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BULLETIN OF THE
U. S. BUREAU OF LABOR STATISTICS.

WHOLE NO. 166, WASHINGTON. DECEMBER 15, 1914,

REVIEW OF LABOR LEGISLATION OF 1914.

BY LINDLEY D. CLARK, A. M., LL. M.

INTRODUCTION.

This annual review of labor legislation covers the action of fourteen
legislative bodies, besides the Congress of the United States, and the
Industrial Commission of Wisconsin. Of the sessions considered,
thirteen were regular, and the legislatures of Ohio and Porto Rico
met in extra session. The Legislature of Colorado also met in extra -
session, but passed no labor laws, while the Legislature of Delaware
considered in special session the code of laws prepared by a commis-
sion on the subject. The United States Congress, besides its general
legislation, enacts laws for the District of Columbia, so that labor
laws were enacted during the year affecting fifteen jurisdictions,
besides the laws of Congress of general application. Laws initiated
by popular action and becoming laws by referendum vote usually
appear with the laws of the next succeeding legislative session, so
that such laws of 1914 will appear in a later bulletin.

The labor legislation of the year 1913 was not published separately,
but is included in the compilation of Labor Laws of the United States,
which presents the labor legislation in force at the end of the year
1913, published as Bulletin No. 148, the present bulletin being in
-effect a supplement thereto, containing amending and additional laws.
The current bulletin is’ also indexed cumulatively with Bulletin
No. 148, so that reference need be made to but a single index to
discover the entire law of a State on a given subject. It should be
noted in this connection that the workmen’s compensation laws in
force at the end of 1913 were reproduced in Bulletin No. 126, this
being a special publication on that subject. It is necessary, there-
fore, to include index references to this bulletin in connection with
that specific subject.

The legislation of the current year can not be said to have any
conspicuously outstanding feature such as marked the activities of
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6 BULLETIN OF THE BUREAU OF LABOR STATISTICS.,

some preceding years, though the question of workmen’s compensa-
tion continues prominent, several amending acts being passed,
while the States of Kentucky and Louisiana enacted original laws,
and Maryland enacted a law entirely different from its earlier legisla-
tion. Laws relating to the employment of children and of women,
and provisions as to factory regulation and inspection continue to
form a considerable bulk of legislation of the class under consideration.
Important lines of legislative action practically new in this country
are laws declaring the status of certain actions of labor organizations
in their activities in connection with labor disputes. These will be
considered in some detail under the heading ‘‘Labor organizations.”

COMMISSIONS.

The legislative commissions of the current year are less numerous
than in other recent years, doubtless for the reason thet some of the
important subjects which commanded extensive interest have been
pretty thoroughly canvassed, and the results have become generally
known. The New York Legislature (ch. 110) continued the existing
commission appointed to investigate the conditions of labor in fac-
tories, to report in February, 1915, and appropriated $50,000 for its
use. In Maryland (ch. 460) a commission was provided for, to
report in January, 1916, proposing plans and measures to protect
the life and health of miners, the recommendations to be embodied
in the form of an act. No appropriation was made for salary or
expenses. The Massachusetts Legislature provided by resolution
(ch. 121) for a commission of three persons to revise and codify the
State law relative to liens and mortgages, including mechanics’ liens.
This commission is to report in January, 1915, and has the sum of
$2,500 furnished it for expenses. In the same State by resolution
(ch. 160) a commission on the rates of insurance for workmen’s com-
pensation, etc., was provided for, $4,000 being appropriated for its
expenses. The commission is to consist of three persons, their
inquiry being directed to the reasonableness of existing rates, and to
what extent Government regulation is desirable. No date is fixed for
the making of a report. A commission on immigration is provided
for by an act of the Legislature of Rhode Island (ch. 1078), the educa-
tional and business status of immigrants being the subjects assigned.
This commission is to be without expense to the State.

Somewhat outside the direct field of labor is the question of
housing. The Legislature of Porto Rico by joint resolution No. 10
(p. 221) provided for a commission to investigate and report on the
subject of housing, its object being to determine what would be fair
to the owners of property and to the laboring classes, and to protect
““laborers as far as concerns their necessities of life.” The Legislature
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LABOR LEGISLATION OF 1914—REVIEW. 7

of Massachusetts proposed an amendment to the constitution of the
State (p. 798), authorizing the State to secure land, subdivide and
build upon it, and sell to purchasers for the purpose of relieving con-
gestion and providing homes for citizens of the State.

REGULATION OF THE CONTRACT OF EMPLOYMENT.

The legislation of this year classed under this head affects the con-
tract of employment only indirectly, the two laws most appropri-
ately classifiable here being acts of the legislatures of Mississippi
(ch. 152) and Virginia (ch. 157), relating to the bonds of employees
of common carriers. The Mississippi statute directs that the em-
ployee shall be free in his choice of a company, and that no non-
resident company shall be designated as required by the employer.
The Virginia law directs that any surety company refusing or can-
celing a surety contract must give the reason therefor in writing, and
rejection by one company shall not be ground for a discharge of the
employee from service if another company will become his surety.
The statement of reasons is privileged, and the company is not
required to reveal its sources of information.

Introduced here, for lack of a better classification, is a law of
Massachusetts (ch. 347) requiring that notice of any existing strike
be given in advertisements for labor, this law undertaking to make
more explicit and effective the provisions of an earlier statute; a law
of the Philippine Legislature (No.2300) adopting the provisions of the
United States Penal Code, sections 268—271, penalizing slavery or
peonage; and a law of Massachusetts (ch. 742) authorizing gas and
electric companies to issue employees’ stock, and providing for the
payment therefor in monthly installments of $1 upon each share.

EXAMINATION AND LICENSING OF WORKMEN.

The development of new lines of employment has been in part
responsible for the extension of the idea of requiring tests and certifi-
cates of competency for certain classes of occupations. Those coming
into notice in recent years include chauffeurs, moving-picture machine
operators, aeronauts, etc. Operators of moving-picture machines
received attention from two legislatures of 1914, a law of Massachu-
setts (ch. 791) requiring such employees to be 21 years of age and
thoroughly skilled. The fee for an examination is $3, the annual
license renewal calling for a fee of $1. In New Jersey (ch. 112), the
law exempts from the operation of any ordinance of a municipality
operators of machines using nonexplosive films not over 100 feet
long and 1 inch wide, operated with an electric current of not over
500 watts. A Kentucky statute (ch. 69) provides for a State board
of examiners of chauffeurs. Applicants for certificates of capacity
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8 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

must be 18 years of age, furnish references as to honesty and sobriety,
and pass an examination to prove their qualifications. The fee for an
examination is $2, and for the annual renewal of license $1.

Laws amending existing statutes relating to the examination and
licensing of plumbers were enacted in Massachusetts (ch. 287), in
which a new section relating to penalties was created; and in Vir-
ginia (ch. 133), the change in this State being unimportant. A new
law relating to this class of workmen was enacted in South Carolina
(No. 386), applicable in cities of 15,000 population or above, except
in the city of Charleston. This exception was stricken out by an
amending act (No. 8) of the extraordinary session of October 6 to
November 3, 1914. Local examining boards are provided for, the
examination fee for a master being $5 and for a journeyman $2; the
annual renewal fee is 50 cents. In Kentucky, also (ch. 22), persons
desiring to work as plumbers in cities of the first class must pass an
examination before a local board, the tests to be both theoretical
and practical. The fee is $5, licenses being valid for five years.
The renewal fee is a like sum, but no examination is required. A
law requiring barbers to be examined and licensed was passed by the
Legislature of Georgia (p.75), applicable in cities having above 5,000
inhabitants. A State board is provided for, which is to give examina-
tions, prescribe sanitary rules, etc. Applicants must be skilled and
have a knowledge of the treatment of the diseases common to the
face and skin, The original fee is $5, the annual renewal fee being
$1. Barbers having practiced three years at the trade are exempt
from examination, but pay an original license fee of $2.

In connection with this class of legislation a law of the State of
Louisiana may be noted (No. 150), which requires that before engag-
ing in regular service on street railways motormen and conductors
shall have had at least 10 days’ instruction under competent instruc-
tors employed by the company whose service they intend to enter.
Instructors must have had at least one year’s service with the com-
pany.

PUBLIC SERVICE.

The new laws coming under this head are three that were enacted
by the Legislature of Massachusetts, the first (ch. 600) directing that
citizens be preferred for employment on public works, and that only
citizens of the United States be listed on the civil-service lists for
public labor. A second law (ch. 486) places engineers and others in
charge of steam boilers, heating, lighting, and power plants maintained
by the State under the civil-service provisions of the State. The
third act (ch. 541) directs that in constructing additions to the state-
house preference be given to material quarried or manufactured
within the State.
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LABOR LEGISLATION OF 1914 —REVIEW. 9

WAGES.

A semimonthly pay day is prescribed by a Louisiana statute
(No. 25), applicable to all employers of 10 or more persons engaged
in manufacturing, and to all public-service corporations. A similar
law was passed by the Legislature of Mississippi (ch. 166, amended by
ch. 167), applicable to all employers engaged in manufacturing
having 50 or more employees, and to all public-service corporations;
wages for 7 days preceding pay day may be retained by the employer.
The law of Massachusetts providing for a weekly pay day was amended
(ch. 247) so as to make it of uniform application to all individuals,
firms, and corporations engaged in the occupations enumerated in the
original act, instead of making distinctions between corporations and
other classes of employers in some cases. A South Carolina statute
(No. 399) is applicable to but a single group of workmen, railroad
shop employees, who must be paid semimonthly.

A Mississippi statute (ch. 138) declares it unlawful to discount any
checks or coupons, etec., issued in payment of wages, the same to be
redeemable at face value on or after the next regular pay day suc-
ceeding their issue. The general law relating to the payment of
wages in scrip in South Carolina was amended (ch. 314) so as to
limit its application to corporations engaged in the manufacture of
cotton goods. The period within which presentation for redemption
must be made was reduced from 30 days to two weeks. An act of the
preceding Legislature of Louisiana was reenacted this year (No. 170)
directing that wages due discharged employees be paid at the time of
their discharge, the new law adding a proviso that the employee must
make a demand at the time for the payment due. Another act of the
Louisiana Legislature (No. 62) forbids forfeitures for breach of con-
tract or discharge before the end of a contract of employment.
Fines, except for willful or negligent injury to goods or property, are
forbidden.

As affecting the amount of wages payable, note may be made here
of an act of the Ohio Legislature (p. 181) which directs that coal shall
be weighed before screening where the earnings of the miner are
determined by the weight of the coal mined. Allowances for slate
or other impurities are to be fixed by the industrial commission of the
State.

Of limited application, but of interest as showing the attitude of
State legislatures toward the subject of regulating the conditions of
employment of labor on public works, are laws of Maryland (ch. 98)
directing that in the city of Cumberland laborers employed by the
mayor and city council shall receive not less than $2 per day; of
Massachusetts (ch. 458), fixing the wages of male laborers employed
by the prison commissioner of the State at not less than $2.50 per
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10 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

day; of the same State (ch. 474), requiring that mechanics employed
on public works shall be paid the prevailing local rates; and of New
York (ch. 217), directing that contractors on public works in the
city of Buffalo shall employ their laborers but 8 hours per day within
9 hours, and that time and a half be allowed for any necessary over-
time work. .

The minimum wage law of Massachusetts received an amendment
this year (ch. 368) by which the composition of the wage boards was
modified, the option of the board as to publishing the names of
employers broadened, provisions added requiring a detailed record
of wages to be kept, and protecting employees serving on wage
boards, ete. The constitution of California was amended so as to
authorize minimum wage and other welfare legislation.

Mechanics’ lien laws received attention in Kentucky, Louisiana,
and New York. In the State first named the law relating to liens of
employees of mine, railroad, turnpike, or canal companies making
assignments in bankruptcy was amended (ch. 49). An act of the
Louisiana Legislature (No. 185) gives a lien to managers, mechanics,
and laborers in sugar refineries, sugar mills, and syrup mills on all
sugar and syrup made during the season so long as such articles
remain in the possession or custody of the refiners or mill owners.
Of the New York statutes, the first (ch. 241) provides that watch-
makers and jewelers shall have a lien on articles worked on by them;
the second (ch. 266) amends the provision, of the law as to the dis-
charge of liens for public improvements; while the third (ch. 506)
amends the defining section of the statute.

A different form of protection of wages is contemplated in an act
of the Louisiana Legislature (No. 221) which amends a law of that
State with reference to contractors’ bonds. It is required that con-
tracts involving $500 or more shall be in writing, signed by the
parties, and recorded in the office of the recorder of mortgages, such
recordation creating a lien. The owner of the property on which the
work is done must require a bond of the contractor, and the statute
fixes the process by which claimants may recover on this bond.

The preference of wage debts in assignments by insolvents is the
subject of an amendment by the New York Legislature (ch. 360), the
amount entitled to such preference being limited to the wages for
three months instead of one year as formerly; the sum entitled to
preference may not exceed $300.

The assignment of wages to secure the repayment of loansis the sub-
ject of laws in three States. The Legislature of Mississippi (ch. 112)
provides for a heavy tax on lenders of money charging more than 20
per cent interest per annum. Lenders on assignments of wages must
make affidavit that they do not charge more than 20 per cent, or the
presumption runs against them. A list of borrowers must be filed
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LABOR LEGISLATION OF 1914—REVIEW. 11

semiannually with the sheriff of the county. A new law was enacted
in New Jersey (ch. 49) superseding earlier legislation. Wage
brokers are required to secure a license, and the business is subjected
to regulations prescribed by State law instead of municipal regulation
by ordinance. The maximum loan is $300, and the maximum
interest to be charged is 3 per cent per month. Assignments of
wages are not valid until accepted by the employer, nor without
the written consent of the wife. The business is supervised by the
State commissioner of banking and insurance. In New York also
(ch. 518) a supervisor of personal loans is provided for in the office
of the State superintendent of banks. This official is to prescribe
rules for personal loan companies and brokers. Regulations are made
for the organization of corporations and the granting of certificates
to brokers, and the amount of loans is limited to $200 to the indi-
vidual, the interest rate not to exceed 2 per cent per month. An-
other law of this State (ch. 164) declares that assignments of wages
of municipal employees shall not be valid unless approved in writing
by the head of the department or board under which the debtor is
employed.

A statute of Georgia exempting wages from garnishment is amended
(p. 62) by fixing the amount exempted at $1.25 daily and 50 per
cent of any excess, instead of exempting full wages of journeymen,
mechanics, and day laborers as formerly.

HOURS OF LABOR.

The Legislature of Louisiana enacted a law (No. 201) regulating
the hours of labor of stationary firemen in cities of 50,000 or more.
This statute provides an 8-hour day for stationary firemen, and
takes the place of an earlier law that was held unconstitutional.
This law provided an 8-hour day for firemen employed in establish-
ments in continuous operation, while the present law applies to all
establishments within the designated localities. A law of Massa-
chusetts (ch. 746) directs that for baggagemen, laborers, crossing
tenders, etc., employed by railroads, 9 hours’ work in 10 consecutive
hours shall constitute a day’s labor, one hour to be allowed for a
lay off. Two amendments were made to the law of Mississippi pre-
scribing a 10-hour day in manufacturing establishments, one (ch. 168)
exempting from the operation of the law manufacturers engaged in
the handling of perishable agricultural products employing only male
adults, while the other (ch. 169) permits 20 minutes’ daily excess
work for 5 days in order that a shorter workday may be had on
Saturday, but the total for the week may not exceed 60 hours. The
period of work in compressed air is regulated by a statute of New
Jersey (ch. 121), the time of employment varying with the degree
of pressure.
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12 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

HOLIDAYS AND REST DAYS.

Coming partly under this heading and partly under the preceding
one is an act of the Legislature of Porto Rico (No. 24) amending the
law of that island as to closing time in industrial and mercantile
establishments. Seven p. m. is fixed as the regular time for closing
during the week, instead of 6 o’clock as formerly, and the list of
excepted employments is revised. Municipalities may by ordinance
waive the application of the law requiring the closing of establish-
ments on Sunday, permitting them to remain open on that day
up to 12 o’clock noon. The Massachusetts Legislature (ch. 757)
amended the Sunday labor law of the State so as to permit the opera-
tion on Sunday of motor vehicles. The law of New York prescribing
generally a weekly day of rest is amended (ch. 388) by exempting
employees handling milk or manufacturing ice cream in establish-
ments in which not more than seven persons are employed;
also (ch. 396) by authorizing the commissioner of labor to exempt
establishments of continuous operation in which an 8-hour day is
observed. Another law of this State (ch. 514) grants to drug clerks
one afternoon and evening off each week in addition to the full day
each two weeks already given by law. The Maryland Legislature
(ch. 26) directed that if signalmen, towermen, gatemen, lever men,
train dispatchers, etc., connected with the operation of railroad
trains work 8 hours or more daily they must be allowed two days of
24 hours each per month as days of rest. A similar law was enacted
by the Legislature of Massachusetts (ch. 723).

Acts of the Massachusetts Legislature relating to employees in
public service are: One (ch. 217) directing that laborers so employed
for more than one year shall have two weeks’ vacation with pay;
another (ch. 455) adding the months of April and May to the time
during which Saturday half holidays are to be allowed, the months of
June, July, August, and September having been already included;
and one (ch. 688) authorizing a referendum as to a general law
allowing Saturday half holidays for public employees throughout
the State.

REGULATION AND INSPECTION OF FACTORIES.

Additional factory inspection officers are provided for in an act
of the Legislature of Maryland (ch. 675), which provides that the
State shall be divided into 10 sanitary districts outside the city of
Baltimore, with a deputy for each, whose duty it shall be to inspect
the sanitary conditions of workshops, factories, and all places where
offensive industries are carried on. Another amendatory law of this
State (ch. 840) relates to the inspectors charged with the enforce-
ment of the child-labor laws, providing for 7 inspectors at $1,000

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



LABOR LEGISLATION OF 1914—REVIEW. 13

each, instead of 8 at $900 each, and adding an officer at $1,200
whose duty it is to issue employment certificates. The appropria-
tion for the State bureau of statistics and information is advanced
from $12,000 to $17,000 annually.

In Massachusetts (ch. 421) a special inspector is provided for, to
enforce the laws of the State as to explosives and inflammable fluids
and compounds. The Mississippi Legislature (ch. 163) provides for
a State factory inspector, to be appointed by the State board of
health, whose duty it shall be to inspect three times a year all fac-
tories and canneries where children and women are employed. Every
factory employing five or more persons must be registered and a
license fee paid according to a schedule embodied in the law. An-
nual reports are required from employers as to the number of em-
ployees, the sanitary condition, buildings, equipment, etc.

The Legislature of Virginia passed three laws relating to the regu-
lation of factories, one (ch. 16) requiring stairways to have handrails,
and, where females are employed, to be screened at sides and bottom,
dangerous machinery to be guarded, belt shifters to be provided,
and workrooms to be adequately lighted. If more than 25 persons
are employed, doors are to open outward and not to be fastened
during work hours. The second statute (ch.286) amends an earlier law
(ch. 14, Acts of 1910) by adding thereto a section making the applica-
tion of the law to towns and cities of 5,000 population or less discre-
tionary with the State commissioner of labor. The third law of this
State (ch. 333) undertakes to provide for the ventilation of foundries.
A statute of Kentucky (ch. 72), regulating the employment of
children, requires the installation of belt shifters and of guards for
dangerous machinery in establishments in which persons under 21
years of age are employed.

A Maryland statute (ch. 779) revises the law of that State on the
subject of sweatshops. It requires the registration of all manufac-
turing and mercantile. establishments having 5 or more employees,
directs that workrooms in tenements be licensed after inspection,
and prescribes a minimum of 500 cubic feet of air space for work-
rooms; only resident members of the families are to be employed
in such tenements. Lofts, workrooms, etc., in general, are to be
licensed, must furnish a minimum of 500 cubic feet of air space for
the workers, and be provided with suitable fire escapes. The same
legislature enacted a law (ch. 678) relating to the manufacture, pack-
ing, storage, etc., of food products. This law is of what may be desig-
nated as the standard type, and prescribes cleanliness, freedom of
employees from disease, sanitation, toilet rooms, etc. The State
board of health may make rules for such establishments, which are
to be in effect after public hearings thereon and promulgation. An-
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14 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

other law of this State (ch. 81) is one that forbids any employer or
workman in a cigar factory to stand or sit on a mold or press while
the same is in use. The Legislature of Georgia passed alaw (p. 134)
in general terms requiring suitable light, drainage, ventilation, screen-
ing of windows, etc., and provisions for the health of operatives,
and employees in all places where food is sold, manufactured,
packed, etc.

Three laws of the State of Massachusetts relate specifically to the
subject of toilets in factories, etc. One (ch. 164) provides a penalty
for defacing any toilet appliances; another (ch. 726) requires the des-
ignation of separate toilets for each sex and forbids their use by per-
sons of the opposite sex; while the third (ch. 328) requires separate
toilet conveniences in all places of employment without reference to
the number of employees, instead of where 5 or more persons are em-
ployed, of whom 2 or more are women or children, as was provided
in the earlier law. This chapter also amends the labor law of the
State by striking out elevators from the places to be guarded under
this act. The enforcement of sanitary regulations is to be in the
hands of the board of labor and industries instead of the board of
health, as formerly. An additional section refers to the board of
elevator regulations created in 1913, and provides that this act shall
not affect the requirements as to guarding belting, shafting, or other
machinery used in the operation of elevators. By another act of
this legislature (ch. 263) the State board of labor and industries is
authorized to require employers to post the cards or notices issued
by the board for the information of employees.

The orders of the Wisconsin Industrial Commission relating to
elevators (Nos. 400-454) were extensively amended and some addi-
tions made thereto during the year. Detailed regulations as to sta-
tionary boilers were also issued (Nos. 4000-4273).

The New York Legislature (ch. 512) amended the defining section
of its labor law by adding generating plants to the list of establish-
ments included under the term ‘‘factory,” and making other changes
of a minor nature.

Besides some items already noted, several laws were enacted relat-
ing specifically to the matter of safety in case of fire. Thus in Loui-
siana (No. 171) it is provided that if there are employees above the
second story, one or more fire escapes on the outside of the building,
as directed by the State commissioner of labor, must be provided
unless he deems it unnecessary, or unless the erection of an external
fire escape is impracticable, in which case an internal means of escape
is allowed. The type and form of such escapes are prescribed by the
statute. Orders of the Wisconsin Industrial Commission (Nos. 5000—
5415) relate largely to protection against fire, the erection of fire escapes,
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LABOR LEGISLATION OF 1914—REVIEW. 15

floor areas, loads, exits, etc. A law of Massachusetts (ch. 795) regu-
lates the storage of inflammable articles, and authorizes the fire pre-
vention commissioner of the State to make rules as to extinguishers,
smoking in factories, the cleaning of chimneys, ete. Another law
(ch. 566) makes the statute forbidding the locking of doors during
work hours obligatory without the notice formerly required from the
State factory inspector, and provides penalties for the violation of
thelaw. The Legislature of New York (ch. 182) made minor changes
in the law as to fire escapes on factories, etc., with a view to giving
it added effectiveness. Chapter 366 gives details as to the construc-
tion of means of escape. This statute also designates the operator of
any factory as the person who shall provide the dressing or emer-
gency rooms required by law in factories where females are employed.
A third law of this State (ch. 459) relates only to the city of New York
and authorizes the fire commissioner to require fire drills in places
““where numbers work.””

Two laws of limited application were enacted in Massachusetts, one
(ch. 467) requiring safety valves to be installed in ammonia com-
pressors, and authorizing the board of boiler rules to formulate rules
for inspection of such safety valves; the second (ch. 649) repeals and
reenacts an earlier law as to inspection of receptacles charged with
compressed air, the law being made applicable to all such receptacles
instead of only those over 18 inches in diameter.

For lack of better classification notice may be taken here also of a
statute of New Jersey (ch. 121) relating to work in compressed air.
This statute relates to equipment, requires dressing rooms, the in-
spection of machinery, medical examination of workmen, etc. A
physician must be kept at hand, and also a nurse if the pressure ex-
ceeds 17 pounds to the square inch. Exit by decompression locks
must be provided for. Enforcement of this law is intrusted to the
commissioner of labor.

A law of Massachusetts required factories to provide such first-aid
supplies for injured persons as the local boards of health may desig-
nate. This was changed by an act (ch. 557), so as to put the matter
in the hands of the State board of labor and industries; the law is
also made to apply to mercantile establishments where 20 or more
women or minors are employed.

In this connection may be noted amendments of the New York
statute relating to the inspection of mercantile establishments, one
act (ch. 183) adding provisions as to cleanliness, the disposition of
rubbish, the supply of drinking water, ventilation, toilets, etc. An-
other act (ch. 333) increases the salary of the mercantile inspector
from $3,000 to $4,000.
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16 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

PROTECTION OF EMPLOYEES ON BUILDINGS.

This subject was taken up by the Industrial Commission of Wis-
consin, and a series of orders issued (Nos. 3500-3519) requiring care
in the construction and protection of scaffolds, the installation of
counter-floors, the inclosure of floor openings, and other details intended
to safeguard workmen employed in the construction, etc., of buildings.

MINE REGULATIONS.

Legislation under this head was enacted by the legislatures of Ken-
tucky and Ohio. Mention has already been made of one of the Ohio
acts (p. 181) requiring coal to be weighed before screening when used
as a basis for the payment of miners’ wages. Another act (p. 161),
requires operators wishing to have “solid shooting’’ of coal done in
their mines to obtain a permit for the same from the industrial com-
mission of the State. A third act (p. 164) requires a stretcher and a
pair of blankets to be kept at mines for each 35 persons employed
instead of two such outfits if more than 200 miners are employed.
These are to be kept in a safe and dry place, and other requisites for
first aid provided as prescribed by the industrial commission.

The Kentucky Legislature (ch. 79) repealed generally the existing
mine regulations, and established a department of mines, with a chief
inspector and assistants. The duties of superintendents, foremen,
fire bosses (required in gaseous mines), and shot firers (required in
gaseous or dusty mines where 10 or more persons are employed), are
prescribed. Assistant inspectors, foremen, and fire bosses must pass
an examination as to qualifications, etec. Stretchers and first-aid
provisions are required, electric installations regulated, and maps,
ventilation, drainage, safety equipment, etc., provided for.

RAILROADS.

The Legislature of Mississippi (ch. 170) enacted a law fixing the
number of persons in a crew for passenger trains, exempting roads
under 50 miles in length. The Missouri statute of 1913 (p. 183, Acts
of 1913) on this subject was repealed by referendum, November 3,
1914. -In South Carolina (No. 403) railroad companies are required
to maintain shelters at division points if repair work is regularly done
at such points. By another act (No. 401) warning boards must be
erected within one mile from stations, drawbridges, and grade cross-
ings of other roads. The Virginia Legislature (ch. 89) took up the
subject of adequate headlights on locomotives, setting 500 candle-
power as the minimum requirement. The same legislature (ch. 87)
amended an earlier law relative to caboose cars, and directed that all
freight trains be provided with such a car. The law prescribes the
length, the number of windows, kind of trucks, brakes, constructive
strength, etc.
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STREET RAILWAYS.

Mention has already been made of the act of the Louisiana Legisla-
ture (No. 150) requiring motormen and conductors to be experienced
men. Another act of the same legislature (No. 16) fixed the period
during which inclosed vestibules must be furnished for the protection
of employees to run from September 1 to May 1, instead of from No-
vember 15 to March 15, as under an earlier law. The Legislature of
South Carolina also (No. 253) amends its law on this subject, requir-
ing vestibules to be supplied with side doors for the more complete
protection of the employees; the meaningless proviso of the earlier
law as to a line south of and parallel to the thirty-fourth meridian is
also stricken out.

EMPLOYMENT OF WOMEN AND CHILDREN.

As has sofrequently happened in past years, the largest number of
laws in any single group is to be found under this head, 26 separate
enactments, affecting 12 jurisdictions, having been made during the
year. Laws affecting the employment of women will be considered
first.

An act of Congress (Pub. No. 60) relates to the employment of
women in the District of Columbia, fixing the hours of labor at 8 per
day, with a maximum of 6 days, or 48 hours, per week. The law is of
general application, covering manufacturing and mercantile establish-
ments, laundries, hotels, telegraph and telephone offices, ete. Girls
under 18 may not be employed between the hours of 6 p. m. and 7
a. m., and if three or more females are employed for more than 6 hours
there must be an interval of three-quarters of an hour, unless employ-
ment ends not later than 1.30 p. m., when 64 hours may be worked
continuously. A time book or record must be kept, and three in-
spectors are provided for to enforce the law. These inspectors are
also authorized to enforce an earlier law requiring seats to be fur-
nished for female employees and their use permitted. A Massachu-
setts statute which undertook t0 protect women against undue exer-
tion by limiting the dimensions of boxes to be handled by them was
amended (ch. 241) by using the number of pounds of weight as the
standard instead of the dimensions of the box. The Maryland law
was changed (ch. 382) in the matter of the salary of women inspec-
tors, the amount being raised from $800 to $1,200 for the inspector,
and from $600 to $900 for assistants. The question of the hours of
labor of women was considered by the Legislature of Mississippi (ch.
165), a 10-hour day and 60-hour week being fixed as the maximum of
employment in laundries, millinery, dressmaking or mercantile estab-
lishments, offices, or other occupations. The South Carolina statute
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18 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

relating to hours of labor of women in mercantile establishments was
amended (No. 262) by authorizing its enforcement by duly authorized
agents of the commissioner of labor as well as by himself and the
inspectors connected with the department. In New York also the
law as to the employment of women in mercantile establishments was
amended (ch. 331) so as to limit employment to 6 days and 54 hours
per week in all such establishments, instead of only in cities of the
second class, the earlier law permitting a 60-hour week elsewhere.
The requirement for a 6-o’clock closing in cities of the second class
was eliminated, permitting employment until 10 o’clock in all places,
but not allowing an extra long day on Saturday.

The Georgia Legislature passed a new law (p. 88) governing the em-
ployment of children. The minimum age is fixed at 14 instead of 12,
though the exception as to dependents and widows’ children remains,
the minimum age for them being 12 years. A special certificate,
to be renewed every 6 months, is required for the employment of
any child under the age of 14. Any child under the age of 14}
years must have a schooling certificate showing that he attended
school at least 12 weeks in the preceding year. Children under this
age may not be employed at night between the hours of 7 p. m.
and 6 a. m. The enforcement of this law is in the hands of the com-
missioner of labor. Another law of this State (p. 157) provides for
the registration of vital statistics, and contains a provision that after
14 years a certificate of birth issued by the registration office to be
established under this act shall be required by factory inspectors
and employers as prima facie proof of age.

The existing laws of Kentucky on this subject were repealed and
a new law enacted (ch. 72), fixing the minimum age of employment
at 14 years in designated employments, and forbidding all employ-
ment under that age during the school term. Age and schooling
certificates for children under 16 are issued by school superintendents,
records being specified as evidence of age. The hours of labor of
children under 16 are restricted to 8 per day and 48 per week, no
work to be done between 6 p. m. and 7 a. m. A standard list of
prohibited occupations for children under 16 is given, and messenger
service and street trades are regulated. No female under 21 may be
required to stand constantly.

A Louisiana act of 1908 regulated the employment of children, the
statute being applicable to establishments in which 5 or more persons
are employed. An act of the present legislature (No. 133) struck
out this limitation, making the law of general application, and adding
hotels and restaurants to the classes of establishments covered by
its scope, and concludes with a general phrase so as to include ‘‘any
other occupation whatsoever,” instead of those deemed wihealthful
or dangerous. Another act of this legislature (No. 91) requires chil-
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dren up to 14 years of age to attend school for at least 4 months
during the year, unless they are the sole dependence of their mothers
or sisters.

The statute of Maryland relating to the employment of children
in street trades was amended (ch. 27) by reducing the minimum age
for such employment to 10 years, the former standard having been
12 years. Another amendment (ch. 840) makes the fees of exam-
ining physicians payable from the funds of the State bureau of sta-
tistics and information instead of from county funds. The provi-
sions of this act affecting the numbers and salaries of inspectors have
already been noted. ‘

Two acts of the Massachusetts Legislature relate to the issue of
employment certificates, one (ch. 316) directing that no public official
shall make any charge for the issuing of such certificates. "The second
act (ch. 580) authorizes the local superintendent of schools to sus-
pend in his discretion, the requirements of 130 days’school attendance
after the child has reached 13 years of age as a condition to the issue
of employment certificates.

The Legislature of Mississippi (ch. 164) passed a special law regu-
lating the employment of children in cotton and knitting mills, the
prior law as to employment of children being repealed only in so far
as its provisions are superseded by the new act in its particular field.
The age limit remains as before, i. e., 12 years for males and 14 for
females. The age below which hours of labor are regulated is 14 years
for males and 16 for females, instead of 16 and 18 years in the general
law. The provisions as to the length of a day’s work and the limita-
tions on nightwork are the same.

Five laws were passed by the New Jersey Legislature, all in the
nature of amendments, one (ch. 60) adding newspaper plants, print-
eries, and commercial laundries to the places coming within the
scope of the law as to the age limit of employment. Another (ch.
236) brings mines and quarries within the purview of this law, and
provides for an additional inspector skilled in the operation of such
working places. A third act (ch. 223) makes special provision for
the issue of employment certificates, setting forth in detail the re-
quirements as to age, school attendance, examination for physical
condition, etc. The issue of special certificates for children between
the ages of 10 and 16 years desiring to work for their own support
or that of the family is provided for. The fourth act (ch. 252) relates
chiefly to the question of enforcement, and declares places where chil-
dren, are habitually unlawfully employed to be disorderly houses.
Certificates must be provided for all children under 16 years of age,
under penalty of having the employer declared a disorderly person.
A standard list of dangerous employments for children under 16 years
of age is given, and the employment of children under 16 is limited
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20 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

to 8 hours per day instead of 10 hours as formerly, and 48 hours
per week, no labor being permitted on Sundays or holidays. The
period during which nightwork is forbidden is from 7 p. m. to 7
a.1m., instead of from 6 p. m. to 6 a. m. as under the earlier law. The
last act to be noted (ch. 253) relates to the employment of children
in mercantile establishments. This act forbids the employment of
children under 14 at any time instead of only during school hours as
before, fixes an 8-hour day and 48-hour week, instead of the 58-hour
week previously allowed, cuts out the permit to work until 9 p. m. one
day in each week and until 10 p. m. from December 15 to 25. No work
is allowed on Sunday, and injurious, excessive, or exposing employ-
ments are forbidden. A violator of this act is to be adjudged a dis-
orderly person, and any establishment where its violation is habitual,
a disorderly house.

The employment of children in street trades was the subject of
legislation in New York, the act (ch. 21) providing for the issue of
newsboy permits to boys over 12 years of age for work from the close
of school until 6.30 p. m., and to those over 14 years of age from
5.30 to 8 a. m. Another law (ch. 331) amends a law as to the employ-
ment of children in mercantile establishments, limiting such employ-
ment to 8 hours per day and 48 per week instead of 9 per day and 54
_per week as formerly. The time for their stopping work is fixed at
6 p. m. instead of 7 p. m. This law also applies to offices, bowling
alleys, shoe-shining establishments, and barber shops.

Minor changes were made in the Ohio law governing the school
attendance of children, one act (p. 129) making slight technical
changes in the matter of the issue of age and schooling certificates.
Such certificates are to show that female children are over 16 years of
age instead of over 18, thus harmonizing the law in this respect with
its other provisions. The other amendment (p. 225) makes changes
in the law to correspond with changes made in other acts, substi-
tuting the industrial commission and the superintendent of public
instruction for officers who have been superseded by these newer
agencies.

The Virginia Legislature (ch. 339) amended its child-labor law
considerably, extending the list of employments forbidden for chil-
dren under 14 years of age, and striking out the exemption of
orphans from its scope. Children under 16 may not be employed
between the hours of 9 p. m. and 7 a. m., and must have employment
certificates with proof of age. The act does not apply to employ-
ment in canneries between July 1 and November 1. The employment
of children as messengers and newsboys in towns of a population of
5,000 or over is regulated by this act. Another law of this State
(ch. 158) amends the law governing the hours of labor of women
and children, adding laundries to the establishments to which the
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statute applies. The provision permitting longer hours on Saturday
is stricken out, and the employment of minors and females in places
where intoxicating liquors are sold is forbidden, except in hotels and
country stores.

EMPLOYERS’ LIABILITY AND WORKMEN'S COMPENSATION.

The activity of the State legislatures in this field was noted in the
introduction to this review. But two or three of the 16 acts to be
noted under this head relate to the subject of liability, strictly con-
strued, the others being connected with the subject of workmen’s
compensation. A statute of Mississippi (ch. 156) provides that if the
employer was negligent an injured employee shall not be held to
have assumed the risks; an exception is made of cases in which rail-
road conductors and locomotive engineers voluntarily operate dan-
gerous or unsafe cars or engines. The Massachusetts Legislature (ch.
553) provides that in actions against employers due care on the part
of the injured person shall be presumed, contributory negligence
being a matter of affirmative defense only. Another act of this legis-
lature (ch. 464) relates to the subject of employers’ liability insurance,
making the liability of the insurance company absolute on the occur-
rence of the loss, and giving the judgment creditor a direct claim on
the insurance money.

The constitution of Wyoming was amended so as to authorize a
workmen’s compensation act.

As already noted, new States entering the group having workmen’s
compensation laws are Kentucky and Louisiana. The Kentucky
statute (ch. 73) provides for an elective compensation system cover-
ing an extensive list of employments, and applicable where six or
more persons are employed. Other employments may come within
the scope of the law by agreement between the parties concerned, or
they may be brought in by classifications made by the workmen’s
compensation board provided for by the act. Election is made by
the employer by paying premiums into the State insurance fund,
which is to be administered by the compensation board, or by
posting notices in the establishment. Election by the employee is
presumed if the employer elects, though he may give contrary notice.
If an employer fails to accept the provisions, the three usual com-
mon-law defenses are abrogated in any action against him for dam-
ages.! No benefits are payable during the first week, except that
medical and surgical aid not to exceed $100 is to be furnished. Bene-
fits are payable on the basis of 50 per cent of the employee’s wages,
with a maximum of $12 per week and a minimum of $5, or full wages

1 This provision was held by the court of appeals to amount to a compulsion not permissible under the
constitution of the State. The statute was therefore declared unconstitutional Dec. 11, 1914,
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if less than $5 is earned. Payments may not exceed $3,750 in amount,
nor be continued during more than 6 years. Disputes are settled by
the compensation board, with appeals to courts.

The Louisiana statute (No. 20) is likewise an elective compensation
system, but is compulsory as to the State and its municipalities. The
law applies to an extensive list of hazardous employments, and other
occupations may be included as hazardous by agreement between
employers and employess, or by a decision of the courts. Election
is presumed in the absence of contrary notice, and the three common-
law defenses abrogated if the law is rejected by the employer. Two
weeks’ waiting time is fixed by the statute, and benefits are on a 50
per cent basis. Death benefits continue during life or until remarriage
of the widow, disability benefits not to continue more than 400 weeks,
the minimum payment being $3 and the maximum $10. Medical and
surgical aid are to be furnished during the first two weeks, the amount
not to exceed $100. Agreement between parties as to awards must
be approved by the courts, which also decide disagreements

The Maryland statute (ch. 800) is a compulsory compensation law
in its application to a list designated as extrahazardous, being elec-
tive for other employments. Farm and domestic labor, rural me-
chanics, and persons receiving more than $2,000 per annum as wage
earnings are excluded. Two weeks’ waiting time is prescribed unless
the injury is permanent, when payments begin at the end of the first
week. A State insurance fund is provided for, though insurance in
other companies is permitted, or the employer need not insure if he
shows sufficient proof of financial ability to meet possible obligations.
Benefits are paid on a 50 per cent basis, extending over eight years for
death with a minimum payment of $1,000 and a maximum of $4,250.
Medical and surgical aid in an amount not exceeding $150 is to be fur-
nished. A State industrial accident commission decides disputes
and administers the law, with appeals to the courts.

By an Executive order of March 20, 1914, the President provided
a compensation system for the Canal Zone, superseding the earlier
order. Benefits are 75 per cent of the wages for three months, and
50 per cent thereafter, 8§ years, maximum.

All the foregoing laws place the burden of cost on the employer and
provide for fixed rates of compensation for specified injuries.

The New York Legislature (ch. 41) reenacted for constitutional
reasons the State compensation law (ch. 816, Acts of 1913), prac-
tically the only change made being to provide that the board of five
members which is to administer the act should have not more than
three persons of the same political party in its membership.

The remaining laws to be considered under this head are either
amendatory to existing acts or refer to related subjects. Thus the
Maryland Legislature (ch. 489) authorizes at least 20 employers with
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not less than 2,000 employees to form mutual associations for the
purpose of insuring against loss under the provisions of the workmen’s
compensation act, or to provide old age, unemployment, or other
benefits for their employees. Each member has one vote, and an
additional vote for each 500 employees or major fraction thereof. If
the employees contribute to the fund they also are to be represented.

The Massachusetts act is amended (ch. 708) so as to require medical
and surgical aid for two weeks after the beginning of the disability
caused by the injury, instead of for two weeks after the injury. Any
other physician than the one provided by the State employers’ in-
surance association may act in an emergency, payments to such physi-
cians to be subject to the approval of the industrial aceident board.
The most important change is one which makes the basis of the bene-
fits payable 663 per cent of the employee’s wages instead of 50 per
cent as under the original act; the period of weekly payments is ex-
tended from 300 to 500 weeks, and the maximum sum fixed at $4,000.
Another change makes .a conclusive presumption of dependence
in favor of a wife who has been deserted by her husband, or who is
living apart for justifiable causes, and also makes provision for the
children of a deceased workman by a former marriage. If a legal
representative is necessary for securing the benefits of the compensa-
tion act and for no other purpose, appointment may be made at the
cost of the insurance association. Other provisions authorize the
compensation payments of minors to be made in whole or in part by
lump sums, enlarge the provisions as to the review of awards, provide
for arbitration in case of disagreement as to physicians’ or attorneys’
fees, allow interest from the original date of award of benefits affirmed
on appeal to court, direct insurance associations and companies to
furnish statistical reports to the State industrial accident board, and
authorize the establishment of four branch offices in cities selected
by the board. Another act (ch. 618) authorizes municipalities to
vote on the acceptance of the compensation law at the election in
1915 if they fail to do so at the first annual meeting after the act was
passed, as was provided for in the act. In another act (ch. 338)
changes were made in the matter of the selection of the board of
directors of the State employees’ insurance association, their election
by ballot being provided for instead of their appointment by the
governor; there are to be not less than 15 members, but more may be
chosen, the restriction to this number being removed.

A single change was made in the New Jersey law by an amendment
(ch. 244) which gives the expenses of the last sickness and burial in
all fatal cases,instead of onlythose in which there were no dependents.

The New York law was the subject of amendment (ch. 316) before
it became operative, the principal changes being the bringing of em-
ployees of the State and municipalities within the scope of the act,
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and allowing deductions to be made from the compensation of
any gratuitous payments made under other schemes. Provision was
also made for increasing a child’s share of the benefits accruing on
account of the father’s death in case of the mother’s death before the
child reached the age of 18 years. Another act (ch.16) requires
companies carrying on compensation insurance business in the State
to file classification of their risks and premiums, also changes therein
and basis rates and schedules, if used, with the State superintendent
of insurance, no rate or classification to take effect until approved by
him. An appropriation of $350,000 was made for the State work-
men’s compensation commission, to provide salaries, office expenses,
etc., by chapter 170.

Growing out of a court decision relative to the meaning of a term
used in its compensation law, the Legislature of Ohio amended (p. 193)
the original act by adding a definition of the term “willful act,” for
which an employer might be sued instead of settling under the com-
pensation law. Such an act was defined as being one that was done
knowingly and purposely with the direct object of injuring another.

BENEFIT AND RETIREMENT FUNDS.

The only act under this head relating to private employment is one
by the New York Legislature (ch. 320) that is obviously the result of
the recent disastrous failure of the benefit fund in a large establish-
ment in New York City. This act forbids the compulsory contribu-
tion by employees of any amount for the maintenance of benefit or
insurance funds in mercantile establishments.

Other laws that may be here considered relate to public employees,
and were all enacted by the Massachusetts Legislature. The first
of these (ch. 352) is a special law for the provision of pensions for
employees of fire and water districts instead of bringing them under
the general law as to employees of municipalities. The provisions
in this act must be accepted by the various municipalities before it
is operative. Another act (ch. 419) provides pensions for State em-
ployees disabled after 15 years of continuous service; a third (ch. 568)
liberalizes the provisions of the existing law as to interruptions of
service and their effect in the cutting off of pension rights. The
fourth act (ch. 582) makes minor changes as to the computing of
interest on refunds of the State employees’ retirement association.

ACTIONS FOR INJURIES CAUSING DEATH.

The only legislation to be noted here is an amending act of the
Mississippi Legislature (ch. 214) authorizing suits, in cases where
injury has caused death, to be brought in the name of the personal
representative for the benefit of all claimants. Individuals may still
bring action in their own right, but only one suit can be brought in

o any case where a decision is reached on the merits of the case.
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ACCIDENTS.

In addition to the provisions for first aid in case of accidents,
already noted under the headings “Regulation and inspection of fac-
tories” and ‘“Mine regulations,” laws were enacted in Massachusetts
(ch. 742) directing reports of accidents to be made by gas and electric
companies; and by the Legislature of New York (ch. 466) making an
appropriation for the American Museum of Safety on the condition
that the museum be open to the public free of charge 5 days per week,
1 to be Sunday afternoon, and 2 evenings weekly, and that provi-
sions be made for promulgating among the schools instruction as to
the prevention of accidents, and industrial hygiene. A third act
coming under this head is one of the Virginia Legislature (ch. 132)
requiring at least 30 minutes per month in the public schools of the
State to be spent in instructing the children as to means of accident
prevention. The State superintendent of public instruction is
directed to arrange information suitable for this purpose and dis-

tribute 1it.
OCCUPATIONAL DISEASES.

The New Jersey Legislature enacted an extensive and detailed
law (ch. 162) on the subject of the prevention of occupational dis-
eases, special attention being paid to manufacturing processes in
which lead is used. The provisions prescribed include the cleaning
of floors, ventilation, and the supplying and equipment of wash rooms,
time for washing to be allowed by the employer and computed as a
part of the working time. KEating rooms are to be provided, and no
food or drink may be taken into the workrooms. Suitable clothing
and respirators are to be furnished by employers, and a medical exam-
ination made of employees engaged in dangerous occupations at least
monthly, and a record kept of the same. An act of the New York
Legislature (ch. 318) declares tuberculosis an infectious and commu-
nicable disease, and authorizes employers to report cases to the local
health officers, who .are then to proceed according to the sanitary
code of the State—a law that seems appropriate to be noted here,
though it is not strictly one relating to occupational diseases.

LABOR ORGANIZATIONS.

The Legislature of Louisiana passed a law (No. 294) forbidding
employers to procure agreements from their workmen or prospective
employees not to be or become members of labor organizations. Of
like intent is an act of the New York Legislature (ch. 217), forbidding
contractors on public works in the city of Buffalo to diseriminate
against workmen on account of their membership in labor organiza-
tions. New legislative ground is broken in an act of Congress
(Pub. No. 212) and an act of the Massachusetts Legislature (ch. 778).
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The former declares that labor is not a commodity, and that the
Federal antitrust laws do not apply to labor organizations. Peaceful
picketing and persuasion are declared to be not unlawful, nor may
the payment of strike benefits be interfered with, nor the peaceful
assemblage in a lawful manner of workmen engaged in a labor dispute.
Injunctions run only against the parties named, their officers, agents,
servants, and employees, or those in active concert or participation
who have actual notice by personal service or otherwise. The Massa-
chusetts statute mentioned authorizes combinations as to wages and
conditions of employment, and forbids injunctions unless to prevent
irreparable injury to property particularly described. The right to
carry on business is declared to be a personal right and not a property
right, and acts in combination not punishable unless in themselves
unlawful.

An act of Congress (Pub. No. 161) making appropriations for the
expenses of the Department of Justice, provides a sum for the enforce-~
ment of the antitrust law, but forbids the use of any part of it for
prosecuting organizations or individuals for combining to increase
wages, shorten hours, or better conditions of employment.

An act of the Legislature of South Carolina (No.393) that might
also have been considered under the head “Benefit and retirement
funds” is one authorizing labor organizations to form relief societies;
reports are to be made to the insurance commissioner of the State and
certificate must be had from him, though no license is required.

COOPERATIVE ASSOCIATIONS.

In Virginia a law was enacted (ch. 329) authorizing any number of
persons, not less than five, to unite for the carrying on (among others)
of any manufacturing or mechanical business on a cooperative plan.
The maximum value of any individual’s share is fixed at $1,000, and
no member may have more than one vote.

ARBITRATION OF LABOR DISPUTES,

Though remote geographically, a most striking law on this subject
is one enacted by the Philippine Legislature (No. 2385). This act
authorizes the director of the bureau of labor to arbitrate any labor
disputes, summoning parties under subpcenas duces tecum to appear
before him and testify. He is then to advise and bring about such
an arrangement as may upon the hearing be shown to be just and fair.
An attorney of the bureau is provided for, whose duty it is to bring
suits in behalf of laborers in case of the failure of a friendly effort to
settle labor disputes. Such service is to be without cost to the plain-
tiff, on a showing of his inability to pay, though where judgment is
against the employer an attorney’s fee is to be assessed as a part of the
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recovery. This is obviously the nearest approach to compulsory
arbitration that has been made in any jurisdiction under the United
States Government.

The Massachusetts law on the subject of arbitration was amended
(ch. 681) so as to call for investigation and publicity only in cases
where the good offices of the arbitration board are rejected; it is also
provided that the board shall call the attention of employers and
employees to their duty to give notice to the board before resort is
had to strikes. Another provision affects slightly arbitration by
local boards.

EMPLOYMENT OFFICES.

A Louisiana statute (No. 307) authorizes municipalities to provide
by ordinances of council for the establishment and maintenance of
local free public employment offices. In Maryland the State immi-
gration bureau is to maintain a free public employment office for the
distribution of agricultural labor (ch. 429). The labor law of New
York is amended (ch. 181) by adding a bureau of employment to the
department of labor. The chief of this office is to be a director, to be
employed after having passed a civil-service test. Local offices are
to be under the direction of a superintendent, and shall have advisory
committees of representative employers and employees attached to
them. Notice of a strike may be filed with the superintendent of an
office, such notice to be posted only after the other party interested
has been notified that such information has been received. Special
registers are to be maintained for children between 14 and 18 years
of age, and bulletins giving information as to the state of the labor
market are to be issued by the bureau of statistics and information.

Rules of the Wisconsin Industrial Commission (Nos. 1-27)
regulate the issue of licenses, the keeping of registers, require fees to
be scheduled, receipted for, and returned in certain cases, etc.

BUREAUS OF LABOR.

Mention has already been made of certain activities of bureaus
of labor, and some of the laws to be noted here might also have been
mentioned in connection with the regulation and inspection of fac-
tories.. Thus the act of the Louisiana Legislature (No. 186) amend-
ing the existing law changes the title of the chief of the bureau
to commissioner of labor, and authorizes him to appoint two assistant
commissioners, who shall be residents of different sections of the
State and different from his own, the headquarters of the com-
missioner and his assistants to be determined by the governor.
The duty of inspection by the bureau is considerably enlarged and
the salary of the commissioner is increased to $2,000. In Virginia
also (ch. 321) the commissioner of labor is designated as chief factory
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28 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

inspector of the State, and his duties in this respect prescribed;
he is authorized to appoint assistants and deputies and annual
reports are to be made. A Massachusetts act (ch. 533) simply
designates the number of annual reports to be printed by the State
board of labor and industries; while an act of the New Jersey Legis-
lature (ch. 156) changes the name of the bureau of statistics to bureau
of industrial statistics and authorizes the State industrial directory to
be continued and issued every three years.

CONVICT LABOR.

The laws under this head are chiefly of minor importance, several
of them being only of local application. A Georgia statute (p. 87)
authorizes the employment of county chain gangs to work the streets
in cities of from 7,000 to 10,000 population. An act of the Legis-
lature of Kentucky (ch. 52) authorizes the leasing of farm lands for
raising vegetables and farm products to supply the State reform-
atory and the penitentiary; another (ch. 89) provides for the employ-
ment of convicts on the highways of the State, with a daily allowance
of $1 on fines and costs; while a third act (ch. 93) proposes an
amendment to the constitution of the State so as to allow the employ-
ment of convicts outside the walls of the penitentiary, on highways
and bridges and materials therefor, and on State farms. A law
of the State of Mississippi (ch. 132) authorizes convict labor to be
employed for the crushing of limestone, which is to be sold at cost
for agricultural purposes. Another act (ch. 205) directs that sup-
plies for State institutions be bought of the penitentiary if possible.
The prison labor comimission of New Jersey is directed (ch. 269)
to provide agricultural employment for the convicts of the State
and establish a wage system, part of the earnings to be for the benefit
of the convicts. The New York law relating to the employment
of convicts for labor on highways is amended (chs. 60, 61); another
law (ch. 188) regulates the forfeiture of convicts’ earnings for dis-
ciplinary purposes. Besides a law of only local application (No. 291)
the Legislature of South Carolina provided (No. 366) that county
supervisors may select convicts sentenced from their respective
counties to the State penitentiary to work on the county highways.
Much the same provision as in the Mississippi statute already noted
is found in a Virginia law (ch. 308) authorizing the employment
of convicts to grind limestone and oyster shells for sale to the citi-
zens of the State at a price 10 per cent above the cost of production.
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LAWS OF VARIOUS STATES RELATING TO LABOR ENACTED
SINCE JANUARY 1, 1914.

[Bulletin No. 148 of this Bureau contains the laws of the various States and Territories and of the United
States relating to labor in force Jan. 1, 1914, with the exception of the compensation acts, which appear in
Bulletin No. 126. Later enactments are reproduced below, forming in effect a supplement to the bulletins
named. Instead of reproducing the text of the law in full in cases where slight changes occur, such changes
have in some instances been indicated in brief notes, these notes being inclosed within brackets. A
cumulative index of the Jaws printed in Bulletins Nos, 126 and 148 and in the present bulletin is to be
found on pages 247 to0 290.)

CALIFORNIA.
CONSTITUTION.
ARrTICLE 20.— Minimum wages—Protection of employees.

SectioN 173%. The legislature may, by appropriate legislation, pro- , Power of legis-

vide for the establishment of a Mn¥mum v?agge Ii?or Womgxllsl and Iﬁigors tatare.

and ma; }l)rovide for the comiort, health, safety and general welfare of

any and all employees. No provision of this constitution shall be con-

strued as a limitation upon the authority of the legislature to confer

upon any commission now or hereafter created, such power and authot-

i‘fly as the legislature may deem requisite to carry out the provisions of

this section.

Amendment adopted Nov. 3, 1914.
DISTRICT OF COLUMBIA.
ACTS OF 1914.
Employment of women—Hours of labor.
(Public No. 60, 63d Cong.)

SecrioN 1. No female shall be employed in any manufacturing, Scope.
mechanical, or mercantile establishment, laundry, hotel, or restaurant,
or telegraph or telephone establishment or office, or by any express or
transportation company in the District of Columbia more than eight
hours in any one day or more than gix days or more than forty-eight Eight-hour
hours in any one week. day-
Sko. 2. No female under eighteen years of age shall be employed or Nightwork,
permitted to work in or in connection with any of the establishments
or occupations named in section one of this act before the hour of
seven o’clock in the morning or after the hour of six o’clock in the
evening of any one day.
SEc. 3. No femaleé shall be employed or permitted to work for more Continuousem-
than six hours continuously at one time in any establishment or occupa- Ployment.
tion named in section one of this act in which three or more such
females are employed without an interval of at least three-quarters
of an hour; except that such female may be so employed for not more
than six and one-half hours continuously at one time if such employ-
ment ends not later than half past one o’clock in the afternoon and if
she is then dismissed for the remainder of the day.-
Skc. 4. Every employer shall post and keep posted in a conspicuous _List to be post-
place in every room in any establishment or occupation named in ®¢
section one of this act in which any females are employed a printed
notice stating the number of hours such females are required or per-
mitted to work on each day of the week, the hours of beginning and
stopping such work, and the hours of beginning and ending the recess
allowed for meals. The printed form of such notice shall be furnished
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30 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

by the inspectors authorized by this act. The employment of an
such female for a longer time in any day than that stated in the prin
notice shall be deemed a violation of the provisions of this section.
Where the nature of the business makes it impracticable to fix the
recess allowed for meals at the same time for all females employed,
the inspectors authorized to enforce this act may issue a permit di
Eensing with the posting of the hours when the recess allowed for meals

ins and ends, and requiring only the posting of the total number
of hours which females are required or permitted to work on each
day of the week and the hours of beginninﬁ and stopping such work.
Such permit shall be kept by such employer upon such premises
and exhibited to all inspectors authorized to enforce this act.

Record. Sec. 5. Every employer shall keep a time book or record for every
female employed in any establishment or occupation named in section
one of this act, stating the Waﬁes paid, the number of hours worked
by her on each day of the week, the hours of beginning and stoppin
such work, and the hours of beginning and ending the recess allowe
for meals. Such time book or record shall be open at all reasonable
hours to the inspection of the officials authorized to enforce this act.
Any employer who fails to keep such record as required by this section,
or makes any false statement therein, or refuses to exhibit such time
book or record, or makes any false statement to an official authorized
to enforce this act in reply to any question put in carrying out the
provisions of this act shall be liable for a violation thereof.

Inspectors. Sec. 6. The Commissioners of the District of Columbia are hereby
authorized to appoint three inspectors, two of whom shall be women,
to carry out the purposes of this act at a compensation not exceeding
$1,200 each per annum.

Entering Sgec. 7. The inspectors authorized by this act may in the discharge

rooms, etc. of their duties enter any place, building, or room where any labor
is being performed by females which is affected by the provisions
of this cha]i‘ter whenever such inspectors may hayve reasonable cause
to believe that any such labor is being performed therein.

Inspection. Sec. 8. The inspectors authorized by this act shall visit and inspect
the establishments and places of employment named in section one
as often as ¥racticable, uring reasonable hours, and shall cause the
provisions of this act to be enforced therein and also the provisions of
an act entitled ‘‘An act to provide that all persons employing female
help in stores, shops, or manufactories in the District of Columbia

Lawastoseats. ghall provide seats for the same when not actively emplglyed,” ap-
proved March second, eighteen hundred and ninety-five. They shall
make a daily report to the Commissioners of the District of Columbia,
and also report any cases of illegal employment contrary to the pro-

. visions of this act to the corporation counsel of the District of Columbia.

Violations. Skc. 9. Any person who violates or does not comply with any of
the provisions of this act shall upon conviction be punished for a
first offense by a fine of not less than $20 nor more than $50; for a second
offense, by a fine of not less than $50 nor more than $200; for a third
offense, by a fine of not less than $250.

Approved February 24, 1914.
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GEORGIA.
ACTS OF 1914.

Ezxemption of wages from execulion, etc.
(Page 62.)

SectioN 1. Section 5298 of Vol. I of the Code adopted August 15,
1910, ishereby amended * * ¥ g0 that when amended said section
.shall read as follows:

Section 5298.] All persons shall be exempt from the process and lia- Whatwagesex-
bilities of garnishment on one dollar and twenty-five cents per day of ®TPt-
their daily, weekly, or monthly wages and on fifty per cent of the excess
thereof, whether in the hands of their employers or others. All wages
above the exemption herein provided for shall be subject to garnish-
ment, and garnishee in making answer shall state specifically when the
wages therein referred to were earned by defendant and whether the
same were earned as daily, weekly, or monthly wages.

Approved August 14, 1914.
Employment of children—General provisions.
(Page 88.)

SecrioN 1. No child under the age of fourteen years shall be em- Agelimit.
ployed by or permitted to work in or about any mill, factory, laundry,
manufacturing establishment, or place of amusement; except that
children over twelve years of age who have widowed mothers (Eapend-
ent upon them for support, or orphan children over twelve yearsof age Children of
dependent upon their own labor for support, may work in factories and widows, etc.
manufactories; except that the foregomlg grovisions of this section
shall not be applicable in instances specified and provided for in sec-
tion 8, of this act.

8ec. 2. No child under fourteen years and six months shall be em- Certificates.
ployed or be permitted to work in any of the establishments or occu-
pations mentioned in section 1, unless the person, firm, or corporation
employing such child has and keeps on file accessible to the officials
charged with the enforcement of this act, a certificate from the super-
intendent of schools in the county or city in which such child resides
that such child is not less than fourteen years of age, has attende
school for not less than twelve weeks of the twelve months preceding
the date of issuance of such certificate; except that the foregoing pro-
vigions of this section shall not be applicable in instances specified
and provided for in section 8, of this act.

Skc. 3. The certificate mentioned in the foregoing section shall Contents.
state the full name, date and place of birth of the child, with the name
and address of the parent, guardian, or person sustaining the parental
relationship to such child, and that the child has appeared before the
officer, and satisfactory evidence submitted that the child is of legal
age. Blank forms of these certificates shall be furnished by the com-
missioner of labor to the superintendent of schools in the respective
cities and counties. A du%hcate copy of each certificate shall be filed
with the commissioner of labor within four days from its issuance. The
commissioner of labor may at any time revoke any certificate if, in
his judgment, the certificate was improperly issued. He is authorized
to investigate the true age of any child employed, hear evidence, and
require the production of relevant books or documents. If the certifi-
cate is revoked the then employer shall be notified, and said child
shall not thereafter be employed or permitted to labor until a new
certificate has been legally obtained; except that the foregoing pro-
visions of this section shall not be applicable in instances specified and
provided for in section 8, of this act. .

SEc. 4. No child under fourteen years and six months of age shall Nightwork.
be permitted to work in or about any of the establishments mentioned
in section 1, or section 2, of this act, between the hours of 7 p. m.and
6a. m.,according to the standard time of the community in which such
establishment is located. a1
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32 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

Enforcement. SEc. 5. It shall be the duty of the commissioner of labor and his
authorized assistants to see that the provisions of this act are enforced.
Violations. SEec. 6. Any person, agent, or representative of any firm or corpora-

tion violating any of the provisions of this act; or any parent, guard-
ian or other person standing in parental relationship to any child
who shall hire or place for employment or labor any child under the
age limits in any of the establishments or occupations mentioned in
gection 1 of this act, or any superintendent of county or city schools
who shall issue a certificate knowing that its issuance was illegal; or
any person who shall knowingly furnish any untrue evidence with
reference to the date or place of birth of said child, or the age of said
child or its educational qualifications, shall be guilty of a misde-
meanor, and upon conviction shall be punished accordingly.

Children of Sgo. 8. It shall be lawful for a child twelve years of age or more to

widows, ete. work in and for a mill, factory, laundry, manufacturing establishment

or place of amusement if such child has dependent upon his labor a
widowed mother or if such child is an orphan dependent upon his
own labor. Whenever such child desires to work in any of such places
as is specified above the fact that such child’s labor is necessary to
support a widowed mother or to support such orphan child must be
found to be true after an investigation by a commission composed of
the county school superintendent and the ordinary of the county
where the work is to be done, and the head of the school in the school
district where the said child lives. After an investigation by said
commission if it or a majority of its members, find that the facts exist
to authorize such child to work in or for any of the establishments men-
tioned in section 1, of this act, because of the existence of either of the
conditions hereinbefore set out, such commission shall issue a certifi-
cate to that effect which shall be kept of [on] file in the office of the

Ceriificate  to egtablishment where said child is at work. Such commission shall °

be renewed. make an investigation and issue a new certificate at least once each

six months and may })rescribe as a condition precedent to issuance of
such certificate school attendance for such length of time and at such
time as in its discretion seems wise. No such certificate more than
six months old shall authorize the employment of any child under
fourteen and one-half years of age in or for any of the places specified
in section one of this act.

Act in effect. Sec, 10, The provisions of this act shall be in force on and after
January 1, 1915.

Approved August 14, 1914.

Factory, etc., regulations— Manufacture of food products.
(Page 134.)

Banitation,ete., SroTioN 1. Every place occupied or used for the preparation for sale,
required. manufacture, packing, storage, sale or distribution of any food shall
be properly lighted, drained, ventilated, screened and conducted
with strict regard to the influence of such conditions upon the health
of operatives, emgloyeee, clerks or other persons therein employed,

and the purity and wholesomeness of the foods therein produced.

Approved August 14, 1914.

Employment of children—Certificates.
{Page 137.)

Proof of age. SectioN 17, * * * At the expiration of fourteen years from the
passage of this act [providing for the registration of vital sta,tistics}
certified copies of birth registration certificates shall be required by al
factory inspectors and employers of youthful labor ag prima E;cie
proof of age, and no other proof shall be required from children born in
this State or States which for fourteen years previous to the date of such
certificate have had registration laws essentially identical with thisact:
Provided, That when it is not possible to secure such certified copy of
birth registration certificate for any child, the school authorities and
factory inspectors may accept as secondary proof of age any competent
evidence by which the age of persons is usually established.

Approved August 17, 1914.
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KENTUCKY.
ACTS OF 1914.
CHAPTER 72.—Employment of children—Factory regulations.

SectioN 1. An act entitled ‘“An act to regulate child labor and to Repealer.
make the provisions thereof effective,”” approved March 18, 1908
(which act constitutes section 331-A, of the Kentucky Statutesof 1909),
and an act entitled ‘“An act te amend an act entitled ‘An act to regulate
child labor and to make the provisions thereof effective, approved
March 18, 1908,’ approved March 25, 1910,’’ are hereby repealed; and
the following sections are hereby enacted in lieu thereof and shall con-
stitute section 331-A of the Kentucky Statutes:

Section 331-A. 1. No child under fourteen years of age shall be em- Agelimit.
ployed, permitted or suffered to work in or in connection with any
factory, mill, workshop, mercantile establishment, store, office[,] print-
ing establishment, bakery, laundry, restaurant, hotel, apartment house,
theater, motion-picture establishment, or in the distribution or trans-
mission of merchandise or messages. It shall be unlawful for any per-
son, firm, or corporation to employ any child under fourteen years of age
in any business or service whatever during any part of the term during
which the public schools of the district in which the child resides are in
gession, Nor shall any child under fourteen years of age be permitted
to perform in or appear upon the sta,%e of any theater, motion-picture
establishment or other place of public amusement, whether for pay
or not.

2. No child between fourteen and sixteen years of age shall be em- Ceriificates.
ployed, permitted or suffered to work in or in connection with any
factory, mill, workshop, mercantile establishment, store, office, print-
ing establishment, bakery, laundry, restaurant, hotel, apartment house,
theater, motion-picture establishment, or in the distribution or transmis-
sion of merchandise or messages, unless the gerson, firm or corporation
employing him procures from the local school authorities and keeps on

. fileand accessible to the truant officersand to the laborinspectors, an em- File.
ployment certificate as hereinafter (;)rescribed, and keeps two complete
lists of all such children employed therein, one on file and one con-
spicuously posted near the principal entrance of the building in which
such children are employe(ip. On termination of the employment of a
child so registered, and whose certificate is so filed, such certificate shall
be returned by the employer to the officer by whom it was issued within
two days of the termination of the employment of such child. A labor Labor Inspeec-
inspector may make demand on an employer in whose establishment a tor-
child apparently under the age of sixteen years is employed or per-
mitted or suffered to work and whose employment certificate is not then
filed as required by this act, that such employer shall either furnish
him, within ten days, evidence satisfactory to him that such child is in
fact sixteen years of age or over, or shall cease to employ, or permit, or
suffer such child to work therein. A labor inspector may require from
such employer the same evidence of age of such child as 1s required for
the jssuance of an employment certificate, and the employer furnishing
such evidence shall not%:a3 required to furnish any further evidence of
the age of the child. In case such employer shall fail to produce and
deliver to the labor inspector, within ten days after such demand, such
evidence of the age therein required of him, and thereafter continue to
employ such child, or permit or suffer such child to work in such estab-
lishment, proof of the giving of such notice and of such failure to pro-
duce and file such evidence shall be prima facie evidence in any prose-
cution brought for violation of the provision that such child is under
sixteen years of age and is unlawfully employed.
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34 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

‘Who may issue
certificates.

Evidence.

Reports.

School record.

3. Employment certificates shall be issued only by the superin-
tendent of schools or by a person authorized by him in writing, acting in
hisname. Where there is no local superintendent of schools they shall
be issued by the county superintendent of schools, or by a person so
authorized by him.

4. The person authorized to issue employment certificates shall not
issue such certificate until the child in question, accompanied by its
parent or %uardian, has personally made application to him therefor and
until he has received, examined, approved and filed the following
papers duly executed: (1) The school record of such child properly filled
outand signed as provided hereinafter. (2) A duly attested transcript
of the birth certificate filed according to law with any officer charged
with the duty of recording births; or a passport, or a duly attested trans-
script of a certificate of baptism showing the date of birth and place of
baptism of such child; or, in case the officer authorized to issue the cer-
tificate is satisfied that none of such proofs of age can be produced,
other evidence of age, such as a duly attested school census, or school-
enrollment record, or affidavit of the parent, guardian, or custodian of
such child, such as shall convince such officer that the child is fourteen
years of age or upwards. (3) The written statement of the person, firm
or corporation in whose service the child is about to enter, that he in-
tends to employ the child, which statement shall give the nature of the
occupation for which the child is to be employed. (4) A certificate
signed by a physician appointed by the school board, or other public
medical officer, stating that such child has been examined by him, and,
in his opinion, has reached the normal development of a child of its age
and is in sufficiently sound health and physically able to be employed
in the work which it intends to do. The superintendent of schools in
any city, town, county or district wherever there is one, and where
there is none then the county superintendent, shall, between the first
and tenth daysof each month, transmit to the office of the labor inspector
a report, which report shall give (1) the name of each child to whom a
certificate has been issued in the preceding month, together with the
name and address of the establishment where such child was to be
employed; and (2) the name of each child to whom a certificate has
been denied in the preceding month, together with the ground of such
denial. A refusal or failure to transmit such report by any person
charged under this section with the duty of transmitting same to the
labor inspector shall constitute a misdemeanor, punishable by a fine of
not more than twenty-five dollars nor less than five dollars, to be disposed
of as provided in the section of this act numbered 16.

5. The school record herein required shall be signed by the principal
or chief teacher of the school which such child has last attended and
shall be furnished, on demand, to a child who, after due examination
and investigation, is found to be entitled thereto. It shall contain a
statement certifying that the child has regularly attended a public
school or school equivalent thereto or parochial school for not less than
one hundred days, either during the twelve months previous to arriving
at the age of fourteen years or during the twelve months previous to
applying for such school record, and is able to read intelligently and
write legibly simple sentences in the English language and has com-
pleted satisfactorily a course of study equivalent to the first five yearly
grades in reading, spelling, writing, English language and geography,
as established in the graded schools of this Commonwealth, and is
familiar with the fundamental operations of arithmetic up to and in-
cluding common fractions. Such school record shall also give the
name, date of birth and residence of the child asshown by the records of
the school and the name of its parent, guardian or custodian: Provided,
however, That upon the filing with the person authorized to issue employ-
ment certificates of the affidavit of the applicant or of his or her parent,
guardian or custodian showing that diligent effort has been made to
obtain theschool record hereby required, and that it cannot be obtained,
then the person authorized to issue the certificate may issue such a cer-
tificate without having received such school record, if the other require-
ments for such certificate have been fulfilled, but it shall be his duty in

~ such case to examine the applicant as to his or her proficiency in each of
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the studies mentioned in this section, and he shall issue such certificate
only after such applicant has shown that he or she has acquired a
knowledge of said studies equivalent to that imparted by a course
therein covering the first five yearly school grades; in such case the
employment certificate shall show that such examination was had in
lieu of the filing of the school report. If the principal of any reputable
school, other than a public school, certify that a pupil has regularly
attended his or her school as required herein and has satisfactorily com-
pleted a course of study equivalent to the first five yearly grades in the
public school, said pupil shall be treated in all respects as if a pupil of
the public school.

6. The printed form of the certificate and other papers required in Forms.
the issuing of employment certificates shall be drafted by the State
superintendent of public institution [instruction] and furnished by him
to the local and county superintendents of schools.

7. No person under the age of sixteen years shall be employed or Hours of labor.
suffered or Fermitted to work in, about or in connection with any
factory, mill, workshop, mercantile establishment, store, office, print-
ing establishment, bakery, laundry, restaurant, hotel, apartment house,
theater, motion-pictuve establishment, or in the distribution or trans-
mission of merchandise or messages, for more than six days in any one
week, nor more than forty-eight hours in any one week, nor more than
eight hours in any one day; nor before the hour of seven o’clock in the Nightwork.
morning nor after the hour of six o’clock in the evening of any day; the
presence of such child in any such establishment during working hours
shall be Enma facie evidence of its employment therein. Every em-
ployer shall post in a conspicuous place in every room where such
minors are employed a printed notice stating the hours required of
them each day of the week, the hours of commencing and stopping
work, and the hours when the time or times allowed for dinner or for
other meals begin and end.

The printed form of such notice shall be furnished by the State labor
inspector, and the employment of any such minor for longer time in
any day than so stated shall be deemed a violation of this section.

8. Truant officers may visit mines, factories, mills, workshops, mer- Enforcement.
cantile establishments, stores, offices, printing establishments, bakeries,
laundries, restaurants, hotels, apartment houses, theaters and motion-
picture establishments, in their several fowns and cities and ascertain
whether any minors are employed therein contrary to the provisions of
this act, and they shall report any cases of such illegal employment to
the superintendent of schools and to the labor inspector, or other author-
ized o&cer of the State. Labor inspectorsand truant officers may require
that the employment certificates and lists, Rrovided for in this act, of
minors employed in such establishments shall be produced for their in-
spection, Complaintsforoffensesunder thisact, exceptastothe employ-
ment of children in mines, shall be brought by the labor inspector.
The provisions of this act with regard to the employment of children
in mines shall be enforced by the State ingpector of mines and his assist-
ants, who shall bring all complaints for violation of the same.

9. No child under the age of sixteen years shall be employed, per- B’ Employments
mitted or suffered (1) to sew or to assist in sewing belts in any capacity forbidden.
whatever; (2) nor to adjust any belt to any machinery; (3) nor to oil,
wipe or clean machinery; (4) nor to operate or to assist in operating any
of the following named machines: (a) Circular or band saws; (b) wood
shapers; (¢) wood joiners; (d) planers; (le) sandtpaper or wood polishing
machinery; (f) emery or polishing wheels used for polishing sheet metal;
(9) wood turning or boring machinery; (k) picker machines or machines
used in picking wool, cotton, hair or other materials; (¢) carding ma-
chines; (j) paper-lace machines; (%) leather burnishing machines; (1)
jobor cyliné)er rinting presses operated by other power than foot power;
(m) boring or dIl)'ill presses; (n) stamping machines used in sheet metal
and tinware or in paper and leather manufacturing, or in washer and
nut factories; (o) metal or paper cutting machines; (p) corner staying
machines in paper box factories; (g) corrugating rolls such as are used in
corrugated paper, roofing, or washboard factories; (r) steam boiler,
steam machinery, or other steam generating apparatus; Sﬁndough
brakes or cracker machinery of any description; (u) rolling mill

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



36 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

machinery; (v) power punchers or shears; () washing, grinding or
mixing machinery; (z) calender rolls in paper and rubber manufac-
turing; or (y) laundering machinery; (5) nor work in proximity to any
hazardous or unguarded belts, machinery or gearing; (6) nor to work
upon any railroad whether steam, electric or hydraulic; (7) nor to
operate or assist in operating any passenger or freight elevator; (8) nor
to work in any capacity in processes in which dangerous or poisonous
acids are used; (9) nor to work in any capacity in the manufacture or
packing of paints, colors or white or red lead; (10) nor to work at solder-
ing; (11) nor to work in occupations causing dust in injurious quan-
tities; (12) nor to work in the manufacture or use of dangerous or poison- .
ous dyes; (13) nor to work in the manufacture or preparation of com-
positions with dangerous or poisonous gases; (14) nor to work in the man-
ufacture or use of compositions of lye in which the quantity thereof is
injurious to health; (15) nor to work in any tunnel or excavation; (16)
nor to work on scaffolding; (17) nor to work in any capacity in, about,
or in connection with any mine, coke oven or quarry; (18) nor to work
in assorting, manufacturing or packing tobacco; (19) nor to operate any
automobile, motor car or truck; (20) nor to work in any bowriing alley;
(21) nor to work in any pool or billiard room; (22) nor to work in any
distillery, brewery, or other establishment where malt or alcoholic
liquors are manufactured, packed, Wra‘pged or bottled; (23) nor to work
in any hotel, theater, concert hall, club, place of amusement, or any
other establishment where intoxicating liquors are sold; (24) nor to work
in any other occupation dangerous to the life or limb or injurious to the
health or morals of such child, and as to these matters the decision of
the county physician or city health officer, as the case may be, shall be

Industrial edu- final: Provided, however, That nothing in this act shall prevent the use of

cation. suitable machinery for purposes of instructionin schools where the me-
chanical artsare taughtin connection withand aspart of the usualschool
curriculum. But the use of such machinery in any school, whether
public or private, shall be subject to the approval of the board of edu-
cation or other governing school authority of the city or district wherein
such school is situated, and shall be subject to the provisions of this act
a:i 1o supplying safeguards for the protection of those using such ma-
chinery.

Belt shifters. 10. Ii};, shall be the duty of the owner of any manufacturing estab-
lishment where any person under twenty-one years of age is employed,
his agents, superintendents or other persons in charge of same, to
furnish and supply, when practicable, or cause to be furnished and
supplied to him, belt shifters or other safe mechanical contrivance
for the purpose of throwing belts on or off pulleys; and, whenever
practicable, machinery therein shall be provided with loose belts.

Guards. All vats, pans, saws, planes, cogs, gearings, belting, set screws and
machinery of every ciescription which is palpably dangerous, shall be
properly guarded and no person shall remove or make ineffective any
safeguard around or attached to any such appliances or machinery,
while the same is in use, unless for the pur{)lose of immediately making
repairs thereto, and all such safeguards shall be promptly replaced.
No person under eighteen years of age shall be allowed to clean machin-
ery while itis in motion.

. Messengerserv- 11, In cities of the first, second or third class, no person under the
Ice. age of twenty-one years shall be employed, permitted or suffered to
work as a messenger for any telegraph, telephone or messenger company
in the distribution, transmission or delivery of goods or messages before
?lix o’clock in the morning or after nine o’clock in the evening of any
ay.
Minor females 2. No female under twenty-one years of age shall be employed,
gt‘;tntfys“"nd “on-permitted or suffered to work in any capacity in this Commonwealth,
: where such work compels her to remain standing constantly.

Limewashing, 13. The walls and ceiling of each room in every manufacturing
ete. establishment where minors are employed shall be limewashed or
ga.inted when, in the opinion of the labor inspector, it shall be con-

ucive to the health or cleanliness of the persons working therein.

Act to be post- 14, A copy of this act shall be conspicuously posted and keptin each

ed. . .
workroom of every mill, mine, workshop, theater, bowling alley,
laundry or public messenger company, and manufacturing, mercantile
or printing establishment in this Commonwealth.
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15. No boy under fourteen years of age, nor girl under eighteen years Street trades.
of age shall be employed, permitted or suffered to work at any time
in any city of the fizst, second or third class in or in connection with
the street occupations of peddling, bootblacking, the distribution or
sale of newspapers, magazines, periodicals or circulars, nor in any other
occupation pursued in any streetor public place. No boy between four-
teen and sixteen years of age shall be employed, permitted or suffered to
work in any city of the first, second or third class in or in connection
with the street occupations of peddling, bootblacking, the distribution
or sale of magazines, periodicals or circulars, nor in any other occupation
pursued in any street or public place except upon the following con-
ditions:

(A) Boys between fourteen and sixteen years of age shall, upon
application to the school authorities, as in the case of an employment
certificate, and upon compliance with all of the requirements for the
issuance of an employment certificate, be entitled to receive from the
officer authorized to issue employment certificates a badge, which shall
authorize the recipient to engage in the trades or occupations above
mentioned between the hours of six o’clock a. m. and eight p. m. of
each day, but at no other time. Such badge shall be displayed con- Nightwork.
spicuously by the recipient while so engaged and shall be renewed
annually on the first day of January. Thecolor of all such badgesissued
in the same calendar year shall be the same and said color shall be
changed each year upon renewal,

(B) Boysbetween fourteen and sixteen years of age who comply with
all of the requirements for the issuance of an employment certificate
except the educational requirement (that is, the filing of a school record
or the passing of an examination in lieu thereof) shall be entitled to
receive from the officer authorized to issue employment certificates g
badge which shall authorize the recipient to engage in the above
mentioned trades or occupations at such time or times between six
a. m. and eight E m. in each day as the public schools of the city or dis-
trict where such boy resides are not in session, but at no other time.
All such badges issued in the same calendar year shall be of the same
color; but in either form, design, or color s]}mrall be so different from
the badges issued to boys who comply with the educational require-
ments above mentioned as to be readily distinguishable therefrom.
Such badges shall be renewed annually upon the first of January, and
their color shall be changed each year upon renewal.

Any child who shall engage in any such street occupation in viola- Violations.
tion of any of the provisions of this section shall be deemed delinquent
and shall be brought before any court or magistrate having jurisdiction
over juvenile delinquents, and shall be dealt with according to law.
The labor inspectors, truant officers, police officers, and juvenile court
probation officers shall enforce the provisions of this section. Whoever
furnishes or sells to any minor any article of any description with the
knowledge that said minor intends to sell said article in violation of the
provisions of thig section, or who shall continue to furnish or sell arti-
cles of any description to a minor after having received written notice
from any officer charged with the enforcement of this section, or from
the officer issuing the badge required as aforesaid, that said minor is
unlicensed to sell such article, shall be punished by a fine of not less
than fifteen dollars nor more than one hundred dollars for each offense.

16. Whoever employs or suffers or permits a child under sixteen years Penalties.
of age to work, and any parent, guardian or any adult person under
whose care or control a child under such age is, who suffers or permits
such child to work, in violation of any of the provisions of this act,
shall be punished for the first offense by a fine of not less than fifteen
dollars nor more than fifty dollars; for a second offense by a fine of not
less than fifteen dollars nor more than one hundred dollars, or by impris-
onment for not more than thirty days, or by both such fine and im-
prisonment; for a third or any subsequent offense by a fine of not less
than two hundred dollars, or by imprisonment for not less than thirty
days, or by both such fine and imprisonment. Whoever continues to
employ any child in violation of any of the provisions of this act after
having been notified thereof in writing by a truant officer, a labor
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inspector or other authorized officer, shall, for every day thereafter
that such employment continues, be fined not less than five nor more
than twenty dollars, A failure to produce to a truant officer or labor
inspector any employment certificate or list required by this act shall
beprimafaca[ie]evidenceof theillegal employment of any person whose
employment certificate is not produced, or whose name is not so listed.
Any corporation or employer retaining employment certificates in
violation of section numbered 2 of this act shall be fined ten dollars,
Every person authorized to sign the certificates prescribed by the
sections of this act numbered 2, 3 and 4, who knowingly certified to any
false statement therein, shall be fined not more than fifty dollars nor
less than ten dollars,

Any person, firm or corporation who hinders or delays any labor
inspector, truant officer or any other officer charged with the enforce-
ment of any of the provisions of this act, in the performance of his or
her duties, shall be punished by a fine of not less than fifteen nor more
than one hundred dollars. Every fine imposed under this law shall
inure to the benefit of the public schools in the city, county, town or
district in which the violation may have occurreci; and the court
imposing such fine shall promptly cause same to be paid over to the
proper school authorities entitled fo receive other moneys accruing to
said schools.

Outstanding 17, Employment certificates issued and outstanding at the time this
certificates. act goes into effect shall continue to be valid and effective as to all
employments not absolutely prohibited by this act to children between
fourteen and sixteen years of age.
Provisions sev-  Sgo. 3. If any section of this bill shall be held to be unconstitutional
erable. in whole or in part, the fact shall not affect any other section of the act,
it being the intention of the general assembly in enacting this bill to
enact each section separately.

Approved March 21, 1914.

CaAPTER 73.—Compensation of workmen for injuries.t

Workmen’s SgcrioN 1. A board of commissioners is hereby created to be known
B ensation g4 ¢«The Workmen’s Compensation Board ” to administer the funds for
’ the compensation of injured workmen, and the dependents of killed
workmen, as herein provided. Said board shall consist of three mem-
bers, who shall be the attorney general, the commissioner of insurance,
and the commissioner of agriculture, labor and statistics of the Com-
monwealth of Kentucky, who shall receive seventy-five dollars each

per month, payable out of the compensation fund.

Ofiics, ete. Skc. 2. The board shall keep and maintain in its main office in the
city of Frankfort, Kentuckﬁ, and shall provide suitable rooms, neces-
sary office furniture, supplies, books, periodicals, and maps for the
same. All necessary expenses shall be audited and paid out of the
workmen’s compensation fund created under this act. It shall pro-
vide itself with a seal for the authentication of its orders, awards and
proceedings, on which shall be inserted the words: ‘“Workmen’s Com-

ensation Board, State of Kentucky, Official Seal.” The board may
Eold sessions at any place within the State. Said board shall have the
power to sue and be sued.

Organization. ~ Skc. 8, The board shall elect one of its members president, and mem-
bers shall receive the amount named in section one for their services.
Their actual and necessary traveling expenses in the discharge of their
duties shall be itemized and approved by the board, and certified by
the auditor of public accounts, and shall be paid as now paid to other
State officials.” The board shall elect a secretary, who shall hold his
office at the pleasure of the board and who shall receive for his services
an annual salary not to exceed twenty-five hundred ($2,500) dollars,
to be paid out of the workmen’s compensation fund created under this
act.

Employees. Sec. 4. The board may employ actuaries, accountants, inspectors,
examiners, experts, clerks, physicians, stenographers and other assist-

1 Declared unconstitutional Dec. 11, 1914, Kentucky State Journal Co. v. Work-
men’s Compensation Board, 170 8. W ., 1116.
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ants, and fix their compensation. Such employment and compensation
shall be first approved by the governor, and shall be paid out of the
workmen’s compensation fund created under this act. The secretary,
actuaries, accountants, inspectors, examiners, cxperts, clerks, physi-
cians, stenographers and other assistants that may be employed shall be
entitled to receive from the workmen’s compensation fund created under
this act their actual and necessary expenses while traveling on the
business of the board, and the members of the board may confer with,
and meet with, officers of other States and officers of the United States
on matters pertaining to their official duties. Such expenses shall be
itemized and sworn to by the person who incurred the expense, and
allowed by said board.

Szc. 5. The said board shall meet every Monday for the transaction of Meetings.
all business, and when necessary, the secretary shall call said board to-
gether to consider and transact such business as may be before it. All
proceedings of the board shall be shown on its records of proceedings
which shall be a public record and shall contain a record of each case
considered and the award made, with respect thereto, and all voting
shall be had by the calling of each member’s name by the secretary,
and each vote shall be recorded as cast.

SEc. 6. A majority of the board shall constitute a quorum for the trans- Quorum.
action of business and vacancies shall not impair the right of the re-
maining members to exercise all the powers of the full board, so lon,
as a majority remains. Any investigation, inquiry or hearing whic
the board is authorized to hold or undertake, may be held or undertaken
by or before any one member of the board. All investigations, Investigations.
inquiries, hearings and decisions of the board, and every order made
by a member thereof, when approved by a majority of the members
and so shown on the record of its proceedings, shall be deemed to be the
order of the board.

Sec. 7. The board shall adopt reasonable and proper rules to govern Rules.
its procedure, regulate and provide for the kind and character of
notice and the service thereof, in case of accident and injury to
employees, the nature and extent of proof and evidence and the
methods of taking and furnishing same, to establish the rights to bene-
fits or compensation from the fund hereinafter grovided for, the form of
application of those claiming to be entitled to benefits or compensation
therefrom; the methods of making physical examinations and inspec-
tions and prescribe the time within which adjudications and awards
shall be made.

Skc. 8. Each member of the board, the secretary and every inspector Powers.
or examiner appointed by the board, shall, for the purpose contemplated
by this act, have power to administer oaths, certify to official acts, take
depositions, issue subpeenas and compel the attendance of witnessesand
the production of pertinent books, accounts, papers, records, documents
and testimony.

Skc. 9. In the case of failure or refusal of any person to comply with _Refusal to tes-
the order of the commission or subtpoena. issued by it or one of its inspec- Y-
tors or examiners, or on the refusal of a witness to testify to any
matter regarding which he may be lawfully interrogated, or refuse to
permit an inspection, as aforesaid, the circuit judge of the county in
which the person resides, on application of any member of the commis-
gion or any inspector or examiner appointed by it, shall compel obedi-~
ence by attachment proceedings asfor contempt, as in the case of dis-
obedience of the requirements of a subpoena issued from such court or a
refusal to testify therein.

SEc. 10. Each officer who serves a subpeena shall receive the same Fees.
fees as a sheriff, and each witness who appears in obedience to a sup-
peena before a commission or inspector or examiner, or before the board,
shall receive, for his attendance the fees and mileage provided for wit-
nesses in civil cases in circuit court, which shall be audited and paid
from the workmen’s compensation fund, in the same manner as other
expenses are audited and paid upon the presentation of proper vouch-
ers approved by any two members of the commission. No witness sub-
peenaed at the instance of a party other than the commission or an
1nspector shall be entitled to compensation from the workmen’s com-
pensation fund, unless the commission shall certify that his testimony
was material to the matter investigated.
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Depositions.

Records as evi-
dence.

Forms.

Scope of law.

Classes of in-
dustries.

Sec. 11. In an investigation, the commission may cause depositions
of witnesses residing within or without the State to be taken in the
manner prescribed by law for like depositions to be used in the circuit
court.

SEc. 12. A transcribed copy of the evidence and proceedings or any
specific part thereof, on any investigation, taken Il))y a stenographer
appointed by the commission, being certified and sworn to by said
stenographer to be a true and correct transcript of th3 testimony in the
investigation, or of a particular witness, or of a specific part thereof, or
to be a correct transcript of the proceedings had on said investigation,
so purporting to be taken and subscribed, may be received in evidence
by the commission with the same effect as if such stenographer were
present and testified to the fact certified. A copy of such transcript
shall be furnished on demand to any party on payment of the fee there-
for, as provided for transcripts in the circuit court.

Sec. 13. The board shall prepare and furnish, free of charge, blank
forms and provide in its rules for their distribution, so that the same
may be readily available, of applications for benefits for compensation
from the workmen’s compensation fund, notice to employers, proofs of
injury or death, or medical attention, of employment and wage earnings,
and such other blanks as may be deemed proper and advisable and it
shall be the duty of employers to constantly keep on hand a sufficient
supply of such blanks.

EC. 14. All persons, firms and corporations, regularly employing six
or more persons for profit for the purpose of carrying on any form of
industry hereinafter mentioned, in the State of Kentucky, are employ-
ers within the meaning of this act, and are subject toits provisions.” All
persons in the service of employers, as herein defined, and employed b;
them for the purpose of carrying on the industries hereinafter mentioned,
in which they are engaged (persons casually employed excepted), are
employees within the meaning of thisact and subject to the provisions
thereof: Provided, That this act shallnotapply to employers of employ-
ees in domestic or agricultural service, to employees of any employer
who are employed wholly without the State, nor shall a member of a firm
of employers or any officer of a corporation employer be deemed an
employee within the meaning of this act.

; ugiac. 15. The industries which are subject to this act are classified as
ollows:

(1) Coal mines, including their tipples, power, light, heating and
ventilating plants, tramways, private tracks and sidings and accessory
and auxiliary plants, working 1n or with by-products.

(2) Paint manufactories, oil refineries, oil and gas wells, including
their pipe lines, storage, power or light plants, tramways, private tracks
and sidings, and accessory and auxiliary plants working in or with
by-products.

(3) Iron and steel mills, including blast furnaces, smelters, tube
works, rolling mills, and their accessory and auxiliary ﬁ)lants workin;
or with by-products, and plants generating power, light, or Leat, an
tramways, private tracks and sidings.

(4) Sheet and tin plate mills, including their accessory and auxiliary
plants, working or with by-products, and plants generating power, light
or heat, and tramways, private tracks or sidings.

(6) Foundries, machine shops, firearm factories, tool factories, car

.building and repairing, structural iron works, and working or with iron
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or steel not otherwise specified, when power driven machinery is used,
together with their necessary and auxiliary plants working in or with
by-products, and é)lants generating power, light or heat, and tramways,
private tracks and sidings.

(6) Stamped metal works, can factories, enamel iron works, and
workings in or with sheet iron or tin plates, not otherwise specified
where power driven machinery is used, together with theiraccessory and
auxiliary plants working in or with by-products, and plants generating
power, hight, or heat, and tramways, private tracks, and sidings.

(7) Logging—Logging railroads and tramways, sawmills, includin;
their accessory and auxiliary plants working or with by-products, an
plants generating power, light or heat, and tramways, private tracks
and sidings.
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(8) Planing mills, wood pulp, cordage and paper mills, box factories,
cooperage plants, furniture factories, woodenware or wood fiber ware
manufactories, vehicle works of every kind, including their accessory
and auxiliary plants working or with by-products, and plants generat-
ing power, light or heat, and tramways, private tracks and sidings.

(9€ Glass houses of all kinds, including manufactories of tableware,
bar goods, bottles, tumblers, glass light fixtures, parts, lamps, window
and plate glass, potteries of all kinds including tile, brick, terra cotta,
fire clay, earthenware, porcelain, china, crockery ware, using automatic
machinery together with accessory and auxiliary plants working or
with by-products, and plants generating light or heat, and tramways,
private tracks and sidings.

(9a) Glass houses of all kinds, including manufactures of tableware,
bar goods, bottles, tumblers, gaslight fixture parts, lamps, window and
plate glass, potteries of all kinds, including tile, brick, terra cotta, fire
clay, earthenware, porcelain, china and crockery ware, not using auto-
matic machinery, together with accessory and auxiliary plants workin,
in or with by-products, and glants generating power, hg]gt or heat, an
tramways, private tracks and sidings.

(10) Printing plants of all kinds, electrotyping, photo engraving, en-
graving, lithographing, embossing, bookbinding, and accessory and
auxiliary lines of work and manufacture.

(11) Woolen mills, knitting mills, cotton mills, carpet and rug mills,
clothing manufactories of every kind and working in or with textiles not
otherwise specified.

(12) Breweries, bottling works, canneries of fruit, vegetables, oils,
fish, milk or meat, manufactories of preserves, jellies, ketchup, sauces
relishes, pickles, flour and feed mills, bakeries, confectioneries, cirug and
extract manufactories, tobacco, cigar and stogie cigarette manufactories,
in which power driven machinery is used.

(13) Slaughter and packing houses, stockyards, soap, tallow; lard
and grease manufactories, tanneries, artificial ice, and refrigerating and
cold storage plants, creameries, and carbon-black factories, in which
power driven machinery is used.

(14) Steam laundries, dyeing and cleaning plants, stamping, em-
bossing and working with leather, shoe and harness manufactories, mat-
tresses and bedding factories, upholstering factories, manufactories of
rubber goods, and auxiliary and accessory lines of work and manufac-
ture not otherwise specified.

(15) Steam and other railroads and transportation systems mnot
otherwise specified. -

(16) Streetand interurban railways, whether propelled by electricity
or other power.

(17) Telegraph and telephone plants and systems, electric light and
power plants and systems, steam heat and power plants and systems
waterworks systems, gas works and systems, grain elevators and all
lighting, heating or power systems not otherwise specified.

(18) Quarries gtone crushers, gravel pits, mines, other than coal
mines, and Wori:ing with asphalt, cement, stone or other building ma-~
terial not otherwise specified],] power propelled ferries, sand diggers
and other water craft.

(19) Such works, occupations and manufactories specified in_the
foregoing eighteen classifications as are operated without power driven
machinery. . .

(20) Match factories, powder mills, fireworks factories, and works
in which articles of an explosive nature are mixed or manufactured.

(21) Constructing of tunnels, shafts, bridges, trestles, steeples, towers,
grain elevators, tanks, water towers, windmills, subaquocous [subaque-
ous) works, iron or steel frame structure, or parts of structures, blast
furnaces, smokestacks, cupolas or chimney more than fifty feet high,
water works and systemns, electric lights and power plants and systems,
gas works systems, installation of steam boilers, engines and dynamos,
steam railroads, logging railroads, street railways and systems, boat
building with scaf%ds, floating docks, ep%.neermg works, structural
work on buildings over three stories in height, not otherwise specified,
and drilling of wells.
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(22) Construction and installation of sewers, fire escapes, freight or
passenger elevators, advertising signs, ornamental work on or in build-
ings, metal ceilings, plate or window glass, electrical wiring, stairways,
buildings which require galvanized iron or tin work, marble, stone
or brick work, roof work, slats work, plumbing work, carpenter work,
electric work, installing automatic sprinklers, electric or fire alarm sys-
tems, heating or ventilating systems, or machinery not otherwise speci-
fied, covering steam pipes and boilers, road and street making, street or
other grading and structural work not otherwise specified.

Reclassifica-  (23) Such work or occupations not specified in the foregoing classi-
ton. fications in connection with which employer and employees shall volun-
tarily apply to the commission for the benefit and protection of this
act. And the board shall have the power, on or before the first day of
January and July of each year, to reclassify the industries subject to
this act, or to create additional classifications in accordance with their
respective degrees of hazard and determine the risk or [of] different
Rates. classes and fix the rates or premiums for each class, according to the
risk of same, sufficiently large to provide an adequate fund for the
compensation provided for in this act and to create a surplus sufficiently
arge to guarantee a workmen’s compensation fund from year to year:
Provided, That the rate so fixed shall not exceed the maximum of one
doliar and twenty-five cents on each one hundred dollars of the gross
annual pay roll of each employer in any class for the first year after this
act takes effect, but the board may increase the rate if deemed necessary
on the first day of July or January in any year. But in determining the
rate of premium the board shall consider the length of time during which
payment to employers [emploYees] or dependents under theact may be
paid: And provided, That employees engaged in the same industry shall
beplaced in the same class. The premium required to be paid by em-
ployers shall be based on the gross annual pay roll of each employer in
any class. The classification so determined and the rates of premium
established, shall be a E)lica,ble for such year; or portion thereof: And
provided further, That for] the purpose of this act, the pay of an
employee emgloyed partly within and partly without the State shall
be geemed to be such proportion of the total pay of said emﬁlo ee at [as]
his service within this State bears to his service outside the gta.te.
Duty of em- Sgkc.16. Each employer shall furnish the board, upon request all the
ployers. information required by it to carry out the purpose of this act. The
board or any member thereof, or any person employed by the board for
thattﬁpurpose shall have the right to examine under oath, any employer
or officer, agent or employee thereof.
Notice to be Sec.17. Within thirty days from the organization of the board, every
glven. employer subject to this act, shall notify the commission of such fact.
The board shall prepare blank reports for the use of and furnish same
to employers subject to this act, and every employer receiving from the
commission any blank, or blanks, with directions for filling out and re-
turning same, shall return the same filled out, so as to answer fully
and correctly all pertinent questions there propounded, and if unable
to do so, shall give good and sufficient reason for such failure. Answers
to such questions shall be verified under oath, and returned to the com-
mission within the period fixed by the commission for such return.
Information to  Sgc. 18, Every employer shall furnish the board, upon request, all
be furnished.  jyformation required by it to carry out the purposes of thisact. In the
month of January of each year, every employer subject to the act shall
repare and mail to the board at its main office in the city of Frank-
ort, Kentucky, a statement containing the following information,
viz: The number of employees employed during the preceding year
from January lst to December 31st, inclusive; the number 0% such
employees employed at each kind of employment and the aggre%ate
amount of wages paid to such employees, which information shall be
furnished on a blank or blanks to be furnished by the board and it shall
be the duty of the board to furnish such blanks to employers free of
charge, upon request therefor. Every employer receiving from the
board any blanks with directions to fill out same shall cause the same
to be properly filled out so as to answer fully and correctly all pertinent
questions therein propounded and to give all the information therein
sought, or if unable to do so, he shall give to the board, in writing, good
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and sufficient reasons for such failure. Any employer who shall fail or
refuse to furnish to the board the annual statement herein required, or
who shall fail or refuse to furnish such other pertinent information as
may be required by the board, as provided by this section, shall be
liable to a penalty of not exceeding five hundred dollars to be col-
lected in a civil action brought against said employer in the name
of the State. All such penalties, when collected, slgal be paid into the
workmen’s compensation fund and become a part thereof.

Skc. 19. The information contained in the annual report provided for Information
in the preceding section, and such other information as may be fur- confidential.
nished to the board b emplbirlers, in pursuance of the provisions of
any section hereof, shall be for the exclusive use and information of said
board in the discharge of its official duties, and shall not be open to the
Bublic; nor be used in any court in the section [action] or proceeding,

ut the information contained in said report may be tabulated and pub-
lished by the department in statistical form for the use and information
of other State departments and the public. Any person who shall di-
vulge any information secured by him while a member of the board or
an employee thereof in respect to the transactions, property or business
of any company, firm, corporation, person, association or copartner-
ship, to any person other than the members of the board, shall be fined
not less than one hundred dollars nor more than five hundred dollars,
and shall thereafter be dis%ua,liﬁed from holding any appointment or
employment with the board.

Sec. 20. The commission shall establish a workmen’s compensation State fund.
fund from the IEnremiums paid thereto by the employers based on the
pay rolls of such employers that have paid the premiums applicable to
the class to which they elong, and for the benefit of the dependents of
such employees, and shall adopt rules and regulations with respect in
[to] the collection, maintenance and disbursement of said fund, not in
conflict with the provisions of this act.

SEec. 21. The board shall keep an accurate account of the money paid Accounts.
in gremiums by each of the several classes of occupations or industries
and the disbursements on account of injuries and deaths of employees
thereof and the disbursements for salaries and expenses, and 1t shall
also keep an account of the money received from each individual em-
ployer, and the amount disbursed from the workmen’s compensation
fund on account of injuries and death of the employees of such employ-
ers should any money remain to the credit of any class, at the end of any
year, after disbursements on account of deaths of and injuries to em-
ployers [employees] of that class during such year, such remainder not
exceeding ten per cent of the money paid into said fund on account of
such classshall be set aside for the creation of a surplus, until the surplus Surplus.
shall be sufficiently large to guarantee a workmen’s compensation fund
for such class. But claims for the benefits under this act shall always
have prioritg over the surplus fund, .

Sec. 22. On the first day of July, 1915, and semiannually thereafter, Readjust-
a readjustment of the rates shall be made for each of the several clagses ™onts:
of occupation or industry, which in the J'udgmel}t of the board, have
developed an average loss ratio in accordance with the experience of
the board in the administration of law, ag shown by the accounts kept,
ag provided herein.

SEc. 23. The treasurer of the State shall be the custodian of the  Custodian of
workmen’s compensation fund, and all disbursements therefrom shall find-
be paid by him upon vouchers furnished by the workmen’s com-
pensation board, and signed by any two members of the board, or such
vouchers may bear the facsimile signature of the board members
printed thereon and the signature of the secretary of said board.

SEc. 24. The State treasurer shall give a separate and additional Special bond.
bond, in such amount as may be fixed bﬁ, the governor with sureties to
be approved by him conditioned on the faithful performance of his
duties as custodian of the workmen’s compensation fund.

SEc. 25. The State treasurer is hereby authorized to deposit any Deposits.
portion of the workmen’s compensation fund, not needed for immediate
use, in the same manner and subject to all provisions of law with respect
to the deposit of State funds by such freasurer, and all interest earned
by such portion of the workmen’s compensation fund as may be de-
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posited by said treasurer, in pursuance of authority herein given, shall
be collected by him and placed to the credit of such fund.
Investments. Sec. 26. The workmen’s compensation board shall have the power
to invest any surplus or reserve belonging to the workmen’s compen-
sation fund, in bonds of the United States, State of Kentucky, or of any
county, city, school district or taxing district of the State of {%entucky,
at current market prices for such bonds: Provided, That such purchase
be authorized by a resolution adopted by the board and approved by
the governor.
Payment of Sgc. 27. Every employer subject to this act who shall elect to pay
premuums. into said workmen’s compensation fund and receive the benefit of this
act shall, on or before the 1st day of January, 1915, and monthly there-
after in advance, and on or before the 10th day of each month, beginning
March 10th, 1915, pay into the said workmen’s compensation fund the
amount of premiums so paid by each employer to be determined by the
classification, rules and rates made and prepared by the board, and a
receipt or certificate, certlfyinﬁ that such payment hag been made, shall
immediately be mailed to such employer by the workmen’s compensa-
tion board, which receipt or certificate, attested by the seal of the
board shall be prima facie evidence of the Fayment of such premium.
Initial pay- Sgc. 28. In order to create a fund available on the application of this
ment. act ag aforesaid on the first day of January, 1915, the payments for the
months of January, February and March, 1915, inclusive, shall be made
on or before the first day of January, 1915, and be preliminary [prelimi-
narily] based upon the pay roll of the vperations of any three months
between July, 1914, and January, 1915, to be selected by the said board.
Ifany employer befound to have overpaid forsuch three months, he may
deduct such overipayment from the first monthly payment made to the
fund. Ifanyemployerbefound tohaveunderpaidforsuchthree months,
he shall pay the deficiency made by him after the end of said three
months. ~ Every employer electing to pay into said workmen’s compen-
gation fund after January 1, 1915, shall pay into said fund three months
inadvance the amount of premium to be baged preliminarily upon such
employers’ pay roll for the three months preceding the application; any
overpayment to be credited on his first monthly payment after the
expiration of said three months and any underpayment to be made
up by him upon his first monthly payment as hereinbefore provided
with respect to employers who elect to pay into said fund on or before
January lst, 1915; and the board shall make proper rulesand regulations
to carry this provision into effect and for cases where the employer has
had no pay roll preceding his application.
Contracts Sgc. 29. It shall be lawful for any employee subject to this act, in-
ofemployees. ;] ding persons under twenty-one years of age, to contract with any
employer subject to thisact who elects to pay the premiums herein pro-
vided to be paid into said workmen’s compensation fund, to accept the
compensation provided to be paid to injured employees and the de-
pendents of those killed, and to accept the benefits conferred on em-
ployees by thisact, in lieu of any cause of action which he might have,
if injured, or that his representative might have if he was thereafter
killed through the negligence of such employer, or the negligence of his
agents, servants, officers or employees, and to waive all causes of action
againgt such employer conferred by the constitution or statutes of this
State or by the common law for his injury or death, occurring through
the negligence of the employer or his agents and such contract ghall be
binding upon the employer and upon the emlployee and upon hig heirs,
ersonal representatives and all persons claiming under or through

im.
Presumption.  SEc. 30. Such a contract between an employee and his employer
shall be conclusively presumed to have been made in every case where
an employer has elected to pay into the workmen’s compensation fund,
if said employee shall continue to work for said employer thereafter,
with notice that the employer has elected to pay into said fund and the
posting of printed or typewritten notices in conspicuous places about
the employer’s place of business at the time of the elections of such
employer to pay into the workmen’s compensation fund that he has
elected to pay into said workmen’s compensation fund shall constitute
sufficient notice to all such employer’s employees then or thereafter
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employed of the fact that he has made such an election, and the con-
tinuance in the service of such employers shall be deemed 2a waiver by
the employee of his rights of action, as aforesaid. Except as provided
in section 32.

SEc. 31. Any employer subject to this act, electing to pay into the Remedy exclu-
workmen’s compensation fund, the premiures provided for by this act, sive-
shall not be liable to respond in damages at common law or by statute
for the injury or death or loss of service of any employee occurring
through the negligence of such employer, or his agent, servants, officers,
or employees, during any period of time in which such employer shall
not be in default in the payment of such premiums: Provided, That
the injured employee has remained in hig service after notice is posted
as provided in section 31, that his employer has elected to pay into
the workmen’s compensation fund the premiums provided by this act.

The continuance in the service of such employer or accepting service

after such notice shall have been posted, shall be deemed a waiver by

gle employee of his rights of action, as aforesaid. Except as in sec-
ion 32.

SEc. 32. Any employee prior to receiving an inj may give notice Employees’
to an employe?wh(? hays elgcted to pay intf said f{:]llrg, tha% %e will not Walvers.
accept the benefits of this act and waive his rights of action as herein
provided. Such notice shall be in writing and served on the employer
as provided by the Civil Code for the service of notices, and a copy
thereof shall be mailed by the employee to the workmen’s compensa-
tion board. If thereafter such employee shall be injured or killed
while employed by such employer who has elected to pay into the
said workmen’s compensation fund, and an action shall be instituted
against such employer to recover damag.zes for the injury or death of
such employee, it shall be sufficient defense thereto and shall bar Defenses.
recovery if the injury of said employee was caused by or contributed
to by the negligence of any other employee of said employer, or if the
injury was due to any of the ordinary hazards, or risks of the employ-
ment, or if due to any defect in the tools, machinery, appliances,
instrumentality or place of work, if the defect was known or could
have been discovered by the injured employee by the exercise of ordi-
nax:l/ care on his part, or was not known or could not have been discov-
ered by the employer by the exercise of ordinary care in time to have
prevented the injury nor in any event, if the negligence of the injured
employee contributed to such injuries. But nothing herein shall
deprive such employer of any defense not herein mentioned. If the
em{ﬂoyer is not 1n default in payment of premiums and a recovery
shall be obtained against him in such action, the said board shall pay Pagments by
on said judgment not exceeding a sum equal to the amount which the board.
said injured employee or his dependents in case of death, would have
been entitled to recover if he had elected to accept the benefit of this
act, and the employer shall receive credit on said payment for the
payment made by the board. Such employees [employee] at any Rescission of
time, after he has elected not to accept the benefits of this act and waiver.
waive his right of action, as in this act provided, ma&y withdraw such
election and come under the provisions of this act and accept its bene-
fits and waive his right of action as herein provided, by giving written

" notice to his employer and to the board; and shall thereafter occupy
the same position as if he had originally elected to accept the benefits
of this act and waive his cause of action: Provided, That such with-
drawal of his election not to accept the benefits of this act shall not
affect claims for damages against his employer on account of injuries
theretofore received; nor entitle such injured employee to be paid
anything out of the workmen’s compensation fund on account of such
prior injury.

SEc. 33. The commission shall disburse the workmen’s compensation Disbursements.
fund to such employees within the meaning of this act of employers as’
have paid into such fund the premiums for the period in which the
injury occurs [occurred], applicable to the class to which they belong
that shall have received injuries in this State in the course of and result-
ing from their employment, or to the dependents, if any, of such em-
plo(}irees, in cage of his death, according to the provisions hereinafter
made.
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Sec. 34. All employerssubject to thisact who shall clect not to pay’
into the workmen’s compensation fund the premivms provided by this
act, or having elected to pay shall be in default in the payment of
same shall be liable to their employees within the meaning of this act,
for damages by reason of personal injuries sustained in the course of
employment caused by the wrongful act, neglect or default of the
employer, or any of the employer’s officers, agents or employers [em-
ployees], and also to the personal representatives of such employee and
in any action by any such employee or personal representative thereof,
such defendant shall not avail himself of the following defenses: The
defense of the fellow servant; the defense of the assumption of risk, or
the defense of contributory negligence.

Skc. 85. The commission shall disburse and pay from the fund in addi-
tion to any such amounts as they may be entitled thereto under this
act, such amounts for medical, nurse and hospital services and medi-
cine as it may deem proper, not, however, in any case to exceed the
sum of one hundred dollars in addition to such awards to such em-

loyees; payment to be made to the employer to the persons who may

ave furnished the services and supplies or to the persons who may
have advanced é)a ment for the same, as the commission shall deem
proper: Provided, That in case any injured employee be entitled,
under the contract connected with his employment, or otherwise, to
hospital or medical services without further charge to him, no pay-
ment shall be made out of the workmen’s compensation fund for hospi-
tal or medical services.

Sec. 86. Notwithstanding anything hereinbefore or hereafter con-
tained, no employee or dependent ot any employee shall be entitled
to receive any sum from the workmen’s compensation fund on ac-
count of any injury to or death of an employee caused by a seli-inflicted
injury, willful misconduct or intoxication of such employee. Ifinjury
or death results to an em;;lloyee through the deliberate intention 0% his
employer to {)roduce such injury or death, the em lolyee, the widow,
widower, children or dependents of the employee shall have the privi-
lege to take under this act, or in lieu thereof, to have a cause of action
againstthe employer asif this act had not been enacted for such damages
as may be sustained lgly such employee, his personal representative or
dependent: Provided, That if a suit is brought under this section, the
right to participate in said workmen’s compensation fund on account
of such injury, shall be waived and void as to all persons, and if a claim
is made for compensation from said workmen’s compensation fund, all
rights to sue the employer for damages for such injury shall be waived
and void.

Sec. 37. In case death ensues from the injury received reasonable
funeral expenses, not to exceed seventy-five dollars shall be paid from
the fund to the personal representative, to the employee, or to such
other person as shall have advanced the same, in addition to such
award to the employee’s dependents.

Skc. 38. No benefit shall be allowed for one week after injury is re-
ceived, except the disbursements provided for in section 85.

SEc. 89. In case of temporary total disability the employee shall re-
ceive fiity per cent of his average weekly wages, so long as such disa-
bility is total, not to exceed a maximum of twelve dollars a week, and
not less than a minimum of five dollars a week, unless the employee’s
weekly wages shall be less than five dollars a week, in which event he
shall receive compensation equal to his full wages, but in no case to
continue for more than six years from the date of the injury, or to ex-
ceed three thousand, seven hundred and fifty dollars.

SEec. 40. In case of injury resulting in partial disability the employee
shall receive fifty per cent of the impairment of his earning capacity
during the continuance thereof, not to exceed a maximum of twelve
dollars a week or an aggregate sum of more than three thousand seven
hundred and fifty dollars. " In cases including the following schedule
the disability in each case shall be deemed to continue for the period
specified, and the compensation so paid for such injury shall be as
specified herein, to wit:

For the loss of a thumb, fifty per cent of the average weekly wages
during sixty weeks.
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For the loss of a first finger, commonly called the index finger, fifty
per cent of the average weekly wages during thirty-five weeks.

For the loss of a second finger, fifty per cent of the average wages
during thirty weeks.

Tor the loss of a fourth finger, commonly known as the little finger,
fifty per cent of the average weekly wages during fifteen weeks.

The loss of the second, or distal phalange, or [ofT the thumb, shall be
considered to be equal to the loss of one-half of such thumb ; the loss of
more than one-half of such thumb shall be considered to be equal to
the loss of the whole thumb.

The loss of the third, or distal phalange, of any finger shall be con-
sidered to be equal to the loss of one-third of such finger.

The loss of the middle, or second phalange, of any finger shall be
considered to be eaual to the loss of two-thirds of such finger.

The loss of more than the middle and distal phalanges of any finger
shall be considered to be equal to the loss of the whole finger: Provided,
however, That in no case will the amount received for more than one
ﬁng(elr exceed the amount provided in this schedule for the loss of a

and.

For the loss of a metacarpal bone (bone of palm) for the correspond-
ence [correspondinﬁ] thumb, finger, or fingers above, add ten weeks to
the number of weeks as above. .
. For ankylogis (total stiffness of) or contractures (due to sears or
injuries) which makes the fingers more than useless, the same number
of weeks apply to such ﬁngfr or fingers (not thumb) as given above.

For the loss of a hand fifty per cent of the average weekly wages
during one hundred and fifty weeks. _

For the loss of an arm, fifty per cent of the average weekly wages
during two hundred weeks.

For the loss of one of the toes, other than the great toe, fifty per cent
of the average weekly wages during ten weeks.

For the loss of the great toe, fifty per cent of the average weekly
wages during thirty weeks.

he loss of more than two-thirds of any toe shall be considered equal
to the loss ot the whole toe.

The loss of less than two-thirds, of any toe shall be considered equal
to the loss of one-half toe.

For the loss of a foot, fifty per cent of the average weekly wages
during one hundred and twenty-five weeks.

For the loss of a leg, fifty per cent of the average weekly wages
during two hundred weeks.

For the loss of an eye, fifty per cent of the average weekly wages
during one hundred weeks.

The amounts specified in this clause are all subject to the limitations
as to the maximum weekly amount payable as hereinbefore specified
in this action {section].

For the loss of a third finger, fifty per cent of average weekly wages
during twenty weeks:. :

SEc. 41. In case of permanent total disability the award shall be fifty Permanent to-
per cent of the average weekly wages and shall continue until the deat disability.
of such persons so totally disabled, but not to exceed a maximum of
twelve dollars per week and not less than a minimum of five dol-
lars per week, at the time of the injury, in which event he shall receive
compensation in an amount equal to his average weekly wages. The
loss of both hands or both arms, or both feet or both legs, or both
eyes, or any two thereof, shall }Io)nma. facie substitute {constitute] total
and permanent disability, to be compensated according to the pro-
visions of this section.

SEc. 42. In case the injury causes death within the period of two Death.
years the benefits shall be in the amount and to the persons following:

Sussec. 1. If there are no dependents the disbursements from the
workmen’s compensation fund shall be limited to the expense pro-
vided for in sections 35 and 37. And the said board shall have the
sole right of action to recover from an employer who has elected to pay
into sald fund who is not in default in the payment of premiums for the
death of an employee leaving no dependent caused Ey negligence of
such employer or his employees or agents.
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Susskc. 2. If there are wholly dependent persons at the time of
death, the payment shall be fifty per cent of the average weekly wages
and to continue for the remainder of the period between the date of
death and six years after the date of the injury and not to exceed the
maximum of three thousand seven hundred and fifty dollars nor less
than the minimum of one thousand five hundred dollars.

Susskc. 3. If there are partly dependent persons at the time of
death, the payment shall be fifty per cent of the average weekly wages
and to continue for all or such portion of the period of six years after the
date of injury as the board in such case may determine, and not to
amount to more than a maximum of three thousand seven hundred and
fifty dollars.

Dependents. Susskc. 4. The following persons shall be presumed to be wholly
dependent for support on a deceased employee: (a) A wife upon a hus-
band with whom she lives at the time of his death; (b) A child or
children under the age of sixteen years (or over sixteen years, physi-
cally or mentally incapacitated from earning) upon the parent with
whom she is living at the time of the death of such parent. In all other
cases the question of dependency in whole or in part shall be deter-
mined in accordance with the facts in each particular case of such em-

loyee but no persons shall be considered as a dependent unless a mem-
,Eer of the family of the deceased employee, or bears to him the relation
of widower or widow, lineal descendants, ancestor or brother or sister.
The word ‘“child ” as used in this act, shall include a posthumous child,

"and a child legally adopted prior to the injury.
Payments. Sec. 43. The benefitsin case of death shall be paid to such one or more
‘ of the dependents of the deceased for the benefit of all the dependents
as may be determined by the board, which may apportion the benefits
among the dependents in such manner as it may deem just and equita-
ble. bPa,yment to a dependent subsequent in right may be made, if the
board deems it proper, and shall operate to discharge all other claims
therefor. The dependent or person to whom benefits are paid, shall
apply the same to the use of the several beneficiaries thereof, accord-
ing to their respective claims upon the decedent for support in com-

pliance with the finding and direction of the board.

In all cases of death where the dependents are a widow and one or
more minor children, it shall be sufficient for the widow to make appli-
cation to the board on behalf of herself and minor children and in cases
where all the dependents are minors, the application shall be made by the
guardian of such minor dependent or dependents. The persons and
classes of persons by this act specified shall be deemed to be the sole
dependents of such employees and no other person, or class of persons
shall receive any benefit from the fund hereby credited. And should
any employee leave surviving him no such dependent, the amount that
would be due and payable to his dependents, had any survived him,
shall be paid, or credited to the workmen’s compensation fund, to the
credit of the class to which such employee belonged.

Basis of bene- Skc. 44. The average weekly wages of the injured person at the time

fits. of the injury, shall be taken as the basis upon which to compute benefits.
Negligence of Sgc. 45. enever the board shall find that an employee hag been in-
employer. jured without fault on his part while in the course of his employment,

through the negligence of the employer in the failure to discharge a
nondelegable duty, the board may req,uire such employer to pay an
additional premium into said workmen’s compensation gmd equal to
an amount not exceeding ten per cent of the sum awarded by the board
to such injured employeeor his dependents. Said premium shall be paid
within thirty days after the order is made. Before making an order to
pay such additional premium the board shall give ten days’ notice in
writing, to the employer, to show cause against the order.
Failure to com-  Sgc. 46, Whenever the board shall find that an employee has re-
g’gtug;th safety coived an injury in the course of his employment, through the fault of
’ his employer in failing to comply with any statute for the protection of
employees, the board shall fix a day on which the employer may appear
before the board and show any cause he may have against said finding,
or against the board awarding the additional sum herein provided, ten
days’ notice in writing shall be given the employer of the time and
place of said hearing. If no sufficient cause is SIL.OWD by the employer
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against the finding of the board, it shall enter an order to that effect
and the employer shall, within ninety days, pay into and for the benefit
of the workmen’s compensation fund a sum to be fixed by the board
in its order not to exceed an amount egual to twenty-five per cent of
the amount awarded to the said injured employee, or his dependents,
under sections 39 to 42 of this act, said payment shall be made by
the employer in a lump sum.

SEc. 47. In cage any minor employee who is illegally employed shall Minors illegally
be injured or killed, in the course of his employment, his statutory ®™ployed.
guardian or his regresentative, if the infant is killed, may claim com-

ensation under the terms of this act or sue as thougfl thig act had not
Eeen passed. Intheevent claim is made for the injury or death of such
infant or compensation from the said workmen’s compensation fund,
the board shall in addition to the sum awarded and payable from the
workmen’s compensation fund award an equal amount against the
employer of said infant not to exceed the sum of two thousand dol-
lars. The amount awarded against him shall be paid by the board
to the said infant or to his guardian or representative if the infant is
killed in installments, or in a lump sum as the board may determine
as provided for the payment of awards from the said workmen’s com-
pensation fund. Before any order is made requiring an employer to
pay any sum to the guardian or the representative of such infant,
under this section of the claim, to compensation under this section,
notice of the time and place of the hearing of said claim by the board,
shall be given to the employer and the employer shall have the right to
be heard and to introduce evidence on the question of his liability:
Provided, That a claim made to compensation from said workmen’s
compensation fund by the guardian of the infant or his personal rep-
resentative, if the infant is killed, shall be a waiver and bar of all
rights of action on account of said injury to said infant, and the insti-
tution of an action by the guardian or representative of the infant, shall
be a waiver of the right to compensation from said workmen’s compen-
sation fund.

SEc. 48. Should a further accident occur to an engsl;)l})/ee receiving Second injuries.

eriodical payments under this act, for a temporary ility, or who
Eas been previously the recipient of a lump sum payment under this
act, his future compensation shall be adjusted according to the other
provisions of this act with reference to the combined effect of his in-
juries and his past receipt of money, under this act.

Sec. 49. The powers and jurisdiction of the board, over each and Reviews.
every case shall be continuing, and it may from time [to time] make
such modifications or changes with respect to former findings or orders
with respect thereto, as [in] its opinion, may be justified.

SEc. 50. The board, under special circumstances and when the same Lump sum
is deemed advisable, may commute periodical benefits to one or more P2yments.
lump sum payments.

SEec. 51. Compensation before payment shall be exempt from all Payments ex-
claims of creditors and from any atiachments, executions or lien, and ¢™p*
shall be paid only to such persons as shall be entitled to take under this
act, and any assignment of such claims shall be void.

Sec. 52. The board shall have full power and authority to hear and Decisions
determine all questions within its jurisdiction and its decision thereon ¥ board.
shall be final: Provided, however, In case the final action of such board
denies the right of the claimant to participate at all in such fund on
the ground that the accident did not arise in the course of employ-
ment, or upon any other ground going to the basis of the complain-
ant’s right, then the claimant, within thirty days after notice of the
final action of the board, may file a petition against the board in the
circuit court of the county wherein the injury was inflicted, asserting
his rights therein, to participate in said fund. In such action, the Appeals.
Commonwealth’s attorney and the county attorney, in the circuit
court, and the attorney general in the court of appeals, if the case
is appealed, shall represent the workmen’s compensation board. Said
action shall proceed as ordinary actions in the circuit court, and if the
court shall find and adjudge that the plaintiff is entitled to participate
in said fund, the board shall fix his compensation within the limits and
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under the rules prescribed in thisact. Such action shall have the same
precedence on the trial dockets of the circuit court and the court of
appeals, as election contest cases now have.

Skc. 53. The workmen’s compensation board shall not be bound by
the usual common law or statutory rules of evidence or by any technical
or formal rules of procedure other than as herein provided; but ma
make the investigation in such manner as in its judgment is best cal-
culated to ascertain the substantial rights of the parties and to carry
out justly the spirit of this act.

SEc. 54. A minor legally employed shall be deemed sui juris for the
purpose of this act, and no other person shall have any cause of action
or right to compensation for an injury to such minor workmen or loss
of service on account thereof, but in the event of the award of a lum
sum of compensation to such minor employee, such sum shall be pai
only to the legally appointed guardian of such minor,

SEc. 55. Noagreementby an em({;loyee to waive hisrights to compen-
sation under this act shallbe valid. No agreement by an employee to
pay any portion of the premium paid by lgmri: employer into the work-
men’s compensation fund shall be valid, and any employer who deducts
any portion of such premium from the wages or salary of any employee
entitled to the benefits of this act shall be guilty of a misdemeanor
and upon conviction thereof, shall be fined not more than one hundred
dollars for each such offense.

SEc. 56. Any employee claiming the right to receive compensation
under this act may be required by the board of [or]its chief medical ex-
aminer, to submit himseli for medical examination at any time and from
time to time at a place reasonably convenient for such employee, and as
may be provided by the rules of the board. If such employee refuse
to submit to any such examination or obstruct the same, his right to
have his claim for compensation considered, if his claim be pending
before the board, or to receive any dpaymentas for compensation thereto-
fore granted, shall be suspended during the period of such refusal or
obstruction.

SEc. 57. Allbooks, records, and pay rolls of the em]gloyers of the State,
sghowing or reflecting in any way upon the amount of wage expenditure
of such employers, shall always be open for inspection by the board of
[or] any of 1ts traveling auditors, inspectors, or assistants, for the purpose
of ascertaining the correctness of the wage expenditure, the number of
men employed, and such other pertinent information as may be necés-
sary for the uses and purposes of the board in its administration of
the law.” Refusal on the part of any employer to submit his books,
records and pay rolls for the inspection of any member of the board or
traveling auditor, inspector or such assistant presenting written author-
ity from the board, shall subject such employer to a penalty of one
hundred dollars for each offense, to be collected by civil action in the
name of the State and paid into the workmen’s compensation fund to
become a part thereof.

SEc. 58. Any employer who fraudulently misrepresents to the board
the amount of pay roll upon which the premium under this act is
based, shall be liable to the State in ten times the amount of the dif-
ference in premium paid and the amount the employer should have
paid. The liabilitly of the board [employer] under this section shall be
enforced in a civil action by the board and all sums collected under
this section shall be paid into the workmen’s compensation fund.

Sec. 59. The provisions of this act shall apply to employers and their
employees engaged in intrastate and also in interstate and foreign
commerce for whom g rule or liability or method of compensation has
been or may be established by the Congress of the United States, onl;
to the extent that their mutual connection with the intrastate wor!
may and shall be clearly separable and distinguishable from interstate
or foreign commerce, and then only when such employer and any of his
workmen working only in this State, with the approval of the board and
as far as not forbidden by any act of Congress, voluntarily accept the pro-
visions of thisactby filing written acceptances, which, when filed with
and approved by the board, shall subject the acceptors irrevocab]{\ to
the provisions of this act to all intents and purposes and [as] if they had
been originally included in its terms, during the period or periods for
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which the Eremiums herein provided have been paid. Payment of
premiums shall be on the basis of the pay roll of the workmen who
accept, as aforesaid.

SEc. 60. Every employer shall keep a record of all injuries, fatal or . Reports of in-
otherwise, received by his employees in the course of their employment. Juries.
Within a week after the occurrence of an accident resulting in personal
injury, a report thereof shall be made in writing to the workmen’s
compensation board upon blanks to be procured from the board for
that purpose. Such report shall contain the name and nature of the
business of the employer, the location of his establishment or place of
work, the name, address and occupation of the injured employee, and
shall state the time, the nature and cause of injury and such other
pertinent information as may be required by the board. Any employer
who refuses or neglects to make any report required by this section,
shall be punished by a fine of not more than five hundred dollars
for each offense. An injured employee, if he is able so to do, and
the attending physician, whether the injury results in the death of
such employee or not, and within one week from the time of such inj
or death, shall give written notice to the employer and the board of Notice by em-
such injury, stating the nature and extent thereof, the time and place ployees.
of its occurrence, the name, address, and occupation of such injured
employee, and the namesand addresses of the person[s] presentat the time
of the injury, so far as such names and addresses are known, or can
be obtained. Any employees or physician failing or refusing to make Physicians.
report as by this section required, shall be punished by a fine not
exceeding twenty-five dollars. And the board may in its discre-
tion, if such injured employee, or his dependents are subsequentl
found to be entitled to any payments out of the compensation fund,
deduct any amount, not exceeding said sum of twenty-five dollars
from the benefits payable hereunder, or from the amount that
might otherwise be paid to said attending physician, should such
physician fail to make such report.

SEc. 61. Upon the request of the board, the attorney general, or tIizegal Tepresei-
under his direction, the county commonwealth attorney of any tton-
county, shall institute and prosecute the necessary actions or proceed-
ings for the enforcement of any of the provisions of this act, or for the
recovery of any money due the workmen’s compensation fund, or any
penalty herein provided for, arising within the county in which he
was elected and shall defend in like manner all suits, actions or pro-
ceedings brought against the board or the members thereof in their
official capacity.

SEc. 62. All judgments contained [obtained] in any action prose- A Judgments pre-
cuted by the board under the authority of this act, shall have the same ‘e
ﬁreference against the assets of the employer as it [is] now or may be

ereafter allowed by law on judgments rendered for claims for taxes.

SEc. 63. If any employer shall default in any payment required to be . Employers’ de-
made by him to the workmen’s compenration fund, the amount due faults.
by him shall be collected by civil action against him in the name of
the board as plaintiff. Such actions may be brought either in the
Franklin Circuit Court or in the circuit court in the county in which
the defendant resides or has his principal place of business.

Sec. 64. Annually on or before the 15th day of December such Reports.

board shall make a report to the governor for the preceding fiscal year,
which shall include a statement of the number of awards made by it,
a general statement of the cause of accident leading to the injuries for
which the awards were made and detailed statement of the disburse-
ments from the expense fund and the condition of its respective funds,
together with any other information which the board deems proper
to call to the attention of the governor, including any recommendations
it may have to make, and it shall be the duty of the board from time
to time to publish and distribute among employers and employees
such general information as to the business transacted by the depart-
ment as in its judgment may be useful.

SEec. 65. The board shall cause to be printed in proper form for dis- Publications.
tribution to the public, its classifications, rates, regulations and rules
of procedure, and shall furnish the same to any person upon application
therefor, and the fact that such classifications, rates, rules, regulations
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and rules of procedure are printed ready for distribution to all who
may apply for same, shall be sufficient publication of the same, ag
require(’[ by this act.

Nonappli- Sgc. 66. If any employer shall be adjudged to be outside the lawful

cabilify ofact.  goone of this act, the act shall not apply to him or his employees; or
if the employee shall be adjudicated to be outside the lawful scope of
this act, because of the remoteness of his work from the hazard of his
employer’s work, such adjudication shall not impair the validity of this
act in other respects, and every such case as [an] accounting, according
Nonseverable with the justice of the case, shall be had of the moneys received. If
provisions. the provisions of this act for the creation of the fund or the provision
of the act authorizing employees to waive causes of action against
employers for injuries received in the course of their employment and
making the compensation to the employees and their beneficiaries pro-
vided in this act exclusive of any other remedy on the part of the em-
ployee, shall be held invalid, the entire act shall thereby be invalidated
and an accounting according to the justice of the case shall be had of
Severable pro- money received. In other respects an adjudication of the validity of
visions. any part of this act shall not affect the validity of this act as a whole
or any part thereof.

Different risk Sgc. 67, If a single establishment or works comprises several occu-

classes. gations listed in section 15 in different risk classes the premium shall
e computed according to the pay roll of each occupation if the occu-
pations are clearly separable; otherwise an average rate of premium
shall be charged for the entire establishment taking into consideration
the number of employees and the relative hazards of the employees
in the several occupations.

Liability Sg¢. 68. If the employee of an employer who has elected to accept

of third persons. 4,4 provisions of this act, is injured by the mnegligence or wrong of
anotherperson notin the sameemployment [as] theinjured employee, or
if death resulted from the injury, his dependents, as the case may be,
shall elect whether to take under act or seek a remedy against such
other persons, such election to be in advance of instituting any suit;and,
if he take under this act, the cause of action against such other person
shall be and is hereby assigned to the board for the benefit of the com-
pensation fund; if the other choice is made, the compensation fund
shall contribute only the deficiency, if any, between the amount of
recovery against such third person actually collected and the amount
of compensation provided by this act for such case.

If such injury is due to the joint negligence of his employer and any
other person not in the same employment, and the injured employee,
or in case of death resulting from the injury, his dependents as the
case may be shall have elected to take compensation under this act,
the causes of action against the other joint tort feasor shall be and is
hereby assigned to the board for the benefit of the compensation fund.

Compromises.  Any cause of action, so assigned to the board, may be prosecuted or
compromised, in the discretion of the board. Any com}l)lromise by the
injured employee or his dependent, in the case of death, of any such
suit, which would leave a deficiency to be made good out of the com-
pensgtion fund, shall be made only with the written approval of the
board.

Pendingac- Sec. 69. This act shall not affect any section [action] pending or
tions. cause of action existing on the 31st day of December, 1914
Proof of em- Sgc. 70. Notwithstanding anything in this act, any employer filing
ployer'ssolvency. yqtice with the werkmen’s compensation board, of his intention so to
do, and wupon furnishing satisfactory proof to said board of his
solvency and financial ability to pz:ly the compensation and benefits
hereinbefore provided, may make said payments direct to hisemployees
as they may be entitled to receive same under the terms and conditions
of this act, and any employer electing to administer the compensation
fund direct to his employees shall have the benefit of all the provisions
l(;f th<ils act as though saidy fund were paid into and administered by said
oard.

Insurance. Sec. 71. Nothing in this act shall prevent any employer carrying his
own risk from insuring his liability in any liability company authorized
to do business in this State, provided the amounts to be paid are not less
than that provided in this act.
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Sec. 72. In case any employer carrying his own risk can not agree _Settlement of
with an employee on the payments as provided for in this act, such disputes.
employee shall have the right to submit his claim in writing within
sixty days to the workmen’s compensation board, and it shall be
the duty of the board to delegate one of its members to investigate
said claim and endeavor under the provisions of this act to reach a
satisfactory settlement of the claim. In event the final action of the
members of the board denies the right of the claimant to participate
in the fund as provided in section 52, then the claimant may proceed
as provided in section 52, and compensation, if awarded the claimant,
shaHl be fixed as provided in section 52, and in the event the employer Appeals.
feels that the award should not have been granted, he shall have the
right of appeal to the circuit court and from the circuit court as in
other cases.

Sec. 73. The application of this act, as between employers and Act in effect.
employee, shall date from and include the first day of January, 1915.

Sec. 74. Every employer subject to this act who shall on or before Notice of non-
November 1, 1914, eléct not to pay into said workmen’s compensation 2eceptance.
fund and receive the benefits, hereof, shall on or before the first day
of November, 1914, so notify the board in writing, and any such em-
ployer not so notifying the board shall on or before January 1st, 1915,

ay into the fundy the premiums as provided in section 27, hereof.
mployers who elect to accept the benefits hereof, and pay into said
workmen’s compensation fund, may at the time fixed for making any
such payments, withdraw from the benefits hereof, and thereafter be
relieved from further payments, but notice of such withdrawal shall be
served on the board and posted by written or printed notices in at least
three conspicuous places about his plant. Such employer, may, how-
ever, at any time thereafter again elect to come under the provisions
hereof by making payment of premium and posting notices as originally
required. If any employeesof an employer not entitled to the benefits
hereof, or the dependents of such employee in case of his death, shall
make application to the board for benefits hereunder, it shall be the
duty of the board to at once notify such employee, or his dependents
of the fact that such employer is not entitled to the benefits of this act.

Skc. 75. Applications for benefits, hereunder, shall be made by the Claims in one
injured employee or his dependents, within one year from the time of Y62
the injury, and if not so made within said time, shall thereafter be
barred and not allowed by the board.

Members of the workmen’s compensation board shall be considered Oath.
as officers, and shall take the oath prescribed by the constitution and
laws of Kentucky, and shall give bond for the faithful performance of
their duties, which bond shaﬁlbe approved by the governor and kept
on file in the office of the secretary of state, and any action on said
bonds for breach thereof, shall be instituted by special counsel employed
by the governor and shall be in the name of the Commonwealth.

Approved March 21st, 1914,

CHAPTER 79.— Mine regulations.
ArticLE I.

SecrioN 1. The office of inspector of mines, which has for its pur- Department of
pose the supervision and enforcement of the laws pertaining to” the ™ines:
inspection of mines and the protection of mine property and other prop-
erty used in connection therewith, is hereby designated as the *‘De-

artment of mines,”’ and the title of the official provided for by existing
aw as ‘‘Inspector of mines”” shall be ‘‘Chief inspector of mines.”

Said chief inspector shall have full charge of said department. He Chief inspector.
shall superintend and direct the inspection of mines as herein provided,
and he shall investigate the character and quality of air in coal mines
when conditions indicate the necessity for so doing, collect statistics
relating to coal mining in this State each year and make report of same,
see that maps and plans of the mines are made and filed in his office
according to the provisions of this act, keep a record of all inspections
made by himself and by the assistant inspectors, which shall be a per-
manent record properly indexed, and perform all other duties elsewhere
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in this act assigned tohim. The chief inspector shall receive an annual
salary of eighteen hundred ($1,800) dollars, payable monthly, and he
shall likewise be allowed and paid his necessary traveling and other
expenses incurred on account of and when engaged in the discharge of

his official duties.

The chief inspector shall have authority to divide the coal ficlds of
the State, from time to time, into such number of inspection districts as
may be necessary to accord with the number of assistant inspectors, in
such manner as to equalize, as nearly as practicable, the work of each
assistant inspector, and to assign each assistant inspector to his appro-
priate district. Whenever the chief inspector may deem it necessary,
in the interest of efficient supervision of the mines, to temporarily em-
ploy the services of two or more assistant inspectors at the same time in
one and the same district, or whenever he may deem it desirable in the
interest of efficient inspection to temporarily change assistant inspectors
from one district to another, he shall have authority to do so.

He ghall furnish a certified copy of the report of inspection of any
mine inspected by himself or by an assistant inspector to the Common-
wealth’s attorney of the district in which the mine is situated on appli-
cation therefor, or at any time when he may deem it proper so to do,
which copy shall be admissible in evidence in any court in this Com-
monwealth, and shall be prima facie evidence of the truth of the recitals
therein contained.

He shall prepare and file his annual report for printing within six
months, am}) as much earlier as the final collection and compilation of
statistics may permit, after the close of the calendar year; and in order
that the statistical information given in the report may be reason-
ably comprehensive, in addition to the statistics now by law re-
quired to be reported monthly to the office of the chief inspector, each
operator of a coal mine shall, at the close of the year, upon blanks to be
furnished by the chief inspector furnish to said chief inspector a confi-
dential report showing (a) the proportion of his output of coal for the
calendar year that was sold for consumption locally as distinct from that
which was shipped from the mine; (b) the amount of coal produced
that was consumed at the mine for the production of steam, ventilation
and other purposes; (c) the tonnage used in the production of coke in
ovens controlled by the operator in the vicinity of the mine; and (d) the
proportion of his tonnage that was mined by machine. All such in-
formation relating to the details of disposition or use of the output shall
be held strictly confidential by the chief inspector as regards individual
operations and published only in aggregate form under each appro-
priate heading indicated by the letters ““a,” ““b,”’ and ‘“c,”” herein, for
the respective districts in which the companies, firms, and individuals
reporting are operating; but nothing in this section shall be construed
as prohibiting continuation of the publication of the total amount of
coal produced by each operator, in the manner heretofore followed.

SEc. 2. Each assistant inspector of mines shall report in writing
monthly to the chief inspector the number and condition of all mines
inspected by him each menth, and he shall deliver to the operator or
superintendent of each mine inspected a statement in writing showing
the inspection of such mine, and the condition thereof as found upon
such inspection. He shall also, within sixty days after the close of each
calendar year, file with the chief inspector of mines a report of his pro-
ceedings during said calendar year and giving such information con-
cerning the mines and mining conditions in his district as may be ap-
propriate and required by [the] chief inspector. Heshall visiteach mine
in his district at least once every four months, or oftener, if practicable
to do so, and make a personal examination of the interior of each mine,
as well as the outside of the mine where any danger to the workmen
may exist. And he shall at all times in all things pertaining to the
duties of his office be subject to the orders of the chief inspector.

Each assistant inspector shall receive an annual salary of fifteen hun-
dred dollars, payable monthly and shall likewise be allowed and paid
his necessary traveling and other expenses on account of and when
engaged in the discharge of his official duties. .

Before any person shall be appointed to the office of assistant in-
spector of mihes, he shall be required to pass a satisfactory examination
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before the board of examiners hereinafter in this act provided for, and
shall be required to obtain from such board of examiners a certificate
duly signed by the members thereof certifying to the governor that the
gaid applicant ]iltissesses the qualifications by this act required.

Szc. 3. The chief inspector and assistant inspectors shaﬂ be provided Supplies.
with all necessary stationery and postage for the conduct of official cor-
respondence as other State officers are supplied. The chief inspector
ghall be supplied with all printed blank forms, notices and other

rinted matter necessary for use in the performance of his official

uties, upon his requisition therefor through the superintendent of
public printing. There shall be provided for all inspectors such instru-
ments, appliances, apparatus and chemical tests as are necessary for
the proper discharge of his official duties, which shall be paid for on the
order of the chief inspector approved by the governor, and which shall
belong to the State. The cost of repairs fo such instruments and appa-
ratus as may be necessary from time to time shall be paid for by gle
inspector having such repairs made, and be included in his accounts of
expenses incurred on account of official dutiesand paid as they are paid.

Ec. 4. The chief inspector and each assistant inspector shall have Inspections.

power to visit and. inspect any mine to which this act applies. He
shall examine into the condition of such mine with respect to ventila-
tion, drainage, timbering, and general security; and, if upon inspection,
he finds that such ventilation, drainage, or timbering as thehealthor
safety of the persons employed in the mine would require has not been
grovided, or should he find the mine insecure in any part, or should he

nd that sufficient and satisfactory means of ingress and egress have
not been provided, said chief inspector or assistant inspector shall at
once notify the operator and mine foreman of the mine, in writing, as
to_the unsafe or unwholesome condition of such mine, and require the
mine to be put in safe and wholesome condition, and such mine shall
forthwith be rendered safe and healthful. For a failure to comply with _ Failure to com-
the directions of the chief inspector or of the assistant inspector to ren- PIy With orders.
der such mine safe, and to provide such ventilation as is sought to be
gecured by this law, and to provide safe and suitable means of ingress
and egress as in this act required, within twenty days from the date of
notification, the operator or mine foreman, as the case may be, shall be
liable to a fine of fifty dollars for each day such mine, if operated, shall
be suffered to remain in such unsafe and unhealthful condition after the
expiration of the twenty days above provided in which the required
improvements should be made, which fine may be collected by war-
rant issued by any court or officer of competent jurisdiction upon com-
plaint made by the chief inspector or assistant inspector, or by indict-
ment by the grand jury of the county in which such mine is situated;
but in cages in which the chief inspector or the assistant ins%ector, as
the case may be, is satisfied, from personal investigation, that, even
though due diligence be observed, the required improvements can not
be completed within the twenty days above provided he shall have
authority to extend the time for not more than forty days longer, accord-
ing to his judgment as to the length of time that is required for the com-
pletion of the improvements, proper diligence being observed; but
when the time is thus extendecf) the operator or mine foreman, as the
case may be, who is delinquent, after the expiration of the additional
time, shall be subject to fine as above provided; and as a cumulative
remedy in case of gailure of any operator to conform to the provisions of
this law, after written notice from the assistant inspector or chief in-
spector, within the time provided by this section, any circuit court, or
judge thereof in vacation, may, on application of the chief inspector,
by civil action in the name of the State, enjoin or restrain, by writ of
injunction, the operator from working or operating such mine with more
than five persons underground at one time until it is made to conform
with the provisions of this act; but before such writ of injunction shall
issue, the operator shall have at least three days’ notice of such con-
templated action, and shall have the right to appear before such court,
or the judge thereof in vacation, to whom the application is made, who
shall hear the same on affidavits and such other testimony as may be
offered in support as well as in opposition thereto. It shall be the duty
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of the Commonwealth’s attorney of the district, and of the county attor-
ney of the county, in which the mine lies, to prepare and prosecute pro-
ceedings upon said application.

Artici II.

SectioN 1. For the purposes of this act, the terms and definitions con-
tained therein shall be as follows:

Mine.—In thisact the term ‘“mine ” includes the shafts, slopes, drifts,
or inclined planes connected with excavations penetrating coal stratum
or strata, Wﬁich excavations are ventilated by one general air current,
ordivision thereof, and connected by one general system of mine rail-
roads over which coal may be delivered to one or more points outside
the mine.

The provisions of this act shall not apply to any mine employing less
than six persons inside the mine at one time.

Excavations and workings.—The term ‘‘excavations and workings”
includes all the excavated portions of a mine, those abandoned as well
as the places actually being worked; also all underground workings
and shafts, slopes, tunnels and other openings in the course of bein,
sunk or driven, together with all roads, appliances, machinery, an
material connected with the same below the surface.

Shaft.—The term ‘‘shaft” means a vertical opening through the
strata that is or may be used for the purpose of ventilation or drainage,
or for %loisting men or material, or both, in connection with the mining
of coal.

Slope.—The term ‘‘slope” means an inclined opening used for the
same purpose as a shaft.

Drift.—The term ‘‘drift” means an opening through the strata, on
which opening the grades are such as to permit the coal to be hauled
by mules or mechanical traction power, and which opening may be
used for the purpose of ventilation, drainage, ingress, egress, and other
purposes in connection with the mining of coal.

Operator—The term ‘‘operator” means any firm, corporation, or
individual operating any coal mine, or any part thereof.

Superintendent.—The term ‘‘superintendent” means the person
who shall have, on behalf of the operator, immediate supervision of one
or more mines.

Mine foreman.—The term ‘‘mine foreman” means the person whom
the operator or superintendent shall place in charge of the workings of
the mine and of the persons employed therein. He is required to be
licensed or certificated, and is charged with the duty of preserving the
safety and health of the persons employed in and about the mine.

Pire boss.—The term ‘‘fire boss”’ means any person whom the operator
or superintendent is required to employ in the event certain condi-
tions with reference to explosive gas in this act defined are found to
exist in a mine. He is required to be licensed or certificated, and is
charged with the.duty of preserving the safety of the persons employed
in such mine.

Assistant inspector.—The term ‘“assistant inspector” means a person
commissioned by the governor to assist in the inspection and supervision
of the mines as herein prescribed.

Approved safety lamp.—The term “approved safety lamp” shall
mean any bonneted safety lamp approved by the department of mines.

Gaseous mine.—A ‘‘gaseous mine” is one in which the percentage of
explosive gas exceeds three-fourths of one per cent at the return of any
one gplit in a dusty mine, and exceeds one and three-fourths per cent
at the return of any one split in a nondusty mine.

ArTticLE III.

Secrion 1. The operator or superintendent of every coal mine in
this State to which this act applies shall annually, within sixty days
after the first day of January, make or cause to be made an accurate map
or plan of the workings of such mine, on a scale of not more than one
hundred feet to the inch, showing the area mined and the forms of the
excavations up to the said first day of January, together with the
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location and connection of the lines of all adjoining lands within one
thousand feet of said excavations, and the name or names of each
owner or owners, so far as known, marked on each tract; a true co}g)y of
which map the said operator or superintendent shall deposit with the
chief inspector of mines within seventy days after said first day of Jan-

uary, and another copy of which shall be kept at the office of such mine.

But after the making and filing with said chief inspector of the first

map of the mine, as required herein, the operator or superintendent

shall only be required to annually file with said chief inspector,within

the time herein specified, such additional map and statement as may

be necessary to truly show the dprogress of the workings, the amount

and forms of excavations of said mine, and so much of the property

lines as may be within one thousand feet of said excavations as ex-

tended, from the date of the preceding map or survey up to the first

day of January as provided herein. The chief inspector shall annually

on or before the first day of January, give warning notice that said map

is required.

I the operator or superintendent of any coal mine shall fail or neg- Failure to fui-
lect to furnish to the chief inspector anﬁlcopy of the map or extension 2ish.
thereof as provided in this article, the chief inspector is hereby author-
ized to cause a correct survey and map or plan of said mine or the
extensions above indicated to be made at 1ne expense of the owner,
lessee, or operator of such mine, the cost of v/hich shall be recoverable
from said owner, lessee, or operator as other debts are recoverable by
law; and if at any time the chief inspector of mines shall have reason to
believe that such map or plan, or the extension thereof, furnished in
pursuance of this article is materially incorrect, such as will not serve
the purpose for which it was intended, he may have survey and map
or plan or the extension thereof made or corrected, and the expense of
making such survey and map or plan or extension thereof under the
direction of said chief inspector shall be paid by the owner, lessee, or
operator of the mine, and the same may be collected as other debts are
recoverable by law; but if the map, plan, or extension as furnished by
the operator or superintendent shall be found to be correct, the ex-
penses of said survey and drafting of map or plan shall be paid by the
State. The correctness of each map or plan provided for by this
article shall be certified by the person making such map or plan; and
the chief inspector may reject any map as incomplete, the accuracy
of which is not so attested. The chief inspector shall, upon the ap};)lb
cation of any owner, lessee, or operator therefor, make or cause to be
made a duplicate of any map on file in his office of any mine owned,
leased, or operated by the owner, lessee, or operator making such appli-
cation, but the cost of making such duplicate shall be paid by the appli-
cant therefor. In no case shall any copy of such map be made without
the consent of such owner, lessee, or operator. Proper and safe means
for preserving, filing, and cataloguing the mine maps received by the
chief inspector of mines, such as suitable envelopes or other filing
devices and index card files, shall be provided for the office of the
chief ingpector, which shall be paid for upon the order of said inspector
when approved by the governor. After this act shall have gone into
effect, each operator of a coal mine, before making additional openings,
and each operator preparing to open a new mine shall furnish the
chief inspector and the assistant inspector for the district in which the
mine is located each a plan of the proposed openings and mine devel-
opment.

SEc. 2. When an%r coal mine is worked out or is about to be aban- Abandoned
doned or indefinitely closed, the operator of the same shall make, or Jines-
cause to be made, a finalsurvey of such mine, to show the entire worked-
out area at the time the mine was closed, and the results shall be duly
extended on the map of the mine previously made and a copy thereof
filed with the chief inspector of mines.

ArTicie 1IV.

SecrioN 1. It shall be the duty of every superintendent on behalf A Duties of super-
and at the expense of the operator, to keep on hand at or within con. infendent.
venient distance of each mine at all times a sufficient quantity of
all materials and supplies required to preserve the health and safety
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of the ecmployees, as ordered by the mine foreman and required by this
act. If for any reason the superintendent can not procure the neces-
Mine supplies. sary materials or supplics as aforesaid, he shall at once notify the
mine foreman. whose duty it shall be to withdraw the men from the
mine, or the portion thereof operated, until such materials or supplies
are reccived. The superintendent shall, at least once every week,
read, and examine carefully, and countersign all reports entered in the
mine record book of the mine foreman,
Cooperation Sgc. 2. The superintendent shall cooperate with the mine foreman
;‘;2,111 mine fore- o1 other officials in the fulfillment of their duties as required by this
) act, and he shall direct that the mine foreman and all other employees
under him comply with the law in all its provisions especially when
his attention is called by the assistant inspector or chief inspector to
any violations of the laws.
Rules, records, Sgc. 3. The superintendent shall keep on hand at the mine a supply
ote. of the printed rules and notices and record books required by this act,
which record books shall be furnished through the assistant inspector
of the district, or through the chief inspector, on request of the super-
intendent in writing. He shall see that said rules and notices and
record books are delivered to the proper persons at the mine, and that
they are properly cared for, and he shall also see that the rules and
notices art [are] posted in conspicuous places at or near the entrance to
the mine and kept in such condition that they will always be legible.
Notice to chief Swc. 4. The operator or superintendent of every mine shall, within
Inspector. thirty days therealter, send to the chief inspector of mines notices
of the following occurrences:
First.—When a mine has been abandoned, or the working thereof
discontinued.
Second.—When any work has commenced for the purpose of opening
a new mine.
Third.—When the working of a mine is resumed after an abandon-
ment or a discontinuance for a period exceeding two months.
Fourth.—~When any change occurs in the name of a mine, or in the
name of the operator of a mine, under the provisions of this act.
~ Reportsofacci- Sgc. 5. The superintendent shall, once each month, on blank forms
dents. provided by the chief inspector for that purpose report to the chief in-
spector all fatal and serious accidents that have occurred in and about
the mine, giving age, nationality and occupation of the injured person,
cause of accident, and such other information as may be required by
thechiefinspector. Theoccurrence of a fatal accident shall be reported
to the assistant inspector for the district at once, and to the coroner of
the county as soon as practicable.
Employment Sgc. 6. The superintendent or operator shall employ a sufficient num-
of fire bosses.  yyop of fire bosses or special examiners (when required by the assistant in-
spector of the district in which such mine islocated), in order that such
coal mine can be examined in accordance with the provisions of thisact.

ArTmicLE V.

Duties of mine Sgcrron 1. In order to secure efficient management and proper ven-
foremen. tilation of the mines, to promote the health and safety of the persons em-
ployed therein, and to protect and preserve the 1plropelrty connected
therewith, the operator or superintendent shall employ a competent and
practical mine foreman for every mine wherein fifteen or more persons
are employed. The mine foreman shall have charge of all the inside
workings and of the persons employed therein, in order that all the pro-
visions of this act so far as they relate to his dutiesshall be complied with,
and the regulations prescribed for each class of workmen under his
charge carried outin the strictest manner possible. In all gaseous mines
as defined in this act the mine foreman must possess & mine foreman’s
certificate of the first class.

When the mine workings become so extensive that the mine fore-
man is unable personally to carry out the requirements of this act per-
taining to his duties, the operator or superintendent shall employ a suf-
ficient number of persons to act as assistants to the mine foreman, who
shall act under his instructionsin carrying out the provisions of this act.
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In case of the temporary absence of the mine foreman for a period not
exceeding fifteen days, the operator or superintendent may, for the
time being, deputize the work of the mine foreman to an assistant mine
foreman, who shall perform all the duties of the mine foreman.

SEec. 2. The mine foreman shall devote the whole of his time to his , As to ventila-
duties when the mine is in operation, and shall keep careful watch over Hom, ete-
the ventilating apparatus, the ventilation, airways, traveling ways,
timbering, and drainage, and shall see that all stoppings along airways
ar%pro rly built.

e shall see that proper break-throughs are made in the pillars of all
rooms and of all entries; and that they are closed when necessary, so
that the ventilating current can be conducted in sufficient quantity
through the last break-through to within a proper distance as required
by this act of the face of each room and entry, by means of curtains,
brattices, check doors, or other safe stoppings. He shall not permit
any room or entry to be turned in advance of the ventilating current or
in advance of the last break-through in the entry, excepting room necks,
which may be turned by entrymen driving entries.

Sec. 3. The mine foreman shall measure the air current at least once _ Alr to be meas-
every month at the inlet and outlet and at or near the faces of the ad- “red:
vanced headings, and shall keep a record of such measurements in a
book to be furnished by the chief inspector of mines. An anemometer
shall be provided for this purpose by the operator of the mine,

SEc. 4. The mine foreman or assistant shall visit and examine Supply of tim-
every working place in the mine not less than twice each week while rs:
the mine is in operation, and shall direct and see that every working
place is properly secured by props or timber, and shall see that no per-
son is directed to work in an unsafe place unless it be for the purpose of
making it safe. He shall also see that the workmen are provided with
sufficient props, cap pieces, and timbers of suitable size, which shall be
delivered to the working place when ordered or selected by the work-
man as specified in the mine rules in accordance with section five of
this article. He shall also see that props are cut or sawed as square as
practicable at both ends, and as near as Eractica,ble to the proper length
required or designated for the places where they are to be used.

SEc. 5. Every workman in need of props, cap piecesand timbers shall  Workmen to
notify the miné foreman or an assistant mine foreman, or any other per- 8ive notice.
gon delegated by the mine foreman, of the fact at least one day in ad-
vance, giving the number, size, and length of props, cap ;geces, and
timbers required. In case of emergency, the timber may be ordered
immediately upon discovery of danger. If for any reason the necessary
timbers can not be supplied when required, the workmen shall vacate
the place until the timEer needed is supplied. )

The place and manner of selecting and ordering props, cap pieces,
and timbers shall be designated and specified in the mine rules.

SEc. 6. At shaft mines, the operator, superintendent or mine fore- Placesofrefuge.
man shall provide a refuge place or places for men coming out at the
close of the day’s work in such proximity to the bottom of the shaft, and
of such size, as shall be approved by the chief inspector of mines, or b
the assistant inspector for the district in which the mine is situated.

When leaving such refuge place or places to be hoisted out, the men
ghall be governed by the rules of the mine. On single-track haulage
roads in mines, where haulage is done by machines, which roads the
persons employed in the mine must use while performing their work or
while traveling on foot to and from their work, there shall be places of
refuge on one side not less than three feet in depth from the side of the
mine car, and four feet wide, and not more than sixty feet apart. On
all haulage roads on which haulage is done by draft animals, whereon
men are obliged to be in the performance of their duties or when pass-
ing on foot to and from their work, there shall be places of refuge not
less than thirty inches in depth from the side of the mine car, and four
‘feet wide, and not more than sixty feet apart: Provided, however, That
special refuge places shall not be required in haulways on which room
necks or break-throughs occur at regular intervals not exceeding sixty
feet, and thus furnish places of refuge, or on haulways in which the
track is so laid as to give a minimum clearance on one side of not less
than thirty inches from the top of any haulage engine or any mine car,
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Removal of gas.
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said clearance to be on the side of the haulway opposite that upon
which electric wires are strung, in event any such wires be strung in
the haulways. No person shall travel on foot to or from his work upon
any slope used for haulage or upon any haulage road when other roads,
in Iplro er condition for travel are available.

n all mines in operation at the time this act goes into effect the op-
erator or superintendent shall have an additional period of six months
in which to provide the refuge places required by this section.

SEc. 7. After this act goes into effect it shall be the duty of the mine
foreman or any assistant mine foreman of every coal mine to see that
every person employed to work in such mine shall, before beginning
to work therein, be advised as to danger incident to working therein.

The mine foreman or assistant mine foreman shall give special care,
oversight and attention to the men drawing pillars.

Skc. 8. The mine foreman shall see that every mine generating ex-
plosive gas is kept free of standing gas in all working places and road-
ways. Anyaccumulation of explosive gas or noxious gas in the worked-
out or abandoned portions of any mine shall be removed as soon as pos-
sible after its discovery, if it is practicable to remove it. No person
who may be endangered by the presence of said explosive or noxious

es shall be allowed in that portion of the mine except with safety

amps until said gases have been removed or so diluted with fresh air

as to be rendered harmless. The mine foreman shall direct and see
that all dangerous places and the entrance or entrances to worked-out
and abandoned places in all mines are properly fenced off across the
openings so that no person can enter, and that danger signals are posted
upon said fencin§ to warn persons of the existing danger.

SEc. 9. It shall be the duty of the operator, superintendent, or mine
foreman to have bore holes kept not less than twelve feet in advance of

- the face, and, where necessary on the sides, if the working places that

Reports.

Safety devices.

Safety lamps.

Reports of vio-

Asgsistant fore-
men.
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are being driven are in dangerous proximity to an abandoned mine, or
part of mine suspected of containing inflammable gases, or which are
filled with water. If there be a map of such abandoned mine or part
of mine, said bore holes shall be started when the working places shall
have approached within fifty feet of such abandoned mine or part of
mine, butif there be no such map, then said bore holes shall be started
when the advancing working places are within one hundred feet of
where said abandoned workings are supposed to be. :

Skc. 10. The mine foreman shall each day enter and sign plainly in
ink or indelible pencil, in a book provided for that purpose, a report of
the condition of the mine, which report shall clearly state any danger
that may come under his observation during the day, or any danger
reported to him by his assistants or the fire bosses. The report shall
also state whether or not there is a proper supply of material on hand for
the safe working of the mine, and whether or not the requirements of
the law are complied with.

The mine foreman shall also, each day read carefully, and counter-
sign with ink or indelible pencil, all reports entered into the record
book of the fire bosses.

SEc. 11. The operator or superintendent shall direct and see that
safety blocks, or some other device, are constructed for the purpose of
preventing cars from falling into the shaft or slope, or running away on
slopes and inclined (flanes; and safety switches, drop logs, or other
devices, shall be used on all slopes and inclined planes; and the mine
foreman shall see that said safety blocks, safety switches, or other
devices are maintained in good working order. -

SEc. 12. Itshall be the duty of the operator, superintendent, or mine
foreman to see that locked safety lamps are used when and where
required by this act.

Skc. 13. It shall be the duty of the mine foreman to report immedi-
ately all violations of this act to the operator or superintendent, who
shali, in turn report such violations to the assistant inspector for the
district in which the mine is situated.

SEc. 14, When agsistant mine foremen are employed, their duty
shall be to assist the mine foreman in complying with the provisions
of this act. In the temgorary absence of the mine foreman they
ghall perform the duties of the mine foreman when deputized to do so
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in accordance with section one of this article, and shall then while

acting ag mine foreman be liable to the same penalties as the mine fore-

man for any violation of this act.

Skc. 15. In a dry and dusty mine, the mine foreman shall direct and Sprinkling, eto.

see that the rooms and entries are moistened by water or other efficient

means as often as may be practicable in order to keep the dust in a

damp condition; and he shall direct and see that the dust is loaded and

taken out of the mine as often as practicable,

ArticLe VI.

Secrion 1. Inall %a,seous mines as defined in this act the operator or Fi‘rif% bgss re-
superintendent shall employ a fire boss or fire bosses, whose compe- Tre% When.
tency to act as such shall be evidenced by a certificate of qualification
from the board of examiners as provided in Article X VT of this act.
It shall be the duty of the fire boss to examine carefully, before each Dutles.
shift enters the mine, every working place without exception, all
places adjacent to live workings, every roadway, every unfenced road
to abandoned workings and falls in the mine; but before proceeding .
with the examination he shall see that the air current is traveling its
proper course, In making the examination he shall use no light other
than that inclosed in an approved safety lamp. The examination shall
begin within three hours prior to the appointed time for each shift to
enter the mine. The fire boss shall examine for all dangers in all por-
tions of the mine under his charge, and after examination he shall leave
at the face of every place examined the date of the examination, as
evidence that he has performed his duty. He shall also examine the
entrance or entrances to all worked-out and abandoned portions ad{a—
cent to the roadways and working places under his charge where explo-
sive gasis likely to accumulate, ang he shall place a danger signal across
the entrance to every working place and every other place where explo-
sive gas is discovered or where immediate danger is found to exist from
any other cause, and said signal shall be sufficient warning for persons
not to enter.

SEc. 2, A suitable record book shall be kept at the mine office of Records.
every mine wherein fire bosses are employed, and immediately after
the examniation of such mine or any portion thereof by a fire boss,
whose duty it is to make such examination, he shall enter in said book,
with ink or indelible pencil, a record of such examination, and sign the
same. This record shall show the time taken in making the examina-
tion, and also clearly state the nature and location of any danger that
may have been discovered in any room or entry or other place in the
mine. If any danger or dangers has or have been discovered, the fire
bosses shall immediately report the location thereof to the mine fore-
man, or in his absence to the assistant mine foreman in charge who in
turn shall report to the mine foreman. No person shall enter the mine
until the fire bosses return to the mine office, or to a station located in
the intake entry of the mine (where a record book as provided for in
this section shall be kept and signed by the person making the exam-
ination), and report to the mine foreman or the assistant mine foreman,
by telephone or otherwise, that the mine is in safe condition for the men
to enter. When a station is located in any mine it shall be the duty of
the fire bosses to sign also the report entered in the record book in the
mine office on the surface. The record books of the fire bosses shall at
all times during working hours be accessible to the assistant inspector
of mines and the employees of the mine.

SEc. 3. The mine foreman and the fire boss shall, at or near the main Signal station.
entrance to the mine, provide a permanent station with a proper danger
signal, designated by suitable letters and colors-placed thereon. In
every mine in which fire bosses are required to be employed by this
act, when the working portions are one mile or more from tirle entrance
to the mine or from the bottom of the shaft or slope, a station of suitable
dimensions may be erected by the mine foreman (provided the location
is approved by the assistant 1nspector for the district) for the use of the
fire bosses. It shall not be lawful for any person, except the mine fore-
man, and in case of necessity such other persons as may be designated
by him, to pass beyond said station and danger signal until the mine
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has been examined by a fire boss, as provided for in section one of this
article, and the mine or certain portions thereof reported by him to be
safe., The fire boss shall not allow any other person or persons to enter
or remain in any portion of the mine through which a dangerous accu-
mulation of gas 18 being Ea,ssed in the ventilating current from any por-
tion of the mine. He shall report any violation of this section to the
mine foreman at once.

SEec. 4. Any employee or other person, except those herein above
provided for, who passes any danger signal into the mine, or into any
Eortion of the mine, or removes such danger signal before the mine has

cen examined and reported to be safe, or any employee or any other
person who passes by any danger signal placed at the entrance to a
working place, or any other place in the mine, or removes such danger
signal, without permission from the mine foreman, the assistant mine
foreman, or the Ere boss, shall be deemed guilty of a misdemeanor, and
it shall be the duty of the mine foreman having knowledge of such vio-
lation (whether obtained personally or otherwise) to notify the operator
or superintendent at once of such violation, who shall in turn notify
the assistant inspector for the district, in writing, and the assistant
inspector shall forthwith institute proceedings against such %)erson or
persons, as provided for in section two of article twenty-one of this act.
Any mine foreman who fails to notify the operator or superintendent
forthwith of any violations of the provisions of this article that have
been reported to him, or that have come under his personal observa-
tion, and any operator or superintendent who shall likewise fail to
notify the assistant inspector of any such violations, shall be deemed

uilty of a misdemeanor.

SEec. 5. Any fire boss who neglects to comply fully with the pro-
visions of this article relating to his duties, or who shall make a false
reliort of the condition of an ﬁlace in the portion of the mine allotted
to him for examination, shall be deemed guilty of a misdemeanor, and
shall be suspended by the mine foreman, and his name shall be given
to the assistant inspector of the district for prosecution. If he be
found guilty, he shall return his certificate of qualification as fire boss
to the department of mines: Provided, however, That he may again be
an apgﬁcant for a certificate as fire boss at any regular examination
after the expiration of six months, but if he be found guilty of a second
offense he shall return his certificate to the department, and can not
be an applicant for reexamination,

SEc. 6. Nothing in this article shall prevent a mine foreman holding
a certificate of the first class from acting as fire boss, or a regularly
employed fire boss from acting in an emergency as a mine foreman
holding such first-class certificate.

Sec. 7. In any mine that is not a gaseous mine as defined in this act,
but in which explosive gas can be detected by means of a safety lamp
in some part or parts of the live workings or adjacent thereto, the
operator or superintendent shall employ a competent person or special
examiner whose duty shall be to make examination of such place or
places with an approved safety lamp for the purpose of detecting any
explosive standing gas therein, Such examination shall be made at a
suitable hour each day that the mine runs, before the workmen are
permitted to enter the mine or such section or sections thereof as re-
quired examination, and should such explosive gas be discovered the
examiner shall make prompt report of its presence and location to the
mine foreman or assistant foreman, and no person shall enter or be
permitted to enter the place or places where said gas has been detected
until it shall have been removed or so diluted with fresh air as to be
harmless, except the mine foreman and such persons as he may select
to make the place or places safe, and they while engaged in such work
shall use no other light than that inclosed in an approved safety lamp.
The procedure to be followed by said special examiner or competent
person in making his examinations and the manner of reporting or
recording the results thereof shall be in accordance with the mine rules.
Nothing in this section shall be construed as prohibiting said special
examiner or competent ]ilerson from performing such other duties as it
may be practicable for him to undertake: Provided, That such other
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duties shall (not) conflict or interfere with the performance of his duty
in making the examinations specified herein.
Before any person or special examiner shall be employed as above Qualifications.
provided, his com%etency for such duty must be approved and certified
tq in writing bdy the assistant inspector of the district in which such
mine is situated, or by the chief inspector of mines.

ArTticLe VII.

Secrron 1. It shall not be lawiul for the operator, superintendent, Two exits re-
or mine foreman of any coal mine, whether worked by shaft, slope or 4%ired-
drift, wherein fifteen thousand square yards have been excavated, to
emlploy or to permit more than ten persons to work therein in any one
shift unless there are to every seam of coal worked in such mine at least
two separate outlets, separated by natural strata of not less than one
hundred feet in breadth if the mine be worked by shaft or slope, and
separated by natural strata of not less than fifty feet in breadth if the
mine be worked by drift—by which outlets distinct means of ingress
and egress are readily available to persons employed in such mines;
but it shall not be necessary for the two outlets to belong to the same
mine.
The foregoing requirements shall not a%ply to the openings of a new FExemptions.
entry of a mine that is being worked for the purpose of making connec~
tion between said two outlets so long as not more than twenty persons
are employed at one time in making the connection or driving the
second opening; nor shall said requirements apply to any mine in
which the second openinagl has been rendered unavailable by reason
of final robbing or removal of pillars so long as not more than twenty
persons are employed therein at one time.
In case any coal mine has but one shaft, sloE@, or drift for ingress and I Securing out~
egress of the persons emfployed therein, and the owner thereof does not
own suitable ground for another ogening, such owner may select
appropriate associate adjacent ground for that purpose and have the
same condemned and appropriate the same by proceedings in the
county court of the county where the mine is situated, similar to pro-
ceedings now allowed for securing a private passway.
In every shaft used as an escape outlet there shall be provided a Ladderways.
stairway or ladderway of suitable strength, design, and angle, which
shall be provided with platforms or landings at each turn of the stair-
way or ladderway, the whole to be subject to the approval of the assist-
ant inspector for the district, or the chief inspector; or in lieu of such
stairway or ladderway there shall be provided a properly equipped
hoisting arrangement, consisting of a cage suitable for hoistin, menE] a Hoists.
wire holsting rope of ample strength and an adequate and safe hoisting
engine and drum, which hoisting arrangement shall be ready for use
at any time of emergency. When the escape and air shafts are com-
bined the side or end used for an escape outlet and the part used for
ventilating purposes shall be separated by a good, substantial, air-tight
partition from top to bottom, so that the use of the escape shaft shall
not in any way interfere with the ventilation of the mine. All shafts Inspection.
by which men enter or leave the mine, and the passageways to escape
outlets, shall be carefully examined by the mine foreman, or by a per-
son designated by him, at least once each week that the mine may be
operating and the date and findings of such examination sha.lY be
entered in a book kept at the mine for that purpose. No débris such
as falls of slate and similar material, which shall act as an obstruction
to the free passage of men, shall be allowed to accumulate in the pas-
sageway to the escape outlet, nor shall bodies of water difficult to pass,
be allowed to accumulate there, nor shall the passageway be obstructed
bfy mine cars or timbers. If obstructions of any sort to the free passage
of men be found such obstructions shall be promptly removed. At
points where the passageway to the escape outlet is intersected by
roadways or entries calculated to produce doubt as to the proper direc-
tion to the outlet conspicuous signboards shall be placed indicating
the direction it is necessary to take to reach the exit for escape.
Sec. 2. No operator or agent of any coal mine worked by shaft or_ Hoisting engi-
slope shall place in charge of any engine, used for lowering into or ™®®™
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hoisting out of said mine persons employed therein, any but competent
and sober engineers; and no engineer in charge of such machinery shall
allow any person, except such as may be designated for that purpose by
the operator or agent, to interfere with any part of the machinery; and
no person shall interfere with or intimidate the engineer in the dis-
charge of his duties. In no case shall more than ten persons ride on any
cage or car at one time, and no person shall ride on a loaded cage or car
in any shaft or slope.
8Ec. 3. At every mine operated by shaft, there shall be provided an
approved safety catch, and a sufficient and substantial cover overhead
on all cages used for lowering or hoisting person[s],and at the top of each
shaft a safety gate shall be provided. "An adequate brake, so adjusted
that it may be operated by the engineer without leaving his post at the
levers, shall be attached to every drum or equivalent machine used
for the lowering or raising persons at all shafts or slopes, and an efficient
indicator or dial shall be used in connection with the hoisting engine
which will show the engineer the positions of the cages in the shaft at
any time; and approved means for signaling to the bottom man, the
top man, and engineer shall be provided; and all shafts used for lower-
ing or hoisting men shall be equipped with metal tubes, pipes, or tele-
phones, through which conversations may be freely held between per-
sons at the bottom and top landings. The hoisting rope, the safety-
catches and the cage attachments shall be examined by the mine fore-
man or some competent person designated by him every morning
before the men descend into the mine; and care shall be taken to keep
them in good working condition at all times. All persons are prohibited
from riding on cages when coal or slate or similar material is being raised
and no person shall enter a cage at the bottom to be raised to the top
during the running hours of the mine, or when leaving work at the close
of the day’s run, without first being authorized by the bottom man or
cager to do so, said boltom man or cager having first signaled to the
engineer that men are to be raised. At every underground landing
where persons enter or leave the cage and where persons must pass from
one side of the shaft to the other there shall be a passageway not
less than three feet wide and of suitable height, kept free from ob-
struction and as dry as possible, around the shaft; and all employees
when passing from one side of the shaft to the other side shall use such
agsageway only., Whenever the hoisting or lowering of men occurs
Before daylight or after dark, and when the landing at which men take
or leave the cage is obscured bi; steam or otherwise, there shall be
maintained at each landing a light sufficient to show the landing and
objects in immediate proximity thereto and as long as men are under-
ground a good light shall be maintained at the bottom of the shaft, so
that persons coming to the bottom may discern the cage and the objects
in the vicinity thereof.

ArTmicLE VIII.

Sectron 1. It shall be the duty of the operator or superintendent of
every coal mine to which this act applies to_provide for such mine
artificial means of producing ventilation such ag suction or forcing
fans, exhaust steam furnaces, or other contrivances, of such capacity
and power as to provide and produce an abundant supply of air. The
operator or superintendent of every such mine, whether slope, shaft,
or drift, shall provide and maintain for such mine an amount of venti-
lation not less than one hundred cubic feet of air per minute per person
employed in such mine, which shall be circulated and distributed
throughout the mine in such manner as to dilute, render harmless, and
expel the poisonous and noxious gases from each and every working

lace in the mine.

It shall be the duty of the mine foreman to see that no working place
is driven more than sixty feet in advance of a break-through or airway,
except. with the consent of the assistant inspector for the district; and
that all break-throughs between entries, and when necessary between
rooms, except those last made near the working face, are closed up and
made air-tight, as far as practicable, by brattices, trapdoors, or other-
wise, so that the currents of air in circulation in the mine may sweep
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to the interior of the excavations where the persons employed in the
mine are at work; and where more than sixty persons are at work in the
same continuous current, the chief inspector and the agsistant inspector
shall have authority to order that this ventilating current be so split
or subdivided as to give a separate current for separate groups of men
at work in the mine whenever, in his judgment, conditions in any mine
render such splitting of the current necessary. The mine foreman
shall see that proper break-throughs are made in all pillars at such dis-
tances apart as in the judgment of the assistant inspector for the dis-
trict approved by the chief inspector, may be deemed requisite for
the purpose of ventilation, according to the thickness of the seam of
coal being worked, but in no case shall they be more than ninety feet
apart. . .
Sec. 2. Every ventilating fan at gaseous mines shall be kept in oper- Fans.

atioal %ontinuously, day and night, unless operations are definitely sus-

ended.
P Skc. 3. The mine foreman shall see that the water is drained out of Prainage.
the working places before the men enter, and that the working places
are kept as free from water as practicable during working hours; and
the owners, lessees, or operators of all mines to which this act applies
shall see that the water so drained from such mines shall be drained as
directly as practicable to the adjacent streams or watercourses by
means of ditches, flumes, pipes, sewers or other adequate provisions.

ArmicLe IX.

SecrroN 1. At every coal mine to which this act applies the operator Safety lamps.
shall provide and keep in condition for use not less than two approved
safety lamps, and shall provide and keep as many more as may be re-
quired in writing by the chief inspector of mines: Provided, however,
That upon the written recommendation of the assistant inspector for
the district in which the mine is situated, or if, in the judgment of the
chief inspector, it be proper to do so, any nongaseous mine may be
exempteg from this provision by the chief ingpector of mines.

Sec. 2. All gaseous mines as defined by this act shall be worked by  Operator to fur-
the use of approved safety lamps provided with adequate locks or nish.
geals. The safety la.mgs used for examining any mine by an em(i)loyee
thereat or which may be used for wor]n'n%ltierein shall be provided by
and be the ﬁ)roperty of the operator of the mine, and shall be in the
custody of the mine foreman, or fire boss, or some competent person or
persons designated by the mine foreman. Said person shall clean, fill, Lamp keepers.
trim, examine, and deliver said lamps, locked or sealed,and in safe con-
dition to the men who may have to use them, when they enter the
mine. He shall also receive the lamps from the men when they leave
the mine. The persons to whom safety lamps are thus given shall be
responsible for the condition and Eroper use of the lamps while in their
possession and for their return to the custodian at the lamp station. No
safety lamp shall be given to any person for use in a mine until said
person shall have given evidence, satisfactory to the mine foreman or
fire boss, that he understands the proper use thereof and the danger of
tampering with the same. No person except one duly authorized by
the mine foreman shall have in his possession in any part of the mine
where locked or sealed safety lamps are used any matches or other
means of Eroducing fire, nor shall he have any lamlg key or other instru-
ment usable for opening a locked safety lamp. Davy lamps shall not
be used for any purposes in mines except for testing. Electric lamps
that have been tested and approved by the Federal Bureau of Mines
may be used instead of safety lamps in which oil is used, except for
purposes of testing for explosive gas.

ArricLe X,

SectroN 1. In all coal mines in this State in which as many as ten Shot firers.
Eersons are usually employed at one time, wherein explosive gases are
nown to generate or exist in dangerous quantities, or coal dust is
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known to accumulate or exist in dangerous quantities, the operator or
superintendent shall, when so ordered by the chief inspector of mines,
or by an assistant inspector of mines, when approved by the chief in-
spector, employ and keep a sufficient number of practical and ex-
erienced men to be known and designated as ‘‘shot firers,”” whose
uty shall be to charge, set off and discharge the shots in all blasting in
the workings of the said mines; but the miner who has drilled the shot-
hole may prepare the cartridge for the shot and leave same, in a‘safe
receptacle of a sort to be designated by the mine foreman within con-
venient distance of the hole, for use by the shot firer in charging the
hole: Provided, however, That the shot firer shall exercise discretion,
care and judgment in the use of such cartridge. No shot firer shall
charge and fire any shot which in his judgment, after due ins%)ection,
has not been placed so as to insure a workmanlike and practical shot.

Sec. 2. Said shot firers shall immediately after the completion of
their work, post a notice in a conspicuous place at the mines in which
shall be indicated the number of shots fired, also the number of shots
they did not fire, if any, specifying the number of the room and the
designation of the entry, and giving their reasons for not firing the
same. The operator or superintendent of said mines shall provide
reasonable and proper means for posting said notice. Said shot firers
shall also keep a daily permanent record in a book, to be furnished them
by said operator or superintendent in which they shall enter the
number of shots or blasts fired, the number of blasts or shots failing to
explode, the number of ‘‘blown out” shots, and the number of holes
that, in their judgment, were not properly prepared or placed and
which they refused to charge and fire, giving their reasons for the same.
Said records shall be in the custody of the superintendent and shall be
available for inspection at all reasonable times by parties interested,
and shall be open for inspection by the chief inspector of mines and by
the assistant inspectors.

Sec. 3. Said shot firers shall not do any blasting or exploding of shots
or firing whatever until each and every miner and employee is out of
the mine, except said shot firers, mine superintendent, mine foreman
or agsistant mine foreman, and the person or persons necessarily present
in char%e of (fumps and stables in said mine; and any person 1in said
mine whose duty 1t is to go out of said mine before said firing, blasting,
and exploding takes place under the provisions of this act, who w?l%-
fully fails or refuses to go out of said mine as herein provided shall be
fined in any sum not exceeding fifty dollars, in the discretion of the
court or jury.

ArTtioLe XI.

The operator, superintendent, or mine foreman of a mine in which
electricity is used shall observe the following in the application thereof:

SecmioN 1. All trolley wire shall be securely sugportaed upon hangers
or other fixtures which will properly insulate said wires from the roof
and other substances and placed at such intervals as to properly support
the same,

Sec. 2. At such landings and partings as may be designated by the
chief inspector or assistant inspector in writing where men are required
to regularly work or pass under trolley or other bare power wires which
are placed less than six and one-half feet above the top of the rail a
suitable and efficient protection shall be provided.

Sec. 8. All other wires except telephone shot-firing, and signal
wires, shall be on the same side of the road ag the trolley wire. All

ositive conductors carrying more than three hundred volts shall be
insulated: Provided, however, That this requirement shall not apply to
mines in which electricity has been installed previous to this act goi
into effect where positive conductors carry more than three hundre
volts. All terminal ends of positive wires installed within the mine
shall be so guarded as to prevent persons from coming in contact
therewith.

SEc. 4. Any bare conductor carried into and maintained in any
room must be installed on hangers or other fixtures which are properly
in%ulated, and which will prevent it from contact with the roof or other
substances.

Federal Reserve Bank of St. Louis



LABOR LEGISLATION OF 1914—KENTUCKY, 67

ArricLe XII.

SectioN 1. It shall be the duty of the operator of each mine subject Provisions for
to the provisions of this act to at all times keep on hand at the mine g 20cidents.
properly constructed stretcher, a woolen and waterproof blanket, and
such necessary emergency supplies as may be advised by the medical
practitioner employed by the operator; and if as many as one hundred
and fifty men be employed at such mine, two stretchers with the
necessary blankets and emergency supplies shall be provided. If at
any mine there be no medical practitioner regbularly employed by the
operator, then such emergency supplies shall be kept on hand as may
be advised by some physician or surgeon whose practice extends
among the employees at the mine, or by the chief inspector of mines.

SEc. 2. Said stretchers and emergenC{ supplies shall be in the Keeper.
custody of some competent and trustworthy person designated by the
operator or superintendent, and they shall be kept in a suitable room
or place and in such condition as to be readily available when needed.

ArmicLe XIII.

SecrioN 1. No oils or similar inflammable material shall be stored  Storage of oils,
within one hundred feet of any hoisting or escape shaft. All explosives ®™
in quantity shall be stored in a fireproof magazine located on the
surface not less than five hundred feet away from all mine openings and
escape ways, and such magazine shall be so placed as not to jeopardize
the free and safe exit of the men from the mine in event of an explosion
of the magazine. This provision as to location shall not apply to
magazines used for distributing powder to employees, provide(f such
distributin%]houses or magazines do not contain more than one day’s
supply for the mine, nor to well-built brick or stone fireproof magazines
constructed before this act shall have gone into effect.

ArricLe XIV.

Secrron 1. No person, firm, or corporation in this State shall com-  Illuminating
ound, sell, or cffer for sale for illuminating purposes in any coal mine °™

in this State any oil other than oil composed of not less than eighty-
four per cent of pure animal or vegetable oil, or both, and not more than
sixteen per cent of pure mineral oil, and the gravity of the mixture
shall not exceed twenty-four degrees Baumé scale, measured by a
Tagliabue or other standard hydrometer, at a temperature of sixty
degrees Fahrenheit; and no person, firm, or corporation, or agent or
employee of same, shall sell or furnish any oil to be used for illumi-
nating purposes in coal mines in this State unless the same shall have
been inspected, tested, approved, and certified by the chief inspector
of mines or an assistant inspector of mines, and it shall be the duty of
said inspectors to make the necessary tests.

All oil to be used for illuminating purposes in coal mines in this
State shall be contained in barrels or other containers branded, sten-
ciled, or labeled conspicuously with the name and address of the com-
pounder, and the specific gravity in degrees of Baumé scale at the
temperature of sixty degrees Fahrenheit; and no person, firm, or cor-
poration shall sell or offer for sale any oil for illuminating purposes in
coal mines in this State unless the barrel or other container in which it
was received bears such brand, stencil, or label: Provided, however,
That if oil be shipped in a tank car to any point in the State the in-
spector may take a sample or samples of oil from such tank car, and if
he finds that said oil complies with the test required by section 2 of
this article, then he shall furnish a certificate to the shipper or shippers
settinﬁ forth that fact, and said shipper or shippers shall be allowed to
gell the oil, making deliveries from tank wagons; but when such
deliveries are made they shall be accompanied by a certificate duly
made by the representative of the person, firm, or corporation shipping
the oil to the effect that said oil has been inspected by the chief in-
spector of mines or by an assistant inspector of mines, as the case ma
be, giving the name of the inspector and date of inspection, and that it
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was approved for illuminating purposes in the coal mines in this State
by said inspector.

Each person, firm, or corporation selling or offering for sale any oil for
illuminating purposes in coal mines in this State shall, upon request of
any inspector of mines, submit such oil and the original container for
examination, and give him a sample of the oil for the purpose of making
a test thereof.

SEc. 2. The test to be made, upon the result of which the inspector
shall determine whether to approve any oil to be used for illuminating
purposes in coal mines shall include the determination of the specific

avity of the oil at the temperature of sixty degrees Fahrenheit, and a
%ﬁmﬁng test made in comparison with the burning of a standard mixture,
prepared by the chief inspector of mines or by an assistant inspector of
mines, composed of eighty-four per cent of best quality pure cottonseed
oil and sixteen per cent of pure petroleum oil of three hundred degrees
flash test. In making the burning test, the oil to be tested and that
used as the standard, as herein prescribed, shall be burned in miner’s
lamps of the same size and shape, and shall be burned under as identical
conditions as may be possible as regards size, length, and quality of
wick, length of wick projecting out of the spout of the lamp, and protec-
tion from drafts of air. Any oil so tested that produces substantially
no more smoke or soot than that produced by the standard mixture shall
be deemed fit for approval as regards the burning test; otherwise, it
ghall be rejected. For testing the gravity of oil, a Tagliabue or other
standard hydrometer, which shall have been ‘“ certified ” by the United
States Bureau of Standards, shall be used. In making the test the
hydrometer shall, when possible, be read from below, and the last line
Wiich appears under the surface of the oil shall be regarded as the true
reading. Should the oil be opaque_or turbid, one-half the capillary
attraction shall be deemed and taken as the true reading. When
the oil is tested under difficult circumstances, an allowance of one-
half of a degree may be made for possible errors of parallax before
condemning the oil.

SEec. 3. When the oil tested complies with the requirements and
tests provided for in the foregoing section, the inspector making the test
ghall stencil, or otherwise plainly mark, each barrel or other container
in which it is contained, or if shipped in tank cars, the inspector shall
tag the car, substantially as follows: ‘“‘Approved this.... dayof ......
by inspector ...... ,” the blanks to be filled out with the date and name
of the inspector making the inspection and tests. But if the oil does
not come up to said requirements, the barrel or other container shall be
80 marked (or tagged in the case of a tank car), substantially as follows:
“Rejected for illuminating purposes in the coal mines of the State of
Kentucky this.... day of ...... ,by «..... inspector,”” the blanks to
be filled out with the date and the name of the inspector making the
inspection and tests.

SEc. 4. No person shall adulterate any oil to be used for illuminating
purposes in coal mines in this State either before or after taking same
from the original container, and shall not alter, transfer, or re-use any
label of any sort placed upon the container by the chief inspector of
mines or an assistant inspector of mines.

No person shall use for illuminating purposes in any coal mine to
which this act applies any oil other than oil of a quality specifically
provided for in this article, and each person while in a coal mine shall
upon request of an inspector of mines, or of any officer or duly author-
ized agent of the operator of the mine, submit his lamp and supply of
oil for examination, and upon request give a sample of the oil for the
purpose of making a test thereof, and state from whom said oil was pur-
chased.

The provisions of this article shall only apply to oil used in lamps for
open lights in coal mines. The oil used for safety lamps may be of such
composition as will best serve the purpose. ’

Any person, firm, or corporation, or agent thereof, who compounds,
sells or offers for sale to dealers any oil for illuminating purposes in an
coal mine in this State contrary to the provisions of this article, shall,
upon conviction thereof, be fined not less than fifty dollars nor more
than one hundred dollars, and for a second and subsequent offense shall
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be fined not less than one hundred dollars nor more than two hundred
dollars, at the discretion of the court.

Any person, firm, or corporation, or agent thereof, who sells or offers
for sale to any employee of a coal mine for illuminating purposes in this
State contrary to the provisions of this article shall, upon conviction
thereof, be fined not less than twenty-five dollars nor more than fifty
dollars, and for a second or any subsequent offense shall be fined not
less than twenty-five dollars nor more than fifty dollars, at the discre-
tion of the court.

Any person who knowingly uses for illuminating purposes in a coal
mine in this State any oil contrary to the provisions of this article shall,
upon conviction thereof, be fined not less than five dollars nor more
than ten dollars, and for a second or any subsequent offense shall be
fined not less than five dollars nor more than ten dollars, in the discre-
tion of the court.

AxrmicLe XV,

Secrion 1. The chief inspector of mines and any two of the assistant Board of ex-
inspectors, the selection of whom is optional with the chief inspector, #01Rers-
and who may select them alternately, from time to time, together with
one miner, who has had at least five years of practical experience in the
mining of coal, and who is actually employed in mining coal at the
time of his appointment, and one coal operator, or the representative of
a coal operator, who is at the time of his appointment actually engaged
in the business of operating a coal mine in the State, who shall be
appointed by the governor for a term of two years each, shall constitute
a board of examiners for the examination of applicants for certificates
of qualification to serve as mine foremen and as fire bosses in coal mines,
and for the examination of candidates for the position of assistant
inspector of mines. Said miner and operator members of the board
shall hold their positions until their successors are appointed. The
chief inspector of mines shall be chairman of the board, and whenever
it may be necessary for him to be absent from ani' meeting of the board,
he may designate any other member to preside during his absence.
majority of the members shall constitute a 3uorum, with authority to
transact business, hold examinations, and issue certificates. The
technical qualifications required of mine foremen and fire bosses,
respectively, shall be set out by the board.

8aid board shall hold four regular meetings or sessions during the Meetings.
year, upon such dates, not more than three months apart, and at such

lace or places as the members may determine, and the chairman shall

ave authority to call special meetings whenever there shall be neces-
gity therefor.  Notice of time and place shall be given at least two
weeks in advance of a regular meeting for examination,

For their services as examiners, said inspectors shall receive no extra Expenses.
compensation, but only their regular salaries and their traveling
expenses; that is their services as examiners shall be considered and
treated as part of their official duties as inspectors; but the miner and
operator members shall each receive five dollars per day for the time
occupied in attendance upon each session of the board, together with
his actual and necessary traveling expenses. The accounts of the
miner and operator members for compensation and expenses shall be
rendered promptly after the close of each meeting of the board; they
shall be itemized and certified to as in the case of accounts rendered by
the inspectors, and they shall be paid as the expense accounts of the
inspectors are paid when approved by the chief inspector of mines and
by the governor.

Sec. 2. To all persons possessing the qualifications required by this Who to have
act for appointment as assistant inspectors of mines and who have passed g;{.tc‘&frzfes as ln-
a satisfactory examination before the board of examiners, a certificate
shall be given, in such form as may be prescribed by the chief inspector
of mines, certifying to the govern’or that said applicant has passed a
satisfactory examination and possesses the qualifications by this act re-
quired of an assistant inspector. Said certificate shall be signed by the
members of the board of examiners.
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examiners.

SEc. 4. To all persons possessing the qualifications by this act re-
quired of a fire boss and who have passed a satisfactory examination
before the board of examiners, a certificate shall be issued, in such form
as shall be prescribed by the chief inspector of mines; which certificate
shall be signed by the chief inspector of mines and board of examiners.

ArmicLe XVI.

Secrron 1. No person shall be employed as a mine foreman or fire boss
in any mine in which fifteen or more persons are employed at one time
who has not been granted a certificate of qualification to the effect that
he has been examined by the board of examiners provided for by this
act and has been found fit and competent.

Mine foreman.—The certificates of qualification for mine foremen
shall be divided into three classes, namely, (1) First class, which shall
authorize the holder thereof to act as foreman for all classes of
coal mines; (2) second class, which shall authorize the holder to act as
foreman for any nongaseous coal mine; (3) third class, which shall
authorize the holder to act as foreman for any nongaseous coal mine in
which not more than twenty-five persons are employed at one time.

Fire boss.—The certificate of qualification to serve as fire boss shall
authorize the holder thereof to act as fire boss in any coal mine.

Each applicant for examination shall, before he is examined, pay a
fee of two (Yollars and fifty cents to the auditor of public accounts, who
shall issue his receipt therefor, which receipt the applicant shall present
to the board of examiners before he shall be permitted to enter the exam-
ination; and all fees so paid shall be turned into the State treasury to
the credit of the general expenditure fund.

The class of certificate which may be awarded an applicant who has
been examined with respect to his qualifications to serve as mine fore-
man shall be determined by the board of examiners according to the
nature of the examination taken by the applicant or by the grade made
by him upon examination. The certificate to be awarded a successtul
applicant for a certificate of qualification to serve as fire boss shall show
upon its face that the holder is authorized to act as fire boss.

No certificate shall be granted to any Cf)erson who does not present to
the board of examiners satisfactory evidence, in the form of affidavits
made by well-known and responsible persons in the locality whence he
came, that the applicant is a man of sobriety and good moral character,
and that he has had at least five years’ (Fractical experience at and in
coal mines. Certificates may be granted only to persons who are bona
fide residents of this State or who are employed at mines within the
State. The board is authorized to decline to examine any applicant
who can not readily understand the written English language or who can
not express himself intelligently in the English language.

The chief insEector of mines, as chairman, shall keep a record of all
proceedings of the board, including the names and addresses of persons
who have been granted certificates and of those who have failed to pass
the examination,

SEc. 2. Any person acting as mine foreman or fire boss at a coal mine
without having a certificate from the board of examiners authorizing
him to act as such mine foreman or fire boss, except as herein specified
and any operator or superintendent who shall employ any person to act
as mine foreman or fire boss who has not obtained a certificate from
the board of examiners authorizing him to act as such foreman or fire
boss, shall be deemed guilty of a misdemeanor and be liable to a fine of
not less than one hundred dollars nor more than two hundred dollars.
In case of a vacancy in the position of mine foreman or fire boss in
any mine the assistant inspector of mines for the district may, with
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the approval of the chief inspector, authorize a temporary appointment
of any miner of four or more years of experience in coal mines, whom he
may deem incompetent [competent] to act as mine foreman or fire boss,
ag the case may ge, for a period of not exceeding ninety days. Any
mine foreman holding a certificate of the first class may serve as fire boss.

SEc. 3. The certificate of a mine foreman or of a fire boss, as the case Cancellation of
may be, may be canceled and revoked by the board of examiners, upon °°rtifl
notice and hearing as herein provided, 1if it shall be established in the
judgment of said board that the holder thereof has become unworthy to
hold said certificate by reason of violation of law, intemperate habits,
incapacity, abuse of authority, willful neglect to comply with instruc-
tions to obey the requirements of the mining laws given by an inspector
of mines, or other cause: Provided, That any person against whom
charges are made shall havé a right to appear before said board and
defend against such charges, and he shall have fifteen days’ notice in
writing of such charges previous to such hearing.

Sec. 4. Persons who have heretofore been granted certificates by the Existing ocer-
board of examiners, as heretofore constituted, authorizing them to act tifleates.
as mine foreman or fire bosses, shall not be required to again obtain such
certificate giving authority to act in such capacity required by this act.

And all certificates granted prior to June 16, 1910, shall be accepted and
recognized as certificates of the first class provided for in this article.

ArticLe XVII.

Secrion 1. Each assistant inspector of mines shall exercise sound _Discretionary
discretion in the performance of his duties under the provisions of this POWer-
act, and if the operator or superintendent of any mine shall be dissatis-
fied with any decision the assistant inspector for the district in which,
said mine is situated has given in the discharge of his duties, which de-
cision shall, if requested, be reduced to writing, it shall be the duty of
the dissatisfied person to appeal from said decision to the chief inspector Appeals.
of mines, who shall at once direct two or more of the other assistant in-
sEectors to promptly accompany the assistant inspector of the district to
the mine, to make further examination into the matters in dispute. If
the said assistant inspectors shall agree with the decision of the assistant
inspector of the district, their decision shall be final, unless within seven
days from receipt of the decision of the committee of assistant inspec-
tors, the dissatisfied person shall appeal therefrom to the circuit court
of the county in which said mine is situated.

SEc. 2. Igﬁon such appeal the circuit court, or the judge thereof in Commission.
chambers shall forthwith appoint a commission of four practical,
reputable and competent persons, two of whom shall be recommended
by the dissatisfied person and the other two by the chief inspector, and
the four persons thus recommended and appointed. shall appoint
a fifth person, who also shall be practical, reputable and equall
competent and the five persons so appointed none of whom shall
be in the employ of or related to the dissatisfied person or in the
employ of the State department of miners [mines], shall constitute
a commisgion to investigate and report on the matter in dispute.
In case, however, any or all of said four persons are not recommended
by a writing filed in said court within seven days after the said
appeal is filed then the judge of said court shall fill the vacancy or
vacancies by the appointment of a practical, reputable and competent
person or the necessal(‘ly number of such persons; and in case the four
persons thus appointed do not agree in writing upon the fifth person for
said commission within five days after having received notice of their
appointment, then the said judge of said court shall appoint the said
fifth person on said commission.

The duty of said commission shall be, under the instruction of said
court, to examine said mine in relation to the matter or matters in dis-
pute and report under oath, within ten daysafter their appointment, the
facts as they exist and the conditions pertaining thereto, and, based
upon such conditions and facts, the decision of a majority of said com-
mission on the matter in dispute; and the report and decision of said
commission shall be final and conclusive, unless exceptions thereto
shall be filed by the said dissatisfied person or the chief inspector of the
department of mines within seven days after the filing of said commis-
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sion’s report. If exceptions are filed, the court shall at once hear,and,

upon testimony taken thereon, determine them, and enter an order in

accordance with such determination. For their services each of said

commissioners shall receive five dollars per day and their necessary

expenses, which shall be taxed and paid as a part of the cost of said
roceeding.

SEc. 3. Inevent the employees at any mine, represented by seventy-
five per cent of their number, shall be dissatisfied with the inspection of
gaid mine made by an assistant inspector of mines, they shall have a
right to appeal in writing to the chief inspector, setting forth in said
writing, clearly and in detail the reason or reasons for their dissatisfac-
tion; and the chief inspector shall carefully consider said appeal and .
promptly take action thereon, which may consist of ordering another
1nspection to be made by said assistant inspector alone or in company
with another assistant inspector detailed by the chief inspector for the
purpose, should such course appear to him to be warranted by the facts
set forth in the appeal, or of such other action as to said chief inspector
may appear to be just and proper in the premises. Said appeal in
writing shall be signed by the dissatisfied persons. '

ArticLe XVIII.

Secrion 1. The operator or superintendent of every coal mine in this
State, to which this act applies, at which miners are paid by weight
shall provide at such mine suitable and accurate scales for the weighing
of the coal for which the miners are to be paid; and when differences
arise between the operator or superintendent of the mine and the
minersemployed in the same as to the accuracy or capacity of the scales,
the question shall be referred to the county inspector of weights and
measures, whose duty it shall be to inspect and test said scales as early
ag &)racticable after receiving notification; and should said inspector
find the scales inaccurate or defective beyond the limit admitted in
scales of standard manufacture, he shall notify the operator or superin-
tendent of the mine and said scales shall forthwith be repaired and
made accurate, or accurate scales be substituted therefor.

SEc. 2. Any operator or superintendent of a coal mine who refuses
or willfully fails to comply with the instructions to render his mine scales
accurate shall be guilty of a misdemeanor, and, on conviction, shall be
fined not less than five dollars nor more than fifty dollars.

{The general assembly passed an act, during the session of 1914, abolishing the office
of county inspector of weights and measures. The status of the earlier law (chapter

108, Acts of 1906) providing for the inspection of mine scales, in view of such a condi-
tion, is not therefore clear.]
ArticLe XIX,

SectioN 1. The operator of any coal mine to which this act applies
shall have the right to adopt special rules for the government and
operation of his mine or mines not in conflict with the provisions of this
act or any amendment or amendments thereto, covering all the work

ertaining thereto in and out of the mine, but before said rules shall be
in effect theg shall be approved in writing by the chief inspector of
mines. Such rules when so adopted and approved in writing by the
chief inspector shall be printed on cardboard in the language spoken by
ten or more employees at such mine or mines, and shall be posted in the
drum house, tipple, or other conspicuous place about the mine where
the same may be seen and observed by the employees at such mine;
and when said rules are so adopted and approved by the chief inspector
and posted all employees at such mine shall be deemed to have notice
thereof, and to haveagreed to the provisions thereof, and persons violat-
ing any such provisions thereof shall upon conviction be punished as
provided in article twenty-one of this act.

Skc. 2. It shall be the duty of such mine operator when so requested
by an employee to furnish a printed copy of such rules to the employee
so requesting the same.

SEc. 3. In case of the failure upon the part of such operator to post
said rules after the same shall have been adopted and approved by the
chief inspector of mines, he ghall be deeme«f gullty of a misdemeanor
and upon conviction be punished as provided in section 2, of article
twenty-one of thisact.
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ArricLe XX,

[Secrron 1.] Itshall be the duty of all persons employed in and about _Duty to ob-
the mines to observe and obey the mining laws and the mine rules ServeTules.
adopted for the safe government and operation of the mine in or about
which such persons are employed, and to exercise such reasonable care
as may be necessary to preserve their own health and safety and the
health and safety of other persons employed in and about such mine.

ArticLe XXI.

SectroN 1. Any person who shall intentionally or carelessly injure Offenses.
any safety lamp, instrument, air course, or brattice; or who shall with-
out proper authority handle, remove, or render useless any ‘‘fencing,”
means of signaling, apparatus, instrument, or machinery ; or shall without
proper authority obstruct or throw open airways, or enter a place in or
about a mine against a notice or signal of caution, or open any door, the
opening of which is forbidden; and anyone who shall carry fire, open
lights, matches, pipes or other smoker’s articles beyond any station
inside of which locked safety lamps are used, or open a door used for
directing ventilation in a mine and not close it promptly, or disobey any
order given in carrying out the provisions for safety set forthin thisact,
or do any other act whatsoever whereby the lives or the health of the
persons employed or the security of the mine or machinery are endan-
gered, shall, except as otherwise in thisact provided, be deemed guilt
of a misdemeanor and shall upon conviction be punished as is
provided in section two of this arficle.

Sec. 2. Any person who neglects or refuses to perform the duties Violations.
required of him by this act, or by the rules regularly adopted in con-
formity with this act for the government and safe operation of any mine,
or who violates any of the &)rovisions or requirements thereof, ghall,
except as otherwise provided in this act, be deemed guilty of a misde-
meanor and shall upon conviction thereof in the circuit court of the
county in which the misdemeanor was committed be punished by a fine
not exceeding two hundred dollars. Any violation of this act which
has been declared to be a misdemeanor by any provisions thereof shall
lgf punished in like manner, unless other punishment be provided

erein.

Approved March 23, 1914,
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LOUISIANA. .
ACTS OF 1914.

Act No. 16.—Protection of employees on street railways.

Secrion 1. It shall be unlawful for any corporation, person or re- Vestibules re-
ceiver operating a line of electric street railways in the State of Louisi- 4%
ana, to require or permit the operation upon its lines of any electric car
during the period beginning September 1, and ending May 1, of each Term.
year, unless each end of such cox be provided with solid vestibule which
shall fully protect the motorman, conductor and such passengers as
ma.sy be compelled to stand on the })la.tform.

EC. 2. The officers and manager of any corporation or any person or Violations.
receiver operating the line of electric street railways in the State of
Louisiana, who shall in any manner violate any of the provisions of this
act shall be deemed guilty of a misdemeanor and on conviction theraof
before any court of competent jurisdiction, shall be fined not more than
three hundred ($300) dollars or imprisoned not more than six months,
or both at the discretion of the court having jurisdiction: Provided,

That each day upon which said act shall be violated shall constitute a
separate offense and shall be punished as such.

Approved June 15, 1914.
Act No. 20.—Compensation of workmen for injuries.

SectioN 1. This act shall apply only to the following:

1. Every person in the service of the State, or of any parish, town- Scope of law.
ship, incorporated village or city, or other political subdivision, or in-
corporated public board or commission in this State aathorized i)y law
to hold property and to sue and be sued, under any appointment or con-
tract of hire, express or implied, oral or written, except an official of the
State, or of any parish, township, incor{))ora.ted village or city, or other

olitical subdivision, or incorporated public board or commission in this

tate authorized by law to hold property and to sue and besued ; and for
such employee and employer the payment of compensation, according
to and under the terms, conditions and provisions hereinafter set out
in this act, shall be exclusive, compulsory and obligatory: Provided,
That one employed by a contractor who has contracted with the State,
garish, township, incorporated village or city, or other political sub-

ivision, or incorporated public board or commission in the State,
through its proper representative, shall not be considered an employee
of the State, parish, township, incorporated village or city, or other
political subdivision, or incorporated public board or commission.

2. Every person performing services arising out of and incidental to
his employment in the course of his employer’s trade, business or occu-
pation in the following hazardous trades, businesses and occupations:

(a) The operation, construction, repair, removal, maintenance and , Hazardous
demolition of railways and railroads, vessels, boats, and other water trades.
crafts, terminal docks, street railways, factories, mills, including rice
mills, cotton-oil mills, sawmills, shingle mills, planing mills and syrup
mills, power laundries, power bakeries, foundries, forges, smelters,
blast furnaces, machine shops, coke-burning plants, lime-burning
plants, bleaching works, dyeing works, lll)ottenes, phosphate and sul-
phur works, rendering works, slaughterhouses, meat-packing plants,
1ce })lants, warehouses, marble or stonecutting or polishing plants, ship-
building and ship-repairing plants and yards, mines, mining plants,
quarries, oil, gas, sulphur, salt or other wells, heating plants, lighting
plants, l1)>ower plants, waterworks, pumping works, coa];]iards, lumber-

ards, building-material yards, derricks, bridges, junk yards, malt
ouses, brewerles, freight or passenger elevators, stockyards, harvesting
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machinery, threshing machine, cotton gins, cotton compresses, sugars
houses, sugar and other refineries, sash and door factories, woodworking
establishments, printing and photo-engraving establishments, book-
binding and general presswork, skidders, engineering works. Rigging
or coaling of vessels, or loading or unloading the cargoes of vessels, log-
ging and lumbering, storing ice, paving with asphalt or other molten
material, excavating or grading with power machinery or with the use
of an explosive, working in compressed air, dredging, pile driving,
boring, moving safes, chimney sweeping. The construction, installa-
tion, operation, alteration, removal or repair of wires, cables, switch-
boards or apparatus charged with electrical current. Work in any of
the building or metal trades in the erection, construction, extension,
decoration, alteration, repair or demolition of any building or struc-
tural appurtenances. Any occupation entailing the manufacture,
transportation, care of, use of, or regular proximity to dangerous quan-
tities of gunpowder, dynamite, nitroglycerin, and other like dangerous
explosives. The installation, repair, erection, removal or operation of
boilers, furnaces, engines, and other forms of machinery.

Definitions. “Factory”’ means any premises wherein mechanical power is used in
manufacturing, making, altering, adapting, ornamenting, finishing,
repairing or renovating any article or articles for the purpose of trade
or gain, or of the business carried on therein,

“Mine” means any opening into and beneath the surface of the earth
for the purpose of extractir;% any mineral or minerals, and all under-
ground Wogings, slopes, shafts, galleries and tunnels, and other ways,
cuts and openings connected tﬁerewith, including those in the course
of being opened, sunk or driven; and includes also the appurtenant
structures at or about the openings of a mine and any adjoining work-
place where the material from a mine is stored or prepared for use or

,shipment.

“Qu ” means any place, not a mine, including a bank or pit,
where shell, stone, slate, clay, sand, gravel or other material is dug or
otherwise extracted from the earth or ground for the purpose of trade or
barter or of the employer’s trade or business; and includes also the
appurtenant structures at or about the openings of a quarry and any
adjoining work place where the material from a quarry 1s stored or pre-
pared for use or shi?ment.

“Railways” and ‘‘railroads’ also includes work in or about depots,
powerhouses, roundhouses, cars, locomotives, and all other appurte-
nances, and in private yar&s, terminals, switcfles, etc., and work on rail-
roads for express companies.

Trades not 3, If there be or arise any hazardous trade, business or occupation or
enumerated. work other than these hereinabove enumerated, it shall come under the
provisions of thisact. The question of whether or not a trade, business
or occupation not named herein is hazardous may be determined by
agreement between the employer and employee or by submission at the
instance of either employer or employee to the judge of the court which
shall have jurisdiction over the employer in a civil case. The decision
of the court shall not be retroactive in its effect.
Voluntary con- 4. An employer and any employee in a trade, businass or occupation

tracts. not specified in paragraph 2 of this section and any one engaged in a

trade, business or occupation that may not be determined to be hazard-

ous under the operation of paragraph 3 of thissection, may, prior to the
accident, voluntarily contract in writing to come under the benefit and
protection of the provisions of this act with the same force and effect as
though they had been specifically included instead of omitted.
Compensation  Sgg, 2, 1. If a workman employed as hereinabove set forth in para-
payablewhett. o1 nh 1 ofsection 1 (excepta workman who shall be eliminated from the
%eneﬁt of this act for the causes and reasons set forth in section 28 of this
act) receives personal injury by accident arising out of and in the course
of such employment his employer shall pay compensation in the
amounts and to the person or persons hereinafter specified.
Excluded em- Sgc. 3. 1. Thisact, exceptsections 4 and 5, relating to defenses, shall
ployments. not apply to any employer or employee engaged in the trades, busi-
nesses and occupations specified in paragraph 2 of section 1, nor to
those that may be determined to be hazardous under the operation of
paragraph 3 of section 1, unless prior to the injury they shall have so
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elected by agreement, either express or implied, as hereinafter pro-

vided, Such an agreement shall be a surrender by the parties thereto _Effect of agree-
of their rights to any other method, form, or amount of compensation or Teuts:
determination thereof than as provided in this act, and shall bind the

employee himself, his widow and relations and dependents as herein-

after defined, as well as the employer and those conducting his business

during bankruptcy and insolvency.

2. Every contract of hiring, verbal, written or implied between an
employerand any employee engaged in the trades, businesses or occupa- Fresumptions
tionsspecified in paragraph 2 of section 1, or enﬁaged in the trades, busi- 28 to contracts.
nesses or occupations that may be determined to be hazardous under
the operation of paragraph 3 of section 1, now in operation or made or
implied prior to the time fixed for this act to take effect shall after this
act takes effect be presumed to continue subject to the provisions of
this act unless either party shall at any time not less than thirty days
prior to the accident, in writing, notify the other party to such contract
that the provisions of this act other than sections 4 and 5 are not in-
tended to apply.

3. Every contract of hiring, verbal, written or implied, between any Same subject.
employer or employee engaged in the trades, businesses or occupations
specified in paragraph 2 of section 1, or engaged in the trades, businesses
or occupations that may be determined to be hazardous under the oper-
ation of paragraph 3 of section 1, made subsequent to the time provided
for this act to take effect, shall be presumed to have been made subject
to the provisions of this act, unless there be as a part of said contractan
express statement in writing not less than thirty days prior to the acci-
dent, either in the contract itself or by written notice by either party
to the other, that the provisions of this act other than sections 4 and 5
are notintended toapply, and it shall be presumed that the parties have
elected to be subject to the provisions of this act and to be bound
thereby.

4. A}1’1y workman of the age of eighteen and upwards engaged in the Minors.
trades, businesses or occupations specified in paragraph 2 of section 1,
or engaged in the trades, businesses or occupations that may be deter-
mined to be hazardous under the operation of paragraph 3 of section 1,
ghall himself exercise the election hereby authorized; the right of
election hereby authorized shall be exercised on behalf of any workman
under the age of eighteen by his parent or guardian: Provided, That
this act shall not apply to workmen of less than the minimum age pre-
scribed by law for the employment of minors in the trades, businesses
or occupations specified in paragraph 2 of section 1, or engaged in the
trades, businesses or occupations that may be determined to be
hazardous under the operation of paragraph 3 of section 1.

5. The agreement between any employer or employee engaged in Termination of
the trades, businesses or occupations specified in paragraph 2 of sec- 38reements.
tion 1, or engaged in the trades, businesses or occupations that may be
determined to be hazardous under the operation of paragraph 3 of sec-
tion 1, for the operation of the provisions of this act other than sections 4

~and 5 may be terminated By either party upon thirty days’ written
notice prior to the accident.

6. Where the notice is to be served upon one who is under the age of Notice to par-
eighteen years, said notice must be served upon the parent, tutor or ents, etc., when.
guardian of said individual under the age of eighteen years.

SEc. 4. 1, If an employee has elected as aforesaid to come under this  Defenses abro-
act and his employer has elected as aforesaid not to come under this 83ted, When.
act, then if an actlon is brought by the employee or relation or per-
sonal representative to recover for personal injuries sustained after such
election by the employer arising out of and in the course of his employ-
ment, it shall not be a defense. . .

(a) That the employee assumed the risks inherent in or incidental
to or arising out of his employment, or the risks arising from the failure
of the employer to provide and maintain a reasonably safe place to
work or arising from the failure of the employer to furnish reasonably
safe tools and appliances, or that the employer exercised reasonable
care in selecting reasonably competent employees in the trade, busi-
ness or occupation.
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(b) That the injury was caused by the negligence of a fellow em-
loyee.
P (c) That the employee was negligent.
Presumptionas. 2, In an action by an employee against an employer for personal
tonegligence.  jpiyry sustained arising out of and in the course of the employment
where the employer has elected to reject the provisions of this act,
it sball be presumed that the injury to the employee was the direct
result and arose out of the negligence of the employer; and that such
negligence was the proximate cause of the injury, and in such case the
burden of proof shall rest upon the employer to rebut the presumption
of negligence.
Defenses avall  Sgc. 5. 1. If an employer has elected as aforesaid to come under this
able, when. act and hig employee has elected as aforesaid not to come under this
act, then if an action is brought by the employee torecover damages for
personal injury sustained after the employee has so elected, and arising
out of and in the course of his employment the employer shall have all
the defenses which he would have had if this act had not been enacted.
Waiver of re- 2. An employee who has given notice to his employer in writing as

Joction. aforesaid that he elects not to be subject to the provisions of this act,
may waive such election by a notice in writing, which shall take effect
immediately.

Employees of Sgc. 6. 1. Where any person (in this section referred to as principal)
contractors. undertakes to execute any work, which is a part of his trade, business

or occupation, or which he has contracted to perform, and contracts
with any other person (in this section referred to as contractor) for the
execution by or under the contractor of the whole or any part of the
work undertaken by the principal, the principal shall be liable to pay
to any workman employed in the execution of the work any compensa-
tion under this act which he would have been liable to pay if that
workman had been immediately employed by him; and where com-
pensation is claimed from or proceedings are taken against the prin-
cipal, then, in the application of this act, reference to the principal
shall be substituted for reference to the employer, except that the
amount of compensation shall be calculated with reference to the earn-
ings of the workman under the employer by whom he is immediately
employed.

2. Where the Erincipal is liable to pay compensation under this
section, he shall be entitled to indemnity from any person who would
have been liable to pay compensation to the workman, independently
of this section, and shall have a cause of action therefor.

3. Nothing in this section shall be construed as preventing a work-
man from recovering compensation under this act from the contractor
instead of from the principal.

4. A princiEal contractor, when sued by a workman of a subcon-
tractor, shall have the right to call in that subcontractor or any inter-
mediate contractor or contractors as defendant or codefendant.

Liability o 8gc. 7. 1. When aninjury for which compensation is payable under
third persons.  thig act shall have been sustained under circumstances creating in
some other person than the employer a legal liability to pay damages
in respect thereto, the injured employee may, at his option, either
claim compensation under this act or obtain damages from or proceed
at law against such other dpersxon to recover damages; and if compensa-
tion is claimed and awarded under this act any employer having paid
the compensation or having become liable therefor shall be subrogated
to the rights of the injured employee to recover against that person,
and may compromise the claim therefor in his discretion: Provided, If
the employer shall recover from such other person damages in excess
of the compensation already paid or awarded to be paid under this act
then any such excess shall be paid to the injured employee less the
employer’s legitimate and reasonable expenses and costs of the action,
which payment shall be credited upon the balance of compensation,

if any, that may become due thereafter.
Compensation  Smc. 8. 1. Compensation shall be paid under this act in accordance
f°’fl“ " Wi(th) t%e following scdhedule of payments: 1 disabili q K of
emporary to-  (a) For inj roducing temporary total disability to do work of
tal d’sa%mty' any reasonabllelarghg,)racter. g%ty peII‘) cent}ilm of the average weekly wages,
subject to a maximum compensation of ten dollars per week and a
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