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Washington

News Letter No. 29. January 25, 1924.

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

Kansas.

Complaints that restaurants in Wichita were violating the law by allowing
women to work seven days a week have been made to the Kansas Industrial Court, The
same complaint has been made from several other towns in western and southern Kansas.
The Kansas law besides fixing the regular daily schedule of working hours for women
in industry provides that each employee shall be given one day of rest during the
seven. (Wichita Beacon, December 6, 1923,)

Kentucky.

An eight~hour law for the working women of Kentucky will be recommended be=
fore the forthcoming session of the Kentucky Legislature by Pat Filburn, State labor’
supervisor., In making this announcement, Mr. Filburn declared that the law to be
proposed would guarantee the protection not only to the factory workers but to the
women who are employed in offices. The present law covering the latter group applies
only to those women under 21 years of age. (Louisville Herald, December 16, 1923.)

Maryland,
Bight=Hour Bill Introduced.

; An eight-hour day for women is provided in a bill introduced in the House by
Antony Dimarco, First city district. Mr. Dimarco's measure would replace the present
10-hour day for women, would limit the hours of work for one week to 48 instead of 60,
while providing that no woman shall work more than six hours continuously. The bill
is to apply particularly to women employed in manufacturing, mechanical, mercantile,
printing, baking and laundering establishments, but exempts women employed in canning
or preserving establishments where the work is seasonal, Women will be also per-
mitted to work longer than eight hours a day in mercantile establishments outside of
Baltimore city on Christmas Eve and the five working days preceding that date, pro-
vided suitable rest periods are granted. (Baltimore American, January 17, 1924,

Massachusetts,

. Repeal of Hour Law Asked.

The annual attempt to wipe the 48-hour law off the statute books in Massachu-
setts has been started, this time through one of three bills filed with the legisla-
ture through Senator Walter H. Shuebruk, of Cohasset, at the request of the peti-
tioner, George A. Long, of Boston. The bill calls for the repeal of the law.

The second of the three bills provides for the suspension of the law for a
period of four years to allow lMassaéhusetts to €ateh up industrially with other
States, while under the provisions of the third measure women and children, now pro-
hibited from being employed after 6 p.m. in the textile mills, would be allowed to
work up to 11 p.m.

The petitioner maintains that the law, as it now stands, prevents the opera-
tion of two shifts, since it is impossible to work more than one shift with so many
employees restricted as to hours. This works a hardship, he says, on the industry
here, which is in competition with that of other States where such restrictions do
not apply.
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! The present 48-hour law wus passed in 1919 and each year since then its op-
ponernts have filed tills seeling its repecal. Dach year also the labor leaders,
particularly in the textile industry, have fought these attempts to repeal or even
change theé law and to date they have been successful. (Daily MNews Record, New York,
January 10, 1924, )

Opinion of Court on Labor Legislation for Women.

In connection with that provision of the 48-hour law which prohibits the em-
ployment of women for more than 48-hours in a week, whether employed in more than
one esteblishment or not, the following excerpt from the opirlon of Judge Elias
Bishop of Eoston is of interest. In passing sentence upcn employers who had violated
the law, he stated that he wanted to call attention to the fact that the State had
the policec power to pass these laws for the protection of women and children; that
their right to pass these laws had been sustained by the United States Supreme Court
and had been found to be constitutional. Under this police power the State regulates
the number of hours that women end children may work; roquires that notices be posted
showing the number of hours required and stated that if anyone exceeds the number of
hours as allowed by the statute, irrespective of whether they had a knowledge of it
or not, they were violating the laws. He went on to state that even in the case of
any girl that comes into a factory and says that she works at home during the day,
or any other fictitious statement to the employer, the very fact that she is employed
elsewhere during the day, in addition to employment here evenings, makes the second
employer liable; that the second employer must have the knowledge that women have
not been employed elsewhere during the day, and that such women are hired by the
second employer at his peril. He further remarked that thece laws were of great im=-
portance to the country and State, since they were enacted for the benefit of the
health of women and children and the preservation of the race.

Industrial Accidents to Wonen.
During the year ending June 30, 1922, the latest year for which figures are
available, therc were in this State 51,105 industris. accidents involving loss of
time from work. Of these injured workers 3,790 were women.

New Lighting Ccde.

A lighting code for indvstrial establishwents adopted this year by the Mass-
achusetts ‘Department of Lebor and Industries goes intc operation January 1, 192
It applies to factories, worksheps, manufacturirg, mechanical ard mercantilé eetab-
lishments throughout the State. The purpcse of the code is to preveui industrial
accidents and to reduce eoye strain due to inadeguate eor faulty lighting. The code
establishes minimum standards for intersities of illumincticn, and provides for pro-
tection from glare, for distributinn ot lighi in working places, and for entrance ard
exit lighting. ,

Under the law the Deparimeat cf Zabor Industriss is reouired to make
reasonable rules, regulations and orders eppliceble asithor to euployers or employees
or both, for the prevention of acc:icents an the nrevention ¢f industrial or oc-

cupational diseases, : W
Messachusette is the eighth State to adovt a dignting eode. The oiher seven

are California, New Jersey, New York, Ohic, Oregon, Ponncylvenia, and Wisconsin.
Copies of the Massachusetts code may be secured from the Department of Labor
and Industries, State House, Boston.

1
FUN
A
=

Minimum Wege Order for Stcres Violated.

The Minimum Wage Commission on Decexber 1, published 53 retail firms for nom
compliance with the Retail Stcre Deecree. Those stores reprsseni 128 establishments
located in 51 cities and tewn throughout the State. This is the sixth occupation
under which non=-compliances have been publisheds The Commission had previously
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,kduring 1923 published 22 laundries, three paper box establishments, one muslin undsi=
wear establishment and one women's clothing establishmeat. In 1921, the first year
that non-compliances were published, 10 paper box establishments and one office
building estate were published.

Minnesota.
Study in Occupations.

"A study in occupations for classes in community life problems" prepared by
Victoria lcAlmon, counselor, Department of Attendance and Research has just been
issued by the Minneapolis public schools.

This pamphlet of unusual value "is intended to supply to the ninth grade
classes in the Mimneapolis public schools information regarding occupations in the
United States, in llinnesota, and in Minneapolis, and to provide facts which students
may use in analyzing themselves and in choosing an occupation. Since no occupaticn
is invariably good or inveriably bad, and since what is good for one individual and
one capacity may be quite unsuitable for another, the young beginner needs to know
himself as well as the possibilities in the world asbout him."

Hour Law Violations.
Minnesota reports several recent prosecutions for violation of the hour law
in which a $25 fine has been imposed.

New York.
Pending Legislation.

Bills providing for the creation of a minimum wage ‘board and a2 48-hcur weck
for women have been introduced in both Houses of the legislature.

The New York Mail, January 10, says "Prospects of a Senate battle over mini-
mum wage legislation and working hours for womern and children in industry developed
with the introduction of a bill by Senator James L. Whitley, Republican, Monroce,
which is taken at the Capitol to be the Republican answer to the 48-hour week bill
introduced yesterday by Senator Nathan Straus, Jr., Democrat. Senator Straus' reasure
was opposed by the Republicans and failed of passage last year."

Of the Whitley bill the Rochester Journal, January 9, says "While violation
of the law would not carry a punishment of either fine or imprisonment it would carry
a penalty which to many would be more humiliating than either, ths force of public
opinion, which would be created by publication of complete reports of the court.

"Provision is made by the bill for investigations, to be made by the State
industrial commissioner, in cases of reports that women and minors are employed at
wages too low to maintain decent standards of living, or that the hours of labor are
so long that they are detrimental to health or welfare generally.

"The commissioner would appoint an equal number of representatives of em-
ployers and employes to constitute a labor conference to take testimony. The public
also would have one or more representatives in the conference.

"Hearings would be held and testimony taken and the amount of a minimum wuge
proper working hours and other conditions decided upon, and the report of the con-
ference then would be submitted to the indusirial commissioner.

"On receipt of the report, the commiesioner would indicate whether it had
his approval. If approved, he would cause a sumrary of the findings to be publishec
in the bulletin of the labor department.

"An order then would be made by the commissioner, to become effective withi:
thirty days, and a complete report of the findings and of the order publiched at
regular advertising rates in whatever newspaper the commissioner might decide upon.

"Any newspeper refusing to publish this report at its regular rates would be
subject to a fine of not less than $100 for each offense.

"No newspaper would be ligble for any action for damages from such publica-
tion unless there was a wilful misrepresentation of facts.
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,> "Wore than one conference could be called to pass on the evidence, if the
commissioner deemed it advisshle to take such action, and en employer could petition
the Supreme Court to determine whether compliance with the order would make it impos-
gsible for him to conduct his business at a reasonable profit.

"In case he is sustained the court could restrain the commissioner from pub-
lishing his name. All published findings would be attended by the signature of the
commissioner."

Constitutionality of Hour Law Questioned.

Right of the State legislature to enact laws affcsting hours of labor for
women in industry is involved in an appeal to the United States Supreme Court by
Joseph Radice, proprietor of a rostaurant in Buffalo, according to announcement yes=
terday by Attorney General Sherman. Radice is appealing from a decision of the Court
of Aopeals thai hold legal the law prescribing the hours of labor for waitresses as
between 6 o'clock in the morning and no later than 10 o'clock at night.

Deputy Attorney Goldsmith of Saratoga Springs, a legal expert on appeals has
been designated by Attorney General Sherman to oppose Radice's appeal.

Mr. Goldsmith, who will argue the case before the United States Supreme Court
contends the litigation involves nct only interpretation of the laebor law provisions
dealing with women omployed in rostaurants, but that it actually questions the right
of the legislature to enact such legislation, (Albany Knickerbocker Press, January
12, 1924.)

Rhode Island.

Bill for Forty-Eight Hour Week Introduced.
The House Judiciary Committee late last week reported out, with recommenda-
tion of passage, the so-called Lavender 48=hour bill. This bill is, with one excep-

tion, the same as that introduced last year by the same representative, passed by the
House, and killed near the end of the session by the Senate. It is generally con-
ceded in political circles that the bill will have a similar fate this year.

The original bill this year stipulated that employes may agree with their em-
ployer to work the stated 48 hours in five days of nine hours, 36 minutes each. The
House Judiciary Committee has amended it so as to provide that such an agreement mey
be ended after 40 days' notice by either part to the apgreement.

The bill has been placed cn the House calendar and made a special order of
business next Friday at 2 p.m. (Daily News Record, New York, January 14, 1924.)

Establishment of a 48-hour week for women in industry was urged by Governor
William Flynn in his message to the General Assembly.

Night Work Bill Pending.

An act prohibiting the employment of women and minors under 18 in industrial
establishments between the hours of 6 p.m. and 6 a.m. was introduced in the Senate
today by Senator John H. Powers of Cumberlend, Democrat. The bill is similar to ome
in effect in Vassachusetts, according to Senafor Fowers. Public service, hotel and
employes of other special classes are exempted from the provisions of the measure.
(Providence Bulletin, January 1, 1924. )

Wisconsin.
Industrial Board Refuses to Modify 9-Hour Law.

A decision handed down by the Wisconsin Industrial Commission refuses to
modify the law passed by the last State Legislature establishing the 9-hour day and
the 50-hour week for female employes.,

Employers throughout the State had applied for a revision of the regulations
of working hours for women to permit either 10 hours' emplayment five days a week, or
a schedule of 10 hours on Saturdays, particularly in retail stores. The employers
did not ask more than 50 hours a week employment under oither of the proposed sched-
ules., The modification was requested by delegations from every branch of industry
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and business in Wisconsin at a hearing held six weeks ago before the commission,
Merchants particularly desired a modification to facilitate handling of the Christmas
shopping rush,

The decision said, in part: "If the total weekly hours are reduced from 50 to
48, the argument in favor of the five-day week would gain great force. It is the be-
lief of the commission that abolition of the 10=hour day was the primary object of
this legislative act. The requests for permission to employ women 10 hours on Satur-
days came from store proprietors and are based on the ground that long established
custom requires that stores be kept open longer on Saturday. It is agreed that Sat-
urday is the busiest day of the week., It therefore does not seem consistent with the
welfare of women workers to permit them to be employed longer on the hardest day."
(Daily News Record, New York, December 14, 1923.)

Alberta.,
Minimum Wage Law Violation.

The proprietor of an ice cream parlor at Edmonton was found guilty in the
local police court in November of an infraction of Order No. 3 of the Minimum Wage
Board, which fixes a minimum weekly rate of $14 a week of six days for experienced
employees in hotels, restaurants, boarding houses, etc., or $16.50 for a week of Heven
days. Counsel for the defense challenged the order as being ultra vires, interfering
with the rights of private citizens. It was also contended that the definition in
the order of an "Experienced female", as one who had served three months, was un-
reasonable, that period being too short for a girl to learn the business. The magis-
trate replied that the law must be enforced ag it stood, found the accused guilty of
the offensc, and warned him of the consequences of further infractions of the Board's
order, which would involve fines ranging from $25 to $500 for each offense., (Labour
Gazette, Canada, December, 1923.)

Minimum Wage Reduced for Certain Occupations.

The Minimum Wage Board of Alberta, after conferences with the parties con-
cerned in the existing orders governing factories, laundries and shops, decided dur-
ing November to repeal these orders, and to reissue them in a new form. The original
orders fixed the minimum wage for experienced fomale employees in these industries at
w14 per week. This rate was temporarily reduced by subsequent amendments to $1l2 a
week, the lower rate to continue in effect until September for workers in manufactur-
ing establishments and in laundries until the {14 minimum rate should eome into force.
The new orders fix at $12.50 per week the minimum rate of wages for experienced fe-
male employes in the occupations mentioned above, with corresponding modifications in
the rates for inexperienced female employes. Order No. 1, as reissued, also makes
new subdivision in the general classification of manufacturing, the various occupa=
tions being grouped according to the difficulty of the processes involved, and to the
length of the period reguired for the attainment of proficiency by learners,

Besides these new orders, which supersede the order already in existence, the
Board has also published Orders No. 9, No. 10, No. 11, and No. 12,

Order No. 9 amends Order No. 8 by further deferring, until December 1, the
operation of Orders No. 1, 2, 6 and 7.

Order No. 10 revises the existing Order No. 3 which fixes the minimum wage
for female employes in hotels, restaurants, refpeshment rooms, boarding houses, etc.,
in respect to the rate of wages for apprentices or learners., The existing rates,
namely, $10, %11, and $12 for the first, second, and third month of employment res-
pectively, are specified in the new Order to relate to a working week of six days,
while for a week of seven days new minirum rates are fixed for each of the first threnr
months of employment, at $11.50, $12.75, and (14.00, When learners have completed
their period of training they are to receive at least 314 for a week of six days, and
416.50 for a week of seven days, these being the existing rates for experienced
workers.
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Order No., 1l amends the igsting Order No. 4 which fixes the minimum wage
for female employes in parsovnal sorvice occupdtlons, by adding to the specified oc-
cupaticns in this class femulea who are employed as operators of elevators

Order No, 12 repeals the former Order MNo. 1, No. 2, and No. 6; and also re-
péals Order Nc. 7 which wes slso issued early in the present year fixing the minimum
rate for the cccupations covered by orders No. 1, No. 2, and No. 3, definitely at $l4
per week.

Judge A. A. ”ﬁrnﬂnt"r, chairman of the Board, explained the Board's action in
fixing the new minimum woekly wage at $12.50 as follows:

"After a careiul considcraglon of the evidence available - and it may be said
that in the last series of conferences alone the view of approximately 100 of the
partisg diroctly interested were presented - the board, or a majority of its members,
came to the coneclusion that apart from any other considerations, it would be unwise,
even from the standpoint of the employees, to bring into effect Order No. 7 in view
of the conditions now prevailing in the province. In the Board's view, the possibi-
lity if not the prcbability that the higher minimum would result in the loss of em~
ployment for a considerabls number of employes and short time for a further consider-
able number, could not lightly be disrecarded. At the same time, in connection with
employment in the industries covered by the order affected, the question of a living
wage was carefully considered, and in arriving at the $12.50 minimum it has adopted,
the Board believes that the principle generally supposed to be involved in fixing a
minimum wage, i.0., the providing of a living wage, has not been lost sight of."

At a hearing held at Edmonton early in November to consider the revision of
the minimum rate of ¢14 a week, as fixed by Order No. 7, the manufacturers submitted
the following reasons for a reduction:

1. The high weelly minimum of 14 would prejudice Alberta manufacturers

in competition with those of Euste‘n Canada.,

2, The minimum of {14 which exists in Saskatchewan and British Colurbia

was fixed at a time when the cost of living was higher than at presen t

3+ The limiting of the number of inexperienced girls to 25 per cent

a4 serious handicep, especially in seasonal occupations.

4, The treining periods allowed by the Orders are too short, particularly

in some industriocs where an intelligent girl requires a longer time to

acquire the expeirience required to earn ¢l4 o weesk. .

5+ The orders hirndered emplcyers from employing girls of low earning

capacity, that is, it deprived such workeirs of wages altogether.
(Lubour Gazette, Canada, Décember 1923.)

Mani toba.

The Winnipeg Trades and Lobor Council recently questioned the Pl”hu of the
Minimum Wage Board of Manitoba to grant to particular firms exemvticns irom the re=-
quirements of orders issued under the act. Pernits to employ femele help et wages
below the minimum rates aro issuad, it is stated, only under exceptional circum=
gstances; for example in one case the majority of the employes affected wished to work
shorter hours in order that none should be laid off. Section 10 of the act provides
that "the Board may issue to any cmployee physically defective, or tc a female learn-
or in such class of occupation as usuelly requires to ve learned, a special license
authorizing the employment of the licensee under such rules and “pfwlatlons as may be
made under this act." Merbers cf the Trades and Labor u\uaulj claimed that there was
nothing in the act enabling the Board to grant dispensations, and advised the Council
to press for a stricter enforcement of the act, 1ua Councal will also endeavor to
have the MNinimun Wage Board brought up to its full strength of five, as rJHquuu by
the act, instead of three mombers, as at the present time. (Lebour Gazette, Canada,
December, 1923. )
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ng.‘mY .
Expiry of Eight Hour Day Orders in Germany.

The orders establishing the 8-hour day for manual and for non-manual workers
respectively have been renewed at intervals since their enactment, the last occasion
being on the 29th of October of this year, when they were renewed till the 17th of
Noverber. As this period has not been further prolonged, the legal 8-hour day for
German workers (other than miners, whose hours are regulated by special legislation)
must be considered to have ceased to be operative. (Ministry of Labour Gazetite,
London, Decerber, 1923.)

INDIA
A bulletin recently published by ordsr of the Government of India (No. 31,
Women's Labor in Bengal Industries by Dagmar F. Curjel, M.D. (Glasg), D.P.H. (Comb.),
Women's Medical Service, India) gives the average daily number of persons employed in
all'industries rogistered under the Indian Factories Act as adults 4,195,551
(1,007,955 males and 187,596 females) and children 68,107 (56,920 meles and 11,187
females ).

Women form about one-quarter of the average daily workers in the jute mills
and about one~fifth in the cotton mills, and in the c¢oal mining industry the propor-
tion of women to men underground is about two to three. The average woman worker in
a jute mill receives a weekly wage of Rs. 2-8-0. In cotton mills, the rate of wages -
is lower on the whole and women who are employed on the less skilled and lower paid
procosses tend to leave and take up better paid temporary work during the period jute
presces are running, returning later to the cotton mills when the other work ceases,
The management of the cotton mills usually retain two or three weeks' wages in arrecar,
while in the jute mills they usually keep one week's wages. In the coal mines a
woman's pay for a day's work varies from 8 to 12 annas, and it is stated that they
usually spend from five to eight hours down in the mine, their work being mainly the
carrying of coal to the containers or tubs. In the jute mills, except in the imme-
diate neighborhood of Calcutta, a multiple shift system was the rule and the actual
number of hours worked daily by women under the shift system in the preparation de-
partment was seid to vary from 9 to 1l hours. In somo mills where the hand-gewine
department was partitioned off from the factory, women were working twslve hours a day
on piece work as finishers to earn a daily average wage of from five to six annas.
All cotton mills work a one-shift day; the woman worker hus an 1l-hour day, with a
mid-day interval during which she usually returns to her own home. In the jute and
cotton mill areas, according to the report, "it did not appsar possible for single
workers to live und maintain themselves on an adequato diet under five annas a day,"
(Labour Gazette, Canada, November, 1923,)

MEXICO.

Soventy=-five per cent of Mexican women support or contribute to the support
of their homes, according to reports of the delerates to the first coavention of the
Mexican section of the Pan American League for the Advancement of Women. (Bulletin,
Puan American Union, September, 1923.)

PUILIFPINE ISLANDS

An act of the Philippine lecislature approved and effective Narch 16; 1923,
provides, among other thinns, that seats shall be provided for women workers for use
outsicde working hours and during workiag liours "provided they can perform their
duties in this position without detriment to their efficiency." Another section makes
it unlawful to employ women "where the nature of the work requires the employes to
work always standing." The act also provides thet a pregnant woman shall have 30
days' vocation with pay before and after confinement and that the employer shall not
discharge her without just cause under the penalty of peymeni to her of "wages equiv-
alent to the total of two months counted from the day of her discharge," (Labor,
Quarterly Bulletin, Burcau of Labor, Manila, January-Juns, 1923,)
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UﬁgGUAY.

It should be noted, moreover, that Uruguay was one of the first countries to
adopt the legel working day of eight hours, anticipating by four years the similar
action taken by the United States in the first International Labor Conference held in
Washineton in 1919, It is worthy of note that the Uruguayan Act of 1915, establish-
ing the eight-hour day, applies not only to the industrial workers but, in addition,
to commercial, railway, traawsy, bank, and hotel clerks, to coachmen and truck driv-
ers, to street seliers, court and other legal employes, cinema and theater employes,
messengers, and many others, through a list too lengthy to be completed here. Numer-
ous supplementary regulations and codes have established the manner of applying this
law in the diverse activities and industries included therein.

Night work has beoen the object of a special legislative act, that of March,
1918, which prchibits it entirely in bakeries, spaghetti, macaroni, and candy fac-
tories. This law is one of the most complete and interesting ever legislated and it
places Uruguay at the head of American countries in the matter of labor legislation.

The act of July, 1918, made obligatory tho furnishing of seats in all busi-
ness eatehblishments, shops and factories for the use of their respective workers.
(Bulletin, Pan American Union, Decermber, 1923.)

NOTES .

President Urges Ninimum Wage Legislation.

For purposes of national uniformity we ought to provide by constitutional
amendment and appropriate legislation, for a limitation of child labor, and in all
cases under the exclusive jurisdiction of the Federal Government a minimum wage law
for women, which would undoubtedly find sufficiext power of enforcement in the ine
fluence of public opinicn. (Address of the President of the United States to the
Senate and House of Representatives, December 6, 1923.)

Report of Women's Industiial Conference.
The proceedings of the Women's Indusiriul Confererce held January 11, 12, and
13, 1923 have just been issued as Bulletin 33 of the United States Women's Pureau.
Because only a limited edition has been printed the bulletin is not being sent to the
usual mailing list. Copies, however, may be had upon request to the Women's Bureau,
U. S. Department of Labor, Washingtcn, D. C.

Indiana.

Mrs. Margaret Hoop has been appcinted director of the department of Women and
Children of the State Industrial Board. She succeeds Mrs. Lu Ella Cox whose resigna-
tion took effect January 1, 1924,

NEW PUBLICATIONS.

Cunadian laws governing the employment of women.
Labour gazette, Canada, v, 23, rio. 12, December 1923, p. 1377-1384.

International Labour Office.
lours of labor in andustry; Switzerland, Gensva, 1923, 26 p.
(Studies and reporis, eer. D (Wages ard hours) no. 9)

Hours of labor in industry; Italy. Geneva, 1923. 34 p.
(Studies and reports, ser. D (Wages and hours) no. 8)




Kelman, Janet Harvey
Labor in India; a study of the conditions of Indian women in modern
industry. London, New York, 1923. 281 p.

lMe Almon, Vigzpriu
Study in occupations for classes in community life problems,
Minneapolis, 1924. 43 p.
Prepared by Victoria lMcAlmon, counselor, Department of attendance
and research, Minneapolis public schools.

Messzchusetts, Department of labor and industries, Division of indus®rial
safety.

Lighting code for factories, work shops, manufacturing, mechanical
and mercantile establishments. March, 1923. 6 p. (Industrial
bulletin 18)

llascey, Alice Vincent '
Occupations for trained women in Canada. London, 1920, 94 p.

Oregon. Laws, statutes, ete.
Handy reference to labor laws and supreme court decisions of the
State of Oregon. Ed. 12, 1923. 64 p.
Compiled and issued by the Bureau of labor, Oregon.

Byan, John A.
A constitutional amendment for lobor legislation. National
catholic welfare conference bulletin, v. 5, no. 7, December, 1923.

pe. 9=6, 33; no. 8, January, 1924, p. 5=6, 19,

Sells, Dorothy M.
British trade boards system. London, 1223. 293 p.

Ironcoco, Moises Poblette
Lebor legislation in Uruguay. Bulletin, Pan American Union, v. 57,
no. 6, December, 1923. p. 561=563.

U. S« Department of labor. Women's bureau.
Fifth annual report of the director, 1922-1923. Washington,
Government Printing Office, 1923. 20 p.

Proceedings of the women's industrial conference called by the Women's
bureau, United States department of labor, Washirgion, D. C., Jaruary
11, 12, and 13, 1923, Washington, Government Printing Office, 1923,
190 p. (Bulletin 33)

Women in South Carolina industries: a study of hours, wages, and
working conditions. Washington, Government Printing Office, 1923. 128 p.
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U. S. Departmewt ofs Lavor
YOMEN'S EUREAY

Washingtow

News Letter No. 30.

ACTIVITIES AFFECTJ{G WOUEN IN JNDUSTRY
A ¥

California.

The Golden Gate Canneries ompany of Southern C#difornia refused tempo-
rarily to comply with the State minindm-wage lew end werg\gustained ia their actilon
in an opinion rendered for the Industrial Welfare Commission by Attorney General U.S.
Webb. When the Commission complained that the compagy was not paying to its women
workers the minimum wage prescribed by the Commission's order, the company offered to
put 3,800, the amount covering the wages in dispyte, in escrow pending a final de-
termination by the Supreme Court as to the vall v of the minimum wage law. The
Attorney General ruled that this procedure cou e followed. (San Francisco Call-
Post, January 22, 1924.) '

Kentucky.

A bill to reorganize the Statg Department of Labor has besen passed unani-
mously by the House of Representatives) This bill, which has the approval of the
Governor, was proposed by the Consumefs' League and has the endorsement of seven
State organizations of women, of lapor unioxs, of the Louisville Board of Trade and
the Associated Industries of Kenlugky.

ff

4
Maryland.

A bill providing sf £-hour day for women was defeated in the House of
o e

Ul

Delegates by a vote cof 44 +ha closest vote recorded this season. (Daily News

Record, New York, March 1

/ Earnings of iien and Women Wage Earners.

The Depargment of Labor anc Industries is now sscuring data on wages for
men and women at ated intervals. The first perind for which this information was
secured is Januapy, 1924, This showed for the estavdlishments reporting average
weekly earnings/fof 4,28.53 for men as compaced witk 17 for women,

In the manufacture of the following classes of goods women constituted at
least one-thifd of the total number of persons employed: ©Doots and shoes; textiles
(cotton googs, woolen and worsted goods, hosiery and knit goods, and silk goods);
confectiondry; paver Loxes; men's clothing, women's clothing, and stationery goods.
In the mafufacture of confectionery, hosiery and knit goods, silk goods, men's cloth-
ing, wopfen's clothing, and stationery geods the number of women reported employed by
the cofficerns represented actually exceeded the number of men.

Average weekly wapes 1in excess of ,30 were paid to men in the following
inddatries: Manufacture of women's clothing, ,36.52; printing and publishing, book
apd job, ,34.74; printing and publishing, newspaper, ,34.53; manufacture of men's

othing, »33.29; stationery goods, 231,03; paper and wood pulp, ,30.33; and rubber
tires and tubes .,30.26. For women average weekly wages in excess of ,20 were paid
“ in printing and publishing, newspaper, ,26.66; printing and publishing, book and job,
gnhaﬁm¢%%32é; and manufacture of cotton goods,20.69.
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Investigation of Wages in the Jewelry Industry.
The Minimum Wage Commission has recently completed the field work in con-
nection with the wages of women employed in the jewelry industry in this State.

Minimum Wage.

The Committee on Social Welfare of the Massachusetts legislature has re-
ported adversely on the two minimum wage bills which were presented this year. Both
bills were measures attacking the present law. One would restrict the freedom of
the Commission in selecting wage board members. This has been reported leave to
withdraw and this report has been accepted in both branches. The other measure asked
for the repeal of the minimum wage law. This has been left to the next annual ses-
sion at the request of the petitioner.

Forty-eight Hour Law and Two Shift System.

The various bills before the Committee on Labor and Industries for the re-
peal or suspension of the 48-hour law and for the modification of the night work law
have been reported adversely. One bill asked for the repeal of the 48-hour law and
the substitution of a 54-hour law, A second provided for the suspension of the 48-
hour law for a period of four years, A third removed the night work restriction as
it applies to textile mills.

Civil Service Examinations to be Opened to Women.

The Civil Service Commission has announced that from now on all examina-
tions will be open to women, whether the posution for which the examination is held
is t0 be filled by a man or woman. Up to the present time it has been the practice
of the Commission to confine examinations to men if the head of the department asking
for an examination stated thet he desired to appoint a man for the position for
which the list was to be cstablished. This practice maintained even when the posi-
tion was held by both and men and women., For instance, the examination for indus-
trial inspector in the Department of Labor and Industries given in July, 1921 was
open only to men. Six of the insvectors, however, are women, and prior to the reor=-
ganization there were eight women holding this position in the Department. The law
recognizes that part of the positions are to be held by women, as provision is made
in the statute that the Commissioner, Associate Commissioners, and Assistant Commis-
sioner shall determine from time to time how many of the inspectors shall be women.

Another examination for industrial inspectors was announced for January
this year. This examination was listed for men. Prior to the date the examination
was given, however, the Civil Service Commission opened it to women and seversl
women took the examination.

This change in policy on the part of the Civil Service Commission is
largely due to the efforts of Representative Susan W. Fitzgerald who has taken an
interest in the matter and brought the situation to the attention of the Commission.
She hag recently filed a bill relative to appointments under the Civil Service which
is intended to open positions in the State service more widely to women. (ifassachu=
setts Council on Women and Children in Industry. News Letter No. 3, February, 1924.)

New Jersey.
Minimum Wage Bill Defeated.

A minimum-wage bill was introduced in this session of the legislature and
passed the House with only three negative votes. It failed, however, of passage in
the Senate.

Effort to Amend Night Work Law Defeated.

The bill to amend the night work law enacted last year has met with deci-
sive defeat. This bill, which gained but three affirmative votes in the Senate,
would have made it possible for the commissioner of labor to permit women in certain
industries to work between 10 p.m. and 6 a.m. if he felt sure that their health and
morals would not be endangered. (Hackensack Record, March 4, 1924.)
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New York.

Night VWork Law Declared Valid.

/ The Y. S. Supreme Court, in an opinion written by Justice Sutherland, has
sustained the law prohibiting the employment of women in restaurants in cities of
the first and second class, between 10 p.m. and 6 a.m. The case was brought by
Joseph Radice, a restaurant keeper in Buffalo and the validity of the law was chal-
lenged upon the ground that "it contravenes provisions of the Fourteenth Amendment ,
in that it violates (1) the due process clause, by iepriving the employer end em-
ployee of their liberty of coniract, and (2) the equal protection clause, by an un-
reasonable and arbitrary classification.”

Justice Sutherland says: "[he legislature had before it a mass of informa-
tion from which it concluded that night work 1is substantially and especially detri-
mental to the health of women. We can not say that <he conclusion is without war-
rant. The loss of restful wight's sleep can not be fully msde up by sleep in the
day time, especially in busy cities, subject to the disturoances incident to modern
life. The injurious consequences were thought by the legislature to bear more heav-
ily against women than mer, and, considering their more delicate organism, there
would seem to be good reason for so thinking. The fact, assuming it to be such,
properly may be mede the basis of legislation applicable only to wcmen. Testimony
was given upon the trial to the effect that the night work in question was not harm-
ful; but we do not find it convincing., Where the constitutional validity of a stat-
ute depends upon the existence of facts, courts must be cautious about reaching a
conclusion respecting them contrary to that reashed by the legislature; and if the
question of what the facts establish be 2 fairly debatable one, it is not permissible
for the judge to set up his opinion in respect of it against the opinion of the law-
maker, The State legislature here delerinined that night employment of the character
specified, was sufficiently detrimsrial tc the health and welfare of women engaging
in it to justify its suppression; arnd. since we are unable to find reasonable grounds
for a contrary opinion, we are precluded from reviewing the legislative determina~
g 1o T PR

"Nor is the statute veoinerable to the objection that it constitutes a denial
of the equal protection of *i: laws.... The limitation of the legiclative prohibition
to cities of the first =2n¢ second class dces not bring about an unreasonable and

arbitrary classification.... Necr is there substance in the contention that the exclu-
sion of restaurant emplnyees «f & special kind, and of hotels and employees' lunch
rooms, renders the statute obnoxious to the Constitution. The statute does not pre-
sent a case where some persons of a class are selected for special restraint from
which others of the same class are left free.... but a case where 211 in the same
class of work, are included in the restraint.”

Pending Legiclation
The Senate has passed biils providing for a 48-hour work week for women
and for a minimum wage commission., Iin amsnduent to the hour bill is under consider-
ation which will give the Tnduu'rial Board power to grant variations up to 54 hours
for eight weeks in the calendar yeaw,

The Study of the Steam Laundry Industry.

The study of steam laundries is being conducted by the Industrial Hygiene
Division of the New York State Department of Labor from two independent points of
view: First, to determine whether the present status of the steam laundry industry
of the State, from the standpoint of working conditions, is consistent with the re-
quirements of the New York State labor law; and second, to determine by scieuntific
investigation, i.e., physical examinations and laboretory tests, the actusl effect
of the conditions in the various types of steam laundries upon the health of the
workers, (Industrial Bulletin, New York, January, 1924.)
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Qhio.

The Ohio Minimum Wage Investipating Comnission appointed by the last legis-
lature met in Columbtus on February 6. There wes a large representation of proponents
and some opponents of minimum vage legislation and as a result of the hearing it was
decided that the Commission should go ahead with its investigation, in spite of the
Supreme Court's decision in the District of Columbia case. This seemsd practical t
the members of the Commission because there are several types of minimum wage laws
and should any one of them be proposed at the next legislature, this Commission
should be able to report on it.

The wOm'lSSJOh asked the proponents and the cpponents of m1q1rum wags legis-
lation to submit briefs on the overatior of the law in Mesczachusetts isconsin, and
California. These briefs rust be in the hands of the Commission by uurca 10. Aiter
thet fifteen days will be allcwed for answvers 1o +ya briefs. Taen the Commission
will check up those points upen which the cpponerts aund proporents fail to agree by
personal investigation. (Ohio Council on Women in Industry. Bulletin, March, 1924.)

Pennsylvenia.

Safety Conference Called.
The Department oi Labor and Irndustry hos igsued a call for a State-wide
safety conference to be held on March 2€, in the hall of vhe House of Representatives
in Harrisburg.

-

Accident Statistics.
Industrial accidents in Pemmsylvanic in 1923 canged the loss of over
2,691,600 days by injured employees; a wage 1¢ss to employees of }12,4%3,000; com-
pensation cost of 513,143,393; 2,412 employees were x:lled, 1,167 were permane mtly
injured, 104,205 were sericusly irjured, and 62,651 were less seriously injured, 649
eyes were lost and 308 hands; 1,4€8 fingerc were crushad or severed, 77 arms and 116

legs were cut off; 176 feet and 180 toes were removed .,

Rhode Island. } o
5.9 ra-bw,r of the legislature to prohibit women

bill was introduced i his eo 5 \
over 15 years of age frum workiang av industrial ant mercantlle ectablishments between

10 p.m. and 6 a.m,

Virginia, . S
11 to limit the v of woien to eight hours has been indefinitely

il 03
Lyachburg News, Febdruary B, 1924.)

A bi
(

postponed.

United States. : ey} ) ' .
Seven resolutions heve bsen irntroduced into Congress during the present ses-

tuticn gracting to Congress the pover to re gulate the

sion to amend the Federal ccnstit
employment of women. These have all been referred to the Committee of the Judiciary.

Canada.
Draft Conventicns and Recomanerndations.

A conference of representatives of the Dominica and Provincial Government

of Canada was held at Ottawa ircm 24-20 September, 1923 for the purpose of consider-

ing the obligations of Canad srising oul of tne Labour Sections of tne Tre HT'

Peace., The Conference was attende: b he Deputy Ministers of Labour or off:

the Labour Departments of seven of tie nine Provinces, as wall as by syifﬂor

cials, and the Chairman was the Hon. James Murdeck, D '

T

ominion Minister c¢f ILabou
Representatives of the employers’ and workers' organizatiors of Canzda, which

usually consulted for the purduccs ot Article ~°9 ef the Tr 1y were invited to sub-
mit observations. The Conierasnce l)JJﬂd a nmber of resolu ions, relating ic cer-
tain of the Draft Conveniions and Recemn f”ou‘ﬁ‘u, the texts some of which, so far as

they relate to the decisions of the :1rst Session of the Conference, are as ow
? G - §
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1. Draft Convention concerning the employment of women before and after
childbirth.
Resolved that in the opinion of this Converence this matter is not
a live question in Canada, and appears to be satisfactorily tazken care of
by local regulations.

2. Draft Convention concerning the employment of women during the night.
Resolved that in the opinion of this Conference the provisions of

the Draft Convention concerning the employment ol womea during the night.

be accepted as a basis for securing uniform legislation within each Province,

3. Recommendation concerning the protection of women and children against
lead poisoning,

Resolved that we approve of the principle of the Recommendation con-
cerning the protection of women and children against lead poisoning, and
suggest that the Law Officers of the Crown embody the same in the Federal
laws regarding white phosphorus; but if in their opinion this is not com-
petent to the Federal authority, the various Provinces be requested to enact
the necessary legislation.

No resnlution was adopted with reference to the Draft Convention limiting
the hours of work in industrial undertakings to eight in the day and forty-eight in
the week, but "it was agreed that the Federal Department of Labour should proceed as
promptly as possible to bring about an up-to-date survey in order to ascertain the
present position of the eight~hour day movement in industrial undertakings in Canada,
the information obtained by the inquiry to be submitted to &ll the Provincial Govern-
ments for their consideration." (International Labour office, Official Bulletin,

7 November, 1923,

Austria,

On 20 February, the Austrian Nationalrat received the report of the Com-
mittee on Social Affairs with regard to a number of the Draft Conventions adopted by
the International Labour Conference at its First and Third sessions. The report con-
tained the following recommendations:

(1) That the Draft Conventions adopted by the First Session of the Inter-
national Labour Conference held in Washington in 1919 concerning the limitation of
the hours of work in industrial undertakings to eight in the day and forty-eight in
the week shall, in conformity with Article 50 of the Federal Constitution, be ap-
proved, subject to the reservations that the Draft Conventien shall come into force
only when it has been ratified by the Eurcpesn States Members of the International
Labour Orgenization which have the greatest indvstrial importance (Belgium, Germany,
France, Great EBritain and Italy) and by all the States agjacent to Austria and having
economic relations with her (Kingdom of the Serbs, Creats,and Slovenes, Polend,
Switzerland, the Czechecslovak Republic and Hungary). :

(2) That the Dreft Conventions adopted Dy the First Session of the Inter-
national Labour Conference held in Washington in 1919 concerning unemployment, con-
cerning employment of wemen during the night, and concerring the night work of young
persons employed in industry, and, further, the Draft Conventions adopted by the
Thlrd Session of the Interrational Labour Conference held in Geneva in 1921 concern-
1pg the age for admission of children to employment in agriculture, concerning the
r1ght§ of assogieticn end combination of agricultural workers, and concerning the use
of white lead in painting, shall be approved in conformity with the constitution.

The recommendations of the Committee were unanimously adopted. (Industrial
and Labour Informetion, 25 February, 1924.)
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Belgium.

The Sections of the Belgian Chamber of Representatives met on 14 February to
consider two bills brought in by Mr. Deveze and by the Minister of Industry and La-
bour, respectively, for the modification of the Eight Hour Act, of 14 June 1921. The
Deveze bill was rejected by all ths sections by a vote of 137 to 20. That of the Min-
ister of Industry and Labour was defeated by a vote of 97 to 66, one section only
adopting it by a majority of one.

Under the Rules or Procedure of the Belgian Chamber of Hepresentatives, the
Chamber is divided by lot into six sections. The Sections consider bills and pro-
posals which are before the Chamber. Each Section votes seperately and appoints 1its
own rapporteur. The six rapporteurs then meet and, after further consideration of
the bill, in their tura elect a rapporteur, who submits the general report to the
Chamber in plenary session. (Industrial and Labour Information, 25 February 1924.)

Bolivia,

In October 1923; the bill establishing an eight-hour working day in Bolivia
was passed by the Jenate by a large majority. (Industrial and Labour Information, 18
Febtruary 1924.)

Brazil .

Considerable discussion has been aroused in Brazil by the presentation to
the Chamber of a bill for the regulation of conditions of labor in industry and com=-
merce. The bill is proposed by the Social Legislation Committee which was established
by legisletive act in 1917 to draw up proposals relating to labor.

The 0ill provides in part for a forty-eight hour week; a weekly day of rest;
fifteen days annual holiday with pay; prohibition of child labor; a work cday not to
exceed six hours for young persons uvetween 14 and 18 years of age, who are also for-
bidden employment in occupations likely to be injurious to their nealth; prohibits
night work for women between 6 p.m. and 6 a.m., and work in occupations "in an excep-
tional degree organically injurious to women;" provides for a holiday, with two-
thirds pey, of thirty deys before confinement and forty days afterwards and, if nec-
essary, thirty days during pregnancy; prohibits the euployment of pregnant women in
occupations where they may be exposed to any physical shock or undue effort; provides
that women shall have time off during work for nursing their children; and provides
that establishments employing more than fifty women must have a nursing room to waich
the woman who leaves her child must contribute one-third of her daily wage and every
adult bachelor not meintaining a widowed mother, and unmarried sister, or brothers
under 18 years of age must contribute one-fifth of his weekly wage., Also establish-
ments employing women must provide as many chairs as there are women workers.

The bill deals further with trade pension funds, questions of health and
safety, factory inspection, and concilietion boards.

In putting forward their proncsals the Social Legislation Committee state
that they have sought to meet the essential and most urgent needs of the Brazilian
workers, The question they add, is not one of innovations or rash experiments, but
one of following on general lines the example already set by almost all the civilized
peoples and of fulfilling the international oblipations assumed by Brazil. (Indus-
trial and Labour Information, 25 Feoruary 1924.)

Czechoslovak Republic .
In many cafes and restaurants women are employed as waitresses. The law

provides that women shall not be emploved in these establishments Detween the hours
of 10 p.m. and 5 a.m. Heretofore the law has been violated by working these women
overtime. It has been decided to refuse such permits in the future. (Czechoslovak
Review, January, 1924.)
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England.

Rapid progress is being made with the drafting of the Eight-Hour-Day Bill
which Mr. Tom Shaw, Minister of Labour, will submit to Parliament at the earliest
possible opportunity. The bill is designed to carry out one of the decisions of the
Washington Convention of 1919. (Workers' Union Record, March, 1924.)

France.

The regulation of the employment of mothers in relation to child birth is
based in France partly on the Code of Labour and partly on the Act of 17 June 1913.

Ry the Code of Labour, Book I, Section 29, it is provided that a woman em-
ployed in s commercisl or industrial establishment may not work for four weeks ufper
confinement; and further, that her absence from work for eight consecuiive weeks be-
fore and after confinement may not, on pain of damages, be held a reason for deter-
mining her contract of labour.

According to the Journal Officiel of 24 January 1924, the Chamber of Dep-
uties adopted at its sitting of the previous day a bill modifying the provisions of
this section of the code so as to bring the period of absence during which a woman's
place must be kept open up to twelve weeks, and also provided that she may not be
dismissed even if she is sbsent for fifteen weeks, if her absence is due to an ill=-
ness which is caused by pregnancy or confinement and makes it impossible for her to
resume her work.

By the Act of 17 June 1913, French women without means are given maternity
allowances during the rest period before and after confinement, while another Act
dated 24 October 1919, sanctions the payment of a daily bonus for twelve months after
confinement, if the mother nurses the infant herself. (Industrial and Labour Informa-
tion, 18 February 1924.)

Holland.

In conformity with Article 7 of the Labour Law of 1919, the Netherlands
lMinister of Labour has authorized for a pericd from 1 January to 31 December 1924 a
distribution of the hours of labour in a certain number of printing establishments,
different from the distritution oi hours ordinarily Adescribed Uy the law as follows:

(1) The working day for women and young persons shall not exceed ten hours;
for men eleven hours.

(2) The working week for young persons under 16 shall not exceed forty-
eight hours; that for young persons over 16 and for women shall not exceed fifty-five
hours,

(3) In no case shall the number of hours worked in excess of forty-eight
exceed twenty-five hours a quarter.

(4) T™e working yeer must not exceed twenty-five hundred hours.

(5) The work of women and young persons must be broken by a night's rest of
at least eleven consecutive hours, including the period between 10 p.m. and 5 a.m.

(6) In any case in which this authority is exercised the modified time
table must be put up side by side with the oriinary time table. (Nieuwe Rotterdamsche
Courant, 16 January 1924; Industrial and Labour Information, 11 February, 1924.)

Switzerland.
The referendum in Switzerland on the Act of 1 July, 1922, for the revision
of the existing law establishing the 48-hour week has resulted in the rejec-
tion of the Act by 430,852 votes tc 317,201. The ballot took place on 17 February
1924, The number of electors whose votes were recorded was particularly large, viz.
about 76 per cent of the entire electurate; in certain cantons it even reached 80 per
cent and over. Section 41 of the Act of 27 June, 1919, establishing the eight-hour
day, accordingly remains in force. (Isdustrial and Labour Information, 1€ and 25
February, 1924.)
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NOTES.
Symposium on "Equal Rights" Amendinent,
The current issue, March 1924, of the Congressional Digest, published at
Weshington, D. C., contains a symposium on the "Equal Rights" amendment, endorsed by
the Netional Woman's Party and introduced in both Houses of Congress, by Senator
Curtis and Representative Anthony, both of Kansas.

"

Womar.'s N tioral Committee for Law Enforcement.
The Woman's Nation Committee for Law Enforcement will hold a convention
in Washington, D. C., April O nd 11, 1924,

Convention of League of Women Voters.
The National League of Women Voters will hold its Fifth Annual Convention
at Buffalo, New York, from the 24th to the 29th of April, 1924.

NEW PUBLICATIONS

California, Laws, Statutes, etc.
Labor laws of the State of California, 1923, under the enforcement of the
Eureau of Lator Statistics. Sacramento, 1924. 184 p.

Consumers' league of eastarn Peans ylvania
Working women and children in Pcnisylvaﬂia. Ar. analysis of the occupational
and the manufacturing sections of the 14th United States Census. By Grace

Fugh. Philadelphis, 1923. 34 p.

Edgeworth, F. Y.
Women's wages in relation to economic welfare.
Economic journal, v. 33, no. 132, December, 1923. p. 487-495,

Gilson, Mary Barnett
Scientific manigement and personnel work,
Bulletin, Taylor society, v. 9, no. 1, Frebruary,

Greayv Britain, Medical r*"rf:"c1 Cﬁ'r~1‘. Industrial fatig research board.
Two studies on rest peuses in industry. London, 54 p. (Its Report 25)

Henry, Alice
Tiomen and the labor movement. New York, George H. Doran company,

1923. 241 p.

International Labour Cffice
Protection of eyesight in industry. Problems of industrial lighting. Geneva,

1923. 158 p. (Studies and reports, ser. F (Industrial hygiene no. 6)
Bibliography, p. 111-116.

Labour legislation in Canada, 1923. OCttewa, 1924, 84 p.
Compiled and published by the Depzztneru of labour of Canada.
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New York, Department of Labor.
Hours and earnings of women in five industries: confectionery, paper box,
shirts and collars, tobacco, merczntile, New York, November, 19<3. 116 p.
(Special bulletin 121)
Prepared by the Bureau of women industry.

Some effects of the law licensing fee-charging employment bureaus.
8 p.

Prepared by the Bureau of women industry.

Reprinted from Industrial bulletin, New York, January, 1924,

Seaman, Louise Hunting
Women and the book-publishing house.
News-bulletin, Bureau of vocational information, v. 2, no, 3, p. 17-18, 21,
February 1, 1924,

Ohio council on women in industry
Ohio's women workers, Toledo, 1924. 21 p.

Valentine, Frances W.
Opportunities for women in the insurance business in Boston, Boston, 1924,
8 p.
(Women's education and industrial union, Vocational bulletin no. 4)

U. S. Department of Labor, Women's Bureau,

Married women in industry. By uMary N. Winslow, Weshington Government
Printing Office, 1924, 8 p. (Bulletin 38)
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U. S. Department of Labor
WOMEN 'S BUREAU
Washington
New Letter No. 31l. May 2, 1924.
ACTIVITIES AFFECTINCG WOMEN IN INDUSTRY.

United States

Paper Box Board Industry To Shorten Hours

A conference of paper box board manufacturers was called in Washington
May 2 by the Secretary of Labor. The call which was issued April 12, 1924, stated
that for some months the United States Department of Labor had been aware of indus-
trial conditions in the box board industry and had made several efforts towards its
improvement, but that from information in possession of the Secretary the Department
was satisfied that the two tour system of 11 and 13 hours still prevails in many es~
tablishments and that Sunday work had not yet been abolished.

For the purpose of getting a friendly discussion of this subject the Sec-
retary called the representatives of the industry into conference. The conference
was held in the auditorium of the Department of the Interior Building., It was
opened by an address by the Secretary of Labor Davis in the course of which he read
a letter from the President in which he said:

"My dear Mr, Secretary:

It is a satisfaction to know that you are assembling the manufactur-
ers of boxboard in Washington to confer upon a method for eliminating Sunday
work and the long work days in this importemnt industry.,

I trust that you may be able to devise a method so that, in this in-
dustry, there may be no work upon Sunday that is not distinctly of an emerg-
ency nature. I also hope that you may find a method to abolish the alternat-
ing week of eleven~hour and thirteen~hour shifts. There are difficulties in-
volved, of course, but I believe that in the long run it will be found more
satisfactory to have the usual hours which now prevail in industry, and the
usual cessation of work on Sunday.

I want to thank you for the interest that you have taken in this
matter, and wish you would extend my best wishes to the conference for its
every possible success.

Very truly yours,

(Signed) Calvin Coolidge."

The meeting was exceptionally well attended; it was estimated that 80 per
cent of the paper box board mills and that over 95 per cent of the productive capac-
ity were represented by the delegates present,

During the forenoon a resolution was adopted, practically unanimously, to
abolish Sunday work throughout the industry. At the afternoon session a resolution
was introduced by Mr. Brashear of the Fort Orange Paper Company which does away with
the eleven and thirteen-hour tour system in the industry, which was adopted practic-
ally unanimously., The resolution reads as follows:

"It is the sense of this meeting that the eleven and thirteen-hour
tours should be abolished, and that a committee be appointed from the indus-
try to put into operation the eight-hour tour as soon as possible, and not
later than January 1, 1925, and that eight hours is hereby recognized as the
proper labor hours in the industry."
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It is understood that this refers to the tour men and not to the day
workers. As the women in the industry are all classed as "day workers" it probably
will not immediately affeet them, although it is believed that thé entire industry
will ultimately operate on the eight-hour day.

At a meeting of the members of the Box Board Assoclation, held immediately
after the conference, it was decided that so far as the abolition of Sunday work was
concerned it would take effect immediately.

California

Through Mrs. Edson, Executive Commissioner of the Industrial Welfare Com-
mission, the Women's Bursau has learned that the item quoted in the preceding News
Letter from the San Francisco Call Post was a misinterpretation of the opinion ren-
dered by the Attorney General in the Golden Gate Canneries case. Mrs, Edson says,
"The facts of the matter are: The Attorney General sustained the Industrial Welfare
Commission in refusing to allow the money owing the women cannery workers being put
in escrow pending the final decision of the Supreme Court as to the validity of the
California Minimum Wage Law. The $3,800, approximately, has been paid in full
through the Industrial Welfare Commission. The minimum wage law in California is be-
ing strictly enforced and will be unless an adverse decision of the United Sta§gg:eme
Court declares it unconstitutional."

Connecticut

Two women inspectors have been added temporarily to the two permanently on
the staff of the office of Factory Inspection and the Commissioner of Labor has
stated his intention of introducing a bill at the next legislature calling for the
appointment of four women deputies, two to inspect factories, and two to inspect
stores, restaurants, bakeries, etc. This increase in the number of women deputies
was asked for by the Consumers' League in a bill introduced in 1923.

New York
Forty-eight Hour Week Defeated.

The forty-eight hour bill for women in industry passed by the Senate was
defeated in the Assembly. Motion to have the Rules Committee instructed to report
the bill failed to carry by a vote of 74 to 70, lacking two votes of the necessary
76 for passage.

Other Legislation.

A vill providing for the establishment of a minimum wage commission also
was defeated., A motion to discharge the Rules Committee from further consideration
of this bill came within five votes of passage.

A bill was introduced in both Houses intended to permit women to work in
restaurants up to midnight,

Among bills introduced at the last minute was one to amend the Labor Law
by prohibiting the manufacture of toilet articles, artificial flowers, feathers, hat
ornaments, and portions of pajamas in apartments or temement houses, if any part of
such premises is used for living purposes.

Standard Hours and Working Time in Factories. '

Figures obtained by the State Labor Department through questionnaires, re-
turned from 1,300 manufacturers throughout the State, employing over 400,000 workers,
show that "the 8~hour day is general in the factories in New York State. Over 80
per cent of the factory workers in New York City have a basic working week of 48 ‘
hours or less and one-third have a 44-hour week. Up-state the week is longer. Not ‘
quite half the men and somewhat fewer of the women worked 48 hours a week, and the |
44-hour week was almost unknown. A substantial proportion of the men up~-state work
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over 54 hours as compared with almost none in New York City. Two~thirds of the
women up=state work 9 hours a day but most of them work 49, 50 and 51 hours a week.
A comparatively small proportion have the 54~-hour week, the maximum permitted under
the law, Although the proportion of women on the very long shifts is lower than
that of the men, it is noticeably true that in most industries the proportion of
women with the shortest working week is also low compared with the men workers."

"About two-thirds of the factory workers in New York, worked the regular
full=time week in December 1923, Of the remainder a little less than half (15 per
cent ) worked overtime and slightly more than half (18 per cent) worked less than a
full week. Overtime among the women was negligible but part-time was almost twice
as extensive as among the men."

These two quotations are from two articles in the February issue of the
Industrial Bulletin published by the Industrial Commissioner of New York State. The
articles are detailed statements of conditions in various industries as well as in
the State as a whole.

Oklahoma

The Oklahoma Paper Company was fined $287.50 when its counsel pleaded
guilty to information charging it with violation of the State Labor Laws. The
charge was that the company was working girls more than 9 hours a day in its city
plant. Four similar charges against the company were dismissed when it pleaded
guilty to the first. (Oklahoma Oklahoman, April 6, 1924.)

Tennessee

The Legislative Council of Tennessee Women represents State wide or
national organizations of women with membership in Termessee. About 75,000
Tennessee women are included in the membership of the organizations.

Washinpgton

That the eight-hour law for women applies to all women employed in any
mercantile or mechanical establishment, laundry, hotel or restaurant, "irrespective
of the class of work she may be doing," is the opinion rendered by Attorney General
Dunbar to the Department of Labor and Industries, The query especially referred to
stenographers,

The mere fact that certain of the individuals within an establishment
covered by this Act happen to be enpaged in work similar to that carried on in an
establishment not covered by the Act is immaterial," said the opinion. (Bronx (N.Y)
Home News, April 13, 1924,)

Canada
British Columbia

The British Columbia Hours of Work Act, 1923, which is to take effect on
January 1, 1925 establishes a working day of 8 hours, and & working week of 48 hours,
in the principal industries of the province with the exception of agriculture and
horticulture, a different arrangement of daily hours being however permitted if
agreed upon by the workers and their employers, The provisions of this Act resemble
those of the Hours of Work Act of 1921, with the important difference that the .
latter Act, like others in a series of Acts passed in the same year to conform with
the Draft Conventions and Recommendations of the International Labor Conference at
Washington in 1919, was not to become operative until similar legislation should ;
have been enacted in the other provinces of Canada, Under the new Act the Govern=-
ment is to appoint a Board of Adjustment, composed of the Deputy Minister of the
province as chairman and two other members representing the interests of the em-
ployers and of the workers respectively, this board to administer the Act, with.
authority to grant exemptions-after full inquiry and within certain defined limits.
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(Canada Laws, statutes, etc. Labor legislation in Canada, 1923. Published by the
Department of Labor of Canada, 1924,)

Nova Scotia

The Minimum Wage for Women Act passed by the Legislature of Nova Scotia
in 1920 contained the proviso that it was to "come into force on, from and after
and not before such day as the Governor in Council orders and declares by proclama=-
tion." A proclamation was issued on February 11, 1924, fixing the first day of May,
1924, as the date on which the Act will come into force.

The Act applies only to factories and shops. The Governor in Council is
authorized to appoint a Minimum Wage Board of five members including two women. The
members of this Board will have authority first, "to ascertain and declare what
wages are adequate to furnish the necessary cost of living to employses," and, where
not inconsistent with the Factories Act or the Act "Of the Closing of Shops and the
Hours of Labor thereim for Children and Young Persons' to ascertain and declare also
what was reasonable hours and proper sanitary conditions and requirements for those
employed in factories and shops; and secondly, to establish standards of minimum
wages and of hours of employment for such employees. The Board is clothed with the
full authority of a Commission under the Public Inquiries Act, with the power to
summon witnesses, issue warrants, etc.

Employers are required by the Act to keep registers of the names, address-
es, and actual earnings of all their employees, and to permit any member or repre-
sentative of the Board to inspect these registers. Special minimum rates may be
fixed for defective workers and for apprentices in occupations fer which minimum
wages have been fixed, and the Board may issue special licenses good for a speci=-
fied period, to these classes to work for wages below the reguler rate. Employees
are protected against dismissal or intimidation by their employers for their share
in any inquiry by the Board. Employers paying wages below the minimum rate are sub-
ject, in respect to each employee so underpaid, to a fine from $25 to $100, and the
employee, moreover, may recover the amount by which her actual wages were short of
the minimum rate for her class, notwithstanding any agreement she may have entered
into to work for less wagss.

The Act applies only to the cities and incorporated towns of Nova Scot?a.
but the area of application may be extended at any time by the Govermor in Council
on the recommendation of the Board. (Labor Gazette, Canada, March 1024.)

Ontaric

The Minimum Wage Board of Ontario recently reissued, with some changes
the axisting order governing female employees in laundries, dry-cleaning establish-
ments and dye-works in the province, the new order to take effect on March 1, 1924,
Following the practice of the Board the amount of the minimum wage varies slightly
in different parts of the province, Toronto as the center of densest population hav-
ing the hipghest rate followed by other cities, and by the rest of the province ex=-
cluding such centers. The new order governing workers in laundries, etc., makes
some changes in this population basis., Toronto remains in a class by itself, but
in the citios of the second class are now included all those having a population of
30,000 or over instead of only those with 50,000 or over. A larger number of em=-
ployees therefore have the benefit of a higher minimum rate than formerly, being
moved from the third to the second class. The third class, which has the lowest
minimum includes the rest of the province.

Apart from the change just mentioned, the minimum wage for skilled adults
remains unaltered, being $12 a week for Toronto, the same amount for other cities
of over 30,000 population, and $11 for the rest of the province. The minimum rates
for experienced adults and for.young girls also remain as before. Under the new
order the total number of inexperienced adults and minors combined must not exceed
25 per cent of the total number of employees.
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The work period for which these minimum wages are to be paid nust not be
less than 44 or more than 50 hours a week. Work in excess of 50 hours is to be
counted as overtime and paid for at not less than the minimum wage rates, reckoned
on the basis of a 50-hour week. (The earlier order required that overtime be
reckoned on the basis of a week of 48 hours.) On the other hand work for less than
44 hours a week may be counted as "short time", and paid for at not less than the
minimum rates reckoned proportionately to the regular weekly work period in the es=
tablishment concerned. (The earlier order fixed 40 hours as the limit for "regular
employment .")

The new order raises the maximum charge which may be made for board and
lodging making a distinction between the amounts which may be charged for these
services in cities and in country districts. Formerly the charge for lodging was
limited (excopt in Toronto) to $1.50 per week, but in cities of more than 30,000 a
charge of $2 may now be made; similarly the maximum charge allowed to bs made for
board is raised from $4.50 to $5.00 in the urban centers, remaining at the smaller
figure in the rest of the province. The charge for single meals must not anywhere
exceed 25 cents, the same limit as formerly fixed. No deduction below the minimum
wage line for absence may exceed the value of the time lost reckoned in proportion
to the normal working hours in vogue in the establishment concerned. (Labor Gazette,
Canada, March, 1924,)

The Ontario Minimum Wage Board has recently held public hearings in con-
nection with proposed orders to govern the paper trades (including bookbinding,
printing, etec.) in Toronto, and places of amusement outside of Toronto.

Quebec
The existing law enabling city and town councils to pass by-laws ordering
the closing of particular classes of stores at 7 o'clock or after in the evening of
one or more days each week throughout the year or during a particular season has
been amended during the legislative session ended March 15, by the substitution of
6 o'eclock as the evening limit, (Labor Gazette, Canada, April, 1924.)

Belgium
In view of recent proposals before the Chamber of Representatives for the
amendment of the Eight Hour Act, it may be of interest to note that Mr. Theunis,
the Prime Minister, in announcing to the Chamber on 18 March the programme of the
reconstructed Government, declared that they were determined to apply, in a demo-
cratic spirit, all the existing laws. He added that a preliminary inquiry would be
instituted with a view to the preparation of the triennial report which was re-
quired by parliament on the applicatién of the Eight Hour Act, and that th;s report
would throw a valuable light on the State and progress of national production.
(Industrial and Labor Information, 24 March 1924.)

Approval of Draft Conventions '

The Belgium Senate on 20 March 1924 adopted without discussion a bill for
the approval of the Franco-Belgian Conventions signed in Paris on 24 January 1921,
embodying the provisions of the Draft Conventions adopted by the first session of
the International Labor Conference fixing the minimum age for the admission of chil
dren to industrial employment, concerning the night work of young persons employed
in industry, and concerning the employment of women during the night, (Industrial
and Labor Information, 7 April 1924,)

China
been estimated that over 70 per

Considering the country as a whole it has :
Oonly a few factories under

cent of the working people work 7 days in a week.
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Christian management, such as the Commercial Press Works in Shanphai snd the hair
net and embroidery industries in Chefoo (which are under Christian intluence), stop
work on Sundays. The mejority of the industrial establishments work continuously
throughout the year. Some of the larger and more modern factories, however, often
suspend work for one day in ten or twice a month for the purpose of cleaning and
repairing the machinery.

The number of rest days varies somewhat in different parts of the country,
Work is suspended from 3 days to 2 weeks at the Chinese New Year, The 5th of the
5th moon and the 15th of the 8th moon (being the dates for the dragon=boat and mid=
autumn festivals) are two general holidays.

Modern machinery has reduced the skill needed for operation, so that women
and children may be employed to attend to mechanical prccesses. They are generally
willing to work for lower wages than men, and amployers prefer to use them wherever
it is possible. The number of women and children engaged in modern industry have
never been estimated with any degree of accuracy. It is generally estimated that
in cotton mille nearly 40 per cent of the workers are women, 40 per cent are chil-
dren and only 20 per cent are men, Many children of 8 and § are admitted into fac~
tories and even some under 7 are known to be at work. In silk filatures in Central
and South China nearly all the workers are women and girls, but boys between 10 and
20 are largely used in North China, In Chefoo, of the 21,000 women and girls em-
ployed in industry, about 18,000 are in the hair net, lace and embroidery indus-
tries, Taking all branches of industry together, probably 15 per cent of the em~-
ployees are women, 20 per cont boys and girls under 14 and 65 per cent men,

The first attempt at the regulation of labor by the State was made in
March, 1923, when the Board of Apriculture and Commerce publighed 28 articles govern=
ing the conditions of emplovuent, While these are extremely conservative compared
with the standard set forth by the International Lebor Office of the League of
Nations, they mark the beginning of State efforts for the rcgulation of industry in
China, Among the main features may be mentioncd the prohibitiun of child labor
under 10 for boys and 12 for pgirls; the institution of less strenuous working con-
ditions for junior workers, whose ages renge from 10 to 17 (for boys) and 12 to 18
(for girls); the decision that the working day for junior workers should not exceed
8 hours and that for adults 10. Other items are to the effect that employers are
forbidden to employ junior workers bstween 8 p.m., and 4 a.m, Employers should take
responsibility for giving elemertary education and free medical care to their em-
ployees, and female workers should be piven 5 weslks' holiday before and after child-
birth., One of the articles also instituted factory inspection by local officials,
(Industrial and Labor Information, 24 March 1924.)

England Women's Daputation to British CGovernment

A deputation arranged by the Industrial Law Bureau of the Young Women's
Christian Association waited upon the British Home Secretary on 8 February for the
purpose of urging that the government should irtroduce new factory and workshop
legislation in the interests of women factory workers.

The need for a statutory 4R8-hour week was specially emphasized and the
deputation also called attention to the nesd for a minimum standard of temperature
and a standard of lighting in factories and workshops; for the closing down of under-
ground workrooms within a given period; for mess rooms, washing accommodation and
accommodation for out-door clothing for the workers concerned; and for a largely in=
creased inspectorate, including both men and womern .

The deputation was received by the Parliamentary Under-Secretary to the
Home Office. (Mr. Rhys Davies) who promised that its requests would receive the
sympathetic attention of the Home Secretery (Mr. Arthur Henderson) who, it was
stated, had already in a letter to the orgarisor of the deputation expressed his
interest in the subject and his sense of the desirability of amending the Factory
and Workshop Act. (Daily Herald and Manchester Guardian, 9 February 1924; Indus-

trial and Labor Information, 24 March 1924.)
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Bill for Eight Hour Day

According to reports in the English Press, the British Minister of Labor
(Mr. Tom Shaw) announced in the House of Commons on 2 April that he hoped to intro-
duce before Easter the promised bill relating to the eight~hour day. In reply to
several questions on the point, the Minister added that the bill would be introduced
whether other countries took similar steps'or not. Seeing that the Hours Conven-
tion was supported by the British Representatives at the International Labor Confer-
ence so long ago as 1919, he was not prepared to agree to further delay until com-
peting countries adopted the same standard. (Industrial and Labor Information, 7
April 1924,)

Women's Conference
The National Conference of Labor Women which will be held on May 13 and 14
promises to be one of the largest that have yet assembled. Delegates will number
as many as 700. In addition to reports on unemployment, education for youth, penal
reform, and women in industry, will be a report on the housewife's position in re-
lation to world supplies which will set forth a bold policy of international organi=
zation. (Labor Women, April, 1924)

Working Hours
An inquiry has recently been instituted by the British Trade Union Con~-
gress on the working hours of members of the affiliated organizations., The results
show that 3} million workers have a 48-hour weck, and 800,000 a 42-hour week. Of
the 15 million British workers, some 10 to 12 millions work 48 hours a week or less,
(Press Report 13, International Federation of Trade Unions, April 3, 1924, )

EFrance

It will be remembered that an Act of 2 August 1923 extended workmen's com=
pensation legislation in France to domestic servants and house=-staff. In reply to a
question from Mr., Coucoureux whether the Act applied to casual domestic servants,
end if so, how the wages of such domestic servants could be calculated from the point
of view either of compensation or insurance, the Minister of Labor replied as fol=-
lows: "Subject to the decisions of the Judicial Courts, which are alone competent to
interpret the law, the Minister of Labor considers: (1) That the Act in question
applies to casual domestic servants, whether they have entered into a direct con=
tract with their employer, or whether they belong to an agency for such servanis.
The person to whom they are bound by contract for hire of services is the pereon
responsible for any accidents which happen as the result of or in connection with
their work. (2) There should in such cases be applied the usual procedure of the
Court of Cassation, which has decided that a casual worker in a continuous undertak-
ing may, for the assessment of indemnities due to him as workmen's compensation for
accident, take into account only the wages received in the undertaking in question,
and may not add any moneys sarned in any other establishments. There is no legis-
lation or decree regulating the wage to serve au « bagis for the fixing of insurance
preriums, which should be determined by discusnion between the parties concerned."
(Industrial and Labor Information, 24 March 1924.)

Germany
The Executive Committee of the German General Federation of Trade Unions
decided at its last meeting to inaugurate a campaign in favor of a referendum on the
subject of the statutory eight-hours day. A commission of five was ap901nted to do
preparatory work to this end. (Press Report 14, International Federation of Trade
Unions, April 10, 1924,)
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Hungary

- The Hungarian Prime Minister has submitted to the National Assembly, a re-
port on the Draft Conventions and Recommendations of the first three sessions of the
International Labor Conference. The report emphasizes the government's difficulties
in preparing, for the purposes of a Parliamentary debate, within the ‘short space of
18 months, the whole of the subject matter of the three scssions in question, cs-
pecially in view of the fact that Hungary did not take part in them, her admission
to the Leagus of Nations dating only from 18 September 1922,

The nine Draft Conventions recommended for ratification include those con=-
cerning unemployment, the employment of women before and after childbirth, and the
employment of women during the night.

The Recommendations adopted include those concerning the protection of wo-
men and children against lead poisoning, the establishment of Government health serv-
ices, prohibition of the use of white phosphorous in the manufacture of matches, the
prevention of unemployment in agriculture, the night work of women and of young per=-
sons and children in agriculture, the living=in conditions of agricultural workers
and the application of the weekly rest in commercial establishments. (Industrial
and Labor Information, 31 March 1924,)

Poland
The declaration of the Prime Minister on the subject of hours of labor, is
of considerable intercst to all who are following the movement of opinion in various
countries with regard to the 8-hour day. Poland has had by law an 8-hour day and a
46=hour week in industry for the last four years. A sugecstion that these limits
should be extended in view of present economic conditions in Poland, was put forward
in the name of employers at the first meeting of the new Economic Council held a few
days ago in Warsaw. The Prime Minister, so far from giving any support to the pro-
posal declared his strong belief that the maintenance of the 8~hour day was essen-
tial to industrial progress,

The determination of the Polish Government to preserve the present law in=-
tact acquires special interest, first from the present industrial and economic dif-
ficulties of the country, and secondly, from the proximity of Germany., Further, the
declaration of the Prime Minister is the more notable by reason of the fact that
Poland has not yet ratified the Washington Convention on hours of labor, and is
therefore under no legal international obligation to maintain the existing law un-
altered. (Industrial and Labor Information, 17 March 1924,)

NOTES
Sixth International Labor Conference

The following four items are included in the Agenda of the sixth session
of the International Labor Conference to be held in June, 1924: (I) Development of
facilities for the utilization of workers leisure; (II) Equality of treatment for
national and foroign workers as regards workmen's compensation for accidents; (III)
Weekly suspension of work for 24 hours in glass-manufacturing processes where tank
furnaces are used; (IV) Night work in bakeries.

National Women's Trade Union League
Following the Ninth Biennial Convention in New York City of the National
Women's Trade Union League, the Leapgue and the Brookwood Labor Institute in coopera-
tion will hold a Labor Institute at Katonah, New York, June 21 to 28. Thore‘will be
morning and evening sessions with the afternocons left free for group discussion or
recreation, The expense to each student will be $20 for lodeinge, board and tuition,
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National League of Women Voters

At its convention just held in Buffalo, N. Y., the National League of
Women Voters declared against blanket legislation and for specific remedies to re-
move legislative inequalities against women. Collective barguining end the forma-
tion of the working girls' budgets applied to local communities were put in the pro-
gramme of work along with a study of the granting of suffrage in the District of
Columbia, and a public welfare department in the District of Columbia, (Christian
Seience Monitor, April 29, 1924,)

A "Busy Woman's Clock."

A "elock face" questionnaire has been prepared by the Women in Industry
Department of the National Woman's Christian Temperance Union for circulation to
working women in towns or cities of 2,500 to 25,000 population. On the clock face
the women are asked to indicate the part of each day spent at work outside the home,
the time occupied in household duties, in recreation, church and ¢ivic work, or
other activities, and in sleep. The questionnaires ars furnished without cost and
can be obtained from the Dirsctor of tne Women in Industry Depariment, Mrs. Laura
Miller, The Cedars, Darien, Connecticut.

NEW_PUBLICATIONS

Abbott, Edith
Immigration: select documents and case records. Chicago, 1924, 809 p.

Carroll, Mollie Ray
Women and the labor movement in America. Washington, D. C:, 1923, 16 p.
Published by the Women in industry committee of the National league of

women voters,

Chapin, Marie Bowen
Teaching as a profession.
News=bulletin, Buresau of vocational information, v. 2, no. 8, April 15, 1924,
p. 57-58, 62-63,

Groat Britain. Medical rescarch council. Industrial fatigue research board,
On the extent and effects of variety in repetitive work. London, 1924,
38 p. (Report no. 26.)

Hipley, Morle
Women in advertising in New York agencies, New York, 1924, 24 p.
Published by the Young women's Christian association of the City of New York.

International labor office
Some problems of factory inspection.
International labor review, v. 9, no. 3, March, 1924, p. 372-386,

Jacobs, Harry Loeb
Objectives of secretarial training in the private business school.
News<bulletin. Bureau of vocational information, v. 2, no. 8, April 15, 1924,
p. 59-61, 63.
paper road at the National Conference of secretarial training held at
Boston October 26, by the U, 5. Burcau of education.

tps://fraser.stlouisfed.org




S. Department of Labor
WOMEN'S BUREAU
Washington

News Letter No. 32. May 29, 1924.

ACTIVITIESS AFFECTING WOMEN IN INDUSTRY

Massachusetts

Wages of Men and Women in Massachusetts Industries.

Women's wages in Massachusetts industries average about 60 per cent of
those of men according to returns made to the Department of Labor and Industries.
Bepinning this year, the Department is securing separately monthly pay-roll data for
men ard women employeas from a selected group of manufacturing establishments in the
State. A

The report for March from 386 esteblishments employing 58,192 men and
22,197 women gives the average weekly earnings of men as $¥28.06, and the average
weekly earnings of women, $16.12. Average earnings of women in specific occupations
include boot and shoe cut stocks and findings, $14.00; bread and bakery products,
$12.26; dyeing and finishing textiles, $13.99; manufacture of rubber goods, $13.83;
and woolen and worsted goods, $18.44.

The figures sccured from the monthly returns give a somewhat more favor-
able picture of the relation of women's wages to those of men than the annual statis-
tics of manufactures which includes all women employed in manufacturing industries in
the State. According tc the annual statistics women's wages average approximately
one~half the wages of men. This is practically the same proportion showr in other
industrial States.

Both sets of figures, however, the monthly returns and the annual returns,
indicate much higher wages for women than the investigations made by the Minimum Wage
Commission show are actually received. This is the case where the figures cover the
same establishments in the same occupations and ars taken during the same year.

There are several reasons for the wide variations in these fipures. The
figpures published in the statistics of manufactures are based mainly on questionnaires
filled out by employers and sent to the Department. The figures used by the Minimum
Wage Commission are secured by actual investigation, and represent a direct trans-
cript made by the Commission's apents from the pay-roll record of the establishments
included in the study. Another reason for difference in the figures is the basis on
which they are taken. The statistics of manufactures are based on one week's pay
roll, The studies made by the Minimum Wage Commission usually cover a period of three
or four months. The figures given in the statistics of manufactures represent a com-
bination of rates for full-time employment, in the case of time rate workers and
potential earnings for full-time employment, in the cass of piece-rate workers. The
Commission figures show actual rates for those on time rates and actual earnings for
all women workers employed in the establishment. (Massachusetts Council on Women and
Children in Industry, News Letter, May, 1924.)
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The Two Shift System

Although the effort to secure the two shift system in the textile mills in
Massachusetts by repsal of the night work regulations for women and minors in the
mills failed last year, it is still a live issue and will probably be renewed another
year. Emphasis has been given to the effort by the growing competition from the tex-
tile industry in the South.

The present night work law prohibits the employment of women and girls of
all ages and of boys under 18 in the manufacture of textiles after six o'clock at
night. In the case of other manufacturing establishments, the limit for nipht work
is ten o'clock. Night work regulations are therefore much more drastic for textile
mills than for other manufacturing industries. In this connection it should be re-
membered that the textile industry employs more women and minors than ary other in-
dustry in the State. The textile mills want to change the ripght work limit for women
and minors from 6 o'clock to 11 o'clock at night. This is one hour later than the
present limit for other manufacturing industries. Even if this proposed change were
authorized it would not allow two 8-hour shifts for adult women without a reduction
of the lunch period from the present legal minimum of 45 minutes to 30 minutes.

Owing to a peculiar provision in the existing night work regulations it
would be possible to employ girls under 21 and boys under 18 on the two shift system
without a change in the lunch period. The night work law for minors of those ages
permits them to go to work an hour earlier in the morning than in the case of adult
women, that is, pgirls under 21 may begin work in textile mills at 5 o'clock in the
morning, whereas women 21 years and over may not start until 6 o'clock. This existing
inconsistency in the law has little effact under the present single shift system in
the mills. With the adoption of the two shift system there is the possibility that it
might result in increasing the number of minors employed.

The two shift system would probably result also in increasing difficulty in
enforcement of the 48-hour law. At the present time in menufacturing industries other
than textile factories, there is at times, during the busy season, difficulty in pre-
venting the employment of women in more than one establishment beyond the 48<hour
limit. The adoption of two 8-hour shifts in the textile industry, the principal woman
employing industry in the Commonwealth would tend to encourage this practice. It
would be very difficult to ascertain whether women employed on the late shift in one
factory had previously been employed in the same day on an earlier shift in amother
factogy. (Massachusetts Council on Women and Children in Indystry, New Letter, May,
1924,

Conference on Combining Wage Boards

The Minimum Wage Commission on May 5, called a conference with employers on
the question of establishing a single wage board for canning and preserving establish-
ments and establishments engaged in the preparatior of minor lines of confectionery
and miscellaneous food products. At the present time there are two separate decrees
for these lines, the canning and preserving decree providing a minimum rate of $11.00,
and the minor lines of confectionery and food preparations decree, providing a mini-
mum rate of $12,00.

Report on the Textile Industry
The report of the Commissioner on the condition of the textile industry in
Massachusetts and competing southern States was published by the American Wool and
Cotton Reporter in the issue for March 27, 1924.

Women Pass Examination for Industrial Inspector
O0f the six women who took the Civil Service examination for Industrial In-
spector for the Department of Labor and Industries, five have passed. Two of them
are present and former inspectors of the Division of Minimum Waese. Of seventy-five
men who took the examination, eight passed. The examination was originally announced
as open to men but shortly before the date for giving it, it was extended to women.
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The women who took the examination understood that the existing vacancy ip the Depart-
ment of Labor was for a man, but they wanted the opportunity, to demonstrate their
qualificetions for the position and to get their names on the eligible list in case

a subsequent vacancy should be open to women,

Rhode Island

The Governor on May 9, signed the bill passed by the Legislature establish-
ing a 9~hour day and a 48-hour week for women and minors under 16 years of age in
factories, manufactories, mercantile, or business establishments. By agreement be-
tween employers and empldyees the 48 hours may be worked in five days of 9 hours and
36 minutes each. The law becomes effective June 1, 1924,

Decision of the South Dakota Supreme Court in affirming the constitutional-
ity of the new 54-hour work week for women and children in the State is a victory for
various women's organizations which pushed the law in the last legislature.

Scuth Dakota is not developed industrially as are the eastern industrial
States, but there was decided cppesition to this law among empleyers, especially in
restaurant work. The test came in a Muricipal Court at Sioux Falls. A waitress
breught action when celled upon to work a greater number of hours than the law pro-
vided, A number of complaints of excess time required have been filed at different
points in the Stale but these have been held in abeyance for the test case decision
in the Supreme Court. (Chiiscian Science Monitor, May 3, 1924.)

The report of the Supervisor of Women in Industry, lirs. Delphine M. Johnson,
states that from July 1, 1923 to April 30, 1924, there was collected the sum of
$4,766,09 in minimum wage claims due women workers in {the indusiries of this State.
From April 1, 1921 to April 30, 1924 the sum of $30,36%.10 was collected.

During the past ten months thers have been ordsred installed 97 rest rooms
and 67 separate toilets for women, tosethor with namberous drinking fountains, paper
and individual towels, many chenges also nave been crdored in ventilation and light.

From July 1, 1923 to April 30, 1924, tke pay roils cof 227 representative
firms were taken covering the employment of 5,040 women. The average wage for working
women was found to be for heads of dspartments and Yuyers, $46,3€; for office employ-
ees, $21.83; and for all other emplcoyess (excluding ninors and apprentices) $16.89,
Without segregation the average wage of the total 5:040 women employees is $18.06.

Bulpgaria

The fourth mobilization this spring for compulsory labor in Bulgaria will
affect the staffs of government offices and public instituticrs, the Bulegarian Red
Cross Society, the natioral theater, the deaf and dumb institution, the State printing
office and State mines, the law coury, consulates and tegations, tﬁo Holy Synod and
the central Jewish and Moslem organizations. Work wils be allotted to the conscripts
in accordance with their ability and will ineclude: control ard administration of mo-
bilized labor, archive and libraryv work. inventory and classification work, gardening
and other work on State lands, forests, nursery gardens and siud farms, and art work
(painting, sculpture, desisning and photography),according to the needs of the Com-
pulsory Labor Department or the irnstitutions concerned, As a general rule, temporary
conseripts will be emploved locally on work in cornection with the ins:itutions where
they are normally employed. (Darjaven Vestnik, 14 February 1924; Industrial and Labor
Information, 24 Marcn 1924.)

Section 8 of the Compulsory Labor Act in Bulgaria »nrovides for purchase of
exemrption by persons who are liable to regnlar service, Until recently the price de=-
manded for such cxermtion varisd between 12,000 and 48,000 levas, payable in one sum.
By regulation of 5 March 1924, the Government has reduced this scale, It is now fixed
at between 9,000 and 32,000 levas per annum, half payable at the time when the amocunt
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is fixed and the other half, three months later. (Slove, 13 liarch 1924; Industrial
and Labor Information, 7 April 1924.)

Colombia

Conpress has appointed a committee of its members on Social Welfare and
Agriculture, which committee is to prepare and present a bill in Congress corntaining
practical legislation on such problems as wages, labor accidents, health measures in
factories and commercial establishments, medical attendance for workers, collective
insurance, pensions, workmen's housing, and other iuportant subjects, (Bulletin, Pan
American Union, May, 1924.)

Czechoslovak Republic

The Czechoslovak Socialist papers Ceske Slovo and Pravo Lidu, and the Com-
munist paper Rude Pravo; state that certain groups of employers have endeavoured to
restrict to some extent the scope of the Act of December, 1918, on the 8-hour day in
industry, commerce and agriculture, by placing an interpretation favorable to their
own interests orn certain of its provisions which are somewhat indefinite.

The employers in question, these papers allege, are endeavouring to spread
the 4B-hour week over five days only, in order to reduce heating charges. It is also
asserted that they sometimes make their employees work overtime without previously
asking permission of the proper authorities, and that the pay for overtime is very
moderate, and is sometimes piven in a lump sum; and, further, that during negotiations
for collective agreements the employers endeavour to insert clauses which have the
effect of the increasing hours of work.

This procedure is said to be responsible for several disputes. All of those
which have been brought to a conclusion, it is stated, have been settled by observance
of the provisions of existing legislation.

The most important of these disputes was that of the "Tanwald" textile in-
dustry, in which 3,000 workers were faced with a loeckout lasting several weeks, be-
cause they had refused to work one extra hour a week in cleaning machinery, on the
ground that the hour in question should not be made part of the 48 legal working
hours of the week,

Similarly, the ethics of the Federation of Chemists (employers) to extend
hours of work were fruitless. The Supreme Court has just decided that the 8-hour
Act is applicable to chemists' establishments.

It is also mentiored that a strike by way of protest broke out as a result
of the proposal of the Federation of Hotel Keepers at Prapue to extend the work of
kitchen employces by one hour in the new collective labor agreement.

Parliament has been presented with a proposal to amend the Act, submitted
by the German apriculturists and supported by other deputies of the German bourgeois
party. The Amendment provides for the abrogation of the provisions concerning the en=
forcement of the B«hour day in agriculture and also for the possibilitv of regulating
hours of work on other lines than those of the 8-hour day or the 48-hour week, pro-
vided that hours of work do not exceed 192 over a period of 4 weeks,

The Corrrunists Deputies' Club decided to ask the government, firstly, to
prosecute energetically any infringements of the existing legislation, and secondly,
to define in a decree the meaning of the less lucid section of the Act, By agreement
with the Socialist parties in the Government coalition, arrangements have now been
made for approaches to be made jointly by the two parties to the Ministers of Social
Welfare and the Interior. (Industrial and Labor Information, 5 May 1924.)

Denmark

The new Labor Government which has recently come into power in Denmark, and
which does not command a party majority in the Folketing byt is dependent on support
by the Radical party, has given through the linister for Social Affairs a clear indi-
cation of its intentions with regard to the Hours Convention.

The new Minister for Social Affairs, Mr. Borgbjerg, has declared, according
to the Danish Press, that in the opinion of the government the 8-hour day should now
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be established by law. It was ridiculous, he said, that such a reform, the result of
50 years of effort, should still be the subject of dispute. The Treaty of Versailles
promised this reform to the workers and it was not right for Denmark to be amcng the
nations which broke such promises. The Danish delegates, added the Minister. sup=-
ported the Washington Convestion and it oupght to be ratified by Demmark. In past de-
bate the Radicals had shown that they concurred with Labor on this point, and there
would therefors be a majority in the Folketing in favor of legislation for the estab-
lishment of the 8-hour day. (Irdustrial and Labor Information, 5 May 1924, )

Germany :

The movement for the prolongation of hours of work in Cermany is tending to
become goneral. At the beginning of January it wes chiefly noticeable in the mining
and metal industries of the Ruhr; shortiy afterwards it spread to the whole of Germany.

The measures taken in the two important industries named have brought zbout
& more or less considerable extencion of hours of work in other branches of indust.y,
These prolongations, which are aliowed undsr the Order of 21 December, 1923, are in
some cases fixed by direst apgreecment beitween the partiass concerned, but more eften by
official arbitration bosrds afier etrikes or lockouts. On several occasions, when
neither employei's now woikess lLieve been willing to accept the decision of arbitration
boards, the awards of the latter have been made compulsory by the Minister of Labor,

The majority of tne agreements are concluded for a few montns only. They
maintain the principle of the 8~hour day but, according to the reguirements of the in-
dustry concerned allow hours of work 1o be extended in ceriain cases %0 9 a day, by
agreement with accredited representatives of the workers. In other and rare cases the
9=hour day is laid down as normal, yet other agreements provide for longer working
hours subject to certain condi‘ions.

Overtime is paid for af an increased rate which in some cases comes into
force after the 48th hour, and in otkers after the 54th.

The hours fixed by tliese agreements represent maximum, and the actual hours
worked may in practice be fewer. In fact, it is stated the existing time-table has
been maintained in a number of industries, in spite of the formal sanctioning of long-
er hours by agreements, (Industrial and Labor Information, 14 April, 1924.)

Persia

Some time ago the International Labor Office made friendly representations
to the Persian Covernmen: with regard to the conditions under which women and children
were employed in the carpet-weaviug industry in Kerman and adjacent villases. In due
course the Office was informed that steps had been tekan to remedy the existing abuses
and that more definite measures were pending,

The office now lsarns by communicetion from the Persian Minister at Berne
that, in accordance with the decision of the Persian Government, the Governor of the
Province of Kerman has issued a decree dsted 17 December, 1923,which confirms and in
some respects extends the measures previcusly apolied.

The new decree provides for a maximum working day of 8 hours, holiday with
pay on Friday and at festivals, a minimm age of 8 years for boys aad 10 for girls,
separate work places for boys and for girls with forewomen to supervise those for
girls, prohibition of the employment of wo=kers suffering from cortagious disease, pro=-
hibition of underground or damp workshops, the provision of windows facing the south,
disposition of the weaving frame and worker's seat such as to give ths best possible
working position for the young workers, and monthly sanitary inspection of workshops.
The police authorities are instructed to enforce these requirements, any infringement
of which is punishable by a fine or imprisonment for a period not exceeding 20 days.
(Industrial and Labor Information, 21-28 April, 1924,)

Uruguay

The Montevideo sanitarium for working women who cannot afford treatment
elsewhere has now added to its equipment a dental cliniec, the dentist being Senoylta
Ibera Hasas Vello, who treats patients twice a week. (Bulletin, Pan American Union,
May, 1924.)
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"A Half Day of Light for Every Wapge Earner Every VWieek in the Home"

A campaipn for "a half day of light for every wape earner every week in the
home" has been started in St. Louis under the direction of Suzanne Frances Napton,
who is W,C.T.U. State Superintendent of Women in Industry. The sponsors of the move-
ment include Rabbi Leon Harrison, Archbishop J.J. Glennon, Major Henry W, Kiel, Dr,
George B, Mangold, Director of the Missouri School of Social Economy, such women's
orggnlzations as the League of Women Voters, Consumer's League, Catholic Women's As-
sociation, etec., the Church Federation, and many individual churches, and the St,
Louis Federation of Labor,

W. C. T. U, Preparing Study Course
Lucy E, Simpson, Superintendent of Women in Industry for the Ohio Women's
Christian Temperance Union, with the cooperation of the Ohio Council of Women in In-
dustry, the W.C.T.U., and the Leagus of Women Voters is preparing a study course,
with bibliography, on Ohio Women in Industry,

National Conference of Social Work
The National Conference of Social Work will meet in Toronto, Canada, June
25 to July 2,
Catholic Conference on Industrial Problems
The second annual meeting of the Catholic Conference on Industrial Problems
was held on May 27 to 28 in Pittsburgh, Pa.

NEW PUBLICATIONS

Broughton, G. M,
Labor in Indian industries. London, 1924. 214 p.

Bureau of vocational information, New York

Banking and finance,
Journal of personnel research, v. 3, no. 1, liay 1924, p=~Te14.

——

Gephart, W. F.

Women in the banking business.
Journal of personnel ressarch, v. 3, no. 1, May 1924, p. 1l-6.

International labor conference, 6th session

Reports I-IV. Geneva, 1924,
I. Report on the development of facilities for the utilization of work-

érs' leisure; II. Report on equality of treatment for national and foreign
workers as regards workmen's compensation for accidents; III. Report on a
weekly suspension of work for 24 hours in glass-manufacturing processes
where tank furnaces are used; IV. Report on night work in bakeries.

Items I - IV on the agenda.

Lipmann, Otto

Hours of work and output. .
International labor review, v. 9 no. 4, April 1924. p. 481-506,

MacMillan, J. W,
Minimum wage legislation in Canada and its econcmic effects,
International labor review, v. 9, no. 4, April 1924, p, 507-537,

U, S. Department of Labor, Women's Bureau
Radio talks on women in industry. Washington Gov't Print, off,, 1924,

34 p, illus,

Utilization of leisure in Finland
International labor review, v. 9, no. 4, April 1924, ps 573=586.

Wolfe, Humbert
Labor supply and regulation, London, 1923, 422 p. Wages: II, Women: p.274-296.

Women of 1924: International
New York, Women's News Service, Inc., 1924, 386 p, Ida Clyde Clark, Editor.
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U, 5. Department of Labor READING BOOM
WOMEN'S BUREAU
Washington

News Letter No. 33. June 30, 1924,

ACTIVITIES AFFECTING WOMEN IN INDUSTRY
Kensas

A test of the constutionality of the State law which provides that a woman
shall not be employed in a restaurant after 12 o' clock at night probably will be car-
ried to the supreme court following a test now pending in the distriect court of Riley
county, according to Miss Alice K. McFarland, Director of Women's Work of the Court
of Industrial Relations. Enforcement of the law is being opposed by M. A. Pease, a
Manhattan restaurant proprietor, who has refused to comply with an order of the Indus=
trial Court which held that he could not employ women on the night shift of his res-
taurant. He sought to enjoin any action by the Stato by injunction proceedings, but
was unsuccessful. A waitress employed by Pease also attempted to enjoin the State
from interfering with her employment but the court held that she did not have grounds
for action.

County Attorney, A. M. Johnston of Riley county then made Pease defendant in
a suit charging him with violation of the State law. The original case, filed before
a justice of the peace, was withdrawn when it was agreed by both sides that the pro-
ceodings be filed in the district court under a mutual statement of facts, and that
ultimatelg the test would be carried to the supreme court. (Manhattan Chronicle, May
28, 1924,

Massachusetts

Newspapers Not Compelled to Publish Advertisements.

That newspapers cannot be compsalled to publish the names of employers who
fail to comply with rulings of the Minimum Wage Commission is the decision of the
Supreme Court of Massachusetts in the case of the Boston Evening Transcript against
the Minimum Wege Commission.

As to the effect of the opinion of the court upon the work of the commission
Miss Ethel Johnson, Assistant Commissioner of the Department of Labor and Industries
says

"The only limitation that the decision imposes is in connection with the
newspaper publication. It is now optional rather than mandatory for newspapers to
carry such publications, Although some newspapers may decline to carry advertisements
of noncompliance, it is interesting to note that during the period that the present
case was before the court, advertisements of noncompliance were published by the Com=-
mission in some fifty newspapers throughout the commonwsalth. Not a single paper re=-
quested to carry a publication of this nature during this period has declined to pub~-
lish, 1In the entire history of the Commission there has been only one definite re-
fusal of this nature. Several papers during the period in question applied to the
Minimum Wage Commission for permission to publish advertisements of noncompliance. It
would, therefore, appear that the Commission is not likely to be seriously handicapped
in the matter of advertisements.

"Even assuming that the decision would make it very difficult for the Com-
mission to secure advertisements of noncompliance through the press, however, that
would not necessarily prevent such publication. The legal obligation rests on the
Commission now as formerly to make known the result of its inquiries and to publish
the facte as it may find them with regard to compliance or noncompliance with its de-
crees. Such information eould be published through the Commission's bulletins and re-
ports should the repular avenue through the newspapers be c¢losed.
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"With regerd to the effect of the decision on compliance with the decrees,
it is possible that a few employers who might otherwise comply, may be encouraged to
disregard the recommendation of the Comrission. The majority of employers affected
by the decrees will doubtless as in the past continue to cooperate with the Commis-
sion in carrying out its recommendations. The success of the minimum wage work in
Massachusetts - and it has been distinctly successful despite very serious handicaps -
has not rested upon the fact that as a last resort the Minimum Wage Comrission could
advertise recalcitrant employers. It has rested rather upon the educational side of
the work and upon the efforts to secure cooperation. The great mejority of employers
in all of the occupations covered by decrees have complied with their provisions.

This is because the majority of employers are fair-minded; because the Minimum Wage
decrees, based as they are on the recommendations of wage boards made up of employers
and employees in the occupation, carry with them a moral sanction for their accept-
ance and most employers have been willing to recognize this sanction.

“One thing that the decision emphasizzes is the need for greater publicity
for the minimum wage work. The court reiterates in its present opinion the function
of the Massachusetts law to establish machinery for inquiry relative to the wages of
women and children and to make public the results of such inquiry. Nore can be accom-
plished in the way of securing public understanding and public support for the min~-
imum wage work, and specifically in securing support for the general acceptance of the
minimum wage decrees, hrough making known the wapges of women workers as showm by the
Commission's investigations and inspections which are the basis for the decrees, than
through any other method."

Wape Board for Bread and Bakery Products

A wage board to determine the minimum rates for women employed in the manu-
facture of bread ang bakery products has been authorized by the Massachusetts lMinimum
Wage Commission. The action in forming a wage board is taken as a result of the in-
vestigation made by the Commission last year with regard to wages of women employed in
this occupation. This investigation, made April through June 1923, covered 21 estab-
lishments with 1,295 woten employees. Of the women included in the study 46.7 per
cent were receiving weekly rates below $14.00 and 20.8 per cent were receiving weekly
rates below $12.00.

New Wage Board for Millinery Trades
The Minimum Wage Commission has voted to form a new wage board to cover both
wholesale and retail millinery establishments. At the present time there are two de-
‘ crees for the different branches of the occupation: one for wholesale millinery es-
| tablishments with a minimum rate of $11.00 a week; one for retail millinery with a
minimum rate of $10.00. This action in combining the lines has been taken by the Com=
missioners after opportunity for conference on the question was given to employers end
émployees in both branches.

l Minnesota

During the month of May, 35 regular inspections were made by the investiga-
tors of the Division of Women and Children and 353 establishments were visited and
found to be eriploying no women. Five hundred and ten special investigations were made,
many of which were due to complaints regarding violations of the hour law or minimum
wage law. Inspections were made in ten cities or towns outside of Minneapolis and St.
Paul, Orders to comply with the State labor law were served on 132 firms.

Six firms were brosecuted for employing women in excess of 54 hours a wegk.
Two.firms paid fines of $2:5.00 each, one firm was fined $50.00 with stay of execution,

‘ énd one firm was fined $30.00, $15.00 of which was suspended and $15.00 paid. Two
cases were dismissed, one because the firm had gone out of business, one because it
was alleged that the émplosyee was a member of the firm.

||
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During May the investigators of this division were instrumental in obtaining
wage adjustments for women and minor male employees in the amount of $1,368.56 to meet
the requirements of Wage Order No. 12. This involved 40 firms and 117 employees.

In June the division executed three prosecutions for violation of the hour
law in Brainerd and secured a $25.00 fine in each case. In a town of about 1,500 in-
habitants an investigator secured wage adjustments to the amount of $509.53.

New York
Proposed Rules for Needle Trades

Public hearings were held during the week of June 16 throughout the State on
proposed rules for the ncedle trades. The committee which prepared these rules was
made up of representatives from the employers, employees, and representatives from the
State Department of Labor. The rules cover arrangements and guarding of sewing mach-
ines, machinery, apparatus equipment, furniture and fixtures; the arrangements of
aisle space; provision for suitable seats; lighting and first aid kits. There was
little opposition to the rules which, when adopted, will have the same effect as law.

Home Work Inspection Transferred to Bureau of Women in Industry

On July 1, the Division of Home Work Inspection which has been a division of
the Bureau of Inspection is to be transferred to the Bureau of Women in Industry. Com=-
missioner Shientag in making the transfer issued the following statement: "In so
recommending I have no complaint to make about the present administration of the Home
Work Division, which has been efficiently conducted. I feel, however, that this prob-
lem is more than one of routine inspesction. It is one which as before stated, in-
volves continuous study and investigation such as the Bureau of Women in Industry is
in a position to undertake. Most of the homeworkers ars eithar women or children and
to place the supervision of manufacturing in tenements under the Bureau of Women in
Industry would give to the administration of the law a new viewpoint that would be
most beneficial."

University Training Course for Labor Inspectors

During the coming academic year, a training course for lebor inspectors will
be given at Columbia University by Lydia E. Sayer now Executive Secretary of the Con-
sumer's League of New Vork and formerly factory inspector and special investigator for
the New Jersey Department of Labor.

This course is designed primarily to offer practical training for those who
are planning to become factory inspectors either in New York State or elsewhere. It
will also be valuable to industrial secretariss of various organizations and to social
workers who wish to become more eonversant with problems of 1ﬁdustry. The course 1is
limited in number to 25 persons on account of the difficulty of doing satisfactory
field work with a larger group.

The lectures will include the following topics: Organization and functions
of State Labor Departments; essentials of factorv inspection, including fire protec-
tion, machine puarding, factory sanitation, industrial lighting, end special provisions
for the health and welfare of women and children; inspection of mercantile establish-
ments; regulation of homework; industrial hyeiene, including ocenpational discase.

Field trips will include visits to factorics, mercantile establishments,
museums of safety, etc.

Preference will be pgiven in the selection of students to those who have had
or are taking concurrently courses in economics, sociology and labor problems, Or who
have had practical experience in industry, but in the case of students who are judged
to be otherwise qualified to profit by the course, this requirement will be waived.
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Pennsylvania

Employment Bureau Services for Women
The Department of Labor and Industry maintains bureaus of employment in
Harrisburg, Philadelphia, Scranton, Reading, Erie, Johnstown, Pittsburpgh and Williams-
port. One section of each bureau is devoted sntiraly to the service of women seeking
employment. During the month of lay, 1,273 were placed in positions.

Textile Code
The Textile Code for Pennsylvania is now at the printery being prepared for
public hearings. Two public hearings will be held probably sometime in July after
which the code will be arranged for distiribution to those interested. Particular at-
tention has been piven to the need for proper ventilation.
Copies of the tentative draft or the finished cods rmay bs obtained by ad-
dressing Dr. Royal Meeker, Secretary, Labor and Industry.

Wisconsin
Reduction of Hours in Canning Incustry

A communication from Miss Vaud Sﬁett, Directer of the Women's Department of
the ‘Industrial Comrission, reads as follows: "We have materielly reduced the hours
in both the pea canning orders and the other canning créders for this season. You will
note now that in the pea canning orders, the ncrmal day and week are 9 hours and 54
hours, The maximunm hours in other industries are 9 per day and 50 per week. We did
permit the 54~hour week in canneries so that the carneries could clean up their work
on Saturday afternoon without having to obtain a second shift for Saturdav afternoon
work only. Most of the canners do not like to werk on Sunday but they cannot very
well stop on Saturday noon as manufactories cen thot are not deealing with perishable
products. We have limited the number of deys on which they may work over 9 hours to
8 during the season and no day can be longer than 11 hours and no wesk longer then 60
hours. The regulations used to permit a 12-hour ay and 60-hour week.

“We have made corresponding reductions in the canning orders which apply to
canners of beans, cherries, corn and tomatoss. These canmeries were not permitted to
work more than 10 hours in any one day. Now they are not permitted to work more than
lp hours on more than 8 days during ihe season. They rust orgenize their factories on
the 9-hour day and 54=hour week the sams as the pea canners."

@

n

Hours for Women in Condenseries Unchanged

Condenseries petitioned the Industrial Comrission to permit them to employ
women to a maximum of 10 hours in any one day, but with a maximum of 50 hours per
week; that is, they wanted to employ women for 10 hours on 5 days of the week, giving
them 2 days off during the week. These 2 days would not necessarily be consecutive.
The Commission denied this request. Under the old order which related to condenseries
they were peimitted to work uatil 7 o'clock on Saturday evening on condition that they
did not work more than 10 hours during the day nor at all on the Sunday following. The
order now has been changed to comply with the amendment to the women's hour law so
that they may still work until 7 o'clock on Saturday, providing they do not work on
Sunday at ail, but they must not erploy the women on Saturday rmore than 9 hours, nor
for more than 50 hours during the entire week.

Back Pay Collected by Women's Department
Between July 1922 and liay 12, 1924 the Industrial Commission through the
women's department has collected back pay due women empioyees in 659 establishments
‘ to the amount of $8,952,24, Since May 12, 1924 severai hundred dollare have been col=-
\ lected in tobacco establishments of the State besides several hundred dollars collect-
ed in the course of inspeetions in various other industries.
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Canada Alberta
finimum Wage Legislation

Recent amendments to the Alberta Minimum Wage Act, passed at the late ses-
sion were subsequently critizized by labor reprecentatives as tending to neutralize
the benefits secured by the Act. The provision to which exception was taken was that
enabling the board to imeke special provision for longer hours and revised wage rates
during the pressure of seasonal work, and for increasing the normal proportions of ap-
prentices. Before the amendment wae enacted the board had auvthority only to fix
periods of employment, but not to make provisions for emergencies. The board is now
inviting a discussion of opinion from the various parties interested, and if they so
desire a conference will be held before regulations are issued in regard to the ques=
tion of apprentices and of overtime wages and hours. (Labor Gazette Canada, June, 1924)

Status of Viomen

Resolutions affecting the civil rights of women in Canada were passe
imously by the legislature of Alberta at its recent session, copies being subs
forwarded to the Prime liinister of Canada.

The first resolution proposed that the laws with respect to the naturaliza-
tion of aliens should not operste either in the Dominion or in the Provinces to de-
privc a woman of her right to vote in the elections, who, being a British subject has
married an alien, and who has, excepting for the contract of marriage done no act to
alienate her citizenship,

The other resolution asked that the parliament of Canada should amend the
divorce laws of the Dominion now in effect in the Province of Alberta in such a way as
to grant equal rights and privileges to husbands and wives with respect to the causes
or acts which entitle therr to remedy by way of divorce. (Labor Gazette, Canada, June,
1924, )

d unan-
equently

lanitoba
The Labor Viomen's Social Economic Conference of Winnipeg recently appointed
comnittees to study the workings of certain provincial acts, including the rothers'
allowance, child welfare, garnishee, workren's compensation, winimum wage and factory
act. (Labor Gazette, Camada, Jure, 1924.) v

New Brunswick
At a recent meeting of the New Brunswick exescutive of the National Council
of Women, it was proposed to urge the provincial government to ppoint a woman factory
inspector in accordance with the provisions of the factory act of 1919. (Labor
Gazette, June, 1924,)

Nova Scotia
The last session of the legislature of Nova Scotia amended the iinimum Wage
Act of 1920 by making it applicable to women in any occupation instead of only to
those employed in factories and shops. The Act became effective Miay 1 of this year.
(Labor Gezette, Canada, June, 1924,)

Ontario
The Minimum Wage Board of Ontario recently issued orders governing women em=-
ployees in theaters and amusewment places throughout’the srovince. Ushers, cashiers
and cleaners are included among the exployees covered by‘the new order. The order re=
lating to employses in Toronto took effect on April 14, and that relating to other
parts of the province on June 1,
1 In Toronto the minimum wage is $12.50 per week, except where an employee
works less than 40 hours per week, in which case she wust be paid not less than 30
cents per hour.
: In cities with population over 30,000, except Toronto, the minimum rate is
912.00 per wesk for employees working 40 hours per week or more; or 27 cents per hour
for those working under 40 hours.,
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In the rest of the province the minimum rate is $11.00 or 25 cents per hour
for those working less than 40 hours per week.

No working period is to be reckoned for payment as less than 2 hours.
(Labor Gazette, Canada, June, 1924.)
Belgium
An interesting experiment by the Belgian Confederation of Christian Unions
is ennounced in the Revue du Traveil for 31 March, 1924, which states that ths Con-
federation has established an equalization furd for the payment of family allowances
to permanent members of the unions. Under the scheme, which was to come into opera-
tion on April 1, 1924, the unions are to affiliate to the fund all meumbers who have
reached the age of 21 years.

Family eallowances will be paid in respect of all children under 16 years of
age, beginning with the third. For 1924, the rate of allowance has been fixed at 500
francs per child per annum. Payments will be made monthly by postal cheque sent di-
rect to members entitled to them. In addition to these regular allowances, a birth
bonus of 200 francs will be paid in respect to each child, irrespective of the number
of children in the family.

The unions will pay to the equalization fund, a sum of 275 francs per member
per annum. This figure has been fixed on the basis of the statistics of membership.

Christian Workers' Organizaticns other then trade unions (e. g. cooperative
societies, mutual aid soaieties: etc.) are entitled to become affiliated to the fund.
(Industrial and Labor Information, May 12, 19%4.)

Chile

The Comite Pro=-Derechos de la Mujer (Women's Rights Committee); in view of
the numerous requests decided at a recent meeting to work for the creation of a women's
division in the Labor Bureau to be directed by a woman. This means is considered in-
dispensable for puiding the efforts of the women who are obliged to earn their living
by daily work. (El Mercurio, April 17, 1924.)

England

Ur. L. J. Cadbury, of the cocoa and chocolate works at Bourneville, Eirming-
ham, in a communication to the Economist of May 17, 1924 gives some interesting partic-
ulars on the effect on output of shorter hours of this establishment. He divides the
influences counteracting the effects of reduction of hours into three groups: (1) in-
creased effort; (2) better organization and menagewent; and (3) mechanical development.

Teking the operations in which a large nurber of people are engaged on hand-
work, he gives the table printed below as showing *the estimated production in his or=
ganization between 1913 and 1923, when hours were reduced from 47 to 44, (by 7 per
cent). This increased effort, he maintains, depends on certain circumstances such as
(a) that the output of each operative is dependent on his own individual effort end nct
governed by any mechanical process; (b) that payment by results on an individual piece-
rate system operates; amd (c¢) confidence that, if workers "open out" and produee to
the maximum of their ability, piece-rates will not be cut.

Althoupgh the tendencies to increase the output have been divided roughly in-
to three groups, yet it is almost impossible to find examples of the isolated effects
of any one of them whieh by itself is uneffected by either of the other two.

Due to Due to Due to General increass
Operation increased improved mechanical per employee, per

effort organization developmert hour, 1913=23.

Per cent Per cent Per cent Per cent
Distribution by road transport - 9 18 27
Cocoa process 15 12 2 47
Chocolate process 5 18 6 36
Chocolate wrapping 10 12 5 27
Choecolate (hand) 12 12 3 on
Chocolate (machine) 5 5 5 15
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"Examination of these figures", Mr. Cadbury concludes, "shows very varying
rates of increase in hourly output, and one would hesitate to say what the average as
a whole for this firm has been, It is also necessary to take into account a certain
ircrease, necessarily involved by closer organization, in nondirect producing wages.
But, allowing for this, I am fully convinced that the three tendencies enumerated
have for the last 10 years more than counterbalanced the reduction of hours." (Indus=
trial and Labor Information, June 9, 1924,)

France

The conditions of the application in the paper industries of the French
Eight=-Hour Act of April 23, 1919 are fixed in a decree of April 16, 1923, The decree
covers undertakings engaged in the manufacture of boarding of 2ll kinds, writing
books, registers, envelopes, paper bags and othor paper or cardboard articles. It
applies not only to wage earners in these industries but also to the wage earners and
salaried employces in other occupations exclusively concerned with the maintenance or
general working of the undertakings in question or of their affiliated branches. One
of the two following procedures should be adopted: (1) Limitation of hours actually
worked to 8 for each working day in the wesk; (2) Unequal distribution of 48 working
hours between the working days of the week (daily maximum 9 hours) so as to allow of
one half-day's rest per week.

The dscree allows employers to extend daily hours of work in exceptional
cases on cordition that such extension does not bring the day's work to more than 10
hours. The extension is for the purpose of making up time lost for accidental reasons
or. owing to force majeure. If the interruption was not more than a day's duration,
the time lost must be made up within a meximum time limit of 15 days from the resump-
tion of work, If the interruption lasted more than a day, but not more than a week,
the time limit is 50 days. 1In the event of the interruption having lasted longer than
a week, the written authorization of the Departmental Factory Inspector, given after
the trade organizations concerned have been heard, is necessary before the time lost
can be made up after the expiration of the time limit of 50 days.

Certain permenent and temporary exemptions also are allowed under the decree.
(Journal Official, April 25, 1924; Industrial and Labor Information, liay 19, 1924.)

Latvia

By letter of May 13, 1924, the Latvian Minister of Labor informed the Inter=-
national Labor Office that on April 2, 1924 the Covernment had decided to submit the
hours convention to the Saeima for ratification, with the reservation that ratifica=
tion should be conditional upon the ratification of the Convention by the States of
chief industrial importance, within the meaning of Article 393 of the Treaty of Ver-
sailles, On April 6, 1924, the Covernment decided to recommend to the Szeima the un-
conditional ratification of the Washington Draft Conventions concerning childbirth,
night work of women, minimum rage, and night work of young persons. (Industrial and
Labor Information, May 26, 1924, )
Sweden

.Less jazz dancing and more reading of good books, less drunkemsse and more
interest 1n private gardens, less gambling and greater excellence among Swedish labor=
ers is directly traceable to the reduction of the working day in 1919 to 8 hours, 2¢-
cordi?g to a2 report of the Workmen's Culture Association (Washington Herald, June 7,
1924,




PERSONNEL
Kentucky :
lir. Clell Coleman has been appointed Comrisciorer of the Department of Agri-
2ulture, Lebor and Statistics, and two women labor inspectors have been appointed -
Mrs. Evelyn Brown Rodman and Mrs. Carolyn Hudson Karsner. The Department formerly had
but onz women inspector.

NEW PUBLICATIONS
Curjel, Daemar S.
Women's labor in Bengal industries. Calcutta, 1923, 40 p. (Bulletins,
Indian Industries and Labor, No. 31.)

Florence, P. Sargant
Bconomics of fatigue and unrest and the efficiency of labor in Enplish
and American industry. London, New York, 1924. 426 p.

Kansas, Laws, statutes, eic.
Women workers in Kansas. Laws governing the employment of women and
minors in the State of Kansas, 1923. Topeka, 1923. 18 p.
Published by Court of Industrial Relations, Women's division.

Macey, R. H. and Company

How much should I spend for clothes? Suggesting an apparel budget for
women. New York, 1923. 16 p.

McClelland, Nancy V.
Decoration of houses as a profession for women.

News~bulletins, Bureau of vocational information v.2, no. 10,
May 15, 1924. p. 75, 79.

ledicine as a profession
News<bulletin, Bureau of vocational information, v.2, no. 10,
May 15, 1924. p. 73-74, 78.

Moore, Louise
Employment methods in a small concern.

American management association convention address series, no. 10,
po 8"12:.

Miss Moore is Director of employment and service, Dutchess manu-
facturing company.

Northeroft, D. M.
Women at work in the League of Nations. London, 1923, 32 p.

U. 5. Department of Labor, Women's Bureau
Home work laws in the United States. Washington, Gov't. Print. off.,
1924. 10 p. (Advance section from Bulletin No. 40)

----==Library of Congress, Division of Bibliopgraphy

Short list of reference on wages of women in the United States. T p.
Mimeographed.
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News Letter No. 34. July 31, 1924,

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

Connecticut. '
Miss Charlotte Molyneux Holloway, Industrial Investigator of the Department

of Labor and Factory Inspection, reports that "owing to the slackening of industry for
the past month or so there are more women looking for work than at any time since
January, 1924. However, they do not seem to desire employment in household work, ex-
cept wages which are prohibitive to many who would be willing to give §40, $50, and
$60 a month for help with some experience. The demand for houseworkers still exceeds
the supply. Many of the women who are no longer working in the factories will go in-
to field work in the month of August. This will be in the tobacco industry."

The State employment offices cooperate with the United States Employment

Service.

Massachusetts.

Very little labor legislation was enacted during the session of the General
Court recently ended. This year as in previous years there were various measures
seeking the repeal or modification of the existing labor laws, as well as petitions
for their extension. Among the prolabor measures, by far the larger number were
those relating to workmen's compensation. These included@ bills to shorten the waiting
period before compensation begins, increasing the smount of compensation for injured
employees, giving the injured workmen greater fresdom in the eelection of a position,
as well as measures providing for self-insurance and a State insurance fund.

Other lator measures introduced this year as well as in previous years in-
cluded the bill for one day's rest in seven for hotel and restaurant employees, pro-
hibition of the use of opaque glass in factory windows, provision for the investiga-
tion of employment of married women in the Commonwealth, and measures providing for
State regulations of private employment offices. All of these mecasures were defeated,

The few labor measures that were enacted include an amendment to the law
relative to contracts on public works affected by the 8=hour law, an extension of the
weekly payment of weges law, and an amendment to the workmen's compensation law. The

last mentioned measure provides that in case of industrial injuries resulting in in-

capacity which extends teyond a period of four weeks the compensation shall be paid
nth day as under the present law.

from the day of the injury instead of from the seve

The weekly payment act adds to the list of employees who are entitled to receive
their wages weekly, musiciens and casual laborers, that is employees who have worked
for a period of less than six days. The law relative to contracts on public works is

meinly a codification of existing legislation on the subject.

Nebraska.,
In & recent communication Mr.

last State legislature curtailed our appro
gioner and one office assistant represent the personnel of the Labor Department, and

our time is almost wholly given over to the enforcement of the compensation law, hold=
ing that the interest of the injured laboring man is paramount. We regret that we
sre not able to give more attention to the various departments of leabor tut find it

impossible.”

L. B. Frye, Commissioner of Labor, says "the
priation to such an extent thaet the Commis-

New York.
Important Contract Signed in Garment Industry.

"One of the most important contracts ever entered into by the Union and em-
ployers in the garment industry in New York City," says the New York Times of July 17,
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has been signed by the four principal factors in the cloak and suit industry. "The
agreement is between the International Ladies' Garment workers' Union and the Joint
Board of the Cloak, Skirt, Dress and Reefer Makers' Union of the International Ladies'
Garment Workers' Union; the American Clock und Suit Menufacturers' Association, sub-
manufacturers; Merchants' Ladies' Garment Association, jobbers, and the Cloak, Suit,
and Skirt Manufacturers' Protective Association, inside manufacturers.

"The agreement provides that the clozk and suit makers 'agree that all of
its members who produce all or part of their garments on their own premises will main-
toin union shops' and will deal only with the manufacturers who conduct union shops.

"'No member of the association', says the agreement, 'shall cmploy or con-
tinue employing & manufacturer whose namo is not included in the latest corrected list
of union shops furnished by the union.' A clause prevents an association member from
giving work or an order to a manufactursr vefore ascertaining whether he is in con-
tractual relations with the union. Under another provision the association can im-
pose a fine for a first offense on the part of a member deeling with a manufacturer
not under contreet with the union and expel him for a second offenses Other provisions
authorize the association to investizats the books of members to determine whether
they are dealing with manufacturers not under contract with the union, and for a pro-
hibition on purchases by a member from a manufacturer whose workers are on strike or
against whom the union has called a strike.

"'Therc shall be no strike or lockout in the shop of any manufacturer deal-
ing with the members of the assoziation during the period of the agreement,' says the
agreement, "nor shall there be any individual shop lockout, stoppage or strike pending
the determination of any complaint or grievance.'

"Other provisions follow: 'The Association shall cooperate with the union in
esteblishing and maintaining an unemployment insurance fund for the benefit of the mem-
bers of the union. The funa shall be made up by contribution from the manufacturers
and the union or individuzl members of the union; the contribution of the employers to
the unemployment insurance fund shall be equal to 2 per cent of the weekly pay roll
and that of the workers to one per cent of their weekly wages. The fund shall be ad-
ministered jointly under proper rules and provisions to be agreed upoa by the parties.

"'An appropriate label shall be adopted by the Joint Board of Sanitary Con-
trol to designate that +the garments carrying the same have been manufactured under
proper sanitary surroundings. The Joint Board of Sanitary Control shall furnish such
labrls at cost to manuracturers conducting union shops. Bach member of the associa-
tion obligates himself to handle or deal in no garments that do not bear this label.
Any dispute @s to the form or manmner of use of such label shall be determined by the
impartial chairman.'

"In ease the employers and union fail to agree on any disputes that come up
it is provided that 'the question or dispute shall bec referred to & trial board con-
sisting of one member from each organizetion, party hereto and a pormanent umpire to
be known as impzsrtial chairman of the industry. Such impartial chairman shall be se=
locted by the parties hereto in conjunction with tho Cloak, Shirt and Skirt Manufac-
tuvers' Protective Association and the American Cloak and Suit Manufacturers' Associa-
tion, within two weeks from the date af the execution of this agreement, *¥#*x*

"'In order to secure a more equitable distribution of the work and to afford
to all workers in the industry an equal oproriunity of labor, thc Advisory Commission
eppointed by the Governor shzall immediately designate a group of experts working under
the direction of the gaid Commission, who shail mako a thorough study of the industry
and of all the problems confronting the various interests involved. Such experts sheall
guimit their report to the Commission on or before Jemuary 1, 1925 and the Commission
shell thercupon take up the said report and make definite recommendations on these
and other problems involved.'
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"The union obliges itself to cnter into no contract benefiting manufac-
turers not members of the Association, and both sidcs of the industry-'recognizc the
necessity of unionizing the entire industry in the metropolitan district.' One year
from July 16 is named as the date of termination of the agresment.

"'It means for the industry, ' said Morris Hillguit, counsel for the Inter-
national Ladies' Garment Workers' Union, that the present dispute between the various
factions has been temporarily at least adjusted. The favorable result is due largely
to the advisory commission appointed by Governor Smith, who have given their time and
interest to the problems in the spirit of broad sympathy and with a profound under-
standing of the problems laid before them.'

"'The Merchents' Ladies' Garment Associsation (jobbers) are pleased with the
finel outcome of this controversy,' said Samuel Blumberg, its counsel. 'While it was
necessary that some concessions be made, undoubtedly the agreement will result in

bringing about a speedier and more practical stabilization of conditions in the indus-
try. P

Women's Club Plans Reforms for Servants.

The Christian Science Monitor for July 30, 1924, contains the following
story:

Civic improvement begins at home and the women's club which has for its ob-
jeet "the welfare of the city of Hew York" may as well begin by setting its own house
in order. On this basis the Women's City Club of New York is making a valuable con-
tritution to the domestic service problem and to the question as to whether women can’
inaugurate with their ownm employees the same standards of hours, labor, and conditions
| of work, which they urge upon shops and industries.

! The Women's City Club now comecs before the public with the results of an ex-
‘ periment which it has conducted for one year amoag its 50 employees. It began by mak-
ing a study of conditions in its own household. How can our legislative committee be
; working for an 8~hour for women without being certain that the elub is practicing what
it preaches, asks the special committes on labor policy which was appointed to try out
the idea. The committes went into the question of hours, division of work, and con-
ditions of labor., It investigated the division of the holiday offerings to the em=
ployees' fund, the hiring and firing of employees, vacations, standardization of
wages, increases for length of service, and payments during emergencies. It compared
its own standards with those in force in similar institutions.

As a result the cmployees were divided into six groups, the hall, kitchen,
cleaning, dining room, stenographic, and bookkeeping forces. Each of these groups has
a representative who votes at the meetings of the general employees' committee, the
other members being the house manager, the cheirman of tho finance committee, and the
chairman of the house committee. d

All of the work in the house is on the 4B-hour week basis. Wages have been
standardized and explained to the employees. A standard increase is provided at the
end of each six months, making it possible in three years to reach the maximum wage
for that spccial job, When an employee has reached this meximum she is encouraged to
fit herself for higher paid work, and the annuel report of the ¢lub, which has just
| boen issucd end which gives appreciation for the service of members of the club, like-
‘ wise mentions by name every employee who has served for four years or mors. Iwo of

these employees, the report notes, have been trained and are now serving as head wait-
resses,

The administration of the holiday fund has beon settled by giving the em-
: ployees a fixed sum based on a percentage of their yearly salaries in December and May.
The remainder of the holiday money is set aside as a general employees' fund, which is
spent for gifts on joyous occasions as well as given to help over difficult places.
The gifts are just as beneficial at one time as the other, says the committee, and in

its opinion the fund, beccause of its dual character, becomes a real welfare undertak-
ing.
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The result of the labor policy work, says the committoce, is that "the cm-
ployees give more evidence of interest in our club as a whole than ever before, and,
of course, the understanding and appreciation of cooperation, as well as the morale,
will increase as the possibilities for dovelopment and activity become appareat."

Advisory Committee on Industrial Hygiene.
The Industrial Commissioner recently has coanstitubted an Advisory Committec
on Industrisal Hygiene for the State Depariment of Labtor, ard an Industrial Hygicne
Clinic has been opened at the Reconstruciion Hospital, 100th Strect and Central Park
West, New York City, where treatment will be furnished, diagnoses made and scientifiec
research of effocts of industrial-poisons conducted. This Clinic is operated under
the joint uuspices of the Industrial Hygiene Bureau, the Reconstruction Hospital, and
the College of Physicians and Surgecns.

Industrial Council Appointed.

In appointing the new Indusirial Council of ten members Govermor Smith said,
"I regret the fact that the Industriai Council of the Labor Department was abolished
three years ago in comncetion with the so-called rcorganization of that Department
and I am glad to have had the opportunity to sign the bill passed at the last scssio
restoring the Council. I believe that the Council composed of represcntative of em-
ployers and labor can be of real service, not alone in connection with many important
administrative problems confronting the labor department, but in the formulation and
consideration of legisieation affecting working condicions. Under thc prescnt law the
Council is not only to consider all mattor submittcd %o it by the Industrial Commis=-
sloner and advise him with respect therote, buil in addition the Council is given the
power that it did not have under the former law, and that is on its own initiative to
recommend to the Commissioner suech changes of administration as, after consideration,
mey be deemed important and necessary. Through the Council both employers and labor
will have continuous and direct contact with the Labor Department and with the offi-
cials in charge of its administration."

" Oklahoma.

Operation of Employment Agencics Without Licenscs.

A case was reccently brought to trial against a woman for operating a private
employment agency withou® a lisense. Prosocubion was instituted in the Common Court
and she was found guilty by a jury, a fine of §50 and costs being imposed. Among
other abuses the evidence showed that the appiicants, all of whom were girls and women,
were charged $10 for the positions obtained regardless of the amount of salary, or the
pcermanencey of the position.

During the month of June, without obtaining a license, a man was opcrating
& teachers' employment apecncy in two different citios in which Normal Schools are
located. After prosecution was institubed by the Department of Labor he pleaded
guilty and was fined $50 and costs and given 30 days in jail. H: was thon turned over
to another csunty where for the same offcnse he paid another $50 fine and costs. This
man was making unwary school teachers his viciims by accopting an enrollment fee of
¥2.50 and without any intcavion of securing employment for them.

[iola*ions of Nine Hour Law.

During the month of June complaiats were filed ageinst a laundry for employ-
ing women in violation of the O=hcur law. On account of this being the first offonse
the cases were disposecd of upon the defendant paying the minimum finc of 450 in one
casc and costs in the thiec cases filed, with the understanding there would be no
further violations,

Three cascs against a woman proprietor of a boarding house for violation of
the 9«hour lew for women were dismissed upon the payment of the costs in the cases,
the proprietors pleading ignorance of the lew, and pledging herself in writing to
future observance,
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Five cases alleging violations of the women's 9-hour law,filed against a

mercantile establishment, and three cases apainst a woman proprietor of a restau-
rant for violation of the hours provision have not yet been brought to trial.

Pennsylvania

Day of Rest in Restaurants.

An interpretation cf Rule W-1 to include small restaurants was presented
to the Indusirial Board by Dr. Meeker at the July 8th meeting. The Board adopted
unanimously this extension of the permiscion for sub=dividing the required day of
rest in seven for women in industry. This interpretation gives the small restau-
i rant proprietors the right to sub-divide the day of rest according to any one of

the following plans:
1. Give one complete day of 24 hours in each calendar week,
2, Give 24 hours consecutive rest, begiining at any hour on the one day to
continue until a corrssponding hour the following day.
' 3+ Give complete day off on Sunday one week, and complete day off on week~
‘ day the next week. (Variation under plan of day in each week).
4, Give alternele Sunday off with one-~half week day. Totalling two full days
in each fortnight.,
5. Uhen it works no injustice to the employees give two half-holidays per
week; defining half day as five hours consecutive service,

( Wioman Appointed to Industrial Board,

| The Adeinistrative Code, which reorganized the State government, abolished
the Industrial Beard of tho Dspartment of Labor and Industries and provided for its
reconstruction wiith advisory duties and powers instead of administrative duties and
powers,

Governor Pinchot recently amnoumced the appointment of a new board of
four members, Mrs, Seamuel Sempls of Titusvilie, who has served on the Board since
its creation in 1913, was appointed to represent the women in industry.

The Milweukee Sentinel of June 29 printed the following story:

The firsl step to test ¥he constitutionality cf the Wisconsin minimum wage
law wae teken this morning in federal conrt in Superior by the Folding Furniture
Company, of Stevens Point, Wisconsin, whose attorneys made application for a tempo=
rary irterlscuicry injunction,

The hearing is being he'd before foderal judges C. S. Luse of Superior;

F. A, Geiger of Milwaukes; A, Evane, Chicego,

The fedoral 1law nrevides that no injunction shall be issued by the federal
court against the onavebicn of & stute law uniess throee federal judges are sitting.

The coga this morming simmsred down to the question of whether or not an
emergency exisied in the eituatlon of the Folding Furniture Company and whether the
Digtricti of Columbie minimur wage law, declered unconstitutional in 1923, ie ap~
plicable teo the Wisconzirn lawe

It was centeuded by Jo E. Messerschmidi, assistant attorney general, that
the Stevens Point concern had beon operating Jor more than four years under the
pirimuu wegs law and that therefure there could be no emergency et this time. He
furtner dselarcd tha® boiore they coulil ask tenporary relief they must show that
they have appeaied to ithe State Industrial Commission. This had not beern done.

Loon V, Tamfrom and Beiniwnin Pross of Milwaukee and A, L. Simongeski,
aettorneys for the plaintiff mainvained that their client would suffer irreparable
injury unless a bemporery injunctlion were issueds They contended that the
Wisconsin minimum wage law depivived thew of the right to contract and the "due pro=-
cess of law" protection of the fourteenth amendment.

.
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Mr, Messerschmidt was assisted by Fred C. Siebald, Joseph Padway, and C. W,
Babcock, the latter two representing the State Federation of Labor, Fred M, Wilcox,
chairman of the Wisconsin minimum wape commission, is also attending the trial.

United States

Interesting facts regarding the number of men and woman filing income tax
returns in 1921 and 1922 have been gleaned from the reports for those years of the
Internal Revenue Bureau on statistics of income, Tables in these reports show that
the number of income tax returns filed by women as 'heads of families" in 1922 in=-
creased 17.8 per cent, or 20,573, while the number of returns filad by men in the
class decreased 2,3 per cent, or 9,306,

The number of returns filed by women not "heads of families", or "wives
meking separate returns from their husbands" or "joint returns" increased 21,6 per

cent, or 131,671, while those filed by men in the same class decreased 6,2 per ecent,
or 121,474,

Canada

Ontario
The Ontario Minimum Wage Board held a public hearing during July for the
discussion of proposed minimum rates for female workers in food trades, and for those
in various other trades not already dealt’ with undef previous orders. The proposed
| rates are similar to those for the factory group, namely $12.50 in Toronto and from
i $11.50 to $10 per week in other parts of the Provinee according to density of popula=
ticn, (Lsbour Gazette, Canada, July, 1924)

| Czechoslovak Republie
Availing himself of section 23 of the Czechoslovek Parlimentary rules of
procedure, which allow a deputy whose proposal has been negatived by the Preparatory
Committee to appeal to the Chember in plenary session, the German Agrarian deputy,
Mr. Windirsch, proposed that the Chamber should reverse the decision of the Pre~-

paratory Committee rejecting his bill for the abolition of the 8-hour day in agri-
culture,

At its meeting of 27 May, the Chamber almost unanimously rejected Mr.

Windirsch's motion « 5 only voted for it. (Industrial and Labour Information, 16
June, 1924)

England

Equal Pay: An Objeet Lesson

The dbulk of the male members of the Union of Postal Workers have never
been very strong on questions of equality, but we imagine that the recently an=-
nounced alteration in the method of sending telegrams will make more than one con=
vert to equal pay, It is intended apparently that telegrams should be telephoned
by girl telephone operators instead of being telegraphed by telegraphists, and the
change will have the result of handling a great deal of the work now.performed by
male telegraphisd#a over to women telephonists. The object of the change is, of
course, economy. DBut we wonder how long it will take the men to see that the only
certain way to stop this kind of economy is to insist that men and women shall be
graded and paid equally. The only economy possible will them be the employment of
the most suitable officer from the work point of view, (Opportunity, Orgen of the
Federation of Women Civil Servants, July 1924)

Equal Pay: Chancellor's Statment
Viscountess Astor asked the Prime Minister what steps are being taken to
give effect to the resolution passed in the House of Commons on August 5, 1921,
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especially in reference to the paragraph stating that, while not committing itself

to the increase in the Civi) Service salaries involved in the payment of women in al}
cases at the same rate as men, the House was of the opinion that the question of the

remuneration of women as compared with men should be reviewed within & period not to

exceed three years?

Mr. Snowden: The Government endorse without qualification the principles
embodied in the Resolutions referred to in the noble lady's question. With regard to
pay, I would remind the noble lady that under those resolutions the House of Commons
in view of the then financial condition of the country, declined to commit itself to
the increase of Civil Service salaries involved in the payment of women at the same
rates of men, but resolved that the question of the remuneration of women as compared
with men should be reviewed within & period not exceeding three years. The Govern=
ment, after full consideration, have decided that the state of the country's finances
is still such as to make it impossible to justify the enormous increase in expendi-

} ture that would be involved, (Opportunitiy, Supplement, July 1924)

Report of the Chief Inspestor of Factories.
The New Statesman, July 5, 1924, comments editorially on the Annual Report
l of the Chief Inspector of Factories as follows:
During 1923, the number of registered factories increased by 2,000 while
; thet of workshops feil by 5,000. This change is partly the result of the irptro-
] duction of power, causing the transference of esteblishments from the workshop
| to the factory class, It is also attributed partly to the decline of small rural
| workshops which have suffered more than factories from the trade slump. The figures
| of course, represent not a change of direction, but only en intensification of a
process that has long been at work., There are still 147,000 workshops as against
139,000 factories; but the workshops employ only a small and declining fraction of
the wage=sarners, The other interesting section of the report is that which deals
with the industrial employment of wemen, It is stated that, over the whole range of
occupations into which female labour was introduced during the war, the reversion to
the older practice is now virtually complete. Even vwhere a few women are still left
in such occupations, they are replaced as they retire by men. The confident predic~
tions that war-time dilution would usher in a new epoch of women's employment on work
previcusly done by men have been fulfilled in hardly a single occupation, even where
women's work during the war gave the greatest satisfaction. The shorter duration of
women's working 1ife and the spscial provisions that have to be ma?: where women are
ecmployed are still effective barriers to any wide-spread substitution of women's
labour for men's, even where in a technical sense, the women are equally capable of
doing the work., Mere conscrvatism is also probably a powerful factor in causing the
reversion to pre=war practices.

Finland

According to an announcement in a Arbetarbladet, Helsingfors of 16 May
1924, the Hours of Work Committee which was appointed in Finland in 1918, and which
presented its report some time ago recommended among other things that the Govern=-
ment should draft a special bill concerning the prohibition of night work for wecmen
in industry, and that the introduction of lepislation of maternity insurance in con~
nection with health insurance should be expedited. (Industrial and Labour Informa=
tion, 21 July, 1924)

Frence

In the discussion on the B=hour day during the Sixth Session of the
International Lebor Conference in June of this year Mr, Justine fodart, French
Minister of Labour, spoke as follows:
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The 8=hour day, established in Fronce by the Act of 23 April, 1919, has
piven valuable results. It is becoming more and more s0lidly based, not only on the
text of an Act which served as a model in drafting the Washington Convention, but
upon an evolution in social habits and upon a systematic transformation in the
methods of production. Thirty indusiries, grouping 5,000,000 wage earners, are now
covered by public administrative regulations for the application of the provisions
of the Act. During the preparation of these regulations, employers and workcr; met
to examine in commor, and -in & manner which has been full of profit for both sides
the new conditions of labor, and their agreement has been oxpressed and has been ‘
given the forece of law by various decrees. At the present moment, eight other public
administrative regulations are in course of preparation.

The onforcement of the decisions which have thus proceeded from the
joint deliberations of employers' and workers' organizations is insured by strict
supervision on the part of a staff of factory inspoctors. The number of contra-
ventions resulting in conviction runs into thousands. I emphesize this fact, not
with any sense of satisfaction but in order to show the magnitude of the effort
which has been accomplished in Frence in order loyally to apply the 8-hour day;
morsover, the number of contraventions is infinitesimal in relation to the number
of wage earners.

The object of the 8<hour day is to sscure "humane conditions of 1abor,"
as it is expressed in the declaration of rights of labor contained in the Precamble
to Part XIII of the Treaty of Versailles. Now, an investigation has recently
been carried out by the French Labor Office =~ the results of which will shortly
be published, and will contain valuable information relating to the researches
made into the question of the utilization of workers! spare time -- and on the
basis of this investipation I can affirm that the 8-hour day is improving family
1ife in France, and has given a great impetus to those interesting forms of
organization of social 1ife which endeavour to improve the health of the workers by
physical exercise, his knowledge by vocational and gencral instruction and by read-
ing, and his intelligent recreation by the extension of musical and recreational
societies. Since 1919 the number of workers' allotment gardens has increased 45
per cent. Drunkenness has decreased very considerably, and on this point the in-
vestigation has secured ample and irrefutable evidence. BEnquiries have been made
amongst the owners and managers of public houses, and one of them said: '"The
trade is now becoming a much pleasanter one than it used to be; we no longer Ssee
drunken people." Alcoholism is therefore much less an individual vice than a
social evil created by fatigue and the need for violent sensations a need which
is felt al) the more strongly in proportion as spare time is brief. Who knows
from what other and more terrible evils humenity might be delivered by common Sense
and united action for the common good? (Industrial and Labor Information, 30
June, 1024.)

Germany The Eight-Hour Day

The following statements were made before the Sixth Session of the
International Labor Conference, reported in Industrial) and Labor Information, 30
June, 1924,

Mr, Leymann (Government Dele%ate) gointed out that it was onlg under
pressure of exceptional circumstances that the Germen Govermment consen ed to

abandon the rigid application of the principle of the 8-hour day.
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Since 1923, (he said), hours of work huve been prolonged in many industries
by collective egreemente. JIn some important industries, however, e.g. mining, the
glass industry, and building, the 8=hour day has been maintuined. It should be not:
that the collective tgreements provided for uaximua working hours but that the maxi-
mum is in practice frequently not attained. It is not kaown whether it will be pos-
sible to overcome the existing economic difficulties, still less is it possible to see
what conditions will be like when the full burder of the revcration payments comes to
be felt. The Hours of Work Act of December, 1923 now in force, is an emergency meas-
ure. It will certairly be amended when economic conditions improve and wkem it be-
comes easier to foresee future developments. The German Goverament is however unable
at present to suy anything definite about the time when sueh a measure will be under=-
token or about its purvort end extemt. * % %

Germeny has to fulfill certain obligations, and it can only do so if it can
attain 2 surplus of production == o surplus of experts over imports. This can only
be obtained by an increcse in production, or by a smaller demand for goods in the
country itself. The laiter is not possible in Germany, becuuse the demand is as small
as it possibly can be owing to the poverty of the greut muss of the people, and portic-
ularly of the middle classes. We must therefore strive to ottain & surplus, and we
cen only get that if we hive either 2 better organization of the factories or an in-
crease of the oulput of each individual.

There is in Germany a considerable lack of capital, which makes hetter or-
genization of fagtories very difficult, and it is the belief of competent people in
Germeny that the best vossible organizstion of the factories would not be sufficient
for our purvose. It is therefore necessary to have an increased output from the in-
dividual. I quite realize that simply to increase the hours of work does not neces-
serily imply an increase in the output of the individual. It is frequently the case
that eight hours' werk will produce a larger outpul thea nine or ten hours work but
that is not true in every single case. There are cuscs in which n prolongation of
hours of work does involve an increcse in output ~-- for example, in mining; and for
thaet reason we have been ferced to increase our hours ¢f work. We could not do it be
cause the Aet stood in the way. It was not pessible without a specizl permit to ob-
tain any overtime, even if overtime wus provided for by collective agreement. It was
therefore necessary for us to have more slestss provision. It is by no means our in-
tention to increase hours of work generally. There are in fact many trades, as I
have stated, which etill heve an 8-hour day. If you examine the situation I think you
will find thaet in cther countries hours of work are not really any shorter than they
are in Germany.

1 would once more like to refer to the statement made in the declaration on
behalf of the German Government -- thut new arrangements with regerd to the 8<hour dey
will be made as soon as economic conditions improve; and I can only hope, as we all
hope, that they will improve as soon as possible.

Mr, Muller (Workers' Delegate) said that until November, 1923 the 8<hour day
was strictly observed in Germany. Then came the turning point and the workers' organ-
izations being weak the Government took the opportunity to meet the desires of employ=
ers und authorize the prolenzetion of hours of work. The existing Orders virtually
left employers fiee to fix hours of labor according to their own will. In the view of
the workers the employers kad failed to t-ke advantage of the period of inflation and
big profits to improve the organization of their factories and increase their plant.
The workers' organizeations were determined thet the fundumentel principle of the 8-
hour day should be respected and, 2s soon cs rossible, they would fight for it with
the utmost energy. There were, however, other countries in which the 8=hour day wa
not observed as it should be, and if any enguiry were instituted it should extend to
those countries also. As to reporations and the report of the Experts, the German
workers welcomed the fact that at laust o way seemed to have been found towards
European peace.
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Mr. Vogel (Employers® Delegate), expressing the views of German employers
said they were rot ovposed to the 8-hour day but they were opposed to too strict and
gystematic an application to it. Mszasures for social welfure must be in harmony with
the requirements of production and hours of work must be fixed in such a way thut
production should be &s large as possible. Germany could not be forced to keep the 8-
hour doy on any ground moral or legal. It had beoen admitted that the majority of
civilized countries had not applied the S-hour day, and it was therefore impossible to
reproach employers in Germany for the action they had taken. When they asked for a
prelongation of hours of work they were far mors concerred with gevting increased pro-
duction than with geiting cheaper production, though the latter was a factor to be
considered. They had to import foed and rew materials inio Germany and fer that rea-
son producticn must be increased. The German employers racognize their social obliga-
tions, When they said that the workers shculd work more they meant, of course, that
the whole German people should work more.

Sweden

L In the year 1923 the Riksdag panssed a law containing provisions concerning
the enployment of women in the service of whe State and in other public service. This
iaw wus apprcved by the King in June, 1923, and will come into force on a date to be
determined by the King and the Riksdag.

A committec appdinted in 1921 to consider the quesiion of saelary and pension
published its report in October, 1923. 1In November, 1923, ai the request of the King,
the Department of Social Welfare, issued a 'statement in which they expressed their
cpinion on the report of the Committee. The following is a summary of a part of this
statement :

The Depariment is quite unable to agree with the Committee's recommendations
that men and women should receive different rataes of p=2y for the same work. To allow

women to compete with men fur vascncies in the State Service and then to give women a
smalier salary than men deing the same wovk zannci be sonsidered equitable and the
idea should not be entertained. Ths Departiwront ccneiders that the only rational mane

!

ner of dealing wilh the question is that the rates of salary should be based on the
nature of the werk, and that in eitaer case the moeh e ficient person and the one best
suited to the partizuwiar task required should be avpointed whether this person be man
or woman, or has family responcibilitice oy ne family responsibilities. If the State
secares the best possible serveant in every case it uslsc secures the cheapest service.
The Ceommittee has further stated that women should receive less salary than

men because their sickness incident is greater and their cuiput of work less. The
Department considers the work in the State Service is sufficiently varied to allow of
each person being placed on work suitable to his or her sex where he or she can give
good resulvs; it is therefere not just to differsntiate in remuneration owing to sex

r fomily responsibilities. The differentistion should be sclely on the grounds of
greater or lesser efficiency. The principle followed in recruiting for the Service of
the State should be that remuneration is proportionate to the nature of the work and
is not higher {than what is required %o obisin a rompeient staff. The sound principle
of onen cempetition should bs followed; no regand being paid to sex or family respon-
sibility. Womon wiil gradueliy enter mere spreres ¢f employuent and greater numbers
will co the same work as men. It will thon be easier {0 compare output and to form
an oninion of the aptitude of each sex for diffayent types of work. The Department is
of tho opinion that if the Committee's propesal fer lower salaries for women were ad-
opted the State would tend to employ more women.

The Depariment zonsiders that the principle of equal pay for eguel work

should be adopted in the State Service and there should be no differentiztion on sex
grounds. (Sociala Meddelanden, No. 4, 1924; Opportunity, July, 1924.)
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NEW PUBLICATIONS

Arkansas. Lawg, statutes, etc. .
Annotated digest of the labor laws of the State of Arkansas in force at the
close of the legislative session of 1923. 160 P
Issued by the Eureau of labor and statistics of Arkansas.

Great Britain. Medicsl research council. Industrial fatigue research board.
Results of investigation in certain indus=riesz.

"A complete summary of the recommendaticns relating to special indus-
tries which have appeared in the published reports of the Industrial fatigue
research board."

Great Britain. Inspector of factories and workshops.
Annual report, 1923. London, 1924, 129 p.

Indianapolis chember of commerce and Indiana university,
Indianapolis vocational information series I - V. Bloomington, 1923-24,
I.- Opportunities for women in the telephone service, 1923; II,=- De-
pariment store service, 1923; III.- Opportunities for girls in the profes=
sion of nursing, 1923; IV.,- Banking as a profession, 1923, V.- Teaching as
a profession with special reference to conditions in Indiana, 1924,

International labor review.

ve 9, no. 6, June, 1924,
Influence of housing conditions cn the use of leisure, by Raymond Unwin;

Leisure of the young worker: A report by the World's committee of the
Y.M.C.A.; Use of spare time in Sweden, by Bertil NystrYm; Workers' leisure
in Belgium; Use of sparc time in Czechoslovakia; City workers'
in the United States, Spere time in the country: I. An English
in organization; Alien workers under workmen's compensation

committees
spare time
experiment
legislation in the United States.

Xentucky. Bureau of Labor,
Tenth and eleventh biennial report, 1920-23. Frankfort, 1924. 190 P

Mess, H. A.
Factory inspectors and their collaborators.
Contemporary review, no. 703, July 1924. p. 84-90,

New York, Laws, statutes, etc.
New York labor laws enacted in 1924, Albtany, 1924. 56 p. (New York State

Department of Labor. Special bulletin 125.)

U. S, Department of Labor, Women's Bureau.
Women in New Jersey indusiries: A study of wages and hours, Washington,

Government Printing Office, 1924, 99 p. (Bulletin 37)
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U. S. Department of Labor
WOMEN'S BUREAU
Washington

News Letter No. 35. August 30, 1924.
ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

Arizona

The suit instituted in the United States District Court for the District of
Arizona apgainst the Attorney Ceneral and the County Attorney of Santa Cruz County to
enjoin these officers from enforcing the minimum wage law resulted in the Federal
Court granting a temporary injunction and an appeal being taken direct to the Supreme
Court of the United States, where the case is now pending. A. Sardel) who brought
the suit claimed that the law was unconstitutional because it abridged his rights to
contract as guaranteed by the Federal Constitution.

Minnesota

During the month of July 161 regular inspections were made by the investi-
gators of the Division of Women and Children. Three hundred and sixteen special in-
vestigations were made, and 187 calls were made where no women were found employeds
Twenty-one cities were visited outside of St, Paul and Minneapolis and 132 orders
were issued on employers to comply with the State Labor Law.

Six firms were prosecuted for violating the hour law. Five of the firms
guilty of employing women excessively long hours were owners of restaurants and one
was the proprietor of a store. In all cases but one the defendents were found guilty
and were fined not less than $25.00. In one case, the defendant did not appear and
therefore, forfeited bail of $25.00.

Wage adjustments amounting to $694.24 were obtained for 37 employees 1o
meet the requirements of minimum wage order No. 12. Twenty-eight firms were involved.

In May John Hickey employed as a bell-boy at the Ryan Hotel sued the hotel
for back wages because of its failure to pay him the minimum wage. He was awarded by
the Judge §78.00 in back pay. The Judge ruled that the value of meals must be taken
into consideration in figuring the wage due him whether he ate the meals or not, as
the agreement was that he should receive meals plus $5.00 & week. The Judge also
ruled that the value of any tips which he may have received could not be taken into
consideration.

New York

The Lepislative program adopted at the recent convention of the State Fed-
eration of Labor includes establishment of wage boards with power to investigate and
recommend living wages for working women and support of the measure to obtain an B-
hour day for women in industry.

Ohio

The Toledo, Ohio, Times of August 24, states that "the Ohio Council of Re-
tail Merchants has sent out letters to all candidates for the Legislature asking that
they not pledge themselves in advance to new legislation, further reducing the number
of hours which women may be employed.

"The letter, sigmed by George V. Sheridan, Director, states that in several
counties committees are at work securing promises [rom legislative candidates that
they will support a law which would pernit women in this State to work no more than
eight hours in any one day, or more than 48 hours a week.

_ "A11 that the merchants' organization asks is that the new assembly approah
such legislation with an open mind and free nbligation to vote one way or the other.
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"'The presert Yaw which has been operative since 1917 applies only to
cities of 5,000 or more,' says the council letter. 'It provides that females over
18 years of ape must not be employed for more than 50 hours in any one week. It pro-
vides further that they may be employed not to excecd nine hours in any one day, with
the exception of Saturday, where in mercantile establishments they may work for ten
hours.

"M A 4P-hour week with ar f<hour day 1limit would very materially disturb the
retail situation throughout the State. It would add appreciably to the cost of store
operation.

"1 A sommittee from our council) has been investigating the propaganda being
circulated in favor of the 48-hour week and finds that it does not originate either
with the labor organizations or the women employees. It scems to emanate entirsly
from certain groups of welfare workers whose knowledge of actual conditions is rather
limited.

"1§his communication is merely to ask that you, as a candidate for a legis-
lative office, refrain from pledging yourse’f to support such a proposal until you
have had full opportunity to investigate the probably result of such a change in both
the cities and the rural distriets. This letter is prompted by the fact that in past
vears when legislative proposals were under consideration in the legislature we have
found that many members were pledged in advance.'"

Wisconsin

The following is taker from the Stevens Point Journal of August 19:

In United States District Court at Superior yesterday, Circuit Judge Evan
A. Bvans and District Judges F. A. Geiger and C. Z. Luse concurring, an important
victory was won by A. L. Smongeski, attorney for the Folding Furniture VWorks of
Stevens Point, when the Wisconsin minimum wage law so far as it affects the employ-
ment of adult womern was declared in violation of the Constitution of the United
States. A temporary injunction was granted, restraining the State from enforcement
of the 1aw. Hearing on the injunction was set by the three jurists for the 28th. The
law is held unconstitutional on the ground that it takes private property without
compensation. It was announced later at Madison that, if a permanent injunction is
granted as the ruling of the judges indicates it is 1ikely to be, the case will be
appealed by the State to the United States Supreme Court.

The court in handing down its decision, based its stand entirely on the
District of Columbia case knovm as Adkins versus Children's Hospital. The United
States Supreme Court in this case a few years ago held that the minimum wage law of
the District of Columbia was unconstitutiona) for reasons supposed to be identical to
those alleged by the Folding Furniture Company apgainst the Wisconsin law.

The crux of the hearing held in Superior was the question whether or not
the District of Columbia case could be distinguished from the Wisconsin case. The
court stated that they could see no distinction and therefore, since the District of
Columbia case represented the Supreme Court stand, they were bound to follow that
case.

The court specifically indicated that the plaintiff was not questioning the
application of the law to minors nor did the temporary injunction granted apply to
minors. The case was decided solely on the effect of enforcing a minimum wage sched-
ule for adult women.

G, B. ilesserschmidt, assistant attorney general, while in Superior during
the hearing of the case, stated that in carrying it to the Supreme Court, Wisconsin
would attempt to bring about a reversal of the stand by the United States Supreme
Court on the minimum wage law,
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Following is the eomplete statement of the court regarding its decision:

Piaintiff: A VWisconsin corporation doing business and employing labor at
Stevens Foint, Wis. and alleging facts bringing it within the scope of operaticn of
the so-called Wisconsin minimum wage law, attacks the constitutionality of this act
so far as it regulete® or mekes provisions for the deterrination and fixation of min-
imum wages for adult women., It specifically disavowed upon oral arguments, any in-
tention to attack that part of the law which applies to the wages of minors.

The bill also alleges that 2 minimum wage of 25 cents per hour has been
fixed by the defendants and that the plaintiff was able to employ adult women, not
physically or mentally handicapped, for less than 25 cents per hour, but if it did so
it would be subjected to repeated criminal prosecutions as the act makes each wage
employment a separate offence.

The conshitutionality of the act, as so questioned in the case, is entirely
deperidant upon tr avplicebility of the decision in Adkins vs. Children's Hospital,
261 U.S. 525. A warsful comparison of the District of Columbia act with the Wisconsin
aet has failed to bring out amy vital, or, in fact, cubstantial difference between
them, and we are constrained to accept then all as announced in the majority opinion
in the Adkins case.

If the rule announced in that case is to be wodified, limited, restricted,
rejected, or reversed as counsel urged it should be, it must rest with the court that
announced it to do so. Until so modified or reversed, it is idle for this court to
f engage in a discussion of the relative merits of the majority or minority opinion.

' Some urge was made at the beginning of the argument that ro emergency was
shown, and that defendant was unprepared to proceed and could not be prepared in ad-
vance of its filing arnd answer. The oral argument disclosed th® limited character
of the attack on the act, as wel) as the nature of the defense. Its counsel with
commendable frankness, admitted that the granting or withholding of relief was de=
terminable solely by the applicability of the Adkins decision.

The injunctional order affecting only adult women will issue.

Virpin Isjands

As to the 1abor of women in the Virgin Islands the report of the Federal
Commission appointed by the Secretary of Labor to Investipate Industrial and Economic
Conditions in the Virgin Islands contains the following paragraph:

The principal single iter regarding manua) labor on the Island of St.
Thomas is the coaling of vessels, in which nearly four hundred natives are engaged.
0f these, two out of three are women. The coaling of ships is, in a large part, per-
formed by these native women, who carry the coal from the wharf to the ship in bas=
kets, averaging 20 pounds in weipght, the baskets being carried on the head. The car-
riers are paid two cents & basket, and, as it is possible for each carrier to earn an
average of about 60 cents a day of eight hours, and as the ships calling to be coaled
average about two per week, it can be seen the weekly sarnings of these coal carriers
is about $1.20, while the cost of living is practically as high as obtains in the
States.

Canada British Coluwbia

The following interesting testimony to the value of the "Minimum VWage Act"
comes from the manager of an important section in one of the large departmertal
gtores in the Province. Before the Act was passed girls were appointed by the man=-
agement of the store at a low wage, without much reference to their ability to do the
work required, with the result that there was always a surplus of inefficient help in
each department, causing considerable confusion and many pistakes and proving in
various ways that cheap help is often the most expensive. Since the Act came into
force, however, and only a certain proportion of the girls may be inexperienced, he
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states, the selection is made more mrefully by the departmental managers themselves;
consequently a much higher degree of ef{iciency has been obtained and the depart-
ments are running more smoothly. The departmental heads state that they are unani-
mously of opinioﬁ that the Act has been a benefit to them from a business point of
view. (Annua) Report, Department of Labor, British Columbis, 1923.)

England
Middle-Class Women and Industrial Legislation
New Bills and 01d Bogies
By Barbara Drake

(From the Labor Woman, August 1, 1024)

(This stetement has been specially prepared for the Standing Joint Commit-
tee of Industrial Women's Organizations and is published to meke clear the poeition
labor women take on protective legislation for women . )

Vhile practical statesmen of different political parties have beer forced
by the relentless logic of facts to abandon the policy of laissez-faire in industry,
and to introduce protective legislation for one class after another of defenceless
workers, each new proposal for the regulation of women's labor has encountered the
same opposition from a small group of politically active (but industrially inexperi-
enced) women who argue today as their mothers, and their grandmothers, argued before
them against the inigquity of State interference with individual freedom and of laws
in particular applying only to their own sex. Among the earliest records of feminist
agitation is the protest against the Coal Mines Act of 1842, which prohibited for the
first time, women's employment in underground mines where, according to the official
reports at the time, men worked often 12 hours a day, and women and children worked
longer. Middle-clasc women made common cause with the coal owmers in their bitter
resistance to legislation which, in restricting the "freedom" of these slaves, inter-
fered with their own personal liberty to expolit for private profit "cheap and docile
female labor."

The movement reached its height in the 'seventies when the suffrage soei~
eties were moved to violent indignation at the action of the men cotton operatives in
promoting the Factory Act of 1874. The new provisions, which reduced hours of work
in textile factories from 10% to 10 per day applied only to women, young persons, and
children and the feminists at once suspected a plot to handicap women's Yabor in com=
petition with men's 1abor, and so drive women from employment. As a matter of fact,

he men cotton spinners, by whom the campaign was lsad, were also thinking of them=-
selves. In the then State of public opinion, it was not a2 matter of practical poli-
tics to 1imit by law the hours of work of adult men, but the cotton unions had 1earred
from experience that in effect the women's factory day was passed on to the men work-
ing with them, and the men's battle was fought from "behind the women's petticoats."
Mr. Fawcett, on behalf of the suffrage societies, moved in Parliament to delete the
word "women" from the bill, but failed to carry his amendment insofar as it related
to work in private houses. The Women's Trade Union League followed at first the fem-
inist policy of its founders and during the 'seventies was loud in denouncing one and
all restrictions on women's labor, including protection after childbirth. This atti-
tude on the part of the League brought it time and again into conflict with the men's
trade unions, more especially with the textiile unione which included already a con-
siderable body of women members, but some support for its views was gained for a time
among the 1ittle societies of women workers established through its labors, and re-
maining directly under its influence. As, however, the League became less wholly
dependent on middle~-class support, losing its "philantrophic" character and coming
more closely into contact with industria) facts, there was a complete change of
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policy., Before the end of the 'eighties the League was actively engaged in organiz-
ing the famous campaipgn of the laundresses who claiwed their right to come within the
Factory Acts, and whole-hearted support was given to the potters' unions in the arita
tion which led to the Pottors' Charter of 1891, when power was given to the Home
Secretary to prohibit women's employment in certain white lead processes. The League
criticized severely "the action of some well-meaning ladiss who brought up to London
the healthiest pottery wcrkers they could find in order to protest against inter-
ference."

ileanwhile, Mrs. Sidney Webb, Miss B. L. Hutchins, Miss Gertrude Tuckwell,
and others, in a series of brilliant writings during the 'nineties, defeated the
feminists on their own ground of sccial and economic theory. "The common middle-
¢lass objection to factory legislation that it interferes with the individual liberty
of the operative," Mrs, Sidrey Webb wrote, * "springs from ignorance of the econcmic
position of the wage-earner. Factory legislalion positively increases the individual
1liberty and economic indeperndence of the workers subjiect to it. No one who knows
whet life is among the people in Lancashire in textile viliages on the one hand, and
among the Bast End, or Black Country unregulated trades on the oither, can ever doubt
this." And all these general consideration, Mrs, Webb mairtained, appiied most 4
forcibly to women wage~earners who are less able than men to enforce their own common
rules through trade unionism - a weakness which exists, though in a 1ess degree,until
today, Finally she showed that the fear of women's exclusicn from industrial employ=-
ment was wholly unfounded. "The uniform effect of Factory Legisiatinn in the past
has been, by encouraging machinery, division of labor, and preduction on a arge
scale, to increase the employment of women and largely to raise their status in the
labor market."

In the days.before women's political and franchisement the most substantial
argument to be advanced aszinst protective legislation was that the women who were
subject to it had no share in framing it., The grievance was undoubtedly a real one
at the time, but has since 1nst 211 its substance. Older women today have an equal
voice with men in the making of lews, and a Bi)1 is now before Parlisment which pro-
poses to give the vote to young women at the same age as to young men, Industrial
women are fully alive to their new political responéfhi]ities, and quite capabie of
putting forward their own case. The keen vitality of their political organizations
has indeed been one of the striking features of recent general elections. Unfortun-
ately, the extreme feminist school seems 1o remain quite untouched by events, and the
01d feeble clamour has once more been revived owing to the Internmationa) Labor Con~-
ventions whlch.prescrihe special restrictions on women's labor. The attack centers
round the provisions prohibiting women's night work, noiwithstanding the fact tna
tpesa have been accepted by Industrial Women's organizations all over the worid. The
die-hards have gone so far as to oppose the International Maternity Conventinn be-
cause,. though providing for the first time full maintenance for the mother before and
after childbi?th,.itlwguld lengthen the period of compuisory withdrawael from industry.

_ It is significant of modern tendencies in industrial lepislation tnat such
comparatively new acts as the Trade Board Acts, regulating wages in unorganized
trades, the Shop Hours'Act, urider which shop assistants are entitled to one half-holi-
d:y 4 week, gr theUNatlona\ Infgrancg Acts, aPp}y to both men and women. Similarly,

18 International Hours Convention, in prescribing a 48-hour week, makes no distinc-
?lon of sex. It is the Labor Party view that every worker should be assured the min-
imum conditions of a civilized 1ife, and the law extend its protection to all those
in need of it, and not to one sex alone. Indusirial women are as sound as middle-
class feminists on the question of "equa) lews", but, unlike these arm-chair phil-
osophers, they are far more concerned for ‘the practical results of legislation than

: * Paper read at the Conference of the Naticnal union of women workers, 1895.
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for its mere conformity with the abstract principal of sex edquality. Had the femin-
ists had their way in the past, and all restrictions on hours of work been postponed
until Parliement was prepared to extend the same law to either sex, the whole of ex-
perience suggests that in unorganized trades woumen would be working today in fac-
tories 70 and 80 hours a week (as indeed they may still be found doing in unregulated
shops and refreshment places), and the prospects of a universal eight-hour dgy would
be infinitely more remote than they are now. spart from the immediate gain in heglth
due to improved factory conditions, in which men. as well ds women have shared, this
same improvement has reacted so as to assist women to organize, and the effect of.the
unequal law has been to make things actually more equal as between men and women in
industry. Nor do industria) women count it a fofleetion on the independence of their
sex that they who bear the burden of motherhood should be granted, where necessary,
specia) measures of protection, and exempted from certain dangers, or more arduous,
processes of industry.

Germany
An enguiry by the General Federation of German Trade Unions into the actual

situation in that country as regards hours of work covered 46,122 undertakings em-
ploying 2,453,523 workers. The results of the enquiry show that more than one=healf
the wage earnmers and salaried employees covered, or 54,7 per cent, worked more than
48 hours per week, The Federation is considering the passibility of a plebiscite on
the maintenance of the 8-hour day. (Industrial and Labor Information, 4, August 1924)

Greece

A summary of the Greek factory inspection report for 1921 is printed in the
International Labor Review for July, 1924:

At the beginning of 1921 the factory inspection staff consisted of two
senior inspectors, seven men and two women inspectors. It was almost completely re-
newed in comnection with the political revolution. The chief inspector and six others
were dismissed, or resigmed. Some of those who took their place were called up for
military service, so that the work was done by only two senior inspectors, four men
and two women inspectors. The total number of visits of inspection was 6,563, caver=
ing 5,079 industrial and small undertekings in 35 towns. No visits were made in
Macedonia except to a few tobacco warehouses, in the Ionian Islands, Samos, or
Epirus, *¥¥x%%

0f 26,444 men employed, 4,190 are under 18 years of age, the corresponding
figures for women being 19,751 and 6,169 respectively. The higher proportion of yowng
persons among women workers is due to the fact that the Greek father is more inter-
ested in the training of his sons than in that of his daughters, which also accounts
for the greater degree of illiteracy among women. In the Piraeus, for instance, out
of 1,949 women workers, 1,362 or 70 per cent had had no school education, 324 had
attended the national school until the third form, 194 until the fourth, and 69 until
the fifth or sixth,

The hours of work in small undertakings are as a rule 10 a day, except on
Saturdays, but owing to the absence of the uniform time-table supervision is diffi-
cult. The same hours are worked in industrial undertakings, except in tobacco fac=
tories. In certain spinning and weaving mills there were repeated contraventions of
the prohibition of night work, which took place with the collusion of women workers.
The report draws attention to the need for legislation to protect young women domes=
tic servants, whose hours of work much exceed 10 a day., It refers in this connection
to the results of an enquiry into domestic employment agencies in Athens which was
undertaken as a result of the Washington Corwention in question. It appeared that the
number of employment agencies in Athens which kept regular accounts was three, that
there were six which failed to do so, and that the number of persons placed in employ-
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Apart from the agencies cov-
jes in the provinces which
the Piraeus, ihe
seldom applied,

ment was: 165 nurses, 798 maids, and 324 men servants.
sred by this enquiry, there wers a number of private agenc
exploit the workers. According to the report of the inspector for
Act on the employment of women before and after childbirth is very
end then only if the woman has some other source of income. * * ¥

As in the pravious year, there wes a demand for women workers in the tex-
tile industry. The shortage of women workers in the Piraeus, Syra, and Edessa 1ed to
the closing down of factories. The reason for this shortage in Syra was the remcval
of working-class families to Athens and the Piraeus owing to the fact that the men of
the famiiy were unable to find employment at home. In Edessa it was the revival of
the preference for agricultural work; in Athens and Piraeus the attraction of less
difficult and more profitable occupations.
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U. S. Departmett of Labor
WOMEN'S BUREAU
Washington

News Letter No. 36. October 20, 1924
ACTIVITIES AFFECTING WOMEN IN INDUSTRY

California
Status of liinimum Wage Case
On October 7, 1924, the case testing the constitutionality of the California
Miaimum Wage Law (Helen Gainer vs. The Industrial Welfare Cermission of California)
up befeore the Celifornia Supreme Court. By agreement of counsel for the defend-
‘*a the Attormey Gensral of California representing the Commission, the case was
v2¢ on brief without oral argument. Three briefs supporting the minimum wage
: ied in behalf of the Industrial Welfare Commission, ona by Attorney General
Zeﬁh, ona by Mr. Warrer H. Pillsbury. and one by Hr, Felix Frankfurter, of the Har-
vavd Law School, assisted by Miss Mary W. Dewson, research secretary of the Nationa)
Consumers’® League. The latter brief was filed in behalf of the following six Women's
organizations: the California Federation of Women's Clubs, the California League of
Women Voters, United Garment Workers of America, Local No. 125 of Los Arigeles, Wait-
‘esses and Cafeteria Werkers' Union, Lescal No. 630, Los Angeles, Women's Chrlatlen
mperance Union of Northern California, Women's Christian Temperance Union of South-
rn California, A decision wi11 be rendered irn this case within 90 days.

Mrs. Edson, Executive Commissioner o; the Industrial Welfars Commission,
szys: "Our information as to the identity of Helen Gainer, the plaintiff, is that
she was a tvpisf in the employ of a certain detective agency at the time the suit was
brough®. It is perfectly apparent that a weman who was anxious to secure emnloyment
at . $5 or $6 a week was in no position to tqar the expense of such a suit,"

Effect of the District of Columbia Minimum Wage Decision

The farereaching effects of the United Stites Supreme Court decision declar
ing unconetitutional the minimum wage lew cf tha District cf Cclumbia are seen in a
decisicn rendered early in 1924 by the Supreme Court of California in a case brought
for viclation of the State statute fixing a maximum fee to be charged by employment
agencies.

The opinion of the State Supreme Court points out that the Supreme Court of
the United Staies in the case of Adkins vs. Children's Hospilal "made an exhaustive
ravisw of the authorities touching the right to contract about one's affairs, include-
ing the vight to make contracts of amployment, and reld that sueh a right was a part
of the liberty of the individual which is pro by the Fifth Amendment to the
Coruiitntiica of the United States. The question under conmsiceration was whethar Cone
Frees hea the consiivutional powsr to fix stondards and minimum weges for women and
cnildren engaged in any cecupailorn within the District of Coly .«13; Its conclusion
was vhal the a2ct in questicn passed the limits prescrided by ihe Constitution and was
*hcr\‘ffc, invalid. Surely the reascns which may be advanced for establishing stand~-

rds of minimum wages for women and children ars nat lsss potential than those which
way oe urged in fevor of the v;i;ulk; of the act before us.

"The same arpuments rade for and againet the validity of the ast in the in-
stant case weve mada in the Adkinas Case, end the corclusion <here reached was the re=-
sult of a very full and dzliderate con "1 leration of the many authorities which have
been cited in the case ai bar “he question Leing a federal one, the decision of the
highest court of the cowntry on the subject is conclusive upon even if we found
ourselves without & precedent in ocur own juriciiction,

"Jpen the euthiority of the cuses cited, ard a long list of others referred
to therain, we are of the opinion that the siatute in question is invalid and that the
prisoner is entitled to his dischairge."

1,
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The temporary order of the State Industrial Court relating to hours of wo=-
m2n employed in ‘mercantile zstablishments which granted permission to merchants to
522 wouien clerks on duty until 10 o‘clock at right during the summer season, auto-
matically ended September 15. But reports to the Industrial Court indicats that many
cuntry merchants have overlooked this regulation; according to Miss Alice McFarland,
head of the Wemen's Welfare Division of the court.

“We are asking the cooperation of weimen in agricultural communities in the
enlorcement of this regulation by completiang their snopping by 9 o'cleek,” s2id Miss
MicFarlend. "It is necessary that the merchants keep within the law or risk prosecu-
tier. It is especially the Saturday night- tradine which prompts the merchanis to

R e
violave this regulation, The picture show hours doubtless have much to do with this
civvation. We urge that the women do their shopping before they attend the evening
shows. instead of afterwards. One picture show ownar who also owns a general store
supggested thec the time for the picture shows could be changed, but of course that is
out of our jurisdiction."

The order whereby women clerks may be employsd urntil 10 o'clock instead of
9, from June 15 to September 15, was enacted by the Industrial Court four years ago
at the requect of the Kansas Wheat Growers and small fown merchants as a "harvest
emergancy"” although the plan was opposed by the women employees. It was argued that
during the busy psriod upon the farm, it was essential to extend shopping hours for
the accommocation of the farm trade. (Topeka Journal, September 23, 1924.,)

Hearing on Wage Board Determinations

The Minimum Wace Commission has provisionally approved the recommendations
of the wage board for cannine, preserving and minor lines of confectionery and will
hold a public hearing on the guestion of final acceptance Ociober 28. The present
wage board cembines the work of two former boards: that for canning and preserving,
and hat for minor lines of confectionery and miscellaneous food preparations. The
exisving minimum rate under the canning and pPreserving decree is y1l1 a week; that un=
dar the miner lines of confectionery decree, $12 a week. The wage board recommends 2
minlaum rate of $13 a week for tne combined lines. BSpecial rates for beginrers and
minors range from $8 to $12 a week, according to age and experience. The board recom-

merds that the new rates become sffective April 1, 1925.

Investigation of Wages
The Minimum Wage Commission is making a study of the wages of women em-
pleyed in the manufacture of toys, games, sporling goods and related lines.

nowm

¢

Viages in Manufacturing Establishments

The State Department of Labor and Indusiries in August conducted its usual
monthly survey of employment end earnings in manufacturing sstablishments in Massachu-
settss For 844 identical establishmenis, comparable data were secured, by major in-
dvustries and by leading industriel cities, for a representative pay=-roll week includ-
ang or enlding nearsst the 15th of the month in July and August, 1924.°
In addition to reporting the aggregate earnings those employers who could
readily do so furnishe pay;roll data separately for male and female employees. Of
the 844 revurns veceived and tabulated, 398 were made on this special basis. The es-
tablishments thus reporting employed 78,587 percons, 56,674, or 72.1 per cent, of
whor were males and 21,913, or 27.9 per cent of whom were females. Of the total paid
in wages (1,877,659}, the males received $1,523,823, or 8l.2 per cent and the fomeles
received $553,736, or 18.8 rer cent. The average weekly ea?nings of male employees_
was $26.89, and of the females; $16.14. Earnings in excess of ¢30 per week ware paid




to males in the following industries: Prirting and publishing, newspaper, $34.82;
nrinting and publishing, book and job, ¢34.15; automobiles, including bodies and
parts, $31.81; musical irstruments, ¢30.55; and women's clothing, $30.49, Barnings
in excess of $20 were paid to but two industries as follows: Printing and publishing,
nawspapar, $24.50; and automobiles, includin-~ bodiss and parts, $23.02.

e

The hour law applying to both mer and women was amended at the last session
of the legislature to provids a 10-hour day ard S5-hour week for smployses in mills,
carneries, workshops or manufacturing establishments. The old law providing a daily
limitation only of 10 hours covered only employees in manufacturine and repairing.
The law which applies only to women was enacted in 1914 and Yiwits the hours to 10
daily and 60 weskly in "any laundry, millinery, dressmaking, store, office, mesrcan-
tils estabiishment, theater, telegraph or telephone office, or any othar occuvetion."
New Vork

Curious Anomalies of Dress in Womsn Leundry Worksrs

Two curious aromalies of dress are observed among the women workers in
steam laundries. Both of these are more or less unsatisfactory attsmpts on the part
of these womoen to adapt themselves to the two most diffieult featurss of their work,
namely: the abnormel atmospheric conditions which prevail, and the lonc hours of
standing.

A great many of the girls are sesn to weor sweaters in all but the very
hottest seasons of ths year despite the fact that the temperaturs of the rooms in
which they work ars vory hot. Thev do this becauss they are peculiarly sensitive to
drafts. And yet drafts cennot be eliminated so long as windows und doors must be
called upon to assist in the generzl ventilution of the work rooms. The wearing of
swsaters in an already overheated roon is, of courss, cortrary to every sound prin-
ciple of physiology and cenesral hygiene. Laundrymen should avail themselves niore
than they do of the services of the expart ventilating engineers which thes Division
of ITndustrial) Hygiene is prepared to place at their d153osa1. Experience has shown
that the maintenance of improper atmospheric conditions is in no eense inherent in
the laundry industry, ard car for the most part be eliminated.

The wearing of carpet or felt Ledroom slippers is surprisingly common in
the industry, and is a real confession of how great a strain ths long hours of stand-
ing appear to be. And here agein the attempt at adaovtation is an unfortunate one. It
is obvious that these workers cannot make the various adjustments which are required
for the meintenance of good health without experi assistance. This the Division of
Industrial Hygiene is prepared to give them by means of its Section on Education. At
the prescnt time the pirls are being instructed iy: (1) Proper usz and care of their
feat; (2) Diet; (3) Clothine; (4) Vater arinking; (5) Methods to be adopted to reduce

i d o

\vuay R. Meyers in industrial Hygiens Bulletin, September, 1924.)

Rhode Island

According to the Consumers' Leapue of Rhode Island, the 48~=hour law enscted
at the last session of the legislature is not being enforced. Although the Gevernor
says it ie a law, the Secretary of State refuses to receive the document to file with
the other State laws except by order of the Supreme Court.

South Dakota

The 1923 lsgislativz session, at its close, passed an act which provides e
$12 per week minimum wage for women in business and industiry, and ziving permission
to employ apprentices at a less fipure on application to the Irdustrial Commissioner,
who shall upon such application issue the peruit applied for. Just how far enployers
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complied with the provisions of this law it is imposeible to state, as there is no
inspection provided for, and no funds to carry out that part of the work. Bunt ann
cations havae come to this departmert (Stete Indusirial Departrent) for psrmissior to
emnloy apprantices at lsss than the mininum wage, in 21( cases. Of these 160 came
from mercantile establishmants; 34 from laundries; 10 from cigar manufacturcrs; 6
from printing firms; 3 from candy manufacturers; 2 from millinery cstablishmorte; a:

1 frow a telegraph company.

The employment wape given in most of these cases ran from 9 to ¢10.50 per
waek as the apprentice wage, and in many oi the ceses notices have heer filed here
that such employeess have bsen advanced to the ninimum, as such reports are roquired.

The act which fixed 10 hours in any one day or 52 hours in any one waek as
the maxiuum nuwber of hours which a woman could be compellod to labor has not heen
enforced to any degree by tha proper enforcement officers for the reason that it was
taken to the court on a test case shortly after the law wert into effect, and was not
docided by the supreme court until a short time ago when it was sustained as a consti-
tutional act, the attack bsing upon ths constitutionality of its provisions. There
have beer complaints sent to this department that women and girls in restaurants wers
being compelled to work in excess of 10 hours in any dey, and in excess of 54 hours
in a week. Whils thess complaints have been filed they have been gencral, and in ne
way specific. At the sams time this department is not given any authority nor appro-
priation for the enforcement of the provisions of this act, it all baing placed undar
the penoral enforcement provisiors of law through complaint and action bv the States
attornay. Any enforcement acts desired under the act must be through that charnel.
It is complained that girls in such circumstances fear to make the éorpluint for fear
of discharge. It is suggested that labor unicns can do a great deal zlong such lines
if they take up the case as un organization and see that the proper =ction is taken
to secure the enforcement of the law, end with recent holdines of the supreme court
along that line they have a basie on which to build their cuses. (7th Annual Report,
South Dakota Industrial Commission, 1923=24,)

-

Canada, Ontario

The Minimum Wage Beard of Ontario announces that the same regulations as
those tontained in the previcus order No. 30, governing the electrical trades, are on
October 1, to be enforced in raspect the wages paid tc fomale employees in the rubber
and tohacco trades in the provinca. The rinimum rates of we.gas for exverierced adults
ars $12.50 in Toronto, $11.50 in other cities of 30,000 population or over, %1l in
cities and towns between 5,000 and 30,000 population, and 410 elsewhera. (Labor
Gazette, September, 1924.)

Argentina
The president of the National Department of Lalor racently presented to the
Liinister of the Interior a bill for the creation of a 1abor court to pass on quecstions
arising from the application of laws on labor, social betterment, salaries, bemofit
funds, and decisions of the courts of conciliation and arbitratiorn. It would have a
body of three members to exearcise the powers conferred by tha proposed law, which also
provides for proceedings for exacting fines for the irfrineemerts of lator laws, the
inspector of the Department of Labor to act as plaintiff in such cases. It providss
that 30 per cent of the proceeds of such fines shall be used to provide a fund for
social batterment, and 70 percent for the expenses incurred by special studias to im-

5\

prove Argentine labor law application. (Bulletin, Pan American Union, August, 192:.)

Brazil

On June 18, 1924, a petition to the Prasident was delivered by 450 women
roprosenting 6,000 women employed in offices, factories, business and other sstablish-
nents, requesting the appointment of a woman representative on ths National Labor
Council. This is ths largest body of women which has yet petitioned the Governuent
for a measure in their behalf. (Bulletin, Pan American Union, October, 192i.)
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Chile

8 Santiago proposes 1o es
ish a trads school. r. Francisco Lenda, vho has been appointed ! ’
plains the neme of the school by saying that the subjects o Le taught
versally applicable to weterial production and to manual or MLCMJIIC&. labor. ikile
the building is being made ready, the work of praparing the teachers is zoing on. A
staff of 27 ren and womsr has elready been chosen. Those appo 0 ir tachnic-

al knowledge whc are without teaching experiencs will

T . ) 1

Under the name of "Labor University" the city of
t

uni

Prospective students will be axaminad physiecally, and gll or sus=-
wible of cure will be admitted. Health will be ar he school,
e beirng beith 2 man and a wom teacher of “VH" 2ne tructor of

phyzical education. (Bulletin,

The hair-net industry in the district of Shantune hes ersotly daveloped in

ne last several ysars.  The export of haire-nets to the United States vas valued at
$719 3n 1913 and =t ﬁ31. 322 in 1922,

=2 Erig : . : : s

The original cause of the pgrowth of the hair-net industrv in China was the
advaniages of choap and usable human hair., The rulo of compels rier a8 well

as women to woar long hair. The overthrow of the Republic threw this hai r.of the
Tar\at. Poverty and {far compelled womer to part wilh their hair at low re
Furiner, it is stated, that the Chinesz hair, baing coarser j

aptaole thar the fine huir of the Suronean women for making heir-nets. The eacond

advantage which helped China to tako tho inAu“L*" AWEL vtdriA k2 vorld
vhe cheapness of labor. The hiches

spector, raceivaes 23 WMaricar dollars per
dollars down to the
old girls The LE3 €O ; arican cent wme
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The Regional Center of Lh: uaacolic Vomen's Urion Af
having a law pessed obliping all factories and establs
vide them with cheirs go they mar rest whan their wor
shouid be sta ing t will be some tim such a law could be
Hemen's Union addressed a circular to the :Pccrutlon of
208ting that merchents ard proprictors of cstablishrents em-
o360 smployses with seats. (Ju_lﬁgln, Pan American Union,
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W I Senator Cima has drawn up a bill. rgstricting the labor of womsn and childrern
vight work would be prohibitsd to all winors under 1¢ and to 1 womsn axcapting
T | A~ o+ 3 oy < 1 g o o & ' ' :
e in Jumefuln sarvice, hespitals, no*-]: and tneaters. Minors under 18 and wonen

. v Adar } Al wvinm i nde o el X a a

5 undar 1.8 and women might not bs employved in ynﬂgr:roura laoor ror in indus=
R out w1 duv Tl d 2 S A e ) A - 3 1
tes prejudicial to hsalth or morals. Pregnant wonen could not be employed for six
'evious to confirment nor for six weoks afiarwards. Thoir q?qces weuld be
covld not be disch because oi preenancy, but during
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chis time they would roceive e subsidy from

Uutil hospitals for
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o
werking women ars estanlis it would be a *ova!xﬂeit oblizatiorn to provide the at=-
tendance of a physisian and mid-wife in 3he Pow~. The bil) also looks to a2 subsidy
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Y ursary to care for nursing babies and that the mother shall have not less than one
hour included in her working hours to feed the baby. This hour she mav take in

pariods of fifteen minutes or more. (Bulletin, Pan Americean Union, Aupust, 192%.)

NOTES

44D
The Intornational Barbers' Union, at its recent conventior, voted to amend
its constitution and accept women into membership.
NEW PUBLICATIONS
Intornational faoderation of wnrking women

Wlorking worern in many courtries. Report of congress held at Viennsa,
August, 1923, Amstordam, 1924. 13 p.

New Vork, La ws, statutes, etc.
iscellancous labor laws with amendnents
Aucust 1, 1924, 191 p.
e g AR 4 L : A n
Preparsd by the Office of the chief statistician, New York 3tate labor
department.

y additions and annotations to

Pennsylvania. Iaws, statutes, stc.

Abstract of laws and ings affecting woren and e¢hildren who work in
Pennsylvania. Philadelpnia, 1924 18 p.
Published by the Consuwusers' league of castern Panrsylvaria.

"4("
Judiciality of minimum-wage legislation.

. " Reoviey 7 o -
Harvard L,w eview, v. 37, no. 5, March, 1924, p. 545-573
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U. S. Department of Labor
WOMEN'S BUREAU
Washington

News Letter No. 37. November 20, 19Z4.
ACTIVITIES AFFECTING WOMEN IN INDUSTRY

llinois

+

ULO=-

More than one hundred women representing many of the most important fac
ries in Illinois organized the Women's Bureau of the Illinois Manufacturers' Asso
ciation, October 31, following a luncheon at the Hotel Sherman, Chicago. About a
dozen men were present by invitation. This bureau composed in the main of women ex-
ecutives of firms belonging to the Illinois Manufacturers' Association has been
formed for the purpcse of

Investigating all social legislation.

Presenting industrial questions from the factory and business view-
point to organizations of women and to churches.

Investigating both sides of every legislative bill, federel and
State in which women particularly are interested.

Setting forth economic truths as opposed to arguments based on emo-
tion and impulse.

President E. C. Heidrich, Jr., of the Illinois Manufacturers' Association,
said that the increasing number of women in industry made it desirable for a Women's
Bureau to serve in an advisery capacity to the association.

"It does not follow", he said, "that the bureau will specifically carry
out any policy of the Board of Directors of the Illinois Manufacturers' Association,
but simply will present facts in economic progresc. It will not be for a selfish
purpose but as I understand it, will be guided in its presentation of facts regard-
ing so-called social legislation by sober judgment rather than impulse and emotion.
Legislative bills too often are based upon conditions that prevail in isclated sec-
tions or upon temporary or rare conditions and not enough regard is paid to the
ef fect they would have upon permanent conditions and institutions. We do not want

to antagonize anybody, but we would like to have the economic facts presented in
such matters as the eight-hour day."

Massachusetts

The September survey of employment and earnings conducted by the State
Department of Labor and Industries disclosed that of the 15 cities for which data
are separately classified, 11 showed increased employment in September as compared
with August, 1924, and in four in which there was an increase in employment, the
reduction in force (except in Fall River) was almost negligible. The largest relae
tive increase was one of 11.4 per cent in Haverhill, resulting principally from
improved conditions in the boot and shoe industry in that city. In Boston there
was an increase of 5.5 per cent in the number of employees in the 173 representa-
tive establishments reporting. There was a decrease of 16.3 per cent in the number
employed in the 19 representative establishments in Fall River, but this decrease
was almost altogether due to curtailment of production in one large cotton manu-
facturing establishment.
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Minimum Wage.

The  mssachusetts Minimum Wage Commission has entered a decree for can-
ning and_ preserving end minor lines of coniecuionery establishments. This prcv%des
the rate of .13.00 a weck for adult, exper 1 workers ard special ruates ranglgg

from 8.00 to {12.00 a week for inexperienced woriers end minors. The decree will

baeome effective april 1, 1925.

lences

Industrial Safety Work.
During the month of September, the Department of Lab ‘ :
through its inspectioh division made 3,878 insPGctions, and 15,398 reinspections.
Tuting this petiod; ].32% orders ware issued end 1,708 orcers including ones out-
gtanding from the frpﬁl,ua month were complied w_un. 0f the orders issued, 647 re-
l=ted to the labor o women and minors, covering posting of tims notices, procuring
and returning certificatcs, and excl ‘ihg minors from p:cﬁit'ted trades. There
were 282 orders deelirg with incustrial sefety. The major part of the complaints
entered during the month, 119 out of 177, wuad to do VlCh nonpayment of wages. The
sum of 85,936.28 was puLﬁ by employers to employees during the month, after the
matter had bean taken uy with the Depariment. ~
’ There wers 25 prosgecvtions instituted, 10 of which were for nonpayment ol
wages. Of “he ceses prosecutel, verdicts of gul“fv were returned in 22 instances.
There was hie verdict of not guilty; two pleas of nole were ex ccepted.

=
IL

nd

or and Industries

|..u

Minnesota

In the case of the State vs. Rand (District Court, Fourth Judicial Dis-
trict, iinnesote, Soptember 9, 1924), the defondant was charged ¢ with the violation
of chapter 296, Laws c¢f 1323, which for ,ids labor in Cbxta'n employments for more
than six deys in any ono wesk. The restricted employments are mechanical and mercan=-
tile establishments, factcries, founderies, power plants and stationary boiler or
engine rocms, but certain m'merous exceptions are specified by the law and the Act
also excepts "Works of necessity" from whatever cause. It was agreed that the
defendant had permitted = worker in his employ to work seven days a week and the
cese was tried, thersfore, before the court as a matter of law. The court said:

Tho ‘defendant is entitled to a judgment of not guilty on at
least two grounds:

1 The business of the defendant is that of furnishing gas
to the entire population of the City of Minneepolis, for lighting,
cooking, heating and many other uses. It requires the defendant's
gas factory and plant to be kept in continuous operation to meet the
constant needs day and night, of approximately 400,000 people. It
would be difficult to conceive of an establishment whose operation
for the full seven days of each week was of greater necessity to the
general he=zlth and welfarn. Therefore, the conclusion seems to be un-
avoidable that the defendant's work and employments come within the
express exemption of the law.

2. While the general purpose of the law is highly laud-
able and most salutary in purpose it would seem toc have been 80 un-
happily and imrrgvluently drawn as to contravene provisions of both
federal and State constitutions forbid.ing eclass and speciel legisla-
tion end securing to all the equal protection of the law.

Cimss iegicslation is such as selects particular individuals
fro; e clasc and imposes upon them special burdens. All class legis-
lation is special legislation. It discriminates ageinst some and
favors others. It is partial. It is unequel. It lacks uniformity
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in application. It doesmot treat ali—arike wio-are similarly
situated within the sphere of its operation. It is arbitrary.
It grants to some privileges and immunities which it denies to
others.

Chapter 298, the Act now under consideration, specif-
ically excepts from its operation certain public service corpo-
rations, nemely common carriers and telegraph and telephone com-
panies. (Query: Why not gas companies whose continuous public
service is quite as essentiall)

Other industries, whose operation is of a continuous
nature, are also excepted: Sewer pipe and brick and tile fac-
tories, creameries and cheese factories, burning of kilns and
potteries, also hospitels, clinics, sanitariums and dispensa-
ries, in ell of which a contimuous supply of gas is an absolute
necessity. ‘

Also this law excepts specifically certain indugtries
not requiring continuous operation, such as newspaper plants,
salt factories, lime factories, flour mills, places of public
pmusements, automobile garages, repair shops, oil stations,
licensed pharmacists, canning factories, undertakers, and ceme-
tery associations.

Our Supreme Court has said that "“no arbitrary dis-
tinction between different kinds and classes of business can be
sustained, the conditions being otherwise similar," and there is
no discoverable differences in the present case for excluding
the gas company from the list of exceptions: Its service is as
public in nature as any and more necessary than some; its oper-
ations are necessarily continuous.; the evidence discloses a
health hazard not so great as others named in the exempt class;
its eonditions of employment are excellent.

Why should a wetchman for a common carrier such as a
railway or motor-bus dompany, be permitted to work seven days &
week while the watchman for the gas company is limited to six?

Such discriminations deny to the citizen the equal pro-
tection of the laws and are contrary to the fundamental laws of
both:State and nation.

Jew York

The Eighth Annual Industrial Conference under the auspices of the Depart-
ment of Labor, which is to be held in the Roosevelt Hotel in New York City, on Decesm-
ver 2, 3, and 4 will, it is planned, be the greatest gathering of this kind that the
Department has ever held. The main theme of the conference will be "Meintenance of
Peace and Stability in Industry," and under this general head it is expected that
the following subjects will be considered:

1. YThe peaceful solution of industrial disputes.

2. What should be labor's participetion in the conduct of industry?
3. The effect of the shorter work day in industry.

4. Cooperation in accident prevention.

. 5. The health of the workers.
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Ponnsylyania

A bill limiting women's working hours to 48 a week is included in proposed
legislative mezsures to be discussed at a conference in Harrisburg of representa-
tives of organized labor. The conference is called by James H. Maurer, President of
the State Federation of Labor. (Scranton Republican, Hov. 12, 1924.)

Uunaca  Alberta

Ir tre Fupreme Couri of Alberta, Mr. Justice Simmons, in chambers, gave an
opinion recently in z rase involving the Hudson's Bay Company, Limited, in regard to
Order No. 6 of the !inimum Wage Board, governing female employees in shops, stores,
and rail order hius:s. This order, as published by the Bcard in the Alberta Gazette
on ‘erch 31, 1923, fixed the minimum wage to be paid to inexperienced workers in the
fifth three-month period at $12.00 per week.

Two clerks who had been employed by the Fudson's Bay Company for over one
vear were being paid at a lower regular weekly rate of wages than the $12.00 require.
oy the Board. The company resisted the order of the Board to comply with the order
for the following reasons:

First, the company alleged that the order was illegally made in that it was
stated to become effective on a future date, whereas the Minimum Wage Act provided
that any order "shall become operative at the date of publication thereof in the
Alberta Gazette."

Second, it was alleged that the company actually paid these two employees
the required minimum. 1In making this claim the company took into consideration %he
money paid to each of them for holidays, under the company's "“holidays with pay"
plan, but at the same time treated these holidays as a period daring which the em-
ployees were not employed.

Third, the company claiied its clerks received a commission on sales and
edded the amount of these commissions to the employees' regular wage. The Minimum
wage Board, on this point, claimed that these comnissions should not be taken into
consideration, except to the extent that they may be added to the wage paid during
che week the commissions were earned, for the purpose of determining the minimum
paid for that week.

The Court's ruling on the various points raised by this case was as fol-
lows:

The Board was bound by the provisions of the Act in regard to the date on
vhich its orders should become operative. On the other hand, the fact that the
Joard in its order attempted to override the statute in regard to the date, should
aot vitiate the effect of that order, and could be neglected. The Board's order was
therefore valid, subject to qualification that it became effective on the date of
rublication, and not on a postponed date named in the order.

On the second point the court found that, in regard to the company's prac-
tice of granting the employeses a week's holiday with pay, "the presumption is that
they are paid on the same basis as during. the period of employment, and that they
(the company) carnot employ or use the amount so paid for the holiday week in rais-

‘ ing the average cf the other week's employment ."

In regard to comnissions, the Court rulad that "since the act has to deal
| vith the minimum wage, such commissions or bonuses should aprly only on the week on !
which they are earned and should be confined to the said period." (Labour Gazette,
Canads, October, 1924.)
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The Secretary-General of the League of Nations, by letter of 2 August 1224
informed the International Labour Cffice that the rutification by Belgium of the
draft convention concerning the employment of women during the night had been commu-
nicated to him and had been registered on 12 July 1924. (International Labour Office,
Ofiicial bulletin, 20 September, 1924.)

Esthonia

representatives of the llinistries of Labour, Commerce, and Justice, the eight-hour
bill which has been drawn up by the Ministry of Labour. There is at the moment no
Esthonian legislation on the hours of work, but the Government has decided in favour
of conditional ratification of the Washington Hours Convention.

The new bill is to apply to industry, commerce, banks, insurance socie-
ties, building and transport undertakings. The following occupations are not
covered: Agricultural labour {a special bill is in preparation on this subject):
domestic and other servants; home work and work in schools and educational institu-
tions; care of invalids and children; work in hotels; chemists' shops and theaters;
and certain categories of work on railways.

Hours of work are fixed by the bill at 8 per day and 48 per week. Th
limitation does not extend to members of the employer's family, or to managers
heads of services.

A rest of from 14 to 2 hours must be given to workers at latest 5% hours
after they begin their work.

Overtime is authorized only for the repair of machines or where it is nec-
essary to prevent accidents. The hours of work of enginemen, fireumen, and other
workers in electrical and gas works, etc. may be extended. The overtime of season:l
workers in the peat industry and in brick work may not exceed 150 hours per year. In
all other cases special authorization for overtime by the Ministry of Lsbour is re-
quired. Overtime is paid for at 50 per cent above the normal retes of wages.

The bill also deals with the weekly rest and holidays. On Sundays and
officiel holidays, workers employed under a single shift system are entitled to a
rest of 36 hours; workers employed in two shifts to a rest of 29 hours; and those in
three shifts to a rest of 24 hours. Restaurants, cafds and foodstuff shops may
remain open on Sundays and holidays.

Failure to comply with the act may involve a fine (meximum, 50,000
Esthonian marks), or imprisonment (maximum' ome month). (Revaler Bote, 25 §
1924; Industrial and Labour Information, 20 October, 1924)

a
3]
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India

Mr. N. M. Joshi, Member of the Indian Legislative Assembly who attended
the Washington International Lobour Conference as the Indian Workers' delegate, pro-
poses to introduce in the legislative assembly a bill to ameliorate the working con-
ditions of women in industry, in mills and factories. The bill is suggested by the
Maternity Convention adopted at Washington, and seeks to carry out some of the pro-
posals contained in the convention.

Mr. Joshi's bill aims at safeguarding the interests of women engeged in
industrial occupations. It prohibits their emﬁlovment six weeks before confinement,
on production of a medical certificate. Further,hit entitles such women to an al-
lowence to be paid by the Local Government out of a maternity benefit fund estab-
lished for the purpose.

, 9 he bll} also proposes that, should a woman die during her confinement,
the benefit to.whlch she is entitled shall be paid to a person who undertakes the
:are of the child. Woreover, the bill imposes certain restrictions on employers.
Thus an employer cannot dismiss a woman who is absent from work six weeks before or
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nfin e“onu, and any emnloyer bresking any of the orovisions
may extend to Rs. 500. (Industrial and Lebov

be recaslled that under an act amending the Japanese Iacuory Act
romulgated on 23 varch 1923, provision is made for the total orohibition of
vork of women and young persons under sixteen years of age, the prohibition to
»ffect three vears from the dete on which the act came into force. Jepanese em_loy-
srg are alrcady considering how they should modify their existing arreang nte i
order to comply with this requirement in spinning and weaving e"ta"Wi
ent employing women and young persons on both day and night shifts.
1ave been suggested, one involving a longer day shift and the other twn
shiorter duration.

Intereat attaches to an experimocnt made in this connection by & weaving
factory in the Aichi prefecture. A comparative trisl was made by this undertakiag
of the two systems - first a shift of 12 hours' attendeace or 1l hours' actual we
and secondly, two shifts of 9 hours' attendance or Eé hours' actual work. The saue
workers were employed Ln both tests. They included four men for repairiag machines,
and 60 womer of whom about one-half were skilled and one-half unskilled.

The one shift of 11 amctual working hours weas tried during December 1923 in
January 1924, the hours of attencence being from 6 a.u. to & p.m., with an hour
rest for lunch. The two shifts of 8% working hour: were tried in October azd ‘oveum-

Uile
o

ber 1923, the first shift beginning at 4 a.m. and ending at 1 p.m., with half an
hour's rest from 6 to 6:30 a.m., and the second beginning at 1 p.m. and ending at 10
p.m., with half an hour's rest from 7 to 7:30 p.m. The shifts were chenged on the
15th. of each month. Weges were arranged partly on a day basis and partly on a
piece-rate basis for the women workers, the men being paid on the day basis only.

The expﬂrimpnt showed that, while the etoppage of machines was more fre-
quent under the itwo-shift system the rate of production was higher under that system
than under the single shift system, owing mainly to the fact that the workers were
less tired and tried to earn larger wages through increased production during the
ghorter hours. The general conclusion was thet two shiftse of 8+ hours gave the more

satisfactory results. (Rodo Jiho, monthly publication of the Bureau of Social Af-
feirs, August 1924: Industrial end Lebour Iaformation, 20 October 1924.)

5

The question of extending the operation of the Norwegian Act relating to
vinirum wages for commercial employees was discussed on 2T July by Parlisment. The
Minister for Social Affairs had suggested that the act should be riopeuled, und this
suggestion had found support emong the rest of the Conservative Goverament of the
day. The majority of the Social Committee nowever, strongly opposed the proposel.
During the debate, the Conservative Representatives declared themselves in principle
arainst the minimum wage act, but stated that in existing circumstances they would
not cppose its extention. The proposal of the committee was therefore unanimously
adopted and the zct was extended to 1 Oetober 1925. (Arveiderbladot, 30 July 1924;

VL

Industrial end Labour Informetion, 20 October, 1924.)

NOTES

American Associstion for Labor Legislation.
The 18th Annual Meeting of the Americen Association for Labor Legislation
will be held in Chicago, December 28 - 31. A joint meeting will be held with the
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faerican Statisticel. Association under the general head of "Population and the Laboi
Supply." Among the speakers will be !liss Grace Abbott, Chief of the U. 5. Children'
Bureau; George Soule of the Labor Bureau, Inc.; Dr. Susan M. Kingsbury of Bryn liewr,
and Bryce ii. Stewart of the Amalgamated Clothing Workers of America.

Kow fer is it practicable to stabalize industry through stabalization of
banking and credit operations will be discussed et a joint session with the American
Economic Association.

Among other important end timely touics and speekers scheduled for the
mseting are The True Scope of Unemployment Insurance by Prof. John R. Commons and
Jonstitutional Problems in Securing Protective Legislation in the States and Froviu

- or

ces by Dr. J. W. Macmillan, chairman of the Ontario Minimum Wage Bourd.

Special Courses in Social Service.

George Washington University is offering special courses in social service
for active and prospective social workers, police officers (including policewomen, ),
students of sociology and political science, students of public health (especially
those interested in social hygiene and venereal disease control), and for all othar
engaged or wishing to engage in organized social welfare activities.

Fifteen hours will be devoted to labor problems including unemployment i
underemployment; standards of employment; women in industry; homework; working con-
ditions; hours; minimum wage; social aspects of industrial problems; child labor;
responsibility of industry and society; principles of collective bargaining; trade
unionism - its history, seewices, policies and present stetus.

Result of W.C.T.U. Survey.
According to a recent clipping, lirs. Lavra liller, Director of the depart-
ment of women in industry of the National Woman's Christian Temperance Union has

"

reached the conclusion that employed women get an average of only six hours sleep u
night. Her conclusion is based on the results of a survey in which

5,000 question-
naires were sent out to as many working women.

The survey also disclosed that by far the majority of women wage earners
cook &t least one meal a day, and most of that majority cook two; mereover, that the
average working woman is more "fagged out than the average man, because a 'woman's
work is never done, '" even though she may be a wage earner.

In response to the 25,000 questionnaires sent out, replies have been re-
ceived from abqut 5,000 women. While they vary in detail, the following, which is
from a factory hand, is given as a fair sample of the women wage earner's day:

"From midnight to 5 a.m., slept; from 5 to 6:45 dressed, got breakfast, ate
and went to work; 7 to 12 noon, at work; 12 to 32:45 p.m., lunch; 12:45 to 4:30 work;
4:30 to 5:15, on the journey home, marketing, etc.; 5:45 to 7, cooked dinner for
four, ate, cleaned kitchen and other housework; 7 to 8, bathed two children and put
them to bed; 8 to 9:30 ironed, sewed and mended; 9:30 to 10:30, read; 10:30 to 10:4%,
bathed and to bed."

As a footnote to the above schedule the writer commented: "This really is
not an average day. There was no washing of clothes to do, no baking, cauning or
heavy house cleaning, and the children, as it happens, were well; no nursing there-
fore, required."

The questionnaire - Busy Woman's Clock - was suggested wiien, in a campaign
for members in the W.C.T.U. among the working women, many women signified their in-
terest in the organization and in the work it is conducting, but declared it would
be of no use for them to join as they had no time to attend the meetings.
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NEW PUBLICATIONS.

pareau of vocational informetion.
Training for the professions and allied occupations.
to women in the United States. INew York, 1924. 742 p.

Facilities aveailabl

California. Industrisl accident
Report, Jury 1, 1922 to June 30, 1923. Sacramento, 1944.

Crawford,

cotton, the fibre of two worlds and many ages. HNew York, and
244 p., =1 pl.

Filene, Edward A.
The way out: a forecast of coming changes in American business and indus-

try. New York, 1924, 306 p.

Illinois. Department of Labor.
Sixth annual report, 1922-23. 3pringfield, 1924. 149 p.

Internetional labour office.
Hours of labour in industry: Czechoslovak Republic. Geneva, 1924. 46 p.

. . \ )
(Studies and reports, ser. D (Wages and hours) no. 12)

Kelley, Florence.
Judicial obstacles to labor legislation.
American labor legislation review, v. 14, no. 3, September, 1924 p. 222-224

Mayers, lMay R.
Fatigue in the washing departments of the .iew York steam laundries. Journel
of industrial hygiene, v. 6, no. 7, Jovember 1924. p. 270-280, 8 fig.

New York. Department of labor.
Annmual report of the industrial commissioner, 1922-23. Albany, 1924 1

Rules relating to the arrangement and guarding of sewing machines, machin~
ery, apparatus, equipment, furniture and fixtures in needle trades, effect-
ive October 1, 1924. 11 p. (Industrial code bulletin no. 28)

Rules relating to the construction, equipment, maintenmance and operation

of laundries, effective October 1, 1924. 19 p. (Industrial code bulletin
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Ohio. Laws, statutes, €%5:
Laws governing factory and building inspection. Kolumbus, 1
Published as Bulletin of the Department of Industriel rela and the

Industrial Commission of Ohio.

Pruette, Lorine.
Women and leisure. New York, 1924. 225 p-

5. Department of Labor. Bureau of Labor Statistics. ;
Time and labor casts in manufacturing 100 pairs of shoes: 1923,
Washington, Govt. Print. off., 1924. 154 p. (Bulletin 360)

DL

safety code for mechanical power-transmission apparatus, National bureau

of cesuglty and surety inderwriters, International essociation of indus-
trinl accident boards and commissions, the American society of mechanical
engineers, sponsors. Tentative American standard, approved July, 1923, by
smerican engineering standerds committee. washington, Govt. Print., Office,
1924. 30 p. (Bulletin 364)

Women's Bureau.

Domestic workers and their employment relaticons.
efficiency association of Baltimore, Md. By Nary
ffice, 1924. 8T p. (Bulletin 39)

A study based on the

records of the Domestic
V. Fobinson. Washington, Govt. Print. O

T at v
Lavs, statutes, etc.

Labor laws of the commonwealth of Virginia.

Virginia.
Richmond, 1924. 79 p.

Compiled by Legislative Reference Pureau, and published by the Bureau

of Labor and Industry of Virginia.

vr ] ¢
folman, Le0.

Eronomic justification of the legal minimum wage.
American lavor legislation review, v. 14, no. 3. September, 1924.
p. 226-233. ¢
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