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ACTIVITIES AFFECT ING WOMEN IN INDUSTRY

Megsachusett s

.

New Tngland Council Urges Longsr Hours in Textg
Proposels have been made by Massachusetits members -7¢ y New England Council

to chenge the lew regulating women's hours of work in texti) mt s to permit over-
tine in order to meet scasonal demands of the industry. I atte » business man
in the State, made public January 9, the Council membergftsk8d Lox conzideration of
these speciiic items 3

Bgtablichment of a special commission to stuf'

expenditure. 4

Revision of laws governing industry to alje

ation relative to the hours of labor in "3

pernitting elimination of discriminati

compered to other industrieg in I

Botter equipment end facilitidgs f

formed to aid inddgtriespifthdvwgjfite in designing

vt (< q 4
- their pr ﬁgﬁ‘ oh parp of CVF: Nor Fuller's message at the oponing
of the pre sossion of Ih,lef ure,. thi phor of the Council membe quotes
from the messaze as follows T Y ‘
can not have oa% {nd st\ Of that employees
eand earn more oneyw ﬂﬁ{tx- eupl. For Pir eyt end at the sam
products in price With thosq' of g ot :
hours, where weges ®re low ¢
On tho su Cu gf , '
posed commission Poul p01 F ot c8a: ot means for meeti a tuat ion, which
if allowed TR 20 qchucknd i jc o Inupmg rive our inﬂWTZT““S out of tl
woalth in incig g num
G "certain modificabtions cen be
oxisting laws a¥ectin toxtfile industryVwithout in sny wey reducing the
ards that the Cononwge] hes established for the welfars of our citizens."
Thg ﬁ EE urther, according to the New York Times of
tho Massachu ; ; oxohINit ing the employment of womon in any capacit)
purno e of mguufagfuring i e oavening, "or in the manufacture of tex
sftor six po'$locly i walroning, is sn absolute discrimination against
' A o to the marked disadventage of ilassachusett
: passage of this law, upwerds of a querter
fdole ga ighting in ”ill“ in effect &t that time.
se toftQe yealth of eratives, have long since disap
o the New <ork Industriel ‘Survey Commission of 1
gt Albany, is referred to in recommending more "«
f women's labor. The New York body, it is declere
' industry for an opportunity to work mdditional hours in case
bnal rugl other conditions that may arise, from time to time, whare a
48«h pmek would work & great hardship.
/ "Wo iave that some provision for a ressonable amount of overiime simile
tofhe Now York law should be incorporeted in our statute, 'nd we are confident uhﬂt
tyfo affact would be of substantial benefit to our textile industriss,”
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The Massachusetts Council members si/n' - the proposals ars: Joshua L.

Brooks of Springfield, John Chandler of Sterling - Junction, Frank J. Fahey, A. Lincoln
L C n Y N
Filene, and John S. Lawrence of Boston, R. Fraqklln McElwain of Holyoke, Albert Na

Pav senfie P
Murrey of Cembridge, Joseph A. Parks of Boston, Fredsrick H. Payne of Greenfield, F.
F., 0'Keafs of Boston, John F. Tinsley of Worcester, and Cerl Wurtzbach of Lee.

New Wege Board Formed.

A wege board to recommend minimum retes of wages for women
employed in the electrical “qu1pr~nt and SJpnlins,
lished by the Massachusetts iiinimum Wage Commission. The board,
January 12, is composed o f I
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f fifteen members, six representing ﬂr}To ﬂr», six repre-
a

J“ntin; the women employees, &nd three represe nting the public, one of whom 18 to
gct as chairman, o ‘ 7
The occupation under considerstion—the 20th to be brougcht within the scops

o

f weeo board action—includes the manufacture of uch products as incandescent lamps
insuletoed wire, radio end radio parts, mics, signel and protective systoms, and
various kinds of slectricel equipment and appliances for household 2
The investigation into the wages of women and | in the
asteblishment of the wage-ho rd, was made by the Minimum W
Qhu- 6, and coverad 1,177 women in 49 astablishments in the
rity of the women it was founi were paid on a time basis, usually
isca workers included a large proportion of those with the
As in every study of this l kind made by the Massachusett s Minimum Wagea V] -
mission there is a conspicuous contrast in the weges of women in the i
In one for example, less than 1 per cent of the women were in
ne=tenths had average wenkly earnings of less than §
1. Contrasted with this are the earnings in anothe
ning '1~ women receiving $20 a week end over and less thar
sversging under $13 a week. In still another plant, however, all oi

e |
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=

led
F;OYI
18.j0

serning 1oss than $13 a woek and more than one-half less : Ko r
] i 2 1 . = A
the 29 Jstf y1ishments, average weekly earnings of more thean 1 re lec han

%13 and nearly two~thirds less than $15.

3 In respect to potential sarnings for full-time employment, ::.n; tima
rete workers and piece rete workers, approxi y rd d mo possitle

sernings below $13 = week, and mors than

Informet ion regarding hours of : M Pl
27 agteblishments, shows more than four-fi 5 & week,

1 mejority from 42 to 48 hours, thus indicat ing that lar ¢ wer °ro
orkxing spproximatsly full time. 0f this number nearly haalf are in the group roceivs
-] less than §l5 a week.
e derine ac ‘v ralstion t serntace +ha AN T
ns taerin age in rels&ao ion er earnin Sy L Il b
litt1e more then half of the adult ) 1 >
1 of the minors were earning less than §15 a weel Women to 25 years old

12 lower
hd matter

iXecept 1n that the M \ ; ‘ Aarience
4 3 + * waccrn “a - T ara a . vk 3 - " v 1 MY between
woera found in the lower wagse UPS L he narkec
s%xparience of the women and i

Work Lew.

Y ! g4 st e 2o
Court Deacision Regarding Night

ing opinion has been given recently by tho ouprems Juditl

-l - —_ e -J
] » awr oo 91 e | =
Gourt of Massac regarding the '('lL"LlOn of the night work law &s 1t applies
i . X' i »alaret g ~e 56 »ﬂ
%o girls under ne entsartainers in rastaurants end caberets. iAn :
: an entertainment con-

que st ion gron out o' an arrangement made by a re ‘LQUTTLT with an enter :
I cern whersby the concern supplied girls under 21 for dancing end singing 11 U
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New 48-Hour Lew Gozss Into Effect.

In order to meke plain the details of the women's hour laws and the chenges
invelved in 1927 legislation, which teccmn effeactive the first of January, 1928, Miss
Nelle Swartz, Director of the Bureau of Women in Industry, of the New York State
Dopartment of Labor, has issued the fOl;Ohlﬂf digest of the provisions of the law:

The only soction of the labor law relating especially to women which was

chan :?d by the passage of the 48-hcur meesure last winter is thet which relates to
the employment of women more than 16 years old in faﬂtorinv and mercantile establish-

monts. The S4-hour week, which was onacted in 1912, still exists for e largs group

of industrial women. The night work law, which was passed in 1914, has not been

chenged. No more women are prohibited frowm working at night under the 48-hour law
en have been sincs 1914.

The new provisions of the labor lew which restrict employment of certai
women to 8 hours a day for six days a week, a total of 48 hours, apply only to women
more than 16 years old in a factory or a mercantile astablishment. To make wey for =
Saturdey half-holiday, employmemt is permitted, however, on five days not to axcesd

1 9 hours, and not mors than 44 hours on the short day, making a work week which must
not exceed 494 hours.

Inployment is permitted an additional 78 hours in a calendsar yoar, to be
distributed in such a way that women may not be employsd mors than six days or 54
hours in ons week.

‘ The 54-hour law still applies to a great meny occupetions. It provide
that the following groups may legally be employad 9 hours a day for six days & week:
Women more than 16 years old in restaurants, women more than 18 yesrs old employed
as olovator operators, women mors than 21 years old employed as conduct
on street railroads, or as messengers in terlegreph or messenger service.

Naither the 48-hour nor the 54-hour v epplies to wonen over 21 yvears of
ege amployed &as proofreaders, linotypiste, and monotypists in newspaper astabl
ments, women writsrs and revorters in newspaper offices, women smployed in stores
from December 18 through Dacember 24, and women more than 18 ves i

Y
¥

i

. betwsen June 15 and October 15. There are spacial detailed provi
| canneries which it is not possibla to go into here.
| In order to clarify this understanding it might be wise
as it stands regerding night work. In a factory Wcmﬁn-kﬁtwnﬁn the
years may not work after 9 p.m. or before 6 Women more t1}
work after 10 p.m. or before 6 a.n. In a store no woman mores
nay work efter 10 p.m. or bafore 7 a.m. In a restaurant no women more then 16 yoars
14 may work &fter 10 p.m. or before 6 a.n. 1In telegraph or messenger service nc
woaan more than 21 years old may work after 10 psms or before 7 a.m. OSeparste provi-
sicns arma made for the hours of children.

P &

Dispatches received from various perts of the State indicete

tile stores as & rule are having no grest difficulty adjusting their ho

ith the naw law, the principal change in schedule %mlnq from an 8,30 -
ocpening hour in the morning. :

Married women in

it Ay T vy o 3 -
imton industries.

In all citiss in the U”‘T“i St s with & populstion of 25,C00 to 100,000
less than one-fourth (23 per cemt) of ihﬁ women &t work are married.

o
L€
.t;rﬁthfrﬁ on, EJ. Y . near

n et
ly ons~half (48.2 per cont) of the working women
X industri"1 citios in the country, Binghamton

y Manchostor, N.H., and | Wilkes-Barre,
. 2&.1 end 17,5, respectively,of their

ﬂ
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In & study made recently, the Bureau of Women in Industry of the New York
Department of Labor found the facis regerding the employment of married wouen in
Binghemt on Industries almost sta rtling--so large & part did they play in the indus-
triel 1ife of the community. In manufacturing jndustries 51 per cent of the women
smployed are married, with the menufacturing of cigars heading the list with 62 pe
cent of its women employces married; metal end machinery comes next with 58 per cnnt;
wood products eand shoes next with 52 and 51 per cent lUbyeuthEIYo

In mercantile establishment s, where younger women are undoubttedly an asset,
per cent are married, and in restaurants 45 per cent.
Beceuse of the lerge number of married women in industry, it is natural
thet the predominsting age group of the employed women in Binghambon is older than in
most industrisl cities. Sixty-four per cent of the employed women in Binghamton fell
in the middle-age group, that is, 21 to 44 years of age; 23 per cent are young work-
ers, that is, less than 21 years of age, end 13 per cent are over 45 years of age.
The married women in Bing! “ntou show median annual earnings a year
higher than those of single women, the figure for married women being $877.72. The
earnings of single women in Binghamton would naturally ba lower than of marrisd
women, beczuse they are younger and less skilled.

‘ Judging from these figures, tho indication is that the marital status has

i not muchk to do with the size of the pay envelope, and that the married woman is in

‘ industry on the seme wege basis as her ummarried sister.

1 As to the relation of ths working hours to the meritel status, very 1itt]
difference is seen between the single und marrisd women oXc it ing e emount o
overtime is groater among single women. As with wages, the length of the working day
diffors very little betwesn the merrisd and unmarried women. In manufacturing, 43
per cent of full time wes worked by single women, 49 nar cont by married, and per
cont by widowed or divorced. Of the undertime, 49 per cent by marriad “@fou, 4 per
cent by the widowed or divorced. Of the overtime, 60 per cent was worked by single
women, 37 per cent by merried, and 3 por cent b, the w1aowei or divorced. L

There was very little difference in the sepsarate industries as to the hours
worked by the marricd and single womea, except in lsundries, where 42 per cent of the
full time wes by married women and 17 per cent by single women. As to the undertime
work in laundries, 52 per cent was by merried women, and 26 per cent by single. In
t he manufznturlnﬁ of foods, the overtime work was done largely by single women 77

o
[9%

amou n+

por cent as against 23 per cent Yy married. These veariations, however, cen be reﬂzfg
sceounted for in that the laundry workers, gensrally speeking, &re thne older women
and the women workers in the maenufacturing of focd are the younger women.

Here, then, is an industrial city with & totul popul abion of approximately
57,000, of which :J,UOO are woge earners. About one-third of all the industrial
wrrkers are women and 49 per cemt of these ere married. The length of their working
doy,their weges,differ but little or not at all from those of their nw."“rlﬂf sisters.

Whoether married women go to work because of cconomic necessity, whe ther it
is from personal profwrﬂncn for work outside the home, or whether it means & dasire
to be econonically independemt of their husbands, they are being employed in incroas-
ingly large numbors. Their presonco in our industries can no longar oo ignored or

~ ey

pushed asifle bocause of projudice or foar. They are to be accepted and reckoned with
. ial Bulletin, November, 1°27.)

ccopt
any other group of industriel workers. (Industri

Analgemeted Cooperative Apartments Opened.
)a cember 25, 1927, marked the offi“’€1 opening of the Amalgamated Coopera=
tive Apartments, the first cooperative housing project of the Analgemated Clothing
Workers of Amsrica. Thn six buildings, loceted near Van Cortlandt Park, consist of

1
V
f 1,185 rooms, and &are aveilable

thres, four, and five m apartments, with a total o
to0 members of the Analgeamated Clothing Workers, eand to m::’»rs oi other unions &s
well.
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On the subject of hours of work, the report points out that although tredi-
tionelly stores were to be opened at all hours, particularly afternoons and evenings
on 5ﬁtu}day, actually nmuch has heen done to train the public to shop during certain
limited periods, end the eostablished weekly hours in the 32 stores under considera-
tion in no cese were found to equal the 54-hour meximum permitted by law for women.
The investigation showed that in five stores the women employees worked less than 48
hours. In 15 gtores they worked 48 and under 50 hours, and in 12 stores 50 and xhd 3
53 hours. In 8 stores the schedule of hours for men was longer tihan for women, but
in only one establishment were the weskly hours of men in excess of the 54-hour legsal
neximum for women.

Meny stores, it was found, not only gave a half-day holiday duri
mer menths, but also hed shorter daily working hours, while some had only The shorter
schadule nlthout the half-day holiday. Elevon stores were kept open oatu
ings. Nearly ell of these were in medium sized or small cities.
32 45 minutes to 14 hours, only six having the

32 stores varied from
As to summer vacations, all but onse of the stores had & definite policy
;rcvidinf 'or racetions with pay, which affected &ll employees alike.
iscussing opportunities for men and women, the report has
1+hou h women out-numbered men in both selling and nonselling positions in
department storgp, it was found that a1l positions were not open to men and women
alike. The varistion in practice regarding the positions tradit ionally closed to
womsn, howover, indicates that the times are changing and that gr
proving they cen make a success in those positions hitherto filled entire
Women wers not found in eny of the stores in departmants
to men, such as men's clothing departments. In the past boys' clot
had also bsen closed to women, but women were frequontly found in
and their menagers felt that they were selling very successfully
Another group of positions traditionally closed to women,
basis of the cost of tho morchandiss, includs carpsts and furniture.
women were found selling carpots and rugs, evidently quite to the satis
manager. In other stores t)
o

e L St R
make a success in these fic

o+

+-

on the
stores
action of the
12 merchents said with conviction t ould never
ldse Furniture was once a field in which men ware al
lutely in :om;ﬁnd but as women have bacome successful in interior deco
they have also taken up the sell
selling only nov‘] and summor
kinds of 1u1nlLU¢Uu Only one ast
women in yard goods departments.

Cert ain unskilled jobs, such as porter and watchman positions,
jobs requiring both mechenical skill end strength, were elwsays filled

A few stores did not employ women as section mana
thouzh other stores found them of value, especially in inti
Ths window dressers' jobs seemed clossd to women as & rule. T 8
the window-dresser was his own carpenter and porter, and had as greaast & variety o

s to perform as a man of all work. As 101 es this custom holds it is hardly

y:c"‘T“ women will be teken for such positions, though ons woman was found i
artment in one large stors. A few store managers said th
hire & woman if the right one could be found. Possibly as women becomo more inter-
ested in this kind of work and when more women have really made their merk in it,
menagers who now profess consternation at the thought of a woman in such a position
may find they will want to readjust their viewpoints.,

The report takes up various other matters in the realm of
tions, and sl so discusses at length the physicel equipment of t

.

ng of furniturs. In some stores woms
urniture, btut occasionelly they were
ak

1

0lismment ‘had & hard and fast rule age

|

4

o

window=-dressing ds

srsonnel rela-

o
) 4
ne stores studied.
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During October, 19%7, tne Board of British Columbia published
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Order No. 18 relstine to the mercant i [« inls OI‘@':I’, which combines QOrder S,

published in 1919, fixes thse ratss as those in the earlier orders.

aeffact ive January, 1928, providss that subject to the other provisions
for every amployee in the marcantile industry (except women to or
license is issued under section 10 of the same act) shall be $12.75 & wesk
9/16 cent s per hour. The minimum wage rates for every girl under

e from

s $7.50 a wesk during the
0 $11 a week during ths !

vided every three months mployment « The minimum
18 + §9 the

18 years of age or over, begins at §9 a week for
ths thersafter until a weage

from the board bafore app

and increesss {1l each th

etes.
be employed longer than 48 hours in any one week
has been obtained from the chairman or sscretary
than 48 hours hall
be paid pro rata for su legal rate to

one week every w

o
o
e
3
v4
-

entitled. For a lasser 3

may bs paid pro rate according to the legal rate to which she is entitled.

Quebec.
am Wege Board of the Province of Quebec racently approved

- -~ famg 1 Aavraoaa A
1ing female omploy=2es in

. Ay
The Women's Minim

b o 355 & mea £ T ol e
esteblishments in the City
" R ! ¥ " : el
ten miles around and beyond Montr=sl. The
wage for exnerlenced workers of

first 6 months, $8 for the secon:

the fourth 6 months.

)ar 01 1NeXy

ticeship shall not exceed one ale working
nan working in excess the reguler recognized

agular rates
Any woman losing tims

&
period will be paid proportionately for the ect

+1

duct ion below the minimum wage line for absesncs
reckoned proportionstsly to the regular recogn

A v w "1 A A ¢ Samstead $ T .
An employee requiread to wait on the g

b ad m (v w1 Y 2 AT WA 4 a3 - >, N
gvate ol pub. opinion 1t is oftten easier t
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o S acamaniban 28
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men, while conditions wh ganization can
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5
=
]
o
"3
e
o

gitized for FRASER
ps://fraser.stlouisfed.org




9

bt

10T men 68 Woll &t

and not for men et the pras-

work comes under this he:

Cu

~ Yy b ~ Py WA O '« balire - A v +
ecura regule women's hours, and eyen t

a 48«hour week for women. ot al
and Labor Conferences, have

rrafar o0 teke
preisr Tvo tak

e ool vor13]l o4 S An  wn
wnat regulevlion we

2. Hegulations thet are more needed for women than for men,

leoss fitted than men for certain dangerous

comes the sxemption of women from =sll forms of active
gervics: in dangerous industrisl processs: 8 work in under=-
mines ; slde window~cleaning, the clesaning of d inery; also
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Night Work of Women in Mines.
night work is harmful women needs no further explansation;

The convention concerning the employment of women during the night adopted
held at We

Session of the Internstional Lavor Confersnce,
=

sl oyment, And since that part of the Fact ¢t which was samended in
of this convent ion became law & m July 1, 1926, with a thres~yea

G
A

post ponement, night work for womse in factories woulc bi jd et the

‘rom July 1929 But no leg ative action has ys

11 J&d e
work of women
escape censure that in the matter of legislation the treatment
s without eny specific reason from that of mine workers
regrotted, from tho standpoint of internstional coopera-
defective legi . sarious obstacles will still exist
cet ion of the iJkiﬂ'toﬂ Convent ion refsrred to, ﬁvvq when,
night work of women in oxtm comes uo be prohibited;
reasons, the Japaness As 880C ietion for Internationsl Leabor Legise
i . . auvnorltLG* LoL“““”~u and
f bor ¢oniitions in minas, should teke meas-
‘Wt work, as well as uﬂl*r;rouhd work for

Ah.

dod for prohnibiting n

o0

(Industrial and Labor In forA_tLon, Februery 6, 1928.)

ial employment of women and children,
r . anables the High Commissioner in
ru.ul' ions presc I"*”v the conﬂibions undsr which women
loyed in industrial - fixin: the minimum age at
} .yloyni in perticuler trades and occupstions, I posing condi-
nﬁ who employ children in industry, gpe ci ,th the traodes and occu=
ba deemsd to be dangsrous trades, exempting eny industrisl under-
ation of the ordinance, &and, in genersal, carrying the provi-
into effect. The right of inspection and seerch of industrisl

ordinance which prescribes regulations
prohibit the employment of women and
motion or in dangerous treades, among
finishine of mirrors, the menufact » of asphalt
shite lead is employed.

'cﬁoyﬂd in industry betwee ) m, &nd 5 &.m or during
hours inclu f-' the aforementionad hours. An excep=-
i vas impossibls to
work has to do
afore such work

come into forceo, as in
Under Secratary

High Commissionser

and Lfbor Iniorma-

governing the work of womsn and young porsons in industry

from Fobruary 10, 1890, wes amonded by a decree of October
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U. S. Dopartment of Labor
WOMAN'S BURZAU
Washington

Nows Letter No. 56. July 20, 1928.

ACTIVITIZES AFFACTING WOMEN IN INDUSTRY

Massachusett s

The Department of Labor and Industries report s that the minimum wage
for the electrical equipment and supplies occupation beceme effective on
June 1lst, 1928, This decree provides:
1, For employees of ordinery ability, irrespective of age, not less
than $14 a week.
2. For beginners, irrespective of age, not less than $12 a week.
3. An employee shall be considered of ordinary ability, irrespective
of age, who has worked in the industry six momths, threo months of which
was in a particular factory; provided thet an employoce who has not been
employed in the industry eight months or more and who returns to work in
e factory where she has been previously employod may be rated as a beginner
for a period of not more than one month.
4. An cmployee of less than ordinary ability, by reason of physical
defect, may be paid less than the prescribed minimum rate, provided that
a special license is obtainod from the Commission in accordanco with the law.
5. These ratos are based on full-time work, by which 4is meamt the full

number of hours of work per woek required by omployers and permitted by the

laws of the Commonwoalth.,
6. These determinations shall take effect on June 1, 1928, and shall

apply to all females then or thoroaftor omployed.

New York

Attorney Gomoral Ruloes on 48-Hour Law.

' When the New York legislaturc passoed its prosent law limiting the
nours that women aroe pormitted to work in morcantile stores end in factories, it
provided for an 8-hour day and 48-hour woek but it also pormitted certain other
arrangements of hours. The law stated that in order to make one or more shortor
work days in tho woek "she may be employed on 5 daye of the weok at not to exceod
9 hours on each of such days and not more than 4% hours on such shorter work day
and not in excess altogeother of 494 hours in each wook." In addition the law
provided for "an additional 78 hours" of overtime in any calondor yoear provided
tho woman is not employed more than 54 hours or 6 days weekly.

These two provisions were interpretoed by some employors to mean that a
woman could work on tho 9-hour: 494-hour schedule and in addition work an hour
ond a half overtime on her 44=hour day, thus using up the 78 hours of overtime
pormittod annually ot the rate of an hour and a half a wook,.

The State's Attorney General has just ruled that this is illegal.

His stotement follows:
Tt seems *¥* that certain employers desire to use this overtime
by adding 1 and 13 hours to the short day, making a day of seix hours,
end at the some time desire to work the employces 9 hours on each of the
othor 5 days and still not regard the work beyond 8 hours on the other

days as overtimo.
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This we conclude is not the meaning of the law, and that tho hours beyond
8 and on the other days must bo counted as overtime work if the employoces are
worked moro than 4 and 1/2 hours on the short day.

There is no such thing as an "authorizoed" regular 9-hour day for 5 days.
The authorized rogular working day for women is 8 hours and she can be worked
9 hours a day regularly for 5 days only so that she may be given a 4 and 1/2-
hour short day. If she is not to have the short day of 4 and 1/2 hours, all
hours beyond 8 on the other days are overtime.

This decision has justified New York's claim to have an B-hour and not a
9<hour law,

Women Pharmacists Zxempt from Labor Lawe
The 1928 sossion of the New York legislaturo amended tho labor law by
exempting duly licensed female pharmacists over 16 years of age from its hour
regulations.

"Behind the Scones in Candy Factorios."

"Behind the Scenes in Candy Factories", an investigation made by the
Consumers' Leaguo of Now York in 25 factories in Manhattan, Brooklyn, and Long
Island City during the spring and autumn of 1927, found 61 por cont of all candy
workers in these plants to be women, who perform practically all the operations
excopt the cooking and the work in the "hot rooms" where the gum candies are
dried. The chocolate dippers' hands are continually coated with chocolate and
they sit all day in a tomperature of 55 to 65 dogroes. The strokers work in
e temperature above normal, somotimes as high as 85 degrecs.

The Now York City Health Departmont requires that the propriotor of every
candy factory shall have in his possession for oeach employee a medical
certificate of not moro than one yoar's standing, which cortifies that the
employeo is froe from "such contagious, communicable or skin diseascs as the
Public Health Council may deem necessary for the safe-guarding of the public
health". Every "food handler" in New York City is supposed to have filed with
his cmployer a "food handler's card" issued by the Board of Health. In only
two out of the 25 factories covered, however, did regular part-time physicians
examine the worker bofore sho started working. Throe-fifths of the workers
aro unskilled end under 21 years of ago. Many nationalities aro included.

The modian wago for a single wook in March for the 25 factories, shows
$13.75 for all workers; for undertime, $11.75. Thoe best-paid worker, the
chocolate dipper, must have great skill and in the peak season can average $35
and $40 a woek.

Forty-five por cent of the women worked undertime. Only 4 per cont of the
total number surveyed earned more than $25 per weok. Irrogular hours due to
the seasonal nature of the businoss were common, and one of the largest and
best known plants worked its employees, contrary to law, up to 65 and 70 hours
a week, even including Sunday. This, however, was before the modified 8-hour
law, which went into effect January 1, 1928.

Health hazards to both plant workers and consumers were found to bo wide
spread. Only R of the 25 factories could be called "model" plants. Others were
clean but allowed lack of enforcement of sanitary rogulations, and the conditions
in some plants were appalling.

Following publication of the report, the Consumers' League announced that
it would prepare a white list of those plants which met the minimum requirements
as to fair wages, hours, and working conditions. The New York State Confec-
tionors' Association appointed a committee to confer with the League on the
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Accident s to Womon Not Incroasod.

In a spooch bofore tho 1lth Annusl Safety Conference of the New York
State Department of Labor, John S. Kennedy, Secretury, fmployees Bensefit Committee,
New York Telephone Company, New York City, said that his company employs approximately
54,000 people, of whom practicelly two-thirds aro women. He stated that
i ; ' tho greatest number of
accidonts to women employoos wero duo to falls. Out of 93 accidents to women in the
third quartor of 1927, 63 wore caused by falls, most of thom, according to iir. Kennedy,
coming from the provalonce of high heels on the shoos worn. 4

srse iaud Swartz, @ompensetion Advisor, Now York Women's Tradec Union
Loaguo, sposking at tho samo conforence, said: "Thero has boon little change in the
proportion of accidonts to women from 1917-1925. Tho proportion has not rison above
7 por cont in those yoars, although tho 1920 consus gives 25 per cent of those
geinfully omployed in tho Stato as womon. I beliove that this is a matter for cone
grotulation, as in all probability womon have incroased in industry from 1920-1925,
although the consus figures aro not yot availables Tho largost numbor of accidonts
(to womon) occurcd in the manufacturing trede, tho socond largost in clerical and
porsonal sorvico. Zighty por cont of those in porsonal sorvice happoned to janitresse
98 and cleanors...In causes of accidonts to women, falls rank first, machinery
second *¥¥* llachino accidents docroaso as tho age of the workor riscs, wheroas fulls
increase as tho age lovel rises. Fifty per cont of all falls compensated for wore on
lovel ground." (Now York State Departmont of Labor, Froceodings of the 11th Annual
Now York Stato Industrial Safety Conforonco, Buffalo, 1927, p. 197-201.)

Modical Service in Dopartmont Storos.

Bocauso of tho koon intorost evidoncoed by the public in the subject of
hoalth suporvision among industriel workers, the Bureau of Womon in Industry of the
Now York S tate Deopart:ent of Labor has investigatod tho oxtont to which medical
sorvice or suporvision exists in cortain dopartmont storos in Now York City and
Brooklyn, Establishmonts employing from 600 to 10,000 workors wore visited and
19 storos roported upon in the Fobruary, 1928, Industrial Bullotin. The range of
oquipment found led all the way from no regular medical service or supervision at all
tq woll organizod hospital dopartmonts and sick cnd deeth bonefit societics. The
romarkably low figuros for time lost by storo omployees was one of the points
adcortained in tho survoey, tho mon averaging 4.3 days per yoear and tho women 4.7 days
por yoar.

The more elaboratoely organized services included such things as
pro-employment examinetions of applicants, and it was found in ono store that 90
por cont of the omploycos who wero found to boe poor physical risks were discharged
as inofficient during tho first throo months of employment, luch time which other=-
wige would be lost from work was saved whore troatment in the store, followed by
a short rest poricd, was given for minor ailments. Poriodic physical examinations
were found to be of especial value in detecting wrong conditions in their early
stagos. Tho genoral fooling among the omployors interviewed seomed to be thet a well
equipped and staffed medical dopartmont was a good invostmont, and only the firms
which wore sponding too littloe money on their modical servico were making compleints
of ineffectivoness,

Ohio

In a decision handed dowm by tho Court of Common Ploas of Franklin
County, Ohio, the right of an adult woman to drive a taxicab for ocight hours a
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day was maintained, ovorruling a denial of liconso by the c¢ity govermment of
Columbuse The Judge of tho Court of Common Pleas, in a long opinion rendered March 2,
1928, concludes that the statute upon which the denial hé&s been based, and which
prohibits the employment of women in a number of occupatioms, "so far as it pro-
hibits adult females from driving a taxicab is not a valid exercise of the police
power and therefore unconstitutional to that extent."

China

A study of "Women in Tient sin Industries", made by the National Committee
of the Young Women's Christian Association in China, botween October, 1927, and
February, 1928, found a total of 10, 450 womon employod in 36 ostablishmonts visited
(oxclusive of homo industrios)s Thoso ostablishments included cotton spinning end
woaving, export industriocs (cotton, walnuts, peanuts, wool), tobacco, matches,
war work (military uniforms), smellor shops (knitting, sewing, mat-making, etc.),
and retail stores. Fifty-nine hundrod of these womon - nearly two-thirds - worked
11 1/2 hours or more each day, and 2,296 had no regular rest day. Of tho latter tho
groat majority were in the soasonal industrios. Wagos wore vory low, 1,753 workors
making under 20 conmts Mex. por day; 2,582, 20 conts to 40 conts; and 3,022, 40 cents
to 50 cents. Only oxcoptionally skilled workers or forowomen could make more t han
50 cents Mox. por day. Tho National Conferenco on Christianizing Economic Relations,
held at Shenghai from August 18 to 28, 1927, in its recemtly published "Findings"
reports endorsement of protection for womon workers, with prohibition of night work -
and work in dangerous trades, and absonco allowed from work with payment for a period
of at loast one month at the timo of childbirth, on a long list of principles to be

supportod.
Franco

The French Parliament adopted on March 19, 1928, an act on social
insurance, with compulsory provisions for sickness, maternity, invalidity, old age,
death and family rosponsibilitios. The act, which will apply, it is estimated by the
Int ornational Labor Office, to 8,500,000 insured persons and 13,000,000 beneficiaries
and will enteil an annual expenditure of 5,000,000,000 francs, will cover all wage
parners of, eithor sox whose total annual earnings do not exceod 15,000 francs,
or 18,000 in the caso of wage carners having dopendent a child, with an incroase of
2,000 francs for oach child thoreafter. (Industrial and Labour Information,

April 30, 1928,)
India

The Annusgl Statistics of Factories for the yoear 1926 givos tho hours
of work of women who como under the Indian Factories Act of 1911 as: loss than
48 hours per week, 31.22 por conmt; abovo 48 but not above 54, 12.75 per cent;
above 54, 56.03 per cont. In none of tho factories of the Punjab, North West
Frontior Province and Ajmer-Merwara did womon work for less than 54 hours a week,
while in the Bombay Presidency, neoarly 75 per cent of tho factorios omploying womon
worked 54 hours weekly. (Industrial and Labour Information, May 28, 1928).

Japan

In view of the fact that night work for women and young persons will be
brought to an end on the first of July, 1929, in Japanese industries, some sotton
spinning mills have already abolished it and others are laying plans for the best
way to do away with it gradually before the new act becomes effective. (Industrial
and Labour Information, May 28, 1928).
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Philippines

The Philippino Burcau of Labor, under date of March{ 1927, reports a grand
total of 619,290 womon wege carnors out of a total of 2,857, 401 porsons gainfully
employed in all Island industries. Of this numboer, all but 12,114 are in
agriculturc. Tho employmont of womon and childron on manual labor in mincs or in
placcs whore explosives aro used or manufacturcd is prohibited by lawe. Thoe
intoresting commont is mado that bofore tho Amorican occupat ion wage-carning omploy-
mont was comparatively infroquent; much of tho work was carriod on undor a somi-
patornal systom with low living costs, and tho work of womon and childron was
confined to homo industrios. The chango has como in the last 25 yoars.
(Intornutional Labour Roviow, March 1928),

Swit zerland

Tho Swiss Contral 0ffico for Women's Employmont (Schwoiz, Zomtralstollo-
fiir Frauonborufo) issues from timo to timo pamphlot s which it calls occupation
picturcs (Bcrufsbildar), doaling with the physical, mental, and financial roquire=-
ments for success in various woman-ocmploying industries. S uch factors as training
necossary, and placos where it may bo obtainoed; cost and longth of time of such
training; opportunities for such omploymont, eithor as employee or as independent
workor, with tho approximato amount of capital roWuirod in tho lattor caso; wage
scalos; hours of cmployment; industrial hazards in the difforont occupations; and
organizations of employers and employoes and trado journals in the industrics. Betweon
March, 1924, and November, 1927, thoso occupation picturos woro issued for 21 occupa=
tions.

NOTES

The Southern Summor School for Women Workors in Industry is holding its
second session from July 12 to August 24 at Carolina Now Collego, Burnsville, N. C.
Last dummer's session was held at Swoet Briar, Va. with an attondance of women
workers from typical southern industries in six Statos. Accommodat ions for 40
studonts have been provided at Burnsvillo, tho total cost of tho course, including
tuition and living exponses being $125, which is provided in the form of scholarships.
Workers' oeducation committoos throughout the South have helped in tho rocruiting of
tho students, and Miss Matilde Lindsay, hoad of the Nastional Womon's Trode Union
Loague Southern Educsational Committee, arrangod pre-summer-school evening classes for
thoso girls selected to go to the school, '
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By Special written permit from the Secrsetary of the Minimum Wage B
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Argent ina

On March 1, 1928, the Patriotic Leagus of Argentina, opened free schools for

working women in verious perts of Bucnos Aires, vhore the f

taught: Reading, writing, arithmetic,
3]

1% 17 A o o~y 2 At o o~
10L1l0oWing subject s are

e

I ant ine

care of CHLJArﬂx, firgt aid, domestic science,
hygiene, sewing, embroidery, linen work, mendin
1achi embroidery, and weaving of rugs and clobl

gttended the Leazue's fres schools. (‘.‘Llll{"u in

Balgium

The fifth Con o
was held in Lilg: from 2 ¢ r 10 the
to the Congress, this body, which concerns itgg:f XL_HJ*I_‘,
girls of the working : i
tian Women Workers,
In addition to

Women Workers!

&8 comps&ar

N
schools, courses, study circle " ( S
a "colonial week" was held fo 6F odlens
nowspapers (with e muﬂtnly circulat ion of 128, 75

mprovement of the living condi
masns of mu : conferences

sult et ions, thrift there are
collaboration with trade unions, and by relations with inte

eregtions, the Internztional Labor Office and the Lsague of
"711

ive organizations, close
netionel trade Lu;¢0n fed-
: A
The Congress decided to strensthen its administrsti
decentralizat ion of tho secreteriats, and thus to extend the
women in the working clesses. In prr:ingur, the Clhiristian
izetions intend to dovote mors attention to workers' ho
ing and married women workers. (Industriel end Labour in
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two new evening schools for workers were
P

ann Americean Union,

)
of Quito.

Some particulars of the conditions of work of women and children in Greece
are given in a recent article in La Frangaise by iisdame Meria Svolo, a prominent
sraek social worker end 1 All Grzek industrie ;
women, but it is in the spinning aving mills, 1l
meking of carpets thet they are most found, as well &as in
needls trades, whother cerried on in the workshop or in the

In the cerpet industry, women ers paid by the pi
pert iculerly low, skilled workers in Athens receiving the

e working day of 10 to 12 hours. The principls of equsa
far from being realized, even for skilled workers.

Children under 14 yesars of &ge are often found in factoriss and workshops
of all kinds:; they are often of refugee parentage and orphens.

The weges of women in commsrcial undertekings, especially amall undertek-
are low, ranging from 19s. to 29s. mont hly, with a working day sometimes as
as 10 hours.

Trada unionism among women is most developed in industry
belong to mixed unions, but do not teske a part in their mansg
their numbers. Unions are particularly strong in the tobacco

3 successful in securing improved conditions for women workers In the

dustry, where the women are mostly illiterate refugees from Asia iiinor

my
i

he home work industry hes a union composed

-
Il
) s
{1

55

=
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, an
carpet in
unionism is still in its infancy.
exclusively of women members.
Speeking generally, the organization of women in
desired, as until recemtly their employment was never regarded

rary and it ceased with merrie

3

st 1a anor . p a2
+ But, with changing conditions

women workers is also changing, and they are acquiring a freedom
which they have hitherto been strangers. (Industriazl snd Lebor

Octobsr 8, 1928.)

Tha Govermment of Indie
the employment of women underground in mines.

It is proposed
Central Provinces, end the salt
should not exceed, from April,
cent raduction in the number ps
would be excluded from 1 April
1 loyment of wom
only to underground workings, I
quarries or other surface workings. (The Hindu (weekly edition 28

Industrial and Labor Information, Aug 20, 1928.)

In view of the report of the Inspe
laborers in textile factories suffar from industrial
in the
tary, the Ministry of Labor has issued

A ” + e + T ha e £
air, and thet the old met hod of

v

regulat lon
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textile factories six months in which to install in their carding rooms pneumstic
suction pumps to eliminate dust and perticles from the eir. This m has already
been tested in the local factories and found to give good results. ( ullet in, Pan

American Union, August, 1928.)

5
went from meny countries

stry and government.
-fmerican  countries—13 from Australie

from the Philippines, 25 from
from Fiji, 1 from Jave, 1 from

end Miss Mary Anderson, Director of the Women's Bureau of the

L'nit ed St:-;tw‘a, Department of Labor, was chairman of the sect ion on women in industry

Among resolut ions unanimously adopted by the conference were t
Thet the following projects be promoted:
(a) A correlsted inquiry into costs and standards of living in Pacifi
countries with special rsfercnce to dist conmtent.
(b) A study of standards of living and i)
will make comparison possible.
(c) A survey women in industry in Paes
an sxpert Pen-Pacific links forged throuch this
nic
ormetion of a committee of experts for the initiztion of heslth

esaarch ’r.rojr‘-' cts ol value to P: “'j.c women .

4
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4 QIiVC e
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\
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arties, -,;If‘;ct of comprul sory votings
and children.

i !’ltv‘l‘\,i“ft g8 of sxisting 1
tetion with national group
t of industrisl st andards in Paci
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toward mm‘ovor:i.‘,n
(3) Thst
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Home Hconomic

e 2l at of Agriculture, Octobs : . shich resulted
in the format ittee on employsr-em , . e
home. The co ¢ by the Netional Young Women “hristit .ssociat ion,
with Miss LU"}' P. Carn 1 s Industrial Secret: ry, Miss M ary An i;-I‘;?C':I, rector of the
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Women's Bureau of the U. S. Department of Labor, Dr. Louise Stanley, Chief of the
Bureeu of Home dfconomics, and Mrs. Amey Wat son of the Philadelphia Commnittee on House-
hold Occupsat ions acting as a committee on arrangements.

The many and varied problsms of the woman who needs to employ helpers out-
side her own family and of the worker who sells her services for wages to the home
occupied the center of interest in the course of the conference. Although approx-
imately only 5 per cent of American homes sctually are employing such helpers to-day,
according to the staetemant of Frofessor Benjemin R. Andrews of Columbia University,
the fact thst more than a million workers sre involved, and the difficulties of the
housewife in getting helpers in competition with ‘nduc:”\rt offered by industrial
and business organizetions mekes the metter one of national importance. Such experts
as Mrs. Lillian Gilbreth, efficiency enginser representing the American Taylor
vociety, and liss Helen Atw“ter of the American Home Zconomics Association, declared
thot the educetion of the home-msker to en appreciation of the conmtributions to
femily 1ife when servicois of & high charactsr and of the household emplovee to the
responsiovilities of hor position, would tand to bring about a new ssnse of coopsara
tion between them.

Bl

The conference recommanded the use of the torm household employee in place
of the tarm servent or meid and voted to request the Burcau of the Census to substi-

tute the term household employoo for domestic worker.

The conference also declared in:-favor of organization of employers and
employees and the formulation of working comtracts by groups of employers and employ-
€68 which shall include minimum st andards and of individual comtracts between employ=-
ers and employees which would not undercut these standards. It was further agreed
that smployer-smployse relationship in the household should supplent the mistress-
naid relationship; and thet this relationship should include agreements as to limita-
tion of working hours, with additional compensetion for overtime, either through pey
or through additionel hours off. It was &lso the concensus of opinion that at pres-
ent the 48-hour week should be recognized as the ultimate objective towards which
time adjustments should tend.

The membership of the nationel committee on employer-employee relsat ionships
in the home is to consist of about ten persons, including representatives of the
Bureau of Home dconomics, U.S5. Depertment of Agriculture; of the Women's Bureau,

U.S5. Department of Lebor; of the Federal Board for Vocetional iducetion; of plecement,
reseoarch, educational, and other agencies thet work in this field, and of actusal
employers end employees.

The work of the national committee will be to learn what is being done now
and has been done in this field and to evaluate the experience thus con-
sidering such problems as standards of employment, education, placememt anl follow up
legislation and organizetion; to formulate a program of resesrch and experimentation;
to seek the cooperation of egencies working in this field in carrying out this pro-
gram; &and to consider the desirability and possibility of securing fund
ing this work, and for carrying on =zdditional study uhd axpgrimunfau ion.

s for conduct-

New Jobs for Womsn.
Although the U.5. Census of Occupations for 1920 reported no womsn employed
as railwey meil clerks, New York now hes 2 number of women so employed, according to

3 ir T . . » % E
a lotter to tho Women's Bureau from tho Hew York City Branch of the Reilway Mail
Agsociation.

In Frence there are at least two women working as sirplane mechanics. A
despatch to the New York Times says:

There are two women mechenics at Le Bourpet field. Thev &are very proud of
their jobs. In fact they assert that women wgc%rn ics have sn advantage over men, for
they can often reach with deft fingers parts of the motor whsre a men's hends could
not penetrate without taking everything to pieces
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NiW PUBLICAT IONS

Two publications by iiss Grece Coyls of the tl“nul Board of the Ynung
Women's Christian Associstions have recantly been 1>suﬂ ~—"Jobs and Marriage?!"™ and
"Present Trends in Clerical Occupations." Ths fi comprises outlines on the
married women in business, prepared =t the requcs: of e commission of the Nations
Business end Professional Women's Deprrﬁ'nnt and in response to a demand from
of business women and girls for some meterisl on this subject for use in discus
groups. "There seem to be two reasons," Miss Coyle seys in her introduction, ™
this subjoct is of so much interest. Many business girls are personally facing
quest ion, 'Bhall I go on with my job after I am married?' and &ll business girls are
fecing tV more general problem 'What do I think about the employment of married
' 170 The second quesaion is ons that is often answered without any careful con-
siderat ion or any regsrd to the facts in the case.

"While ths outlines aim to be of service in answering both the personsl and
the general question, thsy must, since they ere preparesd for group use and for
varied constituency scattered all ovar the country, of necessity be directed primarily
To the second more generalizsd question of '"What am I to think sbout it ?! %

"The importarce of the answer to this question is not slways understood by
those who make it so glibly out of the experience of a few personal iy i
accopt it ready-made from thair frisnds. Out of many individual enswers is formed
that public opinion which will oe a large factor in determining how rany wom
answer it in its personal form. The pressure of public opinion mzkes it
all the antagonisms and approvals which mean so much in the daily live
Whet husband can not

b=
y 0
t be moved by the obvious disapproval of his fellow workers when
they discover that he 'lets his wife work!' What woman is not tempted to a ply as
'"Miss' rether than 'urs.' when she knows that the boss does not approve of married

women in the offica?
"When we rescognize its potency, we can not tak

e casually th iscussion out
of which & sound opinion may emerge, one based on facts and xormfl out of
thinking.

"This does not, of course, mean thet an opinion can be resched which can
be applied to every case within the experisnce of the grouy. It is very necessary to
realize that any such generalization is but a rough approximf**oq, to which there
will be meny exceptions. OGreet injustice will be done to individusl married w
unlees it is recognized that the merits of cach case require 11Q1\1~u“1 att ent ion
and that no gensralization can be used as a blunkot judgment to be appl
voman. L

m

"Meking up one's mind on such
per sonal experience if it has brought one into touch vith the prob
these outlines, therefore, questions are asked which zre designed t
personal experience of the various phases of the problem thers may
group. The discussion, however, if it is valuaoble, will put thet
light, encourage comparison with the exporicnce of others, and mzke
for further informat ion in meny cases."

In the second of the two pemphlets Liss Coyle poimts out
wit hin any occupat ion &t & particular period are 1 U ol ax
get of factors. The personnsl of the wor\nrs, their backs round
stendard of living, their habituel reletionship

import ant bearing on - ¢
equipment and materisl used for the work and the total economic

8
tlB situation. The finencial condition of
their part. Many of tho factors ere constantly in process of trans

gltlzed for FRASER




e 11t of
nsvchol a7
psycho 1 i A
32 o vl B o
. Y
- Ad 4 vl WwoouL
ion - S
r in corre=
= Y s
. »Oome lurther
) T ™1 ~
intery ¢
chinery. In
2CLOd. ] »
s & In . - £ =tn 2 ~ o b ¢ % A w A 1 T ) PR S
in the naturs of &n interpretction of tendencies thet
indirsct

pitized for FRASER
ps://fraser.stlouisfed.org






