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U. S. Department of Laber

WOMEN'S BUREAU
Washington

News Letter No. 38 January 28, 1923.

ACTIVITIES AFFECTING WON IN INDUSTRY

California

The suit to test the constitutionality of the minimum wage law was dis-

missed January 27 by the State Supreme Court. Helen Gainer, in whose name the case

was brought against the Industrial Welfare Commission recently made every effort to

have the case dismissed, saying in a sworn affidavit that she became the plaintiif

unwittingly. Her attorney, T. C. West, a member of the State Senate and attorney for

the California 1,Ianufacturers Association, refused however to move for a dismissal of

the case and Liss nalner esked the lower court for substitution of counsel. This 'w-

granted and the new attorneys then asked the Court to dismiss the suit.

Miss Gainer was at one time an employee of a detective agency fcr which

she made an investigation relative to the minimum wage law. After the case was

brought against the Industrial Welfare Corczliesion efforts to locate Miss Gainer

proved futile until she was discovered in October in Los Angeles connected with the

moving picture industry. When finally she realized. the importance of the action

taken in her name against the minimum wage law, she immediately asked her attorney

to move for dismissal of the case. This he refused to do and she then made the ap-

peal for a change of counsel.

Connecticut

Effort -Jill be made this year by the Commissioner of Labor and Factory In-

spection to secure legislation providing for an increase in the number of inspectors.

The proposed addition will include two men for elevator inspection emd one super-
visor of inspection, bringing the total number of inspectors up to 16, four of them
to be women. Industries in the State have greatly increased in number, it is said,
and an increase in the inspection force therefore is necessary.

Kansas

Decision by the State Supreme Court on the right of the Court of Industrial
Relations to set minimum wage rates for women workers was expected January 10 but has
been postponed until February. The case, which was brought by the Topeka Packing
Company and the Topeka Laundry Company, was heard in the Shawnee County district
court, in 1922 uhen the validity of the Industrial - elfare orders in question was
sustained by Judge Whitcomb. Appeal to the State Supreme Court was not made, how-
ever, until after the decision by the United States Supreme Court in the District of
Columbia case.

!!.assachusetts
New Wage Boards Formed

T-To new wage hoards have been recently formed to determine minimum rates

of pay for women and girls employed in bread and ether bakery products and in the

wholesale and ratail millinery trades and establishments engaged in the manufacture

of flowers and feathers. Decrees were entered in 1912 for the millinery trades tut

the board for bread and other bakery products is the first established for this

occupation.
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Investigation of Wages of Women

Field work has just been completed in a. study conducted by the Llinimum

e Commission regarding the rages of women emPloyed in the manufacture of toys,

ies, sporting goods) and related lines. Approximately 1, 009 women and minors are

-loved in this work in the State. The purpose of the incluiry is to scertain
ether it is advisable to form a wae board for the occupation.

Annual Report of the Department of Labor
The annual report of the Departieent of Labor and Industries for the year

adini:. November 30, 1923 has been received from the printer and is available for
,istribution on request.

mpshire

T'eo bill have been introduced in the legislature providing a 48-hour-work
T .eek for women. One of them, called the administration bill, provides that by agree-
ment betveen employees and employers the 40. hours may be worked in five days. The
other bill, on which a hearing eas held January 27 before the House Labor Committee.,
we.1 introduced by Representative Oirocerd of Nashua and is supported by organized
labor throughout the State. No more hearins will be scheduled until all bills af-

fectine- hours heve been introduced.

:\:ew Jersez

The law prohibit inc the employment of women between 10 p.e:. and 6 a.m.,

which was passed in 1923 becaee effective January 1, 1925. While some industries
arrani:e to meet the requirements of the law others, including four members of the
Industrial Council of Passeic Tool l'!,e,nu:acturers, continued to operate their plant:
at -eight anfl planned to fie7ht the le in the courts. Their attorney, Robert 1:,cCar-
ter, held t1-et the penalty provision of the hour law to which the present niht work
la- is a supplement does not apply and Attorney General Katzenbach upheld that view
n e-rting to Dr. Andrew F. NoDride, State Industrial ComTissioner that the lam is

eele ferceable because it has no penalty clause.

The Daily News Record of January 27 contains the following story:
A new fight over the law to prohibit night work by women in industry,

ereater than any yet waged in connection with the statute, is now looming.•
Attorney General Katzenbach's ruling that the Stevens Act which forbids

eeiloy.z!ent of woc-ien between the hours of 10 p.m. and 6 a.m. is unenforceable because
lacks a penelty clause has arroused the members of the Consumers' League of New

Jersey, which fostered the measure.
G. W. B. Cushing, of East Orange, President of the League, has been

in conferenee with State and national officers of the orgaitLzation and is planning
to have the legislature pass an amendment to the act so that it will have a provi-
sion for penalties for violations. Declaring she was astounded by the Attorney Gen-
erel's opinion that the act carried no penalty despite the fact that the law of 1912,
to which it was a supplement, did carry such provision, Mrs. Cushing plans to begin
her fight for the anendment witheut delay.

And while the league is waging its campaign to put teeth in the lam, manu-
facturers of the State, includin2. the Woolen Mills of Passaic, laundries in Hudson

and industrial plants in Patterson and South Jersey, through their attorneys,
:c:.;erter and English, of Newark, will push their plea, before the Supreme Court that
the Stevens Act is unconotitutional. Couneeler Robert H. McCarter last week sued
out a writ of certiorari, before Supreme Court Justice Black which is returnable on
Februaly 3. Seven reasons were submitted by Mr. licf;arter for heldinFethe etritute•
unconstitutional. They were:
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That the law is an improper exercise of the police po7ers in that it 
is in-

mpetent for the legislature to enact a law of this kind affecting women only.

That the body of the act is narrower than its title.

That the exception from the provisions of the original act and the supple-

ment of canneries violates the act.

That the act is special legislation because it excepts women in mercantile

establishments and restaurants.

That the absence of any provision to enforce the act nullifies it.

That the supplement seeks to justify the enactment as being to safeguard

both the health and morals of female employees, while in the original act the decla-

ration is to safeguard their health alone.

That there was no legislative investigation or ascertainment that night

labor as conducted by women in this State is detrimental to either health or morals.

New York
New Legislation

Bills have been introduced in the lec;islature to create a minimur wage

lard and to reduce working hours for women 16 years of age and ever to F per day

and 48 per week. Both measures have been recommended by Governor Smith.

Another bill which is pending would prohibit the manufacture of toilet

articles, artificial flowers, feathers, hat ornaments and portions of pajamas in

apartment or tenement houses, if any part of such premises is used for living pur-

poses.
Effect of Permanent Injuries to Working Women

The Bureau of Women in Industry of the New York State Department of Labor

has just corpleted a study of the case of five hundred women, who received permanent

injuries four and five years ago, in order to determine what effect the injury had

on their future social and economic lives.

The investigation was most significant in its results. The greater pro-

portion of the injuries from which these women suffered were comparatively minor in

character, over two-thirds of them occurinF to the fingers. The large number of in-

fection eases, almost a fifth of the entire number, showed the need of first aid

treatment following, what appeared to be slight accidents. .::achine accidents did not

result in as serious impairments as those resulting from other causes. Of the acci-

dents occuring on machines the punch press was responsible for half. Next to the

punch press the carding, spinning,and weavinT, machines in the textile industry

caused the largest number, with the power sewing machine and the cutting machine in

the clothing industry, and the feeder on the printing press coming next. The corner

stayer in the manufacturing of paper boxes, the mangle or washing machine in laun-

dries and the small buzz saw used in the finishing of buttons, were also machines

which contributed to a large number of machine accidents. Women who clean had a

high proportion of major injuries as well as hospital and restaurant workers. One

fourth of the injuries occuring to clerical workers were major injuries caused

largely by falling or slipping.

The occupation of the woman at the tilrle of the accident had a good deal to

do with her final readjustment. Where for example, the occupation at the time of

the accident was low paid and offered little chance for advancement as in the case
of cleaners, the woman is forced entirely cut of the industry. Over half of the

women who were operating machines at the time of their accident returned to a differ-
ent kind of work. Of the inexperienced machine operators, three-fourths of them nev-
er returned to their machines. The workers who remained with their former employers
made the best individual readjustment, for a change of employer after the accident
was usually accompanied by a loss of earning capacity.
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Lack of schooling proved a great handicap to women in their industrial re-
adjustment. Women with less than grammar school education and women who were unable
to speak Enelish, made the poorest recovery. The two extremes of age, the oldest

and the youngest workers, made the pcorest industrial readjustment. Oi girls under

1: less than one-half have regained their earning capacity, and of children under 16

ive are at a lower earninT; capacity and one has never been able to return to work

sance her injury. Of the 23 'rromen sixty years or over, l are out of industry alto-

gether and three are at a lower earning capacity.

After a period of four years, one-fifth of the women who were included in

the study were still out of industry as a result of their handicap. Over a quarter

of them, though they were able to do some work, had not been able to regain their

earning capacity.
"This investinationn, said Industrial Commissioner Bernard L. Shientag,

"demonstnates that compensation for a permanent injury cannot restore the injured

workers to the place they formerly occupied in industry. It emphasizes the neces-

sity of increased attention to the prevention of accidents and of nroTipt measures to

prevent infection on the one hand and of a more comprehensive plan for the rehabili-

tation of the victims of industrial accidents. By these means alone can those who
have received permanent injuries be restored to industry, if not in the same eccupa-

tion, in some other way they can in a measure et any rate earn a livelihood for

themselves and their families. That is the great problem of the future in connec-

tion with the administration of the 7orkmen's Compensation Law."

Wisconsin

A permanent injunction has teen granted by Federal Judge Claude Z. Luse
restraining the Industrial Commission from enforcing the nrovisions of the minimum
wage law relative to adult women workers in the plant of the Folding Furniture Works,
Inc., at Stevens Point. In his ruling Judge Luse states that "this case involves no
attack upon that part of the minimum wage law which applies to the wages of minors.
This court is bound to apply the principle of the Adkins case to the one at bar, and
it is therefore held that the Wisconsin Act, so far as it affects the plaint'ff is
employing,adult women, is invalid..." Since the decision relates only to the appli-
cation of the law in the one plant, enforcement of the Industrial Welfare Commission
orders elsewhere in the State has not been interfered with by the injunction -.ranted
the Folding Furniture Works.

Porto Rico 

Because of the decision of the United States Supreme Court that the mini-
mum wage law of the District of Columbia was not a health measure and was unconsti-
tutional, the earlier decision of the Supreme Court of Porto Rico sustaining the
constitutionality ef the minimum wage act was reversed and the law declared uncon-
stitutional in 1924. The opinion of the Court delivered by Justice Wolf was as
follows:

Appellant was convicted of a violation of section 1 of Act No. 45 of 1919,
fixing a minimum wage for women and attacks the constitutionality of the act. In
People v. Alvarez, 28 P. R. R., 282 and People v. Porto Rican American Tobacco Co.,
29 P. R. P., 371 we sustained the constitutionality of the said Act. Since that
time, however, a similar act has come under the consideration of the Supreme Court

of the United States and been declared unconstitu-tional. -Adkins v. Children's Hos-

pital of the District of Columbia, 261 U. S. 525. The tYn-iory of that case is that
an act attempting to fix a minimum wage is an interference with the liberty of con-
tract as guaranteed by the fifth amendment to the Constitution of the United States.
The relevant provisions of the fifth amendment to the Conatituton of the United
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States. The relevant provisions cf the fifth amendment are paraphrased into the
first words of eection 2 of our Organic Act, as follows: "That no law shall be
enacted in Porte Rico which shall deprive any person of life, liberty or property

without due process of law".
In the same section of the Organic Act the following words al,pear:

"Nothin7 contained in this Act shall be construed to limit the power of the Legis-

lature to enact laws for the Protection of the lives, health or safety of employees."

In People v. Alvarez, supra, we considered that the minimum iage act was a health
measure duly passed by the legislature. It might be held that the legislature of
Porto Rice in effect said that a minimum wage was necessary for the woman worker in
Porto Rico. The Supreme Court of the United States in People v. Adkins, by a vote
of five to three, has considered that the obtaining a minimum wage is not a matter
of health. Whatever the individual opinions of the judges of this court may be, we
are necessarily concluded by the decision of the Supreme Court of the United States.

Hence it must he held that section 1 of Act No. 45 of 1919 is unconstitu-
tional and void.

The judgment must be reversed and the defendant discharged.

Canada Alberta

In case of an appeal by the Hudson's Bay Company against a decision de-
livered last July by the Chief Justice of Alberta, the Appellate Division of the
Supreme Court of the Province on December 11, at Calgary, declared invalid all
orders of the Alberta Minimum Wage Board affecting wages. Under the act the orders
are made applicable to six cities and six towns in the Province, these cities and
towns beinF. named. In defining the powers of the Beard, however, the act states
that the Board has power "to establish a minimum wage for employees with regard to
any trade or occupation, and with regard to any municipality to which the act ap-
plies or any number of such municipalities." The Appeal Court held that in failing
to designate the municipalities to which they apply, the orders of the Board are in-
valid. (Labour Gazette, Canada, December, 1924.)

British Columbia
Eight Hour Act Goes intl Effect.

The "Hours of Work Act 1923" of British Columbia, establishing the 6-hour
day and 4E-hour week in industrial undertakings in the Province will take effect on
January 1, 1925. The Government has already appointed the members of the Board of
Readjustment which will administer the act. The Board will have extensive powers
under the act, which confers upon it authority to held public inquiries and to make
regulations determining (a) the permanent exceptions that may be allowed in prepar-
atory or complementary work which must necessarily be carried on outside the limits
laid down for the general working of an industrial undertaking, or for certain
classes of workers whose work is essentially seasonable or intermittent; and (b) the
temp)rary exceptions that may be allowed so that industrial undertakings may deal
with exceptional cases of pressure of work. Regulations may be made only after in-
quiry, and the Board is required to fix the maximum cf the additional hours in each
instance, and the rates cf pay for overtime shall not be less than one and one-
cplarter times the regular rate. The permanent exceptions made by the Board will
have the same effect as if incorporated in the Act.

British Columbia, by this Act is the first Province in Canada to give ef-
fect to the Draft Convention on the F-hour day adopted by the International Labour
Conference at its first session, held at 7hashington, D. C., in 1919. (Labour
Gazette Canada, November, 1924.)
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Exemptions Asked

The Board of Adjustment under the Hours of Work Act held meetings during
December at various centers in the Province for the purpose of :ronsiderinL applica-
tions for exemptions from the sections of the Act requiring an 6-hour day. Applica-
ticns were considered from representatives of the lumber, sawmill and box inclustries
in the interior of the Province, and in Vancouver from salmon, fruit, and vegetable
canners, and from employers in certain supplementary industries such as the making
of containers for canned foods. (Labour Gazette, Canada, December, 1924.)

Ontario
Some prominence was given in the press in Toronto in October to the case

of a female worker who it was found, had not been paid by her employer the wage to
which she was entitled in the Minimum Wage Act. The District Trades and Labour and
Council became interested, and the charge was made that the employing firm had al-lowed the girl to v:ork as a learner, and that when she was about to become entitledto the minimum wage of an experienced worker, she was discharged and later reengagedfor a new term at a learner's rate of wages. Through the mediation of the MinimumWage '.oard the sum of $142 was paid to the girl as arrears of wages. As the Labour
Council was proposing to institute criminal proceedings against the employer the
Chairman of the oard made a statement to the effect that while it was open to any
one who wished to institute proceedings in the courts the policy of the board was to
exhaust peaceful methods of settlement before incurring the expenses and publicity
of legal nroceedings. "Particularly," he. added, "we wish to save our clients, theworking women of the Province, from the costs and notoriety involved." He mentionedthat the board often settled similar cases, and found that the most effective methodwas to tale them up directly with the parties concerned, as had been done in the
case just mentioned. (Labour Gazette, Canada, November, 1924.)

Saskatchewan
Minimum Wage Rates Reduced

The Minimum Wage Board during November issued four new orders, effectiveJanuary 1, 1925, to supersede existing orders issued in 1921. The weekly minimumrate for experienced employees in eac'e of these occupations is reduced $1, theamounts set being as follows: Stores and shops, $14 per week of 51 hours; Laundriesand factories, $13 per week of 48 hours; Mail order houses, $13 per week of 48 hours;Hotels, restaurants, and refreshment rooms 0.3 per ieek of 6 days (50 hours) or 414per week of 7 days (56 hours), kitchen help $11 per week of 6 days or $12 ner —eekof 7 days. (Lebour Gazette, Canada, December, 1924.)

Report on Operation of Minimum Wage Act
No change in the conditions of employment of women coming under the provi-sions of the Minimum Wage Act was experienced during the fiscal year. Shops andstores inspected showed an increase of 19 over the previous year. The number ofemployees increased by 49, while the number of inexperienced women employed at alower rate of wages decreased.
The number of "laundries and factories" increased by one, as did also thetotal number of employees therein, this being mainly due to the employment of inexpe-rienced workers.
The number of mail order houses employing women decreased by one, and thenumber of women employed decreased from 314 in the previous year to 277, while thenumber receiving the minimum rate ircreased from 29 to 51. The number receivingmore than the minimum remained the same as the previous year.
The number of hotels, restaurants, and refreshment rooms decreased from 165in the year 1922-23 to 143 in 1923-24. The total number of female employees was 557in the latter year compared with 592 in the former. The total inexperiencedworkers employed remained the same as in the previous year. (Labour Gazette, Canada,December, 1924.)

1
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Argentine 

An Act adopted in September by th
e Argentine Chambers provid

es an 6-hour

day and 48-hour week for women workers
. It also prohibits night work; 

provides for

a rest period of two hours in the midd
le of the day; prohibits emp2o

yment of =Lien

in dangerous or unhealthy occupa
tions; forbids employment of wome

n for a perioi of

six weeks after confinement; and re
quires that mothers be allowed an

 interval of 15

minutes every three hours for nurs
ing babies. Establishments employing a minimum

number of women to be determined by executive reg
ulations under the act must be

equipped with nurseries where the chi
ldren may be kept while thei

r mothers are at

work. (Industrial and Labour Informa
tion, 29 Dec3mber, 1924.)
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Characterizing opposition of the "ultra-feminists" to special legislation
omen as the "oro: of the backwoods,:omen," an article in the Labour Women of
ry 1, 1925, concludes with the following paragraph:

It is incontro7ertible that the women actually engaged in
industry want this legislation - they want any legislation
which will improve their working conditions. It is time the
theorists come down to earth. A paper "equality" is no good.
It is useless to start by assuming that men and women are the
same in every way. Women have special handicaps. To provide
women with a real equality of opportunity it is necessary to
compensate them for their initial handicaps, and we believe
that their interests will be best served by the improvement by
law of their working conditions. We do not only support legis-
lation concerning women's werk, we work for the adoption of tho
White Lead Convention and the Hours' Convention for both men anA.
women. We do not believe in differential legislation as such,
but we know enough of industrial life te realize that the bar-
gaining power of women and children is less than that of men,
and we want to give them, therefore, the additional protection
of the law even more than men.

PERSONNEL
York

Mr. James A. Hamilton has succeeded Mr. Bernard L. Shientag as State In-
dustrial Commissioner. Lr. Shientag has been appointed Justice of the City Court
of New York City.

Perns,-lvaniE.,

7AIr. Richard H. Lansburgh has been appointed to succeed Dr. Royal :Ieeker
ns Secretary of Labor and Industry. Dr. .T,eeker resigned October 15, to make an
economic and social survey of China, under the auspices of the Institute of Social
and Religious Research, New York City.

NEW PUBLICATIONS

Arkansas Bureau of labor and statistics.
7aFe earning women. Lit'cle Rock, October, 1924. 2fl p. (Bulletin 3)

ianrkJane Howell
Lighting in relation to public heal h. Baltimore, Williams & Wilkins
Company, 1924. 1P5 p.

Consumers' league of :assachusetts Inc.

Occupational risks in the dry cleansing trade. Boston, 1924. 4 p.
(Bulletin 27)

"onsumers' league of Ohio and Ohio council on women in industry,.
Operation of minimum wage laws: California, Wisconsin, L:assacilusetts.
Brief submitted to the Ohio legislative ci.;.mmittee to investiate miniu
wage legislation. 167 p.
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- 1,7-et of lfers prohibiting ths- use of the co2mon drinking cup. Compiled October.

1924. New York, General health bureau, 1924. 25 p.

Dunlap, Fana, and Johnson, S7trah Alice

Vocations for college 'omen.
Bureau of vocational infor.:nation, V. e, no. 1, January 1,

192b. p. S - B (To be continued)

Douglas Paul H.
Some objections to the family wc4-2:e system considered.

Journal of politieal economy, v. 32 no. 5, December, 1924. p. 690 - 706.

- eer, Harold Undere:cod
American economic history. New York, London, 1924. 721 p.

.etcher, Gertrude L.
Bureau of occupation for handicapped women.

Hospital social service, v. 11, no. 1, January, 1925. p. 1-95.

Florenee P. Sargant 
The forty-eizht-hour week and industrial efficiency.
International labour review, v. 10, no. 5, 7'!ovember, 1924, p. 729-758.

Great Sritain LSHical research council. Industrial fatigue research board.
Repoet no. 29. London, 1924. 55 p.
Contents: Coreparison of the emergency expenditure of a weman carrying
loads in eight different positions, by E. M. Bedale; Influence of rest
loses and changes of posture on the capacity for liuscular work, by H.
M. Vernon.

S'^evey 7. and others
Public emoloymen-c offices, their pureose, structure and methods.
1924. eF5 p.

Neer York,

:hard ed
3ritish labour sneaks. New York Boni and Liveright, 1924. 262 p.

Woe.en workers in 7xitish industry. By Yargaret G. 3ondfield, p. 47-69;
Organization of women in the Labour party. By 7.e,-rion Phillips, p.111-130.

Edward Evre, ed
3c1entific managenent since Taylor: a collection of authoritative papers.
ed 1. New York, YxGra7-Hill book comLany, Inc., 1924. 263 r.

'ler inarles J.

Elec-L,ricel industries of PhilFdelphia. A study of occupations concerned
elith the production, distribution and sale o: electric current and elec-
trical apparatus. Philadelphia, 1924. 80 D. (Thilteilliams foundation,
'Allletin series no. 4.)

Kentucky Lre,s Strtutes, etc.
ommilmma. ••••••••••••

Laws re1ein7 to the reorganization of the department of labor, employ-
ment of females... Frankfort, 1925. 5E p. (Kentucky Department of labor,
3vlletin 28..)

assachueette, 7,epartment of labor and industries
••••••••••••6., ,•-••• •••••• • ••••••••• • ,.•61.•••••••••••••+-

ALnu-1 reeort for the year ending November 30, 1923. Boston, 1924. 37 p.
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corn-ission•
Second bien.lial report, 1923-24. 

r.

National conference of social rork.

Proceedings... 51st annual session, held in 
Toronto, Ontario, June 25

- July 2, 1924. Chicago, University of Chicago, press 1924, 652 p.

National industrial confer:ince board.

hclation of mudicine to industry. Proceedings of the conference board

of physicians in industry. Tenth anniversary meeting in Ne77 York City,

April 4, 1924. New York, 1924. 88 p. (Special report 30)

New York Department of labor. Bureau_of_womep fin_industry7

Some social and economic efL,cts of work accidents to 
women: A study

of five hundred women compensated for permanent part
ial injuries.

Albany, November, 1924. 67 p. (Special bulletin 27)

Ohio. Department of industrial relations.

Union scale of Jages and hours of labor in Ohio on Jay 15, 1924.

Columbus, 1924. 42 p. (Report 7, Division of labor statistics)

Ohio, Council on women in industr/.
Factory inspection. Toledo, 192i . le p.

Ontario Department of labour.

Fourth annual report, 1923. Toronto, 1924. 99 p.

Pennsylvania Department of laor and industry.
Safety standards for elevators, escalators, dumbwaiters, and hoists. Rules

214 to 265 inclusive (effective December 15, 1924) Adopted September 9,

1924. 115 p.

Union scale of wages and hours of labor 1919 - 1924. Harrisburg, 1924.

119 p. (Special bulletin, Labor and industry)

Regulations affecting textile industries. Rules 266 to 276 inclusive.

Effective January 15, 192. 22 p.

Sayre Helen B.
7 ,:ro 7:omen in industry.

0-jTJrtunity, v. 2, no. 20, August, 1924. p. 24 244.

Sells Dort'cvcDrtnicl
of State wage regulation in Australia and New Zealand.

Intl:rn%tional labour review. v. 10, no. 4, October, p. 607 - 629; no. 5,

November, p. 778 - 799; no. 6, p. 962 - 1004 1924.

Robert
life for labour. London, 1924. 310 p.
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Df_p_illtlient of labor. Bureau of le..)cir staiistics.
ba- ety code for laundry Lnachinery and onerations: Association of :ovr- rn-

mental labor officials, Laundry o,:mers' national association and

Association of mutual casualty companies, sponsors. Tentative American

standard, approved June 4, 1924, by .inerican engineering standard ccl-n-
mittee Washington, Gov. Print. Off., 1924. 12 p. (Bulletin 375)

Women's ureau 

State laws affecting working women: Hours, :::inimum wage, home ,7ork.

Washington, Gov. Print. Off., 1924. 53 p., 9 charts, 5 colored maps.

Virginia. Laws, statutes, etc.
Worken's comoensation law of Virginia.. ..Richmond, 1924. 137

Published by industrial commission of Virginia.

Wolman, Leo 
Growth of american trade unions 1880-1923. New York, National bureau of
economic research, inc., 1924. 170 p.

Women in trade unions in 1920 and 1910, p. 97 - 108.

Tomen in the public service: T. Elective offices. II. Appointive positions.
Ne7s-bulletin, ?fureau of vocational information, v. 2, no. 1['., Nov. 15,
p. 137-139, 142-143; no. 20, December 15, p. 153-155-158.
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U. S. Department of Labor

WUEN'S BITREAU
Washington

News Letter No. 39

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

Arizona

February 28, 1925.

The case involving the constitutionality of the minimum wage law is sched-
uled to be heard before the United States Supreme Court April 13. The State ap-
pealed the case, after a federal court at LO3 Angeles granted a confectioner in
Nogales an injunction against enforcement of the law. The law, which was passed in
1923 and which provides a minimum wage of $16 a week, is being enforced elsewhere
throughout the State.

:olorado

Early in the month the House of Representatives passed on second reading
the administration bill for a new minimum wage law. The bill would place the admin-
istration of the law with the deputy commissioner of labor and would leave to him
the determination of what shall be fair wages and working conditions for women and
minors in all industries, appeal to be made from the decision of the commissioner to
the District court of the State. The old law has never been operative because of
lack of sufficient aTpropriation.

Illinois

An 6-hour bill for women has been introduced again this year by Mrs. Lottie
Holman O'Neill and a hearing will be held March 1C.before the joint committee of the
House and Senate. Two years ago the bill passed the House of Representatives but
was defeated in the Senate. It has been redrafted and now contains certain exemp-
tions designed to make it more flexible in order to provide for emergency conditions.
The bill has the support of organized labor and of practically all State organiza-
tions of women.

Indiana

A bill has been introduced to create a State department of public safety
which would be composed of five divisions: State police, factory inspection, boiler
inspection, fire prevention, and a division of women and children.

i':ansas
•••••••1.11,

A bill to consolidate the Public Utilities Commission, the Tax Commission,
and the Industrial Court has passed both the Senate and Houee and is now awaiting the
signature of the Governor. It becomes effective on publication. The bill provides
for only a woman inspector but permits the Public Service Commission to employ such
other employees as are deemed necessary to carry out the provisions of the act.

-assachusetts

Working Hors for Women to Remain Unchanged.
The Legislative Committee on Labor and Industries has voted to repert ad-

versely on all bills providing for changes in the working hours of women in industry.
One bill called for repeal of the 48-hour law and the substitution of a 54-hour law;
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one for suspension of the present law for t.Aro years durin: which a b4-hour schedule
should be effective; and the third would h'.70 permitted women to work until 11
in textile mills where two shifts arc employed. The present law prohibits work in
textile factories between 6 p.m. and 6 a.m.

Wage 2oard for Stationery Industry.
The Minimum Wage Commission is fertring a rage board to determine minimum

rates of wages for women employed in the mcnufacture cf stationery roods and related
lines. This will be a board of seven menbers. An investigaion of the wage of wo-
men in this occupation was made by the agents of the Com-aission in 1920.

Candy Wage Board to be Reconvened.
The Commission is reconvening the wage board fGr the candy occupation.

This action is taken under the provision of the law which authorizes the Commission
whenever a wage board has been established to reconvene the board or form a new boar.:
when in the opinion of the Commission such action is necessary to meet changes in
the cost of living,. The present decree for the women employed in candy factories
provides a minimur:i rate of $12.50 for experienced employees and has been in effect
since January, 1920.

Minnesota
4101.••••••••••••••••

Cne-Day-Rest-In-Seven Law Unconstitutional.
The one-day-rest-in-se-en law, passed in 1925, has been declared by the

State Supreme Court in violation of both State and federal constitutions on the
ground that since it exemp-ued certain numerous employments it operated unequally,
and therefore denied the equal protection of the

Minimum Wage Law for Minors Held Constitutional.
In the case of Arthur L. Ste-renson vs. We':ley St. Clair the plaintiff, a

minor, recovered a judgment against the defendant for the difference between the
agreed wages the miner had been paid for his services and the amount fixed under the
so-called minimum wage act. The defendant appealed the case and the Supreme Court
of Minnesota held the law valid as it affects minors.

The opinion of the court reads, in part, as follows; We see no difficulty
in applying the law as -ritten if women not minurs are excluded from its operation.
And we are persuaded that, had the legislature known that the fixing of a minimum
wage for adult women infringed the liberty of contract guaranteed by the federal con-stitution, it would nevertheless have enacted the law as to minors. Had the Supreme
Court in the Aakins case considered of substance either of the two reasons now urgedfor holding the act invalid as to minors there would have been no occasion to groundthe decision on the fact that the parties were sui juris, adult women, and speciallystating that the provisions relating to minors were not considered. It is not
pointed out wherein our act may not stand as to minors if invalid as to adult womenas -ell as the act of Congress.

Legislation Would Provide Woman Member of Industrial Commission.
A bill has been introduced again in this session of the legislature provid-

ing that there shall be a woman on the Industrial Comssion.

New Hampshire

The 42-hour bill has again been killed. Following an all-day debate Feb-
ruary 25, the House of Representatives defeated the bill 198 to 153 by a roll call
vote. The bill was considered one of the most important pieces of legislation on
the program of Governor Winant, who is said to have broken precedent by appearing
before the House in regular session to outline in a half hour's talk why he felt the
bill should pass.Digitized for FRASER 
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New Jersey.
New Night Work Bill Introduced.

In order to clarify the situation regarding the night work law which the

attorney general declared unenforceable, a bill has been introduced in this session

of the legislature which is practically the present law with an added clause pro-

viding for fines ranging from $25 to $50 for violation.

Minimum Wage Bill Pending.

A bill for a nonmandatory minimum wage law has been introduced and a hear-

ing was held February 16.

Investigation of Working Conditions Planned.

The House of Representatives has passed a joint resolution for a legisla-

tive commission to investigate working conditions among women.

New York

A hearing
and Assembly

Bills are
any occupation or
providing that
ments shall be based on not exceeding 48 hours in any reek of six days, this provi-
sion to supersede all regulations with regard to women over 21 years old.

The Homework Situation in the New York City District.
There are 2,004 firms in the New York City district registered with the

Division of Homework Inspection of the State Department of Labor, as distributing
work to be done outside of factories.

Homework is distributed either direct to the home worker or to a contract-
or who in turn passes it on to the tenement worker. These firms, then, represent
either manufacturers who give out their work to contractors and homeworkers, or con-
tractors who take the work and redistribute it.

These firms supply 15,071 workers with goods to be made in their homes.
The number of firms registered with the Division is fairly representative,

though no method other than that of the census could give an exact numerical pic-
ture of the homework situation because of the constant changes in the business world.
The number of homeworkers shown is less indicative for it represents only the num-
ber employed at the time the employer sent in his registration and not the total
given work during the year. Thus, the figures may represent a slack season and fall
far below the number employed during the peak. Also they do not include dressmakers
and tailors who -,:mrk in their own homes for the custom trade, numbering approximate-
ly 8,500.

The following are significant points shown by the figures on distribution
by industries of registered firms and homeworkers:

(a) Half of the 2,004 firms registered are in the clothing industry.
Thirty-seven per cent of the homeworkers work on clothing.
(b) Men's clothing is the most important industry distributing work--com-
prising 45 per cent of all the firms registered.
Thirty-five per cent of homeworkers work on men's clothing.
(c) Embroidery ranks second in sending out work to be finished outside the
factory.
Twenty-one per cent of the firms registered are in the embroidery business.
Twenty-eight per cent of the homeworkers are employed in making some sort
of embroidery.
(d) Flowers and feathers, though dropping far below clothing and embroi-
dery is a product which has always been extensively made in the homes. The
amount of work done on artificial flowers exceeds that done on feathers.

Senate

Pending Legislation.

on the 48-hour bill for women was held February 25 before

Committees on Labor and Industries.

uending providing that women may be employed to work et night
employment that it is lawful for men to engage in at night, and

all contracts of employment in factories and mercantile establish-

the

in
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(e) Trimmings falls slightly below flowers and feathers in the extent of

work done outside the factory and represents work on articles such as

bead, braid and ribbon ornaments, passementerie, fringe and tassels.

(f) Knit goods and neckwear take fifth and sixth place in the extent of

homework. Work on knit goods includes knitting and crocheting but in a

large degree finishing on sweaters.

(g) The miscellaneous group contains a large variety of manufacturers

with no one product having a total of 50 firms.

Homework is distributed from a factory either direct to a worker or to a
contractor who acts as a distributing agent. The extent to which firms use

contractors only, in the distribution of homework differs in the different industries.

(a) Twelve per cent of all the firms which are registered with the home-

work Division, or 245, deal with contractors only.

(b) The men's neckwear industry has the largest number of firms which give

out work to contractors only -- 20 per cent.

(c) Clothing follows with 17 per cent of the firms registered dealing

with contractors only. In this industry, however, the contractor may rep-

resent not only a distributing agent but a small manufacturer who takes

work and makes it up on his own premises, employing a few workers.

(d) The embroidery and trimming industries use contractors to a much less-
er extent -- 8 per cent and 7 per cent, respectively.

(e) Contractors are used very little in the flowers and feathers and in
the knit goods industries. •

In order to estimate the average number of homeworkers to a firm, those
firms which deal with homeworkers direct were tabulated. For all the industries com-
bined there is an average of 9 homeworkers to a firm. There is a range in the av-
erage number of homeworkers between the different industries of 7 workers per firm
in the clothing to 12 per firm in the knit goods industry.

There has been considerable speculation among those interested in control-
ling and regulating manufacturing outside of factories as to the extent to which such
work is sent out of the State by New York manufacturers. The records of the Home-
work Division bring out the following points:

(a) As large a proportion as 13 per cent of the firms distributing home-
work send at least part of their work outside the borders of New York State.
(b) Embroidery leads in this respect with practically one-quarter of the
firms sending work out of the State.
(c) About one-fifth of the firms in the women's clothing, and men's and
women's neckwear industry send goods outside the State.
(d) In decided contrast to women's clothing, the men's clothing industry
is much more localized as only 5 per cent of the firms send work to other
States. States to which homework is sent include Nnw Jersey, Connecticut,

Pennsylvania, 1\,!assachusetts, Vermont, South Carolina, California, :faryland,
Florida, Rhode Island, and Porto Rico.

The work sent to the far distant places, is representative of three indus-
tries, women's clothing to Porto Rico, trimmings to Florida and knit goods to Calif-
ornia. New Jersey as might be expected, is the State, par excel)ence, which works
on goods for New York firms; 251 firms send work over the borders into New Jersey and
all the industries listed are represented. Connecticut and Pennsylvania ranking next
in importance each receive work fren nine firms; the work consists mainly of clothes,
with embroidery and knit goods also distributed. 1,!assachusetts receives goods from
three firms and each of the other States receives goods from one firm only.

Naturally the Department of Labor has no jurisdiction over work done in
other States, even though it is sent out by New York firms. (Industrial Bulletin,
New York State Department of Labor, January, 1925.)

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



Ohio

The Commission composed of members of the Senate and the House
, appointed

to investigate the question of the minimum -cage, has reported as follows:

1. That the so-called mandatory minimum wage legislation is unconstitu-

tional and, therefore, should not be enacted by the General 
Assembly.

2. That the nonmaneatory law similar to that which is in operatio
n in

.riassachusetts is of little effect because its provisions ca
nnot be enforced properly,

the only weapon of enforcement being public opinion.

3. That minimum wage legislation in other States has n
ot orouLht about

the remedial result which was sought, and has not been 
enforced in several States

which have enacted it.

4. That such legislation would have a serious e
ffect upon Ohio's indus-

tries and employees in competition with those of other 
States, if the minimum wage

were fixed at a point above the wages paid in o
ther States.

5. That there is no necessity for enacting minimum wag
e legislation for

the State of Ohio because women employees of th
is State are receiving wages equal to

those paid in States where this law is in opera
tion.

Utah

A bill to amend the minimum wage law 
was introduced in this session of the

legislature and referred to the House Labor Committee, but later withd
rawn. The

hill was introduced by Mrs. Lillian F. Dunyon.

Wisconsin

A bill to provide a compelsory eight-hour day in industry h
as been defeated

in the Senate.

Canada
Alberta.

A recent decision of the Supreme Court of Alberta declared invalid all or
-

ders of the Provincial Minimum Wage Board because the wording of the orders did not

conform strictly with the re,virements of the act in regard to orders, issued by the

board, inasmuch as they omitted to enumerate the municipalities to which they were

to apply. Since the judgment was given the orders have been rewritten so as to

specify the municipalities affected. With this change the orders again became ef-

fective on January 1, and the act is thus once more in operation. As a result of the

recent action in court, during which criticisms were made of the construction of the

act, it is stated that the act is being redrafted and the legislation will be in-

troduced at the coming session of the legislature to correct the alleged irregula
ri-

ties of the present act. (Labour Gazette, Canada, January, 1925.)

British Columbia. 

The Hours of Work Act, 1923, became effective on January 1. The Provincial

f!inister of Labour, the Honorable A. M. Manson, speal:ing in the legislature during

its recent session, stated that he did not int3nd to have law so "riddled with

exemptions" that it would become ineffective. He indicated that the scope of the law

would be extended year by year until the E-hour dae, becaree an integral part of the

industrial life of the Province. The 'e:inister further stated that it might be ad-

visable later on to replace the present 5oard of Adjustment by a departmental board,

after the present commissioners should have given full effect to the law. A sugges-

tion that the Workmen's Compensation hoard should administer the act is to be con-

sidered among other suggestions. (Labour Gazette, Canada, January, 1925.)
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France 

At its sitting of 30 December 1924, the French Senate passed the two follow-
ing bills:

A bill adopted by the Chamber of Deputies, for the ratification of the Con-
vention conCerning employment of women during the night, adopted at Washington by the
International Labour Conference and signed in Paris by France and Belgium on 24
January 1921;

A bill dopted by the Chamber of Deputies, modifying Sections 20 (a) to 28
and Section 96 of Book II of the Labour and Social Welfare Code (night work of women
and young persons_). (Industrial and Labour Information, 26 January 1925.)

Italy 

The Italian Government has ratified the Washington Hours Convention on con-
dition that the ratification shall take effect only when the Secretary-General of
the League of Nations has registered the ratification of Belgium, France, Germany,
Great Britain,ard Switzerland. (Industrial and Labour Information, 19 January 1925.)

Switzerland 

On 8 December 1924, in reply to a question on the measures taken by it as
regards the Convention concerning the employment of women before and after child-
birth, the Swiss Federal Council gave the following answer:

The introduction of a system of maternity insurance was considered in 1921.
During the preparatory work then undertaken for the revision of sickness insurance,
the Federal Social Insurance Office, after consulting experts, devoted several pro-
visions to it in the revised sickness insurance drafts, which it had been instructed
to draw up by the Federal Department of Public Economy.

When, however, the draft came to be discussed by a committee of experts,
serious differences of opinion were found to exist concerning the new draft as a
whole, in particular as regards the compulsory or optional nature of sickness in-
surance and the scope of compulsory sickness insurance if such a system were intro-
duced. In these circumstances, it became necessary to suspend the work of revision
until such time as the questions at issue were settled. The work of revision must
now be actively carried on in the near future.

Thus, maternity insurance will be regulated conjointly with the new regu-
lations on sickness insurance, whether the existing Federal Act be modified wholly
or in part. (Industrial and Labour Information, 26 January 1925.)

NOTES.

Mrs. Eliza Evans Deming, for four years secretary of the Minimum Wage Com-
mission of Minnesota, died at her home in Minneapo2is February 17. Mrs. Deming had
been prominent in suffrage work and was a practising attorney in Minneap-olis. In
1922 she was a candidate for State auditor.

International Industrial Conference.
The first International Industrial and Personnel Congress will be held at

the Grand Hotel Brittania, Flushing, Holland, June 19-26, 1925. An informal pre-
liminary conference was held in 1922 which was attended by 60 men and women from 11
different countries. This resulted in the appointment of an interim connittee of
which ',ass Louise C. Odencrantz is the American representative. It is hoped that at
the forthcoming congress a permanent link will be established between the countries
by the formation of an international association for the study and promition of sat-
isfactory human relations in industry.

The program for the meeting in June will include such subjects as the stage
of development of personnel work in the various countries, training of personnel
workers, industrial law in relation to welfare work, industrial problems of the Far
East, employee representation, vocational selections and industrial fatigue.
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New 2:otion Picture .7ro(luced by Women's Bureau.

"The Woman Worker Past and Present," a new two-reel educ
ational motion pic-

ture produced by the U. S. Women's Bureau contrasts women's
 industrial activities in

a former era - when women did the spinning, weaving, 
sewing, and baking for the fami

ly needs by their own fireside - with their oc
cupations in factories, mills, and

workshops at the present time. The benefits that have come to society from modern

wholesale manufacturing are dapicted, and also 
certain hardships resulting for the

women engaged as wage earners outside the home. 
The fact is clearly brought out,

ho7,ever, that marry of these drawbacks to modern 
industrial methods are not at all

necessary, and that in some plants satisfactory 
conditions for women workers have

already been achieved. The need for greater and more wide-spread progress and
 im-

provement along these lines as weIll r.s the bfficacy of good legal standards for wage-

earning women is emphasized, The good and bad industrial conditions portrayed in

the picture mere on the whole taken in real 
factories during the working hours, and

the women rperatiyes denicted were ones actually 
engaged in the processes presented.

NEW PUBLICATIO-S. 

Colorado. Bureau of labor statistics.

Nineteenth biennial report, 1923-24. Denver, 1925. 55 p.

122:12.2z. J. M.
Motion study in typewriting. Geneva, 1924. 63 p. (International labour

office. Studies and reports, series J (E-'ucation) no. 3).

,lifers, Charles S.

Study of fatigue.

Journal of personnel research, v. 3, 
no. 9, January 1925. p. 321-334.

National  industrial conference board.

Industrial-economic conditions in the United
 States. New York, 1925. 32 p.

(Bulletin 15)

Nevada. Commissioner of labor.

Fifth biennial report, 1923-24. Carson City, 1925. 60 p.

New Hampshire. Bureau of labor.

Fifteenth biennial report. Concord, 1924. 93 p.

-Oregon. Bureau of labor.

Eleventh biennial report, 1923-24. Salem, 1924. 127 p.

Selekman, Ben M.

Sharing management with the workers: a study of the partnership plan of

the Dutchess Bleachery, Wappingers Falls, New York. New York, Russell

Sage foundation, 1924. 142 p.

Vermont. Commissioner of industries.

Biennial report, 1922-24. Rutland, 1924. 24 p.

-irginin. Bureau of labor  and industry.

Twenty-seventh annual report, 1922-24. Richmond, 1924. 118 p.
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.7e---1 Letter :To. 40

'alifornia

U. S. Department of La'Jor
WOMEN'S PURFAU

Washington

ACTIVITIES AFFECTING WO:EN IN INDUSTRY

March 31, 19. .

A measure making the 2-hour law for women more drastic is reported to have
passed the assembly without a dissenting vote. The bill is said to be aimed at the
alleged practices of some employers in requirini, their women employees to take work
hoe with them to be done after they have completed their regular 2 hours at the
factory.

Connecticut

ieinal hearing before the committee on labor on the 50-hour week oill was
held :arch 11. The bill is supported by the Consumers' League, the State Federa-
tion of Women's CluLs, the Council of Jewish Women, and the American Federation of
Labor. Representatives of manufacturers' associations appeared at the hearing in
oprosition.

Illinois

Hearings have been concluded on the Tomen's 5-hour bill, and reports to
both houses from the comnittees on labor are expected soon.

Iowa

A bill introduced in this session of the legislature would create a mini-
mum wage .00:nelission composed of the labor commissioner, the industrial commissioner
and the superintendent of public instruction. This commission would have the power
to inspect factory books, conduct hearilvs, subpoena and administer oaths to wit-
nesses, and to engage in any other activity necessary to acquaint them with working
conditions of women and minors. The commission also wo-„Ild have the right to estab-
lish wage boards and fix wages.

Massacusetts

New Minimum Wage Decrees
:inimum weekly 7-age rates have been set recently in two industries. For

bread and other bakery products the rate set is 0.3 a week for women of ordinary
ability with special rates oi $9 and $11 for beginners under 16 years of a:e and 16
years of a47.e an..1 over respectively. The decree beclmes effective 1.7.ay 1. The decre
ior candy and canning and preserving establishments, effective April 1, sets a rate
of 413 a week, with a minimum of $8 and .:12 for inexperienced workers.

Determinations of :illinery Wage Board
The millinery wage board, established by the Minimum Wage Commission to

recommend minimum rates of wages for women and girls employed in the various branches
of the millinery trEdes has agreed unanimously upon a cost of living budget for a
self-supporting woman of 012.90 a week. Owing to the financial condition 'of the in-
dustr7, however, the board recommended P. rate of l3 a week for an experienced work-
er, with special rates ranging from $6 to $12 for learners, according to age and
length of service.
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New Wage Investigation in Progress
investigation of the wages of women employed in the manufacture of boot

and shoe cut stock and findings is being conducted by the Minimum Wage Comzission.
Of approximately 2,500 women and minors employed in this occupation, one-half were
scheduled to receive weekly rates for full-time employment below l5 a week, and
over one-third, rates below 413 a week.

New Jersey 

A bill has been passed over the Governor's veto which creates a legisla-
tive commission to investigate the wages and living conditions of working women in
the State. The minimum wage bill failed of pussage.

New York 

Hour Legislation
On March 27 the Senate passed the Mastick-Shonk 4E-hour bill, supported

by women's organizations and organized labor, by a vote of 39 to 12, and almost im-
mediately the same Senate, by a vote of 26 to 25 passed the Joiner bill, which was
introduced and advocated by the opponents of the Mastick-Shonk bill. The Joiner
bill which had passed the Assembly March 23 by a vote of 77 to 68, is now before the
Governor. This measure provides, as the present law does, a 9-hour day and 34-hour
week, but it empowers the industrial board to investigate conditions in occupations
or processes in which women are employed in factories or mercantile establishmentsto determine whether or not the number of hours worked are detrimental to the healthof the women and, after a public hearing, the board may reduce the number of workinghours to not less than 8 a day or 46 a week in all establishments in the State where-in the conditions in occupations or processes in which women are employed are sub-stantially the same as those so found to be detrimental. As in the present law nightwork is prohibited except for women writers or reporters in newspaper offices.

In his special message to the Assembly March 27 asking for enactment ofthe Mastick-Shonk bill (lovernor Smith said: "The Joiner bill is not a 48-hour billat all, but a fraud upon the people of the State. Under the guise of giving them a48-hour bill this measure in fact permanently establishes the present 54-hour week,but provides that under certain complicated and unworkable conditions the Indus-trial Board may reduce the hours after hearings and investigations and only for in-dustries which have the same conditions. This is an entirely unworkable propositionand one which will simply cause confusion and delay and accomplish nothing. It isvery clear that it is not intended to accomplish anything."

Other Legislation
A bill passed both houses of the legislature which amends the education

law so as to permit women as well as men to take examinations for and receive indus-
trial teachers' scholarships, with maintenance at $100 a month during training. An
additional appropriation is made in the appropriation bill for ten more such scholar-
ships, making the total 35 for 1925.

The minimum wage bill was defeated, also the Stapley and Boyle bills re-
storing night work for women and abolishing benefits of the 54-hour law.

Status of Private Commercial Schools
In response to an inquiry from a. public employment bureau, the Bureau of

Women in Industry has begun an inquiry into the statu3 of private commercial schools.
The employment bureau in question had been receiving girls as applicants

for work from one of these schools and had found them practically unplaceable. This
was due, in part, to the fact that they were unfitted for the kind of work for which
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they had studied, and also because the training which they had received was com-
pletely inadequate.

A visit to a number of these schools wnose graduates were difficult to
place at work revealed methods of securing ;lupils which should be understood by thou"
who are interested not only in vocational guidance and good placement but in the
stab3lization of industry.

Private commercial schools are under no kind of super*ision; there is no
license nor any standardization of work required by law. In other words anyone can
start a commercial school at any time and will be subject to no educational require-
ment by State or city.

A typical announcement of subjects taught and courses given is as follows:

A complete course in telephone operating $15
A complete course in elevator operating 
A complete course in card indexing and filing $15
A complete course in eomptometer operating 
A complete course in dictaphone operating $15
Stenography, private lessons, per week $ 2
A complete course in touch typewriting 
A complete course in bookkeeping 

The commercial schools are tireless in their solicitation of children. In
a quiet but effective way they earry on a campaign among industrial workers. To girls
employed in factories, they send letters which read somethin like this:

Nuit working for low wages and long hours and learn
to be an office worker at ;:)25 per week. Our course in stenog-
raphy costs but $30. You can double your weekly earnings for i,i20."

And so the factory girl having always aspired to be a "white -collar worker'
saves 00, leaves her machine and takes the course, but with what result? Her school
assumes no responsibility for securing work for her although she is half promised a
job when she pays her tuition, and she starts in search of work as a stenographer. If
she succeeds in getting work, she doesn't keep it long and so drifts from one job to
another, often being out of work for long periods.

Much is done to the detriment of public education in the solicitation of
grade-school children to attend rrivete commercial schools. A solicitor making a
house-to-house canvass to interest prospective pupils seys "don't go to high school--
you don't learn anythin there, you are not fitted for anything there." Even if the
eolicitor does not succeed in influencing the child to attend his school, the kind of
argument used is apt to arouse an unpleasant reaction to the public school not only
with the child hui with his parents. A solicitor is usually paid so much a head foreach pupil he secures. He is not particularly interested in education and so ne usesany argument to secure a child for that school. The most effective argument is thatthe private school will turn the child out with a much larger earning capacity thanthe public school.

There is no discrimination whatsoever in the accepting of these children by
the schools. They are gathered in by the lure of office work.

The fcllowing story told by an ex-teacher in one of these schools is sig-
nificant: Then she WAS teaching in one of these schools, it was one of her duties to
give the final examination before graduation. The examination consisted of the sim-
plest test possible in typing and stenoraphy. The spelling and grammar were so
poor that only three of the class passed. The director came in to see the results
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and on hearing that only three had passed, asked to look at the examination papers.
The teacher shored him the errors. He said, w7hy these are in spelling. 7,1e don't
teach spelling here. The children ought to learn that in public school. They can
type and so they have passed." And the class was passed out into the business world
to make room for another group with their accompanying tuition fees.

There is no question but that there are many private commercial schools
well equipped with high standards for entrance and for graduation and with adequate
curriculum. The fact remains, however, that certain commercial schools are preying
upon ignorance; that they are taking money for goods they cannot deliver and that
they are creating antagonism against public education. (Industrial Bulletin, New
York State Department of Labor, February, 1925.)

North Dakota 

The law limiting women's hours of work has been amended by the 1925 legis-
lature to cover office employees and to exempt "employees in small telephone ex-
changes where the Workmen's Compensation Bureau, after a hearing, has determined
that the condition of work is so light that it does not justify the application of
this act. In such case, the Workmen's Compensation Bureau shall make reasonable
rules and regulations under which females may be emeloyed in such small exchanges."
An emergency is further defined to exist :In the case of the holding of a session of
the legislature "in any city wherein such session is held and during the time such
body is in session." In case of an emergency, the law is amended to provide that
"The Workmen's Compensation Bureau must be notified in writing or by telegraph, such
notice to state the full particulars thereof, and the probable duration of such
emergency, and permission must be obtained from such Bureau as soon as practical,
who shall determine the duration of such emergency." The maximum fine for viola-
tion is reduced to $100 from i0200.

LanaLzaala

A measure introduced in the House of Representatives would increase the
maximum weekly payment to injured employees from "12 to $15, and the minimum paymentfrom $6 to $7. It further provides that compensation become payable on the seventhinstead of the tenth day following the accident. Another bill would reduce theweekly payments from $12 to $10, and from $6 to $5, and would increase the waitingperiod from 10 days to two weeks.

Rhode Island 

A bill introduced in the legislature provides that employers of laborshall allow each employee 24 consecutive hours of rest in every seven consecutivedays. Exemptions cover janitors, watchmen, and employees whose duties include notmore than three hours' —ork on Sundays, and employees engaged in the manufacture orhandling of milk products where not more than seven persons are mnnloyed.

West Virginia 

In the 17th biennial report of the Bureau of Laleor appears the followingparagraph:
West Virginia is one of the five States having no protective legislationfor women. No limit is set to the number of hours a woman iay work in a factory orrestaurant, and there are no restrictions on night work. In making a survey of theindustries of the State, we find the plants in which a majority of the employees arewemen,vork longer hours than those employing men. In one section of the State, aten-hour day for women is the minimum.
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lisconsin 

Machine Accidents

Compensable Cases Settled During 1922

This report, made by the Industrial commission of Wisconsin, covers a study

ef 3,693 machine accidents, the analysis referring to the part of the operative

.Jachine involved as a cause of injury and to the manner in which the accidents oc-

curred. The heads under which operative parts ol machines are grouped are belts,

nulleys, working point of machine, cranks or (and) eccentrics, counterweights, feed

rolls (etc.), fly wheels, gears or (and) sprockets, levers and throttles, set screws,

and all other working parts. Accidents oceurring on that part of the machine where

the work is actually inserted and maintained during any process of forming, shaping,

cutting, boring, or any other operation or process, are charged to the working point

of the machine used.

The working points or operation points of machinery can generally be

guarded to eliminate accidents. In recent years one machine hazard after another
has been studied. For many different kinds of machines new guards for the point of
operation (Ex.—teeth of saws, planer cutter heads, cutters on milling machines,
chuck and tool post of various types of lathes, the die and punch of stamping pres-
ses, etc.) have been designed and constructed. In some cases machines have been im-
proved to supplant dangerous hand feeding operations by faster mechanically automatic
feeding arrangements. Time after time very practicsl and absolutely "fool proof"
safeguards for working points of machines have proved their value and come into gen-
eral use. Under the law employers have sole responsibility to provide their employ-
ees with safe machines, safe tools and equipment, and a safe place to work. The min-
imum requirements for reasonable safety are covered by State laws and State safety
orders or codes.

In many cases the operator of a machine, because of his operating experi-
ence, can make valuable suggestions as to safeguarding the point of operation of the
machine. The commission has knowledge of numbers of cases where safety measures
have first been suggested by workmen, and ultimately realized under engineering con-
trol.

The statistics show that (1) in 80.0 per cent of all machine accidents the
working point of the machine is involved, and that (2) two-thirds of all machine ac-
cidents occur while the ernloyee is running the machine in the accustomed manner. The
-..roportion of all machine accidents occurring in other -nays are:- adjusting machine,
tool or work, 4.7 per cent; starting or stopping the machine, 1.2 per cent, acci-
dental starting of zachine, 1.3 per cent; cleaning or oiling the machine, 2.8 per
cent; flying particles from the machine and (or) the work, 3.6 per cent; throwbacks
where the work is kicked or thrown or knocked away from the operative noint of the
nachine, 4.2 per cent; catching of loose clothing in the machine, 2.2 per cent, etc.

It behooves employers to constantly observe the manner in which employees
operate machines so that methods and arrangements may be progressively corrected to
eliminate needless hazards. While we have no statistical records on the point, we
have observed from accident reports in general that frequently machine accidents
occur to operators who have just started on the machine on which they are injured.
Safety workers have long emphasized that in the case of new machine, operators one is
not warranted in assuming that they know all about the machine and the hazards of
the place of employment. It is well to carefully go over elr ery detail with them to
make sure that they understand their machine and their work, and that they will come
to feel at ease in their new situation.

It is of some interest to note the character of the injuries caused by dif-
ferent machines as classified according to --)art of operative machine involved. We
have observed feta] cases due to the following machine hazards: Transmission appa-
ratus, 3; adjusting belts, 1; loose clothing caught by shaft, 2; set screw accidents, .
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3; repairing 1ive-ro11i7 1; accidental starting of nigger, 1; repairing saw carriage,
1; adjusting circular saws, 1; throw-backs or kick-backs from circular saws, 2;
throw-backs from edgers, 2; emery wheels bursting and flying parts, 1; caught by
belt of lathe, 1; paper mill saw breaking, 1; paper mill working point of beater in
usual operation, 1; adjusting concrete mixers, 1; operator caught in gears of a gas-
oline tractor, 2; caught in gear of threshing machine, 1; the total number of fatali-
ties due to machine injuries being 25. In addition to the fatal cases, machine in-
juries as represented by cases settled during 1923 accounted for 888 permanent par-
tial disabilities. A total of 991 workmen suffered temporary injury of one to two
weeks disability period, while 1,789 workmen were each disabled in excess of a two
weeks' period.

An analysis of these 3,693 machine injuries is made to show the number of
injuries chargeable to each machine group classification, of which there are 25 in
number. The compensation indemnity for these machine accidents amounted to 4636,196
and the medical aid to 0_48,129, aggregating a total loss of 084,325. For machine
injuries, 81 per cent of the total loss cost is represented by compensation indemnity
.for wage loss, and 19 per cent by payments for medical costs. Taking all compensa-tion cases settled during the year 1923, including machine injuries, we note that 77iper cent of all loss cost is represented by indemnity for wage loss and 23 per centby payments for medical aid costs. The average indemnity cost per injury from allmachine causes amounts to $172 and the medical cost per case amounts to $40. Theaverage indemnity and medical aid cost per case as noted for injuries caused bymachines of different Froup classifications varies very greatly.

Machine Injuries Compared to All Compensable Injuries
According to compensable cases settled during the calendar years 1921, 1922and 1923, machine injuries total about 17 per cent of all compensable cases. Theyaccount for about 17 per cent of all medical aid cost in all compensable cases andfor about 22 per cent of the total compensation indemnity paid in all compensablecases. The severity of machine injuries as compared with compensable cases genenllymay be recognized from the report which shows that machine injuries while being only17 per cent of all compensable cases in number, account for about 26 per cent of thetotal number of working days time lost. In other words, as respects medical cost,machine accidents approximate the average. As respects compensation indemnity cost,machine accidents are considerably above the average, and as respects severity ofinjuries as measured by working time lost on account of impairments and disabilityfrom work, machine injuries are very much more important than compensable cases gen-erally. (Wisconsin Labor Statistics, December, 1924.)

Canada quebec.

Minimum Wages for Women in uebec
The Women's Minimum Wage Act, enacted in 1919, is to become operative with-

out further delay, by the appointment of a Minimum Wage Comraission in accordance
with its provisions. The Commission will be avointed by the Lieutenant Governor inCouncil, under direction of the Minister of Public Works and Labour, and will con-sist of three members, including the Deputy Minister of Labour or a substitute des-ignated by the Minister, as chairman, and two other members, one of Thom may be awoman, to be appointed by the Lieutenant Governor in Council and to hold office dur-ing good pleasure. The Commission will not receive payment for its services, butits expenses are to be defrayed out of general Provincial funds. The jurisdictionof the Commission will extend only to industrial establishments or factories, andwill therefore not include shop assistants, domestics and other classes whose wagesare regulated under similar laws in some of the other Provinces. The Commission has
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authority, either itself or through one of its members to investigate the conditions
of the work done by women in factories, and of the wages paid them. It may also ex-

amine the emnloyers' books and pa:, lists and exact from them all information it may

judge necessare: in connection with the work done by the women employed by them. The
'Commission  has full authority in regard to the calling of witnesses, ordering the
production of books, etc. If the Commissioners believe that the wages paid in any
establishment are insufficient, they may summon to a conference a number of persons,
one-half the number to be selected by the workers and the remainder by the employers;
the Commissioners subsequently adding a number of "disinterested" persons to take
part in the eonference. One of the members of the Commission will act as chairman.
This eonference after hearing all sides, will determine by a majority vote of its
members, the minimum wage to be paid to the workers concerned. The decision of such
a conference is to be submitted to the Commission, "which may approve, reject or
amend the same," or may order the holding of a new conference. The orders of the
Commission will be compulsory, and will take effect sixty days after their publica-
tion in the cuebec Official Gazette, but the Commission may extend this interval if
it is judged expedient to do so. The Commission has authority to issue special per-
mits for lo-Ter rates than the minimum for apprentices, for women whe are unable to
do a full day's work, and for girls under 18 years of age. An employee who receives
wages lower than the rate prescribed for her class may recover the same by means of
proceedings in court. In such cases the employer will incur a penalty of $50 for
each offence. (Labour Gazette, Canada, February, 1925.)

Erveland

The insurance section of the Operative Spinners' Amalgamation has started
a lively and important controversy in Lancashire as a result of a suggestion it ad-
vanced to the effect that an absolute ban be put on married women working in the
spinning rooms. The reasons given by the group for this recommendation are that
health and morals of the workers are involved.

The Operatives' Association of Bolton, threugh its secretary, has voiced
unanimous disapproval of the proposed total exclusion of married women from the
spinning rooms. Comments of the medical profession on the subject are varied.

A protracted discussion of the operative spinners' proposal is likely.
(Daily News Record, ,Jarch 24, 1925.)

Switzerland 

The Swiss Department of Public Economy has just issued a reminder that, inaccordance with Section 58, Paragraph 3, of the Federal Factory Act of 27 June, 1919,employers of working women who have household reeronsibilities will, as from 1 Janu-
ary, 1925, whatever the civil status of the women, be compelled at the request of
the worker, to sanction a stoppage of work on Saturday afternoon. (Industrial andLabour Information, 16 February, 1925.)

1925:-

NOTES

Law to Prevent Night Work Suggested
The following is taken from the Daily News Record, New York, :arch 23,

A law to prohibit operation of cotton mills at night time is suggested byone of the irportant factors in a large selling organization here in New ':ork. Itdoes not matter whether the law be Federal or passed by individual States, as longas something is done to keep production in due bounds, according to this suggestion.
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"Cotton mills won't do what is best for themselves, so the only step to

take would be to compel them to recognize that the creating of surplus production

unnecessarily, is the greatest injury which can be inflicted upon the market.

"I realize it is going to sound ridiculous to many to suggest a law to

prevent mills running nights--and probably it would be impossible to pass such legis-

lation, but there is food for thought in this and I az, in hopes that somebody will

be able to build on this foundation, and possibly bring forth some measure which

would result in the same effect.

"We can merchandise the normal day production of the cotton mills of this

country, at a profit to the cotton mills. There is no market on the other hand for

the large surplus which soon piles up on certain types of goods after night run has

been abused. We had the experience last year of what this means and we want to take
action soon to avoid any possibility of repetition.

"The idea of reducing overhead through night work is a fallacy. It may
work in a few cases, but in the great average the eventual losses through resulting
poor markets more than offset any saving in overhead. Night runs are responsible
for mills taking orders at lower prices in the belief that the reduced costs through
this overtime makes the low bid price seem fair. Competition of this character can
have but one result -- huge losses for the textile industry.

"Someone, someway, should put a stop to all this night work. If they can
not do it by law do it some other way. It does not matter whether the mill is North
or South, it should not be permitted.to run at night. If the mill's weaving capa-
city is greater than the spinning, then either the mill should put in more spindles
or buy some of its yarns in the open markets. There are plenty of yarn mills that
need this business and it would help the entire situation."

International Federation of Working Women.
The International Federation of Working Women, at its congress at Schoe-

brunn on 14-1 August 1923, declared by a large majority, with a single abstention
on the part of the American delegation, against a separate organization for women
workers and in favour of close collaboration with the International Federation of
Trade Unions of Amsterdam.

In June of last year, the Vienna Congress of the I.F.T.U. decided, on the
proposal of the International Conference of Working Women, which had immediately
preceded it, to set up an international working women's committee to collaborate
with the I.F.T.U. and to work under its discretion.

The I.F.T.U. asked the National Centres of Belgium, Denmark, France, Ger-
many, and Great Britain to appoint each a Delegate to sit on the committee. The Com-
mittee is composed of the following members: Miss Gertrude Hanna, Germany; Miss Y.
quaiTe, Great Britain, Mlle. Helene Burniaux, Belgium; Miss Henrietta Crone, Denmark;
Mlle. Jeanne Ohevenard, France.

Thus the International Federation of Working Women has virtually ceased to
exist and has been transformed into an international women's trade union committee,
with the following objects:

(1) To draw attention to the particular interests of working women within
the general trade union movement.

(2) To stimulate propaganda among women and to collaborate all such propa-

(3) To assist the I.F.T.U. by suggestions and advice as regards soclal leg-
islation questions ooncerned with women's labour.

(4) To help in the preparation of all statistical and other documents co:1-
cerning working women. (Industrial and Labour Information, 2 March, 1925.)

ganda.
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National League of women Votrs

The National League of Women Voters wIll hold s nminl

16 to 22, in Richmond, Virginia.

National American Woman Suffrage Association

The final meeting of the -Aational American Woman Suffr%ge Ai'iociati.ola has

been called for April 23 in Washington, D. C.

International Council of Women

The Quinquennial Convention of the International council of Women will be

held in Washington, D. C., Ilay 4 to 14. National Councils exist in 46 separate coun-

tries and each is entitled to 10 delegates at the convention. The National Council

of this country has a membership of 40 organizations.

NEW PUBLICATIONS

Canada, Department of labour.

Wages and hours of labour in Canada, 1920 to 1924. Ottawa, 1925. 29 p.

(Canada. Department of labour. Rel,ort 7.)

Issued as supplement to the Labour gazette, January, 1925.

Feis, Herbert, ed.

A collection of decisions presenting principles of wage settlement.

New York, H.W. Wilson Co., 1924. 452 p.

Harrison, H.D.
Industrial psychology and the production of wealth. London, Methuen 8:

Co., Lt1., 1924. 184.p.

Levine, Louis.
Women's garment workers: a history of the International ladies' garment
workers' union. New York, B.W. Huebsch, Inc., 1924. 608 p.

National industrial conference board.

Growth of works councils in the United States: a statistical summary.
New York, 1925. 15 p. (Special report no. 32)

Selected list of industrial concerns having a form of employees
representation: p. 13-15.

•

Wages and hours in American industry. New York, 1925. 199 p.

North Dakota. Workmen's compensation lair:au. Minimum wage department.
Third biennial report, 1923-24. Bismarck, 1924. 43 p.

Ohio. 3oard for vocational education.

New oportunities for physically handicapped persons in Ohio. Civilian
rehabilitation service . . . Columbus, 1924. 49 p.
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Selekmani Ben M.
Em -aoyes' representation in steel works: a study of the industrial repre-

sentation plan of the Minnequa steel works of the Colorado fuel and iron

company. New York, Russell Sage Foundation, 1924. 293 p.

U.S. Department of labor. Women's bureau.

iamily status of brsadwinning women in four selected cities. Washington,

D.C., Govt. Print. Off., 1925. 145 p. (Bulletin 41, revision and exten-

sion of bulletin 23.)

List of references on minimum wage for women in the United States and
Canada. Compiled by Edna L. Stone Washington, Govt. Print. Off., 1925.
42 p. (Bulletin 42)

Women in Ohio Industries: a study of hours and wages. Washington, D.C.,
Govt. Print. Off., 1'225. 137 p. (Bulletin 44)

Virginia, Laws, statutes, etc.
Labor laws of the commonwealth of Virginia. Richmond, 1924. 79 p. Pre-
pared by the Bureau of labor and industry.

West Virginia. Bureau of labor.
Seventeenth biennial report, 1923-24. Charleston, 194. 115 p.
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U. S. Department of Labor

WO::-.EN'S BUREAU
Washington

News Letter No. 41. Ii ay 6, 1925.

ACTIVITIES AFFECTING WOMEN IN INDUSTRY

Connecticut

The senate has rejected a bill providing a 4C-hour week for women in

factories. A roll-call vote brought only four votes for the bill. Another

measure providing a 54-hour week an a 9-hour day also has been defeated by the

senate.

Illinois 

The women's 8-hour bill has been defeated in the House of Representa-

tives by one vote. On April 14, by a vote of 104 to 30, the House gave this

bill a place on the calendar for action. The bill thus was rescued from the urk-

favorable position in which it was placed when the Committee on Industrial Af-

fairs reported it without recommendation, a procedure which automatically laid

the measure on the speaker's table, from which it could be moved and placed on

the calendar only by a constitutional majority of 77 affirmative votes, that is

a majority of all members elected or the same number as is required for the

final passage of a bill.

When the bill was called up for second reading 17 amendments were of-

fered, two of which were adopted. One of these exempted student nurses and

hospitals, public or private; the other permitted a 10-hour day in stores,

hotels and restaurants having less than 10 employees.

Iowa

Action on the minimum wage and maximum hour bills before this session

of the legislature was indefinitely postponed March 21. Adjournment of the

legislature was expected early in April.

Maine

An investigation of the conditions of labor in the cotton industry of

Maine will be carried on under the provisions of a bill passed by the lower

house of the 1925 legislature.

Michigan

The Holland bill to establish a basic 8-hour day in industry has been

defeated in the lower house by a vote of 54 to 26. This is the largest vote

the bill has received in the three sessions of the legislature which have con-

sidered it.

New York
Joiner Bill Vetoed.

Following a public hearing on April 16, Governor Smith vetoed the

Joiner bill (See News Letter No. 40), characterizing the bill as "unworkable"

and an "alibi". He asserted that this bill, unlike the Mastick-Shonk 48-hour

bill which was defeated in the legislature, failed to fulfill the platform

pledges of both parties. The Joiner bill was sponsored by the Associated
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Industries of the State and opposed by all the women's organization
s and or-

ganized labor.

Marufacturirg in Tenements.

A new law approver'. April 11 and effective immediately 
provides that

"The commissioner shall conspicuously affix to any article 
unlawfully manufac-

tured in a tenement house a tag not less than four inches in 
length bearing in

small pica capital letters the words 'tenement mao', or shall 
seize and hold

such articles until claimed by the owner thereof. Unless the person emitled

to the possession of an article so seized 7hal1 claim it within 
thirty days

thereafter, the said article may be destryed. No person except the commis-

sioner shall interfere with, remove or deface any such tag."

Pennsylvania
11011••••••• •••••. ••••••• •••••••••••••••..... ••••

A bill providing an 8-hour day for women workers int
roduced in this

session of the legislature failed to pass. The measure which would have in-

creased the weekly payments to injured employees and reduced the wai
ting period

also was defeated.

Canada
, .M••••••••1• 1••••••

Manitoba

The Minister of Public Works of Manitoba announced in the Legi
slature

during March that an investgation into the working of the Minimum Wage Act

would be held during the recess. This statement was made in connection with

the rejecten ear3 4 er in the session of an amended bill which had been intro-

duced by a labour represantative. The amendment would have brought within the

scope of the Act boys under the age of 18 years, and enabled workers who were

not being paid the full amount of the minimum wage prescribed by the Board, t
o

prosecute their em7doyers, and to obtain an order from the court to the em
-

ployer to pay arreals of wages. Supporters of the bill alleged that some em-

ployers circumvontcd the provisions of the Act by discharging thei
r female em-

ployees and e,ngaging boys in their places. The bill when in committee was op-

posed by representatives of the Manitoba Boys' Work Board and by some of the

employers. The tomer argued that the proposed inclusion of the boys under the

Act would destroy their initiative at an age when they were being trained for

concentrated effort, and that if high wages were offered to them they would be

taken from school before the proper time. A representative of the hardware in-

dustry stated that boy apprentices had to be taught for a year before they were

of any value, and anticipated that the bill if passed, would prevent local

wholesale houses from training boys for work. (The Labour Gazette, Canada--

April, 1925.)

Saskatchewan.

A request from restaurant proprietors in-Regina and Saskatoon that

regulations be altered to permit them to employ femae. labor between the hours

of 6 o'clock at nif7ht and 1 or 2 o'clock in the merning, in order to cater to

the theater trade, was rejected by the Minimum Wage Board.

great Britain 

The British Ministry of Labour is about to undertake a general en-

quiry into earnings and hours of labour in Great Britain and Northern Ireland

in 1924.

1
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Comnrehenaive information on this subject was last collected in 1906,

when a general enquiry into earnings and hours of labour in the United Kingdom

was made by the Labour Department of the Board of Trade, the results of which

were published in a series of eight volumes, each dealing with a group of in-

dustries. In view of the great changes in wages which have taken place since
that year, and of the importance of obtaining up-to-date information on this

subject, it has been decided to ask employers generally, in Great Britain and
Northern Ireland, to furnish the Ministry with returns giving particulars of the
earnings and working hours of their workpeople in 1924.

The issue of the eneeiry forms was due to begin on 15 ':.arch, and it
is estimated that about 400,000 will be dispatched in all. The points on which
information is to be asked include:

(1) The numbers of wage-earners (excluding clerks, typists, com-
mercial travellers, etc.) employed in each of 4 weeks in 1924.

(2) The total amount of wages paid to such workpeople in those weeks
and in the whole of the year of 1924.

(3) The normal full-time hours of labour in those weeks.
(4) The numbers of workpeople on short time and the number of hours

lost by them.
(5) The aggregate man-hours worked.
The information will be less detailed than that obtained in 1906, but

arrangements are in contemplation for amplifying it at a later date by means of
supplementary enquiries into particular industries taken separately.

The Census of Production in 1924 is being taken by the Board of Trade,
and the utility of the infomation so collected will, the Ministry points out,
be considerably increased if statistics of wages and hours of labour in the
same year are available for comparison. (Ministry of Labour Gazette, March
1925; Industrial and Labour Information, 6 April 1925.)

Hungary

By letter of 7 March 1925, Dr. Desider Pap, Under-Secretary of the
Hungarian Ministry of Commerce, informed the International Office of the action
taken or proposed on the decisions of the First, Second, Third, and Fifth Ses-
sions of the Conference.

On 4 March 1925 (says the letter) the National Assembly passed bills
to incorporate in Hungarian law the provisions of the following Conventions:

Unemployment Minimum age (agriculture)
Childbirth Workmen's compensation (agriculture)
Night work, women White lead
Night work, young persons Minimum age, trimmers and stokers
Minimum age (sea) Compulsory medical examination

Ratification of the White Lead Convention is made conditional upon
ratification by- France, Germany, and Great Britain.

The Assembly also approved the Weekly Rest Convention, ratification of
which had not been recommended by the Government.

The ratification of some of these Conventions, which, after approval
by the Regent, will very shortly become law, can however, on3y be effected when
the necessary Administrative Orders under the new legislation have been issued.
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On the same date, the National Assembly passed bills to incoporate in
ungarian law the provisions of the fcrowing recommendations:

Anthrax Night work, children (agriculture)
Lead poisoning Technical agricultural education
White phosphorous Living-in conditions (agriculture)
Unemployment (agrilulturo) Weekly rest in commerce
Night work women (griculture)

The Assembly also approved the Washington Unemployment Recommendation,
doption of which had not been recommended by the Government.

At the same sitting, the Assezibly recommended the Government, when the
economic and political situation allowed it, to reconsider. the possibility of
ratifying those Conventions oa which no action could be taken at present--
curs of work, minimum age (indu3try; urcirn7joyment indemnity, employment of

:3men, and rights of association (agriculture).

On 5 :larch the National Assembly- approved the recommendation concerning
tie organization of systezis of inspection, adopted by the Fifth Session of
the Conference (1923), and recommended the Governmsnt to introduce a bill to
')ring Hungarian legislation into conformity with its provisions. (Industrial
and Labour Information, 6 April 1925.)

India
,.....1=11.11••••••

Among resolutions adopted by the All-India Trade Union Congress meeting
in Bombay in February of this year, are the following:

That the Congfess urges upon the Government of India the immediate neces-
sity of legislation prohibiting the employment of worien in factories, mines
'aid other industries, at least six weeks befre and six weeks after child-
irth and providing adequate maternity allowance during the period of absence
thus caused in the case women who have been employed in any of those indus-

tries for at least six months.

That this Congress requests the employers of labour in India to provide
'or the children of women operatives creches and day-nurseries.

That this Congress urges upon the Government of India to further amend
,1-e India Mines Act of 1923 so as to prohibit the employment of women for
inderground work in mines.

That this Congress is strongly of opinion that more women should be em-
7loyed in the Factory Inspection staff in the different provinces of India.
All-India Trade Union Bulletin, February-March 1925.)

The question of the training of women health assistants in factories was
recently considered by the Sanitary Medical Committee of the Italian National
social Insurance Fund.

1
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The Committee drew up the following programme for a three month's course

for such assistants:

General training in hygiene and industrial hygiene;

Infections and social diseases, duties and work of women health as-

sistants;
Accidents and social legislation, prevention of accidents, treatment

after accidents;
Insurance, its organization and objects, from the point of view of

hygiene;
Italian hygienic organization;

Latour legislation and its supervision. •

A diploma in this course will entitle its holder to compete for the post

of woman health assistant in factories.

Further, pupils who obtain the highest marks in examinations will receive

prizes of from 1,000 to 1,500 lire. (Rassegna della Previdenza Sociale, Feb-

ruary 1925; Industrial and Labour Information, 16 !larch 1925.)

Netherlands

A writer in the Northern Daily .Taleraph gives the following, which sug-

gests new methods of economizing on women, not so far, we believe, attempted in

this country:
"A letter just received from a friend in Rotterdam describes what certainly

seems unfair action on the part of some of the authorities in that city. Last

year all married women in the Department of :eosts, Telephones and Telegraphs

were dismissed, being given suitable pensions. Now they have received notice
that owing to shortage of workers they must hold themselves ready to come back
to work at the lowest rate of pay, irrespective of any .positions they held be-
fore. If they decline to do this they lose their pensions." (Opportunity,
London, April 1925.)

Sear Territory

The Governing Commission of the Saar Basin has promulgated an Order, dated
8 November 1924, limiting legal hours of work in industrial undertakings in the
Sear territory to eight hours per day or 4e per week, in accordance with the
principle of, and under the conditions fixed by, the Draft Convention adopted
by the International Labour Conference in 1919.

The member of the Governing Commission who deals with labour questions

after discussing the matter in the Commi,ssion, and consulting the employers'

and workers' organizations concerned, will determine by administrative regula-

tion such permanent or temporary exceptions as it may be necessary to allow.

The Factory Inspection Service will see to the application of the Order. In

the mines, this duty will he taken over by t.7.e :lining Control. Penalties are

provided for in the event of infringement.

A temporary regulation provides that in the case of persons occupied at

the moment of the entry into force of the Order in workshops or undertakings in

which hours of work differ from those fixed as the normal, such hours of work

shall be authorized until such time as a definite regulation is issued.
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A circular commenting on the terms of the Order, explains that the Order

is merely a temporary provision, with the object of preventing any aggrava-

tion of the situation during the period preceding the adoption of definitive

legislation, and is intended to maintain the status quo until that time.

(Industrial and Labour Information, 6 April 1925.)

NOTES

The National Conference of Social Work will hold its annual meeting

June 10 to 17 in Denver, Colo.

International Council of Women.

The International Council of Women is now in session in Washington.

Forty-two countries are represented by some 164 delegates. Meetings began

May 4 and will continue until May 14.

Executives of Manufacturing Associations

to discuss Women in Ilidustry.

The fifteenth semiannual conference of the Executive, Public Policy and

Advisory Committees of the National Industrial Council, will be held at the

Hotel Roosevelt in New York City on May 14, 15, and 16.

This meeting will bring together for a three-day round table conference,

the presidents and executive managers of 37 State-wide manufacturers' asso-

ciations and the officers of the National Industrial Council, with which

these bodies are affiliated.
National and State legislation affecting industry; local, State and

national taxation problems; women in industry; business conditions and the

outlook; status of the proposed and rejected Federal "Child Labor Amendment;"

transportation; economic educational problems, etc.; will be the principal

subjects of discussion. (Digest of Organization Activities, National Indus-

trial Council, April 1924.)

NEW PUBLICATIONS.

Baker Elizabeth Faulkner

Protective labor legislation, with special reference to women in the

State of New York. New York, Longmans, Green and co., 1925. 467 p.

(Studies in history, economics and public law, Columbia university, v.

116, no. 2.)

Chicago. Bureau of Education Vocational guidance bureau.

Occupation studies 1-5. 'Chicago, 1924.

1. Merchant tailoring: a study in apprenticeship. 2. Electric

light and power installation. 3. Artificial flower j_ndustry in Chicago.

4. Photography. 5. Beginning office positions for young women.

Reference book list on the subject of vocational guidance. Chicago,

1924. 15 p.

Gelhorn, George
Influence of industry on health of women workers.
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Nation's health, v. 7, ro. 3, Murch 15, 1925. P. 165-168, 221-222.

"The occupation that gives her a means of livelihood and increases

the Nation's wealth brings dangers which threaten the individual woman

and the race."

Gibbs, W. E.
Dust hazards in industry. London, Ernest Benn ltd., 1925, 168 p.

Hutchins, B.  L.
Conflicting ideals of woman's work. London. 83 p.

International laboui• office.
• VOII

Hours of labour in industry: United States. Geneva, 1925. 120 p.

(Studies and reports, ser. D (Wages and hours) no. 14)

• AL 01, • 4.• .14

Industrial safety survey. v. 1, no. 1, March-April 1925. Geneva.

Occupation and 11,2alth encyclopedia of hygiene, pathology and social

welfare studies from the point of view of labour, indust-2y, and

trades. Geneva, 1925.
Brochure no. 1: Introduction; no 2: Hydrocyanic acid; no. 3:

Mercury; Compounds of mercury; Mines of mercury; no. 4: Carbon

monoxide; no. 5: Hair cutting (Hatters furriers' processes).

2d International conference of labour stetisticians.

Report on classification of industries. Geneva, April 1925. 24 p.

Mimeogral.hed.

Rerort on statistics of real wages. Geneva, February 1925. 14 p.

Mimeographed.

Kansas. Court of industrial relations.
Fifth annual report, 1924. Topeka, 1925. 111 p.

Maher, Amy G.
Women trade unionists in the United States.
International labour review, v. 11, no. 3, March 1925. p. 366-380.

Maine. Department of labor and industry.
Sixth and seventh biennial reports, 1921-21. 26 p.

Maryland. Commissioner of labor and statistics.
Thirty-third annual report, 1924. Baltimore, 1925. 222 p.

National industrial conference board.
Cost of living in the United States. New York, 1925. 201 p.

Uniform medical provisions for workmen's compensation acts in the
United States. New York. 28 p. (Special report 31.)
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New Orleans (Parish).  Factories inmectlmz12221712fnt.

Seventeenth re;:olt, 1924. 1(.;25. 12 p.

Jew York Women's trrlde union league.

How broken pledges defeated the 43-hour week in New York State.

Nev York, 1925. 4 p.

William H., arri Rossi. Diana I. Powsrs.
ammarw ..=••••

Personnel admim.stra-Gion: a bibliography. Baltimore, Williams

and Wilkins co., 1925. 365 p.

Contents: Personnel administration; Employinent; Health and

Safety; Education and training; Research; Employee service; Re-

wards; AlrLinistrative correlation; Joint relations.

South Carolina.  Commissioner of_aFricrltur commerce and industries.

Fifteenth annual report, 1923. Labor division. Columbia, 1924.

121 p.

Spencer, Anna Garlin.
Woman's share in social culture ed. 2, enl., Philadelphia,

Chicago and Londod, J. B. Lippincott co., 1925. 413 p.

U. S. Department of labor ureau of labor statistic:1.

Wages and hours of labor in cotton-goods manufacturing, 1924.

Washington, Got. Print. Off., 1925. 45 p. (Bulletin 271)

Wages and hours of labor in the puer and pulp industry, 1923.

Washington, Govt. Print. Off., 1925. 142 p. (Bulletin 36)

Wage an hours of labor in woolen and worsted goods manufacturing,

1924. Washington, Govt. Print. Off., 1923. 36 p. (Bulletin 377)

.omen's educational and industrial union Boston.

A legacy to wage-earning women: a survey of gainfully employed

women of Brattleboro, Vt., and of relief which they have received

from the Thomas Thompson trust. Fy Lucille Eaves and associates.

Boston, 1925. 135 p. (Its Studies in economic relations of

wor..en, v. 12)
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U. S. Departmsnt of Labor

WOMA'S EUREAJ
Washington

News Letter No. 42.

ACTIVITIES AFFECTING WOMEN IN INDUSTRY

Arizona

June 10, 192.

A workmen's compensation bill creating an industrial comnission of three

members has been signed by the governor and will be submitted for popular approval

in September.

CaliforAia

During the biennial period of 1923 - 1924, the agents and deputies of the

Bureau of Labor Statistics investigated 1147 complaints against alleged violations

of the 8-hour law for women workers. In the preceding bierrial period the number

of similar complaints was 870. Thus, in the latest two fiscal years covered by

this report the increase in the number of 8-hour law complaints was 277, or 31.8

per cent.
The industries and institutions in which this law was alleged to have

been most frequently violated, are in order named, as follows:

1. Restaurants.
2. Hotels, apartments, and boarding houses.

3. Retail stores.
4. Hospitals and sanitariums.

5. Manufacturing establishments (factories and shops).

6. Candy and confectionery shops. (California Bureau of Labor Statis-

tics, 21st biennial report.)

Illinois
WINN&

Following the failure of the Women's Eight Hour Bill to pass the House

of Representatives on vote for passage, because of absentees, a new bill was in-

troduced by Representative Lottie Holman O'Neill on May 19., and is known as H. B.

622.
This Bill provides for a limitation of eizht and one-half hours for wo-

men employed in any mechanical or mercantile establis:ament, or factory, or laun-
dry, hotel or restaumet, or telegrap'a cr telephone establishment, or office
thereof, or in any place of amusement, or by any express or transportation or
public utility business, or by any common carrier cr in any public institution,
incorporated or unincorporated in this State in order to safeguard the health of
such employees.

A ten-hour day is permitted for women employed in mercantile establish-

ments in any city, village or incorporated town of less than 7,000 population.
Graduate or student nurses in any hospitals. private or public, and

canning establishments engaged in The preservation of fruits and vegetables for a
period of eight weeks for each perishable product packed during the canninF, sea-

son, between June 1 artJ OctDber 15 are exempt. Telephone operators also are
exempt where the work is performed in their homes or their own places of business.
A ten-hour period in telel,hone establishments for night work is permitted where
sleeping facilities are provided and time is allowed for sleep. Provision is
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made for times of extraordinary public emergency.

Missouri 

The workmen's compensation act recently passed by the legislature has
been approved by the governor. It will become effective September first, unless

petition for a referendum vote is filed within 90 days from the date of approval
by the governor, in which case operation of the law will be withheld until the pe-
tition has been voted on in November 1925. (Industrial News Survey, May 11, 1925.)

New Jersey 
"Looney Gas" May Be Manufactured

According to newspaper accounts official approval of the manufacture of
tetraethyl lead or so-called "looney gas" has been given by the State Departr:ient
of Labor. The Commissioner of Labor, Dr. McBride, is quoted as saying, "The De-
partment is actuated by the belief that tetraethyl can be manufactured safely.
Careful investigation has convinced me that fatalities may be attributed to em-
ployees' disobedience of plant rules."

Seven-Day Waiting Period Adopted
On March 16, the Governor of New Jersey signed the bill reducing the

waiting period following an injury during which no compensation is paid, from ten
to seven days.

Homework
During the period July 1, 1923 to June 30, 1924, the Department of Labor

issued 11,344 homework licenses, as provided for by the sweatshop law. Of these
3,746 licenses were renewed at the expiration of six months as required by law. A
large amount of this work is seasonal and the demand for licenses varies at differ-
ent times of the year.

The report of the State Department of Labor continues: "It is to be re-
gretted that legislation looking toward the remedying of some of the weak places
in the present sweatshop law failed of passage by the last Legislature. A law,
making the employer responsible for the person to whom he gives out work and pro-
viding a specific penalty for any employer giving out such work to anyone not prop,.,
erly licensed, prohibiting the employment on such work of children under fourteen
years of age, and making several other changes in the present law to make it-more
workable and more definite in its provisions, is badly needed if this work is to
be properly taken care of by the Department, and the best results secured.

New York 

"How Many Pounds Can A Woman Lift"
"How many pounds can a woman lift?" is a question frequently asked of the

Bureau of Women in Industry. The question is raised because employers realize the
relation of lifting to the health and output of women workers.

No fair and satisfactory standards have been fixed either in this
country or abroad as to the amount which women should lift. Five States have
attempted to regulate by laws or codes the weights which women may lift.

California forbids women to lift receptacles which weigh 75 pounds
or over; Ohio forbids employment of women in any capacity which requires them
to lift 25 pounds or over; Pennsylvania prohibits women from handling cores,
in core rooms which weigh more than 15 pounds; New York in its Industrial Code,
Rule 585, prohibits women from handling cores which weigh more than 25 pounds.
This problem can not be solved, however, by writing into a law or code the maximum
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mber of pounds which a woman may lift. A great deal depends upon the way

which anything is lifted; and the distance, reach and stretch which it

tails. To lift 25 pounds from one table to another of the same height does

ot entail as much energy and strain as to lift 15 pounds from the floor to a

helf over one's head.
In order to ascertain the seriousness of this problem in New York

tate, the Bureau of Women in Industry asked the Bureau of Statistics to compile

igures for a given year of all the women in New York State who received com-

pensation as a result of strain from lifting. The year ending June 30, 1924,

the tenth year for compensation cases was chosen.

The figures show that 100 women received compensation for strains from

lifting during that year. These 100 women av3raged 13 weeks disability and the

amount of their compensation averaged $109.

All of the disabilities were temporary except two; one woman who suf-

fered from a permanent partial disability was employed in an office building

and another in a hotel. The cases divide themselves into the following indus-

tries:
Manufacturing  46

Building Construction  1

Public Utility 

Trade  20

Clerical and Personal Service  31

In the manufacturing group there was one case of strain from lifting

in each of the following: Foundries, hardware, sheet metal ware, wire, beds,

construction machinery, wood turning, confectionery, tobacco, clothing, furnish-

ing goods, needle trades, shoddy, cotton goods, woolen goods, ink, soap and paper.

There were two cases each in specialty machines, coffee and spices, carpets and

rugs, and paper boxes. There were three cases each in baking, laundries and

paper goods. Printing had five women injured from lifting, while electrical ap-

paratus had the largest number in the manufacturing group - six.

In the trade group, the largest number of accidents occurred in food,

department and five-and-ten-cent stores - thirteen.

In clerical and personal service classification, the largest numbers of

cases occurred in apartment and office buildings - thirteen; and hotels, clubs,

etc. which had fourteen.
The analysis of these figures, contrary to expectation, shows that the

problem of lifting does not lie wholly in the manufacturing group but rather it

lies with women who are doing cleaning; those acting as waitresses, and carry-

ing heavy trays; janitresses who set out ashes, and women, who while employed

in stores lift heavy boxes from shelves.
It is doubtful whether laws or codes could ever be made which could

regulate, with any degree of justice, the question of lifting. It becomes

practically a matter of personal equation and a matter of knowing how to do it.

The fact that many of the strains from lifting accidents fall into in-

dustries where weights are not heavy is an indication that perhaps distance,

reach, stretch, etc., have more to do with the accident than the actual weight.

It becomes therefore, a matter of teaching women how to lift with the

least possible exertion. (Industrial Bulletin, New York State Department of

Labor, April 1925.)

Homework Division
There seems to have been considerable confusion in the minds of many as

to whether or not people who are engaged in manufacturing in tenements were

covered by the Workmen's Compensation Law.,
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Up until the present time the people so employed have not been
covered but under a ruling of Deputy Attorney-General Alexander Tausky it has been
established that homeworkers should be treated and considered as employees of the
manufacturer from whom they secured work. Consequently, a notice will be sent to
manufacturers stating that in the future, homeworkers must be covered in their
policies for compensation insurance. (Industrial Bulletin, New York State Depart-
ment of Labor, April 1925.)

The Prosanis Label
"The Prosanis Label in the cloak and dress industries of New York

stands for the same principle as did the Consumers' League label," says Henry
Moskowitz, Director of Label Division and Secretary of the Joint Board of Sanitary
Control. "It is a device by which the consumer can use her purchasing power to
encourage and help maintain proper standards of health and working conditions in
these important industries.

"While the Consumers' League label also insisted upon sound
social and economic standards, and attempted to enforce them by a legal contract
with employers as well as by inspections, the efforts of the League were not
bolstered up by a strong organization of the workers. The Prosanis label has
behind it 63,185 workers in both these industries who are cooperating with the
Joint Board of Sanitary Control in guaranteeing the honesty of the label.
Moreover, the Board's system of inspection and supervision has been worked out
in great detail. It is continuous and enforced by an adequate corps of trained
sanitary inspectors who devote their entire time to the work.

"In 1924, at the suggestion of Governor Smith's Advisory Com-
mission, now functioning in the cloak industry, it was provided in the contract
then entered into, that all employees having contractual relations with the
International Ladies' Garment Workers' Union must use a sanitary label issued
by the Joint Board of Sanitary Control. Two conditions are necessary for the
granting of the label to any employer:

1. The sanitary conditions in his shop must conform to
the standards established by the Joint Board of Sanitary
Control.
2. He must have an active agreement with the International
Ladies' Garment Workers' Union.
On September 22, 1924 the Board issued the label in the cloakindustry. To date it has sold 5,096,950 labels in that industry.
On April 20, 1925 the label was introduced in the dress industry

as a result of a contract entered into between the International Ladies' Gar-
ment Workers' Union and the employers of that industry. It is called the Prosanis
label. The Board patented the design on Ilarch 31, 1925.

On May 9, 1925 the label was in use in 1507 shops in the cloak
industry. In the dress industry, within a period of three weeks after its
introduction, over 1022 shops are using the label and in a very short time,
every garment made in a union shop will carry the Prosanis label." (Bulletin,
Consumers' League of New York, May 1925.)

Law Enforcement Committee
The Law Enforcement Committee of the Consumers' League which was

organized two years ago to work for better enforcement of labor laws, this year
has confined itself largely to a study of the disposition of labor cases in the
courts of Manhattan and Brooklyn. A preliminary report "shows that in Manhattan
the number of employers convicted of violations of the labor laws who escaped
with suspended sentences instead of being required to pay fines, increased from
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25.9 per cent of those convicted in the year ending June 301 1922 to 39.8 per cent

of those convicted in the year ending June 30, 1924; that more than one-half (51.8

per cent) of the employers convicted during 1923-'24 of violatiOns of the child labor

la- escaped payment of fines, as did 38.4 per cent of those who were convicted of

violating the law regarding hours of labor of women and minors. not until we are
able to analyse these figures fully will we be able to form a really balanced judge-

ment as to how far this seeming leniency on the part of the judges tends to promote

disregard of the terms of the law on the part of the employers; but it seems at

least to offer material for extended study and careful consideration. (Bulletin,

Consumers' League of New York, April 1925.)

Of the 461 restaurants and lunch rooms inspected during the year 1924, 36

were found to be violating the law which limits the employment of women in such es-

tablishments to 58 hours per week, and five were violating the law limiting employ-

ment of women to 10:00 p.m. In addition, there were many violations of standards

established by Connecticut statutes. Among these latter were 65 restaurants employ-

ing women seven days each week, eight in which the toilet accommodations for women

were unsanitary, three with no toilet provision, three where stairways were un-

lighted or dangerous, ten where toilet partitions were inadequate to secure privacy

or proper sanitation, four where the toilet door was habitually left open, many

where the toilet room was located in the kitchen with the most meager protection

for food, one where food was stored in the toilet room.

There is a great need of, and a great deal of good can be accomplished by

a thorough inspection of restaurants. There should be no limit to the authority

given the inspectors to enforce sanitary conditions. (Connecticut Factory Inspec-

tion Department, 9th biennial report, 1922 - 1924.)

Pennsylvania 

A new section of the Department of Labor and Industry, to be known as the

Section of Women and Children in the Bureau of Industrial Standards will be estab-

lished July 1. This section "will make investigations into conditions surrounding

the employment of women and .children in Pennsylvania, will publish reports of its

surveys, will have charge of the instruction of factory inspectors in methods of

inspection work to insure that the provision of the women's labor law and the child

labor law of this State are being carried out."

As chief of the new Section of Women and Children, Ydss Charlotte Carr of

the New York Bureau of Women in Industry has been selected.

Rhode Island 

Bills introduced in the 1925 session of the legislature and supported by

women's organizations, which were not reported out of committee are:
(1) Bill to prohibit employment of women in factories,
manufacturing and mercantile establishments between 10 p.m.
and 6 a.m.;
(2) Bill to extend to homework the same regulations which
govern factory work, and give the Factory Inspection Depart-
ment charge of its enforcement;
(3) Bill to provide equal pay for teachers irrespective
of sex;
(4) Bill to prohibit the employment of women four weeks
before and four weeks after childbirth.
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Texas

Attention was given (by the two women inspectors) to 497 cases of working

women and girls longer hours than the law permits. It has been found that the abuse
of this provision of the law is general, because of the rather ambiguous wording of
the statute in making exceptions. Of the number of cases investigated, 337 were ad-
justed by the inspectors and 128 prosecutions were instituted. These prosecutions
resulted in 55 convictions, 12 acquittals, and 42 dismissals, the remaining 19 cases
having never been brought to trial. (Texas Bureau of Labor Statistics, 8th biennial
report, 1923-1924.)

Wisconsin 
New Minimum Wage Law

A new minimum wage law passed at the 1925 session of the legislature reads
in part as follows:

Section 1. (1) No wage paid or agreed to be paid by any employer to any
adult female employee shall be oppressive. Any wage lower than a reasonable and
adequate compensation for the services rendered shall be deemed oppressive and is
hereby prohibited.

(2) The industrial commission shall make rules and regulations
whereby any adult female unable to earn the wage determined by the commission shall
be granted a license to work for a wage which shall be commensurate with her ability.
The commission shall also grant to an employer a license to employ adult females at
less than the wage so determined if said employer shall satisfactorily establish
that he is unable to pay such wage, but the inefficiency of the employer shall not
be a ground for granting such license. Each license so granted shall establish a
wage for the licensee or licensees, and no licensee shall be employed at and no em-
ployer shall pay a wage less than the wage so determined.

(3) The industrial commission shall have the power and it shall
be its duty to investigate, ascertain and make findings as to the wages which are
oppressive and unjust within the meaning of this section and to issue orders based
upon such findings. The payment of any wage in violation of any such order of the
commission shall be deemed a violation of this section unless it is clearly estab-
lished that such order was unreasonable.

The remainder of the act is the old law amended to apply only to minors.
During the past winter, the Federal Court ruled, in the case of the Fold-

ing Furniture Works at Stevens Point, that the old minimum wage act was invalid so
far as it affected adult women, but that the case involved no attack upon that part
of the law which applied to the wages of minors.

Report of the Industrial Commission
In the general and special investigations during the two-year period

(1922 - 1924) of 832 places in which violations of the Woman's Hours of Labor Law
occurred, 820 women were employed in excess of the legal number of hours permitted
in any one day, 984 women were employed over the prescribed number of hours per
week, 923 women were being given less time than the law allowed for meal period, 115
women were employed in factories after 6 p.m. and 33 women employed in factories and
mercantile establishments, were not given one rest day out of every seven consecutive
days.

Mercantile establishments had the largest number of violations of the
Woman's Hours Law with leather manufactories, restaurants, and other manufacturing
establishments next.
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Canada 
Manitoba

Minimum Wages for Women
This Act was amended this year in the section providing that an employee

*ho has been paid less than the required minimum wage may recover from her employer
the full amount less any amount actuElly paid. nntethstanding any agreement between
the parties for lower wages. The ameretnent cerrects an ambiguity in the wording of
the section making clear that t'ne minxevan rat,es refereed 'c.) are those fixed by or-
ders, rules or regulations of the Mitiennm Wcze Teard. A furner amendment provides
that such cases may be heard by a magictrate, w:an may, if necessary issue his war-
rant of distress to levy the amount of sueh unpuri rages and costs by seizure and
sale of the goods and chattels of the emplo;ier. The section protecting employees
against the risk of dismissal for assisting the Board in any of its inquiries was
strengthened by the addition of a clause to guard them a7ainst a similar risk in
connection with the giving of information to an officer of the Bureau of Labour.
(Labour Gazette, Canada, May 1925.)

One Day's Rest in Seven
A bill to provide the general observance of one day's rest in seven in all

classes of industry was rejected by 33 to 9 votes, the mover of the bill haying de-
clined to accept amendments which would have exempted certain occupations from its
provisions. (Labour Gazette, Canada, May 1925.)

New Yinimum Wage Board Order
The Minimum Wage Board of Manitoba has issued a new order to take effect

on June 1, governing laundries and dyeing and cleaning establishments (1) in
Winnipeg and St. Boniface end (2) in the rest of the province. The last order af-
fecting laundries was issued in 1918, and the last order affecting dyeing and dry
cleaning establishments was iss-;e6. in -1.19; no (Letjncticn, except in regard to
laundries in Brandon and Dauphdn, was made in these earlier orders between the rulesfor Winnipeg and the rest of the province.

The order provides for a nine-hour day and a fifty-hour week in Winnipegand St. Poniface, with one half-holiday each week, end prohibition of work between10 p.m. anu 7 a.m. and on Sunday. Overtime .110 4., exceediv, three hours in one day,six hours in one week and thirty-six days in ene yanf is fermitted with extra payat not less than the regular rate. Wages in thoee cities for experienced workersare fixed at not less than ;1;12 a week; wages for inexperenced workers range from a$9 to a 10.50 minimum. The total nueeer of learners mus-z, not exceed 25 per cent ofthe total number of experienced employees.
In the rest of the Province the same hour regulations hold while the min-

imum wage rate for experienced employees is fixed at 1l with the rates for inexperi-enced employees ranging from 8.50 te 69.50.
Where lodging is funniPheJ b the employer, there may be deducted from the

wage not more than $2 per week, and for beth lodging and board not more than $6 a
week. (Labour Gazette, Canada, May 1925.)

Ontario
Administration of Minimum Wages in Ontario

The Minimum Wage Board of Ontario recently made their report to the Pro-
vincial Government in connection with their investigation last winter into certain
charges that had been made against the Willard Chocolate Company. It had been al-
leged that this firm had practiced a system of underpaying their female employees
and circumventing the orders of the Bonrd.(Labour Gazette, February 1925.) The 3oard
found as the result of their inquiry that there had been no plan for systematic
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underpayment. "If the company had planned to systematically underpay its employees

the question naturally arises, why did it continue to pay comparatively high wages

to so many of them? Surely its first step would have been to cut the higher wages

to the minimum levels prescribed by law, a policy which would have been legally

safe, rather than to embark upon the highly dangerous policy of reduci g those

wages which the law protected. Further, the guaranteed rates which th.: company

gave its piece-workers are inconsistent with a policy of ruthless wage reduction.

Their removal would have saved the company a considerable sum each pay day."

The report than continues: "The Board is not disposed to excuse any

company for the underpayment of a single wage. A woman's wage is her living, and

those whose earnings are low need every cent to sustain them in decent conditions

of life. We believe that an efficient business establishment such as Willards'

should be able to avoid errors of this sort in its pay roll. The tompany has argued

that Cyril Johnson, as their time-keeper, was responsible for these errors. Our re-

ply is that the company is responsible for its subordinate officials. We believe

that our work in protecting the living standards of working women is one which em-

ployers should approve, and we believe that we enjoy the friendly cooperation of the

great mass of the employers of the province. In these circumstances we look to them

to conserve their human as well as their physical assets, and to observe our orders

as assiduously as they maintain insurance, promote sales, or safeguard their

finances." (Labour Gazette, Canada, May 1925.)

Australia
Protective Legislation in Australia

Recommendations of Inter-State Conference
In September 1922 a conference of delegates from the Australian State

Health and Labour Departments and the Commonwealth Department of Health met in

Sydney to discuss the reform of certain important phases in the administration of

the labour laws, and the adoption of uniform legislation in matters regarding the

health of the industrial worker.
With a view to devising measures to remedy the lack of uniformity existing

between the laws of the various States, the Conference referred certain matters to
.committees, among the matters so referred being the provision of more adequate pro-

tection of the health of women, young persons and children in conformity with the

Draft Conventions and Recommendations of the International Labour Conference.

On 22 July last the Prime Minister of the Australian Commonwealth issued

invitations to the Premiers of th3 several States reminding them of the 1922 Confer-

ence and stating that, as the information sought has since been collected, it was

proposed to hold a second Conference at which the matters referred to committees

would be further discussed and considered.
The second Conference met in Melbourne on 19 August 1924 and considered,

among other questions, the advisability of the reform and extension of the State

Factories and Shop Acts by the ado ion of uniform restriction on the employment

of women before and after childbirth and the restriction of employment of women and

young persons in certain harmful processes.
The following recommendations were adopted by the Conference:

That no woman or girl shall work, and no occupier of a factory or

workshop shall permit or require any woman or girl to work, inside or outside any

factory during the six weeks following her confinement.
That women be excluded from the following occupations: Process of

making white lead, continuous casting from mculten lead in printing establishments,

making of lead-headed nails, typesetting in printing offices, lead glazing in pot-

tery, casting of brass, cleaning of machinery while in motion, manufacture of

chromate and bichromate of potassium and sodium, wet spinning, and processes which

the Minister may notify as unhealthy (these should include all occupations with a

definite lead hazard).
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That no woman over 18 years old eziployed in a factory or workshop be
permitted or required to lift or carry by hand a weight greater than 35 pounds.
Between 16 and 18 years the limit is 25 pounds. (Industrial and Labour Information,
20 April 1925.)

Chile

Working Mothers in Chile
The Council of Secretaries of State in Chile has approved an Act for the

protection of working women, the draft of which was presented by Mr. Jose Salas,
Minister of Health and Social Welfare. The chief provisions of this Act are as
follows:

Working women shall be entitled to a period of rest before and after
childbirth amounting to 60 days; the employer may not diszliss a woman worker in such
a case except in circumstances which thoroughly justify dismissal.

Every undertaking which employs more than 20 women must provide a room
for children, under one year old, of their women workers. Working mothers shall be
entitled to one hour's release from work per day to attend to their children.

Managers of factories employing women must supply to each woman worker a
copy of the text of the Act.

Any infringement of the Act. is punishable by a. fine of from 100 to 500
pesos.

Representatives of the Labour Department shall have the right when they
think desirable, to visit the factories in order to see that the law is being
observed.

The President of the Republic will issue a Regulation for the application
of the Act, which will supersede Act No. 3185 of 13 February 1917. (Industrial and
Labour Information, 25 May 1925.)

France 

On 14 May the ratification by France of the Convention concerning the em-
ployment of women during the night (Washington 1919) was registered by the SecretaryGeneral of the League of Nations. (IndustriAl and Labour Information, 18 May 1925.)

NOTES

The report of the Standing Committee on Trades and Professions of the In-ternational Council of Women, meeting in Washington in May, waszdopted by the Coun-
cil as reported. The resolutions read as follows:

The International Council of Women opposes the professional inequality ofwomen and demands for them equal opportunities and tights within the various em-ployments.
The International Council of Women affirms the principle of "equal pay for

equal work", which signifies that wages should b established on the basis of the
occupation and not on the basis of sex.

The International Council of Women desires that the prohibition against
working the weeks before and (or) after confinement be accompanied by a maternity
provision.

The International Council of Women declares itself against any limitation
of the work of married women, apart from provisions for maternity.

The Standing Committee on Trades and Professions recomniends that a per-
manent Sub.Committee be established to act as a liaison committee with the Labour
Department of the League of Nations.
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NEW PUBLICATIONS

-Brauer, Theodor 
Minimum Wage,
International labour review, v. 11, no. 5, May 1925. p. 682-700.

California. Bureau of labor statistics

Twenty-first biennial report, 1923-24. Sacramento, 1925. 306 p.

Canada. La7s, statutes, etc.

Labour legislation in Canada, 1924. Ottawa, 1925. 107 p.

Compiled and published by the Department of Labour of Canada.

Cobb, Percy W.
Lighting in the industries.

Journal of industrial hygiene, v. 7, no. 5, May 1925. p. 185-198

Connecticut. Bureau of labor statistics. Factory inspection department.

9th biennial report, 1922-1924. Hartford, 1924. p. 76-106.

Consumers' League of Ohio 
First quarter century of the Consumers' league of Ohio.

1900-1925, 11 p.

Hallsworth, J.
The legal minimum wage. London 1925. 95 p.

Hamilton Alice
a _

Industrial poisons in the United States. New York, Macmillan Co.

1925. 590 p,
Bibliography at end of each chapter.

International labour office
Metas of compiling cost of living index numbers. Report prepared

for the secord Irternational conference of labour statisticians.

(April 1925) Gen,wa, 1925. 64 p. (Studies and reports, ser. N.

(Statistics) no. 6.)

Methods of statistics of unemployment. Prepared for the second In-

ternational conference of labour statisticians. (April 1925) Geneva
66 p. (Studies and reports, ser. N. (Statistics) no. 7.)

Workers' standard of life in countries with depreciated currency.
Geneva, 1925. 182 p. (Studies and reports, ser, D. (Wages and
hours) no. 15.)

Massachusettst Commission on the necessaries cf life.
1WM.. 114•••,••••••••••••••••••.• NNW V. • a.m... .0.. ••••• Ma

hepJrt, Junuary i25. Boston, 1925. 119 p.

Missouri. Bureau of labor stat,istios.
•••/..a. a.s.•••

fort:y-feurth 4rhlual report, 1923. Jefferson City, 1924. 309 p.

New York Govc-rnor's adyicc corisi lsut rs1cirt industry, New York 

Report of an invesigation. By John Dickinson and Morris Kolchin.
New York, 1925. 164 pa

  DevIrtmert of 1R:core_Tnipstrial conference.
MM.

ProceedJ_ngs of the iith an-.11),-11. New York State industrial conference.

New York, N. Y., December 2-4, 1924. Albany, 1925. 239 p.
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Laws statlIes. etc..

Labor lam wIth amendments, additions and annotations to June 1, 1925.

Prepared by the Bureau of Statistics and information.

York Women's trade urion league
•••••••••.•••••••, . • .••••.• mum

Annual report, 1924 - 25. New York, 1925. 27 p.

o Rico. Commissioner of agriculture and labor.

Report, 1923. Wasnin:ton, Govt.Print. Off., 1924.

From Report of Governor of Porto Rico, 1923. p. 211-264.

Port

Smith, May

Te

The laundry trade: III. Atmospheric conditions in laundries.

Journal of industrial hygiene, v. 7, no. 4, April 1925. p. 166-170.

xas. Bureau of labor statistics.

Eighth Biennial report, 1923-1924. Austin, 1925.

. S. Department of labor. Children's bureau.

Casual factors in inf9mt mortality. Washington, Govt.Print. Off.,

1925. 245 p. (Bureau publication no. 142)

  Bureau  of labor statistics

Code of lighting school buildings. Illuminating engineering society,

American institute of architects, joint sponsors. American standard

approved June 16, 1924. American engineering standards committee.

Washington, Govt.Print. Off., 1925. 34 p. (Bulletin no. 382)

Wages and hours of labor in the hosiery and underwear industry, 1907
to 1924. Washington, Govt.Print. Off., 1925. (Bulletin no. 376)

Wholesale prices, 1890 to 1923. Washington, Govt.Print. Off., 1925.

270 p. (Bulletin no. 367)

Works council movement in Germany. By Boris Stern. Washington,
Govt.Print. Off., 1925. 114 p. (Bulletin no. 383)

Women's Bureau
...••••••..-••• • vow. •••• ••••••••• moo

Standard and scheduled hours of work for women in industry: A study
based on hour data from 13 States. Washington, Govt.Print. Off.,
1925. 68 p. (Bulletin no. 43)

Home environment and employment opportunities of women in coal-mine
workers' families. Washington, Govt. Print. Off., 1925. 61 p.
(Bulletin no. 45)

Van Kleeck, Marr
Outline of a paper on procedure followed in studying the industrial
representation plan of the Colorado fuel and iron company. A report
to Personnel research federation, May 22, 1925. Service bulletin,
Personnel research federation, V. 1, no. 1, May 15, 1925. 10 p.

Wisconsin Industrial Commission
.WMYOMO.  A•

Biennial rep:Jrt, 1922-1924. Madison, 1925. 60 p.

Woodruff Ruth J.
Hosiery industry. Philadelphia, 1925. 46 p. (White-Williams
foundation, Bulletin series, no. 5.)
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U‘ S. Department of Labor
WOMEN 1 S BUKEAU
Washington

News Letter No. 43. July 11, 1925.

ACTIVITIES AFFECTING WOMEN IN I DUSTRY.

Illinois

Eight-and-a-Half Hour Bill D feated.
The women's 8-1/2-hour bill was killed in the House after being re-

ported out of the Judiciary Committee by a vote of 22 to 6.

Upholsterers Secure 40-Hour Week.
Local No. 9 of the Upholsterers Union has secured a new agreement

which provides for a 5-day week of 40 hours with 44 hours pay at the rate of
$1,25 an hour. Women operators, according to this contract, will receive $27.50
a week that consists of 5 work days. (New Majority, June 13, 1925).

Kansas 

A four to three decision of the State Supreme Court, rendered July 11th,
makes void the industrial welfare act in so far as it gives authority to fix
wages for adult women workers. The constitutionality of legislation affecting
hours is upheld, but apparently all existing industrial welfare orders, which
affect both wages and hours, are nullified by the decision.

Massachusetts
New Minimum Wage Decree for Millinery Trades.

A new minimum rate of $13 a week for women and girls employed in the
millinery industry became effective July 1st. This minimum rate is provided in
a decree entered by the Minimum Wage Commission, and is based on the recommenda-
tions of the wage board for the millinery trades which was in session during
the winter.

This board combined in its scope the work of the former wage boards
for wholesale and retail millinery trades and in addition included establish-
ments engaged in the manafacture of flowers and feathers. The purpose of combin-
ing the boards was to simplify administrative procedure by having a single decree
for the several branches. The convening of the wage board gave opportunity also
for a revision of existing rates.

The new decree establishes a $13 minimum wage for ezAployees who have
reached the ago of 19 and have been employed in the occupation at least four
seasons of sixteen weeks each, including two spring seasons and two fall seasons;
or in the case of employees whose work is not of seasonal character, at least
two years. For learners and apprentices special minimum rates ranging from $6
So-$12 a week according to age are provided.

The new decree supersedes the present decrees for retail and wholesale
millinery with minimum rates of $10 and $11 respectively.

Wage Boards Formed.
The Minimum Wage Commission has reconvened the wage board for the

candy maker's occupation. The former board sat in the summer of 1919, and the
present decree became effective Jnauary 1, 1920. It provides a minimum of $12.50
for women and girls who have worked 67 weeks in the occupation, and $8.00 for in-
experienced workers. Tho work of the board will statt early in September.

The board formed to recommend a minimum rate of wages for the manafac-
ture of stationery goods and envelopes hold its first meeting June 8th.

_All
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New Wage Investigations.
The field work in the investigation of wages of women employed in the

manafacture of boot and shod cut stock and findings has been completed. In the

study re.cords for 1277 women were secured in 55 estabJishments.
The Minimum Wage Commission has startod inves igations of wages of women

employed in the manafacture of electrical machinery a.d supplies. According to
the Statistics of Manafactures for 1921, approximate]f 3,072 women are employed

in the occupation in the state.

Advertisement of Non-Compliing Retail Stores.

The Minimum Wage ComfIlission in June published a list of non-complying

retail stores. The complete list was published in the Boston Herald and Christian

Science Ecniter for June 13th. It was also published in a number of local papers

on June 13th, 20th and 27th.
This is the first publication of non-compliances since the opinion given

in the case of the Boston Transcript. According to that opinion a newspaper that

refuses to pub).ish the Commissions notices is not liable for criminal prosecution.

The majority of the papers made no objection to carrying the advertisement

and several papers wrote to the 3ommission asking permission to carry advertise-

ments of this nature. The notices appeared in something like 35 different papers

in the state.

Minnesota

The minimum wage law is no longer enf:)rcible in its application to women

over 18 years of age, accofding to an opinion given the Industrial Commission by
the Assistant Attorney General of Minnesota. In his negative reply to the inquiry
made by F.A. Dexbury, Chairman of the Industrial Commission, as to whether "a

failure to pay the minimum wage prgscribed by the minimum wage order to a woman

over 18 years of age is a violation of the minimum wage law." The Assistant
Attorney General said"the cases of Adkins v. Children's Hospital and Stevenson v.
Wesley St. Clair seem to be decisive". The latter case was that of a minor who sued
for the difference between the wages he had been paid and the ce..ount fixed under
the minimum wage act. The Supreme Court of the State at that time declared the

law valid as it affected minors.

Now York

Union Scale of Wages and Hours of Work of Organized
Women in New York State.

Wages and hours of work of organized women in New York State are present-
ed for the first time in industrial history in a survey made by the Bureau of
Women in Industry and issued by Industrial Commissioner James A. Hamilton of the
New York State Department of Labor. The report (Bulletin No. 136) publishes the
union scale of wages and hours of labor in effect for 39,893 women members of
trade unions in time work trades. Union rates are shown for eleven cities through-
out the state and represent the garment, hat and cap, fur, leather, textile and
upholstery industries, printing and publishing, hotel and restaurant and theatrical
attendant work.

The highest wage rates reported, $55 and $60 a week, were in effect re-
spectively for women Bonnaz embroiderers and for women who have entered the print-
ing trade.

An hour scale of 54 a week appeared in only one trade, hotel and restau-
rant work. A 40 hour week was the minimum scale reported and was in effect in one
of the
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branches of the women's garment industry. A 44 hour scale was quite consistently
shown in the garment, hat and cap, leather and fur, textile, upholstery and job
printing industries. Newspaper printing showed a 48 and 45 hour week to be in
force.

The report further shows that only 14 per cent of the women working
under union agreement in manafacturing industries were employed on a piece rate
basis. Organized women in time work trades, therefore, form a very large pro-
portion of all the organized women for whom a union scale is in effect. The up-
state cities investigated show a contrast to Now York City in the matter of time
and piece work, the upstate localities showing a far larger proportion of piece
rate scales in effect than New York City.

The inquiry was undertaken in answer to a general interest in the ques-
tion of wage and hour standards achieved by women trade unionists in this state.
The report points out that in spite of well recognized difficulties in its path,
trade unionism among women has attained considerable proportions in recent years.
The scales reported are not only evidence of the wage and hour conditions repre-
sentative of one important group of women workers but in addition constitute a
basis of comparison for rate setting and adjusting in trades in which women are
unorganized.

Republican Women to Study Hour Regulation.
The State Affairs Comittee of the Women's National Republican Club

has adopted the following resolution:

"Owing to the agitation concerning the regulation of the working
hours of women in industry, which has resulted in confusion of the pub-
lic mind, be it resolved that the State Affairs Committee of the Women's
National Republican Club during the next six months make a thorough aur-
veSr to ascertain the real desire of the women themselves who are actually
employed in industry in New York State regarding legislation regulating
their working hours."

In discussing the resolution, Mrs. William Vanamee, Chairman of the
State Affairs Committee, said: "Of course, we wish to ascertain not merely what
is the feeling and wish of the workers but to find out what are the conditions
under which they work so that we may know how they arrived at their conclusions.
What we desire is to get back of whatever legislation is for the real good of wo-
men in industry regardless of what anybody feels or thinks about such legislation."
(Bulletin, Comsumer's League of New York, June 1925)

"Fashion" at the Wor_on's City Club.
The New York Women's City Club bulletin for June announces that that

organization is the first in New York City to endorse the Prosanis Label, issued
by the Joint Board of Sanitary Control in the cloak and suit industry, to guaran-
tee that garments bearing it are made under just and healthful conditions. In
order to prove to their members that Prosanis garments are not unattractive and
just sensible but "chic", the Women's City Club will pet on a fashion show
October fifth, at which mannikins sent by the manafacturers will display Prosanis-
labeled clothes to suit all pocketbooks.
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Pennsylvania

In an article on fatal industrial accidents to women, Hr. Carl C.
Beasor, Director of the Bureau of Statistics of the Depf:tment of Labor and Indus-
try, says that during 1924 in Pennsylvania industrial ccidents were responsible
for the deaths of 15 women, ranging from 18 to 68 year, of age.

"Eight of these injured women," Mr. Beasor :eports, "died almost instant-
ly, not any of them living more than three hours afte: they were injured. One of
the fifteen lived a little less than a week, and six ...ived more than a week.

"Three of the deceased were cooks, two chambermaids, two janitresses,
two telephone operators, on a bookkeeper, one a ,tir cleaner, one a mqtren, one
a nurse, one a saleswoman, and one a teacher.

"Two of the cooks were burned to death, their clothing having caught
fire; while the third fell over a bag of coal and received severe body injuries.

"One of the chambermaids died from body burns due to her clothing hav-
ing caught fire from an upset sterno burner. The other stepped off a moving
elevator, fell into the shaftway, fractured her leg, and received internal injuries.

" One janitress fell on a stairway, struck her head on an iron railing,
and died almost instantly. The second janitress, while scrubbing a floor, set her
bucket on her left foot. In jerking her foot from underneath the bucket, she lacer-
ated her toe slightly. She did not report the accident, and evidently neglected
the injury, for septic infection of the leg resulted, and caused her death.

"One of the telephone operators, owing to a street car strike, was
being transported to her work by automobile. The car in which she was riding was
struck by another automobile, and she was knocked against an iron pole and her
skull was fractured. Deat# was instantaneous. The other, a night operator, was
found dead from asphyxiation from gas escaping from a gas heater.

"The bookkeeper, in going about her work, struck her right leg against
her desk which caused an abrasion of the skin. Later an ulcer appeared, became in-
fected and finally caused her death.

"The car cleaner was seen to step on the blind side of a car that was
being shifted into the barns. She was found crushed between the car and a wall
supporting the roof of the building.

"The matron, while burning some waste paper, stepped too close to the
fire, Her clothing ignited, and she was so severely burned that she died instantly.

"The nurse, while treating patients affected with erysipelas, contract-
ed the disease and died ten days later.

"The saleswoman, who sold automobiles, while delivering a car, was
struck by an express train on a railroad croosing and instantly killed.

"The teacher stood too close to an open gas heater in her class room.
Her clothing was set afire and her body severely burned before any of the other
teachers in the building could come to her assistance.

"Six children under sixteen years of age, two -.elothers, and one father
were dependent upon four of these women who met their deaths while following their
usual vocations. The other eleven of the fifteen women who were victims of indus-
trial accidents had no dependents." (Labor and Industry, May 1925)

Canada
Alberta.

New Minimum Wage Act.
Among measures enacted by the 1925 legislature is a new minimum wage

law to replace the law of 1922 which was repealed. The construction of the earlier
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.act was subjected to criticism in connection with the refusal of the Hudson's

3ay Company last year to comply with certain of the Bo-rd's orders and the sub-

sequent decision of the Supr3me Court of Alberta decle ing these orders to be

invalid.
The new act is largely a reprint pf- the a t of 1922. A memorandum

attached to the bill stated that most of the changes re in the direction of

giving specific legislative endorsement to the practies of the Board, which

though properly authorized by the old act were not clearly set out therein. The

major changes from that act are as follows: (1) It is made clear that the Board

can determine with greater freedom as to what class of employees or class of em-

ployment the minimum wages are to affect. Thus it is made clear that a process

such as box-folding, which might be coMmon to many trades, can be treated as a

separate employment; (2) It is made clear that if an order does not state to what

place it is applicable, it shall be taken to be applicable to all the places men-

tioned in the schedule to the Act. These places are the same as those mentioned

in the earlier act, namely, Calgary, Edmonton, Lethbridge, Medicine Hat, Red Deer,

Wetaskiwin, Blairmore, Camrose, Cardston, Coleman, Drumheller and hedcliff;

(3) Specific power is given to the Board to authorize deductions when hours less

in number than the ordinary shift are worked, and in cases where meals or lodg-

ings are furnished in lieu of wages; (4) Specific powers are given to the Board as

to fixing learning periods, and as to instruction of learners; (5) Provision is

made for individual permits for handicapped employees; (6) Signature of orders by

the chairman and the secretary is specially provided for; (7) Publication in the

Alberta Gazette is to be sufficient notice of the existence and of the terms of the

order; (8) Provision is made for the temporary increase of working hours on the

occasion of a breakdown of machinery, etc.; (9) Learners in any industry are not to

be called upon to pay premiums. (Labour Gazette, Canada, June 1925)

Hours in Retail Stores.
Thc.ckfarter of the City of Edmonton was amended by the 1925 legis-

lature in the section governing the closing of retail stores on public holidays,

at 6 p.m. on week days, and at noon on each Wednesday from April 30 to September 1,
provision being made that these requirements are not to apply during the three
business days preceding Christmas in any year. (Labour Gazette, Canada, June 1925)

Quebec.
Minimum Wage Act Amended.

The Women's Minimum Wage Act of 1919, was amended this year so as to
permit the remuneration of the members of the Minimum Wage Commission, who are
to receive an amount to be fixed by the Lieutenant Governor in Council for their
services. W amThe Women's Minimum age Act, which became law in 1919 provides that
the Lieutenant Governor in Council may appoint, under the direction of the Minister
of Public Works, a minimum wage commission consisting of three members, none of
the members to receive remuneration. The commission had not been appointed as
the session closed. (Labour Gazette, Canada, June 1925)

Weekly Rest for Hotel Employees.
The one day of rest each week which was provided by an act of 1018

for hotel and restaurant employees has been amended so as to make it clear that
the day of rest is to be a complete period of twenty-four hours.

(Labour Gazette, Canada, June 1925)
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Chile

labor Code Now in Force.
The various laws on labor relations composing the labor code, which

were promulgated on September 26, 1924, became effective March 26 of this year.
These laws are those on labor contract, union organization, labor disputes, labor
contract of private employees, amendments to the industrial accident law, sick-
ness and old-age insurance, and cooperatives. The eight-hour law now takes effect
throughout the Republic. (Bulletin, Pan-American Union, July 1925)

New Legislation.
Among recent legislation is a decree-law giving employed women the

right to 60 days' leave of absence at confinement and to one hour a day for the
care of their infants. (Bulletin, Pan-.ka.erican Union, July 1925).

Equal Pay.
Early in March of this year the ::inistry of Education made the neces-

sary changes in the budget by which the salaries of women teachers in the second-
ary schools were made equal to those for men, as was already he case in the
primary and normal schools, (Bulletin, Pan American Union, July 1925).

Cuba

Among other measures urged and submitted to the government by the
executive co=.ittee of the National Congress of Women, meeting in April in Habana,
were the following: (1) Laws for the protection of atr:iployed women, and night
schools for business training and other special courses in order to prepare women
for various kinds of work; (2) Organizations of unions of women workers for the
protection of their interests, and of cooperative food stores for the benefit of
the workers. (Bulletin, Pan American Union, July 1925)

France 

The French Chamber of Deputies on July 8 ratified the Washington
8-hour convention by a unanimous vote.

Rumania

A bill relating to the weekly rest and holidays has recently been
presented in the Rumanian Parliament. This will give effect to the conventions
concerning the application of the weekly rest in industrial and commercial estab-
lishments, adopted by the Third Session of the International Labour Conference,
at Geneva, in 1921. (Industrial and Labour Information, 22 June 1925).

PERSONNEL

Missouri 

1:rs. Alice Durtice :ioyer-Wing has been reappointed to serve for four
years as industrial inspector, at the head of the State Department of Industrial
Inspection.
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Mrs. M.D. Payne has been appointed, under the Bureau of Labor Statis-
tics, as deputy inspector in El Paso.

NOTES.

Woman at the Wheel.
To the thousand women in the United States whose gainful employment

is that of chauffeur, as well as to the countless ones who drive their cars not
for profit, the following paragraphs frni the National Safety News for July will
prove especially interesting:

"The controversial subject of woman's competence in driving a car is
still a subject of discussion in the press. The conclusions do not seem to dif-
fer from those presented in an article in the National Safety News of March 1923.
If anything, the evrLaunee in f,-,nr of women seems to be increqsing.

"The latest comment on the subject is from Dr. Frederick L. Hoffman,
consulting statistician for the Prudential Insurance Company. After a thorough
survey of motor traffic and its hazards, he has reached the conclusion that
women are usually more careful drivers than men. Dr. Hoffman also sees no reason
why women should not be successful as aviators.

"i for complaints frequently heard that women are erratic or nervous,
Dr.Hoffman declares that those opinions are most frequently expressed by men, who
themselves could be convicted of recklessness."

On this same subject, the Christian Science Monitor not long ago printed
the following editorial:

"The Commissioner of Motor Vehicles for New York State reports that, in
round numbers, the driving licenses of 1000 persons were revoked or suspended
during the past year. Among these wore but twelve women. Three hundred and ninety-
two drivers were punished for driving while under the influence of liquor. Of
these, only one was a woman.

"An effort is made to minimize the significance of these figures by
pointing out that fewer women than men drive cars. That is, of course, true,
particularly as respects commercial vehicles and taxicabs. But even counting in
this type of conveyance, the ratio existing between the number of men .and women
drivers is nothing like that of the violators and observers of the law. Among
the drivers of pleasure vehicles today probably .-.Iore than a third are women.
The figures presented by the New York official afford striking evidence of the
care, capacity, and respect for law of women drivers.

"Nevertheless man in his calm assumption of superiority looks too often
withneither apprehension or contempt upon the woman at the wheel. What woman
driver suddenly confronted by peril due to the rashness or carelessness of a man
in another car has not been subjecterl to a glare of contempt, or herd the muttered
"Woman driving, of course!" with which the superior male strives to cover up his
own faults It is an everyday experience, and though official statistics may prove
its injustice, it will doubtless long persist. Dr. Johnson said, "Sir, a woman
preaching is like a dog's walking on his hind legs. It is not done well: but you
are surprised to find it done at all." The orotund Doctor, his works and most of
his thoughts are now blotted out by time and progress.
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Nobody is surprised at what woman does, and most of the things she undertakes
are done well. * * *

"Mere man might as well recognize that no field of activity is closed
to woman any lon7er. If he wishes to hold his pre-eminence he must fight for it.
Supplying 928 out of 1000 law-breaking motorists, and 391 out of 392 drunken
drivers is not a very impressive ray of maintaining masculine supremacy on the
road."

;nfluence of Age in Benzene Poisoning.
In her ne-1- book - Industrial Poisons in the United States - Dr. Alice

Hamilton says:
"Benzene has recently come into increasing use as a solvent for rubber,

shellac, cements, etc., and is now used by young melL.and girls as well as adults.
There are no trustworthy data on the proportion of cases of benzene poisoning
among the forces employed in ani factory nor on the comparative severity of the
poisoning in the young and in the mature, but it is perhaps significant that out
of 34 severe cases of chronic poisoning in the literature 25 were in "young per-
sons", and out of 19 deaths, 15 were in this age group. Five were under 16 years
of age. It seems obvious that benzine poisoning, with its tendency to hemorrhage,
:..lust be especially dangerous for menstruating girls and pregnant women.

Among the occupations which should be forbidden to women and to lads
under 18 years are the following, according to a recent decision of the Interna-
tional Labour Bureau: Production and use of solder with more than 10 per cent
lead; melting lead or zinc scrap on a iarge scale; mixing and pasting in making
or repairing storage batteries; cleaning rooms in which lead smelting and refining,
zinc mmelting,the preparation of oxide, and of lead colors and lead enamels and
glazes, is carried on."

Association Meetings.
The annual convention of the Association of Governmental Labor Officials

of the United States and Canada: which meets August 13-15 in Salt Lake City, will
be followed, with one day intervening, by the meeting of the International Associa-
tion of Industrial Accident Boards and Commissions of the United States and Canada,
to be held in the same city. The program for the Association of Governmental Labor
Officials provides for half day sessions devoted to safety, compensation and em-
ployment problems and to the enforcement of laws affecting women and children.
There will be one evening meeting of general interest.

Catholic Industrial Conference.
The third annual Catholic Conference on Industrial Problems was held in

Chicago June 24-25. The second day was devoted to the problems of women in industry
with Miss Linna Bresette, Field Secretary of the Social Action Department of the '
National Catholic Welfare Council, presiding. Principal speakers were Rev. John
M. Cooper, Professor of Sociology of the Catholic University of America, :ass
Agnes Nestor, President of the Chicago Wemen's Trade Union League; and Charles L.
Baine, Secretary of the Boot and Shoe Workers' Union.

Y.W.C.A. Industrial Conference.

June 15th marked the opening of the 13th annual session of the industrial
conferences held by the Young Women's Christian Association in five states every
su:amer and attended by nearly 1000 girls and women of 21 nationalities. The con-
ferences last 10 days which are given over to intensive study discussion. The
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women choose their own program of study and speakers. Xpenses are kept to a

minimum, usually under P,;.2 a day for both room and mea7s.

liEW PUBLICATIONS.

British Columbia Lawsl_statute.i etc.

Laws for women and children in British Columbia. 1925. 64 p.

Compiled by Helen Gregory MacGill.

California. Industrial welfare commission.

What California nE.E., done to protect its women workers. Preliminary report
of the Industrial Welfare Cominission. Sacramento, 1925. 14 p.

Great Britain.  Medical rosearch coul-cil. Industrial fatigue research board. 
Fifth annual report, 1924. London, 1925. 76 p.

Performance tests of intelligence. By Frances Gaw. London, 1925. 45 p.
Bibliography, p. 41-45.

Hackett, J.D. 
Health maintenance in industry. A.W. Shaw company, Chicago, New York, 1925.

488 p.

How New York office workers fare in illness. 
Greater New York, v. 14, no. 25, June 22, 1925. p.2-4.
Results of an inquiry by the Merchant P Association among employers.

Massachusetts. Department of labor and industries.
Annual report, 1922/T4. 37 p.

Annual report on the statistics of labor, 1923/24.
Pt. 1: Union rate of wages and hours of labor in Massachusetts,1923.97p.
Pt. 2: Twenty-third annual directory of labor orc,anizations in

Massachusetts, 1924. 52 p.

Annual report on the statistics of manufactures, 1921. 100 p.

Ernestine
The domestic problem, past, present and future. John Castle, London,
117 p.

New York. Department -pf labor.

Course of employment in sugar refineries in New York state. 1914-1925.
Albany, 1925. 23 p. (Special bulletin 137)
Prepared by the Bureau of statistics and information.

New York labor laws enacted in 1925. Albany, 1925. p. (Special
bulletin 135)

Prepared by the Bureau of statistics and information.
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Wages and hours of work of organized women in New York state. Albany,
1925. 11 p. (Special bulletin 136)

Prepared by the Bureau of women in indus- ry.

Rose, Gerola Behling
Opportunities in the industries for women vith a chenical training.
News-bulletin, Bureau of vocational information v. 3, no. 6, June, 1925.
p. 41-43, 46-47.

U. S. Department of labor. Bureau of labor statistics.
Labor conditions in the shoe industry in Massachusetts; 1920-1924. By
Robert S. Billups and Philip L. Jones. Washington, Fovt. Printing Off.,
1925. 46 p. (Bulletin 384.)

Wages and hours nf labor in the boot and shoe industry: 1907 to 1924.
Washington, Govt. Printing Office, 1925. 10 p. (Bulletin 374)

Wages and hours of labor in the iron and steel industry: 1907 to 1924.
Washington, Govt. Printing Office, 1925. 163 p. (Bulletin 381)

Wages and hours of labor in the men's clothing industry: 1911 to 1024.
Washington, Govt. Printing Office, 1925. 51 p. (Bulletin 387)

Women's bureau.
Facts about working women: a graphic presentation based on census statis-
tics and studies of the Women's bureau. Washington, Govt. Print. Off.,
1925. 64 p. (Bulletin 46)

U.S. Public health service.
Income cycle in the life of the wage earner. By Edgar Sydenstricker,
Wilfrid I. King, and Dorothy Wiehl. Washington, Govt. Print. Off., 1924.
8 p. (Reprint 947)
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News Letter No. 44.

Arizona 

U. S. Department of Labor
WOMEN'S BUREAU
Washington

ACTIVITIES AnECTING WOMEN IN INDUSTRY

October 19, 1925.

The Arizona minimum crage case was argued before the U.S. Supreme Court
October 8, and an opinion holding the law unconstitutional was rendered October 19.
The action of the court was based on the previdus decision in the District of
Columbia case. Mr. Justice Holmes requested that it be stated that his concurrence
is solely upon the ground that he regards himself bound by the decision in the
latter case. Mr. Justice Brandeis dissented.

The case reached the Supreme Court on appeal from an order of the District
Court of the United States for the District of Arizona, granting an interlocutory
injunction restraining the authorities of the State from enforcing against the ap-
pellee, any of the provisions of the minimum wage law.

The case was brought first in 1923 by A. Sardell, a confectioner of Nogal,
The Arizona law fixed as a minimum $16 per week to be paid to any female employed in
any store, office, shop, restaurant, dining-room, hotel, rooming-house, laundry, or
manufacturing establishment in the State.

Illinois 

Ten-Hour Law Upheld
A question raised recently by the Illinois Manufacturers Association as to

the interpretation of the women's 10-hour law brought a decision from Attorney Gen-
eral Carlstrom upholding the law. "The rule of construction which prevails in the
courts in this State," said the Attorney General, "is that every intendment and pre-
sumption is in favor of the constitutionality of a statute and that all doubts or
uncertainties arising either from the language of the constitution or the act must
be resolved in favor of the validity of the act, and where it is subject to two con-
structions, that construction which will sustain its constitutionality should be
adopted." An adverse decision would have removed women employees of telephone and
telegraph companies from the application of the law.

Women Barbers Organizing
A campaign to organize women barbers in Chicago is now being conducted by

the Barbers' Union Local No. 548. This local has long been a supporter of taking
women into the union, although women have been eligible to membership only since
the first of the year.

Conference of Women Trade Unionists
The Tenth Annual City Conference of Women Trade Unionists of Chicago was

held September 25 to 27 at the Bowen Country Club, Waukegan. Every trade union
organization haringwomen in its membership and women's auxiliaries to trade unions
was invited to send three women delegates to the conference. Subjects for discus-
sion, included workers' education, group insurance as proposed by the American Fedel.
ation of Labor, work needed for the ratification of the child labor amendment,
women's legislative work, international relations, and the outlawry of war.
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State Federation of Labor.
Among resolutions adopted by the Illinois State Federation of Labor at it:

ird.Annual Convention in September was one rea firming labor's belief that
hould enjoy the same hours and wages as men for the performance of similar
s and recommending that all unions watch close these developments and bend
nergies to organizing women in industry and se ring for them whenever and
r possible wages, hours and conditions that safeguard the best interests of
kers.

Through reorganization under the new Public Service Commissicn Miss Alice
land, head of the Women's Division and Miss Agnes Hannigan, factory inspector,
been replaced by Mrs. Gulick, already on the staff of the Co=ission.

Although the decision of the State Supreme Court, rendered July 11, in-
dated the minimum wage law for adult women, the public welfare orders, excepting
as they affect the wages of adult women, still stand.

achusetts

Hearing on Determinations of Stationery Goods Wage Board.

The Linimum Wage Commission has provisionally approved the determinations
of the wage board established to recommend minimum rates of wages for women and
girls employed in stationery goods and envelope factories in Massachusetts. The oc-
cupation includes the manufacture of envelopes and other stationery goods, tablets,
card filing equipment, greeting cards, and similar lines.

A public hearing for employers and employees, and other interested persons
ill be held on Tuesday, October 27.

The wage board recommends a minimum rate of $13.75 .. a week for women 18 and

over with a year's experience; and special rates from 0 to $12 for minors and in-

experienced workers. The board further recommends that these rates shall become

effective January 1, 1926.

Employment of Women and Minors.

The Department of Labor and Industries reports that during 1924 there werc

issued in 45,784 mechanical and mercantile establishments in Massachusetts, 9,824

ordersidealing with the employment of women and minors. Of this number 4,830 re-

quired that certificates be procured by minors or returned by the employer. There

were 560 written orders requiring the posting of time notices, and 3,19C verbal or-

ders for the same pury'ose.

Inspectors this year carried time notices with them to the establishmen—

visited. In this way the meaning of the time notice and its relation to enforcement

of the laws restricting the hours of labor was made clearer to proprietors. This

change proved to be especially helpful in small mercantile establishments. It af-

forded more personal contact with types of people who needed this assistance. It

also reduced the number of visits to the same establishments, leaving the inspector

free to use his efforts in places where larger groups of employees were at work.

The policy of making night inspections during the approach of holiday sea-

sons in establishments catering to this trade was continued during the year. Better

compliance with the statutes has resulted.

In the summer season inspection was made of the employment places at sea-
shore resorts. This included visits made in Nantucket, Martha's Vineyard, and all
the leading beach places. Inland parks and outdoor places of amusement were also

covered. Roadside establishments in which minors or women wore employed were given

attention. There was prompt compliance with the law when it as M9'ie Clain to the

proprietors that such places came within the scope of the labor statutes.
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Women's Trade Union League.
The Women's Trade Union League of New York held its third annual autumn

ference at Brookwood, Katonah, October 3 and 4.
The League has announced its course of study for the season: social his-

ry, parliamentary discussion, English, social hygiene, and the economics of modern
dustry.

egon

Si
From the Sixth Biennial Report (1923-24) of the Industrial Welfare Commis-

on of Oregon are taken the following paragraphs:

Candy Colleges
Under the guise of helping women to become self-supporting by teaching

neu, to make candy, a concern in Portland is operating a. candy college. The women
ay a certain sum each week for a period from five to eight weeks to become Drofi-
ient in a trade that uses only a small percentage of women workers. After they be-
°Me expert enough to make goods that are saleable, the product is sold to a candy
actory for marketing. The man who operates the "college" is thus building up quite

an industry at a very low cost to himself. The women workers pay him for the priv-
ilege of turning out a commodity that enters into competition with the regular trade.

Special legislation is required to regulate this new type of exploitation
of the worker. It is also suggested that candy making is a profitable field for the
various polytechnic schools in the State.

Beauty Parlors.
A similar situation, quite as pernicious, has come with this trade.

Students are accepted at fees ranging from 0.5 to $150 for terms of instruction vary-
ing in length from five weeks to one year. And here, too, do we find the same ex-
ploitation of the so-called "student". Just as soon as she acquires any skill she ic
required to work on customers--at a reduced rate, however; but she receives none of
the money paid for services, and here we find exactly the same condition objected to
in the case of the "candy college"--a student paying for the privilege of earning
money for the employer.

In the case of the beauty parlors, the trade itself will offer a bill to
the legislature so that the industry can be under definite regulation. One school
made a practice of releasing its less skilful pupils at the end of four or five
weeks with the excuse that they were not fitted for the profession, while the more
skilful learners were kept on under the pretense that they needed extra training--
all of the while earning money for the employer with their clever fingers. After
several sessions with the Industrial Welfare Commission the practice ceased as far
as that particular school was concerned. In some cases, when sufficient evidence
could be secured, the Commission required a return of part of the tuition.

Utah

In her report covering the period from July, 1922 to June, 1924 Miss Irene
M. Fowler, Labor Inspector for the State Industrial Commission, says that "in that
time there were 1,358 inspections made, 107 violations of the eight-hour law found,
62 firms were found to have.neglected to take out Workmen's Compensation and six
firms were violating the Minimum Wage Lax,. Five firms were employing girls under 16
years of age. There were 18 wage claims handled and 22 places reported to the Bu-
reau of Dairy and Food and 6 reported to the Board of Health.
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Additional stools or chairs for the girls to use were installed in ten
res, six places were ceuipred with electric fans and 21 firms installed rest
ms, additional toilets and wash bowls. In six places, girls working in cold
ms, were provided with more heat or moved to a warmer part of the building.

There has been one arrest made, in connection with the eight-hour law; a
fe owner persisted in working the girls overtime after he was warned that this
at stop. Ire was fined $25 and costs.

One firm has ii,stalled a batter ventilating system and two firms made al.-
ngements for better towel service. Three stairways in bad condition were reporta(,
a few instances work has been .secured for girls who were unaole to find employ-

ent and two women who had been injured at their work and who had not received com-
ensation, were taken care of.

There has been a great improvement made in working conditions in Utah. For
n6tance, the first year (July 1, 1922 to June 30, 1923) there were found 64 viola-
ions of the eight-hour law and 51 firms not carrying compensation. The last year
here were but 23 violations of the eight-hour law, and 11 firms without compensa-

tion.
Inspections have been made wherever girls and women are employed throughoe':.

the State. I find that most employers are endeavoring to enforce the laws pertainir
to the employment of women. (Utah Industrial Commission, Bulletin No. 4, 1922-1924).

Canada

Alberta.

ThA Minimum Wage Board of Alberta issued on June 20 a series of six orders
fixing the minimum wages and the minimum hours of work for women employees in variou
occupations in the province, to become effective on August 1, 1925. A new feature
these orders is contained in the sections fixing the hours of labour. The Act of
1922 enabled the Board to fix periods of employment and shifts for different classes
cf employees, ani in 1924 its powers were enlarged to enable it further to increase
temporarily the working hours for any class of employees and to determine the rate e.
pay for such overtime; aloe to increase temporarily the number of apprentices in the
particular trade or ocoapation.

The industries covsered by the orders and the minimum rates of pay 'ovide
for experienced women are as follows: Manufacturing, $12.50; laundries, dyeing and
cleaning establishments, ;4250; personal service, .1.4; offices, OA; shops, stores,
and mail order houses, !n2.50. (Labour Gazette, Canada, August, 1925.)

Manitoba.
The Minimum Wage Board of Manitoba issued in June a new order governing

the occupation of women employees in all departments of beauty parlours and hair-
dressing establishments, including all schools and colleges teaching these trades.
This order makes more definite provisions in regard to working hnurs than were con-
tained in previous orders by the Board, providing for a 48-hour week with one half-
holiday in each week. Besides fixing a minimum wage of '?12 a week for experienced
employees, the order also includes a provision that wages are to be said weekly,
within three days after the wages have been earned, and that protection is to be
given the empleyees against o'wtr2ational diseases. The rules governing teachinr, in-
stitutions also form a new feature.
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The conditions if labour that are required by the new order arc.. as in pre-
vious orders, provisions )eing made in regard to cleanliness, supply of drinking
water, proper lighting ard ventilation (400 cubic feet of air for each employee„
toilet rooms and wash brains, temperature (each room to contain a thermometer, the
temperature to be from 60 to 75 degrees, except when wormer outside.) In regard to
health and injuries the order provides that "all machinery and danger points shall
be protected as far as possible by the best safety devices known. All protection
possible against occupational diseases shall be provided. Each establishment shall
keep a first-aid kit to be approved by the Bureau of Labour, and at least one re-
liable member of the working force shall be trained in its use. A couch or stretch-
er shall be provided for emergencies, and where no dressing room or similar apart-
ment exists, a screen shall be provided. (Labour Gazette, Canada, July, 1925.)

New Brunswick.
The commissioners who were appointed in New Brunswick towards the end of

1923 to investigate and report upon the subjects of mothers' allowances and minimum
wages for women laid their reports before the Legislative Assembly of the Province
during the late session. The report on minimum wages concludes with the following
recommendations;

"Your commissioners find that there is serious need of better legislation
dealing with hours and conditions of labour for minors, and females. We recommend
that the Factory Act be revised and improved and made to apply to a larger number of
industries, and that such legislation be extended to shops and stores; and that more
adequate inspection of industries and business premises be provided.

"Your commissioners favour the principle of minimum wage legislation ad-
ministered by a Commission or Board which fixes a minimum for any trade or industry
after a careful consideration of all the conditions of the industry. We are of the
opinion that such rate-fixing should be exercised much as is done by the Board in the
Province of Ontario. In that province, as already shown, the legislation has won the
unanimous support of all representatives of employers end employees alike, and has
always carried with its decision the support of the trade regulteted. We have sug-
gested methods by which a Board might be constituted to regllate wages for females
in this province, but we do not think the province is justified in establishing ex-
pensive machinery for the administration of an Act which will not concern a large
number of workers or industries of the province.

"Your commissioners have been able to reach an unanimous conclusion, and
we humbly submit our report for your consideration." (Labour Gazette, Canada,
August, 1925.)

Quebec.

By an order in council signed by the Lieutenant Governor on July 24, a
women's minimum wage board was created in the Province of Quebec, rendering effective
the minimum wage act, statutes of 1919, amended by the recent legislative session.
The act as originally passed made no provision as to the chairman's salary, and as
this official would be required to devote his whole time to the work it was found
impossible to make any apnointment. Under the recent amendment, permitting the pay-
ment to members' of the hoard of salaries to be fixed by the Lieutenant-Governor in
Council, the salary of the chairman has been fixed at 0,000, and that of the other
commissioners at $F00 a year. The chairman of the Board is Gustave Francq, of
Montreal, chairman of the Quebec provincial executive committee of the Trades and
Labour Congress of Canada, and technical adviser to the l'anadian work-people's
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;ate at the 7th International Lahour Conference. The other members of the Be7r
Omer Brunet, one of the lee_ders of the National Cati-elic Uelen,
ne Richard and Charles Gr7.ffin, boA employers connected wi-.;h industries employ-
lerge numbers of women. (Labour Gazette, Canada, August, 1925.)

TSe175um.

A Royal Order of June 25, 1924, provides that "it shall not he lawful to
employ women without distilction of aje, and boYs under the age of 18, during the
night without prejudices to any reseLations which mfly be Opted by the Internationa:
Labour Conference, 1921, for the carrying out of the resolutions of the Washington
Conference."

Chile

The Chilian government has ratified eight draft conventions of the Inter-
national Labour Confore-e;es, among them the '7ashinL.toil Convention concerning the
employinent of women before and after childbirth. (Inausurial and Labour Informatio:1,
21 September 1925.)

Dutch East Indies

A Bill for the reieulation of child labour and the night work of women in
the Dutch East Indies he_e been presented to the Volksraad by the Colonial Govern-
ment. The object cf thc 111 is to give effect to the Draft Conventions concerning
the night work of women e the labour of children in industry which were adopted by
the Washington Internationel Labour Conference in 1919. (Communications to the In-
ternational LaLour Office; Industrial and Labour .1;iforma'Aon, 6 July 1925.)

irish Free Stete

The Washington Convention concerning the emnlo:ment of women during the
night has been formally ratit'ied by the Irish Free State. (Industrial and Labour
Information, 21 September 1925.)

New Zealand

In reporting on the development of schemes of welfare for women workers
the New Zealand Deartment Labeur, in its report for 1921-25, states that in
Auckland an aeecciatier he.e becel foirned connected with soft-goods houses (wholesale,
retail and manufactul.ing) with the object of proToting the health of the girls em-
ployed, nine frms already h.tvtlg taen up the matter. As an example of what may be
done the repnrt cites the case of one firm which hns foundail a rest home--a large
cottage c,no cf the seesiAe resorts having been purchased for use by the employees
us a ccrivalescent or rest home.

Pl• 41i-rine IslnY,C 3

A law enacted by the Philippine lecis?atere in 1923 pro-rides that women
shall not be employed or Ter.- that regei-cs co:etert eeteing -n0 t'elt 7-ropor seats
shall be placed in ecte. 4 sevlents for the us e ,Jemen eeTleyeel are free
from work and durirez: provi(led they ca h perform tnuir duties in this Icsitien
without detriment to efficiency."
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The Prussian Ministry of Commerce, on June 22, issued an order for the
tion of working women before and after childbirth. The order requires that
ant women shall work under proper conditions, protected from neat, smoke and
molls, and that special quarters shall be installed, either at the place of
itself or near to it, to afford such women a rest period during hours of work.
recommended that the managements of all large-scale undertakings with a large
of women (e.g. the textile industry) engage a works doctor to organize lec-

s and to keep a permanent supply of food, drink, and drugs to be used as neces-
arises.

The order satisfies the majority of the C] aims put forward by the German
ile Worker's Union. (Industrial and Labour Information, 21 September 1925.)

den

Women Workers in Sweden.
According to a report recently published by the Swedish Board of Trade on

industry in Sweden in 1923, the number of workers employed was 358,083, as compared
with 326,221 in 1922. The total number of women employed was 66,903 of whom 56,975
were adult and 9,928 minors.

These figures indicate a slight increase in the ratio of female minors to
the total number of workers, but a reduction in the proportion of adult women. The
tendency was exactly the reverse of that in 1922, when the proportion of women em-
ployed was higher than ever before owing to the severe unemployment among men.

In the textile and clothing industry, women constituted 72.3 per cent of
he total number of workers employed; in chocolate and sweet factories, 83.2 per
,ent; in tobacco factories, 80.6 per cent; and in cardboard box factories and other
paper industries, 73.1 per cent.

The number of workplaces covered by the report was 10,990 and the aggre-
gate administrative staff was 37,363. (Industrial and Labour Information, 20 July
1925.)

Workers' Wages in 1924.
In the June issue of the Sociala Meddelanden, the Department on social

Affairs publishes the results of its inquiry into wages for the year 1924. The
inquiry covered about 3,000 different concerns scattered over the country, which
employed a total of 236,000 workers.

The average wage per worker per year in 1924 was 2,300 Kronen, which shows
an advance of 111 per cunt on the figure for 1923. The average income of male
workers (2,580 Kronen) was above the total average, but those of the female workers
(1,520 Kronen) and of young persons (980) was considerably under it. In 1924, as in
the previous years, there was a tendency to equalize male and female workers' ::ages.
From 1913 to 1924, for instance, the wages of female workers went up by 136 per
cent as compared with an advance of only 108 per cent for male workers. Since 1923
the general average has gone up by 4 per cent. Since 1920 (in which year wages
reached their highest point) there has been a decrease of 29 per cent, the greatest
drop being in 1922; there was a decrease in 1923, but it was only a very low per-
centage. (Justice, August 7, 1925.)
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NOTES

AscLation of Governmental Labor Officials

At its meeti-7:I Salt Lal-.e City, in August, the Association of Govern-
€: al Labor Officias of The United States and Ca;lada resolved that a study he made

ef Inr:.ustrial home work in cooperation wi-th. the U.S. Children's Bureau ad the

Bureau, and that the latter bureau be requsted to make a stuci_y 'If the em-
p:ent of married women in industry. The Association also agreed to the organizL-
-.,Len of a standing committee on uniform statistical n')menclature repor-i
at the next meeting a standard plan for industrial statistics for guidance, particu-
larly with respect to accident prevention.

Nation-ti Council of Catholic Temen

The National Council of Catholic women will hold its fifth annual conven-
tion in Washington, November 15-18.

Women Policyholders Increase

According to the Insurance Press of New York, the increase in the number
of women holding executive and supervisory positions, together with the greater num-
ber of women in the professions has resulted in a marked increase in insurance
buying. •

"Formerly women were not considered good insurance risks because, due to
the hazards of maternity, there was, at least during the child-bearing period, a
noticeably higher death rat, among them than among men. But there has been a steady
improvement in mortality, and now practically all insurance companies are accepting
men and women at the same rates. The Prudential, which was one of the first com-
panies to liberalize :I:ts rates to women, reports that almost 20 per cent of its
ordinary business up to the amount of 1.0,000, is beig done among women. Approx-
imately half of it is written in endowment form. The business woman is insurable
up to her economic value and the amount of insurance she can take upon her life, in
whatever form she pleases, is limited only by her earning capacity. This fact appar-
ently is influencing worre,1 to take endowments which will mature at an age when their
earning capacity is likely to diminish. They feel that should they Tarry the money
will still come in han for some other purpose."
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News Letter No. 45.

Illinois 

U. S. Department of Labor

WOMEN'S BUREAU
Washington

L'TI7ITIES AFFECTING Vg0 :LI INDUSTRY.

November 25, 1925.

The Executive 9oard of the State Federation of Labor, meeting in Chicago

in Oetober, adopted a resolution instructing the officers of the Federation "to make.

every effort to secure the passage of the WoLen's eight-hour law at the next session

of the Illinois General Assembly so as to shorten the hours of women w.)rkers in fac-

tories, offices and domestic employment."

Kansas

The Kansas Public Service Commission has refused permission to the Cudahy

Packing Company of Kansas City to establish a nii!ht shift for women workers. The

company made application in October to work women at night in certain departments

during a period of ten weeks on the grounds that such work was essential to the

packing business.

While the recent decision of the Supreme Court of Kansas denied to the

State the right to establish minimum wage rates for women, the opinion did not

affect the regulation of hours and working conditions.

Massachusetts 
Minimum Wage set for Stationery Goods.

A minirum rate of $13.75 a week for women and girls employed in the manu-

facture of stationery goods and en7elopes has been entered by the Minimum Wage Com-

mission. This action was taen following the hearing on the determinations of the

wage board for the occupa.,ion. The wage board recommended a minimum rate of $13.75

for women 18 years of Lg3 and over who have liaA a year's e .eloyment in a Dartice,lar

plant, and special rates of $9, $11, and $12 a week forbeginners, according to age

and experieric. The occupation includes the manufacture of envelopes and other

stationery goods, tablets, cJzrd filing ekviprent, greeting cards, and other miscel-

laneous paper goods.

The decree makes the following provisions for women of ordinary ability

whether time or piece rate workers in the occupation: (1) For experienced employees,

not less than $13.75 a week, (2) For those under 18 years with 12 months' experience
in a particular shop, $12.a week, (3) For inexperienced employees over 16 years,

$11 a week, (4) For inexperienced employees under 16 years, $9 a week, (5) An em-
ployee shall be deemed experienced when 1E years of age having had at least one
year's experience in the particular plant of employment.

The new rates will become effective January 1, 1926.

Commission Studying New Industry.
The ninimum Wage Commission is studying the wages of women em91oyed in

the manufacture of electrical machinery and supplies to ascertain if it is advisable

to establish a wage board for the occupation.
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Investigation of Wages in :Janufacture of Electrical Machinery Supplies.

The Minimum Wage Commission in studying the wages of women employed in the

manufacture of electrical machinery and 3upplies to ascortain if it is advisaole to

establish a wage board for this occupation.

More Firms Advertised.

Thirteen firms, most of them in Boston, have just been adverti,eed by the

7.inimum Wage Commission for noncompliance with minimum wage decrees. One of the

firms is listed for noncompliance with two decrees--the retail store and the women's

clothing decree.

New York
Home Work.

That the next Legislature be urged to pass such legislation as will give

the State Department of Labor the same control over home work in one-and two-family

houses as it now has over tenements is recommended in the latest annual report of

the Industrial Commissioner. Miss Nelle Swartz, Director of the Bureau of Women in

industry, recommends also that with the enactment of such legislatioa additional in-

spectors be provided as well as additional statistical workers and clerical assis-

tants and "that hand in hand with the enforcement end of the homework law go a

paign of education. One hundred per cent enforcement can never be achieved in this

State unless an inspector sits on the doorstep of every tenement 24 hours a day.

Much that the inspectors are unable to do because of their inadequate force can be

accomplished through cooperation between the Departments of Education and Labor,

particularly in some of the foreign neighborhoods."

"As usual articles of clothing, embroidery and flowers form the bulk of

the work sent out from the factory to the home," the report of the Chief of the Div-

ision of Homework Inspection states. "All work items as we find them are as follows:

On articles of custom clothing work, 8,778 workers, male and female; ready-made

clothing work, 6,981 workers; embroidery, 4,6E8 workers; artificial flowers, 1,455

workers; feathers, 65 workers; gloves, 257 workers; miscellaneous articles, 2,639

workers;--a total of 24,863 workers in the State. Of this number 4,580 workers

wore reported in 2,031 allowable shops in tenement houses, leaving a total of 20,288

persons actually at work in the home proper. These workers embraced 34 different

races or nationalities as follows: Italians, 12,532; Jewish, 6,204; Americans,

2,39e; jermans, 1,025; Irish, 124; Scotch, 12; English, V; French, 127; Swiss, 16;

Belgians, 6; Austrians, 48; Hungarians, 168; Bohemians, 136; Poles, 342; Roumanians,

2; Slays, 29; Lithuanians, 43; Negroes, 520; Cubans, 13; Mexicans, 2; Spaniards, 496;

Fortuguose,11; Porto Ricans, 22; Greeks, 285; Syrians, 48; Armenians, 95; Swedes, 39;

Danes, 7; Norwegians, 11; Finns, 30; Dutch (Holland), 1; Russians, 35; Ukranians, 4;

Argentineans, 2."

Pennsylvania

A conference on Women in Industry will be held in the House of Representa-

tives in the State Capitol at Harrisburg, December 8 and 9, under tYe.cuspices 
of

the Bureau of Women and Children, of which Miss Charlotte E. Carr is 
director.

Occupational opportunities, industrial standards of employment and health

factors for women are the principal topics to be discussed at this 
conference.
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Costa Rica

At present there are 28 women telegraph operators 
employed by the Depart-

ment of Mails and Telegraphs, and twice that number will be in 
the service by the

end . of the year when the students of the Liceo de Costa Rica 
are graduated. The Gov-

ernment looks with favor upon the employment of women as 
telegraph operators since

they are found to be more satisfactory on the whole than men. 
(Bulletin, Pan Ameri-

can Union, Noveulber, 1925.)

New South  Tales

The New South Wales Board of Trade, on August 24, 
announced its declara-

tion of the new basic wage for the state. The upward trend in prices and rents, the

leairman of the Board stated, had continued with marked
 persistency during the past

six months, and the Board therefore declared that the 
living wage for adult males

should be b 4.4s. per week,and for adult women b 2.2.
6d.per week. These amounts

represent an increase of 2/- per week for men and 
1- per week for women. (Indus-

trial and Labour Information, 2 November 1925.)

Panama

A recent Presidential Decree (No. 80 of 1925) issue
d in Panama provides

that women employees of the Post Office Department shall no
t continue in their posi-

tions while they are expectant mothers or while they have a
 child under one year of

age, as. their employment in such circumstances is considered to b
e imcompatible with

the good of the service. When married women who have resined in these circumstances

are no longer subject to them they may be reemployed.

The text of this Decree was published in the Gaceta Official of 8 June

1925. (Industrial and Labour Information, 16 November 1925.)

17ortlogal

Hours of Work.

By decrees of 1919 and 1922, the maximum hours of work of
 workers and em-

ployees of the State, of administrative authori
ties and of commercial and indus-

trial undertakings, with the exception of agricultu
re and domestic service (includ-

ing service in hotels and restaurants) may not exce
ed 8 a day and 48 a week. (In-

dustrial and Labour Information, 2 November 192
5.)

General Confederation of Labour and Women Workers.

At the first congress of the Portuguese General Confedera
tion of Labour,

among others, the following demands were 
made:

(1) That the wages of women workers should be equal to those of
 men when

the work performed is the same;

(2) That a rest period of six weeks before and after childbirth wit
h full

pay should be granted to working 
mothers. Should a working woman be incapacited for

work as a result of child
birth, her wage should be paid to her until she has com-

pletely recovered. A working woman should not be .liable to dismissal during the two

months preceding childbirth
 under any pretext whatever, save in exceptional cases,

of which the trade unions are to be
 the judge.

(3) Abolition of overtime for women and young persons. (Industrial and

Labour Information, 16 November 192
5.)
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SIAN-Ten

"Opportunity", the organ of the Federation of Women Civil servants of

London notes in its October issue that "a bill giving women equal rights for promo-

tion to all grades in the Swedish Civil Service was adopted some time ago, and now

ve learn that quite -recently equal pay with men has also been granted by Parlia
ment.

As so often happens in our own Civil Service, this benefit will not be enjoyed to

the full by all those at nresent employed, but new entrants to the lower
 grades will

find the way of equality open before them, with two exceptions. The first is that

women are to receive one less periodical increase than the men are to receive, and

the second is that where a woman is married and has children under fifte
en, it is

within the competence of the head of her department to put her on 
half-time and

half-pay, if he considers that her official work is suffering in cons
equence of her

double duty. She will not be dismissed for this, but she will lose se
niority. This

is, of course, quite reasonable, but it is a pity that a woman can 
not apply to be

put on this half-time scale, but that it must be, nominally anyway, the result of

her loss of efficiency."

NOTES

Women's Industrial Conference Called.

A Women's Industrial Conference has been announced by the Secretary o
f

Labor, James J. Davis, to be held in Washington under the auspices of
 the Women's

Bureau of the U. S. Department of Labor from January 18 to 21. All national women's

organizations and all national organizations having a large proportio
n of women

members are being asked to send delegates. Employers and business organizations

have also been invited.
This conference will be the second occasion on which the Department of

Labor has called together the women of the country who are concerned with industrial

and economic problems. Three years ago the first Women's Industrial Conference was

hold in Washington, the delegates numbering several hundred women, representing

most of the women's organizations in the country.

Miss Mary Anderson, Director of the Women's Bureau, which is holding the

eonference, says in her call which has just gone out:

"The Women's Bureau believes that a conference of women, including repre-

sentatives from all national organizations of women and other interested groups

would go far not only to focus attention on the problems involved, but to help in

the development of policies and standards for the effective employment of women in

industry. Our industrial success will depend largely upon the practices in industry

which make for the health and happiness of women workers. It is with this in mind

we are calling the conference and urge the fullest participation by the women of

the country."

Conference on Industries for Women Prisoners.

On September 30, 1925 the first Conference on Industries for Women Pris-

oners was called by Mrs. Haley Fiske, president of the board of managers of the Ne'
::

York State Reformatory for women. The conference was called because the New York

State Reformatory, finding diffirulties in developing adequate industrial training

and in studyinr7 other institutions for delinquent women and girls of working ag
e,

had reached the conclusion that a conference of representatives of such ins
titutions

would result in many suggestions for the development of cooperation.

A
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The following resolution was passed by the confer
ence which agreed to meet

again in December or January, 1926:

WHEREAS, This Conference on Industries for 
Women Prisoners has disclosed

the fact that research is necessary to determine 
the methods of fitting delinquenI

wonen and girls of working age into industries and 
training them therein so that they

may be capable of supporting themselves on release; 
and also that research is neces-

sarSr in connection with the commodities which will 
be produced in the training proc-

ess; be it

RESOLVED: That this conference urge the Committee 
on the Care and Train-

ing - of Delinquent Women and Girls of the National 
Committee on Prisons and Prison

Labor to make such a study and to serve as a clea
ring house for the interchange of

experience between institutions for delinquent women 
and girls.

Invited to attend the conference in September wer
e the superintendents of

all institutions for delinquent women and girls wit
hin short distance from New York

City, experts in charge of prison industries, represe
ntatives of New York State De-

partment of Labor, and the Women's Bureau of the Fede
ral Department of Labor, to-

gether with representatives of the National Committee 
on Prisons and Prison Labor

and the Associates for Government Service, Inc.

Congregational Churches Adopt Industrial Creed.

The industrial section of the "statement of social ideals" adopte
d by the

National Council of Congregational Churches, at its meeting in Washin
gton in October

reads as follows:

(1) A reciprocity of service--that group interests, whether of labor or

capital, must always be integrated with the welfare of society as a whole, 
and that

society in its turn must insure justice to each group.

(2) A frank abandonment of all efforts to secure something for noth
ing,

and recognition that all ownership is a social trust in
volving Christian adelinistra-

tion for the good of all and that the unlimited exerc
ise of the right of private

ownership is socially undesirable.

(3) Abolishing. child labor and establishing standards for the employment

of minors which will insure maximum phy
sical, intellectual and moral development.

(4) Freedom from employment one day in seven, the eight-hour da
y as the

present maximum for all industrial workers.

.(5) Providing safe and sanitary industrial conditio
ns especially protect-

ing women; adequate accident, sickness, a
nd unemployment insurance, together with

suitable prevision for old age.

(6) An effective national system of public emp]oyment bur
eaus to make

possible the proper distribution of the labor for
ces of America.

(7) That the first charge upon industry should be a minimum comfort wage,ee,

and that all labor should give an honest 
days work for an honest day's pay.

(8) Adequate provision for impartial investigation and publicity, concili-

ation and arbitration in industrial dispu
tes.

(9) The right of labor to organize with representatives of their own

choosing and where able to share in 
the management.

(10) Encouragement of the organization 
of consumers' cooperatives for the

more equitable distribution
 of the essentials of life.

(11) The supremaey of the service, 
rather than the profit motive in the

acquisition and use of proper
ty on the part of both labor and capital, and the most

equitable division, of the 
product of industry that 'an be devised.
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NEW PUBLICATIONS

Elmer, M. C.
Study of women in clerical and secretarial lhork in Ylinneapolis, Minn.

Minneapolis, 1925. 42 p.

Firth Violet M. 
Psychology of the servant problem, A study in social relationships.

London, 1925. 96 r.

Hamilton, W.  I.
Employer-employee relations in hotels. To what extent are hotels organ-

izing personnel methods comparable to other large business enterprises?

Baltimore, Williams & Wilkins Company, 1925. 158 p.

New York. Department of labor. Bureau of women in industry,
••••• mums. •••••••••• • .ww.,...mi•emm.arr •••••••••m...• m...a•17.•

Vacation policies in manufacturing industries. July, 1925. 23 p.

(Special bulletin no. 138)

National consumers' 1,.±..Eue

Supreme court and minimum wage legislation. Comment by the legal pro-

fession on the DisIrict of Columbia case. Introduction by Dean Roscoe

Pound of the Harvard Law School. Compiled by the National Consumers'

League. New Republic, Inc., New York, 1925. 287 p.
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