled to their necessary expenses incurred while 
traveling in performance of any of the duties hereby imposed. Ail salaries and 
expenses hereby authorized shall be paid in the same manner as the salaries 
and expenses of other State officers and employees are paid.

S e c . 3 . Powers.— The powers and duties now vested by law in the indus
trial accident board, the department of labor, the State labor commissioner, the 
board of boiler rules, created by Act number one hundred seventy-four of the 
Public Acts of nineteen hundred seventeen, and the industrial relations com
mission are hereby transferred to and vested in the department of labor and in
dustry hereby created. Immediately on the taking effect* of this act the boards, 
departments, commission, and officers whose powers and duties are hereby 
transferred shall be abolished, and whenever reference thereto is made in any 
law of the State reference shall be deemed to be intended to be made to
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the department of labor and industry. Any hearing or other proceeding pend
ing before any such department, board, commission, or officers shall not be 
abated but shall be deemed to be transferred to the commission provided for in 
section one of this act, and shall be conducted and determined thereby in ac
cordance with the provisions of the law governing such hearing or proceed
ing.

Se c . 4. Reports.— On or before the first day of January of each year in which 
a regular session of the legislature is held, the commission shall make and 
file with the governor a report covering the preceding biennial period, cover
ing the activities of the department, and the receipts and disbursements made 
thereby. Said report shall be accompanied by the recommendations of the 
commission with reference to such changes in the laws applying to or affecting 
industrial and labor conditions as the said commission may deem expedient. 
Said report shall, if so ordered by the board of State auditors, be printed by the 
board of State auditors and shall be distributed in such manner and to such 
persons, organizations, institutions, and officials as the board of State auditors 
may direct.

S e c . 5. Act in effect.— This act shall take effect on the first day of July, nine
teen hundred twenty-one; and all acts or parts of acts in any way contravening 
the provisions of this act shall be deemed to be superseded and repealed as of 
said date. A ll records, files, and other papers belonging to any of the depart
ments, boards, commissions, and offices the duties of which are hereby trans
ferred to the department of labor and industry shall be turned over to said 
department and shall be continued as a part of the records and files thereof.
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CO NSTITUTION

A r t ic l e  1.—Suits for wages—No property exempt
S e c t io n  12. No exemption from judgments for wages.— * * * A  reason

able amount of property shall be exempt from seizure or sale for the payment 
of any debt or liability. The amount of such exemption shall be determined 
by law : Provided, hotoever, That all property so exempted shall be liable to 
seizure and sale for any debts incurred to any person for work done or mate
rials furnished in the construction, repair, or improvement of the same: And 
provided further, That such liability to seizure and sale shall also extend to 
all real property for any debt incurred to any laborer or servant for labor or 
service performed.

GENER AL STATUTES— 1918 

Employment of children—School attendance
S e c t io n  2979 (as amended 1923, ch. 78). Attendance required.— [School at

tendance is required to 16 years of age, but if 14 and help is required in or 
about the house, children may be excused between April 1 and November 1 
except in cities of the first and second class.]

Sec. 2982. Employment during school,— [Knowingly employing during the 
school session any child unlawfully absent from school is a misdemeanor.]

Sec. 2984. Enforcement.— [The commissioner of labor is authorized to assist 
in the enforcement of this act.]

Department of labor and industries
[This department is under the control of the industrial commission of the 

State: See chapter 81, Acts of 1921. Its duties are devolved on that com
mission, so that the following sections, so far as not inconsistent with the 
act of 1921, remain in force.]

Se c t io n  3813. * * * Appointees.— A ll other oflieers and employees of the 
department except the assistant labor commissioner and one stenographer shall be 
appointed by the labor commissioner from a list of persons whose competency 
shall have been certified to by a board of examiners as provided in sections 3 
to 7 of this act, and shall remain in office until removed by the commissioner. 
The assistant labor commissioner and one stenographer shall be appointed by 
the commissioner without such examination: Provided, That the commis
sioner of labor upon the removal from office of any officer or employee ap-. 
pointed after examination by the board of examiners, shall file a statement 
in writing, giving the reasons for said removal, with the secretary of states 
which statement shall be open to public inspection. The failure of the 
commissioner to make and file such statement within five days after such 
removal shall operate to reinstate such official or employee. No removal of 
any officer or employee covered by this act shall be made except for neglect of 
duty, incompetence, insubordination, intoxication or immorality: Provided, 
That all officers of the department shall hold office until their respective suc
cessors qualify.

Sec. 3814. Qualifications.— No person shall be eligible to appointment as a  
chief factory inspector, elevator inspector, railroad inspector or factory in
spector in the department of labor who is not possessed of practical exper
ience and knowledge in and of the operation of such machinery, appliances and 
work places as he may be called upon to inspect; and every person desiring 
such an appointment shall be required to pass such a competitive examination 
touching his general qualifications and his knowledge of the trade and tech
nical phases of the work required in such position as may be deemed necessary 
by the board of examiners to the proper discharge of the duties of such 
position. No person shall be appointed to the position of deputy labor com
missioner who is not possessed of such qualifications as the board of examiners 
may determine necessary. No person shall be appointed superintendent of the
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bureau of women and children who is not competent to investigate and report 
to the. commissioner of labor upon the conditions under which women and 
children are at work in all factories, workshops, hotels, restaurants, mercantile 
establishments and other places where women and children are employed, with 
such recommendations as will promote the health and welfare of the women 
and children so employed in this State. No person shall be appointed as a 
local manager or other employee of the State free employment offices who is 
not possessed of such knowledge as the board of examiners may deem neces
sary for the proper fulfillment of the duties of such position. No person shall 
be competent for appointment as statistician in the department of labor who 
has not demonstrated his competency to the satisfaction of the board of exam
iners, by his fulfillment of similar duties at a previous time, or, in the absence 
of, or in addition to previous experience, can not satisfactorily pass such exam
ination as the board of examiners shall provide for the filling of such statisti
cal position. Experts and special agents appointed by the commissioner to as
sist in statistical or investigation work shall have such qualifications and pass 
such examinations as the board of examiners may specify. The commissioner 
of labor shall be empowered to temporarily appoint properly qualified persons 
who have not passed such examinations as are provided in sections 2 and 3 
[3813, 3814] of this act for a period of not to exceed sixty (60) days’ dura
tion : Provided, That such appointments may not be renewed at the expiration 
of said sixty (60) days unless such appointee has passed the regular examina
tion for such position. No person shall be eligible to appointment to any posi
tion in the department of labor, who, in addition to passing such examinations 
or meeting such requirements as are specified by law, is unable to satisfy the 
board of examiners and the appointing officers of his moral, mental and physi
cal fitness to hold such position.

Sec. 3815. Examiners.— To carry out the provisions of sections 2 and 3 
[3813, 3814] of this act a board of examiners is hereby created[,] consisting 
of the State labor commissioner and two persons appointed by the gov
ernor. The labor commissioner shall be an ex-officio member of said board 
and the other members shall be appointed for a term of two years beginning 
the first Monday in January of each odd numbered year: Provided, That the 
first appointments under this section shall be made on or before June 1, 
1913. In case of the inability of any member of this board to be present at 
any examination, the governor shall appoint a competent person to act in his 
place. The State labor commissioner shall be the secretary of such board and 
shall keep the records, which shall contain all the proceedings of the board 
in reference to examinations and of its actions in carrying out the provisions 
of this act, and all examination papers, which shall be public records. The 
secretary of the board shall likewise keep and have open to the inspection of 
the public a list of the names of the persons who are eligible to appointment. 
Two (2) members of the board shall constitute a quorum for the transaction 
of business. A  chairman shall be elected by the board from its number. 
No member of the board shall receive any compensation for his services herein 
required, except his reasonable and necessary expenses, which shall be paid 
out of the fund appropriated for the maintenance of the department of labor 
in the same mariner as other charges against such fund are paid.

Sec. 3816 (as amended 19i9, ch. 109). Examinations.— The board of ex
aminers shall provide suitable lists of questions for such examinations which 
shall be submitted to the applicants in such manner as the board may de
termine ; and a list shall be made of the successful applicants, from which list 
the labor commissioner shall make selections for the positions above named.

The board also may certify, for promotion or transfer to another position, 
with or without a competitive examination, any employee who has demon
strated his competency to the satisfaction of the board.

* * * * * * *
Sec. 3818. Definitions.— The words “factory” and “mill,” as used in this 

chapter, shall mean any premises where water, steam, electrical or other me
chanical power is used in the aid of manufacturing or printing process there 
carried on. The term “workshop,” as so used, shall mean any premises, room 
or place, not factory or mill as above defined, wherein manual labor is exer
cised by way of trade or for purpose of gain in or incidental to a process of 
making, altering, repairing, cleaning, ornamenting, finishing or adapting for 
sale or use any article or part thereof. The term “engineering work,” as so 
used, shall mean any work of construction, operation, alteration, or repair of
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a railroad or street railway, of the works or offices of any gas, telephone, tele
graph, water, electric light, or mining company, or upon any sewer, bridge, 
tunnel, or building. The term “mercantile establishments” shall mean any 
wholesale or retail establishment, theater, bowling alley, pool room or other 
place of amusement, hotels, restaurants, photograph galleries, [and ] ware
houses. But nothing herein shall interfere with the powers conferred by law  
upon the railroad and warehouse commissioners or the county mine inspectors.

Sec. 3819 (as amended 1919, ch. 110). Duties and powers.— The department 
shall enforce all laws regulating the employment of minors and women, the 
protection of the health, lives, limbs, and rights o f the working classes, and 
those prescribing the qualifications of persons ha trades and crafts, and shall 
be clothed with the same powers for the enforcement of the compulsory educa
tion and truancy laws as those conferred on truant officers by section 1448, 
Revised Laws o f 1905. It shall be empowered to gather statistics relating to 
all branches of labor, to labor troubles and unions, and to the economic and 
social conditions of the laboring classes. In the discharge of its duties the 
members and employees of the department may enter any factory* mill, work
shop, warehouse, mercantile establishment, office, engineering work or other 
place where persons are employed, or any office from which such place o f em
ployment is directed or managed, at all reasonable times, give sudh direction 
as may be necessary to enforce the laws, and remain while engaged in their 
official duties. They may also enter any place where intoxicating beverages 
are sold, for the purpose of enforcing the child labor and school attendance 
laws or other duties imposed upon them. Any member of the department of 
labor and industries may issue subpoenas and take testimony, and compel the 
attendance of witnesses, and shall have authority to administer oaths and 
take testimony under oath, but no person shall be compelled to attend as a 
witness unless he is paid the fees provided for witnesses in the district court.

The bureau of women and children shall have power to enforce and cause 
to be enforced, by complaint in any court or otherwise, all laws and local or
dinances relating to the health, morals, comfort, and general welfare of women 
and children.

Sec. 3820. Free employment bureaus— The department may establish State 
free employment bureaus in the cities of St. Paul, Minneapolis, Duluth, W in
ona, and one in the northwestern portion of the State, for the purpose of re
ceiving applications from persons seeking employment, and applications from 
employers desiring to employ labor. There shall be no fee or compensation 
charged or received, directly or indirectly, from persons applying for employ
ment, or from those desiring to employ labor through said bureaus. Every appli
cation made by an employer or an employee to the. free employment bureau 
shall be void after thirty days from its receipt, unless the same be renewed by 
the applicant.

The managers of the State free employment offices shall cause to be re
ceived and recorded in books kept for that purpose, the names of all persons 
applying for employment, as well as the addresses of all persons, firms or cor
porations applying to employ labor, designating opposite the name and ad
dress of each applicant the character of employment desired or offered. Such 
managers shall also perform such other duties pertaining to the work of the 
State free employment bureau in the collection of labor statistics and in keep

ing the books and accounts of such bureau as the commissioner may require, 
and shall report monthly all business transacted by such offices to the commis
sioner of labor.

Sec. 3821. Reports.— On request of the department, and within the time lim
ited therein, every employer of labor, any officer of a labor organization, or any 
other person from whom the department of labor shall find it necessary to 
gather information, shall make a certified report to the department upon 
blanks furnished by it, of all matters covered by the request. The names of 
persons or concerns supplying such information shall not be disclosed. Every 
notice, order, or direction given by the department shall be in writing, signed 
by any officer or inspector of the department, or a person specially designated 
for the purpose, and be served by him. Papers so served and all records 
and documents of the department are hereby declared public documents and 
shall not be destroyed within two years after their return or receipt by the de
partment.

Sec. 3822. Appeal to courts.— Within ten days after the service of any order 
or direction of the department, any person aggrieved may apply to a judge of 
the district court for an order restraining its enforcement, and upon not more
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than thirty (30) days’ notice a hearing may be had before such court, or be
fore three impartial expert referees appointed by the court, who shall file their 
report within ten days after the hearing. The court may alter, annul or affirm 
the order or direction complained o f; the decision to be based upon the hear
ing by the court, or upon the report of the referees. Such decision shall take 
the place of the original order. In cases of affirmance, the losing parties shall 
pay a reasonable compensation to the referees, to be fixed by the court. In 
cases of decisions rendered adverse to the order of the department of labor, 
such compensation shall be paid out of the appropriation for the support of 
the department.

Sec. 3823. Local ordinances.—Whenever the department learns of a violation 
of a local ordinance for the protection of employees, it shall give written notice 
thereof to the proper municipal authorities, and take any steps permissible 
under the ordinance for its enforcement

Sec. 3824. Reports.—The department shall report to the legislature at each 
regular session. Such reports shall contain an account of the doings of the depart
ment, the statistics gathered by it; a statement of all violations of law which 
come to its knowledge, and any proceedings had in consequence; and such rec
ommendations as the commissioner may deem proper. The report shall be print
ed and distributed as in the case of other executive documents. The commission
er shall also be empowered to issue and have distributed special reports or bul
letins on subjects investigated by the department that are of special interest to 
the welfare and prosperity of the State. Such special reports and bulletins 
shall be printed as in the case of other executive documents.

Sec. 3825 (as amended 1917, ch. 13). Offenses.—Any officer, agent, or em
ployee of the department who shall disclose the name of any person supplying. 
information at the request of the department shall be guilty of a misdemeanor. 
Any person who, having been duly subpoenaed, shall refuse to attend or testify 
In any hearing under the direction of said commissioner shall be guilty of a 
misdemeanor. Any owner or occupant of any factory, mill, workshop, engineer
ing work, store, or other place enumerated in section 8 [sec. 3819] of this act, 
or agent of suoh person, who shall refuse to admit thereto any officer, agent, 
or employee of the department seeking entrance in the discharge of his duty, 
shall be guilty of a misdemeanor. Any person, firm, or corporation, or any 
of its officers or agents, who or which shall refuse to file with the department 
such reports as are required by it under the provisions of this act shall be 
guilty of a misdemeanor.

Sec. 3828. Division for deaf.—There shall be created in the bureau of labor 
a division devoted to the deaf.

Sec. 3829. Chief.—The commissioner of labor shall appoint a competent 
man to take charge of such division who shall devote his time to the special 
wprk of labor for the deaf, under the supervision of the commissioner. He 
shall collect statistics of the deaf, ascertain what trades or occupations are 
most suitable for them, and best adapted to promote their interest, and shall 
use his best efforts to aid them in securing such employment as they may be 
fitted to engage in.

He shall keep a census of the deaf and obtain facts, information, and 
statistics as to their condition in life with a view to the betterment of their 
lot. He shall endeavor to obtain statistics and information of the conditions of 
labor and employment and education of the deaf in other States with a view 
to promoting the general welfare of the deaf of this State.

Sec. 3830. Title.—He shall be designated as chief of the bureau of labor 
for the deal

Hours of labor

S e c t io n  3831 (as amended 1917, ch. 248). Ten-hour day.—Unless a shorter 
time be agreed upon, or be provided by law, the standard day’s work 
for hire shall be ten hours. Every employer and other person having control 
who shall compel any person to labor more than ten hours in any one day, shall 
be guilty of a misdemeanor; but persons of sixteen years of age and over, 
unless expressly forbidden by law, may labor extra hours for extra pay; and 
this section shall not apply to farm laborers, to domestic servants employed 
by the week or month, or to persons engaged in the care of live stock.

S e c . 3832 (as amended 1921, ch. 388). Eight-hour day.—No person em
ployed in manual labor upon any work for the State, whether such work be 
done by contract or otherwise, shall be required or permitted to labor more
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than eight hours in any calendar day except in cases of extraordinary emer
gency caused by fire, flood, or danger to life and property, military or naval 
employment in time of war, and road work.

S e c . 3833. Public contracts.— Every contract made by or in behalf of the 
State which may involve the employment of labor shall provide in terms for 
compliance with section 3832, and for the forfeiture by the contractor to the 
State of ten dollars for each and every violation thereof. Every inspector or 
other person whose duty it is to see that such contract is duly performed shall 
report all such violations to the proper disbursing officer, who shall withhold 
the amounts so forfeited from the contract price. No sum so withheld shall 
ever be paid unless the disbursing officer shall first certify to the governor, in 
writing, that the forfeiture was imposed through an error as to the facts. 
Every State officer, and every person acting for or in behalf of the State, 
who shall violate any provision of this section or section 3832, shall be guilty 
of a gross misdemeanor.

Employment of children—General provisions

S e c t io n  3839. Employment under U+ years.— [Employment of children under 
14 is forbidden in factories, mills, workshops, mines, or building or engineer
ing work; or in any business during any part of the school term.]

S e c . 3840. Employment under 16 years— [ No employment to 16 during ses
sions of school is permitted unless an employment certificate is kept on file.] 

S e c s . 3841-3844. Certificates.— [Relate to issue, requirements, etc., of certifi
cates; school records (completion of common school work), proof of age, 
and physician’s certificate of health and fitness are required.]

Se c . 3845. Work time.— [No child under 16 may work more than 48 hours per 
week or 8 per day, nor between 7 p. m. and 7 a. m. Schedule of working 
hours and meal times must be posted.]

S e c . 3846. Violations.— [Penalties are provided of fines, $25 to $50 for each 
violation, and added sums for each day’s continuance.]

Sec. 3847. Enforcement.— [Officials of the labor department and truant offi
cers may inspect all work places and examine lists.]

Se c . 3848. Dangerous, etc., occupations.— [Employment under 16 in specified 
dangerous or harmful occupations, or any other employment dangerous to 
life, health, or morals is forbidden. For similar list see secs. 3145, 3148, Dela
ware Code. Females under 16 may not be employed to stand constantly.] 

Se c . 3849. Messenger service.— [No boy under 18 may act as messenger or 
delivery boy between 9 p. m. and 5 a. m .; nor may a female under 21 be so 
employed at any time.]

S e c . 3850. Penalty.— [Failure to produce a physician’s certificate on demand 
of enforcement officers is a misdemeanor.]

Factory regulations—Protection of employees on buildings

S e c t io n  3862. Safeguards about machinery, etc.— The intaking side of all en
gaging-toothed or other gears, rolls, drums and slides of every description on 
any type of machine; the spaces between fixed and moving parts of or at any 
machine, or between the latter or any part of it and structures near it, leav
ing insufficient clearance for any person employed thereon or near it; all 
pulleys and clutches; all belts, cables, bands and driving ropes or chains; 
all fly wheels, shafting, spindles, levers, connecting rods and links, couplings, 
or projections thereon, or upon reciprocating or moving parts of machines; 
all counter weights and balance gears and their suspension; all dangerous 
parts of machinery; all systems of electrical wiring and transmissions, all 
dynamos and other electrical apparatus and appliances of every description; 
and all prime movers in any factory, school, mercantile establishment, mill, 
workshop, engineering operation, or other places where persons are employed, 
or otherwise engaged, shall be fenced, boxed or otherwise protected to the 
fullest degree practicable; Provided, however, That the above shall apply 
only to all machinery and apparatus above described when located less than 
six (6 ) feet abote the working floor. A ll machinery, apparatus, furniture, 
fixtures, ways, structures, and other equipment shall be so placed or guarded 
in relation to one another as to be safe for all persons thereabouts employed, 
and all points which are rendered unsafe by the relative positions of such 
things shall be securely guarded. Every dangerous place of every description 
in or near to which any employee is obliged to pass or to be employed, shall
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be securely fenced, inclosed, or otherwise protected. No grindstone, tool, or 
appliance, or machine of any description shall be used when the same is known 
to be cracked or otherwise defective. I f  a machine or any part thereof is in 
a dangerous condition or is not properly guarded, the use thereof may be 
prohibited by the commissioner of labor or any factory inspector and a notice 
to that effect shall be attached thereto. Such unsafe or dangerous machinery 
shall not be used until made safe.

Sec. 3863. Belt shifters.— Every owner of a factory, mill or workshop where 
machinery is in use shall furnish or cause to be furnished, whenever prac
ticable, belt shifters or other safe mechanical contrivance for the purpose 
of throwing belts on or off pulleys; and whenever practicable, machinery shall 
be provided with loose pulleys. Whenever in the opinion of the labor com
missioner it becomes necessary, exhaust fans of sufficient power or other de
vices shall be provided for carrying off dust from emery wheels, grindstones 
and other dust creating machinery.

Sec. 3864 (as amended 1919, ch. 107). Communication with power room.—  
Where the machinery in any room is propelled by power transmitted directly 
from another room or from another building and the machinery in each 
workroom can not be disconnected and stopped in such workroom, communica
tion shall be provided between each workroom in which machinery is placed 
and the room in which the engineer or other person having control of the 
power-generating apparatus is stationed by means of speaking tubes, electric 
bells, telephones, or appliances that may control the motive power.

Sec. 3865. Distance of moving parts from floor.— No part of the motors, 
gearing, belts, pulleys, shafts, or clutches or other apparatus conveying the 
power of a prime mover to machines shall be less than six feet from the 
floor unless it is securely guarded.

Sec. 3866. Sale of unguarded machinery.— Whenever practicable the points 
of danger in any machine or mechanism shall be securely guarded by the 
maker, and the manufacture or sale of any machine or mechanism not so 
guarded is hereby prohibited.

Sec. 3867. Handrails, etc.— All vats, pans or other receptacles containing 
molten metal or hot or corrosive liquids, or otherwise dangerous liquids, 
below the floor level; all pits or other openings in the floor or surface of the 
ground; all gangways and inclined footways, or other places from which a 
person might fa l l ; shall be provided with adequate handrails and foot 
guards or other equally effective protection, and in establishments where women 
are employed or where it is deemed necessary by the labor commissioner, 
stairways shall be built solid and without openings between the treads.

Sec. 3868. Lighting.— All stairways and inclined footways, and all points 
where there is a break or change in the floor level or in the character of the 
floor surface, where persons may have to walk or pass, and all dangerous places, 
all prime movers and all moving parts of machinery where, on or about 
which persons work or pass, or may have to work or pass in emergencies, 
shall be kept properly and sufficiently lighted during working hours.

Sec. 3869. Removal of guards.— No employees in any factory, mill, workshop, 
or upon any engineering work, nor any other person, by permission or other
wise, shall remove, displace or destroy any guard for dangerous machinery, 
or other safety device, which the employer shall have provided under the 
requirements of this chapter, or any other law, save under rules established 
by the employer therefor. Safety appliances removed for the purpose of making 
repairs, adjustments, or for other purposes permitted or required by the 
employer shall be immediately replaced when such purpose is accomplished.

Sec. 3870. Dangerous occupations for children.— [This section contains a 
list similar to that in sec. 3848, above. Women are forbidden to oil or clean 
moving machinery.]

Sec. 3872. Overcrowding.— The floor space in any factory, mill, workshop 
or mercantile establishment shall not be* crowded with machinery in a 
manner dangerous to the employees, or in excess of the sustaining power of 
floors or walls, nor be overcrowded with materials or products so as to 
be a menace to employees or in excess of the sustaining power of the floor 
and walls.

Sec. 3873. Hoistways, etc.— Every hoisting apparatus used in the construc
tion of any building; every hoistway, hatchway, elevator well, and wheel 
hole in any factory, mill, workshop, storehouse, wareroom, or store, shall be 
securely protected on each floor by a substantial barrier at least three feet 
4ind six inches high, which shall be kept closed except when necessarily opened
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to* use. Every elevator ear used for eiliier freight or passenger shall be  
provided with some suitable mechanical device by which it can be securely 
held in the event of accident to the rope or hoisting machinery.

Sec. 3874. Scaffolds, etc.— Whenever practicable, all scaffolds, hoists* cranes, 
stays, supports, or other mechanical contrivances, erected or constructed by any 
person, firm or corporation, in this State, for the use in erection* repairing, 
alteration, removal, cleaning or painting of any house, building, bridge, viaduct, 
or other structure shall be erected and constructed in a safe, suitable and 
proper manner, and: shall be so erected and constructed, placed and operated, as 
to give proper and adequate protection to the life and limb of any person or 
persons employed or engaged thereon, and to any persons or employees passing 
under or in proximity to the same. Whenever a State factory inspector shall 
find that the scaffolding or the slings, hangers, blocks, pulleys, stays, braces, 
irons, or ropes of any swinging or stationary scaffolding, platform, or other 
similar device, used in the construction, alteration, repairing, removing, dean- 
ing, or painting of buildings* bridges or viaducts within this State, or in 
factories, workshops, mills, or mercantile establishments, are unsafe or liable 
to prove dangerous to the life or limb of any person, he shall at once notify 
the person responsible for its creation or maintenance, either personally or by 
mail, and a notice of danger shall also be affixed to said scaffold, platform or 
other such device, which shall be made safe before further use. Wherever prac
ticable, scaffolding, staging, runways, oiling platforms and: all other overhead 
walks or standing places among or suspended from an overhead support, or 
rising from the ground [o r] floor and more than five (5 ) feet from the ground 
or floor, shall have a safety rail properly bolted or otherwise fastened, secured 
and braced, rising at least thirty-four (34) inches above the floor of said 
scaffolding, staging, platform or other overhead walk or standing place, and 
extending along the entire length of the outside and ends thereof, and properly 
attached thereto, unless equal protection is afforded in another manner, and 
such scaffolding or staging* shall be so fastened as to prevent the same from 
swaying from the building or structure to which it is attached or toward 
which an employee must work. Persons employed upon swinging scaffolds 
Shall use a life line securely fastened to their persons and to some secure sup
port other than said swinging scaffold.

Sec. 3875. Floors, etc.— A ll floors, standing places, stairways, inclined foot
ways and ladders and all handrails or similar protection shall be o f substan* 
tial construction and at all times shall be kept in good order and repair and 
so aq to be firm and safe for the uses to which they are put.

Sec. 3876. Planking,— On all buildings three (3 ) stories or more in height 
where floor beams are of iron or steel, the contractor for the iron or steel 
work of such buildings in the course of construction, or the owners of such 
buildings, shall plank over the entire tier of iron or steel beams on the floor 
next below the one on which such structural iron or steel is being erected, 
except such space as may be reasonably required for the proper construction of 
such iron or steel work, and for the raising and lowering of materials to be 
used in the construction of such buildings, or such spaces as may be desig
nated by the plans and specifications for stairways, elevator-shafts and other 
openings.

Sec. 3877. Notices,— The employer shall post such warning notices and in
structions and cause dangerous places to be indicated in such manner as the 
labor commissioner shall require.

Sec. 3878. Eosits.— Every building in which laborers are employed shall be 
provided with sufficient means of escape in case of fire, by more than one way  
of egress, each of which shall be at all times free from obstruction and ready 
for immediate use, and every such egress shall be provided with a sign having 
on it the word “ exit ” in letters not less than five inches in height and so as 
plainly to indicate to persons within the building the location of such egresses. 
Every door leading in or to any such building shall be so constructed as to 
open outward, when possible, and shall not be so fastened during the working 
hours as to prevent free egress. Substantial handrails shall be provided on 
all stairways in every such building.

Sec. 3879 (as amended 1919, ch. 108). Fire escapes.— [Buildings more than 
two stories high, in which persons are employed, must be supplied with an 
additional escape for every 100 employees. Types and dimensions are given, 
and freedom from obstacles directed. Doors to fire escapes must be metal 
covered, and any glass therein must be wire glass, set in metal frames. Inside 
and outside standpipes are required, and chemical fire extinguishers; but if
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an automatic sprinkler system is provided, other apparatus will be required 
only when deemed necessary by the commissioner of labor. Inflammable waste, 
etc., must be removed daily.]

Sec. 3880. Notice to employers.— Every order, suggestion, or notice served 
upon any employer of labor, owner or manager of any building, or other 
person, shall be certified by a receipt for the same taken by the officer or em
ployee of the labor department serving such order, suggestion, or notice, which 
receipt shall be signed by the owner, manager or superintendent of said em
ployer. No liability to any person other than an employee shall attach to any 
owner of any factory, mill, workshop, engineering works, or mercantile estab
lishment, because of the provisions of this act, until notice to comply with the 
terms of this act has been served upon such owner by an officer or employee 
of the labor department of this State, and reasonable time to comply with 
such notice has elapsed.

Sec. 3881. Violation, interference, etc.— Every person who violates or fails 
to comply with any requirement of this chapter, or disregards any order, notice, 
or direction of any member or employee of the labor department made in 
accordance with its provisions, or who obstructs or interferes with any in
spection being made pursuant thereto, or who removes from any machine any 
notice stating that such machine is dangerous and unsafe, or who operates 
any such machine while such notice is attached and such machine is still 
unguarded and unsafe, shall be guilty of a misdemeanor, the minimum penalty 
whereof shall be a fine of twenty-five dollars, or imprisonment for fifteen days. 
But whenever notice is required before prosecution, no criminal proceedings 
shall be commenced until thirty days after such notice, nor then, if  within 
such time the requirements of the notice have been met: Provided, That i f  such 
requirement be to put a water-closet or privy in sanitary condition, where 
the only defect is due to carelessness in its management, or to put an elevator 
in safe condition,* only forty-eight hours shall be allowed. In case of applica
tion to the court to restrain, the time aforesaid shall not begin to run until 
the decision thereon.

Sec. 3882. Definitions.— The term “ prime mover” as used in this act shall 
include all steam, gas, oil, or other kinds of engines, and also all electrical 
apparatus which generates, converts, or transmits power.

The words “ guards,” “ guarded,” “ safeguard,” “ safeguarded,” and “ pro
tection,” shall be given a broad interpretation, so as to include any practicable 
method of mitigating or preventing a specific danger.

Guards on com shredders

Section 3884. Guards to he provided.— No person, firm or corporation shall 
sell, offer or expose for sale any machine to be operated by steam or other 
power, for the purpose of husking or shredding corn, or corn stalks unless the 
said machine shall be provided with reasonable safety devices approved by the 
commissioner of labor for the protection from accidents from the snapping 
rollers and husking rollers, and shall be so guarded that the person feeding 
said machine shall be compelled to stand at a reasonable safe distance from 
the snapping rollers.

Sec. 3885. Prior purchases.— No person, firm or corporation shall use, operate 
or permit to be used or operated any such machine purchased prior to the pas
sage and publication of this act, unless during ail the time such machine shall 
be used and operated, it shall be in charge of a competent person, whose sole 
duty shall be to oversee and attend to the operating and use of the same.

TJse of basements, etc., as work rooms
Section 3888. Basements, etc., not to he used, when.— No basement, cellar, 

underground apartments, or other place which the commissioner of labor shall 
condemn as unhealthy and unsuitable shall be used as a workshop, factory or 
place of business in which any person or persons shall be employed.

Sec. 3889. Violations.— [Violations entail penalties of fine, $25 to $100, or 
imprisonment 30 to 90 days, or both, for each offense.]

Reports of accidents and industrial poisoning
Section 3892 (as amended 1919, ch. 359). Accident reports.— It  is hereby 

made the duty of every employer of labor, engaged in industrial pursuits, to 
make or cause to be made, report of any accident to an employee, which occurs
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in the course of his or her employment and which causes death or serious 
injury, within forty-eight hours of the occurrence of such injury and of all 
Hther accidents, which occur to any of its, his or their employees within the 
scope of their employment, and of which the employer or his foreman has 
knowledge, within fourteen days after the occurrence of such accident: PrOr 
vided, That such injuries are sufficient to wholly or partially incapacitate the 
person injured from labor or service for more than the remainder of the day, 
shift or turn on which the injury was incurred, which report shall be made in 
writing to the commissioner of labor of the State, giving:

(a )  Name, age, sex and occupation of injured person.
(b ) Date on which accident occurred and hour of day.
(c ) Whether person injured could speak English.
(d ) Occupation of employer.
(e ) The cause of injury.
( f )  The nature and extent of the injury and the probable length of dis

ability.
(g )  The name and address of the attending surgeon.
(h ) Wages injured person was earning.
( i )  Length of time in service of employer and length of time at employment 

at which injured.
( j )  Dependents or nearest relative, in fatal cases, if known.
Provided, That accidents required to be reported within forty-eight hours 

may be reported by telegram, telephone or personal notice. The written re
port of such accident shall then be made within fourteen days or at such time 
as the commissioner of labor shall designate. The commissioner of labor may 
require such supplementary reports on any accident as he deems necessary 
for the securing of the information required by this law.

Provided, further, That when an accident has been reported which subse
quently terminates fatally, a supplementary report shall be filed with the 
commissioner of labor by the employer within forty-eight hours after he re
ceives knowledge of such death, stating that the injury has proved fatal.

Sec. 3893 (as amended 1919, ch. 359). Permanent record.— Copies of all settle
ments made or releases obtained in respect to industrial accidents occurring 
in the State of Minnesota shall be filed with the labor commissioner within 
ten days after such settlements are made and shall become part of the per
manent records of the department.

Sec. 3894 (as amended 1919, ch. 359). Filing of records.— The failure to make 
such reports or file such copies of settlements or releases, on the part of any 
person, copartnership or corporation required hereby to make or file the 
same, within the time herein specified, is hereby declared to be a misde
meanor.

Sec. 3895. Reports as evidence.— No report herein required to be made nor 
any part thereof, shall be admitted in evidence or referred to at the trial of 
any action, or in any judicial proceedings whatsoever, except prosecutions for the 
violation of this act No such report nor any part thereof, nor any copy of 
the same, nor any part thereof, shall be open to the public, nor shall any of 
the contents thereof be disclosed in any manner, by any official or clerk or 
)ther employee of the State having access thereto, but the same may be used 
or State investigations and statistics only. Any such disclosure is hereby de
clared to be a misdemeanor and punishable as such.

Secs. 3896-3898. Insurance reports.— [Insurance companies must furnish to 
the compensation commissioner details of accidents to employees of employers 
insured by them.]

Sec. 3899. Physician to report.— Every physician attending on or called in to 
visit a patient whom he believes to be suffering from poisoning from lead, 
phosphorus, arsenic or mercury or their compounds, or from anthrax, or from  
compressed air illness, contracted as a result of the nature of the patient’s 
employment shall send to the commissioner of labor a notice stating the 
name and full postal address and place of employment of the patient and the 
disease from which in the opinion of the physician, the patient is suffering, 
with such other specific information as may be required by the commissioner 
of labor and which may be ascertained by the physician in the course of his 
duties.

Sec. 3900. Violations.— [Failure to comply with the above section entails a 
fine of $10, or imprisonment not exceeding 10 days.]

Sec. 3901. Enforcement.— It shall be the duty of the commissioner of labor 
to enforce the provisions of this section, and he may call upon the State and 
local boards of health for assistance.
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Blacklisting

Section 3902. Interference.— No individual, corporation, member of any firm, 
or any agent, officer, or employee of any of them, shall contrive or conspire to 
prevent any person from obtaining or holding any employment, or discharge, or 
procure or attempt to procure the discharge of, any person from employment, 
by reason of his having engaged in a strike.

Sec. 3903. Participation in strikes.— No person, whether acting directly or 
through an agent, or as the agent or employee of another, shall require, as a 
condition precedent to employment, any written statement as to the participa
tion of the applicant in a strike, or as to his personal record, save as to his 
conviction of a public offense, for more than one year immediately preceding 
the date of his application therefor; nor shall any person, acting in any of 
the aforesaid capacities, use or require blanks or forms of application for 
employment in contravention of this section.

Employment of women and children—Minimum wage j
[The commission created to administer this law was abolished by ch. 84, 

Acts of 1921, and its powers and duties conferred upon the industrial com
passion of the State. The law is otherwise the same.]

Section 3905. Investigation.— The commission may at its discretion investi
gate the wages paid to women and minors in any occupation in the State. At 
the request of not less than one hundred persons engaged in any occupation in 
which women and minors are employed, the commission shall forthwith make 
such investigation as herein provided.

Sec. 3906. Register of women and children employed.— Every employer of 
women and minors shall keep a register of the names and addresses of and 
wages paid to all women and minors employed by him, together with number 
of hours that they are employed per day or per week; and every such em
ployer shall on request permit the commission or any of its members or agents , 
to inspect such register.

Sec. 3907. Hearings.— The commission shall specify times to hold public 
hearings at which employers, employees, or other interested persons may ap- > 
pear and give testimony as to wages, profits and other pertinent conditions of j 
the occupation or industry. The commission or any member thereof shall have ! 
power to subpoena witnesses, to administer oaths, and to compel the production 
of books, papers, and other evidence. Witnesses subpoenaed by the commis
sion may be allowed such compensation for travel and attendance as the . 
commission may deem reasonable, to an amount not exceeding the usual \ 
mileage and per diem allowed by our courts in civil cases.

Sec. 3908. Fixing minimum wage.— If  after investigation of any occupation! 
the commission is of the opinion that the wages paid to one-sixth or more of 
the women or minors employed therein are less than living wages, the com
mission shall forthwith proceed to establish legal minimum rates of wages for 
said occupation, as hereinafter described and provided.

Sec. 3909 (as amended 1923, ch. 153). Minimum wage powers.— The Indus
trial Commission of Minnesota shall determine the minimum wages sufficient1 
for living wages for women and minors of ordinary ability and also the mini- i 
mum wages sufficient for living wages for learners and apprentices. The « 
commission shall then issue an order to be effective thirty days thereafter, . 
making the wages thus determined the minimum wages in said occupation j 
throughout the State, or within any area of the State if differences in the , 
cost of living warrant this restriction. ;

Such order shall be published in one issue of a daily newspaper of general '< 
circulation published in each city of the first-class, at least 20 days before the 
ame takes affect [effect], and proof of such publication as required in the 
publication of legal notices, together with the original order shall be filed with 
the commission. A  copy of such order and of the proofs of publication, duly 
certified by the secretary of said commission, shall be prima facie evidence of . 
the existence of such order and the contents thereof, and of the facts of pub
lication as contained in such certified copies, and the certificate of the secre
tary of said commission shall be prima facie evidence of the filing and of 
other acts required by law in relation to said order.

The commission shall mail to each employer affected by said order, whose 
name and address is known to the commission, a copy or copies of said order 
with such general or particular directions for posting the same as the com
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mission may determine, and such employer shall post such order or orders and 
keep the same posted in his factory or place where women or minors are em
ployed, as required by said commission: Provided, however, That failure to 
mail such orders to any employer affected thereby shall not relieve such em
ployer from the duty to comply with such order in relation to the payment of 
a wage not less than the minimum prescribed in such order.

Sec. 3910. Advisory boards.— The commission may at its discretion establish 
in any occupation an advisory board which shall serve without pay, consisting 
of not less than three nor more than ten persons representing employers, and 
an equal number of persons representing the workers in said occupation, and of 
one or more disinterested persons appointed by the commission to represent 
the public; but the number of representatives of the public shall not exceed 
the number of representatives of either of the other parties. At least one- 
fifth of the membership of any advisory board shall be composed of women, 
and at least one of the representatives of the public shall be a woman. The 
commission shall make rules and regulations governing the selection of mem
bers and the modes of procedure of the advisory boards, and shall exercise 
exclusive jurisdiction over all questions arising with reference to the validity 
of the procedure and determination of said boards: Provided, That the selec
tion of members representing employers and employees shall be, so far as 
practicable, through election by employers and employees, respectively.

Sec. 3911. Duties of boards.— Each advisory board shall have the same power 
as the commission to subpoena witnesses, administer oaths, and compel the 
production of books, papers, and other evidence. Witnesses subpoenaed by an 
advisory board shall be allowed the same compensation as when subpoenaed 
by the commission. Each advisory board shall recommend to the commission 
an estimate of the minimum wages, whether by time rate or by price [piece] 
rate, sufficient for living wages for women and minors of ordinary ability, and 
an estimate of the minimum wages sufficient for living wages for learners and 
apprentices. A  majority of the entire membership of an advisory board shall 
be necessary and sufficient to recommend wage estimates to the commission.

Sec. 3912. Approval of estimates by commission.— Upon receipt of such esti
mates of wages from an advisory board, the commission shall review the same, 
and if it approves them shall make them the minimum wages in said occu
pation, as provided in section 3909. Such wages shall be regarded as deter
mined by the commission itself and the order of the commission putting them 
into effect shall have the same force and authority as though the wages were 
determined without the assistance of an advisory board.

Sec. 3913. Review of rates.— All rates of wages ordered by the commission 
shall remain in force until new rates are determined and established by the 
commission. At the request of approximately one-fourth of the employers or 
employees in an occupation, the commission must reconsider the rates already 
established therein and may, if it sees fit, order new rates of minimum wages 
for said occupation.. The commission may likewise reconsider old rates and 
order new minimum rates on its own initiative.

Sec. 3914. Special licenses.— For any occupation in which a minimum time 
rate of wages only has been ordered the commission may issue to a woman physi
cally defective a special license authorizing her employment at a wage less 
than the general minimum ordered in said occupation; and the commission 
may fix a special wage for such person: Provided, That the number of such 
persons shall not exceed one-tenth of the whole number of workers in any 
establishment.

Sec. 3915. Employment at less than minimum forbidden.— Every employer 
in any occupation is hereby prohibited from employing any worker at less 
than the living wage or minimum wage as defined in this act and determined 
in an order of the commission; and it shall be unlawful for any employer 
to employ any worker at less than said living or minimum wage.

Sec. 3910. Discrimination.— It shall likewise be unlawful for any employer to 
discharge or in any manner discriminate against any employee because such 
employee has testified, or is about to testify, or because such employer be
lieves that said employee is about to testify, in any investigation or proceed
ing relative to the enforcement of this act.

Sec. 3917. Actions.— Any worker who receives less than the minimum wage 
ordered by the commission shall be entitled to recover in civil action the full 
amount due as measured by said order of the commission, together with costs 
and attorney’s fees to be fixed by the court, notwithstanding any agreement 
to work for a lesser wage.
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Sec. 3918. Enforcement.— The commission shall enforce the provisions of this 
act, and determine all questions arising thereunder, except as otherwise herein 
provided.

S e c . 3919. Reports.— The commission shall biennially make a report of its 
work to the governor and the State legislature, and such reports shall be 
printed and distributed as in the case of other executive documents.
Sec. 3920. Compensation.— The members of the commission shall be reim

bursed for traveling and other necessary expenses incurred in the perform
ance of their duties on the commission. The woman member shall receive a 
salary of eighteen hundred dollars annually for her work as secretary. A ll 
claims of the commission for expenses necessarily incurred in the administra
tion of this act, but not exceeding the annual appropriation hereinafter pro
vided, shall be presented to the State auditor for payment by warrant upon 
the State treasurer.
Sec. 3921. Appropriation.— There is appropriated out of any money in the 

State treasury not otherwise appropriated for the fiscal year ending July 31st, 
1914, the sum of five thousand dollars ($5,000.00), and for the fiscal year end
ing July 31st, 1915, the sum of five thousand dollars ($5,000.00).

Sec. 3922. Violations.— [Penalties for violations are fines, $10 to $50, or 
imprisonment 10 to 60 days.]

Sec. 3923. Definitions.— Throughout this act the following words and phrases 
as used herein shall be considered to have the following meanings respectively, 
unless the context clearly indicates a different meaning in the connection used:

(1 ) The terms “ living wage ” or “ living wages ” shall mean wages sufficient 
to maintain the worker in health and supply him with the necessary comforts 
and conditions of reasonable l ife ; and where the words “ minimum wage ” 
or “ minimum wages ” are used in this act, the same shall be deemed to have 
the same meaning as “ living wage ” or “ living wages. ”

(2 ) The term “ ra te” or “ rates” shall mean rate or rates of wages.
(3 ) The term “ commission” shall mean the minimum wage commission.
(4 ) The term “ woman ” shall mean a person of the female sex eighteen years 

of age or over.
(5 ) The term “ minor” shall mean a male person under the age of twenty- 

one years, or a female person under the age of eighteen years.
(6 ) The terms “ learner ” and “ apprentice” may mean either a woman or a 

minor.
(7 ) The terms “ worker” or “ employee” may mean a woman, a minor, a  

learner, or an apprentice, who is employed for wages.
(8 ) The term “ occupation” shall mean any business, industry, trade, or 

branch of a trade in which woman [women] or minors are employed.
Note.—This act is- a reasonable exercise of the police power of the State in behalf of 

the public welfare; without deciding that such a law applied to men would be valid, the 
principles involved as applied to the employment of women and minors are upheld; nor is 
there an unlawful delegation of authority to the administrative commission. Williams v ,  
Evans, 165 N. W. 495.

Mine regulations— Inspection

Section 3924. Inspectors.— [The commissioners of any county in which 
there are five or more mines may appoint an inspector.]

Sec. 3925 (as amended 1921, ch. 7). Qualifications.— [Such inspectors must 
have experience and give bond for the faithful discharge of their duties. Min
imum salary $3,600 and $900 expenses.]

Secs. 3926-3928. Duties and powers.— [Inspectors may require the alteration 
of defective conditions and require employees to leave dangerous places until 
made safe except for ordinary risks. Employers must permit inspection.] 

Sec. 3930. Inspection on demand.— [I f  20 or more employees notify the in
spector that his services are needed he must immediately act to secure condi
tions to safety.]

Sec. 3931. Accidents.— [Accidents involving loss of life or serious personal j 
injury must be reported to the inspector who may investigate and order neces-! 
sary changes to prevent recurrence.]

Sec. 3932. Timber.— [Prescribes duty of owner to furnish props, etc.]
Sec. 3933. Removing guards, etc.— [Removal of guards, fences, etc., whereby j 

accident or damage results is a misdemeanor.]
Sec. 3934 (as amended 1923, ehs. 41, 62). Reports.— [Annual reports must j 

be made to the State commissioner of labor of operations, output, accidents,» 
number of employees, wages, etc.] *
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Section 3937. License.— [N o  office may be operated without a license from 

the local authorities. Fee for a general license is $150, for male employees 
only, $100, and for females only $75. Bond in the amount of $2,000 for the 
first and second classes, and-of $1,000 for third is required.]

Sec. 3938. Records.— [Records must be kept of all placements made, show
ing names, date, nature of work, wages, etc. No fee may be charged unless 
a bona fide order from an employer is on record. Records must be open to 
inspection.]

Accidents on railroads
Sections 4233-4235. Report of accidents.— [Railroad companies must report 

to the railroad and warehouse commission all accidents occurring in the State. 
These may be investigated and remedial changes ordered.]

I Railroads—Safety provisions
\

Section 4273 (as amended 1915, ch. 171). Structures near tracks.— [No struc
ture shall be within eight feet from the center line of any railroad track, 
and no wires, bridges, etc., shall be maintained at a less height than twenty-one 
feet measured from the top of the track rail. Not to apply to yards and 
terminals, except in cases of injury or death of employee injured or killed 
because of such structures.]

Sec. 4274 (as amended 1915, ch. 171). Special cases.— The railroad and 
warehouse commission may upon application made, after a tnorough investi
gation in any particular case or class of cases, permit any common carrier 
to which this act applies to erect any overhead or side obstruction at a less 
distance from the track than herein provided for, when in the judgment 
of said commission a compliance within the clearness prescribed herein would 
be unreasonable or unnecessary.

Sec. 4275. Distance between tracks.— On and after the. passage of this act 
it shall be unlawful for any such common carrier to construct any track used 
for the purpose of moving any cars engaged in the movement of traffic 
within the regulative power of this State, where the center line of such 
track is at a distance of less than fourteen feet from the center line of any 
other parallel track which it adjoins.

Sec. 4276. Switching tracks.— Section four [4275] of this act shall not be con
strued as applying to tracks to be used wholly for the purpose of switching 
or storing cars, but the tracks which are to be used for such purpose shall 
not be constructed in closer proximity to each other than thirteen (13) 
feet measured from the center line of any such track to the center line of 
any parallel track which it adjoins: Provided, That the distance between said 
tracks specified in sections four and five [4275, 4276] of this act may be 
diminished or closed up a necessary distance for track intersections, turn
outs and switch points.

Sec. 4277. Obstructions between tracks.— On and after the passage of 
this act it shall be unlawful for any such common carrier to permit the 
space between such of its tracks as are ordinarily used by yardmen and other 
employees in the discharge of their duties, to become or remain obstructed 
by any foreign obstacle that will interfere with the work of said employees 
or subject said employees to unnecessary hazard. Such space between or 
beside said tracks as aforesaid, and between the rails of said tracks must 
be kept in such condition as to permit said employees to pass over or between 
said tracks or to use the same by day or night and under all weather con
ditions without unnecessary hazard, * * * .

Sec. 4278. Violations.— [Violations of this act are punishable by fine of 
$500 for each and any such violation, each day constituting a separate 
offense.]

Sec. 4279. Duty of inspectors.— It shall be the duty of the railroad in
spectors of the bureau of labor, industries and commerce, to report to the 
railroad and warehouse commission and to the attorney general any viola
tion of the provisions of this act of which they may obtain knowledge.

Sec. 4280. Assumption of risk, etc.— Any employee of said common carrier 
who, while in the performance of his duty and while engaged in any commerce 
mentioned subject to the regulative power of this act in section one [4272] 
may be injured or killed by reason of a violation of section six [4277] of this
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act, or by reason of any structure or obstruction erected or maintained 
prior to the passage of this act, or in violation of the provisions of this act, 
in closer proximity to the rails than hereinbefore provided, shall not be deemed 
to have assumed the risk thereby occasioned or to have been guilty of con
tributory negligence although the employee continued in the employ of such 
common carrier after the use of such permanent overhead or side structure 
or obstruction of any kind or character mentioned in this act shall have 
been brought to his knowledge; and an exercise of the permission provided for 
in section 3 [4274] of this act shall be at the sole risk of the carrier.

Liab ility of railroad companies for injuries to employees
Section 4427. Acts of fellow servants.— Every company owning or operating, 

as a common carrier or otherwise, a railroad, shall be liable for all damages 
sustained within this State by any agent or servant thereof, without con
tributory negligence on his part', by reason of the negligence of any other servant 
thereof, and no contract, nor any rule or regulation of such company, shall 
impair or limit such liability. But this section shall not be so contrued as 
to render any railroad company liable for damages sustained by any such 
agent or servant while engaged in the construction of a new road, or any part 
thereof, not open to public travel or use.

This statute applies only to those employees of a railroad who are exposed to the 
peculiar hazards connected with the use and operation of the road. 43 Minn. 222.

Was held to include a workman on a warehouse, injured by the negligence of one 
moving a train. 98 N. W. Rep. 241.

A section hand operating a hand car is within the protection of this section. 45 
Minn. 355.

So is one injured by the negligent dropping of a rail which he and another were carry
ing. 67 N. W. Rep. 804.

A car cleaner, injured by the negligence of a switching crew, can recover. 70 Fed. 
Rep. 15.

This section does not change the rule as to the burden of proof of contributory negli
gence, but leaves it on the defendant. 48 Minn. 391.

The negligence of a fellow servant constitutes no defense in an action by an employee 
to recover damages. 12 U. S. App. 662."

A temporary track on which cars are run for the purpose of filling in low land is 
not a new road within the proviso of the above section. 42 Minn. 68.

The provisions of this section do not extend to a private road constructed and used 
solely for the owner’s business as a logging road. 113 Fed. Rep. 382.

The supreme court of the State, in a decision of practically the same date with the 
above, held that the statute does apply to private logging roads. 89 N. W. Rep. 68.

It applies to a mining road using a small locomotive and dump cars. 100 N. W. 
Rep. 681.

This section does not apply to street railways. 63 N. W. Rep. 1099.
Nor does it cover the operations of a steam shovel in a gravel pit, on a detached 

track. 104 N. W. Rep. 1079.
A receiver of a railroad is bound by its provisions. 65 N. W. Rep. 260.

Labor camps— Sanitation, etc.
Section 4640 (as amended 1923, cb. 227). Industrial camps.— [The State board 

of health is given the power to regulate, among other things, “the construction, 
equipment and maintenance .in respect to sanitary conditions of lumber camps 
and other industrial camps.”]

Payment of wages—Extension of time
Section 7005. Agreements to be in writing.— Every agreement extending the 

time of payment for manual labor, performed or to be performed in cutting, 
hauling, banking, or driving logs, beyond the time of the completion of such 
labor, shall be void, unless such agreement, expressing the consideration, be 
in writing subscribed by the party to be charged therewith, and unless, at the 
time of making such agreement or completing such labor, the person for whom 
it is to be or has been performed deliver to such laborer his negotiable promis
sory note for payment of the agreed compensation, with interest. Ever> lien 
allowed by law on account of such labor shall pass by the transfer of such note, 
and be enforceable by the holder thereof.

Wages as preferred claims—In  attachments, etc.
Section 7077. Wages preferred.— [Earnings for six months, not exceeding 

$200, prior to an attachment, shall be a lien on all the property of the em
ployer, preferred to all other liens or claims attaching after the beginning of 
the labor, and is not affected by waiver.]
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Sec. 7079. Same.— [A  similar lien exists “as against all other creators,” in 
case of the deaths dissolution or insolvency of an employer.]

Plaee of suits for wages

Section 7720. 8irit to be brought m place of work.—An action for the re
covery of wages or money due for manual labor may be brought in the county 
in which such labor was performed; and when so brought the venue of such 
action shall not be changed to another county without the written consent of 
the plaintiff filed with the court.

Liab ility of employers for injuries to employees

Section 7809. Negligent employee may be named.— In actions for damages 
resulting from the negligence of a fellow servant or coemployee of the person; 
injured, if  either party shall so request before the case is submitted to the jury,; 
the court shall direct the jury, if they find for the plaintiff, to name or other
wise designate, in their verdict such fellow servant or coemployee. I f  the name 
be not disclosed by the evidence, he shall be described by the designation of his 
employment or by such other, identification as the case will permit: Provided, 
That this section shall not apply to cases where the name or description is not 
so disclosed.

Exemption of wages from execution

Section 7951 (as amended 1915, ch. 202). Amount.— [Wages not exceeding 
$35 earned within 30 days prior to an attachment, etc., are exempt The earn
ings of the debtor’s minor child can not be levied on unless the debt was 
incurred for such child’s special benefit.]

Suits for wages—Costs

Section 7975. Costs allowed, when.— Whenever any person having employed 
another to perform any labor or service, shall neglect or refuse for thirty days 
after the same is due and payment demanded to pay the agreed price, or the 
reasonable value if  there be no agreement, and the same shall be recovered by 
action, there shall be allowed to the plaintiff, and included in his judgment, in 
addition to his disbursments allowed by law, five dollars costs If the judgment 
be recovered in a justice court and a like sum if the judgment be recovered in 
a municipal court where no statutory costs are now allowed in such municipal 
court in such action, and double costs in all other actions wherein costs are re
coverable or on appeal.

Wages as preferred claims—In  assignments

Section 8333. Rank.— [W ages of servants, laborers, mechanics and clerks for 
8 months preceding any assignment rank next after the costs of the assignment 
and debts, taxes and assessments owing to the United States or the State.]

Interference with employment—Conspiracy
Section 8595. Conspiracy.—‘Whenever two or more persons shall conspire—

*  V *  *  *  *  *

5. To prevent another from exercising any lawful trade or calling, or from 
doing any other lawful act, by force, threats, intimidation, or by interfering 
or threatening to interfere with tools, implements, or property belonging to or 
used by another, or with the use or employment thereof;

6. Or to commit any act injurious to the public health, public morals, trade, 
or commerce, or for the perversion or obstruction of public justice or the due 
administration of the laws—

Every such person shall be guilty of a misdemeanor.
Sec. 8596. What punishable.— No conspiracy, except one of those enumerated 

in section 8595, shall- be punished criminally. * * * The orderly and peace
able assembling or cooperation of persons employed in any calling, trade, or 
handicraft, for the purpose of obtaining an advance in the rate of wages or com
pensation, or of maintaining such rate, is not conspiracy.
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Employment of children in certain occupations forbidden
.Section 8 6 8 2 . Acrobatic, eioM occupations,— [Forbids the employment of 

children in .aerobatic, mendicant, etc., occupations. For the text of a similar . 
law see sec. 2 2 2 3 ,  Delaware Code.]

Labor organizations—Forgery of certificates, etc,
S e c t i o n  8 8 3 9 .  Forgery.— E v e r y  p e r s o n  w h o —

* * * * * * *
4 . With intent to defraud, shall forge, alter, or counterfeit any certificate, 

card, seal, or receipt for dues, purporting to have been given or issued by any 
association of railway employees, or any labor organization, trade union, or 
association of mechanics or laboring men, or any officer or agent thereof, to its 
members;

5. With intent to defraud, shall forge, alter, or counterfeit any letter or cer
tificate purporting to have been given by any corporation or person, or officer 
or agent thereof, showing the capacity in which he had been employed by such 
corporation or person, or the date and cause of his leaving such service;

6. With intent to defraud, shall utter or publish as true any false, altered, 
forged, or counterfeit letter, certificate, card, seal, or receipt, the forging, 
altering, or counterfeiting of which is herein prohibited—

Shall be guilty of forgery in the third degree.

Extortion—Withholding wages
Section 8 8 8 9 . Extortion.— * * * Every person indebted to another for 

labor, or any agent of any person, copartnership, or corporation so indebted, 
who, with intent to secure a discount upon such indebtedness, shall wilfully 
refuse to pay the same, or falsely deny the amount or validity thereof, or that 
the same is due; * * * shall be guilty of extortion, and punished by 
imprisonment in the State prison for not more than five years.

Employment—Wage payments— Interference—Blacklisting

Section 8 8 9 0  (as amended 1 9 2 1 ,  ch. 3 8 9 ) .  Restraining from membership.— It  
shall be unlawful for any person, company, or corporation, or any agent, 
officer, or employee thereof, to coerce, require, or influence any person to enter 
into any agreement, written or verbal, not to join, become, or remain a 
member of any lawful labor organization or association, as a condition of 
securing or retaining employment with such person, firm, or corporation.

It shall he unlawful for any person, company, or corporation, or any officer 
or employee thereof, to coerce, require, or influence any person to contribute or 
pay to any person, company, or corporation, or any officer or employee thereof, 
any sum of money or other valuable thing for the sole purpose of securing 
or retaining employment with such person, firm, or corporation.

It shall be unlawful for any two or more corporations or employers to com
bine, agree to combine, or confer together for the purpose of interfering with 
any person in procuring, or in preventing him from procuring, employment, or to 
secure the discharge of any employee by threats, promises, circulating black 
lists, or any other means whatsoever. It shall be unlawful for any company 
or corporation, or any agent or employee thereof, to blacklist any discharged 
employee, or by word or writing seek to prevent, hinder, or restrain a dis
charged employee, or one who has voluntarily left its employ, from obtaining 
employment elsewhere.

Every person and corporation violating any of the foregoing provisions shall 
be guilty of a misdemeanor.

Norn—The provision undertaking to restrict the action of employers as to member
ship in labor organizations was declared unconstitutional in 1912, following the decision 
of the Supreme Court on a similar law . State v ,  Daniels, 118 Minn. 155, 136 N. W. 584. 
The provision making it unlawful for two or more employers to combine or confer 
to prevent employment is not unconstitutional, and if one so confers and prevents, 
without excuse or justification, the employment of a workman, he is liable to such 
workman for damages. State v .  Justus, 85 Minn. 279, 88 N. W. 759; Joyce v .  Great 
Northern R. Co., 100 Minn. 225, 110 N. W. 975.

S e c . 8 9 0 4  (as amended 1 9 2 3 ,  ch. 2 7 2 ) .  False representations.— It shall be 
unlawful for any person, partnership, company, corporation, association, or 
organization of any kind, doing business in this State, directly or through any
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agent or attorney, to induce, influence, persuade, or engage any person to change 
from one place to another in this State, or to change from any place in any 
jBtate, Territory or county to any place in this State, to work in any branch 
of labor through or by means of knowingly false representations,- whether 
spoken, written, or advertised in printed form, concerning the kind or character 
of such work, the compensation therefor, the sanitary conditions relating to 
or surrounding it, or failure to state in any advertisement, proposal or contract 
for the employment that there is a strike or lockout at the place of the 
proposed employment, when in fact such a strike or lockout then actually 
exists in such employment at such place. Any such unlawful acts shall be 
deemed a false advertisement or misrepresentation for the purposes of this act.

Sec. 8905 (as amended 1923, ch. 272). Violations; damages.— Any person, 
firm, association, or corporation violating any provision of thus act shall be 
guilty of a misdemeanor. Any person who shall be influenced [,] induced, or 
persuaded to enter or change his employment or change his place of employment 
through or by means of any of the things prohibited in section “ 1 ” [8904] 
hereof, shall have a right of action for the recovery of all damages that he 
shall have sustained in consequence of the false or deceptive representations, 
false advertising or false pretenses used to induce him to enter into or change 
his place of employment against any person, firm[,] association, or corporation 
directly or indirectly causing such damage; and in addition to all such actual 
damages such person may have sustained, shall have the right to recover such 
reasonable attorneys* fees as the court shall fix to be taxed as costs in any 
judgment recovered.

Smoking in factories

Section 8948. Smoking prohibited, when.— Every person who shall light a 
pipe or cigar in, or shall enter with a lighted pipe or cigar, any mill or other 
building on which is posted in a conspicuous place, over or near each principal 
entrance, a notice, in plain, legible characters, stating that no smoking is 
allowed in such building, and every person who shall deface, destroy, or re
move any such notice, shall be guilty of a misdemeanor, and punished for each 
such offense by a fine of ten dollars.

Protection of employees as voters

Section 9005. Rights of employees.— Every person who, on his own account, 
or as a member of a copartnership, or as an officer or member of a corporation, 
foreign or domestic, shall require or demand of any employee, under any con
ditions whatsoever, the surrender, in writing or by parol, of any natural right 
or any right or privilege of citizenship, shall be guilty of a gross misdemeanor. 
Violations of this section may be prosecuted by the county attorney of any 
county, or the prosecuting officer of any municipality.

Protection of employees on street railways

Section 9019. Vestibules required.— It shall be unlawful to operate any street 
car by electricity, steam, or cable, upon or over any street railway, unless the 
same is so constructed as to protect the motorman or gripman from the in
clemency of the weather. Every person or corporation owning or operating 
any street railway who shall violate the provisions of this section shall be 
guilty of a gross misdemeanor, and punished by a fine of not less than fifty 
dollars for each day of such violation.

Contracts of employment—Repayment of advances

Section 9021. Fraud.— Every employee who, with intent to defraud, having 
received transportation from his employer from any point in, this State to or in 
the direction of a place where he has agreed with such employer to perform 
labor or render services, or who, with intent to defraud, having received the 
benefit of other pecuniary advancement from the employer under his agree
ment to perform labor or render services in repayment of the cost of such 
transportation or amount of such advancement, refuses or neglects to perform 
such labor or render such services to the full value of the transportation 
furnished or advancement made, or to repay to such employer such transporta
tion or advancement in money, shall be guilty of a misdemeanor, and punished 
by a fine of not more than twenty-five dollars or by imprisonment for not
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more than sixty nor less than ten days. The failure or refusal of any such 
employee to perform such labor or render such services in accordance with 
his contract, or pay in money the amount paid for such transportation or such 
advancement, shall be prima facie evidence of his intent to defraud, and the 
value of such labor or services shall be determined by the price so agreed te 
be paid such employee therefor.

ACTS OP 1915

C h a p t e r  29 (as amended by chapter 37, Acts of 1915).—Payment of wages—
Semimonthly pay day

S e c t io n  1. To whom law applies.—All public service corporations doing bust 
ness within this State are required to pay their employees at least semi
monthly, the wages earned by them to within fifteen (15) days of the date of 
such payment, unless prevented by inevitable casualty:

Provided, however, That whenever an employee shall be discharged, his 
wages shall be paid to him at the time of his discharge or whenever he shaft 
demand the same thereafter.

Se c . 2. Neglecting to pay.—Whenever any public service corporation shaft 
for five days neglect or refuse to pay its employees as prescribed by section i  
of this act, the wages due them may be recovered by action without further 
demand, and there shall be allowed to the plaintiff, and included in his judg
ment, in addition to his disbursements allowed by law, five dollars costs if 
the judgment be recovered in a justice court, and a like sum if the judgment 
be recovered in a municipal court, where no statutory costs are now allowed 
in such municipal court in such action, and double costs in all other courts or 
on appeal.

C h a p t e r  105.—Payment of wages—Nonpayment by contractors

S e c t io n  1. Misuse of funds.—Any contractor or subcontractor on any im
provement to real estate within the meaning of section 7020, General Statutes 
1913, who, with intent to defraud, shall use the proceeds of any payment made 
to him on account of such improvement by the owner of such real estate or 
person having any improvement made, for any other purpose than the pay
ment for labor, skill, material and machinery contributed to such improve
ment, while any such labor performed, or skill, material or machinery fur
nished for such improvement at the time of such payment remains unpaid for, 
shall be guilty of larceny of the proceeds of such payment so used.

Notb.— T his s ta tu te  is  n o t c lass legislation, nor does i t  subject offenders to  im
prisonm ent fo r debt. S ta te  v. H a rris , 158 N. W. 829.

C h a p t e r  187.—Employers9 liability—Railroad companies

S e c t io n  1 (as amended 1923, ch. 333). Liability declared.—Every company, 
person or corporation owning or operating, as a common carrier or otherwise, 
a steam railroad or railway in the State of Minnesota, shall be liable in 
damages to any employee suffering injury while engaged in such employment; 
or, in case of death of such employee, to his or her personal representative for 
the benefit of the surviving widow or husband and children of such employee; 
and if none, then to such employee’s parents; and if none, then the next of kin 
dependent upon such employee, for such injury or death resulting in whole 
or in part from the negligence of any of the officers, agents or employees of 
such employer, or by reason of any defect or insufficiency due to the em
ployer’s negligence.

The damages recoverable in case of death to be distributed to the parties 
in interest in the same proportion as personal property of persons dying in
testate.

S ec . 2 (as amended 1923, ch. 333). Who may sue.—Every company, person 
or corporation owning or operating, as a common carrier or otherwise, a 
steam railroad or railway in the State of Minnesota, shall be liable in dam
ages to any person suffering injury while he is engaged in the line of his em
ployment, or in case of the death of such employee, to his or her personal rep
resentative for the benefit of the surviving widow or husband and children of 
such employee; and, if none, then of such employee’s parents; and if none, then 
of the next of kin dependent upon such employee, for such injury or death re-
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suiting in whole or in part from the negligence of any of the officers, agents or 
employees of such employer, or by reason of any defect or insufficiency in such 
employer’s appliances, machinery or apparatus furnished.

S e c . 3. Contributory negligence to be measured.—In all actions hereafter 
brought against any such employer under or by virtue of any of the provisions 
of this act, to recover damages for personal injury to the employee, or where 
such injuries have resulted in his death, the fact that the employee may have 
been guilty of contributory negligence shall not bar a recovery but the dam
ages shall be diminished by the jury in proportion to the amount of negligence 
attributable to such employee: Provided, That no such employee who may 
be injured or killed shall be held to have been guilty of contributory negligence 
in any case where the violation by such employer of any statute enacted for 
the safety of employees contributed to the injury or death of such employee.

S e c . 4. Assumed risks.—In any action brought against any employer under 
or by virtue of any of the provisions of this act to recover for injuries to or the 
death of any of its employees, such employee shall not be held to have assumed 
the risk of his employment in any case where the violation by the employer 
of any statute enacted for the safety of employees contributed to the in
jury or death of such employee.

S e c . 5. Contracting out.—Any contract, rule, regulation, or device whatsoever 
the purpose or intent of which shall be to enable any employer to exempt such 
employer from any liability created by this act, shall to that extent be void: 
Provided, That in any action brought against any such employer under or by 
virtue of any of the provisions of this act, such employer may set off therein 
any sum he has contributed or paid to any insurance, relief, benefit, or 
indemnity that may have been paid to the injured employee, or the persons 
entitled thereto on account of the injury or death for which said action was 
brought

S e c . 7 (as amended 1923, ch. 833). Survival of action.—Any right of action 
given by this act to a person suffering injury shall survive to his or her per
sonal representative for the benefit of the* surviving widow or husband and 
children of any such employee; and if none, then of such employee’s parents; 
and if none, then of the next of kin dependent upon such employee, but in 
such cases there shall be only one recovery for the same injury.

S e c . 8. Limitation.—No action shall be maintained under this act unless 
commenced within two years from the day the cause of action accrues.

C h a p t e r  211.—Preference of domestic products for use on public buildings

S e c t io n  1. Preference.—In any and all buildings hereafter erected by the 
State of Minnesota, or to the erection of which the State of Minnesota has 
granted aid, preference shall always be given in the erection thereof to ma
terials produced or manufactured in the State of Minnesota by citizens or 
residents thereof wherever practicable: Provided, That in the building and 
erecting of foundations, steps, approaches, and the outer walls of any and all 
such buildings, materials produced and manufactured in the State of Min
nesota by citizens and residents thereof only shall be used: Provided, That 
the provisions of this act shall not apply to metal lath or Portland cement 
necessarily used in any such foundations, steps, approaches, or outer walls.

S e c . 2. Exception.—[Exempts existing contracts and additions to. buildings 
and groups of buildings.]

S e c . 3. Proviso.—[Law not to apply if State producers, etc., combine to 
fix prices.]

ACTS OF 1917

C h a p t e r  113.—Free public employment offices—Cooperative maintenance

S e c t io n  1. Power of commissioner of labor.— The commissioner of labor is 
hereby authorized and empowered to cooperate with the Federal Government 
in the establishment, and maintenance within the State of Minnesota, of one 
or more employment bureaus for the purpose of bringing together the man 
and the job. Said commissioner is also authorized and empowered to cooperate 
in a similar way, and for the same purpose with a municipality or munici
palities, or with the Federal Government and any municipalities.

Such cooperative employment bureaus, when established, shall be under the 
joint management of the cooperating parties, and the cost and expense of
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establishing and carrying on any such bureau, shall be borne by the cooperating 
parties, upon an equitable basis to be agreed upon between them.

. C h a p t e r  348.—Payment of wages in scrip

S e c t io n  1. Orders to be negotiable.—It shall be unlawful for any person, 
firm, or corporation other than public-service corporations to issue to any em
ployee in lieu of or in payment of any salary or wages earned by such em
ployee, a nonnegotiable time check or order. Any person, firm, or corporation 
so issuing a nonnegotiable instrument in lieu of or in payment of such salary 
or wages earned, shall be guilty of a misdemeanor.

C h a p t e r  493.—Labor organisations—Injunctions
Se c t io n  1. Organisations lawful.—It shall not be unlawful for working men 

and women to organize themselves into, or carry on labor unions for the pur
pose of lessening the hours of labor or increasing the wages or bettering the 
conditions of the members of such organizations; or carrying out their legiti
mate purposes as freely as they could do if acting singly.

Sec. 2. Injunctions limited,—No restraining order or injunction shall be 
granted by any court of this State, or any judge or judges thereof in any case 
between an employer and employees or between employer [s] and employees 
or between employees or between persons employed and persons seeking em
ployment, involving or growing out of a dispute concerning terms or conditions 
of employment, unless necessary to prevent irreparable injury to property, or 
to a property right of the party making the application, for which injury 
there is no adequate remedy at law, and such property or property right must 
be described with particularity in the application, which must be in writing 
and sworn to by the applicant or by his agent or attorney.

Sec. 3. What may not be prohibited.—No restraining order or injunction 
shall prohibit any person or persons, whether singly or in concert, from ter
minating any relation of employment or from ceasing to perform any work 
or labor; or from recommending, advising, or persuading others by peaceful 
means so to do; or from attending at any place where any person or persons 
may lawfully be, for the purpose of peacefully obtaining or communicating 
information, or from peacefully persuading any such person to abstain from 
working; or from ceasing to patronize any party to such dispute; or from 
recommending, advising, or persuading others by peaceful and lawful means, 
so to do; or from paying or giving to, or withholding from, any person engaged 
in such dispute, any strike benefits or other moneys or things of value; or 
from peaceably assembling in a lawful manner, and for lawful purposes; or 
from doing any act or thing which might lawfully be done in the absence of 
such dispute by a single individual; or [nor] shall any of the acts specified 
in this section be considered or held to be illegal or unlawful in any court 
of the State.

S e c . 4. Labor not a commodity.—The labor of a human being is not a com
modity or article of commerce, and the right to enter into the relation of 
employer and employee, or to change that relation; or to assume and create 
a new relation for employer and employee; or to perform and carry on business 
with any person in any place; or to work and labor as an employee, shall be 
held and construed to be a personal, and not a property right. In all cases 
involving the violation of the contract of employment, either by the employee 
or employer where no irreparable damage is about to be committed upon the 
property or property right of either, no injunction shall be granted, but the 
parties shall be left to their remedy at law.

Sec. 5. Agreements not indictable.—No person shall be indicted, prosecuted, 
or tried in any court of this State for entering into or carrying on any ar
rangement, agreement, or combination between themselves made with a view 
of lessening the number of hours of labor or increasing wages or bettering the 
condition of workingmen, or for any act done in pursuance thereof, unless such 
act is in itself forbidden by law if done by a single individual.

Sec. 6. When act does not apply.—Nothing in this act shall hamper or cur
tail or in any manner take away the power of the executive department of gov
ernment, or of the courts where there is threatened any irreparable injury to 
business or property by reason of violence, threats, or other unlawful acts, or 
where criminal syndicalism, as hereinafter defined, or the acts constituting the 
same, are involved; and criminal syndicalism is hereby defined to be the doe-

MINNESOTA— ACTS 07 1913 579

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



5 8 0 TEXT AND ABRIDGMENT OF LABOR LAWS

trine which advocates crime, sabotage, violence, or other unlawful methods of 
terrorism as a means of accomplishing industrial, social, or political reform.

[An a c t of th e  M assachusetts L egislature , quite  sim ilar to  th e  foregoing (ch. 778, A cts 
iof 1914), w as held unconstitu tiona l by the  suprem e jud ic ial court of th a t  S ta te . Bogni 
v. P e ro tti (1916), 112 N. E. 853 ; Bui. No. 224, p. 181.]

ACTS OF 1919

Chapter 40.—Hours of labor of public employees—Eight-hour day-

Section 1. Limit of eight hours.—Eight hours shall constitute a day’s work 
for all laborers, workmen, mechanics, prison guards, janitors of public insti
tutions, or other persons now employed or who may hereafter be employed by 
or on behalf of the State of Minnesota, except in cases of extraordinary emer
gency which may arise in time of war, or in cases where it may be necessary 
to work more than eight hours per calendar day for the protection of property 
or human life.

Chapter 84.—Factory, etc., regulations—Foundries

Section 1. Definition.—An iron or steel foundry shall mean a place where 
iron or steel, or both metals, are melted and poured into sand molds in the 
making of castings, together with all cleaning, core-making, drying, and wash 
rooms and toilet rooms used in connection therewith.

The term “entrance” as used in this act shall mean main doorways open
ing directly to the outer air.

The term “ gangway” as used in this act shall mean well-defined passage
ways dividing the working floors of foundries, but not the spaces between molds. 
Spaces between molds shall be divided into three classes, which shall be known 
as “bull-ladle aisles,” “hand-ladle aisles,” and “buggy-ladle aisles.”

Sec. 2. Effect of law.—Except as otherwise specified, the provisions of this 
act shall, as to the subjects covered herein, exempt foundries from the laws re
lating to factories and workshops.

Sec. 3. Entrances.—Entrances to foundries shall be protected from Novem
ber first to April first of each year by a covered vestibule, either stationary 
or movable, which shall be so constructed as to eliminate drafts and of such 
dimensions as to answer ordinary purposes, such as the passage of wheelbar
rows, trucks, and small industrial cars: Provided, This shall not apply to en
trances used for railroad or industrial cars handled by locomotives or motors, 
or for traveling cranes; or for vehicles, or for large industrial cars moved by 
hand; these entrances may remain open only for such time as is necessary for 
the ingress and egress of such cars, truck, and trains.

No locomotives shall be permitted to remain inside the foundry during the 
loading or unloading of the cars.

Sec. 4. Gangways.—Main gangways where metal is carried by hand, bull or 
truck ladles shall be not less than five feet wide. Truck-ladle gangways which 
hre not main gangways shall be not less than four feet wide. Bull-ladle aisles 
between floors shall be not less than three feet wide. Single hand-ladle or 
buggy-ladle aisles between floors shall be not less than eighteen inches wide. 
Where trolleys are used over molding floors for pouring metal, the aisles 
shall be of sufficient width to permit the safe ingress and egress of employees 
and the safe use of the ladles. The provisions of this section shall apply to all 
foundries hereafter established. In existing foundries, where it is imprac
tical to widen the gangways and aisles to the width required in this section, 
the commissioner of labor, or his assistants, may permit gangways and aisles 
to be of a narrower width.

Sec. 5. Same.—During the progress of casting, every gangway or aisle shall 
be kept entirely free from pools of water or obstructions of any nature. Every 
gangway where industrial tracks are used shall be constructed of a hard 
material of substantial character, and the top of the rails shll be flush with 
the floor. Every gangway shall be kept in a good and safe condition at all 
times.

Sec. 6. Ventilation.— Where smoke, steam, gases, or dust arising from any 
of the operations of* the foundry are dangerous to the health or eyes, and 
where a natural circulation of air does not carry off the greater part of such 
smoke, steam, gases or dust, there shall be installed and operated adequate 
mechanical means of ventilation.
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Sec. 7. Cleaning castings.—The cleaning and chipping of castings shall be 
done in cleaning rooms, except that castings may, when necessary, be chipped or 
cleaned in the molding room or where cast, provided sufficient protection is 
furnished by the use of a curtain or screen, or some other means equally good, 
to protect employees therein.

This section shall not apply if mechanical appliances are used for clean
ing castings and the dust and particles arising therefrom are effectively re
moved.

Se c . 8. Same.—Where tumbler mills are used, exhaust systems shall be in
stalled to effectively carry off the dust arising from the cleaning of castings, 
except where the mill is operated outside the foundry. This section shall not 
prohibit the use of a water barrel for cleaning castings. Sand blast opera
tions shall be carried on in the open air or in a separate room used solely for 
that purpose. The milling of cupola cinders, when done inside the foundry, 
shall be carried on by an exhaust mill or water mill.

S e c . 9. Use of compressed air.—No cores shall be blown out of castings by 
compressed air unless such work is done outside the foundry or in a special 
or dust proof inclosure. Employees engaged in cleaning castings by com
pressed air or sand blast shall wear eye guards and helmets, to be furnished 
by the employer.

Se c . 10. Ventilation.—When fumes, gases, and smoke are emitted from dry
ing ovens in such quantities as to be detrimental to the health or eyes of 
the employees, hoods and pipes or other adequate means of ventilation shall 
be provided.

S e c . 11. Lighting.—Where natural light is insufficient to properly light the 
foundry, artificial light of sufficient power shall be provided.

The continuous use of hand torches or other lamps that emit injurious 
smoke and gases is prohibited.

S e c . 12. Heat.—Proper and sufficient heat shall be provided and maintained 
in every foundry. The use of the open salamander stove, or stoves of that 
type, for heating purposes, shall be prohibited, except in cases of emergency.

S e c . 13. Ladles.—All hand and bull ladies shall be dried outside the foundry, 
or in accordance with section 6 of this act A sufficient number of sheet-iron 
shields shall be available in foundries for use in covering hand and bull 
ladles.

S e c . 14. Drying clothing.—Suitable facilities shall be provided for drying 
the clothing of such employees as may be found necessary.

Se c s . 15, 16. Toilets.—[Suitable toilets must be provided at foundries, pro
tected from the weather, and separate for the sexes, in ratios ranging from 
one to 10 employees in small establishments, to one for 25 employees where 
80 or more persons are employed.]

Se c . 17. Lockers.—Individual lockers, arranged for locking, shall be provided 
for employees, and shall be placed either in a room used exclusively for that 
purpose, in the wash room, in the drying room, or at convenient places in the 
foundry. The necessity for individual lockers shall be determined by the com
missioner of labor or his assistants.

S e c . 18. Inspection of tools.—Ladles, shanks, tongs, slings and yokes, skim
mers and slag hoes used in the pouring of molten metals shall, prior to their 
use, be inspected daily as to their safety by the men preparing and using same; 
and in addition, a regular inspection as to their safety shall be made once a 
month by a man designated for that purpose.

A monthly inspection shall also be made of the chains and cables on counter
weights in connection with drying ovens, and reports of such inspection shall 
be made on prescribed forms and be kept on file for examination by the State 
actory inspector.

S ec . 19. Use of drop.—The breaking of castings by the use of a drop inside 
the foundry during the general working hours is prohibited. Where a drop is 
used for the breaking of castings or scrap outside of the foundry, a permanent 
shield of heavy planking or other adequate protection shall be provided.

S e c . 20. Females.—No female shall be employed in placing cores into ovens 
or in taking cores out of the ovens.

S e c . 21. Same.—No female employed in any core-making room shall be 
permitted to make or handle cores when the combined weight of core, core box, 
and plate at which she is working shall exceed twenty-five (25) pounds.

S e c . 22. Brass foundries.—A brass foundry shall mean a place where brass, 
aluminum, copper, tin, zinc, gold, silver, or composition metals containing any
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of the foregoing metals are melted or poured into sand molds in the making of 
castings: Provided, That foundries where only aluminum is melted shall be 
covered by the provision of this act governing iron and steel foundries.

The term “ cellar,” when used in this act, shall mean a room or part of a 
building which is one-half or more of its height below the level of the curb on 
the ground adjoining the building (excluding areaways).

The term “ basement,** when used in this act, shall mean a room or a part 
of a building which is one-half or more of its height above the level of the curb.

S e c . 23. Ventilation, etc.—The provisions of this act relative to dust, smoke 
gases or fumes, ventilation, sanitation, heat, light, gangways and aisles, safety 
appliances, drying and locker accommodations, as specified for iron and steel 
foundries, shall apply to brass foundries.

S e c . 24. Platforms.—In all brass foundries, when the crown plate of an up
right melting furnace is elevated above the surrounding floor in excess of 
twelve inches, the furnace shall be equipped with a platform with a standard 
rail; such platform shall be constructed of metal or other fireproof material, 
and shall extend along the front and sides of the furnace, flush with the crown 
plate, and shall be at least four feet in width, and shall be clear of all obstruc
tions during pouring time. If the platform is elevated above the floor in excess 
of twelve inches, the lowering from same of crucibles containing molten metal 
shall be done by mechanical means.

Where the combined weight of crucible, tongs, and molten metal exceeds 
two hundred fifty pounds, the same shall be removed from the furnace and 
deposited on the floor by mechanical means.

S e c . 25. Guards.—All persons removing pots containing molten metal from 
furnaces and handling same shall be provided with protection for legs and 
feet.
- S e c . 26. Floor scrapings.—In all brass foundries gangway dirt and floor 
scrapings shall not be riddled in the room where workmen are employed, 
unless they are so dampened as to prevent dust arising therefrom.

S e c . 27. Stoves.—Stoves used for drying molds, when located in the rooms 
used by workmen, shall be surrounded by a casing of fireproof material to 
the full height of the stove.

S ec . 28. Height of rooms.—No brass foundry shall hereafter be. constructed 
with a clearance of less than fourteen feet between the lowest point of the 
ceiling and the floor, except that where a  peak, saw tooth, monitor, or arch 
roof is constructed the side walls may be of a  minimum height of twelve feet.

S e c . 29. Gettar foundries.—In case any foundry that was legally operated in a 
cellar or basement on January 1st, 1919, shall be discontinued or unused for 
a period of more than four consecutive months, it can thereafter be reopened 
as a foundry only by complying with all the provisions of thisf act relating to 
future foundries. The occasional operation of a foundry for the purpose of 
evading this section shall not be deemed a continuance of use thereof.

S e c . 30. Enforcement.—The commissioner of labor and his assistants shall en
force the provisions of this ac t Any person, firm, or corporation violating 
any of the provisions of this act shall, if after written notice by the commis
sioner of labor or his assistants, of such violation they shall not after thirty 
days have complied with such notice, be guilty of a misdemeanor and shall 
be punished by a fine not exceeding one hundred ($100) dollars or by im
prisonment not exceeding ninety (90) days. If  an employee neglects to use 
the devices furnished under the provisions of this act he shall be guilty of a 
misdemeanor, punishable by a fine not exceeding ten dollars or imprisonment 
for not exceeding ten days.

C h a p t e r  175.—tPayment of wages due at end of employment
S e c t io n  1. Discharged employee#.—-Whenever any person, firm, company, as

sociation, or corporation employing labor within this State discharges a servant 
or employee from his employment, the wages actually earned and unpaid at 
the time of such discharge shall become immediately due and payable, upon 
demand of such employee, at the usual place of payment, and if not paid 
within twenty-four hours after such demand, whether such employment was 
by the day, hour, week, month, or piece, such discharged employee may charge 
and collect wages at the rate agreed upon in the contract of employment, 
for such period, not exceeding fifteen days (after the expiration of said 
twenty-four hours) and the employer is in default, until full payment or other 
settlement, satisfactory to said discharged employee, is made.
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Sec. 2. Employees leaving employment.—Whenever any such employee (noli 
having a contract for a definite period of service) quits or resigns his employ
ment, the wages earned and unpaid at the time of stich quitting or resignation 
shall become due and payable within five days thereafter, at the usual place of 

.payment, and any such employer failing or refusing to pay such wages, after 
they so become due, upon the demand of such employee at such place of pay
ment, shall be liable to such employee from the date of such demand for an 
additional sum equal to the wages provided in said contract of employment, 
for every day (not, however, exceeding fifteen days in all), until such pay
ment or other settlement satisfactory to said employee, is made: Provided, 
That if any employee having such a contract as is above defined, gives not less 
than five days* written notice to his employer of his intention to quit such em
ployment, the wages of the employee giving such notice shall become due at 
the usual place of payment twenty-four hours after he so quits or resigns, and 
payment thereof may be demanded accordingly, and the penalty herein pro
vided shall apply in such case from the date of such demand: Provided further, 
That if the employer disputes the amount of wages claimed by such employee 
under the provisions of this, or the preceding section, and the employer in such 
case makes a legal tender of the amount which he in good faith claims to be 
due, he shall not be liable for any sum greater than the amount so tendered 
and interest thereon at the legal rate, unless, in an action brought in a court 
having jurisdiction, such employee recovers a greater sum than the amount so 
tendered with such interest thereon; and if, in such suit, said employee fails 
to recover a greater sum than that so tendered with such interest as afore
said, he shall pay the cost of such suit; otherwise the cost thereof shall be 
paid by said employer: Provided further, That in cases where such discharged 
or quitting employee was, during his employment intrusted with the collection, 
disbursement, or handling of .money or property, the employer shall have ten 
secular days after the termination of the employment, to audit and adjust the 
accounts of such employee before his or her wages shall become due and pay
able, and the penalty herein provided shall apply in such case only from the 
date of demand made after the expiration of such period allowed for such 
audit and adjustment; and if, upon such audit and adjustment of said accounts 
of such employee, it is found that any money or property intrusted to him by 
his employer has not been properly accounted for or paid over to the em
ployer, as provided by the terms of the contract of employment, such employee 
shall not be entitled to the benefit of this act, but the claim for earned and 
unpaid wages of such employee, if any, shall be disposed of as provided by 
existing law.

Sec. 3. Absent, etc., employees.—No such servant or employee who secretes 
or absents himself to avoid payment to him, or refuses to receive the same 
when fully tendered, shall be entitled to any benefit under this act for such 
time as he so avoids payment: Provided, When any number of employees enter 
upon a strike, the wages due such striking employees at the time of entering 
upon such strike shall not become due until the next regular pay day after 
the commencement of such strike.

Sec. 4. Exceptions.—This act shall not be construed to apply to any person 
employed exclusively as a farm laborer, nor to any employer or an individual, 
copartnership, or corporation that is bankrupt, or where a receiver or trustee 
is acting under the direction of the court. Payment or tender by check drawn 
on a bank situated in the county where a laborer is employed shall be a suffi
cient payment or tender to comply with the provisions of this act.

Sec. 5. Costs.—In any action by any such employee as is described in this 
act, for the recovery of unpaid wages after the time when such wages shall 
have become due, as herein provided, there shall be allowed to the plaintiff, 
and included in any judgment rendered in his favor, in addition to his dis
bursement allowed by law, if the judgment be recovered in a justice court, five 
dollars cost, and a like sum if the judgment be recovered in a municipal court 
and such plaintiff shall be allowed double statutory costs in any such action 
in any court in which statutory costs are now allowed by law in ordinary 
actions.

Chapter 365.—Vocational rehabilitation of injured workers

S e c t io n  1. Division established.—There is hereby established, under the di
rection and control of the State board for vocational education, a division for 
the* training and instruction of persons whose capacity to earn a living has .
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In any way been destroyed or impaired through industrial accident or other
wise : Provided, That at the time when the accident or disability was incurred 
they were residents or citizens of the State of Minnesota. The said board shall 
in its regular reports to the legislature describe in deail the work of the di
vision and may from time to time issue bulletins containing information rela- * 
tive thereto.

S e c . 2. Employees.—The employees of the said division shall be appointed 
and their salaries determined by the said board. The division, shall be fur
nished with suitable quarters in the State capitol, and the board may expend 
for salaries and other necessary expenses of such division such amounts as 
shall be appropriated by the legislature.

Se c . 3. Cooperation,—The State board for vocational education and the de
partment of labor and industries, or any agency which may succeed it in the 
administration or supervision of the workmen’s compensation act, shall formu
late a plan of cooperation with reference to the work of said division. Such 
plan shall be effective only when approved by the governor of the State.

S ec . 4. Duties.—The said division shall aid persons who are incapacitated 
as described in section one in obtaining such education, training, and employ
ment as will tend to restore their capacity to earn a livelihood. The division 
may cooperate with the United States Government, and as a part of such co
operation may extend the benefits of this act to any civil employee of the United 
States disabled while in the performance of his duty, without regard to the 
residence or citizenship of such employee, if in the judgment of the board the 
benefits offered by the Federal Government are sufficient to compensate for the 
cost The division may of its own accord, establish or maintain, or in co
operation with local boards of education, assist in establishing or maintaining 
such courses as it may deem expedient, and otherwise may act in such manner 
as it may deem necessary to accomplish the purposes of this act.

Chapter 388.—Accident, etc., insurance—Deductions from wages of employees
S e c t io n  1. License required.—From and after the first day of July, 1919, 

no employer shall, by agreement with his employees or otherwise, make de
ductions from their wages for the purpose of furnishing them with medical 
or hospital care, accident, sickness, or old age insurance or benefits, either 
directly or through a mutual association, unless he has first received from the 
commissioner of insurance of this State a license for the benefit plan he oper
ates or proposes to operate. Such license shall be granted by the commissioner 
of insurance only when he is satisfied that the benefits given are commensurate 
with the charges made, and that the said charges are sufficient to keep the 
fund solvent All such licenses shall be for the period of one year and it shall 
be proper for the commissioner to require a statement of the operation of the 
fund, on a form to be prescribed by him before granting a renewal. The fee 
for any license granted under this act shall be one dollar ($1) and the fee for 
filing the annual statement one dollar ($1): Provided, That in any case before 
granting a license the commissioner of insurance shall submit the proposed 
plan to the commissioner of labor and industries in order that he may deter
mine whether the benefits are in conjunction with benefits under the workmen’s 
compensation act and take such action as is required by section 8227, General 
Statutes of 1913, as amended by section 15, chapter 209, General Laws of 1915 
[relating to the insurance of risks by employers under the compensation act].

Se c . 2. Violations.—Any person, firm, corporation, or association that makes 
deductions from the wages of his, their, or its employees in violation of section 
1 of this act shall be deemed guilty of a misdemeanor: Pfwided, That this 
act shall not apply to railroad companies engaged in interstate commerce.

Chapter 483.—Factory, etc., regulations—Elevators
S e c t io n  1. Owner to employ operator, when.—In any building occupied in 

whole or in part for factories, workshops, or offices, by two or more tenants, 
and in which building two or more tenants use jointly the same elevator for 
the purpose of moving persons or freight from one floor to another, it shall 
be the duty of the owner of such building to provide a competent person or 
persons to regularly operate such elevator, and no other person shall operate 
such elevator: Provided, That such owner may arrange by agreement with 
one or more of such tenants to provide a regular operator or operators to 
run such elevator.*

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



M IN N E SO T A — ACTS OF 1919 585

Sec. 2. Locks.—Every elevator or the entrance to'such elevator in any 
building mentioned in section 1 shall be provided with a lock or fastening 
device which shall prevent the use of such elevator except by a person author
ized to operate the same, and such lock or fastening device shall be applied 
by the operator to the controlling apparatus or gate of such elevator before 
leaving the elevator without an authorized attendant

Sec. 3. Enforcement.—It shall be the duty of the commissioner of labor and 
his assistant, whenever they find an elevator in use in violation of this act, 
to seal the entrances of such elevator and attach a notice forbidding the use 
of such elevator until the provisions of this act are complied with. Any 
person, firm, or corporation who violates any of the provisions of this act, 
or who removes any seal or notice forbidding the use of such elevator except 
by authority of the commissioner of labor, or who operates such elevator 
after a notice has been attached forbidding the use of such elevator except 
after such notice has been removed by authority of the commissioner of labor, 
shall be guilty of a misdemeanor, punishable by a fine or imprisonment

C h a p t e r  491.—Inspection and regulation of places of employment—Sanita
tion, etc.

S e c t io n  1. Scope of act.—The term “ all places of employment ” as used in 
this act shall means any place, either inside or outside, where any business or 
industry is carried on and in which persons are employed and shall include 
factories, mills, workshops, laundries, dyeing and cleaning establishments, 
mercantile establishments, offices and office buildings, hotels, restaurants, 
theaters and other places of amusement transportation systems, public utilities, 
engineering works, the erection of buildings, and yards; but shall not be con
strued to apply to domestic service or agricultural labor.

S e c . 2. Cleanliness.—In all places of employment it shall be the duty of the 
employer to keep the floors and walls of buildings or parts of buildings, the 
grounds surrounding such buildings, and the machinery, fixtures, and utensils 
in such buildings, over which he may have control, in as clean and sanitary a 
condition as the nature of the industry will permit. Where wet processes are 
used, the floors must be so drained that there is no measurable depth of water 
in which employees must stand while working. Where practicable, dry stand
ing room must be provided for all employees. Suitable receptacles shall be 
provided and used for the storage of waste and refuse; such receptacles shall 
be maintained in a sanitary condition. All waste, refuse, sweepings, and de
composed matter shall be removed from such buildings daily, and in such 
manner as not to cause a nuisance. All cleaning shall be done, as far as pos
sible, out of working hours; but if done during working hours, shall be done 
in such a manner as to avoid unnecessary raising of dust or noxious odors. All 
such places of employment shall be well drained and the plumbing thereof at 
all times kept in proper repair and in a clean and sanitary condition. In all 
such places of employment the floors shall be scrubbed and the walls cleaned 
whenever and so often as the commissioner of labor deems it necessary.

Se c . 4. Ventilation.—In every place of employment the employer shall pro
vide in each workroom thereof, proper and sufficient means of ventilation, and 
shall maintain proper and sufficient ventilation. If excessive smoke, steam, 
gas, fumes, vapors, dust, or other impurities are created or generated by the 
manufacturing process or handicraft carried on therein, in sufficient quantities 
to obstruct the vision, or to be irritating, obnoxious, or injurious to the health 
or safety of the employees therein, the room shall be ventilated in such man
ner as to remove them or render them harmless, so far as is practicable. If in 
the opinion of the commissioner of labor it is deemed necessary, he may order 
the installation of exhaust fans and other mechanical means of a proper con
struction to effectively remove from the point of origin such smoke, steam, 
gases, fumes, vapors, dust or other impurities. If the removal of such smoke, 
steam, gases, fumes, vapors, dust, or other impurities is, because of the nature 
of the process, impracticable, the commissioner of labor may, if he deems it 
necessary to the health of the workers in any place of employment, order the 
isolation of such process or handicraft in a separate room or building.

S ec . 5. Air space.—No more employees shall be required or permitted to work 
in a room in any place of employment than will allow to each of such em
ployees not less than four hundred (400) cubic feet of air space, unless by a 
written permit of the commissioner of labor such amount of air space for each 
employee may temporarily be reduced to not less than two hundred fifty (250)
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cubic feet of air space: Provided, That no such permit shall be issued for a 
room in which smoke, gas, fumes, dust, or vapors are generated or in which 
there are fires consuming oxygen.

Sec. 6. Warmth.—In every place of employment the workrooms shall, so far 
as the nature of the industry will permit, be properly heated during cold 
weather. In every place of employment where excessive heat be created in 
any of the workrooms by the nature of the process therein carried on it shall 
be the duty of the employer to provide heat deflectors, exhaust fans, and such 
other mechanical means that are necessary to protect from the heat and to 
carry off, so far as practicable, such excessive heat and to cool off such work
rooms. After the passage of this act it shall be unlawful in any place of em
ployment to establish any process or handicraft which creates excessive heat 
in any workroom the ceiling of which is less than eight feet from the floor of 
such workroom or the floor of any balcony in such workroom.

The use of salamanders or other heaters that discharge smoke or gas into 
a workroom in which workers are employed is prohibited.

Secs. 7-14. Toilets; wash rooms, etc.—[Toilets must be provided in all places 
of employment, with separate accommodations for the sexes. If sewer con
nections are available, they must be so connected; if not, closets must be at 
least 25 feet from and easily accessible to the places of employment, with a 
covered passageway where the employment involves excessive heat, humidity 
or fatigue. Proper screening, cleanliness, etc., are prescribed. Ratios of num
bers of conveniences are fixed. Washing facilities must be provided, with in
dividual towels, supplied by the employer. If poisonous or injurious materials 
are handled, or workers are exposed to oil, grease, or soot, hot and cold water 
and soap must be supplied. Where a change of clothing is necessary, suitable 
dressing rooms must be furnished, with separate accommodations; and if 
poisonous compounds are handled, facilities for hanging and storing garments 
must be such as to prevent the contact of garments with each other. Such 
rooms must be separated from toilet rooms, and have outside ventilation.]

Sec. 15. Place to eat.—In every place of employment it shall be unlawful 
to keep or eat any food in a room in which the dust or fumes of poisonous 
compounds are present. In such places of employment the employer shall 
provide a suitable place in which employees may eat their meals. No 
employee engaged in handling such poisonous compounds shall go out or be 
allowed to go out for lunch or to eat his or her lunch on the premises 
without first washing his or her hands, and, if necessary, washing his or her 
face.

Sec. 16. Seats for females.—In all places of employment where women are 
employed, the employer thereof shall provide and maintain suitable seats, 
with proper backs where practicable, for the use of such women employees, 
and permit the use thereof by such employees to such an extent as may 
be reasonable for the preservation of their health. In all places where 
women are engaged in work which can be properly performed in a sitting 
posture, suitable seats, with backs where practicable, shall be supplied in 
every factory for the use of all such women employees and permitted to be 
used at such work. The commissioner of labor may determine when seats, 
with or without backs, are necessary and the number thereof.

Sec. 17. Drinking water.—Every place of employment shall provide, without 
expense to the employees, an adequate supply of pure drinking water. When 
practicable, ice used for cooling purposes shall be applied in such manner that 
the ice itself will not come in contact with the drinking water, and the 
water from the melting ice shall not become mixed with the drinking 
water. In all places of employment where no running water can be provided, 
the receptacle for holding the drinking water shall at all times be kept 
in a clean and sanitary condition and must be kept covered to prevent dust 
or impurities from entering such receptacle. „

Sec. 18. Joint occupation.—Whenever any building is occupied by more 
than one place of employment and the halls, stairs, toilets, or other portions 
of the building are used jointly by more than one tenant, or in which con
ditions prohibited by this act are jointly created by more than one tenant, 
it shall be the duty of the owner of such building to carry out the provisions 
of this act: Provided, That the owner of any such building may arrange by 
agreement, with one or more of his tenants to assume a responsibility for 
carrying out the provisions of this act.

Sec. 19. Enforcement.—It shall be the duty of the commissioner of labor 
to enforce the provisions of this act Thirty (30) days* notice shall be
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given for any new installations required by this act before any criminal pro
ceeding shall be commenced; but the commissioner of labor may, for good cause 
shown, extend the time to a longer period. A ll orders to place toilets, floors, 
and receptacles in a sanitary condition shall be complied with in forty-eight 
(48) hours. Any persons, firm, or corporation violating the provisions of this 
act, or failing to comply, in the time specified, with any order of the com
missioner of labor, shall be guilty of a misdemeanor, punishable by fine 
or imprisonment at the discretion of the court. Any person, firm, or cor
poration aggrieved at any order of the commissioner of labor issued pursuant 
to this act may apply for a restraining order to the district court in the manner 
and as provided in section 3822, General Statutes of 1913.

ACTS OF 1921
Chapter 81.— Industrial commission

Section 1. Department continued.— The department of labor and industries 
is hereby continued as a department of the State government, under the control 
and management of the industrial commission of Minnesota, hereinafter 
created, and the office of commissioner of labor is hereby abolished.

S e c . 2. Commission created.— There is hereby created a commission to be 
known as the “ Industrial Commission of Minnesota,” hereinafter called the 
commission. The commission shall be composed of three commissioners who 
shall be appointed by the governor by and with the advice and consent of the 
senate. The first three commissioners shall be appointed within thirty (BOV 
days after the passage of this act and before the adjournment of the present 
legislature, if practicable. One shall be appointed for a term commencing 
March 15, 1921, and ending June 30, 1923; one for a term commencing March 
15, 1921, and ending June 30, 1925; and one for a term commencing March 15, 
1921, and ending June 30, 1927; and thereafter each commissioner shall be ap
pointed for a term of six years. Not more than two commissioners shall be
long to the same political party. Inasmuch as the duties to be performed by, 
such commission vitally concern the employers, employees, as well as the whole 
people of the State, it is hereby declared to be the purpose of this act that 
persons be appointed as commissioners who shall fairly represent the interests 
of all concerned in its administration. Any vacancy on the commission shall 
be filled by the governor by and with the advice and consent of the senate for 
the unexpired portion of the term in which the vacancy occurs.

S e c . 3 . Salaries, etc.— Each commissioner shall receive an annual salary of 
$4,500, payable in the same manner that other State salaries are paid. Bach 
commissioner shall devote his entire time to the duties of his office. The com
missioner whose term first expires shall be chairman. Each commissioner, be
fore entering upon the duties of his office, shall take the oath prescribed 
by law.

S e c . 4. Removal from office.— The governor may at any time remove a com
missioner for inefficiency, neglect of duty, or malfeasance in office. Before 
such removal he shall give such commissioner a copy of the charges against 
him and fix a time when he shall be heard in his own defense, which shall not 
be less than ten days thereafter, and such hearing shall be open to the public. 
I f  such commissioner shall be removed, the governor shall file in the office of 
the secretary of state a complete copy of all the charges made against such 
commissioner and his findings thereon, with a record of the proceedings. Such 
power of removal shall be absolute and there shall be no right of review in auy 
court whatsoever.

S e c . 5. Political action.— Every commissioner and every officer or employee 
of the commission, who by solicitation or otherwise exerts his influence, di
rectly or indirectly, to induce other officers or employees of the State to adopt 
his political views, or to favor any particular person or candidate for office, 
or to contribute funds for campaign or political purposes, shall be removed 
from his office or position by the authority appointing him.

S e c . 6. Office.— The commission shall keep its office at St. Paul and shall be 
provided by the custodian of State property with suitable rooms and necessary 
furniture. The commission may, however, hold sessions at any other place in 
the State when the convenience of the commission and the parties interested 
so requires.

S e c . 7 . Organization.— Upon the taking effect of this act, the commission 
shall meet at the State capitol and organize. A  majority of the commissioners
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shall constitute a quorum for the exercise of the powers conferred and the 
duties imposed on the commission. A  vacancy shall not impair the right of 
the remaining commissioners to exercise all the powers and perform all of 
the duties of the commission.

S e c . 8 . Office to be open.— The department of labor and industries shall be 
open for the transaction of business during all business hours of each and 
every day, excepting Sundays and legal holidays. The sessions of the com
mission shall be open to the public and may be adjourned from time to time. 
A ll the proceedings of the commission shall be shown on its records, which 
shall be public records.

S e c . 9. Seal.— The commission shall have a seal for the authentication of 
its orders and proceedings, upon which shall be inscribed the words “ Industrial 
Commission of Minnesota— Seal,” and such other design as the commission 
may prescribe. The courts of this State shall take judicial notice of such 
seal and of the signatures of the chairman and the secretary of the commission; 
and in all cases copies of orders, proceedings, or records of the commission, 
certified by the secretary of the commission under its seal, shall be received 
in evidence, with the same force and effect given to the originals.

S e c . 10. Secretary.— The commission shall appoint a secretary, who shall 
receive an annual salary not exceeding $3,500, and who shall hold office at the 
pleasure of the commission. It shall be the duty of the secretary to keep a  
full and true record of all proceedings of the commission, to issue all necessary 
processes, writs, warrants, and notices which the commission is required or 
authorized to issue, and generally to perform such other duties as the com- 
mision may prescribe.

S e c . 11. Staff.— The commission may appoint with complete and absolute 
power of removal such division heads or chiefs, deputy division heads, or 
chiefs, managers, assistant managers, superintendents, officers, agents, archi
tects, accountants, experts, engineers, physicians, and referees as may be neces
sary for the exercise of its powTers and the performance of its duties; and 
subject to the provisions of General Statutes 1913, sections 3813, 3814, 3815, 
3816, which shall be applied as far as applicable may also appoint such 
statisticians, inspectors, deputy inspectors, and other employees, and assistants 
as may be necessary for the exercise of its powers and the performance of its 
duties. The commission shall prescribe the duties and fix the salaries of all 
such appointees which shall not exceed in the aggregate the amount appro
priated by the legislature for that purpose. A ll persons holding positions in 
the department of labor and industries or under the State board of arbitration 
on June 1, 1921, shall be transferred by the commission to the department of 
labor and industries as herein constituted, and assigned to such positions and 
duties as the commission may designate.

S e c . 12. Expenses.— The commission and the officers, assistants, and em
ployees of the commission shall be paid out of the State treasury their actual 
and necessary expenses while traveling on the business of the commission. 
Vouchers for such expenses shall be itemized and sworn to by the persons 
incurring the expense, and be subject to the approval of the commission.

S e c . 13. Powers transferred.— On and after June 1, 1921, the commission 
shall possess all the powers and perform all the duties now conferred and im
posed by law on the department of labor and industries and the State board 
of arbitration except that any power or duty vested in the commissioner of 
labor at the time of the taking effect of this act and requiring individual 
action, shall, on the taking effect of this act, be exercised or performed by 
such member of the commission, or officer or employee of the department, as 
shall be designated by the commission. The State board of arbitration, as 
now constituted, is hereby abolished.

S e c . 14. Divisions.— The department of labor and industries shall consist of 
the following divisions, to w it: Division of workmen’s compensation, division 
of boiler inspection, division of accident prevention, division of statistics, di
vision of women and children, division of employment, division of mediation 
and arbitration, and such other divisions as the commission may deem neces
sary and establish. Each division of the department and persons in charge 
thereof shall be subject to the supervision and direction of the commission and 
of any commissioner assigned to supervise the work of such division, and, in 
addition to such duties as are or may be imposed on them by statute, shall 
perform such other duties as may be assigned to them by the commission.

S e c . 1 5 . Powers and duties.— The commission shall have the following powers 
and duties:
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(1) Workmen’s compensation.—To exercise such powers and perform such 
duties concerning the administration of the workmen’s compensation laws of 
the State as may be conferred and imposed on it by such laws.

(2) Inspection, etc.—To exercise all powers and perform all duties now con
ferred and imposed on the department of labor and industries as heretofore 
constituted, and the bureaus of such department, so far as consistent with the 
provisions of this act.

(3 ) Employment agencies.—To establish and conduct free employment 
agencies, and after the first’ day of June, 1921, to supervise the work of private 
employment offices all as now provided by law; to make known the opportuni
ties for self-employment in this State, to aid in inducing minors to undertake 
promising skilled employments, to encourage wage earners to insure them
selves against distress from unemployment, to investigate the extent and 
causes of unemployment in the State and remedy therefor, and to devise and 
adopt the most efficient means in its power to avoid unemployment.

(4) Labor disputes.—To promote the voluntary arbitration, mediation, and 
conciliation of disputes between employers and employees in order to avoid 
strikes, lockouts, boycotts, black lists, discriminations, and legal proceedings 
in matters of employment. In pursuance of this duty it may appoint temporary 
boards of arbitration or conciliation, provide the necessary expenses of such 
boards, order reasonable compensation not exceeding $15 per day for each mem
ber engaged in spch arbitration or conciliation, prescribe rules of procedure 
for such arbitration or conciliation boards, conduct investigations and hearings, 
issue or publish statements, findings of facts, conclusions, reports, and ad
vertisements, and may do all other things convenient and necessary to ac
complish the purposes directed in this act. The commission may designate a 
subordinate, to be known as chief mediator, and may detail other assistants 
or employees for the purpose of executing these provisions, without extra com
pensation. In order to carry out the provisions of this subsection the industrial 
commission, or any commissioner thereof, the chief mediator or any temporary 
board of conciliation or arbitration, shall have power to administer oaths to 
witnesses and to issue subpoenas for the attendance of witnesses; and if any 
person refuses to comply with any subpoena issued by the commission a com
missioner, the chief mediator, or a temporary board of conciliation or arbitra
tion, or if any witness refuses to testify regarding that about which he may 
be lawfully interrogated, the judge of any district court of any county in the 
State, on application of the commission or of a commissioner, shall compel 
obedience by attachment proceedings as for contempt, as in the case of the 
disobedience of a subpoena issued by such court.

(5) Rules.—To adopt reasonable and proper rules and regulations relative 
to the exercise of its powers and duties, and proper rules to govern its pro
ceedings and to regulate the mode and manner of all investigations and hear
ings. But such rules and regulations shall not be effective until ten days after 
their adoption. A copy of such rules and regulations shall be delivered to 
every citizen making application therefor.

(6) Statistics.—To collect, collate, and publish statistical and other informa
tion relating to the work under its jurisdiction and to make public reports in 
its judgment necessary. On or before the first Monday in January of each 
year the commission shall report its doings, conclusions, and recommendations 
to the governor, which report shall be printed and distributed biennially to 
the members of the legislature and otherwise as the commission may direct.

(7) Branch offices.—To establish and maintain branch offices as needed for 
the conduct of its affairs.

Chapter 83.— Inspection of steam boilers

Sections 1-6. Division created.—[This act created a division of boiler in
spection in the department of labor and industries, terminating the board of 
boiler inspectors and the offices of chief and deputy inspector, transferring 
their duties and powers to the newly created division.]

Chapter 84.— Minimum wage commission

Sections 1-3. Transfer of powers.—[This chapter abolished the minimum 
wage commission and transferred its duties and powers to the division of 
women and children in the department of labor and industries.]
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Chapter 113.—Factory, etc., regulations—Safety provisions

Section 1. Goggles, etc., required.—It shall be unlawful for any employer 
of labor in this State to require or permit any employee to engage in any 
occupation or process of employment in which there is danger of serious 
injury to the eyes of such employees or of surrounding workmen from flying 
objects or particles thrown by machines or tools or from the splashing of hot 
substances or chemicals* unless and until the employer shall furnish to each 
employee subjected to such hazard goggles, helmets, or other practical pro
tective devices to prevent such injuries.

See. 2. Duty of employees*—It shall be unlawful for any employee to engage 
in any occupation or process of employment mentioned in section 1 of this act 
unless he shall wear or use the protective devices furnished by the employer 
during the entire time he is engaged in such occupation or employment.

Sec. 2£. Exceptions.—The provisions of this act shall not apply to persons 
employed in steam and eleetric transportations.

Sec. 3. Design.— The goggles and helmets required in seetion 1 of this act 
shall be of a design and material approved by the commissioner of labor for 
the purposes required, and shall be furnished separately for each employee 
using them without cost to such employee, and no employee shall be required 
nor shall he use the goggles or helmet furnished to another until the same has 
been adequately sterilized to prevent the transmission of diseases.

Sec. 4. Violations.—[Violations of above sections entail a fine of not less 
than $25, or imprisonment not less than 15 days. Violations shall not affect 
right to compensation for injury sustained by neglect to co m p ly  with require
ments. Act shall not apply to nor include farm labor.}

Chapter 318.—Employment of children in street trades

Section 1. Children in street trades.—[Forbids boys under 16 or girls under 
18 engaging in street trades in cities of the first, second or third class, except 
that boys 14 to 18 entitled under the laws of the State may secure permits and 
badges allowing them to so engage between 5 a. m. and 8 p. m .; and boys 12 
to 16' on proof of age and physical fitness may have permits for work between 
5 a. m. and 8 p. m. when the schools are not in session. 1

Sec. 2. Permits.—[Boys holding permits may sell extra newspapers after 
8 p. m. unless forbidden by a curfew law.} •

Sec. 3. Badges.—[A deposit of 25 cents is required for badges, which are not 
transferable.]

Sec. 4. Enforcement.—[Enforcement rests with the school attendance 
officers.]

Sec. 5. Permits and badges recalled.—[Permits and badges may be recalled 
in the direction of the issuing officer.}

Sec. 6. Proviso.—[This act does not apply to regularly employed carriers.] 

Chapter 429.—Employment of children—School attendance
Sections 1,2. Aid to certain children.—[This act permits aid from the poor 

fund of the county to be given children of compulsory school attendance age 
where it is claimed that their labor is necessary to their own support or the 
support of those entitled to their services.]

Chapter 436.—Vocational rehabilitation

Section 1.—Information available.—The employees of the division of reedu
cation and placement of disabled persons created by chapter 365, Laws 1919, 
shall have the right to receive from the railroad and warehouse commission 
under section 4233, General Statutes 1913, the names and addresses of persons 
injured. No information obtained from such reports nor any copy of the same 
shall he open to the public, nor shall any of the contents thereof be disclosed 
in any manner by any official or clerk or other employee of the State having 
access thereto, but the same may be used solely to enable the division to offer 
the benefits of reeducation to the persons injured.

Sec. 2. Confidential.— Any disclosure prohibited by section 1 is hereby de
clared to be a misdemeanor and punishable as such.
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ACTS OF 1923

Chapter 298.—Weekly day of rest

S ection 1. Six days a week.—No person shall be employed in, or about, any 
mechanical or mercantile establishment, factory, foundry, laundry, power plant 
or stationary boiler or engine room, in this State, more than six days in any 
one week: Provided, however, That this act shall not apply to employees of any 
common carrier by steam or gasoline or electric railway, nor employees of 
hospitals, clinics, sanitoriums or dispensaries who are directly employed in the 
care of the sick nor to the employees of any telegraph or telephone company or 
employees engaged in conducting the telegraph or telephone business, nor to 
employees of any undertaker, undertaking establishment, cemetery association 
or company, nor to employees of newspaper plants, nor to employees in any can
ning factory or establishment, nor to employees engaged fa the burning of kilns 
in potteries, sewer pipes or brick and tile factories where continuous fire is 
necessary, nor to employees in any creamery or cheese factory, in any town, 
village or city of the third or fourth class, nor employees engaged in the burn
ing of lime or hydrating of lime, nor employees engaged in the manufacture of 
salt or refining of salt, nor to places of public amusements, nor to automobile 
garages, repair shops and oil filling stations, nor to licensed pharmacists or 
assistant pharmacists, nor to persons engaged in caring for live stock, nor to 
any employee working in or in connection with any flour mill or the operation 
thereof or in or in connection with the milling industry or carrying on the same, 
nor heating plants in any building or edifice, when only one person is employed 
therein, nor to works of necessity or emergency whether caused by fire, flood, or 
danger to life and property, or otherwise, nor to those engaged in military or 
naval service. Whenever the industrial commission shall determine, after 
investigation upon application of an employer that an extraordinary rush in 
the business, industry, or establishment of such employer requires the employees 
thereof or therein during any season or period of any calendar year to work more 
than six days a week in order to meet the demands of such business, industry or 
establishment, or its patrons, an emergency within the meaning of such term 
as used in this act, shall be deemed to exist therein: Provided, however, That 
there shall not be more than one such period or season and the same shall not 
continue for more than three consecutive months in any one calendar year: And 
provided, That no employee shall in any such case be required to work more 
than six days within any one week without his consent: And provided f urther, 
That it shall be the duty of the industrial commission, upon application of any 
employer in such fbrm as the commission shall prescribe, as herein provided, 
to determine whether or not any such extraordinary rush of business exists, 
and make its order accordingly and file and keep the same as a part of its 
records.

Sec. 2. Employer to report.—Every employer subject to the provisions of this 
act shall arrange the work of his, her, or its employees in such a manner as to 
carry out the provisions hereof, and shall post in the place of employment, a 
schedule, showing the working period of each employee for each week, designat
ing clearly the day of the week which shall be rest day for each employee. The 
employer shall file with the industrial commission of this State a copy of such 
schedule, and of every change that may be made therein.

Sec. 3. Violations,—[Violations of the above sections are punishable by fine of 
not less than $25 nor more than $100 for each offense.]

Sec. 4. Enforcement.—It shall be the duty of the industrial commission of 
this State to aid to the fullest possible extent in the enforcement of the pro
visions of this act, and in the prosecution of all violations thereof.

Chapter  422.—Employment of women—Hours of labor

Section 1. Women to work nine and one-half hours per day.—No female shall 
be employed a t any business or service whatever more than nine and a half hours 
in any one day and fifty-four hours in any one week, provided that this act shall 
not apply to women employed as domestics in the home, or to persons engaged 
in the care of the sick or injured, or to cases of emergency in which the safety, 
health, morals or welfare of the public may otherwise be affected, or to cases 
in which night employees may be at the place of employment for no more than 
twelve hours and shall have opportunity for at least four hours of sleep; or to 
telephone operators in municipalities of less than 1,500 inhabitants.
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Sec. 2. Unlawful to work more.—It shall be unlawful for any employer of 
labor to employ, cause to be employed or permit any female employee to labor 
any number of hours whatever, with knowledge that such female has heretofore 
been employed within the same date and day of twenty-four hours in any 
establishment and by any previous employer, for a period of time that will, com
bined with the period of employment by a previous employer exceed nine and a 
half hours: Provided, That this shall not prevent the employment of any female 
in more than one establishment where the total number of hours worked by 
said employee does not exceed nine and a half hours in any one day of twenty- 
four hours. If any female shall be employed in more than one such place, the 
total number of hours of such employment shall not exceed nine and a half 
hours during any one day of twenty-four hours or fifty-four hours in one week.

Sec. 3. Liability.—Any employer or any agent acting for an employer who 
shall require or permit or suffer any female to work at any business or service 
whatever more than the number of hours provided for in section 1 of this act, 
more than, nine and a half hours in any one day or more than fifty-four hours 
in any one week; or who shall fail, neglect, or refuse so to arrange the work 
of females in his employ that they shall not work more than the number of 
hours provided for in this act during any one day or any one week or who 
shall knowingly permit or suffer any overseer, superintendent, foreman or 
forelady, or other agents of any employer to violate any of the provisions of 
this act, shall be guilty of a misdemeanor and upon conviction thereof shall, 
at the discretion of the court, be fined for each offense in the sum of not less 
than twenty-five dollars or more than one hundred dollars and whenever any 
person shall have been notified by the Industrial Commission of Minnesota 
or by the service of a summons in a prosecution that he is violating such 
provision, he shall be punished by like penalty in addition for each and every 
day that such violation shall have continued after such notification.

Sec. 4. Lunch period.—In every establishment provided for in section 1 of 
this act at least sixty minutes shall be allowed for regular meals unless the 
Industrial Commission of Minnesota shall permit a shorter time.

Such permit must be in writing and conspicuously posted in the workroom 
of the establishment where women are employed and may be revoked at 
any time.

Sec. 5. Act to be posted.—Every employer to whom this act shall apply shall 
keep posted in a conspicuous place in the workroom where such females shall 
be employed or permitted to work, a printed abstract of the provisions of 
this act.

Sec. 6. Schedule of hours to be posted.— A  printed schedule stating the num
ber of hours per day for each day of the week required of such persons and 
the time when such work shall begin and end, shall be kept posted in a 
conspicuous place in each room where females are employed but such persons 
may begin their work after the time of beginning and stop before the time 
for ending such work mentioned in this notice, but they shall not otherwise 
be employed or permitted or suffered to work in any establishment except as 
stated herein.

Sec. 7. Commission to supply forms, etc.—The Industrial Commission of 
Minnesota shall supply the abstract of the provisions of this act and the 
form for the schedules of hours of labor required for this act to all employers 
to whom this act shall apply.

Sec. 8. Record kept; penalty.—Every employer shall keep a time book or 
record for every female employee in his establishment, stating the number 
of hours worked by her each day and the total hours of each week, and the 
hours of beginning and stopping such work. Such time book or record shall 
be open to the inspection of the members of the Industrial Commission of 
Minnesota. The employer who willfully fails to keep such a time book or 
record as required by this section or makes any false statements therein or 
refuses to exhibit such time book or record or makes false statements to the 
members of the Industrial Commission of Minnesota in reply to any questions 
put in carrying out the provisions of this section shall be guilty of a mis
demeanor and upon conviction thereof shall at the discretion of the court 
be fined for each offense the sum of not less than ten dollars or more than 
twenty-five dollars, or by imprisonment for not exceeding ten days.

Sec. 9. Enforcement.—The Industrial Commission of Minnesota shall be 
charged with the duty of enforcing the provisions of this act and prosecuting 
ail violations thereof.
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CONSTITUTION
Protection of employees as voters  ̂etc.

S ec tio n  191. Laws to be passed.—The legislature shall provide for the pro
tection of the employees of all corporations doing business in this State from 
interference with their social, civil, or political rights by said corporations, 
their agents or employees.

Liability of railroad companies for injuries to employees

S ec tio n  193. Negligence of superiors—Every employee of any railroad cor
poration shall have the same right and remedies for any injuries suffered by 
him from the act or omission of said corporation or its employees, as are 
allowed by law to other persons not employees where the injury results from 
the negligence of a superior agent or officer, or of a person having the right 
to control or direct the services of the party injured, and also when the injury 
results from the negligence of a fellow-servant engaged in another department 
of labor from that of the party injured, or of a fellow-servant on another train 
of cars, or one engaged about a different piece of work. Knowledge by any 
employee injured, of the defective or unsafe character or condition of any 
machinery, ways, or appliances, shall be no defense to an action for injury 
caused thereby, except as to conductors or engineers in charge of dangerous or 
unsafe cars, or engines voluntarily operated by them. Where death ensues 
from any injury to employees, the legal or personal representatives of the 
person injured shall have the same right and remedies as are allowed by law 
to such representatives of other persona Any contract or agreement, express 
or implied, made by any employee to waive the benefit of this section shall 
be null and void; and this section shall not be construed to deprive any em
ployee of a corporation or his legal or personal representative, of any right 
or remedy that he now has by the law of the land. The legislature may 
extend the remedies herein provided for to any other class of employees.

A ra ilro ad  company is liab le  fo r th e  death  of a  locomotive fireman occasioned by the  
negligence of a  telegraph operator. Action for in ju rie s  resu lting  in  death  m ust be 
brought by th e  executor or a d m in is tra to r of th e  decedent. 70 Miss. 471.

A brakem an on a  tra in  acting  on th e  signal of th e  engineer to  apply brakes, and 
in ju red  by th e  engineer’s negligence can  no t hold th e  company liable. W hile th u s 
engaged in  ro u tin e  du ties th e  engineer is  n o t th e  superior o f the  brakem an w ith in  th e  
m eaning of th is  section. 70 Miss. 527.

A brakem an h u r t  w hile uncoupling a ca r w ithou t th e  use of a  stick, in  vio lation  
of a  ru le  of th e  company, though ac tin g  in  obedience to  th e  order of h is superior, th e  
conductor can n o t m ain ta in  an  action  under th is  section. 15 So. 133.

T his section abolishes th e  defense of con tribu tory  negligence unless i t  be w illfu l o r 
reckless. 70 Miss. 20. ^ „

The in ju red  employee need n o t be a t  th e  tim e carry in g  out a  special command of 
h is  superior, b u t is  en titled  to  recover if  in ju red  by h is negligence. The superior officer 
m ay likewise be engaged in  th e  p rim ary  du ties o f h is sta tio n , and  no t in  th e  positive 
du ties o f  a  m aster. 36 So. 691. „ „

The provision th a t  knowledge of defects shall n o t be a  defense does n o t preclude such 
knowledge as a  fa c t contro lling  the  degree of care  to  be exercised by th e  employee 
under th e  circum stances from  being adm issible to  show contributory  negligence. 18 So. 
449.

T his section is self-executing. E igh ts  accruing thereunder a re  enforceable outside 
th e  S ta te . 75 Fed. 873.

CODE OF 1906
Actions for injuries causing death— Employers9 liability

S ectio n  721 (as amended 1922, ch. 229). When action may be brought.—  
Whenever the death of any person shall be caused by any real wrongful or 
negligent act, or omission, or by such unsafe machinery, way or appliances as 
would, if death had not ensued, have entitled the party injured, or damaged 
thereby to maintain an action and recover damages in respect thereof, and 
such deceased persons shall have left a widow or children, or both, or husband, 
or father, or mother or sister, or brother, the person or corporation, or both 
that would have been liable if death had not ensued, and the representatives of 
such person shall be liable for damages, notwithstanding the death, and the
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fact that death was instantaneous shall, in no case affect the right of recov
ery. The action for such damages may be brought in the name of the per
sonal representative of the deceased person, for the benefit of all persons en
titled under the law to recover or by the widow, for the death of her hus
band, or by the husband for the death of the wife, or by the parent for the 
death of a child, or in the name of a child for the death of a parentf,] or 
by a brother for the death of a sister, or by a sister for the death of a 
brother, or by a sister for the death of a sister, or a brother for the death 
of a brother, or all parties interested may join in the suit, and there shall 
be but one suit for the same death which shall ensue for the benefit of all 
parties concerned, but the determination of such suit shall not bar another 
action unless it be decided on its merits. In such action the party or parties 
suing shall recover such damages as the jury may determine to be just, tak
ing into consideration all the damages of every kind to the decedent and 
all damages of every kind to any and all parties interested in the suit.

This section shall apply to all personal injuries of servants and employees 
received in the service of [or] business of the master or employer, where such 
injuries result in death. Damages recovered under the provisions of this sec
tion shall not be subject to the payment of the debts or liabilities of the de
ceased, except as hereinafter provided, and such damages shall be dis
tributed as follows:

Damages for the injury and death of a married man shall be equally dis
tributed to his wife and children, and if he has no children all shall go to 
his wife; damages for the injury and death of a married woman shall be 
equally distributed to the husband and children, and if she has no children 
all shall go to the husband; and if the deceased has no husband or wife the 
damages shall be equally distributed to the children; if the deceased has no 
husband, nor wife, nor children, the damages shall be distributed equally 
to the father, mother, brothers and sisters, or such of them as the de
ceased may have living at his or her death. If the deceased have neither 
husband, or wife, or children, or father, or mother, or sister, or brother, then 
the damages shall go to the legal representative, subject to debts and gen
eral distribution, and the fact that the deceased was instantly killed shall not 
affect the right of the legal representative to recover. The provisions of this 
section shall apply to illegitimate children on account of the death of the 
mother and to the mother on account of the death of an illegitimate child or 
children, and they shall have all the benefits, rights and remedies conferred 
by this section on legitimates.

If the deceased be illegitimate and shall leave neither mother, child nor law
ful heirs, then all the provisions of this section shall extend and apply to the 
legal representatives, and the other natural blood relatives of deceased the 
same as if they were his legitimate relatives and heirs, excepting his father 
and his father’s relatives, unless they be full brothers or sisters of deceased, 
or their heirs.

Protection of employees as voters

Section 905. Rights of employees.—Any corporation doing business in this 
State shall be liable to a penalty of two hundred and fifty dollars for every 
unlawful interference with the social, civil, or political rights of any of its 
agents or employees, and the same may be recovered by suit, to be brought by 
the injured party.

Employment of children—Enticing

Section 1080. Enticing children.—Any person who shall persuade, entice, or 
decoy away from its father or mother, with whom it resides, any child under 
the age of twenty-one years if a male, or eighteen if a female, being unmar
ried, for the purpose of employing such child, without the consent of Its par
ents, or one of them, shall, upon conviction, be punished by a fine of not more 
than twenty dollars, or imprisonment in the county jail not more than thirty 
days, or both.

Interference with employment—Conspiracy against workingmen

Section 1084. If two or more persons conspire either—* a a a • a a a
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5. Interference with employment—To prevent another from exercising a 
lawful trade or calling, or doing any other lawful act, by force, threats, in
timidation, or by interfering or threatening to interfere with tools, implements, 
or property belonging to or used by another, or with the use of employment 
thereof;

* * * * * * *
Such persons, and each of them, shall be guilty of a misdemeanor, and, on 

conviction, shall be fined not less than twenty-five dollars, or shall be im
prisoned not less than one month nor more than six months, or both.

Contracts of employment—Interference—Fraud
Section 1146 (a£ amended 1924, ch. 160). Enticing laborers under contract.— 

If any person shall willfully interfere with, entice away, or who shall know
ingly employ, or who shall in any manner induce a laborer or renter who has 
contracted with another person for a specified time to leave his employer or the 
leased premises before the expiration of his contract without .the consent of the 
employer or landlord in writing signed by said landlord or employer under or 
with whom said laborer had first contracted, he shall, upon conviction, be fined 
not less than twenty-five dollars nor more than one hundred dollars, and in 
addition shall be liable to the employer or landlord for all advances made by 
him to said renter or laborer by virtue of his contract with said renter or 
laborer and for all damages which he may have sustained by reason thereof. 
The provisions of this section shall apply to minors under contract made by a 
parent or guardian.

Sec. 1148. Contract labor, fraud.—If any person, with intent to injure or 
defraud his employer or any person, enters into a contract, in writing duly 

'acknowledged or attested by two witnesses in their own handwriting, for the 
performance of any act or service which is to be performed within fifteen 
months from the date of such contract, and thereby obtains money or other 
personal property from such employer, or other person, and with like intent, 
and without just cause, and without refunding such money or paying for such 
property, willfully refuses or fails to perform such act or service, he shall, 
on conviction, be punished for obtaining property under false pretenses and 
shall be punished by fine of not more than one hundred dollars or by imprison
ment in the county jail for not exceeding six months, or both, in the discretion 
of the court. And the refusal or failure of any person who enters into such 
contract, to perform such act or service, or refund such money, or pay for such 
property, without just cause, shall be prima facie evidence of tbe intent to in
jure or defraud his employer or other person; and shall warrant a conviction, 
in all cases in which the evidence, as a whole, does not create a reasonable 
doubt of the guilt of the accused. If the employee or other person fails or re
fuses, upon the demand of the employee or such other person or any authorized 
representative, to render, within a reasonable time, true itemized accounts 
of the property and money so obtained from him and of the entire indebtedness 
claimed, or shall render an account knowingly false as to the items therein, 
then there shall be no conviction under this section.

Intimidation of employees, etc.

Section 1398. Making threats, etc.—Any person or persons who shall, by 
placards, or other writing, or verbally, attempt by threats, direct or im
plied, of injury to the person or property of another, to intimidate such other 
person into an abandonment or change of home or employment, shall, upon 
conviction, be fined not exceeding five hundred dollars, or imprisoned in the 
county jail not exceeding six months, or in the penitentiary not exceeding five 
years, as the court, in its discretion may determine.

Liability of railroad companies for injuries to employees

Section 1985 (as amended 1912, ch. 215). Evidence of negligence.—In all 
actions against railroad corporations and all other corporations, companies, 
partnerships and individuals using engines, locomotives, or care [cars] 
of any kind or description whatsoever, propelled by the dangerous agencies 
of steam, electricity, gas, gasoline or lever power, and running on tracks, 
for damages done to persons or property, proof of injury inflicted by the 
running of the engines, locomotives or cars of any such railroad corporations
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or such other corporation, company, partnership or individual shall be prima 
facie evidence of the warrant of reasonable skill and care of such railroad 
corporation, or such other corporation, company, partnership or indi
vidual in reference to such injury. This section shall also apply to passengers 
and employees of railroad corporations and of such other corporations, 
companies, partnerships and individuals.

T his a c t  is  constitu tional. 31 Sup. Ct. 136.

Payment of wages due deceased employees

Se c t io n  2133 (as amended 1920, ch. 304). Amount of wages.—When any 
person, male or female shall die leaving wages due him [or her] to an 
amount not exceeding three hundred dollars, it shall b& lawful for the 
debtor after sixty days, to pay said wages to the wife or husband, as the 
case may be, of said deceased creditor,’ if he or she leaves a wife or husband, 
as the case may be surviving him or her; and if he.or she shall leave no 
wife or husband, as the case may be surviving him or her, then to his or her 
children, if adults; and if he or she shall leave no children and no wife or 
husband surviving him or her, then to his or her mother, and if [he or she] 
shall leave no wife or husband or children or mother surviving him or 
her, then to his or her father; and if he or she shall leave no wife or 
children or husband or mother or father surviving him or her, then to his 
or her brothers and sisters, if adults; and if such creditor shall have left no 
wife, husband, or children nor brothers nor sisters, nor father nor mother 
surviving him or her, or if any of his or her children surviving him or her 
shall be minors, or if any of his or her brothers or sisters surviving him or her 
entitled to inherit shall be minors, then it shall be lawful for said debtor 
to pay said wages to the chancery clerk of the county in which said creditor 
resided at the time of his or her death, or of the county where he or she died.

[The following sections 2 and 3 of chapter 304, Acts of 1920, refer to the 
foregoing section 2133:]

S e c . 2. Suits.—After the sixty days referred to in section one of this act 
have passed the parties hereinbefore designated as being the person to whom 
the wages so due the deceased creditor may be paid shall have the right, 
if they be adults, to maintain a suit to recover the amount due the deceased 
creditor; and when the party or parties entitled to receive said amounts are 
minors, suit may be brought and maintained for them, by and in the name of 
the chancery clerk who is entitled to receive same.

S e c . 3. Exemptions.—This act shall not apply in cases where the estate of 
deceased creditors is administered upon.

S e c . 2134. Distribution.—[Where the wages are paid to the chancery clerk 
as above provided, distribution thereof is to be made to adult next of kin, 
and a report made to the court of the minors entitled to shares, to whom 
payment is to be made under orders of the court]

Exemption of wages from garnishment

S e c t io n  2139. Amount exempt.—[Wages due the head of a family, to the 
amount of $50 per month, are exempt from garnishment or other legal process 
except for debts or judgments for board or lodging.]

Railroads—Safety regulations

S e c t io n  4046. Flying switches.—I t  shall not be lawful for any railroad 
company or .other person to switch a railroad car in the manner commonly 
known as a “ flying,” “ running,” “ walking,” or “ kicking ” switch, within the 
limits of a municipality; and, in case of injury resulting to any person or 
property from switching in violation of this section, the railroad company 
shall be liable in damages, without regard to mere contributory negligence of 
the party injured.

T his section is  constitu tiona l. 72 Miss. 22.
Employees a re  w ith in  i ts  p ro tec tion , though  i t  w ill n o t apply  w here th e re  is  reckless 

an d  vo lun ta ry  exposure to  in ju ry . 46 So. 824.

S e c . 4051 (as amended 1916, ch. 228). Telltales.—[Railroads whose tracks 
run under bridges, eta, having a clearance of less than 22 feet, and at least
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seven feet above the running board, must provide telltales at not less than 
100 nor more than 250 feet therefrom, strings, or ropes to be suspended not 
less than three inches apart, from a support at least four feet higher than the 
obstruction, and extending at least one foot lower. Failure entails a penalty 
of $100 for each month, and liability for the death or injury of any person 
caused by the bridge or overhanging object, regardless of his contributory 
negligence.]

Liability of railroad companies for injuries to employees

Section 4056 (as amended 1908, ch. 194). Fellow-servant doctrine abro
gated.—Every employee of a railroad corporation, and all other corporations 
and individuals, using engines, locomotives or cars of any kind or description 
whatsoever, propelled by the dangerous agencies of steam, electricity, gas, 
gasoline or lever power, and running on tracks, shall have the same rights and 
remedies for an injury suffered by him from the act or omission of such rail
road corporation or others, or their employees, as are allowed by law to other 
persons not employed.

Knowledge by any employee injured of the defective or unsafe character or 
condition of any machinery, ways or appliances, or of the improper loading 
of cars, shall not be a defense to an action for injury caused thereby, except 
as to conductors or engineers in charge of dangerous or unsafe cars or en
gines voluntarily operated by them. When death ensues from an injury to 
an employee, an action may be brought in the name of the widow of such em
ployee for the death of the husband, or by the husband for the death of his 
wife, or by a parent for the death of a child, or in the name of a child for 
the death of an only parent, for such damages as may be suffered by them re
spectively by reason of such death, the damages to be for the use of such 
widow, husband, parent or child, except that in case the widow should have 
children, the damages shall be distributed as personal property of the hus
band. The legal or personal representatives of the person injured shall have 
the same rights and remedies as are allowed by law to such representatives 
of other persons. In every such action the jury may give such damages as 
shall be fair and just, with reference to the injury resulting from such death 
to the person suing. Any contract or agreement expressed or implied, made 
by an employee to waive the benefit of this section shall be null and void; and 
this section shall not deprive an employee of a person, natural or artificial, or 
the legal or personal representatives of such person, of any right or remedy 
they now have by law.

T his section is  constitu tional. 46 So. 360 ; 31 Sup. Ct. 136.
T his section applies to  logging and  sim ilar roads as  well as  to  common carriers . 

E aste rlin g  Lum ber Co. v. P ierce, 64 So. 461.
[See also an n o ta tio n s under section 193 of th e  constitu tion .]

Accidents on railroads—Reports—Inspection

Sections 4861, 4862. Who to report.—[Conductors and engineers must report 
to the railroad commission by telegraph notice of accidents causing serious 
personal injury, and the superintendent must write details within five days 
thereafter. Investigation must be made of every accident causing death or 
serious bodily injury, and report made thereof.]

Sec. 4870. Inspection of roads, etc.—The [railroad] commission, through its 
several members, shall inspect every railroad whenever it shall deem the 
same necessary, and it must inspect all the railroads once in each year, and 
the results must be entered upon the minutes of the commission and em
braced in its reports, and must embrace information as to the condition of 
the roadbed, bridges, trestles, rolling stock, and depots, with such other as the 
commission may deem proper. Whenever the commission shall find any 
roadbed, trestle, bridge, tunnel, switch, or any part of a railroad track, or 
any rolling stock in actual use, in an unsafe condition, it shall direct the rail
road company to make the necessary repairs.

Sec. 4871. Couplers.—The railroad commission shall recommend to the sev
eral railroads the adoption of uniform automatic car couplers; and when any 
such appliances shall have been required by Congress to be used in interstate 
commerce, the commission is authorized to require railroads in this State to 
comply with the requirements, as concerns domestic commerce, within a rea
sonable time.
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Employment of children to support parents in idleness

Section 5055. Who are vagrants.—The following: persons are and shall be 
punished as vagrants, viz:

*  *  *  *  . *  *  * *

(m ) AH persons who are able to work and do not work, but hire out their 
minor children or allow them to be hired out, and live upon their wages.

ACTS OF 1908
Chapter 95.—Railroads—Backing locomotives at night

Section 1. Lights required.—It shall be unlawful for any person or corpora
tion owning or operating a railroad as a common carrier of passengers and 
freight for hire in the State, to require or permit a locomotive engine to be 
backed on his or its line of railroad, in the nighttime, unless it is provided 
and equipped with a pilot and headlight on the rear of its tender:

Provided, however, That the provisions of this act shall not apply to rail
roads whose principal business is hauling logs, nor to locomotive engines 
running for coal or water, doubling hills, returning from trains when broken 
in two, going to or returning from trains in the yard limits of terminal sta
tions, nor to engines engaged in regular switching service in yards, or road 
engines switching at intermediate stations; nor to any locomotive engines 
in cases of washouts, wrecks, or when going to the assistance of engines so 
disabled as to block the main track of a railroad.

Seo. 2. Violations.—[Violations entail fine, $100 to $1,000. Any person order
ing or permitting a violation is punishable by imprisonment, 10 to 80 days.]

Sec. 3. Liability.— Any person or corporation operating a railroad in viola
tion of the provisions of this act shall be liable for injury or damage caused 
to any person by reason thereof, notwithstanding the negligence of the party 
injured or damaged.

ACTS OF 1910
Chapter 135.—Liability of employers for injuries to employees

Section 1 (as amended 1920, ch. 312). Comparative negligence.—In all ac
tions hereafter brought for personal injuries or where such injuries have re
sulted in death, * * * the fact that the person injured, * * * may 
have been guilty of contributory negligence shall not bar a recovery, but 
damages shall be diminished by the jury in proportion to the amount of 
negligence attributable to the person injured, ♦ * *

Sec. 2. Questions for jury.—All questions of negligence and contributory 
negligence shall be for the jury to determine.

ACTS OF 1912 
Chapter  94.— Emigrant agents

Section 1. License fee.—Each emigrant or employment agent, or person 
engaged in hiring laborers, or soliciting emigrants dr laborers in this State 
to go beyond the limits of the State, must pay an annual license of five hundred 
dollars ($500) in every county in which he operates or solicits emigrants or 
laborers, which amount must be paid into the State treasury for the use of 
the State.

Sec. 2. Acting without license.—Any person doing the business of emigrant 
or employment agent without having first obtained a license, as required by 
law, shall be guilty of a misdemeanor, and, upon conviction, shall be punished 
by fine of not less than five hundred dollars ($500) and not more than five 
thousand dollars ($5,000), or may be imprisoned in the county jail, or sen
tenced to hard labor for the county for not less than one month nor more 
than six months, within the discretion of the court.

Chapter  136.—Tips to employees of hotels, railroad companies, etc.
Section 1. Giving and receiving tips forbidden.—It shall be unlawful in 

this State for any hotel, restaurant, caf£, dining car railroad company or
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sleeping car company to knowingly allow  any person in its employ to receive 
any gratuity, commonly known as a “ tip,” from any patron or passenger; and 
it shall be unlawful for any patron of any hotel, restaurant, cafe, dining car 
or any passenger on any railroad train or sleeping car to give to any employee 
any such gratuity; and it shall be unlawful for any employee of any 
hotel, restaurant, cafe, dining car railroad company or sleeping car company 
to receive any gratuity or “ tip.” *

Sec. 2. Definition.— By gratuity or “ tip,” as used in this act, is meant any 
extra compensation of any kind which any hotel, restaurant, cafe, dining car 
railroad company, or sleeping car company, or the manager, officer, or any 
agent thereof in charge of same, allows to be given an employee, or which 
any person gives to any employee, or which is received by any employee, and 
is not a part of the regular charge of the hotel, restaurant, caf6, dining car 
railroad company or sleeping car company, which is not a part of its regular 
charge for the thing bought or services rendered, or a part of the service 
which by contract it is under duty to render. No hotel, restaurant, cafe, 
dining car railroad company or sleeping car company shall evade this act by 
adding to the regular charge, directly or indirectly, anything intended for, or 
to be used, or to be given away, as a gratuity or tip to the employee. A ll 
charges made by the hotel, restaurant, cafe, dining car railroad company or 
sleeping car company must be made by it and be in good faith a charge for 
the service which it renders exclusive of the service which it furnishes through 
its employees.

Sec. 3. Act to be posted.— Each hotel shall post a copy of this act in the office 
and in each room, and each restaurant and cafS shall post at least two copies 
of this act in two conspicuous places in same, and each dining car railroad or 
sleeping car company doing business within this State, shall post two copies 
of this act in conspicuous places in each passenger coach or sleeping car.
Sec. 4. Violations.— [Violations by hotels, etc., arc punishable by fine not 

to exceed $100;. persons giving tips, by fine not exceeding $50; employees ac
cepting tips, not more than $50. Failure to post act entails fine not ex
ceeding $100.]

C h apter 148.— Protection of employees on street railways—Inclosed vestibules

Section 1. What cars to have vestibules.— Street car companies operating 
street cars by electricity, or by any other motive power requiring operator to 
be on the front of the car, and outside the main body thereof, in municipalities 
having a population of not less than five thousand by the Federal Census of 
1910, or by any subsequent Federal census, shall equip all cars with complete 
vestibules and provide some means o f heating same, so as to thoroughly protect 
employees from cold and inclement weather.

Provided,} That this act shall not apply to cars operated from the 15th of 
March to the 1st of November in each year.
Sec. 2. Violations.— [Violations entail a fine, $50 to $500.]

C h a p t e r 152.— Railroads—Shelters over repair tracks

Section 1. Commission may require shelters.— [T he] State railroad com
mission is hereby empowered whenever or wherever it shall deem in its judg
ment necessary for the protection and comfort of all employees of all rail
roads and other persons or corporations engaged in like business, to require all 
such railroads and other persons or corporations engaged in like business to 
provide and maintain a shed or sheds with watertight roofs over all tracks or 
parts of tracks on which cars are commonly or regularly placed or stored to 
be repaired, where said companies or persons shall have repair tracks for that 
purpose, and to provide such drainage of the grounds on which such tracks 
may be maintained as w ill keep the same dry and sanitary.
Sec. 2. Orders.— Said State railroad commission may make all proper orders 

to enforce the provisions of this act and exact compliance therewith.

C hap t e r 157.— Hours of labor in manufacturing establishments

Section 1 (as amended 1916, ch. 239). Ten-hour day.— It shall be unlawful 
for any person, firm or corporation engaged in manufacturing or repairing, to 
work their employees more than ten hours per day, except in cases of emer
gency, or where the public necessity requires in such departments: Provided,
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That persons may work not more than thirty minutes additional each day. for 
the first five days o f the week, the additional time so worked to be de
ducted from the last day of the week: Provided, That persons who work at 
nightwork only, may work eleven and one-quarter hours for the first* five nights 
of the week, beginning with Monday night, and three and three-quarter hours 
Saturday night, but sixty hours shall constitute a fu ll week’s work under the 
provision [a ] o f this act

Nothing in this act shall apply to railroads or their employees or to public 
service corporations.

Sec. 2. Violations.— [Violations are punishable by fines, $10 to $50, each 
day’s violation constituting a separate offense.]
This act is constitutional. 59 So. 923.• An establishment having an organized force of workers employed in working up raw material is within the act. This includes sawmills. 00 So. 215.And a cottonseed-oil mill. 60 So. 775.Whether or not a particular laborer is engaged in manufacturing is a question of fact. 60 So. 215.If a workman is required to be on duty for more than ten hours, even though not actively employed for the entire period, the law has been violated. 60 So. 775.

ACTS OF 1914

C h a p t e r 138.— Payment of wages—Discounting checks, etc.

Section 1. Discounting prohibited.— Every person, company, association, 
partnership, manufacturing company or railroad company now existing or 
hereafter organized in this State, engaged in employing labor fo r manufactur
ing purposes, or any railroad within this State shall be prohibited from dis
counting any trade check, coupons or other written instrument issued for the 
payment o f such labor, and it shall be unlawful for any person, partnership, 
corporation or trade establishment purchasing said trade checks, coupons, or 
other instruments issued for the payment of such labor to discount the same, 
and any person, partnership, corporation, trade establishment purchasing the 
same at a discount; or any company, corporation, railroad, or < other person 
issuing said checks, coupons or other written instruments, and who shall dis
count the same in settlement with the employees shall be guilty of a mis
demeanor, and upon conviction thereof shall be fined not less than ten dollars, 
and not more than fifty dollars for each offense.
Sec. 2. Scrip to be redeemed.— A ll persons, firms, corporations engaged in 

manufacturing, issuing trade checks, coupons or other instruments o f writing 
in payment for labor, shall on or after the regular pay day cash said check, 
or checks, so issued at their face value less any amount that may be due by 
the party to whom issued, and any such person, firm, corporation so engaged 
in manufacturing, failing to settle such claim as herein required, shall be liable 
to pay to the holder thereof twenty-five per cent on the face of said check as 
damages in the event any suit or action shall be brought to enforce the pay
ment thereof: Provided, That this section shall only apply when the amount 
claimed is one hundred dollars or less.

C hapt e r 152.— Bonds of employees of common carriers

Section 1. Freedom to choose company.— No common carrier, authorized 
to do business in this State, when requiring of an employee that he give it a 
bond or undertaking of any nature whatever, shall require such employee 
to have such bond or undertaking executed as surety by any particular com
pany, corporation, association, or firm, or by any one or more o f any number 
of such companies, corporations, associations, or firms named by such common 
carrier; and no such common carrier shall reject any such bond or under
taking for any reason other than the financial insufficiency of such bond or 
undertaking.

Sec. 2. Nonresident sureties.— [N o nonresident surety may be demanded; 
nor may such surety be accepted unless there is a designated resident agent 
on whom process can be served.]

SeC|. 3. Term; cancellation.— [Bonds must be for specific terms, and may 
be cancelled only on breach of a condition, after notice setting out the reasons 
fo r such cancellation.]

Sec. 4. Violations.— [Violations subject offender to a fine, $100, to $1,000, 
and imprisonment 30 days to 1 year.]
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C h a p t e r  156.—Liability of employers for injuries to employees—Assumption
of risks

S e c t io n  1. Risk of negligence not assumed.—In all actions for personal in
jury to an employee, and in all actions where such injury results in death, 
such employee shall not be held to have assumed the risks of his employment 
in any case where such injury or death results in whole or in part from the 
negligence of the master; except as to conductors, or locomotive engineers, 
in charge of dangerous or unsafe cars or engines voluntarily operated by them.

C h a p t e r  163.—Inspector of factories
S e c t io n  1. Appointment—[The] State board of health shall appoint and 

may remove for cause a special inspector who shall have the title of factory 
inspector and who shall be a person having competent knowledge of factories 
and capable of performing the duties prescribed below. Such inspector shall 
execute bond in the penalty of three thousand ($3,000) dollars, payable to the 
State, for the faithful performance of his or her duties.

Sec* 2. Salary.—The said State factory inspector shall receive an annual 
salary of fifteen hundred ($1,500) dollars, payable monthly. The salary and 
the reasonable and necessary traveling and other expenses of the said State 
factory inspector, while engaged in the performance of his or her duties, 
shall be paid by the secretary of the State board of health upon vouchers 
approved by the governor.

S ec . 3. Duties.—It shall be the duty of the factory inspector to inspect all 
factories and canneries where women and children are employed at least three 
times each year. Such inspector shall collect evidence of violations of the 
laws of the State relating to the employment of women and children, and 
furnish such information to the county or district attorney in the county 
in which said violation occurred. Such inspector shall report annually, under 
the direction of the secretary of the State board of health, the number of 
women and children employed in the different cotton and knitting mills and 
canneries in the State, and the number of violations found and disposition of each.

S e c . 4. Reports.—Said inspector shall report annually to the secretary of 
State board of health the number of industrial establishments in this State 
which it is made his duty to inspect, the number of employees, the number of 
inspections made, the number of violations found, and the disposition of each, 
and such other information as may be deemed valuable and necessary, and 
shall enforce the laws of the State in factories and other establishments where* 
women and children are employed.

S e c . 5. Offenses of managers, etc.—Any officer, manager, or other agent of 
any factory, or cannery subject to the provisions of this act who shall fail 
or refuse to give true and cor[r]ect information demanded of him by the 
State factory inspector, or who shall attempt to prevent the factory inspector 
from entering such establishment in the regular performance of the duties 
of such inspector, shall be guilty of a misdemeanor and upon conviction be 
fined not less than ten dollars nor more than one hundred dollars.

S ec . 6. Registers.—It shall be the duty of the State factory inspector to 
register each year each manufacturing establishment in the State employing 
more than five persons, and to collect the registration or license fee herein 
required, and to report by the fifth day of each month to the State board of 
health all such registrations and the fees collected therefor during the month 
previous, and to turn into the treasury of the State board of health at such 
time as such report is made all moneys collected by such inspector for regis
tration of factories during such time.

S e c . 7 (as amended 1916, ch. 95). Fees; inquiries.—Every person, firm, or 
corporation, except woodworking establishments, and canning factories canning 
farm produce, employing more than five persons in the conduct of any mill, 
factory, manufacturing establishment, or cannery within this State where 
women or children are employed, shall register such establishment with the 
State factory inspector each year and pay an annual fee for such registration,

MISSISSIPPI— ACTS OP im  601

according to the following schedule:
Those employing 5 to 10 persons-----------------------------------------------------$10
Those employing 11 to 25 persons---------------------------------------------------  20
Those employing 26 to 50 persons—-----------------------------------------------  40
Those employing 51 to 100 persons-----------------------------------------------  60
Those employing 101 to 200 persons-------------------------------------------------100
Those employing 201 to 300 persons------------------------------ ------------------150
Those employing over 300 persons-------------------------------------------------- 200
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Persons, firms or corporations engaged in any business subject to the provi
sions of this act where the number of employees varies from time to time shall 
report the average number employed during the regular or busy season of 
their work and shall pay the fee on the basis provided for in this section.

The license year shall begin July first each year and end June thirtieth the 
following year, and within thirty days after the beginning of the license year 
the State factory inspector shall submit to each person, firm or corporation 
subject to the provisions of this section, a blank upon which such person, firm 
or corporation shall report to the State factory inspector the following informa
tion and such other facts as may be required by the State factory inspector:

1. Officers.
2. Character and location of business.
3. Number of persons employed, male and female, and children.
4. Number of work hours per week.
5. Description of buildings and equipment, number of floors, elevators, boilers 

and fire escapes.
Any person, firm or corporation failing or refusing to comply with any of 

the provisions of this section by October first each year, or within sixty days 
after having been notified to do so by the State factory inspector, or the sec
retary of the State board of health, shall be guilty of a misdemeanor and upon 
conviction shall be subject to a fine of twenty-five dollars ($25).

C h a p t e r  164 (as amended 1924, ch. 314).—Employment of children

S e c t io n  1. Age limit.—[No child under 14 may be employed or permitted to 
work in any mill, cannery (but see sec. 9), workshop, factory, or manufactur
ing establishment.]

S e c . 2. Work time.—[No child under 16 may work in the above classes of 
establishments more than 8 hours per day or 44 per week, nor between 7 p. m. 
and 6 a. m .; but this does not affect the 10-hour law for other employees (ch. 
157, Acts of 1912, as amended).]

S e c . 3. Affidavit of age.—[Employers under this act must secure from parents 
or guardians affidavits as to age and schooling of children under 16.]

S e c s . 4-6. Enforcement.—[County sheriffs are to inspect places of employ
ment to see that the foregoing provisions are observed; county health officers 
are charged with the duty of inspecting at least twice a year as to sanitary 
conditions, the presence of infectious or contagious diseases, or the employment 
of children incapacitated for work; and county judges must charge grand juries 
to investigate violations.]

S e c s . 7, 8. Violations.—[Failure to give information or obey orders is punish-- 
able by fines, and violating the employment provisions of the act by fines or 
imprisonment.]

S e c . 9. Exemption.—[Fruit and vegetable canneries are exempt from the 
provisions of this act.]

C h a p t e r  165.—Hours of labor of women

S e c t io n  1. Ten-hour day.—It shall be unlawful for any person, firm or cor
poration to work any female or girl in any laundry, millinery, dressmaking 
store, office, mercantile establishment, theater, telegraph or telephone office or 
any other occupation not here enumerated, to work such female labor or 
girl more than ten (10) hours per day or more than 60 hours per week 
except in case of emergency or where public necessity requires such.

S e c . 2. Violations.—[Violations incur penalty of fine, $10 to $50, or imprison
ment 5 to 30 days, or both. Each day’s violation constitutes separate offense.]

S e c . 3. Construction.—This act shall not be construed * * * to apply to 
domestic servants.

C h a p t e r  166.—Payment of wages— Semimonthly pay day

S e c t io n  1 (as amended 1916, ch. 241). Application of law.—Every corpora
tion, company, association, partnership, and individual person engaged in 
manufacturing of any kind in this State, employing as many as fifty or more 
employees, and employing public labor, and every public service corporation 
doing business in this State shall be required to make full payment to employees 
for services performed as often as once every two weeks or twice during each 
calendar month, or on the second and fourth Saturday, respectively, of each

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



M ISS IS S IP P I— ACTS OF 1924 603

month, and such payment or settlement shall include all amounts due for labor 
or services performed up to not more than ten days previous to the time of pay
ment, except that public service corporations shall not be required to make pay
ment for labor or services performed up to more than fifteen days prior to the 
time of payment.

Se c . 2. Violations.—[Violations are punishable by fines, $25 to $250, each 
day’s violation against each employee being a separate offense.]

ACTS OF 1016
C h a p t e r  91.—Boarding or commissary cars—Taxation

S e c t io n  1. Business to be taxed.—The business of operating or maintaining 
grab cars, boarding cars or commissaries in box cars of two or more outfits 
when contracted for by an individual, or corporation furnishing or supplying 
employees or others with goods and merchandise, from or in said cars or outfits, 
in payment of wages or otherwise, shall pay a privilege tax of one hundred 
dollars for each county that has a city, town or village of ten thousand or more 
inhabitants; and for each county that has a city, town or village with a popula
tion of less than ten thousand but more than five thousand, the sum of fifty 
dollars; and for each county, with a city, town, or village of less than five 
thousand the sum of ten dollars, in which such cars may be operated or main
tained.

S e c . 2. License.—In all cases the license shall contain the name of the person, 
firm or corporation to whom the license is issued, and the license shall not be 
valid for any person, firm or corporation not named therein: Providcdt This 
act shall not apply to any railroad operating its own grab car or commissary 
car or cars from which merchandise is sold to its employees only.

ACTS OF 1924
C h a p t e r  283.—Factory, etc.t regulations—Door to open outwards

S e c t io n  305. Doors to open outwardly.—All the doors for ingress and egress 
to * * * factories with more than twenty employees * * * shall be so 
swung as to open outwardly from the * * * workshops; but such doors 
may be hung on double-jointed hinges, so as to open with equal ease outwardly 
or inwardly.
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Wages preferred— In administration

S ection 181. Rank.—[Wage debts rank with expenses of last sickness after 
funeral expenses.]

Exemption of tcages— Suits— Preferences

S e c t io n  1614. Amount exempt.—[Salaries and wages of the head of a family, 
except ten per cent therof, are exempt from execution.]

S e c . 1618. Wage debts.—[No property is exempt from seizure under execu
tion for personal services of blacksmiths, house servants or common laborers, 
not exceeding $90 in amount.]

S e c . 1619. Preference in receiverships, etc.—[Wage debts owing to laborers 
or servants, not exceeding $100 in amount, earned within 6 months preceding 
the seizure of the debtor’s property, are to be paid first in full in cases of sus
pension of business by action of creditors, or of receiverships, after paying 
costs.]

S e c . 1743. When wages may be attached.—[Property and wages exempt by 
law may not be attached except in the case of nonresident defendants or de
fendants leaving the State.]

S e c . 1848. Garnishment.—[Employers can not be charged as garnishees for 
more than ten per cent of the earnings of an employee during the 30 days preced
ing, if the employee is the head of a family and a resident of the State.]

S e c s . 1860, 1861. Railroad employees.—[No garnishment will issue against 
a railroad company on account of a wage debt of $200 or less due an employee 
until after judgment, nor need the company answer interrogatories before the 
recovery of final judgment. This does not apply where the debt or claim sued 
for was contracted or accrued within the State, and the creditor is also a 
resident.]

S e c . 1874. Service.—[Wages may not be attached or garnished except after 
personal service on the defendant, unless the suit is brought in the county 
(or city of over 100,000 inhabitants) in which the defendant resides or the 
debt was contracted.]

S e c . 1875. Other States.—[Wages earned and payable outside the State are 
exempt where the cause of action arose outside the State unless the defend
ant is personally served with process.]

•

Assignments of wages

Se c t io n  2171. Requisites.—All assignments of wages, salaries, or earnings 
must be in writing, with the correct date of the assignment and the amount 
assigned and the name or names of the party or parties owing the wages, 
salaries, and earnings so assigned; and all assignments of wages, salaries, and 
earnings, not earned at the time the assignment is made, shall be null and void.

Intimidation of employees— Blacklisting, etc.

S e c t io n  3493. Interference with employment.—Every person who shall, by 
force, menace or threats of violence to the person or property of another, 
compel or attempt to compel any person to abandon any lawful occupation 
or employment for any length of time, or prevent or attempt to prevent 
any person from accepting or entering upon any lawful employment, shall, 
upon conviction, be punished by imprisonment in the county jail not less 
than six months, or by a fine of not less than one hundred dollars, or by 
both such fine and imprisonment. Every person who shall, by threats of vio
lence to the person or property of another, compel or attempt to compel any 
person to abandon any lawful occupation or employment for any length of time, 
or prevent any person from accepting or entering upon any lawful employment, 
shall be deemed guilty of a misdemeanor, and, upon conviction, shall be pun
ished by a fine not less than fifty dollars, or imprisonment in the county jail 
not less than three months, or by both such fine and imprisonment.

MISSOURI

604

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



MISSOURI— REVISED STATUTES— 1919 605

S e c . 3504. Falsely reporting railway employees,—Every person who shall by 
any letter, mark, sign or designation whatever, or by any verbal statement, 
falsely report to any railroad, or any other company or corporation, or to any 
corporation, individual or individuals, or to any of the officers, servants, agents, 
or employees of any such corporation, individual or individuals, that any con
ductor, brakeman, engineer, fireman, station agent, or other employees of any 
such railroad company, corporation, or individual, have received any money 
for the transportation of persons or property, or shall falsely report by any of 
the means aforesaid, that any such conductor, station agent, or other employee 
of any railroad company, persons, or corporation neglected, failed, or refused 
to collect any proper charges for the transportation of persons or property, 
when it was their duty to do so, shall, on conviction, be adjudged guilty 
of a misdemeanor.

Se c . 3505. Sending, making, etc., blacklists.—Every person who shall, in this 
State, send or deliver, or shall make or cause to be made, for the purpose of 
being delivered or sent, or shall part with the possession of any paper, letter, 
or writing, with or without a name signed thereto, or signed with a fictitious 
name, or with any letter, mark or other designation, or shall publish or cause 
to be published any false statement for the purpose of preventing such other 
person from obtaining employment in this State or elsewhere, and every person 
who shall “ blacklist” or cause to be “ blacklisted” any person or persons, 
by writing, printing, publishing, or causing the same to be done, the name or 
any mark or designation representing the name of any person in any paper, 
pamphlet, circular or book, together with any false statement concerning said 
persons so named, or shall publish that anyone is a member of any secret 
organization, for the purpose of preventing such other person from securing 
employment, or any person who shall do any of the things mentioned in this 
section for the purpose of causing the discharge of any person employed by 
any railroad or other company, corporation, individuals or .individual, shall, on 
conviction, be adjudged guilty of a misdemeanor and punished by a fine not 
exceeding one thousand dollars, or imprisonment in the county jail, or by both 
such fine and imprisonment

Employment of children in certain occupations forbidden
S e c t io n  3527. Dangerous, etc., employments.—[The employment of children 

under 16 is forbidden in designated employments classed as dangerous, includ
ing the use of power machinery except for agricultural and domestic purposes. 
For a similar list see secs. 3145, 3148, Delaware Code.]

* S e c . 3528. Messengers.—[No girl under 18 may be employed to carry tele
grams or in messenger service.]

S e c . 3529. Enforcement.—[The State factory inspector and school officials 
are to enforce the provisions of the foregoing sections.]

S e c . 3530. Violations.—[Violations are misdemeanors.]
Se c . 3531. Age limit.—[No child under 14 may be employed in any manu

facturing or mechanical establishment where mechanical power is used, or 
where the work would, in the opinion of two reputable physicians, be dangerous 
to health.]

S ec . 3532. Violations.—[Violations of the above section entail a fine, $10 to 
$100, or imprisonment 2 to 10 days, or both; but extreme poverty of the 
parent or caretaker is a good defense.]

Protection of employees on street railways

S e c t io n  3677. Platforms to be inclosed, when.—Every electric street car, 
other than trail cars, which are attached to motor cars, shall be provided dur
ing the months of November, December, January, February and March of each 
year, at the front end, with a screen composed of glass or other material which 
shall fully and completely protect the driver, motorman, gripman or other 
person stationed on such front end and guiding or directing said car from 
wind and the storm.

Sec. 367a Violations.—[Violations are punishable by fine, $25 to $100.]
T his a c t is  constitu tional. 60 8. W. 1068.

Liability of employers for injuries to employees
S e c t io n  4217. When employer liable for death.—Whenever any person, in

cluding any employee of the corporation, individual or individuals hereinafter 
referred to whose death is caused by the negligence of a coemployee thereof,
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shall die from any injury resulting or occasioned by the negligence, unskillful
ness or criminal intent of any officer, agent, servant or employee, whilst run
ning, conducting or managing any locomotive, car or train of cars, or any 
street electric or terminal car or train of cars, or of any master, pilot, engineer, 
agent or employee whilst running, conducting or managing any steamboat, 
or any of the machinery thereof, or of any driver of any stage coach, auto
mobile, motor car or other public conveyance whilst in charge of the same 
as a driver; ♦ ♦ * the corporation, individual or individuals in whose 
employ any such officer, agent, servant, employee, master, pilot, engineer or 
driver shall be at the time such injury is committed, or who owns, operates or 
conducts any such railroad, locomotive, car, street car, electric car, terminal 
car, automobile, motor car, stage coach or other public conveyance at the time 
any injury is received resulting from or occasioned by any defect or insuf * 
fiency, unskillfulness, negligence, or criminal intent above declared, or any 
such officer, agent, servant, employee, master, pilot, engineer or driver, whose 
negligence, unskillfulness, or criminal intent shall cause such injury, shall 
forfeit and pay as a penalty, for every such person, employee or passenger so 
dying, the sum of not less than two thousand dollars, and not exceeding ten 
thousand dollars, in the discretion of the jury, ♦ * * and such corporation, 
individual or individuals or such officer, servant, agent, employee, master, 
pilot, engineer, or driver, may show as a defense that such death was caused 
by the negligence of the deceased. In suits instituted under this section, it 
shall be competent for the defendant, for his defense, to show the defect or 
insufficiency named in this section was not a negligent defect or insufficiency, 
and that the injury received was not the result of unskillfulness, negligence 
or criminal intent. Every person who shall have cause of action for any death 
through the negligence, unskillfulness, or criminal intent of any servant, under 
the provisions of this section, may at his option, bring suit thereon jointly 
against the master and servant, or severally, against either master or servant.

S e c . 4226. Negligence of fellow servants.—Every railroad corporation own
ing or operating a railroad in this State shall be liable for all damages sus
tained by any agent or servant thereof while engaged in the work of operating 
such railroad by reason of the negligence of any other agent or servant thereof: 
Provided, That it may be shown in defense that the person injured was guilty 
of negligence contributing as a proximate cause to produce the injury.

T his section  is  constitu tional. 24 Sup. C t  857.
S e c . 4227. Vice principals defined.—All persons engaged in the service of 

any such railroad corporation doing business in this State, who are intrusted 
by such corporation with the authority of superintendence, control or com
mand of other persons in the employ or service of such corporation, or with 
the authority to direct any other servant in the performance of any duty of 
such servant, or with the duty of inspection or other duty owing by the master 
to the servant, are vice principals of such corporation, and are not fellow 
servants with such employees.

S e c . 4228. Fellow servants defined.—All persons who are engaged in the 
common service of such railroad corporation, and who while so engaged, are 
working together at the same time and place, to a common purpose of same 
grade, neither of such persons being intrusted by such corporation with any 
superintendence or control over their fellow-employees, are fellow servants with 
each other: Provided, That nothing herein contained shall be so construed as 
to make any agent or servant of such corporation in the service of such 
corporation a fellow servant with any other agent or servant of such corpora
tion engaged in any other department or service of such corporation.

Se c . 4229. Contracts limiting liability.—No contract made between any rail
road corporation and any of its agents or servants, based upon the contingency 
of the injury or death of any agent or servant, limiting the liability of such 
railroad corporation for any damages under the provisions of sections 4226 to 
4229, inclusive, shall be valid or binding, but all such contracts or agreements 
shall be null and voicj.

T his a c t is  constitu tional. I t  applies to  receivers in  charge o f roads a s  w ell as  to  
com panies. 63 S. W. 485.

L aborers engaged in  th e  handling  of baggage a t  a  ra ilw ay  s ta tio n  a re  engaged in  
th e  operation  o f th e  road w ith in  th e  m eaning of th is  ac t, ra ilro ad s being requ ired  by 
s ta tu te  to  tra n sp o r t th e  baggage of trav e le rs  on th e ir  passenger tra in s . I l l  S. W. 841.

Section hands engaged in  th e  rep air, etc., o f track s, a re  engaged in  th e  w ork of 
operating  a  ra ilroad  w ith in  th e  m eaning of th is  s ta tu te . 71 S. W . 208.

Sections 4226 to  4229 apply  only to  employees. W idows, etc., o f deceased em ployees' 
m u st look to  th e  provisions o f section  4217 fo r  redress. 109 S. W. 769.
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Sec. 4230. Waivers by blind persons.—It shall hereafter be lawful for any 
blind person over the age of 18 years, to agree to and with his or her em
ployer to waive his or her right to damages or compensation for any personal 
injury arising out of or in the course of his or her employment for which 
injury such blindness was the direct or contributory cause and any such agree
ment shall be valid and binding upon the parties thereto.

Se c . 4231. What actions survive.—Causes of action upon which suit has 
been or may hereafter be brought by the injured party for personal injuries, 
other than those resulting in death, whether such injuries be to the health or 
to the person of the injured party, shall not abate by reason of his death, nor 
by reason of the death of the person against whom such cause of action shall 
have accrued; but in case of the death of either or both such parties, such 
cause of action shall survive to the personal representative of such injured 
party, and against the person, receiver or corporation liable for such in
juries anil his legal representatives, and the liability and the measure of 
damages shall be the same as if such death or deaths had not occurred.

S e c . 4232. Scope of law.—Whenever the words “ railroad companies” or 
“ railroad corporation” shall be found in any section of this article, it shall 
be taken and construed to include all companies, corporations, person or per
sons operating any railroad in this State, and wherever the word “ railroad ” 
occurs in any section in this article it shall be taken and construed to include ail 
railroads operated in this State by whatever motive or power propelled, and 
shall include all railroads or railways, commonly known as street railways, and 
all railroads operated by terminal companies or associations, known as 
“ terminal railroads” or “ railways,” as well as all railways or railroads 
operated anywhere in the State, commonly known as electric railroads, whether 
they be wholly or in part in the city or country district; also all railroads 
within the country or city operated by what is commonly known as cable or 
motor power, or by horsepower.

S ec . 4233. Acts of fellow servants.—Every person, company or corporation 
operating a mine or mines in this State producing lead, zinc, coal or other 
valuable minerals, shall be liable for all damages sustained by any agent or 
servant thereof while engaged in operating such mine or mines, by reason of 
the negligence of any other agent or servant thereof: Provided, That it may 
be shown in defense that the person injured was guilty of negligence contrib
uting as a proximate cause to produce the injury.

S e c . 4234. Vice principals.—All persons engaged in the service of any such 
person, company or corporation doing business in this State, who are in
trusted by such person, company or corporation with the authority of super
intendence, control or command of other persons in the employ or service 
of such person, company or corporation, or with authority to direct any 
other servant in the performance of any duty of such servant, or with the 
duty of inspection or other duty owing by the master to the servant, are vice
principals of such person, company or corporation, and are not fellow ser
vants with such employees.

S e c . 4235. Fellow servants.—All persons who are engaged in the common 
service of such person, company or corporation operating a mine or mines, 
and while so engaged are working together at the same time and place to a 
common purpose of the same grade, neither of such persons being Intrusted 
by such person, company or corporation with any superintendence or control 
over their fellow employees, are fellow servants with each other.

S e c . 4238. Contracts limiting liability.—No contracts made between any 
person, company or corporation so operating such mine or mines and their 
agents or servants, based upon the contingency of the injury or death to any 
such agent or servant, limiting the liability of the employer for any dam
ages under the provisions of this and the three next preceding sections, shall 
be valid or binding, but all such contracts or agreements shall be null and 
void.

S e c . 423T. Application of law.—Nothing in the four next preceding sections 
shall be so construed as applying to or including the operation, construction 
or repairing of concentrating mills, flumes or tramways wholly above ground.

The provisions o f sections 4233-4237 a re  constitu tional, and th e  exclusion of w ork 
wholly above ground is  a  valid  classification. 147 S. W. 1042.

S e c . 4238. What actions survive.—Whenever any cause of action shall accrue 
to any agent or servant of any person, company or corporation under sections 
4233 to 4237, inclusive, and death shall ensue to such agent or servant by
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reason of the negligence provided for in said sections, the cause of action 
shall survive in favor of the widow and minor children of the deceased: 
Provided, That action therefor shall be brought by the widow within six 
months after such death, and if she shall fail to bring such action, then 
within twelve months after such death by such minor children; And provided 
further, That recovery in case of such death shall not exceed the sum of 
ten thousand dollars.

Protection of employees as voters

Section 5027. Attempting to influence vote.—It shall not be lawful for any 
corporation organized and doing business under and by virtue of the laws of this 
State, to directly or indirectly, by or through any of its officers or agents, or 
by or through any person or persons for them, influence or attempt to influ
ence the result of any election to be held in this State, or procure or endeavor 
to procure the election of any person to a public office * * * by dis
charging or threatening to discharge any employee of such corporation for 
reason of the political opinions of such employee, or to use or offer to use any 
power, effort, influence or other means whatsoever, to induce or persuade any 
employee or other person entitled to register before or vote at any election, 
to vote or refrain from voting for any candidate, or on any question to be 
determined or at issue at any election. Any violation of the provisions of this 
section by a corporation shall be deemed and held as a forfeiture of its 
charter or franchise, as granted or derived from the State, as for . willful 
misuser thereof, and such corporation shall be enjoined from transacting 
any business in this State; and such forfeiture or injunction may be adjudged 
by any circuit court of any county in which such corporation is located, in 
a suit instituted for that purpose, in the name of the State of Missouri, 
by the prosecuting attorney of any county, and in the city of St. Louis by the 
circuit attorney or by the attorney-general.

Sec. 5028. Same subject.-^Every officer or agent of any railroad or other 
corporation, company or association, and every individual conducting or carry
ing on any business in this State and having under his control or supervision, 
or in his employ any servants, agents or other employees entitled to vote at 
any election in this State, who shall either directly or indirectly, or by or 
through any person or persons for him, discharge or offer or attempt to dis
charge from any employment, seryice or position, any such employee for 
reason of the political opinions or belief of any such employee, or who shall 
coerce or attempt to coerce, intimidate or bribe any employee, or who shall, 
by or through any unjust, corrupt or unlawful means, procure or attempt to 
procure or influence any employee entitled to register before or vote at any 
election, to vote or refrain from voting for any candidate for any public office 
at any election, or on any question t;o be determined or at issue in any 
election held in this State, shall be deemed guilty of a felony, and on convic
tion thereof, shall be punished by imprisonment in the penitentiary not less 
than two nor more than five years.

Bureau of labor statistics

Section 6737. Bureau established.—There is hereby established a separate 
and distinct department in this State, to be known as the “ Bureau of Labor 
Statistics.”

Sec. 6738. Object of bureau.—The object of this department shall be to col
lect, assort, systematize and present in annual report to the governor, to be by 
him transmitted biennially to the general assembly, statistical details and infor
mation relating to all departments of labor in the State, especially in its rela
tions to the commercial, industrial, social, educational, and sanitary condi
tion of the laboring classes and to the permanent prosperity of the productive 
industries of the State.

Sec. 6739. Commissioner.—The governor shall, with the advice and consent 
of the senate, appoint, immediately after this article goes into effect, and every 
four years thereafter, some suitable person to perform the duties herein re
quired, who shall be known as commissioner of labor statistics, and who shall 
keep an office in such place as may be designated by the governor.

Sec. 6740. Reports.—The commissioner shall, annually, on or before the 
5th day of November, present a report in writing to the governor, which shall 
contain statistical details relating to all departments of labor in the State, 
together with such other information as is contemplated by section 6738.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



M ISSO U R I— REVISED STA T U TE S— 1919 609

S e c . 6741. Witnesses.—The commissioner shall have power to administer 
oaths or affirmations, to examine witnesses, and to take and preserve evidence; 
and it shall be the duty of all State, county, and municipal officers to furnish 
to said commissioner, upon his request, all statistical information in reference 
to labor which may be in their possession as such officers.

Sac. 6742. Printing.—The commissioner of labor statistics shall be authorized 
to have printed not to exceed three thousand copies of his annual report for 
general distribution, and ail printing, binding, bulletins, blanks, stationery, 
or map work shall be done under any contract which the State now has or 
shall have, and the expense thereof shall be audited and paid for in the same 
manner as for similar work for the State out of the appropriation for the 
purchase of material, printing, and publishing documents for the State.

S e c . 6743 (as amended 1921, p. 3). Access to factories, etc.—Any owner, op
erator, manager, or lessee of any mine, factory, workshop, warehouse, ele
vator, foundry, machine shop, or other manufacturing establishment, or 
any other employer of labor, or any agent or employee of such owner, operator, 
manager, or lessee, who shall refuse to said commissioner, when requested by 
him, any statistical or other information relative to his duties which may 
be in their possession or under their control, shall, for every such neglect 
or . refusal, be deemed guilty of a misdemeanor, and shall, on conviction, be 
fined in a sum not less than twenty-five nor more than one hundred dollars.

S e c . 6744. Salary.—The commissioner of labor statistics shall receive an 
annual salary of three thousand five hundred dollars, payable monthly, and 
said commissioner is hereby authorized to employ such assistance and incur 
such expense as may be necessary to carry out the provisions of this article, 
such expense to be paid on the vouchers presented by the commissioner: 
Provided, however, That said expenses shall not exceed, in any one year, 
the amount appropriated therefor; said commissioner shall before entering 
upon the duties of his office execute a bond to the State of Missouri, in the 
sum of twenty thousand dollars, with two or more good and sufficient sureties, 
conditioned upon the faithful, honest, and impartial performance of his duties 
under this article, which bond shall be approved by the State auditor and 
filed in his office. .Said commissioner shall include in his annual report to 
the governor an itemized statement of the expenses of the bureau incurred 
by him.

S e c . 6745. Duty of commissioner.—The commissioner of labor statistics is 
hereby directed to collect any information he may deem necessary to carry 
out the objects: of the bureau as set forth in section 6738, and is hereby au
thorized to furnish suitable blanks to managers of public-service corporations, 
county, city, and township officers, and to the officers of prisons, penal and 
refohnatory institutions, and it shall be the duty Of all such managers and 
officers to furnish such information as the commissioner may require and 
which may be in their possession with the least possible delay.

S e c . 6746. Duty of owners of factories, etc.—It shall be the duty of every 
owner, operator, or lessee of any factory, foundry, or machine shop, or other 
manufacturing establishment doing business within this State to report an
nually, on or before the first day of March, to the commissioner of the 
bureau of labor statistics the name of firm or corporation and the number 
of members, male and female, constituting the same; where located; capital 
invested in grounds, building, and machinery; class and value of goods manu
factured; aggregate value of raw material used; total number of days in 
operation; amount paid yearly for rent, tax, and insurance; total amount paid 
in wages; total number of employees, male and female; number engaged in 
clerical and manual labor, with detailed classification of the number and 
sex of employees engaged in each class, and average daily wages paid to each.

S e c . 6747. Blanks, etc.—The commissioner of the bureau of labor statistics 
is hereby authorized to furnish suitable blanks to the owner, operator, man
ager, or lessee of any factory, workshop, elevator, foundry, machine shop, or 
any other manufacturing establishment, to enable said owner, operator, man
ager, or lessee to intelligently comply with the provisions of section 6746 of 
this article; and any such owner, operator, manager, or lessee who shall 
neglect or refuse to comply with the provisions of this article, or who shall 
untruthfully answer any question or questions put to him by the commis
sioner of labor; in a circular or otherwise, in furtherance of the provisions of 
sections 6745 and 6746, shall be deemed guilty of a misdemeanor, and on 
conviction thereof shall be punished by a fine of not less than one hundred 
dollars nor more than two hundred dollars.
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Free public employment offices

Section 6748. Free public offices to be established.—The commissioner of 
labor statistics shall organize and establish in all cities in Missouri, now con
taining or which may contain hereafter, according to the last preceding 
national census, seventy-five thousand inhabitants or more, a free public em
ployment bureau for the purpose of receiving applications of persons seeking 
employment and applications of persons seeking to employ labor. No com
pensation or fee shall be charged or received, directly or indirectly, for persons 
applying for employment through any such bureau. Such commissioner shall 
appoint for each bureau one superintendent and may appoint for each one 
clerk, and may remove the same for good and sufficient cause. The salary of 
the superintendents shall not exceed one hundred dollars per month, and the 
salary of the clerks shall not exceed seventy-five dollars per month. Such 
salaries and expenses of such bureaus shall be paid in the same manner as 
other expenses of the bureau of labor statistics.

Sec. 6749. Duties.—The superintendent of each free public employment 
bureau shall receive and record, in a book to be kept for that purpose, the 
names of all persons applying for employment or for help, designating oppo
site the name and address of each applicant the character of employment or 
help desired. Such superintendent shall also perform such other duties in the 
collection of labor statistics and in keeping of books and accounts of his bu
reau as the commissioner may require, and shall report monthly to the com
missioner of labor statistics the expenses of maintaining his bureau.

Sec. 6750. Applicants.—Every application for employment or help made to a 
free employment bureau shall be void after thirty days from its receipt, un
less renewed by the applicant. If an applicant for help has secured the same, 
he shall, within ten days thereafter, notify the superintendent of the bureau to 
which application was therefor made. Such notice shall contain the name 
and last preceding address of the employees received through such bureau. 
If any such applicant neglects to notify such superintendent he shall be barred 
from all future rights and privileges of such employment bureau, at the dis
cretion of the commissioner of labor statistics, to whom the superintendent 
shall report such neglect.

Private employment offices
Section 6751. Licenses; fees.—[No employment office where a fee is charged 

for service may be kept without a license from the State commissioner of labor 
statistics. An annual fee of $25 is required in cities of less than 50,000 pop
ulation, and $50 in larger cities. A bond in the amount of $500, conditioned 
on compliance with the law, is required of license holders, on which the com
missioner may bring action; he may also revoke licenses for violations, after 
hearing. The license and a copy of the act must be posted conspicuously.

A register of applicants for help or servants must be kept, giving names and 
addresses and the nature of the employment, such register to be open to offi
cial inspection. The fee for registering applications for help or for employ
ment shall not exeeed $1, for which a receipt must be given, showing the 
amount, name, date and nature of work to be done or situation to be pro
cured. If no situation is procured within one month, the fee must, on demand, 
be returned in full. Publishing false notices, giving false information or 
making false entries is forbidden.]

Sec. 6752. Enforcement.—[It is the duty of the commissioner of labor sta
tistics to enforce this act. Violations are punishable by a fine of not less 
than $50 nor more than $100, or imprisonment not over six months, or both.]

Sec. 6754. Exemptions.—[Free public employment bureaus, and agencies 
maintained by charitable organizations are not within the foregoing provi
sions.]

Sec. 6755. Prohibited acts.—[Deception, the sending of females to places of 
immoral resort, or failure to secure employment within 3 days and to return 
the fee after demand subjects to a fine of $100 to $1,000 or imprisonment not 
less than 60 days nor more than one year, or both.]

Arbitration and mediation of labor disputes—State board

Section 6756. Appointment of board.— * * * , the governor of the State, 
by and with the advice and consent of the senate, shall appoint three com
petent persons to serve as a State board of mediation and arbitration;
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one of whom shall be an employer of labor, or selected from some association 
representing employers of labor, and one who shall be an employee holding 
membership in some bona fide trade or labor union; the third shall be some 
person who is neither an employee nor an employer of labor. One member of 
said board shall be appointed for one year, one for two years, and one for 
three years, and all appointments thereafter shall be for three years or 
until their respective successors are appointed in the manner herein provided. 
If a vacancy occurs in said board by death or otherwise, at any time, the 
governor shall appoint some competent person to fill the unexpired term.

Sec. 6757. Sec?'etary.—The board shall appoint a secretary, who shall hold 
office during the pleasure of said board, and whose duty it shall be to keep a 
full and faithful record of the proceedings of the board, and shall also 
have possession of all books and documents, and shall perform such other duties 
as the board may prescribe. He shall, under the direction of the board, issue 
subpoenas and administer oaths in all cases before the board, and shall call 
for and examine books, papers and documents of any parties to the controversy.

Sec. 6758. Compensation.—The compensation of the members of the board of 
mediation and arbitration, and the clerk thereof shall be as follows: Bach 
shall receive five dollars per day and three cents per mile, both ways, between 
their homes and the place of meeting, by the nearest comfortable routes 
of travel, and such other necessary traveling expenses as may be incurred 
in the discharge of their duties to be paid out of the State treasury upon 
a warrant signed by the president of said board and approved by the gov
ernor: Provided, That neither said board nor the clerk thereof shall receive 
any compensation except for time actually engaged in the discharge of their 
duties as set forth in this article and in going to and from the place of meet
ing.

Sec. 6759. Organization.—Each member of said board shall, before entering 
upon the duties of his office, be sworn to support the constitution and 
faithfully demean himself in office. They shall organise at once by the choice 
of one of their number as chairman, and the board shall, as soon as possible, 
after its organization, establish suitable rules of procedure. Said board 
may hold meetings at any time or place in the State, whenever the same shall 
become necessary, and two members of the board shall constitute a quorum 
for the transaction of business.

Sec. 6760. Threatened strikes.—Whenever it shall come to the knowledge 
of the board that a strike or a lockout is about to occur, or is seriously 
threatened, involving ten or more persons, in any part of the State, it shall 
be the duty of said board to proceed as soon as possible to the locality of 
such dispute, strike or lockout and place itself in communication with the 
parties to the controversy, and endeavor by mediation to effect a settlement. 
Should all efforts at conciliation fail, it shall be the duty of the board to in
quire into the causes of said grievance or dispute, and to this end it is hereby 
authorized to subpoena and examine witnesses, and send for books and papers. 
Subpoenas may be signed and oaths administered by any member of the 
board. Said board is further authorized to subpoena as witnesses anyone 
connected with the department of [or] business affected, or other persons whom 
they may suspect of having knowledge of the matters in controversy or dis
pute, and anyone who keeps the records of the wages earned in such de
partment, and examine them under oath touching such matters and require 
the production of books and papers containing the record of wages earned or 
paid. All processes issued by said board may be delivered or sent to 
any sheriff, constable or police officer, who shall forthwith serve or post the 
same as may be required, and make due returns thereof, according to directions, 
and for such service he shall receive the fees allowed by law in similar 
cases, payable from the treasury or the county or city wherein the con
troversy to be arbitrated exists, upon a warrant signed by the president 
of the board of mediation and arbitration. Witnesses shall receive the same 
compensation as witnesses in courts of record, which shall be paid in the same 
manner as sheriffs, constables and police officers above mentioned. And the 
board shall have power and authority to maintain and enforce order at its 
hearings and obedience to its process.

N o t e .—This board is not a court and can not exercise purely judicial power, nor 
can such power be conferred upon it by the legislature. The courts can not punish 
for contempts committed against the board. State v .  Ryan, 182 Mo. 349, 81 S. W. 435.

Sec. 6761. Violations.—[Violations entail a fine, $20 to $500, or imprison
ment not exceeding 30 days, or both.]
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Sec. 6 7 6 2 .  Controversies to be submitted.—In a ir  cases when any grievance 
or dispute shall arise between any employer and his employees, said dispute 
involving ten or more employees, it sliall be the duty of the parties to said 
controversy to submit the same to said board for investigation. Within ten 
days after the completion of said examination or investigation authorized^ by 
this article, the board, or a majority thereof, shall render a decision stating 
such details as will clearly show the nature of such controversy, and points 
in dispute disposed of by them and make a wrKten report of their findings 
and recommendations, and shall furnish the governor and each party to the 
-controversy a true and complete copy of the same, and shall have a copy 
thereof published in some local newspaper.

Sec. 6 7 6 3 .  Decision binding, tchen.—In all cases where the application for 
arbitration is mutual, or both parties agree to submit to the decision of the 
board, said decision shall be final and binding upon the parties concerned in 
said controversy and dispute. In all cases where either party to a dispute 
refuses to agree to arbitration, the decision of the board shall be final and 
binding upon the parties thereto, unless exceptions be filed with the clerk 
of said board, within five days after said decision is rendered and announced.

Sec. 6 7 6 4 .  Violations.—[Violations incur penalty of fine, $ 5 0  to $ 1 0 0 ,  or 
imprisonment not exceeding 6 months, or both.]

Sec. 6 7 6 5 .  Reports.—Said board shall make biennial reports to the governor 
of the State, and shall include therein such statements, facts, and explanations 
as will disclose the actual workings of the board, and such suggestions as to 
legislation as may seem to the members of the board conducive to a speedy 
and satisfactory adjustment of disputes between employers and employees.

Hours of labor

S ection 6 7 6 6 .  Eight hours a day's labor.—  *  *  * The period of eight 
hours shall be and constitute a legal day’s work; but nothing in this section Shall 
be so construed as to prevent parties to any contract for work, services, or 
labor from agreeing upon a longer or shorter time. This section shall hot 
apply to persons hired or employed by the month, nor to laborers or farm 
hands in the service of farmers or others engaged in agriculture.

Sec. 6 7 6 7 .  Limit of eight hours.—It is hereby declared to be unlawful for 
any person, company, or corporation engaged in carrying on any kind of mining, 
mechanical, chemical, manufacturing, or smelting business, to work their em
ployees in any mill or mills, or plants, while engaged in crushing rocks an& 
mine products, containing mineral or ores, or engaged in separating the 
minerals or ores from rock and such combination with which the mineral or 
ores are mixed, or reducing or roasting, or refining or smelting minerals or 
ores, from and after the time such rocks, or combination of rocks and mine 
products, or minerals, or ores are taken out of the mines, at such labor or 
industry, for a period of time longer than eight hours in a day of twenty- 
four hours, and it is hereby declared that eight hours shall constitute a day 
of employment, for all laborers, or employees, engaged in the kind of labor 
or industry aforesaid.

Sec. 6 7 6 8 .  Violations.—Any person or persons, company or corporations who 
shall violate any of the provisions of the preceding section shall, on conviction, 
be fined in a sum not less than twenty-five dollars nor more than five hundred 
dollars.

Sec. 6 7 6 9 .  Limit of eight hours.—It is hereby declared to be unlawful for 
any person, company, or corporation engaged in carrying on the business of 
any kind of silica mining, plate glass manufacturing or smelting business to 
work their employees in any mine or mines, mill or mills, factories, or plants 
for a period of time longer than eight hours in a day of twenty-four hours 
and it is hereby declared that eight hours shall constitute a day of employ
ment for all laborers or employees engaged in the kind of labor or industries 
aforesaid.

Sec. 6 7 7 0 .  Violations.—[Violations are punishable by fine, $ 2 5  to $ 5 0 0 . ]  

Employment of women

Section 6 7 7 1 .  Hours of labor.—No female shall be employed, permitted, or suf
fered to work, manual or physical, in any manufacturing, mechanical, or mer
cantile establishments, or factory, workshop, laundry, or bakery, or restaurant, 
o r  any place of amusement, or to do any stenographic o r  clerical work of any
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character in any of the divers kinds of establishm ents and places of industry, 
herein above described, or by any person, firm or corporation engaged in any 
express or transportation or public utility business, or by any common carrier, 
or by any public institution, incorporated or unincorporated, in this State, more 
than nine hours during any one day, or more than fifty-four hours during any 
one w eek: Provided , That operators of canning or packing plants in rural com* 
munities, or in cities of less than ten thousand inhabitants wherein perishable 
farm products are canned, or packed, shall be exempt from the provisions of 
th is section for a number of days not to exceed ninety in any one year: Pro 
vided further, That nothing in this section shall be construed or understood to 
apply to telephone com panies: And be it further provided, That the provisions of 
this section shall not apply to towns or cities having a population of 3,000 in
habitants or less.

Sec. 6772. Vacation at childbirth.—It shall be unlawful for any person, 
firm, or corporation to knowingly employ a fem ale or permit a fem ale to be 
employed in any of the diverse kinds of establishments, places of industry, or 
places of business specified in section 6771, w ithin three weeks before or three 
weeks after childbirth. Any person, firm, or corporation who shall violate this 
section shall be deemed guilty of a misdemeanor.

Secs. 6773, 6774. Violations; enforcement.— [Violations of the two foregoing 
sections entail fines, $25 to $100 for each offense. Enforcement is in the hands 
of the industrial inspector.]

Payment of wages— Semimonthly pay day

Section 6775. Semimonthly pay day.—The employees of the operators of all 
manufactories, including plate glass manufactories, operated within this State 
shall be regularly paid in fu ll of all wages due them at least once in every 
fifteen days, in law ful money, and at no pay day shall there be withheld from  
the earnings of any employee any sum to exceed the amount due him for his 
labor for five days next preceding any such pay day. Any such operator who 
fa ils and refuses to pay his employees, their agents, assigns or anyone duly 
authorized to collect such wages, as in this section provided, shall become im
mediately liable to any such employee, his agents or assigns for an amount 
double the sum due such employee at the time of such failure to pay the wages 
due, to be recovered by civil action in any court of competent jurisdiction with
in this State, and no employee, within the meaning of this section, shall be 
deemed to have waived any right accruing to him under this section by any 
contract he may make contrary to the provisions hereof.

Payment of wages of railroad employees

Sections 6778-6780. Monthly payment.— [A ll persons or corporations en
gaged in the operation of railroads or railroad shops are required to pay 
wages monthly, on or before the 15th day of the month following that in 
which the wages were earned (see secs. 9802, 9803).]

Inspection of factories— Inspector

Section 6781. Inspector to be appointed.—W ithin thirty days after the passage 
of th is article, the governor of the State, with the advice and consent of the 
senate, shall appoint a competent person to serve as State industrial inspec
tor, who shall hold office for four years from the date of his appointment, or 
until his successor is  appointed and qualified. The industrial inspector may 
appoint, from tim e to time, two assistant industrial inspectors, and ten deputy 
industrial inspectors, two of whom may be women, who may be removed by 
him at any time for just cause. Before entering upon his official duties, the 
inspector shall make oath to support the Constitution and faithfully demean 
him self in office; he shall also execute a bond to the State of Missouri, in such 
sum as the governor may prescribe, w ith two or more solvent sureties, to be 
approved by the governor, conditioned upon his faithful performance of the 
duties imposed upon him by law.

Sec. 6782. Districts.—The State industrial inspector may divide the State 
into districts, assign one or more deputy inspectors to each district, and may, 
at his discretion, change or transfer them from one district to another. It 
shall be . the duty of the industrial inspector, h is assistants or deputy inspec
tors, to make not less than two inspections during each year of all factories,
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warehouses, office buildings, freight depots, machine shops, garages, laundries, 
tenement workshops, bake shops, restaurants, bowling alleys, pool halls, 
theaters, concert halls, moving picture houses or places of public amusement, 
and all other manufacturing, mechanical and mercantile establishments, and 
workshops. The last inspection shall be completed on or before the first day 
o f October of each year, and the industrial inspector shall enforce all laws 
relating to the inspection of the establishm ents enumerated heretofore in  this 
section, and prosecute all persons for violating the same. Any municipal ordi
nance relating to said establishm ents or their inspection shall be enforced by 
the industrial inspector. The industrial inspector, his assistants and deputy 
inspectors may administer oaths and take affidavits in matters concerning the 
enforcement of the various inspection laws relating to these establishm ents: 
Provided , That the provisions of this section shall not apply to mercantile es
tablishm ents that employ less than ten persons that are located m towns and 
cities that have three thousand inhabitants or less.

Sec. 6783. Fees for inspection.—The inspector provided for in this article 
shall be entitled to demand and receive from the owner, superintendent, 
manager, or other person in charge of every establishment inspected, as pro
vided for by law, the following fee for each inspection made in accordance 
with the provisions of * * * [secs. 6766-6850] or elsewhere authorized or 
required of sapl inspector by law to be m ade: For the inspection of every build
ing or shop in which three or less persons are employed or found at work, the 
sum of fifty cen ts; for the inspection of every building or shop in which more 
than three or not exceeding thirteen persons are employed, the sum of one dol
lar ; for the inspection of every building or shop in which more than thirteen and 
not exceeding twenty-six persons are employed, the sum of two dollars; for the 
inspection of every building or shop in which more than twenty-six and less 
than fifty persons are employed, the sum of three dollars; for the inspection 
of every building or shop in which more than fifty persons and less than 
eighty persons are employed, the sum of four dollars; and in every building 
or shop in which more than eighty persons are employed an additional fee 
of one dollar shall be charged and collected for every fifty additional per
sons employed, or any-additional fraction thereof; and the fee herein provided 
for shall be due immediately upon completion of the inspection. The owner, 
superintendent, manager, or other person in charge of any establishm ent at the 
tim e of inspection shall be required to furnish the inspector making the in
spection a true statement of the number of persons employed in such estab
lishm ent at the time of inspection, and any owner, superintendent, manager, 
or other person in charge who shall fa il or refuse to furnish such state
ment, or understate the number of persons employed in such establishment 
at the time of inspection, shall be deemed guilty of a misdemeanor, and, 
upon conviction thereof, shall be fined not less than twenty-five dollars nor 
more than one hundred dollars for each offense. Any person, firm or corpora
tion, agent or manager, superintendent or foreman of any firm or corporation, 
whether acting for him self or for such firm or corporation or by him self or 
through subagents or foremen, superintendent, or manager who shall refuse 
or attempt to prevent the admission of any inspector authorized by this 
article, upon or within the premises or building of any establishments or 
place which he is required by law to inspect, at any reasonable business hour, 
or during working hours of the persons employed therein or thereat, or shall 
in any manner interfere with the performance of the official duties of such 
inspector, or shall neglect or refuse to pay the inspection fee upon the com
pletion of such inspection, shall be deemed guilty of a misdemeanor, and, 
upon conviction thereof, shall be fined not less than twenty-five dollars nor 
more than one hundred dollars for each offense: Provided , That the owner or 
manager of any establishm ent inspected shall not be required to pay for 
more than two such inspections between the first day of October of one year 
and thirtieth day of September of the next year, unless, through non- 
compliance with the written orders of the inspector, additional inspections 
are made necessary.

Sec. 6784. Salaries.—All fees received by the industrial inspector for all 
inspections provided for by law shall be paid into the State treasury on or 
before the last day of each month, to be placed to the credit of the “ industrial 
inspection fund.” The industrial inspector shall receive an annual salary of 
twenty-five hundred dollars; the two assistant industrial inspectors shall re
ceive an annual salary of eighteen hundred dollars each, and the deputy 
industrial inspectors shall each receive a salary of one hundred fifty dollars
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per month foi* the tim e actually em ployed; and the industrial inspector, assist
ant industrial inspectors, and deputy industrial inspectors shall further receive 
actual necessary expenses incurred in t he discharge of their duties, to be paid 
monthly upon a warrant of the State auditor, issued upon vouchers therefor. 
The industrial inspector shall establish and maintain an office in the city of 
St. Louis, and also an office in the city of Kansas City and the city of St. 
Joseph. The offices herein provided for in S t Louis and Kansas City shall 
each be in charge of one of said assistant industrial inspectors and the office 
in S t Joseph shall be in charge of one deputy industrial inspector. Bach of 
said assistant and deputy industrial inspectors shall devote his entire tim e to 
the discharge of the duties of the office in the city for which he is  appointed.

.T he persons appointed assistant industrial inspectors under this article shall 
possess a ll the qualifications now required of <#ty officers by the charters of the 
respective cities in which their said offices are located: Provided, That no 
salary or expense shall be paid for the industrial inspector or assistant or 
deputy industrial inspectors or clerks in excess of the receipts from the fees 
paid into the industrial inspection funds: And provided further, That the 
salary of the industrial inspector and his assistants, and all expenses for 
traveling, office rent, printing, stationery, postage, and other item s of expendi
ture shall be lim ited for the biennial term of two years to an amount not 
exceeding sixty-five thousand dollars, and all money remaining in said in
dustrial inspection fund at the close of each biennial term, after the payment 
of the salaries and expenses herein provided for, shall be transferred to the 
general revenue fund.

, Factory , etc., regulations

Section 6785. Accidents to he reported.—A ll accidents in manufacturing, 
mechanical, mercantile or other establishm ents or places within this State 
where labor is employed which prevent the injured person or persons from  
returning to work within four days after the injury, or which result in death, 
shall be reported by the person in charge of such establishment or place to the 
industrial inspector, or to one of the assistant or deputy inspectors provided 
for by this chapter, and also to the city or county physician, when there be 
such an officer, which notice may be given by mail.

Sec. 6786. Belting , etc., to he guarded.—The belting, shafting, machines, ma
chinery, gearing, and drums in a ll manufacturing, mechanical, and other es
tablishments in th is State, when so placed as to be dangerous to persons em
ployed .therein or thereabouts while engaged in their ordinary duties, shall 
be safely and securely guarded when possible; if  not possible, then notice of 
its  danger shall be conspicuously posted in such establishments. Whenever 
the industrial inspector, or his assistant, or deputy, finds that guards have not 
been installed nor notice of danger posted, as required by the provisions of 
this section, he shall at once, in writing, order the owner or owners, or the 
person or persons in  charge of the machinery, plant, establishment, or place, 
to make the alterations, additions, or repairs necessary within ten days; and 
if  the said alterations, additions, or repairs be not made within ten days from  
the date o f such order, then such failure to make such alterations shall be 
deemed a violation of th is article, and in addition to the penalties hereinafter 
prescribed for such violations, the inspector, or h is assistant or deputy, shall 
be and is hereby empowered to, and he shall seal said defective appliance or 
appliances in such a manner as to render the same inoperative until said order 
of the inspector has been complied with.

Sec. 6787. Circular saws.—A ll power-driven circular saws must be provided 
with safety guards which raise and lower autom atically for various thicknesses 
of m aterial, and must also be provided w ith a kick-back dog to prevent the 
board binding on the saw and flying back. Said appliances shall be subject 
to the approval of the State industrial inspector, his assistants,. or deputies.

Sec. 6788. Women and children cleaning moving machinery, etc.—No minor 
or woman shall be required to clean any part of the m ill gearing or machinery 
while it  is  in motion in  such establishment, nor shall any minor under the age 
of sixteen years be required to work between the fixed and traversing or the 
traversing parts of any machine while it is in motion by the action of steam, 
water, electricity or other mechanical power; and no woman shall be required 
to work between the fixed and traversing or the traversing parts of any such 
machine, except the machine being operated by her.

Sec. 6789. Hatchways, etc.—The openings of all hatchways, elevators, and 
wellkoles upon every floor of every manufacturing, mechanical, or mercantile
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or public building in th is State shall be protected by good and sufficient trap
doors or self-closing hatches or safety catches, or strong guardrails at least 
three feet high, and all due diligence shall be used to keep such trapdoors 
closed at a ll tim es, except when in actual use by the occupant of the building 
haying the use and control of the same. Whenever, the State industrial in
spector, or one of his assistants or deputies, finds any violations o i  the fore
going requirement*to-guard hatchways, elevators, and wellholes, be shall at 
once, in writing, notify the owner or owners thereof, or the person or persons 
in charge of said appliance or appliances, to. make the necessary alterations, 
additions, or repairs within ten d ays; and if  said alterations, additions or repairs 
are not made within ten days from the date of such notice, the inspector, or h is 
assistant or deputy, shall seal such appliance or appliances in such a. manner 
as to render the same inoperative until there has been compliance with the 
order of the inspector.

Sec. 6790. Fire  escapes,—A ll manufacturing, mechanical, mercantile or 
other establishm ents in th is State, of two or more stories in height, in which 
twenty or more persons are employed above the first floor thereof, shall be 
provided with at least one or more outside iron fire escapes. For every twenty 
persons employed on every floor above the second floor of such establishment, 
there shall be one rope or portable fire escape, and each story shall be amply 
supplied with means for extinguishing fire.

Sec, 6791. Dears to open outward.—In all such establishm ents the main 
doors, both inside and outside, shall open outwardly, when the inspector, in 
writing, so directs; and no outside or inside door o f.an y  building wherein 
labor is employed shall be so locked, bolted, or otherwise fastened during the 
hours of labor as to prevent egress.

. Sec. 6792. Limewash or paint to be used.—Every factory and workshop in 
th is State where, women and children are employed, and where dusty .work is 
carried on, shall be lime-washed or painted at least once in every twelve 
months.

Sec. 6793. Placing explosives near egress.—No explosive or inflammable eona- 
pound shall be used in any establishm ent in th is,S tate where labor is epi-*x 
ployed, in such place or manner as to obstruct or render hazardous the egress 
of operatives in case of fire.

Sec. 6794. Wash rooms for women ,—In every factory, workshop or. other 
establishm ent in th is State where girls or women are employed, where, unclean 
work of any kind has to be performed, suitable places shall be provided.fqr ’ 
such girls or women to wash and dress, and stairs in use by fem ale employees 
shall in all such establishm ents be properly screened.

Sec. 6796. Water-closets.—Separate water-closets shall be provided for the 
use of employees of either sex in manufacturing, mechanical, mercantile and 
other establishm ents in th is State where persons of both sexes are employed.

Sec. 6796. Ventilation— A ll manufacturing, mechanical, mercantile and other 
establishm ents in th is State shall be so ventilated as to render harmless a ll 
impurities, as near as may be.

Sec. 6797. Seats for femote employees.—In every manufacturing, mechanical, 
m ercantile and other establishment in th is State wherein girls or women are 
employed, there shall be provided and conveniently located seats sufficient to 
comfortably seat such girls or women, and during such tim es as such girls or 
women are not necessarily required by their duties to be upon their feet, they 
shall be allowed to occupy the seats provided.

Sec. 6798. Polishing wheels.—Every person, firm or corporation using any 
polishing wheel or machine of any character which generates dust, smoke or 
poisonous gases in its operation, shall provide each and every such wheel or 
machine with a hood, which shall be connected with a blower or suction fan 
of sufficient power to carry off said dust, smoke and gases and prevent its 
inhalation by those employed about said wheel or machine; and any violation 
of this section is hereby declared to be a misdemeanor, and a person, firm or 
corporation so violating this section shall, upon conviction, be punished by a 
fine of not less than one hundred dollars nor more than five hundred dollars 
for each and every offense. It shall be the duty of the industrial inspector and 
his assistants and deputies to see that this section is enforced and to prosecute 
any violat’ons thereof.

Sec. 6799. Ventilation,—In all establishm ents in th is State wherein labor is  
employed, where any process is carried on by which dust or smoke is gen
erated, the industrial inspector and his assistants and deputies shall have the 
power and the authority in order that a fan or some other contrivance be put 
in to prevent the inhalation of such dust or smoke by employees.
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Sec. 6800. Overcrowding.—Where, in the opinion of the inspector, any es
tablishment wherein labor is employed is so overcrowded with employees as 
to endanger health or safety, the industrial inspector, when supported in his 
opinion by the opinion of some reputable physician, shall be authorized and 
empowered to prohibit such overcrowding.

Sec. 6801. Unsanitary or dangerous conditions.— Whenever the State in
dustrial inspector, or one of his assistants or deputies, finds that the heat
ing, lighting, ventilation or sanitary arrangements of any establishment 
where labor is employed is such as to be dangerous to the health or safety, 
of employees therein or thereat, or the means of egress in case of fire or other 
disaster are not sufficient, or that the building, or any part thereof is  unsafe* 
or that the belting, shafting, gearing, elevators, drums or other machinery 
are located so as to be dangerous to employees, and not sufficiently guarded, 
or that the vats, pans, ladles or structures filled with molten or hot liquid, • 
or any furnace, be not sufficiently surrounded with proper safeguards, or the 
platforms, passageways and other arrangements around, in or about any 
railway yard or switch be such as to probably lead to injury or accident 
to those employed in, around, or about any such establishment or place, shall 
at once, in writing, order the owner or owners, or the person or persons 
in charge of such establishment or place to make the alterations or additions 
necessary within ten days; and if  such alterations or additions be not made 
within ten days from the date of such order, then such failure to make such 
alterations shall be deemed a violation of this article, and in addition to 
the penalties hereinafter prescribed for such violations, the inspector, or his 
assistant or deputy, shall be and is hereby empowered to, and he shall seal 
said defective appliance or appliances in such manner as to render the 
same inoperative until said order of the inspector has been complied with. *

Sec. 6802. Scaffolds on buildings.—All scaffolds on structures used in or 
for the erection, repairing or taking down of any kind of building shall be 
well and safely supported, and of sufficient width, and so secured as to 
insure the safety of persons working thereon, or passing under or about the 
same, against the falling thereof, or the falling of such m aterials or articles 
as may be used, placed or deposited thereon. A ll persons engaged in the 
erection, repairing or taking down of any kind of building shall exercise 
due caution and care so as to prevent injury or accident to those at work 
or hear by.

Sec. 6804. Notice to inspector.—W ithin one month after the occupancy of 
any factory, the workshop or m ill, the occupant shall notify the inspector, 
in writing, of such occupancy.

Sec. 6805. Violations.—It shall be unlawful and deemed a violation of 
this article for any person to break, remove, alter or otherwise render in
effective, or to aid or abet or cause same to be done, any guards installed, 
or the seal of any inspector affixed in accordance with the provisions of th is 
article.

Secs. 6806-6812. Penalties.— [Penalties for violation are fine $25 to $200 
for first offense, and $100 to $500 or imprisonment in default of payment for 
subsequent offenses.]

Sec. 6813. Wash rooms at foundries.— [Foundries at which four or more 
men are employed must be supplied with properly equipped wash rooms and 
suitable rooms for changing clothing.]
. This provision is constitutional. State v. Iron & Steel Co., 268 Mo. 178, 186 S. W. 

1007.
Sec. 6814. Gangways.—In all establishm ents mentioned in section 6813, 

all gangways shall be not less than eight (8) feet wide, shall be kept dry 
and free from any and all obstructions during all times when employees are 
working therein. A ll such gangways shall have dirt floors and shall bp 
under water-tight roof; all water tanks shall be so placed that the top thereof 
shall be not less than thirty (30) inches above the level of the floor; shall be 
kept clear of any gangways and shall have an outlet near the top thereof, 
which outlet shall be connected with a sewer or other receptacle sufficient to 
prevent the overflow of such tank upon the floor of such establishment. Every 
corporation, company or person engaged in operating any such foundry shall 
provide and maintain adequate and efficient devices for carrying off all poisons 
or injurious fumes, gases and dust from such foundry.

Sec. 6815. Inspection.— [Semiannual inspections are required of all foun
dries in which four or more men are employed.]
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Sec. 6817. Prevention of disease.—Every  employer of labor in this State 
engaged in carrying on any work, trade or process which may produce any 
illness or disease peculiar to the work or process carried on, or which sub
jects the employee to the danger of illness or disease incident to such work, 
trade or process, to which employees are exposed, shall for the protection 
of all employees engaged in such work, trade or process, adopt and provide 
approved and effective devices, means or methods for the prevention of such 
industrial or occupational diseases as are incident to such work, trade or 
process.

Sec. 6818. Dangerous industries.—The carrying on of any process, or manu
facture, or labor in this State in which antimony, arsenic, brass, copper, lead, 
mercury, phosphorus, zinc, their alloys or salts or any poisonous chemicals, 
minerals, acids, fumes, vapors, gases, or other substances, are generated or 
used, employed or handled by the employees in harmful quantities, or under 
harmful conditions, or come in contact with in a harmful way, are hereby 
declared to be especially dangerous to the health of the employees.

Sec. 6819. Working clothes.—Every employer in this State to which this 
article applies shall provide for and place at the disposal of the employees so 
engaged, and shall m aintain in good condition without cost to the employees, 
working clothes to be kept and used exclusively by such employees w hile at 
work and all employees therein shall be required at all times w hile they are 
at work to use and wear such clothing; and in all processes of manufacture 
or labor referred to in th is section which are productive of noxious or poi
sonous dusts, adequate and approved respirators shall be furnished and main
tained by the employer in good condition and without cost to the employees, and 
such employees shall use such respirators at all times while engaged in any 
work productive of noxious or poisonous dusts.

Sec. 6820. Examination by physician.—Every employer engaged in carry
ing on any process or manufacture referred to in section 6818 shall, as often 
as once every calendar month, cause all employees who come into direct con
tact with the poisonous agencies or injurious processes referred to in section 
6818, to be examined by a competent licensed and reputable physician for the 
purpose of ascertaining if there exists in any employee any industrial or oc
cupational disease or illness or any disease or illness due or incident to the 
character of the work in which the employee is engaged.

Sec. 6821. Report.—It is hereby made the duty of any licensed physician 
who shall make a physical examination of any employee under the provi
sions of section 6820, to make within twenty-four hours a triplicate report 
thereof to the State board of health of the State of Missouri upon blanks to 
be furnished by said board upon request, and if  any such disease or illness 
is  found, the physician shall so report, and if  any such disease is  found, the 
report shall state the name and address and business of such employer 
and the nature of the disease in precise and definite terms of all the diseases 
or illness with which the employee is afflicted and the probable extent and 
duration thereof, the name and business of employer, and the last place 
and length of employment : Provided, That the failure of any such physician 
to receive blanks from the State board of health for making such a report 
shall not excuse the physician from making the report as herein required. Any 
physician who shall fa il to make a report as required by this section shall 
be deemed guilty of a misdemeanor and upon conviction shall be fined not 
less than fifty dollars ($50), and in each case shall stand committed until 
such fine and costs are paid unless otherwise discharged by due process of 
law.

Sec. 6822. Duties of State board of health.—The secretary of the State board 
of health shall, immediately upon receipt of any report from any physician in 
accordance with the provisions of section 6821, transmit a copy thereof to the 
State industrial inspector, and a copy to the superintendent of the factory in 
which the employee is supposed to have contracted his ailment.

Sec. 6823. Dressing rooms, etc.—Every employer engaged in carrying on any 
process or manufacture or labor referred to in section 6818, shall provide, sepa
rate and apart from the workshop in which such employees are engaged, a 
dressing room and lavatory for the use of such employees who are exposed to 
poisonous or injurious dusts, fumes and gases, and such lavatory shall be kept 
and maintained in a hygienic and sanitary manner and provided with a suffi
cient number of basins or spigots with adequate washing facilities including 
hot and cold water, clean individual towels and soap, and sufficient shower
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baths, and the dressing room shall be fam ished with compartment lockers, so 1 
that the ordinary street clothes of such employees shall be kept separate and 
apart from their working clothes. Male and fem ale employees shall be pro
vided for separately.

Sec. 6824. Separate rooms for meals.—No employee shall take or be allowed 
to take any food or drink of any kind into any room or apartment in which 
any process or manufacture or labor referred to in section 6818 is carried on, 
or in which poisonous substances or injurious or noxious fumes, dusts or gases, 
are present as the result of such work or process being carried on in such room 
or apartment, and the employees shall not remain in any such room or apart
ment during the tim e allowed for meals, and suitable provision shall be made 
and maintained by the employer for enabling the employees to take their meals 
elsewhere in such place of employment, and a sufficient number of sanitary 
drinking fountains containing wholesome drinking water, and providing ice for 
same, shall be provided and maintained for the use of the employees within 
reasonable access and without cost to them.

Sec. 6825. Rem oval of fumes and dust.—A ll employers engaged in carrying 
on any process or manufacture or labor referred to in section 6818, shall 
provide and maintain adequate devices for carrying off all poisonous or in
jurious fumes from any furnaces which may be employed in any such process 
or manufacture or labor, and shall also provide and maintain adequate and 
efficient facilities for carrying off all injurious dust, and the floors in any 
room or apartment where such work or process is carried on shall be kept 
and maintained in a smooth and hard condition, and no sweeping shall be 
permitted during working hours except where the floor in such workshop is 
dampened so as to prevent the raising of dust; and a ll ore, slag, dross and fume 
shall be kept in some room or apartment separate from the workrooms oc
cupied by Hie employees, and all mixing and weighing of such ore, slag, dross 
or fume shall be done in such separate room or apartment, and all such ma
terial shall be dampened or covered before being handled or transported by 
employees.

Sec. 6826. Prevention of injury by dust.—When any flues or other apparatus 
are used in any such process or manufacture or labor referred to in section 
6818, and when such flues or other apparatus are being cleaned or emptied, the 
employer shall in every case provide and maintain a sufficient, adequate and 
efficient means or device, such as canvas bags or other approved device, or by 
dampening the dust, or some other efficient method for catching and collecting 
the dust and preventing it from unreasonably fouling or polluting the air in  
which the employees are obliged to work, and, wherever practicable^ the dust 
occasioned in any process or manufacture referred to in section 6818, and in 
any polishing or finishing therein, shall be dampened or wet down or covered, 
and every reasonable precaution shall be adopted by the employer to prevent 
the unnecessary creation or raising of dust, and all floors shall be washed or 
scrubbed at least once every working day; and such parts of the work or 
process as are especially dangerous to the employees, on account of poisonous 
fumes, dusts and gases, shall, where practicable, be carried on in separate 
rooms and under cover of some suitable and efficient device to remove the dan
ger to the health of such employees as far as may be reasonably consistent with 
the manufacturing process, and the fixtures and tools employed in any such 
process or manufacture or labor, shall be thoroughly washed and cleaned at 
reasonable intervals.

Sec. 6827. Hoppers, etc.—A ll hoppers or chutes or sim ilar devices used in  
the course of any process or manufacture referred to in section 6818 shall 
be provided with a hood or covering, and an adequate and efficient apparatus 
or other proper device for the purpose of drawing away from the employees, 
noxious, poisonous, or injurious dusts, and preventing the employees from  
coming into unnecessary contact therew ith; and a ll conveyances or receptacles 
used for the transportation about or the storage in any place where any such 
process or manufacture or labor referred to in section 6818 is carried on, 
shall be properly covered or dampened in such a way as to protect the health 
of the employees, and no refuse of a dangerous character incident to the work 
or process carried on in any such place shall be allowed to remain accumulated 
on the floors thereof.

Sec. 6828. Enforcement.—It shall be the duty of the State industrial in
spector to enforce the provisions of this act and to prosecute a ll violations
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of the same before any m agistrate or any court of competent Jurisdiction in 
th is State, and for that purpose the State industrial inspector and his assis
tants are empowered to and shall y isit and inspect, at least once, a year, and 
at reasonable hours, and as often as practicable, all places o f employment 
covered by the provisions of th is article.

Sec. €>829. Copy of law , and instructions, to Jbe posted.—For ,the purpose 
of disseminating a general knowledge of the provisions of th is article and of the 
dangers to the health of employees in any work or process covered by the 
provisions of th is article, the employer shall post, in a conspicuous place in every 
room or apartment in which any such work or process is carried on, appro
priate notices of the known dangers to the health of any such employees aris
ing from such work or process, and simple instructions as to. any. known 
means of avoiding, so. far as. possible, the injurious consequences thereof, and 
the State industrial inspector shall have prepared a notice covering ,the salient 
features of this article, and furnish a reasonable number of copies thereof to em
ployers in this State, affected by the provisions of this article, which notice shall 
be. posted by every such employer in a conspicuous place in every room or 
apartment in such place of employment. The notices required by this section 
shall be. printed on cardboard of suitable character and the type used shall 
be such .as to make them easily legible.

Sec. 683Q. Violations.— [Violations are punishable by fine, $25 to $200, viola
tors to be held until fine ip paid.] ' ,

Sec. 6831. Definition.—In this article unless the context otherwise requires, 
“ employer.” includes persons, partnerships, and corporations.

Sec. 6834. Manufactures in tenements.—No room or apartment in any tene
ment or dwelling house shall be used by more than three persons, not imr 
mediate members of the fam ily living therein, for, the manufacture, of any 
wearing qpparel, purses, feathers, artificial flowers, or other goods for male 
or fem ale wear. Every person, firm, or corporation contracting, fqr the manu
facture of any of the articles mentioned in this section, or giving out the 
complete m aterial from which they are to be made, or to be wholly or par$$lly  
finished, shall keep a register of the names and addresses of a]} persons tQ 
whom such work is  given to be made or with whom they have contracted to do 
th e{ same. Such register shall be produced for the inspection,.and a copy 
thereof shall be furnished to the factory inspector on demand. .

Sec.. 6835. Certain goods to be labeled.—No person, firm, or corporation shall 
knowingly sell or expose for sale any of the articles mentioned herein when 
such articles were made in violation of this article; and the factory inspector, 
his deputy, or any officer appointed to enforce the provisions of this article, 
who shall find any such articles made in violation of the provisions of this 
article, or who shall find that the articles herein mentioned are made under 
unclean or unhealthy conditions, shall conspicuously affix thereto a label con
taining the words “ tenement m ade” or “ made under unhealthy conditions,” 
as the case may be, printed in plain letters on a tag not less than two inches in 
length, and it shall be unlawful to remove such tag except by the permission 
of the factory inspector or the officer under whose direction such label was 
affixed.

Sec. 6836. Violations.— [Fines of from $10 to $50, or imprisonment not more 
than 10 days, or both, are penalties for violations.]

Sec. 6837. Sanitation required in certain factories.—Every person employing 
3 or more persons in a factory, or employing children, young persons or 
women, 3 or more in number, in a workshop, shall keep such factory or work
shop in a cleanly state and free from effluvia from any drain, privy or other 
nuisance.

Sec. 6838. Toilets.— {W here  three or more persons are employed, toilet, con
veniences must be furnished, separate for the sexes if  both sexes are employed, 
sufficient for the reasonable use of all persons.]

Sec. 6839. Ventilation.—Every factory in which 3 or more persons are em
ployed, and every workshop in which children, young persons or women, 3 
or more in number, are employed, shall be so ventilated w hile work is carried 
on therein that the air shall not become so exhausted as to be injurious to the 
health of the persons employed therein, and shall also be so ventilated as to 
render harmless, so far as is practicable, all the gases, vapors, dust, or other 
im purities generated in the course of the manufacturing process or handicraft 
carried on therein that may be injurious to health.

Sec. 6840. Exhaust fans.—If, in a factory or workshop included in section 
6839 of this article, any process is carried on by which dust is  generated and
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Inhaled to an injurious extent by the persons employed therein, and it appears 
to the industrial inspector, or h is assistant, or deputy, that such inhalation 
could be to a great extent prevented by the use of a fan or other mechanical 
means, and that the same could be provided without excessive expense,' such 
inspector may direct a fan, or other mechanical means of a proper construction, 
to be provided within a reasonable tim e; and such fan or other mechanical 
means shall be so provided, maintained, and used.

Sec. 6841. Violations.— [Violations of secs. 6837-6840 are punishable by a fine, 
$50 to $200; but no criminal proceeding shall be instituted until four weeks after 
notice in writing and continuing noncompliance.]

Sec. 6842. Definitions.—The following expressions used in this article shall 
have the .following meanings: The expression “ person ” means any individual, 
corporation, partnership, company, or association. The expression “ child"  
means a person under the age of fourteen years. The expression “ young 
person” means a person of the age of fourteen years and under the age of 
eighteen years. The expression “ wom an” means a woman of the age of 
eighteen years and upward. The expression “ factory” means any premises 
where steam, water, or other mechanical power is used in aid of any manufac
turing process there carried on. The expression “ workshop” means any 
premises, room, or place, not being a factory as above defined, wherein any 
manual labor is exercised by way of trade, or for purposes of gain, in or 
incidental to any process of making, altering, repairing, ornamenting, finishing, 
or adapting for sale any article or part of an article, and to which or over 
which premises, room, or place the employer of the persons working therein 
has the right of access or control: Provided , hotoever, That the exercise of 
manual labor in a private house or room by a fam ily dwelling therein, shall 
not in itself constitute such house or room a workshop within this definition.

Inspection, etc., of steam boilers— Board of boiler rules

Sections 6851-6855. Board created; functions.— [A State board of boiler 
rules is to be appointed by the governor, consisting of 5 members, appointed 
for terms of 4 years each. The State factory inspector is ex officio a mem
ber, and is  chairman; other members serve on a per diem basis to be paid 
for not more than 20 days per year. It is  the duty of the board to formulate 
a boiler code, to conform as nearly as possible to the code of the American 
Society of Mechanical Engineers, all rules and changes to be effective only 
after approval of the governor.]

Mine regulations

Sections 7458-7462. Weighing coal.— [Where coal is mined by bushel or ton 
rates, it must not be screened before it is weighed and the miner duly 
credited. The same rule applies to loaders. Weighmen act under oath, and 
the employment of a checkweighman by the miners must not be interfered 
with. Inspectors are to test scales, and penalties attach to the use of false 
scales.]

Secs. 7463, 7464. Wages.— [W ages are to be paid semimonthly, and a lien  
attaches to real and personal property to secure the payment of wages due 
miners and mine laborers.]

Secs. 7465, 7466. Hours.— [Eight hours per day is the maximum employment 
in mining or mine excavation.]

Secs. 7467, 7468. Coming to surface for meals.— [Miners working under
ground are to be allowed to come to the surface for meals, and must be 
hoisted and lowered for such purpose free of cost. One hour’s time must 
be allowed for eating and rest.]

Secs. 7469-7493. Provisions for safety.— [Maps must be furnished the county 
court of the county in which any'm ine is located, corrected annually; also a 
copy at the mine. Escape shafts must be provided, at-least two outlets at 
every working place, with safe and available means of ingress and egress. 
Ventilation, the handling of explosives, blasting, travel ways, illum inating oils, 
the approach to suspected collections of gas and water, signaling, hoisting, the 
location and protection of boilers, and the reporting and investigation of ac
cidents are regulated. Hoisting equipment must be inspected semiweekly, and 
inspectors may close mines on account of defective conditions.]

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



622 TEXT AND ABRIDGMENT OF LABOR LAWS

Secs. 7494-7506. Inspection.— [The governor appoints a State ch ief mine in
spector. who, with the approval o f the governor, appoints two coal mine in
spectors and four lead, zinc, and other mine inspectors; also a secretary of 
the -bureau of mines thus constituted. The Inspectors are to see that proper 
precautions are observed as to the health and safety of workmen, and make 
reports as to operations, employment, wages paid, etc. Inspectors may enter 
mines at a ll reasonable times, and employers must furnish necessary facilities 
for inspecting mines and machinery. Defects in mines, timbering, ventila
tion, etc., are to be reported to the county attorney, and in case o f his fa il
ure to act, the inspector may proceed against the owner or operator; if  cause 
appears, the mine may be closed by the court until conditions are remedied.

Where a complaint is received of dangerous conditions or violations of 
law in mines other than coal mines, an examination must be made, and pro
ceedings may be taken as above; inspectors may also investigate as often as 
they deem proper, and require the correction of defects in ventilation, modes 
of egress, or other conditions affecting safety. Where dust is produced, pro
visions for sprinkling may be required and the raising of dust from drilling or 
blasting be prevented as far as possible.]

Secs. 7507, 7508. Dressing rooms, etc.— [Dressing rooms w ith suitable equip
ment, including washing conveniences, heat, etc., must be provided at a ll zinc 
and lead mines. Sanitary drinking devices must also be supplied.]

Secs. 7509-7511. Wash houses.— [Operators o f coal mines where 10 or more 
men are employed at digging coal must provide a suitable wash house, prop
erly heated, and kept in condition for use. W ater must be available, to  be 
carried by the workmen, who also furnish their own towels, basins, and soap, 
and care for and are responsible for property left by them in the wash house.]

Secs. 7512, 7513. Stables.—[Special provisions relate to fire hazards, ventila
tion, lighting, etc.]

Sec. 7514. Fatal injuries.—For any injury to persons or property occasioned 
by any violation of this article or failure to comply with any of its provisions, 
a right o f action shall accrue to the party injured for any direct damages sus
tained thereby; and in case of loss o f life  by reason of such violation or failure 
as aforesaid, a right o f action shall accrue to  the widow of the person so 
killed, his lineal heirs or adopted children, or to any person or persons who 
were, before such loss of life, dependent for support on the person or persons 
so killed, for a like recovery of damages sustained by reason of such loss of 
life  or liv es: Provided, That a ll suite brought under this article shall be com
menced within one year after any cause of action shall have accrued, under this 
article and not afterward; And provided further, That any person entitled  
to sue under this section for loss o f life  or lives may recover any sum not 
exceeding ten thousand dollars.

This section is constitutional. The limitation of $10,000, while the general damage 
act makes a limit of $5,000, is not invalid as class legislation. 56 S. w . 1091.

Secs. 7515-7526. Working .—{Rules prohibit certain injuries or acts that may 
cause injury or im peril the security of life  or property. Timbers must be 
furnished by the operator. The method of working by the room and pillar 
plan is prescribed, and the storage and use of explosives regulated. Shot 
firers must be employed in dangerous mines or where coal is blasted “ off the 
solid.”]

Sec. 7527. Qualifications of miners.—{A person wishing to work under
ground as a miner must give proof of a year’s experience with or as a prac
tical miner and satisfy the coal mine inspector of his competency. U ntil th is 
is  done he may work only with a practical miner.]

Secs. 7528-7546. Mining board; certificates.— [A mining board of three 
members is appointed by the governor, one a miner, one a mining engineer, and 
one a mine owner. Candidates for appointment as inspectors o f coal mines, 
and persons seeking employment as mine managers, foremen, examiners, and 
hoisting engineers must conform to prescribed standards of age, habits, and 
experience, and pass exam inations as to technical qualifications. Certificates 
from other States may be recognized in the discretion of the board. Temporary 
employment is permitted in cases of emergency if  no holder of a  certificate is  
available, but only for lim ited periods. Certificates may be revoked for inca
pacity, misconduct, or other satisfactory causes, on hearing after notice. An 
exam ination fee o f $1 is  charged in a ll cases, and for certificates $2.]
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Recovery of wages, etc., due from counties

Section 9507. Claims for work and labor.—If a claim  against a county be 
for work and labor done, or m aterial furnished hi good faith  by the claimant, 
under contract with the county authorities, or w ith any agent of the county 
law fully authorized, the claimant, if  he shall have fulfilled his contract, shall 
be entitled to recover the just value of such work, labor, and material, thougn 
such authorities or agent may not, in making such contract, have pursued the 
form of proceedings prescribed by law.

Payment of wages of employees of corporations

Se c t io n  9779. Wages a prior claim .—All corporations shall make payment to 
their employees and other operatives, of wages due for a ll labor and services 
performed by them, within three months next preceding a demand made there
for, not exceeding one hundred dollars, in preference to any other claim, debts, 
or demands whatsoever, not secured by specific liens on property; and such 
priority of payment may be enforced by civil action. Payment of wages shall 
be made on or before the fifteenth day of each month for the fu ll amount of all 
wages earned previous to the first day of that month, with interest at six  per 
centum. If not paid, to be added to the amount of said wages when paid or 
recovered by su it A ll debts due employees or operatives for wages of their 
labor shall have priority of payment from the money and assets of the cor
porations in the hands of officers or agents, or any receiver or assignee, over 
every other claim not specifically secured. Every corporation, officer, agent, 
receiver, assignee, or person holding money or assets, refusing to recognize the 
priority of employees’ claims, shall be liable to such employees for the amount 
of all loss and damages occasioned by his unlawfully withholding the money.

The president of a corporation voluntarily paying its employees with his own money 
is not subrogated to their rights. 126 Mo. 393.

An employee of a corporation can not recover his wages of a sheriff holding its 
assets by attachment. 69 Mo. App. 34.

Contracts of employment—Discharge— Reducing wages

S e c t io n  9780. Statement to be furnished.—Whenever any employee of any 
corporation doing business in this State shall be discharged or volun
tarily quit the service of such corporation it shall be the duty of the 
superintendent or manager of said corporation, upon the request of 
such employee ( if  such employee shall have been in the service of 
said corporation for a period of at least ninety days), to issue to such 
employee a letter, duly signed by such superintendent or manager, set
ting forth the nature and character of service rendered by such em
ployee to such corporation and the duration thereof, and truly stating for what 
cause, if  any, such employee has quit such service; and if  any such superin- 
intendent or manager shall fa il or aefuse to issue such letter to such employee 
when so requested by such employee, such superintendent or manager shall be 
deemed guilty of a misdemeanor, and shall be punished by a fine in any sum 
not exceeding five hundred dollars, or by imprisonment in the county ja il for a 
period not exceeding one year, or by both such fine and imprisonment.

This section is constitutional and does not interfere with the freedom to contract 
without due process of law. Prudential Ins. Co. v. Cheek, 259 8. W. 530, 42 Sup. Ct. 516.

Seo . 9782. Notice of reduction of wages.—Any railway, mining, express, tele
graph, manufacturing, or other company or corporation doing business in this 
State, and desiring to reduce the wages of its employees or any of them, shall 
give to the employees to be affected thereby thirty days* notice thereof.

S ec . 9783. H ow  notice may be given.—Such notice may be given by posting a 
written or printed handbill, specifying the class of employees whose wages are 
to be reduced and the amount of the reduction, in a conspicuous place in or 
about the shops, station, office, depot, or other place where said employees may 
be at work, or by m ailing each employee a copy of said notice or handbill, and 
such company or corporation violating any of the provisions of the preceding 
section shall forfeit and pay each party affected thereby the sum of fifty dol
lars, to be recovered by civil action in the name of the injured party, with 
costs, before any court of competent jurisdiction.
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Payment of wages

Section 9802. Wages to be paid semimonthly.—All corporations doing business 
in this State, which shall employ any mechanics, laborers, or other servants, 
shall pay the wages of such employees as often as semimonthly.

Sec. 9803. Violations.—Any co loration  violating section 9802 of this article 
shall be deemed guilty of a misdemeanor, and upon conviction thereof shall be 
fined in any sum not less than fifty dollars, nor more than five hundred dollars, 
for each offense.

This act is constitutional. 147 S. W. 118.
Sec. 9804. Wages due on discharge.—Whenever any corporation doing busi

ness in this State shall discharge, with or without cause, or refuse to further 
employ any servant or employee thereof, the unpaid wages of any such servant 
or employee then earned at the contract rate, without abatement or deduction, 
shall be and become due and payable on the day of such discharge or refusal 
to longer em ploy; and such servant or employee may request in writing of his 
foreman or the keeper of his time to have the money due him, or a valid check 
therefor, sent to any station or office where a regular agent is kept; and if  the 
money aforesaid, or a valid check therefor, does not reach such station or office 
within seven days from the date it is so requested, then as a penalty for such 
nonpayment the wages of such servant or employee shall continue from the 
date of the discharge or refusal to further employ, at the same rate until p aid : 
Provided, Such wages shall not continue more than sixty days, unless an 
action therefor shall be commenced within that time.

Sec. 9805. Avoiding payment.—No such servant or employee who secretes or 
absents him self to avoid payment to him, or refuses to receive the same when 
fully tendered, shall be entitled to any benefit under this law for such time as he 
so avoids payment.

Sec. 9806. Discharge.—Any such servant or employee whose employment is 
for a definite period of time, and who is discharged without cause before-the 
expiration of such time, may, in addition to the penalty prescribed by this, 
law, have an action against any such employer for any damages he may have 
sustained by reason of such wrongful discharge, and such action may be joined 
with an action for unpaid wages and penalty.

Bonds of railroad employees
Sections 9893-9896. Options; nonresident bondsmen.— [Common carriers 

requiring employees to give bond may not require such bond to be executed by 
any particular company, and may not reject any bond offered except for finan
cial insufficiency. Bonds by nonresident companies may not be required, nor 
shall they be accepted unless there is a resident agent on whom process can be 
served. Bonds must be for definite terms, and may not be canceled without 
consent, except for a breach of condition, when either party may cancel the 
same, after 10 days’ notice.]

Railroads—Flagmen

Section 10044. Knowledge of English required.—All companies, corporations, 
lessees, owners, operators, or receivers of any railroad or railway company 
operating a railroad or railway in whole or in part in this State, are hereby 
prohibited from employing any person as a flagman for section crews or extra 
track gangs who are not able to read, write, and speak the English language 
plainly.

Street railways—Provisions for employees

Section 10108. Seats.—It shall be the duty of every corporation, company, 
individual, association of persons, their trustees, lessees, or receivers, that now 
or hereafter may own, control, operate, or manage any street or electrical rail
way in any part of this State, to furnish, for the convenience, health, and com
fort of the conductor and motorman and the person or persons operating, con
trolling, and in charge of any and all its cars, one stool or seat for each and 
every such conductor, motorman, or person so operating, controlling, or in 
charge of any of its said cars and allow each and every such motorman, con
ductor, or person operating, controlling, or in charge of each, any and all its
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said cars to use and occupy said stool or seat for a portion of each and every 
trip any such car may take for a distance of not less than twenty-five per cent 
of the full length of all the track or tracks traversed by said car.

Sec. 10109. Heating vestibules*— It shall be the duty of every corporation or 
-company that now or hereafter may own, control, operate, or manage any 
electrical railway in any part of this State to furnish a heater in the front 
vestibule of the car for the convenience, health, and comfort of the conductor 
and motorman operating, controlling, and in charge of any and ail its cars. 
This section shall not extend to electrical railways operated in cities having
150,000 or more inhabitants.

Accidents on railroads, etc.

. Section 10454. Repoi'ts; investigations.— [Accidents on railroads and street 
railways must be reported to the public service commission where loss of life 
or personal injury is caused. The commission shall investigate such accidents 
as in its judgment require investigation. Notices are not to be admitted as 
evidence in suits for damages.]

Fire escapes on factories, etc.

Section 10961. What buildings to have.— It shall be the duty of the owner, 
proprietor, lessee, trustee, or keeper of every * * * factory, office building, 
except fireproof office buildings in which all structural parts arc wholly of 
brick, stone, tile, concrete, reinforced concrete, iron, steel, or incombustible 
material and which are not used for lodging purposes in the State of Missouri, 
* * * whic]! has a height of three or more stories, to provide said structure 
with iron or steel stair fire escapes attached to the exterior of said building 
and by stair cases located in the interior of said building. The fire escapes 
shall extend from the upper story to the ground, pavement, or sidewalk with 
iron or steel ladder from the upper story to the roo f: Provided, however, That 
such fire escapes, if  not continued to the ground, pavement, or sidewalk, shall 
be equipped with a counter-balance device attachment, appliance, or apparatus 
which shall extend from the floor level of the second story to the ground, pave
ment, or sidewalk. * * * In no case shall a fire escape run past a window 
where it is practicable to avoid it. A ll fire escapes required by this article, 
except as hereinbefore provided, must be of the kind known as stationary fire 
escapes. A ll buildings heretofore erected shall be made to conform to the pro
visions of this article.

Secs. 10962-10964. Construction, etc.— [Fire escapes in cities are to be con
structed under the supervision of the city authorities and be subject to inspec
tion by them. They shall be of such numbers as these authorities determine, 
but factories, etc., more than three stories in height, if of nonfireproof construc
tion, shall have at least one escape for every 50 persons working above the 
second floor. New buildings must be so equipped upon or before their com
pletion.]

Sec. 10973. Doors to open outward.— [Doors of factories having more than 
20 employees must open outward.]

Employment of children—School attendance

Sections 11323,11325. Attendance required.— [School attendance is required 
up to 14 years of age, and up to 16 unless the child is regularly, lawfully, and 
usefully employed at least six hours per day. Attendance officers may visit all 
places of employment in the enforcement of this requirement]

ACTS OF 1921

Employment of children—General provisions 

(Page 184)

Section 1. Age limit.— [Children under 14 may not be employed in any 
gainful occupation during the hours when the public schools are in session.]

Sec. 2. Certificates.— [Certificates are required for the employment of chil
dren 14 to 16 years of age.]

105446°— 25------40
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Sec. 3 (as amended 1923, p. 129). Hours.— [Children under 16 may not be 
employed at any gainful occupation more than 8 hours per day or 48 hours 
per week, nor between 7 p. m. and 7 a. m .; but children 10 to 16 years 
of age, regularly attending day school, may work not more than two hours 
after 7 p. m.}

Sec. 4. Exemptions.— [This act does not apply to agricultural and domestic 
service, nor to children working for their parents or guardians; nor does it 
authorize the employment of a child under 16 in any dangerous occupation.]

Sec. 5. Permits.— [Children under 14 employed during vacation must have 
permits, and none over 14 and under 16 may be employed during school without 
such permit certificate, which must be renewed every three months.]

Sec. 6. Dangerous occupations.— [Employment under 16 is forbidden in a 
detailed list of dangerous and injurious occupations. For a similar list, see 
secs. 3145, 3148, Delaware Code.]

Secs. 7-11, 11a (added 1923, p. 130), 12. Issue, etc., of permits.— [Certifi
cates are issued by the school authorities, only on a showing for a necessity of 
the employment, that the work is not dangerous or deleterious to health, with 
a certificate of mental and physical ability, and proof of age. Renewals may 
be had after 90 days on evidence of continuing necessity and good health. 
No fee is charged; a list of employed children must be posted, and certificates 
are open to inspection. I f  one person has denied any applicant a permit, no 
other person shall issue one within 30 days. A  report of permits issued must be 
made quarterly to the State industrial inspector.]

Secs. 13,14. Violations.— [The presence of a child under 16 in a work place is 
presumptive evidence of employment. Penalties for violations are imprison
ment not over 6 months, or a fine not exceeding $500.]

ACTS OF 1923

Railroads—Provisions for accidents 
(Page 332)

Section 1. First-aid hits.— Every company, corporation, lessee, owner, oper
ator, or receiver or other person owning or operating a steam railroad in the 
State of Missouri in whole or in part shall provide each train so operated with 
a package containing the following articles and equipment and such other 
articles and equipment as may in the judgment and discretion of the manage
ment of the steam railroad or a medical department thereof be useful for first 
aid to persons who may be injured in the course of the operation of such 
train or trains: A  standard package to contain two (2 ) pieces of sterile 
gauze, one (1 ) ribbon bandage, one (1 ) triangular cambric picric bandage in 
aseptic container, six (6 ) of these packages to make up one first-aid kit 
which shall contain written instructions for the use of such contents.

Sec. 2. XJse to be reported.— The employees of each steam railroad in charge 
of such steam railroad train shall report to the office designated by the company 
whenever any such kit has been opened for use.

Sec. 3. Violations.— [Failure to comply with the provisions of this act 
entails a fine of not less than $5 nor more than $25 for each day’s violation; 
but 3 days are allowed for replacing a package after use has been reported.]
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CONSTITUTION

A rticle 15.— Liability of employer for injuries to employees—Waivers

Section 16. Contracts limiting liabilities.— It shall be unlawful for any per
son, company, or corporation to require of its servants or employees, as a condi
tion of their employment or otherwise, any contract or agreement, whereby such 
persons, company, or corporation, shall be released or discharged from liability 
or responsibility on account of personal injuries received by such servants or 
employees while in the service of such person, company, or corporation, by 
reason of the negligence of such person, company, or corporation, or the agents 
or employees thereof; and such contracts shall be absolutely null and void.

A rticle 18.— Bureau of agriculture, labor, and industry

Section 1. Assembly may provide for bureau.— The legislative assembly may 
provide for a bureau of agriculture, labor, and industry, to be located at the 
capital and be under the control of a commissioner appointed by the governor 
subject to the confirmation of the senate. The commissioner shall hold his 
office for four years, and until his successor is appointed and qualified; his com
pensation shall be as provided by law.

Article 18.— Employment of children in mimes—Hours of labor of employees 
on public works and in mines, smelters, etc.

Section 3. Age limit of sixteen years.— It shall be unlawful to employ chil
dren under the age of sixteen (16) years of age in underground mines.

Sec. 4. Lim it of eight hours per day.— A  period of eight hours shall con
stitute a day’s work on all works or undertakings carried on or aided by any 
municipal, county, or State government, and on all contracts let by them, and 
in mills and smelters for the treatment of ores, and in underground mines.

Sec. 5. Enforcement.— The legislature by appropriate legislation shall provide 
for the enforcement of the provisions of this article.

REVISED  CODES— 1921 

Bureau of child and animal protection
Section 336. Bureau created.— There is hereby created a State bureau of 

child and animal protection, for the purpose of enforcing the laws of the State 
of Montana pertaining to children and dumb animals, which may now or here
after exist; and to promote the growth of education and sentiment favorable 
to the protection of children and dumb animals.

Sec. 340. Deputies.— [The secretary of the bureau may appoint six deputies, 
at a salary of $1,800 each, to exercise the same power and authority as himself. 
They are to be stationed in the chief cities of the Slate, but may be sent to any 
point therein, and report monthly to the secretary, by whom they may be 
removed at any time.]

Sec. 349. Powers of secretary of bureau.— The secretary is hereby vested with 
authority to make arrests of any person or persons violating any provisions of 
the laws relating to wrongs to children and dumb animals, and is hereby further 
vested with the authority to enter workshops, factories, stores, mines, mills, 
and smelters, and all other places where children may be employed, and do what 
may be necessary in the way of investigation, or otherwise, to enforce the laws 
pertaining to minor children and animals.

Employment of children—School attendance

Section 1135. Attendance required.— [School attendance is required up to 16 
years of age, unless the child is 14 and his wages are necessary to the support

MONTANA
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of its family, in which case employment is permitted i f  an age and schooling 
certificate is secured.]

Sec. 1136. Certificates.— [No child under 16 may be employed while the 
public schools are in session without an age and schooling certificate, issued 
by the school authorities. The age of 14 years and schooling to complete the 
eighth grade are required. Certificates must be open to inspection and must 
be returned to the issuing authorities when employment ceases.]

Sec. 1137. Enforcement.— [Truant officers appointed by the board of trustees 
of the school district may enter establishments where children may be employed 
for purposes of investigation and the enforcement of the provisions of this 
law.]

Bribery of emidoyees

Sections 1761-1764. Accepting bonus.— No chauffeur or other person having the 
care of a motor vehicle for the owner shall receive or take directly or indi
rectly any bonus, discount or other consideration for the purchase of supplies 
or parts of such motor vehicle or for work done thereon by others; and no per
son furnishing such supplies or parts, work or labor, shall give or offer any 
such chauffeur or other person having the care of a motor vehicle for the owner 
thereof, either directly or indirectly, any bonus, discount or other consideration.

Hours of labor, etc., on irrigation works

Section 1962. Eight hours a day’s labor.— * * * In all contracts let under 
this act, eight hours shall constitute a day’s work, and no Mongolian shall be 
employed thereon.

Private employment offices

Section 2434. License fee.— License must be obtained for the purposes here
inafter named, for which the county treasurer must require payment as follows: 

* * * * * * *
4. For each keeper of an intelligence office, ten dollars per quarter.

* ♦ ♦ ♦ * ♦ *
Laundries to be licensed

Section 2440. Fee.— Every person engaged in laundry business, other than 
the steam-laundry business, shall pay a license of ten dollars per quarter: 
Provided, That this act shall not apply to the women engaged in the laundry 
business, where not more than two women are engaged or employed or kept at 
work, and said license shall be for one place of business only.

This statute was held to he constitutional. 33 Sup. Ct. 192.

Protection of employees on buildings

Sec. 2672. Scaffolds.— All scaffolds erected in this State for use in the erec
tion, repair, alteration, or removal of buildings, shall be well and safely 
supported, and [o f] sufficient width and properly secured, so as to insure the 
safety of persons working thereon or passing thereunder, or by the same, and 
to prevent the falling thereof, or of any material that may be used, placed, or 
deposited thereon.

Sec. 2673. Protective floors.— It shall be the duty of every owner, person, oi 
corporation who shall have the direct and immediate supervision or control 
of the construction or remodeling of any building having more than three 
framed floors, whether some or all of said floors are above or below the estab
lished street grade, to provide and lay upon the upper side of the joists or 
girders, or both, of the first floor below the riveters and structural steel 
setters, a plank floor, which shall be laid to form a good substantial temporary 
floor for the protection of employees and all persons engaged above or below, 
or on such temporary floor in such building: Provided, however, That where the 
permanent floor is in place on the floor herein required to be planked, a 
temporary protective floor shall not be required.

I f  the floor or permanent floor of the second floor, or of any other floor 
above the second, or roof, is being placed previous to the permanent floor immedi
ately below the floor which is being arched or planked, a good, substantial tem
porary floor shall be laid on the joists and girders of the next lower floor.
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For the purpose of this section, the lowest framed floor in the building shall 
be considered the first floor.

Sec. 2674. Shields.— In buildings more than three stories high, where persons 
are working on a scaffold or scaffolds on the outside of such buildings, such 
persons shall be protected by well-secured planking, set over the heads of 
such persons for the full width of the scaffolding on which they are working, 
if  another story or stories are being raised above such persons during the 
time they are working on such outside scaffold or scaffolding.

Sec. 2675. Stairways, etc., to be guarded.— It shall be the duty of all owners, 
contractors, builders, or persons having the direct and immediate control or 
supervision of any buildings in course of erection, which shall be more than 
thirty feet high, to see that all stairways, elevator openings, flues, and all 
other openings in the floors shall be covered or properly protected: Provided, 
That wherever such building or buildings over three stories high are being 
erected in any city or town, other than a residence, temporary toilets in or 
convenient to such buildings shall be maintained for the convenience of 
employees.

Sec. 2676. Violations.— [Violations of foregoing sections entail fine, $100 to 
$200. Building inspectors or other authorities are authorized to enforce 
provisions of this ac t ]

Inspection of steam boilers
Section 2712. Inspectors.— [Not more than 4 inspectors of steam boilers are 

to be appointed by the industrial accident board, salaries and terms of office 
to be fixed by the board.]

Sec. 2713. Qualifications.— [Inspectors must be qualified by experience, and 
be holders of a first-class license as stationary engineer for the five years last 
past.]

Secs. 2714-2718. Inspection.— [Old boilers must be inspected before being 
put in use, and new boilers within 90 days thereafter. Annual inspections of 
all boilers are required, using hydrostatic pressure one-third greater than the 
steam pressure allowed. Thorough interior and exterior examination must 
also be made. The condition and material of the parts, their location, number, 
suitability, etc., must be approved, and factors of pressure are laid down for 
different types of boilers. Additional inspection may be made in the discre
tion of the inspectors; and owners, etc., must allow free access for inspection.]

Sec. 2722. Certificates.—[Inspectors may act jointly or separately, but the 
one making an inspection must certify the same under seal.]

Sec. 2723. Fees.— [Ten dollars may be charged for a boiler and its connec
tions, and $5 additional for each connected boiler; in incorporated cities the 
fee for a boiler is $5. For traction engines and boilers on wheels, the fee 
is $10.

Penalties are prescribed for violations of the law, excess pressure, failure to 
prepare for inspection on notice, etc.]

Sec. 2726. Boilers exempt.— [Steam plants for heating private residences 
and locomotives used on commercial roads are exempt from the inspection 
herein provided.]

Fire escapes on factories, etc.
Section 2779. Requirements.— [Owners or occupants of factories, workshops, 

mercantile establishments, office buildings, etc., three or more stories in height 
must provide one or more adequate fire escapes, not less than one for each
5,000 feet of lot area covered by the building; or two if six or more stories in 
height. Escapes must be as far as possible from stairways, hatchways, etc., 
and from each other.]

Sec. 2780. Specificatiom.— [A  concrete, iron, or steel stairway, or an iron 
or steel straight chute, or a construction of other fireproof material w ill satisfy 
the requirements of the foregoing section. The use of counterbalances is regu
lated, and the working stress is prescribed. The fire marshal is to promulgate 
minimum specifications for the construction of various types of fire escapes.]

Sec. 2781. Guide signs and exit lights.— [Owners and occupants must provide 
and maintain guide signs and exit lights sufficient to indicate the location of 
fire escapes and entrances thereto.]

Sec. 2782. Enforcement.— [Enforcement is vested in the fire marshal of the 
State.]

Sec. 2783. Inspection.— [The State fire marshal, local fire department chiefs, 
and mayors and justices of the peace where no fire department exists, are 
charged with the duty of inspection.]
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Manufacture, etc., of explosives
Section 2797. Who may enter factory.— No person, except an official as au

thorized herein or a person authorized to do so by the owner thereof, or his 
agent, shall enter any factory, building, magazine, or car containing explosives 
in this State.

Sec. 2798. Drivers.— * * *.
It shall be unlawful for any person in charge of a vehicle containing explo

sives to smoke in or upon such vehicle, to drive the vehicle while intoxicated, 
to drive the vehicle in a careless or reckless manner, or to load or unload such 
vehicle in a careless or reckless manner.

* * * * * * *
Mine regulations—Storage of explosives

Section 2807. Amount.— [The amount of blasting powder or other highly 
explosive substance that may be stored or deposited in any mine is limited 
to 3,000 pounds, and the place must not be such that an explosion would cut off 
the escape of workmen in the mine.}

Factory, etc., regulations—Safety provisions
Section 2819. Industrial accident hoard.— There is hereby created a board 

to consist of three members; the commissioner of agriculture, labor, and 
industry shall be one member; the State auditor shall be one member, and 
one member shall be appointed by the governor, which board shall be known 
as the industrial accident board, and shall have the powers, duties, and 
functions hereinafter conferred. The term of office of the appointed member 
of the board shall be for four years and until his successor shall have been 
appointed and qualified. He shall receive an annual salary of five thousand 
dollars, payable monthly, and shall be chairman of the board. The board 
shall elect one of their number as treasurer of the board.

Sec. 2820. Vacancy.— A  vacancy in the office1 of the appointed member of the 
board shall be filled in the same manner as the original appointment, but 
shall only be for the unexpired term of such vacancy. The appointed member 
shall not be removed except for cause, and after a hearing had before and a 
finding made by the remaining members of the board, and both of the remain
ing members of the board must concur in the removal of the appointed member.

Sec. 2821. Bond.— Each member shall, upon entering upon the duties of his 
office, execute to the State of Montana and file with the secretary of state a 
bond in the sum herein prescribed, executed by not less than four responsible 
sureties, or by some surety company authorized to become sole surety on 
bonds in the State of Montana, such bond to be approved by the governor, 
and conditioned that he will faithfully and impartially discharge the duties 
of his office. Such bonds shall be in addition to any other bonds required by 
law  to be furnished.

Sec. 2822. Same.— The bond of the treasurer of the board shall be in a sum 
to be fixed by the governor, not less than twenty-five thousand dollars, nor 
more than one hundred thousand dollars. The bonds of the members of the 
board other than the treasurer shall be in the sum of ten thousand dollars.

Sec. 2823. Extra compensation.— Neither the commissioner of labor and in
dustry nor the State auditor shall receive any additional compensation for the 
duties imposed upon them by this ‘a c t .

Sec. 2824. Regulations, rules.— A  majority of the board shall constitute a 
quorum for the transaction of any business. A  vacancy on the board shall not 
impair the right of the remaining members to perform all of the duties and 
exercise all the powers and authority of the board. The act of the majority 
of the board when in session as a board shall be deemed to be the act of the 
board, but any investigation, inquiry, or hearing which the board has power 
to undertake or to hold, may be undertaken or held by or before any member 
thereof, or any examiner or referee appointed by the board for that purpose. 
Every finding, order, decision, or award made by any commissioner, examiner, 
or referee, pursuant to such investigation, inquiry, or hearing, when approved 
and confirmed by the board and ordered filed in its office, shall be deemed to 
be the finding, order, decision, or award of the board.

Sec. 2825. Seal.— The board shall have a seal bearing the following inscrip
tion: “ Industrial Accident Board, State of Montana, Seal.” The seal shall
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be affixed to all writs and authentications of copies of records* and to such 
other instruments as the board shall direct. AH courts shall take judicial 
notice of said seal.

Sue. 2826. Office.— The board shall keep its principal office in the capital of 
the State, and shall be provided with suitable rooms, necessary office furni
ture, stationery, and other supplies. For the purpose of holding sessions in 
other places the board shall have power to rent temporary quarters.

Sec. 2827. Secretary, duties.— The board shall appoint a secretary who shall 
hold office at the pleasure of the board. It shall be the duty of the secretary 
to keep a full and true record of all the proceedings of the board; to issue all 
necessary processes, writs, warrants, and notices which the board is required 
or authorized to issue, and generally to perform such other duties as the board 
may prescribe.

Sec. 2828. Personnel.— The board shall employ such assistants and other 
employees as it may deem necessary to carry out the provisions of this act

Sec. 2829. Compensation.— All officers and employees of the board shall re
ceive such compensation for their services as may be fixed by the board, shall 
hold office at the pleasure of the board, shall perform such duties as are im
posed on them by law  or by the board.

Sec. 3012. Safe place.— No employer shall construct, maintain, or operate or 
cause to be constructed, maintained, or operated any place of employment that 
is not safe.

Sec. 3013. Removing safety devices.— No employee shall remove, displace, 
damage, destroy, or carry off any safety device or safeguard furnished and 
provided for use in any employment or place of employment, or interfere in 
any way with the use thereof by any other person, or interfere with the use 
of any method or process adopted for protection or any employee in such em
ployment or place of employment, or fail or neglect to do anything reasonably 
necessary to protect the life and safety of himself and other employees.

Sec. 3014. Power of board.— The board is vested with full power and juris
diction over, and shall have such supervision of every employment and place 
of employment in this State as may be necessary adequately to enforce and 
administer all laws and all lawful orders requiring such employment and place 
of employment to be safe, and requiring the protection of the life and safety 
of every employee in such employment or place of employment.

Sec. 3015. Safety devices and standards.— The board shall have power, in 
addition to other powers herein granted, by general or special orders, rules, or 
regulations, or otherwise:

1. To declare and describe such safety devices, safeguards, or other means 
or methods of protection as are well adapted to render employees and places of 
employment safe;

2. To fix such reasonable standards and to prescribe, modify, and enforce 
such reasonable orders for the adoption, installation, use, maintenance, and 
operation of safety devices, safeguards, and other means and methods of pro
tection as may be necessary for the protection of the life and safety of 
employees;

3. To fix and order such reasonable standards for the construction, repair, 
and maintenance of places of employment as shall render them safe ;

4. To require the performance of any act necessary for the protection of life 
and safety of employees;

5. To declare and prescribe the general form of industrial accident reports, 
the accidents to be reported, and the information to be furnished in connection 
therewith, and the time within which such reports shall be filed. Nothing in 
this act contained shall be construed to prevent the board from requiring sup
plemental accident reports: Provided, however, That where, by the laws of the 
State of Montana, the manner or method of carrying on any business, jor the 
rules or regulations in relation thereto, or the character or kind of safety de
vices has been prescribed* no other or additional requirements shall be made 
by the board* but it shall be the duty of the board to see that the employer 
lives up to and obeys said laws.

Sec. 3016. Notice of hearings.— Upon the fixing of a  time and place for the 
holding of a hearing for the purpose of considering and issuing a general 
safety order or orders, the board shall cause a notice of such hearing to be pub
lished in one or more daily newspapers of general circulation, published and 
circulated in the State. No defect or inaccuracy in such notice or in the pub
lication thereof shall invalidate any general order issued by the board after 
a hearing has been had.
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Sec. 3017. Inspections.— Every place of employment of a work or occupation 
defined by sections 2847 to 2852, inclusive [classifying occupations under the 
workmen’s compensation act], to be hazardous shall be- inspected at least 
once during each year by an inspector or examiner appointed by the board. 
Such inspection shall be for the purpose of determining the condition and 
operation of such places of employment, as regards the safety of employees 
working therein, and the use of safeguards, safety appliances, and reasonably 
safe tools and appliances. M

Sec. 3018. Reports.— A  report of such inspection shall be filed in the office of 
the board, and a copy thereof given the employer.

Sec. 3019. Certificates.— Each place of employment inspected as provided in 
section 3017, and found in a satisfactory condition shall receive from the board, 
upon payment of the inspection fees hereinafter provided for, a certificate to 
that effect, which certificate must be prominently displayed, under glass, in one 
of the principal places of the establishment so inspected.

Sec. 3020. Orders.— If, after such inspection and report thereof to the board, 
it shall be found that any such place of employment is not constructed, main
tained or operated as provided in this act, the board shall order the installa
tion, use, maintenance, and operation, within such reasonable time asbthe board 
may direct, of such safety devices, safeguards, and other means and methods 
of protection as may be necessary to reasonably insure the safety of the work
men employed therein, subject to the provisions of the preceding section.

Sec. 3021. Closing place of work.— If, after such inspection, the board or any 
inspector or examiner thereof shall find such place of employment in such an 
unsafe condition as to constitute an immediate menace to the safety of the 
workmen employed therein, the board, or any inspector or examiner thereof, 
may order any such place of employment closed, or the work therein to cease, 
until such safety devices, safeguards, and other means and methods or changes 
or removals, as may be ordered by the board, or any inspector or examiner 
thereof, shall have been installed, repaired, changed, or removed, and such 
place of employment put in such condition as will reasonably insure the safety 
.of the workmen employed therein.

. Sec. 3022. Fees.— For each annual inspection made under the provisions of 
this section, the employer shall pay, at the time of such inspection, a fee of 
five cents for each one thousand dollars or fraction thereof of his annual pay
roll for the preceding year; Provided, That no inspection fee under this section 
shall be less than five dollars.

Sec. 3023. Ratio.— The fees for any subsequent or reinspection made during 
any year in which an annual inspection shall have been made shall b e :

Where the annual pay roll for the preceding year shall have been not more 
than twenty-five thousand dollars, five dollars;

Where the annual pay roll for the preceding year shall have been more than 
twenty-five thousand dollars, but not more than one hundred thousand dollars, 
ten dollars;

Where the annual pay roll for the preceding year shall have been more than 
one hundred thousand dollars, but not more than five hundred thousand dollars, 
twenty dollars;

Where the annual pay roll for the preceding year shall have been more than 
five hundred thousand dollars, but not more than one million dollars, forty 
dollars;

Where the annual pay roll for the preceding year shall have been more than 
one million dollars, fifty dollars.

Sec. 3024. Funds go to treasurer.— All fees received by the board for inspec
tion, or for subsequent or reinspection, and all fines imposed or collected for a  
violation of the safety provisions of this act, shall be paid monthly to the 
State treasurer, who shall credit such payment to the industrial administra
tion fund.

Sec. 3025. Orders of board.— Whenever the board shall find that any employ
ment or place of employment is not safe, or that the practice or means or 
methods of operation or processes employed or used in connection therewith 
are unsafe, or do not afford adequate protection to the life and safety of 
employees in such employments and places of employment, the board shall 
make and enter and serve such order relative thereto as may be necessary to 
render such employment or place of employment safe and protect the life and 
safety of the employees in such employments and places of employment, and 
may in said order direct that such additions, repairs, improvements, or changes 
be made; and such safety devices and safeguards be furnished, provided, and
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used as are reasonably'required to render such employment or places of em
ployment safe, in the manner and within the time specified in such order.
Sec. 3026. Time for compliance.— The board may, upon application of any 

employer or other person affected thereby, grant such time as may reasonably 
be necessary for compliance with any order, and any person affected by such 
order may petition the board for an extension of time, which the board shall 
grant if it finds such an extension of time necessary.

Sec. 3027. Investigations.— Whenever the board shall learn, or have reason 
to believe that any employment or place of employment is not safe or is 
injurious to the welfare of any employee, it may summarily investigate the 
same, with or without notice or hearings, and enter and serve such order as 
may be necessary relative thereto.

Sec. 3028. Compliance.— Every employer, employee, and other person shall 
obey and comply with each and every requirement of every order, decision, 
direction, rule, or regulation made or prescribed by the board, and shall do 
everything necessary or proper in order to secure compliance with, and ob
servance of every such order, decision, rule, or regulation.

Sec. 3029. Powers of other boards, etc.— Nothing contained in this act shall 
be construed to deprive any other public corporation, board, or department of 
any power or jurisdiction over or relative to any place of employment: Pro
vided, That whenever the board shall, by order, fix a standard of safety for 
employments or places of employment, such order shall, upon the filing by 
the board of a  copy thereof with the secretary or clerk of any such public cor
poration to which or within whose jurisdiction it may apply, establish a mini
mum requirement concerning the matters covered by such order, and shall be 
construed in connection writh any local order relative to the same matter and 
to amend or modify any requirement in such local order not up to the standard 
of the order of the board.

Sec. 3030. Presumptions as to orders.— Every order of the board, general or 
special, its rules or regulations, findings, or decisions shall be admissible in 
evidence in any prosecution for or suit to prevent the violation of any of the 
provisions of this act, and shall be presumed to be reasonable. This presump
tion is, however, a rebuttable presumption.

Sec. 3031. Investigations of accidents.— The board may investigate the cause 
of all industrial accidents occurring in any employment or place of employ
ment, or directly or indirectly arising from or connected therewith, resulting 
in personal injury or death; and the board shall have the power to make such 
orders or recommendations with respect to such accidents as may be just and 
reasonable: Provided, That neither the order nor the recommendation of the 
board, nor any accident report filed with the board, shall be admitted as evi
dence in any action for damages or any preceeding to recover compensation, 
based on or arising out of such injury or death.

Sec. 3032. Increase of premium rates.— If. by reason of poor or careless man
agement or otherwise, any place of employment be unduly dangerous in com
parison with other like places of employment, and the employer operating the 
same shall not have complied with the safety provisions of this act, and such 
employer shall be under compensation plan No. 3, the board, in addition to any 
other penalty provided by this act, shall advance the rate upon such place of 
employment fifty per centum, and such advanced rate shall continue and be in 
force until such place of employment shall have ceased to be unduly dangerous 
in comparison with other like places of employment, and such employer shall 
have obtained a certificate of the inspector or examiner provided for herein.

Sec. 3033. Violations.— [Violations are misdemeanors.]

Industrial accident board—Boiler and mine inspectors

Sections 3034-3039. Consolidation of offices.— [The offices of inspector of 
boilers, inspector of mines, and State coal mine inspector are consolidated and 
placed under the industrial accident board. This board is to appoint not more 
than 4 boiler inspectors, 1 coal mine inspector, and 2 inspectors of quartz 
mines, terms and salaries to be fixed by the board, salaries to be approved by 
the governor. Boiler inspection districts are to be established and rules and 
regulations formulated for the inspection of boilers and mines. Existing laws 
as to the qualifications, etc., of inspectors are continued in force.]

Alien employees—Reports to industrial accident board

Section 3040. Who to report—It  shall hereafter be the duty of every person, 
association, or corporation employing more than fifty persons at one time,
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within the State of Montana,, to make out and file with the industrial acci
dent board a regular quarterly report showing the names, ages, and residence 
of all their employees who are not citizens of the United States, and also of 
all employees who do not read and speak the English language. A ll such 
reports shall be made upon, printed blank forms to be furnished by the indus
trial accident board, and shall, in addition to the foregoing facts, disclose the 
following, to w it :

1. The country of which said employee is a citizen; *
2. The period of time which said employee has resided in the United States;
3. The period of time which, said employee has been in the service of said 

employer;
4. Whether said employee be married or single, and if married, the residence 

of employee’s wife and fam ily;
5. What steps, if any, employee has taken to become a citizen of the United 

States;
6. What steps, if any, employee has taken to familiarize himself with the 

English language;
7. Such further and additional facts* and information as shall be prescribed 

are required by said board.
Sec. 3041. Blanks.— It shall be the duty of the industrial accident board to 

prepare or cause to be prepared, all blank printed forms that shall be necessary 
to comply with the provisions hereof, which said blanks shall be furnished 
to all said employers, upon application therefor to said industrial accident 
board.

Sec. 3042. Duty of employers.— For the purpose of carrying out the provi
sions of this act, all employers of labor are hereby designated, for the purpose 
of receiving the information provided for in this act, agents and representa
tives of the industrial accident board, and it shall be the duty of all employees 
of such employers to furnish to the employers, upon their request, for and on 
behalf of said industrial accident board, all information necessary to enable 
the employers to make out and furnish the report or reports required by this 
act. In case of the failure or refusal of any employee to furnish to his em
ployer the information provided for in this act, such fact shall be reported by 
the employer to the industrial accident board, and the industrial accident 
board is hereby authorized and empowered to cause such employee to*appear 
before the industrial accident board, at such time and place as they may deter
mine, and furnish the information required under the provisions- of this act.

Sec. 3043. Enforcement.— The industrial accident board shall have full power 
and authority to make and prescribe all reasonable rules and regulations, and 
to prescribe all necessary penalties to secure a strict compliance with the 
provisions of this act, and every employer or employee or other person, who 
shall fail or refuse to comply with the provisions of this act, or with any rule 
or regulation of the industrial accident board, shall be deemed guilty of a 
misdemeanor.

Arbitration and conciliation of labor disputes—State board

Section 3052. Appointment of board.— There is a State board of arbitration 
and conciliation consisting of three members, whose term of offiee is two years 
and until their successors are appointed and qualified. The board must be 
appointed by the governor, with the advice and consent of the senate. I f  a 
vacancy occurs at any time the governor shall appoint some one to serve 
out the unexpired term, and he may in like manner remove any member of 
said board.

Sec. 3053. Qualifications.— One of the board must be an employer, or selected 
from some association representing employers of labor, and one of them must 
be a laborer, or selected from some labor organization, and not an employer of 
labor, and the other must be a disinterested citizen.

Sec. 3054. Organization.— The members of the board must, before entering 
upon the duties of their office, take the oath required by the constitution. 
They shall at once organize by the choice of one of their number as chairman. 
Said board may appoint and remove a clerk of the board, who shall receive 
such compensation as may be allowed by the board, but not exceeding five 
dollars per day for the time employed. The board shall, as sooii as possible 
after its organization, establish such rules or modes of procedure as are neces
sary, subject to the approval of the governor.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



MONTANA— REVISED CODES— 1321 635

Sec. 3055. Mediation.— Whenever any controversy or dispute, not involving 
questions which may be the subject of a civil action, exists between an employer 
( i f  he employs twenty or more in the same general line of business in the 
State) and his employees, the board most, on application as is hereinafter 
provided, visit the locality of the dispute and make inquiry into the cause 
thereof, hear all persons interested therein, who may come before them, advise 
the respective parties what, if  anything, ought to be done by either or both, to 
adjust said dispute, and the board must make a written decision thereon. 
The decision must at once be made public, and must be recorded in a book kept 
by the clerk of the board, and a statement thereof published in the annual 
report, and the board must cause a copy thereof to be filed with the clerk of 
the county where the dispute arose.

Sec. 3056. Applications to be signed.— The application to the board of arbi
tration and conciliation must be signed by the employer, or by a majority of his 
employees in the department of the business in which the controversy or differ
ence exists, or their duly authorized agent, or by both parties, and shall con
tain a concise statement of the grievances complained of, and a promise to 
continue on in business or at work without any lockout or strike until the 
decision of said board, i f  it shall be made within four weeks of the date of 
filing said application. When an application is signed by an agent claiming 
to represent a majority of such employees, the board shall satisfy .tself that 
such agent is duly authorized in writing to represent such employees, but the 
names of the employees giving such authority shall be kept secret by said 
board. As soon as may be after the receipt of said application, the secretary 
of said board shall cause public notice to be given for the time and place for 
the hearing thereon; but public notice need not be given when both parties to 
the controversy join in the application and present therewith a written request 
that no public notice be given. When such request is made, notice shall be 
given to the parties interested in such manner as the board may order; and the 
board may, at any stage of the proceedings, cause public notice to be given 
notwithstanding such request. When notice has been given as aforesaid, each of 
the parties to the controversy, the employer on one side, and the employees 
interested on the other side, may in writing nominate, and the board may 
appoint, one person to act in the case as expert assistant to the board. The 
two persons so appointed shall be skilled in and conversant with the business 
or trade concerning which the dispute has arisen. It shall be their duty, under 
the direction of the board, to obtain and report to the board information con
cerning the wages paid, the hours of labor, and the methods and grades of 
work prevailing in manufacturing establishments, or other industries or occu
pations within the State, of a character similar to that in which the matters 
in dispute have arisen. Said expert assistants shall be sworn to the faithful 
discharge of their duty; such oath to be administered by any member of the 
board, and a record thereof shall be preserved with the record of the proceed
ings in the case. They shall be entitled to receive from the treasury of the 
State such compensation as shall be allowed and certified by the board not 
exceeding ----------  dollars per day, together with all necessary traveling ex
penses. Nothing in this act shall be construed to prevent the board from 
appointing such other additional expert assistant or assistants as it may deem 
necessary, who shall be paid in like manner. Should the petitioner or peti
tioners fail to perform the promise made in said application the board shall 
proceed no further thereupon without the consent of the adverse party. The 
board shall have power to summon as witness any operative or employee in 
the department of business affected, and any person who keeps the records of 
wages earned in those departments, and to examine them under oath, and to 
require the production of books containing the record of wages paid. Sum
mons may be signed and oaths administered by any member of the board.

Sec. 3057. Decision.— Upon the receipt of said application and after such 
notice, the board shall proceed as before provided, and render a written deci
sion, which shall be open to the public inspection, shall be recorded upon the 
records of the board, and published at the discretion of the same in an annual 
report to be made to the governor on or before the first day of December in 
each year.

Sec. 3058. Effect of decision.— Any decision made by the board is binding 
upon the parties who join in the application for six months, or until either 
party has given the other notice in writing of his intention not to be bound by 
the same at the expiration of sixty days therefrom. The notice must be given
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to employees by posting the same in three conspicuous places in the shop, office, 
factory, store, mill, or mine where the employees work.
Sec. 3059. Local boards.— The parties to any controversy or difference as 

described in section 3055 of this code may submit the matters in dispute, in 
writing, to a local board of arbitration and conciliation; such board may be 
either mutually agreed upon, or the employer may designate one of the arbi
trators, the employees, or their duly authorized agent, another, and the two 
arbitrators so designated may choose a third, who shall be chairman of the 
board. Such board shall, in respect to the matters referred to it, have and 
exercise all the powers which the State board might have and exercise, and 
its decisions shall have whatever binding effect may be agreed upon by the 
parties to the controversy in written submission. The jurisdiction of such 
board shall be exclusive in respect to the matters submitted to it, but it may ask 
and receive the advice and assistance of the State board. The decision of such 
board shall be rendered within ten days of the close of any hearing held by i t ; 
such decision shall at once be hied with the clerk of the county in which the 
controversy or difference arose, and a copy thereof shall be forwarded to the 
State board and entered on its records. Each of such arbitrators shall be en
titled to receive from the treasury of the county in which the controversy or 
difference that is the subject of the arbitration exists, if  such payment shall 
be approved by the commissioners of said county, the sum of three dollars for 
each day of actual service, not exceeding ten days for any one arbitration. 
Whenever it is made to appear to the mayor of any city or two commissioners 
of any county that a strike or lockout such as described hereafter in this 
section is seriously threatened or actually occurs, the mayor of such city, or 
said commissioners of such county, shall at once notify the State board of the 
fact Whenever it shall come to the knowledge of the State board, either by 
notice from the mayor of a city, or two or more commissioners of a county, 
as provided in this section, or otherwise, that a strike or lockout is seriously 
threatened or has actually occurred in any city or county of this State, involv
ing an employer and his present or past employees, if  at the time he is em
ploying or up to the occurrence of the strike or lockout was employing not 
less than twenty persons in the same general line of business in any city, town, 
or county in this State, it shall be the duty of the State board to put itself 
in communication as soon as may be with such employer and employees, and 
endeavor by mediation to effect an amicable settlement between them, or to 
endeavor to persuade them, providing that a strike or lockout has not actually 
occurred or is not then continuing, to submit the matters in dispute to a local 
board of arbitration and conciliation as above provided, or to the State board ; 
and said State board may, i f  it deems it advisable, investigate the cause or 
causes of such controversy, and ascertain which party thereto is mainly re
sponsible or blameworthy for the existence or continuance of the same, and 
may make and publish a report finding such cause or causes, and assigning 
such responsibility or blame. The board shall have the same powers for the 
foregoing purposes as are given it by section 3055 of this code. Witnesses 
summoned by the State board shall be allowed the sum of fifty cents for each 
attendance, and the further sum of twenty-five cents for each hour of attend
ance in excess of twTo hours, and shall be allowed five cents a mile for travel 
each way from their respective places of employment or business to the place 
where the board is in session. Each witness shall certify in writing the 
amount of his travel and attendance, and the amount due him shall be certified 
to the State board of examiners for auditing, and the same shall be paid as 
other expenses of the State from any moneys in the State treasury.
Sec. 3060. Compensation.— The arbitrators hereby created must be paid five 

dollars for each day of actual service and their necessary traveling expenses 
and necessary books and records, to be paid out of the treasury of the State, as 
by law provided.

Protection of employees on street railways—Brakes

Section 3061. Inclosures.— [Street railway cars in use between November 1 
and May 1 must be provided with a sufficient inclosure to protect employees 
from exposure to the inclemencies of the weather, so constructed as not to in
terfere with the view. Summer cars must also be equipped with windshields 
extending completely across the front o f the car.]

Sec. 3062. Violations.— [Violations are punishable by fines, $50 to $100, each 
day being a separate offense.]
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Sec. 3 0 6 3 .  Enforcement— [It  is the duty of county attorneys to enforce the 
foregoing sections.]

S e c s . 3 0 6 4 ,  3 0 6 5 .  Heating vestibules.— [The vestibules of railway cars oper
ated during the months, November to March, inclusive, must be heated the same 
as the interiors of such cars. Noncompliance subjects to a fine of $ 1 0  for each 
day.]

S e c . 3 0 6 6 .  Brakes.— A ll double-track street-railway electric cars or trolley 
cars, so called, conveying passengers in the State of Montana, shall be fitted 
with at least two independently operating brakes, one of which must be me
chanical, such as air-brake, electric short-circuiting brake, or electric-magnetic 
brake.

Se c . 3 0 6 7 .  Violation.— Any corporation or person owning and operating street- 
railway cars, electric or trolley cars, failing to comply with the provisions 
of this act, shall be liable to a fine of ten dollars per car for each day operated 
without such equipment.

Hours of labor—Seats for females

Se c t io n  3 0 6 8 .  Eight hours for hoisting engineers.—It  shall be unlawful for 
any person or persons, company, or corporation, to operate or handle or to in
duce, persuade, or prevail upon any person or persons to operate or handle, 
for more than eight hours in twenty-four hours of each day, any hoisting- 
engine at or in any mine. This act shall apply only to such plants as are in 
continuous operation or are operated sixteen or more hours in twenty-four 
hours of each day, or at or in any mine where said hoisting-engine develops 
fifteen or more horsepower, or at or in any mine wherein there are fifteen 
or more men employed underground in twenty-four hours of each day: Pro
vided, however, That the provisions of this act shall not apply to any person 
or persons operating any hoisting-engine more than eight hours in each twenty- 
four hours for the purpose of relieving another employee in case of sickness 
or other unforeseen cause or causes.

S e c . 3 0 6 9 .  Violations.— [Violations entail penalty of fine, $ 1 0  to $ 1 0 0 ,  each 
day’s continued violation being considered a separate offense.]

Se c . 3 0 7 1 .  Eight-hour dap in mines, etc.— The period of employment of 
workingmen in all underground mines or workings, including railroad or other 
tunnels, shall be eight hours per day, except in cases of emergency where life 
and property is in imminent danger.

S ec . 3 0 7 2 .  Smeltermen.— The period of employment of workingmen in 
smelters, stamp mills, sampling works, concentrators, and all other institutions 
for the reduction of ores, and refining of ores or metals, shall be eight hours 
per day, except in cases of emergency where life or property is in imminent 
danger.

Se c . 3 0 7 3 .  Violations.— [Violations of the two preceding sections are mis
demeanors, subjecting to a fine, $ 1 0 0  to $ 5 0 0 ,  or imprisonment, one to six 
months, or both.]

S ec . 3 0 7 4 .  Telephone service.— On all lines of public telephones, operated in 
whole or in part within this State, it shall hereafter be unlawful for any 
owner, lessee, company, or corporation to hire or employ any operator or 
operators, other person or persons, to run or operate a telephone board or 
boards for more than nine hours in twenty-four hours, in cities or towns 
having a population of three thousand inhabitants, or over: Provided, however, 
That the provisions of this act shall not apply to any person or persons, 
operator or operators, operating any telephone board or boards more than nine 
hours in each twenty-four for the purpose of relieving another employee in 
case of sickness or other unforeseen cause or causes.

S e c . 3 0 7 5 .  Violations.— [Violations of the foregoing section entail a fine not 
less than $ 1 0 0  nor more $ 5 0 0 ,  each day constituting a separate offense.]

Se c . 3 0 7 6 .  Limit for females.— No female shall be employed in any manu
facturing, mechanical, or mercantile establishment, telephone exchange room, 
or office, or telegraph office, laundry, hotel, or restaurant in this State, for more 
than eight hours in any one day. The hours of work may be so arranged as to 
permit the employment of females at any time so that they shall not work 
more than eight hours during the twenty-four of any one day : Provided, That 
females may be employed in retail stores to work not to exceed ten hours in 
any one day for one week immediately preceding Christmas Day.
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S e c .  3077. Seats.— Every employer in any manufacturing, mechanical, or 
mercantile establishment, laundry, hotel, or restaurant, or other establishment 
employing any female, shall provide suitable seats for all female employees 
and shall permit them to use such seats when they are not employed in the 
active duties o f their employment

S e c . 3078. Violations.— [Violations of the two preceding sections entail finds, 
|50 to $200, or imprisonment, ten to sixty days, or both.]

Sec. 3070. Limit on public works.— A  period of eight hours shall constitute a  
day’s work on all works or undertakings carried on or aided by any municipal, 
county, or State government, school districts of the first class, and on all con
tracts let by them, and for all janitors, engineers, firemen, caretakers, custo
dians, and laborers employed in or about any buildings, works, or grounds used 
or occupied for any purpose by any municipal, county, or State government, 
school districts of the first class,, and in mills and smelters for the treatment of 
ores, and in underground mines, and in the washing, reducing, or treatment 
of coal.

S e c . 3080. Violations.— [Violations of the above section are punishable by 
fine of $100 to $500, or imprisonment, 30 days to six months, or both.]

Em ploying ft w orkm an in  a  m ine in  excess of th e  period  fixed by th is  s ta tu te  is  
legal negligence; th e  defenses of assum ed risk s and  con tribu tory  negligence a re  no t 
abolished, however, and  th e  employee’s a c t in  w orking overtim e w as also a  v io la tion  of 
th e  law  and a  con tribu ting  prox im ate  cause, so t h a t  he can  n o t recover dam ages fo r 
th e  re su lta n t in ju ry  incu rred  d u rin g  such unlaw ful em ploym ent. M elville v. B utte - 
B alak lava Copper Co., 130 Pac. 441.

Payment of wages

Se c t io n  3084. Semimonthly pay day.— Every employer of labor (except agri
cultural labor), whether a person, copartnership, or corporation, in the State 
of Montana, shall pay to his employee the wages earned each and every fifteen 
days in lawful money of the United States, or checks on banks convertible into 
cash on demand full face values thereof, and all such wages shall be due and 
payable, and shall be paid by such persons, copartnership, or corporation not 
later than the fifth and twentieth day of each calendar month for all such 
wages earned up to and within five days of the date of such payment: Provided, 
however, That i f  at such time of payment any employee shall be absent from  
the regular place of labor, he shall be entitled to such payment at any time 
thereafter: Provided further, That this act shall not affect any person, co
partnership, or corporation, foreign or domestic, who shall have already estab
lished, and shall continue to maintain, a semimonthly or weekly pay-day.

S e c . 3085. Failure to pay.— Whenever any employer, whether a person, co
partnership, or corporation, fails to pay any of his employees, as provided in 
the preceding section, then a penalty shall attach to such person, copartnership, 
or corporation, and become due such employees as follows: A  sum equivalent 
to a penalty of five per cent of the wages due and not paid, as herein provided, 
as liquidated damages, and such penalty shall attach and suit may be brought 
in any court of competent jurisdiction to recover the same and the wages due.

Se c . 3086. Discharged employees.— Whenever any employee is discharged 
from the employ of any such person, copartnership, or corporation, except 
agricultural, on leaving said employment, then all the unpaid wages of such 
employees shall immediately become due and payable on demand, and if  such 
person, copartnership, or corporation fails to pay any such discharged employee, 
within twenty-four hours after such discharge and demand, all the wages due 
and payable to him, then the same penalty of five per cent shall attach to 
said person, copartnership, or corporation, and become due such employee as 
provided in the preceding section; Provided, however, That if  the employer 
shall, within the period herein specified, tender in money to such discharged 
employee, the full amount of the wages lawfully due such employee, the 
penalty herein provided shall not attach.

Se c . 3087. Penalties.— Any employee may recover all such penalties as are 
provided for the violation of section 3085 of this code, which have accrued to 
him, at any time within six months succeeding such default or delay in the 
payment of such wages.

S e c . 3088; Waivers unlawful.— Any contract or agreement made between any 
person, copartnership, or corporation and any parties in his, its, or their employ, 
whose provision shall be in violation, evasion, or circumvention of this act, shall 
be unlawful and void; but such employee may sue to* recover bis wages earned, 
together with such five per cent penalty, or separately to recover the penalty, 
i f  the wages have been paid.
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S e c . 3089. Attorney& fees.— Whenever it shall become necessary for the em
ployee jto enter or maintain a suit at law for the recovery or collection of wages 
due, as provided for by this act, then such judgment shall include a reasonable 
attorney’s fee in favor of the successful party, to be taxed as part of the costs 
in the ease.

Employment of females—Equal pay for equal work

S e c t io n  3090. Discrimination forbidden.— It shall be unlawful for any person, 
firm, State, county, municipal, or school district, public or private corporation, 
to employ any woman or women in any occupation or calling within the State 
of Montana for salaries, wages, or compensation which are less than that paid 
to men for equivalent service or for the same amount or class of work or labor 
in the same industry, school, establishment, office, or place of any kind or 
description.

S e c . 3091. Violations.— [Violations are punishable by fine, $25 to $500 for 
each offense.]

Blacklisting—Statement of cause of discharge

S e c t io n  3092. Preventing employment of discharged employee.— I f  any per
son, after having discharged an employee from his service, prevents or attempts 
to prevent, by word or writing of any kind, such discharged employee from ob
taining employment with any other person, such person is punishable as pro
vided in section 11219 of the Penal Code, and is liable in punitive damages to 
such discharged person, to be recovered by civil action; no person is prohibited 
from informing, by word or writing, any person to whom such discharged 
person or employee has applied for employment, a truthful statement of the 
reason for such discharge.

S e c . 3093. Damages.— If  any company or corporation in this State authorizes 
or allows any of its agents to blacklist, or any person does blacklist, any dis
charged employee, or attempts by word or writing, or any other means whatever, 
to prevent any discharged employee, or any employee who may have voluntarily 
left said company’s service, from obtaining employment with another person, 
except as provided for in the next preceding section, such company or corpora
tion or person is liable in punitive damages to such employee so prevented from 
obtaining employment, to be recovered by him in civil action; and is also 
punishable as provided in section 11219 of the Penal Code.

S e c . 3094. Reason for discharge to be furnished.— It is the duty of any person, 
after having discharged any employee from his service, upon demand by such 
discharged employee, to furnish him in writing a full, succinct, and complete 
statement of the reason of his discharge, and if such person refuses so to do 
within a reasonable time after such demand it is unlawful thereafter for such 
person to furnish any statement of the reason of such discharge to any person, 
or in any way to blacklist or to prevent such discharged person from procuring 
employment elsewhere, subject to the penalties and damages prescribed in this 
chapter.

Employment of children—General provisions

S e c t io n  3095. Dangerous occupations.— [Specified dangerous occupations are 
forbidden for children under 16, as mines, mills, smelters, railroads, messenger 
service, or any occupation known to be dangerous, unhealthful or detrimental 
to morals.]

S e c . 3096. Violations by parents.— [Parents, etc., who allow any child under 
their care to be employed in violation of the above are guilty of a misdemeanor.]

S e c . 3097. Record.— [The commissioner of labor and industry is directed to 
compile from reports furnished by county superintendents of schools a list of 
the children of the State under 16 years of age.]

Se c . 3098. Certificates.— [Children attaining the age of 16 may apply to the 
commissioner for a certificate of age, to be presented when seeking employ
ment. No employer in the occupations named in section 3095 may employ a 
child without such a certificate.]

S e c . 3099. Enforcement.— [The commissioner of labor and industry, the 
bureau of child and animal protection and county attorneys, each on their 
own motion, or on complaint by any reputable citizen, must prosecute viola
tions.]

S e c . 3100. Penalties.— [Fines of from $25 to $500, or imprisonment from 30 
days to 6 months or both, are penalties for violations.]
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Mine regulations—Quartz mines

S e c t io n s  3418-3420. Inspection.— [Inspectors appointed by the industrial acci
dent board must visit and inspect all quartz mines once every year, and when
ever a signed complaint of dangerous conditions is presented. Investigation 
of workings, timbering, exits, safety devices, etc., is required, and if unsafe 
conditions are found, suspension of work other than of repairs may be ordered. 
Owners must in all cases be notified of defects, and failure to obey an in
spector’s requirements is prima facie evidence of gross negligence in case of 
any legal procedure on account of injury due to unsafe conditions. Owners 
must give needed assistance to inspectors.]

S e c . 3423. Investigation after accidents.— [A ll serious and fatal accidents 
must be reported immediately to the industrial accident board, and an inspec
tor must at once investigate the cause, and if  possible attend the inquest in 
case of fatal accidents. I f  the inspector can not go to the place, the owner 
or person in charge must secure written statements duly sworn to, from 
witnesses, or those first discovering the injury. I f  the facts warrant, criminal 
prosecutions may be instituted.]

Se c . 3424. Annual reports.— [The industrial accident board must annually 
report to the governor accidents of a serious nature and their cause; also 
statistics as to mining and the results of the inspectors’ labors.]

S ec . 3425. Scope.— [These regulations do not apply to mines in which less 
than 5 men are employed; but if 5 or more men are employed in any metal
liferous mine, the name, location, etc., must be reported to the inspector.]

S e c s . 3427-3435. Safety.— [The use of safety cages and other apparatus 
in mines of a depth of more than 200 feet is required. Shafts and openings 
for ventilation, etc., must be properly guarded.]

Mine regulations—Coal mines

S e c t io n s  3447-3458. Inspector.— [A  State inspector is to be appointed by 
the industrial accident board, at least 30 years of age, with a competent 
knowledge of mine operations, and the holder of a certificate from a boa!rd 
of examiners. It is his duty to inspect all coal mines and their workings, 
equipment, drainage, ventilation, etc., and to make suggestions as to pro
visions for the health and safety of employees. Owners, etc., are to cooper
ate, and may personally or by a representative accompany the inspector. 
An employee may also accompany him, by designation of the employees, or 
at the request of the inspector.

The inspector is to be furnished by the State with suitable instruments, 
and may not act as agent for any mining company or be interested in any mining 
operation. He must make annual reports of the condition of the mines and 
of all accidents occurring in or about them and set forth such recommenda
tions for legislation as he may deem important. The inspector must post 
at the entrance of each mine visited a statement of the conditions therein and of 
changes necessary for the better protection of life and health of employees.

The inspector is ex officio sealer of weights and measures so fa r as relates 
to coal mines and mining, and must test mine scales on request of the owner 
or operator, or of 10 employees.

A  verified petition, signed by 50 or more reputable citizens, charging an 
inspector with neglect, malfeasance, etc., is ground for citation to appear in 
a court, and if the charges are substantiated, the facts must be certified to 
the industrial accident board, which shall then declare the office vacant.]

S e c s . 3459-3468, 3472-3476, 3478. Examination and licensing.— [The indus
trial accident board must appoint a board of examiners consisting of a 
practical coal miner, recommended by the coal miners of the State, an oper
ator, recommended by a majority of the operators, and the State inspector. 
This board is to examine applicants for positions as State inspector, mine fore
men and mine examiners, and grant certificates to those who successfully 
pass the examinations. Standards are prescribed for each, including age, 
experience, and technical knowledge, 75 per cent being the minimum passing 
grade. No person may act as mine foreman, mine examiner or fire boss 
without a certificate, except temporarily, until opportunity to take the exami
nation provided.]

S e c s . 3479-3546. Safety code.— [The provisions of the safety regulations 
require maps, with annual surveys, two exits, passages around shafts at 
bottom, the guarding of shafts, etc., safety cages for hoisting men, ventilation, 
timber supply, the removal of combustible matter, etc. Wash houses must be
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provided; weighman employed, with right to the workmen to employ a check- 
weighman at their own expense; and underground stables effectively sep
arated from the main air course. Inspections, blasting, storage of explosives, 
illuminating oils, and the use of safety lamps are regulated; the duties of 
mining machine runners prescribed, a code of signals established, and the pro
vision of first aid supplies, stretchers, etc., directed. Immediate notice of 
serious accidents must be given the State inspector, and if he deems necessary 
he shall invesigate the same. In case of death and inquest, one-third the 
jurymen shall, i f  possible, be miners. Hoisting engineers must be in constant 
attendance, and retain personal charge of the machinery. Miners must not 
be allowed to work alone unless they show 9 months’ experience (12 for 
work in gaseous mines) under the direction of a practical miner.

Operators must make prescribed statistical returns, and are subject to a 
penalty of $25 for each day that they operate in violation of the provisions of 
the law. Penalties apply also to employees, and to dealers in illuminating 
oil, for violations of the act.]

Department of agriculture, labor, and industries

S e c t io n  3555. Purpose.— There is hereby created a department of the gov
ernment of the State of Montana to be known as the “ department of agricul
ture, labor, and industry.” The general purpose of said department is the 
promotion of the agricultural and labor interests of the State of Montana as 
hereafter more specifically provided.

Se c . 3556. Title.— The chief executive officer of the department of agricul
ture, labor, and industry, hereinafter referred to as the commissioner of agri
culture, shall be a commissioner of agriculture, to be appointed by the gover
nor, by and with the consent of the senate, and such commissioner shall hold 
office for a term of four years or until his successor is appointed and qualified.

S e c . 3557. Surety.— Before entering upon the duties of his office, the com
missioner of agriculture shall take and subscribe the constitutional oath of 
office, and shall give a surety company bond in the sum of five thousand dol
lars, conditioned for the faithful performance of his duties, the cost of said 
bond to be paid by the State. The commissioner shall receive an annual salary 
of five thousand dollars, payable in the same manner as the salaries of other 
State officers, and shall be allowed such expenses as may be actually and 
necessarily incurred in* the performance of his duties. He shall maintain his 
office at the State capitol.

Se c . 3558. Authority.— The commissioner of agriculture is empowered to 
prescribe regulations not inconsistent with law for the government of his de
partment, the conduct of its employees and clerks, the distribution and per
formance of its business and the custody, use, and preservation of the records, 
papers, books, documents, and property pertaining thereto. He shall also 
have authority to designate the form of and to use a seal to authenticate his 
official acts.

S e c . 3559. Assistants.— The commissioner of agriculture shall have the au
thority to appoint for the performance of the work of said department such 
number of secretaries, assistants, clerks, and other employees as he shall deem 
necessary for the performance of the work of the department, subject, how
ever, to the approval of the State board of examiners. A ll persons so em
ployed shall receive the compensation fixed by law  or fixed by the board or 
department to whom may be intrusted the power to fix the compensation of 
deputy State officers and employees; if  not so fixed, the commissioner of agri
culture shall determine the amount of said compensation. No employee of 
the department of agriculture, labor, and industry who is paid a fixed com
pensation shall receive pay for any extra services rendered by him unless ex
pressly authorized by law.

Se c . 3563. Divisions.— There shall be four main divisions of the department 
of agriculture, labor, and industry, to w it :

The division of farming and dairying.
The division of grain standards and marketing.
The division .of horticulture.
The division of labor and publicity.
The divisions hereby created are intended for the sole purpose of promot

ing the logical and convenient classification of the work of the department, 
and nothing herein contained shall be deemed to prevent any person engaged
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in the work of a particular division from performing the work of another divi
sion ; the commissioner may likewise create additional divisions at his discre
tion.

S e c . 3635. Division of labor.— The department of agriculture, labor, and in
dustry, through .the division o f labor and publicity, shall be charged with the 
duty of enforcing all the laws of Montana relating to hours of labor, condi
tions of labor, protection of employees, and all laws relating to child, labor 
regulating the employment of children in any manner; it shall also be the duty 
of such division to administer all the laws of the State relative to free employ
ment offices.

S ec . 3636. Employment agencies.— It is the duty of the -city council of any 
incorporated city of the first or second class within this State, and it shall U  
lawful for the city council of any other incorporated city, to provide for the 
establishment of a free public employment office to be conducted on the most 
approved plans, and to provide for the expenses thereof out of the revenues of 
the city in which the same is established. The annual report of the department 
of agriculture, labor, and industry shall contain a detailed account of all such 
free employment offices within the State showing the number of applicants for 
employment, the number securing employment, and the expenses of maintaining 
such office.

S e c . 3637. Poioei's.— In discharging the duties imposed upon the division of 
labor and publicity the commissioner of agriculture shall have power to admin
ister oaths, to examine witnesses under oath, to take depositions or cause same to 
be taken, to deputize any male citizen over the age of twenty^one years to serve 
subpoenas upon witnesses, and to issue subpoenas for the Attendance of wit
nesses before him in the same manner as for attendance before district courts. 
The commissioner of agriculture shall likewise have the authority to inspect 
any mine, factory, workshop, smelter, mill, warehouse, elevator, foundry, 
machine shop, or other industrial establishment, and any person who shall 
refuse to the commissioner admission to any of the industrial establishments 
herein enumerated when admission is requested for the purpose of inspection, 
or who shall, when requested by the commissioner, willfully neglect or refuse 
to furnish to him any statistics or other information which may be in the pos
session or under the control of such person, or who shall refuse to obey any 
subpoena issued by the commissioner, shall be deemed guilty of a misdemeanor 
and be punished accordingly. Nothing herein contained shall in any manner 
confer upon the commissioner of agriculture the authority to interfere in any 
manner with the conduct o f the matters under the control of the industrial 
accident board, nor shall said commissioner be charged with the duty of en
forcing any of the laws of the State of Montana pertaining to the affairs of said 
industrial accident board, nor with the enforcement o f the safety provisions of* 
the workmen’s compensation act.

S e c . 3649. Violations.— [Fine of not exceeding $500, or imprisonment not to 
exceed six months, or both, are penalties for violations.]

Railroads— Investigation, etc., of accidents

S e c t io n s  3798, 3799. Reports.— [Railroad companies must report promptly 
to the railroad commissioners of the State all accidents causing death or suffi
cient personal injury to require medical or surgical attention, whereupon the 
board shall make inquiry with reference thereto, filing the testimony in its 
office.]

Railroads—Observance of safety provisions

S e c t io n  3819. Enforcement.— It is hereby made the duty of the board of rail
road commissioners to make inquiry into the observance by all railroads within 
this State of the laws of the United States and of the State of Montana in
tended to safeguard the lives of the employees of persons or corporations 
engaged in operating the same, and to lay complaint before the proper officer, 
State or Federal, of any infraction of any of such laws, and to prosecute before 
the proper court or tribunal any person guilty of violation of the penal pro
visions thereof.

S e c . 3820. Report.— Said board shall, in its annual report, set out what 
effort it has made to carry out the provisions of this act, with the results 
thereof, and in detair what steps it has taken to procure to be prosecuted any 
violations of any such acts o f which it has secured information.
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S ec . 3827. Equipment map be ordered.— The railroad commission of the 
State of Montana shall have full authority, after notice and hearing, to make 
and enforce rules and regulations providing for the installation on and equip
ment of trains, cars, or engines with safety appliances, and shall have au
thority to inspect the same and enforce regulations with regard thereto, such 
Inspection rules and regulations to be from time to time coextensive with 
the requirements of, and in conformity to, the provisions of the acts of Con
gress and rules and regulations of the Interstate Commerce Commission as 
then effective.

Se c . 3828. Inspection.— The railroad commission of the State of Montana 
shall have the power and authority to examine and inspect all brakes and 
brake equipment and, after notice and hearing, to make and enforce reason
able rules and regulations with respect to the examination, inspection, and 
repair thereof, with a view of determining the proper measure of efficiency 
of said brakes and brake equipment. Such rules and regulations to be from 
time to time coextensive with the requirements of and in conformity to the 
provisions of the acts of Congress, and rules and regulations of the Interstate 
Commerce Commission as then effective.

Inspection of steam vessels

S e c t io n s  3859-3802, 3870, 3873. Inspector, duties.— [An inspector of steam 
vessels and other water craft, except private pleasure boats, is to be appointed 
by the board of railroad commissioners. He is to inspect annually or as often 
as the commission may order boats, barges, equipment, boilers, etc., and may 
require changes and improvements deemed expedient for safety. Fees are 
charged according to tonnage, from $10 to $30.]

Accidents to public-service employees—Investigations
Se c t io n  3907. Reports.— [A ll accidents causing death or injury must be 

reported by public utilities to the public service commission, whose duty it is 
to investigate all accidents of such gravity as to require medical or surgical 
attention. Reports of accidents are to be included in the annual report of 
the commission.]

Private employment offices
S e c t io n  4157. Definitions.— [ “ Person” includes firms, etc.; and “ agency" 

means any office charging a fee to employer or employee, teachers’ agencies 
excepted.]

Se c s . 4158-4160. License.— [A  license from the county treasurer must be 
procured showing name of holder, location of agency, and date of issue. A  
fee of $5 is charged by affidavits of character.]

S e c s . 4161, 4162. Bond.— [A  bond must be given in the penal sum of $3,000, 
conditioned on compliance with the law, and for the benefit of persons ag
grieved by the misconduct of the licensed person.]

S e c . 4163. Registers.— [Separate registers must be kept, approved by the 
county treasurer, of applicants for positions and for help, giving names, ad
dresses, fees collected; and for employers, the wages agreed upon.]

S e c s . 4164-4167. Fees.— [Fees charged applicants for employment may not 
exceed $3, which shall, on demand, be repaid in full if  through no fault of 
the applicant no position is obtained within 5 days. Receipts must be given, 
and a card furnished applicants showing the name and address of the agency 
and of the prospective employer. No gift in lieu of fees ‘may be received, 
and the dividing of fees is forbidden.]

Se c . 4168. Posting.— [Copies of the act must be posted in all agencies.]
S e c . 4169. Sending outside county.— [Agents sending contract laborers out

side the county must, within 5 days thereafter, file with the county treasurer 
the names and addresses of employers and employees, kind and conditions 
of work, wages, terms of transportation, etc.]

S e c . 4170. Immoral, etc., resorts.— [No female may be sent to any place 
of questionable or immoral character, the nature of which could have been 
learned by reasonable inquiry.]

S e c . 4171. Fraud.— EFalse and fraudulent advertising, giving false informa
tion, and making false promises are forbidden. A ll printed matter must give 
the name and address of the agency.]

S e c .  4 1 7 2 .  Penalties.— [Violations entail fines from $ 1 0 0  t o  $ 5 0 0 ,  imprison
ment to 9 0  days, or both.]
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Injuries to railroad employees—Medical aid— Employers9 liability
S e c t io n  6602. Calling in physicians.— In case any railroad trainman or em

ployee of any railroad doing business in this State shall be injured during his 
regular course of employment, any employee o f'sa id  railroad is hereby em
powered and authorized to call upon and retain the services of the nearest 
practicing physician or surgeon to care for and treat any such injured train
man or employee, during and until such time as one of the regularly employed 
and paid physicians or surgeons of such railroad corporation is able to render 
such service.

Se c . 6603. Fee.— In cases where the services of any physician or surgeon other 
than the regularly employed physician or surgeon of the railroad corporation 
are retained and hired as provided in the preceding section, such physician or 
surgeon shall be compensated and paid a reasonable fee for such services per
formed by him as provided in the preceding section.

S e c . 6604. Railroad to pay in reasonable time.— I f  any railroad corporation 
refuses or neglects to pay for the services of any such physician as hereinbefore 
provided for within a reasonable time after such physician or surgeon has 
rendered the services therefor, such railroad corporation shall be guilty of a 
misdemeanor.

S e c . 6605. Liability declared.— Every person or corporation operating a rail
road in this State shall be liable in damages to any person suffering injury 
while he is employed by such person or corporation so operating any such 
railroad, or in case of the death of such employee, instantaneously or other
wise, to his or her personal representative for the benefit of the surviving widow  
or husband and children of such employee, and if none, then of such employee’s 
parents, and if none, then of the next of kin dependent upon such employee, 
for such injury or death resulting in whole or in part from the negligence of 
any of the officers, agents, or employees of such person or corporation so oper
ating such railroad, in or about the handling, movement, or operation of any 
train, engine, or car, on or over such railroad, or by reason of any defect or 
insufficiency, due to its negligence, in its cars, engines, appliances, machinery, 
track, roadbed, works, boats, wharves, or other equipment.

S e c . 6606. Negligence to be measured.— In all actions hereafter brought 
ag.ainst any such person or corporation so operating such railroad, under or 
by virtue of any of the provisions of this act, the* fact that the employee may 
have been guilty of contributory negligence shall not bar a recovery, but the 
damages shall be diminished by the jury in proportion to the amount of negli
gence attributable to such employee: Provided, That no such employee who may 
be injured or killed shall be held to have been guilty of contributory negli
gence in any case where the violation by such person or corporation, so oper
ating such railroad, of any statute enacted for the safety of employees con
tributed to the injury or death of such employee.

Se c . 6607. Risks not assumed, when.— An employee of any such person or 
corporation so operating such railroad shall not be deemed to have assumed 
any risk incident to his employment, when such risk arises by reason of the 
negligence of his employer, or of any person in the service of such employer.

S e c . 6608. Contracts, etc., exempting from liability.— Any contract, rule, 
regulation, or device whatsoever, the purpose or intent of which shall be to 
enable any such person or corporation so operating such railroad to exempt 
itself from any liability created by this act, shall, to that extent, be void: 
Provided, That in any action brought against any such person or corporation so 
operating such railroad, under or by virtue of any of the provisions of this 
act, such person or corporation may set off therein any sum it has contributed 
or paid to any insurance, relief benefit, or indemnity that may have been paid 
to the injured employee/ dr the person entitled thereto, on account of the injury 
or death for which said action is brought.

Railroads—Losses to employees from changing terminals

S e c t io n  6623. Removal.— When any railroad or railway company operating 
its line of road in, into, or through the State of Montana shall move any of 
its division points or terminals, it shall be liable to any employee of such 
railroad or railway company for any damage sustained by such employee by 
reason of any decrease in value of any real property actually occupied by such 
employee as his place of residence, which decrease in value shall be caused by 
reason of the removal of such division point or terminal : Provided, Such em
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ployee shall have in such property so damaged an estate of freehold. Such 
damages shall be collectible in any court of competent jurisdiction.

Sec. 6624. Release.— Provided, That when any railroad or railway company 
in good faith determines upon a change or removal of any division point or 
terminal, and in good faith posts prominently about its station house, shops, 
and yards a statement of its intention so to do, in such manner as to give 
reasonable notice thereof to such employee, it shall not be liable as herein
before provided for any decrease in value of any interest in any property 
purchased after the time of such posting: Provided, That such division point or 
terminal shall be changed or removed within six months after the date of 
such posting.

Employers9 liability—Waivers
Section 7555. Contracts invalid.— Any contract or agreement entered into by 

any person, company, or corporation with its servants or employees, whereby 
such person, company, or corporation shall be released or discharged from 
liability or responsibility on account of personal injuries received by such 
servants or employees while in the service of such person, company, or cor
poration, by reason of the negligence of such person, company, or corporation, 
or the agents or employees thereof, shall be absolutely null and void.

Employment of labor—General provisions
Section 7756. Contract defined.— The contract of employment is a contract 

by which one, who is called the employer, engages another, who is called the 
employee, to do something for the benefit of the employer, or of a third person.

Sec. 7757. Employees to be indemnified, when.— An employer must indemnify 
his employee, except as prescribed in the next section, for all that he neces
sarily expends or loses in direct consequence of the discharge of his duties as 
such, or of his obedience to the directions of the employer, even though un
lawful, unless the employee, at the time of obeying such directions, believed 
them to be unlawful.

Sec. 7758. Ordinary risks.— An employer is not bound to indemnify his em
ployee for losses suffered by the latter in consequence of the ordinary risks 
of the business in which he is employed.

Sec. 7759. Want of care.— An employer must in all cases indemnify his em
ployee for losses caused by the former’s want of ordinary care.

Sec. 7763. Acts of superintendents and others in mines, etc.— Every company, 
corporation, or individual, operating any mine, smelter, or mill for the re
fining of ores, shall be liable for any damages sustained by any employees 
thereof within this State, without contributing negligence on his part, when 
such damage is caused by the negligence of any superintendent, foreman, 
shift-boss, hoisting or other engineer, or cranemen.

This section takes away the defense of fellow-service in the cases enumerated, but 
does not affect that of contributory negligence, which, however, must be pleaded unless 
it appears from the employee’s own pleading or proof. 132 Pac. 5*52.

Sec. 7764. Contracts.— No contract of insurance, relief, benefit, or indemnity 
in case of injury or death, nor any other contract entered into before 
the injury, between the person injured and any of the employers named in 
this act, shall constitute any bar or defense to any cause of action brought 
under the provision of this act.

Sec. 7765. Death.— In case of the death of any such employees in consequence 
of any injury or damages so sustained, the right of action shall survive and 
may be prosecuted and maintained by their heirs or personal representatives.

Sec. 7766. Acts of employees.— Every person or corporation operating a rail
way or railroad in this State shall be liable for all damages sustained by any 
employee of such person or corporation in consequence of the neglect of any 
other employee or employees thereof, or by the mismanagement of any other 
employee or employees thereof, and in consequence of the willful wrongs, 
whether of commission or omission, of any other employee or employees 
thereof, when such neglect, mismanagement, or wrongs are in any manner 
connected with the use and operation of any railway or railroad on or about 
which they shall be employed, and no contract which restricts such liability 
shall be legal or binding.

S ec . 7767. Death.— In case of the death of any such employee in consequence 
of any injury or damage so sustained, the right of action shall survive and may 
be prosecuted and maintained by his heirs or personal representatives.
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A sim ila r law  w hich th is  supersedes w as held to  apply  to  a ll pensons engaged in  
opera ting  th e  road , and  to  be constitu tiona l. 92 Pae. 469.

Sec. 7768. Service without consideration.— One who, without consideration, 
undertakes to do a service for another, is not bound to perform the same, but 
if  he actually enters, upon its performance, he must use at least slight care 
and diligence therein.

Sec. 7769. Employment on request.— One who, by his own special request, 
induces another to intrust him with the performance of a service, must perform 
the same fully. In other cases, one who undertakes a gratuitous service may 
relinquish it at any time.

Sec. 7770. Accepting written power of attorney.— A  gratuitous employee, who 
accepts a written power of attorney, must act under it so long as it remains in 
force or until he gives notice to his employer that he will not do so.

Sec. 7771. Service for consideration.— One who, for a good consideration, 
agrees to serve another, must perform the service and must use ordinary care 
and diligence therein, so long as he is thus employed.

Sec. 7772. Service for personal advantage.— One who is employed at his own 
request to do that which is more for his own advantage than for that of his 
employer must use great care and diligence therein to protect the interest of 
the latter.

Sec. 7773. Lim it of term of contract.— A  contract to render personal service, 
other than a contract of apprenticeship, * * * can not be enforced against 
the employee beyond the term of two years from the commencement of service 
under i t ; but if the employee voluntarily continues his service under it beyond 
that time, the contract may be referred to as affording a presumptive measure 
o f the compensation.

Sec. 7774. Obedience to orders.— An employee must substantially comply with 
all the directions of his employer concerning the service on which he is 
engaged, except where such obedience is impossible or unlawful, or would 
impose new and unreasonable burdens upon the employee.

Sec. 7775. Usage of place.— An employee must perform his service in con
formity to the usage of the place of performance, unless otherwise directed by 
his employer, or unless it is impracticable, or manifestly injurious to his em
ployer to do so.

Sec. 7776. Degree of skill.— An employee is bound to exercise a reasonable 
degree of skill, unless his employer has notice, before employing him, of his 
want of skill.

Sec. 7777. Same subject.— An employee is always bound to use such skill as 
he possesses, so far as the same is required, for the service specified.

Sec. 7778. Acquisitions by employee.— Everything which an employee acquires 
by virtue of his employment, except the compensation, i f  any, which is due to 
him from his employer, belongs to the latter, whether acquired lawfully or 
unlawfully, or during or after the expiration of the term of his employment.

Sec. 7779. Accounts.— An employee must, on demand, render to his employer 
just accounts of all his transactions in the course of his service, as often as 
may be reasonable, and must, without demand, give prompt notice to his 
employer of everything which he receives for his account.

Sec. 7780. Goods received may be held until demand.— An employee who 
receives anything on account of his employer, in any capacity other than that 
of a mere servant, is not bound to deliver it to him until demanded, and is not 
at liberty to send it to him from a distance, without demand, in any mode 
involving greater risk than its retention by the employee himself.

Sec. 7781. Employer's business has precedence.— An employee who lias any 
business to transact on his own account similar to that intrusted to him by 
bis employer must always give the latter the preference.

Sec. 7782. Substitutes.— An employee who is expressly authorized to employ a 
substitute is liable to his principal only for want of ordinary care in his selec
tion. The substitute is directly responsible to the principal.

Sec. 7783. Culpable negligence.— An employee who is guilty of a culpable 
degree of negligence is liable to his employer for the damage thereby caused to 
the latter; and the employer is liable to him, if ih e  service is not gratuitous, for 
the value of such services only as are properly rendered.

Sec. 7784. Survivor of joint employees.— Where service is to be rendered by 
two or more persons jointly, and one of them dies, the survivor must act alone, 
i f  the service to be rendered is such as he can rightly perform without the aid 
of the deceased person, but not otherwise.
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Sec. 7786. Termination of employment.— Every employment in winch the 
power of the employee is not coupled with an interest in its subject is ter
minated by notice to him of:

1. The death of the employer; or,
2. His legal incapacity to contract.
S e c . 7 7 8 7 .  Same subject.— Every employment i s  terminated:
1. By the expiration of its appointed term;
2. By the extinction of its subject;
3. By the death of the employee; or,
4. By his legal incapacity to act as such.
S e c . 7 7 8 8 . Continuance after death of employer.— An employee, unless the 

term of his service has expired, or unless he has a right to discontinue it at 
any time without notice, must continue his service after notice of the death or 
incapacity of his employer, so far as is necessary to protect from serious injury 
the interests of the employer’s successor in interest, until a reasonable time 
after notice of the facts has been communicated to such successor. The suc
cessor must compensate the employee for such service acording to the terms of 
the contract of employment.

S e c . 7 7 8 9 .  Termination at w ill.— An employment having no specified term 
may be terminated at the will of either party, on notice to the other, except 
where otherwise provided by sections 7 7 5 6  to 7 8 0 9  of this code.

S e c . 7 7 9 0 . Breach of duty by employee.— An employment, even for a specified 
term, may be terminated at any time by the employer in case of any willful 
breach of duty by the employee in the course of his employment, or in case of 
his habitual neglect of his duty or continued incapacity to perform it.

S e c . 7 7 9 1 .TBy employer.— A n  e m p lo y m e n t ,  e v e n  f o r  a  s p e c i f i e d  t e r m ,  m a y  b e  
t e r m i n a t e d  b y  t h e  e m p l o y e e  a t  a n y  t i m e  i n  c a s e  o f  a n y  w i l l f u l  o r  p e r m a n e n t  
b r e a c h  o f  t h e  o b l i g a t i o n s  o f  h i s  e m p l o y e r  t o  h i m  a s  a n  e m p lo y e e .

S e c . 7 7 9 2 .  Forfeiture of wages.— A n  e m p lo y e e ,  d i s m i s s e d  b y  h i s  e m p lo y e r  f o r  
g o o d  c a u s e ,  i s  n o t  e n t i t l e d  t o  a n y  c o m p e n s a t i o n  f o r  s e r v i c e s  r e n d e r e d  s i n c e  t h e  
l a s t  d a y  u p o n  w h i c h  a  p a y m e n t  b e c a m e  d u e  t o  h i m  u n d e r  t h e  c o n t r a c t .

S e c . 7 7 9 3 .  Proportionate compensation.— An employee who quits the service 
of his employer for good cause is entitled to such proportion of the compensa
tion which would become due in case of full performance as the services which 
he has already rendered bear to the services which he was to render as full 
performance.

S e c . 7 7 9 4 .  Definition.— A servant is one who is employed to render personal 
service to his employer, otherwise than in the pursuit of an independent call
ing, and who in such service remains entirely under the control and direction 
of the latter, who is called his master.

S e c . 7 7 9 5 .  Measure of terms of service.— A  servant is presumed to have been 
hired for such length of time as the parties adopt for the estimation of wages. 
A  hiring at a yearly rate is presumed to be for one year; a hiring at a daily 
rate for one day ; a hiring by piece-work for no specified term.

S ec . 7 7 9 6 .  Monthly term presumed.— In the absence of any agreement or 
custom as to the term of service, the time of payment, or rate or value of 
wages, a servant is presumed to be hired by the month, at a monthly rate 
of reasonable wages, to be paid when the service is performed.

S e c . 7 7 9 7 .  Renewal presumed, when— Where, after the expiration of an 
agreement respecting the wages and the term of service, the parties continue 
the relation of master and servant, they are presumed to have renewed the 
agreement for the same wages and term of service.

S e c . 7 7 9 8 .  Employee's time.— The entire time of a domestic servant belongs 
to the master, and the time of other servants to such extent as is usual in 
the business in which they serve, not exceeding in any case ten hours in the 
day.

S e c . 7799. Delivery of goods, etc.— A  servant must deliver to his master, as 
soon as with reasonable diligence he can find him, everything that he receives 
for his account, without demand; but he is not bound, without orders from 
his master, to send anything to him through another person.

S e c . 7 8 0 0 .  Discharge for cause.— A  m a s t e r  m a y  d i s c h a r g e  a n y  s e r v a n t ,  o t h e r  
t h a n  a n  a p p r e n t i c e ,  w h e t h e r  - e n g a g e d  f o r  a  f i x e d  t e r m  o f  n o t :

1. I f  he is guilty of misconduct in the course of his service, or of gross 
immorality, though unconnected with the same; or,

2. If, being employed about the person of his master, or in a confidential 
position, the master discovers that he has been guilty of misconduct, before
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or after the commencement of his service, of such a nature that, if the master 
had known or contemplated it, he would not have so employed him.

S e c . 7810. Service without employment.— One who officially [officiously], and 
without the consent of the real or apparet owner of a thing, takes into his pos
session for the purpose of rendering service about it, must complete such 
service, and use ordinary care, diligence, and reasonable skill about the same. 
He is not entitled to any compensation for his service or expenses, except 
that he may deduct actual and necessary expenses, incurred by him about 
such service, from any profits which his service has caused the thing to ac
quire for its owner, and must account to the owner for the residue.

Wages as preferred claims—In  assignments, etc.
S e c t io n  8351. Assignments.— [Wages of miners, mechanics, salesmen, serv

ants, clerks, or laborers to the amount of $200 each, earned within the 60 
days preceding, are to be paid before all other claims against an assignor or 
insolvent person.]

S e c . 8352. Attorneys’ fees.— [A  reasonable attorney’s fee is to be allowed 
claimants if the claim is established, or the defendant if it fails.]

S e c . 8353. Administration.— [The same rights as in sec. 8351 are allowed in 
case of the death of an employer, subject to funeral expenses, expenses of last 
sickness, costs of administration, and the allowance to the widow and infant 
children.]

Se c s . 8354-8356. Attachments, etc.— [In  case of executions, attachments, 
etc., except for wage debts, the claims of laborers, etc., as above are a prior 
claim on assets, to the amount of $200 each, earned within 60 days preceding 
the levy.]

S e c . 8358. Prior mortgages.— [A ll the foregoing provisions- are subject to 
prior existing encumbrances.]

S e c . 8616. Assignments.— [Same as sec. 8351, but includes associations, cor
porations, etc., as well as persons.]

/ Injunctions in labor disputes

S e c t io n  9242. An injunction can not be granted:
* * * * * * *

8. Whew not to be granted.— In labor disputes under any other or different 
circumstances or conditions than if the controversy were of another or differ
ent character, or between parties neither or none of whom were laborers or 
interested in labor questions.

Exemption of wages

S e c t io n  9429. Amount.— [The earnings of a judgment debtor for 45 days 
prior to the levy are exempt from execution on a showing that they are neces
sary for the support of a dependent family; but if the debt was incurred for 
necessaries, one-half such earnings are subject to execution.]

Attorney's fees in suits for wages

S e c t io n  9800. Fee allowed.— [A  reasonable attorney’s fee is to be allowed if 
a claimant establishes a wage claim as provided in section 8351.]

Protection of employees as voters

S e c t io n  10770. Attempting to influence employees.— It shall be unlawful for 
any employer, in paying his employees the salary or wages due them, to inclose 
their pay in “ pay envelopes ” and upon which there is written or printed the 
name of any candidate or political mottoes, devices, or arguments containing 
threats or promise, express or implied, calculated or intended to influence the 
political opinions or actions of such employees. Nor shall it be lawful for an 
employer, within ninety days of an election, to put up or otherwise exhibit in 
his factory, workshop, or other establishment or place where his workmen or 
employees may be working, any handbill or placard containing any threat or 
promise, notice, or information, that in case any particular ticket or political 
party, or organization, or candidate, shall be elected, work in his place or es-
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tablishment will cease, in whole or in part, or shall be continued or increased, 
or his place or establishment be closed up, or the salaries or wages of his work
men or employees be reduced or increased, or other threats, or promises, ex
press or implied, intended or calculated to influence the political opinions or 
actions of his workmen or employees. This section shall apply to corporations 
as well as individuals, and any person violating the provisions of this section 
is guilty of a misdemeanor, and shall be punished by a fine of not less than 
twenty-five dollars nor more than five hundred dollars, and imprisonment not 
exceeding six months in the county jail, and any corporation violating this 
section shall be punished by fine not to exceed five thousand dollars, or forfeit 
its charter, or both such fine and forfeiture.

Antitrust law—Labor organizations exempt
Section 10902. Exemption of wage agreements.— Tlie provisions of this act 

do not apply to any arrangements, agreement, or combination between laborers, 
made with the object of lessening the number of hours of labor or increasing 
wages.

Employment of children in certain occupations forbidden
Section 11021. Mendicant, etc., occupations.— [The employment of children 

under 16 in mendicant, acrobatic, etc., occupations is forbidden. For text of 
similar law  see sec. 2223, Delaware Code.]

Protection of discharged employees
Section 11219. Violations.— [I t  is a* misdemeanor to violate the provisions 

of sections 3092-3094.]

Employment of labor—False representations—Choice of boarding houses
Section 11220. Deception.— It shall be unlawful for any person or persons, 

society, company, association, corporation, or organization of any kind doing 
business in this State to induce, influence, persuade, or engage workmen to 
change from one place to another in this State, through or by means of decep
tion, misrepresentation, and false advertising concerning the kind or character 
of the work, or the sanitary or other conditions of employment, or as to tlie 
existence of a strike or other trouble pending between the employer and the 
employees, at the time of, or immediately prior to such engagement. Failure 
to state in any advertisement, proposal, or contract for the employment of 
workmen that there is a strike, lockout, or other labor trouble at the place of 
the proposed employment, when in fact such strike, lockout, or other trouble 
then actually exists at such place, shall be deemed a false advertisement and 
misrepresentation for the purpose of this act.

Sec. 11221. Violations.— [Violations incur penalty of fine, $100 to $2,000.]
S ec. 11222. Recovery of damages.— Any workman of this State or any work

man of any State who has been or shall be influenced, induced, or persuaded 
to engage with any person mentioned in section 11220 of this code, through or 
by means of any of the things prohibited by this code, shall have a right of 
action for recovery of all damages that he has sustained in consequence of the 
deception, misrepresentation, and false advertising used to induce him to 
change his place of employment, against any person, corporation, company, 
or association directly or indirectly procuring such change, and in addition 
thereto, he shall recover reasonable attorney’s fees to be fixed by the court and 
taxed as costs in any judgment recovered.

Sec. 11223. Coercion forbidden.— It shall be unlawful for any person, firm, 
company, or corporation now operating or who shall hereafter operate a  
boarding house in connection with their general business, either directly or 
through others, to compel an employee to board in such boarding-house against 
his will.

Sec. 11224. Penalty.— Any person, firm, company, or corporation violating any 
of the provisions of this act shall be deemed guilty of a misdemeanor, and 
upon conviction thereof shall be fined not less than one hundred dollars.

Mine regulations—Quartz mines
Section 11268. Cages.— [In  mines with vertical shafts more than 300 feet 

in depth, an iron-bonneted cage must be used for lowering and hoisting work
men. The construction, equipment and inspection are prescribed in detail.]
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Sec. 11260. St oping.— [Stoping within less than 25 feet of a shaft is for
bidden, if other work is being carried on below the stoping.]

Sec. 11270. Speed of cage.— [Cages used for hoisting and lowering men may 
not exceed a speed of 80 feet per minute.]

Sec. 11271. Buildings.— [Blacksmith shops or drying rooms must not be 
within 50 feet of the mouth of a tunnel or shaft, unless fireproof.]

Sec. 11272. Penalties.— [Violations of the above provisions entail fines of 
from $300 to $1,000.]

Sec. 11273. Escape shaft.— [A  second exit must be provided in mines of 100 
or more feet in depth where the shaft is covered by a building that is not 
fireproof, and operations have been carried on by drifting and stoping desig
nated distances.]

Sec. 11274. Scope.— [The provisions of the preceding section apply only to 
quartz mines in which 9 or more men are employed underground at stoping, 
and which have a nonfireproof building within 30 feet of the shaft.]

Employment of labor

Section 11402. Contracts releasing from liability.— Every person, company, 
or corporation which requires of its servants or employees, as a condition of 
their employment or otherwise, any contract or agreement whereby such per
son, company, or corporation is released or discharged from liability or re
sponsibility on account of personal injuries received by such servants or 
employees, while in the service of such person, company, or corporation, by 
reason of the negligence of such person, company, or corporation, or the agents 
or employees thereof, is punishable by. imprisonment in the State prison not 
exceeding five years, or by a fine not exceeding five thousand dollars, or both.

Sec. 11403. Wage debts.— Every person, company, or corporation indebted to 
another person for l^bor, or any agent of any person, copartnership, or cor
poration so indebted, who shall, with intent to secure from such other person a 
discount upon the payment of such indebtedness, willfully refuse to pay the 
same, or falsely deny the same, or the amount or validity thereof, or that the 
same is due, is guilty of a misdemeanor: Provided, however, That nothing 
herein contained shall prohibit any employer from fixing regular pay days for 
the payment of wages or salary earned in the calendar month immediately pre
ceding such pay days, except in cases where the employee is discharged.

Sec. 11404. Accepting fees forbidden.— Any superintendent, foreman, assist
ant, boss, or any other person or persons who shall receive or solicit, or cause 
to be received or solicited, any sum of money or other valuable consideration 
from any person for or on account of the employment or the continuing of the 
employment of such person, or of anyone else, or for or on account of any 
promise or agreement to employ or to continue to employ any such person, or 
anyone else, shall be guilty of a misdemeanor, and upon conviction shall be 
subject to a fine of not more than one thousand dollars, or undergo an imprison
ment in the county jail of not more than one year, or both, at the discretion of 
the court.

Sec. 11405. Witnesses.— No person shall be excused from attending or testify
ing, or producing any books, papers, documents, or anything, or things before 
any court or magistrate upon any investigation, proceeding, or trial for a viola
tion of any of the provisions of this act, upon the ground, or for the reason 
that* the testimony or evidence, documentary or otherwise, required of him, 
may tend to convict him of a crime, or to subject him to a penalty or forfeiture; 
but no person shall be prosecuted or subjected to any penalty or forfeiture for 
or on account of any transaction, matter, or thing concerning which he may so 
testify, or produce evidence, of documentary, or otherwise; and no testimony or 
evidence so given or produced shall be received against him in any civil or 
criminal proceeding, action, or investigation.
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Section 8. Employment of women and children—Minimum wage.— Laws may 
be enacted regulating the hours and conditions of employment of women and 
children, and securing to such employees a proper minimum wage.

Sec. 9. Labor disputes—Industrial commission.— Laws may be enacted pro
viding for the investigation, submission, and determination of controversies 
between employers and employees in any business or vocation affected with a 
public interest, and for the prevention of unfair business practices and uncon
scionable gains in any business or vocation affecting the public welfare. An 
industrial commission may be created for the purpose of administering such 
laws, and appeals shall lie to the supreme court from the final orders and 
judgments of such commission.

COM PILED STATUTES— 1922 

Wages as preferred claims—In  assignments

Section 246. Amount.— [Debts for clerks’ or servants’ wages in an amount 
not exceeding $100 may be paid or secured without being subject to the laws 
governing the property of assignments generally.]

Protection of employees as voters

Section 2346. Threatening discharge or close of business.— It shall be unlaw
ful for any person or persons, firm, company, or corporation employing any 
voter in the State of Nebraska to coerce or in any way attempt to coerce such 
voter in his voting or any other political action at any primary, caucus* con
vention, or election held or to be held in this State or to attempt to influence 
the political action of such voter by threatening to discharge him because of 
lus political action, or by threats on the part of such person or persons, firm, 
company, or corporation to close his or its place of business in the event of the 
election of any candidate for public office, or in the event of the success of 
any political party at any election; and any person or persons, firm, company, 
or corporation in this State found guilty of a violation of this section shall be 
fined not more than one hundred dollars or be imprisoned not to exceed thirty 
days in the county jail.

Suits for wages—Homesteads not exempt
Section 2818. Exception.— The homestead is subject to execution or forced 

sale in satisfaction of judgments obtained:
First. On debts secured by mechanics’, laborers*, or vendors’ liens upon the 

premises; * * *.

Railroads—Regulation of employment—Liability for injuries—Accidents

Section 5389. Pay days established.— Every railroad company authorized 
to do business by the laws of the State of Nebraska shall, on or before the 
first day o f each month pay the employees thereof the wages earned by them 
during the first half of the preceding month, ending with the fifteenth day 
thereof, and on or before the fifteenth day of each month pay the employees 
thereof the wages earned by them during the last half of the preceding cal
endar month: Provided, however, That if  at any time of payment any em
ployee shall be absent from his or her regular place of labor and shall not 
receive his or her wages through a duty authorized representative, he or 
she shall be entitled to said payment at any time thereafter upon demand 
upon the proper paymaster at the place where such wages are usually paid 
and at the place where the next pay is due; any sueh railroad company which shall
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violate any of the provisions of this act shall forfeit and pay the sum of 
$25 for each violation of this act which shall be proved, to be recovered in 
any court of competent jurisdiction by any person who shall sue for the same; 
one half of said penalty to go to said person so suing therefor, and the 
other half to go to the State: Provided further, Complaint of such violation 
be made within sixty days from the date such wages become payable, accord
ing to the tenor of this act.

Sec. 5390. Agreements forbidden.— It shall not be lawful for any railroad 
company to enter into or make any agreement with any employee for the pay
ment of wages of any such employee otherwise than as provided in section 
one of this act, except it be to pay such wages at shorter intervals than herein 
provided. Every agreement made in violation of this act shall be deemed to 
be null and void, and it shall not be a defense to the suit for a penalty pro
vided for in section one of this act; and each and every employee with whom 
any agreement in violation of this act shall be made by such railroad com
pany shall have his or her action and right of action against such railroad 
company for the full amount of his or her wages in any court of competent 
jurisdiction of this State.

Sec. 5410 (as  amended 1923, ch. 81). Liability.— Every railway company 
operating a railway engine, car, or train in the State of Nebraska shall be 
liable to any of its employees who at the time of injury are engaged in con
struction or repair work or in the use and operation of any engine, car, or 
train for such company, or in the case of his death to his personal represen
tatives for the benefit of his widow and children, if any; if none, then to his 
parents; if none, then to liis next of kin dependent upon him; for all dam
ages which may result from negligence of any of its officers, agents, or em
ployees, or by reason of any defects or insufficiency due to its negligence in 
its cars, engines, appliances, machinery, track, roadbed, ways, or works, 
or for failure to furnish adequate tools, appliances, or devices to enable its 
employees to perform their duties in a safe and proper manner, where such 
failure to furnish adequate tools, appliances, or devices renders it necessary 
for an employee under the direction of a foreman or other superior in the 
employ of any such railroad company to provide a substitute or substitutes 
for such tools, appliances, or devices to accomplish such work, and such em
ployee so furnishing the substitute or substitutes for such tool, appliances, 
or devices shall not be deemed guilty of contributory negligence if the sub
stitute or substitutes so furnished or provided by him shall prove inadequate 
or defective.

Sec. 5411. Comparative negligence.— In all actions brought against any rail
way company to recover damages for personal injuries to an employee, or 
when such injuries have resulted in his death, the fact that the employee may 
have been guilty of contributory negligence shall not bar a recovery when his 
contributory negligence was slight and that of the employer was gross in com
parison, but damages shall be diminished by the jury in proportion to the 
amount of negligence attributable to such employee; all questions of negligence 
and contributory negligence shall be for the jury.

Though this statute enforces a different rule against railroads from that applicable to 
other classes of litigants it is not unconstitutional; nor does the fact that the act covers 
subjects embraced within the Federal safety appliance laws invalidate its provisions 
abolishing the fellow-service doctrine. 32 Sup. Ct. 606.

Sec. 5412 (as amended 1923, ch. 80). Contracts not a bar.— No contract of 
employment, insurance, relief benefit, or indemnity for injury or death entered 
into, by or on behalf of any employee, nor the acceptance of any such insur
ance, relief benefit, or indemnity by the person entitled thereto, shall constitute 
any bar or defense to any action brought to recover damages for personal 
injuries to or death of such employee, nor shall the recovery of any damages 
by an employee against the railroad company in any action brought therefor, 
impair in any way the right of the employee to the insurance, relief benefit, or 
indemnity provided in his contract for such relief benefit and insurance: 
Provided, however, In any action against any common carrier for damages the 
defendant may set off any sum it may have contributed toward the insurance, 
relief benefit or indemnity that may have been paid to the injured employee, 
or in case of his death to his personal representative. And no agreement here
after or heretofore made, making the recovery of relief benefits or insurance 
conditioned upon the recovery or nonrecovery of damages by the employee 
against the employer, shall be of any force or validity, but such employee may 
recover his insurance or relief benefits notwithstanding any such contract or 
agreement.
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Sec. 5455. Certain employees to be twenty-one years of age.— It shall be 
unlawful for any common carrier within this State to put in charge of any 
telegraph office or signal tower between the hours of 7 o’clock in the evening 
and 7 o’clock in the morning, any telegraph operator or towerman whose duty 
it shall be to assist in the movement of trains, unless such telegraph operator 
or towerman shall have reached the age of at least twenty-one years: Pro
vided, This section shall not apply when such common carrier is engaged in 
relieving its tracks of a train wreck, an act of God, or some public calamity.

Sec. 5456. Violations.— [Penalty for violation is a fine, $5 to $50, for each 
night of illegal employment.]

Sec. 5495 (as amended, 1923, ch. 171). Reports of accidents, etc.— Every 
common carrier incorporated or doing business in this State shall, on or before 
the 31st day of March of each year, transmit to the office of the railway com
mission a full and complete statement, under the oath of its proper officers, of 
the affairs of such common carrier, as the same existed on the 31st day of 
December next preceding. Such statement shall show:

*  *  *  *  *  *  *

Twenty-fourth. The number of employees killed and the number of employ
ees injured by accident, and the cause or causes of such accident.

Twenty-sixth. An itemized statement of the amount of all damages paid on 
account of injuries to or the death of persons by reasons of accidents, stating 
in separate items the amounts paid on account of injuries or the death of 
employees, passengers, and other persons.

Protection of employees on street railways

Section 5563. Inclosed platforms.— [Electric, cable, etc., cars requiring a 
person to be on the platform must have such platform inclosed so as to protect 
the workman from the winds and inclemencies of the weather from November 
1 to April 1 of each year.]

Sec. 5564. Prohibition.— [Use of car without such inclosed platform is 
forbidden.]

Sec. 5565. Violations.— [Violations entail fine or impr’sonment, each day’s 
use being a separate offense; act does not apply to trailers.]

Sec. 5566. Enforcement.— [County attorneys must prosecute violators on 
information.]

Employment of children—School attendance
Section 6508. Requirement.— [Attendance is required to 16, except that if 

a child is 14, has completed the 8th grade, and his services or earnings are 
needed for his own support or of actual dependents he may be excused. How
ever, if there is a part-time school in the district he must attend it for 8 hours 
per week throughout the school year.]

Railroads—Height of wires above tracks

Sections 7101-7108. Clearance.— [The State railway commission is given 
power to regulate the crossing of railroad tracks by electric or other wires, 
and may order changes where wires do not conform to standards fixed. The 
clearance must not be less than 25 feet, except that trolley wires may not be 
less than 22 feet from the top of the rails.]

Department of Labor—General potcers

Section 7654. Functions.— The governor, through the agency of the depart
ment of labor created by this act, shall have the power:

1. To foster, promote, and develop the welfare of wage earners;
2. To improve working conditions;
3. To advance opportunities for profitable employment;
4. To collect, collate, assort, systematize, and report statistical details re

lating to all departments of labor, especially in its relation to commercial, 
industrial, social, economic, and educational conditions, and to the permanent 
prosperity of the manufacturing and productive industries;

5. To require [acquire] and diffuse useful information on subjects connected 
with labor in the most general and comprehensive sense of the word;
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6. To acquire and diffuse among the people useful information concerning 
the means of promoting the material, social, intellectual, and moral prosperity 
of laboring men and women;

7. To acquire and diffuse information as to the conditions of employment 
and such other facts as may be deemed of value to the industrial interests 
of the State;

8. To acquire and diffuse information in relation to the prevention of acci
dents, occupational disease, and other related subjects;

9. To administer and enforce the workmen’s compensation laws or em
ployers’ liability acts of the State, and for that purpose the secretary of the 
department of labor shall be the deputy commissioner of labor and compen
sation commissioner, and the duty hereby imposed upon him, as such, of exe
cuting all of the provisions of Article V III, chapter 35, Revised Statutes of 
Nebraska for the year 1913 [eh. 28, relating to workmen’s compensation], and 
any and all act or acts amendatory thereof.

Sec. 7655. Law enforcement.— In addition to the general powers conferred 
upon the governor in the preceding article he is hereby invested with the power 
and charged with the duty of enforcing, through the agency of the department 
of labor created by this act, all of the provisions contained in this article 
and all provisions which may be hereafter enacted as amendatory thereof.

Sec. 7656. Free employment offices.— The department of labor shall establish 
and maintain in its office and in connection therewith a free public employment 
bureau.

Employment of women

Section 7657. Seats for females.— It shall be the duty of every agent, pro
prietor, superintendent, or employer of female help within the State of Ne
braska to provide a chair, stool, or seat for each and every such employee, 
upon which their female workers shall be allowed to rest when their duties 
will permit, or when said position does not interfere with the faithful dis
charge of their duties.

Sec. 7658. Penalty.— Any agent, proprietor, superintendent, or employer in the 
State of Nebraska faling to comply with the requirements of the preceding 
section shall be deemed guilty of a misdemeanor and upon conviction thereof 
shall be fined in a sum not less than ten ($10) dollars nor more than two 
hundred ($200) dollars and stand committed until such fine be paid, and 
shall also be liable to an action for damages to the employee whose health has 
been injured by such neglect.

Sec. 7659. Work time.— In metropolitan cities and cities of the first class no 
female shall be employed in any manufacturing, mechanical, or mercantile 
establishment, laundry, hotel, or restaurant, office, or by any public-service 
corporation in this State more than nine hours during any one day or more 
than fifty-four hours in one week. The hours of each day may be so arranged 
as.to permit the employment of such female at any time from six o’clock a. m. 
to ten o’clock p. m., but in no case shall such employment exceed nine hours 
in any one day, nor shall such female be employed except by public-service 
corporations between the hours of 10 p. m. and 6 a. m.

Sec. 7660. Schedule to be posted.— Every such employer shall post, in a con
spicuous place in every room where such females are employed, a printed 
notice stating the number of hours of work required each day, the hours of 
commencing and stopping, the time allowed for meals. Printed forms for such 
notices shall be furnished by the department

Sec. 7661. Violations.— [Penalty is a fine, $20 to $50 for each offense.]

Employment of labor—Service letter

Section 7666. Service letters.— Whenever any employee of any public-service 
corporation or of a contractor who works for such corporation or contractor 
doing business in the State of Nebraska shall be discharged or voluntarily 
quits the service of his employer, it shall be the duty of the superintendent or 
manager, or contractor, upon the request of such employee, to issue to such 
employee a service letter, setting forth the nature of the service rendered by 
such employee to such corporation or contractor, and the duration thereof, 
and truly stating the cause for which such employee was discharged or quit 
such service.

Sec. 7667. Form.— Such letter shall be written in its entirety upon a  plain 
sheet of white paper to be selected by such employee. No printed blank shall
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be used, and if such letter be written on a typewriter, it shall be signed with a 
pen and black ink, and immediately beneath the signature shall be affixed the 
official stamp or seal of such superintendent, manager, or other official of such 
corporation, or contractor, in an upright position. There shall be no figures, 
words, or letters used upon such piece of paper except such as are plainly 
essential either in the date line or address or the body of the letter or the 
signature and seal or stamp thereof, and no such letter shall have any pic
ture, imprint, character, design, device, impression, or mark, either in the 
body or the face or back thei*eof.

Sec. 7668. Failure to issue.— I f  any superintendent, manager, or contractor 
shall fail or refuse to issue such letter to such employees [on] request, or 
willfully fail, or negligently refuse to give such letter, or fail to state the 
facts therein correctly, he shall, upon conviction, be punished by a fine of not 
less than one hundred ($100) dollars, nor more than five hundred ($500) dol
lars, for each offense, or by imprisonment in the county jail for a period of 
not less than one month and not more than one year.

Employment of children—General provisions

Section 7669. Age.— [Children under 14 may not be employed in any theater, 
concert hall, mercantile institution, office, hotel, laundry, factory, workshop, 
or as messenger or driver, or in any bowling alley or to operate elevators; 
or in any employment whatever during school hours.]

Secs. 7670-7677. Certificates.— [Certificates are required to 16, based on 
school records (completion of 8th grade), evidence of age and of physical fit
ness; a medical certificate must be had in doubtful cases. Proof of age may 
be required in cases of children apparently under 16 but claiming to be of 
that age.]

Sec. 7678. Work time.— [Children under 16 may not be employed in the 
occupations named in sec. 7669 more than 8 hours per day or between 8 p. m. 
and 6 a. m. Schedules must be posted.]

Sec. 7679. Violations.— [Penalties of fine or imprisonment are prescribed for 
violations.]

Sec. 7680. Evidence.— [The presence of a child in a place of employment, 
apparently at work, is prima facie evidence of employment therein.]

Sec. 7681. Dangerous occupations.— [No child under 16 may be employed in 
any work or place dangerous to life or limb or injurious to health or morals.]

Factory, etc.t regulations
Section 7682. Water closets.— [Every factory or other building where one 

or more persons are employed must be provided with a sufficient number of 
accessible water-closets, earth closets, etc., separate for the sexes, and properly 
kept. The department of labor may require changes in placing, etc.]

Sec. 7683. Dressing rooms.— In factories, mills, or workshops, mercantile or 
mechanical establishments or other places where the labor performed by the 
operator is of such character that it becomes necessary to change the clothing, 
wholly or in part, before leaving the building at the close of the day’s work, 
separate dressing rooms shall be provided for females whenever so required 
by the department of labor. It shall be the duty of every occupant, whether 
owner or lessee of any such premises used as specified by this article, to make 
all the changes and additions thereto. In case such changes are made upon the 
order of the department of labor, to the lessee of the premises, the lessee may 
at any time within thirty days after the completion thereof, bring an action 
against any person or corporation or partnership having interest in such 
premises, and may recover such proportion of expenses of making such changes 
and additions as the court adjudges should justly and equitably be borne by 
such defendant.

Sec. 7684. Fans.— I f  in any of the aforesaid places, any process is carried 
on by which dust or fumes are caused, which may be inhaled by the persons 
employed therein, or if the air should become exhausted or impure, there shall 
be [provided] a fan or other such mechanical device as will substantially carry 
away all such dust or fumes or other impurities, subject to the approval of the 
department of labor.

Sec. 7685. Ventilation.— AII of the aforesaid places shall be kept clean and 
free from effluvia arising from any drain, privy, or nuisance, and shall be 
ventilated and kept in a sanitary condition. The department of labor or any
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person authorized by the department may require such changes or additions 
to he made in any of the aforesaid places as will promote the best measures 
of sanitation.

Sec. 7686. Blowers.— All persons, companies, or corporations operating any 
factory or workshop where grinding wheels or grinding machines, emery 
wheels, or emery belts of any description are used, either solid emery, leather 
covered, felt, canvas, linen, paper, cotton, or wheels or belts rolled or coated 
with emery or carborundum or cotton wheels used as buffs, shall, when deemed 
necessary by the department of labor, provide such wheels or belts with 
blowers or similar apparatus, which shall be placed over, beside, or under such 
wheels or belts in such manner as to protect the person or persons using the 
same from particles of dust produced and caused thereby, and to carry away 
the dust arising from or thrown off by such wheels or belt while in operation 
directly to the outside of the building or to some receptacle placed so as to 
receive and confine such dust: Provided, Grinding machines upon which water 
is used at the point of grinding contact and other wheels used for tool grinding 
shall be exempt from the provisions of this article.

Sec. 7687. Grindstones.— No emery wheels or grindstones in any factory, 
mill, or workshop shall be used when known to the person using the same 
to be cracked or otherwise defective, nor operated at a greater speed than in
dicated or guaranteed by the manufacturer of such emery wheel or grindstone.

Sec. 7688. iloods.— Each and every emery wheel and grindstone shall be 
fitted with a sheet or cast iron hood or hopper, of such form so adjusted 
that the dust or refuse therefrom will fall or be thrown into such hood or 
hopper by centrifugal force, and be carried off by the current of air into a 
suction pipe.

Sec. 7689. Suction pipes.— Every such wheel six inches or less in diameter 
shall be provided with a three-inch suction pipe; wheels six inches to 
twenty-four inches in diameter with four-inch suction pipe; wheels from 
twenty-four inches to thirty-six inches in diameter with five-inch suction pipe; 
and every wheel exceeding thirty-six inches in diameter shall be provided with 
a suction pipe not less than six inches in diameter. The suction pipe from 
each wheel shall be of full size to its terminus, and a suction pipe to which 
smaller pipes are attached shall, in its capacity, be equal to the combined 
capacities of all smaller pipes attached thereto, and the discharge pipe shall 
be of as large capacity as, or larger capacity than, the combined capacities 
of all the suction pipes.

Sec. 7690. Guards.— Every person operating a plant where machinery is used, 
shall provide such guards, boxing, screens or other appliances as will protect 
employees against injury from belting, shafting, gearing, elevators, drums, saws, 
cogs, electric currents, molten metal or hot liquid. He shall also furnish and 
supply belt shifters which can be operated from the floor. A ll exposed cogs or 
gears shall be inclosed in metal casings or woven wire screens; protruding set 
screws in collars and couplings of shaftings or other revolving machinery shall 
be countersunk or covered with metal boxing; pulleys belts and projections of 
or from ends of shaftings shall be protected by boxing or inclosing with metal 
or other suitable material. Belts shall not rest on shafting in motion, but 
rest hooks shall be provided to hold belting free therefrom. Roll guards shall 
be placed on roll feed machines fed by hand at the point where the material 
is fed and a device for instantly stopping the machine by the hand or foot 
shall also be provided within reach of the operator when operating the 
machine.

Sec. 7691. Screens.— A metal or other suitable screen shall be placed around 
each laundry extractor or other exposed high-speed revolving machinery.

Sec. 7692. Wood planers, etc.— Wood planer§, wood shapers, swing saws, 
equalizing saws, circular heading jointers, wood polishers, buzz planers, lathe 
bolters, and all similar machinery shall be equipped with requisite safety 
appliances.

Sec. 7693: Approval.— All safety appliances prescribed by this article shall 
be subject to the approval of the department of labor.

Sec. 7694. Electric switches.— Signs or indicating lamps shall be placed at all 
switches, in electric light and power plants or other places where high-pres
sure currents are used, tojshow whether the current is on or off the circuit. 
When current is turned off a circuit for repair, the switch shall first be tagged, 
the tag bearing the name of the person for whom it is turned off. The tag 
shall not be removed or the current turned on until the person for whom it 
was tagged shall notify the operator that his work has ceased.
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Sec. 7695. Elevators.— Every elevator, whether freight or passenger, shall be 
equipped with a speed-governor safety device and with gates or doors to be not 
less than five feet in height, and all freight elevators shall be equipped with 
a signal or gong.

Sec. 7696. Entering boilers.— Where a number of boilers deliver to a common 
steam main, they shall be equipped with a shut-off or throttle valve for each 
boiler to take it out of service for repairs and inspection necessitating the entry 
therein of workmen. A  metal shield shall be constructed covering the hand 
wheel of the valve, hinging in the center and containing hasp and lock. The 
shield shall be painted red and marked with the words, “ Man in Boiler." 
The workman shall be allowed to retain key in his possession while in said 
boiler.

Sec. 7697. Eire escapes.— Every factory or other institution more than two 
stories in height shall be equipped with outside fireproof iron stairways, 
chutes, or toboggans and one automatic fire escape for every fifteen persons 
working or congregating therein at any time, who, for any reason, are unable 
to reach or use the outside fireproof stairways, chutes, or toboggans.

Sec. 7698. Accidents to be reported.— Every person operating a plant where 
machinery is used, shall report in writing to the department of labor aM 
fatal accidents within forty-eight hours after their occurrence, and all other 
accidents within two weeks after their occurrenca Such report shall state 
fully the cause of the accidents, the nature and extent of the injuries, and 
the probable loss of time which will result therefrom.

Sec. 7699. Violations.— Every person operating a plant where machinery is 
used who shall violate any of the provisions of this article shall be liable in 
damages to any person injured as a result thereof, or to the heirs of any person 
who shall have died as a result thereof.

Sec. 7700. Assumption of risks.— The continuance by any person in the em
ploy of any such operator shall not be deemed an assumption of the risk of such 
employment.

Sec. 7701. Penalty.— Every person who shall violate any of the provisions 
of this article shall be guilty of a misdemeanor and shall on conviction 
thereof be fined in any sum not less than ten ($10) dollars nor more than one 
hundred ($100) dollars.

Protection of employees on buildings

Section 7702. Scaffolds, etc.— All scaffolds, hoists, cranes, stays, ladders, 
supports, or other mechanical contrivances used in the erection, repairing, 
alteration, removal, or painting of any house, building, bridge, viaduct, or 
other structure, shall be erected and constructed in a safe, suitable, and 
proper manner. Scaffolding or staging, swung or suspended from an overhead 
support and more than twenty feet from the ground floor, shall have, where 
practicable, a safety rail properly bolted, secured, and braced, raising at 
least thirty-four inches above the floor or main portion of such scaffolding or 
staging, and extending along the entire length of the outside and ends 
thereof and properly attached thereto, and such scaffolding and staging 
shall be so fastened as to prevent the same from swaying from the building 
or structure.

Sec. 7708. Floors.— I f  in any house, building, or structure in process of 
erection or construction, except a private bam or a private house, the dis
tance between the enclosed walls is more than twenty-four feet in the clear 
there shall be built, kept, and maintained proper intermediate supports for 
the joists, which supports shall be either brick walls or iron or steel columns, 
beams, trusses, or girders. The floors in all such houses, buildings, or struc
tures shall be capable of bearing in all their parts, in addition to the weight 
of the floor construction, partitions and permanent fixtures and mechanisms 
that may be set upon the same, a live load of fifty pounds for every square 
foot of floor surface.

Sec. 7704. Loading.— The owner of every house, building, or structure, 
except a private barn or private house, shall affix and display conspicuously 
on each floor of such building during construction a placard stating the 
load per square foot of floor surface which may with safety be applied to the 
particular floor during construction; or if the strength of different parts of 
any floor varies, then there shall be placards for each varying part of such 
floor. It shall be unlawful to load any such floors or any part thereof to a  
greater extent than the load indicated on the placard, and all such placards
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shall be verified and approved by tbe department of labor or other proper 
authority in the city or village charged with the enforcement of building laws.

Sec. 7705. Inspection.— Whenever it shall come to the notice of the depart
ment of labor or the local authority in any city or village of this State, charged 
with the duty of enforcing the building laws that the scaffolding or the slings, 
hangers, blocks, pulleys, stays, braces, ladders, irons or ropes of any swinging 
or stationary scaffolding, platform or other similar device, used in the con
struction, alteration, removing, repairing, cleaning or painting of buildings, 
bridges or viaducts within this State are unsafe, or liable to prove dangerous 
to the life or limb of any person, the department of labor or such local au
thority or authorities, shall immediately cause an inspection to be made of 
such scaffolding, platform or device, or the slings, hammocks, blocks, pulleys, 
stays, braces, ladders, iron or other parts connected therewith. I f  after ex
amination, such scaffolding, platform or device, of any such parts, is found to 
be dangerous to the life or limb of any person, the department of labor or such 
local authority shall at once notify the person responsible for its erection or 
maintenance, of such fact and warn him against the use, maintenance or oper
ation thereof, and prohibit the use thereof, and require the same to be altered 
and reconstructed so as to avoid such danger. Such notice may be served 
personally upon the person responsible for its erection or maintenance or by 
conspicuously affixing it to the scaffold, platform or other such device, or the 
part thereof declared to be unsafe. After such notice has been so served or 
affixed the person responsible therefor shall cease using and immediately re
move such scaffolding, platform or other device or part thereof, and alter or 
strengthen it in such manner as to render it safe. The department of labor, 
or such local authority, whose duty it is, under the terms of this article, to 
examine or test any scaffolding, platform, or other device, or part thereof, 
required to be erected and maintained by this section, shall have free access 
at all reasonable hours to any building or structure or premises containing 
such scaffolding, platform or other similar device, or parts thereof, or where 
they may be in use. A ll swinging and stationary scaffolding, platforms or other 
devices shall be so constructed as to bear four times the maximum weight 
required to be dependent thereon, or placed thereon when in use, and such 
swing, scaffolding, platform, or other device shall not be so overloaded or 
crowded as to render the same unsafe or dangerous.

Sec. 7706. Secondary scaffolds.— Any person employing or directing another 
to perform labor of any kind in erecting, altering, repairing, or painting of any 
water pipe, standpipe, tank, smokestack, chimney, tower, steeple, pole, staff, 
dome, or cupola when the use of any scaffolding, staging, swing, hammock, sup
port, temporary platform or other similar contrivance is required or used in the 
performance of such labor shall keep and maintain at all times, while such 
labor is being performed and such mechanical device is in use or operation, a 
safe and proper scaffold, stay, support, [o r] other suitable device, not more than 
sixteen feet below such working scaffold, staging, swing, hammock, support, or 
temporary platform, when such work is being performed at a height of thirty- 
two feet or more.

Sec. 7707. Flooring to be filled in.— A ll contractors and owners, when con
structing buildings where the plans and specifications require the floors to be 
arched between the beams thereof, or where the floors or filling in between the 
floors are fireproof material or brick work, shall complete the flooring or filling 
in as the building progresses, to within at least two tiers or beams below that 
on which the iron work is being erected. I f  the plans and specifications of such 
building do not require filling in between the beams of floors with brick or fire
proof material, all contractors for carpenter work in the course of construction 
shall lay the under flooring thereof, or a safe temporary floor on each story as 
the building progresses to within at least two stories or floors below the story 
where the work is being performed. I f  the floor beams are of iron or steel the 
contractors for the iron or steel work of buildings in the course of construc
tion or the owners of such buildings, shall thoroughly plank over the entire 
tier or (o f) iron or steel beams on which the structural iron or steel work is 
being erected, except such spaces as may be reasonably required for the proper 
construction of such iron or steel work and for the raising and lowering of 
materials to be used in the construction of buildings, or such spaces as may be 
designated by the plans and specifications for stairways and elevator shafts.

Sec. 7708. Hoist shafts.— I f  elevating machines or hoisting apparatus are 
used within a building in the course of construction for the purpose of lifting 
materials to be used in such construction, the contractors or owners shall cause
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the shafts or openings in each floor to he inclosed or feneed in on all sides by a 
substantial barrier or railing at least eight feet in height Any hoisting ma
chines or engines used in such building construction shall, where practicable, 
be set up or placed on the ground, and where it is necessary in the construction 
of such building to place such hoisting machine or engine on some floor above 
the ground floor, such machine or engine must be properly secured and sup
ported with a foundation capable of safely sustaining twice the weight of such 
machine or engine. I f  a building in course of construction is five stories or 
more in height, no material needed for such construction shall be hoisted or 
lifted over public streets or alleys unless such street or alley shall be barri
caded from use by the public. The chief ofiicer in any city or village charged 
witli the enforcement of local building laws and ordinances shall cooperate 
with the department of labor in enforcing the provisions of this article.

Sec. 7709. Signals.— If elevating machines or hoisting apparatus, operated or 
controlled by other than hand power, are used in the construction, alteration, 
or removal of any building or other structure, a complete and adequate system 
of communication by means of signals shall be provided and maintained by the 
owner, contractor, or subcontractor during the use and operation of such elevat
ing machines or hoisting apparatus.

Sec. 7710. Duty of architects.— All architects or draftsmen, in preparing 
plans, specifications, or drawings to be used in the erection, repairing, altering, 
or removing of any building or structure within the terms and provisions of 
this article, shall provide in such plans, specifications, and drawings for all the 
permanent structural features or requirements specified in this article. Any 
person violating the provisions of this section shall upon conviction be fined 
not less than twenty-five ($25) dollars nor more than two hundred ($200) dol
lars for each offense.

Sec. 7711. Violations.— [Violations entail fines, $25 to $500, or imprison
ment, 3 months to 2 years, or both.]

Sec. 7712. Assumption of risks.— The continuance by any person in the em
ploy of any such operator shall not be deemed an assumption of the risk of such 
employment.

Private employment offices
Section 7727. Definitions.— [Terms “ person,” “ agency,” and “ fee ” are de

fined ; latter includes any valuable consideration paid or promised for services.]
Sec. 7728. License.— [An annual, nontransferable license must be obtained 

from the secretary of labor; fee, $50.]
Sec. 7729. Bond.— [Bonds in the penal sum of $2,000 are required, condi

tioned on the observance of the terms of the act.]
Sec. 7730. Canceling license.— [An agent’s refusal to comply with orders of 

the secretary of labor or to answer lawful questions in regard to the office may 
be penalized by cancellation of license, which shall not be reissued for 6 
months.]

Sec. 7731. Name.— [No name or sign similar to that of the free employment 
bureau of the State shall be used.]

Sec. 7732. Register.— [A  register must *be kept showing the name, sex, and 
fee charged for occupations secured, the same to be open to official inspection. 
A  copy must be filed monthly with the secretary of labor.]

Sec. 7733. Receipts.— [Agencies must issue receipts showing occupation, 
wages, name and address of applicant and of employer, fee charged, and if 
strike or lockout is known to exist. A  duplicate shall be mailed to the sec
retary of labor.]

Sec. 7734. Fee.— [A  registration fee of $2 may be charged if an agency is at 
expense in looking up references, etc. References procured must be kept on 
file and may be inspected by officials and by the applicant. I f  no place is pro
cured, unexpended portions of the fee must be returned on demand after 30 
days and within 60 days. Charges for places secured may not exceed 10 per 
cent of the first month’s wages, the registration charge being part of the 
amount. I f  the employee fails without fault of his own to retain his posi
tion, but one fee shall be charged each three months. Placements must be 
on bona fide orders only; and if the contrary appears, transportation expenses 
and all fees must be refunded.]

Sec. 7735. Receipts; return of fee.— [Receipts must show details as to 
amount, employment secured, etc. I f  the employment is not secured, through 
no fault of the workman, the fee must, on demand, be returned, as well as 
expenses incurred, if workman was sent outside the city.]
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Sec. 7736. Dividing fees.— [Dividing fees with foremen, etc., is forbidden 
under penalty of not less than $50 or imprisonment; also, license shall be re
voked.)

Sec. 7737. False statements; immoral resorts.— [Making or publishing false 
statements or sending female help to any house of ill fame is forbidden.]

S e c . 7738. Enforcement.— [Enforcement is vested in the secretary of labor. 
Violations are punished by fine, not over $100, or 3 months in ja il for first 
offense, with revocation of license for second offense; but for knowingly sending 
females to places of unmoral resort, imprisonment not less than 30 days and 
perpetual loss of license is prescribed.]

Liab ility of railroad companies for injuries to employees

Section 8833. Assumption of risks in suits against railways.— In any action 
brought against a railroad or street railroad company to recover damages for 
personal injury to any employee, whether such injury results in death or not, 
the employee shall not be held to have assumed any of the risks of his employ
ment in any case where the railroad company or its agents, servants, or em
ployees have been guilty of negligence.

Sec. 8834. Comparative. negligence.— In all actions brought to recover dam
ages for injuries to a person or to his property caused by the negligence of 
another, the fact that the plaintiff may have been guilty of contributory 
negligence shall not bar a recovery when the contributory negligence of the 
plaintiff was slight and the negligence of the defendant was gross in compari
son, but the contributory negligence of the plaintiff shall be considered by the 
jury in the mitigation of damages in proportion to the amount of contributory 
negligence attributable to the plaintiff; and all questions of negligence and con
tributory negligence shall be for the jury.

Suits for wages—Exemptions

Section 9040. No exemption, when.— [No  property is exempt from execution, 
etc., for wages of clerks, laborers, or mechanics.]

Sec. 9041. Wages.— [Wages of heads of families in hands of employer are 
exempt from garnishment, etc., to extent of 90 per cent thereof, unless the 
debtor is about to abscond or leave the State.]

Sec. 9043. Avoiding exemption law.— [Assigning or transferring accounts 
against a laborer, etc., or instituting or prosecuting a claim against him seek
ing to seize wages earned 60 days prior to the proceedings, with the intent of 
avoiding the effect of the exemption laws, is forbidden.]

S ec. 9056. Amount exempt.— [The earnings of a judgment debtor for 3 
months prior to the order for execution are exempt therefrom if it appears 
that they are necessary for the support of a family.]

Labor organizations—Embezzlement of funds

Section 9639. Embezzlement an offense.— I f  any officer, agent, or attorney of 
any voluntary association or of any labor organization shall embezzle or con
vert to his own use, or fraudulently take or make away with or secrete with 
intent to embezzle or fraudulently convert to his own use without the consent 
of the owner thereof, any money, goods, rights in action, or other valuable 
security or interest earned upon such funds or property or effects whatsoever 
belonging to any such voluntary association or labor organization of . this State, 
he shall be deemed guilty of embezzlement, and upon conviction thereof shall 
be punished in the manner provided by law for feloniously stealing property of 
the value of the article so embezzled, taken, or secreted, or of the value of the 
sum of moi%sy payable or due upon any right in action so embezzled.

Bribery, etc., of employees

Section 9710. Offering bribes.— Whoever gives, offers, or promises, to an 
agent, employee, or servant any gift or gratuity whatever without the knowl
edge and consent of the principal, employer, or master of such agent, employee, 
or servant with intent to influence his action in relation to his principal’s, em
ployer’s, or master’s business; or an agent, employee, or servant who without 
the knowledge or consent of his principal, employer, or master requests or ac
cepts a gift or gratuity or a promise to make a gift or to do an act beneficial
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to himself under an agreement or with an understanding that he shall act in 
any particular manner to his principal’s, employer’s, or master’s business; or 
an agent, employee, or servant who, being authorized to procure materials, sup
plies, or other articles either by purchase or contract for his principal, em
ployer, or master, or to employ service or labor for his principal, employer, or 
master, receives, directly or indirectly, for himself or for another a commis
sion, discount, or bonus from the person who makes such sale or contract, or 
furnishes such materials, supplies, or other articles, or from a person who ren
ders such service or labor; and any person who gives or offers such an agent, 
employee, or servant such commission, discount, or bonus shall lie guilty of a 
misdemeanor, and shall be punished by a fine of not less than ten dollars nor 
more than five hundred dollars, or by such fine and by imprisonment in the 
county jail for not more than one year.

Picketing

Section 9752. Acts forbidden.— It shall be unlawful for any person or per
sons, singly or by conspiring together, to interfere, or to attempt to interfere, 
with, any other person in the exercise of his or her lawful right to work, or 
right to enter upon or pursue any lawful employment he or she may desire, by 
doing any of the following acts, to w it: By using profane, insulting, indecent, 
offensive, annoying, abusive, or threatening language toward such person or 
any member of his or her immediate family, or in his, her, or their presence or 
hearing, for the purpose of inducing or influencing, or attempting to induce or 
influence, such person to quit his or her employment, or to refrain from seek
ing or freely entering into employment, or to persist in talking to or communi
cating in any manner with such person or members of his or her immediate 
family against his, her, or their will for such purpose, or to follow or to inter
cept such person from or to his work, from or to his home or lodging, or about 
the city against the will of such person for such purpose, or to photograph such 
person against his will, or to menace, threaten, coerce, intimidate, or frighten 
in any manner such person for such purpose, or to commit an assault or assault 
and battery upon such person for such purpose, or to loiter about, picket, or 
patrol the place of work or residence of such person, or any street, alley, road, 
highway, or any other place where such person may be, or in the vicinity 
thereof, for such purpose against the will of such person.

Sec. 9753. As to places.— It shall be unlawful for any person or persons, sin
gly or conspiring together, to loiter about, beset, patrol, or picket in any manner 
the place of business or occupation of any person, firm, or corporation engaged 
in any lawful business or occupation, or any street, alley, road, highway, or 
other place in the vicinity where such person, firm, or corporation may be law
fully engaged in his, their, or its work, business, or occupation for the purpose 
of inducing or influencing, or attempting to induce or influence, others not to 
trade with, buy from, sell to, work for, or have business dealings with such 
person, firm, or corporation, so that thereby the lawful business or occupation 
of such person, firm, or corporation will be obstructed, interfered with, injured, 
or damaged and such person, firm, or corporation thereby be induced or coerced 
against his, their, or its will, intimidated or threatened, to do something he, 
they, or it may legally refrain from doing, or to refrain from doing something 
he, they, or it may lawfully do.

Sec. 9754. Violations.— [Fines of from $10 to $100 or imprisonment not to 
exceed 60 days, or both, are penalties for violations.]
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Wages as preferred claims—In  bankruptcy

Section 606. Wages preferred.— [Wages due workmen, clerks or servants, 
earned within 3 months before the commencement of proceedings, not over 
$300 to each, are payable next after costs of preserving the estate, filing fees, 
and costs of administration, allowing but one attorney’s fee.]

Sec. 1187. Lien in bankruptcy.— [Employees have a lien on the assets of an 
insolvent or otherwise dissolved corporation, for two months’ wages, to be 
paid prior to any other debt; blit this does not apply to any of the officers.]

Arbitration of labor disputes

Section 1929. Governor to mediate.— Whenever a  controversy concerning 
wages, hours o f labor, or conditions of employment shall arise between an em
ployer and his employees, seriously interrupting or threatening to interrupt 
the business of the employer, the governor shall, upon the request of either 
party to the controversy, with all practicable expedition, put himself in com
munication with the parties to such controversy, and shall use his best efforts, 
by mediation and conciliation, to amicably settle the same. He may either 
exercise such powers of conciliation himself, or appoint a commission for such 
purpose. I f  such efforts of conciliation shall be unsuccessful, the governor shall 
at ouee endeavor to bring about an arbitration of such controversy in accord
ance with the provisions of this act.

Sec. 1930. Board of arbitration.— Whenever such controversy shall arise be
tween an employer and his employees which can not be settled by mediation 
and conciliation in the manner provided in the preceding section, such con
troversy may, with the consent of the parties to the controversy, be sub
mitted to the arbitration of a board of three persons who shall be chosen in 
the manner following: One shall he named by the employer directly interested; 
the other by the labor organization to which the employees directly inter
ested belong, or if  they belong to more than one, such arbitrator shall be 
agreed upon and designated by the concurrent action of all such labor or
ganizations. The two thus chosen shall select the third commissioner o f arbi
tration, but in the event of their failure to name such arbitrator within five 
days after their first meeting, the three arbitrators shall he named by the 
governor. A  majority of said arbitrators shall be competent to make a bind
ing and valid award under the provisions hereof. The submission shall be in 
writing, shall be signed by the employer and by the labor organization or 
organizations representing employees, shall specify the time and place of meet
ing of such board of arbitration, shall state the questions to be decided, and 
shall contain appropriate provisions by which the respective parties shall 
Stipulate as follows:

First. That the hoard of arbitration shall commence their hearings within 
ten days from the date of the appointment of the third arbitrator, and shall 
find and file their award within thirty days from the date of the appointment 
of the third arbitrator; and that pending the arbitration the status existing 
immediately prior to the dispute shall not be changed: Provided, That no em
ployee shall he compelled to render personal services without his consent.

Second. That the award and the papers and proceedings, including the testi
mony relating thereto certified under the hands of the arbitrators, shall be 
filed in the clerk’s office of the district court for the district wherein the con
troversy arises or the arbitration is entered into, and shall be final and con
clusive upon both parties, unless set aside for error of law apparent on the 
record.

Third. That the respective parties to the award will each faithfully execute 
the same, and that the same may be specifically enforced in equity so far as 
the powers of a court of equity permit: Provided, That no injunction or other 
legal process shall be issued which shall compel the performance by any 
laborer against his will of a contract for personal labor or service,
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Fourth. That employees dissatisfied with the award shall not by reason of 
such dissatisfaction quit the service of the employer before the expiration of 
three months from and after the making of such award without giving thirty 
days’ notice in writing of their intention so to quit Nor shall the employer 
dissatisfied with such award dismiss any employee or employees on account of 
such dissatisfaction before the expiration of three months from and after 
the making of such award without giving thirty days’ notice in writing of his 
intention so to discharge.

Fifth. That said award shall continue in force as between the parties thereto 
for the period of one year after the same shall go into practical operation, 
and no new arbitration upon the same subject between the same employer and 
the same class of employees shall be had until the expiration of said one year 
if the award is not set aside as provided.

Sec. 1931. Award.— The award being filed in the clerk’s office of the dis
trict court, as hereinbefore provided, shall go into practical operation, and 
judgment shall be entered thereon accordingly at the expiration of ten days 
from such filing, unless within such ten days either party shall file exceptions 
thereto for matter of law apparent on the record, in which case said award 
shall go into practical operation and judgment be entered accordingly when 
such exceptions shall have been finally disposed of either by said district 
court or on appeal therefrom. At the expiration of ten days from the decision 
of the district court upon exception taken to said award as aforesaid, judg
ment shall be entered in accordance with said decision, unless during said 
ten days either party shall appeal therefrom to the Supreme Court of the 
State of Nevada. In such case only such portion of the record shall be trans
mitted to the supreme court as is necessary to a proper understanding and 
consideration of the questions of law presented by said exceptions and to be 
decided. The determination of said supreme court upon said questions shall 
be final, and being certified by the clerk thereof to said district court, judg
ment pursuant thereto shall thereupon be entered by said district court. I f  
exceptions to an award are finally sustained, judgment shall be entered set
ting aside the award, but in such case the parties may agree upon a judgment 
to be entered disposing of the subject matter of the controversy, which judg
ment when entered shall have the same force and effect as judgment entered 
upon award.

Sec. 1932. Powers of board.— For the purposes of this act the arbitrators 
herein provided for, or either of them, shall have power to administer oaths 
and affirmations, sign subpoenas, require the attendance and testimony of 
witnesses, and the production of such books, papers, contracts, agreements, 
and documents material to a just determination of the matters under investi
gation, as may be ordered by the courts; and may invoke the aid of the said 
courts to compel witnesses to attend and testify, and to produce such books, 
papers, contracts, agreements, and documents as the courts shall determine 
to be material and competent evidence.

Sec. 1933. Agreements to he recorded.— Every agreement of arbitration under 
this act shall be acknowledged by the parties before a notary public or clerk 
of the district court of the State, and when so acknowledged a copy of the 
same shall be filed with and recorded by the county recorder of the county 
in which the arbitration is entered into, and a copy shall also be sent to the 
governor who shall file the same in the office of the secretary of state, who 
shall cause a notice in writing to be served upon the arbitrators, fixing the 
time and place for a meeting of said board, which shall be within fifteen days 
from the execution of said agreement of [o r] arbitration: Provided, however, 
That the governor shall decline to call a meeting of the arbitrators under such 
agreement unless it be shown to his satisfaction that the employees signing 
the submission represent or include a majority of all the employees in the 
service of the same employer and of the same grade and class, and that an 
award pursuant to said submission can justly be regarded as binding upon 
all such employees.

S ec. 1934. Status quo to he maintained.— During the pendency of arbitration 
under this act it shall not be lawful for the employer, party to such arbitra
tion, to discharge the employees, parties thereto, except for inefficiency, viola
tion of law, or neglect of duty; nor for the organization representing sueh 
employees to order, nor for the employees to unite in, aid or abet, strikes 
against said employer; nor, during a period of three months after an award 
under such an arbitration, for such employer to discharge any such employees, 
except for the causes aforesaid, without giving thirty days’ written notice
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of an intent so to discharge; nor for any of such employees, during a like 
period, to quit the service of said employer without just cause, without giving 
to said employer thirty days’ written notice of an intent so to do ; nor for 
such organization representing such employees to order, counsel, or advise 
otherwise. Any violation of this section shall subject the offending party to 
liability for damages: Provided, That nothing herein contained shall be con
strued to prevent any employer, party to such arbitration, from reducing the 
number of its or his employees whenever in its or his judgment business 
necessities require such a reduction.

Sec. 1935. Expenses.— The agreement of arbitration shall provide for the 
compensation of arbitrators, and their traveling and other necessary expenses.

Employment of labor— False representations

Section 1936. False representations forbidden.— It shall be unlawful for any 
person, persons, company, corporation, society, association, or organization of 
any kind doing business in this State by himself, itself, themselves, his, its, or 
their agents or attorneys to induce, influence, persuade, or engage workmen 
to change from one place to another in this State, or to bring workmen of any 
class or calling into this State to work in any of the departments of labor in 
this State through means of false or deceptive representations, false advertis
ing, or false pretenses concerning the kind and character of the work to be 
done, or amount and character of the compensation to be paid for such work, 
or the sanitary or other conditions of their employment, or as to the existence 
or nonexistence of a strike or other trouble pending between employer and 
employees at the time of or prior to such engagement, proposal, or contract for 
such employment of workmen.

Sec. 1937. Violations.— Any person, persons, company, corporation, society, 
association, or organization of any kind doing business in this State, as well as 
his, their, or its agents, attorneys, servants, or associates found guilty of vio
lating section one (1 ) of this act [secs. 1936-1933], or any part thereof, shall 
be fined in a sum not less than two hundred dollars ($200) nor more than two 
thousand dollars ($2,000) or confined in the county jail for a period of not 
less than sixty days nor more than one year, or when the defendant or defend* 
ants is or are a natural person or persons by both such fine and imprisonment.

Sec. 1938. Damages.— Any workman of this State, or any workman of another 
State, who has been or shall be influenced, induced, or persuaded to engage 
with any person mentioned in section one (1 ) of thjs act [secs. 1936-1938], or 
any company, corporation, or society or organization mentioned in section one
(1 ) of this act [secs. 1936-1938], through or by means of any of the things 
therein prohibited, after this act becomes in force and effect, and each of such 
workmen shall have a cause of action for recovery, and may recover at law, 
for all damages that each of such workmen shall have sustained in consequence 
of the false or deceptive representation, false advertising, or false pretenses 
used to induce him to change his place of employment or place of abode, in 
case such workman shall not be then employed at the time of such inducement 
and hiring, against any person or persons, corporations, companies, or associa
tions, directly or indirectly causing such damages; and in any action under this 
act [secs. 1936-1938] for the recovery of such damages the court shall have the 
power to award a reasonable attorney’s fee in favor of the prevailing party 
and to be taxed as costs against the losing party therein.

Payment of wages in scrip

Section 1939. Orders, etc., to be negotiable.— No person or corporation en
gaged in any business or enterprise of any kind in this State shall issue in pay
ment or as evidence of any indebtedness for wages due an employee any. order, 
check, memorandum, or other acknowledgment of indebtedness unless the same 
is a negotiable instrument payable without discount in cash on demand at some 
bank or other established place of business: Provided, however, That nothing 
herein contained shall in any way limit or interfere with the right of any such 
employee, by agreement, to accept from any such person or corporation, as an 
evidence or acknowledgment of indebtedness for wages due him, a negotiable 
instrument payable at some future date with interest.

Sec. 1940. Penalty.— Any violation of this act [secs. 1939-1940] shall be a 
misdemeanor or [and] punishable by a fine of not exceeding $500.
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. Hours of labor at mines— Surface employees

S e c t io n  1941. Eight-hour day.—The number of hours of work or labor of 
mechanics, engineers, blacksmiths, carpenters, top men, and all workingmen 
employed or working on or about the surface or surface workings of any under
ground mine workings shall not exceed eight (8) hours in any period of twenty- 
four (24) hours, except in cases of emergency where life or property is in 
imminent danger.

Se c . 1942. Violations.—Any person who violates any of the provisions of this 
act, or any person, corporation, employer, or agent who hires, contracts with, 
or in any manner causes or induces any person to work or labor, on or about 
the surface or surface workings of any underground mine workings for more 
than eight hours in any period of twenty-four hours, except in cases of emer
gency where life or property is in imminent danger, shall be guilty of a mis
demeanor, and upon conviction thereof shall be punished by a fine of not less 
than one hundred dollars nor more than five hundred dollars or by imprison
ment in the county jail for not longer than six months, or by both such fine 
and imprisonment.

Forced contributions from employees

S e c t io n  1943. Fees not to be collected, when.—It is hereby made unlawful 
for any person or persons, contractor or contractors, firm, company, corpora
tion, or association, or the managing agent of any person or persons, contractor 
or contractors, firm, company, corporation, or association, to collect, demand, 
force, compel, or require, either monthly, annually, or for any other period 
of time, any sum o f money for hospital fees from any person or laborer a t 
any place in this State where no convenient, comfortable, and well-equipped 
hospital is maintained a t some town or place for the accommodation, relief, and 
treatment of persons in his or their employ, and from whom hospital fees are 
collected: Provided , That any person or persons, contractor or contractors, firm, 
company, corporation, or association, or the managing agent of same, may care 
for, or cause to be cared for, any person in his or their employ from whom 
hospital fees are collected a t any private or public hospital, sanitarium, or 
other convenient and comfortable place without expense to the person or patient 
from whom hospital fees are collected: And provided further, The distance 
and facilities for the comfort and conveyance of any patient come within the 
intent and meaning of section two of this act [sec. 1944].

Se c . 1944. JDefinitions.—For the purpose of this act [secs. 1943-1945] the 
words “ town or place,” mentioned in section one of this act [sec. 1943], shall 
be construed to mean any town, headquarters, or place, a t which town, head
quarters, or place, and tributary places, sufficient hospital fees are collected to 
maintaip a hospital in keeping with the hospital fees collected, and the words 
“ distance and facilities for the comfort and conveyance of any patient,” men
tioned in section one of this act [sec. 1943], shall be construed to mean the 
nearest hospital and most comfortable means of conveyance a t hand or that 
can be procured in a reasonable time: Provided , That if a t the nearest hos
pital the proper medical treatment can not be secured, then it shall not be a 
misdemeanor to take any person or patient a greater distance or to another 
hospital.

S e c . 1945. Violations.—[Violations are punishable by fines, not less than $200 
nor more than $500, or by imprisonment not less than 100 days nor more than 
250 days, or both.]

Employment of children— School attendance

S e c t io n  3443 (as amended 1921, ch. 157). Attendance.—[Attendance up to 18 
years of age is required during the school term unless (among other reasons) a 
child is 14 and his labor is necessary for his own or his parents’ support.]

S e c . 3449 (as amended, 1921, ch. 157). Enforcement.—[Knowingly employing 
a child unlawfully absent from school is a misdemeanor. Attendance officers 
may visit places of employment to enforce the law.]

Employment of labor on public worlps

S e c t io n  3481. Minimum wage of three dollars.—On all public works carried 
on in the erection of public buildings by or for the State of Nevada, or by any 
individual, firm, company, or corporation under contract with the State of
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Nevada, unskilled labor s ta ll be paid for a t a rate of not less than three ($3) 
dollars per eight-hour day for each male person over the age of eighteen years 
who shall be employed a t such labor.

•Sec . 3482. Violations.—I Violations are punished by a  fine of $50 for each 
man employed for less than the minimum rate.]

S e c . 3483. Chinese not to be employed.— * * * No Chinaman or Mon
golian shall be employed directly or indirectly In any capacity on any public 
works or in or about any buildings or institutions or grounds under the control 
o f this State.

S e c . 3484. Railroad corporations.—Hereafter no right of way or charter or 
other privileges for the construction of any public works by any railroad or 
other corporation or association stall be granted to such corporation or associa
tion except upon the express condition that no Mongolian or Chinese shall be 
employed on or about the construction of snch work in any capacity.

.Sec. 3485. Forfeiture.— Any violation of the conditions of this act [secs. 
3483-3485] shall work a forfeiture of all rights, privileges, and franchise 
granted to such corporation or association.

Mine regulations

S e c t io n  4198. Inspector.—[Office of State inspector of mines is created.]
Se c . 4199. Salary, etc.— [Salary is $3,600, term two years, and bond of 

£10,000 is required.]
S e c . 4200. Conflicting interests.—f Inspectors must not be interested in train

ing and must take an oath of office.]
S ec . 4201 (as amended 1915, ch. 8).. Inspections.—[The inspector must visit 

each raining c o u n ty  a t least once a  year and inspect such mines as may require 
inspection for safety. Recommendations must be posted. I t  is his duty to 
establish a system of signals.]

S e c . 4202. Access.—[Operators must give access to all parts of mines and 
machinery; if  found unsafe, the inspector must serve notice, and necessary 
changes must be made without delay.]

Se c . 4203 (as amended 1917, ch. 25). Reports, etc.—[The inspector must keep 
on file records of reports, the latter to be made by owners, etc., annually, and 
on the opening of any mine, showing character of mine, number of workmen, 
methods of working, etc.]

S e c . 4204. Complaints.—[Mines must be visited on complaint signed by one 
or more persons setting forth unsafe conditions, and if found correct, changes 
must be ordered. Names of complainants are not to be divulged unless neces
sary in court proceedings.]

Se c . 4205. [Procedure In prosecutions.]
S e c . 4206 (as amended 1917, ch. 25). Deputies.—[Inspector may appoint two 

deputies at a salary of $200 each per month.]
S e c . 4207. Accidents.—I Any serious or fatal accident must be immediately 

reported to the inspector or his deputy, one or both of whom shall a t once 
go to the place of accident and make an investigation, attend any inquest that 
may be held, and may cross-examine witnesses. If they cannot attend the 
inquest, the owner, etc., shall verify its findings and furnish the inspector 
such verified statements.]

S e c . 4208. Annual reports.—[The inspector must annually report to the gov
ernor the number, nature and cause of accidents; number of mines Visited, 
wages, number and nationality of employees; details as to working and equip
ment of mines; notices issued, complaints received, prosecutions, etc.]

S e c . 4209. Scope.—[This act does not apply to mines worked only by owners 
or lessees without hired workmen.]

S e c s . 4211-4215,4216 (as amended 1923, ch. 24), 4217, 4218, 4219 (ns amended 
1913, ch. 224), 4220-4233, 4234 (as amended 1917, ch. 25), 4235, 4236. Safety.—  
IThese sections embody regulations as to use and storage of explosives, tools, 
exits, ventilation, hoisting, boilers and engines, signal systems, etc.]

S ecl 4237. Smoke helmets.—[If 40 or more men are employed underground, 
a t least two approved smoke helmets must be furnished and kept In good 
working order.]

S e c . 4238. Violations.—[Penalties for violations are fines up to $500 or im
prisonment not over 6 months, or both. Each day of noncompliance after con
viction is a separate offense.]

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



067

Accidents on railroads, etc,
S e c t io n  4541. Public utilities to report.—[All accidents causing death or per

sonal injury occurring in the conduct of any public utility must be reported to 
the railroad commission.]

S e c . 4555. Safeguards.—[The railroad commission may inspect railroad prop
erty in the interest of safety of employees and the public and require changes, 
installations, etc., to that end.]

S e c . 4578. Railroad accidents.—[All accidents causing loss of life on railroad 
property must be immediately notified to the commission. If thought in the 
public interest, an investigation may be made.]

Exemption of wages from execution

S e c t io n  5288. Exemption of wages.—[Earnings of a judgment debtor for 30 
days prior to the attachment, etc., are exempt if required for the support of 
his family resident in the S tate; but if the debt is for the common necessaries 
of life, or if the debtor has no family in the State, one-half such earnings may 
be seized.]

NEVADA— REVISED LAWS— 1912, W 9

Wages as preferred claims-*-In assignments. etc.

S e c t io n  5493. Assignments,—[Where the property of an insolvent employer 
is assigned, debts owing miners, mechanics, salesmen, servants, clerks or labor
ers are preferred claims for wages earned within 90 days prior to the assign
ment, not exceeding $200 each.]

Se c . 5494. Executions, etc,—[Where the property of an employer is taken on 
execution, attachment, etc., wages as above are preferred, subject to homestead 
claims or prior mortgages or liens.]

Liab ility of employers for injuries to employees

S e c t io n  5649. Right of action,—Whenever any person shall suffer personal 
injury by wrongful act, neglect or default of another, the person causing the 
injury shall be liable to the person injured for damages; and where the person 
causing such injury is employed by another person or corporation responsible 
for his conduct, such person or corporation so responsible shall be liable to the 
person injured for damages.

S e c . 5650. Railways, minest etc,—Every common carrier engaged in trade 
or commerce in the State of Nevada, and every mine and mill owner and oper
ator actually engaged in mining, or in milling or reduction of ores, in the 
State of Nevada, shall be liable to any of its employees, or, in case of the death 
of such employee, to his personal representative for fee benefit of his widow 
and children, if any, and if none, then for his next of kin, for all damages 
which may result from the negligence of the officers, agents, or employees of 
said common carrier or mine or mill operator, or by reason of any defect or 
insufficiency due to their negligence in its cars, engines, appliances, machinery, 
track, roadbed, ways or works, or to their negligent handling or storing of 
explosives.

S e c . 5651. Comparative negligence,—In all actions hereinafter brought 
against any common carrier or mine or mill owner and operator to recover 
damages for personal injuries to or death of an employee, the fact that the 
employee may have been guilty of contributory negligence shall not bar a 
recovery where his contributory negligence was slight and the negligence of 
the employer, or its officers, agents, or employees was gross in comparison. 
All questions of negligence and contributory negligence shall be for the jury.

Se c . 5652. Contracts waiving rights,—No contract of employment, insurance, 
relief benefit, or indemnity for injury or death, entered into by or on behalf 
of any employee, nor the acceptance of any insurance, relief benefit or indem
nity by the person entitled thereto, shall constitute any bar or defense to any 
action brought to recover damages for personal injuries to, or death of such 
employee: Provided, however, That upon the trial of such action the defendant 
may set off therein any sum it has contributed toward any such insurance, 
relief benefit, or indemnity that may have been paid to the person entitled 
thereto.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



668 TEXT A N D  -ABRIDGM ENT OF LABOR L A W S

Wages as preferred claims—In  administration
Section 6145. Wages preferred.— [Earnings for 90 days next preceding the 

death of an employer rank next after funeral expenses, costs of administra
tion, and the allowance to the widow and infant children.]

Interference with employment
Section 6377. What constitutes conspiracy.— Whenever two or more persons 

shall conspire—
* * * * * * . *

5. To prevent another from exercising any lawful trade or calling, or from 
doing any other lawful act, by force, threats or intimidation, or by interfering 
or threatening to interfere with any tools, implements or property belonging 
to or used by another, or with the use or employment thereof;* * * * * * *

Every such person shall be guilty of a gross misdemeanor.

Hours of labor in mines, smelters, etc.
Section 6554. Eight hours a day’s work in mines.— The period of employ

ment of workingmen in all underground mines or workings shall be eight 
hours per day, except in cases of emergency where life or property is in immi
nent danger.

Sec. 6555. In  smelters, etc,— The period of employment of workingmen in 
smelters and in all other institutions for the reduction or refining of ores or 
metals shall be eight hours per day, except in cases of emergency where life or 
property is in imminent danger.

Sec. 6556. Violations.— [Fines of from $100 to $500 are fixed for violations 
of the two preceding sections.]

Sec. 6557. Eight hours a day’s labor, in open work.— The period of employ
ment of workingmen in open-pit and open-cut mines shall not exceed eight 
hours in any twenty-four hours, except in cases of emergency where life or 
property is in imminent danger.
. S ec. 6559. Eight hours a day’s labor in certain mills.— The period of employ
ment of all persons engaged or employed in any mill or other institution 
wherein plaster or cement is manufactured shall not exceed eight hours in 
any twenty-four hours except in cases of emergency where life is in imminent 
danger, or the product of such mill or institution liable to loss or damage 
by delay in treatment.

Sec. 6560. Violations.— [Violations of sec. 6557 or 6559 entail fines, $100 to 
$500, or imprisonment not more than 6 months, or both.]

Smoking in factories, etc.
Section 6578. Smoking an offense, when.— Every person who shall light a 

pipe, cigar or cigarette in, or who shall enter with a lighted pipe, cigar or 
cigarette, any mill or other building on which is posted in a conspicuous place 
over and near each principal entrance a notice in plain, legible characters 
stating that no smoking is allowed in such building, shall be guilty of a mis
demeanor.

Contracts of employment—Violation endangering life

Section 6588. Violation an offense, when.— Every person who shall willfully 
and maliciously, either alone or in combination with others, break a contract 
of service or employment, knowing or having reasonable cause to believe that 
the consequence of his so doing will be to endanger human life or to cause 
grievous bodily injury, or to expose valuable property to destruction or serious 
injury, shall be guilty of a misdemeanor.

Interference with employment
Section 6740. Violence, force, etc.— Every person who, with intent to com

pel another to do or abstain from doing an act which such other person has 
a right to do, or abstain from doing, shall wrongfully and unlawfully—

1. Use violence or inflict injury upon such other person or any of his family, 
or upon his property, or threaten such violence or in jury ; or,
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2. Deprive such person of any tool, implement, or clothing, or hinder him in 
the use thereof; or,

3. Attempt to intimidate such person by threats or force,
Shall be guilty of a misdemeanor.

Hours of labor on public works— Eight-hour day
Section 6778. Eight hours a day's work.— On public works, all works or 

undertakings carried on or aided by the State, county, or municipal govern
ments, eight hours shall constitute a day's labor. Any violation of the pro
visions of this section shall be deemed a misdemeanor and shall subject the 
employee as well as the person or persons acting on behalf of the State, 
county or municipal government in the employment of such employee, to a 
fine of not less than ten dollars nor more than fifty dollars, and in case any 
contract is let for any State, county or municipal government work, the con
tractor or contractors violating the provisions hereof shall be punished by a 
fine of not less than five dollars nor more than fifty dollars for each and every 
man so employed by such contractor or contractors, and in addition thereto 
such contract shall be forfeited and be null and void: Provided, That nothing 
herein shall be so construed as to prevent the preservation or protection of 
property in cases of emergency.

Blacklisting, etc.
Section 6779. Preventing employment of discharged employee.— Any person, 

association, company, or corporation within this State, or agent, or officer, on 
behalf of such person, association, company, or corporation, who shall hereafter 
willfully do anything intended to prevent any person who shall have for any 
cause left or been discharged from his or its employ from obtaining employ
ment elsewhere in this State, shall be deemed guilty of a misdemeanor, punish
able by a fine of not less than fifty dollars, nor more than two hundred and 
fifty dollars for each offense, or imprisonment in the county jail at the rate 
of one day for each two dollars of such fine in the event such fine be not paid.

Sec. 6780. Blacklisting.—rNo corporation, company, organization, or individual 
shall blacklist or publish, or cause to be blacklisted or published, any employee, 
mechanic, or laborer discharged by such corporation, company, organization, 
or individual with the intent and for the purpose of preventing such employee, 
mechanic, or laborer from engaging in or securing similar or other employment 
from any other corporation, company, organization, or individual.

Sec. 6781. Violations.— [Violations are punishable by fines, $50 to $250, or 
imprisonment, 30 to 90 days, or both.]

Sec. 6782 (as amended 1915, ch. 186). Clearance letter.— The two preceding 
sections shall not be construed as prohibiting any corporation, company, or
ganization, or individual from giving in writing at the time said employee 
leaves or is discharged from the service of said employer a truthful statement 
of the reason for such leaving of the service or discharge of such employee, 
nor shall the foregoing sections be construed to prevent any employer from 
giving any employee or former employee any statement with reference to any 
meritorious services which said employee may have rendered to such employer, 
and it shall be the duty of the employer to supply, upon demand from em
ployee, statements as provided in this section. The word “ employee," as used 
in this act, shall be construed to mean every person who shall have entered 
upon service or employment of an employer, and such employment shall be 
deemed to commence #*om the date of the entry or performance of any service, 
and any contract of employment, rule, regulation, or device to the contrary 
shall be void: Provided, That no statement shall be required unless the em
ployee shall have been in service for a period of not less than sixty days and 
that only one such statement shall be issued to such employee.

Employment of labor—Foremen, etc., accepting feet
Section 6783 (as amended 1915, ch. 51). Accepting fees unlawful.— It shall 

be and is hereby made unlawful for any manager, superintendent, officer, agent, 
servant, foreman, shift boss, or other employee of any person or corporation 
charged or intrusted with the employment of any workmen or laborers, or with 
the continuance of workmen or laborers in employment, to demand or receive, 
either directly or indirectly, from any workman or laborer employed through 
his agency, or worked or continued in employment under his direction or con
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trol, any lee, commission, or gratuity of any kind or nature as the price or 
condition of the employment of any such workman or laborer, or as the price or 
condition of his continuance in such employment; any such manager, superin
tendent, officer, agent, servant, foreman, shift boss, or tother employee of -any 
person or corporation charged or intrusted with the employment of laborers or 
workmen for his principal, or under whose direction or control' such workmen 
and laborers are engaged in work and labor for such principal, who shall 
demand or receive, either directly or indirectly, any fee, commission, or gra
tuity of any kind or nature, from any workman or laborer employed by him or 
through his agency, or worked under his direction and control, either as the 
price and condition of the employment of such workman or laborer, or as the 
price and condition of the continuance of such workman ox laborer in such 
employment, shall be guilty of a misdemeanor, and upon conviction thereof 
shall be punished by a fine of not less than fifty dollars ($50) and not exceed
ing three hundred dollars ($S00), or by imprisonment not exceeding six <6) 
months, or both such fine and imprisonment, in the discretion of the court 
trying the charge.

Sec. 6784. Exemption,— The preceding section shall not apply to any duly 
and regularly licensed intelligence office for the employment of persons.

Employment offices—False representation

Section 6785. False statements forbidden,— Every employment agent or 
broker, who, with intent to influence the action of any person thereby, shall 
misstate or misrepresent verbally, or in any writing or advertisement, any 
material matter relating to the demand for labor, the conditions under which 
any labor or service is to be performed, the duration thereof, or the wages to 
be paid therefor, shall be guilty of a misdemeanor.

Bribery of employees

Section 6786. Soliciting or receiving bribes,— Every agent, employee, or serv
ant of any person or corporation and every public officer who shall ask or 
receive, directly or indirectly, any compensation, gratuity, or reward, or any 
promise thereof upon any agreement or understanding that he shall act in 
any particular manner in connection with his principal’s, employer’s, or mas
ter’s business or his official duties or the public service; or who being author
ized to purchase or contract for materials, supplies or other articles or to 
employ servants or labor for his principal, or employer, or master, or for the 
State or any county or municipality, or for the public service, shall ask or 
receive, directly or indirectly, for himself or another, a commission, percentage, 
discount, bonus or promise thereof from any person with whom he may deal 
in relation to such matters, shall be guilty of a gross misdemeanor.

Forgery of employers’ certificates

Section 6787. Use of false letter's, etc,— Every person who shall obtain em
ployment or appointment to any office or plaee of trust, by color or aid of any 
false or forged letter or certificate or recommendation, shall be guilty of a 
misdemeanor.

Payment of wages—Discounting

Section 6788. Discounting time checks,— Whenever aify person or persons, 
firm, corporation, or association whether acting as principal or agent, con
tractor or subcontractor, shall hire or employ any other person or persons 
for the performance of any labor, or service, and shall issue to such per
son or persons time checks for the labor or service performed, it shall be 
unlawful for the person or persons, firm, corporation, or association, issuing 
such time checks to discount the same or deduct therefrom any portion of the 
same as sueh discount.

Sec. 6789. Violations,— [Fines of from $50 to $800, or imprisonment 80 
days to 6 months, or both, are penalties for violations.]

Sec. 6790. Application of law.— Nothing in the two next preceding sections 
shall apply to persons, .firms, associations, or corporations, making discounts, 
deductions or pro rata payments in the course o f bankruptcy or insolvency 
proceedings, or in the settlement of the estates of deceased persons.
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Protection of employees as traders, etc.

Section 6791. Coercion as to trading or boarding.— Any person or persons, 
employer, company, corporation, or association, or the managing agent of any 
person or persons, employer, company, corporation, or association, doing or 
conducting business in this State, who by coercion, intimidation, threats, or un
due influence, compels or induces his or her employees to trade at any particu
lar store, or board at any particular boarding house, in this State, shall be 
deemed guilty of a misdemeanor, and upon conviction thereof, shall be fined 
in any sum not less than fifty dollars nor more than two hundred dollars, or by 
imprisonment in the county jail for a period of not less than thirty days, nor 
more than one hundred days, or by both such fine and imprisonment.

Labor organizations— Bribery of representatives

Section 6794. Offering bribes.— Every person who shall give, offer, or promise, 
directly or indirectly, any compensation, gratuity, or reward to any duty con- 
stituted representative of a labor organization with intent to influence him in 
respect to any of his acts, decisions, or other duties as such representative, or 
to induce him to prevent or cause a strike by the employees of any person or 
corporation, shall be guilty of a gross misdemeanor.

Sec. 6795. jReceiving a bribe.— Every person who, being the duly constituted 
representative of a labor organization, shall ask or receive, directly or in
directly, any compensation, gratuity, or reward, or any promise thereof, upon 
any agreenient or understanding that any of his acts, decisions, or other duties 
as such representative, or any act to prevent or cause a strike of the employees 
of any person or corporation shall be influenced thereby, shall be guilty of a  
gross misdemeanor. •
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Bribery of employees

Section 6796. Giving bribe.— Every person who shall give, offer, or promise, 
directly or indirectly, any compensation, gratuity, or reward to any agent, 
employee, or servant of any person or corporation, with intent to influence his 
action in relation to his principal’s, employer’s, or master’s business, shall be 
guilty of a gross misdemeanor.

Safety appliances in factories and mines

Section 6797. Set screws.— It shall be unlawful for any person, com
pany, or corporation to construct or place any shaft or shafting with collars, 
sleeves, or pulleys over two feet in diameter attached or secured to any such 
shaft by set screws projecting above the hub of such collars, sleeves, or 
pulleys. In all such cases where set screws are used the heads thereof shall 
be countersunk below the surface of the hub of the collar, sleeve, or pulley in 
which they are placed. Any person or corporation who shall fail or refuse 
to comply with the requirements of this section when constructing or changing 
any machinery shall be guilty of a misdemeanor, and upon conviction thereof 
shall be fined not less than one hundred nor more than five hundred dollars.

Sec. 6798. Suits.— Nothing contained in the next preceding section shall be 
so construed as to prevent recovery in a suit for damages for injuries sus
tained by the party so injured or by his heirs p r administrators.

Secs. 6799, 6800. Safety cages in mines.— [In  mines with vertical shafts 
more than 350 feet in depth cages used for hoisting or lowering workmen must 
be provided with iron bonnets and safety apparatus of sufficient strength to 
hold tiie cage when loaded. The construction of platforms, etc., in mines of 
less depth is also regulated and a penalty fixed for violations; but these pro
visions do not affect suite for damages in case of injuries.]

Labor combinations not unlawful

Section 6801. Who may meet.— No part of this act shall be construed to 
restrict or prohibit the orderly and peaceably assembling or cooperating of 
persons employed in any profession, trade, or handicraft for the purpose of 
securing an advance in the rate of wages or compensation or for the mainte
nance of such rate.
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Employment of children
Section 6823. Certain occupations forbidden.— [This section forbids the em

ployment of children under 18 in begging, immoral occupations, in dangerous 
or injurious practices or exhibitions, or as messengers, etc., to immoral ve- 
sorts.]

Sec. 6824. Aye,— [Boys under 14 and girls under 16 may not be employed 
at other than farm or house work without a permit from the judge of the 
district court]

R EV ISED  LAW S— VOL. 3— 1919

[This volume contains the laws and amendments enacted by the legislatures 
of 1913, 1915, 1917, and 1919, “ arranged alphabetically under the topics to 
which they properly belong.” However, instead of undertaking to effect 
such a distribution in this compilation, the laws are reproduced below with 
the page citation of the volume, retaining a reference to the year of enactment.]

Employment of children 
(Page 2649. Acts 1913, ch. 232)

Section 1. Age.— [No child under 14 may be employed in any business or 
service during school hours.]

Sec. 2. Dangerous occupations.— [Forbids to 16, specified dangerous or 
injurious occupations; a similar list is found in sections 3145, 3148 of the 
Delaware Code.]

Sec. 3. Board of health.— [Additional processes, etc., may be added to the 
above list by the State board of health on its determination of dangerous or 
injurious consequences.]

Sec. 4. Children apparently under 14 .— [Inspectors may require of any em
ployer evidence of the age of any child in his employ who is apparently under 
14, or employment must cease.]

Sec. 5. Dangerous occupations.— [Adds other forbidden occupations for chil
dren under 16; see sec. 2.]

Sec. 6. [Same as sec. 3.]
Sec. 7. Night work.— [No person under 18 may be employed in messenger or 

delivery service in incorporated cities and towns between 10 p. m. and 5 a. m.]
Sec. 8. Hours.— [Boys under 16 and girls under 18 may not be gainfully 

employed except in domestic or farm labor more than 48 hours per week or 8 
per day. Presence is evidence of employment.]

Secs. 9, 10. Violations.— [Violations are to be punished by a fine or im
prisonment or both; if  continued, each day is a separate offense.]

Protection of employees as voters 
(Page 2730. Acts 1913, ch. 232)

Section 24. Discharge, etc., forbidden.— * * ♦ and every person who 
* * * shall discharge or change the place of any employee with the intent 
and for the purpose of impeding or preventing the free exercise of the fran
chise by such voters, shall be guilty of undue influence, and shall be pun
ished as for a corrupt practice.

Employment *of women—Hours of labor 
(Page 2774. Acts 1917, ch. 14)

S ec tio n  1. Eight hours per day.— No female shall be employed in any manu
facturing, mechanical, or mercantile establishment, laundry, hotel, public lodg
ing house, apartment house, place of amusement, or restaurant, or by any ex
press or transportation company in this State, more than eight hours during 
any one day, or more than fifty-six hours in one week. The hours of work 
may be so arranged as to permit the employment of females at any time 
so that they shall not work more than eight hours during the twenty-four 
hours of one day, or fifty-six hours during any one week: Providedt however 
That the provisions of this section in relation to hours of employment shall 
not apply to nor affect the harvesting, curing, canning, or drying of any variety 
of perishable fruit or vegetable, nor to nurses, nor to nurses in training in 
hospitals.
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Sec. 2. Seats.—Every employer in any manufacturing or mercantile estab
lishm ent, laundry, hotel, or restaurant, or other establishment, employing 
any female, shall provide suitable seats for all fem ale employees, and shall 
permit them to use such seats when they are not engaged in the active duties of 
their employment.

Sec. 3. Enforcement.— The district attorneys of the respective counties of 
this State, and the attorney general of this State, shall enforce the provisions 
of th is act, and said district attorneys, and said attorneys general and their 
deputies and agents, shall have .all powers and authority of sheriffs or other 
peace officers to make arrests for violations of the provisions of this act, and 
to serve all processes and notices thereunder throughout the State.

Sec. 4 (as amended 1923, ch. 39). Violations.— [Violations are to be pun
ished by a fine of not less than $50 nor more than $100 for a first offense; and 
for a second offense, not less than $100 nor more than $250, or imprisonment 
not more than 60 days, or both.]

Discharge of employees— Hearings 

(Page 2775. Acts 1915, ch. 41)

Section 1. Hearings to he allowed, when.—It shall be unlawful for any per
son, firm, association, or corporation, or agent, superintendent, or manager 
thereof, employing any special agent, detective, or person commonly known as 
“ spotter” for the purpose of investigating, obtaining and reporting to the 
employer, his agent, superintendent, or manager, information concerning his 
employees, to discipline or discharge any employee in his service, where such 
act of discipline or the discharge is based upon a report by such special agent, 
detective, or spotter, which report involves a question of integrity, honesty, 
or a breach of rules of the employ* r, unless such employer, h is agent, superin
tendent, or manager shall give notice and accord a hearing to the employee 
thus accused, when requested by the said employee, at which hearing said  
accused employee shall have opportunity to be confronted with the person 
making such report and shall have the right to furnish testimony in. his 
defense.

Sec. 2. Violations.— [Violations entail a fine, $500, for each offense.]

Payment of wages— Semimonthly pay day 

(Page 2775. Acts 1919, ch. 71)

Section 1. Payment prescribed.—A ll wages or compensation of employees 
in private employments shall be due and payable semimonthly, that is to say, 
all such wages or compensation earned and unpaid prior to the first day of 
any month, shall be due and payable not later than the fifteenth day of the 
month following that in which such wages or compensation were earned; and 
all wages or compensation earned and unpaid prior to the sixteenth day of any 
month shall be due and payable not later than the last day of the same month; 
but nothing contained herein shall be construed as prohibiting the contracting 
for the payment or of the payment of wages at more frequent periods than 
semimonthly. Every agreement made in violation of this section, except as 
hereinafter provided, shall be null and void; except any employee shall be 
entitled to payment of such wages or compensation for the period during 
which the same were earned.

The words “ private employments,” used in this act, shall mean all employ
ments other than those under the direction, management, supervision, and 
control of this State or any county, city, or town therein, or any office or de
partment thereof.

Sec. 2. Termination of employment.—Whenever an employer discharges an 
employee, the wages and compensation earned and unpaid at the tim e of such 
discharge shall become due and payable immediately; but whenever an em
ployee resigns or quits his employment, the wages and compensation earned 
and unpaid at the time of such resignation or quitting, shall be paid w ithin  
twenty-four hours after a demand therefor.

Should any employer fa il to pay within three (3) days after the same shall 
become due and payable, under the provisions of th is act, any wages or com
pensation, without deduction, of any employee, who is discharged from or who 
resigns or quits his employment, then as a penalty for such nonpayment of 
such wages or compensation, the same shall continue from the date of the
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cessation of employment at the same rate until paid: Provided, In no case 
shall such wages or compensation continue for more than thirty (30} days: 
And provided further, Any employee who secretes or absents himself to avoid 
payment of such wages or compensation, or refuses to accept the same when 
fully tendered to him, shall not be entitled to the payment thereof for such 
time as he so secretes or absents himself to avoid such payment.

Sec.. 3. Notices.— Every employer shall establish and maintain regular pay 
days as, herein provided and shall post and maintain posted notices printed in 
plain type or written in plain script in at least two (2j conspicuous places 
where such notices can be seen by the employees, setting forth the regular pay 
days as herein prescribed and place of payment, which shall be within the 
justice court precinct in which such services were performed.

In case an employee shall be absent at the time and place of the payment 
of such wages or compensation, due and payable as herein prescribed, provided 
he does not secrete or absent himself to avoid such payment as aforesaid, 
he shall be paid the same within five (5 ) days after making written demand 
therefor.

The payment of such wages or compensation shall be made in lawful money 
of the United States, or by a good and valuable negotiable check or draft pay
able on presentation thereof at some bank or established place of business 
without discount in lawful money of the United States, and not otherwise, and 
shall be payable at the place designated in the notice prescribed herein.

Sec. 4. Deductions.— Nothing in this act shall be so construed as to preclude 
the withholding from the wages or compensation of any employee any dues, 
rates or assessments becoming due to any hospital association, or to any relief, 
savings, or other department or association, maintained by the employer or 
employees for the benefit of the employees, or poll tax, or other deductions 
authorized by written order of an employee: Provided, At the time of payment 
of such wages or compensation, such employee shall be furnished by the em
ployer an itemized list showing the respective deductions made from the total 
amount of such wages or compensation.

Sec. 5. Provisions severable.— Should any provision o f this act be judicially 
decreed, or declared null or void, the remaining provision thereof shall not be 
affected thereby, but the same shall be given full force and effect.

Sec. 6. Violations.— [Fines of from $50 to $300 are fixed for violations of 
this act.]

Sec. 7. Enforcement.— It shall be the duty of the labor commissioner to 
cause this act to be duly enforced, and upon notice from him the district 
attorney of any county in which a violation of this act has occurred, shall 
prosecute the same according to law.

Stec. 8. Waivers.— Nothing in this bill, however, shall be So construed as to 
mean that any special occasion where it appears to be satisfactory and bene
ficial to both employer and employee, that they shall not have the right to agree 
either verbally or in writing, as to where and at what time, other than every 
fifteen days, wages shall be paid : Provided, That it shall be unlawful for any 
employer to require any employee to enter any such agreement as a condition 
to entering into or remaining in his service.

Employment of labor—Provisions for safety 
(Pagfc 2777. Acts 1919, ch. 225)

S e c t io n  1. Definitions.— The following, terms, as used in this act, shall, 
unless a different meaning is plainly required by the context, be construed 
as follows:

(1 ) The phrase “ place of employment” shall mean and include every place, 
whether indoors or out, or elsewhere, and the premises appurtenant thereto, 
where, either temporarily or permanently, any industry, trade, work or busi
ness is carried on, or where any process or operation directly or indirectly re
lated to any industry, trade, work or business, is carried on, including all con
struction work, and where any person is directly or indirectly employed by  
another for direct or indirect gain or profit, but shall not include any place 
where persons are employed solely in household domestic service, or any place 
of employment concerning the safety of which jurisdiction may have been 
vested by law heretofore or hereafter in any other commission or public au
thority.
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(2 ) Tile term “ employment ” shall mean and include any trade, work, 
business, occupation or process o f manufacture, or any method of carrying 
on such trade, work, business, occupation or process of manufacture, including, 
construction work, in which any person may be engaged, except where persons* 
are employed solely in household domestic service.

(3 ) The term “ employer” shall mean and include every person, firm, vol
untary association, corporation, officer, agent, manager, representative or 
other person having control or custody of any employment, place of employ
ment, or of any employee.

(4 ) The term “ employee” shall mean and include every person who may 
be required or directed by an employer, in consideration of direct or indirect 
gain or profit, to engage in any employment, or to go to work or be at any time 
in any place of employment.

(5) The term “ order” shall mean and include any decision, rule, regulation, 
direction, requirement or standard of the commission or any other determination 
arrived at or decision made by such commission under the safety provisions of 
this act.

(6 ) The term “ general order” shall mean and include such order, made 
under the safety provisions of this act, as applies generally throughout the 
State to all persons, employments or places of employment, or all persons, 
employments or places of employment of a class under the jurisdiction of the 
commission. A ll other orders of the commission shall be considered special 
orders.

(7 ) The term “ local order” shall mean and include any ordinance, order, 
rule or determination of any board of supervisors, city council, board of trus
tees or other governing body of any county, city and county, city, or any 
school district or other public corporation, or an order or direction of any 
other public official or board or department upon any matter over which the 
industrial accident commission has jurisdiction.

(8 ) The terms “ safe ” and “ safety ” as applied to an employment or a place 
of employment, shall mean such freedom from danger to the life or safety of 
employees as the nature of the employment will reasonably permit.

(9 ) The terms “ safety device” and “ safeguard” shall be given a broad 
interpretation so as to include any practicable method of mitigating or pre
venting a specific danger.

Se c . 2. Duty of employers.— Every employer shall furnish employment which 
shall be safe for the employees therein and shall furnish a place of employ
ment which shall be safe for employees therein, and shall furnish and use 
such safety devices and safeguards, and shall adopt and use such practices, 
means, methods, operation, and processes as are reasonably adequate to render 
such employment and place of employment safe, and shall do every other thing 
reasonably necessary to protect the life and safety of such employees.

S e c . 3. Safeguards.— No employer shall require, permit, or suffer any em
ployee to go or be in any employment or place of employment which is not safe, 
and no such employer shall fail to furnish, provide, and use safety devices and 
safeguards or fail to adopt and use methods and processes reasonably adequate 
to render such employment and place of employment safe, and no such em
ployer shall fail or neglect to do every other thing reasonably necessary to 
protect the life and safety of such employees* and no such employer shall 
maintain any place of employment that is not safe.

Se c . 4. Construction.— No employer, owner, or lessee of any real property in 
this State shall construct or cause to be constructed any place of employment 
that is not safe.

S e c . 5. Removing, etc., guards.-—No employee shall remove, displace, damage, 
destroy, or carry off any safety device or safeguard furnished and provided for 
use in any employment or place of employment, or interfere in any way with the 
use thereof by any other person, or interfere with the use of any method or 
process adopted for the protection o f any employee, including himself, in such 
employment or place of employment, or fail or neglect to do every other thing 
reasonably necessary to protect the life and safety of such employees.

Se c . 6. Enforcement.— It shall be the duty of the Nevada Industrial Com
mission, and they shall have full power, jurisdiction, and authority over all 
employments not within the jurisdiction of the department of the mining 
inspector, labor commissioner, and railroad and public service commissions:

(1 ) To declare and prescribe what safety devices, safeguards, or other means 
or methods of protection are well adapted to render the employees of every 
employment and place of employment safe as required by law or lawful order.
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(2 ) To fix such reasonable standards and to prescribe, modify, and enforce 
such reasonable orders for the adoption, installation, use, maintenance, and 
operation of safety devices, safeguards, and other means or methods of pro
tection, to be as nearly uniform as practicable, as may be necessary to carry 
out all laws and lawful orders relative to the protection of the life and safety 
of employees in employments and places of employment.

(3 ) To fix and order such reasonabe standards for the construction, repair, 
and maintenance of places of employment as shall render them safe.

(4 ) To require the performance of any other act which the protection of the 
life and safety of employees in employments and places of employment may 
reasonably demand.

(5 ) The commission may, upon application of any employer or other person 
affected thereby, grant such time as may reasonably be necessary for com
pliance with any order, and any person affected by such order may petition 
the commission for an extension of time, which the commission shall grant if 
it finds such extension of time necessary.

(6 ) Whenever the commission shall learn or have reason to believe that any 
employment or place of employment is not safe or is injurious to the welfare of 
any employee, it may, of its own motion, or upon complaint, summarily investi
gate the same, with or without notice or hearings, and after a hearing upon 
such notice as it may prescribe, the commission may enter and serve such 
order as may be necessary relative thereto.

(7 ) To appoint advisers who shall, without compensation, assist the commis
sion in establishing standards of safety, and the commission may adopt and 
incorporate in its general orders such safety recommendations as it may receive 
from such advisers.

S e c . 7. Duty of employers.— Every employer, employee and other person 
shall obey and comply with each and every requirement of every order, decision, 
direction, rule or regulation made or prescribed by the commission in connec
tion with the matters herein specified, or in any way relating to or affecting 
safety of employments or places of employment, or to protect the life and safety 
of employees in such employments or places of employment, and shall do every
thing necessary or proper in order to secure compliance and observance of 
every such order, decision, direction, rule or regulation.

S ec . 8. Orders as evidence.— Every order of the commission, general or spe
cial, its rules and regulations, findings and decisions, made and entered under 
the safety provisions of this act, shall be admissible as evidence in any prosecu
tion for the violation of any of the said provisions and shall, in every such 
prosecution, be presumed to be reasonable and lawful and to fix a reasonable 
and proper standard and requirement of safety, unless, prior to the institution 
of the prosecution of such violation or violations, proceedings for a rehearing 
thereon or a review thereof shall have been instituted and not then finally 
determined.

Sec. 9. Violations.— [Violation of sections 2, 3, 4 or 5 is deemed a misde
meanor.]

S e c . 10. Separate offenses.— Every violation of the provisions contained in 
sections two, three, four, or five of this act, or any part or portion thereof, by 
any person or corporation is a separate and distinct offense, and, in the case 
of a continuing violation thereof, each day’s continuance thereof shall con
stitute a separate and distinct offense.

S e c . 11. Act construed.— Nothing contained in this act shall be construed to 
deprive the board of county commissioners of any county, or city and county, 
the board of trustees of any city, or any other public corporations or board or 
department, of any power or jurisdiction over or relative to any place of 
employment

Private employment offices 

(Page 2780. Acts 1919, ch. 167)
S e c t io n  1 (as amended 1923, ch. 67). Definitions.— [Gives wide inclusion 

to term “ employment agency.” ]
S e c . 2. License.— [Any person wishing to operate an employment office must 

obtain a license from the labor commissioner, which must be conspicuously 
posted.]

S e c . 3. Application.— [ Applicants must give proposed place of business, occu
pation during the past two years, and furnish affidavits as to character.] ! 1

S e c . 4. Contents.— [Licenses set forth the name, place, and date of issue. 
Only one place and person or firm, etc., is covered thereby.]
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Sec. 5 (as amended 1023, ch. 67). Fee.—[A license fee of $50 annually is  
required; also a bond in tbe sum of $1,000, conditioned on compliance with 
th is act and to cover damages occasioned by fraud, etc.]

Sec. 6. [Describes procedure in bringing action on the bond.]
Sec. 7. Register.— [Registers must be kept showing names, dates, employ

ment offered, fee received, and names and addresses of former em ployees; also 
separate registers of applicants for help, showing date, kind of help wanted, 
wages, hours, etc.]

Sec. 8. Inspection.— [Registers, etc., must be open to inspection by the labor 
commisioner, and copies thereof must be furnished on request.]

Sec. 9. Receipts.— [A ll fees collected must be receipted for, showing amount, 
name, and address of employer, nature of work, wages, hours, etc. Receipts 
must be in duplicate, one copy to be retained by the agency.]

Sec. 10. Orders.— [No applicant for work may be sent to an employer 
without a bona fide order therefor. I f employment is not obtained, or the em
ployee is discharged in less than 7 days the fee must, on demand, be returned; 
also travel expenses if  the applicant was sent outside the city.]

Sec. 11. False statements.— [False statements in publications, cards, adver
tising, etc., are forbidden.]

Sec. 12. Children; strikes; dividing fees.— [Agencies are forbidden to pro
vide employment involving violation of the child labor law ; or to send appli
cants to places where strikes, etc., are in existence, without notice of the sam e; 
or to divide fees w ith employers, etc.]

Sec. 13. Records.— [Records must be kept on books and blanks furnished by 
the labor commissioner.]

Sec. 14. Accounts.— [The labor commissioner must keep account of license 
fees, paying them to the State treasurer, to be held as an employment 
agency fund.]

Sec. 15. Enforcement.— [Enforcement vests in the labor commissioner.]
Sec. 16. Violations.— [Violations are misdemeanors, punishable by fine or 

imprisonment, or both.]

Employment of labor on public works— Aliens 

(Page 2965. Acts 1919, ch. 168)

Section 1 (as amended 1921, ch. 129). Who may be employed.—Only citizens 
or wards of the United States or persons who have been honorably discharged 
from the m ilitary service of the United States shall be employed by any 
officer of the State of Nevada, or by any contractor with the State of Nevada, 
or by any political subdivision of the State, or by any person acting under or 
for such officer or contractor, in the construction of public works, or in any office 
or department of the State of Nevada, or political subdivision of the State, 
and in all cases where persons are so employed, preference shall be given to 
honorably discharged soldiers, sailors, and marines of the United States and 
to citizens of the State of N evada: Provided, Nothing in this act shall be con
strued to prevent the working of prisoners by the State of Nevada, or by 
any political subdivision of the State, on street or road work or other public 
work; nor to prevent the working of aliens, who have not forfeited their 
right to citizenship by claim ing exemption from m ilitary service, as common 
laborers in the construction of public roads, when it can be shown that 
citizens or wards of the United States or persons who have been honorably 
discharged from the m ilitary service of the- United States are not available 
for such employment; nor to prevent the exchange of instructors between the 
University of Nevada and sim ilar institutions of the North and South Ameri
can countries: And provided further, That any alien so employed shall be 
replaced by any citizen, ward, or ex-service man of the United States apply
ing for employment

Sec. 2 (as amended 1921$ ch. 129). Contracts void.—In each contract for the 
construction o f public works a proviso shall be inserted to the effect that if  
the provisions of section 1 of th is act are not complied with by the contractor 
the contract shall be void, and any failure or refusal to comply w ith any of 
the provisions of this act shall render any such contract void. A ll boards, 
commissions, officers, agents, and employees having the power to enter into 
contracts for the expenditure of public money on public works shall file in the 
office of the commissioner of labor the names and addresses of all contractors 
holding contracts with the State of Nevada or with any political subdivision
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of the State. Upon the letting of new contracts the names and addresses of 
such new contractors shall likewise he filed; Upon the demand of the com* 
missioner of labor a contractor shall; furnish a list of the names and addressee 
of all subcontractors in M s employ.

Sec* 3. Payments.'—No money shall be paid out of the State treasury or out 
of the treasury of any political subdivision of the State to any person employed 
on any of the work mentioned in section 1 of this act unless such person shall 
be a citizen or ward or naturalized citizen of the United States,- subject to the 
exception contained in section 1 of this act.

Sec. 4 (as amended 1921, eh. 129). Violations.— [Violations are to be 
punished by fines, $100 to $500, dr imprisonment not over 6 months^ of both; 
but not if employees made misrepresentations by the production of fraudulent 
citizenship papers.]

Hours of labor on public works— Eight-hour day 
(Page 2966. Acts 1919, ch. 203)

Section 1. Limit on hour#.—1The services and employment o f all persons, 
except as otherwise provided herein, who are now or may hereafter be employed 
by the State of Nevada or by any county, city, town, township* or any other 
political subdivision thereof, or by any contractor, subcontractor, or other 
person having a contract With the State o f Nevada or with any county, city, 
town, township, or any other political subdivision thereof for the performance 
o f  public work, is hereby limited and restricted to not more than eight hours 
in any one calendar day and not more than fifty-six hours in any one week; 
and it shall be unlawful for any officer or agent of the State of Nevada or of 
any county, city, town, township, or other political subdivision thereof, or any 
contractor, subcontractor, or other person having a contract as herein provided, 
whose duty it shall be to employ, direct, or control the services of Such em
ployees, to require or permit such employees to work more than eight hours 
in any one calendar day or more than fifty-six hours in any one week, except 
in cases of emergency, where life or property is in imminent danger: Provided, 
Nothing in this act shall apply to officials of the State of Nevada or of any 
county, city, town, township, or other political subdivision thereof, or to em
ployees thereof who are engaged as employees of a fire department, or to 
nurses in training or working in hospitals, or to deputy sheriffs or jailers.

Sec. 2. Contracts.— Every contract made with the State of Nevada or with  
any county, city, town, township, or any other political subdivision thereof shall 
contain a condition that no person shall be employed for more*''than eight hours 
in any one day or more than fifty-six hours in any one week, except in cases 
of emergency where life or property is in imminent danger, and in such 
emergency cases the persons required to work over eight hours per day or 
fifty-six hours per week shall be paid regular wages for all overtime; every 
such contract herein referred to shall also contain a condition that the con
tract may be canceled at the election of the State of Nevada or of any county, 
city, town, township, or other political subdivision thereof, which is concerned, 
for any failure or refusal on the part of the contractor to faithfully perform 
the contract according to its terms as herein provided.

Sec. 3. Violations.— [A  fine of not to exceed $300, or imprisonment not to 
exceed 6 months, or both, are penalties for violations.}

Railroad employees*—Coercion in purchase of uniforms 
(Page 2983. Acts 1913, ch. 132)

Section 1. Restriction in dealing forbidden.—It  shall be unlawful for any 
railroad or other transportation company doing business in the State o f 
Nevada, or any officer, agent, or servant of such railroad or other transporta
tion company* to require any conductor, engineer, brakeman, fireman, or any 
other employee, as a condition of his continued employment, or otherwise to 
require or compel or' attempt to require or compel any such employee to pur
chase of any such railroad or other transportation company, or o f any 
particular person, firm, or corporation, or at any particular place or places any 
uniform or other clothing or apparel required by any such railroad or trans
portation company to be used by any such employee in the performance o f his 
duty as such ; any such railroad or transportation company, or any officer, agent, 
or servant thereof who shall order or require any conductor, engineer, brake*
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man, fireman, or any other person in its employ, to purchase any uniform or 
other clothing or apparel as aforesaid shall be deemed to have required such 
purchase as a condition of such employee’s continued employment.

Sec. 2. Violations.— [Violations are punishable by a fine, not less than $100 
nor more than $500, or by imprisonment not exceeding six months.]

Mine regulations 
(Page 3081. Acts 1913. ch. 04)

Section 1. Openings.— [Openings between contiguous mines must not be 
closed or passage refused so as to prevent their use in case of accident. 1

Sec. 2. Tools.— [I f  doors have been erected, tools must be kept available for 
opening them.]

Sec. 3. Violations.— [Penalties of fine not over $500 or imprisonment not 
over 6 months, or both, are fixed for violations.]

Mine regulations 
(Page 3081. A cts 1913, ch. 125)

Section 1. Drilling dry rock.— [Where drilling roek by machinery creates 
dust, a water jet or spray or similar devices must be used to prevent its es
cape.]

Sec. 2. Use.— [Where a drill is equipped as above directed, workmen must 
not drill holes without using the appliance to prevent dust.]

Sec. 3. Violations.— [Violations of either section are misdemeanors.]

Mine regulations—Sprinkling 
(Page 3082. Acts 1913, ch. 215)

Section 1. Sprinklers to be provided, when.— [Sprinklers must be furnished 
at chutes from which dusty ore or rock is taken, unless the inspector exempts 
specific property as impracticable for such equipment.]

Sec. 2. Location.— [The location must he such that car loaders can operate 
such sprinkling device.]

Sec. 3. Sorting.— [Ore houses where dusty ore or rock is sorted must be 
furnished with clean water for sprinkling. The act does not apply if there 
are less than 10 men in the mine, or if the chutes are loaded in the open air.]

Mine regulations—Uertain employees to speak English 
(Page 3088. A cts 1913, ch. 285)

Section 1. Men handling explosives, etc.— It shall be unlawful for any per
son, firm, or corporation to employ in any underground mine in the State of 
Nevada, or in the handling of explosives either in underground mines or sur
face mine workings in the State of Nevada, any person or persons who can not 
clearly speak and readily understand the English language, or who can not 
readily read and understand any sign, notice, or list of rules or directions 
printed in the English language in regard to rules of safety in said under
ground mine, or in the handling of said explosives.

Sec. 2. Violations.— [Penalties of fine $100 to $500 or imprisonment not 
over 6 months, or both, are fixed for violations.]

Mine regulations—Supply of drinking water 
(Page 3083. A cts 1915, ch. 73)

Section 1. Water to be supplied.— Every corporation, company, owner, or 
operator of a mine or Underground workings in this State employing more than 
five men, shall, during working hours, provide suitable receptacles containing 
fresh, clean water for drinking purposes at places convenient to where men are 
employed in said underground workings. Said receptacles shall be supplied 
with a substantial cover which may be securely fastened or locked to prevent 
dust or dirt from entering therein, and shall be so made that the water shall 
be drawn from a valve or faucet.

Sec. 2. Enforcement.— It shall be the duty of the State inspector of mines to 
enforce the provisions of this act.
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S e c . 3. V io la tions.— [Penalty for violation is a fine, $100 to $500, or imprison
ment not over six months, or both.]

Labor commissioner 
(Page 3083. Acts 1915, ch. 203)

S e c t io n  1 (as amended 1919, ch. 56). Office created.— There is hereby cre
ated the office of labor commissioner of the State of Nevada, and one member 
of the Nevada Industrial Commission, other than the chairman, shall be des
ignated by the governor to act as ex officio labor commissioner. Said com
missioner shall receive as compensation for his services as labor commissioner 
a salary of fifteen hundred ($1,500) dollars per annum, payable in monthly 
installments out of the State treasury of Nevada as other salaries are paid. 
Said commissioner may employ stenographic or clerical help not to exceed 
fifteen hundred ($1,500) dollars per annum, and statistical assistance hot to 
exceed three hundred ($300) dollars per annum. Said labor commissioner 
shall be entitled to receive from the State, when travel is necessary in the 
performance of his official duty, reimbursement for the actual cost of trans
portation to points within the State over the shortest usually traveled route, 
and such other expenses as are allowed to other State officers.
. S e c . 2 (as amended 1923, ch. 53). Biennial report.— Said commissioner shall 
collect and systematize and present in biennial reports to the governor and 
legislature such statistical details relating to labor in the State as said com
missioner may deem essential to further the objects of this act.

S e c . 4 (as amended 1921, ch. 138). Duties of commissioner.— Said commis
sioner shall inform himself of all laws of the State for the protection of life 
and limb in any of the industries of the State, all laws regulating the hours 
of labor, the employment of minors, the payment of wages, and all other laws 
enacted for the protection and benefit of employees, and shall have the power 
and authority, when in his judgment he deems it necessary, to take assign
ment of wage claims and prosecute actions for collection of wages and other 
demands of persons who are financially unable to employ a counsel in cases in 
which, in the judgment of the commissioner, the claims for wages are valid 
and enforceable in the courts; and it shall be the duty of said labor commis
sioner to enforce all labor laws of the State of Nevada, the enforcement of 
which is not specifically and exclusively vested in any other officer, board, or 
commission, and whenever after due inquiry he shall be satisfied that any 
such law has been violated, or that persons financially unable to employ a  
counsel have a valid and enforceable claim for wages or other demand, he shall 
present the facts to the district attorney of the county in which such violation 
occurred or wage claim accrued, and it shall be the duty of such district at
torney to prosecute the same.

S e c . 5. Cooperation.— Said labor commissioner shall cooperate with such 
bureaus or departments of labor of the National Government and other States 
as may be established.

S e c . 6. Duty of officers.— It shall be the duty of all State, county, and pre
cinct officers to furnish, upon written request of said labor commissioner, all 
information in their power necessary to assist in carrying out the objects of 
this act.

S e c . 7. Office hours.— The office of the bureau shall be open for business 
from 9 a. m. until 5 o’clock p. m. every day, except Sunday and the holidays 
observed by other State officers; and the officers shall give to all persons re
questing it all needed information which they may possess: Provided, That 
no information that is of such a nature that it would be against public policy 
and against the best interest of the bureau will be given to anyone.

S e c . 8. Witnesses.— Said labor commissioner shall have the power to ex
amine witnesses, administer oaths, and take testimony in all matters relating 
to the duties and requirements of this act, and such testimony shall be taken 
in some suitable place in the vicinity to which the testimony is applicable. 
Said labor commissioner may compel the attendance of witnesses, and may 
issue subpoenas: Provided, however, That no witness fees shall be paid to 
any witness unless he be required to testify at a place more than five 
miles from his place of residence, in which event the witness shall be paid 
the same fees as a witness before a district court, such payment to be made 
from the fund appropriated for such purposes in the county in which the
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testim ony is  taken and w itness examined in the same manner as provided for 
the payment of w itness fees in the district court of such county. Any person 
duly subpoenaed under the provisions of th is section, who shall w illfu lly  
refuse or neglect to testify  at the tim e and place named in the subpoena, shall 
be guilty of a misdemeanor, and upon conviction thereof shall be punished 
by a fine of not less than one hundred dollars nor more than five hundred 
dollars, or by imprisonment in the county ja il not less than ten days nor more 
than thirty days, or by both such fine and imprisonment

Sec. 9. Entering work places,—Said labor commissioner shall have the power 
to enter any store, foundry, m ill, office, workshop, mine, or public or private 
works at any reasonable tim e for the purpose o f gathering facts and statistics 
contemplated by this act, and to examine safeguards and methods of protection 
from danger to employees; the sanitary conditions of the buildings and sur
roundings, and make a record thereof; and any owner, corporation, occupant, 
or officer who shall refuse such entry to said labor commissioner, his officers 
or agents, shall be guilty of a misdeameanor, and upon conviction thereof shall 
be punished by a fine of not less than one hundred dollars nor more than five 
hundred dollars, or by imprisonment in the county ja il not less than ten days 
nor more than thirty days, or by both such fine and imprisonment.

Se c . 10. Bulletins,—The labor commissioner is hereby authorized, w ith the 
approval of the board of examiners, to compile and issue such bulletins pertain
ing to labor and industries of the State as he may deem necessary, and such 
bulletins, when approved for printing and distribution, shall be printed at the 
State printing office.

Se c . 11. Form s, etc,—Said labor commissioner shall prepare forms and blanks 
for the purpose of gathering the information and statistics required by this 
act, and may require any person, firm, or corporation to give the information 
and statistical detail designated in such forms, and any person, firm, or cor* 
poration who shall refuse to furnish such detail and statistics in the form 
required shall be guilty of a misdemeanor, and upon conviction thereof may be 
fined not less than one hundred dollars nor more than five hundred dollars.

»Se c . 12 (as amended 1919, ch. 56). Printing,—A ll forms, blanks, envelopes, 
letterheads, circulars, bulletins and reports required to be printed by said  
labor commissioner shall be printed at the State printing office in  the same 
manner and under the same regulations which are specified in an act entitled  
“An act to designate and authorize the work to be done in the State printing 
office,” approved March 5, 1999.

S e c . 13. Prosecutions,—It shall be the duty of the district attorneys of the 
several counties, upon the complaint of the labor commissioner, to prosecute 
all violations of law  which may be reported to said district attorney by the 
labor commissioner.

Se c . 15. Offices,—The labor commissioner shall be provided with properly 
furnished offices at the capital in Carson City, Nev.

Employment of labor— False representations 

(Page 3390. Acts 1913, ch. 276)

S ec tio n  1. False representations o f employers,—Any person, persons, part
nership, association, company, or corporation (h is or its officers, directors or 
agents), who or which shall employ upon wages any person or persons in any 
occupation, and who or which at the time of employing such person or persons 
shall make any false representation or pretenses as to having sufficient funds 
to pay such wages, and who after labor has been done under such employment 
by said employee or employees shall fa il upon the discharge or resignation of 
such employee or employees, for a period of five days after such wages are 
legally payable, to pay said employee or employees on demand the wages due said 
employee or employees for such labor, shall be deemed guilty of a misdemeanor, 
and upon conviction therefor, shall be punishable by imprisonment in the county 
ja il not to exceed six  months, or by a fine not exceeding five hundred dollars 
($500), or by both such fine and imprisonment.

Protection of employees as voters, etc,

(Page 3391. Acts 1916, ch. 62)

S ec tio n  1. Interference forbidden,—It shall be unlawful for any person, firm, 
or corporation doing business or employing labpr in the State of Nevada to
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make any rule or regulation, prohibiting or preventing any employee1 from  
engaging in polities or becoming a candidate for any public office in this- State.

Sue. 2, Violations—Jm y  person, firm, or corporation violating the provisions? 
of this act shall upon conviction thereof be fined in a samu of not less than 
one hundred dollars nor more than five hundred dollars. The foregoing penalty 
shall be recovered in a suit brought for that purpose by the attorney general 
in the name and for the benefit of the State of Nevada, but no such prosecution 
shall be commenced later than three months after the commission of the offense 
herein described. In all prosecutions hereunder the person, firm, o r corporation 
violating this act shall be held responsible for the acts o f his* her or its man
agers, officers, agents and employees*

Sec. Bi Damages.— Nothing herein contained shall be construed to prevent 
the injured employee from recovering damages from his or her employer for 
injury suffered through violation of this act

ACTS OF 1923

Chapter 47.— Highway-construction camps
Section 1. Scope; requirements.— [Bunk-houses, tents, or other suitable 

sleeping places must be provided at ail highway-construction camps at which 
five or more persons are employed. These must be kept in good condition, 
cleanly and free from vermin and infectious matter, dirt and dampness.]

Sec. 2. A ir space; beds.— [Adequate air space, suitable bunks of steel, canvas, 
or other sanitary material must be supplied, and, if requested and at his cost, 
each employee must be furnished a mattress or other bedding.]

Sec. 3. Preparation of food.— [Cleanliness of preparation, service, dishes, etc., 
is prescribed.]

Sec. 4. Toilet facilities.— [Privies or other toilet conveniences must be pro
vided and kept in a sanitary condition.]

Sec. 5. Garbage, etc.— [Kitchen waste and other rubbish must be placed in  
suitable receptacles and be so disposed of as not to become offensive or in
sanitary.]

Sec. 6. Observance.— [It  is the duty of employers in camps to which this 
law  applies to observe its provisions, and to appoint some responsible person 
to keep the camp clean.]

Sec. T. Enforcement.— [It  is the duty of the State board of health to enforce 
the act, making such inspections as are necessary to see if  the law is complied 
with.]

Sec. 8. Penalties.— [Failure to eomply with the law is punishable as a mis
demeanor, by a fine not exceeding $200, or imprisonment not over 60 days, or 

. both.]
Chapter 121.—Free public employment offices

Section 1. State employment service.— The State free employment service 
of the State of Nevada is hereby established. The commissioner of labor shall 
also be the executive officer of the State free employment service, and the 
management of such service shall be under his supervision. He shall have 
authority to appoint agents who shall be under the direction of said com
missioner of labor as may be required in carrying out the provisions of this 
act, such agents being located at convenient points in the State for the han
dling of the movement of labor of all classes, with the view that labor will not 
be congested at any one point and to use their best endeavors to keep the 
supply of labor filled at the places where it is desired and in seasonable time.

Such agents may be located at points in the State which will best serve to 
carry out the provisions and iiitent o f this act, and the commissioner in charge 
lias power to enter into agreements with the governing bodies of cities, towns, 
or counties which desire such service, to use a portion of the fund provided by 
the State to assist in the maintenance of any such service put into effect by such 
governing bodies, or he may establish offices at points where he deems it to 
be for the best interest of employment, and maintain tbe same.

The commissioner of labor, in the capacity of head of the State free em
ployment service, is hereby empowered to employ such clerical assistants as 
are necessary to carry out the provisions of this law and fix their compensa
tion ; to secure and distribute the necessary books and forms for keeping a 
record o f the movement of labor, registration and placements* and all reports 
required to be made to that end.
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Sec. 2. Duties.— The agents in charge of any of the State free employment 
offices established under the provisions of this act, and under the direction of 
the commissioner of labor, shall receive applications from those seeking em
ployment and from those seeking employees, and shall register every applicant 
on properly arranged cards or forms provided by the commissioner of labor.

Sec. 3. Reports.— Each such agent shall make the commissioner of labor 
such periodic reports of applications for labor or employment and all other 
details of the office work of each office and the expense of maintaining the same 
as the commissioner may require.

Sec. 4. Advertising.— The commissioner of labor shall have power to solicit 
business for the State free employment service, established under this act, by 
advertising in newspapers and any other way he may deem expedient: Pro
vided, That the expenditure under the provisions of this act shall not exceed 
10 per cent of the total expenditure.

Sec. 5. Fees.— No fees, direct or indirect, shall in any case be charged or 
received from those seeking the benefits of this act.

Sec. 6. Violations.— Any agent or clerk, subordinate or appointee appointed 
under the provisions of this act who shall accept, directly or indirectly, any 
fee, compensation, or gratuity from anyone seeking employment, or from any
one offering employment* under this act, shall be guilty of a misdemeanor, and 
shall be punished by a fine of not more than one hundred dollars ($100) or 
by imprisonment in jail not to exceed three months, or both, and shall there
after be disqualified from holding any office or position in such department.

Sec. 7. Strike notice to be posted.— An employer, or a representative of em
ployers or employees, may file at a State free employment office a signed state
ment with regard to a strike or lockout affecting their trade. Such statement 
shall be posted in the employment office, but not until it has been communi
cated to the employers affected, if filed by employees, or to the employees 
affected* if filed by employers. In case a reply is* received to such a state* 
ment, it shall also be posted in the employment office with the same publicity 
given to the first statement. I f  an employer affected by a statement notifies 
the State free employment service of a vacancy or vacancies, the agent in 
charge shall advise any applicant for such vacancy or vacancies of the state
ments posted.

Sec. 8. Cooperation with Federal bureaus.— The commissioner of labor is 
hereby authorized and empowered to cooperate with the Federal Government 
in the establishment and maintenance within the State of Nevada of one or 
more employment bureaus for the purpose of bringing together the man and 
the job. Such cooperative employment bureaus, when established, shall bet 
under the joint management of the cooperative parties, and the cost and 
expense of establishing and of carrying on any such bureau shall be borne 
by the cooperative parties upon an equitable basis to be agreed upon between 
them.

Sec. 9. Appropriation.— There is hereby appropriated for the purpose of this 
act, out of any moneys in the State treasury not otherwise appropriated, the 
sum of fifteen hundred dollars ($1,500), or as much thereof as may be neces
sary to carry out the provisions of this act.

Chapter 151 .—-Strikes—Notice to be signed bg citizens

Section 1. Strike notice.— It is hereby made unlawful for any person, firm 
or association to issue, cause to be issued, circulate or cause to be circulated 
any printed or written matter, notifying or advising the public or any organ
ization by mail, or hand to hand, that a strike exists or is called in any place 
■within the State of Nevada, unless the circular, letter or notice so issued 
shall contain the signatures of at least three persons who at the time of sign
ing said circular were residents and citizens of the State for a period of six 
months, and copy of same Shall be furnished the labor commissioner of the 
State of Nevada.

Sec. 2. Violations.— [Violations entail a fine, $100 to $300, or imprisonment, 
30 days to 6 months, or both.]
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Chapter 159.— Railroads—Structures over tracks
Section 26. Telltales to be erected.— The proprietors of every railroad shall 

erect and maintain bridge guards at each end of every bridge or other struc
ture erected less than eighteen feet above the track of their railroad, the char
acter and location of which shall be approved by the board of railroad 
commissioners.

Sec. 27. Penalty.— If  the proprietors of any railroad shall fail to comply 
with the provisions of the preceding section, they shall forfeit fifty dollars 
for each month of continuance in such failure.

Chapter 180.— Hours of labor
Section 20. Ten hours a day9s work.— In all contracts relating to labor, ten 

hours’ actual labor shall be taken to be a day’s work unless otherwise agreed 
by the parties.

Chapter 180.— Payment of tcages—Weekly pay day
Section 21 (as amended 1921, ch. 68). Scope of law.— Every person, firm, 

or corporation engaged in the business of manufacturing, mining, quarrying, 
or stonecutting, or in a mercantile, railroad, telegraph, telephone, express, 
or aqueduct business, and* every municipal corporation, having in his or its 
employment more than ten persons at one time, shall pay the wages earned 
each week by employees who work by the day or week, within eight days, in
cluding Sunday, after the expiration of the week. Every such person, firm, 
or corporation shall post a notice in a conspicuous place in his or its office 
that wages will be so paid, and shall keep the same so posted. This act shall 
not apply to employees engaged in the cutting, harvesting, and driving of 
pulpwood and timber.

Sec. 22 (as amended 1921, ch. 68). Penalty.— If  any such person, firm, or 
corporation shall violate the provisions of the preceding section, he or it shall 
be fined not more than twenty-five dollars for each offense, provided a prose
cution therefor is begun within thirty days after the offense is committed, 
but not otherwise.

Sec. 23. Exemptions.— The provisions of the two preceding sections shall not 
apply to municipal officers whose services are paid for by the day, nor to 
teachers employed by school districts.

Chapter 201.— Wages as preferred claims—In  assignments
Section 32. Amount.— [W age debts in the sum of $50 earned within 6 months 

prior to the beginning of insolvency proceedings are to be paid next after 
debts due the United States, and taxes.]

Chapter 215.— Assignments of tcages—Future earnings
Section 4. Assignments not vaUd unless filed.— No assignment of, or order 

for, wages to be earned in the future shall be valid against a creditor of the 
person making it, until it has been accepted in writing and a copy of it and of 
the acceptance has been filed with the clerk of the town or city where the 
party making it resides. The clerks of towns and cities shall keep for public 
inspection an alphabetical list of all such orders and assignments filed with 
them.

Chapter 245.— Exemption of wages from execution
Section 20. What exempt.— [Exempt from process are: Wages earned after 

the service of the w rit ; wages to the amount of $20 earned before the service 
of the writ, unless it is for necessaries; and earnings of the wife and minor 
children of the defendant.]

NEW HAMPSHIRE

684
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Chapter 264.—Interference with employment
Section 2. Insults, etc.— No person shall address any offensive, derisive, or 

annoying word to any other person who is lawfully in any street or other 
public place, nor call him by any offensive or derisive name, nor make any 
noise or exclamation in his presence and hearing with intent to deride, offend, 
or annoy him, or to prevent him from pursuing his lawful business or 
occupation.

S e c . 20. Penalty.— A  person convicted of any offense mentioned in the pre
ceding sections shall be fined not exceeding twenty dollars, or be imprisoned 
not exceeding six months.

Chapter 265.— Employment of children—Certain occupations forbidden
Section 3. Acrobatic, etc., occupations.— [The employment of children under 

14 in dancing, singing, ropewalking, as acrobats, etc., is forbidden.]

Chapter 266.— Interference with employment
Section 12. Interference with workmen, etc.— I f  any person shall interfere 

in any way whatever to injure or damage another in his person or property, 
while engaged in his lawful business, trade, or occupation, or while on the 
way to or from the same, or shall endeavor to prevent any person from 
engaging in his lawful business, trade, or calling, he shall be fined not exceed
ing five hundred dollars, or be imprisoned not exceeding one year: Provided, 
however, It shall not be unlawful for any person to reason, talk or argue with, 
and by arguments persuade or induce such other person to do any act or thing 
or pursue any line of conduct which is not the commission of an offense under 
the laws of this State.

Chapter 273.— Labor organizations—Embezzlement of funds by officers
Section 17 (as amended 1905, ch. 1). Embezzlement.— If  any officer, agent, 

or servant of a corporation, public or private, or the clerk, servant, or agent 
of a person, shall embezzle or fraudulently convert to his own use any money, 
bill, note, or security for money, evidence of debt, or other effects or prop
erty whatever of such person or corporation, or in their possession or keep
ing, or shall knowingly or voluntarily pay or deliver any such money, bill, note, 
security for money, evidence of debt, or other effects or property to any person 
or to the order of any person, knowing that such person is not entitled to re
ceive it, and punishment is not otherwise specially provided for the offense, 
he shall be fined not exceeding two thousand dollars, or be imprisoned not 
exceeding five years, or both. And if any officer, agent, clerk or servant of any 
incorporated or unincorporated trades-union, fraternal or benevolent associa-* 
tion, club, society, or other association of persons levying assessments or dues 
upon its members or supported in whole or in part by their voluntary contribu
tion, shall embezzle, fraudulently convert, or knowingly or voluntarily misapply 
any money or other effects or property of such association as aforesaid, he shall 
be deemed guilty of an offense under this section and punished as herein pro
vided, notwithstanding that he may have an interest in said money, effects, or 
property.

ACTS OF 1893

Chapter 39.— Railroads—Bridges over tracks
Sections 1-3. Height.— [The board of railroad commissioners may require 

railroads to raise any railroad or highway bridge. New covered railroad 
bridges must afford a clearance of at least 21 feet, except by written consent 
of the commissioners. Freight cars over 14 feet high to top of running board 
shall not be received or hauled. Violations incur a penalty of $50 for each 
day.]

Chapter 48.— Bureau of labor—Commissioner
Section 5. Duties.— The duties of the commissioner shall be to collect, assort, 

arrange, and present in annual reports, on or before the first day of January 
each year, statistical details relating to ail departments of labor in the State 
of New Hampshire, especially in relation to the commercial, industrial, social,
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educational, and saidtasry condition a t  the laboring classes, and the permanent 
prosperity of the productive industry of the State.

ACTS' OF 1895

Chapter 16.—Seats for female employee?

Section 1. Seats to be provided.— Every person, firm, or corporationemploy- 
ingr females in any manufacturing,, mechanical, or mercantile establishment in 
this State, shall provide suitable seats for the use of the females so employed, 
and shall permit the use of such seats by them when they are not necessarily 
engaged in the active duties for which they are employed.

Sec. 2. Penalty.—Any person, firm, or corporation violating any of the pro
visions of this act shall be punished by a fine of not less than ten dollars nor 
more than thirty dollars for each offense.

ACTS OF 1899

Chapter 69.— Protection of employees on street railways
Sections 1-3. Inclosed platforms.— [A ll street railway companies must in* 

dose the platforms of their, cars in such manner, for such times? and on such 
routes as the railroad commissioners may direct, for the protection of em
ployees. Failure to comply entails a penalty of $50 for each day.]

ACTS OF 1901

Chapter 60.— Private employment offices
Section 1. License.— [Proprietors of employment offices must hold licenses, 

subject to a penalty of $10 per day.]
Secs. 2-5. Issue.— [Mayors, aldermen, and selectmen are charged with the 

duty of issuing licenses. Records of licenses, showing name, location and nature 
of business, must be kept. Licenses run to May 1 o f  each year. A  reasonable 
fbe, not less than $2, shall be charged for such license.]

Sec. 6. Removal.— [Licenses are valid only for the place named therein, un
less consent to removal is granted by the issuing; authorities.]

Sec. 7. Revocation.— [I f  a license is revoked, record must be made of the 
fact, and notice served on the licensee.]

ACTS OF 1907

Chapter  113'.— Safety appliances on electric? railways—Power brakes
•  Section 1. Brakes to be provided.—On or before May 1st, 1910, all eight
wheeled or double-truck cars, so called, operated by electric power, for the* 
purpose of conveying: passengers, by any street railway: in; the State of New  
Hampshire shall be provided with power brakes of a standard of efficiency 
to be approved by the railroad commissioners:

Sec. 2. Violation.— Any street railway falling to comply with the provisions 
of section 1 of this act; shall be liable to a fine of ten dollars ($10) per day for 
each car operated without such equipment.

ACTS OF 1911

Chapter 30.— Accidents in factories—Provision for first aid
S e c t io n  1. Medical} etc., sup$,ie&—Every person, firm or corporation: oper

ating a factory or shop in which power machinery is used for any manufac
turing purpose and in which three or more persons are employed, or: for; any 
purpose except-for elevators? or for heating or hoisting apparatus; shall at 
all times keep and maintain, free of expense to the employees, such a medical 
and surgical chest as shall be required by the local board of health of any 
city or town where such machinery is used, containing plasters, bandages, ab
sorbent cotton, gauze; and all other necessary medicines, instruments and 
other appliances fo r the treatment o f persons injured or taken ill upon the* 
premises.

Sec. 2. Violations.— Any person, firm or corporation violating this act shall 
be subject to a fine of not less than five dollars nor more than five hundred 
dollars for every week during which such violation continues.
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Chapter 58.— Employment of la bor—Foremen, eto.9 accepting fees

Section 1. Acceptance forbidden.— No agent, superintendent, foreman, or 
other employee of any corporation, firm, copartnership, or of any person, shall 
obtain money or property of any kind whatsoever, or obtain a promise to pay 
money or property of any kind whatsoever, from, for, or in behalf of any 
person for the purpose of procuring, employment for such person in the service 
of said corporation, firm, copartnership, or person.

S e c . 2 . Workmen not to offer fees.—N o  p e r s o n  w h o m s o e v e r  s h a l l  o f f e r  o r  
p r o m i s e  t o  p a y  m o n e y  o r  o t h e r  p r o p e r t y  o f  a n y  k i n d  t o  a n y  a g e n t ,  s u p e r i n 
t e n d e n t ,  f o r e m a n ,  o r  e m p l o y e e  o f  a n y  c o r p o r a t io n ,  f ir m , c o p a r t n e r s h ip ,  o r  o f  
a n y  p e r s o n  w h o m s o e v e r ,  f o r  t h e  p u r p o s e  o f  s e c u r i n g  e m p lo y m e n t  o r  p r o m i s e  
o f  e m p l o y m e n t  f o r  a n y  o t h e r  p e r s o n  o r  p e r s o n s ,  i n  t h e  s e r v i c e  o f  s a i d  c o r p o r a 
t io n ,  f ir m , c o p a r t n e r s h ip ,  o r  p e r s o n .

S e c . 3. Violations.— Any violation of any of the provisions of this act shall 
be punished by fine not exceeding one hundred dollars, or by imprisonment 
not exceeding one year, or both.

S e c . 4. Construction of act.— The provisions Of this act shall not be so con
strued as to affect or impair the right of any corporation, firm, copartnership 
or person to hire laborers, or accept apprentices in the ordinary and usual 
course of business, or in any way abridge the right to obtain and exercise 
licenses to run employment offices as provided by law.

Chapter 78.— Payment Of wages
S ection 1 (as amended 1921, ch. 68). Weekly payments in cash.—-Weekly 

payment of wages by every person, firm or corporation engaged in the busi
ness of manufacturing, mining, quarrying, or stonecutting, or in a mercantile, 
railroad, telegraph, telephone, express or aqueduct business, and every munici
pal corporation, as contemplated by section 21, chapter 180 of the Public 
Statutes * * * shall be made in cash, and no employee shall be compelled 
by liis employer to accept any goods or merchandise in payment of wages.

S e c . 2 .  Checks permitted.— Nothing in the preceding section shall be held to 
invalidate or prevent payment of wages by check or checks wherever such form 
of payment is acceptable to the employee to whom payment is made.

Chapter 164.— Accidents to public service employees
Section 15 (as amended 1913, ch. 145). Reports, etc.— [A ll railroad cor

porations and public utilities are required to report to the State public service 
commission all accidents causing death or injury to persons; and it is the 
duty of the commission to investigate the cause of all fatal accidents, and of 
such other accidents as it thinks ought to be investigated. Reports of accidents 
are not to be made public otherwise than in the published reports of the 
commission.}

Chapter  198.—Arbitration of labor disputes—Bureau of labor
Section 1 (as amended 1913, ch. 70). Bureau of labor created.— The office 

of commissioner of labor is hereby abolished and a bureau of labor is established 
in place thereof in accordance with the provisions of this act. Said bureau 
of labor shall consist of a labor commissioner who shall be appointed by the 
governor with the advice and consent of the council, within thirty days after 
the passage of this act, and such clerks and assistants as shall be necessary 
for the performance of the duties of the bureau; The labor commissioner 
shall hold his office for three years from the date of his appointment and until 
his successor shall be appointed and qualified, and he may be removed at any 
time by the governor with the advice and consent of the council, for cause, 
and his successor shall be appointed in the same manner for the same term. 
Any vacancy existing' in the office of labor commissioner shall be filled for the 
unexpired portion of the term by appointment by the governor with the advice 
and consent of the council. Said commissioner shall appoint a clerk of the 
bureau and such other clerical assistants as may be necessary and fix their 
compensation subject to the approval of the governor and council. The records 
of said bureau shall be public records' open to the inspection of any person 
interested. The salary of said labor commissioner shall be one thousand six 
hundred dollars ($1,600) a year, payable monthly by the State treasurer in
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full for his servises, and his actual expenses incurred in the work of his office 
shall be paid by the State treasurer on duly detailed vouchers approved by 
the governor.

S e c . 2. Duties and powers.— Said labor commissioner shall exercise and 
perform all the powers and duties heretofore exercised and performed by 
the commissioner of labor, together with such other powers and duties as 
are authorized by this act. It shall be the duty of the commissioner, without 
notice, at such times as he shall deem it necessary, to visit the manufacturing, 
mechanical, and mercantile establishments in the State, so far as practicable, 
for the purpose of ascertaining whether the laws with reference to the em
ployment of help are complied with, and for the further purpose of ascertain
ing if reasonable sanitary and hygienic conditions are maintained calculated 
to promote the health and welfare of the working people. I f  he shall deem 
it necessary, he shall transmit to the legislature a report upon these matters 
when he shall deem the occasion of sufficient importance, with such recom
mendations as he shall think advisable. Whenever he shall deem it necessary, 
the commissioner shall prosecute any offences against the laws regulating 
the employment of help.

S e c . 3 (added 1913, ch. 186). Board of conciliation and arbitration.—  
There shall be a State board of conciliation and arbitration consisting 
of three persons who shall be appointed by the governor, with the advice 
and consent of the council, not later than July 1st, 1913, for the terms of one, 
two, and three years, respectively. Thereafter the governor, with the advice 
and consent of the council shall annually, in June, appoint a member whose 
term shall be three years from the first day of July following. One member of 
said board shall be an employer or shall be selected from an association repre
senting employers of labor, one shall be selected from a labor organization and 
shall not be an employer of labor, and the third shall be appointed upon the 
recommendation of the other two, or if the two appointed members do not, at 
least thirty days prior to the expiration of a term, or within thirty days after 
the happening of a vacancy, agree upon a third member he shall then be ap- 
pointed.by jthe governor. Each member shall, before entering upon the duties of 
his office, be sworn to the faithful performance thereof. The board shall choose 
from its members a chairman, who shall preside at its meetings.

S e c . 4 (as amended 1917, ch. 142). Mediation.— Whenever any controversy 
or difference arises relating to the conditions of employment or rates of wages 
between any employer, whether individual, copartnership, or corporation, and 
whether resident or nonresident, and his or their employees, such controversy 
involving the interests of employees not less than ten persons in the same gen
eral line of business in this State, the labor commissioner shall, upon applica
tion as hereinafter provided, as soon as practicable thereafter, visit the locality 
of the dispute and make careful inquiry into all the conditions and circum
stances of the situation, hear all persons interested therein who may come be
fore him, advise the respective parties what, if anything, ought to be conceded 
by either or both, and adjust such controversy or difference and, within five 
days after such inquiry, make a written decision thereon, a copy of which 
shall be furnished the parties and a copy kept on file in the bureau of labor.

Neither the proceedings nor any part thereof before the labor commissioner 
by virtue of this section shall be received in evidence for any purpose in any 
judicial proceeding before any other court or tribunal whatever.

S e c . 6 (as amended 1913, ch. 186). Arbitration.— Whenever in case of any 
such controversy or difference the employer and employee shall fail to agree to 
a settlement through the commissioner as provided in section 4, then said com
missioner shall endeavor to have said parties consent in writing to submit their 
differences to said board of arbitration. The findings of said board of arbitra
tion shall be final. Said findings shall be binding upon the parties concerned 
in said controversy or dispute for six months, or until sixty days after either 
party has given the other notice in writing of his or their intention not to be 
bound by the same. Such notice may be given to said employees by posting the 
same in three conspicuous places in the place of employment. Pending the de
cision of the board the business shall continue on the existing basis and the 
employees remain at work and said board shall render its decision within 
seven days after the completion of their hearing, and if said hearing is on ques
tion of wages said decision to revert back to the date when the employees pre
sented their demand in writing to said employer. The chairman of said board 
shall keep a record of the proceedings, issue subpoenas, and administer oaths
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to the members of said board and to any witness said board may deem neces^ 
sary to summon. Any notice or process issued by said board may be served 
by any sheriff or constable to whom the same may be directed or in whose 
hands the same may be placed for service. Such arbitrators shall receive 
eight dollars ($8) per day for each day actually engaged in such arbitration 
and the necessary traveling expenses, to be paid upon vouchers signed by the 
labor commissioner with the approval of the governor out of the funds ap
propriated for the maintenance of the bureau of labor.

Sec. 7 (as amended 1913, ch. 186). Refusal to arbitrate.— Upon the failure 
of the labor commissioner in any case to secure a reference to said board of 
arbitration, it shall become his duty to request a sworn statement from each 
party to the dispute of the facts upon which their dispute and their reasons 
for not submitting the same to arbitration are based. Any sworn statement 
made to the labor commissioner under this provision shall be for public use 
and shall be given publicity in such newspapers as desire to use it.

Sec. 8 (as amended 1913, ch. 186). Notice by third parties of disputes.—  
Whenever it shall come to the knowledge of said labor commissioner, either 
by notice from a mayor of a city, the county commissioners, the president of 
a board of trade, or other representative body, the president of a central labor 
council or assembly, or of any five reputable citizens, or otherwise, that a 
strike or lockout is seriously threatened or has actually occurred in any city 
or town of the State involving an employer and his or its present or past 
employees, if at the time such employer is employing, or up to the occurrence 
of the strike or lockout was employing, not less than ten persons in the same 
general line of business in any city or town in this State, and said commissioner 
shall be satisfied that such information is correct, it shall be the duty of such 
commissioner, within three days thereafter, to put himself in communication 
with such employer and employees and endeavor by mediation to effect an 
amicabl; settlement between them or to persuade them to submit the matter 
to said board of arbitration and conciliation and to act as hereinbefore pro
vided in case of disputes and controversies. In case the parties do not agree 
to so submit the matter, the said commissioner may investigate the cause or 
causes of such controversy and ascertain which party thereto is mainly respon
sible for the continuance of the same, and may make and publish a report 
assigning such responsibility.

Sec. 9. Report.— The said commissioner shall annually make a report of the 
proceedings of the bureau of labor to the governor and council containing the 
transactions of the office and such other matters and recommendations as he 
shall deem proper.

ACTS OF 1913

Chapter 38.— Payment of wages—Biweekly pay day—Public employees
Section 1. Biweekly payments.— All persons performing regular work in the 

service of the State of New Hampshire who are not under salary shall receive 
their wages in biweekly payments.

Chapter 118.— Occupational diseases—Reports

Section 1. Physician to report.— Every physician in this State attending on 
or called in to visit a patient whom he believes to be suffering from poisoning 
from lead, phosphorus, arsenic, brass, wood alcohol, mercury, or their com
pounds, or from anthrax, or from compressed-air illness, or any other ailment 
or disease, contracted as a result of the nature of the patient’s employment, 
shall within 48 hours send to the State board of health a report stating:

(a )  Name, address, and occupation of patient.
(b ) Name, address, and business of employer.
(c ) Nature of disease.
(d ) Such other information as may be reasonably required by the State 

board of health. The reports herein required shall be on or in conformity with 
the s ta r tfa r d  schedule blanks hereinafter provided for. The posting of the 
report, within the time required, in a stamped envelope addressed to the office 
of the State board of health, shall be a compliance with this section.

Sec. 2. Blanks.— The State board of health shall prepare and furnish, free 
of cost, to the physicians included in section 1, standard schedule blanks for 
the reports required under this act. The form and contents of such blanks 
shall be determined by the State board of health.

105446°— 25------44
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



mo TEXT Am> ABRIDGMENT OF LABOR LAWS

' Sec, 3. Reports not evidence.— Reports made under this act shall not be 
evidence of the facts therein stated in any action arising out of the disease 
therein reported.

Sec. 4. Violation.— Any physician who neglects or refuses to send the report 
.or reports as herein required shall be liable to the State for a penalty of five 
dollars for each offense, recoverable by civil action by the State board of 
health.

Sec. 5. Transmission of reports.— It shall furthermore be the duty of the 
State board of health to transmit a copy of all such reports of occupational dis
ease to the commissioner of labor.

Chapter 156.— Employment of women and children—Hours of labor
S e c t i o n  1 (as amended 1917, ch. 196). Hours of labor per day and week.—  

No female, or minor under eighteen years of age shall be employed or be 
permitted to work at manual or mechanical labor in any employment, except 
household labor and nurses, domestic, hotel and boarding house labor, operators 
in telephone and! telegraph offices and farm labor, more than ten and one- 
quarter hours during any one day, or more than fifty-four hours in any one 
Week. Where a minor under eighteen years of age or a female is employed 
in the same day or week by more than one employer in manual or mechanical 
labor in any employment, except household labor and nurses, domestic, hotel 
and boarding house labor, operators in telephone and telegraph offices and 
farm labor, the total time of employment shall not exceed that allowed per 
day or week in a single employment. No such minor or female shall be em
ployed or permitted to work at night work more than eight hours in any 
twenty-four hours nor more than forty-eight hours during the Week. I f  any 
such minor or female is employed or permitted to work more than two nights 
eaeh week for any time between the hours of eight o'clock p. m. and six o’clock 
a. m. of the day following, such employment shall be considered night work. 
Mercantile establishments for the period of seven days immediately preceding 
Christmas Day in each year are, as to regular employees, excepted from the 
operation of this section, but the total number of hours of labor, for any 
female, or minor under eighteen years of age, regularly employed in such 
establishment, shall not exeeed fifty-four hours per week for the full year.

Sec. 2 (as amended 1917, ch. 196). Schedule to be posted.—Every employer 
shall post in a conspicuous place in every room, where such minors or females 
are employed, a printed notice stating the hours of commencing and stopping 
such work, the time allowed for dinner or other meals, and the maximum num
ber of hours any such minor or female employee is permitted to work in any 
one day.

Sec. 3 (as amended 1917, ch. 196). Evidence.— The employment of any fe
male, or minor under eighteen years of age, in any such place or establishment, 
as defined in section one of this chapter, at any time other than those of the 
posted hours of labor, as hereinbefore provided for, shall be prima facie evi
dence of a violation of this act.

Sec. 4. Penalty.— [Any person or corporation violating any of the provisions 
of this act must, on conviction, be punished by a fine of not less than fifty dol
lars nor more than one hundred dollars.]

Chapter IS o—I nspection of steam vessels
S e c t i o n  1 (as amended 1915, ch. 117). Inspector.— [An inspector of boats 

operated by power is to be employed by the public service commission, to in
spect such boats operated as common carriers or kept for hire, not subject to 
United States inspection laws. Such assistants as are needed may also be 
employed. Examination and certification o f masters, engineers, etc., also vests 
with the inspector and his assistants.]

Sec. 3. Certificates required.— [The Use or operation of any boat or launch 
as above, on any public water of the State without a certificate of inspection 
is forbidden.]

C h a p t e r  188.— Holiday labor
S e c t i o n  1. Unnecessary work forbiddm.— No employee shall be required to 

work in any mill or factory on any legal holiday, except to perform such work 
as is both absolutely necessary and can lawfully be performed on the Lord's 
Day.

Sec: 2. Violation.— Whoever violates the provisions of this act shall be pun
ished by a fine not exceeding five hundred dollars.
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C h a p t e b  2 1 2 .—Employment of labor—Notice of disputes

S e c t i o n  1 (as amended 1917, ch. 99). Notice required.— I f  any employer 
during the continuance of a strike among his employees, or during the continu
ance of a lockout or other labor trouble among his employees, publicly adver
tise in newspapers, or by posters or otherwise, for employees, or by himself or 
his agents solicits persons to work for him to fill the place of strikers, he shall 
plainly and explicitly mention in such advertisements or oral or written solici
tations that a strike, lockout or other labor disturbances exists. No person, 
firm, association or corporation shall knowingly publish or circulate any adver
tisement for employees which does not comply with the provisions of this 
section.

S e c . 2. Act not operative, when.— The provisions of this act shall cease to be 
operative when the State board of arbitration shall determine that the business 
of the employer, in respect to which the strike or other labor trouble occurred, 
is being carried on in the normal and usual manner, and to the normal and 
usual extent. Said board shall determine this question as soon as may be, upon 
the application of the employer.

S e c . 3 (as amended 1923, ch. 92). Violations.— [Violations entail fine not ex
ceeding $100, or imprisonment not exceeding 6 months, or both.]

ACTS OF 1915

C h a p t e r  45.— Public works—Preference to resident bidders

S e c t i o n  1. What bidders preferred.— In the award of contracts for any con
struction, repairs, furnishing, or equipment to be paid for by money from the 
State treasury, preference shall be given to the New Hampshire persons, 
firms, and corporations submitting bids for the same: Provided, That the re
sponsibility of the bidders and the quality of the work to be done or article 
to be furnished shall be equal to those proposed by bidders from without the 
State, and that the price demanded therefor is not greater than that proposed 
by said bidders from without the State.

C h a p t e r  123.— Fire escapes on factories, etc.
S e c t i o n  1. What buildings to have fire escapes.— No building three or more 

stories in height used or occupied above the second story as a * * * fac
tory, mill, or workship [workshop], * * * shall be let, leased, or occupied
for such purposes, * * * unless provided with a steel or wrought-iron 
balcony and stairway fire escape attached to the outer wall in such manner 
and place as to render egress from said building easy and safe, and shall be 
subject to the approval as to location of the selectmen of towns or of such city 
officials as may be designated by the city governments for that purpose. I f  
any such building be of a length greater than one hundred and fifty feet, it 
shall be provided with one additional such fire escape for each additional one 
hundred and fifty feet or fractional part thereof. Every building in which 
laborers are employed shall be provided with sufficient means of escape in case 
of fire by more than one exit, each of which shall be at all times free from 
obstruction and ready for immediate use. Every door leading into any such 
building shall be so constructed as to open outward when practicable, and shall 
not be so locked, bolted, or fastened during working hours as to prevent free 
egress. This act shall not apply to buildings which contain an approved 
sprinkler system and stairways enclosed with fireproof walls, or other means 
of exit duly approved in writing by the selectmen of towns or by such city 
officials as may be designated by city governments for that purpose. But it 
shall"not be necessary to secure the approval of said officers for any such 
building as has been theretofore duly approved by officials authorized at the 
time of such approval to grant the same.

S e c . 2. Height, etc.— Such fire escapes shall reach within eight feet of the 
ground, and the locations o f the exits thereto shall be designated by red lights 
during such hours of the night as the building is occupied for the purposes 
designated in section 1 of this act.

S e c . 3. Violations.— I f  any person shall violate any of the provisions of this 
act he shall be fined not exceeding five hundred dollars or be imprisoned not 
exceeding six months, or both, and it shall be the duty of said officers to 
enforce the provisions of this act
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ACTS OF 1917

C h a p t e r  3 .— Contract of employment—Repayment of advance
S e c t i o n  1. Failure to repay,— Whoever enters into an agreement to labor for 

another in any lumbering operation or in driving logs and in consideration 
thereof receives any advance of goods, money, or transportation, and without 
cause fails to enter into said employment as agreed, and labor for a sufficient 
length of time to reimburse his employer for said advances and expenses of 
transportation, shall be punished by fine of not exceeding $10 or by imprison
ment not exceeding thirty days.

C h a p t e r  177.— Antitrust law—Labor organizations, etc., exempt
S e c t i o n  7. Exemptions.— Nothing contained in this act shall be construed to 

forbid the existence and operation of labor, agriculture, or horticultural or
ganizations, instituted for the purposes of mutual help and not having capital 
stock or conducted for profit, or to forbid or restrain individual members of 
such organizations from lawfully carrying out the legitimate objects thereof; 
nor shall such organizations or members thereof be held or considered to be 
illegal trusts or conspiracies against trade under this act.

C h a p t e r  183.— Factory, etc., regulations
S e c t io n  1 (as amended 1921, ch. 130). Scope of act.— This act shall apply 

only to factories, mills, workshops, or other manufacturing or mercantile 
establishments in which three or more persons are regularly employed. The 
term employer as used in this act shall mean and include every person, 
firm, corporation, or association operating in this State a factory, mill, work
shop, dr other manufacturing or mercantile establishment in which three or 
more persons are regularly employed. The term place of employment shall 
mean and include any mill, workshop, or other manufacturing or mercantile 
establishment. where three or more persons are regularly employed, and all 
buildings, sheds, structures, or other places used in connection therewith. The 
term employee shall mean and include every person employed to work in any 
such place of employment.

S e c . 2 .  Safety appliances.— W h e n e v e r  t h e  n a t u r e  o r  c o n d i t i o n  o f  a n y  s u c h  
p l a c e  o f  e m p l o y m e n t  o r  t h e  m a c h i n e r y  o r  o t h e r  a p p l i a n c e s  t h e r e i n  a r e  s u c h  
a s  t o  r e n d e r  e m p l o y m e n t  t h e r e i n  o r  i n  p r o x i m i t y  t h e r e t o  d a n g e r o u s  t o  t h e  
s a f e t y  o r  h e a l t h  o f  s u c h  e m p l o y e e s ,  i t  s h a l l  h e  t h e  d u t y  o f  e v e r y  s u c h  e m p l o y e r  
t o  p r o v i d e  a n d  m a i n t a i n  s u c h  s a f e g u a r d s ,  s a f e t y  d e v ic e s ,  a p p l i a n c e s ,  l i g h t i n g  
f a c i l i t i e s ,  a n d  d o  s u c h  o t h e r  t h i n g s  a s  m a y  b e  r e a s o n a b l y  n e c e s s a r y  a n d  
p r a c t i c a b l e  t o  l e s s e n  t h e  d a n g e r s  o f  s u c h  e m p lo y m e n t .  E v e r y  s u c h  
e m p l o y e r  s h a l l  p r o v i d e  a n d  m a i n t a i n  r e a s o n a b l e  a n d  p r o p e r  t o i l e t  f a c i l i t i e s  
a n d  r e a s o n a b l y  s a n i t a r y  a n d  h y g i e n i c  c o n d i t i o n s  f o r  s u c h  e m p lo y e e s .

S e c . 3. Removing guards.— No person shall, so as to interfere with the 
intended use thereof, remove, displace, damage, or carry off any safety device 
or safeguard furnished and provided for use in any employment or place of 
employment, or interfere in any way with the use thereof by any other person, 
and no person shall interfere with the use of any methods or processes 
adopted for the protection of any employee in such employment or place of 
employment.

S e c . 4. Inspection.— (1 ) The commissioner of labor shall cause every place of 
employment to be inspected as soon as may be after the passage of this act, 
and at least once each year thereafter, for the purpose of determining the 
conditions in such place of employment with respect to the safety and health 
of the employees working therein.

(2 ) A  report of such inspection shall be filed in the office of the commis
sioner of labor and a copy thereof given the employer.

(3 ) The commissioner of labor, factory inspectors, and other assistants of 
the commissioner of labor shall have the right for the purpose of this act to 
enter any such place of employment and to examine the same.

S e c . 5 .  Rules, etc.— It shall be the duty of the commissioner of labor to 
make and adopt such reasonable orders, rules, and regulations of general 
application as may be necessary to give effect to section two of this act with 
respect to the use of mechanical contrivances for disengaging power, the safe
guarding of saws, planers, jointers, and other similar machines, the protection 
of cogs, gearing, couplings, and the like, and the use _of set screws, keys, bolts, 
and the like used in connection with revolving shafting.
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Whenever the commissioner of labor, after any such place of employment 
shall have been inspected in accordance with section four of this act, shall be 
of the opinion that the special conditions in that place of employment render 
any general order, rule, or regulation so made by him inadequate or un
reasonable as applied to such place of employment or any part thereof, he may, 
by special order applicable to that place of employment, so modify or extend 
the requirements of such general order, rule, or regulation as to make the same 
adequate and reasonable with respect to such special conditions; and whenever, 
after such inspection, the commissioner of labor shall be of the opinion that 
compliance with section two of this act, under the special conditions obtaining 
in any place of employment, necessitates the use of any safeguard or the 
doing of any other act for which the general orders, rules, or regulations 
adopted by him do not provide, he shall have power by special order to require 
the adoption in that place of employment of such particular safeguards, safety 
devices, appliances, lighting facilities, or other means as may be reasonable 
and practicable for the safety and health of the employees. The commissioner 
of labor shall have like power and it shall be his duty by general or special 
orders, rules, or regulations to require compliance with section two with respect 
to toilet facilities and sanitary and hygienic conditions in any such place of 
employment.

Sec. 6. Time for compliance.— Every order, rule, or regulation made or 
adopted by the commissioner of labor shall fix the time when it shall take 
effect, and in every case a reasonable time shall be allowed to the employer or 
employers affected thereby for compliance therewith. Notice shall be given of 
every order, rule, or regulation to those who are required to comply with the 
same, and such notice may be given by registered mail. Notice of any such 
order, rule, or regulation of general application may be given by publication 
in some newspaper having circulation throughout the State.

Sec. 7. Review.— Any person or corporation affected by such order, rule, or 
regulation may petition the commissioner of labor for a review of the validity 
or reasonableness thereof. The commissioner of labor may join in one pro
ceeding all petitions alleging invalidity or unreasonableness of the same or 
substantially similar orders, rules, or regulations. The petition for review 
shall be filed within thirty days after notice of the adoption of the order, rule, 
or regulation: Provided, however, That the commissioner of labor may, when
ever in his opinion justice may require it, extend the time for filing such 
petition.

Upon receipt of the petition the commissioner of labor shall, if necessary to 
determine the issue raised, order a hearing. Notice of the time and place of 
hearing, which shall be open to the public, shall be given to the petitioner and 
to such other persons as the commissioner of labor may find directly interested 
in the issues raised by the petition.

I f  upon such hearing the commissioner of labor finds that the order, rule, 
or regulation complained of is invalid or unreasonable, he shall revoke it or 
substitute therefor a new or amended order, rule, or regulation.

The decision of the commissioner of labor upon such petition shall be final 
unless appeal is taken to the superior court in the manner herein provided.

Sec. 8. Appeal to court.— Any person or corporation aggrieved by any order, 
rule, or regulation of the commissioner of labor may file a petition in the 
superior court against the commissioner of labor to determine the validity and 
reasonableness of such order, rule, or regulation. Such petition shall be filed 
within thirty days after notice of the adoption of the order, rule, or regulation, 
or if a petition for review is filed, within thirty days from the decision upon 
such petition. Such notice shall be given to the commissioner of labor of the 
pendency of such proceedings as the superior court may order.

Such petition, so far as practicable, shall have precedence over other actions 
in the same court, and the order of the commissioner of labor appealed from 
shall be prima facie valid and reasonable. The proceedings upon such petition 
shall be as nearly as may be in accordance with proceedings in equity. The 
court may, and on the request of the parties shall, refer any issue or issues 
arising in such action to one or more persons who shall find and report the 
facts together with his or their recommendations to the court. One or more 
of such persons may be a layman conversant with the subject matter involved 
in such appeal. The superior court shall upon such petition enter such order 
or decree as justice may require.

Sec. 9. Order suspended.— During the pendency of any petition for review 
the order, rule, or regulation under review shall be suspended, and during the
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pendency of an appeal to the superior eourt under seetion eight the order, rule, 
or regulation appealed from may be suspended by the superior court if justice 
requires; but except as affected by proceedings upon review by the commis
sioner of labor or appeal to the superior court, every order, rule, or regulation 
made and adopted under the provisions of this chapter shall have the effect 
of law.
Sec. 10. Powers of commissioner.^The commissioner of labor, for the pur

pose of carrying into effect the provisions of this act, shall have power to ad
minister oaths, certify to official acts, issue subpeenas,. compel the attendance 
of witnesses and the production of papers, books, accounts, documents, and 
testimony. In case of the failure of any person to eomply with any order of 
the commissioner of labor given under this section, or any subpoena lawfully 
issued, or on the refusal of any witness to testify to any matter about which 
he may lawfully be interrogated, it shall be the duty of the superior court or 
any judge thereof on application of the commissioner of labor to compel 
obedience by proceedings as for contempt. A  complete record shall be kept 
of all orders, rules, or regulations made and adopted by the commissioner of 
labor.

Sec. 11. Witness fees.— Each witness who shall appear before the commis
sioner of labor shall receive for his attendance the fees and mileage provided 
for witnesses in attendance upon the superior court. The deposition of any 
witness within or without the State taken in the manner prescribed by law  
for depositions in civil actions may be used in any proceeding for review or 
appeal.
Sec. 12 (as amended 1921, eh. 180). Inspectors.—For the purpose of in

specting factories, workshops, commercial and such mercantile establishments 
as the commissioner of labor shall so designate, the commissioner of labor 
shall, with the approval of the governor and council, employ three competent 
persons who shall be known as factory inspectors, one of whom shall be a 
woman; and their compensation shall be fixed by the commissioner of labor 
subject to the approval of the governor and council. The commissioner of 
labor shall also have the power, subject to the approval of the governor 
and council, to employ such other assistants as may be necessary to the 
proper discharge of his duties. It shall be the duty of the commissioner of 
labor to administer and enforce, so far as not otherwise provided for in the 
statutes, all laws relating to factories, workshops, commercial and mercantile 
establishments, and all valid orders, rules or regulations, and he shall re
ceive as compensation for his* services rendered under the provisions of this 
act such sum as shall be required to make the total of his annual com
pensation under this and all other acts the sum of twenty-seven hundred and 
fifty dollars.

Sec. 13. Prosecutions.— No prosecution against any employer shall be com
menced under this aet unless or until the commissioner of labor shall have 
first made an order in accordance with the provisions of this, act and the 
employer affected thereby shall have had a reasonable opportunity to comply 
therewith.

Any employer who shall omit or neglect to obey, observe, or comply with 
any lawful order, rule; or regulation made in pursuance of this act shall be 
punished by a fine of not less than $25 nor more than $290. I f  any person 
shall Willfully violate the provisions of section three of this aet, he shall be 
punished by a fine of not less than $10 nor more than $100.

Sec. 14; Employers* statements.— Every employer subject to the provisions 
of this act shall within thirty days after the same shall take effect send by 
mail to the commissioner of labor a statement setting forth his name, ad
dress, business, and approximate number of employees of such employer, and 
every sueh employer thereafter starting in business shall immediately send 
to the commissioner of labor a like statement: Any sueh employer willfully  
neglecting* to comply with the provisions of this section shall be punished 
by a fine of not less than $10 nor more than $25.

C hapter; 198.— Free pubUc employment office

Section 1. Office to be established.—There shall be established and main
tained, under the care and direction of the commissioner o f labor, a free em
ployment office for the purpose of bringing together those who seek employ
ment and those who desire to employ.
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Sec. 2. Admbvlstration.— This work shall be done in the office and in con
nection with the bureau of labor, and the commissioner of labor shall appoint 
such clerks or assistants as he may deem necessary for the proper conduct 
thereof, and shall fix their compensation, subject to the approval of the gov
ernor and council.

Sec. 3. Duties, etc.— It shall be the duty of the commissioner of labor to 
receive without charge and keep on file, by means of suitable books or other 
record, a correct list of all applications for employment made by any person 
who shall file an application for work. It shall also be the duty of said 
commissioner of labor to keep on file, in the same manner, a correct list of all 
applications filed by any person, partnership or corporation, seeking to hire 
help for any legitimate purpose, and it shall be the duty of said commissioner 
of labor and his assistants to aid persons so applying for employment and to 
assist employers so applying to obtain help.

Sec. 4. Scope of act— This act shall apply to female as well as male appii- 
cants, and to any and all kinds and descriptions of legitimate employment 
or service.

Sec. 5. No fees to be charged.-*-No fees, direct or indirect, shall in any case 
be taken from those seeking the benefits of said employment office.

Sec. 6. Citizens preferred.— In registering applications for employment and 
for employees wanted, preference shall be given to residents of the State.

Sec. 7. Duty of city md town clerks.— It shall be the duty of city clerks 
of cities and town clerks of towns to cooperate with said employment office 
as requested by the commissioner of labor in the matter of receiving and 
forwarding applications from those desiring employees and those desiring 
employment. Such city or town clerks may in the discretion of the com
missioner of labor be furnished with application blanks for this purpose. 
Such city or town clerks shall receive no compensation from the State 
for such service but they may by proper order or direction from the authori
ties of their towns or cities receive compensation therefor, or the same may be 
regarded as a part of their duties as such town or city clerks according to 
the direction of each town or city.

Sec. 8. Reports.— The commissioner of labor shall cause reports showing 
the business of the office to be prepared at regular intervals, and shall supply 
them to the newspapers and to citizens upon request.

ACTS OF m i
Chapter 85.— Employment of children—General provisions

[This act is a school code, but embodies the regulations for the employ
ment of children in industry.]

P art I

Section 8. Enforcement— [The State board of education, through the com
missioner, shall enforce the laws as to school attendance and the employ
ment of minors.]

P art  I I

Sections 17, 18. Truant officers.— [Truant officers, appointed by district 
school boards, shall, when directed by the board, have authority to take with
out warrant children found employed contrary to the school attendance and 
child labor laws.]

Part I I I

Sections 6, 7. IUiterates.— [Children 16 to 21 years of age unable 
to read and speak English understanding^ must attend an evening or special 
day school until the minimum course prescribed by the State board of edu
cation is completed. This does not apply if there is no such school in the dis
trict, if the child is excused by the commissioner of education, nor to persons 
over 16 employed in cutting, harvesting or driving pulp wood or timber or 
to those temporarily employed in construction or agricultural work.]

Sec. 16. Age lim it— [Employment under 14 is forbidden in any mill, factory, 
workshop, quarry, mercantile establishments, business office, telegraph or 
telephone office, hotel, restaurant, bakery, apartment house, tenement house 
factory, as bootblack, or in messenger or delivery service.]
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Sec. 17. Employment during school time.— [Employment In the above occupa
tions is forbidden to illiterates under 16 during the time in which the public 
schools are in session, unless a permit based on mental incapacity is obtained.] 
Sec. 18. Inspections.— [On request of the commissioner of education, the 

State board of health must inspect places of employment of children, and may 
require the discharge of those physically unfit, or where health is endangered 
by reason of unsanitary conditions.]
Sec. 19. Street trades.— [Boys under 10 and girls under 16 may not engage 

in street trades.]
Sec. 20. Messengers, etc.— [No person under 18 may be employed in 

messenger or delivery service between 10 p. m. and 5 a .m .]
Sec. 21. Hours.— [Boys under 16 and girls under 18 may not be employed in 

gainful occupations, other than farm or domestic service, more than 54 hours 
per week or 10% per day, or between 7 p. m. and 6.80 a. m., except in retail 
stores and telephone offices, where they may work to 10 p. m. Boys over 14 
may deliver newspapers after 5 a. m., and those over 12 from 4 to 8 p. m.] 

Secs. 22-30. Certificates.— [Children under 16 must have certificates before 
employment in any place named in this act, issued by the school authorities, 
on a showing of age, school attendance, and a medical certificate of health 
and physical development. The applicant must appear personally. Certificates 
are kept on file by the employer, and surrendered to an inspector on termina
tion of the employment. A  record of certificates issued must be kept.]
Secs. 31-84. Enforcement.— [District truant officers and inspectors appointed 

by the State board of education may inspect all factories and places where 
children are employed, and require evidence of the age of children employed 
therein, and require discharge of any children employed apparently under 
16 without satisfactory evidence of age.]

Secs. 35-39. Violations.— [Employers and parents or guardians violating 
the law are punishable by fine of $5 to $200, or imprisonment 10 to 30 days, 
or both. Continuing violations are penalized by fines of $5 to $20 for each 
day. School authorities may also be fined $5 to $25 for failure to comply 
with the law as to issue of certificates.]

Sec. 40. Illiterates.— [Employers of illiterates 16 to 21 years of age must 
keep a file of certificates, showing their school enrollment or their excuse 
from attendance.]

Secs. 41, 42. Certificates.— [Certificates are a protection to the employer 
from the date of issue to the end of the current school year, unless revoked. 
They may be revoked for cause, and reports of certificates must be made to 
the commissioner of education.]

Secs. 43? 44. Prosecutions.— [School boards must under penalty, prosecute 
offenses under this act, proceedings to be begun within one year.]
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Arbitration of labor disputes 
(Page 107)

Section $. Notice by employees.— I f  a majority of the employees in apy 
manufacturing establishment, or in any particular department thereof, shall 
give notice to their employer or employers, in writing, signed by themselves, 
that they are dissatisfied with the terras or conditions on which they are: 
employed, or with the wages they are receiving, or with any proposed reduc
tion of their wages or proposed alteration of the terms or conditions on which 
they are employed, and that they propose to submit the matters complained of 
to arbitration, and shall name an arbitrator to- represent them; and if such 
employer or employers can not adjust such differences, it shall be the duty 
of such employer or employers, if they choose to accept this method of com
promise, to nominate and appoint, in writing, an arbitrator to represent him 
or them, and to give notice to said employees of such appointment.

Sec. 9. Meetings.— The two arbitrators, so as aforesaid appointed, shall forth
with meet and proceed to select a third arbitrator; and the said three arbi
trators shall without unnecessary delay notify the employees and the employer 
or employers of the time and place when and where they will meet to hear 
arguments on the matters in dispute, which meetings shall be held under such 
conditions, rules, and regulations as the said arbitrators may mutually agree 
upon; the questions at issue shall be submitted to the arbitrators in writing, 
and their decision shall be confined to the questions so submitted; either of 
such arbitrators may administer an oath or affirmation to any person testifying 
before them, and any person so sworn who shall testify falsely shall be deemed 
guilty of perjury; either of the parties to such arbitration may be represented 
before the arbitrators by counsel, if they so desire, and the arguments may be 
oral or in writing; as the parties themselves may respectively prefer.

Sec. 10. Findings.— The finding of the said arbitrators shall be reduced to 
writing, and a copy thereof served upon each of the parties to the dispute, 
or upon their respective representatives, and shall be deemed to be binding 
upon both parties submitting the matters in dispute to arbitration, and shall 
take effect from the date of the finding, unless some other time is fixed in the 
finding for the taking effect thereof.

Sec. 11. Costs.— The costs of arbitration shall be fixed and paid as the 
parties may previously or mutually agree, and if not so agreed upon, they 
shall be fixed and paid as the arbitrators themselves may decide.

Wages as preferred claims—In  assignments 
(Page 118)

Section 10. Amount.— [Wages of clerks, mechanics, and laborers earned or 
due at the time of the employer’s assignment are preferred up to $300 each.]

Exemption of wages from attachment 
(Page 132)

Section 1. Nonresidents.— [Wages of a nonresident employee can not be at
tached in this State on the suit of a nonresident creditor when the law  of the 
State of residence gives an exemption.]

Public service—Discharge of employees 
(Page 984)

Section 1434. Removal, etc., restricted.— No employee of a municipal board of 
street and water commissioners, constituted under the provisions of the act to 
which this is a supplement, who shall have been in such employ continuously
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for a space of five years, shall be removed, discharged, or reduced in pay or 
position except for inefficiency, incapacity, conduct unbecoming a public em
ployee, or other just cause, and until he shall have been furnished with a writ
ten statement of the reasons for such removal, discharge, or reduction, and 
shall have been given a reasonable time to make written answer thereto. Nor 
shall such removal, discharge, or reduction be made until the charge or 
charges shall have been examined into and found true in fact by the board of 
street and water commissioners at a hearing, upon reasonable notice to the per
son charged, at which he may offer the testimony of witnesses or other evidence 
in his own behalf.

Wages as preferred claims—In  insolvency of corporations 
(Page 1650)

Section 83. Rank.— [Laborers and workmen and all persons doing service 
of any kind have a first lien on the assets of an insolvent corporation for work 
done in the two months prior to proceedings begun.]

S ec. 84. Same.— [Such liens are subordinate to prior recorded chattel mort
gages and to chattel mortgages recorded within the two months for money 
loaned or goods purchased during said period; also to mortgages on the real 
estate.]

Bribery of employees 
(Page 1810)

Section 212e (as amended 1922, ch. 145). Acts forbidden.—
1. Corrupt influencing of agents, employees or servants:
Whoever gives, offers or promises to an agent, employee or servant, any 

gift or gratuity whatever, without the knowledge and consent of the principal, 
employer or master of such agent, employee or servant, with intent to in
fluence his action in relation to his principal's, employer's or master's busi
ness; or an agent, employee or servant who, without the knowledge and con
sent of his principal, employer or master, requests or accepts a gift or gratuity 
or a promise to make a gift, or to do an act beneficial to himself, under 
an agreement, or with an understanding that he shall act in any particular 
manner to his principal’s, employer’s or master’s business; or an agent, em
ployee or servant who, being authorised to procure materials, supplies or 
other articles, either by purchase or contract for his principal, employer or 
master, Or to employ service or labor for his principal, employer or master, 
receives directly or indirectly, for himself or for another, a commission, 
discount or bonus from the person who makes such sale or contract, or 
furnishes such material, supplies or other articles, or from a person who 
renders such service or labor, and any person who gives or offers such an 
agent, employee or servant such commission, discount or bonus, shall be 
guilty of a misdemeanor: Provided, however, That if a corporation, partnership 
or other organization is guilty of a violation hereof, the person or persons 
through whom the corporation, partnership or other organization acts shall also 
be deemed guilty of a misdemeanor: Provided, hoicever, That any person guilty 
of any offense within the purview of this act who shall first report the facts 
under oath to the attorney general of New Jersey, and who shall give evidence 
tending to the conviction of any other person charged with an offense under 
this act, shall be granted full immunity from prosecution or conviction under 
this act, with respect to the offense reported.

Employment of children—Certain occupations forbidden 
(Page 2816)

Section 47. Acrobatic, etc., employment.— [Forbids employment of children 
under 15 in rope or wire walking, or as an acrobat, gymnast, contortionist, or 
rider, or any dangerous or immoral occupation.]

S ec. 48. Mendicaney, etc.— [Forbids the employment of children under 18 
fn mendicant occupations in the streets* etc. For text of similar law see sec. 
2223, Code of Delaware. 1
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Industrial statistics 
(P age 3022)

Section 10. Owners of factories, etc., to report.— It shall be the duty of every 
owner, operator, lessee, manager, or superintendent of every factory, mill, 
workshop, mine, or other establishment or industry in which labor is employed 
within this State, to make such reports or returns on blanks furnished by the 
bureau of statistics of labor and industry as the said bureau may require for 
carrying out the purposes and compiling such statistics as are authorized 
* * * ; and the said owner, operator, lessee, manager, or superintendent
shall make such report or return within the time prescribed therefor, and 
shall certify to the correctness of the same.

Sec. 11. Penalty.— Any owner, operator, lessee, manager, or superintendent 
of an establishment or industry in which labor is employed within this State 
who willfully neglects to fill such blank within the time allowed for doing so, 
or who refuses to fill such blank, shall forfeit for every such delay, [o r] 
refusal, the sum of fifty dollars, to be recovered in a court of competent juris
diction, by an action in which the State shall be represented by the chief of 
the bureau of statistics of labor and industry as plaintiff.

Alien labor—Employment on public works 
(Page 3023)

Section 15. None but citizens to be employed.— It shall not be lawful for the 
State or any county, city, town, township, or borough, or other municipal cor
poration within this State, or for any board, committee, commission, or 
officer thereof, or for any officer, board, body, or organization having charge 
of any public work or any construction, whether the same be a building, exca
vation, pipe laying, bridge or dock building, sewer or drainage construction, 
road building, paving, or any other form or kind of public work which shall 
be undertaken and done at public expense, or for any person or corporation, 
to employ as a mechanic or laborer upon such public work or construction, or 
any part thereof, any person who is not at the time of such employment a 
citizen of the United States; any contractor or officer who shall violate the 
provisions of this act shall forfeit and pay the sum of one hundred dollars, 
to be recovered in an action of debt in any court of competent jurisdiction, 
with costs, and such penalty when recovered shall be paid into the treasury 
of the State, county, city, or other municipal corporation within which and 
under whose authority such officer or contractor claims to act: Provided, 
The provisions of this act shall not apply to any contract now in force.

Employment of children—General provisions 
(P age  3023)

Section 16 (as amended 1923, ch. 80). Aye.— [Employment of children under 
14 is forbidden in newspaper plants, printerles, factories, mills, workshops, 
laundries, mines, and quarries. Violators are disorderly persons, and establish
ments habitually employing children contrary to the law are disorderly houses.]

Secs. 18, 19 (as amended 1923, ch. 80). Certificates required.— [Children 
under 16 must have age and schooling certificates for employment in establish
ments coming under this ac t ]

Sec. 20, Enforcement.— [The commissioner or any inspector may demand 
proof of any employed child.]

Sec. 21. False statements.— [False statements subject to penalty of $50.]
Sec. 22 (as amended 1923, ch. 80). Employments forbidden.— [Specified 

dangerous employments are forbidden for children under 16, also any occupa
tion involving physical risk harmful to the health or future working efficiency, 
in the judgment of the commissioner of labor. For similar list see sees. 3145, 
3148, Delaware Code.]

Sec. 23 (as amended 1923, ch. 80). Registers.— [Registers of children under 
16 must be kept open to official inspection.]

Sec. 24 (as amended 1919, ch. 36). Work time.— [No minor under 16 may 
be employed, in the places coming under this act, for more than 8 hours per 
day or 48 per week; if a continuation school exists, not more than 42 hours 
per week. No work is allowed between 7 p. m. and 7 a. m., nor on Sunday.]
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Factory, etc., regulations 
(Page 3026)

Section 26. Hoistways, etc., to lie guarded.— The openings of all hoistways, 
hatchways, elevators, and wellholes upon every floor of any place coming under 
the provisions of this act, shall be protected by good and sufficient trapdoors 
or self-closing hatches and safety catches, or strong guardrails at least three 
feet high, and shall be kept closed and protected at all times except when in 
actual use by the occupant of the building having the use and control of the 
same.

Sec. 28 (as amended 1912, ch. 6). Belt shifters, etc.—The owner or person 
in charge of any of the places coming under the provisions of this act, where 
machinery is used, shall provide, in the discretion of the commissioner, friction 
clutches for stopping shafting, and belt shifters or other mechanical contriv
ances for the purpose of throwing on or off belts or pulleys; whenever prac
ticable all machinery shall be provided with loose pulleys; all vats, pans, saws, 
planers, power presses, foot presses, cogs, gearing, belting, shafting, set
screws, drums and machinery of every description shall be properly guarded; 
no person shall remove or make ineffective any safeguard around or attached 
to such machinery, vats or pans while the same are in use, unless for the pur
pose of immediately making repairs thereto, and all such safeguards so re
moved shall be promptly replaced; if the machinery, or any part thereof, 
or any vat, pan or vessel containing molten metal or hot liquid is in a dan
gerous condition or is not properly guarded, the use thereof may be pro
hibited by the commissioner, and a notice to that effect shall be attached 
thereto; suoh notice shall not be removed until the machinery is made safe 
and the required safeguards are provided; and in the meantime such unsafe 
or dangerous machinery, vats, pans, or vessels containing molten metal or liquid 
sliail not be used; when, in the opinion of the commissioner, it is necessary, the 
lialls or other portions of a building shall be provided with proper lighting 
facilities.

T his a c t does no t abolish  the  defense o f assum ption  of risks. 70 A tl. 327.
Sec. 29. Blowers for emery wheels, etc.— All corporations, firms or persons 

conducting a manufacturing business in any of the places coming under the 
provisions of this act, where emery wheels or emery belts of any description 
are used, either solid emery, leather, leather covered, felt, canvas, linen, paper, 
cotton, or wheels, orxbelts roiled or coated with emery or corundum, or cotton 
wheels used as buffs, shall provide the same with blowers or similar apparatus, 
which shall be placed over, beside, or under wheels or belts in such a manner 
as to protect the person or persons using the same from the particles of the 
dust produced and caused thereby, and to carry away the dust arising from 
or thrown off by such wheels or belts while in operation, directly to the outside 
of the building, or to some receptacle placed so as to receive and confine such 
dust: Provided, That grinding machines upon which water is used at the 
point of the grinding contact and small emery wheels that are used temporarily 
for tool grinding in small shops employing not more than three persons at such 
work, shall be exempt from the provisions of this section if so ordered by the 
commissioner.

Sec. 80. Construction.— It shall be the duty of any person, firm or corporation 
conducting suoh manufacturing business, to provide or construct such appli
ances, apparatus, machinery or other things necessary to carry out the purpose 
of this act, as set forth above, as follows: Bach and every such wheel shall be 
fitted with a sheet or cast-iron hood or hopper of such form and so applied to 
suoh wheel or wheels that the dust or refuse therefrom will fall from such 
wheels or will be thrown into such hood or hopper by centrifugal force and be 
carried off by a current of air into a suction pipe attached to some hood or 
hopper.

Sec. 31. Same subject.— Each and every such wheel six inches or less in 
diameter shall be provided with a round suction pipe three inches in diameter; 
wheels six inches to twenty-four inches in diameter, with round suction pipe 
five inches in diameter; and all wheels larger in diameter than those stated 
above shall be provided each with a round suction pipe not less than six inches 
in diameter; the suction pipe from each wheel so specified must be full size 
to the main trunk suction pipe, and the main suction pipe to which smaller 
pipes are attached shall in its diameter and capacity be equal to the combined 
area of such smaller pipes attached to the same, and the discharge pipe from
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the exhaust fan connected with such suction pipe or pipes shall be as large or 
larger than the suction pipe.

Sec. 32. A ir pressure, etc.— It shall be the duty of any person, firm or cor
poration, operating any such place to provide the necessary fans or blowers to 
be connected with such pipe or pipes, as set forth in this act, which shall be 
run at the rate of speed such as will produce a pressure of air in such suction 
or discharge pipes sufficient to raise a column of water not less than five inches 
in a U-shaped tube; all branch pipes must enter the main trunk pipe at an 
angle of forty-five degrees or less; the main suction or trunk pipe shall be 
below the emery or buffing wheels and as close to the same as possible, and 
shall be either upon or beneath the floor on which the machines are placed to 
which such wheels are attached; all bends, turns or elbows in such pipes must 
be made with easy, smooth surfaces, having a radius in the throat of not less 
than two diameters of the pipe on which they are connected.

Sec. 33. Enforcement.— It shall be the duty of the commissioner to make 
orders in writing for the carrying into effect the provisions of sections fourteen, 
fifteen, sixteen and seventeen [secs. 29 to 32].

Sec. 34. A ir space.— Not less than two hundred and fifty cubic feet of air 
space shall be provided for each employee or operative at work in a room in a 
place within the meaning of this act between the hours of six o’clock in the 
morning and six o’clock in the evening, and not less than four hundred cubic 
feet of air space for each employee so employed between the hours of six 
o’clock in the evening and six o’clock in the morning: Provided, In all cases 
where the amount of air space provided does not exceed the amount above 
fixed, that such room is lighted by electricity during all hours that artificial 
lights are necessary and persons are employed therein, unless a written per
mit shall be obtained from the commissioner.

Sec. 35 (as amended 1912, ch. 5). Ventilation required.— The owner, agent 
or lessee of a place coming under the provisions of this act shall provide, in 
each workroom thereof, proper and sufficient ventilation; if excessive heat be 
created or if steam, gases, vapors, or dust or other impurities that may be 
injurious to health be generated in the course of the manufacturing process 
carried on therein, the room shall be ventilated in such a manner as to render 
them harmless, so far as is practicable; in case of failure, the commissioner of 
labor shall order such ventilation to be provided. Such owner, agent or lessee 
shall provide such ventilation within twenty days after the service upon him of 
such order, and in case of failure, shall be liable to a penalty of ten dollars for 
each day after the expiration of such twenty days, to be recovered by the com
missioner of labor as hereinafter provided. If, in a place coming under the pro
visions of this act, glazing or polishing on a wheel or any process is carried on 
by which dust or any gas, vapors or other impurity is generated in such manner 
as to be inhaled by the employees to an injurious extent, and it appears to. the 
commissioner of labor that such inhalation could be to a great extent prevented 
by a fan or other mechanical means, the commissioner of labor may order the 
owner, agent or lessee of such place to provide a fan or other mechanical means 
of a proper construction for preventing such inhalation within twenty days after 
the service upon him of such order in writing, and such owner, agent or lessee 
shall provide such fan or other mechanical means as stated in said order 
within the time therein stated, and in case of failure so to do, he shall be liable 
to a fine of ten dollars for each day after the expiration of the time given by 
such order to make the change.

Sec. 36. Minors cleaning machinery.— No minor under sixteen years of age 
shall be required, allowed or permitted to clean any part of the gearing or 
machinery in any place coming under the provisions of this act, while the 
same is in motion, or to work between the fixed or traversing parts of any 
machinery while it is in motion by the action of steam, water or other me
chanical power.

Sec. 37. Explosives.— Every corporation, firm or person having or keeping in 
his place or its place or manufactory coming under the provisions of this act, 
any explosive or inflammable compound, shall keep or store such explosive or 
inflammable compound in such factory, mill, workshop or place in such way as 
not to obstruct or render hazardous the egress of employees or operatives in 
case of fire.

Sec. 38. Water-closets.— Every factory, workshop or mill shall contain suf
ficient, suitable, convenient and separate water-closets for each sex, which shall 
be properly screened, ventilated and kept clean; and also a suitable and con
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venient wash room; the water-closets used by women shall have separate ap
proaches ; if women or girls are employed, a dressing room shall be provided 
for them when ordered by the commissioner*

Sec* 39. IAmetoashing.— Factories and workshops in which women and chil
dren are employed, and where dusty work is carried on, shall be limewashed 
or painted at least once in every twelve months.

Sec. 40. Lmo to be posted.— An abstract of this law shall be prepared and5 
furnished upon request by the commissioner to every corporation, firm or 
person in tills State who is affected thereby, and every manufacturer to whom 
a* copy of such abstract is sent or delivered shall post such abstract of this 
law and keep it posted in plain view in such place that it can be easily 
read by the employees or operatives in coming in or going out from said fac
tory, workshop or mill.

Sec. 41. Hindering commissioner,— No person shall interfere with, delay, ob
struct or hinder by force or otherwise, the commissioner, the assistant com
missioner or inspectors, while in the performance of their duties, or refuse to 
answer in writing or otherwise, questions asked by such officers relating to 
the matters coming under the provisions of this act; no person shall im
personate an officer of the department .or forge his certificate o f authority.

Sec. 42. Forfeitures to be reciprocal.— Any person, firm or corporation en
gaged in manufacturing which requires from persons in his or its employ, un
der penalty of forfeiture of a part of the wages earned by them, a notice of 
intention to leave such employ, shall be liable to the payment of a like for
feiture if he or it discharges without similar notice a person in such employ, 
unless in case of a general suspension of labor in his or its factory, mill or 
place where the manufacture of goods of any kind is carried on.

Sec. 43. Accidents,— A ll accidents that prevent the injured person or per
sons from returning to work within two weeks, or which result in death, shall 
be reported in writing: to the department, at Trenton, New Jersey, within 
twenty-four hours after the expiration of four weeks or after the death of such 
person injured, as the same may be; such notice may be sent by mail, postage 
prepaid.

Sec. 44* Name of firm to be furnished.— Every corporation, firm or person 
shall within one month after he, they or it shall begin to occupy a factory, 
workshop, mill or place where the manufacture of goods of any kind is car
ried on, notify in writing the department, at Trenton, New Jersey, of such 
occupancy, giving the legal title of such corporation and name of agent upon 
whom service of a summons can be made, and in case of a firm, the individual 
names of the members of the firm or the legal title of the concern so occupy
ing such factory or workshop.

Sec. 45. Powers of commissionersFor the purpose of carrying into effect 
the provisions of sections * * * [26 to 32, 34, 36 to 39 and 41 to 43] the
commissioner shall be and he is hereby authorized to make such orders iff 
writing for the protection and safety of employees and operatives and the 
enforcement of this act in places coming under the provisions of this act, as 
in his judgment shall seem necessary to carry into effect the provisions of 
such sections; such order shall be in writing, signed by the commissioner, and 
shall specify what Shall be necessary to be done and within what time; any 
corporation, firm or person violating any of the provisions o f  [the above-men
tioned] sections * * * shall, for each offense, be liable to a  penalty of 
fifty dollars.

Sec* 46 (as amended 1917, eh. 176). Manufactures in tenements.— No room 
or rooms, apartment or apartments, in any tenement or dwelling house, or in 
a building situated immediately in the rear of any apartment, tenement or 
dwelling house shall be used: fo r the purpose of manufacturing, altering, re
pairing or finishing therein, for wages or for sale, any articles whatsoever 
unless a license is secured therefor, as provided in this act.

Application for such a license shall be made to the commissioner of labor by 
any family or a member thereof, or any person, firm, or corporation desiring 
to manufacture, alter, repair, or finish any such articles in any* room or apart
ment in any tenement or dwelling house, or by any person, firm, or corporation 
desiring to perform such work in any building in the rear of any tenement or 
dwelling house. Each license shall run continuously for a period of six months, 
whereupon a new or further license must be obtained. Each application for 
such a license shall describe the room or apartment, shall specify the number of 
persons to be employed therein, and shall be in such form as the commissioner 
of labor may determine. Blank applications shall be prepared and furnished 
by the commissioner of labor. Before any such license is granted ah inspection
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of the room, apartment, or building sought to be licensed shall be made by the 
commissioner of labor, factory inspector, or, in the discretion of the commis
sioner of labor, by any local board of health or its inspector or inspectors. I f  
the commissioner of labor or such inspectors as herein provided for ascertain 
that such room, apartment, or building is in a clean and proper sanitary con
dition, and that the articles specified in this section may be manufactured 
therein under clean and healthful conditions, he shall grant a license per
mitting the use of such room, apartment, or building for the purpose of manu
facturing, altering, repairing, or finishing such articles. Each license shall 
state the maximum number of persons who may be employed in the room or 
rooms to which such license relates. The number of persons to be so employed 
shall be determined by the number of cubic feet of air space contained in each 
room or apartment mentioned in such license, allowing not less than two 
hundred and fifty cubic feet for each person employed between the hours of 
six o’clock in the morning and six o’clock in the evening, unless by special 
written permit of the commissioner of labor, and not less than four hundred 
cubic feet for each person employed therein between the hours of six in the 
evening and six in the morning, but no such permit shall be issued unless such 
room or apartment has suitable light at all times during such hours as such 
persons are employed therein.

Such license must be posted in a conspicuous place in the room or apartment 
to which it relates. It may be revoked by the commissioner of labor if the 
health of the community or of the employees requires it, of [o r] if it appears 
that the rooms or apartments to which such license relates are not in a healthy 
and proper sanitary condition. Every room or apartment in which any of the 
articles named in this section are manufactured, altered, repaired, or finished 
shall be kept in a clean and sanitary condition and shall be subject to examina
tion and inspection by the commissioner of labor, factory inspectors, or local 
boards of health for the purpose of ascertaining whether said garments or 
articles, or any part or parts thereof, are clean and free from vermin and 
every matter of infectious or contagious nature.

I f  the commissioner of labor, factory inspector, or local board of health 
shall find evidence of infectious or contagious diseases present in any work
shop, or in goods manufactured or in process of manufacture therein if [sic] 
the commissioner of labor, factory inspector, or local board of health shall 
issue such orders as the public health may require, and shall condemn and 
destroy such infectious and contagious articles.
Sec. 46a (added 1917, ch. 176). What contracts forbidden.— No person, firm 

or corporation shall hire, employ or contract with any member of a family, 
or any person, firm or corporation not holding a license therefor, to manu
facture, alter, repair or finish any articles whatsoever in any room or apart
ment in any tenement or dwelling or any room or apartment in any building 
situated in the rear of a tenement or dwelling-house as aforesaid, and no per
son, firm or corporation shall receive, handle or convey to others or sell, hold 
in stock or expose for sale any articles whatsoever imless made under the sani
tary conditions and in accordance with this act. This act shall not prevent, 
however, the employment of a tailor or seamstress by any person or family 
for the purpose of making, altering, repairing or finishing any articles of wear
ing apparel for such person or for family use, and shall not prevent such em
ployment by women’s exchanges or philanthropic associations not organized for 
pecuniary profit

Sec. 47 (as amended 1917, ch. 176). Violations.— Any person, firm or corpora
tion being the owner, lessee or occupant of the place, or places to which the 
preceding sections or any part thereof relate, shall, for the violation of any 
of the provisions therein, be liable to a penalty of $50 for the first offehse 
and $100 for each succeeding offense.
Sec. 48. Exemption.— This act shaU not apply to a private house or a private 

room used for manufacturing purposes by the family dwelling therein.
Sec. 73. Seats for female employees.— Every person or corporation employing 

female employees in any manufacturing, mechanical or mercantile establish
ment in this State shall provide suitable seats for the use of the female em
ployees so employed, and shall permit the use of such seats by them when they 
are not necessarily engaged in the active duties for which they are employed.

Sec. 74. Violations.— [Violations of the above section are subject to a penalty 
of $99; but ten days’ notice in writing must be given, and if noncompliance 
continues, the penalty may be recovered in an action for debt by any person 
choosing to take action.]
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Employment of labor— 'Notice of discharge 

(Page 3039)
Section 79. Notice of discharge to be given, when.—Whenever any operative 

in any mill, factory, or other manufacturing establishment shall contract or 
agree with his or her employer, or the agent of such employer, to forfeit any 
part of his or her wages or pay in case he or she shall quit work or service in 
such mill, factory, or manufacturing establishment, without giving a certain 
specified notice of intention so to do, such operative shall, before being dis
charged from such work or service, be given notice thereof for the same length 
of time as that of the notice required of him or her as aforesaid, and in de
fault of such notice, shall receive wages or pay for the same length of time for 
which his or her wages or pay would have been forfeited in case he or she had 
quit such work or service without notice as aforesaid; and whenever, in such 
a case, the wages or pay of such operative shall not be a fixed sum, as for 
instance, so much per day or week, then the wages or pay to be so received by 
such operative shall be the amount he or she might ordinarily have earned in 
the time for which such notice should have been given; and such operative, 
upon making demand for such wages or pay, and a refusal to pay the same, 
shall be entitled to sue for and recover the same, the same as if it was due 
under an express contract; and if he or she shall recover judgment in such 
suit for such wages or pay, or for a larger amount than had been tendered him 
or her in case a tender had been made, then he or she shall be allowed as part 
of the costs thereof, an attorney's fee, to be fixed by the court, and in case the 
defendant shall appeal from such judgment, and shall not be successful on 
such appeal, then such operative shall be allowed, as part of the costs of such 
appeal, an additional attorney’s fee, to be fixed by the court: Provided, how
ever, That, such operative shall not be entitled to receive or recover such wages 
or pay in consequence of having been discharged without notice as aforesaid, 
if he or she, by his or her misconduct in or about such work or service, or 
incompetency to perform properly such work or service, shall have given or 
afforded sufficient cause for such discharge.

Seats for female employees— Mercantile establishments 

(Page 3041)
Section 85. Seats to be provided.—Every individual, firm, or corporation 

or the managing agent of such individual, firm, or corporation, having in his 
or their employ one or more females engaged in the services and operations 
incident to any commercial employment, shall provide and maintain seats of a 
suitable kind, conveniently situated at or near the counter, workbench, or 
other places where her or their work is ordinarily performed for the use of 
such females, who shall be allowed free access to such seats at all times except 
when engaged in the discharge of duties that can not properly be performed in 
a  sitting position.

Sec. 86. Enforcement.—It shall be the duty of the commissioner of labor 
and his authorized deputies to see that the provisions,of this act are carried 
out in all the mercantile establishments throughout the State in which female 
labor is employed, and the said commissioner or one of his deputies shall 
thereafter a t reasonable intervals examine and inspect all such mercantile 
establishments for the purpose of seeing that the seats as provided for in this 
act are fully maintained and that female employees are permitted to use them 
freely and without hindrance according to the spirit of this act.

Sec. 87. Violations.—[Failure to comply within 10 days after service of 
notice entails penalty of $25 for each offense.]

Liability of employers for injuries to employees 

(Page 3042)
Section 89. Cause of action.—Where, * * * personal injury or death re

sults to an employee who is himself in the exercise of reasonable care a t the 
tim e:

I. By reason of any defect in the condition of the place, ways, works, ma
chinery, or plant connected with or used in the business of the employer, 
which arose from or had not been discovered or remedied owing to the negli
gence of the employer or of any person in the service of the employer, and
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intrusted by him with the duty of seeing that the place, ways, works, ma
chinery, or plant were in proper condition; or

II. By reason of negligence of any person in the service of the employer 
intrusted with, and at the time of the injury exercising superintendence, whose 
sole* or principal duty is that of superintendence, or in the absence of such 
superintendent of any person acting as superintendent, with the authority or 
consent of such employer; or

III. By reason of the negligence of any person in the service of the employer 
who has the charge or control of any signal, switch, locomotive engine or train 
upon a railroad; said employee, or in ease the injury results in death, the 
executor or administrator of such deceased employee who has left surviving 
a husband, wife or next of kin, shall have the same right of compensation and 
remedies against the employer as if the employee had not been an employee of, 
nor in the service of the employer, nor engaged in his work. The provisions 
of law relating to actions for causing death by negligence, so far as the same 
are consistent with this act, shall apply to an action brought by an executor or 
administrator of such deceased employee suing under the provisions Of this 
act.

Sec. 90. 'Notice.— No action against an employer for recovery of compensa
tion for injury or death of an employee under this act shall be. maintained 
unless notice of the time, place, and cause of injury is given to the employer 
within one hundred and twenty (120) days, and the action is commenced 
within one year after the occurrence of the accident causing the injury or 
death. The notice required by this section shall be in writing *and signed by 
the person injured, or by some one in his behalf, but if from physical or 
mental incapacity it is impossible for the person injured to give notice within 
tlie time provided in said section, he may give the same within ten (10) days 
after such incapacity is removed. In case of his death without having given 
such notice his executor or administrator may give such notice within sixty
(00) days after his appointment, but no notice under the provisions of this 
section shall be deemed to be invalid or insufficient solely by reason of any 
inaccuracy in stating the time, place, or cause of the injury if it be shown 
that there was no intention to mislead, and that the party entitled to notice 
was not, in fact, misled thereby. The notice required by this section shall be 
served on the employer, or if there is more than one employer, upon one of 
such employers, and may be served by delivering the same to, or at the resi
dence or place of business of the person on whom it is to be served. The 
notice may be served by post by registered! letter, addressed to the person on 
whom it is to be served, at his last known place of residence or place of busi
ness, and if served by post shall be deemed to have been served at the time 
when the letter containing the same would be delivered in the ordinary course 
of the post. When the employer is a corporation notice shall be served by 
delivering the same or by sending it by post by registered letter, addressed to 
the office or principal place of business of such corporation.

Sec. 91. Assumption of risks.— An employee by entering upon, or continuing 
in the service of an employer, shall be presumed to have assumed all risks 
necessarily incident to his occupation or employment The necessary risks 
of the occupation or employment shall, in all cases arising after this act 
takes effect, be considered as including those risks, and those only, which are 
inherent in the nature of the business, and which remain after the employer 
has exercised due care in providing for the safety of his employees, and has 
complied with the laws affecting or regulating such business or occupation 
for the greater safety of such employees. In an action maintained! for the 
recovery of damages for personal injuries to an employee, received after this 
act takes effect, owing to any cause for which the employer would otherwise 
be liable, the fact that the employee continued in the service of the employer 
in the same place and course of employment after the discovery by such 
employee, or after he had been informed of the danger of personal injury 
therefrom, shall not, as a matter of law, be considered as an assent by such 
employee to the existence or continuance of such risks of personal injury 
therefrom, or as negligence contributing to such injury. The question whether 
the employee understood and assumed the risk of such injury, or was guilty 
of contributory negligence, by his continuance in the same place and course 
of employment with knowledge of the risk of injury, shall be one of fact, 
subject to the usual powers of the court in a proper case to set aside a 
verdict rendered contrary to the evidence. An employee, or his legal repre-
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sentative, shall not be entitled under this act to any right o f compensation or 
remedy against the employer in any case where such employee knew of the 
defect or negligence which caused the injury, and failed, within a reasonable 
time to give, or cause to be given, information thereof to the employer, or to 
some person superior to himself in the service of the employer who had 
intrusted to him some general superintendence, unless it shall appear on the 
trial that such defect or negligence was known to such employer or superior 
person, or could have been discovered by reasonable and proper care or in
spection by such employer or superior person prior to such injury to the 
employee.

Sec. 92. Contributions by employer as offset.— An employer who shall have 
contributed to an insurance fund created and maintained for the mutual pur
pose of indemnifying an employee for personal injuries, for which compensa
tion may be recovered under this act, or to any relief society or benefit fund, 
may prove in mitigation of damages recoverable by an employee under this 
act such proportion of the pecuniary benefit which has been received by such 
employee from such fund or society on account of such contribution of em
ployer as the contribution of such employer to such fund or society bears to 
the whole contribution thereto.

Sec. 93. Construction of statute.— Every existing right of action for negli
gence or to recover damages for injuries resulting in death is continued, and 
nothing in this act contained shall be construed as limiting any such right of 
action, nor sh^ll the failure to give the notice provided for in section two (2 ) 
[see. 90] of this act be a bar to the maintenance of a suit upon any such exist - 
ing right of action.

Wages as preferred claims— In  executions, etc.
(P age  3044)

Section 94. Wages to be paid.— [In  ease of execution, etc., affecting goods or 
chattels of an employer, the same shall not be removed until the wages of 
operatives and employees, not exceeding two months, have been paid by or at 
the instance of the suitor.]

Sec. 95. Sale of goods.— [The sheriff or other officer may not remove goods 
by virtue of any execution or attachment without first paying wages, as above. 3

Sec. 96. Receiverships.— [I f  the goods of any manufacturer are put in the 
hands of a receiver in the course of a legal action on petition of employee’s 
claim for wages for labor thereon, so much of such goods as may be necessary 
to meet such verified claims must be sold without delay in preference to the 
claims of any other creditor.]

Payment of wages—Company stores 
(Page 3044)

Section 101 (as  amended 1919, eh. 182). Orders, etc., to be redeemable.— It  
shall not be lawful for any person or corporation in this State to issue, for pay
ment of labor, any order or other paper whatsoever, unless the same is negotiable 
and purport to be redeemable for its face value at sight in lawful money of 
the United States, by the person giving or issuing the same: And provided, 
however, Nothing in this act contained shall prevent any private individual 
from giving any orders for goods and merchandise on any store in which such 
private individual has no interest, directly or indirectly, in the profits or 
business.

Sec. 105. Attempting to control trade.— It shall not be lawful for any manu
facturer, firm, company or corporation, their agents, clerks or superintendents, 
in this State, who own or control a store for the sale of general store goods or 
merchandise in connection with their manufacturing or other business, to at
tempt to control their employees or laborers in the purchase of store goods and 
supplies at the aforesaid store by withholding the payment of wages longer 
than the usual time of payment, whereby the employee would be compelled to 
purchase supplies at said manufacturer’s, firm’s, company’s or corporation store.

Sec. 106. Violations.— [Penalty for violations is a fine not exceeding $100, 
with costs of suit, for each offense.]

Sec. 109. Contracts for retention of wages.— It shall not be lawful for any 
corporation doing business in this State to require workmen, laborers or other
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employees, In their contract of employment, or prior or subsequent thereto, to 
sign a written consent for said corporation to retain or keep back any part of 
their wages when due, under pretense of investing the same or establishing a 
fund for the relief or assistance of such workmen, laborers or other employees 
when sick or otherwise disabled.
Sec. 110. Retention of wages without consent.— It shall not be lawful for 

any corporation of this State, or any corporation doing business in this State, to 
retain or keep back any part of the wages due their workmen, laborers or other 
employees, without the free and voluntary consent of such workmen, laborers 
or employees, under pretense of assisting, relieving or maintaining said 
employees when sick or otherwise disabled.
Sec. 111. Diversions are against public policy.— All such diversions of the 

wages of the employees without the free and voluntary consent of such work
men, laborers or employees of corporations aforesaid when due from the use, 
possession or control of said employees, to the control or possession of said 
corporation for the pretended use or benefit of said employees, shall be adjudged 
by the courts of this State to be against public policy.
Sec. 112. Violations.— [Violations of sections 109,110, incur fine not to exceed 

$200, or imprisonment not exceeding 6 months, or both.]
Sec. 113. Discounting claims for wages.— It shall not be lawful for any person 

or persons to purchase or have assigned to him or them any pay or wages due, 
or to become due, to any laborer or employee of any corporation or individual 
or individuals doing business in this State, for any work or labor to be rendered 
by such laborer or employee of any such corporation or individual or indi
viduals, upon which such person or persons so purchasing or having assigned 
to him or them shall directly or indirectly have received, or contracted to re
ceive, from such laborer or employee, more than the legal rate of interest 
established by the laws of this State upon the amount of such pay or wages 
due, or to become due, so purchased or assigned.
Sec. 114. Penalty.— Any person or persons violating the first section [sec. 113] 

of this act shall be deemed guilty of a misdemeanor, and, on conviction thereof, 
shall be punished by a fine not exceeding five hundred dollars, at the dis
cretion of the court: Provided, however, That this act shall not apply to any 
assignment of such pay or wages, made for the payment of any goods, wares 
or merchandise sold to such employee for the full value, or for any profes
sional service rendered to such laborer or employee mentioned in such assign
ment.

Sec. 123. Biweekly pay day.— Every person, firm, association or partnership 
doing business in this State, and every corporation organized under or acting 
by virtue of or governed by the provisions of an act entitled “An act concern
ing corporations” (revision of one thousand eight hundred and ninety-six), in 
this State, shall pay at least every two weeks, in lawful money of the United 
States, to each and every employee engaged in his, their or its business, or to 
the duly authorized representative of such employee, the full amount of wages 
earned and unpaid in lawful money to such employee, up to within twelve days 
of such payment: Provided, however, That if  at any time of payment, any em
ployee shall be absent from his or her regular place of labor and shall not re
ceive his or her wages through a duly authorized representative, he or she 
shall be entitled to said payment at any time thereafter upon demand; any 
employer or employers as aforesaid who shall violate any of the provisions of 
this section, shall be deemed guilty of a misdemeanor and shall be punished by 
a fine of not less than twenty-five dollars and not more than one hundred 
dollars for each and every offense, at the discretion of the court: Provided, 
Complaint of such violation be made within sixty days from the day such 
wages become payable according to the tenor of this act; the provisions of this 
section shall not apply to any employee or employees engaged in agricultural 
work or as watermen.

Sec. 124. Contracts in violation of act.— It shall not be lawful for any such 
person, firm, association, partnership or corporation, as aforesaid, to enter 
into or make any agreement with any employee for the payment of the wages 
of any such employee otherwise than is provided in section one [section 123] 
of this act, except it be to pay such wages at shorter intervals than every two 
weeks; every agreement made in violation of this act shall be deemed to be 
null and void, and the penalties provided for in section one hereof may be 
enforced notwithstanding such agreement; and each and every employee with 
whom any agreement in violation of this act shall be made by any such person, 
firm, association, partnership, corporation or the agent or agents thereof, shall
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have his or her action and rights of action against any such person, firm, asso
ciation, partnership or corporation, for the full amount of his or her wages in 
any court of competent jurisdiction in this State.

Sec. 125. Enforcement—The department of labor of this State shall be and 
hereby is authorized and directed to enforce the provisions of this act [secs. 
123-125] and the commissioner of labor shall make complaint against any em
ployer or employers who neglect to comply with the provisions of this act for 
a period of two weeks after having been notified in writing by said commis
sioner of labor of the violation of this ac t; and it is hereby made the duty of 
county prosecutors of the pleas of the various counties in this State, to appear 
in behalf of the department of labor in all proceedings brought herein by the 
commissioner of labor.

Sec. 126. To whom wages of deceased employees may be paid.—It shall be 
lawful for any employer in this State at any time not less than thirty days 
after the death of the employee, to pay all wages due to such deceased em
ployee to the wife, child or children, father or mother, sister or brother 
(preference being given in the order named) of the deceased employee, with
out requiring letters of administration to be issued upon the estate of said 
deceased employee, where such wages do riot exceed seventy-five dollars in 
amount: Provided, however, That if such deceased employee shall not leave a 
wife, child or children, father, mother, sister or brother surviving him, then it 
shall be lawful for said employer to pay the wages due such deceased em
ployee, first, to the undertaker for his services such sum as shall be due him, 
and second, the residue, if any, to physician, boarding-house keeper and nurse, 
pro rata, upon a bill furnished duly verified by affidavit.

Sec. 127. Release.—The payment of such wages shall be a fu ll discharge and 
release to the employer from the wages so due and paid.

Protection of employees as members of labor organizations 

(Page 3054)
Section 128. Combinations of workingmen.—It shall not be unlawful for 

any two or more persons to unite, combine or bind themselves by oath, cove
nant, agreement, alliance or otherwise, to persuade, advise or encourage, by 
peaceable means, any person or persons to enter into any combination for or 
against leaving or entering into the employment of any person, persons or 
corporation.
Since this act, it is not unlawful for the members of an association to combine for the purpose of securing control of the work connected with their trade, and to endeavor to effect such purposes by peaceable means. 47 Eq. 519.The purpose of this act was to legalize strikes. It would seem also to intend a legalization of a combination to induce others to join in a strike, but the methods must be persuasive and not coercive. 46 Atl. 208.
The statute affects the status of the acts described only as declaring them not to be criminal, but does not take away the right of any individual injured by them to bring suit to recover damages. 52 Atl. 152.

Labor organizations— Municipal advertising in union organs 

(Page 3766)
Section 23. Labor newspapers to be patronized.—In all cities containing a 

population of fifty thousand or more inhabitants, as shown by the last preced
ing census, all advertising required by law, pertaining to affairs connected with 
the city government, shall be made in a newspaper specially devoted to the 
interests of organized labor, if one be published in said city, in addition to the 
official newspaper now authorized to be designated by law: Provided, Said 
paper has been published at least once a week for a period of three years 
prior to the passage of this act [sec. 23], and that the fees for publication shall 
not exceed the fees now allowed by law.

Strikes of railroad employees 

(Page 4247)
Section 62. Leaving duty.—If any railroad employee on any railroad within 

this State engage in any strike or with a view to incite others to such strike, 
or in furtherance of any combination or preconcert with any other person to
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bring about a strike, shall abandon the engine in his charge when attached to 
a train at any place other than the schedule or otherwise appointed destination 
of such train, or shall refuse or neglect to continue to discharge his duty, 
or to proceed with such train to the place of destination aforesaid; or if any 
railroad employee within this State, for the purpose of furthering the object 
of or lending aid to any strike organized or attempted to be maintained on any 
other railroad, either within or without the State, shall refuse or neglect in 
the course of his employment to aid in the movement over and upon the tracks 
of the company employing him of the cars of such other railroad company re
ceived therefrom in the course of transit, he shall be deemed guilty of a mis
demeanor, and upon conviction thereof shall be fined not less than one hundred 
nor more than five hundred dollars, and may also be imprisoned for a term 
not exceeding six months, at the discretion of the court 

Se c . 63 . Interference by strikers.—If any person in aid or furtherance of the 
objects of any strike upon any railroad, shall interfere with, molest, or obstruct 
any locomotive engineer or other railroad employee engaged in the discharge 
or performance of his duty as such, or shall obstruct any railroad track within 
this State, or shall injure or destroy the rolling stock or other property of any 
railroad company, or shall take possession of or remove any such property, or 
shall prevent or attempt to prevent the use thereof by such company or its 
employees, or shall by offer of recompense induce any employee of any railroad 
company within this State to leave the service of such company while in 
transit, every such person offending shall be deemed guilty of a misdemeanor, 
and upon conviction thereof shall be fined not exceeding five hundred dollars, 
and may also be imprisoned not more than one year, at the discretion of the 
court.

Wages as preferred claims— In  receiverships of railroads 

(Page 4256)

S e c t io n  86. Amount—[In case of the receivership of a railroad, unencum
bered personal effects not required in the operation of the road and all moneys 
put in the receiver’s hands at the time of his appointment may be applied 
to the payment of wages due, not exceeding wages for two months.]

Street railways— Honrs of labor—Vestibules 

(P a g e  5 0 0 8 )

S e c t io n . 57. Twelve hours a day's work.—Twelve hours’ labor, to be per
formed within twelve consecutive hours, with reasonable time for meals, not 
less than half an hour for each, shall constitute a day’s labor in the operation 
of all cable, traction, and horse-car street surface railroads, and of all cable, 
traction, and steam elevated railroads, owned or operated by corporations 
incorporated under the laws of this State, for the employees of such corpora
tions in operating such railroads.

Se c . 58. Penalty.—It shall be a misdemeanor for any officer or agent of 
any such corporation to exact from any of such employees more than twelve 
hours’ labor within the twenty-four hours of the natural day, and within twelve 
consecutive hours therein as in the first section [sec. 571 provided: Provided, 
however, That in case of accident or unexpected contingency demanding more 
than the usual service by such corporation to the public, or from such em
ployees to the corporation, extra labor may be permitted and exacted for 
extra compensation.

Se c . 59. Act construed.—It is the true intent and purpose of this act to limit 
the usual hours of labor of the employees of railroad corporations as afore
said to twelve hours’ actual work a day, to be performed within a period of 
twelve consecutive hours as aforesaid, whether such employees be employed 
by the trip or trips, the job, the hour, the day, the week, the month, or in 
any other manner.

S e c . 152. Platforms.—[The platforms of electric motor cars must be inclosed 
from November 1 to April 1.]

S e c . 153. Violations.— [Each day’s noncompliance involves a penalty of $25 
for each car.]
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ACTS OF 1911
C h a p t e r  88.—Payment of wages— Semimonthly pay day— Employees of counties

S e c t io n  1. Scope of law.—All county employees in comities of the first class 
of this State shall be paid semimonthly.

C h a p t e r  94.—Labor organizations— Bribery of representatives— Foremen ac
cepting fees from employees

S e c t io n  1. Bribery forbidden,— Any person who gives or offers to give any 
money or other thing or things of value to any duly appointed representative v 
of a labor organization, with intent to influence him in respect to any of his 
acts, decisions, or other duties as such representative, or to induce him to 
prevent or cause a strike by the employees of any person or corporation, or 
any such representative who accepts or agrees to accept any money or other 
thing or things o f value for such purpose or purposes, shall be guilty o f a 
misdemeanor.

Sec. 2. Accepting fees for employment,—Any person employed by any indi
vidual or corporation in this State as foreman, or in a similar capacity, having 
other workmen or employees under his control or authority, who shall accept 
from any such workman or employee any sum of money or any thing or things 
of value for the purpose of influencing such foreman or person in authority 
to retain such workman or employee in his position; or for the purpose of 
procuring employment in the business of such individual or corporation, or to 
avoid being discharged from such employment; or any person who shall agree 
or offer to accept a sum of money or any thing or things of value for the pur
poses mentioned in this section, or any person who shall give or offer to give to 
any such foreman or person in control or authority, any money or any thing or 
things of value for the purposes mentioned in this section, shall be guilty of a 
misdemeanor.

Sec. 8. Witnesses to testify,—On the trial of any indictment against any 
person or persons for violation of any of the provisions of this act, all wit
nesses sworn on any such trial shall truly answer all questions put to them 
which the court shall decide to be proper and pertinent to the issue involved; 
and no witnesses shall be excused from answering any such question on the 
ground that to answer the same might or would incriminate him, or might or 
would tend to incriminate him but no answer or answers made by any witness 
to any such question shall be used or admitted in evidence in any proceeding 
against said witness, except in case of a criminal proceeding for perjury in 
respect to his answers to such questions.

C h a p t e r  136.—Employment of children in mercantile establishments
S e c t io n  1 (as amended 1918, ch. 204). Age,—[Employment of children in 

mercantile establishments (see sec. 15 for definition) under the age of 14 is 
forbidden. Habitual violation makes the establishment a disorderly house, 
incurring penalties up to $1,000 fine or 3 years’ imprisonment, or both.]

Sec. 2 (as amended 1919, ch. 37). Certificates; work time,—[Children under 
16 must have age and schooling certificates, may not be employed more than 
8 hours per day or 48 per week, nor between 7 p. m. and 7 a. m., nor on 
Sunday; 42 hours is the weekly maximum during the term of any continuation 
school in the district.]

Sec. 3 (as amended 1914, ch. 253). Enforcement,—[The commissioner of 
labor, inspectors, and attendance officers may inspect all mercantile estab
lishments to enforce this act.]

Sec. 4 (as amended 1918, ch. 204). Register,—[A register of children 14 to 
16 years of age employed in the establishment must be kept, and a file of 
their certificates.]

Sec. 5 (as amended 1918, ch. 204). Dangerous employments,—[No child 
under 16 may be employed in work detrimental to health or dangerous to life 
and limb, or involving excessive effort or exposure to poisonous or dust pro
ducing goods or wares, or under conditions that will retard growth or injure 
sight or hearing.]

Sec. 6 (as amended 1914, ch. 253). Inspection,—[Entry for inspection must 
be permitted in all establishments coming under the provisions of this act. 
Proof of age of a child may be demanded, which failing he must be dis
charged.]

Sec. 7. Hoistways, etc,—The openings of all hoistways, hatchways, elevators, 
and wellholes upon every floor of any place coming under the provisions of
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this act shall be protected by good and sufficient trapdoors oY self-closing hatches 
and safety catches, or strong guardrails at least three feet high, and shall 
be kept closed and protected at all times except when in actual use by the 
occupant of the building having the use and control of the same.

S e c . 8. Ventilation.—The owner, agent, or lessee of a place coming under 
the provisions of this act, or employer, shall provide in each mercantile estab
lishment proper and sufficient means of ventilation; in case of failure, the 
commissioner shall order such ventilation to be provided; such owner, agent, 
lessee or employer shall provide such ventilation within twenty days after the 
service upon him of such order in writing, and in case of failure shall be 
liable to a fine of ten dollars for each day after the expiration of the time given 
by such order to make the change.

Se c . 9. Toilets.—[Suitable, convenient, and separate toilets must be provided 
for each sex; dressing rooms to be provided when women and girls are em
ployed, on order of the commissioner.]

Se c . 10. Laws to be posted.—An abstract of this law shall be prepared and 
furnished upon request by the commissioner to every corporation, firm or per
son in this State who is affected thereby, and every such corporation, firm, or 
person to whom a copy of such abstract is sent or delivered shall post such 
abstract of this law and keep it posted in plain view, in such place that it 
can be easily read by the employees or operatives in coming in or going out 
from said mercantile establishment.

Sec. 11. Hindering inspectors.—No person shall interfere with, delay, ob
struct, or hinder, by force or otherwise, the commissioner, the assistant com
missioner, inspectors, or truant ofiicers while in the performance of their 
duties, or refuse to answer, in writing or otherwise, questions asked by such 
officers relating to the matters coming under the provisions of this act; no 
person shall impersonate an officer of the department or forge his certificate 
of authority.

Se c . 12. Enforcement.—For the purpose of carrying into effect the provisions 
of sections seven, nine, ten, and eleven of this act the commissioner shall be 
and he is hereby authorized to make such orders in writing for the protection 
and safety of employees and operatives and the enforcement of this act, in 
places coming under the provisions of this act, as in his judgment shall seem 
necessary to carry into effect the provisions of such sections; such order shall 
be in writing, signed by the commissioner, and shall specify what shall be 
necessary to be done and within what time; any corporation, firm, or person 
violating any of the provisions of sections seven, nine, ten, and eleven, shall, 
for each offense, be liable to a penalty of fifty dollars.

S e c . 13. Same.—All proceedings brought under the provisions of this act 
shall be by action of debt, in the name of the commissioner, to be instituted 
in any district court of a city, recorder’s court of cities, or before any justice 
of the peace having due jurisdiction. * * * the finding of the court shall be 
that the defendant has or has not, as the case may be, incurred the penalty 
claimed in the demand of the plaintiff, and judgment shall be given accord
ingly ; in t?ase an execution shall issue and be returned unsatisfied, the court, 
on application, after notice to the defendant, may award an execution to take 
the body of the defendant, if an individual, and in case such a defendant 
is committed under such an execution he shall not be. discharged under 
the insolvent laws of the State but shall only be discharged by the court 
making the order for the body execution, one or more of the justices of the 
supreme court, when such court or justice shall be satisfied that further 
confinement will not result in the payment of the judgment and costs; all 
moneys collected under the provisions of this act shall be paid into the 
treasury of the State of New Jersey.

S e c . 15 (as amended 1918, ch. 204). Mercantile establishments.—Mercantile 
establishment, as used in this act, shall be construed to apply to any employ
ment of any person for wages or other compensation other than in a factory, 
workshop, mill, place where the manufacture of goods of any kind is carried 
on, mine, quarry or in agricultural pursuits.

C h a p t e r  195.—Accidents on railroads

Se c t io n  17. Notice.—[The board of public utility commissioners may re
quire every public utility to give notice of accidents occurring on its property 
or due to its operation, which accidents the board may investigate and issue 
such orders as it deems reasonable.]
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C h a p t e r  206.—Inspection and regulation of factories, etc.— Foundries

Section 1. Entrances.—All entrances to foundries shall be constructed and 
maintained so as to minimize drafts. All passageways in foundries, now in 
operation or hereafter to be built, shall be constructed and maintained of 
sufficient width to make them reasonably safe for the workmen, and no un
necessary obstruction shall be allowed in such passageways during the hours 
of casting. Whenever a foundry is so constructed or operated that smoke, 
steam, dust or noxious gases are not promptly carried off by the general venti
lation, exhaust fans shall be provided. Foundries shall be reasonably wells 
lighted throughout the working hours, and reasonably well heated during the 
cold and inclement weather. Hot water shall be kept available for washing 
purposes during the season in which artificial heating is necessary. When it 
is thought necessary and advisable by a State factory inspector, facilities 
shall be provided for drying the clothing of persons employed therein. All 
pits around furnaces in any such brass factory shall be covered with substan
tial iron gratings. All stairways around such furnaces shall be constructed of 
iron. There shall be kept on hand at all times in every, foundry a reasonable 
supply of lime water, sweet oil, vaseline, bandages and absorbent cotton for 
use by the workmen in case of burns or accident. I t is hereby made the duty 
of each and every State factory inspector to enforce the provisions of this act.

S e c . 2 . Definition.—Any place or establishment where metal castings or 
cores are made shall be deemed a foundry within the meaning of this act

C h a p t e r  214.—Fire escapes on factories, etc.

S e c t io n  1. Exits.—Every factory, workshop, mill or place where the manu
facture of goods of any kind is carried on shall hereafter, under the supervision 
and direction of the commissioner of labor, be provided with ample and proper 
ways and means of egress or escape in emergency arising from fire or other
wise, sufficient for the use of all persons therein, and as well shall be protected, 
so far as practicable, against the origin and spread of fire.

S e c . 2. Two ways of egress.—Buildings two stories in height used for any 
purpose as stated in paragraph one at the time this act becomes effective, 
shall have at least two means of egress from the second story thereof, placed 
as far as possible at opposite ends of the room or building. Such egress may 
be provided by inside stairways or outside fire escapes, or both, and doors 
communicating therewith, as the said commissioner shall direct. Buildings 
more than two stories in height used for any purpose as stated in paragraph 
one at the time this act becomes effective, shall have at least two means of 
egress communicating with each story thereof, one of which shall be an inside 
stairway and one an outside fire escape. The said commissioner shall have 
power to order the construction of a second inside stairway and additional 
outside fire escapes, doors and windows as in his judgment are necessary to 
furnish proper and adequate protection to the inmates of such building.

Se c s . 3-5. Location; plans, etc.—[Fire escapes, doors, windows, #etc., must 
be made to conform to requirements and standards fixed by the act, and 
shall include as many stories and doors as the commissioner may order. 
Plans and specifications for new buildings must be approved by the com
missioner, in so far as stairways, fire escapes and elevator shafts, doors, win
dows, ventilation and sanitation are concerned. Inside and outside stair
ways and escapes, of fireproof or fire resisting material, must be provided, with 
doors of similar character leading thereto. Fire stops may also be required.]

S e c s . 6-14. Form ; construction; enforcement.—[Details of form and con
struction are laid down, establishing specified minimum requirements. The 
commissioner of labor is charged with enforcement]

S e c . 15. Humber of employees to be considered.—All installation of fire es
capes or stairways shall be made with reference to the maximum number of 
persons to be employed upon each story of any building or separated subdi
vision thereof, a statement of which number shall be posted by the owner upon 
the wall of each story or separated subdivision thereof, so as to be visible at 
all times. Under no circumstances shall this number, when once ascertained 
and installation of fire escapes and stairways be made with reference thereto, 
be exceeded, except by permission of the commissioner.

S e c . 16. Stairways; doors; waste, etc.—In all buildings not detached, a 
stairway running from the top floor to the roof by means of a bulkhead 
may be ordered by the commissioner.
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No partitions which Interfere with established means of egress shall be 
erected unless by approval of the commissioner.

Pails of water and sand shall be provided and located as ordered by the 
commissioner.

A suitable disposition shall be made of all inflammable articles and suitable 
waste cans or barrels shall be provided for the proper handling of sweepings, 
oily waste or other combustible material, as directed by the commissioner.

Such doors and handrails may be required on stairways as may be ap
proved by the commissioner.

No fire escapes shall be constructed without the approval of the commis
sioner of labor, unless specifically required by municipal authorities.

Doors leading to fire escapes shall be clearly indicated by signs posted or 
painted on the walls above or at the side of such doors. The approaches to 
such doors shall be kept free and unobstructed at all times.

A fire tower approved by the commissioner may be substituted for an in
side stairway or outside fire escape.

All exit doors throughout the building shall open outward, or be sliding 
doors, and if kept closed during working hours, shall be fastened only in 
such manner as to be capable of ready and immediate opening from the in
side.
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C h a p t e r  273.—Time for meals to be allowed employees in factories

S e c t io n  1. One-half hour to be allowed.—Every corporation, firm or person 
owning or operating any place coming under the provisions of the act to which 
this act is a supplement [secs. 16-00, p. 690 et seq.], shall give all opera
tives and employees at least one-half hour for their midday meal, after being 
continuously employed for a period of not more than six hours, on any work
day. except Saturday.

S e c . 2. Fixing time.—The period for such meal shall be fixed by every such 
employer, having in view the health and physical welfare of such operatives 
and employees in all such factories, workshops, mills and places where the 
manufacture of goods of any kind is carried on; if any such place is operated 
at night, or in eight-hour shifts, such meal period shall be fixed as aforesaid 
for such operatives and employees at such time as may be consistent with the 
mutual interests of such employer and operatives and employees.

S e c . 3. Notice to be posted.—Notice of the hours within which such opera
tives may obtain such meals shall be plainly printed and kept posted in a con
spicuous place in all workrooms where any such employees or operatives are 
engaged.

Se c . 4. Violations.—Any such owner or employer, violating any of the pro
visions of this act shall be liable to a penalty of one hundred dollars for the 
first offense and of two hundred dollars for each subsequent offense.

C h a p t e r  363.—Employment of children— Messenger service

Se c t io n  1. Night work.—[No person under 21 in cities of the first class, or 
under 18 elsewhere, may engage in messenger or delivery service between 10 
p. m. and 5 a. m. though the commissioner of labor may grant permits for the 
delivery of telegraphic or telephone messages between those hours.]

S e c s . 2-4. Enforcement.—[Penalties and enforcement proceedings are pro
vided for.]

C h a p t e r  371.—Payment of wages— Semimonthly pay day— Railroads

Se c t io n  1. Times of payment prescribed.—Every railroad company authorized 
to do business by the laws of the State of New Jersey shall, on or before the 
first day of each month, pay the employees thereof the wages earned by them 
during the first half of the preceding month ending with the fifteenth day 
thereof, and on or before the fifteenth day of each month pay the employees 
thereof the wages earned by them during the last half of the preceding cal
endar month: Provided, however, That if at any time of payment any em
ployee shall be absent from his or her regular place of labor, and shall not 
receive his or her wages through a duly authorized representative, he or she 
shall be entitled to said payment at any time thereafter upon demand upon 
the proper paymaster at the place where such wages are usually paid and at 
the place when the next pay is due; any such railroad company which shall 
violate any of the provisions of this act shall forfeit and pay the sum of
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twenty-five dollars for each violation of this act which shall be proved, to be 
recovered in any court of competent jurisdiction by any person who shall sue 
for the same, one-half of said penalty to go to said person so suing therefor, 
and the other half to go to the State: Provided, further, Complaint of such 
violation be made within sixty days from the date such wages become payable, 
according to the tenor of this act

S e c . 2. Contracts waiving rights.—It shall not be lawful for any railroad 
company to enter into or make any agreement with any employee for the 
payment of wages of any such employee otherwise than as provided in sec
tion one of this act, except it be to pay such wages at shorter intervals than 
herein provided. Every agreement made in violation of this act shall bev 
deemed to be null and void, and it shall not be a defense to the suit for the 
penalty provided for in section one of this act; and each and every employee 
with whom any agreement in violation of this act shall be made by such rail
road company shall have his or her action and right of action against such 
railroad company for the full amount of his or her wages in any court of com
petent jurisdiction of this State.

ACTS OF 1912
C h a p t e r  156.—Accidents to be reported

Se c t io n  1. Employers to report accidents.—Upon the happening of any ac
cident in any employment of labor in this State, the result of which shall be 
to prevent the injured person or persons from resuming work within two weeks 
after the happening thereof, the employer of such injured person or persons 
shall report, in writing, to the commissioner of labor the time, place and 
cause of the said accident, as nearly as the same may be fairly ascertained, the 
extent of injuries received, and such other facts as the commissioner of labor 
may, by rule or regulation, require. In case of injury not producing deatli, 
such report shall be filed within four weeks after the happening of such in
jury. In case of injury producing death, report shall be filed within two 
weeks thereafter. Such reports may be forwarded by mail, postage prepaid.

S e c . 2. Casualty insurance companies to report.—All companies engaged in 
casualty insurance business within the State of New Jersey shall furnish to 
the commissioner of labor a full and complete report of all accidents to the 
employees of any person, firm, or corporation injured by them, which prevents 
such injured person or persons from resuming work within two weeks after 
the happening of such injury, or which result in death. In case of injury 
not producing death, such report shall be filed within four weeks after such 
injuries have been reported to such insurance company, or such insurance com
pany has otherwise gained knowledge thereof. In case of injury producing 
death, such report shall be filed within two weeks after such death has been 
reported to such Insurance company, or such insurance company has otherwise 
gained knowledge thereof. Such reports shall state the time, place and cause 
of injury, as nearly as the same may be ascertained, and the extent thereof, 
and such other and further information as the commissioner of labor may, by 
rule or regulation, require. Such notice may be sent by mail, postage prepaid.

Se c . 3. Reports, confidential.—The reports filed with the commissioner of 
labor, in accordance with the provisions of this act, shall not be made public, 
and shall not be opened to inspection unless, in the opinion of the commis
sioner of labor, some public interest shall so require, and such reports shall 
not be used as evidence against any employer in any suit or action at law 
brought by any employee for the recovery of damages, but such reports shall 
always be at the service and use of the employers’ liability commission. Re
ports filed in accordance with this act shall be in lieu of all other reports re
quired to be filed pursuant to the provisions of an act entitled “ An act creat
ing the employers’ liability commission and prescribing its powers and duties,, 
and requiring reports to be made by the employers of labor upon the operations 
of the employers’ liability law for the information of said, commission,” ap
proved April twenty-seventh, one thousand nine hundred and eleven, and shall 
be considered to be compliance with the terms of the last-mentioned act.

S e c .  4 .  Violations.—[Violations incur a penalty of $ 5 0  for each offense.]
C h a p t e r  202.—Suits for wages

S e c t io n  1. Costs remitted, when.—In any suit based upon a claim for money 
due for wages or by reason of a claim for personal services rendered, the party
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bringing said suit, where the amount claimed shall not exceed the snm of 
twenty ($20) dollars, it shall be the duty of the clerk of any district court of 
this State, to issue the summons, prepare and file the state of demand and of 
the sergeant at arms of said court to serve the said summons without pay
ment by the party bringing said action of any costs therefor: Provided, That 
said party shall make affidavit of the truth of his said claim and of his 
inability to pay the cost ordinarily taxed thereon.

S e c . 2. Costs.—The judge of the said district court may in his discretion upon 
the entering of judgment in such cases, order that the costs shall not be taxed 
thereon * * *.

C h a p t e r  216.—Employment of women— Hours of labor

S e c t io n  1 (as amended 1921, ch. 194). Work time.—No female shall be em
ployed, allowed or. permitted to work jp any manufacturing or mercantile es
tablishment, in any bakery, laundry or restaurant more than ten hours in any 
one day, or more than six days, or fifty-four hours in any one week: Provided, 
That in hotels or other establishments the business of which is in its nature 
continuous, and where the working hours for women do not exceed eight hours 
per day, the provisions of this act shall not apply: And provided, That nothing 
herein contained shall apply to canneries engaged in packing a perishable 
product such as fruits and vegetables.

S e c . 2. Enforcement.—It shall be the duty of the commissioner of labor, the . 
assistant commissioner or the inspectors and they shall have power to in
vestigate and inspect, all establishments coming under the intent and provi
sions of this act

S e c . 3. Law to be posted.—An abstract of this law shall be prepared and 
furnished by the commissioner of labor to every corporation, firm or person in 
this State who is affected thereby, and every such corporation, firm or person 
shall post such abstract of this law and keep it posted, in plain view, in such 
place that it can be easily read by the employees or operatives in going in or 
coming out from said manufacturing or mercantile establishment, bakery, laun
dry or restaurant, and shall also keep* a record of the hours of work of each 
employee in a proper book prepared for that purpose which book shall be open 
to the inspection of the department of labor as required.

S ec . 4 (as amended 1920, ch. 236). Violations.—[Violations of this act are 
punishable by fine not exceeding $50 for first offense, and $200 for second 
offense.]

S ec . 6. Manufacturing establishment.—'‘Manufacturing establishments” as 
used in this act means any place where articles for use or consumption are 
regularly made..

S e c . 7. Mercantile establishment.—“ Mercantile establishment” as used in 
this act means any place where goods, wares, or merchandise are offered for 
sale.

Se c . 8. Bakery.—“ Bakery” as used in this act shall include all buildings, 
rooms or places where biscuits, pies, bread, crackers, cakes, and confectionery 
are made or manufactured for sale.

S e c . 9. Restaurant.—“ Restaurant” as used in this act means any place 
where refreshments, both food and drink, and where meals are served to the 
public.

S e c . 10. Laundry.—“ Laundry” as used in this act means any place where 
laundry work is regularly carried on.

C h a p t e r  351.—Occupational diseases— Reports

S e c t io n  1. Physicians to make reports.—Every physician attending upon or 
called in to visit a person whom he believes to be suffering from poisoning 
from lead, phosphorus, arsenic or mercury, or their compounds, or from 
anthrax, or from compressed-air illness, contracted as a result of such person’s 
occupation or employment, shall within thirty days after his first professional 
attendance upon such person, send to the State board of health a written 
notice, stating the name and full post-office address, and place of employment 
of such person, and the nature of the occupation, and the disease or ailment 
from which, in the opinion of such physician, the person is suffering, with 
such other specific information as may be required by the State board of 
health.
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S e c . 2. Violations.—[Failure to comply entails a penalty of $25 for each 
offense. All penalties collected are to be paid into the treasury of the State.] 

Se c . 3. Enforcement.—It shall be the duty of the board of health of this 
State to enforce the provisions of this act, and it may call upon the local 
boards of health and health officers of such local boards of health for assist
ance. I t shall be the duty of all local boards of health and all health officers, 
when so called upon for such assistance, to render the same. It shall be the 
duty of the said board of health of this State to transmit any data received 
under the provisions of section one of this act to the commissioner of labor of 
this State.

ACTS OF 1913

C h a p t e r  47.— Safety appliances at docks, etc.

Se c t io n  1. Ladders to be provided.—All persons, companies or corporations 
owning or operating any dock or docks, or pier or piers in the State of New 
Jersey shall provide at least one ladder manufactured from wood, rope, iron, 
or cast steel, for the passage of laborers or workmen or employees, commonly 
termed “ longshoremen,” from the pier or piers, or dock or docks owned or 
operated by said person, company, companies, corporation or corporations 
to the deck of each vessel such as a barge, canal boat, tug boat, or any 
similar water-craft moored or fastened to such dock or docks, pier or piers, 
and that said ladders shall be so constructed or manufactured that they shall 
have a carrying or bearing or resisting power or strength sufficient to bear 
a weight of at least six hundred (300) pounds. Failure to provide such ladder 
leading to the deck of each vessel as aforesaid shall be punishable by a fine 
of one hundred dollars in each instance in which said person, persons, company, 
companies, corporation or corporations shall be found guilty of violating the 
provisions of this act.

C h a p t e r  183.—Inspection and regulation of factories, etc.— Elevators

S e c t io n  1. Scope of law.—Every elevator located in any factory, workshop, 
mill or place where the manufacture of goods of any kind is carried on shall 
conform in every respect to the specifications and requirements hereafter 
named.

S e c s . 2-21. Construction, etc.—[Detailed requirements of construction and 
equipment are given, automatic gates, doors controlled only by the operator, 
and approved locking devices being among the provisions prescribed.]

Se c . 22. Order forbidding use.—In case any elevator located in any building 
mentioned in section one of this act shall not compy with the provisions of 
this act. and shall be in such a condition that its operation, in the judgment 
of the commissioner of labor, is hazardous to the persons using the same or 
to the persons employed in such building, the said commissioner of labor shall 
forthwith prevent the further use of such elevator until the same is made to 
comply with the provisions of this act. The commissioner of labor shall 
give to the owner of such building, and to the occupant thereof, in case the 
same is occupied by some person other than the owner, twenty-four hours’ 
notice in writing of an order forbidding the further use of such elevator, as 
aforesaid, and at the expiration of such notice shall post at each entrance to 
such elevator on each floor, a notice that the use of such elevator has been 
forbidden by an order of the department of labor. Such elevator shall not 
be used after the posting of such notices until a certificate shall be issued 
by the commissioner of labor stating that such elevator complies with all 
of the provisions of this act. The owner of such building, if he be the oc
cupant of the building, or the occupant of the building, in case the owner 
is not the occupant, shall, for any violation of this section, be liable to a 
penalty of two hundred dollars for each offense.

Sec. 23. Penalties.—rAU penalties for violation of any of the provisions of 
this act shall be sued for and recovered by the commissioner of labor of the 
State of New Jersey for the use of said State in the same way and manner 
as penalties incurred by violation of the act to which this act is a supple
ment [secs. 13-60, p. 399 et seq.].
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C h a p t e r  253.—Hours of labor on public works

S e c t io n  1. Eight hours a day’s work.—All contracts hereafter made by or 
on behalf of the State of New Jersey, or by or on behalf of any county, city, 
township or other municipality of said State, with any corporation, person or 
persons, for the performance of any work, or the furnishing of any material 
manufactured within the State of New Jersey, shall be deemed and considered 
as made upon the basis of eight hours constituting a day’s work; and it shall 
be unlawful for any such corporation, person or persons to require or per
mit any laborer or workman and mechanic to work more than eight hours 
per calendar day in doing such work of furnishing or manufacturing such 
material: Provided, That in cases where it may be necessary to work more 
than eight hours per calendar day for the protection of property or human 
life such laborer or workmen and mechanics may be employed for longer 
periods per calendar day if paid on the basis of eight hours constituting a 
day’s work: And provided, further, That not less than the prevailing rate of 
per diem wages in the locality where the work is performed shall be paid to 
such laborers or workmen and mechanics so employed by such contractors 
or subcontractors by or on behalf of the State of New Jersey, or by or on 
behalf of any county, city, township or other municipality of said State.

Se c . 2. Violations.—[Violations are punishable by fine, $50 to $500, or im
prisonment not exceeding 6 months, or both.]

C h a p t e r  269.—Accident prevention—Instruction of children

S e c t io n s  1-5. Instruction required.—[Thirty minutes’ instruction every two 
weeks must be given by all teachers in the schools of the State as to ways 
and means of preventing accidents. A manual is to be prepared, and lectures 
given. All schools, public, private and parochial, must print copies of the act 
in the manual or handbook prepared for the guidance of teachers.]

ACTS OF 1914
C h a p t e r  121.—Work in compressed air

S e c t io n  1. Definition.—(1) The term “ pressure,” when used in this act, 
means gauge pressure in pounds per square inch.

(2) The term “ employer,” when used in this act, includes partnerships and 
corporations.

S e c . 2. Safety.—Every tunnel, caisson, compartment or place to which this 
act applies shall be so constructed, equipped, arranged, operated and conducted 
as to provide such protection to the lives, health and safety of all persons em
ployed therein as the nature of the employment will reasonably permit.

S e c . 3 . Regulations.—Every employer carrying on any work in the prosecu
tion of which persons are employed in compressed air shall:

(1) Provide and install gauges in each tunnel for showing the air pressure 
to which the persons so employed therein are subjected. Such gauges shall be 
accessible at all times during working hours to all employees in the tunnels;

(2) Provide and attach gauges to each caisson, for showing the air pressure 
to which the persons so employed therein are subjected, and employ a com
petent person, who may be the lock tender, to take charge of such gauges, and 
of the instruments required under subdivision three of this section. The person 
so employed shall not be permitted to work more than eight hours in any 
twenty-four hours;

( 3 )  Provide and attach an air gauge and a timepiece to each air lock. Such 
gauge and timepiece shall be accessible to the lock tender at all times;

(4) Keep at least two air pipes or lines connected with each tunnel, caisson, 
compartment or place in which persons are so employed;

(5) Provide a suitable iron ladder for the entire length of every shaft used. 
in connection with such work;

(6) Keep every passageway used in connection with such work clear and 
properly lighted;

(7) Provide sufficient electric lights for all lighting purposes and provide a 
wire for lighting the shaft, which wire shall be separated from the wire used 
for lighting the place where the employees are at work in compressed a ir ; all 
electric wires shall be properly insulated;

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



718 TEXT A N D  A BR IDG M ENT OF LABOR LAW S

(8) Provide, for the use of all persons so employed, dressing rooms which 
shall be kept open and accessible during working hours and during the intervals 
between working periods, and also a separate room for drying clothes. The 
dressing rooms shall contain benches and individual lockers, shower baths 
with hot and cold water, and sanitary water-closets, and shall be kept properly 
heated, lighted, and ventilated;

(9) If the maximum air pressure in such work exceeds seventeen pounds, 
provide and maintain at least one double compartment hospital lock. Such 
lock shall be at least six feet high, inside measurement, and be suitably floored; 
it shall be equipped with inside and outside air gauges and timepieces, and a 
telephone with proper connections, and shall contain benches and proper sur
gical and medical equipment; it shall be properly heated, lighted and ventilated..

Sec. 4. Position of caisson.—No caisson in which persons are employed inx 
compressed air shall, while work is in progress therein, be suspended or hung 
so that the bottom of the excavation is more than four feet below the cutting 
edge of the caisson.

Sec. 5. Daily inspections.—Every employer carrying on any work in the 
prosecution of which persons are employed in compressed air shall cause all 
engines, boilers, steam pipes, steam gauges, drills, caissons, air pipes, air 
gauges, air locks, dynamos, electric wiring, signal apparatus, brakes, buckets, 
hoists, cables, chains, ropes, ladders, ways, tracks, sides, roofs, timbers, sup
ports, and all other equipment, apparatus and appliances used in connection 
with such work to be .inspected at least once every working day by a competent 
person especially designated for that purpose, and if any defect in such equip
ment, apparatus or appliances is found, a report thereof in writing shall forth
with be made by the inspector to the employer, and the defect shall be imme
diately repaired.

S ec. 6. Medical aid.—Every employer carrying on any work in the prose
cution of which persons are employed in compressed air shall:

(1) Employ one or more licensed physicians as medical officers who shall 
be present to render medical assistance at all necessary times at the place 
where such work is in progress and who shall perform such other duties as 
are imposed on them by this ac t;

(2) If the maximum air pressure in such work exceeds seventeen pounds, 
employ one or more registered nurses, or one or more competent persons, which 
persons shall be selected by the medical officer and be certified by him to be 
competent, by actual experience, to handle cases of compressed air illness. 
The nurses or persons so* employed shall have charge of the hospital lock pro
vided for in this act, and may also have other duties of a clerical nature, ex
clusive of timekeeping, such as will not require their presence elsewhere than 
at the hospital lock and such as they may leave at any time their service at 
the lock is necessary.

Sec. 7. Intemperate employees.—No person known to be addicted to the ex
cessive use of intoxicants shall be employed or permitted to work in compressed 
air.

Sec. 8. Physical emmination.—(1) No person shall be employed or per
mitted to work in compressed air until he has been examined by the medical 
officer and found to be physically qualified therefor;

(2) No person who has not previously worked in compressed air shall, dur
ing the first twenty-four hours of his employment, be permitted to work there
in longer than one working period, as provided in section ten, and he shall not 
be permitted to resume such work, if the air pressure exceeds fifteen pounds 
until he has been reexamined by the medical officer and found to be physically 
qualified therefor;

(8) No person who is employed in compressed air, but who has been absent 
therefrom for ten or more consecutive days, for any cause, shall be permitted 
to resume such work until he has been reexamined by the medical officer and 
found to be physically qualified therefor;

(4) No person who has been employed regularly in compressed air for three 
months shall be permitted to continue such work until he has been reexamined 
by the medical officer and found to be physically qualified therefor.

Sec. 9. Records.—The medical officer shall keep a record of all physical ex
aminations made in accord with section eight, which record shall be kept at 
the place where the work is in progress and shall contain the name, age, ad
dress and full description of each person examined, the date on which each 
examination was made, and the physical condition, on that date, of the person 
examined, and the total time such person has worked in compressed air, in
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eluding time in previous employments. The employer shall also be responsible 
for the observance of this section.

Sec. 10. H o u r8 of service.—When the air pressure in any tunnel, caisson, 
compartment, or place in which persons are employed exceeds normal, but does 
not exceed fifty pounds, the maximum number of hours which, in any twenty- 
four hours, a person may be employed or permitted to work or remain therein 
shall be as hereafter stated. In every case the maximum number of hours 
shall be divided into two working periods of equal length, and the minimun 
time interval which shall elapse between such working periods shall be as 
hereafter stated.
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Number 
of hours 

in 24

Interval
between
working
periods

When the air pressure
Exceeds normal but does not exceed 21 pounds_______________ ____ ___ 8 30 minutes.
Exceeds 21 but does not exceed 30 pounds_____ ______________________ 6 1 hour.
Exceeds 30 but does not exceed 35 pounds___ ________________________ 4 2 hours.
Exceeds 35 but does not exceed 40 pounds_________ ___ _______ _____ _ 3 3 hours.
Exceeds 40 h n t does nnt exceed 45 p ou n d s 2 4 hours.
E xceeds 45 h n t does not exceed 5ft p ou n d s  . . . . . .  _ . n 5 hours.

Except in cases of emergency, no person shall be employed or permitted to 
work or remain in any tunnel, caisson, compartment or place where air pres
sure exceeds fifty pounds.

Sec. 11. Decom pression locks.—No person shall be permitted to pass from any 
tunnel, caisson, compartment or place where he has been employed in com
pressed air to atmosphere of normal pressure without passing through an in
termediate lock or state of decompression. When the employee is passing from 
a tunnel to atmosphere of normal pressure, the rate of decompression shall be 
three pounds every two minutes, except when the air pressure in the tunnel 
exceeds thirty-six pounds, in which case the rate of decompression shall be one 
pound every minute. When the employee is passing from a caisson, compart
ment or place to atmosphere of normal pressure, the time of decompression 
shall be as follows:

Time of 
decompression

When the pressure in a caisson, compartment, or place
E x ceed s n orm al h n t  d ees  n e t  exceed 10 p o u n d s ___ __ 1 minute.
E x ceed s 1ft h n t  d ees  n o t  exceed 15 p o u n d s ........................... .. ._ 2 minutes.
E x ceed s 15 h u t  does n o t  exceed 2ft p o u n d s  ... .  _ 5 minutes.
Exceeds 20 but does not exceed 25 pounds__________________________________ 10 minutes.
Exceeds 25 but does not exceed 30 pounds__________________________________ 12 minutes.
Exceeds 30 but does not exceed 36 pounds__________________________________ 15 minutes.
E x ceed s h n t  d oes n e t  exceed 4ft p o u n d s ......... .................. . .. 20 minutes.
E x ceed s 4ft h n t  does n e t  exceed 5ft p o n n d s . ........ 25 minutes.

Sec. 12. Enforcem ent.—The commissioner of labor shall enforce this act. 
The commissioner, the assistant commissioner, and the inspectors of the de
partment of labor shall inspect every place of employment included in this act, 
and for that purpose may enter any such place.

Sec. 13. Violations.—[Violations are punishable by fine of $50 for first offense, 
$100 for second, and $300 for third and subsequent offenses; penalties to be 
paid to the treasurer of the State.]

Chapter 162.—Inspection and regulation of factories and workshops— Occupa
tional diseases

Section 1. Safety  devices.—Every employer shall, without cost to the em
ployees, provide reasonably effective devices, means and methods to prevent 
the contraction by his employees of any illness or disease incident to the work 
or process in which such employees are engaged.
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S ec. 2. Dangerous processes.—(a) Every work or process in the manufacture 
of white lead, red lead, litharge, sugar* of lead, arsenate of lead, lead chromate, 
lead sulphate, lead nitrate, or fluosilicate is hereby declared to be especially 
dangerous to the health of the employees who, while engaged in such work or 
process are exposed to lead dusts, lead fumes or lead solutions.

(b) Every work or process in the manufacture of pottery, tiles, or porcelain 
enameled sanitary ware is hereby declared to be especially dangerous to the 
health of the employees who, while engaged in such work or process, are ex
posed to lead dusts or lead solutions.

S ec. 3. Provisions required.—Every employer shall, without cost to the em
ployees, provide the following devices, means and methods for the protection 
of his employees who, while engaged in any work or process included in sec
tion two, are exposed to lead dusts, lead fumes or lead solutions.

(a) The employer shall provide and maintain workrooms adequately lighted 
and ventilated, and so arranged that there is a continuous and sufficient change 
of air, and all such rooms shall be fully separated by partition walls from all 
departments in which the work or process is of nondusty character; and all 
such rooms shall be provided with a floor permitting an easy removal of dust 
by wet methods or vacuum cleaning, and all such floors shall be cleaned either 
by wet method or vacuum cleaner daily.

Every work or process referred to in section two, including the corroding or 
oxidizing of lead, and the crushing, mixing, sifting, grinding and packing of 
all lead salts or other compounds referred to in section two, shall be so con
ducted and such adequate devices provided and maintained by the employer as 
to protect the employee, as far as possible, from contact with lead dust or lead 
fumes. Every kettle, vessel, receptacle or furnace in which lead in any form 
referred to in section two is being melted or treated, and any place where the 
contents of such kettles, receptacles or furnaces are discharged, shall be pro
vided with a hood connected with an efficient air exhaust; all vessels or con
tainers in which dry lead in any chemical form or combination referred to in 
section two is being conveyed from one place to another within the factory 
shall be equipped, at the places where the same are filled or discharged, with 
hoods having connection with an efficient air exhaust; and all hoppers, chutes, 
conveyers, elevators, separators, vents from separators, dumps, pulverizers, 
chasers, dry pans or other apparatus for drying pulp lead, drying pans dump, 
and all barrel packers and cars or other receptacles into which corrosions are 
at the time being emptied shall be connected with an efficient dust-collecting 
system; such system to be regulated by the discharge of air from a fan, pump, 
or other apparatus, either throbgh a cloth dust collector having an area of not 
less than one-half square foot of cloth to every cubic foot of air passing 
through it per minute, the dust collector to be placed in a separate room which 
no employee shall be required or allowed to enter, except for essential repairs, 
while the works are in operation; or such other apparatus as will efficiently 
remove the lead dusts from the air before it is discharged into the outer air.

(b) The employer shall provide a wash room or rooms for such employees 
which shall be separate from the workrooms, to be kept clean and be equipped 
with:

(1) Lavatory basins fitted with waste pipes, and two spigots conveying hot 
and cold water; or

(2) Basins placed in troughs fitted with waste pipes, and for each basin two 
spigots conveying hot and cold water; or

(3) Troughs of enamel or similar smooth impervious material fitted with 
waste pipes, and for every two feet of trough length two spigots conveying hot 
and cold water.

Where basins are provided there shall be at least one basin for every five 
such employees and where troughs are provided at least two feet of trough 
length for every five such employees. The employer shall also furnish nail 
brushes and soap, and shall provide at least three clean towels per week for 
each such employee. A time allowance of not less than ten minutes, at the 
employer’s expense, shall be made to each of such employees for the use of 
said wash room before the lunch hour, and at the close of the day’s work.

The employer engaged in the manufacture of white lead, red lead, litharge, 
sugar of lead, arsenate of lead, lead chromate, lead sulphate, lead nitrate, or 
fluosilicate shall also provide at least one shower bath for every five such em
ployees. The baths shall be approached by wooden runways, be provided with 
movable wooden floor gratings, be supplied with controlled hot and cold water 
and be kept dean. The employer shall furnish soap and shall provide at least
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two clean bath towels per week for each employee. An additional time al
lowance of not less than ten minutes at the employer’s expense, shall be made 
to each such employee for the use of said baths at least twice a week at the 
close of the day’s work. The employer shall keep a record of each time that 
such baths are used by each employee, which record shall be open to inspection 
at all reasonable times by the department of labor of this State and also by the 
State board of health.

(c ) The employer shall provide a dressing room or rooms which shall be 
separate from the workrooms, to be furnished with a double sanitary locker, 
or two single sanitary lockers for each such employee, and be kept clean.

(d) The employer shall provide an eating room, or eating rooms for suck 
employees, and such rooms shall be separate from the workrooms, be fur
nished with a sufficient number of tables and seats, and be kept clean. No 
such employee shall take or be allowed: to take any food or drink of any kind 
into any workroom, nor shall any such employee remain or be allowed to 
remain in any workroom during the time allowed for his meals.

(e) The employer shall provide and maintain a sufficient number of sanitary 
drinking fountains readily accessible for the use of such employees.

(/) The employer shall provide at least two pairs of overalls and two jump
ers for each such employee, and repair or renew such clothing when necessary, 
and wash the same weekly. Such clothing shall be kept exclusively for the 
use of that employee.

(ff) The employer shall provide and renew when necessary at least two 
reasonably effective respirators for each employee who, while engaged in 
any work or process which produces lead dusts, is exposed to such dusts: 
Provided, If at any time it is shown to the satisfaction of the commissioner 
of labor of the State of New Jersey, in the case of any manufacturer or: 
process or any operation forming part thereof in the potteries that injury to 
health is adequately prevented by other appliances or any other condition 
than those prescribed by law, he may modify the whole or any part of the 
law so far as it applies to such pottery manufacture or process.

S ec. 4. Duties of employees.—Every employee who, while engaged in any 
work or process included in section two, is exposed to lead dusts, lead fumes 
or lead solutions, shall:

(а) Use the washing facilities provided by the employer in accord with 
section three (b), and wash himself at least as often as a time allowance is 
therein granted for such use;

(б) Use the eating room provided by the employer with section three (d), 
unless the employee goes off the premises for his meals;

(c ) Put on and wear at all times, while engaged in such work or process, 
a suit of the clothing provided by the employer in accord with section three
(f), and remove the same before leaving at the close of the day’s work; and 
keep his street clothes and working clothes, when not in use, in separate lockers 
or separate parts of the locker provided by the employer in accordance with 
section three (c ) ;

(a) Keep clean the respirators provided by the employer in accordance 
with section three (g), and use one at all times while engaged in any work or 
process which produces lead dusts and is exposed to such dusts.

Sec. *5. Instructions to be posted.—The employer engaged in any of the 
processes mentioned in section two shall post in a conspicuous place in every 
workroom where any work or process included in section two is carried on, 
in every room where washing facilities are provided, in every dressing room 
and eating room, a notice of the known dangers arising from such work or 
process and simple instructions for avoiding, as far as possible, such dangers. 
The commissioner of labor shall prepare a notice containing the provisions of 
this act, and shall furnish, free of cost, a reasonable number of copies thereof 
to every employer included in section two, and the employer shall post copies 
thereof in the manner hereinabove stated. The notices required in this section 
shall be printed in plain type on cardboard, and shall be in English and in such 
other languages as the circumstances may reasonably require. The contents of 
such notices shall be explained to every employee who may be exposed to 
lead dusts, lead fumes or lead solutions, by the employer when the said em
ployee enters employment in such work or process, interpreters being provided 
by the employer, when necessary, to carry out the above requirements.

S e c . 6. Monthly examinations.—The employer shall cause every employee* 
who, while engaged in any work or process included in section two, is ex
posed to lead dusts, lead fumes, or lead solutions, to be examined at least once
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a month for the purpose of ascertaining if  symptoms of lead poisoning appear 
in any employee* The employee shall submit himself to the monthly exami
nation, and to examination at snch other times and places as he may reasonably 
be requested by the employer, and he shall fully and truly answer all questions 
bearing on lead poisoning asked him by the examining physician. The ex
amination shall be made by a licensed physician, designated and paid by the 
employer, and shall be made during the working hours, a time allowance there
fore [therefor], a t the employer’s expense, being made to each employee so 
examined.

S ec. 7. Records.—Every physician making any examination under section 
six and finding what he believes to be symptoms of lead poisoning shall enter, 
in a book to be kept for that purpose in the office of the employer, a record of 
such examination, containing the names and addresses of the employees so 
examined, the particular work or process in which he is engaged, the date, 
place and finding of such examination, and the directions given in each case 
by the physician. The record shall be open to inspection at all reasonable 
times by the department of labor and by the State board of health.

Within forty-eight hours after such examination and finding, the examining 
physician shall send a report thereof in duplicate, one copy to the department 
of labor and one to the State board of health. The report shall be on or in 
conformity with blanks furnished by the State board of health, free of cost, 
to every employer included in section two, and shall state:

(a) Name, occupation, and address of employee.
(b) Name, business, and address of employer.
(c) Nature and probable extent of disease.
(d) Such other information as may be reasonably required by the State 

board of health.
The examining physician shall also, within the said forty-eight hours, report 

such examination and find[ing] to the employer, and after five days from such 
report the employer shall not continue the said employee in any work or pro
cess where he will be exposed to lead dusts, lead fumes, or lead solutions, nor 
return the said employee to such work or process without a written permit 
from a licensed physician.

Sec. 8. Enforcement.—The commissioner of labor shall enforce this act and 
prosecute all violations of the same; The said commissioner, the assistant 
commissioner, and the inspectors of the said department shall be allowed at 
all reasonable times to inspect any place of employment included in this act.

S ec. 9. Violations.—Every employer who, either personally or through any 
agent, violates or fails to comply with any provision of section one or section 
three of Ibis act shall be liable to penalties of fifty dollars for the first offense, 
one hundred dollars for the second offense, and three hundred dollars for the 
third and each subsequent offense. Every employee who violates or fails to 
comply with any provision of section four of this act, shall be liable to a 
penalty of ten dollars for the first offense and twenty-five dollars for the second 
and each subsequent offense. Every employer who, either personally or through 
an agent, violates or falls to comply with any provisions of sections five, six, 
or seven of this act, relating to him, shall be liable to a penalty of fifty dollars 
for each offense, and every employee who violates or fails to comply with any 
provision of section six of this act, relating to him, shall be liable to a penalty 
of ten dollars for each offense.

S ec. 10. Actions.—-Any and all penalties prescribed by any of the provisions 
of this act shall be recovered in an action of debt by and in the name of the 
commissioner of labor of the State of New Jersey. * * *

S ec . 12. Definition.—In this act, unless the context otherwise requires, ‘’em
ployer” includes partnerships and corporations.

S ec. 18. Proviso.—In case for any reason any section or any provision of 
this act shall be questioned in any court, and shall be held to be unconstitutional 
or invalid, the same shall not be held to affect any other section or provision 
of this act*

Ch a pt e r  228.—Employment of children—General provisions

S ection  2 (as amended 1919, ch. 85). School attendance.—[Attendance is 
required up to 16 years unless a  child is 14, has been granted an age and 
schooling certificate, and is regularly and lawfully employed. Such children 
must attend a continuation school six hours per week, or if temporarily unem
ployed, 20 hours per week*]
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Sec. S. Issue.—[Certificates are issued by a supervisor, on application of the 
parent, guardian, or custodian of the child.]

S ec. 4. Unemployment.—[If not 'employed, children under 16 must attend 
school.]

Se c s . 5-11. Certificates.—[Evidence of age, a certificate of physical ability, 
and school attendance to complete five grades, are required. The supervisor 
who issues must send to the department of labor the original papers filed 
by applicants, and must keep records of issues and rejections.]

S ec. 12 [as amended 1919, ch. 35). Employers’ certificates.—[Blanks are fur
nished, which employers must fill out, showing the nature of the work, the 
wages, and agreeing to the attendance of the child at a continuation school. 
When employment terminates, the employer must return the child’s certificate, 
which has been on file to the supervisor’s office, to be held until the child secures 
new employment.]

S ec. 13. Dependent parents.—[If the services of a child between the ages 
of 10 and 16 are needed to support itself or its family, a certificate per
mitting light employment outside of school hours, but not between 7 p. m. and 
6 a. m., may be issued on petition and investigation.]

Sec. 19. Fees.—[No fees or expenses in connection with the issue of certifi
cates shall be charged to or paid by any parent, guardian, or custodian.]

ACTS OF 1915

Ch a pt e r  43.—Employment of unskilled laborers by cities^ etc.— Poor persons

S ection  1. Employment to be provided when.—Whenever in any city or other 
municipality of this State there is a relief committee for the relief of unem
ployed persons in said city or other municipality, it may be lawful for the com
mon council, board or body having charge and control of the various depart
ments employing unskilled labor in any such city or other municipality, to select 
from the needy poor of any such city or other municipality, persons who are 
residents of any such city or other municipality, to do such work as unskilled 
laborers as may be assigned to any such persons by the said common council, 
board or body, having charge and control of the various departments employ
ing unskilled labor in any city or other municipality as aforesaid; but when 
such persons are employed as aforesaid, their roster of payment shall first be 
submitted to the civil service commission of this State for its approval, and 
said commission shall give its approval whenever it is satisfied that the pro
visions of this act have been complied with, and said civil service commission is 
hereby authorized to make such investigation as to the employment ot such 
persons as in their judgment they may deem proper, or they may take the 
certification of the common council of any such city or other municipality as a 
sufficient warrant for the approval of said roster.

Ch a pt e r  47.—Free public employment offices

Section  1. Bureau*  authorized.—The department of labor is hereby author
ized to establish such labor bureaus in the offices of the department of labor, 
or elsewhere in the State, as the commissioner of labor may deem advisable, 
for the following purposes: To bring together employers seeking employees and 
working people seeking employment; to supply information as to opportunities 
for securing employment* in this State, and the character of the work to be 
performed; to supply such information as may enable persons to secure indus
trial and agricultural training and employment; to investigate the extent and 
causes of unemployment in the State of New Jersey, and as far as possible to 
suggest remedies therefor; to adopt the most efficient means within its power 
to avoid unemployment; to provide employment and to prevent distress from 
involuntary idleness; and to keep a record- of all labor disturbances or strikes 
brought to its attention.

S ec. 2. Advisory committees.—The commissioner of labor is authorized to- 
appoint advisory committees or agents, who shall serve Without pay, to aid in 
carrying on this work in the various parts of the State.

Sec. 3. Data as to unemployment.—The commissioner of labor shall secure 
all data as to unemployment and also in regard to those who desire to secure em
ployees, and shall take the most efficient method in disseminating such informa
tion throughout the State as may enable those unemployed to secure the posi
tions.
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. Sec. 4. Cooperation.—The commissioner of labor is authorized to cooperate 
with any other public employment bureaus, .whether operated by voluntary, 
charitable or eleemosynary organizations or by municipalities in this or other 
States or by States or by the United States Government.
. Sec. 5. Fees.—No fees or other compensation shall be charged or received, 
directly or indirectly, for any service performed pursuant to tie  provisions of 
this act, from any person applying for employment or from any person desiring 
an employee.

S ec. 6. Strikes, etc.—The agents in charge of the labor bureaus organized 
pursuant to this act or cooperating with the department of labor in carrying 
out the provisions of this act shall keep a record of all labor disturbances or 
strikes that occur in the territory covered by each office. All such agents shall 
give notice of the existence of any labor disturbance or strike to all applicants 
for a position who may be affected thereby.

S ec. 7. Bulletins, etc.—The commissioner of labor may, in his discretion, 
issue such bulletins, notices, circulars or other printed matter as may be neces
sary for carrying out the objects of this act.

S ec. 8. Facilities, etc.—The commissioner of labor may, for the purposes of 
carrying out this act, use such offices, employees or funds at his command, or 
fees received by him, as may be available for that purpose.

C h a pt e r  266.—Exemption of wages from execution

S ection  1. Amount.—[If wages to the amount of $18 per week or more 
are due or owed by a judgment debtor, his judgment creditor may secure a 
continuing order for the payment of ten per cent of such wages on the debt 
until discharged, with costs. If wages exceed $1,000 per annum, a larger 
percentage may be levied; but only one such execution may be enforced at 
one time*]

S ec. 2. D uty of employer.—[It is the duty of the employer to pay the per
centage prescribed to the officer presenting the execution until the judgment 
is satisfied.]

ACTS OF 1916
Ch a pt e r  40.—Department of labor

S ection  1 (as amended 1922, cb. 252). Organization.—The department of 
labor shall be reorganized and hereafter composed of:

First. One commissioner of labor.
Second. A bureau of general and structural inspection.
Third. A bureau of electrical and mechanical equipment.
Fourth. A bureau of hygiene, sanitation, and mine inspection.
Fifth. A bureau of engineers’ and firemen’s licenses. -
Sixth. A bureau of industrial statistics.
Seventh. A bureau of employment.
S ec. 2. Commissioner.—The commissioner of labor shall be a citizen and resi

dent of this State, appointed by the governor, by and with the advice and 
consent of the senate. He shall hold his office for the term of five years and 
until his successor is appointed and qualified. He shall receive a salary 
of six thousand dollars per annum.

S ec. 3. Bowers and duties.—He shall be the executive and administrative 
head of the department All powers and duties heretofore vested in and 
devolved upon the commissioner of labor or the department of labor shall 
hereafter be exercised and performed by him in person or under his personal 
supervision and control, through and by any bureau or representative thereof, 
duly authorized by the commissioner of labor for that purpose. When not 
inconsistent with the provisions of any statute, he shall assign to the various 
bureaus and cause to be performed through them, under his supervision and 
in his name, such duties as may have been or hereafter may be devolved 
generally upon the department of labor or upon the commissioner of labor, 
to the end that through the several bureaus, each performing its assigned 
correlated functions, the work of the department shall be economically, effi
ciently, and promptly performed.

S ec. 4 (as amended 1922, ch. 252). General and structural inspection.-r-The 
bureau of general and structural inspection shall consist of a chief inspector, 
who shall be a structural expert, appointed by the commissioner of labor, and 
who shall be hereafter known as deputy commissioner of labor, and nineteen 
inspectors appointed by the commissioner of labor, of which at least three 
shall be women.
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Sec. 5 (as amended 1922, ch. 252). Duty of deputy commissioner.—The 
deputy commissioner of labor in charge of the bureau of general and struc
tural inspection shall direct and assign, under the supervision and control of 
the commissioner of labor, the work of general and structural inspection except 
as hereinafter provided; supervise the work relating to plans for the altera
tions of old and the erection of new buildings, elevators, fire escapes, fire 
protection [;] supervise the inspection of the manufacture, storage, and trans
portation of explosives and such additional correlated duties as the com
missioner shall direct The deputy commissioner of labor in charge of the 
bureau of general and structural inspection shall be the representative of the 
commissioner of labor, in his absence, in the administrative duties of the 
general office and as the commissioner of labor shall authorize.

Sec. 6 (as amended 1922, ch. 252). Electrical and mechanical bureau.—The 
bureau of electrical and mechanical equipment shall consist of a chief inspector, 
who shall be appointed by the commissioner of labor. In addition to the 
chief inspector, there shall be one inspector, who shall be appointed by the 
commissioner of labor.

S ec. 7 (as amended 1922, ch. 252). Fire alarms, etc.—The bureau of electri
cal and mechanical equipment shall, under the supervision and control of 
the commissioner of labor, perform such duties in matters relating to fire 
alarm installations or other electrical equipment, the installation of me
chanical safeguards on machinery and other correlated duties as the com
missioner shall direct.

S ec. *8 (as amended 1922, ch. 252). Hygiene, etc.—The bureau of hygiene, 
sanitation, and mine inspection shall consist of a chief inspector appointed 
by the commissioner of labor, who shall be hereafter known as deputy com
missioner of labor, an expert investigator of occupational diseases, a mine in
spector having practical knowledge and skill in the work in and operation of 
mines and quarries, a bakery inspector who shall be a practical baker, one in
spector, who shall be a person having practical knowledge and skill as a metal 
polisher and buffer, and such other inspectors or employees as may be as
signed to the bureau.

S ec. 9 (as amended 1922, ch. 252). Ventilation, sanitation, etc.—The deputy 
commissioner of labor in charge of the bureau of hygiene, sanitation, and 
mine inspection shall perform, under the supervision and control of the com
missioner of labor, the duties devolving upon the department of labor or the 
commissioner of labor, with relation to the elimination of dust, fumes, and ex
cessive heat in industrial operation; the investigation of occupational dis
eases, and the ventilation and sanitation of factories, mills, bakeries, work
shops, and places where the manufacture of goods is carried on; the inspec
tion of mines, quarries, tunnels, and caissons; the direction of industrial 
safety education and such additional correlated duties as the commissioner of 
labor shall direct. The deputy commissioner of labor in charge of the 
bureau of hygiene, sanitation, and mine inspection shall be the personal rep
resentative of the commissioner of labor in the field and as authorized.
• Skc. 10. Bureau of engineer's1 and firemen's licenses.—The bureau of en
gineers’ and firemen’s licenses shall be constituted in the manner and form 
prescribed by and subject to all the provisions of an act * * * [ch. 368, 
Acts of 1913]. This bureau shall also perform, under the supervision and 
control of the commissioner of labor, such additional correlated duties as the 
commissioner shall direct.

Sec. 11. Bureau of industrial statistics.—The bureau of industrial statis
tics shall consist of a chief of the bureau, who shall be appointed by the 
commissioner of labor. The salary of the chief of the bureau shall be twenty- 
five hundred dollars per annum.

S ec. 12. Duties.—The bureau of industrial statistics shall perform, under 
the supervision and control of the commissioner of labor, the duties formerly 
vested in the bureau of labor statistics * * * which bureau is now merged 
with the department of labor, and, in addition, shall publish and issue bulle
tins and pamphlets on matters pertaining to the work of the bureau, and 
perform such other duties as may be assigned to said bureau by the commis
sioner of labor.

S e c . 13. Bureau of employment.—The bureau of employment shall be con
stituted as contemplated by an act * * * [ch. 47, Acts of 1915], except 
that the commissioner of labor shall appoint a chief of the bureau and fix his 
compensation and appoint such additional clerks and employees as may be 
necessary, and fix their compensation. By the bureau thus organized the
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powers and duties devolved upon the department of labor in and by the said 
act shall be exercised and performed.

S ec. 14. Office force.—The commissioner of labor shall appoint and assign to 
duty such clerks and stenographers as he may consider necessary, and fix 
their compensation. All offices and employments, except that of the com
missioner of labor, in the department shall be within the classified service of 
the State, subject to all the provisions of the civil-service act.

S ec. 15. Transfer of employees.—The commissioner of labor may assign or 
transfer stenographers or clerks from one bureau to another, or inspectors 
from one bureau to another, or combine the clerical force of two or more 
bureaus, as may be necessary or advisable, or require from one bureau as
sistance in the work of another bureau. The system of organization hereby 
created is intended to facilitate and not to retard the economical and efficient 
performance of the work of the department and not to impair the control 
or responsibility of the commissioner over and for such work.

S ec. 16. Present officials, efc—Upon this act taking effect the present com
missioner* of labor, who shall continue to hold his office in accordance with 
the provisions of this act, shall proceed to reorganize the department of labor 
as provided by this act. All the inspectors and other employees and ap
pointees now in the service of the department shall continue in such service. * * *

S ec. 17. Additional appointees.—The commissioner of labor may appoint and 
employ such additional inspectors, except investigators or advisers, at such 
compensation and for such period as he may consider necessary. He may 
also appoint volunteer inspectors to serve without compensation. All persons 
appointed under this section shall have the same rights and powers as the 
regular inspectors.

Sec. 19. Expenses.—All officers and employees or appointees in this depart
ment shall, in addition to their compensation, be reimbursed for their actual 
and necessary expenses incurred in the performance of their duties.

C h a pt e r  148.—Bribery, etc., of employees—Chauffeurs

S ection  1. Bribery.—No person or corporation engaged in the business of 
keeping a garage or place for storage of automobiles or motor vehicles, auto
mobile repair shop, or in the business of selling automobile supplies, parts, or 
accessories, shall pay or cause to be paid, either directly or indirectly, to any 
chauffeur or mechanic, or their representative, any money or other considera
tion whatsoever, as a present, reward, inducement, bonus, or commission on 
any bill for the storage of any motor vehicle or for the furnishing of work, 
repairs, supplies, or parts for and on any motor vehicle, and no chauffeur or 
mechanic shall ask for, demand, exact, require, accept, or receive, either directly 
or indirectly, from any person or corporation engaged in the business of keeping 
a garage or place for storage of automobiles or motor vehicles, automobile 
repair shop, or in the selling of automobile supplies, parts, or accessories, any 
money or other consideration whatsoever, on any bill for the storage of any 
motor vehicle, or for the furnishing of work, repairs, supplies, or parts for and 
on any motor vehicle.

S ec. 2. Violations.—[Violations incur a penalty of not exceeding $200, or 
imprisonment not more than 0 months, or both.]

Ch a pt e r  260.—Elevator—Safety provisions

S e c tio n s  1-3. Requirements.—[Passenger elevators must be equipped with 
interlocking devices which will prevent the movement of the car until tlie 
door or gate is closed and fastened. Devices are to be approved by the com
missioner of labor, who is charged with the enforcement of the act.]

ACTS OF 1917

C h a pt e r  58.—Department of labor—Inspectors
S ec tio n  1 (as amended 1919, ch. 172). Duties.—The inspectors of the de

partment of labor shall perform such duties as shall be designated by the 
commissioner of labor, and shall be divided into four grades, as hereinafter 
provided, which shall be designated, respectively, first grade, second grade, 
third grade, and fourth grade.
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[Inspectors of the fourth grade are appointed from the civil-service list of 
eligibies, as are those of the third grade. The other grades are supplied by 
promotion after fixed terms of service and the passing of examinations. Com
pensation is as fixed by the civil-service commission.]

Seo. 2. Salaries.—The salary of the assistant commissioner of labor shall be 
$3,000 per annum. The assistant commissioner of labor, after having satis
factorily served as such assistant commissioner for five years, shall, if recom
mended by the commissioner of labor, be admitted to a noncompetitive pro
motion examination, to be conducted by the board of civil-service commis
sioners, and upon successfully passing such examination shall receive a salary 
of $3,500 per anfium.

Sec. 3. Same.—The chief inspector of the bureau of structural inspection, 
the chief inspector of the bureau of electrical equipment, the chief inspector of 
the bureau of hygiene and sanitation, and the chief of the bureau of indus
trial statistics shall each receive a salary of $2,500 per annum. The chief of 
any of the above-named bureaus, after having satisfactorily served as chief 
of such bureau for five years, shall, if recommended by the commissioner of, 
labor, be admitted to a noncompetitive promotion examination, to be conducted 
by the board of civil-service commissioners, and, upon successfully passing such 
examination, shall receive a salary of $3,000 per annum.

S ec. 4. Expenses.—The inspectors in the employ of the department of labor, 
the assistant commissioner of labor and the chiefs of the bureaus above men
tioned shall, in addition to the annual salaries received by them, receive the 
expenses incurred by them in the performance of their duties.

C h a pt e r  168.—Protection of employees on buildings

S ection  1. Complaint.—Whenever complaint is made to the commissioner 
of labor of this State, mayor, superintendent of police or other persons in 
charge of the police force in any city, town, borough or township in this State, 
that the scaffolding or slings, hangers, blocks, pulleys, stays, braces, ladders, 
irons or ropes of any stationary sling or scaffolding used in the construction 
or alteration, repairing, painting, cleaning or pointing of buildings within the 
limits of any city, town, borough or township aforesaid are unsafe or liable 
to prove dangerous to life or limb of any person, such commissioner of labor, 
mayor, superintendent of police, or other persons in charge of the police force, 
shall immediately cause an inspection to be made by a duly accredited repre
sentative of the commissioner of labor or by the building department of such 
municipality, or by a competent architect or builder of such scaffolding or 
slings, hangers, blocks, pulleys, stays, braces, ladders, irons or ropes, or other 
parts connected therewith. If, after examination, such scaffolding, or any of 
such parts, is found not to conform to the provisions of this act, or with the 
rules made by the commissioner of labor under the authority of this act, the 
commissioner of labor, mayor, superintendent of police, or other persons in 
charge of the police force, shall prohibit the use thereof, and require the same 
to be altered and reconstructed so as to avoid such danger.

The person directed to make such inspection shall attach a certificate to 
the scaffolding or slings, hangers, irons, ropes or other parts thereof examined 
by him, which certificate shall state that he has made such examination, and 
that he found it safe or unsafe, as the case may be. If he declares it to be 
unsafe, he shall at once, in writing, notify the person responsible for its 
erection of the fact, and warn such person or persons against the use thereof. 
Such notice shall be served personally upon the person responsible for the 
erecting, or by conspicuously affixing it to the scaffolding or part thereof to 
be declared unsafe.

After such notice has been served or affixed, the person responsible shall im
mediately remove such scaffolding or part thereof, or alter or strengthen it in 
such manner as to render it safe in the discretion of the person who has ex
amined it, or his superiors.

Any person whose duty it is to examine or test any scaffolding or part there
of, as required by this act, shall have free access at all reasonable hours to 
any building or premises containing them or where they may be used.

S ec. 2. Safety rails.—If any scaffolding or staging swung or suspended from 
an overhead support or supports shall be more than ten feet from the ground 
or floor, same shall be deemed unsuitable and improper, and as .not giving 
proper protection to the life and limb of any person employed or engaged 
thereon, unless such scaffolding or staging shall, while the same is in use;
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have a safety rail properly bolted secure and braced and rising at least thirty- 
four inches above the floor or main portion of such scaffolding or staging, and 
extending along the entire length of the outside and ends thereof, and properly 
attached thereto, and it shall be provided with braces so as to sustain the 
weight of a man’s body leaning against i t  Such scaffolding or staging shall 
be so fastened as to prevent the same from swaying from the building or 
structure.

Sec. 3. Margin of safety.—All swinging and stationary scaffolding shall be 
so constructed as to bear four times the maximum weight to be dependent 
therefrom or placed thereon while in us£, and not more than .three men shall 
be allowed on any swinging scaffolding at any time. .

In addition to the safeguards hereinabove provided, the commissioner of labor 
shall make such rules as may in his judgment be necessary to render the use 
of scaffolding or slings, hangers, blocks, pulleys, stays, braces, ladders, irons 
or ropes of any stationary sling or scaffolding used in the construction or alter
ation, repairing, painting, cleaning or pointing of buildings within the limit 
of this State safe.

Sec. 4. Violations.—[Penalty for violation is a fine, $10 to $100. Proceed
ings to recover are given in detail.]

C h a pt e r  243.—Manufacture, etc., of explosives

Scope of act.—[The provisions of this act are directed mainly to securing the 
safety of the public. Its enforcement is intrusted to the commissioner of labor, 
who issues licenses, makes inspections, etc. Certain portions of the act affect
ing employment conditions are here reproduced.]

Section 11. Inspection.—The commissioner of labor shall make, or cause to be 
made, at least one inspection during every year of each licensed factory or 
magazine. The commissioner of labor shall appoint one or more inspectors 
who shall be subject to the direction and control of such commissioner of labor 
to carry out the provisions of this act, and such other duties as may be 
assigned to them by such commissioner of labor. * * *

Sec. 12. Who may enter.—No person, except an official as authorized herein 
or a person authorized to do so by the owner thereof, or his agent, shall enter 
any factory, building, magazine, or car containing explosives in this State.

Sec. 13. Drivers;—* * * I t  shall be unlawful for any person in charge 
of a vehicle containing explosives to smoke in, upon, or near such vehicle, to 
drive the vehicle while intoxicated, to drive the vehicle in a careless or reckless 
manner, or to load or unload such vehicle in a careless or reckless maimer, or 
to make unnecessary stops.

♦  * * * * * *
Sec. 19. Articles forbidden.—No employee or other person shall attempt to 

enter any explosive plant with matches or other flame-producing devices, ex
cept electric incandescent flash lights, or liquor or narcotics in his or her 
possession or control, or while under the influence of liquor or narcotics, or 
to partake of intoxicants or narcotics while within the plants, under penalty 
of misdemeanor.

The superintendent may authorize in writing any employee or other person 
to have approved safety matches in his possession or to depart from the other 
provisions of this section.

It shall be the duty of the superintendent or other person in charge of all 
plants included within this act to provide safety containers for matches at all 
entrances to said plants.

ACTS OF 1918
Chapter 227.—Private employment offices

Section 1. Definitions.—[Fee includes any money, concession, or allowance 
made or promised. Agency includes nurses’ registry, shipping agency, or other 
office where a fee is charged or received for procuring employment.]

Sec. 2. Exemptions.—[Teachers’ agencies, agencies for technical and execu
tive positions exclusively in recognized institutions, the employment depart
ments of corporations, etc., procuring only workmen for themselves and charg
ing no fee, charitable agencies, etc., are exempt from the provisions of this 
act.]

Sec. 3. License.—[No agency coming under this act may operate without a - 
license from the commissioner of labor. Applicants must give name and place
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of business, furnish evidence of good character, and pay a fee ranging from 
$25 per annum in cities of less than 50,000 to $100 in cities of 150,000 inhab
itants or above. A bond in the penal sum of $1,000 must also be given, con
ditioned on compliance with this act, and also to secure payment of damages 
for fraud, etc.]

S ec. 4. Register a.—[Registers of applicants, employment promised or offered, 
fees received, and, if possible, names and addresses of former employers, etc., 
must be kept, open to official inspection. A register of applications for help, 
kind of help, persons applied, fee charged, etc., must likewise be kept. Refer
ence furnished by applicants for positions in families or in a fiduciary capacity 
should, if possible, be communicated with; but applicants for help may vol
untarily waive this provision in writing.]

Sec. 5. Fees,—[A schedule of proposed fees must be filed with the commis
sioner of labor, for his approval; changes also require approval. Dividing 
fees with employers or their agents is forbidden. If no help or position is pro
cured or accepted through the agency, the fee must, on demand, be repaid in 
full. If a workman fails to remain one week, or is discharged for cause, the 
employer may have a new worker supplied or the return of three-fifths of his 
fee. If the employee is discharged within one week without fault, he shall 
be furnished a new position, or have three-fifths of his fee returned.]

No employee may be sent out except on an order from an employer; and if 
a worker is directed to a place where no employment existed, all fees and 
transportation costs shall be refunded.]

S ec. 6. Receipts.—[Receipts showing fees, nature of employment, etc., and 
the name of the agency, shall be furnished. On the back must be printed in a 
language the holder can understand the text of sections 5 and 6.]

S ec. 7. Soliciting.—[Soliciting a domestic employee to leave employment to 
go elsewhere is forbidden. If workers are sent outside the city on a contract, 
the agency must report to the commissioner of labor the terms, nature of 
work; location, etc. A duplicate must be furnished the employee, in a language 
he can understand.]

Sec. 8. Acts forbidden.—[No female may be sent to an immoral resort or 
place of had repute; no persons of known bad character may frequent an 
employment office. Applications from children under 16 may not be received. 
No constraint may be used to compel anyone to enter an agency. Fraud in 
advertising, etc., or false promises are forbidden. Violations are punishable by 
fines from $50 to $250.]

Sec. 9. Posting.—[Sections 5, 6, 7, and 8 must be posted in the agency, in 
large type and in language which frequenters can understand.]

Sec . 10. Enforcement.—[The commissioner of labor must make at least bi
monthly inspections. Inspectors must wear badges, and must see that the law 
is complied with. Licenses may be revoked for cause, after hearing, and no 
new license shall be granted the holder, or his representative or associate; nor 
may the place be licensed within 12 months.]

ACTS OF 1919
C h a pt e r  187.—Mine regulations

S ection  1. Definitions.—[Defines terms as ordinarily used.]
S ec. 2. Bureau.—[A bureau of mines is created in the department of labor, 

comprising an inspector and such employees as the commissioner of labor may 
think necessary.]

S ec. 3. Appointments.—Civil-service rules shall govern appointments. Sal
aries shall be fixed by the commissioner of labor.]

S ec. 4. Inspector.—[The inspector shall be at least 30 years of ago. a resi
dent, and have at least seven years’ experience in underground mining.]

S ec. 7. Duties.—[The inspector must visit all mines in the State employing 
25 men or more underground at least every 3 months, and those employing 0 
men at least twice a year, and inspect workings, equipment, provisions for 
safety, etc., and investigate causes of accidents and accidental deaths. Op
erators must furnish him necessary assistance.]

S e c s . 8-36. Safety.—[These sections embody a code of the usual content re
lating to the issue and enforcement of orders, reports of accidents, provisions 
for first aid, regulations as to blasting, explosives, fire proteet’on, escape shafts, 
hoisting and lowering workmen, ladder ways, ventilation, signals, etc.]

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



730 TEXT A N D  A BR IDG M ENT OF LABOR LAW S

Chapter; 251.— Factory, etc., regulations—Fire-alarm systems
Section 1. System to be installed, when.— Every factory, workshop, mill, or 

place where the manufacture of goods of any kind is carried on which is more 
than two stories in height above grade on three, sides o f such building and 
wherein more than twenty-five (25) operatives are employed above the first 
floor or grade level shall be equipped with an electrical fire-alarm system or 
its equivalent in efficiency, except all buildings coming within the intent of 
this act that are equipped with an approved and efficiently maintained sprink
ler system shall be exempt from the provisions requiring the installation of 
eleetrical fire-alarm equipment or its equivalent in efficiency, provided such 
sprinkler equipment in the judgment of the commissioner of labor is deemed 
sufficient protection to the occupants. The electrical fire-alarm system or its 
equivalent in efficiency shall include sufficiently loud, sounding gongs or other 
approved devices located on each floor or subdivision of floors of such building 
to be distinctly heard above the noise of machinery and other sounds. All 
fire-alarm systems in buildings hereby required to be so equipped shall he in
stalled in conformity with the standards of the department of labor, and shall 
be maintained at full operating efficiency continuously throughout the tenancy 
of such buildings.

Seg. 2. Alarm throughout building.— The system shall be so installed as to 
permit the sounding of all alarm gongs or other devices within a single build
ing whenever the alarm is sounded in any one portion thereof; the means of 
sounding this alarm shall be placed within easy access of all the operatives 
within the specified factory or section thereof, preferably at usual means of 
egress, and shall be plainly labeled.

Sec. 3. Use restricted.— The system of fire alarm shall be used for no other 
than for fire-protective purposes.

Sec. 4. Tests.— The fire-alarm system shall be tested daily at or before the 
hour of commencing work, and such tests shall consist of two taps (or blasts). 
All the fire-alarm boxes in such fire-alarm systems shall be tested once in each 
calendar month. Reports shall be maintained by the management of any 
factory, workshop, mill, or other work place wherein such system exists of the 
daily tests, monthly tests, and. fire drills.

Sec. 5. Alarm to be sounded.— It shall be the duty of the person in charge of 
any factory, workshop, mill, or other place where the manufacture of goods 
of any kind is carried on within a building equipped with such a system to im
mediately cause the alarm to be sounded in the event of fire.

Sec. 6 . Fire drills.— A fire drill sufficient to enable the operatives of a factory, 
workshop, mill, or other work place immediately and rapidly to leave the 
premises shall be maintained in every factory building more than two stories 
in height, and shall be practiced at least once in every calendar month, and 
the management normally in charge of such factory, workshop, mill, or other 
place shall properly instruct all operatives in the method of practicing these 
fire drills. A  demonstration of this drill shall be given at the request of a 
representative either of the department of labor or of the fire department of 
the municipality in which the factory, workshop, mill, or other work place is 
located. The chief of each fire department shall advise the commissioner of 
labor of any violations of the requirements of the law coming to his knowledge.

Sec. 7. Enforcement; violations.— [Enforcement rests with the commissioner 
o f labor; twenty-four hours’ notice may be given of closing for noncompliance 
with the act, and the use of the building for manufacturing purposes until the 
order has been revoked subjects the owner to a penalty of $1,000. Failing to 
comply with the orders of the commissioner within the time set entails a fine 
of $100, and $10 additional for each day’s continued failure.]

Sec. 8. Force of act.— The provisions of this act shall be construed as fur
nishing minimum requirements for the guidance of said commissioner of labor; 
he may multiply or add such requirements as in his Judgment are necessary 
and proper in each particular case. No municipality shall issue orders or per
mits in derogation thereof, but any municipality may require, in addition 
thereto, such precautions or devices as are not inconsistent with the provisions 
of this act, but the municipality shall be responsible for the enforcement of 
the orders issued under its authority.
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ACTS OF 1920

Chapter  1T5.—Employee representation—Ownership of stock, profit sharing,
etc,, by employees

Section 1. Purposes authorized.— Any stock corporation formed under any 
law of this State may, upon such terms and conditions as may be determined 
in the maimer hereinafter designated provide and carry out a plan or plans 
for any or all of the following purposes:

(a )  Stock*—The issue or t ie  purchase and sale of its capital stock to any 
or all of its employees and those actively engaged in the conduct of its business 
or to trustees on their behalf, and the payment for such stock in installments 
or at one time with or without the right to vote thereon pending payment 
therefor in full, and for aiding any such employees and said other persons in 
paying for such stock by contributions, compensation for services, or otherwise.

(b ) Profit sharing.— The participation by all or any of its employees and 
such other persons in the profits of the corporate enterprise or of any branch 
or division thereof. Such share in such profits shall be regarded as a part of 
the corporation’s legitimate expenses.

(c ) Benefits.— The furnishing to its employees wholly or in part at the ex
pense of such corporation of medical services, insurance against accident, 
sickness, or death, pensions during old age, disability or unemployment, edu
cation, housing, social services, recreation, or other similar aids for their re
lief or general welfare.

(d ) Members of board.— The nomination and election by its employees of 
one or more thereof as a member or members of its board of directors, such 
member or members to have the same rights and authority and be subject to 
the same duties and responsibilities as the directors to be elected by the stock
holders. Every such corporation may determine and provide the manner of 
making any such nominations and calling and conducting any such election, 
the time or times, the place or places where it shall be held, what number of 
years of service or other qualifications shall entitle it’s employees to one or 
more votes, whether said votes shall be cast personally or by proxy, what num
ber of votes shall be required to elect, and such other restrictions and con
ditions as may be deemed expedient and proper: Provided, however, That the 
voting at all such elections shall be by secret ballot, and that if  less than a  
majority of employees entitled to vote participate in the election, such election 
shall be inoperative and void. Any vacancy occurring in any such office by 
reason of a failure to elect or otherwise, shall be filled in the maimer provided 
for in the plan, and in the absence of such provisions such vacancy shall be 
filled from among the employees or stockholders by the board of directors.

Secs. 2-4. Procedure; dissenting stockholders.— [rrovisiou may be made 
in the articles of incorporation, or by action of the directors and stockholders. 
Dissenting stockholders may take steps to secure an appraisal of the value of 
their stock, which being confirmed by the court, the corporation shall pay 
the value, and secure tiie transfer of such stock. Plans adopted may be re
called in the same manner as provided for adoption, provision being required 
for reimbursement of money for which no stock had been issued.]

Chapter  334.— Industrial safety museum—Department of labor
Section 1. Museum authorized.— The department of labor may establish in 

the building known as 5T1 Jersey Avenue, Jersey City, now under lease by the 
said department of labor, or at any other location it may deem advisable, a  
State industrial safety museum in which may be installed such exhibits as 
said department of labor shall approve to further the standardization of safety 
and economic stability in manufactories.

Sec. 2. Purposes.— Said museum shall furnish information by means of said 
exhibits, which may include practical equipment appliances and devices, 
photographs, blue prints, engineering data, reports, statistics and lectures oa 
the production and personnel standards now successfully operative in this 
country and abroad, covering the problems of

Factory construction and plant layout;
Fire prevention and protection;
Elevator installation and protection;
Electrical equipment;
Elimination of boiler room hazards;
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Natural and artificial lighting methods;
Machine safeguarding and accident reduction;
Natural and mechanical ventilation;
Fan removal of dusts, fumes and excessive humidity;
Shop hygiene;
The. installation of betterment provisions, including toilet, wash, dressing 

and lunch room facilities;
First aid and hospital equipment;
Industrial training in vestibule schools and shops;
The development of technical and shop library service;

. The reduction of the labor turnover by means of approved employment 
methods, shop relations, Americanization activities and insurance benefits;
. The stabilizing of working forces through improved transportation and 
housing facilities;
and such other safety and industrial problems as the said department of labor 
shall from time to time determine.

Sec. 3. Administration.— The commissioner of labor shall appoint and.be an 
ex officio member of an administrative committee consisting of the director of 
the museum as chairman and at least one representative each of a chamber of 
commerce, a compensation insurance company, an accident insurance company, 
a life insurance company, a fire insurance company, a representative of labor 
and such additional representatives of the manufacturers and safety and con
servation organizations of the State as may be deemed expedient for insuring 
the greatest usefulness of said museum, all of whom excepting the director 
shall serve without salary, who shall conduct said museum within the juris
diction of said department of labor.

Chapter  349.—Protection of employees as voters

Section 43. Influencing employees.— Any employer of any workmen, or any 
agent, superintendent or overseer of any company or corporation employing 
workmen, or any person whosoever, who shall directly or indirectly, by him
self or by any other person in his behalf or by his direction, make use of or 
threaten to make use of any force, violence or restraint, or inflict or threaten 
to inflict by himself or by any other person any injury, damage, harm or loss 
against any person or persons in his employ, in order to induce or compel such 
employee or employees to vote or refrain from voting for any particular candi
date or candidates at any election, or on account of such employee or em
ployees having voted or refrained from voting for any particular candidate 
or candidates at any election, or who shall, by any sort of duress, constraint 
or improper influence or by any fraudulent or improper device, contrivance or 
scheme, impede, hinder or prevent the free exercise of the franchise of any 
voter at any election, or shall thereby compel, induce or prevail upon any 
voter to vote for or against any particular candidate or candidates at any 
election, shall be guilty of a misdemeanor, and, being thereof convicted, shall 
be punished by a fine not exceeding two thousand dollars, or imprisonment not 
exceeding five years, or both, at the discretion of the court before which con
viction is had.

Sec. 46. Use of pay envelopes.— It shall not be lawful for any employer, in 
paying, his employees the salary or wages due them, to inclose in their pay 
in “ pay envelopes” upon which there is written or printed the name of any 
candidate or any political mottoes, devices or arguments containing threats, 
express or implied, intended or calculated to influence the political opinions 
or actions of such employees. Nor shall it be lawful for any employer, within 
ninety days of an election, to put up or otherwise exhibit in his factory, work
shop, or other establishment or place where his workmen or employees may be 
working, any handbill or placard containing any threat, notice or information 
that in case any particular ticket of a political party, or organization, or candi
date shall be elected, work in his place or establishment will cease, in whole or 
in part, or his place or establishment be closed up, or the salaries or wages of 
ids workmen or employees be reduced, or other threats, express or implied, 
intended or calculated to influence the political opinions or actions of his work
men or employees.

Sec. 47. Violations.— The foregoing sections shall apply to corporations as 
well as individuals, and any person or corporation violating the provisions of 
this section is guilty of a misdemeanor, and any corporation violating this 
section shall forfeit its charter.
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ACTS OF 1923

C h a p t e r  31.—Factory, etc., regulations— Sm oking

S e c t i o n  1. Sm oking forbidden.—No person shall smoke in any factory, work
shop, mill or other place where the manufacture of goods of any kind is 
carried on. A notice prohibiting smoking shall be posted at every entrance, 
on every elevator car, in stair halls and in the rooms on each floor of every 
factory, workshop, mill or other place where the manufacture of goods of any 
kind is carried on, which notice shall also recite the penalty for the viola
tion of the provisions of this act, and shall be in language readable by the 
persons employed in any such establishment: Provided , however, That nothing 
herein contained shall be construed to prohibit smoking in the protected por
tions of any factory, workshop, mill or other place where the manufacture of 
goods is carried on, which protected portions, as aforesaid, shall be designated 
by the commissioner of labor.

It shall be the duty of officials and employees of the fire departments of the 
respective municipalities within which the buildings, as described in this act, 
are located, to report any violations of this act, that come within their notice, 
to the said department of labor.

The commissioner of labor shall be charged with the enforcement of the 
provisions of this act.

Any person violating any of the provisions of this act shall be deemed to 
be a disorderly person, and upon conviction thereof shall be subject to a fine 
of not less than ten dollars nor more than twenty dollars for the first offense, 
and not less than twenty dollars nor more than fifty dollars for the second 
offense or for any subsequent offense, or by imprisonment for a term not 
exceeding thirty days, or both, in the discretion of the magistrate having juris
diction.

C h a p t e r  8 8 .— Em ploym ent of children— Age certificates

S e c t i o n s  1-9. Issu e ;  evidence; effect.— [The issue of certificates of age 
of minors over 16 is regulated, setting forth the evidence required, with a 
provision for medical examination to determine the alleged age hi case no 
documentary proof of age is produced. An employer may require a copy of 
the age certificate provided for in this act before receiving a minor 16 to 21 
years of age into his employment, and such certificate shall be conclusive evi
dence in the courts in any prosecution or action in which age is a material 
fact.]

C h a p t e r  1 4 4 .— H o u rs of labor of women

S e c t i o n  1. H o u rs of labor.—In order to protect the health and morals of 
females employed in manufacturing establishments, bakeries and laundries 
by providing an adequate period of rest at night, no female shall be employed 
or permitted to work in any manufacturing establishment, bakery or laundry 
in this State before six o*elock in the morning or after ten o’clock in the evening 
of any d ay: Provided , That nothing herein contained shall apply to canneries 
engaged in packing a perishable product, such as fruits or vegetables.

S e c . 2 .  A ct in  effect.—This act shall take effect December thirty-first, o n e  
thousand nine hundred and twenty-four.

ACTS OF 1924
C h a p t e r  7 0 .— Group insurance of public employees

S e c t i o n  1. Deductions for prem ium s.—In any municipality or county of this 
State where the employees of the said municipality or county have formed 
or may hereafter form themselves into groups, for the purpose of obtaining 
the advantages of the group plan of life insurance, in any one of the plans 
now in vogue or any plan which may hereafter be inaugurated, it shall be 
lawful for the governing body of the said municipality or county, when written 
petitions and authorizations signed by the employees as individuals are filed 
with the receiving and disbursing officer of the said municipality or county, to 
authorize, by resolution, the deductions specified in the said written petitions 
and authorizations and the payment of them to the designated fiscal agent 
of the group.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



734 TE X T  A N D  A BR ID G M EN T O P LABOR LAW S

S e c . 2 .  Contribution by county, etc.— [The governing body of any county or 
municipality may, at its option, contribute not to exceed 2 5  per cent of the 
premium.]

Chapter  153.—Accident insurance— Provisions of policies

Section 1. Inso lvency not release.— [Policies insuring employees and others 
against loss or damage from accident or injury for which the person insured 
is  liable must contain a provision that the insolvency or bankruptcy of the 
insured shall not release the insurance carrier from his liability during the 
life of the policy. Notice to any authorized agent within the State must be 
accepted as notice to the insurer.]

Chapter 187.—Reports of accidents

Section 1. Accidents to be reported.—Upon the happening of any accident or 
the occurrence of any compensable occupational disease in any employment of 
labor in this State report thereof shall be made as follows:

Any employer carrying insurance as required by chapter 178 of the Laws o. 
3917, shall, when an accident occurs to one of his employees or an employee 
contracts a compensable occupational disease, make report thereof in accordance 
with the terms of his insurance policy. Such report shall be prepared in tripli
cate upon a form, designated as “ First notice of accident,” to be furnished 
by the insurance carrier. One copy shall be sent to the department of labor 
of the State, one copy to the insurance carrier, and one copy shall be kept on 
file by the employer. A supplemental report shall be prepared on a form 
designated as “ Supplemental report ” and sent in like manner at the expiration 
of the waiting period prescribed by paragraph 13 of the workmen’s compensation 
act. If, however, the employee is able to resume work before the expiration of 
said waiting period, the supplemental report shall be sent immediately upon 
his return. Thereafter the employer shall promptly furnish the carrier what
ever information is demanded and necessary to enable it to carry out the intent 
o f the workmen’s compensation act. These reports on the first notice and 
supplemental forms, filed with the State, must be signed by the employer and 
mailed by him directly to the workmen’s compensation bureau as a check on 
tile operations of the insurance company.

Chapter 204.—Garnishm ent of w ages-^Exem ption

Section 11. Satisfaction  of judgments.— [Where a judgment debtor is found 
to have a wage or other income in excess of $18 per week, 10 per cent thereof 
Is subject to a lien and continuing levy until the judgment is paid. If the 
income exceeds $1,000 per annum, a larger percentage may be taken.]
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CONSTITUTION
Article XI. R ailroa d s— Safety appliances—State corporation commission

Section 7. Pow er to require safety appliances.— * * * Tlie commission 
shall also have power and be charged with the duty * * * to require all 
intrastate railways, transportation companies or common carriers, to provide 
such reasonable safety appliances in connection with all equipment, as may be 
necessary and proper for the safety of its employees and the public, and as are 
now or may be required by the Federal laws, rules and regulations governing 
interstate commerce.

Article XVII.—M ine regulations— Inspector

Section 1. Office created,—There shall be an inspector of mines, who shall 
be appointed by the governor, by and with the advice and consent of the sen
ate, for a term of four years, and whose duties and salary shall be as pre
scribed by law.

Sec. 2. Law s to l)e enacted,—The legislature shall enact laws requiring the 
proper ventilation of mines, the construction and maintenance of escapement 
shafts or slopes, and the adoption and use of appliances necessary to protect 
the health and secure the safety of employees therein. No children under the 
age of fourteen years shall be employed in mines.
Article XX.—Em ploym ent of children—L ia b ility  o f railroad companies*—

P u b lic  works

Section 10. D u ty  as to laws.—The legislature shall enact suitable laws for 
the regulation of the employment of children.

S e c . 1 6 .  Acts of fellow servants, etc.—Every person, receiver or corporation 
owning or operating a railroad within this State, shall be liable in damages for 
injury to, or the death of, any person in its employ, resulting from the negli
gence, in whole or in part, of said owner or operator or of any of the officers, 
agents or employees thereof, or by reason of any defect or insufficiency, due to 
its negligence, in whole or in part, in its cars, engines, appliances, machinery, 
track roadbed, works or other equipment.

An action for negligently causing the death of an employee as above pro
vided shall be maintained by the executor or administrator for the benefit of 
the employee’s surviving widow or husband and children; or if none, then 
his parents; or if none, then the next of kin dependent upon said deceased. The 
amount recovered may be distributed as provided by law. Any contract or 
agreement made in advance of such injury with any employee waiving or 
limiting any right to recover such damages shall be void.

This provision shall not be construed to affect the provisions of section two 
of article twenty-two of this constitution, being the article upon schedule.

S e c . 1 9 .  Eight-hour day.—E i g h t  h o u r s  s h a l l  c o n s t i t u t e  a  d a y ’s  w o r k  i n  a l l  
c a s e s  o f  e m p l o y m e n t  b y  a n d  o n  b e h a l f  o f  t h e  S t a t e  o r  a n y  c o u n t y  o r  m u n i c i p a l i t y  
t h e r e o f .

Article XXII,—L ia b ility  of ra ilroad companies for in ju rie s to employees

Section 2. Railroad act of 1908 to be in  force.—Until otherwise provided by 
law, the act of Congress of the United States, entitled “An act relating to 
liability of common carriers, by railroads to their employees in certain cases,” 
approved April twenty-second, nineteen hundred and eight, and all acts 
amendatory thereof, shall be and remain in force in this State to the same 
extent that they have been in force in the Territory of New Mexico.

ANNOTATED STATUTES—1915 
Wages as preferred claim s— I n  insolvency of corporations

Section 979. Amount.—[Wages of laborers and workmen for work done 
within the next four months preceding the institution of proceedings shall be 
a first and prior lien on ail assets of an insolvent corporation.]

NEW MEXICO
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Sec. 974. Liens.— [The lien of a chattel mortgage recorded more than two 
months before proceedings begun is not affected by the above; nor is a chattel 
mortgage recorded within such two months, to secure money loaned or goods 
purchased within that period.]

Contracts of employment—Repaym ent, etc., of advances

Section 1572. F ra u d  in  procuring advances.—Any person or persons, who 
under the pretense of hiring to do work for any other person or persons who 
shall obtain in advance and on account of promise of work to be done by such 
person or persons, any goods or money, and afterwards being able so to do 
willfully, fails to perform the work agreed by such person or persons to be per
formed ; be punished before any justice of the peace by a fine of not less than 
fifty dollars, and no more than one hundred dollars, or by imprisonment for 
not less than three months nor more than six months or both: Provided , how
ever, If before, or at the time said labor was to be done or performed said per
son or persons shall refund said money or pay for any goods so obtained and 
interest on the same, this law shall not apply.

B la ck listin g

Section 1803. B la ck listin g  forbidden.—It shall be unlawful for any person or. 
persons, firm or corporation employing labor in this State, after having dis
charged any person from service, to prevent or attempt to prevent by word, 
sign, or writing of any kind whatever, any such discharged employee from ob
taining employment from any person or persons, firm or corporation: Provided , 
That any employer may give the true reasons either by writing or otherwise, 
for the discharge of any such employee.

Secs. 1804, 1805. Violations.— [Violations of preceding section are punishable 
by fine, $100 to $1,000. Damages and an attorney’s fee may also be recovered.]

Protection of employees as voters

Section 2050. D ischarg ing  or threatening discharge.—Every officer or agent 
of any corporation, company, or association and every individual having under 
his control or in his employ any persons entitled to vote at any election who shall 
directly or indirectly discharge or threaten to discharge any such employee 
on account of his political opinions or belief, or who shall, by any corrupt or 
unlawful means, procure or attempt to procure or induce any such employee 
to vote or refrain from voting for any candidate, party ticket, proposition, 
question, or constitutional amendment at any election shall, upon conviction 
thereof, be punished by fine of not less than one hundred nor more than one 
thousand dollars or by imprisonment for not more than six months or both 
such fine and imprisonment.

Sec. 2053. B rib e ry , threats, etc.—It shall be unlawful for any corporation 
organized or doing business under or by virtue of the laws of this State, 
directly or indirectly, by or through any of its officers or agents, or any other 
person, to influence or attempt to influence the vote of any voter at any 
election by the unlawful use of money belonging to such corporation, or by 
discharging or threatening to discharge any employee of such corporation on 
account of his political opinions or belief, or by any corrupt and unlawful 
means whatsoever to induce or persuade any employee or other person entitled 
to vote at any election to vote or refrain from voting for any candidate, party 
ticket, proposition, question, or constitutional amendment Any violation of 
the provisions of this section by a corporation shall be punished by a fine of 
not less than one hundred nor more than one thousand dollars, and any person 
by or through whom such act is committed shall be punished by fine not ex-, 
ceeding one hundred dollars or by imprisonment not exceeding six months, or 
by both such fine and imprisonment.

Wages—Exem ption— Garnishm ent

Section 2311. Amount.— [The personal earnings of a head of a family for 
60 days are exempt if it is shown that they are necessary to the support of 
his wife or family; but this does not apply to debts for manual labor or for 
necessaries of life.]
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Sec. 2353. Suits outside State.—ill f  garnishment of personal earnings is sought 
in a suit outside the State, debtor and creditor both being residents of the 
State and service could have been obtained in the county of residence of the 
debtor, the suitor shall be liable for attorney’s fee, costs of debtor, including 
travel, board, witnesses, etc., and $5 a day for time spent. He shall also be 
entitled to the amount exempted by the law of New Mexico, and to an 
attorney’s fee in any damage suit brought in case the claim was successfully 
defended.]

Bonds of employees—Foreign guaranty companies

.S ections 2866, 2867. Local agents required.— [No employer may require em
ployees to procure bonds from a foreign guaranty company unless such com
pany has a representative within the State on whom process can be served and 
it has otherwise complied with the laws of the State. Employers making con
tracts or charging fees in violation of this act are subject to a fine of not less 
than $1,000 nor more than $10,000, in the discretion of the jury.]

Mine regulations

Sections 3490-3502. Maps, weighing coal, etc*— [Maps are required, hoisting 
machinery and boilers must be inspected, scales kept accessible if mining is paid 
for by weight, a checkweighman is authorized, and penalties are provided for * 
negligence or failure to comply with the law.]

Payment of wages in scrip—Company stores

Section 3503. Scrip, etc., to he redeemable in money.—It shall be unlawful 
for any person, firm, company, or corporation owning or operating coal or other 
mines or transacting any kind of general mercantile business in the State of 
New Mexico to sell, give, deliver, or in any manner issue directly or indirectly, 
to any person employed by him or it in payment for wages due. for labor or as 
advances on wages of labor not due, any script [scrip], check, draft, or order, 
or evidence of indebtedness payable or redeemable otherwise than in their face 
value in money; and such person, acting member or agent of any firm, acting 
agent or agents or officers of any company or corporation [or] firm who shall 
violate any of the provisions of this section, shall be deemed guilty of a mis
demeanor, and upon conviction thereof shall be punished by a fine not exceeding 
five hundred dollars, nor less than two hundred and fifty dollars, and the 
amount of any scrip, token, check, draft, order, or other evidence of 
indebtedness sold, given, delivered, or in any manner issued in violation of the 
provisions of this section shall recover in money at the suit of any holder 
thereof against the person, firm, company, or corporation selling, giving, or 
delivering or in any manner issuing the same.

S e c . 3504. Exemption.—The provisions of the preceding section shall not 
apply in any instance where the issuance of scrip, check, draft, or order, is 
upon the voluntary request or at the instance of the party to whom issued, 
but only in cases where the employer seeks to compel, coerce, or influence the 
employee against his will to accept the same.

S e c . 3505. Restricting trade.—Whoever compels or in any manner seeks to 
compel or coerce an employee or any person, firm, company or corporation to 
purchase goods or supplies from any particular person, firm, company or cor
poration shall be deemed guilty of a misdemeanor and upon conviction thereof 
shall be punished by a fine not exceeding five hundred dollars or imprisonment 
in the county jail not exceeding sixty days, or both at the discretion of the 
court

Mine regulations

Sections 3507-3513. Safety.— [These sections relate to the operation of coal 
mines, establishing safety provisions as to exits, hoists, lights, ventilation, tim
bers, blasting, interference with apparatus or equipment, etc.]

Hospital service for employees

Section 3518. Pesthouse to he erected, when.—All mining companies or other 
corporations doing business in this State who receive any money from their
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employees fear ?the purpose of employing a physician to attend to and render 
medical aid to any o f said employees during sickness, or to enforce sanitary 
regulations for the benefit of said employees, are hereby required to erect and 
maintain a proper and suitable pesthouse not less, than one and one-half miles 
from any town, mining camp, settlement, or village where the headquarters of 
such company may be, or where the greater portion of said employees may 
labor, for the purpose of taking proper care of, and quarantining any and all 
of said employees who may be affected with any contagious or infectious 
diseases and any company or corporation violating any of the provisions of 
this act [,] upon proper proceedings and conviction thereunder, shall be fined 
as set forth in section 1741 [in any sum not less than three dollars nor more 
than eighty dollars], and in addition thereto shall be liable for all damages 
occasioned by their violation of the law.

Sec. 3521. Medical attendance to be provided, when.—Whenever any em
ployee of any corporation, person or persons engaged in the management and 
operation of any smelting works in the State of New Mexico, shall become dis
abled and rendered unfitted for labor by reason of lead poisoning, which said 
lead poisoning shall be the result and consequence of said employee’s per
formance and proper discharge of said employee’s duties in and about said 
smelting works, said employee shall be provided with and receive all proper 
medical attendance, medicines and sustenance during such disability, at the 
expense of said corporation, person or persons so employing him.

Sec. 3522. Action for recovery.—If any such corporation, person or persons 
engaged in the management and operation of any smelting works in  the State 
of New Mexico shall fail to provide such employee, with all proper medical 
attendance, medicines and sustenance during such disability of said employee, 
then the reasonable expense of providing such employee with all proper medical 
attendance, medicines and sustenance during such disability of said employee 
may be recovered from such corporation, person or persons so engaged in the 
management and operation of smelting works as aforesaid, in an action a t law  
by and in the name of any person or persons rendering or providing such em
ployee with the said medical attendance, medicines and sustenance.

Miners* Hospital

Section 5106. Free hospital.—The Miners’ Hospital of New Mexico is in
tended and meant to he for the free treatment and caTe of resident miners 
of the State of New Mexico, who may become sick or injured in the line of 
their occupation; and all lodging and medical care shall be free of charge, 
as shall all other expenses incurred by the patient, except in cases where 
such patient is possessed of property and means sufficient to enable him to 
pay the actual costs and charges incurred by his attendance at such hos
pital, in which case the board of trustees may make provision for his being 
charged, and paying such expenses incurred.

Provided , however, The said trustees may take in other patients for treat
ment and care upon the payment of all expenses therefor, by said patients, 
when the same may be so received and treated without excluding any miners 
from said hospital.

M ine regulations— Inspector

Section 5362. Appointment.— [The governor, by and with the advice and 
consent of the senate, shall appoint an inspector from a list of eligibles se
cured by examination.]

Sec. 5363. Qualifications.— [The appointee must be 30 years of age, a 
resident for one year next preceding appointment, have had 5 years’ ex
perience in coal mines, 3 in New Mexico, and have a practical knowledge of 
mining operations.]

Sec. 5364 (as amended 1919, eh. 84). Bond;  salary.— [A bond of $4,000 
is required. The salary is $2,400 per annum.]

Sec. 5365. Duties.— [The inspector must inspect all mines in the State 
as often as he thinks necessary, investigate accidents jeopardizing or de
stroying life, inspect machinery, work places, etc., and indicate changes 
required to be made for the safe operation of the mines. He is to establish a 
system of signals; and makes annual reports as to mines in the State, statis
tics, conditions, etc. He is to be furnished with the necessary office and testing 
equipment and supplies. Refusal to permit inspection is a misdemeanor.]
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ACTS OF 1917

Chapter 16.— Paym ent of wages— Sem im onthly pay day

Section 1. Scope of law .—All railway, mining and manufacturing corpora
tions operating in this State shall designate regular days, not more than  
sixteen days apart, as days fixed for the payment of wages to all employees 
thereof, paid in this State, and shall post and maintain notices, printed or 
typewritten, in plain type in at least two conspicuous places where said  
notices can be seen by said employees as they go to and from their work, 
setting forth said days as “pay days.” And every such corporation shall pay 
on each of said days to its employees in law ful money of the United States, 
or in negotiable bank check, payable on demand, of the date of said day, all 
wages due said employees up to such pay day, except it  may withhold wages 
for not more than sixteen days’ labor due any employee remaining in the 
service of such corporation.

Sec. 2. V iolations.—Every such corporation violating any of the provisions 
of this act shall be deemed guilty of a misdemeanor and upon conviction 
thereof shall be punished by a  fine of not less than $50 nor more than $500 
for each offense.

ACTS OF 1919
C h a p t e r  85.—Factory, etc., regulations— Department of public welfare

S fecT io N  10 ( a s  a m e n d e d  1921, c h .  145). Who to inspect.— T h e  S t a t e  d e p a r t 
m e n t  o f  p u b l i c  w e l f a r e  s h a l l  *  * *  h a v e  p o w e r  t o  i n v e s t i g a t e  * * *  
t h e  e f f e c t  o f  l o c a l i t i e s ,  e m p l o y m e n t s ,  a n d  o t h e r  c o n d i t i o n s  u p o n  t h e  p u b l i c  
h e a l t h ;  t o  i n s p e c t  p u b l i c  b u i l d i n g s ,  i n s t i t u t i o n s  a n d  p r e m i s e s  a n d  i n d u s t r i e s ;  
♦ * *  t o  r e g u l a t e  t h e  s a n i t a t i o n  o f  * *  * f a c t o r i e s ,  w o r k s h o p s ,  i n 
d u s t r i a l  a n d  l a b o r  c a m p s ,  * *  * .

Chapter 140—Employment of labor—Anarchists

S e c t i o n  1. What unlawful.— [It is unlawful for any person to commit or 
cause any act aimed at the destruction of organized government.]

S e c .  5. Employers are liable.—Any person, firm, or corporation employing or 
having in his employ any person or persons knowing him or them to be actively 
engaged in advocating, teaching, or encouraging the violation of any of the 
provisions of this act shall be deemed guilty of a misdemeanor and upon 
conviction thereof shall be punished by a fine of not less than one hundred 
dollars nor more than five hundred dollars, or by imprisonment in the county 
jail for not less than sixty days nor more than six months, or by both such 
fine and imprisonment, in the discretion of the court

C h a p t e r  153.—Garnishment of wages

S e c t i o n  1 .  Amount.—[Not over 2 0  per cent of the current wages of a n  em
ployee may be garnished if such wages do not exceed $75 per month. If they 
exceed $75, in addition to the above, the full amount of such excess may be 
taken. No exemption is allowed if the debt was incurred for necessaries of 
life, or if the debtor is not the head of a family, or if he is a head and his 
family does not reside in the State.]

S e c . 2. Public employees.— [Public officials can be summoned as garnishees 
only where a judgment has been secured against an employee of the State or 
municipality, school district, etc. Such employees have the exemption rights 
provided in section 1.]

ACTS OF 1921 

C h a p t e r  10.—Company stores

S e c t i o n  1 . Coercion as to trade.—It shall be unlawful for any person, firm, 
or corporation employing labor in this State, or any agent, superintendent, or 
boss of said person, firm, or corporation, by threat, direct or indirect, or in 
any other manner, to coerce or compel any employee to buy goods of or trade 
with any store, business, or commissary, or to discharge or threaten to dis
charge any employee for failure so to do.

S e c .  2 . Violations.— [Violations are punishable by fine, $50 to $200, or 
imprisonment 30 to 90 days, or both.]
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C h a p t e r  1 3 2 .—Protection of employees as voters

S e c t io n  1. R estrictio n s by employers.—It shall be unlawful for any employer 
to make, enforce, or attempt to enforce any order, rule, regulation, or adopt 
any other device or method to prevent an employee from engaging in political 
activities, accepting candidacy for nomination or election to, or the holding of 
political offices, or from holding a position as a member of any political com
mittee, or from soliciting or receiving funds for political purposes, or from 
acting as a chairman or participating in a political convention, or assuming the 
conduct of any political campaign.

S e c . 2. Violations.— [Violation is a felony, punishable by imprisonment, one 
to five years. If the offending employer is a corporation, company, etc., the 
officer or agent responsible for instigating or issuing the forbidden order 
shall be deemed the principal.]

C h a p t e r  150.—Em ploym ent of children— H o n rs of labor—Age lim it

S e c t i o n  1. Age.— [No child under 14 may work in any mine, theater, concert 
hall, hotel, laundry, factory, workshop, bowling alley, or as an elevator 
operator, messenger or driver.]

S e c . 2 .  School hours.— [ C h i l d r e n  u n d e r  1 4  m a y  n o t  b e  e m p l o y e d  i n  a n y  s e r v 
i c e  w h a t e v e r  d u r i n g  s c h o o l  h o u r s . ]

S e c . 3 .  Exem ptions.— [The district court may permit the employment of a  
child under 14 if  it is necessary, if  the education and physical and moTal 
welfare of the child are fully provided for.]

S e c . 4. W ork time.— [Children under 16 may not be employed between 9 
p. m. and 6 a. m., nor more than 48 hours per week or 8 per day.]

S e c . 5. Violations.— [Violations are punishable as misdemeanors, not less 
than $5 nor more than $100 fine for each offense.]

C h a p t e r  180.—Em ploym ent of women— H o u rs of labor

S e c t i o n  1. W ork time.—No female shall be employed in any mechanical 
establishment, or factory, or laundry, or hotel, or restaurant, cafe or eating 
house, or in any place of amusement, in this State more than eight hours dur
ing any one day. The hours of work may be so arranged as to permit the 
employment of females at any time so that they shall not work more than 
eight hours during the twenty-four hours of any day and mealtime shall not 
be included as part of the working hours of the day: Provided, however, That 
the provisions of this act shall not apply to females employed in offices, as 
stenographers, bookkeepers, clerks, or in other clerical work, and not required 
to do manual labor: A n d  provided furth er, however, That no restrictions as to 
the hours of labor shall apply to canneries or other establishments engaged in 
preparing for use perishable goods.

S e c . 2. Men'cantile establishments.—No female shall be employed in any 
mercantile establishment except drug stores in this State more than nine hours 
during any one day except Saturdays, when they may be employed not more 
than eleven hours, or more than fifty-six hours during any one week. The 
hours of work may be so arranged as to permit the employment of females 
at any time so that they shall not work more than , nine hours during the 
twenty-four hours of any day except Saturday and not more than eleven 
hours during the twenty-four hours of any Saturday, and mealtime shall not 
be included as a part of the working hours of the day.

S e c . 3 .  E x p re ss , etc., offices.—No female shall be employed in this State by 
any person, firm, or corporation engaged in any express or transportation or 
public utility business or by any common carrier more than nine hours 
during any one day or more than fifty-six hours during any one week. The 
hours of work may be so arranged as to permit the employment of females 
at any time so that they shall not work more than nine hours during the 
twenty-four hours of any day and mealtime shall not be included as a 
part of the working hours of the day.

S e c . 4. Em ergencies.—Nothing in section 1 of this act shall be construed 
so as to prevent work in excess of eight hours a day in emergency cases: 
Provided, That in no one week of seven days shall there be permitted more 
than sixty hours of labor: A nd provided, That work in excess of fifty-six 
hours of labor in any one week shall be paid for on a basis of time and one- 
half for such excess.
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Sec. 5. Same.—Nothing in section 2 of this act shall be construed so as to 
prevent work in excess of nine hours a day on days other than Saturdays, 
and in excess of eleven hours a day on Saturdays in emergency cases: 
Provided, That in no one week of seven days shall there be permitted more 
♦ban sixty hours of labor: And provided, That work in excess of fifty-six 
,%ours of labor in any one week shall be paid for on a basis of time and 
ono-half for such excess.

Sec. 6. Same.—Nothing in section 3 of this acfc shall be construed so as 
to prevent work in excess of nine hours a day in emergency cases: Provided, 
That in no one week of seven days shall there be permitted more than 
sixty hours of labor: And provided, That work in excess of fifty-six hours 
of labor in any one week shall be paid for on a basis of time and one-half 
for such excess.

S e c . 7. Telephone exchanges.—No female shall be employed in any tele
phone establishment or office thereof, except telephone establishments where 
five or less operators are employed and where the average number of calls 
per hour answered by one operator does not exceed two hundred thirty, more 
than eight hours in any one day or more than forty-eight hours in any one 
week where the shift worked is between the hours of 7 o’clock a. m. and 9 
o’clock p. m., or more than ten hours in any one day or more than sixty 
hours in any one week where the shift work is between the hours of 9 
o’clock p. m. and 7 o’clock a. m .: Provided, That mealtime shall not be 
included as part of the working hours of that day: And provided, That the 
provisions of this section shall not apply in cases of extreme emergency, 
resulting from flood, fire, storm, epidemic of sickness, or other like causes.

S e c . 8. Interstate commerce.—The provisions of this act shall not apply to 
any female engaged in interstate commerce where the working hours of any 
such female so engaged are regulated by any act of Congress of the United 
States.

Sec. 9. Violations.— [Violations of this act entail a fine of $100 to $500 for 
each offense.]

S e c . 10. Time hook.—Every employer to whom this act shall apply shall 
keep a time book or record showing for each day that his establishment is 
open, the hours during which each and every female in his employ to whom this 
act applies, is employed. Such time book or record shall be open at all rea
sonable hours to the inspection of either the district attorney of the district, 
or the sheriff of the county, ^herein the employment took place, record of which 
is required to be kept as herein provided. The failure or omission to keep such 
record or a false statement contained therein, shall be punishable on conviction 
thereof by a fine of not less than twenty-five dollars ($25) nor more than two 
hundred and fifty dollars ($250) for each offense.

ACTS OF 1923

Chapter  37.—Antitrust law—Labor organizations, etc., exempt

Section 1. Labor not a commodity; organizations.—The labor of a human 
being is not a commodity or article of commerce. No law against monopolies 
or combinations in restraint of trade shall be held or construed to forbid the 
existence and operation of labor, agricultural or horticultural organizations, in
stituted for purposes of mutual help,‘and not having capital stock or conducted 
for profit to the organization, or to forbid or restrain individual members of 
such organizations from lawfully carrying out the objects thereof; nor shall 
such organizations or the members thereof be held or construed to be illegal 
combinations or conspiracies in restrain [t] of trade under any law against 
monopolies or combinations in restraint of trade: Provided, however, That noth
ing herein contained shall be held or construed to justify any restraint of trade 
or restriction of competition except such as is incident to the protection and 
promotion of the interests of the members of such organizations, in view of 
their situation and circumstances; but such organizations and their objects, 
and the effectuation thereof, shall prima facie be presumed to be in reasonable 
restraint of trade or restriction of competition.
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Ch a pt e r  148.—Employment of children—School attendance

S ection  1203. Attendance required.—I School attendance up to age 16 is re
quired, except for unfitness, distance, etc.]

Sec. 1204. Exemptions.—IChildren 14 years of age may be excused from at
tendance by a certificate of age, etc., on assurance of immediate employment in 
some gainful occupation.]

S ec. 1206. Hours.—[If work hours are fixed by law, attendance a t a part- 
time school or class shall be counted as a part thereof.]

S ec. 1209. Unlawful employment.—[Employers of children under 16 must 
conform to the provisions of this act, and must permit attendance on a part- 
time school if there is one in the district.]
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CONSTITUTION
A r tic le  1.—Labor organizations—Provisions of constitution—Compensation

for injuries
S ec tio n  19 (adopted 1913). Safety laws.—Nothing contained in this con

stitution shall be construed to limit the power of the legislature to enact laws 
for the protection of the lives, health, or safety of employees; or for the pay
ment, either by employers, or by employers and employees or otherwise, either 
directly or through a State or other system of insurance or otherwise, of com
pensation for injuries to employees or for death of employees resulting from 
such injuries without regard to fault as a cause thereof, except where the 
injury is occasioned by the willful intention of the injured employee to bring 
about the injury or death of himself or of another, or where the injury results 
solely from the intoxication of the injured employee while on duty; or for the 
adjustment, determination and settlement, with or without trial by jury, of 
issues which may arise under such legislation; or to provide that the right of 
such compensation, and the remedy therefor shall be exclusive of all other 
rights and remedies for injuries to employees or for death resulting from such 
injuries; or to provide that the amount of such compensation for death shall 
not exceed a fixed or determinable sum: Provided, That all moneys paid by 
an employer to his employees or their legal representatives, by reason of the 
enactment of any of the laws herein authorized, shall be held to be a proper 
charge in the cost of operating the business of the employer.

A rticle  12.—Employment of labor on public works

Sec tio n  1 (as amended 1905). Power to fix wages, hours of labor, etc.—
* * * the legislature may regulate and fix the wages or salaries, the 
hours of work or labor, and make provision for the protection, welfare and 
safety of persons employed by the State or by any county, city, town, village 
or other civil division of the State, or by any contractor or subcontractor per
forming work, labor or services for the State, or for any county, city, town, 
village, or other civil division thereof.

CONSOLIDATED LAWS—1909 
Ch a pt e r  3.—Labor organizations—Joint corporations

S ec tio n  7. Unions may unite to form corporation.— ♦ * * any number 
of trades-unions, trades assemblies, trades associations or labor organizations,
* * * may unite in forming a corporation for the purpose of acquiring, 
constructing, maintaining, and managing a hall, temple or other building, or a 
home for the aged and indigent members of such order and their dependent 
widows and orphans, and of creating, collecting, and maintaining a library for 
the use of the bodies uniting to form such corporation. ♦ * *

C h a pt e r  12.—Wages as preferred claims—In assignments

Sec tio n  22 (as amended 1914, ch. 860). Amount.—[Wages or salaries owing 
for services rendered within three months prior to an assignment are pre
ferred before any other debt, not exceeding $300 to each employee.]

Ch a pt e r  16.—Employment of children—School attendance

S ectio n  621 (as amended 1921, ch. 886). Age.—[Attendance is required up to 
14 years of age, and if not regularly and lawfully employed, to 16.]

Sec. 626 (as amended 1921, ch. 386). Certificates, newsboys.—[Certificates 
are required for the employment of children under 16 years of age (under 17 
in cities of 5,000 or more population, after September 1, 1925). No boy under 
12 or girl under 16 may be employed in the sale or distribution of newspapers 
or periodicals; boys under 16 must have permit badges of current validity, and 
may not serve between 8 p. m. and 6 a. m. Employment of children over 12

NEW YORK
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when school attendance is not required is not affected by this section so far as 
farm work or work not connected with a factory or other employment speci
fied in section 130 of the labor law is concerned.]

Sec. 627 (as amended 1022, ch. 464). Files.—[Employment certificates must 
be kept on file by the employer and returned to the child or to the issuing 
officer when the employment terminates.]

Sec . 628 (as amended 1922, ch. 464). Violations.—[Penalties for violations 
run against both the employer and the parent or guardian. Attendance officers 
are charged with the enforcement of the act.]

Sec. 631 (as amended 1922, ch. 464). Issue of certificates.—[General em
ployment certificates, unless for agricultural work only, are valid for employ
ment only by the person named therein. Vacation and agricultural certificates 
are valid for successive employments. Girls under 18 may not deliver mes
sages. or articles of any kind outside the place of their employment.

School officials issue employment certificates on application of the parent 
or custodian of the child, on a showing of age, literacy, and an examination 
showing physical fitness. If documentary evidence of age is not obtainable, a 
physician’s certificate will be accepted.]

S ec. 633. Enforcement.—[Truant officers may enter any place of employment 
and examine registers of children employed therein.]

S e c s. 646-648 (added 1921, ch. 21). Employment of children in street trades.— 
[These sections provide regulations for the employment of children in street 
trades, in the main similar to those embodied in secs. 626, 628 and 630, as 
amended by’ch. 386; Acts of 1921. This latter act is of a later date, and while 
it does not in terms repeal chapter 21, it seems to be the act that controls. The 
provisions of secs. 640-648 are therefore omitted.]

Ch a pter  20 (as amended 1910, ch. 700).—Private employment offices
A rticle  II

S ec tio n  170. Scope.—[Teachers’, nurses’ and technical agencies are not gov
erned by this act, nor domestic and commercial agencies in cities of the third 
class.]

S ec. 172. License.—[A license for the conduct of an agency must be procured 
from the mayor or commissioner of licenses of the locality, and this must be 
kept posted.]

S ec. 173. Application.—[Applicants must set forth the proposed, place of 
business, whether a separate lodging house is to be maintained in connection 
therewith, the business of the applicant for two years, past, and must present > 
two affidavits of good moral character.]

S ec. 174. Investigation.—[The official receiving the application must post it 
in his office, must investigate the character and responsibility of the applicant, 
and grant hearings in case any protest is properly submitted against the 
granting of the license. No agency may be conducted in rooms where people 
live, board or lodge.]

S ec . 175. Contents.—[Licenses must give the name and place of business of 
the licensee, and will protect no other.]

S ec. 176. Transfers.—[Licenses may be transferred only with the consent of 
the issuing official. ’Che same rule applies to change of location.]

S ec. 177. Fee; bond.—[The.fee for a license is fixed at $25 annually. A bond 
in the sum of $1,000 is also required for the observance of the law and 
to meet obligations for damages through fraud or unlawful acts.]

S ec. 179. Register.—[Registers must be kept of applicants for positions, 
showing name and address, fee received, and names and addresses of former 
employers if possible; also a register of applicants for help, showing name and 
address, kind of help requested, whom sent, wages to be paid and fee re
ceived. If possible, references must be procured and kept on file for persons 
applying for work in private families, or in a fiduciary capacity.]

S e c s. 180, 183 (as amended 1916, ch. 587). [These sections relate to theatri
cal agencies and engagements.)

S ec. 181. Statements to be furnished.—[Every person applying for domes
tic or commercial employment must be given a card showing the name of the 
holder, the name and address of the prospective employer, kind of work, wages, 
term of employment if known, cost of transportation if outside city, etc.]

S ec. 182. Interference; outside employments.—[No agent may induce an em
ployee to leave service with a view to placing him through his agency. A re-
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port must be made to the licensing authority of the particulars of employ
ment, travel, etc., if applicants are sent outside the city; also a copy to the ap
plicant.]

S e c . 184. Inspection.—[Registers, etc., must be open to official inspection.] 
S ec . 185 (as amended 1916, ch. 587). Fees.—[Fees for domestic service and 

labor generally may not exceed 10 per cent of the first month’s wages. Divid
ing fees is forbidden. Violations are punishable by fine, $25 to $250, or im
prisonment to one year, or both; also revocation of license.]

Se c . 186. Return of fee.—[If position is not obtained or help secured, the 
fee paid must, on demand, be repaid in full. If service has been given but the 

; employee is discharged or fails to remain, the amount returnable is three-fifths 
of the fee; or further service may be rendered, at the party’s option. Orders on 
which applicants are sent out must be bona fide.]

S e c . 187. Receipts.—[Applicants paying a fee must be given a receipt show
ing amount, purpose, names and date.]

Se c . 188. Law to be posted.—[Specified sections of the law must be posted in 
the agency, in languages that patrons can understand.]

S e c . 189. False statements, etc.—[False advertising, misrepresentation, etc., 
are forbidden.]

S ec . 190. Acts prohibited.—[The sending of persons, male or female, to 
places of bad repute or immoral resorts, gambling houses, etc., is forbidden. 
Persons of bad character may not be allowed to frequent any agency. Chil
dren may not be offered employment in violation of law.]

Sec. 191 (as amended 3912, ch. 261).—Enforcement.—[Enforcement rests with 
the licensing official, i. e., the mayor or the commissioner of licenses, as the 
case may be. These officers hear complaints, render decisions, and may re
voke licenses for cause. Court review may be had.]

C h a p t e r  23.—Wages as preferred claims— In  receiverships of corporations

S e c t io n  24r-a (added 1921, ch. 22). Rank.—[The wages of employees of a 
corporation other than a moneyed corporation are preferred to every other 
debt or claim in case of the appointment of a receiver for such corporation.]

C h a p t e r  28.—Group life insurance

S e c t io n s  101-a to 101-d (added by ch. 192, Acts o f  1918; amended 1924, ch . 
549). Definition; provisions of policies.—[Group life insurance means insurance 
covering not less than 50 employees under a policy issued to the employer, the 
premium being paid by the employer or by the employer and employees , jointly, 
insuring part or all of the employees of such employer, with or without medical 
examination; similar insurance may be issued to one or more companies or 
other units of the National Guard. The form of policy must be approved by 
the State superintendent of insurance and must provide against contests and 
misrepresentation; for individual certificates to each employee stating the terms, 
amounts, etc.; and a provision for the admission of new employees eligible in 
the group or class covered by the insurance. Policies and proceeds thereunder 
are exempt from attachment, garnishment, or other process, nor may the pro
ceeds be made a part of the estate of the employee for the payment of his debts.]

C h a p t e r  28.—Employees’ mutual benefit associations

Se c t io n s  221-228 (added 1924, ch. 548). Organization, membership, etc.— 
[Five hundred or more employees of any manufacturing or industrial corpora
tion having at least 3,000 employees may organize , a voluntary mutual benefit 
association by filing with the superintendent of insurance a declaration of 
their intent so to do. This must be signed by two provisional officers of the 
organization and accompanied by a certified copy of the properly adopted 
constitution or by-laws. Associations may not be formed unless the employer 
agrees to contribute at least 20 per cent of the total benefits to be paid. All 
employees 18 years of age and over must be eligible for membership. Benefits 
may cover sickness, disability, or death, the minimum death benefit to be $500. 
Provision is made for the maintenance of a surplus or other similar fund. 
Stated periodical contributions must be made in accordance with approved 
actuarial standards. Officials shall not be individually liable for the obliga
tions assumed by the association. Benefits are exempt from attachment, gar
nishment, etc.; annual reports are required to the superintendent of insurance]
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C h a p t e r  31 (as amended 1921, ch. 50).—Labor law 

A r t ic l e  I

Section 1. Title.—This chapter shall be known as the “ Labor Law.”
Sec. 2 (as amended 1924, ch. 4S9). Definitions.—-Whenever used in this 

chapter s
1. “ Department ” means the department of labor of the State of New York.
2. “ Commissioner ” means the industrial commissioner of the State of New 

York.
3. “ Board ” means the industrial board of the State of New York.
4. “ Rule ” means any rule or regulation made by the industrial board and 

any amendment or repeal thereof.
5. “ Employee ” means a mechanic, workingman, or laborer working for an

other for hire.
6. “ Employer” means the person employing any such mechanic, working

man or laborer, whether the owner, proprietor, agent, superintendent, foreman, 
or other subordinate.

7. “ Employed” includes permitted or suffered to work.
8. “ Person” includes a corporation or a joint-stock association.
9. “ Factory” includes a mill, workshop, or other manufacturing establish

ment, and all buildings, sheds, structures, or other places used for or in con
nection therewith, where one or more persons are employed at manufacturing, 
including making, altering, repairing, finishing, bottling, canning, cleaning, or 
laundering any article or thing, in whole or in part, except (a) dry dock plants 
engaged in making repairs to ships, and (b) power houses, generating plants, 
and other structures owned or operated by a public service corporation, other 
than construction or repair shops, subject to the jurisdiction of the public 
service commission. The provisions of this chapter affecting structural changes 
and alterations, shall not apply to factories or to any buildings, sheds, or 
other places used for or in connection therewith where less than six persons 
are employed at manufacturing, except as otherwise prescribed by the rules; 
nor shall the provisions of this chapter prohibiting the employment of women 
=over twenty-one as proof readers at certain hours apply to newspaper publish
ing establishments, li notypists, and monotypists.

10. “ Factory building ” means a building, shed, or structure which, or any 
part of which, is occupied by or used for a factory, and in which at least one- 
tenth or more than twenty-five of all the persons employed in the building 
are engaged in work for a factory, but shall not include a building used 
exclusively for dwelling purposes above the first story. The provisions of this 
chapter shall, so far as prescribed by the rules, also apply to a building, not

. a factory building, any part of which is occupied or used for a factory.
11. “ Mercantile establishment” means a place where one or more persons 

are employed in which goods, wares, or merchandise are offered for sale, and 
includes a building, shed, or structure, or any part thereof, occupied in con
nection with such establishment. The provisions of this chapter affecting 
structural changes and alterations shall not apply to mercantile establishments 
where less than six persons are employed except as otherwise prescribed by 
the rules.

S e c . 3. Prohibited employment.—Whenever the provisions of this chapter 
prohibit the employment of a person in certain work or under certain condi
tions the employer shall not permit such person to so work, with or without 
compensation, and in a prosecution or action therefor lack of consent by the 
employer shall be no defense.

Sec. 4. Work for a factory.— Work shall be deemed to be done for a factory 
whenever it is done at any place upon the work of a factory or upon any of 
the materials entering into the product of the factory, whether under contract 
or arrangement with any person in charge of or connected with such factory 
directly or indirectly through one or more contractors or other third person.

A r t ic l e  I I

S e c t io n  10. Department of labor.—The department of labor is continued. 
The head of the department shall be the industrial commissioner. The indus
trial commissioner shall be appointed by the governor, by and with the advice 
and consent of the senate. The term of office of the commissioner shall be four 
years, except that the term of the commissioner first appointed hereunder shall 
expire January first, nineteen hundred and twenty-five.
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Sec. 10-a {added 1924, ch. 464). Industrial council.—1. To advise the 
commissioner, there shall be an Industrial council composed of 10 members 
appointed by the governor. Five members of the council shall be persons 
known to represent the interests of employees and five shall be persons known 
to represent the interests of employers. The governor may remove any mem
ber of the council when such member ceases to represent the interests in 
whose behalf he was appointed.

2. The commissioner shall be an additional member of such council and act 
as chairman thereof. The chairman of the industrial board shall also be an 
additional member of such council and shall be vice chairman thereof, to act 
In the absence of the commissioner. The commissioner shall designate an 
employee of the department to act as secretary to the council and shall detail 
from time to time to the ass stance of the council such employees as may be 
necessary.

3. The members of the council shall be entitled to compensation at the rate 
of not exceeding ten dollars per day for each meeting attended by them, or 
each day actually spent in the work of the council. They shall also be paid 
their reasonable and necessary traveling and other expenses while engaged 
in the performance of their duties.

4. The council shall (a) consider all matters submitted to it by the indus
trial commssionfer] and advise him with respect thereto; (6) on its own 
initiative recommend to the commissioner such changes of admnistration as, 
after consideration, may be deemed important and necessary; (c) cooperate 
with the civil service commission in conducting examinations and in preparing 
lists of eligibles for positions, the duties of which require special knowledge 
or training, and advise the commissioner in the selection and appointment of 
employees to such positions.

5. The council shall adopt rules and regulations to govern its own pro
ceedings. The secretary shall keep a complete record of all its proceedings 
which shall show the names of the members present at each meet ng and 
every matter submitted to the council by the commissioner and the action of 
the council thereon. The record shall be filed in the office of the department. 
All records and other documents of the department shall be subject to in
spection by the members of the council.

6. The duties and powers of the council shall not extend to any matters 
affecting the administration of the State insurance fund.

Sec. 11. Deputy commissioner.—There shall be a  deputy commissioner, who 
shall be appointed by and removed at the pleasure of the commissioner.

S ec . 12. Industrial board.—There shall be in the department an industrial 
board consisting of three members. The members of such board shall be ap
pointed by the governor, by and with the advice and consent of the senate, one 
of whom shall be designated by the governor as chairman. Upon the appoint
ment of a successor to the chairman, the governor shall designate such suc
cessor or other member of the board as chairman. The term of office of a mem
ber of such board shall be six years, except that the terms of the members first 
appointed shall expire, one on January first, nineteen hundred and twenty- 
three, one on January first, nineteen hundred and twenty-five, and one on Jan
uary first, nineteen hundred and twenty-seven.

S e c . 13. Oaths.—The industrial commissioner, members of the industrial board 
and the deputy commissioner shall, before entering upon the duties of tlieir 
office, take and subscribe the constitutional oath of office. Such oaths shall be 
filed in the office of the secretary of state.

S ec . 14. Offices.—The principal office of the department shall be in the city 
of Albany in rooms designated by the trustees of public buildings as provided by 
law. There shall be a branch office in the city of New York and in such other 
cities of the State as the commissioner may determine.

Se c . 15. Seal.—The commissioner may adopt a seal of the department and 
require that it be used for the authentication of orders and proceedings and for 
such other purpose as he may prescribe.

S e c . 16. Vacancies and removals.—If a vacancy occurs otherwise than by 
expiration of term in the office of the commissioner or of a member of the 
industrial board, it shall be filled by appointment for the unexpired term. The 
governor may remove the commissioner or a member of the industrial board 
for inefficiency, neglect of duty or misconduct in office after giving him a copy 
of the charges and an opportunity of being publicly heard in person or by 
counsel on not less than ten day’s notice. If a commissioner or a member of
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the industrial board be removed the governor shall die with the secretary of 
state a record of his proceedings in respect of such removal and his findings  ̂
thereon.

Sec. 17. Salaries and expenses.—The commissioner and members of the. indus
trial board shall devote their entire time to the duties of their respective offices. 
The commissioner shall receive an annual salary of eight thousand dollars; 
each member of the industrial board shall receive an annual salary of eight 
thousand dollars; and the deputy commissioner shall receive an annual salary 
of seven thousand dollars. The reasonable and necessary expenses of the de
partment and the reasonable and necessary traveling and other expenses of
commissioner, deputy commissioner, members of the industrial board and ot 
officers and employees of the department, while actually engaged in the per
formance of their duties, outside of the city of Albany, or if any such officer 
or employee be in charge or actually employed at a branch office of the depart
ment, the reasonable and necessary traveling and other expenses outside of the 
place in which such branch office is located, shall be paid by the State treasurer 
upon the audit of the comptroller, upon vouchers approved by the commissioner.

Se c . 18 (as amended 1921, ch. 642). Employees.—The officers, deputy com
missioners, and employees of the department of labor in office when this sec
tion takes effect shall continue in office subject to the power of removal or the 
appointment of their successors as provided in this chapter. There shall be in 
such department and the commissioner may appoint such heads of divisions or 
bureaus and such inspectors, investigators, statisticians, and other assistants 
and employees as he shall deem necessary for the exercise of the powers and 
the performance of the duties of the department. The commissioner, notwith
standing the provisions of any other general or special law, saving and except
ing the provisions of section twenty-two of the civil service law. may transfer 
officers or employees from their positions to other positions in the department, 
or abolish or consolidate such positions and may remove any officer or employee 
in the department

S e c . 18-a (added 1928, ch. 884). Inspectors.—The inspectors shall be divided 
into six grades. Inspectors of the first grade shall each receive an annual 
salary of one thousand six hundred and eighty dollars; inspectors of the 
second grade shall each receive an annual salary of one thousand eight hun
dred dollars; inspectors of the third grade shall each receive an annual salary 
of one thousand nine hundred and twenty dollars; inspectors of the fourth 
grade shall each receive an annual salary of two thousand one hundred dollars; 
inspectors of the fifth grade shall each receive an annual salary of two thou
sand two hundred and twenty dollars; inspectors of the sixth grade shall each 
receive an annual salary of two thousand four hundred dollars.

[Annual promotions are provided for, from grade to grade.]
Supervising inspectors shall each receive an annual salary of three thousand 

five hundred dollars.
S e c . 19 (as amended 1921, ch. 642). Referees.—The commissioner shall ap

point as many persons as may be necessary to be referees to perform the duties 
prescribed by this section. A referee shall devote his entire time to the duties 
of his office and shall receive an annual salary to be fixed by the commissioner 
within the appropriation made therefor. I t shall be the duty of a referee* 
under rules adopted by the industrial board, to hear and determine claims for 
compensation, and to conduct such hearings and investigations and to make 
such orders, decisions and determinations as may be required by any general 
or special rule or order of the industrial board, under the workmen’s compensa
tion law pursuant to the provisions of such law. The decision of a referee on 
. such a claim shall be deemed the decision of the industrial board from the date 
of the filing thereof in the department unless the industrial board, on its own 
motion or on application duly made to it, modify or rescind such decision.

S e c . 20. Bureaus.—Existing divisions or bureaus in the department shall 
continue until changed, consolidated or abolished pursuant to this section. The 
commissioner may establish such divisions or bureaus as may be necessary for 
the administration and operation of the department, under this chapter, and 
may change, consolidate or abolish divisions or bureaus. Each division and 
bureau shall be subject to the supervision and direction of the commissioner, 
and shall have jurisdiction of such matters, exercise such powers and perform 
such duties as may be assigned to it by the commissioner.

S e c . 20-a (added 1928, ch. 607). Women's bureau.—There shall be a bureau 
of women in industry, in charge of a chief of the bureau with not less than six
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Investigators, all of whom shall be women, and at least one of whom shall be a  
physician, dnly licensed to practice medicine in the State of New York, or 
trained in public health work.

2 . The bureau shall have such divisions as the commissioner may determine.
3 . The bureau shall investigate and report concerning the conditions of em

ployment of women and. minors in industry, and shall make recouamedations 
to the commissioner not less than once a year for the betterment of such work
ing conditions by appropriate legislation or otherwise, which recommendations 
shall be transmitted to the legislature by the commissioner as part of his an
nual report.

S ec . 2 1  (as amended, 1 9 2 1 , ch. 6 4 2 ) . Duties of commissioner.—The commis
sioner shall be the administrative head of the department.

The commissioner:
1. Shall enforce all the provisions of this chapter and of the industrial code, 

except as in this chapter otherwise provided;
2. Shall exercise the powers and perform the duties in relation to the ad

ministration of the workmen’s compensation law heretofore vested in the in
dustrial commission by chapter six hundred and seventy-four of the laws of 
nineteen hundred and fifteen, except in so far as such powers and duties are 
vested by this chapter in the industrial board;

3 . Shall cause proper inspections to be made of all matters prescribed by 
this chapter or by the industrial code;

4 . Shall cause investigations to be made of the condition of women in in
dustry ;

5 . Shall inquire into the cause of all strikes, lockouts, and other industrial 
controversies, and endeavor to effect an amicable settlement thereof, and may 
create within the department a board to which a controversy between an em
ployer and his employees may be submitted for mediation and arbitration;

6. Shall propose to the industrial board such rules or such changes in such 
rules as he may deem advisable;

7. May provide for the establishment and maintenance of public employment 
offices for the purpose of securing employment for men, women, and children;

8. May make investigations, collect and compile statistical information and 
report upon the conditions of labor generally and upon all matters relating 
to the enforcement and effect of the provisions of this chapter and of the rules 
thereunder;

9. May enforce any lawful municipal ordinance, by-law or regulation relating 
to any place affected by the provisions of this chapter, not in conflict with the 
provisions of this chapter or of the industrial code;

1 0 . May investigate the condition of aliens relative to their employment iff 
industry.

S e c . 2 2 . Review .—The commissioner may sit with the industrial board in 
the consideration of any matter except reviews under the provisions of the 
workmen’s compensation law; but shall not have a vote upon any such 
matter. He shall be the custodian of the records of the board.

S ec . 2 3 . Regulations.—The commissioner may make, amend, and repeal 
regulations necessary for the internal administration of the department, 
and not in conflict with the rules adopted by the industrial board pursuant 
to this chapter for the enforcement of the labor law. Such regulations 
shall not be deemed rules within the meaning of this chapter unless the 
context otherwise requires.

S e c . 2 4 . Delegation of powers.—The commissioner may by order filed in the 
department delegate any of its powers to . or direct any of his duties to be 
performed by the deputy commissioner or a head of a division or bureau 
of such department.

S e c . 2 5 . Inspection.—The commissioner or the officers and employees of the 
department shall inspect every place which is, or which they have reasonable 
cause to believe is, affected by the provisions of this chapter, and they 
may in the discharge of their duties enter any such places.

S ec . 2 6 . Books and papers.—All papers, books, records, or other docu
ments required to be kept by the provisions of this chapter or of the work
men’s compensation law or of th e . industrial code shall at all times 
be open for the Inspection of the commissioner and the officers and em
ployees of the department, and the person in charge thereof shall afford 
every reasonable facility for their examination and permit copies to be 
made when required by the commissioner.
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. Sec. 27 (as amended 1921, ch. 642). Powers of industrial board.—The in
dustrial board shall have power to make, amend, and repeal rules for carrying 
into effect the provisions of this chapter, applying such provisions to specific 
conditions and prescribing means, methods, and practices to effectuate such 
provisions* It. shall have power to hear and determine all claims for com
pensation under the workmen’s compensation law in the manner provided 
by this chapter or the workmen’s compensation law; to require medical 
service for injured employees as provided by the workmen’s compensation 
law; to approve claims for medical service or attorney’s fees, to excuse 
failure to give notice either of injury or death of an employee, to approve, 
agreements, to modify or rescind awards, to make conclusions of fact an d \ 
rulings of law, to certify questions to the appellate division of the supreme 
court, to enter orders in appealed cases, to determine the time for the pay
ment of compensation, to order the reimbursement of employers for amounts 
advanced, to assess penalties, to commute awards, to compromise actions for 
the collection of awards, to require or permit employers to depqsit the 
present value of awards in the aggregate trust fund of the State fund, to 
determine by rules the assignment of a minor’s right to sue a third party, 
to require guardianship for minor dependents, to hear and determine claims 
under the occupational disease act, to order physical examinations, to take 
testimony by depositions; and to have and exercise all other powers and 
duties, exclusive of purely administrative functions, originally conferred or 
imposed upon the workmen’s compensation commission by the workmen’s 
compensation law or any other statute, and by chapter six hundred and 
seventy-four of the laws of nineteen hundred and fifteen conferred and 
imposed upon the State industrial commission. For the purpose of exercising 
such powers and performing such duties, the industrial board shall be 
deemed to be a continuation of the State industrial commission; and all 
proceedings under the workmen’s compensation law pending before such 
commission are hereby transferred to the industrial board without prejudice 
to the rights of any party to such proceeding. Any hearing, inquiry, or 
investigation required or authorized to be conducted or made by the industrial 
board may be conducted or made by any individual member thereof, and the 
order, decision, or determination of such member shall be deemed the order, 
decision, or determination of the board from the date of the filing thereof in the 
department, unless the board on its own motion or on application duly made 
to it modify or rescind such order, decision, or determination.

Sec. 28. Rules.—Rules of the industrial board may be made for—
1. The proper sanitation in all places to which this chapter applies and for 

guarding against and minimizing fire hazards, personal injuries and diseases 
in all places to which this chapter applies with respect to :

a. The construction, alteration, equipment and maintenance of all such places, 
including the conversion of structures into factories, factory buildings, and 
mercantile establishments;

b. The arrangement and guarding of machinery and the storing and keeping 
of property and articles;

c. The places where and the methods and operation by which trades and 
occupations may be conducted and the conduct of employers, employees and 
other persons;

It being the policy and intent of this chapter that jail places to which it ap
plies shall be so constructed, equipped, arranged, operated and conducted in 
all respects as to provide reasonable and adequate protection to the lives, health, 
and safety of all persons employed therein and frequenting the same, and 
that the board shall from time to time make such rules as will effectuate such 
policy and intent.

2. Whenever the board finds that any industry, trade, occupation, or process 
involves such elements of danger to the lives, health, or safety of persons em
ployed therein as to require special regulation for the protection of such per
sons, the board may make special rules to guard against such elements of 
danger by establishing requirements as to temperature, humidity, the removal 
of dusts, gases or fumes, by requiring licenses to be applied for and issued by 
the department as a condition of carrying on any such industry, trade, occupa
tion, or process, by requiring medical inspection and supervision of persons 
employed or applying for employment, and by other appropriate means.

8. The rules may be limited in their application to certain classes of estab
lishments, places of employment, machines, apparatus, articles, processes, in
dustries, trades or occupations, or may apply only to those to be constructed, 
established, installed, or provided in the future.
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4. The rules of the hoard shall have the force and effect of law and shall 
be enforced in the same manner as the provisions of this chapter.

5. No provision of this chapter specifically conferring powers on the board 
to make rules shall limit the power conferred by this section.

S e c . 2 9 . Industrial code.—The rules of the board shall constitute the in
dustrial code, and, until amended or repealed, the rules of the industrial com
mission continued in force by this chapter shall constitute the industrial code 
and be deemed to have been adopted or made by the industrial board for the 
purposes in such rules provided. At least two affirmative votes shall be neces
sary for the adoption, amendment or repeal of any rule. Before any rule is 
adopted, amended or repealed there shall be a public hearing thereon, notice 
of which shall be published at least once, not less than ten days prior thereto, 
in such newspaper or newspapers as the board may prescribe, and where it af
fects premises in the city of New York in the City Record of the city of New 
York. The commissioner may appoint committees composed of employers, em
ployees, and experts to suggest rules or changes therein. Every rule adopted 
and every amendment or repeal thereof shall be promptly published in the bulle
tins of the department and where It affects premises in the city of New York 
in the City Record in the city of New York. The rules and all amendments 
and repeals thereof shall, unless otherwise prescribed by the board, take effect 
twenty days after the first publication thereof and certified copies thereof shall 
be filed with the secretary of state.

S e c . BO. Variations.—If there shall be practical difficulties or unnecessary 
hardship in carrying out a provision of this chapter or a rule of the board 
thereunder affecting the construction or alteration of buildings, exits there
from, the installation of fixtures and apparatus, or of the safeguarding of ma
chinery and prevention of accidents, the board may make a variation from 
such requirements if the spirit of the provision or rule shall be observed and 
public safety secured. Any person affected by such provision or rule, or his 
agent, may petition the board for such variation stating the grounds therefor. 
The board shall fix a day for a hearing on such petition and give notice thereof 
to the petitioner. If the board shall permit such variation it shall be in the 
form of a resolution adopted by at least two votes, and the variation shall 
apply to all buildings, installations or conditions where the facts are substan
tially the same as those stated in the petition. The resolution shall describe 
the conditions under which the variation shall be permitted and shall be pub
lished in the bulletin of the department Where the variation affects premises 
or conditions in the city of New York it shall also be published in  the City 
Record of New York City. A properly indexed record of ail variations shall bo 
kept in the office of the department and open to public inspection.

S e c . 3 1 . Information to be given.—The owner, operator, manager or lessee 
ef any place affected by the provisions of this chapter, or his agent, superin
tendent, subordinate or employee, and any person employing or directing any 
labor affected by such provision shall, when requested by the commission or 
board, furnish any information in his possession or under his control which 
the commissioner or board is authorized to require; shall answer truthfully all 
questions authorized to be put to him ; shall admit the commissioner, a deputy 
commissioner, or other officer or employee of the department to any pb.ee 
which is affected by the provisions of this chapter for the purpose of making 
inspection or enforcing the provisions thereof and the industrial code and shall 
render assistance necessary fur a proper inspection.
Sec. 3 2 . Obstructions of officers.—No person shall interfere with, obstruct or 

otherwise hinder any officer or employee of the department in the performance 
of his duties.

S e c . 3 3 . Notice.—Whenever the commissioner or board or any person affected 
by the provisions of this chapter is required to give notice in writing to 
any person, such notice may be given by mailing it in a letter addressed to 
such person at his last known place of business or by delivering it to him per
sonally. Notice to a partnership may be given to any of the partners and 
notice to a corporation may be given to any officer or agent thereof upon whom 
a summons may be served as provided by the Code of Civil Procedure. When
ever an order or demand of the department is required to be served it shall 
be served iu the manner hereinbefore provided for the service of a notice or by 
delivering it to any person of suitable age and discretion in charge of the 
premises affected by such order, or if no person is found in charge by affixing 
a copy thereof conspicuously upon the premises.

N E W  YORK— CONSOLIDATED LA W S— 1909 751

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



752 TEXT AND ABRIDGMENT OF LABOR LAWS

S ec . 34. Record of licenses.—The department shall keep records of all 
licenses, permits or certificates issued, revoked or amended by it and publish 
lists thereof at such times and in such forms as it may determine.

S e c . 3 5 . Report.—The commissioner shall make an annual report o f  the de
partment to the legislature on or before the first day of February.

S e c . 3 6 . Old records.—All statistics and other documentary matter filed with 
the department may be destroyed by the commissioner after the expiration of 
six years from the filing thereof.

S e c . 37. Process.—All notices or orders shall be given by and in the name of 
the department by the commissioner, by the industrial board or a member 
thereof, or by the deputy commissioner or other officer or employee thereunto^ 
duly authorized.

Se c . 38. Oaths.—The commissioner, a member of the industrial board, the 
deputy commissioner, a referee, and any other officer or employee of the de
partment if duly authorized by the commissioner, may administer oaths and 
take affidavits in matters relating to the provisions of this chapter and the 
workmen’s compensation law.

S e c . 39. Hearings.—The commissioner, the members of the industrial board, 
the deputy commissioner, and referee shall have power:

1. To issue subpoenas for and compel the attendance of witnesses and the 
production of books, contracts, papers, documents, and other evidence;

2. To hear testimony and take or cause to be taken depositions of witnesses 
residing within or without this State in the manner prescribed by law for 
like depositions in civil actions in the supreme court. Subpoenas and commis
sions to take testimony shall be issued under the seal of the department.

S ec . 40. Proceedings.—Any investigation, inquiry, or hearing which the com
missioner or board has power to undertake or to hold may by special au
thorization be undertaken or held by or before any of the officers of the de
partment, and any decision rendered on such investigation, inquiry, or hearing, 
when approved and confirmed by the commissioner or board and ordered filed 
in the office, shall be the order of the department.

S e c . 41. Rules for hearings.—The commissioner and the board shall not be 
bound by technical rules of evidence and shall conduct all hearings according 
to procedure prescribed by them respectively.

A r t ic l e  I I I

S e c t io n  110 (as amended 1921, ch. 642). Review by industrial board.—
1. Any person in interest, or his duly authorized agent, may petition the in
dustrial board for a review of the validity or reasonableness of any rule or 
order made Under the provisions of this chapter.

2. The petition shall be verified, shall be filed with the commissioner and 
shall state the rule or order proposed to be reviewed and in what respects it 
is claimed to be invalid or unreasonable. Any objections to the rule or order 
not raised in the petition shall be deemed waived. The board may join in one 
proceeding all petitions alleging invalidity or unreasonableness of substantially 
similar rules or orders. The filing of such petition shall operate to stay all 
proceedings under such rule or order until the determination of such review.

3 . The board shall order a hearing, if necessary, to determine the issues 
raised, or if the issues have been considered in a prior proceeding the board 
may without hearing confirm its previous determination. Notice of the time 
and place of hearing shall be given to the petitioner and to such other persons 
as the board may determine.

4. If the board finds that the rule or order is invalid or unreasonable it shall 
revoke or amend the same.

5 . The decision of the board shall be final, unless within thirty days after 
it is filed one of the parties commences an action as provided in section one 
hundred and eleven.

S e c . 111. By courts.—1. Any person in interest may bring an action in the 
supreme court against the department to determine the validity and reason
ableness of any provisions of this chapter or of the rules made in pursuance 
thereof or of any order directing compliance therewith: Provided, That no 
such action to determine the validity and reasonableness of any rule or order 
shall be brought except as an appeal from the determination of the board 
as provided in section one hundred and ten.

2. If the action is an appeal from a determination of the board it shall file 
with the clerk of the court a certified copy of the record of its hearings in the 
matter.
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3. The court may refer any issue arising in such action to the board for 
further consideration. At any time during such action the party appealing 
may apply to the court without notice for an order directing any question of 
fact arising upon any issue to be tried and determined by a jury, and the court 
shall thereupon cause such question to be stated for trial accordingly and the 
findings of the jury upon such question shall be conclusive. Appeals may be 
taken from the supreme court to the appellate division of the supreme court and 
to the court of appeals in such cases, subject to the limitations provided in the 
Code of Civil Procedure.
. Sec. 112. Validity.—1. Every provision of this chapter and of the rules made 
in pursuance thereof, and every order directing compliance therewith, shall be 
valid, unless declared invalid in a proceeding brought under the provisions of 
section one hundred and ten. Except as provided in section one hundred and 
eleven, no court shall have jurisdiction to review or annul any such provision 
or order or to restrain or interfere with its enforcement.

2. Every such provision, rule, or order shall in a prosecution or action to im
pose a penalty for its violation be deemed valid unless prior thereto such pro
vision, rule, or order has been revoked or modified by the board or annulled by 
a court pursuant to section one hundred and ten and one hundred and eleven, 
or unless such proceeding is pending, in which case the prosecution or action 
shall be stayed by the court pending the final determination thereof. If any 
such prosecution or action is commenced against a defendant who has not 
previously been served with an order to comply with such provision, or who has 
been served with such an order but has not had a reasonable opportunity to 
comply therewith, and if within five days the defendant commences proceedings 
under the provisions of sections one hundred and ten and one hundred and 
eleven, the prosecution or action shall be stayed as if such proceeding were 
pending at the time it was commenced.

A r t ic l e  IV

S e c t io n  130 (as amended 1921, ch. 386). Age limit for children.—[No child 
under 14 may be employed in or about a factory, mercantile establishment, 
office, hotel, restaurant, theater, bowling alley, barber shop, as messenger, 
bootblack, delivery boy or in the sale of articles.]

S e c . 131 (as amended 1921, ch. 386). Certificates.—[Children under 16 em
ployed in the establishments named above must have employment certificates 
on file.]

S e c . 144 (as amended 1921, ch. 386).. Children apparently under 16.—[Proof 
of age may be demanded in case of any employed child apparently under 16, or 
his discharge required.]

S e c . 145 (as amended 1921, ch. 386). Physical examinations.—[Whenever 
required by a medical inspector of the department of labor, an employed child 
between 14 and 16 must submit to an examination, of which a record shall be 
kept. If found unfit for employment, his certificate may be canceled.]

S e c . 146 (as amended 1921, ch. 642). Dangerous, etc., employments.—[This 
section forbids employment up to 16 years of age in a list of dangerous em
ployments. For a similar list see the Delaware Code, secs. 3145, 3148. This 
section continues]:

3. No female under sixteen years of age shall be employed in any capacity 
which compels constant standing.

4. No male under sixteen years of age shall be employed to have the care, 
custody, or operation of a freight or passenger elevator. No male under 
eighteen years of age shall be employed to have the care, custody, or operation 
of such elevator running at a speed of over two hundred feet a minute.

5. No female under eighteen years of age shall be employed to have the care, 
custody, or operation of a freight or passenger elevator.

6. No male under sixteen years of age nor any female shall be employed in 
or in connection with a mine or quarry.

7. No* male under eighteen years of age nor any female under twenty-one 
years of age shall be employed or directed to clean machinery while it is in 
motion.

8. No male under eighteen years of age, nor any female shall be employed in 
operating or using any emery, tripoM, rouge, corundum, stone, carborundum, 
or any abrasive, or emery polishing or buffing wheel, where articles of the 
baser metals or iridium are manufactured: Provided, however, That females
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more than twenty-one years of age may be employed in: operating such wheels? 
for wet grinding under conditions specified by the industrial board, in its* rules;

9. No female under twenty-one years of age shall be employed as: a conductor 
or guard on any street, surface, electric, subway, or elevated railroads

10. No female under twenty-one years of age shall be employed a# messenger 
for a telegraph or messenger company in distributing, transmitting* or deliver
ing goods or messages*

1 1 . In addition to the cases provided for in the foregoing; subdivisions, the 
board when it finds upon investigation that any particular trader process of

'manufacture,, occupation, or method of carrying on the same is  dangerous or ( 
injurious to the health of. minors under eighteen years may adopt rules pro
hibiting or regulating, the employment of such minors therein.

Se c . 1 4 7 . Core making.—No female shall be employed in a foundry at or in 
connection with the making of cores where an oven in which the- cores are 
baked is in operation in the same room or space in which the cores are made. A 
partition separating the oven from the space where the cores are made shall not 
be sufficient, unless the partition extends from floor to ceiling and is so con
structed and the openings therein so protected that gases and fumeafrom the 
core oven will not enter the space in which women are employed; The board 
may adopt rules regulating the construction, equipment, maintenance, and 
operation of core rooms and the size and weight of cores that may be handled 
by women.

Se c . 1 4 8 . Childbirth.—No owner, manager, foreman, or other person in 
authority in a factory or mercantile establishment shall knowingly employ a 
female, or permit her to be employed therein, within four weeks after she has 
given birth to a child.

S e c . 1 4 9 . Physical examinations.—Whenever an employer shall require a 
physical examination of a female by a physieian or a surgeon she shall be 
entitled to have the examination made by one of her sex or to have another 
female present if a male physician or surgeon makes the examination. The 
employer requiring the examination shall post a notice informing the party to 
be examined of her rights under this section.

S e c . 1 5 0 . Beats.—A  sufficient number of suitable seats, with backs where 
practicable, shall be provided and maintained in every factory* mercantile es
tablishment, freight or passenger elevator, hotel, and restaurant for female: 
employees who shall be allowed to use the seats to such an extent as may be 
reasonable for the preservation of their health. In factories female employees: 
shall be allowed to use such seats whenever they are engaged in work which 
can be properly performed in a sitting posture. In mercantile establishments 
at least one seat shall be provided for every three female employees* and if the 
duties of such employees are to be performed principally in, front of a counter* 
table, desk, or fixture, such seats shall be placed in front thereof, or if such 
duties are to be performed principally behind such counter, table, desk, or fix
ture they shall be placed behind the: same.

A r t ic l e  V
S ectto n  1 6 0 . Hours of labor.—Unless otherwise provided by law, the follow

ing number of hours shall constitute a legal day’s work:
1. For street surface or elevated railroad employees as affected by section 

one hundred and sixty-four, ten consecutive hours, including one-half hour for 
dinner.

2 . For employees engaged in the operation of steam or electric surface, sub
way, or elevated railroads where the mileage system of running trains is not 
in use, except those employees affected by section one* hundred and sixty-six, 
ten hours, performed within twelve consecutive hours.

3. For all other employees, except those engaged in farm or domestic service 
and those affected by subdivision four of section two hundred and twenty, eight 
hours.

This subdivision shall not prevent an agreement for overwork at an increased 
compensation, except upon work by or for the State or a municipal corporation, 
or by contractors or subcontractors therewith, and except as otherwise provided 
in this chapter.

S e c . 1 6 1  (as amended 1 9 2 1 , ch. 6 7 1 ) .  D a y  of rest.—Every employer operating 
a factory, mercantile establishment, or freight of passenger elevator in any 
building or place shall, except as herein otherwise provided, allow every person 
employed in such establishment or in the care, custody, or operation of any 
such elevator, at least twenty-four consecutive hours of rest in any calendar
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week. No employer shall operate such establishment or elevator on Sunday 
unless he shall comply with subdivision three. This, section does not authorize 
any work on Sunday not permitted now or hereafter by law.

2. Exceptions.— This section shall not apply to :
a. Janitors,, watchmen, superintendents, or foremen in charge;
b. Employees in dairies, creameries, milk condenseries* milk powder fac

tories, milk sugar factories, milk shipping stations,, butter and cheese factories, 
ice cream manufacturing plants, and milk bottling plants where not more than 
seven persons are employed;

c. Employees, if the board in its discretion approves, engaged in an industrial 
or manufacturing process necessarily continuous, in which no employee is per
mitted to work more than eight hours in any calendar day ;

d. Employees whose duties include not more than three hours work on Sun
day in setting sponges in bakeries, caring for live animals, maintaining fires, or 
making necessary repairs to boilers or machinery.

e. Emplyees in hotels.
3. Work on Sunday.— Before operating on Sunday every employer shall con

spicuously post on the premises a schedule containing a list of his employees 
permitted to work on Sunday, and designating a day of rest for each, and 
shall file a copy of such schedule with the commissioner. The employer shall 
also promptly file with the commissioner a copy of every change in the 
schedule. No employee shall be permitted to work on his designated day of 
rest.

4. Time book.— Every employer shall keep a time book showing the names 
and addresses of his employees and the hours worked by each of them in 
each day.

5. Variations.— I f  there shall be practical difficulties or unnecessary hard
ships in carrying out the provisions of this section or the rules of the board, 
the board may make a variation therefrom if the spirit of the act be observed 
and substantial justice done. Such variation shall be by resolution adopted 
by a majority vote, shall describe the conditions under which it shall be per
mitted, and. shall apply to substantially similar conditions. The variations shall 
be published in the same manner as the rules of the department and properly 
indexed record of variations shall be kept by the department

6. Violations.— In case of violations of any of the provisions of this section, 
the commissioner shall issue an order directing compliance therewith, and rupon 
failure so to comply shall commence a prosecution as provided by law.

Sec. 162. T i m e  f o r  m e a l s .-—1. Every person em ployed in or in connection with 
a factory and every female employed as a conductor or guard as specified in 
section two hundred and three shall be allowed at least sixty minutes for the 
noonday meal

2. Every person employed in or in connection with a mercantile or other 
establishment or occupation coming under the provisions of this chapter shall 
be allowed at least forty-five minutes for the noonday meal, except as in this 
chapter otherwise provided.

3. Every person employed after seven o’clock in the evening shall be allowed 
at least twenty minutes for a meal between five and seven o’clock in the 
evening.

4. The board may permit a shorter time to be fixed for noonday meals than 
hereinbefore provided. The permit therefor shall be in writing and shall be 
kept conspicuously posted in the main entrance of the establishment. Such 
permit may be revoked at any time.

Sec. 163. Brickyards.— No corporation owning or operating a brickyard shall 
require employees to work more than ten hours in any day, or to commence 
work before seven o’clock in the morning. But overwork and work prior to 
seven o’clock in the morning for extra compensation may be performed by 
agreement between employer and employee.

Sec. 164. Street railroads.— No employee engaged in the operation of a street 
surface or elevated railroad of whatever motive power owned or operated by 
a corporation whose main line or route of travel lies principally within a city 
of the first or second class, shall be employed more than ten consecutive hours, 
iin-hiding one-half hour for dinner, in any day, except that in cases of accident 
or unavoidable delay extra work may be performed for extra compensation.

S ec. 165. Other railroads.— 1. No person or corporation operating a steam or 
electric surface, subway, or elevated railroad of thirty miles or more in length, 
wholly or partly within this State, except where the mileage system of run
ning trains is in operation, shall permit or require a conductor, engineer, fire
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man, trainman, motorman, or assistant motorman, engaged in or connected 
with the movement of any train on such railroad, to be or remain on duty for 
a longer period than sixteen consecutive hours. Whenever any such employee 
shall have been continuously on duty for sixteen hours he shall not be required 
or permitted again to go on duty until he has had at least ten consecutive hours 
off duty. No such employee who has been on duty sixteen hours in the aggre
gate in any twenty-four hour period shall be required or permitted to con
tinue or again to go on duty without having had at least eight consecutive hours 
off duty.

2. This section shall not apply to any such employee when he is prevented 
from reaching his terminal by casualty occurring after he has started on his 
trip or by accident to or unexpected delay of trains scheduled to make con
nection with the train on which he is serving, or when he is engaged in inter
state commerce.

Sec. 166. Signalmen.— 1. When used in this section “ signalman ” means:
a. A  telegraph or telephone operator reporting trains to another office or to 

a train dispatcher;
b. A  telegraph or telephone leverman who manipulates interlocking machines 

in railroad yards or on main tracks on the lines;
c. A  train dispatcher whose duties pertain to the movement of cars, engines 

or trains, by telegraph or telephone in dispatching or reporting trains or re
ceiving or transmitting train orders.

2. When used in this section “ railroad ” means: Any portion of a surface, 
subway, or elevated railroad situated wholly or partly in this State and oper
ated by a corporation or receiver on which portion at least twenty freight 
trains on the average or nine regular passenger trains pass each way in every 
twenty-four hours.

3. No signalman shall be employed on any railroad for more than eight hours 
in any day except in cases of extraordinary emergency caused by accident, fire, 
flood, or danger to life or property, and he shall be paid for each hour of such 
overtime at least one-eighth of his daily compensation.

4. Every signalman and every towerman or gateman performing duties simi
lar to those of a signalman, who is employed for eight hours or more every 
day shall be allowed at least two days of rest of twenty-four hours each in 
every calendar month with the regular compensation, except in cases of extra
ordinary emergency caused by accident, fire, flood, or danger to life or prop
erty, when in addition to his regular compensation he shall be paid for every 
hour so employed at least one-eighth of his daily compensation.

5. The provisions of this section shall not apply to employees engaged in 
interstate commerce.

Sec. 170. Work time in  factories.— No child under the age of sixteen years 
shall be employed in or in connection with a factory:

a. More than six days or fifty-four hours in any week;
b. More than eight hours in any day;
c. Between the hours of five o’clock in the evening and eight o’clock in the 

morning.
Sec. 171 (as amended 1924, ch. 375). Males 16 to 18.— No male between six

teen and eighteen years of age shall be employed in a factory except in canning 
or preserving perishable products in fruit and canning establishments between 
the fifteenth day of June and the fifteenth day of October:

a. More than six days or fifty-four hours in any week;
b. More than nine hours in any day, except that he may be employed ten 

hours a day to make a shorter work day or holiday on any one day of the 
week.

In no case shall such person be employed between the hours of twelve mid
night and six o’clock in the morning.

Sec. 172. Females.— 1. No female over sixteen years of age shall be employed 
in a factory, except as provided in section one hundred and seventy-three:

a. More than six days or fifty-hours in any week;
b. More than nine hours in any day, except that she may be employed ten 

hours a day to make a shorter workday or holiday on any one day of the 
week.

2. In no case shall a female under twenty-one years of age be employed 
in any factory between the hours of nine o’clock in the evening and six 
o’clock in the morning, or a female over twenty-one years of age between the 
hours of ten o’clock in the evening and six o’clock in the morning.
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S e c . 173. Canneries.— Except as provided in subdivision two of section one 
hundred and seventy-two a female over eighteen years of age may be em
ployed in canning or preserving perishable products in fruit and canning estab
lishments between the fifteenth day of June and the fifteenth day of October not 
more than ten hours in any day nor more than six days or sixty hours in any 
week, but the board may adopt rules permitting such employment between the 
twenty-fifth day of June and the fifth day of August not more than twelve 
hours in any one day nor more than six days or sixty-six hours in any week, if 
it finds that such employment is required by the needs of the industry and 
can be permitted without serious injury to the health of the women 
so employed. The provisions of this section shall not apply unless the 
daily hours of labor shall be posted and a time book kept as provided in section 
one hundred and seventy-four.

S e c . 174. Schedule of hours.— 1. A  notice on a form furnished by the com
missioner stating the daily hours of labor required of all persons subject to 
this title and the time that their work shall begin and end, shall be kept con
spicuously posted in each establishment where they are employed, and they 
shall not be otherwise permitted to work therein.

The schedule of hours as stated in the notice shall not be changed after the 
beginning of labor on the first day of the week without the consent of the com
missioner. The presence of any such person in the factory at any other 
hours than those stated in the notice, or if  no such notice is posted, before 
seven o’clock in the morning or after six o’clock in the evening, shall consti
tute prima facie evidence of a violation of the section relating to the hours 
of labor of such person.

2. In a factory wherein, owing to the nature of the work, it is practically 
impossible to fix the hours of labor weekly in advance, the commissioner, upon 
an application stating facts showing the necessity therefor, shall grant a 
permit dispensing with the notice required in this section.

3. In every factory operating under such a permit, or employing females 
under section one hundred and seventy-three, a notice stating the daily hours 
of labor shall be posted and a time book shall be kept in a form approved by 
the commissioner, giving the names and addresses of all employees subject 
to this section and the hours worked by each of them in each day. No 
person shall knowingly make or suffer to be made a false entry in any such 
time book.

4. The permit shall be posted conspicuously in the factory. The commis
sioner may revoke the permit for failure to post the same or the notice of 
the daily hours of labor, or to keep the time book as herein provided.

5. Where a female or male minor is employed in two or more factories or 
mercantile establishments in the same day or week, the total time of employ
ment shall not exceed that allowed per day or week in a single factory or mer
cantile establishment.

6. In a prosecution for a violation of any provision of this title, the 
burden of proving a permit or exception shall be upon the party claiming it.

S e c . 180. Work time in  mercantile, etc., establishments.— No child under 
sixteen years of age shall be employed in or in connection with any mer
cantile establishment, business office, telegraph office, restaurant, hotel, apart
ment house, theater, or other place of amusement, bowling alley, barber shop, 
shoe-polishing establishment, or in the distribution or transmission of 
merchandise, articles or messages, or in the sale of articles:

a. More than six days or forty-eight hours in any week;
b. More than eight hours in any day;
c. Between the hours of six o’clock in the evening and eight o’clock in the 

morning.
This section shall not apply to any employment prohibited or regulated 

by section four hundred and eighty-five of the penal law.
S e c . 180-a (added 1924, ch. 375). Same, to eighteen years.— Except from the 

eighteenth day of December to the following twenty-fourth of December, inclu
sive, and except for two additional days at any time during the year for the 
purpose of stock taking, no male between sixteen and eighteen years of age 
shall be employed in or in connection with aDy mercantile establishment, or in 
the distribution or transmission of merchandise or articles:

a. More than six days of [o r] fifty-four hours in any week;
b. More than nine hours in any day, except that he may be employed more 

than nine hours on one day of each week, ir order to make one or more shorter 
work days in the week;
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c. Between the hours of twelve midnight and six o’clock in the morning.
Nothing in this section shall he deemed to apply to the delivery of news

papers*
S ec . 181. Fem ales over sixteen,— Except from the eighteenth day o f December 

to. the following twenty-fourth of December, inclusive, and except for two 
additional, days at any time during the year for the purpose of stock taking, 
no female over sixteen years of age shall be employed in or in connection 
with any mercantile establishment: «.

a. More than six days or fifty-four hours in any week;
b. More than nine hours in any day, except that she may be employed more 

than nine hours on one day of each week, in order to make one or more 
shorter workdays in the week;

c. Between the hours of ten o’clock in the evening and seven o’clock in the 
morning.

The provisions of this section prohibiting employment more than six days 
a week and between the hours of ten o’clock in the evening and seven 
o’clock in the morning shall not apply to female writers or reporters em
ployed in newspaper offices.

S e c . 182. Restaurants,— No female over the age of sixteen years shall be 
employed in or in connection with any restaurant in cities of the first and 
second class:

a. More than six days or fifty-four hours in any week;
b. More than nine hours in any day;
c. Between the hours of ten o’clock in the evening and six o’clock in the 

morning.
This section shall not apply to females employed in restaurants as singers 

and performers, or as attendants in ladies’ cloak rooms and parlors, nor to 
females employed in connection with dining rooms and kitchens of hotels, 
or lunch rooms or restaurants conducted by employers solely for the benefit 
of tbeir own employees.

S e c ; 183. Elevators,— No female over eighteen years of age shall be employed 
to have the care, custody, or operation of a freight or passenger elevator 
in any place:

a. More than six days or fifty-four hours in any week;
b. More than nine hours in any day;
c. Between the hours of ten o’clock in the*evening and seven o’clock in the 

morning, except that if the elevator be used in connection with a business 
or industry in which the employment of women before seven o’clock is not 
prohibited, a woman may begin work at the employment described in this 
section at six o’clock in the morning. This subdivision shall not apply 
to a woman over twenty-one years of age employed as herein specified in a 
hotel.

S e c . 184. Street railroads,— 1. No female over twenty-one years of age shall be 
employed as a conductor or guard in the operation of any street surface, 
electric, subway, or elevated railroad car or train:

a. More than six days or fifty-four hours in any week;
b. More than nine hours in any day;
c. Between the hours of ten o’clock in the evening and six o’clock in the 

morning.
2. The daily hours of such employees shall be the period between the time 

of reporting for duty at the station, barn, terminal, or ear and the time when 
released for the day. Not less than one hour shall be allowed for meals, 
unless a shorter time is permitted by the commissioner. In such case the per
mit, revocable at any time by the commissioner, shall be kept posted in the 
main entrance of the station, terminal, or car barn where such employees are 
employed or report for duty.

S e c . 185. Messenger service,— 1. No male under the age of twenty-one years 
shall be employed in a city of the first or second class as a messenger for a  
telegraph or messenger company in distributing, transmitting, or delivering 
goods or messages between the hours of ten o’clock in the evening and five 
o’clock in the morning.

2, No female over twenty-one years of age shall be employed as a messenger 
for a telegraph or messenger company in distributing, delivering, or transmit
ting goods or messages:

a. More than six days or fifty-four hours in any week;
b. Between the hours of ten o’clock in the evening and seven o’clock in the 

morning.
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Sec, 186< Schedule of hours.— 1. A  notice on a form furnished By the commis
sioner stating the daily houra of labor required of all persons subject to this 
title and the time, when their work shall begin and end shall be kept conspicu
ously posted in each room where they are employed or report for duty, and they 
shall not be otherwise permitted, to work therein.

2. The schedule of hours as stated in the notice shall not be changed after 
the beginning of labor on the first day of the week without the consent of the 
commissioner*

3. Where employees on street surface, electric,, subway, or elevated railroads 
are involved, their presence on the premises in the occupation specified in this 
title at any other hours than those stated in the printed notice,, or if no such 
notice be posted between the hours of ten o’clock in the evening and six o’clock 
in the morning, shall constitute prima facie evidence of a  violation of this 
section.

Article V I

Se c t io n  195 (as amended 1921, ch. 642). Wages to be in cash.— Employers 
engaged in the following industries shall pay the wages of their employees in 
cash: Canal, express-; ice harvesting or storing, manufacturing, mercantile, 
mining, quarrying, railroad, steamboat, street railway, telegraph, telephone 
and water corporations: Provided, however, That an employer in any of such 
industries may pay Ms employees by check if he furnishes satisfactory proof 
to the commissioner of his financial responsibility and gives reasonable assur
ance that such checks may be cashed by employees without difficulty and for 
the full amount for which they are drawn.

Sec. 190. Semimonthly pay day.— 1. Every corporation or joint-stock associa
tion operating a steam surface railroad, or person carrying on the business 
thereof by lease or otherwise, shall, on or before the first day of each month, 
pay to each employee the wages earned during the first half of the preceding 
calendar month ending with the fifteenth day thereof, and on or before the fif
teenth day of each month pay to each employee the wages earned during the 
last half of the preceding calendar month.

2. Weekly pay day.— Every other corporation or joint-stock association, or 
person carrying on the business thereof by lease or otherwise, shall pay weekly 
to each employee the wages earned to a day not more than six days prior to the 
date of such payment.

3. No employee shall be required as a condition of employment to accept 
wages at periods other than as provided in this section.

S e c . 197. Assignments.— No assignment of future wages shall be valid if. 
made to an employer enumerated in sections one hundred and ninety-five and 
one hundred and ninety-six, or to any person on M s behalf or if made or pro
cured to be made to any person to relieve such employer from payment of 
wages, as provided by such section. Charges for groceries, provisions, or 
clothing shall not be a valid offset in behalf of the employer against wages.

S e c . 198. Violations.— I f  a corporation or joint-stock association, its lessee or 
other person carrying on the business thereof, shall fail to pay the wages of 
all its employees, as provided in this article, it shall forfeit to the people of the 
State the sum of fifty dollars for each such failure, to be recovered by the 
commissioner in a civil action.

Article V II

Section 200. Health and safety.— All places to which this chapter applies shall 
be so constructed, equipped, arranged, operated and conducted as to provide 
reasonable and adequate protection to the lives, health and safety of all per
sons employed therein. The board shall make rules to carry into effect the 
provisions of this section.

S ec. 201. Laws to be posted.— Wherever persons are employed who are 
affected by the provisions of this chapter or of the industrial code, the com
missioner shall furnish to the employer copies or abstracts of all such pro
visions and rules affecting such persons. The copies or abstracts shall be in 
such languages as the commissioner may require and shall be kept posted by 
the employer in a conspicuous place on each floor of the premises. In cities, 
tMs section shall not apply to mercantile establishments where less than three 
persons are employed.

Sec. 203; Wash rooms.— There shall be provided and maintained for the 
use of all persons employed in operating freight or passenger elevators ade
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quate and convenient wash rooms or washing facilities and a sufficient number 
of suitable and convenient water-closets. Where the elevator is used in or in 
connection with a factory or mercantile establishment, the provisions of sec
tions two hundred and ninety-three and two hundred and ninety-five shall 
apply to wash rooms, washing facilities and water-closets for employees men
tioned in this section; and where the elevator is used in any other building or 
place, the provisions of such sections three hundred and seventy-eight and 
three hundred and eighty-one shall apply to wash rooms, washing facilities 
and water-closet^ for employees engaged in the care, custody or operation of 
an elevator in such building or place. For the purpose of so applying the sec
tions last referred to, the term “ mercantile establishment” as therein used 
shall be deemed to mean and include a building in which the elevator is located 
or with which it connects.

Se c . 204. Inspection of boilers.— The commissioner shall cause to be inspected 
at least once each year all boilers used for generating steam or heat which 
carry a steam pressure of more than fifteen pounds to the square inch, 
except where a certificate is filed with the commissioner by a duly authorized 
insurance company, in conformity with the rules of the board, and certifying 
that upon such inspection such boilers have been found to comply with the 
rules of the board, and to be in a safe condition. Every such insurance com
pany shall report to the commissioner all boilers insured by it coming within 
the provisions of this section including those rejected, together with the reasons 
therefor.

[Fees for internal inspection are $5, and for external, $2, not more than $7 
being collectible in the year. I f  a boiler is found unsafe, repairs as deemed 
necessary shall be ordered, and the use discontinued until repairs are made, 
under penalty of $5 for each day’s use after receipt of order. Boilers subject 
to other inspection laws are exempt.]

S e c . 205. Eating in work rooms.— No employee shall take or be permitted to 
take any food into a room of any working place where lead, arsenate or other 
poisonous substances or injurious or noxious fumes, dust or gases exist in 
harmful conditions or are present in harmful quantities as an incident or re
sult of the business carried on in such working place. Notice to the foregoing 
effect shall be posted in such room. No employee, unless his presence is neces
sary for the proper conduct of the business, shall remain in any such room . 
during the time allowed for meals. The employer shall provide a suitable 
place in such establishment in which the employees may eat.

S e c , 206. Industrial poisonings.— 1. Every physician attending any person 
whom he believes to be suffering from poisoning by lead, phosphorus, arsenic, 
brass, wood alcohol, mercury, or other compounds, or from anthrax, or com
pressed air illness, contracted as the result of the nature of such person’s em
ployment, shall send to the commissioner a report stating the name and address 
and place of employment of such person and the disease from which he is suffer
ing, with such further information as may be required by the commissioner.

Se c . 207. Switchboards.— A ll buildings having installed therein a switchboard 
of two hundred and twenty volts or over shall have, on the floor or upon the 
platform or other standing place where the switchboard is located or to which 
it is attached, a rubber mat the length of the switchboard and of sufficient 
width to allow a person to walk or stand thereon while working at the switch
board or making tests.

S e c . 210. Violations by officials.— [State or municipal officers who knowingly 
violate or permit the violation of the provisions of this chapter shall be sus
pended or removed from office.]

S e c . 211. Employees* claims.— The commissioner shall cooperate with any 
employee in the enforcement of a just claim against his employer and for his 
protection against frauds and other improper practices on the part of any per
son, public or private.

S e c . 212. Labor camps.— The commissioner may enter and inspect all labor 
camps within the State and any camp which he may have reason to believe 
is a labor camp.

A r t ic l e  V III

S e c t io n  220 (as amended 1921, ch. 642). Eight-hour day.— 1. Eight hours 
shall constitute a legal day’s work for all classes of employees in this State 
except those engaged in farm and domestic service, unless otherwise provided 
by law.
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2. Each contract to which the State or a municipal corporation or a com
mission appointed pursuant to law  is a party and which may involve the em
ployment of laborers, workmen, or mechanics shall contain a stipulation that 
no laborer, workman, or mechanic in the employ of the contractor, subcon
tractor, or other person doing or contracting to do the whole or a part of the 
work contemplated by the contract shall be permitted or required to work more 
than eight hours in any one calendar day except in cases of extraordinary 
emergency caused by fire, flood, or danger to life or property. No such person 
shall be employed more than eight hours in any day except in such emergency.

3. The wages to be paid for a legal day’s work, as hereinbefore defined, to 
laborers, workmen, or mechanics upon such public works, or upon any mate
rial to be used upon or in connection therewith, shall be not less than the pre
vailing rate for a day’s work in the same trade or occupation in the locality 
within the State where such public work on, about, or in connection with 
which such labor is performed in its final or completed form is to be situated, 
erected, or used and shall be paid in cash. Such contract shall contain a 
provision that each laborer, workman, or mechanic, employed by such con
tractor, subcontractor, or other person about or upon such public work, shall be 
paid the wages herein provided.

4. This section shall not apply to :
a. Stationary firemen in State hospitals;
b. Other persons regularly employed in State institutions, except mechanics;
c. Engineers, electricians, and elevator men in the department of public 

buildings during the annual session of the legislature;
d. Employees engaged in the construction, maintenance, and repair of high

ways and in waterworks construction outside the limits of cities and villages.
5. Any person or corporation who violates any provision of this section shall 

be guilty of a misdemeanor and upon conviction shall be punished, for a first 
offense by a fine of five hundred dollars or by imprisonment for not more than 
thirty days, or by both such fine and imprisonment; for a second offense by a 
fine of one thousand dollars, and in addition thereto the contract on which the 
violation has occurred shall be forfeited; and no such person or corporation 
shall be entitled to receive any sum nor shall any officer, agent, or employee of 
the State or of a municipal corporation pay the same or authorize Its payment 
from the funds under his charge or control to any such person or corporation 
for work done upon any contract on which the contractor has been convicted of 
a second offense in violation of the provisions of this section.

Sec. 221. Company stores.— No person engaged in construction of public work 
under contract with the State or with any municipal corporation either as a 
contractor or subcontractor shall, directly or indirectly, conduct what is com
monly known as a company store if  there is any store selling supplies within 
two miles of the place where such contract is being executed.

Sec. 222. Preference in  employment.— In the construction of public works 
by the State or a municipality, or by persons contracting with the State or a 
municipality, preference shall be given to citizens. Aliens may be employed 
when citizens are not available. In each contract for the construction of public 
works a provision shall be inserted that if this section is not complied with, 
the contract shall be void. A ll boards, officers, agents, or employees of cities 
of the first class having the power to enter into contracts which provide for 
the expenditure of public money on public works, shall file in the office of the 
department the names and addresses of all contractors holding contracts with 
said cities. Upon the demand of the commissioner a contractor shall furnish 
a list of the names and addresses of all his subcontractors. Each contractor 
performing work for any city of the first class shall keep a list of his em
ployees, stating whether they are native bom citizens or naturalized citizens 
and in case of naturalization, the date thereof, and the name of the court in 
which granted. A  violation of this section shall constitute a misdemeanor and 
shall be punishable by a fine of not less than fifty dollars nor more than five 
hundred dollars, or by imprisonment for not less than thirty nor more than 
ninety days, or by both such fine and imprisonment

Sue. 223. Enforcement.— I f  the commissioner finds that any person contract
ing with the State or a municipal corporation for the performance of any public 
work fails to comply with or evades the provisions of this article, he shall 
present evidence of such noncompliance or evasion to the officer, department 
or board having charge of such work. Such officer, department or board shall 
thereupon take proceedings to enforce this article.
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[Article I X  (sections 230-233) relates to immigrant lodging houses* and 
contains no provisions, dealing, with the employment relation* It is therefore 
omitted.!

Aeticle X

Section 240. Scaffolding.— A  person employing or directing another to per
form labor of any kind In the erection, repairing, altering, painting, cleaning, 
or pointing of a building or structure shall furnish or erect, or cause to be 
furnished or erected for the performance of such labor, scaffolding, hoists, stays, 
ladders, slings, hangers, blocks, pulleys, braces, irons, ropes and other me
chanical contrivances which shall be so constructed, placed and operated as to 
give proper protection to a  person so employed or directed.

2. Scaffolding or staging more than twenty feet from the ground or floor, 
swung or suspended from an overhead support or erected with stationary sup
ports, except scaffolding wholly within the interior of a building and covering 
the entire floor space o f  any room therein, shall have a safety rail o f1 suitable 
material properly attached, bolted, braced and otherwise secured, rising at 
least thirty-four inches above the floor or main portions o f such scaffolding or 
staging and extending along the entire length of the outside and the ends 
thereof, with only such openings as may be necessary for the delivery of mate
rials. Such scaffolding or staging shall be so fastened as to prevent it from 
swaying from the building or structure.

3. A ll scaffolding shall be so constructed as to bear four times the maximum 
weight required to be dependent: therefrom or placed thereon when in use.

4. The commissioner shall' immediately inspect a scaffold or a mechanical 
device connected therewith concerning which complaint iis made. He shall attach 
to every scaffold or mechanical device that he inspects a certificate stating that 
he has made the inspection and has found the same safe or unsafe, as the case 
may be. I f  unsafe, the commissioner shall at once, in writing, notify the person 
responsible for the scaffold or mechanical device of the fact and shall prohibit 
use of it by him or by any other person until all danger is removed by altera
tion, reconstruction, or replacement as the commissioner may direct. Such 
notice may be served personally upon the person responsible or by affixing it 
conspicuously to the scaffold or mechanical device declared unsafe.

Stec. 241 (as amended 1922, ch. 1). Protective flooring.— All contractors and 
owners, when constructing buildings, shall comply with the following require
ments :

1. I f  the floors are to be arched between the beams thereof, or if  the floors 
or filling m between the floors are of fireproof material, the flooring or filling in 
shall be completed as the building progresses.

2. I f  the floors are not to be filled in between the beams with brick or other 
fireproof material, the underflooring shall be laid on each story as the building 
progresses.

3. I f  double floors are not to be used, the floor two stories immediately below 
the story where the work is being performed shall be kept planked over.

4. I f  the floor beams are of iron or steel, the entire tier of iron or steel beams 
on which the structural iron or steel work is being erected shall be thoroughly 
planked over to not less than six feet beyond such beams, except spaces rea
sonably required for proper construction of the iron or steel work, for raising 
or lowering of materials or for stairways and elevator shafts designated by the 
plans and specifications.

5. I f  elevators, elevating machines or hod-hoisting apparatus are used within 
a building in the course of construction, for the purpose of lifting materials to 
be used, the shafts or openings in each floor shall be inclosed or fenced in on 
all sides by a barrier of suitable height, except on two sides which may be used 
for taking off and putting on materials, and those sides shall be guarded by an 
adjustable barrier not less than three nor more than four feet from the floor 
and not less than two feet from the edges o f such shafts or openings.

6; I f  a building in course of construction is five stories or more high, no 
lumber or timber for such construction shall be hoisted or lifted on the outside 
of such building.

Sec. 242. Enforcement.— The commissioner and the chief officer charged with 
the enforcement of the building laws of any city, town or village shall enforce 
this article. Such officer shall have all the powers for enforcement of it that 
are vested In the commissioner.
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Article X I

Section 250. Factory registration.— Every person conducting a factory shall 
register it with the commissioner, giving his name, home address, the address 
o f the business, the name under which it is conducted, the number of em
ployees and such other data as the commissioner may require. Such factory 
shall be so registered within thirty days after the commencement of business. 
Any new address o f the business, together with such other information as the 
commissioner may require, shall be filed with the commissioner within thirty 
days after a  change in location.

Sec. 255. Elevators.— In all factory buildings, every elevator and elevator 
opening and the machinery connected therewith, and every hoistway, hatch
way, and wellhole shall be so constructed, guarded, equipped, maintained, 
and operated as to be safe for all persons; the board shall adopt rules to 
carry into effect the provisions of this section.

Sec. 256. Safety devices.—1. In every factory all machinery, belting, ma
chines, apparatus, appliances, and equipment shall be properly guarded and 
provided with proper safety devices. A ll machinery, apparatus, furniture, and 
fixtures shall be so placed and guarded as to be safe for all persons. When
ever necessary for the safety of employees, special clothing or guards to be 
worn upon the person shall be provided and used. A ll moving parts of ma
chinery shall be kept properly lighted during working hours when necessary 
to prevent accident The board may make rules to carry into effect the fore
going provision.

2. No person shall remove or make ineffective any safeguard or safety ap
pliance or device around or attached to machinery, vats, or pans, unless for 
the purpose of immediately repairing or adjusting such machinery, guard, ap
pliance, or device and he shall immediately replace such guard, appliance, or 
device when such purpose is accomplished. It shall be the duty of the em
ployer and of every person exercising direction or control over the person 
who removes such safeguard, safety appliance, or device, or over any person 
for whose protection it is designed, to see that it is promptly and properly 
replaced.

3. I f  the commissioner finds that a machine or any part thereof is in a  
dangerous condition or is not properly guarded or is dangerously placed, he 
shall attach to such maehine a notice warning all persons against the use 
thereof.' Such notice shall not be removed except by an authorized representa
tive of the commissioner nor until the machinery is made safe and the re
quired safeguards or safety appliances or devices are provided, and in the 
meantime such machinery shall not be used.

Sec. 257. Lighting.— 1. In every factory proper lighting shall be provided 
during working hours fo r :

a. A ll places where persons work or pass, or may have to work or pass in 
emergencies;

b. A ll elevator cars and entrances;
c. A ll halls and stairs leading to workrooms;
d. A ll moving parts of machinery not required to be guarded by section two 

hundred and fifty-six and the rules of the commission, and dangerous because 
of their location.

2. In every factory workroom the lighting shall be such as w ill not cause 
strain on the vision or glare in the eyes of. workers.

8. In the public hallway upon each floor of every factory building a proper 
light shall be kept burning near the stairs during each working-day from the 
opening of the building until its closing, except when natural light suffices. 
Such lights shall be arranged to operate reliably when through accident or 
other cause other lights of the building are extinguished.

[Sections 260-269 define what is meant by fireproof construction, etc., in 
the labor law, and give in detail the requirements for the various factors. 
On account of the detailed and technical nature of the matter, it is not re
produced here.]

Sec. 270. Factory requirements.— No factory shall be conducted in a building 
erected after October first, nineteen hundred and thirteen, which is more than 
one story in height unless such building shall conform to the following require
ments:

1. A ll buildings more than four stories in height shall be fireproof.
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[Other subsections give the requirements as to roofs and walls, exits, stair
ways, doors (which must open outwardly), partitions and elevator and other 
shafts and openings in the floors.]

S e c . 272. F ire  protection■.— No factory shall be conducted in any building un
less such building shall be so constructed, equipped, and maintained in all 
respects as to afford adequate protection against fire to all persons employed 
therein, nor unless in addition to the provisions of sections two hundred and 
seventy and two hundred and seventy-one such buildings shall conform to the 
following requirements:

1. Ex its to be clear.— Every exit shall be maintained in an unobstructed 
condition. Safe and continuous passageways with an unobstructed width of 
at least three feet throughout their length and leading directly to. every exit 
including fire escapes and passenger elevators shall be maintained at all 
times on every floor of the building.

2. Stairways.— Stairways shall be provided with proper hand rails. Where 
the stairway is inclosed by fireproof partitions the bottom of the inclosure 
shall be of fireproof material at least four inches thick, unless such partitions 
extend to the cellar bottom. I f  safe egress may be had from the roof to an 
adjacent structure all stairways serving as required exits and extending to the 
top story shall be continued to the roof.

3. Doors and windows.— No door leading into or out of any factory or any 
floor thereof shall be locked, bolted, or fastened during working hours. No 
door, window, or other opening on any floor shall be obstructed by station
ary metal bars, grating, or wire mesh. Metal bars, grating* or wire mesh 
provided for any such door, window, or other opening shall be so constructed 
as to be readily movable or removable from both sides so as to afford free and 
unobstructed use thereof as a means of egress and they shall be left unlocked 
during working hours. Every door opening on a stairway or other exit shall 
open so as not to obstruct the passageway.

4. Ex it signs.— A  sign marked “ exit” in letters not less than eight inches 
in height shall be placed over all openings leading to stairways and other 
exits and a red light shall be placed over all such openings and used in time 
of darkness.

5. Regulations.— The board may adopt rules and establish requirements and 
standards for construction, equipment, and maintenance of factory buildings 
or of particular classes thereof and the means and adequacy of exit there
from. in order to carry out the purposes of this chapter, in addition to the re
quirements of sections two hundred and seventy to two hundred and seventy- 
four, inclusive, and not inconsistent therewith.

S e c . 273. F ire  escapes.— [This section prescribes material and construction 
for fire escapes, balconies, landings, etc.]

S ec . 275. Construction,.— [Sections 272, 273 are not a substitute for local 
or general laws on the subject, but supplemental unless inconsistent, when 
they supersede such laws.]

S e c . 276. Inspection.— 1. The officer of any city, village, or town having power 
to inspect buildings therein to determine their conformity to the require
ments of law or ordinance governing their construction shall, whenever re
quested by the commissioner, inspect any factory building therein and certify 
to the commissioner whether such building conforms to the requirements of 
this chapter and the rules of the board. Such certificate shall be presumptive 
evidence of the truth of the matters therein stated.

2. Approval of plans.— Before constructing or altering a building to be used 
for a factory, the plans and specifications therefor may be submitted to the 
commissioner in such form as he may require. I f  they comply with the re
quirements of this chapter and the rules of the board, the commissioner shall 
issue his certificate approving the same. The commissioner may request any 
officer of the city, village, or town in which the building is located who has 
power to approve plans for construction and alteration of buildings therein 
to examine the plans and specifications and to certify whether such plans 
and specifications conform to the requirements of the law and the rules of 
the board. Such certificate shall be presumptive evidence of the truth of the 
matters therein stated.

3. Certificate.— After such construction or alteration shall be completed, the 
commissioner shall, when requested by the owner or person filing the plans, 
ascertain by inspection or in the manner provided in subdivision two of this 
section whether the building conforms to the requirements of this chapter and
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the rules of the board. I f  the commissioner finds that it does so conform 
he shall issue his certificate to that effect.

Sec. 277. Perm it— The officer of any city, village, or town having power 
to approve plans for the construction and alteration of buildings shall im
mediately upon the issuance of a permit for the construction or alteration of a 
building to be used for a factory or mercantile establishment as defined by 
this chapter, forward to the commissioner on forms provided by him a 
notice of the issue of such permit and such other information as he may re
quire. The provisions of this section shall not apply to the city of New  
York.

S e c . 278. Number of occupants.— [This section directs that the number of 
employees on any floor above the ground floor in a factory building shall be 
limited to the number who can safely escape by the exits provided. Limits 
are then fixed in accordance with various conditions specified, as where a 
sprinkler system is installed, horizontal exits exist, fireproof partitions are pro
vided. etc.]

Se c . 279. Fire-alarm  systems.— 1. Every factory building over two stories in 
height in which more than twenty-five persons are employed above the ground 
floor shall be equipped by the owner thereof with a fire alarm signal system 
having a sufficient number of signals clearly audible to all occupants of the 
building, and so arranged as to permit the sounding of all the alarms within 
the building whenever the alarm is sounded in any portion thereof. Such sys
tem shall be maintained in good working order and no person shall tamper 
with same or render ineffective any portion thereof except to repair it. A  
person discovering a fire shall cause an alarm to be sounded immediately. 
The board of standards and appeals in the city of New York and elsewhere 
the board may make rules and regulations prescribing the number, character, 
and location of the signals and the method and character of the installation 
including that of all appliances in connection therewith.

2. F ire  drills.— In every factory building over two stories in height in which 
more than twenty-five persons are employed above the ground floor, a fire 
drill shall be conducted at least once a month in which all of the occupants 
of the building shall participate simultaneously and which shall conduct all 
such occupants to a place of safety. In New York City the fire commissioner 
and elsewhere the board shall make rules, regulations, and special orders nec
essary or suitable to each situation and to secure the personal cooperation of 
all the tenants of the building in a fire drill of all the occupants thereof. Such 
rules, regulations, and orders may require the posting of the same or an 
abstract thereof and may prescribe upon whom shall rest the duty of carry
ing them out.

3. Exceptions.— Subdivisions one and two of this section shall not apply to a 
building in which every square foot of the floor area on all stories is protected 
with an automatic sprinkler system having two adequate sources of water sup
ply and approved by the public authorities having jurisdiction thereof and in 
which also the maximum number of occupants of any one floor does not exceed 
by more than fifty per centum the capacity of the exits, as determined by sub
divisions one, two, and three of section two hundred and seventy-eight, in addi
tion to the prescribed occupancy under subdivisions five, six, and seven of said 
section. I f  the commissioner after investigation determines that the spirit of 
this chapter is observed and public safety secured he may permit in place of 
the automatic sprinkler system before specified an automatic sprinkler system 
having one adequate source of water supply and approved by the public au
thorities having jurisdiction thereof.

4. Enforcement.— The provisions of this section shall be enforced in the city 
of New York by the fire commissioner of said city and elsewhere by the com
missioner.

Sec. 280. Automatic sprinklers.— In every factory building over seven stories 
or ninety feet in height in which wooden flooring or wooden trim is used and 
more than two hundred people are regularly employed above the seventh floor 
or more than ninety feet above the ground level of the building, the owner 
thereof shall install an automatic sprinkler system to be approved in the city 
of New York by the fire commissioner in such city and elsewhere by the board. 
The provisions of this section shall be enforced in the city of New York by 
the fire commissioner of said city and elsewhere by the commissioner.

Sec. 281. Fireproof receptacles.— Every factory shall be provided with 
properly covered fireproof receptacles, the number, style, and location of
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which shall be approved* la  the city o f New York by the fire commissioner 
and elsewhere by the commissioner. Them  shah. be* deposited in: such 
receptacles?, waste- materials,, cuttings, and. rubbish of an- inflammable nature. 
No waste materials, cuttings* or rubbish shall be permitted to accumulate 
on the floors, o f any factory,, but shall be removed therefrom, not less than twice 
each day.. A ll such waste materials,, cuttings, and rubbish shall be entirely 
removed from a. factory building a t least once: a day, except that baled 
waste material may be stored in fireproof inclosures. A ll such baled waste 
material shall be removed from the building at least once a  month.

S e c . 282. Lights.— A ll gas jets and other lights in factories shall be properly 
inclosed by globes or wire cages or shall be otherwise properly protected in 
a  manner, approved in the city of New York by the fire commissioner of 
such city and elsewhere by the commissioner.

S ec . 283. Smoking.—1. No person shall smoke in a factory. A  notice of such 
prohibition stating the penalty for violation thereof shall be kept posted in 
every entrance hall, elevator, stair hall, and room of a factory in English, 
and in such other languages: as the fire commissioner of the city of New York 
in such, city and; elsewhere the commissioner shall direct

2. The board in its rules may permit smoking in protected portions of 
a factory, or in such classes of occupancies where in its opinion the safety 
of the employees will not be endangered thereby. The fire commissioner 
of the city of New York in such city and elsewhere the commissioner may issue 
such permits in accordance with rules adopted by the board*

3. The. fire commissioner of the eity of New York in such city and. else
where tbe commissioner shall enforce this section.

Se c . 290. Safety and salutation.— Every room in a. factory and every part 
thereof and all fixtures therein shall at all times be kept in. a. safe and sani
tary condition and in proper repair. No person shall expectorate upon the 
walls, floors, or stairs o f a factory or of the building in which it is located. 
Suitable receptacles shall be provided and used for the storage of waste 
and refuse.

Se c . 291. Plumbing, etc.— Every part of a. factory building and of the 
premises thereof and the plumbing therein, shall at all times be kept in a  
safe and sanitary condition and in proper repair.

Se c . 292. Drinking im ter.— There shall be provided in every factory at a ll 
times for the use of employees a sufficient supply of clean and pure drinking 
water, and if  placed in receptacles the same shall be properly covered, and 
kept clean.

S ec . 293. Washrooms.— 1. There shall be provided ajnd maintained for 
employees in every factory suitable and convenient washrooms separate for 
each sex, adequately equipped with washing facilitiea Every washroom 
shall be adequately ventilated, and heated and shall be lighted by artificial 
means where necessary.

2. In factories where lead, arsenic, or other poisonous substances or injurious 
or noxious fumes, dust or gases are present as an incident or result of the 
business or occupation, hot water, soap and individual: towels shall be furnished*.

S e c . 294 Dressing rooms.— There shall be provided in every factory where 
females are employed dressing or emergency rooms having, at least, one 
window leading to the outer air. Where more than ten females are em
ployed, one or more separate dressing rooms shall be provided. A ll dressing 
rooms shall be separated from water-closets by suitable partitions, shall 
have adequate floor space in proportion to the number of employees, shall 
be provided with seats and with suitable means for hanging clothes ,and 
shall be constructed, heated, ventilated; lighted,, and maintained in accordance 
with the rules of the board.

S e c . 295. Water-closets.— [Suitable and convenient water-closets, etc., 
separate for the sexes, must be provided in all factory buildings; in ac
cordance with the rules of the industrial board.]

S e c . 296. Laundries.— A. shop, room, or building where one or more persons 
are employed in doing public laundry work by way of trade or for purposes of 
gain is a factory within the meaning of this chapter and subject to the pro
visions relating to factories* No such public laundry work shall, be done in a* 
room used for. sleeping or living purposes. A ll such laundries- shall be kept in. 
a clean condition and free from vermin and from all impurities of an infectious 
or contagious nature. This section shall not apply to a female doing custom 
laundry work at her home for regular family trade;.
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Sbg.. 297. Unclean factories.—1. I f  the commissioner finds evidence of con
tagious disease in a factor;, he shall affix to the articles therein exposed to: 
contagion a label containing the word “andean?’ and shall notify the local 
department or board of health, which after disinfecting the articles may re
move such label.

2. I f  the commissioner finds that the factory or workroom therein is un
sanitary,. the* commissioner may, upon filing in his office a written order stat
ing the reasons therefor, affix to any articles therein a label containing the 
word “unclean.” Such label shall be removed only by an authorized repre
sentative of the commissioner and not until such articles are removed from the 

/factory and cleaned, or until the factory or workroom is made sanitary.
Sec. 298. Living quarters.— Every employer conducting a factory and furnishr 

■' ing to employees thereof living quarters at a place outside the factory, either 
directly or through any third person, by contract or otherwise, shall maintain 
such living quarters in a sanitary condition and in accordance with rules 
adopted by the board.

Sec. 290. Ventilation, etc.— 1. Every workroom in a factory shall be provided 
with proper and sufficient means of ventilation, natural or mechanical, or both, 
as may be necessary, and there shall be maintained therein proper and sufficient 
ventilation and proper degrees of temperature and humidity at all times during 
the working hours. I f  owing to the nature of the manufacturing process car
ried on in the factory workroom excessive heat be created therein, there shall be 
provided, maintained, and operated such special means or appliances as may 
be required to reduce such excessive heat

2. Dust, gases, etc.— A ll machinery creating dust or impurities shall be 
equipped with proper hoods and pipes connected to an exhaust fan of sufficient 
capacity and power to remove such dust or impurities; such fan. shall be kept 
running constantly while such machinery is in use. I f  in case of wood-working 
machinery the board decides that such apparatus is unnecessary for the health 
and welfare of the employees, it may adopt rules excepting such machinery 
from the operation of this subdivision.

3. I f  dust, gases, fumes, vapors, fibers, or other impurities are generated or 
released in the course of the business carried on in any workroom of a factory, 
in quantities tending to injure the health of the employees, suction devices 
shall be provided which shall remove such impurities from the workroom, at 
their point of origin where practicable, by means of proper hoods connected to 
conduits and exhaust fans. Such fans shall be kept running constantly while 
the impurities are being generated or released.

4. Standards.— The board shall make rules for and fix standards of ventila
tion, temperature, and humidity in factories and shall prescribe the special 
means, if any, required for removing impurities or for reducing excessive heat, 
and the machinery, apparatus, or appliances to be used for any of said purposes, 
and the construction, equipment, maintenance, and operation thereof.

5. Orders.— I f  any requirement of this section or any rule adopted thereunder 
be not complied with, the commissioner shall issue an order directing com
pliance therewith, within thirty days after the service thereof. He may in such 
order require plans and specifications to be filed. In such case, before providing 
or making any change or alteration in any machinery or apparatus for any of 
the purposes specified in this section, the person upon whom such order is 
served shall file with the commissioner plans and specifications therefor and 
shall obtain his approval of the same.

Sec. 300. A ir spaces.— No greater number o f persons shall be employed in 
any room o f a factory between six o’clock in the morning and six o’clock in 
the evening than will allow each person so employed two hundred and fifty 
cubic feet of air space nor, unless by written permit of the commissioner, than 
will allow four hundred cubic feet of air space for each person employed be
tween six o’clock in the evening and six o’clock in the morning. Such rooms 
shall be lighted by electricity whenever persons are employed therein between 
six o’clock in the evening and six o’clock in the morning.

Sec. 310. Foundries.— Foundries shall conform to the provisions of this 
chapter relating to factories and also to the following requirements:

1. Entrances and windows shall be constructed and maintained so as to 
minimize drafts.

2. Gangways shall be constructed and maintained o f sufficient width to 
make the use thereof by employees reasonably safe and shall not be obstructed 
during the progress of easting.
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3. Smoke, steam, or gases generated in foundries shall be effectively removed 
therefrom in accordance with rules adopted by the board. The milling and 
cleaning of castings and the milling of cupola cinders shall be done under such 
conditions to be prescribed by the rules of the board as will adequately protect 
the employees from dust. The use of heaters discharging smoke or gas into 
the workrooms is prohibited except that pen fires may be used under condi
tions prescribed by the board in its rules. Suitable provision shall be made 
for drying the working clothes of employees.

4. A ll apparatus, tools, implements, and equipment shall be kept in proper 
condition and repair.

5. A  first-aid kit shall be provided for the use of employees in case of burns 
or accidents.

6. Where ten or more persons are employed (a )  there shall be provided 
suitable and convenient wash rooms adequately equipped with hot or cold 
water. Such wash rooms shall be kept clean and properly heated, (b ) Lockers 
shall be provided for the employees* clothing, (c ) I f  outside water-closet or 
privy accommodations are permitted by rules of the board, they shall be 
properly heated and the passageway leading from the foundry thereto shall 
be so constructed and protected that employees using the passageway shall 
not be exposed to the outdoor atmosphere.

Sec. 315. Owner.— Whenever used in this article:
1. “Owner” means the owner of the premises, or the lessee of the whole 

thereof, or the agent in charge of the property.
2. Tenant factory.— “ Tenant-factory building” means a building, separate 

parts of which are occupied and used by different persons and one or more of 
which parts is used as a factory.

Sec. 316. 1. Operator’s duty.— Except as in this article otherwise provided, 
the person operating a factory, whether as owner or lessee of the whole or a 
part of the building in which the same is situated or otherwise, shall be 
responsible for the observance of the provisions of this article, anything in any 
lease or agreement to the contrary notwithstanding.

2. Owner’s duty.— The owner of a tenant-factory building, whether or not
he is also one of the occupants instead of the respective tenants, shall be 
responsible for the observance of the following provisions of this article, any
thing in any lease to the contrary notwithstanding: ♦ * * [Enumerates
sections prescribing structural provisions and equipment.] Except that the 
tehhnts shall also be responsible within their respective holdings for the 
observance of the provisions of the following sections: Section two hundred 
and fifty-five, elevators and hoistways; section two hundred and seventy, con
struction of buildings erected after October first, nineteen hundred and thirteen; 
section two hundred and seventy-one, requirements for buildings erected before 
October first, nineteen hundred and thirteen; section two hundred and seventy- 
two, additional requirements for all buildings; section two hundred and 
seventy-three, fire escapes erected after October first, nineteen hundred and 
thirteen, on buildings theretofore erected; section two hundred and seventy- 
four, fire escapes erected before October first, nineteen hundred and thirteen.

The owner shall also be responsible for all other provisions of this article 
in so far as they affect those portions of the tenant-factory building or its 
premises that are used in common of by more than one occupant.

3. Owner may enter.— The tenant of any part of a tenant-factory building 
shall permit the owner, his agent, and employees to enter and remain upon 
the demised premises whenever and so long as may be necessary to comply 
with the provisions of law, the responsibility for which is by this section placed 
upon the owner; and his failure or refusal so to do shall be a cause for dis
possessing said tenant by summary proceedings to recover possession of real 
property, as provided in the Code of Civil Procedure. Whenever by the terms 
of a lease any tenant has agreed to comply with or carry out any of such 
provisions, his failure or refusal so to do shall be a cause for dispossessing 
said tenant by summary proceedings as aforesaid.

Article X II I

Section 350. Definitions.— Whenever used in this article:
1. “ Tenement house ” means a house or building, or portion thereof, rented 

or leased to be occupied, or which is occupied in whole or in part as the home 
or residence of three or more families livihg independently of each other and
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doing their cooking upon the premises, and includes an apartment house so 
occupied and any building on the same lot with a tenement house used for any 
purpose specified in this article.

2. “ Manufacture,” “ manufacturing,” “ manufactured” or “ making” in
cludes preparation, alteration, repair or finishing, in whole or in part.

Sec. 351 (as amended 1921, ch. 042). Exceptions.— This article shall not 
ipply to: (1 ) A  cellar bakery having a certificate of exemption issued pursu
ant to section three hundred and thirty-eight of this chapter; (2 ) a tenement 
house the only manufacture in which is carried on in a shop, on the main or 
ground floor which has direct entrance from the street, no openings into living 
rooms or the rest of the building and is not used for sleeping or cooking; (3 ) 
manufacture of an article by a family for the exclusive use of one of its mem
bers; (4 ) manufacture of cotton or linen collars, cuffs, shirts or shirt waists 
that are to be laundered before being offered for sale.

S ec. 352. Sale prohibited.— No article manufactured in a tenement house 
contrary to this chapter shall be sold or exposed for sale by any person.

Sec. 353. Permits and licenses.— 1. The owner or operator of a factory shall 
secure a permit from the commissioner before employing or contracting with 
any person for manufacture in a tenement house and shall not employ or con
tract with any person for manufacture in a tenement house that has no license.

2. The owner of a tenement house, or his agent, shall secure a license from  
the commissioner before permitting any person to manufacture upon his 
premises.

S ec. 354. Application.— An application of the owner of a tenement house for 
a license shall be made out upon a blank furnished by the commissioner and 
shall give the number of apartments in the tenement house, its owner’s full 
name and address and its location by street number or by other description 
that will enable the commissioner to find it readily.

S ec. 355. Sanitary, etc., conditions.— 1. The tenement house, its furniture, 
appointments, and the articles in process of manufacture therein shall be 
clean, sanitary, and free from vermin; the plumbing shall not permit the en
trance of sewer air ; each working room shall be well lighted and ventilated; 
and shall have at least five hundred cubic feet of air space for each person 
permitted to work therein. ■

2. The tenement house, the articles in process of manufacture, and the per
sons living therein shall be free from infectious, contagious or communicable 
disease.

3. Who may work.— No person other than a member of a family residing 
therein shall manufacture any article in a tenement house, except a tailor or 
seamstress making wearing apparel for a person residing therein and except 
employees of a dressmaker shop in a room or apartment on the first or second 
floor which deals solely in the custom trade direct to the consumer, has at 
least one thousand cubic feet of air space for each worker, has no chil
dren under fourteen living or working therein and possesses a special permit 
from the commissioner, a copy of which with the reasons for granting it, is on 
file in his office. No child shall work in a tenement house except in accordance 
with articles four and five of this chapter.

4. Cellars.— No article shall be manufactured in a cellar or basement of a 
tenement house if such cellar or basement is below the level of the adjoining 
ground more than one-half of its height.

5. Articles forbidden.— No article of food, no dolls or dolls’ clothing and no 
article of children’s or infants’ wearing apparel shall be manufactured for a 
factory either directly or through one or more contractors or other third per
sons in any apartment of a tenement house, if any part of such apartment is 
used for living purposes.

Sec. 356. Issue of licenses.— Upon receipt of an application for license to 
manufacture in a tenement house, the commissioner shall consult the records 
of the local board or department of health. He need proceed no further unless 
and until such records show no condition contrary to section three hundred 
and fifty-five. Before granting a license he shall also inspect the tenement 
house. I f  the records of the local board or department of health and the 
inspection show full compliance with section three hundred and fifty-five the 
commissioner shall file in his office statements to such effect dated and signed 
in ink by the employee or employees who have consulted the records and 
made the investigation and shall issue to the owner a license permitting manu
facture in the tenement house under the conditions prescribed in section three 
hundred and fifty-five. I f  the commissioner denies a license, he shall file in
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his office a statement of the reasons for such denial. A t any time, upon re* 
quest, the local hoard or department of health shall furnish to the commis
sioner copies of its records and other information necessary to the carrying 
out of this article.

S e c . 3 5 7 .  Inspections.— The commissioner shall inspect every tenement house 
used for manufacture not less than once in every six months. In connection 
with such an inspection he may consult the record of orders issued by the** 
local board or department of health since the last previous inspection. Upon 
demand, any resident of a tenement house engaged in manufacture of an 
article for a factory shall exhibit the factory label required by section three 
hundred and sixty-four.

S e c . 358. Notice.— I f  the commissioner discovers any manufacture in a tene
ment house contrary to this chapter, he shall serve a notice of such unlawful 
manufacture upon the owner of the tenement house or upon his agent.

S e c . 359. Unsanitary conditions.— The commissioner shall order the owner of 
the tenement house to remedy forthwith any unsanitary condition and the 
tenants to clean at once any filthy room or apartment. He may affix a placard 
to the entrance door of a filthy room or apartment calling attention to its con
dition and prohibiting manufacture therein. No person except the commissioner 
shall remove or deface such placard.

S e c . 360. Unlawful manufactures.— The commissioner may conspicuously affix 
to any article unlawfully manufactured in a tenement house a tag not less 
than four inches in length bearing in small pica capital letters the words “ tene
ment made” No person except the commissioner shall remove or deface such 
tag.

S e c . 361. Unclean articles.— The commissioner may seize an unclean article 
and order the owner or the person entitled to possession of it to clean it at his 
own expense. Upon noncompliance within one month, the commissioner may 
destroy such article.

S e c . 362. Infected articles.— I f  the commissioner finds evidence of infectious, 
contagious, or communicable disease in a tenement-house room or apartment, 
he Shall affix to every article in process of manufacture therein the tag de
scribed in section three hundred and sixty and shall immediately report to 
the local board or department of health the location of such room or apart
ment and the evidence of disease therein. The board or department of health 
shall inspect the room or apartment within forty-eight hours after receiving 
such report It may remove the labels and disinfect the articles or may con
demn and destroy them. It shall issue such orders as the public health may 
require and shall report promptly its proceedings to the commissioner. No 
article shall be manufactured in the room or apartment until the board or 
department of health has certified that it is in a sanitary condition.

S e c . 363. Revocation.— 1. The commissioner may revoke or suspend the per
mit of a factory owner or operator whenever this article or the provisions 
of articles four and five relative to child labor are violated in connection with 
any work for the factory.

2. The commissioner may revoke the license of a tenement house owner for 
unsanitary condition of the tenement house, for employment of a child therein 
contrary to articles four and five of this chapter or for noncompliance with 
an order issued by him within ten days after receipt of such order. He shall 
file in his office a statement of the reasons for every revocation.

S e c . 3 6 4 .  Giving out articles.— 1 . N o  p e r s o n  o w n i n g  o r  o p e r a t i n g  a  f a c t o r y  
o r  o t h e r  p e r s o n  s h a l l  g i v e  o u t  a n y  a r t i c l e  o r  m a t e r i a l  f o r  m a n u f a c t u r e  i n  a n  
u n l i c e n s e d  t e n e m e n t  h o u s e  o r  f o r  m a n u f a c t u r e  b y  a  r e s i d e n t  o f  a  r o o m  o r  
a p a r t m e n t  i n  w h i c h  i n f e c t i o u s ,  c o n t a g i o u s ,  o r  c o m m u n i c a b l e  d i s e a s e  e x i s t s .

2. Every person owning or operating a factory or other person giving out 
any article or material for manufacture in a tenement house shall:

a. Before giving out such article or material, ascertain from the commis
sioner whether or not the tenement house owner has a license and obtain 
from the local board or department of health the names and addresses of 
all tenement house residents within its jurisdiction known to it to be sick 
of infectious, contagious, or communicable disease;

b. Keep a register and plainly write therein in English the name and 
address of every person to whom any article or material is given out;

c. Attach to each article or material given out a label bearing the name 
and address of his factory or his own name and business address legibly 
written or printed in English.
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&, Upon demand of the commissioner the person giving out any article or 
*' material shall furnish a copy of his register and such other information as 

the commissioner may require.
S ec. 365. Duty of owners.— Unlawful manufacture of an article in a room 

or apartment of a  tenement house shall be cause for dispossessing its occu
pants by summary proceedings to recover possession of real property as pro
vided in the Code o f Civil Procedure. Upon receipt from the commissioner 
of a notice showing unlawful manufacture in a room or apartment of a  
tenement house, the owner or his agent shall cause such unlawful manu
facture to cease within ten days and, if unable to do so, shall institute within 
fifteen days and faithfully prosecute proceedings to dispossess the occupants.

S ec. 866. Lists.— The commissioner shall publish a complete list of factories 
and tenement houses whose owners or operators hold permits and licenses 
and shall revise and republish the list from time to time. The list shall give 
the names and addresses of the factory owners and the locations of the factories 
and shall show what permits and licenses are suspended or revoked.

A rticle XIV

S ection  375 (as amended 1924, ch. 466). Mercantile establishments.— Every 
room in a mercantile establishment or restaurant and every part thereof and 
all fixtures therein shall at all times be kept sanitary. Floors shall be kept in 
safe condition. Suitable receptacles shall be provided and used for the storage 
of waste and refuse, and shall be maintained in a sanitary condition.

S ec. 376 (as amended 1924, ch. 466). Sanitation, etc.— Every part of a build
ing in which a mercantile establishment or restaurant is located and of the 
premises thereof and the plumbing therein shall at all times be kept in safe and 
sanitary condition and in proper repair.

S ec. 377 (as amended 1924, ch. 466). Drinking water.— Every mercantile es
tablishment, restaurant, and every station, terminal, or car barn where women 
employees of a street, surface, electric, subway, or elevated railroad report for 
duty shall provide at all times for the use of employees a sufficient supply of 
clean and pure drinking water, and if placed in receptacles, the same shall be 
properly covered and kept clean.

S ec. 378 (as amended 1924, ch. 466). Wash rooms.— Every mercantile estab
lishment, every restaurant, every office of a telegraph or messenger company in 
a city of the first or second class and every station, terminal or car barn where 
women employees of a street, surface, electric, subway or elevated railroad re
port for duty shall provide and maintain for employees adequate and convenient 
wash rooms or washing facilities, separate for each sex wherever required by 
the rules of the board. Every wash room shall be adequately ventilated and 
heated and shall be lighted by artificial means where necessary.

S ec. 379 (as amended 1924, ch. 466). Dressing rooms.— In every mercantile 
establishment or restaurant where more than five women are employed and in 
every terminal or car barn where more than five women employees of a street, 
surface, electric, subway or elevated railroad report for duty a sufficient num
ber of dressing rooms conveninetly. located shall be provided for their use. A ll 
dressing rooms shall be separated from water-closets by adequate partitions, 
shall have adequate floor space in proportion to the number of employees, shall 
be provided with seats and with suitable means for hanging clothes and shall 
be constructed, heated, lighted and maintained in accordance with the rules of 
the board.

Sec. 380. Lunch rooms.— No lunch room in any mercantile establishment where 
females are employed shall be next to or adjoining a water-closet, unless a 
permit therefor is granted by the commissioner in a city or by the local board 
or department of health in a village. Such permit shall be granted if proper 
sanitary conditions exist and may be revoked at any time by the granting 
authority if the lunch room is kept in such a manner or is so located as to be 
injurious to the health of the employees.

S ec. 381 (as amended 1924, ch. 466). Water-closets.— [A  sufficient number of 
suitable and convenient water-closets must be provided for every mercantile 
establishment, restaurant, telegraph or messenger companies in cities, and every 
station, terminal or car barn where women employees report for duty. These 
must, if practicable, be within the building, separate for the sexes, of approved 
types, properly constructed, installed, ventilated, lighted, heated and main
tained.]
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S ec. 382 (as amended 1924, ch. 466). Ventilation, efc.—Every mercantile es
tablishment and every restaurant shall be provided with proper and sufficient 
means of ventilation by natural or mechanical means or both, as may be neces
sary, and there shall be maintained therein proper and sufficient ventilation 
and’ proper degrees of temperature and humidity at all times during working 
hours. The board shall make rules for and fix standards of ventilation, tem
perature and humidity in mercantile establishments and restaurants.

S ec. 383 (as amended 1924, ch. 466). Children and females.— No child und** 
the age of sixteen years and no female shall be employed in the basement r a 
mercantile establishment or restaurant unless a permit therefor is grants jy 
the commissioner. Such permit shall be granted if the basement is sufficiently 
lighted, ventilated and sanitary.

S ec. 390. Contribution to insurance fund.— 1. A  corporation operating a 
mercantile establishment shall not by deduction from salary, compensation or 
wages, by direct payment or otherwise, compel any employee in such establish
ment to contribute to a benefit or insurance fund maintained or managed for 
the employees of such establishment by such corporation, or by any other 
corporation or person. Every contract or agreement whereby such contribu
tion is exacted shall be void.

2. A  corporation violating this section shall be liable to a penalty of one 
hundred dollars recoverable by the person aggrieved in any court of competent 
jurisdiction.

3. A  director, officer, or agent of a corporation which compels any employee 
to make a contribution in violation of this section or assign any agreement to 
make such contribution, or which imposes or requires such a contribution as 
condition of entering into or continuing in the employment of a mercantile es
tablishment shall be guilty of a misdemeanor.

S ec. 391 (as amended 1921, ch. 642). Enforcement.— 1. In cities the com
missioner shall have jurisdiction to enforce the provisions of this chapter re
lating to mercantile establishments, business offices, telegraph offices, restau
rants, hotels, apartment houses, theaters or other places of public amusement, 
bowling alleys, barber shops, shoe-polishing establishments, the distribution or 
transmission of merchandise, articles or message, or the distribution or sale of 
articles. Elsewhere, such provisions shall be enforced by the board or depart
ment of health or health commissioners of the town or village affected thereby, 
who shall prosecute all violations thereof within sixty days after the alleged 
offense was committed.

2. A ll officers and members of such boards or departments, all health com
missioners, inspectors, and other persons appointed or designated by such 
boards; departments, or commissioners may visit and inspect, at reasonable 
hours and when practicable and necessary, all mercantile or other establish
ments herein specified within the town or village for which they are appointed. 
No person shall interfere with or prevent any such officer from making such 
visitation and inspections, nor shall he be obstructed or injured while in the 
performance of his duties. A ll persons connected with any such mercantile or 
other establishment herein specified shall properly answer all questions asked 
by such officer or inspector with reference‘to any of the provisions of this 
article.

3. Except as otherwise provided the provisions of this chapter relating to 
the establishments, employments, and occupations specified in subdivision one 
of this section, except as therein otherwise specified, shall apply only to villages 
which at the last preceding State enumeration had a population of three thou
sand or more.

A rticle  X V

S ec tio n s  400-417. Mines, tunnels and quarries—  [ Notice must be given of 
the opening or abandonment of shafts, blasting is regulated, and the storage of 
powder and oils; wash rooms are required, and exits, hoists, steam boilers, 
traveling ways, timbering and ventilation are regulated.]

S ec. 425. Compr essed air.— The term “ pressure ” means gauge air pressure in 
pounds per square inch.

Sec. 426. Equipment.— Every employer of persons for work in compressed 
air shall—

1. Connect at least two air pipes with the working chamber and keep such 
pipes in perfect working condition;

2. Attach to the working chamber in accessible positions all instruments nec
essary to show its pressure and keep such intrument in charge of competent
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persons, with a period of duty for each such person not exceeding eight hours in 
any twenty-four;

3. Place in each shaft a safe ladder extending its entire length;
4. Light properly and keep clear each passageway;
5. Provide independent lighting systems for the working chamber and shaft 

leading to it, when electricity is used for lighting;
6. Guard lights other than electric lights;
7. Protect workmen by a shield erected in the working chamber when such 

chamber is less than ten feet long and is suspended with more than nine feet 
space between its deck and the bottom of the excavation;

8. Provide for and keep accessible to employees working in compressed air a 
dressing room heated, lighted, and ventilated properly and supplied with 
benches, lockers, sanitary water-closets, bathing facilities, and hot and cold 
w ater;

9. Establish and maintain a medical lock properly heated, lighted, ventilated, 
and supplied with medicines and surgical implements, when the maximum air 
pressure exceeds seventeen pounds.

Sec. 427. Medical officers.— Every employer of persons for work in com
pressed air shall:

1. Keep at the place of work at all necessary times one or more duly quali
fied medical officers to care for cases of illness and to strictly administer and 
enforce sections four hundred and twenty-six, four hundred and twenty-eight, 
and four hundred and twenty-nine.

2. Keep at a medical lock required by subdivision nine of “section four hun
dred and twenty-six a certified nurse selected by the medical officer or officers 
required by subdivision one of this section and qualified to give temporary 
relief in cases of illness.

S ec. 428. Physical examination.— I f  an employee is a new employee, an ab
sentee for ten or more successive days, an employee who has worked in com
pressed air continuously for three months, or a beginner in compressed air 
who has worked but a single shift as required by section four hundred and 
thirty, the officer or officers required by subdivision one of section four hundred 
and twenty-seven shall examine him and declare him physically fit to work in 
compressed air before permitting him to enter or reenter the working chamber.

S ec. 429. Intoxicants.— Excessive users of intoxicants shall not be permitted 
to work in compressed air.

Sec. 430. Shifts and intervals.— The working time in any twenty-four hours 
shall be divided into two shifts under compressed air with an interval in 
open air. Persons who have not previously worked in compressed air shall 
work therein but one shift during the first twenty-four hours. No person shall 
be subjected to pressure exceeding fifty pounds except in emergency. The 
maximum number of hours, to each shift and minimum open air interval be
tween the shifts during any twenty-four hours for any pressure, as given in 
columns one and two of the following table, shall be as set opposite such pres
sure in columns three, four, five, and six:

Shifts and intervals of work for each twenty-four-hour period

N E W  YORK— CONSOLIDATED LA W S— 1909 773

Pressure Hours

Column 1 Column 2 Column 3 Column 4 Column 5 . Column 6

Minimum 
number of 
pounds

Maximum 
number of 

pounds
Maximum

total
Maximum 
first shift in 
compressed 

air

Minimum 
rest interval 
in open air

Maximum 
second shift 

in com*; . 
pressed air

14/a 21 8 4 X 4
21 30 6 3 1 3
30 35 4 2 2 2
35 40 3 1X 3 I X
40 45 2 1 1
45 50 1H H H

T h e  e m p l o y e r  m a y  d e t e r m i n e  t h e  t i m e  o f  e a c h  s h i f t  w h e n  t h e  p r e s s u r e  i s  
l e s s  t h a n  t w e n t y - o n e  p o u n d s ,  p r o v i d e d  t h a t  t h e  t o t a l  f o r  t h e  t w o  s h i f t s  d o e s  n o t  
e x c e e d  e i g h t  h o u r s .
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in
Sec. 431. Decompression.— The employer or person in charge shall not permit 

any person to pass from compressed air to normal pressure without passing 
through an intermediate lock or stage of decompression. For tunnels, the rate 
of such decompression shall be three pounds every two minutes when the 
pressure is thirty-six pounds or less and one pound every minute when the 
pressure exceeds thirty-six pounds. For caissons, the rate for any pressure, 
as given in columns one and two of the following table shall be as set opposite 
such pressure in column three:

T B S T  A N D  A BR ID G M EN T OF LABOR L A W S

Decompression

Pressure Bate

Minimum Maximum Minimum
number of number of number of
pounds pounds minutes

10 1
16 15 2
15 20 5
20 25 10
25 30 12
30 36 15
36 40 20
40 50 25

Sec. 435. Duties.— Except as otherwise provided, the owner, agent, lessee, 
manager, operator, and superintendent shall be responsible for the observance 
of the provisions of this article.

S ec. 436. Penalties.— Violation of or noncompliance with any provision of 
this article shall be a misdemeanor punishable by a fine of not less than two 
hundred and fifty dollars or by imprisonment for one year or by both.

Sec. 437. Enforcement.— The commissioner may serve a written notice upon 
the owner, agent, manager, or lessee of a mine or tunnel requiring him to 
comply with a specific provision of this article. The commissioner shall begin 
an action in the supreme court to enforce compliance with such provision, and 
upon such notice as the court directs and order may be granted restraining 
the working of such mine or tunnel during such time as may be therein specified.

A rticle  X V I

S ection  450. Explosives.— 1. This article shall apply to the manufacture, 
possession, storage, transportation, sale, or gift of explosives as defined in sub
division one,of section four hundred and fifty-one.

* * * * * * *
[As indicated by the foregoing, this article relates rather to the subject of 

public safety than to that of the employment relation; it is therefore not 
reproduced here.]

A rticle  X V II

S ection  470. Construction of act.— This act shall be construed as a continua
tion of chapter thirty-six of the laws of nineteen hundred and nine, entitled 
“An act relating to labor, constituting chapter thirty-one of the Consolidated 
Laws,” as amended, and not as a new enactment.

S ec. 471. Succession.— * * * The department of labor, the industrial com
missioner, and the industrial board, subject to the provisions of this chapter 
as to the distribution of functions, shall succeed to all the rights, powers, 
duties, and obligations of the department of labor and the State industrial 
commission, as heretofore constituted.

Ch a pt e r  37.— Inspection of steam vessels and boilers—Regulations

S ec tio n s  3, 4. Inspectors.— [Two inspectors of steam vessels are to be ap
pointed by the superintendent of public works, one experienced as a master 
of steam vessels, and the other experienced in the construction and use of
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boilers and engines Salaries are $3,000 a year each. When not engaged in 
the specific duties of their appointment, they may be transferred to the d e -1 
partment of labor fo r a time, if requested.] <

S ec.  5. Inspection of vessels.— [Inspections must be made at least annually 
of the hull, boats, and other equipment of passenger and tow boats. Damage 
by fire, explosion or electrical apparatus may be investigated, and if found , 
due to violations of law or of orders, the same shall be reported to the county 
attorney. Vessels carrying freight for hire shall also be inspected, as well 
as naphtha and electric launches, to determine their safe use in navigation. 
Rules may be framed for the guidance of managers and employees of boats.]

S ec. 6. Inspection of boilers.— [Boilers of vessels carrying passengers or 
freight for hire or towing for hire must be inspected before going into use, 
and at least annually thereafter. A  hydrostatic test is to be applied, also 
a hammer test and internal examination whenever deemed necessary. Connec
tions, appurtenances, safety valves, and other equipment must be of suitable 
dimensions, construction, etc., and be properly adjusted, and other conditions 
be such as the inspector may deem necessary to the safety of passengers and 
crew.]

S ec. 7. Certificates.— [I f  the inspection shows safe and suitable conditions, 
a certificate issues, showing facts as to age, dates, names, number of crew, 
and capacity of vessel. I f  a certificate is refused, the reason must be given 
in writing.]

S ec. 30. Accidents.— [Accidents involving toss of life or damage to property 
must be reported to the superintendent of public works by the officers of the 
vessel.]

C h a pt e r  39.—Wages as preferred claims—In  receiverships of partnerships

S ection  71-a (added 1921, ch. 23) Rank.— [The wages of the employees of a 
partnership are preferred to every other debt or claim, upon the appointment 
of a receiver.]

Ch a pt e r  40.—Labor organizations—Bribery of representatives

S ection  380. Gifts, etc.— A  person who gives or offers to give any money 
or other things of value to any duly appointed representative of a labor or
ganization with intent to influence himvin respect to any of his acts, decisions, 
or other duties as such representative, or to induce him to prevent or cause a  
strike by the employees of any person or corporation, is guilty of a misde
meanor ; and no person shall be excused from attending and testifying, or pro
ducing any books, papers or other documents before any court or magistrate, 
upon any investigation, proceeding or trial, for a violation of this section, upon 
the ground or for the reason that the testimony or evidence, documentary or 
otherwise, required by him may tend to convict him of a crime or subject 
him to a penalty or forfeiture; but no person shall be prosecuted or subjected 
to any penalty or forfeiture for or on account of any transaction, matter or 
thing concerning which he may so testify or produce evidence, documentary or 
otherwise, and no testimony so given or produced shall be received against 
him upon any criminal investigation or proceeding.

C h a pt e r  49.—Bribery of employees

Section  439. Offering bribes.— Whoever gives, offers or promises to an agent, 
employee or servant, any gift or gratuity whatever, without the knowledge 
and consent of the principal, employer or master of such agent, employee or 
servant, with intent to influence his action in relation to his principal’s, em
ployer’s or master’s business; or an agent, employee or servant who without 
the knowledge and consent of his principal, employer or master, requests or 
accepts a gift or gratuity or a promise to make a gift or to do an act beneficial 
to himself, under an agreement or with an understanding that he shall act in 
any particular manner to his principal’s, employer’s or master’s business; or 
an agent, employee or servant, who, being authorized to procure materials, 
supplies or other articles either by purchase or contract for his principal, em
ployer or master, or to employ service or labor for his principal, employer or 
master, receives directly or indirectly, for himself or for another, a commis
sion, discount or bonus from the person who makes such sale or contract, or

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



776 TE X T A N D  A BR ID G M E N T Off LABOR L A W S

furnishes such materials, supplies, or other articles, or from a person who ren
ders such service or labor; and any person who gives dr offers such an agent, 
employee or servant such commission, discount or bonus shall be guilty , of a 
misdemeanor and shall be punished by a fine of not less than ten dollars nor 
more than five hundred dollars, or by such fine and by imprisonment for not 
more than one year.

Note.— T his section is  constitu tional. No r ig h t of th e  seller o r  of th e  employee is  cur
tailed. I t  is  a n  a c t to  p rev en t secrecy an d  fraud , and  is  in  accord w ith  sound public 
policy. People v. Davis, 160 N. Y. Supp. 769.

C h a pt e r  40.— Employment of children—C&'tain occupations forbidden— Mes
senger service

S ection  485 (as amended 1916, ch. 278). Acrobatic, etc., occupations.—  
[This section forbids the employment of children under 16 in acrobatic, mendi-; 
cant, etc., occupations, at rag picking, in theatrical exhibitions and the making 
of motion picture films, with exceptions as to the last two occupations if per
mits are obtained. The text of a similar law is found in Delaware Code, sec. 
2223.]

S ec. 488. Messenger boys.— [It  is a misdemeanor to knowingly send any mes
senger boy to a disorderly house except to deliver telegrams at the door.]

Ch a pt e r  40.— Interference with employment— Coercion—Conspiracy

S ection  530. Use of violence, etc.— A  person who with a view to compel 
another person to do or to abstain from doing an act which such other person 
has a legal right to or to abstain from doing, wrongfully and unlawfully—

1. Uses violence or inflicts injury upon such other person or his family, or 
a member thereof, or upon his property or threatens such violence or in jury ; or,

2. Deprives any such person of any tool, implement or clothing or hinders 
him in the use thereof; or,

3 ; U s e s  o r  a t t e m p t s  t h e  i n t i m i d a t i o n  o f  s u c h  p e r s o n  b y  t h r e a t s  o r  f o r c e ,
Is guilty of a misdemeanor.
W orkmen may m eet and  discuss questions affecting th e ir  w elfare  and  tak e  such 

action  a s  seems to  them  best so long a s  i t  does n o t involve o r ten d  to  c rea te  a  breach 
of th e  peace. They m ay decline to  w ork un less th e ir  te rm s a re  complied w ith  and 
m ay accost o thers and seek to  persuade them  to  jo in  in  such action. R u t if  these  r ig h ts  
a re  enforced in  an  illegal m anner, e ith e r alone o r in  company w ith  o thers, by th e  use 
o f . th re a ts . o r violence th e  offender becomes liab le  to  a rre s t to  p reven t a  breach of th e  
peace. T  C ity C ourt Supp. 54.

[See also 4 N. Y. Cr. 317, cited under sec. 580, below.]

SeC. 580.-Interfering with trade, etc.— If  two or more persons conspire:
# * * * * *

5.: To prevent another from exercising a lawful trade or calling or doing any 
other lawful act, by force, threats, intimidation, or by interfering or threat
ening to interfere with tools, implements, or property belonging to or used 
by another, or with the use or employment thereof;

• *  *. *  • *  «  a

Each of them is guilty of a misdemeanor.
A union provided by i ts  by-law s . th a t  a  member w orking fo r less th an  th e  fixed 

ra te  of wages should fo rfe it a  sum  as penalty , to  be recovered by process o f law . Held, 
in  an  action  to  recover such penalty , (a ) T h a t th e  association  w as n o t un law fu l w ith in  
th e  m eaning of th is  section, (b) T h a t such a  by-law w as n o t un law fu l a s  m ade in  
re s tra in t  of trad e , (c) T h a t  a  penalty  could properly  be a ttach ed  a n d  an. action  m ain 
tained  fo r i ts  recovery, (d) I t  is  n o t un law fu l fo r any num ber o f persons to  m ake 
m utual agreem ents a s  to  wages, b u t any  association  or com bination fo r th e  purpose of 
compelling journeym en or em ployers to  conform  to  any ru le  o r agreem ent fixing th e  r a te  
of wages to  w hich they  were not p a rties  by th e  im position  or penalties, by agreeing 
to  q u it th e  service o f any em ployer who employs journeym en below certa in  ra tes , 
unless th e  journeym an pays th e  penalty  imposed by th e  com bination o r by menaces, 
th re a ts , in tim idation , violence, o r o th er un law fu l m eans, is  a ll indictable conspiracy. 
2 Daly 1.

An ind ic tm ent charging th a t  certa in  p arties  conspired by force, th rea ts , and  in tim i
da tion  to p reven t a  ce rta in  firm  from  exercising i ts  law fu l trad e  and  c a llin g ; and  by 
th re a ts  and  th rea ten in g  notices a ttem pted  to  in tim id a te  certa in  employees and to  con
s tra in ;  them  a g a in s t th e ir  ovm free  .w ill to  q u it th e ir  em ploym ent; and th a t  a ssa u lts  
on i ts  employees w ere com m itted, th e  shop beset and  breaches o f th e  peace com
m itted  in  a tte m p ts  to  in tim id a te  persons who desired to  tra d e  in  th e  shop and pre
ven t them  from  doing so, w as held to  sufficiently charge conspiracy . and  coercion under 
th e  above section and  subdivision 1 and  3 o f th e  law  on coercion (see sec. 530,
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above). Counts charging conspiracy against employer and employees may be prop
erly joined. 4 N. Y. Cr. 317.

Interference by outside parties with employment, the terms of which are satis
factory to the employees, and attempts to enforce a boycott on an employer until he 
shall accede to the demands of such' outside parties, are acts constituting offenses 
within this statute and at common law as well. Efforts by combinations of men 
to coerce workmen to join unions or to hinder them from obtaining work on account 
of not being members, or to interfere with the employers in the control of their 
lawful business by means of threats of injury or loss, or by interference with prop
erty are illegal. 30 Fed. 48.

An agreement between a labor organization and an employers’ association not to 
employ any but members of said organization is, in effect, a threat to keep persons 
from working and to procure their discharge. Such a contract, or the rules of a 
labor organization are no defense in a suit for damages from loss of employment 
by conspiracy. 46 N. E. 297.

Se c . 582. Assembling of workingmen.—  * * * The orderly and peace
able assembling or cooperation of persons employed in any calling, trade, or 
handicraft, fo r'the purpose of obtaining an advance in the rate of wages 
or compensation, or of maintaining such rate, is not a conspiracy.

Peaceable withdrawal from employment for the purpose, of improving or maintaining 
wages is not an offense within the provisions of sections 1 and 3. Section 3 does 
not authorize a combination of individuals to compel, by means condemned in section 
I, workmen to join the organization, or to punish those who may be inimical thereto. 
5 N. Y. Cr. 509. . .

A combination by workmen to drive out and prevent from working in a certain 
district an objectionable person, is a criminal conspiracy. 6 N. Y. Cr. 292.

An injunction should not be granted against a confederation of persons whose 
object it is to entice employees from service in the absence of proof of intended 
violence, intimidation, etc. The remedy is an action for damages. 9 Abb. New Cases,

The fact that a contract between a labor organization and an employers’ association, 
had the proper object of avoiding disputes and conflicts does not legalize a plan 
compelling workmen not members of the union to join it on peril of discharge. 152 
N. Y. 33.

An injunction will not lie against a body of workmen combined for the purpose 
of peaceably and without intimidation persuading their felloweraftsmen to leave their 
employment in order to obtain an advance in wages, and they may lawfully pay 
the expenses of those who leave. 17 N. Y. Supp. 264. “

A combination of manufacturers. has the right to lock out all operatives connected 
with an association of employees because of demands which it considers unjust, made 
by such association upon a member of the combination of manufacturers, and the em
ployees* association has an equal right to endeavor to persuade those who have been
accustomed to deal with the manufacturers to discontinue their trade. 77 Hun, 215.

Chapter 40.— Protection of employees as voters \ i; ■

Section 772. Attempting to influence vote.— Any person or corporation who
directly or indirectly: 1* * * * * * *

3. Being an employer pays his employees the salary or wages due to “ pay 
envelopes,” upon which there is written or printed any political motto, device, 
or, argument containing threats, express or implied, intended or calculated 
to influence the political opinions or actions of such employees, .or within 
ninety days of a general election puts or otherwise exhibits in the establish? 
ment or place where his employees are engaged in labor, any handbill, or 
placard containing any threat, notice, or information that if any particular 
ticket or candidate is elected or defeated, work in his place or establishment 
will cease, in whole or in part, his establishment be closed up, or the 
wages of his employees reduced, or other threats, express or implied, intended 
or calculated to influence the political opinions or actions of his employees,

Is guilty of a misdemeanor, and if a corporation shall in addition forfeit 
its charter.

Chapter 40.— Employment of tabor—False representations
Section 93D False recommendations.— A  person who obtains employment 

* * * by color or aid of any false or forged letter or certificate of 
recommendation, or of any false statement in writing, as to his name, residence, 
previous employment or qualification; * * * is guilty of a misdemeanor.

Note.—While a violation of this .section is punishable as an offense, the status 
of employer and employee is not destroyed, though the contract is voidable at the 
option of the employer. Rights of beneficiaries under the compensation act are not 
invalidated by reason of such violation. Kenny v. Union R. Co., 152 N. Y. Supp. 117.

Se c . 950 (added 1911, ch. 575). False statements a misdemeanor.— Any 
person, firm, association, or corporation, or any employee or agent thereof,
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who makes to any person furnishing or seeking employment any statement 
which is false, knowing the same to be false, in regard to any employment, 
work, or situation, its nature, location, duration, wages, or salary attached 
thereto, or the circumstances surrounding the said employment* Work, or 
situation, or who shall offer or hold himself out as in a position to secure 
or furnish employment without having an order therefor or such employment 
to be filled or shall misrepresent any other material matter in connection 
with said employment, work, or situation, and by reason of such statement, 
offer, holding out, or misrepresentation, any person shall seek employment, 
work, or situation, in respect to which such statement, offer, holding out, or 
misrepresentation was made, shall be guilty of a misdemeanor.

Chapter 40.—Labor law—Violations

Section 1270 (as amended 1921, ch. 68). Hindering inspection.— tHindering 
the inspection of a mine, tunnel, or quarry, or refusing to comply with 
orders relative thereto, is punishable by a fine not less than $50, or im
prisonment not less than 30 days.]

Sec. 1271 (as  amended 1921, ch. 68). Hours of labor.— [Requiring more 
than eight hours’ work on public works, or violating the law as to work 
time on street railways, or in brick yards, or on steam roads, is punishable 
by a fine, $500 to $1000 for each offense.]

Sec. 1272 (as amended 1909, ch. 205). Payment of wages.— [Corporations, 
joint-stock companies, or persons carrying on their business, failing to pay 
wages as provided by the labor law shall be fined $100 to $10,000 for each 
offense.]

Sec. 1274. Fees in public employment offices.— [Charging or receiving a fee 
for service in a free public employment office is a misdemeanor.]

Sec. 1275. Violating rules, laws, etc.— [Violations of the labor law, industrial 
code, or rules or regulations of the industrial board, or making false state
ments as to employment certificates, are punishable except as otherwise pro
vided, for the first offense by a fine, $20 to $50; for second offense, $50 to 
$250, or imprisonment not over 30 days, or both; and for a third offense, by 
a fine of not less than $250 or imprisonment not over 60 days, or both.]

Sec. 1276 (as amended 1921, ch. 68). Insecure scaffolding.— [Violations of the 
law  as to scaffolds, hoists, etc., in building work, are misdemeanors.]

Sec. 1277 (as amended 1921, ch. 68). Protective -flooring.— [Failure to lay 
protective flooring in buildings under construction, as required, is punishable 
by a fine, $25 to $200.]

Chapter 40.—Labor organizations—Using false credentials

Section 1278. Using false credentials, etc.— Any person who represents him
self or herself to be a member of, or who claims to represent a labor or
ganization which does not exist within the State, at the time of such repre
sentation, or who has in his or her possession a credential, certificate, or 
letter of introduction bearing a fraudulent seal, or bearing the seal of a labor 
organization which has ceased to exist, and does not exist at the time of 
such representation, and attempts to gain admission by the use of said 
credential, certificate, or letter of introduction, as a member of any convention, 
or meeting of representatives of labor organizations of the State, shall be 
guilty of a misdemeanor and upon conviction thereof shall be punishable by a 
fine of not less than twenty dollars nor more than fifty dollars, and imprison
ment for not less than ten days nor more than thirty days in the ja il of the 
county wherein such conviction is had, or by both such fine and imprisonment

Chapter 40.—Industry badges—Unauthorized use

Section 1435 (added 1918, ch. 265). Adoption; misuse.— An employer of labor 
may adopt a badge, or other insignia of identification, to be worn or displayed 
by the employees for the purpose of identification while upon the premises of 
the employer and post a notice of the adoption of such badge, or insignia, near 
the main entrance of such premises. Such employer shall deposit with the in
dustrial commission a replica of such badge or insignia, and such commission 
shall, if such badge or insignia be distinctive, issue to such employer a certifi
cate authorizing the use thereof for the purposes of this section. Any person 
Who, after the approval and adoption of such badge, or insignia, and posting
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/ of such notice, without authority or permission of the employer adopting the 
same, willfully wears such badge, or displays such insignia, or any facsimile 
or any imitation thereof, or uses the same to obtain admittance to or remain 
upon the premises of the employer, is guilty of a misdemeanor.

Chapter 40.— Railroads, etc.—Illiterate employees

Section 1082 (as amended 1916, ch. 424). Who must be able to read, etc.—
. It  shall be a misdemeanor for any person, firm, or corporation engaged in 
{ the operation of a railroad within this State, whereon steam or electricity is 
. used as a motive power, to employ in or about the operation of any engine, 

train, or trains any engineer, assistant engineer, fireman, engine foreman, 
hostler, trainman, or flagman who is unable to read the time-tables of such 
railroad and ordinary handwriting in the English language or unable to speak, 
hear, and understand the English language, or to see and understand the 
signals required by the book of rules governing the operations of the engines 
and trains on such railroad; or for any person, firm, or corporation in his 
own behalf, or in the behalf of any other person or corporation, knowingly 
to employ or use a person so unable to read, speak, hear, and understand the 
English language, or to see and understand the signals aforesaid as such en
gineer, assistant engineer, fireman, engine foreman, hostler, trainman or 
flagman; or to employ a person as a telegraph operator who is under the age 
of eighteen years, or who has less than one year’s experience in telegraphing, 
to receive or transmit a telegraphic message or train order for the movement 
of trains: Provided, however, That this section shall not apply to flagmen at 
street or highway crossings.

Chapter 40.— Railroads— Employees' uniforms

Section 1989. Advising employees to leave service, etc.— A  person who:
1. Advises or induces anyone, being an officer, agent or employee of a railway  

company, to leave the service of such company, because it requires a uniform 
to be worn by such officer, agent or employee, or to refuse to wear such uni
form, or any part thereof; or,

2. Uses any inducement with a person employed by a railway company to go 
into the service or employment of any other railway company, because a uni
form is required to be worn; or,

8. Wears the uniform designated by a railway company without authority,
Is guilty of a misdemeanor.

Chapter 45.— Manufactures in tenements
Section 33. Manufactures restricted.— No room or apartment in a tenement 

or dwelling house, used for eating or sleeping purposes, shall be used for the 
manufacture, wholly or partly, of coats, vests, trousers, knee pants, overalls, 
cloaks, shirts, purses, feathers, artificial flowers or cigars, except by the mem
bers of the family living therein, which shall include a husband and wife and 
their children, or the children of either. A  family occupying or controlling such 
a workshop shall, within fourteen days from the time of beginning work there
in, notify the board of health of the city, village or town, where such workshop 
is located, or a special inspector appointed by such board, of the location of 
such workshop, the nature of the work carried on, and the number of persons 
employed therein; and thereupon such board shall, if it deems advisable, cause 
a permit to be issued to such family to carry on the manufacture specified in 
the the notice. Such board may appoint as many persons as it deems advisable 
to act as special inspectors. Such special inspectors shall receive no compensa
tion, but may be paid by the board their reasonable and necessary expenses. I f  
a board of health or such inspector shall find evidence of infectious or conta
gious diseases present in any workshop, or in goods manufactured or in process 
of manufacture therein, the board shall issue such orders as the public health 
may require, and shall condemn and destroy such infectious and contagious 
articles, and may, i f  necessary to protect the public health, revoke any permit 
granted by it for manufacturing goods in such workshop. I f  a board of health 
or any such inspector shall discover that any such goods are being brought into 
the State, having been manufactured, in whole or in part, under unhealthy con
ditions, such board or inspector shall examine such goods, and if they are found 
to contain vermin, or to have been made in improper places or under unhealthy
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conditions, the board may make such orders as the public health may require, 
and may condemn and destroy such goods.

Chapter 45.— Hours of labor of drug clerks—Grocery employees

Section 236 (as amended 1914, ch. 514). Work time; sleeping rooms.— No 
apprentice or employee in any pharmacy or drug store shall be required or 
permitted to work more than seventy hours a week. Nothing in this section pro
hibits working six hours overtime any week for the purpose of making a shorter 
succeeding week: Provided, however, That the aggregate number of hours in any 
such two weeks shall not exceed one hundred and thirty-two hours. The hours 
shall be so arranged that an employee shall be entitled to and shall receive at 
least one afternoon and evening oft in each week and in addition thereto shall 
receive one full day off in two consecutive weeks. No proprietor of any phar
macy or drug store shall require any clerk to sleep in any room or apartment in 
or connected with such store that does not comply with the sanitary regulations 
of the local board of health. The provisions of this section alone regulate 
working hours and sleeping apartments in pharmacies or drug stores.

Sec. 236-a (added 1915, ch. 343). Same; grocery employees.— No male 
apprentice or employee over the age of sixteen years in any grocery or pro
vision store located or lying within the boundaries of any city of the first 
class shall be permitted to work more than seventy hours a week or more 
than eleven hours in any one day, except that on the last day of the week such 
employees may be permitted to work fifteen hours for the purpose of eliminat
ing work on the first day of the week. Nothing herein shall be so construed 
as to require male apprentices or employees over the age of sixteen years in 
grocery or provisions stores to work on seven days in the week. The work 
hours shall be consecutive, allowing one hour for each meal. Nothing herein 
shall be so construed as to affect minors under the age of sixteen years or 
females of any age, or in any way to repeal or modify chapter three hundred 
and thirty-one of the laws of nineteen hundred and fourteen. No proprietor 
of any grocery or provision store located within the boundaries of any city 
of the first class shall permit any clerk to sleep in any room or apartment in 
or connected with such store which does not comply with the sanitary regu
lations of the local board of health: Provided, however, That this act shall 
not affect any proprietor or the family of such proprietor who reside in an 
apartment connected with such store, which apartment at the time of its 
building or erection was in conformity with the sanitary regulations of the 
local board of health. Failure to comply with any of the provisions of this 
section shall be deemed a misdemeanor.

Chapter 48.— Railroads, etc.— Accidents—Safety appliances

Section 47 (as amended 1921, eh. 134). Accidents.— [Railroads and street 
railways must report to the public service commission (or the transit com
mission in cities of more than 1,000,000 inhabitants) all accidents; and the 
commission may in its discretion investigate those causing loss of life or injury 
to person or property.]

Sec. 50. Safety.— [ I f  in the judgment of the commission having jurisdiction 
changes in or additions to equipment, apparatus, etc., should reasonably be 
made to promote the security or convenience of the public or employees, it 
may, after hearing, issue orders therefor to be complied with in a reaisonable 
time.l

Chapter 49.— Street railways—Qualifications of employees

• Section 63. XJse of intoxicants; examination.— Any railroad corporation may 
employ any inhabitant of the State, of the age of twenty-one years, not ad
dicted to the use of intoxicating liquors, as a car driver, conductor, motorman, 
or gripman, or in any other capacity, i f  fit and competent therefor. A ll ap
plicants for positions as motormen or gripmen on any street surface railroad 
in this State shall be subjected to a thorough examination by the officers of 
the corporation as to their habits, physical ability, and intelligence. I f  this 
examination is satisfactory, the applicant shall be placed in the shop or power 
house where he can be made familiar with the power and machinery he is 
about to control. He shall then be placed on a car with an instructor, and
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when the latter is satisfied as to the applicant’s capability for the position 
of motorman or gripman, he shall so certify to the officers of the company, and, 
if appointed, the applicant shall first serve on the lines of least travel. Any 
violation of the provisions of this section shall be a misdemeanor.

Chapter 49.—Liability of railroad companies for injuries to employees

Section 64. Liability continued.—In all actions against a railroad corpora
tion, foreign or domestic, doing business in this State, or against a receiver 
thereof, for personal injury to, or death resulting from personal injury of any 
person, while in the employment of such corporation or receiver, arising from 
the negligence of such corporation or receiver or of any of its or his officers 
or employees, every employee, or Ms legal representatives, shall have the 
same rights and remedies for an injury, or for death, suffered by him, from 
the act or omission of such corporation or receiver or of its or his officers or 
employees, as are now allowed by law, and, in addition to the liability now exist
ing by law, it shall be held in such actions that persons engaged in the service 
of any railroad corporation, foreign or domestic, doing business in this State, 
or in the service of a receiver thereof, who are intrusted by such corporation 
or receiver, with the authority of superintendence, control, or command of 
other persons in the employment of such, corporation or receiver, or with the 
authority to direct or control any other employee in the performance of the duty 
of such employee, or who have, as a part of their duty, for the time being, 
physical control or direction of the movement of a signal, switch, locomotive 
engine, car, train, or telegraph office, are vice principals of such corporation or 
receiver, and are not fellow servants of such injured or deceased employee. 
If an employee, engaged in the service of any such railroad corporation, or 
of a receiver thereof, shall receive any injury by reason of any defect in the 
condition of the ways, works, machinery, plant, tools, or implements, or of any 
car, train, locomotive or attachment thereto belonging, owned or operated, or 
being run and operated by such corporation or receiver, when such defect could 
have been discovered by such corporation or receiver, by reasonable and proper 
care, tests or inspection, such corporation or receiver shall be deemed to have 
had knowledge of such defect before and at the time such injury is sustained ; 
and when the fact of such defect shall be proved upon the trial of any action 
in the courts of tMs State, brought by such employee or his legal representa
tives, against any such railroad corporation or receiver, on account of such 
injuries so received, the same shall be prima facie evidence of negligence on 
the part of such corporation or receiver. This section shall not affect actions 
or causes of action existing on May twenty-ninth, nineteen hundred and; six^ 
and no contract, receipt, rule or regulation, between an employee and a rail
road corporation or receiver, shall exempt or limit the liability of such corpo
ration or receiver from the provisions of this section.

This section is applicable to street railways. 98 N. E. 664.
One voluntarily joining a relief association and using his option to accept benefits 

after the receipt of an injury can not recover under this section when the application 
for membership contains an agreement. releasing the company if benefits are receiyed, 
the^acceptance and not the original agreement operating as the actual release. 101

Sec. 72 (as amended 1922, ch. 601). Inspection of boilers.—[Railroad cor
porations 'operating railroads not exceeding 50 miles in length, by steam power, 
and other corporations, etc., operating steam locomotives which at any time 
pass upon, over or parallel and immediately adjacent to the tracks of any 
railroad corporation within the State must provide for the inspection of the 
boilers, safety appliances, machinery and all appurtenances thereto of such 
locomotives. Inspection must be made quarterly by properly qualified persons, 
able to pass upon the strength, etc., and suitableness of boilers and equipment 
for use without hazard of life. Standards of materials, construction and, equip
ment are prescribed. If the inspector approves, he is to issue a certificate, 
showing date of inspection, condition of boiler, etc*, and such other details as 
the public service commission may prescribe. The commission may make rules 
to govern inspections and tests, and is charged with the enforcement of this 
law.] ! -

Sec. 73 (as amended 1922, ch. 601). Inspectors.—[Inspectors of steam loco
motives are to be appointed by the public service commission, competent for 
the duties of inspecting and testing locomotives and their appurtenances, using
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hydrostatic tests, and performing such other duties as die commission directs. 
Locomotives of all corporations operating locomotives in die State either on 
railroads or on tracks parallel and adjacent thereto are subject to inspection ; 
but this does not relieve from compliance with the preceding section.]

Sec. 74. Boilers to be washed.—It shall be the duty of every corporation 
operating a steam railroad, within this States and of its directors, managers 
or superintendents, to cause the boiler of every locomotive used on such rail
road to be washed out as often as once every thirty days, and to equip each 
bpiler with and maintain thereon at all times, a water glass, showing the 
height of water in the boiler, having two valves or shut-off cocks, one at each 
end of such glass, which valves or shut-off codes shall be so constructed that 
they can be easily opened.and closed by hand; also to cause such valves or 
shut-off cocks and all gauge cocks or try-coeks attached to the boiler to be 
removed and cleaned whenever the boiler is washed out pursuant to the fore
going requirements of this section; also to keep all steam valves, cocks and 
joints, studs, bolts and seams in such repair that they will not at any time 
emit steam in front of the engineer, so as to obscure his vision. No locomo
tive shall hereafter be driven in this State unless the same is equipped and 
cared for in conformity with the provisions of this section; but nothing herein 
contained shall be construed to excuse the observance of any other require
ment imposed by this chapter upon railroad corporations, their directors, 
officers, managers and superintendents. Every corporation, person or persons 
operating a steam railroad and violating any of the provisions of this section, 
shall be liable to a penalty of one hundred dollars for each offense, and the 
further penalty of ten dollars for each day that such violation shall continue. 
The public service commission shall enforce the provisions of this section.

Sec. 75. Other devices.—The public service commission may, on the applica
tion of any railroad corporation, authorize it to use any other safeguard or 
device approved by the commission, in place of any safeguard or device herein
before required by this article, which shall thereafter be used in lieu thereof, 
and the same penalties for neglect or refusal to use the same shall be in
curred and imposed as for a failure to use the safeguard or device herein
before required, in lieu of which the same Is to be used.

Chapter 49.—Protection of employees on street railways

Section 194. Inclosures.—[Vestibules inclosed so as to protect employees sta
tioned on the front and rear platforms of street ears must be provided during 
the months December to March inclusive, except in the borough of Manhattan 
or Brooklyn. Similar laws apply to the counties of Albany, Rensselaer. Kings, 
and Queens.]

Chapter 74 (added 1921, ch. 121).—Liability of employers for injuries

Section 1. Title.—This chapter shall be known as the “ employer’s liability 
law.”

Sec. 2. Liability declared.—When personal injury is caused to an -employee 
who is himself in the exercise of due care and diligence at the time:

1. By reason of any defect in the condition of the ways, works, machinery, 
or plant, connected with or used in the business of the employer which arose 
from or had not been discovered or remedied owing to the negligence of 
the employer or of any person in the service of the employer and intrusted 
by him with the duty of seeing that the ways, works, machinery, or plant, 
were in proper condition;

2. By reason of the negligence of any person in the service of the employer 
intrusted with any superintendence or by reason of the negligence of any per
son intrusted with authority to direct, control, or command any employee in 
the performance of the duty of such employee. The employee, or in case the 
injury results in death, the executor or administrator of a deceased employee 
who has left him surviving a husband, wife, or next of kin, shall have the same 
right of compensation and remedies against the employer as if the employee 
had not been an employee of nor in the service of the employer nor engaged 
in his work. The provisions of law relating to actions for causing death by 
negligence, so far as the same are consistent with this act, shall apply to an 
action brought by an executor or administrator of a deceased employee, 
suing under the provisions of this article. If an employer enters into a con
tract, written or verbal, with an independent contractor to do part of such
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employer’s work, or if such contractor enters into a contract with a sub
contractor to do all or any part of the work comprised in such contractor’s 
contract with the employer, such contract or subcontract shall not bar the 
liability of the employer for the injuries to the employees of such contractor 
or subcontractor, caused by any defect in the condition of the ways, works, 
machinery, or plant, if they are the property of the employer or are furnished 
by him, and if such defect arose, or had not been discovered or remedied, 
through the negligence of the employer, or of some person intrusted by him 
With the duty of seeing that they were in proper condition.

Failure to supply dangerous machinery with the statutory guard causes a defect in 
; conditions within the meaning of this section. 99 N. E. 81.

Sec. 3. notice*—No action for recovery of compensation for injury or death 
under this article shall be maintained unless notice of the time, place and cause 
of the injury is given to the employer within one hundred and twenty days and 
the action is commenced within one year after the occurrence of the accident 
causing the injury or death. The notice required by this section shall be in 
writing and signed by the person injured or by some one in his behalf, but if 
from physical or mental incapacity it is impossible for the person injured to 
give notice within the time provided in this section, he may give the same 
within ten days after such incapacity is removed. In case of his death without 
having given such notice, his executor or administrator may give such notice 
within sixty days after his appointment, but no notice under the provisions of 
this section shall be deemed to be invalid or insufficient solely by reason of any 
inaccuracy in stating the time, place or cause of the injury if it be shown that 
there was no intention to mislead and that the party entitled to notice was not 
in fact misled thereby. If such notice does not apprise the employer of the 
time, place or cause of injury, he may, within eight days after service thereof, 
serve upon the sender a written demand for a further notice, which demand 
must specify the particular in which the first notice is claimed to be defective, 
and a failure by the employer to make such demand as herein provided shall 
be a waiver of all defects that the notice may contain. After service of such 
demand as herein provided, the sender of such notice may at any time within 
eight days thereafter serve an amended notice which shall supersede such first 
notice and have the same effect as an original notice hereunder. The notice re
quired by this section shall be served on the employer, or if there is more than 
one employer, upon one of such employers, and may be served by delivering 
the same to or at the residence or place of business of the person on whom it is to 
be served. The notice or demand may be served by post by letter addressed to the 
person on whom it is to be served, at his last known place of residence or place 
of business, and if served by post shall be deemed to have been served at the 
time when the letter containing the same would be delivered in the ordinary 
course of the post. When the employer is a corporation notice shall be 
served by delivering the same or by sending it by post addressed to the office 
or principal place of business of such corporation.

Sec. 4. Risks assumed.—An employee by entering upon or continuing in the 
service of the employer shall be presumed to have assented to the necessary 
risks of the occupation or employment and no others. The necessary risks of 
the occupation or employment shall, in all cases arising after the first day of 
September, 1910, be considered as including those risks, and those only, inherent 
in the nature of the business which remain after the employer has exercised 
due care in providing for the safety of the employees, and has complied with 
the laws affecting or regulating such business or occupation for the greater 
safety of such employees. In an action brought to recover damages for per
sonal injury or for death resulting therefrom received after the first day of 
September, 1910, owing to any cause, including open and visible defects, for 
which the employer would be liable but for the hitherto available defense of 
assumption of risk by the employee, the fact that the employee continued in 
the service of the employer in the same place and course of employment after 
the discovery by such employee, or after he had been informed of the danger of 
personal injury therefrom shall not be, as matter of fact or as matter of law, an 
assumption of the risk of injury therefrom, but an employee, or his legal rep
resentative, shall not be entitled under this article to any right of compensation 
or remedy against the employer in any case where such employee knew of the 
defect or negligence which caused the injury and failed, within a reasonable 
time, to give, or cause to be given, information thereof to the employer, or to 
some person superior to himself in the service of the employer, or who had in
trusted to him some superintendence, unless it shall appear on the trial that
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such defect or negligence was known to such employer, or superior person, prior 
to such injuries to the employee; or unless such defect could have been dis
covered by such employer by reasonable and proper care, tests or inspection.

Sec. 5. Contributory negligence.—On the trial of any action brought by an 
employee or his personal representative to recover damages for* negligence 
arising out of and in the course of such employment, contributory negligence 
of the injured employee shall be a defense to be so pleaded and proved by the 
defendant.

Sec. 6. Insurance fund.—An employer who shall have contributed to an 
insurance fund created and maintained for the mutual purpose of indemnify
ing an employee for personal injuries, for which compensation may be recovered 
under this article, or to any relief society or benefit fund created under the 
laws of this State, may prove in mitigation of damages recoverable by an 
employee under this article such proportion of the pecuniary benefit which has 
been received by such employee from such fund or society on account of such 
contribution of the employer, as the contribution of such employer to such 
fund or society bears to the whole contribution thereto.

Seo. i7. Construction.—* * * Nothing contained in this chapter . shall 
apply to employers or employees in hazardous occupations as such occupations 
are defined by the workmen’s compensation law.

CODE OF CIVIL PROCEDURE 
Exemption of wages from execution

Section 1391 (as amended 1911, ch. 532). Amount.—{If a creditor secures 
judgment against a wage earner who then or thereafter has due him wages in 
the amount of $12 or more per week, he may have execution in the amount 
of ten per cent of such wages as a continuing levy until the judgment is 
satisfied. Only one execution shall be satisfied at one time.]

S ec. 1879. Same.—[Judgment creditors may not seize the earnings of a 
debtor for personal service for the 60 days before the commencement of the 
action, where it is made to appear that such earnings are necessary for the 
use of a dependent family.]

TEXT AND ABRIDGMENT OP LABOR LAWS
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CONSOLIDATED STATUTES—1919 

Wages as preferred claims—In administration, etc.

Section 93. Administration.—[Wages for not more than one year rank next 
after debts secured by a specific lien, funeral expenses, taxes assessed previous 
to the death of the employee, dues to the State and the United States, and judg
ments docketed and in force. Medical services for the year past are in the 
same class as wages.]

Sec. 1140. Foreclosure of mortgages.—[Mortgages on the property of cor
porations can not defeat judgments for labor or clerical services performed.]

Sec. 1197. Insolvency.—[The assets of an insolvent corporation are subject 
to a first and prior lien, superior to all others, for two months’ wages of la
borers, workmen, and all persons doing labor or service in the regular em
ployment of the corporation.]

Railroad construction—Wages due by contractors

Section 2444. Action against company.—[Laborers employed by contractors 
for the construction of any part of a railroad may give notice to the company 
of indebtedness for not over 30 days* labor, whereupon the company becomes 
liable for the payment of such wages. Notice must be given within 20 days 
after the performance of the work for which payment is sought, and may be 
served on the agent in charge of the section of the road on which the labor was 
performed. Action must be commenced within 90 days of such notice.]

N om —This provision applies to logging railroads. Carter v .  Lumber Co., 160 N. C. 8.

Liability of railroad companies for injuries to employees

Section 3465. Acts of fellow-servants, etc.—Any servant or employee of any 
railroad company operating in this State who shall suffer injury to his per
son, or the personal representative of any such servant or employee who 
shall have suffered death in the course of his services or employment with 
such company, by the negligence, carelessness or incompetence of any other 
servant, employee or agent of the company, or by any defect in the machinery, 
ways or appliances of the company, shall be entitled to maintain an action 
against such company. Any contract or agreement, expressed or implied, 
made by any employee of such company to waive the benefit of this section shall 
be null and void.

This law, where it applies, has the effect of making all coemployees of railroad 
companies agents and principals of the company so far as fixing its liability for their 
neglect is concerned. 54 S. E. 391.

Within the limits set by this statute the defense of assumption of risks is abrogated. 
52 S. E. 129.

It applies to logging roads. 54 S. E. 795. And to street railways. 68 S. E. 215.
Sec. 3466. Negligence of officers, etc.—Every common carrier by railroad shall 

be liable in damages to any person suffering injury while he is employed 
by such carrier, or in the cafee of the death of such employee, to his or her 
personal representative, for such injury or death resulting in whole or in 
part from the negligence of any of the officers, agents or employees of such 
carrier, or by reason of any defect or insufficiency, due to its negligence, in 
its cars, engine, appliances, machinery, track, road bed, works, boats, wharves, 
or other equipment.

Sec. 3467. Contributory negligence to be measured.—In all actions hereafter 
brought against any common carrier by railroad to recover damages for per
sonal injury to an employee, or where such injuries have resulted in his death, 
the fact that the employee may have been guilty of contributory negligence 
shall not bar a recovery, but the damages shall be diminished by the jury in 
proportion to the* amount of negligence attributable to such employee: Pro-

105446°—25----50
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vided, however, That no such employee who may be injured or killed shall be 
held to have been guilty of contributory negligence in any case where the vio
lation by such common carrier of any statute enacted for the safety of em
ployees contributed to the injury or death of such employee.

Sec. 3468. Assumption of risk.—In any action brought against any common 
carrier under or by virtue of any of the provisions of this article to recover 
damages for injuries to, or the death of, any of its employees, such employee 
shall not be held to have assumed the risk of his employment in any case where 
the violation by such common carrier of any statute enacted for the safety of 
employees contributed to the injury or death of such employee, or the death or 
injury was caused by negligence.

Sec. 3469. Contracts exempting from liability.—Any contract, rule, regulation 
or device whatsoever, the purpose and intent of which shall be to enable any 
common carrier by railroad to exempt itself from any liability created by this 
article, shall to that extent be void: Provided, That in any action brought 
against such common carrier, under and by virtue of any of the provisions of 
this article, such common carrier may set off therein any sum it has contrib
uted or paid to any insurance or relief benefit, or indemnity that may have been 
paid to the injured employee, or the person entitled thereto, on account of the 
injury or death for which such action was brought

Sec. 3470. Logging roads.—The provisions in this article relating to liability 
for damages shall also apply to logging roads and tramroads.

Protection of employees on street railways
Section 3541. Vestibules.—[Passenger ears must have vestibule fronts, of not 

less than four feet frontage, from November 15 to March 30. Sides need not be 
inclosed. Temporary emergency use of cars without vestibules is allowed dur
ing suitable weather.]

Protection of employees as voters
Section 4185. Discharge, etc.—Any person who shall in connection with any 

primary, special, general or other election in this State do any of the acts and 
things declared in this section to be unlawful shall be guilty of a  misdemeanor 
and, upon conviction, shall be fined or imprisoned, or both, in the discretion of 
the court I t  shall be unlawful—

*  *  *  *  *  *  *
6. For any person to directly or indirectly discharge, or threaten to discharge, 

from employment or otherwise intimidate or oppress, any legally qualified 
voter on account of any vote such voter may cast, or consider casting, or intend 
to cast or not to cast or which he may have failed to cast

Employment of children—Enticing out of State
Section 4222. Act forbidden.—[It is forbidden to employ any minor and carry 

or induce him to go beyond the limits of the State without the consent of 
parents or guardian in writing, duly authenticated.]

Contract of employment w ith intent to defraud
Section 4281. Fraudulent contract.—I t  any person, with intent to cheat or 

defraud another, shall obtain any advances in money, provisions, goods, wares, 
or merchandise of any description from any other person or corporation upon 
and by color of any promise or agreement that the person making the same 
will begin any work or labor of any description for such person or corporation 
from whom the advances are obtained, and the person making the promise or 
agreement shall willfully fail, without a lawful excuse, to commence or complete 
such work according to contract, he shall be guilty of a misdemeanor, and upon 
conviction shall be fined not exceeding fifty dollars or imprisoned not exceeding 
thirty days. Evidence of such promise or agreement to work, the obtaining of 
such advances thereon and the failure to comply with such promise or agreement 
shall be presumptive evidence of the intent to cheat and defraud a t the time of 
obtaining the advances and making the promise or agreement, subject to be 
rebutted by other testimony which may be introduced by the defendant

.This statute, prior to the amendment which added the last sentence, was declared 
constitutional, state v. Norman, 110 N. C. 484,14 S. E. 968. But this amendment was 
declared invalid as exposing the defendant to conviction for fraud on a simple showing 
of breach of contract State v. Griffin, 164 N. C. 611, 70 S. E. 292.
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Employment of children—Fraudulent contracts—Supporting parents in idleness

Section 4446. Fraud.—[Contractors for piecework who employ minors to 
assist them, contracting with intent to defraud, and failing, to pay for the 
services rendered, are guilty of a misdemeanor.]

Sec. 4459. Vagrancy.—[An able-bodied man living on the wages or earnings 
of a mother, wife* or minor child other than a male child over 18, is declared 
a vagrant]

NORTH CAROLINA— CONSOLIDATED STATUTES— 1919 7 8 7

Interference with employment—Enticing employees

Section 4469. Procuring violation of contract, etc.—If any person shall en
tice, persuade and procure any servant by indenture, or any servant who shall 
have contracted in writing or orally to serve his employer, to unlawfully leave 
the service of his master or employer; or if any person shall knowingly and 
unlawfully harbor and detain, in his own service and from the service of his 
master or employer, any servant who shall unlawfully leave the service of 
such master or employer, then, in. either case, such person and servant shall 
be guilty of a misdemeanor and shall be fined not exceeding one hundred dol
lars or imprisoned not exceeding six months.

The mere fact of employing: one whose contract with another has not expired is  not an 
offense under this, section, but it  must appear that there was an actual enticement or 
persuasion. State v .  Holly, 152 N. C. 839, 67 S. E. 53.

Bribery, etc., of employees

Section 4475. Offering bribes.—Any perse® who gives, offers or promises to 
an agent, employee or servant any gift or gratuity whatever with intent to in
fluence his action in relation to his principal’s, employer’s or master’s business; 
any agent, employee or servant who requests or accepts a gift or gratuity or a 
promise to make a gift or to do an act beneficial to himself, under an agree
ment or with an understanding that he shall act in any particular manner in 
relation to his principal’s, employer’s or master’s business; any agent, em
ployee or servant who, being authorized to procure materials, supplies or other 
articles either by purchase or contract for his principal, employer or master, 
or to employ service or labor for his principal, employer or master, receives, 
directly or indirectly, for himself or for another, a commission, discount or 
bonus from the person who makes such sale or contract, or furnishes such ma
terials, supplies or other articles, or from a person who renders such service 
or labor; and any person who gives or offers such an agent, employee or servant 
such commission, discount or bonus, shall be punished in the discretion of the 
court

S®o. 4476. Giving evidence.—No person shall be excused from attending, 
testifying, or producing books, papers, contracts, agreements,, and other docu
ments before any court, or in obedience to the subpoena of any court, having 
jurisdiction of the crime denounced in the preceding section, on the ground or for 
the reason that the testimony or evidence, documentary or otherwise, required 
of him may tend to incriminate him or to subject him to a penalty or to a 
forfeiture; but no person shall be liable to any suit or prosecution, civil or 
criminal, for or on account of any transaction, matter, or thing concerning 
which he may testify or produce evidence, documentary or otherwise, before 
such court or in obedience to its subpoena or in any such case or proceeding: 
Provided, That no person so testifying or producing any such books, papers, 
contracts, agreements, or other documents shall be exempted from prosecution 
and punishment for perjury committed in so testifying.

Blacklisting

Section 4477. Blacklisting forbidden.—If any person, agent, company, or 
corporation, after having discharged any employee from his or its service, shall 
prevent or attempt to prevent, by word or writing of any kind, such discharged 
employee from ohtaining employment with any other person, company, or 
corporation, such person, agent, or corporation shall be guilty of a misdemeanor 
and shall be punished by a fine not exceeding five hundred dollars; and sueh 
person, agent, company, or corporation shall be liable in penal damages to 
such discharged person, to be recovered by civil action. This section shall 
not be construed as prohibiting any person or agent of any company or corpora
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tion from informing, in writing, upon request, any other person, company, or 
corporation to whom such discharged person or employee has applied for em
ployment, a truthful statement of the reason for such discharge.

Sec. 4478. Agreement to blacklist.—It shall be unlawful for two or more per
sons to agree together to blacklist any discharged employee or to attempt, 
by words or writing or any other means whatever, to prevent such discharged 
employee, or any employee who may have voluntarily left the service of his 
employer, from obtaining employment with any other person or company. 
Persons violating the provisions of this section shall be guilty of a misde
meanor and shall be fined or imprisoned, or both, at the discretion of the court

A statement as to the standing of a discharged employee is not privileged unless 
made on request; and whether privileged or not, if it is made maliciously, and the 
employer has thereby prevented or attempted to prevent the reemployment of the dis
charged employee, penal damages may be awarded. 75 S. E. 34.

Payment of wages in scrip

Section 4479. Scrip to be transferable.—If any person who employs laborers 
by the day, week, or month shall issue in payment for the services of such 
laborers any ticket, certificate, or other script [scrip] bearing upon its face 
the word "  nontransferable,” or shall issue such ticket, certificates, or other 
script [scrip] in any form that would render it void by transfer from the person 
to whom issued, or shall refuse to pay to the person holding the same its face 
value, he shall be guilty of a misdemeanor and upon conviction thereof shall be 
fined not less than ten dollars nor more than fifty dollars for each offense, or 
imprisoned not more than thirty days.

This statute does not authorize the assignee of scrip payable in merchandise to de
mand and receive payment in money. 112 N. C. 164.

Employment of children—General provisions

Section 5031. Child welfare commission.—The State superintendent of pub
lic instruction, the secretary of the State board of health, and the commissioner 
of public welfare of the State of North Carolina are hereby constituted the 
State child welfare commission, and they shall serve without additional com
pensation. I t  shall be the duty of this commission to make and formulate 
such rules and regulations for enforcing and carrying out the provisions of 
this article, and of the laws relating to seats for women employees and the 
laws requiring separate toilets for sexes and races, as in its judgment it shall 
deem necessary.

Sec. 5032. Age.—[No child under 14 may be employed in any mill, factory, 
cannery, workshop, laundry, bakery, mercantile establishment, office, hotel, 
restaurant, barber shop, bootblack stand, stable, garage, place of amusement, 
brickyard, lumber yard, or in messenger or delivery service, except as the 
commission may prescribe.]

Sec. 5033. Night work; mines.—[No child under 16 may work at the above 
occupations between 9 p. m. and 6 a. m. nor in or about any quarry or mine.]

Sec. 5034. Certificates,—[Certificates of children under 16 procured in good 
faith under such conditions as the commission may prescribe, and kept on file, 
shall be prima facie evidence of the age of the child. False statements are 
forbidden.]

Sec. 5035. Agents.—[The commission may appoint agents for the enforce
ment of this law, and may also use school attendance officers.]

Sec. 5036. Inspection.—[The commission and its agents may enter all places 
of employment for the purpose of inspection and the enforcement of this law.]

Sec. 5038. Penalty.—Any person, firm, or corporation violating any of the 
provisions of this article, or of the laws relating to seats for women em
ployees or of the laws requiring separate toilets for sexes and races, shall be 
guilty of a misdemeanor, and punished by fine or imprisonment, or both, with
in the discretion of the court.

Factory, etc., regulations—Fire escapes, etc.
Section 6083 (as amended 1923, ch. 149). Doors to open outward.—In all 

* * * factories with more than ten employees * * * the doors for in
gress and egress shall be so hung as to open outwardly from the * * * work-. 
shops of such buildings or places, or the doors may be hung on double hinges, 
so as to open with equal ease outwardly or inwardly. * * *
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Sec. 6984 (as amended 1923, ch. 149). Fire escapee.—[All factories, manufac
turing establishments, or workshops of three or more stories in height, in which 
ten or more people are employed above the first floor thereof, shall be provided 
with one or (if the proper official shall deem necessary) more outside fire- 
escapes, properly and safely constructed and guarded, and accessible from doors 
or windows, which must be kept unobstructed. Every story of factories, etc., 
three or more stories in height must be supplied with means for extinguishing 
fires. All main doors, both inside and outside, except fire doors, must open 
outward when officials so direct, and no door may be locked or otherwise 
fastened during work hours.]

Sec. 6985 (as amended 1923, ch. 149). Means of egress.— * ♦ * Every 
building in which twenty or more persons are employed * * * above the 
second story in a factory, workshop, or mercantile or other establishment, when 
the owner or agent of the owner of the building is notified in writing by the 
insurance commissioner or one of his deputies, shall be provided with proper 
ways of egress or other means of escape from fire sufficient for the use of all 
persons * * * employed * ♦ * in such building or buildings, and such 
ways of egress and means of escape shall be kept free from obstruction, in good 
repair, and ready for use. Every room above the second story in any such build
ing in which twenty or more persons are employed shall be provided with more 
than one way of egress by stairways on the inside or outside of the building. 
All doors in any building subject to the provisions of this article shall open 
outwardly, if the insurance commissioner or one of his deputies shall so direct 
in writing.

Employment of labor—Miscellaneous provisions

Section 6554. Work time.—Sixty hours shall constitute a week’s work in all 
factories and manufacturing establishments of the State, and no minor nor 
woman shall be worked in such factory or establishment a longer period than 
sixty hours in one week and no adult male shall be worked in such factory or 
establishment for a longer period than sixty hours in one week unless there 
shall be a written contract entered into between said adult male and his em
ployer to that effect in which the employer shall agree to pay said adult male 
extra compensation for extra hours he may work. No employee in any factory 
or manufacturing establishment in this State shall be worked exceeding eleven 
hours in any one day: Provided, This section shall not apply to engineers, fire
men, superintendents, overseers, section and yard hands, office men, watchmen 
or repairers of breakdowns.

Seats for female employees
Section 6555. Seats to be provided.—All persons, firms, or corporations who 

employ females in a store, shop, office, or manufacturing establishment, as 
clerks, operatives, or helpers in any business, trade, or occupation carried on or 
operated in the State of North Carolina, shall be required to procure and pro
vide proper and suitable seats for all such females, and shall permit the use 
of such seats, rests, or stools as may be necessary, and shall not make any 
rules, regulations, or orders preventing the use of such seats, stools, or rests 
when any such female employee or employees are not actively employed or en
gaged in their work in such business or employment.

[Violations are punishable by fines, $25 to $109.]

Accidents in factories—Provisions for first aid

Section 6556. Medical, etc., supplies required.—Every person, firm, or corpo
ration operating a factory or shop employing over twenty-five laborers, in 
which machinery is used for any manufacturing purpose, or for any purpose 
except for elevation or for heating or hoisting apparatus, shall at all times, 
keep and maintain free of expense to the employees a medical or surgical chest 
which shall contain two porcelain pans, two tourniquets, gauze, absorbent cot
ton, adhesive plasters, bandages, antiseptic soap, one bottle of carbolic acid 
with directions on bottle, one bottle antiseptic tablets, one pair of scissors, 
one folding stretcher, all of which shall not cost to exceed ten dollars, for the 
treatment of persons injured or taken ill upon the premises. Any person, firm, 
or corporation violating this section shall be subject to a fine of not less than 
five dollars or more than twenty-five dollars for every week during which such 
violation continues.
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Railroads—Shelters for employees at division points

Section. 6557. Shelters required.—It shall be the duty at every person, firm, 
or. corporation that may now or hereafter own, control, or operate any line o£ 
railroad, in the State of North Carolina, to erect and. maintain at every division 
point where ears are regularly taken out of trains for repairs or eoosiuction, 
work,, or where other railroad equipment is regularly made, repaired, or con
structed, a building or shed with a suitable and, sufficient roof over the repair 
and construction track or tracks so as to provide that all men or employees 
permanently employed in the construction and repair of cars, trucks, or other 
railroad equipment of whatever description shall be under shelter and protected 
during mows, rains, sleets, hot sunshine, and other inclement weather: Pro
vided, The corporation commission shall have the power to direct the points a t 
which sheds shall be erected, and the character of the sheds:. Provided further. 
That such order shall only be made after a hearing of which public notice shall 
have been given.

[Violation is punishable by a fine, not less than $100 nor more than. $500* 
each day’s  failure to comply being a  separate offense.}

Payment of wages to railroad employees

Section 6558. Scope of law.—All persons, firms, companies, corporations, or 
associations owning, leasing,, or operating any railroad,, or railroads, wholly or 
partially within this State, shall pay and settle with their employees engaged 
or employed in shops, roundhouses, or repair shops within this State at least 
twice in each month, which settlements shall not be less than two weeks nor 
more than three weeks apart, and shall in such settlements, pay such employees 
the full amounts due them for their work and services up to the date of the 
preceding settlement; and such payment shall be made in lawful money of the 
United States* or by check or cash order redeemable by the maker thereof for 
its face value in lawful money of' the United States upon demand of or pre
sentation by the lawful holder thereof: Provided, This section, shall not apply 
to repair shops where less than ten employees axe engaged.

Factoryf etc., regulations—Toilets

Sections 6559^6563. Supply, location, etc.—[Employers of more than twe 
males and females in indoor work mainly, in towns and cities of 1,000 popula
tion or more, must provide properly kept toilets for the races and for both 
sexes, located in separate places in the buildings or grounds, and shut off by 
substantial walla Failure to provide entails a penalty of $5 for each day’s 
continuance. Town and city police and county sheriffs are charged with’ the 
enforcement of the law. I

Sec. 656A Exemptions.—This article shall not apply to Sampson, Harnett* 
Lee, Johnston, Northampton, Cleveland, Rutherford, Polk, and Henderson 
Counties.

Suits for wages—Unlawful assignments, etc.

Section. 6568. Sending claims outside of State.—[Resident creditors: are foi> 
bidden to send out of the State or assign a claim against a resident employee5 
of a railroad company with the intent of depriving him of the benefit of the ex
emption laws of the State.]

Mine regulations

Sections 6897-6909. Employment; safety.—[Minors under 16 may not be 
employed in any mine. Timber must be. furnished; unused underground: en
trances fenced* and at least two outlets provided. Hoisting, ventilation, and 
the use of safety lamps are regulated. Daily examinations must be made 
before men. begin, work. Notice must be given of accidents causing personal 
injury or loss of life; also of the opening and closing of mines,. Failure to 
comply with the act entails liability for resultant injuries, and; also, subjects 
to penalties J

Secs. 6910-6919. Inspection.—[Inspection of mines, employing more than IQ 
men is, to be made by the commissioner of labor and printing, who is to enforce 
the law, investigate accidents and make annual reports to the governor of his 
proceedings in this connection.]
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Department of labor and printing

Section 7309. Department created.—A department of labor and printing 
is hereby created and established. The duties of the department shall be 
exercised and discharged by a commissioner, who shall be designated as com
missioner of labor and printing, and an assistant commissioner, who shall be 
appointed by the commissioner, and who shall be a practical printer.

Sec. 7310. Commissioner.—The commissioner shall be elected by the people 
in the same manner as is provided for the election of the secretary of state. 
His term of office shall be four years. The office of the department shall be 
kept in the city of Raleigh and same shall be provided for as are other 
public offices of the State. The assistant commissioner shall perform the 
duties of the commissioner in his absence from office or in case of a vacancy 
therein.

Sec. 7311. Duties and powers.—The commissioner, aided by the assistant 
commissioner, shall collect and collate information and statistics concerning 
labor and its relation to capital, the hours of labor, the earnings of laborers 
and their educational, moral, and financial condition, and the best means of 
promoting their mental and moral and material welfare; shall also collect 
and collate information and statistics concerning the various mining, mill
ing and manufacturing industries in this State, their location, capacity, and 
actual output of manufactured products, the kind and quantity of raw material 
annually used by them and the capital invested therein; shall also collect 
and collate information and statistics concerning the location, estimated and 
actual horsepower, and conditions of valuable water powers, developed and 
undeveloped, in this State; also concerning farm lands and farming, the kinds, 
character and quantity of the annual farm products in this State; also of 
timber lands and timbers, truck gardening, dairying, and such other informa
tion and statistics concerning the agricultural and industrial welfare of the 
citizens of this State as he may deem to be of interest and benefit to the 
public, and shall also perform the duties of mine inspector as prescribed in 
the chapter entitled mines; and shall have the powers and perform the 
duties in relation to the public printing that are set forth in this chapter.

Sec. 7312. Reports.—The commissioner shall annually publish a report em
bodying therein such information and statistics as he may deem expedient 
and proper, which report shall be printed and paid for by the State Just 
as the reports of other public officers are printed and paid for. The num
ber of copies of such report to be printed to be designated by the commis
sioner. The distribution of the reports will be paid for from the general fund 
and not from the appropriation. The commissioner shall send or cause to 
be sent a copy of the report to every newspaper in this State and a copy to 
each member of the general assembly; a copy to each of the several State 
and county officers; a copy to each labor organization in the State and a 
copy to any citizen who may apply for the same either in person or by mail, 
and he may also send a copy to such officers of other States and Territories 
and to such corporations or individuals in other States and Territories as 
may apply for the same or as he may think proper. He shall also make a full 
report to the governor as other State officers are required to do, embodying 
therein such recommendations as he may deem calculated to promote the 
efficiency of his department

ACTS OF 1921

Chapter 131.—Free public employment offices

Section 1. Office established.—In order to promote the establishment and 
maintenance of free employment offices for men, women, and juniors who are 
legally qualified, seeking employment, and for employers desiring workers, there 
is hereby erected in the department of labor and printing a free employment 
bureau. I t shall be in charge of the commissioner of labor and printing, who 
shall appoint an assistant whose duties shall be to supervise the work of said 
bureau and its branch offices, under the direction of the commissioner, and who 
shall receive an annual salary to be fixed by the commissioner of labor and 
printing, the governor, and the Director-General of the United States Employ
ment Service. There shall also be appointed in said bureau, by the commis
sioner of labor and printing, such assistants and other employees as are nec
essary to carry out the provisions of this ac t
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Sec. 2. Places,—It shall be the duty of the commissioner of labor and print
ing, and he shall have the power, jurisdiction, and authority:

(a) To establish and conduct free employment offices in the State where, in 
•the opinion of the commissioner, such action may be deemed advisable and ex
pedient; to in all proper ways within the limitations of this act to bring to
gether employers seeking employees and applicants for employment seeking 
employers; to make known the opportunities for self-employment in the State; 
to devise and adopt the most efficient means to avoid unemployment; to co-x 
.operate with existing State and Federal agencies in extending vocational guid-v 
ance to minors seeking employment

.(b) To establish and maintain such sections of the employment service as^ 
will best serve the public welfare.

Sec. 3. Veterans,—The employment bureau hereby created shall cooperate 
with the Federal Board for Vocational Education division for rehabilitation 
of crippled soldiers and sailors in endeavoring to secure suitable employment 
and fair treatment of the veterans of the World War.

Sec. 4. Minors,—The employment bureau shall have jurisdiction over all. 
matters contemplated in this act pertaining to securing employment for all 
minors who avail themselves of the free employment service; to so conduct 
its affairs that at all times it shall be in harmony with laws relating to child 
labor and compulsory education; to aid in inducing minors over sixteen, who 
can not or do not for various reasons attend day school, to undertake promising 
skilled employment; to aid in influencing minors who do not come within the 
purview of compulsory education laws, and who do not attend day school, 
to avail themselves of continuation or special courses in existing night schools, 
vocational schools, part-time schools, trade schools, business schools, library 
schools, university extension courses, etc., so as to become more skilled in such 
occupation or vocation to which they are respectively inclined or particularly 
adapted; to aid in securing vocational employment on farms for town and 
city boys who are interested in agricultural work, and particularly town 
and city high-school boys who include agriculture as an elective study; to 
cooperate with various social agencies, schools, etc., in group organization 
of employed minors, particularly those of foreign parentage, in order to 
promote the development of real, practical Americanism through a broader 
knowledge of the duties of citizenship; to investigate methods of vocational 
rehabilitation of boys and girls who are maimed or crippled, and ways and 
means for minimizing such handicap.

Sec. 5. Information,—Said employment bureau shall make public, through 
the newspapers and other media, information as to situations it  may have ap
plicants to fill, and establish relations with employers for the purpose of sup
plying demands for labor. Said bureau shall collect, collate, and publish sta
tistical and other information relating to the work under its jurisdiction; in
vestigate economic developments, and the extent and causes of unemployment 
and remedies therefor within and without the State, with the view of preparing 
for the information of the general assembly such facts as in its opinion may 
make further legislation desirable.

Sec. 6. Corpor ation,—The commissioner of labor and printing is hereby au
thorized to enter into agreement with the governing authorities of any muni
cipality, county, township, or school corporation in the State for such period of 
time as may be deemed desirable for the purpose of establishing and maintain
ing local free employment offices, and for the extension of vocational guidance 
to minors. The commissioner is likewise authorized, with the advice of the 
governor, to enter into such cooperative agreement as may be deemed desirable 
with the United States Employment Service, or such bureau of the United 
States Department of Labor as the Secretary thereof may hereafter designate, 
or other Federal agency as Congress may hereafter authorize, for the purpose 
of securing financial aid from the United States Government for the establish
ment and maintenance of free employment service and the extension of voca
tional guidance to minors, and under and by virtue of any such agreement as 
aforesaid to pay* from any funds appropriated by the State for the purposes of 
this act, any part of the whole of the salaries, expenses or rent, maintenance, 
and equipment of offices and other expenses.

Sec. 7. Gifts,—It shall be lawful for the commissioner of labor and printing 
to receive, accept, and use, in the name of the people of the State, or any com
munity or municipal corporation, as the donor may designate, by gift or device, 
any moneys, buildings, or real estate for the purpose of extending the benefits
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of this act, and for the purpose of giving assistance to deserving maimed or 
crippled boys and girls through vocational rehabilitation.

Sec. 8. Municipal action,.— It shall be lawful for the governing authorities of 
any municipality, county, township, or school corporation in the State to enter 
into cooperative agreement with the commissioner of labor and printing, and to 
appropriate and expend the necessary money, and to permit the use of public 
property for the joint establishment and maintenance of such offices as may be 
mutually agreed upon, and which will further the purpose of this act.

Sec. 9. Appropriation.— For the purpose of carrying out the provisions of this 
act there is hereby appropriated out of the general funds of the State not 
otherwise appropriated the sum of ten thousand dollars per annum. Upon the 
certificate of the commissioner of labor and printing, the auditor is hereby 
directed to audit and the treasurer to pay expenses of said free employment 
service not exceeding the sum of ten thousand dollars ($10,000) per annum.

ACTS OF 1923

Chapter 122.— Department of labor and printing—Division for the deaf
Sections 1-5. Division created; functions.— [This act provides for a bureau 

of labor for the deaf, with 44 a competent deaf man ” as its chief, who shall 
collect statistics of the deaf, ascertain what trades or occupations are most 
suitable for them, and aid in securing employment for them. He is also to 
investigate the matter of education of the deaf with a view to their useful
ness and happiness. He may be assigned other duties if his time is not thus 
fully occupied.]

CONSTITUTION

Article II.— Local cmd special laws regulating labor, etc.

Section 29. Legislation forbiddep.—.The general assembly shall not pass 
any local, private or special "act or resolution: ♦ *  ♦ Regulating labor, 
trade, mining or manufacturing * ♦ *

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



NORTH DAKOTA

CONSTITUTION  

Interference w ith employment

Section 23. Employment to be free.— Every citizen of this State shall he free 
to obtain employment wherever possible, and any person, corporation or agent 
thereof, maliciously interfering or hindering in any way, any citizen from ob
taining or enjoying employment already obtained, from any other corporation 
or person, shall be deemed guilty of a misdemeanor.

Department of agriculture and labor—Commissioner

Section 82. Commissioner to be elected.— There shall be chosen by the quali
fied electors of the State at the times and places of choosing members of the 
legislative assembly, * * *  one commissioner of agriculture and labor, who 
shall have attained the age of twenty-five years, shall be citizens of the United 
States, and shall have the qualifications of State electors. They shall severally 
hold their offices at the seat of government, for the term of two years and until 
their successors are elected and duly qualified, * * *

Employment of children

Section 209. Age lim it.— The labor of children under twelve years of age 
shall be prohibited In mines, factories and workshops in this Statu

Blacklisting
Section 212. Blacklisting prohibited.— The exchange of “ black lists” be

tween corporations shall be prohibited.

REV ISED  CODES OF 1905 

P olitical Code

Department of agriculture and labor—Commissioner

Section 127. Duty of commissioner.— It shall be the duty of the commissioner 
of agriculture and labor to collect, systematize and present in biennial reports 
to the legislative assembly statistical details relating to all labor departments 
in the State, such as hours and wages of labor, the estimated number of persons 
employed by the several industries within the State, the operation of labor- 
saving machinery and its relation to hand labor, a description of the different 
kinds of labor organizations in existence in this State, and what they have 
accomplished in favor of the class for which they were organized. Such sta- f 
tistics may be classified as the commissioner of agriculture and labor deems 
best

Sec. 128. Duty of officials.— It shall be the duty of all State, county, town
ship, and municipal officers to furnish upon the written request of the commis
sioner of agriculture all the information in their power necessary to assist in 
carrying out the objects of this article. For the purpose of obtaining statistics 
relating to manufactures and mining the commissioner of agriculture shall pro
cure in a manner that may seem best to him, the names and addresses of all 
the manufacturers and mine owners and operators in the State, and shall trans
mit by mail to each owner, operator or manager of each shop, mill, manufactur
ing establishment or mine, not later than the first day of July of each year, 
suitably prepared blanks embodying inquiries into the subjects upon which the 
commissioner is required or authorized to prepare statistics, which blanks shall
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be ffled  out complete and returned to the commissioner not later than the first 
day of August following. The information so obtained shall be preserved, 
systematized and tabulated by the commissioner, but no information concern
ing the business or affairs of any individual, firm, company or corporation shall 
be divulged or in any manner made public by the commissioner or any one in 
the employ of his office, and any violation of this provision shall subject the 
party violating to a fine of not more than five hundred: dollars or to imprison
ment of not more than one year, or both such fine and imprisonment. The re
fusa l or neglect of any such owner, operator or manager of any shop, mill, 

i manufacturing establishment or mine to supply the information asked by the 
^commissioner within the time designated shall be construed as a violation of 
/'section one hundred and twenty-nine and shall subject the party so offending 

to the penalties therein prescribed: Provided, That no prosecution shall be 
begun against such persons for such neglect or refusal until at least twenty 
days after a second notice and blank shad have been mailed them by the com
missioner.

Seg. 129. Obstructing commissioner.— Any person who- willfully impedes or 
obstructs the commissioner in the full and free performance of his duties 
shall be guilty of a misdemeanor and upon conviction shall be punishable by a 
line of not less than ten nor more than fifty dollars, or by imprisonment of 
not less than seven nor more than thirty days in the county jail, or by both. 
The refusal or neglect of any person for himself or for any person, firm, com
pany or corporation of which he may be a member or agent, to furnish the 
information or statistical statement required to be furnished to assessors, shall 
be construed to* be a violation of the provisions of this section, and it is hereby 
made the duty of the county auditor to report such violation with the names 
and postroffiee address and place of residence of the violator as furnished him 
by the assessor to the State’s attorney f6r the county in which such violation 
occurred, and the State’s attorney shall forthwith proceed to enforce the 
penalty provided in this section against such persons; and he is hereby author
ized to subpoena the assessor and such other witnesses as may be necessary, and 
to introduce the assessor’s returns in evidence.

Sec. 130; Power.— B e  shall have power to send fo r persons, books and papers 
whenever in his opinion it is necessary, and. he may examine witnesses under 
oath, being, hereby authorized to administer the same in the performance of 
Ms duty, and the testimony so taken must be filed and preserved in his office

Sec. 134. Coal mining.— The commissioner shall report to the legislative as
sembly the number of coal mines being operated within the State, the number 
of tons of coal being mined annually, the number of persons employed in coal 
mining, the wages paid coal miners, and the cost per ton to mine coal at the dif
ferent mines. The commissioner is hereby authorized to give out to the press of 
this or other States at any time such parts of any reports in course of prepara
tion as may be sufficiently concluded to admit of publication, or such informa
tion regarding the statistics of the State as may in his judgment be of interest 
or value to the people the design being to furnish to the people through the 
press as fresh information regarding the State and its industries and condition 
as possible without awaiting the official publication through biennial or other 
reports..

Sec. 135. Salary:— The commissioner o f agriculture and labor shall receive an 
annual salary of two thousand dollars.

Inspection and regulation of factories.—Fire  escapes—Doors to open outward

Section® 2175* 2176L Provisions required.— [Owners and proprietors o f fac
tories, etc.,, over two stories in height, must provide safe and suitable fire es
capes from all rooms above the second story, under penalty of $25 for each 
roam not provided for.].

Sec.. 2177. Doors to open outward.— A ll doors o f ingress and egress in all 
buildings used for * * * factories,. * * * wherein numbers o f persons 
are employed * * *  shall be so constructed as to open and swing out
ward,. and doorways shall not be less than four feet in width, with proper 
landings and stairways, of at least equal width.

Sec. 2178. W lta to make changes.— It shall be the duty of all persons owning 
or having, charge o f  such buildings, *  * * to comply with the provisions 
of the last section * *  ♦.
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Sec. 2179. Penalty.— Any person failing to comply with the provisions of 
* * * [section 2177], or who shall build, maintain or permit to be used 
any such building contrary to the provisions hereof shall be deemed guilty of 
a misdemeanor.

Civ il  Code

Liab ility  of employers for injuries to employees

Section 4400. Negligence of coemployees on railroads.— Every railroad com-l 
pany organized or doing business in this State shall be liable for all damages 
done to any employee of such company, in consequence of any negligence of{ 
its agents, or by any mismanagement of its engineers, or other employees, to 
any person sustaining such damage; and no contract which restricts such lia
bility shall be legal or binding.

Sec. 5392. W ant of care, etc.— Everyone is responsible not only for the result 
of his willful acts, but also for an injury occasioned to another by his want of 
ordinary care or skill in the management of his property or person, except so 
far as the latter has willfully or by want of ordinary care, brought the injury 
upon himself. * * *

Employment of labor—General provisions

Section 5542. Definition.— The contract of employment is a contract by 
which one, who is called the employer, engages another, who is called the em
ployee, to do something for the benefit of the employer or a third person.

Sec. 5543. Employee to be indemnified when.— An employer must indemnify 
his employee except as prescribed in the next section for all that he neces
sarily expends or loses in direct consequence of the discharge of his duties as 
such or of his obedience to the directions of the employer, even though un
lawful, unless the employee at the time of obeying such directions believed 
them to be unlawful.

Sec. 5544. Ordinary risks.— An employer is not bound to indemnify his em
ployee for losses suffered by the latter in consequence of the ordinary risks of 
the business in which he is employed, nor in consequence of the negligence of 
another person employed by the same employer in the same general business, 
unless he has neglected to use ordinary care in the selection of the culpable 
employee.

Sec. 5545. Em ployees negligence.— An employer must in all cases indemnify 
his employee for losses caused by the former’s want of ordinary care.

Sections 5544 and 5545 are an enactment of the common law and do not change the 
rule as to the liability of employers. 3 Dak. 38.

Sec. 5546. Service without consideration.— One who without consideration 
undertakes to do a service for another is not bound to perform the same, but 
i f  he actually enters upon its performance he must use at least slight care and 
diligence therein.

Sec. 5547. Employment on request.— One who by his own special request in
duces another to intrust him with the performance of a service must perform 
the same fully. In other eases one who undertakes a gratuitous service may 
relinquish it at any time.

Sec. 5549. Service for reward.— One who for a good consideration agrees to 
serve another must perform the service and must use ordinary care and dili
gence therein so long as he is thus employed.

Sec. 5550. Service for personal advantage.— One who is employed at his own 
request to do that which is more for his own advantage than for that of his 
employer must use great care and diligence therein to protect the interests of 
the latter.

Sec. 555J. Lim it of term of contract.— A  contract to render personal service, 
other than a contract of apprenticeship, as provided in the chapter on master 
and servant, can not be enforced against the employee beyond the term of 
two, years from the commencement of service unde* it, but i f  the employee 
voluntarily continues his service under it beyond that time the contract may 
be referred to as affording a presumptive measure of the compensation.

Sec. 5552. Obedience to orders.— An employee must substantially comply 
with all the directions of his employer concerning the service on which he is 
engaged, even though contrary to the provisions of this and the two succeeding 
chapters, except when such obedience is impossible or unlawful, or would
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impose new and unreasonable burdens upon the employee, or in case o f an 
emergency, which, according to the best information which the employee can 
w ith reasonable diligence obtain the employer did not contemplate, in which 
he can not w ith reasonable diligence be consulted and* in which noncompliance 
is  judged by the employee in good faith  and in the exercise of reasonable 
discretion to be absolutely necessary for the protection of the employer’s  
in terest In a ll such cases the employee must conform as nearly to the direc
tions o f h is employer as may be reasonably practicable and most for the 
interest of the latter.

Sec. 5553. Usage o f place,—An employee must perform his service in con
form ity to the usage o f the place o f performance, unless otherwise directed 
by his employer, or unless it  is  impracticable^ or m anifestly injurious to his 
employer to do so.

Sec. 5554. D egree of skill,—An employee is  bound to exercise a reasonable 
degree of skill, unless Ms employer has notice before employing him of his 
want o f skill.

Sec. 5555. Sam e subject,—-A n  employee is  bound to use such sk ill as he 
possesses so far as the same is  required for the service specified.

Sec. 5556. Acquisitions by employee,—Everything which an employee acquires 
by virtue o f Ms employment, except the compensation, if  any, wMch is  due to  
him from Ms employer, belongs to the latter, whether acquired law fully or 
unlawfully, or during or after the expiration of the term of h is employment.

Sec. 5557. Accounts,—An employee must on demand render to Ms employer 
just accounts of all h is transactions in the course of h is services as often as 
may be reasonable and must, without demand, give prompt notice to Ms em
ployer of everything wMch he receives for h is account

Sec. 5553. M a y hold goods until demand.—An employee, who receives any
thing on account of h is employer in any capacity other than that o f a mere 
servant, is  not bound to deliver it to him until demanded, and is not a t liberty 
to send It to him from a distance without demand in any mode involving greater 
risk than its retention by the employee him self.

Sec. 5559. Em ployer’s  business to have preference.—An employee who has 
any business to transact on Ms own account sinfilar to that intrusted to him  
by his employer must always give the latter the preference. I f intrusted w ith  
sim ilar affairs by different employers, he must give them preference according 
to their relative urgency, or, other things being equal, according to the order in  
which they were committed to him.

Sec. 5560. Substitutes.—rAn employee who is  expressly authorized to employ 
a substitute is  liable to h is principal only for want of ordinary care in his 
selection. The substitute is  directly responsible to the principal.

Sec. 5561. Culpable negligence.—An employee who is  guilty of a culpable 
degree of negligence is  liable to his employer for the damage thereby caused 
to the latter; and the employer is  liable to him if  the service is  not gratuitous 
for the value of such services only as are properly rendered.

Sec. 5562. Survivor of jo in t employees.—When service is  to be rendered by 
two or more persons jointly and one of them dies, the survivor m ust act alone 
if  the service to be rendered is such as he can rightly perform without the aid 
of the deceased person, but not otherwise.

Sec. 5564. Term ination of employment.—Every employment in wMch the 
power of the employee is  not coupled with an interest in its subject is  termi
nated by notice to him o f:

1. The death of the em ployer; or,
2. H is legal incapacity to contract
Every employment is term inated:
1. By the expiration of its  appointed term.
2. By the extinction o f its subject
3. By the death of the employee; or,
4. By Ms legal incapacity to act as such.
Sec. 5565. Continuance a fter death of employer.— A n  employee, unless the 

term of h is service) has expired or unless he has a right to discontinue it  at 
any time without notice, m ust continue his service after notice of the death or 
incapacity of h is employer, so far as is  necessary to protect from serious 
injury the interests of the employer’s successor in  interest, until a reasonable 
tim e after notice of the facts has been communicated to such successor. The 
successor must compensate the employee for such service according to the terms 
of the contract of employment
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Sec. 5566. Term ination at w ill.—An employment, having no? specified? temv 
may be terminated; at the will of either party on notice to the other, except 
when1 otherwise provided by this, chapter.

Sec; 5561. Breach of duty by employee.— An employment, even for a  specified 
term, may be? terminated at any time by the employer im case o f any willful 
breach of duty by the employee in the coarse of his employment or in case of 
his habitual neglect o f Ms. duty oricontinued incapacity to perform it.

Sec. 5568i B y  employer.— Any employment, even for a  specified term, may 
be terminated by the employee at any time in case of any willful or permanent 
breach of the obligations of his employer to Mm as an employee.

Sec. 5566. Forfeiture' of wages.— An employee dismissed by his employer for 
good cause is not entitled to any compensation fog? services rendered since the 
last day npon which a payment became due to Mm under the contract

Sec. 5570. Proportionate compensation,— An employee who quits the service of 
Ms employer for good cause is entitled to such proportion of the compensation 
which would become due in case of full performance, as the services which be 
has already rendered bear to the services which he was to render as full per
formance.

Sea 5571. Definition.— A  servant is one whjo is  employed to render personal 
service to his-employer, otherwise than in the pursuit of an independent calling, 
and who in such service remains, entirely under the control and direction of 
the latter,, who is called his master.

S®e; 5572: (as amended 1907, ch. 173). Measure of term of service.— A  servant 
is presumed to be hired for such length of time as the parties shall agree* upon. 
A  hiring at a  monthly rate is to be presumed to be for one month or such num
ber of months as may be agreed upon. A  hiring for the season shall be pre
sumed to be from the date of such hiring to November 1st of the year of such 
hiring. A  haring at a yearly rate: is. presumed to be for one year. A  Miring at a  
daily rate shall be presumed to be. an entire contract for as many days as the 
parties, agree upon, and such, contract shall not be presumed to be for one day. 
A  hiring by piecework, for no specified time.

Sec. 5573. Monthly term presumed*— In the absence of any agreement or 
custom as to the rate or value of wages the term of service or the time 
of payment, a servant is presumed to be hired by the month a t a  monthly 
rate of reasonable wages, to be paid when the service: m performed.

Sec. 5574. Renewal of agreement.-.—When after the expiration of an agree
ment respecting the wages and the term of service the parties continue the 
relation of master and servant, they are presumed to have renewed the agree
ment for the same wages and term of service.

Sec. 5575. Servant# time.— The entire time of a domestic servant belongs 
to the master and the time of other servants, to such extent as is usual in the 
business in which they server not. exceeding in any case ten hours in a day.

Sec; 5576* D elivery of. goods, etc., received.— A  servant must deliver to his 
master, as soon as with reasonable diligence he can find him, everything that 
he: receives for his account without demand ; but be is not bound without orders 
from M s master to send anything to him through another person.

Sec. 5577. Discharge tor came*— A  master may discharge any servant, other 
than an apprentice, whether engaged for a fixed term or not:

1. It  he? is  guilty of misconduct in the course of his service or of gross 
immorality,, though unconnected with the same; or,

2. If, being employed about the person of the master or in a confidential 
position, the master discovers that he has been guilty o f misconduct before 
or after the commencement of his service of such a nature that i f  the master 
had known or contemplated it he would not have so employed him.

Sec. 5620. Service without employment.— One who officiously and* without con
sent of the real or apparent owner of a tMng takes: it into his possession for 
the purpose of rendering a service about it must complete such service and use 
ordinary care, diligence, and reasonable skill about the same. He is not 
entitled to any compensation for his service or expenses, except that he may 
deduct actual and necessary expenses incurred by him about such service from 
any profits which M s service has caused the thing to acquire for its owner 
and must, account to the owner for the residue.

Sec. 6556. Damages.— EJvery person who suffers detriment from the unlaw
fu l act or omission o f another may recover from the person to fault a com
pensation therefor to money, which is called damages;
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Sec. 6614. What contracts can not he enforced.-—The following obligations 
can not be specifically enforced:

1. An obligation to render personal service.
2. An obligation to employ another in  personal service.

* * * * * * *

Code of Cm x. Pbocedube

Exemption of wages from garnishment—Suits— Preference

, Section 6968 (as amended 1921, ch. 72). Amount.— [The sum of $15 weekly, 
frages of the head of a fam ily resident in the State, is exempt from garnish
m en t, and wages not in excess of $15 m ust be paid the wage earner when due, 
on a showing of h is status.}

Sec. 7125 (as amended 1915, ch. 155}. No exemption, token.—[No personal
**operty, except absolute exemptions are exempt from execution or attachment
i an action for wages.]
Sec. 7166. Amount exempt.— [Earnings for personal services rendered with

in 60 days next preceding an order of execution are exempt therefrom if  
necessary to the support of the dependent fondly of the judgment debtor.]

Sec. 7782. Rank in insolvency.—[W ages of servants, laborers, mechanics 
and clerks for services rendered within the preceding year rank next after 
debts due the United States and debts and taxes due the State or a munici
pality.]

Justices’ Code

Execution on judgments for wages not to he stayed

Section 8447, Stay not allowed, when.— * * * no stay is  allowed 
under the provisions of th is section without the consent of the owner and 
holder of the judgment when it  is  rendered for wages of a  mechanic or 
laborer * ♦ *

NORTH DAKOTA— REVISED CODES OF 1905 799

P e n a l C ods

Interference w ith  employment— Conspiracy against workingmen

Section 8768. Conspiring to interfere w ith  trade, etc.—If two or more per
sons conspire, either:

* ♦ ♦ * * * *
5. To prevent another from exercising a law ful trade or calling or doing 

any other law ful act, by force, threats, intimidation, or by interfering or 
threatening to interfere with tools, implements or property belonging to or 
used by another, or w ith the use or employment thereof; or,

6. To commit any act injurious to the public health, to public morals or 
to trade or commerce, or for the perversion or obstruction of justice, or of 
the due administration o f the law s; each of them is  guilty of a misdemeanor.

Sec. 8770. Assem blies o f workingmen.—No conspiracy is  punishable crim
inally unless it  is  one of those enumerated in the last two sections, and the  
orderly and peaceable assembling or cooperation of persons employed in any 
calling, trade or handicraft for the purpose of obtaining an advance in  the 
rate of wages or compensation, or of maintaining such r?te, is  not a con
spiracy.

Sec. 8772. Hindering em ploym ent.---Every person, corporation, or agent 
thereof, who m aliciously interferes or hinders, in any way, any citizen of 
this State from obtaining employment or enjoying employment already ob
tained, from any other person or corporation, is guilty of a misdemeanor.

Sec. 8778. B la ck listin g .--Every corporation, officer, agent or employee there
of, and every person of any corporation on behalf of such corporation, who 
exchanges with or furnishes or delivers to any other corporation or any offi
cer, agent, employee or person thereof, any “ black list,” is guilty of a mis
demeanor.

Intim idation o f employers and employees

Section 9484. Intim idating employees.— Every person who, by any use o f 
force, threats, or intimidation, prevents or endeavors to prevent any hired 
foreman, journeyman, apprentice, workman, laborer, servant, or other person
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800 TEXT AND ABRIDGMENT OF LABOR LAWS

employed by another, from continuing or performing his work, or from ac
cepting any new work or employment, or to induce such hired person to re
linquish his work or employment, or to return any work he has in hand before 
it is finished, is guilty of a misdemeanor.

Sec. 9435. Employers.— Every person who, by any use of force, threats, or 
intimidation, prevents or endeavors to prevent another from employing any 
person, or to compel another to employ any person, or to force or induce 
another to alter his mode of carrying on business, or to limit or increase t^ie 
number of his hired foremen, journeymen, apprentices, workmen, laborer^, 
servants, or other persons employed by him, or their rate of wages or time oq! 
service, is guilty of a misdemeanor. \

Sec. 9436. Mine laborers.— In all cases when two or more persons * * 
shall enter upon or into any lode, gulch, placer claim or quartz mill or other x 
mining property, or, not being upon such property but within hearing of 
the same, shall make any threats or make use of any language, sign, or 
gesture calculated to intimidate any person or persons at work on said propert; 
from continuing work thereon or therein, or to intimidate others from engag 
ing to work thereon or therein, every such person so offending shall, upon 
conviction, be punished by imprisonment in the county jail not exceeding six 
months and not less than thirty days, and by fine not exceeding two hundred 
and fifty dollars, such fine to be discharged either by payment or by confine
ment in such jail until such fine is discharged at the rate of two dollars and 
fifty cents per day. On trials under this section, proof of a common purpose 
of two or more persons * * * to intimidate laborers as above set forth, 
accompanied or followed by any of the acts above specified, by any of them, 
shall be sufficient evidence to convict any one committing such acts, although 
the parties may not be associated together at the time of committing the 
same.

Employment of women and children—Hours of labor

Section 9440. Lim it of ten hours.— Every owner, stockholder, overseer, em
ployer, clerk, or foreman, of any manufactory, workshop, or other place used 
for mechanical or manufacturing purposes, who, having control, shall compel 
any woman or any child under eighteen years of age, or permit any child 
under fourteen years of age, to labor in any day exceeding ten hours, shall 
be deemed guilty of a misdemeanor and upon conviction shall be punished by 
fine not exceeding one hundred and not less than ten dollars.

ACTS OF 1907

Chapter 205.— Accidents on railroads

Section 1. Reports.— [Reports must be made to the railroad commissioners 
of all accidents connected with the operation of trains wherein any person 
is killed or injured.]

Sec. 2. Investigation.— [The commission must examine into the causes and 
circumstances of such accidents and issue orders to provide against their 
recurrence. Biennial reports of investigations and orders are to be made 
to the legislature.]

Sec. 3. Violations.— [Violations of the above entail penalties of fines, $500 
to $2,000, or imprisonment, 30 days to one year, or both.]

Chapter 208.— Contracts of employment—Repayment of advances

Section 1. Failu re to repay.— Every employee who, with intent to defraud, 
shall accept or receive transportation provided by or at the instance or expense 
of his employer, from any point in this State to or in the direction of the place 
where he has contracted to perform labor for or render services to such em
ployer, or who shall knowingly or with intent to defraud accept or receive the 
benefit of any other pecuniary advancements made by or at the instance and 
cost of his employer under an agreement on the part of such employee to per
form labor or render services in repayment of the cost of such transportation or 
of such other benefits, shall be deemed and adjudged [guilty] of a  misde
meanor if he shall neglect or refuse to render services or perform labor of an 
equal value to the full amount paid for such transportation or other benefits, or 
shall neglect or refuse to pay such employer in money the amount paid there
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for. The value of the services to be rendered or labor to be performed sh a ll! 
be determined by the price agreed to be paid therefor by such employer under i 
his contract with the employee. The failure or refusal of any such employee 1 
to perform such labor or to render such services in accordance w ith his con
tract or to pay in money the amount paid for such transportation or other 
benefits shall be prima facie evidence of his intent to defraud.
; Sec. 2, Penalty,—Every person found guilty of such misdemeanor shall 

pe punished by a fine not exceeding twenty-five dollars and by imprisonment of 
ihot less than ten nor more than sixty days.

ACTS OF 1913

Chapter 230.—Railroads— Safe clearance

Section 1. Scope.— [The act applies to common carriers by railroad to which 
y:he regulative power of the State extends.]

Sec. 2. Large engines and cars,— [After January 1, 1915, it is  unlawful to 
use engines or cars more than 10% feet in extreme width or 14 feet 2 inches 
in extreme height, without extending the clearance provided in the next section, 
unless authorized by the railroad commissioners. Excepted are loaded open 
or flat cars, foreign cars, wrecking cars, snowplows, pile drivers, caboose 
cupolas, and rolling stock in use at the time.]

Sec. 3. Clearance,— [After January 1, 1915, no chute, pole, pen, embankment 
or other structure or obstruction may be nearer than 8 feet from the center 
line of track of standard gauge roads; nor may overhead obstructions stand 
less than 21 feet from the top of the track rail. This does not apply to station  
platforms not over 4 feet high, nor to existing store houses and elevators, nor 
to loading platforms in use at the time.]

Sec. 4. Reports.— [Common carriers subject to the act must report before 
January 1, 1914, all existing structures, etc., which do not conform to the 
above requirements, with reasons, if  any, why they should not be made to 
conform.]

Sec. 5. Tracks:— [After January 1, 1915, no tracks may be constructed for 
switching or moving trains nearer together than 13 feet between the^center 
lines except unnecessary for intersections, turnouts and switch points.]
* "Sec. 6. Obstructions,— [The space between such tracks as are ordinarily 
used by railroa#'em ployees in the discharge of their duties must be kept clear 
of* obstacles thaf*would interfere therewith and cause unnecessary hazard, and 
m ust be in a condition for safe use day or night and under all weather condi
tions, without Unnecessary hazard.]

Sec. 7. Violations,— [Noncompliance entails a penalty of $100 for each day’s 
continuance.]

Sec. 8. Assum ption of risk and contributory negligence,—Any employee of 
such common carrier who, while in the performance of his duty and while 
engaged in any commerce mentioned, subject to the regulative power of this 
act in section one, may be injured or killed by any locomotive, car, structure, 
or obstruction used or retained contrary to the provisions of this act, shall 
not be deemed to have assumed the risk thereby occasioned or to have been 
guilty of contributory negligence, although the employee continued in the 
employ of such common carrier after the unlawful use of such locomotive, car, 
permanent overhead structure, or obstruction, of any kind or character men
tioned in this act shall have been brought to his knowledge; and the re
tention under the exemption authorized in section four of th is act shall be at 
the sole risk of the carrier, and the permission granted in this act to the 
carrier to construct station or freight-house platform s four feet high meas
ured from the top of the track rail and near to the center line of the track 
or tracks as provided in section three of this act, shall be at the sole risk 
of carrier, as aforesaid in this section.

ACTS OF 1915
C hapter 207.—Liability o f employers for in juries— Railroad companies

Section 1. Liability declared,—Every common carrier by steam railroad, 
w hile engaged in commerce to which the regulative powers of the State 
extend under the Constitution of the United States, and of the State of 
North Dakota, shall be liable in damages to any person suffering injury
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w hile he is  employed by such common carrier in such commerce, or in case 
of the death of such employee, to his or her personal representative for the 
benefit of the surviving widow, or husband, or children of such employee, and 
if  none, then to the next of kin dependent upon such employee, if  such 
injury or death resulting in the whole or in part from the negligence o f any 
officers, agents or employees of such carrier, or by reason of any defect or 
insufficiency due to its  negligence in its  cars, engines, appliances, machinery, 
track, roadbed, works, boats, wharves, or other equipment ^

S e c . 2. Contributory negligence to be measured.—In a ll actions hereafter 
brought against any such common carrier by a steam railroad under or by* 
virtue of any of the provisions of th is act to recover damages for personal 
injuries to any employee, or where such injuries have resulted in h is death,1 
the fact that the employee had been guilty of contributory negligence, shall 
not bar recovery; but the damages shall be diminished by the jury in propor
tion to the amount of negligence attributed to such employee t Provided , That- 
no such employee who may be injured or killed, shall be held to have been! 
guilty of a contributory negligence in any case where the violation by suchf 
common carrier of any State or Federal statute enacted for the safety of* 
employees, contributed to the injury or death of such employee.

S e c . 3 .  Assum ption of risks.—In any action brought against any common 
carrier under or by virtue of any of the provisions of this act to recover 
damages for injuries to, or death of any of its  employees, such employee shall 
not be held to have assumed the risk o f h is employment, in any case where 
the violation by such common carrier o f any State or Federal statute enacted 
for the safety of employees, contributed to the injury or death of such 
employees.

S e c . 4  Contracting ou t—Any contract, rule, regulation, or devise [device] 
whatsoever the purpose or intent of which shall be to enable any common 
carrier to exempt itself from any liability created by this act, shall, to that 
extent, be void: Provided, That in any action brought against such common 
carrier, under or by virture of any o f the provisions of this act, such common 
carrier may set off therein, any sum it has contributed or paid to any insurance 
relief benefit or indemnity that may have been paid to  the injured employee 
or to the person entitled thereto on account of the injury or death, for which 
said action w as brought

S e c .  5 .  Limitation,.—No action shall be maintained under this a c t unless 
commenced w ithin two years from the date the cause of action accrued.

Sec. 6. Receivers.—The term common carrier as used in th is a c t shall include 
the receiver or receivers or other persons or corporations charged with* the 
duty of the management and operation of the business of a  common 'carrier. '

Sec. 7. Survival o f action,—Any right of action given by this act to a person 
suffering injury shall survive to h is or her person represented [personal repre
sentative] for the benefit o f the surviving widow or husband and children of 
such employee, and if  none, then to such employee’s parents, and if  none, then 
to the next of kin dependent upon such em ployee; but in such case, there shall 
be only one recovery for the sam e injury.

ACTS OF 1017

Chapter 152.—Paym ent o f wages by contractors

Section 1. Appropriating payments on contracts.—Any contractor or subcon
tractor on any improvement to real estate within the meaning of section sixty- 
eight hundred and fourteen o f the Compiled Laws of nineteen hundred and 
thirteen, w ith intent to defraud, shall use the proceeds o f any payment , to him  
on account of such improvement by th e owner of such real estate, or person 
having any improvement made, for any other purpose than the payment of 
labor performed upon, or m aterials, machinery, or fixtures furnished for such 
improvement, w hile any such labor performed, or m aterials, machinery, or 
fixtures furnished for such improvement at the tim e of such payment, remains 
unpaid for, shall be guilty of larceny of the proceeds of such payment so used.

S e c . 2. Penalty .—When payment so used in violation of the preceding section 
is  of an amount exceeding $20, such person shall upon conviction be punished 
as provided by law  for the crime of grand larceny, and when the amount of 
such payment so  used in  violation of the preceding section is  of an amount 
to $20 or less, such person shall upon conviction be punished for petit larceny.
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C h a p t e r  1 8 9 .— Paym ent of wage*— Sem im onthly pay day on railroads

S e c t i o n  1 .  Pay days established.—A ll railroad corporations doing business 
within this State are required to pay their employees at least semimonthly, 
the wages earned by them to within fifteen days of the date of such payment, 
unless prevented by inevitable casualty: Provided , however, That whenever an 
employee shall be discharged, his wages shall be paid to him at the time of his 
discharge or whenever he shall demand the same thereafter.

S e c . 2 .  FaMure to pay.—Whenever any railroad corporation shall for seven 
days neglect or refuse to pay its employees as prescribed by section one of 
this act, the wages due them may be recovered by action without further 
demand, and there shall be allowed to the plaintiff and included in his judg
ment, in  addition to his cost and disbursements allowed by law , $5 if  the 
judgment be recovered in a justice court, and a like sum if  the judgment be 
recovered in a municipal court where no statutory costs are now allowed in  
such municipal court in such action, and double costs in all other courts on 
appeal.

ACTS OF 1919

C h a p t e r  162.—Factory , etc., regulations— Pow ers of workmen’s compensation
bureau

S e c t i o n  4 (as amended 1921, ch. 145). P a r a g r a p h  A.] Bureau .—A work
men’s compensation bureau is hereby created in the department o f agriculture 
and labor consisting of the State commissioner of agriculture and labor, the 
State insurance commissioner and three (3) workmen’s compensation commis
sioners to be appointed by the governor, and the three commissioners so ap
pointed shall devote their entire time to the duties of the bureau. ♦ ♦ * 

P a r a g r a p h  6 .} Pow ers.—The bureau is hereby vested with fu ll power and 
jurisdiction over, and shall have such supervision of, every employment and 
place of employment subject to this act, as may be necessary adequately to 
enforce and administer all law s and regulations requiring such employment 
and place of employment to be safe, and shall issue safety regulations when
ever necessary.

C h a p t e r  168.—M ine regulations— Coal mines

S e c t i o n s  2-6. Inspector.— [The governor, by and with the consent of the 
senate," appoints a State coal mine inspector for a term of two years. The in
spector must be a citizen of five years’ experience in coal mining, w ith a com
petent knowledge of mining, ventilation, etc., and not be interested in any min
ing operation. A salary of $2,500 is fixed, and a bond of $5,000 required. 
Office and travel expenses are allowed, and clerical help to the amount of 
$1300. It is h is duty to enter and inspect any mine, shaft, drift or slope, to 
inquire into the condition of the mine, its workings, drainage, ventilation, ma
chinery, scales, etc., and to make provisions for the safety of employees. The 
operator must give needed assistance. A ll mines must be inspected annually, 
and those having an annual output of 1,200 tons or more at least every six  
months. I f complaints of violations of the law have been made, the inspector 
must notify the employees of his visit, and they may select one of their number 
to accompany him on h is tour of inspection. The owner or operator or some 
one assigned by him may at all tim es accompany the inspector w hile inspecting 
the property. The inspector must make an annual report to the governor.] 

S e c . 7 .  Instrum ents.— [The State must furnish the inspector an anemometer 
and other instruments needed for the performance of his duties.]

S e c . 8. Posting statements.— [The inspector m ust post a statem ent of the 
conditions found by him and suggestions for the better protection of employees; 
also a notice at landings showing the number of men that may be hoisted or 
lowered.]

S e c . 9. Tem perary vacancies.— [A competent person m ust be deputized to 
fill vacancies of two weeks or more, or for an unexpired term.]

S e c s . 10, 11. W eights and measures.— [The inspector is  ex officio sealer of 
w eights and measures in so far as coal mining is  concerned. Standard test 
weights must be supplied for h is use*}
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S e c . 12. Refusing inspection.— [Inspectors refused access or facilities for 
inspection may make affidavit before the judge in the county, who shall order 
the owner or operator to permit inspection or be adjudged in contempt of 
court.] '*•*

Secs. 13, 14. Neglect of duty.— [If a verified petition of 50 or more reputable 
citizens is presented, with a bond of $500, charging incompetence, neglect, mal
feasance or misfeasance, the court shall investigate, the action being prosecuted 
by the State’s attorney. If he is found guilty, the office shall be declared 
vacant.]
. Secs’. 16 (as amended 1923, ch. 246), 17-25. Exam ining board; certificates.—  
[The State mine inspector and a representative of the miners and one of the 
operators appointed by the governor comprise a board to examine applicants 
for the position of mine foreman. Persons seeking positions as mine foremen 
or mine examiners must be 23 years of age, with 5 years’ experience, and pass 
an examination on theoretical and practical questions relating to mining, the 
nature of gases, ventilation, etc. Certificates issue in the discretion of the 
board; a fee of $5 is charged, of which $2 is for registration and examination, 
and $3 for the certificate. Acting without a certificate is forbidden, but a 
temporary employment, not over 30 days, is permited if no certified foreman 
examiner or fire boss is available. If a holder of a certificate violates the 
law, his certificate may be revoked for two years.]

Secs. 26-32. Maps.— [Maps must be furnished, showing surveys under and 
above ground, corrected annually, with a final correction for abandoned mines.] 

Sec. 33 (as amended 1923, ch. 246). Washhouses.— [Where five or more men 
are employed, a suitable wash house, properly lighted, heated and equipped, 
must be provided for the men to wash themselves and change their clothing.] 

Secs. 34, 35. Weighing coal.— [Weighmen must take oath to do justice be
tween employers and employees. The miners may employ at their, expense a 
checkweighman, who is subject to the same oath as the weighman, and shall 
have equal rights and privileges as to the weighing of coal. False weights 
and the fraudulent weighing of coal are forbidden.]

S e c s . 3 6 - 4 3 ,  4 4  (as amended 1 9 2 3 ,  ch. 2 4 6 ) , , 4 ^ - 4 8 ,  4 9  (as amended 1 9 2 3 ,  
ch. 2 4 6 ) ,  5 0 - 5 5 ,  5 6  (as amended 1 9 2 3 ,  ch. 2 4 6 ) ,  5 7 - 6 1 ,  6 2  (as^amended 1 9 2 3 ,  
ch. 6 3 - 8 2 .  Provisions for safety.— [Detailed provisions^ xeguiate the
equipment of shafts and cages, passageways around shafts, vapd gates at 
the top, require two distinct placesi of egress where more th^p ,te,n men are 
employed, with passageways connecting every seam with thei;esqap^, forbjid 
inflammable structures in locations dangerous to exits, regulate cqpamupicating 
ways with adjacent mines, ventilation, the construction of!f ,uncfe|groun5 
stables, the supply of timbers, drainage, the duties of mine foremen, examiners; 
machine men, and other employees, blasting, and the storage and handling 
of explosives, lighting, hoisting workmen, proceedings in case of accident, 
signal system, etc.]

Sec. 83 (as amended 1923, ch. 246). Qualifications of miners.— [No miner 
or loader may work alone without showing evidence that he has worked at least 
six  months as or under the direction of a practical miner, nor may he work on 
pillars without at least two years’ experience.]

Sec. 84. Reports.— [Operators must correctly reply to all requests for sta
tistical data made by the inspector.]

Sec. 85. Penalties.— [Violation of the law or interference with the inspector is 
punishable by a fine not to exceed $500 or imprisonment not over six  months, 
or both. In case of failure to provide escape shafts or ventilation the oper
ation of the mine may also be enjoined until the legal requirements are m et.] 

Secs. 86, 87. Employment of children.— [The employment underground of 
any child under 16 is a misdemeanor, punishable by a fine not exceeding $500.] 

Sec. 88 (as amended 1923, p. 246). Hours of labor.— [Not over 8 hours is  
a day’s labor in or about mines and open pit mines except in cases of 
emergency, or where life or property is in imminent danger.]

Sec. 89 (as amended 1923, ch. 246). Definitions.— [The terms mine, shaft, 
slope, operator, etc., are defined.]

Chapter 170.—Hours of labor of women *

Section 1 (as amended 1923, ch. 346). Work time.—No fem ale shair be 
employed in any manufacturing, mechanical or mercantile establishment, 
laundry, hotel, or restaurant, or telephone or telegraph establishment or office, 
or in any express or transportation company in the State of North Dakota
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more than eight and one-half (8 % ) hours in any one day, or more than six
(6 ) days or more than forty-eight (48) hours in any one week: Provided, 
however, That this act shall not apply to females working in rural telephone 
exchanges or in villages or towns of less than five hundred (500) population: 
Provided, further, The above law  shall not apply In cases o f an emergency 
at which time female help may be employed 10 hours in one day and seven 
days in one week, and not over 48 hours in one week. An emergency is defined 
to exist in the case of sickness of more than one female employee, in which case 
a doctor’s certificate must be furnished, for the protection of human life, 
banquets, conventions, celebrations, sessions of the State legislature, or where a 
female is employed as reporter in any of the district courts of the State of 
North Dakota. In case an emergency exists the proper authorities that have the 
enforcement of this law  must be notified at once, stating fu ll particulars 
and probable duration of such emergency and permission must be obtained 
from such authorities as soon as possible.

Sec. 2. Violations.— Any person who violates any provision of this act 
shall, upon conviction thereof, be punished by a fine of not less than twenty- 
five dollars nor more than two hundred dollars.

Chapteb 171.— Labor disputes— Injunctions

Section 1. Injunctions restricted.— No restraining order or injunction shall 
be graphed by any court of this State, any judge or judges thereof in any case 
involving or growing out o f a dispute concerning terms or conditions of employ
ment, unless necessary to prevent irreparable injury to property or to a proper
ty right of the party making the application, for which injury there is no ade
quate remedy at law, and such property or property right must be described 
with particularity in the application, which must be in writing and sworn to by 
the applicant or by his agent or attorney.

Sec. 2. Strikes.— No restraining order or injunction shall prohibit any per
son or persons whether singly or in concert from terminating any relation of 
employment or from ceasing to perform any work or labor or from recom
mending, advising, or persuading others so to do; or from attending at any place 
where any person or persons may law fully be, fo r the purpose of obtaining or 
communicating-information, or from persuading any such person to work or to 
abstain fronj working; or from ceasing to patronize any party to such dispute; 
or from reeoifimending, advising, or pervad ing others so to do; or from  
paying or giving to, or withholding from any person engaged in such dis
pute, any* stitflke benefits or other moneys or things o f value; or from assem
bling in a Ihwfnl manner, and for law ful purposes; or from doing an act or 
thing which might law fully be done in the absence of such dispute by a single 
person; nor shall any of the acts specified in this section be considered or held 
to be illegal or unlawful in any court in this State.

Sec. 8. Suits at law.— In all cases involving the violation of the contract of 
employment, either by the employer or the employee where no irreparable dam
age is about to be committed upon the property or property right of either, no 
injunction shall be granted, but the parties shall be left to their remedy at law .

Chapteb 172.— Railroads— Shelters for employees on repair tracks

Section 1. Who to provide shelters.— Every company, corporation, person, or 
receiver engaged in repairing or constructing railway cars, trucks, locomo-. 
tive engines, or other railroad equipment, shall erect and maintain at every sta
tion or other point where five or more persons are regularly employed and en
gaged in such construction or repairing, suitable buildings or sheds covering 
sufficient railroad track to accommodate all of the cars, trucks, locomotive en
gines, or other railroad equipment at any time under construction or repair at 
that point, and to provide and insure shelter and protection from rain, snow, 
or inclement weather to all pf the men and women so employed and engaged 
in such construction or repair w ork: Provided, however, That the terms of this 
act shall not apply to division terminals or other points where it is necessary 
to make light repairs only on cars, nor to any repair of cars loaded with time 
or perishable freight, nor to the repair of cars when trains are being held for 
the movement of said cars, nor to points where less than five persons are reg
ularly employed in such repair service.

Seo. 2 (a s  amended 1919, Sp. Sess., ch. 48). Violations.— [Penalty  for a first 
offense is a fine, $100 to $500, and for subsequent offenses, $500 to $10,000, and 
costs of prosecution.]
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Chapter  174—Minimum wages for women and minors

Section 4  Definitions.— That when used in this act the term “ bureau ” means 
the workmen’s compensation bureau.

The term “ commissioner means a member o f the workmen’s compensation 
bureau.

The term “ minor ” means a person of either sex under age o f eighteen years.
The term “ women ” includes only women eighteen years o f age or over.
The term “ occupation ” includes a business, industry, trade or branch there* 

of, but shall not include agricultural or domestic service.
Sec. 2. Powers o f bureau.— The said bureau is hereby authorized and em

powered to ascertain and declare^ in the manner hereinafter provided, the fol
lowing things:

(a ) Standards o f hours o f employment for women or minors and what are 
unreasonably long hours for women or for minors in any occupation within the 
State of North Dakota;

(b ) Standards o f conditions o f labor for women or for minors in any occu
pation within the State and what surroundings or conditions, sanitary or other
wise, are detrimental to the health or morals of women or of minors in any 
such occupation;

(c ) Standards of minimum wages for women in any occupation in the State 
and what wages are inadequate to supply the necessary cost of living to any 
such women workers and to maintain them in good health;

(d ) Standard of minimum wages, for minors in any occupation within the 
State of North Dakota and what wages are unreasonably low  fo r any such 
minor workers;

(e ) To prepare, adopt, and promulgate rules and regulations for the carry
ing into effect of the foregoing provisions of this act, including rules and regu
lations for the selection of members and the mode of procedure of conferences;

( f )  To employ any and a ll necessary help and assistance for the purpose o f 
carrying out the provisions of this act and to fix their compensation and bonds, 
providing that the total amount of such compensation shall not exceed the 
amount appropriated therefor by the legislative assembly;

(g ) To investigate and ascertain the wages and the hours o f labor and the 
conditions o f labor o f women and minors in different occupations in which they 
are employed in the State of North Dakota;

(h ) Either through any authorized representative or any commissioner, to 
inspect and examine any and a ll books and pay rolls and other records of any 
employer o f women or minors that in any way appertain to or. have u. bearing 
upon the questions of labor or hours o f labor or conditions o f labor o f any such 
women workers or minor workers in any of such occupations;

( i )  To require from any such employer fu ll and true statements of the 
wages paid to and the hours o f labor and conditions o f labor, o f a ll women 
and minors in such employment

Sec. 3. Hours o f labor.— It shall be unlawful to employ women or minors in 
any occupation within the State for unreasonably long hours; and it shall be 
unlawful to employ women or minors in any occupation within the State under 
such surroundings or conditions, sanitary or otherwise, as may be detrimental 
to their health, or m orals; and it shall be unlawful to employ women in any 
occupation within the State for wages which are inadequate to supply the 
necessary cost o f living and to maintain them in health; and it shall be unlaw
fu l to employ minors in any occupation within the State for unreasonably low  
wages.

Sec. 4  Register.— Every employer o f women or minors shall keep a register 
o f the names o f all women and all minors employed by him, and shall, on re
quest, permit any commissioner or any authorized representative o f said bureau 
to inspect and examine such register.

Sec. 5. Meetings.— Said bureau may hold meetings for the transaction of 
any o f its business at such times and places as it may prescribe; and said 
bureau may hold public hearings at such times and places as it deems fit and 
proper for the purpose of investigating any of the matters it is authorized to 
investigate by this act. A t any such public hearing any person interested in the 
matter being investigated may appear and testify. Said bureau or any com
missioner shall have power to spbpcena and compel the attendance of any wit
ness at any such public hearing or at any session o f any conference called and 
held as hereinafter provided; and any commissioner shall have power to admin
ister an oath to any witness who testifies at any such public hearing or at any
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such session o f any conference. A ll witnesses subpoenaed by said bureau shall 
be paid the same mileage and per diem as are allowed by law  to witnesses in 
civil cases before the district court.

Sec. 6. Conference.— If, after investigation, said bureau is o f the opinion 
that any substantial number of women workers in any occupation are working 
for unreasonably long hours or are working under surroundings or conditions 
detrimental to their health or morals or are receiving inadequate wages to sup
ply them with the necessary cost of living and maintain them in health, said 
bureau may call and convene a conference fo r the purpose and with the powers 
of considering and inquiring into and reporting on the subject investigated by 
said bureau and submitted by it to such conference. Such conference shall be 
composed of not more than three representatives of the employers in said occu
pation and of an equal number of the representatives of the employees in said 
occupation and of not more than three disinterested persons representing the 
public and of one or more commissioners. Said bureau shall name and appoint 
all members of such conference and designate the chairman thereof. Said 
bureau shall present to such conference all information and evidence in the 
possession or under the control o f said bureau which relates to the subject of 
the inquiry o f such conference; and said bureau shall cause to be brought be
fore such conference any witness whose testimony said bureau deems material 
to the subject o f the inquiry of such conference. A fter completing its considera
tion of any inquiry into the subject submitted to it by said bureau, such con
ference shall make and transmit to said bureau a report containing the findings 
and recommendations of such conference on said subject Accordingly as the 
subject submitted to it may require, such conference shall, in its report make 
recommendations on any or a ll of the following questions concerning the par
ticular occupation under inquiry, to w it:

(a ) Standards of hours of employment fo r women workers and what are un
reasonably long hours of employment for women workers;

(b ) Standards of conditions of labor for women workers and what surround
ings or conditions, sanitary or otherwise, are detrimental to the health or 
morals of women workers;

(c ) Standards o f minimum wages for women workers and what wages are 
inadequate to supply the necessary cost of living to women workers and main
tain them in health.

In its recommendation on a question of wages such conference shall, where 
it appears that any substantial number of women workers in the occupa
tion under inquiry are being paid by piece rates as distinguished from time 
rate, recommend minimum piece rates as well as minimum time rate and 
recommend such minimum piece rates as w ill in its judgment be adequate 
to supply the necessary cost of living to women workers of average ordinary 
ability and maintain them in health. Two-thirds of the members of any 
such conference shall constitute a quorum; and the decision or recommen
dation or report o f such two-thirds on any subject submitted shall be deemed 
the decision or recommendation or report, of such conference.

Sec. 7. Action of bureau,— Upon receipts o f any report from any conference 
said bureau shall consider and review the recommendation contained in said 
report; and said bureau may approve any or all of said recommendations or 
disapprove any or all of said recommendations; and said bureau- may resub
mit to the same conference or a new conference any subject covered by any 
recommendations so disapproved. I f  said bureau approves any recommenda
tions contained in any report from any conference, said bureau shall pub
lish notice, not less than once a week for four successive weeks in not less 
than two newspapers of general circulation published in the State, that it 
w ill on a date and at a place named in said notice hold a public meeting at 
which a ll persons in favor of or opposed to said recommendations w ill be 
given a hearing; and, after said publication of said notice and said meeting, 
said bureau may, in its discretion, make and render such an order as may 
be proper or necessary to adopt such recommendations and carry the same 
into effect and require all employers in the occupation affected thereby to 
observe and comply with such recommendations and said order. Said order 
shall become effective in sixty days after it is made and rendered and shall 
be in fu ll force and effect on and after the sixtieth day following its mak
ing and rendition. A fter said order becomes effective and while it is effec
tive, it shall be unlawful for any employer to violate or disregard any of the 
terms or provisions of said order or to employ any woman worker in any oc
cupation covered by said order for longer hours or under different sur
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roundings or conditions or at a lower wage than are authorized or per
mitted by said order. Said bureau shall, as fa r as is practicable, mail a 
copy of such order to every employer affected thereby; and every employer 
affected by any such order shall keep a copy thereof posted in a conspicu
ous place in each room in his establishment in which women workers 
work. No such order of said bureau shall authorize or permit the employ
ment of any women for more hours per day or per week than the maxi
mum now fixed by law.

Sec. 8. Minors.— Said bureau may at any time inquire into wages or hours 
or conditions of labor of minors employed in any occupation in this State 
and determine suitable wages and hours and conditions of labor for such 
minors. When said bureau has made such determination, it may issue an obli
gatory order in the manner hereinbefore provided; and, after such order is 
effective, it shall be unlawful for any employer in said occupation to employ a 
minor at less wages or for more hours or under different conditions of labor 
than are specified or required in or by said order; but no such order of said 
bureau shall authorize or permit the employment of any minor for more 
hours per day or per week than the maximum now fixed by law  or at any 
times or under any conditions now prohibited by law.

Sec. 9. Enforcement.— Said bureau shall, from time to time, investigate and 
ascertain whether or not employers in the State are observing and complying 
with its orders and take such steps as may be necessary to have prosecuted 
such employers as are not observing or complying with its orders.

Sec. 10. Appeals.— A ll questions o f fact arising under the foregoing pro
visions of this act shall, except as otherwise herein provided, be determined 
by said bureau, and there shall be no appeal from the decision' of said bureau 
on any such question of fact; but there shall be a right of appeal from said 
bureau to the district court of Burleigh County, from any ruling or holding 
on a question of law  included in or embodied in any decision or order of said 
bureau, and, on the same question' of law, from said district court to the 
supreme court of the State. In  all such appeals the attorney general shall 
appear for and represent said bureau.

Sec. 11. Special licenses.— For any occupation in which the minimum wage 
has be$h established the bureau may issue to a female physically defective 
by age or otherwise or to an apprentice or learner in such occupations as 
usually require learners or apprentices, a special license authorizing the em
ployment: of any such licensee at a wage less than the minimum- wage to bo 
fixed by the bureau, such license to be issued under such rulq&.andj regular, 
tions as the bureau may' establish therefor.

Sec. 12. Hours not to be increased.— Nothing in this act shall authorize or 
empower the bureau to increase the hours of labor for women or in any man
ner impair or affect the provisions of an act entitled “  For an act regulating 
and fixing the hours of labor for females and providing penalties for the viola
tion thereof,” adopted at the sixteenth legislative session of this State.

Sec. 13. Violations.— [Violation entails a fine of not less than $25 nor more 
than $100, or imprisonment not less than ten days nor more than three months, 
or both.]

Sec. 14. Discharging employee.— Any employer who discharges or in any 
other manner discriminates against any employee because such employee has 
testified, or is about to testify, or because such employer believes that said 
employee may testify, in any investigation or proceedings under or relative 
to this act, shall be deemed guilty of a misdemeanor, and upon conviction 
thereof shall be punished by a fine of not less than twenty-five* ($25) dollars 
nor more than one hundred ($100) dollars.

Sec. 15. Recovery of unpaid wages.— I f  any woman worker shall be paid 
by her employer less than the minimum wage to which she is entitled under 
or by virtue of an order o f said bureau, she may recover in a civil action’ the 
fu ll amount of her said minimum wage less any amount actually paid by her 
said employer, together with such attorney’s fees as may be allowed by the 
court; and any agreement for her to work for less than such minimum wage 
shall be no defense to such action.

Sec. 16. Reports.— Said bureau shall, on or before the first day of Novem
ber o f the year 1920 and o f each second year thereafter, make a succinct 
report to the governor and legislature of its work and the proceedings under 
this act during the preceding two years.

Sec. 17. Appropriation.— There is hereby appropriated out of the moneys in 
the State treasury, not otherwise appropriated, the sum of six thousand dollars
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per annum, or so much thereof as may be necessary per annum, to carry into 
effect the provisions o f this act and to pay the expenses and expenditures 
authorized by or incurred under this act.

ACTS OF 1919— SPE CIA L SESSION

Chapter 43.—Strikes— Coal mines and public utilities— Potcers of governor

Section 1. Operation of mines, etc.— The governor, as commander in chief 
of the m ilitary and naval forces of this State, is hereby authorized and em
powered to take any measure necessary to prevent or avert any pending dis
aster or .calamity which threatens to destroy life or property in this State, or 
which may entail loss of life or property or result in great suffering or hard
ship among the people of this State; and in the event of any strike or threat
ened strike or lockout o f threatened lockout of the employees of any coal mine 
■>r public utility threatening to endanger the life and property o f the people 
of this State, in any such event he shall have the power and authority to 
commandeer and take for use during any such emergency any coal mine of 
other public utility, together with the machinery, equipment, and appurtenances 
of any such coal mine or public utility which m aybe necessary to save life  
or property; and he shall have power and authority to employ all help neces
sary for operating any such coal mine or public utility, with power and au
thority to make and enter into a ll contracts for the operation of any such 
coal mine or public utility, and to purchase any and all material necessary 
for operating any such coal mine or public utility, and with power to sell and 
distribute the products or services of any such mine or public utility.

Sec. 2. State militia.— The governor is further authorized to use any of the 
facilities or offices o f the State when required to take over and use any such 
coai mine or public utility, and may command the services of the State m ilitia 
or the State constabulary.

SfeC. 3. Compensation of owners.— The owner of any coal mine or public 
utility so taken shall be given a receipt therefor and shall be paid for the use 
thereof and for any damages which may be caused to the same while in the 
possession of thC State: Provided, That such compensation-shall be determined 
by the board of* railroad commissioners, after notice and hearing to the parties 
interested therein, such notice to be given a M  such hearing Conducte&ln the 
same manner provided by chapter 192 of the Law s o f North Dakota fo r the 
year 1919 f& f he&ring and determining the rates and charges o f public utilities.

^  ? t ^ ACTS OF 1921

Chapter 42.— Protection of employees on buildings

Section 1. Equipment to be safe.— A ll scaffolds, hoists, cranes, stays, ladders, 
supports, or other mechanical contrivances erected of constructed by any per
son, firm, or corporation in the State, for use in the erection, repairing, alter
ation, removal, or painting of any house, building, bridge, viaduct, steel tank, 
standpipe, or other structure shall be erected and constructed in a safe, suitable 
and proper manner, and shall be so erected and constructed, placed and oper
ated as to give proper and adequate protection to life and limb of any person 
or persons employed or engaged thereon, or passing under or by the same, and 
in such manner as to prevent the falling of any material that may be used o r , 
deposited thereon. Scaffolding or staging swung or suspended from an over
head support more than twenty feet from the ground or floor shall have, where 
practicable, a safety rail properly secured and braced, rising at least thirty- 
four inches above the floor or main portion of such scaffolding or staging and 
extending along the entire length of the outside and ends thereto, and such 
scaffolding or staging shall be so fastened as to prevent the same swaying from  
the building or structure.

Sec. 2. Counter floors.— Any person engaged in and having supervision and 
charge of the building, erection or construction of any block, building or struc- 
ture/W hoshall neglect or refuse to place or have placed upon the Joists o f each 
and/every story of such block, building or structure, as soon as the joists afe in 
position, counter floors of such quality and strength as to render perfectly safe 
the going to and fro thereon of all mechanics, laborers and other persons en
gaged upon the construction or in supervising the same, or in the building or 
placing Of materials therefor, shall be deemed guilty of a misdemeanor and
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upon conviction thereof in any court or [o f] competent jurisdiction shall be 
fined in any sum not less than twenty-five dollars nor more than two hundred ., 
dollars, and each and every day that such person, contractor, agent, factor or \ 
architect shall neglect or refuse to have such floors so placed as aforesaid, * 
after written notice by the building inspector or from any person whose life *** 
personal safety may be endangered by such neglect or refusal, shall be h< 
and considered a separate offense, severally liable to the penalties aforesa.

Sec. 3. Compliance.— Any contractor or other person having charge of ti 
erection, construction, repairing, alteration, removal or painting of any build 
ing, bridge, viaduct, steel tank, standpipe or other structure, within the pro 
visions of the two preceding sections, shall comply with the terms thereof, 
and any such contractor or other person violating any of the provisions of the 
two preceding sections shall, upon conviction thereof, be fined not less than 
fifty dollars nor more than two hundred dollars, or imprisoned for not less than 
thirty days nor more than one year, or both such fine and imprisonment, in 
the discretion of the court In addition to the penalties (sic ) herein provided, 
in the refusal or neglect of any person, firm or corporation, or his or its agent©, 
to comply with the provisions of the two preceding sections, the use of any suca 
scaffold, hoist, crane, stays, ladder, support, or other mechanical contrivance,\ 
or the erection, repairing, alteration, removal or painting of any building, 
bridge, viaduct, steel tank or other structure, may be prohibited by the labor 
commissioner or inspector deputized by him, and a notice to that effect shall 
be posted upon the premises. Such notice shall not be removed until such 
scaffold, hoist, crane, stays, ladder, support or other mechanical contrivance or 
temporary floorings are properly and safely constructed.

Chapter 102.— Railroads— Engine curtains

Section 1. Curtains to be supplied.— [Railroads must equip locomotive en
gines with canvas curtains attached to back of cab and inclosing all openings 
between cab and tender. Also front and side windows of cab must be 
equipped with “ frost g lass” in wintertime. Applies to all engines used for 
service in the State.]

Sec. 2. Act in effect.— [A ll new engines to be so equipped and all engines 
brought in for heavy repairs to be equipped at that time.]

Sec. 3. Violations.— [Failure to comply subjects to a fine* of $100 for each 
engine operated without such appliances.}

Chapter 117.— Free public employment offices

Section 1. Service established.— The State free employment service of the 
State of North Dakota is hereby established. The commissioner of agriculture 
and labor shall also be the executive officer of the State free employment serv
ice, and the management of such service shall be under his supervision. He 
shall have authority to appoint agents who shall be under the direction of said 
commissioner o f agriculture and labor as may be required in carrying out the 
provision of this act, such agents being located at convenient points in the 
State for the handling of the movement of labor of all classes, with the view  
that labor w ill not be congested at any one point and to use their best endeav
ors to keep the supply o f labor filled at the places where it is desired, and in 
seasonable time.

Such agents may be located at points in the State which w ill best serve to 
carry out the provisions and intent of this act, and the commissioner in charge 
has power to enter into agreements with governing bodies of cities, towns, or 
counties which desire such service, to use a portion of the fund provided by 
the State to assist in the maintenance o f any such service put into effect by 
such governing bodies, or he may establish offices at points where he deems 
to be of the best interest o f employment and maintain the same.

The commissioner of agriculture and labor in the capacity of head o f the 
State free employment service is hereby empowered to employ such clerical 
assistance as is necessary to carry out the provisions of this law  and fix their 
compensation [, ] to secure and distribute the necessary books and forms for keep
ing a record o f the movement of labor, registration and placements, and all 
reports required to be made to that end.

Sec. 2. Applications.— The agents in charge o f any of the State free employ
ment offices established under the provisions of this act, and under the direc
tion of the commissioner o f agriculture and labor, shall receive applications
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.from those seeking employment and from those seeking employees and shall 
register every applicant on properly arranged cards or forms provided by the 
commissioner of agriculture and labor.

S ec. 3 . Reports.— Each such agent shall make the commissioner of agricul
ture and labor such periodic reports of applications for labor or employment 
and all other details of the office work of. each office, and the expense of main
taining the same as the commissioner may require.
, S ec. 4. Advertising.— The commissioner of agriculture and labor shall have 

,'power to solicit business for the State free employment service, established 
/under this act, by advertising in newspapers and in any other way he may 
deem expedient: Provided, That the expenditure under the provisions of this 
act shall not exceed ten per cent of the total expenditure.

S ec. 5. Fees.— No fees direct or indirect shall in any case be charged or 
received from those seeking the benefits of this act.

Sec. 6. Violation.— [Violation of section 5 entails a fine, not over $100 or im
prisonment not exceeding six months, or both; also disqualifies offender for 
position in the department.]

S ec. 7 . Notice of strike, etc.— An employer, or a representative of employers 
or employees, may file at a State free employment office a signed statement 
with regard to a strike or lockout affecting their trade. Such statement shall 
be posted in the employment office, but not until it has been communicated to 
the employers affected if  filed by employees, or to the employees affected if  
filed by employers. In  case a reply is received to such a statement, it shall 
also be posted in the employment office with the same publicity given the 
first statement. I f  an employer affected by a statement notifies the State 
free employment service o f a vacancy or vacancies, the agent in charge shall 
advise any applicant for such vacancy or vacancies of the statements posted.

S ec. 8. Cooperation.— The commissioner of agriculture and labor is hereby 
authorized and empowered to cooperate with the FederaT Government in  the 

'establishment and maintenance within the State o f North Dakota of one or 
more employment bureaus for the purpose of bringing together the man and the 
job. Such cooperative employment bureaus, when established, shall be under 
the joint management of the cooperative parties, and the cost and expense of 
establishing and carrying on any such bureau shall be borne by the cooperative 
parties upon an equitable basis to be agreed upon between them.

S ec . 9. Appropriation.— There is hereby appropriated for the purpose o f this 
act out of any moneys in the State treasury not otherwise appropriated, the 
sum of ten thousand dollars ($10,000), or as much thereof as may be necessary 
to carry out the provisions o f this act

C h a pt e r  1 3 7 .—Labor organizations— Union label

S ec tio n  1. Unauthorized use.— It shall be unlawful for any person or cor-, 
poration to wear or use the emblem adopted by or representing any labor union 
of this State unless such person or corporation is entitled to wear or use such 
emblem under the rules of the union which said emblem represents.

S ec. 2. Definition.— “ Emblem ” is herein defined in this act to mean button, 
watch fob, design, devise [s ic ], trademark, label, shop card, or form  of adver
tisement indicating membership in any labor organization.

S ec . 3 . Penalty.— Any person or corporation violating the provisions of this 
act shall be punishable by imprisonment in the county ja il for a term not to 
exceed thirty days, or by a  fine not to exceed $50 or by both such fine and im
prisonment.

ACTS OF 1923

Ch a pt e r  150.— Employment of children— Enforcement of laws

Sec tio n  1. Who to enforce.— In  addition to the other duties prescribed by law  
the board o f administration1 shall have the following duties and powers:

* * * * * * *
(h )  To secure the enforcement of the child labor law  * * *

1 This board consists of the superintendent of public instruction, the commissioner of 
agriculture and labor, and three persons appointed by the governor, and has general 
supervision of aU penal, charitable, and educational institutions of the State. Acts 
of 1919, ch. TL
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Sec . 2. Officer.— The board shall have authority to employ and fix the salary 
of an executive officer and such agents as shall be necessary to carry out the 
purpose of this act, and to pay such expenses as are incidental to the per
formance of such duties.

Chapter 155.—Employment of children—General provisions

Section 1. Age lim it.— [The employment of children under 14 is forbidden 
in factories, workshops, mercantile establishments, offices, restaurants, hotel& 
apartment houses, or in delivery or messenger service; or in any business what-i 
ever during school hours.]

Secs. 2-7. Certificates.— [Children under 16 may not be employed without v  
certificates issued by the school authorities, showing age, physical fitness as 
evidenced by a physician’s certificate, and the completion of the eighth grade 
or school attendance for nine years not including attendance at kindergarten. 
Vacation permits may issue on a modified educational requirement. Certificates 
must be kept on file, available for inspection and for children apparently under 
16 the employer must produce evidence of age or cease their employment. On\ 
termination of employment, the certificate must be returned to the issuing ^ 
authority, and a new one w ill issue only on promise of new employment and a 
new certificate of physical fitness. Certificates may be revoked if  found to 
have been improperly issued, or if the physical or moral welfare of the child 
would be best served thereby.]

Sec. 8. Work time.— [Children under 16 may not be employed more than 
8 hours per day or 6 days or 48 hours per week, nor between 7 p. m. and 
7 a. m. Domestic and farm  labor are exempt. Schedules of working hours 
and rest periods must be posted in all places where children are employed.]

Sec. 9. Enforcement.— [Peace officers may visit places of employment within 
their jurisdictions to ascertain as to compliance with this act.]

Sec. 10. Dangerous occupations.— [The employment of children under 16 in 
a specified list of dangerous occupations is forbidden, including places of 
amusement, also the employment of girls where constant standing is required. 
For a sim ilar list see secs. 3145, 3148, Delaware Code.] ,

Secs. 11, 12. Board of administration.— [The board of administration is to 
prepare and distribute to the school authorities the necessary, blanks, superb 
vifce the administration of laws, make regulations for maximum hours, mint- 
mum wages, and standard conditions of employment of minors, apd inspect 
work places to enforce the law  and their regulations.] *"’> . V)

Secs. 13, 14. Violations.— [Employers violating the law  or, persons certii£rf 
ing any material false statement may be fined from $20 to $5(1 in any court of 
competent jurisdiction.]
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CO NSTITUTIO N— AM ENDM ENTS OF 1912 

A b tic le  II.— Labor legislation

S ec tio n  34. Wage and safety laws.— Law s may be passed fixing and regu
lating the hours of labor, establishing a minimum wage, and providing for 
the comfort, health, safety, and general welfare of all employees; and no 
other provision of the constitution shall impair or lim it this power.

A btic le  II.— Hours of labor on public works

S ectio n  37. Eight-hour day.— Except in cases of extraordinary emergencies, 
not to exceed eight hours shall constitute a day’s work, and not to exceed 
forty-eight hours a week’s work, for workmen engaged on any public work 
carried on or aided by the State, or any political subdivision thereof, whether 
done by contract, or otherwise.

G ENER AL CODE— 19101 

Hours of labor on public works

S ec tio n  17-1 (added 1913, p. 854; amended 1919, p. 1286). Eight-hour day.— 
Except in cases of extraordinary emergency, not to exceed eight hours shall 
constitute a day’s work and not to exceed forty-eight hours a week’s work, 
fo r workmen engaged on any public work carried on or aided by the,State, 
or any political Subdivision thereof, whether, done by contract or otherwise; 
and it shall bd* unlawful fo r any person, corporation, or', association .whose 
duty it shdll be fto employ or to direct and control the services of such* work
men to require oi* permit any of them to labor more than eight hours in any 
calendar day or more than forty-eight hours in any week, except in cases of 
extraordinary emergency. This section shall be construed not to include 
policemen "and firemen.

S ec. 17-2 (added 1913, p. 854. Violation.— [Penalty for violation is a 
fine not exceeding $500, or not over six months’ imprisonment, or both.]

Department of industrial relations

S ectio n  154-3 (added 1921, p. 105). Department created.— The following 
administrative departments are created:

* * * * * * *
The department of industrial relations, which shall be administered by the 

director of industrial relations, hereby created.
* * * * * * *

The director of each department shall, subject to the provisions of this 
chapter, exercise the powers and perform the duties vested by law  in such 
department

S ec. 154-4. Appointment of director.—  Each director whose office is created 
by section 154-3 o f the General Code shall be appointed by the governor by and 
with the advice and consent of the senate, and shall hold his office during the 
pleasure of the governor.

S ec. 154-5. Assistant.— In each department there shall be an assistant direc
tor, who shall be designated by the director to fill one of the offices within such 
department, enumerated in section 154-6 of the General Code, or as the head of

1 All statutes amended or created by subsequent legislation have been numbered 
and given their proper places in the code, as provided by law.
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one of the divisions created within such department as authorized by section 
154-8 of the General Code. When a vacancy occurs in the office o f the director 
of any department, the assistant director thereof shall act as director o f the 
department until such vacancy is filled.

Sec. 154-6. Divisions.— Offices are created within the several departments a& 
follows:

*  *  * * * * *
In the department o f industrial relations chiefs of divisions as fo llow s:
Factory inspection.
Labor inspection.
Mines.

*

Sec. 154-7. Appointment of officers.— The officers mentioned in sections 154-5 
and 154r-6 of the General Code shall be appointed by the director of the depart-* 
ment in which their offices are respectively created, and shall bold office during 
the pleasure o f such director.

Sec. 154-8. Duties.— The officers mentioned in sections 154-5 and 154-6 of 
the General Code shall be under the direction, supervision, and control of the'" 
directors of their respective departments, and shall perform such duties as such 
directors shall prescribe.

♦  * * * * * *

Sec. 154-15. Advisory boards.— The director o f each department may, with  
the approval o f the governor, establish and appoint advisory boards to aid i*  
the conduct of the work of his department or any division or divisions thereof 
Such advisory boards shall exercise no administrative function, and their merq 
bers shall receive no compensation, but may receive their actual and necessait 
expenses.

Sec. 154-16. Entire time to be given.— Bach officer whose office is created by 
section 154-3,154-5, and 154-6 of the General Code shall devote his entire time 
to the duties of his office, and shall hold no other office o r position of profit. 
In  addition to his salary provided by law , each such officer and each member 
of the boards and commissions in the department created by this chapter shall 
be entitled to his actual and necessary expenses incurred in the performance 'of 
his official duties.

Sec. 154-17. Offices.— Each department shall maintain a central office in the, 
city o f Columbus. The director of each department may, in his discretion -and 1 
with the approval o f the governor, establish and maintain, at places ether than 
the seat o f government, branch offices for the conduct o f any one or more func
tions of his department.

Sec. 154-20. Hours of labor.— A ll employees in the several departments shall 
render not less than eight hours o f labor each day, Saturday afternoons, Sun
days, and days declared by law  to be holidays excepted in cases in which, in 
the judgment of the director, the public service w ill not thereby be impaired.

Each employee in the several departments shall be entitled during each calen
dar year to fourteen days* leave of absence with fu ll pay. In  special and 
meritorious cases where to lim it the annual leave to fourteen days in any one 
calendar year would work peculiar hardships, it may, in the discretion of the 
director of the department, be extended. No employee in the several depart
ments, employed at a fixed compensation, shall be paid for any extra services, 
unless expressly authorized by law.

Sec. 15445. Duties.— The department o f industrial relations shall have all 
powers and perform a ll duties vested by law  in the Industrial Commission of 
Ohio, excepting the following:

Those powers and duties o f the commission which it exercises as successor of 
the State liability board of awards, the State board o f arbitration, the board 
of boiler rules, and in the investigation, ascertainment, and determination of 
standards, devices, safeguards, and means o f protection, ♦ *  * which shall 
continue to be exercised and performed by the Industrial Commission o f Ohio 
in the manner provided by law  for the exercise of such powers and the per
formance of such duties.

The Industrial Commission o f Ohio shall be a part o f the department o f in
dustrial relations fo r administrative purposes in the following respects: The 
director of Industrial relations shall be ex officio the secretary of said commis
sion, shall succeed to and perform all of the duties of the secretary o f said 
commission, and shall exercise all powers o f said secretary as provided by law ;
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but such director may designate any employee of the department as acting sec
retary to perform the duties and exercise the powers of secretary of the com
mission. A ll clerical, inspection, and other agencies for the execution of the 
oowers and duties vested in the said industrial commission shall be deemed to 
*e in the department of industrial relations, and the employees thereof shall be 
ieemed to be employees of said department and shall have and exercise all 
Authority vested by law  in the employees of such commission. But the Indus
trial Commission of Ohio shall have direct supervision and control over, and 
power of appointment and removal of such employees whose position shall be 
designated by the governor as fu lly subject to the authority of such commis
sion.

The commission may appoint advisers, who shall without compensation assist 
the commission in the execution of the powers and duties retained by it under 
this section.

Labor organizations—Incorporation— Fees

Section 176. Filing fee.— The secretary of state shall charge and collect the 
following fees for official services:

* * ♦ * ♦ ♦ *

5. For filing articles o f incorporation * * * [o f] societies or associations 
composed exclusively of any class of mechanics, express, telegraph, railroad or 
other employees, and formed exclusively for the mutual protection and relief 
of members thereof and their families, two dollars.

* * * ♦ * ♦ ♦

Railroads— Accidents

Section 573. Reports.— [F ata l accidents must be reported to the railroad  
commission.]

Secs. 574,575. Investigation.— [I f  it is deemed that the public interest re
quires it, an investigation w ill be made, of which record shall be kept.]

Industrial commission

Section 871-1 (as amended 1919, p. 58). Membership.— The Industrial Com
mission of OMo, heretofore created, shall be composed of three members, to 
be appointed by the governor, with the advice and consent of the senate. 
Such appointment shall be made to take effect upon the expiration of the 
present term of each member, and each of such appointments hereafter made 
shall be for the term of s :x  years. Not more than one of the appointees to 
such commission shall be a person who, on account of his previous vocation, 
employment, or affiliations can be classed as a representative of employers, 
and not more than one o f such appointees shall be a person who, on ac
count of his previous vocation, employment, or affiliations can be classed as 
a representative of employees; not more than two of the members of sa’d 
commission shall belong to the same political party.

Sec. 871-2. Removal.— The governor at any time shall remove any member 
of the Industrial Commission of Ohio for inefficiency, neglect o f duty, mal
feasance, misfeasance, or nonfeasance in office.

Sec. 871-3. Inconsistent positions.— No commissioner shall hold any posi
tion of trust or profit, or engage in any occupation or business, interfering 
or inconsistent with his duties as such commissioner, and no commissioner 
shall serve on any committee of any political party.

Sec. 871-4 (as  amended 1917, p. 169). Salary.— Each of the members o f the 
Industrial Commission of Ohio shall receive an annual salary of five thousand 
dollars, payable in the same manner as the salaries o f other State officers 
are paid. Before entering upon the duties of his office, each member of 
said commission shall take and subscribe the constitutional oath of office 
and shall swear o r affirm that he holds no position under any committee of 
a political party, which oath or affirmation shall be filed in the office of the 
governor. Ea*h member of said commission shall give a bond n the sum 
of ten thousand dollars, which bond shall be approved by the governor and 
filed with the treasurer of state. A ll employees or deputies of the said com-
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mission receiving or disbursing funds o f the State shall give bond to the 
State in amounts and with surety to be approved by said commission.

Sec. 871-5 (as amended 1917, p. 157). Organization,— The Industrial Com
mission o f Ohio shall chooser one of its members as chairman. A  m ajority 
of such commission shall constitute a  quorum to transact business. N ; 
vacancy * shall impair the rights of the remaining Commissioners to exercise 
all of the powers o f said commission so long as a m ajority rem ains; any 
investigation, inquiry, or hearing which said commiss on is authorized to 
hold, or undertake, may be held or undertaken by or before any one member 
o f said commission, or by or before one of its deputies, and every order made 
by a member thereof, or by one of its duly authorized deputies, when ap
proved and confirmed by a majority of its members, and so shown on its record 
of proceedings, shall be deemed to be the order of said, commission.

Sec. 871-6. Office,— The commission shall keep and maintain its office in the 
city of Columbus, Ohio, and shall provide suitable room or rooms, necessary 
office furniture, supplies, books, periodicals, maps, and appliances as they deem 
necessary, the expense thereof to be audited and paid in the same manner as 
other State expenses. The commission may hold sessions in any place within 
the State of Ohio.

Sec. 871-7. Expenses.— The commissioners, employees and deputies of the 
commission shall be entitled to receive from the State their necessary and 
actual expenses while traveling on business of the commission, either within 
or without the State o f Ohio. Such expenses shall be presented in an ac
count verified by the person who incurred the expense, approved by the chair
man of the commission, and shall be audited and paid as other sim iliar ex
penses are audited and paid.

Sec. 871-8. Official seal.— The commission shall have an official seal for the 
authentication of its orders and proceedings, upon which seal shall be engraved 
the words, “ The Industrial Commission of Ohio,” and such other design as> 
the commission may prescribe; and the courts in this State shall take judicial 
notice of the seal o f the said commission, and in all cases copies of orders* 
proceedings, or records in the office o f the Industrial Commission of Ohio, 
certified by the secretary of the said commission under its seal shall b e  
equal* t *  the original as evidence. \

Sec. 871-9 (a s  amended 1917, p. 157). Sessions.— The Industrial C o m m it  
sion of* Ohio shall be in continuous session and open for ther transaction, of ? 
business^during all business hours o f each and every day, excepting*: Sundays 
and legal holidays. The sessions of said commission shall be* optifeto tte* 
public and shall stand and be adjourned without further notice tBiweofonft 
its record. A ll o f the proceedings o f said commission shall be slibwn os* 
its record, which shall be a public record, and all voting shall be had by 
calling each member’s name by the secretary, and each member’s vote shall 
be recorded on the record of proceedings as cast. * * * Said commission 
may hold sessions at or in any place in the State o f Ohio.

Sec. 871-10. Rules of procedure.— Subject to the provisions o f this act, the 
commission may adopt its own rules of procedure and may change the same 
from time to time in its discretion.

Sec. 871-11. Departments merged in  commission.— On and after the first 
day of September, 1913, the following departments o f the State o f Ohio, to 
w it: Commissioner o f labor statistics, chief inspector o f mines, chief inspector 
of workshops and factories, chief examiner of steam engineers, board of 
boiler rules, and the State board o f arbitration and conciliation, shall have 
no further legal existence, except that the heads of the said departments, and 
said boards, shall within ten days after the said date submit to the governor 
their reports o f their respective departments for the portion of the year 1913 
during which they were in existence, and on and after the first day of Sep
tember, 1913, the Industrial Commission of Ohio shall have a ll the powers 
and enter upon the performance of all the duties conferred by law  upon the 
said departments.

Sec. 871-12 (a s  amended 1913, p. 656^. Additional duties.— The industrial 
commission shall supersede and perform all o f the duties of the State liability  
board of awards. ♦ * *

Sec. 871-13* Definitions. The following terms as used in this act shall, be 
construed as follow s:

(1 ) The phrase “ place o f employment,” shall mean and include every place, 
whether indoors or out, or underground, and the premises appurtenant thereto
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where either temporarily or permanently any industry, trade or business, is 
carried on, or where any process or operation, directly or indirectly related to 
any industry, trade or business, is carried on, and where any person is directly 
or indirectly, employed by another for direct or indirect gain or profit but 
shall not include any place where persons are employed in private domestic 
service or agricultural pursuits which do not involve the use of mechanical 
power.
{ (2) The term “ employment,” shall mean and include any trade, occupation, 
/or process of manufacture or any method of carrying on such trade, oceupa- 
> tion, or process of manufacture in which any person may be engaged, except 
in such private domestic service or agricultural pursuits as do not involve the 
use of mechanical power.

(3) The term “ employer,” shall mean and include every person, firm, 
corporation, agent, manager, representative, or other person having control 
or custody of any employment, place of employment, or of any employee.

(4) The term “ employee,” shall mean and include every person who may 
be required or directed by any employer, in consideration of direct or indirect 
gain or profit, to engage in any employment, or to go, or work, or be at any 
time in any place of employment.

(5) The term “ frequenter,” shall mean and include every person, other 
than an employee, who may go in or be in a place of employment under 
circumstances which render him other than a trespasser.

(6) The term “ deputy,” shall mean and include any person employed by 
the industrial commission, designated as such deputy by the commission who 
shall possess special, technical, scientific, managerial, professional or personal 
abilities or qualities in matters within the jurisdiction of the industrial com
mission, and who may be engaged in the performance of duties under the 
direction of the commission, calling for the exercise of such abilities or 
qualities.

(7) The term “ order,” shall mean and include any decision, rule, regula
tion, direction, requirement, or standard of the commission, or any other 
determination arrived a t or decision made by such commission.

(8) The term “ general order,” shall mean and include such order as 
applies generally throughout the State to all persons, employments, or places 
of employment, or all persons, employments or places of employment of a class 
under the jurisdiction of the commission. All other orders of the commission 
shall be considered special orders.

(9) The term “ local order,” shall mean and include any ordinance, order, 
rule, or determination of any city or village council, or any trustees, or board 
or officers of any city or village upon any m atter over which the industrial 
commission has jurisdiction.

(10) The term “ welfare” shall mean and include comfort, decency and moral 
well-being.

(11) The terms “ safe” and “ safety” as applied to any employment or a 
place of employment shall mean such freedom from danger to the life, health, 
safety or welfare of employees or frequenters as the nature of the employment 
will reasonably permit, including requirements as to the hours of labor with 
relation to the health and welfare of employees.

Sec. 871-14. Employment of assistants.—The commission is authorized and 
empowered to employ, promote and remove a secretary, or secretaries, 
deputies, clerks, stenographers, and other assistants, as needed; to fix their 
compensation and to assign to them their duties. Such employments and 
compensation to be first approved by the governor.

S ec. 871-15. Provisions for safety.—Every employer shall furnish employ
ment which shall be safe for the employees therein, and shall furnish a place 
of employment which shall be safe for the employees therein, and for fre
quenters thereof, and shall furnish and use safety devices and safeguards, 
and shall adopt and use methods and processes, follow and obey orders and 
prescribe hours of labor reasonably adequate to render such employment and 
places of employment safe, and shall do every other thing reasonably necessary 
to protect the life, health, safety and welfare of such employees and frequenters.

S ec. 871-16. Same subject.—No employer shall require, permit or suffer any 
employee to go or be in any employment or place of employment which is not 
safe, and no such employer shall fail to furnish, provide and use safety devices 
and safeguards, or fail to obey and follow orders or to adopt and use methods 
and processes reasonably adequate to render such employment and place of 
employment safe, and no employer shall fail or neglect to do every other thing
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reasonably necessary to protect the life, health, safety and welfare of such 
employees or frequenters; and no such employer or other person shall hereafter <, 
construct or occupy or maintain any place of employment that is not safe.

Sec. 871-17. Employee?* duty,—No employee shall remove, displace, damage, 
destroy or carry off any safety device or safeguard furnished or provided 
for use in any employment or place of employment, nor interfere in any way 
with the use thereof by any other person, nor shall any such employee inter
fere with the use of any method or process adopted for the protection of any\ 
employee In such employment or place of employment* or frequenter of such! 
place of employment, nor fail or neglect to follow and obey orders and to do 
every other thing reasonably necessary to protect the life, health, safety and 
welfare of such employees and frequenters.

Sec. 871-18. Employer to furnish information.—Every employer shall furnish 
to the commission all information required by it to carry into effect the 
provisions of this act and shall make specific answers to all questions sub
mitted by the commission relative thereto.

Sec. 871-19. Blanks to he filled out,—Any employer receiving from the com
mission any blanks calling for information required by it to carry into effect 
the provisions of this act, with directions to dll out the same, shall cause the 
same to be properly filled out so as to answer fully and correctly each question 
therein propounded, and in case he is unable to answer any question he shall 
give a good and sufficient reason for such failure; and said answers shall be 
verified under oath by the employer, or by the president, secretary, or other 
managing officer of the corporation, if the employer is a corporation, and re
turned to the commission a t its office within the period fixed by the com
mission.

Sec. 871-2(1 Access to premises,—Any commissioner or deputy of the commis
sion may enter any place of employment for the purpose of collecting facts and 
statistics, examining the provisions made for the health, safety, and welfare 
of the employees therein, and bring to the attention of every employer any law, 
or any order of the commission, and any failure on the part of such employer 
to comply therewith. No employer shall refuse to admit any commissioner or 
deputy of the commission to his place of employment.

Sec. 871-21. Commissioners may issue orders.—The Industrial Commission of; 
Ohio is vested with the power and jurisdiction on and after the first day of’• 
September, 1913, to have such supervision of every employment and place of 
employment and of every other building and establishment in this State as may 
be necessary adequately to enforce and administer all laws and all lawful 
orders requiring such employment and place of employment or building or 
establishment, to be safe, and requiring the protection of the life, health, safety 
and welfare of every employee in such employment or place of employment, 
and every frequenter of such place of employment, including the power to 
regulate the hours of labor of employees in such employments and places of 
employment, with regard to the health and welfare of such employees to such 
extent as the nature of the employment will reasonably permit, not inconsistent 
with law.

Sec. 871-22 (as amended 1915, p. 510). Duties of commission,—It shall also 
be the duty of the industrial commission, and it shall have full power, jurisdic
tion and authority—

(1) Appointment of advisers and assistants.—To appoint advisers, who shall 
without compensation, assist the industrial commission in the execution of 
its duties; to retain and assign to their duties any or all officers, subordinates 
and clerks of the commissioner of labor statistics, the chief inspector of mines, 
the chief inspector of workshops and factories, the chief examiner of steam 
engineers, the board of boiler rules, chief inspector of steam boilers, the State 
board of arbitration and conciliation, and the State liability board of awards. «

(2) Enforcement of certain laws,—On and after the first day of September, 
1913, to administer and enforce the general laws of this State relating to mines, 
manufacturing, mechanical, electrical, art and laundering establishments, child 
labor, employment of minors, explosives, printing, telegraph and telephone 
offices, railroad depots, hotels, memorial buildings, tenement and apartment 
houses, scfaoolhouses, colleges, opera houses, halls, theaters, churches, infirmaries, 
children’s homes, hospitals, medical institutes, asylums, and other buildings used 
for the assemblage or betterment of people in the State, bakeries, employment 
officeŝ  stores, intelligence offices and bureaus, manufacturers of cigars, sweat
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shops, fire escapes, and means of egress from buildings, scaffolds, hoists, ladders 
>and other m atters relating to the erection, repair, alteration or painting of 
buildings and structures, employment of females, hours of labor, licensed 
occupations and school attendance, and all other laws protecting the life, 
health, safety and welfare of employees.in employments and places of em
ployment, frequenters of places of employment or relating to the health 
and safety of persons occupying or assembled in the structures named above, 
pa and after the first day of September, 1913.
{ (3) Determination of hours of labor, means of safety, etc.—To investigate, 

/ascertain, and on and after the first day of September, 1913, to declare and pre- 
‘ scribe what hours of labor, safety devices, safeguards, or other means or methods 
of protection are best adapted to render the employees of every employment 
and place of employment and frequenters of every place of employment safe, 
and to protect their welfare as required by law or lawful orders, and to estab
lish and maintain museums of safety and hygiene in which shall be exhibited 
safety devices, safeguards and other means and methods for the protection of 
life, health, safety and welfare of employees.

(4) Standards of safety devices.—To ascertain and on and after the first 
day of September, 1913, to fix such reasonable standards and to prescribe, 
modify and enforce such reasonable orders for the adoption of safety devices, 
safeguards and other means or methods of protection, to be as nearly uniform 
as possible, as may be necessary to carry out all laws and lawful orders relative 
to the protect!cm of the life, health, safety and welfare of employees in 
employments and places of employment or frequenters of places of employment.

(5) Standards for construction of buildings,—To ascertain, and on and after 
the first day of September, 1913, fix and order such reasonable standards for 
the construction, repair and maintenance of places of employment as shall 
render them safe. *

(6) Classification.—To investigate, ascertain, and determine such reason
able classifications of persons, employments, and places of employment as 
shall be necessary to carry out the purposes of this ac t

(7) Regulations.—To adopt reasonable and proper rules and regulations 
relative to the exercise of its powers and authorities, and proper rules to 
govern its proceedings and to regulate the mode and manner of all investiga
tions and hearings; such rules and regulations shall not be effective until 
ten days after their publication. A copy of such rules and regulations shall 
be delivered to every citizen making application therefor, and a copy de
livered with every notice of hearing.

(8) Promotion of arbitration.—To do all in its power to promote the vol
untary arbitration, mediation, and conciliation of disputes between employers 
and employees and to avoid the necessity of resorting to lockouts, boycotts, 
black lists, discriminations, and legal proceedings in matters of employment. 
In pursuance of this duty it may appoint temporary boards of arbitration, 
provide the necessary expenses of such boards, order reasonable compensation 
not exceeding five dollars per day for each member engaged in such arbitra
tion, prescribe rules of procedure for such arbitration boards, conduct investi
gations and hearings, publish reports and advertisements, and may do all 
other things convenient and necessary to accomplish the purposes directed in 
this ac t The commission shall designate a deputy to be known as chief 
mediator and may detail other deputies from time to time to act as assistants 
for the purpose of executing these provisions The deputies may act on 
temporary boards without extra compensation.

(9) Free employment agencies.—To establish and conduct free employment 
agencies, and on and after the first day of September, 1913, to license and 
supervise the work of private employment offices to do all in its power to bring 
together employers seeking employees and working people seeking employ
m ent to make known the opportunities for self-employment in this State, to 
aid in inducing minors to undertake promising skilled employments, and to 
encourage wage earners to insure themselves against distress from unemploy
m ent I t shall investigate the extent and causes of unemployment in the 
State of Ohio and the remedies therefor in this and other States and countries, 
and it shall devise and adopt the most efficient means in its power to avoid 
unemployment to provide employment and to prevent distress from involun
tary Idleness.

(10) Statistics.—To collect and collate all statistical and other information 
relating to employees, employers, employments and places of employment and 
such other statistics as may be necessary.
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(11) Licensing of engineers, etc.—On and after September 1, 1913, to ex
amine and license persons who desire to act as steam engineers, and persons 
who desire to operate steam boilers and persons who desire to act as inspectors 
of steam boilers; to provide for the scope, conduct, and time of such examina
tions, to provide for, regulate, and enforce the renewal and revocation of such 
licenses, to inspect and examine steam boilers and to make, publish, and 
enforce rules and regulations, and orders for the construction, installation^ 
inspection, and operation of steam boilers and all appliances connected with* 
steam boilers, and to do and require and enforce all things necessary to make] 
such examination, inspection, and requirement efficient

(12) Rental of offices.—To rent and furnish offices as needed in cities in 
this State for the conduct of affairs.

Sec. 871-23. (1) Investigation of alleged unsafe place of employment.—Upon 
petition after the first day of September, 1913, by any person th a t any em
ployment or place of employment is not safe or is injurious to the welfare 
of any employee or frequenter, the commission shall proceed w ith or w ithout 
notice to make such investigation as may be necessary to determine the m atter 
complained of.

(2) Orders.—A fter such hearing as may be necessary, the commission may 
enter such order relative thereto as may be necessary to render such employ
ment or place of employment safe and not injurious to the w elfare of the 
employees therein or frequenters thereof.

(3) Investigation on own initiative.—Whenever the commission shall learn 
that any employment or place of employment is not safe or is injurious to 
the welfare of any employee or frequenter, it may of its own motion sum
marily investigate the same, with or without notice and issue such order 
as may be necessary thereto.

Sec. 871-24. Duties of other officers imposed on commission.—All duties, 
liabilities, authority, powers, and privileges conferred and imposed by law 
upon the commissioner of labor statistics, special agents for the commissioner 
of labor statistics, chief inspector of mines, district inspectors of mines, chief 
inspector of workshops and factories, first assistant chief inspector of work
shops and factories, second assistant chief inspector of workshops and fac
tories, district inspectors of workshops and factories, chief examiner of steam 
engineers, assistant chief examiner of steam engineers, district examiners 
of steam engineers, the board of boiler rules, head of the department of the 
board of boiler, rules, and chief inspector of steam boilers, assistant chief in
spector of steam boilers, general inspectors of steam boilers, special inspector 
of steam boilers, State board of arbitration and conciliation, are hereby im
posed upon the Industrial Commission of Ohio and its deputies on and after 
the first day of September, 1913.

All laws relating to the commissioner of labor statistics, special agents of 
the commissioner of labor statistics, chief inspector of mines, district inspectors 
of mines, chief inspector of workshops and factories, first assistant chief 
inspector of workshops and factories, second assistant chief inspector of work
shops and factories, district inspectors of workshops and factories, chief 
examiner of steam engineers, assistant chief examiner of steam engineers, 
district examiners of steam engineers, the board of boiler rules, head of the 
department of the board of boiler rules and chief inspector of steam boilers, 
assistant chief inspector of steam boilers, general inspectors of steam boilers, 
special inspectors of steam boilers, State board of arbitration and conciliation, 
on and after the first day of September, 1913, shall apply to, relate, and refer 
to the Industrial Commission of Ohio, and its deputies. Qualifications pre
scribed by law for said officers and their assistants and employees shall be 
held to apply, wherever applicable, to the qualifications of the deputies of 
the commission assigned to the performance of the duties now cast upon 
such officers, assistants, and employees.

S ec. 871-25. Orders valid.—All orders of the Industrial Commission of Ohio 
in conformity with law shall be in force and shall be prima facie reasonable 
and lawful; and all such orders shall be valid and in force and prima fade 
reasonable and lawful until they are found otherwise in an action brought 
for that purpose pursuant to the provisions of section 41 of this act, or until 
altered or revoked by the commission.

S ec. 871-26. Take effect, when.—(1) All general orders shall take effect 
within thirty days after their publication. Special orders shall take effect as 
therein directed.

(2) The commission shall, upon application of any employer grant such 
time as may be reasonably necessary for compliance with anv order*
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(3) Any person may petition the commission for an extension of time 
which the commission shall grant if it finds such extension of time necessary.

Sec. 871-27. Petition for hearing.—(1) Any employer or other person in
terested either because of ownership in or occupation of any property affected 
by any such order, or otherwise, may petition for a hearing on the reasonable
ness and lawfulness of any order of the commission in the manner provided 
in this ac t

(2) Such petition for hearing shall be by verified petition filed with the 
commission, setting out specifically and in full detail the order upon which 
a hearing is desired and every reason why such order is unreasonable or 
unlawful, and every issue to be considered by the commission on the hearing. 
The petitioner shall be deemed to have finally waived all objection to any 
irregularities and illegalities in the order upon which a hearing is sought other 
than those set forth in the petition. All hearings of the commission shall 
be open to the public.

(3) Decision.—Upon receipt of such petition, if the issues raised in such 
petition have theretofore been adequately considered, the commission shall de
termine the same by confirming, without hearing, its previous determination, or 
if such hearing is necessary to determine the issues raised, the commission 
shall order a hearing thereon and consider and determine the m atter or matters 
in question a t such time as shall be prescribed. Notice of the time and place 
of such hearing shall be given to the petitioner and to such other persons as 
the commission may find directly interested in such decision.

(4) Issuance of substitute order.—Upon such investigation, if it shall be 
found that the order complained of is unlawful or unreasonable, the commis
sion shall substitute therefor such other order as shall be lawful and reasonable.

(5) Extension of time.—Whenever at the time of final determination upon 
such hearing it shall be found that further time is reasonably necessary for 
compliance with the order of the commission, the commission shall grant such 
time as may be reasonably necessary for such compliance.

Sec. 871-28. Effect on powers of local officers.—(1) Nothing contained in 
this act shall be construed to deprive the council of any city or village or any 
board of trustees or officer of any city or village of any power or jurisdiction 
over or relative to any place of employment: Provided, That whenever the In
dustrial Commission of Ohio shall, by an order fix a standard of safety or any 
hygienic condition for employments or places of employment, such order shall, 
upon the filing by the commission of a copy thereof with the clerk of the village 
or city to which it may apply, be held to amend or modify any similar conflict
ing local order in any particular matters governed by said order. Thereafter 
no local officer shall make or enforce any order contrary thereto.

(2) Hearing on local orders.—Any person affected by any local order in con
flict with an order of the commission may, in the manner provided in this act, 
petition the industrial commission for a hearing on the ground that such local 
order is unreasonable and in conflict with the order of the commission. The 
petition for such hearing shall conform to the requirements set forth for a 
petition in section 27 of this ac t

(3) Procedure.—Upon receipt of such petition the commission shall order a 
hearing thereon, to consider and determine the issues raised by such appeal, 
such hearing to be held in the village or city where the local order appealed 
from was made. Notice of the time and place of such hearing shall be given 
to the petitioner and such other persons as the commission may find directly 
interested in such decision, including the clerk of the village, or the mayor of 
the village or city from which such appeal came. If upon such investigation 
it shall be found that the local order appealed from is unreasonable and in 
conflict with the order of the commission, the commission may modify its order 
and shall substitute for the local order appealed from such order as shall be 
reasonable and legal in the premises, and thereafter the said local order shall, 
in such particulars, be void and of no effect

Sec. 871-29. Actions to set aside orders.—No action, proceeding or suit to set 
aside, vacate or amend any order of the commission, or to enjoin the enforce
ment thereof, shall be brought unless the plaintiff shall have applied to the 
commission for a hearing thereon at the time and as provided in section 27 of 
this act, and in the petition therefor shall have raised every issue raised in 
such action.

Every order of the commission shall, in every prosecution for violation there
of, be conclusively presumed to be just, reasonable and lawful, unless prior to
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the Institution of the prosecution for such violation an action shall have been 
brought to vacate and set aside such order, as provided in section 41 of this ac t

S ec . 871-30. Oaths and witnesses.—Each of the commissioners and the sec
retary of the commission for the purposes mentioned in this act shall have 
power to administer oaths, certify to official acts, issue subpoenas, compel at
tendance of witnesses and the production of papers, books, accounts, documents 
and testimony. In case of the failure of, any person to comply with any order 
of the commission or any subpoena lawfully issued, or upon the refusal of any 
witness to testify to any m atter regarding which he may be lawfully inter
rogated, it shall be the duty of the common pleas Judge of any county in this 
State on the application of a commissioner, to compel obedience by attachment 
proceedings for contempt, as in the case of disobedience of the requirements 
of a subpoena issued from such court or a refusal to testify therein.

Sec . 871-31. Witness fees.—Each witness who shall appear before the com
mission by its order shall receive for his attendance the fees and mileage now 
provided for witnesses in civil cases in the court of common pleas, which shall 
be audited and paid by the State out of the State treasury in the same manner 
as other expenses are audited and paid, upon the presentation of properly 
verified vouchers approved by the chairman of the commission. But no wit
ness subpoenaed at the instance of the parties other than the commission shall 
be entitled to compensation from the State for attendance or travel, unless the 
commission shall certify that his testimony was material to the m atter inves
tigated.

S ec. 871-32. Depositions.—The commission or any party may in any investi
gation cause depositions of witnesses residing within or without the State to 
be taken in the manner prescribed by law for like depositions in civil actions.

S ec. 871-33. Records.—A full and complete record shall be kept of all pro
ceedings had before the commission on any investigation, and all testimony 
shall be taken down by a stenographer appointed by the commission.

S ec. 871-34. Publication of orders.—Publication of rules and orders of the 
commission shall be made by the commission in pamphlet form to be furnished 
on demand at the office of the commission. The expenses of publications shall 
be audited and paid as are other expenses of the commission.
Sec. 871-35. Agents for investigations.—(1) For the purpose of making any 

investigation with regard to any employment or place of employment, the com
mission shall have power to appoint, by an order in writing, any member of 
the commission, any deputy, who is a citizen of the State, or any other com
petent person who is a resident of the State as an agent whose duty shall be 
prescribed in such order.

(2) In the discharge of his duties such agent shall have every power what
soever of an inquisitorial nature granted in this act to the commission, and the 
same powers as a master commissioner appointed by a court of common pleas 
with regard to taking testimony.

(3) The commission may conduct any number of such investigations contem
poraneously through different agents, and may delegate to such agents the 
taking of all testimony bearing upon any investigation or hearing. The de
cision of the commission shall be based upon its examination of all testimony 
and records. The recommendations made by such agents shall be advisory 
only and shall not preclude the taking of further testimony if the commission 
so orders, nor further investigation.

S ec. 871-36. Special prosecutor.—The commission shall have the authority to 
direct any deputy who is a citizen to act as special prosecutor in any action, 
proceeding, investigation, hearing or trial relating to matters within its juris
diction.

Upon the request of the commission, the attorney general or the prosecuting 
attorney of the county in which any investigation, hearing or trial had under 
the provisions of this act is pending, shall aid therein and prosecute under the 
supervision of the commission, all necessary actions or proceedings for the en
forcement of this act and all other laws of this State relating to the protection 
of life, health, safety and welfare, and for the punishment of all violations 
thereof.

S ec. 871-37. Effect of technical omissions.—A substantial compliance with 
the requirements of this act shall be sufficient to give effect to the orders of 
the commission, and they shall not be declared inoperative, illegal, or void 
for any omission of a technical nature in respect thereto.

S ec. 871-38. Actions to set aside orders.—Any employer or other person in 
interest being dissatisfied with ^ny order of the commission may commence
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an action in the Supreme Court of Ohio against the commission as do* 
fendant to set aside, vacate, or amend any such order on the ground that 
the order is unreasonable or unlawful and the supreme court is hereby 
authorized and vested with exclusive jurisdiction to hear and determine 
such action. The commission shall be served with summons as in other civil 
casea The answer of the commission shall be filed within ten days after 
service of summons upon it and with its answer it shall file a certified trans- 
script of its record in said matter. Upon the filing of said answer said 

Action shall be at issue and shall be advanced and assigned for trial by the 
} court, upon the application of either party, a t the earliest possible date.

Sec. 871-39. Procedure.—(1) If upon the trial of such action it shall appear 
that all issues arising in such action have not heretofore been presented to 
the commission in the petition filed as provided in section 27 of this act, or 
that the commission has not theretofore had ample opportunity to hear and 
determine any of the issues raised in said act, or has for any reason not 
In fact heard and determined the issues raised, the court shaU, before pro
ceeding to render judgment, unless the parties to such action stipulate to 
the contrary, transmit to the commission a full statement of such issue or 
issues not adequately considered and shall stay further proceedings in such 
action for fifteen days from the date of such transmission and may thereafter 
grant such further stay as may be necessary.

(2) Upon the receipt of such statement, the commission shall consider the 
issues not theretofore considered, and may alter, modify, amend, or rescind 
its order complained of in said action, and shall report its order thereon 
to said court within ten days from the receipt of the statement from the 
court for further hearing and consideration.

(3) The court shall thereupon order such amendment or other proceeding 
as may be necessary to raise the issues as changed by such modification of 
order as may have been made by the commission upon the hearing, if any 
such modification has in fact been made, and shall thereupon proceed with 
such action in the manner provided by law for other civil actions.

Sec. 871-40. What court has jurisdiction.—No court of this State, except the 
supreme court to the extent specified by this act, shall have jurisdiction to 
review, vacate, set aside, reverse, revise, correct, amend, or annul any order 
of the Industrial Commission of Ohio, or to suspend or delay the execution or 
operation thereof or to enjoin, restrain or interfere with the commission in 
the performance of its official duties: Provided, That the writ of mandamus 
shall lie from the said supreme court to the commission in all proper cases.

Sec. 871-41. Suspension of orders.—The pendency of an action to set aside, 
vacate or amend an order of the commission shall not of itself stay or sus
pend the operation of an order of the commission; but, during the pendency 
of said action the said supreme court in its discretion may stay or suspend, 
in whole or in part, the operation of the commission’s order. But no order 
so staying or suspending an order of the commission shall be made by the 
said court otherwise than upon three days’ notice and after hearing. In case 
the order is stayed or suspended the order of the court shall not become effec
tive until a suspending bond first shall have been executed, filed with and 
approved by the commission, or by the said court or the clerk thereof, payable 
to the State of Ohio, and sufficient in amount and security to insure the prompt 
payment by the party petitioning to set aside, vacate or amend such order 
of ail damages caused by the delay in the enforcement of the order of the 
commission.

Sec. 871-42. Preference of actions.—All actions and proceedings under this 
act, and all actions or proceedings to which the Industrial Commission of 
Ohio or the State of Ohio may be parties, and in which any question arises 
under this act, or under or concerning any order of the industrial commission, 
shall be preferred over all other civil cases, except election causes and causes 
involving or affecting the Public Utilities Commission of Ohio, irrespective of 
position on the calendar. The same preference shall be granted upon applica
tion of the attorney of the industrial commission in any action or proceeding 
in which he may be allowed to intervena

S e c s. 871-43, 871-44. Violations.—[Violations, or failure to perform any 
duty for which no penalty has been specifically provided, are punishable by 
fines, $50 to $1,000 for first offense, and $100 to $5,000 for each subsequent 
offense; each day’s violation is a separate offense.]

S ec. 871-45. Sections independent.—The sections of this act, and every part 
of such sections, are hereby declared to be independent sections, and parts
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of sections and the holding of any section or part thereof to be void or in
effective shall not affect any other section or part thereof.

S ec. 871-53a (added 1913, p. 654). Reports bp employers of females.—Every 
person, partnership, or corporation engaged in the operation of any mercantile 
establishment within the State of Ohio and employing five or more female 
employees in or about said establishment shall make a report in writing to 
the Industrial Commission of Ohio within thirty days after the taking effect: 
of this act, which report shall contain the following information with refers 
ence to female employees on the date of the taking effect of this act, viz:

(1) The total number of female employees employed in or about said mer
cantile establishment

(2) The number of such female employees under the age of eighteen years.
(3) The name of each female employed in or about such mercantile estab

lishment.
(4) The age of each female employed in or about such mercantile estab

lishment
(5) The number of hours per day each female is employed in or about 

such mercantile establishment
(6) The number of hours per week each female is employed in or about 

such mercantile establishment
(7) The wages per week paid to each female employed in or about such 

mercantile establishment
(8) The class or kind of employment in or at which each female is em

ployed in or about such mercantile establishment.
(9) Such other information relative to the hours of employment and wages 

paid to such female employees as may be required by the industrial com
mission of Ohio.

S ec. 871-53b (added 1913, p. 654). Blanks.—It shall be the duty of the 
Industrial Commission of Ohio to prepare and furnish free of charge to all 
employers described in section one [sec. 871-53a] hereof, who make application 
therefor, forms and blanks suitable for making the reports required herein.

Sec. 871-53c (added 1913, p. 654). Violations.—[Violation of section 871-53a 
entails a fine, $25 to $50, each day constituting a separate offense.]

S ec. 871-53d (added 1913, p. 654). False statements.—Any person, partner
ship or corporation required by this act to make a report provided for in sec
tion one [sec. 871-53a] hereof, who shall knowingly make a false statement 
with reference to any of the matters or things required by this act to be in
cluded in said report, shall be deemed guilty of a misdemeanor, and upon con
viction thereof shall be fined in any sum not exceeding fifty dollars.

Bureau of labor statistics—Powers of commissioner
S ec tio n  875. Summoning witnesses, etc.—In the performance of his duties, 

the commissioner of labor statistics may send for persons and papers, examine 
witnesses under oath and take depositions. The commissioner may deputize 
any disinterested person to serve subpoenas upon witnesses, who shall be sum
moned in the same manner and paid the same fees as witnesses before a court 
of common pleas; but no witness shall be required to leave the vicinity of his 
residence or place of business.

Free public employment offices
S ec tio n  881 (added 1913, p. 528). Bond.—Each special agent and district 

superintendent may be required by the commissioner of labor statistics to give 
a bond to the State in such an amount not exceeding two thousand dollars with 
such sureties as the commissioner approves. Said bond shall be deposited with 
the secretary of state and kept in his office.

Sec. 882. No fee to be charged.—No compensation or fee either directly or 
indirectly shall be charged or received from any person seeking employment 
or any person desiring to employ labor through a free public employment 
office. A superintendent of such office or the clerk therein who violates the 
provisions of this section shall be fined not exceeding fifty dollars and im
prisoned in the county jail or workhouse not exceeding thirty days.

Inspection and regulation of factories, etc.—Refusing inspection or information
S ectio n  885. Penalty for refusal.—An owner, operator, manager or lessee 

of a mine, factory, workshop, warehouse, elevator, foundry, machine shop,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



OHIO— GENERAL CODE— 1910 825

manufacturing or other industrial establishment, his agent or employee or 
any other person who refuses to permit the commissioner of labor statistics 
or his agents to enter and inspect a building or establishment, or, willfully 
neglects or refuses to furnish the commissioner statistics or other information 
in his possession or under his control, which he is authorized by law to col
lect, or who willfully neglects or refuses for thirty days to answer questions 
submitted on circulars, or who knowingly answers any such questions untruth
fully or who refuses to obey the subpoenas and give testimony as required by 
law shall be fined not less than fifty dollars nor more than five hundred dollars 
for each willful neglect or refusal.

Private employment offices 

(As amended 1919, p. 349)

Sec tio n  886. License.—[For the conduct of an employment agency for hire 
a license must be obtained from the industrial commission. An annual fee of 
$100 is required.]

Se c s. 887-889. Definitions.—[The terms “ agency,” “ hire,” and “ employ
ment ” are defined.]

Sec. 890. Exemptions.—[Bona fide educational, religious, etc., organizations 
charging no fee other than ordinary membership dues, and associations of em
ployees or of employers serving only their own members, are not subject to the 
provisions of this act.]

Sec. 891. Issue of license.—[W ritten application must be made on blanks fur
nished by the commission, accompanied by the fee and a bond in the amount 
of $1,600. The bond is conditioned on compliance with the law, and may be 
availed of by any person injured by acts of the licensee in violation of the law.] 

S ec. 892. Terms;  contents.—[Licenses are effective for one year unless re
voked, and must show the name of holder, place of business, and number and 
date of license.]

Sec. 898. Refusal.—[License may be refused to those who have violated the 
laws or the orders of the commission as to employment agencies, or other laws 
so as to render the applicants unfit, in the opinion of the commission, to hold a 
license. In such case the fee must be returned.]

Sec. 894. Revocation.—[If a licensee or his partner or employee violates the 
provisions of this act or the orders of the commission, or is found to be not of 
good moral character, the commission may revoke his license. The holder may, 
within 10 days, petition for a hearing.]

S ec. 895. Expiration.—[Licenses are void on expiration, and must be returned 
to the commission.]

Sec. 896. Change of location.—[No change of location may be made without 
written consent of the commission.]

Sec. 896-1. License to be posted.—[Licensees must post their licenses and a 
copy of the law and of the commission’s orders in their place of business.]

Sec . 896-2. Record.—[Records of all transactions must be kept and monthly 
reports made on forms furnishedl by the commission.]

S ec. 896-3. Acts prohibited.—[Licensees are forbidden to send applicants for 
positions to any place of bad repute, to permit persons of bad character to 
frequent their offices, to send persons to fictitious positions or to give false 
information, to send workers to a job where there is a strike or lockout without 
giving information of the fact, to secure the discharge of employees or split 
fees, to use false cards, advertisements, etc., to make false entries on their 
records, or to use any name or designation not approved by the commission.] 

Sec. 896-4. Fees.—[Registration and other fees may be charged according to 
a schedule fixed by the industrial commission and posted in every room used 
by the agency.]

S ec. 896-5. Regulations.—[The commission is to enact regulations as to re
funds of fees, etc., and payment of expenses of persons sent outside the city to 
nonexistent or misrepresented jobs.]

S ec. 896-6. Receipts.—[Receipts must be given for fees or commissions paid.] 
S ec s. 896-7 to 896-9. Violations.—[Acting without license entails a fine of $100 

to $500 for the %first offense, and $200 to $1,000 for a second. Other violations 
may be punished by fines of $25 to $500 for a first offense, and $100 to $500 
for subsequent offenses. Fines go, one-half to the county and one-half to the 
industrial commission.]
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S e c s. 896-10 to 896-15. Enforcement.—[Enforcement rests with the industrial 
commission. The nature of evidence and the courts having jurisdiction are 
prescribed.]

Employment of labor—Foremen, etc., accepting fees 

[Added 1917, p. 614)

Sec tio n  897. Acts forbidden.—Whoever requests or accepts a fee, gift, orf 
gratuity or promise to pay a fee, to make a gift or to do an act beneficial to" 
himself, under an agreement or with an understanding that he, as principal, 
agent, employee, or servant, shall hire, or undertake to secure or assist in se
curing work for another with his principal, employer, or m aster; or with an 
understanding that he shall advance or undertake to secure or assist in se
curing an advance in pay or position of another in the employ of his principal, 
employer, or m aster; or with an understanding that he shall prevent or under
take to prevent or assist in preventing the discharge or reduction in pay or 
position of another in the employ of his principal, employer, or master, shall 
be guilty of a misdemeanor.

S ecs. 897-1 to 897-4. Violations; enforcement.—[Penalties for violations are 
for a first offense, fines, $25 to $100, and for subsequent offenses, $100 to $500, 
with costs in each ease. Local courts, including justices of the peace, have 
jurisdiction; jury tria l may be had. Authorized prosecutors need not advance 
or secure costs. Enforcement rests with the industrial commission.]

Mine regulations

S ec tio n  899 (as amended 1910, p. 52). Chief inspector.—[The chief mine 
inspector must have competent technical knowledge of chemistry, the mineralogy 
and geology of the State, mining and gases, mining engineering and electrical 
installations, and have had at least five years’ experience in mining in Ohio.] 

S ec. 900 (as amended 1921, p. 20). District inspectors.—[The industrial 
commission, with the approval of the governor, and on recommendation of the 
chief deputy of the division of mines, shall appoint 5 additional district in
spectors, bringing the total to 17.]

S ec. 901 (as amended 1910, p. 52). Qualifications.—(District inspectors must 
have 2 years’ residence in the district and 5 years* experience in the State, 
and a practical knowledge of working and ventilating mines, the nature of 
noxious gases, and the uses and dangers of electricity in mines.]

Sec. 904 (as amended 1913, p. 168). Records.—[Maps, plans, records, etc., 
of the mine inspector’s office shall be kept at the capital, open and accessible 
to those entitled to examine them. District offices are also to be maintained.] 

S ec s. 906-914 (all as amended 1910, p. 52). Duties of inspectors.—[The chief 
inspector is to divide the State into districts, issue instructions, keep records, 
and may transfer or remove district inspectors for cause. On notice of fatal 
accidents, investigation and report must be made. Mines employing 10 or more 
persons must be inspected as often as practicable, at least every 3 months, as 
to conditions of the mine, machinery, etc. Weights and measures must be 
tested and the law enforced. Access to the mines must be allowed and weekly 
reports made by district inspectors to the chief inspector. The number of em
ployees, and the number under 16 years of age are to be reported. Oil and 
gas wells likely to penetrate a workable seam of coal must be reported to the 
chief inspector, and must be drilled in compliance with the provisions of the 
law.]

Sec. 915 (as amended 1913, p. 467). Rescue car.—[A rescue car with pre
scribed equipment must be furnished and placed under the continuous charge 
of a man who gives bond for the faithful discharge of his dutiea]

S ec. 915-1 (added 1919, p. 1278). Rescue stations.—[Five rescue stations 
with breathing devices, oxygen tanks, safety lamps, first aid supplies, etc., 
are to be established at suitable locations and placed under the care of quali
fied superintendents, who give their entire time to the duties of their position.] 

S e c s. 916-919 (as amended 1910, p. 52). Violations.—[The operation of mines 
not complying with the law may be enjoined. If maps or corrections thereof 
are not made and filed as required, the work may be procured by an inspector at 
the expense of the owner or lessee. Inspectors may be proceeded against for 
neglect of duty or malfeasance in office, with right of appeal to a board of ex
aminers appointed for the case.]
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Sec. 921 (a s  amended 1910, p. 52). Abandoned mines; fatal accidents.— 
[Maps of abandoned mines must be labeled and filed by the county recorder. 
The coroner must bold an inquest in cases of fatal accidents and report his 
findings to tbe chief inspector; the owner or lessee may also have a copy on 
request, on the payment of a fee.]

Secs. 922-927 (all as amended 1910, p. 52), 92S, 929 (both as amended 
1̂917, p. 150), 930-933 (all as amended 1910, p. 52),934 (as amended 1921, p. 22). 

Safety.—(Provisions are made as to ventilation, the employment of fire bosses 
in  mines generating fire damp, hoists, escape shafts, speaking tubes, safety 
cages, traveling ways, timbers, and provisions a t mines for first aid.]
/  Sec. 934-1 (added 1919, p. 60), 934-la (added 1921, p. 22). Wash rooms.—  
(Wash rooms, properly lighted and warmed for the use of miners in washing 
and changing clothing must be provided at mines where ten or more persons 
are employed. Failure to comply entails a fine of from $200 to $500.]

Secs. 934-2, 934-3 (both added 1921, p. 48), 935-937 (all as amended 1910, 
p. 52), 938 (as amended 1913, p. 500), 939-947 (all as amended 1910, p. 52), 
948 (as amended 1919, p. 1111), 949 (as amended 1910, p. 52), 950 (as amended 
1917, p. 150), 951-970 (as amended 1910, p. 52). Safety, etc.—[The installation 
of telephone connections with the outside is required where 20 or more men are 
employed. Maps must be furnished and kept up to date, and a correct map of 
abandoned mines filed. The approach to abandoned mines is regulated; notice 
of beginning or closing operations required, also of accidents causing loss of 
life or personal injury; owners must furnish test weights for scales used, also 
safety lamps where required, and shields for mining machines; signal and 
lighting systems are prescribed, the employment of children under 14 for
bidden or under 15 during tbe school term. The sprinkling of dusty ways is 
required, and the storage of oil, the use of gasoline, and the location of boilers 
and of stables and tbe installation of electric wires, etc, regulated. The duties 
of superintendents, foremen, overseers, stablemen, fire bosses, miners, machine- 
men, motormen and trip  riders are specified. Entering mines until there is a 
proper report of safety is forbidden, as are loitering, the use or possession of 
intoxicants, changing marks, monuments or checks on cars, carrying lighted 
pipes into stables, or obstructing ways. Lighting and the use of explosives are 
regulated. Miners working alone must have had at least nine months’ experi
ence, weighmasters and check weighmen are provided for, and the use of ad
joining land authorized where necessary for ventilation, drainage, roadways, etc.] 

Sec. 972 (as amended 1913, p. 67). Actions; liens.—[Injuries due to a viola
tion of the act or willful failure to comply with its provisions are grounds for 
actions in damages. (Doubtless superseded by compensation legislation.) Liens 
for labor attach to ail property of the owner or operator of a mine.]

Sec. 973 (as amended 1911, p. 457). Wells.—[Notice must be given of in
tention to sink oil, gas, etc., wells in the coal areas of the State. No oil or 
gas well may be sunk nearer than 300 feet from mine openings or 100 from 
mine buildings. If mine excavations are penetrated, the well must be cased. 
Abandoned wells must be securely plugged.]

Secs. 974 to 974-3 (all as amended 1913, p. 25), 975 (as amended 1910, p. 52). 
IllummarUs.—[Illuminating oil must conform to a prescribed test and be 
properly labeled. Acetylene gas may be used on compliance with restrictions 
as to places, amount of carbide taken into the mine, and deposit of refuse.] 

Sec. 976 (as amended 1911, p. 149). Violations.—[Penalties are prescribed 
for violations of the law by coroners, owners, and lessees, superintendents 
and foremen, or other persons, varying for the different classes and for the 
provision of law involved.]

Secs. 976-1 to 976-3 (all added 1914, p. 161). Shooting coal.—[Permits are 
required to do solid shooting in coal mines. These are issued on application 
to the industrial commission.]

Secs. 978-1 to 978-7 (all added 1914, p. 181; amended 1915, p. 350). Weigh
ing coal.—[Where coal is mined or loaded by weight, the total contents of the 
car must be paid for unless otherwise agreed upon. Proper deductions for 
slate, snlphur, etc., are to be determined by the industrial commission. I t is 
the duty of the parties to agree on an allowance for fine coal or slack; in its 
absence, the industrial commission may, on request of either party, fix and 
revise such allowance.]

8271
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Inspection and regulation of factories, etc.

Section 980. Qualifications and duties of chief inspector.—The chief in
spector of workshops and factories shall be a competent and practical 
mechanic, and shall give his whole time and attention to the duties of his 
office. He shall enforce the provisions of this chapter and the laws relating 
to workshops, factories, and public buildings, prosecute violations thereof and 
perform such other duties as are required of him by law. >

Sec. 985. Qualifications of district inspectors.—Each district inspector a t 
workshops and factories shall be a competent and practical mechanic and m ust 
devote his whole time and attention to the duties of his office. Ten of suclA 
inspectors shall have knowledge of building construction, and one shall be 
skilled and experienced person who is thoroughly conversant with the manu
facture and use of powder, dynamite, nitroglycerin, fuses, and other explosives 
and their compounds.

Sec. 989. Duties of district inspectors.—-Each district inspector of workshops 
and factories assigned to a district for the inspection of shops and factories 
therein shall carefully inspect the sanitary conditions, system of sewerage, 
situation and condition of water-closets, system of heating, lighting, and ven
tilating rooms where persons are employed at labor, and the means of exit in 
case of fire or other disaster, within or connected with such shops and factories. 
He shall examine the belting, shafting, gearing, elevators, drums, and machin
ery in and about such shops and factories, and see that they are not so located 
as to be dangerous to employees when engaged in their ordinary duties, and, so 
far as practicable, securely guarded. He shall see that each vat, pan, or struc
ture filled with molten metal or hot liquid is surrounded by proper safeguards 
for preventing accident or injury to persons employed at or near them.
. Sec. 990. Bakeries.—Bach inspector of workshops and factories assigned to 
a district for the inspection of bakeries therein shall visit each bakery in his 
district as often as practicable, see that the laws relating to workshops and 
factories and the laws relating to bakeries are strictly enforced, and perform 
such other duties pertaining to the department of workshops and factories as 
the chief inspector directs.

Sec. 991. Manufacture of explosives.—The district inspector of workshops and; 
factories assigned to the inspection of buildings wherein explosives are manu- \  
factored or stored shall inspect all manufacturing establishments in the State 
wherein powder, dynamite, nitroglycerin, compounds, fuses, or other explosives 
are manufactured, all magazines or storehouses wherein such explosives are 
stored, and perform such other duties connected with the department of work
shops and' factories as the chief inspector of workshops and factories directs.

Sec. 992. Same subject.—The district inspector of workshops and factories 
assigned to the inspection of buildings in which explosives are manufactured or 
stored shall inspect the process of manufacture and the handling and storing of 
such explosives, and may order such changes or additions in or about such 
manufactories, magazines, or storehouses as he deems necessary for the safety 
of the employees and the public. If such manufactory; magazine, or storehouse 
is in such close proximity to a residence or dwelling as to cause accident in 
case of explosion, he may cause the explosives to be removed to a place of 
safety. With the advice of the chief inspector, the inspector of explosives may 
provide such rules and regulations as he deems necessary, which, with the laws 
relating thereto, and to the duties of the inspector of workshops and factories 
and district inspectors, shall be applicable to the places of manufacturing, sale, 
and storage of such explosives.

Sec. 994. Entering factories, etc.—For the purpose of an inspection or ex
amination required of him by law the chief inspector of workshops and fac
tories and each district inspector a t reasonable hours may enter a shop or 
factory, a State institution having a shop or factory, a bakery, or a building in 
which powder or other explosives are manufactured or stored.

Sec. 995. Power as to oaths.—In the performance of his duties pertaining to 
his office the chief inspector of workshops and factories and each district in
spector shall have the authority of a notary public to administer oaths and 
take affidavits.

Sec. 996 (as amended 1911, p. 360). notice of alterations.—If the chief in
spector of workshops and factories or a district inspector finds that the heat
ing, lighting, ventilation, or sanitary arrangements of a shop or factory are 
injurious to the health of persons employed or residing therein, that the means 
of egress therefrom in case of fire or other disaster is not sufficient, that effi-
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cient means for extinguishing fires is not provided on each floor, that the belt
ing, shafting, gearing, elevators, drums, and machinery therein are so located 
as to be dangerous to employees and not safely guarded, or that the vats, pans, 
or structures filled with molten metal or hot liquid are not surrounded by 
proper safeguards for preventing accident or injury to persons employed at or 
near them, or that there is danger from explosives in a building in which ex
plosives are manufactured or stored, he shall notify the owner, proprietor, or 
agent of such shop or factory or building by personally serving a notice in 
Writing, or mailing it to his last known address, to make the necessary altera
tions or additions. Said notice shall describe the alterations and additions 
'which shall be installed therein and the time in which each alteration or addi
tion therein required shall be made and each appliance installed.

Sec. 997 (as amended 1911, p. 360). Changes to he made.—Upon receipt of 
the notice provided in the next preceding section, the owner, proprietor, or 
agent of a shop or factory shall make the necessary alterations or additions to 
such shop or factory or install the appliances therein required within the time 
designated therein.

Sec. 998 (as amended 1911, p. 360). Violations.—[Failure to comply with 
preceding sections is punishable by fine, $50 to $100 for each day’s continued 
violation.]

Sec. 999. Failure to obey orders.—Proof of the failure of the proprietor of a 
shop or factory to make alterations or furnish the safeguards ordered by the 
chief inspector of workshops and factories or a district inspector within the 
time designated shall be deemed prima fade evidence of negligence and render 
such proprietor liable for injury sustained by reason of a failure to make such 
alterations or furnish such safeguards.

Sec. 1000. Ordering changes.—Upon an examination as provided by law, if it 
is found ncessary to cut through the walls or floors of a shop or factory to 
provide stairways on the inside or outside for additional exits in case of fire 
or other disaster; if found necessary to make changes in or additions to a shop 
or factory for ventilation, sewerage, water-closets or plumbing, for additional 
means of lighting by windows or skylights, for efficient safety guards at ele
vator openings, for the guarding of hatchways, for hoisting apparatus in fioors 
or outside, for the repair of elevators or gearing, for the repair of walls, roofs, 
ceilings, stairways, or doors, or, if found necessary, to make any other improve
ment needful for the health or safety of the employees or persons occupying a 
shop or factory, the chief inspector of workshops and factories shall require 
the owner or agent of the building in which such shop or factory is situated to 
provide the necessary fire escapes, changes, additions, or improvements, if they 
are of permanent character and will become the property of the owner of the 
building in which such shop or factory is located. Notice thereof must be given 
in writing to such owner or agent, which may be mailed to his last known 
address. Such time may be allowed for compliance therewith as the chief in
spector of workshops and factories deems necessary.

Sec. 1002. Definition.—The term “ shops and factories ” as used in this chap
ter shall include the following: Manufacturing, mechanical, electrical, mercan
tile, art and laundering establishments, printing, telegraph and telephone offices, 
railroad depots, hotels, memorial buildings, tenement and department [apart
ment] houses.

Sec. 1002-1 (added 1911, p. 360). Operation may be enjoined.—If the al
terations and additions required in the notice provided for in sections 996 and 
1000 are not made within the time therein designated or if the appliances that 
are required are not installed within the time designated, the use of the build
ing within which the shop or factory is located for shop and factory purposes 
as defined in section 1002, shall be deemed a public nuisance. After the ex
piration of the time prescribed in such notice the chief inspector of workshops 
and factories may in writing inform the attorney general of the fact that such 
notice has been given and that the person to whom it was directed has not 
complied therewith. On receipt thereof, the attorney general shall bring suit 
in the name of the State in the court of common pleas of the county where such 
shop or factory is located to enjoin the continued operation of such shop or 
factory until the requirements of such notice are complied with. In such action 
it shall be sufficient to serve the summons upon the person to whom the notice 
prescribed in sections 996 or 1000 was sent, and such summons may be served 
in any county , of the State. The court may issue a temporary restraining 
order without notice to the defendant in such action. Upon final hearing there
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of, if the court is satisfied that the requirements of the notice by the chief 
inspector of workshops and factories or the district inspector to the defend
ant was not unreasonable or arbitrary, it shall issue an order enjoining the 
defendant from the continued operation of such shop or factory or from per
mitting the use of such building for shop or factory purposes until compliance 
therewith. Such injunction shall continue operative until the court is satis
fied that the requirements of such notice have been substantially complied with . 
and the court shall have and exercise with respect to the enforcement* of such: 
injunctions all the powers vested in it iu other similar cases. Both the plaint 
tiff and defendant in such action shall have the same rights of appeal an<4, 
error as are provided by law iu other injunction cases.

Sec. 1003 (as amended 1911, p. 53). Accidents to be reported.—Every manu
facturer of the State shall within three days after the happening of any acci
dent in his establishment resulting in death, or bodily injury of such a nature 
that the person injured does not return to his or her employment in said es
tablishment within two or more days after the occurrence of the accident, shall 
forward by mail to the chief inspector of workshops and factories & report 
containing the following particulars in fu ll:

1. Name and address of manufacturer, (person, firm or corporation).
2. Nature of business in which manufacturer is engaged and place where 

accident occurred.
3. Name* address* sex, age, and kind of employment of person killed or in

jured and whether such person is married or single.
4. The time of day deceased began work on day of accident, time of* day 

accident occurred, and date of accident or death.
5. At what employed when killed or injured, whether such person was 

fam iliar with the work a t which engaged or the machinery which he was op
erating and whether such machinery was in good order and guarded so as to 
prevent accident under ordinary circumstances. If such machinery was not 
guarded, reasons for not guarding the same.

6. Description of manner in which such person was killed or injured.
7. Description of nature and extent of injury.
8w Number of persons deprived of support in consequence of such death or 

injury.
Such manufacturer shall, in all cases of death within six months after the 

accident, or in case the person injured returns to work in his establishment 
within six months after the accident, forward by mail to the chief inspector 
of workshops and factories within five days after such death or such return 
to work, or in case of no death or return to work within six months, then 
within five days after the expiration of such six months, a supplemental re
port which shall contain the following particulars iu full:

1. Name and address of manufacturer.
2. Name, sex, and age of person injured and date and place where accident 

occurred.
3. A correct statement of the amount of wages paid to such person a t the 

time of such injury and the amount of wages lost during the period between 
the time of such accident and the time of forwarding such supplemental re
port

4. The amount of compensation paid by such manufacturer by reason of such 
injury or death, the names of persons to whom such compensation was paid 
and a statement of reasons for paying such amounts to such persona

Sec. 1004 (as amended 1911, p. 53). Violations.—[Violations of the pre
ceding section are punishable by fine of $50 to $100 for a first offense, $200 
to $500 for subsequent offenses.]

Sec. 1005. Definition.—The term “ manufacturer ” as used in the preceding 
two sections shall include a person who as owner, manager, lessee, assignee, 
receiver, contractor, or as agent makes or causes to be made, or deals in any 
kind of goods or merchandise or who controls or operates a street railway 
or laundering establishment, or who is engaged in the construction of buildings* 
bridges or other structures, or in loading or unloading vessels or cars, moving 
heavy materials, or operating dangerous machinery, or engaged in the manu
facture or use of explosives.

Sec. 1006. Stairways.—In tenement houses, apartments* manufactories, mills, 
shops, stores, churches, hotels, halls for public meetings, lecture rooms, res
taurants* public library rooms, business offices of professional men and others 
doing .business for or with the public, all public buildings and other rooms or
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places of public resort or use, whether for the transaction of business or social 
enjoyment, the owners, directors, trustee, lessees, managers, controllers or 
proprietors thereof shall provide and maintain for all stairs or stairways for 
ingress or egress, a substantial handrail extending from the top to the bottom 
thereof, and firmly fastened to the wall or other support or partition at the 
side of such stairs. Such handrail shall be constructed of wood not less than 
one and one-half inches wide and two and one-half inches thick or of iron not 
less than one and one-half inches in diameter.

/ Sec. 1007. Violations.—[Violations of preceding section entail fine, $10 to 
$|LOO, and liability for damages resulting therefrom.]
/  Sec. 1008 (as amended 1919, p. 540). Fem ale employees.—Every person, 
partnership, or corporation employing females in any factory, workshop, busi
ness office, telephone or telegraph office, restaurant, bakery, millinery or dress
making establishment, mercantile or other establishments shall provide a suit
able seat for the use of each female so employed, and shall permit the use of 
such seats when such female employees are not necessarily engaged in the 
active duties for which they are employed and when the use thereof will not 
actually and necessarily interfere with the proper discharge of the duties of 
such employees, such seat to be constructed, where practicable, with an auto
matic back support and so adjusted as to be a fixture, but not obstruct em-* 
ployees in the performance of dnty, and shall farther provide a suitable lunch 
room, separate and apart from the workroom, and in establishments where 
lunch rooms are provided, female employees shall be entitled to no less than 
thirty minutes for meal time: Provided , That in any establishment aforesaid 
in which it is found impracticable to provide a suitable lunch room, as afore
said, female employees shall be entitled to not less than one hour for meal 
time during which hour they shall be permitted to leave the establishment.

Females over eighteen years of age shall not be employed or permitted or suf
fered to work in or in connection with any factory, workshop, telephone or tele
graph office, millinery or dressmaking establishment, restaurant, or in the dis
tributing or transmission of messages, or in or on any interurban or street rail
way car, or as ticket sellers or elevator operators, or in any mercantile estab
lishment located in any city, more than nine hours in any one day, except Sat
urday, when the hours of labor in mercantile establishments may be ten hours, 
or more than six days, or more than fifty hours in any one week, but m.eal 
time shall not be included as a part of the work hours of the week or day: 
Provided , however, That no restriction as to hours of labor shall apply to 
canneries or establishments engaged in preparing for use perishable goods, 
during the season they are engaged in canning their products.

This section is constitutional. Hawley v. Walker, 232 TJ. S. 718, 34 Sup. Ct. 479.
Seo. 1008-1 (added 1919, p. 540). Em ploym ents prohibited.—The employ

ment of females in the following occupations or capacities is hereby pro
hibited, to w it: As crossing watchman, section hand, express driver, molder, 
bell hop, taxi driver, jitney driver, gas or electric meter reader, ticket seller, 
except between the hours of six o'clock a. m. and ten o'clock p. m., as workers 
in blast furnaces, smelters, mines, quarries, except in the offices thereof, shoe- 
shining parlors, bowling alleys, pool rooms, bar rooms and saloons, or public 
drinking places which cater to male customers exclusively, and in which sub
stitutes for intoxicating liquors are sold or advertised for sale, in delivery 
service on wagons or automobiles, in operating freight or baggage elevators, 
in baggage handling, freight handling, and trucking of any kind, or in employ
ments requiring frequent or repeated lifting of weights over twenty-five 
pounds. Any violations of the provisions of this section shall be punished as 
provided in section 1011 of the General Code. •

Sec. 1009 (as amended 1911, page 488). Toilets, etc.—[Suitable and separate 
toilets and dressing rooms must be provided for male and female employees.]

Sec, 1010 (as amended 1911, page 488.) Same.—[Where there are no sewerage 
facilities, toilets, etc., shall be placed a t a distance not less than 20 nor more 
than 50 feet from building.]

Sec. 1011 (as amended 1911, page 488). Violations—[Violation is punish
able by a fine of not less than $25 nor more than $200.]

Sec. 1011-1 (added 1923, p. 314). W iping raps.—No person, firm, copartner
ship, or corporation, operating a workshop or factory, shall furnish or deliver 
to any employee, any <fioth or other material to be used as wiping rags by 
employees in such workshops or factory, unless such doth or other material
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shall first be thoroughly washed with soap and alkali soda, sterilized with 
chemical preparations and dried with an average heat of 212 degrees.

[Violation entails a fine of from $25 to $100 for a first offense; $200 to $800 
for a second; and imprisonment 30 to 90 days for a third and subsequent 
offenses.]

Sec. 1020. M anufactures in  tenements.—No dwelling or building or room or 
apartment thereof in or connected with a tenement, dwelling or other building:* 
shall be used, except by the immediate members of the family living therein* 
for carrying on any process of making wearing apparel or goods for weail 
use or adornment, or for manufacturing cigars, cigarettes or tobacco goods iti 
any form, if such wearing apparel or other goods are to be exposed for sale' 
or sold by a manufacturer, wholesaler or jobber or by a retailer, unless such 
room or apartment is made to conform to the requirements and regulations 
herein provided.

Sec. 1021. W orkroom s.—Each room or apartment used for the purposes 
named in the preceding section, except by the immediate members of the family 
living therein, shall be regarded as a shop or factory and shall be separate 
from  and have no door, window or other opening into a living or sleeping room 
of a tenement or dwelling. No such shop or factory shall be used for living 
or sleeping purposes or contain any bed, bedding or cooking utensils, or other 
utensils, except those required to carry on the work therein. Each -such shop, 
or factory shall have a direct entrance from the outside, and, if above thei 
first floor, have a separate and distinct stairway leading thereto, and be well 
and sufficiently lighted, heated and ventilated.

Sec. 1022. Toilets, etc.—[Suitable separate toilets must be provided for each 
sex, for employees under secs. 1020, 1021.]

Sec. 1028. Cleanliness.—If more than one room is used under the direction 
of one employer for the purposes named in the preceding three sections, such 
room shall be regarded as one shop or factory. Each shop or factory shall 
be kept in a dean and wholesome condition, stairways and premises within the 
radius of thirty feet shall be kept dean, and dosets regularly disinfected and 
supplied with disinfectants. The chief inspector of workshops and factories 
or a district inspector may require necessary changes or the cleaning, paint
ing, or whitewashing necessary to insure absolute freedom from odor, filth, 
vermin, decaying m atter or any other thing liable to impair health or breed 
infectious or contagious diseases. Such inspector shall prevent the opera
tion of such shops and factories, if they do not conform to the provisions of 
the preceding sections, and cause the arrest and prosecution of the persons 
operating them.

Sec. 1028-1 (added 1913, p. 491). Violations.—[Punishment is by fines, $25 
to $100, for each succeeding offense.]

Sec. 1024. W ork not to 0e given  out, when.—No person, firm, or corporation 
shall give work to or contract with a person to make goods used for wearing 
apparel or adornment or to manufacture tobacco, after receiving notice from 
the chief inspector of workshops and factories or a district inspector that such 
person has not complied with the provisions of law relating to rooms in which 
such goods are manufactured. The notice shall remain in force until such 
person has complied with the provisions of law. Each person, firm, or cor
poration shall obtain and keep a record of all persons to whom work is given 
or with whom it is contracted for or from whom such goods or tobacco is1 
purchased, which record must include their names and addresses, and be open 
to the inspection of the chief inspector of workshops and factories or a dis
trict inspector.

Sec. 1025. Sale, etc., o f goods.—No person or corporation shall receive, 
handle, or convey to others, or sell, hold in stock or expose for sale the goods 
named in the preceding section, unless such goods are made under the sanitary 
conditions prescribed herein, but this does not include the making of garments 
or other goods for another by personal order, which will be received for wear 
or use direct from the maker’s hands.

Sec. 1926. Violations.—Violation of two preceding sections is punishable by 
fine, $50 to $100, or imprisonment 30 to 60 days, or both.]

Sec. 1027 (as amended 1911, p. 428). Guards for dangerous machinery, etc.—  
The owners and operators of shops and factories shall make suitable provi
sions to prevent injury to persons who use or come in contact with machinery 
therein or any part thereof as follows:
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41. They shall case or box all shafting operating horizontally near floors, or 
, rpendicularly or otherwise between, from or through floors or traversing near 

Jioors, or when operating near a passageway or directly over the heads of the 
mployees.
* 2. They shall inclose with substantial railing or casing all exposed cogwheels, 
iywheels, band wheels, main belts, transmitting power from engine to dynamo, 
>r other kind of machinery and all openings through floors, through or in 
/hich such wheels or belts may operate.

3. They shall cover, cut off or countersink keys, bolts, set screws and all 
parts of wheels, shafting, or other revolving machinery projecting unevenly 
beyond the surface of such revolving machinery.

4. They shall case in all unused openings of elevators and elevator shafts 
and place automatic gates or floor doors on each floor where entrance to the 
elevator carriage is obtained. They shall keep such gates or doors in good 
repair and examine frequently and keep in sound condition the ropes, gearing, 
and other parts of elevators.

5. They shall close stair openings on each floor, except where access to 
stairs is obtained, and rail such stairs between floors.

6. They shall light the hallways, rooms, approaches to rooms, basements, 
and other places wherein sufficient daylight is not obtainable.

7. They shall guard all saws, wood-cutting, wood-shaping, and all other 
dangerous machinery.

8. They shall provide shifters for shifting belts, and poles and other ap
pliances for removing, replacing, and repairing belts or single pulleys.

9. They shall adjust with handrailing, runways and staging used for oiling 
and other purposes when more than five feet from floors.

10. They shall provide countershafting in each room separate from the 
engine room, with tight and loose pulleys and other suitable appliances for 
disconnecting machinery when in operation.

11. They shall provide emery wheels or belts of solid emery, leather, leather 
covered, felt, canvas, linen, paper, cotton, or wheels or belts, rolled or coated 
with emery or corundum, or cotton wheels used as buffs, with blowers or 
similar apparatus placed over, beside or under such wheels or belts in such 
a manner to protect the person or persons using them from particles of dost 
produced and caused thereby.

12. They shall provide each emery wheel with a sheet or cast iron hood 
or hopper of such form and so applied to it that the dust or refuse therefrom 
will fall from such wheels or will be thrown into such hood or hopper by! 
centrifugal force and be carried off by the current of air into a suction pipja* 
attached to such hood or hopper.

13. They shall provide an emery wheel six inches or less in diameter with 
a three-inch suction pipe, an emery wheel six inches to twenty-four inches in 
diameter with a four-inch suction pipe; an emery wheel twenty-four inches to 
thirty-six inches in diameter with a five-inch suction pipe and every emery 
wheel larger than those provided for with a suction pipe not less than six 
inches in diameter. Such suction pipe shall be full-sized to the main trunk 
suction pipe, and the main suction pipe to which smaller pipes are attached! 
shall be equal in its diameter and capacity to the combined area of the smaller 
pipes attached to it. The discharge pipe from the exhaust fan connected with 
pipe or pipes shall be as large or larger than the suction pipe.

14. They shall provide necessary fans or blowers connected with suction 
pipes, which shall be run a t a rate of speed sufficient to produce a velocity of 
air in such suction or discharge pipes of at least nine thousand feet per minute 
to an equivalent suction or pressure of air equal to raising a volume of water 
not less than five inches in a U-shaped tube. All branch suction pipes must 
enter the main pipe a t an angle of forty-five degrees or less; the main suc
tion or trunk pipe shall be below the emery or buffing wheels and as close 
to them as possible and be either upon the floor or beneath the floor on which 
the machinery to which such wheels are attached are placed. All bends, turns, 
or elbows in such suction pipes must be made with easy, smooth surfaces hav
ing a radius in the throat of not less than two diameters of the pipe on which 
they are connected.

15. Nothing in this section regarding blowers, hoods, hoppers, or suction 
pipes shall apply to emery wheels upon which water is used a t the point of 
grinding contact, small emery wheels used temporarily for tool grinding or 
small shops employing not more than one man a t work upon an emery wheel,

105446°—25---- 53

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



834 TEXT AND ABBXDGMENT 03? IABOK IAWS

which, does not create dust enough in the opinion of the chief Inspector of 
workshops and factories'or a  district inspector to be injurious to its operator. 
No female shall be employed in operating, assisting to operate, or using any 
of the wheels or belts specified in the preceding four subdivisions of th is 
section. W

Bsa 1028 (as amended 1911, p. 427). Violations.—[Violations of the pre^ 
ceding section are punishable by fines, $100 to $300. Inspectors prosecuting 
are not required to secure costs; if suits are lost, the county pays the costs.]

Ssc. 1028-1 (added 1911, p. 360). Means of egress.—The owners of building 
wherein shops or factories are operated shall make suitable provisions for the 
safe and speedy egress therefrom in case of fire or other disaster of persons 
employed in such shop or factory or residing therein, or who may be invited 
any time thereinto as follows:

1. They shall provide on each floor or basement of each section of such 
building separated from other sections or parts thereof by fire walls, or not 
so separated, and in which a shop or factory is operated, excepting only rooms 
on such floors or basements used only for storage purposes, two separate and 
distinct means of egress placed a t opposite ends of the section or building 
and located as far apart as possible. Such means of egress shall be either 
an inclosed fireproof stairway running continuously from each floor on which 
such shop or factory is .operated to the grade line and opening directly to the 
outside of the building; or a standard fire escape leading from such floors to

. the grade line or a convenient and safe distance above grade line; or a self- 
dosing door leading directly to the next adjoining section of the same build- 

• ing containing a stairway, or a door opening directly upon a street, alley, or 
open court

2. They shall provide substantial handrails cm each side of all stairways.
3. They shall provide on each floor on which a shop or factory is operated 

doors or other means of egress therefrom to such fire escapes or inside stair
ways, which said doors or other means of egress must swing outward and 
toward the natural means of egress, and if capable of being locked or latched, 
the same must be operated ffom the inside.

4. They shall provide signs over all doors as exits and over all openings 
or passageways leading to exits which shall be clearly marked with the word 
“ E x it” in plain block letters not less than six inches high; such signs shall 
be so placed that they may be seen from any part of the room, if possible.

5. They shall so arrange and hang doors and windows or other means of 
egress to fire escapes or fireproof stairways that when open they shall not 
obstruct or dose off any of the passageway or in any way interfere with the 
use of fire escapes or other means of egress.

Ssc. 1028-2 (added 1911, p. 360). Rules for safety.—The owners and oper
ators of manufacturing, mechanical, electrical, mercantile, art, and laundering 
establishments, printing, telegraph and telephone offices, and railroad depots 
shall observe the following rules and regulations for the safety of persons 
employed or assembled therein:

1. The number of persons a t any time employed or permitted to work or to 
be assembled therein shall a t no time be such as to provide fewer than the 
following number of square feet of floor space for each person:

If  the establishment, office, or depot is in a basement, there shall be ten 
square feet to a parson; if on the first or grade floor, eight square feet to a 
person; if on the second floor, ten square feet to a person; if on the third floor, 
fifteen square feet to a person; if on the fourth floor, twenty square feet to a 
person; if on the fifth floor, thirty square feet to a person; if on the sixth floor, 
forty square feet to a person; if on the seventh floor, sixty square feet to a 
person; if on the eighth floor, eighty square feet to a person; if on the ninth 
floor, one hundred square feet to a  person; if on or above the tenth floor, one 
hundred and twenty-five square feet to a person.

2. The number of persons employed or permitted to work or assemble therein 
shall a t no time be greater than one hundred persons for each three feet of exit 
space, but this ratio may be decreased where highly inflammable materials are 
manufactured, sold, or stored, by order of the chief inspector of workshops and 
factories, a district inspector thereof, or the chief of any fire department having 
authority in the premises.

3. Each floor on which any establishment mentioned in this section is located 
shall be provided with standpipe with one and one-half inch hose not more 
seventy-five feet in length, so located that any part of the floor may be readied
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by a stream of water expelled therefrom, and where water supply is not avail
able fire extinguishers or barrels of salt water withTround-bottom buckets may 
be substituted.

4. The floors of all such establishments shall be swept a t least once a day and 
he sweepings therefrom removed from every room thereof.

5. No door or other means of egress shall be locked, barred, or bolted during 
he time when such shop or factory is operated.

6. Such owners or operators shall provide passageways or aisles equal in
idth to such doors or exits and leading to the same from all parts of the

door on which the shop or factory is operated, and shall keep such passageways 
or aisles a t all times clear of all obstructions.

In computing the number of persons who may be employed or assembled in 
any such establishment, the portion of the floor space occupied by counters, 
cases, and fixtures, or from which the public is excluded, shall be deemed and 
regarded as floor space.

Sec. 1028-3 (added 1911, p. 360). Violations.—Whoever violates any of the 
provisions of the preceding sections shall be fined not less than one hundred 
($100) dollars nor more than one thousand ($1,000) dollars.

Sec. 1028-4 (added 1919, p. 1121). Fire drills.—In every factory and loft 
building in the State devoted to manufacturing purposes three or more stories 
in height a fire drill of all the employees of such building shall be conducted 
a t least once in every month and shall be subject to the approval and super
vision of the Industrial Commission of Ohio. A fire drill shall be arranged 
so as to conduct every employee of such building within five minutes after the 
sounding of the alarm, to the street, or to an open court having direct means 
of egress to the street by means of an alley or fireproof passage, or to any por
tion of the same or an adjoining building which has independent means of 
egress to the street and which is separated vertically from the section of the 
building in which the alarm is first sounded, by means of a standard fire wall, 
the only openings in which are guarded by self-closing fire doors.

Sec. 1028-5 (added 1919, p. 1121). Regulations.—That such fire drill may 
be uniform in all factories and loft buildings in the State, devoted to manu
facturing purposes, it shall be the duty of the industrial commission to pre
pare an outline for such fire drills. This outline shall be printed a t theexpense 
of the State under the direction of the industrial commission, and shall be 
distributed in quantities sufficient to provide a copy for every factory and loft 
building devoted to manufacturing purposes, three or more stories in height 
located in any city or village in the State.

Sec. 1028-6 (added 1919, p. 1121). Fireproof buildings.—Provided, however, 
that when such building is of fireproof construction, and when the necessary 
means of egress therefrom has been provided, and the proper precautions 
have been taken for the prevention and extinguishment of fire therein the 
Industrial Commission of Ohio may in its discretion prescribe the conduct 
of fire drills in such buildings a t intervals less frequent than hereinabove set 
forth.

Sec. 1028-7 (added 1919, p. 1121). Violations.—Any person, firm or corpora
tion who falls to comply with this act, or who fails to put same into effect 
on or after the passage of this act, shall be deemed guilty of a misdemeanor 
and upon conviction thereof, shall be fined not less than fifty dollars for the 
first offense, and not less than one hundred dollars, nor more than one 
thousand dollars for subsequent offenses.

Sec. 1029. Notice as to dangerous machinery.—The chief inspector of work
shops and factories, or a district inspector, if he deems it advisable, may 
paste upon a machine, device, elevator, utensil, structure or machinery, or 
part thereof, a notice stating that it or a part thereof does not conform to 
the provisions of the second preceding section, and that operators or employees 
are liable to injury by operating it. Such notice shall designate and describe 
the alteration or other change necessary to be made in order to secure safety 
of operation, date of inspection, and time allowed for such alteration or 
change. After the pasting of such notice on a machine, it shall not be used 
or operated until the changes or alterations indicated in the notice have 
been made to the satisfaction of the chief inspector or district inspector.

Sec. 1030 (as amended 1911, p. 450). Violations.—[Penalties for violation of 
the preceding section are $100 to $200 for first offense; $500 to $1,000 for each 
subsequent offense.]
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Inspection o f steam boilers 

(Added 1911, p. 494)

Section 1058-7 (as amended 1913, p. 649). Boilers to be inspected.— [T h e* 
inspection of steam boilers used in industrial plants and of steam fire en
gines, internally, externally, and under operating conditions, is required at 
least once a year.]

Secs. 1058-8 to 1058-12. Rules.—[The board of boiler rules (now the indus 
trial commission; see secs. 871-1 et seq.) must formulate rules for the con* 
struction, installation, operation, and equipment with safety valves, fusible 
plugs, etc., of steam boilers. Special hearings may be held with regard to 
changes in the rules, and special rules may be formulated for boilers not 
covered by existing rules. Applicants for positions as boiler inspectors are 
to be examined.]

Sec. 1058-15 (as amended 1913, p. 528). Bonds.—[The chief inspector must 
give bond in the sum of $5,000, and assistant and general inspectors of $2,000, 
conditioned upon the faithful performance of duty.]

Sec. 1058-17 (as amended 1921, p. 255). Inspectors.—[Ten general inspec
tors may be appointed by the chief inspector, with the consent of the gov
ernor, from' the list of persons examined and certified. Companies writing 
boiler insurance may appoint as inspectors persons holding certificates <xf 
competency approved by the board, and the chief inspector may designate 
them as special inspectors.]

Sec. 1058-18. Revocation.—[Certificates may be revoked by the chief in
spector for incompetence or untrustworthiness; appeal is allowed to the board 
(industrial commission). Certificates to replace those lost will issue without 
reexamination.]

Sec. 1058-19 (as amended 1913, p. 649). Inspection.—[Inspectors must give 
14 days’ notice of inspection, and the owner or user of a boiler must prepare 
the same for internal and external inspection at the appointed time. Notice 
need not be given of inspection under operating conditions. If  a hydrostatic 
test is advisable, the owner or user must prepare for it. Steam pressure and 
water level gauges and safety valves must be observed, and no one may re
move safety appliances or load the safety valve beyond the allowance shown 
in the certificate of inspection.]

Secs. 1058-20,1058-21 (both as amended 1913, p. 649). Certificates.—[On 
report by an inspector of safe working conditions and fittings, the chief in
spector shall issue a certificate stating name of the owner or user, the loca
tion, size, etc., of each boiler, date of inspection, name of inspector, with 
quotations from statutes as deemed necessary, such certificate to be posted 
in the boiler room ; or for a portable engine, on the premises. If  conditions 
are defective, certificates shall be withdrawn or withheld until the boiler 
and its fittings are put in a safe condition; but an appeal may be taken to 
the chief inspector, in case of disagreement Inspections and reports do not 
relieve the owner or user from the exercise of due care or from liability for 
damages from its lack.]

Sec. 1058-23 (as amended 1921, p. 255). N ew  installations.—[All boilers must 
be inspected when installed. No certificate will be granted unless there was 
inspection during construction, and the boiler conforms, on completion, in 
every detail, to the formulated rules.]

Sec. 1058-:24 M oving boilers.—[Notice must be given of the removal of a 
stationary boiler required to be inspected, and it may not be used until in
spected in its new location.]

Sec. 1058-25 (as amended 1913, p. 645). Fees.—[The fee for internal and 
external inspection is $5 for each boiler, and $2 for inspection during opera
tion. For inspection during construction the fee is $10 within the State; if 
such inspection is desired by manufacturers outside the State it may be had on 
application to the.chief inspector and payment of the fee and traveling ex
penses.]

Sec. 1058-26. Enforcem ent.—[Enforcement of the law and of the rules for
mulated by the board rests with the chief inspector, who supervises the work 
of the inspectors named in the ac t]

Sec. 1058-28 (as amended 1913, p. 649). Violations.—[Owners or users violat
ing the law or hindering inspectors are subject to fines of not less than $20 
nor more than $500.]
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Arbitration o f labor disputes

Section 1063. D u ty  to investigate controversies.—When a controversy or dif
ference, not involving a question which may be the subject of an action or pro
ceeding in a court of this State, exists between an employer and his employees, 
upon application as hereinafter provided, and as soon thereafter as practicable, 
the State board of arbitration and conciliation shall visit the locality of the 
^dispute, make careful inquiry into the cause thereof, hear all persons interested 
therein who come or are subpoenaed before it, and advise the respective parties 
what, if anything, ought to be done or submitted to by either or both such 
parties to adjust the dispute.

Sec. 1064. Decisions.—If the State board of arbitration and conciliation fails 
to bring about an adjustment of such differences, it shall immediately make a 
written decision thereon. This decision shall at once be made public, be re
corded in a proper book of record to be kept by the secretary of the board, and 
a short statement thereof published in its annual report The board shall also 
cause a copy of the decision to be filed with the clerk of the county or city in 
which the business is carried on.

Sec. 1065. Applications.—An application to the State board of arbitration and 
conciliation may be made by one or both of the parties to a controversy. It 
must be signed by the employer or by a majority of his employees in the de
partment of business in which the controversy or difference exists, or by th e . 
duly authorized agent of either or both parties. If an application is signed by 
an agent claiming to represent a majority of such employees, the board must be 
satisfied that the agent is duly authorized in writing to represent such em
ployees, but the names of the employees giving the authority shall be kept secret 
by the board. i

Sec. 1066. Contents o f application.—The application shall contain a concise 
statement of the grievances complained of, and a promise to continue in busi
ness or at work, in the same manner as employed at the time of the application, 
until the decision of the board, in case such decision is rendered within ten 
days from the date of the application. A joint application may contain a stipu
lation that the decision of the board under it shall be binding upon the parties 
to the extent so stipulated, in which case the decision to such extent may be 
made and enforced in the court of common pleas of the county from which 
such joint application is presented in like manner as upon a statutory award.

Sec. 1067. Hearings.—Upon the receipt of the application, the secretary of 
the State board of arbitration and conciliation shall give public notice of the 
time and place for the hearing thereof, unless both parties to the controversy 
join in the application and present therewith a written request that no public 
notice be given. When such request is made, notice shall be given to the parties 
interested in such manner as the board orders, and at any time during the pro
ceedings the board may give public notice, notwithstanding such request. If 
the petitioner or petitioners fail to perform the promise made in the applica
tion, the board shall proceed no further therein without the written consent of 
the adverse party.

Sec. 1068. W itnesses.—The State board of arbitration and conciliation may 
subpoena as a witness any operative in the department of business affected, a 
person shown by affidavit, on belief or otherwise, to have knowledge of matters 
in controversy or dispute, or a person who keeps the records of wages earned 
in a department, and examine him under oath concerning such matters. The 
board may require the production of books or papers containing the record of 
wages earned or paid in any department involved, in a controversy or dispute. 
Subpoenas may be signed and oaths administered by any member of the board.

Sec. 1069. Service.—A subpoena or notice may be delivered or sent to a 
sheriff, constable; or police officer, who shall forthwith serve or post it and 
make due return thereof. For such service the officer shall receive the fees 
allowed by law in similar cases, payable upon the certificate of the board, and 
warrant of the county auditor, from the treasury of the county wherein the 
controversy to be arbitrated exists. The board shall have such power and 
authority to maintain and enforce its orders at its hearings, and obedience to 
its writs of subpoena as are conferred by law on the court of common pleas for 
like purposes.

Sec. 1070. Local boards.—The parties to any such controversy or difference 
may submit in writing the matters in dispute to a local board of arbitration 
and conciliation. Such board may be mutually agreed upon or the employer 
may designate one of the arbitrators, the employees or their duly authorized
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agent another, and the two arbitrators so designated a  third, who shall be 
chairman of.the board.

Sec. 1071. Power* of local 'board**—In respect to matters referred to it, a 
local board of arbitration and conciliation shall have such powers as by law are 
conferred upon the State board, and the decision of such local board shall have 
such binding effect as is agreed upon by the parties to the controversy in the 
written submission. The local board shall have exclusive jurisdiction in respect 
to the matters submitted to it, but it may ask and receive the advice and assist* 
ance of the State board. A decision of a  local board upon a written submission ' 
shall be rendered within ten days after the close of the hearing thereon, and 
a t once filed with the clerk of tie  county or city in which the controversy or 
difference arose. A copy of such decision shall be forwarded to the State board.

Sec. 1072. Compensation.—Each member of a local board of arbitration shall 
receive from the county or city in which the controversy or difference exists, 
the sum of three dollars for each day of actual service, not exceeding ten days 
for any arbitration, if such payment is approved in writing by the commis
sioners of the county or the council or the proper officer of the city.

Sec. 1073. Notice of strike to be given.—If it is made to appear to the mayor 
of a city or a probate judge of a county, that a strike or lockout is seriously 
threatened or has actually occurred in his vicinity, he shall immediately notify 
the State board of arbitration and conciliation of the fact, and state in the 
notice the name and location of the employer, the nature of the trouble and 
the number of employees involved, so far as such facts are known to him. If it 
comes to the knowledge of the State board by such notice or otherwise, that 
a strike or lockout is seriously threatened, or has actually occurred involving 
an employer and his present or past employees, the board as soon as practicable 
shall enter into communication with such employer and employees.

Sec. 1074. Conciliation.—In either case named in the preceding section, if 
practicable, the State board shall endeavor to effect an amicable settlement 
between the employer and his employees, otherwise it shall endeavor to per
suade them to submit the matter in dispute to a local board of arbitration or 
to the State board. If it deems it advisable the State board may investigate 
the cause of such controversy and ascertain which party thereto is responsible 
for its existence or continuance. I t may make and publish a report with a find
ing of the cause or causes, and the party or parties responsible therefor. If no 
settlement or arbitration is obtained because of the opposition of one of the 
parties to the controversy, an investigation and publication shall be made if 
requested by the other party. For the purposes named in this section the 
board shall have the same powers as are conferred upon it when an application 
is made as provided in the preceding sections.

Sec. 1075. Witness fees.—Each witness summoned by the State board of arbi
tration and conciliation shall be allowed fifty cents for each attendance and 
twenty-five cents for every hour of attendance in excess of two hours, together 
with five cents a mile for traveling each way from his place of employment or 
business to the place of the meeting of the board. Such witness must make a 
statement in writing of the number of miles traveled and his attendance. The 
State board shall certify the amount due him, and the auditor of the county 
in which the controversy or difference exists shall issue his warrant upon the 
county treasurer for the amount so certified. The expense of a publication 
authorized by the provisions of this chapter shall be certified and paid as pro
vided for the payment of fees.

Sec. 1076. Apportionment of costs.—It  a strike or lockout extends to several 
counties, the expenses incurred under such provisions not payable from the 
State treasury shall be apportioned among and paid by the counties in such 
manner as the State board directa

Sec. 1077. Definitions.—The term “ employer,’’ as used in the provisions of 
this chapter, shall mean an individual, a copartnership or corporation employ
ing not less than twenty-five persons in the same general line of business in this 
State. The term “ employees ” shall mean not less than twenty-five persons 
directly involved in a controversy or difference. Several employers cooperating 
with respect to any controversy or difference shall be included in the term 
“ employer,” and the term “ employee” shall include aggregations of employees 
of several employers so cooperating.

Not®.—The State board of arbitration and conciliation mentioned in this act has been 
superseded by the Industrial commission: Sec. 871-1 et seq.
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Occupational diseases— Reports 

(Added 1913, p . 184)

S ection 1243-1 (as amended 1919, p, 1129). Reports required.—Every physi
cian in this State attending on or called in to visit a patient whom he believes 
to be suffering from poisoning from lead, phosphorous, arsenic, brass, wood 
^alcohol, mercury, or their compounds, or from anthrax or from compressed 
’ air illness and such other occupational diseases and ailments as the State 
department of health shall require to be reported, shall within forty-eight hours 
from the time of first attending such patient send to the State commissioner 
of health a report stating:

(a ) Name, address and occupation of patient
(d) Name, address and business of employed [employer].
(c) Nature of disease.
(d ) Such other information as may be reasonably required by the State 

department of health.
The reports herein required shall be made on, or in conformity with, the 

standard schedule blanks hereinafter provided for. The mailing of the report 
within the time required, in a stamped envelope addressed to the office of the 
State commissioner of health, shall be a compliance with this section.

Sec. 1243-2 (as amended 1919, p. 1129). Blanks,—The State department of 
health shall prepare and furnish, free of cost to the physicians included in 
the preceding section, standard schedule blanks for the reports required under 
this ac t The form and contents of such blanks shall be determined by the 
State department of health.

Sec. 1243-3. Reports not evidence.—Reports made under this act shall not 
be evidence of the facts therein stated in any action arising out of the disease 
therein reported.

Sec. 1243-4 (as amended 1919, p. 1129). Transmission of reports.—It shall 
furthermore be the duty of the State department of health to transmit a copy 
of all such reports of occupational disease to the proper officials having charge 
of factory inspection.

Sec. 1243-5 (added 1919, p. 1129). Violations.—[Neglect or refusal to make 
the report subjects physicians to a fine not to exceed $100 or imprisonment 
not over 90 days, or both; but no one shall be imprisoned for a first offense. 
A second or repeated offense must be alleged in the affidavit in order to base 
prosecution for such an offense.]

Suits for wages— Judgments not to be stayed

Section 1558-77a (added 1915, p. 365). Amount.—[A judgment for wages 
for manual labor not in excess of $100 is not subject to stay of execution.]

Industrial statistics— D u ty o f assessors

Section 3356. Inform ation from  manufacturers, etc.—Annually, at the time 
of taking the lists of personal property for taxation, the assessor shall require 
and take for each persoh, company and corporation in his township or pre
cinct verified by oath, the statements for the preceding year following: 

* ♦ ♦ * * ♦ ♦
The number of bushels of stone coal mined; the number of persons engaged 

in mining stone coal, and the average rate of wages paid; the number of 
tons of iron ore mined; the number of persons engaged in mining iron ores, 
and the average rate of wages paid; * * *

The number of adult male persons engaged in each of the mechahic arts, 
and the average monthly or daily wages of each; the number of common 
laborers, and the average daily wages of each; the number of common farm 
laborers, and the average monthly wages of each; the average monthly wages 
paid to clerks and salesmen and saleswomen; the average monthly wages paid 
to bookkeepers.

Sec. 3359. Penalty for refusal.—Any person, company, or corporation, re
fusing to make out and deliver a statement of the facts, or any of them, 
herein required, shall forfeit and pay to the State not less than fifty nor 
more than one hundred dollars, * * *
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F ive escapee, etc., on factories, etc.

Section 4658. Baits required.— I t  a factory, workshop, tenement house, inn, 
or public house is more than two stories high, the owner or agent of the owner 
shall provide convenient exits from the different, upper stories thereof, which 
shall be easily accessible in case of fire, and the owner or person having control 
of an inn or public house where travelers or boarders are lodged above the 
second story thereof shall also provide a good rope or other life line for eac 
sleeping room for guests above such story.

Sec. 4659. Life-saving  devices.—The owner or agent of the owner of a fac
tory, workshop, tenement house, inn, or public house, if it is more than three 
stories high, in addition to the provisions governing three-story buildings, shall 
provide a life-saving device or net, which shall be approved by the fire chief 
of the city, or village in which such building is situated, or if such building 
is situated outside of the city or village, such life-saving device or net shall be 
approved by the State inspector of workshops and factories. Such life-saving 
device or net shall be kept on the first floor at or near the entrance of the 
building.

Sec. 4660. Enforcem ent.—The mayor of each municipality shall require the 
owner or agent of the owner of such factory, workshop, tenement house, or inn 
or public house, within the meaning of the preceding two sections to comply 
with the requirements of such section within sixty days from the serving of a 
notice by the mayor so to do, unless such owner or agent for owner shall have 
previously complied with the requirements of such sections. Whoever being such 
owner or agent of owner fails to comply with the requirements of the preceding 
three sections within the time specified in such notice shall forfeit not less 
than fifty nor more than three hundred dollars for each month he so fails, to 
be recovered in the name of and for the use of such municipality in an action 
in the police court, or other competent tribunal. Such owner or agent for 
owner may also be held for civil damages to the party injured.

Sec. 4661. Inspections.—The mayor of each municipality, personally, or by 
the marshal or chief of police thereof, or other proper person whom the mayor 
appoints acting under his direction, as inspector of fire escapes shall carefully 
examine such factories, workshops, tenement houses, inns or public houses once 
in each year, and report all violations of the preceding five sections to the 
council thereof, and thereupon proceedings shall be commenced against the 
person go offending. The mayor, marshal, or chief of police, or persons so 
appointed by the mayor to act as inspector of fire escapes, shall be entitled to 
receive for such notices and examination, such fees as the council may by 
ordinance provide.

Protection o f employees as voters

Section 5175-26a (added 1917, p. 601). Em ployers not to interfere.—It shall 
be unlawful for any employer of labor to make, adopt or enforce any rule, 
regulation, or policy forbidding or preventing his employees, or any of them, 
from engaging or participating in politics or from becoming candidates or a 
candidate for public office, or controlling or directing* or tending to control or 
direct the political activities or affiliations of such employees or any of them ; 
or to coerce or influence or attempt to coerce or influence such employees or 
any of them through or by means of threat of discharge or loss of employment 
to adopt or follow or refrain from adopting or following any particular course 
or line of political action or political activity.

Sec. 5175-26b. Violations.—Any employer violating the provisions of this 
act shall, upon conviction thereof, be punished by a fine of not to exceed $1,000. 
In all prosecutions hereunder the person, firm, or corporation violating this 
act shall be held responsible for the acts of his or its managers, officers, agents 
and employees.

Sec. 5175-26c. jDamages.—Nothing herein contained shall be construed to 
prevent the injured employee from recovering damages from his employer for 
injury suffered through a violation of this ac t

H ours o f labor— General em ploym ent

. Section 6241. Eight hours a day's work.—A day's work in a mechanical, 
manufacturing or mining business shall consist of eight hours and be so en
forced unless the contract therefor expressly provides otherwise.
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Liability of employers for injuries to employees 
s ' (As amended 1910, p. 195)

Section 6242. Who are fellow servants.—In all actions brought to recover 
from an employer for personal injuries suffered by his employee or for death 
resulting to such employee from such personal injuries, while in the employ 
of such employer, arising from the negligence of such employer or any of such 
employer’s officers, agents, or employees, it shall be held in addition to the 
liability now existing by law that any person in the employ of such employer, 
in any way having power or authority in directing or controlling any other 
employee of such employer, is not the fellow servant, but superior to such other 
employee; any person in the employ of such employer in any way having 
charge or control of employees in any separate branch or department, shall 
be held to be the superior and not fellow servant of all employees in any 
other branch or department in which they are employed; any person in the 
employ of such employer whose duty it is to repair or inspect the ways, works, 
boats, wharves, plant, machinery, appliances or tools, in any way connected 
with or in any way used in the business of the employer or to receive, give 
or transm it any signal, instruction, or warning to or for such employees shall 
be held to be the superior and not fellow servant to such other employees of 
such employer.

Sec. 6243. Notice of defect.—If the employee of any such employer shall 
receive any personal injury by reason of any defect or unsafe condition in any 
ways, works, boats, wharves, plant, machinery, appliances or tools, except 
simple tools, in any way connected with or in any way used in the business 
of the employer, such employer shall be deemed to have had knowledge of 
such defect, before and at the time such injury was so sustained, and when 
the fact of such defect shall be made to appear upon trial of an action brought 
by such employee or his personal or legal representatives, against any such 
employer for damages, on account of such injuries so received, the same shall 
be prima facie evidence of neglect on the part of such employer; but the 
employer may show by way of defense that such defect was not discoverable 
in the exercise of ordinary care.

Sec. 6244. Injuries due to defects.—In all such actions the negligence of a 
fellow servant of the employee shall not be a defense where the injury or 
death was in any way caused or contributed to by any of the following causes, 
to w it: Any defect or unsafe condition in the ways, works, boats, wharves, 
plant, machinery, appliances or tools, except simple tools, in any way con
nected with or in any way used in the business of the employer; the negligence 
of any person engaged as superintendent, manager, foreman, inspector, repair
man, signalman, or any person in any way having charge, care or control of 
such ways, works, boats, wharves, plant, machinery, appliances or tools; the 
negligence of any person in charge of or directing the particular work in which 
the employee was engaged at the time of the injury or death; the negligence 
of any person to whose orders the employee was bound to conform, and by 
reason of his having conformed thereto the injuries or death resulted; the 
negligent act of any fellow servant done in obedience to the immediate or 
peremptory instructions or orders given by the employer, or any person who 
has authority to direct the doing of said ac t; the want of necessary and suffi
cient rules and regulations for the government of such employees and the 
operation and maintenance of such ways, works, boats, wharves, plant, ma
chinery, appliances or tools.

Sec. 6245. Assumption of risk.—In any such action when it shall appear th a t1 
the injury or death was caused in whole or in part by any of the following, to 
w it: The neglect of such employer in failing to properly furnish, maintain, 
construct, guard, repair, inspect, or protect any of the ways, works, boats, 
wharves, plant, machinery, appliances or tools, in any way connected with or 
in any way used in the business of the employer, in any manner required by 
statute or law of the State or United States; any defective or unsafe condi
tion in the ways, works, boats, wharves, plant, machinery, appliances or tools, 
except simple tools, in any way connected with or in any way used in the busi
ness, of the employer, the fact that such employee continued in said employ
ment with knowledge of such negligent omission or want of care or such 
defective or unsafe condition shall not be a defense unless by the terms of 
his employment it was expressly made the duty of such employee to report 
such neglect or such defective or unsafe condition to the employer and the
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evidence discloses that such employee failed so to report, and that the em- 
ployer was not otherwise possessed of knowledge of such negligent, unsafe or 
defective condition. Such employee shall not be held to have assumed the 
risk of the negligent act of any fellow servant or employee of such employer, 
done in obedience to the immediate or peremptory instructions or orders given 
by the employer, or any other person who has authority to direct the doing of 
said act; the want of necessary and sufficient rules and regulations or the 
lack of enforcement of same, for the government of such employees In the 
construction, operation and maintenance of such ways, works, boats, wharves, 
machinery, plant, appliances or tools, or the employing or retention of any 
incompetent servant

Seo. 6245-1. Contributory negligence to be measured.—In all such actions 
hereafter brought, the fact that the employee may have been guilty of con
tributory negligence shall not bar a recovery where his contributory negligence 
is slight and the negligence of the employer is gross In comparison. But the 
damages shall be diminished by the jury in proportion to the amount of 
negligence attributable to such employee: Provided, That no such employee 
who may be injured or killed shall be held in any degree to have been guilty 
of contributory negligence in any ease where the violation of such employer 
of any statute or law of the State, or United States enacted for the safety of 
employees in any way contributed to the injury or death of such employee 
unless by the terms of his employment it was expressly made the duty of such 
employee to report such volation [violation] to the employer and the evidence 
shows that such employee failed so to report and that the employer was not 
possessed of knowledge of such violation. All questions of negligence, con
tributory negligence, and assumption of risk, shall he for the jury, under the 
instruction of the court.

Sec. 6245-2. Children unlawfully employed,—In all such actions where a 
minor employee has been employed or retained in employment contrary to any 
statute or law of the State or United States, such employee shall not be deemed 
or held to have been guilty of Contributory negligence, nor to have assumed any 
of the risks of such employment; but the employer may show by way of de
fense any fraud or misrepresentation made by such employee.

Sec. 6245-3. Waivers.— In all such actions any contract, rule, regulation or 
device whatsoever, the purpose or intent of which shall be to enable any em
ployer to exempt himself or itself from any liability created by this act, shall 
to that extent be void: Provided, That in any action brought against any em
ployer under or by virtne of any other provisions of this act, such employer 
may set off therein, any sum he or it has contributed or paid to any insurance, 
relief, benefit, or indemnity that may have been paid to the injured employee 
or the person entitled thereto on account of the injury or death for which said 
action was brought.

Employment of women and children
Section 6246. Power of inspectors.—A child working in or in connection with 

a factory, workshop, business office, telephone or telegraph office, restaurant, 
bakery, hotel, apartment house, mercantile or other establishment, or in the 
distribution or transmission of merchandise or messages, who appears to the 
inspector of workshops and factories to be under the legal age or refuses to 
give to such inspector his or her name, age, and place of residence, shall be 
forthwith conducted by such inspector to the office of the judge of the juvenile 
or probate court for examination. If such inspector is in doubt as to the physi
cal fitness of a boy under sixteen years of age or a girl under eighteen years of 
age found working in or in connection with any of such establishments or in the 
distribution or transmission of merchandise or messages, he shall require a 
certificate signed by a medical officer of the board of health certifying that such 
child is of sound health and physically able to perform the work or service 
such child is required to do. Such certificate shall be signed by the child in 
whose name it is issued in the presence of the officer issuing it, and such ex
amination shall be made and certificate issued without' expense to said child.

Seo. 6247. Female visitors.—The chief inspector of workshops and factories, 
with the approval of the governor, shall designate eight female visitors and 
make such rules and regulations for their direction and guidance as shall secure 
uniformity of action and proceedings throughout the State. Such visitors shall 
receive like compensation as the district inspectors of workshops and factories,
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payable in a  like manner. The necessary traveling expenses incurred by such1 
visitors shall be paid in  a  like manner and sdhjeet to like limitations as is pro
vided by law for such district inspectors.

Sbo. 6248. Dalles of visitors*—Such visitors, as provided in the next preced
ing section, shall visit all shops and,factories in their respective districts in 
which women or children are employed, including mercantile establishments, as 
often as possible, to see that the provisions and requirements of the laws relat
ing to the employment of women and children are strictly observed and carried 
ou t They shall carefully inspect the sanitary condition of and examine the 

^system of sewage in connection with such shops, factories, and establishments,
1 the situations and conditions of water-closets or urinals in and about such 

shops, factories, and establishments for the use of women or children, and also 
the system of heating, lighting, and ventilating all rooms therein and the means 
of exit therefrom in case of fire or other disaster; and also all belting, shafting, 
gearing, elevators, drams, and machinery in and about such shops, factories, 
and establishments, and see that they are not located so as to be dangerous to 
such women or children when engaged in their ordinary duties and, as far as 
practicable, are securely guarded and that every vat, pan, or structure filled 
with molten metal or hot liquid is surrounded with proper safeguards for pre
venting accident or injury to women or children employed therein; and that 
such shops, factories, and establishments are in proper sanitary condition andi 
adequately provided with means of escape in case of fire or other disaster. !

Seo. 6249. Some subject,—Such visitors may enter all shops, factories, and: 
mercantile establishments, including public institutions of the State which have] 
shops and factories or either, a t any reasonable time for the purpose of making! 
the inspection provided in the next preceding section. If  they find upon such i 
inspection that any of the provisions of law relating to buildings, factories, or] 
the employment of women or children are being violated or that the heating, I 
lighting, ventilating, or sanitary arrangements for women and children of a | 
shop, factory, or mercantile establishment are such as to be injurious to the 
health of such women or children employed or residing therein, they shall1 
notify the chief inspector of workshops and factories, who may notify the j 
owner, proprietor, or agent of such shop, factory, or mercantile establishment, 
as provided by law, and may proceed to prosecute such violation of law.

Occupational diseases—Sanitation of factories, etc.
(Added 1913, p. 819)

Section 6330-1 (as amended 1921, p. 181). Preventive methods,—Every 
employer shall, without cost to the employees, provide reasonably effective de
vices, means, and methods to prevent the contraction by his employees of illness 
or disease incident to the work or process in which such employees are engaged.

Sec. 6330-2. Dangerous processes,—Every work or process in the manufac
ture of white lead, red lead, litharge, sugar of lead, arsenate of lead, lead chro
mate, lead sulphate, lead nitrate or fluosilicate, is hereby declared to be especi
ally dangerous to the health of the employees, who, while engaged in such work 
or process, are exposed to lead dusts, lead fumes, or lead solutions.

Sec. 6330-3. Safety appliances.—Every employer shall, without cost to the 
employees, provide the following devices, means, and methods for the protection 
of his employees who, while engaged in any work or process included in section 
2, are exposed to lead dusts, lead fumes or lead solutions:

(a) Lighting, ventilation, etc.—The employer shall provide and maintain 
workrooms adequately lighted and ventilated, and so arranged that there is a 
continuous.and sufficient change of air, and all such rooms shall be fully ven
tilated and separated by partition walls from all departments in which the 
work or process is of a nondusty character; and all such rooms shall be pro
vided with a floor permitting an easy removal of dust by wet methods or 
vacuum cleaning, and all such floors shall be so cleaned daily.

Every work or process referred to in section 2, including the corroding or 
oxidizing of lead, and the crashing, mixing, sifting, grinding, and packing of all 
lead salts or other compounds referred to in section 2, shall be so conducted 
and such adequate devices provided and maintained by the employer as to 
protect the employee, as fax as possible, from contact with lead dust or lead 
fames. Every kettle, vessel, receptacle, or furnace in which lead in any form
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referred to in section 2 is being melted or treated, and any place where the 
contents of such kettles, receptacles, or furnaces are discharged, shall be pro
vided with a hood connected with an efficient air exhaust; all vessels or con
tainers in which dry lead, in any chemical form or combination referred to in 
section 2, is being conveyed from one place to another within the factory shall 
be equipped, at the places where the same are filled or discharged with hoods 
having connection with an efficient air exhaust; and all hoppers, chutes, con? 
veyors, elevators, separators, vents from separators, dumps, pulverizers, chasers* 
dry pans, or other apparatus for drying pulp lead, dry-pans dump, and all barrel) 
packers and cars or other receptacles into which corrosions are at the time being* 
emptied shall be connected with an efficient dust-collecting system; such sys
tem to be regulated by'the discharge of air from a fan, pump, or other appa
ratus, either through a doth dust collector having an area of not less than one- 
half square foot of doth to every cubic foot of air passing through it per min
ute, the dust collector to be placed in a separate room which no employee shall 
be required or allowed to enter, except for essential repairs, while the works 
are in operation; or such other apparatus as will effidently remove the lead 
dusts from the air before it is discharged into the outer air.

(b) Wash rooms,—[Employer to provide suitable wash rooms, fully equipped 
with lavatory basins and shower baths. Employer to keep a record of baths 
taken, record to be open to inspection of State board of health.]

(c) Dressing rooms.—The employer shall provide a dressing room or rooms
which shall be separate from the workrooms, be furnished with a double sani
tary locker or two single sanitary lockers for each such employee and be kept 
clean. •

(d) Separate rooms for meals,—The employer shall provide an eating room' 
or eating rooms which shall be separate from the workrooms, be furnished with 
a sufficient number of tables and seats, and be kept dean. No employee shall 
take or be allowed to take any food or drink of any kind into any workroom, 
nor shall any employee remain or be allowed to remain in any workroom 
during the time allowed for his meals.

(e) Drinking fountains.—The employer shall provide and maintain a suffi
cient number of sanitary drinking fountains readily accessible for the use of the 
employees.

(f) Clothing.—The employer shall provide at least two pairs of overalls and 
two jumpers for each employee, and repair or renew such clothing when neces
sary, and wash the same weekly. Such clothing shall be kept exclusively for 
the use of that employee.

(g) Respirators,—The employer shall provide, and renew when necessary, a t 
least two reasonably effective respirators for each employee who is engaged 
in any work or process which produces lead dusts.

Sec. 6330-4. Duties of employees.—Every employee who, while engaged in 
any. work or process included in section 2, is exposed to lead dusts, lead fumes, 
or lead solutions, shall:

(a) Use the washing facilities provided by the employer in accord with 
section 3 (b) and wash himself a t least as often as a time allowance is therein 
granted for such use.

(b) Use the eating room provided by the employer in accord with section 
3 (d), unless the employee goes off the premises for his meals.

(c) Put on and wear at all times while engaged in accord with section 3 (f) 
and remove the same before leaving at the close of the day's work; and keep 
his street clothes and his working clothes, when not in use, in separate lockers 
or separate parts of the locker provided by the employer in accord with sec
tion 3 (c).
. (d) Keep clean the respirators provided by the employer in accord with 
section 3 (g), and use one at all time [times] while he is engaged in any work 
or process which produces lead dusts.

Sec. 6330-5. Instructions to bo posted,—The employer shall post in a con
spicuous place in every workroom where any work or process included in sec
tion 2 is carried on, room where washing facilities are provided, dressing rooms, 
and eating room. A notice of the known dangers arising from such work or 
process, and simple instructions for avoiding, as far as possible, such dangers. 
The (chief State factory inspector) shall prepare a notice containing the pro
vision [s] of this act, and shall furnish, free of cost, a reasonable number of 
copies thereof to every employer included in section 2, and the employer shall 
post copies thereof in the manner hereinabove stated. The notices required
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in this section shall be printed in plain type on cardboard, and shall be in 
English and in such other languages as the circumstances may reasonably 
require. The contents of such notices shall be explained to every employee 
by the employer when the said employee enters employment in such work or 
process, and in addition shall be read to all employees at least once a .month, 
nterpreters being provided by the employer when necessary to carry out the 

above requirements.
Sec. 6330-6. Medical examinations.—The employer shall cause every em

ployee who, while engaged in any work or process included in section 2, is 
exposed to lead dusts, lead fumes or lead solutions, to be examined at least 
once a month for the purpose of ascertaining if symptoms of lead poisoning 
appear in any employee. The employee shall submit himself to the monthly 
examination and to examination at such other times and places as he may 
reasonably be requested by the employer, and he shall fully and truly answer 
all questions bearing on lead poisoning asked him by the examining physician. 
The examinations shall* be made by a licensed physician, designated and paid 
by the employer, and shall be made during the working hours, a time allow
ance therefor, a t the employer’s expense, being made to each employee so ex
amined.

Sec. 6330-7. Records and reports.—Every physician making any examina
tion under section 6 and finding what he believes to be symptoms of lead poison
ing shall enter, in a book to be kept for that purpose in the office of the em
ployer, a record of such examination containing the names [name] and ad
dress of the employee so examined, the particular work or process in which* 
he is engaged, the date, place and finding of such examination, and the direc
tions given in each case by the physician. The record shall be open to in
spection at all reasonable times by the (State department of factory inspec
tion) and by the (State board of health).

Within forty-eight hours after such examination and finding, the examining 
physician shall send a report thereof in duplicate, one copy to the (State de
partment of factory inspection) and one to the (State board of health). The 
report shall be open or in conformity with blanks to be prepared and fur
nished by the (State board of health), free of cost, to every employer in
cluded in section 2, and shall sta te:

(a) Name, occupation and address of employee.
(b) Name, business and address of employer.
(c) Nature and probable extent of disease.
(d) Such other information as may be reasonably required by the (State 

board of health).
The examining physician shall also, within the said forty-eight hours, re

port such examination and finding to the employer, and after five days from 
such report the employer shall not continue the said employee in any work 
or process where he will be exposed to lead dusts, lead fumes or lead solu
tions, nor return the said employee to such work or process without a written 
permit from a licensed physician.

Sec. 6330-8. Enforcement.—The (State department of factory inspection)* 
shall enforce this act and prosecute all violations of the same. The officers, 
or their agents, of the said (department) shall be allowed at all reasonable 
times to inspect any place of employment included in this ac t

Sec. 6330-9. Violations.—[Violations of sections 1 or 3 are punishable by 
fines, $100 to $200 for first offense; $200 to $500 for the second offense; and 
$300 to $1,000 for each subsequent offense. Penalties for violation of section 
4 are $10 to $25 for first offense; $20 to $50 for the second offense; and $30 
to $100 for each subsequent offense; of sections 5, 6, or 7, $10 to $100.]

Sec. 6330-10. Definition.—In this a c t unless the context otherwise requires, 
“ employer ” includes persons, partnerships, and corporations.

Accident prevention—Instruction of children 
(Added 1913, p. 134)

Sections 7724-1, 7724-2. Duty of teachers.—[All teachers in the public schools 
must give instruction on accident prevention for 30 minutes each month. A 
manual is to be prepared by the State superintendent of public instruction 
for the purpose.]
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Employment of children—Genera* provision*
(As amended 1921, pw S76)

Section 7765. Certificate* required—[Minors of compulsory school age (6 to 
18) may not be employed without an age and schooling certificate, to be Kept* 
on file a t the place of employment Such certificate is conclusive evidence of 
age and of the employer’s right to employ the minor in permitted occupations. 
Notice to the school authorities that a child has left a position renders the 
certificate void.]

Sec. 7765-1. Employment by parents.—[A parent or guardian employing a 
child of compulsory school age must procure and keep on file a certificate, but 
need not procure a vacation permit for employment by him personally.]

Sec. 7766-2. Irregular service.—[Certificates are not required for irregular 
service in nonprohibited employments. Irregular service means service not 
involving confinement or continuous physical strain, in which there are pe
riods of rest or recreation, and does not exceed 4 hours per day or 24 hours 
per week. Classification is determined by the health commissioner of the dis
tric t]

Seo. 7766. Issue of certificates.—[Age and schooling certificates are issued by 
the local school authorities on a showing of age (over 16), of completion of 
the seventh grade of school, and that the employment contemplated is not un
lawful.]

Sec. 776€ML Conditions.—[Certificates issue on written pledge of the em
ployer to legally employ the child and to retain the certificate or give notice 
of nonuse a t (dose of employment, presentation of school record, evidence of 
age, and medical certificate of fitness for work. This last may be limited to a 
specific employment, where a child lacks standard ability.]

Seos. 7766-2 to 7766-5. Same.—[Reissue of certificates requires only the em
ployer’s  pledge and the medical certificate. An examiner may be appointed to 
test the educational attainments of applicants. Children whose mental de
velopment is below normal may be granted “ retarded ” certificates. Records 
must be kept of all facts contained in the certificates issued, also of certifi
cates refused.]

Seo. 7766-6. Vacation certificates.—[Certificates for vacation employment of 
children 14 to 18 years of age may be issued without regard to educational 
attainments.]

Seo. 7766-7. Records.—[School authorities must supply the school records 
desired by any child within two days after application.]

Sec. 7766-8. Conditional certificates.—[Children of 16 who are mentally cap
able. but are not able to pass the educational test, may be granted conditional 
certificates on a showing of prescribed facts.and on condition of a promise to 
attend part time or evening classes or both.}

Seo. 7766-9. Special certificates.—[Children over 14 may be granted special 
certificates permitting employment outside of school hours, or on alternate days, 
weeks, or periods, where part-time schools are provided. School and work 
hours combined may not exceed 9 per day.]

Secs. 7767 to 7767-2. Part-time attendance.—[All children holding certificates 
must attend part-time schools, if provided, until the age of compulsory school 
attendance is reached.]

Sec. 7770. Enforcement.—[Attendance officers may enter places of employ
ment of children for the purpose of enforcing the law as to school attendance 
and employment]

Sec. 7770-1. Over-age certificates.—[Any person over 18 who believes that 
he is likely to be taken for less than 18 may obtain from the superintendent 
of schools an over-age certificate. Holders of age and schooling certificates who 
reach the age of 18 may retain such certificates as proof of age.]

Sec. 7771. Enforcement.—[Attendance officers must institute proceedings 
against violators of the law as to school attendance and the employment of 
children and are to cooperate with the industrial commission of the State in 
enforcement work.]

Seo. 7777. Indigent children—[Children found unable to attend school by 
reason of the necessity of their work for the support of themselves or others 
may receive public assistance for themselves and dependents to enable school 
attendance, and shall not for such aid be classed as paupers.]
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Railroads—Wires crossing trades

Sections 8975, 8976. Height, etc.—[Telegraph and other wires crossing rail
road tracks must be hung upon poles a t least 12 inches in diameter a t bottom 
and 6 a t top, set in the earth one-sixth of their length, and braced if  there 
~ side strain. H ires must be well insulated, securely fastened, and a t least 
5 feet above tracks. Trolley wires may be of an agreed height, approved by 

he railroad commission, which is also charged with enforcing the law.]

Street, etc., railways—Seats for employees 
(A dded 1917, p. 590>

Section 9007-1. Seats to be provided*—It shall be unlawful to operate in 
Ohio any electric, street, or interurban railroad car unless it be provided a t all 
times during operation with seats for the motorman and conductor.

Secs. 9007-% 9007-6. Violations; enforcement.—[Penalties for violation of 
the foregoing section are lines, $50 to $100, or imprisonment ten to thirty days, 
each day each car is used being an offense. County prosecuting attorneys 
must prosecute violations.]

Railroads—Safety appliances

Section 9009 (as amended 1910, p. 825). Sufficient blocking required.—Every 
railroad corporation operating a railroad or part of a railroad within this 
State shall adjust, fill, or block, all angles in frogs, switches, and crossings on 
its road and in its yards, divisional and terminal stations where trains are 
made up with sheet steel, wrought or malleable iron,, or other metallic appli
ances, which shall be so placed and be of such design as will prevent the 
wedging of the feet of employees and other persons in such angles; and all 
such appliances or devices shall before installations be approved by the State 
railroad commission.

Sec. 9099-1. Violations.—[Violation is punishable by a fine of $25 for each 
day of such violation.]

Liability of railroad companies for injuries to employees—Relief funds

Section 9010. W aivers forbidden.—No company created, under and by virtue 
of the laws of this State or of any other State or country, having and operat
ing a line of railway in this State, shall establish, maintain, or assist in 
establishing or maintaining a  relief association, or society, the rules or by-laws 
of which require of a  person or employee becoming a member thereof to enter 
into an agreement or stipulation, directly or indirectly, whereby he stipulates 
or agrees to surrender or waive a right of damages against any railroad com
pany for personal injuries or death, or to surrender or waive, in case he 
asserts such claim for damages, any right whatever.

Sec. 9011. Rules, etc., operating as waivers.—No railroad corporation or 
company owning and operating or operating a railroad shall adopt or promul
gate a rule or regulation for the government of its servants or employees, or 
make or enter into an agreement with a person engaged in or about to engage 
in its service, wherein such employee in any manner promises or agrees to 
hold such corporation or company harmless on account of an injury he may 
receive by reason of accident to, breakage, defect, or insufficiency in the cars 
or machinery and attachments thereto belonging on cars owned, operated, or 
run by such corporation or company being defective.

Sec. 9012. Membership in association not to be compulsory.—No corporation 
directly or indirectly shall compel or require an employee to join any company 
or association whatsoever, or withhold any part of an employee’s wages or 
his salary for the payment of dues or assessments in any society or organiza
tion or demand or require either as a condition precedent to securing em
ployment or being employed. Such railroad company shall not discharge an 
employee because he refuses or neglects to become a member of any society 
or organization. If  an employee is discharged a t any time within ten days 
after receiving a  notice thereof, he may demand the reason of such discharge, 
and the railroad company thereupon must give the reason to him in writing.
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Seo. 9013. Waiver8 not to he demanded by society.—No railroad company in
surance society or association, or other person shall demand, accept, or enter 
into an agreement or stipulation with a person about to enter, or in the employ 
of a railroad company whereby he stipulates or agrees to surrender or waive 
any right to damages against a railroad company, thereafter arising for personal 
injury or death, or whereby he agrees to surrender or waive in case he assert' 
such right, any other rig h t

Sec. 9014. Agreements void.—All rules, regulations, stipulations and agree
ments, declared unlawful by the next three preceding sections, are void. A 
corporation, association or person violating, or aiding or abetting the violation 
of either of such sections, for each offense shall forfeit and pay to the person 
thus wronged or deprived of his rights thereunder, not less than fifty nor over 
five hundred dollars, to be recovered by a civil action.

Seo. 9015. Operation of defective apparatus.—No railroad corporation know
ingly or negligently shall use or operate a car or locomotive that is defective, 
or upon which the machinery or attachments thereto belonging are in any 
manner defective. If  an employee of such corporation receives injury by 
reason of a defect in a car or locomotive, or the machinery or attachments 
thereto belonging, owned and operated, or being operated by such corporation, 
it shall be deemed to have had knowledge of such defect before and a t the time 
such injury is so sustained. When such defect is made to appear in the tria l of 
any action brought by such employee, or his legal representative, against a 
railroad corporation for damages on account of injuries so received, that fact 
shall be prima facie evidence of negligence on the part of such corporation.

Seo. 9013. Fellow servants defined.—In actions against a  railroad company 
for personal injury to a person while in its employ, or for death resulting 
from such injury, arising from the negligence of such company, or any of its 
officers or employees, in addition to other liability, it shall be held that every 
person in the employ of such company, with actual power or authority to di
rect or control another employee thereof is not the fellow servant, but superior 
of such other employee. Every person, also, in the employ of such company 
who has charge or control of employees in a separate branch or department, 
is to be held to be the superior and not fellow servant of employees in another 
branch or department, who have no power to direct or control in the branch 
or department in which they are employed.

Sec. 9017. Company's liability.—Every railroad company operating a rail
road which in whole or part is within this State shall be liable for all damages 
sustained by any of its employees by reason of personal injury or death of 
such employee:

1. Defects.—When such injury or death is caused by a defect in any locomo
tive, engine, car, hand car, rail, track, machinery or appliance required by 
such company to be used by its employees in and about the business of their 
employment, if such defect could have been discovered by reasonable and 
proper care, tests or inspection. Proof of such defect shall be presumptive evi
dence of knowledge thereof on the part of such company. An employee of 
such railroad company who is injured or killed as a result of such a defect, 
shall not be deemed to have assumed the risk occasioned thereby, although' 
continuing in the employment of the company after knowledge of the defect; 
nor shall continuance in employment after such knowledge by an employee be 
deemed an act of contributory negligence.

2. Negligence of other employees.—While such employee is engaged in operat
ing, running, riding upon or switching passenger, freight or other trains, 
engines or cars, and in the performance of his duties, and when such injury 
was caused by the carelessness or negligence of any other employee, officer 
or agent of such company, in the discharge of or for failure to discharge his 
duties as such.

Seo. 9018. Contributory negligence to be measured.—In all actions hereafter 
brought against a railroad company operating a railroad in whole or part 
within this State, for personal injury to an employee or where such injuries 
have resulted in his death, the fact that he was guilty of contributory negli
gence shall not bar a recovery when such negligence was slight and that of 
the employer greater in comparison. But the damages must be diminished 
by the jury in proportion to the amount of negligence attributable to such 
employee. All questions of negligence and contributory negligence shall be 
for the jury.
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Street, etc., railways—Safety appliances

Section 9149-1 (as amended 1921, p. 142). Power brakes.—From and after 
January 1,1924, it shall be unlawful in the State of Ohio for any corporation, 
company, person or persons owning or controlling the same, to operate, use, or 
run or permit to be run, used, or operated for carrying passengers or freight on 
an urban or interurban railroad or street car line any car propelled by electricity 
or any car, cars, or train of cars drawn by any car or cars propelled by elec
tricity not equipped, in addition to the hand brake in use on such car, cars, or 
train of cars, with an air or electric power brake so that the same can be 
operated and controlled by the motorman in charge of and operating such car, 

‘cars, or train of cars.
I t  shall be the duty of the Public Utilities Commission of Ohio to enforce 

this ac t
Liability of employers for injury to employees—Insurance 

(Added 1910, p. 192)

Section 9510-1. Rights subrogated.—An employee who has heretofore re
covered or shall hereafter recover against his employer for injuries sustained 
while in the employ of his employer and because of negligence of the employer, 
or negligence for which he or it is liable, shall be subrogated to all the rights of 
the employer under any contract or policy of insurance against loss or damage 
resulting to said employer from injury or death of an employee while in the 
service of such employer, whether said person, copartnership, or corporation 
contracting or issuing such policy of insurance has been made a party to the 
action for damages sustained or not

Note.—The provisions of this section become a part of every contract of insurance as 
fully as if written therein. Verducci v. Casualty Co. (1917), 117 N. EX 235.

Sec. 9519-2. Fatal cases.—In case of the death of any employee by reason of 
the wrongful or negligent acts of his employer, or negligence or wrongful acts 
for which he is liable, then the personal representative or representatives of the 
deceased employee shall have all the rights and remedies that the employee 
would have had hereunder had death not resulted.

Exemption of wages from attachment
Section 10253. Amount.—[Personal earnings for 3 months preceding action 

are exempt from attachment unless the defendant is not the head or support of 
a family or the earnings exceed $150, and then only as to the excess over that 
amount; if the claim is for necessaries, ten per cent of the earnings may be 
attached.]

Suits for wages

Section 10403. Stay of judgment.—[fto stay o f execution is allowed where a 
judgment is for wages owed for manual labor.]

Sec. 10714. Preference in administration.—[Wage debts rank next after ex
penses of funeral, last sickness and administration, allowance to widow and 
children, debts preferred under laws of the United States, and public rates and 
taxes and sums due the State for duties on sales a t auction. The preference 
extends to wages not exceeding $150 earned in the 12 months preceding the 
employee’s death.]

Sec. 11725. Exemption in execution.—[Heads of families and widows may 
hold exempt from execution or similar process personal earnings of themselves 
and minor children for 3 months, if it appears that the same are required for 
the support of the family. If the debt is for necessaries, 90 per cent is exempt.]

Sec. 11761. Suits for railroad laborers’ wages.—[Where a judgment for wages 
due railroad laborers has been obtained the clerk of the cqurt having jurisdic
tion may, on due process, issue a w rit directing debtors of the railroad company 
to turn over to the officer holding the judgment money or other property of such 
company in their possession in an amount sufficient to pay such judgment and 
costs.]

Sec. 11781. [This section is in effect the same as sec. 11725, above.]
Sec. 11819. Attachment.—[An attachment of the defendant’s property may be 

had on a showing in a civil suit that the action is to recover a debt due fofr 
work or labor.]

105446°—25---- 54
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Railroad employees—Color blindness—Illiteracy
Section 12548. Color blindness.—Whoever, being a railroad company, con

tracts to employ a person in a position which requires him. to. distinguish 
form or color signals, unless within two years next preceding* such date he 
has been examined for color blindness, in the distinct colors in actual use 
by such company by a competent person employed and paid: by i t  and has 
received a certificate that he is not disqualified for such position by color 
blindness in the colors used by it or fails to require such persQn to be re
examined at least once* each two years at tbe expense of such company, shall 
be fined one hundred dollars. This section shall not prevent a railroad com
pany from continuing in its employment an*employee having detective sight 
when such defective sight can be fully remedied by the use of glasses or by 
other means satisfactory to tbe person making such examination:

^Sec. 12551. Inability to read, etc.— Whoever, owning, operating or control
ling a railroad, employs as a flagman, hostler or assistant- hostler, a person 
who can not read, write and speak the English language, shall be fined not 
less than five hundred dollars nor more than one thousand dollars. This sec
tion shall not. apply to flagmen at street or highway .crossing?.

Railroads—Safe clearance along, roadway

Section 12552, Mail cranes, etc.—Whoever, owning, operating or controlling 
a railroad, erects or permits, to be erected, places or maintains along the line 
of said, railroad, a mail crane or livestock chute any portion of which ap
proaches nearer than eighteen inches to the. nearest point of contact with 
the cab of the widest locomotive used on such railroad, shall be fined not 
less than five hundred dollars nor more than one thousand dollars.

Railroads—Interference with operation 
(Added 1921, p. 148)

Section 12509-1. Tampering w ith brakes, etc.— I t  shall be unlawful for any 
person to injure, destroy, or interfere in any maimer with the proper and effi
cient operation of any brake, air brake, coupler, grab iron, handhold, draw
bar or any other safety device used on any common* carrier or to steal, re
move, injure, destroy, or otherwise interfere with any part of any engine, 
car or safety device used by any common carrier, in sbfch maimer as to cause 
danger to life and1 property in the operation of such engine; car, or device.

Sec. 12560-2; Signaling device.—I t  shall be unlawful for any person to in jure 
or destroy any signal wire, light, telephone, telegraph or other device for signal
ing in use by any common carrier or any other apparatus connected, w ith the 
same or to tam per w ith the same in any manner, and it  shall he unlawful for 
any person in charge of or operating any such signaling device to give any sig
nals w ith any such device w ith in tent to bring any railw ay employee, engine, or 
tra in  into danger.

Sec. 1256CV-3. Violation.—{Violation of this act or permitting any violation 
is punishable by fine; $50^0 $500; imprisonment, 30 to 90 days; ra&y be added.].

Mine regulations
Sections 12563, 12564.. Inexperienced miners.—[Miners working alone iir 

coal mines generating fire damp, gas or combustible m atter without producing 
satisfactory evidence of a t least one yeaifs practical experience must be fined 
not less than $25 nor more than $200. Mine bosses are subject to. a sim ilar 
penalty if  they employ a miner not duly qualified; unless accompanied' by a 
competent coal miher.]

Protection of employees on buildings

Section 12576. Neglect to place counterfloors.—Whoever, being the owner* 
lessee, agent, factor, architect or contractor engaged in* and having supervision 
cm charge* of. the building, erection or construction of a  block, building, or struc
ture,. neglects or refuses to place or have placed upon the joists of each' story 
thereof; as soon as joists are in position, counterfloor of such, quality and
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strength as to render perfectly safe the going to and from thereon of all me
chanics, laborers and other persons engaged upon the work cri? construction, 
supervision or in placing materials therefor, shall be fined not less than 
twenty-five dollars nor more than two hundred dollars.

Sec. 12577 (a s  amended 1911, p. 450). Continued refusal.— Bach day that 
mch person neglects or refuses to have such counterfloors so placed, after 
notice given by a building inspector, a chief inspector or deputy inspector o f 
the city building inspection departments in cities where such department is 
organized, or by the chief inspector or deputy inspector of workshops and 
factories o f the State, in cities where such departments are not organized, or 
from a person whose life or personal safety may be endangered by such neglects 
or refusal, shall be a separate offense.

Sjsc. 12593 (a s  amended 1911, p. 114). Scaffolding, etc.— Whoever, employ
ing or directing another to do or perform labor in erecting, repairing, altering 
or painting a house, building or other structure, knowingly or negligently fur
nishes, erects or causes to be furnished for erection fo r and in the performance 
of said labor unsuitable or improper scaffolding, hoists, stays, ladders or 
other mechanical contrivances which w ill not give proper protection to the 
life  and limb of a person so employed or engaged, shall be fined not more than 
five hundred dollars or imprisoned not more than three months, or both.

Sec. 125^4^ Safety ra ils .— I f  such scaffolding or staging as described in the 
next preceding section, swung or suspended from an overhead support or sup
ports, is more than twenty feet from the ground floor it shall not be deemed 
to give proper protection to the life  and limb of persons employed or engaged 
thereon unless, when in use, it has a safety rail rising at least thirty-four 
inches above the floor or main portion extending along the outside thereof, and 
properly attached thereto, and is provided with braces strong enough to sus
tain the weight o f a man’s body against it and to prevent such scaffolding or 
staging from  swaying from the building or structure.

Protection of employees on street railw ays

Section 12788 (as amended 1919, p. 161). Screen;  warmth.— [Electric cars 
other than trail cars must be equipped with, a  screen o f glass or other mate
ria l so as to protect motormen, etc., from dust, wind and storm from November 
of each year to April 15 next succeeding. A  temperature of not less than 60° 
Fahrenheit must be maintained within the space behind such screen. Viola
tion entails a fine o f from  $25 to $100 for each day o f continuance.]

Exemption of wages—Unlawful assignment of claims
Sections 12862, 12863 (both as amended 1911, p. 114). Assignment or pur- 

chase,—>LAnyone selling or assigning a claim against a resident of the State 
for collection outside the State for the purpose of evading the exemption laws 
of the State, or anyone purchasing such claim, shall he fined not less than 
$20 nor more than $50.]

Sec. 12865. Belief.— I A  person whose personal earnings have been attached 
in violation of the foregoing section may recover the amount, with costs, in 
an action against either the assignor or the purchaser.]

Protection of employees as traders—Payment of wages

Section 12944. Coercion in  trading.— Whoever compels, seeks to compel or 
attempts to coerce an employee of himself or another, to purchase goods or 
supplies from a particular person, firm, or corporation, shall be fined not 
less than twenty dollars nor more than one hundred dollars or imprisoned not 
more than sixty days or both.

Sec. 12945. Sales of goods by employer.— Whoever sells goods or supplies 
to his employee, or pays such employee wages or a part thereof in goods or 
supplies, directly or through the intervention o f scrip, orders or other evi
dence o f indebtedness, a t higher prices than the reasonable or current market 
value in  cash o f such goods or supplies, or, without an express contract with 
his employee, deducts or retains the wages of such employee, or a  part thereof, 
fo r ware, tools or machinery destroyed or damaged, shall be fined not less 
than twenty dollars nor more than one hundred dollars or imprisoned not 
more than sixty days or both.
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Sec. 12946. Double liability.— A  person violating either o f the next two 
preceding sections shall also be liable to the party aggrieved in double the 
amount o f charges made for such ware, tools and machinery, or for the amount 
received for such goods or supplies in excess o f the reasonable or current 
market value in cash thereof.

Sec. 12946-1 (added 1913, p. 154). Semimonthly pay day.— Every individual? 
firm, company, copartnership, association or corporation doing business in 
the State o f Ohio, who employ five or more regular employees- shall on or 
before the first day o f each month pay a ll their employees engaged in the 
performance o f either manual or clerical labor the wages earned by them dur
ing the first half of the preceding month ending with the fifteenth day thereof, 
and shall on or before the fifteenth day o f each month pay such employees the 
wages earned by them during the last h alf o f the preceding calendar month: 
Provided, however, That if  at any time of payment an employee shall be 
absent from his or her regular place o f labor and shall not receive his or her 
wages through a duly authorized representative, such person shall be entitled 
to said payment at any time thereafter upon demand upon the proper pay
master at the place where such wages are usually paid and where such pay 
is due: Provided, Nothing herein contained shall be construed to interfere 
with the daily or weekly payment o f wages.

Sec. 12946-2 (added 1913, p. 154.) Waivers forbidden.— No such corporation, 
contractor, person or partnership shall by a special contract with an employee 
or by any other means exempt himself or itself from  the provisions o f this 
act [12946-1 to 12946-2], and no assignments of future wages, payable semi
monthly under these provisions shall be valid, but nothing in this act [12946-1 
to 12946-2] shall prohibit the assignment by an employee o f ten per centum 
of his personal earnings, earned or unearned, to apply on a debt fo r neces
saries. Whoever violates the provisions o f this act [12946-1 to 12946-2] shall 
be punished by a fine o f not less than twenty-five nor more than one hundred 
dollars.

Sec. 12947. Enforcement.— The prosecuting attorney, upon ’ complaint made 
to him of a violation of sections twelve thousand nine hundred and forty-four 
or twelve thousand nine hundred and forty-five, shall cause such complaint 
to be investigated before the grand jury.

Protection of employees as voters

Section 12951. Intimidation, etc.— Whoever uses or threatens to use force, 
violence or restraint, or inflicts or threatens to inflict injury, damage, harm 
or loss upon, or threatens to enforce the payment of a  debt against, or begins 
a criminal prosecution against, or injures the business or trade of, or prac
tices intimidation upon or against a person in order to induce or compel Such 
person to vote or refrain from voting, or to vote or refrain from voting for a 
particular candidate, or, being an employer of laborers or an agent of suchj 
employer, does any of such acts or threatens to withhold or reduce' the wages 
of, or to dismiss from service an employee in order to induce or compel such 
employee to vote or refrain from voting for a particular candidate a t an elec
tion, or, by duress, constraint or improper influence, or by a fraudulent or 
improper device or contrivance* impedes, prevents or interferes with the free 
exercise of the elective franchise by an elector, shall be fined not more than 
two thousand dollars or imprisoned in the penitentiary not more than three 
years, or both.

Discharge of railroad employees—Hearings.

(Added 1917, p. 603)

Section 12956-1. Hearings to be granted.— It shall be unlawful for any 
steam railroad company, its superintendent or manager thereof, employing, 
any special agent, detective, or person commonly known as “ spotter ” for 
the purpose of investigating, obtaining and reporting to the employer, its agent, 
superintendent or manager, information concerning its employees, to discipline 
or discharge any employee in its service, where such act o f discipline or the 
discharge is based upon a report by such special agent, detective or spotter 
which report involves a  question of integrity, honesty or a breach o f rules 
of the employer, unless such employer, its agent, superintendent or manager, 
shall, before disciplining or discharging such employee, grant to him a fa ir
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opportunity to be heard in defense or explanation o f the complaint against 
him, at which hearing said employer shall state specific charges on which said 
act or discharge is based and at which said accused employee shall have the 
right to furnish testimony in his defense.

Sec. 12956-2. Violations.— [Violation entails a fine, $50 to $300, or imprison
ment not more than one year, or both; imprisonment to be imposed upon 
officers committing offense.]

Employment of children

Se c t io n  12968 (as amended 1913, p. 864). Acrobatic, etc., occupations.— 
[H iring, employing, letting, or using any child under 14 as a rope walker, 
singer, beggar, etc., is forbidden. For text o f sim ilar law  see Code o f Dela
ware, sec. 2223.]

S e c . 12972. Unhealthful or immoral employments.— [W illfu lly  causing or 
permitting a child under 16 to be endangered in life, health, or morals entails 
a  fine o f from $10 to $50, or imprisonment not less than 30 nor more than 90 
days.]

S ec . 12973. Enforcement.— [Enforcement of the foregoing section rests with 
the State inspector o f workshops and factories.]

Se c s . 12976-12979 (a ll as amended 1921, p. 376). Violations.— [The employ
ment o f a child under 18 without keeping on file the required certificate, or 
failing to return such certificate within two days after termination of em
ployment, or refusing inspection of employment conditions or o f certificates 
is punishable by a fine o f not less than $20 nor more than $50. Violations by 
officers or agents o f corporations and the refusal o f certificates by school 
authorities are sim ilarly punishable. Failure to produce a certificate for in
spection is prima facie evidence o f illegal employment]

S e c . 12984 (a s  amended 1921, p. 376). Second offenses.— [F or a second con
viction for violating the child labor law , unless otherwise provided, the penalty 
is a fine o f from $20 to $200 or imprisonment not over 30 days, or both; and 
for a third offense, $30 to $500 fine or not over 60 days* imprisonment, or both.]

S e c . 12987 (as amended 1921, p. 376). False statements as to age.— [Appli
cants fo r employment who falsely state their age for the purpose o f evading 
the laws regulating the employment o f minors shall be punished by a fine of 
from $20 to $50, or imprisonment not over 30 days.]

S ec . 12988 (a s  amended 1921, p. 376). Same.— [I f  a person falsely swears he 
is 21 or over, the employer is relieved from  the provisions of. sec. 6245-2, as to 
employers’ liability .]

S e c . 12989. Retaining wages.— Whoever, being a person, officer or agent of 
a company or corporation doing business in this State, retains or withholds 
from a minor in his employ the wages or compensation, or a part thereof, 
agreed to be paid and due such minor for work performed or services ren
dered, because of presumed negligence or failure to comply with rules, break
age o f machinery or alleged incompetence to produce work or perform labor 
according to any standard of merit, shall be fined not more than two hundred 
dollars or imprisoned in the county ja il not more than six months, or both.

S e c . 12990. Accepting guaranties, etc.—Whoever, being a person, officer or 
agent of a  company or corporation, receives a  guaranty, bonus, money de
posit or other form  o f security to obtain or secure employment fo r a minor 
or to insure faith ful performance of labor, guarantee strict observance of 
rules or make good losses which may be charged to such minor’s incompetence, 
negligence or inability, shall be fined not more than two hundred dollars or 
imprisoned in the county ja il not more than six months, or both.

S e c . 12991. Employment without agreement as to wages.— Whoever, being 
a person, officer or agent of a company or corporation, gives employment to 
a minor, without agreeing with him as to the wages or compensation he shall 
receive for each day, week, month or year, or per piece, for work performed 
and without furnishing such minor with written evidence of such agreement 
and, on or before each pay day, with a statement o f the earnings due and the 
amount thereof to be paid to him or changes the wages or compensation of a  
minor without giving him notice thereof at least twenty-four hours previous 
to its going into effect, when a written agreement thereof shall be given to 
such minor as for an original employment, shall be fined not more than two 
hundred dollars or imprisoned in the county ja il not more than six months, 
or both.
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Sec. 12902. Enforcement.—The, inspector of workshops and factories shall 
enforce the provisions o ftlie  nextthreepreceding sections.

S e c . 12993 (a s  amended 1921, p. 376). Age lim it.— ITAe, employment of a 
child under 16 is forbidden in mills, factories, workshops, mercantile or me? 
cbanieai establishments, oil wells or pumping stations, canneries, tenement 
houses, garment making or millinery establishments, offices, hotels* restaur- 
rants, bakeries, barber shops, laundries, garages, places o f amusement, bpotr 
black stands, as drivers or chauffeurs, in brick, coal or lumber yards, construc
tion work or in transporting merchandise. No boy under 16 nor female under 
21 may deliver messages. Holders of vacation or special certificates are exempt 
from the above, except as to females delivering messages.]

Sec. 12893-1 f  added 1921, p. 376). Employment during school hours.— [Urn? 
ployment at any occupation whatever during school hours is forbidden as td 
children required by law to attend school.]

S e c . 12995 (as amended. 1921, p. 376). Failu re to return certificates.— [I f  an  
employer fails to return a certificate or give notice of nonuse on the termina
tion of employment, the child may recover as damages an amount equal to 
his wages for the period of such failure. Unexplained failure of a child, to 
appear for work is regarded as termination of employment after two days..] 

S e c . 12996 (as amended 1919, p. 532). Work. time.— [N o  boy under 16 and 
no girl under 18 may be employed in any occupation named in sec. 12993. more 
than 8 hours per day or more than 6 days or 4& hours per week, nor between 
6 p. kl and 7 a, m. Presence is prima facie evidence o f employment. No boy 
under 18 may work as above more than 16 hours per day or more than 6 days 
or 54 hours per week, nor between 10 p. m. and 6 a. m. No female under 21 
may work as above morfe than 9 hours per day (except in mercantile establish
ments, where they may work IQ hours on Saturday), or more than 6 days or 50 
hours per week, or between IQ p. m. and 6 a. m.J

Sec, 12996-1 (added 1913,. p. 864). Messengers.— [Boys under 18 may not 
act as. messengers for telegraph, telephone, or. messenger companies between 
9 p. m. and 6 a. m-1 .

S ec . 12987 (as amended 1913,. p. 864). Time fo r meeds for messengers.̂  
(M inors employed as provided in sec. 12996^1 are entitled to 30 minutes for 
meals within five hours after beginning work/ the time not to be counted 
work tim e,]

S e c . 12998 (as amended 1921, p. 376). Lists.— [T w o  lists of employed chil
dren under 18 must be kept, one on file and one posted near the entrance of 
the establishment A  schedule of work hours of males under 18 and females 
under 21 must be posted, and work at other times is a violation, o f the. law  J, 
• S ec.  12999 (as amended 1921, p. 376). Hindering school attendance— [An 
employer hindering the attendance o f a child at part-time school when required, 
by law  is subject to a fine of from $10 to $50 for a first offense, and for subse
quent offenses as provided by sec. 12984.]

Se c . 130QQ. Producing certificates.— [ Failure to produce foe. law fu l inspec
tion certificates,, or the list provided for by sec. 12998* is prim a feeie evidence 
of unlaw ful employment]

S e c s .  13001^13003 (as amended 1913, p. 864). Dangerous occupations.— { The  
employment o f children under 16 in specified dangerous or injurious occu
pations is forbidden.. For sim ilar list see sec. 3145, Delaware Code. The State 
board o f health may, after hearing, determine whether any other trade, proc
ess, or occupation is dangerous so as to. w arrant inclusion in the lis t An> 
appeal lies to the common pleas court]

S ec . 13005 (a s  amended 1913* p. 864). Standing*—  [N o  female under 21 may 
be so employed as to require constant standing.]

S e c . 13007-1 (as  amended 1921, p. 376). GhUd apparently under I& — -[Any 
enforcement officer may demand a certificate of age of any child apparently 
under 18* and if  none is on file, evidence of age must be furbished.]

Secsl  13007-3, 13007-4 (added 1913, p* 864). Dangerous, occupations.—IThe 
employment o f children under 13 in specified dangerous employments* and 
hotels* theaters, etc., is forbidden. For a. sim ilar list see see. 3148, Delaware 
Code. The State, board of health may add to this list after hearing, subject 
to appeal to the court]

S e c . 13007—7 (as amended 1921, p, 376). Complaints.—i It is the duty of ea* 
forcemeat officers to file in  the proper court affidavits as to violations, but this* 
does not lim it the right of other persons to make and prosecute complaints*)

TEXT A NP ABRIDGMENT OiF LABOR LAWS
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S ec . 13007-8 (as amended 1921, p. 376). False statements.— [Any person 
making false statements as to the age o f a minor for the purpose of procuring 
employment may be fined $20 to $50, or imprisoned not over 30 days.]

S e c s . 13007-9, 13007-10 (both as amended 1921, p. 376). Violations.— .̂[Em
ployers who, by themselves or by their foremen, etc., employ minors in violation 
of the law , and parents or guardians permitting such employment may be fined 
$10 to $50 for a first offense; and employers continuing unlawful employment 
after notice may be fined from $5 to $20 for each day’s continued employment] 

Se c . 13007-12 (as amended 1919, p. 532). Hindering inspectors.— [Any em
ployer or agent thereof who hinders or refuses admission to inspectors, or 
refuses required information, is subject to a fine of from $25 to $200.]

S e c . 13007-13 (added 1913, p. 864). False statements.— [Persons authorized 
to sign certificates, eta, under this act knowingly certifying any materially 
false statement may be fined $25 to $100.]

S e c . 13007-14 (as  amended 1921, p. 376). Minors refusing information.— 
[M inors refusing to give their name, age, and place of residence on proper 
official demand may be conducted by the officer so refused to the juvenile 
court or other competent court to be dealt with according to law .]

Labor organ iza tiom -^nauthorized  use of badges

S ec . 13163. Unlaw ful use m  offense.— Whoever, hot being entitled so to do 
under the rules and regulations thereof, w illfu lly  wears the badge or button 
of * * * a labor organization, * * * or uses or wears it to obtain aid  
or assistance thereby, shall be fined not more ttian $20 or imprisoned not more 
than 30 days, or both.
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CO NSTITUTIO N

A r t ic l e  VI.— Department of labor—Mine inspector—Arbitration of labor
disputes

S e c t io n  1. State officials.— The executive authority at the State shall be 
vested in a ♦ * * chief mine inspector, commissioner o f labor, * * *, 
each o f whom shall keep his office and public records, books, and papers at the 
seat of government, and shall perform such duties as may be designated in 
this constitution or prescribed by law.

S e c . 20. Department of labor;— A  department o f labor is hereby created to be 
under the control o f a commissioner of labor who shall be elected by the people, 
whose term of office shall be four years, and whose duties shall be prescribed 
by law.

S e c . 21. Board of arbitration and conciliation.— The legislature shall create 
a board o f arbitration and conciliation in the department of labor and the 
commissioner of labor shall be ex officio chairman.

Se c . 25. Inspector of mines, etc.— The office of chief inspector of mines, oil, 
and gas is hereby created, and the incumbent o f said office shall be known as 
the chief mine inspector. The term of said office shall be four years, and no 
person shalTbe elected to said office unless he shall have had eight years’ actual 
experience as a practical miner, and such other qualifications as may be pre
scribed by the legislature. The chief mine inspector shall perform the duties, 
take the oath, and execute the bond prescribed by the legislature.

S e c . 26. Mining districts.— The legislature shall create mining districts and 
provide for the appointment or election of assistant inspectors therein, who 
shall be under the general control o f the chief mine inspector, and the legis
lature shall define their qualifications and duties and fix their compensation.

A r t ic l e  IX .— Liability of employers for injuries to employees

S e c t io n  36. Fellow servant not a defense.^The common-law doctrine of 
the fellow  servant, so fa r as it affects the liability of the master fo r injuries to 
his servant, resulting from the acts or omissions of any other servant or 
servants o f the common master, is abrogated as to every employee of every 
railroad company and every street railw ay company or interurban railw ay  
company, and of every person, firm, or corporation engaged in mining in this 
State; and every such employee shall have the same right to recover for every 
injury suffered by him for the acts or omissions o f any other employee or em
ployees o f the common master that a servant would have if  such acts or omis
sions were those o f the master himself in the performance of a nonassignable 
duty; and when death, whether instantaneous or not, results to such employee 
from any injury for which he could have recovered under the above provisions, 
had not death occurred, then h is'legal or personal representative, surviving 
consort or relatives, or any trustee, curator, committee or guardian of such 
consort or relatives, shall have the same rights and remedies with respect 
thereto as if  death had been caused by the negligence of the master. And 
every railroad company and every street railw ay company or interurban rail
way company, and every person, firm, or corporation engaged in underground 
mining in this State shall be liable under this section for the acts of his or 
its receivers.

Nothing contained in this section shall restrict the power of the legisla
ture to extend to the employees of any person, firm, or corporation, the 
rights and remedies herein provided for.

T he  provisions of th is  section affecting designated  classes o f  em ploym ent do n o t con
flict w ith  th e  “ equal p ro te c tio n ” clause of th e  fo u rteen th  am endm ent o f th e  Federal 
C onstitu tion . T he  d rillin g  o f oU o r gas w ells Is n o t  m ining w ith in  th e  m eaning of 
th is  section. 133 Pac. 216.

.856
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Article IX.—Arbitration of labor disputes—Corporations

S e c t io n  42. Arbitration compulsory, for whom.— Every license issued or 
charter granted to a mining or public service corporation, foreign or domestic, 
«shall contain a stipulation that such corporation w ill submit any difference 
ft may have with employees in reference to labor, to arbitration, as shall be 
provided by law.

S ec . 44. Foreign corporations.— No foreign corporation shall be authorized 
to carry on in this State any business which a domestic corporation is pro
hibited from doing, or be relieved from compliance with any of the require
ments made of a sim ilar domestic corporation by the constitution or laws of 
the State. Nothing in this article, however, shall restrict or limit the power 
of the legislature to impose conditions under which foreign corporations may 
be licensed to do business in this State.

A r t ic l e  X X III.— Hours of labor—Employment of children—Actions for per
sonal injuries

S e c t io n  1. Hours of labor on public works.— Eight hours shall constitute a  
day’s work in all cases of employment by and on behalf of the State or any 
county or municipality.

Sec. 3. Age limit for children.— The employment of children, under the age 
of fifteen years, in any occupation injurious to health or morals or especially 
hazardous to life or limb is hereby prohibited.

Sec. 4. Women and children in mines.— Boys under the age of sixteen years, 
and women and girls, shall not be employed, underground, in the operation of 
m ines; and, except in cases of emergency, eight hours shall constitute a  
day’s work underground in all mines in the State.

Sec. 5. Laws to be passed.— The legislature shall pass laws to protect the 
health and safety of employees in factories, in mines, and on railroads.

Sec. 6. Employers9 defenses.— The defense of contributory negligence or of 
assumption of risk shall, in all cases whatsoever, be a question of fact, and 
shall, at all times, be left to the jury.

Sfee. 8. Contracts waiving rights.— Any provision of a contract, express or 
implied, made by any person, by which any of the benefits of this constitu
tion is sought to be waived, shall be null and void.

S e c . 9. Requirements as to notice.— Any provision of any contract or agree
ment, express or implied, stipulating for notice or demand other than such 
as may be provided by law, as a condition precedent to establish any claim, 
demand, or liability, shall be null and void.

R EV ISED  LAW S— 1910 

Bonds of employees—Railroads, etc.

S e c t io n  871. Employees to have free choice.— No common carrier author
ized to do business in this State, when requiring of an employee a bond or 
undertaking of any nature whatever, shall require such employee to have 
such bond or undertaking executed as surety by any particular person, com
pany, corporation, association, or firm, or by any one or more of any num
ber of such persons, companies, corporations, associations, or firms named by 
such common carrier; and no such common carrier shall reject any such bond 
or undertaking for any reason other than the financial insufficiency of such 
bond or undertaking.

Sec. 872. Resident sureties.— [N o  surety by a nonresident may be required, 
and corporations acting as sureties must be State corporations, or have resi
dent agents on whom legal process can be had.]

S ec . 873. Term; cancellation.— [Surety contracts must have definite terms, 
and may not be canceled without the consent of all parties, except for a breach 
of condition, of which notice must be given.]

Se c . 874. Violations.— [Violation of these provisions entails a fine of from  
$100 to $1,000 and imprisonment not less than 30 days nor more than one year. 
Contracts made in violation thereof are void.]
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Interferenm  w ith empleymmt—Intim idation

; Section 23®G> InHnti&ating workingmen.— Any person who, by any use of 
force, threats, or iuttagfedation, prevents oar endeavors to prevent any hired 
foreman, journeyman, apprentice, workman, laborer, savant, or other person 
employed by another, from  continuing or performing his work, or from  accept- 

. ing any new work or employment, or induces such hired person to relinquish 
his work or employment, or to return any work he has in hand, before it is 
finished, is guilty o fa  misdemeanor.

Sec. 239f. Intim idating employers.— Any person who, by use o f force, 
threats, or intimidation, prevents or endeavors to prevent another from em
ploying any. person, or to compel another to employ any person, or to force 
or induce another to alter his mode of carrying on business, or to lim it or 
increase the number of his hired foremen, journeymen, apprentices, workmen, 
laborers, servants, or other persons employed by him, or their rate of wages 
or time of service, i? guilty of a  misdemeanor.

Section 2911. Sending out claims for&iefde».-^[Sending out o f the State , 
claims for debt to be collected by attachment, garnishment, etcM when the 
parties are within the jurisdiction o f the courts of the State is a misdemeanor, 
punishable by a fine not less than $500 nor more than $1,000.]

Sec. 2912. Assignments to nonresidents.— [The assignment or transfer of a  
claim or debt against a citizen of the State to be collected by attachment, etc., 
or which Is attempted to be collected out of the wages or personal earnings 
o f the debtor in courts outside the Slate, when the parties are within the 
jurisdiction of the State, is a misdemeanor punishable by a fine o f from $500 
to: $1,000, or imprisonment from 30 days to one year, or both.]

Sec. 2913. Liab ility .— [Persons violating the provisions o f this act are liable 
to the aggrieved party in the amount o f the claim and costs, to be recovered 
in  a civil action.]

Section 3139. Influencing vote.— Any corporation, whether chartered under 
the laws of this State, or of a foreign State, and which has been permitted t<f 
do business herein, which, through its officials, employees, agents, attorneys, 
representatives or some other person or in any other manner, directly or in
directly, influences o f attempts to influence, by bribe, favor, promise, induce
ment, threat, intimidation, importuning or beseeching to control the vote of 
any employee or other person shall be deemed guilty of a misdemeanor, and 
upon conviction shall be lined not less than five hundred nor more than five 
thousand dollars, and the person or persons so acting for such corporation in 
the violation of this section shall be deemed guilty of a misdemeanor, and upon 
conviction shall be fined not less than five hundred nor more than one thousand 
dollars, and imprisoned in the county ja il not less than sixty nor more than 
one hundred and twenty days.

S ec . 3140. Acts of agents of corporations.— When any official, agent, attor
ney or employee o f a  corporation has been shown to have violated the provi
sions o f sections * * *  and 3139 o f this article, it shall be presumed that 
he was acting for such corporation, and the burden shall be upon the accused 
corporation to show that such official, agent, attorney, or employee w as not 
acting for it or with its sanction.

Section 3342 (a s  amended 1915, ch. 188). Amount.— fSeventy-five per cent of 
all current wages or earnings for the last 90 days are exempt in case o f 
attachment, execution, etc., to the head of every fam ily residing in the State.]

To constitu te  a  head o f  a  fam ily requires a condition of dependence on th e  p a r t  of 
o th ers  whom one is  under legal o r  m oral obligations to  su p p o rt An unm arried  m an 

t dependent m o ther and  s is te r  is  th e  head  of a  fam ily  w ith in  th is  section.

Suits for wages—Sending claims outside the State

Protection of employees as voters

Exemption of wages from execution
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Se c . 3345 (a s  amended 1915, ch. 1S8>. Person* not heads ef families.— [To  
persons not beads o f families, 75 per cent o f current wages or earnings are 
exempt;}

S e c ;  3347.: Butts for wages.— [Exemptions are not available where the claim  
is for wages.]

Department of labor—Commissioner

S e c t io n  3793 (a s  amended 1911, ch. 128}. Duties of commissioner.— The 
. > duties and scope o f the commissioner of labor is to carry into effect a ll laws 
in relation to labor, passed by the. legislature, in regard to the transportation, 
mechanical and manufacturing industries o f the State; to supervise the work 
of the different branches of his department, which shall be divided into four, 
bureaus,, as follow s: Statistics; arbitration and conciliation; free employment 
and factory inspection.. He .shall appoint all officers; clerks and employees in  
the department of labor; to collect, assort and systematize reports of a ll per
sons, firms or corporations required to report to the commissioner of labor an
nually, and present the same to the legislature at the following session thereof, 
to compile statistical detailed reports relating to the commercial, industrial, 
educational and sanitary conditions of the people, included in the mining, 
transportation, transmission, commercial, mechanical and manufacturing in
dustries o f the State; he may administer oaths, issue subpoenas for the at
tendance o f witnesses, and take testimony in all matters relating to the proper 
enforcement o f aH laws over which he has supervision of [under] this act. B e  
shall also give bond of [w ith ] approved security in  the sum o f ten thousand 
dollars the same to be approved by the governor, for the faith ful
performance of his. duties as defined by the laws passed by the legislature.

Sec. 3704 (a s  amended 1911, ch. 128}. Assistants.—The commissioner of labor 
is  hereby authorized to appoint an assistant at a salary of fifteen hundred 
dollars per annum, payable monthly, who shall act as his deputy, i f  by reason 
o f sickness, absence, or fo r other cause the commissioner of labor is temporarily 
unable to perform the duties of his office, and said assistant shall perform the 
duties of the office of commissioner of labor until such disability ceases and 
said assistant shall act as secretary to the board o f arbitration and conciliation. 
He is also authorized to appoint one statistical clerk at a salary of fifteen 
hundred dollars ($1,500) per annum* payable monthly; a  deputy State factory 
inspector, who. shall be under his supervision, and whose term of office shall be 
during the term o f the commissioner of labor, unless sooner removed for cause, 
and who shall receive a  salary of fifteen hundred dollars ($1,500) per annum, 
payable monthly, and one stenographer, at a salary of nine hundred dollars 
{$909), payable monthly.

Arbitration of labor disputes—Board of arbitration and conciliation

Section 3705. Board to be appointed.— The governor shall, upon his own 
motion, appoint two farm ers and one employer, and upon recommendation of 
the commissioner o f labor shall appoint one employer and two employees, as 
hereinafter specified, by and with the advice and consent of the senate, and the 
six persons so appointed shall constitute and be styled “ The State Board of: 
Arbitration and €oneiHatian ” and shall hold office during the term of the gov
ernor appointing them. I f  a  vacancy should occur at any time on said! board,. 
the governor or the commissioner shall appoint some suitable person to fill’ 
such vacancy as in the first instance. Except the farmers, the said appoint
ments shall be made from the employers and employees who shall have been for* 
at least three years preceding said appointment engaged as employer or em-, 
ptoyee in the mining, transportation, mechanical, or manufacturing industries j 
o f the State. Each member o f said board shall, before entering upon the duties 
o f his office* be sworn to a faithful discharge of the same. The board shall at; 
once organize at the call o f the commissioner o f labor, who by virtue of h is ' 
office is chairman, and they shall as soon as possible establish rules and pro
cedure fo r the government thereof. The assistant commissioner o f Tabor shall, 
be secretary o f saM  board.

Sucl 3763. Action h§r board.— Whenever it shall come to the knowledge o f the • 
State board o f arbitration and coaeQtatien that a strike o r lockout hi seriously
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threatened in the State, involving an employer and his employees, if  he is 
employing not less than twenty-five persons, it shall become the duty of said 
board to put itself in communication, as soon as may be possible, with such 
employers or employees, and endeavor to persuade them to submit the matter 
in dispute to the said board.

S ec . 3707. Mayor, etc., to give notice.— It shall be the duty of the mayor of 
any city, and the justice of the peace of any municipal township, whenever 
a strike or lockout, involving more than twenty-five persons, shall be threat
ened or has actually occurred within or near such city, or in such municipal 
township, immediately to communicate the fact to the State board of arbitra
tion and conciliation, stating the name or names of the employer or employers, 
and one or more employees, with their post-office addresses, the nature of the 
controversy or difference existing, the number of employees involved, and 
such other information as may be required by the said board. It shall be 
the duty of the president or the chief executive officer of every labor organi
zation of which he is an officer immediately to communicate the fact of 
such strike or lockout to said board, with such information as he may pos
sess touching the differences or controversy and the number of employees 
involved.

S e c . 3708. Strikes affecting the public.— Whenever there shall exist a strike 
or lockout wherein, in the judgment o f a majority of said board, the general 
public shall appear likely to suffer injury or inconvenience by reason of said 
strike or lockout, and neither party to such strike or lockout shall consent to 
submit the matter or matters in controversy to the State board of arbitration 
and conciliation in conformity with this article, then said board, after first hav
ing made due effort to secure such submission, may proceed of its own motion 
to make an investigation of a ll facts bearing upon such strike or lockout and 
make public its findings, with such recommendations to the parties involved 
as, in its judgment, w ill contribute to a fa ir and equitable settlement of the 
differences which constitute the cause of the strike or lockout; and in the 
prosecution of such inquiry the board shall have power to issue subpoenas, 
and when, after the service of such subpoena, the party so subpoenaed fails 
and refuses to appear before said board, the said trade or occupation of each 
applicant, the cause and duration of nonemployment, whether married or 
single, the number of dependent children, together with such other facts as may 
be required by the commissioner of labor to be secured by said officer: Pro
vided, That such statistical and sociological data as the commissioner of labor 
may require, shall be held in confidence by said office and so published as not 
to reveal the identity of anyone: And provided further, That any applicant 
who shall decline to furnish answers to the questions contained in special 
registers shall not thereby forfeit any rights to any employment the office might 
secure.

S ec . 3719. Employers to be communicated w ith .— It shall be the duty of 
the superintendent of the free employment bureau and the attendants of the 
branch free employment bureaus to put themselves in communication with the 
principal manufacturers, merchants, and other employers of labor and to use 
all diligence in securing the cooperation of said employers of labor with the 
purposes and objects of said employment bureaus. To this end it shall be 
competent for such officers to advertise, under the direction of the commis
sioner of labor, in newspapers, or other mediums, for such situations as they 
have applications to fill, and they may advertise in a general way for the co
operation of large contractors and employers in such trade journals or special 
publications as reach such employers, whether such trade or special journals 
are published in Oklahoma or not.

S e c . 3720. Fees prohibited.— No fee or compensation shall be charged or 
received, directly or indirectly, from persons applying for employment or 
help through said free employment bureau or branch free employment bureaus.

S e c . 3721. Definitions.— The term “ applicant for employment,” as used in 
this article, shall be construed to mean any person seeking work of any 
law ful character, and “ applicant for help ” shall mean any person or persons 
seeking help in any legitimate enterprise; and nothing in this article shall be 
construed to lim it the meaning of the term “ work ” to manual occupation, 
but it shall include professional service and all other legitimate service.
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Employment of children

S e c t io n  8728. Age lim it.— [N o child under 14 may be employed in any fac
tory, workshop, bowling alley, pool hall, or steam laundry; and no child under 
15 in any occupation injurious to health or morals or especially hazardous to 
life or limb. The commissioner of labor may decide what are dangerous, etc., 
occupations, and notify employers thereof.]

S e c . 3729. Dangerous occupations.— [The employment of children under 16 
is forbidden in specified dangerous occupations, including those requiring 
girls to stand constantly. For a sim ilar list, see Delaware Code, secs. 3145, 
3148.]

Se c . 3730. News girls.— [N o girl under 16 may sell or offer for sale any 
newspapers, magazines, or periodicals in any street or outdoor public place of 
any city.]

Se c . 3731. Illiterates.— [No child under 16 may be employed in the occu
pations named in sec. 3728 unless he is able to read and write or has attended 
school the preceding year as required by law .]

Se c . 3732. Hours of labor, seats.— [No child under 16 may work more than 
8 hours per day or 48 hours per week in any gainful occupation other than farm  
or domestic service, one hour to be allowed at noon. Seats must be furnished 
and their use permitted, so far as the nature of the work allows.]

S ec . 3733. Night work.— [No boy under 16 and no girl under 18 may be em
ployed in the occupations named in see. 3728 between 6 p. m. and 7 a. m.]

Se c s . 3734, 3735, 3736 (as amended 1917, ch. 182), 3738. Certificates.— [Certifi
cates are required for the employment of children under 16 in the occupations 
specified in section 3728. These must be kept on file, and a register of employed 
children, with ages, posted in each workroom. A  schedule of work hours 
must also be posted. Certificates are issued by the school authorities, the form  
being prescribed by law. Proof of age, ability to read and write, school at
tendance, and a medical certificate signed by two physicians are required, and 
the child must personally appear before the issuing official. Enforcement rests 
with the factory inspector and truant officers, who may inspect places of em
ployment, and require proof of age of children apparently under 16.]

S e c . 3739. Mines and quarries.— [N o boy under 16 and no female may be em
ployed underground in any mine or quarry.]

Employment of women
S e c t io n  3740. Seats for female employees.— The proprietor, manager, or per

son having charge of any mercantile establishment, store, shop, hotel, res
taurant or other place where women or girls are employed as clerks, shall 
provide chairs, stools, or other contrivances for the comfortable use of such 
female employees, and shall permit the use of the same by such female em
ployees for the preservation of their health and for rest when not actually 
employed in the discharge of their respective duties.

Se c . 3741. Hours of labor to be posted, where.— Every person, firm, or 
corporation, agent, or manager of a corporation employing any female in 
any manufacturing establishment, factory, or workshop shall post and keep 
posted in a conspicuous place in every room where such help is employed a 
printed or written notice stating the hours of each day of the week between 
which work is required of such person.

Se c . 3742. Violations.— Any person violating any of the provisions of this 
article shall be punished by a fine of not less than ten dollars nor more than 
fifty dollars or imprisonment for not less than ten nor more than thirty days, 
or both such fine and imprisonment. It shall be the duty of the commissioner 
of labor to see that the provisions of this article are enforced, with the ex
ception of section 3739, which shall be enforced by the mine inspector or 
under his direction.

Inspection and regulation of factories, etc.

Section 3743. Factory inspector.— The governor shall, upon the recommenda
tion of the commissioner of labor, by and with the consent of the senate, 
appoint a factory inspector, whose duty it shall be to exercise general super
vision over the department of factory inspection, under the direction of the 
commissioner of labor. The salary of the factory inspector shall be fifteen
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hundred dollars per annum* and5 he* shall serve during the term of the governor. 
It shall be the duty of the factory inspector to visit and inspect at all reason
able hounsi not less than once 'in each year, the factories,; workshops, machine 
Shops, foundries, laundries,, manufacturing establishments. in the .State,, and 
such other places where, labor is employed; as the commissioner o f labor may 
designate, and. shall make special investigation into the conditions of labor 
or into any alleged abuses in connection: therewith; and shall perform such 
other duties as; are. prescribed by law. Said Inspector shall* under the. direc
tion of the commissioner of labor, collect, assort,, systemize* and compile sta
tistical details and information relating to .all departments of labor, in. the 
State. He shall report in writing to the commissioner of labor on the fifteenth 
day of M ay and the first day of November of each year, and: at such, other 
times as the commissioner of labor may require, the result; of his inspection 
and investigation, together with such other information and recommendation 
as he may deem proper. It. shall be the duty of the county attorney of the 
proper county upon the request o f the State factory, inspector to* prosecute 
any violation of law  which it is made the duty of the factory inspector to 
enforce. In  addition to the salary provided herein, fo r the. factory inspector 
he shall be allowed:his actual and necessary traveling, expenses? incurred in 
performance of his duties in carrying out the; provisions of this article. -

Sec. 3744. R u lm  to be formukiied.— The superintendent of the. State: board 
of, health, the commissioner of labor, and the factory inspector, shah formu
late, publish, and enforce such rules as they may deem necessary ;ft>r the 
sanitary regulations of manufacturing institutions* factories, and. workshops 
in this State. > ,

Sec. 3745. Befim tipiu^The words “ manufacturing establishments” “ fac 
tory, !* or “ workshop.” whenever used in, this* chapter shall be construed to 
mean any place where goods or products are manufactured; or repaired, 
cleaned, or sorted*, in whole or in part, for sale or fo r w ages., ,

Sec,. 374& Qmrds for dangerous- owner on person J»> charge
of a factory or any institution where machinery: is used, shall provide belt 
shifters or other mechanical contrivances for the purpose, o f : throwing holts 
on or off pulleys*: whenever practicable. A ll machines shaU be provided with  
loose pulleys and a ll yats* pans,, planers, cogs, gearing, belting; shafting, set 
screws, and machinery of every description, shall be properly guarded. No 
person shall remove or make ineffective any safeguard around or attached to 
any machinery, vats, or pans while the same are in use, unless for the pur
poses of immediately making repairs thereto, and all such safeguards so re
moved- shall be promptly replaced. I f  a machine pr. any part thereof is not 
properly guarded,. the. use thereof may be prohibited by the factory inspector 
or deputy factory inspector, and; notice; to that effect shall he attached thereto; 
such notice shall;not be* removed until the: machine i&. mmi# saffe. and the 
required safeguards are provided^ and. in the meantime^ such unsafe or dan
gerous machinery shall not be used.

Sec. 3747. Elevator shafts, e to .r -lt  in: the opinion, of: the; factory inspector, 
It. is necessary to protect life or limbs of factory employees or ei&pldyees in any 
other institution, the* owner, agent, or lessee of such factory* o r institution 
where any elevator, hoisting shaft on wellhote is used,, shall came, up®n written 
notice from the factory inspector; the same to properly and> substantially 
enclosed,, secured or guarded, and; shall* provide such proper traps ©rautom atic 
doors so fastened in or at all elevator ways, except passenger elevators, enclosed 
on a ll sides*, as to form* a substantial surface when closed; afcd sa constructed 
as to open and close: by action, of the elevator in its passage* whether ascending 
or descending. The factory inspector may inspect the cable* gearing! or other 
apparatus of all; elevators in factories and requrre them fcfe be kept; in  a safe 
condition.. , 4- r

Ssjc. 3748; EigM ing hall's.— When, in  the opinion of. the: factory inspector, it 
is necessary, the workrooms, halls, and stairs leading to  workrooms shall 
be properly lighted.

Sec. 3749. Stairwaysi-~-PropeT and substantial handrails shall be provided on 
all stairways in factories. The stairs shall be properly screened, at the sides 
and bottom and’ all doors in or to such factory shall be so constructed as to 
open outwardly and shall not be. locked or bolted or fastened during working 
hours;

Sec, 3750; Toilet rooms.— There shall be provided in every factory, manu
facturing establishment, or workshop, where men and1 women ate employed^ 
separate toilet and wash rooms.
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Se c . 3751. F ire  escapes.— Such fire escapes as may be deemed necessary by 
the factory inspector shall be provided oc. the outside of every factory in this 
State, consisting of two or more stories in height. Each escape shall connect 
with each floor above the first, and shall be of sufficient strength, well fastened, 
and secured, and shalJ have landings and balconies not less than six feet in 
length and three feet in height, embracing at least two windows at each story, 
and connecting with the interior by easily accessible and unobstructed open
ings. The balconies or landings shall be connected by iron stairs not less than 
eighteen inches wide, with steps not less than six inches tread, placed at a 
proper slant and protected by well-secured handrails on both sides, and shall 
have a drop ladder not less than twelve inches wide reaching from the lower 
platform to the ground. The windows, or doors to the landing or balcony of 
each fire escape shall be of sufficient size and located as far as possible, consist
ent with accessibility, from the stairways and elevator hatchways and 
openings, and a ladder from such fire escape shall extend to the roof. Station
ary stairs or ladders shall be provided on the inside of every factory from the 
upper story as means of eseape in case of fire.

Sec. 3752. Accidents to be reported.— The person in charge of any factory 
shall report in writing to the factory inspector all accidents or injuries sus
tained by any person therein, immediately after the time of the. accident, 
stating as fu lly as possible the extent and cause of the injury and the place 
where the injured person had been sent, with such other information relative 
thereto as may be required by the factory inspector, who may investigate the 
cause of such accident or injury and order such precautions to be taken as 
will, in his judgment, prevent the recurrence of sim ilar accidents.

S e c . 3753. Reports by owners of establishments.— The owner, superintendent, 
manager or other person in charge of any establishment at the time of inspec
tion shall be required to furnish the inspector making the inspection a true 
statement of the number of persons employed in such establishment; and any 
owner, superintendent, manager or other person in charge who shall fa il or 
refuse to furnish such statement or understate the number of persons employed 
in such establishment at the time of such inspection shall be fined not less 
than twenty-five dollars nor more than one hundred dollars for each offense. 
Any person, firm or corporation, agent or manager, superintendent or foreman of 
any firm or corporation, whether acting for himself or for such firm or cor
poration, or by himself through subagents or foreman, superintendent or 
manager, who shall refuse or attempt to prevent the admission of any inspector 
authorized by this article, upon or within the premises or buildings of any 
such establishment or place included in this article, at any reasonable business 
hours of the persons employed therein or thereat or shall in any manner inter
fere with the performance of the official duties of such inspector, shall be 
deemed guilty of a  misdemeanor and upon conviction thereof shall be fined not 
less than ten dollars nor more than one hundred dollars for each offense.

S ec . 3754 Reports by employers.— It shall be the duty of every owner, op
erator or lessee of any factory, foundry or machine shop or other manufactur
ing establishment, railroad, street railway, interurban railway, elevated railway, 
transmission company or commercial and industrial institution and other me
chanical manufacturing institution doing business in this State, subject to the 
provisions o f this article, to report annually on or before the first day of 
March, to the commissioner of labor, the name of the firm or corporation and 
the number of members, male and female, constituting the sam e; where located, 
capital invested in grounds, buildings and machinery; class and value o f 
goods manufactured; aggregate value of material used; total number of days 
in operation; amount paid yearly for rent, taxes and insurance; total amount 
paid in wages; total number of employees, male and female, number engaged 
in clerical and manual labor, with detailed classification of the number and 
sex of employees engaged in each class, and children employed under the age 
of sixteen years, and average daily wages paid to each.

Sec. 3755. Blanks.— The commissioner of labor is hereby authorized to fu r
nish suitable blanks to the owner, operator, manager or lessee of any factory, 
workshop, elevator, foundry, machine shop or any other mechanical or manu
facturing establishment, to enable said owner, operator, manager or lessee to 
intelligently comply with the provisions of the preceding section.

Sec . 3756. Violations.— Any person who fails to comply with any of the 
provisions of this article shall be deemed guilty of a misdemeanor, except as
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otherwise provided, and on conviction thereof shall be fined in a sum not less 
than ten dollars nor more than one hundred dollars for each offense.

Employment of labor
Section 3757. Eight hours a day’s labor.— Eight hours shall constitute a  

day’s work for all laborers, workmen, mechanics, prison guards, janitors q f 
public institutions, or other persons now employed or who may hereafter bte 
employed, by or on behalf of the State, or by or on behalf of any county, eity.\ 
township or other municipality, except in cases of extraordinary emergency \  
which may arise in time of war, or in cases where it may be necessary to * 
work more than eight hours per calendar day for the protection of property or 
human life : Provided, That in all such cases, the laborers, workmen, mechanics 
or other persons so employed and working to exceed eight hours per calendar 
day shall be paid on the basis of eight hours constituting a day’s w ork: Pro
vided, further, That not less than the current rate of per diem wages in the 
locality where the work is performed shall be paid to laborers, workmen, 
mechanics, prison guards, janitors in public institutions, or other persons so 
employed by or on behalf of the State, or any county, city, township, 
or other municipality, and laborers, workmen, mechanics, or other persons 
employed by contractors or subcontractors in the execution of any contract or 
contracts with the State, or with any county, city, township, or other munici
pality thereof, shall be deemed to be employed by or on behalf of the State, 
or of such county, city, township, or other municipality.

The performance of ordinary and usual duties does not give rise to a claim for added 
compensation for overtime work where one works more than eight hours daily as a com
mon practice. 130 Pac. 276.

Sec. 3758. Basis of contracts.— A ll contracts hereafter made by or on be
half of the State, or by or on behalf of any county, city, township, or other 
municipality, with any corporation, person or persons for the performance of 
any public work, by or on behalf of the State, or any county, city, township, 
or other municipality, shall be deemed and considered as made upon the basis 
of eight hours constituting a day’s work; and it shall be unlawful for such 
corporation, person or persons, to require, aid, abet, assist, connive at, or per
mit any laborer, workman, mechanic, prison guards, janitors in public insti
tutions, or other person to work more than eight hours per calendar day in 
doing such work, except in cases and upon the conditions provided in the pre
ceding section.

Sec. 3759. Violations.— Any officer of the State, or of any county, city, town
ship, or other municipality, or any person acting under or for such officer, or 
any contractor within the State, or any county, city, township, or other munici
pality thereof, or other persons violating any of the provisions of the two 
preceding sections, shall for each offense be fined in any sum not less than fifty 
dollars, nor more than five hundred dollars, or punished by imprisonment of 
not less than three months nor more than six months. Each day such viola
tion continues shall constitute a separate offense.

Sec. 3760. Application of law .— Every corporation, association, company, firm, 
or person in the State, engaged in mining coal, ore, or other minerals or quarry
ing stone, or in manufacturing iron, steel, lumber, staves, headings fo r barrels, 
brick, tile and tile machinery, agricultural or mechanical implements, or any 
article of merchandise, shall pay each employee of such corporation, associa
tion^ company, firm, or person, if demanded, at least twice each calendar 
month, the amount due such employee for labor, and such payment shall be 
in law ful money of the United States, and the employee shall not be deemed 
to have waived any right or rights herein mentioned because of any contract 
to the contrary..

Sec. 3761. Scrip to be redeemable.— Every corporation, association, company, 
firm, or person, or any member, agent, or employee thereof, who shall publish, 
issue, or circulate any check, card, or other paper which is not commercial 
paper, payable at a fixed time in any bank in this State, at its fu ll face! 
value, in law fu l money of the United States, or any card or check issued, 
which is not payable in law ful money of the United States on each regular, 
pay day, to any employee of any such corporation, association, company, firm, or 
person, in payment for any work or labor done by such employee,' shall be 
guilty of a misdemeanor*
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Sec. 3762. Violations.—Any corporation, association, company, firm, or per

son in this State, engaged in mining coal, ore, or other minerals, or quarrying 
stone, or in manufacturing iron, steel, lumber, staves, headings for barrels, brick, 
tile and tile machinery, agricultural or mechanical implements, or any article 
of merchandise, upon conviction of a violation of any of the provisions of the 
two preceding sections, shall be fined in any sum not less than fifty dollars nor 
more than two hundred dollars.

Sec. 3764. Labor agreements not conspiracy.—No agreement, combination 
i or contract by or between two or more persons to do or procure to be done, 

or not to do or procure not to be done, any act in contemplation or furtherance 
of any trade dispute between employers and employees, shall be deemed 
criminal, nor shall those engaged therein be indictable or otherwise punish
able for the crime of conspiracy, if such act committed by one person would 
not be punishable as a crime, nor shall such agreement, combination or con
tract be considered as in restraint of trade or commerce, nor shall any restrain
ing order or injunction be issued with relation thereto. Nothing in this article 
shall exempt from punishment otherwise than is herein excepted, any person 
guilty of conspiracy for which punishment is provided by any other law of 
the State, but such other law shall, as to the agreement, combination and 
contracts hereinbefore referred to, be construed as if this article was therein 
contained: Provided, That nothing in this article shall be construed to author
ize force or violence.

This section is to be construed with the antitrust law of the State; it  exempts 
labor unions from its application, and is constitutional. 122 Pac. 243; 130 Pac. 316.

Sec. 3765. False representations as to conditions of employment.—It shall 
be unlawful for any employer of labor doing business in this State, to induce, 
influence, persuade or engage workmen to change from one place to another 
in the State, or to bring workmen of any class or calling into the State to 
work in any of the departments of labor, through or by means of false or 
deceptive representations, false advertising or false pretenses concerning the 
kind and character of the work to be done, or amount and character of 
the compensation to be paid for such work, or the sanitary or other condi
tions of employment, or as to the existence or nonexistence of a strike or 
other trouble pending between employer and employees, at the time of or 
prior to such engagement. Failure to state in an advertisement, proposal 
or contract for the employment of workmen that there is a strike, lockout 
or other labor trouble at the place of the proposed employment, when, in fact, 
such strike, lockout or other labor troubles then actually exist at such place, 
shall be deemed a false advertisement and misrepresentation for the purposes 
of this section.

Sec. 3766. Violations.—Any employer of labor of any kind doing business 
in this State, as well as its agent, attorney or servant found guilty of violat
ing the preceding section, or any part thereof, shall be fined not less than 
five hundred dollars and not exceeding two thousand dollars, or confined 
in the county jail not less than one month and not exceeding one year, 
or both such fine and imprisonment.

Sec. 3768. Damages recoverable when.—Any workman who shall be in
fluenced, induced or persuaded to engage with any persons mentioned in 
section 3765, through or by means of any of the things therein prohibited, 
shall have the right of action for recovery of all damages that he has sus
tained in consequence of the false or deceptive representation, false adver
tisement and false pretenses used to induce him to change his place of em
ployment, against any companies, corporations, or other employers of labor 
directly or indirectly causing such damages, and, in addition to all actual 
damages such workman may have sustained, he shall be entitled to recover 
such reasonable attorney’s fees as the jury shall fix, to be taxed as costs in 
any judgment recovered.

Sec. 3769. Reason for discharge to be furnished.—Whenever any employee 
of any public service corporation, or of a contractor, who works for such 
corporation, doing business in this State, shall be discharged or vol
untarily quits the service of such employer, it shall be the duty of 
the superintendent or manager, or contractor, upon request of such employee, 
to issue to such employee a letter setting forth the nature of the service ren
dered by such employee to such corporation or contractor and the duration 
thereof, and truly stating the cause for which such employee was discharged

105446°—25--- 55

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



866 TEXT AND ABRIDGMENT OF LABOR LAWS

from or quit such service; and, if any such superintendent, manager or con
tractor shall fail or refuse to issue such letter to such employee, when so re
quested, or shall willfully or negligently refuse or fail to state the facts cor
rectly, such superintendent, manager or contractor shall be deemed guilty of 
a misdemeanor and upon conviction thereof shall be punished by a fine of not 
less than one hundred dollars and not more than five hundred dollars, and by 
imprisonment in the county jail for a period of not less than one month and 
not exceeding one year: Provided, That such letter shall be written, in its 
entirety, upon a plain sheet of white paper to be selected by such employee. 
No printed blank shall be used, and if such letter be written upon a type
writer, it shall be signed with pen and black ink and immediately beneath such 
signature shall be affixed the official stamp, or seal, of said superintendent, 
manager or other offieer of such corporation or contractor, in an upright po
sition. There shall be no figures, words or letters used, upon such piece of 
paper, except such as are plainly essential, either in the date line, address, 
the body of the letter or the signature and seal or stamp thereafter, and no 
such letter shall have any picture, imprint, character, design, device, impression 
or mark, either in the body thereof or upon the face or back thereof, and any 
person of whom such letter is required who fails to comply with the foregoing 
requirements shall be liable to the penalties above prescribed.

A service letter in  statutory form need not be furnished a workman who refuses to sur
render another letter which had been given, before demand for the statutory letter. 156 
Pac. 764.

S e c . 3770. Blacklisting forbidden.—No firm, corporation or individual shall 
blacklist or require a letter of relinquishment, or publish, or cause to be pub
lished, or blacklisted, any employee, mechanic or laborer, discharged from or 
voluntarily leaving'the service of such company, corporation or individual, 
with intent and for the purpose of preventing such employee, mechanic or 
laborer, from engaging in or securing similar or other employment from any 
other corporation, company or individuaL

Se c . 3771. Penalty.—Any person, firm or corporation violating the preceding 
section shall be fined in any sum not less than one hundred dollars, nor more 
than five hundred dollars, and any person so blacklisted shall have a right of 
action to recover damages.

S ec . 3772. Construction of scaffolds, etc.—All scaffolds, hoists, cranes, stays, 
ladders, supports, or other mechanical contrivances erected or constructed by 
any person, firm or corporation in the State, for use in the erection, repairing, 
alteration, removal or painting of any house, building, bridge, viaduct, steel 
tank, standpipe or other structure, shall be erected and constructed in a safe, 
suitable and proper manner, and shall be so erected and constructed, placed 
and operated as to give proper and adequate protection to life and limb of 
any person or persons employed or engaged thereon, or passing under or by 
the same, and in such manner as to prevent the falling of any material that 
may be used or deposited thereon. Scaffolding or staging swung or suspended 
from an overhead support more than twenty feet from the ground or floor shall 
have, where practicable, a safety rail properly secured and braced, rising at 
least thirty-four inches above the floor or main portion of such scaffolding or 
staging and extending along the entire length of the outside and ends thereto, 
and such scaffolding or staging shall be so fastened as to prevent the same from 
swaying from the building or structure.

S e c . 3773. Protective floors.—If, hi the erection of an iron or steel framed 
building, the spaees between the girders or floor beams of any floor are not 
filled or covered by the permanent construction of said floors before another 
story is added to the building, a close plank flooring shall be placed and 
maintained over such spaces, during the construction of each story, from the 
time when the beams or girders are placed in position; but openings protected 
by a strong hand railing not less than four feet high may be left through 
said floors for the passage of workmen and material.

S e c . 3774. Failure to supply floors.—Any person engaged in and having 
supervision and charge of the building, ereetion or construction of any block, 
building or structure, who shall neglect or refuse to place or have placed upon 
the joists of each and every story of such block, building or structure, as 
soon as the joists are in position, counter floors of such quality and strength as 
to render perfectly safe the going to and fro thereon of all mechanics, laborers, 
and other persons engaged upon the work of construction or in supervising the 
same, or in the building or placing of materials therefor, shall be deemed

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



OKLAHOMA— REVISED LAWS— 1910 867

guilty of a misdemeanor, and upon conviction thereof in any court of competent 
jurisdiction shall be fined in any sum not less than twenty-five dollars nor more 
than two hundred dollars, and each and every day that such person, contractor, 
agent, factor or architect shall neglect or refuse to have' such floors so placed 
as aforesaid, after written notice by the building inspector or from any person 
whose life or personal safety may be endangered by such neglect or refusal 
shall be held and considered a separate offense, severally liable to the penal
ties aforesaid.

Sec. 3775 (as amended 1919, ch. 149). Noncompliance.—Any contractor or 
other person having charge of the erection, construction, repairing, alteration, 
removal or painting of any building, bridge, viaduct, steel tank, standpipe or 
other structure, within the provisions of the three preceding sections shall com
ply with the terms thereof, and any such contractor or other per
son violating any of the provisions of the three preceding sections shall, 
upon conviction thereof be fined not less than $50 nor more than $200 or im
prisoned for not less than thirty days nor more than one year, or both such 
fine and imprisonment, in the discretion of the court. In addition to the 
penalties herein provided, in the event of refusal or neglect of any person, 
firm or corporation, or his, or its agents, to comply with the provisions of the 
three preceding sections, the use of any such scaffold, hoist, crane, stays, 
ladder, support, or other mechanical contrivance, or the erection, repairing, 
alteration, removal or painting of any building, bridge, viaduct, steel tank, 
or other structure, may be prohibited by the labor commissioner, or inspector 
deputized by him, and a notice to that effect shall be posted upon the premises. 
Such notice shall not be removed until such scaffold, hoist, crane, stays, ladder, 
support or other mechanical contrivance or temporary floorings are properly 
and safely constructed.

Sec. 3776. Liability.—An employer shall be responsible in damages for per
sonal injury caused to an employee who was himself in the exercise of due care 
and diligence at the time he was injured, by reason of any defect in the condi
tion of the machinery or appliances connected with or used in the business of 
the employer which arose, or had not been discovered or remedied owing to the 
negligence of the employer, or of any person intrusted by him with the duty 
of inspection, repair or of seeing that the machinery or appliances were in 
proper condition.

Sec. 3777. Shelters at railroad division points.—It shall be unlawful for any 
railroad corporation, or other person, who owns, controls, or operates any 
lines of railroad in the State, to build, construct, or repair railroad equipment 
without first erecting and maintaining at every division point a building or shed 
over the repair tracks, same to be provided with a floor where such construc
tion or repair is permanently done, so as to provide that all men employed in 
the construction and repair of cars, trucks, and other railroad equipment, shall 
be under shelter during snows, sleet, rain, and other inclement weather.

Sec. 3778. Violation.—Every person or corporation, or manager, superin
tendent, foreman, or agent of any person or corporation, who shall fail or refuse 
to comply with the provisions of the preceding section, shall be deemed guilty 
of a misdemeanor, and upon conviction thereof shall be punished by a fine of 
not less than twenty-five dollars nor more than one hundred dollars, and each 
day that said person or corporation, or its manager, superintendent, foreman, or 
agent shall refuse or fail to comply with the provisions of said section shall 
constitute a separate and distinct violation thereof.

Sec. 3779. Entering boiler tinder pressure.—It shall be unlawful for any rail
road company or any other person, firm, or corporation, using steam boilers, to 
command, order, or permit by themselves or their agents any of their employees 
to enter any steam boiler, fire box, or smoke chamber thereto, for the purpose 
of repairing or cleaning the same or for any other purpose when the same is 
under steam pressura

Sec. 3780. Violation.—Any officer, superintendent, foreman, boss, or other 
person in authority who, on behalf of any railroad corporation or any other 
person, firm or corporation, using steam boilers, violating any of the provisions 
of the preceding section, shall be deemed guilty of a felony, and shall, upon 
conviction, be punished by imprisonment for a period of not less than one year 
nor more than two years.

Sec. 3781. When violation is manslaughter.—Should any employee enter such 
boiler, fire box, or smoke chamber, while the same is under pressure of steam, 
at the command or order of his employer, or the agent of such employer, and, 
while inside of such boiler, fire box, or smoke chamber, meet with an accident
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resulting in his death, the person or persons commanding or ordering him to 
enter such boiler, fire box, or smoke chamber shall be guilty of manslaughter 
in the second degree.

Sec. 3782. Assumption of risk.—The fact that the employee entering such 
steam boiler, fire box, or smoke chamber had knowledge of the unsafe condition 
of such steam boiler, and danger in so doing, and meeting with an accident shall 
not deprive him of the right of action against such employer for damages, and 
should said accident result in the death of such employee, then the wife or next 
of kin shall have a right of action against such employer for any damages she, 
they or the estate of such deceased employee may sustain by reason of the 
death of such employee, which action may be commenced in any court of com
petent jurisdiction.

Mine regulations

Sections 3937, 3938. Mining board.—[A State mining board, appointed by the 
governor, consisting of two practical coal miners, one mining engineer, one 
hoisting engineer, and an operator, has charge of granting certificates of com
petency under this law. They are allowed $5 per diem for not more than 20 days 
per quarter, except the secretary, who may be compensated for 25 days per 
quarter.]

Secs. 3939 (as amended 1913, ch. 90), 3940-3946. Certificates.—[Certificates 
are required for mine managers, superintendents, pit bosses, hoisting engi
neers, and fire bosses, under penalty of fine of from $50 to $200 or imprison
ment 10 to 30 days, or both. Examinations, oral or otherwise, precede the 
granting of certificates. The board may exercise its discretion as to granting 
certificates (but not without examination) to holders of credentials from other 
States. Fees are for examinations of managers, and superintendents, $2.50; 
of pit bosses and hoisting engineers, $2; and of fire bosses, $1. A like sum 
must be paid for the issue of a certificate. Records are kept of certificates 
issued, which may be revoked for incompetency, intoxication, or other sufficient 
cause; a hearing after notice must be allowed.]

Secs. 3947-3954. Inspectors.—[The chief mine inspector must have had 8 
years’ experience as a practical miner, not be interested in any mining oper
ation, and receives a salary of $3,000 per annum. Bond in the amount of 
$30,000 is required. The State is divided into three inspection districts, for 
each of which a qualified assistant inspector is provided at a salary of $1,500 
per annum. Inspectors and assistants are elected for terms of 4 years each. 
It is their duty to inspect all mines at least quarterly, and see that the law is 
observed; report the number of miners, accidents, injuries, and deaths; and 
they may arrest violators and suspend dangerous operations. They may 
enter mines at any reasonable time without obstruction by the operator, but 
must not unnecessarily obstruct the operation of any mine. The power to in
spect extends to all classes of mines as well as coal mines.]

Secs. 3955-3999. Safety, etc., provisions.—[Maps must be provided and cor
rected at least every six months, the mode of working on the room and pillar 
plan is fixed, two available exits for workmen are required, travel ways must 
be provided around shafts at the bottom, hoisting is regulated, speaking tubes 
and signal systems required, ventilation, shelter holes, electric installations, 
the use of mining machines, oil for lubrication and illumination, the ap
proach to abandoned mines, sprinkling of dusty places, supply of timbers, 
blasting and the employment of shot firers, are provided for, and the duties of 
mine foremen, assistants, and fire bosses are prescribed.]

Secs. 4000-4004. Weighing coal.—[Recognized standard scales must be used 
where payment for mining is by the quantity mined, and coal may not be 
screened before weighing. Weighmen must act under oath, and the miners 
may employ a check weighman at their own expense, who must also make 
oath and has the same privileges as the weighman. Penalties are fixed for 
incorrect weighing. It is the duty of the mine inspector to inspect and test 
scales and weights used at coal mines.]

Sec. 4005. Hours of labor.—[Except in cases of emergency, 8 hours constitute 
a day’s work underground in all mines.]

Sec. 4006. Convicts.—[No convict may be employed in any mine other than 
stone or other material for use on public highways or public works of the 
State.]

Sec. 4008. Monthly reports.—[Superintendents are required to make monthly 
reports to the district inspector showing work time, employees, output, etc.]
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Sec. 4009. Posting rules.—[The rules embodied in this act, and the defini
tions of duties of employees must be posted in a conspicuous place, in English 
and such other language as may be used by any ten employees.]

Sec. 4010. Provisions for accidents*—[Stretchers, blankets, and other first aid 
supplies must be furnished at all mines. If they extend a mile or more from 
exits, inside stations must be provided.]

Sec. 4014. Violations.—[Penalties for violations are fines not to exceed $500 
or imprisonment not more than six months, or both, besides civil liability to 
persons injured by reason of such violations.]

Exemption of wages from garnishment, etc.

Sections 5198, 5199, 5501. Amount.—[The earnings of a judgment debtor for 
three months next preceding an order in execution of judgment, attachment or 
garnishment process are exempt therefrom, if it appears that such earnings 
are necessary to the support of a family partly or wholly dependent.]

Fire escapes on factories, etc.

Section 6850. Fire escapes required.—  * * * all buildings more than 
two stories in height, used for manufacturing purposes, * * * shall have at 
least one fire escape for every thirty persons for which working * * * ac
commodations are provided above the second stories of said buildings, * * *

Sec. 6854. Enforcement.—[The chief of the fire department in cities and 
towns having fire departments, and marshals in other cities, are charged with 
the enforcement of the foregoing provisions.]

ACTS OF 1911
Chapter 125.—Inspection and regulation of factories, etc.

Sections 4-8. Ventilation, repairs, etc.—[Adequate ventilation of all work
rooms in factories, mercantile establishments, laundries, renovating works, 
bakeries and printing offices is directed. Factory inspectors enforce the law, 
and may order necessary repairs for safety, and owners must comply, under 
penalty of fine, $50 to $100.]

Chapter 128.—Department of labor— Hindering commissioner, etc.

Section 3. Hindering inspection, etc.—[Interfering with the commissioner, 
his assistants, agents or factory inspectors, or refusing to answer questions 
or allow admittance is forbidden.]

ACTS OF 1913—REGULAR AND EXTRA SESSIONS 
Chapter 46.—Payment of wages—Semimonthly pay day

Section 1. Semimonthly pay day required.—Every railroad corporation, 
telephone and telegraph company, express company, street railway company,. 
and every transportation or transmission company operating and doing busi
ness in the State of Oklahoma, shall pay each employee of such railroad, tele
phone and telegraph, street railway, transportation or transmission company, 
or employee of such corporation, association, company, firm, person or persons, 
at least twice each calendar month.

Sec. 2. Violation.—[Fine of $50 to $500 for each offense.]
Chapter 125.—Mine regulations

Sections 1-3. Wash rooms.—[Wash rooms must be provided at all coal 
mines where ten or more miners are employed digging coal, equipped with 
lockers, baths, etc., with separate baths and lockers for negro employees. 
Employees furnish their own towels, soap and locks, and are responsible for 
property left in the lockers. Failure to comply with this law subjects the 
employer to a fine of from $50 to $200 or imprisonment 10 to 90 days, or both. 
Each week’s failure constitutes a separate offense.]

Secs. 5-11. Telephones and alarms.—[A party line telephone system must be 
installed in every coal mine where as many as 15 men are engaged in digging 
coal, telephones to be located at prescribed points and intervals underground, 
with communications to the office of the weigh boss on* the surface. Alarms
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must be communicated by all drivers, motor men and trip riders, and every 
person receiving a signal of danger. Failing to give notice entails a fine of 
from $10 to $200, or imprisonment not to exceed three months, or both; 
failure to install a telephone system entails a fine of from $100 to $500 or 
imprisonment 60 days to 12 months, or both. Each week’s failure constitutes 
a separate offense.]

Secs. 12, IS. Check numbers.—[Changing, removing, altering or placing a 
check number on any car or pit car in or about a mine with intent to defraud 
any miner or loader is a misdemeanor, punishable by a fine of not over $100 or 
imprisonment not to exceed one month, or both.]

Sec. 14. Inspectors.—[Chief and assistant inspectors must be 30 years of 
age, for two years bona fide residents of the State, and have passed the exami
nation for mine superintendents (see also secs. 3947, 3950).]

Sec. 15. Assistant foremen.—[Where a mine foreman can not perform the 
duties required of him, an assistant may be employed, who shall hold a certifi
cate as gas man or mine foreman.]

Secs. 16, 17. Hindering fire boss.—[No company, officer, mine foreman or 
other person may in any way interfere with a fire boss by intimidation or 
otherwise in the discharge of his duties, under penalty of a fine of from $100 
to $500, or imprisonment not less than 30 days nor more than 12 months, 
or both.]

ACTS OF 1915
Chapter  30.—Railroads— Hospitals for employees

Section 1. Hospitals to be provided, when.—All railroad companies operat
ing a line or lines, of railroad in the State of Oklahoma, or any association or 
corporation which have [has] heretofore collected, are [is] now collecting, or 
which may hereafter collect fees or sums of money from the employees of such 
railroad, association or corporation, or for the purpose or providing or main
taining hospital service for such employees when sick or injured, shall upon the 
order of the Corporation Commission of the State of Oklahoma, provide ade
quate hospital facilities within the State of Oklahoma for its employees who 
may be injured or become sick.

Sec. 2. Power of commission.—Jurisdiction and authority is hereby conferred 
on the corporation commission to make investigation, require reports, as to the 

* adequacy of such hospital facilities and condition of funds and by order, re
quire all railroad companies, associations, or corporations operating in the 
State of Oklahoma to establish such facilities as in the discretion of the com
mission may be necessary for the prompt and proper relief and medical atten
tion of such sick and injured employees: Provided, No employee shall be taken 
out of the State of Oklahoma for treatment, without the written consent of 
such employee, or in case such employee shall be incapable to give or refuse 
such consent then the company surgeon, if present, or if not present, the coem
ployees of the sick or injured party, shall be authorized to give such consent, 
and further, that all corporations, companies, associations, or firms operating 
railroads within the State and who shall maintain hospitals without the State, 

•shall be permitted to take all sick and injured employees to the hospital either 
within or without the State where the first medical or surgical service and 
attention can be secured.

Sec. 3. Investigations.—The corporation commission shall make investiga
tions authorized in section 2 of this act, upon its own motion or complaint of 
an employee of the railroad company, but shall in no case, disclose the name of 
the employee making the complaint unless authorized to do so by such em
ployee. •
Chapter  148 (as amended 1919, ch. 163) .— Employment of women— Hours of

labor

Section 1. Nine-hour day.—No female shall be employed or permitted to 
work in any manufacturing, mechanical or mercantile establishment, laundry, 
bakery, hotel or restaurant, office building or warehouse, telegraph or telephone 
establishment or office or printing establishment, or book bindery, or any 
theater, show-house or place of amusement or any other establishment employing 
any female, more than nine (9) hours in any one day, nor more than fifty-four 
(54) hours in any one week.

Sec. 2. Hours of work.—The hours of work may be so arranged to permit the 
employment of females at any time so that they shall not work more than nine
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(9) hours within twenty-four (24) hours, of any one day: Provided, however, 
That in time of greai disaster, calamity or epidemic, telephone establishments 
may work their operators, with their consent, for a greater number of hours in 
any one day than above stated, said operators to be paid not less than double 
their regular compensation for such extra time: Provided, That this act shall 
not apply to females who are registered pharmacists, or employed as nurses or 
those engaged in agricultural or domestic service: And provided further, how
ever, That in case of emergency in hotels and restaurants, females may work to 
a maximum of ten (10) hours during the twenty-four with their consent; such 
females to be paid not less than double their regular compensation for such 
extra time: And provided further, That this act shall apply only to towns and 
cities containing a population of five thousand (5,000) or more, as shown by the 
last Federal census, or any Federal census hereafter taken: Provided, however, 
That the provisions of this act shall apply to any of the establishments men
tioned in section one of this act, where five or more females are employed, and 
located outside of the incorporated limits of any city or within the limits of 
any city, town or village of less than five thousand (5,000) population.

S ec .  3. Toilets and seats.—Every employer in any manufacturing, mechanical 
or mercantile establishment, or workshop, laundry, printing office, dressmaking 
or millinery establishment, hotel, restaurant, or theater or telegraph or tele
phone establishment and office, or any other establishment employing females, 
shall provide adequate and suitable toilet facilities for such employees and shall 
provide suitable seats for all female employees and permit them to use such 
seats when not engaged in the active performance of the duties of their em
ployment.

C h a p t e r  222.—Free public employment office at Tulsa

S e c t io n  1. Branch office.—The commissioner of labor is hereby authorized to 
establish at Tulsa, Oklahoma, a branch of the Oklahoma free employment 
bureau, and to appoint an attendant for said agency whose salary shall not 
exceed the sum of $900 per annum, and all necessary expenses incurred in the 
conducting of said agency: Provided, Said expenses shall not exceed $300 per 
year.

ACTS OF 1917
C h a p t e r  181.—Private employment offices

S e c t io n  1. License.—[A license issued by the commissioner of labor, on pay
ment of an annual fee of $50, is required for all employment agencies. Li
censes are nontransferable, but may be used in a different location on notice 
to the commissioners.}

S e c s . 2, 3. Bond; revocation of license.—[A bond of $500 is required condi
tioned on compliance with the law. Licenses may be revoked for violation of 
any of the provisions of the act The commissioner of labor may call witnesses, 
examine papers, etc., in connection with revocation proceedings, and may apply 
to the district judge for a writ of contempt to enforce obedience to subpoenas.]

S e c . 4. Sign.—[No sign or advertisement may carry a name similar to that 
of the State free employment bureau.]

Se c . 5. Registers.—[Registers must be kept, showing name, sex, age, occupa
tion, fee charged, etc., also showing names and addresses of persons to whom 
help is furnished, and the nature of the employment.]

S e c . 6. Receipts.—[Receipts must be issued to all persons for whom posi
tions are secured, showing name, age, sex, occupation, fee charged, and the 
name and address of the employer, and the wages to be paid. A copy is to 
be sent to the commissioner of labor, and one kept on file.]

Se c . 7. Registration.—[No fee may be charged for registration or an agree
ment to furnish employment or help.]

S e c s . 8, 9. Fees.—[Fees for procuring employment may not exceed 5 per cent 
of the first month's wages, where the employment is for one month or more; in 
other cases not more than $1; and in no case may a fee be charged both the 
employer and the employee. No other charge may be made.

If the applicant fails to procure employment he may demand the return of 
his fee, and if he was sent beyond the limits of the city, his actual expenses 
incurred by reason of failure to receive the employment. Dividing fees sub
jects the agency to a fine of not less than $50 nor more than $100, or imprison
ment not over 6 months.]
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Sec. 10, Acts forbidden.—[Sending any female to any place of bad repute 
or immoral resort, or giving false information or making false entries in the 
registers is forbidden.]

Secs. 11, 12. Fulfilling contracts.—[Employers who have workmen brought 
into the State, or transferred from one point to another in the State by means 
of an employment agency must immediately fulfill the terms of their contracts 
as to furnishing employment, or within 12 hours furnish transportation and 
cost of meals and lodging for the return of the workmen to their original start
ing point, under penalty of a fine of from $50 to $100. The commissioner 
shall, after investigating the facts, order all employment agents in the State 
to refuse further service to such employers.]

Sec. 13. Scope.—[Included under the act are manual and mechanical labor, 
and clerical, domestic, and professional service.]

Secs. 14, 15. Enforcement.—[Enforcement of the act rests with the commis
sioner of labor, who may issue such rules and regulations as he deems neces
sary to make its provisions effective. It is his duty to prosecute violations, 
which if not specifically provided for, are punishable by a fine of from $5 to 
$100 or imprisonment not over 6 months, or both; but for sending a female to 
a place of bad repute or immoral resort, the penalty is imprisonment not less 
than 30 days nor more than 6 months, and no license may again issue to such 
violator of the law.]

Sec. 16. Exception.—[Charitable organizations not charging a fee are not in
cluded under this act.]

Chapter 146.— Inspection of steam boilers

Section 1. Inspectors.—[The State factory inspector and his assistants, 
under the direction of the commissioner of labor, are to supervise the work of 
inspecting and, as far as possible, of installing steam boilers in the State.] 

Sec. 2. Scope.—[Annual inspection is required of all steam boilers operated 
in the State except those under Federal jurisdiction, locomotive boilers, and 
boilers not exceeding 15 pounds gauge pressure, and threshing engines dur
ing the threshing season. Internal and external inspection are repaired, and 
the hammer and hydraulic test when deemed necessary.]

Sec. 3. Unsafe boilers.—[Boilers found defective must be repaired as directed, 
or their use may be prohibited.]

Sec. 4. Insurance inspectors.—[Inspection under the direction of insurance 
companies may be accepted by the labor commissioner.]

Sec. 5. Rules.—[The factory inspector, under the direction of the commis
sioner of labor, is authorized to make rules and issue orders for the safety 
of steam boilers, covering also appurtenances and boiler rooms.]

Sec. 6. Hindering inspection.—[Hindering inspectors in the preformance of 
their duties is forbidden.]

Sec. 7. Violations.—[Violation of the law or of inspector’s orders is pun
ishable by a fine of from $100 to $500, or imprisonment not over 6 months, 
or both.]
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OREGON

OREGON LAWS—1920 
Suits for wages— No property exempt

Section 227. Exemptions, property.—[Specific articles and values of prop
erty of a judgment debtor are exempt from execution, except where the claim 
is for labor performed for a person engaged in a business, trade or occupation, 
to enable him to carry the same on, in which case no article, tool, implement 
or apparatus used in the undertaking, or money due the employer on account 
thereof, shall be exempt.]

Exemption of xoages from execution

Section 228 (as amended 1923, ch. 204). Exemptions, wages.—[The earnings; 
of a judgment debtor for 30 days prior to service of attachment, etc., not ex-' 
ceeding $75 in amount, are exempt on a showing of necessity for the support of 
his family; but if the debt is for family expenses, 50 per cent of such earnings 
are exempt.]

Garnishment of wages— Public employees

Section 258. Garnishment—[Wages and salaries of public employees are 
subject to garnishment, etc., in the hands of the officer charged with the pay-, 
ment of the same, in the same manner as property in the possession of indi
viduals.]

Wages as preferred claims

Section 1110. Receiverships.—[Wages accrued within six months prior to 
the appointment of a receiver must be paid out of the first receipts, after 
the payment of current operating expenses; and must be paid at least every 
30 days out of the first receipts and earnings. If these do not suffice to make 
such payments, certificates bearing interest at 8 per cent must be issued, to 
be redeemed out of the first receipts and earnings available.]

Sec. 1295. Administration.—[Wage debts rank next after funeral charges, ! 
United States taxes, expenses of last sickness, State and local taxes, debts 
preferred under United States laws and debts secured by liens at the time of 
the employee’s death.]

Chapter 313.—Employers’ advances— Fraudulent representations

Section 2025-2 ( a) .  Offenses.—Every person who, with intent to defraud, 
shall sign for and accept or receive transportation to or in the direction of a 
place of employment provided by or at the instance or expense of the proposed 
employer, or who shall knowingly or with intent to defraud accept or receive, 
the benefit of any other pecuniary advancements made by or at the instance 
or expense of his employer, as advances against wages for labor to be per-1 
formed, and who shall neglect or refuse to render service or perform labor or 
pay in money equal in value to such transportation or other benefits accepted 
or received, shall be guilty of a misdemeanor and shall be fined not exceeding 
$100 or imprisoned not exceeding sixty days, or both such fine and imprison
ment at the discretion of the court; and the failure or refusal of any such 
person to render service, perform labor, or pay in money, for such transporta
tion or other benefits, shall be prima facie evidence of his or her intent to 
defraud: Provided, That at or prior to the time of advancing such transporta
tion or other benefits the employer shall have delivered directly to such laborer 
or shall have filed in duplicate with the employment agency through which any 
such laborer is secured, one copy of which shall be delivered to such laborer, a 
written or printed statement setting forth the wages to be paid, the character
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of the work to be performed, and the living and working conditions: Provided 
further, That such wages to be paid, the character of the work to be performed 
and the living and working conditions must be as in such written or printed 
statement represented.

S e c . 2025-2 (b). False statements.—Every employer of labor who shall di
rectly or through any agent, knowingly and with intent to deceive, file with 
any employment agency as a preliminary to securing labor, a false written oj? 
printed statement of wages to be paid, work to be performed, or living and* 
working conditions, shall be guilty of a misdemeanor and shall be fined not toj 
exceed $100 or imprisoned not to exceed sixty days, or both such fine and im
prisonment at the discretion of the court; and the failure or refusal of such 
employer to employ any laborer, to whom such written or printed statement 
has been delivered, shall be prima facie evidence of intent to deceive.

Protection of employees as voters

S e c t io n  2060. Attempting to influence vote.—Any person or corporation who 
directly or indirectly uses any force, violence, or restraint, or inflicts or 
threatens to inflict any injury, damage, harm, or loss, or in any other manner 
practices intimidation upon or against any person in his or its employ, in order 
.to induce or compel such person to refrain from voting at any election, or to 
vote or to refrain from voting for or against any person or persons, or for or 
against any proposition submitted to the voters at such election, or to place or 
cause to be placed, or refrain from placing or causing to be placed, his name 
upon a registry of voters, or on account of any person having so voted or re
frained from voting at such election, or having registered or refrained from 
registering as a voter; or by abduction, duress, or any forcible or fraudulent 
device or contrivance whatsoever impedes, prevents, or otherwise interferes 
with the free exercise of the elective franchise by any such employee; or com
pels, induces, or prevails upon any voter to give or refrain from giving his vote 
for or against any particular person or proposition, at any election; or, being 
an employer, pays his employee the salary or wages due him in pay envelopes 
upon which there is written or printed any political motto, device, or argument 
containing threats, expressed or implied, intended or calculated to influence 
the political opinions or actions of such employees; or within ninety days of a , 
general election puts or otherwise exhibits in the establishment or place where \ 
his employees are engaged in labor, any handbill or placard containing any 
threat, notice, or information that if any particular ticket or candidate is 
elected or defeated work in his place or establishment will cease in whole or in 
part, his establishment be closed up or the wages of his employees reduced, or 
other threats, expressed or implied, intended or calculated to influence the 
political opinions or actions of his or its employee, is guilty of a misdemeanor.

S e c . 2061. Violations.—Any person or corporation found guilty of a violation 
of any of the provisions of the preceding section of this act shall be fined 
in a sum not less than $100 nor more than $1,000, and, if a corporation, shall 
in addition forfeit its charter.

Interference with employers and employees— Coercion

S e c t io n  2176. Interference with employment of labor, etc.—If any person 
shall, by force, threats, or intimidation, prevent, or endeavor to prevent, any 
person employed by another from continuing or performing his work, or from 
accepting any new work or employment; or if any person shall circulate any 
false written or printed matter, or be concerned in the circulation of any such 
matter, to induce others not to buy from or sell to or have dealings with any 
person, for the purpose or with the intent to prevent such person from employ
ing any person, or to force or compel him to employ or discharge from his 
employment anyone, or to alter his mode of carrying on his business, or to 
limit or increase the number of his employees or their rate of wages or time 
of service, such person shall be deemed guilty of a misdemeanor, and on con
viction thereof shall be imprisoned in the county jail not more than six nor 
less than one month, or by fine of not less than $10 nor more than $200.

The action of the executive committee of a labor union in going to an establishment 
and directing the members of the union at work there to cease their work under penalty 
of being dealt with according to the ru lesof the union, is not, in the absence of acts of 
Intimidation and violence, unlawful under this section. 26 Oreg. 544.
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Sec. 21T7. Employees as traders, etc.—It shall be unlawful for any person 
or corporation to compel by threats or intimidation, or threats of discharge, 
or to use any means to compel an employee against his will to board at any 
particular hotel, boarding house, or other place where lodgings or board may 
be provided, or to require an employee to purchase goods and supplies at any 
particular store.

Sec. 2 1 7 8 .  Violations.— [ P e n a l t i e s  f o r  v i o l a t i o n s  a r e  f in e s ,  $ 2 5  t o  $ 1 0 0 ,  o r  
i m p r i s o n m e n t ,  1 0  t o  3 0  d a y s ,  o r  b o t h . ]

S e c . 2 1 7 9 .  Blacklisting forbidden.— N o  c o r p o r a t i o n ,  c o m p a n y ,  o r  i n d i v i d u a l  
s h a l l  b l a c k l i s t  o r  p u b l i s h ,  o r  c a u s e  t o  b e  b l a c k l i s t e d  o r  p u b l i s h e d ,  a n y  e m 
p l o y e e ,  m e c h a n i c ,  o r  l a b o r e r  d i s c h a r g e d  b y  s u c h  c o r p o r a t io n ,  c o m p a n y ,  o r  
i n d i v i d u a l ,  w i t h  i n t e n t  a n d  f o r  t h e  p u r p o s e  o f  p r e v e n t i n g  s u c h  e m p lo y e e ,  m e 
c h a n i c ,  o r  l a b o r e r  f r o m  e n g a g i n g  i n  o r  s e c u r i n g  s i m i l a r  o r  o t h e r  e m p l o y m e n t  
f r o m  a n y  o t h e r  c o r p o r a t i o n ,  c o m p a n y ,  o r  i n d i v i d u a l .

Sec. 2 1 8 0 .  Violations.— [ V i o l a t i o n s  o f  a b o v e  s e c t i o n  a r e  p u n i s h a b l e  b y  f in e ,  
$ 5 0  t o  $ 2 5 0 ,  o r  i m p r i s o n m e n t ,  3 0  t o  9 0  d a y s ,  o r  b o t h . ]

Labor organizations— Unauthorized use of badges

Section 2 2 0 2 .  Use of badge by nonmembers.—It is unlawful for any per
son not a member thereof to wear or display any badge, button, insignia, ro
sette or other emblem of any order, society or organization.

Sec. 2 2 0 2 - 1 .  Seeking aid.—It is unlawful for any person not a member of any 
order, society or organization to use the name of any such order, society or 
organization to seek or obtain aid or assistance from any member thereof 
or from the public by virtue of claiming or representing himself, herself or 
itself to be entitled thereto as a member of any such order, society or or
ganization when not a member thereof.

Sec. 2 2 0 2 - 2 .  Definitions.—The word “ person” hereinafter used in this act 
shall include every man, woman and every association voluntary or incor
porated and every corporation whatsoever in this State or coming into the 
State. The words “ order, society or organization” hereinafter used in this 
act shall include every labor organization or association. * * *

Employment on public works— Chinese— Aliens

Section 2 9 9 6 .  Chinese not to be employed.—It shall be unlawful to em
ploy any Chinese laborers on any street or part of street of any city or incor
porated town of this State, or any public works or public improvement of 
any character except as a punishment for crime; and all contracts which 
any person or corporation may have for the improvement of any such street 
or part of street, or public works or improvements of any character, shall be 
null and void from and after the date of any employment of any Chinese la
borers thereon by the contractor: Provided, That nothing in this act shall 
be so construed as to prevent any Chinese laborer working his own or any 
other Chinaman’s property or poll road tax under the direction of any 
supervisor of roads in this State.

Sec. 2 9 9 9 .  List of employees.—Every contractor shall, upon demand of the 
executive officer of the State or municipal corporation with which he has 
contracted, furnish a list of his employees, which shall set forth whether they 
are citizens of the United States.

Railroads— Inspection— Wages and hours.

Section 5 8 4 3 .  Inspection.— * * * The commission shall also, from time 
to time, and as often as once each year, carefully examine and inspect the 
physical condition of each railroad in the State, its roadbed, stations, equip
ment, and the manner of its conduct and management with reference to the 
safety of the public and the employees of such railroad, and the convenience 
of the public, and shall report the result of its investigation to the railroad 
company, together with its recommendations thereon: Provided, That this sec
tion shall not be construed as repealing any existing law on the subject.

Sec. 5 8 7 1 .  Investigation.— * * * The commission shall also ascertain 
* * * the amount paid for salaries to the officers of the road, and the 
wages paid to its employees, and the maximum hours of continuous service re
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quired of each class. Whenever the information required by this section 
is obtained, it shall be printed in the annual report of the commission. In 
making such investigation the commission may avail itself of any informa
tion in possession of any State board or officer.

Chapter  139.—Railroads— Discharge of "bonded employees

Section 5912. Statement of cause to be furnished,—In case of any dispute or* 
disagreement between any bonded employee, or employees, of any railroad, as\ 
the word “ railroad” is defined in section 5829, which dispute shall result in<j 
the discharge or termination of the services of said bonded employee, or em-{ 
ployees, it shall be the! duty of the said railroad to furnish to such bonded S 
employee, or employees, so discharged, upon request, a copy of the charges filed 
against said employee, or employees, as a result of which the services of said 
employee, or employees, shall have been discontinued: Provided, however, 
That if no written charges have been filed against such employee, or employees, 
as a result of which their services shall have been terminated, it shall be the 
duty of said railroad to furnish the employee, or employees, so discharged, 
with a written statement of the reasons for the discharge of said employee* or 
employees, within five days from the date of the termination of the services 
of said employee, or employees.

Secs. 5913-5916. Failure to furnish;  enforcement,—[If the railroad fails to 
furnish a copy of the charges to the employee within five days from the dis
charge, such employee may complain to the railroad commission for the pur
pose of determining the cause of discharge; and if moral turpitude is charged, 
and the complaint is made that the charge was untrue, the commission will 
give ten days’ notice of hearing. Process will issue to secure the attendance 
of witnesses, the presence of documents, etc., and if the charges are found to 
be false, a finding to that effect will be made, and reinstatement recommended, 
a copy being furnished to the complainant. Failure of persons to appear and . 
answer legal inquiries subjects them to a fine, $100 to $1,000, or imprisonment 
not more than one year, or both.]

Railroads— Shelters for employees at division points

Section 5923. Sheds to be constructed.—It shall be unlawful for any rail- , 
road company, corporation, association or other person owning, controlling, or 
operating any line of railroad in the State of Oregon, to build, construct, or re
pair railroad car equipment in the State without first erecting and maintaining 
at every division terminal or other point where five men or more, not including 
car inspectors, are regularly employed on such repair work, a shed over a 
sufficient portion of the tracks used for such repair work, so as to provide that 
all men regularly employed in the construction and repair of cars, trucks, or 
other railroad car equipment shall be sheltered and protected from rain and 
other inclement weather: Provided, however, That the provisions of this act 
shall not apply at points where less than five men are regularly employed in the 
repair service, nor at points where it is necessary to make light repairs only on 
cars, nor to cars loaded with time or perishable freight, nor to cars when trains 
are being held for the movement of cars.

Sec. 5924. Violations.—[Failure to comply with above section entails a fine, 
$50 to $100, each day’s violation constituting a separate offense.]

Liability of railroad companies for injuries to employees— Waivers

Section 5926. Company liable, when.—Every corporation operating a rail
road in this State, whether such corporation be created under the laws of this 
State or otherwise, shall be liable in damages for any and all injury sustained 
by any employee of such corporation as follows: When such injury results from 
the wrongful act, neglect, or default of an agent or officer of such corporation, 
superior to the employee injured, or of a person employed by such corporation 
having the right to control or direct the services of such employee injured, 
or the services of the employee by whom he is injured'; and also when such 
injury results from the wrongful act, neglect, or default of a coemployee 
engaged in another department of labor from that of the employee injured, 
or of a coemployee on another train of cars, or of a coemployee who has 
charge of any switch, signal point, or locomotive engine, or who is charged
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with dispatching trains or transmitting telegraphic or telephonic orders. 
Knowledge by an employee injured of the defective or unsafe character or 
condition of any machinery, ways, appliances, or structures of such corpora
tion shall not of itself be a bar to recovery for any injury or death caused 
thereby. When death, whether instantaneous or otherwise, results from an 
injury to any employee of such corporation received as aforesaid, the personal 
Representative of such employee shall have a right of action therefor against 
Isuch corporation, and may recover damages in respect thereof. Any contract or 
/agreement, express or implied, made by any such employee to waive the 
$ benefit of this section, or any part thereof, shall be null and void, and this 
' section shall not be construed to deprive any such employee, or his personal 
representative, of any right or remedy to which he is now entitled under the 
laws of this State.

Sec. 5927. Contributory negligence.— The rules and principles of law as to 
contributory negligence which apply to other cases shall apply to cases arising 
under this act, except in so far as the same are herein modified or changed.

Railroads—Provisions for safety
Section 5928. Guards for frogs, etc.— Every person or corporation owning or 

operating a railroad in this State shall be, and is hereby, required on or before 
the first day of July, 1912, to so adjust, fill, block, and securely guard the 
frogs, switches, and guardrails of their roads as to protect and prevent the 
feet of employees and other persons from being caught therein. No person 
or corporation owning or operating a railroad within this State shall employ 
or use as a flagman on or in connection with the operation of any passenger 
train any person who can not read and write and speak the English language 
or any person who is less than 21 years of age.

Sec. 5929. Liability .— Any person or corporation owning or operating a rail
road in this State shall be liable for any damage caused from a failure to 
comply with the provisions of this act.

Sec. 5930. Violations.— [Violations entail penalties of fines, $500 to $2,000.] 

Railroads—Height of wires crossing tracks
Section 5971. Permits.— [No wires, electric or other, may be strung over 

the tracks of a railroad company except as authorized and approved by the 
county court on notice of at least 10 days prior to hearing.]

Sec. 5972. Present construction.— [Existing construction is to be inspected 
and reasonable changes ordered, the cost to be apportioned as may be deemed 
just and reasonable. No wire may be less than 25 feet above the tracks, except 
trolley wires, which may be not less than 22 feet from the top of the rail.]

Sec. 5973. Violations.— [Failure to comply with orders made entails a penalty 
of $100 for each 10 days of noncompliance.]

Street railways—Seats for motormen—Vestibules
Section 5999. Seats to be provided.— Each person, firm, or corporation own

ing, managing, or operating any intrastate, interurban, and city electric 
street railway line in the State of Oregon shall provide all cars run or used 
on his, their, or its respective roads with good, substantial, and sufficient 
seats for the use of motormen operating passenger cars. Said motormen 
shall be permitted to occupy said seats at least one-half the time while oper
ating said cars.

Sec. 6000. Violations.— [Violations are punishable by fine, $50 for the first 
and $100 for each subsequent violation, each day being a separate offense.]

Sec. 6001. Platform to be inclosed, when.— Each corporation, company, and 
individual owning, managing, or operating any street railway line in the State 
of Oregon shall provide, during the months of November, December, January, 
February, and March of each year, all cars run or used on its or their respec
tive roads with good, substantial, and sufficient vestibules or weather guards 
for the reasonable protection of the employees operating passenger cars of 
such corporation, company, or individual.

Sec. 6002. Construction of platforms.— The vestibules or weather guards pro
vided for in section 6001 shall be so constructed and so maintained and ad
justed upon each car during each of the said months as to reasonably protect
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the employees of such corporation, company, or individual operating said 
passenger car from the wind, rain, or snow.

Sec. 6003. Violations.— [Violations entail penalty of fine, $100 for the first 
offense and $100 for each subsequent violation, each day being a separate 
offense.]

Employment of labor—Medical and hospital fees
Section 6642. Scope of act.— An employer under the terms of this act shall be' 

taken to mean all persons, firms, companies, corporations, or associations of 
persons, not including employers engaged in interstate commerce, doing business 
within this State who have been withholding or who may hereafter withhold 
or accept any portion of the wages of their employees for medical, surgical, or 
hospital care and attention.

Wherever the word “ contractor ” is used in this act it shall be understood 
to include any individual, firm, association, or company which may contract 
with any employer for the medical, surgical, or hospital cafe and attention of 
his employees.

Sec. 6643. Law to be observed.— On or after J u ly l, 1917, it shall be unlawful 
for any employer to deduct, withhold, or accept any portion of the wages of any 
employee for medical, surgical, or hospital care and attention or to expend any 
portion of the wages deducted or accepted for such purpose, except as provided 
in this act.

♦Sec. 6644. Collection of fees lawful.— It shall be lawful for an employer to 
collect or deduct a portion of the wages of his employees for'medical, surgical, 
or hospital care and attention in such an amount and in such a manner as may 
be reasonable: Provided, That if any employee shall complain to the industrial 
accident commission as to the amount or manner of said deduction, then it shall 
be unlawful, after notice by said commission, for any employer to deduct or 
accept any portion of the wages of his employees except in the manner and 
amounts approved by the said industrial accident commission: Provided, That 
it shall be unlawful for any employer to directly or indirectly retain any por
tion of the said fund so collected for his own use or benefit, it being the inten
tion of this act that the money so collected by the employer shall be a trust 
fund and shall be kept in separate accounts and promptly paid over for tho 
purpose for which it is so collected and shall in no event become a part of the 
assets of any such employer.

Sec. 6645. Contractors.— It shall be lawful for employers to make contracts 
with contractors with regard to the funds of his [their] employees collected 
under the provisions of section 6644: Provided, That the industrial accident 
commission shall have power and authority to cancel any such contract when
ever it shall deem that the physician selected to give service is not reasonably 
competent or the service furnished is not reasonably efficient: Provided further, 
That no contract shall be valid or effective between an employer and any con
tractor which shall extend over a period of more than one year, except that the 
contractor may make a valid contract for two years with the previous consent 
of the commission.

Sec. 6646. Statements.— Each contractor shall, on the first day of July and 
the first day of January of each year, make a statement to the industrial 
accident commission showing the amount of funds received from each employer 
during the preceding six months.

Sec. 6647. Supervision.— The supervision given to the industrial accident com
mission under the provisions of this act shall be exercised for the best interests 
of the employees, and any complaint made by any employee to said industrial 
accident commission hereunder shall be made in writing and subscribed and 
sworn to.

Sec. 6648. Reports.— The industrial accident commission is hereby authorized 
to demand from the employer such sworn statements and reports as may be 
reasonably deemed necessary in the administration of this act.

Sec. 6649. Violations.— Any person violating any of the provisions of this act 
shall be deemed guilty of a misdemeanor and upon conviction thereof shall be 
punished by a fine of not less than $100 nor more than $500.

Accidents to be reported

S ection 6650. Who to report.— Every railroad (as defined in section 5829) 
and every public utility (as defined in section 630) and every other person,
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firm, association or corporation, including receivers appointed by any court, who 
employs more than three persons at the same time or is subject to the pro
visions of ̂ chapter 1 of Title X X Y II [relating to cities and towns] shall report 
to the State industrial accident commission any and all accidents happening to 
any person upon the premises of such railroad, public utility, or employer, or to 
any workman or employee. Such report shall be made within five days from  
the occurrence of such accidents and shall state:
; 1. The time, place, cause, and nature of the accident and injuries, the name, 

sex, age, and particular relationship between the person injured and the per
son so reporting, and the probable duration of the injury resulting therefrom.

2. Whether the accident arose out of or in the course of the injured per
son’s employment or out of any relationship as passenger or patron of the 
railroad or public utility.

3. Any other matters which by its rules and regulations the State industrial 
accident commission may prescribe.

Sec. 6651. Records.— The State industrial accident commission shall pre
serve such reports as a public record available for the use of any other de
partment or agency of the State government and shall publish a summary 
thereof in its reports to the governor.

Sec. 6652. Immediate notice, when.— Every railroad and public utility shall, 
in addition to the reports required by section 6650 hereof, give immediate notice, 
by telegraph, telephone, or personally, to the Railroad Commission of Oregon 
whenever any accident occurs within this State upon its premises, line of rail
road, depot grounds or yards, or directly or indirectly arises from or con
nected with its maintenance or operation, which accident is attended by loss 
of human life or limb or serious injury to property. The Railroad Commis
sion of Oregon may, if it deem the public interest requires it, investigate such 
accident forthwith, after seasonably notifying the railroad or public utility 
of the time and place of the investigation.

Sec. 6653. Use as evidence.— No report or any part thereof required by this 
act shall be used as evidence or used for any purpose against the railroad, 
public utility, or other employer in any suit or action for damages growing out 
of any matter mentioned in said report.

Sec. 6654. Yiolatwns.— [Violation is punishable by fine, $5 to $100, or im
prisonment, 30 days, or both.]

Rehabilitation of injured workmen

Section 6655. Fund created.— There is hereby created a fund to be known as 
the “ rehabilitation fund.” The State treasurer shall transfer one hundred 
thousand ($100,000) dollars from the industrial accident fund to the rehabilita
tion fund and there shall also be transferred to such fund, monthly, two and 
one-half per cent of the total monthly receipts of the State industrial acci- 
cident commission from all sources. A ll interest earnings of the rehabilita
tion fund shall be credited to the industrial accident fund.

Sec. 6656. Rules.— The said commission is hereby authorized to provide 
under uniform rules and regulations, for the vocational rehabilitation of men 
and women injured by accident arising out of and in the course of their 
employment while working under the protection of the workmen’s compen
sation law. *

Sec. 6657. XJse of fund.— The said commission is hereby authorized to expend 
as much of the said rehabilitation fund as may be necessary to accomplish the 
vocational rehabilitation of men and women injured as aforesaid: Provided, 
however, That nothing in this act shall be construed to amend or repeal the 
authority of the said commission under section 6628, to expend from the in
dustrial accident fund money for the rent of buildings, the purchase of equip
ment and supplies, the payment of such doctors and nurses as may be neces
sary for the purpose of physical rehabilitation of injured workmen under said 
section 6628.

Sec. 6658. School boards.— Every school board of every school district main
taining vocational instructors or departments of any kind, shall upon applica
tion of the State industrial accident commission, and when its facilities will 
permit, furnish, to any person or persons designated by said commission, such 
vocational instruction as is provided for the pupils of said district and said 
commission shall cause to be paid to said district the actual cost of such 
instruction as nearly as may be estimated by said school board.
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Sec. 6659. Blind and deaf.— Upon application of the State industrial accident 
commission, the State board of control shall provide for any person or persons 
designated by said commission, such vocational instruction at the Oregon State 
schools for the blind and deaf as is furnished to the other pupils of said 
school and said commission shall cause to be paid therefor, to the State board 
of control, such tuition charges as may be fixed by said board which amount 
may be expended by said board for the support and maintenance of said school.

Bureau of labor statistics

S e c t io n  6 6 6 0 . Bureau established.— There is hereby established a  separate 
and distinct department in this State, to be known as the “ bureau of labor 
statistics and inspector of factories and workshops,” to be in charge and under 
control of a commissioner of the bureau of labor statistics, which office is 
hereby created.

Sec. 6 6 6 1 . Commissioner.— At the general election in the year 1 9 0 6 , there 
shall be elected, as other State officers are elected, a citizen of the State of 
Oregon, who has been a resident of the State over five years, to fill the office 
of commissioner of labor statistics and inspector of factories and workshops, 
elected and qualified. At the general election every fourth year thereafter 
whose term of office shall be four years and until his successor shall be 
elected and qualified. At the general election every fourth year thereafter 
there shall be elected a commissioner of labor statistics and inspector of work
shops and factories, whose term of office shall be four years and until his 
successor is elected and has qualified.

Sec. 6 6 6 2 . Duties.— It shall be the duty of such officer to cause to be en
forced all the laws regulating the employment of children, minors, and women; 
all laws established for the protection of the health, lives, and limbs of opera
tives in workshops, factories, mills, and other places, and all laws enacted 
for the protection of the working classes; laws which declare it to be a mis
demeanor on the part of the employers to require as a condition of employment 
the surrender of any rights of citizenship; laws regulating and prescribing 
the qualifications of persons in trades and handcrafts, and similar laws now in 
force or hereafter to be enacted. It shall also be the duty of the officers to, 
collect, assort, arrange, and present, in biennial reports to the legislature, on \ 
or before the first Monday in January, statistical details relating to all the , 
departments of labor in the State; to the subject of corporations, strikes, or 
other labor difficulties; to trade-unions and other labor organizations, and their 
effect upon labor or capital; the number and condition of the Japanese and 
Chinese in the State, their social and sanitary habits; number of married and 
of single; the number employed and the nature of their employment; the aver
age wages per day at each employment and the gross amount yearly; the 
amount expended by them in rent, food, and clothing, and in what proportion 
such amounts are expended for foreign and home productions, respectively; to 
what extent their employment comes in competition with the white industrial 
classes of the State; and to such other matters relating to the commercial, 
industrial, social, educational, moral, and sanitary conditions of the laboring 
classes, and the permanent prosperity of the respective industries of the State 
as the bureau may be able to gather. In its biennial report the bureau shall 
also give account of all the prbceedings of its officers which have been taken in 
accordance with the provisions of this act, herein referred to, including a state
ment of all violations of law  which have been observed, and the proceedings 
under the same, and shall join with such amounts [accounts] and such re
marks, suggestions, and recommendations as the commissioner may deem 
necessary.

Sec. 6 6 6 3 . Information confidential.— It shall be the duty of every owner, 
operator, or manager of every factory, workshop, mill, or other establishment, 
excepting mines, where labor is employed, to make to the bureau, upon blanks 
furnished by said bureau, such reports and returns as the said bureau may 
require, for the purpose of compiling such labor statistics as are authorized by 
this act, and the owner or business manager shall make such reports and re
turns within the time prescribed therefor by said commissioner, and shall cer
tify to the correctness of the same. In the report of said bureau no use shall 
be made of the names of individuals, firms, or corporations supplying the in
formation called for by this section; such information shall be deemed confi
dential, and not for the purpose of disclosing personal affairs. Any officer,
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agent, or employee of said bureau violating this provision shall be guilty of 
a misdemeanor and shall be fined in a sum not exceeding $500, or be imprisoned 
for not more than one year in the county jail.

Sec. 6604. Powers.— Said commissioner shall have the power to issue sub
poenas, administer oaths, and take testimony in all matters relating to the 

, duties herein required by such bureau, and such testimony to be taken in some 
suitable place in the vicinity to which testimony is applicable. Witnesses sub
poenaed and testifying before any officer of the said bureau shall be paid the 
same fees as witnesses before a circuit court, such payment to be made from  
the fund appropriated for the use of the bureau, and in the manner provided 
in section 6667 for the payment of other expenses of the bureau. Any person 
duly subpoenaed under the provisions of this section, who shall willfully neglect 
or refuse to attend, or testify, at the time and place named in the subpoena, 
shall be guilty of a misdemeanor, and, upon conviction thereof before any court 
of competent jurisdiction, shall be punished by a fine of not less than $25 nor 
more than $100, or by imprisonment in the county jail not exceeding thirty 
days.

Sec. 6665. Entering work places.— Said commissioner of the bureau of labor 
shall have power to enter any factory, mill, office, workshop, or public or 
private works, at any reasonable time, for the purpose of gathering facts and 
statistics, such as are contemplated by this act; and to examine into the 
methods of protection from danger to employees, and the sanitary conditions 
in and around such buildings and places, and make a record thereof; and 
any owner or occupant of said factory, mill, office, or workshop, or public or 
private works, or his agent, or agents, who shall refuse to allow an inspector 
or employee of said bureau to enter shall be guilty of a misdemeanor, and, 
upon conviction thereof, before any court of competent jurisdiction, shall be 
punished by a fine of not less than $25 nor more than $100, or be imprisoned 
in the county jail not to exceed, ninety days for each and every offense.

Sec. 6666. Records, etc.— At the expiration of two years all records, sched
ules, and papers accumulating in said bureau that may be considered of no 
value by the commissioner may be destroyed: Provided, The authority of the 
governor be first obtained for such destruction.

Sec. 6667. Salary, etc.— The commissioner of the bureau of labor statistics 
and inspector of workshops and factories shall from and after the first day 
of January, 1911, receive an annual salary of $8,000, payable quarterly, and 
is authorized to incur such expense and employ such clerical aid as may be 
necessary to carry out the provisions of this act. The secretary of state is 
hereby authorized to draw warrants on the State treasurer for the payment 
of such expense upon properly verified vouchers approved by the commissioner: 
Provided, however, That said expense shall not exceed at any time the amount 
appropriated therefor. Said commissioner shall, before entering upon the 
duties of his office, execute a bond to the State of Oregon in the sum of $3,000, 
conditioned upon the faithful, honest, and impartial performance of his duties 
under this act, which bond shall be approved by the secretary of state and 
filed in his office. Such commissioner shall include in his biennial report to 
the governor and legislature an itemized statement of the expense of the bureau 
incurred by him.

Industrial welfare commission—Employment of women and children

S ection 6668. Commission created.— There is hereby created a commission 
composed of three commissioners, which shall be known as the “ Industrial 
Welfare Commission ” ; and the word “ commission ” as hereinafter used refers 
to and means said industrial welfare commission; and the word “ commis
sioner *’ as hereinafter used refers to and means a member of said industrial 
welfare commission. Said commissioners shall be appointed by the governor. 
The governor shall make his first appointments hereunder within thirty days 
after this bill becomes a law ; and of the three commissioners first appointed, 
one shall hold office until January 1, 1914, and another shall hold office until 
January 1, 1915, and the third shall hold office until January 1, 1916; and 
the governor shall designate the terms of each of said three first appointees. 
On or before the first day of January of each year, beginning with the year 
1914, the governor shall appoint a commissioner to succeed the commissioner 
whose term expires on said first day of January; and such new appointee shall 
hold office for the term of three years from said first day of January. Each 
commissioner shall hold office until his successor is appointed and has qualified;
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and any vacancy that may occur in the membership of said commission 
shall he filled by appointment by the governor for the nnexpired portion o f  
the term in which such vacancy occurs. A  majority of said commissioners 
shall constitute a  quorum to transact business* and the act or decision of such 
a majority shall be deemed the act or decision of said commission; and no 
vacancy shall impair the right o f the remaining commissioners to exercise, 
all the powers of said commission. The governor shall, so far as practicable, ■ 
so select and appoint said commissioners—both the original appointments and  
all subsequent appointments— that at all times one of said commissioners 
shall represent the interests of the employing class and one of said commis
sioners shall represent the interests of the employed class and the third of 
said commissioners shall be one who will be fa ir  and impartial between em
ployers and employees and work for the best interests of the public as a  whole.

Sec. 6669. Organization,— The first commissioners appointed under this act 
shall, within twenty days after their appointment* meet and organize said 
commission by electing one of tlieir number as chairman thereof and by choos
ing a secretary of said commission; and by or before the 10th day of January of 
each year, beginning with the year 1914, said commissioners shall elect a  
chairman and choose a  secretary for the ensuing year, Bach such chairman 
and each such secretary shall hold his or her position until his or her suc
cessor is elected or chosen; but said commission may at any time remove any 
secretary chosen hereunder. Said secretary shall not be a commissioner; and 
said secretary shall perform such duties as may be prescribed and receive 
such salary as may be fixed by said commission. None of said commissioners 
shall receive any salary as such. A ll authorized and necessary expenses of 
said commission and all authorized and necessary expenditures incurred by 
said commission shall be audited and paid as other State expenses and ex
penditures are audited and paid.

Sec. 6670. Duties,— Said commission is hereby authorized and empowered 
to ascertain and declare, in the manner hereinafter provided, the following 
things: <a) Standards of hours o f employment for women or for minors and 
what are unreasonably long hours for women or for minors in any occupa
tion within the State of Oregon; (b )  Standards of conditions of labor for 
women or for jninors in any occupation within the State of Oregon and what 
surroundings or conditions— sanitary or otherwise— are detrimental to the 
health or morals of women or of minors in any such occupation; <c) Stand
ards o f minimum wages for women in any occupation within the State of 
Oregon and what wages are inadequate to supply the necessary cost of living 
to any such women workers and to maintain them in good health; and (d )  
Standards of minimum wages for minors in any occupation within the State 
of Oregon and what wages are unreasonably low for any such minor workers.

S ec. 6671, Investigations,— Said commission shall have full power and au
thority to investigate and ascertain the wages and the hours of labor and 
the conditions of labor o f women and minors in the different occupations in 
which they are employed in the State of Oregon; and said commission shall 
have full power and authority, either through any authorized representative 
or any commissioner to inspect and examine any and all books and pay rolls 
and other records of any employer of women or minors that in any way ap
pertain to or have a bearing upon the Questions of wages or hours of labor 
or conditions of labor of any such women workers or minor workers in any 
of said occupations and to require from any such employer full and true state
ments of the wages paid to and the hours of labor of and the conditions of 
labor of all women and minors in his employment.

Sec. 6672. Meetings; hearings.— Said commission may hold meetings for the 
transaction of any of its business at such times and places as it may pre-' 
scribe; and said commission may hold public hearings at such times and places 
as it deems fit and proper for the purpose of investigating any of the matters 
it is authorized to investigate by this act. At any such public hearing any 
person interested in the matter being investigated may appear and testify. 
Said commission shall have power to subpoena and compel the attendance o f  
any witness at any such public hearing or at any session of any conference 
called and held as hereinafter provided; and any commissioner shall have 
power to administer an oath to any witness who testifies at any such public 
hearing or at any such session of any conference. A ll witnesses subpoenaed 
by said commission shall be paid the same mileage and per diem as are allowed 
by law to witnesses in civil cases before the circuit court of Multnomah County.
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Sec. 0073. Injurious conditions.— If, after investigation, said commission is 
of opinion that any substantial number of women workers in any occupation 
are working unreasonably long hours or are working under surroundings or 
conditions detrimental to their health or morals or are receiving wages inade
quate to supply them with the necessary cost of living and maintain them in 
health, said commission may call and convene a  conference for the purpose and 
/with the powers of considering and inquiring into and reporting on the sub
ject investigated by said commission and submitted by it to such conference. 
Such conference shall be composed of not more than three representatives of 
the employers in said occupation and of an equal number of the representa
tives of the employees in said occupation and of not more than three disinter
ested persons representing the public and of one or more commissioners. Said 
commission shall name and appoint all the members of such conference and 
designate the chairman thereof. Said commission shall present to such con
ference all information and evidence in the possession or under the control of 
said commission which relates to the subject of the inquiry by such confer
ence; and said commission shall cause to be brought before such conference 
any witnesses whose testimony said commission deems material to the subject 
of the inquiry by such conference. After completing its consideration of and 
inquiry into the subject submitted to it by said commission, such conference 
shall make and transmit to said commission a report containing the findings 
and recommendations of such conference on said subject Accordingly as the 
subject submitted to it may require, such conference shall, in its report, make 
recommendations on any or all of the following questions concerning the par
ticular occupation under inquiry, to w it : (a )  Standards of hours of employment 
for women workers and what are unreasonably long hours of employment for 
women workers; (b ) Standards of conditions of labor for women workers and 
what surroundings or conditions— sanitary or otherwise— are detrimental to 
the health or morals of women workers; (c ) Standards of minimum wages 
for women workers and what wages are inadequate to supply the necessary 
cost of living to women workers and maintain them in health. In its recom
mendations on a question of wages such conference shall, where it appears that 
any substantial number of women workers in the occupation under inquiry 
are being paid by piece rates as distinguished from time rate recommend mini
mum piece rates as well as minimum time rate and recommend such minimum 
piece rates as will in its judgment be adequate to supply the necessary cost of 
living to women workers o f average ordinary ability and maintain them in 
health; and in its recommendations on a question of wages such conference 
shall, when it appears proper or necessary, recommend suitable minimum wages 
for learners and apprentices and the maximum length of time any woman 
worker may be kept at such wages as a learner or apprentice, which said 
wages shall be less than the regular minimum wages recommended 
for the regular women workers in the occupation under inquiry. Two- 
thirds of the members of any such conference shall constitute a quorum; and 
the decision or recommendation or report of such a two-thirds on any subject 
submitted shall be deemed the decision or recommendations or report of such 
conference.

Sec. 6674. Powers of commission.— Upon receipt of any report from any con
ference said commission shall consider and review the recommendations con
tained in said report; and said commission may approve any or all of said 
recommendations or disapprove any or all of said recommendations; and said 
commission may resubmit to the same conference or a new conference any 
subject covered by any recommendations so disapproved. I f  said commission 
approves any recommendations contained in any report from any conference, 
said commission shall publish notice, not less than once a week for four suc
cessive weeks in not less than two newspapers of general circulation published 
in Multnomah County, that it will on a date and at a place named in said notice 
hold a public meeting at which all persons in favor of or opposed to said recom
mendations will be given a hearing; and, after said publication of said notice 
and said meeting, said commission may, in its discretion, make and render 
such an order as may be proper or necessary to adopt such recommendations 
and carry the same into effect and require all employers in the occupation 
affected thereby to observe and comply with such recommendations and said 
order. Said order shall become effective in sixty days after it is made and 
rendered and shall be in full force and effect on and after the sixtieth day fol
lowing its making and rendition. After such order becomes effective and while 
it is effective, it shall be unlawful for any employer to violate or disregard any
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of the terms of provisions of said order or to employ any woman worker in 
any occupation covered by said order for longer hours or tinder different sur
roundings or conditions or at lower wages than are authorized or permitted 
by said order. Said commission shall, as far as is practicable, mail a  copy of 
any such order to every employer affected thereby; and every employer affected 
by any such order shall keep a copy thereof posted in a conspicuous place! 
in each room in his establishment in which women workers work. No such 
order of said commission shall authorize or permit the employment of any 
woman for more hours per day or per week than the maximum now fixed by 
law.

Provided, however, That in case of emergencies which may arise in the con
duct of any industry or occupation overtime may be permitted under conditions 
and rules which the commission after investigation, shall determine and pre
scribe by order and which shall apply equally to all employers in such industry 
or occupation.

Sec. 6675. Minors.— Said commission may at any time inquire into wages 
or hours or conditions of labor of minors employed in any occupation in this 
State and determine suitable wages and hours and conditions of labor for 
such minors. When said commission has made such determination, it may issue 
an obligatory order in the manner provided for in section 6674; and, 
after such order is effective, it shall be unlawful for any employer in said oc
cupation to employ a minor at less wages or for. more hours or under different 
conditions of labor than are specified or required in or by said order; but no 
such order of said commission shall authorize or permit the employment of 
any minor for more hours per day or per week than the maximum now fixed 
by law  or at any times or under any conditions now prohibited by law.

Sec. 6676. Definition.— The word “occupation ” as used in this act shall be 
so construed as to include any and every vocation and pursuit and trade and 
industry. Any conference may make a separate inquiry into and report on any 
branch of any occupation; and said commission may make a separate order 
affecting any branch of any occupation. Any conference may make different 
recommendations and said commission may make different orders for the 
same occupation in different localities in the State when, in the judgment of 
such conference or said commission, different conditions in different localities 
justify such different recommendations or different orders.

Sec. 6677. Prosecutions.— Said commission shall, from time to time, investi
gate and ascertain whether or not employers in the State of Oregon are ob
serving and complying with its orders and take such steps as may be necessary 
to have prosecuted such employers as are not observing or complying with 
its orders.

Sec. 6678. Duties of officials.— The “ commissioner of labor statistics and 
inspector of factories and workshops” and the several officers of the “ board 
of inspection of child labor” shall, at any and all times, give to said com
mission any information or statistics in their respective offices that would 
assist said commission in carrying out this act and render such assistance to 
said commission as may not be inconsistent with the performance of their re
spective official duties.
• Sec. 6679. Rules.— Said commission is hereby authorized and empowered 

to prepare and adopt and promulgate rules and regulations for the carrying 
into effect of the foregoing provisions of this act, including rules and regulations 
for the selection of members and the mode of procedure of conferences.

Sec. 6680. Appeals.— All questions of fact arising under the foregoing pro
visions of this act shall, except as otherwise herein provided, be determined by 
said commission, and there shall be no appeal from the decision of said com
mission on any such question of fact; but there shall be a right of appeal from 
said commission to the Circuit Court of the State of Oregon for Multnomah 
County from any ruling or holding on a question of*law  included in or em
bodied in any decision or order of said commission, and, on the same question 
of law, from said circuit court to the Supreme Court of the State of Oregon. 
In all such appeals the attorney general shall appear for and represent said 
commission.

Sec. 6681. Register of women and children employed.— Every employer of 
women or minors shall keep a register of the names of all women and all minors 
employed by him, and shall, on request, permit any commissioner or any au
thorized representative of said commission to inspect and examine such register. 
The word “ minor,” as used in this act, refers to and means any person of 
either sex under the age of eighteen years; and the word “ women,” as used
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in this act, refers to and. means a female person of or oyer the age of eighteen 
years.

Sec. 6682. Hours of labor.— It shall be unlawful to employ women or minors 
in any occupation within the State of Oregon for unreasonably long hours; 
and it shall be unlawful to employ women or minors in any occupation within 
the State of Oregon under such surroundings or conditions— sanitary or other
wise— as may be detrimental to their health or morals; and it shall be unlaw
ful to employ women in any occupation within the State of Oregon for wages 
which are inadequate to supply the necessary cost of living and to maintain 
them in health; and it shall be unlawful to employ minors in any occupation 
within the State of Oregon for unreasonably low wages.

Sec. 6683. Special license.— For any occupation in which only a minimum 
time rate wage has been established, said commission may issue to a woman 
physically defective or crippled by age or otherwise a special license author
izing her employment at such wage less than said minimum time rate wage 
as shall be fixed by said commission and stated in said license.

Sec. 6684. Violations.— [Penalty for violations is a fine, $25 to $100, or im
prisonment not less than 10 days nor more than 3 months, or both.]

Sec. 6685. Discharge of employees.— Any employer who discharges or in 
any other manner discriminates against any employee because such employee 
has testified, or is about to testify, or because such employer believes that said 
employee may testify, in any investigation or proceedings under or relative 
to this act, shall be deemed guilty of a misdemeanor, and upon conviction 
thereof shall be punished by a fine of not less than twenty-five ($25.00) dollars 
nor more than one hundred ($100.00) dollars. #

Sec. 6686. Actions by woman employees.—It  any woman worker shall be paid 
by her employer less than the minimum wage to which she is entitled under 
or by virtue of any order of said commission, she may recover in a civil action 
the full amount of her said minimum wage less any amount actually paid 
to her by said employer, together with such attorney’s fees as may be allowed 
by the court; and any agreement for her to work for less than such minimum 
wage shall be no defense to such action.

Sec. 6687. Report.— Said commission shall, on or before the first day of Jan
uary of the year 1915 and of each second year thereafter, make a succinct 
report to the governor and legislature of its work and the proceedings under 
this act during the preceding two years.

Sec. 6688. Canneries, etc.— In so far as section 6688 to 6687 confer au
thority upon the industrial welfare commission to regulate the hours of em
ployment for women engaged in harvesting, packing, curing, canning or drying 
any variety of perishable fruit, vegetables, or fish, they are hereby repealed.

Sec. 6689. Ten-hour day.— No female shall be employed in any manufac
turing, mechanical or mercantile establishment, laundry, hotel or restaurant, 
or telegraph or telephone establishment or office, or by any express or trans
portation company in this State more than ten hours during any one day, 
or more than sixty hours in one week. The hours of work may be so 
arranged as to permit the employment of females at any one time so that they 
shall not work more than ten hours during the twenty-four hours of one day 
or sixty hours during any one week: Provided, however, That the provi
sions of this section in relation to the hours of employment shall not apply 
to nor affect females employed in harvesting, packing, curing, canning or dry
ing any variety of perishable fruit, vegetable or fish: Provided further, 
They be paid time and a half for time over ten hours per, day when employed 
in canneries or driers or packing plants: Provided, also, that pieceworkers 
shall be paid one and a half the regular prices for all work done during the 
time they are employed over ten ho’urs per day.

Sec. 6690. Seats to be provided.— Every employer in any manufacturing, 
mechanical or mercantile establishment, laundry, hotel or restaurant, or other 
establishment employing any female, shall provide suitable seats for all 
female employees, and shall permit them to use such seats when they are 
not engaged in the active duties of their employment.

Sec. 6691. Violations.— [Fines of not less than $25 nor more than $100 are 
penalties for violations.]

Employment of children—General provisions

Section 6692. Age.— [Employment under 14 is forbidden in or in connection 
with factories, workshops, mercantile establishments, stores, offices, restau-
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cants, bakeries, hotels, and apartment houses; and under 16 in telegraph,
telephone, or messenger service.]

Sec. 6693. School hours.— [N o  employment for wages is permitted during 
school hours fo r  children under 14.]

Sbc. 6694. School attendance,— [Attendance up to 16 years of age is required 
of all children not legally employed.]

Sec. 6695. Work time.— [W ork of children under 16 is forbidden between 6 
p. m. and 7 a.* m., or for more than 10 hours per day or 6 days per week. 
Meal time of 30 minutes must be allowed at noon. Notice of working hours 
must be posted in a ll workrooms.]

Secs. 6696-6699. Certificates.— [Children under 16 may not be employed 
without an age and schooling certificate, showing literacy and physical ability 
for the work contemplated. This is issued by the inspection authorities, ̂ and 
must be accessible to the local school authorities.]

Sec. 6700. Violations.— [Failure to produce the certificate is prima facie 
evidence of violation. Penalties range from $5 to $50 fines.]

Sec. 6701. Enforcement.— [Child labor inspectors may visit establishments 
and require the production of all certificates.]

Secs. 6702,6703. Violations.— [Employers violating the act may be fined 
$10 to $25 for a first offense, $25 to $50 for a  second, and for subsequent offenses 
be imprisoned 10 to 30 days. Parents or guardians may be fined $5 to $25.]

Sec. 6704. Vacation permits.—[Children 12 to 14 years of age may secure 
permits for vacation employment not injurious to their physical and moral 
welfare.]

Sec. 6705. Board of inspectors.— [A n  unsalaried board of inspectors, ap
pointed iff rotation for terms of five years, of whom 3 must be women, is 
provided for. A  secretary at a  salary of $1,500 may be employed.]

Sec. 6706. Messengers, etc.— [No minor under 18 may act as messenger or in 
delivery service between 10 p. in. and 5 a. m.]

Hours of labor in factories, etc.

S e c t io n  6708 (a s  amended 1923, eh. 122). Ten hours; eight hours.— It is 
the public policy of the State of Oregon that no person shall be hired, nor 
permitted .to work for wages, under any conditions or terms, for longer hours 
or days of service than is consistent with his health and well-being and 
ability to promote the general welfare of his increasing usefulness as a  
healthy and intelligent citizen. It  is hereby declared that the working of 
any person more than ten hours in one day in any mill, factory, or manufac
turing establishment, or the working of any person more than eight hours, 
exclusive of one hour, more or less, in one day, or more than forty-eight (48) 
hours in one calendar week, in sawmills, planing mills, shingle mills, and 
logging camps is injurious to the physical health and well-being of such 
person, and tends to prevent him from acquiring that degree of intelligence 
that is necessary to make him a useful and desirable citizen of the State.

Sec. 6709 (a s  amended 1923, ch. 122). Overtime.— No person shall be em
ployed in any mill, factory, or manufacturing establishment in this State more 
than ten hours in any one day, or in sawmills, planing mills, shingle mills, and 
logging camps more than eight hours, exclusive of one hour, more or less, in 
one day, or more than forty-eight (48) hours in one calendar week, except log
ging train crews, watchmen, firemen, and persons engaged in the transportation, 
of men to and from work, and employees when engaged in making necessary 
repairs, or in the case of emergency where life and property is [a re ] in im
minent danger: Provided, however, Employees may work overtime not to ex
ceed three hours in one day, conditioned that payment be made for said over
time at the rate of time and one-half the regular wage. The provisions of 
this section shall not apply to persons employed in the care of quarters or 
live stock, conducting mess halls, superintendence and direction of work, or to 
the loading and removal of the finished forest product

Sec. 6710 (as amended 1923, ch. 122). Act in effect.— Any employer who 
shall require or permit any person to work in any of the places mentioned in 
section 6709 more than the hours in said section provided for, during any day 
of twenty-four (24) hours, or who shall permit or suffer any overseer, super
intendent, or other agent of such employee to violate any of the provisions of 
this act, shall be guilty of a misdemeanor and, upon conviction thereof, shall 
be fined for such offense not less, than fifty dollars ($50) nor more than five 
hundred dollars ($500): Provided, That every day’s violation of this act or
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any part thereof shall be deemed a  separate offense: And provided further,' 
That this act shall not be enforced is so far as same relates to working hours 
in sawmills, planing mills, shingle mills, and logging camps until laws con
taining like provisions regarding working hours in such places of employment 
in the Stateq of California, Washington, and Idaho shall become effective in 
each of the said States, respectively.

Logging engineers, etc.—Age lim it

S e c t io n  6711. Eighteen years, minimum.— It shall be unlawful for any per
son, firm, or corporation to employ or allow any person under the age of eight
een years to act as engineer of or have charge of or operate any logging engine 
or engines used in logging operations, or to employ or allow any person under 
the age of sixteen years to act in the capacity of giving signals to the engineer 
in logging operations or receiving and forwarding such signals. Any person, 
firm, or corporation, and the agent, manager, or superintendent thereof, violat
ing the provisions of this act shall be deemed guilty of a misdemeanor, and 
upon conviction thereof, shall be punished by a fine of not less than ten dollars 
($10) nor more than one hundred dollars ($100), or by imprisonment in the 
county jail not less than thirty days, nor more than six months, or by both such 
fine and imprisonment

S e c . 6712. Elevators.— No person, firm, or corporation shall employ or allow  
any person under the age of eighteen (18) years to run, operate, or have charge 
of, any elevator used for the purpose of carrying either persons or property.

S e c . 6713. Violations.— [Fines of from $10 to $100, or imprisonment 30 days 
to 6 months, or both, are penalties for violations.]

Hours of labor in mines

Se c t io n  6716. Lim it of eight hours in mines.— No person who operates any 
underground mine yielding gold or silver or copper or lead or other metal 
shall permit or require any person to work in such underground mine for more 
than ‘eight hours in any twenty-four hours, and the hours of employment in 
such employment or workday shall be consecutive excluding, however, any 
intermission of time for lunch or meals; but, in the case of emergency, where 
life or property is in imminent danger, persons may work in such underground 
mines for a longer time during the continuance of the exigency or emergency. 
This act shall not apply to mines in their first stages of development, such as 
tunnel work to a length of two hundred feet, or shaft work to a depth of one 
hundred and fifty feet, or to any surface excavation.

S e c . 6717. Violations.— [Fines of from $50 to $300, or imprisonment 30 days 
to 3 months, or both, are fixed for violations.]

Employment of labor on public works—Hours of labor

S e c t io n  6718 (as amended 1923, ch. 24). Terms of contract.—  * * * Every 
such contract [fo r public works] shall contain a condition that no person 
shall be employed for more than eight hours in any one day, or forty-eight 
hours in any one week, unless in case of emergency, when no other competent 
labor is available, and in such cases such laborer shall be paid double wages 
for all overtime, * * *

S e c . 6721. Hours.— In all cases where labor is employed by the State, county, 
school district, municipality, municipal corporation or subdivision, either 
directly or through another, as a contractor, no person shall be required or 
permitted to labor, except as hereinafter provided, more than eight hours in 
any one day, or forty-eight hours in any one week, except in cases of neces
sity, emergency, or where the public policy absolutely requires it, in which 
event the person or persons so employed for excessive hours shall receive 
double pay for the overtime so employed; and no emergency, necessity or pub
lic policy shall be presumed to exist when other labor of like skill and effi
ciency, which has not been employed full time, is available: Provided, how
ever, That the provisions of this section shall not apply to State institutions 
and departments: And provided further, That in the operation or repair of 
any plant owned or operated by any municipality of this State in any city or 
town having a population of not more than one thousand inhabitants, any 
person hereinbefore mentioned may be permitted to labor more than eight 
hours in any one day, but not more than fifty-six hours in any one week.
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Sec. 6722. Eight hours a day's labor.— Eight hours shall constitute a day’s 
labor in all cases where the State, county, school district, or any municipality, 
municipal corporation or subdivision is the employer of the labor, either 
directly or indirectly, by contract with another.

Sec. 6723. Violations.— [Fines of from $50 to $1,000, or imprisonment 5 days 
to 1 year, or both, are penalties for violations.]

Private employment offices

Section 6725. Agencies.— [Persons furnishing information as to employment 
for pay are agents, if for males and females, “ general employment agents,” if  
for females only, “ female employment agents.” ]

Sec. 6726. Licenses; bonds.— [Licenses must be procured from the commis
sioner of labor statistics, application to be made at least 30 days in advance, 
with affidavits of 10 freeholders as to character and ability. Bonds conditioned 
on observance of the law  and to cover damages due to violations or to fraud  
are also required.]

Sec. 6727. Fees.— [The limit on fees ranges from 5 per cent of one month’s 
wages for females receiving not over $50 per month or for males receiving 
not over $60 per month to a maximum of $7.50 for either sex. Board is not 
to be counted as salary or wages in this respect.]

Sec. 6728. License fees; bonds.— [The fee for a license ranges from $2.50 in 
cities of less than 2,500 inhabitants to $50 in cities of 150,000 population and 
above. The amount of bond required similarly ranges from $100 to $1,000.] 

Sec. 6729. Receipts; records.— [Receipts must be given, of a prescribed form, 
for all sums paid an agent, showing amount, situation secured, wages, cost of 
board, etc.; also a statement as to the return of the fee. Records must be 
kept of the names of applicant, employment furnished, fees received, etc.]

Sec. 6730. Civil liability.— [An applicant sent to a place where no employ
ment exists, or the place has been filled, is entitled to return of fee and of 
cost of transportation; if discharged within two days, to return of fee; and 
if within six days, to return of one-half the fee, unless the ticket showed em
ployment for six days or less. No return is due if  the applicant voluntarily 
refused the employment or was discharged for intoxication or other good 
cause.]

Sec. 6731. Employers.— [Employers refusing labor supplied on request, or 
discharging such labor without cause, are liable to the agent and the applicant 
for damages sustained. The applicant may proceed against either the em
ployer or the agent.]

Sec. 6732. Indorsement of receipts.— [A  form printed on the back of the 
receipt given the applicant must be filled out by the employer if he does not 
employ the applicant, or discharges him within six days, stating the reasons 
therefor.]

Sec. 6733. Criminal liability.— [Splitting fees with an employer or his. 
agent is forbidden; also sending an applicant on information known to be in
correct or not stated in the receipt, or for employers to refuse applicants 
furnished them on order, or to order help on information known to be in
correct. Penalties are fines of $25 to $200, or imprisonment, 5 to 60 days.] 

Sec. 6734. Exemptions.— [The act does not apply where no fee is charged, 
or to teachers’, professional or clerical agencies.]

Sec. 6735. Administration.— [The commissioner of labor statistics may make 
needed rules and provide forms necessary for carrying out the act.]

Sec. 6736. Revocation of license.— [Licenses may be revoked for continued 
willful violations of the act.]

Sec. 6737. Appeals.— [Appeals lie to the courts in case a person aggrieved 
by a decision of the commissioner of labor statistics wishes to appeal, giving 
proper notice and bond.]

Factory, etc.f regulations—Standards of safety
Section 6738. Belt shifters, guards, etc.— Any person, firm, corporation, or 

association operating a factory, mill or workshop where machinery is used, 
shall provide and maintain in use belt shifters or other mechanical contrivances 
for the purpose of throwing on or off belts or pulleys while running, where the 
same are practicable with due regard to the nature and purpose of said belts 
and the dangers to employees therefrom; also reasonable safeguards for all
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vats, pans, trimmers, cut-off, gang edger, and other saws, planers, cogs, gear
ings, beltings, shafting, coupling, set screw, live rollers, conveyors, mangles 
in laundries, and machinery of other or sim ilar descriptions, which it  is practi
cable to guard, and which can be effectively guarded with due regard to the 
ordinary use o f such machinery and appliances, and the dangers to employees 
therefrom, and with which the employees of any such factory, m ill or work
shop are liable to come in contact w hile in the performance of their duties; 
and if  any machine, or any part thereof, is in a defective condition and its  
operation would be extra hazardous because of such defect, or if  any machine 
is not safeguarded as provided in this act [secs. 6738-6755], the use thereof is  1 
prohibited, and a notice to that effect shall be attached thereto by the employer 
immediately on receiving notice of such defect or lack of safeguard, and such 
notice shall not be removed until said defect has been remedied or the ma
chine safeguarded as herein provided.

Sec. 6739. Ventilation.—Every factory, m ill or workshop where machinery 
is used and manual labor is exercised by the way of trade for the purpose of 
gain within an enclosed room (private houses in which the employees live, ex
cepted) shall be provided in each workroom thereof with good and sufficient 
ventilation and kept in a cleanly and sanitary state, and shall be so ven
tilated as to render harmless, so far as practicable, all gases, vapors, dust, 
or other impurities, generated in the course of the manufacturing or laboring 
process carried on therein; and if  in any factory, m ill, or workshop any 
process is carried on in any enclosed room thereof, by which dust is generated 
and inhaled to an injurious extent by the persons employed therein, con
veyors, receptacles or exhaust fans, or other mechanical means, shall be pro
vided and maintained for the purpose of carrying off or receiving and collect
ing such dust.

Sec. 6740. Hoistways, etc.—The openings of all hoistways, hatchways, eleva
tors, and wellholes and stairways in factories, m ills, workshops, storehouses, 
warerooms, or stores, shall be protected, where practicable, by good and suffi
cient trapdoors, hatches, fences, gates, or other safeguards, and all due dili
gence shall be used to keep all such means of protection closed, except when it 
is necessary to have the same open that the same may be used.

Sec. 6741. Annual inspections.—It shall be the duty of the labor commis
sioner, by him self or his duly appointed deputy, to examine as soon as may be 
after the passage of this act, and thereafter annually and from tim e to time, 
ail factories, m ills, workshops, storehouses, warerooms, stores, and buildings 
and the machinery and appliances therein contained to which the provisions 
of th is act are applicable for the purpose of determining whether they do 
conform to such provisions, and of granting or refusing certificates of ap
proval, as hereinafter provided.

Sec. 6742. Requests for inspection.—Any person, firm, corporation, or as
sociation carrying on business to which the provisions of this act are appli
cable, shall have the right to make written request to said labor commissioner 
to inspect any factory, m ill, or workshop, and the machinery therein used, 
and any storehouse, wareroom or store, which said applicant is operating, oc
cupying or using, and to issue his certificate of approval thereof; and said labor 
commissioner, by him self or his deputy, shall forthwith make said inspec
tion. Upon receiving such application the labor commissioner shall issue to 
the person making the same an acknowledgment that such certificate has been 
applied for, and thirty days after such acknowledgment by said labor com
missioner, and pending the granting of such certificate, such acknowledgment 
shall have the same effect as such certificate, till the granting of such certifi
cate by said labor commissioner.

Sec. 6743. Duty of employees.—Any employee of any person, firm, corpora
tion or association shall notify his employer of any defect in or failure to 
guard the machinery, appliances, ways, works, and plants, with which or in 
or about which he is working, when any such defect or failure to guard 
shall come to the knowledge of any said employee, and if  said employer shall 
fa il to remedy such defects then said employee may complain in writing to the 
labor commissioner of any such alleged defects in or failure to guard the 
machinery, appliances, ways, works, and plants, or any alleged violation by 
such person, firm, corporation or association, of any of the provisions of this 
act, in the machinery and appliances and premises used by such person, firm, 
corporation or association, and with or about which such employee is work
ing, and upon receiving such complaint, it shall be the duty of the labor
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commissioner, by him self, oar h is deputy, to forthwith make an inspection 
of the machinery and appliances complained of.

Sec. 6744. Certificate of inspection.—Whenever upon any exam ination or 
reexamination of any factory, m ill, or workshop, store or building, or the 
machinery or appliances therein to which the provisions of this act are ap
plicable, the property so examined and the machinery and appliances therein 
conform, in the Judgment of said labor commissioner, to the requirements of 
th is act, he shall thereupon issue to the owner, lessee, or operator of such 
factory, m ill or workshop, or to the owner, lessee or occupant of any such 
storehouse, wareroom or store, a certificate to that effect, and such certificate 
shall be prima fa d e evidence as long as it continues in force, of compliance on 
the part of the person, firm, corporation, or association to whom it is  issued, 
w ith the provisions of this a c t Such certificates may be revoked by said labor 
commissioner at any tim e upon written notice to the person, firm, corporation, 
or association holding the same, whenever in his opinion, after reexamination, 
conditions and circumstances have so changed as to justify the revocation 
thereof. A copy of said certificate shall be kept posted in a conspicuous place 
on every floor of a ll factories, m ills, workshops, storehouses, warerooms or 
stores to which the provisions of this act are applicable.

Sec. 6745. Notice of defects.—If, in  the judgment of said labor commis
sioner, such factory, m ill or workshop, or the machinery and appliances 
therein contained, or such storehouse, wareroom or store does not conform 
to the requirements of this act, he shall forthwith, personally or by m ail, 
serve on the person, firm, corporation or association operating or using 
such machinery or appliances, or occupying such premises,* a written state
ment of the requirements of said labor commissioner, before  ̂ he w ill 
issue a certificate as hereinbefore provided for; and upon said requirements 
being compiled with, within a period of thirty days after said requirements 
have been served as aforesaid, the said labor commissioner shall forthwith issue 
such certificate; but if  the person, firm, or corporation operating or using 
said machinery and appliances, or occupying such premises, shall consider 
the requirements of said labor commissioner unreasonable and impracticable or 
unnecessarily expensive, he may, within ten days after the requirements of said  
labor commissioner have been served upon him, appeal therefrom or from any 
part thereof, to three arbitrators, to whom shall be submitted the matters and 
things in dispute, and their findings shall be binding upon said applicant and 
upon the labor commissioner.

Sec. 6746. Arbitration of appeal.—Such appeals shall be in writing, addressed 
to the labor commissioner, and shall set forth the objection to his requirements, 
or any part thereof, and shall mention the name of one person who w ill serve 
as* the representative of said applicant calling for arbitration. Immediately 
upon receipt of such notice of appeal, it  shall be the duty of the labor com
m issioner to appoint a competent person as arbitrator, resident in the county 
from which such appeal comes, and to notify such person so selected, and also 
the party appealing, stating the cause for arbitration, and the place, date and 
tim e of meeting. These two arbitrators shall select a third, and as soon there
after as practicable, give a hearing on the m atters of said appeal, and the find
ings of these arbitrators, by a majority vote, shall be reported to the labor 
commissioner, ’and to the applicant, and shall be binding upon each. The 
expense of such arbitration shall be borne by the party calling for the arbitra
tion; and if  said arbitrators sustain the requirements of said labor commis
sioner or any part thereof, said applicant shall, w ithin thirty days, comply 
w ith the findings of said arbitrators, and thereupon said labor commissioner 
shall issue his certificate as hereinbefore provided in section 6741; but if  said  
arbitrators shall sustain such appeal or any part thereof, the same shall be 
binding upon said labor com m issioner; and any such person, firm, corporation, 
or association shall, w ithin thirty days after the findings of the board of 
arbitrators, comply with the requirements of the labor commissioner, as 
amended by said arbitrators, if  so amended as herein provided for, and there
upon said labor commissioner shall forthwith issue to any such person, firm, 
corporation, or association his certificate as provided for in section 6741.

Sec. 6747. Fee to be paid.—The labor commissioner shall not issue any cer
tificate of inspection to any person, firm, corporation, or association who has 
not paid for that year the inspection fee herein provided for. Every person, 
firm, corporation and association being the owner, operator lessee or occupant 
of any factory, m ill, workshop, storehouse, wareroom, or store coming within
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the provisions of th is act,£hall pay to the State treasurer, and take his receipt 
therefor, an annual inspection fee, determined as follow s: For each place of 
business operated by him and which may be inspected under the provisions of 
this act in which are employed two persons or less, $2; not less than three nor 
more than seven persons, $5; not less than eight nor more than twenty persons, 
$10; not less than twenty-one nor more than forty persons, $15; more than 
forty persons, $20. Any person, firm, corporation or association whose factory, 
m ill, workshop, storehouse, wareroom or store, etc., which, on 'account of the 
nature of the business, is not operated more than four months during the year 
shall not be required to pay more than $10, regardless of the number of persons 
employed: Provided, however, the provisions of this act shall not apply to 
plants of any kind which use not to exceed two horse-power.

Sec. 6748. Fee a debt.—The payment of such annual inspection fee by every 
such person, firm, corporation, and association, shall constitute an obligation in  
favor of the State and shall be a debt due and owing by every such person, 
firm, corporation, and association, to the State from and after the tim e of the 
first inspection, herein provided for and annually thereafter, and the collection . 
of the same shall be enforced by the labor commissioner, or his duly appointed 
deputy.

If any such person, firm, corporation or association shall fa il to pay in fu ll 
within thirty days of the service of a written demand therefor from the labor 
commissioner or his duly appointed deputy, and [any] such inspection fee o r ' 
fees due and owing to the State of Oregon, such person, firm, corporation or 
association shall be liable to a penalty equal to the amount of such law ful fee 
or fees. Said penalty shall be in debt due and owing by such person, firm, 
corporation or association, to the State of Oregon and shall be collected in the 
same action in which the fees upon which said penalty is  based are collected. 
The prosecuting attorney of any county, upon request of the .labor commis
sioner, shall immediately institute or prosecute an action or proceeding for the 
collection of such annual inspection fees and penalties from any such person, 
firm, corporation or association, upon whom service of summons may be had 
within the county in which such prosecuting attorney was elected.

Sec. 6749. Fee covers one year's inspections.—The State treasurer shall issue 
his receipt for a ll moneys so received. Upon presentation of said receipt to 
said labor commissioner and compliance with the requirements oZ the labor 
commissioner and the provisions of this act, he shall forthwith issue said cer
tificate as in this act provided. Said fee shall entitle the person, firm, corpora
tion or association paying the same, to any and every inspection of any factory, 
m ill, workshop, storehouse, wareroom or store, and the machinery and appli
ances contained in any such premises, owned or operated by the party paying 
said fee, that may be necessary, for a period of one year subsequent to the 
tim e when its payment becomes due, and all moneys collected for licenses and 
fines, under the provisions of this act, shall be paid into the State treasury, 
and be converted into a special factory inspection fund: Provided, however, 
That all sums in excess of three thousand dollars ($3,000) remaining in said  
fund at the end of each fiscal year shall be transferred to the general fund.

Sec. 6750 (as amended 1921, ch. 244). Salaries.—The salaries of the deputy 
labor commissioners, required to enforce the provisions of this act, shall be in 
such amounts as the labor commissioner shall designate, but at no time shall 
they be higher than the going wages paid to mechanics of lik e skill and ability, 
and in no event shall the wages or salary of any such deputy exceed the sum 
of $150 in any single month, and they shall be paid in the same manner as the 
salaries of other State officers are paid, which salaries and expenses of such 
deputy labor commissioners and the salaries of not more than two clerks or 
stenographers, whom the labor commissioner is hereby authorized to employ, in 
his discretion, and all other expenses of every kind incurred in carrying 
out the provisions of this act, shall be paid from the special factory inspection 
fund in the same manner as other State salaries and expenses are paid, for 
which purpose said fund is hereby permanently appropriated.

Sec. 6751. Violations.—Any person, firm, corporation, or association who vio
lates or omits to comply with any of the foregoing requirements or provisions 
of this act, and such violation or omission shall be the approximate cause of 
any injury to any employee, shall be liable in damages to any employee who 
sustains injuries by reason thereof: Provided, The amount of damages which 
any one person may recover in an action for or [on] account of injuries re
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ceived by reason of any alleged violation of any of the provisions o f this act, 
is hereby expressly lim ited to the sum of $7,500.

Sec. 6752. Action.—No action for the recovery of compensation for injury 
under this act shall be maintained unless notice of the time, place, and cause 
of injury is given to the employer w ithin six  months and the action is  com
menced within one year from the occurrence of the accident causing the in
jury. The notice required by th is section shall be in writing, signed by the 
person injured; or by some one in his behalf; but if  from mental or physical 
incapacity it is impossible for the person injured to give the notice w ithin the 
tim e provided in th is section, he may give the same w ithin ninety days after / 
such incapacity is removed; and in case of his death without having given \  
notice because of mental or physical incapacity, his executor or administrator 
may give such notice within thirty days after his appointment.

Sec. 6753. Penalty,—Any person, firm, corporation, or association who vio
lates or fa ils to comply with any of the provisions of this act shall be deemed 
guilty of a misdemeanor, and upon conviction thereof shall be punished by a 
fine of not less than $25 nor more than $100.

Sec. 6754. Law to be posted,—A copy of th is act, together with the name and 
address of the iabor commissioner, printed in a legible manner, shall be kept 
posted in a conspicuous place on each floor of every factory, m ill, workshop, 
storehouse, wareroom, or store, and at the office of every public and private 
work to which the provisions of this act are applicable. The labor commis
sioners shall supply such operators, owners, lessees, or occupants with a suffi
cient number of said copies to enable such persons to comply with this section.

Sec. 6755. Definition.—Wherever in th is act [secs. 6738-6755] the term. “ labor 
commissioner ” or “ commissioner of labor ” is used, it shall be understood to 
mean the commissioner of labor statistics and inspector of factories and work
shops.
. Sec. 6756. Definitions.—The following terms, as used in the various sections 
of this act [secs. 6756-6764], shall be construed as follow s:

(a ) The phrase “ place of employment” shall mean and include every place, 
whether indoors or out, or underground, and the premises appurtenant thereto, 
where either temporarily or permanently any industry, trade, or business is  
carried on, or where any process or operation, directly or indirectly, relating to 
any industry, trade, or business is  carried on, and where any person is directly 
or indirectly employed by another for direct or indirect gain or profit, but shall 
not include any place where persons are employed in private domestic service 
or agricultural pursuits which do not involve the use of mechanical power.

(b) The term “ ow ner” shall mean and include every person, firm, corpora
tion, State, county, town, city, village, manager, representative, officer, or other 
person having ownership, control, or custody of any place of employment or of 
the construction, repair, or maintenance of the buildings of any such place of 
employment or who prepares the plans for the construction of any place of 
employment.

Sec. 6757. Lighting required.—A ll passageways and other portions of places 
of employment, and a ll moving parts of machinery which are not so guarded 
as to prevent accidents, where, on or about which persons work or pass or may. 
have to work or pass in emergencies, shall be kept properly and sufficiently 
lighted during working hours. The halls and stairs leading to the workrooms 
shall be properly and adequately lighted, and a proper and adequate light shall 
be kept burning by the owner or lessee in the public hallways near the stairs, 
upon the entrance floor, and upon the other floors on every workday in the 
year, from the tim e when the building is open for use in the morning until the 
time it is closed in the evening, except in tim es when the influx of natural light 
shall 'make artificial light unnecessary. Such lights shall be so arranged as to 
insure their reliable operation when through accident or other cause the regu
lar factory or workshop lighting is extinguished.

Sec. 6758. Workrooms.—A ll workrooms in any place of employment shall be 
properly and adequately lighted during working hours. Artificial illum inants 
in  every workroom shall be installed, arranged, and used so that the light fur
nished w ill at a ll tim es be sufficient and adequate for the work carried on 
therein, and so as to prevent unnecessary strain on the vision, or glare in the 
eyes of the workers.

Sec. 6759. Schedule.—Working or traversed spaces in all places of employ
ment as defined in this act shall be supplied during the time of use with artifi
cial light in accordance with a schedule of minimum values which shall be de
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termined as hereinafter specified, and when the natural light is less than the 
intensity so determined, the artificial light must be used.

Sec. 6760. Lamps.—Lamps must be so located or suitably shaded as to mini
mize glare.

Sec. 6761. Distribution of light—A ll lamps and lighting appliances must be 
so installed in regard to height, spacing, reflectors or other accessories as to 
secure a good distribution of light on the work, avoiding objectionable shadows 
and sharp contrasts of intensity. Emergency lamps shall be provided in the 
main aisles and in all stairways, passageways, and exits so as to afford suffi
cient guidance to provide the safe exit from said places of employment in case 
of emergency. Such lamp:* shall be in operation concurrently with the light
ing and independent thereof.

Sec. 6762. Switch apparatus.—The switching and controlling apparatus shall 
be so placed that at least pilot or night lights may be turned on at the main 
points of entrance.

Sec. 6763. Power of commissioner of labor.—The commissioner of labor and 
inspector of factories and workshops of the State of Oregon is hereby author
ized to establish certain minimum values for lighting, which shall be deemed 
proper and adequate in accordance with the conditions set forth in this act. 
In arriving at what values shall be used in this schedule of minimum light
ing, and such other rules as shall determine definitely what shall constitute 
compliance with the provisions of this act, he shall be guided by the best 
engineering practice as set forth in the recommendations of the “ illum inating 
engineering society.” Before such schedule and rules, however, shall become 
effective, the commissioner of labor must, upon his own motion, appoint a 
commission of three persons, one to represent the manufacturing interests, one 
to represent the operating electrical workers, and one must be an electrical 
engineer. Notice of the public meetings of such commission shall be published 
in the leading newspapers of each county in the State, giving the time, place, 
and purpose of such meetings. The commission shall have power, after 
holding these public meetings, to establish, to rearrange or to readjust the 
schedule of lighting values and rules as above set forth. These rulings or 
readjustments shall then* become effective, thirty days after they have been 
made, and the commissioner of labor shall serve notice, in  w riting or by 
publication in the leading newspapers of each county in the State, of the rul
ings thus made and of the date upon which they become effective.

Sec. 6764. Violations.— [Failure to comply with these provisions w ithin 30 
days after receiving notice, entails a fine not exceeding $50, each day con
stituting a separate offense.]

Sec. 6765. Duty of employers.—Every employer shall furnish employment 
which shall be safe for the employees therein and shall furnish a place of 
employment which shall be safe for employees therein, and shall furnish and 
use such safety devices and safeguards, and shall adopt and use such practices, 
means, methods, operations, and processes as are reasonably adequate to 
render such employment and place of employment safe, and shall do every 
other thing reasonably necessary to protect the life  and safety of such em
ployees.

Sec. 6766. Unsafe places.—No employer, owner, or lessee of any real prop
erty in this state shall construct or cause to be constructed or maintained, 
any place of employment that is not safe.

Sec. 6767. Removing guards.—No employee shall remove, displace, damage, 
destroy, or carry off any safety device or safeguard furnished and provided 
for use in any employment or place of employment, or interfere in  any way 
with the use thereof by any other person, or interfere with the use of any 
method or process adopted for the protection of any employee in such employ
ment or place of employment, or fa il or neglect to do every other thing reason
ably necessary to protect the life  and safety of such employees.

Skc. 6768. Power Qf commission.—The commission is vested w ith fu ll power 
and jurisdiction over, and shall have such supervision of, every employment 
and place of employment in this State as may be necessary adequately to en
force and administer all laws and all law ful orders requiring such employ
ment and place of employment to be safe, and requiring the protection of the 
life  and safety of every employee in such employment or place or employment 
The commission is  vested with fu ll power and authority to make, establish, 
promulgate and enforce all necessary and reasonable rules, regulations, and 
provisions for the purpose of carrying into effect the provisions of th is act
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and In reference to  the investigation o f an violations hereof and fixing and 
setting the tim e and place for a ll hearings which may be necessary or expedient 
for the purpose of carrying into effect the provisions hereof, and shall have 
the power to issue and subpoena witnesses, to administer oaths, to take depo
sitions and fix the fees and m ileage of witnesses and to compel the attendance 
of w itnesses and the production of papers, books, accounts, documents and 
testimony in any inquiry, investigation, hearing, or proceeding in any part of 
the State, and the commission shall provide for defraying the expenses thereof. 
The commission, or any member thereof, before whom the testimony is  to be 
given or produced, in  case of the refusal of any w itness to attend or testify  
or produce any papers required by such subpoena, may report to the circuit 
court in and for the county in which the proceeding is  pending, by petition  
setting forth that One notice has been given of the tim e and place of attend
ance of said witness, or the production of said papers and that the w itness 
has been subpoenaed in the manner prescribed and that the w itness has failed  
and refused to attend or produce the papers required by the subpoena or has 
refused to answer questions propounded to him in the course of such pro
ceeding, and ask an order of said court to compel the w itness to attend and 
testify  or produce said papers before the commission.

The court, upon the petition of the commission or any member thereof, shall 
enter an order directing the witness to appear before the court at a tim e and 
place to be fixed by the court in such order, the tim e to be not more than ten 
days from the date of the order, and then and there show cause why he has 
not attended and testified or produced said papers before the commission or 
any member thereof. A copy of said order shall be served upon said w itness. 
I f it  is  apparent to the court that said subpoena w as regularly issued by the 
commission or member thereof, the court shall thereupon enter an order that 
said w itness appear before, the commission or member thereof at a time and 
place to be fixed in such order, and testify  and produce the required papers 
and upon failure to obey said order said w itness shall be dealt w ith as for con
tempt of court

The commission is hereby vested with fu ll power, authority, and jurisdiction  
to do and perform any and all things whether herein specifically designated 
or in addition thereto which are necessary or convenient in the exercise of 
any power or authority or jurisdiction conferred upon it under this a c t

Sec. 6709. Fixing  standards.—The commission shall have power, after a  
hearing had upon its  own motion or upon com plaint by general or special 
orders, rules, and regulations, or otherwise—

(1) To declare and prescribe what safety devices, safeguards or other 
means or methods of protection are w ell adapted to render the employees of 
every employment and place of employment safe as required by law  or law
fu l order.

(2) To fix reasonable standards and to prescribe, modify, and enforce such 
reasonable orders for the adoption, installation, use, maintenance and opera
tion of safety devices, safeguards and other means or methods of protection, 
to be as nearly uniform as possible, as may be necessary to carry out a ll law s 
and law ful orders relative to the protection of the life  and safety of employees 
in employment and places of employment

(3) To fix and order such reasonable standards for the construction, re
pair and maintenance of places of employment and equipment as shall render 
them safe.

(4) To require the performance of any other act which the protection of 
the life  and safety of employees in employments and places of employment 
may demand.

Sec. 6770. Hearings.—Upon the fixing of a tim e and place for the holding of a 
hearing for the purpose of considering and issuing a general safety order or or
ders as authorized by section 6769 the commission shall cause a notice of 
such hearing to be published in  one or more daily newspapers of general cir
culation published and circulated in  the city  of Portland, 'Multnomah County, 
Oregon, and in such other papers of general circulation in the State of Oregon 
and published therein as the commission may deem expedient No defect 
or inaccuracy in such notice or in  the publication thereof shall invalidate any 
general order issued by the commission after hearing had.

Sec. 6771. Orders.—Whenever the commission, after a hearing had upon 
its  own motion or upon complaint, shall find that any employment or place 
of employment is  not safe or that the practices or means or methods or opera
tions or processes employed -or used in connection therewith are unsafe, or do 
not afford adequate protection to the life  and safety of employees in  such
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employments mad places o f &m$loymeut, the commission shall make mad enter 
and serve such •order relative thereto a s may he necessary to render sada em
ployment or place o f employment safe and protect the life  and safety o f  em
ployees la  such employment and places of employment, and may in said order 
direct that such additions, repairs, improvements or changes be made and 
such safety devices and safeguards be furnished, provided and used, as are 
reasonably required to Tender such employment or place of employment safe, 
in the manner and within the tim e specified in  said order.

S ec. 6772. Tim e far compliance.—The commission may, upon application o f 
any employer, or other person affected thereby, grant such time as may reason
ably be necessary for compliance with any order, and any person affected by 
such order may petition the commission for an extension o f time, which the 
commission shall grant if  it  finds such an extension of time necessary.

Sec. 6773. Order*, etc., to be obeyed .—Every employer, employee, and other 
person shall obey and comply with each and every requirement of every order, 
decision, direction, rale, or regulation made or prescribed by the commission 
in connection with the m atters herein specified, or in any way relating to or 
affecting safety of employments or places o f employment, or to protect the life  
and safety of employees in such employments or places o f employment, and 
shall do everything necessary or proper in order to secure compliance with and  
observance of every such order, decision, direction, rale, or regulation.

Sec. 6774 Rehearing*.— (a) Any party or person aggrieved directly or in
directly by any final order, decision, rale, or regulation of the commission, made 
or entered under any provision contained in th is act [secs. 6765-6783], may 
apply to the commission for a rehearing in respect to any m atters determined 
or covered by such final order, decision, rale, *or regulation and specified in the 
application for rehearing within the tim e and in the manner hereinafter speci
fied, and not otherwise.

<b) No cause of action arising out o f any such final order, or decision, shall 
accrue in any court to any person until and unless such person shall have made 
application for such rehearing and such application shall have been granted or 
denied: Provided, That nothing herein contained shall be construed to prevent 
the enforcement of any such final order, decision, rale, or regulation in the 
manner provided in th is act

(c) Such application shall set forth specifically and in fu ll detail the grounds 
upon which the applicant considers said final order, decision, rale, or regulation 
is unjust or unlawful, and every issue to be considered by the commission. 
Such application must be verified upon oath in the same manner as required 
for verified pleadings in the courts of record and must contain a general state
ment of any evidence or other m atters upon which the applicant relies in sup
port thereof. The applicant for such hearing shall be deemed to have finally 
waived all objections, irregularities, and illegalities concerning the matter upon 
which such rehearing, is sought other than those set forth in the application for 
such rehearing.

<d) A copy of such application for rehearing shall be served forthwith on 
all adverse parties, if  any, and any such adverse party may file an answer 
thereto within ten days thereafter. Such answer must likew ise be. verified. 
If there are no adverse parties, such application may be heard ex parte, or the 
commission may require title application for rehearing to be served on such 
parties as may be designated by i t

(e) Upon filing of an application for a rehearing, if  the issues raised thereby 
have theretofore been adequately considered by the commission, it may deter
mine the same by confirming, without hearing, its previous determination, or if  
a rehearing is necessary to determine the issues raised, or any one or more 
of such Issues, the commission shall order a rehearing thereon and consider and 
determine the matter or matters raised by such application. Notice o f the time 
and place of such rehearing shall be given to the applicant and the adverse 
parties, if  any, and to such other persons as the commission may order.

(f) If after such rehearing and a consideration of all the facts, including 
those arising since the making of the order, or decision involved, the commis
sion shall be of the opinion that the original order, or decision or any part 
thereof, is in any respect unjust or unwarranted, or should be changed, the 
commission shall abrogate, change or m odify the same. An order, or decision, 
made after such rehearing, abrogating, changing or modifying the original 
order or decision shall have the same force and effect as an original order or 
decision, but shall not affect any right or the enforcement of any right arising 
from or by virtue of the original order or decision unless so ordered by the
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commission. An application for a rehearing shall he deemed to have been 
denied by the commission unless it  shall have been acted upon w ithin thirty 
days from the date of filing: Provided, however, That the commission may 
upon good cause being shown therefor, extend the tim e within which it  may 
act upon such application for rehearing for not exceeding thirty days.

Sec. 6775. Review l>y courts,—The orders of the commission, general or spe
cial, its rules or regulations, findings and decisions, made and entered under the 
safety provisions of this act, may be reviewed by the courts specified in sections 
6775 and 6776 and within the tim e and in the manner therein specified and not 
otherwise.

Sec. 6776. Appeals,— (1) W ithin thirty days after the application for a re- • 
hearing is denied, or, if  the application is granted, within thirty days after 
the rendition of the decision on the rehearing, any party affected thereby 
may appeal to the circuit court of this State for the county in which is situated 
the place of employment complained of for the purpose of having the lawfulness 
of the original order or decision on the order or decision on rehearing inquired 
into and determined.

(b) It shall be sufficient to give the circuit court jurisdiction that a notice 
be filed with the clerk of said court to the effect that an appeal is taken to the 
circuit court from the order or decision of the commission and describing same 
sufficient for purposes of identification, the said notice to be signed by the 
party appealing or his attorney, and a copy thereof to be served by registered 
m ail on the commission. W ithin ten days after the receipt of such notice the 
commission shall file w ith the clerk of said court the record of proceedings 
before the commission, including a transcript of the evidence and all evidence 
adduced, upon the hearing and rehearing, if  any, before the commission. The 
circuit court on application for good cause shown may extend the time within  
which the commission shall file such record, transcript and evidence. The 
cause shall be tried before the court in the same manner and as a suit in equity; 
Provided, however, That no new-or additional evidence may be introduced in 
such court, but the cause shall be heard on the record to the commission as 
certified to by i t  The appeal shall not be extended further than to determine 
whether or not:

(1 ) The commission acted without or in excess of its powers, or in violation 
of law.

(2) The order or decision was procured by fraud.
(3 ) The order, decision, rule or regulation is unreasonable.
(4 ) I f  findings o f fact are made, whether or not such findings of fact sup

port the order or decision under review.
(c ) . An appeal may be taken from the decree o f the circuit court to the 

supreme court as in other civil cases.
Sec. 6777. General powers,—The commission shall have further power and 

authority:
(1) To cause lectures to be delivered, illustrated by stereopticon or other 

views, diagrams or pictures, for the information of employers and their em
ployees and the* general public in  regard to the causes and prevention of 
industrial accidents, occupational diseases and related subjects.

(2) To appoint advisers who shall, without compensation, assist the comr 
m ission in  establishing standards of safety, and the commission may adopt 
and incorporate in  its general orders such safety recommendations as it  may 
receive from such advisers.

Sec. 6778. Orders as evidence,— Every order of the commission, general or 
special, its rules and regulations, findings and decisions, made and entered 
under the safety provisions of this act [secs. 6765-6783] shall be admissible as 
evidence in any prosecution for the violation of any of the said provisions and? 
shall, in every such prosecution, be conclusively presumed to be reasonable and 
law fu l and to fix a reasonable and proper standard and requirement o f safety, 
unless, prior to the institution o f the prosecution for such violation or viola
tions, proceedings for a rehearing thereon or a review thereof shall have been 
instituted as provided in section 6776, and not then finally determined.

Sec. 6779. Violations,— [Any person violating sections 6765, 6766, and 6767 
is guilty of a misdemeanor.]

Sec. 6780. Violations,— [Violation of sections 6765, 6766 and 6767, or any1 
part thereof, is  punishable by a fine of not more than $100 or imprisonment 
for not more than 6 months, or both, each day’s  continuance constituting a 
separate offense.]
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Sec. 6781. Expenses and fines.—A ll expenses incurred by the com m ission: 
nnder the provisions of this act shall be paid out of the industrial accident - 
fund, and a ll fines imposed and collected under prosecutions for violations of 
the provisions of th is act shall be paid into the industrial accident fund.

Sec. 6782. Enforcement.—It shall be the duty of the commissioner of labor * 
statistics and inspector of factories and workshops to see that the general.- 
and special orders, rules and regulations of the commission are enforced, an d : 
he shall at any and all tim es give said commission any information that would 
assist said commission in  carrying out the purposes of this act.

Sec. 6783. Definition.—Whenever in this act the term “ commission ” i s ; 
used, it  shall be understood to mean the State industrial accident commission. -

Protection of employees on buildings, etc.—Employers’ liability

Section 6785. Scope of law.—A ll owners, contractors, subcontractors, cor
porations, or persons whatsoever, engaged in the construction, repairing, alter- - 
ation, removal, or painting of any building, bridge, viaduct, or other structure,. 
or in the erection or operation of any machinery, or in the manufacture, trans
mission, and use of electricity, or in the manufacture or use of any dangerous- 
appliance or substance, shall see that a ll metal, wood, rope, glass, rubber,, 
gutta-percha, or other m aterial whatever, shall be carefully selected and in
spected and tested so as to detect any defects, and a ll scaffolding, staging,, 
false work, or other temporary structure shall be constructed to bear fou r  
times the maximum weight to be sustained by said structure, and such struc
ture shall not at any time be overloaded or overcrowded; and a ll scaffolding,, 
staging, or other structure more than twenty feet from the ground or floor* 
shall be secured from swaying and provided with a strong and efficient safety  
rail or other contrivance, so as to prevent any person from falling therefrom ,, 
and all dangerous machinery shall be securely covered and protected to the  
fu llest extent that the proper operation of the machinery permits, and a ll 
shafts, w ells, floor openings, and sim ilar places of danger shall be enclosed,., 
and a ll machinery other than that operated by hand power shall, whenever- 
necessary for the safety of persons employed in or about the same or for* 
the safety of the general public, be provided with a system of communication: 
by means of signals, so that at a ll tim es there may be prompt and efficient 
communication between the employees or other persons and the operator of* 
the motive power, and in the transmission and use of electricity of a dangerous- 
voltage fu ll and complete insulation shall be provided at all points where the* 
public or the employees of the owner, contractor, or subcontractor transm itting 
or using said electricity are liable to come in contact with the wire, and dead4 
wires shall not be mingled with live wires, nor strung upon the same support^, 
and the arms or supports bearing live wires shall be especially designated by 
a color or other designation which is  instantly apparent and live electrical* 
wires carrying a dangerous voltage shall be strung at such distance from the 
poles or supports as to permit repair men to freely engage in  their work 
without danger of shock; and generally, a ll owners, contractors, or subcon
tractors, and other persons having charge of, or responsible for, any work 
involving a risk or danger to the employees or the public, shall use every  
device, care, and precaution which it  is  practicable to use for the protection 
and safety of life  and limb, lim ited only by the necessity for preserving the* 
efficiency of the structure, machinery, or other apparatus or device, and with
out regard to the additional cost of suitable m aterial or safety appliance and 
devices.

Sec. 6786. Managers, etc.—The manager, superintendent, foreman, or other 
person in charge or control of the construction or works or operation, or any part 
thereof, shall be held to be the agent of the employer in  all suits for damages 
for death or injury suffered by an employee.

Sec. 6787. Duty of owners, etc.—It shall be the duty of owners, contractors, 
subcontractors, foremen, architects, or other persons having charge of the 
particular work, to see that the requirements of this act are complied withr 
and for any failure in th is respect the person or persons delinquent shall, upon 
conviction of violating any of the provisions of th is act, be fined not less than 
$10, nor more than $1,000, or imprisoned not less than ten days, nor more 
than one year, or both, in the discretion of the? court, and this shall not affect 
or lessen the civil liab ility of such persons as the case may be.

Sec. 6788. Right of action.—If there shall be any loss of life  by reason of the 
neglects or failures or violations of the provisions of this act by any owner,
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contractor, or subcontractor, or any person liable under the provisions of this 
act, the widow of the person so killed, his lineal heirs or adopted children, or 
the husband, mother or father, as the case may be, shall have a right of action, 
without any lim it as to the amount of damages which may be aw arded: Pro
vided, That if  none of the persons entitled to m aintain such action reside w ith
in the State of Oregon, then the executor or administrator of such deceased 
person shall have a right to maintain such action for their respective benefit 
in  the order above named.

Sec. 6789. Defense of fellow-service.—In all actions brought to recover from  
an employer for injuries suffered by an employee the negligence of a fellow- 
servant shall not be a defense where the injury was caused or contributed to 
by any of the following causes, nam ely: Any defect in the structure, m aterials, 
works, plant or machinery of which the employer or his agent could have had 
knowledge by the exercise of ordinary care; the neglect of any person engaged 
as superintendent, manager, foreman, or other person in charge or control of 
the works, plant, machinery, or appliances; the incompetence or negligence of 
any person in charge of, or directing the particular work in which the employee 
was engaged at the tim e of the injury or death; the incompetence or negligence 
of any person to whose orders the employee was bound to conform and did con
form and by reason of his having conformed thereto the injury or death re
sulted; the act of any fellow  servant done in obedience to the rules, instruc
tions or orders given by the employer or any other person who has authority 
to direct the doing of said act.

Seo. 6790. Negligence to be measured.—The contributory negligence of the 
person injured shall not be a defense, but may be taken into account by the 
jury in fixing the amount of the damage.

This statute imposes an absolute duty, for the violation of which the employer ia 
penally as well as civilly liable, and the employee does not assume the risk of injury. 
133 Pac. 35L

Deductions of wages for hospital, etc., funds

Section 6792. Reports required.—On the first day of * * ♦ each July, 
a ll persons, firms, companies or corporations doing business in Oregon,, which 
have been withholding or accepting any portion of the wages of any of their 
employees residing in  Oregon for hospital or relief purposes, shall furnish the 
commissioner of labor statistics of the State of Oregon a fu ll and complete list 
of all money so collected, from the first of the preceding July to date, and a  
fu ll and complete list of all expenditures from the same fund for the same time.

Sec. 6793. Exemption.—The provisions of this act shall not apply to common 
carriers.

Sec. 6794. Violations.—Any person, firm, company or corporation, violating 
any of the provisions of this act, shall, upon conviction thereof, be fined not 
less than fifty dollars and not more than five hundred dollars for each offense.

Employment of labor—False representations

Section 6795. Deception.—Any person, firm, company, corporation, or asso
ciation of any kind employing labor, who shall, either in person, or by or 
through any agent, manager, or other legal representatives, by any false or 
deceptive representation or false advertising, concerning the amount or char
acter of the compensation to be paid for any work, or as to the existence or non
existence of a strike, lockout, or other labor troubles pending between em
ployer or em ployees; or who shall neglect to state in such advertisement, pro
posal, or inducement for the employment of workmen that there is a strike, 
lockout, or unsettled condition of labor, when such strike, lockout, or unsettled 
condition of labor actually exists, shall induce, influence, persuade," or engage 
workmen to change from one place to another in  this State; or who shall 
bring workmen of any class or calling into this State to work in any of the 
departments of labor, shall be deemed guilty of a misdemeanor, and, upon 
conviction thereof, shall be fined in a sum not exceeding $1,000, or confined in  
the county ja il not exceeding one year, or both.

Sec. 6796. Recovery.—Any workmen of this State or any workmen of an
other State, who has [have been] or shall be influenced, induced, or persuaded 
to engage with any persons mentioned in section 6795, through or by means of 
any of the things therein prohibited, each of such workmen shall have a right 
of action for recovery of a ll damages that each such workman has sustained in
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consequence of the fa lse or deceptive representations, false advertising, and 
fa lse pretenses used to induce him to change his place of employment against 
any person or persons, corporation, companies, or associations, directly or in
directly causing such damages; and, in  addition to a ll actual damages such 
workmen may have sustained, shall be entitled to recover such reasonable at
torney's fees as the court shall fix to be taxed as costs in  any judgment re
covered.

Payment of wages—Scrip—Suits

Section 6797. Orders, etc., to be negotiable.—No person or corporation en
gaged in any business or enterprise of any kind in  this State shall issue, in  
payment of or as evidence of indebtedness for wages due an employee, any 
order, check, memorandum, or other acknowledgment of indebtedness, unless 
the same is negotiable, and is payable without discount in cash on demand at 
some bank or other established place of business in the county where the same 
is issued ; and such person or corporation shall, upon presentation and demand, 
pay any such order, check, memorandum, or other acknowledgment of indebted
ness, in law ful money of the United States: Provided, however, That nothing 
herein contained shall in any way lim it or interfere with the right of any such 
employee to accept from any such person or corporation, as an evidence or 
acknowledgment of indebtedness for wages due him, a negotiable instrument, 
payable at some future date with in terest

Sec. 6798. Wages, when due.—Whenever an employer discharges an em
ployee, or where such employment is terminated by mutual agreement, a ll 
wages earned and unpaid at the tim e of such discharge shall become due and 
payable immediately. When any such employee, not having a contract for a  
definite period, shall see fit to quit or resign his employment all wages earned 
and unpaid at the tim e of such quitting or resignation shall become due and 
payable im m ediately: Provided, Such employee shall have given not less than 
three days* notice of his intention to quit his employment, and if  such notice 
has not been so given then such wages shall be due and payable three days 
after such employee shall have so quit his employment; but when any number 
of employees enter upon a strike, the wages due such striking employees at the 
time of entering upon such strike shall not become due and payable until the 
next regular pay day after the commencement of such strike: Provided, That 
the time between the commencement of the strike and such next regular pay 
day does not exceed a period of thirty days, and if  such time does exceed the 
period of thirty days then such wages shall be due and payable thirty days 
after the commencement of such strike.

Sec. 6799. Suits for wages.—In any action for the collection of any such 
order, check, memorandum or other acknowledgment of indebtedness, or in any 
action for the collection of wages, if  it is shown that such order, check, memo
randum or other acknowledgment of indebtedness, or said wages were not 
paid for a period of forty-eight hours after proper demand for the payment 
thereof, the court shall, upon entering judgment for the plaintiff, include in  
such judgment, in addition to the costs and disbursements otherwise prescribed 
by statute, a reasonable sum for attorney’s fees for prosecuting said action, 
unless it shall appear that such employee has w illfully violated his contract 
of employment: Provided, In case of an employee voluntarily quitting an em
ployment, such employee shall have given not less than three days’ notice of 
his intentions to quit h is employment.

Labor organizations—-Injunctions

Section 6814. Unions lawful.—It shall be law ful for working men and women 
to organize them selves into, or carry on labor unions for the purpose of lessen
ing the hours of labor or increasing the wages or bettering the conditions of 
the members of such organizations; or carrying out their legitim ate purposes 
as freely as they could do if  acting singly.

Sec. 6815. Restriction on injunctions.—No restraining order or injunction 
shall be granted by any court of th is State, or any judge or judges thereof in  
any case between an employer and employee or between employer and employees 
or between employees or between persons employed and parsons seeking em
ployment, involving or growing out of a dispute concerning terms or conditions 
of employment, unless necessary to prevent irreparable injury to property, or 
to a property right of the party making the application, for which injury
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there is no adequate remedy at law, and such property or property rights m ust 
he described w ith particularity in  the application, which must be in w riting 
and sworn to by the applicant or h is agent or attorney.

> Sec. 6816. Strikes.—No restraining order or injunction shall prohibit any 
person or persons, whether singly or in concert, from terminating any relation  
of employment or from ceasing to perform any work or labor; or from rec
ommending, advising or persuading others by peaceful means so to  do; or 
from attending at any place where any person or persons may law fully be, 
for the purpose of peacefully obtaining or communicating information, or 
from peacefully persuading any such person to abstain from working; or 
from ceasing to patronize any party to such dispute; or from recommending, 
advising, or persuading others by peaceful or law ful means so to do; or 
from paying or giving to, or withholding from, any person engaged in such 
dispute, any strike benefits or other moneys or things of value; or from  
peaceably assembling in a law ful manner, and for law ful purposes; or from  
doing any act or thing which might law fully be done in  the absence of such 
dispute by a single individual; or shall any of the acts specified in th is section 
be considered or held to be illegal or unlawful in any court of the State.

Sec. 6817. Status of labor.—The labor of a human being is not a commodity 
or article of commerce, and the right to enter into the relation of employer 
and employee, or to change that relation; or to assume and create a new  
relation for employer and employee; or to work and labor as an employee, 
shall be held and construed to be a personal and not a property right. In 
all cases involving the violation of the contract of employment, either by 
the employee or employer, where no irreparable damage is about to be com
m itted on the property, personal rights, or property rights of either, no in
junction shall be granted, but the parties shall be le ft to their remedy at law.

Sec. 6818. No indictment, etc.—No person shall be indicted, prosecuted, or 
tried in  any court of this State for entering into or carrying on any arrange
ment, agreement, or combination between them selves made with a view  of 
lessening the number of hours of labor or increasing the wages or bettering 
the conditions of* working men and women, or for any act done in pursuance 
thereof, unless such act is  in itself forbidden by law  if  done by a single 
individual.

Sec. 6819. Provisions severable.—If any part of this act shall for any reason 
be adjudged by any court of competent jurisdiction to be invalid, such judg
ment shall not affect, impair nor invalidate the remainder of th is act, but 
shall be confined in its  operation to the particular part thereof directly in
volved in the controversy wherein such judgment shall have been rendered.

Conciliation and arbitration—State board

Section 6820. Board created.—A board is  hereby created which shall be 
known as the State board Of conciliation and shall consist of three commis
sioners. Immediately upon taking effect of this act the governor shall appoint 
two of such commissioners, one to be selected from a  list of five names to be 
submitted by the Employers’ Association of Portland, and one from a lis t of 
five names to be submitted by the State Federation of Labor; and the third 
member of said board shall be chosen by the commissioners appointed by 
the governor, within ten days from the date of their appointment. I f  the 
two commissioners appointed by the governor shall be unable to agree upon 
the third member of the board within ten days from the date of their ap
pointment, then the governor shall appoint such third member of the board.
* ♦ * the commissioners shall be appointed * * * for terms of four 
years, respectively.

Sec. 6821. Removal.—The governor may, at any time, remove any com m is-. 
sioner for inefficiency, neglect of duty or m alfeasance in office. Before such 
removal he shall give such commissioner a copy of the charges against him  
and shall fix the tim e when he can be heard in  h is own defense, which shall 
not be less than ten days thereafter, and such hearing shall be open to the 
public. I f  such commissioner shall be removed, the governor shall file in  

j the office of the secretary of state a complete statem ent of a ll charges made 
{ against such commissioner and his findings thereon, w ith a record of the 
i proceedings. Such power of removal shall be absolute, and there shall be no 
[ right of review by any court on any condition whatsoever. Upon the removal 

of such commissioner a successor shall be appointed to fill out the unexpired
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term, and shall be selected in the same manner and from the same class as 
the commissioner so removed was selected from. Before entering on the 
duties of his office each commissioner shall take and subscribe to an oath or 
affirmation that he will support the Constitution of the United States and of this 
State, and to faithfully and honestly discharge the duties of such office of 
commissioner, which oath or affirmation shall be filed in the office of the 
secretary of state.

Sec. 6822. Organization, etc.—The board shall meet at the State capitol and 
shall organize by the election of one of its members as chairman and another 
member as secretary. As soon as practicable after its organization the board 
shall establish such rules of procedure as may be necessary to conduct the 
business of the board. Suitable rooms at the capitol shall be provided by the 
State for the use of the board.

Sec. 6823. Compensation.—Each member of the board shall receive five dol
lars ($5) for each day of actual service, and his necessary traveling and other 
expenses. Each month the chairman of the board shall certify the amount 
due each member of the board for service rendered and expenses incurred in 
the performance of his official duties hereunder, and on presentation of a 
claim therefor the secretary of state shall audit same in the manner provided 
by law and draw his warrant on the State treasurer out of the moneys appro
priated therefor.

Sec. 6824. Powers.—The board shall possess all the powers and authority in 
respect to administering oaths, subpoenaing witnesses and compelling their at
tendance, preserving order during the sittings of the board, punishing for con
tempt, and requiring the production of books, papers, and writings, and all 
other powers and privileges, in their nature applicable and necessary in con
ducting its business, in the same manner as is conferred by law on all the 
judges of the circuit court of the State of Oregon in the trial of any cause, and 
shall have access to any reports, documents, or records filed with or in the 
custody of any officer in the State of Oregon.

Sec. 6825. Procedure.—When a controversy or difference, not involving a 
question which may be the subject of an action or proceeding in a court of 
this State, exists between an employer and his employees, or whenever it shall 
come to the knowledge of the board that a strike or lockout is seriously 
threatened in the State, involving an employer and his employees, if he is em
ploying not less than fifty persons, the board shall immediately put itself in 
communication with such employer and employees and ascertain the cause of 
such difference, strike or lockout, and endeavor to persuade such employer 
and employees to adjust the same. If  such employer and employees are unable 
to adjust the difference existing between them, then either of the parties to 
the controversy, or the officials of the city in which such strike or lockout may 
exist, or the officials of the county in which the same may be, if outside of 
any incorporated city or town, may request the board to make an investigation 
of the cause or causes of such strike or lockout.

Sec. 6826. Investigation.—Upon receiving such request to investigate a strike 
or lockout, the board shall immediately proceed to such city or county and 
make such investigation by a public hearing, and shall issue notice of the 
time and place and purpose of such hearing to said employer and to said em
ployees. The board may issue subpoenas requiring the attendance of such wit
nesses and the production of such records, books, and papers as it may deem 
necessary to make a thorough investigation of the merits and cause or causes 
of such strike or lockout. Subpoenas may be signed and oaths administered 
by any member of the board. Said notices and subpoenas shall be delivered to 
the sheriff of the county in which the board is holding its investigation, and 
shall be served in the same manner as similar process is served in the Circuit 
Court of the State of Oregon.

Sec. 6827. Findings.—The board shall proceed with due diligence to complete 
the investigation of such strike or lockout, and shall make such findings and 
recommendations to the respective parties as it may deem ju s t If either or 
both of the parties are not satisfied with such findings and recommendations, 
then either party may make written application to the board to have such 
controversy or difference submitted to a board of arbitration. The application 
shall contain a concise statement of the grievances complained of, and an 
agreement to abide by such award as the board of arbitration may make.

Sec. 6828. Arbitration.—The board of arbitration shall consist of three arbi
trators. Such board may be mutually agreed upon, or the employer may
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designate , one arbitrator and the employees or their duly authorized agent 
another, and the arbitrators so designated shall select a third, who shall be 
chairman of the said board. If the two arbitrators shall be unable to agree 
upon the third member within two days from the date of their appointment, 
then the State board of conciliation shall appoint such third arbitrator. The 
board of arbitration shall have all the powers and authority conferred upon 
the State board of conciliation, as provided in section 6824, in investigating 
such controversy, strike, or lockout ;

Sec. 6829. Refuting. conciliation.—If either of the parties shall refuse to 
accept ttye findings and recommendations of the State board of conciliation, or 
shall refuse to consent to. the appointment of a board of arbitration and agree 
to accept and abide by the award of such board of arbitration, then the State 
board of conciliation shall prepare written findings, and determine therein the 
party who is responsible for. the existence or continuance of such strike or 
lockout; and shall deliver a copy of such findings to each of the parties to the 
controversy, and file one copy with the clerk of the county court of the county 
in which such investigation was held, and one copy in the office of the Com- 
inissioner of Labor of the State of Oregon, which last two copies shall be 
public documents.

Sec. 6839. Witness fees.—Each witness summoned by the State board of con
ciliation, or by the board of arbitration, shall receive $2 for each day’s a t
tendance, and 5 cents for each mile necessarily traveled in going to and from 
the place of such hearing. The chairman of the State board of conciliation 
or the chairman of the board of arbitration, as the case may be, shall certify 
the amount due each witness and file the same with the clerk of the county 
court in the county in which such hearing is being held, and such claim shall be 
audited by the county court and allowed in the same manner as witness fees 
in criminal actions in the circuit court.

Sbo. 6831. Pay for arbitrators.—Each member of a board of arbitration shall 
receive from the county in which the controversy exists the sum of $5 for each 
day of actual service, not exceeding twenty days, for any arbitration, to be 
certified to the clerk of the county court by the chairman of the board; and 
such claim shall be audited and allowed by the county court in the same man
ner as witness fees in criminal actions in the circuit court.

Sec. 6832. Findings.—The board of arbitration shall file a copy of its findings 
and award with each of the parties to the controversy, a  copy with the clerk of 
the county court of the county in which such hearing is held, a copy with the 
State board of conciliation, and a copy with the Commissioner of Labor of the 
State of Oregon, within ten days from the date of the final hearing: Provided, 
That the State board of conciliation may allow an extension of time to file such 
findings and award, not to exceed twenty days. No claim for services shall be 
allowed any member of the board of arbitration until the findings and award 
shall have been filed as herein provided.

Sec. 6833. Reports.—On the thirty-first day of July of each year the State 
board of conciliation shall make a report to the governor, containing such 
statements, facts, and explanations as will disclose its methods and work, 
with such suggestions as to legislation conducive to the adjustment of disputes 
between employers and employees as it may deem proper.

Mine regulations—Signals

Sections 7642-7645. Code.—[A code of bell signals to be used in mines hav
ing a power hoist is enacted, with rules for their enforcement. Violations by 
employees bar recovery for injuries and are grounds for discharge. Com
panies failing to comply may be fined $25 to $250.]

Employment of women—Minority

Section 9782. Effect of marriage, etc.—All female persons shall be deemed 
to have arrived a t the age of majority upon their being married, according to 
law, or, for the purpose of consenting to the adoption of an illegitimate child 
when It is shown in the court in which such adoption proceedings are pending 
that such female person is the mother of said illegitimate child: Provided* 
however, That in the enforcement of the laws regulating the hours of labor of 
minor children any female under the age of eighteen years shall be regarded as 
a minor and subject to the labor laws applying to minor children.
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Wages as preferred claims—In  receiver ships, etc.
S e c t io n  10210. Amount, etc.—[Where the property of any company, associa

tion, person, or firm goes into the hands of a receiver, or is assigned for the 
benefit of creditors, debts owing laborers or employees, not exceeding $100 to 
each employee, earned within 90 days prior to the transfer, are to be paid first 
in full, if assets permit, otherwise pro ra ta ; forms and procedure are pre
scribed.]

ACTS OF 1921

Chapter 169.—Factory, etc., regulations—State fire marshal

S e c t io n  2. Rules.—It shall be the duty of the State fire marshal to enforce 
all laws and all lawful ordinances, and make rules and regulations relating to :

1. The prevention of fires.
2. The storage and use of combustibles and explosives.
3. The construction, maintenance, and regulation of fire escapes.
4. To oversee the safety of and direct the means and adequacy of exit in case 

of fire from factories, * * * and all other places where large numbers of 
persons work, live, or congregate from time to time for any purpose. * * *

Chapter 217.—Electric lines and plants—Safety provisions
S e c t io n s  1, 2. Standards.—[The public service commission may, after hear

ing on its own motion or on complaint, make general or special orders governing 
telegraph, telephone, signal, trolley or power lines, requiring construction, 
maintenance and operation, use of equipment, etc., so as to protect the health 
and safety of employees and the public. Penalties are $100 to $10,000 for each 
offense.]

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



CONSTITUTION 
A r t ic l e  III.—Labor legislation

S e c t io n  7. Local and special laws.—The general assembly shall not pass any 
local or special law ; * * * regulating labor, trade, mining, or manufactur
ing. * * *

S ec . 21 (as amended 1915). Injuries to employees.—The general assembly 
may enact laws requiring the payment by employers, or employers and em
ployees jointly, of reasonable compensation for injuries to employees arising in 
the course of their employment, and for occupational diseases of employees, 
whether or not such injuries or diseases result in death, and regardless of fault 
of employer or employee, and fixing the basis of ascertainment of such com
pensation and the maximum and minimum limits thereof, and providing special 
or general remedies for the collection thereof; but in no other cases shall the 
general assembly limit the amount to be recovered for injuries resulting in 
death, or for injuries to persons or property, and in case of death from such 
injuries the right of action shall survive, and the general assembly shall pre
scribe for whose benefit such actions shall be prosecuted. No act shall prescribe 
any limitations of time within which suits may be brought against corporations 
for injuries to persons or property or for other eauses different from those 
fixed by general laws regulating actions against natural persons, and such 
acts now existing are avoided.

STATUTES—1920 .
Wages as preferred claims

Se c t io n  766. Insolvency.—[Claijns for wages have the same preference in 
case of assignments as provided by law in case of executions.]

Se c . 767. Current wages.—[Wages necessarily incurred in service rendered to 
an assignee or receiver must be paid as a part of the expenses of the as
signment.]

S e c . 783. Sending claims out of the State.—[It is unlawful for a citizen to 
assign or transfer a claim against a resident of the State for the purpose of 
depriving the debtor of his right to wage exemptions under the law of Penn
sylvania.]

Badges, etc., of labor organizations

-Se c t io n  1050. Unauthorized wearing.—Any person who shall willfully wear 
any insignia or button of any association, society, or trades-union, or use the 
same to obtain aid or assistance, within this State, unless he shall be entitled 
to use or wear the same under the constitution and by-laws, rules and regu
lations, of such organizations shall be guilty of a misdemeanor, and upon con
viction shall be fined not to exceed one hundred dollars, and in default of 
payment committed to jail for a period of not to exceed sixty days.

Protection of employees on buildings

S e c t io n  2941. Mayor, etc., to act on complaint.—Whenever complaint is made 
to the mayor, director of public safety, superintendent of police, or other per
sons in charge of the police foree, in any city of the first, second, or third class 
in this State, that the scaffolding, or slings, hangers, blocks, pulleys, stays, 
braces, ladders, irons, or ropes of any sling or stationary scaffolding, used in 
the construction, alteration, repairing, painting, cleaning, or pointing of build
ings, within the limits of any city aforesaid, are unsafe or liable to prove 
dangerous to life or limb of any person, such mayor, director of public safety, 
superintendent of police, or other person in charge of the police force, shal 
immediately cause an inspection to be made of such scaffolding or the slings,

PENNSYLVANIA
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hangers, blocks, pulleys, stays, braces, ladders, irons, ropes, or other parts con
nected therewith. If, after examination, such scaffolding or any of such parts 
is found to be dangerous to life or limb, the mayor, director of public safety, 
superintendent of police, or other persons in charge of the police force shall 
prohibit the use thereof and require the same to be altered and reconstructed 
so as to avoid such danger. The person directed to make such inspection shall 
attach such ciertifieate to the scaffolding, or the slings, hangers, irons, ropes, 
or other parts thereof examined by him, stating that he has made such exami
nation, and that he has found it safe or unsafe, as the case may be. I f  he 
declare it unsafe, he shall at once, in writing, notify the person responsible 
for its erection of the fact, and warn them against the use thereof. Such no
tice shall be served personally upon the person responsible for the erecting, or 
by conspicuously affixing it to the scaffolding or part thereof to be declared 
unsafe. After such notice has been so served or affixed, the person responsible 
therefor shall immediately remove such scaffolding or part thereof, and alter 
or strengthen it in such manner as to render it safe, in the discretion of the 
person who has examined it, or of his superiors. Any person whose duty it is 
to examine or test any scaffolding or part thereof, as required by this act, 
shall have free access at all reasonable hours to any building or premises con
taining them or where they may be used.

Sec. 2942. Swinging scaffolds.— If  any scaffolding or staging, swung or sus
pended from an overhead support or supports, shall be more than ten feet from 
the ground or floor, the same shall be deemed unsuitable and improper, and 
as not giving proper protection to the life and limb of any person employed 
or engaged thereon, unless such scaffolding or staging shall, when the same 
is in use, have a safety rail rising at least thirty-four inches above the floor or 
main portion of such scaffolding or staging and extending along the outside 
thereof the entire length of the outside thereof, properly attached thereto, 
and unless such scaffolding or staging shall be provided with braces so as to 
sustain the weight of a man’s body leaning against it, and prevent the scaffold
ing or staging from swaying from the building or structure.

Sec. 2943. Strength of scaffolds.— All swinging and stationary scaffolding 
shall be so constructed as to bear four times the maximum weight to be de
pendent therefrom or placed thereon when in use, and not more than three 
men shall be allowed on any swinging scaffolding at one time.

Sec. 2944. Violations.— Any person who violates, or omits to comply with, 
any of the foregoing provisions of this act, or who suffers or permits the use 
of any article or scaffolding declared by a proper officer to be defective, or 
who destroys or defaces any notice posted in accordance with the provisions 
of this act, or who hinders or obstructs any officer who may be detailed to 
enforce its provisions, shall be deemed guilty of a misdemeanor, and, on con
viction thereof, shall be punished by a fine not exceeding five hundred dollars 
or by imprisonment not exceeding six months, or both, at the discretion of the 
court.

Factory, etc., regulations—Fire escapes—Cities
S e c t io n  3322. Stadnvays.— Stores in which any of the stories above the 

second have a clear floor space of four thousand (4,000) square feet, and 
manufactories three or more stories in height, of the floor area, per story, of 
three thousand (3.000) square feet, shall have a tower stairway, completely 
inclosed, on the interior of the building, with brick walls or such other fire
proof materials as shall be accepted by the bureau of building inspection. 
Should the floor area of any story above the second, in said stores or manu
factories, exceed ten thousand (10,000) square feet, the bureau of building 
inspection may require one or more additional tower stairways.

Manufactures in tenements
S e c t io n  3461. A ir space; permits.— No room or rooms in any dwelling 

house, rooming house, or tenement which are used for manufacturing purposes 
shall be occupied, at any one time, by more persons than would give to each 
occupant at least four hundred cubic feet of air space; and no such room or 
rooms shall be so occupied, in any instance, except by a permit from the bureau 
or board of health, which permit shall expire not later than the calendar 
year for which it is issued. No such permit shall be granted if  such use 
would create dust, foul odors, or undue noise, liable to affect injuriously the 
health or comfort of those engaged therein, or of the tennants, occupants, or 
neighbors.
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Employment of women—Waiters

S e c t io n  3489. Female waiters in theaters, circuses, etc.—[The employment 
of females to wait upon the audience or spectators in theaters, circuses, etc,, 
or to offer or distribute any description of commodities or refreshments is for
bidden under penalty of a fine not exceeding $500, or imprisonment not more 
than one year, or both.]

Employment of children—School attendance

S e c t io n  5043, 5045. Attendance required.—[Children under 16 must at
tend school for the full term, unless, among other exemptions, the child is 
14 years of age, holds an employment certificate, and is regularly, usefully, 
and lawfully employed.]

S e c . 5048. Names of children and parents.—[Persons employing children 14 to 
16 years of age during school hours must report quarterly during the term 
of school the names, ages and addresses of all children employed by them, 
and the names of their parents or guardians.]

S e c . 5049. Lists to be posted,—[Persons employing children 14 to 16 during 
school time must publicly post in their places of employment the names, ages, 
addresses, date of employment certificaates and of employment, etc.]

S ec . 5050. Employment forbidden,—[No person may employ any child under 
14 during school hours, or employ any child under 16 without a certificate. If 
a child leaves employment, or is absent for five days, the employer must 
notify in writing the school official who issued the certificate.]

S e c s . 5051, 5052. Violations.—[Illegal employment, or failure to comply 
with the provisions of the law, entails a fine of from $10 to $25, or imprison
ment for 10 days, or both, for a first offense; and for a second, a fine of from 
$20 to $50, or 00 days’ imprisonment or both. Parents or guardians violating 
the law may be fined from $2 to $5 and costs or imprisoned not over 5 days in 
default of payment of fine and costs.]

Work in compressed air

S e c t io n  5424. Definitions,—The term “ pressure ” when used in this act means 
“ gauge pressure in pounds per square inch.”

The term “ employer” when used in this act includes individuals, copart
nerships, associations, and corporations.

S e c . 5425. Provisions for safety.—Every tunnel, caisson, compartment, or 
place to which this act applies shall be so constructed, equipped, arranged, oper
ated, and conducted as to provide such protection to the lives, health, and 
safety of all persons employed- therein as the nature of the employment will 
reasonably permit.

S e c . 5426. Duties of employers.—Every employer carrying on any work in 
the prosecution of which persons are employed in compressed air shall:

(1) Provide and install gauges in each tunnel, for showing the air pressure to 
which the persons so employed therein are subjected. Such gauges shall be 
accessible a t all times during working hours to all employees in the tunnels.

(2) Provide and attach gauge to each caisson, for showing the air pressure 
to which the persons so employed therein are subjected, and employ a compe
tent person, who may be the lock tender, to take charge of such gauges and 
of the instruments required under subdivision three of this section. The per
son so employed shall not he permitted to work more than eight hours in any 
twenty-four hours.

(3) Provide and attach an air gauge and a timepiece to each air lock. Such 
gauge and timepiece shall be accessible to the lock tender at all times.

(4) Keep a t least two air-pipes or lines connected with each tunnel, caisson, 
compartment, or place in which persons are so employed.

(5) Provide a suitable iron ladder for the entire length of every shaft used 
in connection with such work.

(6) Keep every passageway used in connection with snch work dear and 
properly lighted.

(7) Provide sufficient electric lights for all lighting purposes, and provide a 
wire for lighting the shaft, which wire shall be separated from the wire used 
for lighting the place where the employees are at work in compressed a ir ; all 
electric wires shall be properly insulated.
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(8) Provide, for the use of all persons so employed, dressing rooms, which 
shall be kept open and accessible daring working hours and during the in
tervals between working periods, and also a separate room for drying clothes. 
The dressing rooms shall contain benches and individual lockers, shower 
baths, with hot and cold water, and sanitary water-closets, and shall be kept 
properly heated, lighted, and ventilated.

(9) If  the maximum air pressure in such work exceeds seventeen pounds, 
provide and maintain a t least one double compartment hospital lock; such lock 
shall be a t least six feet high inside measurement, and be suitably floored; it 
shall be equipped with inside and outside air gauges and timepieces, and a 
telephone with proper connections, and shall contain benches and proper sur
gical and medical equipment; it  shall be properly heated, lighted, and ventilated.

Sec. 5427. Position of caisson,—No caisson in which persons are employed in 
compressed air shall, while work is in progress therein, be suspended or hung 
so that the bottom of the excavation is more than four feet below the cutting 
edge of the caisson.

Sec. 5428. Inspection daily.—Every employer carrying on any work in the 
prosecution of which persons are employed in compressed air shall cause all 
engines, boilers, steam pipes, steam gauges, drills, caissons, air pipes, air 
gauges, air locks, dynamos, electric wiring, signal apparatus, brakes, buckets, 
hoists, cables, chains, ropes, ladders, ways, tracks, sides, roofs, timbers, sup
ports, and all other equipment, apparatus and appliances used in connection 
with such work to be inspected at least once every working-day by a competent 
person especially designated for that purpose; and if any defect in such equip
ment, apparatus or appliances is found, a report thereof in writing shall forth
with be made by the inspector to the employer and the defect shall be imme
diately repaired.

Sec. 5429. Physicians and, nurses.—Every employer carrying on any work in 
the prosecution of which persons are employed in compressed air shall:

(1) Employ one or more licensed physicians as medical officers, who shall be 
present to render medical assistance at all necessary times at the place where 
such work is in progress, and who shall perform such other duties as are im
posed on them by this act.

(2) If  the maximum air pressure in such work exceeds seventeen pounds, 
employ one or more registered nurses, or one or more competent persons, which 
persons shall be selected by the medical officer and be certified by him to be 
competent by actual experience to handle cases of compressed-air illness. The 
nuvses or persons so employed shall have charge of the hospital lock provided 
for in this act, and may also have other duties of a clerical nature, exclusive of 
timekeeping, such as will not require their presence elsewhere than a t the hos
pital lock and such as they may leave a t any time their service at the lock is 
necessary.

Sec. 5430. Use of intoxicants.—No person known to be addicted to the ex
cessive use of intoxicants shall be employed or permitted to work in compressed 
air.

Sec. 5431. Physical examinations.—(1) No person shall be employed or 
permitted to work in compressed air until he has been examined by the medi
cal officer and found to be physically qualified therefor.

(2) No person who has not previously worked in compressed air shall, 
during the first twenty-four hours of his employment, be permitted to work 
therein longer than one working period, as provided in section ten [5433], and 
he shall not be permitted to resume such work, if the air pressure exceeds fif
teen pounds, until he has been reexamined by the medical officer and found to 
be physically qualified therefor.

(3) No person who is employed in compressed air, but who has been absent 
therefrom for ten or more consecutive days for any cause, shall be permitted 
to resume such work until he has been reexamined by the medical officer and 
found to be physically qualified therefor.

(4) No person who has been employed regularly in compressed air for three 
months shall be permitted to continue such work until he has been reexamined 
by the medical officer and found to be physically qualified therefor.

Sec. 5432. Records.—The medical officer shall keep a record of all physical 
examinations made in accord with section eight [5431], which record shall be » 
kept a t the place where the work is in progress, and shall contain the name, age, 
address, and full description of each person examined, the date on which each 
examination was made and the physical condition on that date of the person
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examined, and the total time such person has worked in compressed air, in
cluding time in previous employments. The employer shall also be responsible 
for the observance of this section.

Sec. 5433. Working time.— When the air pressure in any tunnel, caisson, 
compartment, or place in which persons are employed exceeds normal, but does 
not exceed fifty pounds, the maximum numbeir of hours which, in any twenty- 
four hours, a person may be employed or permitted to work or remain therein, 
shall he as hereinafter stated. In every case the maximum number of hours 
shall be divided into two working periods of equal length, and the minimum 
time interval which shall elapse between such working periods - shall be as 
hereafter stated.

When the air pressure exceeds normal, but does not exceed twenty-one 
pounds, number of hours in twenty-four, eight; interval between working 
periods, thirty minutes.

When the air pressure exceeds twenty-one but does not exceed thirty pounds, 
number of hours in twenty-four, six; interval between working periods, one 
hour.

When the air pressure exceeds thirty but does not exceed thirty-five pounds, 
number of hours in twenty-four, fou r; interval between working periods, two 
hours.

When the air pressure exceeds thirty-five but does not exceed forty pounds, 
number of hours in twenty-four, three; interval between working periods, three 
hours.

When the air pressure exceeds forty but does not exceed forty-five pounds, 
number of hours in twenty-four, tw o ; interval between working periods, four 
hours.

When the air pressure exceeds forty-five but does not exceed fifty pounds, 
number of hours in twenty-four, one and one-half; interval between working 
periods, five hours.

Except in cases of emergency, no person shall be employed, or permitted to 
work or remain, in any tunnel, caisson, compartment, or place where air pres
sure exceeds fifty pounds.

S e c . 5434. Decompression.— No person shall be permitted to pass from any 
tunnel, caisson, compartment, or place where he has been employed in com
pressed air to atmosphere or [o f] normal pressure, without passing through 
an intermediate lock or stage of decompression. When the employee is pass
ing from a tunnel to atmosphere of normal pressure, the rate of decompression 
shall be three pounds every two minutes, except when the air pressure in the 
tunnel exceeds thirty-six pounds, in which case the rate of decompression shall 
be one pound every minute. When the employee is passing from a caisson, 
compartment, or place to atmosphere of normal pressure, the time of decom
pression shall be as follows:

When the pressure in a caisson, compartment, or place exceeds normal, but 
does not exceed ten pounds, time of decompression one minute.

When the pressure in a caisson, compartment, or place exceeds ten but does 
not exceed fifteen pounds, time of decompression two minutes.

When the pressure in a caisson, compartment, or place exceeds fifteen but 
does not exceed twenty pounds, time of decompression five minutes.

When the pressure in a caisson, compartment, or place exceeds twenty 
pounds but does not exceed twenty-five pounds, time of decompression ten 
minutes.

When the pressure in a caisson, compartment, or place exceeds twenty-five 
pounds but does not exceed thirty pounds, time of decompression twelve 
minutes.

When the pressure in a caisson, compartment, or place exceeds thirty but 
does not exceed thirty-six pounds, time of decompression fifteen minutes.

When the pressure in a caisson, compartment, or place exceeds thirty-six 
but does not exceed forty pounds, time of decompression twenty minutes.

When the pressure in a caisson, compartment, or place exceeds forty but 
does not exceed fifty pounds, time of decompression twenty-five minutes.

S e c . 5435. Enforcement.— The commissioner of labor and industry shall 
enforce this act. In enforcing this act any employee or agent of the depart
ment of labor and industry, specially authorized in writing, may at any time 
enter any place of employment covered by this act for purposes of inspection. 
It  shall be unlawful to hinder or prevent such employee or agent in the per
formance of his duties under this act.
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Sec. 5436. Violations.— [Violators are liable to a penalty of $50 for a first 
offense, $100 for a second, and $300 for subsequent offenses.]

Pensions for employees

S e c t io n  5775. Power of corporations.— Corporations organized for profit un
der the laws of the Commonwealth of Pennsylvania may, out of the earnings 
of said corporations, grant allowances or pensions to employees for faithful and 
long-continued service, who have, in such service, become old, infirm or dis
abled : Provided, That the provisions of this act shall not apply to. any director 
or officer of any such company or corporation.

Powers of manufacturing companies, etc.—Company stores

S e c t io n  5984. Powers restricted.— Every manufacturing, mining or quarrying 
company incorporated under the provisions of this act [relating to manufactur
ing companies], shall be confined exclusively to the purposes of its creation, 
as specified in its charter, and no such company shall manufacture or sell any 
commodity or article of merchandise other than those therein specified. No 
such company shall engage in, nor shall it permit any of its employees or 
officials to engage in, the buying or selling, upon the lands possessed by it, of 
any wares, goods or commodities or merchandise, other than those specified 
in their charter, or necessary for the manufacture of the same. No such com
pany shall permit to be withheld or authorize or direct the withholding of 
wages due any of its operatives or employees, by reason of the sale or furnish
ing of goods, wares or merchandise by any person to such operatives or em
ployees, unless the same be withheld by reason of and in obedience to due 
process of law. But nothing herein contained shall prohibit any such person 
from supplying to its employees oil, powder or other articles and implements 
necessary for or used in mining.

This section is not unconstitutional. It does not prevent owners of stock of a corpora
tion from engaging in other business and the fact that stockholders in a company are also 
partners in a store does not make the two identical. If an employee directs his wages to 
be applied on a debt for goods sold to him it is a valid transaction and he can not after
ward recover his wages from the company. 6 Kulp 181.

S ec . 5988. Company stores prohibited.— On and after the passage of this act 
it shall not be lawful for any mining or manufacturing corporation of this Com
monwealth, or the officers or stockholders of any such corporation, acting in 
behalf or in the interest of any such corporation, to engage in or carry on, by 
direct or indirect means, any store known as a company store, general supply 
store or store where goods and merchandise other than such as have been 
mined or manufactured by the mining or manufacturing corporation, of which 
said officers or stockholders are members, are kept or offered for sale.

S e c . 5989. Right to maintain store not to be granted.— No mining or manu
facturing corporation engaged in business under the laws of this Common
wealth shall lease, grant, bargain or sell to any officer or stockholder of any 
such corporation, nor to any other person or persons whatsoever, the right to 
keep or maintain upon the property of any such corporation any company, gen
eral supply or other store in which goods other than those mined or manufac
tured by the corporation granting such right shall be kept or exposed for sale 
whenever such lease, grant, bargain or sale as aforesaid is intended to de
feat the provisions of the first section of this act. Nor shall any such mining 
or manufacturing corporation, through its officers, stockholders or by any rule 
or regulation of its business, make any contract with the keepers or owners of 
any store, whereby the employees of such corporation shall be obliged to trade 
with such keeper or owner, and that any such contract made in violation 
of this act shall be prima facie evidence of the fact that such store is under 
the control of such mining or manufacturing corporation and in violation of 
this act.

S e c . 5990. Forfeiture.— For any violation of any of the provisions of this 
act by any mining or manufacturing corporation aforesaid, such mining or 
manufacturing corporation so offending shall forfeit all charter rights granted 
to it under the laws of this Commonwealth, and it is hereby declared and 
made the duty of the attorney general of this Commonwealth, upon com
plaint of such violation of any of the provisions of this act by a petition
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signed and sworn to toy two or more citizens, residents of the county where 
the offense is sworn to have been committed, to immediately commence pro
ceedings against the corporation or corporations complained against by a writ 
of quo warranto.

Hours of labor on street railways

S e c t io n  6215. Twelve hours a day’s labor.—It shall be unlawful for the 
president, board of directors, superintendent or other agents of any horse, 
cable and [or] electric railway company to permit or suffer any conductor, 
driver or any other person in the employ of any such company, to work more 
than twelve hours in any one day in the service of such company: Providedf 
That all necessary labor, over and above the time set by this section, shall 
be considered overwork, for which the laborer shall receive additional com
pensation.

S e c . 6216. Penalty.—[Violations are punishable by imprisonment not less than 
thirty days nor more than six months.]

S ec . 6217. Evidence.—+Qn the preliminary trial, or hearing of any such presi
dent, director or other officer, charged with the misdemeanor aforesaid, evi
dence of the actual service by such conductor, driver or any other employee, 
during more than twelve hours in any one day, shall be sufficient prima facie 
proof of such permission or sufferance, by such president, director or other 
officer: Provided, however, That a party charged with such offense may
show, in his defense, that such excessive service was without his knowledge, 
permission or sufferance.

Wages as preferred claims—In  administration

S e c t io n  8458. Rank.—[Servants* wages for not exceeding one year rank with 
funeral expenses and expenses of last illness as first to be paid by executors 
or administrators of estates.]

Payment of wages due deceased employees
Section 8601. Payment to wife, etc.—It shall be lawful for any employer in 

this Commonwealth, at any time not less than thirty days after the death of 
his employee, to pay all wages due to such deceased employee to the wife, 
children, father or mother, sister or brother (preference being given in the 
order named) of the deceased employee, without requiring letters testamentary 
or of administration to be issued upon the estate of said deceased employee, 
where such wages do not exceed one hundred and fifty dollars in amount. If 
such deceased employee shall not leave a wife or any of said relatives sur
viving him, then it shall be lawful for the employer in like manner to pay 
such wages to the creditors of the decedent, as follows, undertaker, physician, 
boarding-house keeper, and nurse, each his or her pro rata share, upon affi
davit of fact furnished. The payment of such wages as aforesaid shall be a 
full discharge and release to the employer from any further claim for such 
wages.

Protection of employees as voters

S e c t io n  8892. Threatening discharge, etc.—Any person who shall, directly or 
indirectly, give or offer to give any such gift or reward to any such elector, with 
the intent to induce him to vote for any particular candidate or candidates 
at such election, or shall directly or indirectly procure or agree to give any 
such gift or reward to such elector, with the intent aforesaid, or shall, with 
the intent to influence or intimidate such elector to give his vote for any 
particular candidate or candidates at such election, give, offer, or promise to 
give, to such elector, any office, place, appointment, or employment, or threaten 
such elector with dismissal or discharge from any office, place, appointment, 
or employment, public or private, then held by him, in case of his refusal 
to vote for any particular candidate or candidates at such election, the person 
so offending shall be guilty of a misdemeanor and, on conviction, be sen
tenced to pay a fine not exceeding five hundred dollars, and undergo an 
imprisonment hot exceeding two years.
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Private employment office*
S e c t io n  10130. License.— {No employment agent may do business for profit 

without a license.]
S e c . 10131 (as amended 1923, No. 193). Scope.— I The act does not apply 

to employment departments or bureaus of corporations of the State securing 
employees for themselves without fee, or to teachers’ or nurses’ agencies.] 

S e c . 10132. Application; fee; bond.— [Applications for license must be made 
on blanks furnished by the commissioner of labor and industry, must be 
sworn to, be accompanied by a fee of $50, and a bond in the sum of $1,000 
conditioned on compliance with the law and the payment of damages accru
ing to any person by reason of fraud, excessive charges, or other wrongful 
act of the agent or his employees.]

S e c . 10134. Renewal; transfer.— [Licenses expire on September 30 following 
issue, and are not transferable.]

Se c s . 10135, 10136. Refusal; revocation.— [Licenses may be refused for unfit
ness of the applicant, previous revocation of license, unsuitability of proposed 
location, or other good reason; and may be revoked with or without hearing 
for violations of law or regulations, or for reasons for which the license might 
have been refused.]

S e c . 10137. Rules.— [The commissioner shall prescribe necessary rules and 
regulations.]

S e c . 10138. False statements.— [Agents are responsible for false statements 
made or published, and for the acts and statements of their employees. False 
statements or concealments by employers and applicants are forbidden.]

Sec. 10139. Form of contracts.— [Forms of contracts used by agents must 
have the approval of the commissioner.]

S ec . 10140. Fees.— [A  schedule of fees must be submitted to the commis
sioner for approval, and may not be varied without approval. No registra
tion fee may be charged, nor may fees be split with employers or their agents.] 

S e c . 10141. Receipts.— [Receipts must be given for all money or other valuable 
consideration, stating amounts, purposes, and such other facts as the com
missioner may direct.]

S ec . 10142. Return of fee.— [I f  the applicant fails through no fault of his 
own to obtain the employment to which he was referred, the whole amount 
of the fee and of any transportation or other expenses shall, on demand, be 
refunded.]

S e c . 10143. Posting license, etc.— [Licenses, schedules of fees, and notices 
as directed must be posted conspicuously in places of business of employment 
agents.]

S ec . 10144. Inspection.— [The commissioner or his agents may at any time 
enter the premises of an agency and inspect registers, cards, and records. A 
search warrant may be secured, if necessary.]

S e c . 10145. Immoral resorts, etc.— [No female may be sent to a place of 
bad repute or immoral resort, the character of which could be ascertained on 
reasonable inquiry. No person of bad character may be allowed to remain in 
an agency.]

S e c . 10146. Children.— [Agents may not furnish employment to children in 
violation of any law regulating their employment.]

S ec . 10147 (as amended 1923, No. 193). Enforcement.— [The commissioner 
and his agents have the power of a constable or police officer, and may arrest 
on view persons detected in violating the law. They may issue subpoenas, 
administer oaths, take testimony, etc.]

S e c s . 10148-10151. Penalties.— [Conducting an agency without license sub
jects the offender to a fine of not more than $500 or imprisonment not exceed
ing one year, or both. False statements under oath are punishable as for 
perjury. Failure to comply with subpoenas or to answer questions subjects to 
a penalty of $100; and violations of the act entail a fine of not more than $100 
or imprisonment not over one year, or both.]

Suits for wage$—Exemptions—Attachments
S e c t io n  10392. No property exempt.— [No exemption of property from at

tachment, levy, or sale on execution is allowed in judgment for wages for 
manual labor for $100 or less.]

Sec. 10393. Assignments to defeat exemption.— [No citizen of the State may 
assign a claim against a resident for collection outside the State or send such
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claim outside the State for collection for the purpose of depriving the debtor of 
his right to have his personal earnings exempt under the laws of the State.]

S e c . 10394. Evidence.— [Any assignment or transfer of a claim, or proceed
ings in attachment or garnishment which might, could, or does deprive one of 
the benefit of the exemption laws of the State, is prima facie evidence of 
intention to violate the above act.]

S e c . 10403. Stay.— [No stay of execution is allowed in judgments of $100 
or less for wages of manual labor.]

S e c . 10431. Attachment.— [Wages of laborers and salaries of persons in public 
or private employment are not subject to attachment in the hands of the em
ployer.]

Factory, etc., regulations—Fire escapes

S e c t io n  10913 (as amended 1921, No. 237). Fire protection.—  * * * 
Every building in which persons are employed above the second story in a 
factory, workshop, or mercantile establishment * * * shall be equipped 
either with an automatic sprinkler system or with an automatic fire-alarm 
system, in all cases required by the commissioner of labor and industry and 
to be approved by him ; and in all cases shall be provided with proper ways of 
egress or means of escape from fire, sufficient for the use of all persons accom
modated, assembled, employed, lodged, or residing therein, and such ways of 
egress and means of escape shall be kept free from obstruction, in good repair, 
properly lighted, and ready for use, at all times; and all ways of egress or 
means of escape in said buildings wherein persons are employed after darkness 
or the public assembles after darkness shall be provided with a reliable emer
gency electric lighting circuit, independent of the main lighting circuit, of 
a type to be approved by the commissioner of labor and industry; and 
all rooms above the second story in said buildings shall be provided with 
more than one way of egress or escape from fire, which shall be placed as 
near as practical at opposite ends or sides of the building and leading to 
stairways on the inside, or, where not possible to provide such stairways, 
to stair towers or fire escapes on the outside of such buildings: Provided, 
That in all such buildings hereafter^erected, such ways of egress or means of 
escape from fire shall be located within the walls of the building, and at least 
one of such ways of egress or means of escape from fire shall be an inclosed 
stair tower of fire-resistance construction, except that properly constructed 
bridges between two separate, buildings, or parts of buildings, separated by 
approved fire walls, may be accepted in lieu of such inside stairway by the 
commissioner of labor and industry: And provided further, That the com
missioner of labor and industry may order fire walls to be built in buildings 
already erected or which may hereafter be erected where in his judgment 
the erection of such fire walls is necessary to the reasonably [sic] safe protec
tion of the inmates. Such ways of egress or means of escape from fire, or fire 
walls, shall be in accordance with standards drawn up by the industrial board 
of the department of labor and industry. Where any of said buildings is 
designated for the use or occupancy of fifty or more persons, the external doors 
of the same shall open outward, shall be kept unlocked and ready for instant 
use at all times, and be so constructed or arranged as to afford, when open, an 
unobstructed passageway of not less than five feet in the clear. Where such 
doors lead from stairways, there shall be landings inside the external doorways 
of dimensions not less than four feet between the external doors and the ad
joining stairways; said landings to be of a width not less than the stairway 
approaches thereto.

S e c . 10915. Fire escapes.— In addition to the foregoing means of escape from 
fitfe, all such buildings as are enumerated in section one of this act that are 
more than two stories in height, and buildings having one or more galleries 
above the first or ground floor, shall have one or more fire escapes, as may be 
directed by the commissioner of labor and industry, or, under his instructions 
by the chief inspector or an inspector of the department of labor and industry. 
And such fire escapes as are provided for in this section shall be constructed 
according to specifications to be issued or approved by the department of labor 
and industry. Fire escapes now in use and hereafter erected must be painted 
at least once a year, and be kept in safe condition and up to the standard 
requirements of this section.

S e c . 10916. Internal provisions.— I f  external escapes can not be provided 
without trespass on other property, for which permission is denied, internal
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means of escape, approved by the commissioner or chief inspector, may be pro
vided in lieu thereof; and if neither means can be provided, the use of the 
building or part thereof for uses subjecting it to this act shall be discontinued.]

Sec. 10917. Approval of plans.—[Designs and plans for the adaptation of 
old or the erection of new buildings must be approved by the Commissioner of 
labor and industry.]

Secs. 10918-10920. Violations.—[Failure to comply with the act, or hindering 
inspection, etc., is punishable by a fine, not over $500, or not over 6 months’ 
imprisonment, or both. Prosecutions may be instituted by the commissioner 
of labor, or by an inspector under his direction. If death or personal injury 
occurs in any fire or panic, in the absence of the safeguard? provided by this 
act, the owner or owners are liable in action for damages for such death or 
injuries.]

Sec. 10921. Batts to be fireproof.— A ll exits to external fire escapes shall be 
by means of doors of fireproof construction, in which doors there may be placed 
wire glass, if glass is required for lighting the interior; and all windows here
after opening upon, over, or under external fire escapes, shall be of fireproof 
construction, with wire glass therein, and with metal fireproof frames around 
the windows.

Sec. 10922. Violations.—[Penalties are fines not exceeding $300 or impris
onment not exceeding two months, or both.]

Wages— Attachment for board

Section 11950. Amount.—[Keepers of hotels, inns, boarding houses, and lodg
ing houses may bring action to attach wages due or owing to persons indebted 
to such keepers, in an amount not exceeding the sum due them for 4 weeks.]

Sec. 11951. Service.—[Every person owing such wages shall be deemed to 
have accepted notice of attachment of wages in his hands when properly 
served with such notice.]

Employment of children— General provisions

Section 13229. Acrobatic, etc., occupations.—[The employment or letting out 
to employment of any child under 15 in acrobatic, gymnastic, etc., occupations 
or in any indecent or illegal exhibition, or injurious vocation, is punishable by 
a fine of from $50 to $100.]

Sec. 13230. Mendicancy.—[The employment of children under 18 in singing, 
playing musical instruments, begging, or in any mendicant business is a mis
demeanor, punishable as above.]

Sec. 13285. Scope.—[This act (secs. 13285-13308) applies to all places of em
ployment for compensation of any kind, except farm and domestic service.]

Sec. 13286. Age limit.—[No minor under 14 may be employed in, about, or 
in -connection with any establishment or in any occupation.]

Sec. 13288. Hours.—[Children under 16 may not be employed more than 9 
hours per day or 51 per week, nor between 8 p. m. and 6 a. m.]

Sec. 13289. Dangerous occupations.—[The employment of children under 16 
in a specified list of dangerous occupations, including work in mines, is for
bidden; also of children under 18 in an additional list, including railway - 
operations, the use of explosives, etc. For similar lists see Delaware Code, 
secs. 3145, 3148.

Minors under 18 may also be excluded from employments declared dangerous 
or injurious by the industrial board of the department of labor and industry, 
after public hearing.]

Sec. 13290. Messengers.—[No minor may be employed in messenger or deliv
ery service between 8 p. m. and 6 a. m.]

Sec. 13291. Street trades.—[No male under 12 and no female minor may sell 
or distribute any newspaper, periodical, or other publication in any street or 
public place; nor may any male under 14 or female minor act as bootblack or 
in other street trade. Males under 16 may not engage in these trades between 
8 p. m. and 6 a. m.]

Secs. 13292-13303. Certificates.—[Certificates must be procured and kept on 
file for the employment of any child under 16 in or in connection with any 
establishment or occupation. These are issued by the school authorities on 
the presentation of a statement by an employer of his purpose to employ 
the applicant, stating the character of the work and the number of hours per 
day and week he will be employed, after personal appearance of the minor,
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and on application of a parent, guardian or next friend. A school record, 
showing the completion of the sixth grade, a  certificate of physical fitness 
signed by a  physician after thorough examination, and evidence of age are 
required. Vacation certificates issue without a  school record.

Employers must acknowledge to the issuing authority the receipt of an em
ployment certificate, and must return the same to such authority within three 
days afer the termination of employment Forms are to he furnished by the 
State superintendent of public instruction.]

Sec. 13304. Enforcement.—[Attendance officers may be appointed by the 
State board of education to enforce the act.]

Sec. 13305. Act and lists to be posted.—[The provisions of the act relating 
to hours of labor, and lists of minors under Id must be posted in a conspicu
ous place in the establishments where employed.]

Sec. 13306. Miners without certificates.—[Any enforcement officer may de
mand proof of the age of any minor employed without a certificate who is 
5b  his judgment under 16 years of age, or require employment to cease. Such 
cessation does not relieve from the penalties for unlawful employment.]

Sec. 13307. Penalties.—[Employing minors in violation of the law, or hinder
ing inspectors in the performance of their duties, is punishable by a fine of 
from $10 to $200, car imprisonment not over 10 days, car both.]

S e c . 1 3 3 0 8 . Enforcement.—[The commissioner of labor and industry, attend
ance officers, factory inspectors and the local public are charged with the duty 
of enforcing the law.]

Department of labor and industry

Section 13481. Department of labor and industry.—There is hereby estab
lished a  department of labor and industry, the head of which shall be a 
commissioner of labor and industry, who shall be appointed by the governor, 
by and with the consent of the senate, and who shall hold office for the term 
of four years from the date of his appointment, and who shall receive an 
annual salary of ten thousand dollars ($10,806), and shall appoint, and may 
at pleasure remove, all officers, clerks, and other employees, of the department 
of labor and industry, except as herein otherwise provided.

Sec. 13434. Powers of board.—The industrial board shall have the power 
to make investigation concerning, and report upon, all matters touching the 
enforcement and effect of the provisions of all laws of the Commonwealth, the 
enforcement of which shall now and hereafter be imposed upon the depart
ment of labor and industry, and the rules and regulations made by the in
dustrial board in connection therewith; and to subpoena and require the a t
tendance in this Commonwealth of all witnesses, and the production of books 
and papers pertinent to the said Investigation, and to examine them and such 
public records as it may require in relation to any matter which it has power 
to investigate. Any witness who refuses to obey a subpoena of the said board, 
as hereinabove provided for, or who refuses to be sworn or to testify, or who 
fails or refuses to produce any books, papers, or documents touching any mat
ter under investigation or examination by the said board, or who is guilty of 
any contempt after being summoned to appear before the said board as above 

• provided, may be punished as for contempt of court; and, for this purpose, 
application may be made to any court within whose territorial jurisdiction the 
said contempt took place, and for which purpose the courts of the common 
pleas of this Commonwealth are hereby given jurisdiction. In the course of 
such investigation each member of said board shall have power to administer 
oaths. Each member shall have the further power to make personal investiga
tions of all establishments in  this Commonwealth where labor is employed.

Sec. 13495. Construction, etc., of buildings*—Ail rooms, buildings, and 
places in this Commonwealth where labor is employed, or shall hereafter be 
employed, shall be so constructed, equipped, and arranged, operated and con
ducted, in all respects, as to provide reasonable and adequate protection for 
the life, health, safety, and morals of all persons employed therein. For 
the carrying into effect of this provision, and the provisions of all the laws 
of this Commonwealth, the enforcement of which Is now or shall hereafter 
be intrusted to or imposed upon the commissioner or department of labor 
and industry, the industrial board shall have power to make, alter, amend, 
and repeal general rules and regulations necessary for applying such pro
visions to specific conditions, and to prescribe means, methods, and practices 
to carry into effect and enforce such provisions.
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Sm  13496. Rule* and regulationa.—The rules and regulations of the in
dustrial board, and the amendments and alterations thereof, may embrace all 
matters and subjects to which power and authority of the department of 
labor and industry extends, and shall be distributed to all applicants. Every 
rule or regulation adopted by the board shall be promptly published in bul
letins of the department of labor and industry, and in such daily newspapers 
as the board may prescribe, and no such rule or regulation shall take effect 
until thirty days after such publication. Any employer, employee, or other 
person interested, either because of ownership in or occupation of any prop
erty affected -by any such order or regulation, or otherwise, may petition for 
a hearing on the reasonableness of a rule or regulation. Such petition for 
hearing shall be by verified petition, filed with the said industrial board, 
setting out specifically and in full detail the rule or regulation upon which a 
hearing is desired, and the reasons why such rule or regulation is deemed to 
be unreasonable. All hearings of the board shall be open to the public. Upon 
receipt of such petition, if the issues raised in such petition have theretofore 
been adequately considered, the industrial board shall determine the same by 
confirming, without hearing, its previous determination; or, if such hearing 
is necessary to determine the issue raised, the industrial board shall order 
a hearing thereon, and consider and determine the matter or matters in 
question at such time as shall be prescribed. Notice of the time and place 
of such hearing shall be given to the petititoner, and to such other persons 
as the industrial board may find directly interested in such decision.

Sec. 13497. Violations.—[Penalties for violations of the act or the rules of 
the industrial board are fines not exceeding $100, or imprisonment not over 
one month, or both.]

Mediation and arbitration

Section 13500. Mediation.—Whenever a difference arises between an em
ployer and his employees, which can not be readily adjusted, the chief of the 
bureau shall proceed promptly to the locality thereof, and endeavor by media
tion to effect an amicable settlement of the controversy. If such settlement 
can not be effected, the dispute may be arbitrated by a board composed of one 
person selected by employer, and one person selected by employees, and a third 
who shall be selected by the representatives of the employer and the em
ployees; and such third member of the board shall be selected and appointed 
within a period of five days after the matter has been submitted for arbitra
tion, and, in the event of any such appointment or selection not being made 
within a period of five days, then the chief of the bureau of mediation and 
arbitration shall constitute the third member of the board, and be the chair
man of the board; and if such third representative is chosen, by the two 
representatives of the employer and employees, within five days, then a chair
man of the board shall be established by the board itself. A submission to 
the board shall be made in writing, and the parties thereto shall agree to abide 
by the determination of the board. Said board shall render a written decision 
within ten days after the completion of the investigation, one copy thereof to 
be filed in the bureau, and a copy to be furnished each party to the con
troversy. The chief of the bureau shall make an annual report of his work, 
containing such information as the commissioner of labor and industry may 
request.

Public employment offices

Section 13510. Definitions.—The term “ bureau,” as used in this act, shall 
mean bureau of employment.

The term “ commissioner” shall mean the commissioner of labor and 
industry.

The term “ board” shall mean the Industrial board of the department of 
labor and industry.

The term “ local offices” shall mean local, free, public employment offices.
Sec. 13520. Cooperation.—The director may enter into an agreement with 

any county, city, borough, town, or township for the establishment and joint 
maintenance of local offices. All county, city, borough, town, or township 
executives shall report to the director, from time to time, the general condi
tions of employment, the demands of employers for employees, the demands 
of employees for employment, and the existence of industrial disputes, strikes, 
and lockouts, in their respective districts, and shall cause to be posted any
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bulletins or notices of the bureau pertaining to the purposes of this act. 
Any county, city,, borough, town, or township may appoint the superintendent 
of the nearest district branch office to fill the office of superintendent of 
employment.

Sec. 1 3 5 2 1 . Duty of board.—The board shall—
(a) Devise plans and take steps toward the regularization of employment 

in the industries and seasonal trades of the State.
(b) Investigate the feasibility of, and induce the State, counties, cities, 

boroughs, towns, and townships to undertake, public improvements during 
the periods of unemployment.

(c) Cooperate with any persons, employer, official, association, or organ 
of the press whatsoever, for the accomplishment of the aforesaid purposes; 
appoint subcommittees for juveniles, farm laborers, and for other purposes; 
and the membership of these subcommittees may be enlarged to include per
sons outside the board, but each subcommittee must be presided over by a 
member of the board.

Sec. 1 3 5 2 2 . Councils.—Each district and local office shall have a repre
sentative council, appointed by the commissioner. The council shall consist 
of six members, one of whom shall be a woman, and all of whom are citizens 
of the United States and of the State and residents of the district where the 
council is to serve. One member shall be an employer, not a member of any 
employers’ association; two members shall be representatives of employers’ 
organizations; one member shall be a working person, not a member of any 
organization of working people, and two shall be representatives of organiza
tions of working people. The commissioner shall designate one from the 
employers and one from the employees, to serve for a period of two years; 
and one from each group, to serve for a period of four years; and one from 
each group, to serve for a period of six years. Upon the expiration of said 
terms, the term of office of each member thereafter appointed shall be for a 
term of six years, except that any member appointed to fill a vacancy shall 
serve for the unexpired term thereof.

The commissioner and the director shall be ex officio members of each coun
cil. The superintendent in charge of a district shall be chairman of the council 
for his district, and in case of his inability to be present at any meeting the 
director or the commissioner may act as chairman.

The actual and necessary traveling expenses incurred by members of district 
representative councils, while engaged in the performance of their duties, shall 
be paid by the State.

Sec. 1 3 5 2 3 . Duty of councils.—The council in each district shall—
(a) Devise methods and take steps toward the regularization of employment 

in the various industries and seasonal trades of the district.
(b) Devise plans and take steps to promote public improvements by munici

palities within the district during seasons of unemployment.
(c) Cooperate with any person, employer, association, or organ of the press 

in accomplishing the aforesaid purposes.
(d) Appoint subcommittees to deal specially with any subject which the 

council has power to investigate or act upon, but each subcommittee shall be 
presided over by a member of the council.

(e) Hold meetings at least once each month, or oftener if required, for the 
accomplishment of the aforesaid purposes; such meetings to be called by the 
chairman of the council or to be fixed at any regular meeting of the council.

(f) Keep minutes of all meetings; submit a copy of all minutes, records, and 
decisions, and report in full on all actions or proceedings to the director. No 
rule shall be prescribed or action taken by the council inconsistent with the 
action of the board.

Sec. 1 3 5 2 4 . Fees.—The bureau shall neither charge nor receive fees, directly 
or indirectly, for any service or benefit rendered to those availing themselves of 
advantages provided. No official, employee, or person associated with the bu
reau in the performance of its duties shall charge, demand, accept, or receive, 
directly or indirectly, any fee, compensation, contribution, or gratuity for any 
service or duty performed as an official or employee of the bureau.

Sec. 1 3 5 2 5 . Statements as to strikes, etc.—Each person applying for em
ployees at any public employment office shall file, in such form and manner as 
the director may require, a signed statement affirming or denying the existence 
of an industrial dispute, strike, or lockout at or in connection with the business 
or place of business for which such person is applying for help. Any citizen
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or employee may file at any public employment office a signed statement with 
regard to the existence of an industrial dispute, strike, or lockout affecting any 
business or trade. Each statement filed shall be exhibited in the public employ
ment office, but not until it has been communicated to the employees affected if 
filed by employers, or to the employers affected if filed by citizen or employees. 
In case a reply to such a statement is received, it shall be exhibited, together 
with the original statement, in the public employment office; but no statement 
or reply thereto shall be so exhibited until it has been ascertained, upon investi
gation, that an industrial dispute, strike, or lockout does exist at or in connection 
with the business or place of business in question. No official of the bureau 
shall assist, in any manner whatsoever, any person, firm, association, or corpo
ration who is a party to an industrial dispute, strike, or lockout. Each person 
applying to any public employment office for help or employment shall give 
such information as the director may require.

Sec. 13526. Full information.—It shall be the duty of the officer in charge of 
each public employment office, and of his assistants, to give full and complete 
information with regard to any position offered, and the terms and conditions 
relative thereto, to any person applying for such position; and to call the at
tention of such applicant to any statement, or reply thereto, with reference to 
the existence of any industrial dispute, strike, or lockout affecting the business 
or trade in which the position is offered.

Sec. 13527. Refusing offer.—No applicant for employment shall suffer any 
disqualification, or be otherwise prejudiced, at any public employment office 
on account of refusing to accept employment offered. The reliability and fit
ness of an applicant for the particular position which he is to fill shall always 
be taken into consideration in referring him to an employer. No applicant 
procuring employment with any employer other than the State, through the 
medium of the bureau or its officials, shall be regarded in any sense as an em
ployee or official of the State.

Sec. 13528. Children,—In case bureaus for vocational training and placement, 
or other similar bureaus, are established by local school authorities, the director 
shall cooperate with such bureaus in dealing with the employment of children 
between the ages of fourteen and eighteen years, in such manner as may be 
advisable. The director shall use all reasonable means to promote the estab
lishment of bureaus for vocational training and placement, in connection with 
vocational education by public school authorities throughout the State. Until 
bureaus for vocational training and placement, or other similar bureaus, have 
been established by local public school authorities, for the purposes of directing, 
advising, and assisting children in the selection of suitable vocations, the di
rector shall provide school principals and all public employment offices with 
special blank forms for the registration of all children having employment certi
ficates, as required by law, and leaving school lawfully in search of employment. 
Each child applying for employment may register at a public or other approved 
school with the principal of such school; and the principals of public or other 
approved schools are hereby authorized and required to register such applica
tions for employment, to assist and advise each applicant in the selection of a 
vocation, in such manner as may be necessary, and to transmit immediately 
to the superintendent of the district branch office all applications for employ
ment registered. The superintendent of each public employment office shall 
cooperate with the school principals in his district in endeavoring to secure 
suitable positions for children leaving school lawfully to enter a vocation, and 
shall guide and induce minors to enter promising vocations; and each principal 
shall acquaint the teachers and pupils of his school with the purpose and func
tions of the public employment office in placing juveniles.

Sec. 13529. Exemptions,—No provision of any section of this act shall be 
construed as applying to agents procuring employment for school teachers ex
clusively; nor to registries of any incorporated association of nurses; nor to 
departments or bureaus maintained by persons, firms, or corporations or asso
ciations, for the purpose of obtaining help for themselves, where no fee is 
charged the applicant for employment.

Sec. 13530. False statements,—Any person willfully making any untrue state
ment in applying to any public employment office shall be guilty of a misde
meanor, and on conviction thereof shall be punished by a fine of not more 
than one hundred dollars, or by imprisonment not exceeding six months, or both, 
at the discretion of the court.

Sec. 13531. Violations,—Except as herein provided otherwise, any person who 
violates any of the provisions of this act shall be guilty of a misdemeanor, and
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on conviction thereof shall be punished by a fine of not more than: one hundred 
dollars, or by imprisonment not exceeding one year, or both, at the discretion of 
the court.

Accidents to be reported

Section 13535. Duty of employer.—Within thirty days after the beginning of 
the disability of an employee because of any personal injury, caused by an ac
cident occurring in the course of his employment, the employer, whether a 
person, firm, or corporation, shall make report of such accident to the depart
ment of labor and industry. Such report shall set forth the name, address, and 
nature of the business of the employer; name, address, sex, age, nationality, 
and occupation of the employee; date, day or week, hour, place, and character 
of the accident, and the nature of the injury, and the duration of the dis
ability, or probable disability, as far as the same can be ascertained. Sneh em
ployer shall, also, upon request of the department of labor and industry, 
make such further report as may reasonably be required by it.

Sec. 1353fi. Violation.—Any person, firm, or corporation having knowledge of 
the occurrence of such personal injury to an employee, in the course of employ
ment, who shall fail to make report as aforesaid, shall be liable to the Com
monwealth for a penalty of one hundred dollars to be recovered by action 
brought by said department.

Sec. 13537. Reports not evidence.—Reports made in accordance with this act 
shall not be evidence against the employer in any proceeding, either under the 
workmen’s compensation law of one thousand nine hundred and thirteen or 
otherwise.

Sec. 13538. Required report sufficient.— No employer who has made the report 
required by this act shall be required to make any other or further report of 
such accident to any other department of the government of the Commonwealth.

Sec. 13539. Application.—This act shall not apply to casual employments, nor 
to accidents resulting in disability continuing less than two days.

Employment of females—Factory regulations

Section 13549. Definitions.—The term “ establishment,” when used in this act, 
shall mean any place within this Commonwealth where work is done for com
pensation of any sort, to whomever payable: Provided, That this act shall not 
apply to work in private homes and farming.

The term “ person,” when used in this act, shall be construed to include any 
individual, partnership, or other unincorporated association, corporation, and 
municipality.

The term “ week,” when used in this act, shall mean any seven consecutive 
days, and the term “ day ” shall mean any twenty-four consecutive hours.

Sec. 13541. Construction.—Whenever in this act the singular is used the 
plural shall be included, and whenever the masculine gender is used the 
feminine and neuter shall be included.

Sec. 13542. Hours of labor.— (a) No female shall be employed or permitted 
to work in, or in connection with, any establishment for more than six days 
in any one week, or more than fifty-four hours in any one week, or more 
than ten hours in any one day: Provided, That during weeks in which a legal 
holiday occurs and is observed by an establishment, any female may be em
ployed by such establishment during three days of such week for a longer 
period of time than is allowed by this act; but no female shall be permitted 
to work more than two hours overtime during any one of such three days; 
nor more than the maximum hours per week specified in this act.

The employment of such persons at any other time than as stated herein 
shall be deemed a violation of the provisions of this section, unless it appears 
that such employment was to make up time lost in the same week in conse
quence of the alteration, repairs, or accidents to machinery or plant upon 
which she was employed and dependent for employment; but no stopping of 
machinery for less than thirty consecutive minutes shall justify such over
time employment, nor shall such overtime employment be legal unless a 
written report of the same is sent to the commissioner of labor and in
dustry; but no female shall be permitted to work more than two hours 
overtime during any one day, nor for more than the maximum number 
or hours per week specified in this act: Provided, That aforesaid restric
tions as to hours shall not apply to females engaged in the canning of 
fruit and vegetable products: And provided further, That the one day of
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holiday in seven may be subdivided into two days of twelve hours each, 
for women employees in hotels, boarding houses, and in charitable, edu
cational, and religious institutions, at the discretion of the industrial board 
of the department of labor and industry: Provided , That if it should be 
hereafter held by the courts of this Commonwealth that the power herein 
sought to be granted to the said board is, for any reason, invalid, such holding 
shall not be taken in any case to affect or impair the remaining provisions of 
this section.

(b) Whenever any female shall be employed or permitted to work in, or 
in connection with, more than one establishment in any one week or in any 
one day, the aggregate number of hours during which she shall be employed 
or permitted to work in, or in connection with, such establishment shall not 
exceed the number of hours prescribed in this section for such females in any 
one week or any one day.

(c) The provision of this section shall not apply to the work of nurses in 
hospitals.

Sec. 13543. Night work.—No female shall be employed, or permitted to work 
in any manufacturing establishment before the hour of six o’clock in the 
morning, or after the hour of ten o’clock in the evening of any day: Provided, 
That this section shall not apply to managers, superintendents, or persons 
doing clerical or stenographic work.

Sec. 13544. Night work by females under 21.—No female under twenty-one 
years of age shall be employed or permitted to work in, or in connection with, 
any establishment before the hour of six o’clock in the morning or after the 
hour of nine o’clock in the evening of any day: Provided , That this section 
shall not apply to females over the age of eighteen years employed as telephone 
operators.

Sec. 13545. Time for meals.—Not less than forty-five minutes shall be allowed 
to every female employed or permitted to work in, or in connection with any 
establishment, for the midday meal, which period shall not be considered a 
part of the hours of labor: Provided,.That whenever any female shall be em
ployed or permitted to work in, or in connection with, any establishment for 
less than eight hours in any one day, the time allowed for the midday meal 
may be reduced to not less than thirty minutes.

Employees shall not be required to remain in the workrooms during the 
time allowed for meals.

Sec. 13546. Rest period.—No female shall be employed or permitted to work 
for more than six hours continuously in, or in connection with, any establish
ment, without an interval of at least forty-five minutes, and no period of less 
than forty-five minutes, shall be deemed to interrupt a continuous period of 
work: Provided , That whenever any female shall be employed or permitted to 
work in, or in connection with, any establishment for less than eight hours in 
any one day, the interval between work periods may be reduced to not less than 
thirty minutes.

Employees shall not be required to remain in the workrooms during the rest 
periods required by this section.

Sec. 13547. Seats.—Every person employing or permitting females to work 
in any establishment shall provide suitable seats for their use in the rooms 
where they shall work, and shall maintain and keep them there, and shall 
permit the reasonable use thereof by. such females. At least one seat shall 
be provided for every three females employed or permitted to work, and ail 
seats shall during work hours be conveniently accessible to the workers for 
whose use they shall be provided.

Sec. 13548. Wash rooms, toilets, etc.—[Establishments in which females are 
employed must be supplied with suitable wash and dressing rooms, and acces
sible water-closets, separate for each sex, properly lighted, ventilated, cared 
for, and entrances screened, in the ratio of one for each 25 females employed.]

Sec. 13549. Lunch rooms.—Any person employing or permitting any female to 
work in any establishment where white lead, arsenic or other poisonous sub
stances, or injurious fumes, dust or gases, shall be present, shall provide and 
maintain a suitable room, free from the aforesaid substances, fumes, dust and 
gases, for the use of said female employees; and no such person shall, during 
the time allowed for meals, permit any such female to remain in any room 
where the aforesaid substances, fumes, dust, and gases shall be present.

Sec. 13550. Exhaust fans.—Any person who shall employ or permit any fe
male to work in any establishment in which poisonous or injurious dust, fumes,
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or gase® shall be created by the machinery or material in process of manufac
ture, shall provide proper hoods and pipes connected with exhaust fans of suffix 
dent capacity to remove such dust, fumes, or gases at their point of origin, 
and prevent them from mingling with the air in the room, and such fans shall 
be kept running constantly while such dust, fumes, or gases shall be generated:*

Sec. 13551. Drinking water.—Any person employing any female in any estab
lishment shall make reasonable efforts to at all times provide a sufficient sup
ply of clean and pure drinking water. Such water shall be supplied through 
proper pipe connections with water mains which furnish water for domestic 
purposes, or from a spring or well, or body of pure water. If drinking water 
be placed in receptacles in the establishment, such receptacles shall be prop
erly covered to prevent contamination, and shall at all times be kept thor
oughly clean : Provided, That no employer in any establishment shall collect 
from any such female employee any money for ice furnished in his establish
ment for drinking purposes, for the use of the employees.

Sec. 13552. Copy of law to be posted.—Every person employing or permit
ting any female to work in any establishment shall keep posted, in a conspicuous 
place in the room where such female shall be employed or permitted to work* 
a printed abstract of the provisions of this act, and a schedule of the hour® 
of labor of such female: Provided, That when any female shall be employed 
or permitted to work in more than one room in any establishment, the afore
said abstract and schedule shall be required in only one of the said rooms. 
If any female shall be employed or permitted to work in connection with any 
establishment, but not in such establishment, the aforesaid abstract and 
schedule shall be kept posted in a conspicuous place in the office of such es
tablishment.

The schedule of hours of labor herein required shall contain the name of the 
female employed or permitted to work, the maximum number of hours such 
female shall be required or permitted to work on each day of the week, with 
the total for the week, the hours of commencing and stopping work, and the 
hours when the time allowed for meals shall begin and end for each day of the; 
week. Such female may begin work after the time for beginning, and stop 
before the time for ending work, stated in such schedule; but she shall not 
otherwise be employed or permitted to work in, or in connection with* any 
establishment, except as stated in such schedule.

The commissioner of labor and industry shall prepare the abstract of the 
provisions of this act, and a form for the schedule of hours of labor required 
by this section. Copies of such abstract and such form shall be printed, in 
accordance with the laws of this Commonwealth regulating printing and pub
lishing, under the supervision of the superintendent of public printing and bind
ing, and the commissioner of labor and industry shall supply the same, upon, 
application, to all persons required to post the abstract and schedule afore
said.

Sec. 13553. Proof.—Whenever any female shall be employed or permitted 
to work in, or in connection with, any establishment, before the hour of six 
o’clock in the morning or after the hour of nine o’clock in the evening of any 
day, who, in the judgment of the commissioner of labor and industry or his 
deputy, is under twenty-one years of age, such officer may demand from any 
person employing or permitting any such female to work in, or in connection 
with, his establishment, that such person shall either furnish to such officer 
within ten days satisfactory evidence, such as shall be required by law for the 
issuing of employment certificates to minors* that such female is, in fact, 
twenty-one years of age or over, or shall cease to employ or permit such female 
to work in, or in connection with, such establishment before or after the hours 
above named. In case such employer shall fail to furnish to said officer, with
in ten days after making such written demand, the required evidence of age, 
and shall thereafter continue to employ such female, or permit her to work in, 
or in connection with, such establishment, before or after the hours aforesaid, 
proof of the making of such demand and of failure to produce the evidence re-, 
quired shall be prima facie evidence of the illegal employment of such female, 
In any proseeution brought therefor.

Sec. 13554. Hindering officials.—No person shall hinder or delay the com- , 
missioner of labor and industry or any of his deputies in the performance of 
his duties in the enforcement of this act, or refuse to admit, or lock out, any 
inspector from any place while females are employed therein, and which said 
inspector shall be authorized to inspect* or refuse to give any inspector infor
mation required for the proper enforcement of this act.
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Ssa 18555. Enforcement.—It shall be the duty of the commissioner of labor 
and industry and his deputies to enforce all the provisions of this act. 
They shall visit and inspect establishments, and shall have power at any 
reasonable time to visit and inspect any establishment in or in connection 
with which any female shall be employed or permitted to work. They shall 
investigate all complaints of violations of this act received by them, and shall 
institute prosecutions for violations of the provisions thereof.

Sec. 13557. Violations.—[Violations are punishable by fines from $10 to $50 
for first offense, and from $25 to $200 for a second offense, or by imprisonment 
not more than sixty days, or both. Penalties may be imposed for the violation 
of each of two or more sections or provisions.]

Sec. 13561. Construction.—Nothing in this act shall be construed to prevent 
females of any age from receiving industrial training or other education in, 
or in connection with, any school or educational institution in this Common
wealth.

Each section of this act and every part thereof is hereby declared to be an 
independent section, or part of a section, and if any section, subsection, 
sentence, clause, or phrase of this act shall for any reason be held unconstitu
tional, the validity of the remaining phrases, clauses, sentences, subsections, 
and sections of this act shall not be affected thereby.

Sec. 13563. Pow er of board.—The industrial board of the department of 
labor and industry may modify the provisions of the act to which this is a 
supplement [No. 466, Acts of 1913], governing the employment of females, ex
cept as hereinafter provided, whenever, in the opinion of a majority of the 
members of the said board after due hearing upon petition filed, such modifica
tion may be justified and warranted, and will not result in or tend to the in
jury of the public health and welfare or of the health and welfare of the 
females sought to be affected by such modification.

Sec. 13565. Petition.—The request for such modification shall be by written 
petition filed with said board, and shall contain, in addition to such provisions 
as said board may from time to time prescribe, a complete statement of the 
character of the establishment and work to be affected, the number of females 
employed, the modification desired, and the reason therefor, which petition 
shall be verified by the oath or affirmation of the applicant or of an officer 
thereof; and any modification made by said board, pursuant to said applica
tion and in accordance with the provisions of this act, shall apply only to the 
particular establishment, or department thereof, referred to in said petition.

Sec. 13567. Appeals.—Any person, firm, or corporation affected by any modi
fication granted by said board as aforesaid may, within ten days after said 
board has filed its opinion, appeal therefrom to the said industrial board, 
as provided for in section 13496; * * * whereupon said board shall pro
ceed to the consideration thereof as in said act provided; or may, within said 
time, appeal to a court of common pleas of the Commonwealth of Pennsylvania 
in the manner now provided by law.

Sec. 13569. How  modifications made.—Said board shall not make or decree 
such modification except upon the agreement of a majority of all its members, 
and shall file at its office at Harrisburg a written opinion, wherein shall be 
contained a copy of the petition filed, the testimony taken, the decisions of 
the board and its reasons therefor. Any modification so made may be changed 
or withdrawn by said board, by the action of a majority of the members 
thereof, or by the commissioner of the department of labor and industry 
whenever, in his opinion, prompt action is necessary and the attendance of 
a majority of the members of said board can not be secured, upon due notice 
to the owner of the establishment to be affected thereby; service of which 
notice and of any other notice required herein may be had by mailing a copy 
thereof to the last known post-office address of such establishment: Provided , 
That whenever the said commissioner takes such action he shall immediately 
report the same and his reasons therefor to the said board for record.

Sec. 13571. Powers limited.—Nothing in this act contained shall have the 
effect of, or be construed as, conferring power or authority on said board or 
on said commissioner to increase the maximum hours of labor per week, estab
lished by the terms of the act to which this is a supplement, which maximum 
of hours per week shall be and remain as in said act established: and nothing 
in this act contained shall have the effect of, or be construed as, applying to 
females employed in manufacturing establishments.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



922 TEXT AND ABRIDGMENT OF LABOR LAWS

Sec. 13573. Notice.—Whenever any modification, or a change or withdrawal 
thereof, shall have been ordered as aforesaid, detailed notice thereof shall be 
mailed to the establishment affected in the manner aforesaid.

Sec. 13574. Rules.—Said board shall, from time to time, prescribe rules and 
regulations, not inconsistent herewith, governing the preparation and filing 
of petitions, the manner and time of service of all notices herein required; and 
shall have power to administer oaths, to subpoena witnesses and to compel 
obedience thereto, in the same manner, with like effect, and under like penalties 
as are now or hereafter may be provided by law with reference to proceedings 
by or before said board.

Sec. 13575. Violations.—Violations of any of the terms of such modifications, 
or of such changes or withdrawals thereof, as aforesaid, shall be deemed a mis
demeanor, and upon conviction thereof, shall be punishable in the same manner 
and to the same extent as is now provided for violations of the provisions of 
the act to which this is a supplement.

Sec. 13576. Expense.—The members of the said board shall perform the 
duties herein imposed upon them without additional compensation, but may 
incur such reasonable expense as may be necessary to the proper administra
tion of the provisions of this act and the enforcement thereof.

Sec. 13577. Fire drills monthly.—In all factories and industrial establish
ments where women or girls are employed, and where fire escapes, appliances 
for the extinguishment of fires, or proper and sufficient exits in case of fires 
or panic, either or all, are required by law to be maintained, fire drills shall be 
periodically conducted, not less than once a month, by the person or persons in 
charge, under rules and regulations to be promulgated, in cities of the first and 
second classes, by the fire marshal, and, elsewhere in the Commonwealth, by 
the chief factory inspector, in which the persons employed in such factories 
or establishments shall be instructed in, and made thoroughly familiar with, 
the use of the .said fire escapes, appliances, and exits; which said drill shall 
include the actual use of the same, and the complete removal of the persons, 
in an expeditious and orderly manner, by means of such fire escapes and exits, 
from the building to a place of safety on the ground outside.

Sec. 13578. Enforcement.— The fire marshal and his assistants in cities of 
the first and second classes, and the chief factory inspector and several deputy 
inspectors elsewhere in the Commonwealth, are hereby required to see that the 
provisions of this act are faithfully carried out.

Sec. 13579. Violations.—[Violations are punishable by fines of not less than 
$25 nor more than $500, and imprisonment not less than ten days nor more 
than sixty days, or both.]

Secs. 13580-13585. Coal mines.—[The employment of women and girls or of 
boys under 16 in mines and collieries, or of boys under 14 or females in or 
about the outside structures of* the same, is forbidden; but this does not affect 
the employment of any person of suitable age in offices or for clerical work.]

Factory, etc., regulations

Section 13586. Wash rooms.—[Suitable toilet facilities and wash rooms 
must be provided in foundries for the casting of iron, steel, brass, or other 
metal or any rolling mill, boiling mill, heating mill, or finishing mill.]

Sec. 13587. Access.—[Said toilet rooms or water-closets shall be situated 
so that access may be had without exposure to the open air.]

Sec. 13588. Violations.—[Violations are punished by fines not exceeding 
one hundred dollars.]

Sec. 13591. Belt shifters, guards, etc.—The owner or person in charge of an 
establishment where machinery is used shall provide belt shifters or other 
mechanical contrivances for the purpose of throwing on or off belts or pulleys. 
Whenever practicable, all machinery shall be provided with loose pulleys. 
Ail vats, pans, saws, planers, cogs, gearing, belting, shafting, set screws, 
grindstones, emery wheels, fly wheels, and machinery of every description 
shall be properly guarded. The floor space of no working room in any 
establishment shall be so crowded with machinery as thereby to cause risk 
to the life or limb of an employee; nor shall there be in any establishment 
machinery in excess of the sustaining power of the floors and walls thereof. 
No person shall remove or make ineffective any safeguard around or attached 
to machinery, vats or pans while the same are in use, except for the purpose 
of immediately making repairs thereto, and all such safeguards so removed
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shall be properly replaced. Exhaust fans of sufficient power, or other suffi
cient devices, shall be provided for the purpose of carrying off poisonous 
fames and gases, and dust from emery wheels, grindstones and other machin
ery creating dust. If a machine or any part thereof is in a dangerous 
condition, or is not properly guarded, the use thereof may be prohibited by 
the chief factory inspector or by his deputy, and a notice to that effect shall 
be attached thereto. Such notice shall not be removed until the machinery 
is made safe and the required safeguards are provided, and in the mean
time such unsafe or dangerous machinery shall not be used.

The protection provided for employees by this section can not be waived by them. An 
employer failing to install the prescribed appliances can not plead assumption of risks 
as a defense. 74 Atl. 613; 75 Atl. 728.

Sec. 13592 (as amended 1923, No. 29SB). Elevators, etc.—[All elevators* 
dumb-waiters, escalators, hoists or other conveyances for raising or lowering 
persons or material must be constructed, operated and inspected in accordance 
with rules and regulations of the department of labor and industry. This 
does not apply in cities of the first and second classes.

Inspectors must pass a written examination, fee $10, and secure a cer
tificate, fee $5, renewable annually on payment of a fee of $3. Certificates of 
operation are granted on examination, valid for a period specified by the 
rules of the commissioner. An inspection fee not exceeding $1 per annum 
is charged.]

Sec. 13593. Air space.—The owner, agent, lessee, or other person having 
charge or managerial control of any establishment shall provide or cause to be 
provided not less than two hundred and fifty cubic feet of air space for each 
and every person in every workroom in said establishment, where persons are 
employed, and shall provide that all workrooms, halls, and stairways in said 
establishment be kept in a clean and sanitary condition and properly lighted.

Sec. 13594. Manufactures in tenements.—No person, firm, or corporation 
engaged in the manufacture or sale of clothing or other wearing apparel, 
cigars, or cigarettes, shall bargain or contract with any person, firm, or corpo
ration for the manufacture, or partial manufacture, of any of said articles or 
goods where the same are to be made in any kitchen, living room, or bedroom 
in any tenement house or dwelling house, except where the persons bargaining 
or contracting to make or partially make any of the aforesaid articles or goods 
are resident members of the family, residing in such tenement house or dwell
ing house where the said articles or goods are to be made or partially* made, 
and who have furnished the person, firm, or corporation engaged in the manu
facture or sale of said articles or goods, and with whom the bargain or contract 
is to be made, a certificate from the board of health of the city or town in which 
such tenement house or dwelling house is situated that the same is free from 
any infectious or contagious disease; which certificate may be revoked by the 
board of health whenever the exigencies of the case shall require: Provided, 
That the term “ family” in this section shall include only the parents and 
their children, or the children of either.

Sec. 13595. Inspection required.—No person, firm, or corporation engaged in 
the manufacture or sale of any of the articles or goods enumerated in section 
fourteen [13594] of this act shall bargain or contract with any person, firm, or 
corporation for the manufacture, or partial manufacture, of any of the said arti
cles or goods in any workshop, not part of a tenement or dwelling house, un
less the said workshop shall have been inspected by the chief factory inspector 
or by one of his deputies, and who shall have issued a printed permit to the 
person in charge of such workshop, stating that the same is in a clean and 
safe and sanitary condition, and fixing the maximum limit to the number of 
persons who may be employed therein; the permit to be posted and kept posted 
in a conspicuous place in such workshop: Provided, That this section shall not 
apply to any workshop wherein the aforesaid articles or goods are manufac
tured for the general trade, and are to be sold and delivered in or upon the 
premises, and are not manufactured, or partially manufactured, under a bar
gain or contract with any person, firm, or corporation employed in the manu
facture and sale of the article aforesaid.

Sec. 13597. Permits canceled, when.—Whenever the sanitary conditions of 
any workshop, as defined in section fifteen [13595], is dangerous to the health 
and safety of the employees therein or to the public, the chief factory inspector
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or his deputy shall cancel the permit aforesaid and shall order that the work
shop be vacated until the provisions of this act shall have been complied with 
and the workshop restored to proper sanitary condition.

Seo. 13598 (as amended 1923, No. 297B). Steam boilers.—[All boilers used 
for generating steam or heat, in other than domestic, mining, or agricultural 
establishments, must be constructed, installed, and operated in accordance with 
rules and regulations of the department of labor and industry, and inspected 
by an inspector examined and commissioned under such rules. Inspections 
by commissioned insurance or city inspectors are accepted, as well as by 
inspectors of tile department. Annual internal and external inspections, not 
under pressure, are required, for which a fee of $6.50 is required. The fee 
for inspection under operating conditions is $2.50, no total to exceed $10 per 
year.

An annual certificate for operation is issued for a fee of $1.
Boilers subject to Federal control, fire engines, and automobiles are not 

governed by this act.
The fee for an inspector’s examination for commission is $10.]
Sec. 13599. Accidents.—It shall be the duty of the owner or superintendent 

of any establishment to report, in writing, to the chief factory inspector every 
serious accident or serious injury done to any person in his or her employ, 
where such accident or serious injury occurred in or about the premises 
where employed, within twenty-four hours after the accident or injury occurs, 
stating as fully as possible the cause of such accident or injury; and in all 
fatal and serious accidents the chief factory inspector or his deputy may sub
poena witnesses, administer oaths, and do whatever may be necessary in order 
to make a thorough and complete investigation of the same: Provided, how
ever, That the provisions of this section shall not be construed as interfering 
with the duties of the coroners, under existing laws.

Seo. 13600. D u ty  of owner, etc.—It shall be the duty of the owner, superin
tendent, assistant or person in charge of any establishment to furnish, from 
time to time, to the chief factory inspector or his deputy any information 
required by the provisions of this act, and the chief factory inspector and his 
deputies shall have authority to inspect any such establishment, at any time, 
for the purpose of enforcing the provisions of this act.

Seo. 13601. F ire  escapes, etc.—Wherever the law makes it the duty of the 
owner, lessee, or other person in charge of any building, or room or rooms in 
any building, to erect and maintain fire escapes, or appliances for the extin
guishment of fire, or for proper and sufficient exits in case of fire or panic, 
the chief factory inspector or his deputy shall inspect all said buildings, or 
the room or rooms in said buildings, and notify the owners, lessees, or other 
persons in charge of same, to comply with said law. And all fire escapes, 
exits and fire-extinguishing appliances shall be provided and located by order 
of the chief factory inspector or his deputy, and shall be subject to the ap
proval of the chief factory inspector or his deputy: Provided , That the pro
visions of this section shall not apply to cities of the first and second classes.

Seo. 13603. Violations.—[Violations are punishable by fine of not less than 
$25 nor more than $500 or imprisonment not less than ten days nor more than 
sixty days, or both.]

Employment of a child in violation of the statute is evidence of negligence. While the 
statute is penal, fine and imprisonment are not exclusive remedies, but an action for 

will lie where injury results from the unlawful employment of a child. 60 Atl.

Protection of employees on buildings

Section 13607. Protective floors to be laid.—On and after the passage of this 
act it  shall be the duty of the party or parties having charge of the construe-, 
tion of any new building hereafter erected in this Commonwealth, to have the 
joists or girders of each floor above the third story covered with rough scaffold 
boards or other suitable material, as the building progresses, so as to suffi
ciently protect the workmen either from falling through such joists or girders, 
or to protect the workmen or others, who may be under or below each floor, 
from falling bricks, tools, mortar or other substances whereby accidents happen, 
injuries occur and life and limb are endangered.

Seo. 13668. Penalty.—For every violation of this act a penalty, not exceeding 
one hundred dollars for each floor of joists or girders left uncovered, shall 
be imposed, to be collected as fines and penalties are usually collected.
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Factory, etc., regulations

Section 13609. Blowers required.—All persons, companies, or corporations 
operating any factory or workshop where emery wheels or emery belts of any 
description are used, either solid emery, leather, leather-covered, felt, canvas, 
linen, paper, cotton, or wheels or belts rolled or coated with emery or corundum, 
or cotton wheels used as buffs, shall provide the same with blowers, or similar 
apparatus, which shall be placed over, beside, or under such wheels or belts, 
in such a manner as to protect the person or persons using the same from 
the particles of dust produced and caused thereby, and to carry away the dust 
aris;ng from or thrown off by such wheels or belts while in operation directly 
to the outside of the building or to some receptacle placed so as to receive and 
confine such dust: Provided, That grinding machines upon which water is used 
at the point of the grinding contact shall be exempt from the provisions of 
this act: And provided, This act shall not apply to factories or workshops where 
men are not employed continuously at such wheels or belts more than three 
hours in twenty-four hours.

Sec. 13610. Hoods.—It shall be the duty of any person, company, or corpora
tion operating any such factory or workshop to provide or construct such 
appliances, apparatus, machinery, or other things necessary to carry out the 
purpose of this act, as set forth in the preceding section, as follows: Each and 
every wheel shall be fitted with a sheet of case iron or hood or hopper of such 
form and so applied to such wheel or wheels that the dust or refuse therefrom 
will fall from such wheels or will be thrown into such hood or hopper by cen
trifugal force and be carried off by the current of air into a suction-pipe at
tached to same hood or hopper.

Sec. 13611. Access to premises.—The inspectors of the department of labor 
and industry are hereby authorized to enter and inspect all factories and 
workshops for the purpose of enforcing the provisions of this act.

Sec. 13612. Violations.—[Penalty for violation is a fine, $100 to $300.]
Sec. 13613. Labor camps, etc.—The commissioner shall inspect all labor 

camps and housing accommodations for employees, maintained directly or 
indirectly in connection with any work or place where work is being performed, 
and all places established for the temporary shelter and care of aliens and 
unemployed persons, and prescribe minimum standards of sanitation for all 
such labor camps, accommodations, and temporary quarters.

Sec. 13614. Aliens.—The commissioner shall investigate the general indus
trial, social, and educational welfare and conditions of aliens within the State, 
for the purpose of cooperating with the various agencies of the State pos
sessing the requisite jurisdiction in securing such remedial action as may be 
necessary.

Sec. 13615. Sale of tickets, etc.—The commissioner shall enforce all laws per
taining to the sale of steamship tickets or orders for transportation; and pre
scribe rules and regulations for the protection of purchasers in the purchase of 
ana cancellation of third-class or steerage tickets, or orders for transportation; 
investigate conditions prevailing at all docks, ferries, railway stations, and 
other places where employees or aliens arrive or depart; and, in cooperation 
with the proper authorities, afford such employees or aliens protection against 
frauds, crimes, and exploitations; investigate all complaints of employees and 
aliens with respect to frauds, extortion, and improper practices by any person 
or corporation, whether public or private, and present to the proper authorities 
the results of such investigation for action thereon.

Employment of labor—-Foremen, etc., accepting fees

Section 13628. Accepting fees a misdemeanor.—Any officer or employee of 
any employer of labor, in this Commonwealth, who shall solicit, demand, or 
receive, directly or indirectly, from any person or persons, moneys or other 
valuable thing, for the purpose, actual or alleged, of either obtaining for the 
latter employment in the service of said employer or of the continuing by the 
party so paying or solicited in said employment, shall be guilty of a misde
meanor, and upon conviction thereof shall be sentenced to pay a fine of not less 
than fifty dollars and not more than three hundred dollars, and undergo an 
imprisonment of not less than three months nor more than one year, either or 
both, at the discretion of the court.
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Factory regulations, etc.—Occupational diseases

Section 13061. Prevention.—Every employer shall, without cost to the em
ployees, provide reasonably effective devices, means, and methods to prevent 
the contraction by his employees of any illness or disease incident to the work 
or process in which such employees are engaged in the industries and occu
pations specified in section two [13062] of this act

Sec. 13062. Dangerous occupations.—Every work or process in the manufacture 
of white lead, red lead, litharge, sugar of lead, arsenate of lead, lead chromate, 
lead sulphate, lead nitrate, or fluosilicate is hereby declared to be especially 
dangerous to the health of the employees who, while engaged in such work or 
process are exposed to lead dusts, lead fumes, or lead solutions.

Sec. 13603. Duty of employer.—Every employer shall, without cost to the em
ployees, provide the following devices, means, and methods for the protection 
of his employees, who, while engaged in any work or process included in sec
tion two [13662] are exposed to lead dusts, lead fumes, or lead solutions:

(a) The employer shall provide and maintain workrooms, adequately lighted 
and ventilated, and so arranged that there is a continuous and sufficient change 
of a ir ; and all such rooms shall be fully separated by partition walls from all 
departments in which the work or process is of nondusty character; and all 
such rooms shall be provided with a floor permitting an easy removal of dust 
by wet methods or vacuum cleaning, and all such floors shall be so cleaned 
daily.

Every work or process referred to in section two [13662] includ
ing the corroding or oxidizing of lead, and the crushing, mixing, sift
ing, grinding, and packing of all lead salts or other compounds re
ferred to in section two [13662], shall be so conducted, and such 
adequate devices provided and maintained by the employer, as to pro
tect the employee as far as possible from contact with lead dust or 
lead fumes. Every kettle, vessel, receptacle, or furnace in which lead, in any 
form referred to in section two [13662], is being melted or treated, and any 
place where the contents of such kettles, receptacles, or furnaces are dis
charged, shall be provided with a hood connected with an efficient air exhausr; 
all vessels or containers, in which dry lead in any chemical form or combina
tion referred to in section two [13662], is being conveyed from one place to 
another within the factory, shall be equipped, at the places where the same 
are filled or discharged, with hoods* having connection with an efficient air ex
haust; and all hoppers, chutes, conveyers, elevators, separators, vents from 
separators, dumps, pulverizers, chasers, dry pans, or other apparatus for 
drying pulp lead, dry pans, dump, and all barrel packers and cars, or other 
receptacles into which corrosions are at the time being emptied, shall be con
nected with an efficient dust-collecting system; such system to be regulated by 
the discharge of air from a fan, pump, or other apparatus, either through a 
cloth dust collector, having an area of not less than one-half square foot o t 
cloth to every cubic foot or air passing through it per minute, the dust collector 
to be placed in a separate room, which no employee shall be required or al
lowed to enter except for essential repairs while the works are in operation, 
or such other apparatus as will efficiently remove the lead dusts from the air 
of the workrooms.

(b) The employer shall provide a wash room, or rooms, which shall be sepa
rate from the workrooms, be kept clean, and be equipped with:

(1) Lavatory basins, fitted with waste pipes and two spigots conveying hot 
and cold water; or

(2) Basins placed in troughs fitted with waste pipes, and for each basin 
two spigots conveying hot and cold water; or

(3) Troughs of enamel, or similar smooth impervious material, fitted with 
waste pipes, and for every two feet of trough length two spigots conveying 
hot and cold water.

Where basins are provided there shall be at least one basin for every five 
such employees; and where troughs are provided, at least two feet of trough 
length for every five such employees. The employers shall also furnish nail
brushes and soup, and shall provide at least three clean towels per week 
for each such employee. A time allowance of not less than ten minutes, at 
the employer’s expense, shall be made to each such employee for the use of 
said wash room before the lunch hour and at the close of the day’s work.

The employer engaged in the manufacture of white lead, red lead, litharge, 
sugar of lead, arsenate of lead, lead chromate, lead sulphate, lead nitrate, or
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fluosilicate shall also provide at least one shower bath for every ten such em
ployees. The baths shall be approached by wooden runways, be provided with 
movable wooden floor gratings, be supplied with controlled hot and cold water, 
and be kept clean. The employer shall furnish soap, and shall provide at least 
two clean bath towels per week for each such employee. An additional time 
allowance of not less than ten minutes, at the employer’s expense, shall be made 
to each such employee for the use of said baths, a t least twice a week, at the 
close of the day’s work. The employer shall keep a record of each time that 
such baths are used by each employee, which record shall be open to inspection 
at all reasonable times by the State department of labor and industry, and 
also by the State department of health.

(c) The employer shall provide a dressing room, or rooms which shall be 
separate from the workrooms, be furnished with a double sanitary locker or 
two single sanitary lockers for each such employee, and be kept clean.

(d) The employer shall provide an eating room or eating rooms, which shall 
be separate from the workrooms, be furnished with a sufficient number of 
tables and seats, and be kept clean. No employee shall take, or be allowed to 
take, any food or drink of any kind into any workroom, nor shall any employee 
remain, or be allowed to remain, hi any workroom during the time allowed for 
his meals.

(e) The employer shall provide and maintain a sufficient number of sanitary 
drinking fountains, readily accessible for the use of employees.

(f) The employer shall provide a t least one pair of overalls and one pair of 
jumpers for each such employee and repair or renew such dothing when 
necessary, and wash the same weekly.

(g) The employer shall provide, and renew when necessary, at least one 
reasonably effective respirator for each employee who is engaged in any work 
or process included in section two [13662].

Sec. 13664. Duty of employees.—Every employee who, while engaged in any 
work or process included in section two [13662], is exposed to lead dusts, lead 
fumes, or lead solutions, shall—

(a) Use the washing facilities provided by the employer in accord with 
section three (b) [13663 (b)], and wash himself at least as often as a time 
allowance is therein granted for such use;

(b) Use the eating room provided by the employer in accord with section 
three (d) [13663 (d)], unless the employee goes off the premises for his meals;

(c) Put on, and wear at all times while engaged in such work or process, a 
suit of the clothing provided by the employer in accord with section three
(f) [13663 (f)], and remove the same before leaving at the close of the day’s 
work, and keep his street clothes and his working clothes, when not in use, in 
separate lockers or separate parts of the locker provided by the employer in 
accord with section three (e) [13663 (c)];

(d) Keep clean the respirators provided by the employer in accord with 
section three <g) [13663 (g)], and use one at all times while he is engaged in 
any work or process included in section two [13662] of this act.

Sec. 13665. Instructions to be posted.—The employer shall post in a con
spicuous place in every workroom where any work or process included in sec
tion two [13662] is carried on, in every room where washing facilities are 
provided, and in every dressing room and eating room, a notice of the known 
dangers arising from such work or process, and simple instructions for avoid
ing, as far as possible, such dangers. The commissioner of labor and industry 
shall prepare a notice containing the provisions of this act, and shall furnish 
free of cost a reasonable number of copies thereof to every employer included 
In section two [13662], and1 the employer shall post copies thereof in the man
ner hereinbefore stated. The notices required in this section shall be printed 
in plain type, on cardboard, and shall be in English and in such other languages 
as the circumstances may reasonably require. The contents of such notices 
shall be explained to every employee by the employer, when the said employee 
enters employment in such work or process; interpreters being provided by 
the employer when necessary to carry out the above requirements.

Sec. 13666. Physician's examinations.—The employer shall cause every em
ployee who, while engaged in any work or process included hi section two 
£13662], is exposed to lead dust, lead fames, or lead solutions, to be examined 
at least once a month, for the purpose of ascertaining if symptoms of lead 
poisoning appear in any employee. The employee shall submit himself to the 
monthly examination, and to examination at such other times and places as he
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may reasonably be requested by the employer, and he shall fully and truly 
answer all questions bearing on lead poisoning asked him by the examining 
physician. The examinations shall be made by a licensed physician, designated 
and paid by the employer, and shall be made during the working hours, a time 
allowance therefor at the employer’s expense being made to each employee so 
examined.
• Sec. 13667. Record.—Every physician making an examination, under section 
six [13666], and finding what he believes to be symptoms of lead poisoning, shall 
enter, in a book kept for that purpose in the office of the employer, a record of 
such examination, containing the name and address of the employee so examined, 
the particular work or process in which he is engaged, the date, place, and 
finding of such examination, and the directions given in each case by the 
physician. The record shall be open to inspection at all reasonable times by 
the State department of labor and industry and by the State department of 
health.

Within forty-eight hours after such examination and finding the examining 
physician shall send a report thereof, in duplicate-one copy to the State 
department of labor and industry and one to the State department of health. 
The report shall be on, or in conformity with, blanks to be prepared and fur
nished by the State department of health, free of cost, to every employer in
cluded in section two [13662], and shall state: (a) name, occupation, and 
address of employee; (b) name, business, and address of employer; (c) nature 
and probable extent of disease; and (d) such other information as may be 
reasonably required by the State department of health.

The examination [sic] physician shall, also, within the said forty-eight hours, 
report such examination and finding to the employer; and after five days from 
such report the employer shall not continue the said employee in any work or 
process where he will be exposed to lead dusts, lead fumes, or lead solutions, 
included in section two [13662] of this ac t

Sec. 13668. Enforcement;  violations.—[Enforcement rests with the depart
ment of labor and industry. Employers violating secs. 13661 or 13663 may be 
fined $100 to $200 for a first offense, $200 to $500 for a second, and $300 to 
$1,000 for subsequent offenses, to stand committed until fine and costs are 
paid. Employees violating sec. 13664 may be fined $10 to $20 for a first offense, 
$20 to $50 for a second, and $30 to $100 for subsequent offenses, to stand 
committed until fine and costs are paid. Employers violating secs. 13665, 13666, 
or 13667, and employees violating sec. 13666, are to be fined $10 to $100.]

Sec. 13669. Definition.—In this act [secs. 13661-13669], unless the context 
otherwise requires, “ employer ” includes persons, firms, partnerships, limited 
partnerships, and corporations.

Vocational rehabilitation of injured workmen
Section 13671. Definitions.—(a) The term “ bureau ” as used in this act, 

shall mean bureau of rehabilitation.
(b) The term “ commissioner ” shall mean the commissioner of labor and 

industry.
(c) The term “ physically handicapped person” or “ person,” wherever 

used in this act, shall mean any resident or residents of the Commonwealth 
of Pennsylvania whose capacity to earn a living is in any way destroyed or 
impaired throug industrial accident occurring in the Commonwealth.

(d) “ Rehabilitation ” shall mean the rendering of a physically handicapped 
person fit to engage in a remunerative occupation.

Sec. 13672. Bureau of rehabilitation.—A bureau of rehabilitation is hereby 
established in the department of labor and industry. The central office of the 
bureau shall be located in the city of Harrisburg.

Sec. 13673. Chief—The commissioner, w ith the approval of the governor, 
shall appoint a  chief of the bureau of rehabilitation, who shall be subject to 
the direction and supervision of the commissioner, and shall fix his salary, 
which, when so fixed, shall be paid out of the sums hereinafter appropriated.

Sec. 13674. Duties.—It shall be the duty of the chief of the bureau of re
habilitation to direct, as hereinafter provided, the rehabilitation of any physi
cally handicapped person: Provided, That said duty of the chief of the bureau 
shall not be construed to apply to aged or helpless persons requiring permanent 
custodial care, or to blind or deaf persons under the care of any State or 
semi-State institution, or to any epileptic or feeble-minded person, or to any 
person who may not be susceptible to such rehabilitation.
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Sec. 13675* Pouters.—The chief of the bureau of rehabilitation shall have 
power with the approval of commissioner:

(a) To establish relations with all public and private hospitals to require 
prompt and complete reports of any physically handicapped persons under 
treatment in such hospitals. The persons thus reported may be promptly 
visited by representatives of the bureau of rehabilitation, who. shall make 
record of their condition, and report to the chief of the bureau, who shall 
then determine whether the person is susceptible to rehabilitation. Such 
persons as may be found susceptible shall be acquainted by the chief of the 
bureau with the rehabilitation facilities.offered by the State and the benefits 
of entering upon remunerative work at an early date. Any physically handi
capped person who chooses to take advantage of these rehabilitation facilities 
shall be registered with the chief of the bureau, and a record kept of every 
such person, and the measures taken for his or her rehabilitation. The chief 
of the bureau shall proffer to any such person counsel regarding the selection 
of a suitable occupation and of an appropriate course of training, and shall 
initiate definite plans for beginning rehabilitation as soon as the physical 
condition of the person permits.

(b) To receive applications of any physically handicapped persons for ad
vice and assistance regarding their rehabilitation. The persons thus known 
to be physically handicapped may be visited, examined, and advised in the 
same manner and for the same purposes as specified in clause (a) of this 
section.

(c) To make a survey to ascertain the number and condition of physically 
handicapped persons within the Commonwealth. The persons thus known to 
be physically handicapped may be visited, examined, registered, and advised 
in the same manner and for the same purpose as specified in clause (a) of this 
section.

(d) To arrange for such therapeutic treatment as may be necessary for the 
rehabilitation of any physically handicapped persons who have registered with 
the chief of the bureau.

(e) To procure and furnish at cost to physically handicapped persons who 
have registered with the chief of the bureau limbs and other orthopedic and 
prosthetic appliances, to be paid for in easy installments, when such appliances 
can not be otherwise provided: Provided, however, That if it be shown that any 
physically handicapped person is unable to pay for such artificial limbs or 
other appliances, the chief of the bureau may direct, with the approval of the 
commissioner, that such limbs or appliances shall be supplied to such physically 
handicapped person and the cost thereof paid out of the funds appropriated 
for the rehabilitation activities of the bureau; such payments to be made by 
the State treasurer on the warrant of the Auditor general or requisition of 
the commissioner of labor and industry.

(f) To arrange with the superintendent of public instruction for training 
courses in the public schools in the Commonwealth in selected occupations for 
physically handicapped persons registered with the chief of the bureau.

(g) To arrange with any educational institution for training courses in se
lected occupations for physically handicapped persons registered with the chief 
of the bureau.

(h) To arrange with any public or private organization or commercial, 
industrial, or agricultural establishment, for training courses in selected occu
pations for physically handicapped persons registered with the chief of the 
bureau.

(i) To provide maintenance costs during the prescribed period of training 
for physically handicapped persons registered with the chief of the bureau: 
Providing, That when the payment of maintenance costs is authorized by the 
chief of the bureau, with the approval of the governor, it shall not exceed fif
teen dollars ($15) per week, and the period during which it is paid shall not 
exceed twenty weeks, unless an extension of time is granted by the commis
sioner ; said payments to be made by the State treasurer on the warrant of the 
auditor general on requisition of the commissioner of labor and industry.

(j) To arrange for social service, for the visiting of physically handicapped 
persons registered with the chief of the bureau and of their families in their 
homes, during the period of treatment and training and after its completion, 
to give advice regarding any matter that may affect rehabilitation.

(k) To conduct investigations and surveys of the several industries located 
in the Commonwealth to ascertain the occupations within each industry in
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which physically handicapped persons can enter ip m  remunerative employ
ment under favorable conditions, and work with normal effectiveness, and to 
determine what practicable changes and adjustments in industrial operations 
and practices may facilitate such employment

(l) To make such studies and reports as may be helpful for the operation 
of this ac t

(m) To cooperate with any department of the Federal Government or of 
the government of this Commonwealth or with any private agency in the 
operation of this ac t

Sec. 13676. Employee*.—The commissioner, with the approval of the gover
nor, shall appoint such officers, physicians, clerks, stenographers, and other 
employees, as shall be necessary to carry out the purposes of this ac t He 
shall determine their duties, and shall fix their salaries, which when so fixed 
shall be paid out of the sums hereinafter appropriated. The board of public 
grounds and buddings shall furnish suitable accommodations for the use of 
the bureau.

Sec. 13677. Report*.—A report on the activities of the bureau of rehabilita
tion authorized by this act shall be submitted biennially to the governor, to
gether with a statement of the sum necessary to conduct said activities during 
the ensuing two years.

MINE REGULATIONS

I. Department of mine*

Sections 15066-15077,15078 (as amended 1923, No. 248), 15079-15091. Power*, 
duties, etc.—[The department of mines is charged with the supervision of the 
execution of the mining laws of the State, the care and publication of in
spectors* reports, the certification of qualified applicants for positions as mine 
foremen and assistant foremen, and must preserve maps and plans of mines 
filed with the department, and investigate and report on the various systems 
of coal mining, ventilation, use of machinery, etc. The chief of the department 
(designated secretary of mines; sec. No. 274, Acts of 1923) must have had at 
least 10 years* practical experience as a miner and the qualifications of an 
in&peetor. He also has the power of an inspector to enter mines and inspect 
the works and machinery. He may discharge any inspector for neglect of 
duty, subject to right of appeal to the governor. Annual reports of the in* 
spectors are to be received and a synopsis made and published, together with 
statistical data and reports of other work of the department that is of public 
interest.]

II. Anthracite mine*

Sections 15091a, 15092. Scope.—[Mines employing not more than 10 men are 
excluded. Operations both above and below ground are covered, including 
abandoned workings as well as those in use.}

Secs. 15093; 15094, 15102 (as amended 1921, No. 290), 15106, 15110, 15112- 
15114. Inspectors; districts.—[Eight inspection districts are created, seven of 
one county each, and one of three counties, for each of which inspectors rang
ing from one to nine in number are provided.

Inspectors must reside in their inspection districts, and give all their time 
to their duties. Each mine must be examined at least quarterly, and a report 
made of the condition of each working face, such report, or a duplicate, to be 
placed in a glass-faced case furnished by the operator, and to be posted in a 
conspicuous place at the mine. Access must be given to every portion of 
the mine.]

Secs. 15118-15127. Map* and plans.—[Owners, operators or superintendents 
must furnish accurate maps or plans, extensions to be made every six months. 
In case of failure, inspectors make copies at the cost of the owner. Miners 
may examine maps in the presence of the inspectors whenever there is reason 
to fear that workings are approaching places containing water or dangerous 
gases.]

Secs. 15128-15181. Safety.—[At least two openings are required from every 
seam, stratum or lift thereof, separated by at least 60 feet under ground and 
150 feet at the surface; no inflammable structures must be placed over open
ings; railing or gates must guard the top of shafts; abandoned slopes, etc., 
must be fenced; cages protected; signal systems established; hoisting apparatus 
he suitably equipped and inspected daily; props and timbers furnished; ven
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tilation maintained; boilers kept in good condition with inspection at least every 
six months; qualified engineers and oilers employed; machinery safeguarded, 
etc. If 20 or more men employed in any mine make request in writing, a 
suitably equipped washhouse must be supplied, properly lighted and heated, 
for the use of the workmen.]

Secs. 15182-15109. Provisions for accidents.—[Medical rooms with designated 
supplies must be furnished at all anthracite mines employing 10 or more men, 
at which injured men must be cared for. At mines employing 20 or more men 
motor ambulances and at least two pairs of stretchers must be provided. 
Mines not over 4 miles apart may combine to maintain an ambulance; or 
if all workmen reside within one-half mile of the principal entrance, none need 
be provided. Superintendents have charge of ambulances, and must see that 
they are kept in good condition.]

Secs. 15200rl5207. Mine foremen and fire bosses.—[Mine foremen and assist
ants must hold certificates of qualification or service, unless in the judgment 
of the employer they are qualified and competent for the position. Boards of 
examiners consist of the district inspector and of two miners and one owner, 
operator or superintendent of mines, these to be appointed by the county 
judge. Applicants must have had at least 5 years’ experience and pass a 
satisfactory examination. The employment of a mine foreman is required.

Fire bosses must have had 5 years’ experience, at least 8 in gaseous mines, 
which fact must be certified to before a person authorized to administer 
oaths.]

Secs. 15208-15227. Miners? examining boards.—[Boards in each inspection 
district, consisting of 9 miners each, appointed by the county judges, 
constitute boards for the examination and registration of miners. Appli
cants must have had at least two years’ practical experience and be able to 
answer intelligently and correctly at least 12 questions in the English lan
guage as to the requirements of a practical miner and must be identified 
under oath by at least one practical miner holding a miner’s certificate. 
The fee for examination and registration is $1, and the fee for the regis
tration of a miner who has been examined and registered by any other board 
is 25 cents.]

Secs. 15231-15295. Rules.—[General rules regulate ventilation, inspection, 
the use of safety lamps, blasting, and the handling and storage of explosives, 
hoisting, precautions against gas and accumulations of water, haulage, travel 
ways, etc. Special rules are to be established in every mine or colliery suited 
to the particular circumstances and conditions of the place.]

Secs. 15296-15303. Accidents.—[District inspectors are to be promptly noti
fied of the loss of life of miners or other employees, to visit and inspect the 
place of the accident as soon as possible, and to make suggestions for safety. 
If an inquest is found necessary, it shall be held in accordance with provi
sions laid down in the act. No employee or person interested in the mine 
shall act as a juror at the inquest. Notices must be given inspectors of all 
serious accidents, of the opening and closing of mines, of the removal of 
pillars, of squeezes or crushes affecting safety, of fires, and of the finding of 
any dangerous body of gas.]

Sec. 15304. Reports.—[Annual reports are to be made to the district in
spector showing for each mine the amount of coal mined, quantity of explo
sives used, number of employees classified as to kind of work, etc.]

Secs. 15305-15314. Violations.—[If an inspector finds conditions unsafe in 
some respect not covered by the act, he may demand that the same be reme
died, subject to the right of the owner or operator, and have the question sub
mitted to arbitration. The operation of mines not complying with the act may 
be forbidden by the courts. Citizens may file complaints of noncompliance. 
Offenses are punishable as misdemeanors, and in default of payment of fines, 
imprisonment from 30 days to 3 months is the penalty. Conviction or acquittal 
is not evidence in actions for damages. Inspectors violating their duties may 
be fined not over $300 or imprisoned not over 3 months.]

Secs. 15315-15320. Weighing coal.—[The coal mined by each miner must be 
accurately and separately weighed before being dumped from the mine car, 
and a record kept. The miners may ebaploy at their own expense a check- 
weighman to make and keep a record of such weights. I t is a misdemeanor 
to remove from any car the ticket or other mark which is used to indicate the 
person entitled to pay therefor.]
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I I I .  B itum inous m ines

S ec tio n s  15331-15002. Sa fety , etc. , . provisions.—[The code for bituminous 
mines covers practically the points enumerated in the anthracite code, besides 
special provisions regulating electrical installations. Maps and plans are re
quired, the duties and qualifications of foremen, bosses, etc., are prescribed, 
with the methods of examination and certification. Miners may not be em
ployed to blast coal, rock or slate unless the employer is satisfied that they 
are qualified to perform the work, nor may inexperienced persons mine out 
pillars, or work in gaseous or dusty mines, unless accompanied by one or more 
experienced miners; the registration of bituminous miners is not required.

Escapes, travel ways, ventilation, blasting, hoisting and lowering workmen, 
signal apparatus, the use of safety lamps, illuminating and lubricating oils, etc., 
are regulated. Detailed provisions for electric installations cover wiring, 
switch boards, transformer stations, transmission circuits, motors, locomotives, 
lighting, the firing of shots by electricity, and electric signaling.

Provisions in case of accidents, accident reports, the supply and equipment 
of wash houses, and rules covering the duties of each class of employees are 
embodied in the act. Twenty-five inspection districts are provided for, and 
the mode of the appointment of inspectors regulated. Coal must be weighed 
before screening, and checkweighmen may be employed.]

IV . General provisions

Section  15603. Entom bed m iners.—[The courts may act on the petition of 
the relatives of entombed miners, to determine the practicability of the re
covery of the bodies of such miners.]

S ec. 15604. Endangering life , etc.—[Knowingly injuring any safety lamp, 
water gauge, air course, etc., carrying lighted pipes or matches in places 
worked by safety lamps, disobeying orders, and other offenses endangering 
security of the mines or machinery, are misdemeanors.]

S ec. 15606. Paym ent for coal mined.-— [ Payment is required for all merchant
able coal mined irrespective of size.]

S ec. 15607. Fees for employment.—[Superintendents, foremen, etc., receiving 
or soliciting money or other thing of value from employees to secure or retain 
employment are subject to a fine of from $50 to $300, “ and an imprisonment 
of not less than six months, or both, in the discretion of the court.”]

S e c s . 15608, 15609. In s id e  constructions.—[All buildings inside of any coal 
mine must be of incombustible materials, approved by the chief of the depart
ment of mines, under penalty of a fine of $500.]

S ec tio n s  15613-15684. H o sp ita ls ; m iners9 home.—[Hospitals are provided 
for miners in the anthracite region and the bituminous region for the treat
ment without charge of persons injured in the mines, in workshops, and in 
other industries. Paying patients may be admitted, if room is available. Con
tributions may be made by employers and others.

A miners’ home is provided for citizens who have worked in or about the 
mines of the State for 25 years and are 60 years of age, or for employees in
capacitated by accident or by “ miners' asthma.” Wives of eligible miners are 
also eligible. Entrants must assign all property to the home, title passing if 
they remain as long as six months in the home, or die within that period.]

L ia b ility  of employers for in ju rie s  to employee

S ection  15980. Fellow -service not a defense, when.—In all actions brought 
to recover from an employer for injury suffered by his employee, the negli
gence of a fellow-servant of the employee shall not be a defense, where the 
injury was caused or contributed to by any of the following causes; namely,—

Any defect in the works, plant, or machinery, of which the employer could 
have had knowledge by the exercise of ordinary care; the neglect of any 
person engaged as superintendent, manager, foreman, or any other person 
in charge or control of the works, plant, or machinery; the negligence of any 
person in charge of or directing the particular work in which the employee was 
engaged at the time of the injury or death; the negligence of any person to 
whose orders the employee was bound to conform, and did conform, and, by 
reason of his having conformed thereto, the injury or death resulted; the act 
of any fellow-servant, done in obedience to the rules, instructions, or orders
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given by the employer, or any other person who has authority to direct the 
doing of said act.

Sec. 15981. Vice principals.—The manager, superintendent, foreman, or 
other person in charge or control of the works, or any part of the works, shall, 
under this act, be held as the agent of the employer, in all suits for damages 
for death or injury suffered by employees.

The statute applies where there was negligence in giving an order, but not where the 
only negligence was in the manner of carrying out a proper order. 85 Atl. 1133.

Accidents to be reported—Public service companies

Section 18081. Personal injuries.—[All public service .companies are re
quired to give immediate notice to the public service commission of the 
State of all accidents occurring in, about or in connection with their operations 
wherein any person is killed or injured. Reports are not open to public inspec
tion, nor are they available in any suit or action for damages.]

Employment on public works

Section 18268. Only citizens to be employed.—None but citizens of the 
United States shall be employed in any capacity in the erection, enlargement 
or improvement of any public building or public work within this Common
wealth : Provided, That apprentices to a trade or profession who may be under 
twenty-one years of age shall not be subject to the provisions of this act: 
Provided, That the provisions of this act shall not apply to public work where 
the cost thereof is paid in whole or in part from assessments of benefits.

Sec. 18269. Stipulation in contracts.—The person or persons who may be by 
law empowered to enter into a contract for the erection, enlargement or im
provement of any public building or public work shall insert in such a con
tract a stipulation or covenant that the provisions of section one [18268], of 
this act will be fully complied with.

The contractor and his surety can not set up as a defense to the claims of aliens for 
wages the fact that such aliens were employed in violation of this act. 205 Pa. S. 172; 
54 Atl. 719.

Sec. 18270. Eight hours a day’s labor.—* * * eight hours out of the 
twenty-four of each day shall make and constitute a legal day’s work for 
mechanics, workmen, and laborers in the employ of the State, or any municipal 
corporation therein, or otherwise engaged on public works.

Sec. 18271. Act applies to whom.—This act shall apply to all mechanics, work
ingmen, and laborers now or hereafter employed by the State, or any municipal 
corporation therein, through its agents or officers, or in the employ of persons 
contracting with the State or. said corporation for the performance of public 
work, and in all such employment none but citizens of the United States, or 
aliens who shall have legally declared their intention to become such, who 
have been residents of the State in which such work is to be done for the six 
months next preceding the date of such employment, shall be employed by the 
State or any municipal corporation therein, or by any person or persons con
tracting with the same; and every contract hereafter made for the performance 
of public work must comply with the requirements of this section: Provided, 
That nothing in this act shall affect contracts in existence at the time of the 
passage of this act.

Secs. 18272, 18273. Violations.—[Officers or agents of the State or a mu
nicipality violating this act are guilty of malfeasance in office, and may be 
removed. Contractors evading or violating the law are punishable by a fine 
not exceeding $1,000.]

This act was held unconstitutional as to municipalities, they not being a dif
ferent class of employers from corporations generally, and as free from interference 
as they. Com. v. Casey, 231 Pa. 170, 80 Atl. 78. The Supreme Court upholds such 
laws. Adkin v. Kansas, 191 U. S. 218, 24 Sup. Ct 124.

Strikes of railroad employees

Section 18527. Obstructing tracks, etc.—If any person or persons, in aid or 
furtherance of the objects of any strike, shall obstruct any railroad track 
within this State, or shall injure or destroy the rolling stock or any other 
property of any railroad company, or shall take possession of, or remove any
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such property, or shall prevent or attempt to prevent the use thereof by 
such railroad company or its employees, every such person so offending shall 
be deemed guilty of a misdemeanor, and upon conviction thereof, shall be 
fined not less than five hundred dollars nor more than one thousand dollars, 
and may be imprisoned not less than six months nor more than one year, at 
the discretion of the court.

S ec. 18537. Abandonment of locomotives.—If any locomotive engineer, or 
other railroad employee, upon any railroad within this State, engaged in any 
strike, or with a view to incite others to such strike, or in furtherance of any 
combination or preconcerted arrangement with any other person to bring about 
a strike, shall abandon the locomotive engine in his charge, when attached 
either to a passenger or freight train, at any place other than the schedule or 
otherwise appointed destination of such train, or shall refuse or neglect to 
continue to discharge his duty, or to proceed with said train to the place of 
destination as aforesaid, he shall be deemed guilty of a misdemeanor; and 
upon conviction thereof, shall be fined not less than one hundred nor more 
than five hundred dollars, and may be imprisoned for a term not exceeding six 
months, at the discretion of the court.

S ec. 18538. Refu sin g  to move cars.—If any locomotive engineer, or other 
railroad employee, within this State, for the purpose of furthering the object 
of, or lending aid to any strike or strikes, organized or attempted to be 
maintained on any other railroad, either within or without this State, shall 
refuse or neglect, in the course of his employment, to aid in the movement 
over and upon the tracks of the company employing him, [of] the cars of 
such other railroad company, received therefrom in the course of transit, he 
shall be deemed guilty of a misdemeanor; and upon conviction thereof, shall be 
fined not less than one hundred dollars nor more than five hundred dollars, 
and may be imprisoned for a term not exceeding six months, at the discre
tion of the court.

S ec. 18539. In terfe rin g  w ith employees.—If any person, in aid or further
ance of the objects of any strike upon any railroad, shall interfere with, molest 
or obstruct any locomotive engineer, or other railroad employee, engaged in 
the discharge and performance of his duty as such, every person so offending 
shall be deemed guilty of a misdemeanor and, upon conviction thereof, shall 
be fined not less than one hundred nor more than five hundred dollars, and 
may be imprisoned for a term not exceeding six months, at the discretion of the 
court.

Paym ent of wages in  scrip

S ection  20462. Report to auditor general.—Every person, firm, partnership, 
corporation or association shall, upon the first day of November of each and 
every year make a report, under oath or affirmation, to the auditor general, of 
the number and amount of all orders, checks, dividers, coupons, pass books, and 
all other books and papers, representing the amount, in part or whole, of the 
wages or earnings of an employee, that was given, made or issued by him, them 
or it for payment of labor, and not redeemed by the said person, firm, partner
ship, corporation, or association, giving, making or issuing the same, by paying 
to the employee or a member of his family the full face value of said order, 
check, divider, coupons, pass book, or other paper, representing an amount 
due for wages or earnings, in lawful money of the United States, within (30) 
days from the giving, making or issuing thereof; the honoring, though, of said 
order, check, divider, coupon, pass book, or other paper, representing an amount 
due for wages or earnings, by a duly chartered bank, by the payment in law
ful money of the United States, to the amount of said paper representing an 
amount due for wages or earnings, is a payment, and he, they or it shall, 
besides other requirements of law, pay into [the] treasury of the Common
wealth [twenty-five] (25) per centum on the face value of such orders, checks, 
dividers, coupons, pass books, or other paper, representing an amount due 
for wages or earnings, not redeemed as aforesaid; and in case any person, 
firm, partnership, corporation, or association shall neglect or refuse to make 
report, required by this section, to the auditor general, on or before the 
first day of December of each and every year, such person, firm, partnership, 
corporation, or association, so neglecting or refusing, shall, besides other re
quirements of law, pay as a penalty into the State treasury twenty-five (25) 
per centum, in addition to the twenty-five (25) per centum tax imposed as 
aforesaid in this section, on the face value of all such orders, checks, dividers, 
coupon [s], pass books, or other paper, representing an amount due for wages
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or earnings, not redeemed by paying the employee or a member of his family 
in lawful money of the United States, within said thirty (30) days, by the 
person, firm, partnership, corporation, or association making, giving or issuing 
the same; the honoring of paper, representing wages or earnings, by a bank 
is a sufficient payment: Provided , This act shall not apply to tools and blasting 
material, and other mine supplies, furnished by the employer to the employee, 
used by the employee at or about the employee’s vocation; “ nor to coal sold 
by the employer to the employee, nor to rent for houses leased from the 
employer and occupied by the employee” ; A nd provided furth er, That this 
act shall not apply to moneys paid to the treasurers of the employees about 
coal mines, who have agreed to have a pro rata part of their earnings paid by 
the operator to such treasurers, who are to pay checkweighmen or check 
measurers.

La b o r organizations

Sec. 21247. Incorporation of labor organizations.—Five or more employees, 
at least three of whom shall be citizens of the United States, may, by their 
agreement and upon a compliance with the provisions of this act [secs. 4 to 
10], form themselves into an association for their mutual aid and benefit and 
protection in their trade concerns.

S e c s . 21248, 21249. Petition .—[If the membership of the association is to 
be confined to a single county, the petition for a charter is addressed to the 
court of common pleas of the county; if for more than one county, to the gov
ernor of the State, naming the purpose of the organization, and its address.]

S ecs. 21250, 21251. C h a rte r; powers.—[A charter is to be thereupon granted, 
on the payment of a proper fee. Ordinary corporate powers then accrue.]

S ec. 21252. Em bezzlem ent, etc., by officers.— A n y  officer, agent or member of 
such association, or of any such subordinate association, who shall fraudulently 
take, keep or convert to his own use, or to the use of another, any money or 
other thing of value, given to, collected for, or due or belonging to such asso
ciation, or which is to be sent, paid or delivered by such officer, agent or 
member, to any person, firm or corporation, on behalf of such association, shall 
be deemed guilty of a misdemeanor, and, on conviction thereof shall be sen
tenced to restore the property, unless already restored, and to be imprisoned 
in the county jail or workhouse for any period not exceeding one year, or to 
pay a fine of not more than five hundred dollars, or both or either, at the dis
cretion of the court.

S ec. 21253. W ithholding records from  successor.—Any officer, agent or mem
ber of such association, or of any such subordinate association, who shall 
willfully keep, secrete, mutilate or destroy, or refuse to turn over to his suc
cessor, duly elected or appointed, or to the proper authority as provided by the 
constitution and by-laws thereof, any seal, minute book, record, ledger, voucher 
or other book or books, paper or papers, or any article of personal property 
belonging or pertaining to the affairs of such association, shall be deemed 
guilty of a misdemeanor, and on conviction thereof shall be sentenced to 
restore to the proper authority such article or articles, and to undergo an 
imprisonment for a period not exceeding six months, or to be fined in any sum 
not exceeding three hundred dollars, or both or either, at the discretion of the 
court.

S ec. 21254. Em ployees may refuse w ork , when.—It shall be lawful for em
ployees, acting either as individuals or collectively, or as the members of any 
club, assembly, association or organization, to refuse to work or labor for any 
person, persons, corporation or corporations, whenever in his, her or their 
opinion the wages paid are insufficient, or his, her or their treatment is offen
sive or unjust, [or] whenever the continued labor or work by him, her or them 
would be contrary to the constitution, rules, regulations, by-laws, resolution 
or resolutions of any club, assembly, association, organization or meeting of 
which he, she or they may be a member or may have attended, and as such 
individuals or members, or as having attended any meeting, it shall be lawful 
for him, her or them to devise and adopt ways and means to make such rules, 
regulations, by-laws, resolution or resolutions effective, without subjecting 

• them to indictment for conspiracy at common law, or under the criminal laws 
of this Commonwealth;

Provided , first, That this act shall not be held to apply to the member or 
members of any club, assembly, association, organization or meeting, the con
stitution, rules, regulations, by-laws, resolution or resolutions of which are not
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in conformity with the Constitution of the United States and to the constitu
tion of this Commonwealth:

Provided, second, That nothing herein contained shall prevent the prosecu
tion and punishment, under any law, other than that of conspiracy, of any 
person or persons who shall, by. the use of force, threats or menace of harm 
to person or property, hinder or attempt to hinder any person or persons who 
may desire to labor or work for any employer from so doing for such wages 
and upon such terms and conditions as he, she or they may deem proper: 
A n d  provided, third, That nothing herein contained shall prevent the prose
cution and punishment of any persons conspiring to commit a felony.

A striker who interferes with his employer by insulting language and threats will be 
bound over to keep the peace. 11 Co. C. Rep. 481.

A striker using insulting and threatening language toward a nonunion workman will 
be punished for disorderly conduct. 12 Co. C. Rep. 01.

Employers may combine to resist an advance in wages by refusing to sell to parties 
who have conceded such advance, and aTe not liable in damages for so doing or for 
advising others not to sell to such persons. 33 W. N. C. 421.

Wages as preferred claim s

S ection  21488, 21489. Tra nsfer, etc., o f business.—{Money due for labor or 
service of any miner, mechanic, domestic servant, porter, hostler, seamstress, 
tailor, laborer, apprentice, etc., for a period of six months preceding the sale or 
transfer of the property of any person, company, or partnership, by execution 
or otherwise, on account of death or insolvency of the employer, shall be a lieu 
to be paid first out of the proceeds of the sale of real and personal property, 
in an amount not exceeding $200, claims to be filed within three months. 
Claims may be presented in writing at any time prior to actual sale.]

S ec. 21490. Death, etc.—[In cases of death, insolvency, or assignment, the 
lien of preference above mentioned shall extend to every property of the person 
or company concerned.]

S e c s . 21491, 21492. P r io r ity .—[The priority of such claims over other claims 
except those recorded before the work was done, and over coal lease mort
gages, is provided for.]

S e c s . 21493-21496. Lum berm en's wages.—[Laborers engaged in cutting, driv
ing, etc., saw logs, or getting out square timber, bark, etc., have a preference for 
six months* wages earned prior to the death or assignment for benefit of 
creditors in case of death, assignment, or execution, the amount not to exceed 
$200 for any one laborer. Owners must pay such amounts and charge the same 
to the contractors, if the work was done on contract.]

S ec. 21497. Preference over rent.—[The claims of laborers for wages have 
priority over a landlord’s claims for rent, where the employer holds the prop
erty worked in or upon under lease.]

S u its  for wages

S ection  21498. P r io r ity  o f trial.—[Claims for wages for manual labor only 
shall be listed for trial in advance of other civil causes in any court in the 
State.]

S ec. 21499. Sta y  of execution.—[No stay of execution shall be allowed in 
judgments for wages for manual labor in amounts not exceeding $100.]

S ec . 21500. No property exempt.—[No exemption of property from attach
ment, etc., is allowed on judgments for wages for manual labor in amounts of 
$100 or less.]

S ec. 21502. Appeals.—[A debtor taking an appeal from a judgment for wages 
for manual labor must declare that the appeal is not taken for delay but to 
remedy alleged injustice, and good and sufficient bail must be given to cover 
the debt and costs if the judgment below is affirmed.]

Paym ent of wages— Assignm ents

S ection  21503. Sem im onthly pay day.—Unless otherwise stipulated in the 
contract of hiring, each person, firm, or corporation employing any person, 
other than at an annual salary, shall pay to such person his or her earnings 
or wages semimonthly. The first payment shall be made between the first and 
fifteenth day of each month, and the second payment shall be made between 
the fifteenth and the last day of each month.

S ec. 21504. Violation.—Any person, firm, or corporation that shall violate any 
of the provisions of this act shall be guilty of a misdemeanor, and upon convic-
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Hon thereof before any alderman, magistrate, or justice of the peace o f the 
proper county shall be sentenced to pay a fine not exceeding one hundred dol
lars ($100).

S ec. 21505. Effect,— Nothing in (his. act shall prohibit the payment of wages 
or earnings oftener (ban semimonthly.

S ecs. 215091, 21510. Assignments,— £No assignment of future earnings is valid 
against the employer without his acceptance in writing. Assignments by a  
married man must have the written consent of the wife before such acceptance 
by the employer.]

Employment of labor—Notice of discharge
S ection 21511. Notice of discharge to be given, when.— Any individual, part

nership, or corporation, who or which requires from persons in his or its em
ploy, under penalty of forfeiture of part of wages earned by them, a notice of 
intention to leave such employ shall be liable to pay to the party injured a 
sum equal to the amount of said forfeiture, if  he or it discharges, without 
similar notice, a person in such employ, except for incapacity or misconduct, 
unless in case of a general suspension of labor in his or its mine, shojf, or fac
tory, or a suspension of work ordered by the employees of such individual, 
partnership, or corporation.

Sec. 21512. Suit to recover forfeiture.— Suit may be brought by any person 
or persons interested under Hie provisions o f Hie first section of this act before 
any of the magistrates or justices of the peace of this Commonwealth having 
jurisdiction for the recovery of the sum or sums of money as are required to 
be paid by the employer or employers under the first section [21511] of this act.

Wages—Contributions to hospitals, etc.
Section 21513. Orders to retain,— It shall be the duty of any corporation, 

manufacturing establishment or colliery, to retain from and out of the wages 
or earnings of any person by them employed, on his written order, any con
tribution or voluntary subscripHon by such person, made in monthly or other 
payments, for the support o f any hospital or other charitable institution, and 
the sum so retained to pay over upon demand to such hospital or other chari
table institution; and any payment so made shall be as valid as if  paid to the 
person by whom said wages or earnings were earned: Provided, That the hos
pital or charitable institution claiming the same shall give notice in writing at 
least ten days before the time for the payment of said wages or earnings to 
such corporation, manufacturing establishment or colliery, of the name or 
names of the person or persons by them employed, who have subscribed to 
the support of such hospital or charitable institution, and the amount by 
them severally subscribed, and when or how often payable, and how long to 
continue, and file such subscription with said corporation, manufacturing estab
lishment, or colliery*

ACTS OF 1921

A ct No. 108.— Bureau of statistics and information
Section 1. Bureau created,— * * * There is hereby established, within 

the departm ent of internal affairs o f the Commonwealth, a  bureau of statistics 
and information.

S ec. 2. Personnel,— The secretary of internal affairs is authorized to ap
point a chief of said bureau and such other officers and employees as may be 
necessary to carry out the purposes of this act, to prescribe their duties, and 
fix their compensation. He may also use temporarily any clerks or employees 
of the department of internal affairs in the bureau as occasion may require.

Sec. 3. Duties.— The bureau shall collect, compile, and publish all statistics 
and useful data and information relating to labor, coal mining, oil and gas 
production, manufacturing industries, commercial operations, public service 
companies, municipalities, martime interests, and other business o f the State; 
and, in order to facilitate the duties herein imposed, all persons, associations, 
copartnerships, and corporations, engaged as herein described, within this Com
monwealth and municipal and other public officers, are hereby required to fur
nish such statistical information as the secretary of internal affairs or the 
chief of sueh bureau may require. The secretary of internal affairs shall 
have a  complete, summarized, and systematized report of the statistics and 
information collected and compiled by the bureau published annually, and
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shall otherwise provide means for making such information available for the 
use and benefit of the public as he may find necessary.

Sec. 5. Powers.— The secretary of internal affairs, the chief of said bureau, 
or other person duly authorized by either of them, shall have power to issue 
subpoenas, administer oaths, hold hearings, and take testimony in all matters 
relating to the duties herein required of said bureau. Any person, association, 
copartnership, or corporation, doing business within the Commonwealth, or 
municipal, or other public officer, who shall neglect or refuse, for thirty days, 
to answer questions requested by circular, official blanks, or personal applica
tion, designed to secure the data and information required to be furnished by 
this act, or who shall refuse to obey the subpoena and give testimony according 
to the provisions of this act, shall be liable to a penalty of two hundred dollars, 
to be collected by the secretary of internal affairs in a proper action for the 
use of the Commonwealth.

Act N o. 290.—Mine inspectors—Anthracite mines

Sections 2-6. Examinations; certificates.— [Appointees to the board of 
mine inspectors’ examiners give notice of the holding of examinations by 
publication in newspapers. Applicants for examination as inspectors must be 
citizens, 30 to 50 years of age, residents of the anthracite region and of good 
health, habits and reputation. They must have had at least ten years’ expe
rience in the anthracite mines of the State, with a comprehensive knowledge 
of methods of working, of ventilation, gases, machinery, electricity, first aid 
work, the reading of maps, etc.

Examinations shall be in writing, and those who make a rating of at least 
90 per cent shall be certified to the governor and to the chief of the depart
ment of mines, the latter to issue a certificate of qualification, valid for four 
years and not longer unless the holder serves one full term as inspector, when 
the certificate becomes permanent. Inspectors serving under existing laws are 
not limited by the age of 50, and need not take the examination herein pre
scribed if they have acted as inspector for four years. Such persons shall 
receive a permanent certificate of qualification, setting forth the percentages 
made on the last examination taken.]

Secs. 7-14. Appointments, etc.— [The terms of office of all inspectors at 
the time of the passage of the act are terminated, and the governor is to 
make appointments for all vacancies, naming first the person having the 
highest rating. The term of appointments is four years, at an annual salary 
of $4,800, with necessary expenses. A  bond of $5,000 is required. The chief 
of the department of mines is to furnish instruments, chemicals, furniture, 
stationery and other needed supplies.

In case of incapacity or leave of absence for 30 days or more, a temporary 
inspector is to be appointed. No inspector may be manager, agent or engineer 
for any coal company or be interested in the operation of any anthracite mine 
in the State.]

Sec. 15. Removal.— [On the petition of not less than 15 reputable citizens, 
miners or operators, charging illegal holding of office or incompetence or mal
feasance, a county court shall investigate such charges, and if sustained the 
office shall be declared vacant.]

Sec. 17. Penalties.— [Violation of this act is a misdemeanor, punishable by 
a fine of $300, or imprisonment for 30 days, or both.]

ACTS OF 1923

A ct N o. 266.—Mine regulations—Examination of mine foremen, etc.— Bitum i
nous mines

Sections 1-11. Examination, certificates, etc.— [On petition of a district 
mine inspector, the county court appoints a board of examiners, consisting 
of an inspector, a qualified miner, and an operator or superintendent, to hold 
examinations for mine foremen, assistant mine foremen, and .fire bosses. A  
committee of two inspectors, two miners and two operators selected from the 
boards by the chief of the department of mines, makes up questions for use 
throughout the State. Applicants for certificates as foremen or assistants must 
be citizens of good moral character, 23 years of age with 5 years’ experience 
after reaching 16 as miners, mining engineers, or men of general work in
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the bituminous mines of the State. The same qualifications are fixed for 
fire bosses, except that no mention is made of mining engineering, and they 
must have had experience in gaseous mines.

Certificates to foremen are of two grades, one to those showing ability to 
have charge of gaseous mines, and the second for nongaseous mines. A  rate 
of 80 per cent is required in each class. Assistants’ certificates are granted 
to those showing knowledge of gaseous mines, and making a grade of 70 per 
cent. Fire bosses must make a grade of 65 per cent. The fee for examination 
is $2, for a certificate $3, in all cases. Certificates are issued by the chief of 
the department of mines, and certified persons must be employed for the posi
tions named, unless the person employed is, in the judgment of the operator, 
equally competent. Forgery or the making of false statements is a misde
meanor, punishable by a fine of from $200 to $500, or imprisonment not more 
than one year, or both, in the discretion of the court.]

Act No. 274.— Administrative code— Departments of labor and industries,
mines, etc.

Section 1. Title.— This act shall be known and may be cited as “ The Ad
ministrative Code.”

Sec. 2. Bureaus, etc.f abolished.— To accomplish the purposes of this act, 
* * * the following departments, bureaus, divisions, boards, commissions, 
offices, and agencies of the State Government as now established by law are 
hereby abolished, namely: * * * chief inspector of the department of
labor and industry, bureaus of inspection, of mediation and arbitration, of
rehabilitation, of workmen’s compensation, and of employment in the depart
ment of labor and industry; division of industrial hygiene and engineering; 
industrial board; manager, assistant manager, actuary, and counsel for the 
State workmen’s insurance board; * * *

Sec. 201. Offices, departments, etc.— The executive and administrative work 
of this Commonwealth shall be performed by the executive department, * * *
the department of public instruction, * * * the department of labor and 
industry, * * * the department of mines, which shall be reorganized as
in this act provided, and shall hereafter be known, respectively, as: * * *
department of public instruction, * * * department of labor and indus
try, * * * department of mines; * * *

Sec. 202. Boards, etc.— The following departments, boards, commissions, and 
offices, are hereby placed and made departmental administrative bodies, boards, 
commissions, or offices, as the case may be, in the respective administrative 
departments mentioned in the preceding section, as follows: * * * In the
department of public instruction— * * * anthracite mine inspectors’ ex
amining board, mine inspectors’ examining board for the bituminous coal 
mines of Pennsylvania. In the department of labor and industry— workmen’s 
compensation board; workmen’s compensation referees; State workmen’s 
insurance board. * * * In the department of mines— anthracite mine in
spectors; bituminous mine inspectors.

Sec. 203. Advisory boards.— The following advisory boards and commissions 
are hereby created and designated in and as parts of the respective depart
ments, as follows:

♦  * * * * * ♦
In the department of labor and industry— industrial board.

* * * * * * *

Sec. 205. Heads.— Each administrative department shall have as its head an 
officer who shall either personally, by deputy, or by the duly authorized agent 
or employee of the department, and subject at all times to the provisions of 
this act, exercise the powers and perform the duties by law vested in and 
imposed upon the department

(a ) The following officers shall be the heads of the administrative depart
ments following their respective titles:

* * * * *-  * *

Commissioner of labor and industry, who shall hereafter be known as secre
tary of labor and industry of the department of labor and industry.

♦  * * * * * *
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Chief of the department of mines, who shall hereafter be known as secretary 
of mines, of the department of mines.

♦  * * * * * *
Sec. 206. Appointments.— The governor shall nominate, and by’ and with the 

advice and consent of two-thirds of all the members of the senate appoint:
(a )  * * * the secretary of labor and industry, * * * the secretary of 
mines, * * * (b ) Except as. in this act otherwise provided, the members
of all departmental administrative bodies, boards, and commissions, and the 
ofikers who shall fill the departmental administrative offices mentioned in this 
article;

(c ) Except as in this act otherwise provided, the members of all advisory 
boards and commissions.

Sec. 207. Terms.— [The terms of office are four years from the third Tues
day of January next following the election of a governor, and until their 
successors shall have been appointed and qualified.]

Sec. 208. Salaries.— Annual salaries shall be payable, in equal semimonthly 
installments, as follows:

* * * * * * *
To the secretary of labor and industry, ten thousand dollars.

* * * * * * *

To the secretary of mines, six thousand dollars.
* * * * * * *

Sec. 210. Salaries of boards, etc.— Except as in this act otherwise provided, 
the members of departmental administrative bodies, boards, and commis
sions, and of advisory boards and commissions, shall serve without compen
sation.

Sec. 212. Bureaus.— [Authorizes the heads of the administrative depart
ments, subject to the approval* of the executive board, to establish such bu
reaus or divisions “ as may be required for the proper conduct of the work.”] 

Sec. 218. Deputies.— [Authorizes the heads of departments, with the ap
proval of the governor, to appoint and fix the compensation of a deputy or 
such number of deputies as the executive board shall approve, to perform such 
duties as may be prescribed by the head of the department, within his au
thority under the law.]

Sec. 214. Appointees.— [Authorizes heads of departments to appoint and fix 
the compensation of directors, superintendents, bureaus or division chiefs, 
experts, inspectors, clerks, stenographers, etc., as may be required for the 
proper conduct of the work of their respective departments, the number and 
compensation to be subject to the approval of the governor; and after the 
executive board shall have fixed the standard compensation for any kind, 
grade, or class of service, compensation of appointees shall be fixed according 
to such standard.]

S ec. 421. Bituminous mine inspectors' examining board.— [A  board to con
duct examinations of applicants for positions of mine inspectors in the bitu
minous mines of the States consists of the superintendent of public instruction, 
the secretary of mines, two mining engineers of five years* experience in bitu
minous mines, and three members who have passed inspectors’ examinations 
for bituminous mines generating explosive gases, with at least five years’ ex
perience as miners in the bituminous mines of the State. A ll members must 
be at least 30 years of age. Appointed members receive $15 per day for their 
services; the secretary of mines may limit the number of days’ service per 
year. A  secretary may be employed at a compensation fixed by the board 
and approved by the superintendent of public instruction. He need not be a 
member of the board. The secretary of mines is chairman.]

Sec. 422. Anthracite mines.— [The board to examine inspectors of anthra
cite mines is constituted as above, except that the appointed members must 
have had experience in anthracite mines instead of bituminous.]

Secs. 431, 432. Workmen's compensation; board; referees.— [The secretary 
of labor and industry is ex officio a member of the workmen’s compensation 
board. There are also in the department as many compensation referees as in 
the judgment of the governor and the secretary of labor and industry are 
necessary for the administration of the compensation laws.]

Sec. 439. The advisory boards and commissions created by this article shall 
be constituted as follows:

* * * * * * *
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(d ) The industrial board shall consist of the secretary of labor and industry 
and four additional members, one of whom shall be an employer of labor, one a 
wage earner, and one a woman. The secretary of labor and industry shall be 
the chairman of the board.

Three members of the board shall be a quorum.
The members of the industrial board, other than the chairman, shall receive 

ten dollars per day while in the performance of their official duties.
( f )  The State welfare commission shall consist of nine members, three of 

whom, as ex officio members, shall be the secretary of welfare, the secretary 
of labor and industry, and the secretary of health.

* * * * * * *
Sec. 440. Mine inspectors.— [There shall be as many inspectors of anthra

cite and bituminous mines as now or hereafter provided by law, to be appointed 
from holders of certificates of qualification from examining boards, as the law  
provides. Salaries are $4,800 per year.]

Sec. 442. Workmen's insurance board.— The State workmen’s insurance board 
shall consist of the secretary of labor and industry, who shall be the chairman 
thereof, the State treasurer, and the insurance commissioner.

Sec. 1 7 0 1 .  Powers and duties.— The department of labor and industry shall, 
subject to any inconsistent provisions in this act contained, continue to exer
cise the powers and perform the duties by law vested in and imposed upon 
the said department, the several bureaus and divisions thereof, and the indus
trial board. It shall also exercise such additional powers and perform such 
additional duties as are vested in and imposed upon it by this act.

Sec. 1 7 0 2 .  Inspection and administration.— The department of labor and in
dustry shall have the power, and its duty shall be :

(a ) To inspect, during reasonable hours and as often as practicable, every 
room, building, or place, within this Commonwealth, where and when any labor 
is being performed which is affected by the provisions of any law of this Com
monwealth and all buildings in which public assemblies are held, and for this 
purpose to enter any such room, building, or place;

(b ) To receive and examine plans for all buildings more than two stories 
high and all places of assembly outside of cities of the first and second classes 
and to approve the same as may now or hereafter be provided by la w ;

(c ) To receive and check plans for elevator installations outside of cities of 
the first and second classes, and to issue permits for the erection and repair of 
elevators, as may now or hereafter be provided by la w ;

(d ) To file reports of inspection of elevators received from inspectors em
ployed by the department or from inspectors holding certificates of competency 
issued by the department;

(e ) To inspect boilers, and to receive and check reports of inspection of 
boilers made by inspectors holding certificates of competency issued by the 
department;

( f )  To issue licenses, after examination, to motion-picture projectionists and 
apprentices, as may now or hereafter be provided by la w ;

(g ) To receive reports of industrial accidents to persons, and to direct the 
investigation of such accidents and prescribe means for the prevention of 
similar accidents;

(h ) To issue orders for removing or safeguarding against hazards that may 
cause accidents to employees, as may now or hereafter be provided by law.

Sec. 1703. Investigations.— The department of labor and industry shall have 
the power to make investigations and surveys upon any subject within the 
jurisdiction of the department, either upon its own initiative or upon the re
quest of the industrial board.

S e c . 1 7 0 4 .  Statistics.— The department o f  labor and industry shall have the 
power to collect, compile, and publish statistics relating to labor and indus
try, to organizations of employees, and to organizations of employers.

Sec. 1705. Rules and regulations.— Subject to approval by the industrial 
board, the department of labor and industry shall have the power to make 
rules and regulations for carrying into effect the laws regulating the labor of 
persons within this Commonwealth and the construction, ventilation, and equip
ment of the rooms, buildings, or places where such labor is performed, or 
where publie assemblies are held, and to enforce all such rules and regulations.
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Seo. 1706. Mediation and arbitration.— The department of labor and Industry 
shall have the power and its duty shall be, whenever a difference- arises be
tween an employer and his employees with regard to wages, hours, or condi
tions of employment, to send a representative of the department promptly to 
the locality in which such difference exists and endeavor by mediation, to 
effect an amicable settlement of the controversy. I f  such settlement can not 
be effected and the dispute is submitted for arbitration, the department, in the 
event of the failure of representatives of employer and employees to name an 
impartial chairman of the board of arbitration, shall select such chairman to 
act as such third member.

Sec. 1707. Women and children.— The department of labor and industry shall 
have the power and its duty shall b e :

(a )  To make studies and investigations of the special problems connected 
with the labor of women and children;

(b ) To create the necessary organization and to appoint an adequate num
ber of inspectors to enforce the laws, and rules and regulations of the depart
ment relating to the work of women and children.

Sec. 1708. Workmen's compensation.— The department of labor and industry 
shall have the power and its duty shall b e :

(a )  To administer and enforce the laws of this Commonwealth, as now 
existing or hereafter enacted, relating to workmen’s compensation: Provided, 
however, That the workmen’s compensation board and the workmen’s com
pensation referees shall perform their respective duties independently of the 
secretary of labor and industry or any other official of the department, except 
that all clerical, stenographic, and other assistance, required by the workmen’s 
compensation board and the several workmen’s compensation referees, shall be 
appointed by the department as provided in this act;

* * * * * * *
Sec. 1709. Rehabilitation.— The department of labor and industry shall have 

the power:
(a )  To render aid to persons injured in industrial pursuits, to arrange for 

medical treatment for such persons, and procure artificial limbs and appliances 
to enable them to engage in remunerative occupations;

(b ) To make surveys to ascertain the number and condition of physically 
handicapped persons within the Commonwealth;

(c ) To cooperate with the department of public instruction in arranging 
for training courses in the public schools or other educational institutions 
for persons injured in industrial pursuits, and to arrange for such courses in 
industrial or agricultural establishments; and

(d ) To such extent as the department shall have funds available for the 
purpose, to provide maintenance for such injured persons during such training 
in such amounts as may be provided by law.

Sec. 1710. Employment and unemployment.— The department of labor and 
industry shall have the power:

(a )  To endeavor to bring together employers seeking employees and appli
cants for employment;

(b ) To supervise all public and private employment agencies;
(c ) To report on the extent of unemployment, the remedy therefor, and the 

means for the prevention thereof;
(d ) To establish employment offices or labor exchanges at convenient places 

throughout the Commonwealth;
(e ) To promote the intelligent distribution of labor and, when necessary, 

to assist in securing transportation for employees desiring to go to places where 
work is available.

Sec. 1714. Industrial board.—-The industrial board created by this act shall 
have the power and its duty shall b e :

(a )  To meet at least once each month for the purpose of considering such 
matters as are brought before it or the secretary shall request;

(b ) To hold hearings with reference to the application by the department of 
the laws affecting labor upon appeal either of employees or employers or of 
the public, and after such hearings to make recommendations to the depart
ment ;

(c ) To approve or disapprove the rules and regulations established by the 
department of labor and industry and to make suggestions to the department 
for the formulation of such rules and regulations;

(d ) To consider, study, and investigate the conduct of the work of the 
department of labor and industry. For this purpose the board shall have
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access at any time to all books, papers, documents, and records pertaining to 
or belonging to the department, and may require oral or written information 
from any officer or employee thereof.

Sec. 1803. Housing inspection.— [Directs the department of health to coop
erate with the department of labor and industry in the inspection of the 
sanitary condition of tenements, lodging, and boarding houses “ for the pur
pose of avoiding any duplication of inspection or overlapping of functions.’’]

Secs. 2401-2403. Department of mines.— [The department of mines is to con
tinue to exercise the powers and perform the duties conferred on it by law, 
to see that the laws are faithfully executed, to make necessary inspections of 
mines and machinery to that end, to aid and instruct the inspectors and to 
make examinations, investigations, and recommendations in the interest of 
miners, owners, and operators. Inspectors continue to perform the duties 
devolved upon them by law .]
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Chapter 1369.— Slave labor
Section 5.

* * * * * * *
Slavery prohibited.— Neither slavery, nor involuntary servitude, except as a 

punishment for crime whereof the party shall have been duly convicted, shall 
exist in said islands.

* * * * * * *
Sec. 74. Employment of slave labor.— The government of the Philippine 

Islands may grant franchises, privileges, and concessions, including the au
thority to exercise the right of eminent domain for the construction and oper
ation of works of public utility and service, * * * Provided further, That 
it shall be unlawful for any corporation organized under this act, or for any 
person, company, or corporation receiving any grant, franchise, or concession 
from the government of said islands, to use, employ, or contract for the labor 
of persons claimed or alleged to be held in involuntary servitude; and any per
son, company, or corporation so violating the provisions of this act shall for
feit all charters, grants, franchises, and concessions for doing business in said 
islands, and in addition shall be deemed guilty of an offense, and shall be 
punished by a.fine of not less than ten thousand dollars.

ACTS OF U. S. P H IL IP P IN E  COMMISSION— 1903 

A ct N o. 702.— Chinese labor— Immigration—Registration

Sections 1-8. Certificates.— [A ll Chinese laborers in the islands are required 
to have a certificate of registration, showing name, age, date, and place of 
birth, residence and occupation, with a photograph of the person described; 
for which a fee of fifty cents is charged. A  reasonable time is to be allowed 
for replacing lost certificates; but those without certificates will be deported. 
Chinese entitled to enter the islands may secure a certificate on landing.]

Sec. 12. Definitions.— The word “ laborer” or “ laborers” wherever used in 
this act shall be construed to mean both skilled and unskilled manual laborers, 
including Chinese laundrymen and Chinese employed in mining, fishing, huck
stering, peddling, or taking, drying, or otherwise preserving shell or other fish 
for home consumption or exportation.

The term “ merchant ” as employed in this act signifies a person engaged in 
buying and selling merchandise at a fixed place of business, which business 
is conducted in his name, and who during the time he claims to be engaged as 
a merchant does not engage in the performance of any manual labor except 
such as is necessary in the conduct of his business as such merchant. The 
definition of “ laborer ” and “ merchant ” set out in this section shall receive the 
same construction as that given to it by the Federal courts of the United 
States and the rulings and regulations of the Treasury Department of the 
United States.

A ct No. 703.— Railroads—Safety appliances—Rules

Section 19. Brakes, etc.— * * * Brakes and such other safety appliances 
for the security of life and property shall be installed by the grantee [Manila 
Railroad] company on all trains and locomotives, at road crossings and at 
other places of danger, as may from time to time be designated and approved 
by the government.

Sec. 29. Rules.— Before inaugurating the first district of the line conceded 
the grantee company shall submit for the approval of the proper governmental 
authority of the Islands the working rules and regulations * * * for the 
guidance of its employees, and the government having given the company op-

PHILIPPINE ISLANDS
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portunity to be heard thereon, shall make in said working rules and regulations 
the additions and alterations which shall be considered necessary. These 
working rules and regulations, after being approved by the proper govern
mental authority, shall have the force of law, but they shall be subject to 
modification at any time at petition of the company, or by direction of the 
government, said modifications being subject, after giving the company oppor
tunity to be heard, to alteration by the proper authority, and when approved 
in presented or modified form shall have the force of law.

ACTS OF U. S. P H IL IP P IN E  COMMISSION— 1904

A ct N o. 1189.—License tax-—Exemption of mechanics

Section 139. Tax.— Except as hereinafter specifically exempted, there shall 
be paid by each merchant and manufacturer a tax at the rate of one-third of 
one per centum on the gross value in money of all goods, wares, and merchan
dise sold, bartered, or exchanged for domestic consumption in the Philippine 
Islands, and this tax shall be paid whether such commodities consist of raw  
materials or manufactured or partially manufactured products, and whether 
of domestic production or imported. * * *

Sec. 142. Exemptions.— The following persons shall be exempted from the 
payment of the taxes imposed in section one hundred and thirty-nine:

♦ * * * * * *
(f ) Carpenters, brick masons, tinsmiths, joiners, plumbers, and other me

chanics and artisans, and all other persons who work by contract, by the piece, 
or by the day for others and who have no shop and keep no stock for sale or 
distribution of articles manufactured by them.

ACTS OF P H IL IP P IN E  LEG ISLAT UR E —1908

A ct No. 1874.— Liability* of employers for injuries to employees

Section 1. When liable.— I f  personal injury is caused to an employee, who, 
at the time of the injury, is in the exercise of due care, by reason of—

First, a defect in the condition of the ways, works, or machinery connected 
with or used in the business of the employer, which arose from, or had not 
been discovered or remedied in consequence of, the negligence of the employer 
or of a person in his service who had been intrusted by him with the duty of 
seeing that the ways, works, or machinery were in proper condition; or 

Second, the negligence of a person in the service of the employer who was 
intrusted with and was exercising superintendence and whose sole or principal 
duty was that of superintendence, or, in the absence of such superintendent, of 
a person acting as superintendent with the authority or consent of such em
ployer; or

Third, the negligence of a person in the service of the employer who was 
in charge or control of a signal, switch, locomotive engine, or train upon a 
railroad; the employee, or his legal representatives, shall, subject to the pro
visions of this act, have the same rights to compensation and of action against 
the employer as he had not been an employee, nor in the service, nor engaged 
in the work, of the employer.

A  car which is in use by, or which is in possession of, a railroad corporation ' 
shall be considered as part of the ways, works, or machinery of the corporation 
which uses or has it in possession, within the meaning of clause one of this 
section, whether it is owned by such corporation or by some other company 
or person. One or more cars which are in motion, whether attached to an 
engine or not, shall constitute a train within the meaning of clause three of 
this section, and whoever, as part of his duty for the time being, physically 
controls or directs the movements of a signal, switch, locomotive engine, or 
train shall be deemed to be a person in charge or control of a signal, switch, 
locomotive engine, or train within the meaning of said clause.

Sec. 2. Injuries causing death.— If, as the result of the negligence of the 
employer or that of a person for whose negligence the employer is liable under 
the provisions of section one, an employe is killed or dies by reason of injuries 
received, his widow, or legal heirs, or next of kin who at the time of his 
death were dependent upon his wages for support, shall have a right of action 
for damages against the employer,
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Sec. 3. Degree of culpability.— If, under the provisions of this act, damages 
are awarded for the death, they shall be assessed with reference to the degree 
of culpability of the employer or of the person for whose negligence the em
ployer is liable.

The amount of damages which may be awarded in an action under the pro
visions of section one for a personal injury to an employee, in which no 
damages for his death are awarded under the provisions of section two, shali 
not exceed two thousand pesos.

The amount of damages which may be awarded in such action, if damages 
for his death are awarded under the provisions of section two, shall not be 
less than five hundred pesos nor more than two thousand five hundred pesos 
for both the injury and the death.

Sec. 4. "Notice, limitation.— No action for damages for injuries or death under 
this act shall be maintained if  a report thereof is not furnished to the em
ployer within ninety days of the date, place, and cause of the injury or if the 
action is not brought within one year from the time of the accident causing 
the injury or death. The report required by this section shall be made in 
writing and signed by the person injured or by another in his name, or if, on 
account of physical or mental disability, it is impossible for the person injured 
to give the notice within the time provided by this section, the same may be 
given within ten days after such disability shall have been removed, and in 
case of death without said report having been given and without the person 
having for ten days at any time after the period above mentioned been able 
to give such notice, the widow, legal heirs, or next of kin dependent upon his 
wages for support, may give such notice within thirty days following the death 
of the laborer. No report given under the provisions of this act shall be con
sidered void or insufficient by reason only of some inaccuracy as regards the 
date, place, or cause of the injury, if there was no intention to mislead or the 
employer has not been misled by reason of such inaccuracy.

Sec. *5. Suits take precedence.— A ll actions for damages which may be 
brought under this act shall have preference over all other matters save and 
except criminal cases and habeas corpus matters on the dockets of the courts 
of first instance, and shall be promptly tried by the court and decided within 
fifteen days after final submission of the case to the court for decision.

On application to the court by the party injured or by his duly authorized 
representatives, the court may make a proper allowance for food and medical 
attendance during the pendency of the action and while medical attendance is 
still necessary by reason of the in jury: Provided, however, That the defendant 
in the action shall be given an opportunity to be heard before any such 
allowance is made.

Sec. 6. Employees of contractors and subcontractors.— I f  an employer enters 
into a contract, written or verbal, with an independent contractor to do part 
of such employer’s work, or if  such contractor enters into a contract with a 
subcontractor to do all or any part of the work comprised in such contractor’s 
contract with the employer, such contract or subcontract shall not bar the 
liability of the employer for injuries to the employees of such contractor or 
subcontractor caused by any defect in the condition of the ways, works, ma
chinery, or plant, if they are the property of the employer or are furnished by 
him and if such defect arose or had not been discovered or remedied through 
the negligence of the employer or of some person intrusted by him with the 
duty of seeing that they were in proper condition.

Sec. 7. Contributions to insurance funds.— An employer who shall have con
tributed to an insurance fund created and maintained for the mutual purpose 
of indemnifying an employee for personal injuries for which compensation 
may be recovered under the provisions of this act or who shall have contributed 
to any relief society for the same purpose may prove in mitigation of the 
damages recoverable by an employee under the provisions of this act such pro
portion of the pecuniary benefit which has been received by such employee 
from any fund or society on account of such contribution of said employer as 
the contribution of such employer to such fund or society bears to the whole 
contribution thereto.

Sec. 8. Effect of knowledge of employee.— An employee or his legal represent
ative shall not be entitled under the provisions of this act to any right of 
action for damages against his employer if such employee knew of the defect 
or negligence which caused the injury and failed within a reasonable time to 
give or cause to be given information thereof to the employer or to some person
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superior to himself in the service of the employer who was intrusted with gen
eral superintendence.

Sec. 9. Exemptions.—This act shall not be applicable to domestic servants or 
agricultural laborers.

Sec. 10. Waivers void.— Any agreement to renounce the benefits of this act 
made by the laborer prior to the occurrence of any accident resulting in his 
injury or death shall be null and void.

AOTS OF 1909

A ct No. 1956.— Wages as preferred claims— In  insolvency

Section 50. Rank.— [Debts for personal services rendered by clerks, laborers, 
or domestic servants during the 60 days preceding action rank next after legal 
expenses, funeral expenses of the debtor, his wife or dependent child, and 
debts due the insular, provincial or municipal governments.]

AOTS OF 1911-12

A ct No. 2098.— Contracts of employment— Repayment of advances

Section 1. Failure to render service.— Any person who, with intent to injure 
or defraud his employer, enters into a contract for the performance of any 
act of personal service, and thereby obtains money or other personal property 
from such employer as a gratuity or advance on wages to be earned under such 
contract of employment, and without just cause, and without refunding such 
money or paying for such property, refuses or fails to perform such act of 
service, shall on conviction thereof be punished by a fine of not more than two 
hundred pesos, or imprisonment for not more than six months, or with both 
penalties.

Sec. 2. Cultivating rented land.— Any person who with intent to injure or 
defraud his landlord, enters into a contract in writing for the rent of land, 
under an agreement to cultivate such land, and thereby obtains money or 
other personal property from such landlord, and without just cause, and with
out refunding such money or paying for such personal property, refuses or 
fails to cultivate such land, or to comply with his contract relative thereto, 
shall on conviction be punished by a fine of not more than two hundred pesos, 
or imprisonment for not more than six months, or with both penalties.

Sec. 3. Failure to pay wages.— Any person who with intent to injure or 
defraud shall contract with another to receive from him personal services of 
any kind and to compensate him therefor, and thereafter with like intent 
receives the benefit of such services in whole or in part and fails or refuses to 
pay the compensation agreed upon shall upon conviction thereof be punished 
by a fine of not more than two hundred pesos, or imprisonment for not more 
than six months, or with both penalties.

A ct No. 2129.— Employment offices— Public registry of workmen

Section 1. Registry authorized.— Municipal councils organized under act 
numbered eighty-two, and the townships of Mindoro, Palawan, and Batanes, 
are hereby authorized to establish a general register of mechanics or. day 
laborers residing in their respective municipalities. Said register shall be in 
charge of the municipal secretary, who shall keep same in his office and at 
the disposal of the public for the purposes of this act.

Sec. 2. Registration.— The municipal treasurer shall, as soon as the municipal 
council shall have so ordered by resolution, carefully ascertain the trade of 
each person presenting himself in his office to pay for his registration certificate 
or personal cedula, for the purpose of separating and making a list of those 
persons who are mechanics or day laborers by occupation, and the list made 
in the manner hereinafter specified shall be turned over to the municipal 
secretary for the purpose of entering the names of such persons in the register 
provided for by this act: Provided, That said list shall contain the name, age, 
civil status, barrio or sitio of residence, and trade of the person registered, 
and whether such person is then employed or unemployed: And provided 
further, That in municipalities where there are free labor exchanges or em
ployment agencies established as provided in section two (e ) of act numbered 
eighteen hundred and sixty-eight, the duties hereby imposed on the municipal
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secretary shall be performed by the superintendent of said exchanges or 
agencies.

S e c . 3. Register to be open.— The register or registers provided for in the 
next preceding section shall be at the disposition of the public.

S e c . 4. Dates of contracts to be entered.— As soon as said mechanics or day 
laborers shall have accepted the conditions of a contract and both parties 
thereto shall have complied with all of the requirements of existing laws regu
lating the relations between employers and laborers, the municipal secretary 
shall note in the register in his office, by the side of each name, the date on 
which such mechanics or day laborers were contracted and the name of the 
person, contractor, company, or firm to whom they are to render their services.

S e c . 5. Termination of contract.— Upon the cancellation or termination of the 
contract, the contractor or contractors or employers shall report the fact to the 
municipal secretary, who shall make a note of it under the proper date by the 
side of the respective name or names.

S e c . 6. Employment not restricted.— Nothing herein contained shall be under
stood to restrict the liberty of a mechanic or day laborer to seek employment 
or occupation elsewhere, subject to the provisions of an act numbered two thou
sand and ninety-eight, he being obliged only, when he does so, to report the fact 
to the municipal secretary for the purpose of noting his name in the register: 
Provided, That no fee shall be charged for the work of making the entries, 
notations, and registrations provided for in this act.

Se c . 7. Reports.— The municipal secretary shall send a report of current 
transactions or statistics regarding mechanics and day laborers registered in 
his office to the bureau of labor, monthly or quarterly, as may be ordered by 
the director of labor.

ACTS OF 1913-14

A c t  N o. 2300.— Kidnaping to service—Peonage

S e c t io n s  1-3. Acts forbidden.— [Slavery, involuntary servitude, and peonage 
are prohibited and to be punished according to the decrees, etc., of the former 
Spanish Government. The provisions of the code of penal laws of the United 
States as to kidnaping (secs. 269-271, Criminal Code) are adopted, with the 
necessary modifications* “ as if they had been enacted by the Philippine 
legislature.”]

ACTS OF 1915

A c t  N o. 2473.— Liab ility of employers for injuries to employees
S e c t io n  1. Negligence presumed.— In all litigations instituted by a laborer 

or by his heirs and successors under the provisions of act numbered eighteen 
hundred and seventy-four of the Philippine Legislature, entitled “ An act to 
extend and regulate the responsibility of employers for personal injuries and 
deaths suffered by their employees while at work,” neglect on the part of the 
employer shall constitute a presumption of law.

A c t  N o. 2486.— Emigrant agents—Labor commissioners
S e c t io n  1. Who covered.— Every person or entity who, directly or indirectly, 

shall engage in the Philippine Islands in contracting, enlisting, recruiting, or 
shipment of laborers, shall pay annually, as a tax, to the provincial treasurer 
of each one of the provinces where laborers are contracted or recruited, and 
If in Manila, to the collector of internal revenue, the sum of five hundred 
pesos, which fund shall be subjected to the conditions expressed in the follow
ing sections: Provided, That when such contracting, enlistment, recruiting, or 
shipment of laborers is made in representation of a corporation or person, 
said tax shall be paid by the same and not by each one of its agents or em
ployees: Provided, further, That nothing contained in this act shall be inter
preted or construed in such manner as to permit any contract or recruiting of 
individuals of non-Christian tribes for the purpose of exhibiting same in the 
Philippines or in any other foreign country, which is hereby declared prohibited 
and unlawful: And provided finally, That nothing contained in this act shall 
be applied to persons who contract individuals for other personal service or to 
make up the crew of a vessel.

S ec . 2. Return of workmen.— Any company or entity engaged in the industry 
mentioned in the next preceding section shall be obliged to furnish free passage
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upon the return to these islands of the laborer or laborers contracted, so soon 
as the time stipulated in the contract made with him shall have expired in 
case they shall have complied with the terms and conditions of the contract on 
their part to be kept and performed, or in case they shall have later become 
unfit for work on account of physical incapacity.

Sec. 3. License.—Any person or entity referred to by this act shall annually 
provide himself, before engaging in the industry referred to by this law, with 
a license issued by the director of the bureau of labor and approved by the 
secretary of commerce and police, in which shall be expressed the name of 
the Province or names of the Provinces where he is to exercise such industry. 
For the issuance of said license the director of the bureau of labor shall collect 
the sum ol six thousand pesos annually which shall be covered into the in
sular treasury.

Sec. 4. Commissioners.—The Governor General, with the advice and consent 
of the commission, shall from time to time appoint a commissioner or com
missioners for service outside of the Philippine Islands, whose duty it shall 
be to receive and hear the complaints made by Filipino laborers, to arrange 
the differences between the latter and their employers, to see to the compliance 
of the contracts made with said laborers, and to look after their interests in 
general, making a report of the condition thereof to the Governor General: 
Provided, That the compensation, traveling and other expenses of such com
missioner or commissioners shall be fixed by the Governor General; but the 
total expense for this purpose shall not exceed six thousand pesos in any one 
year.

Sec. 5. Minors.—All of the contracts made with laborers shall be supervised* 
by the director of labor, whose duty it shall be to permit no contracting of 
minors under fifteen years, and minors of eighteen years without the written 
consent of their parents or guardians.

Sec. 6. Violations.—Any violation of this act shall be punished by a fine of 
not to exceed two thousand pesos [$1,000] or by imprisonment for not more 
than two years, or by both fine and imprisonment in the discretion of the court.

ACTS OF 1916
Act No. 2549.—Company stores—Payment of wages

Section 1 (as amended 1923, No. 3085). Coercion; use of tokens, etc.—It 
shall be unlawful for any person, firm, or corporation engaged in any busi
ness or enterprise in the Philippine Islands in any manner to force, compel, 
or oblige any laborer or other employee employed by him to purchase mer
chandise, commodities, or personal property of any kind or nature from such 
person, firm, or corporation, or from any other person, firm, or corporation, or 
pay or cause to be paid the wages due a laborer or employee, or any part 
of said wages, by means of tokens, tickets, chits, or objects other than legal 
tender currency of the Philippine Islands: Provided, That any contract be
tween employer and laborer by which the latter binds himself to accept pay
ment of his wages or any part thereof in tokens, tickets, chits, or other 
objects, and any other contract between them the direct or indirect purpose of 
which shall be to defeat the purposes of this act, shall be null and void.

Sec. 1-a (added 1922, No. 3085). Enforcement.—It shall be the duty of the 
director of labor to investigate and inspect personally or through his dele
gates the manner in which laborers* wages are paid not only in the cities and 
other industrial centers; but also on the plantations in the various parts of 
the Islands, and to denounce any direct or indirect violation of this act observed 
in the course of such investigation or inspection.

Sec. 2 (as amended 1923, No. 3085). Violations.—[Violations are punishable 
by fines, 100 to 1,000 pesos ($50 to $500), or imprisonment one month to one 
year, or both.]

ACTS OF 1917
Act No. 2668.—Salary law—Bureau of labor

Section 1. Salaries.—The salaries of the officers and employees of the Phil
ippine Government mentioned in this act shall hereafter be as follows: 

* * * * * * *
(bb) The director of labor, 5,000 pesos ($2,500) per annum. The assistant 

director, 4,000 pesos ($2,000) per annum.
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950 TEXT AND ABRIDGMENT OF LABOR LAWS

Act No* 2711.—Administrative code

Section 75. Departments.—There shall be six executive departments, to 
wit, * * * the department of commerce and communications, which shall 
be under the direct control of the respective secretaries of departments, exer
cising their functions subject to the general supervision and control of the 
governor general.

Sec. 86. Bureaus.—The department of commerce and communication shall 
have the executive supervision over the bureau of public works, the bureau 
of posts, the bureau of supply, the bureau of labor, and the bureau of coast 
and geodetic survey.

BUREAU OF LABOR

Section 2058. Head of bureau.—The bureau of labor shall have one chief and 
one assistant chief, designated, respectively, as the director of labor and the 
assistant director of labor.

Sec. 2059. Powers and duties.—The bureau of labor shall have the power, 
and it shall be its duty—

(a ) To see to the proper enforcement of all laws relating to labor and 
capital in the Philippine Islands, and to promote the enactment of legisla
tion which shall tend to establish the material, social, intellectual, and moral 
improvement of workers.

(b) To acquire, collect, compile, systematize, and submit from time to time 
reports to the department head, statistical data relative to the hours and 
wages of labor, the number of workers in each trade or occupation, employed 
and unemployed, their place of birth, age, sex, civil status, and moral and 
mental culture; the estimated number of families of married workers, houses 
rented by them, and annual rental; property owned by them, the value of such 
property; the cost of living, the amount of labor required, the estimated num
ber of persons dependent on their daily wages, the probable changes in all 
the persons employed, the condition of shops, factories, railways, tramways, 
industrial and commercial establishments, and all other places or centers of 
labor, whether public or private, including the penal institutions of these 
islands, with respect to the safety of life and health of workers; the means 
adopted to avoid accidents or make reparation therefor; the number of acci
dents which take place, their causes and the action taken in each case; condi
tions and certainty of the payment of wages; the business of savings 
banks with the working classes; corporations, [sic] strikes, suspensions 
of work, and other labor difficulties, their causes and the remedies adopted 
in each case; mutual benefit associations, workers* insurance societies, as
sociations for the collection of statistics and cooperative production, and other 
labor organizations, and their effects on labor and capital; private employ
ment, complaint, defense, and consultation agencies for laborers; their con
ditions and effects and other matters relative to the commercial, indus
trial, social, educational, moral, and sanitary condition of the working classes 
and the permanent prosperity of the various industries of the islands; and 
in the case' of laborers born in foreign countries, the date of their arrival and 
the length of their stay in these islands.

(c) To inspect all shops, factories, railways, tramways, vessels, industrial 
and commercial establishments, and all other places or centers of labor, 
whether public or private, and to take the proper legal steps to prevent the 
exposure of the health or lives of laborers, and to aid and assist by all proper 
legal means laborers and workers in securing just compensation for their labor, 
and the indemnity prescribed by law for injuries resulting from accidents when 
engaged in the performance of their duties.

(d) To secure the settlement of differences between employer and laborer 
and between master and servant and to avert strikes and lockouts, acting as 
arbitrator between the parties interested, summoning them to appear before 
it, and advising and bringing about, after hearing their respective allegations 
and evidence, such arrangement as these may, in his judgment, show to be 
just and fair.

(e) To organize in such towns in the Philippine Islands as it may deem 
necessary or advisable one or more free employment agencies. A fee in an 
amount to be fixed by the director of labor, with the approval of the depart
ment head, may be collected by said director from employers for services per
formed by an employment agency in securing servants and employees. An
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employment agent shall not be subject to the provisions of the civil service 
law, unless his appointment shall so state.

Sec. 2060. Attorney.—There shall be in the bureau of labor an attorney to 
be known as the attorney of the bureau of labor. I t shall be his duty to assist 
the director or assistant director of labor in all legal questions by them sub
mitted to him, and to bring suit gratuitously in the proper courts, for indigent 
laborers or servants when he shall deem this proper after the failure of the 
endeavors to bring about a friendly settlement made by the director or assistant 
director of labor in the performance of the duties imposed and the exercise 
of the powers conferred upon them by subsection (d) of the next preceding 
section hereof.

Sec. 2061. Oaths.—The director of labor and the assistant director of labor 
shall have power to administer oaths in matters connected with the adminis
tration of the bureau of labor and to take testimony in any investigation con
ducted in pursuance of the provisions of this chapter.

The attorney of the bureau of labor shall have power to administer oaths 
as aforesaid and may, when thereunto specially deputed by the director of 
labor, exercise the authority to take evidence which is herein-above vested 
in said director.

PHILIPPINE ISLANDS— ACTS OF 1923 951

PROVINCIAL EMPLOYEES— PAYMENT OP WAGES

Section 2118. Payment in hind.—Money expendable for provincial improve
ments of any character may, when duly authorized by the provincial board, 
be used for purchasing rice or other necessaries to be sold or paid in kind, 
without profit, to laborers actually engaged upon such improvements.

PROTECTION O F EMPLOYEES AS VOTERS

Section 2656 (as amended 1922, No. 3030). Threatening discharge, etc.—Any 
person who influences or attempts to influence a voter in connection with the 
forthcoming election by threatening to discharge such voter from his employ
ment or to reduce his wages, or by promising to give him employment or higher 
wages, and any person who discharges any voter from his employment or re
duces his wages, in connection with the forthcoming election, shall be pun
ished by imprisonment for not less than one month nor more than five years, 
and by a fine of not less than one hundred pesos nor more than two thousand 
pesos, and by deprivation of the right of suffrage and disqualification from 
public office for a period of not more than five years.

* * * * * * *

ACTS OF 1923 .

A ct N o. 3071.—Employment of women and children

Section 1. Mines, etc.—It shall be unlawful for any person, firm, or corpora
tion to employ females or males below the age of fourteen years as laborers 
in the mines or in places of labor where explosives are used or manufactured.

Sec. 2. Seats;  time for meals.—Any person, firm, or corporation owning a 
factory, shop, or industrial, or mercantile establishment, shall be obliged to 
provide and place in its establishment, for the use of its laborers, seats proper 
for women and children and permit them to use said seats during the hours 
when they are free of work and during working hours, provided they can 
perform their duties in this position without detriment to efficiency. Laborers 
shall be allowed not less than sixty minutes for their noon meal.

Sec. 3. Work time.—[No person under 16 may be employed in any shop, fac
tory, or commercial, or industrial establishment more than 7 hours per day 
or 42 hours per week. A schedule of hours must be posted in work rooms.]

Sec. 4. Illiterates; certificates.—[No child under 14 who does not know how 
to read and write may be employed on school days. A birth certificate is re
quired for all employed children under 18.]

Sec. 5. Bars.—[No female under 18 or male under 16 may be employed at 
a licensed bar.]

Sec. 6. Standing.—[Women may not be employed in factories, shops, and 
the like, where constant standing is required.]
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952 TEXT AND ABRIDGMENT OF LABOR LAWS

Sec. 7. Poisonous substances.—[No child under 16 may be employed in con
nection with the preparation of any poisonous, noxious, explosive, or in
fectious substance.]

Sec. 8. Hazardous work.—[No person under 18 may be employed in work 
involving serious danger to life.]

Sec. 9. Toilets, etc.—[Separate and suitable closets and lavatories must be 
provided for males and females, and at least one dressing room for women 
and children; but the director of the bureau of labor may exempt small shops, 
financially unable to comply herewith.]

Secs. 10, 11. Employments forbidden.—[No person under 16 may be em
ployed to operate elevators, as motorman or fireman, to clean machinery, to 
work underground or do similar work; nor in billiard rooms, cockpits, or other 
places where games are played for stakes, nor in dance halls, stadiums, or race 
courses as bailarinas, boxers, or jockeys.]

Sec. 12. Night work.—[No child under 16 may be employed between 6 p. m. 
and 6 a. m.]

Sec. 13. Child-bearing women.—[Thirty days* vacation before and 30 days 
after confinement must be allowed employed women; nor may they be dis
charged without just cause, under penalty of two months* wages.]

Sec. 14. Sale of drugs.—[No person under 16 may be employed in the sale of 
medicines and drugs in a pharmacy, or for any work that may affect the 
health of the public.]

Sec. 15. Violations.—[Violations entail fines, 50 to 250 pesos ($25 to $125), 
or imprisonment ten days to six months, or both.]
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PORTO RICO

ACTS OF UNITED STATES CONGRESS—1916-17

Chapter 145.—Employment of labor— Department of agriculture crnd labor—
Civil government act

Section 2 . Limit of power; eight hours per day.—No law shall be enacted in 
Porto Rico which shall deprive any person of life, liberty, or property without 
due process of law, or deny to any person therein the equal protection of the 
laws.

* * * * * * *
Nothing contained in this act shall be construed to limit the power of the 

legislature to enact laws for the protection of the lives, health, or safety of 
employees.

* * * * * * *
Eight hours shall constitute a day’s work in all cases of employment of la

borers and mechanics by and on behalf of the government of the island on 
public works, except in cases of emergency.

The employment of children under the age of fourteen years in any occupa
tion injurious to health or morals or hazardous to life or limb is hereby 
prohibited.

Sec. 13. Departments.—The following executive departments are hereby cre
ated: * * * a department of agriculture and labor, the head of which
shall be designated as the commissioner of agriculture and labor; * * *

Sec. 18. Duties of commissioner.—The commissioner of agriculture and labor 
shall have general charge of such bureaus and branches of government as have 
been or shall be legally constituted for the study, advancement, and benefit of 
agricultural and other industries, the chief purpose of this department being to 
foster, promote, and develop the agricultural interests and the welfare of the 
wage earners of Porto Rico, to improve their working conditions, and to ad
vance their opportunities for profitable employment, and shall perform such 
other duties as may be prescribed by law.

* * * * * * *
Sec. 38. Laws not to apply.—* * * The [railroad] safety appliance acts

and the several amendments made or to be made thereto * * * shall not
apply to Porto Rico.

* * * * * * *
Sec. 5 2 . Offices abolished.—* * * The offices of secretary of Porto Rico

and director [of] labor, charities, and correction are hereby abolished. * * *

REVISED STATUTES AND CODES—1911 

Liability of employers for injuries to employees

Section 916. Liability declared.—Where, after the passage of this act, per
sonal injury is caused to an employee who is himself in the exercise of due 
care and diligence at the time:

1. By reason of any defect in the condition of the ways, works, or machin
ery, connected with or used in the business of the employer, which arose from 
or had not been discovered or remedied owing to the negligence of the em
ployer or of any person in the service of the employer and intrusted by him 
with the duty of seeing that the ways, works, or machinery, were in proper 
condition; or

2. By reason of the negligence of any person in the service of the employer 
intrusted with the exercising of superintendence whose sole or principal duty is 
that of superintendence; or

9 5 3
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954 TEXT AND ABRIDGMENT OF LABOR LAWS

3. By reason of the negligence of any person in the service of the employer 
who has charge of, or physically controls, any signal, switch, locomotive engine, 
car, or train in motion, whether attached to an engine or not, upon a railroad, 
the employee, or, in case the injury results in death, his widow or children, 
or both of them, and if there be no such widow and children, then his par
ents (provided that said parents were dependent upon such employee for sup
port) may maintain an action for damages against the employer, pursuant to 
the provisions of this act [secs. 916-925].

Sec. 917 (as amended 1913, No. 69). Assessment of damages.— When an em
ployee receives a personal injury under any of the conditions enumerated in 
section one hereof he may bring an action against his employer before the 
proper district court to recover damages for such injury. In assessing the 
amount of such damages the court shall take into consideration the degree 
of culpability of the employer, or of the person for whose negligence the 
employer is liable hereunder, the sums expended by the employee for medical 
assistance, for drugs, medicines, and similar necessary expenses, and the loss of 
wages while recovering from the injury; the court shall also take into con
sideration the pain and suffering caused by the injury. If the injury be of 
such character as to permanently impair the earning capacity of the employee, 
the court shall include in the damages awarded an allowance for such loss. 
In case the injury results in a temporary impairment of his earning capacity, 
the court, in addition to pain and suffering and the expenditures for medical 
services and drugs, shall take into consideration the average rate of wages 
which, under ordinary conditions, he might have earned if not injured.

Sec. 918 (as amended 1913, No. 69). Survival of action.—In case of the 
death of the employee before the termination of the action so brought 
against the employer, it may be continued in the name of his widow or chil
dren, and if there be no such widow or children, then in the name of his 
parents, if they, or either of them, were dependent upon such employee for 
support at the time of the injury. If it shall appear in any action so con
tinued in the name of the widow, children or parents of a deceased injured 
employee, that the death was the result of the injury, damages shall be as
sessed by the court, and the court shall estimate such damages in accordance 
w ith:

(a) The degree of culpability of the employer or of the person for whose 
negligence the employer is liable.

(b) The material damage incurred by the claimant or claimants through 
the death of the employee, in accordance with the actual needs that said 
claimant or claimants had to depend upon the wages of such employee for 
their support, taking into consideration his earning capacity and his proba
bilities of life at the time of the accident.

Sec. 919. Suit by widow, etc.—When, before having commenced an action 
hereunder, an employee dies as the result of personal injury received under 
any of the conditions enumerated under section 1 hereof [sec. 916], his 
widow, children, or both of them, or if there be no such widow or children, 
then his parents, provided such parents were dependent upon such employee 
for support at the time of the injury, may maintain an action against the 
employer before the proper district court, for damages caused by the death of 
such employee. Such damages shall not exceed the sum of three thousand 
dollars and shall be fixed by the court in accordance with:

(a) The degree of culpability of the employer or of the person for whose 
negligence the employer is liable.

(b) The material damage incurred by the claimant or claimants through 
the death of the employee in accordance with the actual needs that such 
claimant or claimants had to depend upon the wages of such employee for 
their support, taking into consideration his earning capacity and his proba
bilities of life, at the time of the accident.

Sec. 920. Division of damages.—The court, when fixing the amount of 
damages to be paid in case of death by personal injury under this act, shall 
determine the amount due to each of the claimants in proportion to the 
material damages incurred by each of them in accordance with the actual 
needs which each of them had to depend upon the wages of the employee 
whose death was caused by accident.

Sec. 921. Limitation.—No action for the recovery of damages for injury or 
death under the provisions of this act [secs. 916-925] shall be maintained un
less notice of the time, place and cause of the injury is given to the employer 
within thirty days after the injury is received or unless it is commenced within
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six months from the date of the injury. The notice required by this section 
shall be in writing, signed by the person injured or by some one in his behalf; 
but if from physical or mental incapacity it is impossible for the person in
jured to give the notice within the time provided in said section, he may give 
the same within ten days after the incapacity is removed, and in case of his 
death without having given the notice and without having been at any time 
after his injury of sufficient capacity to give the notice, the person or per
sons entitled to claim compensation pursuant to the provisions of this act, or 
their representatives, may give such notice within thirty days after the 
death of such employee. But no notice given under the provisions of this 
section shall be deemed to be invalid or insufficient solely by reason of any 
inaccuracy in stating the time, place, or cause of the injury: Provided, It is 
shown that there was no intention to mislead, and that the party entitled 
to notice was not in fact misled thereby.

Sec. 922. Employer liable, when.—Whenever an employee [employer] enters 
into a contract, either written or verbal, with an independent contractor to 
do part of such employer’s work, or whenever such contractor enters into a 
contract with a subcontractor to do all or any part of the work comprised in 
such contractor’s contract with the employer, such contract or subcontract 
shall not bar the liability of the employer for injuries to the employees of 
such contractor or subcontractor, by reason of any defect in the condition of 
the ways, works, machinery, or plant, if they are the property of the employer, 
or furnished by him, and if such defect arose or had not been discovered or 
remedied through the negligence of the employer or of some person intrusted 
by him with the duty of seeing that they were in proper condition.

Sec. 928. Knowledge of defect a bar.—No employee, or his widow or children, 
or either of them, or his parents, if there be no such widow or children, shall 
be entitled under this act [secs. 916-925] to any right of compensation or 
remedy against the employer in any case where such employee knew of the 
defect or negligence which caused the injury, and failed within a reasonable 
time to give, or cause to be given, information thereof to the employer, or to 
some person superior to himself in the service of the employer who had in
trusted to him some general superintendence.

Sec. 924. Contribution to insurance fund.—Any employer who shall have 
contributed to an insurance fund created and maintained for the mutual pur
pose of indemnifying an employee for personal injuries for which compensa
tion may be recovered under this act [secs. 916-925], or who has insured the 
said employee in any insurance company against the accidents of labor, shall 
be entitled to have deducted from the sum which he shall have to pay as com
pensation under the provisions of this act, the amount that shall have been 
received by the person injured, or by his widow, or children, or both of them, 
or by the parents, if there be no such widow and children, from the aforesaid 
fund or from the insurance company, by reason of the same accident.

Sec. 925. Exceptions.—This act shall not apply to injuries caused to domestic 
servants* or farm laborers, by fellow employees.

Labor combinations— Intimidation

Section 1653. Assemblages, etc., not unlawful.—The orderly and peaceable 
assembling or cooperation of persons employed in any calling, trade, or handi
craft, for the purpose of obtaining an advance in the rate of wages or com
pensation, or of maintaining such rate, shall not be unlawful, nor shall it be 
unlawful for such persons to organize trade or labor assemblies or unions for 
the purpose of bettering the mental and material condition of the members 
thereof by lawful peaceable means.

Sec. 1654. Interference icith employment.—The employment of force, vio
lence, intimidation or menace, or any form of coercion, by any person, or by 
persons associated together, against any other person or persons, whether with 
the object of preventing them from freely pursuing their employments, pro
fessions or trades, or whether with the object of influencing the price or re
muneration paid for their work, shall be a misdemeanor, and any person con
victed thereof shall be imprisoned not less than thirty days nor more than one 
year, or fined not less than ten dollars nor more than five hundred dollars, or 
both fined and imprisoned.
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Payment of wages in scrip—Protection of employees as traders

Section 1667. Scrip, etc.9 to be redeemable.—It shall be unlawful for any 
corporation, company, firm, or person engaged in any trade or business, either 
directly or indirectly, to issue, sell, give or deliver to any person employed as 
laborer, journeyman or foreman, by such corporation, company, firm or person, 
in payment of wages due such laborer, or as advances for labor not due, and 
script [scrip], token, draft, check or other evidence of indebtedness, payable 
or redeemable otherwise than in lawful money; and, if any such script [scrip], 
token, draft, check or other evidence of indebtedness, be so issued, sold, given 
or delivered to such laborer, it shall be construed, taken and held in all courts 
and places to be a promise to pay the sum specified therein in lawful money 
by the corporation, company, firm or person issuing, selling, giving or deliver
ing the same to the person named therein, or to the holder thereof. And the 
corporation, company, firm, or person so issuing, selling, giving or delivering 
the same shall, moreover, be guilty of a misdemeanor, and, upon conviction 
thereof, shall be fined not less than twenty-five dollars, nor more than five 
hundred dollars, and, at the discretion of the court, the officer or agent of the 
corporation, company, or firm, or the person issuing, selling, giving or deliver
ing the same, may be imprisoned not less than ten days nor more than six 
months.

Sec. 1668. Coercion as to trading.—If any corporation, company, firm or 
person shall coerce or compel, or attempt to coerce or compel, an employee in 
its, their, or his employment, to purchase goods or supplies in payment of 
wages due him, or to become due him, or otherwise, from any corporation, 
company, firm or person, such first-named corporation, company, firm or person 
shall be guilty of a misdemeanor, and upon conviction thereof shall be pun
ished as provided in the preceding section.

Civil Code

Employment of labor—General provisions

Section 1486. Term.—The services of servants and laborers may be con
tracted for a fixed period of time, or without a fixed period. A hiring for life 
shall be void. * ♦ *

Sec. 1487 (as amended 1917, Vol. II, No. 12). Termination of contract.—A 
person employed for domestic service, whether for the personal service of the 
head of the family or for the general service of the household, whose service 
contract is for a specified time, may leave such service or be dismissed before 
the expiration of the term of the contract; but if the employer dismisses the 
employee subject to these conditions without sufficient cause, he shall indemnify 
said employee by paying him the wages due and those for fifteen additional 
days.

Sec. 1488 (as amended 1917, Vol. II, No. 12). Special laws.—In addition to 
the provisions of the foregoing sections in regard to contracts between em
ployers and employees, the provisions of special laws and regulations shall be 
observed.

Sec. 1489 (as amended 1917, Vol. II, No. 12). Employees for fixed term.— 
Field hands, mechanics, artisans and other laborers hired for a certain time 
or for a certain work can not leave nor be dismissed without sufficient cause 
before the contract is completed.

Sec. 1490 (as amended 1917, Vol. II, No. 12). Dispossession of tools, etc.— 
The dismissal of field hands, mechanics, artisans and other hired laborers to 
which the preceding sections refer gives the right to dispossess them of all 
tools and buildings which they may occupy under the contract.

Sec. 1491. Contract may include what.—The execution of a work may be 
contracted for by agreeing that the person who is to execute the same shall 
give his labor or industry only, or that he furnish the materials also.

Sec. 1492. Contractor liable for destruction of work when.—If the person 
who contracted for the work bound himself to furnish the materials, he shall 
suffer the loss in case of the destruction of the work before it is delivered, 
unless there has been delay in receiving it.

Sec. 1493. Workman can not recover, when.—A person who has bound him
self to give his labor or industry only can not demand any payment if the work 
is destroyed before it is delivered, unless there shoo'd have been do!ay in 
receiving the same, or if the destruction should lia\e been duo to the bad
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quality of the materials, provided that he may have given due notice of this 
circumstance to the owner.

Sec. 1495. Work by piece.-—A person who binds himself to do a work by 
piece or by measure may demand of the owner that he receive it in install
ments, and that he pay therefor in proportion. The part paid for shall be 
presumed as approved and received.

Sec. 1498. Personal contracts.—When a certain work has been intrusted to 
a person by reason of his personal qualifications, the contract is rescinded 
by the death of said person.

In such case, the owner must pay to the heirs of the constructor [contractor], 
in proportion to the price agreed upon, the value of the part of the work exe
cuted, and that of the prepared materials, provided he may obtain any bene
fit from such materials.

The same shall be understood if the person who contracted for the work 
can not finish it by reason of any cause independent of his will.

Sec. 1499. Liability of contractor.—A contractor is responsible for the work 
done by the persons he employs thereon.

Sec. 1500. Recovery on entire contract.—Those who furnish their labor and 
materials in a work agreed upon for a lump sum by a contractor have no action 
against the owner, except for the amount the latter may owe the former when 
the action is brought.

Sec. 1501. Acceptance of work.—When it should be agreed that the work 
is to be done to the satisfaction of the owner, in the absence of his acceptance 
the approval is understood as reserved for the proper expert judgment

If the person who has to approve the work is a third person, his decision 
shall be final.

Sec. 1502. Earnings to be paid, when.—Should there be no agreement or 
custom to the contrary, the price for the work must be paid upon delivery.

Sec. 1503. Work may be retained.—A person who has executed a work on 
personal property has the right to retain the same as a pledge until he is 
paid therefor.

Code of Civil Procedure 

Exemption of wages from execution

Section 249. Amount exempt.—[The earnings of a judgment debtor for 30 
days prior to the levy are exempt if shown to be necessary for the support of 
a dependent family.]

P enal  Code

Protection of employees as voters

Section 188. Discharging, withholding wages, etc.— * * * if an em
ployer of laborers or any agent of such employer threatens to withhold the 
wages of, or to dismiss from service any laborer in his employment, or refuses 
to allow to any such employee time to attend at the place of election and vote, 
[he] shall be fined not more than one thousand dollars, nor less than twenty 
dollars, or imprisoned in the penitentiary not more than five years nor less 
than one year, and disfranchised and rendered incapable of holding any office 
of trust or profit for any period not exceeding ten years.

Employment of labor—‘Fraud

Section 470 (as amended 1916, No. 58). Punishable as larceny.—Every per
son who knowingly and designedly, by false or fraudulent representation or 
pretenses, defrauds any other person of money, labor, or property, or who 
causes or procures others to report falsely of his wealth or mercantile char
acter, and by thus imposing upon any person obtains credit and thereby fraud
ulently gets into possession of money, labor, or property, is punishable in the 
same manner and to the same extent as for larceny of the money or property 
so obtained, or of an amount equal to the value of the services or labor.

Employment of labor—Closing time—Sunday labor

Section 533 (as amended 1917, Vol. II, No. 26). When establishments are to 
be closed.—All day Sunday; from 12 o’clock noon on legal holidays, except 
Labor Day, that is, the first Monday in September, and the Fourth of July,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



958 TEXT AND ABRIDGMENT OP LABOR LAWS

when they shall remain closed all day; from 9 p. m., every Saturday; from 6 
p. m.f every working day; and from 10 p. m., on December 24 and 31 and Jan
uary 5 of each year, commercial and industrial establishments shall remain 
closed to the public and suspend all work for employees one hour after closing, 
except the following:

X. Libraries, sugar and alcohol factories, coffee-cleaning mills, and pharma
cies only so far as relates to the dispatch of prescriptions and medicines at 
retail.

II. Public markets, printeries, garages and bakeries: Provided, That no 
establishment in public market places for the sale of provisions and merchan
dise shall be exempt from compliance with this act

III. Establishments where coffee and refreshments only are sold; restau
rants, hotels, inns, eating houses, places where meals are served, confectionery 
and pastry stores.

IV. Casinos, billiard rooms, ice depots, meat stands, milk stalls, and stands 
where sweets, matches, manufactured tobacco and periodicals are sold.

V. Slaughterhouses, dairies, livery stables, piers or docks and undertaking 
establishments.

VI. Public and quasi-public utilities and works of emergency necessary to 
prevent danger or considerable financial loss.

VII. Theaters, or other places devoted exclusively to amusements or chari
table purposes, shall not be comprised under the provisions of this section so 
far as relates to the purposes stated herein.

[The following sections of the amending act of 1917 require reproduction in 
this connection:]

Sec. 3 (as amended 1918, No. 3). Weekly day of rest.—Employees and clerks 
of enterprises and establishments exempted by this act, and who render 
services on the basis of an annual, monthly or weekly salary, or in any form 
other than for wages or piece work at a fixed price, shall be entitled to one 
day of rest for every six days of work, at full salary.

Sec. 4. Violations.—[For a first offense the penalty is a fine, not over $100, 
or imprisonment not more than 30 days; and for subsequent offenses, fines, 
$20 to $100, or imprisonment, 5 to 30 days, or both.]

ACTS OF 1913

A ct N o. 30.—Protection of employees on buildings

Section 1 (as amended 1923, No. 25). Scaffolds, etc.—All scaffolds, elevators, 
hoists, platforms, scales or ladders, or any other mechanical appliance, whether 
portable or fixed, placed or constructed by any person, firm or corporation in 
this Island for the purposes of building, repairing, altering, destroying or 
painting any house, building, bridge, viaduct, or other construction, shall be 
constructed in a secure, appropriate and convenient manner, and so placed 
when in operation as to offer proper and adequate protection to the life and 
limbs of the person or persons working thereon or passing thereunder, and in 
such manner as to prevent the falling to the ground of any materials or 
utensils placed thereon. All scaffolds, platforms or other similar appliances 
shall be, if possible, at least two feet wide and shall have a safety partition 
and railing, forming a closed rectangle, which shall be thirty-six inches in 
height from the floor or surface of said scaffolds or platforms, and shall extend 
the full length thereof and be solidly constructed, and firm and secure enough 
to prevent its giving way from the building or construction. The chief of the 
bureau of labor, or his representatives, are hereby authorized to stop any 
work where the above provisions are being violated, and to require such 
changes and modifications as may be necessary for the protection of the life or 
limbs of the persons employed in said places before the work may continue: 
Provided, That any natural or artificial person attempting to carry out any 
work in Porto Rico where the construction of scaffolds is necessary shall be 
required to notify the chief of the bureau of labor in writing within the 
first five days of commencing work, indicating the nature of the work to be 
done, the date when such work is commenced, as well as the municipality 
wherein the work is to be done.
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ACTS OF 1913—®XTRA SESSION 
Act No. 140.—Hours of labor on public works

Section 1. Eight-hour day,—The service and employment of all laborers, 
workmen, and mechanics who are now or may hereafter be employed by the 
people of Porto Rico or by any municipality or school board or other dependency 
of the people of Porto Rico or by any contractor or subcontractor upon any of 
the public works of any of the said municipalities, school boards, or other 
dependencies of the people of Porto Rico, is hereby limited and restricted to 
eight hours in any one calendar day, and it shall be unlawful for any officer 
of the people of Porto Rico or of any municipality or school board or other 
dependency of the people of Porto Rico whose duty it shall be to employ, direct, 
or control the services of such laborer, workman, or mechanic to require or 
permit any such laborer, workman, or mechanic to work more than eight hours 
in any one calendar day. No penalties shall be imposed for any violation of 
the provisions of this act due to any extraordinary events or conditions of 
manufacture, or to any emergency caused by fire, famine, or flood, by danger to 
life, property, public safety, or public health, or by other extraordinary event 
or condition on account of which the Governor of Porto Rico shall subsequently 
declare the violation to have been excusable.

Sec. 2. Contracts.—Every such contract, excluding contracts for the purchase 
of material or supplies, to which any municipality or school board or other 
dependency of the people of Porto Rico is a party which may involve the em
ployment of laborers, workmen, or mechanics, shall contain a stipulation that 
no laborer, workman, or mechanic working in Porto Rico, in the employ of 
the contractor, subcontractor, or other person doing or contracting to do the 
whole or a part of the work contemplated by the contractor shall be required 
or permitted to work more than eight hours in any one calendar day, and 
every such contract shall stipulate a penalty of five dollars for each laborer, 
workman, or mechanic for every calendar day in which he shall be required 
or permitted to labor more than eight hours upon such work, and no con
tract which does not contain this stipulation shall be approved by the officer 
charged with the approval thereof.

Sec. 3. Violations.—[Penalty of $5 is imposed for every day a workman is 
required or permitted to work more than 8 hours; the amount of penalties to 
be withheld from the salary of the officer or agent having charge of any public 
work, etc.]

Secs. 4, 5. Enforcement.—[Officials and others charged with the inspection 
or supervision of work must report all violations, giving names, time, etc.]

Sec. 6. Review,—[Contractors, officers, and others from whom the penalty 
has been withheld, may appeal to the governor for a review of the action within 
three months.]

Sec. 7. Scope of act,—[This act shall not apply to, or be construed as ap
plicable to, the employment by the people of Porto Rico, or any municipality, 
school board, or other dependency of the people of Porto Rico, of persons 
whose services are rendered for a teed rate of compensation per month or year, 
nor to the employment of laborers, workmen, or mechanics in the irrigation 
service of Porto Rico, nor to the employment of laborers, workmen, or me
chanics engaged upon public works for any municipality, school board, or 
other dependency of the people of Porto Rico for which a contract or con
tracts have been, or may be, entered into under the provisions of appropria
tion acts passed by the legislature or ordinances for loans approved by the 
executive council prior to the passage of this act; nor to works on specific 
projects for which appropriations have been made prior to the approval of 
this act.]

Sec. 8. Violations,—[Failure to report violations of this act entails a fine of 
not more than $500 or imprisonment not more than 6 months, or both.]

ACTS OF 1917
Act No. 14—Weight that workmen may carry

Section 1. Maximum,—No employee shall be required or permitted by his 
employer to carry on his head, back, or shoulders a weight or load for said 
employer of more than two hundred pounds.

Sec. 2. Violations,—[Violations are punishable by a fine not exceeding $100 
for each offense.]
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Act N o. 17.—Strikes, etc.—Notice in advertisements for labor

Section 1. Notice to be given.—When any employer or owner of a factory or 
agricultural estate, or mercantile or industrial establishment of any kind, or 
any of their agents or representatives, during a general strike of their laborers 
or employees of any class or during a lockout, advertises in the newspapers, 
or by means of bills or in any other form, for laborers or employees of any 
class, or employs agents to solicit or personally solicits persons to work in 
place of such strikers, he shall state clearly and precisely in all such adver
tisements, whether written or verbal, the fact that a strike or lockout exists.

Sec. 2. Violations.— [Violations are punishable by fines not exceeding $100 or 
imprisonment not exceeding 100 days, or both.]

ACTS OF 1917— VOLUME II

A ct N o. 10.—Suits for wages

Section 1 (as amended 1923, No. 12).—Employee to file complaint.—When
ever a worker or employee shall find it necessary to claim from his employer 
any sum as compensation for work or labor done for said employer, he may 
appear before the municipal court for the municipal judicial district where 
the employer resides on date of the claim, and file a complaint against the 
said employer, which complaint shall be made out or filled in, as the case may 
be, by the judge or secretary of the court, the worker or employee setting 
forth therein under oath the facts upon which the claim is founded.

Sec. la  (added 1923, No. 12). Definitions.—The word “ worker” as used in 
this act, shall comprise all manual laborers of either sex and such natural 
persons as may be employed in domestic services or occupations of both sexes, 
and the word “ employee” shall comprise all kinds of artisans, employees or 
clerks of business or industry, in the general acceptation of these last two 
words.

Secs. 2-14. Rules.— [Rules of procedure for hearings and appeals are given. 
Judgment is to be rendered within 24 hours after hearing and judgment must 
direct payment within 5 days. No costs accrue in this class of cases. The 
commissioner of agriculture and labor is to be notified of the date of hearing, 
and lie may intervene through any employee under him. Mere defect in form 
does not invalidate a complaint, and the widest possible latitude is to be 
allowed in the introduction of evidence.]

A ct N o. 41.—Factory, etc., regulations—First-aid provisions

Section 1. Scope of law.—Every owner of a sugar factory, factory, work
shop, electric or hydraulic plant, or building plant operating power-driven ma
chinery outside of the urban zone, whose employees shall exceed fifty (50) in 
number, are [is] hereby obligated to provide a dispensary with a sufficient 
stock of medicines adequate for cases of accident.

Sec. 2. Equipment.—The dispensary referred to in section 1 hereof shall be 
established in a proper room with sanitary conditions and of sufficient light 
and supplied with water, telephone, operating table, and other appurtenances 
thereunto belonging, so that it may be used for giving first aid in cases of 
accidents: Provided, That in any accident occurring in the places mentioned 
in section 1 hereof the physician or minor surgeon shall be furnished with 
such supplies as it may be necessary to use.
Sec. 3. Physician.—It shall be the duty of every owner of a sugar factory, 

factory, workshop, electric, hydraulic, or building plant operating power- 
driven machinery, whose employees shall exceed fifty (50) in number, to 
contract for the services of a physician and a minor surgeon or a nurse for 
the care of traumatic accidents occurring during the year.
Sec. 4. Minor surgeons.—Minor surgeons under contract by virtue hereof 

shall be duly licensed to practice their, profession and shall be provided with 
such instruments as may be indispensable.

Sec. 5. Enforcement.—The commissioner of health shall be in charge of the 
enforcement of this act and shall visit and inspect said dispensaries either 
personally or through his inspectors or other employees, to satisfy himself 
that said dispensaries are properly supplied with all the material necessary 
for the purposes for which they are intended.
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Sec. 6. Violations.—Any violation of this act shall be punished by fine not 
to exceed five hundred (500) dollars or by imprisonment in jail for not to 
exceed six (6) months.
Act No. 70.—Railroads, etc.—Safety of employees—Accidents to be reported

Section 3. Facilities, etc., to be safe.—It sh all be the duty o f every public- 
service com pany:

(a) To furnish and maintain such service, including facilities, as shall in all 
respects be just, safe, reasonable, adequate, and practically sufficient for the 
accommodation and safety of its patrons, employees, and the public, and in 
conformity with such reasonable regulations or orders as may be made by the 
[public service] commission.

♦  ♦  * ♦  * * *
(e) To make all such repairs, changes, alterations, and improvements, in

cluding facilities, as shall be reasonably necessary for the accommodation or 
safety of its patrons, employees, and the public.

*  . *  *  *  *  • *  *

(w) To give immediate notice to said commission of the happening of any 
accident in or about, or in connection with, the operation of its property, 
facilities, or service, wherein any person shall have been killed or injured, and 
to furnish such full and detailed report of such accident, within such time and 
in such manner as the commission shall by general rule or special order or 
otherwise require. Such report shall not be open for public inspection, except 
by order of the commission, and shall not be admitted in evidence for any 
purpose in any suit or action for damages growing out of any matter or 
thing mentioned in said report

♦  * * ♦  * * ♦

Act No. 91.—Contracts of labor—Payment of wages

Section 1. Cash, discounts.—In all contracts entered into with laborers 
their wages shall be paid exclusively in legal tender of the United States, and 
if by special agreement, through custom or for any other reason, the laborer 
should receive prior to his regular pay day any advance payment in cash, it 
shall be lawful for the employer to discount such advance payment When a 
labor contract stipulates that all or part of the wages shall be paid otherwise 
than in cash, the same shall be null so far as relates to the promise or agree
ment to pay wages otherwise than in legal tender of the United States.

Sec. 2. Conditions of employment.—Employers shall not impose, directly or 
indirectly, in person or through their agents, and as an express or implied con
dition for the employment of a laborer, any stipulation relative to the place 
where or the manner in which the laborer shall spend all or part of his 
wages, nor compelling him to live on the employer’s property. Employers or 
their agents are also prohibited from dismissing a laborer for having spent 
his wages, wholly or in part, in any determined place or manner, or with a 
determined person, or because he does not live on the property of the employer 
or his agent.

Sec. 3. Wages due weekly.—The total amount of wages due a laborer shall 
be paid him in legal tender of the United States and not otherwise, at inter
vals not to exceed one week: Provided, That when a laborer is dismissed or 
retires from work during any day of the week, it shall be the duty of the 
employer to pay him on the following Saturday the amount of wages earned 
during the days he has worked. All payments made to a laborer by an em
ployer on account of wages, in merchandise or otherwise than in legal tender of 
the United States, shall be null.

Sec. 4. Invalid defenses.—In actions instituted by laborers against em
ployers for the payment of wages due, the defendant can not allege delivery 
of merchandise on account of wages as a set-off for the reduction of the 
amount, nor that merchandise has been furnished him by a warehouse, depot, 
store or other establishment belonging to such employer. Neither can the de
fendant file a counter claim against the plaintiff for merchandise furnished 
the latter by another person upon order or instruction given to the defend
ant, his attorney in fact, or agent.

Sec. 5. Invalid actions.—Employers shall have no judicial action, nor shall 
they institute any judicial action against laborers, for merchandise sold,
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delivered, or furnished by them to said laborers while in their employ on ac
count or for the amount of their wages, or furnished by any warehouse, depot 
or store belonging to such employer.

Sec. 6. Deductions.—In cases where the employer or his attorney in fact 
makes an advance to the laborer in legal tender of the United States, he shall 
have the right to deduct the sum from the wages of the laborer. However, no 
retention of wages shall exceed the amount advanced.. No employer shall de
duct for any reason part of the wages earned by laborers, to be paid to other 
persons, except as provided in this section.

Sec. 7. Definitions.—For the purposes of th is act, “ employer ” shall be 
understood to be any person utilizing or availing him self of the work of any 
laborer upon payment of w ages; “ laborer” shall be understood to be any 
person receiving wages for his work.

Sec. 8. Violations.—The violation of any of the provisions of this act Shall 
constitute a misdemeanor; and subsequent violations of such provisions shall 
be punished by a minimum fine of fifty (50) dollars or by imprisonment' in 
jail for 30 days. < ' : ‘

ACTS OF 1918 ' 1
Act No. 19.—Emigration of laborers

Section 1. Intervention authorized.—The commissioner of agriculture and 
labor is Hereby authorized to ihtervehe, either in person or through his agents, 
in all matters concerning emigration of laborers from Porto Rico.
’ Sec. 2. Measures to be taken.—It shall be the duty of said commissioner, 
upon information that an emigration of laborers from Porto Rico is about to 
take place, to inquire into, inspect, intervene in, and regulate such propositions, 
promises, conditions, or offers made to native laborers in cases of emigration; 
to procure, subscribe, and enforce such contracts as may be entered into by 
natural or artificial persons residing within or without Porto Rico, whether 
in any State of the American Union or in foreign countries, and to see that the 
stability or repatriation of such laborers as may be out of Porto Rico shall be 
secured.

Sec. 3. Obligation of government.—The Government of Porto Rico shall 
have no obligation in any emigration to protect or enforce the rights of such 
persons as shall leave this country, unless the contracts entered into and 
between emigrants and the State contracting them shall have been approved 
by the commissioner of agriculture and labor: Provided, In case of emigration 
from this island, when such contracts are made by natural or artificial persons 
of foreign countries, whether or not residents of Porto Rico, compliance there
with shall be guaranteed by the government of such State, unless the contract
ing party furnishes sufficient guaranty to secure the rights of the emigrants.

Sec. 4. Reports.—It shall be the duty of any natural or artificial person in 
charge of contracting for emigration of laborers from Porto Rico, whether as 
principal or agent, to report to the commissioner of agriculture and labor all 
matters relative to such emigration, and to furnish him with all the data in 
his possession which may be necessary for the purpose of complying with the 
provisions of this act.

Sec. 5. What emigration prohibited.—The emigration of native laborers 
under sixteen years of age or over seventy is hereby absolutely prohibited, 
unless accompanied by their parents or legal guardians, or by their children 
or members of their families.

Sec. 6. Violations.—[Penalties for violations entail a fine not exceeding $500, 
or imprisonment not to exceed 0 months, or both.]

Act No. 36.—Mediation and condliatiorh^-Insular commission

Section 1. Commission created.—A mediation and conciliation commission 
is hereby created which shall have exclusive authority to intervene, under the 
conditions hereinafter established, in all industrial and agricultural contro
versies between laborers and employers.

Sec. 2. Members.—The mediation and conciliation commission shall consist 
of five members who shall be citizens of the United States and bona fide resi
dents of Porto Rico and shall be appointed by the governor, for a term of four 
years, in the manner following: Upon the taking effect of this act, the governor 
shall request from bona fide labor organizations who shall have regularly and 
continuously sustained their social activities in Porto Rico, for the two years
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immediately preceding and from employers established in the island or from 
associations of employers a list of the names of persons qualified to constitute 
the said commission. From the persons so proposed he shall designate two 
from among such as are proposed by the labor organizations and two from 
among those proposed by the employers or associations of employers, which 
said persons shall be appointed on behalf of the interest of laborers and em
ployers, respectively; and as to the fifth member, who shall be president of 
the commission, the governor shall appoint him freely, on behalf of the people 
in general. Vacancies occurring in the said commission shall be filled in the 
same manner as herein provided for the appointment of the members thereof.

Sec. 3. Duties,—Said mediation and conciliation commission shall consult 
the governor as to the best manner of discharging their duties as mediators 
and conciliators, and shall have power to recommend legislation. I t shall also 
prepare a list of persons who may be called upon to serve as arbitrators and 
mediators. I t  shall be called together by the chairman every time that a 
dispute or controversy between laborers and employers occurs or may occur. 
I t shall be organized and shall have such adequate regulations as the .commis
sion may adopt and shall elect its own secretary. The members of the media
tion and conciliation commission shall receive a per diem of five (5) dollars 
for each meeting which they attend, and shall receive their traveling and other 
expenses necessary better to discharge their duties. A majority of members 
of the mediation and conciliation commission shall constitute a quorum for 
the transaction of business and their resolutions shall be valid and lawful.

Sec. 4. Secretary.—The mediation and conciliation commission shall have 
power to appoint, remove, and fix the compensation of the secretary, which 
shall never exceed fifteen hundred (1,500) dollars a year. I t shall likewise 
have power to appoint other temporary officers, such as examiners, investiga
tors, assessors, technical personnel, experts, paymaster, clerks, and. such other 
employees as it may need temporarily; such employees to be designated from 
among competent persons hi accordance with the requirements of the civil 
service; and should there be no such persons meeting these conditions, the 
commission shall prepare and hold special examinations, for which it shall 
make announcements in due time, on such subjects as may be deemed neces
sary to ascertain the capacity of the candidates, and shall fill these positions 
with persons who satisfactorily pass such examinations.

Sec. 5. Action on request.—When a controversy occurs or threatens to occur 
between laborers and employers relative to the conditions of labor, the media
tion and conciliation commission may intervene only when required to do so 
by the governor, a mayor, or a municipal council, or when any of the parties 
interested in the controversy shall appeal to the chairman of the mediation and 
conciliation commission requesting their services in reaching an amicable set
tlement of such controversy. But the chairman of the commission shall have 
power to offer the services of the mediation and conciliation commission to 
the interested parties: Provided, That in cases of industries affecting the 
public service, such as railroads, street railways, steamship lines, docks, and 
bakeries, it shall be the duty of the mediation and conciliation commission, 
as soon as it learns of the intention of the employers to declare a lockout, or 
of the laborers to go on strike, to intervene and do everything within their 
power to prevent by its good offices the carrying out of such purpose. In 
any case where the efforts of the commission to reach an amicable settlement 
are unfruitful, the commission shall immediately, if possible, endeavor to in
duce the parties to submit their differences to arbitration.

Sec. 6. Arbitration.—If the parties to the controversy are unwilling to sub
mit their differences to arbitration, and should such controversy threaten an inter
ruption of the business of the employers, and laborers with detriment to the 
public interests, the commission shall have authority to-require both parties 
to consent to the creation of an arbitration board. Should the consent of both 
parties be secured, then the mediation and conciliation commission, from a 
list requested and prepared for the purpose, in accordance with the parties 
to the controversy, shall appoint a board of three members. Of the three 
members of the special arbitration board, one shall be chosen by the employers, 
another by the employees, and the third on recommendation of the two so 
chosen. If because of any circumstance the parties should fail to recommend 
the third member, or should fail to reach an agreement, the commission, upon 
the expiration of a determined period which it shall fix, shall appoint such 
third member. The aforesaid appointments shall be made by the mediation 
and conciliation commission in accordance with the list prepared for the pur
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pose by the employers and laborers interested in the controversy whose settle
ment is sought.

Sec. 7. Power.—When the board of arbitration shall have been so ap
pointed and constituted, it shall do everything in its power to reach a settle
ment of the controversy. But should the intervention be without effect, and 
should any of the parties refuse to accept the conclusions of the board, then 
the mediation and conciliation commission shall have power to make an in
vestigation of the controversy, and shall require the special arbitration board 
to submit a full report of the controversy to the commission including such 
recommendations as said board may deem advisable for the solution of such 
controversy. The commission shall have power to give adequate publicity to 
the report and to the recommendations submitted.

Sec. 8 (as amended extra session, 1923, No. 4). Oaths, summons, etc.—The 
mediation and conciliation commission shall have power, in case of the need 
of an investigation, to administer oaths, to issue summons, and to compel the 
appearance of .witnesses and require them to testify, and to compel the 'pro
duction of books, papers, documents, etc., and to conduct the investigation ahd 
hearings, and to exercise such other similar powers as may be necessary; but in 
no case shall it have power to impose penalties for strikes, stoppage of. work, 
or lockouts; Provided, That the proper district court shall have power to 
punish any disobedience of any lawful order of the commission as for con
tempt; Provided, further, That any employer or workman, or representative 
thereof, who may be summoned at any time prior to the arising of any con
troversy or at any time after the existence thereof, shall be bound to obey 
said summons and appear before the commission to explain the causes for the 
existence of such controversy or the probabilities and reasons for the existence 
of the said controversy. Any employer or employee, or representative thereof, 
as well as any witness whom the commission may wish to examine, who re
fuses or fails to appear after having been served with the proper subpoena 
of the commission, shall be guilty of contempt and shall be punished by a 
court of competent jurisdiction by a fine which shall not exceed two hundred 
(200) dollars, or by imprisonment for a term not to exceed thirty days; or by 
both penalties, in the discretion of the court.

Sec. 8a (added, extra session 1923, No. 4). Citation.—[A simple written 
citation under the seal of the commission, signed by the president thereof, and 
addressed to the proper person, is to be considered as a good and sufficient 
subpoena.]

S ec. 9. Commissioner of agriculture and labor.—The commissioner of agri
culture and labor shall have power to bring to the attention of the mediation 
and conciliation commission any industrial dispute in which the intervention 
of the commission may be desirable. The commissioner of agriculture and 
labor, or any officer whom he may designate, shall be also authorized to appear 
before the mediation and conciliation commission and before the special 
arbitration boards, at their request, as amicus curiae, to establish facts in con
nection with labor conditions.

Sec. 10. Failure of intervention.—It  after such efforts the intervention of 
the mediation and conciliation commission should be useless, after informing 
the public in detail of the efforts made, so that public opinion may judge the 
party on whom responsibility for the industrial disturbance rests, th l commis
sion shall recommend and enforce strict compliance with such laws as guaran
tee the rights of citizens, and which may be applicable to these cases, and shall 
endeavor to prevent any act of partiality or extralimitation of the public 
authorities, so that the controversy may be ended by the proper and guaranteed 
effort of the parties involved therein.

Sec. 11. Definitions.—The term “ controversy/* as used in this act, shall be 
understood to mean any dispute between employers and laborers over differ
ences in wages, hours of labor, or their special conditions as to rights, duties, 
and privileges of employers and laborers, when, by reason of such disputes, 
interruption or threatened interruption occurs in the labors in which they are 
engaged.

The term “ lockout,** as used in this act, shall be understood to mean the act 
of closing any place where laborers are employed, or the suspension of the 
work of any or all their laborers as a result of a controversy as above defined 
or discrimination against any laborer in giving work for reasons other than 
personal ability or capacity, with the object of forcing their laborers or those 
of other employers to accept such labor conditions as it may be desired to 
Impose upon them.
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The term * strike,” as used In this act, shall be understood to mean the 
stopping of work by a number of laborers combined, due to any controversy as 
above defined, when said strike is carried on as a means of forcing the employer 
to accept the labor conditions demanded of him.

Sec. 12 (as amended extra session, 1923, No. 4). Appropriation.—To carry 
out the provisions of this act there is hereby appropriated from any funds 
in the Insular Treasury the sum of fifteen thousand (15,000) dollars, which 
sum shall be placed at the disposal of the Governor of Porto Rico, with prefer
ence over any and all other appropriations made for other purposes, at any 
time that the Governor of Porto Rico shall call for said funds to carry out 
the provisions of this act

Act No. 45.—Minimum wages for females

Section 1. Wages to be paid.—It shall be unlawful for any employer of 
women, girls inclusive, in industrial occupations, or commercial or public-serv
ice undertakings in Porto Rico, to pay them wages lower than those specified in 
this section, to w it:

Women under 18 years of age at the rate of four (4) dollars a week, and 
over said age at the rate of six (6) dollars a week. The first three weeks 
of apprenticeship shall be exempt from the provisions of this section. The 
provisions of this act shall not be applicable to agriculture and agricultural 
industries.

Sec. 2. Violations.—Any employer paying any woman, girls included, wages 
lower than those specified in section 1 shall be guilty of misdemeanor, and 
upon conviction shall be punished by fine not to exceed fifty (50) dollars nor 
less than five (5) dollars.

Sec. 3. Enforcement—The bureau of labor shall be intrusted with the en
forcement of this act.

Act No. 73.—Employment of women and children—General provisions

Section 1. Hours for women.—No woman shall be employed or allowed to 
work at any lucrative occupation during the hours between ten o’clock at night 
and six o’clock in the morning, nor more than eight hours during any natural 
day, nor more than forty-eight hours during any week: Provided, however, That 
the limitation of eight hours may be extended not to exceed nine hours during 
any natural day; Provided, That any woman so employed for wages during 
more than eight hours in any natural day shall be paid for work done during 
such extra time at a rate double the rate paid her for the preceding eight work
ing hours; but in no case shall a woman be employed or allowed to work over 
forty-eight hours during any week.

This section shall not be applicable to women over sixteen years of age em
ployed as telephone operators, telegraphers, artists, nurses, or domestics.

Sec. 2. Schedules to be posted.—Every employer shall post in a conspicuous 
place in every department where women are employed, or in the office of the 
farm or rural property where they work, a printed announcement stating the 
number of hours of labor required of women on each day of the week, the 
hours of commencing and quitting work, and the hours at which periods for 
meals commence and end: Provided, That no woman shall work in each period 
for more than four hours, and the time allowed for meals shall not be less 
than one hour.

An announcement equal to that hereinbefore described, stating the daily 
hours of labor required of children, shall be posted in a conspicuous place; 
Provided, That no child shall work more than three and one-half hours during 
each period of labor.

In industrial establishments, farms, or rural properties where women and 
children are employed during alternate hours each day of the week a special 
announcement shall be posted, showing the name of each woman and child, and 
the hours they work during each day of the week.

The hours stated in the announcement posted for women and children shall 
be prima facie evidence that such hours of labor in each industrial establish
ment, farm, or property shall constitute the allotment of the legal working day.

It shall be the duty of all employers of women and children to apply for 
printed forms for said announcements, which shall be furnished free of cost 
by the bureau of labor.
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Sec. 3. Report.—Any employer employing or perm itting women, or children  
under sixteen years of age, to work, shall notify the bureau o f labor of the  
fact, stating the number o f women and children employed, their occupation, 
and the regular hours of work during which they are employed.

Sec. 4. <S'eats,—Any employer employing women in any establishment shall 
direct the placing of appropriate chairs convenient to the place where such 
employees ordinarily work, or near such place. Said chairs, which shall be 
comfortable, shall be for the use of female employees, who shall have free 
access to the same a t a ll times save when occupied in duties which they  
cannot discharge while seated.

No woman under sixteen years of age shall be employed in any establish
ment where she must stand constantly.

Sec. 11. Air space.—No room or department where women or children under 
eighteen years of age work, shall be of such capacity that the space corre
sponding to each employee shall be less than four hundred cubic feet ;■ and  
except in cases where a written permit is obtained from the chief of* the 
bureau o f labor, the amount o f air corresponding to each employee shall not 
be less than two hundred and fifty, cubic feet. * * ‘

Sec. 12. Sanitation.—Every employer or head o f an establishment ^here  
women or children under eighteen years o f age work, shall direct and see that 
there shall be in each working department of said  establishment appropriate 
and sufficient means of ventilation, potable water, and sanitary cups. If, 
during the course of the day’s work, excessive heat, vapor, gases, dust, or 
other impurities obnoxious to health are produced, the department shall be 
ventilated in such manner as to put it in good condition in accordance with the 
health laws.

Sec. 13. Walls.—Every establishment where women or children under 
eighteen yea re o f age work in dust-producing occupations, shall be white
washed and painted at least once every twelve months, of which the bureau 
of labor shall be notified.

The floors o f the rooms of such establishments shall be perfectly washed with  
soap and water at least once a month, and all dressing and toilet rooms of 
said  establishments shall be properly washed every day.

Sec. 14. V iolations.— [Violations o f this act are punishable by fines, $25 to 
$100 for first offense, and $100 to $1,000 for a second offense.

Sec. 15. Definitions.— In this act, unless otherwise deduced from the text, the  
follow ing definitions of works and phrases herein used shall be accepted:

“ Employer ” includes all natural or artificial persons, and the manager, 
superintendent, foreman, overseer, or representative o f said natural or artificial 
persons.

“ Lucrative occupation ” includes all works or all work in factories, mills, 
centrals, machine shops, or establishments, or places of any kind where a 
factory or mechanical enterprise ex ists; and in  storehouses, stores, establish
ments, or places of any kind where mercantile transactions are carried on; 
and on farms, plantations, rural properties, or places of any kind where agri
cultural, horticultural, or pasturing pursuits are fo llow ed ; and in  all mining 
and fishing undertakings.

“ Establishm ent” includes every building, factory, shop, store, or place of 
like nature where any lucrative occupation is engaged in.

“ Plantation ” includes every hacienda, rural estate, or other parcel of land  
where any lucrative occupation is  engaged in.

Sec. 16. Enforcement.—The bureau of labor is  hereby authorized to carry 
out the provisions of th is act, to prosecute violations o f  the same, to summon 
witnesses, to take oaths and testimony, to compel the production of books, 
documents, and any other evidence, and to v isit and exam ine through his chief 
or his assistants, the building of any establishment or property referred to 
herein.

ACTS OF 1921 

Act N o. 66.—Bureau of labor
Section 1_ Bureau created.—There is  hereby established in the department 

of agriculture and labor a bureau o f labor under the direction of the chief o f  
the bureau of labor, who shall be appointed by the commissioner of agriculture 
and labor, and wbo, upon h is induction into office, shah be included in  the  
classified civil service.
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Sec. 2. Assistant.—There shall also be in the bureau of labor an assistant 
chief, appointed by the commissioner of agriculture and labor, who shall 
render such services as the chief of the bureau may require and shall act as 
chief of said bureau in the absence of the chief.

Seo. 3. Duties.—The chief of the bureau of labor shall collect and collate 
data relative to labor, and shall report specifically to the commissioner of agri
culture and labor on the wages of male and female laborers and the means of 
improving their material, intellectual, and moral welfare. He shall investigate 
the causes and facts in connection with controversies and disputes between em
ployers and employees, and shall prepare, collate, and publish labor statistics, 
and shall issue such reports and bulletins relative to general labor conditions 
throughout the island of Porto Rico as may from time to time, with the ap
proval of the commissioner of agriculture and labor, be deemed necessary for 
transmittal to the commissioner of health in regard to the sanitary conditions 
of all factories, farm or agricultural properties, shops, and sugar or industrial 
establishments in the island of Porto Rico where laborers are employed.

Seo. 4. Report.—The chief of the bureau of labor shall render monthly a 
written report to the commissioner of agriculture and labor, which report 
shall contain the data collected and collated by him and such recommendations 
as he may deem pertinent for the development and efficiency of the bureau 
and for the purposes of section 3 hereof, and which shall be transmitted to 
the Legislature of Porto Rico.

Sec. 5. Duty of employer.—It shall be the duty of every employer, operator, 
or manager of any factory, shop, mine, mill, or other establishment where la
borers are employed to furnish the bureau of labor, on blanks supplied by 
said bureau, all such data and reports as said bureau may require for the 
purpose of compiling the statistics required by this act, and said employer, 
operator, or manager shall furnish such reports .nd data as may be re
quested by said bureau within a term of not more than thirty (30) days 
after such employer, operator, or manager has been duly required to furnish 
such data; but such data and reports as the aforesaid bureau may publish shall 
not give the names of such persons, firms, or corporations as furnish said 
data, which shall be deemed absolutely confidential, and any employer, 
operator, or manager failing to perform the duty required by this section shall 
be punished by a fine of not to exceed fifty (50) dollars.

Sec. 6. Witnesses.—The chief or assistant chief of the bureau of labor 
shall have power to summon witnesses and to administer oaths in all matters 
connected with labor laws and with such other duties as may be expressly 
imposed by any act. Any person refusing to appear when summoned in 
writing and failing to show justified cause for such nonappearance in order 
to testify on any fact of which such person has knowledge shall be guilty of 
a misdemeanor, and upon conviction shall be punished by a competent court 
by a fine of not to exceed fifty (50) dollars or by confinement in jail for a 
term of not more than thirty (30) days: Provided, That no witness shall 
be summoned to appear at said investigation in a municipality other than that 
where his domicile is located.

Sec. 7. Examination of conditions.—The chief of the bureau of labor, or 
any inspector thereof, shall have power to enter any factory, mill, or mine 
by first notifying the chief or person in charge of said establishment, for the 
purpose of obtaining data or information for the statistics herein required 
and to examine the methods employed for the protection of employees against 
accidents and to ascertain and investigate the sanitary conditions of the 
place where said laborers work; and any employer, manager, or operator 
of any industry, factory, farm, or agricultural property, mill, mine, or public 
works, or his agent, who refuses admission thereto of an inspector or em
ployee of said bureau, or who refuses to furnish such information as may be 
really necessary in the manner prescribed by section 5 of this act shall be 
guilty of a misdemeanor and punished by a fine of not more than fifty (50) 
dollars.

Sec. 8. Public lectures.—The chief of the bureau of labor, in person or 
through his duly authorized officials, shall give public lectures and shall 
strive to advance the welfare of workmen of Porto Rico, improve their work
ing conditions, and promote their opportunities for securing lucrative employ
ment, and may attend laborers’ and employers’ assemblies or meetings and 
take part in the debates, should he be invited to do so.
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S e c . 9 .  Employees.—In addition to the chief and assistant chief, there shall 
be one chief clerk, one stenographer, one translator, one file clerk, ten in
spectors, and one messenger.

The employees of said bureau shall receive such salaries as may be deter
mined in the appropriation act of Porto Rico.

S e c . 10. Data.—The chief of the bureau of labor, through the commissioner 
of agriculture and labor, may request of the heads of departments and of 
municipal commissioners all the data in the possession of said departments 
and municipalities which may be of interest to the bureau of labor for carry
ing out the duties imposed upon him by law.

Sec. 12. Definitions.—For the purposes of this act the words “ employer” 
and “ employee ” shall mean—

(a) “ Employer” includes any person, whether natural or artificial, who
employs one or more persons in any agricultural, industrial, or public-service 
enterprise, for payment in money or other compensation or remuneration of any 
kind, and the manager, superintendent, inspector, principal, supervisor, agent, 
or representative of said person or association of persons. 5 !

(b) “ Employee” includes any person or persons employed by an employer, 
or who works for him for money, remuneration, or compensation of any kind.

S e c . 13. Employees.—[All the office clerks and inspectors of the bureau of 
labor shall be appointed by the commissioner of agriculture and labor.]

A ct N o. 75.—Employment of children— General provisions

S e c t i o n  1. Definitions.—[The term “ child” means a person under 18 years 
of age, “ minor” a person under 21.]

S e c . 2. Age limit.—[No child under 14 may be employed in any gainful occu
pation, with the exception of domestic, farm, and garden labor.]

S e c . 3. Work time.—[No child may be employed more than 6 days or 48 
hours per week, or more than 8 hours per day, nor between 6 p. m. and 8 
a. m., in any gainful occupation except domestic, farm, and garden labor. A 
schedule of work hours, on a printed form furnished by the bureau of labor, 
shall be posted in all work places where children are employed.]

Sec. 4. Employments forbidden.—[No child majr be employed in any quarry, 
tunnel, or excavation, or where tobacco is manufactured or prepared. No girl 
under 10 may work in a cigar or tobacco store, hotel, boarding house, or theater 
or other place of amusement.]

S e c . 5. Dangerous, etc., occupations.—[The chief of the bureau of labor, 
with the commissioner of health, may decide what trades, processes, etc., are 
dangerous or injurious for children and minors, and forbid employment 
therein.]

S e c . 6. Messenger service.—[No female under 18 may be employed in mes
senger or delivery service. No male under 18 may be so employed between 10 
p. m. and 5 a. m.]

S e c . 7. Acrobatic, etc., occupations.—[No child under 16 may be employed in 
acrobatic, mendicant, etc., occupations. For the text of a similar law see sec. 
2223, Delaware Code.]

S e c . 8. Permits.—[Employers of children, under 16, except in domestic, farm, 
and garden labor, must keep on file a permit and a list of employed children.] 

S e c s . 9-13. Issue, etc., of permits.—[Permits are issued by the chief of the 
bureau of labor or a person authorized by him on evidence of age, school 
record (completion of 6th grade), and certificate as to physical fitness. There 
must also be an employer’s statement of intention to employ.]

S e c . 1 4 .  Vacation permits.— [ S p e c i a l  p e r m i t s  f o r  v a c a t i o n  e m p l o y m e n t  i n 
v o l v e  t h e  s a m e  c o n d i t i o n s  a s  r e g u l a r  p e r m i t s . ]

S e c . 15. Notice of employment.—[Employers employing children with permits 
must notify the bureau of the beginning and termination of employment.] 

S e c . 16. Statement as to age.—[The employer of a child claiming to be 16 
years of age may request of the permit officer a statement as to the child’s 
age, to be issued on evidence satisfactory to said officer.]

S e c s . 17, 18. Inspection.—[A labor inspector may inspect any place of em
ployment, and may demand proof of age of children employed therein. A 
physician assigned to such duty may inspect places of employment with regard 
to suitable conditions of work and the physical fitness for their employment of 
the children employed therein.]
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Sec. 19. Violations.—[Penalty of fine not to exceed $100 or imprisonment 
not over 80 days, or both, is provided for a first offense, the terms being 
doubled for repeated violation. Forgery or fraud in procuring or altering a 
permit may entail a fine up to $500 or imprisonment to one year, or both.]

Secs. 20, 27. Enforcement.—[Police officers, the juvenile courts, eta, are to 
cooperate with the chief of the bureau of labor in enforcing the act. The 
right to enter any place of employment covered by the act is given the chief 
of the bureau and inspectors and officers appointed under its terms.]

Act No. 86.—Labor camps—Company houses

Section 1. Houses.—Any house or place of lodging to be used or occupied 
as a shelter for laborers under contract or brought from any part of the coun
try by a corporation, firm, manufacturer, factory, or agricultural estate shall 
be kept in good condition of cleanliness and in accordance with sanitary 
provisions, and shall have a capacity of not less than three hundred (800) 
cubic feet of space for each adult or nine hundred (900) cubic feet for one 
man, one woman, and two children: Provided, That nothing contained in this 
section in regard to capacity shall apply to buildings or structures which may 
have been built before the taking effect of this act: Provided further, That 
in no case shall the lodging of laborers be permitted in places where merchan
dise is stored, and any violation of this provision shall be considered a mis
demeanor.

Sec. 2. Drainage.—The lands on which such lodgings are located shall be 
drained by necessary ditches to carry off rainwater and shall be kept abso
lutely clean and free by the tenants from all residue injurious to health.

Sec. 3. Enforcement.—Every corporation, firm, or employer, or his represen
tative or agent, shall be obliged whenever so required by the department of 
health or by the department of agriculture and labor, or their representatives, 
to carry out existing legal provisions.

Sec. 4. Inspection.—The representatives of the department of agriculture 
and labor and of the department of health shall have free access to such 
lodgings at any time or place required.

Sec. 5. Violations.—Any corporation, firm, employer, or manufacturer which 
through its agent or person in charge violates any section of this act shall, 
upon conviction, be punished by a fine of not more than fifty (50) dollars or 
by imprisonment for not more than thirty days.

ACTS OF 1928
Act No. 11.—Employment on public works

Section 1. Hours—Wages.—In all contracts where the insular government, 
any municipality of Porto Rico, or any commission or board appointed by 
virtue of law is a party, which contract authorizes the contracting of laborers, 
workingmen or mechanics, shall contain a clause providing that no laborer, 
workingman or mechanic employed by the contractor, subcontractor, or any 
other person doing or having agreed to do all or part of the work which is the 
object of the contract, shall be allowed or compelled to work more than eight 
hours a day in any natural day, except in cases of extraordinary emergency 
caused by fire, inundation, or danger of loss of life or property; and said 
laborers, workingmen or mechanics employed in any insular or municipal 
public work shall receive not less than one dollar for each legal day’s work 
performed: Provided, That all contracts for public works entered into here
after shall be null and void unless it contains the clause prescribed by this 
section.

Sec. 2. Violations.—[Penalties for violations are fines not exceeding $25 or 
imprisonment not exceeding 25 days, or both.]

Act No. 51.—Public employment office

Section 1. Office created.—There is hereby created a general employment 
agency in charge of an officer who shall be appointed by the commissioner of 
agriculture and labor whose official denomination shall be the general em
ployment agent, and who shall draw the salary assigned to him in the gen
eral budget of the Island. It shall be the duty of said officer to make in
vestigations and to suggest remedies for the solution of such problems as re
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late to the ends and purposes hereinafter determined and every three months 
he shall render a report of the result of his work to the commissioner of 
agriculture and labor.

S e c . 2. Purposes, etc.—The purposes and objects of .this agency shall be as 
follows:

(a) To obtain full information as to the means of obtaining remunerative 
labor for all persons requesting such work without reference to sex;

(b) To study the best methods and plans of foreseeing, avoiding, and decid
ing the problem of lack of employment;

‘(c) To study the form whereby the people of Porto Rico, the municipalities, 
or any of their dependencies, may offer opportunity of public labor during 
periods of great industrial crises or business depression;

(d) To open temporary offices in charge of labor inspectors to which the 
public shall have access. Bulletins giving information relative to available 
employment and work shall be posted in said offices;

(e) To compile, classify, and publish all applications for work made through
the agency, and all offers of employment received thereby, communicating-the 
same to interested parties; . : i tu •

(f) To acquire reports relative to the capacity and conduct of persons offer
ing or applying for employment, preparing a classified list thereof, which shall 
be kept secret. The agency shall likewise preserve a statement of testimonials 
of its clients, certificates of good conduct, physical ability, time of service in 
the trade or specialty engaged in, and the hours of labor and wages or 
remuneration desired;

(g) To endeavor to obtain information from abroad where possibilities of 
employing laborers under adequate and remunerative conditions exist;

(h) To establish and develop relations with employment agencies and the 
employment service of the Department of Labor of the United States.

S e c . 3 . Reports.—The general employment agent shall prepare annually 
and forward to the commissioner of agriculture and labor for insertion in 
his report a detailed and complete statement of work done, and statistics rela
tive thereto.

S e c . 4 . Same.—Statistics shall show the trades or professions of applicants, 
the number of days and months during which they have been unemployed 
or waiting for employment, salaries demanded by them, and the salaries offered 
or accepted by them; the changes of service to which they are subject, the 
place where laborers come from, the address of employers or enterprises, and 
any other information which may serve as a basis for the study of these 
matters so as to cover them in all their aspects.

S e c . 5 . Strikes and lockouts.—An employer or any representative of an em
ployer or of a laborer, may register in the employment agency a signed 
declaration relative to the existence of a strike or lockout affecting his trade 
or profession. . Said declaration shall not be exhibited in the office until the 
employers affected, if made by laborers, or the laborers affected, if made by 
employers, shall have been informed thereof. In case of receipt of an an
swer to the notification it shall be exhibited by the agency. If any employer 
affected by the declaration notifies the employment agency of a vacancy 
or vacancies, the officer in charge of filling the same shall inform any person 
applying for such position or positions of the declarations made.

S e c . 6. Refusing employment.—No person shall be disqualified or in any 
manner prejudiced for refusing to accept any employment or work that may be 
offered him by the employment agency when such refusal is based on the 
existence of a strike or lockout affecting the work, or when the wages are 
lower than current wages in the trade or in the district or locality where such 
work or employment is offered.

S e c . 7. Offices.—The agent may organize a central office or branches with 
separate entrances for men, women, and children. He may likewise sub
divide the same into sections for agricultural or other labor, as in his judg
ment may seem proper.

S e c . 8. Children.—Persons between the ages of fourteen and eighteen years, 
shall be registered on special forms which the agent shall prepare in agree
ment with the commissioner of agriculture and labor. Such application shall 
be accompanied by the certificates and other requirements of the law relative 
to the work of women and children. The general employment agent shall 
endeavor to obtain from the Department of Education of Porto Rico the 
establishment of night schools for the purpose of furnishing primary education 
to such children as must abandon school to work for their subsistence. Em
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ployers employing such children or youths shall require of them, fortnightly, 
a certificate from the teacher of the night school which they attend. Special 
forms for this purpose and for use by children or youths under these conditions 
shall be prepared by the agent in cooperation with the commissioner of agri
culture and labor.

Sec. 9. Transfer of applications.—The general employment agent may trans
fer applications for work or employment from places where an excess of hands 
exist to places in the United States where there is a demand for laborers. 
For this purpose he shall prepare lists of such demands for work or employ
ment as there may exist in the country or out of the country, in accordance 
with the provisions of this act, and shall forward the same for publication 
to the press and to the superintendents of all branches of the general em
ployment agency. Said superintendents shall post such lists in conspicuous 
places and of free access to the public, for their inspection and information. 
Whenever proper and advisable the general employment agency may publish 
bulletins for the purpose of giving information of its purposes and objects and 
of general conditions of labor within as well as outside of the Island, and shall 
establish relations with the Department of Labor of the United States.

Sec. 10. Fees, etc., forbidden.—Any agent, employee or subordinate or any 
other person appointed under the provisions of this act who directly or in
directly accepts any fee, compensation or donation, or who shall use im
proper means for giving information, employment or work to any person, shall 
be guilty of misdemeanor and punished- by a fine not to exceed five hundred 
(500) dollars, or by imprisonment for a term not to exceed six months, or 
by both penalties, in the discretion of the court, and shall be disqualified for 
any other office in this bureau.

Sec. 11. References.—All testimonials, references or other documents con
fided by the interested party to the general employment agency shall be re
turned upon application, proper receipt being taken therefor.

Sec. 12. Inspection.—The general employment agency and its branches shall 
always be open to the inspection of the commissioner of agriculture and labor.

Sec. 13. Definitions.—In this act, unless from the context thereof it Is other
wise deduced, the following definitions of words and phrases shall be accepted:

“ Employer ” includes all natural or artificial persons and the administrator, 
superintendent, foreman, agent, overseer or representative of said natural or 
artificial person, having charge of the employment of persons for the carrying 
out of any work or labor of any enterprise.

“ Employment and work ” refers to lucrative occupation including all work 
or labor in factories, mills, centrals, machine-shops or establishments or 
places of any kind where a factory or mechanic enterprise exists; in ware
houses, stores, establishments or places of any kind where mercantile trans
actions are carried on; in estates, plantations, properties, or places of any kind 
where agricultural, horticultural or pasturing enterprises exist, and in all 
mining or fishing enterprises where persons are employed for wages in an 
intellectual or manual capacity.

“ Establishments ’* includes buildings, factories, shops, stores or other estab
lishments of like nature where persons are engaged in any lucrative occupa
tion.
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Chapter 51.—Private employment offices

Section 18. Licenses.—[Board* of police commissioners, boards of aldermen 
and town councils may license suitable persons as keepers of intelligence or 
employment offices for others than seamen. These bodies may fix license 
fees, make regulations, fix fees to be charged for services, etc. No agency 
may operate without a license.]

Chapter 76.—Employment of children—School attendance * *■ *

Section 1 (as amended 1923, ch. 2367). Attendance required.—[School at
tendance is required to 16 years of age unless a child at 15 is lawfully em
ployed.]

Sec. 4. Enforcement.—[Enforcement is in the hands of truant officers, who 
may visit any establishment where children are employed and require re
ports of children employed.]

Chapter 79.—Vocational rehabilitation of injured workmen

Section 1. Scope.—The commissioner of education, with the approval of the 
State board of education, is hereby authorized and empowered to provide for 
the vocational rehabilitation of persons disabled in any legitimate occupation 
and their return to civil employment If any person, being a resident of this 
State, by reason of physical defect or infirmity, whether congenital or ac
quired by accident injury, or disease, is or may be expected to be totally or 
partly incapacitated for remunerative employment or service in his occupa
tion, the commissioner of education, with the approval of the State board of 
education, may, if the person is a suitable subject for rehabilitation, assist in 
rendering him fit to engage in a remunerative occupation by appointing him as 
a State scholar at any suitable school or institution either within or without 
the State, or by providing suitable instruction in school or shop or other suit
able place, for a period in either instance not exceeding one year: Provided, 
That the period of instruction may be extended upon proof of satisfactory 
accomplishment and the need of extension to insure rehabilitation: And pro
vided further, That the commissioner at any time for reasonable cause may 
revoke any scholarship or discontinue other provision for instruction.

Sec. 2. Board of education.—The board of education are hereby clothed 
with the duty and responsibility of supervising the rehabilitation and educa
tion of all such beneficiaries, and no beneficiary appointed under the provisions 
of this act shall be withdrawn from any institution or school except with their 
consent or the consent of the governor; and said board shall annually report 
to the general assembly their doings under the provisions of this act, with 
such recommendations and further information in relation to the several in
stitutions at which these beneficiaries have been placed as may be deemed 
desirable.

Sec. 3. Funds.—The general assembly shall annually appropriate such sum 
as it may deem sufficient and advisable for the purpose of carrying out the 
provisions of this act; and the State auditor is hereby directed to draw his 
orders upon the general treasurer for the payment of any sum appropriated 
for the purposes of this act, or so much thereof as may from time to time be 
required, upon receipt by him of proper vouchers signed by the commissioner of 
public schools and approved by the governor.

Sec. 4. Artificial limbs.—The commissioner of public schools may, in his 
discretion, also, out of the appropriations made under the provisions of this 
act, provide to beneficiaries under the provisions of this act artificial limbs, 
wholly or partially free of charge, or at cost, to be repaid by said beneficiaries 
in installments to be fixed by said commissioner, and all moneys collected from
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such installment repayments shall be turned into the State treasury, and such 
money is hereby reappropriated for the purposes of this act

Sec. 5. Exceptions.— This act shall not apply to aged or helpless persons re
quiring permanent custodial care, or to insane, epileptic, or feeble-minded per
sons, or to other persons who, in the judgment of the commissioner of educa
tion, may not be susceptible to rehabilitation.

Chapter 85.— Factory, etc.9 regulations—Employment of children

Section 1 (as amended 1923, ch. 2367). Age; certificates.— [Children under 
15 may. not be employed in any factory or manufacturing or business establish
ment in the State, unless by limited certificate to a child 14 years of age, 
permitting employment outside school hours; nor may a child under 16 work 
between 8 p. m. and 6 a. m. Certificates are required for all children under 16, 
showing age, schooling equivalent to six grades, and physical ability for employ
ment. Certificate is held by issuing authority until an employer gives notice 
of intention to employ, when the certificate issues to him, to be returned when 
employment ceases. Certificates are subject to inspection, and proof of age 
must be furnished in doubtful cases. Special permits are provided for in the 
case of children mentally incompetent to pass the literacy test, but physically 
able to work. Failing or refusing to produce a certificate on demand of an 
inspector entails a fine, $10 to $50.]

Sec. 2. Application.— [The law  applies to employers of 5 or more persons, 
but does not apply to agricultural pursuits, nor affect the law as to acrobatic, 
etc., employments.]

Sec. 3. Inspectors.— The governor shall, during the January session, A. D. 
1923, and in the month of January every third year thereafter, appoint with 
the advice and consent of the senate, one chief factory inspector, one deputy 
chief factory inspector, and three assistant factory inspectors, one of whom 
shall be a woman, whose term of office shall be three years and until their 
successors shall be so appointed and qualified. * * * Said inspectors shall 
be empowered to visit and inspect, at all reasonable hours and as often as 
practicable, the factories, workshops, and other establishments in this State 
subject to the provisions of this chapter, and shall report to the general assem
bly of this State at its January session in each year, including in said reports 
the name of the factories and the number of such hands employed. It shall 
also be the duty of said inspectors to enforce the provisions of this chapter 
and prosecute all violations of the same before any court of competent juris
diction in the State. The name and residence of any child found working with
out the certificate provided for in section 1 of this chapter shall be reported 
by the chief inspector to the school committee in the city or town where such 
child resides. Said inspectors shall devote their whole time and attention to 
the duties of their respective offices, under the direction of the chief factory 
inspector, and in his absence or inability to serve under the direction of the 
deputy chief factory inspector.

The annual salary of the chief factory inspector shall be three thousand 
dollars; of the deputy chief factory inspector twenty-five hundred dollars; 
and of each of the three assistant factory inspectors two thousand dollars.

Sec. 5. Guards required for hoistways, etc.— It shall be the duty of the 
owner, agent or lessee of any such factory, manufacturihg or mercantile es
tablishment where hoisting shafts or wellholes are used, to cause the same to 
be properly and substantially inclosed or secured if, in the opinion of the 
inspectors, it is necessary to protect the life or limbs of those employed in 
such establishments. The owner, agent or lessee of any factory, manufactur
ing, or mercantile establishment shall inclose or cause to be inclosed all freight 
elevator shafts on all sides thereof, and shall provide or cause to be provided 
an entrance or entrances thereto by means of an automatic or semiautomatic 
sliding gate or gates, not less than six feet in height, except on the top floor 
where the gates shall be not less than four feet in height Said gate or gates 
shall be so constructed as to close by the action of the elevator on leaving 
each floor, unless such elevator is equipped with a suitable device to prevent 
the movement of the car until the elevator shaft, gates or doors are closed, 
as provided for passenger elevators in section 16 of chapter 129 of the Gen
eral Laws.

Sec. 6 (as  amended 1923, ch. 2367). Dangerous occupations.— [This section 
forbids the employment of minors under 16 in designated dangerous occu
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pations, or any other work or process declared by the State board of health 
to be injurious or dangerous for children under 16. For a similar list see 
secs. 3145, 3148, Delaware Code.]

Sec. 7. Accidents.— It shall be the duty of the owners or superintendent to 
report in writing to the factory inspectors all fatal accidents within forty-eight 
hours after their occurrence; and all accidents which prevent the injured 
person or persons from returning to work within two weeks after the injury 
shall, within one week after the expiration of such two weeks, be reported 
in writing by the person in charge of such establishment or place to the said 
inspectors, stating as fully as possible the cause of such accidents.

Sec. 8. Water-closets; suction shuttles, etc.— [This section requires the 
owner of a building in which is located any factory or manufacturing or mer
cantile establishment to provide each establishment employing 25 persons or 
less with a properly constructed water closet, the sexes to have separate ac
commodations. A  ratio of one to every 40 employees or fraction thereof ex
ceeding one-half is fixed. 1

I f  inspectors find it necessary, separate dressing rooms must be furnished 
for women and girls. Establishments employing women and girls must fur
nish seats and permit their use when standing is not required for the per
formance of the work.

The use of suction shuttles is prohibited.]
Sec. 9. Defective conditions.— I f  the factory inspectors, or either one of 

them, find1 that the heating, lighting, ventilation or sanitary arrangement of 
any shop or factory is such as to be injurious to the health of the persons em
ployed therein, or that the means of egress in case of fire or other disaster is 
not sufficient, or in accordance with all the requirements of law, or that the 
belting, shafting, gearing, elevators, drums and machinery in shops and fac
tories are located so as to be dangerous to employees, and not sufficiently 
guarded, or that the vats, pans or structures filled with molten metal or hot 
liquid are not surrounded with proper safeguards for preventing accident or 
injury to those employed at or near them, either or both shall notify the pro
prietor of such factory or workshop to make the alterations or additions nec
essary within ninety days; and if such alterations or additions are not 
made within ninety days from the day of such notice, or within such time as 
such alterations can be made with proper diligence upon the part of said pro
prietors, said proprietors or agents shall be deemed guiity of violating the 
provisions of this chapter, subject, however, to the right of appeal as herein
after provided.

Sec. 10. Appeal from inspectors’ orders.— Any person who is aggrieved by 
any order of said inspectors may appeal therefrom to the district court of the 
judicial district in which the building which is the subject of the order is 
situated, by filing his reasons of appeal within seven days after the date of the 
order appealed from, and by giving notice thereof to the inspector who made 
the order within forty-eight hours after filing said reasons of appeal; and 
said court shall proceed to hear the said appeal at its first session after such 
notice shall have been given, and shall approve, modify or revoke said order 
as it may deem right, subject, however, to the right of a jury trial after 
decision * * * And any such decision of said court from which a jury  
trial is not claimed shall be final and conclusive.

Sec. 11. Power of inspectors.— The State shall provide a suitable office for 
the use of said factory inspectors; and said factory inspectors, shall have the 
power to administer oaths or affirmations in cases where persons desire to 
verify documents connected with the proper enforcement of this chapter.

Sec. 12. Violations.— [Violation,, except failing to produce certificate (sec. 
1) ,  entails a fine, not to exceed $500.]

Sec. 13. Copy of act to be posted.— A  printed copy of this chapter shall be 
posted by the inspectors in each workroom of every factory, manufacturing 
or mercantile establishment where persons are employed who are affected by 
the provisions of this chapter.

Sec. 14. Surety for costs.— The inspectors created by section three of this 
chapter shall not be required to give surety nor personal recognizance for 
costs.

Sec. 15. Enforcement of late as to hours of labor.— The factory inspectors 
shall, in addition to their duties otherwise provided, enforce the provisions of 
section twenty-two, chapter two hundred forty-nine and may prosecute all 
violations of the same before any court of competent jurisdiction in the State.
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Sec. 16. Employers to furnish drinking water,— Every corporation, associa
tion, firm or person owning, controlling, or superintending any manufacturing 
or business establishment in this State shall provide fresh drinking water, of 
good quality, to which their employees shall have access during working hours. 
No such corporation, association, firm, or person shall allow the use of a com
mon drinking cup or a common towel in such establishment

Sec. 17. Violations,— [Violation of the preceding section is punishable by 
a fine, $20 to $50.]

Sec. 32. Messenger service,— No person under the age of twenty-one years 
shall be employed or permitted or suffered to work as a messenger for a tele
graph, telephone, or messenger company in the distribution, transmission, or 
delivery of goods or messages before five o’clock in the morning or after ten 
o’clock in the evening of any day.

Sec. 33. Violations,— [Violation of the above section is punishable by a  
fine, $20 to $50 for a first offense, and for a second offense a  fine of $50 to $100 
or imprisonment ten days to six months, or both.]

Chapter 87.— Bureau of industrial statistics

Section 1. Commissioner,— There shall be a commissioner of industrial 
statistics who shall perform the duties enumerated in this chapter and such 
others as are or may be from time to time provided by law. A t the January 
session of the general assembly in the year A. D. nineteen hundred and 
twenty-three, and in every second year thereafter, the governor, with the advice 
and consent of the senate, shall appoint some person to be commissioner of 
industrial statistics to succeed the person then holding such office; and the 
person so appointed shall hold his office until the first day of February in the 
second year after his appointment. Any vacancy which may occur in said 
office when the senate is not in session shall be filled by the governor until the 
next session thereof, when he shall, with the advice and consent of the senate, 
appoint some person to fill such vacancy for the remainder of the term. The 
commissioner of industrial statistics shall be ex officio superintendent of the 
census of the State * * * and in addition thereto he shall collect, arrange, 
tabulate, and publish, in a report by him to be made to the general assembly 
in January, the facts and statistical details in relation to the condition of 
labor and business in all mechanical, manufacturing, commercial, and other 
industrial business of the State, and especially in relation to the social, educa
tional, and sanitary condition of the laboring classes, with such suggestions 
as he may deem to be proper for the improvement of their condition and the 
bettering of their advantages for intellectual and moral instruction, together 
with such other information* as he may deem to be useful to the general as
sembly in the proper performance of its legislative duties in reference to the 
subjects in regard to which he is required to report.

Sec. 2. Reports of employers,— Every employer of labor, and every person 
engaged in any industrial pursuit, shall give the commissioner of industrial 
statistics all proper and necessary information to enable him to perform the 
duties herein required of him, and in default thereof, upon reasonable demand, 
shall be fined twenty dollars.

Sec. 3. Assistants, etc,— Said commissioner shall employ such assistants 
and incur such expenses incident to the proper discharge of the duties of his 
office as may be necessary not exceeding five thousand dollars in amount in 
any one year; but no such assistant shall be paid more than four dollars per 
day in addition to the necessary traveling expenses, and the salary provided 
for said commissioner shall be in addition to the compensation fixed by the 
general assembly for said commissioner for taking the census.

Sec. 5. Deputy commissioner,— There shall be a deputy commissioner of 
labor, who shall receive an annual salary of twenty-three hundred dollars, 
and the sum of twenty-three hundred dollars is hereby annually appropriated 
for the purpose of paying such salary. In the month of January, A. D. nine
teen hundred and twenty-five, and in the month of January of every third 
year thereafter, the governor by and with the advice and consent of the senate 
shall appoint a deputy commissioner, who shall be a representative of labor, 
to succeed the deputy commissioner whose term expires. Any vacancy which 
may occur in said office of deputy commissioner shall be filled by the governor 
by and with the advice and consent of the senate, if  the senate be in session, 
and if  the senate should not then be in session shall be filled by the governor 
until the next session of the general assembly, when with the advice and con
sent of the senate he shall appoint a proper person to fill such vacancy. Said
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deputy commissioner shall act as agent to the labor commissioner in the con
duct of investigations of labor conditions, ordered by the labor commissioner 
and shall perform such other duties as said labor commissioner may direct. 
He shall act as secretary to the State board of labor as provided in the follow
ing section. He shall under the direction of the said State board of labor aid 
and assist any board of mediation and conciliation appointed by said State 
board of labor under the provisions of section seven of this chapter.

Sec. 6. Board of labor.— There shall be a State board of labor consisting of 
the labor commissioner, who shall be chairman of the board, and four other 
members, two of whom shall be representatives of employers of labor in the 
State and two of whom shall be representatives of labor in the State, to be 
appointed as hereinafter provided. In the month of January, A. D. nineteen 
hundred twenty-five, and in the month of January in every third year there
after the governor by and with the advice and consent of the senate shall so 
appoint two members of said board to succeed the members whose term will 
next expire, and the persons so appointed shall hold office until the first day 
of February in the sixth year after their appointment. Any vacancy, which 
may occur in said board when the senate is not in session shall be filled by 
appointment by the governor until the next session thereof, when the governor 
by and with the advice and consent of the senate shall appoint some citizen 
to fill such vacancy for the unexpired term. . The board shall meet at least 
once a month and at such other times as the commissioner of labor may direct.

Sec. 7, Monthly conferences; labor disputes.— The commissioner of labor shall 
report to the board of labor at each of its monthly meetings such matters re
lating to the interests of labor as may have come to his attention in the discharge 
of the duties of his office, and it shall be the duty of the board to advise and 
confer with the commissioner in relation to the administration of the laws 
of the State relating to labor. The board shall report to the general assembly 
at its January session and present in such report any recommendations it 
may deem advisable in regard to the administration of such laws, and sug
gest any changes or amendments to such laws as it may deem desirable. It 
shall be the duty of the board to do all in its power to promote the voluntary 
mediation and conciliation of controversies and disputes between employers 
and employees, and to avoid resort to strikes, lockouts, boycotts, blacklists, 
discriminations, and legal proceedings in or arising out of such controversies 
and disputes and matters of employment. In pursuance of this duty, said 
board may, whenever it deems advisable, but subject to the approval of the 
governor, appoint a board of mediation and conciliation for the consideration 
and settlement of such controversies and disputes. The said board shall 
prescribe rules of procedure for such mediation and conciliation, and the said 
mediation and conciliation boards shall have the power to conduct investiga
tions, to hold hearings, and to summon witnesses.

Chapter 88.—Free public employment offices
Section 1. Offices to be established.— There shall be established and main

tained, under the care and direction of the commissioner of industrial statistics, 
in such towns or cities as may be selected after proper investigation by said 
commissioner, free employment offices for the purpose of bringing together 
those who seek employment and those who desire to employ.

Sec. 2. Equipment and officers.— The said commissioner is hereby authorized 
and directed to organize in each city or town so selected, a free public em
ployment office which shall be provided with suitable rooms, furniture, and 
equipment required for the transaction of the business provided for in this 
chapter, and shall appoint such clerical assistants as may be necessary for 
each of said offices, to discharge, under the direction of said commissioner, the 
duties hereinafter set forth, or which may be required by said commissioner 
in carrying out the purpose of this chapter.

Sec. 3. Registers.— It shall be the duty of said commissioner to receive and 
record, in books suitably arranged, all applications from those seeking employ
ment and also from those seeking to employ, and to take such other action as 
may be deemed best to carry out the purposes of said offices. Such records 
shall show plainly in brief the qualifications of all applicants, and such other 
facts as may be deemed necessary by said commissioner, who shall furnish 
to each office all such record books, forms, blanks, or other stationery and 
postage as may be required in conducting the office. Each office shall be 
plainly indicated by a proper sign or signs.
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Sec. 4. Who may register.— The privilege of registration shall he confined 
to residents of this State, and no fees, direct or indirect, shall in any 
case be taken from anyone applying at any office maintained nnder the pro
visions of this chapter.

S»e. 5. Fees forbidden.— Any clerk or employee who directly or indirectly 
charges or receives any fee in the performance of his duties shall be deemed 
guilty of a misdemeanor, and shall be subject to a fine of not more than 
one hundred dollars, or be imprisoned not exceeding thirty days. Such fine 
or imprisonment shall disqualify him from ever having further connection 
with said offices.

Sec. 6. Reports.— There shall be made from each office to said commis
sioner a weekly report of such applications for labor or employment as may 
be registered in said office, with such details as may be required by the com
missioner. Said commissioner may cause such reports to be printed at 
proper intervals, the same to be exchanged between said offices, and may supply 
to the newspapers and to the citizens, upon request, such reports, which shall 
be posted in a conspicuous place in the several offices, so that they may be 
open to public inspection.

Sec. 7. Applications void, when.— Every application for employment or help 
made to a free public employment office shall become void after thirty days 
from its receipt unless renewed by the applicant

Sec. 8. Definitions.— The term “ applicant for employment,” as used in this 
chapter, shall be construed to mean any person seeking work of any lawful 
character, and “ applicant for help ” shall mean any person or persons seek
ing help in any legitimate enterprise; and nothing in this chapter shall be 
construed to limit the term “ w ork” to manual occupation, but shall include 
professional service, and all other legitimate service.

Sec. 9. Report of employment— I f  any applicant for help has secured the 
same, he shall, within ten days thereafter, notify the employment office to 
which application therefor was made, and such notice shall contain the name 
and last preceding address of the employees received through such office. I f  
any such applicant neglects to notify such office, he shall be barred from all 
future rights and privileges of such employment office, in the discretion of 
said commissioner, to whom a report of such neglect shall have been made.

Chapter 89.— Inspection and regulation of factories, etc.—Foundries

Section 1. Wash rooms to be provided.— Every foundry in this State em
ploying ten or more men shall provide suitable toilet rooms, containing wash
bowls or sinks, provided with water, water-closets, and a room wherein the 
men may change their clothes, said rooms to be within the building used for 
said foundry, and shall be protected from the weather, heated and ventilated.

Sec. 2. Violation.— [Violation entails a fine, $50 to $100, one-half to the in
formant, one-half to the State.]

Chapter 91.— Employment of women and children—Hours of labor

Section 22. Hours per week and day.— No minor under sixteen years of 
age, and no woman, shall be employed or permitted or suffered to work in any 
factory, manufacturing, mechanical, business or mercantile establishment 
within this State, more than fifty-hour hours in any one week, and in no case 
shall the hours of labor exceed ten hours in any period of twenty-four con
secutive hours. Every employer shall post in a conspicuous place, in every 
room where such persons are employed, a printed or typewritten notice stating 
the number of hours* work required of such persons on each day of the week, 
and the hours of commencing and stopping work and the employment of any 
such person for a longer time in a period of twenty-four consecutive hours 
than so stated, shall be deemed a violation of this section: Provided, That the 
provisions of this section shall not be construed to enlarge or impair any 
restriction placed upon the employment of any minor mentioned in chapter 72.

Sec. 23. Violation.— [Parents or employers violating the above are punished 
by fines not exceeding $20. Employment certificates are prima facie evidence 
of age where employers are involved.]

Seo. 24. Ten hours a day's labor.— Labor performed in any manufacturing 
establishment, and all mechanical labor, during the period of ten hours in any 
one day, shall be considered a legal day’s work, unless otherwise agreed by
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the parties to the contract for the same, or unless for the purposes, and sub
ject to all restrictions, mentioned in section twenty-two of this chapter.

Sec. 25. 'Notice of discharge.— Every person who requires from any person 
in his employ, under penalty of a forfeiture of a part of the wages earned by 
him a notice of intention to leave such employ, shall be liable to the payment 
of a like forfeiture if he discharges without similar notice such person in his 
employ, except for incapacity or misconduct, unless in case of a general or 
partial suspension of labor in his business.

Chapter 92.—Liability of employers for injuries to employees

Section 1. Defenses abrogated.— In an action to recover damages for per
sonal injury sustained by accident by an employee arising out of and in thfe 
course of his employment, or for death resulting from personal injury so 
sustained, it shall not be a defense: (a )  That the employee was negligent;
(b ) That the injury was caused by the negligence of a fellow employee; (c ) 
That the employee has assumed the risk of the injury.

Sec. 2. Exceptions.—The provisions of this chapter shall not apply to actions 
to recover damages for personal injuries, or for death resulting from personal 
injuries, sustained by employees engaged in domestic service or agriculture.

Sec. 3. Number of employees.— The provisions of this chapter shall not apply 
to employers who employ five or less workmen or operatives regularly in the 
same business, but such employers may, by complying with the provisions of 
section five of this article become subject to the provisions of this chapter.

[These are the first three sections of the workmen's compensation act of the 
State. It is further provided that section one does not apply to suits brought by 
employees of cities and towns.]

Chapter 93.—Protection of employees on buildings

Section 1. Counter floors.— If in the erection of an iron or steel framed 
building the spaces between the girders or floor beams of any floor are not 
filled or covered’ by the permanent construction of said floors, by the con
tractor or the owner of such building, before another story is added to the 
building, a close board flooring shall be placed and maintained over such spaces, 
from the time when the beams or girders are placed in position until said 
permanent construction is applied.

Sec. 2. Underfloors.— Where in the case of the construction of a building of 
three or more stories in height, other than an iron or steel framed building, 
the floors are required to be double floors, the contractor of the carpenter 
work or the owner of such building shall lay or cause to be laid the underfloor 
of each story as the building progresses., and if the floors are required to be 
only single floors, then the contractor or owner shall lay or cause to be laid a 
safe, permanent or temporary close board floor as the work progresses, so that 
no construction work shall be done in any case on such building more than two 
stories above such completed underfloor, or such permanent or temporary board 
floor.

Sec. 3. Openings.— Such spaces and openings may be left through the floors, 
in the construction of the buildings referred to in sections one and two, as 
may be reasonably required for the proper construction of such building, and 
for the raising and lowering of materials to be used in the construction of such 
building, or such spaces and openings as may be designated! by the plans or 
specifications for stairways and elevator shafts, but all such spaces and open
ings shall be inclosed by the contractor or the owner of such building by a 
double rail barrier not less than four feet from the floor, and not less than 
two feet from the edge of such space or opening.

Sec. 4. Violations.— Every person who violates any provision of this act 
shall be guilty of a misdemeanor and upon conviction thereof shall be punished 
by a fine of not less than twenty-five or more than two hundred dollars.

Sec. 5. Enforcement.— It shall be the duty of the inspector of buildings or 
other officer in any city or town charged'With the enforcement of the building 
laws of such city or town to enforce the provisions of this act.

Chapter 94.—Inspection of steam boilers

Section 1. Definitions.— [The act includes any boiler generating steam for 
power; "o w n e r" includes person in charge.]
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Sec. 2. Inspector.— [The governor appoints as inspector a person experienced 
in the manufacture or operation of steam engines, boilers or machinery; he also 
appoints a deputy.]

Secs. 3, 4. Inspections.— [Inspections annually, and oftener if found necessary, 
are to be made by such tests as are deemed best. Operation of unsafe boilers 
must be suspended if danger is imminent, untii repairs are completed, and a  
certificate of good condition procured.]

Sec. 5. Code.— [A  code may be formulated, based on the code of the Ameri
can Society of Mechanical Engineers.]

Sec. 6. Safety devices.— [New  boilers must conform to the code, and old 
boilers requiring repairs of fifty per cent of their value may be required to 
conform.]

Sec. 7. Certificate.— [When boilers are found safe for operation, a certifi
cate is issued, which must be conspicuously posted in the boiler room, and is 
valid for one year.]

Sec. 8. Fee.— [The fee for inspection is $5, but cities, towns and fire districts 
pay no fees.]

Sec. 9 . Arbitration.— [Dissatisfied owners may secure arbitration, the owner 
appointing an arbitrator, the inspector one, and these two a third, who hear 
the parties and render their award. A  fee of $10 is allowed, payable one- 
half by the owner and one-half by the State.]

Secs. 10, 11. Violations; enforcement.— [Owners violating the law are sub
ject to a fine of not more than $500 or imprisonment not more than three 
months, or both. The superior court has jurisdiction to enforce compliance.]

Sec. 12. Exceptions.— [Self-propelled boilers, those subject to United States 
inspection, those carrying less than 15 pounds pressure, and certain other kinds, 
are exempt.]

Chapter 142.— Employment of children in certain occupations forbidden

Section 4. Mendicant, etc., occupations.— [This section forbids the employ
ment of children under 16 in mendicant, acrobatic, etc., occupations, in street 
peddling, rag picking, gathering bones, cigar stumps, etc., or for illegal or im
moral purposes, or in vocations that are dangerous or injurious to health or 
morals.]

Chapter 143.— Employment of children in street trades

. Section 1. Age.— [No boy under 12 and no girl under 16 may sell papers, 
etc., or act as scavenger or bootblack in any city of over 70,000 inhabitants.]

Sec. 2. Permits.— [Boys under 16 must secure a permit and badge before 
engaging in street trades.]

Secs. 3, 4. Applications, etc.— [Application must be made by a parent or 
other custodian of a child, showing school attendance and physical fitness. 
Permits and badges are valid only for one year. Badges issue at cost.]

S e c . 5 . Eight work.— [ E m p l o y m e n t  i s  f o r b i d d e n  b e t w e e n  9  p .  m .  a n d  5  a .  
m . ; a l s o  d u r i n g  s c h o o l  h o u r s  u n l e s s  a n  e m p l o y m e n t  c e r t i f i c a t e  h a s  b e e n  o b 
t a i n e d . ]

Sec. 6. Transfer.— [Permits and badges may not be loaned, given or other
wise transferred to any other person.]

Chapter 153.— Reports of occupational diseases

Section 23. Physicians to make reports.— Every physician in this State at
tending on or called in to visit a patient whom he believes to be suffering 
from poisoning from lead, phosphorus, arsenic, brass, wood alcohol, mer
cury or tlieir compounds, or from anthrax, or from compressed-air illness, 
or any other ailment or disease, contracted as a result of the nature of the 
patient’s employment, shall within forty-eight hours of such attendance send 
to the State board of health a report stating:

(a )  Name, address and occupation of patient.
(b ) Name, address and business of employer. .
(c ) Nature of disease.
(d ) Such other information as may be reasonably required by the State 

board of health.
The reports herein required shall be on or in conformity with the standard 

schedule blanks hereinafter provided for. The posting of the report, within

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



980 T E X T  A N D  ABR ID G M E N T OF LABOR L A W S

the time required, in a stamped envelope addressed to the office of the State 
board of health, shall be a compliance with this section.

Sec. 24. Blanks.— The State board of health shall prepare and furnish, free 
of cost to the physicians included in section twenty-three, standard schedule 
blanks for the reports required under said section. The form and contents of 
such blanks shall be determined by the State board of health.

Sec. 25. Reports.— Reports made under sections twenty-three and twenty- 
four of this chapter shall not be evidence of the facts therein stated in any 
action arising out o f the disease therein reported.

Sec. 26. Reports to factory inspector.— It shall furthermore be the duty 
of the State board o f health to transmit a copy of all such reports of occupa
tional disease to the chief factory inspector.

Chapter 171.— Inspection and regulation of factories, etc.

Section 1. Fire escapes to be provided,— Every building three or more 
stories in height, now or hereafter used wholly or in part as a  * * * fac
tory or workshop in which employees are usually working in the third or 
any higher story thereof, and every building used for office purposes three or 
more stories in height, shall be provided by file owner or owners thereof either 
with proper and sufficient, strong and durable metallic fire escapes upon the 
external walls, sufficient in number, which fire escapes shall extend from the 
highest occupied story to the top of the first story of said building, or with 
proper and sufficient incombustible stairs and stairways at opposite ends of 
the building, extending from the highest occupied story to the ground; said 
stairs and stairways shall be connected by open passageways of suitable 
width, said fire escapes, stairs, and stairway to be suitable and sufficient to 
afford to persons within said building proper egress from said building in 
case of fire therein, and to be kept in repair by said owner or owners.

Secs. 2-6. Inspectors; duties and powers,— [Inspectors of buildings in the 
cities and towns of the State are to make careful inspections as to buildings, 
the number of stairways and employees, nature of industries, etc. Where rea
sons exist, buildings may be exempted; certificates of inspection are granted 
where the law  is found to be complied with.]

Sec. 7. Owners,—[Owners may enter leased buildings to make provisions 
conformable to this chapter.]

Sec. 8. Damages,— [Owners are liable in actions for damages in case of 
injury or death due to failure to make the provisions required; knowledge by 
injured person of such defects is no defense.]

Sec. 9. Violations.— [Failure to comply with the above provisions entails a 
fine of from $100 to $500.]

Sec. 15. Automatic signals for elevators.— Every elevator used for conveying 
persons or goods from one story to another of any building, the well of which 
elevator is not so protected as to be inaccessible from without while the ele
vator is moving, shall have attached to it some suitable appliance which shall 
give automatically, at all times, on every floor of said building which it ap
proaches, a distinct, audible warning signal that said elevator is in motion.

Sec. 16. Hoistways; elevators.— [Hoistways and elevator openings through 
floors where there is no shaft must be guarded, and kept closed in the night 
time and when not in use. Safety 'provisions are prescribed for passenger 
elevators; operators may not be less than 18 years of age Inspections must 
be made by factory inspectors in all buildings under their jurisdiction, and 
owners must make needed changes to conform with the law .]

Chapter 173.— Inspection and regulation of factories, etc.—Exits

Section 7. Exits required.—  »  ♦ * A ll buildings used as factories, laun
dries, or workshops, in whole or in part, in which buildings severally twenty- 
five or more persons are employed, shall have the doors or windows of or to 
any exit or fire escape so arranged as to swing .outward. AU factories, laun
dries, workshops,, or.rooms ln  any building where the entrance thereto is from  
a corridor or hallway, and in which factories, laundries, workshops, or rooms, 
severally twenty-five or more persons are employed, shall have the doors of en
trance thereto so arranged as to swing outward. I f  any such door or window 
of such factory, laundry, workshop or room shall be locked or fastened dur
ing working hours the lock or fastening shall be such, and kept in such con
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dition, that the same can be easily and quickly unlocked or unfastened by 
any person from the inside.

Sec. 8. Who to make changes.— It shall be the duty of the owner or owners 
of every such building, or, in case the lessee or lessees thereof shall be re
quired under the terms of his or their lease, the duty of such lessee or lessees, 
to comply with the structural and fixture requirements specified in this chap
ter * * *.

Secs. D -ll. Enforcement; violations.— [Enforcement rests with the local 
authorities, or if none, with the factory inspectors. Violations are subject to a 
fine not exceeding $100 for each offense, each day constituting a separate 
offense.]

Chapter 248.— Payment of wages

Section 25. Weekly pay day.— Every corporation other than religious, lit
erary or charitable corporations, and every incorporated city, but not includ
ing towns, shall pay weekly to the employees engaged in its business the 
wages earned by them to within nine days of the date of such payment, unless 
prevented by inevitable casualty: Provided, however, That if  at any time of 
payment any employee shall be absent from his place of labor, he shall be 
entitled to said payment at any time thereafter on demand.

Sec. 26. Violations.— [Penalty for violations is fine, $100 to $1,000, one-half 
thereof to complainant and one-half to State, provided complaint is made 
within 30. days.]

This law is constitutional and is to be construed as amending charters previously 
granted to manufacturing corporations. 18 B. I. 16.

Chapter 251.— Railroads—Bridges over tracks—Safety appliances

Section 28. Height of bridges over railroads.— No bridge shall hereafter be 
built over any railroad track, unless it shall measure at least eighteen feet in 
the clear, measuring from the bottom of the lowest timber to the top of the 
rail on said track, excepting bridges erected in renewal or in place of bridges 
now existing.

Sec. 54. Blocking frogs, etc.— Every railroad corporation, operating a rail
road or part of a railroad in this State, shall adjust, fill or block the frogs, 
switches and guardrails on its track, with the exception of guardrails on 
bridges, so as to prevent the feet of its employees from being caught therein. 
The work shall be done to the satisfaction of the railroad commissioner, evi
denced by his certificate. Any railroad corporation failing to comply with 
the provisions of this section shall be fined not less than one hundred dollars 
nor more than one thousand dollars.

Chapter 252.— Hours of labor of employees on street railways

Section 1. Limit of ten hours.— A  day’s work for all conductors, gripmen, 
and motormen now employed or who may hereafter be employed in the opera
tion of all street railways, of whatever motive power, in this State shall not 
exceed ten hours’ work, to be performed within twelve consecutive hours. No 
officer or agent of any corporation operating street cars, of whatever motive 
power, in this State shall on any day exact from any of its said employees 
more than the said ten hours* work within the twenty-four hours of the nat
ural day, and within twelve consecutive hours: Provided, however, That on 
all legal holidays, and on occasions when an unexpected contingency arises 
demanding more than the usual service by such street railway corporation 
to the public, or from such employees to the corporation, and in case of acci
dent or unavoidable delay, extra labor may be performed for extra compen
sation; and that nothing herein contained shall affect existing written 
contracts.

Sec. 2. Act construed.— The true intent and purpose of this chapter is hereby 
declared to be to limit the usual hours of labor of the above-mentioned em
ployees of street railway corporations, in the' absence of agreement as to such 
hours between such employees and their employer, to ten hours* actual work 
a day, to be performed within a  period of twelve consecutive hours, whether 
such employees be employed by the trip or trips, the job, the hour, the day, 
the week, the month, or in any other manner. But nothing in this chapter 
contained shall be construed to forbid or prevent any such employee, being of
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the age of twenty-one years or upwards, from laboring a greater or lesser 
number of hours a day, in accordance with his contract so to d o ; nor to im
pose any penalty upon any person or corporation for permitting such employees 
to labor such greater or lesser number of hours in the performance of such 
contract.

Sec. 3. Violations.— [Penalties for violations are fines, $100 to $500, one- 
half to use of complainant and one-half to State.]

Chapter 253.— Railroads, etc.— Accidents

Section 49. Reports.— [This section requires every public utility to report 
to the public utilities commission of the State every accident attended with 
loss of life or with serious injury. The commission may, in its discretion, 
investigate the case; but the notice may not be admitted as evidence in any 
suit for damages.]

Chapter 352.— Exemption of wages from execution

Section 5. Amount.— [This section exempts from attachment on any writ 
the wages or seamen; the salary or wages due any debtor not exceeding 
the sum of $10, unless the debt is for necessaries, in which case the court may 
exercise discretion; and (he wages of the wife and minor children of the 
debtor.]

Chapter 390.— Wages as preferred claims—In  insolvency

Section 58. Ranh.— [W ages earned in the six months prior to proceedings, 
not over $100 to each person, rank next after costs and expenses of proceed
ings, including attorney’s fees and sums due the United States or the State 
or a  municipality.]

C hapter 396.— Intimidation of employees

Section 9. Interference with employment.— Every person who, by himself 
or in concert with other persons, shall attempt by force, violence, threats or 
intimidation of any kind to prevent, or who shall prevent any other person 
from entering upon and pursuing any employment, upon such terms and con
ditions as he may think proper, shall be deemed guilty of a misdemeanor and 
be fined not exceeding one hundred dollars or be imprisoned not exceeding 
ninety days.

Chapter 397.— Interference with employment
Section 32. Hindering railroad employees.— Whoever willfully throws or 

shoots a missile at a  locomotive engine, or railroad or street railway car, or 
at a person on such engine or car, or in any way assaults or interferes with 
a conductor, engineer, brakeman, driver or motorman while in discharge of 
his duty on or near a railroad engine, car, or train, or on or near a  street 
railway car, shall be fined not less than five nor more than one hundred dollars, 
or be imprisoned in the county jail not less than three months nor more than 
one year.

Sec. 48. Obstructing business, etc.— Every person who shall willfully and 
maliciously or mischievously injure or destroy the property of another, or 
obstruct the use of the property of another, or obstruct another in the prose
cution of his lawful business or pursuits, in any manner, the punishment 
whereof is not specially provided for by statute, shall be fined not exceeding 
one hundred dollars or be imprisoned not exceeding one year.

C hapter 401.— Bribery, etc., of employees

Section 21. Accepting bribes.— No agent, employee, or servant in public or 
private employ, or public official shall corruptly accept, or obtain or agree to 
accept, or attempt to obtain from any person, for himself or for any other 
person, any gift or valuable consideration as an inducement or reward for 
doing or forbearing to do, or for having done or forborne to do, any act in 
relation to the business of his principal master, employer, or State, city, or 
town o f which he is an official, or for showing or forbearing to show favor or
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disfavor to any person in relation to the business of his principal, master, 
employer, or State, city, or town of which he is an official.

Sec. 22. Offering bribes.— No person shall corruptly give or offer any gift 
or valuable consideration to any such agent, employee, servant, or public 
official as an inducement or reward for doing or forbearing to do, or for hav
ing done or forborne to do, any act in relation to the business of his principal, 
master, or employer, or the State, city, or town of which he is an official, or 
for showing or forbearing to show favor or disfavor to any person in relation 
to the business of his principal, master, employer, or State, city, or town of 
which he is an official.

Sec. 23. False statements.— No person shall knowingly give to any such 
agent, employee, servant, or public official any receipt, account, or other docu
ment in respect of which the principal, master, or employer, or State, city, or 
town of which he is an official is interested which contains any statement 
which is false or erroneous, or defective in any important particular, and 
which, to his knoweldge, is intended to mislead the principal, master, employer, 
or State, city, or town of which is an official.

Sec. 24. Violations.— Any person who violates any of the provisions of sec
tions twenty-one to twenty-six of this chapter shall be deemed guilty of a 
misdemeanor, and shall, on conviction thereof, be imprisoned, with or without 
hard labor, for a term not exceeding one year, or be fined not exceeding one 
thousand dollars.

Sec. 25. Damages.— Any person injured by any violation of the provisions 
of sections twenty-one and twenty-two of this chapter may recover from the 
person or persons inflicting such injury twice the amount of such injury.

Sec. 26. Witnesses.— No person shall be excused from attending and testify
ing, or from producing papers, contracts, agreements, and documents before 
any court which may be determined to be evidence in such case, or in obedi
ence to the subpoena of any court having jurisdiction of the misdemeanor, on 
the grounds or for the reason that the testimony or evidence, documentary or 
otherwise, required by him may tend to criminate him or subject him to a 
penalty or forfeiture. But no person shall be prosecuted or subjected to any 
penalty or forfeiture for or on account of any transaction, matter, or thing 
concerning which he may testify or produce evidence, documentary or other
wise, before said court or in obedience of its subpoena or in any such case or 
proceedings.
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SOUTH CAROLINA

CONSTITUTION

A rticle IX.— Liab ility of railroad companies for injuries to employees

Section 15. Negligence; waivers.— Every employee of any railroad corpora
tion shall have the same rights and remedies for any injury suffered by him 
from the acts or omissions of said corporations or its employees as are allotved 
by law to other persons not employees, when the injury results from the negli
gence of a superior agent or officer, or of a person having a fight to control or 
direct the services of a party injured, and also when the injury results from 
the negligence of a fellow servant engaged in another department of labor from  
that of the party injured, or a fellow servant on another train of cars, or one 
engaged about a different piece of work. Knowledge by any employee injured 
of the defective or unsafe character or condition of any machinery, ways or 
appliances shall be no defense to an action for injury caused thereby, except as 
to conductors or engineers in charge of dangerous or unsafe cars or engines 
voluntarily operated by them. When death ensues from any injury to em
ployees, the legal or personal representatives of the person injured shall have 
the same right and remedies as are allowed by law to such representatives of 
other persons. Any contract or agreement, expressed or implied, made by any 
employee to waive the benefit of this section shall be null and void; and this 
section shall not be construed to deprive any employee of a corporation, or his 
legal or personal representative, of any remedy or right that he now has by 
the law  of the land. The general assembly may extend the remedies herein 
provided for to any other class of employees.

A contract whereby a railroad company beforehand seeks immunity from damages 
caused by its negligence is not prohibited by this section, but is void as contrary to 
public, policy. 55 S. C. 152.

Under this section a servant may recover of a railroad company for injuries caused 
by the carelessness of a fellow servant directing him. 52 S. C. 438.

A foreman who engages in manual labor to further the work being carried on under 
his own direction does not thereby cease to be a superintendent for whose acts the 
employer is responsible. 61 S. E. 1010.

The doctrine of assumption of risks does not apply in cases where an employee is  
injured by the acts of an employee in another branch of work. A bridge watchman 
and the engineer of a train are in separate departments. 61 S. E. 1016.

CODE OF 1912 

Civ il  Code

Department of agriculture, commerce, and industries

Section 851. Department created.— A  State department of agriculture, com
merce, and industries is created which shall be charged, as far as possible, 
with the execution of the work usually devolved upon a bureau of industries, a 
bureau of agriculture, and a bureau of publicity.

Se£. 852 (as amended 1912, No. 346). Commissioner.— The chief officer of 
the said department of agriculture, commerce, and industries shall be denomi
nated' the commissioner of agriculture, commerce and industries. The said 
commissioner shall have the qualifications of a competent knowledge of agri
culture, manufacturing, and general industries, commerce, chemistry, and pub
licity, and shall be elected, immediately upon the approval of this act, by the 
qualified electors in the general election now provided by law for the election 
of State officers of the State government, for a term, .of two years, and each 
succeeding two years thereafter.beginning on the first day of January, 1913. In 
case a vacancy should occur the governor shall appoint for the unexpired term. 
The commissioner shall be empowered to appoint a competent clerk, whose 
qualifications shall be in the main the same as those required of the com
missioner.

9 8 4
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Sec. 853. Salary.—The compensation of the commissioner of agriculture, 
commerce, and industries shall be $1,900 per annum, and that of the clerk 
$1,000 per annum, payable monthly by the treasurer, on the warrant of the 
attorney general.

S e c . 854. Report—The commissioner shall make and submit to the governor, 
on or before the tenth day of January of each year, a report covering the de
partment’s work of the preceding year, and the report shall be transmitted to 
the general assembly, printed in the same manner as other public documents, 
or as shall otherwise be ordered.

S e c . 855. Duties.—Tlie commissioner shall be charged with all work looking 
to the promotion of agriculture, manufacturing and other industries, cattle 
raising, and all matters tending to the industrial development of the State, 
with the collection and publication of information in regard to localities, 
character, accessibility, cost, and modes of utilization of soils and more 
specifically to the inducement of capital by the dissemination of information 
relative to the advantages of soil and climate, and to the natural resources 
and industrial opportunities offered in this State; that he shall also collect 
from the farmers and landowners of the State and list information as to lands, 
stating the number of acres, location, the terms upon which they may be 
bought; that a land registry shall be kept, and in connection therewith from 
time to time publication shall be made descriptive of such listed agricultural, 
mineral, forest and trucking lands and factory sites as may be offered to the 
department for sale or share, which publication shall be in attractive form, 
setting forth the county, township, number of acres, names and addresses of 
owners, and such other information as may be helpful in placing inquiring 
home seekers in communication with landowners.

Sec. 856. Handbook of resources, etc.—The commissioner shall collect and 
collate in the form of a handbook of the State, to be issued when practicable, 
information showing the nature and industrial resources and advantages of 
the State of South Carolina, dealing with soil, climate, raw and manufactured 
products, agricultural and horticultural products, textile fabrics, manufacturing 
industries, mines and mining, native woods, means of transportation, cost of 
living, the market and all material and social advantages for those seeking 
homes and investments in agricultural or manufacturing industries.

S e c . 858. Duties of officials.—In order to facilitate the collection and colla
tion of each [such] information of the resources of the State on all lines, the 
heads of the several departments of the State government and of the State 
institutions are hereby required to furnish accurately such information as may 
be at their command to the commissioner when called upon for the same. The 
commissioner is hereby empowered to enter manufacturing establishments, 
chartered by the State, in prosecution of this work, and that the corporations 
operating same shall furnish such information as may be not injurious to their 
business.

S e c . 860. Not to bring in immigrants.—The commissioner of agriculture, com
merce, and industries shall not directly or indirectly attempt to bring immi
grants into the State.

S e c . 8 6 1 .  Duties.—He shall collect, assort, systematize and present in a  
report to the governor, on or before the 5th day of January of each year, who 
shall transmit it to the general assembly, statistical details relating to all de
partments of labor in this State, such as the hours of labor, cost of living, sup
ply of labor required, estimated number of persons depending on daily labor for 
their support. Said statistics may be classified as follows:

1. Agriculture.
2. In manufacturing and mechanical industries.
3. In transportation.
[4.1 In clerical and all other skilled and unskilled labor not above enum

erated.
5. The amount of capital invested in lands, buildings, machinery, material, 

and means of production and distribution generally.
6. The number, age, sex and condition of persons employed; the nature of 

their employment; the number of hotirS' ‘of* labor per day and the wages re
ceived in each of the industries and employments enumerated. *

7. The sanitary conditions of factories, foundries, machine shops, mer
cantile. establishments, where five or more people are employed as laborers.

8. The number, condition and nature of employment of the inmates 
of the State prison, county jails and reformatory institutions, and to what ex
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tent their employment comes in competition with the labor of artisans and 
laborers outside of these institutions.

9. All such other information in relation to labor as may seem advisable 
to further the object sought to be obtained by this article.

S e c . 862. Schedule of inquiry,—The commissioner shall annually, on or be
fore the first day of November, transmit by mail to the owner, operator or 
manager of every manufacturing establishment in this State a schedule em
bodying inquiries as to—

1. Name of person, partnership or corporation.
2. Kinds of goods manufactured or business done.
3. Number of partners or stockholders.
4. Capital invested.
5. Average number of persons employed, distinguishing as to sex, adults, 

and children under sixteen years of age.
6. Total wages, not including salaries of managers, paid during the year, dis

tinguishing as to sex, adults, and children under sixteen years of age.
S e c . 863. Answer to inquiries.—The owner, operator or manager of every 

establishment which is engaged in manufacturing shall answer the inquiries 
thereon for the twelve months, November 1st to October 31st preceding, and 
return said schedule to the commissioner on or before the fifth day of Decem
ber following receipt of said schedule

S e c . 864. Information to be furnished.—It shall be the duty of all State 
and county officials, every employer of labor, and every person engaged in any 
industrial pursuit, to give to the commissioner, or his agents, all necessary in
formation to enable him to perform the duties herein required of him.

S e c . 865. Powers.—The commissioner shall have power to send for per
sons or papers whenever in his opinion it is necessary, and he may examine 
witnesses under oath, being duly qualified to administer the same in the 
performance of his duty, and the testimony so taken must be filed and pre
served in the office of the commissioner; he and his agents and inspectors 
shall have free access to all places where five or more people are employed as 
laborers.

S e c .  866. Names not to be disclosed.—No use shall be made in the reports 
of the commissioner of the names of individuals, firms or corporations sup
plying the information called for by this article, such information being 
deemed confidential and not for the purpose of disclosing any person’s affairs.

S e c . 867. Inspectors.—Said commissioner may employ two inspectors, who 
shall be appointed by the commissioner at a salary of ten hundred dollars 
each per annum and necessary traveling expenses, not to exceed two hundred 
dollars each in any one year, to assist him in the discharge of the duties 
imposed by this article from and including section 861 to the end of this 
article. The inspectors shall be under the supervision and control of the 
commissioner.

S e c . 868. Access to buildings.—The commissioner, his agents and inspectors, 
may enter all buildings and parts thereof which are subject to the provisions 
of this article and examine the methods of protection from accidents, the 
means of escape from fire, the sanitary provisions and the means of ventila
tion, and may make investigations as to the employment of children and 
women.

S e c . 869. Toilets, etc.—[Where two or more males and two or more females 
are employed, sufficient, separate, and properly kept water-closets, etc., must 
be provided, plainly designated.]

S e c . 872. Inspections.—The inspectors appointed under this article are em
powered to visit and inspect, at reasonable hours, and as often as practica
ble, the factories, workshops and other establishments in this State referred 
to in this article, and shall report to the commissioner the result .of their in
spections. They shall enforce the provisions of this article and prosecute all 
violations of the same.

S e c . 873. Blanks.—All blanks and forms required by the commissioner 
under this article shall be furnished by the comptroller general.

S e c . 874. Expenses.—Inspectoî , 'for*Jfhf this article shall keep and
furnish to tb& .cA*»i»Ĥ ifir̂ ge1Sferal and commissioner itemized statements of 

■* expenses incurred in enforcing this article. And all the money 
paid out under this article shall be on a warrant of the comptroller general.
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Relief societies— Railroads— Payment of benefits

S ection 2577. Settlement required.—When any railroad company has what 
is usually called a relief department for its employees, the members of which 
are required or permitted to pay some dues, fees, moneys or compensation to 
be entitled to the benefits thereof, upon the death or injury of the em
ployee, a member of such relief department, such railroad company be, and 
is hereby, required to pay to the person entitled to same, the amount it was 
agreed the employee or his heirs at law should receive from such relief de
partment; the acceptance of which amount shall not operate to estop or in 
any way bar the right of such employee, or his personal representative, from 
recovering damages of such railroad company for injury or death caused by 
the negligence of such company, its agents or servants, as now provided by 
law; and any contract, or agreement to the contrary, shall be ineffective for 
that purpose.

Payment of wages earthed within the State
*

Section 2807. Debts payable within State.—All debts due and to become 
due by all corporations doing business in this State, to employees who reside 
in this State for labor or services rendered to such corporations within the 
limits of this State, shall be deemed or held to be due and payable witbin this 
State.

Relief departments— Payment of benefits no bar to suits

S ection 2808. Settlement required.—When any corporation, firm, or indi
vidual runs or operates what is usually called a relief department for its em
ployees, the members of which are required or permitted to pay dues, fees, 
money or other compensation, by whatever name called, to be entitled to the 
benefit thereof, upon the death or injury of the employee, a member of such 
relief department, such corporation, firm or individual, so running or operating 
the same is required to pay to the person entitled to the same the amount it 
was agreed the employee, his heirs or other beneficiary under such contract 
should receive from such relief department; the acceptance of which amount 
shall not operate to estop, or in any way bar the right of such employee or his 
personal representative from recovering damages of such corporation, firm or 
individual for personal injury or death caused by the negligence of such cor
poration, firm or individual, their servants or agents, as are now provided by 
law; and any contract or agreement to the contrary, or any receipt or release 
given in consideration of the payment of such sum, is aud shall be null and 
void.

This statute is constitutional. 73 S. E. 71.
Relief benefits can not be collected after the collection of a judgment and a receipt 

releasing from further liability. 60 S. E. 939.

Accident insurance— Corporations

Section 2860. Mutual companies.—Each and every manufacturing corpora
tion of this State, whether incorporated under the provisions of any special 
or general act of the general assembly of this State, shall, in addition to all 
the rights, powers and franchises which they and each of them now severally 
possess, have full power and anthority to become a member of or effect in
surance of their several property, in whole or in part, in any mutual protective 
association or associations, or mutual insurance company or companies of any 
kind, and to severally subscribe and subject themselves to all the provisions 
of the several constitutions or by-laws of such associations or companies.

Railroads— Safety appliances, etc.

Section 3144. Power of railroad commission.—The railroad commission shall 
have authority to require the installation and use by the railroads operating 
trains in or through this State..qf jany .safety device, when in their judgment, 
after due consideration and trial, [ltj shall lia re bc*mr proved to materially con
tribute to the safety of the operation of trains and for tne pf'ouocWn of. the 
lives and limbs of the crews operating such trains or the traveling public, 
or for their reasonable comfort, or for the sanitation of passenger and freight
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trains on which passengers travel or employees work, as well as all depots, 
both passenger and freight.

Sec. 3145. Failure to comply.—A failure to comply with such orders of said 
railroad commission within time fixed by said commission, shall subject said 
railroad to a penalty of five hundred dollars, to be collected by suit in any 
court of competent jurisdiction by any person or order aggrieved. * * *

Sec. 3149. Investigation of accidents.—-The railroad commissioners shall in
vestigate the causes of any accident on a railroad resulting in loss of life, and 
of any accident not so resulting, which, in their judgment, shall require investi
gation.

Sec. 3206. Right of actionj,—If any railroad company doing business in this 
State shall, in violation of any rule or regulation provided by the commis
sioners aforesaid, inflict wrong or injury on any person, such person shall have 
a right of action and recovery for such wrong or injury in the county where 
the same is done in any court having jurisdiction thereof, and the damages 
to be recovered shall be the same as in actions between individuals, except 
that in cases of willful violation of law such railroad companies shall be lfhble 
to exemplary damages: Provided. That all suits under this chapter shall be 
brought within twelve months of the commission of the alleged wrong or 
injury.

Railroads— Accidents

Section 3228. Reports.—[Railroad corporations must report to the railroad 
commissioners all accidents attended with injury to any person, and furnish 
them immediate transportation to the place of accident; also in such cases 
as the commissioners may by rules require, notice must be given to me most 
accessible physician.]

Employment of labor

Section 3809. Contracts to be witnessed, etc.—All contracts made between 
owners of land, their agents, administrators, or executors, and laborers, shall 
be witnessed by one or more disinterested persons, and, at the request of 
either party, be duly executed before a magistrate whose duty it shall be to 
read and explain the same to the parties. Such contracts shall clearly set 
forth the conditions upon which the laborer or laborers engaged to work, 
embracing the length of time, the amount of money to be paid, and when;. if 
it be on shares of crops, what portion of the crop or crops.

This does not prevent a common-law contract. 18 S. V .  512.
Sec. 3810. Division of crops.—[Whenever labor is performed under contract 

on shares of crop or crops, such crop or crops shall be gathered and divided off 
before removal from the place where planted, harvested, or gathered. Such 
division may be made by a disinterested person selected by the parties; or if 
they fail to agree, or are dissatisfied with the divisions, by the nearest magis
trate. A reasonable allowance must be made for such services. Debts owed 
by either party to the other may be paid off in the settlement as agreed or 
awarded.]

Sec. 3811. Payment in money.—Unless otherwise provided by special con
tract, all persons who employ laborers upon plantations or elsewhere, by the 
day, week, month or year shall pay such laborers or employees in lawful 
money.

Sec. 3812 (as amended 1919, No. 20). Wages to be paid.—When any corpora
tion carrying on any business in this State in which laborers are employed, 
whose wages, under the business rule or customs of such corporation, are paid 
monthly or weekly on a fixed day beyond the end of the month or week in 
which the labor is performed, shall discharge any such laborer, the wages 
which have been earned by such discharged laborer shall become immediately 
due and payable. And if not so paid within twenty-four hours after written 
demand therefor, then such laborer shall recover in addition thereto a penalty 
of as much per day for the time said wages shall remain unpaid, not exceeding 
thirty days, as he was receiving • "time of his discharge.

Sec. 3813 amended 1915, No. 44). Scrip, etc., to be negotiable.—It shall 
lawful for any corporation, person or firm in this State engaged in the 

manufacture of cotton goods, to issue or pay out, or circulate for payment of 
wages of laborers any order, check, memorandum, token or evidence of indebt
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edness, payable in whole or in part otherwise than in lawful money of the 
United States, unless the same is negotiable and redeemable at its par value, 
without discount in cash or in goods, wares or merchandise, or supplies at the 
option of the holder at the store or other place of business of such firm, person 
or corporation, or at the store of another person on whom such paper may be 
drawn where goods, wares, or merchandise are kept for sale or sold or ex
changed, and the person who, or the corporation, firm or company, which may 
issue any such order, check, memorandum, token or other evidence of indebted
ness, shall, upon presentation and demand, at the expiration of one week 
from date of delivery thereof, redeem the same in goods, wares, merchandise or 
supplies at the current cash market price of like goods, wares, merchandise or 
supplies, or in lawful money of the United States as may be demanded by the 
holder of any such order, memorandum, token or other evidence of indebted
ness : Provided, That if said corporation, person or firm engaged as specified in 
this section, have a regular pay day once in every week, then said corporation, 
person or firm shall not be required to redeem such token or evidence of in
debtedness in cash until the first pay day after the same becomes payable as 
herein provided, and such token or evidence of indebtedness shall be presented 
for payment in cash only on such pay days: Provided, That the provisions of 
this section shall not apply to agricultural contracts or advances made for 
agricultural purposes.

Sec. 3814. Failure to redeem orders, etc.—Any officer or agent of any cor
poration or any person, firm, or company engaged in the business of manufac
turing or mining in this State, who by themselves or agent shall issue or cir
culate in payment for wages of labor any order, check, memorandum, token, 
or evidence of indebtedness, payable in whole or in part otherwise than in 
lawful money of the United States without being negotiable and payable at 
the option of the holder in goods, wares, merchandise, supplies or lawful 
money of the United States, as required by section 3813 or shall fail to redeem 
the same when presented for payment within thirty days from the date of deliv
ery thereof, by the said company or its agent, at his or their office or place of 
business, in lawful money of the United States, or who shall compel or attempt 
to coerce any employee of any such corporation, shall forfeit to the employee 
or legal owner and holder of such order, check, memorandum, token or evi
dence of indebtedness fifty dollars to be recovered in any court of competent 
jurisdiction: Provided, That in establishments for manufacturing lumber or 
brick such checks shall not be redeemable in cash except on regular pay days.

Street railways— Liability for injuries— Vestibules

S e c t i o n  3948. What remedies apply.—Every employee of any street railway 
doing business in this State shall have the same rights and remedies for an 
injury suffered by any person from the acts of omission of said corporation, 
or its employees as are provided by the constitution for employees of railroad 
corporations.

S e c . 3949 (as amended 1914, No. 253). Vestibules.—[Electric railway com
panies must provide inclosed vestibules for the protection of motormen and 
passengers during the months December to March, inclusive.]

Sec. 3952. Same, interurban lines.—[Interurban lines are subject to the 
above requirement beginning with the month of November of each year.]

C o d e  o p  C i v i l  P r o c e d u r e  

Exemption of wages from execution

S e c t i o n  355. Amount.—[Earnings of a judgment debtor for 00 days prior 
to execution are exempt if it is made to appear that they are necessary for the 
support of a dependent family.]

C r i m i n a l  C o d e

Bribery of employees. .
.S ection 27T. Offering bribes.— Whoever corruptly offers or promises

to an agent, employee, or servant, any gift or gratuity whatever, witn t to 
influence his action in relation to his principal’s, employer’s or master s busi
ness; or an agent, employee, or servant who corruptly requests or accepts
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a gift or gratuity or a promise to make a gift, or to do an act beneficial to* 
himself under an agreement or with an understanding that lie shall act in any 
particular manner in relation to his principal's, employer's or master's busi
ness ; or an agent, employee, or servant, who, being authorized to procure ma
terials, supplies, or other articles either by purchase or contract for Ms prin
cipal, employer, or master, receives directly or indirectly, for himself or for 
another, a commission, discount or bonus from the person who makes such 
.sale or contract, or furnishes such materials, supplies, or other articles, or 
from a person who renders such service or labor; and any person who gives or 
offers such an agent, employee, or servant such commission, discount, or bonus, 
shall be punished by a fine of not more than five hundred dollars, or by such 
fine and by imprisonment for not more than one year.

Protection of employees as voters

Section 369. Discharging employees, etc., on account of vote.—Whoever shall 
assault or intimidate any citizen because of political opinions or the exercise 
of political rights and priyiliges guaranteed to every citizen of the United 
States by the Constitution and laws thereof, or by the constitution and laws of 
this State, or, for such reason, discharge such citizen from employment or oc
cupation, or eject such citizen from rented house or land or other property, 
such person shall be deemed guilty of a misdemeanor, and, on conviction 
thereof, be fined not less than fifty nor more than one thousand dollars, or be 
imprisoned not less than three months or tnor] more than one year, or both, at 
the discretion of the court

Hours of labor in textile mills

Section 421 (as amended 1922, No. 567). Hours per day and week.—Fifty- 
five hours a week in cotton and woolen mills—ten hours a day or fifty-five 
hours a week: Provided, That the hours of a single day shall not exceed ten 
hours, except for the purpose of making up lost time as hereinafter provided, 
shall constitute the hours for working all operatives and' employees in cotton 
and woolen manufacturing establishments engaged in the manufacture of 
yarns, doth, hosiery and other products of merchandise, except mechanics, 
engineers, firemen, watchmen, teamsters, yard employees and clerical force, 
and for night running fifty-five hours per week. All contracts for longer hours 
of work other than herein provided in said manufacturing establishments shall 
be, and the same are hereby declared null and void; and any person that 
requires, permits or suffers any person to work a longer time than so stated, 
shall be deemed guilty of a misdeameanor in each and every instance and on 
conviction in a court of competent jurisdiction shall be fined a sum of money 
not less than twenty-five ($25) dollars nor more than one hundred ($100) 
dollars, or imprisonment not exceeding thirty (30) days: Provided, That noth
ing herein contained shall be construed as forbidding or preventing any such 
manufacturing company from making up lost time to the extent of sixty hours 
per annum, beginning January 1 of each year current with the loss of time 
incurred, where such lost time has been caused by accident or other unavoid
able cause: Provided, further, That such lost time shall be made up within 
three months after the lost time was incurred: Provided, further, That all 
manufacturing establishments subject to the provisions of this section shall 
cause to be posted in a conspicuous place in every room where such persons 
are employed, a notice printed in plain type, stating the number of hours 
required of them each day of the week, the exact time for commencing work 
in the morning, stopping at noon for dinner, commencing after dinner, and 
stopping at night; the form of such notice shall be approved by the commis
sioner of agriculture, commerce and industries: Provided, further, That should 
any manufacturer desire to make up any lost time caused by accident or 
unavoidable cause to the extent allowed in this section, he shall post in each 
room a typewritten notice, stating the exact time that will be made up, the 
exact time lost, when lost, and for what cause. A complete record of all lost 
time, [and] time made up by dat£S, in hours and minutes shall be kept by 
the proper officer of the rann»faciunng establishment, and presented on de
mand of ^  factory inspector. Failure to comply with any requirements in 
this section shall be deemed a violation of this act.

Sec. 421—-A (added T916, No. 547). Deductions for absence.—All regular 
hands workifig [in] cotton and woolen mills in this State, whether working
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by the day, hank, piece or cut, upon absence from their said work, for any 
cause shall not be docked, nor have deducted from their regular wages, more 
than the said machine operated by them would have produced in the time of 
the absence of the said regular hand from his work, and all spare or extra 
hands that are employed to keep up or run the machine or machines operated 
by the regular hands, shall be paid full amount deducted from the regular 
hand's wages. Any person or corporation violating any of the provisions of 
this section shall be fined not less than fifty ($150) dollars, and not more than 
one hundred ($100) dollars for each offense or be imprisoned for not less than 
ten (10) nor more than thirty days.

Employment of children,

S e c t i o n  422 (as amended 1910, No. 361). Age,—[No child under the age of 
14 may be employed in any factory, mine, or textile establishment in the 
State.]

S e c . 423. Night work.—[Children under 16 may not work in factories, etc., 
between 8 p. m. and 6 a. m., but to make up lost time due to accident they 
may work not later than 9 p. m.]

S e c s . 424, 425. Violations.—[Penalties are provided for violations by em
ployers *md by parents or guardians.]

S e c . 426 (as amended 1917, No. 95). Statement of age.—[Employers of chil
dren under the age of 16 must secure from parents or guardians a sworn 
statement of name, age and place of birth and of residence. False statements 
are penalized.]

Employment of women—Seats— Hours of labor

S e c t i o n  429. Seats to be provided.—It shall be the duty of all employers of 
females in any mercantile establishment, or any place where goods or wares 
or merchandise are offered for sale, to provide and maintain chairs or stools, 
or other suitable seats, for the use of such female employees, to the number of 
one seat for every three females employed, and to permit the use of such seats 
by such employees, at reasonable times, to such an extent as may be requisite 
for the preservation of their health. And such employees shall be permitted to 
use same, as above set forth, in front of the counter, table, desk, or any fixture 
when the female employee for the use of whom said seat shall be kept and 
maintained is principally engaged in front of said counter, table, desk, or 
fixture; and behind such counter, table, desk, or fixture when the female 
employee for the use of whom said seat shall be kept and maintained is 
principally engaged behind said counter, table, desk, or fixture. Any person 
who violates or omits to comply with any of the foregoing provisions of this 
section, or who suffers or permits any woman to stand, in violation of its 
provisions, shall be guilty of a misdemeanor, and, on conviction, shall be 
punished by a fine of not less than twenty dollars nor more than one hundred 
dollars for each offense.

The commissioner of agriculture, commerce and industries, and the State 
factory inspectors are hereby charged with the enforcement of the provisions 
of this law, and said commissioner is hereby empowered, from time to time 
whenever he may deem it necessary, to employ female inspectors for the pur
pose of collecting evidence. The sum of $300, if so much be necessary, shall 
annually be appropriated for the purpose of compensating such female in
spectors.

S e c . 430 (as amended 1914, No. 262). Hours in mercantile establishments; 
sixty hours per week.—The hours of labor of women in mercantile establish
ments in this State shall be limited to sixty hours per week, not to exceed 
twelve hours in any one day, and such females shall not be allowed to work 
later than the hour of ten o’clock p. m. The enforcement of this law is placed in 
the hands of the commissioner, or inspectors, or duly authorized agents of the 
commissioner. Any employer or employers of female labor in mercantile estab
lishments who shall violate the provisions of this &ct.£hall be deemed guilty 
of a misdemeanor, and shall be punished by a fine of not less than $10 nor 
more than $40, or imp[r]isonment of not less than ten days nor exceeding 
thirty days.

S e c . 431. Hours of labor on street railways;  limit of twelve hours on street 
railways.—No incorporated horse railway company, electric railway company, 
or other street railway company, and no officer, agent or servant of such cor
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poration, and no person or persons or firm or joint stock company owning or 
operating any line or lines of horse railways, electric railways or other street 
railways within the limits of this State, and no agent or servant of such firm, 
joint stock company, person or persons, shall require, permit or suffer its, his 
or their conductors, motormen, or drivers or other such employees, or any of 
them, in its, his, or their service, or under his, its or their control, to work 
more than twelve hours during each day or any day of twenty-four hours, 
and shall make no contract or agreement with such employees, or any of them, 
providing that they or he shall work for more than twelve hours during each 
day of any day of twenty-four hours.

If any corporation or any officer, agent or servant of such corporation, or any 
person or persons, or any firm or joint stock company, managing or conducting any 
horse railway, electric railway or other street railway in this State, or any 
agent or servant of such person or persons, firm or joint stock company, shall 
do any act in violation of the provisions of this section, it, he or they shall 
be deemed to have been guilty of a misdemeanor, and shall, on conviction there
of in a court of competent jurisdiction, be fined one hundred dollars for each 
offense so committed: Provided, however, That in cases of accident or un
avoidable delay extra labor may be permitted for extra compensation: Pro - 
vided, The employees of the said corporations of the city of Columbia, if they 
so desire, may work more than twelve hours daily, conditioned that ̂ they re
ceive extra compensation for all work done over eleven hours.
Use of reports to commissioner of agriculture, etc.— Interference with factory

inspectors

Section 4 8 6 .  Names not to be disclosed.—No use shall be made in the re
ports of the commissioner of agriculture, commerce and industries of the 
names of individuals, firms or corporations supplying the information called 
for by sections 8 6 1  to 8 7 4 ,  inclusive, of the Civil Code, such information being 
deemed confidential and not for the purpose of disclosing any person’s affairs; 
and any agent, inspector or employee of said commissioner violating this provi
sion shall be deemed guilty of a misdemeanor, and, upon conviction thereof, 
shall be punished by a fine not to exceed two hundred dollars, or imprison
ment in the county jail not to exceed six months.

Sec. 4 8 7 .  Hindering commissioner.—Every person or corporation who shall 
willfully impede or prevent the commissioner of agriculture, commerce and 
industries, his agents or inspectors, in the free and full performance of his 
duties, or who shall discharge or discriminate in the payment of wages 
against any person because of his or her membership in a labor organization, 
shall be deemed guilty of a misdemeanor, and, upon conviction of the same, 
shall be fined not less than ten nor more than fifty dollars, or be imprisoned 
not less than ten nor more than thirty days.

Contract of employment— Fraudulent breach

Section 4 9 2  (as amended 1 9 1 8 ,  No. 4 6 9 ) .  Failing to render service.—Any 
person who shall contract with another to render him personal service of 
any kind and shall thereafter fraudulently, or with malicious intent to injure 
his employer, fail or refuse to render such service as agreed upon, shall be 
deemed guilty of a misdemeanor.

S e c . 4 9 3 .  To receive service.—Any person who shall hereafter contract to re
ceive from another personal service of any kind, and to compensate him 
therefor, and shall thereafter fraudulently, or with malicious intent to injure 
his employee, fail or refuse to receive such service or to make compensation as 
agreed upon, shall be deemed guilty of a misdemeanor.

Sec. 4 9 4 .  Procuring advances.—Any person who shall hereafter contract 
with another to render personal service of any- kind to him, and shall therer 
after fraudulently, or with malicious intent to injure the employer, procure 
advances in money or other thing of value from him, with intent not to 
render the service agreed upon, ami who shall thereafter, with like intent, 
fail or refuse to. perform the service agreed upon, shall be deemed guilty of a 
misdemeanor.

S e c . 4 9 5 .  Failure to pay.—Any p e r s o n  who shall hereafter contract with an
other to receive from hii» personal service of any kind, to compensate him there
for, and to make advances to him, and shall thereafter fraudulently, or with 
maif<?ious intent to injure the employee, receive the benefit of such service, in
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whole or in part, and with like intent fan or refuse to make the compensa
tion or advances agreed upon, shall be deemed guilty of a misdemeanor.

Sec. 496. Form of contracts.—The contracts referred to in sections 492 to
497, inclusive, may be either verbal or in writing; if in writing, they shall be 
witnessed by one or more disinterested persons, and at the request of either 
party be duly executed before a magistrate, whose duty it shall be to read 
and explain the same to the parties. Such contract shall clearly set forth 
the conditions upon which the laborer or laborers engaged to work, embracing 
the length of time, the amount of money to be paid, and when; if it be on 
shares of crops, what portion or portions thereof. If verbal, they must be 
witnessed by at least two disinterested witnesses, not related by blood or 
marriage within the sixth degree, to either party, and the term of service con
tracted for must be for a definite time, not exceeding one year. All such con
tracts shall be valid only between the original parties thereto, and any at
tempted transfer or assignment of any rights thereunder shall be null and 
void.

Sec. 497. Proceedings against third parties.—If either party to any written 
contract herein referred to desires to avail himself of the benefits of sections 
492 to 497, inclusive, against third parties, he shall cause the same to be in
dexed in the office of the register of mesne conveyance or the clerk of the 
court (where the office of register of mesne conveyance does not exist) of the 
county in which said labor or service is to be performed, within ten days from 
the date of the contract; and such indexing shall constitute notice to all third 
parties. Said index shall show the names of the employer and the laborer, the 
date of the contract and the date of its termination, and the location and the 
name of the place or places whereon the said labor or service is to be per
formed. The clerk of the court or the register of mesne conveyance, as the 
case may be, shall indorse his official certificate and the date of filing to be 
indexed upon every such contract filed under the provisions of sections 492 to
498, inclusive, and his only fee for the same shall be five cents for each con
tract. And the clerks of court, or the register of mesne conveyances, as the 
case may be, in all the counties of the State shall provide a book for indexing 
such contracts, which shall be plainly labeled “ Index Labor Contracts.”

Sec. 498. Violations.—[Violations of sections 492 to 497 are punishable by 
fine, $25 to $100, or imprisonment 20 to 30 days for each offense. There shall 
be no prosecution unless warrant is issued within 30 days from commission of 
offense. Above sections shall not protect parties to or punish the violation of 
any contract or matter connected therewith, where consideration is money ad
vanced prior to commencement of service thereunder.]

Payment of wages in scrip

Section 503. Use of scrip payable at future time.—Any person or persons 
who shall offer to any laborer or employee, at the time when the wages of 
such laborer or employee are due and payable by agreement, unless otherwise 
I>rovided for by special contract, as compensation for labor, or services per
formed, checks, or scrips of any description, known as plantation checks, 
payable at some future time, or in the shops or stores of employers, in lieu of 
lawful money, shall be liable to indictment and punishment by a fine not ex
ceeding two hundred dollars, or by imprisonment not exceeding one year, or 
both, according to the discretion of the court: Provided, The word “ checks” 
herein shall not be construed so as to prohibit the giving of checks upon any 
of the authorized banks of deposit or issue in this State.

Enticing employees

Section 504 (as amended 1913, No. 28). Enticing laborer under contract.—- 
Any person who shall entice or persuade, by any means whatsoever, any 
tenant, servant, or laborer, under contract with another, duly entered into be
tween the parties or between parents or guardians for the services of their 
minor children or wards before one or more witnesses, whether such contract 
be verbal or in writing to violate such contract, or shall employ such laborer 
knowing such laborer to be under contract with another, shall be deemed guilty 
of a misdemeanor, and, upon conviction, shall be fined not less than twenty- 
five dollars nor more than one hundred dollars, or to be imprisoned in the 
county jail not less than ten nor more than thirty days.
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ACTS OF 1912

A ct -No. 405.—Employment of children— Messenger service

Sections 1-6. Children under 14; night work.— [This act forbids any child 
nnder 14 to be employed in messenger or delivery service in any city of 5,000 
inhabitants or over; or any minor under 18 to be so employed between 10 p. m. 
and 5 a. m. The commissioner of agriculture, commerce, and industries is 
charged with the enforcement of the act, and it is a misdemeanor to willfully 
interfere with him or Ins agents in so doing. Violations by employers or by 
parents are penalized by fines $10 to $50, or imprisonment, not over 30 days.]

A ct No. 424.—Employment of labor— Notice of suspension of work

. Section 1. Who to give notice.—AH employers of labor in this State requir
ing notice from any employee, of the time such employee will quit work, shall 
give notice to its employees, of its purpose to quit work, or shut down, b̂  
posting a printed notice stating the date of the beginning of the shutdown or 
cessation from work, and the approximate length of time the continuous shut
down is to continue, in each room of its building; not less than two weeks or 
the same time as is required of employees before so stopping work, or shut
ting down, of its purpose to stop work or shut down: Provided, That they are 
not required to do so by reason of some unforeseen accident to machinery, or 
by some act of Cod or of the public enemy.

Sec. 2. Violations.—[Failure to comply with above section is punishable by 
a fine of not less than ;$5,000, and the employer shall be liable to every employee 
for all damages suffered.]

ACTS OF 1914
A ct N o. 340 (as amended 1918, No. 475).—Protection of employees on street

railways

Sections 1, 2. Meat.— [T his act requires electric street railw ay cars to be 
provided w ith sufficient h eat for a ll passengers and em ployees.]

A ct No. 393.—Labor organizations— Relief societies

Section 1. Associations authorized.—* * * Local labor organizations with 
a national or international charter, may form mutual associations, incorpo
rated or unincorporated, for the purpose of aiding their members or their 
beneficiaries in times of sickness and death by levying equitable assessments 
for the payment of sick relief or death benefits, upon compliance with the 
terms of this act.

Sec. 2. Not for profit.—Such association[s] shall have no paid agents for 
the soliciting of business of members, and shall be conducted without profit. 
They shall file an annual report with the insurance commissioner, who shall 
issue to them a certificate showing that they have complied with the laws of 
this State.

Sec. 3. No fees to be paid.—Such associations shall pay no license fee and 
shall be subject only to such examination by the insurance commissioner as 
will enable him to determine that such associations have complied with the 
insurance laws of the State. Nothing in this act shall be construed to prevent 
such associations as are now operating in this State from continuing to operate 
on their present plans.

A ct No. 399.—Payment of wages— Railroad shop employees

Section 1. Semimonthly pay day.—All railroad corporations doing business 
in this State shall pay their employees engaged in work in their shops semi
monthly : Provided, That nothing contained in this act shall apply to railroads 
owning, leasing or operating less than 35 miles in South Carolina.

Sec. 2. Violations.—Any railroad corporation violating the provisions of sec
tion 1 shall, upon conviction in any court of competent jurisdiction, be liable 
to a fine of not more than one hundred ($100) dollars, or less than twenty-five 
($25) dollars.

A ct N o. 401.—Railroads— Wanting boards to be erected

Section 1. Boards required, when.— Every company, lessee, manager or re
ceiver owning or operating a railroad in this State is hereby required to pro
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vide and maintain and place warning boards one mile from all stations, draw
bridges and where railroads cross at grade; the boards to have letters of suf
ficient size to be clearly seen from the engine and to describe the place of 
danger, said boards to be put not more than eight feet from the side of the 
track.

Sec. 2. Time limit,—Each person, partnership, company or receiver who is 
affected by this law shall, within one year, equip all of their lines or branches 
in this State in accordance with this act.

S e c . 3. Violations.—[Failure to comply after 10 days’ notice is punishable 
by fine of $5 for every day of continued neglect, and failure to reerect warn
ing boards after 10 days’ notice entails a fine of $5 for each day’s neglect. 
One-half of penalty is to go to party bringing action and one-half to go into 
county treasury.]

A c t  N o . 403.—Railroads— Shelters for employees at division points

S e c t i o n  1. Shelters to be erected.—All railway companies having railroad 
shops in this State at division points, where cars are regularly taken out of 
trains for repairs or construction work, or where other railroad equipment is 
regularly made, repaired or constructed, are hereby, required to furnish or con
struct a building or shed in said shops or yards, with a suitable and sufficient 
roof over the repair and construction track or tracks so as to provide that all 
men or employees employed in the construction and repair of locomotives, 
cars, trucks or other railroad equipment, excepting slight or minor repairs 
or when done in an emergency, shall be under shelter and protected during 
snows, rains, sleets, hot sunshine, and other inclement weather: Provided, The 
railroad commission shall have the power to direct the points at which sheds 
shall be erected, and the character of the sheds: Provided, further, That such 
order shall only be made after a hearing, of which public notice shall have 
been given.

S e c . 2 .  Violations.—Any railroad found guilty of violating the provisions 
of this act shall be subject to a fine of fifty ($50) dollars per day for every 
day of such violation.

S e c . 3. Exemption,— * * * The provisions of this act shall not apply 
to railroads twenty miles or less in length.

ACTS OF 1915
A c t  N o . 09.—Factory regulations— Segregation of races in textile factories

S e c t i o n  1. Races to be separated.—It shall be unlawful for any person, 
firm or corporation engaged in the business of cotton textile manufacturing 
in this State to allow or permit operatives, help and labor of different races to 
labor and work together within the same room, or to use the same doors of en
trance and exit at the same time, or to use and occupy the same pay-ticket 
windows or doors for paying off its operatives and laborers at the same time, 
or to use the same stairways and windows at the same time, or to use at any 
time the same lavatories, toilets, drinking-water buckets, pails, cups, dippers or 
glasses: Provided, Equal accommodations shall be supplied and furnished to 
all persons employed by said person, firm or corporation engaged in the busi
ness of cotton textile manufacturing as aforesaid, without distinction [as] to 
race, color or previous condition.

S e c s . 2, 2-A. Violations,—[Provide as penalties not over $100 fine or im
prisonment not more than 30 days, or both.]

S e c . 3. Exemptions.—This act shall not apply to employment of firemen as 
subordinates in boiler rooms, truckmen, or to floor scrubbers and those per
sons employed in keeping in proper condition lavatories and toilets, and car
penters, mechanics and others engaged in the repair or erection of buildings.

A c t  N o . 81.—Employers’ liability insurance— Mutual companies

S e c t i o n s  1-5. Insurance.—[This act authorizes any number of persons, not 
less than 20, a majority residents of the State, to form mutual companies to 
insure their liability for injury, death by accident, disability or disease of 
others.]
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A ct N o. 126.— Scrip— Discounting

Section 1. Discounting forbidden.-—Any person, firm, or corporation who 
shall acquire any trade check, payable either in money or in merchandise, 
which has been given, directly or indirectly, fo r the payment o f the wages of a 
laborer, for less than the actual par value at and in which said trade check is 
payable, shall be guilty of a misdemeanor, and, upon conviction thereof, shall 
be punished by fine not exceeding one hundred ($100) dollars, or by imprison
ment not exceeding thirty days.

Sec. 2. Penalty.— Any person, firm or corporation who shall acquire such 
trade check for less than its face value shall have no right to collect and 
enforce the payment thereof.

ACTS OF 1916
Act No. 544.—Hours of labor of employees on interurban railroads

Sections 1-3. Ten hours? work.—[This act fixes at 10 hours out of 24 as the 
working day of employees of interurban electric railways not over 40 miles 
in length, except in cases of accident or unavoidable delays. Penalties are fine 
not over $100 or imprisonment not more than 30 days.]

Act No. 545.—Arbitration and conciliation— State board

Section 1. State board created.—A board of conciliation for the investiga
tion and arbitration of industrial disputes and strikes is hereby created, to be 
composed of three members, to be appointed by the governor as hereinafter 
provided.

Sec. 2. Terms of service.—The terms of the members of said board first 
appointed shall be for two, four and six years, respectively, from the date of 
their appointment, and thereafter upon the expiration of a term of a member 
of said board his successor shall be appointed for a term of six years, ap
pointed [appointments] to fill vacancies caused by death, resignation or other
wise before the expiration of such term, shall be made for the residue of such 
terms in the same manner as herein provided for original appointments.

Sec. 3. Duties.—The duties of the board of conciliation shall be to investi
gate industrial disputes or strikes or lockouts arising between employer and 
employees or capital and labor; to ascertain, as near as may be, the cause or 
causes of such industrial disputes or strikes or lockouts, to make a finding of 
fact in respect thereto; to report their findings of fact to the governor as soon 
as may be, and annually to the General Assembly of the State of South Caro
lina (subject to the proviso hereinafter made), to endeavor as far as possible, 
to induce both sides to such an industrial dispute or strike or lockout to arrive 
at an agreement; to remove misunderstandings or differences; to nominate, 
appoint, or act as arbitrators when so requested by both sides to the contro
versy, and, in general to remove as much as possible the causes for industrial 
disputes or strikes or lockouts, and to induce an amicable settlement of the 
same.

Sec. 4. Powers.—The board of conciliation shall have the power to summon 
witnesses and compel them to testify; to compel the production of books cr 
documents relating to questions in dispute; to inspect property with respect to 
which there is a dispute; with relation to industrial disputes or strikes or 
lockouts; to examine into working conditions and sanitary conditions, and at all 
times to have access to any property or premises necessary to such inspection.

Sec. 5. Same.—The board of conciliation shall have power to summon before 
it and to examine in public or in executive session any persons concerned in 
such strike or lockouts, or industrial disputes or any other person within the 
State of South Carolina, and to make a report to the governor or to the general 
assembly, of such testimony and its recommendation with respect thereto: 
Provided, however, That no report shall be made in such cases where a ma
jority of such board of conciliation shall deem it inadvisable so to do.

Sec. 6. Compensation.—The compensation of the board shall be ten ($ib ) 
dollars per day to each member in attendance while actually employed in tjfe 
performance of the duties herein prescribed in addition to traveling expenses.

Sec. 7. Sessions.—The board can be called into session, and into the perform
ance of its duties and functions, by the governor.
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S e c . 8. Qualifications of members.— One of the members of the said hoard of 
conciliation shall be an employer of labor in behalf of an incorporated com-* 
pany; one to be a member of a recognized labor union, the third member to be 
appointed on recommendation of the two so appointed as aforesaid: Provided, 
That in case the two members appointed as aforesaid do not agree on the third 
member within thirty days after their appointment, then the governor shall 
use his discretion in the appointment of the third member without recommenda
tion, so that at least one member shall be neither an employer of labor in 
behalf of an incorporated company or an employee of any such company.

S e c . 9. Duties.— The duties and functions of the board of conciliation hereby 
created shall be the conciliation of industrial disputes or strikes or lockouts, 
and the removal of cause for industrial disputes or strikes or lockouts; and 
their powers and the terms of this act shall be favorably construed for the 
promotion of that end.

S e c . 9-a (added 1919, No. 87). Violations.— Any person, firm or corporation 
violating the provisions of this act, shall, upon conviction, be fined not less 
than twenty-five ($25) dollars nor more than one hundred ($100) dollars, or 
sentenced to not more than thirty (30) days upon the county chain gang.

A c t  N o . 546.— Payment of wages— Weekly pay day in textile mills

S e c t i o n  1. Weekly pay day required.— All corporations engaged in textile 
manufacturing in this State shall have a regular pay day once in every week 
for the payment of the wages which have been earned by the laborers during 
the preceding week and any such manufacturing corporation refusing to have 
a weekly pay day shall be guilty of a misdemeanor and upon conviction thereof 
shall be fined not less than one hundred dollars nor more than two hundred 
dollars for each offense.

A c t  N o . 557.— Liability of railroad companies for injuries to employees

S e c t i o n  1. Liability for damages.— Every common carrier by railroad while 
engaging in commerce within the State of South Carolina shall be liable in 
damages to any person suffering injury while he is employed by such carrier 
in such commerce, or, in case of the death of such employee to his or her per
sonal representative, for the benefit of the surviving widow or husband and 
children of such employee; and, i f  none, of such employees’ parents; and, if  
none, then of the next of kind [kin], for such injury or death resulting in 
whole or in part from the negligence of any of the officers, agents, or em
ployees of such carrier, or by reason of any defect or insufficiency, due to its 
negligence, in its cars, engines, appliances, machinery, track, roadbed, works, 
boats, wharves, or other equipment. And in every such actioh the jury may 
give such damages, as they may think proportioned to the injury or injuries 
resulting from such death to the parties respectively, for whom and for whose 
benefit such action shall be brought; and the amount so recovered shall be di
vided among the before-mentioned parties, in such shares as they would have 
been entitled to i f  the deceased had died intestate and the amount recovered 
had been personal assets of his or her estate.

S e c . 2. Comparative negligence.— In all actions hereafter brought against 
any such common carrier by railroad under or by virtue of any of the provi
sions of this act to recover damages for personal injuries to any employee, 
or where such injuries have resulted in his death, the fact that the employee 
may have been guilty of contributory negligence shall not bar a recovery, but 
the damages shall be diminished by the jury in proportion to the amount of 
negligence attributable to such employee: Provided, That no such employee 
who may be injured or killed, shall be held to have been guilty of contributory 
negligence in any case where the violation by such common carrier of any 
statute enacted for the safety of employees contributed to the injury or death 
of such employee.

S e c . 3. Assumption of risks.— In any action brought against any common 
carrier under or by virtue of any of the provisions of this act to recover dam
ages for injuries to, or the death of any of its employees, such employee shall 
not be held to have assumed the risks of his employment in any case where the 
violation by such common carrier of any statute enacted for the safety of em- 

ees contributed to the injury or death of such employee.
sc. 4. Waivers.— Any contract, rule, regulation, or device whatsoever, the 

purpose or intent of which shall be to enable any common carrier to exempt 
itself from any liability created by this act, shall to that extent be void:

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



TEXT AND ABRIDGMENT OF LABOR LAWS998

Provided, That in any action brought against any such common carrier under 
-or by virtue of any of the provisions of this act, such common carrier may 
set off therein any mm  it has contributed or paid to any insurance, relief! 
benefit, or indemnity that may have been paid to the injured employee or the 
person entitled thereto on account of the injury or death for which said action 
was brought.

S e c . & Lim itation,— No action shall be maintained under this act unless 
commenced within two years from the day the cause of action accrued.

S e c .  6 . Survival of right of action,— Any Tight of action given by this act 
to a  person suffering injury shall survive to his or heT personal representatives, 
for the benefit of their [the] surviving widow, or husband and children of 
such employee; and if  none, such employee's parents, and if none, then of the 
next of kin o f such employee. But in such case there shall be only one recovery 
for the same injury.

S e c . 7; Scope of act.— The term “ common carrier ” as used in this act shall 
Include the receiver or receivers or other persons or corporations charged with 
the duty of the management and operation of the business of a common 
carrier.

S e c . 8 . Construction,— Nothing in this act shall be held to limit the duty 
or liability of common carriers or to impair the rights of their employees under 
any other act or acts of the general assembly of this State not inconsistent with 
the provisions of this act, but the remedies and provisions herein shall he held 
to he in addition to and cumulative of existing remedies.

S e c . 8 a. Punitive damages,— Punitive damages shall not be recoverable in 
cases arising under this act so far as the same are not in conflict with this act

ACTS OF 1918

A c t  N o . 394.—Protection of employees on interurban railways
Sections 1, 2. Vestibules to be heated,— [This act requires interurban rail

ways to furnish cars and vestibules with heating apparatus for the comfort of 
passengers and operators. The act does not apply to roads whose direct line 
is more than 50 miles^long.]

ACTS OF 1921

A c t  N o . 430.—Employment of children—School attendance
Sections 1-14. Compulsory attendance.— [This act requires attendance at 

sehool*to age 14. Attendance officers may require birth certificate or affidavits 
o f age, and may visit places o f employment to enforce the act* Children 12 
years o f age whose labor is necessary for the support of a widowed mother or 
crippled father may be excused.

No child under 14 may be employed in any place or manner during the 
school hours without a certificate that he has attended school for the period 
required during the current year, or is excused from attendance as physically, 
mentally or morally unfit.]

ACTS OF 1922

A c t  No. 537.—Payment of wages of textile employees
S e c t i o n  1. Payment during work hours,— From and after the approval of 

this act, every textile industry in this State, whether incorporated or other
wise, shall, on its regular pay day, pay its employees who work within the 
bounds of the premises owned, leased, controlled, or occupied by such textile 
industry during work hours.

S e c . 2.—Absent employees,— Any employee not present to receive his or her 
wages in accordance with section 1 of this act shall at any time thereafter, 
upon demand, receive such wages as are due to him or her.

.S e c . 3. Violations,— Any person, firm, or corporation violating the provisions 
of this act shall be liable for the payment of fifty ($50) dollars penalty for 
each violation, to be recovered at the instance of the aggrieved party.

A c t  No. 589.—Arbitration of labor disputes—Street railways
S e c t i o n  1. Request of either party,— In case of differences and disunites 

arising between any street railway and its employees, in reference to wages,
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hours, rules, and regulations, or any other matter affecting or pertaining to 
such employment, the said parties, to wit, the employer and employees shall 
submit such matters of difference to a board of arbitration, if either party—  
that is, the employer or the employees— make request therefor.

S e c . 2. Selection of arbitrators.— Such request by either party shall be made 
by serving notice on the other party of the matters of difference which it or 
they desire arbitrated, and naming with such notice an arbitrator in behalf 
of the party giving the notice. Thereupon the other party shall, within five 
days thereafter, name an arbitrator on their or its behalf, serving notice of 
and the name of such proposed arbitrator of the other party or parties. The 
two arbitrators so chosen shall meet within five days thereafter and select a 
third disinterested party to act with them. And if  the arbitrators so chosen by 
the respective sides fail to agree upon a third person, then the mayor of the 
city in which such street railway is located shall act as the third arbitrator. 
I f  either party, after five (5 ) days’ notice and request for the appointment and 
naming of an arbitrator as hereinabove provided, shall fail to name such 
arbitrator, then on application and affidavit setting forth such fact the judge 
holding the court of common pleas of the circuit in which such county is 
located, or the judge of the court of common pleas, resident in such circuit, 
shall name such arbitrator for the party in default

S e c . 3 .  Hearings.— It shall be the duty of the said board of arbitrators so 
selected, after notice to both parties of not less than ten days, to hold such 
hearing or hearings as the said board may deem proper, to investigate aU 
matters of difference and dispute, to ascertain the cause of causes thereof, 
and to make a finding or award in respect thereto, furnishing a copy of such 
finding or award to the parties to the said dispute, to wit, one copy to the 
employees and one to the common carrier, and also to file a copy with the 
governor of the State.

S e c . 4. Findings.— Such finding and award by a majority of said board 
shall be binding upon all the parties, unless an appeal is taken therefrom 
within ten days after the service o f a copy of such finding and award. 
Either party shall have the right to appeal upon questions of law and fact 
from such finding.

S e c . 5. Appeals.— I f  either party to said finding shall desire to appeal there
from, such party shall give notice in writing within ten days after notice of 
said award to the other party, and to the chairman of the board of arbitrators, 
setting forth in such notice the grounds of his appeal; thereupon it shall be 
the duty of said board of arbitrators to transmit all the papers, including any 
evidence taken by it, to the court of common pleas for the county in which such 
common carrier is situated. Upon receipt of such papers by the clerk of the 
court of common pleas for such county, it shall be the duty of said clerk 
to forthwith file and docket the same on calendar 2. And it shall be the 
duty of the judge holding the courts of said circuit, or the judge resident 
in said circuit, to take up the said case as speedily as possible, giving the 
same preference in hearing, and to hear the same upon the record transmitted 
and to review and correct any errors of law he may find.

S e c . 6. Jurisdiction.—For the purposes of this act any judge of the Circuit 
Court of the State of South Carolina shall have jurisdiction to hear and pass 
upon any appeal herein, at chambers, as fully as might be done in open court.

S e c . 7. Application of law .— This act shall only apply to counties in which 
there are incorporated cities of not less than thirty thousand and not more 
than fifty thousand people, according to the last census.

ACTS OF 1023

A c t  No. 148.—Earnings of minors—Fraud
S e c t i o n  19. *  ♦ * Failure to pay.— Whenever any person, having a con

tract with any corporation, company, or person, for the manufacture or change 
of any raw material by the piece or pound, shall employ any minor to assist 
in the work upon the faith of and' by color of such contract, with intent to 
cheat and defraud such minor, and, having secured the contract price, shall 
willfully fail to pay the minor when he shall have performed his part of the 
contract work, whether done by the day or by the job, the person so offending 
shall be guilty of a misdemeanor, and, upon conviction shall be fined not more 
than fifty dollars or imprisoned not more than thirty days.
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Employment of labor— General provisions

Section 1071. Definition of contract.— The contract of employment is a con
tract by which one, who is called the employer, engages another, who is called 
the employee, to do something for the benefit of the employer, or of a  third 
person.

S e c . 1072. Employee to be indemnified, when.— An employer must indemnify 
his employee, except as prescribed in the next section, for all that he neces
sarily expends or loses in direct consequence of the discharge of his duties as 
such, or of his obedience to the directions of the employer, even though unlaw
ful, unless the employee, at the time of obeying such directions, believed them 
to be unlawful.

S e c . 1073. Ordinary risks.— An employer, except as otherwise specially pro
vided, is not bound to indemnify his employee for losses suffered by the latter 
in consequence of the ordinary risks of the business in which he is employed, 
nor in consequence of the negligence of another person employed by the same 
employer in the same general business, unless he has neglected to use ordinary 
care in the selection of the culpable employee.

S e c . 1074. Want of care.— An employer must in all cases indemnify his em
ployee for losses caused by the former’s want of ordinary care.

S e c . 1075. Service without consideration.— One who, without consideration, 
undertakes to do a service for another, is not bound to perform the same, but 
i f  he actually enters upon its performance he must use at least slight care and 
diligence therein.

S e c . 1070. Employment on request.— One who, by his own special request, 
induces another to intrust him with the performance of a service, must per
form the same fully. In  other cases one who undertakes a gratuitous service 
may relinquish it at any time.

S e c . 1077. Accepting written power of attorney.— A  gratuitous employee who 
accepts a written power of attorney, must act under it so long as i£ remains in 
force, or until he gives notice to his employer that he will not do so.

S e o . 1078. Service for consideration.— One who, for a good consideration, 
agrees to serve another, must perform the service, and must use ordinary care 
and diligence therein, so long as he is thus employed.

Sec. 1079. Service for personal advantage.— One who is employed at his own 
request to do that which is more for his own advantage than for that of his 
employer, must use great care and diligence therein to protect the interest of 
the latter.

S e c . 1080. Limit of term of contract.— A  contract to render personal service 
can not be enforced against the employee beyond the term of two years from 
the commencement of service under it, but if  the employee voluntarily con
tinues his services under it beyond that time the contract may be referred 
to as affording a presumptive measure of the compensation.

S e c . 1081. Obedience to orders.— An employee must substantially comply 
with all the directions of his employer concerning the service on which he is 
engaged, even though contrary to the provisions of this chapter, except where 
such obedience is impossible, or unlawful, or would impose new and unreason
able burdens upon the employee, or in case of an emergency, which, according 
to the best information which the employee can with reasonable diligence ob
tain, the employer did not contemplate; in which he can not, with reasonable 
diligence, be consulted;, and in which noncompliance is judged by the em
ployee in good faith and in the exercise of reasonable discretion to be abso
lutely necessary for the protection of the employer’s interests. In  all. such 
cases the employee must conform as nearly to the directions of his employer 
as may be reasonably practicable, and most for the interest of the latter. >!> 

'  S e c . 1082. Usage of place.— An employee must perform his service in con
formity to the usage of the place of performance unless, otherwise directed
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by bis employer, or unless it is impracticable or manifestly injurious to bis 
employer to do so.

S e c . 1083. Degree of shill.— An employee is bound to exercise a reasonable 
degree of skill, unless bis employer bas notice before employing him of bis 
want of skill.

S e c . 1084. Same subject.— An employee is always bound to use sucb skill 
as be possesses, so far as the same is required, for the service specified.

S e c . 1085. Acquisitions by employees.— Everything which an employee ac
quires by virtue of his employment, except the compensation, if  any, which is 
due to him from his employer, belongs to the latter, whether acquired law
fully or unlawfully, or during or after the expiration of the term of his em
ployment.

S e c . 1086. Accounts.— An employee must, on demand, render to his employer 
just accounts of all his transactions in the course of his service as often as 
may be reasonable, and must, without demand, give prompt notice to his em
ployer of everything which he receives for his account.

S e c . 1087. Goods received may fie held until demand.— An employee who 
receives anything on account of his employer in any capacity other than that 
of a mere servant is not bound to deliver it to him until demanded, and is not 
at liberty to send it to him from a distance without demand in any mode in
volving greater risk than its retention by the employee himself.

S e c . 1088. Employer's business to have preference.— An employee who has 
any business to transact on his own account similar to that intrusted to him 
by bis employer must always give the latter the preference. I f  intrusted with 
similar affairs by different employers, he must give them preference according 
to their relative urgency or, other things being equal, according to the order 
in which they were committed to him.

S e c . 1089. Substitutes.— An employee who is expressly authorized to employ 
a substitute is liable to his principal only for want of ordinary care in his 
selection. The substitute is directly responsible to the principal.

S e c . 1090. Culpable negligence.— An employee who is guilty of a culpable de
gree of negligence is liable to his employer for the damage thereby caused to 
the latter; and the employer is liable to him, if  the service is not gratuitous, 
for the value of such services only as are properly rendered.

S e c . 1091. Survivor of joint employees.— Where service is to be rendered by 
two or more persons jointly and one of them dies the survivor must act alone 
if the service to be rendered is such as he can rightfully perform without the 
aid of the deceased person, but not otherwise.

S e c . 1093. Termination of employment.— Every employment in which the 
power of the employee is not coupled with an interest in its subject is termi
nated by notice to him of:

1. The death of the employer; or
2. His legal incapacity to contract.
Every employment is terminated:
1. By the expiration of its appointed term;
2. By the extinction of its subject;
3. By the death of the employee; or
4. By his legal incapacity to act as such.
S e c . 1094. Continuance of employment after death of employer.— An em

ployee, unless the term of his service has expired or unless he has a right to 
discontinue it at any time without notice, must continue his service after 
notice of the death or incapacity of his employer, so far as is necessary to 
protect from serious injury the interests of the employer’s successor in interest, 
until a reasonable time after notice of the facts has been communicated to 
such successor. The successor must compensate the employee for such serv
ice according to the terms of the contract of employment.

S e c . 1095. Termination at will.— An employment having no specified term 
may be terminated at the will of either party on notice to the other, except 
where otherwise provided by this chapter.

S e c . 1096. Breach of duty by employee.— An employment, even for a speci
fied term, may be terminated at any time by the employer in case of any will
ful breach of duty by the employee in the course of his employment or in case 
of his habitual neglect of duty or continued incapacity to perform it.

S e c . 1097. By employer.— An employment, even* for a specified term, may be 
terminated by the employee at any time in case of any willful or permanent 
breach of the obligations of his employer to him as an employee.

SOUTH DAKOTA— REVISED CODES— 1919 1001

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1002 TEXT AND ABRIDGMENT OF LABOR LAWS

S e c . 1098. Forfeiture of wages.— An employee dismissed by bis employer for 
good cause is not entitled to any compensation for services rendered since the 

i last day npon which a payment became due to him under the contract.
S e c . 1099. Proportionate compensation.— An employee who quits the serv- 

j ice of his employer for good cause is entitled to such proportion of the com
pensation which would become due in ease of full performance as the services 
which he has already rendered bear to the services which he was to render as 

I full performance.
Sec. 1100. Definition.— A servant is one who is employed to render personal 

( service to his employer otherwise than in the pursuit of an independent call
ing, and who in such service remains entirely under the control and direction 
of the latter, who is called his master.

j S e c . 1101. Measure of term of service.— A  servant is presumed to have been 
! hired for such length of time as the parties adopt for the estimation of wages.
. A  hiring at a yearly rate is presumed to be for one year; a hiring at a daily 
j rate for one d ay ; a hiring by piecework for no specified term.
! S e c . 1102. Monthly term presumed.— In the absence of any agreement or 
j custom as to the rate or value of wages, the term of service, or the time of 
| payment a servant is presumed to be hired by the month, at a monthly rate 
of reasonable wages, to be paid when the service is performed.

S e c . 1103. Renewal of agreement presumed, when.— Where, after the expira
tion of an agreement respecting the wages and the term of service, the parties 
continue the relation of master and servant they are presumed to have re
newed the agreement for the same wages and term of service.

, S e c . 1104. Servant's time.— The entire time of a domestic servant belongs to 
j the master ; and the time of other servants to such an extent as is usual in the 
business in which they serve, not exceeding in any case ten hours in the day.

S e c . 1105. Delivery of goods, etc.f received.— A  servant must deliver to his 
i master, as soon as with reasonable diligence he can find him, everything that 
he receives for his account, without demand; but he is not bound, without 
orders from his master, to send anything to him through another person.

S e c . 1106. Discharge for cause.— A  master may discharge any servant, 
whether engaged for a fixed term or not:

j 1. I f  he is guilty of misconduct in the course of his service, or of gross im
morality, though unconnected with the same; or,

2. If, being employed about the person of the master, or in a confidential 
position, the master discovers that be has been guilty of misconduct before or 
after the commencement of his service, of such a nature that, if the master 

' had known or contemplated it, he would not have so employed him.
S e c . 1107. Service without employment.— One who officiously, and without the 

consent of the real or apparent owner of a thing, takes it into his possession, for 
the purpose of rendering a service about it, must complete such service and 
use ordinary care, diligence and reasonable skill about the same. He is not 
entitled to any compensation for his service or expenses, except that he may 
deduct actual and necessary expenses, incurred by him about such service, 
from any profits which liis service has caused the thing to acquire for its 
owner, and must account to the owner for the residue.

Suits for wages—Exemptions

S e c t i o n  2668. What exempt.— [Only personal property absolutely exempt is 
exempt from process for laborers’ or mechanics’ wages.]

Exemption of wages from execution, etc.

S e c t i o n  2703. Amount.— [Earnings of a judgment debtor for 60 days prior 
to the order are exempt from seizure if it is made to appear that such earn
ings are necessary to the support of a dependent family.]

^  Wages as preferred claims— In administration} etc.
S e c t i o n  3407. Ranh.— [W age debts of servants and employees for 60 days 

prior to the death of the employer rank next after funeral expenses, thq^x- 
penses of the last sickness, a fid expenses of administration.]
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Protection of employees as voters

Section 3653. Attempting to influence vote.— It shall not be lawful for any 
employer in paying his employees the salary or wages due them, to inclose their 
pay in “ pay envelopes” upon which there is written or printed any political 
mottoes, devices, or arguments, containing threats, express or implied, intended 
or calculated to influence the political opinions or actions of such employees. 
Nor shall it be lawful for any employer, within ninety days of a general elec
tion, to put up or otherwise exhibit in his factory, mill, workshop, or other 
establishment or place where his employees may be working, any handbill or 
placard containing any threat, notice, or information that in case any particular 
ticket or candidate shall be elected work in his place or establishment will 
cease in whole or in part, or that his establishment will be closed up, or the. 
wages of his workmen will be reduced, or other threats, express or implied, 
intended or calculated to influence the political opinion or the actions of his 
employees in voting. Any person or corporation violating the provisions of 
this section shall be guilty of a misdemeanor. Any corporation violating the 
provisions of this section shall, upon proof thereof, forfeit its charter.

Intimidation of employers and employees
Section 4378. Interfering with employment.— Every person who, by any use 

of force, threats or intimidation, prevents or endeavors to prevent any hired 
foreman, journeyman, workman, laborer, servant or other person employed 
by another from continuing or performing his work, or from accepting any new 
work or employment, or induces such hired person to relinquish his work or 
employment, or to return any work he has in hand before it is finished, is 
guilty of a misdemeanor.

Sec. 4374. Threatening employers.— Every person who, by any use of force, 
threats or intimidation, prevents or endeavors to prevent another from em
ploying any person, or compels another to employ any person, or forces or 
induces another to alter his mode of carrying on business, or to limit or in
crease the number of his hired foremen, journeymen, workmen, laborers, 
servants or other persons employed by him, or their rate of wages or time of 
service, is guilty of a misdemeanor.

Sec. 4375. Entering mines, etc.— In all cases where two or more persons 
♦ * * shall enter upon or into any lode, gulch, placer claim or quartz
mill or other mining property, or, not being upon such property but within 
hearing of the same, shall make any threats or make use of any language, 
sign or gesture calculated to intimidate any person or persons at work on 
said property from continuing work thereon or therein, or to intimidate others 
from engaging to work thereon or therein, every such person so offending, 
shall, upon conviction, be punished by imprisonment in the county jail not 
exceeding six months and not less than thirty days, and by a fine not exceed
ing two hundred and fifty dollars. On trials under this section, proof of a 
common purpose of two or more persons * * * to intimidate laborers 
as above set forth, accompanied or followed by any of the acts above speci
fied, by any of them, shall be sufficient evidence to convict any one committing 
such acts, although the parties may not be associated together at the time 
of committing the same.

Factory, etc., regulations—Doors to open outward—Fire escapes
Section 8218. Doors.— Except when otherwise specially provided, all doors 

of ingress or egress in * * * factories, hotels and all other buildings or 
rooms wherein numbers of persons are employed or are in the habit of 
meeting together for any purpose, shall be so constructed as to open and swing 
outward, and doorways shall not be less than four feet in width with proper 
landings, and stairways of at least equal width. * * * Any person failing 
to comply with the provisions of this section or who shall build, maintain or 
permit to be used any such building contrary to the provisions of this section 
shall be deemed guilty of a misdemeanor.

Sec. 8219. Fire escapes.— Except when otherwise specially provided, all 
factories, * * * which are two or more stories in height, shall be pro
vided by the owners thereof with two or more fire escapes, placed within easy 
access of the occupants of such building.
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Mine regulations
Sections 8705-8715, 8716 (as amended 1921, eh. 286), 8717 (as amended 1919, 

eh. 260). Inspector.— [These sections provide for the appointment by the gov
ernor, by and with the advice of the senate, of a mine inspector for a term of 
two years, at a salary of $2,400 a year and expenses o f travel, etc. He must be 
not under 30, and practically acquainted with mining in all its branches. Bond 
of $5,000 is required. He is charged with inspection, particularly as regards 
safety, ventilation, and means of egress, and must be assisted therein by the 
operator of any mine visited. He must inspect at least once a year, and on 
complaint of three persons in writing, and may require necessary changes to be 
made without delay. He must be notified of serious accidents, and must, if pos
sible, attend the coroner’s inquest in case of fatal accidents; if not, the opera
tor must secure sworn statements of witnesses, to be placed in the hands of the 
inspector.

Mines in which only owners or lessees are employed are not under this act.]
Secs. 8719-8721. Safety.— [These sections require ladder ways in mines 

over 50 feet in depth in a separate compartment from the hoisting shaft; the 
establishment of a code of signals; and prescribe the protection of miners 
hoisted and lowered in cages in shafts 200 feet or more in depth.]

Factory, etc., regulations—Reduction works
Section 8722. Gases, etc., to be removed.— Any person operating any smelter 

or dry crushing reduction works shall install therein exhaust fans and dust 
chambers or some other contrivance for the removal of all gases, fumes, dust, 
and other impurities that accumulate, at all times, in the operation of such 
works.

Secs. 8723, 8724. Violations.— [Violations are punishable by fines, $500 to 
$1,000. Proof of failure to comply is prima facie evidence of negligence.]

Sec. 8725. Enforcement— [The State mine inspector must visit such works at 
least once every month to see that the foregoing law is enforced.]

Employers’ liability insurance—Mutual associations
Sections 9411-9435. Organization.— [These sections authorize 20 or more 

persons or employees to incorporate to insure their liability under the compen
sation law, and for sickness and accidental injury or death of employees or 
others for whom the insured is responsible.]

Industrial commissioner
Section 9464. Who to act— The office of the industrial commissioner shall 

continue as heretofore created; the commissioner of immigration shall be ex 
cfficio industrial commissioner, and such industrial commissioner shall have 
authority and be charged with the duty of carrying out and enforcing the pro
visions of this article [relating to workmen’s compensation]. He shall also 
assist employers of labor to secure needed laborers, assist laborers to secure 
positions, and cooperate with the United States Department of Labor, and 
agencies of this State, in maintaining a free employment service for bringing 
employer and laborer together.

Sec. 9465. Expenses, etc.— The actual necessary expenses of the industrial 
commissioner shall be paid by the State, and he shall be provided with ade
quate and necessary office rooms, furniture, equipment, and other supplies neces
sary to the discharge of his duties. The commissioner, by and with the con
sent of the governor, may appoint a deputy and employ such other assistants 
and clerical help as may be required and fix the compensation of each: Pro
vided, That the salary of the deputy shall not . exceed fifteen hundred dollars 
per annum. Such deputy shall possess and exercise all the powers conferred 
by this article upon the industrial commissioner, and, except as to appointment 
and salary, the phrase “ industrial commission,” wherever it occurs in this 
article, shall be construed to include such deputy. The commissioner shall pro
vide himself with a seal, which shall be used to authenticate his orders, de
cisions, and other proceedings deemed necessary, upon which shall be inscribed 
the words, “ South Dakota Industrial Commissioner.” The commissioner shall 
have the power to remove at any time any person appointed or employed by 
him. Before entering upon his duties the commissioner shall qualify by tak
ing the constitutional oath of office.
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Railroads— Accidents—Switch lights
Sections 9689, 9690. Accidents— [All accidents must be reported to the board 

o f railroad commissioners, by telephone or telegraph if personal injury or 
loss of life is involved. The board may, if it deems it necessary, investigate 
the causes of accidents and issue orders for such changes as will prevent 
recurrence.]

Sec. 9693. Switch lights.— It shall be the duty of every railroad company 
operating any line of railway in this State to maintain good and sufficient 
switch lights on all switches connected with its main line and to keep the same 
lighted from dark until daylight: Provided, That such light shall be required 
only on such main-line switches over which trains shall be operated between 
sunset and sunrise.

Sec. 9694. Violations.— [Penalty for violations, fine of not less than $100 nor 
more than $1,000 for each offense.]

Liab ility of railroad companies for injuries to employees
Section 9708. Liability.— Every railroad company operating a railway in 

this State shall be liable in damages to any person suffering injury while he 
is employed by such company or, in case of the death of such employee, to his 
or her personal representative, for the benefit of the surviving widow or hus
band and children of such employee; and, if none, then of such employee’s 
parents; and, if none, then to the next of kin dependent upon such employee, 
for such injury or death resulting in whole or in part from the negligence of 
any officer, agent, or employee of such company or by reason of any defects or 
insufficiency, due to its negligence, in its cars, engines, appliances, machinery, 
track, roadbed, works, boats, wharves, or other equipment: Provided, That 
nothing in this section shall be held to apply to any railroad company while 
engaging in commerce between any of the several States and Territories, or 
between any of the States and Territories, or between the District of Columbia 
and any of the States or Territories, or between the District of Columbia or 
any of the States and Territories and any foreign nation or nations: And pro
vided further, That the provisions of this article shall apply and extend to 
every such company while engaging in intrastate commerce as distinguished 
from interstate commerce.

Sec. 9709. Contributory negligence.— In all actions against any railroad 
company brought under the preceding section to recover damages for any per
sonal injury to an employee, or where such injuries have resulted in his death, 
the fact that the employee may have been guilty of contributory negligence 
shall not bar recovery, but the damages shall be diminished by the jury in 
proportion to the amount of negligence attributed to such employee: Provided, 
That no such employee who may be injured or killed shall be held to have 
been guilty of contributory negligence in any case where the violation by such 
company of any statute enacted for the safety of employees contributed to the 
death or injury of such employee.

Sec. 9710. Survival of action.— The right of action given by the second pre
ceding section to a person suffering injury shall survive to his personal repre
sentative for the benefit of the surviving widow or husband and children of 
such employee; and, if none, then of such employee’s parents; and, if none, 
then to the next of kin dependent upon such employee, but in such cases there 
shall be only one recovery for the same injury or death.

Sec. 9711. Assumed t'islc.— In any action brought against any railroad com
pany under the provisions of the third preceding section to recover damages 
for injuries to, or the death of, any employee, such employee shall not be held 
to have assumed the risk of liis employment in any case where the violation 
by such company of any statute enacted for the safety of employees contributed 
to the injury or death of such employee.

Sec. 9712. Waivers.— Any contract, rule, regulation, or device the purpose 
or intent of which shall be to enable any railroad company to exempt itself 
from any liability created by the fourth preceding section shall to that extent 
be void: Provided, That in any action brought under such section such com
pany may set off therein any sum it has contributed or paid to any insurance, 
relief benefit, or indemnity that may have been paid to the injured employee 
or the person entitled thereto on account of the injury or death for which such 
action was brought.
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Sec. 9713. Defenses.— In  any action for damages against a corporation or 
receiver, operating a railroad, for the death or personal injury of an employee 
or servant caused by the wrong or negligence of such corporation or receiver,, 

, the plea of assumed risk of the deceased or injured employee, when the ground 
o f the plea is knowledge or means of knowledge of the defect and danger 

i which caused the injury or death, shall not he available where such employee, 
having an opportunity before being injured or killed to inform the employer 
or a superior intrusted by the employer with authority to remedy the defect, or 
cause it to be remedied, notified, or caused to he notified the employer or 
superior thereof, within a reasonable time: Provided, That it shall not he 
necessary to give such information when the employer or such superior already 
knows o f the defect.

Sec. 9714. Limitation.— No such action shall be maintained unless com
menced within two years from the day the cause of action accrued.

Railroads—False charges against employees

Section 9725. False statements.— Every person who shall by any letter, mark, 
sign or designation whatever, or by any verbal statement, maliciously, falsely 
and without probable cause report to any railroad or any other company or 
corporation, or to any individual or individuals, or to any of the officers, serv
ants, agents, or employees of any such corporation, individual, or individuals, 

j hat any conductor, brakeman, engineer, fireman, station agent or other employee 
of any such railroad company, corporation, individual or individuals, has re
ceived any money for the transportation of persons or property, or shall falsely, 
maliciously and without probable cause report that any conductor, brakeman, 
engineer, fireman, station agent or ether employee of any such railroad com
pany, corporation, individual or individuals, neglected, failed or refused to 
collect any money for transportation of persons or property when it wjsls his 
duty to do so, shall upon conviction be adjudged guilty of a misdemeanor and 

| shall be fined in any sum not less than one hundred dollars and not more than 
I five hundred dollars.

T E X T  A N D  A B R ID G M E N T  OF  L A B O R  L A W S

Employment of women and children
S ection 10014 (as amended 1923, ch. 308). Hours of labor.— Any employer, 

or other person having control who shall compel any woman, girl or child under 
the age of sixteen years to labor or be employed for more than ten hours im any 
day, or fifty-four hours in any week, except that for five days prior to Christ
mas he or she may be employed not to exceed twelve hours per day during that 
period shall be guilty of a misdemeanor and upon conviction thereof shall be 
punished by a fine not to exceed one hundred dollars, or by imprisonment not 
to exceed thirty days,. or by both such fine and imprisonment: Provided, That 
this section shall not apply to farm laborers, domestic servants, telegraph and 
telephone operators or to persons engaged in the care of live stock: And pro- 

, vidcd further, That in cities having a population of three thousand or less ac
cording to the last :State or Federal census, the standard day may by agree
ment be made not to exceed ten hours.

Sec. 10015 (as amended 1923, ch. 308). Age.— No child under fourteen years 
of age shall be employed at any time in any factory or workshop or about any 
mine, nor shall he or she be employed in any mercantile establishment except 
during the vacation of the public schools or outside of school hours, but in no 
case after seven o’clock p. m. No child under sixteen years of age shall be 
employed at any time in any occupation dangerous to life, health, or morals.

Sec. 10010. Certificate.— [Children under 16 must have certificates of age and 
1 literacy or school attendance.]
| Sec. 10017. Inspection.— [Places where children are employed may be visited 
| by the county superintendent of schools to enforce these provisions.]
I .Sec. 10018. Labor necessary.— [Children not eligible under the above may be 
granted permits of employment if their labor is necessary for their own sup
port ear that of their families.]

! Sec. 10019. Sanitation.— Every factory, mill, or workshop where women, 
girls, or children are employed shall be kept clean and free from effluvia arising 
from any sewer, drain, privy, or water-closet; be properly ventilated and, pro
vided with privies or water-closets for the separate use of male and female 

i employees, and at all times kept in a sanitary condition. Whenever the labor
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performed is such .as to require a change of clothing, separate dressing rooms 
shall be.provided for the sexes.

-Sec. 10020. Cleaning.— The interior of every factory and workshop in this 
State where women, girls, and children are employed shall be limewashed or 
painted at least once in every twelve months.

Every floor of any room in any such factory or workshop shall be thoroughly 
cleaned with soap and water at least once in two weeks and every dressing 
room and water-closet therein or connected therewith shall be thoroughly 
cleaned with soap and water once every week.

S e c . 10021. Violation.—* [ Violation is punishable by fine, $10 to $100, or 
imprisonment 30 days, or both.]

S ec. 10022. Seats.— Every employer of females or children in any mercantile, 
manufacturing, hotel, or restaurant business, and every agent in charge pf any 
such business shall provide and maintain suitable seats in the room where they 
work, and permit such use thereof by them as may be necessary for the preser
vation of their health.

Commissioner of immigration

Section 10119. Board continued.— The State board of immigration, heretofore 
created, shall continue to be composed of three members; the governor, the 
secretary of State, and the commissioner of school and public lands, who 
shall serve as such without compensation. The governor shall be ex officio 
chairman of such board.

S e c . 10120. Commissioner.— Such board shall appoint a qualified elector of this 
State to be its general executive, who shall be officially known and styled com
missioner of immigration. * * ♦

ACTS OF 1919

Chapter  134 (as amended 1923, ch. 122).— Child welfare commission

Section 1. Organization.— Three citizens of the State of South Dakota, two 
of whom shall be women, to be appointed by the governor to serve for terms 
of two years, shall constitute the child welfare commission, and each shall 
serve without compensation.

S e c . 2. D u ties .—The child welfare commission shall * * ♦ examine into 
the condition of children employed in the industries of this State and shall 
advise employers pertaining to the most favorable conditions for such labor in 
such employment; and shall enforce the laws of the State for the protection of 
children employed; * * * and shall biennially report its doings and recom
mendations to the governor, which report shall be published as are the reports 
of other State officers and boards.

S e c . 3. Appropriation.— There is hereby appropriated ont of any money in the 
treasury, not otherwise appropriated, the sum df five hundred dollars, or so 
much thereof as may be necessary in carrying out the purposes of this act 
during the ensuing biennium, to be paid upon the warrant of the auditor upon 
which Fsic] vouchers duly approved by the chairman of the child welfare 
commission.

Chapter 190.— Private employment offices

Section 1. License.— [An annual license is required for each office, to be 
issued by the industrial commissioner, for which a fee of $10 must be paid.]

S e c . 2. Bond.— [A  bond of $2,000 is required, conditioned on observance of 
the Law. Licenses may also be revoked for violations.]

S e c . 3. Canceling license.— [Refusal of a holder to comply with lawful orders 
of the commissioner, or with his subpoena, or to permit inspection, authorizes 
cancellation of a license, not to be reissued for six months.]

S e c . 4 .  Signs.— [Signs, etc., may not be similar to those of the United States 
employment service.]

S e c . 5 .  Register.— [A  register of placements and of fees charged must be kept; 
also a register of employers to whom workers are sent. Registers must be 
open to official inspection.]

S e c . 6 . Receipts.— [Receipts must show name, address, and occupation of em
ployees, fee charged, wages to be paid, name and address of employer, nature 
o f  employment, and whether a strike or lockout is known to exist. A  copy 
must be kept on file, and one sent to the industrial commissioner.]

S e c . 7 .  Registration.— [N o  f e e  m a y  b e  c h a r g e d  f o r  r e g i s t r a t i o n .  M o n t h l y  
r e p o r t s  o f  r e g i s t r a t i o n s  a r e  r e q u i r e d . ]

.SOUTH DAKOTA— ACTS OF 1919 1007
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Sec. 8. Fees.— [Fees may not exceed the sum scheduled by the commissioner. 
I f  employment is not obtained, through no fault of the applicant, the fee must, 
on demand, be returned; also actual expenses if the person was sent beyond the 
limits of the city.]

Sec. 9. Dividing fees.— [Dividing fees with any superintendent, etc., is for
bidden; penalty, not less than $50 line, or imprisonment not exceeding three 
months.]

Sec. 10. Immoral resorts.— [Knowingly sending any female help or servant to 
any place of bad repute is forbidden.]

Sec. 11. False statements.— [The making of false statements or false entries 
is forbidden.]

Sec. 12. Enforcement.— [The industrial commissioner is charged with* the 
enforcement of the act.]

Chapter  259.— Inspection of stone quarries

Sec. 1. Duty of inspector.— [The inspector of mines is required to visit and 
inspect commercial stone quarries of the State, and the mining law of the 
State applies.]

Chapter 297.— Payment of wages—Semimonthly pay day—Railroads

Section 1. Time of payment.— [Public-service railroads must pay all em
ployees semimonthly the wages up to the end of the half-month prior to pay
ment, unless the employee is absent from his or her place of employment; then 
on demand. Wages may, however, be paid daily or weekly.]

ACTS OF 1920— SECOND EX TR A  SESSION

Chapter  54.— Free public employment offices

Sections 1-10. Establishment, etc., of offices.— [The State commissioner of 
immigration supervises free public employment offices at convenient points in 
the State, and may cooperate with cities and counties in the maintenance of 
the same. The commissioner may aid workmen in the collection of claims and 
their protection from frauds, extortions, etc. Employers or workmen may post 
notices in offices of the service as to strikes or lockouts affecting them, but not 
until submitted to the other party, who may also post a statement.]

Chapter 61.— Conciliation of labor disputes

Section 1. Duty of industrial commissioner.— [The industrial commissioner 
may offer his services as conciliator in any labor dispute. I f  conciliation fails, 
he may make an impartial investigation, report and recommendations, furnish
ing a copy to the parties and to the local newspapers for publication. At his 
option or on request of either party, he may call on two suitable citizens to aid 
in the work.]

ACTS OF 1923

Chapter  309.— Minimum wage law

Sections 1-5. Minimum rate established for females.— [A  minimum rate of 
$12 per week is fixed for women and girls over 14 in factories, workshops, 
mechanical and mercantile establishments, laundries, hotels, restaurants and 
packing houses, except apprentices and learners, but leave must be obtained 
within 10 days for their employment at lower rates. Permits may be issued 
for substandard workers. Agreements to work for a less wage are no bar to 
recovery of balances.]
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TENNESSEE

THOMPSON’S SHANNON’S CODE— 1918 

Mine regulations
S e c t io n s  338a-338a-12. Inspectors.— [These sections provide for the appoint

ment of chief and district mine inspectors (see ch. 7, Acts of 1923), and 
prescribe their duties, powers, qualifications, etc. Technical and practical 
knowledge and experience are required. * District inspectors must “hold a 
class “A ” foreman’s certificate. Bond in the sum of $15,000 is required of the 
inspector and the district inspectors. Orders for the removal of dangerous 
conditions are to be issued and.enforced and a record kept of the same. 
Three inspection districts are provided for. The right of inspection is enforce
able by penalties.]

Se c s . 338a-13-338a-17. Classification.— [These sections classify mines, re
quiring inspection at different periods, different amounts of ventilation, etc. 
The presence or absence of gas, dust, moisture, the number of men employed, 
and the nature of the mine (coal, metal, phosphate) are the bases of distri
bution in the 5 classes provided for.]

Se c s . 338a-18-338a-43, 338a-44 (as amended 1919, ch. 168). Safety provisions, 
etc.— [These sections embody a code of regulations, requiring maps, prescrib
ing operations in the various classes of mines, regulating the use of safety 
lamps, ventilation, exits, hoisting machinery, travel ways, blasting, dust pre
vention, etc. Foremen, assistant foremen, and fire or gas bosses must have 
certificates granted after examination. Certificates are of three classes, and 
may be revoked for cause after notice and hearing. Fees for inspection range 
from $10 where less than 10 men are employed to $100 in mines employing 
more than 300 men. Charges are made for each inspection, not more than 3 
to be charged for per year.]

S e c s . 338a-45-338-57. Rescue stations.— [Six rescue stations in the different 
parts of the mining area of the State are authorized, the equipment prescribed, 
the selection and training of rescue corps provided for, etc. Persons or cor
porations may secure apparatus and train men according to the standards 
fixed by law, and, if  approved, these may be accepted as State stations.]

S e c s . 338a-58~338a-60. Illuminating oil.— [These sections prescribe standards 
for oils used in the mines in lamps.]

S e c s . 339-341. Checkweighmen.— [Miners in coal or other mines where 
payment is by weight or measure may employ a checkweighman or measurer, 
who shall be allowed to inspect operations, equipment, etc. On notice, opera
tors must withhold an agreed amount from the pay of the miners as payment 
for such checkweighmen or measurers.]

Private employment offices
S e c t io n  712. Fee.— [An annual fee of $25 is provided for intelligence offices 

and employment agencies.]

Protection of employees as voters

S e c t io n  1166a-3. * * * Inclosures in pay envelopes.— It shall be un
lawful for any employer, either corporation, association, company, firm, or 
person, in paying its, their, or his employees the salary or wages due them, to 
inclose their pay in “ pay envelopes ” on which there is written or printed any 
political mottoes, devices, or arguments, containing threats, express or im
plied, intended or calculated to influence the political opinions, views, or 
actions of such employees. Nor shall it be lawful for any employer, either 
corporation, association, company, firm, or person, within ninety days of any 
election provided by law, to put up or otherwise exhibit in its, their, or his 
factory, workshop, mine, mill, boarding house, office, or other establishment 
or place where its, their, or his employees may be working or may be present
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in the course of such employment, any handbill, notice, or placard, containing 
any threat, notice, or information, that in case any particular ticket or candi
date shall, or shall not be elected, work in its, their, or his establishment shah 
cease in whole or in part, or its, their, or h i  workmen be reduced; or other 
threats, express or implied, intended or calculated to influence the political 
opinions or actions of its, their, or his employees. Any person or persons, or 
corporation violating any of the provisions of this section shall be deemed 
guilty of a misdemeanor; and any person, whether acting in his individual 
capacity or as an officer or agent of any corporation so guilty of such misde
meanor shall be punished as hereinafter prescribed. * * *

Se c . 1166a-5. Use of force, violence, etc.— It shall be unlawful for any corpo
ration, or any officer or agent of any corporation, to influence or attempt to 
influence, by force, violence or restraint, or by inflicting or threatening to in
flict any injury, damage, harm or loss, or by discharging from employment or 
promoting in employment, or by intimidation or otherwise in any manner what
ever, to induce or compel any employee to vote or refrain from voting at any 
election provided by law, or to vote or refrain from voting for any particular per
son or persons, measure or measures, at any such election. Any such corpora
tion, or any officer or agent of such corporation, violating any of the provisions 
of this section, shall be deemed guilty of a misdemeanor and be subject to the 
penalty hereinafter provided, and in addition thereto, any corporation violat
ing this section shall forfeit its charter and right to do business in this State.

S ec . 1166a-10. Penalty.— * * * any corporation or agent of a corpora
tion, guilty of any offense herein made a misdemeanor, shall, upon conviction, 
be punished by a fine not exceeding one thousand dollars. * * *

Employment of children—School attendance

S e c t io n  1461a~28. Attendance required.— [School attendance to 16 is re
quired, unless the child is actively, regularly, and lawfully engaged in some 
useful employment.]

Protection of employees on street railways
S e c t io n  2411a-4. Vestibules.— [Street cars must be provided with vestibules 

for the protection of employees required to be on the front and outside of cars, 
the requirement running from November 1 to March 15 of each year.]

Private employment offices
S e c t io n  3608a-219. License.— [State licenses must be provided for the opera

tion of employment agencies for profit, the fee ranging from $10 per annum 
for cities or towns of less than 5,000 inhabitants to $50 for those of 25,000 or 
more inhabitants. The license must be prominently posted in the place of 
business.]

Se c . 3608a-220. Bond, etc.— [The name of the agency must not be similar 
to that of any free employment office. A  bond is required in the sum of $1,000 
conditioned on the observance of the law.]

S e c . 3608a-221. Register.— [A  register must be kept showing the name and 
address of the applicant and the nature of the employment sought, the same 
to be open to official inspection.]

S e c . 3608a-222. Fraud, etc.— [No female shall be sent to any home of ill 
repute; nor shall agencies publish any false advertisements or make any false 
promises or false entries in registers.]

S e c . 3608a~223. Shipping workmen; receipts.— [I f  workmen are sent to 
another locality, general conditions of employment must be given, especially 
as to the existence or not of any labor dispute.

Receipts must be given for all fees collected, showing amount, name of appli
cant, nature of employment sought, etc. I f  employment is no.t obtained in 
10 days, the full amount of the fee must be returned.]

S ec . 3608a-224. Return of fee.— [Restates provision noted last above.]
S ec . 3608a-22o. Violations.— [Penalties of fine or imprisonment or both are 

provided; also revocation of license, which may not be renewed for 3 months.] 
S e c . 3608a~226. Reports.— [Quarterly reports, or monthly if requested, must 

be made to the department of workshop and factory inspection.]
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Exemption of wages from execution
S e c t io n  3794. Amount exempt,— {Ninety per cent of wages or salary of $40 

per month or less or $36 out of any larger monthly salary or wage shall be 
exempt from execution, etc., to any resident of the State who is 18 years of 
age or who is the head of a family; and no attachment or garnishment shall 
affect future earnings, but only such sums as are already earned.]

S ec . 3794a. Earnings outside of State.— [Wages earned and payable outside 
the State are exempt from attachment where the cause of action arose outside 
of the State.]

Contracts of employment

S e c t io n  4337. Enticing employees forbidden.— It shall not be lawful for 
any person in this State, knowingly, to hire, contract with, decoy or entice 
away, directly or indirectly, anyone, male or female, who is at the time under 
contract or in the employ of another; and any person[s] so under contract 
or employ of another, leaving their employ without good and sufficient cause, 
before the expiration of the time for which they were employed, shall forfeit 
to the employer all sums due for service already rendered, and be liable for 
such other damages [as ] the employer may reasonably sustain by such violation 
of contract.

Se c . 4338. Penalty.— Any person violating the provisions of the first clause 
of the last section shall be liable to the party who originally had and was 
entitled to the services of said employee, by virtue of a previous contract, for 
such damages as he may reasonably sustain by the loss of the labor of said 
employee; and he shall also be liable for such damages, whether he had knowl
edge of an existing contract or not, if he fails or refuses to discharge the per
son so hired, or to pay such damages as the original employer may claim, 
after he has been notified that the person is under contract, or has violated 
the contract with another person, which amount shall be ascertained, and the 
collection enforced by action for damages before any justice of the peace of 
said county where said violation occurs, or the party violating said section may 
reside.

S ec . 4338%. Fraud.— Any person who shall misrepresent to any employees 
the amount of wages to which employee is to receive on entering into a new 
contract of employment or who shall fail to give a bond with good and sol
vent sureties to be filed with the judge or chairman of the county court of 
the county in which the contract of new employment is made, said bond to be 
in an amount sufficient to cover the difference in wages received by such em
ployee at the time he is solicited to change his employment and the amount 
promised to such employee as wages in his new employment, also a good 
and solvent bond to protect the employer against any and all loss sustained 
through the removal of his employees by a fraudulent promise or contract 
shall be deemed guilty of a misdemeanor, and upon conviction shall be fined 
not less than $5 nor more than $250 or imprisoned in the county workhouse 
not less than thirty days nor more than six months, or both, in the discretion 
of the court.

S e c . 4338a. Deceptive representations, etc.— It shall be unlawful for any per
son, persons, company, corporation, society, association or organization of any 
kind doing business in this State by himself, themselves, his. its or their agents 
or attorneys, to induce, influence, persuade, or engage workmen to change from 
one place to another in this State or to bring workmen of any class or calling 
into this State to work in any of the departments of labor in this State through 
or by means of false or deceptive representations, false advertising or false 
pretenses, concerning the kind and character of the work to be done, or amount 
and character of the compensation to be paid for such work, or the sanitary or 
other conditions of the employment, or as to the existence or nonexistence of 
a strike, or other trouble pending between employer and employees, at the 
time of or prior to such engagement.

S e c . 4338a-l. Notice of strike.— Failure to state in any advertisement, pro
posal or contract for the employment of workmen that there is a strike, lock
out or other labor troubles at the place of the proposed employment, when in 
fact such strike, lockout or other labor troubles then actually exist at such 
place, shall lie deemed as false advertisement and misrepresentation for the 
purposes of this act.
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S e c . 4338a-2. Violations.— [Penalty for violating the last above sections is 
a fine, not less than $500, or imprisonment not exceeding one year, or both.]

S e c . 4338a-4. Damages.—-Any workman of this State, or any workman of 
another, who has or shall be influenced, induced, or persuaded to engage 
with any persons mentioned in section 1 of this act [Code, sec. 4338a], through 
or by means of any of the things therein prohibited, each of such workmen 
shall have a right of action for recovery of all damages that each such work
man has sustained in consequence of the false or deceptive representations, 
false advertising, and false pretenses used to induce him to change his place 
of employment, against any person or persons, corporations, companies, or 
associations, directly or indirectly, causing such damages, and in addition to 
all actual damages such workmen may have sustained, shall be entitled to 
recover such reasonable attorney’s fees as the court shall fix, to be taxed as 
costs in any judgment recovered.

Payment of tcages

Section  4339. Monthly pay day.— All persons, firms, companies, or corpora
tions engaged in constructing and building railroads, or in mining coal, ore, or 
other minerals, or mining and manufacturing them, or either of them, or manu
facturing iron or steel, or both, or any other kind of manufacturing, shall 
pay their laborers and employees the amounts due them for their work or 
service in lawful money of the United States, or by cash order as described and 
required in section 4342, and shall adjust accounts with their laborers and em
ployers at least once in every thirty days.

S e c . 4340. Provisos.— If  the employer and employee fail, in their adjustment, 
to agree upon the amount due the laborer, and the courts have to settle the 
question in controversy, the penalty herein provided shall not apply.

S e c . 4341. Claim may be assigned.— Nothing herein contained shall affect the 
right of such laborer or employee to assign, in whole or in part, his claim 
against his employer.

Se c . 4341a. Assignments.— [W age assignments to  be valid must have been 
assented to by the employer, in writing, at the time of execution.]

Se c . 4342. Scrip to be redeemable.— It shall not be lawful for any person, 
firm, company, or corporation engaged in the business set forth in section 
4339, or for their clerk, agent, officer, or servant, to issue for payment of labor 
any order or other paper whatever, unless the same purports to be redeemable 
for its face value in lawful money of the United States, bearing interest at 
legal rate, made payable to employee or bearer, and redeemable by the person, 
firm, company, or corporation giving, making or issuing the same; and any 
person, firm, company, or corporation engaged in the business aforesaid, their 
clerks, agents, officers, or servants, who shall be guilty of a violation of section 
4339 or this section, shall be deemed guilty of a misdemeanor and, upon con
viction, shall be fined in any sum not exceeding two hundred dollars and not 
less than fifty dollars in the discretion of the court.

The provisions of this law are valid. Knoxville Iron Co. v ,  Harbison, 183 U. S. 13,. 22 
Sup. Ct. 1.

S e c . 4342a. Redemption.— All persons, firms, corporations and companies 
using coupons, scrip, punch outs, store orders, or other evidences of indebted
ness to pay their or its laborers and employees, for labor or otherwise, shall, if 
demanded, redeem the same in the hands of such laborer, employee, or bona 
fide holder in good and lawful money of the United States: Provided, The 
same is presented and redemption demanded of such person, firm, company 
or corporation using same as aforesaid, at a regular pay day of such person, 
firm, company or corporation to laborers or employees, or if presented and 
redemption demanded as aforesaid by such laborers, employees, or bona fide 
holders at any time not less than thirty days from the issuance or delivery 
of such coupon, scrip, punch out, store order, or other evidences of indebted
ness to such employees, laborers or bona fide holder. Such redemption to be 
at the face value of said scrip, punch out, coupon, store order, or other evi
dence of indebtedness: Provided, further, Said face value shall be in cash 
the same as its purchasing power in goods, wares and merchandise at the 
commissary company store or other repository of such company, firm, person 
or corporation aforesaid.

Se c . 4342a-l. Right of action.— Any employee, laborer, or bona fide holder 
referred to in section 1 of this act, upon presentation and demand for redemp
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tion of such scrip, coupon, punch out, store order or other evidence of indebt
edness aforesaid, and upon refusal of such person, firm, corporation or com
pany to redeem the same in good and lawful money of the United States, may 
maintain in his, her or their own name an action before any court of com
petent jurisdiction against such person, firm, corporation or company using 
same as aforesaid for the recovery of the value of such coupon, scrip, punch 
out, store order or other evidence of indebtedness, as defined in section 1 of 
this act, and if  plaintiff obtains judgment in such case, it shall include a 
penalty of 25 per cent, and a reasonable fee for the plaintiff’s attorney for 
his services in the suit, ail of which, as well as the costs, shall be taxed 
against the defendant

Se c . 4342a-2. Act construed.— Nothing herein in this act contained is to be so 
construed as to legalize the issuance or use of scrip. * * *

T his law  is  co nstitu tiona l and  h a s  th e  sam e effect a s  to  foreign, corporations th a t  
i t  has upon those form ed w ith in  th e  S ta te . 22 Sup. Ct. 5.

An assignee of sc rip  m ay recover un d er i t s  provisions and fo r face value, though be  
purchased i t  a t  a  discount. 53 S. W. 955.

S e c . 4342a-2a. Pay days established.— A ll wages or compensation of em
ployees in private employments shall be due and payable as follows, that is 
to say, all such wages or compensation earned and unpaid prior to the first 
day of any month, shall be due and payable not later than the twentieth day 
of the month following the one in which such wages were earned; and all 
wages or compensation earned and unpaid prior to the sixteenth day of any 
month, shall be due and payable not later than the fifth day of the succeeding 
month.

The words “ private employment” used in this act shall mean and include 
all employments except those under the direct management, supervision and 
control of the State of Tennessee, any county, incorporated city or town, or 
other municipal corporation or political subdivision of the State of Tennessee, 
or any officer or department thereof.

But nothing contained herein shall be construed as prohibiting the pay
ment of wages at more frequent periods than semimonthly: Provided, That 
this act shall apply only to private employments where twenty or more em
ployees are employed.

S e c . 4342a-2al. Notice to be posted.— Every employer shall establish and 
maintain regular pay days as herein provided, and shall post and maintain 
notices, printed or written in plain type or script, in at least two conspicuous 
places where said notices can be seen by the employees as they go to and from 
the work, setting forth the regular pay day as herein prescribed.

S e c . 4342a-2a2. Payment in money.— The payment of wages or compensation 
of employees in the employments defined herein, shall be made in lawful money 
of the United States or by a good and valid negotiable check or draft, pay
able on presentation thereof, at some bank or other established place of busi
ness without discount, exchange or cost of collection in lawful money of the 
United States, and not otherwise.

S e c . 4342a-2a3. Absent employees.— In case an employee in any such em
ployment shall be absent from the usual place of employment at the time said 
payment shall be due and payable as hereinabove provided, he shall be paid 
the wages or compensation within a reasonable time after making a demand 
therefor.

S e c . 4342a-2a4. Violations.— Every person, partnership or corporation will
fully failing or refusing to pay the wages of any employee at the time and 
in the manner provided in this statute shall forfeit to the State of Tennessee 
the sum of twenty-five ($25) dollars for each and every such failure or refusal, 
and suits for penalties accruing under this act shall be brought in any court 
having jurisdiction of the amount in the county in which the employee should 
have been paid, or where employed. Such suit shall be instituted at the 
direction of the chief of the department of workshop and factory inspection 
by the district attorney general, or under his direction, for the county or dis
trict in which suit is brought •

S e c . 4342a-2a5. Enforcement— The department of workshop and factory 
inspection shall enforce the provisions of this act

Factory, etc., regulations

Sections 4342a-25, 4342a-26. Beats for females.— [These sections require, 
under penalty, that employers of females in any factory, mercantile estab
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lishment, mill, or workshop In the State “ shall provide a suitable seat for 
each female employee” and permit the use of the same when it will not 
actually and necessarily interfere with the proper discharge of duty.]

S e c s . 4342a-27-4342a-29. Water-closets.— [These sections require, under pen
alty, employers of females in any manufacturing or mercantile establishment 
to provide them with separate water-closets.]

Se c s . 4342a-29a-l. Shower baths required.— It shall be the duty of ail own
ers, proprietors, and operators of foundries employing twelve or more men to 
provide shower baths, with hot and cold water, for the use of their employees, 
and also to provide and furnish their employees comfortable dressing rooms, 
with heat when necessary to dry clothing and lockers in which their employees 
may hang their clothes.

Sec. 4342a-29a-2. Violations.— [Violations are punishable by fine of $5 to 
$50.]

S e c . 4842a-30. Fire escapes required.— Every mechanical or mercantile estab
lishment or factory or workshop or laundry or mill or manufacturing or other 
places wherein labor is performed, on or above the second floor now or here
after erected, which is two or more stories in height and in which twenty-five 
or more operators or employees shall be at work, on or above the second floor, 
shall be provided with outside iron fire escapes as hereinafter provided. The 
fire escape shall be located at such place on the said buildings as may be best 
suited for the purpose intended or as the chief inspector of factories designates 
in writing, and shall take in one or more windows on each floor above the 
first floor. Fire escapes may project into the highway to a distance not 
greater than four feet beyond the building line.

S e c s . 4342a-31-4342a-33. Factories; type of lire escape.— [Factories and mills, 
etc., where goods of any kind are manufactured, which are three or more 
stories in height, must be equipped with fire escapes as above. Balconies not 
less than three feet in width and drop ladders from the lower one are pre
scribed. Numbers of escapes must correspond to the number of employees. 
Pitch of stairways is regulated.]

S e c s . 4342a-34-4343a-41. Details of construction,, etc.— [These sections pre
scribe materials to be used, thickness, size, modes of erection, the dimensions 
of platforms, ladders, etc. Erection is at the expense of landlord, and all parts 
must be properly painted.]

S e c . 4342a-42. Inspection.— [The chief inspector of factories and workshops 
may order the erection of new or additional fire escapes or changes or altera
tions in the same.]

S e c . 4342a-43. Violations.— [Noncompliance may be punished by a  fine of 
$100 and $10 additional for each day after the time fixed for compliance.]

Employment of children
S e c t io n  4342a-44. Age; night work.— [No child under 14 may be employed 

in or about any mill, factory, workshop, cannery, laundry, telegraph, or tele
phone office, or in messenger or delivery service; nor may any child under 
16 be employed in such occupations between 6 p. m. and 6 a. m. See sec. 
4342a-47.]

S e c . 4342a-45. School attendance.— [N o  child under 14 may be employed in 
any occupation whatever which interferes with his school attendance.]

JSec. 4342a-46 (as amended 1921, ch. 431). Dangerous occupations.— [Chil
dren under 16 may not be employed in enumerated dangerous factory opera
tions or in mines or quarries. For similar list see Delaware Code, secs. 3145, 
3148. No minor may be employed in the occupations named in this section 
unless the employer has on file a certificate showing him to be 16 years of 
age, based on the same evidence as required in sec. 4342a~48.]

S ec . 4342a-47. Hours of labor; night work.— [No child under 16 may be 
employed in the places, eta, named in sec. 4342a-44 more than 8 hours per day 
or more than 6 days per week or between 7 p. m. and 6 a. m. (See sea 
4342a-44.) Nor may a minor under 18 be employed in messenger or delivery 
service between 10 p. m. and 5 a. m.]

S e c . 4342a-48. Certiorates.— [Children 14 to 16 who may lawfully be em
ployed must have certificates of age, based on records or on a certificate 
signed by two physicians, one of whom must be a health officer or medical 
inspector.]

Se c . 4342a-49. Violations.— [Penalties are provided for employers and for 
parents or guardians who violate the provisions of this law .]
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Employment of women and children
S e c t io n  4342a-51. Scope of law.— The terms u workshops and factories” as 

used in this act shall include the following:
Manufacturing, mills, mechanical, electrical, mercantile, art and laundering 

establishments, printing, telegraph, and telephone offices, department stores, or 
any kind of an establishment wherein labor is employed or machinery is used: 
Provided, That domestic service and agricultural pursuits are hereby excluded.

S ec . 4342a-52. Work time.— It shall be unlawful for any proprietor, fore
man, owner, or other person to employ, permit, or suffer to work in, about, or 
in connection with any workshop or factory in the State of Tennessee, any 
female or any child under sixteen years of age in excess of fifty-seven hours 
in any one week or more than ten and a half hours in any one day: Provided, 
That ten and a half honrs per day will be permitted only for the purpose of 
providing for one short day in the week.

S e c . 4342a-53. Violation.— [Violation is punishable by fine of not less than 
$25 nor more than $100 for each offense.]

S e c . 4342a-54. Schedule of hours.-—Every proprietor, foreman, owner, or 
other person in charge of any industry specified in sections one and two of this 
act [Code, secs. 4342a-51, 4342a-52], shall post, or cause to be posted, in a 
conspicuous place in the workroom or place of employment where persons 
affected by this act are employed, a printed or written notice, setting forth 
therein the hours of commencing and leaving work, the time allowed for 
meals or other intermissions, and the maximum number of hours any female 
or child under the age of sixteen be permitted to work in any one day or in 
any one week. And in the event any proprietor, foreman, owner, or other 
person shall operate a business which runs at night, he shall specify in said 
notice the hours of work on the night shift, giving the number of hours each 
female or child under the age of sixteen years is permitted to work on such 
night shift.

S ec . 4342a-55. Evidence of violation.— The failure on the part of any pro
prietor, foreman, owner, or other person in charge of any Industry named in 
sections one and two of this act [Code, secs. 4342a-51, 4342a-52], to post, 
or cause to be posted, within sixty days after date of the passage of this act, 
and to keep posted said notices as provided in section 4 [Code, see. 4342a-54], 
shall be prima facie evidence of the violations of sections one and two of this 
act.

Sec. 4342a-56. Records.— Every proprietor, foreman, owner, or other person 
mentioned in the foregoing sections of this act shall keep, or cause to be kept, 
a record, showing the length of time each and every female or child under 
sixteen years has worked each day and the number of hours worked in each 
week; and such record shall be open for inspection at all reasonable hours 
to the department of workshop and factory inspection.

S e c . 4342a-57. Enforcement.— The State department of workshop and 
factory inspection shall be charged with the duty of enforcing the provisions 
of this act and prosecute all violations thereof.

S e c . 4342a-58. Exclusions.— [This section excludes fruit and vegetable can
neries from the foregoing provisions.]

Factory, etc., regulations—Tenements

S e c t io n  4342a-59. Manufactures forbidden.— No room or rooms, apartment or 
apartments in any tenement or dwelling house used for catering [eating] or 
sleeping purposes, shall be used for the manufacture for sale in whole or in 
part, of coats, vests, trousers, knee pants, overall [s ], cloaks, shirts, ladies’ 
waists, purses, feathers, artificial flowers or cigars and all wearing apparel 
except by the immediate member of the family living therein.

S ec . 4342a-60. Sanitation, etc.— Every such workshop shall be kept in a 
cleanly state and shall be subject to the provisions of this act; and each of said 
articles made, altered, repaired or finished in any such workshops shall be 
subject tx> examination and inspection as hereinafter provided for the purpose 
of ascertaining whether said articles or any of them or any part thereof are 
in a cleanly condition and free from vermin and any matter o f an infectious 
and contagious nature; and every person so occupying or having control of any 
workshop aforesaid, shall within fourteen days from the taking effect of this 
act, or from the time of beginning of work in any workshop as aforesaid, notify
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the board of health of the location of such workshops, the nature of the work 
there carried on, and the number of persons therein employed.

S e c . 4342a-61. Presence of diseases,— If  the board of health of any city or 
said chief inspector or [o f] workshops and factories or his deputies find evi
dence of infection or contagious diseases present in any workshop or in goods 
manufactured, or in the process of manufacture therein, and said board or 
chief inspector or deputies shall issue such order or orders as the public health 
may require, the board of health are hereby enjoined to condemn or disin
fect all such infections [infectious] and contagious articles.

S e c . 4342a-62. Goods, etc., brought into State.— Whenever it will [shall] be 
reported to said chief inspector of workshops and factories or to the board of 
health-or to either of them, that coats, vests, trousers, knee pants, overalls, 
cloaks, skirts, ladies’ waists, purses, feathers, artificial flowers, or cigars are 
being transported to this State, having been previously manufactured in whole 
or in part under unhealthy conditions, said chief factory inspector or deputies 
shall examine said goods and the condition of their manufacture, and if upon 
such examination said goods or any part of them are found to contain vermin 
or to have been made in improper places, or under unhealthy conditions, he 
shall make report thereof to the board of health, which board shall thereupon 
mate such order or orders as the public health require; and the board of 
health are [is ] hereby empowered to condemn and disinfect all such articles.

S e c . 4342a-63. Definitions.— The words “ manufacturing establishment or fac
tory or workshop ” whenever used in this act, shall be construed to mean any 
place where goods or products are manufactured or repaired, cleaned, or 
sorted in whole or in part, for sale or for wages. Whenever any house, 
room, or place is used for the purpose of carrying on any process of making,* 
altering, repairing, or finishing, for sale or for wages, any coats, vests, trousers, 
knee pants, overalls, cloaks, shirts, waists, purses, feathers, artificial flowers, 
or cigars or any wearing apparel of any kind whatsoever, intended for sale, 
shall within the meaning of this act be deemed a workshop for the purpose 
of inspection.

S e c . 4342a-64. Lists of shops.— And it shall be the duty of every person, 
firm, or corporation to keep a complete list of all such workshops in his or 
their employ and such list shall be produced for inspection or on demand by 
the board of health or any of the officers thereof, or by the chief inspector 
of workshops and factories or any of his deputies.

S e c . 4342a-65. Violations.— Any firm, person, or corporation who fails to 
comply with any of the provisions of this act shall be deemed guilty of a mis
demeanor, and on conviction thereof shall be fined not less than ten dollars 
nor more than one hundred dollars for each offense.

Reports of accidents
S e c t io n  4342a-66. Reports required.— It shall be the duty of every firm, cor

poration, or individual employing labor in any workshop or factory in the 
State of Tennessee to make or cause to be made to the department of workshop 
and factory inspection, within three days after it shall occur, a report of each 
and every accident happening in, about, or in connection with such workshop or 
factory, where such accident might have resulted in bodily injury or death to 
any employee or person connected with such workshop or factory, setting forth 
in such report the nature of the business in which such employee is engaged in, 
the time, place, and nature of the accident, and the kind of machinery, if 
machinery caused the accident.

S e c . 4342a~67. Accidents causing death.— It shall be the duty of every firm, 
corporation, or individual employing labor in any workshop or factory in the 
State of Tennessee to make or cause to be made to the department of workshop 
and factory inspection, within ten days after it shall occur, a report of each and 
every accident happening to any person in, about, or in connection with such 
workshop or factory, which accident resulted in death or bodily injury of such 
a nature that the injured person does not return to his or her employment 
within seven days after the occurrence of such accident, setting forth in such 
report the nature of the business in which such employee is engaged, the time, 
place, and nature of the accident, the name, address, sex, age, and nature of 
employment of the person killed or injured, and whether such person is married 
or single, and, if  married, the number of persons dependent upon the injured 
person for support, together with a statement of how the accident occurred, 
and, if such accident was caused by machinery, the kind of machinery used.
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Sec. 4342a-68. Report on request.— It shall be the duty of every firm, corpora
tion, or individual employing labor in workshop or factory in the State of 
Tennessee to make a  full and detailed report, in addition to the information 
required to be furnished in sections one and two of this act, upon written 
request of the chief inspector of the department of workshop and factory 
inspection, furnishing him any information which such chief inspector may 
demand.

Sec. 4342a-69. Reports not evidence.— No report herein required to be made, 
or any part thereof, shall be admitted in evidence or referred to at the trial of 
any action or any judicial proceedings whatsoever.

Sec. 4342a-70. Violations.— [Penalties for violations are fines of $50 to $100 
for first offense, and $100 to $200 for second and subsequent offenses.]

Sec. 4342a-71. Definition.— The term “ workshop and factories” as used in 
this act shall include the following: Manufacturing m ills; mechanical, electri
cal, mercantile, art, and laundering establishments; printing, telegraph, and 
telephone offices; department stores; or any kind of an establishment wherein 
labor is employed or machinery used.

Sec. 4342a-72. Record.— The chief inspector of the department of workshop 
and factory inspection shall compile and make a permanent record of the in
formation obtained by virtue of this act.

Sec. 4342a-73. Expense.— The sum of five hundred dollars per annum, or as 
much thereof as may be necessary, is hereby appropriated for the expense in
curred in collecting, compiling, and reporting this information, said expenses to 
be itemized, evidenced by voucher, and sworn to, which vouchers shall be paid 
by the comptroller of the State of Tennessee upon the request of the chief in
spector of the department of workshop and factory inspection.

Sec. 4342a-74. Blanks.— It shall be the duty of the chief inspector of the 
department of workshop and factory inspection to prepare and furnish, free of 
charge, to any person, upon application, or printed forms, which, when filled 
out, will set out the facts required by this act.

Protection of employees in choice of physicians

Section 6879. Restriction as to employment of physicians.— It shall be un
lawful for any manufacturer, firm, company, or corporation, their agents, 
clerks, or superintendents in this State, to dictate or in any manner interfere 
with any employee or laborer in their rights to select their own family physi
cian.

Sec. 6880. Company doctor.— It shall be unlawful for any such manufacturer, 
firm, company, or corporation, their agents, clerks, or superintendents, to retain 
or withhold any part or portion of the wages due to any such employee or 
laborer for the avowed purpose of paying the salary of any person claiming 
to be the “ company doctor” without the full consent of such employee or 
laborer; and the whole amount of any such wages so retained by consent shall be 
paid to said company doctor or other physicians employed by said employees.

Sec. 6881. Penalty.— Any agent, clerk, or superintendent of any such firm, 
company, or corporation violating the provisions of this article, shall be guilty 
of a misdemeanor, and, upon conviction in any of the courts of the State having 
jurisdiction, shall be fined not less than ten dollars.

Protection of employees as traders—Company stores

Section 6882. Withholding wages.— It shall not be lawful for any manufac
turer, firm, company, or corporation, their agents, clerks, or superintendents, 
in this State who own or control a store for the sale of general store goods or 
merchandise in connection with their manufacturing or other business, to 
attempt to control their employees or laborers in the purchase of store goods 
and supplies at the aforesaid store, by withholding the payment of wages 
longer than the usual time of payment, whereby the employee would be 
compelled to purchase supplies at said manufacturer’s, firm’s, company’s, or 
corporation’s store.

Sec. 6883. Misdemeanor;  fine.—Any manufacturer, firm, company, or corpo
ration offending against the provisions of the last section, the same shall be 
a misdemeanor, and, on conviction in any court having jurisdiction thereof, 
fined not exceeding fifty dollars.
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Provisions for accidents in mimes

S e c t io n  6888a. Equipment required.— Every operator of a coal mine in this 
State shall provide and keep in a convenient place, at or near the mouth of said 
mine, and in a room where the same shall be well protected, a suitable stretcher, 
bandages, dressings, and medicines for the first aid to the injured in and about 
said mine. The supplies to be furnished by the operator under this section shall 
be the same or equivalent to those recommended in such cases by the first aid 
department of the American Red Cross Society.

Sec. 6888a-l. Violations.— Every operator of a coal mine in this State who 
shall violate the section 6888a shall be guilty of a  misdemeanor, and, upon 
conviction, shall be fined not less than twenty-five dollars nor more than one 
hundred dollars for each offense.

Tips to employees of hotels, etc.

Se c t io n  6888a-31. “ Tipping ” prohibited.— It shall be unlawful in this State 
for any hotel, restaurant, caf4, barber shop, dining car, railroad company, or 
sleeping-car company to willfully allow any person in its employ to receive 
any gratuity, commonly known as a “ tip,” from any patron or passenger, and 
it shall be unlawful for any patron of any hotel, restaurant, cafe, barber shop, 
dining car, or any passenger on any railroad train or sleeping car to give any 
employee any such gratuity, and it shall be unlawful for any employee of any 
hotel, restaurant, cafd, barber shop, dining car, railroad company, or sleeping- 
car company to receive any gratuity or tip.

S e c . 688Sa-32. Definition.— By “ gratuity ” or tip, as used in this act, is meant 
any extra compensation of any kind which any hotel, restaurant, caf£, barber 
shop, dining car, railroad company, or sleeping-car company, or the manager, 
officer, or any agent thereof, in charge of same, allows to be given an employee 
or which any person gives to any employee, or which is received by any em
ployee, and is not a part of the regular charge of the hotel, restaurant, caf£, 
barber shop, dining car, railroad company, or sleeping-car company for the 
thing bought or service rendered, or a part of the service which by contract 
it is under dnty to render. No hotel, restaurant, cafg, barber shop, dining 
car, railroad company, or sleeping-car company shall evade this act by adding 
to the regular charge, directly or indirectly, anything intended for or to be 
used or to be given away as a gratuity or tip to the employee. A ll charges 
made by the hotel, restaurant, eaf6, barber shop, dining car, railroad com
pany, or sleeping-car company must be made by it in good faith, a charge for 
the service which it renders, exclusive of tfie service which it furnishes to its 
employees.

S ec . 6888a-33. notices to be posted.— Each hotel shall post notice of this 
act in the office and in each room, and each restaurant, caffi, and barber shop 
shall post at least two notices of this act in two conspicuous places in same, 
and each dining car, railroad or sleeping-car company doing business within 
this State, shall post two notices of this act in conspicuous places in each 
sleeping car, and each caf6, hotel or dining-car operator shall have printed 
in a conspicuous place on their menu cards or bills of fare the synopsis of the 
provisions of this act.

S e c . 6888a-34. Violations.— Any hotel, restaurant, caf$, barber shop, dining 
car, railroad or sleeping-ear company, and the manager, officer, or agent of 
same in charge, violating this act or willfully allowing the same to be violated 
in any way shall each be subject to a penalty o f not less than ten dollars nor 
more than fifty dollars for each tip allowed to be given. I f  any person shall 
give an employee any gratuity or tip, each person shall be subject to a fine 
of not more than twenty-five dollars nor less than five dollars for each offense. 
I f  any of the above employees shall receive any gratuity or tip, he or she 
shall be subject to a fine of not more than twenty-five dollars nor less than 
five dollars for each offense. Should any hotel, restaurant, cafd, barber shop, 
dining car, railroad company, or sleeping-car company fail, neglect, or refuse 
to post notice of this act as required herein, such hotel, restaurant, cafd, 
barber shop, dining car, railroad or sleeping-car company shall be subject to 
a  fine not to exceed one hundred dollars for each day it shall fail.
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ACTS OP 1919

Chapter 110.— Factory, etc., regulations—Inspector

Section 3. Qualifications.— The chief inspector of workshops and factories 
shall be a competent and practical mechanic of not less than 5 years of prac
tical experience, and shall give his entire time and attention to the duties of 
his office. He shall enforce the provisions of all laws relating to workshops 
and factories and prosecute violations thereof, and shall enforce the provisions 
of all other laws which have heretofore, by statutory provisions, been enforced 
by the department of workshop and factory inspection of the State of Tennes
see, and shall perform such other duties as are required of him by law. Each 
male deputy inspector of workshops and factories shall be a competent and 
practical mechanic and each deputy inspector must devote his or her whole time 
and attention to the duties of the office.

Sec. 4. Districts.— The chief inspector of workshops and factories, under the 
direction of the chief mine inspector, shall divide the State into districts and 
make such assignments of deputy inspectors therein as they may see fit, and 
prescribe such rules and regulations for their government as the service may 
require. Each deputy inspector of workshops and factories shall visit the shops 
and factories of the district assigned to him as often as practicable, see that the 
laws relating to workshops and factories are enforced, performing such other 
duties pertaining to the department of workshops and factory inspection as the 
chief inspector may direct.

Sec. 5. Inspection.— Each deputy inspector of workshops and factories as
signed to a district for the inspection of workshops and factories therein shall 
carefully inspect the sanitary conditions, systems of sewerage, situation and 
condition of water-closets, systems of heating, lighting, and ventilating rooms 
where persons are employed at labor, and means of exit in case of fire or other 
disasters within, or connected with, such workshops and factories. They shall 
examine the belting, shafting, gearing, elevators, drains, and machinery in and 
about such workshops and factories, and see that they are not so located as to 
be dangerous to employees when engaged in their ordinary duties, and as far  
as practicable, securely guarded; that they shall see that each vat, pan, or 
structure, filled with molten lead or hot liquor is surrounded by proper safe
guards for preventing accident or injury to persons employed at or near them. 
For the purpose of inspection or examination required of them by law, the 
chief inspector of workshops and factories, and each deputy inspector, at rea
sonable hours may enter any workshop or factory in the State.

Sec. 6. Records.— The inspector shall make an Accurate record of all ex
aminations and inspections of the workshops and factories inspected by each, 
showing the date inspected, the condition in which such workshops or factories 
are found, the extent to which laws relating thereto are observed or violated, 
the progress made in the improvement of the workshops and factories, and the 
conditions to insure the preservation of life and health by the provisions of 
this act and other laws, the enforcement of which are under the' direction of 
the bureau of workshops and factory inspection, the number of accidents or 
injuries received in and about such workshops and factories, with full details 
of each, the number of men, women, and children employed in and about such 
workshops and factories, the number of shops and factories in the district of 
each inspector, together with all other facts and information of public interest 
concerning the condition of the workshops and factories of the State. The 
data thus collected shall be forwarded to the office of the chief factory inspec
tor on the blanks prepared for that purpose on or before the third day of each 
month or as the chief factory inspector may require, covering the work of the 
previous month. The chief mine inspector shall make a complete record of 
such inspections and shall forward to the Comptroller of the Treasury each 
month a report showing all workshops and factories inspected by the various 
inspectors during the previous month, the number of persons employed in each, 
and the inspection fee to be collected by the comptroller for the inspection of 
each. The chief mine inspector shall make an annual report to the governor 
as soon as practical after the close of each calendar year, in which shall be 
Included all data collected under the provisions of this section, with such other 
information as may be deemed of public interest
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Sec. 7. Authority.— In the performance of his duties pertaining to his office, 
the chief inspector of workshops and factories, and each of the deputy inspec
tors, shall have the authority of a notary public to administer oaths and take 
affidavits in the administration of the duties thereof, and any false swearing 
shall be deemed perjury and punishable as such.

Sec, 8 . Scope.— The term “ workshops and factories,” as used in this act, 
shall include the following: Manufacturing, mills, mechanical, electrical, mer
cantile, art, and laundering establishments; printing, telegraph, and telephone 
offices, department stores, or any kind of establishment wherein labor is em
ployed or machinery used.

Sec. 9. Ventilation.— Every factory, workshop, association, or other estab
lishment in which five or more persons are employed shall be so ventilated 
while work is carried on therein that the air shall not become so exhausted as 
to become injurious to the health of the persons employed therein, and shall 
also be so ventilated as to render harmless, as far as practicable, all gases, 
vapors, dust, or other impurities generated in the course of the manufacturing 
process or handicraft carried on therein.

Sec. 10. Fans, etc.— Every factory, workshop, association, or other establish
ment where a work or process is carried on by which dust, filaments, or injuri
ous gases are produced or generated, that are liable to be inhaled by persons 
employed therein, the person, firm, or corporation by whose authority the said 
work or process is carried on shall cause to be provided and used in said work
shop, factory, association, or establishment, exhaust fans, conveyors, recep
tacles, or blowers with pipes and hoods extending therefrom to each machine, 
contrivance, or apparatus by which dust, filaments, or injurious gases are pro
duced or generated; or provide other mechanical means to be maintained for 
the purpose of carrying off or receiving and collecting such dust, filaments, de
vitalized air, or other impurities as may be detrimental to the health of those 
in, about, or in, connection with such place as herein mentioned: Provided, That 
if natural ventilation sufficient to exclude the harmful elements above enu
merated be provided, the requirement of this section shall have been complied 
with by such firm, corporation, association, or other establishment as herein 
mentioned. Said fans, blowers, pipes, and hoods shall be properly fitted and 
adjusted and of power and dimensions sufficient to effectually prevent the dust, 
filaments, or injurious gases produced or generated by said machines, con
trivances, or apparatus from escaping into the atmosphere of the room or rooms 
of said factory, workshop, or other establishment where persons are employed.

Sec. 11. Air space.— Not less than two hundred and fifty (250) cubic feet of 
air space shall be provided for each employee or operative at work in a room 
or place within the meaning of this act between the hours of six o’clock in 
the morning and the hours of six o’clock in the evening, and not less than four 
hundred (400) cubic feet of air space for each person so employed between 
the hours of six o’clock in the evening and six o’clock in the morning.

Sec. 12. Fire protection.— In places of amusement wherein five or more em
ployees are engaged in duties that appertain thereto, the owners, managers, 
proprietors, or other persons in charge, shall provide that such places shall be 
well ventilated and that adequate and sufficient fire protection shall be main
tained, and that all exit doors of such amusement places shall be opened out
ward wherein in addition to the said five employees fifty or more patrons 
might be congregated.

Sec. 13. Work in tenements, etc.— No person shall hire, employ, or contract 
with another to manufacture, alter, repair, or finish any article in any room, 
apartment, or tenement unless said room, apartment, or tenement shall be well 
lighted and ventilated and shall contain at least five hundred (500) cubic feet 
of air space for every person working therein: Provided, That where children 
under the age of sixteen years live in such room, apartment, or tenement, they 
shall not engage in any work above specified without first obtaining a permit 
so to do from the bureau of workshop and factory inspection.

Sec. 14.Wages.— The chief or deputies of the bureau of workshop and fac
tory inspection shall have authority to ascertain the average week by [weekly] 
wages of all employees other than officers, and that the failure or refusal on 
the part of any manager, owner, foreman, or other person in charge of any 
industry under inspection or investigation to furnish such information or 
answer any question pertaining to any inspection or investigation, shall con
stitute a violation of this act, and said manager, owner, foreman, or other 
person found guilty thereof shall be punished as provided for herein.
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Sec. 15. Violation.— [Violation entails a fine of not less than $50 nor more 
than $100, and $5 per day additional for continued violation.]

Sec. 16. Removing guards, etc.— No person shall remove or make ineffective 
any safeguard around or attached to any machinery, vats, pans, or apparatus, 
except for the purpose of making repairs thereon, and all safeguards so re
moved shall be replaced promptly: Provided^ When the machine or any part 
thereof is found to be in dangerous condition a notice shall be attached 
thereto, and such notice shall not be removed until the machinery is made safe, 
and the required safeguards are provided, and in the meantime, such un
guarded or dangerous machinery shall not be in use.

ACTS OP 1921

C h a p t e r  24.— Mine regulations—Washhouses

S e c t io n s  1-6. Who to supply; construction, caret etc.— [Owners or others in 
charge of any coal mine or mines employing 50 or more persons must provide 
a suitable and convenient building, equipped with lockers or hangers, benches, 
light, heat, hot and cold water, and shower baths; floors to be of cement or 
concrete in the bath rooms. Employees furnish their own towels, soap, and 
locks, and are responsible for property left in the washhouse. Failure to 
comply with this act involves a fine, not less than $50 nor more than $100 
for each offense, each day's violation constituting a separate offense. Injury  
to property is penalized by fines, $25 to $50. Separate accomodations must be 
furnished for whites and blacks, in the discretion of the chief mine inspector, 
who is charged with the enforcement of this act.]

C h a p t e r  29.— Garnishment of wages of municipal employees

Se c t io n  1. May he garnished.— [This act provides for subjecting to garnish
ment the wages or other sums due employees of any county or municipality of 
the State, with such exemptions as are allowed employees of private em
ployers.]

C h a p t e r  171.— Railroads—Height of wires over tracks

Se c t io n s  1-5. Powers of commission,— [This act requires compliance with 
the regulations of the railroad and public utilities commission for preventing 
accidents from the wires over railroad tracks. Present installations must be 
made to conform to such regulations. Penalties for violation are fine or 
imprisonment, or both.]

ACTS OF 1923

C h a p t e r  7.— Administrative officials 

Department of labor

S e c t io n  55. Powers.— The department of labor shall have power:
1. To exercise all the rights, powers, and, duties vested by law  in the chief 

mine inspector, the mining statistician, the district mine inspectors, and their 
assistants and employees;

2. To exercise all the rights, powers, and duties vested by law  in the work
shop and factory inspector, his deputies, assistants, and employees;

3. To supervise the administration of the workmen's compensation la w ;
4. To inspect hotels now under the supervision of the food and drug in

spector ;
5. To collect information on the subject of labor, its relation to capital, the 

hours of labor, and the earnings of laboring men and women, and the means 
of promoting their material, social, intellectual, and moral prosperity;

6. To visit and inspect during reasonable hours all shops, factories, and 
mercantile establishments and other places where workmen are employed as 
often as necessary, and to cause the provisions of law  to be enforced therein;

7. To inspect the sanitary conditions, system of sewerage, system of heating, 
lighting, and ventilating of rooms where persons are employed at labor, and 
the means of exit in case of fire or other disaster within or connected with 
shops and factories;
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8. To examine the machinery in and about workshops and factories to see 
that it is not located so as to he dangerous to employees when engaged in their 
ordinary duties;

9. To declare and prescribe what safety devices, safeguards, or other means 
of protection are well adapted to render employees or places of employment 
safe;

10. To order such reasonable changes in the construction, maintenance, and 
repair of places of employment as shall render them safe ;

11. To require the performance o f any act necessary for the protection of 
life, health, and safety of employees;

12. To collect and compile reliable data, which, if disseminated, would tend 
to the development of the State by inducing population and capital to come 
within its borders.

S e c . 56. Divisions.— The department of labor shall be organized under four 
divisions, as follows:

1. The division of mines, the head of which shall he the chief mine inspector;
2. The division of factory inspection, the head of which shall be the chief 

factory inspector;
3. The division of fire prevention, the head of which shall be the State fire 

marshal;
4. The division of workmen’s compensation, the head of which shall be the 

superintendent, of workmen’s compensation.
The commissioner of labor shall act as the head of the division of fire pre

vention, or the division of factory inspection, or the division of mines: Pro
vided, That no additional compensation shall be paid the commissioner for 
acting as head of one of the divisions. In case said commissioner of labor 
shall act as head of the division of mines, he shall be a person thoroughly con
versant with the theory and practice of coal mining, but who is not identified 
with either coal operators or coal miners.
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TEXAS

CONSTITUTIO N

A r t i c l e  3 .— Labor organizations—Provisions of constitution

S e c t i o n  56. Local laws forbidden.— The legislature shall not, except as other
wise provided in this constitution, pass any local or special law, * * * 
regulating labor, trade, mining, and manufacturing; * * *

A r t i c l e  16.— Exemption of wages from garnishment

S e c t i o n  28. Current wages exempt.— No current wages for personal service 
shall ever be subject to garnishment.

REV ISED  C IV IL  STATUTES—-1911 

Arbitration of labor disputes—Boards of arbitration

A r t i c l e  71. Arbitration lawful.— Whenever any grievance or dispute of any 
nature, growing out of the relation of employer and employees, shall arise 
or exist between employer and employees, it shall be lawful, upon mutual 
consent of all parties, to submit all matters respecting such grievance or 
dispute in writing to a board o f arbitrators to hear, adjudicate, and determine 
the same. Said board shall consist of five persons. When the employees 
concerned in such grievance or dispute, as the aforesaid, are members in good 
standing of any labor organization which is represented by one or more dele
gates in a central body, the said central body shall have power to designate 
two of said arbitrators, and the employer shall have the power to designate 
two others of said arbitrators; and the said four arbitrators shall designate a  
fifth person as arbitrator, who shall be chairman of the board. In case the 
employees concerned in any such grievance or dispute, as aforesaid, are mem
bers in good standing of a  labor organization which is not represented in a  
central body, then the organization of which they are members shall designate 
two members of said board, and said board shall be organized as herein
before provided; and in case the employees concerned in any such grievance 
or dispute, as aforesaid, are not members of any labor organization, then a 
majority of said employees, at a meeting duly held for that purpose, shall 
designate two arbitrators for said board; and said board shall be organized 
as hereinbefore provided: Provided, That when the two arbitrators shall have 
been selected by each of the respective parties to the controversy, the district 
judge of the district having jurisdiction of the subject matter shall, upon 
notice from either of said arbitrators that they have failed to agree upon the 
fifth arbitrator, appoint said fifth arbitrator.

A rt. 72. Procuring license.— Any board, as aforesaid selected, may present 
a petition in writing to the district judge of the county where such grievance 
or dispute to be arbitrated may arise, signed by a majority of said board, 
setting forth in brief terms the facts showing their due and regular appoint
ment, and the nature of the grievance or dispute between the parties to said 
arbitration, and praying the license or order of such judge establishing and 
approving of said board of arbitration. Upon the presentation of said peti
tion, it shall be the duty of said judge, if it appear that all requirements of 
this law have been complied with, to make an order establishing such board 
of arbitration and referring the matters in dispute to it for hearing, adjudi
cation, and determination. The said petition and order, or a copy thereof, 
shall be filed in the office of the district clerk of the county in which the 
arbitration is sought

A rt. 73. Different labor organizations.— When a controversy involves and 
affects the interests of two or more classes or grades of employees belonging 
to different labor organizations, or of individuals who are not members of a 
labor organization, then the two arbitrators selected by the employees shall 
be agreed upon and selected by the concurrent action of all such labor organi-
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zation and a majority of such individuals who are not members of a labor 
organization.

A r t . 74. Submission of claims.— The submission shall be in writing, shall 
be signed by the employer or receiver and the labor organization representing 
the employees, or any laborer or laborers to be affected by such arbitration 
who may not belong to any labor organization, shall state the question to be 
decided, and shall contain appropriate provisions by which the respective 
parties shall stipulate as follows:

1. That pending the arbitration the existing status prior to any disagreement 
or strike shall not be changed.

2. That the award shall be filed in the office of the clerk of the district 
court of the county in which said arbitration is held, and shall be final and 
conclusive upon both parties, unless set aside for error of law, apparent on the 
record.

3. That the respective parties to the award will each faithfully execute the 
same, and that the same may be specifically enforced in equity so far as the 
powers of a court of equity permit.

4. That the employees dissatisfied with the award shall not, by reason of 
such dissatisfaction, quit the service of said employer or receiver before the 
expiration of thirty days, nor without giving said employer or receiver thirty 
days’ written notice of their intention so to quit.

5. That said award shall continue in force as between the parties thereto 
for the period of one year after the same shall go into practical operation; 
and no new arbitration upon the same subject between the same parties shall 
be had until the expiration of said one year.

A r t . 75. Organization.— The arbitrators so selected shall sign a consent to 
act as such and shall take and subscribe an oath before some officer author
ized to administer the same to faithfully and impartially discharge his duties 
as such arbitrator, which consent and oath shall be immediately filed in the 
office of the clerk of the district court wherein such arbitrators are to act. 
When said board is ready for the transaction* of business, it shall select one 
of its members to act as secretary and the parties to the dispute shall receive 
notice of a time and place of hearing, which shall be not more than ten days 
after such agreement to arbitrate has been filed.

A r t . 76. Powers.— The chairman shall have power to administer oaths and 
to issue subpoenas for the production of books and papers and for the attend
ance of witnesses, to the same extent that such power is possessed by the 
court of record, or the judge thereof in this State. The board may make and 
enforce the rules for its government and transaction of the business before it 
and fix its sessions and adjournment, and shall herein [hear and] examine 
such witnesses as may be brought before the board, and such other proof as 
may be given relative to the matter in dispute.

A r t . 77. Powers cease, when.— When said board shall have rendered its 
adjudication and determination, its powers shall cease, unless there may be 
at the time in existence other similar grievances or disputes between the samfc 
class of persons mentioned in article 71, and in such ease such persons may 
submit their differences to said board, which shall have power to act and 
adjudicate and determine the same as fully as if said board was originally 
created for the settlement of such difference or differences.

A r t . 78. Status quo to be maintained.— During the pendency of arbitration 
under this chapter it shall not be lawful for the employer or receiver party to 
such arbitration, nor his agent, to discharge the employees parties thereto, 
except for inefficiency, violation of law, or neglect of duty, or where reduction 
of force is necessary, nor for the organization representing such employees to 
order, nor for the employees to unite in, aid, or abet strikes or boycotts against 
such employer or receiver.

A r t . 79. Compensation.—-TS&Qh of the said board of arbitrators shall receive 
three dollars per day for every day in actual service, not to exceed ten days, 
and traveling expenses not to exceed five cents per mile actually traveled in 
getting to, or returning from, the place where the board is in session. The 
fees of witnesses of the aforesaid board shall be fifty cents for each day’s at
tendance and five cents per mile traveled by the nearest route to, and returning 
from, the place where attendance is required by the board. A ll subpoenas 
shall be signed by the secretary of the board and may be served by any person 
of full age authorized by the board to serve the same. And the fees and mile
age of witnesses and the per diem and traveling expenses of said arbitrators 
shall be taxed as costs against either or all of the parties to said arbitration,
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as the board of arbitrators may deem just, and shall constitute part of their 
aw ard ; and each of the parties to said arbitration shall, before the arbitrators 
proceed to consider the matters submitted to them, give a bond, with two or 
more good and sufficient sureties, in an amount to be fixed by the board of 
arbitration, conditioned for the payment of all expenses connected with the said 
arbitration.

A r t . 80. Award,— The award shall be made in triplicate. One copy shall 
be filed in the district clerk’s office, one copy shall be given to the employer 
or receiver, and one copy to the employees or their duly authorized representa
tive. The award, being filed in the clerk’s office of the district court, as here
inbefore provided, shall go into practical operation, and judgment shall be en
tered thereon accordingly at the expiration of ten days from such filing, unless 
within such ten days either party shall file exceptions thereto for matter of 
law apparent on the record; in which case said award shall go into practical 
operation, and judgment shall be rendered accordingly when such exceptions 
shall have been fully disposed of by either said district court or on appeal 
therefrom.

A r t . 81. Entry of judgment,— At the expiration of ten days from the decision 
of the district court, upon exceptions taken to said award as aforesaid, judg
ment shall be entered in accordance with said decision, unless during the said 
ten days either party shall appeal therefrom to the court of civil appeals hold
ing jurisdiction thereof. In such case only such portion of the record shall be 
transmitted to the appellate court as is necessary to the proper understanding 
and consideration of the questions of law presented by said exceptions and to 
be decided. The determination of said court of civil appeals upon said ques
tions shall be final, and being certified by the clerk of said court of civil ap
peals, judgment pursuant thereto shall thereupon be entered by said district 
court. I f  exceptions to an award are finally sustained, judgment shall be en
tered setting aside the aw ard ; but in such case the parties may agree upon a 
judgment to be entered disposing of the subject matter of the controversy, 
which judgment, when entered, shall have the same force and effect as judg
ment entered upon an award.

Exemption of wages from garnishment

A r t i c l e  806. Current wages exempt,— No current wages for personal service 
shall be subject to garnishment; and where it appears upon the trial that the 
garnishee is indebted to the defendant for such current wages, the garnishee 
shall nevertheless be discharged as to such indebtedness.

Labor organic a Hons—Incorporation

A r t i c l e  1120. Who may incorporate.— Private corporations may be created 
by the voluntary association of three or more persons for the purposes and in 
the manner hereinafter mentioned.

A r t . 1121. Purposes.— The purposes for which private corporations may be 
formed are:

« i i t  * * * * *
48. The organization of laborers, workingmen, wage earners, and farmers to 

protect themselves in their various pursuits.
♦  * * * * * * ♦

Safety of employees— Bands, ties, etc., of cotton hales

A r t i c l e  1322. Requirements as to hands, ties, etc.— Every person, firm, cor
poration, or association of persons owning or operating a compress in this 
State, and their agents and employees, are hereby required, in compressing, 
recompressing, baling, or rebaling cotton bales, to so bind and tie every bale 
of cotton by them compressed, recompressed, baled, or rebaled that no such bale 
shall be delivered to any railroad company, or other common carrier, by such 
person, firm, corporation, or association of persons, their agents or employees, 
unless such bale of cotton shall be free from all or any dangerously exposed 
ends of bands or buckles, or any dangerously exposed or protruding part of the 
ties, bands, buckles, or splices used in tying or binding such bale of cotton. 
And any such person, firm, corporation, or association of persons who shall fail 
to bind or tie any bale of cotton by them compressed, recompressed, baled, or
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rebaled in tbe manner above provided and shall deliver, or cause to be deliv
ered, a n j such bale of cotton to any railroad company, or other common car
rier, such person, firm, corporation, or association of persons shall forfeit and 
pay to the State of Texas the sum of not less than fifty dollars nor more than 
two hundred and fifty dollars, which may be recovered in a civil suit brought 
in the name of the State of Texas in a court of competent jurisdiction.

A r t . 1323. Liability.— Any person, firm, corporation, or association of persons 
receiving for storage, loading for transportation, or transporting any such 
compressed bale or bales of cotton in this State containing any dangerously 
exposed ends of bands or buckles, or any dangerously protruding part or parts 
of the ties, bands, buckles or splices used in tying or binding such bale or 
bales of cotton, shall be liable in damages for injury to any person in the 
employ of such person, firm, corporation, or association of persons occasioned 
by reason of such dangerously exposed ends of bands or buckles, or any dan
gerously exposed or protruding part or parts of the ties, bands, buckles, or 
splices used in tying or binding such bale or bales of cotton, while in the dis
charge of the duties of such employment. The duty of inspection of such bales 
of cotton shall be on the employer and not on the employee.

A r t . 1324. Enforcement.— It shall be especially the duty of the commissioner 
of labor and his deputies to see that the provisions of articles 1322 and 1323 
hereof are observed and enforced; and, in pursuance thereof, he shall obtain 
and collect evidence of all violations of said provisions upon the part of per
sons, firms, corporations, and associations of persons engaged in the business 
of compressing cotton who shall fail to comply with the said provisions. The 
commissioner of labor shall file annual statements with the governor, showing 
in detail all expenses incurred by him in connection with his duties under 
this act.

Suits against railroad companies

A r t i c l e  1830. Venue.— [Paragraph 26 of this article fixes the venue of actions 
for personal injuries or death, either in the county where the injury occurred 
or where the plaintiff resided at the time of the injury, if there is an agent in 
the latter; if not, then in the nearest county where there is an agent.

Paragraph 27 authorizes suits for wages either in the county where earned 
or where the railroad company has its principal office.]

Wages as preferred claims—In  receiverships

A r t i c l e  2135. Ranh.— [W age payments in receiverships rank next after costs 
of the suit.]

Suits for wages— Attorneys' fees
A r t i c l e  2178. Fee allowed, when.— [I f  wages are not paid 30 days after 

demand, suit may be brought in the proper county; and if  the full amount of 
the demand is recovered, all costs may be recovered, and if an attorney is 
employed a reasonable fee, not over $20, to be fixed by the court or jury.]

Exemption of wages from attachment, etc.

A r t i c l e  3785. Current wages.— [Current wages for personal service are ex
empt to every family from any species of forced sale.]

A r t . 3788. Same.— [This makes the same provision for persons not constit
uents of a family.]

A r t . 3793. Exceptions.— [Claims for rent, landlord’s advances, and debts 
secured by liens are not affected by the above exemptions.]

Bureau of labor statistics

A r t i c l e  5235. Bureau created.— The bureau of labor statistics shall be under 
the charge and control of a commissioner of labor statistics.

A r t . 5236. Commissioner.— The commissioner of labor statistics shall be ap
pointed by the governor, whose term of office shall begin on the first day of 
February of every odd-numbered year, and shall continue for two years, and 
until his successor is appointed and qualified. The commissioner may be re
moved for cause by the governor, record thereof being made in his office [sic], 
and any vacancy shall be filled in the same manner as the original appoint

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



TEXAS— EEYISED CIVIL STATUTES— M l 1027

ment. Said commissioner shall give bond in the sum o f two thousand dollars, 
with sureties to be approved by the governor, conditioned for the faithful dis
charge o f the duties o f his office, and he shall also take the oath of office pre
scribed by the constitution. He shall have an office in the capital building; 
and, except as hereinafter provided; he shall safely keep and shall deliver to 
his successors a ll records, papers, documents, correspondence, and property 
pertaining to or coming into his hands by virtue of his office.

A r t . 5237. Duties.— The commissioner shall collect, assort, systematize, and 
present in biennial reports to the governor, statistical details relating to all 
departments o f labor in Texas, and especially as affecting or bearing upon the 
commercial, social, educational, and sanitary conditions of the employees and 
their families, the means of escape from dangers incident to their employ
ment, the protection of life and health in factories and other places o f em
ployment, the labor of children and of women and the number of hours of 
labor exacted of them, and, in general, all matters and things which affect or 
tend to affect the prosperity of the mechanical, manufacturing, and produc
tive industries o f this State, and of the persons employed therein. Said com
missioner shall, also, as fully as may be done, collect reliable reports and infor
mation from each county, showing the amount and condition of the mechanical, 
mining, and manufacturing interests therein, and all sites offering natural or 
acquired advantages for the location and operation of any of the different 
branches of industry, and he shall, by correspondence with interested parties 
in other parts of the United States, or in foreign countries, impart to them such 
information as may tend to induce the location of manufacturing and producing 
plants within the State, together with such information as may tend to in
crease the employment of labor and the products of such employment in Texas.

A r t . 5238. Reports.— In each biennial report the commissioner shall give a 
full statement of the business of the bureau since the last preceding report, 
and such information as may be of value to the industrial interests and to 
persons employed therein, showing, among other things, the number of laborers 
and mechanics employed; the number of apprentices in each trade, with the 
nativity of such laborers, mechanics, and apprentices, the wages earned, the 
savings from the same; the age and sex of the persons employed; the number 
and character of accidents; the sanitary conditions of places where persons 
are employed; the restrictions put upon apprentices when indentured; the 
proportion o f married employees living in rented houses, with the average 
rental paid ; the value of property owned by such employees; and a  statement 
as to the progress made in schools in operation for the instruction of students 
in mechanic arts and what systems have been found most practical; but such 
reports shall not contain more than six hundred printed pages, and the same 
shall be printed and distributed in such manner as is or may be provided by 
law.

A r t . 5239. Powers.— The commissioner shall have power to issue subpoenas,. 
administer oaths, and take testimony in all matters related to the duties herein 
required of the said bureau, but such testimony must be taken in the vicinity 
of the residence or office of the person testifying.

A r t . 5240. Returns to he retained two years.— No report or return made to 
the bureau under the provisions of this chapter or the penal laws of this State, 
and no schedule, record, or document gathered or returned by its officers or 
employees shall be destroyed within two years of the collection or receipt 
thereof; but at the expiration of two years all such reports, returns, schedules, 
records, and documents as shall be considered by the commissioner to be of 
no further value shall be destroyed: Provided, That the permission of the 
governor shall first be obtained for such destruction.

A r t . 5241. Action on complaint.— Upon the written complaint of two or more 
persons, or upon his failure otherwise to obtain information in accordance with 
the provisions of this law, the commissioner shall have the power to enter any 
factory, mill, workshop, mine, store, business house, public or private work, or 
other establishment or place where five or more persons are employed at work 
when the same is open and in operation, for the purpose of gathering facts and 
statistics, such as are contemplated by this chapter, and for the purpose of 
examining into the methods of protecting employees from danger and the 
sanitary conditions in and around such building or place, of all of which the 
said commissioner shall make and return [to ] the bureau of labor statistics a 
true and detailed record in writing.

A r t . 5242. Attorneys to act, when.— I f  the commissioner shall learn of any 
violation o f the law  with respect to the employment of children, or fire escapes,
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or the safety of employees, or the preservation of health, or in any other way  
affecting the employees, he shall at once give written notice o f the facts to the 
county or district attorney of the county in which the law has been violated, 
or of some other county, if  any there be, having jurisdiction of the offense, and 
the county or district attorney to whom such notice has been given shall imme
diately institute the proper proceedings against the guilty person.

A r t . 5243 (as amended 1919, ch. 106). Salary.— The commissioner of the 
bureau of labor statistics shall receive a salary of $3,000 per annum, payable 
monthly, and he shall be allowed a secretary at a salary of $1,800 per annum; 
an assistant secretary and stenographer at a salary of $1,500 per annum; a 
chief deputy at a salary of $2,000 per annum; six deputies at a salary of 
$1,800 each per annum; a chief of the woman’s division at a salary of $2,000 
per annum; and two women inspectors at a salary of $1,800 each per annum—  
each to be appointed by him— and such assistants and employees as the legis
lature may at any time in the future authorize, within the limits of the appro
priations made therefor. The commissioner shall also be allowed necessary 
postage, stationery, printing, and other expenses to transact the business of 
the bureau, within the limits of the appropriations made therefor, and the 
salary shall be paid as in the case of other State officers and employees. In  
addition to his salary, the commissioner and any employee of the bureau shall 
be allowed his actual necessary traveling expenses while in the performance 
of duties required by this act and within the limits of the appropriations 
made therefor.

Labor combinations not unlawful

A r t ic l e  5244. Workingmen may organize.— It shall be lawful for any and all 
persons engaged in any kind of work or labor, manual or mental, or both, to 
associate themselves together and form trade-unions and other organizations 
for the purpose of protecting themselves in their personal work, personal labor, 
and personal service in their respective pursuits and employments.

A r t . 5245. Persuading to quit work.— It shall not be held unlawful for any 
member or members of such trade-union or other organization or association, 
or any other person, to induce or attempt to induce by peaceable and lawful 
means, any person to accept any particular employment or quit or relinquish 
any particular employment in which such person may then be engaged, or to 
enter any pursuit, or refuse to enter any pursuit, or quit or relinquish any 

•pursuit in which such person may then be engaged: Provided, That such mem
ber or members shall not have the right to invade or trespass upon the prem
ises of another without the consent of the owner thereof.

A r t . 5246. Application of law.— The foregoing articles shall not be held to 
apply to any combination or combinations, association or associations, of capi
tal, or capital and persons, natural or artificial, formed for the purpose of 
limiting the production or consumption of labor’s products, or for any other 
purpose in restraint of trade: Provided, That nothing herein contained shall 
be held to interfere with the terms and conditions of private contract with 
regard to the time of service, or other stipulations between employers and 
employees: Provided, further, That nothing herein contained shall be con
strued to repeal, affect, or diminish the force and effect of any statute now 
existing on the subject of trusts, conspiracies against trade, pools and 
monopolies.

Action for personal injuries—notice

A r t ic l e  5714. Contracts as to notice.— * * * no stipulation in any con
tract between a person, corporation, or receiver operating railroad, or street 
railway or interurban railroad, and an employee or servant requiring notice of 
a claim by an employee or servant for damages for injury received to the 
person, or by a husband, wife, father, mother, child, or children of a deceased 
employee for his or her death, caused by negligence as a condition precedent 
to liability, shall ever be valid. * * *

Mine regulations

A r t ic l e s  5923-5932. Mining board; inspector.— [These articles provide for 
a board representative of miners and operators, appointed by the governor, to 
pass upon the qualifications of persons seeking appointment aft State inspector
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of mines, who is appointed by the governor on recommendation of the board. 
The inspector must be a citizen, resident in Texas at least one year, 30 years 
of age, of good repute, and at least 5 years’ experience. The board must meet 
twice yearly, and exercises supervision over the inspector; it receives a per 
diem and expenses. The inspector receives $2,000 and traveling expenses. A  
bond of $10,000 is required, which may be sued upon to recover damages due to 
discrimination in the performance of his work.]

A bts. 5933-5946. Regulations.— [These articles embody a brief code appli
cable to coal mines. They require safe traveling ways, gates, cages, etc., the 
installation of speaking tubes, suitable ventilation, manholes, a supply of 
timbers, regulate the use of cages, powder, oil, and safety lamps, require the 
rules to be posted, and authorize the employees to employ a checkweighman.]

Railroad regulations

A r t ic l e  6581. Shelters required, when.— Every person, corporation, or re
ceiver engaged in constructing or repairing railroad cars, trucks, or other 
railroad equipment, shall erect and maintain a building or shed at every 
station or other point where as many as five men are regularly employed on 
such repair work, the building or shed to cover a sufficient portion of its track 
so as to provide that all men regularly employed in the construction and repair 
of cars, trucks, or other railroad equipment shall be sheltered from rain and 
protected from other inclement weather. The provisions of this article shall 
not apply at points where less than five men are regularly employed in the 
repair service, nor at division terminals, or other points where it is necessary 
to make light repairs only on cars, nor to cars loaded with time or perishable 
freight, nor to cars when trains are being held for the movement of said cars.

A r t . 6582. Violations.— [Fines of from $50 to $100 are penalties for viola
tions ; each 10 days’ failure to comply is considered a separate offense.]

Wages of railroad employees—Notice of reduction

A r t ic l e  6620. Notice required.— All persons in the employment of such rail
way company [any railroad company or corporation] shall be entitled to re
ceive thirty days’ notice from said company before their wages can be reduced 
by such company; and, in all cases of reduction, the employee shall be entitlecL 
to receive from such company wages at his contract price for the full term o r  
thirty days after such notice is given, to be recovered in any court of competent 
jurisdiction.

A r t . 6621. Form, etc., of notice.— The notice referred to in the preceding 
article is declared to mean thirty full days immediately prior to the day upon 
which such reduction is to take effect, and may be given by posting written 
or printed handbills, specifying the parties whose wages are to be reduced and 
the amount of such reduction, in at least three conspicuous places in or about 
each shop, section house, station, depot, train or other places where said em
ployees are at work: Provided, Such employee shall, within fifteen days from 
the date of such notice, inform such railway company, by posting like notices 
as given by such railway company, whether he will or will not accept such 
reduction; and, if no such information is given such company by such em
ployee, then such employee shall forfeit his right to such notice, and such 
reduction shall take effect from the date of such notice, instead of at the 
expiration of thirty days.

A r t . 6622. Penalty.— Any railway company violating or evading any of the 
provisions of the preceding article[s] shall pay to each employee affected 
thereby one month’s extra wages, to be recovered by such employee in any 
court of competent jurisdiction.

Liability of railroad companies for injuries to employees

A r t ic l e  6640. Acts of fellow servants.— Every person, receiver, or corpora
tion operating a railroad or street railway, the line of which shall be situated 
in whole or in part in this State, shall be liable for all damages sustained by 
any servant or employee thereof while engaged in the work of operating the 
cars, locomotives or trains of such person, receiver, or corporation, by reason 
of the negligence of any other servant or employee of such person, receiver, or
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corporation, and the fact that such servants or employees were fellow servants 
with each other shall not impair or destroy such liability.
Hand ears are cars within the meaning of this section, 57 S. W. 187,A member of a section gang carrying tools on foot and others using a hand car for the same purpose were held not to be fellow servants. 57 S. W. $02.
A b t . 6641. Vice principals defined.— A ll persons engaged in the service of any 

person, receiver, or corporation controlling or operating a railroad or street 
railway, the line of which shall be situated in whole or in part in this State 
who are intrusted by such person, receiver, or corporation with the authority 
of superintendence, control or command of other servants or employees of such 
person, receiver, or corporation, or with the authority to direct any other em
ployee in the performance of any duty of such employee, are vice principals 
of such person, receiver, or corporation, and are not fellow servants with their 
coemployees.

A b t . 6642. Fellow servants defined.— A ll persons who are engaged in the 
common service of such person, receiver, or corporation controlling or operating 
a railroad or street railway, and who while so employed are in the same grade 
of employment and are doing the same character of work or service, and are 
working together a% the same time and place, and at the saipe piece of work 
and to a common purpose, are fellow servants with each other. Employees who 
do not come within the provisions of this article shall not be considered fellow  
servants.

A b t . 6648. Contracts limiting liability.— No contract made between the em
ployer and employee based upon the contingency of death or injury o f the 
employee and limiting the liability of the employer under the preceding articles 
of this chapter, or fixing damages to be recovered, shall be valid or binding.

A b t . 6644. Contributory negligence.— Nothing in preceding articles of this 
chapter shall be held to impair or diminish the defense of contributory negli
gence when the injury of the servant or employee is caused proximately by his 
own contributory negligence, except as otherwise provided in this chapter 
[arts. 6640-6644].

A b t . 6645 (as amended 1921, ch. 100). Assumed risk; negligence.—The plea 
of assumed risk shall not be available as a bar to recovery of damages in any 
suit hereafter brought in any court of this State against any corporation, re
ceiver, or other person, operating any railroad, interurban railway, or street 
railway in this State, for the recovery of damages for the death or personal 

tinjury of any employee or servant caused by the wrong or negligence of such 
person, corporation, or receiver; it being contemplated that while the employee 
does assume the ordinary risk incident to his employment he does not assume 
the risk resulting from any negligence on the part of his employer, though 
known to him.

Where, however, in any such suit, it is alleged and proven that such de
ceased or injured employee was chargeable with negligence in continuing in 
the service of any such corporation, receiver, or person above named in view 
of the risk, dangers, and hazards of which he knew, or must necessarily have 
known, in the ordinary performance of his duties, such fact shall not operate 
to defeat a recovery, but the same shall be treated and considered as consti
tuting contributory negligence and if  proximately causing or contributing to 
cause the death or injury in question, it shall have the effect of diminishing 
the amount of damages recoverable by such employee, or his heirs, or repre
sentatives in case of the employee’s death, only in proportion to the amount of 
negligence so attributable to such employee.

A b t . 6646. Defenses abrogated.—Any employee of any common carrier en
gaged in any intrastate commerce, as provided in articles 6640 and 6641 of this 
title, who may be injured or killed shall not be held to have assumed the risk 
of his employment, or to have been guilty of contributory negligence, if the 
violation of such carrier of any of the provisions of said articles contributed to 
the injury or death of such employee.

A b t . 6647. Assumption of risk.— Employees of railway companies employed by 
said companies in the operation of trains within this State, propelled by two or 
more engines, shall not be held to assume the risk, if  any there be, incident to 
their employment: Provided, That they be injured while engaged in operation 
of such trains: And provided further, That such injury was occasioned by 
reason of the operation of two or more engines on such train instead of one.

A b t . 6648. Liability on account of.— Every corporation, receiver, or other 
person, operating any railroad in this State, shall be liable in damages to any
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person suffering injury while he is employed by such carrier operating such 
railroad, or in case of the death of such employee, to his or her personal 
representatives for the benefit of the surviving widow and children, or husband 
and children, and mother and father of the deceased, and, if  none, then of the 
next kin dependent upon such employee for such injury or death resulting 
in whole or in part from the negligence o f any of the officers, agents, or em
ployees of such carrier; or by reason of any defect or insufficiency due to 
its negligence, in its cars, engines, appliances, machinery, track, roadbed, works, 
boats, wharves, or other equipment: Provided, That the amount recovered 
shall not be liable for the debts of deceased and shall be divided among the 
persons entitled to the benefit of the action or such of them as shall be alive, 
in such shares as the jury, or court trying the case without a jury, shall deem 
proper: And provided, That in case of the death of such employee, the action 
may be brought without administration by all the parties entitled thereto, or 
by any one or more of them for the benefit of all, and, if all parties be not 
before the court, the action may proceed for the benefit of such of said parties 
as are before the court

A b t . 6649. Comparative negligence.— In all actions hereafter brought against 
any such common carrier or railroad under or by virtue of any of the provisions 
of the foregoing article and the three succeeding articles to recover damages for 
personal injuries to an employee, or where such injuries have resulted in his 
death, the fact that the employee may have been guilty of contributory negli- •  
gence shall not bar a recovery, but the damages shall be diminished by the jury  
in proportion to the amount of negligence attributable to such employee: 
Provided, That no such employee who may be injured or killed shall be held 
to have been guilty of * contributory negligence in any case where the viola
tions by such common carrier of any statute enacted for the safety of em
ployees contributed to the injury or death of such employee.

Ab t . 6650. Assumption of risks.— Any action brought against any common 
carrier under or by virtue of any of the provisions of the two preceding articles 
to recover damages for injuries to or the death of any of its employees, such 
employee shall not be held to have assumed the risks of . his employment in 
any case where the violation of such common carrier of any statute enacted 
for the safety of employees contributed to the injury or death of such em
ployee.

A b t . 6651. Contracts of waiver—Any contract, rule, regulation, or device 
whatsoever, the purpose or intent of which shall be to enable any common. 
carrier to exempt itself from any liability created by the three preceding 
articles shall to that extent be void: Provided, That, in any action brought 
against any such common carrier under or by virtue of said articles, such com
mon carrier may set off therein any sum it has contributed or paid to any 
insurance, relief benefit, or indemnity that may have been paid to the injured 
employee, or the person entitled thereto, on account of the injury or death for 
which said action was brought

A r t . 6652. Construction of act.— Nothing in the provisions of the four preced
ing articles shall be held to limit the duty or liability of common carriers, or to 
impair the rights of employees, under other articles of this chapter, or under the 
provisions of the Revised Civil Statutes, but, in case of conflict, these articles 
shall prevail; and nothing in said article shall affect the prosecution of any 
pending proceeding or right of action under any of the laws of this State.

This statute is not class legislation and is constitutional. 134 S. W. 819.

Railroads—Regulations

Article 6702. Interlocking devices.— In any case where the tracks of two 
or more railways cross each other at a common grade in this State, it shall 
be the duty of such railroad company to protect such crossings by interlock
ing or other safety devices and regulations to be designated by the Railroad 
Commission of Texas, to prevent trains colliding at such crossings.

A r t . 6706. Use of two locomotives on train— Where an unreasonable degree 
of hazard results to its employees, it is hereby declared to be an abuse of its 
franchise and privileges for any railroad company, or receiver, operating a 
line of railroad in this State to run or operate more than one working loco
motive at the same time in propelling or moving any one train of cars, except 
in moving trains up steep grades, or where a locomotive propelling the train 
becomes temporarily disabled after leaving the terminal; and it shall be the
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duty of the railroad commission to investigate such abuses and see that the 
same are corrected, regulated, or prohibited as hereinafter provided.

A rt. 6707. Commission to issue order.— After such investigation, should the 
railroad commission decide to regulate or forbid the practice of using more 
than one working locomotive in the operation of any train at' the same time 
on any railroad or part of railroad within this State, then it shall be their duty 
to make and record an order fully setting forth their decision and clearly 
designating the railroad or part of railroad on which such practice is for
bidden or regulated and how regulated. Notice of said order shall be served 
upon said railroad affected by it. Said notice shall contain in full a copy 
of said order and shall be directed to the sheriff or any constable of the county 
where the general offices of such railroad are located; and a copy of the same 
shall be delivered by the officer executing the same to the president, or the 
vice president, or the general manager, or the general superintendent, or any 
general officer of said railroad in this State residing in said county; and said 
officer executing said writ shall make his return on the original and deliver 
the same with his return forthwith to the commission.

A rt. 6708. Violations.— [Violations of order after 10 days’ notice are punish
able by a fine of not less than $500 nor more than $5,000 for each offense.]

R EVISED  C R IM IN AL  STATUTES— 1911 

Protection of employees as voters

A rticle 244. Refusing privilege of voting.— Any person or corporation who 
refuses to an employee entitled to vote the privilege of attending the polls, or 
subjects such employee to a penalty or deduction of wages because of the exer
cise of such privilege, is guilty of a misdemeanor.

Labor organizations—Unauthorized use of badges

* A rticle 425. Penalty for unauthorized use of badges.— Any person who shall 
willfully and without due authority use or wear the badge, label, or button 
or other emblem of * * * any labor organization, or any order, society,
or organization in the State of Texas, or who shall use or wear the same to 
obtain aid or assistance or patronage thereby within this State, unless he shall 
be entitled to use or wear the same under the rules and regulations of * * * 
any labor organization, or any order, society, or organization in the State of 
Texas, whose badge, label, or button or other emblem was so used or worn, 
shall be guilty of a misdemeanor, and, upon conviction thereof, shall be fined 
in any sum not exceeding fifty dollars, or imprisoned for a term not exceeding 
sixty days, or both, at the discretion of the court or jury trying the case.

Intimidation of employees

A rticle 435. Definition.— An “ unlawful assembly ” is the meeting of three 
or more persons with intent to aid each other by violence, or in any other 
manner either to commit an offense, or illegally to deprive any person of any 
right, or to disturb him in the enjoyment thereof.

A rt. 445. Interference with employment.— I f  the purpose of the unlawful 
assembly be to prevent any person from pursuing any labor, occupation, or 
employment, or to intimidate any person from following his daily avocation, 
or to interfere in any manner with the labor or employment of another, the 
punishment shall be by fine not exceeding five hundred dollars.

S trikers  who prevented a  tra in  from  running  and being operated w ere gu ilty  of an 
offense under th is  section, as  in te rfe rin g  w ith  th e  labor and  em ploym ent of th e  con
ductor in  charge of said tra in . 23 C. App. 330.

A rt. 460. Same subject.— If  any person, by engaging in a riot, shall prevent 
aiiy other person from pursuing any labor, occupation, or employment, or 
intimidate any other person from following his daily avocation, or interfere 
in any manner with the labor or employment of another, he shall be punished 
by confinement in the county jail not less than six months nor more than one 
year.
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Em ploym ent of children to support parents in  idleness

Article 634. W ho are vagrants.—The follow ing persons are and sh all be 
punished as vagrants, v iz:

*  *  * * * * *
(n ) A ll persons who are able to work and do not work, but hire out their 

m inor children, or allow  them to be hired out, and live upon their w ages being 
w ithout other m eans of support.

*  ♦  * *  * *  *

Interference w ith  employment

Article 1021. A ct of ind iv id u a ls .—Any person who sh all, by threatening  
words, or by acts o f violence or intim idation, prevent or attem pt to prevent 
another from  engaging or rem aining in  or from  perform ing the duties o f any  
law ful em ploym ent, shall be gu ilty  o f a  m isdem eanor, and, upon conviction  
thereof, sh a ll be punished by a  fine of not less than tw enty-five nor more 
than five hundred dollars, or by confinem ent not less than one nor m ore than  
six  m onths in  the county ja il.

B la cklistin g — Protection of employees as to trading

Art. 1192. Evidence.—In prosecution for the violation o f any o f the pro
visions o f th is law , evidence th at any person has acted as the agent o f a cor
poration in  the transaction o f its  business in  th is State sh all be received as 
prim a facie proof that h is act in  the name, behalf, or interest of the corpora
tion, o f w hich he w as acting as the agent, w as the act o f the corporation.

Art. 1193. D efin ition.—H e is  also gu ilty  o f “ b lacklisting ” who places, or 
causes to be placed, the name o f any discharged em ployee, or any em ployee 
who has voluntarily le ft the service o f any individual, firm, company, or 
corporation on any book or lis t, or publishes it  in  any newspaper, periodical, 
letter, or circular, w ith  the in tent to prevent said  em ployees from  em ploym ent 
of any kind w ith  any other person, firm, corporation, or company, either in a  
public or private capacity.

Art. 1194. B la ck listin g  forbidden.—No corporation, company, or individual 
sh all b lack list or publish, or cause to be b lacklisted or published, any em
ployee, m echanic, or laborer discharged by such corporation, company or 
individual, w ith  the in tent and for the purpose o f preventing such em ployee, 
m echanic, or laborer from  engaging in  or securing sim ilar or other employ
m ent from  any other corporation, company, or individual.

Art. 1195. Violations.— [V iolations o f articles 1193 and 1194 are punishable 
by fine of not less than $50 nor more than $250 or im prisonm ent 30 to 90 days, 
or both.]

Art. 1196. A ct construed.—B ut th is law  sh all not be construed as prohibit
ing any corporation, company, or individual from  giving in  w riting, on appli
cation from  such discharged em ployee, or any corporation, company, or indi
vidual who m ay desire to em ploy such discharged em ployee, a  tru th fu l state
m ent of the reason for such discharge: Provided , T hat said  w ritten  cause of 
discharge, when so m ade by such person, agent, company, or corporation, shall 
never be used as the cause for an action for lib el, either civ il or crim inal, 
against the person, agent, company, or corporation so furnishing sam e.

Art. 1197. R estrictio n  of employees as to trading.—It sh all be unlaw ful for 
any person or persons, corporation, or firm, or any agent, m anager, or board 
of m anagers, or servant of any corporation or firm in  th is S tate to coerce or 
require any servant or em ployee to deal w ith  or purchase any article o f food, 
clothing, or m erchandise of any kind w hatever from  any person, association, 
corporation, or company, or a t any place or store w hatever. And it  sh all be 
unlaw ful for any such person or persons, or agent, m anager, or board o f man
agers, or servants to exclude from  work or to punish or b lack list any o f said  
em ployees for fa ilu re to deal w ith  any sueh person or persons, or any firm, 
company, or corporation or to purchase any article of food, clothing or mer
chandise w hatever a t any store or any place w hatever.

Art. 1198. Violations.— [V iolations en tail fine, not less than $50 nor more 
than $200, for each offense.]

Art. 1199. Enforcem ent.—Upon the application of the attorney general or 
of any d istrict or county attorney m ade to any ju stice o f the peace in  th is
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State, and statin g th at he has reason to believe that a  w itness, who is  to be 
found in  the county o f w hich such ju stice o f the peace is  an officer, know s of 
a violation  o f any of the provisions o f th is chapter, it  sh all be the duty o f the 
ju stice o f the peace to  whom such application is  in$de to have summoned and 
to  have exam ined such w itness in  relation  to violation s o f any o f the provisions 
of th is chapter, said  w itness to be summoned as provided for in  crim inal cases. 
The said  w itness sh a ll be duly sworn, and the ju stice o f the peace sh a ll 
cause the statem ents o f the w itness to  be reduced to w ritin g and signed and  
sw orn to before him ; and such sworn statem ent sh all be delivered to the a t
torney general, d istrict or county attorney, upon w hose application the w it
ness w as summoned. Should the w itness, summoned as aforesaid, fa il to 
appear or to make statem ents o f the facts w ith in  h is knowledge, under oath, 
or to sign  the sam e after it  has been reduced to w riting, he sh all be gu ilty  of 
contem pt of court and m ay be fined not exceeding one hundred dollars and 
m ay be attached and im prisoned in  the county ja il u n til he sh all m ake a fu ll 
statem ent of a ll the facts w ith in  h is knowledge w ith  reference to the m atter 
inquired about. Any person so summoned and exam ined sh all not be liab le 
to  prosecution for any violation  of the provisions of th is chapter about w hich  
he m ay testify  fu lly  and w ithout reserve.

Intimidation of employees— Preventing the running of trains

Article 1257. Preventing the running of trains.—Any person or persons who 
sh all, by force, threats, or intim idation of any kind w hatever against any  
railroad engineer or engineers or any conductor, brakem an, or other officer or 
em ployee em ployed or engaged in  running any passenger train , freight train , 
or construction train  running upon any railroad in  th is State, prevent the 
m oving or running o f said  passenger, freight, or construction train  sh all be 
deemed gu ilty  o f an offense, and upon conviction thereof each and every per
son so offending sh all be fined in  a sum not less than one hundred dollars nor 
m ore than five hundred dollars and also im prisoned in  the county ja il for any  
period of tim e not less than three m onths nor more than tw elve m onths.

Art. 1258. Separate offenses.—Each day said  train  or train s m entioned in  
the preceding article are prevented from  m oving on their road, as specified  
in  the preceding article, sh all be deemed a separate offense, and sh all be pun
ished as prescribed in  the preceding article.

Antitrust law— Boycotting, etc.

Article 1454. Definition of trust.—A “tru st ” is  a com bination of capital, 
sk ill, or acts by two or more persons, firm s, corporations, or associations of 
persons, or either tw o or m ore of them  for either, any, or a ll of the follow 
in g  purposes:

1. To create or which m ay tend to create or carry out restrictions in  trade 
or com m erce or aids to commerce, or in  the preparation of any product for  
m arket or transportation, or to create or carry out restrictions in  the free 
pursuit of any business authorized or perm itted by the law s of th is State.

2. To fix, m aintain, increase, or reduce the price of m erchandise, produce, 
or com m odities, or the cost of insurance, or of the preparation o f any product 
for m arket or transportation.

3. To prevent or lessen  com petition in  the m anufacture, m aking, transpor
tation , sale, or purchase of m erchandise, produce, or com m odities, or the busi
ness o f insurance, or to prevent or lessen  com petition in  aids to commerce, 
or in  the preparation o f any product for m arket or transportation.

4. To fix or m aintain any standard or figure whereby the price of any article  
or com m odity of m erchandise, produce, or commerce, or- the cost o f transpor
tation , or insurance, or the preparation o f any product for m arket or trans
portation sh all be in  any manner affected, controlled, or established.

5. To make, enter into, m aintain, execute, or carry out any contract, obliga
tion, or agreem ent by w hich the parties thereto bind or have bound them selves 
not to sell, dispose of, transport, or to prepare for m arket or transportation  
any article or com m odity or to m ake any contract o f insurance a t a price be
low  a common standard or figure, or by w hich they sh all agree in  any manner 
to keep the price of such article or com m odity, or charge for transportation  
or insurance, or the cost of the preparation of any product for m arket or trans
portation a t a fixed or graded figure, or by w hich they sh all in  any manner
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affect or m aintain th e price o f any com m odity or article, or the cost of trans
portation or insurance, or the cost of the preparation of any product for  
m arket or transportation between them  or them selves and others to preclude 
a free and unrestricted com petition am ong them selves or others in  the sa le  
or transportation o f any such article or com m odity or business of transpor
tation  or insurance, or the preparation of any product for m arket or 
transportation, or by w hich they sh all agree to pool, combine, or unite any 
in terest they m ay have in  connection w ith  the sale or purchase o f any article  
or com m odity, or charge for transportation or insurance, or charge for the 
preparation of any product for m arket or transportation whereby its  price or 
such charge m ight be in  any manner affected.

6. To regulate, fix, or lim it the output of any article or com m odity w hich  
may be m anufactured, m ined, produced, or sold, or the am ount of insurance 
which m ay be undertaken, or the am ount of work that may be done in  the 
preparation of any product for m arket or transportation.

7. To abstain from  engaging in  or continuing business, or from  the purchase 
or sale of m erchandise, produce, or com m odities partially or entirely w ithin  
the S tate of T exas or any portion thereof.

Art. 1456. Conspiracy.—E ither or any of the follow ing acts sh all constitute a 
conspiracy in  restraint of tra d e:

1. W here any two or more persons, firms, corporations, or associations of 
persons who are engaged in  buying or sellin g any article of m erchandise, prod
uce, or any com m odity enter into an agreem ent or understanding to refuse 
to buy from  or se ll to any other person, firm, corporation, or association  of 
persons any article o f m erchandise, produce or commodity.

2. W here any tw o or more persons, firms, corporations, or associations of 
persons sh all agree to boycott or threaten to refuse to buy from  or sell to any 
person, firm, corporation, or association of persons for buying from  or selling to  
any other person, firm, corporation, or association of persons.

Art. 1457. Illegality.—Any and a ll trusts, * * * and conspiracies in  re
strain t of trade, a s herein defined, are hereby prohibited and declared to be 
illegal.

Art. 1464. Viola tion— [Penalty for each day’s violation is a fine of $50.]
Art. 1465. Certain contracts void.—Any contract or agreem ent in  violation  of 

the provisions of th is chapter sh all be absolutely void and not enforceable 
either in  law  or equity.

Art. 1466. Penalty.—And in addition to a ll other penalties and forfeitures 
herein provided for every person violating the provisions of th is chapter sh all 
be further punished by im prisonm ent in  the penitentiary not less than two nor 
more than ten years.

Railroads— Hours of labor of telegraphy etc.t operators

Article 1555. Working overtime.—It sh all be unlaw ful for any railroad tele
graph or telephone operator to work more than eight hours in  tw enty-four con
secutive hours a t such occupation, and any such operator violating th is article  
sh all pay a fine in  any sum not less than tw enty-five dollars nor more than one 
hundred dollars: Provided, That in case of an em ergency any operator may 
rem ain on duty for an additional tw o hours.

Railroads— Cars, etc.f to be repaired within the State

Article 1561. Cars, etc., to be repaired within the State, when.—A ll railroad  
corporations operating in  the State of T exas and having their repair shops 
w ithin the State sh all and are hereby required to repair, renovate, or rebuild  
in  the State o f T exas any and a ll defective or broken cars, coaches, locom otives, 
or other equipm ent owned or leased by said  corporations in  the State of T exas 
when such rolling stock is  w ithin the State of T exas: Provided, That such 
railw ay sh all have or be under obligation to have proper fa cilities in  the State 
to do such work: And provided, T his chapter sh all not be so construed as to 
require any railw ay corporation to v io late the safety  appliance law  of the 
Congress o f the U nited S ta tes: And provided further, That no railw ay sh all be 
required to haul such disabled equipm ent a greater distance for repairs a t a 
point w ithin the State o f T exas than would be necessary to reach their repair 
shops in  another S ta te : And provided further, That no such railw ay company
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sh all haul or be perm itted to haul for purposes of repair any disabled equipr 
m ent by or past any shop owned or operated by any such, com pany w here said  
disabled equipm ent can be repaired in  order to. reach som e other repair shop 
at a greater distance for purposes o f repairing said  disabled equipm ent: Pro
vided, T hat the provisions of th is act sh all not apply to com panies having less 
than six ty  continuous m iles o f railroad in  operation in  th is State.

Art. 1562. Sending defective cars out of State.—A ll railroad corporations 
operating in  the S tate of T exas and having their repair shops w ith in  the 
State shall be prohibited from  sending or rem oving any of their cars, coaches, 
locom otives, or other equipm ent out of the State o f T exas to be repaired, reno
vated, or rebuilt when the sam e is in a defective or broken condition and w ithin  
the State.

Art. 1563. Exemptions.—The provisions of th is chapter sh all not apply in  
cases of strikes, fires, or other unforeseen casualties and em ergencies.

Art. 1564. Violations.— [P enalty for violation  is  a fine, $100 to $500.]

Bureau of labor statistics

Articles 1585, 1586. [See arts. 5237, 5239, p. 1027.]
Art. 1587. Reports of employers.— It sh all be the duty of every owner, man

ager, and superintendent of every factory, m ill, workshop, m ine, store, business 
house, public or private work, or any other establishm ent or place w here five 
or more persons are em ployed a t work to m ake to the bureau of labor sta tistics, 
upon blanks to be furnished by such bureau, such reports and returns as said  
bureau may require for the purpose of securing such labor sta tistics as are 
contem plated by th is ch ap ter; and such reports and returns sh all be m ade 
w ithin not to exceed six ty  days from  the receipt of the blanks furnished by the 
com m issioner or by the bureau, and the sam e sh all be verified under oath. Any 
owner, m anager, superintendent, or other person in  charge or control o f any 
factory, m ill, workshop, mine, store, business house, public or private work, or 
other establishm ent or place where five or more persons are em ployed a t work, 
who sh all neglect or refuse to make such reports and returns as are required  
by the provisions of th is chapter, shall be deemed gu ilty  of a m isdem eanor, and 
upon conviction thereof sh all be punished by a fine of not to exceed one hun
dred dollars or by im prisonm ent in the county ja il for not to exceed th irty  days.

Art. 1588. Names not to be disclosed.—In the reports made by the com m is
sioner of labor sta tistics to the governor the nam es of individuals, firm s, or 
corporations supplying inform ation under the provisions of th is chapter sh all 
not be disclosed, nor sh all the name of any such individual, firm, or corporation  
be com m unicated to any person or persons except such as are em ployed in  the 
bureau of labor s ta tis tic s ; and any officer or em ployee of such bureau violatin g  
any of the provisions pf th is article sh all be deemed gu ilty of a m isdem eanor, 
and upon conviction sh all be fined not to exceed five hundred dollars or by 
im prisonm ent in  the county ja il for not more than ninety days.

Arts. 1589, 1590. [See arts. 5241, 5242, pp. 1027, 1028.]
Art. 1591. Hindering commissioner.—Any owner, m anager, superintendent, or 

other person in  charge or control of any factory, m ill, workshop, m ine, store, 
business house, public or private work, or other establishm ent or place, where 
five or more persons are em ployed at work, who sh all refuse to allow  any officer 
or em ployee of the said  bureau of labor sta tistics to enter the sam e, or to 
rem ain therein for such tim e as is  reasonably necessary, or who sh all hinder 
any such officer or em ployee, or in  any w ay prevent or deter him  from  collect
ing inform ation, sh all be deemed gu ilty  o f a m isdem eanor, and, upon con
viction, sh all be fined in  any sum not to exceed one hundred dollars, or im 
prisonm ent in  the county ja il for not to exceed six ty  days.

[See also arts. 5235-5243, pp. 1026-1028.] *

Mine regulations

Articles 1592-1606. Safety, etc.— [T hese are in the m ain reproductions of 
provisions of the C ivil Statutes, arts. 5933-5946. Two outlets are required for 
a ll workings, the tim e is fixed w ithin w hich required changes m ust be made, 
and penalties o f fine or im prisonm ent are fixed for violations.]
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ACTS OF 1911

Chapter 63.—Railroads— Inspection of a ir  brakes

Sections 1-3. In sp e cto r; duties.— [T his act m akes it  unlaw ful to operate any 
train  other than on a logging road or a road less than 40 m iles in  length  
w ithout an inspection and testin g o f the air brakes and air-brake attachm ents, 
except in  em ergencies w here no inspector is  available. P enalty, $50 to $100 
line for each offense.]

Chapter 97.—M ine regulations

Sections 1-3. E le c tr ic  installations.— [These sections require electric w ires, 
etc., to be properly insulated and placed a t sa fe heights or sa fely  shielded, w ith  
penalties for v io lation s.]

Secs. 4, 5. Maps.— [Every operator of a  coal m ine is  required to prepare a  
map of h is underground workings, w hich m ust be kept up to date.]

Chapter 102.—M ine regulations— Storage of food for anim als

Sections 1-5. Storage , etc., restricted.— [T he storage of food for work ani
m als in  m ines is  forbidden unless the stables be equipped w ith  fireproof doors 
set in  concrete, stone or brick, the doors being kept closed during work hours. 
H ay, grass, and the lik e m ay not be brought in  during the day sh ift, no open 
ligh t m ay be taken into such stable, and not over 24 hours supply o f hay, etc., 
m ay be taken in  in  any one day. Penalty, fines, $100 to $500, and im prison
m ent, one month to  one year.]

ACTS OF 1913

Chapter 68.— H o u rs  of labor on public w orks

Section 1. E ig h t  hours a day's work.—E ight hours sh all constitute a day’s 
work for a ll laborers, workmen or m echanics now em ployed or who m ay 
hereafter be em ployed by or on behalf of the S tate of T exas, or by or on be
h a lf of any county, m unicipality or p olitical subdivision o f the State, county 
or m unicipality in  any one calendar day, w here such em ployment, contract or 
work is  for the purpose o f ̂ constructing, repairing or im proving buildings, 
bridges, roads, highw ays, stream s, levees, or other work o f a  sim ilar character, 
requiring the service o f laborers, workmen or m echanics.

Sec. 2 (a s amended 1921, ch. 121). P u b lic  contracts.—A ll contracts hereafter 
m ade by or on behalf o f the S tate o f T exas, or by or on behalf o f any county, 
m unicipality, or other lega l or p olitica l subdivision of the State, w ith  any cor
poration, persons, or association  o f persons for perform ance o f any work sh all 
be deemed and considered as m ade upon the basis o f eight hours constituting  
a day’s work. I t  sh all be unlaw ful for any corporation, person, or associa
tion o f persons having a contract w ith  the S tate or any p olitica l subdivision  
thereof to  require any such laborers, workmen, m echanics, or other persons 
to work more than eight hours per calendar day in  doing such work, except 
in  case o f em ergency w hich m ay arise in  tim es o f war or in  cases where it  may 
become necessary to  work more than eight hours per calendar day for the 
protection o f property, human life , or the necessity of housing inm ates of pub
lic  in stitu tions in  case of fire or destruction by the elem ents. In  such emer
gencies the laborers, workmen, m echanics, or other persons so em ployed and 
w orking to exceed eight hours per calendar day sh all be paid on the basis of 
eight hours constituting a day’s w ork: Provided , T hat not less than the cur
rent rate o f per hour w ages for lik e work in  the loca lity  w here the work is  
being perform ed sh all be paid to the laborers, workmen, m echanics, or other 
persons so em ployed, by or on behalf of the State o f Texas, or for any county, 
m unicipality, or other legal or p olitical subdivision of the State, county, or 
m unicipality, and every contract hereafter m ade for the perform ance o f work 
for the S tate of T exas, or for any county, m unicipality, or other lega l or p oliti
cal subdivision of the State, county,.or m unicipality m ust comply w ith  the re
quirem ents o f th is sectio n : Provided , T hat nothing in  th is act sh all affect con
tracts in  existence a t the tim e of the taking effect o f th is a ct: Provided fu r
ther, T hat nothing in  th is act sh all be construed to affect the present law  gov

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1038 TEXT AND ABRIDGMENT OP LABOR. LAWS

erning State and county convict labor w hile serving their sentences as such: 
And provided further, T hat nothing in  the foregoing section sh all prevent any 
person, or any officer, agent, or em ployee o f a person or corporation or asso
ciation  of persons from  m aking m utually satisfactory contracts as to the hours 
of labor a t the rates o f pay as herein provided: Provided further, T hat the  
tim e consumed by the laborer in  going to and returning from  the p lace o f  
work sh a ll not be considered as part of the hours o f work.

Sec. 3. Violations.— [V iolations are punishable by fines, $50 to $1,000, or im 
prisonm ent not exceeding six  m onths, or b oth ; each day constitutes a separate 
offense.]

This act is constitutional. Bradford v . State, 180 S. W. 702.

Chapter 82.—Stevedores to be licensed

Section 1. Definition.—A contracting stevedore, w ithin  the m eaning of th is 
act, is any person, firm, association o f persons, or corporation that contracts 
w ith  any ship, agent, owners, m asters, m anagers, or captains of vessels, or w ith  
any other person or corporation, for the purpose of loading or unloading, or of 
having loaded or unloaded any vessel, ship, or w ater cr a ft; a stevedore w ithin  
the m eaning of th is act is any laborer who perform s any of the actual labor in  
loading and unloading any ship, vessel, or w ater craft w hatsoever w hile in the 
service or em ploy o f a contracting stevedore as above m entioned.

Sec. 2. License required.— [Stevedores m ust procure licenses under penalty o f  
a fine, $100 to $500 for each day's operation w ithout license.]

Sec, 3. Bond.— [A bond of $5,000 is  required, conditioned on the w eekly pay
m ent of w ages as agreed upon, and the fulfillm ent of a ll agreem ents w ith  
laborers, such bond to be filed and recorded by the county clerk.]

Sec. 4. Separate counties.— [License and bond m ust be procured for each 
county in w hich a stevedore pursues h is occupation, and the bond m ust be re
newed when exhausted by proceedings against it .l

Secs. 5, 6. Renewals, etc.— [L icenses are issued on the filing of application, 
the approval of a bond, and the paym ent o f a fee of $5. Annual renew als are 
provided for.]

Chapter 158.—Railroads— Safety appliances

Section 1. Derailing devices.—It sh all be unlaw ful for any person, firm, 
corporation, or receiver operating any railroad, .m achine shop, or other con
cern engaged in repairing or m anufacturing cars w ithin  th is S tate to use any 
tracks not equipped w ith derailing devices upon w hich to repair or m anufac
ture c a r s; such derailing devices to be provided w ith private locks, to be kept 
locked at a ll tim es when tracks are in u se : Provided, That nothing in th is act 
shall be construed as prohibiting tem porary repairs to cars on tracks other 
than where cars are regularly repaired or m anufactured.

Sec. 2. Violations.— [V iolation  en tail fines of from  $50 to $200, each day’s 
continued violation constituting a separate offense.]

ACTS OF 1915

Chapter 12.—Fire escapes on factories, etc.

\ Section 1. Scope of law.—Every building o f over two stories in height now  
or hereafter used in w hole or in paid as a * * * m anufacturing, w holesale,
or retail m ercantile establishm ent, factories, or workshops, warehouses where 
five or more persons shall be assem bled, shall be provided w ith at least one, 
and as many additional fireproof stairw ays or ladders or iron sp iral fire 
escape on the exterior of such building placed in such position and as many in 
number as m ay be des?gnated by the head of the fire department of that city  or 
town, in or near w hich such building may be located, if  there be one, or by the 
m ayor, if  there be no head of such fire departm ent, or by the com m issioner of 
labor sta tistics, if  such building be not in or near any incorporated city  or 
town, or one having a head of its  fire department. I f  one or more fire, escapes 
or ladders are required on each sid e o f such buildings for the accom
m odation and protection of the * * * em ployees * * * o f such 
buildings now or hereafter, used in w hole or in part * * * by any manu
facturing w holesale or retail m ercantile establishm ent, factories, or workshops,
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warehouses, w here five or more persons sh a ll be assem bled or a  place o f public 
resort, [th ey] sh a ll be provided therew ith ; such stairw ays or ladders sh all 
connect the cornice w ith  the top o f the first story o f any such building by a 
m etal platform , balcony, piazza, or other safe and convenient resting place on 
a level w ith  the floor o f each story so connected, and o f sufficient length to 
perm it access to the sam e from  not less than tw o w indow s o f each story. They 
sh all be convenient o f access from the interior o f the building, commodious in  
size and form  and o f sufficient strength to be safe for the purpose o f ascent and 
descent. * * *

Secs. 2-4. En fo rcem en t; penalties.— [Enforcem ent rests w ith  the local au
thorities and the com m issioner of labor sta tistics and h is factory inspectors. 
County attorneys are to prosecute on report; penalties are fines, not less than  
$50 nor m ore than $200.]

This act was repealed hy ch. 140, Acts of 1917, hut as the latter act is uncon
stitutional, the earlier act is here reproduced.

Chapteb 25.—Paym ent of tcages— Sem im onthly pay day

Section 1. Scope of Urn.—From and after January 1, 1916, each and every 
m anufacturing, m ercantile, m ining, quarrying, railroad, street railw ay, canal, 
oil, steam boat, telegraph, telephone, and express company, em ploying more 
than ten persons, and each and every w ater company not operated by a 
m unicipal corporation, and each and every w harf company, and every other 
corporation engaged in  any business w ithin the State o f T exas, w hich em ploys 
more than ten persons, or any person, firm or corporation engaged in  or upon 
any public work for the State or for any county or any m unicipal corporation 
thereof, either a s a contractor or a subcontractor, therew ith, sh a ll pay each 
of its  em ployees the w ages earned by him or her as often a s sem im onthly 
and pay to a day not more than sixteen  days prior to the day o f paym ent.

An em ployee who is  absent at the tim e fixed for paym ent, or who for any 
other reason is  not paid at th at tim e, sh all be paid thereafter on six  days9 
demand, and any em ployee leaving h is or her employment, or discharged there
from , shall be paid in fu ll on six  (lays’ demand.

Sec. 2. Violations.—Every person, partnership, or corporation, w illfu lly  fa il
ing or refusing to pay the w ages o f any em ployee at the tim e and in the man
ner provided in  th is statute sh all forfeit to the S tate of T exas the sum of fifty  
($50) dollars for each and every such fa ilu re or refusal, and su its for penalties* 
accruing under th is act shall be brought in  any court having jurisd iction  of 
the am ount in  the county in  which the em ployee should have been paid, or 
where em ployed. Such su its sh all be in stitu ted  a t the direction of the com
m issioner of labor sta tistics by the attorney general or under h is direction or 
by the county or d istrict attorney for the county or d istrict in  w hich su it is  
brought; and the attorney bringing any such su it shall be entitled  to receive 
and sh all receive as com pensation for h is service therein $10 o f the penalty 
or penalties recovered in  such su it, and the fees and com pensation so allow ed  
sh all be over and above the fees allow ed to the attorney general, county or 
d istrict attorneys under the general fee a c t

Sec. 8. Enforcem ent.—It sh all be the duty o f the com m issioner of labor 
sta tistics to inquire d iligently for violation s o f th is act and in stitu te prose
cutions and see that the sam e are carried to final term ination and generally 
to see to  the enforcem ent of the provision[s] hereof.

Chapteb 49.—Em ploym ent of children— School attendance

Section 1 (a s amended 1928, ch. 121). Attendance.— [School attendance 
to 14 is required for not less than 100 days per year.]

Sec. 2 (a s amended 1923, ch. 121). Exem ptions.— [Among other exem ptions 
from  the above are children 12 years o f age who have com pleted the work of 
the seventh grade and w hose services are needed in the support o f a parent 
or other person standing in a parental relation.]

Sec. 5. U nlaw ful employment.— [No child under 14 not law fu lly  excused  
m ay be em ployed during school hours w ithin the period of required attendance.]

Chapteb 51.—M ine regulations— B a th  houses

Section 1. Who to supply.— [T h is act requires operators, etc., o f coal m ines 
em ploying 10 or more men to provide a room for w ashing and for changing 
clothes. Shower baths w ith hot and cold w ater and lockers are to be furnished

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1040 TEXT AND ABRIDGMENT OP BABOR LAWS

by the em ployees, w iio are also responsible for property le ft by them  in  the  
house. Separate provisions are required for w hites and negroes.]

Sec. 2. Property.— [Em ployers are not liab le for the lo ss or destruction o f 
property le ft at or in  such house.]

Sec. 3. Violations,— [F ailu re to  com ply w ith  th e above is  punishable by fine 
or im prisonm ent, or both. Each tw o w eeks’ v iolation  is  a  separate offense.]

Sec. 4. Enforcem ent.— [The com m issioner o f labor sta tistics is  charged 
w ith  the enforcem ent o f the act.]

Chapter 56.— Em ploym ent of women— H o u rs of labor— Beats

Section 1. N ine-hour day.—No fem ale sh all be em ployed in  any factory, 
m ine, m ill, workshop, m echanical or m ercantile establishm ent, laundry, hotel, 
restaurant or room ing house, theater or m oving-picture show, barber shop, 
telegraph, telephone, or other office, express or transportation company, or any 
S tate institu tion , or any other establishm ent, in stitu tion , or enterprise w here 
fem ales are em ployed, except as hereinafter provided, for more than n ine 
hours in  any one calendar day, nor m ore than fifty-four hours in  any one 
calendar w eek : Provided , however, T hat in  case o f extraordinary em ergencies, 
such as great public calam ities, or w here it becomes necessary for the protec
tion  o f human life  or property, longer hours m ay be worked, but for such tim e 
not less than double tim e sh all be paid such fem ale, w ith  the consent o f the 
said  fem ale: Provided , T his act shall not apply to stenographers and pharm a
cists.

Sec. la . 'Work in  laundries.—No fem ale sh all be em ployed in  any laundry for 
more than fifty-four hours in  one calendar w eek; the hours o f such em ploy
m ent to be so arranged as to  perm it the em ployment o f such fem ale a t any 
tim e so that she sh all not work more than a maximum of eleven hours during 
the tw enty-four hours’ period o f one day: Provided , T hat if  such fem ale is  
em ployed for more than nine hours in  any one day she sh all receive pay a t the 
rate of double her regular pay for such tim e as she is  em ployed for more than  
nine hours per day.

Sec. lb . Ten-hour d a y — No fem ale sh all be em ployed in  any factory engaged  
in  the m anufacture o f cotton, woolen, or w orsted goods or articles o f m erchan
d ise m anufactured out o f cotton goods for more than ten  hours in  any one 
calendar day, nor for m ore than six ty  hours in  any one calendar week.

Provided , That if  such fem ale is  em ployed for m ore than nine hours in  any 
one day she sh all receive pay at the rate of double her regular pay for such  
tim e as she m ay be em ployed for more than nine hours per day.

Sec. 2. Beats to be furnished.—Every em ployer owning or operating any fac
tory, m ine, m ill, workshop, m echanical or m ercantile establishm ent, laundry, 
hotel, restaurant, or room ing house, theater or m oving-picture show, barber 
shop, telegraph or telephone or other office, express or transportation company, 
the superintendent o f any S tate in stitu tion  or any other establishm ent, in sti
tution, or enterprise w here fem ales are em ployed, as provided by sections 1, 
la , and lb , sh all provide and furnish su itable seats, to be used by such em
ployees when not engaged in  the active duties o f their em ployment, and sh all 
give notice to  a ll such fem ale em ployees by posting in  a conspicuous place, on 
the prem ises of such em ploym ent in  letters not less than one inch in  height, 
that a ll such fem ale em ployees w ill be perm itted to use such seats when not so 
engaged.

Sec. 3. V io latio ns; exemptions.— [V iolations are punishable by fines o f from  
$50 to $200, each day constituting a separate offense. Telegraph and telephone 
offices and m ercantile establishm ents in  places o f less than 3,000 inhabitants 
are excepted.]

Sec. 4. Provisions severable.—I f any section or provision of th is act is  for any 
reason held or declared to be unconstitutional it  sh all not affect nor im pair nor 
render invalid  the rest of th is act, and changing other sections to conform  
thereto*

ACTS OF 1917

Chapter 59.—Em ploym ent of ch ildren— General provisions

Section 1. Age.— [Em ploym ent under 15 is  forbidden in  or about any factory, 
m ill, workshop, laundry, theater, or other place o f am usem ent or in  m essenger 
service in  tow ns and cities o f more than 15,000 population. Farm  labor is  
excluded.]
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Sec. 2. Dangerous o r im m oral employments.— [No child tinder 17 m ay be em
ployed in  any m ine, quarry, or place w here explosives are made, in  any place 
where in toxicants are m ade or handled, or be sent to any disorderly house or 
im m oral reso rtj

Sec. 3. Messengers.— [Persons em ploying children under 17 as m essengers or 
in  delivery service m ust ascertain if  the places to w hich they are sent are 
those forbidden by section 2.]

Sec. 4. H o u rs  of labor.— [Ten hours per day and 48 per week is  the maximum  
work tim e for children under 15, except in  farm  labor.]

Sec. 5. C h ild ren  of widows, etc.— [The county judge m ay issue a perm it to a 
child  12 years o f age w hose earnings are necessary to the fam ily support if  
he can read and w rite E nglish and is  physically able to do the work, w hich  
m ust not be o f a dangerous character or injurious to  m orals. Perm its are for  
six  m onths only, and m ust be posted in  the place of em ployment. V acation  
em ployment is  perm itted (June 1 to September 1) to school children of any 
age, except in  factories, m ills, workshops, theaters, etc., and in dangerous or 
injurious em ploym ents as m entioned in  secs. 2 and 5.]

Sec. 6. Inspection .— [The com m issioner o f labor sta tistics is  to have free ac
cess during working hours to a ll places where children are em ployed. Stock  
raising pursuits are exem pt]

Sec. 6a. D om estic employment.— [No lim itation  as to age applies to nurses, 
m aids, etc., in  private homes and fam ilies.]

ACTS OF 1918—SPECIAL SESSION  

Chapter 58.—F a cto ry , etc., regulations

Section 1. Tem perature .—In every factory, m ill, workshop, m ercantile estab
lishm ent, laundry, or other establishm ent adequate m easures sh all be taken  
for securing and m aintaining a reasonable, and as far as possible, an equable 
tem perature consistent w ith  a reasonable requirem ent o f the m anufacturing 
process. No unnecessary hum idity w hich would jeopardize the health  o f em
ployees sh a ll be perm itted. In every room, apartm ent, or building used as a  
factory, m ill, workshop, m ercantile establishm ent, laundry or other place o f 
em ployment, sufficient air space sh all be provided for every person em
ployed therein, and w hich in  the judgm ent o f the com m issioner o f 
labor sta tistics, or o f h is deputies and inspectors is  sufficient for their health  
and w elfare.

Sec. 2. Ventilation .—A ll factories, m ills, workshops, m ercantile estab lish
m ents, laundries and other establishm ents sh all be kept free from  gas or 
effluvia arising from  any sewer, drain, privy, or other nuisance on the  
p rem ises; a ll poisonous or noxious gases arising from  any p rocess; a ll dust o f 
a character injurious to the health  o f persons em ployed, w hich is  created in  
the process o f m anufacturing w ithin  the above-named establishm ent, sh all be 
removed as far as practicable by ventilators or exhaust fans or other ade
quate devices.

Sec. 3. Cleanliness.—A ll decomposed, fetid  or putrescent m atter, and a ll 
refuse w aste and sw eepings o f any factory, m ill, workshop, m ercantile estab
lishm ent, laundry or other establishm ent, sh all be removed at least once 
each day and be disposed of in  such m anner as not to cause a  nuisance. A ll 
cleaning, sw eeping and dusting sh all be done as far as possible outside of 
working hours, but if  done during w orking hours, sh all be done in  such 
m anner as to avoid so far as possible the raising o f dust and noxious odors. 
In a ll establishm ents w here any process is  carried on w hich m akes the floors 
w et, the floors sh all be constructed and m aintained w ith  due regard for the 
health  o f the em ployees, and gratings or dry standing room sh all be pro
vided w herever practicable, a t points w herever em ployees are regularly sta
tioned, and adequate m eans sh all be provided for drainage and for preventing 
leakage or seepage to low er floors.

Sec. 4. D oors to open outward.-—A ll  doors used by em ployees as entrances 
to, or ex its from  factories, m ills, workshops, m ercantile establishm ents, laun
dries or other establishm ents o f a height o f tw o stories or over, sh all open 
outward, and sh a ll be so constructed as to be easily  and im m ediately opened 
from  w ith in  in  case o f fire or other em ergencies. Proper and substantial 
handrails, sh all be provided on a ll stairw ays, and ligh ts sh all be kept burning 
at a ll m ain sta irs, sta ir landings, and elevator sh afts in  the absence o f suffi
cient natural lig h t: Provided, That the provisions o f th is section shall not 
apply to  any m ercantile establishm ent having seven fem ale em ployees or less.
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Sec. 5. Toilets.— [Separate and su itable to ilets m ust be provided for each 
sex.]

Sec. 6. M oral conditions.— It sh all be unlaw ful for the owner, m anager, 
superintendent, or other person in control or m anagem ent of any factory, 
m ill, workshop, m ercantile establishm ent, laundry or other establishm ent 
where five or more persons are em ployed, a ll or part o f whom are fem ales, 
to perm it in such place of em ployment any influence, practices or conditions 
calculated to injuriously affect the m orals o f such fem ale em ployees.

Sec. 7. In sp ectio n; orders.— [T his section declares the right o f the com m is
sioner of labor sta tistics or h is deputies or inspectors to enter and inspect any 
place where five or more persons are em ployed, and to issue orders for the 
correction of insanitary conditions for failu re to comply w ith  th is act. I f  these 
are not com plied w ith, the establishm ent may be closed, or any part of it , 
u n til changes are m ade.]

Sec. 8. Appeals.— [Owners may appeal from orders made, to any court of 
com petent jurisd iction .]

Sec. 9. Violations.— [V iolations of the act, or of orders not set aside on ap
peal, are punishable by fine or im prisonm ent, or b oth ; and each day’s violation  
is a separate offense.]

ACTS OF 1919

Chapter 152.—Protection of employees on buildings

Section 1. Floors.—H ereafter any building three or more stories in  height, 
in the course of construction or repairs, sh all have the jo ists, beams, or girders 
of each and every floor below the floor level w here any work is being done, or 
about to be done, covered w ith planking laid  close together, said planking to be 
of not less than one and one-half inches in thickness in buildings that have 
steel fram ework, and w hat is  commonly known as one-inch plank in  a ll others 
w here jo ists are set on tw o-foot centers or less, to protect the workmen engaged  
in  the erection or construction of such buildings from  fa llin g  through jo ists, 
girders, and from  fa llin g  planks, bricks, rivets, tools, or other substances 
whereby life  and lim b are endangered. W here any scaffolding is placed on the 
outside of any o f said buildings, over any public street or a lley  w here persons are 
in  the habit o f passing, then said  scaffolding sh all be so constructed as to  
prevent any m aterial, tools, or other things from  fa llin g  off and endangering 
the life  of passers-by.

Sec. 2. Removal of floor.— Such flooring sh all not be removed u ntil the sam e 
is  replaced by a perm anent flooring in such building.

Sec. 3. Hoistways.— If elevators, elevating m achines, or hod-hoisting appa
ratus are used w ithin  a building in the course of construction, for the purpose 
of liftin g  m aterials to be used in such construction, the contractor or owners, 
or the agents of the owners, shall cause the sh afts or openings in  each floor 
to be inclosed or fenced in on a ll sides, tw o sides o f w hich m ust be at least 6 
feet, and two sides where m aterial is  to be taken off or on shall be'protected  
by autom atic safety  gates.

Sec. 4. Duty of contractor.— It shall be the duty of the general contractor 
having charge of the erection and construction of such building to provide for 
the flooring as herein required, and to m ake such arrangem ents as may be 
necessary w ith  the subcontractor in  order that the provisions of th is act may 
be carried out.

Sec. 5. Owner.— It sh all be the duty of the owner, or the agent o f the owner, 
of such building to see that the general contractor or subcontractors carry out 
the provisions of th is act.

Sec. 6. Same.— Should the general contractor or subcontractors o f such build
ing fa il to provide for the flooring of such buildings as herein provided, then it  
shall be the duty o f the owner or the agent of the owner of such buildings to  
see that the provisions of th is act are carried out.

Sec. 7. Violations.— [F ailure to comply w ith th is act en tails a fine, $50 to  
$200, each day constituting a separate offense.]

ACTS OF 1920—FOURTH SPECIAL SESSION  

Chapter  5.— Interference with employment— Commerce

Section 1. Common carrier.—The words “ common carrier ” for the purposes 
of th is act are defined and sh all be construed to mean any railw ay corporation, 
any express company, any interurban railw ay company, any street-car company,
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any ship, dock, w harf company, any pipe-line company, engaged in  the trans
portation o f freight, express, or passengers.

Seo. 2. Commerce.—The word “ com m erce” for the purposes o f th is act is  
defined and sh a ll be construed to m ean any freight, express, or passengers 
being handled or transported by any common carrier as herein defined.

Sec. 3. P o licy  declared .—The uninterrupted m anagement, control, and oper
ation  o f the common carriers of th is S tate is  declared to be of v ita l im portance 
to the w elfare o f the people of th is State. I t  is  therefore declared to be the 
policy o f th is S tate th at the sam e sh all not be impeded or interfered w ith  by 
any person, association  o f persons, individually or collectively, or by any cor
poration, its  agents, or em ployees.

Sec. 4. Interference forbidden .—It sh all be unlaw ful for any person or per
sons by or through the use of any physical violence or by threatening the use 
of any physical violence, or by intim idation or threatening destruction o f h is 
property to in terfere w ith  or m olest or harass any person or persons engaged in  
the work of loading or unloading or transporting any commerce w ithin  th is 
State.

Sec. 5. Conspiracy .—It sh all be unlaw ful for any tw o or more persons to  
conspire together to prevent or attem pt to prevent by the use of physical vio
lence or intim idation or by threats o f physical violence or by abusive language 
spoken or w ritten  to any person engaged in  loading or unloading or transport
ing any commerce w ith in  th is S tate or perform ing the duties o f such em
ployment.

Sec. 6. Pu tting  in  fear.—E very person who sh all through any act or w ritten  
com m unication or conversation w ith any person or persons engaged in  loading, 
unloading, or transporting any commerce by any common carrier in  T exas or 
w ith the father, m other, w ife, sister, brother, child, or children o f such person 
or persons w hile so engaged or during the hours of day or n ight w hile not 
engaged in  such work and when em ployed for such work w hich is  reasonably 
calculated, intended, or designed to cause such person or persons so engaged to  
d esist from  perform ing such work through fear of physical violence or destruc
tion o f h is property sh all be deemed to have intim idated, m olested, or harassed  
such person or persons engaged in  the work o f loading or unloading or trans
porting commerce w ith in  th is State.

Sec. 7. Persons engaged in  w ork .—The term  “ person or persons engaged in  
the work o f loading or unloading or transporting commerce in  th is S ta te” 
as used in  th is act sh all be construed as including any person or persons 
em ployed in  any w ay in  the docks, w harves, sw itches, railroad tracks, express 
com panies, com presses, depots, freight depots, pipe lin es, or approaches or 
appurtenances to or incident to or used in  connection w ith the handling of 
commerce by common carriers w ithin  th is State. T his section by nam ing 
certain  occupations and work sh all not be construed to exclude any other 
occupation or work not named, but reasonably incident to and necessary for 
the transportation o f commerce in  th is S tate by common carriers.

Sec. 8. Exem ption .—The provisions o f th is act sh all not apply to peace offi
cers in  the discharge o f their law fu l duties.

Sec. 9. V iolations.— [Penalty for violation o f th is act is  a fine, $100 to $1,000. 
or im prisonm ent 30 days to 1 year, or both.] Provided , however, Should any 
person violatin g any o f the provisions o f th is act use any physical violence upon or 
threaten the life  o f any person engaged in the work o f loading or unloading, 
or transporting any commerce, as defined in  th is act, he shall be deemed gu ilty  
of a felony, and upon conviction thereof sh all be punished by confinement in 
the State penitentiary for a term  o f not less than one year or more than  
five years.

Sec. 10. Governor to act.— I f  a t any tim e the movement of commerce by 
common carriers o f th is S tate or any o f them  is  interfered w ith in violation of 
the provisions o f th is act, and the governor o f the State, after investigation, 
becomes convinced that the local authorities were fa ilin g  to enforce the law , 
either because they w ere unable or unw illing to do so, the governor shall, in  
order that the movem ent o f commerce may not be interfered w ith, forthw ith  
issue h is proclam ations declaring such conditions to ex ist and describing the 
area thus affected.

Sec. 11. Pow ers.—Upon the issuance o f the proclam ation provided for in  
the preceding section, the governor shall exercise fu ll and com plete police 
jurisdiction o f the area described in the proclam ation w hether the sam e be 
a ll w ithin or partly w ithin, or partly w ithout the lim its o f any incorporated
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city  or cou n ty; the exercise o f said  police jurisd iction  by the governor, as above 
set out, sh all supersede a ll police authority by any and a ll local authority, pro
vided that the governor sh all not disturb the local authorities in the exercise 
of police jurisdiction, at any place outside the d istrict described in h is procla
m ation.

Sec. 12. Arrests.—No peace officer o f the S tate o f T exas sh all be perm itted  
to  m ake arrests after the governor’s proclam ation has become effective, in the 
territory embraced by such proclam ation, except officers acting under the 
authority of the governor under the provisions of th is act. Persons arrested  
w ithin  the d istrict sh all be delivered forthw ith to the proper authorities for 
trial.

Sec. 14. Venue.—W hen the provisions of th is act have been violated by any 
person or persons and the grand jury of the county in which th e offense 
w as com m itted have returned an indictm ent, the d istrict judge in w hose court 
the indictm ent m ay be returned sh all grant a change of venue upon m otion 
m ade by the attorney general representing th is State, or at h is direction, or by 
the local prosecuting attorney. The m otion for a change of venue sh all be 
sufficient if  it  sets out that the offense charged is  prohibited by the provisions 
of th is act, and th at on account of local conditions, preferences, prejudices, 
or influence it is the opinion of the attorney general that a fa ir and im partial 
tria l can not be had in the county where the indictm ent is  found. Upon the 
filing and presenting of such motion it w ill be the duty of the d istrict Judge 
in whose court such case may be pending to im m ediately issue a proper order 
changing the venue of such case to such other county as the court m ay select 
not subject, in the opinion of the attorney general, to lik e conditions and 
objections.

Sec. 15. Attorney general.—The attorney general, when directed by the gov
ernor, shall a ssist th e d istrict or county attorney in the prosecution o f a ll 
offenses com m itted w ithin  th e territory embraced by said proclam ation for all 
violations of the provisions of th is act.

Sec. 16. Enforcement.—The provisions of th is act shall be effective w ithout 
a declaration of m artial law . The State Rangers may be used in the enforce
m ent of the provisions o f th is act; if  a sufficient number of rangers are not 
available, the governor is  authorized to em ploy any number of men, to be desig
nated as special rangers, and such men shall have a ll the power and authority  
of the regular rangers, and sh all be paid the sam e salary as the rangers are 
paid, and such salaries shall be paid out of the appropriation m ade to the execu
tive office for the paym ent of rewards and the enforcem ent o f the law .

Sec. IT. Construction of act.—N othing in th is act shall be construed as lim 
itin g  the power and authority o f the governor to declare m artial law  and to 
call forth the m ilitia  for the purpose of executing the law  when in the judg
m ent of the ch ief executive it is deemed necessary so to do. This act shall 
be construed as cum ulative of existing law s o f th is State, and sh all not be 
held to repeal any o f the sam e except where in direct conflict herew ith.

Chapter 9.— Industrial commission— Labor disputes

Section 1. Commission created.—There is  hereby created an industrial com
m ission, composed of five members, one of said  members to represent em
ployers o f labor, one to represent the em ployees or laborers, and three to rep
resent the general public. The members of th is com m ission sh all be appointed  
by the governor, to hold office for a term of two years, or u ntil their suc
cessors sh all be appointed and qualified. The members of th is com m ission 
sh all serve w ithout pay or salary, but the actual expenses incurred during 
hearings had by or before the com m ission and railw ay fare and hotel b ills in
curred by them shall be paid out o f appropriations m ade to the executive office 
for the paym ent of rewards and the enforcem ent of the law  u n til such tim e as 
the legislature m ay make appropriations to cover such item s.

Sec. 2. Organization.—B y a m ajority vote the members o f th is com m ission  
sh all elect one of their members as. chairm an of the com m ission, to preside at 
a ll hearings had under the provisions of th is act, w ith  power and authority  
usually exercised by chairm an in  such capacity; and said  com m ission sh all 
have authority to em ploy a com petent stenographer to act as secretary o f such  
com m ission. The salary sh all be paid out of the fund or funds described in  
section 1 of th is act.
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S e c . 3. Duty of governor,—When the Governor of Texas becomes convinced 
or has reason to believe that controversies between employers and employees 
are of such nature and character as to be of public concern or interest he shall 
refer, by proclamation, such controversy or controversies to the commission 
here created for hearing and report.

S e c . 4. Procedure.— The commission, and the members thereof, shall forth
with proceed to the place where the employees in the controversy may be 
located, or to such other place as may appear best to said commission for the 
purpose of making investigation and report; and said commission shall make 
investigation and hear testimony concerning the controversy between the em
ployers and employees; and after said investigation shall have been completed 
a full report shall be made to the governor, covering the facts established by 
the investigations made and hearings had. Said commission shall make recom
mendations to the governor as to what action should be taken in reference to 
the controversy or the settlement thereof.

S e c . 5. Hearings.— All hearings had by this commission shall be open to the 
public; and the findings and recommendations of the commission shall be fur
nished to the news agencies and newspapers of the State, to be published by 
the several papers of this State as news items.

S e c . 6 .  Reports.— The commission shall also make full report to the legisla
ture, if in session, and if not in session, then to the succeeding session of the 
legislature, setting forth the findings and recommendations, accompanied by 
a transcript of the testimony taken at the hearings provided for herein.

S e c . 7. Powers.— The commission shall have power to summon witnesses, to 
issue subpoenas, to compel attendance of witnesses, to compel production of 
books and records by witnesses, to punish for contempt, to hold sessions and to 
take testimony in or out of the State of Texas, and to pay witnesses as paid in 
felony cases, to administer oaths; and to have all powers now given by statutes 
of Texas to legislative investigation committees.

ACTS OF 1923

Chapter 41.— Private employment offices

S e c t i o n  1. License.— [No person may act as employment agent in the State 
without a license from the commissioner of labor statistics.]

S e c . 2. Employment agent.— [The term does not apply to offices which 
“ charge a fee of not more than $2 for registration only, for procuring employ
ment for school-teachers; ” nor to State, municipal, or United States agencies; 
nor to farmers and stock raisers cooperating to secure help for themselves, 
charging no fee.]

S e c . 3 (amended 1923, 2d extra sess., ch. 42). Applications.— [Applications 
must have the indorsement of 5 credible citizens certifying to the citizenship 
and good character of the applicant, who must have resided 3 years in the 
State and 1 year in the county; the applicant must furnish bond in the sum of 
$5,000, conditioned on compliance with the act. A  fee of $150 is required 
for each county in which an office is maintained, a license being required for 
each office. Action may be brought on the bond by any person injured or 
aggrieved by false statements by the agent or his violation of the act.]

S e c . 4 . Suits.— [Suit on the bond may be prosecuted on account of false 
statements, etc., until a full recovery is had.]

S e c . 5 . Canceling licenses.— [Licenses may be canceled if the holder is con
victed of a felony, or the license was obtained by fraud, or the holder has 
violated this act. Charges must be filed and a hearing had before cancella
tion. Suit may be brought within 30 days, and not afterwards, to prevent 
such cancellation.]

Sec. 6. Registers.— [Agencies must keep record of all applicants, giving 
name, address, age, sex, nativity, and trade or occupation of applicants for 
work, and place and person to whom sent; also a register of employers seek
ing workmen, kind desired, wages offered, etc.]

S e c . 7. Records to be open.— [Books, papers, etc., are to be open to official 
inspection at any time.]

S e c . 8 . False advertisements, etc.— [The use of false or misleading advertise
ments, etc., or making false statements to applicants is forbidden.]

S e c . 9. Orders.— [No applicant may be sent to an employer except on a bona 
fide written order.]
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Sec. 10. Fees,— [Fees may not exceed $3, to be collected only after the appli
cant lias accepted employment; but agencies exclusively for skilled, profes
sional, or clerical positions may, with the written consent of the applicant, 
charge 20 per cent of the first month’s salary.]

Sec. 11. Dividing fees.— [Dividing fees with the employer is forbidden.]
Sec. 12. Receipts.— [A  receipt must be given for fees collected, showing 

amount, character, and place of work and address of the employer.]
Sec. 13. Immoral, etc., resorts.— [No agent may send any female to a place 

of immoral resort, the character of which he could have ascertained by reason
able diligence; nor may he permit any person of bad character to remain on 
his premises.]

Sec. 14. Children.— [Agents may not furnish employment to children in 
violation of the laws governing their employment.]

Secs. 15-19, 20 (amended 1923, 2d extra sess., ch. 42), 20 A  (added same), 
21-25. Procedure; notice of strikes, etc.— [These sections relate to procedure, 
evidence, penalties, etc. Employers may not make false statements; agents 
may not induce or attempt to induce persons to leave employment with a view 
to having them obtain employment through their agencies; notice must be 
given of the existence of strikes or lockouts, if any; and the provisions of 
the act are declared to be severable, so that the declared unconstitutionality 
of any part shall not be held to invalidate any other p a rt ]
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CONSTITUTION

A rticle X II.— Interference with employment

Section 19. Hindering employment.— Every person in this State shall be free 
to obtain employment whenever possible, and any person, corporation, or 
agent, servant, or employee thereof, maliciously interfering or hindering in 
any way, any person from obtaining, or enjoying employment already obtained, 
from any other (corporation or person, shall be deemed guilty of a crime. The 
legislature shall provide by law for the enforcement of this section.

Article XVI.— Employment of labor

Section 1. Rights of labor to be protected.— The rights of labor shall have 
just protection through laws calculated to promote the industrial welfare of 
the State.

Sec. 2. Board of labor, etc.— The legislature shall provide by law, for a board 
of labor, conciliation and arbitration, which shall fairly represent the interests 
of both capital and labor. The board shall perform duties, and receive com
pensation as prescribed by law.

Sec. 3. Certain employments, etc., prohibited.— The legislature shall prohibit:
(1 ) The employment of women, or of children under the age of fourteen 

years, in underground mines.
(2 ) The contracting of convict labor.
(3 ) The labor of convicts outside prison grounds, except on public works 

under the direct control of the State.
(4) The political and commercial control of employees.
Sec. 4. Exchange of blacklists.— The exchange of blacklists by railroad com

panies, or other corporations, associations, or persons is prohibited.
Sec. 5 (as amended 1920). Injuries causing death.— The right of action to 

recover damages for injuries resulting in death, shall never be abrogated, and 
the amount recoverable shall not be subject to any statutory limitation, except 
in cases where compensation for injuries resulting in death is provided for by 
law.

Sec. 6. Hours of labor.— Eight hours shall constitute a day's work on all 
works or undertakings carried on or aided by the State, county, or municipal 
governments; and the legislature shall pass laws to provide for the health and 
safety of employees in factories, smelters, and mines.

Sec. 7. Enforcement.— The legislature, by appropriate legislation, shall pro
vide for the enforcement of the provisions of this article.

COM PILED LAW S— 1917 

Wages as preferred claims in assignments

Section 296. Rank.— [Wages, not to exceed $400 each, earned in the pre
ceding 5 months by workmen, clerks, salesmen, and servants, rank ahead of 
the claims of any other creditor of an assignor. Officers, general managers, 
and members of associations or partnerships are not entitled to. this pref
erence.]

Employment of children—General provisions

Section 1860. Dangerous occupations.— [Children under 16 may not be em
ployed in specified dangerous occupations using acids, explosives, poisons, etc., 
or in occupations injurious to health or morals. For similar but longer list, 
see secs. 3145, 3148, Delaware Code.]

Secs. 1861-1863. Certificates.— [School officials issue employment certificates 
only on the personal appearance of the applicant and a showing that he has
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attended school 100 days during the year prior to becoming 14 or applying for 
the certificate and can read and write English.]

Sec. 1864. Enforcement.— [Inspectors and truant officers may require evi
dence of age of any child apparently under 14 or his discharge.]

Sec. 1866. Messengers.— [No person under 21 may be employed in messenger 
or delivery service in cities of the first or second class between 9 p. m. and 
5 a. m., nor be required to go to any house of ill repute or objectionable char
acter in any city.]

Sec. 1867. Hours.— [Eight hours per day and 48 per week is the maximum 
for boys under 14 and girls under 16, except in farm or domestic service and 
fruit and vegetable packing.]

Secs. 1868-1871. Street trades.— [No girl under 16 and no boy under 12 may 
sell newspapers, etc., on the streets, and no boy under 12 may act as bootblack. 
Permits are required for boys under 16 showing current school attendance and 
normal physical development. Holders of permits may not engage in street 
occupations after 9 p. m.]

Sec. 1873. Violations.— [Employers and parents are subject to fine or im
prisonment, or both, for violations of the law.]

Sec. 1874 (as amended, 1919, ch. 35). Enforcement.— [Enforcement rests with 
the industrial commission of the State.]

Protection of employees as voters

Section 2340. Attempting to influence vote.—  * * * It shall be unlawful 
for any employer, either corporation, association, company, firm, or person, 
in paying its, their, or his employees the salary or wages due them, to inclose 
their pay in “ pay envelopes ” on which there is written or printed any political 
mottoes, devices, or arguments, containing threats, express or implied, in
tended or calculated to influence the political opinion, views, or action of such 
employees. Nor shall it be lawful for any employer either corporation, asso
ciation, company, firm, or person, within ninety days of any election provided 
by law, to put up or otherwise exhibit in its, their, or his factory, workshop, 
mine, mill, boarding house, office, or other establishment or place where its, 
their, or his employees may be working or be present in the course , of such 
employment, any handbill, notice, or placard containing any threat, notice, or 
information that in case any particular ticket or candidate shall or shall not 
be elected, work in its, their, or his establishment shall cease in whole or in 
part, or its, their, or his establishment be closed, or the wages of its, their, or 
his workmen be reduced, or other threats, expressed or implied, intended or 
calculated to influence the political opinions or actions of its, their, or his 
employees. Any person or persons or corporation violating any of the pro
visions of this section shall be deemed guilty of a misdemeanor, and any per
son, whether acting in his individual capacity or as an officer or agent of any 
corporation, so guilty of such misdemeanor shall be punished as hereinafter 
prescribed.

Sec. 2341. Same subject.— It shall be unlawful for any corporation or any 
officer or agent of any corporation to influence or attempt to influence, by force, 
violence, or restraint, or by inflicting or threatening to inflict any injury, dam
age, harm, or loss, or by discharging from employment or promoting in employ
ment, or by intimidation, or otherwise in any manner whatever to induce or 
compel any employee to vote or refrain from voting at any election provided 
by law, or to vote or refrain from voting for any particular person or per
sons, measure or measures, at any such election. Any such corporation, or 
any officer or agent of such corporation, violating any of the provisions of this 
section shall be deemed guilty of a misdemeanor and be subject to the penalty 
hereinafter provided, and, in addition thereto, any corporation violating this 
section shall forfeit its charter and right to do business in this State.

Sec. 2379. Forced contributions.—  * * * No corporation, public or 
private, shall deduct or in any manner withhold any salaries or part of salaries 
from its employees for political campaign expenses incurred in the past, pres
ent, or to be incurred in the future. * * *

Private employment offices

Sec. 2440 (as amended 1921, ch. 48). License.— [License must be procured 
from the city, town or county before engaging in business as an employment 
agent.]
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Sec. 2441. Duty of cities, etc.— [Cities, towns and counties must arrange for 
the issue of licenses and establish rules for the conduct of the licensed 
agencies.]

Sec. 2443. Fee, bond.— [Fees shall be paid annually, in an amount fixed by 
the local authorities. A  bond in the sum of $1,000 must be given, conditioned 
on observance of the law and to cover damages due to misrepresentation, fraud, 
etc. Transfer of licenses may be made as authorized by the local officials.]

Sec. 2444. Exhibit.— [The license granted must be publicly exposed in the 
place of business.]

Sec. 2445. Places of iU repute.— [Sending females to any place of bad repute 
or immoral resort is forbidden under penalty of fine of not less than $100 and 
imprisonment not less than 90 days, and rescission of license.]

Sec. 2446. Orders.— [No help shall be sent out except on a bona fide order; 
penalty same as above.]

Sec. 2447. Advance fees.— [No fee or other consideration of value may be 
received for securing employment until the information or assistance has been 
actually furnished.]

Sec. 2448. Repayment.— [I f  the applicant fails, through no fault of his own, 
to secure employment on the information furnished, the fee must be returned.]

Sec. 2449. Amount of fee.— [The fee is limited to 8 per cent of the first 
month’s earnings, or 8 per cent of the prospective earnings, where it is mutu
ally understood that employment is for less than one month.]

Sec. 2450. Employers* register.—[A  register must be kept of employers seek
ing help, showing name and address, number desired, nature and location of 
work, and wages to be paid.]

Sec. 2451. Applicants9 register.— [A  register must be kept of all persons 
given information, the fee received, and if work was not secured, the reason 
therefor, and the name of persons to whom fees were returned as provided in 
section 2448. Registers must be open to official inspection.]

Sec. 2452. Receipts.— [Persons given information must be given a written 
statement in duplicate of the terms of the proposed employment, the fee paid, 
the kind of work, wages, term, etc., one copy to go to the employer and one to 
the employee, a third copy to be retained by the agent.]

Sec. 2453. Dividing fees.—[The penalty for dividing fees is the same as in 
section 2455.]

Sec. 2455. False information.— [The giving of false information or making 
false promises or failing to keep the registers required, subjects to a fine of 
not more than $100, and, in the discretion of the trial judge, the license may be 
forfeited.]

Industrial commission
Section  3061. Commission created.— There is hereby created the Industrial 

Commission of Utah, to be composed of three members, who shall be appointed 
by the governor within thirty days after this title goes into effect. Two of 
the members of such commission shall be appointed for the term of two years 
and one for four years, and thereafter each member shall be appointed with 
the advice and consent of the senate, for the term of four years. Not more 
than two of the members of said commission shall belong to the same political 
party.

Sec. 3062. Removals.— The governor at any time may remove any member 
of the commission for inefficiency, neglect of duty, malfeasance, misfeasance, 
or nonfeasance in office.

Sec. 3063. Other employment.— No commissioner shall hold any office of trust 
or profit, or engage in any occupation or business interfering or inconsistent 
with his duties as such commissioner, and no commissioner shall serve on any 
committee of any political party.

Sec. 3064. Salary, bond, etc.— Each of said commissioners shall receive an 
annual salary of $4,000, payable in the same manner as the salaries of other 
officers of the State are paid. Before entering upon the duties of his office, 
each commissioner shall take and subscribe to the constitutional oath of office, 
which oath shall be filed in the office of the secretary of state. Each member 
of the commission shall give a corporate surety bond in the sum of $10,000, 
which bond shall be approved by the governor and filed with the State treas
urer. A ll employees or deputies of the commission receiving or disbursing 
funds of the State shall give corporate surety bonds to the State in amounts 
and with surety to be approved by the commission. The premiums of all bonds 
provided for in his section shall be paid out of the State treasury.
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Sec. 8065. Organization.— Within thirty days after this title goes into effect 
the commission shall meet at the seat of government and organize by choosing 
one of its members as chairman. A  majorty of the commission shall consti
tute a quorum to transact business. No vacancy shall impair the rights of the 
remaining commissioners to exercise all the powers of the commission; and in 
case a vacancy exists, the remaining members of the commission shall exercise 
all of the powers and authorities of the commisson until such vacancy is 
filled.

Sec. 3066. Offices.— The commission shall keep and maintain its offices at the 
State capitol, in suitable room or rooms. Necessary office furniture shall be 
furnished to the commission in the State capitol. The commission may hold 
sessions in any place within the State of Utah.

Sec. 3067. Beal.— The commission shall have an official seal for the authenti
cation of its orders and proceedings, upon which seal shall be engraved the 
words, “ The Industrial Commission of Utah,” and such other design as the 
commission may prescribe; and the courts of this State shall take judicial 
notice of the seal of the commission, and in all cases copies of orders, proceed
ings, or records in the office of the Industrial Commission of Utah, certified by 
the Secretary of the said commission under its seal, shall be equal to the origi
nal as evidence.

Sec. 3068. Sessions, etc.— The commission shall be open for the transac
tion of business during all business hours of each and every day except Sun
day and legal holidays. The sessions of the commission shall be open to the 
public. A ll proceedings of the commission shall be shown on its records, 
which shall be a public record, and all voting shall be had by calling each 
member’s name by the secretary, and each member’s vote shall be recorded 
on the proceedings as cast.

Sec. 3069. Rules.— Subject to the provisions of this title, the commission 
may adopt its own rules of procedure, and may change the same from time to 
time in its discretion.

Sec. 3070. Employees.— The commission may employ a secretary, deputies, 
actuaries, accountants, inspectors, examiners, experts, clerks, physicians, 
stenographers, and other assistants, and fix their compensation. Such employ
ment and compensation shall be first approved by the governor, and shall be 
paid out of the State treasury. The members of the commission, deputies, sec
retary, actuaries, accountants, inspectors, examiners, experts, clerks, physi
cians, stenographers, and other assistants that may be employed shall be 
entitled to receive from the State treasury their salaries or compensation, and 
also their actual and necessary expenses while traveling on the business of the 
commission, and the members of the commission may confer and meet with 
officers of other States and officers of the United States on any matters per
taining to their official duties. Such expenses shall be itemized and sworn to 
by the person who incurred the expense and allowed by the commission.

Sec. 3071. Safe place.— Every employer shall furnish employment and a place 
of employment which shall be safe for the employees therein, and shall 
furnish and use safety devices and safeguards, adopt and use methods and 
processes, and follow and obey orders of the commission, reasonably adequate 
to render such employment and place of employment safe, and shall do every 
other thing reasonably necessary to protect the life, health, safety, and 
welfare of such employees.

Sec. 3072 (as amended 1921, ch. 67). Guards, etc.— No employer 
shall require or knowingly permit any employee to be in any employ
ment or place of employment which is not safe, and no such em
ployer shall fail to provide and use safety devices and safeguards, or 
fail to obey and follow orders of the commission, or to adopt and 
use methods and processes reasonably adequate to render such employment 
and place of employment safe, and no employer shall fail or neglect to do every 
other thing reasonably necessary to protect the life, health, safety, and wel
fare of his employees; and no employer or other person shall hereafter con
struct or occupy or maintain any place of employment that is not safe. 
Where injury is caused by the willful failure of the employer to comply with 
any statute of the State or any lawful order of the industrial commission, 
compensation as provided in this act shall be increased fifteen per cent, except 
in case of injury resulting in death.

Sec. 3073 (as amended 1921, ch. 67). Removing guards, etc.— No employee 
shall remove, displace, damage, destroy, or carry off any safety device or
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safeguard provided for use in any employment or place of employment, nor 
interfere in any way with the use thereof by any other person, nor shall any 
such employee interfere with the use of any method or process adopted for 
the protection of any employee in such employment or place of employment, nor 
fail or neglect to follow and obey orders and to do every other thing reasonably 
necessary to protect the life, health, safety and welfare of employees.

(a )  Where injury is caused by the willful failure of the employee to use 
safety devices where provided by the employer, or,

(b ) Where injury results from the employee’s willful failure to obey any 
order or reasonable rule adopted by the employer for the safety of the em
ployee, or,

(c ) Where injury results from the intoxication of the employee, compensa
tion provided therein shall be reduced fifteen per cent

The above provisions do not apply in death benefits.
Sec. 3074. Access to work places.— Any commissioner or deputy of the com

mission may enter any place of employment for the purpose of collecting facts 
and statistics, examining the provisions made for the health, safety, and wel
fare of the employees therein, and bring to the attention of every employer 
any law, or any order of the commission, and any failure on the part of such 
employer to comply therewith. No employer shall refuse to admit any com
missioner or deputy of the commission to his place of employment.

Sec. 3075. Power of commission.— The commission is vested with the power 
and jurisdiction to have such supervision of every employment and place of 
employment and of every building and establishment in this State as may be 
necessary adequately to enforce and administer all laws and all lawful orders 
requiring every employment and place of employment to be safe, and re
quiring the protection of the life, health, safety, and welfare of every em
ployee in such employment or place of employment.

Sec. 3076 (as amended 1921, ch. 67). Same.— It shall also be the duty of the 
commission, and it shall have full power, jurisdiction, and authority:

(1 ) To administer and enforce all laws for the protection of*life, health, 
safety, and welfare of employees;

(2 ) To ascertain and fix such reasonable standards and prescribe, modify 
and enforce such reasonable orders for the adoption of safety devices, safe
guards, and other means or methods of protection, to be as nearly uniform 
as possible, as may be necessary to carry out all laws and lawful orders rela
tive to the protection of the life, health, safety, and welfare of employees in 
employment and places of employment;

(3) To ascertain, fix, and order such reasonable standards for the construc- 
ion, repair, and maintenance of places of employment as shall render them safe;

(4 ) To investigate, ascertain, and determine such reasonable classifications 
of persons, employments, and places of employment as shall be necessary to 
carry out the purposes of this title;

(5 ) To do all in its power to promote the voluntary arbitration, mediation, 
and conciliation of disputes between employers and employees;

(6 ) To establish and conduct free employment agencies, and license, super
vise and regulate private employment officers and to do all in its power to 
bring together employers seeking employees and working people seeking em
ployment and to make known the opportunities for employment in this State;

(7 ) To collect, collate, and publish all statistical and other information 
relating to employees, employers, employments, and places of employment and 
such other statistics as it may deem proper;

(8) Upon petition by any person that any employment or place of employ
ment is not safe or is injurious to the welfare of any employee the commission 
shall proceed, with or without notice, to make such investigation as may be 
necessary to determine the matter complained of. After such investigation the 
commission shall enter such order relative thereto as may be necessary to 
render such employment or place of employment safe and not injurious to the 
welfare of the employees therein.

Whenever the commission shall believe that any employment or place of 
employment is not safe or is injurious to the welfare of any employee it 
may of its own motion summarily investigate the same, with or without notice, 
and issue such order as it may deem necessary to render such employment or 
place of employment safe;
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(9 ) A ll duties, liabilities, authority, powers, and privileges conferred and 
imposed by law upon the commissioner of immigration, labor, and statistics, 
State mine inspector of coal and hydro-carbon mines, and board of concilia
tion and arbitration are hereby imposed upon the commission. A ll laws relating 
to the commissioner of immigration, labor, and statistics, State mine inspector 
of coal and hydro-carbon mines, and board of conciliation and arbitration shall 
apply, to, relate, and refer to the Industrial Commission of Utah. The Indus
trial Commission of Utah shall be deemed the commissioner of immigration, 
labor, and statistics, State mine inspector of coal and hydro-carbon mines, and 
board of labor conciliation and arbitration within the meaning of the existing 
laws;

(10) All orders of the commission in conformity with law shall be valid 
and in force and prima facie reasonable and lawful until they are found 
otherwise in an action brought for that purpose pursuant to the provisions of 
this title or until altered or revoked by the commission;

(11) A ll general orders of the commission shall take effect within thirty 
days after their publication; special orders shall take effect as therein directed.

The commission shall, upon application of any employer, grant such time as 
may be reasonably necessary for compliance with any. order.

Any person may petition the commission for an extension of time, which the 
commission shall grant if it find such extension of time necessary.

Sec. 3077 (as amended 1921, ch. 67). Hearing.— (1) Any employer or other 
person interested either because of ownership in or occupation of any property 
affected by any such order, or otherwise, may petition for a hearing on the 
reasonableness and lawfulness of any order of the commission provided in this 
title. -

(2 ) Such petition for hearing shall be by verified petition filed with the 
commission, setting out specifically and in full detail the order upon which a 
hearing is desired, and every reason why such order is unreasonable or un
lawful, and every issue to be considered by the commission on the hearing. 
The petitioner shall be deemed to have finally waived all objection to any 
irregularities and illegalities in the order upon which a hearing, is sought 
other than those set forth in the petition.

(3 ) Upon receipt of such petition, if the issues raised in such petition have 
theretofore been adequately considered, the commission shall determine the 
same by confirming, without hearing, its previous determination, or if such 
hearing is necessary to determine the issue raised, the commission shall order a 
hearing thereon and consider and determine the matter or matters in question 
at such time as shall be prescribed. Notice of the time and place of such 
hearing shall be given to the petitioner and to such other persons as the com
mission may find directly interested in such decision.

(4 ) Upon such investigation, if it shall be found that the order complained 
of is unlawful or unreasonable, the commission shall substitute therefor such 
other order as shall be lawful and reasonable.

(5 ) Whenever, at the time of final determination upon such hearing, it shall 
be found that further time is reasonably necessary for compliance with the 
order of the commission, the commission shall grant such time as may be 
reasonably necessary for such compliance.

Sec. 3078. Application.— No action, proceeding, or suit to set aside, vacate, 
or amend any order of the commission or to enjoin the enforcement thereof, 
shall be brought unless the plaintiff shall have applied to the commission for a 
hearing thereon at the time and as provided in section 3077 and in the petition 
therefor shall have raised every issue raised in such action. Every order of 
the commission shall, in every prosecution for violation thereof, be conclusively 
presumed to be just, reasonable, and lawful, unless prior to the institution of 
the prosecution for such violation an action shall have been brought to vacate 
and set aside such order, as provided in section 3087.

Sec. 3079. Powers.— Each of the commissioners and the secretary of the com
mission, for the purposes mentioned in this title, shall have power to administer 
oaths, certify to official acts, issue subpoenas, compel attendance of witnesses 
and the production of papers, books, accounts, documents, and testimony. In 
case of the failure o f any person to comply with any order of the commission 
or any subpoena lawfully issued, or upon the refusal of any witness to testify 
to any matter regarding which he may be lawfully interrogated, it shall be 
the duty of the district court of any county in this State, on the application of 
a commissioner, to compel obedience by attachment proceedings for contempt,
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as in the ease of disobedience of the requirements of a subpoena issued from 
such court or a refusal to testify therein.

Sec. 3080. Witnesses.— Each witness who shall appear before the commission 
by its order shall receive for his attendance the fees and mileage now provided 
for witnesses in civil cases in the district court, which shall be audited and 
paid by the State out of the State treasury, in the same manner as other ex
penses are audited and paid, upon the presentation of properly verified vouch
ers approved by the chairman of the commission. But no witness subpoenaed 
at the instance of the parties other than the commission shall be entitled to 
compensation from the State for attendance or travel unless the commission 
shall certify that his testimony was material to the matter investigated.

Sec. 3081. Depositions.— The commission or any party may in any investiga
tion cause depositions of witnesses residing within or without the State to be 
taken as in civil actions.

Sec. 3082. Records.— A  full and complete record shall be kept of all proceed
ings had before the commission on any investigation, and all testimony shall 
be taken down by a stenographer appointed by the commission.

Sf.c. 3083. Rules, etc., to be published.— Publication of rules and orders of the 
commission shall be made by the commission in pamphlet form, to be fur
nished on demand at the office of the commission. The expenses of publication 
shall be audited and paid as are other expenses of the commission.

Sec. 3084. Agents.— 1. For the purpose of making any investigation with re
gard to any employment or place of employment, the commission shall have 
power to appoint, by an order in writing, any member of the commission, 
any deputy, or any other competent person who is a resident of the State as 
an agent, whose duty shall be prescribed in such order.

2. In the discharge of his duties such agent shall have every power what
soever of an inquisitorial nature granted in this title to the commission, and 
the same powers as a referee appointed by a district court with regard to 
taking testimony.

3. The commission may conduct any number of such investigations con
temporaneously through different agents, and may delegate to such agents 
the taking of all testimony bearing upon any investigation or hearing. The 
decision of the commission shall be based upon its examination of ail testi
mony and records. The recommendations made by such agents shall be ad
visory only and shall not preclude the taking of further testimony if the 
commission so orders, nor further investigation.

Sec. 3085. Attorneys.— The commission shall have authority to direct any 
deputy to act as special prosecutor in any action, proceeding, investigation, 
hearing, or trial relating to matters within its jurisdiction.

Upon the request of the commission, the attorney general, district attorney, 
or the county attorney of the county in which any investigation, hearing, or 
trial had under the provision of this title is pending, shall aid therein and 
prosecute, under the supervision of the commission, all necessary actions or 
proceedings for the enforcement of this title and all other laws of this State 
relating to the protection of life, health, safety, and welfare, and for the 
punishment of all violations thereof.

Sec. 3086. Compliance.— A  substantial compliance with the requirements of 
this title shall be sufficient to give effect to the orders of the commission and 
they shall not be declared inoperative, illegal, or void for any omission of a 
technical nature in respect thereto. -

Sec. 3087 (as amended 1921, ch. 67). Action to vacate orders.— Any employer 
or other person in interest, being dissatisfied with any order of the commis
sion pertaining to employment or places of employment as to requiring protec
tion of life, health, safety, and welfare of employees in such employment or 
places of employment, may commence an action in the district court of the 
county where the property, plant or place of employment affected by such 
order may lie, against the commission as defendant, to set aside, vacate, or 
amend any such order, on the ground that the order is unreasonable or unlaw
ful, and the district court is hereby authorized and vested with exclusive 
jurisdiction to hear and determine such action. The commission shall be 
served with summons as in other civil cases. The answer of the commission 
shall be filed within ten days after service of summons upon it, and with its 
answer it shall file a certified transcript of its record in said matter. Upon 
the filing of said answer, said action shall be at issue, and shall be advanced
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and assigned for trial by the court, upon tbe application of either party, at 
the earliest possible date.

Sec. 3088. Procedure.— (1 ) I f  upon the trial of such action it shall appear 
that all issues arising in such action have not theretofore been presented to 
the commission in the petition filed as provided in section 3077, or that the 
commission has not theretofore had ample opportunity to hear and determine 
any of the issues raised in said action, or for any reason has not in fact heard 
and determined the issues raised, the court shall, before proceeding ’ to render 
judgment, unless the parties to such action stipulate to the contrary, transmit 
to the commission a full statement of such issue or issues not adequately con
sidered, and shall stay further proceedings in such action for fifteen days 
from the date of such transmission, and may thereafter grant such further stay 
as may be necessary.

(2 ) Upon the receipt of such statement, the commission shall consider the 
issues not theretofore considered, and may alter, modify, amend, or rescind its 
order complained of in said action, and shall report its order thereon to said 
court, within ten days from the receipt of the statement from the court, for 
further hearing and consideration.

(3 ) The court shall thereupon order the pleading to be so amended as to 
raise the issues resulting from such alteration, modification, amendment, or 
recision of the commission’s order, and shall thereafter proceed with such 
action in the manner provided by law for other civil actions.

Sec. 3089 (as amended 1921, ch. 67). Review.— No court of this State, except 
the district court and the supreme court on appeal, shall have jurisdiction to 
review, vacate, set aside, reverse, revise, correct, amend, or annul any order 
of the commission pertaining to the employment or places of employment as 
to requiring to [sic] protection of life, health, safety, and welfare of employees 
in such employment or places of employment, or to suspend or delay the execu
tion or operation thereof, or to enjoin, restrain, or interfere with the commis
sion in the performance of its official duties: Providedt That the writ of 
mandamus shall lie from the said supreme court to the commission in all 
proper cases.

Sec. 3090. Suspension.— The pendency of an action to set aside, vacate, or 
amend an order of the commission shall not of itself stay or suspend the opera
tion of an order of the commission; but, during the pendency of said action, 
the said district court in its discretion may stay or suspend, in whole or in part, 
the operation of the commission’s order. But no order so staying or suspend
ing an order of the commission shall be made by the said court otherwise than 
upon three days’ notice and after hearing. In case the order is stayed or sus
pended, the order of the court shall not become effective until a suspending 
bond first shall have been executed and filed in the action and approved by the 
court or the clerk thereof, payable to the State of Utah, and sufficient in 
amount and security to insure the prompt payment by the party petitioning to 
set aside, vacate, or amend such order of all damages caused by the delay in 
the enforcement of the order of the commission.

Sec. 3091. Precedence.— All actions and proceedings under this title and all 
actions or proceedings to which the commission or this State may be parties, 
and in which any question arises under this title or under or concerning any 
order of the commission, shall be preferred over all other civil cases, except 
election causes and causes involving or affecting the public utilities commission, 
irrespective of position on the calendar. The same preference shall be granted 
upon application of the attorney of the commission in any action or proceed
ing in which he may be allowed to intervene.

Secs. 3092, 3093. Violation.— [Violation or failure to comply with this act 
entails a fine, $50 to $1,000 for first offense, and $100 to $5,000 for each subse
quent offense. Each day is a separate offense.]

Sec. 3094 (as amended 1921, ch. 67). Employers’ statements.— Every em
ployer shall furnish the commission upon request all information required 
by it to carry out the purpose of this title. In the month of July of each 
year every employer shall prepare and mail to the commission at the State 
capitol, Salt Lake City, Utah, a statement containing the following informa
tion, viz; The number of employees employed during the preceding year from 
July 1 to June 30, inclusive; the number of such employees employed at 
each kind of employment; and the scale of wages paid to each class of em
ployment, showing tile minimum and maximum wage paid, and the aggregate 
amount of wages paid to all employees; which information shall be furnished 
on a blank'or blanks to be prepared by the commission; and it shall be the
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duty of the commission to furnish such blanks to employers free of charge, 
upon request therefor. Every employer shall cause said blanks to be properly 
filled out so as to answer fully and correctly all questions therein propounded, 
and to give all the information therein sought, or if unable to do so, he shall 
give to the commission, in writing, good and sufficient reasons for such failure. 
The commission may require the information herein required to be furnished 
to be certified under oath and returned to the commission within the period 
fixed by it or by law. The commission, or any member thereof, or any person 
employed by the commission for that purpose, shall have the right to examine, 
under oath, any employer, or the officer, agent, or employee thereof, for the 
purpose of ascertaining any information which such employer is required by 
this title to furnish to the commission.

Any employer who shall refuse to furnish to the commission the annual 
statement herein required, or who shall refuse to furnish such other informa
tion as may be required by the commission under authority of this section, 
or who shall willfully furnish a false or untrue statement, shall be liable to 
a penalty of not to exceed $500 for each offense, to be collected in a civil action 
brought against said employer in the name of the State; all such penalties, 
when collected, shall be paid into the State treasury.

Sec. 3112 (as amended 1921, ch. 67). Definitions.— The following terms as 
used in this title shall be construed as follows:

(1 ) The term “ order” shall mean and include any decision, rule, regulation, 
direction, requirement or standard of the commission, or any other determi
nation arrived at or decision made by such commission.

(2) The term “ general order” shall mean and include such order as applies 
generally throughout the State to all persons, employments or places of em
ployment of a class under the jurisdiction of the commission. A ll other orders 
of the commission shall be considered special orders.

(3 ) The term “ welfare ” shall mean and include comfort, decency, and moral 
well-being.

(4) The terms “ sa fe” and “ safety” as applied to any employment or a 
place of employment, shall mean such freedom from danger to the life, health, 
safety or welfare of employees as the nature of the employment will reasonably 
permit.

(5 ) The words “ personal injury by accident arising out of or in the course 
of employment” shall include an injury caused by the willful act of a third 
person directed against an employee because of his employment.

They shall not include a disease except as it shall result from the injury.
(6) The term “ compensation” shall mean the compensation and benefits 

provided for in this title.
(7 ) The term “ award ” shall mean the finding or decision of the commission 

as to the amount of compensation due any injured, or the dependents of any 
deceased employee.

(8 ) The term “ average weekly earnings” shall mean the average weekly 
earnings arrived at by rule provided in section 3142.

Sec. 3156. Injuries.— Every employer shall keep a record of all injuries, 
fatal or otherwise, received by his employees arising out of and in the course 
of their employment. Within a week after the occurrence of an accident 
resulting in personal injury, a report thereof shall be made in writing to the 
commission upon blanks to be procured from the commission for that purpose. 
Such report shall contain the name and nature of the business of the em
ployer, the location of his establishment or place of work, the name, address, 
and occupation of the injured employee, and shall state the time, the nature, 
and cause of injury and such other information as may be required by the com
mission. Any employer who refuses or neglects to make any report required 
by this section shall be guilty of a misdemeanor, and upon conviction thereof, 
shall be punished by a fine of not more than $500 for such offense.

Sec. 3157. Enforcement.— Upon the request of the commission, the attorney 
general or, under his direction, any district attorney or the county attorney 
of any county, shall institute and prosecute the necessary actions or proceed
ings for the enforcement of any of the provisions of this title, or for the re
covery of any money due the State insurance fund, or any penalty herein pro
vided for, arising within the county in which he was elected, and shall defend 
in like manner all suits, actions, or proceedings brought against the commis
sion or the members thereof in their official capacity.

Sec. 3158. Expenditure for information.— The commission may make necessary 
expenditures to obtain statistical and other information provided for herein.
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Sec. 8159 (as amended 1921, ch. 67). Annual report.— On or before the fif
teenth day of December preceding the regular sessions of the legislature the 
commission under the oath of at least two of its members shall make a report 
to the governor for the preceding biennial period, which shall include a state
ment of the number of awards made by it and a general statement of the causes 
of accidents leading to the injuries for which the awards were made, a detailed 
statement of the disbursements from the expense fund, and the condition of its 
respective funds, together with any other matters which the commission deems 
proper to call to the attention of the governor, including any recommendations 
it may have to make, and it shall be the duty of the commission from time to 
time to publish and distribute among employers and employees such general in
formation as to the business transacted by the department as in its judgment 
may be useful.
’ Sec. 3161. Restraining order.— No injunction shall issue suspending or re
straining any order, classification, or rate adopted by the commission, or any 
action of the State auditor, State treasurer, attorney general, or the auditor or 
treasurer of any county required to be taken by them or any of them by any of 
the provisions of this title, but nothing herein shall affect any right or defense 
in any action brought by the commission or the State in pursuance of authority 
contained in this title.

Sec. 3162. Provisions severable.— Should any section or provision of this title 
be decided by the courts to be unconstitutional or invalid the same shall not 
affect the validity of the title as a whole or any part thereof other than the part 
so decided to be unconstitutional.

Arbitration of labor disputes—State board

Section 3634. Appointment of board.— * * * The governor by and with 
the consent of the senate shall appoint three persons, not more than two of 
whom shall belong to the same political party, who shall be styled a State board 
of labor, conciliation, and arbitration. One shall be an employer of labor, 
another shall be an employee and be selected from some labor organization, the 
third shall be some person who is neither an employee nor an employer of 
manual labor and shall be chairman of the board. One shall serve for one year, 
one for three years, and one for five years, as may be designated by the gover
nor at the time of their appointment. At the expiration of their terms their 
successors shall be appointed in like manner for the term of four years. Should 
a vacancy occur at any time the governor shall in the same manner appoint 
some one to serve the unexpired term and until the appointment and qualifica
tion of his successor. Each member of said board shall before entering upon 
his duties take the constitutional oath of office.

Sec. 3635. Secretary.— The board shall select from its members a secretary 
and shall establish suitable rules of procedure.

Sec. 3636. Mediation.— Whenever it shall come to the knowledge of the said 
board that a strike or lockout is seriously threatened in the State involving 
any employer and his employees, if he is employing not less than ten persons, 
it shall be the duty of the said board to put itself into communication as soon 
as may be with such employer and employees and endeavor by mediation to 
effect an amicable settlement. Said board shall also request each of the parties 
to forward to its secretary an application for arbitration.

Sec. 3637. Applications for arbitration.— As soon as practicable after receiv
ing such applications the board shall request each of the parties to the dispute 
to agree upon a written statement of facts relating to the controversy, and to 
submit the same to the board: Provided, That when such agreement and 
statement can not be reached, each of said parties may separately submit to 
the board a written statement of grievances. Applications to the said board for 
arbitration on the part of employers must precede any lockout, and, on the 
part of the employees, any strike: Provided, That, in case a lockout or strike 
already exists, the board shall accord arbitration if the parties shall resume 
their relations with each other, as employers and employees. Said applications 
shall include a promise to abide by the decision of the board and shall be 
signed by the employer or employers, or his or their authorized agent, on the 
one side, and by a majority of his or their employees on the other.

Sec. 3638. Duty of board.— As soon as practicable after receiving said appli
cations the board shall proceed to arbitrate. When it shall be necessary, in 
the judgment of said board, it may engage the services of a stenographer to 
take and transcribe an account of any arbitration proceedings.
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S e c . 3639. Power to summon witnesses) etc.— The board shall have power to 
summon as witnesses by subpoena any operative or expert in departments of 
business affected, and any person who keeps the record of wages earned in those 
departments, or any other person, and to administer oaths, and to examine said 
witnesses, and to require the production of books, papers, and records. In case 
of disobedience to a subpoena the board may invoke the aid of any court in the 
State in requiring the attendance and testimony of witnesses, and the produc
tion of books, papers, and documents under the provisions of this section. Any 
of the district courts of the State, within the jurisdiction of which such inquiry 
is carried on, may, in case of contumacy, or refusal to obey a subpoena issued to 
any such witness, issue an order requiring such witness to appear before said 
board and produce books and papers if  so ordered, and give evidence touching 
the matter in question. Any refusal to obey such order of the court may be 
punished by such court as a contempt thereof.

S e c . 3640. Duty of mayors and sheriffs.— It shall be the duty of mayors of 
cities and sheriffs of counties when any condition likely to lead to a strike or 
lockout exists in the cities or districts where they have jurisdiction, to imme
diately forward information of the same to the secretary of the State board of 
conciliation and arbitration. Such information shall include the names and 
addresses of persons who should be communicated with by the board.

S e c . 3641. Service of process.— Any notice or process issued by the State 
board of labor, conciliation, and arbitration shall be served by any sheriff to 
whom the same may be directed or in whose hands the same may be placed 
for service without charge.

S e c . 3642. Decision.— As soon as practicable after the board has investigated 
the differences existing between employer and employees, it shall make an 
equitable decision, which shall state what, if anything, should be done by 
either or both parties to the dispute, in order to amicably settle and adjust the 
differences existing between them. The findings of a majority of the board 
shall constitute its decision.

S e c . 3643. Publication, etc.— This decision shall at once be made public; 
shall be recorded upon the proper book of record to be kept by the secretary 
of said board, and a short statement thereof published in an annual report to 
be made to the governor before the 1st day of March of each year.

Sec. 3644. Compensation of board.—The members of the board shall each 
receive a compensation of $4 for each day’s service while engaged in arbitra
tion, said compensation to be paid by the parties to the controversy in such 
proportion as the board may decide; they shall also receive the actual and 
necessary expenses incurred in the performance of their official duties, which 
expenses shall be paid out of the State treasury.

Labor organizations— Injunctions—Contempts
S ection  3651. Organizations lawful.— It shall not be unlawful for working men 

and women to organize themselves into, or carry on, labor unions for the pur
pose of lessening the hours of labor, increasing the wages, bettering the con
ditions of the members of such organization; or carrying out their legitimate 
purposes as freely as they could do if acting singly.

S ec. 3652. Injunctions limited.— No restraining order or injunction shall be 
granted by any court of the State of Utah, or a judge or the judges thereof, 
in any case between an employer and employees, or between employers and 
employees, or between employers, or between persons employed and persons 
seeking employment, involving, or growing out of, a dispute concerning terms 
or conditions of employment, unless necessary to prevent irreparable injury to 
property, or to a property right of the party making the application, for which 
injury there is no adequate remedy at law, and such property or property 
rights must be described with particularity in the application, which must 
be in writing and sworn to by the applicant, or by his agent or attorney.

S e c . 3653. What may not be prohibited.— And no such restraining order or in
junction shall prohibit any person or persons, whether singly or in concert, 
from terminating any relation of employment, or from ceasing to perform any 
work or labor, or from recommending, advising, or persuading others by peace
fu l means so to do; or from attending at any place where such person or 
persons may lawfully be, for the purpose of peacefully obtaining or communi
cating information or from peacefully persuading any person to work or 
to abstain from working; or from ceasing to patronize or to employ any 
party to such dispute, or from recommending, advising, or persuading others
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by peaceful means and lawful means so to do; or from paying or giving to 
or withholding from any person engaged in such dispute any strike benefits 
or other moneys or things of value; or from peaceably assembling in a lawful 
manner, and for lawful purposes; or from doing any act or thing which 
might lawfully be done in the absence of such dispute by any party thereto; 
nor shall any of the acts specified in this paragraph be considered or held 
to be violations of the law of the State of Utah.

S e c . 3654. Contempts.— Whenever it shall be made to appear to any district 
court or judge thereof, or to any judge therein sitting, by the return of a 
proper officer on lawful process, or upon the % affidavit of some creditable 
person, or by information filed by any district attorney, that there is reason
able ground to believe that any person has been guilty of such contempt, 
the court or judge thereof, or any judge therein sitting, may issue a rule 
requiring the said person so charged to show cause upon a day certain why 
he should not be punished therefor, which rule, together with a copy of the 
affidavit or information, shall be served upon the person charged, with suffi
cient promptness to enable him to prepare for and make return to the order 
at the time fixed therein. I f  upon or by such return, in the judgment of the 
court, the alleged contempt be not sufficiently purged, a trial shall be directed 
at a time and place fixed by the court: Provided, however, That if the 
accused, being a natural person, fail and refuse to make return to the rule to 
show cause, an attachment may issue against his person to compel an answer, 
and in case of his continued failure or refusal, or if for any reason it be 
impracticable to dispose of the matter on the return day, he may be required 
to give reasonable bail for his attendance at the trial and his submission to 
the final judgment of the court. Where the accused is a body corporate, an 
attachment for the sequestration of its property may be issued upon like 
refusal or failure to answer.

S e c . 3655. Trial.— In all cases within the purview of this chapter such trial 
may be by the court, or, upon demand of the accused, by a jury ; in which 
latter event the court may impanel a jury from the jurors then in attendance, 
or the court or the judge thereof in chambers may cause a sufficient number 
of jurors to be selected and summoned, as provided by law, to. attend at the 
time and place of trial, at which time a jury shall be selected and impaneled as 
upon a trial for misdemeanor; and such trial shall conform, as near as may 
be, to the practice in criminal cases prosecuted by indictment or upon informa
tion.

S e c . 3656. Judgment.— If  the accused be found guilty, judgment shall be en
tered accordingly, prescribing the punishment, either by fine or imprisonment, 
or both, in the discretion of the court. Such fine shall be paid to the State 
of Utah, or to the complainant, or other party injured by the act constituting 
the contempt, or may, where more than one is so damaged, be divided or ap
portioned among them as the court may direct, but in no case shall the fine 
to be paid to the State of Utah exceed, in case the accused is a natural person, 
the sum of $1,000, nor shall such imprisonment exceed the term of six months: 
Provided, That in any case the court or a judge thereof may, for good cause 
shown, by affidavit, or proof taken in open court or before such judge and 
filed with the papers in the case, dispense with the rule to show cause, and 
may issue an attachment for the arrest of the person charged with contempt; 
in which event such person, when arrested, shall be brought before such court 
or a judge thereof without unnecessary delay, and shall be admitted to bail in 
reasonable penalty for his appearance to answer to the charge or for trial 
for the contempt; and thereafter the proceedings shall be the same as pro
vided herein in case the rule had issued in the first instance.

S e c . 3657. Labor not a commodity.— The labor of a human being is not a 
commodity or article of commerce. Nothing contained in the antitrust 
laws shall be construed to forbid the existence and operation of labor, 
agricultural, or horticultural organizations, instituted for the purpose of mutual 
help, and not having capital stock or conducted for profit, or to forbid or re
strain individual members of such organizations from lawfully carrying out 
the legitimate objects thereof; nor shall such organizations, or the members 
thereof, be held or construed to be illegal combinations or conspiracies in re
straint of trade, under the antitrust laws.

S ec . 3658. Ju ry  trial.— In all cases where persons are charged with con
tempt of court for the violation of writs of injunction, issued within the pur
view of this chapter, unless such contempt be committed in the immediate pres
ence of the court, the accused shall have the right to a jury trial upon demand,
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and, in case a  jury trial be demanded such jury shall be selected and impaneled 
as in criminal cases, and the trial shall conform as nearly as may be to the 
district court practice in criminal cases.

An a c t  o f th e  M assachusetts L eg isla tu re  <ch. 778, Acts of 1914, sim ilar to  th e  fore
going in  several respects, w as held unconstitu tiona l by th e  suprem e c o u r t o f th e  S ta te . 
Bogni v. P e ro tti  (1918), 224 M ass. 152, 112 N. E. 858.

Hours of labor

S e c t io n  3660. Eight hours a day’s labor on public works, etc.— Eight hours 
shall constitute a day’s work in all penal institutions in this State, whether 
State, county, or municipal, and on all works and undertakings carried on or 
aided by the State, county, or municipal governments. Any officer of the State 
or of any county or municipal government or any person, corporation, firm, 
contractor, agent, manager, or foreman who shall require or contract with any 
person to work in any penal institution or. upon such works or undertakings 
longer than eight hours in one calendar day, except in cases of emergency 
where life or property is in imminent danger, shall be guilty of a  misdemeanor.

S e c . 3667. In  mines and smelters.— The period of employment of working 
men in all underground mines or workings and in smelters and all other in
stitutions for the reduction or refining of ores or metals shall be eight hours 
per day, except in cases of emergency where life or property is in imminent 
danger. Any person, body corporate, agent, manager, or employer who shall 
violate any of the provisions of this section shall be deemed guilty of a mis
demeanor.

H eld to  he constitu tiona l. 14 U. Rep. 71, 9 6 ;  18 Sup. C t. 888.
An employee w orking m ore than, e igh t hours is  a  v io la to r o f  th e  law  equally w ith  h is 

employer. T h e  law  w ill n o t be  construed so as to  require  a n  employer to  pay fo r  the  
excess o f e ig h t hours* services rendered  by an  employee. 57 Pac. 720.

Employment of women and children
S e c t io n  3668. Employment in  mines and smelters.— It shall be unlawful 

for any person,' firm, or corporation to employ any child under fourteen years 
of age or any female to work in any mine or smelter in the State of Utah. 
Any person, firm, or corporation who shall violate any of the provisions of 
this section shall be deemed guilty of a misdemeanor.

S e c . 3669. Beats for female employees in stores, etc.— The proprietor, man
ager, or person having charge of any store, shop, hotel, restaurant, or other 
place where women or girls are employed as clerks or kelp therein shall pro
vide chairs, stools, or other contrivances where such clerks or help may rest 
when not employed in the discharge of their respective duties. Any person 
who shall violate any of the provisions of this section shall be guilty of a  
misdemeanor.

S e c . 3671. Minimum wage.— It shall be unlawful for any regular employer 
of female workers in the State of Utah to pay any woman less than the wage 
in this section specified, to w it :

For minors, under the age of eighteen years, not less than 75 cents per day ; 
for adult learners and apprentices, not less than 90 cents per day: Provided, 
That the learning period or apprenticeship shall not extend for more than one 
year; for adults who are experienced in the work they are employed to per
form, not less than $1.25 per day.

Se c . 3672. Certificate of apprenticeship.— All regular employers of female 
workers shall give a  certificate of apprenticeship for time served to all ap
prentices.

S ec . 3673. Violations.— Any regular employer of female workers who shall 
pay to any woman less than the wage specified in section 3671 shall be guilty 
of a misdemeanor.

S e c . 3674. Enforcement.— The commissioner of immigration, labor, and sta
tistics shall have general charge of the enforcement of this chapter, but viola
tions of the same shall be prosecuted by all the city, State, and county prose
cuting'officers in the same manner as in other cases of misdemeanor.

A dm inistra tion  is conferred on th e  in d u str ia l commission. (See sec. 8076.)

S e c . 3677 (as amended 1919, eh. 70). Eight-hour day; exemptions.— No 
female shall be employed in any manufacturing, mechanical, or mercantile 
establishment, laundry, hotel, restaurant, or telegraph or telephone establish
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ment, hospital, or office, or by any express or transportation company in this 
State more than eight hours during any one day (said eight hours to be worked 
in not more than two working periods and within twelve consecutive hours) 
or more than forty-eight hours in any one week, except in cases of emergency 
where life or property is in imminent danger: Provided, however, That this 
act shall not apply to persons or corporations engaged in the packing or can
ning of perishable fruits or vegetables, nor to the manufacturers of containers 
of the same during the packing season.

S e c . 3678 (as amended 1917, ch. 70). Violations.— [The penalty for violations 
is a fine of not less than $25 nor more than $100 and costs.]

Blacklisting

Se c t io n  3680. Blacklisting forbidden.— No company, corporation, nor individual 
shall blacklist, or publish, or cause to be published or blacklisted, any employee, 
mechanic, or laborer, discharged or voluntarily leaving the service of such 
company, corporation, or individual, with intent and for the purpose of pre
venting such employee, mechanic, or laborer from engaging in or securing 
similar or other employment, from any other corporation, company, or indivi
dual.

S e c . 3681. Violations.— [Violation of the above section is punishable by a fine 
not less than $500 or more than $1,000, or imprisonment 60 days to 1 year.]

Liab ility of employers for injuries to employees—Fellow servants

S e c t io n  3682. Vice principals defined.— All persons engaged in the service 
of any person, firm, or corporation, foreign or domestic, doing business in this 
State, who are intrusted by such person, firm, or corporation as employer with 
the authority or superintendence, control, or command of other persons in the 
employ or service of such employer, or with the authority to direct any other 
employee in the performance of any duties of such employee, are vice prin
cipals of such employer and are not fellow servants.

T he conductor of a  ra ilw ay  t r a in  is  n o t  a  fellow se rv an t w ith  a  brakem an. 6 U. 
Rep. 132.

Nor is a  car inspector. 6 U. Rep. 357, 23 Pac. 762.
Nor a  locomotive engineer. 7 U. Rep. 288, 26 Pac. 579.
A forem an in. a  m ine is  n o t a  fellow  se rv an t w ith  a  m iner w orking under him. 4 U. 

Rep. 468, 11 Pac. 612.

S e c . 3683. Fellow servants.— All persons who are engaged in the service of such 
employer, and who, while so engaged, are in the same grade of service and are 
working together at the same time and place and to a common purpose, neither 
of such persons being intrusted by such employer with any superintendence or 
control over his fellow employees, are fellow servants with each other: Pro
vided, That nothing herein contained shall be so construed as to make the 
employees of such employer fellow servants with other employees engaged in 
any other department of service of such employer. Employees who do not 
come within the provisions of this section shall not be considered fellow  
servants.

The above definition of th e  term  “ fellow  se rv an ts  ” is  one th a t  th e  leg isla tu re  could 
constitu tionally  make. 18 U, Rep. 410,. 55 Pac. 367.

A m iner is  n o t a  fellow se rv an t w ith  a  tool carrier, whose only du ty  is  to supply sh a rp  
tools and remove dull ones; n o r w ith  a  m an w ho m anages and operates th e  cage by 
which m iners en te r and leave th e  mine. 24 U. Rep. 513, 68 Pac. 845.

T he m anifest purpose of th e  s ta tu te  is  to  abolish th e  common-law doctrine of fellow  
service. 99 Pac. 1067.

Wages as preferred claims—In  receiverships, etc.
Se c t io n  3684. Rank.— [This section provides the same preference in receiv

ership as made for assignments by sec. 296.]
S e c s . 3685, 3686. Procedure; costs.— [These sections relate to procedure and 

provide that costs shall be allowed the prevailing party in case of a contest 
of any claim submitted.]

Suits for wages— Attorneys9 fees

S e c t io n  3687. Fee allowed, when.— [In  a suit for wages, if the claimant shows 
that at least 15 days before bringing suit a demand was made in writing for
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a sum not greater than the amount recovered, an attorney’s fee will be taxed 
as costs, not over $5 in a justice’s court, or $10 in a district court except in 
cases appealed from a justice’s court, when $25 will be, allowed.]

Interference with employment
Se c t io n  3688. Interference prohibited.— It shall be unlawful for any person, 

persons, associations of persons, combination of persons, or body of persons 
to interfere with the rights of any individual engaged in labor, to exercise 
his full privileges under the Constitution of this State or of the United States, 
as to where he shall be employed, by whom he shall be employed and at 
what compensation he shall be employed. Anyone violating the provisions of 
this section shall be guilty of a misdemeanor.

Mine regulations
Se c t io n s  3910-3914. Inspector.— [The governor is authorized to appoint an 

inspector of coal and hydrocarbon mines, also a deputy, by and with the 
consent of the Senate. These men are to have technical and practical quali
fications, and give their whole time to their duties. The inspector’s salary is 
$2,000, and the deputy’s, $1,500. A  bond in the sum of $5,000 is required of 
the inspector. Mine owners must assist in the inspection of their mines.]

S e c s . 3915-3923. Regulations.— [Maps must be provided and revised at least 
every 6 months; annual reports made of operations, employees, days worked, 
accidents, new workings, etc.; escape shafts, cages, hoisting, haulage roads, 
ventilation, etc., are regulated; stretchers must be kept at suitable places; 
sprinkling provided for dusty mines; timbers supplied, and speaking, tubes or 
other signal system be provided in shafts where men are hoisted or lowered 
by machinery. Rules require the employment of a certified mine foreman, 
prescribe precautions in gaseous mines, regulate blasting, the storage and 
handling of explosives, the location of refuge holes, the use of lights, oils, 
etc.]

S e c . 3924. Accidents,— [Notice must be given to the inspector of accidents 
causing loss of life or serious' injury and notice o f the inquest in cases of 
death. It is the duty of the inspector to investigate the accident and give 
directions for future safety.]

S e c . 3925 (as amended 1923, ch. 10). Board of examiners.— [District courts 
in each county appoint a board at the request of the State inspector,* whose 
duty it is to examine persons as to their competency to serve as mine bosses. 
The inspector, an operator, and a miner constitute the board. Mine bosses and 
fire bosses must hold certificates from this board.]

Se c . 3926. Violations.— [Fines of not less than $100 nor more than $500 are 
the penalties for violations of this law .]

S e c s . 3930-3934. Weighing coal.— [Where miners are paid by weight, suit
able scales must be provided, which the inspector must test. A  checkweighman 
may be employed by the miners.]

S e c s . 3942, 3943, 3944 (as amended 1921, ch. 80), 3945, 3946. Safety; first 
aid.— [These sections relate to fire apparatus at certain mines, the provision 
of safety cages for hoisting and lowering workmen, the storage of powder, and 
the furnishing of first-aid supplies at mines.]

Employment of children—School attendance

S e c t io n  4740. Requirement.— [Attendance up to 16 years of age is required 
unless the services of the child are necessary to the support of the mother or an 
invalid father.]

Railroads—Safety appliances—Accidents

ARTICLE IV

S e c t io n s  4810. Power of commission.— The [public utilities] commission shall 
have power, by general or special orders, rules, or regulations, or otherwise, to 
require every public utility to construct, maintain, and operate its line, plant, 
system, equipment, apparatus, tracks, and premises in such manner as to pro
mote and safeguard the health and safety of its employees, passengers, cus
tomers, and the public, and to this end to prescribe, among other things, the
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installations, use, maintenance, and operation of appropriate safety or other 
devices or appliances, including interlocking and other protective devices at 
grade crossings, or junctions, and block or other system of signaling, to estab
lish uniform or other standards of construction and equipment, and to require 
the performance of any other act which the health or safety of its employees, 
passengers, customers, or the public may demand.

S e c . 4812. Accidents.— [The commission shall investigate accidents causing 
personal injury or loss of life if in their judgment investigation is required, 
and may make orders and recommendations in regard thereto.]

Alien labor—Preference of citizens on public works

S e c t io n  4865. Who to be preferred.— In employing workmen in or on the 
construction of public works by the State, county, or municipality, or by per
sons contracting with the State, county, or municipality, preference shall be 
given citizens of the United States or those having declared their intention of 
becoming citizens. In each contract for the construction of public works the 
provisions shall be inserted to the effect that if the provisions of this section 
are not complied with the contract shall be void.

Garnishment of wages of public employees

S e c t io n  6754. Allowance.— [Wages owed an employee of the State or a sub
division are subject to garnishment, attachment, etc., as in case of other 
persons.]

Exemption of wages from execution, etc.

S e c t io n  6923. Child's earnings.— [The earnings of a minor child of a debtor 
are exempt from execution unless the debt was incurred for the special benefit 
of the child.]

Sec. 6925. Amount exempt.— [One-half the earnings of a judgment debtor, 
earned within 30 days next preceding the levy, is exempt, on a showing that 
it is necessary for the support of his family, resident in the State. I f  the earn
ings are $2 a day or less, $30 per month are exempt.]

Wages as preferred claims—In  administration
S e c t io n s  7666, 7667. Rank.— [W age debts come next after funeral expenses, 

expenses of last sickness, the family allowance, and costs of administration.]

Foremen, etc.; receiving fees for employment

S e c t io n  8328 (as amended 1919, ch. 130). Scope; fees forbidden.— Any person 
or persons employed in or about any industrial plant, railroad, construction 
camp, foundry, factory, mine, smelter, mill, or other industrial concern in the 
State of Utah, or who acts as agent, or interpreter for or in connection with 
the employment of any laborer, or other person for any such concern, is hereby 
prohibited from soliciting, accepting, receiving, or causing to be solicited, 
accepted, or received, any compensation or gifts of money or any other con
sideration, directly or indirectly, for or on account of the employment or the 
continuance of the employment of any laborer or other person in or about 
any such concern or for any service rendered or influence used in connection 
with the employment of any laborer or other person in or about any such con
cern. Any person violating this section or any provision hereof shall be guilty 
of a misdemeanor and, upon conviction thereof, shall be punished by imprison
ment for not less than thirty days nor more than six months.

For the purposes of this section any person who has paid or has been 
solicited to pay any compensation or who has made any gifts of money or any 
other consideration for or on account of his employment or the continuance of 
his employment or for any service performed in connection with his employ
ment shall not be deemed an accomplice.

[The following sections were enacted by chapter 130, Acts of 1919, in con
nection with the foregoing amended section:]

S e c . 2. Interpreters.— Any person employed or seeking employment by any 
industrial plant, railroad, construction camp, foundry, factory, mine, smelter, 
mill or other industrial concern in the State of Utah is hereby prohibited from

1 0 6 2  text and abridgment of labor laws
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paying or giving directly or indirectly any consideration or gift to any person 
employed by or acting as interpreter for such concern, for the purpose of secur
ing employment by or continuing in the employment of such concern. Any 
person violating this section or any provision hereof shall be deemed guilty of a 
misdemeanor, and upon conviction thereof, shall be punished by a fine of $25 or 
by imprisonment for thirty days or by both such fine and imprisonment.

S ec . 8 . Notice to be posted.— Every employer as defined in section 1 hereof 
shall post and maintain notices, printed or written in plain type or script in 
at least two conspicuous places where said notices can be seen by said employees 
as they go to and from their work, setting forth the provisions of this act in 
language understood by the employees, said printed notices to be furnished by 
the Industrial Commission of Utah upon request of the employer. Failure to 
comply with the provisions of this section shall constitute a misdemeanor.

Coercion of workmen, etc,—Joining unions
S e c t io n  8329. Coercion, etc., forbidden.— It shall be unlawful for any person 

to exact, by threat, or coercion, any money, tribute, or support whatsoever 
from any person; or to induce him, by threats, or coercion, to join any organ
ization.

S e c . 8330. Violations.— Any person violating any of the provisions of the 
preceding section shall be guilty of a misdemeanor: Provided, That any per
son wlfo commonly practices, or who follows the occupation of exacting money, 
tribute, or support from any person by means of threats or coercion, for any 
purpose whatsoever, shnil be deemed a common vagrant and punished accord
ingly.

Protection of employees on street railways

S e c t io n s  8487-8489. Vestibules.— [These sections require the installation o f 
vestibules for the protection of motormen, etc., on street railways between 
November 1 and April 1 of each year. Penalties are not less than $50 nor more 
than $250, each day’s violation being a separate offense.]

Interference with employment—Intimidation
Se c t io n  8493. Threats.— Any person or persons in this State who shall 

threaten to destroy property or to do bodily harm, for the purpose of preventing 
any person or persons from entering or remaining in the employ of any com
pany, corporation, or individual, shall be guilty o f a misdemeanor.

Protection of employees as traders, etc.

S e c t io n  8513. Influencing employees in choice of boarding house, etc.— Every 
person, body corporate, agent, manager, or employer doing business in the State 
of Utah who, by coercion, intimidation, threats, or undue influence, compels his 
employees to board at a  particular boarding house, or to trade with or at a 
particular store, shall be deemed guilty of a misdemeanor.

ACTS OF 1919

C h a p t e r  71.— Payment of wages

S e c t io n  1. Payment on discharge.— Whenever an employer discharges an 
employee, the wages earned and unpaid at the time of such discharge shall be
come due and payable immediately. When any such employee not having a  
contract for a definite period quits or resigns his employment the wages earned 
and unpaid at the time of such .quitting or resignation shall be due and payable 
at the employee’s next regular pay day.

S e c . 2. Semi-monthly pay day,— All wages, other than those mentioned in 
section 1 of this act, earned by any person, shall be due and payable at least 
twice in each month, and no person, firm, or corporation for whom such labor 
has been performed shall withhold from any such employee any wages so 
earned or unpaid for a longer period than ten days after such wages become 
due and payable: Provided, however, That nothing herein shall in any way  
limit or interfere with the right of any employee to accept from any person, 
firm, or corporation wages earned and unpaid for a  shorter period than ten 
days.
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S e c . 3. Penalties.-^-Aa the event that an employer shall fail to pay, without 
abatement or authorized deduction, then the same shall become due under the 
pro-visions of section 1 of this act, any wages of an employee who is discharged 
or who resigned or quits, as in said section 1 provided, then, as a penalty for 
such nonpayment, the wages of such servant or employee shall continue from 
the due date thereof at the same rate until paid: Provided, That in no case 
shall such wages continue for more than ten days: And provided further, That 
no such employee who secretes or absents himself to avoid payment to him, or 
refuses to receive the same when fully tendered, shall be entitled to any benefit 
under this act for such time as he so avoids payment. In the happening of any 
strike, the unpaid wages of striking employees earned prior to the strike shall 
become due and payable upon the employer’s next regular pay day, and, if then 
paid or tendered, the provisions of this section shall have no application.

S e c . 4. Times of payment.— All wages or compensation of employees in pri
vate employments-shall be due and payable semimonthly; that is to say, all 
such wages or compensation earned and unpaid prior to the first day of any 
month shall be due and payable not later than the tenth day of the month fol
lowing; and all wages or compensations earned and unpaid prior to the six
teenth day of any month shall be due and payable not later than the twenty- 
fifth day of the same month. The words “ private employments” as used in 
this act shall mean and include all employments other than those mentioned 
in section 8 hereof and those under the direct management, supervision, and 
control of the State of Utah, any county, city and county, incorporated *city or 
town, or other municipal corporation or political subdivision of the State of 
Utah, or any officer or department thereof. But nothing contained herein shall 
be construed as prohibiting the payment of wages at more frequent periods 
than semimonthly.

S e c . 5. Medium.— The payment of wages or compensation of employees in the 
employments defined herein shall be made in lawful money of the United 
States, or by a time check which is paid when presented at the office or by a 
good and valid negotiable check or draft, payable on presentation thereof at 
some bank or other established place of business, located in this S.tate, without 
discount, in lawful money of the United States, and not otherwise:

S e c . 6. Absent employees.— In case an employee in any said employment shall 
be absent from the usual place of employment at the time said payment shall be 
due and payable as hereinabove provided he shall be paid the wages or com
pensation within five days after making demand therefor.

S e c . 7. Violations.— Any person or any agent of any person, copartnership, 
association, or corporation who shall willfully refuse to pay the wages due 
and payable when demanded, as herein provided, or shall falsely deny the 
amount or validity thereof, or that the same is due, with intent to secure, for 
himself or any other person, any discount upon such indebtedness, or with 
intent to annoy, or harass, or oppress, or hinder, or delay, or defraud the 
person to whom said indebtedness is due, shall be guilty of a misdemeanor: 
Provided, That in any prosecution under this section any judgment rendered 
in a civil action brought to recover wages claimed to be due shall not be 
admitted in evidence as proof of said intent.

S ec . 8. Exemptions.— None of the provisions of this act shall apply to the 
State, or to any county, city and county, incorporated city or town, or other 
municipal corporation, or to employers and employees engaged in farm, dairy, 
agricultural, vitieultural, or horticultural pursuits, banks, and mercantile 
houses (or other employment where an agreement exists between an employer 
and employee providing for different terms of p ay ), in stock or poultry raising, 
or in household domestic service.

S e c . 9. Enforcement.— The State industrial commission shall enforce the pro
visions of this act.

ACTS OF 1919— SPECIAL SESSION  

C h a p t e r  19.— Labor disputes—Picketing

S e c t io n  1. Definition.— Picketing is hereby defined to be guarding or pa
trolling by any person or persons whomsoever, for the purpose of intercepting 
or persuading, or otherwise urging any person or persons whomsoever, from  
patronizing any duly and regularly licensed business within the State of Utah.

S e c . 2. Misdemeanor.— Every person convicted of picketing, as defined by 
section 1 of this act, shall be deemed guilty of a misdemeanor.
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ACTS OF 1921

C h a p t e r  49.—Employment of labor—False advertising

S e c t io n  1. Duplicate orders.— Any person who places with an employment 
agent an order for more employees that he actually desires, or who places with 
employment agents duplicate orders for employees, or who permits a standing
c.i\ler for employees to remain uncanceled at a time when he does not need such 
employees, shall be liable to persons who, in good faith, accept and act upon 
information furnished in good faith by employment agents under such excess,
c.uplicate, or standing order for the amount actually expended in traveling 
from the location of such employment agent to the place of such proposed 
employment and return.

S e c . 2. False orders.— Any person who gives to an employment agent or 
agents any false or unauthorized order for employees, or who causes to be 
published in any newspaper or otherwise any false or unauthorized notice 
or statement that employees are wanted by any person, shall be deemed guilty 
of a misdemeanor.

ACTS OF 1923

C h a p t e r  93.—Interference with employment

S e c t io n  1. Interference unlawful.— It  shall be unlawful for any person or 
persons acting singly or jointly with another or others, by means of any kind 
of force, threats, coercion, intimidation or violence, to cause or induce or to 
attempt to cause or induce, any person engaged in a lawful occupation to quit 
such employment, or to refuse or to decline to accept or begin, a lawful 
employment

S e c . 2. Penalty,— Any person violating any of the provisions of this act shall 
be guilty of a misdemeanor, and upon conviction thereof shall be punished by 
fine in any sum less than three hundred dollars ($300) or by imprisonment in 
the county ja il not exceeding six (6 ) months or by both.
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VERMONT

Exemption of wages from garnishment—Assignments

Section 1944 (as  amended 1919, No. 74). Amount exempt.— [Only wages in 
excess of $10 for work done prior to proceedings may be garnished; and the 
earnings of a defendant’s wife or minor children are exempt. Wages of an 
employee residing and rendering service outside the State are similarly exempt 
if  the law of the State of his residence provide exemption in an equal amount.] 

Ssc. 1945. Debts doe employees.— [W here a principal defendant owes work
men for services Hinder the contract out of which the indebtedness arises, the 
amount of such debts shall be exempt from process.]

Sec..1946. Future earnings.— [Assignments of future earnings are not valid 
as against process unless made in writing to secure the payment of a prior or 
concurrently contracted debt, or of a debt for necessaries to be thereafter fur
nished. Such assignment must be recorded in the office of the town clerk.]

Suits for wages—Property worked on not exempt—Attachments
Section 2439. Exemptions.— [This section declares the exemptions allowed a 

judgment debtor, but provides that no personal property is exempt from attach
ment on account of money owed for material or labor expended thereon.]

Sec. 2824. Rank of attachments.— I f  a person or company is compelled to stop 
business by reason of attachment upon mesne process, and does not resume 
business within thirty days, and is indebted to an employee for wages, said 
employee may attach the same property upon his debt, and the attachment shall 
take precedence over such prior attachment to an amount not exceeding fifty 
dollars, if made before sale thereof on execution.

Wages as preferred claims
Section 3376. Administration.— [Wages due workmen, clerks, or servants, 

earned within 3 months prior to the employer’s death, and not exceeding $50 
to each claimant, rank ahead of debts due other creditors, but after funeral 
expenses, the cost of a headstone not exceeding $25, expenses of the last sick
ness, taxes, and debts due the State and the United States.]

Sec. 4970. Mortgage on corporation property.— [No mortgage or lien on the 
property of a corporation can supersede the claims of wage earners for wages 
earned within the 3 months prior to the filing of such mortgage or lien. Em
ployees receiving not over $1,500 per year are within the provisions of this 
section.]

G E N E R A L  L A W S — 1917

Accidents on railroads, etc.—Inspection

Section 5045. Inspection.— [The public service commission must annually in
spect the roadbed, rolling stock, equipment, etc., of all steam and electric rail
roads, as to safety, compliance with law, etc.]

Sec. 5047. Railroads.— [A ll accidents on railroads resulting in loss of life or 
injury to person must be reported to the public service commission.]

Sec. 5048. Investigation.— [Investigation must be made of the cause of every 
fatal accident, which may be public if thought to be necessary in the interests 
of public safety. The results are to be made public, and a permanent record 
kept.]

Sec. 5059. Public service corporations.— [Gas, electric, and other public serv
ice corporations must report to the commission every accident resulting in loss 
of life or injury incapacitating a person from engaging in his usual vocations. 
Investigation is to be made of the causes of accidents, and this may be public, 
if the commission thinks necessary.]
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Railroad construction—Wage delfts of contractors
S e c t io n  5153. Liab ility of corporation,— [Railroad corporations must require 

of contractors for construction security for the wage debts of such contractors; 
and if  wages are not paid, the corporation is liable on presentation of any claim 
of a day laborer within 40 days after the performance of the labor for which 
the claim is made.]

Railroads—Safety provisions

S e c t io n  5204 (as amended 1019. No. 132). Height of bridges over tracks.—  
[A  clearance of 22 feet for bridges, wires, ropes, etc., over railroad tracks is 
prescribed, except for 3 designated bridges; for one of these a minimum of 18 
feet is provided. The public service commission may grant other exemptions, 
after hearing, as deemed to be for the public interest.]

S e c s . 5205, 5206. Exemptions,— [These sections exempt two specified bridges 
from the standard requirement.]

S e c . 5207. Telltales.— A  person or corporation operating a railroad or a part 
of a railroad in this State shall place at the approaches of all its bridges, 
the highway bridges, and all other structures of whatever kind or nature which 
cover or extend over its tracks that do not leave a clear height of twenty-two 
feet from the top of the rails and lowest parts of such bridges or other struc
tures directly over such rails, such telltale warnings, or other safety devices 
of uniform pattern for warning trainmen of their approach thereto, as shall 
be recommended by the public service commission.

S e c . 5208. Blocking frogs, etc,— A  person or corporation operating a railroad 
or a part of a railroad in this State shall, at all times, keep the frogs, switches, 
and guard rails on its tracks, with the exception of guard rails upon bridges, 
filled or blocked with a wooden block or wedge, so as to prevent the feet of its 
employees from being caught therein.

S e c . 5210. Violations.— [Failure to erect telltales or block frogs entails a 
fine of $50 for each day's neglect, and liability for resultant damages.]

S e c s . 5211, 5212. Inspection of locomotive boilers.— [The public service com
mission may make rules for testing locomotive boilers, tests to be made, if 
possible, by the master mechanic of the corporation. The use of a boiler which 
has not been tested, as required, entails a penalty of $20 for each day’s use 
after notice to discontinue the same.]

Street railways—Safety appliances—Seats for motormen
S e c t io n  5274. Safety regulations.— A  railroad corporation doing business in 

this State, operating its road by electricity, shall equip, maintain, and use on 
all double-truck cars operated in passenger service a good and sufficient air 
brake, and shall be fined ten dollars for each day that it neglects to comply 
with this provision. Such corporations shall also equip double-truck cars with 
stools of the proper height for the use of the motormen while running such 
cars between suburban points.

Commissioner of industries

[The civil administration of the State government was reorganized by act 
No. 7, 1923, as amended by act No. 8. One of the administrative departments 
provided for in section 2 of the earlier act, as amended, is : ]

7. Department of public service.— The department of public service which 
shall be administered by the commissioner of public service and in which shall 
be the public service commission and the commissioner of industries.

[The commissioner o f industries is appointed by the governor, with the 
advice and consent of the senate, for a term of two years. (No. 8, Acts o f 
1923, repealing sec. 5752, G. L .) The following section of No. 8 provides for 
the distribution of certain powers:]

S e c . 8 . Powers of department of public service,— The department of public 
service shall have power:

1. The public service commission shall exercise the powers and duties now 
and hereafter by law  invested in and imposed upon it.

2. To exercise the rights, powers, and duties now vested by law  in the com
missioner of industries through said commissioner, and said commissioner of
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industries shall have exclusive jurisdiction to exercise such mandatory or 
discretionary rights, powers, and duties as are now vested by law  in him.

3. To exercise the rights, powers, and duties now vested by law  in the 
commissioner of weights and measures through the commissioner of industries.

4. To exercise the rights, powers, and duties now vested by law  in the State 
board of conciliation and arbitration through the commissioner of industries.

[The following sections of the General Laws are unchanged:]
Se c . 5753. Office.— Said commissioner shall be provided with an office in the 

capitol or in some other State building at Montpelier in which his records 
shall be kept. Said commissioner shall have a seal for the authentication of 
his orders, awards, and proceedings upon which shall be inscribed the words 
“ Commissioner of industries— Seal— Vermont.”

S e c . 5754 (as amended 1921, No. 166). Deputies.— Said commissioner shall, 
subject to the approval of the governor, appoint one or more deputy commis
sioners, also a woman inspector for part or full time as may be required, for 
whose official acts he shall be responsible. Said deputy or deputies and said 
inspector shall hold office during the pleasure of said commissioner, and their 
compensation shall be fixed by said commissioner subject to the approval of 
the governor.

S e c . 5755. Assistants.— Said commissioner shall maintain such office and 
employ such assistance, clerical or otherwise, as the governor deems necessary 
for the proper performance of the duties of said commissioner.

S e c . 5756. Enforcement of laws.— Said commissioner shall make examina
tions and investigations to see that the laws pertaining to the employment of 
minors and women and to the weekly payment of wages are being complied 
with and for such purposes may enter any place where persons are employed, 
and summon witnesses, administer oaths, and demand the production of books 
and papers. The county court, a justice of the supreme court or a superior 
judge shall have power to enforce by proper proceedings the attendance and 
testimony of witnesses and the production and examination of books, papers, 
records, and documents before said commissioner, and, in the case of a  cor
poration, the provisions of sections four thousand nine hundred and, fifty-one 
to four thousand nine hundred and fifty-five, both inclusive, shall apply. 
Whenever said commissioner finds a  violation of the provisions of chapter 
two hundred and forty-three [relating to the inspection -of factories]; of the 
provisions of law  relating to the employment of minors and women; of the 
provisions of law  relating to the weekly payment of wages and the provisions 
of law relating to the health, lives, and limbs of operators in factories, work
shops, railroads, and other places and the provisions of law relating to the 
protection of the working classes; he shall submit the evidence thereof to the 
proper prosecuting officer, who shall prosecute the offender.

S e c . 5828. Reports.— Said commissioner shall, in each even year, make a re
port to the governor showing the- work done during the preceding two years, 
and shall include therein a properly classified statement of his expenses, statis
tical information relating to the number and character of industrial accidents 
during such two years, information as to the general industrial conditions 
prevailing within the State, and such other information and recommendations 
as seem pertinent Such report shall be printed.

Employment, of women and children

S e c t io n  5832. Certificate required.— [For employment in the occupation^ 
named in the next section, a child must deposit with the employer a certificate 
from the commissioner of industries.]

S e c . 5833. Children under 16.— [Children under 16 may not be employed at 
railroad or manufacturing work, in hotels, billiard or pool rooms, in bowling 
alleys, or as messengers, except during vacation or before and after school 
hours, unless they have completed two years of a  junior high school course or 
its equivalent W ork in these employments may not be in excess of 8 hours 
per day, 6 days per week, nor between 7 p. m. and 6 a. m.]

S e c . 5834. Children under H .— [No child under 14 may be employed in or 
about any mill, cannery, workshop, or factory.]

S e c . 5835. Dangerous occupations.— [The employment of children under. 16 
in specified dangerous or injurious occupations is forbidden. For a similar 
list see secs. 3145, 3148, Delaware Code.]

S e c . 5836. Females under eighteen years.— A  person shall not employ, per
m it or suffer to work a female under eighteen years of age in any capacity
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where such employment compels her to remain standing continuously. A  
person who employs such a female in any place or establishment mentioned in 
the second preceding section shall provide suitable seats, chairs, or benches 
fo r the use o f such females, which shall b£ so placed as to be accessible to 
such employees, and shall permit the use o f such seats, chairs, or benches 
by such employees when they are not necessarily engaged in the active duties 
fo r which they are employed, and shall provide at least one such chair to 
every three such employees.

S e c . 5837. Hours of labor.— A  child over sixteen and under eighteen years 
of age and a woman shall not be employed in laboring in a mine or quarry, 
manufacturing or mechanical establishment more than ten and a half hours 
in any one day or more than fifty-six hours in any one week.

S e c . 5838. Posting notices; overemployment.— An employer shall post in a  
conspicuous place in every room in which persons mentioned in the preceding 
section are employed, a printed notice stating the number of hours’ work re
quired of them on each day of the week, the hours of commencing and stopping 
work, and the hours when the time allowed for meals begins and ends. The 
printed forms of such notices shall be provided by the commissioner o f in
dustries. An employer who employs such persons at any time, other than as 
stated in such notice, shall be guilty of a violation of a provision of the pre
ceding section, unless it appears that such employment was to make up time 
lost on a previous day of the same week, in consequence of the stopping of 
machinery upon which such woman or child was employed or dependent for 
employment; but stopping of machinery for less than thirty consecutive min
utes shall not justify employment at a time not stated in such notice.

S e c . 5839. Pregnant women.— A  woman shall not knowingly be employed 
in laboring in any mill, cannery, workshop, factory, manufacturing or mechan
ical establishment within two weeks before or four weeks after childbirth. 
This provision shall be included in the notice required by the preceding 
section.

S e c . 5840. Regulations.— [The commissioner of industries may make regu
lations consistent with the law  relative to the evidence of the age of children 
applying for certificates.]

Se c . 5841. Inspection.— [The commissioner may inquire of employers in the 
occupations, etc., named in the act as to the employment of children, and may 
require the production of certificates. Investigation shall be made at least 
three times a year.]

Se c s . 5842, 5843. Violations.— [Persons in charge of a child are forbidden 
to allow employment in violation of the provisions o f the law . A  general 
penalty is provided for violation of a fine of $5 to $200, with option of im
prisonment for a second offense.]

Factory, etc., regulations-—Payment of wages

S e c t io n  5846. Definitions.— The word “ factory ” as used in this chapter, 
shall mean any premises where steam, water, or other mechanical power is 
used in aid of manufacturing processes therein carried on. The word “ work
shop ” as so used, shall mean any premises, room, or place, not a factory as 
above defined, wherein manual labor is performed by way of trade or for the 
purpose of gain in or incidental to any process of making, altering, repairing, 
ornamenting, finishing, or adapting for sale any article or part o f an article, 
and to which or over which premises the employer of the person or persons 
working therein has the right of access or control; provided, however, that the 
performing o f such manual labor in a private house or private room by the 
fam ily dwelling therein or by any of them or in case a majority of the persons 
therein employed are members of such family, shall not o f itself constitute 
such house or room a workshop.

S e c . 5847. Powers and duties;  inspections.— The commissioner o f industries 
may enter a factory, mill, workshop, private works, or State institution which 
has shops or factories, when the same are open or in operation, for the purpose 
of examining into the methods of protection from danger to employees and into 
the sanitary condition in and around such buildings and places and to make 
a record of such inspection. In  case said commissioner finds upon such inspec
tion that the heating, lighting, ventilating, or sanitary arrangement of a work
shop or factory is such as to be injurious to the health of the persons em
ployed or residing therein or that the means of egress in case of fire or other
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disaster is insufficient, or that the belting, shafting, gearing, elevators, drums, 
saws, cogs, or machinery in such workshop or factory are located or are in such 
a condition as to be dangerous to employees and not sufficiently guarded, or that 
vats, pans, or any other structures filled with molten metal or hot liquids, are 
not surrounded with sufficient safeguards to prevent accident or in jury to 
those employed at or near them, said commissioner shall give written notice to 
the owner, proprietor, or other person in charge o f such workshop or factory, 
to make, within thirty days, such alterations or additions for the safety and 
protection of employees as said commissioner deems necessary. I f  such altera
tions or additions are not made within thirty days from the date o f such 
written notice or not within such time as such alterations or additions can be 
made with proper diligence upon the part o f said owner, proprietor, or other 
person in charge o f such workshop or factory, such person so notified shall 
be imprisoned not more than thirty days or fined not more than two hundred 
dollars nor less than twenty-five dollars, or both. A  person who refuses to per
mit said commissioner to enter a factory, mill, workshop, or private works 
or State institution for the purpose o f making the inspection in the manner 
herein provided fo r shall be imprisoned not* more than ninety days or fined 
hot more than one hundred dollars, or both.

Sec. 5848. Furnishing information.— Employers o f labor subject to the pro
visions o f this chapter shall furnish said commissioner, upon request, infor
mation as to the number and kind o f persons employed, the time and method of 
payment of wages, the source o f the water supply used, the sewerage, and 
other sanitary equipment and the inspection o f boilers and elevators in a  
factory or workshop. An employer in whose factory or workshop an accident 
occurs, shall forthwith report the same to said commissioner upon blanks to 
be furnished by him.

S e c . 5849. Relief in chancery.— A  person, corporation, or association aggrieved 
by the requirements of a notice given under the second preceding section, may 
apply to the court of chancery within and for the county wherein the business of 
such person, corporation, or association is located for an injunction to restrain 
Hie enforcement o f such requirements; and, upon such notice as said court 
shall order given to all parties interested, hearing shall be had and decree 
rendered affirming, amending, or annulling the requirements o f such notice, 
which decree said court shall enforce by appropriate proceedings.

S e c . 5850. Municipal officers.— State, county, town, and school officers shall 
furnish said commissioner, upon request, such information contemplated by 
lliis chapter as shall be in their possession as such officers.

Payment of wages

S ec . 5851. Employee.— The word “ employee” as used in the four following 
sections, shall mean a mechanic, workingman or laborer who works for hire.

S eo . 5852. Weekly payment.— A  mining, quarrying, manufacturing, mercan
tile, telegraph, telephone, railroad, or other transportation corporation, and an 
incorporated express, water, electric light or power company, doing and trans
acting business within the State, shall pay each week, in law fu l money, each 
employee engaged in the business, the wages earned by such employee to a  
day not more than six days prior to the date o f such payment: Provided, That, 
i f  at any time o f payment an employee is absent from his regular place o f 
labor, he shall be entitled to such payment upon demand.

S ec . 5853. Payment in scrip, etc.— Such a  corporation shall not pay its em
ployees in scrip, vouchers, due-bills, or store orders, unless it is a coopera
tive corporation in which the employee is a .stockholder; but such cooperative 
corporation shall, upon request o f any such share-holding employee, pay him as 
provided in the preceding section.

S e c . 5854. Assignment of future wages.— An assignment of future wages 
payable under the provisions o f the second preceding section shall not be 
valid, if  made to the corporation from whom such wages are to become due, 
ox to anyone in behalf o f such corporation, or if made or procured to be made 
to anyone for the purpose of relieving such corporation from the obligation to 
pay under the provisions of the second preceding section. Such a corporation 
shall not require an  agreement from an employee to accept wages at any other 
period as a condition o f employment

. S ec . 5855. Penalty; procedure.— Such a corporation, its lessee, or other 
person carrying on the business thereof, that fails to pay the wages o f an em
ployee as provided by tbe second and third preceding sections shall forfeit
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to the State fifty dollars for each such failure, to be recovered in an action of 
tort, on this statute, by the state’s attorney of the county in which such viola
tion occurs, and in his nam e; but an action shall not be maintained therefor, 
until the state's attorney has given the employer ten days’ notice in writing 
that such action w ill be brought if  the wages are not paid as provided by such 
sections.

Sec* 5856. Redemption of check*, etc.— A  person, partnership or corporation 
using checks, other than bank checks, slips, duebills, or other device to repre
sent money in the payment o f wages or other debt or obligation due an em
ployee or servant of such person, partnership, or corporation, shall pay the face 
value thereof to the holder in money o f account, on the regular pay day of 
such person, partnership, or corporation; and such obligations shall be re
deemable at intervals of not more than one month. I f  such employee or serv
ant is discharged during the month, such checks, slips, duebills, or other de
vice shall be redeemed at their face value in money of account on the day of 
his discharge.

S jsc. 5857. Forfeiture.— A  person, partnership, or corporation refusing to 
redeem such obligations, as provided in the preceding section, shall forfeit 
to the person injured twice the value thereof, to be recovered in an action of 
tort, on this statute.

Conciliation and arbitration of labor disputes

{The State board of conciliation and arbitration provided for by sec. 5858, 
General Laws, is abolished, its duties being performed by the public service 
commission through the commissioner of industries. (See pp. 1067,1068.) The 
following provisions o f law  remain unrepealed:]

S e c t io n  5861. Summoning of witnesses; fees.— For the purposes of this 
chapter, said board may summon as witnesses any operative and any person 
who keeps the record of the wages earned in the department o f the business 
in which a controversy exists or is threatened and may examine such persons 
upon oath and may require the production o f books containing the record o f 
wages paid. ‘Each member of said board shall have authority to issue sum
monses and to administer oaths. Witnesses so summoned shall be allowed the 
same fees as are allowed witnesses in county court.

S e c . 5862. Procedure.— I f  it appears to the mayor of a  city or to the select
men of a town that a strike or lockout is seriously threatened or actually 
occurs, notice shall be given to said board at once, and a like notice may be 
given by the employer or the employees concerned in such strike or lockout. 
Said board, having knowledge that such a strike or lockout is so threatened or 
has occurred, shall forthwith, if  the employer, at the time o f such threatened 
strike or lockout, is employing, or upon the occurrence of a strike or lockout 
was employing, not less than ten persons in the same general line o f business 
in any town in the State, communicate with such employer and employees and 
endeavor by mediation to obtain an amicable settlement or endeavor to per
suade them, in case a strike or lockout has not actually occurred or is not then 
continuing, to submit the controversy to said board. Said board shall inves
tigate the cause of such a controversy and ascertain which party thereto is 
mainly responsible or blameworthy for the existence or continuance o f the 
same, and may make and publish a report finding such cause and assigning 
such responsibility or blame. Said board shall, upon the request of the gov
ernor, investigate and report upon a controversy if  in his opinion it seriously 
affec ts or threatens seriously to affect the public welfare. Said board shall, 
for carrying out the purposes of this section, have the same powers as are 
given it by the five following sections.

S ec . 5868. Investigations; decision.— I f  a controversy exists between an em
ployer, whether an individual, a partnership, or corporation, employing not 
less than ten persons in the same general line of business, and his employees, 
and such controversy does not involve questions which might be the subject of 
an action at law  or in equity, said board shall, upon application as hereinafter 
provided, and as soon as practicable, visit the place where the controversy 
exists, make careful inquiry into its cause, and may, with the consent o f the 
governor, conduct such inquiry beyond the limits of the State. Said board 
shall hear all persons interested who come !>efore it, advise the respective 
parties as to what ought to be done or submitted to by either or both to 
adjust such controversy, and make a written decision thereof. Such decision
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shall be made public at once, shall be open to public inspection, and shall be 
recorded by the secretary of said board. A  short statement thereof may, in 
the discretion of said board, be published in its annual report, and said board 
shall cause a copy thereof to be filed with the clerk of the town in which such 
business is carried on. Such a decision shall be binding upon the parties who 
join in such application for a period of six months or until the expiration of 
sixty days after either party has given notice in writing to the other and to 
the board of his intention not to be bound thereby. Such a notice by an 
employer may be given to his employees by posting the same in three con
spicuous places in the factory or workshop where such employees work.

S e c . 5864. Application.— Such application shall be signed by the employer 
or by a m ajority of his employees in the department of the business in which 
such controversy exists or by a duly authorized agent of such employees or 
by both parties; and if  signed by such an agent, said board shall satisfy itself 
that such agent is duly authorized to act as such. The names of the em
ployees giving such authority shall be kept secret. Such application shall con
tain a concise statement of the existing controversy and a promise to con
tinue in business or at work without resort to a lockout or strike until said 
board has made its decision, if made within three weeks after the date of 
filing such application.

S e c . 5865. Notice.— The secretary of said board shall forthwith, upon the 
filing of such an application, cause public notice to be given of the time and 
place for hearing on such application, unless both parties join in such applica
tion and present therewith a written request that public notice shall not be 
given. I f  such request is made, notice of hearing shall be given to the parties 
in such manner as said board directs but said board may give public notice 
thereof notwithstanding such request I f  the petitioner fails to perform the 
promise required to be made in its application, said board shall proceed no 
further thereon without the written consent of the adverse party.

Sec. 5866. Expert assistants.— In  controversies between an employer and his 
employees in which application is made under the provisions of the second 
preceding section, each party may, in writing, submit the names of persons 
fit to act as expert assistants to said board. Said board may appoint for such 
purposes one person from each of the lists so submitted. Such experts shall 
be skilled in and conversant with the business or trade concerning which the 
controversy exists. They shall be sworn by a member of said board to the 
faithful performance of their official duties, and a record of their oath shall 
be made in the case. They shall, if required, attend sessions of said board, 
and shall, under the direction of said board, obtain and report information 
concerning the wages paid and the methods and grade of work prevailing in 
establishments within the State sim ilar to those in which the controversy 
exists, and they may submit to said board at any time before a final decision 
is made facts, advice, arguments, or suggestions which they may consider 
applicable to the case. A  decision of said board shall not be announced in a 
case in which such experts have acted without notice to such experts of a 
time and place for a final conference on the matters included in the proposed 
decision.

S e c . 5867. Additional experts.— Said board may appoint such additional 
experts as it deems necessary, and the provisions of the preceding section shall 
ipply to such experts. The compensation of experts appointed under this and 
the preceding sections shall be fixed by said board, and the auditor of accounts 
shall draw orders in payment of the expenses incurred under the provisions of 
this chapter upon the approval of said board. An amount sufficient to pay 
such orders is hereby annually appropriated.

Factory, etc., regulations—Heating and ventilation—Fire escapes

Se c t io n  6260. Powers of board of health.— Said board of health shall have 
authority to prescribe regulations for the heating and ventilation of all mills, 
factories, stone sheds, sheds, or other buildings in which five or more persons 
are employed. Notice of promulgation of an order or regulation made by said 
board under the provisions of this section shall be communicated in writing 
to the owner, manager, or person in charge of the mill, factory, stone shed, 
shed, or other building concerning the ventilation and heating of which 
the order or regulation is made, and a copy of such order shall be kept on file 
by the secretary of said board. The court of chancery shall have jurisdiction
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and power, upon application thereto by said board or a party interested, to 
enforce such orders and regulations of said beard, and to restrain the use and 
occupation of the premises until the orders and regulations of said board are 
complied with.

S e c . 6328. Fire escapes.— The owner or lessee of a building, factory, mill, or 
workshop more than two stories high, in which persons are employed above 
the second story, shall provide suitable ladders or other safe fire escapes for 
the safety of patrons and occupants of such buildings.

S e c s . 6329 (as amended 1923, No. 121), 6330. Violations.— [Violations of 
sec. 6328 are punishable by a fine, $25 to $400. W rits of mandamus, injunc
tion, etc., may also be procured. A ll courts and just‘ces have jurisdiction.]

Se c . 6331. Factory inspection.— In so fa r as the provisions of chapter two 
hundred and forty-three confer authority on the commissioner of industries 
in respect to the ventilation, sanitary arrangement, and equipment for egress 
in case of fire or other disaster in factories and workshops, the provisions of 
this title shall not apply to such ventilation, sanitary arrangement and equip
ment for egress.

Smoking in factories, etc.
S e c t io n  6975. Smoking an offense, when.— A person who smokes a pipe, 

cigar, or cigarette in a mill, factory, barn, stable, or other outbuilding belong
ing to or occupied by another person in which a notice containing this section 
prohibiting such smoking, signed by the owner, agent, or occupant o f the same 
is posted conspicuously near the main entrance thereof, shall be fined not more 
than five dollars.

Intimidation of employees

S e c t io n  6995. Preventing employment— A  person who threatens violence or 
injury to another person with intent to prevent his employment in a mill, manu
factory, shop, quarry, mine, railroad, or other occupation shall be imprisoned 
not more than three months or fined not more than one hundred dollars.

S e c . 6996. Stopping work.— A  person who, by threats, intimidation, or by 
force, alone or in combination with others, affrights, drives away, or prevents 
another person from accepting, undertaking, or prosecuting such employment, 
with intent to prevent the prosecution of work in such mill, shop, manufactory, 
ni ne, quarry, railroad, or other occupation, shall be imprisoned in the State 
prison not more than five years or fined not more than five hundred dollars.

A count charged conspiracy to  h inder an d  preven t by violence, th rea ts , and in tim i
dation  th e  em ploym ent an d  detention  by a  company of certain  em ployees; a lso  conspiracy 
to  te rr ify  an d  d rive  aw ay workm en by th rea ts , w ith  m alicious in te n t  to  in ju re  said 
com pany; a lso  th re a ts  to  publish th e  nam es of employees in th e  “ scab ” l is t  of a  trad e  
jo u rn a l, th u s  p u ttin g  them  in  fe a r  and  driv ing  them  aw ay. Held, th a t  these  counts 
sufiiciently charged a n  offense u nder th e  above sections. 59 V t  273.

Seats for female employees

S e c t io n  7044. Seats required.— The proprietor, manager, or person having 
charge of a mercantile establishment, store, shop, hotel, inn, restaurant, or 
other place where women or girls are employed as clerks, or help therein, shall 
provide chairs, stools, or other contrivances for the comfortable use of such 
female employees, for the preservation of their health and for rest when not 
actively employed in the discharge of their respective duties. A  person who 
violates a provision of this section shall be fined not more than one hundred 
dollars nor less than ten dollars.

Wages as preferred claims— In  insolvency

[This law, though not reproduced in the General Laws, is said still to be in 
force. See G. L., p. 497. The provision here noted is found in sec. 2513, Pub. 
Stats. 1906.]

Rank.— [W ages, not in excess of $50, for work done within the 6 months 
prior to the adjudication, rank next after costs, and debts and taxes due the 
United States and the State.]

105446°— 25------68

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C O NSTITUTIO N

Labor legislation— Provisions of constitution

S e c t io n  6S. Certain local laws forbidden.—  * * * The general assembly 
shall not enact any local, special, or private law  in the following cases: 

* * * * * * *
12. Regulating labor, trade, mining or manufacturing, or the rate of interest 

on money.

VIRGINIA

Bureau of labor and statistics

Se c t io n  86 . Assembly may establish bureau.— The general assembly shall 
have power to establish and maintain a bureau of labor and statistics, under 
such regulations as may be prescribed by law.

Liability of railroad companies for injuries to employees

S e c t io n  162. Liability declared.— The doctrine of fellow-servant, so fa r as it 
affects the liability of the master for injuries to his servant resulting from  the 
acts or omissions of any other servant or servants o f the common master, is. 
to the extent hereinafter stated, abolished as to every employee of a railroad  
company engaged in the physical construction, repair, or maintenance of its 
roadway, track, or any o f the structures connected therewith, or in any work 
in or upon a car or engine standing upon a track, or in the physical operation 
o f a train, car, engine, or switch, or in any service requiring his presence upon 
a  train, car, or engine; and every such employee shall have the same right to 
recover for every in jury suffered by him from the acts or omissions o f any 
other employee or employees of the common master that a servant -would have 
(a t the time when this constitution goes into effect), i f  such acts or omissions 
were those of the master himself in the performance o f a nonassignable duty: 
Provided, That the in jury so suffered by such railroad employee result from  
the negligence of an officer or agent of the company of a higher grade of service 
than himself, or from that of a person employed by the company having the 
right or charged with the duty to control or direct the general services or the 
immediate work of the party injured, or the general services or the immediate 
work of the coemployee through or by whose act or omission he is in ju red: or 
that it result from the negligence of a coemployee engaged in another depart
ment of labor, or engaged upon or in charge of any car upon which, or upon 
the train of which it is a part, the injured employee is not at the time of re
ceiving the injury, or who is in charge of any switch, signal point, or locomotive 
engine, or is charged with dispatching trains or transmitting telegraphic or 
telephonic orders therefor; and whether such negligence be in the performance 
of an assignable or nonassignable duty. The physical construction, repair, or 
maintenance o f the roadway, track, or any of the structures connected there
with, and the physical construction, repair, maintenance, cleaning, or operation 
of trains, cars, or engines shall be regarded as different departments of labor 
within the meaning o f this section. Knowledge by any such railroad employee 
injured of the defective or unsafe character or condition of any machinery, 
ways, appliances, or structures shall be no defense to an action for in jury  
caused thereby. When death, whether instantaneous or not, results to such 
an employee from  any in jury for which he could have recovered under the 
above provisions had death not occurred, then his legal or personal representa
tive, surviving consort, and relatives (and any trustee, curator, committee, or 
guardian of such consort or relatives) shall, respectively, have the same rights 
and remedies with respect thereto as if  his death had been caused by the 
negligence of a  coemployee while in the performance, as vice principal, of a 
nonassignable duty of the master. Every contract or agreement, express or 
implied, made by an employee to waive the benefit of this section shall be 
null and void. This section shall not be construed to deprive any employee
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or Ms legal or personal representative, surviving consort, or relatives (o r any 
trustee, curator, committee, or guardian of such consort or relatives), of any 
rights or remedies that he or they may have by the law  of the land at the 
time this constitution goes into effect. Nothing contained in this section shall 
restrict the power of the general assembly to further enlarge, fo r the above- 
named class of employees, the rights and remedies hereinbefore provided for 
or to extend such rights and remedies to or otherwise enlarge the present 
rights and remedies of any other class of employees of railroads or of em
ployees of any person, firm, or corporation.

T his section does n o t deny equal pro tection  o f law . 68 S. &  432.
I t  does n o t apply to  s tre e t railw ays. 61 S. E. 779.

CODE— 1919

Inspection of construction camps—Vaccination

S e c t io n  1531. Vaccination and inspection.— Any person, firm, or corporation 
employing large bodies of laborers in the State constructing works of public 
improvement shall, unless said person, firm, or corporation has its own physi
cian for that purpose, be required to have a regular inspection by the board 
of health of the counties in which said laborers are employed at such times as 
said board of health may determine. The said person, firm, or corporation 
shall pay to the person designated to make such inspection by the board of 
health of said county the sum of ten dollars for such inspection. In  the dis
cretion of the examining officer, the laborers shall be vaccinated at the expense 
of the said person, firm, or corporation. The fee for the inspection and the 
cost of vaccination shall have the force and effect o f a fee bill of an officer 
and may be collected by the sheriff or other officer as any such fee bills may 
be collected.

Bureau of labor and industry

S e c t io n  1797 (as amended 1924, ch. 23). Bureau continued; duties.— The 
bureau of labor and industrial statistics is continued under the name of bureau 
of labor and industry; and whenever the words 44 bureau of labor and industrial 
statistics,” or other words denoting that bureau appear in any statute hereto
fore enacted and not repealed, the same shall be construed to mean the bureau 
of labor and industry. It shall be the duty of said bureau to collect, assort, 
systematize, and present in annual reports to the governor, to be by him bien
nially transmitted to the general assembly, statistical details relating to all 
departments of labor, penal institutions, and industrial pursuits in the State, 
especially in their relation to the commercial, industrial, social, educational, and 
sanitary conditions of the laboring classes and to the permanent prosperity of 
the productive industries of the State.

S e c . 1798. Commissioner.— The governor shall appoint, by and with the con
sent of the Senate, some suitable person identified with the labor interests o f 
the State, who shall be designated commissioner of labor, and who shall, upon 
the request of the governor, furnish such information as he may require. The 
term of office for said commissioner shall be two years from the date o f his 
appointment, with power o f removal by the governor for cause. * * *

S e c . 1799 (as amended 1922, ch. 373). Powers.— The commissioner o f labor 
shall have power to take and preserve testimony, examine witnesses, administer 
oaths, and under proper restrictions enter any public institution of the State, 
and any factory, store, workshop, laundry, or mine, and interrogate any person 
employed therein or connected therewith, or the proper officer of a corporation, 
or file a written or printed list of interrogatories and require fu ll and complete 
answers to the same, to be returned under oath within thirty days o f the 
receipt of said list of questions.

H e shall have general supervision and control o f the bureau o f labor and 
industrial statistics and shall have authority to appoint such assistants as 
may be necessary to carry out the objects and purposes of the bureau.

He shall secure the enforcement of all laws relating to the inspection of fac
tories, mercantile establishments, mills, workshops, and commercial institu
tions in the State and to aid him in this work shall have power to appoint 
such factory inspectors and other assistants as may be necessary. The duties 
of such inspectors and other assistants shall be prescribed by the commissioner 
of labor.
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The commissioner of labor, his assistants and factory inspectors shall visit 
and inspect at reasonable hours, as often as practicable, the factories, mer
cantile establishments, mills, workshops, and commercial institutions in the 
State, where goods, wares, or merchandise are manufactured, purchased, or 
sold, .at wholesale or retail. The commissioner of labor shall report in writing 
to the governor annually concerning the work of his department, with such 
other information and with such recommendations as he may deem proper.

It shall be the duty of the commissioner of labor to enforce the provisions of 
this chapter, and to prosecute all violations of law  relating to the inspection 
of factories, mercantile esablishments, mills, workshops, and commercial insti
tutions in this State before any justice of the peace or court of competent 
jurisdiction.

It shall be the duty of the Commonwealth’s attorney of the proper county or 
city, upon the request of the commissioner of labor or any of his assistants or 
deputies, to prosecute any violation of law’ wrhich is made the duty of said 
commissioner of labor to enforce.

S e c . 1800. Duty of officers.— A ll State, county, town, and city officers shall 
furnish the commissioner of labor, upon his request, such statistical informa
tion in reference to labor as may be in their possession as such officers.

S e c . 1801. Appropriations to J)e made.— The bureau of labor and industrial 
statistics shall be maintained from such appropriations as the general assem
bly may make for the purpose, and the general assembly shall fix the compensa
tion of all persons performing service in said department. The compensation 
paid on the day before this code takes effect shall continue to be paid until 
changed by law.

S ec . 1802 (as amended 1922, ch. 373). Violations.— I f  any person, who may 
be sworn to give testimony, shall w illfu lly  fa il or refuse to answer any legal 
and proper question propounded to him concerning the subject of such exami
nation as indicated in section seventeen hundred and ninety-nine, or if any per
son, to whom a written or printed list of such interrogatories has been fu r
nished by the commissioner of labor, shall neglect or refuse to fu lly  answer and 
return the same under oath, or if  any person in charge of any factory, mill, 
workshop, laundry, mercantile or manufacturing establishment shall refuse 
admission to or obstruct in any manner the inspection of such establishment 
or the proper performance of the authorized duties of the commissioner of 
labor or any of his assistants or any factory inspector, or other duly authorized 
representative of the bureau of labor and industrial statistics, he shall be 
guilty of misdemeanor, and upon conviction thereof shall be fined not exceeding 
one hundred nor less than twrenty-five dollars or imprisoned in ja il uot exceed
ing ninety days, or both.

Nothing in this chapter shall be construed as permitting the commissioner 
or any employee of said bureau to make use of any information or statistics 
gathered from any person, company, or corporation for any purpose other than 
those of this chapter.

Private employment offices

S e c t io n  1803. Registers; fees.— [Registers must be kept in all employment 
offices of the name and address, age, sex, nativity, and occupation of appli
cants for employment; also name, address, and nature of help desired by per
sons applying for workers. The commissioner of labor prescribes the form of 
such register.

I f  a fee is charged, for registration or service, it may not exceed $3, for 
nrhich a receipt must be given, showing amount, date, and nature of employ
ment to be secured. The fu ll amount of the fee must be returned on demand, 
if no situation or employment is secured within 30 days. Bona fide orders 
must be secured before an applicant is sent out.]

S e c . 1804. Acts prohibited.— [The sending of females to places of immoral 
resort, publishing false information, making false entries in the register, or 
attempting to induce employees to leave employment so as to secure patronage 
for the agency is forbidden.]

S e c . 1805. Splitting fees.— [The division of fees with the employer or his 
representative is forbidden.]

S e c . 1806. Enforcement.— [The enforcement of the foregoing provisions v&sts 
with the commissioner of labor. Violations are punishable by a fine of $10 to 
$200, except that sending females to places of immoral resort, etc., is a felony 
incurring a fine of $100 to $1,000 or imprisonment one to ten years, or both.]
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Employment of women

S e c t io n  1807 (as amended 1922, ch. 373). Beats for female employees.— 
Chairs, stools, or other suitable seats shall be maintained in all factories, 
shops, mills, laundries, mercantile and manufacturing establishments, except 
fru it and vegetable canning factories, for the use of female employees therein 
to the number of at least one seat for every three females employed, and the 
use thereof by such employees shall be allowed at such times and to such ex
tent as may be necessary for the preservation of their health. Such seats shall 
be placed where the work of such females is to be principally performed, 
whether in front of or behind a counter, table, desk, or other fixture. Any 
employer of female help in this State who shall neglect or refuse to provide 
seats as required in this section, or shall make any rules, orders, or regula
tions in his factory, shop, mill, laundry, store, or other place of business re
quiring females to remain standing when not necessarily employed in service or 
labor therein shall be deemed guilty of a misdemeanor, and upon a conviction 
thereof shall be fined not exceeding twenty-five dollars and costs, at the discre
tion of the court. In  any manufacturing establishment where it is necessary 
on account of the nature of the work in such establishment for the female em
ployees to stand while working, it shall be deemed a sufficient compliance with 
this section if suitable rest rooms are provided to which such employee may 
go at all reasonable times.

Se c . 1808 (as amended 1918, ch. 214). Hours.— No female shall work as an 
operative in any factory, workshop, laundry, mercantile, or manufacturing 
establishment in this State more than ten hours in any one day of twenty-four 
hours. A ll contracts heretofore or hereafter made for the employment of any 
female as an operative in any factory, workshop, laundry, mercantile, or manu
facturing establishment to work for more than ten hours in any one day of 
twenty-four hours shall be deemed to be void.

[Violations are punishable by fine not less than $5 nor more than $20. 
Females employed in office work or in fru it or vegetable packing are excepted, 
and this section shall not apply to establishments in towns of less than 2,000 
inhabitants, or country districts.]

Blacklisting— Payment of wages

S e c t io n  1817 (as amended 1922, ch. 373). Preventing reemployment.— No 
person or persons, partnership, corporation, or association doing business in 
this State, or any agent or attorney of such person or persons, partnership, 
corporation or association, after having discharged any employee from the 
service of such person or persons, partnership, corporation, or association, or 
after any employee having voluntarily left the service of such person or per
sons, partnership, corporation, or association, shall w illfu lly  and maliciously 
prevent or attempt to prevent by word or writing, directly or indirectly, such 
discharged employee or such employee voluntarily leaving from obtaining 
employment with any other person or persons, partnership, corporation, or asso
ciation. For violation o f this section the offender shall be guilty of a misde
meanor and shall, on conviction thereof, be fined not less than one hundred 
nor more than five hundred dollars. But this section shall not be construed as 
prohibiting any person or persons, partnership, corporation, or association from  
giving on application for any other person or corporation a truthful statement 
of the reason for such discharge, or a truthful statement concerning the char
acter, industry, and ability of such person voluntarily leaving.

S ec . 1818 (as amended 1918, ch. 389). Who to pay semimonthly.— A ll persons, 
firms, corporations, or associations in this Commonwealth engaged in operating 
railroad shops, maintaining railroad and steamship offices, mining coal, ore, 
or other minerals, or mining and manufacturing them, or either of them, or 
manufacturing iron or steel, or both, or any other kind of manufacturing, shall 
pay their employees engaged in the employments aforesaid as provided in 
this act.

A ll persons, firms, companies, corporations, or associations engaged in any 
of the business aforesaid shall regularly settle with such employees at least 
twice in each month, and at such times pay them the amounts due them for 
their work or services in law ful money of the United States, or by check, or 
hy cash order, as described and required in section three of this act: Provided, 
That nothing herein contained shall affect the right of any employee to assign
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the whole or any part of his claim against his employer: Provided, however, 
That the semimonthly payment of wages requirement of this act shall not 
apply to excelsior mills or saw m ills; but the employers of labor engaged in such 
enterprises shall settle with their employees at least once in each month.

Sec. 1819 (as amended 1918, eh. 389). Orders.— It shall not be law ful for 
any person, firm, company, corporation, or association, engaged in the business 
aforesaid, their clerk, agent, officer, or servant in this State to issue for pay
ment of such labor at such times any order or other payment whatever, unless 
the same purports to be payable or redeemable for its face value in law fu l 
money of the United States, such order to be made payable on demand and 
without condition to employees, or bearer, bearing interest at legal rate, and 
redeemable by the person, firm, company, corporation, or association giving, 
making, or issuing the same. Any such person, firm, company, corporation, or 
association engaged in any of the business aforesaid, at other times than at 
such regular settlements upon the faith and credit of labor to be performed 
or performed but not to be paid for under the contract of hiring until a future 
date, may in payment or in part payment therefor, upon request of any em
ployee, issued to such employees nontransferable orders upon himself or itself, 
or upon another, payable in merchandise only or nontransferable coupons or 
tokens payable and redeemable in merchandise only: Provided, That upon or 
in the face of each such order or upon or in the holder or container to which 
such coupons or tokens are attached there is legibly and plainly written or 
printed the binding promise of such employer to pay such employee in law fu l 
money of the United States or by check the unused portion or part, if  any, 
of such order in his possession or thp unused coupons or tokens, if  any in 
such holder or container in his possession, upon demand and upon surrender 
thereof by him, at such regular settlement date, not later than one month 
from  the date thereof. Any person, firm, company, corporation, or association, 
engaged in the business aforesaid, their clerks, agents, officers, or servants, 
who shall issue for payment of labor any paper or order, other than the ones 
herein specified, or who shall, upon demand and surrender thereof by an em
ployee refuse to pay for or issue check to such employee for such unused 
part or portion of such nontransferable order or unused nontransferable coupon 
or token at such regular settlement date, in violation of this section, shall be 
deemed guilty of a misdemeanor, and upon conviction, shall be fined in any 
sum not exceeding $100, in the discretion of the court.

Sec. 1820 (as amended 1918, ch. 389). Company stores.— It shall be unlawful 
for any person, firm, company, corporation, or association engaged in operating 
railroad shops, maintaining railroad and steamship offices or mining or manu
facturing, or either of them, as aforesaid, and who shall likewise be either 
engaged or interested directly or indirectly, in merchandising, as owner or 
otherwise, in any money per centum profit or commission arising from  the 
sale of any such merchandise, their clerks, servants, officers, or agents to 
knowingly or w illfu lly  sell, or cause to be sold, to any such employees any 
goods, merchandise, or supplies whatever for a greater per centum of profit 
than merchandise and supplies of like character, kind, quality, and quantity 
are sold to other customers, buying for cash and not employed by them; and 
shall any person or member of any firm, company, corporation, or association, 
his or their clerk, agent, or servant violate this act, they shall be guilty of a 
misdemeanor, and upon conviction, shall be fined in any sum not exceeding 
$100, in the discretion of the court.

Factory, etc., regulations

S e c t io n  1821. Inhalation of dust.— Every owner or manager of peanut-cleaning 
establishments operated for the purpose of cleaning peanuts, and every owner 
or manager operating a cotton factory in this Commonwealth, shall, upon 
request, furnish to each employee and operative in such establishment or 
factory a suitable sponge shield to protect such operative or employee from  
inhaling the dust and floating particles in the air while employed in such 
establishment or factory. Such shield shall be furnished at actual cost and be 
paid for by the operative or employee. Any owner or manager of such estab
lishment or factory who shall fa il to provide such shield upon application after 
reasonable time shall be subject to a fine of not less than one dollar nor more 
than five dollars, and each day’s failure to comply with such request shall 
constitute a separate offense.
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Sec, 1822 (as  amended 1924, ch. 432). Toilets.— [Factories employing 5 or 
more persons, and all establishments employing 2 or more children under 18, 
or women, must be provided with a sufficient number of water-closets, etc* 
reasonably accessible, and separate for each sex.]

Se c . 1823. Changes.— [The changes required by the preceding section must be 
made by the owner, lessee, or occupant. I f  the changes are made by the 
occupant or lessee on the order of the commissioner of labor, he may, within 
30 days, recover such proportion of the cost from other parties in interest 
as the court may determine.]

S e c . 1824. Enforcement.— [I f  the commissioner of labor finds conditions due 
jto neglect or default with regard to drains, toilets, ash pits, water supply, etc* 
in shops and factories included under section 1822 remediable or punishable 
under the health laws of the State and not under this law, he shall report the 
same to the health authorities.]

Se c . 1825. Prosecutions.— [Prosecutions w ill not be undertaken under sec
tions 1822 and 1823 until after 4 weeks’ notice in writing.]

S ec . 1826. Scope.— [The application o f the four preceding sections to estab
lishments in places of not over 5,000 inhabitants rests in the discretion of 
the commissioner.]

S e c . 1827. Penalties.— [Violations entail fines o f $5 to $25 for each day.]
S e c . 1828. Stairways.— Proper and substantial handrails shall be provided 

on all stairways in factories, shops and manufacturing establishments. W here 
females are employed the stairs shall be properly screened at the sides and bot
tom. A ll "doors leading in or to any such factory, shop or manufacturing estab
lishment shall be so constructed as to open outwardly and shall not be locked, 
bolted or fastened during working hours.

S e c . 1829. Scope; doors.— Nothing contained in the preceding section shall 
apply to any factory, shop or manufacturing establishment where not more 
than twenty-five persons are employed; and, in the discretion of the commis
sioner o f labor, after sufficient means of egress is provided the owner may erect 
additional sliding doors. The owner of a factory, shop or manufacturing 
establishment, equipped with sliding doors, properly adjusted and easily opened, 
need not convert the same into doors that open outwardly if  there be another 
door, or doors, on the first floor opening outwardly, affording sufficient means 
of egress for people visiting or working in said building, the sufficiency o f 
egress to be determined by the commissioner of labor, subject to the right of 
appeal as provided in section eighteen hundred and thirty-one.

S e c . 1830 (as amended 1922, ch. 373). Safety appliances.— The owner or 
person in charge o f a factory, shop, manufacturing establishment, where ma
chinery is used, shall provide, in the discretion of the commissioner of labor, 
belt shifters or other mechanical contrivances for the purpose of throwing on 
or off belts on pulleys. Whenever practicable, a ll machinery shall be provided 
with loose pulleys. A ll vats, elevators, saws, planers, cogs, gearing, belting, 
shafting, set screws, shapers, corner machines shall be properly guarded. No 
person shall remove or make ineffective any safeguard around or attached to 
machinery, vats, or elevators while the same are in use, unless for the pur
pose of immediately making repairs thereto, and all such safeguards so removed 
shall be promptly replaced. I f  a machine or any part thereof is in a dangerous 
condition, or is not properly guarded, notice thereof shall be given to the man
ager or owner in charge of such operation, and unless such machinery is re
paired or made safe within thirty days after such notice, the use thereof may 
be prohibited by the commissioner of labor and a notice to that effect shall be 
attached thereto. Such notice shall not be removed until the machine is made 
safe and the required safeguards are provided, and in the meantime such unsafe 
or dangerous machinery shall not be used. When, in the opinion of the com
missioner of labor it is necessary, the workrooms, halls and stairs leading to 
the workrooms shall be properly lighted; and in cities o f the first class, if 
deemed necessary by the commissioner o f labor, a proper light shall be kept 
burning by the owner or lessee in the public hallways, near the stairs upon the 
entrance floor and upon the other floors on every work-day in the year, from  
the time when the building is opened for use in the morning until the time it is 
closed in the evening, except at times when the influx of natural light shall 
make artificial light unnecessary. Such lights shall be independent «&f the 
motive power o f such factory.

Se c . 1832. Penalties.— [Violations of the three foregoing sections entail fines 
$5 to $10 for each day.]
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S e c . 1833. Foundries.-*-Every person, firm, or corporation employing men to 
work in any foundry or molding shop shall provide in each workroom thereof 
proper and sufficient means of ventilation, if excessive heat or if steam, gases, 
vapors, dust, or other impurities that may be injurious to health be generated 
in the course of the manufacturing process carried on therein, the said room 
must be ventilated in such a manner as to disperse the said steam, gases, vapors, 
dust, or other impurities and render them harmless. Such person,-firm , or 
corporation shall provide such ventilation within thirty days after being noti
fied by the commissioner of labor or other proper officer so to do, and upon 
refusal or failure so to do shall be deemed guilty of a misdemeanor and upon 
conviction thereof shall be fined ten dollars for each day after the expiration 
of the said thirty days until such proper ventilation is provided.

S e c . 1834. Toilets and wash rooms.— [Foundries and molding shops must be 
equipped with adequate and proper wash rooms and toilets, one bowl and one 
commode for each 6 workmen. Violations continuing after 30 days’ notice by 
the commissioner are punishable by a fine of $10 for each day.] %

Mine regulations

S e c t io n  1835. Department.— [A  department of mines under the bureau of 
labor and industrial statistics is continued for the enforcement of safety laws, 
etc., relating to mines. An inspector is to be appointed by the commissioner.

Se c . 1836. Inspector:— [The inspector must have at least 5 years’ experience 
and a thorough, practical knowledge of mining. H e must keep a record of all 
inspections, open to any citizen, and may be removed fo r cause.]

S e c . 1837. Inspection.— [The inspector must visit each mine once in 6 
months, or oftener if 10 employees or the owner or operator of a mine requests, 
and make report o f inspections. A  certificate of inspection must be posted.] 

S e c s . 1838, 1839. Maps.— [M aps must be made o f a ll coal mines, showing 
all workings, etc., the same to be revised twice each year. I f  none is fu r
nished, the inspector is authorized to have one made at the operator’s expense.] 

Se c s . 1840-1842. Employees;  exits.— [Workm en must be instructed by the 
mine foremen or his assistant as to any unusual or extraordinary dangers. 
An inexperienced worker must work under the direction of the foreman or a 
designated skilled workman until he has had opportunity to become fam iliar 
with the ordinary dangers o f mining. No one may work in a mine unless he 
has access to two outlets accessible by safe roadways. Stairs and hoists must 
be kept in order fo r immediate use. Repair work or the opening of ways 
of communication or the final robbing of pillars, a ll where not more than 20 
men are employed, do not come within the terms of the requirement as to 
exits. Penalties, a fine of $50 to $500 or imprisonment from 10 to 90 days.] 

S e c s . 1843-1887 (as  amended 1924, ch. 476). Safety.— [Hoisting machinery 
must be safeguarded, means of communication maintained, competent and sober 
engineers employed, refuge holes provided, ventilation supplied, accumulations 
of dust avoided, etc. The quantity of explosive brought into the mine, blasting, 
lighting, illuminating oils, first-aid provisions, electric installations, and the 
powers and duties o f mine foremen and fire bosses are regulated. No male 
under 14 and no female may be employed in any coal mine.

Miners are forbidden to injure equipment or structures; explosions, etc., 
must be reported; rules must be adopted and posted by operators. The chapter 
applies to coal mines and other underground mines as fa r as applicable. New  
mines may be opened only after notice to the department of mines.]

Employment of children to support parents in idleness

S e c t io n  2808. Vagrancy.— The following persons shall be deemed vagrants: 
♦ ♦ * A ll persons who are able to work and who do not work, but hire out 
their minor children and live upon their wages.

Factory, etc., regulations— Fire escapes

S e c t io n  3141. Fire escapes required.— [The owner o f every factory, mill, 
workshop, mercantile establishment, and office building o f over three stories in 
height, or where as many as 15 persons are employed*above the second floor 
of a building is required to provide and maintain fire escapes of the most 
approved modern design. The character and design are to be approved by 
the local authorities; if  they fa il to act the commissioner .of labor shall after 60 
days’ notice prescribe adequate fire escapes for any such city or town.]
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Commissioner of labor—Staff

S e c t i o n  3443. Salary;  powers.—The commissioner of labor, the sum of two 
thousand five hundred dollars. He shall have power to appoint such clerical 
force as he may deem necessary to the efficiency of his department and to 
apportion such salaries among his several clerks, as he may think proper, but 
the aggregate amounts paid such clerks shall not exceed the sum provided byt 
law, and he shall have power to expend for the contingent expenses of his office* 
such sum as may be provided by law.

Rates of wages of laborers at salvage

S e c t i o n  3604. How rate determined.—The laborers employed in saving such 
[wrecked] property shall be paid a reasonable sum for their services. If the 
parties interested do not agree on what is to be so paid, the owner of the prop
erty or his agent may choose one person, and the commissioner of wrecks 
another, to determine what is to be paid said laborers and their award, or if 
they disagree the award of an umpire chosen by them, being made in writing, 
shall be binding on the said laborers and the owner.

Acciden ts—Inves tigation

S e c t i o n  3737. Powers of State corporation commission.—The commission may 
investigate the cause of any accident on any transportation line which in its 
judgment shall require investigation.

Bonds of employees of common carriers

S e c t i o n  3935. Rejection of applicants.—[Where an employee of a common 
carrier who is required to give a surety bond is refused such bond by any surety 
company or an existing bond is canceled such company must on demand of 
the employee furnish him a statement in writing of its reasons therefor. 
Unless the employer has other reasons for nonemployment than the refusal of 
the company to make the bond it shall on request of the employee accept a 
similar bond executed by any other solvent, authorized surety company. A 
surety company need not disclose the sources of its information.]

Railroads—Telltales

S e c t i o n  3970. Erection required.—[Where bridges, tunnels, etc., are not 
sufficiently high above the tracks to permit employees to stand erect at their 
posts of duty on the cars, railroad companies must erect at proper distances on 
each side of the obstruction danger signals to warn of the approach thereto. 
The corporation commission may approve the character and location of such 
signals. Companies failing to provide such signals are liable in damages for 
resultant injuries without the defense of contributory negligence.]

Street railways—Vestibules

S e c t i o n  3977. When required.—[Urban, interurban, and suburban electric 
railways must equip motor cars with vestibuled fronts from November to April, 
inclusive; but open summer cars need not be so equipped during November 
and April. Sides of vestibules need not be inclosed. Fines of $10 to $100 are 
incurred by violations.]

Railroads—Accidents

S e c t i o n  3988. Reports.—[All accidents occurring on steam and electric roads 
in the State causing injury to persons or property must be reported to the 
State corporation commission, with a statement of the nature, cause, and cir
cumstances.]

Bribery of employees

S e c t i o n  4712. Offering bribes.—Any person who gives, offers, or promises to 
an agent, employee, or servant any gift or gratuity whatever, without the 
knowledge and consent of the principal, employer, or master of such agent, 
employee, or servant, with intent to influence his action to the prejudice of his 
principal’s, employer’s, or master’s business;
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Or an agent, employee, or servant who, without the knowledge and consent 
of his principal, employer, or master, requests or accepts a gift or gratuity 
or a promise to make a gift or to do an act beneficial to himself under an 
agreement or with an understanding that he shall act in any particular manner 
as to his principal’s, employer’s, or master’s business;

Or an agent, employee, or servant who, being authorized to procure mate
rials, supplies, or other articles, either by purchase or contract, for his prin
cipal, employer, or master, or to employ service or labor for his principal, 
employer, or master, receives, directly or indirectly, for himself or for another, 
a commission, discount, or bonus from the person who makes such sale or con
tract or furnishes such materials, supplies, or other articles, or from a person 
who renders such service or labor:

And any person who gives or offers such an agent, employee, or servant such 
commission, discount, or bonus;

Shall be guilty of a misdemeanor.
S e c . 4713. Witnesses.—No witness called by the attorney for the Common

wealth or by the court and giving evidence for the prosecution in a proceeding 
under the preceding section shall ever be proceeded against for any offense 
under that section, but such witness shall be compelled to testify, and for 
refusing to do so may be punished for contempt

Liability of railroad companies for injuries to employees

S e c t i o n  5791. Liability declared.—Every common carrier or railroad en
gaged in intrastate commerce shall be liable in damages to any of its employees 
suffering injury while he is employed by such carrier in such commerce, and in 
case of his death to his personal representative for such injury or death result
ing in whole or in part from the wrongful act or neglect of any of the officers, 
agents, servants, or employees of such carrier, or by reason of any defect or 
insufficiency, due to its neglect, in its cars, engines, appliances, machinery, 
track, roadbed, works, boats, wharves, or other equipment. If the action be 
for the death of an employee, sections fifty-seven hundred and eighty-seven, 
fifty-seven hundred and eighty-eight, fifty-seven hundred and eighty-nine, and 
fifty-seven hundred and ninety shall apply thereto as far as applicable. No 
action shall be maintained under this section unless it be commenced within 
one year from the day the cause of action accrued.

S e c . 5792. Comparative negligence.—In all actions or motions hereafter 
brought against any such common carrier to recover damages' for personal 
injuries to any employee, or where such injuries have resulted in his death, 
the fact that such employee may have been guilty of contributory negligence 
shall not bar a recovery, but the damages shall be diminished by the jury 
in proportion to the amount of negligence attributable to such employee; 
and no such employee, who may be injured or killed, shall be held to have 
been guilty of contributory negligence in any case where the violation by such 
common carrier of any statute enacted for the safety of employees contributed 
to the injury or death of such employee.

S e c . 5793. Assumption of risk.—In any action brought against any com
mon carrier, under or by virtue of section fifty-seven hundred and ninety-one, 
to recover damages for injuries to, or death of, any of its employees, the 
knowledge of any employee injured or killed of the defective or unsafe char
acter or condition of any machinery, ways, appliances, or structures of such 
carrier, shall not of itself be a bar to recovery for any injury or death caused 
thereby, nor shall such employee be held to have assumed the risk of his 
employment in any case where the violation by such common carrier of any 
statute enacted for the safety of employees contributed to the injury or death 
of such employee.

S e c . 5794. Waivers.—Any contract, rule, regulation, or device whatsoever, 
the purpose or intent of which shall be to enable any common carrier to 
exempt itself from any liability created by section fifty-seven hundred and 
ninety-one, shall to that extent be void; but in any' action brought against 
any such common carrier under or by virtue of said section, such common 
carrier may set off therein any sum it has contributed or paid to any in
surance, relief, benefit, or indemnity companies that may have been paid to 
the injured employee or the person entitled thereto on account of the injury or 
death for which said action was brought.

S e c . 5795. Scope of law.—The term “ common carrier” as used in the 
four preceding sections shall include the receivers or other persons or corpo
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rations charged with the duty of the management or operation of the business 
of a common carrier, whose motive power is steam; but shall not include 
persons, firms, or corporations owning or operating steam railroads when 
such railroads are primarily and chiefly used as incidental to the operation 
of coal, gypsum, or iron mines, or saw mills, nor shall it apply to any railroad 
owned or operated by any county.

S e o . 5796. Declaration under Federal law.—The declaration or other plead
ing in any such action may embrace a cause of action growing out of any act 
of Congress of the United States of America for said injury or death, without 
being demurrable on this account and without the plaintiff being required to 
elect under which statute he claims. The five preceding sections shall not ap
ply to electric railways operated wholly within this State.

Suits for wages—Exemptions—Garnishment

S e c t i o n  6531. Heads of families.—[Exemptions allowed heads of families 
do not extend to debts owed for services rendered by a laboring person or 
mechanic. ]

S e c . 6555. Wage exemptions.—[Wages due a laboring man who is head of a 
family are exempt from execution, etc., in an amount not exceeding $50 per 
month.]

S e c . 6558. Minors.—[The wages of minors are not subject to garnishment, 
etc., for the debts of parents.]

S e c s . 6559, 6560. Public employees.—[Wages and salaries of employees of 
the State, other than State officers, are subject to garnishment unless other
wise exempted, the customary process being served on the person charged 
with the payment of such wages or salary.]

ACTS OF 191^

C h apter 179.—Contract of employment—Fraudulent breach

S e c t i o n  1. Obtaining advances.—If any person, with intent to injure or 
defraud his employer, enters into a contract of employment, oral or written, 
or for the performance of personal service to be rendered within one year, in 
and about the cultivation of the soil and thereby obtains from the land owner, 
or the person so engaged in the cultivation of the soil, money, or other thing 
of value under such contract, and fraudulently refuses to perform such service, 
or to refund the said money or other thing of value so obtained, shall bo 
deemed guilty of the larceny of the said money or other thing of value so 
received: Provided, however, That prosecutions hereunder shall be commenced 
within sixty days after breach of such contract

C h a p t e r  260.—Factory, etc., regulations—Grinding and polishing wheels

S e c t i o n  1. Ventilation.—All persons, firms, companies, associations, and 
corporations operating or in charge of a factory, machine shop, or other place 
or building where grinding, polishing, or buffing wheels are used in the course 
of the manufacture or the working on of articles of the baser metals, shall 
provide such wheels with a hood connected by means of a pipe to an exhaust 
fan or other suction device in such manner as to carry away the. dust and 
refuse thrown off by such wheels to some receptacle so placed as to receive 
and confine such, dust or refuse, or in such manner as to discharge the same 
into the open air outside of such factory or other building: Provided, Condi
tions permit such discharge without injury to persons or property. Every 
such hood shall be made of metal or other suitable material and be of sucli 
form and so located in relation to the grinding surface of the wheel that the 
dust and refuse therefrom will fall or be drawn into the hood and be carried 
off by the pipe attached to it, and so as to prevent injury to the operator if 
the wheel shall burst. But connection of such hood with an exhaust fan or 
other suction device shall not be required in any of the following cases:

First: When less than five of such wheels are owned or operated by one 
person or concern.

Second: When such wheel is provided for only occasional use by workmen 
in grinding the tools used by them.
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Third: When water is used upon such wheel at the point of grinding contact
S e c . 2. Construction of hood.—Every hood shall be so constructed as to 

expose the smallest portion of the wheel consistent with efficient operation, 
and its free edges shall be turned back or-faced to prevent injury to the 
hands of workmen. Where there is likelihood that the hood may scratch the 
work the edges of the hood should be covered with leather or other suitable 
covering.

S e c . 3. Use.—Every such fan or other suction device shall be kept in constant 
operation while such grinding, polishing, or buffing wheels are in operation.

S e c . 4. Violations.—[Fines of from $25 to $50 for the first offense and $50 
to $100 for each subsequent offense are penalties for violations.]

C h a p t e r  313.—Factory, etc., regulations—Common drinking cups

S e c t i o n  1. Cups forbidden.—The use of the common drinking cup on railroad 
trains and in railroad stations, public hotels, boarding houses, restaurants, 
clubs, steamboats, schools, factories, stores, or publicly frequented places in 
Virginia is hereby prohibited. No person or corporation in charge of the 
aforesaid places and no person or corporation shall permit on the said railroad 
train, in railroad stations, public hotels, boarding houses, restaurants, clubs, 
steamboats, schools, factories, stores, or any publicly frequented place in Vir
ginia the use of the drinking cup in common.

[Violations entail a fine of not less than $1 nor more than $10 each day’s 
violation to be considered a separate offense, punishable by fine as above.]

ACTS OF 1919—SPECIAL SESSION 

C h a p t e r  54.—Antitrust law—Labor, etc., organizations exempt

[This act forbids monopolies, trusts, and combinations, but exempts labor, 
agricultural, and horticultural organizations for mutual help, without capital 
stock and not conducted for profit.]

ACTS OF 1920
C h a p t e r  281.—Railroads—Shelters for repair tracks

S e c t i o n  1. Powers of commission.—[The State corporation commission is 
authorized, after hearings duly held, to require buildings or shells to be erected 
for the protection of workmen doing heavy repair of railroad cars or trucks, 
to make and enforce rules and orders as to work, the size and construction of 
the buildings, etc., so as to afford protection from the weather without unrea
sonable interference with the work'or system of the institution where the work 
is being done; enforceable by fine.]

ACTS OF 1922

C h a p t e r  268.—Payment of wages due deceased employees
S e c t i o n  1. Payment to next of kin.— * * * When there is due from any 

employer to a deceased employee, upon whose estate there has been no quali
fication, a sum not exceeding three hundred dollars, it shall be lawful for 
such * * * employer, after one hundred and twenty days from the death 
of said person, to pay said balance to his next of kin, whose receipt therefor 
shall be a full discharge and acquittance * * * .

C h a p t e r  284.—Employment of children—Abuse
S e c t i o n  1. Misdemeanor.—[It is a misdemeanor for any employer of a child 

to willfully or negligently cause or permit its life, health, or morals to be 
endangered or to permit it to be overworked or otherwise abused.]

C h a p t e r  381.—Employment of children—School attendance
S e c t i o n  1. Requirements.—[Attendance during the school term is required 

to 14 unless the prescribed elementary course has been completed and the child 
is regularly and lawfully employed.]
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C h a p t e r  489.—Employment of children—General provisions

S e c t i o n  1. Age.—[No child under 14 may work in any gainful occupation 
other than on farms, and in gardens and orchards, except as provided in this 
act.]

S e c . 2. Work time.—[No child under 16 may be employed as above more 
than 6 days or 44 hours per week, nor more than 8 hours per day, nor 
between 6 p. m. and 7 a. m. A schedule of work time must be posted in all 
places where children are employed.]

S e c s . 8-9. Certificates.—[Employers of children under 16 must have on 
file certificates issued by the school authorities on the basis of a statement by 
the employer as to the nature, hours, etc., of the employment intended, and 
evidence of age and physical fitness; a physician must furnish the latter. 
Certificates must show name, age, evidence on which issued, schooling, 
sex, etc. One copy goes to the employer, one to the commissioner of labor, and 
one is kept on -file by the issuing officer.]

S e c . 10. Canneries.—[This act does not apply to children 12 to 16 years 
of age working not more than 8 hours per day in fruit and vegetable can
neries when the public schools are not in session.]

S e c . 11. Notice.—[Employers must within 7 days give notice of the be
ginning and the termination of the employment of a child holding a cer
tificate, returning the certificate to the issuing officer when employment 
ends.]

S e c . 12. Term.—[Certificates lapse after 12 months unless a new cer
tificate of physical fitness is filed.]

S e c . 13. Dangerous occupations.—[Employment under 16 is forbidden in a 
specified list of dangerous occupations. For a similar list see secs. 3145, 
3148, Delaware Code.]

S e c . 14. Messengers, etc.—[Males under 14 and females under 18 may not be 
employed in messenger or delivery service; and males under 18 and females 
under 21 may not be employed between 10 p. m. and 5 a. m.]

S e c s . 15, 16. Street trades.—[Boys under 14 and girls under 18 may not 
engage in street trades, except that boys 12 to 16 years of age after procuring a 
badge may act as bootblack or newsboy between 6 a. m. and 7 p. m. on days 
when the public schools are not in session. The badge is issued by the same 
person and under the same requirements as employment certificates. A de
posit of 50 cents is required, to be returned on surrender of the badge. Hold
ers must wear the badge when at work, and transfers are forbidden. Work 
for more than 8 hours per day is forbidden.]

S e c . 17. Violations.—[Employing or permitting the employment of children 
in violation of this act entails a fine of $10 to $25 for the first offense, $25 to 
$50 for the second, and $50 to $250 for subsequent offenses. Jail sentence 
of 30 to 90 days may be added for third or subsequent offenses.]

S e c . 18. Enforcement.—[The commissioner of labor has power to enforce 
the act and to appoint necessary inspectors. He is also to supervise the work 
of attendance officers in cities and counties, and make necessary rules and 
regulations for carrying out the purposes of this act.]

ACTS OF 1924
C h a p t e r  410.—Free public employment offices

S e c t i o n  1. Bureau created.—In order to promote the establishment and 
maintenance of free employment offices for men, women, and minors who are 
legally qualified, seeking employment, and for employers desiring workers, 
there is hereby created in the department of labor a free employment bureau. 
It shall be in charge of the commissioner of labor, who shall appoint an 
assistant, whose duties shall be to supervise the work of the said bureau and 
its branch offices, under the direction of the commissioner, and who shall 
receive an annual salary to be fixed by the commissioner of labor. There 
shall also be appointed in said bureau by the commissioner of labor such 
assistants and other employees as are necessary to carry out the provisions 
of this act.

S e c . 2. Duty of commissioner of labor.—It shall be the duty of the com
missioner of labor, and he shall have the power, jurisdiction, and authority:

(a) To establish and conduct free employment offices in the State, where, 
in the opinion of the commissioner, such action may be deemed advisable
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and expedient; to in all proper ways, within the limitations of this act, bring 
together employers seeking employees and applicants for employment seeking 
employers; to make known the opportunities for self-employment in the 
State; to devise and adopt the most efficient means to avoid unemployment; 
to cooperate with existing State and Federal agencies in extending vocational 
guidance to minors seeking employment.

(b) To establish and maintain such sections of the employment service as 
will best serve the public welfare.

S e c . 3. Information to be public.—Said employment bureau shall make 
public, through the newspapers and other media, information as to situations 
it may have applicants to fill, and establish relations with employers for the 
purpose of supplying demands for labor. Said bureau shall collect, collate, 
and publish statistical and other information relating to the work under its 
jurisdiction; investigate economical developments and the extent and cause 
of unemployment, and remedies therefor, within and without the State, 
with the view of preparing for the information of the general -assembly such 
facts as in its opinion may make further legislation desirable.

S e c . 4. Vocational guidance.—The commissioner of labor is hereby author
ized to enter into agreement with the governing authorities of any munici
pality, county, township, or school corporation in the State for such period 
of time as may be deemed desirable for the purpose of establishing and 
maintaining local free employment offices and for the extension of voca
tional guidance to minors. The commissioner is likewise authorized, with 
the advice of the governor, to enter into such cooperative agreement as may 
be deemed desirable with the United States employment service, or such bureau 
of the United States Department of Labor as the secretary thereof may here
after designate, or other Federal agency as Congress may hereafter authorize 
for the purpose of securing financial aid from the United States Government 
for the establishment and maintenance of free employment service and the 
extension of vocational guidance to minors.

S e c . 5. Local cooperation.—It shall be lawful for the governing authorities 
of any municipality, county, township, or school corporation in the State to 
enter into cooperative agreement with the commissioner of labor, and to 
appropriate and expend the necessary money to permit the use of public 
property for the joint establishment and maintenance of such offices as may 
be mutually agreed upon and wdiich will further the purposes of this act.

S e c . 6. Appropriations.—For the purpose of carrying out the provisions of 
this act there is hereby appropriated out of the general funds of the State, 
not otherwise appropriated, the sum of two thousand five hundred dollars 
per annum. Upon the certificate of the commissioner of labor, the auditor 
is hereby directed to audit and the treasurer to pay expenses of said free 
employment service, not exceeding the sum of two thousand five hundred 
dollars per annum.

S e c . 7. Farm labor.—The established agency [shall] be directed to cooperate 
with the local county agricultural farmer agents and farmers’ organizations in 
ascertaining needs of labor and distribution among farming classes.
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CONSTITUTION 

A r t i c l e  II.—Labor legislation

S e c t i o n  35. Protective laws to be passed,—The legislature shall pass nec
essary laws for the protection of persons working in mines, factories, and 
other employments dangerous to life or deleterious to health, and fix pains and 
penalties for the enforcement of the same.

REMINGTON & BALLINGER'S CODES AND STATUTES—1910 
Suits for wages—Exemptions—Preferences

S e c t i o n  5 3 3 .  Homesteads,—[Homesteads are subject t o  execution i n  satis
faction of judgments for mechanics and laborers' liens.]

S e c . 564. No property exempt.—[No property is exempt from execution for 
wages earned within the State; but this does not affect sec. 703, below.]

S e c . 637. Wages exempt.—[The earnings of a judgment debtor for 60 days 
next preceding action are exempt from execution if shown to be necessary for 
the support of a dependent family.]

S e c . 703. Garnishment,—[Current wages for personal service to the amount 
of $100 are exempt from garnishment where the debtor has a dependent family; 
but if the debt is for necessaries furnished the defendant or his dependents 
the exemption shall not exceed $10 out of each week's salary or wages for not 
more than 4 consecutive weeks.]

S e c . 1204. Preference in assignments,—[Wages earned within 60 days pre
ceding an assignment or insolvency proceedings, not exceeding $100 each, are to 
be paid before any other claims.]

•Sec. 1205. Administration,—[In case of death, wages earned in the 60 days 
prior thereto, not exceeding $100 in amount, rank next after funeral expenses, 
expenses of last sickness, of administration, and allowances to the widow and 
children. (See see. 1568, below.)]

S e c . 1200. Executions, etc,—[In cases of executions, attachments, etc., for 
other than for labor done, claims for wages for 60 days, not over $100, are to 
be paid first from the proceeds of the sale.]

S e c . 1568. Decedents,—[In settling estates of deceased employers, wage 
claims for labor performed within 90 days preceding the death are to be paid 
after funeral expenses, expenses of last sickness, and debts having preference 
by the laws of the United States. (See sec. 1205, above.)]

Interference with employment—Conspiracy against workingmen
S e c t i o n  2382. Interference with employment,—Whenever two or more per

sons shall conspire—
* * * * * * *

(5) To prevent another from exercising any lawful trade or calling, or from 
doing any other lawful act, by force, threats, or intimidation, or by interfering 
or threatening to interfere with any tools, implements, or property belonging 
to or used by another, or with the use or employment thereof;

* * * * * * *
Every such person shall be guilty of a gross misdemeanor.
S e c . 2383. Evidence,—In any proceeding for [a] violation of section 2382 it 

shall [not] be necessary to prove that any overt act was done in pursuance of 
such unlawful conspiracy or combination.

Employment of children—Certain occupations forbidden

S e c t i o n  2446. Mendicant, etc,, occupations.—[The employment of a minor 
apparently or actually under 18 in mendicant or immoral occupations, injurious 
or dangerous employments, or as messenger to houses of known immoral resort 
is forbidden. For text of similar law, see sec. 2223, Delaware Code.]

WASHINGTON

1087
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S e c . 2447. Permits required.—[The employment of any male under 14 or any 
female under 16, except in farm or house work, without a written permit from 
the judge of the county court is a misdemeanor.]

Smoking in factories, etc.

S e c t i o n  2521. Smoking an offense, when.—Every person who shall light a 
pipe, cigar, or cigarette in, or who shall enter with a lighted pipe, cigar, or 
cigarette, any mill or other building on which is posted in a conspicuous place 
over and near each principal entrance a notice in plain, legible characters, 
stating that no smoking is allowed in such building, shall be guilty of a mis
demeanor.

Railroads—Illiteracy of employees

S e c t i o n  2526. Employing illiterate persons.—Every person who, as an officer 
of a corporation or otherwise, shall knowingly employ as an engineer or engine 
driver, to run a locomotive or train on any railway, any person who can not 
read time-tables and ordinary handwriting; and every person who, being 
unable to read time-tables and ordinary handwriting, shall act as an engineer 
or run a locomotive or train on any railway, shall be guilty of a gross mis
demeanor.

Contracts of employment—Violation endangering life

S e c t i o n  2533. Breaking contract, endangering life.—Every person who shall 
willfully and. maliciously, either alone or in combination with others, break a 
contract of service or employment, knowing or having reasonable cause to be
lieve that the consequence of his so doing will be to endanger human life or to 
cause grievous bodily injury, or to expose valuable property to destruction or 
serious injury, shall be guilty of a misdemeanor.

Payment of wages—Failure by contractor

S e c t i o n  2604. Application of law.—Every person, having entered into a con
tract, to supply any labor or materials for the value or price of which any lien 
might lawfully be filed upon the property of another, who shall receive the full 
price or consideration thereof, or the amount of any account stated thereon, 
shall be deemed within the meaning of section 2601 [defining larceny], subdi
vision 3, to receive the same as the agent of the party with whom such contract 
was made, his successor or assign, for the purpose of paying all claims for 
labor and materials supplied.

Interference with employment—Coercion

S e c t i o n  2614. Interference, etc.—Every person who, with intent to compel 
another to do or abstain from doing any act which such other person has a 
right to do, or abstain from doing, shall wrongfully and unlawfully— 

* * * * * * *
(2) Deprive such person of any tool, implement, or clothing, or hinder him in 

the use thereof; or
(3) Attempt to intimidate such person by threats or force, shall be guilty 

of a misdemeanor.
Forgery of employer’s certificates, etc.

S e c t i o n  2623. False recommendations, etc.—Every person who shall obtain 
employment or appointment to any office or place of trust, by color or aid of any 
false or forged letter or certificate of recommendation, shall be guilty of a mis
demeanor.

Employment offices—False representations

S e c t i o n  2624. Making false statements.—Every employment agent or broker 
who, with intent to influence the action of any person thereby, shall misstate 
or misrepresent verbally, or in any writing or advertisement, any material 
matter relating to the demand for labor, the conditions under which any labor 
or service is to be performed, the duration thereof or the wages to be paid 
therefor, shall be guilty of a misdemeanor.
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Bribery of labor agents, employees, etc.

S e c t i o n  2676. Giving gratuities.—E v e r y  p e r s o n  w h o  s h a l l  g i v e ,  o f f e r ,  o r  
p r o m i s e ,  d i r e c t l y  o r  i n d i r e c t l y ,  a n y  c o m p e n s a t i o n ,  g r a t u i t y ,  o r  r e w a r d  t o  a n y  
d u l y  c o n s t i t u t e d  r e p r e s e n t a t i v e  o f  a  l a b o r  o r g a n i z a t i o n ,  w i t h  i n t e n t  t o  i n f l u e n c e  
h i m  i n  r e s p e c t  t o  a n y  o f  h i s  a c t s ,  d e c i s i o n s ,  o r  o t h e r  d u t i e s  a s  s u c h  r e p r e s e n t a 
t i v e ,  o r  t o  i n d u c e  h i m  t o  p r e v e n t  or*  c a u s e  a  s t r i k e  b y  t h e  e m p l o y e e s  o f  a n y  
p e r s o n  o r  c o r p o r a t i o n ,  s h a l l  b e  g u i l t y  o f  a  g r o s s  m i s d e m e a n o r .

S e c . 2677. Agents of labor organizations asking gratuities.—Every person 
who, being the duly constituted representative of a labor organization, shall 
ask or receive, directly or indirectly, any compensation, gratuity, or reward, 
or any promise thereof, upon any agreement or understanding that any of his 
acts, decisions, or other duties as such representative, or any act to prevent 
or cause a strike of the employees of any person or corporation shall be in
fluenced thereby, shall be guilty of a gross misdemeanor.

S e c . 2678. Bribing agents of labor organizations.—Every person who shall 
give, offer, or promise, directly or indirectly, any compensation, gratuity, or 
reward to any agent, employee, or servant of any person or corporation, with 
intent to influence his action in relation to his principal’s, employer’s, or 
master’s business, shall be guilty of a gross misdemeanor.

S e c . 2679. Employees asking gratuities.—Every agent, employee, or servant 
of any person or corporation who shall ask or receive, directly or indirectly, 
any compensation, gratuity, or reward, or any promise thereof, upon any 
agreement or understanding that he shall act in any particular manner in 
connection with his principal’s, employer’s, or master’s business; or who, 
being authorized to purchase or contract for materials, supplies, or other 
articles, or to employ servants or labor for his principal, employer, or master, 
shall ask or receive, directly or indirectly, for himself or another, a commis- 
mission, discount, bonus, or promise thereof from any person with whom he 
may deal in relation to such matters, shall be guilty of a gross misdemeanor.

Employment of children—School attendance

S e c t i o n  4714. Attendance required.—[All children under 15, and all under 
16 not regularly and lawfully employed in a useful occupation, must attend 
school the full term unless excused for sufficient reason by the district or 
county superintendent of schools.]

S e c . 4715. Certificates.—[No child under 15 may-be employed during school 
hours without a certificate from the superintendent of schools.]

S e c . 4717. Enforcement.—[Attendance officers may visit all places of em
ployment in the enforcement of this act.]

Commissioner of labor1

S e c t i o n  6553. Duties.—It shall be the duty of such officer and employees of 
the said bureau to cause to be enforced all laws regulating the employment of 
children, minors, and women, all laws established for the protection of the 
health, lives, and limbs of operators in workshops, factories, mills, and mines, 
on railroads and other places, and all laws enacted for the protection of the 
working , classes, and declaim it a misdemeanor on the part of the employers 
to require as a condition of employment the surrender of any rights of citi
zenship, laws regulating and prescribing the qualifications of persons in trades 
and handicrafts, and similar laws now in force or hereafter to be enacted. I t  
shall also be the duty of officers and employees of the bureau to collect, assort, 
arrange, and present in biennial reports to the legislature, on or before the first 
Monday in January, statistical details relating to all departments of labor in 
the State; to the subjects of corporations, strikes or other labor difficulties; to 
trade-unions and other labor organizations and their effect upon labor and 
capital; and to such other matters relating to the commercial, industrial, 
social, educational, moral, and sanitary conditions of the laboring classes, and 
the permanent prosperity of the respective industries of the State as the 
bureau may be able to gather. In its biennial report the bureau shall also give 
account of all proceedings of its officers and employees which have been taken 
in accordance with the provisions of this act or of any other acts herein referred

1 See chapter 7, Acts of 1921. 
105446°—25---- 69
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to, including a statement of all violations of law which have been observed, and 
the proceedings under the same, and shall join with such accounts and such 
remarks, suggestions, and recommendations as the commissioner may deem 
necessary.

Sec. 6554. Duties of owners of factories, etc.—It shall be the duty of every 
owner, operator, or manager of every factory, workshop, mill, mine, or other 
establishment where labor is employed,.to make to the bureau, upon blanks 
furnished by said bureau, such reports and returns as the said bureau may 
require, for the purpose of compiling such labor statistics as are authorized by 
this act, and the owner or business manager shall make such reports and 
returns within the time prescribed therefor by the commissioner "of labor, and 
shall certify to the correctness of the same. In the reports of said bureau no 
use shall be made of the names of individuals, firms, or corporations supplying 
the information called for by this section, such information being deemed con
fidential, and not for the purpose of disclosing personal affairs, and any 
officer, -agent, or employee of said bureau violating this provision shall be fined 
in  the sum not exceeding five hundred dollars, or be imprisoned for not more 
than one year.

Payment of ivages in scrip
«

Section 6560. Serip to be redeemable.—It shall not be lawful for any cor
poration, person, or firm engaged in manufacturing of any kind in this State, 
mining, railroading, constructing railroads, or any business or enterprise of 
whatsoever kind in this State, to issue, pay out or circulate for payment of 
wages of any labor, any order, check, memorandum, token, or evidence of 
indebtedness, payable in whole or in part otherwise than in lawful money of 
.the United States, unless the same is negotiable and redeemable at its face 
value, without discount, in cash or on demand, at the store or other place of 
business of such firm, person, or corporation when [where] the same is issued, 
and the person who, or company which may issue any such order, cheek, memo
randum, token or other evidence of indebtedness shall upon presentation and 
demand redeem the same in lawful money of the United States. And when 
any laborer performing work or labor as above shall cease to work whether by 
discharge or by voluntary withdrawal the wages clue shall be forthwith paid 
either in cash or by order redeemable in cash at its face value ou present
ment at bank, store, commissary, or other place in the county where the labor 
was performed: Provided, Such order may be given payable in another county 
when the place of employment is more convenient of access to the employee.

Sec. 6561. Violations.—[Failure to comply with the provisions of this act 
entails a fine not exceeding $300, or upon failure to pay such fine, imprison
ment until the fine is exhausted.]

Sec. 6562. Attorneys9 fees.—Whenever any person or persons, company, or 
corporation, is compelled to sue for the recovery of the face value of check, 
memorandum, token, or evidence of indebtedness, issued or circulated for the 
payment of wages for labor, by reason of the failure of any person, firm, com
pany, or person Icorporation] issuing the same, failing or refusing to pay the 
same on demand, as provided by section 6560 of this chapter, then in such 
case, if judgment should be granted the plaintiff, the court shall tax an at
torney’s fee of not less than ten nor more than twenty-five dollars to said 
judgment, and the further sum of twenty-five dollars as damages to the plain
tiff, suffered by the plaintiff by reason of being compelled to sue the said 
claim: Provided, That no plaintiff shall recover more than the face value of 
his said claim where the payment is refused by reason of a dispute as to the 
ownership of the said claim, or where it appears satisfactorily to the court 
or jury that the defendant had a sufficient excuse for the refusal of the pay
ment of the said claim, the burden to prove the said sufficient excuse being 
on the defendant; and should the court or jury find such sufficient excuse, the 
same is to be specified in the judgment or verdict of said court or jury.

This act is  not unconstitutional. 88 Pac. 212.
T-he sum of $25 awarded as damages becomes a part of the “  amount in controversy,” 

so that an appeal may be taken from a judgment in a justice's court, even though the 
wage debt is less than $20. 131 Pac. 466.

The requirement of see. 6560 as to payment at the end of employment is a declara
tion of public policy, and cannot be waived by contract. Burdette v. Dairy €o., 232 
Pnc. 181.
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Assignments of wages

S e c t i o n  0563. Employer to accept.—No assignment of, or order for, wages to 
be earned in the future to secure a loan of less than three hundred dollars, 
shall be valid against an employer of the person making said assignment or 
order unless said assignment or order is accepted in writing by the employer, 
and said assignment or order, and the acceptance of the same, have been filed 
and recorded with the county auditor of the county where the party making 
said assignment or order resides, if a resident of the State, or in which he is 
employed, if not a resident of the State.

S e c . 6564. Wife to join.—No assignment of, or order for, wages to be earned 
in the future shall be valid, when made by a married man, unless the written 
consent of his wife to the making of such assignment or order is attached 
thereto.

Blacklisting

S e c t i o n  6565. Blacklisting forbidden.—Every person in this State who shall 
willfully and maliciously, send or deliver, or make, or cause to be made, for 
the purpose of being delivered or sent, or part with the possession of any 
paper, letter or writing, with or without name signed thereto, or signed with 
a fictitious name, or with any letter, mark or other designation, or publish 
or cause to be published any statement for the purpose of preventing any other 
person from obtaining employment in this State or elsewhere, and every person 
who shall willfully and maliciously “ blacklist” or cause to be “ blacklisted” 
any person or persons, by writing, printing or publishing, or causing the same 
to be done, the name, or mark, or designation representing the name of any 
person in any paper, pamphlet, circular or book, together with any statement 
concerning persons so named, or publish or cause to be published that any 
person is a member of any secret organization, for the purpose of preventing 
such person from securing employment, or who shall willfully and maliciously 
make or issue any statement or paper that will tend to influence or prejudice 
the mind of any employer against the person of such person seeking employ
ment, or any person who shall do any of the things mentioned in this section 
for the purpose of causing the discharge of any person employed by any rail
road or other company, corporation, individual or individuals, shall, on convic
tion thereof, be adjudged guilty of [a] misdemeanor and punished by a fine of 
not less than one hundred dollars nor more than one thousand dollars, or by 
imprisonment in the county jail for not less than ninety days nor more than 
one year, or by both such fine and imprisonment

Employment of women and children

S e c t i o n  6569. Bex not a bar.—* * * every avenue of employment shall 
be open to women; and any business, vocation, profession, and calling followed 
and pursued by men may be followed and pursued by women, and no person 
shall be disqualified from engaging in or pursuing any business, vocation, pro
fession, calling, or employment on account of sex: Provided. That this section 
shall not be construed so as to permit women to hold public office.

S e c . 6570. Children as messengers; factoryt etc.t work.—[Minors under 19 
may not be employed as public messengers in any city of the first class; nor 
may any child under 14 be employed in any factory, mill, workshop or store. 
However, a child over 12 may be given a permit if its labor is necessary for 
its own support or that of parent; also permits for messenger service may #be 
allowed children over 14 on conditions fixed by the court. Ail permits are’to 
be for a limited time, and subject to revocation by the judge by whom issued.]

Hours of labor

S e c t i o n  6572. Eight hours a day's labor on public work.—Hereafter eight 
hours in any calendar day shall constitute a day’s work on any work done for 
the State or any county or municipality within the State, subject to conditions 
hereinafter provided.

Work preliminary t© the principal employment, as the harnessing, etc., of horses by 
a teamster, can not he excluded from the reckoning so as to require eight hours “ on 
the job,” in addition to such work. 121 Pac. 987.
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Sec. 6573. Application of late.—All work done by contract or subcontract on 
any building or improvements or works on roads, bridges, streets, alleys or 
buildings for the State or any county or municipality within the State, shall 
be done under the provisions of this act: Provided, That in cases of extraordi
nary emergency such as danger to life or property, the hours for work may 
be extended, but in such case the rate of pay for time employed in excess of 
eight hours of each calendar day, shall be one and one-half times the rate 
of pay allowed for the same amount of time during eight hours’ service. And 
for this purpose this act is made a part of all contracts, subcontracts or agree
ments for work done for the State or any county or municipality within the 
State.

Sec. 6574. Violations,—[Violations of provisions of this act are punishable 
by fine, $25 to $200, or imprisonment 10 days to 90 days, or both.]

Sections 6572-6574 are not impliedly repealed by secs. 6575-6577, since the two 
acts may stand together. 43 Wash. 116.

Sec. 6575. Eight-hour lim it—It is a part of the public policy of the State of 
Washington that all work “ by contract or day labor done” for it, or any 
political subdivision created by its laws, shall be performed in workdays of 
not more than eight hours each, except in cases of extraordinary emergency. 
No case of extraordinary emergency shall be construed to exist in any case 
where other labor can be found to take the place of labor which has already 
been employed for eight hours in any calendar day.

Sec. 6576. Provision in contracts.—All contracts for Work for the State of 
Washington, or any political subdivision created by its laws, shall provide that 
they may be canceled by the officers or agents authorized to contract for or 
supervise the execution of such work, in case such work is not performed in 
accordance with the policy of the State relating to such work.

Sec. 6577. Enforcement.-*-It is made the duty of all officers or agents au
thorized to contract for work to be done in behalf of the State of Washington, 
or any political subdivision created under its laws, to stipulate in all con
tracts as provided for in this act [secs. 6575-6577], and all such officers and 
agents, and all officers and agents intrusted with the supervision of work per
formed under such contracts, are authorized, and it is made their duty, to 
declare any contract canceled, the execution of which is not in accordance with 
the public policy of this State as herein declared.

Sec. 6578. Limit of a day's labor on street railways.—No person, agent, officer, 
manager or superintendent or receiver of any corporation or owner of street 
cars shall require his or its gripmen, motormen, drivers or conductors to work 
more than ten hours in any twenty-four hours.

Sec. 6579. Violations.—[Failure to comply with last preceding section is pun
ishable by fine, $25 to $100 for each day’s violation.]

Sec. 6583. Eight hours a day's labor in mines.—It shall be unlawful for any 
person, firm, or corporation operating any coal mine, within the State of Wash
ington, to cause any employee to remain at his place of work, where 
the same is situated underground, for more than eight (8) hours, exclu
sive of one-half (%) hour for lunch, in any one calendar day of twenty-four 
(24) hours. Any person, firm or corporation, or the agent of any person, firm 
or corporation, violating the provisions of this section shall be guilty of a mis
demeanor, and upon conviction shall be fined in any sum not less than ten 
dollars ($10) or more than one hundred dollars ($100) for each offense.

Sec. 6584. Remaining at working place.—It shall be unlawful for any person 
in the employ of any person, firm, or corporation operating any coal mine, 
within the State of Washington, to willfully remain at, or in his working place, 
where the same shall be underground, to exceed eight (8) hours, exclusive of 
one-half (%) hour for lunch, in any one calendar day of twenty-four (24) 
hours. Any person violating the provisions of this section shall be guilty of 
a misdemeanor, and upon conviction shall be fined in any sum not less than 
five dollars ($5) or more than twenty dollars ($20) for each offense.

Sec. 6585. Exemptions.—The provisions of this act [secs. 6583-6586] shall 
not apply to or prohibit engineers, rope riders, motormen, cagers, or others 
necessarily employed in transporting men in and out of the mine: Provided, 
however, That all persons so employed shall not work more than ten (10) 
hours in any one calendar day: And provided further, That this act shall not 
be construed to prohibit extra hours of employment underground, necessitated 
by a weekly change of shift, or where rendered necessary by reason of any

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



accident, or for the purpose of making unavoidable repairs, or for the protec
tion of property or human life.

Sec. 6586. Enforcement.— It shall be the duty of the State inspector of coal 
mines to enforce the provisions of this act [sec. 6583-6586].

Inspection and regulation of factories, etc.

Section 6587. Belt shifters, guards, etc.— Any person, firm, corporation, or 
association operating a factory, mill, or workshop where machinery is used 
shall provide and maintain in use belt shifters or other mechanical contrivances 
for the purpose of throwing on or off belts on pulleys while running where 
the same are practicable, with due regard to the nature and purpose of said 
belts and the dangers to employees therefrom; also reasonable safeguards for 
all vats, pans, trimmers, cut-off, gang edger, and other saws, planers, cogs, 
gearings, belting, shafting, coupling, set screws, live rollers, conveyors, mangles 
in laundries, and machinery of other or similar description which it is prac
ticable to guard and which can be effectively guarded, with due regard to the 
ordinary use of such machinery and appliances and the dangers to employees 
therefrom, and with which the employees of any such factory, mill, or work
shop are liable to come in contact while in the performance of their duties; 
and if any machine or any part thereof is in a defective condition and its 
operation would be extrahazardous because of such defect, or if  any machine 
is not safeguarded as provided in this act, the use thereof is prohibited and a 
notice to that effect shall be attached thereto by the employer or inspector 
immediately on receiving notice of such defect or lack of safeguard, and such 
notice shall not be moved until said defect has been remedied or the machine 
safeguarded as herein provided.

The requirement that shafting be guarded does not extend to revolving rods and bars 
being worked upon as materials, even though their movement is similar. 134 Pac. 471.

Sec. 6588. Ventilation.— Every factory or workshop where machinery is used 
and manual labor is exercised by the way of trade for the purposes of gain 
within an inclosed room (private houses in which the employees live excepted) 
shall be provided in each workroom thereof with good and sufficient ventila
tion and kept in a cleanly and sanitary state, and shall be so ventilated as to 
render harmless, as far as practicable, all gases, vapors, dust, or other im
purities generated in the course of the manufacturing or laboring process 
carried on therein; and if in any factory, mill, or workshop any process is 
carried on in any inclosed room thereof, by which dust is generated and in
haled to an injurious extent by the persons employed therein, conveyors, re
ceptacles, or exhaust fans, or other mechanical means shall be provided and 
maintained for the purpose of carrying off or receiving and collecting such 
dust.

Sec. 6589. Hoistways , etc.— The openings of all hoistways, hatchways, ele
vators, and wellholes and stairways in factories, mills, workshops, storehouses, 
warerooms, or stores shall be protected, where practicable, by good and suffi
cient trapdoors, hatches, fences, gates, or other safeguards, and all due dili
gence shall be used to keep all such means of protection closed, except when 
it is necessary to have the same open that the same may be used.

Sec. 6590. Annual inspections.— It shall be the duty of the commissioner of 
labor, by himself or his duly appointed deputy, to examine, as soon as may be 
after the passage of this act, and thereafter annually and from time to time, 
all factories, mills, workshops, storehouses, warerooms, stores, and buildings, 
and the machinery and appliances therein contained to which the provisions 
of this chapter are applicable for the purpose of determining whether they 
do conform to such provisions, and of granting or refusing certificates of ap
proval, whether requested to do so or not.

Sec. 6591. Requests for inspection.— Any person, firm, corporation or asso
ciation carrying on business, to which the provisions of this act are applicable, 
shall have the right to make written request to said commissioner of labor to 
inspect any factory, mill, or workshop, and the machinery therein used, and 
any storehouse, wareroom, or store which said applicant is operating, occu
pying, or using, and to issue his certificate of approval thereof; and said 
commissioner of labor, by himself or his deputy, shall forthwith make said 
inspection.. Upon receiving such application the commissioner of labor shall 
issue to the person making the same an acknowledgment that such certificate 
has been applied for, and thirty days after such acknowledgment by said com
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missioner of labor, and pending the granting of such certificate, such ac
knowledgment shall have the same effect as such certificate, till the grant
ing of such certificate by said commissioner of labor: Provided, Said applicant 
has not been notified by an inspector what alterations or repairs are neces
sary: Provided, The commissioner of labor, by himself or deputy, shall make 
such examination annually, whether requested to do so or not

Seo. 6592. Employees to give notice* of defects.— Any employee of any person, 
.firm, corporation, or association shall notify his employer of any defect in or 
failure to guard the machinery, appliances, ways, works, and plants with 
which or about which he is working when such defect or failure to 
guard shall come to the knowledge of any said employee, and if  said em
ployer shall fail to remedy such defects, then said employee may complain 

.in writing to the commissioner of labor of any such alleged defects in or 
failure to guard the machinery, appliances, ways, works, and plants, or any 
alleged violation by such person, firm, corporation, or association of any of 
the provisions of this chapter [secs. 6587-6598], in the machinery and ap
pliances and premises used by such person, firm, corporation, or association, 
and with or about which such employee is working, and upon receiving such 
complaint it shall be the duty of the commissioner of labor, by himself or 
his deputy, to forthwith make an inspection of the machinery and appliances 
complained of.

Sec. 6598. Certificates.— Whenever upon examination or reexamination of 
any factory, mill or workshop, store or building, or the machinery or appli
ances therein to which the provisions of this chapter are applicable, the prop
erty so examined and the machinery and appliances therein conform in the 
judgment of said commissioner of labor to the requirements of this chapter, 
he shall thereupon issue to the owner, lessee or occupant of such factory, mill 
or workshop or to the owner, lessee or occupant of any such storehouse, ware- 
room or store, a certificate to that effect, and such certificate shall be prima 
facie evidence as long as it continues in force of compliance on the part of the 
person, firm, corporation or association to whom it is issued; with the pro
visions of this act [secs. 6587-6598]. Such certificate may be revoked by said 
commissioner of labor at any time upon written notice to the person, firm, 
corporation or association holding the same, whenever in his opinion after re
examination, conditions and circumstances have so changed as to justify the 
revocation thereof. A  copy of said certificate shall be kept posted in a con
spicuous place on every floor of all factories, mills, workshops, storehouses, 
warerooms or store to which the provisions of this act are applicable. If, in 
the judgment of said commissioner of labor, such factory, mill or workshop, or 
the machinery and appliances therein contained, or such storehouse, ware- 
room or store does not conform to the requirements of this act, he shall forth
with, personally or by mail, serve on the person, firm, corporation or asso
ciation operating or using such machinery or appliances, or occupying such 
premises, a written statement of the requirements of said commissioner of 
labor before he will issue a certificate as hereinbefore provided fo r; said re
quirements shall be complied with within a period of thirty days after 
said requirements have been served as aforesaid and thereupon the 
said commissioner of labor shall forthwith issue such certificate; but if  the 
person, firm, or corporation operating or using said machinery and appliances 
or occupying such premises shall consider the requirements of said commis
sioner of labor unreasonable and impracticable or unnecessarily expensive, 
he may within ten days after the requirements of said commissioner of labor 
have been served upon him appeal therefrom or from any part thereof, to 
three arbitrators to whom shall be submitted the matter and things in dispute* 
and their findings shall be binding upon said applicant and upon the commis
sioner of labor. Such appeal shall be in writing, addressed to the commissioner 
of labor and shall set forth the objections to his requirements, or any part 
thereof, and shall mention the name of one person who will serve as the repre
sentative of said applicant calling for arbitration. Immediately upon the re  
ceipt of such notice of appeal it shall be the duty of the commissioner of labor 
to appoint a competent person as arbitrator resident in the county from which 
such appeal comes, and to notify such person so selected, and also the partj 
appealing, stating the cause of the abitration, and the place, date and time of 
meeting. These two arbitrators shall select the third, and as soon thereafter 
as practicable, give a hearing on the matters of said appeal, and the find
ings o f these arbitrators by a majority vote, shall be reported to the commis-
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sloner of labor, and to the applicant, and shall be binding upon each. The 
expense of such arbitration shall be borne by the party calling for the arbi
tration; and if said arbitrators sustain the requirements of said commissioner 
of labor or any part thereof, said applicant shall within thirty days comply 
with the findings of said arbitrators, and thereupon said commissioner of labor 
shall issue his certificate as hereinbefore provided (in section 6500), but if 
said arbitrators shall sustain such appeal or any part thereof, the same shall 
be binding upon said commissioner of labor; and any such person, firm, cor
poration or association shall within thirty days, after the finding of the board 
of arbitrators, comply with the requirements of the commissioner of labor, 
as amended by said arbitrators, if  so amended as herein provided for, and 
thereupon said commissioner of labor shall forthwith Issue to any person, 
firm, corporation or association, his certificate as provided for in section 6590: 
Provided, however, That before any certificate shall be issued by said commis
sioner of labor as provided for in this act, the person, firm, corporation or 
association which has complied with the provisions of this act, shall pay to 
the commissioner of labor of the State of Washington, an annual fee of ten 
dollars (provided, that any person, firm, corporation or association, employing 
not to exceed five persons in said factory, mill or workshop shall pay a fee 
of five*dollars), and take his receipt therefor: I t  is further provided, That the 
withholding of such certificate shall not excuse such person, firm, corporation 
or association from obtaining the same and paying the required inspection fee, 
and the person, firm, corporation or association inspected shall likewise be 
civilly liable for such inspection fee.

Upon presentation of said receipt to said commissioner of labor, or his 
deputy, he shall forthwith issue said certificate as in this chapter provided. 
Said fee shall entitle the person, firm, corporation, or association paying the 
same, to any and every inspection of any factory, mill, workshop, storehouse, 
wareroom, or store, and the machinery and appliances contained therein, owned 
and operated by the party paying said fee, that may be necessary, for a period 
of one year subsequent to its payment; and all moneys collected for licenses 
and lines, under the provisions of this act, shall be paid into the State treas
ury and be converted into a special factory inspection fund, from which special 
fund shall be paid the deputy factory inspectors required to enforce the provi
sions of this chapter. Said deputy factory inspectors shall be paid from the 
special factory inspection fund, upon the presentation of vouchers properly 
signed by the labor commissioner in the same manner in which other employees 
of the State are paid.

Sec. 6597. Violations.— [Penalty for violation is a fine, $25 to $100.]
Sec. 6598. Act to he posted.— A  copy of this chapter together with the name 

and address of the commissioner of labor, printed in a legible manner, shall 
be kept posted in a conspicuous place on each floor of every factory, mill, 
workshop, storehouse, wareroom, or store, and at the office of every public 
and private work to which the provisions of this chapter are applicable, upon 
the same being supplied to the operators, owners, lessee, or occupants, of such 
places with sufficient copies thereof by the commissioner of labor.

Arbitration of labor disputes

Section 6599. Duty of labor commissioner.— It shall be the duty of the State 
labor commissioner upon application of any employer or employee having dif
ferences, as soon as practicable, to visit the location of such differences and 
to make a careful inquiry into the cause thereof and to advise the respective 
parties, what, if  anything, ought to be done or submitted to by both to adjust 
said dispute and should said parties then still fail to agree to a settlement 
through said commissioner, then said commissioner shall endeavor to have 
said parties consent in writing to submit their differences to a board of arbi
tration to be chosen from citizens of the State as follows, to w it: Said em
ployer shall appoint one and said employees acting through a majority, one, 
and these two shall select a third, these three to constitute the board of 
arbitration and the findings of said board of arbitration to be final.

Sec. 6600. Proceedings.— The proceedings of said board of arbitration shall 
be held before the commissioner of labor who shall act as moderator or chair
man, without the privilege of voting, and who shall keep a record of the pro
ceedings, issue subpoenas and administer oaths to the members of said board, 
and any witness said board may deem necessary to summon.
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Sec. 6601. Notice served by officer.— Any notice or process issued by the board 
herein created, shall be served by any sheriff, coroner, or constable tb whom 
the same may be directed, or in whose hands the same may be placed for 
service.

Sec. 6602. Compensation.— Such arbitrators shall receive five dollars per 
day for each day actually engaged in such arbitration and the necessary 
traveling expenses to be paid upon certificate of the labor commissioner out of* 
the fund appropriated for the purpose or at the disposal of the bureau of labor 
applicable to such expenditure.

Sec. 6603. Statement of facts.— Upon the failure of the labor commissioner, 
in any case, to secure the creation of a board of arbitration, it shall become 
his duty to request a sworn statement from each party to the dispute of the 
facts upon which their dispute and their reasons for not submitting the same 
to arbitration are based. Any sworn statement made to the labor commissioner 
under this provision shall be for public use and shall be given publicly [pub
licity] in such newspapers as desire to use it.

Sec. 6604. Maintenance; parties may tender expenses.— In case the funds 
herein provided are exhausted and either party to a proposed arbitration shall 
tender the necessary expenses for conducting said arbitration, then it shall be 
the duty of the State labor commissioner to request the opposite party to 
arbitrate such differences in accordance with the provisions of this chapter.

Inspection of steam vessels and boilers

Sections 8213-8240. Inspection required.— [The commissioner of labor is 
charged with the duty of enforcing this act and may appoint the necessary 
inspectors. Vessels not subject to Federal inspection must be inspected at 
least annually as to hull, boats, machinery) and equipment, the boilers tested, 
and certificates given if  found safe. The construction of vessels must be such 
as to protect against danger of fire; the loading of safety valves is forbidden, 
or the creating of an unsafe amount of steam. A  copy of the act is to be 
posted in a conspicuous place on each vessel. The fee for inspection is from 
$5 to $20, according to the size of the vessel.]

Railroad employees— Purchase o f uniforms

Section 8727. Employees not to be restricted in buying.— It shall be unlawful 
for any railroad or other transportation company doing business in the State 
of Washington, or of any officer, agent, or servant of such railroad or other 
transportation company, to require any conductor, engineer, brakeman, fire
man, purser, or other employee, as a condition of his continued employment, 
or otherwise to require or compel, or attempt to require or compel, any such 
employee to purchase of any such railroad or other transportation company 
or of any particular person, firm, or corporation'or at any particular place or 
places, any uniform or other clothing or apparel, required by any such railroad 
or other transportation company to be used by any such employee in the per
formance of his duties as such; and any such railroad or transportation com
pany or any officer, agent, or servant thereof, who shall order or require any 
conductor, engineer, brakeman, fireman, purser, or other person in its employ, 
to purchase any uniform or other clothing or apparel as aforesaid, shall be 
deemed to have required such purchase as a condition of such employee’s 
continued employment.

Sec. 8728. Violations.— [Penalties are fines, $100 to $500, or imprisonment 
not exceeding six months.]

Street railways— Qualifications of employees— Protection

Section 9071. Competent men required.— Hereafter street railway or street 
car companies or street car corporations, shall employ none but competent men 
to operate or assist as conductors, motormen, or gripmen upon any street rail
way, or street car line in this State.

Sec. 9072. W ho deemed competent.-—A man shall be deemed competent to 
operate or assist in operating cars (or dummies) usually used by street railw ay 
or street car companies, or corporations, only after first having served a t 
least three days under personal instruction of a regularly employed conductor, 
motorman, or gripman on a car or dummy in actual service on the particular
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street railway or street ear line for which the service of an additional man or 
additional men may be required: Provided , That during a strike on the street 
car lines the railway companies may employ competent men who have not 
worked three days on said particular street car line.

Sec. 9073. Violations.— [A  fine of from $50 to $100 or imprisonment 30 days, 
or both is the penalty for violation.]

Sec. 9076. Vestibules to be provided, when.— All corporations, companies, or 
individuals owning, managing, or operating any street railway or line in the 
State of Washington, shall provide, during the rain or winter season, all cars 
run or used on its or their respective roads with good, substantial, and sufficient 
vestibules, or weather guards, for the protection of the employees of such cor
poration, company, or individual.

Sec. 9077. Construction.— The vestibules or weather guards, provided for in 
the last [preceding] section, shall be so constructed as to protect the employees 
of such company, corporation, or individual from the wind, rain, or snow.

S ec. 9078. Violations.— [Violations of the two preceding sections are punish
able by fine, $50 to $250, each period of 10 days’ continued failure to comply 
constituting a separate offense.]

ACTS OF 1911

Chapter 37.— Employment of women— Hours of labor— Seats

Section 1. Eight-hour day.— No female shall be employed in any mechanical 
or mercantile establishment, laundry, hotel, or restaurant in this State more 
than eight hpurs during any day. The hours of work may be so arranged as to 
permit the employment of females at any time so that they shall not work 
more than eight hours during the twenty-four: Provided, however, That the 
provisions of this section in relation to the hours of employment shall not apply 
to, nor affect, females employed in harvesting, packing, curing, canning, or 
drying any variety of perishable fruit or vegetable, nor to females employed 
in canning fish or shellfish. I f  it shall be adjudicated that the foregoing proviso 
and exception shall be unconstitutional and invalid for any reason, an adjudica
tion of invalidity of said proviso or of any part of this act shall not affect the 
validity of the act as a whole or any other part thereof.

Sec. 2. Seats.— Every employer in establishments where females are employed 
shall provide suitable seats for them and shall permit the use of such seats by 
them when they are not engaged in the active duties for which they are em
ployed, and every employer shall keep posted in an open and conspicuous place 
in each room where such females are at work a copy of this act printed in such 
form and style as may be prescribed by the commissioner of labor.

Sec. 3. Violations.— Any employer, overseer, superintendent, or other agent of 
any such employer who shall violate any of the provisions of this act, shall, 
upon conviction thereof be fined for each offense in a sum not less than ten 
dollars nor more than one hundred dollars.

This statute is constitutional, nor does the exception as to work in canneries invalidate 
it. 122 Pac. 324.

Not all work in a cannery is excepted, so that work not directly necessary to the 
canning, as lacquering to prevent rusting, can not be carried on for more than eight 
hours. 131 Pac. 452,

Chapter  65.— Mine regulations— Powder

Section 1. Storage.— [Magazines, properly marked, must be provided at or 
near the entrance of coal mines, subject to the approval of the State mine 
inspector, for the storage of powder or other explosives, the same to be issued 
daily in suitable receptables, in amounts sufficient for one day’s use.]

Chapter 117.— Public service companies— Inspection and regulation

Section 35. Accommodations.— * ♦ *
Every telephone and telegraph company operating in this State shall provide 

and maintain suitable and adequate buildings and facilities therein, or connected 
therewith, for the accommodation, comfort, and convenience of its patrons 
and employees.

*  *  ♦ *  *  •  #
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Sec. 63. Accidents.— [Notice is to be given to the public service commission 
of accidents causing death or personal injury on the lines, plant, or system 
of any public service company, and the commission may investigate the same. 
Due notice of the hearing must be given, but the required notice shall not be 
admitted as evidence on any action for damages.]

Sec. 65. Defects.— [Where investigation by the commission discovers defec
tive conditions in apparatus, tracks, etc., dangerous to employees or to the 
public, it shall direct necessary repairs and may prescribe the rate of speed 
of trains, etc., over such defective way, or forbid its use until made safe. No 
appeal is allowed.]

Seo. 66. * * * Equipment of street cars.— [Every street car shall be 
equipped with proper and efficient brakes, steps, grab irons or handrails, 
fenders, or aprons or pilots, and with such other appliances, apparatus, and 
.machinery necessary for the safe operation of such street car as the commis
sion may prescribe.]

♦  *  * * * * *
. Sec. 67. Inspection.— [The inspector o f tracks, bridges, structures, and equip
ment and his deputies are charged with the duty of inspection and the enforce
ment of the law as to unsafe appliances, equipment, etc. Orders as to repair 
are to be made, and reports to the commission. Inspectors may ride on cars, 
engines, etc., for purposes of inspection.]

ACTS OF 1913

Chapter 174.— Employment of women and children— Minimum wages

Section 1. Grounds of law.— The welfare of the State of Washington de
mands that women and minors be protected from conditions of labor which 
have a pernicious effect on their health and morals. The State of Washington 
therefore, exercising herein its police and sovereign power, declares that inade
quate wages and unsanitary conditions of labor exert such pernicious effect

Sec. 2. Employment under detrimental conditions.— It  shall be unlawful to 
employ women or minors in any industry or occupation within the State of 
Washington under conditions of labor detrimental to their health or morals; 
and it shall be unlawful to employ women workers in any industry within 
the State of Washington at wages which are not adequate for their main
tenance.

Secs. 3-5. Industrial welfare commission.— [This body is superseded by an 
industrial welfare committee in the department of labor and industries; see 
sec. 82, ch. 7, Acts o f 1921.]

Sec. 6. Powers and duties.— It shall be the duty of the commission to ascer
tain the wages and conditions of labor of women and minors in the various 
occupations, trades, and industries in which said women and minors are em
ployed in the State of Washington. To this end, said commission shall have full 
power and authority to call for statements and to examine, either through its 
members or other authorized representatives, all books, pay rolls, or other 
records of all persons, firms, and corporations employing females or minors as 
to any matters that would have a  bearing upon the question o f wages of labor 
or conditions of labor of said employees.

Sec. 7. Records of employees.— Every employer of women and minors shall 
keep a record of the names of all women and minors employed by him, and 
shall on request permit the commission or any of its members or authorized 
representatives to inspect such record.

Sec. 8. “ M inor ”  defined.— For the purposes of this act a minor is defined to 
be a person of either sex under the age of eighteen (18) years.

Sec. 9. Hearings.— The commission shall specify times to hold public hear
ings, at which times employers, employees, or other interested persons may 
appear and give testimony as to the matter under consideration. The commis
sion shall have power to subpoena witnesses and to administer oaths. A ll wit
nesses subpoened by the commission shall be paid the same mileage and per 
diem allowed by law for witnesses before the superior court in civil cases.

Sec. 10. Conferences.— If, after investigation, the commission shall find that 
in any occupation, trade, or industry, the wages paid to female employees are 
inadequate to supply them necessary cost of living and to maintain the workers 
in health, or that the conditions of labor are prejudicial to the health or morals 
of the workers, the commission is empowered to call a conference composed of
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an equal number of representatives of employers and employees in the occupa
tion or industry in question, together with one or more disinterested persons 
representing the public; but the representatives of the public shall not exceed 
the number of representatives of either of the other parties; and a member of 
the commission shall be a member of such conference and chairman thereof. 
The commission shall make rules and regulations governing the selection of 
representatives and the mode of procedure of said conference, and shall exer
cise exclusive jurisdiction over all questions arising as to the validity of the 
procedure and of the recommendations of said conference. On request of the 
commission, it shall be the duty of the conference to recommend to the com
mission an estimate of the minimum wage adequate in the occupation or in
dustry in question to supply the necessary cost of living, and maintain the 
workers in health, and to recommend standards of conditions or labor de
manded for the health and morals of the employees. The findings and recom
mendations of the conference shall be made a matter of record for the use of 
the commission.

Sec. 11. Review  by commission.— Upon receipt of such recommendations 
from a conference, the commission shall review the same and may approve any 
or all of such recommendations, or it may disapprove any or all of them, and 
recommit the subject or the recommendations disapproved of, to the same or a  
new conference. After such approval of the recommendations of a conference 
the commission shall issue an obligatory order to be effective in sixty (60) 
days from the date of said order, or if the commission shall find that unusual 
conditions necessitate a longer period, then it shall fix a later date, specifying 
the minimum wage for women in the occupation affected, and the standard 
conditions of labor for said women; and after such order is effective, it shall 
be unlawful for any employer in said occupation to employ women over 
eighteen (18) years of age for less than the rate of wages, or under conditions 
of labor prohibited for women in the said occupation. The commission shall 
send by mail so far as practicable to each employer in the occupation in ques
tion a copy of the order, and each employer shall be required to post a copy of 
said order in each room in which women affected by the order are employed. 
When such commission shall specify a minimum wage hereunder the same shall 
not be changed for one year from the date when such minimum wage is so 
fixed.

Sec. 12. Revision of orders.— Whenever wages or standard conditions of 
labor have been made mandatory in any occupation, upon petition of either 
employers or employees, the commission may at its discretion reopen the ques
tion and reconvene the former conference or call a new one, and any recom
mendations made by such conference shall be dealt with in the same manner as 
the original recommendations of a conference.

Sec. 13. Special licenses.— For any occupation in which a minimum rate has 
“been established, the commission through its secretary may issue to a woman 
physically defective or crippled by age or otherwise, or to an apprentice in such 
class of employment or occupation as usually requires to be learned by appren
tices, a special license authorizing the employment of such licensee for a wage 
less than the legal minimum w age: and the commission shall fix the minimum 
wage for said person, such special license to be issued only in such cases as the 
commission may decide the same is applied for in good faith and that such 
license for apprentices shall be in force for such length of time as the said 
commission shall decide and determine is proper.

Sec. 14. Minors.— The commission may at any time inquire into wages and 
conditions of labor of minors employed in any occupation in the State and may 
determine wages and conditions of labor suitable for such minors. When the 
commission has made such determination in the cases of minors it may proceed 
to issue an obligatory order in the manner provided for in section 11 of this 
act, and after such order is effective it shall be unlawful for any employer in 
said occupation to employ a minor for less wages than is specified for minors 
in said occupation, or under conditions of labor prohibited by the commission 
for said minors in its order.

Sec. 15. Duty of commissioner of labor.— Upon the request of the commis
sion the commissioner of labor of the State of Washington shall furnish to the 
commission such statistics as,the commission may require.

Sec. 16. Discrimination by employers.— Any employer who discharges, or in 
any other manner discriminates against any employee because such employee
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has testified or is about to testify, or because such employer believes that said 
employee may testify in any investigation or proceedings relative to the en
forcement of this act, shall be deemed guilty of a misdemeanor and upon con
viction thereof, shall be punished by a fine of from twenty-five dollars ($25) 
to one hundred dollars ($100) for each such misdemeanor.

Sec. 17. Violations.— [Violations of any provisions of this act entail a fine 
of $25 to $100.]

Sec. 17%. Complaints.— Any worker or the parent or guardian of any minor 
to whom this act applies may complain to the commission that the wages paid 
to the workers are less than the minimum rate and the commission shall in
vestigate the same and proceed under this act in behalf of the worker.

Sec. 18. Actions l)y employees.— If any employee shall receive less than the 
legal minimum wage, except as hereinbefore provided in section 13, said em
ployee shall be entitled to recover in a civil action the full amount of the legal 
minimum wage as herein provided for, together with costs and attorney’s fees 
to be fixed by the court, notwithstanding any agreement to work for such lesser 
wage. In such action, however, the employer shall be credited with any wages 
which have been paid upon account.

Sec. 19. Questions of fact and of law.— All questions of fact arising under 
this act shall be determined by the commission and there shall be no appeal 
from its decision under said question of fact. Either employer or employee 
shall have the right of appeal to the superior court on questions of law.

This act is constitutional. The State has an interest in the maintenance of the stand
ard fixed, and a settlement for a lower rate of wages is voidable if not void. Larsen v .  
Rice, 100 Wash. 642, 171 Pac. 1037.

ACTS OF 1915

Chapter 68.—Employment of women and children—Telephone and telegraph
companies

Section 1 (as amended 1917, ch. 29). Standards of wages, etc.— [The employ
ment conditions of “ women and minors employed in telephone and telegraph 
industries in rural communities and in cities of less than 3,000 population ” 
are placed specifically in the hands of the industrial welfare commission (now  
committee.) ]

ACTS OF 1917

Chapter 36 (as amended 1919, ch. 201).— Mine regulations
Sections 1-220. Inspection, safety, etc.— [Provision is made for an inspection 

department (now in the division of safety of the department of labor and 
industries; see ch. 7, Acts of 1921), charged with the duty of inspecting all 
coal mines in operation at least every 4 months with special regard to the 
safety of the employees. An examining board (now the director of licenses; 
see sec. 96, ch. 7, Acts of 1921) passes upon the qualifications of inspectors.

The examining board is also to conduct examinations for applicants for 
certificates who desire to serve as mine foremen, assistant mine foremen, or 
fire bosses, the examination to be both practical and technical. Candidates 
must be experienced, and applicants for a first-class certificate must be at 
least 25 years of age, and those for second class at least 23 years. Rescue 
work and work in first aid are subjects to be included in the examination.

The act prescribes the ventilation to be afforded, directs the making and 
maintenance of maps and plans, requires a signal system for the hoisting appa
ratus and safety devices therefor, prescribes the duties of operators with re
gard to reports of accidents, the development of workings, the employment of 
certified foremen, etc., the inspection of boilers, the maintenance of washhouses 
for the use of the workmen, protection against fire, the location and construc
tion of stables, the screening of coal, etc. The duties of the various officials 
are also indicated in detail, covering the matter of dangerous workings, inspec
tions, blasting, etc.

A mine-rescue equipment is required in every mine employing as many as 20 
men underground, with devices of an approved type.

Other regulations relate to the storage and use of powder and explosives, 
safety lamps, the sinking of shafts, and the installation of electrical equip
ment. The hours of labor are fixed at eight per day for underground work, 
exclusive of one-half hour for lunch, and employers and employees are alike
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made responsible for the observance of this law. Engineers, rope riders, 
motormen, cagers, and other persons necessarily employed in transporting men 
in and out of the mine may work not to exceed ten hours per day.

The general rules contain a number of provisions as to safety, covering the 
subject of oils for lubrication* and lighting, the checking in and out of em
ployees, use of intoxicants, travel in the mines, care of safety lamps, the firing 
of shots, having matches or pipes in the mines, etc. No boy under 16 years 
of age and no girl or woman of any age may be employed underground; nor 
may any boy under 14 or any woman or girl be employed at surface workings, 
though this is not to affect the employment of boys or girls or women for 
clerical or messenger duty above ground, as permitted under the provisions of 
the school laws. The employment of checkweighmen is provided for, and the 
duties of miners, drivers, trip riders, engineers, firemen, etc., are separately 
laid down.]

ACTS OF 1919

Chapter 130.— Protection of workmen— Safety regulations—Inspection1
Section 6604-48. Scope of law .— Sections 6604-48 to sections 6604-120, inclu

sive, shall apply to all and only those establishments, those employers, and 
those workmen who are or shall be under the jurisdiction of the industrial 
insurance department.

Sec. 6004-49. Place of work.— The phrase “ place of work ” shall mean and 
include every place, whether indoors or out, or underground or elsewhere, and 
the premises appurtenant thereto, where either temporarily or permanently any 
industry, trade, or business is carried on, or where any process or operation 
directly or indirectly relating to any industry, trade, work, or business is car
ried on, including all construction work.

Sec. 6604-50. Safety devices.— The terms “ safe ” and “ safety,” as applied to 
an employment or place of work, “ safeguard ” or “ safety device,” shall mean 
such freedom from danger to the life or safety of workmen as the nature of the 
case will reasonably permit; and the two latter terms shall be given a broad 
interpretation so as to include any reasonably practical method of mitigating 
or preventing danger.

Sec. 6604-51. Standards.— For the purposes of this act it shall be the duty 
of every employer to furnish a place of work which shall be as safe for work
men therein as may be reasonable and practicable under the circumstances, 
surroundings, and conditions, and to furnish and use such safety devices and 
safeguards and to adopt and use such practices, means, methods, operations, 
and processes as under the circumstances, surroundings, and conditions are 
reasonable and practical in order to render the work and place of work safe, 
and to comply with such standards of safety of place of work and such safety 
devices and safeguards and such standards and systems of education for safety 
as shall be from time to time prescribed for such employer by the State safety 
board, or by statute, or by the State mining board.

Sec. 6604-52. Cooperation by workmen.— For the purposes of this act it shall 
be the duty of every workman to cooperate with his employer in all efforts for 
safety in respect of a safe place to work, safety devices, and safeguards, and 
for educational safety work, and to on his part comply with all standards of 
safety established for his work by the State safety board, or by statute, or by 
the State mining board, and not to remove, displace, damage or destroy any 
safety device or safeguard so established, nor interfere in any way with the 
use thereof by any other workman, nor interfere with the use of any method 
or process adopted or prescribed for the protection of the workmen in any place 
of employment. Any employer or workman who shall knowingly remove, dis
place, damage, or destroy, or cause to be removed, displaced, damaged, or 
destroyed, any such safety device or safeguard shall be guilty of a misdemeanor.

Secs. 6604-53, 6604-54. State safety board.— [This board is abolished by ch. 
7, Acts of 1921. Its duties devolve mainly on the division of safety in the de
partment of labor and industries.]

Sec. 6604-55. Duties.— For all other work than coal mining, the State safety 
board, in accordance with the principles laid down in sections 6604-50, 6604-51, 
and 6604-52, shall make, and may from time to time modify, and shall promul
gate standards of safety, to w it:

i This chapter adds certain sections to the compensation or industrial insurance law, 
numbered as of later editions of the code.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1102 TEXT AND ABRIDGMENT OF LABOR LAWS

(1 ) To make safe the place of work of workmen, same to be termed “ safe 
place standards.”

(2 ) Of safety devices and safeguards to make safe machines, tools, appara
tus, and appliances, same to be termed “ safety device standards.”

(3 ) Of educational systems for the education and training of employer and 
workman in the appreciation and avoidance of danger and in the maintenance 
and use of safe place and safety device standards. The State safety board shall 
make, and may from time to time modify, and shall promulgate rides and regu
lations for the enforcement of the use of such standards of safety.

Sec. 6604-56. Coal Mining Code.— The safe place standards and safety device 
standards for the coal mines o 1 the State, employer, and workman shall be 
those prescribed by chapter 56 of the Session Laws of 1917, approved March 
2, 1917, as it may be amended from time to time. Such chapter and its amend
ments are hereinafter referred to as the “ Coal Mining Code.”

Sec. 6604-57. Educational standards.— The educational standards for coal 
mines and coal mining shall be prescribed by a board hereby created to be 
known as the “ State mining board,” consisting of two members, * * *

EThe appointment of this board now devolves upon the director of labor and 
industries. See sec. 76, eh. 7, Aets of 1921.}

Sec. 6604—58. Members of mining board.— One member of the State mining 
board must be a mine manager or superintendent or mine safety engineer, 
mine safety inspector, or stockholder of a mining corporation, and one member 
must be a workman in a coal mine in the State.

Secs. 6604—59 to 6604-64. Nominations, term, etc.— [Associations of employers 
and of workmen may nominate two persons each, from whom the appointments 
must be made; but if no name is thus presented the appointment will be made 
without precedent nomination. The term of service is six years, and the 
compensation is $10 for each day’s attendance at a meeting of the board, with 
traveling expenses.]

Sec. 6604-65. Who mag make recommendations.— Any coal-mine employer 
or workman, or association of either, or any joint committee of such employers 
and workmen, or the State mine inspector appointed under the provisions of the 
coal mining code, or any of his deputies, shall be authorized to make recom
mendations to the State mining board of educational standards or amendments 
of the same or modifications thereof. The making of the original educational 
standards shall be withheld for a period of thirty (30) days following the 
organization of the State mining board to await the receipt of such recom
mendations.

Sec. 6604-66. Powers of board.— The State mining board shall have power 
to make changes in its educational standards from time to time.

Sec. 6604-67. Standards to be uniform.— Standards of safety established by 
the State safety board shall be, as near as possible and practicable, uniform 
for each class or for each class subdivision of a class, which has been or may 
be divided into subdivisions by statute or by the industrial insurance com
mission, but such standards of safety and the educational standards established 
by the State mining board may vary between different localities, different 
classes or class subdivisions of industry, and different establishments in any 
class or class subdivision, where in the opinion of the board establishing same 
the working conditions warrant such differentiation, and where in the opinion 
of such board there are such differences as to render impracticable, inopera
tive, or unjust a uniform standard or standards.

Sec. 6604-68. Who mag make recommendations.— Any employer or work
man in any industry (other than coal mining), or association of either, or 
any joint committee of such employers and workmen, or the State labor 
commissioner shall be authorized to make recommendations to the State 
safety board of safety standards, or amendments therein, or modifications 
thereof. The making of the original standards of safety by the State safety 
board shall be withheld for a period of thirty days following the organization of 
that board to await the receipt of such recommendations.

Sec. 6604-69. General and special standards.— Standards of safety having 
uniform application throughout a class or class subdivision shall be known, 
as “ general standards.” Standards of safety which shall not be of uniform 
application to any class or class subdivision shall be known as “ special 
standards.”

Sec. 6604-70. Public hearings.— At any time after the expiration of thirty 
days after the organization of the State mining board or the State safety
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board, respectively, and from time to time thereafter as new standards or 
changes or modifications of existing standards are proposed, the State safety 
board or the State mining board, as the case may be, shall call a public hear
ing or hearings for the purpose of the consideration and establishment of 
standards of safety within its jurisdiction. At every such hearing the em
ployers and workmen interested shall be privileged to attend and be heard in 
person or by their committee or committees or representatives.

Sec. 6604-71. Notice.— In advance of every such hearing, the board which is 
conducting the hearing shall cause a notice of the time and place of such 
hearing to be published at least once in a daily newspaper of general circula
tion, published and circulated in the community in. or as near as may be to 
the place where the establishment or establishments to be affected are located. 
I f  the subject of the hearing affects industries throughout the State, such 
publications shall be in a daily newspaper published in each city of the first 
class in the State, and such other cities as the board giving the notice shall 
select.

Sec. 6604-72. Same.— Written notice of every such hearing shall also be 
mailed under the direction of the board which is to conduct such hearing to 
each employer whose class, class subdivision, or establishment is affected. It  
shall be the duty of each employer receiving such a notice to forthwith post 
the same at his establishment for the information of his workmen.

Sec. 6604-78. Defects, etc.— No defect, inaccuracy, or informality in any such 
notice or in thd publication thereof, nor the omission of notice by mail to any 
employer, shall invalidate any order or standard of safety established pursuant 
to such hearing, but no special standard of safety shall be valid unless written 
notice of the hearings shall have been mailed to the employer or employers of 
the establishment or establishments affected thereby. For hearings affecting a  
special standard only, publication of notice may be omitted.

Seo. 6664-74. Approval of standards.— No standard of safety wldch conflicts 
or is inconsistent with any safety device, safeguard, or safety standard, or rule 
heretofore established by statute, shall be established by the State safety 
board without the written consent of both members of the State safety board 
and the written approval of the same by the industrial insurance commission, 
the commissioner of labor, and the State mine inspector.

Seo. 6604-75. State mine inspector.— The State mine inspector shall have sole 
charge of the enforcement of the standards of safety for coal mining and of 
the inspection incident thereto.

Seo. 6604-76. Deputy inspectors.— For the purpose of the enforcement of 
standards of safety for mining, the State mine inspector shall have such num
ber of deputy mine inspectors as he shall deem necessary, not to exceed three 
in all, including the one provided for by the Coal Mining Code.

Seo. 6604-77. Duties.— The duties of the deputy mine inspectors shall be to 
inspect the coal mines of the State, to ascertain and report compliance or non- 
compliance with safety standards, and to recommend improvements of safety 
standards.

Seo. 6604-78. Appointment,— The new deputy mine inspectors provided by 
section 6604-76 shall be appointed in the manner and shall be subject to the 
tests as to qualifications provided by the Coal Mining Code for deputy mine 
inspectors.

Sec. 6604-79. Salary of chief mine inspector.— The State mine inspector shall 
receive a monthly salary of one hundred dollars ($100) per month for the per
formance of his duties in enforcing the use of safety standards and inspecting 
and certifying the same. This monthly salary shall be in addition to the 
salary which is provided for him by the coal mining code.

Sec. 6604-80. Salaries of deputy mine inspectors.— Deputy mine inspectors 
other than the one provided by the coal mining code shall receive a monthly 
salary of two hundred and fifty dollars ($250).

Sec. 6604-81. State labor commissioner.— The State labor commissioner shall 
have under the supervision and control of the State safety board sole charge 
of the enforcement of safe place and safety device standards (other than for 
the mining of coal) and of inspection and certification thereof.

Sec. 6604-82. Deputy inspectors.— For the purpose of enforcement of safe 
place and safety device standards other than for coal mining the State labor 
commissioner shall appoint such number of deputy inspectors as may from time 
to time be authorized by the State safety board, and may from time to time 
remove any such deputy.
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Sec. 6604-83. Salaries.— Deputies of the State labor commissioner appointed 
under the provisions of section 6604-82 shall receive such compensation as may 
be determined from time to time by the State safety board.

Sec. 6604-86. Salary of State labor commissioner.— For the performance of 
his duties under section 6604-81 the State labor commissioner shall receive a 
salary of one hundred and fifty dollars per month in addition to his salary as 
State labor commissioner.

Sec. 6604-87. Local aid districts.— The State is hereby divided into throe 
local aid districts numbered and described as fo llows:

Local aid district No. 1. That portion of the State lying east of the summit 
of the Cascade Mountains. Of this district the head office shall be at the city of 
Spokane.

Local aid district No. 2. King, Kitsap, Snohomish, Skagit, Whatcom, Island, 
San Juan, and Clallam Counties, and that portion of Jefferson County lying 
east of the west line of Mason County extended northward. Of this district the 
head office shall be at the city of Seattle.

Local aid district No. 3. The remaining portion of the State of Washington. 
O f this district the head office shall be at the city of Tacoma.

Secs. 6604-88 to 6604-93. Local aid boards.— [The duties of these boards now 
devolve upon the director of labor and industries, and these boards are abol
ished (ch. 7, Acts of 1921).]

Sec. 6604-94. Inspection of coal mines.— [Coal mines must be inspected every 
4 months, and annual report made as to compliance or noncompliance with the 
established standards.]

Sec. 6604-95. Other work places.— [A ll establishments other than coal mines 
in which extrahazardous work is done must be similarly inspected and re
ported on.]

Secs. 6604-96 to 6604-117. [These sections relate to the subject of workmen’s 
compensation insurance.]

Sec. 6604r-U8. Safety standards.— No safety regulation or practice pre
scribed by any municipal ordinance affecting the safety of workmen is hereby 
repealed, but in so far as any such regulation or practice shall be inconsistent 
with any safety standard established by the State safety board it shall be 
superseded thereby forthwith upon the delivery by the State safety board 
to the clerk of the municipality which shall have enacted such ordinance of 
a copy of a notice in writing of the establishment of such inconsistent safety 
standard.

Sec. 6604-119. Provisions severable.— Adjudication of invalidity of any of 
sections 6604t-48 to 6604-120, inclusive, or any part of any section shall not 
impair or otherwise affect the validity of any other of said sections.

Sec. 6604-120. [Repeals conflicting acts.]

Chapter 185.— Labor organizations— Injunctions

Section 1. Unions lawful.— It shall be lawful for working men and women 
to organize themselves into, or carry on labor unions for the purpose of lessen
ing the hours of labor or increasing the wages or bettering the conditions of 
the members of such organizations; or carry out their legitimate purposes by 
any lawful means.

Sec. 2. Injunctions restricted.— No restraining order or injunction shall be 
granted by any court of this State, or any judge or judges thereof in any 
case between an employer and employee or between employer and employees 
or between employees or between persons employed and persons seeking em
ployment involving or growing out of a dispute concerning terms or conditions 
of employment, unless necessary to prevent irreparable damage to property 
or to a personal right or to a property right of the party making the applica
tion, for which injury there is no adequate remedy at law, and such petition 
must be in writing describing such damage or injury feared by the applicant, 
and sworn to by the applicant or his agent or attorney. No such restraining 
order or injunction shall prohibit any such person or persons, whether singly 
or in concert, from terminating any relation of employment or from ceasing 
to perform any work or labor; or from paying or giving to, or withholding 
from any person engaged in such dispute, any strike benefits or other moneys 
or things of value; or from doing any act or thing which might lawfully be 
done in the absence of such dispute by any party thereto; nor shall any of 
the acts specified in this section be considered or held to be illegal or unlawful 
in any court of the State.
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Sec. 3. Status of labor.—The labor of a human being is  not a commodity or 
article of commerce, and the right to enter into the relation of employer and 
employee or to change that relation except in  violation of contract is a legal 
right. In a ll cases involving the violation of the contract of employment, 
either by the employee or employer, where no irreparable damage is about 
to be done to the property, personal rights or property rights of either, no 
injunction shall be granted, but the parties shall be left to their remedy at law*

Sec. 4. Indictments forbidden.—No person shall be indicted, prosecuted, or 
tried in any court of this State for entering into or carrying on any law ful 
arrangement, agreement, or combination between themselves made with a 
view of lessening the number of hours of labor or increasing wages or better
ing the conditions of working men and women, or for any law ful act done in 
pursuance thereof.

This statute does not legalize unlawful acts. Injunctions are not forbidden where 
needed to prevent irreparable injury. Pacific Coast Coal Co. v. United Mine Workers, 
Dist No. 10, 210 Pac. 953.

Chapter 191.— Employment of labor—Seasonal employment

Section 1. Definition.—For the purpose of this act the term “ seasonal 
labor ” shall include all work performed by any person employed for a period 
of time greater than one month and where the wages for such work are not 
to be paid at any fixed interval of time, but at the termination of such em
ployment, and where such person is hired within this State for work to be 
performed outside the State and the wages earned during said employment 
are to be paid in  this State at the termination of such employment: Provided, 
That this act shall not apply to wages earned by seamen or other persons 
where the payment of their wages is regulated by Federal statutes.

Sec. 2. Contracts.—Every contract for seasonal labor shall be in writing 
and signed by the employer and the employee, and may provide for advances 
of moneys to be earned under such contract or for the furnishing of supplies 
to the employees before the wages are earned, and for the payment of money 
or the furnishing of supplies during the season.

Sec. 3. Fraud.—Every employee who with intent to defraud shall have se
cured advances of money or supplies under a contract for seasonal labor and 
who with intent to defraud shall w illfu lly fa il to perform sufficient labor to 
compensate for such advances and supplies made under such contract shall be 
guilty of a gross misdemeanor.

Sec. 4. Disputes.— Upon the written petition of either the employer or the 
employee setting forth in ordinary and concise language the facts and ques
tions in dispute, the commissioner of labor shall, in person or by his duly 
authorized deputy, and is hereby authorized to hear and determine all dis
putes concerning wages earned at seasonal labor, and allow or reject deduc
tions made from such wages for moneys advanced or supplies furnished before 
the wages are earned for money paid or supplies furnished during the season 
or for money paid to third persons upon the written order of the employee.

Sec. 5. Hearings.—Upon the filing of any such petition, the commissioner of 
labor shall notify the other party to the dispute of the time and place when 
and where such petition w ill be heard, and may set said petition for a hearing 
before a regularly appointed deputy at such place in the State as he shall 
determine is most convenient for the parties, and the commissioner or his 
deputy shall have power and authority to issue subpeenas to compel the attend
ance of w itnesses and the production of books, papers, and records at such 
hearing, and to administer oaths. Obedience to such subpoena shall be enforced 
by the courts of the county where such hearing is held.

Sec. 6. Findings.—The commissioner of labor, or his deputy holding the 
hearing, shall, after such hearing, determine the amount due from the em
ployer to tiie employee, and shall make findings of fact and an award in 
accordance therewith, which findings and award shall be filed in  the office 
of the commissioner of labor, and a copy thereof served upon the employer 
and upon the employee by registered m ail directed to their last known post- 
office address.

Sec. 7. Appeal.—Any person feeling him self aggrieved by the finding or 
award of the commissioner of labor may, as in the preceding section provided, 
have the right of appeal therefrom to the superior court of the county in which 
the hearing by the commissioner of labor or his deputy was held by filing 
a notice of appeal therefrom in the office of the commissioner of labor within
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thirty days from the date of the findings and award, and upon the filing of 
any such notice of appeal the commissioner of labor shall transmit to the 
clerk of the superior court to which the appeal is taken the original petition 
and all exhibits and written evidence filed at the hearing and the original 
findings and award of the commissioner, and such appeal shall be set down 
for hearing and shall be heard de novo by the court as appeals from justices 
of the peace are heard, and the clerk of the court shall notify the parties to 
the dispute, by mail addressed to their last known place of residence, of the 
time and place of such trial upon appeal.

S e c . 8. Suits.— In case no appeal is taken from the award of the commis
sioner and suit shall be brought upon the contract for seasonal labor in any 
court of competent jurisdiction, the findings and award of the commissioner 
made in any proceeding under this act at a hearing, at which both parties to 
such suit shall have appeared may be introduced in evidence in such suit for the 
information of the court in which the suit is pending, and may, in the dis
cretion of the court, be submitted to the jury as a part of the evidence in 
the case; but such findings and award shall not be conclusive or binding upon 
the court or the jury in any such case.

ACTS OF 1921

C h a p t e r  7.—Administrative code—Department of labor and industries

S e c t io n  2. Department created.— There shall be, and are hereby, created 
departments of the State government which shall be known, respectively, as 
* * * (7 ) the department of labor and industries, * * * which depart
ments shall be charged, respectively, with the execution, enforcement, and 
administration of such laws and invested with such powers and required to 
perform such duties as the legislature may provide.

S e c . 3. Officers.— There shall be a chief executive officer of each of the de
partments of the State government created by this act, to be known, respec
tively, as * * * (7 ) the director of labor and industries, * * * who 
shall be appointed by the governor, with the consent of the senate, and hold 
office at the pleasure of the governor. * * *

S e c . 19. Powers.— The director of each department created by this act shall 
have the power to prescribe rules and regulations, not inconsistent with law, 
for the government of his department, the conduct of its subordinate officers 
and employees, the disposition and performance of its business, and the cus
tody, use, and preservation of the records, papers, books, documents, and 
property pertaining thereto.

S e c . 20. Office.— Each department created by this act shall maintain its 
principal office at the State capital in rooms provided by the department of 
business control. The director of each department may, with the approval 
of the governor, establish and maintain branch offices at other places than the 
State capital for the conduct of one or more of the functions of his depart
ment.

S e c . 74. Divisions.— The department of labor and industries shall be organ
ized into and consist of three divisions, to be known, respectively, as (1 ) the 
division of industrial insurance, (2 ) the division of safety, (3 ) the division 
of industrial relations. The director of labor and industries shall receive a 
salary of not to exceed seventy-five hundred dollars per annum, and have 
power to appoint such clerical assistants as may be necessary for the general 
administration of the department.

S e c . 75. Supervisor of industrial insurance.— The director of labor and 
industries shall have the power to appoint and deputize an assistant director, 
to be known as the supervisor of industrial insurance, who shall have charge 
and supervision of the division of industrial insurance, and, with the approval 
of the director, appoint and employ such adjusters, medical, and other exam
iners, auditors, inspectors, clerks, and other assistants as may be necessary to 
carry on the work of the division.

S e c . 76. Supervisor of safety.— The director of labor and industries shall 
have power, (1 ) to appoint and deputize an assistant director, to be kftown as 
the supervisor of safety, who shall have charge and supervision of the division 
of safety; (2 ) to appoint the State mining board, the members of which 
shall have the qualifications provided by law ; and (3 ) to appoint and deputize 
a chief inspector of mines, who shall have the qualifications provided by law  
for the office of the State mine inspector. The supervisor of safety, with the
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approval of the director, shall have power to appoint and employ such in
spectors, clerks, and other assistants as may be necessary to carry on the work 
of the division. The chief mine inspector, w ith the approval of the director, 
shall appoint such qualified deputies as are provided by law.

S e c . 77. Supervisor of industrial relations.—The director o f labor and in
dustries shall have power to appoint and deputize an assistant director, to be 
known as the supervisor of industrial relations, who shall be the State medi
ator, have charge and supervision of the division of industrial relations, and, 
w ith the approval of the director, shall appoint an assistant, to be known as 
the industrial statistician, and a fem ale assistant, to be known as the super
visor of women in industry, and have power to appoint and employ such 
assistant mediators, experts, clerks, and other assistants as may be necessary 
to carry on the work of the division.

Se c . 78. Industrial insurance.—The director of labor and industries shall 
have the power, and it shall be his duty through and by means of the division 
of industrial insurance:

(1) To exercise a ll the powers and perform all the duties now vested in  
and required to be performed by the industrial insurance department and the 
commissioners thereof;

(2) To exercise a ll the powers and perform a ll the duties now vested in  
and required to be performed by the State medical aid board;

(3) To exercise all the powers and perform all the duties now vested in and 
required to be performed by the local aid boards;

(4 ) To have the custody of all property acquired by the State at executiqn 
sale upon judgments obtained for delinquent industrial insurance premiums 
or medical aid contributions, and penalties and costs, to sell and dispose of the 
same at private sales for the sale purchase price, and to pay the proceeds into 
the State treasury to the credit of the industrial insurance fund or medical 
aid fund, as the case may be. In case of the sale o f real estate the director 
shall execute the deed in the name of the S ta te;

(5) To exercise such other powers and perform such other duties as may 
be provided by law.

S e c . 79. Joint decisions.—The director of labor and industries, the super
visor of industrial insurance, and the supervisor of safety shall have the 
power, and it  shall be their duty to jointly hear and decide by a m ajority 
vote all m atters arising in either the division of industrial insurance or the 
division of safety, which the director of labor and industries or the supervisor 
of industrial insurance or the supervisor of safety, respectively, shall deem 
to be of sufficient importance to require their joint action, and to hear and 
decide by a m ajority vote any matter concerning which any person affected 
by the decision of either the supervisor of industrial insurance or the super
visor of safety shall, by request in writing, ask for a joint decision: Provided, 
however, That nothing herein contained shall be construed as depriving any 
person feeling him self aggrieved by any decision of either the director of 
labor and industries, the supervisor of industrial insurance, the supervisor of 
safety, or by any joint decision of the right of appeal therefrom to a court 
of competent jurisdiction in the manner provided by law.

Se c . 80. Division of safety.—The director of labor and industries shall have 
the power, and it  shall be his duty, through and by means of the division of 
sa fety :

(1) To exercise all the powers and perform all the duties now vested in, 
and required to be performed by, the State safety board, except the appoint
ment of the State mining board;

(2) To exercise all the powers and perform all the duties in  relation to 
the inspection of factories, m ills, workshops, storehouses, warerooms, stores, 
and buildings, and the machinery and apparatus therein contained, and steam  
vessels and other vessels operated by machinery, and in relation to the ad
m inistration and enforcement of a ll law s providing for the protection of em
ployees in m ills, factories, workshops, and other places where machinery is  
used, and in relation to the enforcement, inspection, and certification of safe 
places and safety device standards in all industries, now vested in, and re
quired to be performed by, the commissioner of labor;

(3) To exercise a ll the powers and perform all the duties now vested in, 
and required to be performed by, the State mine inspector and deputy mine 
inspectors;

(4 ) To exercise a ll the powers and perform all the duties in relation to 
the inspection of tracks, bridges, structures, machinery, equipment, and ap
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paratus of railroads, street railways, gas plants, electrical plants, water 
system s, telephone lines, telegraph lines, and other pnblic u tilities, w ith respect 
to the safety of employees, and the adm inistration and enforcement o f a ll 
law s providing for the protection of employees of railroads, street railways, 
gas plants, electrical plants, water system s, telephone lines, telegraph lines, 
and other public u tilities, now vested in, and required to be performed by, the 
public service com m ission;

(5) To exercise all the powers and perform a ll the duties in  relation to the 
enforcement, amendment, alteration, change, and making additions to, rules and 
regulations concerning the operation, placing, erection, maintenance, and use of 
electrical apparatus, and the construction thereof, now vested in, and required 
to be performed by, the public service com m ission;

(6) To exercise a ll the powers and perform all the duties now vested in, 
and required to be performed by, the inspector of h otels;

(7) To exercise a ll the powers and perform a ll the duties now vested in, and 
required to be performed by, the bureau of labor;

(8) To exercise such other powers and perform such other duties as may 
be provided by law.

Sec. 81. Industrial relations.—The director of labor and industries shall 
have the power, and it shall be his duty, through and by means of the divi
sion of industrial relations:

(1) To promote mediation in, conciliation concerning, and the adjustment 
of, industrial disputes, in such manner and by such means as may be provided 
by law ;

(2) To study and keep in touch w ith problems of industrial relations and, 
from time to time, make public reports and recommendations to the legis
lature ;

(3) Statistics.—To, with the assistance of the industrial statistician /exer
cise all the powers and perform all the duties in relation to collecting, 
assorting, and system atizing statistical details relating to labor within the 
State, now vested in, and required to be performed by, the secretary of 
state, and to report to, and file with, the secretary of state duly certified 
copies of the statistical information collected, assorted, system atized, and 
compiled, and in collecting, assorting, and system atizing such statistical 
information to, as far as possible, conform to the plans and reports of the 
United States Department of Labor;

(4) To, with the assistance of the industrial statistician, make such special 
investigations and collect such special statistical information as may be 
needed for use by the department or division of the State government having 
need of industrial statistics;

(5) To, with the assistance of the supervisor of women in industry, super
vise the administration and enforcement of all law s respecting the employ
ment and relating to the health, sanitary conditions, surroundings, hours of 
labor, and wages of women and minors;

(6) To exercise a ll the powers and perform all the duties, not specifically 
assigned to any pther division of the department of labor and industries, 
now vested in, and required to be performed by, the commissioner of labor;

(7) To exercise such other powers and perform such other duties as may 
be provided by law.

Sec. 82. Industrial welfare.—The director of labor and industries, the 
supervisor of industrial insurance, the supervisor of industrial relations, the 
industrial statistician, and the supervisor of women in industry shall con
stitute a committee, of which the director shall be chairman, and the super
visor of women in industry shall be executive secretary, which shall have the 
power, and it shall be its duty:

(1) To exercise all the powers and perform a ll the duties now vested in, 
and required to be performed by, the industrial welfare commission.

ACTS OF 1923

C h a p t e r  110.—Sale of stock to employees of public service companies
S e c t io n  1. Sale authorized.— [Public service companies may sell stock to 

their employees without offering the same to existing stockholders, if  approved 
by the holders of a m ajority of the stock at a regular meeting, prices and 
terms being fixed by the resolution authorizing sale, or by the trustees if  so 
authorized.]
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Protection of employees as voters

S e c t io n  160. Attempting to influence vote.—* * ♦; and any corporation 
which shall, by its officers, agents, or otherwise, prevent or attempt to prevent 
any voter in its employ from attending any election, or from freely exercising 
his right of suffrage at any election at which he is entitled to vote, by any 
threat direct or indirect, express or implied, to discharge, or deprive such 
voter from his employment, or shall discharge or deprive such voter from its 
employment because of any vote he may cast, or refuse to cast, at any election 
at which lie is  entitled to vote, it  shall be guilty of a misdemeanor, and shall 
upon conviction be fined not less than five thousand dollars nor more than 
twenty thousand dollars for every such offense, at the discretion* of the jury.

S e c t io n  1881. Threats, etc., forbidden.—The following persons shall be deemed 
guilty of corrupt practices, and upon conviction shall be punished in accordance 
with the provisions of this a ct:

♦  * * * * *

(d) Any person who, being an employer, or acting for or on behalf of any 
employer, shall give any notice or information to his employees, containing 
any threat, either express or implied, intended or calculated to influence the 
political view or actions of his workmen or employees.

Bureau of labor

S e c t io n  460. Bureau created.—There hereby is created a State bureau of 
labor, to be under the control and management of a commissioner to be known 
as the State commissioner of labor, who is to be appointed as hereinafter 
provided.

Sec. 465a. Commissioner.—The governor shall, w ith the advice and consent 
of the senate, appoint a competent person, who is identified with the labor 
interests of the State, to be State commissioner of labor, who shall hold his 
office for a term of four years and until his successor is appointed and quali
fied. In case of a vacancy in the office of the commissioner of labor, caused 
by death, resignation, removal, or otherwise, the governor shall appoint a com
missioner of labor for the unexpired term in the manner above provided.

Sec. 465b. Duties.—It shall be the duty of the commissioner of labor to col
lect, compile and present to the governor an annual report, statistical details 
relating to all departments of labor and the industrial interests of the State, 
especially in relation to the financial, social, educational and sanitary condi
tion of the laboring classes, and all statistical information that may tend to 
increase the prosperity of the productive industries of the State. He shall, 
once at least in every year, v isit and inspect the principal factories and work
shops of the S ta te; and shall, upon complaint and request of any three or more 
reputable citizens, v isit and inspect any place where labor is employed and 
make true report of the result of his inspection.

Sec. 465c. Entering work places.—The commissioner of labor shall have 
power, in the discharge of his duties, to enter and inspect any public institu
tion of the State and any factory, workshop or other place where labor is 
employed. He may furnish a written or printed list of interrogatories asking 
information essential to a proper discharge of his duties, to any person, com
pany or corporation employing labor, and require fu ll and complete answers 
thereto. And if  any person, or the officers of any company or corporation 
shall neglect or refuse to answer, w ithin a reasonable time, any proper ques
tion propounded to him by the commissioner of labor, or if  any person or the 
officers of any company or corporation to whom a list of interrogatories has 
been furnished, shall neglect or refuse to fully and truthfully answer and 
return the same, such person or such officer of such company or corporation 
shall be deemed guilty of a misdemeanor.
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1110 TEXT AND ABRIDGMENT OP LABOR LAWS

Se c . 465d. Violations.— The commissioner of labor shall report to the prosecut
ing attorney of the proper county all such violations of this act; whereupon said 
prosecuting attorney shall proceed against the guilty persons thereof, as in any 
other cases of misdemeanor; and any person, or any officer, or any company or 
corporation, convicted in such proceedings shall be fined not less than ten dollars, 
nor more than fifty dollars, or shall be confined in the county jail not less than 
ten nor more than ninety days, or shall be both fined and imprisoned within 
the above limits.

S e c . 465e. Duty of officers.— All State, county, district and city officers shall 
furnish the commissioner of labor, upon request, all statistical information 
relating to labor which may be in their possession as such officers. The com
missioner of labor shall report to the governor, on or before the first day of 
December in each year, all the statistics he has collected and compiled, with 
such suggestions as he may deem advisable as to legislation tending to pro
mote and increase the prosperity of the industrial establishments of the States 
and to protect the lives and health and to promote the prosperity of the per
sons employed therein.

S e c . 465f (as amended 1923, ch. 48). Safety; accident reports; inspectors.— 
All rooms, buildings, and places in this State where labor is employed or shall 
hereafter be employed in any factories, mercantile establishments, mills, or 
workshops shall be so constructed, equipped, and arranged, operated, and con
ducted in all respects jts to provide reasonable and adequate protection for the 
life, health, safety, and morals of all persons employed therein. Where acci
dents occur in any factories, mercantile establishments, mills, or workshops 
causing employees, from the nature of the accident, to be away from his or her 
duties for a period of ten consecutive days a report shall be made to the bureau 
of labor of said accident on blanks to be furnished by the commissioner of 
labor. I f  death occurs, report shall be made within ten days thereafter. For 
the carrying into effect of these provisions and the provisions of all the laws 
of this State the enforcement of which is now or shall hereafter be intrusted 
to or imposed upon the bureau of labor, the commissioner of labor shall appoint 
six factory inspectors. The commissioner of labor may at any time divide the 
State into inspection districts as to him may seem advisable and assign the 
inspectors to the several districts. The commissioner of labor shall appoint 
a chief clerk and such other clerks and stenographers as the good of the service 
requires and within the appropriation made by the legislature. The salary of 
the commissioner of labor provided for in this act shall be four thousand dollars 
per annum.

Free public employment offices 
(As amended 1928, ch. 49)

S e c t io n  466. Establishment.— The commissioner of lafior is hereby author
ized to organize and establish in connection with the bureau of labor and in 
cooperation with the United States Employment Service of the United States 
Department of Labor a free employment bureau for the purpose of receiving 
applications from persons seeking employment and application from persons 
seeking to employ labor.

S e c . 467. Service.— No compensation or fee shall be charged or received di
rectly or indirectly from persons applying for work, information, or help 
through said department. The commissioner of labor is hereby authorized* to 
employ such assistance and incur such expense as may be necessary to carry 
into effect the purpose of this act. But such assistance and expense shall not 
exceed twenty-five hundred dollars per annum.

Mine regulations

S e c t io n  495-1 (as amended 1919, ch. 32). Department of mines.— [A  depart
ment of mines, with a chief at its head, is charged with the execution and 
enforcement of the mine inspection laws of the State.]

S e c . 495-2 (as amended 1919, ch. 32). Chief.— [The chief of the department 
of mines is appointed by the governor for a term of 4 years.]

S e c . 495-3. Bond.— [An  oath of office and a bond in the sum of $2,000 are 
required.]

S e c . 495-4 (as amended 1919, ch. 32). Qualifications.— [The chief must have 
had at least 8 years’ practical experience and have a practical and scientific
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knowledge o f dangerous gases. H is salary is  $5,000 per annum and traveling 
expenses.]

Secs. 495-5, 495-6. Inspection; repw ts .— [Inspections may be made by the 
chief or district inspectors, of which permanent, open records shall be made. 
Annual reports are to be made to the governor as to the number o f inspections, 
products, employees, number o f mines and coke ovens, legislation needed, etc. 
Such reports are to be printed.]

Sec. 495-7 (as amended 1921, ch. 118). Districts.— [The State is to be 
divided into 22 districts, one inspector to be appointed for each district by 
the chief o f the department for terms of 4 years. ]

S ec . 495-8. Violations.—[A penalty of $25 to $200 is incurred by any chief 
of the depfwrtment violating the provisions of the law .]

Se c . 495-9 (as amended 1919, ch. 32). Inspectors.—[Inspectors must be 
citizens of the State, with a practical knowledge of mining, ventilation, and 
drainage, and a t least 6 years’ experience. They may be removed for incom
petency, neglect of duty, or other good cause. Salaries are $3,000 per annum 
and traveling expenses.]

S e c s . 495-10 to 495-14. B ond ; duties; reports.—[D istrict inspectors make oath 
and give bond the same as the chief. They make weekly reports to the chief 
of all inspections made by them, showing the condition of each m ine; a copy 
is  also furnished the operator, to be posted where the employees can con
veniently read it. Quarterly inspections must be made, or oftener if  10 work
men make request in  writing, or the owner or operator makes request Con
ditions of safety are to be examined, and if  men are found working in ad
vance of the air currents, they are to be ordered to cease.

Annual reports are to be made to the chief of the department, stating num
ber of mines, compliance with law, needed legislation, etc. Failure of inspec
tors to comply w ith the law entails a penalty of from $100 to $500, and dis
m issal from office.]

S e c s . 495-15 to 495-22, 495-23 (as amended 1919, ch. 119), 495-24 (as amended 
1919, ch. 119), 495-25 to 495-31. Safety regulations.— [Maps are to be fur
nished the inspector of the district, and a copy kept by the operator, with 
semiannual corrections. If the same is not furnished by the operator it may 
be made at h is expense. Products or compounds of petroleum, alcohol, etc., 
that would contaminate the air may not be used as fuel. Ventilation is  
regulated, dust prevention required, speaking tubes, signal system s, ways 
around shafts, and safety cages are to be provided, employees are to be checked 
in and out, competent hoisting engineers or drum runners employed, and 
first aid provisions supplied.

Operators are to furnish inspectors proper facilities for making inspec
tions, and mines found unsafe may be reported to the chief of the department, 
who may, on examination, order the mine closed until made safe. Unused 
workings must be protected so as to avoid dangers of gas, and only locked 
safety lamps or approved safety lamps may be used in dangerous gaseous mines. 
Ventilation of such mines must be adequate, and the use of mechanically 
operated fans is prescribed.

New or additional openings must be approved, and all work places have 
at least two outlets, with exceptions as to repair work, robbing pillars, etc., 
where not over 20 persons are employed.]

S e c s . 495-34 to 495-39. Duties of operators.— [Operators must make such 
annual reports as the chief of the department may require; transfer of owner
ship must be reported within 30 days. No work may be done contrary to the 
inspector’s written instructions, and the inspector is authorized to direct how 
solid shooting may be done, and also to regulate the use of locomotives in  
mines where coal is being actually extracted.

Operators must adopt rules for the working of their mines and post the 
same in the languages used by the workmen therein. Failure to furnish sup
plies necessary to carry out the provisions of the act is a misdemeanor.]

S e c s . 495-40, 495-41. Acts forbidden.— [Injuring shafts, brattices, lamps, etc., 
carrying matches or open lights into forbidden areas, disobeying orders, etc., 
are forbidden. Employees may be searched for intoxicants, matches, or pipes 
in mines where only electric or safety lamps are to be used.]

Se c . 495-42. Interfering with employment.—Nor shall any person or persons, 
or combination of persons, by force, threats, menaces, or intimidation of any 
kind, prevent or attempt to prevent from working in or about any mine any 
person or persons who have the law ful right to work in or about the same and
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who desire so to w ork; but th is provision shall not be so construed as to prevent 
any two or more persons from associating together under the name of knights 
of labor, or any other name they may desire, for any law ful purpose, or for 
using moral suasion or law ful argument to induce any one not to work in and 
about any mine. Any person or persons who shall violate the provisions o f this 
section shall, upon conviction, be fined not less than fifty nor more than five 
hundred dollars, or be imprisoned in the county ja il not less than ten days nor 
more than ninety days, in the discretion of the court.

Sec. 495-43. Accidents.— [Accidents causing loss of life  or serious personal 
injury must be promptly reported to the chief and the inspector, and an investi
gation may be made, if  deemed necessary, and suggestions made for future 
safety.]

Secs. 495-44 to 495-83. Provisions for safety, etc.— [The location and con
struction of stables are regulated, also of magazines for explosives and of power 
houses; methods of electric installations prescribed, the use of coal cutting 
machines, inspections for gas, duties of machine runners, and the qualifications 
and duties of fire bosses, mine foremen, and assistant foremen prescribed and 
regulated. Mine foremen must be employed at a ll mines, and fire bosses at 
gaseous mines. Hoisting is  regulated, and the driving of bore holes directed 
when approaching dangerous accumulations of water or gas. Shot firing and 
the storage of explosives, the supply of timbers, and the use and operation of 
locomotives and cars are also subject of legislation.1

Sec. 495-84. Experiment station.— [An experiment station at the State 
university is to make investigations for the purpose, among others, of better 
safeguarding the lives of the miners and determining the causes of acci
dents in mines.]

Secs. 495-85, 495-86. Definitions; scope.— [The terms used are given their 
ordinary definitions, the term “ approved lam p” meaning one approved by 
the department of mines. The act applies only to mines in which* 5 or more 
persons are employed in 24 hours; mine foremen are not required unless 10 
men are employed.]

Secs. 495-88 to 495-90. Rescue car.— [The purchase and equipment of a rescue 
car is authorized, subject to the approval of the State board of control. The 
chief of the department is to prescribe regulations for the equipment and 
use of the car, and the training of rescue crew s; a qualified director of rescue 
work is to be appointed, at a salary of $2,400, for the same term as an 
inspector.]

Regulation of sand mines, quarries, etc.
S e c t io n  495-91. Inspector; regulations to apply.— [A separate inspector 

is  to be appointed by the chief of the department of mines, of practical expe
rience in sand and clay mines and pits, crushers and quarries, and the use of. 
explosives in sand mining and quarrying operations are regulated. Applicable 
provisions of the coal-mining law s for the safety of employees are extended 
to such operations, and necessary rules are to be made by the chief of the 
department for the safe and sanitary operation of sand and clay mines and 
pits, quarries and cement works.]

Mine regulations—Inspection, etc., of oil
Section 496. Illuminating oil.—Only animal, vegetable, or paraffin oil or 

other oil as free from the evolution of smoke as a standard cottonseed oil, 
when burned in a miner’s torch, shall be used in any open lamp or torch for 
illum inating purposes in any coal mine in this State, and kerosene and black
strap oil, or a m ixture of kerosene and blackstrap, shall not be used in miners’ 
torches for illum inating purposes in any coal mine in th is State; except that 
a m ixture of mineral oil (other than blackstrap oil) and vegetable oil can 
be used upon machinery used as a m otive power to haul coal in  any mine in  
th is State, and except, further, that a m ixture of mineral and vegetable oil 
can be used for all stationary lights.

Secs. 497-505. Tests, etc.— [Methods and standards of tests are prescribed, 
the parking of oil for use in mines required, and penalties prescribed for 
violations.]

Payment of wages—Weighing coal, etc.
Section 514. Checkweighman.— W hen the amount of wages paid to any of 

the persons employed in any manufacturing, mining,, or otherwise public enter
prise employing labor, depend upon the amount produced by weight or measure*
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the persons so employed may, at their own cost, station or appoint at each 
place appointed for the weighing or measuring of the products of their labor a 
checkweighman or measurer, who shall in all cases be appointed by a m ajority 
ballot of the workmen employed at the works where he is appointed to act as 
such checkweighman or measurer.

S e c . 515. Mode of payment.—Every corporation, company, or person engaged 
in the business of mining coal in this State, where such checkweighman is 
employed by the miners working at such mines, shall furnish such check
weighman with a check or number and pay the said checkweighman for all 
coal placed to his check or number same per ton as is paid to the miners. 
Each of the persons so employed to see the weighing of said coal before enter
ing upon the discharge of the duties of his employment shall take and sub
scribe an oath before a justice of the peace or a notary public, that he w ill 
honestly and im partially do and perform the duties of his employment and 
do equal and exact justice between employers and employees to the best of 
his judgment, skill and ability.

S ec . 516. Application of law.—This act shall apply to all weights, balances, 
steelyards, and weighing machines and measures used in any factory, mine, 
m ill or otherwise industrial concerns, for determining the wages payable to any 
person employed according to the mineral or otherwise products produced by 
them through their labors.

Se c . 517. Checkweighman not necessary, when.—Where the weighman is  
mutually selected by the consent of a m ajority of the miners working in any 
mine and the operator or agent of said company, it shall not be considered 
necessary to employ said checkweighman, but at any time that either of the 
parties to said agreement should become dissatisfied with said weighman they 
may dism iss him on ten days’ notice or the miners may employ a checkweigh
man. Any corporation, company, or person violating any of the provisions of 
this act shall be guilty of a misdemeanor, and upon conviction thereof, shall 
be fined for each and every offense not less than ten nor more than two hun
dred dollars.

It shall be the duty of every court in each county, in which any such coal 
mine is operated and in which a grand jury is  impaneled, to give this act in  
charge to the grand jury.

Factory, etc., regulations 
(As am ended 1019. ch. 30)

Sec tio n  518. Guards for dangerous machines and places; repairing moving 
machinery.—A ll power-driven machinery, including all saws, planers, wood 
shapers, jointers, sandpaper machines, iron mangles, emery wheels, ovens, fur
naces, forges, and rollers of m etal; all projecting set screws or moving p arts; aU 
drums, cogs, gearing, belting, shafting, fly wheels, and flying shuttles; all 
laundry machinery, m ill gearing, and machinery of every description; all vats 
or pans and all receptacles containing molten m etal or hot or corrosive fluids 
in any factory, mercantile establishment, m ill or workshop, shall be so located, 
whenever possible, as not to be dangerous to employees, or where possible, be 
properly inclosed, fenced, or otherwise protected. A ll dangerous places, in or 
about mercantile establishm ents, factories, m ills, or workshops, near to which 
any employee is obliged to pass or to be employed, shall, where practicable, be 
properly inclosed, fenced, or otherwise guarded. No machine in any factory, 
mercantile establishm ent, m ill or workshop, shall be used when the same is  
known to be dangerously defective, and no repairs shall be made to the active 
mechanism or operative part of any machine, when the machine is in motion.

Sec. 519. Removing guards.—No person shall remove or make ineffective any 
safeguard required by this act, during the active use or operation of the 
guarded machine or device, except for the purpose of immediately making re
pairs thereto, and all such safeguards so removed shall be promptly replaced. 
In every factory, mercantile establishment, m ill, or workshop, effective means 
shall be provided for immediately disconnecting the power, so that in case of 
need or accident, any particular machine, group of machines, room, or depart
ment can be properly and effectively shut down. Where machines require to 
be started and stopped frequently, they shall, wherever practicable, be provided 
with tight and loose pulleys, clutch, or other effective disengaging device. When 
provided with tight and loose pulleys, the shifting of the belt shall be accom
plished by the use of a belt shifter, placed within easy reach of the operator.
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When a clutch or other disengaging device is used, an effective means for 
throwing such device into or out of engagement shall be provided, and shall be 
placed within easy reach of the operator. Where machines are directly con
nected with the prime mover (electric motor, steam, gas or gasoline engine, or 
other source of power), a switch, throttle, or other power-controlling device shall 
be furnished and shall be placed within easy reach of the operator or his coworker. 
Where machines are arranged in groups, rooms, or departments, and power 
is supplied by a prime mover, located within the confines of such group, room, 
or department, a switch, throttle, or other controlling device shall be furnished, 
and shall be placed within easy reach of the operators affected, so that all 
shafting, transmitting machinery and machines of such group, room, or de
partment can be simultaneously shut down. Where machines are arranged in 
groups, rooms, or departments and are supplied by power through the use of 
main or line shafts, receiving power from some prime mover, located without 
the group, room, or department, the power-receiving wheel or such main or 
line shaft, shall, wherever possible, be provided with a friction clutch, or other 
effective power-disengaging device, with suitable means for operating the clutch, 
or power-disengaging device, and these means shall be placed within the con
fines of such group, room, or department, and within easy reach of employees 
or operatives affected, so that all machines, shafting, and other transmission 
machinery within such group, room, or department can be simultaneously shut 
down. In addition to such safeguard, communication consisting of speaking 
tubes, electric bells, electric colored lights, or other approved and effective 
means shall be provided in all cases covered by this paragraph between each 
such group, room, or department, and the room in which the engineer, or prime 
mover, is located, so that in case of need or accident the motive power of such 
group, room, or department can be promptly stopped or controlled.

Se c . 520. Hoistways, etc.— All hoistways, hatchways, elevator wells, and 
wheel holes in factories, mercantile establishments, mills, or workshops, shall 
be securely fenced, inclosed, or otherwise safely protected, and due diligence 
shall be used to keep all such means of protection closed, except when it is 
necessary to have the same open, in order that the said hatchways, elevators, 
or hoisting apparatus may be used. A ll elevator cabs or cars, whether used 
for freight or passengers, shall be provided with some device whereby the 
car or cab may be held in the event of accident to the shipper rope or hoist
ing machinery or controlling apparatus. I f  any elevator, machine, electrical 
apparatus, or system of wiring, or any part or parts thereof in any factory, 
mercantile establishment, mill, or workshop are in an unsafe condition, or are 
not properly guarded, where reasonable to guard the same, the owner or lessee, 
or his agent, superintendent, or other person in charge thereof shall, upon 
notice from the commissioner of labor or factory inspector, remedy such un
safe condition within a reasonable time after receiving such notice.

Se c . 521. Food in certain work places.— No employee shall take or be al
lowed to take food into any room or apartment in any factory, mercantile 
establishment, mill, or workshop where white lead, arsenic, or other poisonous 
substances or injurious or noxious fumes, dusts, or gases under harmful con
ditions are present as the result of the business conducted by such factories, 
mercantile establishments, mills or workshops, and notice to this effect shall 
be posted in each room or apartment. Employees shall not remain in any 
such room or apartment during the time allowed for meals, and suitable pro
visions shall be made and maintained by the employer, when practicable, for 
enabling the employees to take their meals elsewhere in such establishment.

S ec . 522. Beats for females.— Every person, firm, or corporation employing 
females in any factory, mercantile establishment, mill, or workshop in this 
State shall provide a reasonable number of suitable seats for the use of such 
female employees, and shall permit the use of such seats by them when they 
are not necessarily engaged in active duties for which they are employed, and 
shall permit the use of such seats at all times when such use would not actually 
and necessarily interfere with the proper discharge of the duties of such em
ployees, and where practicable such seats shall be made a permanent fixture 
and may be so constructed or adjusted that when seats are not in use they 
will not obstruct such female employee when engaged in the performance of 
her duties.

S e c . 523. Fire  escapes.— In all factories, mercantile establishments, mills, 
or workshops sufficient and reasonable means of escape in case of fire shall 
be provided, and such means of escape shall at all times be kept free from 
any obstruction and shall be kept in good repair and ready for use and shall
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be plainly marked as such. The commissioner of labor or factory inspector 
may order fire escapes erected on the outside of buildings used as factories, 
m ercantile establishm ents, m ills, or workshops which are two or more stories 
in  height whenever deemed by commissioner of labor or factory inspector to 
be necessary.

S e c . 524. Stairways,—In a ll factories, mercantile establishm ents, m ills, or 
workshops, proper and substantial hand rails shall be provided on a ll stair
ways, and the treads thereon shall be so constructed as to furnish a firm and 
safe foothold. A proper light shall be kept burning by the owner or lessee in  
all main passageways, main hallways, at all main stairs, main stair landings, 
and shafts, and in front of all passenger or freight elevators, upon the entrance 
floors, and upon other floors, on every workday of the year, from the tim e that 
the building is open for use until the tim e when it  is closed, except at tim es 
when the influx of natural light shall make artificial light unnecessary. No 
floor space or any work room in any factory, mercantile establishment, m ill, or 
workshop, shall be [so] overloaded with machinery or other material as thereby 
to cause serious risk to or endanger the life  or limb of any employee, nor 
shall there be permitted in any such establishm ent, a load in excess of the 
safe sustaining power of the floors and w alls thereof. Machines must not be 
placed so closely together as to be a serious menace to those that have to 
pass between them. Passageways must be of ample width, w ell lighted, and 
free from obstruction.

Sec. 525. Toilets, etc.— [Sufficient and suitable water-closets must be pro
dded, separate for the sexes, properly lighted, ventilated, and cared for.]

Se c . 526. Wash rooms.—In all factories, m ercantile establishments, m ills, or. 
workshops, adequate washing facilities shall be provided for the employees, 
where necessary. When the labor performed by the employees is  of such a 
character as to make customary or necessary a change of elothing by the em
ployees, there shall be provided sanitary and suitable dressing room or 
rooms, and both such dressing rooms and washing facilities shall be separately 
maintained for each sex.

Sec. 526-a. Smoking; steam boilers,—Every person who shall light a pipe, 
cigar, or cigarette in, or who shall enter with a lighted pipe, cigar, or cigarette, 
any factory, mercantile establishment, m ill, or workshop in which is  posted in  
a conspicuous place over and near each principal entrance a notice in plain 
English letters, stating that no smoking is  allowed in such building, shall be 
guilty of a misdemeanor, and upon conviction thereof shall be fined not less 
than twenty dollars nor more than one hundred dollars for each separate 
offense. The commissioner of labor or factory inspector shall have authority 
to inspect steam boilers in th is State, and any person owning or operating 
steam boilers shall provide the same with steam gauge, safety valve and water 
gouge, and keep the same in good order. Any person neglecting so to do, shall 
be guilty of a misdemeanor, and upon conviction thereof shall be fined not less 
than twenty nor more than one hundred dollars.

S e c . 526-c. Payment of wages,—Whenever any employer of labor shall here
after discharge his or its employees without first paying them the amount of 
any wages or salary then due them in cash, law ful money of the United States, 
or its  equivalent or by check or draft, within seventy-two hours after de
mand. or shall fa il or refuse to pay them in like money, or its equivalent or by 
cheek or draft, the amount of any wages or salary at the time the same becomes 
due and owing to them under their contract of employment, whether em
ployed by the hour, day, week, or month, each of his or its employees so dis
charged may charge and collect wages in the sum agreed upon in the contract 
of employment for each day his employer is in default, until he is paid in  
fu ll, without rendering any service therefor: Provided, however, He shall cease 
to draw such wages or salary thirty days after such default. Every employee 
shall have such lien and a ll other rights and remedies for the protection and 
enforcement of such salary or wages as he would have been entitled to had he 
rendered service therefor in manner as last employed. This section shall not 
apply in case of bankruptcy, assignment, or other legal disability of the em
ployer to pay for any wages so due and owing, or in case of shut down or 
other cessation of operations.

S e c . 526-d. Violations,— [Penalties for offenses under this act are fines of 
$10 to $50 for the first offense, and $25 to $200 for second and subsequent 
offences. Coal mining operations are not included under this act.]
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S ec . 526-e. Records,—The commissioner of labor, inspectors and chief clerk 
shall make and keep fu ll and proper record of a ll their expenses, and of in
spections and statistics as to conditions, changes and improvements made for 
the safety and welfare of employees affected by this act, and the commissioner 
of labor shall submit a proper report thereof to each biennial session of the 
legislature.

Protection of employees on street railways

Se c t io n s  527-529. Platforms to l>e inclosed.— [Street railw ay cars the opera
tion of which requires the constant presence of employees on their platform s 
must have such platform s suitably inclosed to protect the employees vfrom  
exposure to the winds and the inclemencies of the weather. A fine of from  
$20 to $100 for each offense is fixed as penalty for failure to comply, each day 
being a separate offense.]

Payment of wages—Company stores

S e c t io n  534. Application of law.—A ll persons, firms, corporations or associa
tions, in this State, engaged in mining coal, ore or other minerals, or mining 
and m anufacturing them, or either of them, or manufacturing iron or steel, or 
both, or any other kind of manufacturing, shall pay their employees as pro
vided in this act.

S e c . 535. Biweekly pay day.—A ll persons, firms, companies, corporations or 
associations, engaged in the business aforesaid, shall settle with their employ
ees at least once in  every two weeks unless otherwise provided by special 
agreement, and pay them the amount due them for their work or services in  
law ful money of the United States, or by the cash order as described and re
quired in the next succeeding section of this act: Provided, That nothing 
herein contained shall affect the right of an employee to assign the whole or 
any part of his claim against his employer.

S e c . 538. Refusal to pay wages,—If any firm, company, corporation or asso
ciation shall refuse for the space of twenty days to settle and pay any of their 
said employees at the intervals of t^me as provided in  section two of th is act, 
or shall neglect or refuse to redeem any cash orders herein provided for, w ithin  
the tim e specified, if  presented, and su it should be brought for the amount 
overdue and unpaid, judgment for the amount of said claim  proven to be due 
and unpaid, with legal interest thereon until paid, shall be rendered in favor 
of the plaintiff in such action: Provided, further, That the cash order herein 
provided for, given for payment of labor, if  the laborer continues to hold the 
same, in case of the insolvency of the company, or person, or firm, or corpora
tion giving same, such laborer shall not lose h is lien and preference under 
existing laws.

S e c . 539. Payment in money.—It shall be unlawful for any corporation, com
pany, firm, or person, engaged in any trade or business, either directly or 
indirectly, to issue, sell, give, or deliver to any person employed by such corpo
ration, company, firm, or person, in payment of wages due such laborer, or as 
advances for labor not due, any scrip, token, draft, check, or other evidence of 
indebtedness, payable or redeemable otherwise than in law ful money; and il 
any such scrip, token, draft, check, or other evidence of indebtedness, be so 
issued, sold, given, or delivered to such laborer it shall be construed, taken 
and held in all courts and places, to be a promise to pay the sum specified 
therein in law ful money by the corporation, company, firm, or person issuing 
selling, giving, or delivering the same to the person named therein, or to the 
holder thereof. And the corporation, company, firm, or person so issuing, sell 
ing, giving, or delivering the same shall, moreover,’be guilty of a misdemeanor 
and upon conviction thereof shall be fined not less than twenty-five dollars, 
nor more than one hundred dollars, and at the discretion of the court, the officei 
or agent of the corporation, company, or firm, or the person issuing, selling, 
giving, or delivering the same, may be imprisoned not less than ten nor more 
than thirty days.

S e c . 540. Restriction in trading,—If any corporation, company, firm, or person 
shall coerce or compel, or attempt to coerce or compel an employee in its, 
their, or h is employment, to purchase goods or supplies in payment of wages 
due him, or to become due him, or otherwise, from any corporation, company, 
firm, or person, such first-named corporation, company, firm, or person shall 
be guilty of a misdemeanor, and upon conviction thereof shall be punished as
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provided in the preceding section. And if  any such corporation, company, firm, 
or person shall directly or indirectly sell to any such employee in payment of 
wages due or to become due him, or otherwise, goods or supplies at prices higher 
than the reasonable or current market value thereof at cash, such corporation, 
company, firm, or person shall be liable to such employee, in a civil action, in 
double the amount of the charges made and paid for such goods or supplies in 
excess of the reasonable or correct value in cash thereof.

This act is constitutional. 36 W. Va. 802.

Miners* hospitals

Sections 542-548. Establishment, admission, etc.— [Three hospitals, to be 
known as miners* hospitals, located in various sections of the State, and under 
separate boards, are provided for. Admission is in accordance with rules 
formulated by the boards, treatment to be free to persons accidentally injured 
in the State while engaged in their usual employment or occupation. Appro
priations are made, and donations may be received.]

Railroads—Safety provisions

Section 639 (as mended 1921, ch. 150). Safety appliances, etc.—Every person, 
firm, or corporation engaged in a public-service business in this State shall 
establish and maintain adequate and suitable facilities, safety appliances, or 
other suitable devices, and shall perform such service in respect thereto as 
shall be reasonable, safe, and sufficient for the security and convenience of the 
public and the safety and comfort of its employees, * * *. [the public 
service commission] may prescribe the number of men required to constitute 
safe crews for the handling of trains on any steam railroad in this State or any 
division of any such railroad. ♦ * ♦

Hours. of labor on public works

Section 713. Eight hours a day*s labor.—Eight hours shall constitute a day’s 
work for all laborers, workmen, and mechanics who may be employed by or 
on behalf of the State of West Virginia.

Sec. 714. Unlawful to require longer service.—The service and employment 
of all laborers and mechanics who are now or may hereafter be employed by or 
on behalf of the State of W est Virginia or by any contractor or sub
contractor upon any of the public works of the State of W est Virginia is 
hereby lim ited and restricted to eight hours in  any one calendar day, and it 
shall be unlawful for any officer of the W est Virginia State government or 
any such contractor or subcontractor whose duty it shall be to employ, direct, 
or control the service of such laborers or mechanics to require or permit any 
such laborers or mechanics to work more than eight hours in any calendar 
day, except in case of extraordinary emergency.

Sec. 715. Violations.— [Intentional violation of this act is  punishable by a 
fine not exceeding $1,000, or imprisonment not more than 6 months, or both.]

Chapter  76.—Fire escapes on factories, etc.

S ection 716. What buildings to have fire escapes.—Every building or struc
ture in this State of three or more stories in height, used as a factory or 
workshop, and in which ten or more persons are employed above the first story, 
or any hotel three or more stories in height, or any other building of more 
than three stories in height occupied or used as a tenement house, shall be 
provided with one or more suitable and substantial m etallic fire escapes or 
ladders, reaching from the top of the first story to the cornice, and placed on 
the outside of the building. At each story above the first there shall be one 
or more m etallic balconies substantially attached to the building and to the 
fire escape. Such fire escapes and balconies shall be in number, size, capacity, 
design, and location as shall be necessary to furnish reasonable means of 
escape to all persons employed in the building in case of fire.

Secs. 718, 719. Enforcement.— [It is the duty of the local authorities to make 
annual inspections of the buildings described in the above section. Owners 
failing to comply may be fined not less than $100 nor more than $200 for 
each offence, each week of failure counting as a separate offense.]
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P riva te  employment offices

S ec. 1114. L icen se  required .—No person without a State license therefor 
shall—

* ♦  * * * * *
(3) Carry on the business of a labor agency.

* * * * * * ♦

Sec. 1240 (as amended 1923. ch. 3G). Licen se  tax.— * * * On every
license to conduct a business of a labor agency, two hundred and fifty dollars; 
any person or corporation who hires or contracts with laborers, male or female, 
to be employed outside the State of W est Virginia, either by said person or 
corporation or some other person or persons, corporation or corporations, and 
to be transported out of the State for employment in another State, shall be 
deemed a labor agency within the meaning of this clause. Any municipality 
within the State, including the city of Wheeling, shall be and is hereby em
powered to impose a sim ilar tax on any such labor agency, to lim it the number 
of labor agencies to operate in said m unicipalities (but in no event shall the 
number of said labor agencies be restricted to fewer than three in any city, 
town, or village), and, at its option, to include within its definition of a labor 
agency any person or corporation who hires or contracts with laborers, male 
or female, to be employed by persons outside of said municipality, whether 
such person be the same person or corporation hiring or contracting or other 
person or persons, corporation or corporations.

Any person or corporation carrying on the business of a labor agency as 
defined in this act without first fully complying with all the provisions thereof 
shall be deemed guilty of a misdemeanor and shall, upon conviction thereof, 
be fined not less than one hundred dollars nor more than five hundred dollars, 
or imprisoned not less than thirty days or more than six  months, or both, at 
the discretion of the court. For the purpose of the penal section of this act, 
any individual acting on behalf of a corporation carrying on the business of a 
labor agency, as herein defined, when said corporation has not complied with 
the terms of this act, shall likewise be deemed guilty of a misdemeanor and 
subject to the same penalties as hereinabove set forth.

Exem ption of wages— U nlaw ful assignment of claim s

Section 1605. Assigning claim s for collection outside of State.—Tt shall be 
unlawful for any person to institute, or permit to be instituted, proceedings in 
his own name, or in the name of any other person, or to assign or transfer, 
either for or without value, any claim for debt or liability of any kind held by 
him against a resident of this State for the purpose of having payment of the 
same, or any part thereof, enforced out of the wages that may be exempted 
by * * * the Code of W est Virginia by proceedings in attachment or gar
nishment, in courts, or before justices of the peace, in any other State than in 
the State of West V irginia; or to send out of this State by assignment, trans
fer, or in any other manner whatsoever, either for or without value, any claim  
or debt against any resident thereof, for the purpose or with the intent of 
depriving such person of the right to have his wages exempt from distress levy 
or garnishment according to the provisions * * * of the Code of West 
Virginia.

Paym ent of wages— Sem im onthly pay day— R ailroads

S ection 3024f. P a y  days established.—Every railroad company authorized 
to do business by the laws of the State of W est Virginia, shall, on or before the 
first day of each month, pay the employees thereof the wages earned by them 
during the first half of the preceding month, ending with the fifteenth day 
thereof; and on or before the fifteenth day of each month, pay the em
ployees thereof the wages earned by them during the last half of the preceding 
calendar month: Provided , however, That if  at any time of payment any 
employee shall be absent from his or her regular place of labor, and 
shall not receive his or her wages through a duly authorized representa
tive, he or she shall he entitled to said payment at any time there
after upon demand upon the proper paymaster at the place where such 
wages are usually paid and at the place when the next pay is due and the
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proper m ailing in the United States post office of such payment in tim e to reach 
the usual post office o f the employee by the time aforesaid in the usual course 
of the m ails, shall be a compliance w ith this act. Any such railroad company 
which shall violate any of the provisions of this act shall forfeit and pay the 
sum of twenty-five dollars for each violation of this act, which shall be proved 
to be recoverable in any court having jurisdiction, by suit, in the name of the 
State, to be instituted by the prosecuting attorney, upon complaint of the party 
injured by such violation, and in the county of his residence, and all penalties 
so recovered shall be paid into the general school fund of the S tate: And pro- 
vided, That suit must be commenced within sixty days from the date such 
wages became payable according to the tenor of this act.

S ec. 3024g. Agreements forbidden.—It shall not be law ful for any railroad 
company to enter into or make any agreement with any employee for the pay
ment of wages of any such employee otherwise than as provided in section 
3024f of this act; except it be to pay such wages at shorter intervals than 
herein provided. Every agreement made in violation of this act shall be 
deemed to be null and void, and it shall not be a defense to the suit for the 
penalty provided for in section 3024f of this act; and each and every employee 
with whom any agreement in violation of this act shall be made by such rail
road company shall have his or her action and right of action against such 
railroad company for the fu ll amount of his or her wages in any court of com
petent jurisdiction of this State: Provided, That nothing in this act shall be so 
construed as to interfere with the right to withhold from the wages of the 
employees a ll assessm ents becoming due to any relief department, hospital 
association, savings department, or any other department or association main
tained by any such railroad company or its employees.

Railroads—Employees bonds

Section 3192a. Refusing or canceling bonds.—[W here common carriers re
quire employees to be bonded, and any company applied to refuses to furnish 
surety, or having furnished surety, cancels the same, it must on request of 
the employee state in writing the reasons therefor; and if  the employer has 
no other reason for refusing employment than the refusal of the surety 
company to give or continue the surety, then the employer shall, on request 
of the employee, accept a bond by any other solvent company. The surety 
company need not disclose the source of its information, nor is it  liable for 
slander or libel by reason of its statem ents.]

Employment of children in certain occupations forbidden
Section 5177. Mendicant, etc., occupations.—[The employment of children 

under 18 on streets or highways in singing, playing m usical instruments, 
begging, etc., is forbidden.]

State department of health—Sanitation of factories, etc.
Sections 5342a-5342g. Inspection, etc.— [The commissioner of health, as 

head of the State department of health, and inspectors appointed by him 
are to report on sanitary conditions in factories, workshops, labor camps, etc., 
and may enter any place of employment in the discharge of their official 
duties. Plumbing, drainage, ventilation, and the sanitary provisions generally 
of workshops, mines, labor camps, ets., as affecting the health of employees 
and of the public are subject to supervision and regulation by the public 
health council; and as to mines, in cooperation w ith the chief of the depart
ment of m ines.]

ACTS OF 1919

Chapter  2.—Employment of children—School attendance

Sections 122, 126. Attendance required.— [Children 7 to 14 years of age 
must attend school the entire term of the district school, except, among other 
causes, by reason of the extreme destitution of the parents or others in 
charge. Employers employing children required to attend School may be 
punished by a fine of from $25 to $50, or imprisonment 5 to 30 days.]
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Sec. 128. C h ild ren  under 16.— [Children 14 to 16 years of age not regu
larly employed at least six  hours per day, or not properly excused for 
profitable employment at home, must attend school unless they have completed 
the eighth grade and there is no advanced school within two m iles of home.]

Chapter  17.—Em ploym ent of children— General provisions

Section 1. Age l im it— [No child under 14 years of age may be employed or 
permitted to work at any gainful occupation except agriculture or domestic 
service; but boys 12 or over may be employed in mercantile offices and busi
ness establishm ents outside of school hours if  a permit has been secured.]

Sec. 2. Dangerous occupations.— [Children under 16 may not be employed at 
any dangerous or injurious occupation. The State commissioners of health and 
of labor and the State superintendent of schools may, after hearing, declare any 
trade or process dangerous. Work in mines, quarries, tunnels and excava
tions is forbidden, as w ell as at acrobatic, gymnastic and like occupations.]

Secs. 3-5. Certificates.— [Permits are required for the employment of 
children 14 to 16 years of age, to be issued by the school authorities on proof 
of prospective employment, age, schooling through the sixth grade, and 
physical fitness.

Permits for employment outside of school hours in business offices and 
mercantile establishm ents may be issued to boys 12 years of age, and vacation 
permits issued to children 14 years of age without a certificate of schooling. 
Certificates issue to the employer on his request, and are evidence of a ge; but 
an enforcement officer may call for proof of age of any child apparently 
under 16 for whom no certificate is held.]

Sec. 6. W ork time.— [Children under 16 may not be employed in any gainful 
occupation other than agriculture or domestic service more than 8 hours per 
day or six days or 48 hours per week, nor between 7 p. m. and 6 a. m. A 
schedule of work time must be posted in every room where children are 
employed.]

Sec. 7. Enforcem ent.— [Labor officials, truancy officers, agents of the humane 
society, and, as to employment in mines, the department of mines are charged 
with the duty of enforcing this act.]

Sec. 8. Violations.— [A first offense is punishable by a fine of from $20 to 
$50, a second by a fine of not less than $50 or more than $200 or imprison
ment not more than 30 days, or both, and subsequent offenses by a fine of not 
less than $200 or imprisonment not over 60 days, or both.]

ACTS OF 1919—EXTRAORDINARY SESSION

Chapter 12.—Departm ent of public safety— Prom otion of in d u stria l peace

Section 29. D u ty  of superintendent.—The superintendent of the department 
of public safety is authorized * * * to employ all agencies in his power 
to secure a harmonious feeling and understanding between the employers of 
labor and their employees; * * *

ACTS OF 1921

Chapter 56.—Protection of employees as voters

Section 2. Threats , etc.— * * * If any employer of laborers or any 
agent of such employer threatens to withhold the wages of or to dism iss from  
any service any laborer in his employment; or refuses to allow such employee 
time to attend the place of election and vote, shall be guilty of a misdemeanor 
and may be fined not more than two hundred dollars nor less than twenty-five 
dollars or confined in the county ja il not more than three months.

Chapter 145.—Em ploym ent of children— Inm ates of ind u stria l homes

S ection 1. Perm its required.— [Boys and girls in the State industrial homes 
may not be employed in factories or workshops outside of those institutions 
without compliance with the child labor law of the State.]
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ACTS OF 1923

Chapter 33.— Labor organizations— Sale of real estate

Organizations.— [This act adds section 12 to chapter 57 of the code. This 
chapter relates to religious and other organizations, section 9 prescribing the 
mode of the sale of lands by trustees by petition and order of court. Section 
12 makes these provisions applicable to the sale of real estate held by any 
labor organization or sim ilar association of craftsmen or employees or branch 
thereof, but this does not give it or them the status of a corporation.]
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Protection of employees as voters
Section 12.19. Threats.—No person being an employer or acting far or in be

half of any employer shall give, distribute, or cause to be given or distributed 
to any of his employees, any printed or written matter containing any threat, 
notice, or information, that in case any particular ticket of a political party or 
organization or candidate shall be elected, or any measure referred to a vote of 
the people shall be adopted, work in his place or establishment w ill cease, in  
whole or in part, or his place or establishment be closed up, or the salaries or 
wages of his workmen or employees be reduced, or other threats, expressed or 
implied, intended or calculated to influence the political opinions or actions o f 
his workmen or employees.

Em ploym ent of children— School attendance

Sec. 40.73. (1) Attendance required.— [Children under 14, and children 14
to 16 years of age not regularly and law fully employed in some useful employ
ment or service at home or elsewhere, must attend school during the fu ll period 
of the public-school term unless they have completed 8 grades of school or are 
excused for reasons stated.]

(3) Vocational schools.—U ntil September 1, 1921, any person between the 
ages of fourteen and seventeen, unless indentured as an apprentice, as provided 
in section 2377 [106.01], and after that date any person who has completed the 
period of compulsory full-tim e education and who has not completed the equiva
lent of four years of school work above the elementary grades, or who has not 
completed the school term, quarter, semester, or other division of the school year 
in which he is eighteen years of age, living within two m iles of the school of 
any town, or within the corporate lim its of any city or village and not phys
ically incapacitated, who is not required by subsection (1) to attend some pub
lic, private, or parochial school, and who is not attending a free high school 
or equivalent of a high school, must either attend some public, private, or 
parochial school at least half time, or attend the vocational school half time in 
the daytime from the end of the period of full-tim e compulsory education to the 
end of the school term, quarter, semester, or other division of the school year 
in which he is sixteen years of age, and after that for at least eight hours a; 
week until the end of the term, quarter, semester, or other division of the 
school year in which he is eighteen years of age for at least eight hours a week 
for at least eight months and for such additional months or parts thereof as the 
other public schools in such city, town, or village are in session in excess of 
eight during the regular school year, or the equivalent as may be determined 
by the local board of industrial education, provided such school or schools are 
maintained according to the provisions of sections 41.13 to 41.20, in the town, 
village, or city in which his parents or guardians reside. This subsection shall 
apply only to persons between the ages herein specified, living in towns, villages, 
and cities maintaining schools as provided in sections 41.13 to 41.20, providing 
for the establishment of vocational schools.

Sec. 40.74. Enforcem ent.— [Truant officers may enter any place of employ
ment to ascertain whether minors are employed therein contrary to law. They 
may require the production of age and school certificates and lists, and must 
report all cases of illegal employment to the school authorities.]

Unemployment— P u b lic  w orks, etc.

Section 46.23. Board  of co ntro l; unemployment.—It shall be the duty of the 
board of control to ascertain from the various departments and State in
stitutions tentative plans for such extension of public works of the State as shall 
be best adapted to supply increased opportunities for advantageous public labor

WISCONSIN

1122

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



WISCONSIN— SmTUTBS—4929 1123

during period* of temporary unemployment; together w ith estim ates of the 
amount, character, and duration of such employment and the number of em
ployees that could profitably be used therein, together w ith rates of wages 
and such other information as the board o f control may deem necessary.

Sec. 46.24. Industrial commission.—It shall be the duty of the industrial 
commission, in cooperation with the immigration commissioner, to keep con
stantly advised of industrial conditions throughout the State as affecting the 
employment of labor; and whenever it shall be represented to the said in
dustrial commission by the governor of the State or the said industrial com
m ission shall otherwise have reason to believe that a period of extraordinary 
unemployment caused by industrial depression exists in the State it shall 
be the duty of the said industrial commission immediately to hold inquiry 
into the facts relating thereto and to find and report to the governor whether 
In fact such condition does ex ist

Sec. 46.25. Expenditures to relieve depression.—In the event that the in
dustrial commission shall report to the governor a condition of extraordinary 
unemployment caused by industrial depression does in fact exist in  the State, 
the State board of control is hereby authorized to make such disposition of all 
funds to be used for said purposes among the several institutions and depart
ments for such extension of the public works of the State under the charge 
or direction thereof, including the purchase of m aterials and supplies necessary 
therefor, as shall, in the judgment and discretion of the State board of control, 
be best adapted to advance the public interest by providing the maximum of 
public employment in relief for the existing conditions of extraordinary un
employment consistent with the most useful, permanent, and economic exten
sion of the works aforesaid.

Sec. 46.26. Depression; labor lists.—It shall be the duty of the industrial 
commission immediately upon publication o f a finding that a period of 
extraordinary unemployment due to industrial depression exists throughout the 
State, to cause to be prepared by the various institutions and departments 
approved lists of applicants for public employment and to secure from such 
applicants fu ll information as to their industrial qualifications and to submit 
the same to the board of control. Preference for employments under the pro
visions of sections 46.26 to 46.26, inclusive, shall be extended first to citizens 
of this State, second to citizens of the United States at the time of making 
application; and last to aliens who are residents of this State at the tim e of 
making such application.

Occupational diseases—Reports

Section 69.49. Industrial diseases.— (1) Every medical practitioner in this 
State attending on or called in to v isit a patient whom he believes to be suffering 
from poisoning from lead, phosphorus, arsenic, or mercury, or their compounds, 
or from compressed-air illness, contracted as a result of the nature of the 
patient’s employment, shall send to the secretary of the State board of health  
and bureau of vital statistics a notice, stating the name and fu ll postal address 
and place of employment of the patient and the disease from which, in the 
opinion o f the medical practitioner, the patient is suffering.

(2) I f any medical practitioner fa ils to comply with the provisions of this 
section, he shall be liable to a fine not exceeding ten dollars.

(3) It shall be the duty of the industrial commission to enforce the pro
visions of this section, and he may call upon the State and local boards of 
health for assistance.

Industrial commission—Factory, etc., regulations

Section 101.01. Definitions.—The following terms as used in sections 101.01 
to 101.29 of the statutes shall be construed as fo llow s:

(1) The phrase “ place of employment” shall mean and include every 
place, whether indoors or out or underground and the premises appurtenant 
thereto where either temporarily or permanently any industry, trade, or busi
ness is  carried on, or where any process or operation, directly or indirectly 
related to any industry, trade, or business, is  carried on, and where any person 
is  directly or indirectly employed by another for direct or indirect gain or 
profit, but shall not include any place where persons are employed in  private 
domestic service or agricultural pursuits which do not involve the use of 
m echanical power.
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(2) The term "em ploym ent” shall mean and include any trade, occupation, 
or process of manufacture, or any method of carrying on such trade, occupa
tion, or process of manufacture in which any person may be engaged, except in  
such private domestic service or agricultural pursuits'as do not involve the use 
of mechanical power. ,

(3) The term "em ployer” shall mean and include every person, firm, cor
poration, agent, manager, representative, or other person having control or 
custody of any employment, place of employment, or of any employe.

(4) The term “ employee ” shall mean and include every person who may be 
required or directed by any employer, in consideration of direct or indirect 
gain or profit, to engage in any employment or to go or work or be at any time 
in any place of employment.

(5) The term "frequenter” shall mean and include every person, other than 
an employee, who may go in or be in a place of employment or public building 
under circumstances which render him other than a trespasser.

(6) The term "deputy” shall mean and include any person employed by 
the industrial commission designated as such deputy by the commission, who 
shall possess special, technical, scientific, managerial, or personal abilities or 
qualities in m atters within the jurisdiction of the industrial commission, and 
who may be engaged in the performance of duties under the direction of the 
commission calling for the exercise of such abilities or qualities.

(7) The term " order ” shall mean and include any decision, rule, regulation, 
direction, requirement, or standard of the commission or any other determina
tion arrived at or decision made by such commission.

(8) The term "general order” shall mean and include such order as applies 
generally throughout the State to all persons, employments, places of employ
ment, or public buildings, or all persons, employments, or places of employment 
or public buildings of a class under the jurisdiction of the commission. A ll 
other orders of the commission shall be considered special orders.

(9) The term "local order” shall mean and include any. ordinance, order, 
rule, or determination of any common council, board of aldermen, board of 
trustees, or the village board, of any village or city, or the board of health 
of any municipality, or an order or direction of any official of such munici
pality, upon any matter over which the industrial commission has jurisdiction.

(10) The term "w elfare” shall mean and include comfort, decency, and 
moral well-being.

(11) The term " sa fe” or " sa fety ” as applied to an employment or a place 
of employment or a public building shall mean such freedom from danger to 
the life, health, safety, or welfare of employes or frequenters, or the public, 
or tenants, or firemen, and such reasonable means of notification, egress, and 
escape in case of fire, and such freedom from danger to adjacent buildings or 
other property as the nature of the employment, place of employment, or public 
building w ill reasonably permit.

(12) The term "public building” as used in sections 101.01 to 101.29 shall 
mean and include any structure used in whole or in part as a place of resort, 
assemblage, lodging, trade, traffic, occupancy, or use by the public or by three 
or more tenants.

(13) The term "ow ner” shall mean and include every person, firm, corpora
tion, State, county, town, city, village, manager, representative, officer, or other 
person having ownership, control, or custody of any place of employment or 
public building, or of the construction, repair, or maintenance of any place 
of employment or public building, or who prepares plans for the construction 
of any place of employment or public building. Said sections 101.01 to 101.29, 
inclusive, shall apply, so far as consistent, to all architects and builders.

Sec. 101.02. Commission created; appointments.—There is hereby created a 
board which shall be known as the "Industrial Commission of W isconsin.” 
The governor, by and with the advice and consent of the senate, shall appoint 
a member who shall serve two years, another who shall serve four years, and 
another who shall serve six  years. Thereafter each member shall be appointed 
and confirmed for terms of six  years each. Each member of the board shall 
take and file the official oath. A m ajority of the board shall constitute a 
quorum for the exercise of the powers or authority conferred upon it. In case 
of a vacancy the remaining two members of the board shall exercise all the 
powers and authority of the board until such vacancy is filled. This board shall 
supersede and perform all of the duties of the industrial accident board pro
vided in sections 102.01 to 102.41, inclusive.
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Sec. 101.03. Organization.—W ithin thirty days after the passage and publi
cation of th is act such commission shall meet at the State capitol and organize 
in the manner provided for the organization of the industrial accident board 
in  section 102.14 of the statutes. A majority of said commissioners shall 
constitute a quorum to transact business. No vacancy shall impair the right 
of the remaining commissioners to exercise a ll the powers of the commission.

Sec. 101.04. Office; sessions.—The commission shall keep its office at the 
capitol and shall be provided by the superintendent of public property with 
suitable rooms, necessary furniture, stationery, books, periodicals, maps, instru
ments, and other necessary supplies. The commission may, however, hold ses
sions at any place other than the capitol when the convenience of the commis
sion and the parties interested so requires.

Sec. 101.05. Legal status; seal.—The commission shall be known collectively 
as the “ Industrial Commission of W isconsin,” and in that name may sue and 
be sued. It shall have a seal for the authentication of its orders and pro
ceedings, upon which shall be inscribed the words “ Industrial Commission— 
W isconsin—Seal.”

Sec. 101.06. Em ployer's duty as to safety.—Every employer shall furnish 
employment which shall be safe for the employees therein and shall furnish a 
place of employment which shall be safe for employees therein and for fre
quenters thereof, and shall furnish and use safety devices and safeguards, and 
shall adopt and use methods and processes reasonably adequate to render such 
employment and places of employment safe, and shall do every other thing 
reasonably necessary to protect the life, health, safety, and w elfare of such 
employees and frequenters. Every employer and every owner of a place of 
employment or a public building now or hereafter constructed shall so con
struct, repair, or maintain such place of employment or public building, and 
every architect shall so prepare the plans for the construction of such place of 
employment or public building as to render the same safe.

Sec. 101.07. Employees changing safeguards.— (1) No employer shall require, 
permit, or suffer any employee to go or be in  any employment or place of 
employment which is not safe, and no such employers shall fa il to furnish, 
provide, and use safety devices and safeguards, or fa il to adopt and use 
methods and processes reasonably adequate to render such employment and 
place of employment safe, and no such employer shall fa il or neglect to do 
every other thing reasonably necessary to protect the life, health, safety, or 
welfare of such employees and frequenters; and no employer or owner or other 
person shall hereafter construct or occupy or maintain any place of employ
ment, or public building that is not safe, nor prepare plans which shall fa il to 
provide for making the same safe.

(2) No employee shall remove, displace, damage, destroy, or carry off any 
safety device or safeguard furnished and provided for use in any employment 
or place of employment, nor interfere in any way with the use thereof by any 
other person, nor shall any such employee interfere with the use of any method 
or process adopted for the protection of any employee in such employment or 
place of employment or frequenter of such place of employment, nor fa il or 
neglect to do every other thing reasonably necessary to protect the life, health, 
safety, or welfare of such employees or frequenters.

Sec. 101.08. Employers to furnish information; inspection.— (1) Every em
ployer and every owner shall furnish to the commission all information required 
by it  to carry into effect the provisions of sections 101.01 to 101.29, inclusive, and 
shall make specific answers to a ll questions submitted by the commission rela
tive thereto.

(2) Any employer receiving from the commission any blanks calling for 
information required by it  to carry into effect the provisions of sections 101.01 
to 101.29, inclusive, with directions to fill the same, shall cause the same to be 
properly filled out so as to answer fully and correctly each question therein pro
pounded, and in case he is unable to answer any question, he shall give a good 
and sufficient reason for such failure, and said answer shall be verified under 
oath by the employer, or by the president, secretary, or other managing officer 
of the corporation, if  the employer is a corporation, and returned to the com
m ission at its  office w ithin the period fixed by the commission.

(3) Any commissioner or deputy of the commission may enter any place of 
employment or public building for the purpose of collecting facts and statistics, 
eyfinnining the provisions made for the health, safety, and w elfare of the 
employees, frequenters, the public, or tenants therein and bringing to the atten
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tion o f every employer car owner any law, or any enter o f title commission* and 
any failure on the part of such employer or owner to comply therewith; No 
employer or owner shall refuse to  adm it any commissioner or deputy of the 
commission to h is place of employment or public building.
4 Sec. 101.09. Supervisory powers of oowmi^iows—The industrial commission 

is  vested with the power and jurisdiction to have such supervision of every 
employment, place o f employment, and public building in this* State a s may be 
necessary adequately to  enforce and administer a ll laws- and all law ful orders 
requiring such employment, place of employment* or public building to be safe, 
and requiring the protection of the life, health, safety, and welfare of. every 
employee in such employment or place of employment and every frequenter of 
such place of employment, and the safety of the public or tenants in  any such 
public building: Provided, however, That the provisions o f this section shall 
not apply to rural school buildings.

Sec. 101.10. Other powers.—It shall also be the duty of the industrial com
m ission, and it  shall have power, jurisdiction, and authority:

(1) To employ, promote, and remove deputies, clerks, and other assistants 
as needed, to fix their compensation, and to assign to them their duties ; and to 
appoint advisers who shall, w ithout compensation, assist the industrial com
m ission in the execution of its  duties.

(2> To administer and enforce, so far as not otherwise provided for in the 
statutes, the law s relating to child labor, laundries, stores, employment of 
fem ales, licensed occupations, school attendance, bakeries, employment offices, 
intelligence offices and bureaus, manufacture o f cigars, sweatshops* com  shred
ders, wood-sawing machines, fire escapes and means of egress from buildings, 
scaffolds, hoists, ladders, and other m atters relating to the erection,, repair, 
alteration, or painting of buildings and structures* and a ll other law s protect
ing the life, health, safety, and welfare of employees in employments and places 
of employment and frequenters of places of employment.

(3) To investigate, ascertain, declare, and prescribe w hat safety devices, 
safeguards, or other means or methods of protection are best adapted to 
render the employees of every employment and place of employment and fre
quenters of every place of employment safe, and to protect their welfare as 
required by law  or law ful orders, and to establish and maintain museums of 
safety and hygiene in which shall be exhibited safety devices, safeguards* and 
other means and methods for the protection of life , health, safety, and welfare 
©f employees.

(4) To ascertain and fix such reasonable standards and to prescribe, modify, 
and enforce such reasonable orders for the adoption of safety devices, safe
guards, and other means or methods of protection to be as nearly uniform as 
possible, as may be necessary to carry out all law s and law ful orders relative 
to the protection of the life, health, safety, and welfare of employees in employ
ments and places of employment or frequenters of places of employment.

(5) To ascertain, fix, and order such reasonable standards, rules, or regu
lations for the construction, repair, and maintenance of places of employment 
and public buildings as shall render them safe.

(5a) To make reasonable orders for the repair or removal of any building 
or other structure which for w ant o f repair or by reason of age or dilapidated 
condition or for any other cause is  especially liable to fire, and which is so 
situated as to endanger other buildings or property and for the repair or 
removal of any combustible or explosive m aterial or inflammable conditions, 
dangerous to the safety of any building or premises or the occupants thereof or 
endangering or hindering firemen in case of fire.

(5b) The industrial commission and its deputies shall have the right at a ll 
reasonable hours to enter into and upon all buildings, premises, and public 
thoroughfares excepting only the interior of private dwellings, for the purpose 
of ascertaining and causing to be corrected any condition liable to cause fire, 
or any violation of any law  or order relating to the fire hazard or to the pre
vention of fire. Any employee of the department of the State fire marshal who 
may be on July 1,1917, engaged in fire prevention inspection shall be eligible to 
appointment as a deputy for sim ilar work by the industrial commission.

(5c) The industrial commission is hereby empowered and directed to provide 
the form of a course of study in fire prevention for use in the public schools, 
dealing with the protection of lives and property against loss or damage as a 
result of preventable fires, and transm it the same by the first day of August in  
each year to the State superintendent of public instruction.
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(6> To Investigate, ascertain, and determine such reasonable classifications 
of persons, employments, places of employment, and public buildings as shall 
be necessary to carry out the purposes of sections 101.01 to 101.20, inclusive.

(T) To adopt reasonable and proper rules and regulations relative to the 
exercise of its  powers and authorities and proper rules to govern its proceed
ings and to regulate the mode and manner of a ll investigations and hearings; 
such rules and regulations shall not be effective until ten days after their 
publication. A copy of such rules and regulations shall be delivered to every 
citizen making application therefor, and a copy delivered with every notice of 
hearing.

(8) To do a ll in  its  power to promote the voluntary arbitration, mediation, 
and conciliation of disputes between employers and employees, and to avoid the 
necessity of resorting to lockouts, boycotts, blacklists, discrim inations, and 
legal proceedings in m atters of employment In pursuance of this duty it  may 
appoint temporary boards of arbitration, provide necessary expenses of such 
boards, order reasonable compensation not exceeding five dollars per day for 
each member engaged in such arbitration, prescribe rules of procedure for such 
arbitration boards, conduct investigations and hearings, publish reports and. 
advertisem ents, and may do a ll other things convenient and necessary to accom
plish the purposes directed in sections 101.01 to 101.29, inclusive. The commis
sion shall designate a deputy to be known as chief mediator and may detail 
other deputies from tim e to tim e to act as his assistants, for the purpose of 
executing these provisions. Deputies may act on temporary boards without 
extra compensation.

(9) To establish and conduct free employment agencies, to license and 
supervise the work of private employment offices, to do all in its power to bring 
together employers seeking employees and working people seeking employment, 
to make known the opportunities for self-employment in .this State, to aid in  
procuring employment for the blind adults of the State, to aid in  inducing 
minors to undertake promising skilled employments, to provide industrial or 
agricultural training for vagrants and other persons unsuited for ordinary 
employments, and to encourage wage earners to insure themselves against dis
tress from unemployment. It shall investigate the extent and causes of unem
ployment in  the State of W isconsin and the remedies therefor in  th is and other 
countries, and it  shall devise and adopt the most efficient means within its  
power to avoid unemployment, to provide employment, and to prevent distress 
from involuntary idleness.

(9a) (a) Any county, city, town or village may enter into an agreement 
with the W isconsin industrial commission for such period of time as may be 
deemed desirable for the purpose of establishing and maintaining local free 
employment offices, and it shall be law ful for any county, city, town or village 
to appropriate and expend the necessary money and to permit the use of public 
property for the joint establishment and maintenance of such offices as may be 
agreed upon: Provided, however, That no local free employment office shall be 
established by the industrial commission in any county, city, town or village, 
to be maintained in whole or in part by public funds unless such county, city, 
town or village, shall jointly or severally agree to furnish as a minimum in  
the joint enterprise, suitable quarters for such office, which must be approved 
by the industrial commission and to pay all expenses for such quarters as rent, 
heat, light, furniture, telephone rental and janitor service. The industrial 
commission may defray all other expenses in connection with such office.

(10) To collect, collate and publish statistical and other information relating 
to the work under its  jurisdiction and to make public reports in its judgment 
necessary.

(11) To rent, furnish and equip, except as provided in subsection (9a) of 
this section, such offices as may be needed in cities for the conduct of its 
affairs. AU payments arising under this section shall be charged against the 
proper appropriation for the industrial commission.

(12) To fix and collect fees for the inspection of boilers not exceeding two 
dollars for each external inspection and five dollars for each internal inspec
tion, per annum, and to collect fees for the inspection of elevators not exceed
ing two dollars semiannually for inspection. The fees so fixed shall be paid by 
the owners of such boilers or elevators. The commission may accept inspec
tions of boilers and elevators by qualified inspectors of insurance companies 
where such boilers or elevators are insured, in which case no fee shall be 
charged. The commission may also accept inspections by qualified inspectors
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of boilers or elevators in  cities of the first, second, and third classes, in which 
case the city may collect and retain such fee for inspection as may be fixed 
by the commission for its  own inspections.

(13) To require the submission of proper plans and specifications for places 
of employment and public buildings, also for elevators, toilets, and other per
manent equipment of such buildings. Where such plans and specifications are 
required by the commission, no local officer shall issue any permit or license 
for the construction or use or such building, until the plans and specifications 
therefor as to safety and sanitation shall have been approved by the commis
sion. But this requirement shall not apply in cities where plans are examined 
and building permits are issued by a city building inspector in  a manner ap
proved by the commission.

Sec. 101.1L Complaints and investigation.— (1) Upon petition, after Jan
uary 1, 1912, by any person that any employment or place of employment or 
public building is  not safe, the commission shall proceed w ith or without 
notice, to make such investigation as may be necessary to determine the mat
ter complained of.

(2) After such hearing as may be necessary, the commission may enter 
such order relative thereto as may be necessary to render such employment or 
place of employment or public building safe.

(3) Whenever the commission shall learn that any employment or place o f 
employment or public building is not safe it  may of its own motion, summarily 
investigate the same, with or without notice, and enter such order as may 
be necessary relative thereto.
. Sec. 101.12. Transfer.— (1) AU duties, liabilities, authority, powers, and priv
ileges heretofore or hereafter conferred and imposed by law upon the commis
sioner of labor and industrial statistics, deputy commissioner of labor and 
industrial statistics,,factory inspector, woman factory inspector and assistant 
factory inspectors, are hereby imposed and conferred upon the industrial com
mission and its deputies.

(2) All law s relating or referring to the commissioner of labor and indus
trial statistics, and the deputy commissioner of labor and industrial statistics, 
except those law s relating or referring to their appointment and qualification 
and to their membership or service on the industrial accident board, and a il 
law s relating or referring to the factory inspector, the woman factory inspec
tor and assistant factory inspectors, shall apply to and be deemed to relate and 
refer to the industrial commission, so far as the said law s are applicable.

Sec. 101.13. Orders.—A ll orders of the industrial commission in conformity 
w ith law shall be in force, and shall be prima facie law fu l; and all such orders 
shall be valid and in force, and prima facie reasonable and law ful until they 
are found otherwise in an action brought for that purpose, pursuant to the 
provisions of section 101.27 of the statutes, or until altered or revoked by the 
commission.

Sec. 101.14. Publication.— (1) A ll general orders shall take effect within 
thirty days after their publication in the official State papers. Special orders 
shall take effect as therein directed.

(2) The commission shall, upon application of any employer or owner, grant 
such time as may be reasonably necessary for compliance with any order.

(3) Any person may petition the commission for an extension of time, which 
the commission shall grant if  it  finds such an extension of tim e necessary.

Sec. 101.15. Petition and hearing.— (1) Any employer or other person inter
ested either because of ownership in or occupation of any property affected by 
any such order, or otherwise, may petition for a hearing on the reasonableness 
of any order of the commission in the manner provided in sections 101.01 to 
101.29, inclusive.

(2) Such petition for hearing shall be by verified petition filed with the com
mission, setting out specifically and in fu ll detail the order upon which a hear
ing is desired and every reason why such order is unreasonable, and every issue 
to be considered by the commission on the hearing. The petitioner shall be 
deemed to have finally waived all objections to any irregularities and illegali
ties in the order upon which a hearing is sought other than those set forth 
in the petition. A ll hearings of the commission shall be open to the public.

(3) Upon receipt of such petition, if  the issues raised in such petition have 
theretofore been adequately considered, the commission shall determine the 
same by confirming without hearing its previous determination, or if  such hear
ing is necessary to determine the issues raised, the commission shall order a  
hearing thereon and consider and determine the matter or matters in question
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a t such times as shall be prescribed. Notice of the time and place of such 
hearing shall be given to the petitioner and to such other persons as the com
mission may find directly interested in such decision.

(4) Upon such investigation, if it shall be found that the order complained 
of is unjust or unreasonable the commission shall substitute therefor such other 
order as shall be just and reasonable.

(5) Whenever at the time of the final determination upon such hearing it 
shall be found that further time is reasonably necessary for compliance 
with the order of the commission, the commission shall grant such time as may 
be reasonably necessary for such compliance.

Sec. 101.16. General orders; local orders.—(1) Nothing contained in sections 
101.01 to 101.29, inclusive, shall be construed to deprive the common council, the 
board of aldermen, the board of trustees or the village board of any village or 
city, or the board of health of any municipality of any power or jurisdiction over 
or relative to any place of employment or public building: Provided, That 
whenever the industrial commission shall, by an Order, fix a standard of safety 
or any hygienic condition for employments or places of employment or 
public buildings, such order shall, upon the filing by the commission of a copy 
thereof with the clerk of the village or city to which it may apply, be held 
to amend or modify any similar conflicting local order in any particular mat
ters governed by said order. Thereafter no local officer shall make or enforce 
any order contrary thereto.

(2) Any person affected by any local order in conflict with an order of the 
commission, may in the manner provided in section 101.15 of the statutes, 
petition the industrial commission for a hearing on the ground that such local 
order is unreasonable and in conflict with the order of the commission. The 
petition for such hearing shall conform to the requirements set forth for a 
petition in said section 101.15 of the statutes.

(3) Upon receipt of such petition the commission shall order a hearing 
thereon, to consider and determine the issues raised by such appeal, such 
hearing to be held in the village, city or municipality where the local order 
appealed from was made. Notice of the time and place of such hearing shall 
be given to the petitioner and such other persons as the commission may find 
directly interested in such decision, including the clerk of the municipality 
or town from which such appeal comes. If upon such investigation it shall be 
found that the local order appealed from is unreasonable and in conflict with 
the order of the commission, the commission may modify its order and shall 
substitute for the local order appealed from such order as shall be reasonable 
and legal in the premises, and thereafter the said local order shall, in such 
particulars, be void and of no effect.

Sec. 101.17. Review.—(1) No action, proceeding or suit to set aside, vacate 
or amend any order of the commission or to enjoin the enforcement thereof, 
shall be brought unless the plaintiff shall have applied to the commission for 
a hearing thereon at the time and as provided in section 101.15 of the statutes, 
and in the petition therefor shall have raised every issue raised in such action.

(2) Every order of the commission shall, in every prosecution for violation 
thereof, be conclusively presumed to be just, reasonable, and lawful, unless 
prior to the institution of prosecution for such violation an action shall have 
been brought to vacate and set aside such order as provided in section 101.26 
of the statutes.

Sec. 101.18. Violations.—[Each day’s failure to comply with sections 101.01 
to 101.29 shall constitute a separate violation.]

Sec. 101.19. Power as to witnesses.—Each of the commissioners for the pur
poses mentioned in sections 101.01 to 101.29, inclusive, shall have power to 
administer oaths, certify to official acts, issue subpoenas, compel the attendance 
of witnesses, and the production of papers, books, accounts, documents, and 
testimony. In case of failure of any person to comply with any order of the 
commission or any subpoena lawfully issued, or on the refusal of any witness 
to testify to any matter regarding which he may be lawfully interrogated, it 
shall be the duty of the circuit court of any county, or the judge thereof, on 
application of a commissioner to compel obedience by attachment proceedings 
for contempt, as in the case of disobedience of the requirements of a subpoena 
issued from such court or a refusal to testify therein.

Sec. 101.23. Special agents.—(1) For the purpose of making an investiga
tion with regard to any employment or place of employment or public building,' 
the commission, shall have power to appoint, by an order in writing, any
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member of the commission, any deputy who is a  citizen of the State, or any 
other competent person as an agent, whose duties shall be prescribed in such 
order.

(2) In the discharge of his duties such agent shall have every power what
soever of an inquisitorial nature granted in this act to the commission, and 
the same powers as a court commissioner with regard to the taking of deposi
tions; and all powers granted by law to a court commissioner relative to 
depositions are hereby granted to such agent

(3) The commission may conduct any number of such investigations con
temporaneously through different agents, and may delegate to such agent the 
taking of all testimony bearing upon any investigation or hearing. The de
cision of the commission shall be based upon its examination of all testimony 
and records. The recommendations made by such agents shall be advisory 
only and shall not preclude the taking of further testimony if  the commission 
so order nor further investigation.

S e c . 1 0 1 .2 5 .  Technical om issions .— A  s u b s t a n t i a l  c o m p l i a n c e  w i t h  t h e  r e 
q u i r e m e n t s  o f  s e c t i o n s  1 0 1 .0 1  t o  1 0 1 .2 9 ,  i n c l u s i v e ,  s h a l l  b e  s u f f i c i e n t  t o  g i v e  
e f f e c t  t o  t h e  o r d e r s  o f  t h e  c o m m is s io n ,  a n d  t h e y  s h a l l  n o t  b e  d e c l a r e d  i n o p 
e r a t i v e ,  i l l e g a l ,  o r  v o i d  f o r  a n y  o m i s s i o n  o f  a  t e c h n i c a l  n a t u r e  i n  r e s p e c t  
t h e r e t o .

Sec. 101.26. Review  of orders.—(1) Any employer, owner, or other person 
in interest being dissatisfied with any order of the commission may commence 
an action in the circuit court for Dane county against the commission as de
fendant to vacate and set aside any such order on the ground that the order 
is unlawful, or that any such order is unreasonable, in which action the com
plaint shall be served with the summons.

(2) The answer of the commission to the complaint shall be served and 
filed within ten days after service of the complaint, whereupon said action 
shall be at issue and stand ready for trial upon ten days’ notice to either party.

(3) All such actions shall have precedence over any civil cause of a differ
ent nature pending in such court, and the circuit court shall always be deemed 
open for the trial thereof, and the same shall be tried and determined as 
other civil actions.

(4) No injunction shall issue suspending or staying any order of the com
mission except upon application to the circuit court or the presiding judge 
thereof, notice to the commission, and hearing.

Sec. 101.28. Violations.—[Violations entail forfeitures of $10 to $100 for each 
offense. State, county, and municipal officers must, on request of the indus
trial commission, enforce all lawful orders in their respective departments in 
so far as consistent with their general duties.]

Sec. 101.30. B o ile r inspection.—No machine, mechanical device, or steam 
boiler shall be installed or used in this State which does not fully comply with 
the requirements of the laws of this State enacted for the safety of employees 
and frequenters in places of employment and public buildings and with the 
orders of the industrial commission adopted and published in conformity with 
sections 101.01 to 101.28, inclusive, of the statutes. Any person, firm, or cor
poration violating the provisions of this act shall*be subject to the forfeitures 
provided in sections 101.18 and 101.28 of the statutes.

Employment regulations

( Section 103.01. Definitions.—The following terms as used in sections 103.01 
to 103.04, inclusive, shall be construed as follows:

(1) The term “ place of employment” shall mean and include any manufac
tory, mechanical or mercantile establishment, laundry, restaurant, confectionery 
store, or telegraph or telephone office or exchange, or any express or transpor
tation establishment.

(2) The term “ employment” shall mean and include any trade, occupation 
or process of manufacture, or any method of carrying on such trade or occu
pation in which any female may be engaged, or for any place of employment, as 
herein defined.

(3) The term “ employer” shall mean and include every person, firm, cor
poration, agent, manager, representative, or other person having control or 
custody of any employment or place of employment, as herein defined.

(4) The terms “ order,” “ general order,” “ special order,” “ safe,” “ safety,” 
and “ welfare ” shall be construed as defined in section 101.01 of the statutes.
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Steer. 103.02. Hours of labor for women*—(1) No female shall be employed or 
be permitted to work in any place of employment or a t any employment fo r: 
such period or periods of time daring any day, night, or week, as shall be 
dangerous or prejudicial to the life, health, safety, or welfare of such female. 
I t  shall be the duty of the industrial commission and it shall have power, juris
diction, and authority to investigate, ascertain, determine, and fix such reason
able classification, and to issue general or special orders fixing a period or 
periods of time, or hours of beginning and ending work during any day, night, 
or week, which shall be necessary to protect the life, health, safety, or welfare 
of any female, or to carry out the purposes of sections 103.01 to 103.04, in
clusive, ot  the statutes. Such investigations, classifications, and orders, and 
any action, proceeding, or suit to set aside, vacate, or amend any such order 
of said commission, or to enjoin the enforcement thereof, shall be made pur
suant to the proceeding in sections 101.01 to 101.28, inclusive, of the statutes, 
which are hereby made a part hereof, so fa r as not inconsistent with the pro
visions of sections 103.01, 103.02, subsection (1), 103.03, and 103.04 of the 
statutes, and every order of the said commission shall have the same force 
and effect as the orders issued pursuant to said sections 101.01 to 101.28, in
clusive, of the statutes, and the penalties therein shall apply to and be im
posed for any violation of sections 103.01, 103.02, subsection (1), 103.03, and
103.04 of the statutes. Until such time as the industrial commission shall so 
investigate, ascertain, determine, and fix, and shall issue general or special 

• orders thereon, the periods of time specified in the attached schedule shall be 
deemed to be dangerous or prejudicial to the life, health, safety, or welfare 
of females.

schedule

At day work, more than nine hours in any one day, or more than fifty hours 
in any one week: Provided, That during emergency periods of not to exceed 
four weeks in any calendar year any female may be employed for not to 
exceed ten hours in any one day. and not more than fifty-five hours in any one 
week, such excess time to be paid for a t the rate of one and one-half times the 
regular rates.

At night work, more than eight hours in any one night, or more than forty- 
eight hours in any one week.

Day work is work done between six o’clock a. m. and eight o’clock p. jn. of 
the same day: Provided, That employment not more than one night in the 
week after eight o’clock p. m. shall not be considered night work.

Night work is work done between eight o’clock p. m. and six o’clock a. m. 
of the following day.

Less than one hour during each day or night for dinner or other meals.
(2) No female shall be employed or be permitted to work in any hotel—
(a) At day work, more than ten hours in any one day, or more than fifty- 

five hours in any one week;
(b) At night work, more than nine hours in any one day, or more than 

fifty-four hours in any one week.
(3) For the purpose of this section night work is defined as a period of 

employment which in whole or in part falls between nine o’clock p. m. and 
six o’clock a. m. of the day following.

(4) The powers granted, imposed, and conferred upon the industrial com
mission by the provisions of section 103.02 of the statutes shall not apply to 
the hours of employment fixed under this section.

Sec. .103.03. Posting time list—Every employer shall post in a conspicuous 
place in each of the several departments in or for which women are employed . 
a list on a printed form furnished by the industrial commission, stating the 
names and hours required of each woman during each day of the week, the 
hours of commencing and stopping work, and the period allowed for dinner 
or other meals. Such list need not be posted where time records are kept for 
inspection by the said commission for a period of a t least six months prior 
to such inspection or where any other substitute equally effective for the 
enforcement of sections 103.01 to 103.04, inclusive, is approved by the com
mission.

Sec. 103.04. Violations.—[Every day and every week a female is employed 
in violation of this act shall constitute a separate offense.]

Sec. 103.05. Definitions.—(1) The terms “ place of employment,” “ employ
ment,” “ employer,” “ employee,” “ frequenter,” “ deputy,” “ order,” “ local
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order,” “ general order,” “ special order,” “ welfare,” “ safe,” and “ safety,” as 
used in sections 108.05 to 108.15, inclusive, shall be construed as defined in 
section 101.01 of the statutes.

(2) Dangerous employments.—(a) No employer shall employ or permit any 
minor or any female to work in any place of employment, or a t any employ
ment dangerous or prejudicial to life, health, safety, or welfare of such minor 
or such female, or where the employment of such minor may be dangerous or 
prejudicial to the life, health, safety, or welfare of other employees or 
frequenters.

(b) I t shall be the duty of the industrial commission, and it shall have 
power, jurisdiction, and authority to investigate, determine, and fix reasonable 
classifications of employments and places of employment, minors and females, 
and to issue general or special orders prohibiting the employment of such 
minors or females in any employment or place of employment dangerous or 
prejudicial to the life, health, safety, or welfare of such minor or female, And. 
to carry out the purposes of sections 103.05 to 103.15, inclusive, of the statutes.

(c) The investigations, classifications, and orders provided for in paragraph 
(b) of this section and any action, proceeding, or suit to set aside, vacate, or 
amend any such order of the commission, or enjoin the enforcement thereof, 
shall be made pursuant to sections 101.01 to 101.28, inclusive, of the statutes, 
and every order of the commission shall have the same force and effect as the 
orders issued pursuant to sections 101.01 to 101.28, inclusive, of the statutes.

(3) Until such time as the industrial commission shall investigate, deter- . 
mine, and fix the classifications provided for in paragraph (b) of subsection 
(2) of this section, the employments and places of employment designated in 
the following schedule shall be deemed to be dangerous or prejudicial to the 
life, health, safety, or welfare of minors or females under the ages specified:

(a) Minors under twenty-one years of age: In cities of the first, second, 
and third class, before six o'clock in the morning and after eight o’clock in the 
evening of any day, as messenger for a telegraph or messenger company in 
the distribution, transmission, or delivery of messages or goods.

(b) Minors under eighteen years of age: .
1. Blast furnaces; in or about
2. Boats and vessels engaged in the transportation of passengers or

merchandise; pilot; fireman; engineer.
3. Docks; in or about.
4. D usts; operating or using any emery, tripoli, rouge, corundum, stone 

* carborundum, and abrasive or emery polishing or buffing wheel,
where articles of the baser materials, or of iridium, are manufac
tured. *

5. Electric wires; on the outside erection and repair of electric wires,
including telegraph and telephone wires.

6. Elevators; in the running or management of any elevators, lifts, or
hoisting machines.

7. Explosives; in or about establishments where nitroglycerine, dyna
mite, dualin, guncotton, gunpowder, or other high or dangerous 
explosives are manufactured, compounded, or stored.

8. Matches; in dipping, dyeing, or packing.
9. Mine or quarry; in or about.

10. Oiling or cleaning; in oiling or cleaning dangerous or hazardous
machinery in motion.

11. Railroads, street railways, and interurban railroads; switch-tending,
gate-tending, or track repairing; as brakeman, fireman, engineer, 
motorman, conductor, telegraph operator.

12. W harves; in or about.
13. Females; in the distribution or delivery of messages for any tele

graph or telephone company or other employer engaged in similar 
business.

(c) Minors under sixteen years of age:
1. Bakeries; dough brakes or cracker machinery of any description.
2. Belts; adjusting belts (in motion) ; sewing belts (in any capacity).
3. Boilers; operating any steam boiler or steam-generating apparatus.
4. Bowling alleys; as pin boys.
5. Building trades; on scaffolding, or on a ladder or in heavy work.
6. Burnishing machines in any tannery or leather manufacturing.
7. Corrugating rolls in roofing or washboard factories.
8. Dusts; occupations causing dust in injurious quantities.
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(c) Minors under sixteen years of age—Continued.
9. Emery or polishing wheel for polishing metal.

10. Immoral purposes; manufacture of goods for.
11. Iron and steel, wire or iron-straightening machinery; punchers or

shears.
12. Laundry machinery.
13. Liquors; in or about any store, brewery, distillery, bottling estab

lishment, hotel barroom, saloon, saloon dining room or restaurant, 
any place in connection with a saloon or a similar place of any 
name, or in or about any dance hall, bowling alley, pool room, 
beer garden, or similar place of any name, in which strong, 
spirituous, or malt liquors are made, bottled, sold, or given away.

14. Machinery; oiling or assisting in oiling, wiping, or cleaning any
machinery in motion. Operating or assisting in operating or 
taking material from any circular or band saw, or any crosscut 
saw or slasher, or other cutting or pressing machine from which 
material is taken from behind.

15. Paints and poisons; manufacture of paints, colors, or white lead.
Manufacture of any composition in which dangerous or poisonous 
acids are used. Manufacture or preparation of compositions of 
dangerous or poisonous dyes. Manufacture or preparation of 
compositions with dangerous or poisonous gases. Manufacture or 
preparation of compositions of lye or in which the quantity 
thereof is injurious to health.

16. Presses; cylinder or job, boring or drill.
17. Rubber; washing, grinding, or mixing mill or calendar rolls in rub

ber manufacturing.
18. Stamping machines; in sheet-metal and tinware manufacturing. In

washer and nut factory. In lace-paper and leather manufactur
ing.

19. Theater or concert hall.
20. Tobacco; in any tobacco warehouse, cigar, or other factory where

tobacco is manufactured or prepared.
21. Woodworking; wood shaper, wood jointer, planer, sandpaper, wood

polishing or wood-turning machine.
22. Wool, cotton, hair, upholstering; carding machine, or machine used

in picking wool, cotton, hair, or any upholstering material.
23. Any other employment dangerous to life or limb, injurious to the

health, or depraving to the morals.
(d) Females:

1. Any female under seventeen years of age in any capacity where such
employment compels her to remain standing constantly.

2. Any female in or about any mine or quarry. No female under the
age of twenty-one years shall be employed as a bellhop in any hotel.

(4) Permits.—(a) No child between the ages of fourteen and seventeen 
years unless indentured as an apprentice, as provided in section 106.01 of the 
statutes, shall be employed, or permitted to work at any time in any factory, 
workshop, store, hotel, restaurant, bakery, mercantile establishment, laundry, 
telegraph, telephone, or public messenger service, or the delivery of any mer
chandise, or a t any gainful occupation or employment, directly or indirectly, 
or, in cities wherein a vocational school is maintained, in domestice service 
other than casual employment in such service, unless there is first obtained 
from the industrial commission or from a judge of a county, municipal, or 
juvenile court designated by the industrial commission where such child 
resides, or from some other person designated by the industrial commission 
a written permit authorizing the employment of such child in such employ
ment within such time or times as the said industrial commission or a judge 
or other person designated by said commission may fix; providing that such 
times shall not conflict with those designated in subsection (8) of this section.

(b) No child under the age of fourteen years shall be employed, or per
mitted to work at any gainful occupation or employment, except that during 
the vacation of the public or equivalent school in the town, village, or city 
where any child between the ages of twelve and fourteen years resides, it 
may be employed in any store, office, mercantile establishment, warehouse, 
telegraph, telephone, or public messenger service, in the town, village, or city 
where it resides and not elsewhere: Provided, That it shall have first obtained
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a permit in the same maimer and under the same conditions as prescribed in 
paragraph (a) of subsection (4) of this section; For sue* vacation permit no 
proof of educational qualifications shall be necessary. This paragraph shall 
not be construed to authorize the employment of any child under fourteen 
years of age in the delivery of merchandise.

(4a) Except for employment in domestic service as provided in paragraph 
(a) of subsection (4) of this section, which employment involves the attend
ance of the child at vocational school, the permit provided for in said sub
section shall not be required during school vacations for employment of chil
dren of the ages therein specified in any work usual to the home of the em
ployer, provided that such employment shall not be in connection with nor 
form a part of the business, trade, profession, or occupation of the employer, 
and provided further that such employment shall not be specifically prohibited 
by any provision of this section nor by any order of the industrial commission 
issued under its authority. Children between fourteen and seventeen years 
of age may be likewise employed in any work usual to the home of the em
ployer without permits during school terns but not during the daily period 
of the school session if such children are in actual, regular, and full time at
tendance as provided hy law at any public, private, or parochial school and 
maintain in such school a passing grade in all studies pursued by them. This 
subsection shall not authorize the employment of a child who is at the time 
guilty of truancy or deficiency in his studies.

(5) The permit provided for in subsection (4) of this section shall contain 
the signature of the vocational school director where the child is to attend 
and state the name, the date, and place of birth of the child, the color of hair 
and eyes, the height and weight and any distinguishing facial marks of such 
child, and that the following evidence, records, and papers have been duly 
examined* approved,; and filed.

(a) Such evidence as is required by the industrial commission showing the 
age of the child. The industrial commission shall formulate and publish rules 
and regulations governing the proof of age of minors who apply for labor per
mits, and such rules and regulations shall be binding upon all persons au
thorized by law to issue such permits.

(b) A certificate of the superintendent of schools or the principal of the 
school last attended by the child, or in the absence of both of the aforemen
tioned persons a certificate of the clerk of the school board, showing that 
such child is more than fourteen years of age, and stating also the date of 
the birth of such child, and the number of years such child has attended 
school. Such certificate shall contain the further statement that such child 
has passed successfully the eighth grade in the public school, or in some school 
having a substantially equivalent course, or that it has attended school 
for at least nine years. Attendance at kindergarten shall not be counted 
as a part of tbe nine years of school attendance. It shall bet the duty of such 
superintendent, principal, or clerk to issue such certificate upon receipt of 
any application in behalf of any child entitled thereto.

(c) A letter written on the regular letterhead or other business paper used 
by the person who desires to employ the child, stating the intention of such 
person to employ such child and signed by such person or someone duly au
thorized by him.

(6) (a) The permits provided for in subsection (4) of this section shall 
he issued upon blanks furnished by the industrial commission and shall be 
made out in duplicate. One of such duplicates shall be forthwith returned 
to the industrial commission, together with a detailed statement of the char
acter and substance of the evidence offered prior to the issuance of such per
mit. Such statement shall be made upon blanks furnished by the industrial 
commission.

(b) Whenever it shall appear to the industrial commission that any permit 
has been improperly or illegally issued, or that the physical or moral welfare 
of the child would be best served by the revocation of the permit, the said 
commission may forthwith, without notice, revoke the same, and shall by 
registered mail notify the person employing such child, and the child hold
ing such permit of such revocation. Upon receipt of such notice the em
ployer employing such child shall forthwith return the revoked permit to the 
industrial commission and discontinue the employment of the child.

(c) The industrial commission or other person designated under the pro
visions of subdivision (a) of subsection (4) of this section, may refuse to' 
grant permits in the case of children who may seem physically unable to
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perform tlie labor a t which they are to be employed. They may also refuse 
to grant a permit if, in their judgment, the best Interest of the child would be 
served by such refusal.

(d) Nothing contained in sections 103.05 to 103.15, inclusive, of the statutes, 
shall be construed to forbid any child from being employed in agricultural 
pursuits, nor to require a permit to be obtained for such child.

(6a) (a) In case any applicant for employment claims to be more than 
seventeen years of age, and that he or she is nnable to furnish documentary 
proof of his or her date of birth, the county court of the county wherein such 
applicant resides may, by judgment, establish the age and the date and place of 
birth of such person.

(b) Proceedings for such purpose shall be bad only upon the verified pe
tition of the applicant, setting forth his full name, his residence during the 
five years next preceding the filing of the petition, the date and the place of 
his birth, the full names of his parents and the residence of each, the period 
of time spent in school and the grade he or she has completed.

(c) A notice stating therein the general nature of the application and the 
time and place of the hearing, shall be published at least once in some news
paper published in the county, to be designated by the court, such publica
tion to be made at least ten days prior to the date fixed for the hearing. 
Proof of publication shall be made by affidavit of the publisher.

(d) At the hearing of the petition, testimony shall be taken as to all mat
ters contained therein and the same shall be preserved and filed in the pro
ceeding. If i t  shall satisfactorily appear that the applicant is .unable to estab
lish his age by a birth certificate filed or recorded, as required by law, in 
the State or country of his birth, or by a  verified baptismal certificate issued 
under seal of the church in which the applicant was baptized, showing that 
the applicant was baptized a t least five years prior to the filing of the petition, 
and the court shall be satisfied as to the age of the applicant and the date 
and place of his birth, it shall determine the same and make findings ac
cordingly.

(e) A certified copy of such findings shall be conclusive evidence of the age 
of the applicant in any proceedings under any of the labor laws and work
men’s compensation laws of this State, as to any act or thing occurring subse
quent to the date of the judgment.

(7) Every employer employing or permitting a minor to work as provided 
in this section shall:

(a) Receive and file the permit before the minor is permitted to do any work 
and shall keep the same on file during the entire period of the employment of 
the minor and subject a t all times to the inspection of the industrial commis
sion or any truant officer.

(b) Post in a conspicuous place in each of the several departments in or 
for which minors under sixteen years of age are employed a list on a printed 
form furnished by the industrial commission stating the names, ages, and 
hours required of each child during each day of the week, the hours of com
mencing and stopping work, and the hours when the time or times allowed for 
dinner or other meals begin and end.

(c) Upon the termination of employment of any minor, return within 
twenty-four hours the permit for employment of such minor to the person and 
place designated by the industrial commission, with a statement of reasons for 
the termination of said employment. Any employer who fails to return the 
permit of any minor as provided in this paragraph shall be liable in action to 
such minor for two dollars for each day during which such failure continues.

(8) Work time.—(a) No child under the age of sixteen years shall be em
ployed or permitted to work a t any gainful occupation, other than domestic 
service or farm labor, for more than forty-eight hours in any one week, nor 
more than eight hours in any one day, nor before the hour of seven o’clock in 
the morning nor after the hour of six o’clock in the evening, nor more than six 
days in any one week. In any locality where the daylight-savings plan has 
been adopted the words “ seven o’clock in the morning and six o’clock in the 
evening,” as hereinbefore used, shall mean seven o’clock in the morning accord
ing to daylight savings and six o’clock in the evening according to daylight 
savings so long as said daylight savings shall remain in force in said locality. 
In  occupations in which the hours of labor of women are regulated under the 
provisions of the statutes the dinner period for girls under sixteen shall not 
be shorter than that provided for adult women. In  occupations in which the
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hours of labor of women are not regulated under the provisions of the statutes 
the dinner period for girls under sixteen shall not be less than one hour. In no 
case shall the dinner period allowed to boys under sixteen years of age be less 
than thirty minutes. During such dinner period the power shall be disengaged 
from machinery operated by children under sixteen years of age and no work 
shall be permitted.

(b) No person under eighteen years of age shall be employed or permitted 
to work in a cigar shop or cigar factory a t manufacturing cigars for longer 
than eight hours a day or forty-eight hours a week.

Sec. 103.06. Illiterate minors.—No person, firm, or corporation shall employ 
an illiterate minor over seventeen years of age in any city, village, or town in 
which a public evening school or vocational school is maintained, unless such 
minor is a regular attendant a t the public evening school* or vocational school. 
An illiterate minor within the meaning of this section is a minor who can not 
read a t sight and write legibly simple sentences in the English language. 
Attendance of four hours per week a t the public evening school or vocational 
school shall be deemed regular attendance within the meaning of this section.

Sec. 103.07. Duty of parents.—No parent, guardian, or custodian shall per
mit a minor over seventeen years of age to be employed in violation of sec
tion 103.06.

Sec. 103.08. Vocational school records.—Any minor required by section 103.06 
to attend an evening school or vocational school shall furnish to his employer 
each week during its session a record showing that he is a regular attendant 
a t the evening school or vocational school. The employer shall file all records 
of attendance in his office, and no minor subject to sections 103.06 to 103.11, 
inclusive, shall be employed unless the records of attendance or absence for 
valid cause during the previous week be on file.

Sec. 103.09. Physician's certificate excusing attendance.—Upon presentation 
by a minor of a certificate signed by a registered practicing physician showing 
that his physical condition or the distance necessary to be traveled would 
render the required school attendance, in addition to his daily labor, preju
dicial to his health, the industrial commission may in its discretion authorize 
his employment for such period as it may determine.

Sec. 103.10. Violations.—[Violations of sections 103.06 to 103.09 are punish
able by fine, $10 to $100 for each offense.]

Sec. 103.11. Violations.—[Violations by parents or guardians of sections 
103.07 and 103.08 entail a fine, $5 to $25 for each offense.]

Sec. 103.12. Permits to sing, play, or perform.—[No child under sixteen years 
of age shall be employed or permitted to sing, play, or perform in any circus, 
theatrical or musical exhibition, concert or festival, or in any public place 
without a perm it; but this does not apply to the musical education of children, 
or their appearance in church, school, or home-talent exhibitions.]

Sec. 103.13. Employment in theaters, factories, etc.—(1) The industrial com
mission and truant officers shall visit and inspect at all reasonable times, and 
as often as possible, all places covered by sections 103.05 to 103.13, inclusive, 
of the statutes.

(2) Any person being the owner or lessee of any opera house, theater, or 
moving-picture house, or any similar place of any name, or having in whole or 
in part the management or control thereof, shall be responsible for any viola
tion of sections 103.05 to 103.13, inclusive, of the statutes on the premises of 
such opera house or similar place of any name.

(3) The failure of any employer to produce for inspection to the industrial 
commission or truant officers the permit provided for in subsection (4) of sec
tion 103.05 shall be prima facie evidence of unlawful employment of the minor. 
The presence of any minor in any factory, workshop, or other place of employ
ment shall be prima fade evidence of the employment of such minor. The 
presence of any child under sixteen years of age in any factory, workshop, or 
other place of employment a t any time other than that named on the posted 
hours of labor, as provided in subsection (7) of section 103.05, shall be prima 
facie evidence of the unlawful employment of such child.

(4) (a) No person, firm, or corporation, during title term that the public 
schools are in session, shall advertise or cause or permit any advertisement to 
be published in any newspaper for the labor or services of any child during 
school hours in any employment for which a labor permit is required under 
the provisions of section 103.05 of the statutes which does not specifically state

. the minimum age of the child whose services are desired, which age must be 
' above that for which a labor permit is required.
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(b) No person, firm, or corporation, or paid agent thereof, shall solicit in 
the schools or homes of this State children of permit age to leave school and 
enter their employment if a labor permit is required for such employment by 
section 103.05 of the statutes.

(c) Any person, firm, or corporation who shall violate any of the provisions 
of this section shall forfeit and pay into the State treasury a sum not less 
than ten dollars nor more than one hundred dollars for each such offense. 
Every day during which any person, firm, or corporation violates any of the 
provisions of this section shall constitute a separate and distinct offense.

Sec. 103.14. Vocational school  ̂ attendance.—(1) Whenever any day voca
tional school shall be established in any town, village, or city in this State for 
minors working under permit as now provided by law, every such child residing 
or employed within any town, village, or city in which any such school is estab
lished who has not completed four years of work above the eight elementary 
grades, and > who is not in attendance a t some other public, private, or parochial 
school a t least half time, shall attend such school not less than half time in 
the daytime until the end of the school term, quarter, semester, or other divi
sion of the school year in which he is sixteen years of age, and after that 
eight hours a week until the end of the term, quarter, semester, or other divi
sion of the school year in which he is eighteen years of age for at least eight 
months in each year, and for such additional months or parts thereof as the 
other public schools in such city, town, or village are in session in excess of 
eight during the regular school year, or the equivalent, as may be determined 
by the local board of industrial education, and every employer shall allow all 
minor employees a reduction in hours of work of not less than the number of 
hours the minor is by law required to attend school. Whenever the working 
time and the class time coincide, such reduction in hours of work shall be 
allowed a t the time when the classes which the minor is by law required to 
attend are held.

(2) This act shall take effect upon passage and publication, but in cities 
in which suitable quarters are not available, and in cities in which new build
ings are in process of erection, the state board of vocational education may, 
for a reasonable period not to extend beyond September 1, 1923, provide for 
temporary continuation of the present legal requirements and a gradual 
transition to the requirements established by this act.

(3) The total hours of schooling and employment for minors under sixteen 
years of age shall not exceed eight in any one day and forty-eight in any one 
week, and the total hours of schooling and employment for boys over sixteen 
and under seventeen years of age shall not exceed fifty-five in any one week; 
except when the minor shall attend school a greater number of hours than is 
required by law, in which case the total number of hours may be increased 
by the excess of the hours of school attendance over the minimum prescribed 
by law.

Sec. 103.15. Violations.—(1) (a) [Violations of sections 103.05 to 103.15 by 
employers are punishable by fine, $10 to $100, or imprisonment not exceeding 
30 days. Each day’s violation constituting a separate offense.

Parents or guardians violating the law shall be fined $5 to $25, or imprisoned 
not over 30 days;]

Sec. 103.16. Seats for females; penalty.—Every person or corporation employ
ing females in any manufacturing, mechanical or mercantile establishment in 
the State of Wisconsin shall provide suitable seats for the females so employed, 
and shall permit the use of such seats by them when they are not necessarily 
engaged in the active duties for which they are employed. Any person or cor
poration who shall violate the provisions of this section shall, upon conviction 
thereof, be considered guilty of a misdemeanor and shall be punished by a 
fine of not less than ten dollars nor more than thirty dollars for each and 
every offense.

Sec. 103.17. Mutual forfeit.—Any person or corporation engaged in manu
facturing, which requires from persons in his or its employ, under penalty of 
forfeiture of a part of the wages earned by them, a notice of intention to leave 
such employ, shall be liable to the payment of a like forfeiture if he or it 
discharges, without similar notice, a person in such employ except for inca
pacity or misconduct, unless in case of a general suspension of labor in hig 
or its shop or factory or in the department thereof wherein such employee is 
engaged.

Sec. 103.18. Protection as voters.—No person shall, by threatening to di% 
charge a person from his employment or threatening to reduce the wages of
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a person or by promising to give employment at higher wages to a person, at
tempt to influence a qualified voter to give or withhold his vote at an election.

Sm  103.19. Children in show*.—No license shall be granted for a theatrical 
exhibition or public show In which children under fifteen years of age are 
employed as acrobats, contortionists or in any feats of gymnastics or eques
trianism, when in the opinion of the board of officers authorized to grant 
licenses such children are employed in such manner as to corrupt their morals 
or impair their physical health.

Sec. 103.20. PenaUy.—-Any person who shall violate any of the provisions 
of sections 103.17, 103.1$ and 103.19 shall, upon conviction, he fined in a sum 
not exceeding one hundred dollars.

Sec. 108.21. Street trade.—The term “ street trade,” as used in sections
103.21 to 108.37, inclusive, shall mean any business or occupation of distribut
ing, soliciting, selling, displaying or offering for sale of any articles, goods or 
merchandise, handbills, circulars, newspapers, magazines, or periodicals, or 
employment as a bootblack, in any street, alley, court, square or other public 
place.

S ec. 103.22. Age limit.—No boy under the age of twelve years and no girl 
under the age of eighteen years shall in any city of the first class, work a t 
any time or be employed or permitted to work a t any time in any street trade 
as defined in section 103.21.

Sec. 103.23. Same.—No boy under fourteen years of age, shall, in any city 
of the first class, work at any time, or be employed or permitted to work at 
any time, a t any street trade, excepting the distribution and gale of news
papers, magazines or periodicals as hereinafter provided.

S ec. 103.24. Permit and badge.—No boy under seventeen years of age shall, 
in any city of the first class, distribute, sell, or expose or offer for sale any 
newspapers, magazines or periodicals in any street or public place or work 
as a bootblack, or in any other street or public trade, or sell or offer for sale 
or distribute any handbills or other articles, unless he complies with ail the 
legal requirements concerning school attendance, and unless a permit and 
badge, as hereinafter provided, shall have been issued to him by the board of 
education where he resides. No such permit and badge shall be issued until 
the officer issuing the same shall have received an application in writing 
therefor, signed by the parent or guardian or other person having the custody 
of the child, desiring such permit and badge, and until such officer shall have 
received, examined and placed on file the written statement of the principal 
or chief executive officer of the public, private or parochial school, which the 
said child is attending, stating that such child is an attendant'at such school 
with the grade such child shall have attained: And provided, That no such per
mit and badge shall be issued, unless sueh officer issuing it is satisfied that 
such child is mentally and physically able to do such work besides his regular 
school work as required by law.

Sec. 103.25. Application; revocation.*—Before any such permit is issued, the 
board of education shall demand and be furnished with proof of such child's 
age by the production of a verified baptismal certificate or a duly attested birth 
certificate, or, in case such certificate cannot be secured, by the record of age 
stated in the first school enrollment of such child. Whenever it appears that a 
permit was obtained by wrong or false statements as to any child’s age, the 
officer who granted such permit, shall forthwith revoke the same. After hav
ing received, examined and placed on file such papers, the officer shall issue 
to the child a permit and badge. The principal or chief executive officer of 
schools, in which children under seventeen years of age are pupils, shall keep 
a  complete list of all children in their school to whom a permit and badge 
has been issued, as provided in sections 103.21 to 103.33, inclusive.

Sec. 103.26. Form mid content* of permit and badge.—Such permit shall 
state the place and date of birth of the child, the name and address of its 
parents, guardian, custodian or next friend, as the case may be, and describe 
the color of hair and eyes, the height and weight and any distinguishing* 
facial marks of such child, and shall further state that the papers required 
by the preceding section have been duly examined and filed; and that the 
child named in such permit has appeared before the officer issuing the permit. 
The badge furnished by the officer issuing the permit shall bear on its face a 
number corresponding to the number of the permit, and the name of the child. 
Every such permit shall be signed in the presence of the officer issuing the 
game by the child in whose name it is issued: Provided, That in case of car
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rier boys workkqgen salary fex newspaper publishers delivering papers, a  card 
.of identification shall be issued to  such carriers by the board of education 
which they shall carry on their person, and exhibit to any officer authorized 
under sections 103.21 to 103.33, inclusive, who may accost them for a disclosure 
of their right to serve as such carriers: And provided further, That in ease of 
the illness o r absence of any boy who shah belong to the regular delivery or 
distributing force of -any newspaper at the time when jsneh delivery or distri
bution of newspapers is to be made, if there shall be no other boy who has a 
permit and .badge as provided herein, ready to make the delivery and distribu
tion, such delivery and distribution may he made for a period which shall not 
exceed seven days, by any other boy over the age of twelve years, who shall 
have complied with all the other requirements of sections 103.21 to 103.33, in
clusive, except the requirement of a permit and badge; in such cases, a written 
certificate, stating the facts, on blank form furnished by the board of educa
tion, signed by the circulation or business manager of such newspaper or its 
authorized representative shall he issued to such boy for a period not to exceed 
seven days. Copies of all such certificates shall be furnished the board of edu
cation within twenty-four hours after issue.

S e c . 103.27. Badge to he worm; nontransferable.—The badge provided for 
herein shall be such as the board of education shall designate, and shall be 
worn conspicuously in sight a t all times in sueh position as may be designated 
by the said board of education by such child while so working. No ehild, to 
whom such permit and badge or identification card are issued, shall transfer 
the same to any other person. No badge shall be issued, except on deposit of 
.a fee of twenty-five cents. Such fee shall be refunded upon return of the 
badge within one year from the expiration of the permit. All fees remaining 
after the expiration of such year are hereby appropriated to the board of edu
cation, with whom they have been deposited, to apply upon any expenditures 
incurred in the administration of sections 103.21 to 103.33.

;Sjec. 103.23. Sours of employment.— No boy under ‘.seventeen years of age 
shall, in any city of the first class, sell, expose, or offer for sale any news
papers, magazines, or periodicals after the hour of seven-thirty o’clock in the 
evening or before five o’clock in the morning; and no child under seventeen 
years of age shall distribute, sell, expose, or offer for sale any newspapers, 
magazines, or periodicals or shall work as a  bootblack or in any street or 
-public trades, or distribute handbills or shall be employed or permitted to 
work in the distribution or sale or exposing or offering for sale of any news
papers, magazines, or periodicals or as a  bootblack or in other street or public 
trades or in the distribution of handbills during the hours when the public 
schools of the city -where such child shall reside are in session: Provided, That 
any boy between the ages of fourteen and seventeen years, who is complying 
and shah, continue to comply with all the legal requirements concerning school 
attendance, and who is mentally and physically able to do such delivery 
besides his regular school work, shall be authorized to deliver newspapers 
between the hours .of four and six in the morning.

Sec. 103.29. Enforcement.—The board of education or any person acting 
under its direction shall enforce the provisions of sections 103.21 to 103.33, 
inclusive, and said board is  hereby vested with all powers requisite therefor. 
The said board is hereby authorized to use any funds provided for by section 
43.50 of the statutes in the atadm stration of this act.

Sec. 103.30. Revocation.—The permit of any child, who in any city of the 
first class distributes, sells, or offers for sale any newspapers, magazines, 
n r periodicals in any street or public place, ©r works as a  bootblack, or in any 
other street trade, or sells or offers for sale or distributes any handbills or 
other articles in violation of the provisions of sections 103.21 to 103.33, in
clusive, or who becomes delinquent or fails to comply with all the legal re
quirements concerning school attendance, shall forthwith be revoked for a 
period of six months, and his badge taken from said child. The refusal of 
any child to surrender such permit, and the distribution, sale, or offering for 
sale of newspapers, magazines, or periodicals or any goods or merchandise, 
or the working by such child as a bootblack, or in any other street or public 
trade, ear in distributing handbills or other articles, after notice by any officer 
authorized to .grant permits under this law of the revocation of such permit 
and a demand for the return of the badge, shall be deemed a violation of 
sections 103.21 to 103.33, inclusive. The permit of said child may also be 
revoked by the officer who issued such permit, and the badge taken from
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such child, upon the complaint of any police officer or other attendance officer 
or probation officer of a juvenile court, and such child shall surrender his 
permit and badge upon the demand of any police officer, truancy or other 
attendance officer or probation officer of a juvenile court or other officer 
charged with the duty of enforcing sections 103.21 to 103.33, inclusive. In 
case of a second violation of sections 103.21 to 103.33, inclusive, by any child, he 
shall be brought before the juvenile court, if there shall be any juvenile 
court in the city where such child resides, or, if not, before any court or 
magistrate having jurisdiction of offenses committed by minors and be dealt 
with according to law. The permit of a minor who changes his residence 
subsequent to its issuance may be revoked in like manner by the officers of 
the permit district to which he removes.

Sec. 103.31. Employment of minors in street trade.—The employment of any 
minor of the age of twelve years or more, pursuant to the provisions of sec
tions 103.21 to 103.33, inclusive, in a “street trade,” shall have the same 
w arrant as if his employment was under the permit provided by section 103.05, 
and such permit shall, within the trade for which it was issued, afford like 
protection to an employer as would a permit issued pursuant to section 
103.05. The permit shall authorize such minor to engage in the specified 
trade anywhere within the State.

Sec. 103.32. Penalty.—Any parent or other person who employs a minor 
under the age of seventeen years in peddling without a license, or who, having 
the care or custody of such minor, suffers or permits the child, to engage in 
such employment, or to violate sections 103.21 to 103.33, inclusive, shall be 
punished by a fine not to exceed fifty dollars nor less than ten dollars, or by 
commitment to the county jail for not more than thirty days or less than 
ten days.

Sec. 103.33. Certificate of school attendance; newspapers allowing "boys to 
loiter.—No badge shall be issued for a boy selling papers between the ages 
of twelve and seventeen years except upon certificate of the principal of either 
public, parochial, or other private school attended by said boy, stating and 
setting forth that said boy is a regular attendant upon said school. In any 
city or other permit district in which compulsory school attendance ends a t 
the age of sixteen years the educational requirements contained in sections
103.21 to 103.33, inclusive, shall not apply to children over sixteen years of 
age. No boy under the age of seventeen years shall be permitted by any 
newspaper publisher or printer or persons having for sale newspapers or 
periodicals of any character, to loiter or remain around any salesroom, as
sembly room, circulation room, or office for the sale of newspapers between 
the hours of nine in the forenoon and three in the afternoon on days when 
school is in session. Any ^newspaper publisher, printer, circulation agent, 
or seller of newspapers shall upon conviction for permitting newsboys to 
loiter or hang around any assembly room,* circulation room, salesroom, or 
office where papers are. distributed or sold, shall be punished by a fine not to 
exceed one hundred dollars nor less than twenty-five dollars, or by commit
ment to the county jail for not more than sixty days or less than ten days.

Sec. 103.34. Regulation of employment; classification.—Except as to cities 
of the first class, the industrial commission is charged with general super
vision of minors engaged in a “street trade,” as the term is defined in section
103.21 to the end that such minors be not required, suffered, or permitted to 
work a t or engage in a street trade under conditions or during hours which 
are dangerous or prejudicial to their life, health, safety, or welfare. For such 
purpose it is made the duty of the industrial commission, and it  shall have 
power, jurisdiction, and authority to investigate, ascertain, determine, and 
classify street trades and to issue general or special orders prohibiting the 
employment or engagement of minors in a-street trade dangerous or preju
dicial to the life, health, safety, or welfare of such minor, and, by like orders, 
to fix the terms and conditions of permits to such minors and provide for 
their issuance by the board of education or school board of the city, village, 
or town in which such minor resides, for the revocation of permits, and for 
such other regulations as may be reasonably necessary to carry out the pur
pose and intent hereof: Provided, however, That no boy under the age of 
twelve years and no girl under the age of eighteen years shall a t any time 
be permitted to engage in a street trade.

Sec. 103.35. Effect of classification and orders.—Such investigations, classi
fications, and orders.shall have the same force and effect as orders issued
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pursuant to sections 101.01 to 101.28, inclusive, and any action, proceeding, 
or suit to set aside, vacate, or amend any such order of the commission, or 
to enjoin the enforcement thereof, shall be made pursuant to the proceeding 
authorized in sections 101.01 to 101.28, inclusive.

Sec. 103.36. Ad interim effect of child labor laws.— Until such time as the 
industrial commission shall investigate, ascertain, determine, and classify street 
trades for districts other than cities o f the first class, as provided in section 
103.34, and by order designate those trades, and the conditions and hours 
therein, at which a minor shall not be permitted to engage, any engagement 
or employment of a minor in a street trade in any such district contrary to 
the limitations provided in sections 103.21 to 103.33, inclusive, shall be deemed 
prejudicial to the life, health, safety, and welfare of such minor. Except as 
the industrial commission may provide ways and means in conflict with the 
administrative procedure provided in sections 103.21 to 103.33, inclusive, the 
provisions of said sections shall be effective, in so fa r as applicable, in a ll 
other cities and in the villages and towns of this State.

Sec. 103.38. Eight hours a day’s work, when.— In  all engagements to labor in 
any manufacturing or mechanical business, where there is no express con
tract to the contrary, a day’s work shall consist of eight hours and all engage
ments or contracts for labor in such cases shall be so construed; but this shall 
not apply to any contract for labor by the week, month, or year.

Sec. 103.39. Payment of tmges.— (1 ) Every corporation organized for pe
cuniary profit engaged in any enterprise or business within the State o f W is
consin, excepting corporations owning or operating hospitals and sanatoriums 
for the care o f sick or insane persons, shall as often as on the fifteenth and 
on the last day o f each month pay to every employee engaged in its business, 
except to those employees engaged in lumbering and logging operations, a ll 
wages or salaries earned by such employee to a  day not more than sixteen 
days prior to the date of such payment Any employee who is absent at the 
time fixed for payment or who for any other reason is not paid at that time 
shall be paid thereafter at any time upon six days’ demand and any employee 
leaving his or her employment or discharged therefrom shall be paid in fu ll 
following his or her employment at any time upon three days’ demand. No 
corporation coming within the meaning o f this act shall by special contract 
with employees or by any other means secure exemption from the provisions 
of this act and each and every employee of any corporation coming within 
the meaning of this act shall have his or her right of action against any such 
corporation for the fu ll amount o f his or her wages due on each regular pay 
day as herein provided, in any court of competent jurisdiction. Whenever 
such regular payments cover wages earned to a date more than eight days 
prior to the day o f payment in’ the event the day fixed for the semimonthly 
payment fa lls on Sunday or a holiday, payment shall be made on the previous 
business day. Any corporation owning or operating any hospital or sana
torium for the care of sick or insane persons shall give the same number o f days’ 
notice of its intention to discharge any employee as it requires such employee 
to give before being permitted to quit its service, unless such employee is 
discharged because of a serious infraction o f a rule.

(2 ) Any corporation violating the provisions of this act shall be deemed 
guilty of a misdemeanor and upon conviction thereof shall be punished by a  
fine of not less than twenty-five dollars or more than one hundred dollars 
for each separate offense and each and every failure or refusal to pay each 
employee the amount of wages due him or her at the time, or under the con
ditions required in this statute shall constitute a separate offense.

Sec. 103.41. Hours of labot' on public works.— (1 ) Each and every contract 
hereafter made for the erection, construction, remodeling, or repairing of any 
public building or works, except contracts for the construction or maintenance 
of public highways and bridges, to which the State or any officer or agent 
thereof is a party, which may involve the employment of laborers, workmen, 
or mechanics, shall contain a stipulation that no laborer, workman, or mechanic 
in the employ of the contractor, subcontractor, agent, or other person, doing 
or contracting to do all or a part of the work contemplated by the contract, 
shall be permitted to work more than eight hours in any one calendar day, 
except in cases of extraordinary emergencies.

(2 ) The phrase “ extraordinary emergencies,” as used in this section, shall 
mean and include only such as grow out of the necessity of protecting property 
or human life when endangered by reason of an attack by the public enemy 
or endangered from fire, flood, or storm.
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<3) This section shall apply oMy to such w ork as is actually performed 
on the premises on which such buildings o r works are being erected, con
structed, remodeled or repaired.

Sec. 103.42. Violations.— [Penalty fo r violation is a  toe , not exceeding $200, 
car imprisonment not more than 6 months, or he£h.j

S ec. 103.43. J?nmdttlen& advertising.— ,(1) I t  shall he unlaw ful to influence, 
induce, persuade or attempt to influence, induce, persuade, o r engage workmen 
to change from one place of employment to another in  tins State or to accept 
employment in this State or to bring workmen of any class or calling into this 
State to work in any department of labor in  this State, through or fey means 
o f any false or deceptive representations, false advertising, or false pretenses 
concerning the kind and character o f the work to be done, or amount and 
character o f the compensation to be paid fo r such work, or the sanitary or 
other conditions o f the employment, or failu re to state in any advertisement, 
proposal, or contract fo r the employment that there is a strike o r lockout at 
the place of the proposed employment, when in fact such strike o r lockout 
then actually exists ha such employment at such place. Any of such unlaw ful 
acts shall be deemed a false advertisement, or misrepresentation for the pur
pose of this section.

(2 ) Any person, who by Mmse3f, M s servant, or agent, or as the servant 
or agent of any other person, or as an officer, director, servant, or agent of 
any firm, corporation, association, or organization of any kind, shall violate 
any of the provisions of subsection (1 ) of this section shall upon conviction 
thereof be punished by a  fine o f not more than two thousand dollars or by 
imprisonment in the county ja il not more than one year or fey both such fine 
and imprisonment.

(3 ) Any person who shall be influenced, induced, or persuaded to engage 
with any persons mentioned in subsection <1) of this section, through or by 
means o f any o f the things therein prohibited, shall have a  right of action fo r 
recovery of all damages that he shall have sustained in consequence of the 
false or deceptive representation, false advertising or false pretenses used 
to induce Mm to change his place o f employment or to accept such employ
ment, against any parson or persons, corporations or companies o r associations, 
directly or indirectly, causing such dam age; and in addition to all such actual 
damages such workman may have sustained, shall be entitled to recover such 
reasonable attorney fees as the court shall fix, to be taxed as costs In any 
judgm ent recovered.

Sec. 10344. Bwe&tsbops; permits.— No owner or lessee of any factory, nor 
any manager, employee, o r agent of such owner or lessee, and no contractor 
doing work t o  any factory, shall contract with any person to manufacture, 
alter, repair, or finish any articles in  any tenement or dwelling house, or in  
any shed o r other building situated in the rear of any tenement o r dwelling 
house, unless there has been secured a permit from  the industrial commission 
authorising such factory or contractor to engage in home work manufacture. 
iSnch permits shall be conditioned aspon compliance with sections 103.05 to 
103.15, inclusive, sections 104.01 to 104.12, inclusive, and section* 146.03 of the 
statutes, and upon furnishing to the industrial commission any information 
which it may require to determine whether these provisions of the statutes 
are complied with in such home work manufacture. Failure to faithfully  
observe these conditions shall be cause for the revocation of such permits. 
So fa r as not inconsistent with the provisions o f this section the provisions 
o f sections 101.01 to 101.28, inclusive, of the statutes, are made a part hereof, 
and the penalties therein shall be applied to and be imposed t o  any violations 
o f this section.
•• Sec. 103.45. Time cheeks.— A il corporations or individuals paying wages in 
time checks or other paper than legal money shall make such time cheeks or 
paper payable in some designated place of business in  the county in which 
the work was performed or at the office o f such corporation or individual i f  
•within the State of Wisconsin, or at any hank within said State. Any corpo
ration or individual failing to comply with the terms of the above section 
shall upon eoiivietion thereof be fined not to exceed one hundred dollars nor 
less than ten dollars.

Minimum wage
Section 104.01. Definitions.— The following terms as used in sections 104.01 

to 104.12, inclusive, shall be construed as fo llow s:
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(1 ) The term “ employer ” shall mean and include every person, firm, or 
corporation, agent, manager, representative, contractor, subcontractor, or prin
cipal, or other person having control or direction of any person employed at 
any labor or responsible directly or indirectly for the wages of another.

(2 ) The term “ employee ” shall mean and include every person who is in 
receipt o f or is entitled to any compensation for labor performed for any 
employer.

(3 ) The term “ wage ” and the term “ wages ” shall each mean any com
pensation for labor measured by time, piece, or otherwise.

(4 ) The term “ welfare ” shall mean and include reasonable comfort, reason
able physical well-being, decency, and moral well-being.

(5 ) The term “ living w age” shall mean compensation for labor paid, 
whether by time, piecework, or otherwise, sufficient to enable the employee 
receiving it to maintain himself or herself under conditions consistent with his 
or her welfare.

Sec. 104.02. Living wage.— Every wage paid or agreed to be paid by any 
employer to any female or minor employee, except as otherwise provided in 
section 104.07, shall be not less than a living wage.

Sec. 104.03. Violation.— Any employer paying, offering to pay, or agreeing to 
pay to any female or minor employee a wage lower or less in value than a  
living wage shall be deemed guilty of a violation of sections 104.01 to 104.12, 
inclusive, of the statutes.

Sec. 104.04. Classifications.— It shall be the duty of the industrial commis
sion, and it shall have power, jurisdiction, and authority to investigate, ascer
tain, determine, and fix such reasonable classifications and to issue general 
or special orders determining the living wage, and to carry out the purposes 
of sections 104.01 to 104.12, inclusive, of the statutes. Such investigations, 
classifications, and orders, and any action, proceeding, or suit to set aside, 
vacate, or amend any such order of said commission, or to enjoin the enforce
ment thereof, shall be made pursuant to the proceeding in sections 101.01 to 
101.28, inclusive, of the statutes, which are hereby made a part hereof, so far 
as not inconsistent with the provisions of sections 104.01 to 104.12, inclusive, 
o f the statutes; and every order o f the said commission shall have the same 
force and effect as the orders issued pursuant to said sections 101.01 to 101.28, 
inclusive, of the statutes, and the penalties therein shall apply to and be 
imposed for any violation of sections 104.01 to 104.12, inclusive, of the statutes.

Sec. 104.05. Complaints; investigation.— After July 1, 1913, the industrial 
commission may, upon its own initiative, and after July 1, 1914, the industrial 
commission shall, within twenty days after the filing of a verified complaint 
of any person setting forth that the wages paid to any female or minor em
ployee in any occupation are not sufficient to enable such employee to maintain 
himself or herself under conditions consistent with his or her welfare, inves
tigate and determine whether there is reasonable cause to believe that the wage 
paid to any female or minor employee is not a living wage.

S ec. 104.06. Advisory wage l)oard.— If, upon investigation, the commission 
finds that there is reasonable cause to believe that the wages paid to any 
female or minor employee are not a living wage, it shall appoint an advisory 
wage board, selected so as fairly  to represent employers, employees and the 
public, to assist in its investigations and determinations. The living-wage so 
determined upon shall be the living-wage for all female or minor employees, 
within the same class as established by the classification of the commission.

Sec. 104.07. Special licenses.— The industrial commission shall make rules 
and regulations whereby any female or minor unable to earn the living wage 
theretofore determined upon, shall be granted a license to work for a wage 
which shall be commensurate with his or her ability. Each license so granted 
shall establish a wage for the licensee, and no licensee shall be employed at a 
wage less than the rate so established.

Sec. 104.08. Apprentices.— (1 ) A ll minors working in an occupation for 
which a living-wage has been established for minors, and who shall have no 
trade, shall, if employed in an occupation which is a trade industry, be inden
tured under the provisions of section 106.01.

(2 ) A  “ trade” or a “ trade industry” within the meaning of this act shall 
be a trade or an industry involving physical labor and characterized by mechan
ical skill and training such as render a period of instruction reasonably neces
sary. The industrial commission shall investigate, determine and declare what 
occupations and industries are included within the phrase a “ trade” or a 
“ trade industry.”
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(S ) The industrial commission may make exceptions to the operation of sub
sections (1 ) and (2 ) of this section where conditions make their application 
unreasonable.

Sec. 104.09. Registration; records.— Every employer employing three or more 
females or minors shall register with the industrial commission, on blanks to 
be supplied by the commission. In filling out the blank he shall state separately 
the number of females and the number of minors employed by him, their age, 
sex, wages and the nature of the work at which they are employed, and shall 
give such other information relative to the work performed and the wages 
received as the industrial commission requires. Each employer shall also keep 
a record of the names and addresses of all women and minors employed by him, 
the hours o f employment and wages o f each, and such other records as the 
industrial commission requires.

Sec. 104.10. Intimidating witness.— Any employer who discharges or threat
ens to discharge, or in any way discriminates, or threatens to discriminate 
against any employee because the employee has testified or is about to testify, 
or because the employer believes that the employee may testify, in any investi
gation or proceeding relative to the enforcement of this act, is guilty o f a mis
demeanor, and upon conviction thereof shall be punished by a fine of twenty- 
five dollars for each offense.

Sec. 104.11. Violation.— Each day during which any employer shall employ 
a person for whom a living-wage has been fixed at a wage less than the living- 
wage fixed shall constitute a separate and distinct violation of sections 104.01 
to 104.12, inclusive, o f the statutes.

Sec. 104.12. Complaints.— Any person may register with the industrial com
mission a complaint that the wages paid to an employee fo r whom a living wage 
has been established, are less than that rate, and the industrial commission shall 
investigate the matter and take all proceedings necessary to enforce the pay
ment of a wage not less than the living wage.

Conciliation of labor disputes

Section 104.13. Board of conciliation; conditions of labor; review.— (1 ) A  
board of conciliation is hereby created to consist o f three members, one of whom 
shall be a skilled employee, but not having employing or discharging power, one 
of whom shall be an employer o f labor and one o f whom shall have a general 
knowledge of manufacturing and labor conditions. Immediately after the pas
sage of this act, the governor, by and with the advice and consent of the senate, 
shall appoint such members, but no member so appointed shall act until so 
confirmed. The term of the first such. appointee shall terminate on the first 
Monday o f February, 1920; the term o f the second such appointee shall termi
nate on the first Monday of February, 1921; and the term, of the third such 
appointee shall terminate on the first Monday in February, 1922. In  January, 
1920, and annually thereafter, there shall be appointed and confirmed in the 
same manner, one member for the term of three years from the first Monday 
in February in such year. Each member shall hold his office until his successor 
is appointed and qualified.

(2 ) Whenever any dispute shall arise between an employer of more than 
twenty-five persons in a common employment, and his employees, over the wages 
of employees, such employer, or any number of such employees more than 
one-half, working in a common employment, may request the board of concilia
tion to investigate and report as to what is a fair, equitable^ and. just wage for 
such employees under all the circumstances surrounding both such employer 
and his employees. The board may, upon receiving such request, investigate 
and report as to what, in their opinion, is a fair, equitable, and just wage 
under all the circumstances and conditions surrounding both such employer 
and his employees. In  the event such dispute shall arise between any public 
service corporation and its employees o f any class, division or grade, and said 
board of conciliation shall investigate and report thereon as herein provided, 
and determine the wages, hours of labor, or working conditions to which such 
employees are reasonably entitled, such determination shall be immediately 
submitted to the railroad commission of Wisconsin, which railroad commission 
shall without delay further investigate the said matter and make and file its 
determination therein, confirming or modifying the report of said board within 
forty-five days after receiving the same. I f  the earnings of sudi public service 
business in which such employees are engaged are found to be sufficient to meet
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the cost o f making the determination of the said commission effective without 
depriving said corporation of a fa ir return from the capital employed in such 
business, as determined by the railroad commission, said railroad commission 
shall order such public service corporation to make effective the wages, hours 
of labor, and working conditions so determined by it to be fair, equitable, and 
just, otherwise the commission shall provide for such a revision of the rates, 
tariffs and charges of such public service business as w ill enable it to meet 
such cost and yield a fa ir rate of return upon the capital employed therein, 
as determined by the railroad commission, which order of the railroad commis
sion shall be subject to review in the manner now provided by law  for the 
review o f orders relating to the-rates and service of the public service business 
affected by the order sought to be reviewed.

(3 ) The board may employ such experts as shall be necessary to assist them 
in making investigations under this act and such clerks and stenographers as 
may be necessary to perform the clerical work of the board.

(4 ) For the purpose of making such investigation and report, the board may 
issue subpoenas, compel the attendance of witnesses and the production of books, 
records, papers, and documents. In  case of failure of any person to comply with 
any order of the board or any subpoena law fully issued or on the refusal of any 
witness to testify to any matter regarding which he may be interrogated, it 
shall be the duty of the circuit court of any county or the judge thereof, on the 
application of a member of the board, to compel obedience by attachment pro
ceedings for contempt, as in the case o f disobedience of the requirements of 
subpoena issued in such court or a refusal to testify therein.

(5 ) The board, or any member thereof, or any person employed by the board 
fo r that purpose, shall, upon demand, have the right to inspect the books, 
records, and papers of any employer who is under investigation by the board 
and to examine under oath any officer, agent, or employee of such employer: 
Provided, That any person other than a member of the board who shall make 
such demand or conduct such examination shall first produce his authority 
therefor, signed by the board or a m ajority thereof.

(6 ) No person shall be excused from testifying or from producing any books, 
records, papers or documents before the board on the ground or fo r the reason 
that such testimony, books, records, papers or documents may tend to incrimi
nate him or subject him to a penalty or forfeiture, but no person having so 
testified or produced such books, records, papers or documents, shall be pros
ecuted or subjected to any penalty or forfeiture for or on account of any 
transaction, matter or thing concerning which he may have testified or pro
duced books, records, papers or documents, provided that no person so testifying 
shall be exempted from prosecution or punishment for perjury in so testifying. 
Any person who shall w illfu lly interfere with the board or any of its employees 
in conducting any examination or who shall w illfu lly testify fasely to any 
matter or thing m aterial to the investigation, or who shall, after a proper 
demand has been made therefor, fa il or w illfu lly refuse to produce any book, 
record, paper or document which is in his possession or under his control, shall 
be guilty o f a misdemeanor and, upon conviction, shall be punished by a fine of 
not less than one hundred dollars, nor more than one thousand dollars for 
each offense.

(7 ) Whenever the board shall have made and compelled an investigation 
under the provision of this act, it shall make and file its written report thereon 
as soon as practicable, which report shall be open to the public and the board 
shall, immediately upon making and filing such report, furnish a certified copy 
thereof to the employer so investigated and a like certified copy thereof to his 
employees.

Private employment offices

Section 105.01. Scope.— [The statute covers all agencies for procuring or 
furnishing employment, whether as a business or incidentally, except em
ployers hiring for themselves alone and employees of such employers.]

Secs. 105.02-105.04. False statements, etc.— [M aking any statement known to 
be false as to the nature, conditions, duration, etc., of employment or of the 
agent’s ability to furnish employment is forbidden, and agents must assure 
themselves beyond a reasonable doubt as to the truth of the m aterial facts in 
the representations made. The splitting of fees is forbidden.]

Secs. 105.05-105.07. License; bond.— [A  license is required for the conduct of 
any agency for which an annual fee of $50 is charged in cities of 30,000 inhabit
ants or over if  only female help is supplied, other agencies pay $100 per annum.
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In  smaller cities and towns the fees are $10 And $25, respectively. A  penal 
bond hi the sum of $1,000 is also required, conditioned on an observance o f 

.the provisions o f this law .]
S e c s. 10&.08-105.10. Inspection, etc*— {The industrial commission is charged 

hrith the enforcement o f this law  and may visit any agency and inspect its 
Hreeords or call for information on blanks furnished by it.]
* Sec. 105.11. Fees.— [A  schedule of fees or charges to be made by any agency 
IJnnst he furnished the commission, and no license w ill be issued unless such 
{charges are reasonable. Changes may be made only with the approval of the 
I commission; no registration fee may be charged without its permission.]
r Sec . 105.12. Bureaus for women.— [Agencies for women must furnish applica- 
! tion cards on which are entered particulars as to the employment to be fur
nished. No female may be sent to a  house of immoral resort or had repute 
, known to be such or o f which knowledge could be obtained by reasonable effort.
; A  record must be kepi of persons placed in service and the facts as to their 
'applications.]

Sec . 105.13. Refusing or revoking license.— [The commission may refuse 
j license to persons found by investigation to be of unfit character or seeking to 
! conduct an agency in an unfit place, and licenses may be revoked on failure to 
comply with the law  or regulations thereunder. Licenses may also be with
held if  it appears that the community is adequately served by free public 

"agencies.]
* Secs. 105.14,105.15. Regulations; reports, etc.— [The commission may make 
rules, prescribe records, call for reports, and safeguard the publie or persons 
seeking employment against fraud, misrepresentation, etc.]

Sec. 105.16. Farm labor.—Clerks of municipalities in  which no licensed 
agency exists shall receive applications fo r employment as farm  laborers, 
reporting placements monthly to the industrial commission. Employers are to 
pay 25 cents for each time assisted in securing such labor.]

Factory regulations—Cigar factories
Section 110.01. No basements.— No shop or place wherein cigars are manu

factured shall be located below the ground floor.
Sec. 110.02. Floor space.— Each employee in any shop or place wherein cigars 

are manufactured shall, while actually employed, be allowed to use twenty 
square feet of surface space, unobstructed to the ceiling.

Sec. 110.03. Air space.— Every room wherein eigars are manufactured shall 
contain at least seven hundred tmbic feet of air space. It  shall in every part 
be not less than eight feet in height from floor to ceiling, every window shall 
have not less than twelve square feet in superficial area, and the entire area 
of window surface shall not be less than twelve per cent of the floor space of 
such room.

Sec. 110.04. Ventilation.— Every room in which cigars are manufactured while 
work is carried on shall be so ventilated that the air shall not become impure 
and injurious to the health of the persons employed therein, and it shall wher
ever necessary, by the means o f air shafts or other ventliation, be so changed 
as to render harmless all gases, dust, and other impurities generated in the 
process of manufacturing cigars. A ll windows are to be kept open for thirty 
minutes before working hours and for thirty minutes after working hours.

Sec. 110.05. Sanitation.— Every such shop or place in which one or more 
persons are employed and every such factory in which five or more persons are 
employed shall be kept clean. The dust must he removed from work tables 
and floors once every day, the floors scrubbed at least once a week, and one 
cuspidor provided for every two employees.

Sec. 110.06. Closets.— Where men and women are employed there shall be 
separate dressing rooms and water-closets for the different sexes.

Secs. 110.07, 110.08. Violations;  enforcement.— [Penalty for violations is a  
fine, $10 to $25 for a first and $25 to $50 for subsequent offenses. Enforcement 
rests with the factory inspector, but no penalty w ill be enforced as to secs. 
110.02-110.04 until after notice of at least four weeks and continued non- 
compliance.]

Wages preferred—In assignments
Section 128.02. Preferences.— [A ll preferences in cases of voluntary assign

ments, except for wages of laborers, servants, and employees earned within 
tiie preceding six months, are void as to the preference, but valid for a ll other 

j purposes.]
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Sec. 128.16. Paym ent.— {Before paying any dividends to creditors generally 
the assignee shall pay wages earned by laborers, servants, and employees within 
the six months preceding the assignment, after paying unpaid taxes and assess
ments, debts due the United States or the State, and the expenses of the 
assignm ent]

Labor organizations— Injunctions—Collective agreements
Section 133.05. Mmemptiom.—Nothing contained in the antitrust laws shall 

be construed to forbid the existence and operation of labor, agricultural, or 
horticultural organizations instituted, for the purposes of mutual help, and not 
having capital stock or conducted fo r profit, or to forbid or restrain individual 
members of such organizations from law fully carrying out the legitimate ob
jects thereof; nor shall such organizations, or the members thereof, be held 
or construed to be illegal combinations or conspiracies in restraint of trade, 
under the antitrust laws. The labor of a  human being is not a  commodity or 
article of commerce.

Sec. 133.07. Organization perm itted; injunctions.— (1 ) W orking people may 
organize themselves into or carry on labor unions and other associations or or
ganizations for the purpose of aiding their members to become more skillful 
and efficient workers, the promotion of their general intelligence, the elevation 
of their character; the regulation of their wages and their hours and condi
tions of labor, the protection of their individual rights in the prosecution of 
their trade or trades, the raising of funds for the benefit o f sick, disabled, or 
unemployed members, or the fam ilies o f deceased members, or for such other 
object or objects for which working people may law fully combine, having in 
view their mutual protection or benefit.

<2) No restraining order or injunction shall be granted by any court of this 
State, in any case between an employer and employees, or between employers 
and employees, or between employees, or between persons employed and per
sons seeking employment, involving or growing out of any dispute whatsoever 
concerning employment, unless necessary to prevent irreparable injury to prop
erty or to a property right of the party making the application, for which 
injury there is no adequate remedy gt law , and such property or property right 
must be described with particularity in the application, which must be in writ
ing and sworn to by the applicant, or by his agent or attorney. No such restrain
ing order or injunction shall be granted except by the circuit court or by a court 
of concurrent jurisdiction in equity, and then only upon such reasonable notice 
©f application therefor as a presiding judge of such court may direct by order to 
show cause, but in no ease less than forty-eight hours, which shall be served 
upon such party or parties sought to be restrained or enjoined as shall be speci
fied in such order to show cause.

(3 ) No such restraining order or Injunction shall prohibit any person or per
sons, whether singly or in concert, from terminating any relation of employ
ment, or from ceasing to perform  any work or labor, or from recommending, 
advising, or persuading others by peaceful means so to d o ; or from attending 
at any place where any such person or persons may law fully be, for the pur
pose of peacefully obtaining or communicating information, or from peacefully 
persuading any person to work or to abstain from working; or from ceasing 
to patronize or to employ any party to such dispute, or from recommending, 
advising, or persuading others by peaceful and law fu l means so to d o ; or from  
paying or giving to, or withholding from, any person engaged in such dispute, 
any strike benefits or other moneys or things of value; or from peaceably 
assembling in a law fu l manner, and for law fu l purposes; or from doing any act 
or thing which might law fully be done in the absence of such dispute by any 
party thereto; nor shall any of the acts specified in this paragraph be con
sidered or held to be violations of any laws of this State.

(4 ) Whenever in any matter relating to the violation of any such restraining 
order or injunction an issue of fact shall arise, such issue shall be tried by a  
jury, in  the same manner as provided for the trial of other cases.

Sec. 133.08. Collective bargaining.— Sections 133.01, 133.04, 133.21 and 226.07 
[relating to combinations, trusts, e ta ] shall be so construed as to permit col
lective bargaining by associations of producers o f agricultural products and by 
associations of employees when such bargaining is actually and expressly done 
for the individual benefit of the separate members of each such association 
making such collective bargaining.

1147
1

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1148 TE X T A N D  A BR ID G M EN T OF LABOB LA W S

Factory, etc., regulations—Sweatshops

Section 146.03. Home manufacturing.— (1 ) Under this section “ manufac
tu rer” shall mean the owner or lessee of any factory or contractor for such 
owner or lessee, “ manufactured ” shall mean manufactured, altered, repaired, 
or finished, and “ home” shall mean any tenement or dwelling, or a shed or 
other building in the rear thereof.

(2 ) No aticles shall be manufactured for a manufacturer in a home unless
he shall have secured a license from the local health officer, which shall desig
nate the room, apartment, or building and name the persons to be employed. 
License shall be granted only upon payment of a fee of one dollar, and when 
the health officer shall have satisfied himself through inspection that the place 
is clean and fit fo r the purpose and that none of the persons employed or 
living therein are afflicted with any communicable disease likely to be trans
mitted to consumers. The license shall be issued for one year. A t least one 
reinspection shall be made during the year, and the license revoked i f  rein
spection discloses improper conditions. The license shall be kept on file in  
the principal office of the licensee. ^

(3 ) The State board of health and the industrial commission may jointly - 
adopt and enforce rules and regulations for local health officers hereunder, and 
may prohibit home work upon specified articles when necessary to protect 
health of consumers or workers. Subsections (3 ), (4 ), and (5 ) of section
140.05 shall apply.

. (4 ) Every manufacturer giving out articles or materials to be manufactured 
in any home shall issue therewith a label bearing the name or place of business 
of the factory, written or printed legibly in English, and shall keep a register 
of the names and addresses of the persons to whom given, and with whom con
tracts to do so were made, the quantities given out and completed and the wages 
paid. This register may be inspected by the State health officer, a deputy 
State health officer, the local health officer, or a deputy o f the industrial com
mission.

(5 ) Anyone who shall for himself or as manager or agent give out materials 
to be manufactured, in a home, for an unlicensed manufacturer or who shall 
employ, or contract with anyone to do such work without such license shall 
forfeit to the State not less than ten nor*more than one hundred dollars fo r 
each offense.

Factory, etc., regulations—Spitting
Section 146.08. Cuspidors.— [Spitting on the floor of any factory is forbidden. 

Notice to that effect must be posted, and adequate cuspidors must be supplied 
and provisions made for their cleaning daily.]

Safety appliances—Corn huskers and shredders—Wood saws
Section 167.12. Safety appliances.— Any person, firm, or corporation who shall 

sell, offer, or expose for sale, or use any machine to be operated by steam, or 
other power, for the purpose o f husking or shredding com or com stalks shall 
provide such machines with safety or automatic feeding devices for the protection 
from accident by the snapping rollers, husking rollers, and shredding knives 
of any person using or operating such machine in the discharge of his duty, 
and such machine shall be so guarded that the person feeding said machine 
shall be compelled to stand at a safe distance from the snapping rollers; and 
any person, firm, or corporation operating such machine shall maintain thereon 
such safety or automatic feeding devices. The duty to equip such machine 
with safety or automatic feeding devices, as well as the duty to maintain the 
same, shall be absolute; and the exercise of ordinary care on the part o f such 
person, firm, or corporation operating such machine shall not be deemed a  
compliance with such duty; and in case any person in the employ o f such 
person, firm, or corporation operating such machine continues in such employ
ment when such device has not been installed and maintained, as above pro
vided, such employee shall not be deemed guilty of a want of ordinary care, 
on account of so continuing in such employment

Sec. 167.13. Operation.— No person, firm, or corporation shall use, operate, 
or permit to be used or operated any such machine purchased prior to June 12, 
1909, unless during all the time such machine shall be used and operated it shall 
be in charge o f a competent person whose sole duty shall be to oversee and a t  
tend to the operation and use of the sam e; nor use, operate, or permit to be

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



W ISC O N SIN — STA T U TE S— 1923 1149

used or operated any such machine whatever while the safety devices or guards 
are detached.

Sec. 167.14. Sale regulated.— No such machine shall be sold or offered or ex
posed for sale unless the said machine shall have plainly marked upon it the 
name and location of the person, firm, or corporation manufacturing the same.

Sec. 167.15. Enforcement.— It shall be the duty of the industrial commission 
to enforce the provisions of sections 167.12 to 167.15, inclusive: Provided, That 
nothing therein contained shall be construed to authorize such industrial com
mission to select or compel the adoption of any particular or special safety device, 
and that the question of the reasonable safety of any such device used by any 
manufacturer shall be subject to judicial determination.

Sec. 167.16. Wood sawing machines.— No person, firm, or corporation shall 
offer or expose for sale any machine for the purpose of sawing wood unless the 
said machine shall be provided with reasonable safety devices for the protection 
from accidents from saws, gears, knuckles, belts, set screws, or other dangerous 
parts.

Sec. 167.17. Use without guards.— It shall be unlawful for any person, firm, 
or corporation owning such machine to use, operate, or permit to be used or 
operated any such machine while the safety devices or guards are detached.

Sec. 167.18. Penalty.— Any such person, firm, or corporation who shall violate 
any o f the provisions of sections 167.16 to 167.19, inclusive, shall be punished 
by a fine of not less than twenty dollars nor more than one hundred dollars for 
each offense.

Sec. 167.19. Complaint.— Upon complaint to the industrial commission it shall 
be its duty to enforce the provisions of sections 167.16 to 167.19, inclusive.

Factory, etc., regulations— Dyeing and cleaning establishments

Section 167.21. Regulations.—
* * * * * * *

(5 ) It  shall be the duty of every person, firm, or corporation owning, manag
ing, controlling, or maintaining any such cleaning or dyeing establishment or 
business in this State to conduct, operate, and maintain the same in the man
ner provided by law  with a strict regard for protection against fire hazards 
and protection of the health and safety of its employees and the general 
public, in accordance with all law fu l rules and regulations prescribed from  
time to time by the industrial commission in whom fu ll power for such pur
poses is hereby vested. It  shall be unlawful for any person, firm, or corporation 
owning, managing, controlling, or maintaining any such cleaning or dyeing 
establishment or business to advertise, conduct, operate, or maintain the same 
in violation of the provisions of this section, or in violation of any law ful rule, 
regulation, or order made or adopted by the industrial commission as herein 
provided.

Railroads—Height of wires over tracks

Section 180.23. Regulation.— [The size and spacing of poles, modes of guying, 
tying wires, and bracing cross arms are prescribed. W ires must not be less 
than 25 feet above the track except trolley wires, which must be not less than 
22 feet.]

Wages preferred^-In receiverships of railroads

Section 192.04. Rank.— [A  receiver of a railroad corporation must report 
the amount due laborers and employees, and wages earned within six months 
prior to the appointment of the receiver shall be paid next after current operat
ing expenses.]

Railroads—Safety provisions—Telegraph operators

Section 192.28. Frogs to be guarded.— Every railroad corporation shall erect 
and maintain sufficient guards or blocks at the front and rear of every frog  
in its track. I f  any such corporation, its officers, agents, or servants shall vio
late or fa il to comply with any of the provisions o f this section or fa il to 
sufficiently guard such frogs, it shall, for each and every such violation or 
failure, forfeit not less than fifty dollars nor more than five hundred dollars, 
one-half to the person prosecuting, and shall in addition be liable to the person
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M u red  fo r a l l . damages sustained thereby, whether such person Shalt be a  
servant or agent of such corporation or not, and notwithstanding such violation 
or failure shall .arise m  occur through the negligence o f some other agent or 
servant thereof.

This section does not do away With the defense of contributory negHgen.ee. 80 Wis.aw.
ISec. 192.31. Erection of telltales compelled.— [W henever there is any obstruc

tion of a height of less than seven feet above the roof of any freight car, tell
tales must he made and placed at or near such obstruction.]

Sec. 192.82. Construction.— [This section gives specifications for the erection 
of telltales.]

Sec. 192.38. Violations.— fFailure to comply with this act for the space o f 
©0 days entails a fine, $50 to $100, and the same penalty is incurred for every 
20 days* delay thereafter.]

Sec. 192.34. Report— [A  railroad or other company operating a railroad  
shall report to the railroad commission each year, showing location of all ob
structions of a height of less than seven feet above the roof of any freight car 
and give a statement that the law  has been complied w ith.]

Sec. 192.85. Risk not assumed.— An employee of .a railroad corporation who 
is injured by or because of the existence of any bridge, viaduct, or other ob
struction over, above, or across any o f the tracks o f said railroad at a height 
less than that provided in sections 192.31 to 192.35, inclusive, which has not 
been protected by the erection of telltales, as provided in  sections 192.31 to 
192.35, inclusive, shall not be considered to have assumed the risk of such in
jury, although he continues in the employ of such corporation after the exist
ence of such unguarded bridge, viaduct, car other obstruction has been brought 
to his knowledge.

Sec. 192.36. Railroad telegraph operators.— (1 ) It  shall he unlawful for any 
common carrier by railroad, carrying freight or passengers between points 
within this State, to employ any telegraph operator, except an assistant under 
an experienced operator, who shall not have attained the age of eighteen years 
and who shall not have had actual .experience as a  telegraph operator, or who 
shall not have had at least six months’ actual experience under the tutorship 
of an experienced railroad telegraph operator, or who shall not have been 
graduated from a  school of telegraphy having a t least a six months’ course.

(2 ) Any common carrier by railroad or any of its officers or agents who shall 
violate the provisions of this section shall be deemed guilty of a misdemeanor 
and shall be punished by  a fine of not less than one hundred dollars nor more 
than one thousand dollars fo r each offense.

Liability of railroad companies for mage debts of predecessors

Section 192.53. Construction work.— [I f  a contractor owes any laborer on 
railw ay construction for not over 39 days’ labor, such laborer may, within 30 
days, serve notice on the company or its agent, which shall thereby become 
direetly liable for such debt.]

S ec. 192.54. Prior indebtedness.—W henever any railw ay corporation shall 
become the successor of a preexisting railway corporation which operated a 
railroad in this State and was indebted to its employees of whatever grade for 
services performed by them within six months prior to its disposal of its road 
such first-mentioned railw ay company shall be liable for the amount then due 
such employees.

Liability of railroad companies for injuries to employees
Section 192.55. Personal injury liability.— Every railroad company shall be 

liable for damages for a ll injuries whether resulting in death or not, sustained 
by any of its employees, subject to the provisions hereinafter contained re
garding contributory negligence and assumption o f risk  on the part of the 
injured employee:

(1 ) When such injury is caused by a defect or insufficiency in any locomo
tive, engine, car, rail, track, roadbed, machinery, or appliance used by its 
employees in and about the business of. their employment.

(2 ) When such injury shall have been sustained by any offieer, agent, 
servant, or employee of such company, while engaged in the line of his duty 
as such and which such injury shall have been caused in whole or in greater 
part by the negligence of any other officer, agent, servant, or employee of such
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company, in the discharge of, or by reason of the failure to discharge his 
duties as such.

(3 ) In  all actions hereafter brought against such railroad company under 
or by virtue of any of the provisions o f this section to recover damages for 
personal injuries to any employee, or where such injuries have resulted in 
his death, the fact that the employee may have been guilty of contributory 
negligence shall not bar a recovery, but the damages shall be diminished by 
the jury in proportion to the amount of negligence attributable to such em
ployee: Provided, That no such employee who may be injured or killed shall 
be held to have been guilty of contributory negligence in any case where the 
violation by such railroad company of any statutes enacted for the safety 
o f employees contributed to the injury or death of such employee: Provided, 
further, That in any action brought against any common carrier under or by 
virtue of any of the provisions of this act to recover damages for injuries to, 
or death of, any of its employees such employee shall not be held to have 
assumed the risk of his employment in any case where the violation by such 
common carrier of any statutes enacted for the safety of employees contributed 
to the injury or death of such employee.

(4 ) Any contract, rule, regulation, or device whatsoever, the purpose or 
Intent of which shall be to enable any railroad company to exempt itself from  
any liability created by this section shall to that extent be void: Provided, That 
in any action brought against any such railroad company under or by virtue 
of any of the provisions of this section such railroad company may set off 
therein any sum it has contributed or paid to any insurance, relief, benefit, 
o r indemnity that may have been paid to the injured employee or the person 
entitled thereto on account o f the injury or death for which said action was 
brought.

(5 ) In a il cases under this section the question of negligence and con
tributory negligence shall be fo r the jury.

(6 ) No contract or receipt between any employee and a railroad company, no 
rule or regulation promulgated or adapted by such company, and no contract, 
rule, or regulation in regard to any notice to be given by such employee shall 
exempt such corporation from the fu ll liability imposed by this section.

(7 ) The phrase “ railroad company,” as used in this section, shall be taken 
to embrace any company, association, corporation, or person managing, main
taining, operating, or in possession of a railroad in whole or in part within 
this State whether as owner, contractor, lessee, mortgagee, trustee, assignee, 
or receiver.

(8 ) In any action brought in the courts of this State by a resident thereof, 
or the representative of a deceased resident, to recover damages in accord
ance with this section, where the employee of any railroad company owning or 
operating a railroad extending into or through this State and into or through 
any other State or States shall have received his injuries in any other State 
where such railroad is owned or operated, and the contract of employment 
shall have been made in thig State, it shall not be competent for such rail
road company to plead or prove the decisions or statutes of the State where 
such person shall have been injured as a defense to the action brought in this 
State

(9 ) The provisions of this section shall not apply to employees working in 
shops or offices.

Street railw ays— Vestibules—Safety appliances

Section  193.04. Inclosures.— [A  suitable protection of iron or glass must be 
installed on winter cars, in use between November 1 and April 1, with the 
exception of trailers. Penalty, $50 to $100 fine for each day’s violation.]

Sec. 193.29. Safety devices.— (1 ) Every person, partnership, or corporation 
owning or operating a street or interurban car line shall provide and equip 
each and every motor car weighing over forty thousand pounds net or empty 
weight, used for the transportation of passengers or freight, and added to the 
service from and after the passage of this aet, with air brakes of modern de
sign, to be approved by the railroad commission.

(2 ) Nothing herein contained shall lim it or restrict the power of the rail
road commission to order air brakes upon other cars.

(3 ) Any such corporation neglecting or refusing to comply with any of the 
foregoing provisions shall forfeit and pay a penalty to the State of not less 
than twenty-five dollars nor more than one hundred dollars, and each day’s
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operation o f one or more cars in violation of this act shall be considered a  
separate offense.
• Sec. 193.31. Window cleaners.— (1 ) Every corporation owning or operating 
a street or interurban car line in this State shall equip each o f its motor 
driven cars with a suitable mechanical device designed fo r the: removal Of 
snow and water from  a  sufficient portion of: the window in front o f the motOr- 
man to afford an unobstructed view. Such device shall be attached to such 
window so as to permit its being used by the motorman without leaving his 
position while operating said car. Such mechanical device is to be o f a  design 
approved by the railroad commission.

(2 ) Any such corporation neglecting or refusing to comply with the pro
visions of this section shall be punished by a fine of not less than twenty-five 
dollars nor more than one hundred dollars.

Railroads— First aid—Accidents, etc.
Section 195.14. Medical supplies on trains.— (1 ) It shall be unlawful for any 

steam railroad company engaged in the transportation of passengers or freight 
of any kind whatsoever to run or attempt to run any passenger or freight 
train upon which passengers or employees may ride or travel that is not 
equipped with at least one medical emergency case which shall contain the 
following specified articles: Two gauze bandages and two triangular pieces o f 
gauze eighteen inches wide, and one pound of absorbent cotton.

(2 ) Any such railroad company violating any o f the provisions of this sec
tion shall be guilty o f a misdemeanor and upon conviction shall be fined not 
less than twenty-five dollars nor more than one hundred dollars, and any per
son or employee o f such railroad who shall remove or destroy or cause the 
removal or destruction of such articles after the railroad company has com
plied with the provisions of this act shall be subject to the same penalty as 
provided herein against the railroad company.

Sec. 195.37. Reports.— The [ra ilroad ] commission shall ascertain * * * 
the amounts paid for salaries to the officers of the road and the wages paid to 
its employees and the maximum hours o f continuous service required of each 
class* ♦ ♦ ♦

Sec. 195.47. Accidents, reports, etc.— [Accidents resulting in injuries to per
sons, etc., must be reported to the commission, which may investigate the same 
i f  it deems that public interests require.]

Employers' liability insurance

Section 204.23. Statement in policy.— No casualty corporation Issuing em
ployers’ liability policies shall condition the same upon compliance by the 
assured with “ any law  or ordinance respecting the safety of persons, but shall 
clearly and distinctly state what conditions and requirements are to be com
plied with by him.

Assignments of wages

Section 2313a. Wife to sign.— No assignment of the salary or wages of any 
m arried man, then or at the accruing thereof exempt by law  from  garnish
ment, shall be valid for any purpose unless such assignment shall be in writing 
signed by the w ife, i f  she at the time be a member of his fam ily, and unless 
her signature be witnessed by two disinterested witnesses; nor shall any such 
assignment be valid as to any such salary or wages to accrue more than two 
months after the date of the making o f such assignment.

Wages preferred— In  receiverships

Section 2787a. General provision*— [This section applies the same rate to 
receiverships generally as is fixed for railroads by sec. 192.04, above.]

Exemption of wages from execution

Section 2982. Amount— [The earnings of a  person having a fam ily de
pendent upon him, and the earnings o f a  minor child or children contributing 
to the support o f the fam ily fo r the period of three months next preceding the 
w rit, are exempt from attachment, etc., to the amount o f $00 for each month* 
not exceeding $180 in a ll.] »
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Suits for wages—Execution

Section 3674. Stay.— [No stay is  to be allowed in  an execution on a judg
ment for manual labor performed by the party in  whose favor the same was 
rendered.]

Garnishment of wages of public employees

Section 3716a. Amount exempt— [W here w ages or salary of an officer or 
employee o f the State, a  county, city, village, etc., are the subject o f a  judg
ment, the same are exempt to the same extent as salaries and wages exempt 
by law  from garnishm ent]

Suits for wages—Attorneys9 fees

S ection 3775. Fee.— [A justice o f the peace may allow an attorney’s fee o f  
$5 on any recovery under $50, i f  the plaintiff appeared by an attorney of rec
ord, whether the defendant appeared or not.]

Wages preferred—In administration

Section 3852. Bank.— [W ages due workmen, clerks, or servants, earned 
w ithin 3 months prior to death and not exceeding $300 to each claim ant are 
payable after expenses of the funeral and last sickness and debts having a  
preference under the law s of the United States.]

Safety appliances—Threshing machines

Section 4396. Joints to be covered.—Any person owning or running any  
threshing machine in  this State so constructed that any jo in t  knuckle, or jack  
thereof is  dangerously exposed, who shall neglect to cover or secure the same 
in  some suitable manner so as to prevent injury to persons passing over or 
near the same shall be punished by fine not exceeding fifty dollars nor less 
than two dollars.

Exemption of wages—"Unlawful assignment of claims

Section 4438f. Sending claims out of State.— [Anyone sending a claim for 
debt out of the State or assigns or transfers a claim for the purpose of having 
the same collected by ^depriving the debtor of his exemption rights when the 
parties are w ithin the jurisdiction o f the courts o f the State shall be fined 
not less than $10 nor more than $50.]

Forging cards of labor organizations, etc.

Section 4464a. Cardsf etc.—Any person who shall falsely make, alter, forge, 
or counterfeit any card or receipt of dues purporting to be given or issued by 
any association o f railway employees, or by any of its officers to its  members, 
with intent to injure, deceive or defraud, shall be punished as hereinafter 
provided.

Sec. 4464b. Certificates of employers.—Any person who shall falsely make, 
alter, forge, or counterfeit any letter or certificate purporting to be given by any 
corporation or person, or officer or agent of such corporation or person to a*  
employee of such corporation or person a t the time of such employee’s leaving 
the service o f such corporation or person, showing the capacity or capacities in  
which such employee was employed by such corporation or person, the date of 
leaving the service or the reason or cause of such leaving, w ith the intent to  
injure, deceive, or defraud, shall be punished as hereinafter provided.

Sec. 4 4 6 4 c . Uttering or passing forgery.—Any person who shall utter, pub
lish, pass, or tender as true, or who shall have in  his possession with intent 
to utter, publish, pass, or tender as true, any false, altered, forged, or counter
feited letter, certificate, card, or receipt, the forging, altering, or counterfeiting 
whereof is prohibited by either of the preceding sections of this act, with intent 
to injure, deceive or defraud, shall be punished as hereinafter provided.

Sec. 4464d. Penalty.—Any person violating any of the provisions of sections 
4464a to 4464c, inclusive, shall, upon conviction thereof, be punished by im
prisonment in -th e State’s prison or county ja il not more than one year or by 
fine not exceeding two hundred dollars,

105446°—25----- 73
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Interference w ith  employment—B la ck list in g , etc.

Section 4466a. In ju r y  to "business.—Any two or more persons who shall 
combine, .associate, agree, mutually undertake, or concert together for the  
purpose of w illfu lly  or maliciously injuring another in  his reputation, trade, 
business, or profession by any means whatever, or for the purpose of m ali
ciously compelling another to do or perform any act against his w ill, or 
preventing or hindering another from doing or performing any law ful act shall 
be punished by imprisonment in the county ja il not more than one year or by 
fine not exceeding five hundred dollars.

Sec. 4466b. B la ck listin g .—Any two or more persons, whether members of a 
partnership or company or stockholders in a corporation, who are’ employers 
of labor, who shall combine or agree to combine for the purpose of preventing 
any person seeking employment from obtaining the same, or for the purpose of 
procuring or causing the discharge of any employee by threats, promises, cir
culating blacklists, or causing the same to be circulated, or who shall, after 
having discharged any employee, prevent or attempt to prevent such employee 
from obtaining employment with any other person, partnership, company, or 
corporation by the means aforesaid, or shall authorize, permit, or allow any 
of his or their agents to blacklist any discharged employee or any employee 
who has voluntarily left the service o f  his employer, or circulate a blacklist 
of such employee to prevent his obtaining employment under any other employer, 
or who shall coerce or compel any person to enter into an agreement not to 
unite with or become a meml>er of any labor organization as a  condition of 
his securing employment or continuing therein, shall be punished by fine of 
not more than five hundred dollars nor less than one hundred dollars, which 
fine shall be paid into the State treasury for the benefit of the school fund. 
Nothing in this section shall prohibit any employer of labor from giving any 
other such employer, to whom a discharged employee has applied for employ
ment, or to any bondsman or surety, a truthful statement of the reasons for 
such discharge, when requested so to do by such employee, the person to whom  
he has applied for employment, or any bondsman or su re ty ; but it  shall be .a 
violation of this section to give such information with the intent to blacklist, 
hinder, or prevent such employee from obtaining employment; neither shall 
anything herein contained prohibit any employer of labor from keeping for his 
own information and protection a record showing the habits, character, and 
competenecy of h is employees and the cause of the discharge or voluntary 
quitting of any of them.

Sec. 4466c. Preventing employment.—Any person who by threats, intimida
tion, force, or coercion of any kind shall hinder or prevent any other person 
from engaging in or continuing in any law ful work or employment, either for 
him self or as a wage worker, or who shall attempt to so hinder or prevent 
shall be punished by fine not exceeding one hundred dollars or by imprisonment 
in the county ja il not more than six  months, or by both fine and. imprisonment, 
in  the discretion o f  the court. Nothing herein contained shall be construed to  
prohibit any person or persons off o f the premises of such law ful work or 
employment from recommending, advising, or persuading others by peaceful 
means to refrain from working at a  plaee where a strike or lockout is  in  
progress.

Protection of employees as voters

S ection 4543q. D uress and fraud .—Any employer of labor who refuses to  
allow  an  employee to serve as election inspector or ballot clerk, or makes any 
threats or offers any inducements of any kind to such employee for the purpose 
of preventing such employee from serving as such inspector or clerk, shall 
be punished by imprisonment in the county ja il or house of correction not 
exceeding nine months, or by a fine of not more than five hundred dollars and 
costs of prosecution.

S ec. 4543q-l. R eq u irin g  employees to w ork .—No employer of labor in  any city  
of the first class shall ask or require any of his employees to do any manner 
of labor or work during the afternoon of any day on which a primary election 
is held in such city for the nomination of candidates for city offices, except 
works of necessity or charity. Every person violating this section or know
ingly contributing to such violation shall be punished by a fine not exceeding 
twenty-five dollars.
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Bribery, e t c o f  employees

Section 4575m. Bribery of agent, e£c.—Whoever corruptly gives, offers, or 
promises to an agent, employee, or servant any gift or gratuity whatever with  
intent to influence his action in relation to his principal’s, employer’s or 
m aster’s business; or an agent, employee, or servant who corruptly requests or 
accepts a gift or gratuity or a promise to make a g ift or to do an act beneficial 
to himself, under an agreement or with an understanding that he shall act 
in any particular manner in relation to his principal’s [,] employer’s, or master’s 
business; or an agent, employee, or servant who, being authorized to procure 
materials, supplies, or other articles either by purchase or contract for his 
principal, employer, or master, or to employ service or labor for his principal, 
employer, or master, receives directly or indirectly, for him self or for another 
a commission, discount, or bonus from the person who makes such sale or 
contract, or furnishes such materials, supplies, or other articles, or from a 
person who renders such service or labor; and any person who gives or offers 
such an agent, employee, or servant such commission, discount, or bonus, shall 
be punished by a fine of not less than ten dollars nor more than five hundred 
dollars, or by such fine and by imprisonment, for not more than one year.

Sec. 4575m. 1. Bonus to chauffeurs.—It shall be unlawful for any chauffeur, 
driver, or other person having the care of a motor vehicle for the owner to 
receive or take, directly or indirectly, witliout the written consent of such 
owner, any bonus, discount or other consideration for supplies or parts fur
nished or purchased for such motor vehicle or upon any work or labor done 
thereon by others, or on the purchase of any motor vehicle for his employer; 
and no person furnishing such supplies or parts, work or labor, or selling any 
motor vehicle shall give or offer any such chauffeur or other person having the 
care of a motor vehicle for the owner thereof, directly or indirectly, without 
such owner’s written consent, any bonus, discount, or other consideration 
thereon. Any person violating this section shall be guilty of a misdemeanor 
and punished by a fine not exceeding twenty-five dollars.

Sec. 4575n. Immunity.—No person shall be excused from attending, testify
ing, or producing books, papers, contracts, agreements, and documents before 
any court or in obedience tb the subpoena of any court having jurisdiction of 
the misdemeanor on the ground or for the reason that the testimony or evi
dence documentary or otherwise required of him may tend to criminate him or 
to subject him to a penalty or forfeiture. But no person shall be liable to any 
su it or prosecution civil or criminal for or on account of any transaction mat
ter, or thing concerning which he may testify  or produce evidence, documentary 
or otherwise, before said court or in obedience to its subpoena or in any such 
case or proceeding: Provided, That no person so testifying or producing any 
such books, papers, contracts, agreements or documents shall be exempted 
from prosecution and punishment for perjury committed in so testifying.

Employment of children in certain occupations forbidden

Section 4587a. Immoral, etc., occupations.— [No child under 14 may be 
employed in any dangerous, injurious, or immoral occupation, exhibition, or 
practice.]
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CONSTITUTION  

Article I.—Labor legislation

Section 22. Protective laws to be passed.—The rights of labor shall have 
just protection through law s calculated to secure to the laborer proper rewards 
for his service and to promote the industrial w elfare of the State.

Article IX.—Mine regulations

Section 1. Office of inspector.—There shall be established and maintained 
the office of inspector of mines, the duties and salary of which shall be pre
scribed by law. When said office shall be established, the governor shall, with  
the advice and consent of the senate, appoint thereto a person proven in the  
manner provided by law to be competent and practical, whose term of office 
shall be two years.

Sec. 2. Mining to be regulated.—The legislature shall provide by law  for the 
proper development, ventilation, drainage, and operation of all mines in this 
State.

Sec. 8. Women and children.—No boy under the age of fourteen years and ho 
woman or girl o f any age shall be employed or permitted to be in or about 
any coal, iron, or other dangerous mines for the purpose of employment therein : 
Provided, however, This provision shall not effect the employment of a boy or 
female of suitable age in an office or in the performance of clerical work at 
such mine or colliery.

Sec. 4. Right of action for injuries.—For any injury to person or property 
caused by w illful failure to comply with the provisions of this article, or laws 
passed in pursuance hereof, a right of action shall^accrue to the party injured 
for the damage sustained thereby, and in all cases* in th is State, whenever the 
death of a person shall be caused by wrongful act, neglect, or default, such as 
would, i f  death had not ensued, have entitled the party injured to maintain  
an action to recover damages in respect thereof, the person who, or the corpo
ration which would have been liable, if  death had not ensued, shall be liable 
to an action for damages notwithstanding the death of the person injured, and 
the legislature shall provide by law at its first session for the manner in which 
the right of action in respect thereto shall be enforced.

Sec. 6. State geologist.—There shall be a State geologist, who shall be ap
pointed by the governor of the State, w ith the advice and consent of the senate. 
* * * said State geologist shall ex  officio perform the duties of inspector of 
mines until otherwise provided by law.

Article X.—Liability of employers for injuries to employees— Waivers, etc.

Section 4. Damages for injuries.—No law  shall be enacted lim iting the 
amount of damages to be recovered for causing the injury or death of any 
person. Any contract or agreement w ith any employee waiving any right 
to recover damages for causing the death or injury of any employee shall 
be void.

A rticle X IX .—Sours of labor

Section 1. Eight hours a day's labor.—Eight (8 )  hours’ actual work shall 
constitute a law ful day’s work in all mines, and on all State and municipal 
works.

WYOMING

Article X IX .—Alien labor— Employment on public works

Section 1. Aliens not to be employed.—No person not a citizen of the United  
States or who has not declared his intention to become such shall be employed 
upon or in connection w ith any State, county, or municipal works or em
ployment.

1156

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Sec. 2. Enforcement.—The legislature shall, by appropriate legislation, see 
that the provisions of the foregoing section are enforced.

A r t ic l e  XIX.—Arbitration of labor disputes—Boards

S e c t io n  1. Courts to be established.—The legislature shall establish courts of 
arbitration, whose duty it shall be to hear and determine all differences and 
controversies between organizations or associations of laborers and their em
ployers, which shall be submitted to them in such manner as the legislature 
may provide.

A r t ic l e  XIX.—Liability of employers for injuries to employees—Waivers

Se c t io n  1. Contracts waiving rights to damages.—It shall be unlawful for 
any person, company, or corporation to require of its servants or employees 
as a condition of their employment, or otherwise, any contract or agreement 
whereby such person, company, or corporation shall be released or discharged 
from liability or responsibility on account of personal injuries received by such 
servants or employees while in the service of such person, company, or corpora
tion by reason of the negligence of such person, company, or corporation, or 
the agents or employees thereof, and such contracts shall be absolutely null 
and void.
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Miners’ hospital

Sections 504-508. Object of hospital.— [A State hospital a t Rock Springs 
has for its object to provide care and treatment of disabled miners requiring 
such attention. A  board of visitors fixes the schedule of charges and may 
declare who shall be subjects o f charity, and may also provide that classes of 
individuals or the members of any society may pay a sum annually that w ill 
entitle to the benefits of the hospital.]

Protection of employees as voters

Section 2214. Attempting to influence vote.—
* * * * * * *

8. No person shall attempt to influence the vote of any elector by means ot 
* * * threats of * * * discharging from employment, * * *.

* ♦  * * ♦  * *

Mine regulations—Explosives

Sections 2967-2972. Storage; tamping, etc.— [Explosives must be date- 
marked, stored at a safe distance from working places, the quantity under 
ground limited, and oils separately stored. No iron, steel, or other metal 
tamping bar may be used.]

Employment of children—Certain occupations forbidden

Section 3101. Acrobatic, etc., occupations.— [The employment of any child 
under 14 in singing, dancing, rope walking, or other acrobatic or mendicant 
employment is forbidden. For the text of a sim ilar law  see sec. 2223, Dela
ware Code.]

Sec. 3107. Employment in mines.— [No boy under 14 and no female may be 
employed underground in mines or underground works. This does not relate 
to office employment at mines.]

Wages as preferred claims—In assignments

Section 3390. Rank.— [Wages for three months prior to the date of any as
signment are preferred over aU other claims against the estate.]
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Exemption of wages—Unlawful assignment of claims

Sections 3424-3427. Sending claims out of State.— [It is  unlaw ful to sell, 
assign, or transfer a claim against a laborer or other employee, or sue thereon 
outside the State, or seek in any way to attach wages earned within 60 days 
prior to the commencement of proceedings, to avoid the effect of the exemption 
law s of the State. Proof of the institution of such action is  prima facie ev i
dence of intent to evade the law.]

Alien labor—Contracts

Section 3428. Terms limited.—No contract made for labor or services w ith  
any alien or foreigner previous to the time that such alien or foreigner may 
come into the State shall be enforced w ithin this State for any period after six  
months from the date o f such contract.

Sec. 3429. Recovery by alien.—Any alien or foreigner who shall hereafter 
perform labor or services for any person or persons, company or corporation 
w ithin this State, shall be entitled to recover from such person or persons, com
pany or corporation, a reasonable compensation for such labor or services, 
notwithstanding such person or persons, company or corporation may have paid  
any other party or parties for the sam e; and in actions for the price of such 
labor or services, no defense shall be admitted to the effect that the defendant 
or defendants had contracted with other parties who had, or pretended to 
have, power or authority to hire out the labor or services of such party or 
parties, or to receive the pay or price for such labor or services.

Liability of employers for injuries to employees—Waivers

' Section 3430. Contracts waiving right to damages.— It shall be unlawful for 
any person, company, or corporation to require of its  servants or employees as 
a condition of their employment or otherwise any contract or agreement 
whereby such person, company, or corporation shall be released or dis
charged from liability or responsibility on account of personal injuries received 
by such servants or employees while in service of such person, company, or 
corporation by reason of the negligence of such person, company, or corpora
tion, or the agents or employees thereof, and such contracts shall be absolutely 
null and void.

Protection of employees as candidates for political office
i

Section 3431. Discharging employees for candidacy.—Any company, corpora
tion, or individual who shall discharge or cause to leave h is or her or their 
employ, temporarily or permanently, any person or persons because they have 
been nominated as a candidate for any position of honor, trust, or emolument, 
to be voted for at any election held in pursuance of the laws of this S tate; 
or any person, agent, or officer of any company or corporation who shall cause 
or attempt to cause any person or persons nominated as candidates at any 
election to withdraw or refrain from accepting such nomination by threatening 
loss o f employment, business, or patronage if  they accept such candidacy, or 
shall make it a condition of employment, business, or patronage that such  
candidacy shall not’ be accepted, shall be guilty of a misdemeanor and shall be 
fined not less than one hundred dollars nor more than five hundred dollars.

Assignments of wages

Section 3432. Employer to accept.—No assignm ent of or order for wages 
to be earned in the future to seeure a loan of less than two hundred dollars 

; shall be valid against an employer of the person making said assignment or 
order until said assignment or order is  accepted in writing by the employer 
and said assignment or order and the acceptance of the same have been 
filed and recorded w ith  the clerk of the city or town where the party making 

(said assignment or order resides, if  a resident o f this State, or in which he is 
employed, if  not a resident of the Commonwealth.
; Sec. 3433. Consent of wife.—No such assignment of or order for wages to 
• be earned in the future shall be valid when made by a married man, unless 
i the written consent of h is w ife to the making of such assignment, is  attached  
thereto.
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Sec. 3434. Exemptions.—National banks and all banking institutions which  
are under the supervision of the bank examiner shall be exempt from  
the provisions of this chapter.

Mine regulations— Metalliferous mines

Sections 8483, 8484. Inspector.— [The State geologist is ex officio inspector of 
mines under this act, and may enter and inspect any metalliferous mine or 
metallurgical plant in the State, test machinery, examine witnesses, etc.}

Secs. 3485, 3486. Defective conditions.— [Notice in writing must be given of 
any condition or practice so dangerous or defective as to threaten bodily in
jury, and the owner, manager, etc., must remedy the condition and report 
such fact to the inspector. False representations as to conditions subjects the 
party to a fine of not less than $100 nor more than $300.]

Sec. 3487. Accidents.— [Accidents causing loss of life or 30 consecutive days* 
absence from work under the care of a physician, must be reported to the in
spector, w ith all the facts, and he shall thereupon investigate and report on 
the same.] *

Sec. 3188. Reports.— [Operators of mines or m ills employing 5 or more men 
must report annually the number of employees by classes, on blanks furnished 
by the inspector.]

Secs. 3489-3492, Provisions for safety.— [A  code -of signals is prescribed, and 
rules governing the same. Hoisting engineers must be sober, and not less than 
18 years of age. Strangers and visitors may not be allowed underground with
out a guide.]

Hours of labor in mines, smelters, etc.

Section 3499. Limit of eight hours in mines.—The period of employment of 
workingmen in all underground mines or workings shall be eight (8) hours 
per day, except in case of emergency where life  or property is  in imminent 
danger.

Sec. 3500. Smelters, etc.—The period of employment o f workingmen in  
smelters, stamp mills, sampling works, concentrates, and all other institutions 
for the reduction o f ores, and refining of ores or metals, shall be eight (8) 
hours per day, except in cases of emergency where life  or property is in im
minent danger.

Sec. 3501. Violations.— [Violations are punishable by fine, $100 to $500, or 
imprisonment 1 month to 6 months, or both.]

Sec. 3502. Day defined.—In all contracts hereafter made between any owner, 
lessee, or operator of any coal mine, w ith any such miner or laborer for his 
services as such, the word day when used shall be construed to be eight hours: 
Provided, That nothing in this section nor in sections 3502 [sic] or 8503 con
tained shall be construed to prohibit or prevent any such owner, lessee, or 
operator from operating his or its  coal mine more than eight hours in  any 
twenty-four.

Sec. 3503. Time defined.—The eight hours in this and the preceding section  
provided for shall be construed to mean eight hours of actual labor and shall 
not include the, time* consumed in going to and returning from work.

Sec. 3504. Penalty.—Any owner, lessee, or operator, his or its agents, em
ployees, or servants, violating any of the provisions of the two preceding sec
tions shall be fined not lass than fifty dollars, nor more than three hundred 
dollars, or imprisoned not more than three months, or both.

Mine regulations— Coal mines

Sections 3505-3508 (a ll as amended 1919, ch. 126), 3509. Maps; ways; 
ventilation.— [Maps must be made and filed, and revised every six  months. 
Mines must have two openings, separated by not less than 50 feet except in  
drift mines where two openings are impracticable. Not more than five men 
may be employed until the second shaft is  completed. Equipment of stairs, 
hoisting machinery, and methods of hoisting are prescribed. Ventilation, in
spection, and reports are regulated, and the driving o f rooms In advance of 
crosscuts restricted ]

Secs. 3510-3514 (a ll as amended 1919, ch. 126), 3515-3520. Mine foremen; 
safety lamps; safeguards, etc.— [A competent, certified mine foreman must 
nave charge of the inside operations of all mines, including ventilation, timber
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ing, drainage, etc. Records must be kept of air measurements and daily in
spections made of work places. Injuring apparatus, etc., is a misdemeanor. 
All machinery must he securely fenced or guarded, and reports made of acci
dents causing loss of life or serious personal injury. Inspectors are to be 
allowed access, and may enforce the provisions of the law.]

Secs. 3521, 3522, 3524 (all as amended 1919, ch. 120). Exa m in in g  board.—  
[County examining boards may be appointed, of which the State inspector is 
a member, to pass on the qualifications of mine foremen and assistants and 
fire bosses. Such persons may not be employed without certificates of com
petency.]

Sec. 3525. Specia l inspections.—[On request of the miners in any mine the 
State inspector may appoint a committee of two miners, to be assisted by the 
mine boss, to make and report on an inspection of the mine, the committee 
to be paid by the miners. The inspector is the legal adjuster of all scales 
and measures in mines.]

Sec. 3527. Stretchers.—[Suitably constructed stretchers must be kept at 
shafts? etc., for removing injured workmen.]

Sec. 3529 (as amended 1919, ch. 126). M ines covered.—[This chapter (secs. 
3505-3529) applies to mines in which 5 or more persons are employed during 
24 hours.]

Secs. 3530, 3531 (as amended 1919, ch. 126), 3532-3535. Unused crosscu ts; 
h o ists; sprinkling.—[Unused crosscuts must be sealed up, safety cables be at
tached to cars on “ man trips,” tools carried separately on such trips, dusty 
places sprinkled, and accumulations of dust removed at least monthly.]

Secs. 353(6, 3537 (both as amended 1919, ch. 126), 3538-3541, 3542 (as 
amended 1919, ch. 126), 3543, 3544 (as amended 1919, ch. 126), 3545, 3546, 
3547 (as amended 1919, ch. 126), 3548 (as amended 1919, ch. 126). In sp ec
tors.—[The governor appoints two State inspectors for terms of 4 years at 
$2,600 per year and traveling expenses. The State is divided into two dis
tricts, and an inspector assigned to each. Bonds of $5,000 are required. 
Quarterly inspections and annual reports must be made, and records kept. In
spectors may be removed for cause on a hearing before the court.

Reports of inspections must be posted at mines, and annual reports made 
by owners, etc., of operations, employment, etc. Special deputies may be 
appointed to investigate mine accidents.]

Paym ent of wages at m ines

Section 3549. P a y  sem im onthly.—All wages or compensation of coal miners 
and laborers, now employed, or who may hereafter be employed, in or about 
any coal mine in the State, shall be due and payable semimonthly, and such 
payment shall be made in lawful money of the United States, or by a good 
and valid check or draft; payable on presentation thereof, in lawful money of 
the United States, and not otherwise; that is to say, all such money earned prior 
to the first day of any month shall be due and payable on or before the fif
teenth day of such month, and any such money earned prior to the sixteenth 
day of any month shall be due and payable on or before the last day of such 
month. Any person, company, or corporation operating coal mines within this 
State who fails to comply with the provisions of this section, shall be fined 
in the sum of not less than twenty-five dollars nor more than one hundred 
dollars for each and every offense.

Sec. 3550. A ction for wages.—In case any employer of any such miner or 
laborer shall fail or refuse to make payment as aforesaid, the same shall be 
recoverable in an action at law, together with legal interest from the date 
when such amount was due, as provided herein.

Sec. 3551. Set-off.—No account for goods, wares, or merchandise, nor any 
claim, except for money loaned; or advanced by such employer to such miner or 
laborer, except as hereinafter provided, shall be allowed as a set-off or counter
claim in such action, and any condition of employment whereby any of the 
provisions of this chapter [secs. 3549 to 3552] are sought to be avoided,. shall 
be utterly null and void.

Sec. 3552. A ct construed.—Nothing in this chapter [sees. 3549 to 3552] con
tained shall be held to interfere with any contract or agreement, in writing, 
for the furnishing by such employer to such employees, of medicine, medical 
attendance, fuel, or house rent
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Labor organizations, etc.—Incorporation

Section 4186. Who may incorporate.—Any number of persons, not less than 
seven, may voluntarily associate themselves together for either of the follow
ing purposes: To organize * * * lodges or assemblies of the Knights of 
Labor, grand or subordinate, * ♦ * according to the constitution and usages 
of such * * * Knights of Labor * * *.
Sec. 4187. Certificate to be filed.r—Aay such society that may wish to become 

incorporated under and by virtue of this chapter, shall file in the office of the 
secretary of state and the office of the register of deeds of the county in which 
such society shall be located, a certificate in writing, setting forth the name of 
such society, together with its number (according to usage), and the place 
where the same shall be held, which certificate shall be signed by the presiding 
officer and secretary, and attested by the seal of such society, and such so
ciety or association having filed the certificate required by this chapter, shall be 
deemed and held a body corporate and politic, under the name and styles stated 
in such certificate, and may sue and be sued in all courts of record in this 
State, and shall have power to contract and be contracted with, and use a com
mon seal.

Wages—Garnishment—Exemptions—Preference

Section 4787. Wages due railroad employees.—[Where a judgment for wages 
lias been secured against a railroad company for labor in construction, opera
tion, or furnishing supplies, and it appears that there is no property subject to 
levy, but that a designated person or corporation owes such company, a writ 
may issue against such debtor, directing payment to the judgment creditor of 
the amount of the claim and costs.]
Sec. 4793. Assignments void, when.—An assignment or transfer of property, 

in the hands or under the control of any agent of such railroad company at 
the date of the service of notice of garnishment, or which may afterwards, and 
before the satisfaction of the judgment, come into his hands, or under his con
trol, shall be void as against judgment claimants under this article.
Sec. 4797 (as amended 1911, ch. 56). Public employees.—[The salaries or 

wages of public employees are subject to garnishment in the same manner and 
for the same causes as of private employees.]
Sec. 4810. Exemption.—[One-half a judgment debtor’s earnings for personal 

services rendered within 60 days prior to the levy are exempt from execution or 
attachment on a showing that they are necessary for the support of a depend
ent family residing in the State.]
Sec. 5595. Preference in administration.—[Wages due servants and employees 

for services rendered within 60 days prior to the death are to be paid in 
administration, together with expenses of the last sickness, next after funeral 
expenses and expenses of administration.]

Beats for female employees

Section 5815. Beats to be provided.—Every person or corporation employing 
females in any manufacturing, mechanical, or mercantile establishment in 
the State of Wyoming shall provide suitable seats for females so employed, 
and shall permit the use of such seats by them when they are not necessarily 
engaged in the active duties for which they are employed. Any person or 
corporation who shall violate the provisions of this section shall, upon con
viction thereof, be considered guilty of a misdemeanor and shall be punished by 
a fine of not less than ten dollars nor more than thirty dollars for each and 
every offense.

Wages of aliens—Prior contract

Section 5976. Receiving money for labor of alien under contract.—Any 
person, whether he or she acts for himself or herself, or as agent, attorney, 
or employee for another or others, who shall, in pursuance of or by virtue of, 
any contract made with any alien or foreigner, made before such alien or 
foreigner came into this State, receive or offer to receive any money, pay, or 
remuneration for the labor or services of any alien or foreigner, excepting the 
person so performing such labor or services, shall be deemed guilty of a mis
demeanor, and on conviction thereof, shall be fined in a sum not less than five
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hundred dollars and not more than five thousand dollars, and imprisoned in 
the county jail for not less than three months nor more than twelve months 
for each and every offense.

ACTS OF 1911

C h a p t e r 74.—Mine regulations—Weighing coal
Sections 1-3, 4 (as amended 1919, ch. 126), 5, 61 Screening; weighman; 

scales.—[Where miners are paid at bushel or ton rates, screening so as to re
move any marketable coal before it is weighed and credited is forbidden. 
Weighmen must serve under oath, and the miners may employ a check weigh
man who shall have the same rights and be under the same obligations as the 
weighman. Scales must be adjusted daily,'and fraudulent weighing is a mis
demeanor.]

C h apter 101.—Inspection of coal mines—Examination
Sections 1-6. Board of examiners; duties.—[The governor is authorized to 

appoint a board of qualified persons to examine applicants for the office of 
State mine inspector. Annual meetings are directed.

Applicant must be 30 years of age, experienced, and with a practical knowl
edge of mining engineering; appointments to be made from the eligibles 
secured.]

ACTS OF 1913

C hapt e r 68.—Mine regulations—Telephones
Sections 1, 2. Equipment required.—[A system of party-line telephones must 

be installed in eaeh coal mine in operation in the State, serving each hoisting 
shaft and other points designated. Positions may be changed if  found more 
serviceable in the opinion of the State inspector.]

C h a p t e r  89.—Mine regulations—Chech numbers on cars
Sections 1, 2. Changing numbers.—[Changing or removing numbers or 

check numbers on cars with the intent of cheating or defrauding miners or 
loaders in mines is a misdemeanor.]

C hap t e r 90.—Sours of labor on public works
Section 1. Eight-hour The time of service of all laborers or workmen

or mechanics employed upon any public works of the State of Wyoming, or 
of any county, city, and town, or any other political subdivision thereof, 
whether said work is done by contract or otherwise, shall be limited and re
stricted to eight hours in any one calendar day, except in cases of emergency 
caused by fire, flood, or danger to life and property; or except to work upon 
public or military works or defenses in time of war.

Sec. 2. Violations.—[Penalty for violations is a fine, $100 to $500, or im
prisonment 1 to 6 months, or both.}

C hap t e r 132.—LiabUity of railroad companies for infuries to employees
Section 1. Company liable, when.—Every person or corporation operating 

a railroad in the State shall be liable in damages to any person suffering in
jury while he is employed by such person or corporation so operating any such 
railroad, or, in case of the death of such employee, instantaneously or other
wise, to his or her personal representative, for the benefit of the surviving 
widow or husband and children of such employee; and, if none, then of such 
employee’s parents; and, if none, then of the next of kin dependent upon 
such employee, for such injury and death resulting in whole or in part from 
the negligence of any of the officers, agents, or employers of such person or 
corporation so operating such railroad in or about the handling, movement, or 
operation of any train, engine, or car, on or over such railroad, or by reason of 
any defect or insufficiency due to its negligence in its cars, engines, appliances, 
machinery, track, roadbed, works, or other equipment.

Sec. 2. Negligence to be measured.—In all actions hereafter brought against . 
any such person or corpora t io fiW  operating such railroad, under and fey
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virtue of any of the provisions of this act, the fact that the employee may 
have been guilty of contributory negligence shall not bar a recovery, but the 
damages shall be diminished by the jury in proportion to the amount of negli
gence attributable to such employee: Provided, That no such employee who 
may be injured or killed shall be held to have been guilty of contributory negli
gence in any case where the violation by such person or corporation so oper
ating such railroad or any statute enacted for the safety of employees con
tributed to the injury or death of such employee.
Sec. 3. Assum ption of risk .—Any employee of any such person or corpora

tion so operating such railroad shall not be deemed to have assumed any risk 
incident to his employment when such risk arises by reason of the negligence 
of his employer or of any person in the service of such employer.
Sec. 4. Contracts exempting from  liab ility .—Any contract, rule, or regulation 

or deviee whatsoever, the purpose or intent of which shall be to enable any 
such person or corporation so operating such railroad to exempt itself from 
any liability created by this act shall, to that extent, be void. Nor shall any 
contract of insurance, relief, benefit, or indemnity in case of injury or death 
entered into prior to the injury between the person so injured and such corpo
ration, or any person or association acting for such corporation, nor shall the 
acceptance of any insurance, relief, benefit, or indemnity by the person injured, 
his widow, heirs, or legal representatives after the injury, from such corpora
tion, person, or association, constitute any bar or defense to any cause of 
action brought under the provisions of this chapter, but nothing herein con
tained shall be construed to prevent or invalidate any settlement for damages 
between the employer and employees subsequent to injuries received.

ACTS OF 1915

C hapter 77—Em ploym ent of ch ild ren

Section la  (added 1923, ch. 48). Em ploym ent during school hours.—[No 
child required by law to attend school may be employed in any way during 
the time the schools are in session.]

Sec. 2. Ille g a l, im m oral, etc., occupations.—[No child under 16 may be em
ployed for any illegal or immoral purpose or in any place or vocation injurious 
to morals or health or dangerous to life or limb.]
Sec. 3 (as amended 1923, ch. 48). Dangerous employments.—[No child under 

16 may be employed in or in connection with designated dangerous occupations. 
For a similar list see sees. 3145, 3148, Delaware Code.]

Sec. 4 (as amended 1923, ch. 48). W ork time.—[No child under 16 may work 
at other than domestic and farm service more than 6 days or 48 hours per week, 
or more than 8 hours per day, and not between 7 p. m. and 7 a. m.]
Sec. 5. Seats.—[No female under 18 shall be employed where constant stand

ing is required, and employers of such females must furnish suitable seats and 
permit their use in so far as the nature of the work allows.]

Secs. — (added 1923, ch. 48). Certificates.—[Children under 16 may not be 
employed in other than domestic and personal service unless the employer has a 
permit issued by a permit officer appointed by the child-labor commissioner. 
Proof of age, a statement of intended employment, the completion of 8 years of 
schooling, and a health certificate are required. Enforcement rests with the 
child-labor commission and all police, peace, and probation officers.]

C h a p t e r 146.—Accidents— Reports and investigation

Section 44 (as amended 1917, ch. 74). P u b lic  utilities.—[All public utilities 
must report to the public service commission, under rules laid down by it, all 
accidents resulting in loss of life or injury to person. The commission shall 
make such investigations as it deems required, and may make orders with 
reference thereto.]

ACTS OF 1917

C h a p t e r 18.—Fa cto ry , etc., regulations— F ir e  escapes

Section 1. W hat buildings to have fire escapes.—* * * Every * * * 
factory or workshop three or more stories in height shall be provided with safe 
and suitable metallic, tunnel[,] iron or fireproof ladders or stair fire escapes.
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with guard rail of sufficient strength attached to the outside walls thereof and 
extending from or suitably near the ground to the uppermost story thereof with 
platforms not less than six by three feet and of such shape and size and in such 
proximity to the windows of each story above the first as to render access to 
such ladders or stairs from each story easy and safe to the occupants of such 
buildings in case of fire, and it shall be the duty of every proprietor, custodian, 
superintendent, or person or persons having charge and control of such public 
buildings mentioned and described herein to post notices in every hall, and in 
a public and conspicuous place in such building, designating the places on each 
and every floor of such building where such fire escapes are located and may 
be found.

Sec. 3. Exits,—Every building now or hereafter used, in whole or in part, as 
a factory, mill, workshop, garage, office, bakery, laundry, store, and any other 
building or buildings in which people are employed at manual or other labor 
shall be provided with proper and sufficient means of escape in case of fire by 
two or more ways of egress, and all doors leading into or to such factory, mill, 
workshop, garage, office, bakery, laundry, store, and any other building or build
ings in which people are employed at manual or other labor shall not be locked, 
bolted, or fastened during working hours [so] as to prevent free and easy access 
therefrom.

Sec. 4. Ways to be unobstructed.—All such metallic, iron, or fireproof ladders 
or stair fire escapes, stairways, hallways, or means of egress mentioned or de
scribed in this act shall at all times be kept free from any obstruction, in good 
repair, and ready for use, and at night or where lights are necessary in the 
daytime a red light shall be provided with the words inscribed thereon “ fire 
escape ” i Provided, That on all hotel, theater, school, and hospital buildings 
two or more stories in height said stairways shall extend from each floor of 
said building to the ground and shall not be less than three feet wide, the 
risers of said stairs shah not be greater than eight inches, and the treads not 
less than ten inches wide, and the platform not less than three feet wide, and 
in all cases the full width of the stairs. All such stairs shall have proper 
guardrails not less than twenty-eight inches high. Where tubing is used for 
guardrails they shall be not more than ten inches apart, and where balusters 
are used they shall be not more than six inches apart.

C hap t e r 113.—Commissioner of labor and statistics—Factory, etc., regulations
Section 1. Office created.—There is hereby created the office of commissioner 

of labor and statistics, whose powers and duties shall be as hereinafter pro
vided.

Sec. 2. Appointment.—The governor shall within thirty days after the pas
sage of this act appoint a commissioner of labor and statistics whose term shall 
be four years and until his successor is appointed and qualified: Provided, 
That no person shall be appointed as State commissioner of labor, who shall 
have been an official in any labor organization at any time during a period of 
six months prior to such appointment. In case of a vacancy in the office caused 
by death, resignation, or incapacity to act the governor shall fill such vacancy 
by an appointment for the unexpired term.

Sec. 3. Office.—The commissioner of labor and statistics shall be furnished 
with office room in the capitol building in the State capitol [capital] in which 
he shall maintain his office and records.

Sec. 4. Duties.—It shall be the duty of the commissioner of labor and statis
tics to enforce all laws enacted by the Legislature of Wyoming, relating to 
labor and to the health, welfare, life, and limb of the workers of this State; to 
make an inspection of the industrial establishments and buildings hereinafter 
provided for, and to report biennially to the governor his findings, together 
with any recommendations thereon that he may consider as being helpful.

Sec. 5. Statistics.—The commissioner of labor shall collect, classify, have 
printed, and submit to the governor in the biennial report of the commissioner 
of labor and statistics, as hereinafter provided, the following statistics touch
ing the industrial life of the State, to w it: The hours of labor and number of 
[each] sex engaged in manual labor, the aggregate and average daily wages 
classified by sex and occupation; the number and character of accidents, the 
working conditions of all industrial establishments (including manufacturing 
establishments, hotels, stores, workshops, theaters^ halls, and other places 
where labor is employed), and such other information relating to industrial,
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economic, social, educational, moral, and sanitary conditions of the working 
class, as the commissioner may deem needful to protect the* work of his office; 
and such [commissioner] shall also gather all available statistics from similar 
departments in other States as may by him be deemed advisable.

Sec. 6. Doors in work places.—All doors leading into or to any manu
facturing establishments, mills, workshops, offices, bakeries, laundries, stores, 
hotels, theaters, halls, or other buildings in which people are employed, shaU! 
be so constructed as to open outward, when practicable, and shall not be 
locked, bolted or fastened so as to prevent free egress during working hours. 
Proper and substantial handrails shall be provided on all stairways in manu
facturing establishments, mills, workshops, offices, bakeries, laundries, stores, 
hotels, theaters, halls, and other buildings where people are employed 
or rooms rented to the public. And he shall have authority to enforce by 
due process of law, the provisions of this section, and other laws relating 
to fire escapes.

Sec. 7. Hoistways, etc.—The openings of all hoistways, hatchways, elevators, 
well holes and stairways in manufacturing establishments, mills, workshops, 
bakeries, laundries, stores, hotels, theaters, halls, or any other kind of 
establishment where labor is employed, or machinery used, shall be protected 
by trap doors, hatches, fences, automatic gates or other safeguards, and all 
due diligence shall be used to keep all such means of protection dosed, 
except when it is necessary to have the same open for use when practicable. 
All machinery, in use in any mercantile, manufacturing, or any other estab
lishment whatsoever where labor is employed, shall be equipped with proper 
shifters for throwing on and off pulleys, loose pulleys and other such safe- 

• guards as may be deemed necessary by the commissioner of labor for the 
proper safeguard of life and limb.

Sec. 8. Terms construed.—Manufacturing establishments, as those words are 
used in this act, shall mean and include all smelters, oil refineries, cement 
works, mills of every kind, machine and repair shops, and in addition to the 
foregoing, any other kind or character of manufacturing establishment, of any 
nature or description whatsoever, wherein any natural product or other 
articles or materials of any kind, in a raw or unfinished or incomplete state 
or condition, are converted into a new or improved or different form. Where 
ever [wherever] the expression occurs in this act is substantially the follow
ing words: “ Every person owning or operating any manufacturing estab
lishment [”], or where language similar to that is used, the word “ person” 
in that connection shall be held and construed to mean any person or persons, 
partnership, corporation, receiver, trust, trustee, or any other person or com
bination of persons, either natural or artificial, by whatever name he or 
they may be called.

Sec. 9. Access to work places.—The commissioner of labor shall have power 
to enter any manufacturing establishment, mill, workshop, office, bakery, 
laundry, store, hotel, theater, hall, or any public or private works where 
labor .is employed, rooms are rented to the public, or machinery is used, for 
the purpose of enforcing the provisions of this act.

Sec. 10. Witnesses.—The commissioner of labor shall have the power to ad
minister oaths, to examine witnesses under oath, to compel the attendance of 
witnesses, and the giving of testimony in any part of this State. Witnesses 
may be summoned by the commissioner in [by] process issued in same man
ner as in district court: Provided, That no witness shall be compelled to go 
outside of the county in which he or she resides to testify.

Sec. 11. Prosecutions.—The county and prosecuting attorney of any county 
in this State shall upon complaint on oath of the commissioner of labor prose
cute to termination before any court of competent jurisdiction, in the name of 
the State of Wyoming, actions or proceedings against any person or persons 
charged with violation of any of the provisions of this act or any of the laws 
of this State enacted for the protection of employees.

Sec. 12. Reports.—On or before the first day of December, 1918, and bi
ennially thereafter, the commissioner of labor shall make a complete report 
to the governor in writing, which report shall cover statistics gathered in 
this State, the conditions discovered by his inspections of industrial establish
ments in this State, relating particularly to industrial or working conditions, 
and the economic, social, educational, moral, and sanitary conditions of the 
workers therein; the efforts made to enforce the laws as comprehended by 
^ is .$ £ t; together with such recommendations as he shall deem advisable as
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relating to the welfare of the working people of the State and to the efficiency 
of Ms office.

Sec. 13. Oath; bond.—The commissioner of labor before entering upon the 
duties of his office shall take the oath of office prescribed by law and shall 
enter into a bond, with sufficient sureties to the State of Wyoming, in the sum 
of $2,000, conditioned for the faithful performance and discharge of the duties 
of Ms office;

Sec. 14 (as amended 1919, ch. 31). Salaries.—The salary of the commis
sioner of labor shall be two thousand five hundred dollars ($2,500) per annum, 
such compensation to be audited and paid in the same manner as the salaries 
of ether State officers. The commissioner shall appoint a deputy commissioner 
of labor whose salary shall be one thousand eight hundred dollars ($1,800) 
per annum, such compensation to he audited and paid monthly as other State 
salaries are paid. The deputy labor commissioner shall work under the direc
tion of the commissioner of labor and statistics, who shall be responsible for 
his official acts. His term of office shall extend during the pleasure of the 
commissioner of labor and statistics or until his successor is appointed.

Sec. 15 (as amended 1919, ch. 31). Expenses.—In addition to the salaries 
provided for in the preceding section the commissioner of labor shall be al
lowed for the other expenses of his office the sum of two thousand five hundred 
dollars ($2,500) per annum; all such compensation for expenses shall be 
audited and paid in the same manner as the expenses of other State officers: 
Provided, Said commissioner shall have printed not more than one thousand 
five hundred copies of his biennial report for the use of his office and general 
distribution; also such printed matter and supplies as may be necessary for 
the conduct of his office, and the expenses thereof shall be audited in the same" 
manner as other State printing and supplies.

Sec. 16. Violations.—{Penalty for violations is a fine of not more than $100 
or imprisonment not exceeding 90 days, or bo£h.]

Sec. 17. Exemptions:—Provided, Nothing herein contained shall be construed 
to be applicable to coat and metalliferous mines and workshops connected there
with as such mines and workshops are by law plaeed under the jurisdiction of 
State coal mine inspectors or of the State geologist, nor shall anything herein 
be construed to apply to railroads engaged in interstate commerce or workshops 
connected therewith, the same being under Federal jurisdiction.

ACTS OF 1919

Chapter 16.—Mine regulations— Electric lines

Section 1. Construction.—[Underground power lines shall be constructed 
and equipped with a view to the safety of the employees, and must be as near 
the roof as possible. At crossovers and where feed wires or wires of high voltage 
are along travel ways the wires must be in trenches or conduits, or be fenced, 
and dangerous places posted with warning signs.]

Chapter 59.—Private employment offices

Section 1. License.—{No agency may be carried on without a license from 
the commissioner of labor and statistics. In cities of 5,000 and over, the annual 
fee is $25, and in smaller places, $10. The license and a copy of the act must 
be conspicuously posted in the ageney.]

Sec. 3. Bond.—[A bond of $509 is conditioned on compliance with the act.]
Sec. 4. Revocation.—{Licenses may be revoked on complaint and after hear

ing, for violations of this act.]
Sec. 5. Register.— [A  register, open to inspection at all reasonable hours, 

must be kept of all applicants for help or servants, giving the name and nature 
of the employment for which help is wanted.]

Sec. 6. Registration fee.—[Where a registration fee is charged; it may not 
exceed $1, unless the. position pays more than $3 per day, when a fee of $2 
may be charged. A duplicate receipt must be given, and if no position is 
secured within 3 days, the full amount of the fee shall be returned on demand.]

Sec. 7. Fraud.—[False advertising or the giving of false information or 
making false promises is forbidden.]

Sec. 8. Enforcement.—[Enforcement is vested in the commissioner of labor 
and statistics.]
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Chapter 73.—Payment of wages—Semimonthly pay day

Section 1. Scope of law.—Every person, firm, or corporation engaged in the 
operation of any railroad, mine, refinery, and work incidental to prospecting 
for, or the production of oil and gas, or other factory, mill, or workshop, 
within the State of Wyoming shall, on or before the third day of each month, 
pay the employees thereof the wages earned by them during the first half of 
the preceding month ending with the fifteenth day thereof, and on or before 
the eighteenth day of each month pay the employees thereof the wages 
earned by them during the last half of the preceding month: Provided, how
ever, That if at any time of payment any employee shall be absent from his 
or her regular place of labor, and shall not receive his or her wages through a 
duly authorized representative, he or she shall be entitled to said payment at 
any time thereafter upon demand on the proper paymaster or at the place 
where such wages are usually paid: Provided further, Every employer shall 
establish and maintain regular pay days as herein provided and shall post and 
maintain copies of this law printed in plain type in at least two (2) con
spicuous places where such notices can be seen by the employees.

Nothing in this bill, however, shall be so construed as to mean that on any 
special occasion where it appears to be satisfactory and beneficial to both 
employer and employee, that they shall not have the right to agree either ver
bally or in writing, as to where and at what time, other than every fifteen days, 
wages shall be paid: Provided, That it shall be unlawful for any employer to 
require any employee to enter into any such agreement as a condition to 
entering into or remaining in his service.

Sec. 2. Termination of employment.—Whenever an employee quits the serv
ice or is discharged therefrom, such employee shall be paid whatever wages 
are due him or her in lawful money of the United States of America, or by 
check or draft which can be cashed at a bank, and said wages shall be paid 
within a reasonable time thereafter.

ACTS OF 1923

Chapter 61.—Mine regulations—Firing shots

Sections 1-7. Shot fivers; duties.—[In mines employing more than 10 men 
as miners and where more than 2 pounds of powder are used in any blast, if 
gas is generated in dangerous quantities, and 60 per cent of the miners make 
such demand, the State inspector shall examine the mine or mines in ques
tion, and if he finds the employment of shot firers necessary for the safety 
of the employees he shall require their employment. They must be competent 
and experienced men. The firing of shots is regulated, and changing drill 
holes after approval by the inspector forbidden.]

Chapter 62.—Employment of women
Section 1. Hours of work.—No female shall be employed in any manufac

turing, mechanical, or mercantile establishment, laundry, hotel, public lodging 
house, apartment house, place of amusement, or restaurant, or telephone or 
telegraph establishment or office, or in any express or transportation company 
in the State of Wyoming more than eight and one-half (8%) hours in any 
one day or more than fifty-six (56) hours in any one week; provided, how
ever, that this act shall not apply to females working in a telephone or tele
graph office or exchange in which three (3) or less females are employed; 
and further provided, that the provisions of this section in relation to the 
hours of employment shall not apply to nor affect the harvesting, curing, 
canning, or drying of any variety of perishable fruit or vegetable, nor to 
nurses in training in hospitals.

Sec. 2. Seats to he provided.—Every employer in any manufacturing, me
chanical, or mercantile establishment, laundry, hotel, or restaurant, or other 
establishment, employing any female, shall provide suitable seats for all 
female employees, and shall permit them to use such seats when they are not 
engaged in the active duties of their employment. Every such employer shall 
keep posted in an open and conspicuous place in each room where such females 
are at work a copy of this act printed in such form and style as may be 
easily read.
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Sec. 3. Enforcement.—The district attorneys of the respective counties of 
this State, and the attorney general of this State, shall enforce the provisions 
of this act, and said district attorneys, and said attorney general and their 
deputies and agents, shall have all powers and authority of sheriffs or other 
peace officers to make arrests for violations of the provisions of this act, and 
to serve all processes and notices thereunder throughout the State.

Sec. 6 . Emergency,—Nothing in this act shall forbid the employment of any 
female at any time where an emergency exists or unusual pressing business 
or necessity demands it, and if under such conditions a female does work over
time she shall not be paid less than time and a half for each and every hour 
of overtime in any one day.

Chapter 63.—Mine regulations— Wash rooms

Sections 1-5. When wash rooms to he supplied; equipment, etc.—[Owners, 
etc., of coal mines employing 20 or more miners must, on request of 60 per 
cent of the employees, erect a bathhouse, suitably equipped with lockers, and 
supplied with hot and cold water. The employees furnish their own towels 
and soap and are responsible for property left therein. A monthly fee, not 
exceeding $1, may be charged for the use of the house or room. Mines to 
which water for household or drinking purposes is hauled in railroad cars are 
exempt from the requirements of this act.]
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Bureau of Mines— Safety 

(Acts of Feb. 25, 1913, March 3, 1915, July 1, 1916)

Sections 783-783c. Duties and powers.—[A bureau of mines in the Depart
ment of the Interior is charged, among other things, with the duty of making 
investigations with a view to improving health conditions and increasing safety, 
safeguarding the use of electricity and explosives, the preventon of fires, and 
the development of first aid and rescue work. Experiment stations and safety 
stations, movable or stationary, are to be established, and land, sidings, and 
housing secured for headquarters for mine rescue cars.]

Department of Labor 

(Acts of March 4, 1913, June 30, 1922)

Section 932. Department created.—There is hereby created an executive de
partment in the Government to be called the Department of Labor, with a 
Secretary of Labor, who shall be the head thereof, to be appointed by the 
President, by and with the advice and consent of the Senate; and who shall 
receive a salary of twelve thousand dollars per annum, and whose tenure of 
office shall be like that of the heads of the other executive departments; and 
section one hundred and fifty-eight of the Revised Statutes is hereby amended 
to include such department, and the provisions of title four of the Revised 
Statutes, including all amendments thereto, are hereby made applicable to said 
department; and the Department of Commerce and Labor shall hereafter be 
called the Department of Commerce, and the Secretary thereof shall be called 
the Secretary of Commerce, and the act creating the said Department of Com
merce and Labor is hereby amended accordingly. The purpose of the Depart
ment of Labor shall be to foster, promote, and develop the welfare of the wage 
earners of the United States, to improve their working conditions, and to 
advance their opportunities for profitable employment. The said Secretary 
shall cause a seal of office to be made for the said department of such device 
as the President shall approve and judicial notice shall be taken of the said 
seal.

Sec. 933. Assistant Secretary, etc.—There shall be in said department an 
Assistant Secretary of Labor, to be appointed by the President, who shall re
ceive a salary of five thousand dollars a year. He shall perform such duties 
as shall be prescribed by the Secretary or required by law. There shall also 
be one chief clerk and a disbursing clerk, and such other clerical assistants, 
inspectors, and special agents as may from time to time be provided for by 
Congress.

Sec. 933a. Appointment.—There shall be in the Department of Labor an 
additional Secretary, who shall be known and designated as Second Assistant 
Secretary of Labor. He shall be appointed by the President and shall receive 
a salary of $5,000 a year. He shall perform such duties as shall be pre
scribed by the Secretary of Labor, or required by law, and in case of the death, 
resignation, absence, or sickness of the Assistant Secretary shall, until a suc
cessor is appointed or such absence or sickness shall cease, perform the duties 
devolving upon the Assistant Secretary by reason of section 177, Revised 
Statutes, unless otherwise directed by the President, as provided by section 
179, Revised Statutes.

Sec. 934. Officers transferred.—The following-named officers, bureaus, divi
sions, and branches of the public service now and heretofore under the juris
diction of the Department of Commerce and Labor, and all that pertains to the 
same, known as the Commissioner General of Immigration, the commissioners 
of immigration, the Bureau of Immigration and Naturalization, the Division
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of Information, the Division of Naturalization, and the immigration service at 
large, the Bureau of Labor, the Children’s Bureau, and the Commissioner of 
Labor be, and the same hereby are transferred from the Department of Com
merce and Labor to the Department of Labor, and,the same shall hereafter 
remain under the jurisdiction and supervision of the last-named department.

Sec. 940. Conciliation.—The Secretary of Labor shall have power to act as 
mediator and to appoint commissioners of conciliation in labor disputes when
ever in Ms judgment the interests of industrial peace may require it to be 
done; and all duties performed and all power and authority now possessed or 
exercised by the head of any executive department in and over any bureau, 
office, officer, board, branch, or division of the public service by this act trans
ferred to the Department of Labor, or any business arising therefrom or per
taining thereto, or in relation to the duties performed by and authority 
conferred by law upon such bureau, officer, office, board, branch, or division 
of the public service, whether of an appellate or revisory character or other
wise, shall hereafter be vested in and exercised by the head of the said De
partment of Labor.

Sec. 941. Reports.—The Secretary of Labor shall annually, at the close of 
each fiscal year, make a report in writing to Congress, giving an account of 
all moneys received and disbursed by him and his department and describing 
the work done by the department. He shall also, from time to time, make 
such special investigations and reports as he may be required to do by the 
President, or by Congress, or which he himself may deem necessary.

Sec. 942. Organization.—The Secretary of Labor shall investigate and report 
to Congress a plan of coordination of the activities, duties, and powers of the 
office of the Secretary of Labor with the activities, duties, and powers of the 
present bureaus, commissions, and departments, so far as they relate to labor 
and its conditions, in order to harmonize and unify such activities, duties, and 
powers, with a view to further legislation to further define the dtities and 
powers of such Department of Labor.

Bureau of Labor Statistics

(Acts of June 13. 1888, March 2, 1895, April 8, 1904. March 4, 1913)

Section 944. Bureau of Labor Statistics.—The Bureau of Labor shall here
after be known as the Bureau of Labor Statistics, and the Commissioner of 
the Bureau of Labor shall hereafter be known as the Commissioner of Labor 
Statistics; and all the powers and duties heretofore possessed by the Commis
sioner of Labor shall be retained and exercised by the Commissioner of Labor 
Statistics;. * * *.

Sec. 945. Duties.—The Bureau of Labor Statistics, under the direction of 
the Secretary of Labor, shall collect, collate, and report at least once each 
year, or oftener if necessary, full and complete statistics of the conditions of 
labor and the products and distribution of the products of the same, and to 
this end said Secretary shall have power to employ any or either of the bureaus 
provided for his department and to rearrange such statistical work and to . 
distribute or consolidate the same as may be deemed desirable in the public 
interests; and said Secretary shall also have authority to call upon other 
departments of the Government for statistical data and results obtained by 
them; and said Secretary of Labor may collate, arrange, and publish such sta
tistical information so obtained In such manner as to him may seem wise.

Sec. 946. Department created.—There shall be at the seat of government a 
Department of Labor the general design and duties of which shall be to acquire 
and diffuse among the people of the United States useful information on sub
jects connected with labor, in the most general and comprehensive sense of that 
word and especially upon its relation to capital, the hours of labor, the earn
ings of laboring men and women, and the means of promoting their material, 
social, intellectual, and moral prosperity.

Sec. 947. Commissioner.—The Department of Labor shall be under the charge 
of a Commissioner of Labor, who shall be appointed by the President, by and 
with the advice and consent of the Senate; he shall hold his office for four 
years, unless sooner removed, and shall receive a salary of five thousand 
dollars per annum.

[The original act (of 1888) here contained a provision to the effect that the 
chief clerk should, during the necessary absence of the commissioner or when
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the office shall become vacant, perform the duties of commissioner. Since 1906 
appropriations have been made for a “ chief statistician, who shall also perform 
the duties of chief clerk.”] .

Sec. 948. Duties,— * ♦ * I t shall be the duty of the commissioner also 
to ascertain and report as to the effect of the customs laws; and the effect 
thereon of the state of the currency, in the United States, on the agricultural 
industry>, especially as* to its effect on mortgage indebtedness of farmers. 
*" * * He shall also establish a system of reports by which at intervals of 
not less than two years he can report the general condition, so far as produce 
tion is- concerned, of the leading industries: of the country. The Commis
sioner of Labor is" also specially charged to investigate the causes of, and 
facts relating, to, all controversies and disputes between employers and employ
ees as they may occur, and which may tend to interfere with the welfare of 
the people of the different States, and report thereon to Congress. The Com
missioner of Labor shall also obtain such information upon the various subjects 
committed to him as he* may deem desirable from different foreign nations-and 
what, if any, convict-made goods are imported into this country, and if so 
from whence.

Sec. 949. Bulletin#.—The Commissioner of Labor is hereby authorized to 
prepare and publish a bulletin of the Department of Labor, as to the condition 
of labor in this and other countries, condensations of State and foreign labor 
reports, facts as to conditions of employment, and such other facts as may 
be deemed of value to the industrial interests of the country, and there shall 
be printed one edition of not exceeding ten thousand of each issue of said 
bulletin for distribution by the Department of Labor.1

Sec. 952. Statistics.—It shall be the duty of the United States Commissioner 
of Labor to collect, assort, arrange, and present in reports in nineteen hundred 
and five, and every five years thereafter, statistical details relating to all 
departments of labor in the Territory of Hawaii, especially in relation to the 
commercial, industrial, social, educational, and sanitary condition of the labor
ing classes, and to all such other subjects as Congress may by law direct. The 
said commissioner is especially charged to ascertain the highest, lowest, and 
average number of employees engaged in the various industries in the Territory, 
to be classified as to nativity, sex, hours of labor, and conditions of employ
ment, and to report the same to Congress.

Public employment service 
(Act of March 28, 1022)

Section 953a (as amended May 28. 1924). Purpose.—To enable the Secretary 
of Labor to foster, promote, and develop the welfare of the wage earners of 
the United States, including juniors legally employed, to improve their working 
conditions, to advance their opportunities for profitable employment by reg
ularly collecting, furnishing, and publishing employment information as to 
opportunities for employment; maintaining a system for clearing labor between 
the several1 States; cooperating with and* coordinating the public employment 
offices throughout the country, including personal services- in- the District of 
Columbia and* elsewhere, and for their actual necessary traveling expenses 
while absent from their official station, together with their per diem' in lieu of 
subsistence, when allowed pursuant to section 18 of5 the sundry civil appro
priation act approved August 1, 1914; supplies and equipment, telegraph and 
telephone service, and miscellaneous expenses, $206,284 [is appropriated];

Children's Bureau 
(Act of April 9, 1912)

Sections 964-966. Creation; functions.—[A Children’s Bureau in the Depart
ment of Labor is charged with the duty of investigating, among other things, 
dangerous occupations, accidents, employment, and State legislation affecting, 
children.]

*The sundry civil appropriation bffl of June 4, 1897. (30 Stat. L. 61), anthorfzca the* 
printing of 15,000 copies of- each issue, while that of June 6, 1000 (31 Stat. L. 644), 
authorises net to exceed^20,000 copies of any single issue as an extra edition.
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Women's Bureau 

(Act of June 5, 1920)* .

Section 967%. Bureau established*-r-There shall be established in the De
partment of Labor almreau to be known as the Women’s Bureau.

Sec. 967% a. Director.—The said bureau shall be in charge of a director, a 
woman, to be appointed by the President, by and with the advice and consent 
of the Senate, who shall receive an annual compensation of $5,000. It shall 
be the duty of said bureau to formulate standards and policies which shall 
promote the welfare of wage-earning women, improve their working conditions, 
increase their efficiency, and advance their opportunities for profitable employ
ment. The said bureau shall have authority to investigate and report to the 
said department upon all matters pertaining to the welfare of women in in
dustry. The director of said bureau may from time to time publish the results 
of these investigations in such a manner and to such extent as the Secretary 
of Labor may prescribe.

Sec. 967%b. Assistant director.—There shall be in said bureau an assistant 
director, to be appointed by the Secretary of Labor, who shall receive an 
annual compensation of $3,500, and shall perform such duties as shall be pre
scribed by the director and approved by the Secretary of Labor.

Employers' liability— Maritime cases 

(Act of March 3, 1911)

Section 1233. Jurisdiction.—The jurisdiction vested in the courts of the 
United States in the cases and proceedings hereinafter mentioned, shall be 
exclusive of the courts of the several States.

*  *  *  *  *  4c 4c

Third. Of all civil causes of admiralty and maritime jurisdicton, saving to 
suitors, in all cases, the right of a common-law remedy, where the common law 
is competent to give it.

This provision of the judicial code is frequently referred to in actions for personal 
injuries or death of maritime employees. Congress has twice attempted to save also 
the rights accruing under the workmen’s compensation laws of the several States, but 
each enactment was held invalid as delegating legislation only in the power of Con
gress and violating the essential rule of uniformity in admiralty.

Injunctions in labor disputes 

(Act of Oct. 15, 1914)

Section 1243c. Injunctions to be specific.—Every order of injunction or re
straining order shall set forth the reasons for the issuance of the same, shall 
be specific in terms, and shall describe in reasonable detail, and not by refer
ence to the bill of complaint or other document, the act or acts sought to be 
restrained, and shall .be binding only upon the parties to the suit, their officers, 
agents, servants, employees, and attorneys, or those in active concert or par
ticipating with them, and who shall, by personal service or otherwise, have 
received actual notice of the same.

Sec. 1243d. Restrictions on issue.—No restraining order or injunction shall 
be granted by any court of the United States, or a judge of the judges thereof, 
in any case between an employer and employees, or between employers and 
employees, or between employees, or between persons employed and persons 
seeking employment, involving, or growing out of, a dispute concerning terms 
or conditions of employment, unless necessary to prevent irreparable injury to 
property, or to a property right, of the party making the application, for which 
injury there is no adequate remedy at law, ahd such property or property right 
must be described with particularity in the application, which must be in 
writing and sworn to by the applicant or by his agent or attorney.

And no such restraining order or injunction shall prohibit any person or 
persons, whether singly or in concert, from terminating any relation of employ
ment, or from ceasing to perform any work or labor, or from recommending, 
advising, or persuading others by peaceful means so to do; or from attending 
at any place where any such person or persons may lawfully be, for the pur
pose of peacefully obtaining or communicating information, or from peacefully
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persuading any person to work or to abstain from working; or from ceasing to 
patronize or to employ any party to such dispute, or from recommending, 
advising, or persuading others by peaceful and lawful means so to do; or from 
paying or giving to, or withholding from, any person engaged in such dispute, 
any strike benefits or other moneys or things of value; or from peacefully 
asembling in a lawful manner, and for lawful purposes; or from doing any act 
or thing which might lawfully be done in the absence of such dispute by any 
party thereto; nor shall any of the acts specified in this paragraph be consid
ered or held to be violations of any law of the United States.

Civil employment of enlisted men 

(Act of June 3, 1916)

Section 1892f. Competitive employment forbidden.—Hereafter no enlisted 
man in the active service of the United States in the Army, Navy, and Marine 
Corps, respectively, whether a noncommisisoned officer, musician, or private, 
shall be detailed, ordered, or permitted to leave his post to engage in any pur
suit, business, or performance in civil life, for emolument, hire, or otherwise, 
when the same shall interfere with the customary employment and regular 
engagement of local civilians in the respective arts, trade, or professions.

Duties of enlisted men in the Navy 

(Act of Aug. 22, 1912.)

Section 2800. Dock labor.—
* * ♦  * * * *

No enlisted men or seamen, not including commissioned and warrant officers, 
on battleships of the Navy, when such battleships are docked or laid up at any 
navy yard for repairs, shall be ordered or required to perform any duties 
except such as are or may be performed by the crew while at sea or in a 
foreign port.

Seamen— Duties of consular officers 

(Sections 1708, 1719, R. S.)

Sections 3161, 3177. Lists; returns, etc.—[Consular officers are required to 
keep detailed lists of all seamen and mariners shipped and discharged by them, 
names of vessels concerned, and payments made in connection with discharges. 
No fee or other compensation may be taken for any services rendered.]

Labor organizations— Membership of postal employees 

(Act of Aug. 24, 1912)

Section 3287. Permission to join organizations.—* * * Membership in 
any society, association, club, or other form of organization of postal employ
ees not affiliated with any outside organization imposing an obliga
tion or duty upon them to engage in any strike, or proposing to assist them in 
any strike, against the United States, having for its objects, among other 
things, improvements in the condition of labor of its members, including hours 
of labor and compensation therefor and leave of absence, by any person or 
groups of persons in said postal service, or the presenting by any such person 
or groups of persons of any grievance or grievances to the Congress or any 
Member thereof shall not constitute or be cause for reduction in rank or com
pensation or removal of such person or groups of persons from said service. 
The right of persons employed in the civil service of the United States, either 
individually or collectively, to petition Congress, or any Member thereof, or 
to furnish information to either House of Congress, or to any committee or 
member thereof, shall not be denied or interfered with.

Mine regulations 

(Act of March 3, 1891) *

Sections 3502-3520. [This act applied to the Territories of the United States 
until they should enact legislation of their own; it is now practically obso
lete.]
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Peonage^
(Section 1090, B. & )

Section 3044. Feonope prohibited—The holding, of* any person to service or 
labor under the system known as peonage is abolished and forever prohibited 
in the Territory of New Mexico, or in any other Territory or State of the 
United States; and all acts, laws, resolutions, orders, regulations, or usages 
of the Territory  of New Mexico, or of any other Territory or State, which have 
heretofore established; maintained, or enforced, or by virtue of which any at
tempt shall hereafter be made to establish, maintain, or enforce, directly or 
indirectly, the voluntary or involuntary service or labor of any persons as 
peons, in liquidation of any debt or obligation, or otherwise, are declared null 
and void.

Immigration 
(A ct of Feb. 5, 1917)

Section 4289%b. Exclusions; contract labor, etc.—[Contract laborers, kb  
duced, assisted, encouraged or solicited to migrate by offers or promises of 
employment, or by advertisements for laborers published or distributed in a 
foreign country, are excluded; as are persons whose passage has been paid for by 
any corporation, association, society, municipality or foreign government. But 
skilled labor, if otherwise admissible, may be imported if labor of like kind 
unemployed can not be found in. this country; the Secretary of Labor is to 
pass on the necessity for such importation on application of the party inter
ested. Domestic servants are not excluded. Labor to install or conduct an 
exhibit of an alien exhibitor or concession holder at any fair or exposition au
thorized by act of Congress is also permitted to enter, under approved regula
tions.]

Sec. 4289%c. Prepaying transportation.—[It is unlawful for any person, 
company, partnership or corporation to prepay transportation or solicit or in* 
duce immigration of contract laborers, unless of exempt classes.]

Sec. 4289^4 cc. Advertising.—[It is unlawful to induce or encourage immigra
tion by promise of employment through advertisements printed, published or 
distributed in any foreign country.]

Secs. 4289%qq-4289}4t. Seamen.—[Employing alien seamen with intent to 
aid or permit their entry into the United States in violation of the law is for
bidden, their discharge regulated, and deportation, where unlawfully landed, 
provided for.]

Chinese exclusion
(Acts of May 0 , 1882, .Toly 5, 1884. Sept. 18, 1888, October l;  1888, May 5, 1892, Nov.

8, 1893, Dec. A 1894, July 7, 1898, March 3, 1901, April 29, 1902, April 28* 1904, June

Sections 4290-4341. What immigration forbidden.—[The coming of Chinese 
laborers into the United States, any territory or island possession is forbidden. 
Provisions are made for certificates, identification, return after visit abroad, 
penalties against masters of vessels, and others violating the law, prescribing 
the duties and powers of immigration officials, etc.]

Coolie tratie
(Sections 2158-268, R. S .; act of March 8, 1875)

Sections- 4342-4350. Trade prohibited.—[The transportation of subjects of 
China, Japan, of any other oriental country to the United States or any for
eign port or place to be sold or held to service or labor is forbidden, and* 
vessels employed in such trade are to be forfeited, besides punishment by fine 
and imprisonment. Voluntary emigration is not to be affected by these pror 
visions.]

Irrigation works—Employment of labor 
(Act of June 17, 1902)

Section 4703. Eight-hour day; Mongolian labor—Upon the determination 
by the Secretary of the Interior that any irrigation project is practicable, he
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may cause to be let contracts for the construction of the same, * * *: Pro- 
vided, That in all construction work eight hours shall constitute a day’s work, 
and no Mongolian labor shall be employed thereon.

Manufacture, etc., of white phosphorus matches 

(Act of April 0. 1912).

Sections 6271-0287. Tax regulations.—[Manufacturers of matches using the 
common poisonous white or yellow phosphorus must pack such matches in 
prescribed packages and pay a tax of two cents per 100 matches.]

Seamen—Quarters—Logbook 

(Sections 4153, 4290, 7734, R. S., as amended)

Sections 7730, 7734. Space; ventilation, etc.—[Modes of measuring mer
chant vessels are prescribed, and the space, lighting, ventilation, sanitation, 
etc., of quarters for seamen regulated, including the placing of berths, the 
supply of hospital bunks, protection from the weather, washing and bathing 
conveniences, etc. Steamboats of the United States plying on the Mississippi 
River or its tributaries mu«t conform to such of the above requirements as 
are applicable. Masters of vessels must keep log-books, showing among other 
things, the conduct, character, and qualifications of each member of the crew; 
or a statement that he declines to give an opinion thereon.]

Inspection, etc., of steam vessels

(Sections 4399-4462 R. S., as amended; acts of Jan. 6, 1874, May 28, 1908)

Sections 8151-8224. Inspectors; regulations; licenses, etc.—[Steam vessels 
on navigable waters of the United States, except publie vessels of the United 
States, vessels of other countries, and boats navigating canals, must conform 
to the provisions of this title. Foreign private steam vessels carrying pas
sengers from any port of the United States are subject to certain of these pro
visions, including official visitation and inspection. These provisions deal, in 
the main, with the subject of public safety, though the safety and duties of 
employees are also involved. Local inspectors and assistants, district super
vising inspectors and a supervising inspector general, are provided for. The 
supervising inspectors constitute a board with authority to formulate regula
tions for carrying out the provisions of this title, which the officers of vessels 
are required to observe. Local inspectors and assistants are named by the 
Secretary of Commerce, for hulls and for boilers separately; those of higher 
rank are appointed by the President

Hulls and equipment must be inspected at least annually, to determine ques
tions of safety and suitable accommodations for passengers and crew, and as 
to compliance with the law. Boilers must also be inspected and tested once a 
year, at least, and gauges, fusible plugs, safety valves, and steam pressure are 
regulated. Certificates of inspection are given. Freight boats on the Missis
sippi River and its tributaries, and seagoing barges, are within the provisions 
of the law, as are tug boats and freight boats. Steam boilers must be con
structed as specified, and plates must bear a stamp or mark showing tensile 
strength. The intentional loading or obstruction of safety valves is forbidden.

Sail vessels of over 700 tons burden and other vessels of over 100 tons, 
carrying passengers for hire, must have as master, chief mate, engineer, or 
pilot only persons licensed by the inspectors on satisfactory evidence of expe
rience and qualifications for the respective services. No State may impose 
any obligation or regulation as to pilots. Licenses must be exhibited, may be 
renewed without the presence of the applicant, and may be revoked or sus
pended for cause.

Other than the annual inspections are directed at proper times so often as 
required to secure safety and proper compliance with the law. Appeals from 
orders revoking permits to operate may be taken to the Secretary of Commerce. 
Fees are charged for inspection, graded according to the tonnage of the vessel]
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Seamen—‘Provisions for safety 
(Sections 4469-4500, R. S., as amended; act of March 3, 1913)

Sections 8225-8276. Crew; equipment, etc.—[A full complement of licensed 
officers and crew, including certificated lifeboat men, must be on every vessel. 
The m inim um  number of officers for each vessel is to be prescribed by the 
inspectors. Time off duty for deck watch officers is regulated. Turns are 
limited to 9 hours in port and 12 at sea, except in emergency.

Suitable fire extinguishing apparatus must be supplied and kept in readiness 
for use at all times, and fire drills held weekly. Lifeboats and life preservers 
adequate for passengers and crew are required, and weekly musters and dribs 
of boat crews.]

Seamen—Shipping commissioners—Wages, etc.
(Sections 4501-4612, R. S.. as amended; acts of June 9, 1874, June 26, 1884, June 19, 

1886, April 11, 1904, June 28, 1906, March 4, 1915, June 5, 1920)

Sections 8287-8314. Shipment.—[A shipping commissioner is appointed by the 
Secretary of Commerce for each port of ocean navigation which he may deem 
to require the same. He shall give bond in a sum of not less than $5,000 and 
take oath for the faithful performance of duty. If no commissioner is ap
pointed at any port, customs officers may act; but unauthorized persons acting 
may be fined not over $500. Vessels in the coast-wise and Lake trade or trad
ing with Canada are not covered by the law, nor where the seamen share in 
the profits of a cruise or voyage; but commissioners may act on request, except 
in the last case, receiving one-half the regular fees for their services.

The general duties of shipping commissioners are to keep a register of the 
names and characters of seamen, superintend their engagement and discharge, 
provide means for securing the proper presence on board of. the men so en
gaged, facilitate the making of apprenticeships for the sea service, and perform 
such other duties as the law may direct

Apprentices must be at least 12 years of age, have the consent of their 
parents, and be of sufficient health and strength, and it must appear that 
the master is a proper person. Apprenticeships terminate at 18. Registers 
and indentures are prescribed.
• Masters shipping crews submit agreements covering required details as to 
conditions of employment, including term, wages, scale of provisions, etc. 
Engagements may be for a trip to a port, for a round trip, or a number of 
round trips, or for a definite time. Rules for shipping articles are fixed by 
the law. No one may knowingly be taken to sea as a member of the crew 
without entering into an agreement as prescribed. Vacancies in crews may 
be filled if men are obtainable, report to be made at the first consular office 
reached. If the engagement is at a port having a consular officer, he must 
indorse his sanction thereon before it is valid. A copy of the agreement, omit
ting names, must be posted by the master at the beginning of every voyage or 
engagement.

Contracts must specify the day and hour for reporting for duty, and failure 
to report without due notice leads to a forfeiture of one-half of a day’s pay 
for each hour of such failure. Wholly neglecting to report or deserting after 
reporting forfeits all wages then earned. All shipments in contravention of 
law are void.]

Secs. 8315-8337a. Wages and effects.—[Right to wages and provisions com
mence with the commencement of work, or at the time specified for beginning 
work or presence on board, whichever first happens, and the right to wages 
shall not be dependent on freight The loss of the vessel terminates wages, but 
prior earnings must be paid and transportation given to the port of shipment 
Improper discharge before a month’s wages are earned entitles the seamen 
to one month’s wages as penalty, in addition to actual earnings; prompt pay
ment at termination of voyages is required, and one-half of any unpaid balance 
may be demanded at any port at which the vessel receives or delivers cargo, 
not oftener than once in 5 days nor at the same entry. Payment of wages 
in advance is forbidden, or the making of any order or note or other evidence 
of indebtedness to any other person, or an order to pay any person for the 
shipment of a seaman a sum to be deducted from his wages, but allotments 
may be made to grandparents, parents, wife, sister, or children. Wages are
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not subject to attachment or arrestment from any court Assignments of 
wages prior to the accruing thereof are not valid. Detailed provision is made 
for procedure in the recovery of wages and for the disposition of the wages 
and effects of deceased seamen.

In suits for damages for personal injury seamen in command are not fellow  
servants with those under their authority.]

Secs. 8338-8342. Discharge.— [Seamen must be discharged and receive their 
wages in the presence of a shipping commissioner, unless a court directs other
wise. Certificates of discharge and of character in prescribed forms are 
required.]

Secs. 8343-8376. Protection and relief.— [The duties of commissioners as 
arbiters of disputes between seamen and masters, owners, etc., are fixed, and 
procedure, the settlement of claims as to unseaworthiness, neglect to provide, 
sufficient stores, medicines, or slop chests are regulated or.provided against; 
sailors are to be divided into at least two watches, and firemen, oilers, and 
water tenders into at least three. Added provisions are made as to discharge 
and the payment of wages under special conditions.]

Secs. 8377-8379. Fees of shipping commissioners.— [The taking of fees for 
hiring or supplying seamen for merchant vessels is forbidden.]

Secs. 8380-8392a. Offenses and punishments.— [Penalties are fixed for de
sertion, insubordination, drunkenness, neglect of duty, damaging the vessel, 
or embezzling or damaging stores or cargo. Seamen may not carry sheath 
knives. Corporal punishment is prohibited. No one may board a vessel 
before arrival or, being on board within 24 hours after its arrival, may solicit 
seamen as lodgers or take out a seaman’s effects except under his personal 
direction and with the permission'of the master.]
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Liab ility of railroad companies for hi juries to employees 
(Acts of April 22, 1908, April 5, 1910)

Section 8657. Interstate commerce.— Every common carrier by railroad 
while engaging in commerce between any of the several States or Territories, 
or between any of the States and Territories, or between the District of Colum
bia and any of the States or Territories, or between the District of Columbia 
or any of the States or Territories and any foreign nation or nations, shall be 
liable in damages to any person suffering injury while he is employed by such 
carrier in such commerce, or, in case of the death of such employee, to his or 
her personal representative, for the benefit of the surviving widow or husband 
and children of such employee, and if none, then of such employee’s parents, 
and if none, then of the next of kin dependent upon such employee, for such 
injury or death resulting in whole or in part from the negligence of any of 
the officers, agents, or employees of such carrier, or by reason of any defect 
or insufficiency due to its negligence in its cars, engines, appliances, machinery, 
track, roadbed, works, boats, wharves, or other equipment.

A workman repairing a bridge on an interstate road, injured by an interstate train, 
was held entitled to the benefits of the act, since his employment was indispensable to 
interstate commerce. Pederson v .  D., I». & W. E. Co., 229 U. S. 146, 33 Sup. Ct. 648.

So of track repair men. 179 Fed. 893, 180 Fed. 832, 149 S. W. 951.
And of a yard clerk in a railway yard for the purpose of taking the numbers of the 

cars on an interstate freight train. St. Louis, etc., R. Co. v .  Seale, 229 U. S. 156, 33 
Sup. Ct. 651.

And of the members of a switching crew placing loaded cars and cars for loading for 
the convenience of an interstate tram. 131 Pac. 507.

And of a workman engaged in loading interstate freight into a car. 207 Fed. 811.
And a brakeman injured while getting ice to cool a hot box on an interstate train; 

203 Fed. 956.
And a pumper at a water station going to his work on a hand car furnished by his 

employer. 130 Pac. 897. .
And a fireman crossing tracks on his way to work. 196 Fed. 336.
And a repair hand working on an interstate engine tender while standing on a side 

track between runs. 204 Fed. 75i .
Sec. 8658. Commerce within Territories, etc.— Every common carrier by rail

road in the Territories, the District of Columbia, the Panama Canal Zone, or 
other possessions of the United States shall be liable to damages to any person 
suffering injury while he is employed by such carrier in any of said jurisdic
tions, or, in case of the death of such employee, to his or her personal rep
resentative, for the benefit of the surviving widow or husband and children of 
such employee, and if none, then of such employee’s parents, and if none, 
then of the next of kin dependent upon such employee, for such injury or

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1178 TEXT AND ABRIDGMENT 0 7  LABOR LAWS

death resulting in whole or in part from the negligence of any of the officers, 
agents, or employees of such carrier, or by reason of any defect or insuffi
ciency, due to its negligence, in its cars, engines, appliances, machinery, track, 
roadbed, works, boats, wharves, or other equipment.

Sec. 8659." Comparative negligence.— In all actions hereafter brought against 
any such common carrier by railroad under or by virtue of any of the provi
sions of this act to recover damages for personal injuries to an employee, or* 
where such injuries have resulted in his death, the fact that the employee may 
have been guilty of contributory negligence shall not bar a  recovery, but the. 
damages shall be diminished by the jury in proportion to the amount of* 
negligence attributable to such employee: Provided, That no such employee, 
who may be injured or killed shall be held to have been guilty of contributory 
negligence in any case where the violation by such common carrier of any 
statute enacted for the safety of employees contributed to the injury or death of 
such employee.

Under this section the fall measure of damages is to be reduced in proportion to the  
amount of the employee’s negligence as compared with the combined negligence of him
self and his employer. Norfolk & W. E. Co. t>. Earnest, 229 U. S. 114, 33 Sop. Ct. 654.

Sec. 8660. Risk not assumed, when,— In any action brought against any com
mon carrier under or by virtue of any of the provisions of this act to recover 
damages for injuries to, or the death of, any of its employees, such employee 
shall not be held to have assumed'the risks of his employment in any case where 
the violation by such common carrier of any statute enacted for the safety of 
employees contributed to the injury or death of such employee.

Sec. 8661. Contracts of waiver.— Any contract, rule, regulation, or device 
whatsoever, the purpose or intent of which shall be to enable any common car
rier to exempt itself from any liability created by this act, shall to that ex
tent be void: Provided, That in any action brought against any such common 
carrier under or by virtue of any of the provisions of this act, such common 
carrier may set off therein any sum it has contributed or paid to any insur
ance, relief benefit, or indemnity that may have been paid to the injured em
ployee or the person entitled thereto on account of the injury or death for 
which said action was brought.

The receipt of benefits from a* relief fund under an agreement that such receipt shall 
operate as a release from ail claims for damages is not a bar to an action for injuries 
under this act. Prior contracts are controlled by this section no less than those made 
after its enactment It is constitutional. Philadelphia, B. &  W. R. Co. v .  Schubert, 224 
U. S. 603, 32 Sup. Ct. 589.

Nor does the actual signing of a release and the receipt of benefits bar an action for 
damages, the release being the contractual method of obtaining the relief benefits. 197 
Fed. 31.

Sec. 8662. Limitation,— No action shall be maintained under this act unless 
commenced within two years from the clay the cause of action accrued.

Under this get an action may be brought in a [circuit court] of the 
United States, in the district of the residence of the defendant, or in which 
the cause of action arose, or in which the defendant shall be doing business 
at the time of commencing of such action. The jurisdiction of the courts 
of the United States under this act shall be concurrent with that of the courts 
of the several States, and no case arising under this act and brought in any 
State court of competent jurisdiction shall be removed to any court of the 
United States.

Sec. 8668. Definition— The term “ common carrier ” as used in this act shall 
include the receiver or receivers or other persons of corporations charged 
with the duty of the management and operation of the business of a common 
carrier.

Seo. 8664. Effect of late,— Nothing in this act s|iall be held to limit the duty or 
liability of common carriers or to impair the rights of their employees under 
any other acts of Congress, or to affect the prosecution of any pending 
proceeding or right of action under the act of Congress entitled M An act 
relating to liability of common carriers In the District of Columbia and Ter
ritories, and to common carriers engaged in commerce between the States and 
between the States and foreign nations to their employees,’* approved June 
11, 1906.

Sec. 8665. Survival of right of action.— Any right of action given by this 
act to a person suffering injury shall survive to his or her personal repre
sentative, for the benefit of the surviving widow or husband and children of 
such employee, and, i f  none, then of such employee’s parents; and, if  none,
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then of the next o f kin dependent upon such employee, but. in such, cases 
there shall be only one recovery for the same injury.

This statute- is  constitutional, and supersede? State 1&.W9 covering- the same field. 
It. is enforceable in State courts: of competent jurisdiction, as well, as in the courta 
of the United States. No man has a vested interest in any rule of the common law, and 
Congress had power to abrogate or modify the employers customary defenses. The re
striction to certain classes of workmen is  a  reasonable classification. Moadou v .  R. Co. 
(second employers' liability cases), 223 U. S. 1, 82 Sup. Ct. 168.

Courts ate presumed: to be cognisant of its existence, and. that it  supersedes State- 
laws. Missouri, & T. R. Co. v .  Wulf, 226 U. S. 570, 83 Sup. Ct; 135..

The liability created is for pecuniary loss- and damage sustained by the dependent 
relatives, and not for speculative loss of care, and advice to a wife, though a child mav 
recover for loss of care, training, or education. Michigan C. R. Co. v .  Vreeland, 227 
U. S. 59, 33 Sup. Ct. 192.

One not dependent can recover nothing. Gulf, etc., R. Go. v .  McGinnis, 228 U. S. 173,. 
33 Sup. Ct. 426.

Railroad1 employees—Reduction of wages by receivers

(Act of July 15, 1913)

Section 8674. Receiverships.— Whenever receivers appointed by a Federal, 
court are in-the possession and control of the business of employees covered by 
this act the employees o f such employers shall have the right to be heard 
through (heir representatives in such court upon all questions affecting the 
terms and conditions of their employment; and no reduction of wages shall 
be made by such receivers without the authority of the court therefor, after 
notice to such employees, said notice to be given not less than twenty days 
before the hearing upon the receivers' petition or application, and. to be posted 
upon alls customary bulletin boards along or upon the railway or in the cus
tomary places on the premises of other employers covered by this act

Hours of service of railroad employees 

(Acts of March 4,1907, May 4 and Sept. 3, 5, 1916)

Section 8677. Application of law .—The provisions of this act shall apply to 
any common carrier or carriers, their officers, agents, and employees, engaged 
in the transportation of passengers or property by railroad in the District of 
Columbia or any Territory of the United States, or from one State or Terri
tory of the United States or the District of Columbia to any other State or 
Territory of the United States or the District of Columbia, or from any place 
iu the United States to an adjacent foreign country, or from any place in the 
United States through a foreign country to any other place in the United States. 
The term “ railroad ” as used in this act shall include all bridges and ferries 
used or operated in connection with any rfiilroad, and also all the road' iu use 
by any common carrier operating a railroad, whether owned and operated 
under a contract, agreement, or lease; and the term “ employees” as used in 
this act shall be held to mean persons actually engaged in or connected with 
the movement of any train.

Sec. 8678. Lim it of sixteen hours.—At shall be unlawful for any common car
rier, its officers or agents, subject to this act to require or permit any employee 
subject to this act to be or remain on duty for a longer period than sixteen 
consecutive hours, and whenever any such employee of such common carrier 
shall have been continuously on duty for sixteen hours he shall be relieved 
and not* required or permitted again to go on duty until he has had at least 
ten consecutive hours off duty; and no such employee who has been on duty six
teen hours in the aggregate in any twenty-four-hour period shall be required 
or permitted to continue or again go on duty without having had at least 
eight consecutive hours off duty: Provided, That no operator, train dispatcher, 
or other employee who by use of the telegraph or telephone dispatches, re
ports, transmits, receives, or delivers orders i>ertaining to or affecting train 
movements shall be required or permitted to be or remain on duty for a longer 
period than nine hours in any twenty-four-hour period in all towers,, offices, 
places, and stations continuously operated night and day, nor for a longer* 
period than thirteen hours in all towers, offices, places, and stations operated 
only during the daytime, except in case of emergency, when the employees 
named in this proviso may be permitted to be and remain on duty for four
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additional hours In a twenty-four-hour period on not exceeding three days in 
any week: Provided further, The Interstate Commerce Commission may after 
full hearing in a particular case and for good cause shown extend the period 
within which a common carrier shall comply with the provisions of this proviso 
as to such case.

A train crew gathering up loaded cars from spur lines and placing them for move
ment by an interstate train is engaged in interstate commerce. A protracted delay of 
an indefinite period, liable to be terminated at any time, can not be deducted from the 
working day, though the actual labor was of less than 16 hours’ duration, since the 
men were on duty and not definitely laid off. 107 Fed. 624.

Thirty minutes’ preparation time required of an engineer before beginning his run 
is to be counted as part of his work period. 180 Fed. 630.

Communications by telephone between towermen, not emanating from a train dis
patcher's office, are orders within the meaning of this section. 205 Fed. 344.

Sec. 8679. Penalty for violation; exceptions.— Any such common carrier, or 
any officer or agent thereof, requiring or permitting any employee to go, be, or 
remain on duty in violation of the second section hereof, shall be liable to a  
penalty of not less than $100 nor more than $500 for each and every violation, 
to be recovered in a suit or suits to be brought by the United States district 
attorney in the district court of the United Sates having jurisdiction in the 
locality where such violation shall have been committed; and it shall be the 
duty of such district attorney to bring such suits upon satisfactory information 
being lodged with hjm ; but no such suit shall be brought after the expiration 
of one year from the date of such violation; and it shall also be the duty of 
the Interstate Commerce Commission to lodge with the proper district attorney 
information of any such violations as may come to its knowledge. In all 
prosecutions under this act the common carrier shall be deemed to have knowl
edge of all acts of all its officers and agents: Provided, That the provisions of 
this act shall not apply in any case of casualty or unavoidable accident or the 
act of God; nor where the delay was the result of a cause not known to the 
carrier or its officer or agent in charge of such employee at the time said em
ployee left a terminal, and which could not have been foreseen: Provided fur
ther, That the provisions of this act shall not apply to the crews of wrecking' 
or relief trains.

Sec. 8680. Enforcement.— It shall be the duty of the Interstate Commerce 
Commission to execute and enforce the provisions of this act, and all powers 
granted to the Interstate Commerce Commission are hereby extended to it in 
the execution of this act.

A separate penalty is recoverable for each member of a train crew working overtime in 
Violation of this act. Missouri, K. & T. R. Co. v .  U. S., 231 U. S. 112, 34 Sup. Ct. 26.

A violation of this statute does not make the employer absolutely liable for injuries 
received by the employee during his overtime employment, but such violation must be 
shown to be the proximate cause of the injury. St. Louis, I. M. & S. R. Co. t\ McWhirter, 
229 U. S. 265, 33 Sup. Ct. 858.

Sec. 8680a. Standard work day.— Beginning January first, nineteen hundred 
and seventeen, eight hours shall, in contracts for labor and service, be deemed 
a day’s work and the measure or standard of a day’s work for the purpose of 
reckoning the compensation for services of all employees who are now or may 
hereafter be employed by any common carrier by railroad, except railroads 
independently owned and operated not exceeding one hundred miles in length, 
electric street railroads, and electric interurban railroads, which is subject 
to the provisions of the act of February fourth, eighteen hundred and eighty- 
seven, entitled “An act to regulate commerce,” as amended, and who are now 
or may hereafter be actually engaged in any capacity in the operation of trains 
used for the transportation of persons or property on railroads, except rail
roads independently owned and operated not exceeding one hundred miles in 
length, electric street railroads, and electric interurban railroads, from any 
State or Territory of the United States or the District of Columbia to any 
other State or Territory of the United States or the District of Columbia, or 
from one place in a Territory to another place in the same Territory, or 
from any place in the United States to an adjacent foreign country, or from 
any place in the United States through a foreign country to any other place 
in the United States: Provided, That the above exceptions shall not apply 
to railroads, though less than one hundred miles in length, whose principal 
business is leasing or furnishing terminal or transfer facilities to other rail
roads, or are themselves engaged in transfers of freight between railroads or 
between railroads and industrial plants.
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S e c . 8680b. Commission of observation.— [This section provided for a tempo
rary commission of observation to observe and report within nine months on 
the operation and effects of the law. It is now obsolete.]

S e c . 8 6 8 0 c . No change of rates.— Pending the report of the commission herein 
provided for and for a period of thirty days, thereafter the compensation of 
railway employees subject to this act for a standard eight-hour workday shall 
not- be reduced below the present standard day's wage, and for all necessary 
time in excess of eight hours such employees shall be paid at a rate not less 
than the pro rata rate for such standard eight-hour workday.

S e c . 8680d. Violations.— Any person violating any provision of this act shall 
be guilty of a misdemeanor and upon conviction shall be lined not less than $100 
nor more than $1,000, or imprisoned not to exceed more than one year, or both.

This act is constitutional. Congress has power to fix the hours of labor on railroads 
engaged in interstate comnrerce, to determine wage rates, and to arbitrate disputes in 
such a manner as to secure the continued operations of the roads. Wilson v .  New, 
243 U. S. 332, 37 Sup. Ct. 298.

The act relates only to the classes of employees concerning whom the dispute as to 
wages existed, i. e.. those engaged in the movement of trains. It is therefore not appli
cable to the case or a switch tender, even though his constant attention to duty is essen
tial to the movement of trains. Coke v .  Illinois Central R. R. Co., 255 Fed. 190.

Antitrust law—Exemption as to labor 
(Act of July 2, 1890)

S e c t i o n  8820. Restraint of trade.— Every contract, combination in the form 
of trust or otherwise, or conspiracy, in restrain of trade or commerce among 
the several States, or with foreign nations, is hereby declared to be illegal 
Every person who shall make any such contract or engage in any such combi
nation or conspiracy shall be deemed guilty of a misdemeanor and, on convic
tion thereof, shall be punished by a fine not exceeding five thousand dollars, 
or by imprisonment not exceeding one year, or by both said punishments, in 
the discretion of the court.

S e c . 8821. Monopoly.— Every person who shall monopolize, or attempt to 
monopolize, or combine or conspire with any other person or persons, to 
monopolize any part of the trade or commerce among the several States, or 
with foreign nations, shall be deemed guilty of a misdemeanor and, on con
viction thereof, shall be punished by fine not exceeding five thousand dollars, 
or by imprisonment not exceeding one year, or by both said punishments, in 
the discretion of the court.

S e c . 8822. Trusts.— Every contract, combination in form of trust or otherwise, 
or conspiracy, in restraint of trade or commerce in any Territory of the United 
States or of the District of Columbia, or in restraint of trade or commerce 
between any such Territory and another, or between any such Territory or 
Territories and any State or States or the District of Columbia, or with for
eign nations, or between the District of Columbia and any State or States 
or foreign nations, is hereby declared illegal. Every person who shall make 
any such contract or engage in any such combination or conspiracy shall be 
deemed guilty of a misdemeanor, and, on conviction thereof, shall be punished 
by a fine not exceeding five thousand dollars, or by imprisonment not exceeding* 
one year, or by both said punishments, in the discretion of the court.

S e c . 8823. Jurisdiction of courts.— The several [circuit courts] of the United 
States are hereby invested with jurisdiction to prevent and restrain violations 
of this act; and it shall be the duty of the several district attorneys of the 
United States, in their respective districts, under the direction of the Attorney 
General, to institute proceedings in equity to prevent and restrain such viola
tions. Such proceedings may be by way of petition setting forth the case and 
praying that such violation shall be enjoined or otherwise prohibited. When 
the parties complained of shall have been duly notified of such petition, the 
court shall proceed, as soon as may be, to the hearing and determination of the 
case; and pending such petition and before final decree, the court may at any 
time make such temporary restraining order of prohibition as shall be deemed 
just in the premises.

S e c . 8827. Additional parties.— Whenever it shall appear to the court before 
which any proceeding under section four of this act may be pending, that the 
ends of justice require that other parties should be brought before the court, 
the court may cause them to be summoned, whether they reside in the district 
in which the court is held or not; and subpoenas to that end may be served 
in any district by the marshal thereof. •
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S®c..882Si Forfdteweof property in- tra n s its Any property owned* under, any 
contract or by any combination, or pursuant to»any conspiracy, (and* being the 
subject thereof) mentioned in section one o f this act,-and' being in* the: course 
of transportation from one State to another, or to>a foreign country, shall; be 
forfeited: to the United States, and may be* seized and condemned by like: pro* 
eeedingsas those provided by law  for the forfeiture; seizure* and condemnation 
of. property imported, into the United States contrary to law.

Sec. .8829* Damages*— Any person who shall be injured in his business- or 
property by any other person or corporation by reason of anything forbidden or 
declared to be unlawful by this act, may sue therefor in any [circuit court] of 
the United States in the district in which the defendant resides or is found} 
without, respect to the amount in controversy, and shall recover threefold the 
damages by him sustained, and the costs of suit, including, a. reasonable attor
ney's fee.

Sec. 8830; Definition.— The word- “ person,” o r  "persons,” wherever* used 
in this act shall be deemed to include corporations and: associations existing 
under or authorized by the laws of either the United States, the laws- o f  any 
of the Territories* the laws of any State, or the laws o f any foreign country.

This act applies to combinations of laborers as well as of capitalists. The fact that a 
combination of men is in its origin and general purposes innocent and lawful is no 
ground of defense when the combination is turned to the unlawful purpose of restrain
ing interstate and foreign commerce. A combination to secure or compel the employment 
of none but union men becomes a combination in restraint of interstate commerce within 
the meaning, of this act, when, in order to gain its ends, it  seeks to enforce and-does 
enforce, by violence and intimidation, a discontinuance of labor in all departments 
oT business, including the transportation of goods from State to State* and to and from- 
foreign nations. 54 Fed. 994;

A rule of a labor organization which forbids its members to handle the cars of ar 
railroad against which the organization has a grievance until such grievance has been 
adjusted is  violative of-section 1 of this act as being in restraint of trade or commerce. 
55 Fed. 149.

A combination of workingmen to interfere with the manufacture, transportation and 
sale of an article of interstate commerce by a boycott is in restraint of trade, and' 
violates this statute. Loewe v .  Law lor, 208 U. 8. 274, 28 Sup. Ct. 801.

Under section 5, an injunction order may. provide that it  shall be in force on de
fendants not named in the bill, but who are within the terms of the order where it  also 
provides that it is operative on all persons acting ift concert with the designated de
fendants* though not named in the writ, after the- commission of some act by them ini 
furtherance of the conspiracy against which the order is* directed, and service of the. 
writ on them. 62 Fed; 801.

The provision for forfeiture in section 6 of this act does not imply that only cases 
in which property shall be found subject to forfeiture shall be deemed within the scope* 
o f  the act. The power given to circuit courts “ to prevent and restrain violations ” of. 
the act, is not an invasion of the right of trial by jury, as the jurisdiction so given by 
equity will be deemed to be limited to such cases only as are of equitable cognizance. 
04 Fed: 724.

Sec. 8835f. Exemptions?— he labor of a Unman being' is not a commodity 
or article of commerce. Nothing contained in the antitrust laws shall be 
construed to forbid the existence and operation of labor, agricultural, or horti
cultural organizations* instituted for the purposes ot mutual1 help, and nob 
having capital stoek or conducted for profit, or to forbid or restrain individual5 
members of such organizations from lawfully carrying out the legitimate ob* 
jeets thereof; nor shall such organizations, or the members thereof be held or* 
construed to be illegal combinations or conspiracies in restraint o f‘trade, under* 
the antitrust laws.

Labor organizations—Incorporation of national trade-unions 
(Act of June 29* 1886)

Section 8908. Definition.— The term "national trade-union,” in the meaning’, 
o f this act, shall: signify any association of working, people having two or 
more branches in the States1 or Territories of the United States for the pur
pose of aiding its members to become more skillful and efficient workers, the’ 
promotion of their general intelligence, the elevation of their character, the: 
regulation of their wages1 and their hours and conditions of labor, the protec
tion of their individual rights in the prosecution of their trade or trades, the 
raising of funds for the benefit of sick, disabled, or unemployed members, or 
the families of deceased members, or for such other object or objects for 
which working people may lawfully combine, having, in view their mutual pro*’ 
teetioii or Ijenefifi

Sec. 8909. Incorporationpowers, etc.— National trade-unions shall: upon fill
ing their articles of incorporation*!!! the office o f the recorder o f the IDistrict of 
Columbia, become a corporation under the technical name by Which said na
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tional trade-enfcM* desires to be known to the trade; and shall have* the right 
to sue and. be sued, to implead and be impleaded, to grant and receive, in its. 
corporate or technical name, property, real,, personal, and mixed, and to use 
said property, and the proceeds and income thereof, for the objects of said 
corporation aa in its charter defined: Provided, That each union may hold only 
so much real estate as may be required for the immediate purposes of its 
incorporation.

S e c . 8910. Constitution, etc.— An incorporated national trade-union shall have 
power to make and establish such constitution, rules, and by-laws as it may 
deem proper to carry out its lawful objects, and the same to* alter, amend, add 
to, or repeal at pleasure.

Sec. 8911. Officers.— An incorporated national trade-union shall have power 
to define the duties and powers of all its officers, and prescribe their mode of 
election and term of office,, to establish branches and. subunions in any Territory 
of the United States

Sec. 8912. Headquarters.— The headquarters of an incorporated national 
trade-union shall be located in the District of Columbia.

There is nothing in this act to countenance the idea that it so changes the common 
law as to authorize combinations and conspiracies of interstate employees to quit the 
service hi a body, with the design and intent of crippling the property in their 
custody, or embarrassing the operation of the road, with the ulterior purpose of enforcing 
a demand! against the master. 60 Fed. 803.

I t  does not sanction illegal combinations. 63- Fed. 310.

Hours of labor on public worka
(Act of August 1, 1892, as amended March 3, 1913; act of June 19, 1912)

S ection  8918. Lim it of eight hours—River and harbor dredging, etc.— The 
service and employment of all laborers and mechanics who are now, or may 
hereafter, be employed by the Government of the United States or the District 
of Columbia, or by any contractor or subcontractor, uppn a public work of 
the United States or of the District of Columbia, and of all persons who are 
now, or may hereafter be, employed by the Government of the United States 
or the District of Columbia, or any contractor or subcontractor, to perform 
services similar to those of laborers and mechanics in connection with dredg
ing or rock excavation in any river or harbor of the United States or of the 
District of Columbia, is hereby limited and restricted to eight hours in any 
one calendar day ; and it shall be unlawful for any officer o f the United States 
Government or of the District of Columbia, or.any such contractor or subcon
tractor whose duty it shall be to employ, directi or control the services of such 
laborers or mechanics or of such persons employed to perform services similar 
to those of laborers and mechanics in connection with dredging or rock ex
cavation in any river or harbor of the United States or of the District of 
Columbia, to require or permit any such laborer or mechanic or any such per
son employed to perform services similar to those of laborers and mechanics 
in connection with dredging or rock excavation in any river or harbor of the 
United States or of the District of Columbia, to work more than eight hours 
in any calendar day, except in case of extraordinary emergency: Provided, 
That nothin# in this act shall apply or be construed to apply to persons em
ployed in connection with dredging or rock excavation in any river or harbor 
of the United States or of the District of Columbia* while not directly operat
ing dredging or rock-excavating machinery or tools, nor to persons engaged 
in construction or repair of levees or revetments necessary for protection 

. against floods or overflows on the navigable rivers of the United States.
Sec. 8919. Violations.— { Punishment for violation is a fine not exceeding 

$1,000, or imprisonment not over 6 months, or both.]
Sec. 8920. A ct construed.— The provisions of this act shall not be so con

strued as to In any manner apply to or affect contractors, or subcontractors, 
or to limit the hours of daily service of laborers or mechanics engaged upon 
a public work o f the United States or of the District of Columbia, or persons 
employed to perform services similar to those of laborers- and mechanics in 
connection with dredging or rock excavation in any river or harbor of the 
United States or of the District of Columbia, for which contracts hare* been 
entered into prior to the passing o f  this act or may be entered into under the 
provisions of appropriation acts approved prior to the passage of this act.

This act does not apply to labor on public roads under the Federal appropriation for 
the improvement of such roads, local funds being also burnished, and the work being done 
under the supervision of the Secretary of Agriculture. 30 Op. 210.

XT. S.— COMPEL STATUTES— — 1919, 1923 I M S
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1184 TEXT AND ABRIDGMENT OF LABOR LAWS

Sec. 8921. Scope of act— Every contract hereafter made to which the United 
States, any Territory, or the District of Columbia is a party, and every such 
contract made for or on behalf of the United States, or any Territory, or said 
District, which may require or involve the employment of laborers or mechanics 
shall contain a provision that no laborer or mechanic doing any part of the 
work contemplated by the contract, in the employ of the contractor or any sub
contractor contracting for any part of said work contemplated, shall be re
quired or permitted to work more than eight hours in any one calendar day 
upon such work; and every such contract shall stipulate a penalty for each 
violation of such provision in such contract of fiye dollars for each laborer or 
mechanic for every calendar day in which he shall be required or permitted 
to labor more than eight hours upon said work; and any officer or person 
designated as inspector of the work to be performed under any such contract, 
or to aid in enforcing the fulfillment thereof, shall, upon observation or investi
gation, forthwith report to the proper officer of the United States, or of any 
Territory, or of the District of Columbia, all violations of the provisions of 
this act directed to be made in every such contract, together with the name of 
each laborer or mechanic who has been required or permitted to labor in vio
lation of such stipulation and the day of such violation, and the amount of 
the penalties imposed according to the stipulation in any such contract shall be 
directed to be withheld for the use and benefit of the United States, the Dis
trict of Columbia, or the Territory contracting by the officer or person whose 
duty it shall be to approve the payment of the moneys due .under such contract, 
whether the violation of the provisions of such contract is by the contractor or 
any subcontractor. Any contractor or subcontractor aggrieved by the with
holding of any penalty as hereinbefore provided shall have the right within six 
months thereafter to appeal to the head of the department making the con
tract on behalf of the United States or the Territory, and in the case of a 
contract made by the District of Columbia to the Commissioners thereof, who 
shall have power to review the action imposing the penalty, and in all such 
appeals from such final order whereby a contractor or subcontractor may be 
aggrieved by the imposition of the penalty hereinbefore provided such con
tractor or subcontractor may within six months after decision by such 
head of a department or the Commissioners of the District of Columbia file 
a claim in the Court of Claims, which shall have jurisdiction to hear and 
decide the matter in like manner as in other cases before said court.

Sec. 8922. Exemptions.— Nothing in this act shall apply to contracts for trans
portation by land or water, or for the transmission of intelligence, or for the 
purchase of supplies by the Government, whether manufactured to conform to 
particular specifications or not, or for such materials or articles as may usually 
be bought in open market, except armor and armor plate, whether made to 
conform to particular specifications or not, or to the construction or repair 
of levees or revetments necessary for protection against floods or overflows 
on the navigable waters of the United States: Provided, That all classes of 
work which have been, are now, or may hereafter be performed by the Gov
ernment shall, when done by contract, by individuals, firms, or corporations 
for or on behalf of the United States or any of the Territories or the District 
of Columbia, be performed in accordance with the terms and provisions of 
section one of this act. The President, by Executive order, may waive the 
provisions and stipulations in this act as to any specific contract or contracts 
during time of war or a time when war is imminent, and until January first, 
nineteen hundred and fifteen, as to any contract or contracts entered into in 
connection with the construction of the Isthmian CanaL No penalties shall be 
imposed for any violation of such provision in such contract due to any extra
ordinary events or conditions of manufacture, or to any emergency caused by 
fire, famine, or flood, by danger to life or to property, or by other extraordinary 
event or condition on account of which the President shall subsequently de
clare the violation to have been excusable. Nothing in this act shall be con
strued to repeal or modify the act * * * [secs. 8918-8920].

This statute does not apply to the dressing of stone or marble for public buildings, the 
work not being done on. the sites of the buildings. 30 Op. 211.

Nor to the manufacture of materials and articles for use in public buildings, if of a  
class that could be purchased in the open market, even though made to meet certain 
specifications. 30 Op. 31.

Nor to paper, leathers, cloth, ink, etc., manufactured according to specifications for 
the use of the Government Printing Office. 30 Op. 24.
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Vocational rehabilitation—Cooperation with the States*
(Act of June 2, 1920)

S e c t i o n  8 9 3 2 (as amended June 5,1924). Purpose; appropriation.— In order 
to provide for the promotion of vocational rehabilitation of persons disabled 
in industry or in any legitimate occupation and their return to civil employ
ment there is hereby authorized to be appropriated for the use of the States, 
subject to the provisions of this act, for the purpose of cooperating with them 
in the maintenance of vocational rehabilitation of such disabled persons, and in 
returning vocationally rehabilitated persons to civil employment for each of the 
fiscal years ending June 30,1925, June 30,1926, and June 30,1927, and thereafter 
for a period of three years, the sum of $1,000,000. Said sums shall be allotted to 
the States in the proportion which their population bears to the total popula
tion of the United States, not including Territories, outlying possessions, and 
the District of Columbia, according to the last preceding United States census: 
Provided, That the allotment of funds to any State shall not be less than a 
minimum of $5,000 for any fiscal year. And there is hereby authorized to be 
appropriated for the fiscal years ending June 30, 1925, 1926, and 1927, the sum 
of $34,000, or so much thereof as may be needed, which shall be used for the 
purpose of providing the minimum allotment to the States provided for in this 
section.

S e c . 893214 a (as amended June 5 , 1924). Conditions of allotment.— All 
moneys expended under the provisions of this act from appropriations au
thorized by section 1 shall be upon the condition (1) that for each dollar of 
Federal money expended there shall be expended in the State under the 
supervision and control of the State board at least an equal amount for the 
same purpose: Providedf That no portion of the appropriations authorized by 
this act shall be used by any institution for handicapped persons except for 
the special training of such individuals entitled to the benefits of this act as 
shall be determined by the Federal board; (2 ) that the State board shall 
annually submit to the Federal board for approval plans showing (a )  the kinds 
of vocational rehabilitation and schemes of placement for which it is proposed 
the appropriation shall be used; (b ) the plan of administration and supervision;
(c) courses of study; (d ) methods of instruction; (e ) qualification of teachers, 
supervisors, directors, and other necessary administrative officers or employees;
( f )  plans for the training of teachers, supervisors, and directors; (3 ) that the 
State board shall make an annual report to the Federal board on or before Sep
tember 1 of each year on the work done in the State and on the receipts and 
expenditures of money under the provisions of this act; (4 ) that no portion 
of any moneys appropriated by this act for the benefit of the States shall be 
applied, directly or indirectly, to the purchase, preservation, erection, or repair 
of any building or buildings or equipment, or for the purchase or rental of 
any lands; (5 ) that all courses for vocational rehabilitation given under the 
supervision and control of the State board and all courses for vocational re
habilitation maintained shall be available, under such rules and regulations 
as the Federal board shall prescribe, to any civil employee of the United 
States disabled while in the performance of his duty.

S e c . 893214b. Persons covered.— For the purpose of this act the term 41 persons 
disabled ” shall be construed to mean any person who, by reason of a physical 
defect or infirmity, whether congenital or acquired by, accident, injury, or 
disease, is, or may be expected to be, totally or partially incapacitated for 
remunerative occupation; the term 44 rehabilitation ” shall be construed to mean 
the rendering of a person disabled fit to engage in a remunerative occupation.

S e c . 893214c (as amended June 5, 1924). Action "by States.— In order to 
secure the benefits of the appropriations authorized by section 1 any State 
shall, through the legislative authority thereof, (1 ) accept the provisions of 
this act; (2 ) empower and direct the board designated or created as the State 
board for vocational education to cooperate in the administration of the pro
visions of the vocational education act, approved February 23, 1917, to co
operate as herein provided with the Federal Board for Vocational Education 
in the administration of the provisions of this act; (3 ) in those States where 
a State workmen’s compensation board or other State board, department, or

1 An amendment of Mar. 10, 1924, extends the provisions of the act to the Territory of 
Hawaii.

105446°— 25----- 75
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agency exists, charged with the administration of the State workmen’s com
pensation or liability laws, the legislature shall provide that a plan of coopera
tion be formulated between such State board, department, or agency and the 
State board charged with the administration of this act, such plan to be 
effective when approved by the governor of the State; (4 ) provide for the 
supervision and support of the courses of vocational rehabilitation to be 
provided by the State board in carrying out the provisions of this act; (5 ) 
appoint as custodian for said appropriations its State treasurer, who shall 
receive and provide for the proper custody and disbursement of all money 
paid to the State from said appropriations: * * *.

Sec. 8932% d. Federal Board.— The Federal Board for Vocational Educa
tion shall have power to cooperate with State boards in carrying out the 
purposes and provisions of this act, and is hereby authorised to make and 
establish such rules and regulations as may be necessary or appropriate to 
carry into effect the provisions of this act; to provide for the vocational re
habilitation of disabled persons and their return to civil employment and to 
cooperate, for the purpose of carrying out the provisions of this act, with 
such public and private agencies as it may deem advisable.

S e c . 8932%, e. Duties.— It shall be the duty of said board (1 ) to examine 
plans submitted by the State boards and approve the same if believed to be 
feasible and found to be in conformity with the provisions and purposes of 
this act; (2 ) to ascertain annually whether the several States are using or 
are prepared to use the money received by them in accordance with the pro
visions of this act; (3 ) to certify on or before the 1st day of January of 
each year to the Secretary of the Treasury each State which has accepted 
the provisions of this act and complied therewith, together with the amount 
which each State is entitled to receive under the provisions of this act; (4 ) to 
deduct from the next succeeding allotment to any State whenever any portion 
of the fund annually allotted has not been expended for the purpose provided 
for in this act a sum equal to such unexpended portion; (5 ) to withhold the 
allotment of moneys to any State whenever it shall be determined that moneys 
allotted are not being expended for the purposes and conditions of this act;
(6 ) to require the replacement by withholding subsequent allotments of any 
portion of the moneys received by the custodian of any State under this act 
that by any action or contingency is diminished or lost: Provided, That i f  any 
allotment is withheld from any State, the State board of such State may 
appeal to the Congress of the United States, and if the Congress shall not, 
within one year from the time of said appeal, direct such sum to be paid, 
it shall be covered into the Treasury.

Sec. S932%f. Payments.— The Secretary of the Treasury, upon the certi
fication of the Federal board as provided in this act, shall pay quarterly to 
the custodian of each State appointed as herein provided the moneys to 
which it is entitled under the provisions of this act. The moneys so received 
by the custodian for any State shall be paid out on the requisition of the 
State board as reimbursement for services already rendered or expenditures 
already incurred and approved by said State board.

Sec. 8932%,g. Reports.— The Federal Board for Vocational Education shall 
make an annual report to the Congress on or before December 1 on the ad
ministration of this act and shall include in such report the reports made by 
the State boards on the administration of this act by each State and the ex
penditure of the moifey allotted to each State.

Sec. 8932%k. Gifts.— The Federal Board for Vocational Education is 
hereby authorized and empowered to receive such gifts and donations from 
either public or private sources as may be offered unconditionally.

Sec. 8932%!. Special fund.— All moneys received as gifts or donations 
shall be paid into the Treasury of the United States, and shall constitute a 
permanent fund, to be called the “ Special fund for vocational rehabilitation 
of disabled persons,” to be used under the direction of the said board to 
defray the expenses of providing and maintaining courses of vocational re* 
habilitation in special cases, including the payment of necessary expenses of 
persons undergoing training.

Sec. 8932%, m. Reports.— A  full report of all gifts and donations offered 
and accepted, together with the names of the donors and the respective 
amounts contributed by each, and all disbursements therefrom .shall be sub
mitted annually to Congress by said board: Provided, That no discrimination 
shall be made or permitted for or against any person or persons who are en
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titled to the benefits of this act because of membership or nonmembership in 
any industrial, fraternal, or private organization of any kind under a penalty 
of $200 for every violation thereof.

Seamen's hospitals
(Sections 4801, 4804, 4805, R. S .; acts of March 3, 1875, Aug; 4, 1894)

S e c t i o n s  9189-9194. Establishment; admission, etc.— [The President is au-? 
thorized to receive donations for hospitals for sick and disabled seamen. 
(Hospitals are maintained in connection with the Public Health Service, for
merly known as the Public Health and Marine Hospital Service.) The term 
“ seamen ” includes any person employed on board in the care, preservation or 
navigation of any vessel. Persons employed on canal boats in the coasting 
trade are excluded. Employees of the Life-Saving Service are admitted, as 
are sick foreign seamen, if it can with convenience be done, at such rates and 
under such regulations as the Secretary of the Treasury may prescribe.]

Wages preferred—In  bankruptcy 
(Act of July 1, 1898, as amended June 15, 1906, Jan. 7, 1922)

S e c t i o n  9 6 0 1 .  Wage debts not discharged.— [ A  d i s c h a r g e  i n  b a n k r u p t c y  d o e s  
n o t  r e l e a s e  t h e  d e b t o r  f r o m  l i a b i l i t y  f o r  w a g e s  d u e  w o r k m e n ,  s e r v a n t s ,  c l e r k s ,  
o r  s a l e s m e n  e a r n e d  w i t h i n  8  m o n t h s  p r i o r  t o  t h e  c o m m e n c e m e n t  o f  p r o c e e d i n g s  
i n  b a n k r u p t c y ,  n o r  f r o m  m o n e y  h e l d  a s  a n  e m p l o y e e ’s  d e p o s i t  t o  s e c u r e  t h e  
p e r f o r m a n c e  o f  a  c o n t r a c t  o f  e m p l o y m e n t ]

S e c . 9648. Priority.— [Wages as above, not exceeding $300 to each claimant, 
are to be paid by the trustee next after costs of petition, filing fees, and costs 
of administration.]

Adjustment of disputes of railroad employees—Labor board 
(Act of Feb. 28, 1920)

S e c t i o n  10071*4ee. Definitions.— When used in this title—
(1 ) The term “ carrier ” includes any express company, sleeping-car com

pany, and any carrier by railroad, subject to the interstate commerce act, 
except; a street, interurban, or suburban electric railway, not opeating as a 
part of a general.steam railroad system of transportation;

(2 ) The term “ adjustment board ” means any railroad board of labor 
adjustment established under section 302;

(3 ) The term “ Labor B oard” means the Railroad Labor Board;
(4 ) The term “ commerce” means commerce among the several States or 

between any State, Territory, or the District of Columbia and any foreign 
nation, or between any Territory or the District of Golumbia and any State, 
or between any Territory and the District of Columbia, or. within any Terri
tory or the District of Golumbia, or between points in the same State but 
through any other State or any Territory or the District of Columbia or any 
foreign nation; and

(5 ) : The term “ subordinate official.” includes officials of carriers of such 
class or rank as the commission [Interstate Commerce Commission] shall 
designate, by regulation formulated and issued after such notice and hearing 
as the commission may. prescribe, to the carriers, and employees and subordi
nate officials of carriers, and organizations thereof, directly to be affected by 
such regulations.

S e c . 10071*4eee. Avoidance of interruptions.— It shall be the duty of all car
riers and i their officers, employees, and agents to exert every reasonable effort 
and adopt every available means to avoid any interruption to the operation of 
any carrier growing out of any dispute between the carrier and the employees 
or subordinate officials thereof. A ll such disputes shall be considered and if 
possible decided in conference between representatives designated and author
ized so to confer by the carriers, or the employees or subordinate officials 
thereof, directly interested, in the dispute. I f  any dispute is not decided in 
such conference it shall be referred by* the parties thereto to the board which 
under the provisions of this title is authorized to hear and decide such dispute.

S e c . 10071%f. Boards of adjustment,— Railroad, boards of labor adjustment 
may be established by agreement between any carrier, group of carriers, or
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the carriers as a whole, and any employees or subordinate officials of carriers, 
or organization or group of organizations thereof.

Sec. 10071%ff. To act, when.— Each such adjustment board shall (1 ) upon 
the application of the chief executive of any carrier or organization of em
ployees or subordinate officials whose members are directly interested in the 
dispute, (2 ) upon the written petition signed by not less than 100 unorganized 
employees or subordinate officials directly interested in the dispute, (3 ) upon 
the adjustment board's own motion, or (4 ) upon the request of the labor board 
whenever such board is of the opinion that the dispute is likely substantially to 
interrupt commerce, receive for hearing, and as soon as practicable and with 
due diligence decide any dispute involving only grievances, rules, or working 
conditions not decided, as provided in section 301, between the carrier and its 
employees or subordinate officials who are or any organization thereof which 
is, in accordance with the provisions of section 302, represented upon any such 
adjustment board.

Sec. 10071^4fff. Railroad Labor Board.— There is hereby established a board 
to be known as the “ Railroad Labor Board ” and to be composed of nine mem
bers as follows:

(1 ) Three members constituting the labor group, representing the employees 
and subordinate officials of the carriers, to be appointed by the President, by 
and with the advice and consent of the Senate, from not less than six nominees 
whose nominations shall be made and offered by such employees in such man
ner as the commission shall by regulation prescribe;

(2 ) Three members, constituting the management group, representing the 
carriers, to be appointed by the President, by and with the advice and consent 
of the Senate, from not less than six nominees whose nominations shall be made 
and offered by the carriers in such manner as the commission shall by regula
tion prescribe; and

(3 ) Three members, constituting the public group, representing the public, 
to be appointed directly by the President, by and with the advice and consent of 
the Senate.

Any vacancy on the Labor Board shall be filled in the same manner as the 
orig inal appointm ent.

Sec. 10071^4 g. Failure to nominate.— I f  either the employees or the carriers 
fail to make nominations and offer nominees in accordance with the regulations 
of the commission, as provided in paragraphs (1 ) and (2 ) of section 304, 
within thirty days after the passage of this act in case of any original appoint
ment to the office of member of the Labor Board, or in case of a vacancy in 
any such office within fifteen days after such vacancy occurs, the President 
shall thereupon directly make the appointment by and with the advice and 
consent of the Senate. In making any such appointment the President shall, 
as far as he deems it practicable, select an individual associated in interest 
with the carriers or employees thereof, whichever he is to represent.

Sec. 10071^gg . Eligibility.— (a ) Any member of the Labor Board who during 
his term of office is an active member or in the employ of or holds any office in 
any organization of employees or subordinate officials, or any carrier, or owns 
any stock or bond thereof, or is pecuniarily interested therein shall at once 
become ineligible for further membership upon the Labor Board, but no such 
member is required to relinquish honorary membership in, or his rights in any 
insurance or pension or other benefit fund maintained by, any organization of 
employees or subordinate officials or by a carrier.

(b ) Of the original members of the Labor Board, one from each group 
shall be appointed for a term of three years, one for two years, and one for 
one year. Their successors shall hold office for terms of five years, except 
that any member appointed to fill a vacancy shall be appointed only for the 
unexpired term of the member whom he succeeds. Each member shall receive 
from the United States an annual salary of $10,000. A  member may be re
moved by the President for neglect of duty or malfeasance in officê  but for no 
other cause.

Sec. 10071:(4ggg. Causes from boards of adjustment.— (a )  The Labor Board 
shall hear, and as soon as practicable and with due diligence decide, any dis
pute involving grievances, rules, or working conditions in respect to which any 
adjustment board certifies to the Labor Board that in its opinion the adjust
ment board has failed or will fail to reach a decision within a reasonable time, 
or in respect to which the Labor Board determines that any adjustment board 
has so failed or is not using due diligence in its consideration thereof In case

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



the appropriate adjustment board is not organized under the provisions of 
section 302, the Labor Board, (1) upon the application of the chief executive 
of any carrier or organization of employees or subordinate officials whose 
members are directly interested in the dispute, (2) upon a written petition 
signed by not less than 100 unorganized employees or subordinate officials 
directly interested in the dispute, or (3) upon the Labor Board’s own motion 
if it is of the opinion that the dispute is likely substantially to interrupt com
merce, shall receive for hearing, and as soon as practicable and with due 
diligence decide, any dispute involving grievances, rules, or working conditions 
which is not decided as provided in section 301 and which such adjustment 
board would be required to receive for hearing and decision under the pro
visions of section 303.

(b) The Labor Board, (1) upon the application of the chief executive of any 
carrier or organization of employees or subordinate officials whose members 
are directly interested in the dispute, (2) upon a written petition signed by not 
less than 100 unorganized employees or subordinate officials directly interested 
in the dispute, or (3) upon the Labor Board’s own motion if it is of the opin
ion that the d'spute is likely substantially to interrupt commerce, shall receive 
for hearing, and as soon as practicable and with due diligence decide, all 
disputes with respect to the wages or salaries of employees or subordinate 
officials of carriers, not decided as provided in section 301. The Labor Board 
may upon its own motion, within. ten days after the decision, in accordance 
with the provisions of section 301, of any dispute w;th respect to wages or 
salaries of employees or subordinate officials of carriers, suspend the operation 
of such decision if the Labor Board is of the opinion that the decision involves 
such an increase in wages or salaries as will be likely to necessitate a sub
stantial readjustment of the rates of any carrier. The Labor Board shall hear 
any decision so suspended and as soon as practicable and with due diligence 
decide to affirm or modify such suspended decision.

(c) A decision by the Labor Board under the provisions of paragraphs (a) 
or (b) of this section shall require the concurrence therein of at least 5 of the 
9 members of the Labor Board: Prov id ed , That in case of any decision under 
paragraph (b), at least one of the representatives of the public shall concur 
in such decision. All decisions of the Labor Board shall be entered upon the 
records of the board and copies thereof, together with such statement of facts 
bearing thereon as the board may deem proper, shall be immediately communi
cated to the parties to the dispute, the President, each adjustment board, and 
the commission, and shall be given further publicity in such manner as the 
Labor Board may determine.

(d) All the decisions of the Labor Board in respect to wages or salaries and 
of the Labor Board or an adjustment board in respect to working conditions 
of employees or subordinate officials of carriers shall establish rates of wages 
and salaries and standards of working conditions which, in the opinion of the 
board, are just and reasonable. In determining the justness and reasonable
ness of such wages and salaries or working conditions the board shall, so far 
as applicable, take into consideration among other relevant circumstances:

(1) The scales of wages paid for similar kinds of work in other industries;
(2) The relation between wages and the cost of living;
(3) The hazards of the employment;
(4) The training and skill required;
(5) The degree of responsibility;
(6) The character and regularity of the employment; and
(7) Inequalities of increases in wages or of treatment, the result of previous 

wage orders or adjustments.
S e c . 10071*4: h. Organization ;  offices.— The Labor Board—
(1) Shall elect a chairman by majority vote of its members;
(2) Shall maintain central offices in Chicago, Illinois, but the Labor Board 

may, whenever it deems it necessary, meet at such other place as it may 
determine;

(3) Shall investigate and study the relations between carriers and their em
ployees, particularly questions relating to wages, hours of labor, and other con
ditions of employment and the respective privileges, rights, and dutieŝ of car
riers and employees, and shall gather, compile, classify, digest, and publish, 
from time to time data and information relating to such questions to the end 
that the Labor Board may be properly equipped to perform its duties under
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this title and that the members of the adjustment boards and the public may 
be properly, informed:;

(4;) May make regulations necessary for the efficient execution of the func
tions vested; in. it by this title;. and

<5): Shall at least annually collect and publish: the decisions jand regulations 
of the Labor Board and the adjustment: boards and. all court and administrative 
decisions and. regulations of the commission in respect to this title, together 
with cumulative index-digest thereof.

S e c . 10071:*4hh. Representation.— Any party to any dispute to be considered 
by an. adjustment board or by the Labor Board shall be entitled to a. hearing 
either in person or by counsel.

S e c . 10071*4hhh. Witnesses.—(a) For the efficient administration of the 
functions vested in the Labor Board by this title, any member thereof may re
quire, by subpoena issued and signed by himself, the attendance of any witness 
and the production of any book, paper, document, or other evidence from any 
place in the United. States at any designated place of hearing, and the taking 
of a deposition before any designated person having, power to administer oaths. 
In the case of a deposition the testimony shall: be reduced to writing by the 
person, taking the deposition or under his direction, and shall then be subscribed 
to by the deponent. Any member of the Labor Board may. administer oaths 
and examine any witness. Any witness summoned before the board and any 
witness-whose deposition: is taken shall be paid, the same fees and mileage as 
are paid witnesses in the courts of the United States.

(b) In case of failure to comply with any subpoena or in. case of the con
tumacy of any witness appearing before the Labor Board, the board may invoke 
the aid of any United States- district court Such court may thereupon order 
the witness to comply with the requirements of such subpoena# or to give evi
dence touching the matter in question, as the case may be. Any failure to 
obey such order may be punished by such court as a. contempt thereof.

(c) No person shall be excused from so attending and testifying or deposing, 
nor from so producing any book* paper,, document, or other evidence on the 
ground that the testimony or evidence, documentary or otherwise, required 
of him may tend to incriminate him or subject him to a penalty or forfeiture; 
but no natural person shall be prosecuted or subjected to any penalty or for
feiture for or on account of any transaction# matter, or thing, as to which in 
obedience to a subpoena and under oath, he may so testify or produce evidence, 
documentary, or otherwise. But no person shall be exempt from prosecution 
and punishment for. perjury committed in so testifying.

S e c . 10071*41. (a) Access to books, etc.—When necessary to the efficient 
administration of the functions vested in the Labor Board by this title,. any 
member,, officer, employee, or agent thereof, duly authorized in writing by the 
board, shall- at all reasonable times for the purpose of examination have 
access to and the right to copy any book, account# record# paper, or corre
spondence relating-to any matter which the board is authorized; to consider, or 
investigate; Any person who upon demand, refuses any duly authorized 
member,, officer, employee, or. agent of the Labor Board such tight of access 
or copying, or hinders, obstructs, or resists bim in the exercise of such right, 
shall upon conviction thereof be liable to a. penalty of $500> for each such 
offense. Each day during any part of which such offense continues shall 
constitute a separate offense. Such penalty shall be recoverable in a civil 
suit brought in the name of the United States,, and shall be covered into the 
Treasury of the United. States* as miscellaneous, receipts.

(b) Every officer or employee of the United States, whenever requested by 
any member of the Labor Board or an adjustment board duly authorized by 
the board for the purpose, shall, supply to such board, any data or information 
pertaining to the administration of the functions vested in it by this title, 
which may be contained in. the records of. his office.

(c) The President.is authorized to transfer to the Labor Board, any books, 
papers, or documents pertaining to the administration of the functions vested 
in the board by this title, which are in the. possession of any agency, or rail
way board; of adjustment in. connection therewith, established for executing 
the powers granted the President under the Federal control act and which are 
no longer, necessary to the administration of the affairs of such agency.

S e c . 10071*411. Wages to be maintained,:—Prior to September 1,. 1920, each, 
carrier shall pay to each employee or subordinate official thereof wages on
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Salary at a rate not less than that fixed by the decision of any agency or railway 
board of adjustment in connection therewith, established for executing the 
powers granted the President under the Federal control act, in effect in respect 
to such employee or subordinate official immediately preceding 12.01 a. m. 
March 1, 1920. Any carrier acting in violation of any provision of this section 
shall upon conviction thereof be liable to a penalty of $100 for each such 
offense. Each such action with respect to any such employee or subordinate 
official and each day or portion thereof during which the offense continues 
shall constitute a separate offense. Such penalty shall be recoverable in a 
civil suit brought in the name of the United States, and shall be covered into 
the Treasury of the United States as miscellaneous receipts.

Sec. 10071%iii. V iolations.—The Labor Board, in case it has reason to believe 
that any decision of the Labor Board or of an adjustment board is violated 
by any carrier, or employee or subordinate official, or organization thereof, 
may upon its own motion after due notice and hearing to all persons directly 
interested in such violations, determine whether in its opinion such violation 
has occurred and make public its decision in such manner as it may determine.

Sec. 10071̂ j. Appointees.—The Labor Board may (1) appoint a secretary, 
who shall receive from the United States an annual salary of $5,000; and (2) 
subject to the provisions of the civil-service laws, appoint and remove such 
officers, employees, and agents; and make such expenditures for rent, printing, 
telegrams, telephone, law books, books of reference, periodicals, furniture, 
stationery, office equipment, and other supplies and expenses including salaries, 
traveling expenses of its members, secretary, officers, employees, and agents, 
and witness fees, as are necessary for the efficient execution of the functions 
vested in the board by this title and as may be provided for by Congress from 
time to time. All of the expenditures of the Labor Board shall be allowed and 
paid upon the presentation of itemized vouchers therefor approved by the 
chairman of the Labor Board.

Sec. 10071̂ 4jj. Appropriation.-^There is hereby appropriated for the fiscal 
year ending June 30, 1920, out of any money in the Treasury not otherwise 
appropriated, the sum of $50,000, or so much thereof as may be necessary, to 
be expended by the Labor Board for defraying the expenses of the maintenance 
and establishment of the board, including the payment of salaries as provided 
in this title.

Sec. 10071*4jjj. B oard  of mediation cmd conciliation.—The powers and 
duties of the board of mediation and conciliation created by the act approved 
July 15, 1913, shall not extend to any dispute which may be received for 
hearing and decision by any adjustment board or the Labor Board.

This hoard was abolished December 15, 1921.

Enticem ent of employees in  arsenals or arm ories 

(Act Of March 4, 1909)

Section 10207. In d ucin g  violation of contract.*—Whoever shall procure or 
entice any artificer or workman retained or employed in any arsenal or armory 
to depart from the same during the continuance of his engagement, or to avoid 
or break his contract with the United States; or whoever, after due notice of 
the engagement of such workman or artificer, during the continuance of such 
engagement shall retain, hire, or in any wise employ, harbor, or conceal such 
artificer or workman, shall be fined not more than fifty dollars or imprisoned 
not more than three months, or both.

Seamen— Kidn a p in g  to service  

(Act of March 4, 1909)

Section 10250. Shanghaiing.—[What is commonly known as the shanghaiing 
of sailors is described and declared unlawful, fine or imprisonment, or both, 
being fixed as penalties.]

Obstructing the m ail 

(Act of March 4, 190Q*

Section 10371. D elaying m ail.— Whoever shall knowingly and willfully ob
struct or retard the passage of the mail or any carriage, horse, driver, or car
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rier of car, steamboat, or other conveyance or vessel carrying the same, shall 
be fined not more than one hundred dollars or imprisoned not more than six 
months, or both.

This section applies only to acts performed with the intention of obstructing, and not 
to acts in themselves lawful from which delay unavoidably follows. 7 Wall. 482.

This section applies to the unlawful stopping of a railway mail train, although those 
guilty are willing to permit the movement of the mail car detached from the passenger 
cars of the train. 13 Phil. Rep. 476.

Also to the stopping of a train by discharged railway laborers, although their primary 
intention may not be to obstruct the mail but to obtain a return passage. 19 Fed. 42.

Where the transportation of mails and interstate commerce has long been interrupted 
by the refusal of the employees of the railway company to move trains carrying certain 
cars, it is the duty of the company to use every effort to move the mails and interstate 
commerce, without regard to the make-up of regular trains; and any failure to perform 
this duty is a violation of this statute. 62 Fed. 840.

If a mail train which carries a Pullman car as a part of its regular make-up is 
delayed because it  carries such car, it is no defense that the parties so delaying it were 
willing that the mail should proceed if the Pullman car were left behind, i t  is not 
necessary that defendants should be shown to have had knowledge that the mails were 
on board a train which they have detained and disabled. They are chargeable with an 
intent to do whatever is the reasonable and natural consequence of their acts. 67 
Fed. 698.

Peonage

(Act of March 4, 1909)

Section 10442. Pen alty.—Whoever holds, arrests, returns, or causes to be 
held, arrested, or returned, or in any manner aids in the arrest or return of 
any person to a condition of peonage shall be fined not more than five thou
sand dollars or imprisoned not more than five years, or both.

Sec. 10443. O bstructing enforcement of act.—Whoever obstructs, or attempts 
to obstruct, or in any way interferes with or prevents the enforcement of the 
section last preceding shall be liable to the penalties therein prescribed.

ACTS OF 1924
Chapter 203.—Efficiency tests— Place of work— N avy Departm ent

Tests forbidden; placing of contracts.—No part of the appropriations made 
in this act shall be available for the salary or pay of any officer, manager, 
superintendent, foreman, or other person having charge of the work of any 
employee of the United States Government while making or causing to be made 
with a stop watch or other time-measuring device a time study of any job of 
any such employee between the starting and completion thereof, or of the 
movements of any such employee while engaged upon such work; nor shall 
any part of the appropriations made in this act be available to pay any premiums 
or bonus or cash reward to any employee in addition to his regular wages, 
except for suggestions resulting in improvements or economy in the operation 
of any Government plant; and that no part of the moneys herein appropriated 
for the Naval Establishment or herein made available therefor shall be used 
or expended under contracts hereafter made for the repair, purchase, or acquire
ment, by or from any private contractor, of any naval vessel, machinery, article 
or articles that at the time of the proposed repair, purchase, or acquirement, 
can be repaired, manufactured, or produced in each or any of the Government 
navy yards or arsenals of the United States, when time and facilities permit, 
and when, in the judgment of the Secretary of the Navy, such repair, purchase, 
acquirement, or production, would not involve an appreciable increase in cost 
to the Government.

The foregoing provision as to the use of stop watches and the giving of bonuses, etc., 
contained in the naval appropriation act of May 28, 1924, appears also in the appropria
tion for the War Department for the same year (ch. 291), and is reproduced from pre
vious acts on these subjects, in which it  has appeared currently each year since 1915.
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Arizona............................................................................................................................................  154
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California.........................................................................................................................210,216,218,219
Colorado....................................    225,226
Connecticut...........................................................................................................................  259,262,263
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Florida.............................................................................................................................................  292
Hawaii...............................   3J2
Idaho............................................................................................................................................  326,327
Illinois....................................................................................................................................  347,353,360
Indiana................................................................................   372,379,380,384
Iowa.................................................................................................................................. 413,415,416,419
Kansas.......................................................................................................................................... 430,432
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Louisiana.........................................................................................................................................  470
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Minnesota........................................................................................................................ 567,568,571,572
Mississippi.......................................................................................................................................  597
Missouri....... ..............................       615,621,625
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Nebraska....... ...........      653,657
Nevada.........................................................................................................................................  666,667
New Hampshire............ ............................................................................ .... ................................ •- 687
New Jersey................................................................................................................ 702,711,714,729,734
New Mexico....... ...........      738
New York..................................................................................................................................... 775*780
North Carolina......................................................................................................................   790
North Dakota..................................................................................................................................  800
Ohio.......................................................................................................................................  815,827,830
Oklahoma........................................................................................................................................  -.<863
Oregon..........................................................................................................................................  878; 879
Pennsylvania........................   918,924,931,933
Porto Rico.................................................. —.................................................................................  961
Rhode Island........................ ..................................... ............................................................... 974,982
South Carolina................................................................................................................................. 988
South Dakota..................................................................................................................................  1005
Tennessee................................................................................................................... -............ 1016,1017
Utah..................................................................................................................................  1055,1061,1062
Vermont....... ............       1066
Virginia.....................................................................................................................................  1080,1081
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Accidents, reports and Investigation of—Continued.
Washington_____. ___________ _________ __
West Virginia.........................-.............................
Wisconsin........... ............................ .....................
Wyoming............................................................ .
United States.......... - .................................

Accidents, provisions for:
Alabama..................................... ............................
Alaska......................................................................
Arizona-------- ---------------------- ----------- -------- -
Arkansas............................................ ...........*-_.***.
California.................................... *— *........
Colorado— —  -----
Connecticut............. -.............. . .........................
Illinois.................*.*___ _____.**_.*___
Indiana..............- ......................... - ..........................

Kentucky_-.............................*...***_-***-..*«*.»;:***.:***..*..
Maryland........................................
Massachusetts...............................................................................
Michigan................. -....................................................................
Missouri*...*.**.*-*--*..*****.-**-***.*******....... *.«*-•**.........
Montana__________ _______________________
Nevada—  ---- -******-**.****;— 4— *.*******=•;— : —
New Hampshire. . ....... .....................
New Jersey.................*.***.............— **..
New Mexico. .**........ ******.........*.*********—*******.*_—***.;
IsFew York._*****_-__.-_*****-_**-**.********_*_**************:
North Carolina................. ********-*****.****----
OhiO............. ........ .

. Oklahoma. ..**..... .........................
Pennsylvania.............. ***........*__***********._*.***.**..****=*;
Porte Rieo_.****'_*—
Tennessee..******.*— ****_*_-*— .********-**_*_*-*****-*—***4
Utah..........*-****._*........****»****..*******************-*-.****=
Virginia..**............i44til4i. . . . . . 4. « « iSlii4. . lli4S4ill---- **..
Washington..*.**_____ ____________________
West Virginia.*__ *.*****_____ ____________________
Wisconsin..******__ **.*-*** **..._ *_*._. .» » « » S4ii41.444ai.i:
Wyoming*. ****__.*..... **_***........*— **.**-_**********-*—****.
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Porto Rico..*.,
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(S e e  aisQ Inspection and regulation.) 
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Alien contract labor:
Wyoming. ».* *-*-*•*•*,
United States.******

(S e e  a lso  Coolie labor.)
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...............  148

...............  159

.— *..*.. 178

. . . . . . . .  203,223

. . . . . . . . . .  225

.-.**«_*- 268 
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...............  768
............ * 789
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..........   869
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.......... 701
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Alien laborers, employment of: Page
Alaska.................................. ................................................ ............ ............... ................ ........... 144
Montana............................................      633,634

Alien laborers, protection of:
Connecticut.....................................................................................................................................  257
Hawaii.............................................................................................................................................  314
Pennsylvania................................................................................................................................... 925
Utah................. .................. ................. ........................................................... .......................  1062,3063
Wyoming.................................     1161,1162

Aliens, duty of employers as to taxes of. (S ee  Liability of employers for taxes.)
Aliens, etc., employment of, on public works:

Arizona................................................................................................................................... 153,155.165
California........................................................................................................................................210,211
Hawaii.............................................................................................................................................  310
Idaho.............................................................................................................................................. 316,325
Massachusetts........................................................................................* ....................................... 511
Nevada.........................................................................................................................................  677,678
New Jersey......................................................................................................................................  699
New York........................................................    761
Oregon.................................     875
Pennsylvania...........................................        933
Utah___ ___________         1062
Wyoming.................................................................................................................................... 1156,1157

(S e e  also Chinese, employment of; Public works, preference of resident laborers on.)
Anarchists, employment of, forbidden:

New Mexico...........................        739
Antitrust act:

Texas.........................................................................................................................................  1034,1035
Wisconsin..............................................................................     1147
United States.................................................................................................................... ....... 1181,1182

Antitrust act, exclusions from:
California.........................................................................................................................................  196
Colorado..........................................................................................................................................  226
Iowa.................................. - ............................................................................................................  423
Louisiana......................................................................... , ................. - ........................................... 461
Michigan.........................................................................................................................................  553
Montana........................................................................................................... -............................  649
New Hampshire..............................................................................................................................  692
New Mexico............................................................................................... -................................... 741
Virginia_______     1084
Wisconsin...............................    1147
United States............................................................................................................................ 1181,1182

Apprentice laws, summary of...................................................................................................   3-7
Arbitration and mediation:

Alabama...........................  141,142
Alaska......................   146-148
Arkansas..........................................................................................................................................  189
Colorado.......................................................................................................................................  248-253
Connecticut.............. -......................................................... ............................ ........................  267,208
Georgia............................................................................................................................................  307
Idaho.............................................................................................................................................. 316-322
Illinois...........................    330-332,336
Indiana.........................................................................................................................................  386-388
Iowa............................................................................................................................................... 417-419
Kansas.................................................................................................................................... 424,425,441
Louisiana...................................................................................................................................... 458-460
Maine..............................           478-480
Maryland.......... .̂...........................................................................................................  489,490,497,498
Massachusetts..................       524-526
Michigan......................................................................................................................................  545-548
Minnesota................   589
Missouri..............  610-612
Montana............................     634-636
Nebraska____ ________________________ ____________________ -......... --------- -------— 651
Nevada.................................    662-664
New Hampshire.............   687-689
N ew  Jersey...........................................................................................................................................................  697
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Arbitration and mediation—Continued. Page
New York........................................................................................................................................  749
Ohio_________________________________________________________   819,837,838
Oklahoma___________________________________________________________  856,857,859,860
Oregon________________________       900-902
Pennsylvania_____________________________________—--------------------------------  915,943,942
Philippine Islands________    950
Porto Rico___________________________________________________________ . . . . . . .  962-965
South Carolina____ _______       996-999
South Dakota................................................................................................................................... 1008
Texas.........................................................................................................................  1023-1025,1044,1045
Utah..........................................................................................................................  1047,1051,1056,1057
Vermont..................................................................................................................................... 1071,1072
Washington........ .......................... -.................................... ............................................  1095,1096,1108
West Virginia_______         1120
Wisconsin........................ * ............................................................................................... 1127,1144,1145
Wyoming____ ________ _____ _____________ _________________ — ................................ 1157
United States.............................................................................................................................. 1187-1191

( See also Court of Industrial Relations.)
Armed guards, hiring, summary of laws as to................................................................. ................ Ill, 112

( See also Industrial police.)
Assignment of wages:

Arkansas..........................................................................................................................................  175
California.......................................................... ......... ............ ................ _....................................  183
Connecticut....................................................................................................................................  263
Delaware__________ ____ —....................................................... .... ............................ ..............  279
Georgia............................................................................................................................................  301
Illinois..... .................................. ..................................................................................._................ 359
Indiana......................................................................................................................................... 374,410
Iowa................................................................................................................................................. 419
Maine..............................................................................................................................................  486
Maryland........................................................................................................................................  496
Massachusetts.................................................................................................................................  521
Missouri......................................................................     604
New Hampshire................. ..................................................................................... .............. . . . .  684
New Jersey-.............................................................................................................................. 706,707
New York.—.........-...........-..........................................................................................................  759
Pennsylvania....... ......................... .......................... - ...........................—......................................  937
Tennessee..............................................................................................................................    1012
Vermont...................................................................................................................................  1066,1070
Washington......................   1091
Wisconsin..................    1152
Wyoming...........................................................................................................................  1158,1159,1161

(S e e  also Payment of wages; Wage brokers.)
Assignments of claims to avoid exemption laws. (S ee  Exemption of wages.)
Associations, cooperative, list of laws relating to................................................................................... 96-98
Attachment of wages:

Connecticut.....................................................................................................................................  268
Missouri____ _______________________     604
Pennsylvania..................................................................................................................................   913

Attorneys’ fees in suits for wages. (S e e  Suits for wages.)
Automobile mechanics, examination, etc., of, summary of laws as to.... ........................   34
Aviators, examination, etc., of, summary of laws as to......................    33

Badges, employees:
New York.....................................................................................................................................  778,779

Badges, etc., of labor organizations. ( See Labor organizations, etc.)
Bakeries, summary of laws as to_____________ ________________________________ _____ _ 87-89
Barber shops, summary of laws as to...................................   32
Barbers, examination, etc., of, summary of laws as to............. ................................. ...........................29-32
Basements. (S e e  Cellars, etc.)
Beauty parlor operators, examination, etc., of, summary of laws as to.............................................. 34,35
Benefit societies: *

Massachusetts...................................       532,534
Michigan....................................................................................................................................  555,556
New York........................................................................................................................................  745
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Benefit societies—Continued. Page
Ohio______________________________________________________________________ 847,848
Philippine Islands_______________________ ----------------- ------------------------------- ------ 946
South Carolina____ ___ -.................................................................................... - ......... ......  987,994

Benefit societies, forced contributions for. ( See Forced contributions.)
Blacklisting:

Alabama...._. . . . . . . __________________________________ __________________ . . ._135,136
Arizona....... ............    163,163
Arkansas.........................................................................................................................................  175
California....................................................................................................................................— 190
Colorado...............    227
Connecticut.............................„................................................................................................... 269,270
Florida............................................................................................................................................. 292
Illinois.............................................................................................................................................. 338
Indiana......................................................-............................................................................ ........ 375
Iowa................................................................................................................................................. 422
Kansas........................................................... - ...............................................................................  430
Minnesota....................................................................................................................................  569,575
Missouri.......................................................................................................................................  604,605
Montana....................................................................................................................................... 639,649
Nevada............. ............... -........-....... ............ .................................... ........................................  669
New Mexico........................................................................................................    736
North Carolina...... .................................................................... ............................................. . 787,788
North Dakota........ .........................................................................................................................  794
Oklahoma.....................     866
Oregon.............................................................................................................................................  875
Texas........................................................................   1033,1034
Utah........................................................................ .;. ..............................................................  1047,1060
Virginia............................................................................................................................................ 1077
Washington........ ............................................................................................................................. 1091
Wisconsin........................................................................................................................................  1154

( See a lso  Discharge, statement of cause of; Interference with employment, and cross references.) 
Boarding or commissary cars, taxation of:

Mississippi........................................................................................................ ........ ........ ..........._ 603
Boilers, creating an unsafe amount of steam in. (S e e  Negligence of employees.)
Boilers, entering under pressure:

Oklahoma.................................................................................................................................. 867,868
Boilers, steam, inspection of. (S e e  Inspection, etc.)
Bonds, contractors’, list of laws relating to.............................................................................................59-61
Bonds of employees:

Arizona............. .................................... ........................................... ............................ ............153,154
Arkansas.........................     174
California......................         213
Florida..................            291
Georgia.........................................................................................................................................  307,308
Idaho................................................................................................................................................ 327
Louisiana....................................................................................................................................._ 472
Mississippi......................................................................................................................   600
Missouri.........................................     624
New Mexico_________________________________________________________________  737
Oklahoma.......................................       857
Virginia............................................................................................................................................  1081
West Virginia-............................................................       1119

Bonuses. (S e e  Efficiency tests and bonuses.)
Boycotting:

Alabama.........................................................................................................................................135,136
Colorado........................................................................................................................................... 227
Connecticut..........................      269
Illinois.............................................................................................................................................. 338
Indiana.........................................................................................................................................  369,370
Kansas.................        443
Texas------------------------------------------------------------------------------------------------------  1034,1035
United States..........................................................................................................................  1172,1173

(S e e  a lso  Interference with employment, and cross references.)
Brakemen, sufficient number of, list of laws as to................................ .... . . . . . . . . . . . . . . . . . . . . . . . . . . .  83,84
Brakes on railroad trains. (S e e  Bailroads, safety provisions, etc.)
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Bribery, etc., of employees:
California____________________________— _______________—
Connecticut----- ------------- --------------------------------------. . . ---- ----
Florida____________________________________ ______ _______
Iowa..................... .............. ......................... ............................ ..............
Louisiana....... ...................... ............................. - ...................................
Maine____ __._________ _____ ____ ____ _________ ________
Maryland.___ __________ ________ _____ ___________________
Massachusetts...................................................................... . . ............ .
Michigan............ ................................. ................................ . ...... .........
Nebraska................ ............................. ............— ............................. .
Nevada___________ —..................................................... ..................
New Jersey......... .............. ................. ...... ................................. ............
New York............................ . . . . . . . . . .................... .................................
North Carolina................................. . ...................... ..............................
Rhode Island............... ...........................................................................
South Carolina.........................................................................................
Virginia_______ __________ ......................... .......... 1.......................-.
Washington............................. .................................. ...........................
Wisconsin......................................................................................-.........

Bribery of representatives of labor organizations:
Nevada.................................................. ............. *............................ .
New Jersey...................................................... ................................ . —
New York................................................. ................ —................. ........
Virginia................................................................................................... .

Bridges over railroad tracks. (S e e  Railroad tracks, etc.)
Buildings, protection of employees on. (S e e  Protection of employees, etc.)
Bureau of labor:

Alaska......................................................................................................
Arkansas.......................................... ........................................................
California............................................................ ....................................
Colorado................................................. ...............................................
Connecticut______________________ ____ __________________
Delaware______________________________________________ ..
Georgia....................................... .......................... ...... ...........................
Hawaii.....................................................................................................
Idaho............................................................................................ ..........
Illinois................................................................................ ..................
Indiana....................................................................................................
Iowa............................................... .........................................................
Kansas....................................................................................................
Kentucky........... ...... ......................................... ....................................
Louisiana.................................................................................................
Maine.......................................................................................................
Maryland.................................................................................................
Massachusetts..........................................................................................
Michigan..................................................................................................
Minnesota................................................................................................
Missouri...................................................................................................
Montana...................................................................................................
Nebraska......... ........................................................................................
Nevada.....................................................................................................
New Hampshire......................................................................................
New Jersey..................................................................................... . . ......
New York................................................................................................
North Carolina......... ..............................................................................
North Dakota..........................................................................................
Ohio.........................................................................................................
Oklahoma.................................................................................................
Oregon.......... ...........................................................................................
Pennsylvania................................................. ........................................
Philippine Islands............ ......................................................................
Porto Rico._.‘_.......................................................................................
Rhode Island!.................................... ............ .......................... .... ........
South Carolina............................................................. .......... . . ...... . . . .
South Dakota................................... ...... ........................................... . .
Tennessee.................................................................................................

Page*
_____  210
256,2?ty 271

.. 422,423 

.. 475,476 

.. 486*487 

. . . .  502

........ 535

.. 554,)555 

.. 660,661 

.. 670,671 

.. 698*726 

.. 775,776 

. . . .  787
982,983 

.. 989,990 
1081,1082 
. . . .  1089 
. . . .  1155

671
710
775

1089

...........................  149

..................  167-169,179
181,182,192-194,202,211

......................... 231,232

......................... 256,257’

...........................2X3,274

.......................   305-307

..................... . 31X)] 311

...........................316,317

......................... 333-338

......................... 383,384!

.......................... 413-415

........................  434-437

...........  448,449,455 4̂57

............................  465

.................. 480-482,'486

............496-499,502,503
__  504,505,507-510,624
...........  536,537,558,-559
..................560-563, *689
........................  608,-609
...........  627,628,641,<642
........................  653,654
.......................  680,681
........... . 685,687,.688
........... 699,724-726
................... . 740-753:
.......................  791,793
................ .794,795,803
............ 813-815,824/839
..................  856,859,869
............ 880,881,690-897
............ 914,915,937-943
................ . . . . .  949r951
............ 953*964,966-968
..................... 975,976
..................  984-986,992.;
. . . . . . . . . . __. . . . . .  1004]
.....................  1021,1022
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Bureau of labor—Continued.
Texas____ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .... ............ ........ ............................
Vermont__________________ _______________________________________
Virginia___ ____________. . . . . . . . . . . . ______________________. . . . . . . _____
Washington_______________________________________________________
West Virginia.......................................... ...................................................... ...........
Wyoming.................................................. ......................................................... .......
United States............................................................................................................ .

( See  a lso  Commission, industrial, etc.)
Bureau of mines:

Arizona________________________________ . . . . . . . . . ___________________
Colorado____ ____________________ ___________________ ____________ _
Illinois.................................................................................................... ...................
Indiana.......................................................................................................................
Kentucky..... ............................................................................................................
Louisiana............................................................................................................... ....
Missouri.... ....... ......... ...............................................................................................
Oklahoma_________________________ _____ ____ _____________________
Pennsylvania_________________ ___________ _________________________
Tennessee___________________ _________________ ________________ ___
Virginia__ . . . ___. . . ........................... ............................................................ ........
West Virginia.......................................................................................... .................
Wyoming_____ ___________________________________________________
United States----------------------------------------------------- -----------------------------

(S e e  a lso  Mine regulations.)
C

Caissons, etc., work in. (S e e  Compressed air, work in.)
Camps, labor. (S e e  Labor camps.)
Candidates for office, protection of employees as. (S e e  Protection, etc.)
Cannery inspector:

Delaware............................................................................. . . . . _______________
Cause of discharge. (S e e  Discharge, statement of cause of.)
Cellars and basements, use of:

California_________________________________________________________
Michigan________________ __________________________ ______________
Minnesota................................ ................. ..............................................................
New York...................................................................................................................
Oklahoma................................... ................................. ..............................................
Wisconsin..................................................................... .............................................

Chauffeurs, examination, etc., of, summary of laws as to_______________________
Chauffeurs, protection of:

Illinois___ _____ ______________________________________ ____ ______
Child labor commission:

Delawaro....................................................................................................................
Child welfare department:

Alabama................................................ ....................................................................
Montana..................................................... ..............................................................
North Carolina............. ............................................................................................
South Dakota.............................................................................................................

Childbearing women, employment of. (S e e  Women, childbearing.)
Children and women, employment of, in mines:

Alabama............... ................................................................................................. ....
Alaska............... .........................................................................................................
Arizona.......................................................................................................................
Arkansas.....................................................................................................................
Colorado....................... ........................................................................................... —
Delawaro........................................... .........................................................................
Idaho............ ..............................................................................................................
Illinois.........................................................................................................................
Indiana.......................................................................................................................
Maryland............ .......................................................................................................
Montana_____________________________ ________ ___________________
New Mexico...............................................................................................................
New York................................................................................................................. .
North Carolina................................•_.........................................................................
Noith* Dakota____________ _______________________. . . -----------------------
Ohio________________________________________________ _____________

Page
___  1026-1028,1036
_______  1067,1068
. . . . .  1074-1076,1081 
1089,1090,1106-1108
...............1109,1110
_______  1164-1166
_______  1169-1172

____  163
........  225
333,336,337 
. . . .  391-394
____  455
____ 471
........  622

.................  939,940
..............  1021,1022
.... ................ 1080
___________ 1110
__________  1106
---------------- 1169

279-281

191,192 
542,543 
567,582 
.. 769
.. 869
.. 1146 
.. 23-26

.. 358

273,274

. ..  133

. 627,1:28 

. . .  788

. . .  1007

___  135
___  149
___  155
___  178
... 224,225
___  276
____  316
___  300
___  407
___  499
___  627
___  735
. . . .  753
... 788.790
___  804
___  827

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1200 INDEX

Children and women, employment of, in mines—Continued. Page
Oklahoma........... ...........•_________________ __________ ______ __________________ ____ 857
Pennsylvania____ _______________________________________ . . ___________________ 922
Philippine Islands............................................................................................................................ 951
Utah...........................................................................................................................................  1047,1059
Virginia............................................................................................................................................  1080
Washington.................-.................................................................................................................... 1101
West Virginia...................................................................................................................................  1120
Wisconsin_________________________    1133
Wyoming.............................. ........................................................ ......................................... 1156,1157

(S e e  a lso  Children, employment of, in dangerous occupations.)
Children and women, employment of. ( See a lso Earnings of married women; Earnings of minors;

Minimum wages; Women, wages of.)
Children, corporal punishment of, by employers, etc.:

Georgia................................................... . ................................................................... ..................... 300
Children, earnings of, list of laws as to________________________________________________  65
Children, employed, certificates, registers, etc. ( See Children, employment of, general provisions for.)
Children, employed, schools for, summary of laws as to._____ __________________________10-15
Children, employed, seats for. ( See Seats for employed children.)
Children, employment of, age limit for. (S e e  Children, employment of, general provisions for.)
Children, employment of, as messengers. ( See Children, employment of, in street trades.)
Children, employment of, fraud in:

North Carolina................................................................................................................................  787
Children, employment of, general provisions for:1

Alabama___________ . . . . . ______________
Arizona__________________________ ____
Arkansas___ ____ ______ _______________
California_____________________________
Colorado_____________________________
Connecticut______ ______ ______________
Delaware................................... .......................
District of Columbia________ ___________
Florida..............................................................
Georgia______________________________
Hawaii... .......... ............................. ...... ..........
Idaho___________ ____________________
Illinois____ ____________________ ______
Indiana________________________ ______
Iowa________________ ________________
Kansas____________ ___________ ______
Kentucky.___ _________________ _______
Louisiana..........................................................
Maine........... .......................... ............ ...........
Maryland________________ ____________
Massachusetts..................................................
Michigan....................... —................................
Minnesota___________________ ________
Mississippi________________ ______ ____
Missouri..................... ......................................
Montana_____________________________
Nebraska...........................................................
Nevada.............................................................
New Hampshire_______________________
New Jersey................. ...... ................................
New Mexico_______ . . . ______ __________
New York______ _____________________
North Carolina________________________
North Dakota_________________________
Ohio..................................................................
Oklahoma______________________ ______
Oregon______ _________________ _______
Pennsylvania...........___ . . . . . . . . . . . . . . . . .
Philippine Islands___________ . . . . . . . ____
Porto Rifo_.l_______ . . . . ________ ___. . . .
Rhode Island___ _________________ . . . . . .

...............................  133,136,137

...............................  154-156,164

...................................... 171,179

.....................................  195,221

..........................   233,254,255
256,261,264,265,267,269,271,272

...............................  276,277,283

.....................................  284,286

........................  290,291,295,296

...............................  300,305,308

.................................310,313,315

........................................317,329

.....................................  341,361

...............................  378,379,391

....................................... 416,419

...............................  434,437-439

.....................................  448-450

...............................  469-471,476

........................  477,482,487,488

...............................  491,496,500

......................... 505,510,514-516

......................... 537,538,548,549

...............................  560,564,590

...................................... 594,602
_______________  605,625,626
............................... 627,628,639
...............................  651,653,655
_______________  665,672,677
...............................  690,695,696
..................  699,710,722,723,733
...............    735,740,742
.................. 743,744,753,756-758
....................................  786,788
_____  794,800,806,808,811,812
________  842,843,846,853-855
.....................................  857,861
_______________  884-887,902
____________  906,913,914,917
.....................................  951,952
_________ 953,965 966,968,969
_________ 972,973,975,977-979 *

* Texts mostly abridged; for representative law in full, see Wisconsin.
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Children, employment of, genera] provisions for—Continued. Page
South Carolina............................. .................  . ...................... . ......... .......... ...... .  991,994,998,999
South D a k o t a . . ............... ................ .......................................................................... 1006,1007
Tennessee,.,...... ................. ...........................................................................................1010,1014,1015
Texas........................................... *................................................................................. *.......  1039-1041
Utah.......................*___ — .................................................................................... 1047,1048,1059,1061
Vermont....................................................................................................................................  1068,1069
Virginia.......... ............      1084,1085
Washington...............................................................................................................................  1089,1091
West Virginia..............................  1119,1120
Wisconsin..........................................................................................................................1122,1131-1141
Wyoming.........................................................................................................................................  1163

( See also Children and women, etc.)
Children, employment of, in dangerous, mendicant, etc., occupations: 3

Alabama.................    136
Arizona......................      155
Arkansas.....................    171
California.....................................................................................................................................  188,221
Colorado..........................................................................................................................................  233
Connecticut.........................................................................................   261,267,269
Delaware................................................................................................................................  274,276,277
District of Columbia.......................................................................................................................  284
Florida.......................................................................................................................................... 290,294
Georgia........................................................................................................................................  305
Idaho...............................................................................................................................................  317
Illinois..........................................................................................................................................  338,341
Indiana.........................................................................................................................................  365,391
Iowa.................   416
Kansas..........................................................................................................................................  431,438
Kentucky..................—................................................................................................................ 449,450
Louisiana..............................................................................................................................  469,471
Maine................-............................................................................................................................  486
Maryland...................................................................................................................................... 495,500
Massachusetts..............................................................................................................................515,516
Michigan..........................................   538,550
Minnesota..................................................................................   564,565,575
Missouri.................................          605,626
Montana.......................................................................................................................................  639,649
Nebraska....................................................................................................................    655
Nevada.........................................................................................................................................  665,672
New Hampshire................................................................................................................................... 685
New Jersey................................................1...........................................................................  698,699,710
New York..............................................................................................................................  753,754,776
North Dakota................................................................................ ..........-....................................  812
Ohio.............................................................................................................................................. 853-855
Oklahoma.....................................................................................................................................  857.861
Oregon_____________________________________________________________________  887
Pennsylvania.................................................................................................................................   913
Philippine Islands.....................    952
Porto Rico.................        968
Rhode Island.........................................................................................................................  973,974,979
South Dakota......................     1006
Tennessee.........................................................................................................................................  1014
Texas................................................................................................................................................ 1041
Utah...................................................................................................................................   1047
Vermont............-............................................................................................................................  1068
Virginia............................................................................................................................................  1085
Washington...............................................................................................................................  1087,1083
West Virginia_____________________________________________________________ 1119,1125
Wisconsin..........................................................................................................................  1132,1133,1150
Wyoming.....................................................................................................................................1157,1163

Children, employment of, in street trades: 1
Alabama....................................................................... -................. .......................... - ............... - 136
Arizona..................................................................................................................... .......... -.........  156
California............... ................................................................................................ -......................  221
Connecticut............................................................................................................— ...................- 261

INDEX 1201

‘ Texts mostly abridged; for representative law in full, see Wisconsin. 
‘Texts mostly abridged; for representative law in full, see Delaware.

105446°—25-----76Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



i m IKB®K
Children, employment of, in street trades—Continued.

Delaware-..,..........— ^ ...........— , — —.
District of Columbia............ .............................. . . . . .
Florida,,

Page
277 

284 
.* 290

Georgia___________— .................................................................................... .—  --------- ;—- 305
............................................................... , . . . . ............................................... . 416

Kentucky.___ . . . . ___ -.................................................................................................... - 450
Maryland.............................................................................................................................. . 431,500
Massachusetts................... ............................................................ - .............................. 505,515
Minnesota....... -.................... - ................................................. -.............. .— — *-------. . . . . . . . .  564* 590
New Hampshire........... ............... - ......................................................... *____________.*•— -— «. 696
New Jersey_____ . . . . . . — . . . . . . . . ---- . . . . . . . . — ................... -.............. . 713
New York.......................................................................................... .............. ...............  H I ,  744,758,776
North Carolina- _____ __________-................— -------------- ------------------------------------. . .  788
Oklahoma----------------         861
Pennsylvania......................... ................................................................---------- --------------— 913
Porto Rico....... ....................... ..........................................................................................—  968
Rhode Island................................................................................................................................ 975,979
South Carolina............ ............................................................................. ..........................—  994
Utah...................................................................................................................   1048
Virginia..................................................................................................................... . ............ « . . .  1085
Wisconsin.........................................................................................................   4182,1133,1158-1140

Children, hiring out, to support parents in idleness:
Alabama........................................................................................  139

________________________________________________________________ 304Georgia.
464

Mississippi__ _—. . . . . . . . . -----------— . . . . . . . . . . . . . . ............. ............... ..................... 598
North Carolina— .............................. .............................................................................. ...........787
Texas..______________. . . --------------------------------------- --— --------- ----------- ------------------------ ----------------------------------------- ----------------- --------------------- 1033
Virginia.................. ............................... .......... ................................................................. . 1080

Children, hours of labor of. ( See Children, employment of, general provisions for; Hours of labor in 
general employments.)

Children, medical* etc., certificates for. ( See Children, employment of, general provisions for.)
Children* night work by. ( See Children, employment of, general provisions for.)
Children of widows, dependent parents, etc.:

Arizona----------------- ---- .....— — ----- --------- ---«... . . . w . . . .
Arkansas____. . . . . . . . . . . . . . . ----- —
California-— ---- --- -------- -----
Colorado_____ -________________
Delaware---------- . . . . . ---- -
District of Columbia...
Florida..
Georgia----------
Idaho---------------- ....* ,
Louisiana—
Michigan---------
Minnesota------
Montana____ _
Nebraska.
Nevada.
New Jersey_____
New Mexico—
Ohio— —__
South Carolina..________
South Dakota., .tiivvw*^ w vk  *  w<

tiW M  tiw tiv tiw ev u w tn

Washington...
( See a U o  Mothers' pensions.)

Children, seats for. (S e e  Seats for employed children,)
Children, Vocational training for. (S e e  Children, employed, schools, for.) 
Children, wages of. (S e e  Earnings of minors*)
Children. (S e e  Children and women.)
Children's Bureau:

United States_______
Chinese, employment of:

Californiaw.̂ .w..w.-wW.
Montana______ . . . . .

154
179
195
254
277
284
296
308
329
476
549
590
628
653

723 
740 
846

...----------  998
— ............ 1006
-.........  1039,1041

1091

_________ _____ 1171

____________181,196
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Cfcfeiese, employment of—Continued. Page

Nevada.-..................................... ...................................................................... ............................ .  ’ 666
Oregon........ ..... . . . _____________ ___________________ ____ __________ ______ .____  875
United States-.-.-............. -~............................. .............................................. .......................... 1174,1175

Chinese, exclusion, registration, ete., of:
Philippine Islands.................................................... .......................... „ .......................................  944
United States......................................................................................................................... . 1174

Chinese labor, products of, not to be bought by State officials:
California................................................. .................. .......................... ........................................  182

Cigar factories, regulation of:
Maryland........ ..................... ............................................................................ ..........................  492
Wisconsin........................................................... --------......... .........................................................  1146

Citizens to be employed. (S e e  Aliens, employment of.)
Clearance cards. (S e t  Service letters.)
Coal mined within State, use of, in public buildings. ( See Public supplies.)
Coal mines. (See Mines.)
Coercion of employees in trading, etc.:

Alaska.................      145
California..................    214
Colorado.......................................................................................................... —...................... . 234,235
Florida.............................................................................................................................................  29 i
Idaho...............................................................................................................................................  324
Indiana............................................................................................................................................  375
Iowa.................................................................................................................................................  419
Kentucky......................................................................................................................................... 453
Louisiana.........................................................................................................................................  474
Massachusetts.................................................................................................................................  511
Michigan.........................................................................................................................................  552
Montana..........................................................................................................................................  649
Nevada..................................................................................................................................  671,678,679
New Jersey......................................................................................................................................  706
New Mexico...................................................................................................................................  737
Ohio.............................................................................. -............................................................  851,852
Oregon............. ...........—............................................................................... ................................. 875
Philippine Islands......................................................................................... —..............................  949
Porto Rico....................................................................................................................................  956,961
Tennessee-.................- ....................................................... -...........................................................  1017
Texas........................................................................................................................ - ..............  1033,1034
Utah................................................................................................................................................  1063
Washington..............................   1096
West Virginia..............................................................................................................................1116,1117

(S e e  a lso Company stores.)
Coercion. (See Intimidation; Protection of employees, etc.)
Collection of statistics. (S e e  Bureau of labor.)
Collective bargaining:

Kansas;________________________________ . . . . . ___________________ ___________ _ 443
Wisconsin ________________ ___ ______________ ________— ............... ..................... 1147

Color blindness of railroad employees. (S e e  Examination, etc., of rai road employees.)
Combination, right of. (S e e  Conspiracy, labor agreements not; Protection of employees as mem

bers of labor organizations.)
Commission, industrial, etc.:

California-............................ :............................................................................. 181,182,205-208,214-219
Colorado............................          241-253
Idaho-...............................................................................................................................................  323
Illinois....................1..................................................................................................................... 333-338
Indiana................................................................................................................................... 384,385,390
Kansas________________________       440-447
Maryland..—....... ............................ ........................................................................... -..............  502,503
Minnesota....................................................................................................................................  587-589
Montana.......................................................................................................................................  630-633
Nebraska_________ ____ _______ _________ ________ ________________ —................... 651
New York.....................................................................................................................................  747-753
Ohio................................................................................................................................................812-824
Oregon______      881-885
Pennsylvania...................................................................................................................  921,922,942, ?43
South Dakota-..................................................................................................................................  1004
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Commission, industrial, etc.—Continued. Page
Texas____________________________________________________________________ 1044,1045
Utah_________________________________________        1049-1056
Washington______ . ______ . . . . . . . . . . . . . . . . . . . . . . . . -------- -------- . . . . . . . . . . . . . . . . . . ---- -—  1098
Wisconsin____ ____________ _____________ — ------------------------------------------- :—  1124-1130

Commissioner of labor. (S e e  Bureau of labor.)
Company doctors. ( See Physicians, employment of.)

^Company stores:
California............................................................................................................................    214
Colorado....... ................................................................................................................................ 234,235
C onnecticut.......-------------------r--------------------------------------------------------------------- 266,267
Indiana .._________________________________________ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  374,375
Louisiana__ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ___. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  474
Maryland___________________________________________________________________  490
New Jersey----- ----------------------       706
New Mexico.................................................................................................................................. 737,739
New York........................................................................................................................................  761
Ohio....................................... - ......... .........................................................................................  851,852
Pennsylvania______________________ —_______. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  • 909,910
Philippine Islands........................................................................................................................   949
Virginia............................................................................................................................................. 1078
West Virginia....................................................................... -.........................................................  1116

( See a lso  Coercion of employees in trading; Payment of wages in scrip.)
Compressed-air tanks:

Massachusetts.................................................— .............................................. ......... ......... .........  507
Compressed air, work in:

New Jersey.. . . __      717-719
New York________________________________________________     772-774
Pennsylvania....... — -------- ---------------------------------------------------- -...................... .........  906-909

Conciliation. (S e e  Arbitration.)
Conspiracy against workmen:

Alabama............................................... .............................. ............................. ............ .................  135
Florida..........................................................................................................................................   295
Georgia.............................................................      303
Hawaii.___ _______         313
Kansas...........................................................................................................................................  425,426
Minnesota___________ ___________________ ______ _________ ___________ ________- 574
Mississippi............................................................. -...................................................*_______  594,595
Nevada....... .........................................................      668
New York..................................................................................................................     776
North Dakota________________________________________________________________  799
Texas................................................................................................................    1043
Washington..............................................................................................................................    1087

( See a lso  Interference with employment, and cross references.)
Conspiracy, labor agreements not:

California......................................................................   190,191
Colorado............. ...................................................................................................... *_______  226
Iowa___________     423
Maryland______ . . . . . _____________________________________ ________________. . . .  491
Minnesota....... ...........................          574
Nevada......................         671
New Hampshire_________ '___________ ____ ___________ __________•_____________  692
New Jersey____ _____________________ ________ ..1 ............ ....................................... ......  708
New York___ _______________________________________________ ___ ______ ____ 776,777
North Dakota_____. . . . _____________ _______ _____ ______________*..... .............. .........  799
Oklahoma.........................................................................................................................................  865
Pennsylvania___ ____. . . . . _______________ ____________ . . . . . . . . . _____ ___. . . . . . . . . . .  935
Porto Rico___________        955
Texas................................................................................................................................................  1028
Utah.................................................. 1........... ...................................................... ..........................  1057
West Virginia........................................................................................................................... 11 11 ,111 2

Conspiracy. (S e e  a lso  Interference; Intimidation.)
Continuation schools. (S e e  Children, employed, schools for.)
Contract labor, alien. (S e e  Alien contract labor.)
Contract work on public buildings and works:

California........................................... .......................... . . .... . . . . . . . . . ___________________ _ 182
Contractors* bonds for the protection of wages, summary of laws requiring______ ___________ . . .  59-61
Contractors’ debts, liability of stockholders for, list of laws determining... . . . . . . _______________ 62
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Contracts of employees waiving right to damages: Page
Alabama_____________________ -________________ ______. . . _______. . . . . . ________ 141
Arizona...............          153
Arkansas__________________     176
California_____________________________________   184
Colorado______ ___ —............. ...... ...........-___ _____ _________ ____________________  224
Florida.............................................................................................................................................  294
Georgia....... ..............................-............................ -.............. .........................-.............. ........... 298,299
Indiana................................................................................................  372,377,378
Iowa..................................................................................................... 411,412
Kansas..................... -............ ............. ........................... ...................................................... ........ 433
Maine........... ................................. ...................... ....................... ....... -------- ------------------------  485
Massachusetts........................................................................    524
Michigan. . ......................................................................................................................................  544
Minnesota__________________________________________________________________  578
Mississippi.......................................................................................................................................  597
Missouri.......................................................................................................................................  606,607
Montana.......................................................................................................................... 627,644,645,650
Nebraska................          652
Nevada.................................................................... -......................................................................  667
New Mexico............................................................ - ...........- ................................. -...................... 735
New York........................................................................................................................................ 781
North Carolina.....................    786
North Dakota.................................................................................................. —...............-.........  796
Ohio.............................................................................................................................................. 847,848
Oklahoma........................................................................................................................................  857
Oregon..............................       876,877
Philippine Islands......................................— .................... -...................................... ..................  947
South Carolina................................................................................................................................. 984
Texas.................................................................................................................................  1028,1030,1031
Virginia............................................................................................................................................  1082
Wisconsin.......... ...................... .... ...................................-..............................................................  1151
Wyoming..........................................................................................................................  1156,1158,1163
United States..................................................................................................................................  1178

(S e e  a lso Liability of employers for injuries to employees.)
Contracts of employment, regulation, etc., of. (S e e  Employment of labor.)
Contracts of employment, violation of, endangering life:

Nevada....................................       668
Washington.................................................................................................................................—. 1088

Contracts of employment with intent to defraud. (S e e  Employers* advances, repayment of.)
Convict labor, summary of laws as to........................   118-129
Convict labor, employment of, in mines:

Oklahoma..................    868
Coolie labor:

California___ _____________________ ___ _________ ________— .................... -...............  181
United States................................................................................................................................... 1174

Cooperative*associations, summary of laws as to........................        96-98
Core rooms, employment of women in:

Massachusetts____ __________         514
Minnesota...........................................................................................................................    581
New York........................................................................................................................................  754

Corn huskers, etc., guards on:
Michigan...............................................................................................................................    554
Minnesota___ _______ _______-____ ____________ __________-.................... ............ . . .  567
Wisconsin........................................................................................................................... 1148,1149,1153

Corporal punishment of minor employees:
Georgia............................................................................................................................................. 300

Corporations, liability of stockholders in, for wage debts, list of laws determining.............................  62
Corporations, pensions for employees of:

Pennsylvania...........................................................      909
Corporations, profit sharing by. (S e e  Profit sharing.)
Corporations, restriction of powers of:

Pennsylvania....................................................      909,910
Costs in suits for wages. (S ee  Suits for wages.)
Cotton bales, bands, ties, etc., of:

Texas.........................................................................................................................................  1025,1026
Couplers, safety. (S e e  Railroads, safety provisions for.)
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Court of industrial reflations:
Esasas:-----— ------------------------------- . .  . . . . —-v-—. — ------- . . . — —

Credit-unions)-summary- of laws as to . _____ _____ _______________________
Criminal syndie&Ksm; summary of laws as to .  --------------------------------------— -

(S e e  a te *  Anarchists-.)

Damages, waiver ot right to. (S e e  Contracts of employees waiving right to damages.) 
Dangerous, injurious, etc., employments:

Arizona.............................................. -................................-....................................
Colorado_______- — —................................................................................ —........
Illinois.................................................................. -.......................... -—  -----------
Missouri............................................................................
New York::...............................................................................................................
Ohio.................................................................................................. - .......................
Pennsylvania............—.................... -................................................. ............... . . . .
Wisconsin............... ..............................-..................................................................

Days of rest for railroad employees:
Maryland.......................................................... .......... ..............................1............
Massachusetts-------------------------------------------------------- :...............................

(S e e  a lso Weekly day of rest:)
DOaf, division for, in bureau of labor:

Minnesota......................................-......................................... -...............................
North Carolina._______________________________________________ _—

Death. Injuries causing death; Negligence, etc.)
Deception in employment of labor. (S e e  Employment of labor, deception in.) 
Department of labor. (S e e  Bureau of labor.)
Department of mines. (  See Bureau of mines.)
Discharge, etc., of employees of public service corporations:

Massachusetts:..........................................................................................................
Discharge, notice of intention to. (S e e  Employment, termination of, notice of.) 
Discharge of employees on account of age: ’

Colorado'..................................................................................................... ............. '.
Discharge, statement of cause of; hearings:

California____________ ___________ ___________.....______ _____ _______
Florida.............................................................................................. — ...................
Indiana..........................................................’............................ .— ----- 1..............

. Michigan......... ...... ............ ......................................................................................
M issouri................................. ................................1........... ...................................
Montana...................................................................................................................J
Nebraska...!— .1....................................................................................................
Nevada:..... ....... .... ............................ .............. ................................... -.................
Ohio....................... ....................................................................................................
Oklahoma...................................................................................................................
Oregon....................... ................................................................................................
Wisconsin...................................................................................................................

(S e e  a ls o  Blacklisting; Employment of labor; Service letters.)
Discharged employees, payment of Wages due. (S e e  Payment of wages due, etc.) 
Discounting of wages. (S e e  Wages, deductions, discounts, etc., from.)
Diseases, occupational. (S e e  Occupational diseases.)
Docks, safety appliances at:

New Jersey...................................................................................................... ..........
Domestic products, preference of, for public use. ( See Public supplies.)
Drinking water. (See' Water for drinking, etc.)
Drug clerks, hours oflabor of. (S e e  Hours of labor of drug clerks.)
Dust, fumes, etc., provisions for. ( See factories and workshops.)

S

Pago 
410-447 
.. 08,99 
107-109

154-168 
2$,229 
.. 355
.. 618 
750,760 
843-845 
926-028 
.. 1132

.. 491

.. 533

563
793

535

230

... 292,293 
375, £76 

___ 555

654,655 
. .  673
852,853 
865,866 

. .  876

. .  1154

716

Earnings of married women, summary of laws as to..................... . . . . . . . .  65,69
Earnings of minors, summary of laws as to................................................. ..................................... . .  65
Elating in workrooms. ( See  Food, taking into certain workrooms.)
Educational, industrial, summary of laws as to............... ................................................................7-15
Efficiency tests and bonuses:

United States________________ _______________ __________________ . . . . . . . . . . . . . . . . . . . .  1192
Sight-hour day:

Alaska.........................................................   144,148
Arizona............................................................ .......... ...................................... 152,154,155,161,162
California--------------------------------------------------------------------------------------  181,183,189,190,201
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Eight-hour day—Continued. Page
Colorado.................. ............... ......................... . ...................... *_____ .___________ 224,228,229
Connecticut............. . ...... . .............................................................. 265
Delaware_________ ________ ____________ ___________ ____r_____________ . . . . . . . . .  274
District of Columbia.................................................................        284
Hawaii.............             310
Idaho----------— ........................................................................................................................ 316,325
Illinois...............................................................................................................................      339
Indiana...........................................................................................................     373
Kansas.........................     427,439
Kentucky.......... ........           452
Maryland...............           501,502
Massachusetts.........................................     511,512
Minnesota................      563,564,580
Missouri..................    612,621
Montana................................................................................................................................  627,628,637
Nevada.......................................................................................... ................................. 665,668,669,678
New Jersey.................................................... ............................................................... . ................ 717
New Mexico______________       735
New York......................................................................................................................   760,761
Ohio......................................................................1...................................... .................. ....... . . .  813,840
Oklahoma................................................................................................................................. . 857,864
Oregon.....................    887,888
Pennsylvania...........................        933
Porto Rico....................................................................................................................................953,959
Texas...............................................................................................................................................  1037
Utah...................................................................... ....................... ...................................... . 1047,1059
Washington............................................................................................. 1091,1092
West Virginia.........................    1117
Wisconsin_*_____ _______ ______ _______ _______— ......... ................................................  1141
Wyoming....................................................................................... . . . . . . . . . . ___ _____ 1156̂ 1159,1162
United States......................................................................................... .................  1174,1175,1183,1184

(S e e  a lso  Hours of labor on public works.)
Electric installations, subways etc., construction and maintenance of, summary of laws as to ...___ 85-87
Electricians, examination, etc., of, summary of laws as to.......................................... .... . . . . . . . . . . . . . .  34
Elevator operators, examination, etc., of, summary of laws as to____ _______ . . . . . . . . . . ______ _ 35
Elevators, inspection and regulation of:

California....................................          213
Connecticut.....................................................................................-................. ............... ........ 258,259
Illinois____________________________________ ________________________ ___. ____  351
Indiana......................      379
Iowa.................................................................................................................................................  423
Kansas............. ............................................................................................................... ....... . . . . .  428
Massachusetts...........................................................................................................................   519
Minnesota.................................................    565,566,584,585
Nebraska.................       657
New Jersey................................................................................................. - ...................710,711,716,726
New York.......................................................................................................................................  763
Oklahoma....................................................... -................. ............-............... —.......................862
Pennsylvania......................      923
Rhode Island............ .................................................. ............. ....... ............................ . . . . . . .  973,980
Washington____________________ -___. . ___ . . . . . . . ______ . . . __. . . . . . . . . . . . . __. .. . . . . . .  1098
West Virginia___________          1114

(S e e  a lso  Inspection of factories, etc.)
Emigrant agents, summary of laws as to..................................... —  ...................... .................... . . . .  36,37

(S e e  a lso Employment offices.)
Emigration of laborers:

Porto Rico....................................................................................................... - ______________ 962
Employees' bonds. (S e e  Bonds of employees.)
Employees, bribery, etc., of. (S e e  Bribery of employees.)
Employees’ deposits, interest to be paid on:

Louisiana............................... .......................... .................... . . . . _______ ___________ _ 464
Maine........................................................................ .—  -------------------------------- -------——. 485

Employees’ representation:
Massachusetts............ '............................................................................................. *---- — . . . — 531
New Jersey................................................. ............, ......................................................... . . . . . . . .  731
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1208 INDEX
Employers* advances, Interest on:

Louisiana___*_______________
Employers* advances, repayment of:

Alabama_____ ...___________
Arkansas__ ...........____....
Florida_____________________
Georgia___________ ...-------—
Michigan___________________
Minnesota___.____-_________
Mississippi__________________

Page 
.. 472

138 
170 

.  296
304,305 

548 
576,577 
.. 595

New Hampshire.................................................................................... .................................... . . .  692
New Mexico--------------------------        736
North Carolina----------------------------------------------------------------------- —----------------------- 786
North Dakota............................................................................................................................... 800,801
Oregon_____ __________________________________________     873,874
Philippine Islands...........................................................................................................................  947
Porto Rico....................................................................................................................................  961,962
South Carolina.................................................................................................................................  992
Virginia,............................. -...........................................................................................................  1083
Washington............. —.............................................................................................................— -- 1105

Employers* certificates, forgery of:
Georgia..................................................................................................................................... -—  304
Minnesota__ -------------------        575
Nevada__________________________________        670
Washington_____________________________________    1088
Wisconsin___ —__________________________________________________________ :___.' 1153

Employers* liability. (S e e  Liability of employers.)
Employers* liability insurance:

Wisconsin................................     1152
Employers to furnish names of employees to officials of county, etc., summary of laws as to ............ 104,105
Employment, abandonment of. ( See Contracts of employment.)
Employment agents. ( See Employment offices.)
Employment, discrimination in, forbidden:

Indiana________       381
Massachusetts.............................................................................   513

Employment̂  foremen, etc., accepting fees for furnishing:
Alabama........ .................................... .................................... -.................................... ................. 139
Arizona.— ___________ ____ _____________ ;______________ ____________ ______ —  156
California..................................................................................................................................   209
Connecticut.......................................................................-............................................ .'............- 266
Florida_____ _____________________________________________ _________ — ............  289

. Michigan.................................................................... ............. ..... ..............................................  557
Minnesota....................................... -_______________________ _________ ____. . . ______ * 575
Montana.............................           650
Nevada................................................................................................................. ........................ 669,670
New Hampshire............................................ -................................................................................  687
New Jersey.................        710
Ohio.................................................................................................................................................  826
Pennsylvania______. . . . ...................... ............................................................ ......................925,932

. Utah....................................................................................................................................... 1062,1063
Employment, notice of termination of. ( See Employment, termination of, etc.)
Employment, obtaining, under false pretenses. ( See Employers* advances, repayment of; Em

ployers’ certificates, forgery of.)
Employment of labor by public-service corporations. ( See Public service employments.)
Employment of labor, deception, etc.,, in:

Alaska..................................................................... ................................................................. ;  145
Arizona____ _____________________________________       160
California................    188,191
Colorado.................. ....................................................................................................... 226,227,232; 233
Florida............................................................................................................................................  296
Massachusetts.............................    510
Minnesota....................................................    575-577
Montana.......................   649
Nevada....... ..........................................................................................................................  664; 670,681
New York..................................................................................................................................... 777,778
North Carolina.....................................................................-........................................................ 787
Oklahoma___________________________ ______________ . . . . . .................................... 865
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Employment of labor, deception of, etc., In-Continued. ' Page
Oregon...................................................................................................................................  874,898,899
Porto Rico.................................................................................    957
Tennessee..................................................................................... M . ....................................... 1011,1012
Utah................................................................................................................................................. 1065
Wisconsin.....................................................................................................................    1142

(S ee  a lso  Employers' advances; Strikes, notice of, in advertisements for laborers.)
Employment of labor, general provisions:

Arkansas............. ............................................ -...........................................................................169,170
California........................................................................................................................................183-187
Colorado................................................................................................................................. 225,226,230
Connecticut..................................................................................................................................  265-267
Florida............................................................................................................................................. 294
Georgia................................................................................................................................... 299,301,302
Hawaii...............—............................................ ............. ............................................... ................ 312
Idaho............................................................................................................................................  323,324
Indiana.........................................................................................................................................  365,381
Kentucky....................         452
Louisiana...............................................................................................................................  462-464,473
Massachusetts....... ................- ............................................................................... .....................  513
Michigan.................................................... - .........................................................................  536,548,557
Missouri....... ...........................................................................................    623,624
Montana................................................................................................................................  645-648,650
Nevada.........................................................................................................................................  674-676
New York................................................................................................    746-774
North Carolina. ...................... ............. .̂........................... .............................................. ........... 789
North Dakota.............................................................................................................    796-799
Ohio.................................................................................................................................................  813
Oklahoma.....................................................................................................................................  864-868
Oregon..................    878,879
Pennsylvania.......................... ............ —.............. ............ .................... .......................................  904
Philippine Islands................................................................................................................   948,949,951
Porto Rico..............................................................................   953,956,957
South Carolina........................................................ .... ...............................................................  988,989
South Dakota.......................      1000-1002
Utah..................................................................................................................................  1047,1062,1063
Washington..................................................................................................... ......................... 1105,1106
Wisconsin.................................................................................................................................. 1130,1131
Wyoming....... ...................           1156
United States................................................................................................................................... 1181

(S e e  a lso Discharge, statement of cause of; Employers' advances; Employment, termination of; 
Examination, etc.; Inspection of factories; Wages, etc.)

Employment of labor on public works. (S e e  Public works, labor on.)
Employment of women. ( See Women, employment of.)
Employment offices, free public:

Arizona.......... ..................................      163,164
Arkansas...................................................................................................... ......... .................... - 179,180
California...............             210
Colorado.................................................................................... y ................................................ 235-237
Connecticut..................................................................................................................................  257,258
Georgia_____. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ____ ___. . . . ____ . . . _______________. . . . . . __ 306
Idaho..............................................    322,323
Illinois........................................................................................................................................... 343,344
Indiana.........................................................................................................................................  388-390
Iowa...........................................................................................................................................   416,417
Kansas..........................................................................................................................................  426,446
Louisiana......................................................   476
Maryland............................       497
Massachusetts..............................................................................................................................  523,524
Michigan..............................      543
Minnesota........................................................................................................................ 562,578,579,589
Missouri_______ __________________ . . . . ______ _____ _____ ______________ . . . . . . . . . .  610
Montana-.................................................................................................................     642
Nebraska-----------          654
Nevada....................................        682,683
New Hampshire................................................ -....... -....................... .......• ............................  694,695
New Jersey.................................................................................................     723-725
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Hew5 York-------------------------------------------------- -------------------------- -------------------«9,778
North Carolina---------------------------------- ------------------------- —---- ---------— 791-793
North Dakota--------------------* --------— ------ --------------------- -------------------------- ------810,811
Ohio------------------------------------- --------------- ----------------- ----------------------------------—819,824
Oklahoma ...... ....................................... . ...................—------- --------------- --------------- ——, 871
Pennsylvania___ -____ -—-------------- -------915-918,942
Philippine Islands........................................................................... ................. — . . .  947,948,050,951
Porto Rico__.— ----------- -------------- ---- — 969-971
Rhode Island--- -------------------------------------------------------------------------------------— — 976,977
Bou»t Dakota__________________________________ ________ _____ _— ---------------- 1064,1008
Utah_________________ :--------- -------— --------------- ----- ------ —-------------------- — — 1051
Virginia______-____________________________ __________________________ 1085,1086
West Virginia^______________________________________________ _____—-----— ~  1110
Wisconsin______________________________________ — ——-------- ---------- - 1127
United States_______________________________________________   1171

J&nployment offices, private:’
Alaska___________________________________ _________ _____ ____ ___________— — ~ 151
Arkansas__ ._______________________ — -------------------------------------- — ---------------179
California______________________________________________________________ - *84, 205,221
Colorado--------------------------------------------------------------------------------------------- —  237
Connecticut__ ________ _______________________________ —— — •— — 258
District of Columbia___ . ________________________ _________________________~ . . .  286,287
Florida____________________________________________ »---------------------------289
Georgia___________________________________ ______________________________ 308,307,309

Idaho.......... .
Illinois____
Indiana__
Iowa______
Kansas____
Kentucky__
Louisiana....
Maine--- —,
Maryland...

— — 322,323
-------  344-347

372,373 
417 

4*6,427 
453 
474 
478 
502 
506

Michigan_______ 9-----
Minnesota______ ____
M ississippi-..________
Missouri_____________
Montana..___ _______
Nebraska.................... .
Nevada............................
New Hampshire..............
New Jersey......................
New York___________
Ohio....... .........................
Oklahoma ............. . . . .
Oregon.............................
Pennsylvania......... ........-
Philippine Islands..........
Rhode Island............ ......
South Dakota..................
Tennessee.......... ..............
Texas...............................
Utah________________
Virginia_____________
Washington__________
West Virginia..................
Wisconsin______ ____
Wyoming-........................

(S e e  a lso Emigrant agents.)
Employment, prevention of.

—-------543,544
----------    572
_____ .___. . ._ 598
------. . . . -----. . . .  610

____ . . . .  828,643
. . . . . . . . _____  659,660
----..... 670,676,677

------------------ . . . . . . . . . . . .  7*8; 729

----------------------------------8*5,826
------------   871,872

............................ .......... . .  948,949
----------------------- . ------. . . .  972
_______ _____________100?", 1008
------------------------------ 1609,1010
------------------------------ 104$ 1046
------- -------------- ----- - 1048,1049
.......................     1076
-----------------------------------  1088

------------------------------  114$1146
----------------- ------ ---------- 1166

(S e e  Interference with employment, and cross references.)

1 Texts mostly abridged; for representative law in full, see Illinois.
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Employment, termination of, notice of: Page
Maine................. .... ......................... —.................. ......................... .......................... ................... 483
Massachusetts.................................................................................................................................  523
New Jersey......... ......... ............ . .................................................................................................  702,704
Pennsylvania-___ .-____ . ___i ..........._.................... .................. . . ..............................................  937
Porto Rico.......... . .............................................................................................1........................... 958
Rhode Island........................       973
South Carolina........................................................ _......................................................................  994
Wisconsin......................................................................................................................................... 1137

(S e e  a lso Discharge; Employment of labor, general provisions.)
Engineers, examination, etc., of, summary of laws as to.............................................................  21-23
Engineers, illiterate, employment of, on railroads. (S ee  Railroad employees, illiterate.)
Engineers, unlicensed, employment of:

Alabama......................................................................................................................................... 138,139
Enlisted men, employment of, in civil pursuits:

United States................................................................................................................................... 1173
Enticing employees, etc.:

Alabama..............................................................................................................................   137,138
Arkansas.............—..................................................................................................................... 168,169
Florida................—................................................... .................................. j.................................  294
Georgia............................................................................................................................................. 303
Hawaii............................................................................................................................................ 312,313
Kentucky........................................................................................................................................  451
Mississippi.................................................................................................................................... 594,595
North Carolina-..............................        787
South Carolina................................................................................................................................  993
Tennessee......................................................................................................................................... 1011
United States..................................................................................................................................  1191

(S e e  a lso Interference, etc.)
Examination, etc., of miners, mine foremen, etc.: *

Alabama.................................................................................... .......................................... . .........  134
Alaska............................................................................................................................................. 150
Arkansas........ ..................................................   178
Colorado..........................................................................................................................................  225
Illinois....................................................................................................................................  336,337,360
Indiana.........., ............................................................................................................................. 404-107
Iowa................................................................................................................................................. 419
Kansas.............................................................................................................................................  439
Kentucky...............       452
Missouri................................   622
Montana.......................................................................................................................................  640,641
North Dakota..................    804
Ohio.................................................................................................................................................  850
Oklahoma........................................................................................................................................  868
Pennsylvania............ ............................................................... ...................................... 931,932,938-941
Tennessee.......................................     1009
Utah................................................................................................................................................. 1061
Virginia.................................          1080
Washington............. .............. .......................................-................................................................ 1100
West Virginia......................        1112
Wyoming.........................................................................................................................................  1160

Examination, etc., of workmen, summary of laws as to......................................................................... 19-35
Examination, etc., of railroad employees. (S e e  Railroad employees, qualifications of.)
Examination, etc., of street railway employees. (S e e  Street railways, employees on.)
Execution, exemption from. (S e e  Exemption, etc.)
Executions in suits for wages. (S e e  Suits for wdges.)
Exemption of mechanics, etc., from license tax, summary of laws ax to.................................................35,36
Exemption of wages from execution, etc.:

Alabama...........................................................  142,143
Alaska.................................................................    144
Arizona__________________ ______ ________________________ ______ ____________153,159
Arkansas............................................................... ..........................................................1..............  167
California___________________ ____ -...........- ..............-...........— .........................................  187
Colorado........................................................................................................................................... 253
Connecticut................... ......... ....... ...... ............ -.................................................-........................ 268

* Texts mostly abridged; for representative law in full, see Indiana.
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Exemption of wages from execution, etc.—Continued.
District of Columbia___________ ____________
Florida_________ . . . . . . . . . . . . . . . . __. . . ___ ___
Georgia___ ____________. . . . . . ______________
Hawaii_________________________________ _
Idaho------------------------------------------------------
Illinois......................................................................
Indiana_______ ___________ _______. ______
Iowa.........................................................................
Kansas.......................................... ............................
Kentucky________ _____ __________________
Louisiana--------------------------------------------------
M aine..____ _______________________ _____
Maryland_______ ____ ____________________
Massachusetts_____ ____________ __________
M ichigan........................................................... .....
Minnesota....... .... .............................................. .
Mississippi............................................................... .
Missouri!................................................................. .
Montana... ............................................... ...............
Nebraska............................................................. —
Nevada....................... .............................................
New Hampshire............... .............................. .....
New Jersey............................................ ................
New Mexico................................. ...........................
New York_______ ______________ _________
North Carolina........... ................. ................ . ......... .
North Dakota....................... ...... ............................
Ohio..........................................................................
Oklahoma___ _______________________ ______

« Oregon__________________ ___________ ____
Pennsylvania...........................................................
Porto Rico___________________ ___________ _
Rhode Island____ ___________________ ____ _
South Carolina_______________ -............ ..........
South Dakota________________ ______ _____ _
Tennessee............ ......... ................................. ........
Texas............... ....................................................... .
Utah....................................................................
Vermont............................... .................................. .
Virginia______ ______________________ ____ _
Washington........ ............................................. ........
West Virginia__________________ __________
Wisconsin........ ..... ......................................... ........
Wyoming................................ .......................... .....
United States............................................................

Explosives, storage, manufacture, etc., of:
Massachusetts........................................... ...............
Missouri...................................................................
Montana—................................................................
New Jersey................................... ............................
New York________________________________
Ohio........................................................................

Explosives, use of, in mines. (S e e  Mine regulations.) 
Extortion:

Illinois_____________ __________ __________
Minnesota.________________________ ____ ...
Montana..................................... ............................

(S e e  a lso  Intimidation.)
F

Page
_____ _ 284
______  290
____  302,304
______  312
______  328
______  359
____  365,366
______  420
...___ 426,432
______  451
______  464
____  485,486
______  490
______  534
______  553
______  574
...____  596
............  604

.............  648
______  660
____— - 667
______  684
____  697,724
____  736,737
______  784
______  790
_____ 799
..........  849,851
... 858,859,869
.............  873
... 904,911,912
. .. .___  957
______  982
!______ 989
______  1002
............. 1011
1023,1026,1026

.............. 1062
---------  1066
______  1083
______  1087
______  1118
___1152,1153
___ 1158,1161
___1176,1177

______  519
____. . .  616
.............  630
_____ 701,728
______  774

364
575
650

Factories, accidents in. (See Accidents, etc.)
Factories and workrooms, ventilation, sanitation, etc., of. (See Air space; Inspection and regulation.) 
Factories, eating, etc., in. (See Food, taking into certain workrooms.)
Factories, fire escapes on. (See Fire escapes, etc.)
Factories, plants, etc., establishment by State, summary of laws as to____ .......______ _______ 99, J00
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Factories, etc., registration of: Page
California.................................................................................. ................. ............................ . . .  202,203
Kentucky________ . . ___________. __________________________ . . . . . . . . . . . __________ 457
Maryland_______ . . . . ______________ __________________________________________ 492
Mississippi______________________________    601,602
New York..............................   763
Wisconsin____________________________ ___________________________________ 1142,1148

Factories, smoking in. (S e e  Smoking, etc.)
Factory inspectors. ( See Inspectors, factory.)
Factory regulations. (S e e  Inspection and regulation of factories, etc.)
Fellow servant, negligent, to be named in verdict:

Minnesota..... ................................................................. ................. ........ ............. ................. . . .  574
Fellow servants. ( See Liability of employers for injuries to employees.)
Female employees. (S e e  Women, employment of.)
Female employees, seats for. (S e e  Seats for female employees.)
Fire escapes on factories, etc.:

Alabama__________________        138
Colorado-.........................................................................................................................................  240
Connecticut... .............................................................................................................................. 261,262
Delaware...................................    278
District of Columbia....... ............................................................................................................  285,286
Georgia................................................................................................................................... 300,301,304
Idaho...............................................................................................................................................  327
Illinois............................................      352,359
Indiana...............       366,367
Iowa.................................................................................................................................... , ........ 421,422
Kansas.............................................................................................................................................  428
Kentucky...................................................................................................................................... 451,452
Louisiana..... .............................................................................................   474,475
Maine.............................................................   478
Massachusetts........................      506,507
Michigan................................   538
Minnesota.................. ....... .............. .......................................... ...............................................  566,567
Missouri......................      616,625
Montana...............     629
Nebraska.........................................................................................................................................  657
New Hampshire..............................................................................................................................  691
New Jersey.................................................................................................................................... 712,713
New York........................................................................................................................................ 764
North Carolina..................... ...................................... .................. .............................. ............  788,789
North Dakota.................................................................................................................................. 795
Ohio.............................................................................................................................................. 834,840
Oklahoma_____________________ _____ _______________-.............................. ...............  863,869
Pennsylvania................................................................................................................... 905,912,913,924
Rhode Island____________________ -.............................................................. .........................  980
South Dakota..................................................................................................................................  1003
Tennessee.................................................................................................................................... 1014,1020
T exas-..................................................................................................................................... 1038,1039
Vermont_________         1073
Virginia.............              1080
West Virginia...................................... ............................................................................ 1114,1115,1117
Wisconsin....................................................................................................................................1126,1127
Wyoming............................................................................................  1163,1164

(S e e .a U o  Inspection and regulation of factories mid workshops.) *
Fire marshal:

Hawaii... ......................................................................................       314
Oregon..................................................................    903
Pennsylvania......................................    922

Fire, safeguards against, in factories. ( See Inspection of factories, etc.)
Firemen, stationary, examination, etc., of, summary of laws as to.........................................................21,22
First-aid provisions. (S e e  Accidents, provisions for.)
Food products, manufacture of, summary of laws as to......................     87-89
Food, taking, into certain workrooms:

Delaware......................................        281
Illinois........................................................................................................................................... 351,356
Minnesota...... ........       586
Missouri.................................................................. —...................................................................  619
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I'M , taking, into certain workrooms—Continued.
fcfcw Jersey ____________ . . . .   _____
New York_________________ . __________
OhiO_____ ______________ _____—_____ _
P ennsylvan ia--*...,,.................................. . ...
West Virginia......................... , ...... ....................

Forced contributions from employees:
Indiana----------------- ---------- ----------- -------
Louisiana-------------------------------- -------- -----
M aryland................................— __ . . . _____
Michigan....... .................................................... .
Nevada............................... ................. .............
New Jersey......................... .................
New York.......................................................... .
Ohio____________________________ .___
Oregon................................................................ .
Utah.....................................................................

....— .
'-W-—w-.-—.

-  386 
474 

-  490
553,564

* - + ** »*«l * -to ** • * * • 4 M • • i ... 79fr 
-  772
. 847,848

. . . . . . . . .  1048
foremen, etc., accepting fees for furnishing employment. (S e e  Employment, foremen, etc., accept

ing fees for furnishing.)
6

Garnishment, exemption of wages from. iS e e  Exemption of wages from execution, ete.)
Garnishment of wagesr

Alabama.______________ _______________— —-------- --------;........................... .....  143
Arkansas................. ............................. . . . ____ -................................................. -____ _______ 167
Delaware. . . . .  . . . ____ ____. . . . ____ ___________ i—  ............. . . . . . . —s ... .......... . 279
Hawaii_______________ _______ ________  $13,314
Missouri-------------- ——---- . . . _____ -___. __________. . . . _____— 604
New Jersey.. . . . _______ _________________________________ _____________________  734
New Mexico___ ______ __________ —— ___—.----.sx ..—*——4— ——4.—.........................  739
Oregon.______ ____________ _____ —----i .— — s*— ..............  873
Tennessee.__. . . . ___. . . __i_______ _________ ________ ____________________ _____  1021
Utah........................ ................................................. .............................................................. . . . .  1062
Vlr^ma. . . . . . . . . . . . . . . . . . . . . . . . . . . . . -wm. . . 1083
W!seOB9in____________ ________-______________ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _______  1153
Wyoming.........-..............................................—....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ___ _ 1161

Government Printing Office. {.Ste* Public printing office.)
Groceries,employeesin:

New York...................................................... .......... ....................................................................  780
Group insurance. (  See  ̂ nsaranooof employees.)
Guards, armed, aummaFy of laws -as to . __ _____ . . . __________ _____. . . . . . . . .  . . . ______ 111,112
Guards for -dangerous machinery, eto. ( See Inspection and regulation of factories and workshops.)

H atch tenders:
California—. . . . . . .

Headlights -on locomotives, summary of laws as to— _________4....;
Highways, hours of labor on, summary of laws fixing........ .........
Hiring. (S e e  Employment of labor.)
Hoisting-machine operators, examination, etc., of, -summary-of laws as-to .̂ 
Holiday labor:

New Hampshire*-......................................-__
Holidays inthediSerent-States and Territories, list-of— -. 
Horseshoer’s, examination, etc., of, summary ef laws astO. 
Hospital fees. (S e e  Forced contributions, etc.)
Hospitals and hospital-fundŝ  administration etc,, of; -

Arkansas.————. . . —________________
California................................................
New Mexico______________ -...........-___________
Oklahoma ___ ____________ ______ ______ ____
Oregon_______ _______ _________________ _____
Pennsylvania................ ................. . . ...... .....................
West Virginia________________________________ _
Wyoming_____ __________________ . . . . . . . . . . . . . . . .
United States._ _ . . . . . . . . . . . . . . . .

(See also Forced contributions.)

.—........ m  i89
.................................... 74-81

....... ...............  104

35

. . . . . . . . . ____ . _____  513

. . . . . ---------------------  690
----------------. . . . . . . .  67-69

19̂ 21

173
_____212,213
...__ 737,738
. . . . . . . .  870

. . .  932,937 

. . . . .  1117
1157 

... 1187
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Hours of labor in general employments:

Arizona_______________ *......... ..............................
Arkansas........ .......... .... ............
California..... . .... —— -....... —.... . . . . . . . . . .............. .....
Connecticut...... .................... .......................... ...............
Florida_________ ____
Georgia_______________ _________ ____ ________
Idaho__ _____ _______ _____________ __________

* Illinois_______________ ________ ____ __________ _
Indiana....................... —....................— — —
Maine______ _— * *_____________ —■_____ — « ... ..
Maryland.................. ........................................................
Michigan.................... ......................................*....... . . . .
Minnesota.................................—...................... -............
Mississippi.............................................. .........—
Missouri.................................................................... .......
Montana.....................................-..................— — ........
New Hampshire...............................— ..... ...........
New York.................................................... .........
North Carolina.................. -.................... -........ —. . . . . .
Ohio...........................................................................—

**«««*<

Oregon......................................................................— —
Porto Rico.........................................  . . . .
Rhode Island__________ . . . . . . . .
South Carolina.................. -____________________—.
Wisconsin...............— ................. ...................... ...............

Hours of labor of children and women. (S e e  Children, etc.) 
Honrs of labor of deck officers:

United States.......................... ...........—______ -___ —
Hours of labor of drag clerks:

California........................... .............. ....... — __-— —
New York......................................  —

Hours of labor of employees in brickyards:
New York............................................— ______— —

Hours of labor of employees in compressed air:
New Jersey--------------------------- ------------------- --------
New York---------------------- ----------
Pennsylvania......................... ...........................

Hours of labor of employees in electric plants:
Arizona.

Hours of labor of employees in groceries:
New York........................................................ ....

Hours of labor of employees in mines, smelters, etc.:
Alaska________________________________
Arizona__
California-.
Colorado..
Idaho.

Maryland______ ___________________________
Missouri.................................. ....................................
Montana..................... ................................................
Nevada.— ............ .............. .....................................
North D akota.......................................................... .
Oklahoma—_____ — ................................................
Oregon.......................................................................
Utah...........................................................................
Washington............................................................ . . .
Wyoming....................................................................

Hours of labor of employees in plaster and cement mills:
Nevada.......................................................................

Hours of labor o f  employees on railroads:
United States.............................................   . . .
Summary of State laws as to............. -....................

Hours of labor of employees on street railways:
California. >2......... .............—......................... ........... . .
Louisiana_________   . . .

Page
114,155 

... 170
183

-  265
— 290
. .  300
. .  326
... 339
... 373
... 436
... 499
... 549
.z. 563

...............  612

...........  628,647

............... 684
754-759,778,780
............... 789
____813,819,840
...........  836,887
............957,958
- .........  977,978
............ 990,991
............... 1141

.. 1176

194,195 
.. 780

.. 755

.- 719
773,774

r— ....................  154

..............   780

............................ 148

.................. 155,161,162
- .............................. 201

........................ 224,228

... .  ..................  325

............................ 439
----------<------- . .  501
........................ 612,621
------------- — . 627,637
___— _■______ 665,668
.............~ ........... 804
..................   857,868
.......................— 887
....................... 1047,1059
------------ —  1092
--------   1156,1159

1179-1181
82*83

__  183
__  462
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Hours of labor of employees on street railways—Continue!. Page
Massachusetts—  -------. -------- . -------------- ---------------- --------. . . . . . . . . . . . . . ---- — — —  533
New Jersey_____ . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . — . . . ------------------------------------------ 709
New York___ _______ . . . . . . . . . . -------. . . . . . . . — . . . . . . . . . . . . . . . ----------------- — ----------- 754,755
Pennsylvania..._____________________________ _— --------------------------------------------  •10'
Rhode Island__________________________________________   981,982
South Carolina__________________________________________________________  991,992,996
Washington_____ ____      1092

Hours of labor of seamen:
United States---------------------------------    1176

Hours of labor of telegraph operators. (S e e  Hours of labor of employees on railroads.)
Hours of labor of telephone operators:

Montana-------------------- -------------------- ----------------------------------------------------- . . . . . . . .  637
Hours-of labor of women. ( See Women, etc.)
Hours of labor on public roads, summary of laws as to_____________________1-------------------- - 104
Hours of labor on public works:

Alaska________    144
Arizona....................................................  152,154
California.__________________________________________ 181,189,190
Colorado------------------------------------------------------------   228
Delaware..____ ___________ _______________________________—...................................  274
District of Columbia...................................................................................................................   2$4,287
Hawaii.................................................................      310
Idaho------------------------------------------   316,325
Indiana____________________________________________________   '373
Kansas____________________________________     427
Kentucky___________________________________________________________________  452
Maryland_________________________________________________   501,502
Massachusetts....................................................    511,512
Minnesota...........................................................- .................................................................  563,564,580
Montana____________________________________     627,638
Nevada____________________________________________________________________ 669,678
New Jersey__________________________________   717
New Mexico----------------------------    735
New York........................................................................................... ......................................... 760,761
Ohio— . . . .... ..............................    813
Oklahoma-------------------       857,864
Oregon-----------------------    887,888
Pennsylvania----- -------     933
Porto Rico_____________________________________________   953,959,969
Texas.......................................    1037,1038
Utah---------------     1047,1059
Washington— -------------------------------------------------------------------------------------------- 1091,1092
West Virginia-----------------------------   1117
Wisconsin---------------------------------------------------------------------------------------------------- 1141,1142
Wyoming---------------------------------------------------------------------------------------------------- 1156,1162
United States______________________________________________________________ 1183,1184

( See a lso  Eight-hour day.)
I

Illiterate employees on railroads. ( See Railroad employees, illitenite.)
Immigration:

United States_________          1174
Immigration, etc., bureau of:

California_____________       181,182
Hawaii_______________________________________________________ ________ 310,311,314
Idaho.......................................................................................................................................  316-318
Illinois-----------------------------------------------      333,338
South Dakota_______________________ ________________ _______ . . . . _____________  1007

Importing workmen from outside the State:
Oregon............................................................ ..................................... . . . ___________________ 898

Inclosed platforms. (S e e  Protection of employees on street railways.)
Incorporation of labor organizations, etc. (S e e  Labor organizations, etc.)
Industrial commission. ( See Commission, industrial, etc.)
Industrial diseases. (S e e  Occupational diseases.)
Industrial education, summary of laws as to ... . . . . . . . __. . . . . ...................    7-10
Industrial police, summary of laws as to ..........................    109-111
Industrial rehabilitation. (S e e  Rehabilitation of injured workmen.)

1216  INDEX
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Industrial relations, court of: Pag©
Kansas.......................................................................................................................................... 440-447

Industrial relations, department of:
Ohio............................................................................................................................................... 813-81$

Industrial welfare commissions, etc.:
Arkansas.....................................................................................................................   172,173
California....................................................................................................................................... 205-208
Kansas.............................................................................................................................................  447
Oregon..........................................................................................................................................  881-885

Inju ctions:
Kansas..........................................................................................................................................  431,432
Minnesota........................................................................................................................................ 579
Montana..........................................................................................................................................  648
North Dakota—..................       805
Oregon.......... ...... ............................ ........................................
Utah..........................................................................................
Washington—............................................................................
Wisconsin........... .....................................................................
United States............................................................................

Injuries causing death, right of action for, summary of laws as to.
Injuries to employees. ( See Liability of employers.)
Inspection and regulation of bakeries, etc., summary of laws as to.
Inspection and regulation of barber shops, summary of laws as to.
Inspection and regulation of factories and workshops:

Alabama...................................................................................
Alaska.......................................................................................
Arizona......................................................................................
Arkansas...................................................................................
California..................................................................................
Colorado....................................................................................
Connecticut...............................................................................
Delaware....... - ........................................................................
District of Columbia.................................................................
Florida................................................................................... .
Georgia....... ..............................................................................

.....................................  899,900

..................................  1057-1059

......................................... 1104

......................................... 1147

.................................. 1172,1173

.......................................... 89-91

.......................................  87-89

......................................... 29-32

....................................  136-138
....................................... 149,150
...............................  162,164,165 *
.............................. 167-169,173
191,192,202,203,213-219,222,223

..................  232,238-241,244-246
.......................  258-262,268,271
.............................. 273,278-282
....................................  285,286
.................................... 290,291
.......................  300,304,308,309

Hawaii.......................................    314
Idaho...................................................................................................................................... 317,327,328
Illinois................................................................................................................. 341-343,347,348,350-359
Indiana.........................................................................................................  366,367,379-383,388,392,393
Iowa................................................................................................................................  413-416,420-423
Kansas.............................................................................................................................  428,429,435-437
Kentucky...................................................................................................................................... 450-452
Louisiana................................................................................................................................ 462,472-475
Maine..................................................................................................................................... 478,481,482
Maryland....................    492-495
Massachusetts..................................................................................................... 506,507,513,514,517-520
Michigan......................................................................................................................................  538-543
Minnesota..............................................................................................  564-567,576,580-582,584-587,590
Mississippi.......... .........................................................................................................................  601-603
Missouri.........................:......................................................................................................  613-621,625
Montana.......................................................................................................................................  629-633
Nebraska......................................................................................................................................  655-657
Nevada......................................................................................................................  668,671,674-676,681
New Hampshire..................................................................................................................... 686,691-694
New Jersey...................................................................  699-703,712,713,716,719-722,724,725,728,730,733
New Mexico..................................................................................................................................... 739
New York................................................................................................ I------- 750,751,759,760,763-772
North Carolina.............................................................................................................................  788-790
North Dakota........................................................................................................................  795,796,803
Ohio................................................................................................. 817-820,824,825,828-835,840,843-845
Oklahoma...............................................................................................................................  861-864,869
Oregon................................................................................................................................ — 888-897,903
Pennsylvania............................................................................................................. 905,912,913,918-928
Philippine Islands.............................................................................................................. -........— 950
Porto Rico........................................................................................................................ 960,961,966,967
Rhode Island.............................................................................................................  973-975,977,980,981
South Carolina.............................................................................................................................. 986,995

105446°— 25------77 *

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1-218 INDEX

Inspection and regulation of factories and workshops—Continued. m Page
South Dakota______________________________________________ _____ _ 1003,1004,1006,1007
Tennessee________________________________________________________ 1013-1016,1010-1021
Texas________________________________________________________________  1027,1041,1042
Utah..........................................................................................................   1050-1052
Vermont.—_______________________________________________________ 1069,1070,1072,1073
Virginia........................................................................................................... — - 1078-1080,1083,1084
Washington......................................................... ......................................  1087,1088,1093-1095,1101-1104
West Virginia................................................................................................. — —  1110,1113-1115,1119
Wisconsin........................................................................................... 1123-1130,1132,1133,1146,1148,1149
Wyoming..................................................................................................................................... 1163-1168

(S e e  a lso Cellars and basements, use of; Compressed air; Explosives; Fire escapes; Inspection, etc., 
of bakeries; Inspectors, factory; Laundries; Seats for female employees; Sweating system;
Toilet rooms.)

Inspection of locomotives, etc., summary of laws as to ............ . ...................................... ......... .........69-81
Inspection, etc., of mercantile establishments:

New Hampshire............................................................................................................................  692-694
New Jersey--------- --------------------------------------- --------- -.................... ...... ................. ......710,711
New York.................................................................................................................................-750,771,772

Inspection, etc., of mines. ( See Mine regulations.)
Inspection of railroads, railroad equipment, etc., summary of laws as to______ _____________ . . .  69-81
Inspection of steam boilers:

Colorado.................. -................................—----------------------------------- -------—, ---------- — . 253
Connecticut-.......... -..........................................................................-............................................. 262
Indiana........................................................................................... . ............................................. 385,386
Iowa__________________ *--------------------------------------------------------- ----- ----------------- 422
Maine............................................................................................................................................  477,478
Massachusetts..................................................................................................................................  507
Michigan..........................      543
Minnesota..............— ................- ................. -...............................................................................- 589
Missouri.................... ...................................................................-............................................... - 621
Montana........................................................................................................................................629,633
New York..................................................................................................................  760,774,775,781,782
Ohio............................ -.................................................................................................................... 836
Oklahoma................................................................................................................................ 867,868,872
Pennsylvania.......... —........................................ ...... ....................................... ................. —.........  924
Rhode Island.............................................................................................................. — .............  978,979
West Virginia___ ___________________________________ _____________________ — 1115
Wisconsin........................................................................................................................... 1127,1128,1130

(S e e  a lso  Inspection of locomotives.)
Inspection of steam boilers in mines. (S e e  Mine regulations.)
Inspection of steam vessels:

Indiana.............................................................................       384
Maine...........................................................................................................................................  488
Montana.......................     643
New Hampshire......................................................................................................... , .................... 690
New York...................................................................................................................................... 774,775
Washington.....................................................................................................................................   1096

.United States.................................................................................................................................- 1175
Inspectors, factory, etc.:

Alabama...................
Alaska......................
Arkansas.— — ....... .
Colorado...................
Connecticut—............
Delaware...................
District of Columbia.
Florida......................
Georgia......................
Illinois............... .......
Indiana___ ______
Iowa..........................
Kansas_____ -.........
Kentucky..................
Louisiana-................
Maine______ ____ _
Maryland.________

...............  136

............149,150

............171,172

............  238-241
258,259,264,271
............ 279-282
........ *— 288
............... 291
............  308,309
335,347,348,357 
381,382,385,392
............414,415
_____  434-436
.— 450,455,456 
. . . .  465,470,471
............ 478,481
---------  494,500
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Inspectors, factory, etc.—Continued. Page
Massachusetts...................................................................................... ....... . . . . . . ____ 5 0 4 ,605 ,510,518
Michigan...............................................................................................................................  639,540,542
Minnesota......... ...........       560,561
Mississippi........ ...........................................      001
Missouri.........................................................................................................................................643-615
Montana...............    632,633
Nebraska......................................................................................................................................  653,654
Nevada.........................      681
New Hampshire........................................................................................................................... 692,694
New Jersey................-...................................................-............................................................  726,727
New Mexico........... ..........................................................................................................  739
New York..........._........................................................................................................... ........ . 748,749
North Dakota............................ ..................................... ......... .............................. _..................... 803

Ohio.................................................................................................................................  828,829,842,843
Oklahoma.....................................................................................................................................  861,862
Oregon.............................................................................................................................881,882,884,893
Pennsylvania.................................................................................................................   921,941
Philippine Islands-....... ......... ................. ...................................................__................................ 950
Porto Rico.....................................................................................................................    967,968
Rhode Island.............................................. -.........................................................................973,974,980
South Carolina.......................... -................................-................. ............................................  986,992
South Dakota.......................................................... —.................................................................... 1007
Tennessee.................................................................................................................................... 1019-1021
Texas................................................................................................................................................ 1042
Utah.................................................................................................................................................  1050
Vermont....................................................................................................................................  1068,1069
Virginia.............................................................................................................................. 1075,1076,1080
Washington....................................................... *......................................................1093,1103,1104,1107
West Virginia.............................................................................................................................. 1110,1119
Wisconsin..................................................................................................................  1125,1126,1129,1130

(S e e  a lso Fire marshal.)
Insurance of employees:

Florida.........................      291
Louisiana..................... .......................................................................... ..................................... . 474
Massachusetts......................................................................................................................    532
Michigan...............................................................................................................................  652,555,556
Minnesota....... .............. ....................................................... —............................................. .......  584
New Jersey.....................................................................................................................................733,734
New York...................................................................................................................................... 745,772
Ohio.................................................................................... - .........................................................  849
South Carolina-....................................................- ............................ -.......................................987,995
South Dakota..................................................................................................................................  1004
Wisconsin__________________    1152

Insurance, unemployment:
Michigan......................................................................................................................................  655,556

Intelligence offices. ( See Employment offices.)
Intemperate Employees, summary of laws as to_____ ___       105-107
Interference with employment, intimidation, etc.:

Alabama.................................................................................................................................  135,137,138
Arkansas........ .............................. -.................................................................................................  166
Colorado...................................  227
Connecticut................    269
Delaware......................................................................:..................................................................  278
Florida.............................................-..............................................................................................  295
Georgia--------------------------------------------------. . . . . . ---------- . . . . -------------------------------- 303.
Hawaii......................................................................................................................................012,313,315
Illinois......................................................................................................................................838,339,361
Kansas....................................................................................................................................425,426,438
Kentucky............................................................................................................    451
Maine............................................................................................................................................. 486,487
Massachusetts.................................................................................................................................  510
Michigan...........................    553
Minnesota____________________________ —....... ...... ...........................- ......................  569,574,575
Mississippi................................................................... — ...........................................................594*595
Missouri......................      604
Montana.....................................       639,649
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Interference with employment, intimidation, etc.—Continued. Page
Nebraska.............................................................. -................................... .— . . . — . . . . . . . . . ------ 661
Nevada...........................................................................................................      668,669
New Hampshire_________________ . . . . . . . . . --------- . . . . -------------------------------------------  685
New Jersey.........................       709
New York......................................... ........................................................................................... 776,777
North Dakota.....................     794,799,800
Oklahoma...................... .................. — ................................-........................-......................... . . .  858
Oregon............................................................................. - ................................. ———.............. . 874,875
Pennsylvania......... .................. .............................................................................................. . . . .  934
Porto Rico............. ...............—.............. -................. .................... -.............................. ................ 955
Rhode Island.................................................................................................................................... 982
South Dakota......................................................................................................................- ...........  1003
Texas......................................................................................................................   1032-1034,1042-1044
Utah.......................................................................................................   1047,1061,1063,1065
Vermont___________ ________ -................. — --------------------------......................................  1073
Washington......................................................... ...................... ............................................  1087,1088
West Virginia.....................................................................................  1111,1112
Wisconsin............. ............................................ - ....... —......................... --..................................... 1154
United States...........................................................- ......................................................................  1191

(S e e  a lso  Blacklisting: Boycotting; Conspiracy against workingmen; Enticing employees; Picket
ing; Protection of employees; Sabotage; Strikes of railroad employees.)

Intoxication, negligence, etc., of employees, summary of laws as to..... ...........................................105-107
K

Kidnapping:
Philippine Islands..........................................................................- ............ :................................. 948
United States................................................................................. — - ___ — _____________ 1191

L
Labels. (S ee  Trade-marks.)
Labor agents. ( See Emigrant agents.)
Labor agreements not conspiracy. ( See Conspiracy, labor agreements not.)
Labor, bureau of. (S e e  Bureau of labor.)
Labor camps, etc.:

California___ _______________________________________________________
Delaware........................................................................................................................ .
Hawaii___________________ _______ ______ ___ ___________ _____________
Michigan................................................................ ................. ......................................
M innesota................................. ...................................... ...........................................
Nevada............ ................. ...........................................................................................
New Mexico_______________________________ —________________________
New York..................................................................................................................... .
Pennsylvania___ ______________ _______________________ ______ ________
Porto Rico......................................................................................................................
Virginia___ _________ -________ __________________— __________ . . . . ____

(See also Lodging houses.)
Labor, commissioner of. (See Bureau of labor.)
Labor contracts. (S e e  Contracts of employment.)
Labor organizations, bribery of representatives of. (S e e  Bribery of representatives, etc.)
Labor organizations excluding members of National Guard, summary of laws as to.......
Labor organizations, incorporation, regulation, etc., of:

Alabama........................................................................................................................ .
California___________________ __________________________ _____________ _
Colorado.......................... ......................—......................... .......................................... .
Connecticut................................................................................................................... .
District of Columbia__________________________________________________
Georgia.................................................. ..................................................................... .
Illinois.................. ........-......... .................................. .................................................
Iowa......................................................................................................................... .
Kansas...................................... ......... ................................................................. ..........
Louisiana....................................................................................................................... .
Massachusetts.......... —................................................................ .......................... .....
Michigan...................................................................................... ................................ .
Minnesota............................................................ .....................................................
Montana.................................................................. ............ ............................ ...........
Nebraska.........................................................................................................................
Nevada.........................................................................................................................
New Hampshire...........................................-.................... -____-______________...

. 200,201 
— 280 
... 311
... 539
... 573
... 682 
... 739
... 767
... 925
... 969
... 1075

............... 118

............... 139
188,190,191,196
............... 226
...............  272
_______  286
...............  304
...............  364
..............411,423
; ... 439,440,443
...............  460
-----. . .  534,535
............  551,552
___ 575,579,580
...............  649
...............  660
...............  671
-----------  685
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l  abor organizations, In corporations, regulation, etc., of—Continued. Page
New Jersey..................            70s
New York.............................................................................................................................. 743,777,778
Ohio.........................................................................................................................    815
Oklahoma........................................................................................................................................ 865
Oregon...................................................................................................................................  875,899,900
Pennsylvania............................. . . ............ . . ............ ........................ .................................  904,935,936
Porto Rico.................. ....................... ............. .... ......... ............................................................. . 955
South Carolina...... ......................     994
Texas.................................................................................................................................  1025,1028,1032
Utah.........................................   1057,1063
Washington................................................................................................................................ 1104,1105
West Virginia....................................................................................................................1111,1112,1121
Wisconsin................................................................................................................................... 1147,1153
Wyoming.........................................................................................................................................  1161
United States....................................................................................................................  1173,1182,1183

Labor organizations. ( See a lso Antitrust act; Conspiracy, labor agreements not; Protection of em
ployees as members; Trade-marks of trade-unions.)

Labor organs, public advertising in:
New Jersey..................................................................................................................................... .  708

Labor, Sunday. (S e e  Sunday labor.)
Laborers, alien. ( See Alien laborers.)
Laundries, license fee for:

Montana_________________ ______________________________ *______ ____________ 628
Laundries, regulation of, summary of laws as to..................................................................................  89
Legal holidays in the States and Territories..............................................-..............................-......... 67-69
Letters of recommendation. ( See Employers’ certificates.)
Liability of corporations for debts of contractors for labor, list of laws determining..........................   59-62
Liability of employers for injuries to employees:

Alabama......................................1................................................................................................139-141
Alaska............................................................................................................................................ 145,146
Arizona............................................................................................................................  152,153,157-159
Arkansas.........................................................................................................................................175-177
California....................................................................................................................................... 184,198
Colorado.................................................................................................................................  227,228,241
Connecticut................................................................................................... . ...............................  267
District of Columbia.................................................................................................................   284
Florida.......................................................................................................................................... 293,294
Georgia.......................................................... -.................................... . ................................ 297-299,302
Illinois........................................................................................................................................... 357,358
Indiana..................................................................................................................................  370,376-378
Iowa......................................................................................................-................................411,412,419
Kansas...................................................................................................................................  428,432,433
Kentucky........ ..................................................................................................................   455
Louisiana............................................................................................................ -...........................  463
Maine...........................................................................................................................................  483-485
Massachusetts.................................................................... -........................................................ 529-531
Michigan................................................................................. - .................................... 1................ 544
Minnesota.......................................................................................................................  572-574,577,578
Mississippi................................................11.........................................................................  593-598,601
Missouri.................................................................................................................................  605-608,622
Montana....................................................................................................................................... 627,644
Nebraska................................................................................................................................ 652,659,660
Nevada....... .....................................................................................................................................  667
New Jersey.... ............................................................................................................................... 704-706
New Mexico................................................................................................. -.................................  735
New York............................................................................................................................... 743,781-784
North Carolina.............................................................................................................-..............  785,786
North Dakota........................................................................................................................  796,801,802
Ohio........................................................................................................................... 827,841,842,847-849
Oklahoma.....................................................................................................................................  856,867
Oregon.............................................................................................................................. 876,877,897,898
Pennsylvania.......................................................................................................................... 904,932,933
Philippine Islands. .................................      945-948
Porto Rico................................................................................................. - ............ — ------------ 953-955
Rhode Island...................................................................................................................................  978
South Carolina..........................................................................................................  984,988,989,997,998
South Dakota__ . . . . . . . . . . . . . . . . . . . ____________________ —_______________ -____ 1005,1006
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Liability of employers for Injuries to employees-̂ -Continued.
Texas—
Utah,------ ----- --- --------------------------------- ------------

Page
, 1026,1028-1031
— —  1060

Virginia— , 
W isconsin*...., 
Wyoming— .... 
United States.

1074,1075,2062,1083
______________ _________________ 1149-1161
___________________________  1166,1162,1163
________________________ — - 1172,1177-1179

(S e e  a lso  Contracts of employees waiving right to damages.)
Liability of employers for taxes of employees, summary of laws as t o ......................... . . . . . . . . . . . .  104,105
Liability of railroad companies for debts of contractors. ( See Liability of stockholders; Protection of 

wages.)
Liability of railroad companies for injuries to employees. {S e e  Liability of employers.)
Liability of railroad companies for wages due from predecessors:

Wisconsin— .................................................. -.............................................................—  1150
Liability of stockholders of corporations for wage debts, list of laws determining............................. * 62
'License tax, exemption of mechanics, etc., from, lists of laws granting-------------------- —— l. . . . . . .  35,36
License tax, laborers not to pay:

Louisiana______-________________ _____ . . . . . . . ._-____________ —_-_. . . . . . . — * =458
Philippine Islands________,.____________________________ _____ . . . . . . . . ----- --------. . .  945

Licensing, etc. (S e e  Examination, etc.)
Liens. {S ee  Mechanics' liens.)
Loans to employees:

Louisiana....... .................................................................................................—— -.......— ------ - .472
Local or special laws regulating labor, etc.:

Kentucky........................................ ......... ................. ............................................................ 448
Louisiana............. . .............................................................. — — ............ .........— 468
North Carolina-.......................................................... ......... — ---- ,— . -------------------- . . . .  793
Pennsylvania......__—--- ---- -------- --------------- ----- . . . . . . . _______________ ________ _ 904
Texas.................................................................................—  ---------- -—...------------------------ 1023
Virginia............................................................................................................................................. 1074

Locomotives, etc., abandonment of. {S e e  Strikes of railroad employees.)
Locomotives, headlights, etc., summary of laws as to....................................................................... . .  75-81
Lodging houses, laborers':

Connecticut........ ................................................................................................... .......... . . . . . . . . .  266
Hawaii...............................................    311,312

{S e e  a lso  Labor camps.)
Lunch, time for. {S e e  Time for meals.)

hi
Mail, obstructing:

United States.................... ........................................................................................................1191,1192
Manufactures, State, summary of laws as to......................................................................................... 99,100
Married women, earnings of, summary of laws as to.................................................... ....................... 65,66
Mason contractors, examination, etc., of, summary of laws as to......................................................... 35
Master and servant. {S e e  Employment of labor; Liability of employers; and cross references under 

each.)
Matches, use of white phosphorus in making:

United States.................................................................................................................................... 1175
Meals, time for. ( See Time for meals.)
Mechanics, exemption of, from manufacturers' taxes:

Philippine Islands. .............................................................................................. ; ........................ 945
Mechanics' liens, summary of laws as to............................   37-69
Mediation. {S ee  Arbitration.)
Medical attendance for employees:

Montana........................................ ....................... :.......................................................................  644
New Mexico.................................................................................................................................. 737,738
Oregon.................    878

Medical examination. (S e e  Physical examination.)
Mercantile establishments, etc., inspection of. {S ee  Inspection, etc., of mercantile establishments.) 
Messenger service by children. (S e e  Children, employment of, in street trades.)
Mine regulations:4

Alabama----------- 1.........................................................................................................  133-136,138,139
Alaska..........................................................    148-151
Arizona...................................................................................................................................  153,159,165
Arkansas...............................................     166,177,178
California-------------------------------------------------------------------------------   187,194,208
Colorado..........................................................................................................      224-226
Idaho_______________________________________________    327,328
Illinois....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ................................ . . . . . . ___  330,336,337,360,364

4 Texts mostly abridged; for representative law in full, see Indiana.
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Mine regulations—Continued.

Indiana_______________
Iowa.i................................
Kansas................................
Kentucky___________ i(
Louisiana. *....................... .
Maryland.......... ..........
Michigan........................... .
Minnesota......................... .
Missouri................... ..........
Montana......................... .
Nevada..............................
New Jersey.........................
New Mexico.......................
New York..........................
North Carolina..................
North D akota..................
Ohio....................................
Oklahoma--.......................
Oregon................................
Pennsylvania.................... .
South Dakota.....................
Tennessee_____________
Texas..................................
Utah...................................
Virginia........... ..................
Washington........................
West Virginia__________
Wyoming............ ...............
United States____ ___ 1..

Page
......................... 391-410
............................ 419
........................  431,439
........................  452,453
............................ 471
............................ 499
........................  545,551
............................ 571
........................  621,622
630,633,640,641,649,650
............ 666,671,679,680
............................ 729
..................  735,737,738
......................... 772,778
............................  790
......................... 803,804
..................  826,827,850

.............................................  902

.............................  930-932,938-941

.......................................  1004,1008

....................................... 1009,1021

....................... 1028,1029,1036,1037

.............................................  1061

.............................................  1080

.......................1087,1097,1100-1104

....................................... 1110-1113
1156,1157,1159,1160,1162,1166,1167 

.............................................. 1173
Miners’ homes:

Pennsylvania...................................................................................................................... ......... . .  932
Miners’ hospital. (S e e  Hospitals and hospital funds.)
Miners, qualifications of. (S e e  Examination, etc., of miners.)
Mines, bureau of. (S e e  Bureau of mines.)
Mines, fire-fighting and rescue stations for. (S e e  Accidents, provisions for.)
Mines, etc., hours of labor in. (S e e  Hours of labor, etc.)
Minimum wages:

Arizona............... , ........................................................................................................................... 164
Arkansas________________      172,173
California................................................................................................................................ 181,205-208
Colorado....... ......   235
Kansas............. ......................................................................................................................  437,438,447
Louisiana........................   458
Massachusetts..............................................................................................................................  526-528
Minnesota................     569-571,589
Nebraska................... ...........................................................................................................-.........  651
North Dakota............................................................................................................................... 806-809
Ohio.................................................................................................................................................  813
Oregon..........................................................................................................................................  881-885
Porto Rico........................................................................................................................................ 965
South Dakota.................  1008
Utah................................................................................................................................................. 1059
Washington.................. ...................................... .... ................................................................. 10%-] 100
Wisconsin..................................................... .............................................................. -............ 1142-1144

Minors, earnings of, summary of laws as to....... .....................    65
Mothers’ pensions, summary of laws as to..............................................................................................15-19
Moving picture machine operators, examination, etc., of, summary of laws as to.................................32,33
Moving picture theaters, provisions for employees in:

California___ . __. . . ......................... .................................. ......................................................... 223

N
National Guard, protection of employees as members of, summary of laws as to............ ..................  118
Negligence of employees, summary of laws as to..............................................................................105-107
Newsboys. (S e e  Children, employment of, in street trades.)
Nigbt work. (S e e  Children, employment of, general provisions for; Women, hours of labor of.) 
Notice of intention to terminate employment. (S e e  Employment, termination of, notice of.-) 
Notice of reduction of wages. (S e e  Wages, reduction of, notice of.)
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O
Obstructing mail:

United States......................................................... .
Occupational diseases, reports, prevention, etc., of:

Connecticut........................ ......... .................... . .. .
Illinois.................................................................... .
Louisiana.................... ..........................................
Maine......................................................................
Maryland....................................... *...................... .
Massachusetts........................................................ .
Michigan............ ............................. _...................
Minnesota............ ..................................................
Missouri................................................................. .
New Hampshire.....................................................
New Jersey................. .......................................... .
New Mexico........................................................... .
New York......... .....................................................
Ohio.......................................................................

** Pennsylvania............................ -...........................
Rhode Island......................................................... .
Wisconsin...............................................................

Old-age pensions, summary of laws as to....................
Overtime work, payment for:

Arkansas.................................................................
California............ ...................................................
Florida...................................................................
New Mexico............................ ............................
Oklahoma..............................................................
Oregon......... ..........................................................
Porto Rico..............................................................
Texas.......................................................................
Washington.................................. .........................
Wyoming—........................................................... .
United States............................................... ........

Page
_____1191,1192

_______  261
_____  356-358
...............  462
...............  477
_______  495
...............  509
...............  536
............ 567,568
............... 618
............ 689.690
715,716,719-722
............... 738
...............  760
. . . .  839,843,844
............ 926-928
............ 979,980
...............  1123
................ 93,94

...............  172
.............. 183
.......... -  290
-----------  741
........... 871
............  886,887
............-  965
. . ._____  1040
...............  1092
............... 1168
........ 1180,1181

P
Payment of wages due at end of employment:

Arizona...................................................................
Arkansas__ . . . . . . ...... ......................................... .
California............................................................... .
Colorado..................................................................
Idaho...................................................................... .
Kansas__ __-__ .. . . . . . . ._______________ _____
Louisiana.............................................................. .
Maine................................ .................................... .
Massachusetts......................... —............................
Minnesota.-.......................................................... .
Missouri............... .................................................
M ontana............................................................. .
N evada.................................................................
New Jersey_____ ________________________ _
Oregon..'............................................................... .
South Carolina....................................................... .
Utah....................................................................... .
West Virginia........................................................ .
Wisconsin ................................................................
Wyoming............................................................... .

Payment of wages due deceased employees:
Alabama..................................................................
Arizona................................ ..................... ...........
Connecticut-. .  ..................................................... .
Delaware------------------------------------------------ -
Florida....................................................................
Georgia....................................................................
Mississippi...............................................................
New Jersey.............................................................
Pennsylvania........................................................ .
Virginia.................................................................. .

......... 161

. . . .  174,175 

. . . .  186,219 

. . . .  233.234

........  328

. . . .  427,428

........  476

........  483

........  521
577,582,583
........  624

. 638
... .  673,674 
........  704

-  1063
-  1115
-  1141
-  1167

.. 142

.. 164
-  263
277,278 

.. 294
299,300 
.. 596
.. 708
.. 910
.. 1084
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Payment of wages in scrip:
Arizona............................................
Arkansas..........................................
California.........................................
Colorado.........................................
Florida.............................................
Georgia....................... ....................
Illinois............................... . ............
Indiana............................................
Iowa.................................................
Kansas............ ................................
Kentucky.........................................
Louisiana.........................................
Michigan............ ............................
Minnesota.......................................
Mississippi_________ . . . . . . . . . . . .
Missouri..........................................
Nevada............................................
New Hampshire..............................
New Jersey......................................
New Mexico. .................................
New York.......................................
North Carolina-..............................
Ohio.................................................
Oklahoma........ ................................
Oregon.............................................
Pennsylvania..................................
Philippine Islands...........................
Porto Rico....................... ................
South Carolina................................
Tennessee_____ ______________
Utah.................................................
Vermont....... .................. ...............
Virginia............................................
Washington.....................................
West Virginia..................................
Wisconsin........................................

( See a lso Company stores.)
Payment o f  wages, modes and times of:

Alaska..............................................
Arizona...........................................
Arkansas-.............. .... ....................
California.........................................
Colorado..........................................
Georgia............................................
Hawaii.................................. ..........
Illinois.............................................
Indiana............................................
Iowa................................................
Kansas--.......... .............................
Kentucky........................................
Louisiana.........................................
Maine-...........................................
Maryland........................................
Massachusetts.................................
Minnesota......................................
Mississippi......................................
Missouri..........................................
Montana........ .................................
Nebraska............... —......................
Nevada............................................
New Hampshire..............................
New Jersey......................................
New Mexico.......... ...... ...................
New York............ ...... ....................
North Carolina________ _______
North Dakota.................................

Page
...............  161
...............  174
...............  197
...............  234
...............  289
...............  297
...............  340
...............  374
...............  419
............... 439
...............  457
............... 466
............ 549,550
...............  679
...............  600
...............  613
............ 664,670
............ 684,687
...............  706
...............  737
............ 759,778
............... 788
...............  851
............ 864,865
............... 899
............ 934,935
............... 949
............... 956
988,989,993,996
..............  1012
............... 1064
........  1070,1071
...............  1078
............... 1090
............... 1116
............... 1142

...........................150,151

........................ 160,161

.......................... 174,175

...........  202,212,219,220

.................. 233-235, 255

............................ 309

............................ 310

...........................  340

........................  373-375

............................ 413

............................ 425

...........  448,451,453,454

......................... 472,473 -

............................ 483

........................  490,495

........................  521-523

........................  573,577

.................. 600,602,603

.................. 613,621,624

........................  638,650

........................  651,652

..................  670,673,674

..................  684,687,689
704,706-708,710,713,714
...........................  739
............................ 759
......................... 785, 790
........................  802,803
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Payment of wages, modes and times of—Continued. 
Ohio.-— ---- -----------------------------------
Oklahoma-. .
Oregon---------------
Pennsylvania..— „ 
Philippine Islands.
P orto Rico---------
Rhode Island____
South Carolina___
South. Dakota—___

Texas----- ----------- -----------— —  ---- ----------------------------------
Utah--------------------------- --------------------------------------------------
Vermont.....____ ... .. ._____ . . . . . . . .___ ___________ . . . . . . . . . . .
Virginia_______ __________ . . . . . . . . ---------- --------......................
Washington___ ________ _________________________________
West Virginia....... .........................................—.................. .................
Wisconsin_______ . . . . . . . ---------------------- — ------------------------
Wyoming-----------------— ................-.................................................
United States-------------------------- --------- -------------------------------

(See ateo Payment of wages in scrip.)
Peddler’s license, exemption of mechanics from, summary of laws as to_
Pensions for employees, summary of laws as to . . . . . .____________ . . . . .
Pensions, old age, summary of laws as to . . .......... ...................................

Page
---------------------851,852
______________  869
______________  899
__________ —  936,937
______________  951
____________  961,962
.............................. 981
. 087-989,993,994,997-999
___________  1002,1008
. . . .________ 1012,1013
.............................  1039
___________  1063,1064
___________  1070,1071
___________  1077,1078
_______ _______ 1088
1112,1113,1116,1118,1119
.......................1141,1142
...... ...............1160,1167
...................... 1176,1177

___35,36
___  94-96
___ 93,94

Philippine Islands....___ . . . ............ ....... .................. — ----- -------------- . . .
United States........................... ........... .......... ....... *---------------------------- ...*

Phosphorus, white, use of, in manufacture of matches:
United States---------------------- . . . . .

Physical competence, certificates of. (S e e  Children, employed, etc.)
Physical examination of employees:

Illinois..............      . . . . . . . . . . . . .
New Jersey__________ . . . —  ...... ............................-................. ..................
New York________________        . . . .
Ohio..................................................................... -........................................... .
Pennsylvania....................................................... ............................. ................

Physicians, employment of:
New Mexico-------------------------------------------------------------------------------
Tennessee—....................................................................................... - .................

! Picketing:
Alabama..... ......... .......................................... ............ .............................. ....
Colorado.......................... .................. *...............................................................
Hawaii...................................... .......................... ...... .........................................
Kansas........... .......................... ................................................ ........................
Nebraska......... .................................................................................... .............
Utah....................................................................................................................
United States_______ ______ _________ _____________ _____ ________

(S e e  a lso Interference with employment,)
Plumbers, examination, etc., of, summary of laws as to..................................... .....
Poisons, handling, manufacture, etc., of. (S e e  Occupational diseases.)
Police, industrial, summary of laws as to............................................ ................
Police officers. (S e e  Armed guards,)
Poll tax of employees, liability of employers for, summary of laws as t o . . . . . . . . . . . .
Postal employees, rights of:

United States.____ _______ _______ ______ . . . . . . . ___ . . . . . _____ ______
Profit sharing by corporations:

Connecticut........................ ..............................................................
Indiana_____ _____ ______ ________________ _________ ________
New Jersey............... . .............. ..................................... .............................. .

Protection of chauffeurs:
Illinois-------------------- ---------------------------------------------------------- ------

Protection of employees as candidates for effiee:
| California.................... ............................................. ..... ....................................

Wyoming.............................................................................................. ..............
Protection of employees as members of labor organizations, summary of laws as to. 
Protection of employees as members of National Guard, summary of laws as to... 
Protection of-employees as traders. (S e e  Coercion of employees.)

.... 944*948 

.. 1174,1192

...__  1175

........  355
718* 721,722
__  754,773
........  845
967,927,928

738
1617

135
227
315
444
%6l

. . . .  1064 
1172,1173

. . .  26-28

___109-111

104,105

.. 1173

.. 262 
390,391 
.. 731

.— 1158 

.. 114,115 
__  118
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Protection of employees as voters:

Alabama...... __.............................
Arizona.,________ _________
Arkansas.....................1...............
California.................. ..................
Colorado........ ..... ............ _.........
Connecticut..................................
Delaware......................................
Florida.........................................
Idaho............. ..............................
Indiana.........................................
Iowa..............................................
Kansas..........................................
Kentucky...... ...............................
Louisiana......................................
Maryland.....................................
Massachusetts..............................
Michigan......................... ............
Minnesota............ ........................
Mississippi...................................
Missouri.......................................
Montana.......................................
Nebraska............... .....................
Nevada............................... .........
New Jersey............ ......................
New Mexico.................................
New York....................................
North-Carolina.............................
Ohio..............................................
Oklahoma....................................
Oregon.........................................
Pennsylvania...............................
Philippine Islands........................
Porto Rico....................................
South Carolina............................
South Dakota...............................
Tennessee........ ............................
Texas............................................
Utah.............................................
West Virginia...............................
Wisconsin.....................................
Wyoming......................................

(S e e  a lso Time to vote.)
Protection of employees on buildings:

California......................................
Colorado............................... . ......
Connecticut..................................
Delaware......................................
Illinois.........................................
Indiana........................................
Kansas..........................................
Louisiana.................. ..................
Maryland........................ ............
Massachusetts..............................
Minnesota....................................
Missouri....................... ...............
Montana.—. ................................. .
Nebraska...................................... .
Nevada....... .................................
New Jersey................................... .
New York.................................... .
North Dakota...... .........................
Ohio..............................................
Oklahoma....................................
Oregon......................................... .
Pennsylvania............................... .
Porto Rico.................................... .

)
Pagfl/'

.....................  137

............159-161,165

...................... 167

..................  188,209

..................  253,254

.....................  256

.....................  274-

..................  295,296

.....................  329

.......................... 365

.....................  411

.....................  426

....................44̂ ,454

.....................  461

.....................  495

.....................  605

.....................  554

.....................  576

..................  593,594

.....................  608

..................  648,649

.....................  651

............673,681,682

.....................  732

..................  736,740

.....................  777

.....................  786

..................  840,852

.....................  858

........ :........... 874

.....................  010

.....................  951

.....................  957

.....................  990

.....................  1003

............... 1009,1010

.....................  1032

.....................  1048
’............. 1109,1120
1122,1137,1138,1154 

.................1157,1158

1 2 2 7

189,194,198,199,203
..................829,220
..................  865,266
..................  882,283
.................  348-350
..................  367-369
..................  429,430
..................  466-468
.....................  496
.....................  506
.....................  566
.....................  617
..................  628,629
..................  657-659
..................  675,676
.................. 727,728
..................  762,778
.................. 809,810
.................. 850,851
........ .........  866,867
.................. 897,898
............ 904,905,924
........... ......... 958
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Protection of employees on buildings—-Continued
* Rhode Island................. . ......... . . ......... .........
Texas................... . . . ____________________
Washington........................................... ......... .
Wisconsin............. ...................................._.......

Protection of employees on street railways:
Colorado............................................................
Connecticut...................... ...... .........................
Delaware......... ...............................................
District of Columbia....... ................................
Illinois............. ..................................... ..........
Indiana..............................................................
Iowa.................................................................. .
Kansas................................................................
Louisiana..........................................................
Maine..................-............................................
Massachusetts...................................................
Michigan...........................................................
Minnesota.........................................................

Page
__  978
... .  1042
1101-1104 
1125,1128

.. 224,225 
263

___ 279
. . . .  285
___ 361
. . . .  372
. .. .  411
.. 433,434
___ 472
. . . .  485
__  533
. . . .  551
___ 576

Missouri............
Montana*..........
Nebraska...........,
New Hampshire.
New Jersey.......
New York.........
North Carolina..
Ohio.......... . . . . .
Oregon...............
South Carolina.. 
Tennessee..........

605,624,625 
. . . .  636,637
____  653
____ 686
......... 709
........  782
____  786
........  851
. . . .  877,878 
989,994,998 
.......... 1010

Utah........................................................ -.............................................. .......................................  1063
Virginia___ ____ ____. . . . . . . . . --------------------------- ------------------------------------------------  1081
Washington.................. ....................... .................... .................................................................... . 1097
West Virginia.................................................................................................... .......... ..................  1116
Wisconsin.......................................................... --------------- --------------------------------- ---- 1151,1152

* '  (S e e  a lso  Street railways, safety appliances on.)
Protection of employees. ( See a lso  Fire escapes on factories; Inspection of factories, etc.; Mine 

regulations; Railroads, safety appliances on.)
Protection of wagefe of employees, summary of laws as to.....................................................................59-64-

I ( See a lso  Exemption of wages; Forced contributions; Liability of stockholders of corporations for 
wage debts; Wages as preferred claims.)

Public buildings, contract work on:
California____ ________ _______ ____________ ________ ______________ ____ _____ _ 18$

Public employment offices. (S e e  Employment offices.)
Public ownership and operation, summary of laws as to....................................................................99,100
Public printing to be done within the State, summary of laws as to................................................. 101,102
Public printing, union label to be used on, summary of laws as to.....................................................  114
Public printing, wages and hours of labor in:

, Iowa---------------------------------------------------------------------------- --------------------------------  423
Kansas___ ________ __________ __________________________ _____________________  438

Public-service commissions, duties of:
Arizona.................................. -....................... ............................... -............ .................... ......... 152,154
California..............................................................................-.......................................................210,214
Connecticut........................................................................................................... ---------------  262,263
District of Columbia........................    287
Hawaii............................        312
Idaho_______________________________________________________________________ 326
Illinois............................... . . ...........................................................................................................  360
Indiana.......................... ...............................................— ........................................................ 372
Maine............................. ................. .......................... ......... .......................................... ............  485
Missouri............... ............. .................. .............. ............ ............... ......................................... —  625
Montana................................................................. - ......... ......... ......... ...... ................................ 642,643
Nebraska__
Nevada....... .
New Jersey.. 
New Mexico,

653
667
711
735
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Public service commissions, duties of—Continued. Page
New York.....................       -780 *
North Dakota____________________________________________  800 ‘
Oregon.................................................................................................................................... 875,876,903
Pennsylvania...............................................................................................................................  933
Porto Rico_____ _____________    961
South Carolina...........................................................................................................................  987,988
Texas......................................................................................................................................... 1031,1032
Utah..........................................................................................................................................  1061,1062
Vermont................    1066
Washington...............................................................................................................................  1097,1098
West Virginia...........................................................................   1117
Wisconsin...............      1152
United States.....................................................................................................................................71-74

Public service employments:
Arizona----1................................................................................................................................... 152,154
Arkansas___ ____________________________________________ ____ —_____ _______  166
District of Columbia.......... .......................................................    287
Hawaii.............................................................................. - ................................................... ...... . 312
Massachusetts.............................. .............................— ...................................................... .........  535
New Jersey................................................- ...............................................................................  697,698

Public supplies, preference of domestic products for, summary of laws as to...................................100,101
Public works, employment of aliens on. (S e e  Aliens, employment of, etc.)
Public works, hours of labor on. (S e e  Hours of labor.)
Public works, labor on:

Arizona...........................................................................................................................................   165
California...............................................................................................................................  182,186,196
Delaware__________________________________    274
Florida...................      296
Hawaii............................................................................................................................................310,315
Idaho...............................................................................................................................................  325
Kansas_____________________________________________________    427
Kentucky.....................................................................................................................................  452,453
Louisiana......................................................................................................................................... 468
Maine......... ............................................................................................................................    483
Maryland............ ........................        502
Massachusetts..................................................................................    505,511-513,514
Nevada................................................................................................................   665,666
New Hampshire-............................................................................................................................. 691
New Jersey— .............................................................................................................................. 697,698
New York.............................................    743,761
Oklahoma.....................................................................................................................................  857,864
Oregon.................................................................................................................................    875
Pennsylvania.................................. -..............................................................................................  933
Porto Rico.................................................................. -................. -................................................ 969
Utah................................................................................................................................................  1062
United States............................................................................................................................  1174,1175

(See also Aliens, etc., employment of, on public works; Rates of wages of employees on public 
works.)

Public works, preference of domestic materials and local labor on, list of laws as to.........................100,101
Purchases by employees. (See Coercion.)

Quarries. (See Mines.) Q

R
Railroad bridges, height of. (S e e  Railroad tracks, etc.)
Railroad cars, etc., to be repaired within the State:

Arkansas......................................................................... 178,179
Louisiana......................................................................................................................................  468,469
Texas.........................................................................................................................................  1035,1036

Railroad companies, liability of, for debts of contractors for labor. (See Liability of stockholders; 
Protection of wages.)

Railroad companies, liability of, for wages due from predecessors:
Wisconsin.......................................     1150

Railroad employees, complaint by:
Massachusetts.............................................................................................................................   531

Railroad employees, examination, etc., of. (S e e  Examination, etc.)
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Railroad employees, false charges against:
' AtkftBSM *««*«*< «*««»«
Indiana— —,
Iowa.:
Missouri—.
South Dakota-

Page
175
366

—  423
____  605

___1006
Railroad employees, hours of labor of. (S ee  Hours of labor, etc.)
Railroad employees, illiterate:

Idaho............................................................................................................................................ —  329
Missouri____________________________________ -......................................... .........— 624
New York........................................................................................... ............................................  779
Ohio..... _.............................. ...................................................... ....................................— — . 850
Oregon............... ................. -......... ............. .................................. -............................................  877
Washington.................................................................................................................. ......... .........  1088

Railroad employees, etc., negligence, etc., of, summary of laws as to............... ......— — — — 105*107
Railroad employees, qualifications of:

Alabama............................... .............. ...................... - ......................................... .............. — —- 143
Arizona............................ - ......................................................................................... 156,157,160
California......................................................................................................................................— 196
Georgia...........................A..............................r............................................................................<287,304
Indiana..............................................................................................................................- ........ 379,371
Massachusetts................. —*-------— .............. ......................... .................................................  532,533
Michigan........................... -.................................................................................................- 550,551
Missouri............................................................ ......... --..................—— ----— ------ -------- ------- 624
Nebraska.............................. .............................................................................. —-----.............. 653
New York...... .................................................................................................................................. 779
Ohio........................., ......................................................................................................... -_____  850
Oregon.......... -........................................................................................... .........................——......  877
Wisconsin..............................   — 1150

(S e e  a lso Examination, etc., of railroad employees; Railroad employees, illiterate; Telegraph 
operators, railroad, etc.)

Railroad employees, reimbursement of, for losses due to removal of division points:
Montana........................................................................

Railroad employees, rules for:
Arizona............................................ ............... .............
California............. ............... ......... ...............................

9 Connecticut............................ ....................................
Indiana.......... ........................... ....................................
Michigan........................................................................
Mississippi............................-........................................
Philippine Islands. .......................................................

Railroad employees, strikes of. (S e e  Strikes, etc.)
Railroad employees, uniforms of:

New York........................................................... .......
Washington....................................................................

Railroad employees, etc., voting by. (S e e  Absent voters.) 
Railroad relief societies. (S e c  Benefit societies.)
Railroad tracks, bridges, wires, ete., over or near:

Arkansas........................................................................
Connecticut........... ......... ..............................................
Idaho..............................................................................
Indiana............... ....... ...................................................
Iowa............... .................... ...........................................
Kansas........... ............ ...................................................
Kentucky............................................................—____
Louisiana......................................................................-
Michigan..-..................................................................
Minnesota.................. .......... ......... ..............................
Mississippi................................................................
Nebraska......................... —...........................................
New Hampshire.__——.......... .......... ......... .................
North Dakota— ...........................................................
Ohio...............................................................................
Oregon........................................... .................. ............
Rhode Island...................................................... ...........

............  644,645

.................... 154

........ - ____211,214,

............... — 263(

............. — 371,372!
_____________  5 5 $

................. 596*598)
----------944*94̂

____  T79
-----------  1096

-  166 
156 

-  327
370,372,393 
.— 411,413 
. . . .  432,434
......... 450
____ 462
........  650
......... 572
.—  596,597
........  .653
. . . .  684,685
........  801
..... 847,850
........  877
—— 681
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Baffroad tracks, bridges, wires, etc., over or near—Continued. Page
South Carolina------------ . . . ___________________ ____________ _______—_____ 094,995
Tennessee........ ............ .................... .............. . . . . —. . . . . . . _____ ____1021
Vermont.........—..................................... *__________ . ___. . . . . . . . . . . . . — - . . .—  -______ .  1067

Wisconsin........................................................ ........................................................................ 1149,1150
Railroad trains, operation of:

Kansas______________________________________________ *____. . . . . . . . . . . . . . . _______ 433
Texas.........................................................................................................................  1031,1032; 1037,1038

Railroad trains, etc., sufficient crews required on, summary of laws as to_________________ . . . .  83,84
Railroads, accidents on. (S ee  Accidents.)
Railroads, construction of caboose cars on, summary of laws as to.......... ..................................... .... 81,82
Railroads, hours of labor of employees on, list of laws as to................................................ . . . . ......... 82,83
Railroads, obstructing, hindering operation of, etc. (S e e  Strikes of railroad employees.)
Railroads, safety provisions, etc., on, summary of laws as to............................................................ 70-82
Railroads, shelters for car repairers, etc., on:

Arkansas................... ......................................................................................................... ...... . . . .  170
California.......... . ......... ......................................... .................................................................... . . .  tl4
Illinois.............................................. ............... .... ............................ .......... ...... .................... . 361
Kansas................................................................................................................................ .
Mississippi..............................................-......................................................................... .
North Carolina...................................................................................... ....................... . . .
North Dakota..................................................................................................................... .
Oklahoma..................................... .....................................................................................
Oregon......................................................................................... . ................. ...................
South Carolina.................................................................................................. ................. .
Texas....................................................................................................................................
Virginia........ j................................................................................................................... .

Railroads, standard workday of employees on:
United States...................................................................................................................... .

Rate of wages of employees on street railways:
California............................................-.............................................................................. .

Rates of wages of employees on public works, summary of laws as to..................................
Rates of wages of laborers at salvage:

Virginia............................................................................................................................... .
Rates «f wages of weavers, etc., to be posted:

( Massachusetts......................................................................................................................
^Recommendation, letters of. ( See Employers’ certificates; Service letters.) 
iReduction of wages, notice of. (S e e  Wages, reduction of, notice of.)
(Registration of factories, etc. (S ee  Factories, etc., registration of.)
/Rehabilitation of injured persons:

Illinois___ ___ ___. . . ................................ .............................................. ................
Minnesota............................................................ ............ ..................................................
Oregon.............................................................. .......................................................... .......
Pennsylvania.................................................................................................... ................
Rhode Island................................... ..........................................................................
United States............ ...........................................................................................................

Rehabilitation of injured persons, State and Federal cooperation in, summary of laws as to.. 
Releases. (S ee  Contracts of employees waiving rights to damages.)
Relief department. ( See Benefit societies.)
Repayment of employers’ advances. (S e e  Employers’ advances.)
Restriction of output:

Kansas............ . . ................. ......................... .......................... .— ________________ _
Retirement of public employees, summary of laws as to ................. .................................—
Retirement of workmen:

Massachuestts-....... .................................. .............................................. .......................
P en n sy lv a n ia ............................ .......................... . . . . . . -------------------------------

........  433

......... 599
____  79P
..........  805
____  867
____  876
. . . . . .  995
...__ 1029
____  1084

.. 1180,1181

. . . . . .  183

. . . .  1<»-104

. . . . . .  1081

____ 522

... .  362,363 
583,584,590 
. . . .  879,880 
928-930,942 
. . . .  972,973 
.. 1185-1187 
____  91-93

443,444 
.. 94-96

.. 505

.. 909

S
Sabotage, summary of laws as to.............................. ................................ ................. ......... . . . . . —  107-109

( See a lso  Interference with employment.)
Safety museum:

California................................................................................................................................- .......  217
New Jersey.....................................................................................................................—........... 731,732

Safety appliances. (S e e  Fire escapes on factories; Inspection of factories; Railroads, safety provi
sions on; Street railways, safety provisions on.)

Safety lamps. (S e e  Mine regulations.)
Sailors. (S e e  Seamen.)
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Salvage laborers, wages oft Page
Virginia_________________. . . . _______________ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ____ . . . .  1081

Sanitation. (S e e  Inspection and regulation of factories, etc.)
Scaffolding, etc. (S e e  Protection of employees on buildings.)
Scrip, payment of wages in. (S e e  Payment of wages in scrip.)
Seamen:

United States.............................................................................................................1173,1175-1177,1191
Seamen, list of State laws relating to................................................. . ............................ . . . . ______ _ 84
Seamen’s hospitals:

United States............................................................................................/ . ....................................  1187
Seasonal labor:

Washington-................................................................................................................ -........... 1105,1106
Seats for employed children:

Delaware..........................................................................................................................................  281
Florida............................................................................................................................................. 291
Kentucky............. —.................................................................................................................. . 450
Massachusetts......... .................................................................................................................   516
Oklahoma----------------- ------------------- ----------------------------------- —.................... ..............  861
South Dakota...................................................................................................................................  1007
Vermont.................................................................    1068,1069
Wisconsin............. ........................................................................ -.................................................  1137

Seats for employees in stores, etc.:
California.......................................................................................................................................... 221
Florida.............................................................................................................................................. 294

Seats for employees on street railways. (S e e  Street railways.)
Seats for female employees:

Alabama...........................................................................................................................................  138
Arizona.........................................................................................................................i................... 155
Arkansas--............................................................................ -........................................................  171
California......................................................................................................................................  192; 197
Colorado............................................. ...................-.....................................-..............................  230,231
Connecticut................................... ............................................................ -................. ................ 267
Delaware..........................................................................................................................................  281
District of Columbia........................................................................................................................  285
Florida..........................................................................................................................................  291,294
Georgia---- ---------- --------------------------- ---------------------------------------------- --------- ---  300,303
Idaho,-...........................................................................................................................................  326
Illinois............................................................................................................................................... 351
Indiana__ ___________________ —---- ------— . . . -------------------------------------- —---- . . . . .  365
Iowa.....................................................................................................................................    420
Kansas.............................................................................................................................................. 430
Kentucky.........................................................................................................................................  453
Louisiana  ____—— — ___ — _________. . . . . . . _____ ______________. . .    464,469,474
Maine...............................................................................................................................................  482
Maryland.........................................................................................................................................  491
Massachusetts......................................... -.................................................... -................................ 516
Michigan.....................................................................................................-...................................  541
Minnesota........................................................................................................................................ 586
Missouri......................................................................................................................................... 615
Montana........................................................................................................................................... 638
Nebraska..........................................................................................................................................  654
Nevada....................— ...................................................................................................... ............  673
New Hampshire............................................................................................................................... 686
New Jersey...................................................................................................................................  703,704
New York................................................................................... -...................................................  754
North Carolina-------------------------...........................................................................-............ —  TOO
Ohio.................................................................................................................................................. 831
Oklahoma...................................................................................................................................... 861,871
Oregon..............................................................................................................................................  885
Pennsylvania.—..... .......           919
Philippine Islands.....................................................................-..................................................... 951
Porto Rico........................................................................................................................................ 966
Rhode Island ...................................................................................................................................  974
South Carolina.................................................................................................................................  991
South Dakota...................................................................................................................................  1007
Tennessee.............................. .................... ......... ................---------- ----------------------- ---- 1013,1014
Texas................................................................................................................................................  1040
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Seats for female employees—Continued. Page
Utah....................................................................................................................   1059
Vermont.......................................................................................................................................... 1073
Virginia..................................    1077
Washington..................................................................................................................................... 1097
West Virginia.................................................................................................................................. 1114
Wisconsin........... ...........................................................................................................................  1137
Wyoming............................................................................................................................1161,1167,1168

Service letters:
California.—..........................................          219
Georgia__. . . . . . . . . . ___________________________________________________    304
Indiana.......... .............................................................................................................................  366,384
Missouri__ . . . . . . . . ___ . . . .................................................... .... .................................................  623
Nebraska.................    654,655
Nevada......................................................................................................................................... 669,670
Oklahoma................................................................................................................................... 865,866

(S ee  a lso Employers’ certificates, forgery of; Discharge, statement of cause of.)
Set-offs not to defeat exemption of wages:

Alabama..................................................................................................... . . . . . . . . ___________ 143
Sex no disqualification for employment:

California............................................           181
Illinois..................................    339
Washington.....................................................................................................................................  1091

Shelters over railroad repair tracks. ( See Railroads, shelters for car repairers, etc., on.)
Shuttles:

Connecticut______________. . . . . . . ______ _______ . . . . . . . . . . . . ________ . . . . . ________  271
Massachusetts................................................................      519
Rhode Island.....................................................................................................   974

Smelting works, hours of labor in. ( See Hours of labor in mines, smelters, etc.)
Smoking in factories, etc.:

Minnesota.................................................................      576
Nevada............................................................................................................................................ 668
New Jersey...................................................................................................................................... 733
New York........................................................................................................................................ 766
Vermont...............    1073
Washington............................................................    1088
West Virginia..................................................................................................................................  1115

Soliciting money from employees. (S e e  Employment, foremen, etc., accepting fees for furnishing.)
State conduct of business, summary as to...........................................................................................99,100
Stay of execution in suits for wages. (S e e  Suits for wages.)
Steam boilers, inspection of. (S e e  Inspection, etc.)
Steam engineers, examination, etc., of, digest of laws relating to...........................................................21-23
Steamboats, employment of unlicensed engineers on:

Alabama..........................................................................................................................................  138
Stevedores:

California................................................................................ . . ................................................. 188,189
Florida.......................................................................................................................................... 289,295
Texas............................................        1038

Stock for employees of corporations:
California............................ ........................................................................ ........................ .........  221
Illinois.............................................................................................................................................. 363
Indiana............... ........................................................................................................................  390,391
Massachusetts.................................................................................................................................  533
New Jersey...................................................................................................................................... 731
Washington...............................................................................................................    1108

Stockholders, liability of, list of laws determining................................................................................  62
Stop watches. (S e e  Efficiency tests, etc.)
Street railways, employees on:

Louisiana...............................       473
New York.............................................................................................................................  771,780,78r
Washington..............................................................................................................................  1096,1097

Street railways, hours of labor of employees on. (S e e  Hours of labor, etc.)
Street railways, protection of employees on. (S e e  Protection of employees.)
Street railways, rights and remedies of employees on:

South Carolina................................................................................................................................. 989
105446°—25---- 78
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Street railways, safety provisions on: Page
California__________________ . . . . . . . . . . . . . . . ........................................................................... 189
Connecticut----------- --- ------------- ---------------------------- . . . . . . . . . . . ---- ----------------- ------- 263
Montana........ .................... . . . . . ---------- . . . . . . .  . . . .  -------. . . . . . . . . . . . . . . . -------------------------  637
New Hampshire.-.-____________________ ____________. —....... ......... ----------- ------------ 686
Ohio.................  849
Vermont____ ___________________' . . . .___ _____________ _________ ______________  1067
Washington..............    1098
Wisconsin.....................................................................................................................................1151̂ 1152

Street railways, seats for employees on:
Connecticut....................    263
Louisiana________ ______. . . . . ______ . . . ________ __________________________ -____  471
Missouri______ . . . . . . ____. . . . . . ___. . .  ____ . . . ____________________________ -..___  624,625
Ohio.................................................................................................................................................  847
Oregon_____ ____ ____________________ _______ -................................. -...........................  877
Vermont___________________ — ......................... ......... ......................- ................................... 1067

Strike, notice of, in advertisements, etc., for laborers:
California.......................................................................................................................................... 208
Colorado___________________________ -.....................................................................- ........... 226
Illinois..............................................................................................................................................  344
Massachusetts.................    510,523,525
Montana.......-...................       649
New Hampshire.............................   691
North Dakota........... ..............    811
Oklahoma...............     865
Oregon..............................................................................................................................................  898
Pennsylvania...............     916,917
Porto Rico..............................    960
South Dakota..............   1008
Tennessee.........................................................................................................................................  1011
Texas.............        1046
Wisconsin-............................-.................... ....................................................................................  1142

{S ee  a lso Employment of labor, deception in.)
Strike, notice of, to be signed by citizens:

Nevada........................ -...........— ............................................................................................... . 683
8trikes of coal mine and public utility employees:

North Dakota.............    809
Strikes of railroad employees:

Connecticut...................................................................................................................................... 269“
Delaware....................................................................................................................................... 278,279
Georgia............................................................................................................................................. 297
Illinois..............................................................................................................................................  361
Kansas....................................................................................................................................  425,426,441
Kentucky.........................................................................................................................................  451
Maine............................................................................................................................................ 486,487
New Jersey..................................................................................................................................  708,709
Ohio........ ......................................................................................................................................... 850
Pennsylvania................................................................................................................................  933,934
Texas.— ...........................................................................................................................  1034,1042-1044
United States............................................................................................................................ 1191,1192

Strikes, participation in, not to be bar to employment:
Minnesota.........................       569

Strikes. (See a lso  Arbitration of labor disputes; Conspiracy, labor agreements not; Interference with 
employment.)

Suits for wages:
California.................................. — .............................. ..................................................................  187
Colorado.................................................................................................................................  233,234,255
Georgia................................................................         302
Hawaii.............................................................................................................................................  312
Idaho............................................................................................................................................  327,328
Illinois..............................................................................................................................   332,333,359
Indiana................................................................................................................................   365
Iowa..............................................................................................................................................  419,420
Kansas.............................................................................................................................................  426
Louisiana................................................................................................................................ 458,461,471
M assa chu setts........................................................................................       532
Michigan....................................................................................................................................... 552,553
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Suits for wages—Continued. Page
Minnesota..................................................................... ....................................... ....................  560,574
Missouri__. . . . . . .................................   604,623
Montana................................................................................................................................  638,639,648
Nebraska...*........ .......................................................................................................................  651,660
New Jersey.............................    714,715
North Carolina....... ...............................        790
North Dakota................................................................................    799,808
Ohio........................................   839,849
Oklahoma........................................................................................................................................ 858
Oregon.................................................................................................................................... 873,885,899
Pennsylvania........................................................................................................................... 911,912,936
Porto Rico.......................................................................................................................................  960
South Dakota..................................................................................................................................  1002
Texas...............................................................................................................................................  1026
Utah..........................................................................................................................................  1060,1061
Vermont.........................................................................................................................    1066
Virginia............................................................................................................................................ 1083
Washington..................................................................    1087
Wisconsin.......................................................................................................................................   1153
Wyoming......................................................................................................................................... 1161

( See a lso Payment of wages; Protection of wages; Wages as preferred claims.)
Sunday labor, summary of laws as to........................... .......................................................................66,67

( See also Weekly day of rest.)
Suspension of work, notice of:

South Carolina............................................................................................................................  994
Sweating system:

Connecticut..................................................................................................................................  259,260
Illinois..........................................................................................................................................  341,342
Indiana......................................................................................................................................... 380,381
Maryland.....................................................................................................................................  492-494
Massachusetts.................................................................................................................................  520
Michigan...........................................................................................................    540,541
Missouri..........................................................................................................................................  620
New Jersey................................................................................................................................... 702,703
New York.......................................................................................................................  768-771,779,780
Ohio................................................................................................................................................. 832
Pennsylvania............................................................................................................    905,923
Tennessee............................................................................................................................ 1015,1016,1020
Wisconsin................................... ......... ...... ....... —...................................................................1142,1148

Syndicalism, summary of laws as to....................................................................................................107-109

T
Taxes of employees, liability of employers for, summary of laws as to............................................. 104,105
Telegraph operators, hours of labor of. ( See Hours of labor of employees on railroads.)
Telegraph operators, railroad, age of employment, etc., of:

Arizona............................................................................................................................................  160
Georgia....... ........       297
Michigan.............................       551
Nebraska....... ................................................................................................................................. 653
New York........................................................................................................................................ 779
Wisconsin............................................................................   1150

Telegraph, etc., wires crossing railroads, height of.* (S ee  Railroad tracks, etc.)
Tenement manufactures. (S ee  Sweating system.)
Termination of employment. (S ee  Employment of labor; Employment, termination of, notice of.)
Time for meals or rest:

Arizona............................................................................................................................................  162
Arkansas..........................................................     171,173
California........................................................................................................................................ 187
Delaware.......................................................................................................................................... 275
Indiana............................................................................................................................................  380
Louisiana...................................................................................................................................... 464,469
Maine.........................................................................................................................................  487,488
Maryland.............      501
Massachusetts.................................................................................................................................  516
Minnesota.........................................     592
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Missouri................           621
New Hampshire..........................................................................................................................—  690
New Jersey..............-................-.............................................................- ......................................  713
New York........................................................................................................................................  755
Ohio.................................................................................................................................................. 831
Oregon...........................................................................................................................................   886
Pennsylvania_____ -_______ -_____ —___________________________________________ 919
Philippine Islands___________ __________ ______________________________________.. 951
Wisconsin_________________________________   1131

Time to vote to be allowed employees, summary of laws as to.......................—............................ — 116
( See a lso  Protection of employees as voters.)

Tips, receiving or giving:
Arkansas................................ ...................................................................................................... 166,167
Illinois..............................................................................................................................................  339
Mississippi___________________ __________-....................................*................................  598,599
Tennessee..... .............................. ......... ................................................ . ....................„................ 1018

Toilet rooms, etc., for employees:
Alabama......................................-................................................................................. -.............. - 136
Alaska..............................................................................................................................................  149
Arizona............................       159,164
Arkansas.......................................................... -......... -...........- ...................................-.................  173
California................................................................................................................................ 200,201,223
Colorado...........................................................................................................................................  240
Connecticut........................................................ —.............. ......................-...........— ------------ 259,271
Delaware-..................................................................................................................................... 280,281
District of Columbia........................................................................................................................ 285
Florida........... -.............. ................. ............ ....................................... .......................................... 291
Idaho________ _______________ . . . . . . --------------— . —  ------------------- -— . . . . — . . . . .  317
Illinois.......... .............................       353,359
Indiana------ ---- ---------------- 1.......................................... - ............ ...................................—  380,404
Iowa_______  411,420
Kansas........................................................................................................................................... 431,434
Kentucky.............          453
Louisiana..........................................................................................-.................... —.................... 470
Massachusetts................................................................      519
Michigan................................................................................. .......................................  539,541,545,548
Minnesota...................................................... -............................................................................. 581,586
Missouri................................................................................................    616,618-620,622
Montana........................... ............................... ............... ................. ................................... . 640,641
Nebraska...........................-___________ _____________________ ________ ____ _______ 655
New Hampshire.............................................................................................................................  682
New Jersey................................................................................................................  701,702,711,720,721
New York................................................................................................................... 759,760,766,771
North Carolina...... ..........................................................................................................................  790
North Dakota.......................................................................................................   804
Ohio.................................................................................................................................  827,831,832,844
Oklahoma...............................................................................................................................  862,869,871
Pennsylvania............................................................................................................  919,922,926,927,932
Philippine Islands............................................................................................................................ 952
Rhode Island................................................................................................................................  974,977
South Carolina.................................................................................................................................  986
South Dakota...................................................................................................................................  1006
Tennessee................ .................................... ...................... ..................................................... 1014,1021
Texas.................................................................................................................................  1039,1040,1042
Virginia......................................................................................................................................  1079,1080
Washington....................................    1097
West Virginia...................................................................................................................................  1115
Wisconsin................ . . . . . ________ . . . ........................................................................................  1146
Wyoming.......................................................................................................................................... 1168

Trade-marks of trade-unions, summary of laws as to._...................................................................... 112-114
( See a lso  Public printing, union label to be used on.)

Trade-unions. (See Labor organizations.)
Trading, coercion of employees in. ( See Coercion.)
Train crews, summary of laws as to.................................... ................................................................ 83,84
Truck system. (S e e  Company stores.)
Tunnels. ( See Compressed air, work in; Mines, etc.)

1 2 3 6  INDEX
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u
Unemployment insurance. (See Insurance, unemployment.)
Unemployment, provisions for:

California____ _____ ___________ ____ _________________
New Jersey_____ ____ _________ ____ ___ _____ ____ ___
Wisconsin....................................................................................... ... ..............

Uniforms, influencing railroad employees not to wear. (See Railroad employees, uniforms of.) 
Union label. (See Public printing, union label to be used on; Trade-marks of trade-unions.) 
Union newspapers, public advertising in:

New Jersey.................................... ...................................................................

Page
__ 222
__ 723
1122,1123

708
V

Vaccination of employees:
Connecticut....................... ........ ............... ........................................................... 265
Maine........................ ....................... . .. ............ ............................ ....... .............. 477
Massachusetts........................................................................................................ 505,506
Virginia.............................................................................. ....................................  1075

Ventilation of factories. (See Factories and workrooms.)
Ventilation of mines. (See Mine regulations.)
Vessels, loading, etc. (See Stevedores.)
Vocational education, summary of laws as to ......................................................... 7-10
Vocational rehabilitation. (See Rehabilitation.)
Vocational training for children (see Children, employed, schools for):
Volunteer servants. (See Employment of labor.)
Voters, protection of employees as. (See Absent voters; Protection of employees; Time to vote.)

W
Wage brokers, summary of laws as to----------------

(See also Assignment of wages.).
Wages as preferred claims:

Alabama......................................................
Alaska........................ ...............................
Arizona........................ ...... .............. ..........
Arkansas_____________ _______
California....... ..............................................
Colorado......................... ................ ...........
Connecticut..................................................
Delaware.......... ...........................................
Florida.--....................................................
Georgia........................................................
Idaho..........................................................
Illinois.........................................................
Indiana........................................................
Iowa...........................................................
Kansas.........................................................
Louisiana_____ __ -...............................
Maine.......... ... ...........................................
Maryland........................... -.......................
Massachusetts...............................................
Michigan.....................................................
Minnesota....... ............................................
Missouri...... ................................................
Montana......................................................
Nebraska....... ....... ................... -................
Nevada.......................................................
New Hampshire............................................
New Jersey...................................................
New Mexico__________ _____ ___ _
New York.............. ......................................
North Carolina..................... ........................
North Dakota.. . . ....... .................................
Ohio....... ...... . ..__________ ____ __
Oregon................................... ....................
Pennsylvania............................ .......... ........
Philippine Islands__ ______________
Rhode Island.............. ..................................
South Dakota.............................................. .
Texas.................... —____________ —
Utah________________________

62-65

139,143 
.. 144
.. 159
166,167 
187,188 
235,253 
264,269 
274,277

.. 330,332,339

.......  366,373

.......... 420
___ 426,428
__1_ 464
____  485
____ 496
____  534
.......  552,553
.......  573,574
........  604,623
____  648
...........  651
... 662,667,668
...........  684
197,698,706,709
........  735,736
... 743,745,775
...........  785
...........  799
____  849
___  873,903
... 904,910,936
____  947
____  982
...........  1002
..........  1026
1017,1060,1062
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Wages as preferred claims—Continued. Page
Vermont___ .... . . . .___ -___..... .____ ------------------------------------  1066,1073
Washington...................................................................................................... -......  1087
Wisconsin...............................................- ...................................... 1146,1147,114* 1152,1153
Wyoming  _____ ..... . . . ..  . .............. ................. 1157,1161
United States.................................................— .... . . .— -........................................  1187

Wages, assignment of. (See Assignment of wages.)
Wages, attachment of. (See Attachment of wages.)
Wages, collection of, by State officials:

California.................................................................... -................... ....................  183,222
Wages, deducting from, for benefit societies. (See Forced contributions.)
Wages, discounts, deductions, etc., from:

Arkansas......... ..........-..................................... -............-.........................-.........- 178,222
California.................................................................................................................  186
Connecticut..............................................................................................................  267
Hawaii...........................................   313
Indiana......................................................................................... ——-------------- 374
Massachusetts..................— ....................... ..................................................... . 522,523
Michigan..............................................................................................................  553,554
Minnesota....... .....     584
Mississippi...............................................................................................................  600
Nevada.................................................................................................................  670,674
New Jersey.................................................................................................... -......  707,708
Ohio........................................................................................................................ 851
Oregon......... ..........................................................................................................  898
Porto Rico---------        961,962
South Carolina------ -------- ------ -------------------- ------- ------- -----------------  996
Wyoming...........................................................................      1160

Wages due deceased employees. (See Payment of wages due, etc.)
Wages due from contractors. (See Liability of stockholders; Protection of wages.)
Wages due from municipalities:

Massachusetts....... ..........         511
Missouri..................................................................................................................  623

Wages due from predecessors, liability of railroad companies for:
Wisconsin.............................................................     1150

Wages, exemption of. (See Exemption of wages.)
Wages, garnishment of. (See Garnishment of wages.)
Wages, liability of stockholders of corporations for, list of laws determining................................  62
Wages of employees on public works, retention of:

California.................................................................................................................  190
Wages, payment of. (See Payment of wages.)
Wages, preference of. (See Wages as preferred claims.)
Wages, protection of. (See Protection of wages.)
Wages, rates of. (See Rates of wages.)
Wages, recovery of. (See Suits for wages.)
Wages, reduction of, notice of:

Missouri................................................................................................................... 623
Texas..............--.............................—......................................................................  1029
United States....................................... .................................................................... 1179

Wages, security for. (See Mechanics’ liens; Protection of wages; Wages as preferred claims.) 
Wages, suits for. (See Suits for wages.)
Wages, withholding. (See Extortion; Forced contributions.)
Waiver of right to damages. (See Contracts of employees waiving right to damages.) 
Washrooms, water-closets, etc. (See Toilet rooms.)
Water for drinking, etc.:

Alaska.....................................................................................................................  149
California..............................................1.................................................................. 211
Delaware.................................................................................................................. 281
Iowa........................................................................................................................ 420
Massachusetts...............................................       517
Minnesota.......................................................................................................   586
Missouri..................................................................................................................  622
Nevada.......................................    679,680
New Jersey..........        721
New York.............................................................................................................  766,771
Ohio........................................................................................................................ 844
Pennsylvania............................................................................................................  920
Rhode Island.....................................................................................   974,975
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Weekly day of rest: Page
California..........        191
Massachusetts_____ __...... . . .. . . . ..........................__...___________  513
Minnesota__....___....................................—  ------ ................................  591
New York.......... i__ ____..... ..............------- --------------------------------  754,755
Porto Rico____________________________________________  957,958

(See also Days of rest; Sunday labor.)
Weight that workmen may carry:

Porto Rico...............................................................................................................  959
Widows, employment of children of. (See Children of widows.)
Wife’s earnings. (See Earnings of married women.)
Windows, colored:

Connecticut...................................................................................................    259
Wiping cloths or rags:

California..............................................................................................................  199,200
Massachusetts...... ...................................................................................................  520
Ohio..................................................................................................................... 831,832

Women and children. (See Children and women.)
Women, childbearing, employment, etc., of:

Connecticut........................................................    265
Massachusetts.............................................. !.........................................................  514
Missouri..................................................................................................................  613
New York................................................................................................................ 754
Philippine Islands.....................................................................................................  952
Vermont..................................................................................................................  1069

Women, employment of, general provisions:
Arkansas.................................................................................................................171-173
California................................................................................................................197,198
Connecticut...........................................................................................................  264,265
Delaware..............................................................................................................  275,276
District of Columbia...............................................................................................  287,288
Kansas.................................................................................................................. 437,447
Kentucky............................................................................................................... 453,454
Louisiana..............................................   464
Maine..................................................................................................................  487,488
Maryland................................................................................................................  495
Massachusetts......................................................................................................... 513-516
Michigan.................................................................................................................  557
Minnesota............................................................................................................. 591,592
Montana...............................................................................................................  637,639
Nebraska.................................................................................................................  654
New York................................................................................................................ 758
Ohio..........................................................................................................  824,831,842,843
Oklahoma.............................    870,871
Oregon............................................................................................................  884,885,902
Pennsylvania.................................................................................................... 906,918-922
Philippine Islands..................................................................................................... 951
Porto Rico............................................................................................................. 965,966
South Carolina.......................................................................................................  991,992
Vermont............................................................................................................. 1068,1069
Washington..............................................................................................................  1108
Wisconsin...................................................................................................... 1131-1133,1146

Women, employment of, in dangerous, etc., occupations:
Louisiana...........................................................................................................  470
Minnesota.............. .................................   565,581
Missouri..................................................................................................................  615
New York..............  753,754,771
Ohio........................................................................................................................ 831
Wisconsin................................................................................................................. 1132

Women, employment of, in mines. (See Children and women.)
Women, employment of, in moving heavy weights:

California............................................      223
Massachusetts....... ....... . . .. . . . . .. .___ ...... . . ................ .....................................513,514
Minnesota___ ___    581
Ohio........................................................................................................................ 831

Women, employment of. (See also Children and women; Seats for female employees; Sex no dis
qualification for employment.)
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Women, hiring out to support husbands in idleness:
Louisiana.........................................— ............----- ----- --------- ...-----
North Carolina............................................................................................

Women, hours of labor, etc., of:
Arizona..................... ........................................... -................................... .
Arkansas.................... ..................................... -..........................-........... .
California............ ........................................................... —.........................
Colorado.....................................................................................................
Connecticut.......................................................... -....................... -............
Delaware................................................................................ ...... ........... .
District of Columbia.....................................................................................
Georgia......................................................................................... ............ .
Idaho..........................................................................................................
Illinois.........................................................................................................
Indiana........ ............................................................................................. .
Kansas....................................................................................................... .
Kentucky.................................................................................................. .
Louisiana.....................................................................................................
Maine........................................................................................................ .
Maryland.............................................................................................. .....
Massachusetts....................................... .......................................................
Michigan.................................................................................................... .
Minnesota.............................................................................................-_
Mississippi...................................................................................................
Missouri....................................................................1............................... .
Montana......................................................................................................
Nebraska.....................................................................................................
Nevada........................................-........................................................... .
New Hampshire.................... ....... ............................................................. .
New Jersey........................................... ........... ................... -.....................
New Mexico....... ............ —..........................................................................
New York........................................ . ..........................................................
North Carolina............................................................................................
North Dakota..... ........................................................................................
Ohio.................................... ..................................................................... .
Oklahoma....................................................................................... ...........
Oregon......... ........ ................................................................... ........ ........
Pennsylvania...............................................................................................
Porto Rico................................................................................... ..............
Rhode Island...............................................................................................
South Carolina............................................................................................
South Dakota................ .............................................................................
Tennessee..................... ................................................. .......................
Texas........ .................................................................................................
Utah..........................................................................................................
Vermont_______ ..... . .___________ ________ _________
Virginia____ _____ ............ .............. ...... ..........................................
Washington................................................................................................. .
Wisconsin...................................................................................................
Wyoming........................................................ ...........................................

Women, married, earnings of, summary of laws as to............................................... .
Women, night work by. (See Women, hours of labor of.)
Women, seats for. (See Seats for female employees.)
Women, wages of:

Arizona............... ......................................................................................
Arkansas................... ...... ............................. ............................................
Massachusetts...... ........................ ............................ ................................
Michigan___ ............... ...... ........ ...... ...................................................
Montana............................................................... ......................................

(See also Children and women; Minimum wages.)
Women's Bureau:

New York....... .......................... ............... ...... ...........................................
United States__ ____ ____ .... ._____ ____ ____ ____ ______

Wood sawing machines:
Wisconsin............. .............. .. . . . . .. . . . .. ._____ ___...__ ______ ___

Page
............  464
............  787

............  162

............  171

............  197

............  229

.........  264,265

............  275

.........  287,288

............  300

.........  325,326

.........  354,355

............  379

.........  437,438

............  453

............  469

.........  487,488

............  501

......... 514,515

.......... 537,538

............  591

............  602
____612,613
............  637
.......... 651,654
.......... 672,673
............  690
..........715,733
.......... 740,741
............  758
............  789
800,804,805,808
............  831
.... 861,870,871
............  885
........... 918,919
............  965
____  977,978
.......... 991,992
............  1006
............  1015
............. 1040
.......  1059,1060
............  1069
............  1077
............  1097
............  1131
....... 1167,1168
............ 65,66

.. 164
172,173 
522,523 
.. 557

748,749
1172

.. 1149

O
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