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BULLETIN OF THE
U.S. BUREAU OF LABOR STATISTICS.

WHOLE NO. 160. WASHINGTON OCTOBER 16, 1914.

HOURS, EARNINGS, AND CONDITIONS OF LABOR OF
WOMEN IN INDIANA MERCANTILE ESTABLISH-
MENTS AND GARMENT FACTORIES.

BY MARIE L. OBENA['ER ANXD FRANCES W. VALENTINE.!

INTRODUCTION.

The United States Bureau of Labor Statistics and the Commission
on Industrial Relations undertook this investigation into the condi-
tions of labor surrounding women in Indiana garment factories and
department and other retail stores at the invitation of the Indiana
Commission on Working Women. The Indiana commission, created
by the legislature of 1913, was directed by the law to investigate “ the
hours and conditions of labor of women in this State and to determine
what limitation, if any, should be placed on the hours of labor of
women in any or all employments, or what improvement should be
made in the conditions under which women labor in any or all employ-
ments.”

The United States Bureau of Labor Statistics is engaged in making
a cumulative record ? of the conditions under which women are at
work in industry, and the United States Commission on Industrial

1In the construction of this report valugble assistance was rendered by Miss Bertha von der Nienburg.

2This Bulletin s in continuation of the series of studies on women in industry, including
since 1910 the various volumes of the Report on Condition of Woman and Child Wage Earners in
the United States, S. Doc. No. 645, 61st Cong., 2d sess., and especially Wage-Earning Women in
Stores and Factories in Boston, Chicago, Minneapolis and St. Paul, New York City, Philadelphia,
and St. Louis (printed as Vol. V of the Report on Condition of Woman and Child Wage Earners in
the United States, S. Doe. No. 643, 6ist Cong., 2d sess.); Bulletin No. 91, Working Hours of Wage-Earning
Women in Selected Industries in Chicago; Bulletin No. 96, Working Hours, Earnings, and Duration of
Employment of Women Workers in Selected Industries of Maryland and of California; Bulletin No. 116,
Hours, Earnings, and Duration of Employment of Wage-Earning Women in Selected Industries in the
District of Columbia; Bulletin No. 119, Working Hours of Women in Wisconsin Pea Canneries; Bulletin
No. 122, Employment of Women in Power Laundries in Milwaukee.
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6 BULLETIN OF THE BUREAU OF LABOR STATISTICS,

Relations, being charged by Congress with the duty of making con-
structive recommendations bearing upon industrial problems, was in
need of some further current information concerning the existing
basis of fixing wages for women, as well as concerning other factors
entering into the problem of women in industry. After a survey of
the field it developed that the purposes of both the Commission and
the Bureau of Labor Statistics could be served as well by choosing
the garment factories and the mercantile establishments in Indiana
for study as by making investigations in any other State. The invi-
tation from the Indiana Commission on Working Women was there-
fore accepted. It is the purpose of the Federal agencies not only to
avoid duplication, but to cooperate and supplement the work of other
official agencies wherever such cooperation and supplemental work
are practicable and desirable.

The principal advantage of cooperation lies in the greater uniform-
ity effected in methods of collecting and classifying data. When a
number of kindred investigations in different sections of the country
are conducted by several State and Federal agencies, the resulting
individual reports may be extremely valuable, but the cumulative
effect is lost unless there is sufficient cooperation or similarity of
method to insure a comparability of results.

According to the United States census of manufactures of 19101 the
average number of women employed in Indiana manufacturing estab-
lishments was approximately 23,000. This number did not include
the women employed in department stores and in other mercantile
houses, nor did it include women in domestic service and in clerical
and semiprofessional pursuits. According to the figures of the Indiana
State factory reports for 1912 there are in the neighborhood of 7,000
women employed in department stores and in other mercantile
houses, making altogether about 30,000 women in Indiana industries,
exclusive of domestic servicg and clerical and semiprofessional pursuits.
As approximately 6,500 women were reported? employed in the gar-
ment trades, it is obvious that about 45 per cent of the 30,000 women
in the State’s industries are to be found in the two lines of employ-
ment chosen for the present investigation.

The cooperative arrangement permitted the Indiana commission to
devote its funds to a correspondence investigation of the other 30
industries, which altogether employed approximately 58 per cent of
the 30,000 wage-earning women, and likewise to hold public hear-
ings, as the law directed, ““in at least 10 cities in the State.” All the
material collected, both by the Federal agencies and by the Indiana
Commission on Working Women, was analyzed and tabulated in
Washington as a basis for the public hearings of the Indiana com-
mission.

1Vol. IX, p. 307. 2Vol, IX, p. 328.
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WAGE-EARNING WOMEN IN INDIANA, 7

Aside from avoiding confusing duplication and needless and irri-
tating demands upon the time of employers and employees, the coop-
erative arrangement was a saving of money, inasmuch as the two
Federal agencies and the State agency each secured the material nec-
essary for its purposes at about one-third the cost an independent in-
vestigation would have entailed.

SCOPE AND METHOD OF INVESTIGATION.

The studies of the two Indiana industries are presented separately
in the following pages, but since wherever possible, corresponding
tables are used in both industries, comparison of any specific points
may easily be made. Before taking up the discussion of either
industry, certain features common to the two investigations should be
noted.

In each city studied all large establishments were covered and also
a considerable number of the smaller concerns. The retail stores
include not-only the large department stores, but ‘“ready-to-wear”
stores, dry-goods stores, specialty stores, general stores, 5 and 10
cent stores, and confectionery stores. As the law creating the
Indiana commission called for hearings to be held in at least 10 cities
in the State, it seemed wisest to cover in the investigation the 10
cities where the hearings were to be held. The five largest cities in
the State were selected, and in addition five of the secondary cities.
These latter were chosen partly according to location, so that all
parts of the State should be included, and partly with regard to the
number of establishments of the selected industries located in these
cities. The cities finally selected were Indianapolis, Muncie, Rich-
mond, South Bend, Hammond, La Fayette, Terre Haute, Evansville,
Fort Wayne, and New Albany.

The information sought was gathered frem two sources, the
employers and the individual employees. There was certain infor-
mation dealing with the industry or establishments as a whole, which
could be supplied only by the employers, and certain personal infor-
mation concerning individual employees, which could be supplied only
by the individuals themselves or theirimmediate family. The greater
part of the desired information, namely, the data as to seasons, hours,
overtime, occupations, and earnings, could be and was obtained from
both employers and employees. This information was obtained from
the employers by personalinterviews with thehead of the establishment
or some one delegated by him; the data as to rate of pay were taken
from the pay roll for aspecified week in the year, and use was made of any
other records of the establishment bearing on the information desired.
The information sought from the individual employce was obtained
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8 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

by personal interview with the employce or some member of her
family at her home. This information, in addition to that mentioned
above, covered such questions as nationality, age, conjugal c'on‘dition,
experience, and employment and earnings, mcludmg eammgs in
industries other than the spemﬁed industry.

The following summary gives the number of establishments .and
individuals scheduled in each industry:

TapLE 1,—NUMBER OF ESTABLISHMENTS COVERED IN THE INVESTIGATION AND
NUMBER OF WOMEN EMPLOYEES FURNISHING INDIVIDUAL INFORMATION.

Number of Number
establish- | Number | of women
Industries. ments cov-| of women | furnishing

ered jn the | usually | individual
investiga- | cmployed. | informa-
tion, tion.

Department and other retail stores.......... 140 5,424 711
Garment factories. .. 67 6,561 517
Total...... 207 11,985 | 1,228

WOMEN EMPLOYED IN DEPARTMENT AND OTHER RETAIL
STORES.

Complete schedules were taken in 10 cities from 140 mercantile
establishments, employing normally in the selling and alteration
departments 5,424 women and girls. Individual information was
secured in 6 cities from 711 women at work in 92 of these establish-
ments which, altogether, employed nearly 4,600 women.

The following table shows the number of male and female employees
and the distribution, by ecities, of establishments covered in the
investigation and the number of individuals from whom information
was secured:

TABLE 2,—~NUMBER OF DEPARTMENT AND OTHER RETAIL STORES SCHEDULED
EMPLOYEES IN SELLING AND ALTERATION DEPARTMENTS, AND NUMBER OF
WOMEN SCHEDULED.

| Employees in
Employees in selling Employees in altera- selling and al- Women
department., tion departm( nt. teration depart- | scheduled.
ments.
i Es-
| e Femal Femal Femal
Hine ish- ‘emale. cmale, Female. Per
Cities. féﬁ’e’és Male (Eent
- of wo-
uled. | Male.1| Un- | 16 ;123' yrs Un-| 16 E{;' ’tr‘;' Per l\]IJum~ men
der | yrs. © | and | der | yrs. - ¥ INum-| cent| P | em-
16 | and over.! 16 | and ber. jof to-| : ploy-
yrs, jover. yrs. |over. tal, i ed.
I
i
Indianapolis . 28 665 | 100 11,720 122,485 31 31 336|390 (2,875 12,179 75,8 § 331 15.2
Terre Haute. 13 181 32| 640 863 ... Ll 88| 81 941 | 760 (80.8¢ 104 13.7
Evansville... 22 139 6| 444 589 1eeo... 51| 52§ 641 | 501 (78,2} 129} 25.7
Fort Wayne.. 14 138 5] 8721 3515 [...... 1 56 | 571 572 434[75.9 58| 13.4
South Bend.. 15 90 11| 39 492 4 1. 601 64| 556 [ 462183.1 631 13.6
Muncie....... 13 63 3] 261 8327 |.....0...... 191 19] 346} 283 81.8).._...1......
Hammond... 4 103 3] 227 4333 2. 9 11| 344 239 169.5 |......0......
La Fayette... 8 62 1...... 240 302 ...l 351 35| 337} 275 |8L.6 26 9.5
Richmond... 14 23 1...... 157 3180 |......|...... 23) 23| 203 ] 180 [88.7 |......|......
New Albany. 9 27 }ennnn 102 1200 9 9| 1381 111 |80.4 |......0e.....
Total ..!" 140 11,491 | 160 4,554 | 6,205 | 38 4| 706 | 748 [6,953 [5,424 (18,0 { 711 | 13.1
} Including 67 boys under 16 years of age. 3 Four firms employ extra women on Saturday.
2 Seven firms ecmploy extra women on Saturday. 4 Two firms employ extra women on Saturday.
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WAGE-EARNING WOMEXN IN INDIANA, 9

AGE, MANNER OF LIVING, AND CONJUGAL CONDITION.

The average age of the women furnishing individual information
in the stores was 24.8 years. The women in the workrooms had the
highest average age—31.5 years. The saleswomen averaged 25.6
years and the cash girls, wrappers, etc., 15.4 years. One-fifth of the
women in the stores were girls under 18 years of age, and 42 per cent
were under 22 years of age. The most common ages reported were
18, 19, and 20, almost equal numbers being reported for these ages.

The two tables following show, first, the average age of the women
in the different occupations, by cities, and, second, the number and

‘per cent of women at specified ages.

T4BLE 3.—AVERAGE AGE OF WOMEN FURNISHING INDIVIDUAL INFORMATION IN
SPECIFIED OCCUPATIOXNS IN DEPARTMENT AND OTHER RETAIL STORES.

Cr;;sh g(:]i]rls,
bundle ! .
Alteration and
wrappers JRP p - Other Office
mspectors, | Saleswomen. n}l'}]l&lles” employees. | employees. Total.
Cities. and stock ) .
girls.
- PAver-| o Aver- Aver- Aver- Aver- Aver-
o e | ‘oo | Yam “age | ) ape | Yo “age” Yum | are
© | age. © | age. * | age. © | age. * | age. © | age.
Indianapolis. . . 51 15.3 1 12051 26.7 221 43| 21.9¢ 3327 23.6
Terre H_aute... . 4] 151 479 25.7 12 6| 26.3) 1103 26. 4.
Evansville..... 6] 16.8 2031 25.3 16 13| 22,9 2128 25.1
Fort Wayne._...}....... | 521 27.9 3 31 29.3 58" 28.1
South Bend.... 4 l 15.2) 239 25.1 3 9| 2591 262! 953
La Fayette.....|....... eeeis 22| 23.0 2 21 215 26 24,0
Total..... 63 l 5.4} s490] 256 262 6| 23.2| 6704° 248
|

1 Notincluding 2 who did not report as to age and 1 who did not report exact age.

2 Not including 1 who Qid not report exact age.

2 Not including 2 who did not report as to age and 2 who did not report exact age.
1 Not including 1 who did not reporti as to age.

5 Not including 3 who Qid not report as to age and 3 who did not report exact age. -
¢ Not including 3 who did not report as to age and 4 who did not report exact age.

TABLE 4.—CLASSIFIED AGES OF WOMEN FURNISHING INDIVIDUAL INFORMATION
EMPLOYED IN DEPARTMENT AND OTHER RETAIL STORES.

Women in each age
group
Age groups. .

|
I\’umber.i Per cent.

14 and under 16 years 50 7.0
16 and under 18 years 13.2
18 and under 22 years... 155 21,8
22 and under 25 years. . 97 13.7
25 and under 30 years 120 16.9
30 and under 40 years. . 130 18.3
40 and under 50 years.. 52 7.3
50 and under 60 years.. 7 1.0
60 years and over..... 3 .4
Agenotreported... ... iieiiiiir it 3 .4

05 Y G 711 100.0

Of the 711 women visited, 575, or 81 per cent, were living at home;
that is, with their parents. In the majority of cases these women
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10 BULLETIN OF THE BUREAU OF LABOR STATISTICS,

had only a share in the maintenance of the family, but in some
instances the greater part of the burden rested on them. As this
investigation did not go into the expenditure of earnings or income,
no definite figures can be given on these points. Forty, or 5.6 per
cent, of the women were living with relatives. Fifty-nine, or 8.3 per
cent, were living on their own resources entirely; they are included
in the following table in the group ‘“Boarding and lodging.”” The
remainder, 5.1 per cent, were keeping house in their own homes.
Many of these were the sole providers for the family, some had the
help of children, some the intermittent help of husbands, and some
worked only when the family found itself in need of additional income
to tide over some emergency. Only a few had husbands working
regularly. The manner of living of the women who were interviewed
in each of the six cities is shown in the following table:

TABLE §,—LIVING CONDITIONS OF WOMEN FURNISHING INDIVIDUAL INFORMATION
EMPLOYED IN DEPARTMENT AND OTHER RETAIL STORES.

Number of women living as follows—
Cities. . .
With | Boarding| 4
Athome.| rela- and I‘lf:“l’i“g Total.
tives. | lodging. se.
Indianapolis. 256 22 32 21 331
Terre Haute. 89 5 6 4 104
Evangville... 115 4 8 2 129
Fort Wayne. 46 1 17 4 58
South Bend...ooovvininan i 45 7 5 5 262
LaFayette... ... 24 1 ) B O 26
Total:
Number. ... 575 40 59 36 1710
Percembt. ... ...l 8L.0 5.6 8.3 5.1 100.0
1 Including 5 getting own meals in lodgings. 2 Not including 1 not reporting.

It has been shown that 20.2 per cent of the total number of women
furnishing personal data were 14 to and under 18 years of age. These
girls under 18 years were all unmarried. Of the women 18 years of
age and over, 99, or over one-sixth, were or had been married, but of
these 99 women nearly three-fifths were widowed, separated, or
divorced. At the time of the investigation the married woman whose
husband was regularly employed had practically no place as a steady
worker in the stores. Whether or not this showing would be borne
out by returns from the whole number of women employees can not,
of course, be stated. The facts as to conjugal condition for the 711
women interviewed are shown by cities in the following table:
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WAGE-EARNING WOMEN IN INDIANA, 11

TABLE 6.~CONJUGAL CONDITION OF WOMEN FURNISHING INDIVIDUAL INFORMATION
IN DEPARTMENT AND OTHER RETAIL STORES.’

: : - Divorced or
Single. Married. Widowed. separated. Total.
Cities.

Num-| Per | Num-| Per | Num-| Per | Num-}{ Per | Num-| Per

ber. cent. ber. cent. ber. cent. ber. cent. ber. cent.
Indianapolis........ 277 83.7 25 7.6 14 4.2 15 4.5 331 100. 0
Terre Haute......... 91 87.5 4 3.9 5 4.8 4 3.8 104 100. 0
Evansville.......... 117 90.7 4 3.1 ] 4.7 2 1.5 129 100.0
Fort Wayne. 46 79.3 4 6.9 7 12.1 1 1.7 58 100. ¢
South Bend. 55 87.3 4 6.3 3 4.8 1 1.6 63 100.
La Fayette.. 26 100.0 |..oooio]emeneaeifennnenadeenenia]ee bl 26 100. ¢
Total.......... 612 86. 1 41 5.8 35 4.9 23 3.2 711 100.¢

WORKING HOURS AS REPORTED BY EMPLOYERS.

To determine which part of a working schedule is properly desig-
nated as ‘“overtime” and which ‘“‘regular working hours”’ presents
more of a problem than at first appears. For example, a firm oper-
ates during its normal season for 9 hours a day. During a slack sea-
son its working schedule is 8 hours a day, and during the busy season
it is 10 hours a day. The first conclusion concerning such schedule
would seem to be that the hours during the moderate run of business
should be regarded as standard or “normal,” the 10-hour day being
reported as an overtime schedule and the 8-hour day a slack schedule.
But such a conclusion proves to be faulty upon a more careful study.
Leaving aside the fact that under such a policy the working schedule
adopted as ‘‘standard” would in many cases be in force for only a
few weeks in the year, a question of fairness is raised by this principle
of classification. In the case just cited the firm would be reported
as working its force ‘‘overtime” for a certain per cent of the year.
Another firm whose schedule was 10 or more hours a day throughout
the year would be reported as having no overtime, though the force
was really working longer hours.

Of course the working hours are neither extended nor shortened
by naming them ‘‘overtime” or ‘‘regular,” but the importance of
devising a consistent and intelligible method of reporting ‘‘overtime”
lies primarily in the question of whether employees were paid for
overtime or extra hours and secondarily in the more or less critical
attitude of the public toward overtime work.

The policy pursued in this investigation, both in the mercantile
establishments and garment factories, has been to record the “regular
working hours” for each season of the year, reporting separately as
‘““overtime” for each season the hours worked in addition to such
regular hours. Using the case cited as an illustration, the regular
hours of the normal season would be reported as 9; 8 hours would
be reported as the regular hours of the slack season, and 10 hours
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12 BULLETIN OF THE BUREAU OF LABOR STATISTICS,

would be recorded as the regular working schedule for the busy
season. From the duration of each season are excluded the weeks
in which hours in addition to the regular schedule were worked, such
weeks being reported separately as overtime wecks. This policy
gives full recognition to the regulaily recurring seasonal changes,
reveals the demand regularly made upon the workers in the various
seasons, and reserves for the designation of ““overtime” such working
hours as are in excess of these regular hours. While this principle of
classification is fairer, it docs not entirely climinate objectionable
features. It does recognize the regularly recurring fluctuations of
working hours with fairness to all establishments, but the firm work-
ing short hours is still recorded as working overtime if working in
excess of these regular hours, even though such hours are less than
the regular hours of another firm.

The method presented fewer difficulties in securing schedules from
employers than when the same information was sought from indi-
viduals. The employer reported the prevailing hours for the whole
establishment. The individual reported only the hours actually
worked by herself. Conscquently her reports as to scasons, cspe-
cially in the stores where conditions vary with departments, would
not necessarily be comparable with those of the employer. Obvi-
ously, also, it was difficult for a woman, particularly if she had been
at work in an establishment a comparatively short time, to say what
was a ‘“‘regular schedule” and what were exceptional working hours.

The discrepancies between the proportion of overtime reported by
employers and individuals in the accompanying table arc easily expli-
eable and are no indication of misrepresentation on ecither side. It
'should be said also that the discrepancy is rather a matter of terminol-
ogy than of actual working hours.

Employers were asked to include under ““busy season” any period
during which the normal hours were lengthened, the force increased,
or the tension of work heightened; and to include under normal and
dull seasons periods marked by corresponding changes. They were
asked to report, in addition to these normal, dull, and busy seasons,
all overtime periods. A separate table has been made of the over-
time occurring before Christmas and the overtime occurring at other
periods throughout the year. The following tables give the em-
ployers’ reports for the various seasons. It should be kept in mind
that the normal, dull, and busy seasons as shown in these tables
are exclusive of all overtime and that the overtime periods are
reported separately. .

Although the number of women in these tables include those em-
ployed in the selling department only, the hours, except as noted,
apply also to the office force. The hours for the workroom force are
practically the same, but the scasons and overtime vary somewhat
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WAGE-EARNING WOMEN IN INDIANA, 13

from those of the selling department, and a separate table has there-
fore been made. In the matter of numbers of women affected, the
hours for the selling departments are by far the most important, as
over 70 per cent of the women are there employed, either as sales-
women, cash girls, inspectors, or bundle wrappers.

The following tables take up the subject of seasons, working hours,
and overtime as reported by the employers, and will be followed by
the information from individuals on the same subject.

NORMAL SEASON.

The following table shows—

1. That 138, or 98.6 per cent, of the 140 stores ! reported a normal
season which averaged 294 weeks in duration and affected 4,702, or
99.7 per cent, of the prevailing number of women employed in the
selhng departments.

. That the average weekly hours during this period were 55%,
daily hours 8%, with a long day of 11# hours. There were two cities
reporting average weekly hours of 57 and a fraction, and one reporting
58%.

3. That the longest weekly hours reported by any establishment
during this season were 63 and the shortest 48.

4. That slightly over one-fourth of the estabhshments, employing
48.5 per cent of the women, reported average weekly hours of under
55; that 70.3 per cent of the establishments, employing 50.7 per cent
of the women affected by the normal season, reported average weekly
hours of 55 and under 60. Only 13 per cent of the establishments,
employing 0.5 per cent of the women, reported a 48-hour week; and
only 3.6 per cent, employing 0.8 per cent of the women, reported
weekly hours of 60 or over.

The most striking feature of the hours in the Indiana stores, aside
from the holiday-scason work, was the long Saturday. Indianapolis
was a marked exception to the other cities in this particular. In the
spring of 1913 some of the largest department stores gave up the
Saturday night work and almost all the stores, including the 5 and 10
cent stores, followed the example. Some of the establishments,
however, deferred making this change until 1914. La Fayette fol-
lowed close in the wake of Indianapolis in the matter of early Satur-
day closing. In New Albany there are still long working hours on
Monday and on Saturday. In South Bend the long Thursday was
eliminated in May of 1913.

1 Two small establishments, selling ladies’ coats and suits, reported the entire year as either busy or dull.
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14 BULLETIN OF THE BUREATU OF LABOR STATISTICS.

TABLE 7.—WORKING HOURS IN THE NORMAL SEASON IN THE SELLING DEPARTMENT
OF DEPARTMENT AND OTHER RETAIL STORES IN 10 CITIES, AS REPORTED BY
EMPLOYERS.

[The laws of Indiana limit the hours of children to 48 per week and 8 per day, unless the consent of the
parents is secured. In that part ol the table which gives the per cont rePortmg average weekly hours
37 girls who were working in establishments reporting prevailing hours of more than 43 have been ex-
cluded. Hours shown in this table do not include overtime.j

Establish-t W
t -  om
Prevail- ’r;g‘g] S eopo afferted. Average hours.!
Estab-] ing season. Aver-
lish- number age
Cities. ments| of dura-
scl}uad women tion kl;l - Pr i
uled. | em- weeks.| Hours{, ¢
N Num-| Per (Num-| Per vailing] Long ' Short
ployed.| “hor | cent. | ber. | cent. ke l?aily day. | day.
* | hours.
Indianapolis.......... 28 ( 1,820 28 1 100.0 § 1,820 | 100.0 27 533 83 11 63
Terre Haute. . 13 672 12 ) 92.3 666 | 99.1 32% 5 8 1ngi.......
Evansville. . 450 22 | 100.0 450 | 100.0 35 57} 9 12 5
Fort Wayne. 14 377 14 { 100.0 377 | 100.0 27% 55% 8§ 113
. South Bend. 15 402 15 | 100.0 402 | 100.0 27 55 8 11
Muncie..... 13 264 13 | 100.0 264 | 100.0 273 56% 9 11
Hammond. . 4 230 4| 100.0 230 | 100.0 31 584 9 11
La Fayette. 8 240 7] 8.5 2341 97.5 27% 56§ 9 114
Richmond.. . 14 157 14 | 100.0 157 { 100.0 283 564 8g 113
New Albany......... 9 102 9 | 100.0 102 | 100.0 37 573 8% B N
Total........... 140 | 4,714 138} 98.6 4,702 | 99.7 20¢ 55¢ ) 113 6
Per cent reporting average weekly hours of—
Over 48 and under \
Cities. 48, 55. 55 and under 60. 60 to 63.
Establish-] Women [Establish-| Women (Establish-| Women |Establish-{ Women
ments, | affected. | ments. | affected. | ments. | affected.| ments. |affected.
Indianapolis 28.6
Terre Haute. . ........ 63.4
Evangville 86.4
Fort Wayne 92.9
uth Ben 73.3
Muncie. ... 92.3
Hammond............ 100.0
La Fayette........... 100.0
Richmond............ 57.1
New Albany 88.9
Total........... 70.3

1 The hours of the office force are practically the same as those of the selling department.
DULL SEASON.

The table below shows—

1. That 124, or 88.6 per cent, of the establishments reported a dull
season averaging 15} weeks and affecting 86.7 per cent of the pre-
vailing number of women employed.

2. That the weekly hours averaged 54%, daily hours 8%, with a long
day of 11% hours. The greatest reduction from the hours of the
normal season, amounting only to about 21 per week, occurred in
Indianapolis.

3. That the longest weekly hours reported were 63 and the short-
est 44.
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4. That 4 per cent of the establishments reporting dull scason,
affecting 8.2 per cent of the women, report weekly hours of 48 or
under; that 42.8 per cent of employers, representing 60.8 per cent of
the women, report hours of over 48 and under 55 a week. Fifty per
cent of the establishments, employing 30.3 per cent of all the women
at work during this season, still report weekly hours of 55 and under
60. The per cent reporting 60 hours or more still remains approxi-
mately 3. In Indianapolis the custom of giving one short day and
a shortened schedule for the week during the summer months was
found in a number of stores, but this custom was rare in the other
cities.

TaBLE 8.~WORKING HOURS IN THE DULL SEASON IN THE SELLING DEPARTMENT

OF DEPARTMENT AND OTHER RETAIL STORES IN 10 CITIES, AS REPORTED BY
EMPLOYERS.

{The laws of Indiana limit the hours of children to 48 per week and 8 per day, unless the consent of the
parents is secured. In that part of the table which gives the per cent reporting average weekly hours,
26 girls who were working in establishments reporting prevailing hours of mpre than 48 have been
excluded. Hours shown in this table do not include overtime.

Establishments
reporting duil ‘Women af- Average hours.
season. fected. Aver-
age
Cities. dura-
tion in Hours Pre-
Num-} Per | Num- | Per | weeks. o vailing! Long | Short
ber. | cent. | ber. | cent.t ook, | asily | day. | day.
hours.
Indianapolis................. 26 92.91 1,715 94.2 15% 513 81
Terre Haute....... . 11§ 846 545 | 811 143 551 8
Evansville....... 17 77.3 343 76.2 13 gﬁ 9
Fort Wayne... 14§ 100.0 369 97.9 12;
South Bend... 4 93.3 342 85.1 1 543
Muncie...... 11 8.6 239 90.5 134 563 9
Hammond. . 3 75.0 53 23.0 124 593 9
La Fayetto.. 8 100.0 230 95. 8 20 55 83
Richmond... 13 92.9 134 98.1 15% 563 3;
New Albany. 71 7.8 97| 95.1 134 572 8
Total........... 124 88,6 | 4,087 86.7 154 543 83

Ter cent reporting average weekly hours of—

N 4410 48, Over48a0dun- | 55and under 60. | 60 to 63.
Cities. i
Estab- Estab- | Estab- Estab-
s Women s Women ? Women : ‘Women
lish- lish- lish~ lish-

ments. affected. ments. affected. ments. affected. ments affected,
Indianapolis................. 15.4 19.5 7.1 63.5 L5
Terre Haute.................] ... ieiianas 45.5 81.5 45.5
Evansville... 29,4 37.1 64,7
Fort Wayne. 64.3 81.8 35,7
South Bend.. 42.9 88.9 50.0
Muncie...ooeeiviniini i 9.1 43.1 90,9
Hammond.........cooovnnniiforanciedicnnincadacniaiii]aannanaas 100.0
La Fayette 37.6 33.5 62.5
Richmond.. 30.8 2.0 53.8
New Albany..cceoieeennonni]iiernee]uanennnnn 14.3 1.0 85.7
Totaleeoeereneaennannn. 4.0 8.2 42,8 60.8 50.0

1 Based on prevailing number employed.
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16 BULLETIN OF THE BUREAU OF LABOR STATISTICS.
BUSY SEASON.

There were some establishments which reported no busy season
except a week or 10 days before Christmas, during which period over-
time was continuous. Such periods have been tabulated as periods
of “overtime before Christmas” rather than as ‘“busy season,”’” and
are therefore excluded from Table 9. Establishments which reported
a busy season, for example, for six weeks before Christmas, including
overtime for one week before Christmas, would be tabulated as having
five weeks of busy season and one week of overtime.

The busy season as reported in Table 9 represents for almost all
establishments the weeks preceding Christmas, exclusive of overtime,
and for many establishments a period in the spring or fall. Over 75 per
cent of the establishments reported a busy season and reported addi-
tional women employed, so that the number employed in the busyseason
in 107 establishments and affected by the working hours of the busy
season represented an increase of 14.6 per cent over the usual number
employed in the 140 establishments, while if only the 107 establish-
ments were considered the increase in per cent would be 28.9. It
should be added here that of the 33 establishments not reporting a
busy season, 29, employing usually 483 women, reported overtime
before Christmas, during which period 650 women were employed, and
1, employing usually 13 women, reported overtime occurring in the nor-
mal season and affecting 10 women. Only 3 establishments, employ-
ing usually 31 women, reported no busy season and no overtime.

The following table shows—

1. That 76.4 per cent of the establishments, affecting 5,396 women,
reported a busy season averaging 8% weeks, which it must be remem-
bered is exclusive of any overtime periods. This average is con-
siderably shorter than either the normal or the dull season.

2. That the average weekly hours were 55% during the busy
period—practically the same as during the normal period. The sig-
nificance of this lies in the fact that the demands of the scason were
not met on the whole by a lengthening of the hours, but by an
increase of force to the extent of nearly 15 per cent in excess of the
number usually employed. There probably was also a higher tension
in the activity. The fact that the average hours of the busy season
are 10 minutes a weck under those in the normal season does not
mean that firms reporting normal and busy seasons shortened the
hours during the busy period, but only that among the firms report-
ing such seasons were those whose working-hour schedules through-
out the year were shorter than those of a number of firms who
reported no busy season but worked longer hours in their normal
seasons. Table 10, which shows the hours for cach season by estab-
lishments reporting specified seasons, will perhaps serve to make this
situation plain.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



WAGE-EARNING WOMEN IN INDIANA. 17

3. That the maximum weekly hours were 643 and the minimum
weekly hours 48.

4. That of the establishments reporting busy season 29.9 per cent,
employing 54.5 per cent of the women, reported weekly hours of more
than 48 and under 55. Sixty-five and four-tenths per cent of the
establishments, employing 45 per cent of the women, reported weekly
hours of 55 to 59 and a fraction, and 3.8 per cent of the establishments,
employing 0.5 per cent of the women, reported weekly hours of 60
Or Over.

T4BLE 9.—WORKING HOURS IN THE BUSY SEASON IN THE SELLING DEPARTMENTS
OF DEPARTMENT AND OTHER RETAIL STORES IN 10 CITIES, AS REPORTED BY
EMPLOYERS.

[The laws of Indiana limit the hours of children to 48 per week and 8 per day, unless the consent of the
parents is secured. In that part of the table which givesthe Pet cent reporting average weekly hours,
33 girls who were working in establishments reporting hours of moreé than 48 hours have been excluded.
Hoursshown in this tahle do not include overtime.)

Establishmentsreport- W 1%
ing busy season. omen affected. Average | Average
Cities. duration | hours per
: in weeks. week.,
Number. | Per cent. ; Number, | Per cent.!
Indianapolis............. . 26 92.9 2,474 135.9 9 54
Terre Haute. ..............._. 12 92,3 784 116.7 5 568
Evansville._...._............. 8 36.4 279 62.0 11} 561
Fort Wayne 11 78.6 413 109.6 7% 55%
South Bend 12 80.0 292 72.6 10 548
Muncie....... il 84.6 320 121.2 113 56:
Hammond... 3 75.0 237 103.0 13 58
La Fayette 7 87.5 282 117.5 7% 563
Richmond ... ... ... ......... 12 85.7 225 143.3 8% 56
Now Albany......cocoenean..n 5 55.6 90 88.2 3% 57
Total.....oooeeneenenn. 107 6.4 l 5,396 114.6 l 8y 55%
Per cent reporting average weekly hours of—
'l Over 48 and un- »
48 r " | 55and under 60. €0to 643.
Cities. | derss. }
Estab- : Estab- - Estab- Estab- [Women
lish- | WOMER| fich. |Women Tjign. | Women| i | af.
ments. ‘| ments "ted-! ments €Cted-! ments. | fected.
Indianapolis
Terre Haute .
Evansville.................... .
Fort Wayne.
South Bend..
Muncie.......
Hammond...
La Fayette..
Richmond...
New Albany
Total.......oooieii..s 45.0 3.8 5

1 Based on prevailing number employed.
2 Less than one-tenth of 1 per cent.

66172°—Bull. 160—14 2
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18 BULLETIN -OF THE BUREAU OF LABOR STATISTICS.

TABLE 10.—AVERAGE WEEKLY HOURS, BY SEASONS, IN DEPARTMENT AND OTHER
RETAIL STORES REPORTING SPECIFIED SEASONS.

Average weekly hours in establishments reporting—

; i
Seasons. Normal | Normal ;| Normal | Normal, Dull
season‘l i and dull |and busy | dull, and | and busy
only | ‘season | season |andbusy| season
v only. only. season. only.

! }

BUSY SEBSOM - « -« e et eceatacneteenaaetaan et lateeeannn 55.9 55.7 55.2

Normal season......ccvvuviirireieieinanienrnanneen 56. 4 } 56.8 55.9 55.6 |.oounn...

Dull SeaS0M. . . ...eeiniiniiriiiei i re e i ;170 N P 54.5 51.2
| |

OVERTIME PERIODS.

As has been previously explained, the number of weeks as given in
the preceding tables do not include any periods of overtime. Such
periods are taken up in the following tables. Since the most con-
spicuous overtime in retail stores is that occuring before Christmas, a
separate table has been made for overtime occuring before Christmas
and overtime occurring at other times during the year. The method
used in determining what should be called overtime has already been
explained.!

OvErRTIME BEFORE CHRIsTMAS.—Overtime before Christmas was
reported by 83.5 per cent of the establishments, affecting 69.6 per cent
of all women employed in the Christmas season. Indianapolis was
the only city where less than 92 per cent of the establishments reported
overtime. In Indianapolis only 35.7 per cent reported overtime and
it affected but 26.9 per cent of the women employed in all Indianapolis
establishments before Christmas. The average duration of the over-
time was one week, the range for each city extending from one-half
to one and three-fifths weeks.

As would be expected, the weekly hours show a decided increase,
the average for the week before Christmas being 661 hours, with a
prevailing day of 111 hours and a long day averaging 114 hours. A
short day averaging 91 hours was also reported, but did not affect all
of the establishments. The shortest hours reported were 57 and the
longest 82%. The largest per cent of establishments, 38.8 per cent,
reported hours of from 65 to 69 and a fraction, affecting 36.3 per cent
of the women. Over 23 per cent of the establishments, affecting 16.5
per cent of the women, reported working hours of from 70 to 82. It
is these long hours which make the days before Christmas a period
of unusual strain on the women who work in the stores. It should be
remembered that the strain involved in the overtime period before
Christmas comes as' a climax to weeks of high tension work, for
November and December are generally periods of brisk activity in
retail mercantile business. Indianapolis was the only city where any
real progress had been made toward a more moderate schedule of
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WAGE-EARNING WOMEN: IN INDIANA. 19

hours. Many employers in other cities expressed their willingness to
give up night work ‘‘provided the other stores did.”

The facts as to working hours during the period immediately pre-
ceding Christmas are shown for each city in the following table:
TABLE 11.—~OVERTIME WORKING HOURS DURING CHRISTMAS SEASON IN THE SELL-

ING DEPARTMENT OF DEPARTMENT AND OTHER RETAIL STORES IN 10 CITIES,
AS REPORTED BY EMPLOYEES.

Establish- r
Estab- . Women Average hours week hefore
fiohe” |Women] HEMSTeROTl | gfteried. hristmos.
ments | em- Aver-
. oper- | ployed age
Cities. ating | during dura-~ Pre-
during | Christ- tion, Hours| vail-
Christ-| mas |Num-| Per |Num-| Per |weeks. er iy Long | Short
mas |season.| ber. | cent. | ber. |cent.t ek daiﬁzy day. | day.
season. hours.
Indianapolis ; 28 | 2,488 10t 357 669 | 26.9 %+ 65% 11 12 9
Terre Haute 13 796 13 | 100.0 796 | 100.0 4 64 113 12 8%
Evansville. . 22 592 211 95.5 559 1 93.9 13 713 12 1 103
Fort Wayne 213 474 121 92.3 439 | “92.6 13 663 11 113 3
South Bend. 15 493 141 93.3 4921 99.8 3 103 112 8%
Muncie. .. 13 371 12| 92.3 358 | 96.5 3 653 113 12
Hammond . 4 327 41 100.0 327 | 100.0 13 663 i1 123 )......
La Fayette. 8 312 8|100.0 | 312 | 100.0 11 3! 103| 1 102
Richmond........... 14 254 3] 9.9 253 [ 99.6 % 682 113 123
New Albany......... 9 153 9 | 100.0 150 [ 98.0 i 63% 103 113 8%
Total........... 2139 | 6,260 116 | 83.51 4,355 69.6 1 663 113 11% 91
Per cent reporting weekly hours of—
57 and under 60, | 60 and under 65.; 65 and under 70.{ 70 and under 75.] 75 to 82}.
Cities,
Estab- {Women| Estab- |Women| Estab- |Women| Estab- |Women | Estab- gg;l
lish- | affect- | lish- | affect- | lish- | affect-| lish- [ affect- | lish- o
ments.| ed. |ments.| ed. |ments.| ed. [ments.| ed. ments. [ egc
Indianapolis..... . ... 50.0 | 824 30.0
Terre Haute.......... . 30.8 43.5 53.8
Evansville. . S P 4.8 0.2 14,3
25.0 4.8 4.7
42.8 42.3 42.9
41.6 | . 58.1 41,7
................ 100.0
La Fayette 25.0 27.6 62.5
Richmond... .. .. 154 5.5 53.8
New Albany.........|.......looeoiao. 100.0 | 100.0|........
Tetal .......... 6.0 10.8 3L9 36.4 38.8

1 Based on number employed during Christmas season.
2 One establishment went out of business, Nov. 30, 1913.

OverTiME OTHER THAN BEFORE CHRIsTMAS.—The table below
shows—

1. That 32.9 per cent of the establishments, affecting 18 per cent
of the women, reported overtime averaging 2% weeks. This over-
time was required principally for stock taking and for preparation for
special sales.

.2. That the average weekly hours during this overtime period were
58%,.the prevailing daily hours 94, the long day 11% hours, and the
short day 8} hours.
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20 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

3. That the maximum weekly hours for any ¢stablishment were
69 and the minimum 453.

4. That 47.8 per cent of the stores reporting overtime, affecting
65.3 per cent of the women, reported weekly hours from 55 to 59 and
a fraction. Thirty and four-tenths per cent of the establishments
reporting overtime, affecting 20.5 per cent of the women, reported
hours of 60 and under 65 per week.

TABLE 12.~OVERTIME HOURS, OTHER THAN BEFORE CHRISTMAS IN THE SELLING

DEPARTMENT OF DEPARTMENT AND OTHER RETAIL STORES IN 10 CITIES, AS
REPORTED BY EMPLOYEES,

Establish-
ment? re-
porting il
overtime ;%gc“t‘:é‘ Average hours.
in normal * | Aver-
and dull age Maxi- | Mini-
Cities seasons, dura- mum | mum
. tion weekly | weekly
in hours. | hours,
weeks. Pre~
Num-| Per {Num- Per ch;);rs ‘;f’lg' Long | Short
ber. |cent. | ber. |cent. week. | daily day. | day.
hours
Indianapolis 15 | 53.6 ( 425 f 23.4 23
Terre Haut 8 6LS5| 1741259 62
i 8 136.4 83 118.4 11
1{ 71 3 .8 1
5 1| 6.7 17| 4.2 3
- 4(30.8 49 | 18.6 1
Hammond.............l.o.. oo oo oot
La Fayette.. 21250 157 6.3 1
Richmond.. . 51357 59 | 37.6 1
New Albany........... 2|22 22 | 21.6 3%
Total....counn... 46 | 32.9| 847 | 18.0 23
Per cent reporting average weekly hours of—
49 and under 55. 55 and under 60. 60 and under 65. 65 to 66.
Cities.
Estab- | vworen | Estab- | Estab- Estab- {Women
lish- | dromen | iy | WOMOR | jigh. | WOMeN | Tiish- | af-
ments. ‘| ments. * | ments. * | ments, | fected.
Indianapolis............ 46.7
Terre Haute............ 62.5
Evansville. ............. R 25.0
Fort Wayne. .. 100.0
South Bend. ... 100.0
Muncie...... 50.0
Hammond. . . R P
LaFayette .. ..o ot ieeneeienanaas .0
Richmond .. 60.0 .0
New Albany... 50.0 . 0
Total.....uennn... ) .7 | 47.8‘ 65.3 l 30.4l 2.5 22| L8

1 Based on prevailing number employed.
PAY FOR OVERTIME.

Closely connected with the discussion of overtime in mercantile
establishments, where the prevailing method of payment is a weekly
rate, is the question of overtime pay.
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Of the 124 establishments reporting some overtime, only 19, or
13.6 per cent, paid their saleswomen for the additional hours of work.
Eight others paid regular rate, rate and a half, or double rate for
extra work in the alteration departments. Twenty-two establish-
ments gave the girls Christmas presents of money or merchandise;
some of these firms also paid for the overtime work.

The number of stores working overtime and the practice as to
payment for overtime hours as reported by the employer are shown
for each city in the following table:

TapLE 13.—NUMBER AND PER CENT OF DEPARTMENT AND OTHER RETAIL STORES

WORKING OVERTIME AND PAYING FOR OVERTIME IN 10 CITIES, AS REPORTED BY
EMPLOYERS.

Establishments | Establishments : Overtime for
; ; Overtime be- A
reporting paying for < stock taking or
overtime, overtime, | fore Christmas. | Estab- sales.
I%Stsﬂb' nlllgis
ish- el
-, _ | giving )
Cities. Inents Estab- | N30 | Christ- | Estab- | N
uled. I\{)um~ Peg 'b{)um- Pez nlll;}l‘;s paying 1‘)1:::_ é’gﬁ{s paying
er. | cen or- | % report-| O | sents. | report- o{g‘F
Mg | time. g | time.
Indianapolis 28 18 64.3 13 30.0 10 3 3 15 22
Terre Haute. 13 13§ 100.0 32 15.4 13 2 1 8 41
Evansville. . 22 21 95.5 3 14.3 21 3 3 8 2
Fort Wayne. 14 12 85.7 1 7.1 12 1 3 ) I SO
South Bend... 15 14 93.3 1 6.7 14 1 5 1a....
Mumcie...... 13| 12| 923 3i 50| 12 3 2 4|7®
Hammond.. 4 4| 100.0 1 25.0 4 ) N PRI R PO,
La Fayette.. 8 81 100.0 1 12.5 8 1., 2 (1)
Richmond.. 14 13 92.9 2 15.4 13 2 4 i 3 PO
New Alba.ny 9 9! 100.0 12 22.2 9 2 1 2 2
Total......... 140 124 88.6 519 13.6 116 619 22 544 7

1 Two other establishments pay regular rate for overtime in alteration departments only.

2 Six establishments give supper or supper mcney.

3 Two other establishments pay rate and a half, 3 others rezular rate, and 1 other double rate for over-
time in alteration department only.

4 One establishment furnishes supper or supper money.

5 Bee notes to details.

¢ Sixteen establishments pay a fixed sum or per cent, 1 establishment pays rate and a half, and 2 do not
report the rate paid.

SUMMARY.

The table which follows presents in compact form the working
hours for all seasons of the year in the selling departments and in
the alteration departments, according to reports from employers.

But 86 of the 140 stores from which data were obtained have
alteration departments. The regular hours in these workrooms aver-
age somewhat less than those in the selling departments of all stores,
the hours in the normal season being 5411 per week, as compared
with 55& hours. The overtime work occurrlng in the spring and fall
seasons not only lasts for 73 weeks, as compared with 2% weeks in the
selling departments, but the weekly hours average 614, with a 103-
hour day, as against a 58%4-hour week with a 93-hour day. Although
57.6 per cent of the stores report overtime work in the alteration
department before Christmas, this is not considered a busy time in
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22 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

the workrooms and in a number of cases the girls work in the selling
departments.

TARLE 14.—SUMMARY OF WORKING HOURS IN THE SELLING AND IN THE ALTERA-
TION DEPARTMENTS OF DEPARTMENT AND OTHER RETAIL STORES IN 10 CITIES,
AS REPORTED BY EMPLOYERS,

Selling departments, 140 stores.

Establish- |
ments Women Average hours. H
reporting. | °ffected.
. Aver- Maxi- | Mini-
age mum | mum
Seasons. ' dura- Pre- week- | week-
tion I proyrs! vail- ly ly
Num-| Per !Num-| Per |weeks. er | in Long | Short | hours. | hours.
ber. |cent.| ber. | cent. w%ek. dai’lgy day. | day.
hours.
Regular hours:
Normal season......... 138 | 98.6 14,702 |199.7 29¢ 55% 8% 113 [ 63 45
Dull season............ 124 | 88.6 {4,087 [186.7 l5.§ 543 83 113 5% 63 44
Busy Seasonl........... 107 | 76.4 [5,306 [1134.6| 8% | =558 | shy 1if|...... 66 48
Overtime hours;
Normal and dull sea-
SODS. . moorennennnnne 46 | 32.9 | 847 [118.0 25| 58 91 112 8:l 69 454
Before Christmas. ..... 116 [283.5 14,355 14169.6 1 664 1} 11¢ 91 82} 3T

Alteration departments, 86 stores.

Regular hours:
_Normal season......... . 731849} 6431 92.0 2363 544 83 113 7% 59 33%
Dull season............ 79 91.9| 561} 80.3 1 53% 8% 114 54 60 33%
-Busy season........... 71| 82.6 | 724 |103.6 163 555 85 11% 8% 613 49

SEASOS. ... .. vunnnnn 28 {326) s61|51.6f 731 613] 10oai ux{ syl 68 502
Before Christmas_ ... 49 | 57.6 | 257 37.1 1] eslll 1t | sHj 74 37}

! Based on prevailing number employed.

2 For explanation of these busy-season hours, see text, p. 16.
8 Based on 139 stores in business during Christmas season.

4 Based on number employed during Christmas season.

WORKING HOURS AS REPORTED BY INDIVIDUALS.

The preceding tables have presented the data as to seasons, work-
ing hours, and overtime, as reported by the employers. The follow-
ing tables give the data on these topics as reported by individual
employees in 6 of the cities.

The change of working hours has been made the basis of the sea-
sonal classification for individuals, since it was found to be almost
impossible to get any other distinction from the persons interviewed
with a degree of accuracy which would warrant tabulation. Accord-
ingly, the period during which the regular hours were maintained has
been considered the normal season, the period during which the reg-
ular hours were shortened the dull season, and any periods during
which the regular hours were lengthened were considered overtime
periods. This does not bring out the periods during which the hours
remained normal, while the tension of the work was increased, but,
as has been stated, accurate information on that point could not be
obtained.:
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_In order that no misunderstanding of the seasons as reported by
individuals may oceur, it has been thought best to specify in the
headings of the tables ‘“Season of normal hours,” “Season of short-
ened hours,” etc. Since the seasons, as reported by individuals, are
grouped for reasons explained above solely according to the changes
‘in hours, no close comparison with the employers’ seasons can be
made. All women are included in these tables, i. e., cash girls and
wrappers, saleswomen, alteration and millinery hands, office force,
and other miscellaneous employees. Since the groupings of seasons
were simply according to the change of hours, it seemed best to
include workroom employees, as their hours when checked up sepa-
rately, were found to be practically the same as those of the selling

department.
SEASON OF NORMAL HOURS.

A season of normal hours was reported by 99.7 per cent of the 711
women furnishing individual information, the season averaging 341
weeks in duration. The average weekly hours were 551, prevailing
daily hours 84}, with a long day of 11§ hours. Eight women reported
one short day a week, but one of them worked also on Sunday.

These hours are practically the same as those reported by the
employers for the normal season. Nearly 55 per cent of the women
reported hours of 55 and under 60 per week. This also agrees with the
employers’ report. Only 2.2 per cent reported hours of 60 or over
per week. Six-tenths of 1 per cent of the women reported a 48-
hour week or under.

The working hours during the season of normal hours as reported by
the 711 women interviewed in 6 of the cities are shown for each city
in the following table:

TABLE 15.—~WORKING HOURS DURING SEASON OF NORMAL HOURS REPORTED BY
WOMEN FURNISHING INDIVIDUAL INFORMATION EMPLOYED IN DEPARTMENT
AND OTHER RETAIL STORES IN 6 CITIES.

Season of normal hours.

Aver-
age Per cent repottmg average
Wo dusa- Average hours. © weekly hours of—
men tion W Aver-
Cities. hed.| of em- O | "age
led. | Plov- | ™M | dura. P Over| 55 | 0
*|ment{ I® | tion re- 48

in | port~ | Yt rHours| vail- {5 0 Lapore [36¢0 | and | 824 | and |65 ¢,

ng. er | ing -~ | un- { un- 3
woeks.] 108 |yweoks, w%ek. daily | day- | day.l | 4. ggr dor | gor | 682
hours. 55. | 60.

Indianapolis.| 331 373 329 | 30% 54% 9 11% 7% 3.6 ] 1.2 0.3
Terro Haute.| 104 403 | 104 | 363 56} | 84 12:’ ....... 58.6] 1.0] 1.0
Evangville...| 129 413 129 41{‘17 57 9 11 5% 84.5| 5.5 .7
Fort Wayne. 58 382 58 | 311 55 83 115 |....... §2.8 L7...
South Bend. 63 43% 63| 30% 55 8% 114 [Q) W 3 SN P,
La Fayette.. 26 41 26| 314 |- 563 84! 113 |....... 84.6 1. .....].-....
Total..| 711 393 709 | 341 55% 8111 113 17% 54.9] 18 4

1 Only 8 women reported short days.
2 Oney person workle)g a short day whnch whas slightly in excess of the ptevaxlmg day worked by all women,
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SEASON OF SHORTENED HOURS.

The per cent of women who reported a season of shortened hours
was but 46.7. As the employers’ dull season often included time
during which the hours were not shortened, no comparison can be
made here. The average duration of the period of shortened hours
reported by the women was 7.5 weeks. The shortened hours gener-
ally occurred during the months of July and August, but as most of
the women took their vacations during that period, the number of
weeks reported generally fall one or two weeks short of the full two
months according to length of time they took for vacations.

The average weekly hours during this period were 494, the daily
hours 8%, and the long day 9% hours. A short day, averaging 41
hours in length, was reported by 99 women. ’

In this season 24.7 per cent of the women reported average weekly
hours of 48 or under, and only 1.5 per cent reported hours of 55 or
over. The large majority, 73.8 per cent, reported hours over 48 and
under 55.

The working hours during the season of shortened hours as reported
by the 711 women furnishing individual information are shown for
each city in the following table:

TABLE 16, —WORKING HOURS DURING SEASON OF SHORTENED HOURS REPORTED
" BY WOMEN FURNISHING INDIVIDUAL INFORMATION EMPLOYED IN DEPARTMENT
AND OTHER RETAIL STORES IN 6 CITIES.

- Per cent reporting aver-
Women| Aver- Average hours. age weekly hours of—
report- | age
Cities ing dura-
ALIES. short- | tion | g ..o Pre Over 48
ened in or vailing| Long | Short | 324 to { and 55 t
hours. | weeks. wre)eek daily | day. | day. . | under | &7.
hours. 35.

Indianapolis............ooo.. 198 73 48 8¥5 9 42 36.4 63.1 0.5
Terre Haute................. 33 Tds 51 8t 1145 7% 3.0 97.0 |........
Evansville.... R 22 [ 513 8H 12 41 2.7 68.2 9.1
Fort Wayne 41 73 524 83 110% 43 2.4 97.6 |........
South Bend.. 16 63 50% 84 114 43 6.3 87.5 6.2
La Fayette. .. 2! of| 51| s | 13 L.l 9.0| 86.5 45
Tt eeeeernannnn. 332 7% 493 8t 93 243 | 22.7| 73.8 1.5

t Only 1 woman reported a long day. 2 Ninety-nine women reported short days.

OVERTIME BEFORE CHRISTMAS.

Over 65 per cent of the women interviewed reported overtime in
the period immediately preceding Christmas. This per cent varied
considerably in the different cities. In Indianapolis it was but 34,
while in all but one of the others it was over 90 per cent.

The duration of this Christmas overtime averaged one and one-
quarter weeks, slightly more than was reported by the employers. It
should be noted that the hours reported in the table here given are
for the week immediately preceding Christmas, which represent the
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extreme of the overtime. The overtime did not often exceed this
period, however, and the average of all overtime days would show
a weekly average only very slightly different from these figures.!

The average weekly hours reported were 663, the daily hours 114, and
the long day 114 hours. In Indianapolis eight women reported over-
time work on Sunday. This did not appear on the employers’ reports,
and was not reported in any city except Indianapolis. It represents,
however, one of the worst features of overtime, since it takes away
from the worker the only opportunity she has to recuperate from the
strain of the heavy work of the holiday season.

The working hours in the overtime period immediately preceding
Christmas as reported by the women interviewed are shown for each
city in the following table:

TABLE 17.—WORKING HOURS, IN OVERTIME PERIOD BEFORE CHRISTMAS, REPORTED

BY WOMEN FURNISHING INDIVIDUAL INFORMATION EMPLOYED IN. DEPARTMENT
AND OTHER RETAIL STORES IN 6 CITIES.

W omen Average hours week be- Per cent reporting average weekly
report- | Aver- before Christmas. hours of—
ing age
Cities over- | dura- P
- ime jon Te- -
A Hours a5 .| 39 and | 60 and | 65 and | 70 and
gﬁi‘]?:g_ weaks, | DT vg;li‘f;,g L?I’;%,‘_’SL under | under | under | under 7759 ;0
mas, week. hours. 60. 65. 70. 75,
Indianapolis. . . 113 13 | 163§ 104 11% 25.7 37.2 23.9 10.6 2.6
Terre Haute. 99 D] 64 11% 12 8.1 47.5 4.4 1.0 1.0
Evansville. . 118 14 704 11 124 1.7 2.5 17.0 73.7 5.1
Fort Wayne. 55 1 683 11 11§ 18! 16.4| 45.5| 32.7 3.6
South Bend. 60 2 64 103 113 ... 13.3 517 25.0 10.0
La Fayette .. 20 1} 663 11% 13 ... 30.0 50.0 20.0 Jeennnnt
Total......... 465 II 13 66% i 11% 113 8.6 24.7 33.3 29.5 3.9

1 Including Sunday work of 8 women averaging 23 hours each.
OVERTIME OTHER THAN BEFORE CHRISTMAS.

Overtime aside from the Christmas season was reported by em-
ployees, as by the employers, chiefly at the time of stocktaking, before
or during special sales, and before spring or fall openings, and oceurred
sometimes in the season of normal hours and sometimes in the season
of shortened hours. One hundred and seventy-three, or 24.3 per cent
of the women, reported such overtime, and the average number of
weeks reported was three and two-thirds—a considerably longer time
than that during which Christmas overtime was reported. The hours
here reported represent the average for all these overtime periods.

During this period of three and two-thirds weeks of overtime the
largest per cent of women reported weekly hours of 55 and under 60,
46.8 per cent reporting in this group. The maximum hours reported
were 76 and the minimum 39 hours. This minimum, however, was
reported by a part-time worker. A considerable per cent worked

"1 The average weekly and daily hours of all overtime days would be slightly lower than the averages
here given,
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exceedingly long hours during these periods, 46.3 per cent reporting
weekly hours of 60 or more. The Sunday work was even more sig-
nificant in these overtime periods than in the overtime before Christ-
mas, and as at that season it was chiefly reported by the women in
Indianapolis.- A large number of the women there who reported
overtime other than at Christmas reported Sunday work which
averaged four and one-quarter hours per Sunday. In one other city
Sunday work was reported, but only by four women. The hours
were even longer, however, averaging seven hours per Sunday.

The working hours in overtime periods other than before Christmas
as reported by the women interviewed are shown for each city in the
following table:

TABLE 18.—~WORKING HOURS IN OVERTIME PERIODS OTHER THAN BEFORE CHRIST-

MAS REPORTED BY WOMEN FURNISHING INDIVIDUAL INFORMATION EMPLOYED
IN DEPARTMENT AND OTHER RETAIL STORES IN 6 CITIES.

Women - - Per cent reporting average weekly
re;ort- Average hours, LOUrS of —
ing rer-
over- Agg%"
s time
Citles. other | dure- Pre-
than tionin | Hours vailing |Longest 39 and | 55 and { 60 and } 65 and
before weeks.| per dailyg da% under | under { under ! under |70 to 76,
Christ- week.! hours. - 55. 60. 65. 70.
mas.
Indianapolis........ 85 3 9} 11 7.0 60.0
Terre ngte ........ 32 } 2§§ 9§ ufl; 3.1 40.6
Evansville.......... 29 4 62, 93 123 ... ... 20.7
Fort Wayne........ 13 3% 7 93 11t 7.7 53.8
South Bend......... 8 3 593 9% 114 25.0 50.0
La Fayette......... 6 5% 61 10 120 ..., 33.3
Total......... 173 3% 504 94 11} 6.9 ; 6.8 | 32.9 10.5 2.9
| !

I Including Sunday work of 31 women averaging 4% hours each.
PAY FOR OVERTIME.

The information received from individual women on this subject
has been summarized so as to bring out the amount of overtime, the
per cent which is paid for, the per cent which is not paid for, and the
kind and amount of compensation received. It should be noted in
this connection that while the extra pay received at Christmas may
be called overtime pay, it frequently is supposed to be compensation
not only for the actual hours of overtime, but for all the additional
strain and rush of the busy weeks before Christmas. In this table
a separate grouping has been made for the 5 and 10 cent stores and
for the other retail stores for two reasons: First, the 5 and 10 cent
stores pay for the overtime before Christmas much more generally
than do any other stores; second, the 5 and 10 cent store earnings
average s0 much less than other stores that the influence of overtime
pay upon earnings is much more marked. The following table shows
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the number reporting overtime and the amount of compensation
reported.

Approximately 75 per cent of the women reported overtime——71
per cent of those in the stores other than 5 and 10 cent stores and 91
per cent of the women in the 5 and 10 cent stores. Sixty-six and
seven-tenths per cent of the women reporting overtime in the stores
other than 5 and 1Q cent stores reported no pay for overtime, while
only 8.2 per cent of those in the 5 and 10 cent stores were not paid.
Taking all women reporting overtime, 55.9 per cent reported no pay
for their overtime work, which amounted to 16.7 hours per person.
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TaBrLe 19 —NUMBER OF WOMEN FURNISHING INDIVIDUAL INFORMATION WHO
KIND AND AMOUNT OF

Department and other retail stores—

‘Women re- | Women receiving | Women receiving .
porting some compensa-| no compensation Ch?izggan;le atn

overtime. tion for overtime. for overtime. Season.
Aver-

Wom- age
Cities, en Aver- Aver- Aver- | week-

. sﬁ}le(;i- age age glum- age 1y
ed. num- num- | berre-| num- { earn-
N | o | Nam| Bor | Darcr| Nwm| Fer | Serr | port | beror | fnes

) : * * | over- ‘ * | over- { ing. | over- |includ-|

time time time | ing
hours. hours. hours. | over-
time
pay.t
Indianapolis. . . 279 126 | 45.2 44) 34.9] 15 82| 651} 123 19| 16 [2$7.95
Terre Haute 921 97.9 24 | 26.1) 153 681 73.9 123 19 8% 7.77
1056 97| 92.4 251 25.81 2 721 4.2 258 18| 193 7.37
47 451 95.7 17 | 37.8 | 18} 28§ 62.21 17% 17| 17 10.02
.- 55 53 | 96.4 29 { 54.7| 143 241 45.3 | 2044 28 | 14 8.49
La Fayette.... 23 17 ] 73.9 4] 23.5] 5144 13| 76.5 | 114y 31 133 [11.94
Total. ... 603 430 1 71.3 143 | 33.3 | 18§ 287 | 66.7 | 16§ 104 | 15 28.43

Five and ten
Indianapolis. .. 52 45| 86.5 42| 93.3 8% 3 6.7 ‘ 103 41 7% 1 $5.08
Terre Haute. .. 10 10 ] 100.0 10 | 100.0 s 2l PP S R, 10 9% | 4.50
Evansville... .. 24 21} 81.5 20§ 95.2{ 204 1 4.8 15 20| 20 4.07
Fort Waymne... 11 11 {1 100.0 7] 63.6] 18% 4| 36.4| 133 71 18% 5.01
South Bend... 8 8 | 100.0 81100.0 25H J....... ool 8] 2544 6.21
La Fayette.._.. 3 3| 100.0 31100.0 | 14% [...._..l....... | ....... 3] 143 5.13
Total.... 108 98 | 90.7 9| 91.8 133% 8 8.2 f 123 89§ 13% 4.88
Grand | |

total.._. 711 528 | 74.3 233 ] 44.1| 16% 295 | 35.9 | 16% i 193 | 14} [26.78

1 Average earnings of year 1913.
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REPORTED OVERTIME, NUMBER RECEIVING COMPENSATION FOR OVERTIME, AND
COMPENSATION RECEIVED.

excluding five and ten cent stores.

Overtime at Christn:as season.

Overtine other than at Christinas season.

Compensation received.

Compensation received.

Aver-
Aver- | woek
s Aver- ;| week-
ses : Sup- Gifts of Additi - Su
Additional pay peror money. other Num- naug.lfx i e;!)_'n _ dditional pay perl:)‘r
supper iits, | Per | ber of | ings, supper
A mon- B r?ggrt- over- |includ- A mon-
_| Aver- .| ey . . i i _{ Aver- €]
Num-|",06" | Aver- | num. | V20" | gver- | ber htlme' me |Num-| "o | Aver- | num-
ber ber report- ours., over- | her
report- hours | age ber report- 28¢ | in, time |report- hours{ age ber
iI!)l over- | amt. |report- 1?1 amt. g pay.l P over- { amt. [report-
8- | time. ing 8- mg. | iime. | - ing.
il o122 | $1.82 5 21{$5.00(....... 30| 124 | $9.61 4| 811 sL72
1 6 2.25 3 4. 9| 24% 8.91 71 27% 9.53
1 6 1. 3. 8| 4475 | 7.46 8| 444y 7.96 |.
1 4 1 2 1| 14 10. 00 1| 14 3.00
.............. . 4. 2 6 10.97 1{ 12 6. 00
2] 17 5. 4| 403 |11.21 1| 120 32.16
16 | 11% 2. 54| 203 9.33 22| 33 8.11 32

cent stores.

33 1
10
12
3
8
1
[ o7 37
83 12% 2.62 14 911 5.77 34 58 1 204 | 9.02 251 30% 7.31 34
3 Two women did not report average earnings.
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-Of the paid overtime reported by individuals employed in stores
other than 5 and 10 cent stores, 58 per cent was reported during the
Christmas season. The women employed in the 5 and 10 cent stores
reported 96 per cent of this paid overtime as occurring in the Christmas
season. For this overtime there were several methods of pay. In
the 5 and 10 cent stores additional straight pay was most commonly
given. In the other stores an arbitrary gift of money was the most
frequent method of reward. The 5 and 10 cent stores also used
money gifts to some extent, and the gifts reported by 37 individuals
amounted to $8.49 per person, while in the other stores the money
gifts of the 54 women reporting averaged but $3.92. - The average
amount of overtime per person did not vary greatly, 13.3 howrs
being reported by the 5 and 10 cent stores and 15 hours by the other
stores. On the whole, the 5 and 10 cent stores reported less over-
time, more frequent pay, and higher pay, but the average earnings
of the girls who reported in the 5 and 10 cent stores were $3.55 lower
than those of the girls reporting in other stores.

Outside of the Christmas season the women employed in the 5 and
10 cent stores reported practically no overtime, but the employees
of other stores reported 42 per cent of the total overtime for which
compensation was received as being in seasons other than Christmas.
The average amount of overtime per person was considerably higher
than the amount at the Christinas season, being 21 hours as com-
pared with 15 hours. Much of this overtime came in the workrooms,
where overtime was often worked for several censecutive weeks.

It may be added also that a few individuals reported that they
were occasionally given an heur or two off, without deduction, for
shopping or other purposes. Such prlnleges, however, were not
usual.

The table below summarizes the range of overtime hours worked
by individuals in all stores through the year.

The greater part of the women working overtime recrived no pay
for it, and, furthermore, the women who received no pay worked
rather more hours of overtime than those who received pay, 27 per
cent of the latter working 20 hours or more, while 33. 9 per cent of
those receiving no pay worked 20 hours or more.

The largest individual group of both paid and unpaid overtime
workers was that working 5 and less than 10 hours overtime, and
comparatively few worked over 39 hours. The major part of the
overtime was from 5 tc 25 hours. While this amount is not large,
whether or not it involved undue strain on the individuals, depends
on the nature of the work and number of days over which the over-
time was distributed. The Christmas overtime was generally
crowded into a very short space of time, and the other overtime gen-

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



WAGE-EARNING. WOMEN IN INDIANA, 31

erally came on a few days at times of stock taking, openings, or sales
so that while the actual hours of overtime worked do not show long
periods, they do mean considerable strain on the workers.

TaBLE 20.—OVERTIME HOURS, WITH COMPENSATION AND WITHOUT COMPENSATION,

REPORTED BY INDIVIDUALS IN DEPARTMENT AND OTHER RETAIL STORES OF
6 CITIES, COMBINED.

‘Women reporting hours of overtime.

Hours of overtime, With compensation.| " 1thos\;tﬁ<:($npen- Total.
Number. | Per cent. | Number. | Per cent. { Number. | Per cent.
19 8.2 30 10.2 49 9.3
75 32.2 80 27.1 155 29.4
10 and under 15 38 16.3 39 13.2 77 14.6
15 and under 20 .- 37 15.9 44 14.9 81 15.3
20and under25. . ... ... ...l 27 iL.6 50 17.0 77 14.6
25and under30............ooiiiiiial. 14 6.0 19 6.4 33 6.2
30and under40. ... ... ... ..., 9 3.9 19 6.4 28 5.3
40andunder50. .. .. ...l 4 1.7 4 1.4 8 1.5
50 and under 60...... ... 3 1.3 3 1.0 6 1.1
G0 and under 80. . 4 1.7 5 1.7 9 1.7
100t0136..... 2 I 2 PRI I, 2 .4
Not reported. . 1 .4 2 7 3 .6
Total. o oveeeniiie et 233 100.0 295 100.0 528 100.0

RATES OF PAY AND EARNINGS.

ALL OCCUPATIONS.

Information concerning wages consists of the weekly rates of pay
for 5,857 women as taken from the pay rolls of 140 stores in 10
cities for a representative week, together with data as to commissions,
premiums, etc., and the average full-time weekly earnings as reported
by 711 individuals during the year covered by this investigation.
These 711 individuals represeuted 92 stores in 6 of the 10 cities.

The employer was asked for his pay roll for a specified week, this
week having been selected as one which should represent a normal
condition of business. The week was specified so as to make the
reports from the various establishments cover as nearly as possible
the same period. If, however, the employer felt that the week so
chosen did not fairly represent his business, another week (giving
the date) which he felt was more representative was taken. The
rate of pay for everyone on the pay roll was taken, together with
the number receiving regular commissions, but the actual amount
paid to each person in commissions, premiums, or bonuses of any
sort was not included. The total amount paid during the year to
women in commissions, premiums, etc., was taken as a separate
item, and the influence of these supplemental earnings upon the flat
rates of pay is measured in the course of this report with as much
accuracy as the information at hand will permit.
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The weekly ecarnings reported by the 711 individuals represent the
average full-time weekly earnings for the weeks actually worked.
The number of weeks during which the women worked are stated as
full-time weeks, except that scattered days or half days’ absence
amounting to less than one week in all during the year were not
deducted from the time but were allowed for in computing the earn-
ings.! Any absences of three consecutive days or more or a week or
more in scattered days were deducted from the time worked. The
individual was questioned as to her rate of pay and, if on commission,
as to the average amount earned in commissions, due consideration
being given to the different seasons of the year, when the amount
earned in commissions might vary widely, and as to the number of
days or fractional days she lost. The carnings recorded represent
the closest estimate the individual could give of her full-time weekly
carnings, including commissions, with deductions for occasional
absence as noted above, or for any other reasons. If the individual
had worked at more than one rate of pay during the year, the time
worked at each rate was noted and the average computed accordingly.

The tables following summarize first, the reports of employers and
employees as to the number of women receiving specified rates of
pay; and, second, the incividual reports as to average full-time weekly
earnings, including commissions and premiums.

The reports from individuals while limited to 6 of the 10 cities, nev-
ertheless represent the geographical and industrial sections of the
State. The table below, summarizing the employers’ reports as to
weekly rates of pay, furnishes evidence of this fact, for not only are
the average rates of pay for the 10 cities within 12 cents of the aver-
age for the 6 cities chosen for individual schedule gathering, but the
difference in the proportion of women getting less than specified rates
in the entire 10 cities and in the 6 is so small as to be negligible.

If the reader will notice the marked difference in the rates prevail-
ing in the northern and southern cities of the State, for example, he
will readily understand that the close correspondence above referred
to can mean nothing else than that the 6 cities chosen for individual
schedule gathering fairly represent the same sections of the State
as were covered by the entire 10 cities included in the investigation.

1 For example, if a girl worked 40 weeks during the year at $6 per week, but was out 4-scattered days
during that time, her number of weeks worked would be given as 40 and her average earnings would be 40
times $6 ($240), minus $4 (representing the 4 days lost), $23¢ divided by 40, or $5.90.
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TABLE 21.—PER CENT OF WOMEN RECEIVING LESS THAN SPECIFIED WEEKLY RATES
OF PAY (NOT INCLUDING COMMISSIONS AND PREMIUMS), IN 140 DEPARTMENT AND
OTHER RETAIL STORES IN 10 CITIES, AS SHOWN BY ESTABLISHMENT PAY ROLLS
FOR A REPRESENTATIVE WEEK.

Per cent receiving weekly rate of—

N |2
aps men
Citles. report- | Yaro (I)}f’ Un- | Un- | Un- | Un- | Un- | Un- | Un- | Un- | Un- | $12
ed. a der | der | der | der | der | der | der | der | der | or
Pay. | g3 | ¢4. | 85. | $6. | 87. | $8. | 89. | $10. | 812, |over
$8.01| 0.2 88223307 ]45.2]551)67.5|74.5[83.7| 16.3
7.62) 6.4]115.5(27.236.0]49.961.7]69.7]75.3|8.4] 14.6
6.80 .6118.5(38.3(48.4160.7169.3!76.779.8/803.1( 10.9
8.67 |...... 6| 5.87120.0]348]49.3)62.3}69.5]82.9]| 17.1
8.77 1...... 8.5]17.7126.3(38.7}!48.8(57.8|67.0| 7.6 23.4
7.50 |...... 4.3 14.3(33.9153.7164.9|72.476.4|88.2| 11.8
794! 10| 9.6{22.031.9]|46.3)56.9|67.6| 74.184.0( 16.0
7.221 6.9115.3|28.141.0}59.4]166.0!71.9|7R.1(87.8| 12.2
7.05 |...... 7.21{18.4137.7}163.3]76.3]|82.6f84.5](90.3 9.7
7.48 |...... 6.6125.8134.3146.558.1]67.7|74.7|87.4] 12.6
New Albany........... 120 6.23 | 1.7]18.3|40.852.5(63.371.7]79.2|83.3]|94.2 5.8
QGrand total...... 15,849 7.821 1.3; 9.822.7133.0;47.9|58.4|68.6;74.9|84.7]| 153

! Not including 8, whose wegkly rates of pay were not reported.

TABLE 22.,—NUMBER AND PER CENT OF WOMEN RECEIVING LESS THAN SPECIFIED -
WEEKLY RATES OF PAY (NOT INCLUDING COMMISSIONS AND PREMIUMS), AS
REPORTED BY 620 WOMEN EMPLOYED IN DEPARTMENT AND OTHER RETAIL
STORES IN 6 INDIANA CITIES.

‘Women receiving weekly rate of—

Aver-
st Total | 288
Citles. women. Y:teek})}; Un- | Un-|{Un- | Un- { Un- | Un- | Un- | Un- | Un- | g12
av der | der { der | der | der { der | der | der | der | or
Pay. | g3 | s4. | $5. | $6. | 7. | 88. | $0. | $10. | $12. | over,
Indianapolis:
Number........... 270 | $7.42 8 45 5 103 142 165 ) 189 201} 229 41
Pereent........... 100.0 |........ 2:96 {16.67 |31.48 {38.15 (52.59 [61.11 [70.00 174.44 |84.81 ] 15.19
South Bend: )
Number........... 52 8.25 |...... 2 13 22 28 32 35 41 11
Percent.... ....... 100.0 Jo.oonnifianns 3.8 }17.31 |25.00 [42.31 (53.85 [61.54 (67.31 {78.85 | 21.15
Fort Wayne:
Number...... PN 53 848 [......]-en.n 7 1 19 26 33 34 42 11
Percent............0 100.0j.......f.oo]oannn. 13.21 [20.75 |35.85 |49.06 [62.26 164.15 {79.25 | 20.75
Terre Hante: N
Number........... 99 7.54 4 12 22 37 45 55 67, 75 81 18
Percent........... 100.0 [........ 4,04 (12,12 |22.22 [37.37 145.45 (55.56 |67.68 {75.76 181.82 | 18.18
Evansville:
Number........... 124 6.33 6 24 42 59 8 91 9R | 1031 114 10
Perecent........... 100.0 |........ 4.84 119.35 [33.87 |47.58 162.90 [73.39 [79.03 {83.06 [91.94 | 8.06
La Fayette:
Number.._......... 22 7.38|...... 31..... 5 12 13 14 17 21 1
Percent........... 1000 ... ..ot 13.64 |...... 22.73 (54,55 (59.09 163.64 [77.27 195.45 | 4.55
Total:
Number......; 1620 7.38 18 86| 1681 228 318 | 3781 433 | 465 ] 528 92
Percent...... 100.0 |........ 2.90 |13.87 127.10 {36.77 |51.29 (60.97 169.84 |75.00 |85.16 | 14.84

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

1 Of the 711 women, 91 did not report rate of pay.
66172°—Bull, 160-—14——-3



34 BULLETIN OF THE BUREAU OF LABOR STATISTICS,

TaBLE 23.—PER CENT OF WOMEN WHOSE AVERAGE FULL-TIME WEEKLY EARNINGS
(INCLUDING COMMISSIONS AND PREMIUMS), AS REPORTED BY 711 INDIVIDUALS
EMPLOYED IN DEPARTMENT AND OTHER RETAIL STORES IN ¢ CITIES, WERE LESS
THAN SPECIFIED AMOUNTS.

Per cent earning weekly—
Aver-
. ‘Women; age 7
Cities. report-\woekly | ¢y | Un. | Un- | Un- | Un- | Un- | Un- | Un- | Un- | s12
ing. n der | der | der | der | der | der | der | der | der | and
85 | g3 | $4. | 5. | $6. | &. | 8. | 89, | $i0. | 812, |over
Indianapolis........... 314 |188.03| 3.5 16.2)30.83136.6}46.5]56.4]65.6]71.3)8.8] 18.2
Terre Haute........... 104 7.911 3.8112.5126.9137.5 | 45.2|57.7]67.3176.91{8L7| 18.3
Evansville............. 126 | 26.38 [ 2.4[22.2137.3|50.07¢06.7|746!8L0 841121 .9
Fort Wayne........... 58 8.60 f...... 1L.7112.1|24.1136.2(46.6158.6)60.377.6| 22.4
South Bend............ 63 K721 1.6) 6.3)19.0(30.2138.1|52.4}1587166.71 7781 22,2
La Fayette............. 26 22 1.5 1 14,5 ) 26.9 | 57.7 1 65.4 1 65.4 1 80.8 | 9i5.2 3.3
Total............ 3711 T 2.7 1452081 37,2 1 48.9 1 59.0 | vT. 4 16.5

1 Including average weekly earnings of 17 whose specified rates of pay were not reported.
2 Including average weekly earnings of 3 whose specified rates of pay wer? not reported.
3 Including 20 whose specified rates of pay were not reported.

It should be remembered, in studying the table showing rates re-
ported by the employers, that these are flat rates and do not include
commissions or premiums received by a number of saleswomen. Just
how far the commission system has spread and just what effect it has
on the earnings of saleswoinen is discussed in detail on pages 37 to 39.
For the proper understanding of Table 21, however, it should be said
that there were 665 saleswomen who were receiving commissions,
according to the pay rolls submitted for a representative week, and
that while the earnings of these were materially affected by the com-
mission system, as is shown later, they constitute but 11 per cent
of the total number of women employed in the stores included in
the investigation, and the amount earned in commissions, if distrib-
uted among the total number of women employed, would be bus
27 cents per person. In other words, Table 21 showing classified
weekly rates of pay, i. e., uninfluenced by commissions, bonuses,
premiums, ete., represents practically the maximum which could be
earned in a representative week by nearly 90 per cent of all the
women.!

Table 22 summarizes the reports from 620 of the 711 individuals
reporting as to flat weekly rates of pay. Table 26 shows that 95 of
the saleswomen (who alone are affected by the system) received com-
missions during a part or the whole of the year covered by the in-
vestigation. This constitutes about 15 per cent of the 620 women
individually scheduled. This discrepancy between the reports of
employers and employees (11 per cent and 15 per cent) is only ap-
parently substantial. In reality it is so inconsiderable as to render

1 The influence of the P. M.’s (i. e., premiums on high-grade or unsalable stock) upon the rates of pay
when all the women on the pay roll are considered is insignificant. These earnings are not only sporadic,
uncertain, and arbitrary, but averaged only about 3} cents a week when distributed over the total number
of women employed.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



WAGE-EARNING WOMEN IN INDIANA. 35

the figures from employers and employees mutually corroborative,
for, as heretofore stated, the schedule gathering was limited to 6 of
the 10 cities included in the entire investigation, and only in these 6
cities (excepting Hammond) had the commission system gained any
foothold at all. It should be kept clearly in mind, however, that
these 6 cities are, with one exception, the largest of the 10 cities in-
cluded in the investigation and the largest in the State; that from
the evidence at hand ! the commission system has not as yet been
introduced in the retail stores of the smaller cities of the State; that
the small cities, while severally employing fewer women, nevertheless
far outnumber the cities of the size included in the investigation and
that therefore the reports on the proportion of women receiving com-
missions as submitted by employers in the entire 10 cities are un-
questionably more representative of the wage basis prevailing in the
mercantile establishments of the State than the corresponding reports
of either employers or employees from the 6 cities where alone, with
one exception, the commission system had gained a foothold. Fur-
thermore, there is material evidence at hand that the commission
system, while gaining, has not as yet very materially influenced the
total earnings of all women in the department and other retail stores
in the 10 cities included in this investigation, nor even in the 6 cities
where it alone has made headway. Such evidence is disclosed by
comparing Tables 21 and 22, summarizing the weekly rates of pay as
reported by employers and by employees, with Table 23, showing the
average weekly earnings as reported by the 711 women individually
scheduled. Tt should be borne in mind that the earnings data secured
from individual women (Table 23) included rates of pay and all sup-
plemental earnings from commissions and “‘P. M.’s.” A comparative
study of these tables will reveal the following significant facts:

1. Approximately half of the women receive weekly rates of pay
of less than %7, according to the figures for the entire 10 cities as well
as those for the 6 in which the commission system had made some
headway and in which individual schedules were taken, the variation
from an exact 50 per cent being less than 4 points in the pay roll
reports and less than 2 points in the individual reports. Although the
reports of employers and employees as to the proportion receiving rates
of pay of less than $7 deviate from the median line in opposite direc-
tions, the employers in the 6 cities reporting 46.3 per cent and the
employees 51.3, the difference between the two is but 5 points—
approximately 10 per cent. The discrepancy is'not very material,
especially in view of the fact that the per cents for individuals is
based upon 620 reports while that for the emplovers is based upon
‘more than 5,000.

1'Aside from the fact that in the smaller cities included in the invéstigation the commission system was
not in use, there were a considerable number of individuals scheduled who had vworked a part of the year
in small cities not included in the 10, and in all such cases the wage basis was a flat rate.
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2. Table 23, which includes both rates of pay and all supplemental
earnings from commissions and premiums as reported by 711 indi-
viduals, shows that 48.9 per cent were earning less than $7 a week.
This is 2.6 points more than the per cent receiving weekly rates of
pay of less than $7 as reported by the employers in the 6 cities to
which individual schedule gathering was confined, and but 2.4 points,
or 4.7 per cent, less than the per cent getting rates of less than $7 a
week as reported by the individuals.

3. The average weekly rate of pay as shown by the pay rolls for
the 5,036 women in the 6 cities differs by 18 cents from the average
earnings as reported by the 711 individuals interviewed in the same
cities, and by but 12 cents from the average rate of pay for the 5,849
women in the 10 cities.! In both cases the average rate is higher
than the average earnings.

4. The average rates of pay and the average earnings as reported
by the individuals differed by 38 cents a week. The average rates
of pay without supplemental earnings from commissions, etc., and the
average rates of pay plus such supplemental earnings, according to
the reports of employers in the 6 cities to which individual schedule
gathering was confined, differed by slightly more than 29 cents.

These facts furnish conclusive evidence of the truth of the state-
ment made heretofore, viz, that the commission system, while
growing, has not as yet materially affected the earnings of the women
in department and other retail stores of Indiana when the whole
number are under consideration.

Three factors immediately present themselves as bearing on earn-
ings: First, the occupsations; second, the age; and, third, the expe-
rience of the individuals. As the employers did not report on either
the age or experience of their employees, the employers’ information
as to rates of pay can be classified only according to the occupations.
Ot the 5,857 women for whom wage data were reported by employers
in the 10 cities, approximately 61 per cent were saleswomen, 17 per
cent were in the alteration or millinery workrooms, 10 per cent were
cash girls, wrappers, etc., 9 per cent were in the office, and 2 per
cent were in miscellaneous occupations. The table below will show
that there were no material differences in the per cents of women in
each occupation as reported by employers in the 6 cities in which
individual schedules were secured. Of the 711 individuals reporting
69.6 per cent were saleswomen, 9 per cent were in the workrooms,
9.1 per cent were cash girls, wrappers, etc., 10.7 per cent were in the
offices, and 1.6 per cent were in other miscellaneous occupations.

1 That the average rate of pay for all women uninfluenced by commissions is higher than the average
earnings including commissions, ete., reported by individuals, is explained by the fact that the employers’
report includes under ¢ Other employees’” a number of buyers whose rates cf pay are naturally high, while
among the individuals reperting there was but 1 holding a position properly described as “buyer.”
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The discrepancies between the proportion of saleswomen included
among individuals scheduled and the proportions shown on the pay
rolls for a representative week are offset to some extent by the
differences in the proportions of alteration women shown in each set
of figures.

Tapiz 24.—NUMBER AND PER CENT OF WOMEN IN EACH OCCUPATION GROUP IN

DEPARTMENT AND OTHER RETAIL STORES, AS REPORTED BY INDIVIDUALS AND
AS SHOWN BY PAY ROLLS.

‘Women reported cn—

Individual Pay rolis Pay rolls
Occupation groups. schedules. for 6 cities. | for 10 cities.

Num-| Per [Num-|{ Per |Num-! Per
ber. |cent. | ber, | cent. | ber. | cent.

Cash girls, messengers, bundle wrappers, inspectors, and

stock girls. .. 65 9.1 528 | 10.4 611 10.4
SaleSwomen.......cvaveecaceanen 495 | 69.6 | 3,034 | €0.2 | 3,589 61.3
Alteration and millinery workers. 64 9.0 908 | 18.0 994 17.0
Office help (clerical)............. 7% ) 10.7 470 9.3 543 9.3
Other employees, including department heads and buyer. 11 1.6 104 2.1 120 2.0

Total. e 711 | 100.0 00.0 00.0

5,044 | 100. '5,857 1

EARNINGS OF SALESWOMEN-—-COMMISSIONS AND PREMIUMS,

Until recently the system of pay for saleswomen has been almost
universally a flat weekly rate. Within the last few years, however,
the commission system has made some headway and promises to be
the prevailing system of the future, though, as heretofore indicated,
it has not as yet developed to such proportions as to affect materially
the earnings of department-store women as a whole. Five years ago
this system was very exceptional. The present study covering 10
cities in Indiana, several of which were small cities where such changes
might be expected to come slowly, revealed the fact that practically
18 per cent of the establishments paid regular commissions to & num-
ber of their saleswomen. In Indianapolis 25 per cent of the stores
reported commissions, but in the smaller cities the system appears to
have gained little or no foothold as yet.

The most common method of paying commissions is best described
by illustration: A woman may be receiving $8 per week in a depart-
ment where the average selling cost is fixed at 4 per cent of the gross
sales, which would mean that her sales average $200 a week. Very
possibly she drops below this average during some weeks and may
exceed it considerably at times. If she is put on a commission basis
and given, for example, $6 and 1 per cent on all her sales, her sales
must equal $200 to earn $8. If her sales fall below, so do her earn-
ings, but if her sales amount to $250 she gets 1 per cent on the extra
$50, or 50 cents, while she has at the same time brought her selling
cost to the firm below 4 per cent. The other system of fixing flat
rates and commissions consists in allowing a saleswoman a commission
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on all sales in excess of those required to bring the cost of her flat
rate within the allotted per cent. For example, if a woman's flat
wage is $10 per week and the selling cost in her department is fixed at 3
per cent, she is expected to maintain an average gross sales of $333.33
per week. Usually if she falls below this figure either her position
or her rate of pay is in danger. If she exceeds $333.33 per week, she
may be allowed a commission of 1 or 2 per cent, and sometimes more,
on all such excess sales. The same principle is involved in the method
adopted by a large establishment in Indiana, but is given much more
adequate and logical expression because the flat rates and commissions
are based upon the records of average salaries and average sales for
the entire year. Thus, in a department where the selling cost has
averaged 3 per cent, the woman whose sales average $250 per week
would receive $7.50 as her flat rate. A record was kept of all her
sales. She was given at the end of each commission period 3 per cent
on all sales which were in excess of the average of $250 per week. By
this method she might fall short one week and exceed in the next by
just enough to maintain her average, the arrangement allowing a
certain flexibility for the ebb and flow of trade. If she persistently
fell below $250 a week, her flat rate would be lowered if her position
was not jeopardized.

The following tables show the rates of pay for saleswomen only as
reported by emplovers in the entire 10 cities, and as reported by both
employers and employvees in the 6 cities where individual schedules
were taken. They also show the rates of pay as affected by commis-
sions and P. M.’s, and finally they reveal the average weekly earnings
as reported by 495 individual saleswomen scheduled.

A glance at Table 25 will reveal the fact that practically the same
proportion of saleswomen are getting specified rates of pay in the 6
cities to which individual schedule gathering was confined as the em-
plovers report for the entire 10 included in the investigation, The
.average rate of pay for the saleswomen is 12 cents higher in the 6
cities than the average in the entire 10. On the whole, the differences
are so slight, therefore, that they will not figure as an hmportant
factor in this discussion.

To judge of the value of Table 25 it must be clearly understood to
what extent flat rates are influenced by the commission system. As
has been stated, 665 saleswomen, or less than a fifth of the total num-
ber of saleswomen reported for the 10 cities by the employers, re-
ceived commissions. (In the 6 cities in which individual schedules
were taken the proportion is still less than a fifth.) While 40 per cent
of the 665 women receiving commissions were in one establishment,
the others were distributed among 19 stores that employed normally
nearly 1,100 saleswomen, or approximately one-third of the total num-
ber of saleswomen in the 140 establishments included in the investiga-
tion. This measures, according to the reports of the employers, the
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headway which the commission system had made as well as the proba-
bilities for the immediate future. For, while the pay rolls showed
that 665 actually received commissions as part of their compensations,
the wage basis for the entire 1,116 saleswomen in these stores is in all
probability undergoing a gradual transformation by the extension of
the commission system. However, it should be kept clearly in mind
that at the time of the collection of this material less than one-fifth
of the saleswomen in the 140 stores covered were reported by the
employers as having received commission money during the period
covered by the investigation.

Table 27 shows that of the 495 saleswomen personally interviewed
19.2 per cent were receiving commissions. Table 26 shows that,
according to the employers’ reports, the commissions paid would
increase the amount paid in rates of pay-—in case there were no
offsetting losses—for all the saleswomen in the 20 stores using the
system by an average of $1.48! a week. The corresponding data
(Table 27) from saleswomen individually scheduled show that the
average earnings, which include not only commissions but all other
earnings, exceed the average rate of pay by 76 cents. This dis-
crepancy of 72 cents, while material, is doubtless accounted for by
the fact that some of the employers included bonuses in their reports
on commissions. Though not paid to many women, these bonuses
run sometimes into such large amounts that they materially affect
the average for a comparatively small number even when they are
not so numeroas as to exert any appreciable influence on the groups
earning specified amounts,

RATES OF PAY COMPARED WITH EARNINGS.

The following tables show that, while according to reports of
employers and employees, a little more than half of the women were
receiving rates of pay of less than $7 a week, 48 per cent of the sales-
women, according to the individual reports, were earning less than
this amount. This difference is not great, but it shows the influence
of commissions, because the commissions are very frequently intro-
duced at these rates.

The per cent getting rates of pay of $10 and over, according to
both employers’ and employees’ reports, is practically the same as
the proportion earning $10 and over a week.

The average flat weekly rate of pay for all saleswomen in the six
cities in which individual schedules were secured, was $7.56 accord-
ing to employers and $7.38 according to reports of employees.

The actual earnings, including all increments from commissions,
etc., as reported by individual saleswomen, was $8.14 a week. The

t These figures should not be confused with those showing the influence « f the commission system tupon
the total number of saleswomen. The saleswomen under consideration here are the 1,100 in the 20 com-
mission stores.
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tables below show that the commissions, according to employers’
reports, would raise the rate of pay for all saleswomen in the six
cities, if there were no compensating losses, to $8.05, or within 9
cents of the amount reported by employees. The P. M.’s (premiums
for selling -certain grades of stock) would -affect the discrepancy a
little, as Table 28 shows. It should be said, however, that while
it was in a large number of cases impossible to separate the amounts
paid in commissions and the amounts paid in P. M.’s, the P. M.’s are
arbitrary and uncertain payments and not to be counted as a source
of measurecable income throughout the year. Furthermore, in the
reports from individuals in the cases where P. M.’s and commissions
could be separated, the P. M’s were inconsiderable. Just what
effect these sporadic earnings would have on the rates of pay for all
saleswomen, however, is shown in Table 28, which summarizes such
information as the employers could furnish on the subject.

TABLE 25.~CLASSIFIED WEEKLY RATES OF PAY OF SALESWOMEN EMPLOYED IN

140 DEPARTMENT AND OTHER RETAIL STORES IN 10 CITIES, AS SHOWN BY ESTAB-
LISHMENT PAY ROLLS FOR A REPRESENTATIVE WEEK,

[The rates here given do not include commissions on sales which wero receive] by nearly o fifth of the
saleswomen.]

Estab- Women receiving weekly rate of— Aver-
o lish- Total | 080
Cltles. menisiun-| s4 | 85 | s0 | st | s8 | 9 | st | sio [ Sles | T,
Pl der | 1o | to | o | t2 | to | to to | and oI Tof
| 94, | $4.90. 35.09.! $6.99.{ $7.99. $8.99.. 52.99.] $11.99.| over. pay.
Indianapolis: .
Number.... 28 13 251 155 | 281 | 151 177 73 114 1 208 [ 1,423
Per cent.... ..1100.0) 0.9} 17.7110.9119.7|10.6 [ 125 5.1 8.0 1146 100.0 |..
Terre Haute
Numbe 13 29 56 45 52 4] 19 47 52 409
Per cen 100,0 | 7.1 (13.7(11.0/16.6 | 12.7 {10.0 | 4.7 | 11.5)12.7 | 100.0 |..
Evansville:
Number.. - 22 67 81 40 40 25 26 7 31 30 1 355 .
Per cen .} 100.0 | 18.9 ] 22.8 | 11.3 | 11.3 7.0] 7.3 2.0 87| 85| 10.01}........
Fort Wayn
Number...o--u.eo 14 ...... 23 61 66 42 44 26 44 39 345 7.74
Per cent.......... 100.0 §...... 6.7 1177 (191 | 12.2 [ 128 7.5| 127 [ 11.3 | 100.0 |........
South Bend:
R 15 |...... 20 27 43 33 29 27 26 €3 70 8.85
.1 100.0 {...... 7.4 110.0 | 16.7 | 12.3 | 10.7 | 10.0 9.6 123.31 100.0}........
i 8 11 28 53 42 24 16 7 24 27 232 7.19
11000 4712112281181 )10.4| 6.9 3.0| 10.4 [11.6 | 100.0} . ...
100 ] 120 459 | 381 | 542 327 333 | 139 286 | 419 ; 3,034 7.56
71.4 | 4.0]151(12.6|17.9110.8(11.0| 5.2 9.4113.8} 1000 f........
13 20 30 27 26 9 10 7 18 15 162 6.82
100.0 12,3 | 18.5116.7 16,0} 5.6 6.2 43| 11.1} 9.3 | 100.0 |........
4 4 8 34 45 23 12 2 10 9 147 6.75
Per centt.,.,......; 100.0 | 2.8 5.4 :23.1/30.615.6 ¢ 82| 1.4 6.8 6.1] 100.0........
Richmond:
Number.......... 14 13 36 15 17 15 15 8 23 12 154 6.¢8
Percent..........{ 100.0] 8.4123.4| 9.7111.0) %8| 9.8} 52| 14.9| 7.8| 100.0{........
New Albany:
Number.......... 9 15 24 10 9 6 9 3 11 5 92 6.20
Percent.......... 100.0 ;) 16.4 1 26.1 [ 10.8 | 9.8 6.5 9.8 3.3} 11.9| 5.4 100.0........
Grand total: :
Number.... 140 | 1721 557 | 467 [ 639 | 380} 379 179 348 | 460 [ 13,589 7.44
Per cent,...| 100.0 | 4.8 | 15.5 | 13.0 | 17.8 | 10.6 ; 10.6 § 5.0 9.7112.8| 100.0 |........

1 One ¢itablishment employing 8 women did not repert in:diviiiual earnings,
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TAsLE 28.—WEEKLY RATES OF PAY FOR SALE3WOMEN IN 135 ESTABLISIIMENTS
A8 AFFECTED BY THE COMMISSION SYSTEM, ACCORDING TO EMPLOYERS’ RE-

PORTS.
ahlis Establishments paying commissions and
All establishments, Teporting amonnts paid.
Average | Average 9 . | Average | Average
Cities. Nug}bcr weekly | weekly hug}b °r weekly | weekly
Numbe sales- rate of | rate of Numl salos- rate of | rate of
Number. ay pay umber. i ay pay
Voraenl | withont | with Nomen without | with
secnpteﬁ com- com- sen%ed com- com-
* | missions. | missions. * | missions. | missions,
Indianapolis......... 26 1,366 $7.66 $8.53 557 $7.63
Terre Haute. . 13 409 7.51 . 6.92
Evangville. .. -. 22 355 6.32 5,90
Fort Wayne. . 13 336 7.69 8.67
South Bend.. e 13 239 9.05 9.86
La Fayette.......... 8 232 7.18 7.04
Total, 6 cities. . 95 2,937 7.56 7.75
Muncie.... . 13 162 6. 82
Richmond... . 14 154 6.98
New Albany. . 9 92 6.20
Hammond........... 4 147 6.75
_Grand totel....] 1135 ' 3,492 I 7.43 7.86 120 | 21,116] 762 9.10

1 Not including 5 establishments which employed 97 saleswomen and paid 52 of them on commission plan,

but which did not report amount paid in commissions.

2 in South Bend, an

1in Fort Wayne,
2 Of these only 665 received commissions.

Two of these establishments were in Indianapolis,

TaBLE 27.—NUMBER AND PER CENT OFSALESWOMEN IN DEPARTMENT AND OTHER
RETAIL STORES OF 6 CITIES WHO REPORTED EACH CLASSIFIED WEEKLY RATE
OF PAY, NUMBER AND PER CENT RECEIVING COMMISSIONS, AND AVERAGE
WEEKLY RATE OF PAY AND EARNINGS.

Number and per cent of women receiving— Aver-
pe s ‘\;’g“; Re- | Aver-
E—— T Total| oy | ceiv-| age
Citles. re- ly | ing week
Sor [$810|85t0 |$6t0 |7 t0 |38 to | $9tos1010] $12 MOt | e | COM-| Ty
$4. $4.99./$5.99. 1 $6.99.] $7.99.; $8.99.( $9.99.($11.99 over. pg; sions.| ings,
Indianapolis:
Number.._...... 34 13 30 18 14 8 19 20 | 1169 1$7.99 56 | $8.95
Percent......... 2.4120.1) 7 17.8 1 10.7 | 83| 4.7111.2)17.2 (100.0 {...... 39.11......
Terre Haute:
Number......... 9 8 14 8 9 8 7 5 107 278 17.23 51 7.30
Percent......... 11.5}10.3117.9 1 10.3 | 11.5 | 10.3 | 9.0 6.4 | 12.8 i100.0 |...... 6.4i......
Evansville:
Number......... 17 15 14 16 9 5 3 6 6] 391]6.25 3] 6.29
Percent......... 18.7 1 16,51 15.4 1 17.6 | 9.9 55| 8.3 6.6 | 6.6 100.0 |...... 3.3 ...
Fort Wayne:
Number.........[...... 7 4 8 7 7 1 6 81 +48 17,08 4] 810
Percent........jo..... 146 83167 [ 14.6 | 14.6] 2.1 §12.5] 16.7 (100.0 |...... 8.3 |......
South Bend:
Number......... ...... 6 3 7 5 4 1 3 5. 5341 7.48 17 | 8.47
Percent........f...... 17.6 | 8.8 1 20.6 | 147 | 11.8) 2.9} 8.8 14,7 |100.0 |...._. 50.0 |......
L.a Fayette:
Number..... .- ... 1 7 1 1 2 3i......| 6186.79|...... 6.71
Per cent......... 16.7...... 56389 56| 56111167 100.0 |...... L I
Total:
Number...| 33 70 4 76 49 39 22 42 58 17438 | 7.38 951 814
Percent...| 7.5116.0 11,21 17.4 111,21 89| 50| 9.6 13.2 [100.0 |...... 819.2 |_._...
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1 Not including 39 who did not report ratc of pay.
2 Not including 1 who did not report rate of pay.
8 Not including 3 who did not report rate of pay.
4 Not including 4 who did not report rate of pay.
§ Not including 6 who did not report rate of pay.
8 Not including 4 who did not report rate of pay.
? Not including 57 who did not report rate of pay.
8 Based on total number of saleswomen reporting, namely, 495.
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Table 27 shows the influerce of wupplemental commission earnings
upon the average rates of pay of all salecswomen.  As less than one-
fifth of the saleswomen received commissions, the average rates of pay
represent the maximum that four cut of five saleswomen could earn.
Although it was not possible to separate amounts paid in commissions
from that paid in P. M.'s when both were reported by individuals,
whenever P. M.’s alone were reported-—and there were less than a
dozen of such cases—the amounts were negligible. Of the 95 sales-
women who received commissions, 84 reported both rates of pay and
average weekly earnings. For these 84 the average rate of pay was
$7.64; the average earnings $9.76, or an increase of $2.12.

This is remarkably in accord with the showing on Table 26, which
summarizes the reporis from employers on the same subject.
Although there were 1,116 saleswomen in the 20 stores adopting the
commission system, affecting the average rates of pay by $1.48 a
week, as is there shown, if the amount paid in commissions each week
during the year was distributed only among the 665 women whom the
pay rolls for a representative week showed to be actually receiving
commissions, the amount per saleswoman would have been $2.48 a
week, or 36 cents more than the individual reporis show. The dis-
crepancy would be increased somewhat by the P. M.'s, but, as here-
tofore explained, the resuits would not be materially changed.

TABLE 28.—NUMBER AND PER CENT OF ESTABLISHMEYNTS PAYING P.MUJS AXD THE
AVERAGE WEEKLY AMOUNT PAID IN P. M.S PER SALESWOMAX,
P Ms

are premiums en sales of old stock or of high-priced stock.]

: Establishments reporting P, M.'s. . Establishments'
! ¢ reporting
T T Tamount paid in: A ver-
) Saleswomen. | . M.s (sepa- | " gage
. rate from com- { weekly
Total | i) | e missions ) dur- ymennt
Cities. els]tshl_)- sales- “Der ing 1013, | paidin
ments, | WOMen Num. cent of ! ] It .M: 3
ber, total, . Num- | Ler | e per
: T er, feentof! Sales- © sales-
' I i ‘| total. | Num- | Women  Woman.
: : her. | renre-
H sented,’
Indianapolis...... .- 23 0 1,423 16 4.8 a 245 ¢
Terre Raute. . 13 109 5 59.7 3 244
Evansville.... 22 355 5 35.5 3 57
Fort Wayne. ... i 14 345 ! 8 19.7 2 7
South Bend...... ! bh 27 3 P 1 PO F R
La Fayette......ooaenenn. e ! 8 232 4 60.8 4 141
Total, 6 cities, ‘ 3,034 29,0 39.0 1,704] 56.2 19 634 ! .31
Muncie............. ; 162 21 a4 67 4L4 1 2 04
Hammond......... 147 | 2 50.0 118 { 80.3 | 1 44! R
Richmond.......... i LB L [P T v
New Albany.......oooaia 024 1 1.1 52 56.5 1 1 52, )2
Grand total........... 3,58 4| 3h4. 10410 5L 822 811 ! it
: i i :

L Total for 6 cities in which individual schedules were taken. .
2 Fourteois of these ostablishments pay commissions alsy and are included
3 Five of these establishments pay commissions also and ave included in T

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



WAGE-EARNING WOMEN IN INDIANA, 43

TaBrr 20,—~CLASSIFIED WEEKLY EARYINGS OF 495 SALESWOMEN EMPLOYED IN
DEPARTMENT AND OTHER RETAIL STORES IN 6 CITIES.

Saleswomen whose weekly earnings were—
Aver-
. —— ; Total age
Cities. Tn- | s12 sales- | weekly
der |$4t0] Sto | 86to (87 to| 9310 | 8D to | 810toy ~ 5 (Women.| earn-
$4 $4.99.; $5.99.; $6.99.{ $7.09, $3.00,1 $0.99.: $11.99.} © - ings.
. over.

Indianapolis: !
Humber.......oovuenanns 5] 82] 14| 25! 2 16| 16 241 411 197! ¢8.95
Percent...........on.... 25)16.2 7.1 127122 81| 81| 122|208 100.01........

Terre Haute:

Number . 9 13 9 8 10 10 3 9 79 7.30
Per cent.. 411,41 16.4 [ 11.4 {1 10.1 | 12.7 | 10.1 { 12.7 3.8 11.4 100.0 |........

Evansville: i
Number. . 20 17 12 16 7 6 2 4 8 | 92 6.29
Por cent. . 271185 13,0174 7.6 6.5 2.2 431 87 100.0}........

Fort Wayne:

Number........ 1 6 7 7 6 7 1 7 10 52 8.10
Percent................. ©1911L5 1851 13.5}11.53(13.5) L9 13.5]19.2| 100.0{........

South Bend:

Number.....covevenunniton.. 7 6 3 7 4 2 3 8 40 8.47
Percent. . ...l 17.5 11560 7.5117.5110.0§ 5.0 7512001 100.0 {........
La Fayeite:
Number..... RN b2 3 S 3 ... 2 b 2N 22 6.M
Percent..... ........... 113.6 |...... 13.6 | 36.4 | 13.6 |...... 1| 18.7)...... 100.0 {........
|
Total: ;
Number......... 38 75 51 67 37 41 33 44 © 432 8.14
Per cent ¢ 791156106 13.9|11.8} 85 6.8 9.1115.7 | 300.0 t........
i

EARNINGS BY DEPARTMENTS AND OCCUPATION GROUPS.

Saleswomen.

That different departments have at present different requirements
as to experience and ability and that they pay very different wages
is recognized by both employers and employees. In the departments
where the margin of profit and the gross sales are small and the ex-
perience required more or less limited, the wages are correspondingly
low. Where the sales run high and the margin of profit is larger,
and the requirements as to skill more exacting, the department
pays higher wages and ““can afford” to do so and still keep its selling
cost low. But the wear and tear on the saleswomen is often as much
in the low-paid as in the high-paid departments, and the cost of
living probably does not vary to any extent except, perhaps, in the
suit department, where the saleswoman must usually dress better
than the girl behind the counter. The following table, compiled
from information given by individuals as to their weekly earnings
and average gross sales, shows the relative earnings of individual
women in the various departments. It shows the highest paid
department paying more than twice the wages of the lowest paid
departments. These high-paying departments are, to be sure, getting
the older women with the most experience, while the departments
that pay low wages take the younger women who have had less
experience.

The obvious conclusion that operating expenses would be reduced
by employing more experienced women in all departments is not in
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accord with the facts, however. There are departments wherein
‘the effect of skill and experience is limited by the nature of the goods.
Experience or skill in persuasion are not large factors in swelling the
daily sales in such things as thread, needles, buttons, or hooks and
eyes, and experience and skill in salesmanship would therefore be a
“waste of power” in these departments. This situation brings into
sharp relief a vital question, viz, where efliciency is not a considerable
factor, what should determine the wage level ?

TABLE 30.—AVERAGE EARNINGS, AGE, AND EXPERIENCE OF 438} SALESWOMEN, BY
SPECIFIED DEPARTMENTS,

- N . Average
Number | Average | Average
Departments. of weekly years %?(:gesr(i)-f
women. {earnings.! of age. ence.

Coats, suits, and skirts.........cooveieiiniiiiiiaieaaen . 69 $12, 84 32.8 7.7
Gloves 13 11.18 30.7 9.9
Millinery 115 211,00 30.0 6.4
SRS e e et 10. 81 32.2 9.8
COrSetS. o oo e e .- il 39,72 30. 2 12.8
Lace, embroideries, and trimmings................... .- 30 9.31 28.6 7.3
Books and stationery..................o.o - 5 10. 16 2.8 4.5
Toilet and hair goods........... ..ol .- 11 9. 00 23,4 3.2
Dressgoods. «.ovnnnieiire e 6 8.90 31.2 8.2
Muslin underwear..............ooiiiiiiiiiiiiiiia... 14 8.54 27.2 6.2
Leather goods. ..... O 15 8.33 22,4 7.0
‘Waists and wash dresses 21 47.73 25.5 4.2
Jewelry....... 14 7.56 22.9 4.8
Neckwear and 15 7.52 2.5 6.4
Artgoods............ 10 7.40 28.9 4,4
Domestic and wash goods . . 15 7.39 23.7 5.4
Hosiery and knit underwedr....ooooooviiii e ioaa.. . 21 47.26 29.7 8.3
Bargain tablesand specialsales.....................l. . 12 87.15 25.1 3.0
L0 4 - . 5 7.10 26.0 5.1
(65 116 U . 8 66,83 24.3 75.1
Men’s furnishings and umbrellas. ............. .. ... .. . 5 6. 48 30. 4 3.7
General Saleswomen ... ...coviemammeeaa i - 29 6,27 28.0 4,4
Ribbons........... .. 6 5.67 22.2 3.7
Notions....... 127 5. 66 23.0 5.0
5and 10 cent st 99 4. 68 $19.9 2.1
Notreported................. 1 35.53 22.8 .8

1 Inchades 1 who also buys. 4 Reported for 20 only. 7 Reported for 7 only.

2 Reported for 14 only. 5 Reported for 11 only. 8 Reported for 98 only.

3 Reported for 10 only. 6 Reported for 6 only.

Workrooms.

As the commission and premium systems affect the saleswomen
only, and as the prevailing and average rate of pay for the stores in
the 10 cities do not differ materially from those in the 6 from which
individual schedules were secured, the general rates of pay of women
in all other occupations as reported by employers may be compared
directly with the actual full-time earnings reported by individuals.
The women in the alteration or millinery workrooms, according to the
employers’ reports, were 17 per cent of the total number of women
cmployed in the 140 establishments. Of the women personally inter-
viewed, only 64, or 9 per cent, were in this group, but the average
rates as reported by employers and earnings reported by individuals
were very close, the former being $9.72 (Table 28) and the latter
$9.79 (Table 29). According to both reports the largest group is that
receiving $12 and over, a marked contrast to the other occupations.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



WAGE-EARNING WOMEN IN INDIANA, 45

The women here are also decidedly older than in any other occupa-
tion, the average being 313} years.
TABLE 31.—CLASSIFIED WEEKLY RATES OF PAY OF WOMEN EMPLOYED IN ALTERA-

TION AND MILLINERY WORKROOMS OF DEPARTMENT AND OTHER RETAIL
STORES IN 10 CITIES, AS SHOWN BY PAY ROLLS FOR A REPRESENTATIVE WEEK.

Estab- ‘Women receiving weekly rates of—
lish- Aver-
Cities. ments i | Total | age
TooRE | e |4 10| 85 01861087 t0. 850 89 to | $10t0 | BT Women. rateof
rooms. | $4. 3+ ® $5. 99. [$6. 99. [$7. 99. 588. 99.189.99.1311.99. | o R
Indianapolis: '
Number . 19 32 750 102 82 87 130 545
Per cent, . 3.5 597138 ,187 150 16,0 23.9] 100.0
Terre Haute
Number 2 12 21 4 15 16 19 91
Per cent 2.213.2123.1. 44}16.5| 17.6 | 20.8{ 100.0
Evansville: !
Number.. . 5 15 11 7 4 9 14 71
Per cent, . 7.1 2L.1 155 9.9 56| 127 | 19.7| 100.0 }.
Fort Wayne:
Number 1 3 17 13 8 16
Per cent . 14| 43 2431186 11.4| 22,9
South Bend
Number.. - 1 3 5 8 10 12 9
Per cent.. . B 43 7.3 1L6)14.5|17.4 ) 13.0
Muncie:
Number - 10 1 3 7 6 8 5 5 7
Per cent.. J 76.9) 1.9 58135 |1L5 154 | 9.6 9.6 ; 13.5
Hammond:
Number . 3 |. 2 1
Per cent.. . 30.0 |. 20,0} 10.0
La Fayette:
Number . 7 3 2 6 2 8
Per cent.. . 87.5 48| 3.2 9.7 3.2 12.9
Richmond:
Number . 1 1
Per cent. . 6.25 | 6.25
New Albany:
Number.. . 2 1
Per cent......... 25,0 12.5
Total:
Number. . 86 6 2 47 91 158 150 | 133 155 224 994 9.72
Per cent... 6l. 4 1.6 2.1 4.7 9.1[15.9]15.1; 13. 4 15.6 | 22.5 100.0 |.......

TABLE 32.—CLASSIFIED WEEKLY EARNINGS OF WOMEN EMPLOYED IN ALTERATION
DEPARTMENT IN 6 CITIES, AS REPORTED BY EMPLOYEES.

‘Women whose weekly carnings were—
R Aver-
Total| age

Cities. $12 Not |wom-weekly

aund | 1%, | en- | carn-

over. | *oq. 55
Indianapolis. ............ ! 7 1 22, $9.77
Terre Haute.............. 3 8 121 12.28
Evansvills........... ... 1 16 7.1
Fort Wayno.............. 2 3 13.60
South Bend 2. 9 9.33
La Fayette............... 1 2 12.50

Total: |
Number........ 2 2 6 5 6 7L 3 11 21 1 64 9.79
Percent........ 310 31| 9.4 7.8} 9.4110.9 i 4.7 17.2 | 32,8} 1.6 [100.0

Cash girls, bundle wrappers, etc.

As would be expected, the earnings of this group are the lowest. .
From the report of the cmployers, 611, or 10.4 per cent, of the female
employees are in this group. The ages of these girls range from 14
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to 17 years, the average being 15. Their average rate of pay is
$3.81, almost half of them receiving from $3 to $3.99.

Of the employees interviewed, 65, or 9.1 per cent, were in this
group of employees. The average weekly earnings reported by them
was $3.15 (see Table 30)—somewhat lower than the pay roll
average. It may be stated here that in a number of instances girls
in this group were interviewed who reported a lower wage than any

sported by the store in which they were working. For example,
in one stora the lowest wage shown by the pay roll was $3, while a
number of bundle wrappers from that same store reported a weekly
rate of $2.40.

TasLE 33, —CLASSIFIED WEEKLY RATES OF PAY OF SPECIFIED FEMALE EMPLOYEES

IN 140 DEPARTMENT AND OTHER RETAIL STORES IN 10 CITIES, AS SHOWN BY ES-
TABLISHMENT PAY ROLLS,

Cash girls, messengers, bundle wrappers, | Office em- Buyers and other em-
packers, inspectors, and stock girls, i ployees. ployees.
! ! :
Cities. Weekly rate of pay. i i \ver \ver Aver
! Aver- Aver- ver-
; ; ?E(:ffnl- age |Num age |Num- If,;‘?e%eo‘;t age
Tn- §3 81 83 | 86 | p. |Tateof! ber. |rateof| ber. nav. rate of
der ! to to to | and | © | pay. | pay. R pay.
$3. | $3.0984.99  35.99  over., ;
| I
T —
Indianapslis. ... 6 198 s2 | $6. 00-$76. 92 | $25. 87
Terre Haute....... 43, 29 14 ; 86. 00-850. 00 | 19.54
Evansville. .. 3 U4 1] 84, 00-530.00 | 14,50
Fort Wayne.. R 3 2 18. 47
South Bend... R 17 17.08
Muncie..... 20 2 1 15.00
Hemunond . o1 14 21. 60
La Fayette. cees 2 10. 09
Richmond. Y. %3
New Albany...... 2.  5i.....5 Ylooooo 8 AT 127 89 ...l
Total... w4 { 301 | 13 4. 00-76. 32 19, 20

Office and other employees.

Nine per cent of the women reported by employers and 11 per cent
of the individuals interviewed were employed in the office force. The
average rate of pay, as shown by pay-roll data, was $8.53. (Table
30.) The individuals reported average carnings somewhat higher—
$9.23. (Table 31.) The average age of this group was 23 years.

In the small group shown in the table as ¢ Other employees” (2 per
cent for the employers and 1.5 per cent for the individuals) are gath-
ered all the miscellaneous employees not heretofore considered, such
as telephone operators, floor supervisors, store matrons, etc. In the
pay-roll reports buyers are included in this group, but among the
individuals no buyers were interviewed who were not also saleswomen
and who would not therefore be classed in that group. This will
account for the wide divergence in earnings, which, in view of this
small number involved and the difference in classifications, is of no
significance.
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TABLE 34, —~CLASSIFIED WEEKLY EARNINGS OF SPECIFIED FEMALES EMPLOYEES IN
DEPARTMENT AND OTHER RETAIL STORES IN 6 CITIES, AS REPORTED BY EM-
PLOYEES.

WAGE-EARNING WOMEN IN INDIANA,

Cash girls, messengers, bundle wrappers, inspec- Office Other
tors, and stock girls. employees. employees.
. i Aver- Aver-
Cities. Weelly eamnings. Total | Aver- | | ege | Num.| age
num- |20 <) b‘; - |weekly| bu~ * iweekly
ber. | PP T- | earn- | "' | earn-
gs- ings. ings.
Indianapolis........... 51 83.24 43 [1$8.95 71 $6.86
Terre Haute . 41 2.11 6| 872 3| 2475
Evansville....... . 6] 2.8 13 RN
Fort Wayne RPN PO PR 3
South Bend 41 3.41 9
LaFayette....ooooooec|omeedoin o doaniidoandani i, 2
Total:
Number..... 19 [ 28 RN SR 657 3.15 76189.23 11| 26.25
Percent..... 29.2 | 61.6 9.2 [....... ol 100.0

1 Not including earnings of 5, not reported.
2 Not including earnings of 1, not reported.
3 Not including earnings of 6, not reported.

EARNINGS RELATED TO AGE AND EXPERIENCE.

Just what bearing age and experience have on the earnings of the
women studied in Indiana is shown by the table following, in which
the average earnings are given for 10 different age groups, by years
of experience.

TiBLE 85.—~AVERAGE WEEKLY EARNINGS, BY SPECIFIED AGES AND YEARS OF EX-

PERIENCE, AS REPORTED BY 68¢ WOMEN EMPLOYEES OF THE DEPARTMENT
AND OTHER RETAIL STORES IN SIX CITIES.

Age groups.
14 and 16 and 18 and 22 and 25 and 30 and
Years of experience under 16. | under 18. | under 22. | under 25. | under 30. | under 35.
|Aver- Aver- Aver- Aver- Aver- Aver-
Num- age |[Num-| age |[Num- age [Num- age !Num-| age {Num- age
ber. i earn-| ber. |earn-{ ber. {earn-{ ber. |earn-| ber. | earn-| ber. | earn-
i ings. ings. ings. ings. ings. ings.
Under 1 year 145 $3.12 45 $4.25 | 129 1$5.74 11 i85.28 7 196.19 6| $7.25
: 412,98 29 | 4. 15 | 5.55 9|7.04 6]6.12 5| 6.35
14 2215.201 15/8.66 619.51 51 7.57
3 121739 717.8 3| 7.45
2 7747 317321 121 7.5
1 9,15 151 7.84 71 9.55
7.88 1 114 110.171 16} 10.61
7.86 419,13 3115.20
8.87 | 18]13.25 55 9.17
8.31| 27]7.84 1115.00
9.00 21 [11.25 37110.17
eee.. 13411.28 2] 9.7
15 112,43 2| 15.00
6 |11.43 111,88
1 [11.00 3] 12,50
R DU 171 10.55
1114.00
211193
............ 2| 11L.37
Total.............oe. 149 3.11 94| 4.30 1154 [ 6,26 | 494 | 7.8 5113 |9.59] 670] 9.90

1 Not including 1 earnings not reported.

2 Not including 1 buyer, salary $50 per week.

3 Not inctuding 2 exrnings not reported.

4 Not including 3 earnings not reported. X

5 Not including 4 earnings not reported, 2 experience not reported, and 1 buyer.
6 Not including 5 earnings not reported and 1 experience not reported.
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TABLE 33.—AVERAGE WEEKLY EARNINGS, BY SPECIFIED AGES AND YEARS OF EX-
PERIENCE, AS REPORTED BY ¢8¢ WOMEN EMPLOYEES OF THE DEPARTMENT
AND OTHER RETAIL STORES IN SIX CITIES—Concluded.

Age groups,
35 and 40 and 50 and 60 and Total
under 40. under 50. under 60. over. otal.
Years of experience.
Aver- Aver- Aver- Aver- Aver-
Num-! age |Num-|[ age |Num-{ age |Num-| age |Num-| age
ber. | earn- | ber. | earn- | ber, | earn- | ber. | earn- | ber. | earn-
ings. ings ings. ings. ings.
i
Underlyear............... 6 : $11.39 6 $4.90
lyear............... 1 7.92 2 5.44
2yearsS. .o iiiiinannnn 3 8.89 2 6.23
3years....ovirnaannns 1] 14.00 1 7.03
4yearS..coonnnian..s 24 12,91 2 7.70
5years....coeviennannn 3 9,22 5 9.28
6years......o.oenal.n 4 10.03|....... 8.81
(L) T, 4| 12.89 1 10. 03
8years....oeniennnnn.. 31 12.00 4 9.75
Qyears........oooeoo- 5 9.2 1....... 9.05
10years.....oveenunnn 1] 16.00 4 11.25
11years.....coeenannnn 31 13.14 2 11.00
12years............... 51 11.34 3 13.33
13years......oeoennn.. 21 11.53 22 11.54
14 years........... 2 7.96 2 10. 68
15 years. 2| 11.55 2 5
16 years. 1| 15.00 1
17years....ociennniniienaans .- -1
18 years 3
. 19 years ..

20 years. 1
21 to 29 years.... . 25
30yearsand over..........l......deeeilal 1

Total...coovrnnnnnnns 252 11.20( 749

1 Not including 2 earnings not reported and 1 age not reported.

2 Not including 1 earnings not reported.

3 Not including 2 earnings not reported.

4 Not including 1 buyer and 1 age not reported.

5 Not including 4 earnings not reported.

6 Not including 1 age not reported.

7 Not including 2 earnings not reported and 1 experience not reported.

8 Not including 18 earnings not reported, 4 age not veported, 4 experience not reported, and 1 buyer
whose salary was $50 per week.

The influence of age is immediately apparent. The average earn-
ings of the girls 14 to 16 years were only $3.11, but with every suc-
ceeding age group the earnings steadily increased up to the group
40 to 49 years of age, whose earnings averaged $11.62. Here they
dropped, the average earnings of the group 50 and under 60 being
$10.23. As only 9 women are reported in this and in the remaining
age group and as most of them were women of exceptional ability, .
in responsible positions, the averages can be of no real significance.
The showing indicates, however, that between 40 and 49 years of
age, if not before,! the majority of women in the department or retail
stores have reached the height of their earning power. It is true
that the majority of women do not stay in the stores until they reach

that age, and also that there are exceptional women over 45 years

1 Although not brought out by this table, a sindy of the schedules of the women in the group 40 and
under 50 years of age shows that the average earnings of those 40 and under 45 were $12.31, while the
earnings of these 45 and under 50 dropped to $9.74.
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who continue to maintain their earnings or even increase them up to
55 or 60 years of age.

Looking at the younger age groups, it will be seen that not until
the group 22 and under 25 years of age is reached do the earhings
reach the average which is given for all women considered, and not
until the age group 25 and under 30 is reached do the average earn-
ings reach $9.

When the earnings are considered in relation to experience, a gen-
eral increase is shown with increasing years of experience, but with
some irregularities. These irregularities are probably due in part to
the small numbers. The fact that the increase of earnings with years
of experience appears less regular in this table than the increase of
earnings according to age groups may be due largely, or even entirely,
to the fact that the earnings according to experience are presented by
single years, while earnings according to age are presented by age
groups of 2, 3, 4, 5, and 10 years, which would, of course, tend to
smooth out irregularities.

The relation between the earnings and years of experience by age
groups is not evident. The numbers that go to make up the table are
too small, however, to be used as evidence that no direct relation exists
between the earnings and the experience in any given age group. The
total does show more significant figures, as here the earnings increase
for each year of experience up to five years. It may be said of all age
groups, including the total, that the second five years of experience
show uniformly higher earnings than the first, and the third five years
higher earnings than the second.

DURATION OF EMPLOYMENT AND UNEMPLOYMENT.

The average number of weeks worked in department and other
retail stores reported by store employees was 394. The different
cities did not vary much from this average, the entire range being
only from 37} weeks to 43} weeks. Wherever vacation with pay was
reported, the number of weeks for which pay was received have
been included in the number of weeks worked. Of the 711 women
reported, 22 per cent were women who had had less than one year’s
experience in stores. This is 4 per cent higher than the per cent of
women of less than a year’s experience in the garment factories.
These women reporting less than a year’s experience in the stores
were not exclusively the younger ones, the ages ranging from 14 to
49 years, and nearly 25 per cent being women over 21 years of age.
Of the women reporting one or more years of experience, approxi-
mately 78 per cent worked 44 or more weeks. It seems that the
stores had a larger proportion of inexperienced workers than the
garment factories, but offered more steady employment to those
who remained in the employment.

66172°—Bull. 160—14——14
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The following table shows the number of women of more than one
vear's experience working specified number of weeks:
TapLE 86.—WEEKS OF EMPLOYMENT DURING THE YEAR, AS REPORTED BY 55

WOMEN HAVING ONE OR MORE YEARS OF EXPERIENCE IN DEPARTMENT AND
OTHER RETAIL STORES IN 6 CITIES.

Number reporting specified weeks of employment during the year.
With
N“?@T- Sor 26 32 36 10 44 48
more 5 4 8 reoks
Cities. ort. | years'| Under | and | and | and | and | and | and {0z “Ifgg“‘
r;n« ex- 26 under | under | under | under | under | under weekg re-
Se | peri- | weeks. | 32 36 40 44 48 50 g or%ed
ence. weeks. | weeks. | weeks. | weeks. | weeks. | weeks, P N
Indianapolis...| 331 236 24 4 5 8 22 16 90 66 1
Terre Haute...| 104 82 3 3 1 3 3 10 33 26 [.-nnen
Evansville..... 129 i1 9 3 1 1 ] 12 47 32 i
Fort Wayne... 58 16 4 4 1 1 1 1 22 120 ...
South Bend... 63 56 [ 31 PR 1 3 13 b2 11 2
La Fayette.... 26 23 2 1 1 2], 1 6 10f.:.....
Total:
Number.| 711 554 45 15 9 16 34 53 221 157 4
Per cent.| 100.0 | 77.9 8.1 2.7 1.6 2.9 6.1 9.6 39.9 28. 4 0.7

Of the 711 women reporting in the stores, a considerable number
had begun to work for the first time during the year covered by this
investigation. In figuring the number of possible weeks of work, as
shown on the table below, all the weeks in the year prior to any
individual's first employment have been omitted, and such indi-
viduals, if they had no other unemplovment have not been considered
unemploved This leaves for the 711 women a total of 33,929}
weeks to be accounted for by employment in stores, by other em-
ployment, or by unemployment. Eighty-two and nine-tenths per
cent of this time was spent in employment in stores, 3.2 per cent in
other employment, and 13.9 per cent in actual unemployment.

Tasre 37.—NUMBER OF WEEKS OF EMPLOYMENT IN STORES, IN OTHER INDUSTRIES,

AND NUMBER OF WEEKS OI' UNEMPLOYMENT FOR THE YEAR 1913, REPORTED BY
711 WOMEN EMPLOYED IN DEPARTMENT AND OTHER RETAIL STORES IN 6 CITIES.

Weeks
worked in | vl 8
department | “Ork m&telrxle[r employ- Unemployment.
. and other | -
%‘)‘glg; retail stores.
Women| .
Cities. reﬁ)ort- p‘ov“f;&“ | w w
ng. " omen - yomen ;
“,‘g.fk L ! reporting. Weeks. reporting. Weeks.
Number. ,\Ic)fl,
Numa-| Per | Num- ! Per {Num- Per | Num- | Per

| ber. |cent.| ber. ‘ cent.| ber. [cent.{ ber. }cent.

Indianapolis..... 331 (15,3194 112, 4004 80.9 . 51, 15.4 | 501% ! 3.7 206 i 62.2 2,357 15.4
Terre Haute...... 104 | 4,9778 | 4,247 | 85.3 91 8.7 1k 2.9 70 1 67.3 | 588% 1L
Evansville....... 129 | 6,346} | 5,430 85.6 ; 91 7.0] 139 2.2 97 1 75.21 7 12.2
Fort Wayne 58 | 2,825 {2, 252& 79.7 S113.8( 129 4.6 47 t 81.0 | 443% 15.7
South Bend...... 63 | 3,108% | 2,7274; | 87.7 41 6.3 ]2 2.7 50 | 79.4 290,45, 9.6
La Fayette....... 26 { 1,352 ,0687% 75.9 1} 3.8 27 2.0 23 1 88,5 | 257% 19.1
Total...... 711 {33,926 |28,125% | 82.9 82 | 11.5 {1,080 3.2 493 | 69.3 |4,723% 13.9

) .

1 As a number of women did not begin working until after the first of the year, the possible weeks of work
are less than 52 times the number reporting.
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WAGE-EARNING WOMEN IN INDIAXA, 51
OTHER EMPLOYMENT.

“Other employment’” was reported by 82, or 11.5 per cent, of the
women in stores and was of a varied character. The principal occu-
pations taken up were office work, millinery, telephone operating,
housework, and storekeeping for themselves. It will be seen, how-
ever, that the general tendency of the women was to keep to an
occupation or industry of the same general character as the one in
which they had previously been. Only about one-third of the 82
store workers who reported other employment during the period cov-
ered by the investigation reported ““factory work” as such other
employment. The average duration of other employment was 13.2
woeeks. This was less by nearly 3 weeks than the average amount
reported among the garment-factory workers, but is, nevertheless,
an amount which represents more than casual work. The women
who reported other employment were not the women who were most
successful in store work, as is shown by the fact that their average
earnings in the stores were but $5.15—8$2.59 lower than the average
earnings of all women in the stores. Their earnings in other employ-
ment were higher than in the stores, being $5.64, but even these earn-
ings are still below the average for either store or factory workers.
The women who report other employment average 20.5 years of
age—nearly four years younger than the average. This might account
for their lower earnings, but the probability still seems to be that
the women seeking other employment are women who are not the
most efficient in their work.

TasLe 88,—~NUMBER OF WOMEN INDIVIDUALLY SCHEDULED IN DEPARTMENT AND

OTHER RETAIL STORES REPORTING “OTHER EMPLOYMENT,” AVERAGE DURA-
TION OF SUCH EMPLOYMENT, AND AVERAGE WEEKLY EARNINGS THEREIN.

Women reporting other employment.
Total Average
Citles. weeks, Average | “weekly Averago |
work # earnings weekly verage
Number. | s otlh or of g:;aks in otlher 9ar1t1|ngs age (yeagrs).
employ- employ- | in stores.
ment, person. mgut.}
Indianapolis.........cooenanen 151 561% 11.0 2 $5. 46 $4.91 18,7
Terre Haute. PO 9 1414 15.7 5.87 6. 50 22.4
Evansville. . 89 139 15.4 4.05 4,18 24.9
Fort Wayne. 8 129 16.1 18.19 6. 61 26.6
South Bend. e 4 82 20.5 7.15 4,95 17.3
La Fayette.......covevennnnne. 1 27 27.0 2.26 3.58 16.0
Total..oveenennennannns 82 1,080 13.2 55, (4 5.15 20.5

_ 1 Not including 1 woman earning $110 during 12 weeks of evening work while regularly employed in the
daytime, 1 woman earning $40 by irregular home dressmaking while laid off, and 1 earning $10 by home
millinery while laid off.

2 Not including 3 women not reporting earnings, 1 girl earning nothing as an apprentice, and 1 woman
reporting earnings for other employment but not for regular employment. .

8 Not including 1 woman earning $18.50 doing home dressmaking while laid off. -

4 Not including 1 woman who was hired by the month but left after 1 week’s work and received no pay.

58ee notes to details. :
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UNEMPLOYMENT.

Unemployment was reported by 69.3 per cent of the women, and
represented 13.9 per cent of the weeks of possible work, or a total of
4,723.5 weeks. As far as has been possible with the information
available, these weeks have been grouped according to the various
causes given for unemployment. This investigation, not having
in its original plan any intensive study of the causes of unemploy-
ment, did not secure information on that subject with enough detail
to make final conclusions warrantable from the material here pre-
sented, but the tendencies at least are plainly indicated.

TABLE 39.—AMOUNT, CAUSES, AND DISTRIBUTION OF UNEMPLOYMENT REPORTED

BY 93 WOMEN FOR THE YEAR 1913 IN DEPARTMENT AND OTHER RETAIL STORES
IN ¢ CITIES.

Unemployment directly connected with the industry.
Unemployment.
Lay off. Other reasons.
Cities.
‘Women Women .
: ‘Weeks. P Weeks.
Women reporting. reporting.
report- | Weeks, 2
ing. Num-| Per |Num-{ Per |Num-|{ Per | Num-| Per
ber. | cent. | ber. | cent. | ber. | cent. | ber. | cont.
Indianapolis............... 206 | 2,357} 11 5.3 107% 4.6 11 0.3 i8 0.3
Terre Haute. . 270 | 2588} 1 1.4 8 1.3 21 1.4 320 3.4
Evansville................. 97 777 3 3.1 42 [ % 3 PRSI DN SRR P,
Fort Wayne............... 147 | 1443 2 4.3 7.3
South Bend................ 50| 299 3{ 6.0 5.3
La Fayette................. 523 | 5257%
Total.....oorvneenn.. 7493 |74,723¢; 20 4.1 206 4.4 4 .8 86 1.8
!

Unemployment due to personal reasons.

Yoluntary vacation. Illness. Other personal reasons.
Citles. Women Women . ‘Women

reporting. | VeeKS: | reporting. | WeekS. | poporting. | Weeks.
Num-| Per [Num-| Per (Num-| Per |Num-| Per [Num-| Per { Num-| Per
ber. | cent. | ber. | cent.| ber. | cent.| ber. | cent.| ber. { cent.| ber. |[cent.
Indianapolis 135 | 65.5 | 3183 | 13.5 64 31.1{368% | 15.6 ] 115 | 55.8 |1,554% | 66.0
Terre Haute 57 | 81.4 | 166% | 18.1 141 20.0 1118} | 20.1 391 55.7| 3124 | 53.1
Evansville. 751 77.3 1164 |2L.1 281289194 |12.2 39 40.2 | 476% | 61.3
Fort Wayne 201671 51 §1L5 17 | 36.2 1165 37.2 21 | 44.7| 188 | 42.4
South Bend, 38176.0| 8541286 17 | 34.0 | 483 | 16.3 26| 52,0 1493 [ 49.8
La Fayette... 16 | 69.6 | 574 ) 22.3 4117.4 52 20.2 13 | 56.5 883 | 34.2
Total....oooennaaae. 350 | 71.0 ; 782% . 16.6 ) 144 | 29.2 [847¢4; | 17.9 | 253 | 51.3 |2,769 | 58.6

t Voluntary vacation to avoid being laid off.

2 Including 1 woman reporting 23} weeks of unemployment but not reporting cause.

3 Blacklisted.

4 Including 1 woman reporting 7 weeks of unemployment but not reporting cause.

: énclilding 1 woman reporting 2 weeks of unemployment but not reporting cause.
trike.

7 Including 3 women reporting 321 weeks of unempl oyment but not reporting cause.
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WAGE-EARNING WOMEN IN INDIANA, 53

The first group of causes of unemployment are those directly
connected with the industry. Of these causes, lay offs are the most
important. Two hundred and six weeks, or 4.4 per cent, of the unem-
ployment was due to this cause. This per cent is much less than in
the garment factories, where the per cent of unemployment due to
lay offs was 16.6. Most of the lay off in stores was among the work-
room women, for whom the dull season frequently meant periods of
idleness. There was a small group of miscellaneous causes connected
with the industry, representing 1.8 per cent of the unemployment and
0.8 per cent of the women reporting unemployment. These causes
embraced strikes, vacation taken in order to avoid the stigma of being
laid off, and the “blacklisting” of a girl so that she was unable to get
work. '

The largest part of the unemployment reported by the store
employees was due to personal reasons and to illness of the individual.
The personal reasons have been classed under two heads, “ Voluntary
vacation’”” and ‘‘Other personal causes,” comprising such reasons as
illness in the worker's family, conditions or responsibilities which
demanded her presence at home, idleness through choice, etc. The
voluntary vacation has been made to include only such time as was
voluntarily taken by the worker for rest and recreation. The line of
demarkation has necessarily been rather difficult to draw, but the
classification has been followed as closely as possible.

Of voluntary vacation, there were 782 wezks, or 16.6 per cent of
all the unemployment. Three hundred and fifty women, or 71 per
cent, reported voluntary vacation. Only 40.2 per cent of the women
in the factories reported voluntary vacations, but 39.7 per cent reported
lay offs. Those periods may have been taken in place of vacations
for many. The average length of the voluntary vacations for the
women in the stores was about two and one-fourth weeks.

In this connection it should be stated that in addition to the periods
of vacation here reported there were 1984 weeks of vacation with pay
reported. This time has been included under weeks worked in the
stores, as the women remained on the pay rolls and received their
regular pay. The following summaries show the amount and distri-
bution of vacation or other absence with pay, as reported by the
women individually scheduled, and the number of firms giving vaca-
tions with pay, as reported by employers.

The largest per cent of unemployment from any cause was that
due to miscellancous personal reasons, 2,769 weeks, or 58.6 per cent
of all the unemployment being attributed to that cause. Two hun-
dred and fifty-three women, or 51.3 per cent, reported on average of
11 weeks in this group.
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54 BULLETIN OF THE BUREAT OF LABOR STATISTICS,

The number of years of employment required to obtain vacations
with pay and the duration of such vacations, as reported by the 8%
department and other retail stores granting vacations with pay, are
as follows:

Establishments giving vacations with pay:

Number . e et e 68
Percent. ... .. e 48.2
Establishments giving vacation with pay to:
All female employees. .. ... il iiiiiiiaeiaaaaan 6
Females employed one-half yearorover ................ ... . ... ... &
Females employed 1 yearorover..... ... ... ... ... ... .. 21
Females employed over 2 years. ............. . ... c.lii.i.il.... 3
Females with duration of employment not lepmted ...................... 30
Establishments giving vacations with pay:
Oneweek.. _.o.ovicenananaan. et e 58
Twoweeks . .. oiiiiimmiine chviiaiaei e e e, &
Three weeks Or OVer . . . oo it niniiis fiiiciiciammeaaaae eeae oo 1
Time notreported. . .. ... i ol 1

In the above statement wherever the length of the vacation varies
with the length of employment the vacation received for one year’s
service is given.

TABLE 40,—NUMBER OF WOMEN INDIVIDUALLY SCHEDULED REPORTING VACATIONS
OR ABSENCE WITH PAY AND DURATION OF SUCH VACATIONS OR ABSENCES.

Individuals re- | Aver- |

orting g aca~ age ' Number re;:ei\’ing vacations with pay.t
S ;
tion with pay. |nu1;1bel Fotal.
Cities. weeks? : 1"{:\1}1)‘(1"‘_’?
vaca- -
s land | 2and | 3and | 4and { ing,

I\{)‘gf' 01;3:; 5\13:1111 lUwI'lgc? under 2iunder 3 |under 4 | under &

* * pay. | weeks. | weeks. | weeks. | weeks.
Indianapolis.......ocuvannans 64 19.3 13 5 331
Terre Haute.. 43 41. 4 11 2 104
Evangville.... 16 12.4 13 1 129
Fort Wayne.. 13 22.4 1 1 5%
South Bend.. 14 22.2 13 1 63
La Fayette...... e 12 16.2 1 1 26
Total.........oovntnnn 162 | 22.8 13 i1 71

1 Includes women receiving pay for occasional absence amounting to a wesk or more.

Unemployment Due to [llness.

Eight hundred and forty-seven and one-twelfth weeks, or 17.9 per
cent, of the unemployment reported was due to the illness of the
worker, 144, or 29.2 per cent, of the women giving this as the cause
of all or part of their unemployment. It should be said that the
illness here recorded is not a matter of medical record,” and that a
physician’s word was not required to substantiate the reports of the
individuals as to days lost through sickness. These methods were
not adopted, first, because, while the original plans of the investiga-
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WAGE-EARNING WOMEXN IN INDIANA. b5

tion contemplated a careful measurement of the amount of unem-
ployment, they did not econtemplate (because resources would not
permit) more than a general survey of the causes of unemployment.
Second, had time and resources permitted a search for cases of illness
certified to by physicians, it is certain that some consideration would
have to be given to unemployment due to illness in cases where no
physician was called. That there are a considerable number of such
cases there is little question, and the time lost thereby means lost
earnings. The investigating agents therefore discussed carefully with
each individual the amount of time lost during the year 1913, taking
down the causes for each period of unemployment. There may be
some overestimates of time lost through illness, but it is probable
that such overestimates are more than offset by the fact that the:
occasional days of absence (through illness or for other reasons)
scattered over the period of employment, were not counted in the
period of unemployment.!

What the relation is between the industries studied and the rate
of illness, what the normal expectation of illness is for women in a
given industry, and what is the average duration of illness for the
industry as a whole are questions which can not be answered from
figures submitted in this report; neither are there any statistics
available in this country by which to judge of the significance of
such figures as are here presented.

There are, however, figures taken from the ‘‘Leipzig Local Sick
Fund,” 2 covering 34,262 women emploved as office help and sales-
women, which would seem to afford a fair comparison with the figures
for the Indiana store employees. The figures for Indiana and Leip-
zig are therefore printed together in the following table. Inasmuch
as this table should include all illness reported, in order to make it
more comparable with the German figures, a few weeks of illness
which were not included in the table of unemployment, as they were
paid for, and therefore classed under weeks of employment in stores
have been added to this table to make it as complete a record as pos-
sible of the illness reported by the women in the Indiana stores.

1 See method of computing time worked, pp. 11 and 12.
2 Twenty-fourth Annual Report of the Commissioner of Labor, p. 1334,
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56 BULLETIN OF THE BURFAU OF LABOR STATISTICS,

TABLE 41.~RATE OF SICKNESS AMONG 711 WOMEN EMPLOYED IN DEPARTMENT
AND OTHER RETAIL STORES IN 6 INDIANA CITIES COMPARED WITH THAT
SHOWN BY THE “LEIPZIG LOCAL SICK FUND.”

- 5 A Office employees, saleswomen, etec.,
Women in Indiana stores, reported by the Leipzig Local Sick
Fund (compulsory members).
Aver-| Rate per Aver-

dage 1,000. ago Rate per 1,000.

ura-) 0 dura- .
Age groups. Total | g0 | tion N&Tf c tion
num- T of d asies of
ber | 01 | each | underi of | o 0p .
sched.| SI€k- | (oo | Cases| Days | obser-| sick- case | Cases Da{s
uled. | Bess- | “op of of lvation| ness. ) “0¢ of o
: sick- | sick- | sick- 11 year. sick. | Sick- | sick-
néss | Dess. | mess. ness | 1ess. | ness.
(days). (days)

Under15years.....coovveeensdonn oo ool 242 57| 20.4 7 235.5; 4.806
15 and under 25 years!.. .| 396 82| 34.3|371.0[12.727 124,943 | 7,066 | 23.4 | 283.3| 6.625
25 and under 35 years....... 38.1 6.7 26.4 | 265.2| 7.015
35 and under 45 years. .. 15.8 .0 33.0 | 213.9| 7.049
45 and under 55 years... 21.4 .3 29.5 | 182.1| 5.364
55 and under 65 years. .. .0 .3 49.1| 209.9 | 10.296
65 and under 75 years. 40.5 | 346.9 | 14. 041
75 years and over.. 50.0 [1,000.0 | 50.000
Age not reported. 317171 J) (RN PRI PR PR PR
Total...ooeiennieniaao. 711 153 | 33.5 | 234.3 | 7.849 {34,262 | 9,437 l 24.4 | 275.4] 6.722

t The Indiana figures include in this group girls 14 and under 25 years of age.

NortEe.—In general the value of this table, so far as Indiana figures are concerned, may be said to be more
in the suggestions that it offers than in any conclusive evidence that it gives. The German figures, based
on thousands of women in many different industries, show a different rate of illness in every industry
and show a widely different rate of illness for men and women in the same industry. These are questions

on which much further information than that presented in this report is needed before any conclusions
can be drawn. ’

The Leipzig figures are based on women who had all been in the
industry a full year. In order to make the Indiana figures compara-
ble, the number of women used to obtain the rates per 1,000 has
been reduced so as not to include the number of weeks prior to any
individual’s first employment; that is, the number of weeks in
industry for the 711 women scheduled would amount to a full year
in industry for 653 women.

The actual number of women reporting illness in Indiana is so
small, since the total number studied was only 711, that except for
the first two or three age groups the figures are liable to be unduly
influenced by any extreme case. In general, however, the rate of
cases of illness secms to be lower in Indiana, but the rate of days of
illness seems to be higher than in the German employment most
nearly corresponding to the Indiana group. In other words, a
smaller per cent of the Indiana women were ill, but they were ill
for longer periods of time than the German women. In this connec-
tion it should be noted that the German rates include cases of illness
which ended in death, while the Indiana figures do not, but as these
amounted to only about 1 per cent, it would not greatly affect the
comparison.
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SICK BENEFIT AND MEDICAL AID.

The table below shows in a general way the extent to which pro-
vision is made for employees in times of illness. It is apparent from
this table that while 48, or over a third, of the 140 establishments,
employing 57 per cent of the women, report some provision for illness,
yet only 15 of the 48 establishments report women actually receiving
aid during the year covered by the investigation, and only 288, or
slightly more than 15 per cent, of the women employed in such estab-
lishments received the sick benefits. Of these 15 establishments,
12, employing 180 women, report the exact number of days during
which aid was given, the average for all sorts of benefit being 14}
days. It should be said in this connection that in practically all
cases the employees contributed to the maintenance of the benefit
associations.

TABLE 42,—SICK BENEFIT OR MEDICAL AID IN 140 DEPARTMENT AND OTHER
RETAIL STORES EMPLOYANG 5,920! WOMEN IN A REPRESENTATIVE WEEK.

Establish- - .
Women em- |y c i : Establishments re-
mentﬁ] rgepott- ployed. Women receiving aid. porting extent of aid.
Es-
Provisions. tab- Wo- | Aver-

Num-{ Per |Num-| Per | lish- | Num-{ Per |Num-| men d?lgre
ber. | cent. | ber. | cent. jments| ber. (cent.2| ber. | af- |78
re- fected

f aid
port- o
ing. .(days).
Benefit association 13 9.3 11,941 | 32.8 6 244 | 17.7 5 144 163
Liability companies. ... 2 1.4 143 2.4 1 2 2.1 1 2 3
Direct aid given by firm, 33 2.6 (1,204 21.9 8 42| 10.6 6 34 6%
Totaleweeeenennnanan. 48 | 34.3 |3,378 | 57.1 15 288 | 15.4 12 180 143

1 Including 62 café employees not appearing in hours and earnings tables.
27The base is the number of women in the establishments reporting number of women receiving aid.

TOILET ACCOMMODATIONS, EMPLOYMENT IN BASEMENTS, AND
SEATS FOR SALESWOMEN.

For reasons explained on page 91 no detailed study was made of
sanitary conditions prevailing in Indiana mercantile establishments.
The tables following summarize such data as were collected.

Table 43 shows that the employment of women in basements, where
the ventilation is frequently poor and the light too often inadequate,
is not a rare exception in Indiana. Thirty-one, or over a fifth, of
the 140 stores had 12 per cent of their women employees at work in
basements. In all of these basements artificial light was used.

The table indicates that, with the possible exceptions mentioned
in footnotes, the toilet accommodations, so far as numbers are con-
cerned, are not inadequate,
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TasLe 43.—TOILET FACILITIES AND BASEMENT EMPLOYMENT IN 140 DEPARTMENT
AND OTHER RETAIL STORES IN 10 CITIES, AS REPORTED BY EMPLOYERS.

Toilets, Establishments employing women in basement.
Estab- . - Establishments
lish- | Women | Num- | Aver- Women requiring artifi-
Cities. ments em- berof | age affected. cial light in
sched- | ployees.1| Seats | num- | . | por basement,
uled. exclu- | berof | “p o0 cent
slt\"ely women : .
or pet Num-| Per | Par- | En-
women. | seat. ber. | cent. | tially. | tirely.

Indianapolis...... 28 2,633 126 220 9 32.1 278 13.9 4 5
Terre Haute...... 13 711 38 19 3 23.1 20 4.4 1 2
Evansville........ 22 494 33 15 5 22.7 33 13.9 3 2
Fort Wayne.. 14 485 33 15 3 21.4 24 9.61........ 3
South Bend.. 15 462 24 319 3 20.0 16 23.5|........ 3
Muncie....... 13 288 27 11 2 15.4 7 5.0 1 1
Hammond... 4 7 20 10 2 50.0 62 348 ........ 2
La Fayette... 322 23 14 2 25.0 14 9.81........ 2
Richmond. .. 14 198 21 [ D PN (AN PR D
New Albany. 9 120 7 17 2 22.2 4 4.3 ....... 2
Total....... 140 15,920 352 17 31 22.1 458 12.0 9 22

b3
! Figures faken from pay roll of a representative week and include 63 café employees not appearing in
tables of hours or earnings.
2 Not including 9 women in 1 establishment who may use toilets on seventh floor in office building and
2 establishments employing 76 women, number of seats not reported.
3 In 1 establishment 33 use toilets provided for customers’ use.

Information was collected concerning the number of seats provided
for salewomen, but no table has been made because, without excep-
tion, the employers reported such provision. It should be said, how-
ever, that there was frequent complaint among the women that these
seats could not be used even in ‘“slack minutes’” without incurring
the displeasure of the management.

WOMEN EMYLOYED IN INDIANA GARMENT FACTORIES.

The garment industry employed more women than any other
industry in the State, except one, the report of the State factory
inspector showing approximately 6,200 women so listed. This
industry in Indiana is not, however, comparable with the cloth-
ing industry as a whole, as the Indiana establishments were
engaged principally in the manufacture of workingmen’s cotton
clothing (overalls and shirts) and cotton gloves, work that required
no tailoring, and therefore employed a larger proportion of women
than would be found in establishments where woolen outer clothing
was made.

The work which the greater part of the women do is operating
power sewing machines. Many different operations are involved in
the manufacture of even the simplest garments and several kinds of
machines are used, i. e., one, two, or three needle machines, buttonhole
machines, or other machines for special purposes, but all machines
malke the same general demands upon the operator. They require a
sitting position, with a slight but constant bending over the machine,
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WAGE-EARNING WOMEXN IN INDIAXNA, 59
close concentration of attention on the work, and quick deft move-
ments in handling and changing the work. The machine opera-
tion is usually all piecework. A variety of occupations not suited to
piece rates are included under time-work, such as marking, sorting,
inspecting, checking, timekeeping, ete., according to the needs of
each individual factory.

The following summarization brings into relief the proportion of
women engaged in occupations requiring a continuous position, either
standing or sitting, and those which permit of an alternating position.
It also shows the number of women engaged in occupations requiring
the use of foot-power machines and the number operating entirely
power-driven machines:

TABLE 44.—OCCUPATIONAL DEMANDS UPON WOMEN EMPLOYED IN GARMENT FAC-
TORIES, AS REPORTED BY EMPLOYERS.

Occupations re- { Occupations re-
quiring use of quiring use of Other Total
foot-power ma- power ma- occupations. y
chines. chines.
Posgition required by
occupation. Women Women Women Women
affecied. I affected. affected. o affeeted.
Num-| Num-' Num- ol
ber. ber. 7 ber. ’ ¢ o*;s i
Num-| Per Num- Per Num-: Per |~ ‘i Num-| Per
ber. {cent, ber. | cent. ber. | cent. ber. |cent.
_ t
Constant standing... 2 10 7.8 2 9 ‘. 0.3 $§1 172 19.6 12 191 | 4.3
Constant sitting.. 4 85 | 66.4 15 13,436 | 99.6 81 2951 33.5 17 | 8, SIG i 85.7
Alternating posmons 4 33 125.8 1 3 $ .1 10; 4121} 46.9 15 4481 10.0
Total................ 10 128 2.9 8 :3,448 ( T4 2 879197 44 24.4552 100.0
i i i

= Dasa Tor 100 wormeh were mot reporied, Croted:

The discussion of occupational demands is limited in this report
to a brief description of the general character of the equipment and
nature of the work done by women because.a health and sanitation
survey, covering the principal women-employing industries in the
State, was made by the National Health Service at the invitation
of the Indiana Commission on Working Women.

In the 67 establishments from which schedules were obtained
there were 6,561 women employees, approximately the total number
reported as employed in the garment factories of Indiana by the
census of manufactures of 1910.' Individual schedules were secured
from 517 of these women. As with the stores, the effort was made
to cover all establishments of importance in or near 10 cities and to
_interview individual women in 5 of the largest cities. The distribu-
tion, by cities, of establishments and individuals scheduled is shown
in the subjoined table.

1 Vol. IX, p. 323,
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TABLE 45.—NUMBER OF GARMENT FACTORIES SCHEDULED IN 10 LOCALITIES, NUM-
BER OF EMPLOYEES, AND NUMBER OF WOMEN INDIVIDUALLY SCHEDULED.

Total Women
Employees. women, scheduled.
Total
Estab- Men. ‘Women, P
Cities. lish- em- oyl Per
ments. I;lé’s} N of cent
Under] 16 |Under| 16 . Nb‘;lrn‘ total Nglem' to‘;,erxl
16 | years| 16 | years * | em- T o
years. | ‘and | years.! ‘and ploy- m "1;
over. « | over. ees. en.
Indianapolis...coevnvnennenn.. 25 4 585 57 12,380 | 3,026 | 2,437 | 80.5 259 10.6
South Bend................... 9 3 114 159 } 1,736 | 2,012 | 1,895 | 94.2 85 4.5
Fort Wayne.......ccoeeeennnn. 11 9 63 39 823 934 8621 92.3 87 10. 1
Terre Houte................... 6 2 44 3 499 548 ° 502! 91.6 41 8.2
Richmond and Muncie........ 5 13 44 38 276 371 3141 84.6 ... foeioll
New Albany, La Fayette, and
- Hammond.................. 41 ..., 23 11 285 319 296 | 92.8 |. .. . o......
Evansville.....ocooovveennn... 7 1 24 12 243 280 255 | 9L1 45 17.6
Total..eoo oot 67 | 32 t 897 319§ 6,242 | 7,490 | 6,561 | 87.6 517 7.9

The information obtained from factories and individual women
employed in the garment industry has been summarized in the
same manner as the corresponding information from department and
other retail stores in order to facilitate comparisons between the two
industries.

AGE, MANNER OF LIVING, AND CONJUGAL CONDITION.

In the garment factories the proportion of young girls was some-
what less than in the stores, 17.6 per cent being from 14 to 18 years
of age, while 20.2 per cent of the women in the stores were 18 years
or under. The average age of the women in factories is practically
26, one year higher than the average for the women in the stores.

The following summaries give the average age for each city and
the total number of women at specified ages:

TABLE 46.—AVERAGE AGE OF 513 WOMEN EMPLOYED IN GARMENT FACTORIES.

s Number | Average
Cities. reporting.| age.
Indianapolis 1256 26.6
Terre Haute. . 41 28.6
Evangyille. .. 45 25.3
Fort Wayne.. 286 26.0
South Bend 85 22.9
B 121 R 3513 25.9

1 Notineluding 3 women who did not report exact age.
2 Notincluding 1 woman who did not report exact age.
$ Motincluding 4 women who did not report exact age.
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WAGE-EARNING WOMEN IN INDIANA. 61

TABLE 47.—AGE OF 517 WOMEN EMPLOYED IN GARMENT FACTORIES.

Women at speci-
fied ages.
Age groups.

Number. ’l Percent.
14 and under 18 years 41 7.9
16 and under 18 years. . 50 9.7
18 and under 22 years 111 21.4
22 and under 25 years 75 14.5
25 and under 30 years 91 17.6
30and under 40 years 98 19.0
40and under 50 years 37 7.2
50 and under 60 years 11 2.1
60 yearsand Over. ... ..c.ooiieiiiiiiiei i 3 .6
79 517 100.90

For the women in the garment factories the manner of living is
about the same as for those in the stores. Seventy-eight and five-
tenths per cent were living at home, 6.6 per cent were living with
relatives. These women had practically the same home conditions
as the women in the stores! A considerably larger proportion of
factory women were keeping house (9.7 per cent, as compared with
5.1 per cent in the stores) and a smaller per cent boarding (5.2 per
cent, compared with 8.3 per cent). None were keeping house in their
Own rooms.

The distribution is indicated by the following table:

TABLE 48.—MANNER OF LIVING OF 517 WOMEN EMPLOYED IN GARMENT FACTORIES,

: Boarding| :
sos With Keeping
Cities. Athome. : d Total.
itles OMe. | relatives. Iogg'ling.l “house. ota
IndianapoliS.....couvem i i iiciiiieie e 195 20 16 28 259
South Bend .. 68 5 2 10 85
Fort Wayne 69 4 8 6 87
Terre Haute R 34 b2 P, 5 41
Evansville.....coooviiiiiiiiiiiiiiiiiiiiiaaas . 40 3 1 1 45
Total:
NUMDOL . e e iieiaciieiiairenenannnn 406 34 | 27 50 517
Percent. ... ... iiiiiieiieaa 8.5 6.6 5.2 9.7 100.0

! Includes light housekeeping.

Of the 91 women under 18 years, none were married, but of the
426 women over 18 years, 85, or 20 per cent, were or had been mar-
ried. More than half of this number were widowed or separated from
their husbands. The average age of the women in the garment fac-
tories, being a year higher than that of the women in the stores,
is probably related to the larger proportion of married women
employed.

18ee pp. 9 and 10.
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TasLe 49, —CONJUGAL CONDITION OF 517 WOMEN EMPLOYED IN GARMENT FACTORIES

Singe, rri P Separated or |
Singte. Married. Widowed. ivorced. | Total.
Cities. f T
Num-1| Ter : Num-! Per | Num-! TPer | Num-| Per | Num-| Ter
ber. | cent. = ber. | cent. | ber. | cent. ber, | cent, | ber. | cent.
Indianapolis wi| 6l 2] ws| 17| ee| 1| s0 ' 2s9] 1000
South Bend......... 76 89.4 ¢ 11 4.7 4 4.7 1 1.2 85 100.0
Fort Wayne. - 80| 90| 5i 5.8 1{ 11 1{ 11 87| 100.0
Terre Haute........ 31 75.6 | 4 9.8 4 9.8 2 1.8 41 100.0
Evangville.......... H 9o ... [P 1 25 O F SO, ! 45 100.0
Total......... 132 %3.6 11 ; 7.9 27 ! 5.2 17 i 3.3 517 100.¢
i ! |

SEASONAL ASPECT OF GARMENT INDUSTRY.

Before taking up the duration of seasons and the working hours
some explanation of the goods manufactured by the Indiana garment
factories is necessary.

As has been stated, the factories manufacture prineipally working-
men’s cotton clothing and cotton gloves, nearly 60 per cent of the
establishments, affecting almost the same proportion of all the
women employed, reporting this grade of goods as their chief product.
The manufacture of these goods not only calls for a larger proportion
of women workers * than other branches of the clothing industry, but
alzo affords work which is much less seasonal than in the clothing
industry as a whole, since the demand for overalls, work shirts, and
gloves is fairly steady throughout the year. The 67 manufacturers’
reports on garments made and variations in seasons to some extent
reflect these conditions, as the only firms reporting only dull and
busy seasons, 1. e., no period of normal business, are those engaged
in the manufacture of men's custom-made suits and women’s custom-
made and ready-to-wear clothing, and they affected but 22 per cent
of the total number of women employed in the Indiana garment
trades, as the table below shows.

TapLE 50,~NORMAL, DULL, AND BUSY SEASONS AS REPORTED FOR 67 GARMENT
FACTORIES, GROUPED ACCORDING TO THE GARMENTS MADE,

Establish- [ Womenem.' Percent of establishments re-
ments., ployed. : porting.

i : : Nor-
- Nor- | Nor- e
Garmenis manufactured. . ‘I;«r:);{ mal | mal gﬁ’il" B&‘f
Num-; Per Num. Per | (48" i and | and |20 J00

ber. |cent. | ber. ;cent. dull | busy -
}‘oln soa- | sear busy | sea-
only. sea- {sons.

soms. soms. | Lc

Workingmen's clothes (including overalls, ]

coats, and work shirts)2. ... .. .. . ..ol 22 132,812,371 {36.1136.4150.0._.... 13.6 j......
Cottongloves.. ... ...ciiiiiiiiiiiiiiiiiia, 18269 1,473 122,51 55.6 1222 5.6 (16.6 | .....
Men’s custom-made suits and overcoats....... 6: 9.0 5561 85 1...... 16.7 ...... 50.0 { 33.3
Men's fine shirts and furnishings.............. 913.4 1,261 {19.2 /55.6 22.2|.._... 22.2|......
Women’sready-madeclothing. ... ........... 913,41 78711201222 133.3|11.1 222! 11.1
Women's custom-made clothing. .............. Po3 4510 13, L7:66.7 ..fj.... 33.3
TOtaAl oot een e eaaans ; 67 1100.0 16,5¢1 100.0 | 40.3 | 31.3 | 3.0]19.4! 6.0

1 The establishments manufacturing workingmen’s clothing and cotton gloves employed 5%.6 per cent of
the women ih all the clothing establishments studied.
2One establishment also makes women's ready-made clothing,
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WAGE-EARNING WOMEN IN INDIANA. 63

Taking all cities together, 40.3 per cent of the factories, employing
52 per cent of the women, report a normal season only, which means
that for more than half of the women the work is nearly steady the
year around. For the rest, besides the normal season there are
periods of rush work alternating with periods of slack work, which
may or may not offset each other.

DURATION OF SEASONS AND WORKING HOURS AS REPORTED BY
EMPLOYERS.

The working hours for each season and for the overtime periods, as
reported by the employers, are given in the following tables. It
should be noted here again that the duration and hours of the normal,
dull, and busy seasons are given exclusive of all overtime, and that
the overtime is considered separately.

NORMAL SEASON.

Taking first the normal season, the summarizing table shows—

1. That 63, or 94 per cent, of the 67 establishments reported a
normal season which averaged practically 37 weeks in length and
affected 6,474, or 98.7 per cent, of the women.

2. That the average working hours during this period were 53}
per week, 93 per day, and 5% hours on the short day, the short day,
however, being reported in 51 establishments only. ‘

3. That the longest average weekly hours reported by any estab-
Lishment in this season were 60 and the shortest 423,

4. That two-thirds of the establishments, employing practically
three-fourths of the women, reported average weekly hours under
55; that by far the largest single group was that reporting weekly
hours over 48 and under 55, 564 per cent of the establishments and
60 per cent of the employees being in this group; that 9.7 per cent of
the establishments, employing 13.8 per cent of the women, reported
a 48-hour week or under, and only 3.2 per cent of the employers
reported weekly hours of 60 or more during the normal season.
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64 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

TABLE 51.—WORKING HOURS IN NORMAL SEASON IN GARMENT FACTORIES IN 10
LOCALITIES, AS REPORTED BY EMPLOYERS.

{Tfielaws of Indiana limit the hours of children o 48 per week and 8 per day, unless the consent of the
parents is socured. In that part of the table which gives the per cent reporting average weekly hours
117 girls who were working in establishments reporting prevailing hours of more than 48 have been ex-
cluded. Hours shown in this table do not include overtime.]

Establish- Average hours.
Pre- Imentsreport-| Women | Aver
Estab-| vailing| " ing normal | affected. age
lish- | num- season. dura-
Cities. ments| ber of tion | Hours Pre-
sched-| women in per vailingj Long | Short
uled. | M- |y | Per | Num-| Per |weeks| week. |.d2iY | day. | day.
ployed.! “yor "1 cent. | ber. | cent. hours.
Indianapolis 1 25| 2,437 23| 92.0 | 2,423 { 99.4 333 | 55 9% 5%
South Ben 9| 1,805 8| 838.8}1,85| 96.3 45¢ | 523 L 5%
Fort Wayne. 11 862 11 | 100.0 862 | 100.0 3751 5lgy 29} 5
Terre Haute. 6 502 5] 8.3 499 | 99.4 37% 1 3% 6%
Richmond and M
[ . S 5 314 5 100.0 314 | 100.0 368 | S5l 9 48
New Albany, La Fay-
ette,and lammond 4 296 41 100.0 296 | 100.0 32 56 9% ....... 73
Evansville........... 7 255 7| 100.0 255 | 100.0 | 38L| 54 9 ... 63 .
Total........... 67§ 6,561 63| 93.9| 6,474 | 98.7 363 | 53% L1 N 53
Per cent reporting weekly hours of—
421 to 48. Overd8andunder | 55 ang under 60. 0.
Cities. '
Estab- Estab- Estab- Estab-
H Women H ‘Women H ‘Women H Women
lish- lish- lish- lish- "
m;nts. affected. | oo affected. ments. affected. ments. | fected.
54.6 60.7 31.8
R R 75.0 68.6 12.5
Fort Wayne. .2 8.4 54.5 62.4 27.3
Terre Haute. 20.0 20.0 20.0 30.0 60.0
Richmond and M
0. vaernanannnns SUUUUUUT IUSUC 1000 1000 j...eeeeeod|eeeenn o
New Albany, La Fay-
ette,and Hammond. ..........|.......... 25.0 8.0 50.0 46.5 25.0 45.5
Evapsville............ : .................. 57.1 55.7 42.9 L7 3 18 PO DU
Total........... 1 9.7 13.8 ’ 56.5 0.1 i 18.0 3.2 8.0

1 One establishment, employing 55 women, did not report daily or weekly hours.
2 One establishment did not report daily hours.

DULL SEASON.

The summarization shows—

1. That 38, or 56.6 per cent, of the 67 establishments reported a
dull season averaging 131 weeks in duration and affecting 2,874, or
43.8 per cent of the women.

2. That the average working hours during this season were prac-
tically 49 per week, 83 hours per day, and 5 hours on the short day,
which occurred in 31 establishments.

3. That the longest regular hours reported by any one establish-
ment during the dull season were 59 hours a week and the shortest
30 hours per week.

4. That of the 38 establishments reporting dull seasons, approxi-
mately 38 per cent reported weekly hours of 48 or under; and that
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the-largest single group, 35.2 per cent, reported weekly hours over

48 but under 55.

TABLE 52.,—~WORKING HOURS IN DULL SEASON IN GARMENT FACTORIES IN 10
LOCALITIES, AS REPORTED BY EMPLOYERS.

[The laws of Indiana limit the hours of children to 48 per week and 8 per day, unless the consent of the
parents is secured. In that part of the table which gives the per cent reporting average weekly hours,
92 girls who were working in establishments reporting prevailing hours of more than 48 have been
excluded. Hours shown in this table do not include overtime.]

Establishments
reporting dull :ggggg Average hours.
season. * Aver-
age du-
Cities. ration
| gours |Prevail-
Num- | Per | Num-| Per |weeks. per in, Long | Short
ber. | cent. ber. | cent. week. lgt?ur}s’. day. day.
Indianapolisl............... 17 68.0 979 40.2 16¢ 47 5%
South Bend.... 4 44,4 629 332 12 52§ 4
Fort Wayne...... 7 63 6 569 66.0 85 47 4§
Terre Haute........... 4 66.6 395 78.7 12 52
Richmond and Muncie. ..... 1 20.0 75 23.9 163 48% 3
New Albany, La Fayette,
and Hammond............ 2 50.0 155 52.4 93 493 43
Evansville 3 42.9 72 28.2 103 52% 6%
Total 38| 36.6| 2,874 | 43.8 133 485 5
Per cent reporting weekly hours of—
30 and under 35 and under Over 48 and
cos 35. 42, 42t 48. under 55. 55 t0 59
Cities.
‘Women; Estab- [Women| Estab- |[Women| Estab- {Women| Estab- [Women
af- lish- af- lish- af- lish- af- lish- af-
. | fected. | ments. | fected. | ments. | fected. | ments. | fected. | ments. | fected.
Indianapolis 1 25.0 53.1 18.8 3.4 18.8 22.1 31.2 21.1
South Bend. 50.0 7.8 50.0 92.2
Fort Wayne 14.3 9.8 14.3 26.6
Terre Haute........ 100.0 ] 100.0 |.i. . .oifeaenenas
Richmond and
Muncie........... ] PN P 1000 { 100.0 f....... ...l
New Albany,| ’
La Fayette, and |
Hammond. ....... N PR PR P 50.0 b (1 3 20 PO PN 50.0 89.7
Evansville.......... ; ................................................ 66. 7 44.4 33.3 55.6
Total......... {27 1] 108 17.8| 24.3| 14.6| 35.2] 204 27.0| 381

1 One establishment employing 55 women did not report daily or weekly hours.
2 One establishment did not report daily hours.

BUSY SEASON.

It is indicative of the difference in the nature of the Indiana gar-
ment factories from that of most clothing factories to find that only
a small per cent reported a busy season.

The table for the busy season shows—

1. That only 28.3 per cent of the establishments reported a busy
season, and these establishments employed but 19.2 per cent of the
women, showing that they were the smaller establishments. The
season averaged 184 weeks in duration.

2. That the average weekly hours in the busy season (exclusive of
overtime) were but slightly longer than in the normal season, 55 being
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66 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

the average, with average daily hours of 9%, and a short day of 6}
hours reported for 15 establishments.

3. That the maximum weekly hours reported were 62} and the
minimum weekly hours 45%.

4, That of the establishments reporting busy season, 39.1 per cent
reported hours of under 55; but these establishments employed but
32.3 per cent of the women. Tifty per cent reported weekly hours
of 55 and under 60. These employed only 21 per cent of the women.
Only 11.1 per cent of the establishments reported hours of 60 or over,
but as theseincluded 1 of the 10 largest firms scheduled, the employees
working these hours were by far the largest single group, being nearly
47 per cent. The establishments reporting 48 hours or under per
week during the busy season were but 5.6 per cent of the total and
employed but 1 per cent of the women.

TapLE 53.—WORKING HOURS IN BUSY SEASON IN GARMENT FACTORIES IN 10 LOCALI-
TIES, AS REPORTED BY EMPLOYERS.

[The laws of Indiana limit the hours of children to 48 per week and 8 per day, unless the-consent of the
parents is secured. In that part of the table which gives the per cent reporting average weekly hours,

13 girls who were working in establishments reporting prevailing hours of more than 48 have n ex-
cluded. Hours shown in this table do not include overtime.].
Establishments .
‘reporting busy ;?rgcl?:é’ Average hours,
season. ’ Aver-
age
Cities. dura- .
tion in | ¢y ours Prevail-
Num- Per Num- Per | weeks. er ing Long | Short
ber. | cent. | ber. | cent. w%ek daily | day. | day.
* { hours
Indianapolis !, .c.everenen.n 9 36.0 930 38.6 173 55% 7
South Bend. .. - 1) 111 70 3.7 39 52} 13
Fort Wayne. - 3 27.3 107 12.4 21} 50 4%
Terre Haute.......... . 2 33.3 1.8 143 58% 5
Richmond and Muncie. ..... 1 20.0 350 1.6 233 57% 8%
New Albany, La Fayette, i
and Hammond... .. 1: 250 43 14.5 59 9
Evansville 2] 28.6 49 19.2 5% 55 5
Total..eoveueieieaanas 19} 23| L,238] 19.2 184 55 63
i [ -
Per cent reporting weekly hours of—
- . Over 48 and - N
45§ 1o 48, - 55 and under 60. 60 to 62
Cities. + under 55. z
Eﬁ;ﬁl" Women Eﬁ:ﬁ?‘ Women Eﬁ;ﬁ?‘ Women Eﬁgﬂ" Women
ments. affected.| . onco | affected. ments, | 2ffected. ments, | 2ffected.
JIndianapolis2.......coouiiiidei i faiaaian, 37.5 3.9 50.0 5.3 12.5 62.8
South Bend.........o..oooooifoiiiiiiiifonannan, 100.0 D11 N J) PR PN DD FOUPPON
Fort Wayne.......icoevunnn. 33.3 12.4 33.3 20.6 33.4 T |
Terre Haute. ....coveveneneioneninefanaanan. 50.0 3.3 e 50.0 66.7
Richmond and Mungie.......j....... ]l 100.0 100.0 {......... ool
New Albany, La Fayette,
and Hammond........... ... coooiiifoenn e 100.0 100.0 |ooooivnideennenen.
Evansvillo. ......oooiooiiideaieriia]ormnaiiani]eninincnnfacnncinas 100.0 1000 |.oeonoiiifeninnnns
Total.....coovemnaia... 5.6 1.0 33.3 31.3 50.0 21.0 1.1 46.7

1 One establishment employing 55 women did not report daily or weekly hours.
2 Only one establishment reported a long day.
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OVERTIME PERIODS.

The summary here shows—

1. That overtime was reported by 46.2 per cent of the establish-
ments. Only 38.8 per cent of the establishments, affecting 12.7 per
cent of the employees, reported definite information, however. The
average duration of the overtime period varied from 2} weeks to 10
weeks in the different cities, but averaged 6% weeks in all cities.

2. That the average weekly hours for this period were 58, the
average daily hours 10%; that the long day, reported by 16 establish-
ments, averaged 12 hours and the short day, reported by 19 estab-
lishments, averaged 63 hours.

3. That the maximum weekly hours reported for any establishment
were 69 and the minimum weekly hours 494.

4. That during the overtime periods the largest per cent of estab-
lishments in any one group (38.4 per cent) reported hours of
55 and under 60, but the largest number of employees in any one
group (653 per cent) were in the group reporting weekly hours of 60
and under 65, though only 30.8 per cent of the employers were in
this group.

TABLE 54.—~OVERTIME HOURS IN GARMENT FACTORIES IN 10 LOCALITIES, AS RE.
PORTED BY EMPLOYERS.

Establishments Average hours.
s Women
reporting affected. | Aver-
overtime. age du-
Cities. ration - Pre-
: in | HOUS | wailing| Long | Short
Num- | Per Num- | Per | weeks. “gek daily | day. day.
ber. | cent. ber. cent. hours.
Indianapolis................. 10 40.0 589 24.7 74 564 % 124 63
South Bend.......... 2 22,2 37 2.2 3 61% 11 10% 4
Fort Wayne........ 1 36,4 35 1.4 2% 561 9% 13 6%
Terre Haute......... . . 2 33.3 4 .8 % 59% 95 114 8
Richmond and Muncie...... 2. 40.0 16 5.1 10 56% 4. 43
New Albany, La Fayette, :
and Hammond..... .. 17 250 23 13.9 6 69 1250,
Evansvilles....oooeeenoeo.al. 51 714 72| 28,2 53 59 165 124 64
Total...c.cocoarenn.. 126 38.8 8| 127, 6 5% 105! 12 64

Per cent reporting uverage weekly hours ¢i—

Maxi- | Mini- |49} and under| 55 and under . 60 and nnder !
Cities mum ;| mum 55, 60. i 65.

- weekly | weekly

hours. ; hours. : |

i Estal-| Wom-{ Estali- Wom- " Estab-| Wom- |Estab-| Wom.

lish- "en af-| lish- | en af-. lish- | en af-} lish- | en af-

ments.:‘feete-.l. ments. [ected.iments. fected./ments.| fected.

65 to 6.

N i e Y (R

010 3000 61

Indianapolis....ccecveenn... 654

South Bend.. 613 (13 W RN P
Fort Wayne.. 64 5241 30.0; 17.1
Terre Haute................ 614 38 :
Richmond and Muncie..... 57

New Albany, La Fayette,

and Hammond........... 60 | %i ............
Evansville....c.ceooe. ... 664 52 20.0 | 30.6
Totaleeeenean... 69 [ 4041 231 8.2

i

1 Five establishments reporting overtime have not been included because no figures relative to the amount
of overtime or the number of women affected were reported.
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SUMMARY.

Summing up the information on seasons and hours as reported by
the employers, it may be said that for the Indiana garment industry
as a whole the normal season is by far the most important period,
averaging nearly three-fourths of the year for 94 per cent of the
establishments.

The working hours generally found in the garment factories are 54
or under per week, and in no season except overtime periods are
regular hours exceeding 59 found to any considerable extent. The
48-hour week prevails only in a small per cent of establishments.

During overtime periods the hours ran up as high as 69 per week
and averaged 58 per weck, but less than one-half of the. establish-
ments reported overtime and it affected only one-eighth of the women
employed.

TABLE 55.—SUMMARY OF WORKING HOURSIN GARMENT FACTORIES IN 10 LOCALITIES
COMBINED, AS REPORTED BY EMPLOYERS.

Establish- .
ments :ngtl:é‘ Average hours.
reporting. ' “;‘;" Maxi- | Mini-
Seasons dura- Wweek: | week:
. ion P week- | week-
Num-| Per |N P in | Hours| oyl 1 4 o
- Num- eF | veeks! per (vailing Long Short | hours, | hours,
ber. | cent. | ber. | cent. q b daily | day. | day.
week. Y ¥y
hours.
Regular hours:
Normal seasonl... 63 ) 93.9 6,474 | 98.7 363 [ 53% [ S PO 5% 60 423
Dull season....... 38 56.6 2,874 43.8 13} | 48% 8% feeananns 5 39
o eﬁlllglye S}?(?S?;‘ ....... 19 28,3 1,238 19.2 181 | 544} 9% 12113 6% 623 451
Vi :
Normal, dull, and
Dbusy seasonss...| 31| a62| iie| 1270 6| 58 10y | 15| 6| e 50

1 One establishment did not report hours, another did not report daily hours.

2 Only 1 establishment reporied a long day. . K

3 Five establishments reported some overtime, but did not specify the amount or the number of women
affected.

DURATION OF SEASONS AND WORKING HOURS AS REPORTED BY
INDIVIDUALS.

Unlike the situation in the department stores, where the seasons
vary for different departments and each girl can speak only for the
demands on herself, the run of business in a factory engaged in the
manufacture of a single grade of goods affects all employees at the
same time except for the varying amount of unemployment among
workers during the dull season.

The information given by the individual women corresponds so
nearly with that given by the employers that it confirms rather than
supplements the employers’ information. The following tables show
the duration of seasons and working hours as reported by 517 women.
It should be noted here as in the employers’ tables that the hours for
the normal, dull, and busy seasons are exclusive of all overtime, and
that all overtime periods are grouped in one table.
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WAGE-EARNING WOMEN IN INDIANA. 69
NORMAL SEASON.

The summary for the normal season shows that 99 per cent of the
women reported a normeal season averaging 32} weeks in duration,
with weekly hours averaging 51%, rather less than the employers
reported. This may be accounted for in part by the fact that through
incorrect addresses a slightly undue proportion of individuals report-
ing were from establishments running shorter hours.

The average day was 94 hours, as compared with 93 reported by
employers, the short day 5% hours, as compared with 5}. The
longest regular weekly hours in the normal season reported by any
individual were 61, and by employers 60; and the shortest, 39 re-
ported by individuals, while the employers reported 42%.

Eighteen and eight-tenths per cent of the individuals reported
weekly hours of 48 or under, a rather larger per cent than was re-
ported by the employers, which may have been influenced by the
circumstance mentioned above. The per cent reporting regular
hours of 60 or over per week was very small, being only 0.6 per cent.

TABLE 56,—WORKING HOURS IN NORMAL SEASON, REPORTED BY 517 WOMEN EM-
PLOYED IN GARMENT FACTORIES IN 5 CITIES.

[Hours shown in this table do not include overtime.)

Season of normal hours.
Dura- .
tiofn Average hours. I;ge %2:&?;?& ik
Women| O Aver-
Cities. sched- ploy- [Women| 288
uled. mi%nt report- dt‘igg- Pre- Ozser 55
wh | e ink Hlt));rs Wgaﬂ- %on’g %horl: %g and ?31(} gg
Weeks., week. | dai aY. 2Y. | 48, l&en,: der | 61.
hours. ' 60.
55.
Indianapolis ?.... 259 41 256 30 50% 9 5 | 30.6 [ 62. 71 6.3 0.4
South Bend...... 85 423 85 3 50% 9 5 3.5 196.5 [...... ...
Fort Wayne...... 87 393 87 33% | 451 9% |.. 4% 110.4 1 65.5 | 24.1 |......
Terre Haute...... 41 323 41 263 | 53 9 1. 7 117.1]143.9]36.6 2.4
Evangville....... 45 391 45 31} | 55% 93 5% f...... 26.7 | 71.1 2.2
Total....... 517 40 513 323 514 9% 5% 118.8 | 64.1 1 16.5 .6

1 Four did not report duration of season, 3 did not report weekly hours,and 2 did not report daily hours,
2 Only 1 woman reported a long day.

DULL SEASON.

Forty-three and seven-tenths per cent of the individuals reported
dull season—almost exactly the proportion reported by employers—
and the duration of the season was 11} weeks as reported by indi-
viduals, while the employers reported 134 weeks. This difference in
duration may be accounted for by the fact that the individuals would
lose some time in the dull season through lay offs, and would also take
their vacations (if they took any) in that season. The average weekly
hours are 44%, daily 8%, with the short day of 4% hours.
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The maximum weekly hours reported were 574, as compared with
59 reported by the employers, whose minimum (30 hours per week)
was 10 hours in excess of the minimum of 20 hours reported by one
woman.

Ninety-six and one-half per cent of the women reporting dull season
reported weekly hours under 55, while the employers reported only
62 per cent of the women working under 55 hours during the dull
season. Sixty-five and one-half per cent of the women reported 48
hours or under, but the employers reported only 32} per cent of the
women affected by those hours.

From women employed in such establishments as reported sharp
seasonal variations the complaint came repeatedly that they did not
have enough work to keep them busy all day during the dull season,
and some said they did not have enough work to pay them for going
to the factory. It should be remembered that this would not apply
to the garment industry throughout Indiana, but only to a small
proportion of the factories.

TiBLE 57.—WORKING HOURS, IN DULL SEASON, REPORTED BY 517 WOMEN EMPLOYED
IN GARMENT FACTORIES IN 5 CITIES.

[Hours shown in this table do not include overtime.]

—— i e e

Average hours. Per cent repgx;ﬁlrlfoaffmge weekly

Women] Aver-

o report- dage
ities. jul ura- Prevail- Over
dull |tion iv'| Hours : 20 and | 35 and
b Short 42to |48and | 55 to
season. | weeks. | per 10 under { under
week. | Jolly | day. § Tgs™ ) T | 48, | under) 573
Indianapolis........ 123 123 414} 8% 1% 22.0 317 21.1 25.2 {.oiiai.l
South Bend......... 30 11 484 8% L PO, 6.7 26.6 66.7 |........
Fort Wayne......... 38 104 443 83 L% 3 PO 5.3 76.3 15.8 2.6
Terre Haute......... 23 10% 45 8% 44 ... 4.4 47.8 43.5 4.4
Evansville. . 12 7% 513 91 T2 PO, 8.3 16.7 25.0 50.0
Total.......... 226 113 44 84 144 12.0 19.9 33.6 310 3.5

1193 women reported a short day.

BUSY SEASON.

A busy season was reported by 132, or 25.5 per cent, of the indi-
viduals, while the employers who reported a busy season employed
19.2 per cent of the women. The average hours for the individuals
were 5511 weekly, 93 daily, 65 on the short day, and a long day of
11% hours reported by 16 women. These hours are almost exactly
the same as those reported by the employers. In the matter of
maximum and minimum, however, the individuals report a slightly
higher maximum week, 63} hours, and a slightly higher minimum,
47 hours. This maximum does not represent the hours for any estab-
lishment as a whole, simply the hours worked by one woman, and
the same is true of the minimum.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



WAGE-EARNING WOMEN IN INDIANA. 71

Of the individuals, 47.7 per cens reported weekly hours of 55 or
more. There were approximately 18 per cent who reported hours
over 60. In this season only 6.8 per cent reported a week of 48 hours
or under. These per cents differ considerably from the per cents
reported by the employers for specified weekly hours, but. as only
19 employers reported a busy season, one or two large establishments
might, and do, affect the per cents of women employed, so that they

. lose their value for comparison with the individuals.
TABLE 58.—WORKING HOURS IN BUSY SEASON REPORTED BY 517 WOMEN EMPLOYED
IN GARMENT FACTORIES IN 5 CITIES.

[Hours shown in this table do not include overtime.)

. Per cent reporting average
Wom- Average hours. weekly hoursof—
Aver-
en re- du-
" ort. |2ge du
Cities. ping ration Pre- Over | ..
busy | an o | HOUSS | vailing| Long | Short | 47 to | 48and | 352041 6o
season. : w%ek daily { day. day. 48. under 60. 063%.
hours. 55. .
-Indianapolis........ 91 Oy 55% 93 113 6% 8.8 53.8 22.0 15. 4
South Bend......... 2 4 50 9 J-eeen-nn 5 |eeen.-.. 1000 ... ......
Fort Wayne........ 17 63 55% 103 {........ 5% 5.9 35.3 41.2 17.¢
Terre Haute. ........focoeeooifoneiiiaifonnannn e T Y
Evansville.......... 22 8% 578 : 9% 123 2. S 13.7 54.5 3L.8
Total......... 132 82 5513 | 93| t11}| 26ps 6.8 45.5| 2.5 18.2
1 Only 16 report a long day. 2112 women reported a short day.

OVERTIME SEASON.

Ninety-one, or 17.6 per cent, of the individuals report overtime
while the employers report but 12.7 per cent of the women working
overtime. The average duration of the overtime season reported by
individuals is 3% weeks; by employers, 64 weeks. It is probable
that many individuals worked a little overtime, and these occasional
short periods of overtime may have sometimes not been reported for
the establishment as a whole. The figures given in this season for the
individuals represent the average weekly hours for overtime periods,
with the prevailing-daily hours in those weeks. The average weekly
hours for these weeks are 58%, daily hours 10}, long day 10%, and
short day 6 hours. These correspond almost exactly with the hours
reported by employers for the overtime periods, except that the long
day reported by employers averages 12 hours.

The maximum weekly hours reported by any individual were 75,
eight hours longer than the employers’ maximum, and the minimum
hours reported by any individual were 51, as compared with 494
reported by employers. As in other seasons, these differences might
quite possibly occur, since the maximum and minimum represent in
each case the hours of one person only.
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The individual reports, as well as those of employers, practically all
show more than 55 hours per week during the overtime period, while
the employers report larger per cents at the longer hours than the
individuals.

Summing up the relation between the reports of seasons and hours
as given by employers and by individuals, the two reports show in
general close agreement in the averages of daily and weekly hours for
the different seasons. The duration of seasons varies in the two
reports, as it must, since one is the report of individuals, a few of
whom worked the entire 52 weeks in the year, and the other is the
report of establishments covering the whole year. The per cents of
women working specified weekly hours in the several seasons as
reported by employers differs from those reported by individuals.

TABLE 59.—OVERTIME HOURS REPORTED BY 517 WOMEN EMPLOYED IN GARMENT
FACTORIES IN 5 CITIES.

3, 1 e, -]
Wor Average hours. Per cent repﬁ{)ﬂ;lsgo?l?rage weekly
men Aver-
age
; e | dura-
Cities. port- | Son - Pre- 51 55 €0 65
Feu SR o ‘;2“' Long | Short | and | and | and | and | 70to
Ver- | weeks| PeT '€ | day. | day. |under under|under|under| 75.
time. week. | daily 55 60 6. | 70
hours. . - - .
Indianapolis. .......... 55 4 57 10 11} (03 23.6 | 56.4
South Bend........... 3 3 562 10 G....... 8% 60,7 [ooo.nns
Fort Wayne........... 8 2 59 ) 3 U PO, 67y | 125§ 50.0
Terre Haute........... 7 3 613 113 12% 4 14.3| 14.3
Evansville............. 18 33 60} 10 1081 63 f....... 50.0
Total............ 91 3.5 58% : 103 . 1103 [ 26 18.7 | 49.4
' i
142 reported a long day. 2 71 reported a short day.

PAY FOR OVERTIME.

Of the 67 garment factories scheduled, 31, or 46.2 per cent, reported
overtime to some extent; all reported extra payment for overtime,
23, or 74 per cent, at regular rate and 8, or 26 per cent, at rate and one-
half. Of the individual women reporting overtime, 86.8 per cent
reported pay for overtime.

In contrast to the employers’ statements, 13.2 per cent of the
women individually scheduled reported overtime which was not paid
for at all. Since it is obviously impossible not to pay pieceworkers
for overtime, the inference would be, as is the fact, that the women
reporting overtime without pay are for the most part time workers.
The actual amounts earned by time workers through overtime were
not large and did not affect the earnings to any extent.
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TABLE 60.—_NUMBER AND PER CENT OF WOMEN REPORTING OVERTIME WITH PAY
AND WITHOUT PAY AND RATE PAID FOR OVERTIME IN GARMENT FACTORIES OF

5 CITIES,
‘Women re-
‘Women re- :
porting over- ‘Women reporting overtime with pay. p(g}"lt;lmg Q‘t’l‘z"'
time, om?;gy =
Wo- .
o men
Cities. sched-| Total. Not
uled. Ap At At re-
Num-| Per |————— regu-| rate time -y Num-| Per
ber. | cent. | um. | per | 1ar janda] XN p&g ber. | cent

ber. | cent. | Tate. | half. rate.
Indianapolis 259 551 212 55 : l 100.0
South Bend.... - 85 3 3.5 2| 66,7
TFort Wayne.. 87 8 9.2 71 8.5
Terre Haute 41 71 17.1 71 100.0
Evansville............. 45 18 | 40.0 8 ' 4.4
Total............ 517 91| 17.6 79 i 86.8

1

EARNINGS.

The method employed in getting the earnings of the women em-
ployed in the garment factories was, in general, the same as that
employed in getting the earnings of those in the stores.! The earnings
as reported by the individuals were taken in exactly the same way;
that is, average weekly earnings for full-time weeks worked, with the
exception that occasional days’ absences were not deducted from the
time worked. A ‘‘full-time week,” however, should be understood
to meen the full time that the factory was running. In other words,
if a factory cut its hours from 54 to 44 on account of slack work, the
44 hours would be considered a week’s work, though the time was
less and the earnings probably less than in the normal season.

The employers were asked to submit their pay rolls for the selected
week, and since the greater part of the women were pieceworkers,
who would therefore have no weekly rate of pay, the actual earnings
for the selected week of each woman or girl on the pay roll were taken.

The prevailing method of pay in the garment industries of Indiana,
the method reported by employers for 82 per cent of the women in
their establishments and by 74 per cent of the individual women inter-
viewed, was the piece-ratesystem. Practically all work which can be
puton that basisis paid for‘‘by the piece.” The time-work is generally
of such a nature that it can not be adapted to piece rates. Time
rates are also paid to beginners for the first few weeks, during which
their piece-rate earnings would be so low as to discourage them from
persevering until they had gained at least a partial mastery of their
occupations.

With this system the basis of payment, the seasons and varying
tension of business have a greater influence on the earnings in the
garment factories than on the earnings in the stores, except where
the commission system is in effect in the stores. When the orders
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come fast to the firm, the work comes fast to to pieceworkers and
they can work to the greatest advantage, even though they work no
longer hours than when business is slow and work comes with waits
of varying length in between. Whenever there is an actual length-
ening of hours, the earnings are, of course, increased, and conversely
with the shortening of hours in dull seasons, the earnings are de-
creased.

- The cumulative per cents of all women, both piece and time work-
ers, at specified earnings, as reported both by the employers and by
the individuals, are shown in the two tables following. Table 61
shows again what was shown in the discussion of the wage data
from stores, viz, that the 5 cities in which individual schedules were
taken represent the same industrial sections of the State as are
represented by the entire 10 cities.

TaBLE 61.—CUMULATIVE PER CENTS OF WOMEN RECEIVING SPECIFIED WEEKLY

EARNINGS IN 67 GARMENT FACTORIES, AS SHOWN BY ESTABLISHMENT PAY ROLLS
FOR A REPRESENTATIVE WEEK.

Aver- Per cent with weekly earnings—
age
rarn-
Ot Wornen,| ing
ivies, re- or . . . . .
Un- | Un- | Un-{ Un-|{ Un-{ Un-| Un-i{ Un-| Un-| $i2
ported. :g;{;: der | der { der { der | der | der | der | der | der | or
tve $3. | 84 $5. $6. $7. $8. $9. | $10. | $12 |over.
week,
Indianapolis............. 2,268 137.78 1 7.5113.6 1 20.6 328 43.1] 54.6 | 64.8 ) 73.2 | 86.9 | 13.1
South Bend... 1.585 16,36 89)19.1)131.1]44.8/583|72.7)8.7]|9L.5]98.3 L7
Fort Wayne... 891 | 6.62| 881158)28.2 (4251 56.8171..9180.9|88.7}955 4.5
Terre Haute..... aen 385 116.28 | 13.5| 26.0 | 38.7| 48.3 | 61.6 | 70.6 | 77.9 | 83.9 ] 02.7 7.3
Evansville............... 223 16.16114.8) 22.4 (323 149.8}65.5| 77.1 | 8.7 |0L.1({94.6 5.4
Total ...l 25,352 |16.86 | 8.9(16.9| 26.839.8| 521|649 749]827]925} 7.5
Richmond and Muncie... 3311673 88|13.9{26.939.0|565.3[67.4! 7726|8296t 3.9
Hammond, La Fayette, i
and New Albany....... 160 1 5.28 } 20.6 | 35.6 | 51.9 | 59.4 | 70.6 | 80.0 | 88.8 | 94.4 [100.0 :......
Grand total 35,843 115.92 [ 9.2 |17.2 | 27.5 1 40.3 | 52.8 | 65.5 | 7h.4 | 83.3 | 92.9 7.1

1 Including the average earnings of i00 women whose specified earnings were not reported.
2 Potal for five cities in which individual schedules were laken. 3
3 A3 this total is taken from a pay roll for a representative week, it will not agree with toials on other
tables showing the usual number of women employed in normal season.
TABLE 62.—CUMULATIVE PER CENTS OF WOMEN RECEIVING SPECIFIED WEEKLY
EARNINGS, AS REPORTED BY 513 INDIVIDUALS EMPLOYED IN GARMENT
FACTORIES. ’

.

Per cent with weekly earnings—

Aver-

" Women| age
Citfes. report- \weeklyl yy | o | Un- | Un- . Un- | Un- | Un- | Un- | Un- | $12
ng. | €arm- | qor | der | der | der ; der | der | der | doer | der | or

ings. | 530 | $1. | $5. | 6. | &7 | 8. | 8. | 310, | $12. |over,

i
Indianapolis............ 258 11$7.968 1 L6| 5H.4]156.1(24.4;36.8 (484643 77,11 90.7 9.3
South Bend............. $5| 6.8 3511291247365 541(68.2)788]8821097.6 2.4
Forl Wayne............. 8 127.36| 3.6 83[16.7)23.836.9]53.6/79.8)86.9097.6 2.4
Terre Haute............. 4l ] 6.56 [...... 7.3126.8 415561 73.2187.8 8%.1] 95.1 4.9
Evansville.............. 45 .29 4.4|1L1[20.0}31.1|40.0]66.7|77.8}822)0L1 8.9
Total.............. 513 137.50 | 23| 7.8| 183|283 4.3 |56.1}723}8L9)03.4 8.6

! Including 1 whose rate of pay was not reported.
2 Including 3 whose rate of pay was not reported.
3 Including 4 whose rate of pay was not reporied,
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VALUE OF AVERAGE WEEKLY EARNINGS AS REPORTED BY EMPLOYERS.

The significance of average weekly earnings in this investigation,
as in every other, must be judged in the light of the conditions under
which such earnings were taken. Employers were requested to
submit for a “representative week '’ a complete pay roll, including the
hours worked. Only 28, or a little more than 42 per cent, of the 66
establishments furnishing data were able to furnish the actual hours
worked by both time and piece workers during this representative
week, though an additional 18 establishments, or 27 per cent of the
firms, were able to furnish the actual working hours of time workers.
Inasmuch, however, as the pieceworkers outnumber the time workers,
at the rate of about 5 to 1 in the garment factories of Indiana,
the question arises as to the value of the average weekly earnings
furnished by the employers.

The 46 establishments, 28 of which furnished a record of the actual
hours worked by time and piece workers, employed more than 3,300
women and girls, or over 55 per cent of the total number of women
and girls on the pay rolls in the 66 garment factories furnishing pay-
roll data. Itis possible, therefore, to get a fair idea of the significance
of average weekly earnings from these establishments without making
any deductions from the context of industrial conditions in which
they were taken.

The table below shows that the time lost from the full working
schedule by time workers in the 46 establishments ranged in the
several cities from 0.8 per cent to 12.8 per cent, averaging for all
cities 6.3 per cent. The pieceworkers show a loss ranging from
nothing to 15.3 per cent, averaging for all cities 11.3 per cent. Ttis
more than probable that this 11.3 per cent is in excess of the actual
time lost, due to the fact,that quite a number of large concerns pay
every two weeks, and their records therefore cover a two-week period.
In computing averages for one week both time and ecarnings were
divided by 2, even though the hours worked by certain individuals
appeared to be but a full-week schedule. Unless such cases were
definitely marked as working hours for one week, and such notations
were rarely made, no assumptions were made and the policy of
dividing the two-week pay roll was consistently followed throughout.
Had such exceptions been made, the percentage of loss in time would
have dropped considerably below 11 per cent for the pieceworkers, as
in the 9 establishments paying every two weeks there were 200, or
approximately 11 per cent, of such cases where what may easily have
been a full week was cut in two.

Furthermore, whenever a firm attempts to maintain a 60-hour
schedule, the percentage of lost time is higher than when a firm main-
tains, for example, a 54-hour schedule. In other words, the working
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hours in Indiana seem to be gravitating toward a shorter actual
schedule, irrespective of the nominal schedule. Consequently the
employees of one firm may be reported as losing 10 per cent of the
nominal schedule, though their actual working hours were the same
as those of the employees of another firm whose loss of time from the
nominal schedule was very much less than in the case of the first firm.
It appears, however, from the following table that the maximum
amount of time lost during the representative week, as shown by
records available for one-half of the women employed in Indiana
garment trades, did not exceed an average of 10.3 per cent, taking

time and piece workers together:

TABLE 63.—ACTUAL HOURS WORKED IN A REPRESENTATIVE WEEK COMPARED WITH
THE FULL-TIME WORKING HOURS IN 46 GARMENT FACTORIES REPORTING BOTH

EARNINGS AND HOURS.

V&;oxllllen in estabt- .
ishments report-
ing actual hours Avelﬁ\ggrv:eekly
worked inarepre- .
sentative we
‘Women
citi ;));ﬂastab‘-; Peértgent
ities. ishmen of time
pay . iﬁfﬁf;l lost.
rolis. Full- | worked
Number.| Per cent.| time ina
hours. |represent-
ative
week.
Indianapolis:
Pieceworkers. . ...l 1,823 791 43.4 54.4 47. 4 12.9
Time workers. ........coiieeuieaanean 445 183 41.1 53.4 50.2 6.0
South Bend:
Pieceworkers. . ......... ...l 1,390 1,195 86.0 52.9 47.0 1.0
Time workers 195 176 90.3 5L.5 47.2 8.3
Fort Wayne:
Pieceworkers. . 747 302 40. 4 50.6 42.8 15.3
Time workers. . 144 32 22,2 51.2 48.4 5.5
Terre Haute:
Pieceworkers. . .... 428 97 22.7 48.2 48.2 [ ...
Time workers.................o.lL.. 57 40 70.2 55.1 54.6 .8
Richmond and Muncie:
Pieceworkers.............oooaiiiiaiiat 293 152 51.9 50.0 48.7 2.6
Time workers...........oooiall 38 38 100.0 51.2 48.7 5.5
Evansville:
Pieceworkers. . ...............o.Ll 112 87 7.7 52.8 47.4 10.1
Time workers..................ooun. 111 105 94.6 55.3 54.7 1.0
Hammond, La Fayette, and New A lbany
PIOCOWOTKETS. » - -« oo eenenensnannnn 72 49 68.1 61.0 52.8 13.5
Time Workers... .c.coeeeceeninnanann. 88 76 86.4 61.0 53.2 12.8
Total:
Pieceworkers... .. 4,865 2,673 54.9 52.9 46.9 1.3
Time workers. . 1,078 650 60.3 53.9 §50.6 6.3
Piece and time workers. ... ........ ... | 5,943 3,323 55.9 53.1 47.6 10.3
]

1Including 66 establishments.

The average weekly earnings reported by employers, therefore,
should, other factors being equal, reflect within 10 per cent the aver-
age weekly earnings of a full-time week. That this conclusion is in
accord with the facts develops upon comparing the average weekly
earnings as reported by the women individually scheduled,’ which

1 See Table 62; also method of computing earnings of individuals, p. 32,
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are the average earnings for substantially a full-time week during the
period of employment, and the average weekly earnings as reported
by the employers ! for a representative week. The average earnings
reported by the individuals for a full-time week are approximately
8.4 per cent higher than the average weekly earnings reported by the
employers for a representative week, wherein the time lost is approxi-
mately 10 per cént in the cases where records are available. This
does not mean that the groups earning specified amounts necessarily
come within 10 per cent of each other, for the time losses shown on
an employer’s pay roll may be due to a few individuals working only
a small fraction of a week or to many individuals losing a small frac-
tion of time. In each case the average amount of time lost and the
average earnings for the whole pay roll might be the same, but the
groups losing time and earnings would be materially affected. Tables
61 and 62 show that the groups earning specified amounts, as reported
by employers and by individuals, are in fact materially different
except for the last four groups.

That the amount of time lost during the week fairly representing
the level of business should not exceed an average of approximately
10 per cent, is not surprising if the subject is discussed in close relation
to the conditions under which the average earnings were secured
and with constant and intelligent reference to the exigencies of suc-
cessful business. It must not be overlooked that the employers were
asked to submit a pay roll fairly representing normal conditions of
business. There would be no motive for failing to comply with this
request to the extent of submitting a pay roll which represented less
than normal business activity, and consequently subnormal weekly
carnings. There might be a tendency to submit pay rolls that rep-
resented more than normal activity, and consequently less than the
normal amount of lost time. If, therefore, the pay roll which repre-
sents normal, if not more than normal business activity, showed an
excessive loss of time, either there is a lack of scientific management
because of inadequate productivity, unprofitable investment in idle
equipment, waste of power and frequently of heat, as well as a need-

" less expenditure for general operation—all of which is inconsistent
with the successful conduct of business over any long period of time;
or the excessive loss of time reflects an oversupply of labor under
normal conditions, which in this case was not in accord with the facts.
On the contrary, it was apparent that the supply of labor was not
more than was adequate, and in some instances the employers main-
tained that if they could get more help they would increase their
equipment.

1 See Table 62.
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It may be said in passing that even the 10 per cent loss from a pay
roll representing normal conditions of business raises the question as
to efficiency of administration. In none of the garment factories
scheduled were two shifts operating. A number of employers re-
marked to the investigapors that while some of the time workers
came promptly and left promptly the pieceworkers were much
inclined to come late or to go early. The question arises as to whether
such a laxity of working schedule is in the interest of good business,
either for the establishment or for the employee. If the working-
hour schedule is well within the sustained working capacity of the
average operator, 100 machine pieceworkers coming late or going
early a half hour a day means 50 hours of lost productivity a day, or
300 hours in the week, to say nothing of any waste of power or of the
fact that the overhead charges are practically the same with those
300 hours of productivity saved or lost, yet this loss of time amounts
to less than 6 per cent on the basis of a 9-hour day. On the other
hand, the pieceworking employee is losing between 5 and 6 per cent
of the possible earnings a day, even if the schedule is but a 9-hour
schedule. If the schedule is excessive for the amount of strain in-
volved in the work, causing the women to work less than the regular
factory hours, ordinarily there will still be a tendency frequently to
work the full factory hours in order to make up for lost time, thus
cutting off needed rest and leisure and paying for it afterwards in
reactions and further losses of time.

GROUP EARNINGS.

The actual earnings reported by individuals for full-time weeks
show that only 41.3 per cent of the women in the garment industries
were in the group earning less than $7, the group in which 48.9 per
cent of the department-store women were found. This does not
mean that the factory workers earned on the whole more than the
store workers. As a matter of fact, their average earnings were a
trifle lower, but it does mean that there were fewer garment workers
at the lowest earnings and that their earnings advance more rapidly
up to a certain point than the earnings of women in stores, as is
shown in Tables 23 and 62. Nearly three-fourths of the women in
the garment factories and two-thirds in the stores average less than
89 a week for the weeks actually worked. The proportion of women
earning over $10 is 18 per cent in the garment factories and about 27
per cent in the stores.

COMPARATIVE EARNINGS OF PIECE AND TIME WORKERS.

Closely related to earnings is the question of occupation. The
principal difference in occupations in the Indiana garment factories,
owing to the fact that the chief article of manufacture is coarse
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clothing, is in thes work done by pieceworkers and by time workers.
For the pieceworkers the occupations were practically all some
variation of machine operating. Though the different machine
processes in the manufacturs of a garment were generally classed as
different occupations, the distinctions were largely arbitrary and not
uniform, as they varied with the product of each establishment. As
this was not essentially a study of occupations, no attempt has been
made to subdivide into specific occupations the number of women in
the two main groups of piece and time workers. In general, it may
be said that the factories manufacturing coarse clothing have less
sharply defined occupations, while the establishments manufacturing
high-grade men’s or women’s clothing have a greater variety of
occupations as well as a wider range of pay.

Earnings of piece and time workers are shown in the foregoing and
the following tables, summarizing reports of employers and of
women employees.

TABLE 64.—CLASSIFIED WEEKLY EARNINGS OF WOMEN EMPLOYED IN 66 GARMENT

FACTORIES IN 10 LOCALITIES, AS SHOWN BY THE ESTABLISHMENT PAY ROLLS
FOR A REPRESENTATIVE WEEK.

Pieceworkers earning— Aver-
- AT Total | S8
Cities. 512 | Do, | ings of
Under|$3to |$4t0 |85t0 $6to 87 to ! 88to | $9 to | $10 to and | ers piece-
$3.  [$3. 99. [$4. 99. [$5. 99, [$6. 99. i$7. 09. [$8. 99. | $9. 99, [$11.99. over. = | work-
. e ers.
Indianapolis:
Number......... 151 119 | 128 | 204 172 | 212§ 173 161 268 235 [ 1,823 | $7.7%
Percent......... 83 66| 7.0111.2| 9.4111.6} 9.5 8.8 | 14.7 12.9 ] 80.4|.......
South Bend: i
Number......... 113 ) 112 174§ 192 190 | 213 | 166 119 96 15 | 1,390 6. 47
Percent......... 81! 81112,5]13.813.7!15.3 | 1L.9 8.6 6.9 L1 8.7 .......
Fort Wayne:
Number......... 7 55 951 100 ; 100} 113 67 63 55 29 747 6. 53
Percent.........! 9.4 7.4}127113.4{13.4{15.1! 9.0 8.4 7.4 3.8 83.8|.......
Terre Haute:
Number......... 52 4 46 32 44 33 21 18 25 19 | 1423 6. 00
Percent......... 12,21 10.3 {10.7 | 7.5|10.3 | 7.7 4.9 4.2 5.8 4.4 88.2.......
Richmond and Mun-
cie:
Number......... 24 12 30 34 53 39 31 35 24 1 293 6.93
Percent......... 82} 41/10.2;1L6| 181 | 13.3 | 10.6 | 119 8.2 3.81 88.5{.......
Evansville:
Number.. . 14 14 15 23 24 8 8 2 2 2 112 5. 46
Percent.........) 12.5]12.5113.4 120,624 7.1 7.1 1.8 L8 L8] 50.2].......
Hawmmond, La Fay-
ette, and New Al-
bany:
Number......... 1 3 6 7 13 13 12 9 2 OO
Percent... ... .- 1.4 42| 83| 9.7({181(18116.6! 125 1L.1{.......
Total:
Number... 4251 359 ; 494 | 592 | 596 | 631 | 478 407 478 311 |1 4,865 6.95
Per cent... 87 7.4(10.1 ;1221123 {13.0| 9.8 8.4 9.8 6.4 BLO|.......

1 Including 94 pieceworkers in one establishment which reported average earnings only.
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TABLE 64.—CLASSIFIED WEEKLY EARNINGS OF WOMEN EMPLOYED IN 66 GARMENT
FACTORIES IN. 10 LOCALITIES, AS SHOWN BY THE ESTABLISHMENT PAY ROLLS
FOR A REPRESENTATIVE WEEK—Concluded.

Time workers earning—

Aver-
Aver-| age
age | Total| earn-
Total | earn- | piece | in,
Cities. s12 |wime | ings | and | o
$3 to) $4 tol $5 to| $6 to) $7 to] 38 to, $9 to} $10tol =9 | FOTE~ O 1 LIS DI
= ! B ork-| and
3 $3.99.1$4.99,1$5.99.|$6.99.1$7.99. (88.99./$9.99. ($11.99. over. work ers. | time
ers. work-
ers.
Indianapolis:
Number......... 19§ 31| 74| 611 48| 58] 31 42 62 445 1$7.76 12,268 | $7.78
Percent......... 4.317.0116.6 (13.7 |10.8 {13.0 | 7.0 | 9.4 [ 13.9 ] 19,6 [......|.cucrifocuonn
South Bend:
Number......... 50| 16 25| 24| 16 8 4 12 12 195 | 5.54 11,585 | 6.36
Percent......... 25.6 18211281123 (82141 |21 | 6.2 6.2] 123 |...c.locecei]ovnnnn
Fort Wa,
Number......... 8| 15) 28| 27| 221 13 6 6 11 144 1 6.79 | 891 | 6.62
Percent......... 561 5.6 10.4 [19.4 118.7 15,3 19.0 1 4.2 4.2 7.6 16.2 |- ... |ocoii]oaanan
Terre Haute:
Number......... . 4 3 5 7 2 7 5 9 9 2571836 | 485 6.28
Per cent. . . 7.0 53(8812.3(3.5{12.3 881158158 1L8 |......|......0.o....
Richmond and Mun-
cie:
Number......... 5 3 6 1 1 [ 2 P 2 2 38518 331 6.73
Percent......... 13.2 134.2 15,7 1 2.6 1 2.6 | 7.9 |..... 53] 5.3 1L5 ... lioi-aeens
Evansville:
Number......... 3 71 16 11| 1 11| 10 6 10 111 . 6.87 | 223 6.16
Percent......... 2.616.1(13.9 9.6 157 |9.6|87| 52| 87| 49.8 ... .0 . fe-annn
Hammond, La Fay-
ette, and New Al-
bany:
Number......... 21 5 5 2 b2 P 1[...... 88 13.581 160 | 5.28
Percent... ...... 23.9 (22.7 5.7 57(2.3]231I..... Lif...... 55.0 [.....do oo fool.
Total:
Number. .. 110 | 105 | 159 | 136 | 109 | 102 ] 56 78 | 106 {21,078 | 6.74 15,943 6.92
Per cent. . . 10.2 | 9.7 |14.8 [12.6 (10.1 { 9.5 | 5.2 7.2 9.8 | £ 7 R DN PR P

1 Per cent based on total number of piece and time workers.
2 Including 6 time workers in one establishment which reported average earnings only.

TABLE. 65,—CLASSIFIED WEEKLY EARNINGS OF WOMEN EMPLOYED IN THE GAR-
MENT FACTORIES IN 5 CITIES, AS REPORTED BY INDIVIDUALS.

Pieceworkers earning— Av-
er-
To- | age
. Not tal | earn-
Cities. Un-| 93| $4 | 85 | 36 | 87 | 98 | 89 | 810 | s12 | OV PO INES
der | to | to | to | to | to | to | to | to | and {)er‘t_ We‘;;k' i(g o
3. [$3.99) $4.90.} $5.99.] $6.99.1 $7.90.] $8.99.| $9.99.1$11. 99| over. ped ‘ gofk_
' ers.
Indianapolis:
Number. 4116 16 18 27 24 331 226 31 19 1] 205 88.06
Per cent 01291 7.8} 881132 11.716.1 127151} 9.3| 0.4(100.0 |......
South Bend:
Number.......... 1 3 2| 38 13 11 9 61 6l.....d...... 501 7.23
Percent.......... 71511 3.4713.6122.0|18.6}15.31120.2}10.2] ... ...... 100.0 |......
Fort Wayne:
Number.......... 3 4 6 4 10 20 1 3 73| 7.30
Per cent.......... 11550 82 5.5112.3113.7127.4]| 82| 9. 1.4 4.13100.01......
Terre Haute:
umber..........|...... 2] 18 5 34| 18] 6]...... 21..... 36| 6.53
Percent..........l...... 5.6 22.2)13.8§11.1; 22,2 16.7 |...... 2. 5.6 ...... 100.0 |......
Evansville
Number.......... 1 1 4 1 1 3 ) N PRI PR DU P 12 | 5.44
Percent.......... 8.3(83(33.3] 83| 831250 83 |...... ..., 100.0 |......
Total: !
Number.... 91116 436 | 336 | 354 1356 69 | 238 45 22 4| 38 7.56
Percent. ... .3 14.2) 9.4 | 9.4 14.0 ’ 14.5117.9}% 9.9111.7| 57} 1.0{100.0 |......

1 Including 1 who worked only 5 days a week.
2 Including 7 reporting regular rate and 10 cents for supper, and 1 reporting ‘‘a little over regular rate.
3 Including 1 who worked only 43 days a week.
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TABLE 653.—CLASSIFIED WEEKLY EARXINGS OF WOMEN EMPLOYED IN THE GAR-
MENT FACTORIES IN 5 CITIES, AS REPORTED BY INDIVIDUALS—Concluded.

Time workers earning— Av-
Av- er-
er- | To- | 8¢
To- | age | tal | €arn-
cit ttal earn-| time | Ings
ities. A - ime} in and | O
Un-| 83 | 84 | §5 | 80 ; 97 | 8 | $9 | 810 | $12 | ; h
der.| to j to | to | to ! to | t to | to |and “eggk' tigne g;:fli- p;]e]%e
$3.183.09.84.99.5. 99/86. 99.57. 99/93. 99,90, 99,811 99/ over. work| eoe®| fime
i ers. work-
i ers,
Tndianapolis:
Number...........i..... 4 9 6 5 [ 8 7 4
Percent...........{i..... 7.4 16,6 [11.1 ] 9.3 [11.1 [14.8 [13.0 | 7.4
South Bend:
Number......._... 2: 5 8 2 2 1]..... 2 2
Percent........... 7.7 :10.230.8 | 7.7 | 7.7 3.8]..... 7.7 .7
Fort Wayne: }
Number........... ... ... 1 2 2 2
Pereent...........i..... Lo 7.1 [14.3 114.3 14.3
1]. 21,
20.0 |. 40.0 |.
! 4 3 4 2 4 4 331 7.96 45| 7.29
Percent...........| 3.0 1 6.1 1]..... 1211 9.1 7.3:12.1 6.1 12,1 §12.1 :100.0 f......1. .. l......
Total: ( ' ! i
Number. ... 3. 121 18] 15} 13} 20 14| 11 14 12 132 7.33 {1517 7.50
Percent....! 2.3 : 9.1 13.6 l1].4 9.8 il5.2 |IO.G 8311060 9.1 100.0|......01....|......
i i 1 H

1 Including 4 whose average earnings were not reported.

The average earnings of pieceworkers as reported by individuals
($7.56) is but 23 cents higher than the average earnings reported by
time workers ($7.33) and the data from employers show a differ-
ence of but 21 cents in the carnings of piece and time workers, piece-
workers’ average being $6.95 and time workers’ $6.74. The average
earnings for hoth piece and time workers is $7.50 as reported by indi-
viduals- and $6.92 as reported by employers. The explanation of
the lower earnings reported by the employers has heen discussed
on page 34. »

It has been shown that the earnings of piece and time workers
do not differ materially. There is nevertheless a difference in the
opportunity presented in piece and time work. Few time workers,
aside from forewomen, will ever receive more than the weekly rate,
while piece rates, being based on the productivity of the average
worker, will permit the exceptionally skilled pieceworker to earn
much more than the average. But the pieceworker, to earn high
pay, must not only be an exceptionally skilled worker, but must
work with unceasing speed and concentration. Many girls reported
occasional high earnings, but said they could not maintain the rate.
Furthermore, the pay roll and cost records of one highly seasonal
establishment,! studied for a number of weeks during the rush season,

t Manufacturing men’s coais.

66172°—Bull. 160—14—6
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showed that after a week in which overtime had been worked and
the workers had been speeded up, so that the output was above the
normal for the time worked and the labor cost per garment therefore
reduced, the following week, when the hours were reduced to normal,
showed not only a decreased output but a decreased rate of output
and an increased labor cost per garment. This was but one estab-
lishment, so no general deductions can be made, but the indica-
tions are significant.

EARNINGS RELATED TO AGE AND EXPERIENCE.

In the following table the relation between carnings, age, and expe-
rience is shown:

TABLE 66.—AVERAGE WEEKLY EARNINGS, BY SPECIFIED AGES AND YEARS 'OF EX.
PERIENCE, AS REPORTED BY 508 WOMEN EMPLOYED IN GARMENT FACTORIES.

14 and un- | 16 and un- | 18and un- } 22and un- | 25and un- | 30 and un-
der 16 years.| der 18 years.| der 22 years.| der 25 years.| der 30 years.| der 35 years.

Years of experience. Aver- Aver-] Aver- Aver- Aver-| Aver-

Num-| age [Num- age |Num-| age |Num-| age (Num-| age |Num-| age
ber. {earn-| ber. jearn-| ber. |earn-} ber. jearn-| ber. |earn-| ber. |earn-

ings. ings. ings. ings. ings. ings.
32 133.49 18 1$5.03 16 [85.63 8 $6.08 5 4] $5.82
. 5.15 . 11| 8.50 2 1]12.01
............ 6.36 5]6.46 6 1| 7:12
8.78 51712 2 21 812
4.50 818.76 11 21 8.5
............. 8]6.52 6 31 10.14
...... 11| 7.10 7 3| 9.08
...... 7 110.10 7 1 ( 10.00
11| 8.78 6 3(19.91
............ 5|8.73 14 1| 7.50
...... 317.29| 218 4110.17
1 110.00 6 i} 837
117.50 4 71 9.34
. 1 2| 8.38
2 2113.25
1 6] 9.00
.............. 2| 826
............ 321 9.78
............................ 21 8.67

¥y
21 to 29 years......
30 years and over

1 Includes wage of 1 working only 44 days a week.

2 Not including 2 not reporting earnings.

3 Notineluding 1 not reporting earnings.

4 Not including 1 not reporting experience.

5 Not including 2 not reporting earnings and 1 not reporting experience.
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TABLE 66.—AVERAGE WEEKLY EARNINGS, BY SPECIFIED AGES AND YEARS OF
EXPERIENCE, AS REPORTED BY 508 WOMEN EMPLOYED IN GARMENT FACTO-
RIES—Concluded.

35 and under | 40 and under | 50 and under | 60 years and Total
40 years. 50 years. 60 years. over. .
Years of experience. Aver- Aver- Aver- Aver- Aver-
Num-| age |Num-|{ age |Num-| age |Num-| age | Num- age
ber. | earn- | ber. { earn- [ ber. | earn- | ber. | earn-] ber. earn-
ings. ings. ings. ings. ings.
5| $5.57 2186.26 21 8456 1]84.53 93 $4.79
51 8.40 11 800 | .ooanitiiiaiitono e, 142 6,30
1110.00 21 8001.......0....... - JS P 51 6.98
3 113.40 2] 9.05 1] 5.00{.. JN 41 7.96
1{13.00 3y 775 38 8.16
3| 7.57 3] 8.00 1] 7.00 ... .0s 145 7.72
1] 9.25 1] 900 ...l 26 8.35
1| 6.53 9.05
3| 8.52 28,71
.............. 8.88
86| 9.58 8.81
21 845 9.36
2] 6.50 8.75
1]11.00 10.46
1113.00 12.08
4| 7.94 8.35
1] 9.8 7.47
............... 9.28
1111.00 8.62
111104 8.99
2t 810 8.88
.............. 8.14
344 | 8.82 7.51

1 Not including 1 not reporting age. .

2 Includes wage of 1 working only 4} days a week,

3 Not including 1 not reporting earnings.

4 Notincluding 3 not reporting earnings.

5 Notincluding 4 not reporting earnings, 3 not reporting experience, and 2 not reporting age.

‘The most significant fact shown by this table is that neither age
nor experience can raise the earnings above the level reached at a
comparatively early age and limited number of years of experience.
Looking first at the effect of age on the earnings, the table shows that
the young girls under 16 years of age reported average earnings of
$3.80, which is 69 cents higher than the earnings of girls the same age
in the retail stores. The earnings of each successive age group
steadily increase through the group 30 and under 35 years of age.
From that point the earnings steadily decrease until for the group
60 years and over the earnings have dropped back to $4.73 per week.
The numbers at these ages are not large enough, however, to be
significant. The highest earnings reported for any one group were
those of the women 30 to 34 years old, whose average earnings were
$9.19. In this group were 50, or approximately 10 per cent of the
women. The largest group was that 18 and under 22 years of age,
whose average earnings were $7.07. From 25 to 50 years of age the
average earnings range between $8.53 and $9.19. It must be remem-
bered that these earnings are for practically full-time weeks, only
absences amounting to less than six days scattered throughout the
period of employment being deducted from the earnings. All other
lost time was deducted from the number of weeks employed. Assum-
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ing that the earnings after 25 were suflicient for the support of the
average woman, it is difficult to sce how, in the case of many of the
women, provision can be made for years preceding 25 or succeeding
50 without financial assistance of some sort, or without sinking to a
standard of living too low for ¢ health or reasonable comfort.” '

The influence of experience on earnings was very similar to that of
age. At first every year of experience brings increased earnings, but
after a very few years of experience its effect on earnings ceases and
so far as experience goes the earnings remain at the same level, raised
or lowered principally by the factors of individual efficiency. The
earnings of 93 women with less than one year's experience averaged
$4.79. They were not exclusively the younger women by any means,
as nearly one-third were over 21 years of age. The number of women
reporting more than 10 years’ experience was so few that no definite
deduction concerning the relation between their carnings and expe-
vience can be made. The majority of the women reported from 1
to 10 years of experience.

DURATION OF EMPLOYMENT AND UNEMPLOYMENT.

The average period of employment during the year in the garment
industry was, for the 517 women, 40 weeks. When it is taken into
consideration that 18 per cent of these women had had less than a
year’s experience, i. e., entercd the industry for the first time some
time during the year covered by this investigation, and thereforc
may have worked considerably less than a {ull year, and that others
may have left the garment industry for some other during the year, the
industry in Indiana seems to afford comparatively steady work. The
number of weeks varied considerably in the different cities, but in the
Terre Haute group, where the average was the lowest, strikes were a
large factor in the unemployment. The table following shows that
of those who had had one or more years of experience 151, or 38.6 per
cent, worked from 48 to 50 weeks, and nearly 74 per cent worked 44
weeks or more.

TaBLE 67.—~WEEKS OF EMPLOYMENT IN GARMENT FACTORIES DURING THE YEAR,
AS REPORTED BY 42¢ WOMEN HAVING ONE OR MORE YEARS OF EXPERIENCE IN

THIS INDUSTRY.

Num-| Number reporting specified weeks of employment during the yvear.
her I

Num- | with 1 ]
Citi berre-| or 26 | s2 | 36 | s0 | 44 | 48
5. port- { more } Un- | and ; and | and | and | and | and | 51to | Weeks
ing. {vear’s|der 26 | under i under  under | under { under | under.| 52 | not re-
expe- [weeks.| 32 | 36 40 44 48 51 |weeks. iported.
rienes. weeks, (weeks, |weeks, (weeks. weeks, lweeks.
|
Indianepolis.......... 239 214 10 3 | 5 10 13 37 96
South Bend........... 85 67 4. ! 1 2 2 11 25
Fort Wayne........... 87 7 4 1 1 2 3 25 21
Terre Haute.......... 41 31 7 2l 2 5 7 3
Evansville............ 45 42 2 2 | 1 9 15 7 [}
Total: |
Number..... 517 424 2 8 } 8 25 4 40 87 151 5 3
Per cent.... 100 | 82.0 6.4 L9: L9 5.9 i 9.4 20,5} 356 17.7 0.7
i
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The question arises as to how the remainder of the time—that is,
the time not actually employed in the garment industry—was spent.
An analysis has been made showing the proportionof the time spent
in the garment industry, in other employment, and in actual unem-
ployment. For this table the number of weeks in 1913 prior to any

. individual’s first employment have been climinated, so the per cents
are based on the 25,581 possible weeks of work for the 517 individuals.
Women having no other unemployment in this year except time prior
to their first employment have not been considered unemployed.
TABIE 68.~WEEKS OF EMPLOYMENT IN GARMENT FACTORIES, AND IN OTHER EM-

PLOYMENTS, AND NUMBER OF WEEKS OF UNEMPLOYMENT IN 1913, REPORTED
BY 517 WOMEN EMPLOYED IN GARMENT FACTORIES IN SPECIFIED LOCALITIES.

Weeks worked
in garment | Work in'other employments. Unemployment.
factories.
- i Possi-
Citi "’\“g‘ i b]ek W T W ‘
ities. weeks omen re- -1 omen re- -
Sl?}:;ld' of | porting. Weeks. porting. Weeks.
tjwork! | Num- | Per L
her. | cent. . -
Numi-| Per [Num-| Per |Num-| Per [Num-| Per
ber. | cent. | ber. | cent. | ber. | cent. | ber. |cent.
Indianapolis...] 259 i12,693% 10,5995 | 83.5 28 | 10.8 | 4663 3.7 223 ¢ 86.1 (1,627 | 12.8
South Bend.... 85 4 251 13,6135 | 85.0 11| 12,9} 1468 3.4 70 824 4913 | 11.6
Fort Wayne.... 87 4 1853 | 3,415 | 8l1.6 12 13.8} 152% 3.6 781 89,7 617 | 14.8
Terre Haute.. . 41 2 1327 [ 1,348% | 63.2 51 12.2 83 3.9 38 92,71 7003 1 32.9
Evansville..... 45 12,319 | 1,768 76.2 6] 13.3| 128 5.5 44 : 97,8 423 1
Total.. ..l 517 {25,581 20,745} | S§1.1 62 l 12,0 | 976} 3.8 433 | 87.6 3,859% | 15.1 .

T As 2 number of the women did not hegin working until after the first of the year, the possihle weeks
© work are less than 52 times the number reporlma
For the 517 women there were 25,581 possible weeks of work in
the year 1913; 20,745} of these chks or 81.1 per cent, were spent
in the garment 1ndustry. Looking at the proportion of time spent.
in the garment industry for each city, it will be seen that the per
cent is much lower in Terre Haute and considerably lower in Evans-
ville, thus bringing down the average for the State. The Terre Haute
situation was affected materially, as has been noted, by strikes. In
Evansville the lower per cent of employment in the garment factories
was due to the fact.that two large establishments closed down entirely
for several weeks in the summer, and as a large part of the Evansville
women scheduled were in those establishments the per cent was
materially reduced.
OTHER EMPLOYMENT.

Turning to the “other employment,” the table shows that 62, or
12 per cent, of the women report other employment, covering 976}
weeks, or 3.8 per cent of the possible weeks of work. Terre Haute,
which had the lowest per cent of employment in the garment industry,

. ! This does not include the weeks in 1913 prior to any woman's first employment, but includes all other
ine,
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did not report the highest per cent in other employment; on the
contrary, it had almost exactly the average but it had over twice the
average per cent of unemployment. Of these 62 women reporting
other employment, two-thirds went into other factories, one-sixth.
went into hotel and laundry work, and the remaining one-sixth
reported work in various miscellaneous occupations, including store
work, telephone, and office work.

TABLE 69.—WOMEN INDIVIDUALLY SCHEDULED IN GARMENT FACTORIES REPORT-

ING “OTHER EMPLOYMENT,” AVERAGE DURATION OF SUCH EMPLOYMENT, AND
AVERAGE WEEKLY EARNINGS THEREIN.

‘Women reporting other employment.
Total Average | Average
Cities. vc'etla\ks(1 ﬁggg%: weekly | weekly A
< worke: " | earnings | earnings | Average
Number. | 3, otlher of g’ee:ks in otlher in | e
employ- employ- | garmen
ment, | Person. | “pE | fotories.
Indianapolis. .. 127 466 17.3 $6.90 $6.04 23. 4
Terre Haute. . 5 83 16.6 6.81 5.55 26.6
Evangville... 6 128 21.3 6,28 6,02 22.0
Fort Wayne 12 1523 12.7 4.51 5.21 19.3
SouthBend......cocooviiiiiiiiiaiaines 1 1403 13.3 24,80 25.34 17.9
) S 161 9763 16.0 i 3591 2562 21.9

1 Not, including 1 woman doing home dressmaking during 1} weeks of lay off; earnings not reported.
2 Not including earnings of 2 women not reported.

As has been stated, the ¢ other employment” was, for two-thirds
of the women, employment in some other manufacturing industry,
generally the one in which work was most easily obtained. The
average amount of other employment was 16 weeks per person, a
congiderable amount, which would seemingly represent definite work
carried on for some time. That women who reported this other em-
ployment were not up to the average of the workers in the garment
industry is shown by their average earnings, which were $5.62, almost
$2 lower than the general average in the garment factories. Their
average earnings in other industries ($5.91) were a trifle higher than
in the garment industries. That they were not the younger girls is
shown by their average age, which was 22 for all cities and ranged
from 18 to 26} in the different cities. Whether this other employ-
ment meant an effort on the part of these women, who had not done
even as well as the average in the garment industry, to better them-
selves by trying some other work can not be more than brought up
as a question from the material available at the present time.

UNEMPLOYMENT.

Turning to the actual unemployment of the women studied, there
is a period of 3,859% weeks, representing 15 per cent of the possible
number of weeks of work and affecting 87.6 per cent of the women
to be considered.
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Inasmuch as it was not the purpose of this investigation to make
a sharply analytical study of the causes of unemployment, it is not
possible to discuss the subject with as much detail and accuracy as
will ‘be necessary before final conclusions will be warranted. The
material here is principally valuable as pointing out the factors to
be clearly developed in some future study. The full extent-of unem-
ployment or of its various causes can not be shown, but at least
the tendencies are plainly indicated and show where further investi-
gation should be made.

To facilitate discussion of the data here presented unemployment
has been separated into three groups—unemployment from causes
directly traceable to the industry, from causes in no way connected
with the industry, and unemployment due to illness.

Under the first group falls the unemployment due to lay off. Six
hundred and forty-four and one-sixth weeks or 16.6 per cent of the
time unemployed, are attributed to this cause, which was reported by
39.7 per cent of the women. In other words, although the garment
trades of Indiana are not sharply seasonal, a worker may expect,
according to the figures presented by these 517 women, an average
of about 7} days lay off. In the year 1913 the floods caused addi-
tional periods of lay off, since some factories were forced to close,
"amounting to 50% weeks, or 1.3 per cent of the total amount of un-
employment. While this would not be normal, and has not there-
fore been included under lay offs proper, it was something beyond
the power of the worker to prevent. Strikes were responsible for
2661 weeks of idleness, or 6.9 per cent of the total number of weeks
of unemployment. Leaving out of the question the last two groups
as not normally to be expected, the average worker, then, must
expect to provide out of her earnings for 11 weeks of enforced idle-
ness. The question arises as to whether the worker can not fill in
this time to advantage in some other industry. From the informa-
tion gathered from individuals it would seem that she can not as a
rule. Only three women, or 1.7 per cent of those reporting lay off,
reported any other employment during that time. For two of them
the other work was casual sewing at home for neighbors, for the other
it was temporary work during the preholiday rush in a department
store. Temporary work is difficult to find at a moment’s notice, and
temporary workers are not desired in any industry except at penods
of temporary activity, nor can they fit themselves to do the work
of a new industry in a few days. The probability of having the time
of lay off occur simultaneously with the time of temporary activity
in some industry where no previous training or special fitness is

- irequired is remote.

Turning to the causes which are in no way related to the industry,

it appears from the table that ‘‘Voluntary vacation’ and the group
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88 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

**Other personal reasons’’ are dominant factors. By far the greater
part of the unemployment not due to the industry was charged to the
latter group of causes, i. e., illness in the worker’s family, family
eares or responsibilities which demanded presence at home, lack of
necessity for steady work, etec. One thousand seven hundred and
thirty-eight and five-twelfths weeks, or 45.1 per cent, of the unem-
ployment were chargeable to this group of causes, and affected 52.8
per cent of the women.

TABLE 70.—AMOUNT, CAUSES, AND DISTRIBUTION OF UNEMPLOYMENT REPORTED
BY 466 WOMEN FOR THE YEAR 1913 IN GARMENT FACTORIES IN 5 LOCALITIES.

Tnemploy-

ment. Causes and distribution of unemployment.

Other causes connected

Lay ofl. with the industry. Lay off because of floods,
Cities. Wom-|
plzé:-t- Weeks rggx&% Weeks. rggxi;%. Weeks. r«}ggﬁﬁz. Weeks.
111"
Num-| Per {Num-| Per Num-’ Per [Num-{ Per [Num-{ Per Num-| Per
ber. | cent. | ber. |cent.| ber. i cent.| ber. | cent.| ber. | cent. | ber. |cent.

ledlanapolls 1223 1,627% 23 ! 37.2
South Bend..| 270 | 491} 16 ] 22,9
Fort Wayne. 78 | 617% 41 1 52.6
7118.4
33 75.0

|

I

Terre Haute.[ 38 700% 2 31.6 1266 | 33.0 [......0 .. oot
Evansville. .. 44| 423 . 4 1} 2.3 2 .5
Total...! 453 13,8593 | 120 | 30.7 ! 6443 | 16.6 | 16 ‘ 3.5|286y | 7.40 535|121 505 1.3
i } : o
Causes and distribution of unemployment.
Voluntary vacation. Other personal reasons. Tliness.
Cities. Women Weeks Women Weeks ‘Women Weel
reporting. . reporting. . reporting. eexs.
= ] i
Num-| Per |Num-| Per |Num- ! Num-| P Num-| Per |Num-| Per
ber, | cent. | ber. i cent, | ber. 1 ce ber. l cent ber. | cent. | ber. | cent.
Indianapolis. .. 98 | 43.91 220} | 14.1 1151 51.6; 85393 52.8 661 20.6| 347% 21.4
South Bend.... 311 4.3 674 | 13.8 541 77.1: 281%t 57.3 211 30.0 543 il.1
Fort Wayne. .. 39| 50.0 89% ! 14.5 39| 50.0 ;. 258 | 418 51 32,1 128% 20.0
Terre Haute. .. 13| 34.2 32 1 4.6 23 60.5: 3211 45.9 101 26.3 514 7.3
Evansville..... 1 2.3 2 | .5 §i 182 173 | 4.2 131 29.5 75% 17.9
el :
Total..... 12| 40.2 l 1420 1 10.9 l 239 | 528 1,7884y 45.1 i 135 20.8| 6535 16.9

1 One woman, ont of em loyment for 6 weeks, did not report cause.

2 Two women, with tota unemployment of 61 weeks, did not report causes.

3 Caused by strike.

¢ Caused by firm going out of business.

& Three women, with total unemployment of 67 weeks, did not report causes.

Voluntary vacation covered 420 weeks, or 10.9 per cent of the

time, and was reported by 40.2 per cent of the women. The line
between voluntary vacation and some of the other personal reasons
is very difficult to draw, but so far as was possible only the time that

was voluntarily taken off for the purpose of rest and recreation was
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included in this group. It is a question whether these periods of
rest should be called “unemployment.” Vacations are recognized
as needful for the average worker, and in the mercantile establish-
ments the custom of providing vacations with pay is growing. Only
one or two cases of vacation with pay were reported in the garment
factories.

Unemployment due to illness.

The remaining cause of unemployment was illness. One hundred
and thirty-five, or 29.8 per cent, of the women report a total of 653
weeks, or 16.9 per cent, of all the unemployment as being due to
illness. This, for the whole number of women, would average over
7% days apiece. If these figures indicate truly the normal conditions,
it means that the woman in the garment industry must expect to
lose time from illness as well as from lay offs, and something over a
week would be the normal expectation. This question of unem-
ployment due to illness has seemed of such importance that an effort
has been made to get further light on its relation to the industry and
to the individuals, although the material available is not sufficient
to do more than indicate probabilities.

The following table gives the amount of illness per individual
reporting illness and the rates per thousand for the women in the
Indiana garment factories. The only available figures to compare
with these, as has previously been stated in the discussion of the
department stores, arg the figures from the Leipzig Local Sick Fund.
The table, therefore, gives both the Indiana and the German figures.
Except in the first three age groups the Indiana figures are too small
to be materially valuable in making comparisons. Where the
numbers are larger, the tendencies seem to be in general agreement
with the showing in Indiana.

The rates of illness in the Indiana garment factories are lower than
the Leipzig rates for “Clothing and cleaning’ trades. The rate of
cases of illness for the total, all ages, being 273.6, as compared with
352.5, and the rate of days of illness being 7,933, as compared with
9,112. In this connection it should be taken into consideration that
in the Leipzig statistics all women who died are included, which is
not the case with the Indiana statistics. The amount of illness per
person reporting illness, on the other hand, seems to be higher in the
Indiana factories than in the Leipzig industry, the average being 29
days compared with 25.9 days. The effect of this is shown on the,
rates per thousand, for while the rate of cases of illness in Leipzig is
28.8 per cent higher than in Indiana, the rate of days of illness per
thousand is but 14.9 per cent higher.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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TABLE 71L,—RATE OF SICKNESS AMONG 517 WOMEN EMPLOYED IN GARMENT FACTORIES
IN 5 INDIANA CITIES, COMPARED WITH THAT SHOWN BY THE “ LEIPZIG LOCAL

SICK FUND.”
. ‘Women in the clothing and cleaning
Women in Indiana garment industries, as reported by the
factories. Leipzig Local Sick Fund (com-
pulsory members).
Aver- |Rate per 1,000. Aver- |Rate per 1,000,
age Num- age |_
Age groups. Num- | dura- ber | Num-| dura-
Total | ber | tion of ber | tion
num- | of of wom-| of of
ber | cases | each | Cases | Days | en | cases [ each | Cases | Days
sched-| of [ case [ of of lunder| of | case of of
uled. | sick- | of [ sick- | sick- |obser-| sick- | of [ sick- | sick-
ness, | sick- | ness. | ness, | vation] ness. | sick- | ness. | ness.
ness 1 year. ness
(days). (days)
Under15years...coveveveennncoveaaondineefoeiiaii ool 544 160 { 23.4 | 294.1| 6,875
15 and under 25 years !.. - 277 71| 24,6 279.4 | 6,874 (35,251 {11,619 | 23.7|329.6 ] 7,796
25 and under 35 years. .. . 144 42| 30.6 | 29L.7 | 8,927 |11,402 | 4,511 | 28.0 | 395.6 | 11,070
35 and under 45 years. .. . 78 18| 34.4 ) 232.6 ) 8,000 | 3,540 | 1,450 | 30.2 | 409.6 | 12,390
45 and under 55 years. .. . 10 2| 92.0( 200.0 18,400 | 1,561 34.1[421.5 | 14,388
55 and under 65 years. . - 7 1| 780 143.0 |11,143 685 271 | 35.51395.6 | 14,047
65 and under 75 years. . 1 1 3.0 [1,000.0| 3,000 170 66 | 55.1]388.2] 21,388
75 years and Over. . ..oeeeneeacfereenacteceniianiaiiaiiiiifinaaas 2 PSP R P
Total.«ceveecanncennnes 517 | 135| 2.0 273.6 ‘ 7,933 |53,155 {18,735 | 25.9 | 352.5 | 9,112

1 The Indiana figures include in this group girls 14 and under 23 years of age.

LIABILITY INSURANCE AND DIRECT MEDICAL AID.

Twenty-three, or 34.3 per cent, of the establishments employing
30.2 per cent of the women reported the maintenance of Liability
insurance. Six of these firms reported the benefits available for a
limited period only, three others ‘“during disability.” This pro-
vision is made only for disability due to injury and not for that due
to illness.

The table below summarizes available information also concerning
the amount of direct aid reported by firms in case of disability result-
ing from any cause.

TABLE 72.—PROVISION FOR MEDICAL AID IN 67 GARMENT FACTORIES AS REPORTED
BY EMPLOYERS.

: Establish- . . .
Establish- : i1 o Establishments paying wages
Women ments | Medical aid given : P
ments " : < o during disability caused by
reporting. employed. ?i[()log;n_g during year. accidents,
Aver- Number
Provisions. Es- age paying— Ntl’lm-
Lim- [Pur- lt‘allr Womn- num- higed
; H ing | lish- {enre-| ber [, |
T oent.| ber- Joent.| ‘pe. | dis: mentsl ceiv- | of | CEE Half or] port-
o jeenty Det | rg)d abil{ re- | ing fdays ’ | Full | three- ping'
"ty Iig';,t' aid. 3,';15 wages. |fourths| rate
. given. wages.| paid.
Direet........... 26 |38.7 13,557 |54.2 15 7 11 37113.5 17 §25.4 13 2 2
Through liabil-
ity companies. 23 134.3 {1,983 (30.2 6 3 4 11| 12 |18.0 i PO 5
Total..:... 49 173.1 |5,540 |84. 4 21 10 15 48 |113.5 29 143.3 20§ 2 7

1 Average for 13 women only; time of others not reported.

L 2 Four of the 11 received first aid only; 1 woman received aid for 1 day; tho others did not report.
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SANITARY PROVISIONS.

The table below, which summarizes the sanitary provisions in the
garment factories, shows that in the matter of numbers the toilet
accommodations are not deficient. It also shows that almost a
fifth of the establishments required some artificial light during the
day, the question as to the need of artificial light being limited in
the schedules to the ‘“daylight hours” and “clear days.” Nearly
39 per cent of the women employed in establishments requiring arti-
ficial light in some of their workrooms required such light for their
work.

Nearly 42 per cent of the establishments had installed some venti-
lating devices other than doors and windows. As the range of
efficiency in ventilating devices is so great and so dependent upon
their proper manipulation, no attempt has been made to. state the
number of women affected. Neither has any attempt been made
to report upon the state of ventilation in the factories, as that was
among the special subjects included in the survey made by the
National Health Service. The purpose here is only to indicate the
standards which the proprietors of Indiana garment factories are
trying to maintain by showing the amount of provision made for
health and sanitation.

TApLE 73.—TOILET FACILITIES, VENTILATING DEVICES, AND ARTIFICIAL LIGHTING
IN 07 GARMENT FACTORIES.

Toilets. Establish- Artificial light required.
. ments re-
Estab poﬁh@g
stab- 1 Aver-| ventilating iche
. lish |Women| geats | age | devices other Fgfgﬂ?&‘fg_ ‘Women
Cities. ments employ-| exclu-| num- | than doors porti affected.
report-} ees. | gjvely [ ber of | and windows. ing.
ng. for | wom-
wom-| en

en. per iNum-; Per |Num-, Per | Num-| Per
seat. | ber. | cent. | ber. | cent.| ber. |cent.!

Indianapolis 25| 2,437 1 2141 17
South Bend... . 9 895 84 23
Fort Wayne 11 862 59 15

Terre Haute aeee 6 457 128 16

Richmond and Muncie. ...... 5 314 18 17
New Albany, La Fayette,

and Hammond.. .. 4 206 17 17

7 255 622 9

Evansville
67 176,516 369 17 28 | 41.8 131 19.4 364 38.%

.0 e aJOTNT

1 Based on number of women in establishments requiring artificial light.

2 Not including 1 establishment, employing 3 women, which reports “several,”” and 2 establishments,
employing 16 each, which report 3 seats each, ‘‘shared by other offices and factories.””

8 Two establishments did not report number of women affected.

4 One egtablishment employing 3 women did not report.

5 One establishment did not report.

6 One establishment employing 55 women did not report.

7 Not including 45 women for which sanitary conditions were not reported.

DETAILED TABLES—DEPARTMENT AND OTHER RETAIL STORES AND
GARMENT FACTORIES.
Following are the detailed tables of all the information furnished
by employers and employees concerning hours, wages, and conditions
of labor.
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92 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS OF WOMEN EMPLOYED IN SELLING DEPARTMENTS
AS REPORTED
[Bracketed hours indicate either a permanent chanfe of hours during the year or that the individual had

worked in more than 1 establishment or worked in shifts. Establishments in which different hours
apply to workrooms have been noted.) .

INDIANAPOLIS.
Working  hours
Regular working hours, during overtime
v season.
Es-
l‘j‘lg'_ Normal season, Dull season. Busy season.
ment B e S
K\ Wo- | Chil- Hours, Fe- Hours, Wo-
Dura-} men | dren |{Hours,| ex- {Hours|Dura-/malesjHours,| ex- | Hours|Dura-| men | Hours
tion:| af- | af- [usual | eep- | per |tion:| af- jusual | cep- | per |[tion:| af- per
Wks. { fect- | fect- | day. | tional | week. | Wks.| fect- | day. | tional | week. | Wks.| fect- | week.
ed. | ed. day. ed. day. ed.
- - 3
IER AT S B . 153 { {‘1’%} 508 | e
7 - 9 g | 564 .
20 303] | s6! o | 13 565{ ! } 46{ . s } 3 | w0 363
8 113 | 563 43 13| 5641 3 563
s3i{ )3 Jpooe| eo0) o [{ T} ) EC I e S| o (how |{ 3
| 04| 1. o p | s B o A Bhaml 2] se
« if 143 68| 514 } 9 { 11 56 7 74 9 11 56 431 102 56
il ool s13 Y N 54 gi 68 g 13 gg 32| 85| 49
o5 204 | 3l..... o | 12| &7 {10% } 3 { . &l i } 3 3l a7

1 Wherever the maximum working hours occurred on the days immediately preceding Chrisimas the
6 working days before Christmas were considered the week, although a Sunday intervened.

2 7-day week shift system; 5 short days of 5§ hours and 2 long days, either 1 of 11} and 1 of 10 hours or
hoth of 11} hours.

3 Sunday working hours.

4 Also worked 3} hours Christmas day, which immediately followed the maximum week.

5 Children do not work more than 9 hours a day or 54 hours a week throughout the year.
‘ :}Working hours in the alteration department were the same as in the selling department, except as
oliows:

Hours worked in alteration department when differing from those of selling depariment.

Es- [Num- Period of additional overtime hours.
o o Stoes | Dura [N H Aver- | Maxi
ish-~ |alter- ura- | Num- ours,| Aver- | Maxi- . i
ment |ation | tion | ber of }‘IL‘;::;?’ excep.| age | mum | Differences inregular hours.
num-iwork- in wo- = | tional [weekly|weekly|
ber, | ers. |weeks.|men. T day. {hours. | hours.
' .
9 { } 603
3 16 a{ f’) 19 9 114 615 | None.
1 } 113 60
. olafl 8 3 9 { 11 603 61% \No overtime hours before
8 11} 58% 59 Christmas.
oo (B8] 5
59!
61 3% 1 3{ o N &l ;i 53t Do.
1 Sobow0d | osof | sed
o 0| vos| 14| o {01 55 | 555 None.
12 (13 FOUUR FUDUIS O [T ST IR No overtime hours before
0 ! 1\Chrisi:mwl; b
| {{Never work more than 54
) w0l er] sof 9 b o3| ey Npver
6| s| 3] 10} 12°] o | 6 | 66 |None
af a7 s g b 60 | 60 & None
24| 30 5| 80| 8| 9| 2| 52 @ Nonme
25 6 o! 13| s !{ 18} } 553 | 534 Nome,

e Do not work overtime hours given for selling departments.

b Overtime also occurs at irregular intervals throughout the year; do not work the overtimne hours given
for selling departments.

? Not reported.
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OF DEPARTMENT ANXD OTHER RETAIL STORES IN SPECIFIED CITIES
BY EMPLOYERS.

{Bracketed hours indicate either a permanent change of hours during the year or that the individual had

worked in more than 1 establishment or worked in shifts., Establishments in which different hours
apply to workrooms have heen noted.]

INDIANAPOLIS.
i Working hours during overtime season.
Es-
Normal season and dull season. Before Christmas. ﬂgk:
ment,
num-
Fe- - Maxi- Fe- Maxi-
Dura- { males | Hours, g?clgs_' x:\xeer- mum | Dura- | males | Hours, %l;rs_, nam | "
Gion: | al- *| usual Honal | weskly | Rours tion: | af | ustial ThoeP! | hours
s. | feet- | day. @ er s, | fec ay. ¢ er
ed day. | hours. | (ROl ed. V| day. (B
SO IR N SRR A e Bl o1z 12| 13| ¢sa; 1
! 1 s L2 e | s
; D_ul]....{ ! } 25 . slii ool I | oe| 1l 69 2
‘ ] .
: 1 3] nl| 6| 6o
i}"“"----{ R R (e A N ol -4 R+ | RS SO N R N '3
...................... e 1t 3] sl e o4
Normar| 20wl m{ 31 e | O 3| m| n o | 6 | 5
ll ................... e Y R 3 3 12 9 66 6
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WORKING HOURS, OF WOMEN EMPLOYED IN SELLIXG DEPARTMENTS
INDIANAPOLIS—Continued.

. Working  hours
Regular working hours. duringovertime
season.
Es-
Itiaé‘l)l: Normal seasoq. Dull season. Busy season.
ment )
v Wo- | Chil- Hours, Fe- Hours, Wo-
It)_ura- m(ien dr?n Houg, ex- [Hours It)iura~ ma{les Houﬁ, ex- {Hours Diura- men | Hours
ion:| af- | af- |usu cep- | per on: | af- | usu cep- er |tion:| af- er
Wks. | fect- | fect- | day. {tional { week. | Wks.| fect- | day. timll)al wl;ek. Wks. | fect- w%ek.
ed. | ed. day. ed. day. ed.
1 8% 51 4 233 9 |ieeee.. 54
THag o | o0 Sl 5 | o | B 5 || Gl m| we| w
17 o 114 56% 8 - 9 11 56 =
s {12} 75 o 1 s sl o2 YWD s | s se
43 9 |....... 54
27 145 |...... 9 l...... 54
S G - e 570 & | L }110{ Sl 8 } 6 | 161 55
(13 9 | 1d| 564 SN .y o g s4 |[[ 4] E| 964
10 ({45} a7 s { u| | | o) of 3 o [) 111001 o
12 = 9% 11 56, 7 9% 11 56§ 1 5
uhin }oes { s o 525 10 } e ({ g& 1?{, sb| 3 }12"’ { 53
9 1% 56 -
3 44 15 & 1 = 1 5 :
2l . = 2 { : } 50 { ?&3333331 i%i' } 3| 16| 3
3 114 | 56
s13 { baos | e8] o | 1y |{ 25 { § }411 { RS 1 } ap | 561 | 54

1 Hours worked on holiday which oceurred in this week.

2 Notreported. | .
. i’»lWorking hours in the alteration department were the same as in the selling department, except as
ollows:

Hours worked in alteration department when diffcring from those of selling department.

Es- |[Num- Teriod of additional overtime hours.
ltfsll;- b:erf D N H A M.
ish- ter-{ Dura- | Num- ours,| Aver- axi- : s
ment |ation| tion |ber of %gg;i' excep:| age |mum { Differences in regular hours.
num-{work-| in WOo- | 4o tional !weekly weekly
ber. | ers. |weeks. [ men. Y- | day. |hours. | hours.
1
9 603
3| 16 a{ Sho { “*} 61} | None.
o } 1n4{ 6o
8 11 603 61} \No overtime hours befcrs
ol zlel B ot o ) s 5 M enema 0
: ol 2| 5| 5
61 391 3{ o | 8| 52| sat|r Do
1 105 | 50k | 503
o sof s26f 1| o [ 10N 55 | &) None.
12 [ 30 PR U FOURRPIY AN SR N%hoyotartime hours before
ristmas,
131 130 al 20 61} 61% {Niver work more than 54
ours.
16 5 3 10 66 66 | None.
21 48 7 25 60 €0 | None.
24 30 5 30 8% 9! 52 52 | None.
5| 6 9| 13| s { 18%- 5531 533 | Noue.

a Do not work overtime hours given for selling departments. . .
b Overtime also oceurs at irregular intervals throughout the year; do not work the overtime hours given
for selling departments.

4 Children do not work more than 10 hours on Saturday and 55 hours a week throughout the year.
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OF DEPARTMENT AND OTHER RETAIL STORES, ET(C.—Continued.
INDIANAPOLIS—Continued.

Working hours during overtime season.

Normal season and dull season.

Before Christmas.

Es-
tab-
lish-

ment

num-
ber.
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Fe- Maxi- Fe- Maxi-

Dura- | males | Hours, gg;rs_, Aaveer- mum | Dura- | males | Hours, g&tgs—, num

Season. %&)ﬁl: faf;; %sual tiongl wegkly hours %{3}:\: faf; %sual tiongl hours

s, | fect- ay. per s, | fect- ay. per

ed. day. | hours. | goql ed. daY. | week,
1 16| 12 9 643 | 643

Normal.{ 2 64 10;{ 5 } 583 1 588 {beoooo|oeeeo e
1 4 9 123 57| 57

Dull.....| 1 2| 3 } 64| @ 3| 1] 9| 6t

3| 108 9 9

Normal. 12 } 543 57
L% 38 3 es) s

9 ... 63 (i< 001 AR R AR R N

puil....l] 18 104{ 12 } s

1| 100 11 { 8 } 54 54

} ....................................................... 3| 10| 113 syl 63

1 9t | 108y 60

}Dun . 1 5] 9 { n } 503 | 593 3 125{ ot S } %

104 1

Ldo...| % s| sl 1R} su| s s s sw{ {i |} e
1 1 60 60

N"‘ma’-{ 1 } %) 9 { vl 58*} ....................................
pul....l 17 a0l 9 11 603 | 603!

39

10
i1

312

313
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WORKING HOURS OF WOMEN EMPLOYED IN SELLING DEPARTMEXNTS
INDIANAPOLIS—(Concluded.

Working  hours
Regular working hours. duringovertime
season.
Es-
1ab- Normal seaso:. Dull season. Busy season.
lish- ’
ent Wo- | Chil- Hours. Fe- | Hours, Wo-
ber. |Dura-{ men | dren |Ilours,! ex- |Hours Dura-|males Hours,| ex- IHours{Dura-| men |ours
* tion:| af- | af- Jusual| cep- | per |tion:! af- |usuall cep- | per |tion:| af- | per
Wks. | fect- | fect- | day. | tional | week. | Wks.] fect- | day. | tional | week. | Wks.| fect- | week.
ed. | ed. day. ed, day. ed,
i
i
) iy | 103 a oyl 5131 33 543
sy 6. ol ol s {{IEL o 3 H| W OB} oo B
i
15| 30% 2 1eesnn 9 lg 57 17% 2, 9 12 a7 4 2 57
1 1 .
. 56 53 9 8 56 -
116 {‘7’ } Y 9 s } o5 o 108 syiliey| 8| 57
} 5431 9 s | 12| 52
) 03 }f ° ,
1w {3‘1’ Y { g% ------- Rho| o s 4 4| 5 1 125] 51
82 29 114 561 8 11} 56} 9 44 56%
s L4 | 38 ‘5{ si{ uil 3| 9 I 54| 13| 49| 53t
1|2 | 83|.... I se (18N sl % le| Go It | Tl s
i
2| 32| 6. 9l s ghbed Sl Blbe] eof &
o | 23| s5]..... 9 |ooe. 54 {3 }30{ 3.} SRSTS pe }17; 45| 54
22| 42 12 1 8 f...... 51 9 8 8 f...... L2 T R P
231 514 5 |enn... { L S 52y e 3| 8| 52
1oa| | 22l 3% I 51 { ;;5} 18{ Sl B }175 40| 5l
i) 17 3 820 ¢ | sl 9 6] 8 91 49 | % 6| 513
26 173 8l...... sl....... 51 103} 8 Ry l....... 51 24 12 51
o7 | a3} 25 0...... 8l a1 ({18 } 25 3 {4} i% } 34| 31| 51
28 2%} 20 |...... N . 48 161 16 - T PR 48 5 32 51
] lllWorkiug hours in the alteration department were the same as in the selling department, except as
ollows:
Hours worked in alteration department when differing from chose of selling department.
Es- {Num- Period of additional overtime hours. |
tab- ber of . —
lln'g]]'t :ltti?)‘; I:;gg- ?)grn‘x)-r Hourg, z;'g;‘;_ A;é%" %’2&;{ Differences in regular hours.
num-{work-] in | wo- 1(11s;1§ tional fweekly [weekly'
ber. | ers. {weeks.imen.| 9*¥: | day. |hours. hours. |
11 o
9 60}
3 16 a{ 5 } 19 9 { 11} } 614 | None.
a5 } 131 o0
8 1 GO% 61t \No overtime hours before
41 2 “{ 8} 3,9 { 113 ] 585 | 59 |i Christmas.
: ol B % &
2 . 2 89y
6 3] e 1 3 { s 8t 591 53t Do.
1 08 | 01| 508
o s0f vao| 1} o [ 0N 5 | 55y | None.
12 13 U ST SR AV N U I No overtime hours before
9 h ~ Christmui. th
Never work more than 54
Bl wo| aj ef g k... o1y | ey (NGRS
16 5 3 10 12 9 66 66 | None.
al s s 8 60 | 60 | None.
24| 30 5] 301" sl ol 52| 52 | None.
25| s of B sl 9 } 555 | 558 | None.

@ Do not work overtime hours given for selling departments,

b Overtime also occurs at irregular intervals throughout the year; do not work the overtime hours given

for selling departments.

;2 8ince Sept. 1, 1913, hours have been shortened to 8 hours on week days, with a 11}-hour day on Sat-

. urdays, as before, making a 533-hour week.
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INDIANA.

OF DEPARTMENT AND OTHER RETAIL STORES, ETC.—Concluded.”
INDIANAPOLIS—Concluded.

97

Working hours during overtime season.

Dull....

Normal . 1y
! ;} s| 8| 10

Normal season and dull season. Before Christmas.
Fe- Maxi- Fe- Maxi-
Dura- | males | Hours, g{’c‘gs’ AV"‘:" mum | Dure- | males | Hours, | H04S: | nym
Season. {;{’ol? !afz 1(1]sual ooy wg'gkly hours {;%()1;1: t_at‘;}_ 1(11sual TovDy | hours
s. | fect- | day. per s. | fec ay. er
ed. day. | hours. | oo ed. | day. week.
{Normal. 5 6 9 ol 55 55 3 o 103 % } 503
3 9 9 55 55
D“"---~{ 2 } 6{ 8 si 49 49 } ------------------------------------

Es-
tab-
lish-

ment
num-
ber.

14
15
116

17
18

19

221

66172°—Bull. 160—14——7
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98

WORKING HOURS OF WOMEN EMPLOYED IN SELLING DEPARTMENTS
TERRE HAUTE.

BULLETIN OF THE BUREAU OF LABOR_ STATISTICS,

Working  hours
Regular working hours. during overtime
season.

Es-

ltiaégz Normal season. Dull season. Busy season.

ment

‘ﬂi},’.“ Wo- | Chil- Hours. Fe- Hours, Wo-

-" |Dura-| men | dren |Hours,| ex- |Hours|Dura-imales|Hours,| ex- |Hours|Dura- men | Hours
tion:{ af- | af~- |usual| cep- | per |tion:{ af- [usual| cep- | per {tion:] af- per
Wks.| fect- | fect- { day. | tional | week. | Wks.| fect- | day. | tional { week.| Wks.| fect- { week.

ed. | ed. day. ed. day. ed.
11| 23 175 25 8% 113 54 7 200 8% 11} 54 1+ 225 54
- 10 |\ k3 2] 63
2l 2] 2. 9| 12| 57 | 18 2] 9 { B { a1 3| =
3| 23 3|.....] 10 28| é23 13 S| 10 1287 62! 5 31 623
4| 24 3 . 9 12 57 | 27 3 9 12 87 oo
5{3%| 13, 2| 9| 12| & | 1B | 15 9 S| 57T | 34 2| a7
61 31| 46...... 9 12 57 | 18 43 9 12 57 2 01 57
T 49 56 |...... 9 12 57 el [ 1 651 57
18] 31| 40 |...... 9 12 57 {13 33 9 I 12 57 3 10 57
s |f 8 s3{ 13| 5 i
19| 20 | 45| 3| 83, mz| 55 { g } 22 { g o } 32| 37! s
L1511 7% SRR SRR AR Y IR 3331 6 54
111 373 68 [...... 8% 11 3 78 52}
112 | 373 [ 166 82 81 1L 3 218 53%
13| 48% 7., 8 10% 3 17 504
1] 41| 13, 10 i{ B8, } o | 131 10 13| 63 |...... ‘ .............
: \ S or (18 | 858
2| a2 a4l 1] 9| 18] s { : } 5( 9 1 K } O SR SO
93 | 323 9f . ... ot 122{ 59 | 17 9 or| 123 om0 |l
41 50 | 8|..... Y [N N NP NSO RTINS AU O O -
51 2 52 5 9 12 | 1057 16 57 9 812 57 8% 57 57
96 | 283 85 |...... 9 12 57 214 50 9 12 F 2 D SN IO
71 408 45|...... 9 12 57 eeene oo
8| 31 S51...... 9 12 57 9 4 9 12 57 11 5 57
9| 38 10 |...... 9 12 57 11 10 9 10 [ RN SN
10 51 | 5 9 12 57
11| 51 5 9 12 57
12 33 8 9 12 57

1 Working hours in the alteration department were the same as in the selling department, except as
follows: Establishment 1.~-10% weeks, 58 hours; 12§ weeks, 63 hours, and did not work any extended hours
of sell force. Establishment 8.—4 weeks, 66 hours; ll’} hours usual day. Did not work selling force
extended hours, Establishment 9.—3} weeks, 68 hours; 112 hours usual day. Did not work selling force
extended hours. [Establishment 10.--24 weeks, 61} hours; 11 hours usual day. Establishment 11.—% week.
61} hours; 11} hours usual day. Establishment 12.—5 weeks, 632 hours; 114 hours usual day. ormal
season, 32 weeks, 53 hours, 4 women; 56} hours, 20 women. Du&l season, 6% weeks, 53 hours; 8% weeks,
53 hours, 4 women; 56} hours, 20 women.

2 Affected only women over 16 years,

8 Sunday working hours.

4 Not reported.

5 Only 20 women worked overtime ane of these weeks,

56; (l?lhlldren work 50 hours per week throughecut vear, except the week before Christmas, when they worked
ours,
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WAGE-EARNING WOMEN IN INDIANA, 99

OF" DEPART MENT AND OTHER RETAIL STORES, ETC.—Continued.
TERBRE HAUTE.

‘Working hours during overtime season.
Es-
Normal season and dull season. Before Christmas. ff‘;ﬁi
ment
num-
Fe- Maxi- Fe- Maxi-
Dura- | males | Hours, g?cl;rs_, Av%" mum | Dura-| males | Hours, g?;rs, num | PeT
Season. %91?3: iaf-t 1:isual e wggkly hours %)kl;: fai; lfisual Soam | hours
. ecl~ ay. er . eCl~ ay. er
ed. Y | day. | hours. | BE ed. Y- | day. w%ek,
21 2100 113 81 63 63
[Normal'{ { of } 56 } 3l 250 1y s| 63 11
69
9 )
584 3 4| 12 { 10 1 es 2
10 11
yo % p el 1% Diffew| 3
3 12 66 4
21 12 9 66 5
70 12 9 66 6
3 71 12 9 66 7
3| soff 43 P 65 | 18
3 37 113 8% 64 19
3 6 11% 8% 63 110
s m| 1 st em| 111
3| aslf B 593 12
il 1 1o§ 8] s8 13
........................................ ' e 14 { 3} } 704 1
........................................ ! 1 5| 13 12 | 76 2
Normal 3 5 10}{ lgg} 62 62 B 15| 122| 23] 3
........................................................ 2 7{ lgi - } 753 4
Riome kel lié ................. 13 52 12 [........ 72 5
Normal . 1 -
{pomal- Yol oo f B} | o 2 | s| 12| 72 6
13 57 12 72 7
1 5 12 72 8
13 10 12 72 9
1 5 12 72 10
1 5 12 72 11
1 8 12 72 12

7 Only 2 women at a time work 63} hours a week,
ifa

103 Children work 4 hours per week less in normal and dull seasons. On Saturday work from 12 m. to
. m,

9 Working hours in the alteration department were the same as in the selling department, except as
follows: Establishment 3,—1% hours less throughout year and do not work overtime in normal and dull
seasons. Establishment 4.—1 hour less in normal and busy seasons; 2 hours less ia dull season; no over-
time in busy season, but 2 weeks overtime averaging 623 hours; maximum, 66 hours in normal season.
Establishment 6.—54 hours throughout year. ZEstablishment 18 ~One hour less throunghout periods of
regular hours and worked no extended hours. Establishment 19.—Extended hours in busy season were
61 and occurred 10 weeks. Establishment 21.—Probably 3 girls worked 15 minutes overtime, two or three
evenings during the year. .

10 Children do not work more than 8} hours for 5 days, and 11} hours on Saturday.
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100 BULLETIN OF TilE BUREAU OF LABOR STATISTICS.

WORKING HOURS OF WOMEN EMPLOYED IN SELLING DEPARTMENTS
EVANSVILLE—Concluded.

. %Working hours
Regular working hours, i duringovertime
H eason.
s~ : i season
;::%'_ Sormal Season. Dull season. ‘ Busy season.
ment - - i
o Wo- | Chil- Hours. Fe- | Hours, | Wo-
ber. |Dura- mfn drfn Houri',f ex- |Hours _[l)pm- maf]es Hom'?, ex- |[Hours ! Dura-| mtf?n Hours
tion: | af- | af- {wsualj cep- | per [tion:| af- |usual| cep- | per ition:! af- | per
Wks. ! fect- | fect- | day. ; tional | week. | Wks.| fect- | day. | tional | week. | Wks.| fect- | week.
ed. | ed. ' day. ed. day. | ed.
131 30 9. 12| ; '
11 581 [ § & : .
151 45 8§, 13| 55| 43| 20+ & EI It SN N I |
16 {215 9 w2 57| 8 23! 9 2 a7 L I
1| an 91 12| 5711 61 9| 12 ar .
418 ; 173 9 12 57 9% 13 9 12§ 57 1 23k 17 57
113 55
1191 255 | 04 |...... sz mz| 55 {H‘r } 7 8z {{ ﬁi .} 51%—} 1| o107 53
20t 21l 7l 9] 12| s { $ } ol 9 il Wolu| | e
sori 2zl 1. stlo10n| 53 { H } 1! st {1“’2 3 } 03| 1] =3
220 1| 2 | ol 12| s b, o {2 B e | W
! ]
FORT WAYNE.
1o sl o | 12| a7 | 2 5] 9 12 s Lol
33 |
2l or | sl o | 12| a7 { he } sl o el 8 } 2 | 35| a7
s3 16 2 I sg| 13| o5g { 5 f} 7)o { M) 2 f} 13 9| &3
L A :
37 1| 563 5 o 1E) 563 ¢
4 { syl 1L 9 { ...... 54 4 } n R PO % } ----------- -
. : 3 551
shan | sl sg| maf s} yoas) W | (Hip o IR
5 3| ol s sl uloess 3y es| spd E| 238 1 o 55
6! 312 3 b 19 } by ‘ ______ 521 } 3 63 35
571 35| 121 2 31 13| 355 :{ 5 } 123 82 i{ i g;,;} 21| 163 35
i A I 2

-1 Tlours worked on a legal holiday which fell in this week.

2 In husiness only 25% weeks during year. .

325 additional women were employed for 6 hours a day 8 days before Christmas.

4 Working hours in the alteration department were the same as in the selling department, except as
follows: Establishment 3.—1% hours less throughout year and do not work overtime in normal and dull
seasons. Establishment 4.—1 hour less in normal and busy seasons; 2 hours less in dull season; no over-
time in busy season, but 2 weeks overtime averaging 624 hours; maximum, 66 hours in normal season.
Establishment 6.—54 hours throughout year. [Establishment 18,—One hour less throughout periods of
regular hours and worked no extended hours. Establishment 19.—Extended hours in busy season were’
61 and occurred 10 weeks. FEstablishment 21.—Probably 3 girls worked 15 minutes overtime, two or three
evenings during the year. X .

5 Working hours in the alteration department were the same as in the selling department except as
follows:

Hours worked in elteration department, when differing frbm those of selling department,
in Fort Wayne.

Num- Period of additional extended hours.
Estab- befr ;
lish- 0. . | . -
ment | altera- 2?‘;‘1“ :‘l;ul’_" Hours, ?‘(g.;rs_, Aa\ eer- ?1112111‘;111- Differences in regular hours.
num- | tion 10 r {usual | GOSRT | B8E L ook
ber. | work- in fe- day. itlona weekly |weekly
ere, |weeks. | males. i day. | hours. | hours,
)
3| -5 2 6 uy toosg | 65y | 6
1 9 1m ! Q1 66 6 Normal, 14 weeks, 53} hours.
6 10 { o R 03 | | e | ¢ Hpun {6 weeks, 538 hours.
= 2 £ “ 11 weeks, 51 hours.
7 22 12 15 113 ]2 it 64 Noune.
i £
8 12 1 5| 102 { s } 63 | 63 | None.
i Nt
9 3 G 2 g {20 } 57y | &7y None.
10 4 1 4 113 |l §2 665 66} - None.
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WAGE-EARNING WOMEXN IN INDIANA,

OF DEPARTMENT AND OTHER RETAIL STORES, ETC.—(ontinued.

EVANSVILLE—Concluded.

101

Working hours during overtime season.

f Es-

Normal season and dull season, Before Christmas. ltiség:
- ment
Fe- op. | Maxi- Fe- Maxi- -
Dura- | males | Hours, Iel‘?c‘;rs_’ Aaxe‘}- mum | Dura- | males | Hours, g?c‘gvs_’ num | or.
Season, &1;)1:1: faf;ﬂ l:lsual ooy wegk]y hours ‘t‘lgﬁu faf;t l(lisual Tonbl | hours
5. | fec ay. per s, | fect- | day. per
ed. day. | bours. | ool ed. day. | Rk,
Dull..... 1 16 9 113 463 46% 3 35 12 ... 72 13
........................................................ 1 5 12 ool 72 14
Normal. i 20 &3 ](1—% 58% 58% 13 37 12 H....... 72 15
Dull.... 1 w3 s sm| w|es2f 12| u| w0 16
nl | 12| nl| w 17
. - 13 13 11 12 68 18
Normal. |{ ) 6{ i Gl s 59 W 27| ug| 108| es 19
103 ngt 65 65
........................................................ 3l 10l 12 9 | 66 2%
........................................................ 13 110l 63 27
........................................ Rl Iagen SRR [EETE ROSSPPRN ERERR SRR A
FORT WAYNE.
| I T . wl ol n . .
.................. R I I { i } .
................. e 1B 55 1 12 70 2
: |
................. |l' 1 9 1ugl.......] 70 3
................. i!i' ul 1] ale.....| e 4
|
................. \II 1 68 113 03| 68 5
] :
................. |! 1|oes| mal......] sen 6
................. li{’ 1] 163] 1il......|1em 7
i i

6 Children work 5231 hours per week except during week Defore Christmas, when they work 65 hours.

7 Children work 52} hours per week throughout the year.
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102 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS OF WOMEN EMPLOYED IN SELLING DEPARTMENTS
FORT WAYNE—Concluded.

Working  hours
Regular working hours. during overtime
season.
Is-
ltls‘sg: Normal season. Dull season. Busy season. .
ment e
“ﬁ;’ﬁ' Wo- | Chil- Hours, Fe- Hours, Wo-
Dura-| men { dren {Hours,| ex- |Hours|Dura-{ males Hours,} ‘ex- { HoursjDura- men | Hours
tion: | af- af- | usual | cep- | per |tion:| af- |usual| cep- | per |tion:| af- per
Wks. | fect- | fect- | day. | tional | week. {Wks.| fect- | day. | tional | week. | Wks.| fect- | week.
ed. | ed. day. | ed. day. ed.
18| 223 sp| ap| sspf{ 13 } 2| sy W ggi} 24| 25| 551
26 1 534 | 12 11 53
19 { s 35{ ______ i } o] sy 31 } 2| 12| 53
110 | 20 8% 113 554 | 20 5 83 11} 555 | 11 71 2585%
9 1| s5%
11| 18 8% 113 553 81 } 2 8% 104 52& 153 3 55%
12] 16 o f 12| a1 | 3 } af o ({12) 5 e 8| &7
13| 393 83 11§ 554 9 l} 8% 113 55% 3% 35 551
314} 30 83 11% 556 9 35 81 ... 722 2% AR BRI I,
SOUTH BEND.
11 11 -
5% . 573 T4 } N osiall e i osm
1 7leee--. 8 113 } 6 83 11} -
95 } 1 { Hi ggi ];% ‘ Hg gg} 17} } { 55}
2 17 } 78 |eeinn. a1 b sz sl oar i P P
12 N } 513 61 |f - i } 573 i
7 5 50
13| 353 | B O 9 1(1)}} 56 { ¢ 1 9 1(1)}} 7 | SOUN IO RO
} 10}
2 56} 9 56% 7 56%
4 O PO 8 11 “ 6 8] 11 8 H
{1°~ } 1 { n | s s } LT 543 }14 } { 543
451 16 2N PO g H 56 10 3 9 lé 56 25 3 56
ke
B o Ilg s |} 5o 10,}2{10{1(1)&;5%}%}2{?2%
| 1 } 13| 583 4 9 { s |p 58t 3
103 103
7 {2‘1’ } 60 |-..... s}{ 11 } 53| 8} } 60| st 1 } SH g | s3] sy
108 [ 513 83 103 | 513
1 533 7 11 533
22} .
.8 10 } 33 |-aa-en 8% { {(l)é } 553 8} } 30 8% { {g; } 553 } 2 43 53%
9 50 27 l..... 83 113 (33735 PN PRI SIS ARSI SOOI MU S R
s10| 208! al..... 83 }‘llg} s || 1| s { }‘1’; } 57| s2{ 1| &7

. ;l\Vorking hours in the alteration department were the same as in the selling department except as
ollows:

Hours worked in alteration department, when differing from those of selling department in
Fort Wayne.

Num- Period of additional extended hours.
Estab- | ber T —
lish- of Dura- | Num- Hours, | Aver- | Maxi- ‘.
ment | altera- tion bor | HOULS, | oo age | mum | Differeaces in regular hours.
num- | tion in fe: usual tiongl w gkl k1,
ber. | work- . " | day. al | yeex y | week y
ers. | Weeks. | males. day. | hours. | hours.
3 5 2 6 113 8% 653 653 X ) 5, 534 h
Normal, 14 weeks, 53} hours.
s wif AL S| B BBl {Duu § weoks, 534 ot
b ‘ b 11 weeks, 51 hours.
7 22 12 15 13 82 64 64 None.
] 12 4 5 | 108 { i lhoest | esy | Nome
£y
9 3 6 2| s ) 108 s | sy | Nome
10 4 1 4 11} 8% 661 66} ‘None.
i
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WAGE-EARNING WOMEX IN INDIANA, 103

OF DEPARTMENT AND OTHER RETAIL STORES, ETC.—C(Continued.
FORT WAYNE—Concluded.

Working hours during overtime season.

Es-
Normal season and dull season. Before Christmas. fgg'_
ment
. |num-

Fe- . Maxi- Fe- Maxi-
Dura- | males | Hours, Eg’c‘gs_’ ":‘e;‘ mum { Dura- | males | Hours, g?&'s’ aum | PO

Season. ‘u?‘irol?s: faf;;‘ %sual tiongl weegkly hours %(gls: fat;_ %sual tiohgl- hours

.| fec ay. r .| fec ay. T

o Y- | day. | hours. w%gk. o Y. 1 day. w%gk‘
........................................................ 1 30( 1ot] 1] 65 8
put..... 1| 3 o Pl sl s u| 4| u 9| 63| 9
10
11
12
13
14
} ....................................................... 13 70 [, 69 1

103 83

........................................................ zl s B H) o6 2
........................................................ 3% 3 11 |.......] 66 3
| SR U USSR SN RSP A TS A S T IO 66 4
........................................................ 1 3 n j........f 66 5
(SO O U U U N A 1 211;{“*}65}6

" . R4 } 13| 62

1 0 57 3
Normal.{ o s;\{ i | osa| |l ol o .
108 [\ (s 0 Y %8 ...
Dull... 1] 2z s Mo 572

........................................................ Bl | o Shoeul s
2 45 93 113 60} 9
# 1| el B oew| w

2 Four salesgirls worked 11 hours overtime in alieration department for one week in this period.

3 In business only 39 weeks in 1913.
¢ l;Working hours in the alteration department were the same as in the selling department exeept as
ollows:
Establishment 3.—6 additional extended weeks of 663 hours, 3 weeks of 573 hours, Christmas overtime
hours worked in selling department by part of force.

Establishment 5.—Saturday hours are 11} throughout year.

Establishment 10.—Hours irregular—less than those of selling force.

tNot reported. :
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104 BULLETIN OF THE BUREAU‘ OF LABOR STATISTICS.

WORKING HOURS OF WOMEN EMPLOYED IN SELLING DEPARTMENTS
SOUTH BEND——(‘oncluded

Working  hours
tegular working hours. during overtime
Season.
Es-
ﬁaslﬁ: Normal season. Dull season. Busy season.
ment - R :
num-
;;:,T Wo- | Chil- Hours, Fe- Hours, Wo-
Dura-{ men | dren |[Hours,] ex- |Hours|Dura-| males|Hours,! ex- | Howrs!Dura-] men | Hours
tion: | af- af- [usval’y cep- | per |tion:| af- |wusual| cep- | per |tion:| af- per
Wks. | fect- | fect- | day. | tional | week. | Wks. | fect- | day. |tional| week.| Wks.| fect- | week.
ed. | ed. day. ed. day. ed.
11 N I 11
1 { I N s 11;}} siz| 6 7 } 81 { 11;} 53| ¢ 8 g*i
mi{ 55| 63 6 ni{ s 13 9
o wh o 1
193 =1 L 57
szl w0 w2l...... gzt 1yl 97 gg« } 12} s om }‘ 573 } 13| 12] ss
2 i(})g 5 ui | 55
213 | 423! wr{ 1| s3| my| 85 | sy{ 128] 81 l‘l‘i } 507 | e,
- 9 s 493
7 x 73 11 492 at 73 103 « L
wil 5 s { & 0| 5 a3 & o 21 s oo
131 20 Tl.o.o.f 8 foooo..e 48 17 1 8 l....... 48 15 1 48
MUNCIE
1y 22 22 1...... 9 12 57 17 18 9 12 57 11 26 57
2] #3| 17 ]...... 8| 13| 3531 43 17 83| 1y} 85| 13} 43] 553
3| 39 9 2 9 12 557 8% 11 9 12 LI/ RO B S,
4] 28% 2 1...... 9 12 57 15% 22 9 12 57 7 34 57
51 35% 121..... 9 12 57 lgl 12 3 12 z:xz 3 14 57
. o - ., - ¢ - -
3 T Y I o f w2y e (G s Hb e f Lt | w
7 44 1i..... 9 12 57 ool 74 1 37
181 40 26 f...... 9 12 57 73 26 9 12 57 3 29 57
79| 28 17 ... 9 12 57 13 14 9 12 57 93 17 57
P10} 14§ 10 ]...... 9 1 56 | 13 10 9 11 56 | 244 10| 57
711 88 [ T 9 11 56 [....o oo 8% 7 56
712 16 111 1 832 103 [ 9542 10 103 8% 103 | 9548 | 253 127 | 9543
713 20 1f..... 9 12 57 26 1 9 12 F: N VORI SN SN
HAMMOND
11 ! 1] l
w1l 13 o { I 1:} 0 1 w6 o Db sl I .............
1 r N ;
2| 32 of Lyl oot wp of L :} sy 11 a1 59
3] 32 of 1 s o ol B b sl n| 2|
4] 48} 9% 1 | 58 |o..... oo R R i ....... 2 | 10| 58

1 Maximum week, worked by 4 women; other 3 women worked -58% hours.
¢ 1ﬂlWorl\mg hours in the alteration department were the same as in the selling departiment except as
ollows:

Establishment 12.—Saturday hours 11} throughout year. Week before Christmas 64 hours.

Estabhshmcnt 13 —Saturday hours in dull season were 8%.

3 Maximum week worked by 13 women; other 14 women worked 58 hours.

4 Also 30 extra girls for irregular hours Just before Christmas.

® Children did not work more than 54 hours per week during year.

¢ Hours worked on legal holiday which fell in this week.

? Working hoursin thealteration department were the samne as in the selling department except as follows:

Establishment 6.—59 hours throughout year with 14 hours Saturday. Overtime one-half week, making
total for week 74 hours. Usual day 14 hours. Exceptional day 9 hours.
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WOMEN IN

IXDIANA,

OTF DEPARTMENT AND OTHER RETAIL STORES, ETC.—Continued.

SOUTH BEND-—Concluded.

105

Working hours during overtime season.

- — - Es-
Normal season and dull season. ! Before Christmas. ltiall)l-
I R ment
num-
Fe- Maxi- Fe- Maxi-
. Dura- | males | Hours, ICI;’;"S’ "\av?;' mum | Dura-| males | Hours, g%%rs-, mum | P
Season. %iféu fafz I:isual tiongf wefk]y hours %011{1: fa[; lasual tibng] hours
s. | feet- ay. ) per 5.0 fect- ay. per
ed. day. | hours. | ey ed. 42y | weel.
i - g 103 83
e (RRER  IRRRRREt MERLRR! EARLER! SRS 1 i { 81| 1l }‘60"3 1
' |
I
SSSTRR USROS ISR SRR U 1oz sl fhseo | em
........................................................ 1| 133 83 ﬁ’i } 5 | 213
................. e 2 0 g 10 } 571 14
................. ] s
MUNCIE.
Dull..... 1i1s 9 {' W8N s st 1| 33| 12 | Nome.| 72 1
.................................... S e I T I 1 B3 R Gy 2
Dull. 1 12 9{ % } 52 52 31| 18 10%{ 13 5693 3
. 9
1] sl 12 { 1oy |f o6 4
| 1| 12 9| 66 5
1 6 12 9 66 76
3 1] 12 9 | o6 7
3| 2t n o oes 18
E 21 11 lg 63 79
3 o] w3 e | T
3 7l 1 9| 62| "1
I 11 102 S| o003 | 112
..................................... 12
................. }‘ 1l 1 nl 12 |ues 101
................. li 1 54 11 12} | 1673 2
................. SRR SURUN SUURURTE NN ISURUPRT NS 1| 12 |ues 3
................. 1'! 13 20 11 ] 166 4

Establishment 8.—54 hours for 30 weeks, these weeks occuring in each season.
Establishment 9.—Did not work overtime before Christmas.
Establishment 10.—55 hours for 27 weeks, occuring in normal and dull seasons.
Establishment 11.—Did not work overtime before Christmas.
} Establishment 12.—54 hours throughout year for dressmaking department. Alteration department hours

same as selling

department.

Establishment 13.—55% hours (average) throughout year.

& Open only 17 weeks during

year.

9 Children did not work more than 523 hours per week during vear.
10 Store in operation only 16 weeks in 1913.
11 Girls under 18 ¢ not work over 60 hours per week.
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106 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS OF WOMEN EMPLOYED IN SELLING DEPARTMENTS

LA FAYETTE.
Working hours |
Regular working hours. during overtime
season.
Es-
f]‘;g: Normal season. Dull season. Busy season.

. ment -

Ber Wo- |Chil-| ©  |Hours, Fe- Hours, Wo-

: Dura-| men | dren |Hours,| ex- |Hours [Dura-|males Hours,| ex- |Hours|{Dura-| men | Hours
tion: | af- - {usual | cep- | per |tion:| af- |usual} cep- | per |tion:| af per
Wks. | fect- | fect- | day. | tional { week. | Wks, | fect- | day. | tional { week, | Wks. | fect- | week.

ed, | ed. day. ed. day. ed.
11 9} 58 .
11| 30 | 50...... op| ugz| s [{'g } 44{ 82‘} ugff B,k 1] 5| s
2| 28| 24l ... o | | sep|{,? i 20 g%} wpf R 2 | | sy
8 9 56
13| so3| 22]...... 9 | 1| s63 { o b 2f & } upff N 2 | 22| b6
1af 304{ 28)...... 9+ 113| s68| 173| o3| syl mpl s | 3| 23| 561
17 9 (56
15| 198] 7. o | mg| sep|{1f T u } ug | 3% } ..................
16| 304 60]...... o f my| se3f{ 3 oo g* uy | 3% } 2 | so| 56}
124 9 564
£ PN U FORN RO NN RO F oo S o M) 6] s
1gl 23| 4sl..o.] o mp] sy 17 | 4s{ sp| 11 | 331 13| 48] 568
RICHMOND.
1] 321 oy 23] e0 | 18 | 12| oy] 123] eo0 3! 17| 60
2| 34 9| 12| s7 | 13| wl| o 12| s7| 23| 33] 57
33| 81 ] 42]..... s 13| 55 | 14| 42| 82| mz| s5 | 23| e2] 55
s 22 | 13{..... sy wuy| 54 | 16| 13| s| sl 54| 12 ] 20| s
85 {129 3]nn. 9| 12{ 57| 9 3l o 12| s7| a| 3] s7
6 49| 2li..... o | agpl sep || 3| 2| ses
7] 24 83| 1] ssp) 17 | 18| 83| mg| ssplf ] I8N 55
44| 40
8| 153 sf gl 51 | 1e] 3f sl 1| 54 | 25 3 54
9| 324 of | 128| 60 | 18 2 93 1281 60 | ‘1 2| 60
10| 13 sf| mi] 54| 18| | sf| nf| 54| 2 | 11| 54
1] 13 o | Ir| s | 1) 20| 9| A 56| 24 | 28| 56
12| 364 s Bt sh 2l o] Bl ¢ »
13| 303 st| 1| 54 |21 [ 10)] sp| 1| 54 foo..fe.odeio..
14| 35 9 | 113| 563 17 1| 9| my| ses{lllIIfiIi

. ;IWorking hours in the alteration department were the same as in the selling department, except as
-follows:
Establishment 1.—} hour less per week in normal season of 43 weeks and in dull season of 9 weeks.
Establishment 3.—51 hours per week for 22 weeks of busy season and 30 weeks of dull season,
Establishments 4 and 8.—3 hour less per week throughout regular period, and do not work overtime
before Christmas. .
Establishment 5. —Regular hours in busy season and dull season § hour less than regular hours of normal
season and dull season of selling department, and work but 1 overtime week of 60 hours.
Establishment 6. —Regular hours throughout the year are one hour less; overtime hours are one week of
58% hours, 1 week of 63 hours, and 3 weeks of 57 hours.
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WAGE-EARNING WOMEXN IN INDIANA,

-OF DEPARTMENT AND OTHER RETAIL STORES, ETC.—Continued.

LA FAYETTE.

107

‘Working hours during overtime season.

Es-
Normal season and dull season. Before Christmas. ltgl};—_
- ment
o Maxi Fe Maxi-| Sor
Dura- | males | Hours, g?c'gs_’ Aave" mum | Dura-| males | Hours, g?c‘;’s_' num | %%

Season. %)]?: fai;_ Lasual tiongl weegﬁly hours %’%%?s: faf; tasual tiongl hours

S. eC: ay. er eci- ay. er

ed. day. | hours. | o6l od. V| day. | ok,
........................................................ 1} 60 11 12 69 11
........................................................ | 6| 13l......| e 2
pull...] 1| 8 o Hylf oeox| eor| m| 2| | mu| e | 13
........................................................ v oz owmf{ L e |

11 11}
Dull...| 1| 9 off Wyl eos| eor| m| 7| u{ ek oen| 15
........................................................ 1} 80 11} 9 64 16
........................................................ 1 6 o Iyl oo 7
........................................................ 3| 8 9 M sy 13
RICHMOND.

1 17 12 12} 73

1 49 12 o 72
1 62| 13|....... 70 2
1 20 Mg f........ 70 4
1 3 11} 12 693 &
1 2 M3 .. ..... 69 [

13

1 o W 69 7
1 310 mpl....... 69 8
3 2 12 93 69 9
1 13| k... 69 1
1 28 1 12 67 11
3 4 11 9 63 12
........................................................ 3 10 11} 8% 63 13
............... 14

2 Hours worked on legal holiday which fell in this week.
e alteration department were the same as in the selling department, except as

$ Working hours in th

follows:

Est'ablish'ments 3 and 4.—Regular weekly hours, 54. Christmas week of 69 hours, No other extended

weeks.

Establishment 5.—Did not work overtime before Christmas.
4 In business only 43} weeks in 1913,
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108 BULLETIN OF THE BUREAU OF LABOR STATISTICS,

WORKING HOURS OF WOMEN EMPLOYED IN SELLING DEPARTMENTS
NEW ALBANY.

Working  hours

1
Regular working hours. ‘ during overtime
. season.
i
Es- - |
ltizll: Normal season. Dall season. ! DBusy season.
ment ' . R
- : i :
e Wo- | Chil- Hours, | Fe- ‘Hours, : Wo-
Dura-| men | dren [Hours,| ex- |Hours{Dura-{males:Hours,| ex- |Iours Dura-| men : Hours
tion: [ af- al usual | cep- per jtion:; af- | usual| cep- per |tion:| af- per
Wks. | fect- | fect- | day. | tional | week. | Wks, | fect- |-day. | tional | week. : Wks. | fect- | week.
ed. | ed. day. ed. t day. ed.
i -
oI 102 ) 1IN s ] - e
1) o2a) 2l 53 { 33} 565 | 21 2l sy g ﬂi} 565 | 7 2| 563
2| az| el s Bp| of 1 ) 2 RS N N
3| 2 3l 9 { n } 50 | 23 3 { n } 0 1 4| 3! 30
i
4] 3| e2l..... xl{ n } 511 10 62| s { n } 5t ] 8 so| a7
. 1 l )
50 ] 2l o B o0 RO R 3| 2| 2
. 11 - J 1
w2 | 8. o Bl o] sp o qp el
7188 ] w0f..... s i 1b } 57 | 1y 10f sy b } 2 O OSSO
) 10 N o [ 10 -
sissoy| 2|..... & 10y } 3] 9 s { i } sap b |
ol 50 | 2l ST 4| ST S N O Lo ; ....... | 3| sez
i i

WEEKLY RATES OF PAY OI' WOMEN EMPLOYED IN DEPARTMENT
BY EM

- INDIANAFPOLIS.
Cash girls, messengers, bundle !
Xgpﬁgcsﬁ %?ff;e’\fi&,n?éﬁg?ﬁi i Saleswomen who recei\'t:ee éil?] :élil‘;lttént within each classified
Es- an amount within each classi- ¥ rate.
tab- fied weekly rate.
lish-
ment | | | ;
num- Aver- | ! Aver -
ber. | Un- $4.00 {$5.00 $6.060 age ' Un- $4.00 $5.00;$6.00{$7.00| $8.00] $9.00: 810.00 $12.00 age
der | to | to |and Total.|week- der: to : to | to | to | to | to | .to. | and ;Total.iweek-
184.00,/84.99.185.99, over. ly $4.00.$4.99. $5.99.:86.99.:$7.99.[$5.99./$9.99..$11.99.. over. I
rate. | ‘ | ! rate.
7,$10. 29
45/ 8.27
168| 6.99]
1] 10.25
49 7,39
2| 10. 75
185 8.91
89 4.61
121} 8.73
41| 4.93
57 4.4
27| 6.78
376] 6.89
6! 11. 25|
21 12.00]
5} 11,25
. - . . i 53] 8.28
; 3.60 ; : D30t 7,40
1 Working hours in the alteration department were the same as in the selling department, except as

follows:
Establishment 2.—Two additional extended weeks of 68 hours.
Establishment 4.—Five additional extended weeks {§ g; g; Egﬁﬁ

} Usual day being 10} hours.
Establishment 6.—One additional extended week of 63 hours.
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WAGE-EARNING WOMEN IN INDIANA, 109

OF DEPARTMENT AND OTHER RETAIL STORES, ETC.—Continued.
NEW ALBANY.

Working hours during overtime season.

B Es-
Normal season and dull season. - Before Christmas. ltig})l-
ment
Fe- N Maxi- Fe- Maxi- | BU-
Dura- | males | Hours, gxoégs_’ "‘a"(;r' mum | Dura-| males | Hours, g&‘gs_’ num | Per

Season. \t"ér(i?: fafi %sual e wccgk]y hours {2701?: fat‘; 1(lisual tions};l hours

s. | fect- | day. per s. | fect- | day. 2 or

ed. Y day. | hours. } ook, ed. day. | Rk,

8! 11
........................................................ 3 2 { 12? iz } 643 1
....................................... 3| sl 3| e 2
........................................ 3 RIS | S 3
59

212 " { 10% 583 1 1 8% s

s} s ol By sof 12 f iil} 64

........................................................ 3 2 { g B} e
........................................................ 3 3l 1 { o I es 6
Normal.| 1) 12| s L} e | e | m| s 3 12| e 7
........................................................ 13 4 103 foo.ooo. 63 8
..... SRS O SO AN AU U St B 1 B 1 I G 8 9

AND OTHER RETAIL STORES IN SPECIFIED CITIES, AS REPORTED

PLOYERS. -
INDIANAPOLIS.
Buyers
Women in alteration or millinery workrooms who re- and Office Total
eeived an amount within each classified weekly rate. other employees. g
employees. Es-
tab-
lish-
i ment
Un- 185,00 1$6.00 $7.00 1$5.00 | $9.00 ($10.00 $12.00 R ey N - N vy
n- '$5.00 [$6.00 1$7. . . X | Tiimel 288 N1md 288 |npm.] age er.
der | to [ to | to | to | to o | and |Total.jweek- I\‘b‘é’rn week - I\‘bléf" eok-| I\‘blé;n week -
'$5.00.:$5.99.1$6.00.1$7.99.($2.99.! $9.99. 1$11.99.| over. ly el 1y ‘| ly | ly
] . rate. rate. rate. rate.
! -
O ST AU IR IO AU PO FORRIN IO APURpN FUTR IUUR IO RSO 7181 1
..... 1 1 L) PR S, 2 1 6! $8.83 31$14.33 6| $8.75 7 2
6 1 8 8 2 5 3 9 421 9.04 4 21.75 44| 7.49] 311 3
) | A, 21 9.000.....|..... 4/ 11. 56 7t I 4
1 2 7] 10.43 B 84 5
2 ..... 3] 9.8 9 6
22 53| 160} 10. 434 7
89| 8
8 9

g
SROOONOR OB PONOHINS
EEXRBNEISE2RIB2ERAN

-
<

2 Number affected varied from 5 to 12 per weeks.
2 In business only 41 weeks.
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110 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WEEKLY RATES OF PAY OF WOMEN EMPLOYED IN DEPAR’I];NXI’EEB’E

INDIANAPOLIS—Concluded.

Cash girls, messengers, bundle
wrappers, packers, inspectors
and stock girls who receive

Bs- an amount within each classi-

tab-| fied weekly rate.

lish-

ment

nom- Aver- Aver-
ber. | Un- [$4.00 [$5.00 | $6.00 age | Un- |$4.00($5.00 [$6.00 [$7.00] $8.00; $9.00| $10.00{ $12.00! age
der | to | to |and |Total.lweek-| der | to | to | to | to | to [ to | to | and |Total.week-
$4.00./$4.99.185.99, lover. l{ $4.00.1$4.99.:$5.99./$6.99.($7.99.$8.99./$9.99./$11.99,] over. ly
rate. rate.

Saleswomen who received an amount within each classified
weekly rate. '

—
<O b i O b=t L0

At -
—
-
—
L

QOO O 00 STITNI O 1= N i NI O NI En O

ZRE

= cn
SO

Fgmonane

4

-
(=]
o

o
»3
b
o
O b b
S4=$

[ 3
(=1
=
e
-
58

.- R PO 5 26
1 This establishment did not report rate of pay.

DU CO RO
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WAGE-EARNING WOMEN IN INDIANA, 111

AND OTHER RETAIL STORES IN SPECII‘IED CITIES, AS REPORTED
- PLOYERS—Continued.

INDIANAPOLIS—Concluded.

. Buyers
‘Women in alteration or m,il.linerf workrooms who re- and Office Total
ceived an amount within each classified weekly rate. other employees. otal.
employees. Es-
tab-
lish-
ment
U $7.00| $5.00] $9.00 ($10.00 (812,00 e A o e | e
n- 1$5.00 {$6.00 /$7.00 00 $9.00 X A age | age | age _| age T.
der | to | to { to | to | to | to | and |Total|week- Nggn week- Nl;%:,n week- Ngé? weelk -
$5.00.1$5.99./$6.99./1$7.99.1$3.90.: $9.99. 1$11.99,| over. ly ©) ly | 1y |y
rate. rate. rate. rate.
53| $9.49 19
8| 8.47, 20
68] 11. 00 21
18} . 8.33 22
6 12.33 2
51| 10.79 24
14] 9.64| 25
25 11.22] 26
24} 8.60] 27
20] 12. 05 28
176) $7.03 1
2 6. 50 2
3| 5.67 3
3| 7.00 4
13} 5.54 5
©49; 3.95] 6
64 8.36| 7
40 6.04 8
56 10.61 9
11{ 11. 18| 10
86! 8.44 11
156] 8.18 12
18| 8.78] 13
14] $7.18 1
5| 5.20 2
9] 7.44 3
57| 7.28 4
7. 50 5
55| 4.70 6
44| 7.18 7
10} 9.30] 8
11| 10.18 9
5| 7.40 10
50 5.20 11
9 5.17 12
16| 4.53 13
9 7.75 14
26| 3.87 15
27| 4.26 16
7| 3.86 17
17) 9.16 18
95( 6.44 19
18; 9.64 20
1} 10. 00| 21
46 10.12| 22
7) 85.71 1
7.42 2
14{ 9.36 3
12( 8.13 4
5.71 5
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WEEKLY RATES OF PAY OF ‘WOMEN EMPLOYED IN

BULLETIN OF THE BUREAU OF LABOR STATISTICS.

FORT WAYNE—Concluded.

DEPARTMENT
BY EM

Es-
tab-
lish-

Cash girls, messengers, bundle
wrappers, packers, inspectors,
and .stock ‘girls who received
an amount within each eclassi- |
fied weekly rate. i

Saleswomen who received an amount within each classified

|
i
i

weekly rate.

ment
num-
ber.

TUn-
der

$4.00.

L‘!.OO $5.00 '$6.00
to
$4.99.

to

$5.99.

an:

d {Total.
over,

Aver-!

age

‘week-|
Iy
rate.

i Un-
| der
4.

4.00 ($5.00 [$6.00 5700 $8.00° $9.00;

to

00.:$4.99.

to
$5.99.

to
26.99,

$7.

to | to
9, $8.99. §$9.99.

$10.00
to
$11.99,

$12.00;
and
over.

Aver -

Total.fweek-
ly
rate.

[2]
=
=]

%)
=
P00 D (000000

SERSBI5RG

o ot I
PonrBESveemBa
— i‘-'-

oNosGonvracEool
SBEEIBRBIRRREBRN

[N-3=3
e OO O

21 7.00]

-
N RPN 00

RRI[LIVY

-
S5 =T 00 KD = bt &1 2

'

17t $5. 80|
44) 6.73
12| 5.69

74| 7.16
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WAGE-EARNING WOMEN IN INDIANA. 1138

AND OTHER RETAIL STORES IN SPECIFIED CITIES, AS REPORTED
PLOYERS—Continued.

FORT WAYNE—Concluded.

Buyers
‘Women in alteration or millinery workrooms who re- and Office Total
ceived an amount within each classified weekly rate. other employees. o
employees. Es-
tab-
lish-
ment
v - 700185, 51 512.00 A ver-| Aver- Aver- Aver-| %um-
n-$5.00 [$6.00 1$7.00 $8.00 | $9.00 [$10.00 ($12. age | age _| age | age er.
der | to | to [ to | to | to | to [ and |Total week- 1\;;? week - I\{th‘n week-l\{)‘g,n week -
$5.00.1$5.99.($6.99./$7.99,$8.99.{ $9.99. {$11.99.| over. ly 11y |1y ‘4 ly
rate. rate. rate. rate.
12:8$10. $12. 50 71/810.27 6
33 9. 8.90| 175 9.48 7
6 7. 16.00 401 10. 19| 8
2( 9. 10. 00 10f 8.50 9
2] 10. 10.00 9| 10.11 10
2] 9. 12. 00| 5] 10. 20 11
110,00 ... leeeee]eaeins]ennnss 7} 8.86 12
............ 7.00 18| 4.58 13
3 8.00) 28] 6.46 14
13{$10. 96 1
87| 10.20 2
1 6.00 3
8|-10.88 4
6| 8.88 5
2| 7.25 6
8.67 79/ 8.30 7
8.00 46! 7.52 8
9.75 25! 5.59 9
7.00] 3} 7.00 10
8. 00 11} 14.68 11
8.00) 14 7.32 12
0.74] 128] 8.81 13
1.25 83 7.77 14
) 1 9.00] 15
MUNCIE
...... 1| 88.00 24] $4.58 1
...... 21 9.00 18F 5.14 2
....... 1l 5.50 10| 3.60 3
$9. 2| 6.75 261 7.00 4
9. 1! 8.00 9 9.61 5
8. 1| 10.00 14 9.57| 6
9. 1 9.00 41 9.75 7
11. 2l 7.50 28] 7.01 8
9. 1 9.00 14) 8.96! 9
9. 1l 7.00 13] 8.62 10
9. 11 12.00 12{ 10.71) 11
8. 1] 8.277 115 7.21 12
9001 ..ot AR 1| 9.00| 13
17/ $5.80) 1
67| 7.58 2
12; 5.69 3
111} 7.07 4

66172°—Bull. 160—14——38

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



114 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

MWEEKLY RATES OF PAY OF WOMEN EMPLOYED IN DEPARTMENT

BY EM
LA FAYETTE.
Cash girls, messengers, bundle
o pper: ;:gai,;:’l;er; i)n;sr%gce:;grs Saleswomen who receivz;ieealg ax;%temt within each classified
Es- an amount within each classi- v -
tab- fied weekly rate.
lish-
ment)|
num-| Aver-| Aver -
ber. | Un- [$4.00 $5.00 $6.00 age | Un- $4.00 $5.00 |$6.00 $7.00 [$8.00 |$9.00 1$10.00 {$12.00 age
der | to | to |and |Totaljweek-j der | to | to | to [ to | to | to | to { and [Total]week-]
$4.00./$4.99.1$5.99.0ver. ly |$4.00.1$4.99./$5.99.1$6.99.1$7.99.'$3.99.1$9.99./$11.99.{ over. iy
rate. rate.
1 5 20 5 5 3 1 2 6 531 $6. 54
2 11} 10 (PP R PO NP EP, 281 4.
3 1 2i 3| i . 2 3 6 22| 8.84
4 4 1 ) 3 3leeenn 3 1] 2l 7.
|71 R S PR (RO RN M R S 1 4 b2 IR, AN R P 71 6.14
(175 PPN NP (RPN IR PRI M P E 15 10| 4 6 3 1 3 511 7.5
) RS PR (AR FOR R MU IR M T BNy, R I, I 3| 5 12.
8 /I | - D B | B 8 45 7.63

[

Nh@wl\?%ul‘ﬂl\b

Srpoaanan
INISSBLBEZ
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WAGE-EARNING WOMEN IN INDIANA. 115

AND OTHER RETAIL STORES IN SPECIFIED CITIES, AS REPORTED
PLOYERS—Continued.

LA FAYETTE.

Buyers
‘Women in alteration or millinery workrooms who re- and Office Total
ceived an amount within each classified weekly rate. other employeces. g
employees. Es-
_tab-
lish-
ment
Un- {85 00 [$6.00 $7.00 [$5.00 | $9.00 [$10.00 |$12.00 R ‘o | “oes | b
- . . . . X . age | age 1 age | age er.
der| to | to | to| to| to | to |and |Total week-}{)‘grn week - 1\{,‘;’;“ week -| I‘{,‘gn week-|
$5.00./$5.99./$6.99./$7.99./$8.99.( $9.99. [$11.99.| over. Iy 11y | 1y | 1y
rate. rate. rate. rate.
5 87.40 68 $6. 64| 1
2 7. 30] 5.08] 2
2 14. 281 9. 3
2 11, 30f 8.55 4
1 9.00] 10| 7.00 5
3| 11.67 75| 7. 89| 6
i 9. 14 9.21 7
6} 7.33 67 7.76 8
2| $7.00 15 $7.30; 1
1| 12.10] 5. 56] 2
5| 8.60 7.18 3
3 7.33 7.59 4
1 9.00 9. 67| 5
............ 7.25 6
1| 9. 00] 4,11 7
............ 9. 80] 8
1} 6.00] 7. 33 9
1} 12.00] 9. 27 10
3} 10. 00 8.13 11
1 8.50] 8. 83! 12
4| 9.13 20| 10. 88 13
1 7.00) 7. 50 14
2 $4.50 1
19 6.34 2
3 5.17 3
74] 6.83 4
2] 6. 5
4 7. 6
10] 4.15 7
4 4. 8
2 6. 9
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BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EM

[Bracketed hours indicate either a permanent change of hours during the year, or

INDIANAPOLIS.
Other employ-
ment
Indi was Weeks | A
- of ex- eeks | Aver-
vidu- Conjagal peri- | em- | age ?,‘;G:K_s
al |Age. cond]itmn Occupation. ence in | ployed | weekl mploy-
pum- : present | during | earn- Earn- | ool
ber. indus- | year. | ings. | Weeks. ixfgn ent.
try. S.
1| 25| Single..... Saleswoman, lace. . ........- 7 50
2] 28i...do. .| Saleswoman, candy......... 2 152
31 191...do...... Saleswoman, general........ ¥ 24
4| 41| Divorced..} Saleswoman, domestics..... 15 48
51 49| Single..... Store matron........... 131 350
6| (4) | Separated.} Saleswoman............ 43 52
71 40| Widowed .| Department head, lace 10 50
; Saleswoman, jewelry and
8| 28] single..... { aleswoman, y 14 43 ] 100 eeeeiidiil 9
9] 23}...do...... Department head, stationery 3 50 7.00 1 eoeeiideianaat 2
10] 21}...do...... Department head, gloves.... 4 49 1200 |oeeeeendoennnats 3
11| 391...do7..... Saleswoman, general........ 12 43 9
12| 35{...do...... Saleswoman, confectionery..| (2) 51 1
13| 2|..do...... Department head, leather } 2 | s51 1
14| 21)|...do...... Cashier........ccovevnnennnan 3 50 2
15] 301...do...... Saleswoman, suits....... waes 9 851 15.00 fooeooi]aaeoaatn 1
16 | 32 | Separated.| Saleswoman, general........ 6 851 @ loeeevindeeaannnn 1
17 | 20| Single..... Saleswoman, lace . 3 337 5.11 6 | $36.00 9
18] 221...do...... Saleswoman, suits........... 2) 50 812 | oot 2
19} 241...do...... Millinery maker........c..... 7% 51 7.8 e 1
20{ 26|[...do...... Saleswoman, pictures....... 9 503 5,94 1 oo eaaaann 13
; Department head, muslin M
2| 35 |...do..... DR, head HEECIN BRI ST I RO 4
Saleswoman, waists, under- 25
10 ]...90.. ... [{SEECROTAD, d ool B s 8
23| 27|...do...... Saleswoman, corsets......... 5% 50 10,00 {-eeeeeefanunnn.. 2
24| 30{...do...... Saleswoman, groceries....... 10 51 (€3 T DU 1
25| 26|...do...... Saleswoman, notions........ 4 950 452 |eeeiiiii]enennnns 2
26| 3tl...do...... Department head, corsets. . . 15 35 1500 {cceceeiferennnns 17
27 21{...do...... Saleswoman, ribbons........ 52| 852 LN 2 3 S SN U,
28 | 22 | Married... Sall)esvl\;oman, patterns and 8 11 5.00 9| 58.50 32
00ks.

1 Includes 2 weeks’ vacation with pay and occasional days’ absence with pay.

2 Not reported. .
3 Includes } week’s vacation with pay.

135 to 40,

5 Reported as none, but store reports shorter hours in summer and a majority of its employees also
report shortened hours.
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WAGE-EARNING WOMEN IN INDIANA, 117

PLOYED IN DEPARTMENT AND OTHER RETAIL STORES.
_that the individual had worked in more than one establishment, or worked in shifts.)

INDIANAPOLIS.

Regular working hours. Working hours during overtime seasons.

Season of normal Season of shortened : Other than before
hours. ours. Before Christmas. Christmas. - ‘I,’ilﬁ'_

al
- nuam-
Hrs, Hrs. :
g " Maxi-| . . ber.
Wks, { Hrs. ex- |y, Wks.| Hrs,| ex- Tirs, Wks, | Hrs.| Hrs murm Wks, | Hrs.| Hrs, Hrs,

em- lusu-|cep-| T | em- [usu- fcep- em- |usu- |maxi- em- |usu- {maxi-
ploy- | al |tion- v%?( ploy-| al |tion-] BT [ploy-| al fmum|“OS|ploy-| al |mum
od. |dsy| sl “ | ed d ed. |day.|day. | BT {"ed. |day.| day.

ay. ay. .

W 00 =] DR N

-
E=3

26 9 | 1131 563 5 8 9 49 2 |11 | 113

% 128 | 57 : welf 3] 9| 12
i §§::::: §i§ ‘_f.‘f*_’._."f__?%___f_’__{ 2 ié ry

6 Hours on Sunday. . i

7 Single first part of year, married and keeping house last 4 months of year.
8 Includes 1 week’s vacation with pay.

9 Includes 2 weeks’ vacation with pay.
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118 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
INDIANAPOLIS—(Continued.

Other employ-
ment.
Yfears Weeks| A
Indi- of ex- | Week: ver-
vidu- Conjugal . peri- | em- | age Y)‘;e:xll{-s
al | Age, cond'}tlon Occupation. ence in | ployed | weekly emplo
num- g present | during | earn- Earn- | ot
ber. ittdus- year. | ings. |Weeks.| i ent.
Ty. °
#|
29| 19| Single..... Saleswoman, music. ........ 24| 152 £ 7/%71 1N DR IO E,
30| 181...do...... Saleswoman, ribbons........ 1 493 417 ... 2%
31| 21|...do...... Saleswoman................. 2 13 4281 .o.deeeeeies 5
32| 23|...do......| Saleswoman, linens. ........ 2 39 25.38 13 3887.75 {........
33| 17 |...do...... Saleswoman, hair goods..... 14 51 4.61 ... ol 1
34| 29 | Separated.! Department head, jewelry.. 7 52 9.00 ...
. : Department head, wash
35| 35| Single.....{ PoPoClH ) } 1 s2 0 1600 |l d
36| 22}...do...... Saleswoman, notions, ete.. .. 4 25 27
37| (%) |-..do......| Saleswoman, silverware..... 14 141 11
38| 21|...do...... Saleswoman, candy......... 3 551 5.50 foeeceefoerannnan 1
391 181{...do...... Saleswoman, t0yS........... 2% 552 3.01 el
40| 24|...do...... Saleswoman, general........ 7 46 800 | coeoernnnan.
41| 24...do...... Saleswoman, hardware...... 4 643 6.87 |.eeee e, 9
42 28 Saleswoman, ribbons........ 3 17 6.97 10 66. 00 25
431 17 Saleswoman, hardware...... 2 233 4.52 15 | 149.25 13%
“] 17 Stenographer................ s 29 828 . ...l 2
451 19 1|. .| Saleswoman, candy......... 33 151 7200 .. 1
46| 28 .| Saleswoman, linings. 6% 48 825 .. ... e, 4
47| @ .| Saleswoman, toys........... 9 816 1914.50 | ... foueen.. o 36
48| 17 Saleswoman, hardware...... 3| 13 2
49 184.. Saleswoman, toys........... 241 151 1
50| 18 Saleswoman, general........ 3 41 11
51| 15... Wrapper..occceeeeeenennn... ] 37 12
52| 161...do......[..... 5 N 2 33 14
5 2 Saleswoman, notions........ 1 33 48%
54 23 Floorwalker ................ 6 1513 | 10.00 |........f...oiee b3
55| 28 Saleswoman, shirt waists... 3% 37 10.50 |........tloo... 15
56| 50 TailoresS..eeeeeneenenanann 30 10 50 8.2L [ e, 2
571 14 Saleswoman, chinaware..... 3 19 4.38 22 | 170.50 1
581 201...d0.e.u0] et L T 3 2 4.0 2% | 2
59| 17 |...do......[{Sakewoman, art depart- Ik |49 | gggf | 3

1 Includes 2 weeks’ vacation with pay.

2 Not including P. M. commissions, amount not reported.
8 ﬁpptoximately.

4 Not reported.

6 Includes 1 week’s vacation with pay.

6 Includes 1} weeks’ vacation with pay.
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IN DEPARTMENT AND OTHER RETAIL STORES—Continued.
INDIANAPOLIS—Continued.
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|

Digitized for FRASER

213

173

213
3

18
2

9 | 13| 563
9 I..... 563
102 |02 63
9 {lllll 54
9 ... 56%

7 Hours on Sunday.
8 Includes § week’s absence with pay.
¢ Does not take into consideration $67.50 received at end of year as her portion of profit-sharing division.
:‘1’ %wtl;udes 15 lvgoeek of sick leave with pay.

ot over 5

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Regular working hours. Working hours during overtime seasons.
Season of normal Season of shortened s Other than before .
hours. Before Christmas. Christmas. {}ilgll;
al
His. Hrs.|. Maxi- ‘gg“‘
Wis. | His.| ex- | g | Wks, Hrs.| ex- |'gpo |Whs,) Hrs.| Hrs. |00 Wi, | Hrs,f Hrs, | g, T
em- [usu-|cep-| =75 | em- |usu-|cep-| 7% | em- lusu- jmaxi-| [N em- |usu- |maxi-f -5
ploy- { al |tion- g,i ploy- tion-| P [ploy-| al {mum |00 5 ploy-| al [mum p(la{r
ed. |day.| al * |"ed. [day.| al * |'ed. |day.|day. | BT |"ed. |day.|day. | WK
day. day. y
2 | 9% 115 57 N, 2 | 94
(B B B | )
{81 al2 Bt e| s wf e
R R e et o }f 12
gi 9 ﬁ% sopl 9|9 |... 54 3| 123
{ » gi ..... = } s | sz| o8| s23| 3|12
10 9 |11 56: 3 9
YR i - I R I Y
1| o |13 56
{ % |6 [ Behols ool
139 |.... se| o8| el anll 3|,
313 | st/..... 51 |15} 8| 4| aa| Blu
3131 9 |11 | 56 |57 | 8] 9| 49 3] 12
a0 9 [1u |5 [so|s8|ofa]| 23
9
agg 10 I3 Reo |l Bl

BH TBLLS SRABER 6 B BB 8 888 & ¥ gys g8
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BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED

INDIANAPOLIS—Continued.

Other employ-
ment.
Yfears Weeks | A
Indi- of ex- ee) ver- Week
vidu- . peri- em- age ecks
“al | Age. Comuf;al Occupation. ence in | ployed | weekly of un-
condition. A 2 employ-|
num- present | during | earn: Earn- ent
ber. indus- | year. | ings. |Wecks.| 720¢ ment.
ry. ings.
60 1 39%
61 =% 46
62 4 1
63 3 4
64 Cashier 6 3
65 Saleswoman, ready-to-wear.. 20 2
66 Wrapper.....ccocevveeraenns 3 8
67 Saleswoman, jewelry........ 5 2
68 Saleswoman, stationery..... 2 463
69 Saleswoman, music. ........ 3 25
70 Saleswoman................ 1 12
71 Saleswoman, suits. . ........ 1 37
721 18 | Single..... Saleswoman, general........ 1 24 5.39
73| 36 |...do...... Saleswoman, art needlework. 23 50 8.64
741 17 |...do...... Saleswoman, dress goods.... 1 14 7.50
751 29 | Married...|..--. 5 N 10 19 10.85
76 | 21 | Single..... Saleswoman, veilings....... 5 48 9.86
711 17l...do...... Saleswoman, art needlework. 1% 51 5.82 feeveiiidecannans 1
781 1914...do...... Saleswoman, notions. ....... 3% 37 7.16 15| 75.00 j........
79 | 29 | Separated.| Saleswoman, confectionery.. 6 50 [610.50 2
80| 18 | Single..... Saleswoman, lace........... 3 30% 9.20 213
81| 19 _.do...... Cashier..................... 1 47 8.00 5
82| 30 |...do......(Deportment head, trim- |\ g | 50 | g0 2
Buyer and saleswoman, toi- -
& let articles, ete. ’ } 1 ol L R A 1
841 17 {...do...... Saleswoman, music, ........ 2 52 6.00 |....oooleeiiiieaiaann,
8 | 21|...do...... Saleswoman................ & 5 6.12 |oooeiiieeinnnns 47
8 | 19 {...do......]-.... 3 L T, 4 49 4.94 [coooiiii]erinenns 3
87 ] 20|...do...... Saleswoman, candy......... 62 51 476 |cceieii e 1
88 16 |...do...... Saleswoman, kitchen ware. . 13 25 .28 |oiieeanas 27
89 | 34 | Separated.| Saleswoman, domestics..... 1] 52 6.65 1 .. e

Digitized for FRASER
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1Includes 1 week’s vacation with pay.
2This work was in the evening in addition to regular cmployment.
3 Hours on Sunday.
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4 Not reported.
5 Receives in addition to this 2 meals a day.
¢Every third week worked 7 hours Sunday.

Digitized for FRASER
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Regular working hours. Working hours during overiime seasons.
Season of normal Season of shortened ; Other than before 3
hours. hours. Before Christmas. Christmas. vl'il(gll:
al
num-
Hrs. Hirs. Maxi- ber.
Wks. | Hrs.| ex- | qpp | Wks.| Hrs,) ex- | pp 0 [Wks, | Hrs.f Hrs. (0 d WEs, | Hrs | Hrs. | g
em- |usu-|cep- s | em- jusu-{cep- > | em- jusu- maxi-fp oo em- |usu- maxi- o
ploy- | al |tion- ‘g'; ploy-1 al ition- ‘I;?( ploy-| al {mum or ploy-| al {mum v%k
ed. [day.| al * |ed. |day.| al “ |'ed. |day.| day. vl&)'k ed. |day.| day .
day. day .
104 9 |..... 54 |...... 2 9 11% (7 S [ R PRTH 60
519 |..... 79 1 |1y nuf| e |l 61
(23 9 || Mgl s o a0 | 3| m| e . 62
1200 9 1128 568 fen.. e o doills 3|1y 1| e4 63
at| 9 {114 56 718|113 | 54 Pluk| ni| e 64
451). g 13| 56 8 | & [ ng| 514 $| 3| 13| 64 65
{ &l 66
1 331 g 67
2t] 9 68
16 9 69
32| 9 70
13 71
8 | 10
7 9 72
5 | 3
{ 13 9 73
4 9 74
2] 9 '
16 9 76
24 9
40 9 77
28 9
{ 2831 9 78
9
103 {lg} )
4
{ 15 9 80
30 9 81
12 9 82
2
25 9 8
1281 | 9 8
AR
{ gi g 8
AR %
8§ | 9
18] 9 87
10
{ 2219 88
14 9
42 9 89
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BULLETIN OF THE BUREAU OF LABOR STATISTICS,

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
INDIANAPOLIS—Continued.

I Y;ears Weeks} A
ndi- of ex- e’ ver- ;o
vidu- peri- em- age \(?)ereks
al |Age. Occupation. ence in | ployed | weekly o “l";' |
num- present{ during | earn- empnty
ber. indus- | year. | ings. ent.
try.
90 Saleswoman, toilet goods.... 3 9 $1.00
91 .| Saleswoman, ready-to-wear.. 3 49 12.00
92 Saleswoman, bargain table.. 2 48 9.50
93 Saleswoman, underwear. .. . 8 49 11.00
94 Saleswoman, hardware and 3 9 4.11
toys.
95 Saleswoman, domestics..... Tz 4 7.50
96 Saleswoman, china and glass 2 44 4.00
o7 Bookkeeper................. 1% 51 6.88
98 Saleswoman,lace........... 10 50% | 10.00
‘09| 251 Clerical. .. o.oeueneoaennn.e. 10 | 249 | 15.00
100 | 37 Alteration worker........... 5 46 12.02
101 | 24 Floorwalker -............... 6 51 6.50
102} 26§ Saleswoman, sitks........... 8 50 20.00
103§ 30 Saleswoman, embroidery.... 3 11 6.00 41
104 ] 24 Saleswoman, ready-to-wear.. 23 48 15.00 4
105 26 Dtg)artment head, embroi- 6 250 | 14.00 2
ery.
108 | 151. Szggﬁvivoman, cake,and stock } 3 a4 £.01 16
107 | 19 |. Saleswoman, dry goods..... 6 51 4.09 1
108 | 27 Saleswoman, draperies...... 1 50 66.00 {. 2
109 25 Department head, hosiery. . . 12 250 10.13 |. 2
110 201 Saleswoman, toilet goods.... 5 41 11.40 11
111 26 Saleswoman, embroidery.... 8 48 13.50 4
2l 19l {Szx\l::g?man, muslin under- } 4 50 9.35 2
Department head and buy-
13| 2 e linery: } 10| 251 | 2000 1
114 | 30 Saleswoman, laces.......... $ 35 8.00 17
115 19 Tafloress......coeevemmieea. 4 42 5.11 10
116 { 20 Billelerk........oeuennn... 5 50 9.00 2
171 32 Saleswoman, coats and suits. 5% 50 | 18.12 2
118 | 33 { Single.....}.-... < 1] 19 18.12 3
119} 23 Saleswoman, leather goods. . Y 24 8.04 28

Digitized for FRASER
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1Not reported.

2 Includes 1 week’s vacation with pay.

3Hours on Sunday.




WAGE-EARNING WOMEN IN INDIANA. 123

‘IN DEPARTMENT AND OTHER RETAIL STORES—Continued.

INDIANAPOLIS—Continued.
Regular working hours. ‘Working hours during overtime seasons.
Scason of normal Season of shortened . Other than before :
hours. hours. Before Christmas. Christmas. ‘I:g&_ :
al
num-
His, His.| Maxi ber.
Wks. |Hrs.| ex- | gy | Wks.|Hrs] ex- | g, ‘Wks. | Hrs.| Hrs. mum Wks. | Hrs.| Hrs, Hrs
em- |usu-|cep- »+ | em- fusu-jcep- ¢ | em- [usu-jmaxi-p ~of em- lusu- fmaxi-|
ploy- | al |tion- vl‘),i ploy-| al {tion:| BT Iploy-| al |mum |50 ploy-| al |mum e
ed. jday.| al * | ed. |day.| al * | ed. |day.| day. \gk ed. |day.| day.
day. day. :
61| 8%l 103 | 53l ]l ot | o | 12| 618 @ [, 90
2431 8797 1 i 1| 12 i IS et . 91
16
{ 1 81 0 49 |oueuleeedeidie 1|9 {a i }61 92
{ i}% 8| o g0 | 13 9| maf ot [ 93
81| o |A137| 563 [reeredeceideeend|onnnns {0y | mg| et [ 94
1
{ P S S -+ 3 | SO F I 9%
2 6 | szl 91 96
41 28 | 8'| 41 97
40 81| 8|5 60} } 98
10
{ AR N e 99
4
{ '5’3% 9 100
{ ié 9 101
{ 2 8|9 102
{ A I T i 0/ | SOV FO 103
1
{ P st 9 } 104
| 40 8| 5 105
7 Y
{ 17 8| 8 166
{ 1 8|9 107
a s |5 108
40 8 | 4 109
1
{ 18 819 } 110
17 ;
{ 2 819 } i
16
{ 26 819 112
13
{ - %l % 13
{ 23% st 9 114
38 (9 |4 )]s 15
33 8 |- } 16
15 | 9 [113| 563
{ P Rl ¥l e|s|o 17
17 | o |113] 563
{ oy | % } 5|89 118
® [ ]eeens 4|9 |.... F-TO [ R RN IO SO PR R e et
9 N ra 119
{ B9 ... s | 1] 8 f w)halo {,2%}505{ ] o a2 ]} ose [

4 Was millinery agprentice; no pay.
6 Deserted by husband.
SNot including P. M.’s, amount not reported.
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BULLETIN OF THE BUBEAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
INDIANAPOLIS—Continued.

Other employ-
ment.
Indi Yfears Weeks | A
ndi- of ex- eeks | Aver-
' s Weeks
vidu- : peri- em- age
al | Age. c(;;xéll?ﬁ)ﬁ Occupation. ence in | ployed | weekl g o
num- . present| during | earn- Earn- | mont |
ber. indus- | year, | ings. [Weeks. ngs .
try. gs.
120 | 33 | Widowed .| Saleswoman, linens. ........ 13 151 $5.50 |......odiieol. 1
121 | 28| Single..... Saleswoman, bargain tables. 6 51 (€ T PO R 1
122 | 23 |...do......| Head saleswoman,jewelry... 8 33 L3 P T I P S 19
123 1723 1...do......| Bookkeeper.....ccceerueennn 8 151 12,00 |eeernvee]onaaainn 1
124 | 15 |...do...... Clerical.......c.cocvavnen.en 23 23 4.09 |........ creeenae 29
125 | 16 |...do...... Saleswoman, ribbons........ 3 k23 IR 1% W PSR IO 443
126 | 37| Widowed .| Saleswoman, coatsand suits.| 4 {{ 33 Basool.....lo L .
127 | 16 | Single..... Saleswoman................. 3 53 4.00 [........ .. 463
128 20 [...do...... Saleswoman, stationery..... 4 49 6.00 [cocieicafeanannn. 3
120} 44 ]...do...... Saleswoman, neckwear...... 3 163 750 [oeeenei]enennnn. 35%
130 | 22 | Married...| Cashier...................... 73 49 [EA0%: 2 P 3
131 | 17 | Single ... Marker......coovovnmnaennen 2 50 T4.97 e, 2
Saleswoman and buyer, cor-
132 | 83 [...do...... { wets and underwear. } 25 gy [ es0 ...l 23
133 | 17 |...do...... Millinery worker.._ ......... % 26 5.00 [oevucoifenaaannn 26
134 | 20 |(...do...... Saleswoman, gloves......... 57% 143 9.50 {.oideaaia.. 9
135 | 24 [...do...... Saleswoman ~and buyer, 223 152 PN | I R FORR AP,
leather goods.
136 | 18 {...do...... Typist and assistant cashier. 3 545 64.00 [..ooiiiteiania. 7
137 | 57 { Widowed .| Fifter................... ... 9 17 10.00 |........ .. 35
138 | 36 | Married...| Department head, dresses... 5 28 L7 2 S P P, 24
139 ¢ 23 | Single..... Department head, hair goods, 13 52 15.00
140 | 45 (...do...... Saleswoman, suits........... 30 136 10.00
141} (») | Married...| Fittgr............ 02 50 7.54
142 28 | Separated.: Saleswoman, prints......_.. 10 42 9.25
143 | 22 | Single..... Saleswoman, coats and suits. 5 { iﬁ‘; }79. 55
144 | 17 {...do...... Alteration worker........... 2 149 451 . 3
145 | 17 )...do...... Floorwalker..........c.ccoen 1% 850% 5.34 [.iiiiideeiian.. 13
146 | 15 )...do...... Saleswoman................ 1 13 431 o, 39
147 | 17 ]...do...... Wrapper. ...cveieeeranaanas 2 152 R T N A,
148 | 34 |...do...... Saleswoman, underwear... .. 15 46 890 |-oiiiii]emianann 6
149 | 35 | Widowed .| Saleswoman, linens......... 12 151 LR 11 ) PR -1
150 | 27 | Single..... Saleswoman, bargain tables. 13 12% 6.56 8 ) $72.00 313
151 ! 38 |...do......] Department head, linens.... 9 50 ) B PO P, 2
152 {1 30 i...do...... Saleswoman, dresses......... 3% 50 T00 .,
153 1 25 |._..do......| Saleswoman, handkerchiefs . 1t 43 5.04 ..ol

t Tncludes 1 week’s vacation with pay.
2Not reported.

Digitized for FRASER
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3 ITours on Sunday.
4 Includes 2 weeks’ vacation with pay.
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IN DEPARTMENT AND OTHER RETAIL STORES—Continued.
INDIANAPOLIS—Continued.
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Regular working hours.

Working hours during overtime seasons.

s Includes 8 days’ vacation with pay.

6 Ilas in addition dinner each day.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

? Earnirgs for 16} weeks only.
& Includes 4 week’s vacation with pay.

Season of normal Season of shortened . Other than before s
hours. hours. Before Christmas. Christmas. Indi-
al
num-
Hrs. Hrs. .
Wis, |Hrs.| ex- | g | Wks. Hrs.| ex- | g, (Wks. | Hrs.| Hrs, ﬁf‘l’;‘{ Wks. | Hrs.| Hrs. | g ber.
em- [usu-|cep- er' em- |usu- | cep- l" em- [usu- maxi-) hours| em- |usu- |maxi-| l'-
ploy- | al [tion- vl;’fk ploy-| al |tion-| PS7 I ploy-| sl |mum|®%US ploy-1 al (mum| B
‘ed. |day.| al * ["ed. |day.| a1 * [ed. |day.|day. | P | ed. |day.| day. -
day. day. wk.
23| 8% 51 8 | sgl..... 503 3| 104] 1o0n! S8y ... il feeii]onnns 120
019 |E o } g1 8] 949 [, 1] 90| m| sl 1=
{ % 122
4
{ - 123
13 124
{ & 125
9 12
1
{ % 127
" 128
113 - 129
2 130
5 131
i 132
16 133
| 34 134
@ 135
544 136
16 137
13 138
13 139
% 140
20 141
{ s 142
{ 1§% 143
401 144
3 145
{ 13}} 146
a 147
a2 | o || 5a | 148
37 |9 I.... 19
73 BN -1 TR I SO et 150
09 ... 151
13
{ Y 1},? u } of s | ox] oalideeidonis. 152
3819 | 700 IO OO SN NRRO el o [{u, 153



126

BULLETIN OF

INDIANAPOLIS—Continued.

THE BUREAU OF

LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED

Oceupation.

present

Years
of ex-
peri-

ence in

indus-
try.

Weeks

employ-

of un-

ment.,

Indi-

vidu-

|
ber.

154 | 27
155 | 30 |...
156 | 26 |...
157 | 17 L...
158 | 18 (...
1591 17 |...
160 | 27
161 | 34
162{ 26
163§ 25 ...
164 | 21 [...
105 | 22
166 | 19 |...
167 36 1...
168 | 2814...
169 | 30 |...
170 ) 27/|...
171 | 22
172 | 341...
173 | 19 |...
174 | (0
175 | 39
176 | 23
1771 20
178 | 22
179 | (1)
180 } 30

181 | 17

1821 19

183 | 224 |...

Digitized for FRASER
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{Depattment head, waists,

and saleswoman, hosiery.
Saleswoman, muslin under-
wear.

{Saleswoman, draperies and

ready-to-wear.
Wrapper..c.ccvveeicennannans
Bookkeeper.....oorvuinnnnns

Cashgirl.e.oooilaniinneanns.

Saleswoman, laces...........

{Saleswoman, bargain count-
ers.

Stenographer.......c.coaeauae
Cashgirl.ooeerieniaiennnnns
Saleswoman, millinery......
Clerical .ovunivnniinnnnas.
Saleswoman, coats and suits.
Stock girl and cashier.......
Saleswoman, hair goods.....
Saleswoman, coats and suits.

Floorwalker .......ccccueennn

Bookkeeper and cashier.....

Millinery worker........... .
Clerical....cuceuennninincnane
Cashier...euemceeieenniannes
Saleswoman, millinery......

Saleswoman, prints.........

Wrapper....ccceeiinonina.
-..| Saleswoman, notions........

Clerieal..oooooooiinaea !

t Not reported. .

'S

63
10%
15

2

3

bH

8

SN
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Regular working hours. Working hours during overtime seasons.
Seaso]z;o?]fr gormal Season ]fg ‘ftléortened Before Christmas. ()Lhe]rJI tih:tagl ;);fom 3]11 g&:
al
num-
Wis. | Hrs on Hrs, | Wks.[Hrs. ey e, | Wiss.| Ers. Hrs, Mot s | Frvs.| Hirs, | grp |
em- [usu-|cep- * | em- |usu-|cep- " | em- |usu- {maxi- em- |usu- |maxi .
ploy- | al ltion{ B |ploy-| al [tion-| P¢T |ploy-| al mum hl(l);rs ploy- al |mum| P
ed. [day.| al ed, |day.| al ed. {day.| day. wk ed. |day.| day.
day. day. S
42 9 | 113 154
12 9 |11} 155
6 9% [-...-
E 1 ‘5“
18 97 |..... 157
{288 o) 158
(R 150
173 9 | 113 160
{ ég g 11} 55?} 71819 | 90 oo 161
(T T SO U SO SO S OO ORI PSSP OO O Ot 162
U NS I+ | SHEY T TN Y UL PO PRSP SN IOUU PR OO 163
{ % H Ay } 91 8 19 [ 4 |.foee e I I 164
{ %g H ﬁ} P } L T T T T OURPORN FUN POV (ORI IRON SPVPON FOUPO Aos 165
‘é § 'iilz' g’:{ 70819 4 |...... AR FRURPN FRRRN N MU I SO Izs
IRy I OO O e ot -
Y S O -
3 o
33 9 |-..... L O | R R R e R ER ] R R Y R P EE TR
{ %g H lli y } 17
{a |5 [0 172
{7 ]9 | 173
I% (g) 1(;)% 174
2| 9 j1} 175
u |5 |uf
14 9 |..... 176
FE
2 % | o [ 17
36 9 |..... 179
Il <
181
SR
{ a5 |2 168
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BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF
INDIANAPOLIS—Continued.

WOMEN EMPLOYED

Other employ-
ment.
Indi Yfears Weeks | A
ndi- of ex- eeks | Aver-
s ‘Weeks
vidu- N peri- em- age i
al |Age. egg’é’l‘t‘ﬁf;} Occupation., ence in | ployed | weekly eg{ulﬁ‘-
num- . present | during | earn- Earn- gyt
ber. indus- | year. | ings. |Weeks.| 3..c *
try. ings.
184 | 21 | Single..... Clerical......ocveivenennnans 7 51 (€5 T PN O 1
5 Saleswoman, millinery and
185 | 18 |...d0we..... { loswoman, millinery and } B 48| 9690 | e 4
186 | 36 | Divorced..] Forewoman, alterations..... 8 52 15,00 | coeenoafermeiindaaaannan
187 | 26 | Single..... Timekeeper......c.cooemuuens 11 50 16.00 [.......foeennnnn
188 | 2¢ [...do.......} Cashierand clerk............ 33 50 8.60 ... .. deeceeas 2
189 | 24 [...do.......{ Cashier...................... 10 49 (GO 2 PN PO
190 | 45 | Widowed .| Saleswoman, suits........... 12
191 | 18 | Single..... Cashicr....... P, 4
192 | 40 i .| Department head, skirts. ... 5
193 | 32 Saleswoman, dry goods...... 3
194 | 25 Saleswoman, suits........... 22
165 | 15 | Single..... Wrapper.....coceaeeeoaaan. 5
196 | 18 |...do.......| Saleswoman, notions........ 33
197 | 18 |...d0....... FUUTs [+ S 1
198 | 20 |...do.......! Saleswoman, waists......... 10
199 | 27 ]...do.......| Saleswoman,art dlepartn&cnt 2%
Saleswoman, muslin under-
20|36 |...do.......ifSaleswoman, mustin under- } 7
201 | 25 {...do.......| Pay-roll clerk and cashier. .. 8
rs Assistant buyer and sales-
202 | 44 | Widowed [{ASSStant DUREr and sales } 13
203 | 35 | Single..... Saleswoman, white goods. .. 11
204 | 23 }...do.......} Order clerk, grocery......... a2
205 | 18 {...do.......| Saleswoman and marker.... 2
206 | 27 |...do.......| Skirt fitter.. ........... ... ] g
207 | 66 | Widowed .| Salesweman, art. .. 7
208 | 16 ingle..... Saleswoman, candy.. . &
209 | 21 }...do.......} Saleswoman, baby carriages. 3
210 | 38 | Married...; Saleswoman, waists......... 3
211 [ 15 | Single..... Wrapper......cceeeemanan.. L3
2121 19 |...do.......} Saleswoman, stationery..... 43
213 | 40 ...| Baleswoman, ready-to-wear.. 3
214 | 31 .| Bookkeeper ‘and cashier. ... 17
215 | 62 .| Saleswoman, cloaks and suits 30
216 | 19 2
217 | 17 3
218 | 15 i
219 | 33 10
220 | 15 £
221 | 45 3
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1 Not reported.
2 Qver $10.

3 Including 2 weeks’ vacation with pay.
4 Including 1 week’s vacation with pay.
o Includes 10 days’ vacation with pay.
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8 Not reported, but is at least $10.

7 Including several occasional days’ absence with pay.
8 Hours on Sunday.

9 Was caretaker of house; had lodging free.

66172°—DBull. 160—14 9
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Regular working hours. Working hours during overtime seasons.
Season of normal Season of shortened . Other than before .
hours. hours. Before Christmas. Christmas. g’(gi‘_
- al
nim-
Hrs. Hirs. ;i
Wis. | Hrs.| ex- | gy | Wihs.| Hrs. ex- | gpe | Whs.| Hes.! Hrs, (M35 s | Fivg| Frs, | g | 2
em- |usu-(eep-| "o | em- jusu-icep-i | em- usu- | maxi- hours| S~ |usu- maxi-] -5
ploy- | al [tion BS¥ iploy-| al [tion-| BT |ploy-| al :mum|%0S ploy-|- al |mum per
ed. iday.| al T led, [day. al * | ed, |day.; day. ‘Ek ed. |day.i day.| W&
day. day. i *
: I
709 |113| 563 i
{ 5| 3 'iiz' ;35} s |8 9 a0 |t 181
e e S T T P RO RS R SR U RSN S 18
{3 [ 0[] 2 o8| o] |l e 186
{17 | 9 ['iii’) sesp - _ b
A S T RO U O S NSO RO 187
11 >
SR TSN
11
SR L
11 G
{ 24 | 8 ... , } 190
43 9 |11} 191
40 9 |..... 192
e
{s | o | 194
{0 T 1%
{ %g) g 113 196
{ A 225} o1 s |o| a9 ...l } ............ SUUUO P ISV I 197
{ B e } 7081940 ...l FUUT I I N 108
30 | o 1137 54.{ 46 | 8 | 43| 43 |........... : ............ 4 | 9 | 13| 56%| 199
{ B S|t 017 | g5 |45 |l SN IS SO PN AU IS 200
{ LI i & }613 8|9l 40 [l OO S S S LSS 201
38 9 [..... 54 19 8 4% | 44 ... 0.l ‘ ............ 2 9 11 56 202
{ %g 8 i 203
%g 8 204
{ x 8 205
34 206
41 207
2% 208
41 209
27 210
303 211
42 212
2 - 213
41 214
303 215
40 216
13 217
14 218
37 219
9 220
173 | 221



BULLETIN OF

THE BUREAU OF

LABOR STATISTICS,

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYLD
INDIANAPOLIS—(Continued.
Other employ-
ment.
Years -
Indi- of ex- | Weeks | Aver- Weeks
vidu- Conijuzal . peri- | em- | age o s
al | Age. condliuon Occupation. encein | ployed | weekly employ-
num- g present | during | earn- Eara- mpnt}
ber. indus- | vear. ; ings. | Weeks.| ent.
try. ! ings.
92 ) Saleswoman and buyer, | 5
2221 38 Maurmd...{ oo pens e, boos | 1a2 | 81400 oo
223 | 28 | Single. Saleswoman, coats and suits. 13 39 19.00 . ...o.ifenes vene 13
224 ] 14 |...di ‘Wra; pel - 1} 11 3,75 feeennealeannnnnn 41
225 | 16 {...d0ueceenelenee 0o, . i 34 400 |oeeenneeenaannn 18
29 Stenographer and a,sslstant \ - - o
226 | 22 |...do.......[{SSCIGEEAPher and ased | SR T2 B LX) NS SRR I
2271 21 Saleswoman, groceries. 3 8% (130 2 RN 433
228 | 19 .| Saleswoman, shirtwaists EX 4 3 6.00 8 | $28.00 40
229 | 17 Stenographer .......... - 1 52 L
2301 17 Alteration worker..... . 3% 15 0
231 -| Saleswoman, neckwear...... 20 451
232 Wrapper...........oeeienas ] 123
233 .| Salesweman, candy ... o5 3 .
234 Wrapper and cashier. . 3 49 .
235 -| Wrapper.....oeoonn 5 3 .
236 do.. Clerical . ...oooooiiaa... 3 30 3
237 | 15 |...do......} Inspector and wrapper.. 4 5 R
238 | 23 |...do......| Alteration worker....... 4 43 . 9
239 { 20 |...do.. -] Saleswoman, waists. 6 50 . 2
240 | 45 |...do......| Alteration worker. ...... 8 16 . 6
241 | 43 1...do......| Forewoman, alteration.. 3 50 . 2 |
242 | 19 {...do......| Trimmer, mlllmen 3 34 1000 ]........ 10.00 18
243 | 25 ]...do.. Salesw omzm candy . . 9 50 W00 [, . 2
244 | 150...do......1 Wrapper.............. 14 40 2.64 8 20.00 4
245 | 17 [...do.. Alteration worker. 4 43 433 Lol 9
246 1 39 [...do......] Saleswoman, suits 13 374 15.50 10 {........ 4%
247 | 14 |...do......| Errand glrl ....... Y 13 3.92 1. ... ..., 39
2481 16 |...do......} Wrapper.. .. Ea 7 2.00 7
249 14 |...do.. ....do... E2s 11 3.15
230 { 16 |...do.. ..do.. 2 52 3.50
251 15 {...do.. Aol bes 18% 3.00
252 7 22 |...do...... Mlllmen maker. . 8 451 8.00
253 15 | Cashgirl.............. % 8 2.50
254 16 |... .- Errand girl and wra! 1 42 3.00
255 .| Saleswyoman, genera 2 31 5.66
256 Wrapper. . ..ceciiiiinin 3 15 3.50
257 .| Cash girl 15 15 2.40
258 Clerical. . 3 33 5.00
259 _t Saleswoman, \ 4 36 10.G0
260 Cashier........ecuan 26 6.00
261 Saleswoman, candy......... 2 40 4.00
262 Saleswoman, gloves......... 25% 4.08
263 Saleswoman, hardware...... 37 4,07
264 Alteration worker.,......... 3 47 8.09
265 .| Saleswoman, bargain tables. 13 17 7.74
266 WERpPPeT. . eeeeenseannn 3 451 3.50
267 Saleswormnan, draperies 5% 4491 | 11,12
268 Saleswoman, beddings 5 4458 | 7.90
269 Saleswoman bargain tables. 3 16 7.55
270 Saleswoman, general. .. ..., 13 25 8.14
271 Demonstrator and sales- 17 6.30
woman, gloves and mil- ;
linery. ]
w2 Saleswoman and assistant 10 151 10.00 ' ........ 1
buyer, laces.
273 | 30| Single..... Draper............c...o..... 3 19 12.00 ! 33
2741 144, .do...... Err.md girl and marker..... A 14 N ) R 38

1Including 2 weeks’ vacation with pay.
2 Including 1 week’s vaecation with pay and 3 weeks’ absence in occasional days with pay.
8 Not including commissions, amount notreported,
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WAGE-EARNING WOMEN IN INDIANA, 131

IN DEPARTMENT AND OTHER RETAIL STORES—C(Corntinued.
INDIANAPOLIS—(Continued.

Regular working hours. Working hours during overiime seasons.
Season of normal Season of shortened N PP Other than hefore ;
ours. hours. Before Christmas. Christmas. 5?3&:
- al
! num-
His. His. : Maxi- | her.
Whks. [Hrs.| ex- { g | Wks, Hrs.| ex- | gy, |Wks, | Hrs.) Hrs, | o0 1 Wks, | Hrs Hrs, | g0
em- |USU-jeep-{ o | M- USU-| CeD-| | em- [uSU- |MaXl-p ol em- |usu- | maxi- e‘r'
ploy- | al {tion- v%k ploy-| al [tion- VI:'k ploy-| al |mum or ploy-{ al |mum \E&)k
ed. {day.| al * | ed. |day.| al * | ed. | day.| day. ‘Pi.k ed. jday.| day. .
day. day. g
32 222
39 223
10 9 224
24 9 225
33 8% 226
8| 9 227
4 9 228
43 9 229
15 9 230
43 9 231
{ 5 g% 232
3 9 233
41 9 234
3 9 235
41 9 235
5 9 237
43 9 238
43 9 239
46 9 240
50 9 241
34 9 242
43 9 243
31 9 244
40 9 245
3741 9 246
13 9 247
7 9 248
4 9 | 249
43 9 250
163 | 9 251
42 9 252
8 9 253
33 9 254
31 g{-} 255
{ 109 256
4 9 257
33 9 238
10 9 259
B | n 20
{53 261
164 9 262
28 9 263
42 9 264
17 9 265
43 9 266
411 9 267
38 9 268
16 9 269
17 9 270
17 9 271
42 9 [oeenn 54 9 8 0 My 272
190 9 f_... 54 Loedeof [P PR PPN PPN (R PRI PN PO AP 273
14 9 ... 54 Lo ) PR P N DR TR e v2n

4 Including 1 week’s vacation with pay.
6 In addition received board and lodging.
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BULLETIN OF

THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED

INDIANAPOLIS—Continued.

Other employ-
ment.
Indi Yfears Weeks | A
ndi- of ex- eeks | Aver-
" Weeks
vidu- < peri- em- age
al |[Age. cgg’éf#ﬁﬁ Occupation. ence in | ployed | weekly I‘g ‘ig' .
num- . present | during | earn- E emp ty
ber. indus- | year. | ings. |Weeks.| p&m" | ment.
try. gs.
275 | 15 | Single..... Wra};per and telephone op- 13 22
erator.
276 1 24 |...do...... Saleswoman, underwear..... 4} 13
277 | 15 [...do...... Clerical..... 3 13
278 | 16 |...do. Wrapper. . 12 24
279 | 14 |.. do. do.. i 13
280 | 15 ...do......|..... do.... 1t Bl
281 | 24 ...do...... Saleswoma 1% 43
and house Turn ishings.
282 | 20 |...do...... Saleswoman, infant depart- 5 52
ment.
283 | 40 [...do...... Corset buyer and sales- 25 252
woman.
284 | 16 |...do...... Wrapper........ccoeevnennnns vy 15
2851 18 |...do...... ‘Wrapper and timekeeper.. .. 1% 50
286 19 |...do...... Salesv:oman, corsage bou- 4 343
quets.
287 | 30 {...do...... Aceountant. _._............. 4 347
288 | 17 |...do...... Salezwoman and fitter, cor- 4 31
sets.
289 Salesman, groceries.......... 3 35 .00
260 - Saleswoman coats and suits. 14 43 |¢14.00
261 Saleswoman, suits, and 3 36
ready-to-wear.
292 Stenographer................ 1 13 10.00
293 De'partment head, neckwear. 8 350 12.00
204 Cashgirl.. ... .......... 1 12 3
295 Errand girl................. 3 9 .
296 Cash glrl ............. ¥ 9 . 00
297 16 |...do_.....i..... [+ 1 Yz 19 3
208 1 14 |...do.....o.ic.o.. AOueer s i 3 3.00
299 Saleswoman, gloves 10 9 10.22
300 Aocountant 13 552 7.60
301 i 22 6.50
302 sl 183 | 4.63 1.
303 Wrapper. . | 17 24
304 Alteration worker. 734 44 8.00
305 Buyer, gloves, fans, and 14 351 14.00
306 Department head, costumes. 8 491 Q]
307 .| Wrapper.................... % 22% 3.00
308 .| Cash girl and wrapper....... 3 16 2,92
309 Saleswoman, table linens, 1 50% | 10.00
umbrellas.
310 ra(?per .................... ) 18 2.94
311 | 15 |...do.......d..... eene o 6 3.00
312 Faist drape 81 4 | 15,00
313 Saleswoman, underwear 5 352 7.50
314 lerk...ooeneieianannen 22 4 8.00
315 Cash glrl and wrapper. 3 30 3.26
316 50711 S, % 627 3.22
317 Altnmtlon worker 10 41% | 10.00
318 Wrapper....o.coeeeen.nn. % 327 3.57
319 Saleswoman, coats and su 2} 644 14.11
320 JCashginl.. oo Lo.iill.. 35 15 2.46
321 Saleswoman and buyer, fan- 16 351 16,50
ey goods.
322 | 33 | Widowed .| Saleswoman, coats and suits. 6 38 13.82 | diieaae, u
323 | 15| Single..... Wrapper......coveeeeanacann 2 37 3.50 |aeennaedennannas 15
324 | 42 Widowed.! Saleswoman, suits and furs.. &% 52 3200 ... oo
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1 Not reported.

2 Including 3 weeks’ vacation with pay.

3 Including 1 week's vacation with pay.
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Regular working hours.

Working hours during overtime seasons.

hours.

Season of normal

Season of shortened

hours

Before Christmas.

Other than before
Christmas.

Hrs.
‘Wks., | ITrs.| ex-
em- ;usu-|cep-
ploy- | al [tion~
ed. :day.| al
day.

Hrs.

per
wk.

‘Wks.
ploy.

ploy-
ed,

Hrs.
usu-

day.

Hrs.

ex-
IIrs.

cep-
tion-| PEF
al .
day.

Wks.
oy

ploy-
ed.

Hrs.
usu-

day.

Irs.
maxi-
mum

day.

Maxi-|

mum

hours|
per

‘Wks, | Hrs.; Hrs. Hrs,

em- |usu- [maxi-

ploy-| al [mum| D€'

ed. |day.|day.

Ingdi-
vidu-
al
num-
ber,

—
=
DOV

P
@ W
© ©

o
o —
1) (5]

1]
o X
DO

=
x
VOLPUELOOOLLD

ol
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4 Not including commissions and P, Ms., amount not reported.

5 Including 2 weeks’ vacation with pay.
6 Including } week’s vacation with pay.




134 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPILOYED
INDIANAPOLIS—Concluded.

! Other employ-
! ment,
i
Ind i Yfears W
ndi- of ex- “eeks | \ver- .
vidu- Conjugal peri- | em- age \'\reeks
al |Age. condjimon Oceupation, ence in | ployed | weekly gl ‘in‘,
num- . present | during | earn- Eara- | monp |
ber. indus- | year. | ings. |Weeks,| 2% ent.
: try. ngs.
325119 | Single..... Stenographer..........c..... 33 129
326 ; 25 |...do.......| Salcswoman, shoes . 3” i1
327 ; 19 {...do.......| Stenographer . 3 252
328 | 17 |...do.......| Saleswoman, hosiery, and 3 9
; wrapper.
320 0 14 [...do....... Cashgirl.....covvvivnnnaanes ¥z 3%
330 [ 15 |...do.......] Wrapper.................... 7% 10
33130 |...do....... SaleSWI‘:omnn and buyer, 2 151
ks.
TERRE HAUTE.
Saleswoman, general........ 3%
..... L1
Head fitter. .. 14}
Department head and milli- 9
nery huyer.
5139 | Widowed .| Saleswoman, millinery...... 103
6 | 32 | Single.....| Head milliner... v
7120 |--.d0.......] Saleswoman, groceries. 33
8|18 |...dO.cunif--nnn do.. e, 145
9 Saleswoman, glassware..... 3
10 Saleswoman, silk depart- 104
ment.
11 Telephone operator.......... Is
12 Saleswoman, millinery.. 5 .
13 Saleswoman, bakery.. 2 30 3.87
14 Assistant floorwalkey. . 43 250 5.03
15 Saleswoman, ribbons.. b 9 3.72
16 Saleswoman, gloves. .. 13 51 7.50
17 Saleswoman, notions........ 4 19 3.00
18 Department head, notions. . 9 6.00
19 Saleswoman, underwear.... 2 4.08
20 ..| Saleswoman, china ... 2% 4.57
21 ..| Clerical.,.......... 3% 6.97
22 ..} Saleswoman.......... o5 7 3.64
23 .| Saleswoman, gas fixtures.... 54 350 4.55
24 ..| Saleswoman, faney art goods. 21 30% 4.89
25 .| Saleswoman, paints  and 5 21| 460
brushes.
26 Saleswoman, hosiery and 11 352 6.30 | ... b
underwear,
27 Saleswoman, neckwear. ..... 14 852 OOl
28 Saleswoman, hosiery and 5 351 5,00 |...... [ S 1
underwear.
29 Saleswoman, underwear and 10} 351 15.00 . ... .. 1
corsets.
30 Saleswoman, neckwear and 2 0% 485 . 11
ocketbooks.
31: 20 [...do...... Saleswoman, ready-to-wear. H 412 T8 {oeeiaidenee. 10%
32118 |...do...... Saleswoman, ribbons, veil- LS 15 5.08 4 |920.00 3
ings, etc.

1 Tn 2 stores.

2 Including 2 weeks’ vacation with pay.

3 Including 1 week’s vacation with pay.

4 Not including bonus, amount not reported, ,
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Regular working hours.

Working hours during overtime seasons.

5 Hours on Sunday.

6 Was millinery apprentice and worked 10 weeks with no pay.

7 Not reported.

8 Including 6 .weeks’ leave with pay.
9 Including } week’s leave with pay.

Digitized for FRASER
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Season of normal Season of shortened i tmas Other than beforc L
hours. hours. Before Christmas. Christmas. ‘15151&
_ - i al
i nam-
Hirs. Hrs. s i
Wis. [ Hrs| ex- | gpps. | Whs Hrs. e | gy | Whs. [ B 1irs, MOXE iy prrs, pars, | g | PO0
em- |usu-jeep- ¢ | em- jusu-jcep-| 00t em- jusu- maxi- hours| €M lusu- maxi-| e;'
ploy- | al |tion- ‘E’,‘i ploy-| al |tion-| \’i,k ploy-| al |mum "0 plov-" al imum ‘21\
ed. (day.| al * | ed. |day.| al * led, {day.iday. &; ed, |dav. day. | W%
day. day. .
325
326
327
328
329
330
331
HAUTE.
38 |10 13| 14 D TR 1
50 | 93 124 13 0 Ml 2
373 | 8% 1| 88| ugl oely| 4 (113 13| 70 3
4951 9 pl127| 12 66 2 |12 127 69 4
a9 sli2 | 12 | e 2 112§ 13| 69 5
(58 plug| g 60 | 2 [12 ] 12 | 68 6
40 | ot 1 12| 122 68 | 2 | ot {Jﬁ }63§ 7
19 | 92 1jzk| et oes o2 | e [{ M [hest 8
63| 9 1|24 122 67F|...... U SO A 9
508 | o sl 1271 e 112812k | 6T 10
508 | 93 Pi1200 123 67d|......l..... e 1
133 ot yiiat| 122] on { ! }93» 124 {g?’-* b2
493 | 9% 4124 | 121 3
1919 Uiz | 1.3 14
81| 9% § 1124 124 15
50 9 1 112 12} 16
46 9 1512 124 17
44 | 9 |12 1 BT feeeodiiieens 112 | 124 18
5131 9 |12 3012 0 12t 19
50 | 9 |121 112 | 12 20
501 9 |121 1i12 | 128 21
63| 9 |12t 1liz 1 oa2L 22
49k 1 9 |121 112 ¢ 121 23
30 | 9 [12% 12 | 124 2
2 |9 |12 P12 |12 25
513 9 |12 ! 312 i 12 %
1 ;
85131 9 |12 | 57 |eeeeiileiiidiaa.. levenes 112 | 12 27
3508 | 9 [12 | 57 l.o..ii....ileeens enene 12 )12 28
! H
35051 9 |12 | 57 el feenn yo12 12 29
49 | 9 J12 | &7 ... feeenns }o12 |12 30
| [ |
arl o9 1z | 57 |...... T S L. }12 12 31
441 9 (12 | 57 | U i ...... .12 | 12 32
i ' i



136 BULLETIN OF THE BUREAU OF LABOR STATISTICS,

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
TERRE HAUTE—(ontinued.

Other employ-
ment.
Indi Yfears Weeks | A
ndi- of ex- eeks | Aver-
vidu- Conjugal . peri- | em- ago g%exlf-s
al |Age —oviSE Occupation. ence in | ployed | weekly ooarlor-
num- : present| during | earn- Farn- | ot
ber. indus- | year. | ings. [Weeks. ings .
try. gs.
33 | 30 | Single ....| Saleswoman, corsets........ 10 51 $9.84 [...... S 1
34| 30|...do...... Buyer and  saleswoman, 17 152 1000 ... oot
leather goods.
35| 36 (...do...... Saleswoman, lace and em- 6} 48% 9.60 ..ol 3%
broidery.
3 {Sa.lgsoggman, silks and dress 93
37 {S:ﬁqswoman, ribbons and 1
millinery. +
38 Saleswoman, jewelry........
39 Saleswoman, underwear..... F
40 Saleswoman, ribbons........ 7
41 .| Saleswoman, general........
42 Bookkeeper and saleswoman 5
43 .| Head fitter.................. 10
44 Saleswoman, suits.......... 13
45 Saleswoman, notions, leath- 1
er goods, etc.
46 Saleswoman, notions........ 24
47 Saleswoman, neckwear...... o
48 .| Saleswoman, suits and un- =
derwear.
49 Alteration worker........... L 49 1200 f.ooenvnfeneanns 3
50 Saleswoman, art department, 1} 50 2.64 ..ot 2
51| 38| ...do......| Fitter....................... 8 50 LN 1 PRI FR, 2
52 | 45 | Beparated.| Saleswoman, suits.......... % 178 | 12.00 15% | 232.50 19
53 | 40 | Widowed . Salesov(iroman, silks and dress 8] 3sl 842 | el 1
oods.
54 Saleswoman, notions and 3% 31 3.04 [oooo. ol 21
bargains.
55 Saleswoman, draperies...... 2 1
56 .| Baleswoman, waists......... 2 163
57| 18| 1ldo.ilillLll A0urvaneennns Ll 2} 1
58 Saleswoman, muslin under- 10} 5
wear.
59 Saleswoman, suits.......... 12 3%
60 | 31| Single.....|..... L ST 63 2
61 Saleswoman, cloaks and 2}
suits.
62 3T S 6} 3
63 ..| Saleswoman, general........ 4 6}
64 .| Department head, corsets. .. 9 1
63 Saleswoman, inspector, and 1% 2
wrapper.
66 .| Saleswoman, hair goods..... 2 5%
67 Cashgirl......... .. ..ooul s 28%
€8 Saleswoman, underwear..... 134 2
69 | 42 | Single.....| Saleswoman, suits.......... 5 26
70 ] 15}...do......] Wrapper......c..c...oooial. & 47
71 21} .do...... Cashier......o.ooovemeaa. 7 }, .
72| 43 | Separated.| Saleswoman, coats and suits. 2 3
73 | 26 | Single,....| Saleswoman, cloaks and suits 5 1
7 24 l...do......| Saleswoman, silks........... 73 3};
751 19 {...do......| Saleswoman, neckwear and 3 1%
handkerchiefs.
61 31'...do...... Department head, jewelry... 15 8 50 15,00 '...... . 2

1 Includes 2 weeks’ vacation with pay.

2 Including 4 week’s vacation with pay.

3 Including 1 week’s vacation with pay.

¢ Extra work done on Sunday.

5 Not including P. M.s and commissions, amount not reported.
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IN DEPARTMENT AND OTHER RETAIL STORES—Continued.
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Regular working hours.

Working hours during overtime scasons.

Season of normal

Season of shortened

Other than before

hours. hours. Before Christmas. Christmas. Indi-
vidu-
al
nume-
Hrs. Hrs. \ :
Wks. | Hrs.| ex- Wiks.| Hrs.| ex- Whs, | Hrs.| Hrs, | M85 wio 1o | His, pers
em- |usu-|cep- Héf.‘ em- {usy- | cep- Hrf.‘ em- |{usu- {maxi- ﬁﬂﬁfs em- |usu- |maxi- H':f.
ploy- | al |tion- vlc'k. ploy-| al |tion- VI;‘L ploy-| al \mum|“Siploy-| al (mum L%
ed. |day. da&l ed, |day. da)l ed. |day.| day. Wk ed. {day.| day. .
. ay. -
481 9 (12 57 Jevemeidomeaaforenc]ocnans 3112 12 66 2 12 12 66 33
sgof | 9 a2 f BT [LIIIIICIIIICL i1z | 12 | e | t || 12 | 64a| 3
475 9 |12 57 Joooo ool 1712 12 L1V PO RPN PR AP 35
24251 9 112 57 3112 12 36
4 | 8|13 54
{ 8l 9 15 5 ji i: 12 31
13 9 [12 ¥ 12 38
igi 9712 g'; $i12 12 39
9 112
21" | 8z (1131 .55 1z 12 40
17 9 |12 57 2112 12 41
513 | 9 |12 57 3112 12 42
1651 9 12 57 3112 12 43
494 9 |12 57 4|12 12 44
1241 9 (12 57 1 13 | 123 45
36 9 12 LY SR DORPR S (11| 12 46
sy s g | 55 ...l 3|1z 13 47
a3 f 82 lms| 853 || 3l 3 a8
asp| sglmz| &5 ol ylug!| g ol 9
a3f | 83| 0g | 55 ool b yiog) g el 20 B NE) B s
ylug| 2 fealf §9112 23; } 51
v s | s 3 | s3] 13| 57 52
Tl i 1] 8 53
y|11%l 12 54
ylng| e 55
3| gl 1 56
1l 11 57
17 (1187 12 58
1 g 12 59 -
EN ETE T €0
Fluii 12 61
1|1 12 €2
1127 13 63
1 1m ] 12 bt
FRETI A RETTY €
R ETER EETTY 66
iul] g 67
1ind 13 €8
flut| 1l €9
3| nf 70
PARTTRERTE T
1y 1 72
s g 7
frnil ui 74-
tlud! m 75
iyl g 76

¢ Including 1 weel’s vacation with pay and 4 weeks after operation when she worked only a few hours
a day but was I;\aid regular wages.

7 4 whole wee.

8 Including 1} weeks’ vacation with pay.
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WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED

TERRE HAUTE—Concluded.

Other employ-
ment.
Indi Yfears Weeks | A
ndi- of ex- eeks | Aver- .
5 f Weeks
vidu- : peri- em- age
al |Age| Conjugal Occupation. ence in | ployed | weekly of un-
condition. ) 3 i employ-
num- present | during | carn- Earn- £
ber. indus- | year. | ings. |Weeks. h? 1= | ment.
try. 8.
7 Fitter. .. .....oo.oiiiiiiln 9% 38 | $12.10 ...l 134

78 Saleswoman, general.... e 7 6.00 |.....oodeiiaians 15

79 Saleswoman, toilet goods 34 46 800 . ......]......s 6

80 Alteration worker........... 35 50 7.8 | ool 2

81 Saleswoman................. 7 147 Y 28 RO P 5

82 Saleswoman, notions. ....... 4 1 40% 4.00 ... ]l 22

83 Saleswoman, corsets........ 103 241 900 . ... .ol 11

84 Saleswoman, hosiery ........ 8 150 6.00 . ceviii]ernnnan 2

8 .| Saleswoman, leather goods. . 43 136 3.2 e 16

8 | 28]...do.......| Saleswoman, neckwear...... 5 149 543 Fi e 3

87| 271 ..do.......| Saleswoman, draperies...... 13 1351 10,00 §. ... b ... 1

88| 20!...do.......| Saleswoman, jewelry........ % 13 8.00 26 |$156.00 13

89| 27 |...do.......| Bookkee@er.. ............... 53 50 1L.80 1. ... ....ea.n 2

90! 20 |...do....... %ﬂe@woman, ﬁ'ewehg. e s 4 8.00 38 | 228.00 10

- i ihinery maker and general . -
91| 50 | Divorced.. {M§la!_eswommi. 1 8 2 14y TA0 |, 4
N iliinery maker, saleswoman -

92 19| Single..... { finery 1 , } 2 | vag | ose00]..id. 3

93| 37 |...do.... Head fitter.................. 104 47% [C) T PO P, 4%

94| 26 |...do.......} Saleswoman,laces........... 63 151 i

95| 331]...do.......| Saleswoman, suits........... 6 151 1

96 | 23 |...do.......| Mail-order clerk 8 L51 1

97| 33|...do.......| Bookkeeper................. 10 L51 1

98t 221...do.......| Saleswoman, muslin under- 8 149 3

wear.

99 161)...do.......| Stoekgirl................... 3 9 43
100} 27 1}...do.......| Saleswoman, gloves......... 13 150 2
101 | 20]...do.......| Saleswoman, notions and 4 30 13

patterns.
102 | 24...do.......| Assistant manager, café. . ... 1% L 46 6
103 | 18 [...do. ..| 8aleswoman, general. . & 32 20
1041 13 {...do.......{ Cashgirl.................... LY 2 26
EVANSVILLE.
1} 27| Single._... j-;lteration wr})lrk(g.,.i. T 3 51 $6.02 ...l 1
" epariment head, infant’s e
2| 2|...do....... (DeRAID ) boa e | owse] L)
3| 32)...do.......| Trimmer, millinery._..._.... 10 50 813 2
41 174...do.......| Saleswoman, jewelry........ 3 152 3.27
65| 36| Widowed.| Trimmer, millinery......... 12 151 10.00
6 231 Single..... Saleswoman, dry goods.. ... 3 39
71 321...do....... Bookkeeper and cashier..... 11 E52
81 40]...do.......| Saleswoman, general. ... ... 19 45
9§ 35]...do.......| Baleswoman, millinery...... 7 152
1 [ncinding 1 week’s vacation with puy.
Digitized for FRASER
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WAGE-EARNING WOMEN IN INDIANA.

IN DEPARTMENT AND OTHER RETAIL STORES—Continued.
TERRE HAUTE-—Concluded.

139

Regular working hours.

Working hours during overtime seasons,

Season of normal

Season of shortened

Other than before

8 83 1 113 | 55%

hours, Before Christmas. Christmas. {'l’éllt
i 7 al
Hrs, Hrs. Maxi- e
Wks, | Hrs.| ex- | gy, | Wks.| Hrs.| ex- | g |Wks.| Hrs, Hrs, |0 | Wi, | Hrs, Trs. | o :
em- |usu-{cep-| oo | em- |usu-fcep-| Dot | em- jusu- imaxi- (R em- Jusu- |maxi- I8
ploy- | al (tion P Iploy-| al [tion-{ BT Iploy-| al |mum!|"9%% ploy-| al imum per
ed. [day.| al “|ed. |day. al | ¥ |Ted. |day.jday.| B [Ted. |day.|day. | ¥
day. day. e
26 | sp|ata | 5e | s 8 {1 |51 Loodd. 7
6 | 811t | 52 foeeeeefonssfernsifoennse 1lug)oe | e 78
az- [ 8|1y | 528 | 7ad| 7|04 49¥ y|ud| 1| et 79
as | syfiii| s2f| ef{ 7i|108) 4f| )ui] nil el 80
(B 85| B0 o] alw| o] s|m)w|es] | L ] 81
a3 sgfug| s | omlosy| ow|s2 | s fus| e [ SO A 82
36 | sg|13| 5 | 43| sef.... 2 | alfSitmale Lo f L &3
L>
3| sglugl ss | o] s|.... BN IR 81 E B AN R IO R 8
0 | sg|ng| s | sy oeglo.fse | p{Sflosl e || L 8
37 | s#lug| 55 | ex| sal.... 59 3
a3 | sgiug| 55 | 7| osgl...| s o
12 | 83 w3 55 Lol 3
38 (90 |12 ] 57 | 58| si|ma| s;| 3
sy | sy s Lol i
0 | syjagf se | 7| spf.... 51 3
an | splugf ose | 7] syl 51 3

2 Including 2 weeks’ vacation with pay.’
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3 Not reported.

39 12| 57
42 8 10 50 3% 8 |..... 48 3
o3 | sufinal o4 | sffos |ii| s [0
2t | sf (g | s¢ Lo
EVANSVILLE.
9| % gg R R T e TS T R I TR N -Y IR IO IUNUU 1
L 1 T6L { 13 B
{ o }9} {13 & } ..................... 2 l12s ] 13:| 6] 1| 05| 15 | 66 2
461 (10 |..... 60 ...l JUUR IO ELISEES SPTEE { f% }13} 134 76 3
a1y | o |12t iz | tee | m |l T 4
gy | o |12 wifis fspm) 12| e 5
373 | o4 | 123 wlizsl 28] b gl 6
501 of )12 et 2] g5 |l 7
i AT AT I Y Y T I 8
50| o |12k et et ozt L 9



140 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
EVANSVILLE—Continued.

Other employ-
ment.
Indi Yfears Weeks | A
ndi- of ex- eeks | Aver-
3 ‘Weeks
vidu- . peri- em- age
al |Age. c(;gﬁ’llgﬁ)ﬂ Occupation. ence in | ployed | weekly g{“ln‘
num- : present | during | earn- Earn- | mont
ber. indus- | year. | ings. |Weeks.| ;&7 ent.
; try. gs.
10! 21/ Single..... Bookkeeper and cashier..... 6 48 | $9.72 (...l 4
11} 26 |...do.......| Cashier. 13
12} 171...d0.......| Baleswoman,lace....... 2
13} 19}...do....... Saleswoma.n, lace and em- 4
broidery.
14| 36 | Widowed .| Department head, lace and 9
embroidery.
15 | 27| Single.....| S8aleswoman, cloaks and suits 10
16 . Saleswoman, yard 5& goods. 1}
17 Saleswoman, general........ 3
18 Saleswoman, silver and } 3
leather goods.
19 Saleswoman, general. . 3
20 | saleswoman, ribbons, .. 3%
21 . Departmenthead toilet ar- 8
articles.
22 Cashier.........ecovvevnnan.. 11
23 .| Saleswoman, snit depart- 8
ment.
24 .| Saleswoman, hosiery........ 25
25 . Saleswoman, cloaks and suits 12
20| 41 |--.d0... i eed@0i e 16
27| 31[...do. ..} a@Oi el 7
28 an, ready to wear . 13
29 Saleswoman general ... ..... 14%
30 .| Saleswoman, mllhnery ...... 5
31| 22 | Widowed .| Saleswoman, fancy waists. . [
32| 28 | Single.....| Saleswoman, dress goods and 4%
and silks.
33| 28|...do.......| Saleswomen, corsets_........ 13 .
34| 29|...do..__... Sa.leswoma.n, coats, suits, 5 . 0
and hats.
35| 42{...do.......| Saleswoman, dress goods.. .. 83 7.50
36 Saleswoman, gloves......... 9 7.00 ).
37 Saleswoman, art department 143 7.00 ).
38 A Stockgirl. ...l 6 7.00
39 .| Saleswoman, art department 8 6.93
40 .1 Saleswoman, lace and jewelry| 8 6.00 ).
41 Saleswoman waists......... 4 6. 00
42 Saleswoman, suits and 3 6.00
waists,
43 .1 Saleswoman, silks and no- 6 6.00
tions. :
41 -| Saleswoman, neckwear and 6 6.00
jewelry.
45 Saleswoman, general........ 83 5.94
46 .!I Saleswoman, waists_.._..... 8 5.07 |.
47 Saleswoman, general........ 1 5.00
48 Saleswoman, underwear..... 5 5.00
49 .| Saleswoman, drugs...... B 5,00
50 Saleswoman, patterns 5 4.95
51 .1 Saleswoman, underwear. 2 4,55
52 Nales“o.nan hosiery. ... 5% 4.3 |.
53 . Saleevo“nan men’s furnish- 6 4.50

ings. -

1 Including 1 week’s vacation and 1 week’s illness with pay.
2 Including 1 week’s vacation with pay.
8 Including 2 weeks’ vacation with pay.
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WAGE-EARNING WOMEN IN INDIANA,

IN DEPARTMENT AND OTHER RETAIL STORES—Continued.
EVANSVILLE—Continued,

141

Indi-
vidu-

1 Not reported.
6 Including 3 veeks’ vacation with pay.
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TRegular working hours. Working hours during overtime scasons,
Season of normal i - Season of shortened S Other than before
hours. hours. Before Christmas. Christmas.
Irs. Hrs. Maxi-
Wks. | Hrs.| ex- | oo | Wks.| Hrs.| ex- | gy, | Wks. | Hrs| Hrs, ;num Wks. | Hrs,| Hrs, | g,
em- |usu-|cep- . | €m- usu-|cep- per. em- |usu- |maxi- hours| 8- |usu- maxi-| i
ploy- | al |tion- ‘g,i ploy-| al |tion- wk ploy-| al [mum r ploy-} al [mum vlv’,i
ed. |day.| al “ ed. |day. al *|ed. |day. day. | DY |ed. |day.| day. | VE
day. day. .
303 9 | 133
1] 9 |12
419 |13
39% | 93| 12%
48 9 |12
49 9 |12
48 9 |12
4741 9 | 12%
49 9 |12
17 9 112
32 9 |12
{ 9 9 |12
8 9 |12¢
- 493 1 9 | 12%
441 | 9% 12%
451 9 |12
a3 9 |12
483 | 9 f12
353 9 {12
40t} 9 |12
48 9 112
495 9 |12
495 | 9 |12%
473 9 |12
12 9 112
16 9 |12
47 9 j12
48| 9 |12
47 9 112
48 9 |12
12, 9 {12
48: 9 1....
4031 9 [12
481 | 9 {12
45| 9 |12
1531 9 |12
453 | 9 (12
4737 9|12 [/ PR I PRI I 13 | 12 12 T2 deeeieaiideaii e
5041 9 |12 57 13| 12 12 7
133 9 (12 57 13 ) 12 12 72
50 9 |12 57 12 12 72
4% 1 9 {12 57 13112 12 72
1431 9 |12 57 1312 12 72
413 | 9 |12 57 13112 12 7
4337 9 |12 57 13112 12 72
4651 9 |12 57 14112 12 72
4931 0 112 | 57 312 | 12 | 72




142 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
EVANSVILLE—(Continued.

Other employ
ment.
Indi Y[ears Weeks | A
ndi- of ex- eeks | Aver- .
i Weeks
vidu- P peri- em- age
al | Age, Conjugal Oceupation. ence in | ployed | weekly of un-
condition. o employ-|
num- present| dwring | earn- Earn- | ment.
ber. indus- | year. | ings. | Weeks.| ~; S -
try. ings.
i
541 17 .+ Saleswoman, jewelry........ ) 255 1 $4.33 26}
55| 22 .. Saieswoman, hardware. . 1 44 4.25 8
56| 26 i Saleswoman, embroidery.... 5 17 4,24 19
57| 25 Sales“oman candy....o.... 3 49 4,00 3
58] 16 . Saleswoman, prints. . ....... & 22 4.00 17
59| 20 .. Saleswomai............ 4 5 4.00 |. 2
60| 16 .\ Saleswoman, hardware. . ] 13 3.94 39
61 | 17 . Saleswoman............ 1 50 3.87 2
62| 23 Saleswoman, candy ... 3 150 3.75 2
63| 10 .‘ balem\oman tinware. 5 43 3.75 281
64| 17 | Saleswoman, neckwear. ..... 2 15 370 Lol 7
65| 171...do....... Saleswoman, hardware. ..... 13 50 3,68 ... ...l 2
66 ...do. .. Saleswoman, notions.... 23 251% b 1517 DU 4
67 . Saleswoman............ . 1t 49 b 221 N S S 3
68 ... Saleswoman, hosiety . . 13 51 329 [ 1
69 .. Fitter . 11 26 10 00 {oeooideeia.s 26
70 2 ingle..... Trimmer and maker, miiti- 6 50 [ U R . 2
nery.
71| 19 (... do....... M 1llmery maker............. 6 50 510 feoeiiii e, 2
721 o Wrapper.. ...l 2 49 400 oo, 3
73 c.udo....... : Stenographer ............... 5 49 | 10,00 §...... ... 3
74 1 49 945 oo fennnns 3
75 9 0L 6.93 feeiiiaidenaaoo. 14
76 5 50 6.00 ... el 2
v 7 2
78 1} 2
79 Saleswomar, dress goods 12 4%
80 i Cashier. . ........ooooeoene. 2 2
81 .. Buyerand saleswoman, lace 18 4
“and embrm{iersl
rapper and saleswoman 5
82 .- { linens. ’ } 31 2
83 .1 Sale;woman, general 2% . 3
84 .| Saleswoman............ . 3 5 W02 e
85 .| Saleswoman, general. ... 8% 1
86 .1 Saleswoman, skirts...... . 2 1;
87 ingle. .... Saleswoman, general. . .. 10 2
88 .| Saleswoman, cloaks......... 10% 4
89 ." Head saleswoman, gloves.,... 12 5
90 . Bookl\eepel and cashier..... 10 10
91 JCashegirl. ... ..., R 1 39
92 Saleswoman, general 6 2
3 .do 5t 2
94 . Sale\“omfm 1ad 1t 1
ment.
95 .| Saleswoman, woodenware. . . 7 4% 3.61 71 24.50 40}‘
9% ...| Saleswoman, toilet articles. . 1} 354 3.04 9| 36.00 { i’
97 Saleswoman, waists......... 5 493 6.93 | oo 2%
9! Saleswoman, skirts.......... 5 470 1000 eeeee e, { 2
9% 28 |...do....... Saleswoman, general. ....... 7 50 800 {oceaeiifeaaans 2
100 | Cashgith . .ooovneeneeean. .. ol o2es o { 35,1
101 15 ...do.......| Cash girl and millinery ap- § 35 2,00 {eeeaeateenanans 16}
: prentice.
102 28 1...do.......| Head saleswoman notion 10 451 6.59 fvoreennteeaannn 1
i department, '

i Including‘ 1 week’s vacation with pay.
2 Including { week’s vacation with pay.
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IN DEPARTMENT AND OTHER RETAIL STORES—Continued.
EVANSVILLE—Continued.
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Regular working hours.

Working hours during overtime seasons.

Digitized for FRASER
http://fraser.stlouisfed.o

3 Including 2 weeks’ vacation with pay.

¢Including 1 week’s vacation and 2 weeks’ absence in scattered days with pay.

rg/

Federal Reserve Bank of St. Louis

Scason of normal Season of shortened i QOther than before
hours. Before Christmas. Christmas.
Hirs. His, Maxi- _
Wks, |HIs.| ex- | g, | Wks, | Hrs.| ex- | gy, |Whks. | Hrs.| Hrs. |0 | Wk, Hrs. | Hrs. | g0
em- [usu-[ecep-| % | em- |usu-cep-| ol | em- |ust-|maxi-jpoo | em- lusy- {maxi| O
ploy- [ al |tion-| BT Iploy-| al |tion- per Iploy-| al |mum WS ploy-| al fmum e
ed. |day. al * |Ted. |day.] al * |"ed. jday.| day. &k ed. |day.|day. .
day. day. . I
-
2 |9 |12
42 9 |12
1541 9 |12
il o9 (12
1531 9 112
1] 9 |12
il 9 {12
4 9 112
81| 9 |12
3 9 112
{ 152 9 {12
22 9 |12
49 1 9 |12
250 9 |12
4:;% 9 l;
4 9 |1
25 9 112
2519 |12
431 9 |12
47t 9 |12
34| 9 |12
)9 12
49 | 9 |12t
20| 0 |12
1) 9 |12
63 9 12
3981 9 |12
4841 9 [ 12
43| 83| 113
124 9 |12
4721 9 |12
4131 9 (12
93] 9 |12
} 313 9 |12
43| 9 |12
463 9 |12
404 | 831 11
40% | 83|11
13| 8| 113
49 9 |12
454 | 9 [ 12
4981 9 |12
3 9 |12
Y234 | 0 |12
473 | 9 112
} o5 |0 (12
41% | 8% 113 | 55% 7 83| 4 473 13113 | 113
}17 syl ag| 54 [ 1) g 113
34 8|13 54 |......[..... PR PN 13 | 115 | 113
36 9 7
{ 1B & ﬁ; 23‘3} --------------------- g] 13

Indi-
vidue

num-
ber,
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BULLETIX

OF THE BUREAU OF LABOR

STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
EVANSVILLE—Concluded.
Other employ-
ment.
Indi Yfears Weeks | A
ndi- of ex- eeks | Aver-
! - ‘Weeks
vidu- P i em- age
al |Aage| Conjugal Occupation. ehoe In loyed | weekly of un-
num condition. A employ-
- present) during| earn- Earn- | ment
ber. indus- | year. | ings. |Weeks. ings .
try. gs-
103 { 61 | Widowed .| Saleswoman gloves and 36 50 : $20.00 |......... 2
underskirts.
104 Alteration worker........... 1% 46 3096 |.cceceeliniianns 6
105 .1 Saleswoman. candy and ice (O]
cream.
106 .| Saleswoman, general 8%
107 Cashier................ 2%
108 .1 Baleswoman, neckwear 1}
109 . Saleswoman, ice cream, 8
candy, ete.
110 Saleswoman millinery 2 .
111 Saleswoman, patterns. 2 3 ]
112 Saleswoman, general........ 4 416 5.00 24 | $83.00 12
113 . Departmenthead alteration. 11 5151 12.06 |o.oovoofeneannas 123
114 .| Saleswoman..........cccaune ¥ 26 3.8 [l 26
115) 19 |...do.......l..... 1 . 1 30 4.07 4] 20.00 18
116 Alteration worker........... 15 52 7% T 3 IR SO I
117 Fitter.......coiveiiiiaanaas 14 4;§ 11.
118 Tailoress........ccovuviunnen 18 51 7.
119 Alteration worker........... 15 43 ; 8
120 | 21)...doeees.cifen.n. s 0 S, 8 52 ; 6.
121 . Saleswoman, notions........ 14 50 8.
102 do Uteration worker........... 5 44 5.
123 | 45 | Separated.l..... 0. ... i ciiaiiiiiaaa.. 25 48 6.
124 | 17| Single..... Apprentlce millinery._...... 3 22 2.
125 | 21]...do.......] Bundle wrapper............. 1% 26 3.
126 | 18 ._.do....... Saleswoman................. 3 26} 3.
127 1 20| Married...| Saleswoman, lace,ete....... 3 16 3.
128 1 17 { Single..... Saleswoman, prints and 1% 40 4.
linens.
129 15 |....do...... Saleswoman,ladies’ depart- 1 50 248 | oo 2
ment,
FORT WAYNE.
1| 35| Single..... ! Saleswoman, general........ 8% 49 | 811.00 ... ... -cennlns 3
21 30 !...do....... ; Saleswoman, groceries....... 3 45 6.36 7
3| 30{|...do.......| Saleswoman, cloaks and 7 49% [ 15.01 23
i dresses.
41 161...do.......: Saleswoman, notions........ 5 3 540 1. lfeeennes 49
5| 17 l...do.......! Saleswoman, candy and 2 26 4.25 (el 26
i jewelry.
6 aleswoman, faney work. ... 4 3 4.83 [ 49
7 aleswom'm, notions and H 28 4.45 2| $10.00 22
to v
8 ,aleswoma.n hosiery........ 21 49 838 | iaaan 3
9 SN L O 6 1 249 | 800 3
10 Saleswoman, gencral. . ..... 8 50 S.00 |. 2
11| 174...do....... Saleswoman, fancy work e 4 5.38 48
! " and handkerchiefs.
12| 23 {...do........ Saleswoman, stationery..... 3 154 5.8 ...l 363

Digitized for FRASER
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1 Not reported.

2 Including 1 week’s vacation with pay.
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WAGE-EARNING

WOMEN IN INDIANA,

IN DEPARTMENT AND OTHER RETAIL STORES—Continued.
EVANSVILLE—Concluded.

145

Regular working hours. Working hours during overtime seasons.
Season of normal Season of shortened ce Other than before Indi-
hours, Before Christmas. Christmas. vidlu-
2/
num-
Hrs, Hrs, Maxi- ber.
Wks. | Hrs.| ex- Hrs Wks,| Hrs.| ex- Hrs Wks. | Hrs.; Hrs. mum | Wks. | Hrs.: Hrs, Hrs
em- usu-jcep-| oo | em- |usu:|cep-| Lot | em- [usu- maxi-| hours| €m- jusu- maxi- or
ploy- | al ition-| BT [ploy-] al (tion{ 27T |ploy-| al |mum|"S0iploy-| al /mum| P$I
ed. |day. al - {"ed. |day.| al - 1ed. |day. day. | P |"ed. |day. day. .
day. day. .
4820 9 | 12 7 [ SR SN PR 1111 12 (5231 PR EP SRR PO 103
44} 93 13% 52 A [N SRR RO FO 131113 | 12 (723 3% AP DO DURPIN SR 104
63 1
8 {5 8,%} 628 oot 112y 123 68 [...... SR SO IO 105
48} } 106
51 107
51 108
13 109
153 110
49 111
133 112
35 113
241 114
283 115
44 116
35 117
44 118
413 119
39% 120
403 121
44 122
44 123
22 124
} 23% 125
26 126
16 127
40 128
50 129
: 1] 8¢l 113 591
24} 1 8% | 113 1313 13 78 { 2| 82| 114| 57% 1
37' ol 12108 | 13| 61k
{ %] 8|12 | 12| 7 | 2
40 9 |12 11| 12 128 723 .. e, 3
1319 |12 £/ PN SO DN SO 13112 12 > 2 VRN FORN EUUURN PO 4
2441 9 |12 57 ... ilideiidiii. 13 | 12 12 20 PR DN PN PP 5
1309 [12 57 oo ol 13112 12 72 Jeveieifonnideceead]onenns 6
1731 9 |12 57 91 9 |..... 54 13 | 12 12 72 [ e 7
38%: 9 [12 57 91 9 ... 54 }i 1;2 g ’52 ....................... 8
2
30 | sy|1af 54 | 27| spl.... 51{ HERR AN } ...................... 9
413 ' 83 [ 113 ] 553 6| 8% 1..... 52% 13 (113 128 711 1113 11| 63 10
! 13 8|13 85%|......L.... R Rt 13 s 12 7 1) 8| 114} 58 11
i
1' 14§ 8112 553 |.... ... U DU 13112 12 k(15 3 VOIS SN EUURI S 12

66172°—DBull. 160—14
Digitized for FRASER

8 Including 1 week’s vacation and 17 scattered days’ absence with pay.
4+ Includes one-half week on account of sickness, with pay.
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BULLETIN OF THE BUREAU OF

WORKING

LABOR STATISTICS,

HOURS AND EARNINGS OI' WOMEN EMPLOYED
FORT WAYNE—Concluded.

Other employ- '
ment.
di Ytears Weeks | A
Indi- of ex- eeks ver- -
! Weeks
vidu- . peri- em- age
al |Age. cggn Eﬁ;: Occupation, ence in glosjed weekly eg{ “[g‘
num- . present | during | earn< | Earn- mgnt’
ber. u%dus- year. | ings. | Weeks. ings .
ry. .
13 | 28 | Single.....| Saleswoman, notions........ 12 50
14 | 38 | Married...| Saleswoman, knit underwear 43 504
151 24 1e.. ... Sales“oman laceS.ceeeenn- 3 34
16} 42| Widowed . Sales“oman cloaks and suits 10 50
17| 24| 8ingle..... Sales“oman [ 2006 RN 27
18| 40 | Widowed . Saleawoman ready to wear. 12 152
19 | 41| Single..... Saleswoman, lace and trim- 4 50
mings.
20| 39]...do Saleswoman, china......... 21 51
21| 16{...do.. Saleswoman, music......... 1% 151
22| 25)...do Saleswoman, embroidery.... 3 50
23 | 36| Married.. | Saleswoman and buyer, 151
ready Lo wear.
241 21| Single..... Suleswoman, ¢hina.......... 5 52
25| 23] Widowed .| Saleswoman, jewelry........ 6 50
26 | 46 Single..... 5ale§;\ oman, cloaks and i1 50
suits.
271 22 Saleswoman, dresses........ 3 49
28 | 38 ..1 Sajeswoman, china......_... 1 22
29 | 214 .| Saleswoman, jewelry........ 14 50
30 281, .| Saleswoman, art departmcnt 1 50
31| 22 Saleswoman, furs and waists, 1 50
32| 42| Married...| Saleswoman, ready to wear.. b 21 B2 SR 3t
33 | 26| Widowed .{ Saleswomsan, hardware..... . 33 22 4.00 21§ 147.00 { E;
34 Saleswoman, hair depart- 2 152 12000 foeoe ool b
ment. )
35 .| Baleswoman, suifs.......... . 10 148 13.
36 Saleswoman, house dresses.. 3 30 T.d
37 Saleswoman, suits.......... . 64 152 113
38 .| Saleswoman, hoise 9 404 s,
39 Bookkeeper.......... 16 151 14
40 Saleswoman, general. ....... 3 43 4. 62
41 Stenographer............... 10 50 11.
42 .| Saleswoman, shirtwaists.... 1% 50 6.
431 22 l...do.......| Saleswoman, knitunderwear 7 30 8.¢
44| 25 |...do.......| Saleswoman, glove fitter.... 6 152 1.
45| 38 |...do.......| Saleswoman, dress goods.... 13 22 7.5
46 | 24 |...do....... Head saleswoman, lace de. 5 252 12,
artment.
47| 85 |...do....... Alteration worker.......... . 9 130 10.00 f...oe oo lo L 2
48 | 23 [...do.......| Saleswoman, men's furnish- % 8 6.00 37 | 870.00 7
ings.
49 | 28|...do....... Saleswom‘nn, underwear..... 2 11 5.00 35 § 350.00 6
50 { 40 |...do.......| Saleswoman, corsets....... . 22 Al 9.00 [._...... B 1
510 18 |...do... Saleswoman, ready {0 wear.. ul 41| 593 1] 450 { 3
52 82 |...do. Saleswoman, silks, ......... 15 350 765 % U O, 2
53 | 31| Widowed .| Salesw. oman, cloaks, suxts, [ 126 10015 .. cvee]ennnnnnn 25
and china.
54 | 31 ] Married...| Saleswoman, ready to wear.. 5 21 31
55 | 22 | Divorced..| Saleswoman, toys 2 21 31
56 | 31| Widowed .| Tailoress................ e 8 37 n
57 25| Single..... Trimmer, millinery......... 10 28% 234
58| 16 {...d0.......| Raleswoman, general........ 13 7 45

Digitized for FRASER
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L Including 1 week's vacatlion wiih pay.

Federal Reserve Bank of St. Louis

2 Including § week’s absence with pay.



WAGE-EARNING WOMEN IN INDIANA,

IN DEPARTMENT AND OTHER RETAIL STORERS—(Continued.
FORT WAYNE—Concluded.

147

Regular working honrs,

Working hours during vvertime seasons.

Season of normal

Season of shortened

COther than before

ours. hours, Before Christmas. Christmas.
Hrs, Hrs, Maxid
Wks. | Hrs. ex- | g0 | Wks,| Hrs.f ex- | g | Wks,| Hrs,| Hrs, 100001 Whs, | Hrs,) Hrs, [ 4,
em-" | usu-| cep- | 0+ | em- {usu-| cep-. H¥% | em- lusu-|maxi- {otR em- fusu-jmaxif S5
ploy- | al |tion PST iploy-| al |tion- DT | ploy-] al |muw; "OUTS ploy-| al imum| BT
ed, |day. al * | ed. y.| al i * | ed. |day.| day. \?k ed. |day.| day. :
day. \: .
393 | 8|11 554 7 13 lli 12-
39 | 8i|1f| 58] 9 dlni|
183 | 83| 11 558 1...... 1} ll% 11%
30f | si| 1| 5589 o
215 | 8|11 554 4 1 113 11
41 8% | 1t 55% 19 1% ] 114 119
308 83 |ui| 58| 8 Bl nd
392 | 8311t 55% 9 141 113 113
4?2; 8% %1 :}é% ...... 14| 113 113
SR i | 1o
1401 uil sl sl
a3 szl st] o 1l
42 83 | 113 { 55% 7 1 113 113
@3] sl|nul| 51 6 T RTTAERT
333 | s2lus| s3] 1] 1
i 8i|nf| s5i| 4 Bl n
39i 811 554 9 13 | 114 114
30f | 8311l s5% 9 1| gl uk
ail osiing| | 7 il 1l
A 113
23| ai12
} 163 | 83| 113
8 | s8]
31 11 12
{ 15% 1| 113
| 8|1k
42 8% | 111
37 | 8|1
01| st
{ 1| sl
291 | 8} |11}
394 8§ 11%,
ail| silni|
108 | 8f |11}
123 | 83 |11f
} 14 | 82113
43| 83|12
374 83|11
611 8} ng
oy | 83| 113
403 ] 82|11
23 | sf | 11d
oy | 83|11} .
384 | 8% l]g 54 9 8.l 51 13 | 11 lli 621 1 113 113! 63
25" | stimd| ssg || 10f | uf| eth | T
6 | 83l
13 8
13 9 112
Vs le o
o83 | 88| 113
CRR I S

Indi-
vidu-
al
aume
ber,

52

5

¢ Including 1 week’s vacation with pay and 2 weeks’ ahsence because of illness with pay.

Digitized for FRASER
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BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
SOUTH BEND.

Indi-
vidu-

num-
ber.

ST W

~1

10

1

12
13

14

16
17
18
19
20

21

22

Digitized for FRASER
http://fraser.stlouisfed.org/

Age.

21 |..

21 |..

17
21

38

21 |..

30 |..

22

1 Including 2 weeks’ vacation with pay.
2 Including 1 week’s vacation with pay. X .
# Including 2 weeks’ vacation and 1 week’s absence for illness with pay.

Federal Reserve Bank of St. Louis

Other cmploy-
ment,
Years N

Conjugal N (;)feer‘f “efﬁf\s -‘\ag" ‘()‘;(ifll{-s
condjit%n Occupation. ence in | ployed | weekly employ-
. present | during { earn- Farn- | mo ty
indus- | year. | ings. |Wecks.| < nt.

try ings.

Single..... Cashier.........cicvieeennean. 63 46 | $12.00 |......o.olll 6
do....... Cashier and bookkeeper..... 3 32 15.00 .oooo oo,

Saleswoman, dry goods,
.do....... hosiery, underwear, neck- 3 148 5.90 Loiiiidinnaaant 3%
wear.
...do....... Saleswoman, candy......... 1% 22 4.98 27 $237.350 3
...do....... Wrapper.......-- P 2% 47 8.97 [ooviioiidan.. 5

Divorced..| Saleswoman, musiC......... 3 24 7.50 28 | 196.00 {........
i Saleswoman and trimmer, \ . .

Single..... ‘millinery. ’ h 0 31 10.00 f......liieoao.s 1
.do....... Alteration worker........... 4 50 6.44 |l 2
.do. Saleswoman, knit underwear 5 2 50% T02 | 13

and hosiery.
...do. .| Saleswoman, lace, ribbons, 13 51 5020 faioiiiieiiaaaan 1
elc.
Saleswoman, granite ware -
. ER e boal s | am 7
..do.......| Telephone operator.......... 3 173 5.00 .ol 34}
...do.......| Cashier and bookkeeper..... 10 352 12,85 |oeeeend ot
do....... {Ssggg.woman, notions, drugs, i} 1wl ey so00 61
i
. |
so.do....... Saleswoman, ribbons........ ! 43 48% 6.33 |........looil. 33
Widowed .| Alteration worker........... 4 48% 9.00 |.aiiiiiaaas 3%
i
. v men’'s furnish-
Single..... sa{;’z‘;ﬁman' en's furnis ;} Ao | 400l 303
]

..do....... Alteration worker........... | 3 50 10.00 ..o feiial. 2

..do....... Saleswoman, dress goods.... 15 251 12,00 §. o oo 1

wado.......{ Clerical. ...ovrvnenniiaai.. 8 549 9.00 il 3

..do....... Saleswoman, furs............ 5% 50 11,32 e 2

...do.......| Saleswoman, notions........ 3 50 4.20 | il 2
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IN DEPARTMENT AND OTHER RETAIL STORES-—Continued.
SOUTH BEND.

Digitized for FRASER
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Federal Reserve Bank of St. Louis

Regular working hours. ‘Working hours during overtime seasons.
-
Season of normal! | Season of shortened < Other than before .
hours. ‘ hours. Before Christmas. Christmas. 5’11(;1;:
- al
i num-
| Hrs, Hrs. :
Wks, | Hrs.| ex- | yy | Wks.| Hrs.| ex- |y, | Whks. | Hrs.f Hrs, ﬁ?};‘; Wiks. | Hrs.| Hrs. | g, ber.
em-" [usu-| cep-| 7% | em- fusu-|cop-| ST | em- fusu-|maxi{{AMM| em- lusu- | maxi| 25
ploy- | al {tion BST Iploy-| al [tion| DI |ploy-| 8l [mum|"005S|ploy-| al |mum| PSf
ed. jday. al - |"ed. | day.| al *| ed. fday.day.| BSF ["ed. |day. day. .
ida.y. day. .
18 ‘
i TR TN NETYS VS I NN IO 1
264 {1
{ 18 TR ST IR RT3 % B 27O SN IO IO R 2
33
18 3
193
20 4
42 5
213 3
{ 26 7
21
{ 18 s
203
{ » o3 |13 ] 113 69 |l 9
[ 14 2 {ug] o] esal. bl 19
| 35 .
11
. oy | ox| mgloemgf .l 1
A em3
15 2% | 11} 11% [i7E 31 PPN PN S PR 12
{ 19 a1 | o2 | ma| o7 |l 13
302
{ 16 ol o3| ug| e7 | 1| 82| n3| &7 1
26 .
2 11 11, 6. 5
183 2 2] esglo ol 15
5 Lln 1 6. 16
o 3 15663 ool o
[ ¢ 23 | 11 12 661 17
5 3 | 113 7% FUURT TOUUR! ISR
{ 19 D3N § S T § O T T PN DR SO 18
28%
| 294
25 | 108 | 113 | 653 |ooeeieeei ool 19
19
[ o7 .
{ 9 2 {10% }11} (55 % PO IO AU I 20
803 a a
s s maloes Lo ool 21
19
J 0 28 (108 | 113 65 Joeuoifero]oeiiifinints 2
194

4 Including  week’s vacation with pay.
¢ Including 1} weeks’ vacation with pay.



150 BULLETIN' OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN EMPILOYED
SOUTH BEND—Continued.

Other employ-
ment.
Indi Yiears Weeks | A
i- of ex- eek: ver- -
: 3 Weeks
vidu- . peri- em- age
al |Age. cgg%\]i‘g;{%qxi Occupation ence in (})loyed weekly egi o
nam- - present | during | earn- Earne | mont
ber. indus-| year. | ings. {Weeks, ings .
try. gs.
23| 35| Single ....| Department head, waists.... 11 LSL | $18.37 feenniedennants 1
241 25 [...do....... Sa-leswoma/n, ready to wear..| 6 3851 10.00 |....... S PP . 134
25} 40 | Widowed .{...... Q0.eereninriiiinniecnan 13 24051 1500 [......o el 2}
26| 38 | Single..... Saleswoman, coats and suits. 15 184 1 15.09 |....... S P 333
Saleswoman, toilel depart- |\
271 36 |...do....... ment. 4 § 2 46 8.02 [cevrrendicennnns 6
28 | 25 | Married...} Saleswoman, suits..... recens 5 44 16.58 |oecvnifeecnaan. 8
25 Single..... Saleswoman, 1ace........... 5 350 8.00 |....ooofeinnnns . 2
27 1...40......] Fitter......cccooeanns 10 151 12.93 [ eaenn.n. 1
31 18 ...do......| Saleswoman, waists, skirts, 3 48 5,00 Hoeeieceddenanann . 4
ete.
321 29 |...do...... Saleswoman, millinery and 6 473 { 11.66 |........ eeieaane 4}
gloves.
33| 18 (...do...... Millinery maker and sales- 2 41 4.08 [........ teiacenn 11
woman.
34 | 37| Married...| Saleswoman, gloves......... 3 173 9.54 |..... R PO 344
35| 20 ; Single..... Saleswoman, notions........ 4 48% 6.43 |...... P PPN 3%
36| 28]...do...... Saleswoman, lace......... . 12% 50 9.00 |..... 2
37| 16...do...... Saleswoman, domestics..... 132 48 4.56 |........ 4
381 18 ...do...... Cashier................c... 4 40 728 |ooieaai. teeeeaen 12
391 201...do...... Saleswoman, jewelry and’ 6 48 718 |........ PO 4
neckwear.
40| 18 ...do...... Cashgirl.................... 18 19 2.9 e, 33
41| 421...do...... Department head, lace and 22 46 16,00 1...oeeeilanannnn. i
embroidery.
t Inc]udiﬁg_ 1 week’s vacation with pay. 2 Including 1} weeks’ vacation with pay.
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http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



WAGE-EARNING WOMEXN IN INDIANA,

IN DEPARTMENT AND OTHER RETAIL STORES—Continued.
SOUTH BEND-—Continued.

Regular working hours. Working hours during overtime seasons.
Season of normat Season of shortened Tl Other than hefore .
hours, hours. Belore Christmas. Christmas. f_’l‘glll'_
: al
nem-
Hrs, Hirs. o7
Wks. | Hrs.} ex-} Hrs Wks,! Hrs,! ex- Hrs Wks. | Hrs.| Hrs, gﬁ‘l‘;{ Wks. | Hrs.| Hrs. Hrs ber.
em- |usu-|cep-! : em- |usu-|cep-| "o | em- usu-|maxi- po | em- [usu- (maxiy oo
ploy-| al [tion-! ‘p,'_]_ ploy-| al |tion ‘1‘)1\ ploy-| al |mam er | Ploy-| al |mum| &5
ed, day. al : " !"ed, |day. al * | ed. |day.| day. \g’k ed. !day.| day. -
! day ;day. .
18 3\ «
{ ;; g {H% }?Z ..................... 1pftor ) 12| el 23
. 108 0\ so, 2 | s 13| 57
{ 5| 8 {1(1% [} SiEL 6 | sy i1z s 13103 12 | e43i] 2 sg 1§ 604 24
133 8§ 1| sy - 8 | si| uil| s8i
178 {11 }5} | .
; SEEST AL LSS IO IO IO 23 {11* }11% 64 {...... ST I S 23
wp ) syl st
1r 8 {ﬂ% }57-% ...................... 110y, wg| et 26
{ 13 | s Hi }57.15 N .
4 £ 8| [ | SO SO SR op ] 1 | esy ). 27
% |} :‘3 {ﬁ } 5;; :
------- X O,
| 17 g3 |11 }57;
VTR LR S S I 25111 | 113! es 28
| 212 81 | et
{ ig% :i {ih }°7’1’ } ..................... 2| s | o 2
o 3 g Ly
ot ogs LAY oo
il 8 }“”‘ S O SO epfion| ms{ e | 2fwz! | x| 30
29 | sz il} 551 i)
5| 8 {1‘1)* }54; .
wo| o e b 2N TS VO 5 IR N UUON SO 31
10 | st | a2 ;
1| 71| el S
563 :
{ » &N I 54 } ..................... 2310y ] 1 | eyl PP N 3
4 | 8t %(l)g 521 i
B :i 11 }02 } ..................... op |10z | 1z enf......0... NSO I 33
25% 1 53% !
R R 7 (- | WO RO N B iiop| u ol ll ..... L 3
1N . i
{ 1o | st (il i} om } ............... Lo 1| 113 62 |eeeeiiti.. NSO 35
288 | 83 {hl)i 551 |
104 8t liyp |y 538 } 2 % Wyort ez 1) sp| 1 | s6s
2 | SR TN IOU SO : 36
{ 30 | 8 h}; 513 {101: §oe i :
{ 181 8 m 5§i} ............... e o] 12| e |t 37
|28y | s Hg 55%
f{ il R U AR B N (% B TS IR RTER R TEY UTS I O U R 38
173 | 8% Hg 55% 4! H
st | g it heoa| o el oen| .|l 39
Iloatg| 82|z 55 i .
Doty sgug) s 2| 8 {lﬁl 513 12 {lfja }11% 613 | 40
I 4= 113 ;
o1r | s 4| 83 )
uiifss it 6 8"{ Plan ! oSN ey el a
1JI 2121 g2 ik } 553 } ¢ uig :} * {“'} } B

3Including 1 week’s vacation and 1 week of occasional absence with pay.
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152 BULLETIN OF THE BUREAU OF LABOR STATISTICS,.
WORKING HOURS AND EARNINGS OF WOMEN EMPLOYED
SOUTH BEND—Concluded.
Other employ-
ment,
Indi Sa_ears Weeks | A
ndi- of ex- eeks | Aver-
n > Weeks
vidu- ; peri- em- age
al |Age, c%glcllliltl%i Oceupation. ence in gloyed weekly of ke
num- . present| durirg | earn- Earn- | mong
ber. indus- | year. | ings. iWeeks,| $-orn- | ment.
try. ings.
T 1
42 | 41| Single..... Saleswoman, suits.......... 4 50 | RT.40 |l 2
43 | 21 | Married...| Saleswoman, domestics..... 7 50 8.30 |........ . 2
44 | 44| Widowed .| Head fitter............. veense 7 152 PLN 1 I8 P SN ..
45 | 23 | Single. Saleswoman, coats and suits. 4% 51 .50 ...l 1
46| 17 |...do......| Saleswoman, notions and 2 15% 4.33 26 1$300. 00 103
stationery.
47 1 15 [...do......| Cashier and wrapper...... . 13 47 368§l 5
48 | 14 1. . .do...... Cashgirl................. 3 10 3.00 1 1.25 41
49 | 24 | _..do...... Saleswoman, white goods, [ 10 L3 2 T RO S, 12
hosiery, and underwear. i
50| 30(...do...... Saleswoman, jewelry........ 4 51 6.00|........ b, 1
51| 33|...do...... Clerical..................... 2 46 700 |.. .o ldi.is 6
521 211, .do...... Saleswoman, toilet goods.... 5 48 7.8 . 4
531 25)...do...... Bookkeeper... .. ........... (€] 52 10,00 §... o it
54| 24 (. .do... ..., [ 1 TR 8 49 10.00 |l 3
551 22i...do...... Saleswoman, suits.......... 8 47 14.15 ... oo 5
56| 17 i...do...... Saleswoman, hosiery and 3 17% 4.50 i iiiiieeiana 343
underwear.
57t 43 |...do...... Alteration hand............. €] 393 9.99 | e, 12%
581 25 [...do...... Saleswoman, lace. .......... 9 49 700 | .o, 3
591 191...do...... Saleswoman, patterns....... 2 48 500 ... et 4
60{ 37 |...do...... Saleswoman, coats and suits. 1 3494 7.92 |eenieilenennnns 2%
61} 21 i...do...... Saleswoman, fancy art goods. 5 151 599 \...... P DU 1
62 | 40 | Married...! Alterationhand............. 2 45 6.50 |..oiiiiinnaen 7
63 | 38| Single..... Clerical ... ...........iioenn v 47 25.00 b.o.iiiiiiean.s 5
2 Not reported.

Digitized for FRASER
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1 Including 2 weeks vacation with pay.
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WAGE-EARNING WOMEN IN INDIANA,

IN DEPARTMENT AND OTHER RETAIL STORES-—Continued.
SOUTH BEND--(oncluded.

153

Regular working hours.

Working hours during overtime seasons.

!
Season of normal | Season of shortened' : Other than before R
hours. ! hours. Before Christmas. Christmas. ‘Illlléid‘
- , — al
Hrs, Hrs. Maxi- jve
Wks. | Hrs.| ex- Hrs Wks.| Hrs.} ex- Hrs ‘Wks. | Hrs.| Hrs. mam Wks. | Hrs.| Hrs, Hrs .
em- [usi-|cep-| Lo | em- |usu-|cep-| L..C | em- jusu- maxi- hours| €1~ [usU- (maxi- e;'
ploy- | al |tion DT |ploy-| al |tion-| B3 Iploy-| al {mum; 00| ploy-| al |mum| P
ed. [day.l al ed. |day. al *|ed. |day. day.| P2 |"ed, | day.| day. .
day. day. .
[ 21 | s3|ng| 55
2 1f11 5= 2
o sl g Uihen] 1 W hue e ©
l 2 | st {if[}es
s 1 7310 | 493
ooz | vz JA0B N s
domby Ay b L ot (o3[ 1 | 61 e oot 43
| 1 | e i |} s "
! g -
1198 }°7i } ................. 2 BV I VO I T SO IO SOVt N -
i o8t | sgill [ 54
| 1 83“% L 73010 | 492 | 2310y 11 | o1} 45
i _g = ¥ 91 23 P20 R L L1 L. O N DU PPN PR
V3wl s ff 1 d
1 123 si|11-2 323 N (U U SO 2 | 93| 113 61 1| 82 13| 57 46
{ 3o | szl...| 522 AR UNET Y 3 NN RN R 47
Cos| szl 32} 1 ez | "
11 x
103 | S8t ignn }°5 1 osplome oo | 49
203 | s3lmg| 553
f 19 | s3 {H }57 ) ,
A e g iy o7 3 bosp| ) oeog b 50
23 33
2 L [ 5o
19 | 8 i |y 573 182 upf 60 .|t 51
2 | sgini| 55
18 | 82 ﬂ;‘: }57*3' 3 osa| i) oo |, 52
| 29| sz |1kl 85
L 108\ 2oy :
J 18 1 8 Nig |y 33 1[0y | rox | sezl. ... 53
| s | s |0p | a1z :
[ T 2 51 1| sy | mp| sor| 3 | syl up| 532 54
{ 3y f 8 fop [{ 2 2310y 108 | 60| 1 |moz| 103| sox| 55
V15| 83113 852 28 93] 13| 593 |...... PO PR P, 5
K .
d < 113
[{ 8| 8 11%}58 VU USROS A 21 ] o3| 12| 50 |ooooidennill.ns O T 57
il o8t | s3 }(1)% 553
4 15 73 {11 }?2{; N .
20p | &p |1 fafp 7 | (1| e o3 [ eay 1 | osen | 58
¢ | 1% o3
| il | 49
103 0 -
4 21 54
i % {}(1);} . ST R 201108 | 11} 59 e £9
1 | i)} on
o1a | sy [ 521
15 | 7 493
11 3 SRS AR A S opfop] 1 | 59 [...... JURS IO Loco
1 < (%
if eyl s |u | sod
oo | s 1 22 G T N 23|08 | 1 | 5o |l 6l
(I v | sl }57}
0\ n
[ | s i, Vol L 62
31 | 83| 13| 53
AR S 5| 4 | sy o4p)o47 . U OV S O SO ERON R 3

-3 Including 1 week’s illness with pay.
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124

BULLETIN OF THE

BTREAT OF

LABOR

WORKING HOURS AND EARNINGS
LA FAYETTE.

STATISTICS,

OF WOMEN EMPLOYED

i
! Otheremploy- |
i ment, i
|
!
Years :
Indi- ofex- | Weeks | Aver- ' H
. i Weeks |
vidu- P peri- em- age . :
al |Age. %grtllji‘ilig:xl Occupation, ence in | ployed | weekly e?é iyl
num- ¢ . ‘prcqent during | earn- ! o mgnf i
ber | indus-| vear. | ings. |weeks.| I:arn- .
botry. ings. ;
;
1 Saleswoman, ready to wear..’ 5 3
2 .1 Saleswoman, silks........... 8 1
3 Saleswoman, millinery...... 10 3%
4 Saleswoman, lace and em- 8 1
broidery.
5 Sall:(s;voman, drapzries and } 11} 2473 7.8
6 Saleswoman, hosiery........ : 130 15080 5.
7 Saleswoman ribbons....... 3 351% 5.
8 Assistant cashler ......... 1% 514 3.
9 Saleswoman, underwear.. 2% 19 6.1
10 Saleswoman domestics. . 4 49} 6.0
11 Salewoman notions..... 9 1352 7.9
12 Cashier................ 9 152 10. 38
13 Head fitter. . 25 131 15.
14 Salesworan, leadv to wear. 10 50 9.
15 Sales“oman patterns. ...... 3 9% 3.3
16 Saleswoman, cloaks and 15 &0 10.9
suits.
17 Saleswoman, ribbons. ...... 6 551 6. 1
18 Saleswoman, infants’ wear. 3 231 6. 1
19 Saleswoman, millinery...... 7 139 7. 12%
20 Saleswoman, notions........ 6 131, 533 1
21 D%E"ﬁ’tment head, altera- } 6 343 < 9. 9% 173
22 Salowom‘m notions. . 3 8% 0 276 L. 4. 324
23 16 )...do... ..o doo il F e 137 3.3% . 27 | $61.00 12
24 Sales“ oman, dolls, toys, and 7 89 1 6.00 ... ..., 13
millinery. ; ; !
25 Sateswoman, knit under- 65 ! 80kl 8.50 ... 0Ll 21%
wear. i H i
.26 Department head, lace and 6 ! 110 6T 41
embroidery. i

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St.

L Including 1 week's vacation with pay.
2 Including 1 week's vacation with pay and } weex’s illness with pay.
3 Including 2 weeks’ vacation with pay,
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WAGE-EARNING WOMEN IN INDIANA, 155

IN DEPARTMENT AND OTHER RETAIL STORES—Cencluded.
LA FAYETTE.

Regular working hours. Working hours during overtime seasons.
Season of normal Season of shortened . aried s g QOther than belore .
hours. ours. Before Christmas. Christmas. ixl‘lgi
- -—{ al
Hrs. Hrs. S aum-
Wks. |Hre ex- | g, | Whs Hrs)| ox- | oo | Whs. | Hes.t Hrs, gﬁ‘lg Wis. | Hrsy Hrs, | o ber.
em- |usu-{cep-| Toor | emt- [usu- | cep- per' em- {usu- |maxiy o | em- jusu- fmaxi4 Lo
ploy- | al ition- v’i’k ploy-| al |tion wk ploy-| al \mum )era ploy-i al |mum 3‘1\
“ed. |day| al * |Ted. [day.] al * | ed. |day day.| PST 1Ved. |dar.| dor. .
day. day .
37; 9 |12 57 9 8% | 113 | 34 13 12 12
40 9 12 57 9 8 [ 1} 3513 1 12 12
1251 9 12 57 f...... (R T RN 1 1] 12
a0L | 9 |113]| 562{ 9 | 8113 54 13113 12
143 | 9% | 113 1
31t} 9 |113 2 §
411 9 |12 13 6
41 9 |12 1% 7
41% | 8% | 113 14 8
415 | 83 | 11} 1% 9
414 | 8% | 11} 1 19
413 | 8% |11 13 11
43| 83|11t 11 12
2131 9 |11 1% 13
40 | 9 |11} 1 14
8 | 8% 1113 1% 15
3¢ {9 |12 9 1 16
12 8111 8 5 1 7
2 | 831 8 20 1| 18
4 3% i p
6| 9 |12 8 33 if 1 19
p 41?_}, gi gl gé& ig8 325 %
9, 2z
\ 16 | 9 |11 | 56 } 9 2t
18: | 9% (12 58k t..... 22
5 9 12% 58 8 23
31 | o |113) 63| 8 21
2631 9 113! 563 4 | spyuig| a4 ..ol Lo, 25
4| sp|.... 5350 74 ou | 36 L Lo 2
]
L

4 Including 1 week’s vacation with pay.
6 Including 1 week’s vacation with pay and I weel’s illness with pay.
6 Worked short hours because of illness.
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156 BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS OF WOMEN EMPLOYED IN GARMEXNT
[Bracketed hours indicate either a permameant change of hours during the ycar, or
INDIANAPOLIS.
Regular working hours.

Es- :

tab- Normal scason. . Dull season.

lish-

ment ; T

num- ~  Wo- | Chil- Hours . Fe- Hours

ber. | Dura- 5 e 1 aren 111181‘11;?’ excep. | Hours | Dura- | ;o000 Iégf’ excep. | 1Lours

tion | : per tion T per
oy | af- aj- > tional LAcH - af- tional Lt
(Wks). i fected. | fected. day. day. | Week. | (Whs).|goiteq. | dav. day. | Week.

1 13 175 2 2 51 154 9 152 91 53] tsd
2| 1w 500 ... 91 73 54 20 450 9 4 413
3l SUUUR S IR UNSR SR 193 3 FI 30
4 = 10, o I 57 213 9 7 4 39
5 73 16 ... 9 leveen, 57 18 13 6 el 36
6{ 46 152 foeeennn. 1 45 52 foeoeee oo e e

16 34 9 13
17 52 93 1}
181 34 9 7
19 [ 7 [ 7%
u 29 52 9 5
211 46 83 41
22 52 9 #
23 39 9 1
24 43 83 41
25 52 8% 4

L]

U G

1 Children worked usual day 9 hours, exceptional day 51 hours; 501 hours per week.
250 of these women worked each of the maximum weeks.

3 Factory located in Bluffton, Ind.

4 Children worked usual day 9 hours, exceptional day 3 hours; 43 hours per week.

5 Factory located in Frankfort, Ind.

6 Children workel 9 hours per day, 54 hours per weei.

7 Factory located in Crawfordsville, Ind.
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WAGE-EARNING WOMEXN

IN INDIANA,

-FACTORIES AS REPORTED BY EMPLOYERS.
that the individual had worked in more than one establishment, or worked in shifts.]

INDIANAPOLIS.

157

Regular working hours,

‘Working hours during overtime periods.

Es-
Busy season. 1t.a}>l-
-« | Aver- ; Maxi. ; 11sh-
Dura- mF;?;s Hours, Ig;:gelsj age | mum | ment
Wo- | Chil- H Hours, 17 Season. | tion 1 usual t pl week- | hours | um-
Dura-| phen | dren |HOUIS: oxcep. HoUTS (wks).| 0.2 | day. |¥1088l| "1y | per | ber.
tion | Zor | “ar | usuallyiona) Lo | fected. " 987 vours. | week.
(WES)-| focted.| fected.| 99V | day. | Week-
20 | 225 o| 93| 51| 156 | Busy...| 10 | z100| 10% { lig { ﬁji } 1
8 | 550 {...... 10} { 1Z§ } 60 |...do....] 7] 40| m| m 64 2
P20 R 03| 8| 6 |..do..| 3 3| o3 ﬂ)} 62 3
[ SN AP PPN PR R Normal 23 9 9% %g 603 4
63! 16 03 ...l 57 {Nglméal 10 } 16 95{ n 60 5
: s | 10 123
[ SN SNV A N Normal| 6 6| 9 { 124 58 6
{ %% )
8

TERRE HATUTE.

! 123 I{ 19} 623 | Busy... 7

58

58

(-]

SOV

8 Factory located in Lebanon, Ind.
2 Factory located at Shelbyville, Ind.

10 Not reported.

u Factory locate

d in Rushville, Ind.

12 Children worked usual day 9 hours, exceptional day 3 hours; 48 hours per week.
13 Forewoman worked 58 hours for 18 weeks; another woman worked 58 hours for 7 weeks.
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BULLETIN OF THE BUREAU OF LABOR STATISTICS,

WORKING HOURS OF WOMEN EMPLOYED IN GARMENT
LA FAYETTE, SEYMOUR, HAMMOND, AND NEW ALBANY.

Regular working hours.
Es- |
lt%ll)» Normal season. : Dull season.
ish-
ment |77 i ; 7
num- il- H - i ;
ber. | Dura- IV;;‘; g!l‘l(';llll Hours, E&%’Sj Hours | Dura- ngel.es Hours, | ?&?Sj Hours
tion ¢ . ususl’ | GOP | per | tion 1 usual’ | EOED 1 per
(wks). | ; 2" 8- day. week. | (wks). [ 2, | dar. ona week.
fected. | fected. day. | fected. ! . day.
: _ i
1 : ,
Q) 173 Bl 9 8 53 | 6} 15 | 8 | 4 44
g?g 39 138 10 18 !
o 52 130 [........ 1
) 193 2 1 93
1 26 18i........ 10 ) 55 11} 18 9 5 50
2 31} 54 1 O3 |ooeeanats TR R s DA P
3 43 25 ... 9% 5 834 L
4 46% 40 1........ 10 9 59 5k 40 10 9 59
5 39 54 1 9 ... [ S TR PR PRI PRI RO,
6 31% 22|, 9 43 493 15 14 9 43 494
7 52 30 10 9 73 2
FORT WAYNE
s1| 4% 9 3 10 8 | 958 |eeiiiidiiiii. SSUUUURUN ISR ORI
2 8 10 3 54 9 5 50
3 345 lg 3 11163 10 5 19 535
4 443 3 S0 madp .
5 41 91 11 159 81 41 154
6 504 9 L L I P D e
B ’; 422} ) 0 ) n ?g 6) < ® “ ﬁi%
9l 8 g; 35 139 M 13 1]
1510 82 | B8 f.......y 881 48| 48 .. e i
11 22 7} 4 6 73 4 123
i

Digitized for FRASER
http://fraser.stlouisfed.org/

1 Data are for La Fayeite.

2 Data are for Seymour.

8 Children worked 54 hours.
4 Children worked 50 hours.
5 Data are for Hammond.

6§ Not reported.

7 Data are for New Albany.
8 Factory located in i{endallville, Ind. . i
9 Children worked usual day 9 hours, exceptional day 8 hours, 53 hours per week.

Federal Reserve Bank of St. Louis




WAGE-EARNING WOMEXN IN INDIANA.

FACTORIES AS REPORTED BY EMPLOYERS—Continued.
LA FAYETTE, SEYMOUR, HAMMOND, AND NEW ALBANY,

159

Regular working hours.

‘Working hours during overtime periods.

Es-

Busy season. tals-

Aver- | Maxi- | lish-

N Te- Hours -

Dura-| Wo- | Chil- tgr o iHours, | o | Season. 2%1?- m:fl_es Igggﬁ’ fﬁg’f wii‘i;- ﬂ)lllllrr; g\?:!llt-

$ men | dren 1 excep- (wks).| rooraq.| dav- : Iy per | ber.
tion § Tr | Tar. | USUaliyiong)| Der ected. a¥. | hous. | week
(wks). . ay. | o | week. ‘ .

fected.: fected. ay.

Q)

S

(..)

Q)

1

2

3

4

5

6

7

FORT WAYNE.

Normal 1 95| 10 { 24 } 61 a1

Busy... 3 4] 10 { 1?} 573 2

. 3

. 4

5

6

137

]

9

510

11

1o Children worked usual day 9 hours, exceptional day 5 hours, 50 hours per week.
1 5 additional children employed during autumn months,
12 Children worked usual day 3{4 hours, exceptional day 5 hours, 434 hours per week.
13 Factory located in Columbia City, Ind.
14 Children worked usual day 8 hours, exceptional day 4} hours, 41} hours per weok.

15 Factory located in Warsaw, Ind.

18 Some overtime, but figures not reported.
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160 BULLETIN

oF

THE BUREAU OF

LABOR STATISTICS,

WORKING HOURS OF WOMEN EMPLOYED IN GARMENT
SOUTH BEND.

Regular working hours.

Es-
tab- Normal season. Dull season.
lish-
ment
Yer| Dura- 1‘1‘1]& g?g:; Hours, 3‘331:‘1;-, Hours | Dura- nﬂis Hours, %‘gg; Hours
tion af- af- usual tional per tion af- usual tional per
(WEkS)- | fected. | fected. | 98Y- day. | Wweek. | (Wks).| ronpoq, | daye day. | Week.
1] 35 380 39 10 [.eooloens 260 13 419 10 5 353
2 4
13 5

S

D~ v

RICHMOND

AND MUNCIE.

1 253
2| 33
3 40
4{ .33

05 51

17
55
85
7%
14

9

4

9
9
93
9

1 Factory located in Michigan City, Ind.

2 Children worked 9 hours per day, 54 hours per week.
3 Children worked usual day 9 hours, exceptional day 5 hours, 50 hours per week.

4 Children worked usual day 9 hours, exceptional day 8} hours, 533 hours per week,
& Not reported.
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WAGE-EARNING WOMEN IN INDIANA. 161

FACTORIES AS REPORTED BY EMPLOYERS.—Concluded.
SOUTH BEND.

Regular working hours. ‘Working hours during overtime periods.
Es-
Busy season. i‘,lab-
Aver- | Maxi- | lish-
Wo- | Chil H 8 Hhen males ot ‘oo’ pee | | .
o- | Chil- ours, eason., on usual | ¥ week- | hours -
Son, | men | dren (EO8C excep. FDLS (W), tggea.| 987 |G ||y | per”| ber.
af- af- ional . * |hours.| week.
(WkS)-i focted. | fected.| 997 | day. | Week
11
2
13
4
5
6
7
8
9
61
2
3
4
w5

¢ Located in Xokomo, Ind.

7 Children worked usual day 8} hours, exceptional day 5 hours, 483 hours per week.
8 Children worked usual day 8% hours, exceptional day 8% hours, 52} hours per week.
9 Two women worked 55 hours for 50 weeks,

10 Located in Elwood, Ind.

66172°—Bull. 160—14—-11
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BULLETIN OF

THE BUREATU

OF LABOR STATISTICS,

CLASSIFIED WEEKLY EARNINGS OF WOMEN

INDIANAPOLIS.

Number of pieceworkers whose earnings fall within each classified amount,

Es-
i .
ish- ver-
meny| Garmentsmade. |y s 09y 0oiss. 00(86. 00{$7. 00/88. 00]89. 001810 00|512.00| Total| age | AVer-
num- der| to | to | to | to | to | to | .to and | fe- |hours e‘;%:
ber. 33. 00|$3. 99:84. 99(35. 99186. 99i$7. 99(38. 99/$9. 99811, 99] over. |males.| per |93~
week.| D88
1 | Dressesand waists. .. 5] 4] 11 9 9 9 7113 19 20 116 | 54.0 [$8.30
2 | Men’s custom suits 1 2 1 15| 20 26 24| 18 41 521 2031 (1) [9.68
and overcoats. ‘
3 | Custom coats........
4 ...doe...lLl. .
5 | Custom coats and
pants.
6 | Sunbonnets, aprons,
and flannelette
gowns,
7 | Custom trousers. ....
8 | Custom pants and
vests. !
9 Clotheaps...........[..... O P P e o PO
210 Cotton gloves........ 4: 4 2 2 1 11i 5: 6 7 9 61| 61.8|7.95
d 101 10 7 14 7. 8 8 1 4 ... 69 | 52.4 ° 5.65
8 5 3 6 6 11 7. 4 9 2 611 50.6 { 6.85
40 9) 16| 11 71 6 4: b 1 2| 101 | 40.0 | 4.27
3 5 1 12 7 13 |5 SR 1 47 152.1 | 6.14
15 | Overalls and jackets. 2 1 5 5 1: 5 3¢ 1 4 9 36 ] 52.0 | 8.88
16 | Waistsand dresses...{ 1 3 2 7 1: 5 2; 1 3 1 26 (1) [6.70
7 | Overallsand coats. . . 2 1 6 6, 6 4 5 5 2 (1) | 7.67
18 | Butchers’ and serv- |..... 1. b oL oo e
ants’ uniforms.
19 | Custom shirts....... 9,02
720 | Cotton gloves........ 5.90
21 | Overalls, shirts, 7.98
pants, and coats.
22 | Canvas gloves....... 5.79
23 | Dresses and skirts. . . 8.00
24 « Men’s shirts, neck- 8.09
wear, bathrobes.
25 ' Workingmen'’s shirts

TERRE

HAUTE.

Women’s clothing. ..

‘Workingmen's [

clothing.

Overalls, jackets,
pants, lined coats,
and mackinaws.

Workingmen’s
clothing.

Overalls.............

(t
12

(13)

2L () 187,72
19 | 52.8 | 7.37
20 (M) 13.00

Digitized for FRASER
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1 Not reported.

2 Factory located in Bluffton, Ind.

8 Factory located in Frankfort, Ind.

4 Factory located in Crawlordsville, Ind.
5 Factory located in Lebanon, Ind.

8 Factory located in Shelbyville, Ind.

7 Factory located in Rushville,

ind.



WAGE-EARNING WOMEN IN INDIANA,

EMPLOYED IN GARMENT FACTORIES.

163 -

INDIANAPOLIS.
Number of timeworkers whose earnings fall within each classified amount.
Es-
tab-
Aver- | 4 ... {lish-
Un- | $3.00 | $4.00 | $5.00 | $6.00 | $7.00 | $8.00 | $9.00 | $10.00 | $12.00 | Total | age o | ment
der | to | to | to | to | to [ to | to to | and | fe- | hours | 28% |nym.
$3.00 | $3.99 | $4.99 | $5.99 | $6.99 | $7.99 | $8.99 | $2.99 | $11.99 ] over. | males.! per ings ber.
week. 8s-
9 8 4 12 6 8 14 3 5 6 75 48.1; $6.50 1
2 2 16 35 34 19 19 14 22 25 188 ) 8.07 2
1 3 56.0 | 10.00 3
2 8 57.0 9.25 4
4 unl o 9,80 5
1 36 Q] 5,63 6
1 7 56,0 7.86 7
2 11 57.0 8.55 8
1 5] 55.0| 8.60
2 6 66.6 § 11.92 210
1 1 60.0 1 13.00 811
1 1 60.0 { 17.33 412
1 1 60.0 | 16.25 513
1 21 55.5 7.75 614
1 3 m 10. 76 15
....... 11 (] 7.06 16
1 1 () 15. 00 17
....... 12 49.5 5.211. 18
4 52.0 8.09 19
3 48.6 5.67 720
1 1) 6.95 21
22 43.0 7.38 22
6 49,0 8. 66 23
7 48.0 8.75 24
10 M) 11.99 25
2 55.0 1 $8.00 1
2 54.0 8.00 2
8| 54.8]| 878 } o3
5 59.0 6.40
19 55.5 9.89 4
....... 2 1 2 2 1 1 1 4 ' TR OV B 5
[ 1 PR PPN FORPRRPN PR PRI R U PR P 6 48,0 7.03 26
1
LA FAYETTE, SEYMOUR, HAMMOND, AND NEW ALBANY.
11 (O] $4.77 1ty
76| 53.21 3.44) ()
1 Q] 1.50 Yy

Digitized for FRASER
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8 Lower figures for factory located in Brazil, Ind.
9 Factory located in Clinton, Ind.
10 Individual earnings not reported.

11 Data are for La Fayette.
12 Data are for Hammond.
13 Data are for New Albany.
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BULLETIN

OF THE BUREAU OF LABOR STATISTICS.

CLASSIFIED WEEKLY EARNINGS OF WOMEN

EVANSVILLE.

Number of pieceworkers whose earnings fall within each classified amount.
Es-
i A
ish- ver-| Aver-|
ment| Garmentsmade. |y lg3 polg4, 0085, 00/$6. 00;$7. 00/$5. 00 59, 001810.00812. 00 Total | age | age
num- der | to | to | to | to | to | to | to to | and | fe- |hours| earn-
ber. $3. 00:83. 99/34. 99'85. 99/36. 99 7. 99188, 99'39. 99($11. 99; over. [males pei ings.
Wweek.
1 Shirts.....ooe.oondoiil, 2 3 4 S PR R ) PR . 16 | 50.6 |85.41
2 | Women’s clothing, [.....|cccic]veenelonrecloeroiiidiniet]omnirfercecddannicinnneaiaenelonnnn.
custom made.
3 | Working garments...| 4 5 3 3 6 3 2 1 | I O 28 149.4 | 5.47
4| Breeches. . ..........l..... 21 8| 5| 61 2| 4]..... 1 2| 25| (1) | 6.8
5] Women’s clothing. |... ..l . ..h o e
custom made. :
6| Overalls.............|.....]--... 1 6 20 1 1 oo 12 ] 49.5| 6.21
[ T s PO, 10 b 5 5 3. 2 ) 1 P R I 311432411
|
FORT WAYNE AND NEIGHBORING TOWNS.
21 | Cotton flannel gloves 8 7 6 4 4 9 5 4 3 1 51| () |$5.97
and mittens.
2 { Canvas gloves....... 5 4 4 8 8 [ 3 P 1 4| @ |618
3 Cotton annelgloves.| 18| 11| 22| 29| 16| 24 9 3 8 1| 141 | 43,7 | 5,74
L 2 s [ T 18} 13 10{ 13| 16( 11| 11| 10 81 ... 110 | 40.5 | 5.92
5 Ladles’ shirt waists. . 9 9y 32| 21| 30| 22 15| 12 16 71 173 | () 16.73
6 veralls....oeveennn. 1f..... 1 1 4 3 1 3 2 3 19| 47.8 1 831
37 l..... L T ) P 4 4 6 8 1 ) S PR R 24 141,91 6.52
§ | Canvas gloves. . 1 1 1]..... 2 1 41 .. 121 45.0 | 6.80
9 | Ladies’ waists....... 1 7 6 14} 13| 15} 18 14 10 1y 109 () | 811
110 | Overalls............. 4 5 5 6| 11 3 6 8 5 55| (1) | 7.47
11 | Muslin underwear...; 5 |..... 5 RS P P s ) [ 9| () |3.08
SOUTH BEND
51| Men’s ready -made ; 31| 39| 50 63| 55| 47| 38| 14 16|* 3| 356 51.2 [$5.99
work shirts.
2| Overalls and work |.....L.....1..... 10..... 2 2 1 2 ...... 81 () (882
coats.
53 Shirts and house| 10| 14| 23| 2t 8| 22 7 9 4 2] 120 (1) | 5.9
esses.
4| Women’s and chil- | 17| 14 7 5 3 4 1..... 2eeeen 53 | 40.8 | 4.10
dren’s clothing.
5 Men’s shirts and | 49| 31| 73} 77) 98| 112} 93| 86 68 9§ 696 | 44.8 | 6.44
underwear
6| BhIrtS. . eeacneeeene i iinidiiii]ues 4 7 5 191 (1 7.96
Tleasee do.... 1]..... 1 3]..... 2 16| (1 7.18
8 | Coarse shirts.. 2 4 6 3 2 2 1 2| ) |54
9 | Cotton flannel gloves 3] 10| 14| 19| 17| 17| 17 100 | 46.7 | 6.18
and mittens.
RICHMOND AND NEIGHBORING TOWNS.
1 2l o] el 10| of 2| s| 2l.. 56| (1) |85.80
2 4 4 3 9| 12 4 2 2 5 49 | 45.7 | 6.87
3 1 4| 13| 22| 13| 13 19 15 3| 103|50.0]7.97
a4 Worklngmen’s 9 51 167 12| 12 51 12 6 5 3 8| (1) | 6.3

clothing.

Digitized for FRASER
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- 1 Not reported.
2 Pactory located in Kendallville, Ind.
3 Pactory located in Columbia City, Ind.
¢ Factory located in Warsaw, Ind.




WAGE-EARNING WOMEN IN

INDIANA,

EMPLOYED IN GARMENT FACTORIES—Concluded.
EVANSVILLE.

165

Number of timeworkers whose earnings fall within each classified amount.

Es-
tab-
Aver- | 4 oo | lish-
Un- | $3.00 | $4.00 | $5.00 | $6.00 | $7.00 | $8.00 | $9.00 | $10.00 | $12.00 | Total | age e ment
der | to to to to to | to to to | and | fo- | hours | 288 |num-
$3.00 | $3.99 | $4.99 | $5.99 | $6.99 | $7.99 | $8.99 | $9.99 | $11.99 | over. | males.| per ings ber.
: - week. gs.
..................... L 1 PR PR P P, 2 51.0 | $6.25 1
13 3 4 9 2 4 4 3 2 5 49 57.1 6.08 2
1 53.8 9.00 3
6 m 6. 00 4
48 52.8 7.85 5
T PR R D O A P P, 2 49.5 5.10 6
) N PG RPN FRPpI (R S . P2 PP I, 3 53.0 6.83 7
FORT WAYNE AND NEIGHBORING TOWNS.
............................................................... 1 1 58.0 | $12.00 21
1 I - 1eeeee.. s| 49| 59 2
1 1 1 2 1 6 51.0 9.85 3
1i...... 1f..... 1 5 4.6 7.94 4
7 o wul 250772 w0 9 2 i s o7l @ 6.16 5
3 5 49.5 6. 00 6
4 45.0 5.30 37
2 45.0 6.50 8
12 [} -9, 58 9
3 ) 12.00 410
1 45.3 7.00 1
29} 55.7| $6.94| 51
5 M 6,90 2
7 ) 10.43 53
629 41,8 4,43 4
105 46.1 4,96 5
9 [¢)] 6. 29 []
3 1 5.87 7
5 .0 5.45 8
3 49.5 6,92 9

-

3
W GO B

6 Factory located in Michigan City, Ind.
¢ Includes 8 clipgers working part of time at piece rate.

7 Factory located in Kokomo, Ind.
8 Factory located in Elwood, Ind.
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BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN

[Bracketed hours indicate either a permanent change of hours during the year or

INDIANAPOLIS.
e e T
% |
[ Other employ- i
Ings. ofos | Weeks| A e :
i-! of ex- ool ver- ol
Vidl' | A Conjugal o ti peri- lem;d ggﬁl ?:'ﬁ-s :
ual | Age. > ccupation. ence in | ployed | weekly i
num-i condition. P present guring earn- emgll]otyi
ber. u:dus- year. | ings. Earn ol
; _uy. Weeks. ings. !
H H
' |
s
1| 20| Separated.| Basting puller 23 49 $6.00 ... feeennnn. 3 !
2 18 | Single..... Operator......c.cecevmnceee- 2 43 (XK PR DO 9
¢ o21f...do...... Forewoman, checker........ 7 49 9.76 fuvevnns|oanannnn 3
6 32|..do...... FIISher. .o ovveneenneenenes 4 9 1w 3
|
; ! ;
5. 10| Married...! Baster......eeezeeeueraenes 4 41 | 951 e, 1
1
6! 34| Single..... Operator........ 8 52 LR 1 O :
7 22|...do...... Finisher.............. ceesnn 3 50 LS I O SO
8: 19]...do...... Sleeve maker....coceemeeens 3% 52 825 |ieiafienenead i
9| 85]...do...... Finisher......ccvevienenenns H 47
10| 274...do...... Button sewer, hand......... S 4 !
11 | 26 | Separated.| Stitcher, gloves........en.-. 11 47
12} 27| Single..... Pocket sewer... 2% 49
13| 43]...do...... Finisher.......... 15 51 :
14| 18]...do...... Shoulder baster.....eevue... 5 51 :
15 19]...do......|..... QOuiiaiiiemeiacaaen 5 51 !
16 33|...do...... Operator. ....oocovavenennnes 13 50 !
17 27 [.do...fe..n. LT I S I -
18] 22) . .do...... Collar baster......cacenee-- 9 19
19 21}...do.._...|..... A0urenarannnnnn cenenenas 5} 50
20 | 361 Widowed .| Checkeront.......ccvuvuean. 1% 51 T00 et 1
21 24| Single..... Operator...... . 6 52 9.58 {oeeneeiduieieaaiii
22| 251...do...... Finisher..........cieieee ann, 5 4851 1124 f..oLLllo... e 3%
23| 21|...do...... Collar Haster. ... .eeeusnss oo B0 805 eeeiein]eennnnn. 4
24 | 48 | Married...| Buttonhole maker.......... 1 19 10.83 |o.oennodeiiiiis 3
251 29| Single..... OpPerator.....cvveeinnnnanen 9 41 11.49 ... b, 11
26| 18 . do...... Coatecleaner.......ooeneaes 4 50 2
27| 26....do...... Operator.......ovesee cereeeedd (D) 45 6
28| 19 ...do...... Edge baster. . cnmvveneeecenan 2 &5 2
20 | 38° Widowed .| Girdle maker............... 3 £ 4
|
30! 17 Single..... HAN SOWeT . oo eeenaenns Wy 82 470 e, Lo
31 ! 40 |...do...... Buttonhole maker. .. ....... 11 48} 9.27 ..., feeenneen ¥ 3%
32! 20! .do...... Hemmer. .........oeeennnnn. sg| 481 00f....... fveeeee 4
1 | : !

Digitized for FRASER
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1 Not reported.

Federal Reserve Bank of St. Louis



WAGE-EARNING WOMEN IN INDIANA,

EMPLOYED IN GARMENT FACTORIES.
that the individual had worked in more than 1 establishment or worked in shifts.]
INDIANAPOLIS.

167

Regular working hours.

Working hours during

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

overtime periods.
Normal season. Dull season. Busy season. Indi-
vid-
Wis. | Hrs, Wis [ Hrs. Wis | Hrs. Wies. || Hrs, n’ill%lll.
S. TS8. ] €X- S. Is,| ex-~ . IS, | X~ A IS.| ©X-
s o o] x| e | | e Juse | cep | e | ot s et |
oy- | al |tion- oy-| & on- oy-| a ion-} ! oy-| al | tion-
ped}., day.| a1 |Week. ped}., day.| al |Veek. ped).’ day.| a1 |Week peds.’ day.l al |Week.
day. day. day. day.
Blulnls = orl a3 {33 71 oa| 73035 | 7 |12g! 73! 60 1
Ll gl gl Blolololololo|lo ol 2 e 5] e 2
22 | o A5 s | e ap | 38yl o {12 | 7l oeml.ddll il 3
a1 | o 43| 49| o |7 ] a3 s0| 3 12| 4] 60| 1 |1m { T }67 4
22 | op| 7| ssp| 1 |7 | afaos| o | ol{ Bllem| 4 fua| 72| esy 5
8’;
4(; 9% ;i ;5,: ........ " o o |12 [{ g |fon Pl e e 6
{ 7 0o {{&] 5 oo {SAGals }s|af- A e A
8 | op| 7a| s |26 | e apf{SoF]t s k| i e [, 8
16 | ox| 73|54 |26 |7 | 4 {i‘g 5tz | 7| e feeen oot 9
............................................. 2 (20 | sp{ s84f 2 |m3l.....] 33| 10
46 100 | 43| 403 oeei oo e e e e 1|ug 4; 63| 11
....................... 25 | of| 4| 3sa] 20 |or| 7| s | 4 [mf Hhe | 12
22 | 0§ |..... 57 | 25 { 7 |..... 2 | 4 {ﬁ’g |- 20 FUUUOR FUU UUUR SO 13
19 | oxl 8 | 55| 26 | 73| 4 {3? } 6 [ | s e ...t 14
10 | op| 8 | ssp| 26 | 7| 4| 37F } 6 Jun | s tes f o, 15
38 | o8| 53| 588 l..o..lon ool s | o3| sl s63| 4 |z { gg }ezg 16
26 |10 | 45| sap ...l w7 o {29, }m ....................... 17
27 -, 54 g
Phe S e [l a8 el Hhe Ll 13
Zoltor| mf{s e | | s [ fl Hlhe Ll 19
30 | opl el a2 ol d L. 12 | 121 { S ller | 20
30 | 0f|.... st |2 |7 ... 2 |ooenno. B L] oo 1z e 21
363 ) 931 5 | 528 | oeeifoeei o 12 |12 { R VO EO S IO IO 22
) 36 | 8 |ugif Hieo
19 | ot 72| 54 | 13 l68 | 4 SN SR | SUUR SN FU U 23
0 8| o Bles
20p) ol 8 o5yl exf 0| i F }13 1 { O N T SO IO A 2
24 | 0| 81! 56 | 15 J4-5 | ... 25 eweofeeo e 2 | 104 { gg }60 25
sip|10x | szl 60 | 1sa| sl B BMAy ol ol ... 2%
{ 24 | 03| 43| 52 } ) o
9
Er 30 < v S SOUUUN OO Y U IOV O ROt IO 2 a2 [ e o
13 | 93] 43 s08| 12 | o3 |..... o1 9 | oy 7| st [{ 2 }10& { o |} 8 23
5
3 |13 { 3 }59}
2 {ot|5 | 52| 19| 5 | 5; { % } .......... [ 3t g 29
2| {5y o { 5[} oo
4
J18 | 93| 72| 54 | 17 68 | 43| 40 { 8 }9} { g% i } 2 | o 1% }59 30
20 | ot 74| 54 | 208 7 ) 1] s04) 5 [or| 7H| st | 3 [104] 7| 50 81
6 | ofl 4 sz ... l...d.. SRR RO AR RSN I 2 |13 { ‘-jif}sstﬂ, 32
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Other employ-
Years ment.
Ir}d{- ] of ex- Wee}xs Aver- Weeks
n&é:}_ Age. c%glt%%ﬂ. Occupation. ;{-I:é?;iﬂ: ?):y;gg w;;é%l-y egﬁ;:‘y_
ber. ixg‘i;x‘s- year. | ings. Weeke. Farn- .
ings,
33| 16| Single..... Glove maker................ % 32 $6.00 |..ooounfeeianis 20
34§ 28[...do...... Work distributor........... 23 43 814 fooiiifeinns 9
35| 23|...do...... Buttonhole maker.......... 6 50 6.72 ... el 2
36| 18}...do...... Pocket sewer............... 3 51 3.94 ..ol 1
37| 261...do...... Work distributor........... 9 50 11.26 |......eeaelln, 1
38| 26[...do......|..... [ L A 2 403 7.81 11 [$110.00 3
39| 43| Widowed .| Operator.................... 1} 50 8.00 ....co.]oeiannns 2
40 | 24} Divorced..|..... 5 3 29 6.14 |....... )il 23
41| 17| Single..... Basting puller............... 13 44 4.88 |...oofeenaaan,
42| 53 | Married...] Marker.........cooeeuivnnn-. 5 48 700 oo 4
43 | 19 | Single..... Operator.......covvuvvennnns 3 36
41 28|[...do....... Bundle-room hand. ......... 3 48
45 | 27 |...do.......| Operator.................... 7 38
46 | 27 |...do.......| Waist trimmer.............. 8% 49
47 | 22 |...do.......| Skirt maker...._............ 3 473
48 | 24 |...do..._....|..... [+ 1 1 50
49 11 47
50 8 52
51 9 <9
52 4 49
53 4 48
54 3 46
551 20 (...do.......[ Collarliner ......._......... 5 46%
56 | 23 | Married...{ Coatbaster.................. (] 45}
57| 40|...do.......| Operator......c.cccevuvunnn. 4 48 .
58 1 17 | Single.....[..... L 1 Tz 39 3.72 81 44.00 5
59 | 27 |...do.......| Buttonhole maker. ......... 14 45 889 | e, 7
60| 22]...do.......} Collar maker................ 2 45 E 2 O DR, P 7
61 { 36 {...do.......| Buttonhole maker.......... 5 473 7.00 fooeneni]oaiennns 43
621 22]...do....... Joiner and trimmer......... 5 49% 8.05 |oevvenclennnnnns 2%
6| 27|...d0....... Waist maker................] 1 30 | 610 10| 80.00 3
64 | 49 |...do.......| Buttonhole maker .......... 12 22 5.82 it 30
65| 19 }...do....... Operator..........coeemeene. 3 47 15,00 |.ceeneeifennnnnns 5
66| 17 [...do.......| Pocket sewer........c..ccu.n 3 26 5.00 foeeevendeeaanann 26
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Regular working hours.
N ‘Working hours during
pA overtime periods.
Normal season. Dull season. Busy season.
Wi | H Hrs. Wes. || ‘Hrs. — Hrs. Wis. | Hrs.
S. IS, | exX=- S. IS.| 6X- S. IS.| ex- S. Is.| ex-
elm- iuslll- gpp- %;f. elm- u:lll- Epp— 133 elm- ustll- g'ep- Elf;f. elm- ustll- g'ep- Ig;f_
oy- | al [tion- ploy- ion- ploy-| al |tion- oy-| al |tion-| I
ped. day.| 8l | VoK "od lday.] al |WOOK “eq lqay.| al |Week. ped. day.| al |week.
! day. day. day. day.
T
6 4] 19 12
{5 | SO N AU RS RN AN W N 2 |9 {73}585
15 93| 53| 58 | o | oz s3] 54 | 15| 92| i se | 4 |ug gi }58;
i
1 i 9p| 73| 54 | 18 |57 | 5p| 30 | 10| ox] 73| 54| 8 |10 97’% }58}
[
O I I A R 3 e R e e
30 |og| sp| 54| 6 | o3| spl a4 [ a [epflitas |l
253 | o3| a3 | 52 | o [ oa| ;| 52| 6 |1s 2% 1 0 D IO UURN S
48 {10 | 48| 583 oo e 2 {10 {{ 141}
25 | oa| 4| 52 |ooori oo foonnc)onnsnn g {10 | s |8 [ LB
20 | 9| 8| ] o | | 4 {3‘* } 6 |10 | 8| 58 |l
10 | of| an| 512 3| 8] 4| s 5 {1},3;*; lgg} 7\ S VU NN I
28 | ol 4| 518 | oo de 51 98! 4| 5121 3| e 1;;,’? 573
3t | o3l s | 82 looo oo e 17 | 9 1;5 574
o7 | o3l 5 | sm| 5 | o] 5| sl 2| e| s || s alf! sy
7 |10 551 1|10 573
M lop| 5| 52| 13| o] 5] 52 {12 A } 5 {52& S } 7 3
o4 | o3| 42| 538 103| o2| 43| 33| 7 | 93| 4| s| 6| 92 li?”} 573
26 | oF| 43| 533 11 | o3| a3 33| 7 | o3| 4 s3| 6 | o2 lﬁi} 573
23 | ot| 73| 54 20| | & {§g§ } 4 |10 { % }57 .......................
13 {g’l‘ }4; so3| 30 | 5| a0 s o| e 1| ol Fls
14 | ot | s 16 | 7| {20 Naefot| mysaf 3| || Elsr
u or| mas| e | 7| {3 (bie | et| mlose ) 3| ot ftiler
5y o T st | 1| | 4 2{3 6| 92! 7 54| 2| 9 1&‘ 57
241 | o3| 73| 54 | B3] T| 4 23; 6| o] 7| ] 2| alf s
2| ot| 7| o4 | 2| o) wf{0E[} 3] o { 13% } s7 bl
o] o | m| sl 7 {Z} V| s | 7|9 nlm| ¢ 10 9% 57
2B | o | 43| s03) 13| & 4| a6t| 19| W] sw| 1|10 f,’,f 57
2 | ot| 72l se | B m| 4] sl 2 |10t 3% 57
2 | 9| 7| 5| 16| 6| 4 Eggi V3ot mf s | s ol{ Hfer
10 3si :
20 | ot |..... 57 { 5 }"’% 4 33;} | 9a]...... 57 oo
6 | 01 ..... 28} "
| ool agl s 2 | of ﬁ} 563
wpl ol gl 52| 3| | @52 «| | 4|s2] 2|9 l}é } 561
35 110 | 53| 858 [oeeeocfoonsdinaifennns s |10 {1‘5’3 | S AU IS A
18 ) o] 73| sea| 4 | s | sl | A
39 | 3] 48] 52 Joeeiifeeeni]ennns. 519 4| s2] 31 o3 l‘fg 56
ol o | m| sz 3)e| aa|lar| 3| o| mjss| 1] 0 Z(’«;,z 56

Indi-
vid-

num-
ber.

34

35
36

37
38
39

41

45

} 40

47

49

51
52

62

GRa.
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WORKING HOURS AND EARNINGS OF WOMEN

INDIANAPOLIS—(ontinued.

i
Other employ-
Years ment.
Indi- of ex- | Weeks ! Aver- -
i . Weeks
vid- S peri- em- age
Conjugal 5 i . ook of un-
ual | Age. Ve Occupation, ence in | ployed | weekly
num- #€| condition. present| during | earn- eﬁﬂﬁy'
ber. uédus- year. | ings. Earn .
ry. ‘Weeks. ings.
67 Waist trimmer.............. 104 485 ] 86.51 {.. ... eiane.. 13
68 Glove piecer..eee...... PN 23 19 (00 2 SO 1
69 Inspector...... 3 8 7.00 31 1$374.00 13
7 Operator........ . e 6 4.45 24 | 144.00 22
7 Glove turner.... 5 6 3.40 6| 27.00 10
72 Inspeetor.......ooooeaiil.l. & 4 1.89 5] 26.50 13
73| 20 |...do.......| Coat maker.....emueeeonoo. . 4 454 b3 I R 6%
74| 59 ; Married Operator..........o......... 12% 46 T50 |oeeaii]enennnnn 6
75| 15 | Single. Genceral helper. . 13 50 407 .. .. Lo 2
76| 19 ..do.......] Tagsewer....... 1 15 5. 26 | 124.00 9
77| 87| Scparated.| Operutor............ B 113 16 T80 b 6
78 | 33 { Divorced..| Repairer.......... R S 13 51 1200 ..o ool 1
79 1 ,22 | Single.....} Edge baster....... 23 20 6.80 | .o.ii]ecnianas 32
80! 29 i...do.......| Hand sewer... 10 48 . G 4
81| () | Widowed .| Forewoman........... A 18 32 8.
821 23, Single..... Assistant forcwoman. . 2 173 5.00 22 | 220.00 124
83| 18 ...do.......| Assistant bookkeeper. 2} 50 6.52 ..o, 2
84| 25 ...do.. Skirt maker . 6 45 00 7
85| 39 | Divoreed..| Finisher .................... 5 32 | 770 16 | 120.50 4
86 | 54 | Separated.| Glove hemmer and tipper. .. 3 17 2,60 .ooooiiieiaaoa. 35
87! 16 | Single.....| Feller....................... 3 8 6.00 42 27720 §........
83| 18 i...do.......| Glove operator............_. 1 44 1000 |...oooifaeean, 8
89! 16 ,.'.do ............ do.ooi ¥ 12 4.66 ..ol feaiaaa. 40
90| 16 |...do.......| Glove turner...... C 2 358
91 ; 43 ;. Married...| Buttonhole maker. 17 503
92| 25 '...do.......} Operator.................... 6 52
93| 36| Single ....| Serger............... 11 50
94 | 37 ; Widowed .| Repairer...... 25 21
95 | 29 i Single.....| Operator 10 30
96 | 42 i .| Presser 3% 38
97 | 20! Widoswed .| Labeler........_...... ..., 1 52
98 | (1) | Married...| Glove inspector.............. 1% 19 .
99 | 21 | Single.....| Shoulder baster. .... -10 41 1.75
100 | 23 j...do.......| Embroiderer........ 6 50 8.00
101 | 37 ! Separated.| Operator................ 7, 23| 4.02
102 43| Single.... {..... A0.eeeiiiii, 20 | 33| 5.00
103 : 37 | Widowed .} Operator.................... F 1 5.55
104 Errand girl.................. 3 n 4.76
105 Hemmer, skirts......... 103 50% | 10.00
106 Glove operator.......... 23 50% 9.50 {.
107 Feller. ................. 3 500 | 12.00
108 Operator.......oueean... 10 51 12.00 i.
109 R do. 3 15 4.93 |.
110 ....do. 1 9 4.00
111 ¢ Inspect ; 4 13 10.00
112 1 25 i Married...: Operator.................... ' 4 43 9.21
; | {Separate: ‘]‘ !
113 . 35 § or di- r....do.. ... ... ) 6 52 9.25
; L voreed.. | !
114 ¢ 18§ Single..... Forewomau................. ! 5 48 875
115 . 24 | Marmied... Oporator. ; 7 15 10.00
116 . 17 | Single..... Lo [ L ‘ 3 51 7.02
1 Not reported.
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EMPLOYED IN GARMENT FACTORIES—Continued.

INDIANAPOLIS—Continued.
Regular working hours, l
‘Working hours during
overtime periods.
Normal season. Dull season. Busy season. Indi-
vid-
His. Hrs. Hirs. Hrs. nllllaél-
Wks. 1Hrs.| ex-] g0 Wks. | Hrs. | ox- | g0 | Wks. [Hrs.| ex-'| gr.o | Wks. |Hrs.| exe Hrs, | ber.

em- |usu- |cep- em- |ust-|cep- em- |usu-| cep- em- |usu-| cep-
loy- | al |tiond{ P°L |ploy-| al |tion-| PL |ploy-| al |tion-| P |ploy-| al |tion-| P°L
peds.7 day.| al |VeeK- ped. day.| al |"e®K|%eq [day.| al |™®®K|"ed. |day.| al |Wweek.
day. day. day. day.

prtet

3319 | 4
4709 4
8 i1
|8
(4|10
0| 4
205 9| 72
31 9 4
50 10% %
15 | 9% %
433110 | 4}
5& 93 | 5t
(1 .% 7%
52 9 [.....
T TY Ty
25 9 43
(slolo
5 5
2 4
o)
8 {i
2 4
1 4
208 14
16 43
35 4y
44 5
5
5
4
7

-
b
=3
- .

4
8
43
43
4:
4]
4.
9 { i
503 4
505 | of | 4
5° | 01| 4
51 | of | 4
33 | of| 4
9 | oil| 4
13| o] 4
B | | 4
2 | s3] 41
% | of| 4
o | 9|4
15 | 9| a
2 el 4
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WORKING HOURS AND EARNINGS OF WOMEN

INDIANAPOLIS—Continued..

Other employ-
ment.

Indi gffe:‘r{s ‘Weeks | Aver

Yl | Age| Conugal Oceupati Foein | ployed | wea orti
ual {Age. E; ccupation. ence in | ployed | wee! a
num- condition. 4 resent gur’;ng earn- emph}y-
ber. dus- | year. | ings. Earn- ment.

try. Weoks. i)fgg

17 13 513

118 2 52

119 1 34i

120 23 50.

121 213 50

122 3 483

123 5 513

124 | 42 |...do.......| Bander, shirts 23 48

125 | 33 | Married...| Forewoman. . 14 49

126 { 27 [...do....... Coat maker................. 6 233

127 | 39 |...do.......| Stock keeper................ 3% 44

128 | 18| Single..... Bundler..................... 3% 513 7.63 | s $
129 | 26 |...do.......| Scalloper.................... 8 46 10.71

130 | 15 |...do.......] Inspector.................... ] 18 3.85

131 | 20...do.......| Operator, forewoman........ 2% 48 10.00 |.

132 | 43 | Widowed .| Buttonhole maker, fore- 11 453 8.00 |.

woman,

133 | 24 | Married...| Hemstitcher. ... m 28 10.00

134 | 15 | Single.. Cuff maker, glo 1o 223 4.16

135 | 20 |...do.. Glove piecer. 145 473 5.50

136 ] 19! ..do.......|-..-. do...... 17y 463 6.50

137 { 19 {...do. love make 2 49 8.00 |

138§ 80 )...do......]-e-ns d 93 48 7.50 |.

139 | 17 {...do. .do. (O] 27 8.00

140 | 20 | Married .do. 3 47 9.00

141 | 15 | Single.. .do... N 5 4.00

142 | 17|...@0.ceeeecfosencdoL . b 13 4.00

1431 19 f...do.. Timekeeper. . 4 50 6.30

144 | 33 {...do.. Forewoman. . 20 251 | 14.00

145 | 15 {...do.......| Glove inspector. . 13 48 4.13

146 | 15 |...do.......| Glove turner... li 35 3.00

1471 14 l..do....... Glove inspector. . 24 5.00

148 17 |...do.. Glove turner... 2 50 9.00

149 | 17 {...do. 23 38 8.00

150 | 18 |...do. 3% 38 800 |.

151 | 35 [...do. 8 52 S.gO

152 | 14 |...do. o5 11 3.36

153 | 25 |...do. .| Operator 2% 13 10.50

154 | 15 |...do. Glove opera H 73 1.55

1551 19 |...do Glove piecer. 3 481 | 5.50

156 | 17 |...do.. Glove operat 24 45 7.50

157 1 14 |...do.. d 2% 6 4.50

158 | 23 {...do.. 41 50 8,00

159 ; 23 |...do.. & 104 6.29

160 | 24 {...do....... 1 12 6.38

161 ¢ 15 |...do....... 1.4 503 4.00

162 1 28 |.. do.....--| Glove piecer. 58] 49 | 1050

163 | 14 |...do.......| Glove turner. 1 40% 4,00 |.

164 | 19 {...d0.......| Operator.................... 1 48 6.07

165 . 14 |...do.......| Glove inspector............. 5 10 2.58

166 14| ldo.ililll . Ourerrnnnns P | zoo

167 | 14 |...d0.......| Glove turner....... - 8% 3.00

168 | 22 |...do.....-. Sample maker, gloves.. 7 50 6.50

169 | 17 |...do.......| Cuff hemmer, gloves... 3 47 6.50

170 | 21 1...do.......| Collar-machine operator..... 5 51 8.12

171, 26 |...do....... 5 51 8.12

172 36 l...do....... 12 16 0}
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Regular working hours.

Normal season,

Dull season.

Busy season.

Working hours durihg

Wks. |Hr: i
S, S.| 6X-
em- |usu-|cep- Hg.
ploy- | al [tion- “%ek
ed. |day.| al .
day.

Wks.
oy,

ploy-
ed.

Hrs.
usu-

day.

Hrs.
per
week.

‘Wks.
em-

ploy-
ed.

Hrs.
usu-
al

day.

Hrs.
X~
cep-
tion-
al
day.

His,
per
week.

overtime periods.
Wiks, | E Hrs.
s. |Hrs. | ex:
(im- Il:'lll- é:.ep. 111)(1;
ploy- ion-
ed, |day.| al week.
day.
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& &

L
£ £
W
[Lo=R =
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WORKING HOURS AND EARNINGS OF WOMEN
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i
! i Other employ-
Indi I Yfears Week i A ment
ndi- of ex- eeks ver- ) ~
Vldl' Ao, Conjugal peri: e ! x| ;‘;e&l; iy
ua £0.| oo dits ion. ence in | ployed | weekly -
num- condition. Oceupatio present| during | earn- emploty-
ber. iI;dllS- vear. : ings. Earn ment.
ry. ! oek: -
i ) : Weeks. ings.
| i
173 | INSpector......c.coooicuiinnnn 3 51 ¢ $7.06
174 | . Operator.. 3 49 ¢« 9.00 .
175 | Collar-machine operator. . ... 10% 484 . 10.00 4.
i
176 Operator.....ccevevennanes 3 20 5.25
177 Finisher.............ooeees 174! 50 5.00
178 | .. Inspector..........o.oiialn =] 9 4.28
179 L OPeIAtOT. e e eeaaiinnaans 3 51 ¢ 102
180 35 | Married...! Finisher..................... 5 32 8.00 |.
181 : 36 | Widowed .: Operator........cccevuenn--- 1 17, 7.7
182, 48 | Single.....! Forewoman................. 8 511 10.87 |.
183 © 40 i Assistant forewoman........ 23 493 © 12,00 ¢.
184 : 42 Operator. .ooveeeovececananns 25 508 9.00 |.
185 | 23 Buttonhole maker........... 4 473 9.91
186 . 35 Necktie maker.............. 15 50 9.97 1.
187 . 40 - Inspector.ceeeeeeennencaanee 5 50 : 8.001.
188 , 34 | Finisher cceeevveiianninnnns 12 51 ' 875
189 6 480 T.11
! 6. 4%
190 1| 4 { .
191 4 49% 1 9.00 (.
192 3 45 ¢ 9.00 1.
193 ¢ 13 50 | &350
104 i3 22 0 0.0
195 3 47§ 5.00
196 i Feller..... T3 46 | 6.00].
197 1 38 {...do.. . INSpector..oesovenenonoaann 15 49 8.75 |.
198 1 25 )...do. 8 51 1 10.00 .
199 ; b1 ) P (N S 1 50% 8.00 |.
200 | 34 | Divorced.. ..... 63 51 1178
201, 25 Smgle ..... Inspector.. ‘ 7 52 8.50
202 37 )...do....... Button sewer, machine...... 10% 49 11.50
203 | 40 Wldo“ ed .: Feller 163 36 11. 50
204 | 29| Single.....; Operator..........covueenans! 43 47 i 8.00
205 -| Sleeve feller. - 20 52 7.00
206 | 24|...do.......] Operator............ooaaets ; 13 50% 8.50
207 | 20| Married...l.....d0cceuoii il 53 48 14.25 L. o el 4
208 Dlvoreed Sirapmaker............. 54 28 5.00 163 [ 72.50 73
209 Coat maker.............- H 46 6. 80 4 32.00 2
210 | 30 {-..do.......| Presser................... X 4 . 48
211 7 29 . 23
212 4 44 A 8
213 | 21| Single.....| Coatmaker. ............ H 468 . 13
214 19000 aeees i Oiiie i 3 33 T 3
215 | 21 (...do.......] Folder.................. ... + 13 1 6.00 39
216 | 19 |-eidoemeeea oo i.13 6.00 |. 39
217 | 321...d0.......| Operator........c.ccvveinen 1270 44 1000 . 8
218 1} 50 8.00 |. 2
219 ..1 Body maker C0atS. ... iins i 12} 5.00 393
220 | 26 | Married.... OPETator. ..emeeeaannnnes 23 27 7.00 25
221 | 28| Widowed .: Collar maker.. 4 33 11.58 19
222 Operator. ... 10 50 8.73 2
223 .| Coat maker. 12 41| 1110]. 7%
224 .i Bander, overalls, 1 48 7.45 1. 4
225 Bander, shirts 12 49 8.60 |. 3
226 Inspector. 5 50 10.54 |. 2
227 | 44| Widowed j..... A0 13 44 12.57 8
228 Feller..........oooaiiiiiil. 9 43 9
229 .do Bander.........cocoeiiana.. 73 51 1
930 | 25 [ DIivoreed. |.....A0. wunuenesneninoon 4 42 10
2311 18| Single..... Strap maker. .............. 1 50 2
2321 26 |...do...... Operator......ccooveneninnan 9 15 4}
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EMPLOYED IN GARMENT FACTORIES—Continued.

INDIANAPOLIS—Continued.
Regular working hours. .
‘Working hours during
overtime periods,

Normal season. Dull season. Busy season. Indi-

i vic:l.l

ual
Hrs, His. Hirs. His. N

Wks, |Hrs. | ex- | g | Whs, (Hrs. | ex- | gy |Whs. [HIS. | ex- | gy | Wks. [Hrs.| ex- | g 170

o P ) | e | e | | S |
oy- | al ion-| - (ploy-! al |tion- ploy-| al ion- - - .

Pod |aay. | ol ek Pad Iany. | ot o0k | Podl |day. | "ol |Week-| e, |day.| al |veek

day. day. day. day.
41 9 4 173
37 | 9| 4 174
a8 9| 4 175
{1 | 8 & 176
40 9 4 177
2 9 4 178
30 | 914 179
32 9 4 180
17 9 4 igé
4731 83! 4 15
34k | 8% 4; 15
iR T 185
4434 8; 4% 186
50 | 83 4% 187
42 8% | 44 1
51 | 8% 4% 38
253 | 83| 4% 189
9 1 831 4% 190
40 | M® 101
i 192
45 | 81| 41 !
22 | 81| 4 LHe
39 | 8% 43 H 93
Q] 831 4% 197
3 g u 198
M ] 8 4; 109
505 | 83| 4 b
26 8% | 4%

. 493 83! 4l 20;
49 1 8%, 4} 203
36 8% 4% 20
47 | 8| 4 204
28 | 8| 4} %2
3051 831 4

(544 =
28 8;% 43 %
43 | 83 4 210
s34 211
29 8% 1 4% 212
22 8% | 4% 213
43% 83 4% 214
283 | 82 [ 4k R
137 | 83| 42 218
13 8% | 4} 217
32 83| 4 218

831 4% 219
123 | 81| 4 220
27 81t 4 1
26 | 831 4 999
39 8% 4% 293
29 | 85| 4 2
39 8% | 4% 395
424 | B8 | 4% 295
37 8% | 4%
35 1 8% 43 221
213 | 83| 43 228
34 | 821 43 ggg
27 |- 8% | 4% 21
50 8% | 48
233 | 8% | 43 232
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BULLETIN OF THE BUREAU OF LABOR STATISTICS.

WORKING HOURS AND EARNINGS OF WOMEN
INDIANAPOLIS—Concluded.

Other employ-
Indi Yrears Weeks | A ment
ndi- of ex-’ eeks ver-
"idl' A Conjugal 0 ti peri- lem-d agfl ze&lﬁ;
ual ge. ccupation. ence in | ployed | wee
num- condition. present] guring earn- egllg’llo"y-
Der. indus- | year. | ings. E .
try. Weeks. in”‘é?'
233 Operator.................... 4 393 | $8.71
234 Coat maker................. 4 50% 8.84 (.
235 3 50 5.80
236 8 494 9.72
237 4 481 | 484
238 7 494 9.25
239 13 473 5.99
240 o) 8 404 | 8.80
241 Buttonhole maker........... 27 49 14.36
242 .| Pocket maker............... 6} 29 9.00 {.
243 .} Operator.................... 3 49 12.00 |. .
244 Buttonhole maker........... 8 49 9.29 3
245 Operator........ooeeeeeeenn. 3 .61 .. 7
246 1 231|...do...... ..... L 5 2
247 Inspector.................... 10 2
248% 35i...do......]..... Ao 20 3
249 Finisher..........c.cocoooo.. 4 3
250 Operator.................... 1 4
251 AFKEL. . - o oemeenaennanns 13 1
252 Bookkeeper................. 7
253 ) 23 }...do..... .| Joiner and hemmer.......... 4
254 ) 31} Married...| Operator....._.............. 15
255 | 44 i . Hemmer.................... 5
256 ) 23 Buttonhole maker. 8
257 1 17 Operator ®)
258 1 35 Shoulder baste 33
259 | (1) Vest maker 8
TERRE HAUTE.
1] 34| Single..... Buttonhole maker........... 153
2] 34 [...do.....|..... (1 1 17%
3{ 30...do...... Operator.............coueen. 3
41 17 |...do...... Presser.......cooieiiiiianans 2
5 9
6 24
7 4
8 do 4
9{ 3li...do...... Strapmaker................ 15
10} 60|[...do...... Hemmer.................... 20
11} 40| Widowed .| Operator.................... 2}
121 23| Single..... Baster.................... 51
13 17{...do...... Feller...........ccovoiiinio. 13
14| 52 | Widowed .| Operator.................... 33
15| 35| Single..... Finisher..............c...... 12
16 221...do...... Pants maker................ 6
7] 271.. .do ...... Operator.................... 9
18 18f...do......|..... [ L 1
19| 25 Separated. Pocket maker............... 103
20 | 30| Single..... Operator.................... 1‘)}
21| 38 | Married...| General worker.............. e
22 ] 15 | Single..... Operator.....covaveecencanen 2
1 Not reported. 2 Including 2 weeks’ vacation with pay.
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WAGE-EARNING WOMEN IN INDIANA.

EMPLOYED IN GARMENT FACTORIES—Continued.
INDIANAPOLIS—Concluded.

Regular working hours,

|
H

- Working hours during

overtime periods.

66172°—Bull. 160—14

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

8 Over one year and less than two.

12

| :
Normal season. ;, Dull season. Busy season. ‘ Tndi-
vid-
. Hrs. Hrs. Hrs, ‘ N Hrs. nllll?,ll_
e fuse | o | HI: lerf S| cop | HIS. vevrlxif woi| cop | Hrs. | RS (0% | O | Hixs. | ber.
pl(;y- al tio%- w%%i peloy- al tiOI;l- “}:;l]‘; ploy-| al tiolljl- %Zli(] ;lron):- u;l~ ti?)II)l‘- pel{{
ed. |day. dal ‘[ “ed. day | al ‘"ed. |day.| al |V od. |day.| al [WeeX-
ay.
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
g ;
35 [10 | 8] 588 |...... SO IO SUUUU FUURON ISUON SRS I 2 12’2{1(8) 653 1
310 | 8 { 58 | 11 1 90| 5 | 50 |ceeeiifereiihii]iins 210f1,§%63 2
16 |10 5 [i1: 0 (P PO S AURPOIIY PO PR RN SR 1% 123 - 18 623 3
19 [ 9 | 8] 53 3
{25% R } .......................................... ECR }62& 4
9 {10 |5 {6 fen| s
39 |104| 8} ! 6
15| 9] 5 7
110 | 8 8
34 |10 8 9
13)~ 8 g .................. 10
{11’ I Wl e ] B e e ] R L LA L LRI REEED 1
40 | 91! 8% 12
3611 91| 8 13
3631 9| 5 14
42 9 8 15
4 9 8 16
7 9 8 17
13 9 8 18
193] 95! 8 19
33 9 8 20
8 9 |..... 21
34 | 3| 7 ‘22
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BULLETIN OF THE BUREAU OF

LABOR STATISTICS,

WORKING HOURS AND EARNINGS OF WOMEN

TERRE HAUTE—Concluded.

Indi: Yrears Weeks | A
ndi- of ex-  eek: ver- - ook
vid- peri- | em- | age ?fﬂ‘_s
ual | Age. Occupation. ence in | ployed | weekly employ-]
num- present| during | earn- mgrfty
ber. indus- | year. | ings. .
try.
231 26 12 52 | $10.00
24 1 24 11 51 10.00
251 27 2 14 8.00
26| 60 18 29 4.75
27 24 43 40 7.C0
28 | 22 : 2 31 5.44 .
29 | 17 Strap maker......ecevnuenn 2 41 4.50 |..
30{ 29 Operator............c.eeeunn 5 16 4.75
311 40 feeees £ T S 3 13 7.26
32| 267...40.0.0-olennn L 1 N 2 34 4.50
331 20 Belt-strap maker............ 7 51 8.00
34| 25 Inspector.....ooeeeennnnnn 4 48 6.53
35| 21 Finisher.....oocevevcanen. 3 124 5.50
36| 2 Operator 7+ 1 4.00
371 23 | Single.....l..... do 3 374 1 10.00
381 19 Button sewer, machine..... 3 44 4.50
39| 23 (057535170 9 45 7.00
401 20)...d0e.. . ]ennns L Y 13 403 7.55
41 30 R L o TN 13 46 8.00
T
2
3, 17 Strap maker. . 3 15
4| 30 Skirt draper................ 12 44
530 17 Operator.....coceneeenanann. 4 50
6! 21 Sleeve maker...ceeecenn-... 7 35
7 25! Waist maker.......ocacuen.. 10 40
8. 15! Learner........ccieuiaenenn. 13 43
9 27 Lining maker............... 12 37
10} 40 Hemmer. ......ccocevcuenne. 5 50
21 Embroiderer. ..ceaeeeana.... 23 41
12! ol Operator.....vceceeceancnnnn 5 40
13 18 Stock checker....._......... 1 49
4 30 Waist maker................ 10 44
15 22 Skirt maker....coeeeemeenane 8 40
16! 7 ODerator.......oonmwwuemenns | 13
17 I 1 13
18 ¢ 5 31
19 43 37
20 | 4 42
21! 22 OpErator. ...euennens avoean 6 413
22 20 General worker......cee-... 6 49
23 29 Designer..ccoveeeeiennennae. 11 43
24 2 Skirt hanger.ceeeececnanea... 6 36
25 . 23 Stock girl and packer........ 5 39
25 : 28 Head coat maker. .......... 4 46
27 22 Skirt maker 7 36
28 0 21 Dressmaker. 6 14
20: 29 Bookkeeper. 5 41
30 24 Operator.................... 12 41
31 56 Finisher... . ................ 7 36
32! 29 Forewoman................. 6 39
33 23 Stenographer............... 6 . 41
34 20 Operator.................... 2% 50
35: 35 ....do... bl Ao 15 37
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WAGE-EARNING WOMEN IN INDIANA, 179

EMPLOYED IN GARMENT FACTORIES—Continued.
TERRE HAUTE—Concluded.

Regular working hours.
‘Working hours during
overtime periods.
Normal season. Dull season. Busy season. Indi-
vigl-
! Hrs. Hirs. Hrs. Hrs. n‘ém.
Wks. Hrs.| ex- | gy |Wks. |Hrs.{ ex- | g | Wks, ‘Hrs.| ex- | gr o | Wks, |Hrs,| ex- | gr.o | ber.
Noy- 131 | Gom| PeE | gloy-| "3l [tion- BeE | ploy. | “al | tiond 2O | ploy- | sl | tiop | 2EE
oy~ ion- ploy-| al |tion- ploy- ion-| ploy- ion-
Ped, day.| al | 7oK ed) |day.| al |WeeK|"ed. lday.| al |VeK|"ed |day.| al |veeK
day. day. day. day.
39 23
38 24
14 25
17 26
36 7
31 28
35 29
16 30
13 31
21 32
38% 33
39 34
15% 35
123 36
37 37
34 38
35 39
37% 40
36 | 41
39 9% f..... 57 1
383! 93 ... 57 2
8 |104] 5 57% 3
34 9% 1..... 57 4
17 [ 10 5 55 5
32 | 93..... 57 6
23 9% I..... 57 7
40 93 ... 57 8
34 93 ..... 57 9
17 8 74 | 50 10
18 | 95 f..... 57 11
38 9 |..... 57 12
45 9 8 53 13
28 9 l.... 57 14
34 9% ... 57 15
13 (10 |[..... 60 16
13 | 10 9 59 17
18 | 10 9 59 18
13 |10 5 55
20 9 |..... 57 19
21 | 9% ..... 57 20
404 93 ]..... 57 21
() 9% ... 57 22
43 9% |..... 58 %
36 9% |..... 58 24
32 9% |..... 57 25
18 9% |.....] 57 26
32 93 ..... 57 27
44 9% |..... 57 28
21 9 |..... 54 29
28 | 93 |..... 55% 30
22 9 {..... 54 31
32 [ J RN 54 32
1931 9% 1..... 553 33
42 110 5 55 34
37 110 5 55 35
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WORKING HOURS AND
EVANSVILLE—Concluded.

BULLETIN OF THE BUREAU OF LABOR STATISTICS,

EARNINGS OF WOMEN

Other employ-
Years ment,
Indi- of ex- | Weeks | Aver-
Yol | Age.| Conjugal Oceupati Reeiin| phomed | washi o
ua; ge. o4 ccupstion. ence in | ployed | wee -
num- condition. present| during carn- empl(%y-
ber. indus- | year, | ings. ment.
try. Weeks.
36 Single ....| Operator.................... 5 42 $5.00 8%
371 23 }...do...... Collar machine operator. 5 42 6.00 8%
38| 19|...do...... [S:811 1) o, 2 44 4.93 8
39| 28| Single..... Dressmaker-..... 6% 413 9.00 103
40 | 34 |...do...... Waist maker............... 15 40 8.00 12
41| 40 |...do...... Forewoman.........ccc..... 15 50 8.25 2
421 25 |...do...... Operator......cooceeeeennn.. 7 45 8.50 I. 7
43¢ 40|...do......|..... L5 22 26 4.50 26
44 15 (...do...... Errand girl.............. .. 31 304 2.55 ........ 213
45, 23 i...do...... Checker.......ooooeiivian.ns 3 14 6.00 [........ 8
FORT WAYNE.
1| 28] Single..... Forewoman................. 10 152 | $10.00 |..oooifennennac]enannnan
2 ...do.......| Operator, gloves............ 30 49 814 (........ 3
3 R P K 10 46 7.85 jooeennn. 6
4 ....| Body maker, waists......... 8 49 773 Jeeeennnn 3
3 ...do.......| Head sample maker, waists. 9 49 T.28 ........ 3
6 ...do.......| Body maker, waists......... 9 50 873 leie..n 2
71 3 l..do..... ... [+ 1 N 12 30% 7.41 ... 13
81 204 ..do....... Operator, gloves............. 4 42 150 |........ 9
9 ...do.......! Body work, waists.......... 15 47% 800 |........ 43
10 ...do.......| Head sample maker, waists . 21 49 8.82 |........ 3
11 .| Operator, gloves............. 59 47 5.00 {oo.enn.. 5
12 Single.....| Buttonhole maker..__....... 17 49 890 [........ 3
13 fo....... Timekeeper................. 15 252 JUN (N RN PN N
14 ...do.......| Forewoman................. 13 352 1200 Jooeeeifeanienns]eaencnns
15| 32|...do....... Buttonhole maker........... 17 45 7.55
16 Operator........ccocieinann 143 51 6.50
17 Operator, gloves............. 5% 48 9.50
181 22 |...do............ [ 1 SN 8 45 9.00
19 Glove turner ............... 5 43 8.25 1.
20 .| Inspector, gloves............ 3 47 8.50
21 Operator, gloves............ 11 45 6.82
221 16 |...do..... . )oL.ls {3 1 TN & 25 6.25
23| 30 4...do.......i. ... [ 13 50 8.75
24 Bundler, gloves............. 2 48 7.75
25 .| Operator, gloves. PP 5 48 8.00
26 .| Inspector, glov: €S- 3 43 6.50
27 .| Operator, gloves............ 8 48 8.57
Q| 25 ..do....._.|..... d ...................... 4 47 8.50
20 [ 27 .o |iei@Oiiia 5 47 9.50
30 Sample maker, gloves....... 7 52 7.02
31 .| Operator, gloves ............. 12 22 8.64
32| 28 | Single.....|..... 3 L N 10 22 O]
33 Gloves, turner... 4 49 4.19
34 Operator, gloves............ 5 36 10.85
351 26 l...d0.......01..... F N 9 44 10.00 |.
36 !...do.......} Checkerout. ..._........... 2% 17 6.87
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! Including 2 weeks’ vacation with pay.
2 Including 3% weeks with pay (3 week, flood).




WAGE-EARNING WOMEN IN INDIANA.

EMPLOYED IN GARMENT FACTORIES—Continued.
EVANSVILLE—Concluded.

181

Regular working hours.

Working hours during

3 Including 2 weeks’ vacation and 1 week factory closed on account of floods, with pay.

4 Not reported.
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http://fraser.stlouisfed.org/
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overtime periods.
Normal season. Dull season. Busy season. Indi-
vid-
Hrs, Hrs, Hrs. ] Hrs. n%?ln_
e 8 | e i) |
Toy- | a1 |tian-l Per |plov-| &l |tion- PeT [plov-1"al | tion | PeL | ploy-| "al | tiom | DX
Pt day.| al ["eOK-"ed. |day.| al |{WeeK-"ed, lday.| a1 |VeeKi'ed. (day.| al [Week.
day. day. day. day.
42 10 5 36
2 |10 |5 37
36 |10 | 5 38
31319 |..... 39
40 | 9 |00 40
50 | 931 4} 41
45 | of! af 42
26 gi 3
{ 184 | 83| i 4
a9 4 45
a0 [0 | 5 | 55 Lo, 7010 5| | 112 51|65 1
3t |10 | 5 |85 |14 [ 9|5 50| 4 j12zf?l }63-} ....................... 2
26 10 [ 5 |5 |16 9 (5 (s | 4 1230 Bem| .l bl 3
o fopfals2 {118 1415 bu o] st)s| 1jmfdle 4
23 | o3| 43| 52 | 17 | 8 | 43] 444| 3 | 93] 83| 56 6 | 113 { gg }62 5
36 | o3| 43| 53| 1 | st 4 | 43| 3 |128 { 3% }sog ....................... 6
ol als2| als|a]al 1o a2 2|2 { gi }59} 7
41015 |85 | ik 2 {10 | 9 | 59 8
oop | o s o2 |{ 5| 2|0 s |y adhes | 9
31 | ol |52 | 14| 8] afaa]| 4lp 33 2 PO IO SO SO 10
32 4 | 5
{ 15 }10 {8 ;-0 SRR U NN U 0t N DR VIR MSITOON RO S 1
35 | op| s | sos| 12 | sz 4 | e |t e, 2 {113 { é }57; 12
a0 | o3| 13|02 8 | 73| 4 | a23| 4 |12 { 2} }56% ....................... 13
42 | 93] 43 14
34 | o3| 41 15
10 | 5 y
51 {9 % 16
8 |10 | 5 17
45 |10 | 5 18
43 |10 | 5 19
47 |10 | 5 20
37 110 | 5 21
25 |10 | 5 22
% |10 | 5 23
48 |10 | 5 24
48 |10 | 5 25
4 (10 | 5 2
343 |10 | 5 27
47 (10 | 5 28
47 110 | 5 29
43 (10 | 5 30
1 (10 |5 31
z 10 |3 32
39
{ 10 |10 |5 33
3% | 95| 5 34
44 | 95| 5 35
a7 1 03l 5 36
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BULLETIN OF THE BUREAU OF LABOR STATISTICS,

WORKING HOURS AND EARNINGS OF WOMEN
FORT WAYNE—Concluded.

|
! i Other employ-+4
Indi : l}ears Week: ) A ment
ndi- i of ex- eeks . Aver- -
" ; : Weeks
vid- peri- em- age
Conjugal f ; ¥ of un-
ual |Age. Occupation. ence in | ployed | weekly
num- condition. present’ during| earn- emp}%y-
ber. indus- | year. | ings. Eamn me;
try. 7 eok: .
Weeks. ings.
F
37| 29 | Single.....} Operator, gloves..... ! 11 48 l $10. 4
38( 26 |...do.....|..... [ 1 PR 63 47 7. 5
39 | 18 |...do.......| Inspector, gloves... 3 46 7. 6
40| 30 |...do....... Sample maker, waists. 3 48 7. 4
41 | 39 {...do.......! Finisher, waists .. 24 48 7. 4
42 21 4. Operator.......... 8 46 5.39 5
431 22§. _.do..... 6 13 6.72 9
41 27 |. Forewoman, 3 43 8.00 4
45 | 33 | Married...| Inspector....... 3 15 5.96 26 [$208.00 11
46| 30{...do .| Splitter, waists. 2% 51 TI12 | feaeann.s 1
471 28 {...do .| Box plaiter, wa. 3 36 8.00 12 | 102.00 4
481 36 |...do .| Trimmer, waists. 18 36 1L00 f. . ... feeoaea.s 16
497 20 |...do .| Sleeve maker, w: 3 104 5.25 373 4
50 d .\ Hemmer, waists. 8 47 811 . ......]. 5
51 .\ Button sewer, mat 16 46 6.88 6
52 Trimmer, waists. 10 46 M) 6
53 .i Sleeve setter, wais 10 44% 8.53 7%
54 11 46 8.37 6
55 13% 31 11.00 §. 1
56 % 6 2.83 46
57 13 46 8.00 6
58 16 4.50 5
59 23 3.00
60 7 8 4.00
61 4 11 3.00
62 Glove for nd inspector.. 3 14 3.63
63 .1 Operator, gloves............. 13 47 9.89
64 ..} Glove former and mspector.. by 12 2.50
65 ..| Operator, gloves......... v 4% 2.50
66 .| Button sewer, machine.. i 9 6.00
67 . Operator H 44 6.50
68 R T 1} 48 7.73
69 .- lesher and pocket maker.. 3% 11 5.00
70 Button sewer, machine...... 8 6 8.00
7 .l Operator._.......... .. 2 513 | 10.00
72 Strap maker. .. 2 513 8.00
7 .{ Operator, gloves. 2 48 9.00
74 .| Tucker, waists. . 10 52 9.10
% . Operator gloves. 3 13 4.00
76| 15|...do.... . |- .. 0.l e eaanas &= 3 3.83 49
i .| Glove former and inspector.. bt 14} 5.00 34}
78 .| Sleeve setter, waists......... 6 43 7.91 9
79 .| Operator.......... . 18 47 8.83 5
80 .| Operator, gloves. 6 26 8.00 26
81 5% 46 1.43 6
82 h 50 6.53 2
83 Inspect: 4 33 4,38 19
84 .| Operator. 3 44 4.09 8
85 .} Glove clo 8 47 6.83 5
86 .| Sleeve setter, 12 51 12.00 |. 1
87 . Presser, waists. . 17 50 O] 2
SOUTH BEND.
1| 19| Single..... Operator.._................. ) 11
2| 191...do.......| Folder... bl 25%
31 35 Operato 5 52
4| 25 Ironer.. H 46
5 15 Operator. 1y 48
6] 22 .| Timekeeper.. 44! 49
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WAGE-EARNING WOMEN IN INDIANA,

EMPLOYED IN GARMENT FA(CTORIES—(Continued.
FORT WAYNE--Concluded.

Regular working hours,

. Working hours during
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overtime periods.
Normal season. Dull season. Busy season. ndi-
. S Vidl.
Hrs. His, Hrs. | : His, .
Wks. | Hrs.| ox- ' g | Wks, [Hrs,| ex- | g7, (Wks, Hrs,j ex- | g | Wks. HIs.! oX= | gy | her.
em- \usul-[Cep~| "oy | @M~ |us-| Cep-| o em- jusl-) cep- | o | usu-| cep- | Lo
ploy- | al [tion- w%ek ploy-| al |tion-| 2 Iploy-{ al |tion-| veel.| Ploy-| al | tion- [ F0
ed. [day.; al ‘| "ed. |day.| al ©ed. [day.| al gl day.| al .
day. day. i day. | day.
48 95 37
7 k3 38
46 | 98 39
31 | of 10
273 | 8% 41
34 | 93 42
g2 9 43
0 2
{ 18 | 9 u
15 9 45
31 9 46
30 9, 47
A 3
9 4
39 9. 50
34 9 51
32t | 9 52
398 | 9 53
40 9 54
‘AR %
bl
46 9 57
16 9 58
213 3
8 9
11 9 61
il .
{11 & 6
o &
9 9 66
34 9 67
36 9 68
Ak "
6
51 9 i
51 9 72
44 9 73
?g 9 73
8§ (il
3 8% 7
143 | 8% 77
36 9 78
33 | 8% 7
26 | 8% 80
46 | 8t 81
17 8% 82
31 | 8 83
29 | 8t 84
39 9 85
51 8 86
41 | 93 87
10 9 1
123! 9 2
52 93 3
44 9 4
31 9 5
43 9 6
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WORKING IIOURS
SOUTH BEND—Continued.

BULLETIN OF THE BUREAU OF LABOR STATISTICS

AND EARNINGS OF WOMEN

Other employ-
; Years | ment,
I‘nlg]_ of ex- . Weeks | Aver- Weeks
ual |Age.| Conjugal o . perl- & em- age T of un-
. O ccupation, ence in | ployed | weekly N
l‘l]l\lg"l mem; condition. resent| during ?am_ emploty-
sot indus- | year. ings. B ment.
uy. Weeks. i‘r‘l"gl'
v Inspector.........oeevenennns 2% 37 $3.92 [.......l.lL 15
8 Operator.. 13 51 1
9] 3 (...do.o..j..... (5 s N - 10% 51 1
10 Seamer, union suits. . 2 49 3
11 ..{ Operator............ - 8% 30 2
12 .} Yokeruffler......... - 10% 48 4
13 1pemtor ............ - 124 49% 2
14 Sleecve operator...... 4 49 3
15 Operator............ 2 49 3
16 . Turner.............. 23 52 | 6.05 |.o.eiiieeeneiidiieat
17 .} Neck band operator. . 7 48
18 .l Yokeruffler......... . 10 22
19 Operator 2 47%
2) R SN [ 1 O 9 52 ] B.00 |oceaciiiliiiaiiifanenans
21 .} Collar machine opera. - 2% 49
22 Buttonhole maker.......... 13 52
23 Thread cutter............... & 5
24 ~ Collar-machine operator..... 6 1 483
25 i Buttonhole maker.......... 5 1 513
26 Inspector...oooeiieoeanann. 53 513 X
27 * Operator w0l 48T e
28| 23 1...d0. ..l ol.s [ (3 J 2 46} 6.75
29 Inspeelor ................... H 33 6.51
30 .| Operator.. cee 21 46 6.41
31 ,Inspeclor ........... 2 51 6.00 |.
32 ! Buttonhole maker. . 5 46 6.00 .
33 ; 5 503 5.76
34 4% 73 5.75 1.
35 8 46 5.71 {.
36 23 5 5.68 |.
37 9 3611 550 .
38 2 7 5.00
39 Tz 143 4.75 §.
40 2 51% 3.08
41 3 42 4,74
42 4 164 | 3.82 1.
43 3 154 2.88 |.
44 1 244 3.72 |,
45 % 36 3.24 |.
46 ki 158] 3.00).
47 2 50 4.75
48 1 36 4,50
19 3 33 4.927
50 ) ork dls(nbuter.. 2% 51 | 4.16
51 * Collar fixer...... 2 52 4.00 |.
52 Boxer, shirts...... 3% 46 4.00
53 " Work distributer.. 3k 491 5.89
54 Charger-out..... 5 31 6.92 I.
55| 33 | Married...: Bander, shirts. . 1645 433 9.63 |.
56 | 53 [ Widowed . Shirt sewer... . 10 35 6.83
57 1 24 i Repairer...... - 10 52 7.08
581 35 .. Forewoman... . 16 52 9.86 |.
591 25 d . 9 5l 11.00 }.
60| 44 - 20 48% | 12,00 ;.
61 ; 37 1 do R 4 50 13.00 |.
62 . 23 0 Front maker. 5 493 6.30
63| 43 | Widowed ., Hemmer.. 10 45 | 7.46
64 22 1 Body ironer. 6 52 7.25
651 20 1. : Button sewer. 3 52 7.00 |.
66 l 20 t Qperator...... 6 52 7.43
671 25 |...do... ... ..t do...... . 11 49 7.50
€8 18 Finisher.................... 33 38% 7.25
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EMPLOYED IN GARMENT FACTORIES—Continued.
SOUTH BEND—Continued.

Regular working hours.
Workintg hours ’dgring
overtime periods.
Normal season, Dull season, Busy season, ¢ °p : Indi
vid-
Hrs. Hrs. Hirs. Hrs. ual
Wis. |Hrs, | ex- | g [Wks. |Hrs, | ex- | gy |Whs.[Hrs.| ex- | g0 | Whs, [Hrs.| ex- | g num-
. S G eS| e S | B | e | S o | | "
- - - - ploy-| al ion- oy- jon-
o |day.| al |"o¢%|Ted |day.| al [VeeK|Ted |day.| al |veek|Fed lday. Vel | week.
day. day. day. day.
37 9 5
10 9, 5 7
a1 j o9f| 5 8
51 9, 5 9
42 9, 5 10
46 9 5 11
i1 | 94| 5 12
493 | 91| 5 13
37151 9 5 14
37 9 5 15
28 | 01| 5 16
24 | 9| 5 17
22 9, 5% 18
44 9 b 19
52 9t 1 & 20
30| ot | 5 21
(8o 2
9 23
42& 9 5 24
1
{ P }9 5 25
513 (9 5 26
:il’é 9 5 27
{ 3o }9 5 28
33915 29
41 9 5 30
51 9 5 31
46 9 5 32
381 9 5 33
1741 9 5 34
33 9 5 35
411 9 5 36
33| 9 5 37
47 9 5 38
1431 9 5 39
gl 9 5 40
{ 4t }9 5 a
i1 91 5 42
1Bk 9 5 43
1281 9 5 44
36 9 5 45
1581 9 5 46
38 9 5 47
36 9 5 48
17 9 5 49
5131 9 5 50
52 9 5 51
43 9 5 52
39| 5 53
51 9 5 54
368 | 9 5 55.
35 9 5 56
52 9 5 57
52 9 5 58
51 9 5 59
488 | 9 5 60
50 915 61
33 9 5 62
40 9 5 63
39 9 5 64
52 9 5 85
52 915 66
49 9 & 87
3831 9 5 68
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WORKING HOURS AND EARNINGS OF WOMEN
SOUTH BEND—(Coucluded.

Other employ-
Yfears Weel ment.

Indi- of ex- eeks | Aver-

: : ‘Weeks
vid- i peri- em- age

Conjugal N : : . By of un-
ual | Age. o Occupation, ence in | ployed | weekly "
num- condition. present| during | earn- ompl(;y-
ber. il};du& vear. | ings. Eamn ment.
ry. e -
¥ Weeks. ings.
|

69| 10| Single....| Inspector....coeeceecacenen- 3 52

70| 25(...40...... Operator........ccoecvennnne- 9 7k

711 241...d ‘ -1 SRR 9 50%

72 21]...d [ 5 031111 T G 4 52

7 24 |...d 6 9 48

74} 18 1...do...... Button sewer....,..cocvcaon- 3 16

75| 19 |...do...... Buttonhole maker.......... 2% 50

767 21 |...do...... Hemmer.............o...... 5 52

77 Sleeve runmer............... 8 47

78 Buttonhole maker.......... 8 49%

79 Operator, gloves..... [P 2 484

80 Presser, shirts............... i 103

81 16|...d0uesucilenn-. [+ S & 29

82 Buttonsewer............... 3 37

83 Inspector, shirts............. 4 413

84 Bander, shirts............... 18 47

85, 33 | Married...| Sleeve runner, shirts........ 8 17

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis

1 Received in addition two meals a day.



WAGE-EARNING WOMEN IN INDIANA. 187

EMPLOYED IN GARMENT FACTORIES—Concluded.
SOUTH BEND—Councluded.

Regular working hours.
Worki.rég hours _d(l]lring
overtime periods.

Normal season. Dull season. Busy season. r Indi-
vid-

Hrs. Hrs. Hrs. Hrs. n‘lﬁlll-

Wks. |Hrs.| ex- | gpo |Wks. [H1S. [ ex- | g [Wks, JHIs. | ex- | g Wks JHrs. [ ex- | o | her,
em- (usu-|cep- per' em- {usu-|cep- per' em- jusu-| cop- | 1o, | em- |usu-| cep- pe;' :

By Ly | oo P |ady. | | ook Pl |afy.| ol [woek Ted lady. | Pk | week
day. day. day. day.

5219 |5 60
4731 9 5 70
404 9 5 71
48 9 5 72
44 9 5 73
16 9 5 74
% 9 5 75
{ oo ls 76
36 9 5 77
42 9 5 78
481 9 | 5 79
04| 81| 5 80
29 81 5 81
37 9 4 82
2831 83| 5 83
473 8 4 84
17 8| 5 85
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APPENDIX.

HOURS AND EARNINGS OF WOMEN IN 38 INDIANA INDUSTRIES, AS
REPORTED BY EMPLOYERS TO THE INDIANA COMMISSION ON
WORKING WOMEN.

The data forming the basis of this report on the hours and earnings
of women employed in 38 Indiana industries were collected by the
Indiana Commission on Working Women through correspondence
with employers. Owing to the limitation of resources, the com-
mission could not employ agents to make personal visits upon
either employers or employees, nor would the resources even permit
of correspondence with a sufficiently large number of individuals to
secure a satisfactory body of information owing to the difficulty
and expense of obtaining correct addresses as well as to the cost of
clerical work and- stenooraphy involved in such correspondence.

Inasmuch as the investigation undertaken by the United States
Bureau of Labor Statlstlcs and the United States Commission on
Industrial Relations included personal visits by agents to both
employers and employees in the two industries, the Indiana Com-
mission on Working Women decided that its work would be most
effective if it concentrated such resources as it had upon the corres-
pondence with employers, depending upon the data furnished by
the Federal agencies and upon the public hearings,! as the most
resultful method of securing adequate information from individual
wage-earning women.

Because the schedules were distributed and collected at the same
time that the investigations into the stores and garment factories
were being made by the Federal agencies named, and also because
the data requested on such schedules covered the same period of
time, the United States Bureau of Labor Statistics prints the sum-
maries of the correspondence schedules in this Bulletin at the request
of the Indiana commission in order that the material secured by the
commission independently might appear in close connection with the
results of the investigation into the stores and the garment trades.

Of the 257 schedules submitted by the employers to the Indiana
commission and turned over to this Bureau for tabulation and
summarization, 68 were not used—>54 because the data were insuffi-
cient or incapable of tabulation, and 14 because they were received

1 The Indiana Commission on Working Women is charged by the law with the duty of holding public
hearings in at least 10 cities of the State.

188
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from employers too late to be included in the statistical computa-
tions. Of the remaining 189, all gave information as to working
hours, though some were deficient in minor particulars. One hun-
dred and twenty-nine of the 189 firms submitted available informa-
tion concerning earnings.

These 189 firms, covering 38 industries, employed 11,186 women
and girls. The last Census of Manufacturers! reports an average
of approximately 23,000 women engaged in manufacturing indus-
tries in Indiana. About 6,500 of these are employed in the garment
factories which were investigated by the Federal agencies named.
The 11,000 women employed by the 189 firms submitting available
schedules constitute therefore about 66.7 per cent of the 16,500
women employed in all other manufacturing industries aceording
to the Census of Manufactures.

Twenty-nine of the 38 industries, represented by from 2 to 29
establishments, have been separately listed in the following tables.
The other 9, represented by 12 establishments and employing but
449 women, are combined under the classification of ‘miscella-
neous.” The footnote to the table indicates just what was included
under this head.

The industries employing the largest number of women are the
confectionery, bakery products, electrical supplies and apparatus,
woolen goods, paper boxes, cotton textiles, chains, nuts and bolts,
files and castings, pharmaceutical supplies, glass and glassware,
cigars and tobacco, and hosiery and knit goods. Each of these
industries employs over 400 women, cigars and tobacco and hosmry

and knit goods each employing over 1,900 women.

WORKING HOURS.

Briefly summarized the following table shows that over half of
the 189 establishments report weekly working hours of under 55
for the major part of the year. These firms employ less than a
third of the women at work in the 38 industries. Nearly 27 per
cent of the firms, employing 12.3 per cent of the women, report an
overtime period. The prevailing hours during this period for 25
of the 50 establishments reporting overtime were from 55 to 64 and
a fraction per week. (Though this table shows the hours by groups,
it it of interest to know that the majority of the establishments
affected by these groups were working either a straight 55 or 60 hour
schedule.) The 25 establishments reporting these hours employed
more than half of the 1,333 women at work in the 50 establishments
reporting an overtime period.

1 Volume IX, page 307.
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No attempt has been made to state the exact duration of the
seasons (except for the overtime hours) as the reports of the estab-
lishments in many cases were not exact in this particular, often
reporting seasons in such general terms as “a greater part of the

year,” “a few weeks,” “during the summer,” ete.

Normal Season.

A more detailed study of the table below will show that all of the
189 firms report a normal season—i. e., a period when business
was neither sharply busy nor markedly dull; that the hours during
-this period, for 54 per cent of the establishments, were under 55;
and that these establishments employed approximately 28 per cent
of all the women workers. It shows that over half of the women
were employed in nearly one-third of the establishments where the
hours during the normal season ranged from 55 to 59 and a fraction.
The maximum hours for this season were under 65; the minimum 42.

Dull Season.

Forty-nine or a little more than a fourth of the firms, employing
28 per cent of the women, reported a dull season during which, as
might be expected, the proportion of firms and individuals affected
by working hours under 55 was increased, two-thirds of the firms
which reported dull season and 40.6 per cent of the women employed
by such firms working under 55 hours per week.

Overtime Season.!

Only about 27 per cent of the firms, employing 12.3 per cent of the
.women workers, reported an ‘“‘overtime season.” The effect of the
increased business is evident in the complete disappearance from
the table of the 48 or less than 48 hour schedule during the overtime
season. Furthermore, only 8 per cent of the 50 firms reporting such
a season worked under 55 hours a week, and these firms employed
but 5.2 per cent of the 1,333 women affected by the overtime period.
The maximum working hours for this season were 751 a week,
reported by one firm employing 40 women.

t It was not possible to separate overtime hours, as reperted by employers, from the regular busy season
hours, the replies frequently treating overtime and busy season hours as the same.
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T4BLE 74.—SUMMARY OF WORKING HOURS OF WOMEN EMPLOYED IN 33 INDUSTRIES
IN INDIANA.

[The laws of Indiana limit the hours .of children to 48 Fer week and 8 per day, unless the consent of the
parents is secured. Girls who were working in establishments reporting preyailing hours of more than
48 have been excluded from the number working specified hours in the normal sgason.]

Normal season. Dull season. 5 Overtime season.
Establish- Establish- | Establish- | <
A Ky h ments | OOl | menmts | JROMCD | mettts | Jomen
verage weekly NOWS. | reporting. ecteC. | reporting. A+ | reporting. .

Num-{ Per | Num-| Per Num-| Per |Num- Per |Num+ Per |Num- Per
ber. ;cent.| ber: |cent.| ber. |cent.| ber. {cent.| ber. | cent.| ber. {cent.

819

2,294 801 89} 52
6,245 16.0| 2851 214
1,624 34.0 | 449 33.7

....... 14.0| 195 14.6
...... 40| 58] 43

s 20| 40! 3.0

....... 22,01 237 17.8

10,982 26.9 11,333 | 12.3

1 One establishment employing 150 women did not report the number working overtime howrs.
Working Hours, by Industries.

The foregoing table shows the working hours for the 38 industries
collectively. It does not show what hours prevail in any given
industry. The hours, which on the preceding table are shown to
effect a minority of all the women employed in the 38 industries,
might nevertheless be the prevailing hours in a single industry which
employed more women than any other of the 38.

The table below shows the working hours which prevail in each
industry in the normal; dull, and overtime seasons. The hours here
set forth are (1) the regular hours which affected the greatest number
of women; (2) the shortest regular hours and the longest regular
hours reported in each industry, together with the number of estab-
lishments and women concerned; (3) the weekly hours affecting the
gredtest number during the dull season; (4) the maximum duration
of the overtime season in each industry, the hours affecting the
greatest number, and the maximum weekly hours.

The significance of this table lies in the fact that the hours entered
thereon affect not less than half of all the women workers in any
industry separately listed, and more than three-fourths of the women
in all the 38 industries. With the exception of three of the industries
separately listed, more than half of all the establishments in each
industry are affected by the hours shown on the table, the total
number so affected being approximately three-fourths of all the 189
firms reporting. The three exceptions, aside from the nine industries
classed as miscellaneous ! and employing but 449 women altogether,

1 Industries represented by one establishment only or employing fewer than 25 women, were not
separately listed.
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were those manufacturing glassware, cigars and tobacco, and the
manufacturing establishments where women were reported as work-
ing in the office only.

In the manufacture of glass and glassware three of the seven firms
had their running hours shown on the table. A third of the 15 cigar
and tobacco firms (employing, however, an overwhelming majority
of the women workers) were affected by the hours shown, as were
also 5 of the 14 firms employing women in the office only. It should
be noted also that 5 of the 12 establishments representing the nine
industries classed as miscellaneous were running the hours shown on
the table.

This summary by industries, therefore, shows with no important
exceptions, what hours were worked by the majority of establish-
ments employing a majority of the women in each industry.

The striking features of the table are: '

1. The regular weekly hours affecting the greatest number of women
during the normal season range from 42 in the telephone industry to
60 in the establishments manufacturing woolen or cotton textiles, in
those manufacturing furniture, and in the glass and glassware
factories. :

2. That 4,700 women, constituting a majority of those listed in
this section of the table, were working from 55 to 59 and a fraction
hours a week; but over 3,200 of these were in 6 establishments,
representing but two industries, viz, cigars and tobacco, and hosiery
and knit goods.

3. That the weekly hours which affected the greatest number of
women during the normal season in 14 of the 29 industries separately
listed, and in at least one of those classed as miscellaneous, are under
55. Though constituting half of the industries, these industries
employed, all told, fewer than 3,000 women, and approximately
1,800 of the 3,000 worked these hours.

4. That the maximum regular hours shown on the table for the
normal season were 60, barring the night shift in the telephone
service, and are reported by 14 of the 29 industries separately listed
and by at least one of those classed as miscellaneous. Only 1,600
women, approximately, are affected by these hours.

5. That 122 of the firms, representing all but three of the industries
separately listed, and 9 of the 12 establishments classed together as
miscellaneous, reported one short day in the week. This is important
in interpreting correctly the distributing of the usual weekly hours.
For example: A 54-hour week would not mean a 9-hour day if there
was one short day in the week.

6. That overtime was reported in 20 of the industries separately
listed and in at least one of the industries classed as miscellaneous,
though only 50 of the 189 firms were involved in the overtime work.
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The longest hours worked during this overtime period were 73 a week

and 14 a day.
TABLE 75.—WORKING HOURS OF WOMEN IN 38 INDUSTRIES IN INDIANA.
! Regular hours.
I
; Women em- Normal season.
ployed.
Estab- Hours affecting greatest s
lish- number of women. Minimum hours.
Industries. ment';s- _
repor
. I*istlalb- Elstﬁb-
Maxi- ish- ish-
mum inf w0 | ments (Women Week- | ments {Women
Total. jonees-| ™)~ run- | affect- | Daily.! I run- | affect-
tablish-] ¥* {ningon| ed. Y- iningon| ed.
ment. scaed- scltied-
. ule.
Confectionery and
bakery produc-‘,s... 10 430 94 59 2 150 9 52% 1 16
Electric apparatus
and supplies...... 8 703 347 55 3 626 8% 47g 1 15
\Iyrooien goodg. i 4 632 463 60 3 550 10% 58: 1 69
inting an Ul
l!llslhlirxllg ...... p e 29 224 28 48 15 147 8 42 1 4
Musical instry.ments. 4 39 20 48 1 20 8 18 1 20
s o 3] 1w | 42 3 2l @ 2 2 92
Paper boxes......... 7| 488 18| 56 1| 187 9 50 1 56
Cotton textiles. ..-.. 4 597 180 60 2 300 9 53 1 M
Tin plate and can... 3 268 150 55 1 150 9 50 1 58
Chains, bolts, nuts, B " .
files, castings, ete. 8 451 120 55 2 127 9% 52% 1 120
Pharmaceuticals. . .. 5 494 350 52% 1 350 -8 48 2 96
Millinery........... 30 119 8| 58 3| 18 8 4 1 19
an indus-
Mg%gs ER eous _______ 12 449 ‘ 175 54 2 182 9 50 1 35
Bags,paperand bur-\ | o1 20| vl w0l wl s 1| 200
Vehicles............. 10 144 ' 60 50 5 96 8 45 1 5
Paper..... 1111111 5| ol w2 @ e M 2l @
Furniture........... 2 2
Undertakers’ = sup- J s 18] e 1 s | o 1 4
g ass a“dlgl’asswarg 7 424 ]\ 180 60 2 260 8 51 1 9
nameled an ! . =
s 226 : 196 53 1 196 9 53 1 196
stamped ware..... 2 i
gﬂslﬁts ___________ i 4 152 : 70 58% 1 70 9 50 1 2
attresses an i .
R 58 23 50 1 23 8 44 1 3
springs............ 6
%iga.rs and t?iba?ki%i;' 15 1, ,““21 : 1,377 58 21 1,487 8 44 3 L
osiery an |
20008 0seennnnnns 5] 1,016 1,313 55 41 1,731 10 55 4 1,731
Cleric:;alf \:tvor'k in
manufacturing es-
tablishments. ... | ug| W 46 st =\ Ay 8 1
Coﬂgeéeﬁpices, and }
miscellaneous gro- i
COries. . ..onnnnnnns 4 49! 14 54 2 23 9 50 1 12
[nsulated wire and , 554 1 52 10 55 1 %
ool 30 A5 gl B 1| @« | @i 1) e
Apottggt_ - i 2 61 ‘ 57 53 1 57 7% 46 1 4
gricultur: ple~ ;
ments............. 2| 134 12| ¥ 1y 12 8 4 1 112

1 Daily hours here regorted are those occurring in a the establishments reporting the specified minimum

and maximum weekly hours.
2Inlestablishment, 6 hours

3 Includes mica, asbestos, wat

baby carriages, and children’s
+ Not reported.

vehicles.

66172°—Bull. 160—14——13
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TABLE 75, —WORKING HOURS OF WOMEN IN 38 INDUSTRIES IN INDIANA—Concluded.

BULLETIN OF THE BUREAU OF LABOR STATISTICS.

Regular hours. Overtime seagon.
Normal season. Dull season.
Maximum
Maximum hours Hours| Dours:
- Hours| Egtab-| Maxt- | “ing”
5 e o sta axi-| ing
Industries. ! Estab-] . affect-| jsh. | mum | great-
Estab- lish- | 1stab-l ing Yments!| dura- | est
Lsh- | ywo ' ments | 18D | great- | report-| tion in! num-
MeNts | on |having| MeNMS| est 1 ing  fweeks. | ber of
Dai-| Week-} run- | " 0" short |feport-i num- wo- | Dai-|{ Week-
Iy | Iy | n(;i:!g fect- | day. | 18 b\n;}'o of men. | 1¥. | 1¥v.
1sched- ed. men.
ule.
Confectionery and
bakery produets...| 10 €0 3] 148 7 4 &0 6 21 73 |14 73
Electric a{)pa:atus
and supplies....... 10 60 1 4 6 3 59 3 13 624 | 12 71}
Woolen goods....... * 60 3] 550 - O R 2 7 7 13% 70
Printing and pub~ )

Y. P, 10 60 1 5 18 h 18 10 37 613 | 12 63
Musical instruments.] 10 60 1 6 ..., 1 60 1 6 68% | 1% 681
Telephone service ! ’

companie: 9 363 1 21 452 64 3) 68
Paner boxe 10} 60 4 4 10! 60 |2 673
Cotlon textiies......| (&) co 2 1 2 66 14 663
Tin piate and cans..| 10 | 60 i 2l s13! 6. 13 64
Chzins, bolts, nuts, i

files, castings, etc..[ 10 60 2 1 44 6% 123 -631
{’Ihz]zmmceuticals.... lg gg 1 2 12i I8 lll 63

Himery.c..e.eoonen £ 3 3 17 1 50 23
Miscellaneous indus- ! 0y | 113 6%

tries8_ ... ...... ) 0 2 2
Bags, paper and bur-

fap.eaeiieiias 10 55 2 1
Veliicle: ee..y 10} c0 1 3
Paper.. .. 10 0 2 1
Furniture........... 10 €0 210 25 f..... 2| 48 ......

Undertakers’ sup-

1S o v evneieanaas 10 60 1 2
Glass and glassware.| 10 60 2 1
Enameled and

stamped ware..... 10 59 1y 30 21 11 45 i.......|
Basiets. oueeenaans 10 59 ) I -3 R 3 PO SRR FOUUUUIE bl iy SRR MR
Maitresses and B O e T e e e T i e e

Springs. ... ...... 59 1 15 5 2 50 50L
Civars and tobacco..| 10 | 58 21,487 | 15 4|55 i 2} 524 9%, %
Hosie(!"y and knit 103 B O P I T

FL{oToTi - PPN 58 1 93 ] 1 58
Clevical  work in 1 % 58 | 103 ! 5

manufacturing es- !

tablishments...... 93 57 1 4 9 1 463
Coffee, spices, and y | {1 b ] ymermesspreerccprietesmenctotee

miscellaneous gro-
56 1 14 1 e, . B 1 12 525 | 9% 5%
553 1 52 2
55 1] 102 L T s B et Al i il R
53 1 57 ) BN PO B S AAr AR St MR AR
Agricvltural imple-: | 1 ] rememmepersesespresesssjeenemengenneogrrsnes
ments..._ ...l L9 50 1 12 2

1 Daily hours here reported are those occurring in the establishments reporting the specified minimurm
and maximum weekly hours.
2 Hours were 10, 104, and 10%, respectively, for the 3 establishments .
s 1Iours for night shift. 3
1 Ovplitime occurs throughout year, but affects only a few at a time and does not fall continuously on
same girls,
5 One establishment did not report.
6 Hours were 104 and 10§, respectively, for the 2 establishments. . .
7 Otn:e1 establishment worked 3 hours overtime for 12 nights, the number of nights per week not being
reported.
5)Includes mica, asbestos, watch movements, table silverware, polish, brooms, hames, wooden boxes.
baby carriages, and children’s vehicles.
9 Jours were 10 and 103, respectively, for tha 2 establishments.
10 Not reported.
11 Total overtime for 40 women during year

was not reported. was 1,483 hours, but the number of hours per night or per week
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EARNINGS.

The 131 establishments reporting average weekly earnings in a form
permitting of statistical treatment employed 62 per cent of the total
number of women employed by the 189 firms. They represent 33 of
the 38 industries, the other five industries employing fewer than 500
wolnen.

The average weekly earnings for the 6,891 women and girls during a
representative week in the 33 industries were $7.19. These earnings
include the wages of nearly 200 children, as the table shows. To
what extent the minors have depressed the general average earnings
can easily be computed from the table. Taking out the minors and
the amount they earned from the totals reveals the general average
weekly earnings of adult women to be $7.27—a difference of but 8
cents. As the earnings of the minors appear to be an insignificant
factor, they may be disregarded in this discussion of the general aver-
age for all female workers. The table shows that the average earnings
ranged from $4.87 in the manufacture of undertakers’ supplies, where
38 females were involved, to $11.50 in the straw stitching branch of the
millinery trade, where 50 women and girls were affected.

There is in this table nothing to indicate what the effect of lost time
is on these earnings, and since the earnings include those of all women
on the payroll for the specified week, they include the earnings of a
number of women who did not work full time. This question was
carefully treated in the report on earnings in the garment industries,
and a study of the results found there (p. 76) will show that deductions
there due to lost time averaged about 10 per cent. Whether or not
there is more or less lost time in these industries than in the garment
industry, can not be stated, but it should be noted that these indus-
tries, like the garment industry, reported the earnings for a repre-
sentative week, when business was supposed to. be at its normal level.
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TABLE 78 —~AVERAGE WEEKLY EARNINGS OF WOMEN IN 33 INDUSTRIES IN INDIANA

Women paid at piece rate. ‘Women paid at time rate.
16 years Under 16 16 years Under 16
Es- | and over. years. Es- | and over. years.
Industries. {ab- tab-
lish- lish-
mcnls Av- Av- ments Av- Ave
‘er't “"um-| erage | Num-| erage r&t- Num-|erage | Num- erage
POl- | per. | earn-| ber. |earn-| P2'V" | per. |earn-| ber. | carn-
ng. ings. ings.| 08 ings. ings.
Confectionery and balery products.... 1 14 134.36 4 .
Electric apparatus and supplics. . 1] 2328 . 2 X
‘Woolen goods............ 2 54| 7.8 1 3
Printing and publishing. . 2 615 17 8
Musical instruments......... 1 2109 2 20710 )......0......
‘Telephone service companies......ceofuuen.fonenan 2] 1421604 )...._].....
Paper boxes.c..ce.viiininacan. 1 29 2 28 | 4.88 8| 4.34
Cotton textiles. . 3| 371 3] 18584 12| 3.23
Tin plate and cans. . 2] 112 2 39 802 |...oofnnnns
Chains, bolts, nuts, ﬁk‘b, »astmgs,el,c.. 4] 219 1 13 1 5.86 {.ocofennn..
PRArMACEULICAIS. oo remeensornons 2 98 2 75| 7.42 2] 3.00
Millinery, straw stitching. ... L2 34 2 16 110.31 f......0.....
Miscellaneous ... ......... 2 73 3 10 8.48 5] 6.11
Bags, paper and burlap..... 2 24 3 50 | 5.40 41 4.64
VERICIES. - vemmvnanann o 1 22 4 111804 ... l......
K 2711 RPN N P, 2 47 1 5.73 3| 47
Un lertakers’ supplies. ........ooo.... oo oL 3 3814870 ... 4.-....
Glass and glassware............ 2 35 3 86 | 4.84 10y 3.70
Enameled and stamped ware. 2| 208 1 6497 ...l
Baskets....o.ooiiiiiieiis 2 46 ) N PN A
Mattresses and springs. 2 27 3 7.67
Cigars and tobarco.. 4 [1,433 ] 4.05
Hosiery and knit goou .. 2| 644 1 3.89
Cleri-al work in manufactur g
lishments.....coovevinnvvniiiivmnnoenecfoan o ooiiidoanans 251 313 10.2414......]......
Coffee, spi
ceries 3 291678 1]4.00 2 9178 | deeains
Tile..... 2 113 1 6.48 |...ooufaeens 2 57 1 5.90 {.coci]-annnn
Pottery 1 40 5 6.98 | .. fl... 1 416.00 f......]......
46 (3,865 | 7.69 125.] 4.60 93 {1,659 | 6.78 56 | 3.96

1 Includes insulated wire, watch movements, wooden boxes, ashestos, children’s vehicles, silverware,

and polish.
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TABLE 76.—AVERAGE WEEKLY EARNINGS OF WOMEN IN 33 INDUSTRIESIN INDIANA—

Concluded.
‘Women paid at piece | :
gdhtuue ?te in- Ma’;loe; rz;opﬁ.z??nt Total.
rchangeably.
‘Women 16
6 years an
Bs- 1 y:ver. d Es- years and Es-
Industries. tab- tab- over. tab- | Num-| Aver-
lish- lish- lish- | ber age
ments ments ments| of earn-
re- Aver-| re- Aver-{ re- | wom-| ings.
port- | Num-| age | port- | Num-| age | port- | en.
ing. | ber. | earn- | ing, | ber, | earn- | ing.t
ings. ings.
Confectionery and bakery products... 1 70 | $5.16 1 35| $6.256 6 200 | $5.38
Electric apparatus and supplies........ 2 22| 6.89 2 48| 6.29 5 352 7.97
Woolen goodS. ..vcueercnenanaannn.. 3 3 145 7.57
Printing and publishing. 20 191 7.93
Musical instruments.................. 2 22 7.32
Telephone service companies 2 142 6.04
Paper boXeS..covvveienenrninaienanan- 2 71 6.33
Cotton textiles..... 3 520 6.91
Tin plate and cans 2 167 8.59
Chains, bolts, nuts, files, castings, ete.. 6 365 6.91
Pharmaceutivals. ....oeeeneeonenn.. 3 371 7.40
Millinery, straw stitching. 2 50 | 11.50
Mlstellaneous ........ 7 210 8.04
Bags, paper and burlap. 3 105 6.20
Vehicles. . ....... 5 38 8.86
Paper.._......... 2 50 5.67
Undertakers’ supplies.. 3 38 4.87
Glass and glassware....... 4 140 5.50
Enameled and stamped ware. 2 222 7.57
Baskets.....ooveeiia... 2 58 5.01
Mattresses and springs. 3 33 7.95
Cigars and tobacco..... 911,874 7.07
Hosiery and knit goods............... 3 936 6.75
Clerical work in manufacturing estab-
lishments.............o.ooofoii i enon e e e 25 313 | 10.24
(‘offee, SplLes, and miscellaneous gro-
3 39 6.95
2 195 6.18
2 44 6.89
Total ..o 15 505 | 5.88 16 681 ; 7.08 131 | 6,891 7.19

1 This total does not always agree with the sum of the preceding columns because somse estabhshments
reported both piece and time workers.

3dIncllllls(;183 insulated wire, watch movements, wooden boxes, asbestos, children’s vehicles, silverware,
and po

The table below shows the number of industries and establishments
in which the average earnings of the women employed fell within the
specified wage groups:

TaBLE 77.—CLASSIFIED AVERAGE WEEKLY EARNINGS, AS SHOWN IN 33 INDIANA

INDUSTRIES, WITH THE NUMBER OF ES’I‘ABLISHMENTS AND WOMEN REPRE-
SENTED.

Industries report- Establishments ‘Women repre-
ing. represented. sented.

Average weekly earnings.

Number, | Per cent. | Number. ; Per cent. | Number. | Per cent.

$400t084.99. ... 1 3.7 3 2.3 38 0.5
. . 4 14.8 14 10.7 448 6.5

9 33.3 26 19.8 2,417 35.1

8 20.7 47 35.9 3 210 48.6

3 1.1 14 10.7 "415 6.0

2 7.4 27 20.6 363 53

127 100.0 131 100.0 6, 891 100.0

1 The miscellaneous group, containing seven separate industries, has been counted as one.
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The largest number of industries (9) fell within the group whose
average earnings were from $6 to $6.99. This group contains the
telephone, cotton textiles, hosiery and knit goods industries, and
the firms manufacturing paper boxes, bags, tile, pottery, chains,
bolts, castings, etc., and miscellaneous groceries. This group, how-
ever, does not represent the greatest number of establishments or
the greatest number of women. Both of these come in the next
group, the average earnings of which were from $7 to $7.99. Eight
industries, representing practically 36 per cent of the establishments
and 46.6 per cent of all the women, are in this group. These in-
cluded some of the largest employers of women, such as the cigar
and tobacco industry, woolen goods, establishments manufacturing
electrical apparatus and supplies, and pharmaceuticals.

Sixty-three per cent of tho industries, 55.7 per cent of the estab-
lishments, and 81.7 per cent of the women, are found in the groups
earning from $6 to $7.99. Just where the industries which make
up the remaining per cents will come, may easily be found by a study
of the two tables.

It should be borne in mind that these are the average earnings, not
for the women considered as individuals, but the average earnings
for all women in each separate industry.
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