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lassachusetts.

Minimum Wage for | u"% Industry.

The Minimum Wage Ponnlﬂ"lon of thc Yepartment of Labor and Industries
approved provieioupily the determinations of the Brush Makers' Wage Board
and a public hearing was held Jaﬂuzry 9. The Wage Board submitted a unani-
mous revort providing a minimum wage of $13.92 a week for women employed a
year or more in the industry, and rates of $9.60 end {12 a week for begin-
ners according to their experience. These rates on an hourly scale repre-
sent 20£, 25¢ and 29¢, respectively. The Board recommended that these rates
become effective March 1, 1923. The present rates have been in effect since
August, 1914, the decree for the brush industry being the first entered by
the Minirum Wage Commission.,

A second wage board was formed by the Commission in 1921 for the pur-
pose of revising rates. This board submitted a report in the spring of 1922
providing a minimum wage of $14.40 a week. The Minimum Wage Commission did
not approve this reyort, but referred the matter to & thlrd board which has
just reported.

Punch Press Regulations Adopted.

Rules for SLwaCquﬁiﬁg power press tools have been adopted t
partment of Labor and Industriss to become effective Februvary 1. e
rules provide for ;u:ru: for presses, for adjustment of tools, sp
approved forms of safety eppliances to be used in the operation of the power

presses.

New York.

Minimum Wage and an Eight ”"ur Day .
leports from New York indicate that not in a number of years has legis-
lation for mininum wage and an eight-hour day for “omen workers laokeJ S0
promising. DBoth measures appear in the program of the new administration
end the Governor in his messege to the Legislature on January 1 asked for
th elr immediate enactment. The Governor asked for the support of the wo-
men's organizations and a steering committee of the Women's irt Legisla=-

=2

tive Conference heas beﬁr arpointed composed of Miss Frances Ferkins, Mrs.
Clara Morterson Beyer, representing the Consumers' League, Mi lose

SCHneiierman, rcpreacnt‘nﬁ the Women's Trade Union League . i.iss Mary Dreier,

y Qoepe .y T - P 2 . .
and Miss Nelle u,urtz, who are to direct and have power to act in all ]_C»gr]_:;—
lative matters.

Enlargement of Women's Bureau.
The enlargement of the Women's Bureau of the New York State Department
of Labor also received attention in the Governor's messare to
?ure. A much larger appropriation is asked for the bureau in order to make
its work more effective. This will also be made a matter of executive order.

Fee Paying Employment Agencies
The Division of Women in Industry of the ucpurtment of Labor has just
Som;letei a report on fee-paying employment agencies in New York State.
This report will probably not bglpublished but will be used as a basis for
legislation, not only to increase the number of public employment bureaus
in ?he state, but also to place under very much closer su}erxwﬁlan the fee=
paying bureaus now in existence.
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Legislative Progrom of State Federation of Labor.

The followinq were among the proposals submitted by a committee represent=-
ing the executive council of the State Federation of Labor to the Governor=-
elect at a conference held December 15, 1922:- Exclusive insurance in the State
fund under the workmen's compensaticn lav; adequate appropriations and equip-
ment for the State Labor Department; increase in the number of factory inspect=-
ors; creation of a real bureau of wowen in industiry; restoration of legal coun-
sel to the Labor Department; provision in the law itself for importent bureaus
of the Department including, among others, & bureau of inspection and a bureou
of employment; separate administration of and increase in number of referces
and staff of the Workmen's Compensation Bureau to secure more speedy disposi-
tion of compensation claims; provision for eppointment and removal of referces
by State Industrial Board instead of the Industrial Commissioner; eight-hour
work day for women end minors in industrial establishments; minimum wage law
for women and minors,

Women Voters' Legislative Program.

The New York State League of Women Voters will introduce into the Legis-
lature 12 of the so-czlled "equalizing lews" :- The right to serve on juries;
the right to hold public office; equal right to guardianship of children;
equal right to be appointed administrator; equel provisions as to inheritance
of real estate; the same age for mexing a will of personal property; a married
woman to have the right to choose her domicile, for voting purposes, to control
her eernings in her home, and to have the right to collect weges if she is
working for her husband outside the home ; equal penalities for sex offenses;
equalization of dower and courtesy; the father mede equally liable with the
mother for the support of an illegitimate child.

Pennsylvania.,
The Industrial Board in answer to the request made by the York High School

for interpretation of the rule regulaeting employment of minors as elevator opers=
ators, decided that the rule does not apply to industrial school apprentices.
The petition of the DeLong ook and Eye Company, Philedelphia, for modification

of the industrial home work rulings, particularly with regard to securing

health certificates, was denied by the Industrial Board., The L. X. Liggett
Drug Company, Germantown, was denied permission for women employess to work
seven days every other week. Exemption form the provisions of the industrial

home work rulings was denied the Reyburn denufacturing Company, Philadelphia.

Texas,
Report of the Bureau of Labor Statistics.
The following is a Summary of the report of the Bureau of Labor Statistics
for t?e period from February, 1921 +to September, 1922
Inspections were made in 165 cities and tovns cnd a total of 2,623 estab-
lishmerts were inspected. Employed in these establishments were 81,642 men and
91,105 women, a total of 132,747, '

: In conformity with the law requiring the Bureau of Labor Statistics to col-
lect and compile statistics "relating to all departments of labor," 1792 con-
cerns made full reports to the Department . Employed in these establishments
were 152,089 men and 34,148 women., A total of 121,034 men and 13,958 women re-
ceived more than 15 a week. -Receiving less than this amount were 20,210 women
and 29,057 men. Receiving less than $12 a week vere 13,322 women end 9,470 men,
and receiving less than 49 a veek were 6,134 women and 3,196 men.
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In 116 laundries reporting 1,136 men and 660 women received more than
515 a week, Receiving less than 315 were 176 men and 2,627 women; 90 men
and 2,192 wvomen received less than le, while 21 men and 1,110 women re-
ceived less than 9.

In 73 five-and-ten-cent stores reporting 2,623 women received less than
912 a week, 1,626 received less than $9, 1147 less than 48, and 357 less
then $7. 0O He 387 men employed 245 rrcklved less than 15 a week.

es

f

Dry=-goods stores reporting numbered 297. Receiving 1
week vere 4,190 vomen and 978 men; less than $12 a week, 2
568 men; less than $9 a week 788 women and 297 men.

In the 56 textile mills and garment factories reporting 3 employees
received more than $15 a week. Receiving less than $15 were 2,081 women,
and 1,269 men; less than 12, 1,369 women and 639 men; 614 women and 124 men
were paid less than $9 a week.

Eight telegraph and telephone companies reported 2,753 women and 2,816
men receiving more than $15 a week; 2,716 women and 867 men received less
then $15; 1,179 women and 576 men rPC“lVQd less than 12 while less than 9
a-veek was paid to 151 women Lnd 395 meén.

In the 70 hotels reporting 1,131 women and 1,099 men received less than
»1d a week; 1,047 women and 866 ro“ received less than w12 and 519 women an
488 men received less than 9.

There were employed in the 35 candy factories reporting 647 women and

38 than $15 a

, 194 women end

157 men receiving less than $15 a week; 582 women received less than 12
404 less than ¢9, and 278 less than 8 a week.

Minimum Wage.
A minimum wage bill is part of the legislative program of the
League of Women Voters

Vermont .

During the year ending June 30, 1922, Miss Jean B, Pinney, factory in-
spector, states in her report that she visited 127 fectories end wcrk—shOps
where women are employed. Conditions as a rule were found good. To quote
from her report "Where bad conditions have been found to exist thevy have
nearly always been willingly corrected in so fer as onossible by tLeﬁe;ploy—
ers, This is not by any means saying that conditions are ideal in Vermont .
They are far from it. Often the mills and factoriov are old buildings,
lacking approved modern methods of heating, 1ig chting, and sanitetion. There
are few rest 10omu or lunchrooms=--out of the 127 p](ce visited I believe 3
had rooms that might be dignified by the vame-—frequentL) there is not even
a cloak room, “nd the workers have no place to hang wraps except on nails
on the wall in the workroom. The toilet arrancements are very often poor,
and proper facilities for washing seldom exist. But on the other hand,
there are a good many comparatively modern factories--I have in mind several
of the newer textile mills which might serve as models for their kind==wrhere
working conditions epproximate perfection. There are a goodly number of the
glder ml%ls which have been remodelled, and I believe h¢ thore is a stead-
ily groylng number of employers who are coming to see that increased comfort
for their employeesc means increased production from their plan
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"The law gives the Commissioner oi Industries jurisdiction only over the
women in mamuiacturing and mechanicel establishments. The women in mercantile

Y
establishments, hotels, restaurants, hospitals, telephone exchanges, and sun-
dry other businesses have no - ‘ om the law as to hours, or other
conditions, This is a situation which should be remedied by legisiation, The
hours worked by women in stores in the larger towns are of course within the
weekly limit of 56 hours prescribed by the statute for manufecturing and me-
chenical establishments, but in the smaller towms and more remote di
where stores are kept open every night in the week this limit is ofte
ed. The women working in hotels and restaurants often heve long shif
in the small mutually owned independent telephone companies, where th
is located in a private house, the operator is sometimes on duty ior 20 hours
out of the 24. Sanitary conditions in some of the stores of our largest cities
are frequently not vhat they should be, and there is at present no legal remedy
for any of these problems." (Biennial Report, Commissioner of Industries
Vermont 1920-22.)

=

)

West Virginia.
The League of Women Voters will work for legislation providing a 9-=hour
48~hour week, and one day's rest in seven.

Ontario
The Ontario Minimum Wege Board opened at the end of November a public
hearing in connection with the fixing of minimum wages and maximum hours for
female workers employed in factories for drugs end toilet articles, in the
manufacture of cereals and in the sorting and packing of teas. (Labour
Gazette, Canada, December, 1922)

Quebec
Shortly before the opening of the present sess
sembly of the Province of Que

ion of the Legislative As=-
a delegationfrom the Natiomal and Catholic
unions submitted to Premier Taschercau a program of legisiation which it vas
hoped would be considered by the ]e;isluturo; Among the proposals made v
one to establish a 50-hour week for vomen end children euﬁloyci in the textile
industry. (Labour Gazette, Canada, November, 1922 ) :

A delegation of the Quebec Provincial Executive of the Trades and Labour
Congress of Canada recently submitted to the Government o , among others,
a request for legislation establishing minimum weges for women, and mothers'
allovances. (Labour Gazette, Canada, November, 192

Chili.
The ;ucor Bureau has been making an inspection of the Santiapo fectories
as to hygiene, wages, social ve fare, observation of labor laws, and general
Iy e e . & ey shd
labor conditions. Each case reported adversely has been taken up individually

Ey the hcu@ of fhe Bureau, end as a result many improvements have been made.
In connection with the observan

i ce of the lav requiring factories employing
more than 50 women operatives to maintain day nurseries for infants, one fac=
tory vas found which opens its nursery for children up to 5, or 6 years of age.
(Bulletin, Pan smerican Union, December, 1922)

é&/)
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service available; and what steps are t ken to
drawving fit after refusing a situation

oir Montagu Darlow

Domestic oService.
+=Col. Nall asked the hinister of Labour vhether able bodied spin-
allowved to draw unemployment benefits whilst vacancies in domestic

prevent women and ;1rls

eplied

lL. L

benefit is unly paid to women who are L\hlnu¢1y employed otherwise than in
private domestic service. Further, such women who are suitable fo
refuse, i~“.nL1c service are not ”rartcd benefit. Viscountess Ast

e ant attac

dently 1

ks on these unemployed

yome

'
asked for an exmlunutlon to be glven to the House that these women cannot be
aken into domestic service unless they are trained, and Mr. Thorne suggested
that if domestic service were made more hum more girls would go into it.,
(Women's Leader, December 15, 1922.)
Legislative Program of Wowmen's Organizations.,
Preparations for the new session are now in full swing among
organizations. The National Union of Societies for Equal Citizensh

& long program. The Guardianship, Maintenance,

Custody and

Marriage

fants Bill is being redrafted by a small conmittee of eminent lﬁ“”?rs and

others, and will be introduced into the House of Lords by Lord Askwith next 3
Session., A great deal of evidence has alrc&dy been heard by the Joint Select
Committee of both Houses of Parliament which was cornsidering this Bill in the
summer and very interesting new evidence has just been received with regard

to the satisfactory working of equel guardianship laws from British Columbia

and the United States

of America. The NJU.S5.,E.C, has also in preperation a
bill to enable a women to obtain a divorce on the same crounds as those on
which a man can. (Woman's Leader, December 22 1922, )

Finlend,

Vocational Education for Unemployed
subsidies
for the organization of vocational courses for unemployed women.

The Govermment has decided to grant
will consist of:
the allowance
day per pupil
(3) 2 sum
Goverrnment
equal sum
heating, etc.)
The courses

(1) One=half of the ins tructors!
paid to the pupils up to a maximum
according to the number of ehildren
not exceeding 50 marks per pupil
rant is given on condition that

may be of from one to three

in eddition to meeting the general expenses

Women.

to the local ’uthorities

Thi ant
salaries; (2) one- HHWf of
of 8 to 12 Finnish marks per
whom she has to support
for the necessary equirpment. ‘he
the local authorities expend
(premises lighting,
months' duration; the hours are

eight per day or forty-five per week, There must not be less than ten and
not more than fifteen women in each class. A1l the courses so far organized
have been in dress making, and the ﬁra‘ s which have been allott ount to
56,000 merks. (IndUutTlu. and Labour Information, 24 November
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‘ormation of an Association of Trained Nurses.
of trained nurses was held in Dublin on 8 November for the pur-
the best means of protecting the rights of members of the
profession. An as~001d913 was Iormed with the following objects: (1) To pro-
tect the interests of Irish trained nurses for their mutuel benefit; (2) To
provide headquarters, ”ith of fice and nurses' home; (3) To secure that the in-
terests of irained nurses will receive the attention they merit; (4) To pro-

N s \ m ] Sty s
vide sickness and unemOIOVmPnt benefits; (5) To secure competitive positions
for Irish trained nurses throughout the country; (6) To secure Govermmental
assistance for the organizetion of the nursing profession. (Freemen's Journal,

pose of discuss

Dublin, 9 November, 1922; Industrial and Labour Information, 1 December, 1922
Japan.

News Labor Department Crezted.

The Japenese Cabinet Council, on 8th September, decided to create a Lebor
Department in which all the departments which have hitherto dealt with labor
quest ions 7ill be concentrated. The new Department will thus teke over the
functions of the Department of Social Affairs of the Home Of fice, the Labor
Department of the Board of Agriculture and Commerce, and the Factory and Min-
ing Departments, It will be attached to the Home Office. An appropriation of
6,500,000 yen for carrying on the work of the new Ampartrent will be asked for
in the next Parliamentary Session. (Mirnistry of Labour Gazette, London, Nov=-
ember 192%2.)

Mexico.

A vocational school for women has been established in Puebla vhere the
following classes are given: Embroidery in white and colors; upholstery; the
meking of linen articles; sewing; dress-making; ond book-binding. (Bulletin,
Pan American Union, December, 1922.)

Feru.
Labor ard Sccial Welfars Council.

On August 13 took place the formel inauguration of the new Labor and
Social Welfare Council. Of the 22 wembers, 7 were elected by the labor unions
arnd represented the miners, factory employees, workers in small industries,
maritime workers, land transportation workers, agriculturel workers and com-
mercial employees. (Lulletin, Pen American Union, December, 1922.)
Roumania .

The Minister of Labour and Social Welfare is prepering a bill for the
reorganization of this department. The scheme provides, among other things,
for the establichment of a Superior Council of Lebour éon:isging of emDIOY'
ers, workers and specialists in labour questions, ‘1éh shall act es arA~d-
v1sor" body to the M*nlster on 2’1 questions concerning labour. (Universul,
1 November, 1922; Industrial and Labour Informutlon, 15 December, 1922.4)
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Salvador.
Among the labors of the Women's committee for the relief of flood victims,
is the establishment of a trade school for girls who were sufferers from the

v
catastrophe., For the present the school, which will furnish the pupils with
the mid-day meal, will teach only the trade of dress-meking. Later it is plan-
ned to include other occupations in the curriculum and to open the school not
only to those who are flood sufferers, but to others who need to learn to be
self-supporting. Funds from Mexico have helped to make this school possible.
(Bulletin, Pan American Union, December, 1922)

rland
'he Secretary-General of the League of Nations has been notified of the
formal ratification of the Draft Conventions concerning unemployment, the em-
ployment of women during the night, the night work of young persons employed
in industry, and the minimum age for admission of children to industrial em-
ployment. (Industrial and Lebour Information, 10 November, 1922)

Switze

D

NOTES

Natioral Council of Catholic Women.

The Second Anmuel Conference of the National Council of Catholic Women,
held in Washington, D. C., November 21 - 25 passed resolutions giving unre=
served endorsement of the ctrogram of the United States Women's Bureau of the
Department of Labor for a "living wage", an "eight-hour day", "proper sani-
tary conditions", "safe and standard equipment", and "facilities for rest and
recreation"; urging the formation of special committees for the dissemination
of accurate knowledge end information pertaining to the problems of women in
jindustry and the appointment by each Provincial Director of the National Council
of a special representative to aid in the carrying out of these resolutions and
to report to the lNetional office of the Council on the progress of the effort in
each province; pledging the support and cooperation of the Council to all worthy
apencies engaged in the betterment of conditions affecting women in industry and
célling upoﬁ the Executive Secretary of the National Council to forward copies
of these resolutions to the Women's Bureau of the Department of Labor, to the
proper Committees in Congress and to the constituent bodies represented by the
delegates to the convention., The Conference pledged thet the active opposi-
tion of all Catholic women be stimulated against the passage of the so=-called
Equal Rights Blanket Amendment asserting that it will seriously jeopardize
the remedial industrial legislation for women in industry now existing in
many states and will postpone indefinitely passage of such legislation in
states where such laws do not exist and that it will affect seriously the whole
attitude of men and women to the obligations assumed as husband and wife and
the unity of home and family life. (National Catholic Welfare Council Bulletin,

December 1922)
PERSONMNEL

New York.
Mr. Bernerd L., Shientag has been appointed to succeed Mr. Henry D. Sayer

as Industriel Commissioner.
Miss Frances Perkins has been appointed a member of the Industrial Board.
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Connecticut
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The Connecticut Federation of labo
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District of Columbia.

Workmen's Compensation.

The Underhill bill providing compensation for workers in private employ
in the District of Columbia wes substituted for the Fitzgerald bill when the
latter came up for a vote in the House of Representatives in Januvary., The
Fitzgerald bill, unlike the Underhill bill, which passed the House, provided
for an exclusive State fund, and was supported by labor organizations and the
Amprican Association for Labor Legislation, Hearings on the Underhill bill
have been held before the Senate Committee on the District of Columbiz, but
thus far no action has been taken by the Committee.

Minimum Wage Hearing.
The constitutionality of the Minimum Wage Law of +he District of Columbia
will be argued before the Supreme Court of the United States March 12,

Illinois.

The women's S=hour bill hes been introduced in both branches of the Illinois
legislature and is scheduled for ioint hearing March 7, The bill is to amend the
present hour law by changing the maximum hours from 10 to 8, thus leaving the law
a seven~day week, There are 18 women's orgenizations which form a Joint Committee
for the Women's Zight-Hour bill, and which are actively working for its passage.

A 9-hour bill has been introduced by Senator Hicks of Rockford,

The general assembly convened January 4, and on January 9 Representative
Schwartz introduced an 8-hour bill which was sponsored by the State Federation of
Labor, It provided for an 8=hour day and a 6-cday week, applicable’to all lines of
employment for women, including executives and clerical workers, One section called
for the repeal cf the prescnt night work law for women. and because of this provis=-
ion, the bill was not endovsed by the League of Women Veters, the Federation of
Women's Clubs, and other organizations favoring vrolechive legislation for women,

The bill was reported out of committee January 16 cn a divided report-- the
ma jority report for indefinite postpcnement, and the minority for passage, Through
the efforts of those persons interested in such legislation but not in favor of the
provisions of this bill, the minority report was substituted for the majority report
and the bill passed to second reading. The same group had an amendment prepared
providing for a 50~hour week, applicable to factories, mercantile establishments,
laundries, restaurants, and telephone exchanges only, and not including executives
and clerical workers in these establishments, However, an attempt to introduce
this amendment on second reading failed, as a motion to strike out the enacting
clause prevailed,

The proposed amendments were then introduced in the Senate by Senator Holmes,
and referred to the Labor Committee on February 9., As yet the Committee has made
no report,

The opposition manifested at the hearings on both the House and Senate bills,
~ame from the lanufacturers' Association, and from business and professional women' s
organizations,

Iowa.

A bill providing for a 9~hour day and a 50-hour week for women workers was in=
troduced in the House February 13, Penalties for violation are o fine of from $25
to $100, or thirty days in Jail for each offense, The bill, which does not cover
professional women or executives, has the backing of the Women's Bureau of the
Trades and labor Assembly,
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Massachusetts,

™
n

ecess Commission Reports on liinimun Wage,

he Special Commission on Unemploymeat, Unemployment Compensation and the
Minimum Wage has reported recommerding that the minimum woge law be retained

for the prosent, amonded to provide that minimum wage boards appointed by the
finimum Vage Commission shall not exceed seven, In coancluding its report the
Commission says, "While there is evidence that the condition of women working

has been improved, the good results accruing from the law have not been sufficient
to justify the Commission in recommending at this time an extension of its pro=-
visions, It is for this reason, therefcre, that the Commissicn recommends that
the law be continued for a period of possibly five years, and that the Department
of Labor and Industry be authorized and directed to gather, in the meantime, such
information and facts as will ma%e ‘it possible to determine more accurately whether
the legiclation is justified or required, With almost united opposition of employs=
ers throughout the Commonwealth, the Cormission is cemnelled to recognize the fact
that the minimum wage law is extremcl

)

v unpupnlar a 2t employers in the Com=

monwealth, It is also recognized that the Mini o Commission is somewhat
handicapped in administering “he Law bacause of ighirg antipathy to it. In

&

some cases, advertising an empioyer may penalize him
-+ A2
v

z in other occupations
advertising may not affect o ion |
n

an employer appreciably, This situation has led some
: crees, but the cases of nen~compliance have not been as
numerous as they might be assumed to be under a recompndatory law,"

New Wage Rates for Brush Factories,-

The Minimum Wage Cormission of the Depertment of Labor and Industries has
entered a decrse for brush factories, establishing s mininum ra‘e of $13.92 for
experienced employees and special rates of {12 and (9,60 for learners and appren-
1

tices, The new decree will

Q

d
g2 into effect March 1,

Rules and Regulations for Punch Press Tocls.

Rules and regulations for safe-guavding power pre’ss tools cffective Feb=
ruary 1, were approved by the Commissioner znd Ascociatc Commiscioners of the
Department of Lavor an Industries, with the Assistant Commissioner dissenting,
on the grouncd that adequate provisicn is not made for guarding slow speed presses,
on which some of the most serious accidents occur.

O
il

Michigan,

A bill providing an 8-hour day for men and women has beendefeated in the
Michigan legislature, A similar bhill has been introduced at several sessions by
Representative Holland and alway r received a few

: ways defeated, The bill this yea
more votes than in previous years

Missouri.

A minimum wage bill submitted by the drafting committce of the Minimum Wage
Commission which was created two years ago was defeated in the House February 21,
after hearings before the Children's Code Committee, The bill is permissive, not
mandatory, a provision made necessary by the wording of the State constitution,
The Senate bill has been reported favorably by the Labor Cowmnittee, is now on the
calendar feor engrossment, and is said to stand a very good chance of passing the
Senate., In that case, it is hoped to have it referrcd to a diffsremt committee
in the House, Minimum wage legislation is opposed by the Associated Industries
of Missouri, while the campaign for the bill is being cenducted by the Missouri
Woman's Legislative Committee, with the backing of other organizationms,
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Nebraska.
A bill providing
in the House of Repre

$12 minimun wage for women wds recommended for passage
S 0
third reading by a vot

a
entatives by a vote of 58 to 40, but was defeated on the
e of 44 to 39,

New Hampshire,
A Dbill limiting the hours of work for women to 48 per week has passed the

House of Representatives and is now before the Senate Committee on Labor,

New Jerqgl.

A Dbill prohibiting night work for women passed the Senate Fehruary 20,by a
vote of 11 to 6, and is now in the Judiciary Committee of the Assembly, A simi-
lar bill last year passed the Assembly and was defeated in the Senate,

A bill providing for a minimum wage commission has been introduced, and is
in the Judiciary Committee of the Assembly,

New York.

Commissioner Shientag has reestablished the Bureau of Women in Industry in
the Department of Labor, The Commissioner's letter to the Governor was as follows:
"My restoration of the Bureau of Women in Industry will mean very little unless
it is given adequate facilities to deal with the problems especially affecting the
health, welfare and safety of working women and children, This bureau should be
equipped to ,obtain all the facts relating to the conditions under which women and
children are employed; to study industrial processes with a view to reducing the
strain and fatigue to which women workers are subjected, and to be in a position
to recommend improved standards of employment for women and children, either by
voluntary cooperation of employers, or by remedial legislation when necessary,

For this important work I shall ask for an increased appropriation for the Bureau
for the year begimning July 1, 1923, and for 2 pro rata deficiency appropriation
for the next four montiiss The Bureau will then have the necessary trained investi-
gators and facilities to carry on its work, and will produce results that I am

sure will be worth while, rot alone to the working women directly affected, but to
the entire community," (New York Evening Psst, Fabruary 16, 1923.)

Pending Legislation.

A jojnt hearing will be held February 27 on the bills providing a

day and a 48<hour week for women in industry and authcrizin; the creat

commission with power to fix minimum wages for women and minors emp
factories and shops, o

ne
i~

There has also been introduced in the legisla
to create a bureau of women in industry which shall be in charéo of a ¢ch
six investigators all of whom shall be women and at least one of whom
licensed physician,

Ohio

.
The effort to secure minimum wage legislation in this sesssion of the legis-
lature has met with an adverse report from the Senate Labor Committee, which has
rejected the minimum wage bill and recommended for passage a resolution providing
for a fact finding commission to investigate the minimum wage question,

Oklahoma.

A bill for a minimum wage for women has been reported out by the House Com-
mittee on Labor and Arbitration, As a result of a hearing attended by repre-
sentatives of the Southwestern Bell Telephone Company, the bill was amended to
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and for beginners 10,50 instecad of 10. Telephone Company representotives
said the $16 minimum would nave added y600,000 to their exmenscs in this state.
The amended bill will give the Minimum Wege Commission power to increase the
minimum for certain industries and certain localities where it is shown the
$13,50 minimum is not sufficient. (Tulsa Tribune, February 17, 1923.)

Rhode Island.

There are seven 48-hour week bills before the Rhode Island assembly. The
one which is sanid to be receiving the most support at present calls for a 48-hour
week and a possible 1O-—hour doy. Hearings have been held on the various bills
during tho last two wecks before the House Judiciary Committce. One bill
would prohibit night work botween 6 p. m. and 6 a. m,

Several bills have been introduced calling for onc day's rest in scven.
Another bill providcs that no woman shall knowingly bo cmployed within four
weeks before confinecment and four weeks after, and still another has been in-
troduced in the Senate providing that the same restriciions as to age and hours
of work shall apply to home work as well as to factory work.

South Deokota.

Bills calling for an 8~hour day and a minimum wage of $16 per weck for
women in the industrial world of South Dakota have been introduced in the
house of Representatives. The bills were prepared through the efforts of
the Women's Progressive Club of Sioux Falls, and' do not apply to domestic or
farm help. They provide for apprentice rates until girls develop cepabili-
ties sufficient for the minimum wage. (Sioux Falls Argus-Leader, February
10, 1923.)

Tenncssees

Measures tending to admit women to a fuller political equality have been
introduced in the present session of the Gecneral Assembly. The League of
Women Voters is respensible for the bills. They moke it mandatory that women

shall be on every school ooard in bhe State, equalize women's rights with men's

sld 9
in the guardianship o¢f their children, and reguire that women shall bo elected

on the State executive comaittees of the political parties in the same propor-
tion as are men.

Texas.

According to the Dallas News of February 8, the House and Senate Labor Com=
mittees have reported the same minimum woge bill, though the House Committee
recommended an important amendment, to the effect that ony decision of the
Commission may, in any and all cascs, be appealed to the courts. The Scnate
bill restricts appeals to lew fguestions only, declaring that the findings of
the Commission on facts is conclusive. The bill is designed to take the
place of the old law held inoperative.

To meet the criticism of the former law that it did not permit zoning, in
order to fix differcnt wminimums, in different parts of the state, the bills
provide for the crecation of local wage-boards of nine members, three-represent-
ing the employers, thrce the cmployees, and three the public. These arc ap=
pointod by the Commission upon its owm motion or upon petition of fifty em=
ployees in any single industry. This board makes a local examination to de-
termine whether a minimum wage should be adopted there.

Wisconsin.

There have been introduced in the legislature, but not yet acted upon, bills,
providing (1) an 8~hour day for women, (2) an 8-hour day for men and women, and
(3) regulating the hours of women workers in hotels.
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United States.
Reclassification of the Federal Civil Service.

The bill for reclassification of civilian positions in the federal civil
service has been reported out of committiee to the Senate. A similar bill
has already passed the House. It is hoped that the Senate bill will be passed
and the differonces hetween the two bills adjusted in conference before the
adjournment of Concress March 4. If final action is not taken on the reclassi=
fication bhill, legislation will again be necessary to continue the present "bonus."

Amendment Sought to Compensation Act.

As a result of the decision of the Comptroller General, which was made
public Fobruary 3, cmergency legislation emending the United States Employ=-
ee's Compensation Act is boing sought by the organized employces of the gov-
ernment, and it is hoped will be cnacted beforec the adjournment of Congress
March 4.

Scptember 23 last the Comptroller General ruled that the federal compensa=
tion Act "provides compensation for such disability only as is the result of
a personal injury of an accidental nature, or at least, of a personal injury
which is referable to some particular event capable of being fixed in point
of time." Last month, after a conference with the Comptroller General, the
Compensation Commission sent him & number of "typical compensation cases on
which awards have been made by the Commission from timec to time," and which
"illustrate the practice of the Cormission under the definition of the term
'personal injury'!, as applicable to disease as well as accidental injury, pro-
vided the disease is found to haveo a direct causal relationship with the na-
ture of the employment.” On January 29 the Comptroller General handed
down a further decision in line with that rendered last Scptember. After
discussing at some length the several cases laid before him by the Commission,
he set forth the general principles underlying the position taken by him in
this matter. "Wocational or occupational discases" he defined as "diseases
brought about by the peculiar nature of the employment and conditions inher=-
ent in tho vocation or occupation itzelf. Such diseases as tuberculosis,
pneumonia, and influenza arec not peculiar Lo any particular class or classes
of vocation or ocecupation, but prevail in =il walks of life, in or out of
any service or employment, the susceptibility of individuals depending in
large part, at loast, upon their bodily condition and resistance. If it be
assumed that the compensation law wes intended to cover vocational or occupa=
tional diseases, there would be no ground for extending it ordinarily to cases
of tuberculosis, pneumonia, or influenza."

Going beyond this class of diseases and considering the scope of the fed~
eral compensation law, the decision procceds: "I think it beyond question that
the term 'personal injury sustained while in the performance of his duty' as used
in this statute, was not intended to cover discases gencrally, and I think it
was not intended to cover gencrally what aro designated as vocational or occupé-
tional discases. The requirement that the administrative notice shall state the
day and hour when the injury occurrcd is entirely inconsistent with the inclu=
sion generally of such diseases., I am constrained to hold that the term 'personal
injury' was not used in the broad sensec of any wrong, damage, or mischicf suf-
fered by the employce, but in the narrower sensc of diract injury to bodily
tissue ggrough some accidental or fortuitous happening, definitely fixed in point
of timejecontra-distinction to the gradual organic changes or functional
disturbances brought about by vocational or other digeascs."

Taking into account the practice of the Compensation Commission in allowing
compensation in cases of disease as well as of injury, and also the fact that
the awards have been passed by the accounting officers of the Treasury, the
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Comptroller Goneral announced that such paymnents uncer awerds alrcady made

rr ) ) R At -~ 3 3 o 1 + 1a : et v I an = I
would be continucd up to the close of the pregent fisesl year. No further
is, however,in.ceses similar to ticse decidsd edvers Ly by hi b

made unless in pursuance of express authorization 1 by Congress.,
February, 1923,)

Cansada.

Alberta.
The Minimum Wage Boord has issued orders effective April 1, 1923 fixing

a minimum woge rate of (14 for experienced women workers in manufacturing in-
dustrieg, laundries, dyeing and cleaning estoblishments, hotels rusrf;rlnts,

]

refreshment rcoms, boarding houses, etc., porscnal service ccupations, offi-
ces, shcps, stores, and mail order houses. The rutes for learrers renge from
w6 to J12 per woek with two excepticns. In the milliner 12iry a proba=
tionary period of one mnv*k for which no wages are st is allowed, after
which for two months {4 per weekX shall be paid, ! | ag, tailoring

and fur-sewing "nproctlco a prebationury peric of one 1 for which no
wages arc stipulated is allowed after which $6 per woel 1all be peid for a

pericd of three months.

Austr

ralia,

On 9 October the Board of Trade a Sydney fixed the hasic wage for adult
women in the rtn+c cf New South Wales at 1 pouand, 19 shillings, 6 pence, a re-
duction of 1 shilling 6 pence per week. £s a result of replics to question-

naires, the Buaru had come to the conclusion that the proportior of minirun
wage earners compelled to live in boarding houses was comparanively small,

and that there had been no increase in the cost of board and lo 18 during
the six months immediately preceding the decision, '} ) Women's Service Club,

the Women's Reform Leag:
strongly agaimast tho de

UJ. m have protested

1e, and the Printing 8’
S 6 vl thet it is impcssible for a

gion o

lAJ.

P
-

girl to live on the basiz wege as ncw laid dewr Women trade union officials
lay stress vpon the fact that the nmern pogic v is 3 pcuncs, 18
and claim that th 7@ sheuld be eyual POy ZoT equol work. (g dney Te

23

10=11 October 192 Industrinl and L"buu* aforwation, 29 De ;ﬂbcr

Austria.

By a decree of 28 Septcﬁbor 1922 (B. G. Bl. No. 725) the following labour
legislation has been made applicable to the Burgenland (former Hungarian terri-
tory ceded to hustria in sccordance with the Peace Troaty): Act of 19 December
1917, concerning child lobour; Act of 14 May 1919, ccucerning night work of
women and young persons in industirial es ubt¢fhxnnuo, Act of 15 Moy 1919, con-
corning works councils; Act of 30 July 1919, concerning workers® annual holi=
days; Act of 18 December 1919 concerning boards of conciliantion and collective

angreements.
A decree dated 22 September (B. G. 1. Nos 723) extonds to the Burgenland
Austrian legislation for the protection of life auni hoalsh of workers in indus=

trial establishnents. (Induutri"l end Labour Information, 19 January 1923.)

Brozil.

A preparatory session of the first Brazilion Feminist Congress was held
in Orsina de Fonscea School, Rio de Janeir 0, on the 15th of Novecmber. All
women who are interested in improvenments 5, morally, socinlly, ond politically,
for women, were invited to attend. The Congross proper was to be inaugurate-

maedmrFRAﬁgqthe first of January. (Bulletin, Pon American Union, February 1923.)
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Hungary.
Action of the Governmcnt on the Draft Ceaventions.

The Hungarian Government is consifering the steps to be taken i ogard to
the Draft Conventions adopted at the various sessicias of the Irtcernational La=-
bour Conference. In the mcantime, it is endeavoring, as far a ossible, to
adopt bills already prepared, to the Draft Conventions in guestion, and partic-
ularly the bill for the proteclion cf chi el ousg perscns and women employed
in manufacturing and certain othar occupations. The Lerms of tc¢his bill conform
almost completely to the provisions of the lra avant fans ¢n this question
adopted at Washington (1919}. he bili has been subtnitted to the representa=-
tive industrial organizations, and it is expected that Fariiament will soon be
in a position to take action on it. ernational Laboar niormation, 19
January 1923.)

Bill for the Restriction of

A bill has recently been submitied to Parliam
of Trade to prokibit 1 3 wori vetweswu the
in any branch of
count of the nature
fare. No such prohibition shall be issued in reipect
which is to satisfv sxceptional o riodically recnrring
community, or of wo rendered necessary
vent destruction of perishable materials,
of prohibitir v ; }
for establishments in the
formation, 19 January 1923.)

Panoma.

Senora Este 3 nsored a bill in the Netional Asserbly for
the political equality of Poromo's women, and bas urged all the members of her
sex in the wmtry to support this measuree. Senora de Calvo repireczentoed
Panama at the Pan Amer nference of Women heid in Balitimore last April.

¥ . " : sole o ; ! "
The National Conference of Social Work will hold its flftﬁzth-annlversmry
gession in Washington, D. C., May 16 to 23, 1923,

The National League of Women Voters will hold its fourth annual convention
in Des Moines, Iowa, April 9, to 14, 1923,

NEW PUBLICATIONS.,

Anderson, Adelaide Marv.
Women in the factory: An administrative adventure, 1893 to 1921.  London,

1922. 316 p.

California. Civil service commission.

Cost of living survey. Rcport of the Califernia state eivil service com=
mission relative 4o tho cost of living in Califernia for selected
groupss Prepared by a special committee appointed for the purpose...
Sacramento, 1923. 84 p.
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_Lgrado Indust: Comni
Six C")OI'JC, J.JAJ~/ P

Connecticut. Burcau of lahor. "
Thirtieth report, 1921/22. Hartford, 1922, T P

Connecticut. _TFactory insvection department.
Eighth biennial report, 1920-22. Hartford, 1922. 3 p.

Industrial conference of the state of New York.
Proccedings of the sixth annual industrial conferencc, Buffalo, N. Y.,
November, 21-23, 1922. Albany, 1923. 188 p.

Louisiana. Laws, statutes, etc.
Labor laws of the state of Lou'.siona: 1922. New Orleans, 1922 (?). 137 p.
Prepored by the Bureau of lakor and statistics.

Massachusetts. Department of labor and industrics.
Rules and regulations for safeguarding power press tools. Boston, 1922,
6 ps (Industrial bulletin 17).

Minnesota. Industrial commission.
First biennial report, 1921/22. Minneapolis, 1923. 153 p.

National industrial conference board.
Changes in the cost of living: July 1%14-November 1922. New York, De=-
comber 1922. 37 p. (Research report 57.)

U. S. Federal board for vocotional education.
Vocational rchabilitation: its purpose, scope, and methods, with illustra=-
tive cases. Washington, Govt. print. off., 1923, illus. 46 p. (Bulletin
80, Vocational rehabilitation series 7.)

~======Departnent of Labor. _Women's Burcau.
Preliminary report: Women's earnings in Ohio in September 1922. 18 p.
Mimeogrophed.

Washington. Department of Labor and Industries.
First roport, 1921/22. Olympia, 1922. 114 p.

Women's news service inc.
Women of 1923: international. Philadeolphia, John C. Winston Co., 1923.
'1')4 p.
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ACTIVITIES AFTECTING WOMEN IX INDUSTRY

Nine Hour Bill Defeated.
The Consumers! League bill providing a 9-hour day and 50-hfur week was de-

fested in the Censte March 27 by a vote of 1A to 15, It hat previously fa ailed of
passage in the House, /f

; '
Bill to Increase Number of Inspectors.

The House Committee on Lebor nas reported favorably’a bill to increase the
nurber of depuiies Lo be appointed by the ¢ommi ssionerfof labor and factory in-
snection from nine to ten providing thal fpat Tass thfn two and not more than three
shall be women,” This allows an increase of one wopein.

District_of Colwnbia.

On Vednesday Narch 14, the ninimunm wage £ wa g efore the Suprem
Court of the United States. Ilr, '-u“L > Brandéis was not present and thereiore but
eight members of the Coux rt were sitiing o i Frankiurte: presented the case for
appellani_ but yielded scrme of his t ne to Jro We Lo Brew , chairman of the In-
dustrial Commission of Oregen. The case for the app handled by Challen
B, Ellis and Wede H, Ellis, The action g1 the C : ) in allowing a re-=
hearing of the case was argh“ : h sides were questioned closely
or this matter by tae Jusiicat :f '} A,xf The two questions are now before the
Suprene Court tha,ich jurisdicti ? lover court and the constitutionality
of the nininun wage Law.
Briefs usholding +the law were 1 led by six states = California, Washington,

Oregon, Kansas, Wisconsin, and Ng

Illinois.

Disagreemcnt between thefounittee chairmen caused a joint hearing on the
women®s eight hour bill MNarckf 8 to vreak up in cenfusion, On the Tuesday following,
March 13, lfrs, Lottie Holmgh O'Neill, who introduvced the bill in tlte House, succeed-
ed in bringing it out of mmittee with a favorable recomuendation on a vote of
20 to 3, Hight members absent. VWhen the rfieasure come up on second reading
consicderation of it wvas ,ogtronac until April 10 by a voie of 68 to 67, the author
of the motion to postufiue, Representative Lee 0*Neill Brovme, stating that insuf-
ficient time had been/allowed to prepare amendmernis,

Iowa.

A public hegfing on the bill for a 9-hour day and 50=hour week for wo*xen work-
ers was held Mepth 10 and the bill reported out of commltueu March 16 wlthArccom—
mendation for Fassage. It was scheduled to come before the House larch 24 or 26,

In addijfon to the support of the Women's Buresu of the Trades and Labor as-
sembly the Aill has the support of some fifteen women's organizations including
the WONCp/; Christian Temperance Uaion and the State Federation of Women's Clubs.

Thé bill exempts women in executive positions and establisments engaged in
cennifg or curing of perishable fruits or vegetables during the harvesting season.
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Kansas,

Contrary to newspaper reports, word has come from Kansas that the work of the
Division of VWomen and Children has not been abolished, but has been left practic-
ally as it has been the past two years, An eifort was made, however, at this
session of the legislature to cut off the appropriation,

Massachusetts,

Miss Ethel Johnson, Assistant Coumissioner of the Department of Labor and In-
dustries, has issued, in mimeographed form, tables showing the condition of princi-
pal women=employing industries in Massachusetts, These tables cover the ten years
from 1911 to 1920, or the period since the enactment of the 54=hour law and the
48=hour law,

Minnesota.
Hour Law Reported from Committee,
A bill providing a 93-hour day and 54=hour week has been reported out of cou-
rmittee to both Senate and House, Existing law does not limit the number of hours
women may work im hotels and offices anywnere in the state, nor in restaurants

and telegraph or telephone establishments outside cities of first and second class,

Minimum Wage Law to be Amended,

An amendment to the minimum wage law which will make it possible to enforce
the law without sending the wage orders by registered moil to all employees affect-
ed passed the House without a dissenting vote,

Woman Member of Industrial Commission,

A bill providing for a woman member of the Industrial Commission passed the
House amended to read that the Governor mey eppoint a woman at the expiration of
the term of any one of the three cormissioners now in effice,

Blanket Bill Defeated, :

The blanket bill of rights was defeated in the House by a vote of 78 to 30,

Missouri,
Mininum Wage Bill,
The bill to establish 2 minimum wage commission has been engrossed and now
goes to third reading in the Senate,
Eight Hour Bill Killed,
The 8-hour bill, reported from the House Committee unfavorably but favorably
from the Senate Committee, was virtuvally amended to death in the Senate.

New Hanpshire,

Hour Bill Defeated,
The Senate has defeated the bill for a 48=hour week and has passed a joint

resolution asking the General Court to appoint a commission to investigate the
question,

New Jersey.
. : Night Work Bill Passed,
The night work bill passed by the Senate and amended in the House to become

effective December 31, 1924 = 21 months hence = vas signed by Governor Silzer larch

21, The bill provides that no voman shall work in a factory, laundry or bakery
between 10 p. m, and 6. a, m,

Canneries are excepted,
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New York, ; .
Status of Wage and Hour Bills,

An effort made by the minority leader liarch 28 to have the House Committee
discharged from further consideration of the minimum wage bill and the 8=hour
bill failed by a vote of 73 to 71, Both bills have passed the Senate, The House
has before it a resolution calling for the appointment of a commission to investi-
gate generally the question 6f minimum wage and an 8=-hour day for women, and carry=-
ing an appropriation of {15,000, The commission would consist of four senators,
five assemblymen and five additional members to be appointed by the chcirman of
the commission, of whom two would represent women wage earners, two the employers
and one the public,

The Brooklyn Chamber of Commerce has endorsed both the minimum wage and the
8~hour bill,

Amendments to Hour Law,

Amendments to the labor law have been introduced to permit the employment of
women under 18 years of age in canning establishments during the summer months;
to provide that no woman under 18, instead of 21, shall be employed in a factory
between 9 p, m, and 6 a, m,, nor in a mercantile establishmwent between 10 p,m, and
T as m, and striking eut the provisions releting to the hours of labor of women
in newspaper offices.

Emergency Appropriation for labor Department,

The emergency appropriation bill to enable the Labor Department to function
until July 1 has been passed by Houses of the legislature and signed by the
Governor,

North Dakota,

liodification of the eight=hour day for women, voted by the state Senate, will
not, be opposed by members of the Workmen's Compensation Commission, according to S,
Se lMcDonald, a member, The amendments made by the Senate permit nurses on duty with
patients to be employed more than eight hours in one day and the same provision
is made with reference to court stenographers, help employed during the legislative
sessions, by hotels and restaurants vhen banquets are served, but limits the employ -
ment to 48 hours in any one week, Permission to exceed the eight hours in cases
of emergency must be obtained from the Workmen's Compensation Cormission, (St. Paul,
Minn,, Dispatech, February 23, 1923,) g

|
; Ohio,
| ' Newspa?er reports from Ohio state that as a result of a House caucus the
| w§1ther EIHINU? wege biil, identical with the Burke bill defeated in the Senate,

7 g c in the Hou e - R . :
will not be taken up in the House, The Burch resolution providing for legislative

investigation of the subject of mininun wage was adopted by the Senate and is at
the head of the House calendar, | :

Pennsylvania,

‘ oo sk Wage and Hour Legislation,
b PA b1li llgli;ng the hours of work for women to 48 per week was introduced in
e 1 N o * > " s » » 2 3
ouss arc « A m}nlmum vage bill also is under consideration for introduc-
tion in the present session of the legislature,
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Industrial Court Planned,

A court of industrial relations is provided for in a bill introduced in the
House of Representatives today by Representative Parkinson of Waynesburg, The
court would have three judges and have jurisdiction over mining industries and
those engaged in the manufacture or transportation of clothing or food producte or
articles entering into their manufacture, Industries not specifically provided
for would be permitted to submit by mutual agreement controversies arising between
employers and workers, (Washington, D, C,, Star, March 27, 1923,)

Increased Demand for Women Employees,

The monthly report of the Employment Bureau for January shows greater demand
for women in every line of work than has been showvn at this time of year for three
years pdst, Employers filed request for 2,988 women in January compared with 1,413
such requests January a year ago, and 2,194 requests Januvary, 1921, There are fewer
applicants this year than last, however, more women applied in January of this
year than in December, 1922, There were 3,766 applicants among the women last
nonth, Opportunities for women in employment exists in the clerical field, in
hotels and institutions, machine shops and factories, as day workers and in domes-
tic service, where the greatest call is found, GCeneral employment conditions show
a larger number of applicants during Januvary than at any time since September with
18,956 persons applying for jobs and 17,502 persons asked for by employers,
{5ggn§ylvania Department of Labor and Indusiry, Bulletin of Information, February,

.

Rhode Island,

Legislation,

The bill for a 48-hour week and 9-hour day has passed the House by a vote of
70=21 and is now before the Senate, The bill provides that the 48 hours may be
worked in five days of 9 hours and 36 minutes each,

The only woman member of the legislature introduced a bill prohibiting the em~
ployment of women four weeks before and four weeks after childbirthn, The bill is

now before the Senate after passing the House amended to read "may" instead of
“shall",

The no=-night work bill sponsored by the Conmsuners! League would prohibit women

from working between 10 p, m, and 6 &, m, in any factory, manufacturing or mer-
cantile establishnent,

South Dakota,

Both houses of the legislature have passed the m inimun wage and hour bills,
the Senate.uyanimously_and the House by votes of 82 to 10 and 72 to 12, respective~
ly, The ninimum wage is set at $12 per week and the hours at 10 per day and 54 per

\

|

} ;ggg except for telegraph and telephone workers, Both laws go into effect July 1,
| L]
|
|
|
I
|

West Virginia,
A bill limiting hours of work of women t
ten o'clock at night is now before the legi

0 8 per day and prohibiting work after
slature,

Wisconsin,

. The :ssgmbly has passed by a vote of 59 to 29 a bill limiting the working hours
0f women to © per day and 44 per week, Another bill passed brings women hotel employ-

e#s within the scope of the hour law, Bills i i
. 1ls providing a basic 8<hour and an 8«h
day for state employees also have passed the Assembly? 8 Ao
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United States,

One of the fundamental principles of the Reclassification Act which passed
just before the adjournment of the last Congress is that of equal pgy‘for equal
work irrespective of sex, The Act which writes into law principles“*‘ definitions
designed to set up in the government service a genuine merit system of employmeut,
pronotion and dismissal, is aonsidered the most important piece of Civil Service
legislation since the original Civil Service Act. It is the result of four years
of earmest effort on the part of the National Federation of Federal Employees sup-
ported by seven national organizations of women, the United States Chember of Com-
merce, the National Civil Service Reform League, the American Society of Ingineers
and numerous other organizations,

The salary schedules which become operative July 1, 1924, are of particular
importance to the thousands of women now massed in the low paid groups = library
workers, tanslators, clerks, and the clerical mechanical workers in the printing
and sewing trades in such derartmenis as the Bureau of Engraving and Printing,
the Government Printing Office, and the lail EZquipment Shop,

Under the Reclassification Act the wmajor services are divided into grades
according to requirements and qualifications with opportunity for advancement within
the grade as well as from grade to grade or class to class, A central classifying
agency is created to coordinate salary scales and establish or revise the efficiency
ratings upon which salaries and advancement depend,

Canada,
Saskatchewan.

An amendment to the Minimum Vage Board order covering hotels, restaurants and
refreshment rooms provides that the minimwi rate for an experienced woman for a

weck of seven days shall be 515 instead of {{16,50 and forékitchen employee 13
| instead of $14,50, The minimum rate for learners for a seven day week is now to be
T $13 instead of (14,50, The amendment became operative March 15, 1923,

Argentina,
The head of the National Department of Labor has suggested a bill to the

Ministry of the Interior for regulating the labor of women and children in street
trades, The bill prohibits all women from workir; hTetween 9 P« m, and 6 a, m, and
requires the Department of Labor to keep a list of -1l women over 18 engaged in
street trades, Women are absolutely prohibited from street vending wheﬁ ?hey have
with them nursing babies or younz children, or are in an advanced state of pregnancy
(Bulletin, Pan American Union, lMarch, 1923,) ‘ .

germany,
In Berlin, the substitution of mom for women workers was, in som ti
‘ i 5 ne cases, pariie
ularly ?ifflcult, because the women could not at once be abso;bed in their f:mnerh v
occupations. Many women could not zo back to the ready-made clothing and lingerie
industries because the rough work in the factories had unfitted them for fine sewing,

Others had suffered injury to health as a resuvlt of tle heavy munition work, One

particularly striking phenomenon was that many women hed injured their eyes to sueh
an gxtent by night worX,in explosive factories that, accerding to the results of
medical exarmination, it was inpossible to find employment for them, The collective
agreegents vere partily responsible for this, as enployers were averse to paying
the higher wage rates fixed for older vorkers, (Luiders, Elsa, Women's work in in-
dustry since the war, Industrial and Labour Inforuation, 9 February, 1923,)
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Japen,

The question of the prohibition of night work in the cotton spinning industry
is attracting a great deal of attention in Japan, partly owing to the fact thdt
the spinning industry is suffering from depression and a restriction of output has
been felt to be necessary by the entrepreneurs themselves, and partly to the fact
that the Government is contemplating the amendment of the existing Factory Act with
the object of prohibiting the employment of women and young persons during the
night.

Public opinion disapproves of the suggestion to restrict output with a view to
nmaintaining the level of priees, but will in general welcome any steps aiming at
the adoption of as many as possible of the principles embodied in the International
Labour Conventions and at the amelioration of the conditions of work of women.

The present Factory Act, which came into force in 1916, prohibits the employ=
ment of women and young persons under 15 years of age from 10 p, m, to 4 a, D, ,
but allows an exception, for a period of 15 years from the date of the enforeencnt
of the Act, in the case of workers employed on the shift gystem, It is assumed
that the Government intends amending the Factory Act to shorten the remaining per-
iod of eight years during which night work is still permitted,

The employers have as yet made no definite stetement as to their attitude, and
even at the meeting of the Association held in Osaka on 23 December to disecuss this
question, no agreement was reached, (Usaka Asahi, 5=~15 December, 1922; Industrial
and Labour Information, 16 February, 1923,)

Poland.

As the result of a mermorandum submitted in 1919 by the Federation of Catholic
Domestic Servants to the Ministry of Labour, insisting on the need for special
legislation on domestic service, the Ministry drafted a bill after having conducted
an inquiry among those concerned, This bill was submitted to the Council of Minist-
érs on 9 February,1921, and finally approved by ther .25 May,1921, At the third
reading the Diet referred the bill to the Legal Committee and the Committee on the
Protection of Labour, As it was not finally approved by the constituent assembly,
it will be laid before the new Diet,

In its present form, as approved by the above committees, the bill contains the
following provisions:

Persons are regarded as domestic servants who are employed in a household for
a certain period and are not paid by the day, Persons employed in agricultural
occupations do not come within the scope of the bill,

The working conditions agreed on by the two parties must be specified in writ-
ing, and copies kept by both the employer and the worker, Unless otherwise stipu~
lated, the agreement is valid for a menth, and can be cancelled after two weeks'
notice, Agreements valid for three months or more ean only be cancelled after a
nonth*s notice,

The agreement may be cancelled without notice by the enployer under any of the
following eircumstances: (a) If the servant fails to enter on his duties on the
date fixed; (b) If he fails to carry out his duties in spite of warning repeated
three times;.(c) If he insults his enployer or his family; (d) If he néglects the
children entrusted to his care; (c) If he is intoxicated or is guilty of inmoral
conduct; (f) If he is guilty of any crime or breach of the 1aw;b(g) If, for a period
of more than three weeks, he is unable to work on account of illness,
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The agreement mey be cancelled without notice by the servant: (a) If he is in=-
sulted by his employer; (b) If unlaviul requests are made to himj (c) If the employer
changes his residence; (d) If the euployer fails to observe his obligations; (e
In the event of the death of the husband or wife or a near relative of the servant;
(f) In the event of his marriage.

The effective working dey wmay not exceed 12 hours, with an interruption of
two hours on week days, and 6 hours on Sundays and holidays, The arrangemnent of hours
of work rust be specified in the written agreement, and must be such as to enable
the servant to fulfill his relizious ovligetions on Sundays and holidays, He shall
be allowed at least 8 consecutive hours of rest at night, wnich may only be inter-
rupted in cese of illness, accident, or a journey, and never for more than one
night in each case, Domestic servants permanently engaged in the care of cplliren
or sick persons are not covered Dby +this provision, All work in excess of these
limits must be paid for at overtime rates, and can only be allowed four times a
month, at the rate of at most 3 hours each time,

Domestic servants are entitled to two weeks! holicey with pay after one year's
service, If this holiday is spent away from the houme of the employer they are entit-
led, in addition to their ordinary wages, to a special indemnity equivalent to
three times their wages. They are further entitled to a holiday of not more than
10 days, with pay, in the eveut of the serious illness or death of a near relative,
Tf 2 domestic servent leeves after one year's service, he is entitled to an in=-
dernity equivalent to at least a fortnight's wages, provided he has not been dismiss-
ed for his owa fault,

If the employers' dwelling contains a room intended for a servent, it must be
used for this purpose, The room rmust contain heating facilities, and in other res-
pects satidyhygienic requiremnents,

if a domestic servant is-incopacitated by sickness or accident, for wvhich the
employer may be consicered responsible, he is entitled to an indemnity, If there
is no sickness fund in a locality where he is employed, the following provisioas
apply: (2) If the sickness is due to conditions of work, the employer must provide
for the treatment of his servant at home or in Mospital, during the whole period of
his illness, or until the payment of the above~penitioned indemnity; (b) If the sick-
ness is not due to working conditions, the employer is only liable to pay the cost
of treatment for three weeks,

The bill contains special provisions as to the work of young persons, Minors
mey not be engaged without the approval of their parents or guardians, The employer
nust see that provisions of the law concerning continued ecucation are observed,
Hours of work must not exceed eleven per day, and the work must end one hour earlier
than that of adults, Ifinors are entitled to annual leave after six months' ser-
vice, (NO. 3126 of the Publications of the Coustitubent Assenbly, and communication
from the Ministry of labour and Social Welfare; Industrial and Labour Information,
26 Januvery, 1923.)

Russia,
As a general rule women may not be employed on nicht work, overtime, or in un=-
healthy industries, The night work of women uay, howe§or, be allowed temporarily
in certain branches of industry, on the proposal of the trade union concerned, ap-
proved by the Commisariat of Labour, Women may alsc be sllowed to work overtime
in cases where the local inspector of labour and the trade union concerned are agreed
that it %s impossible to carry out the work with male labour alone, Pregnant women
and nur51§g.mot§ers mey in no case be required to work overtime nor during the night,
Provision is made for 8 weeks leave before and 8 weeks after confinement, for
women engaged on manual work, the corresponding periods for women engaged in
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intellectual work being 6 weels both: before and after coafinement, After a mis=
carriage manual workers are allowed 3 weeks leave, intellectual workers 2 weeks
leave, Full wages are payable duriug all such leave, Nursing mothers are entitled
to half an hour's interruption of work at intervals of 3 hours, for the purposc of
nursing their children,

In no case may women be employed on work consisting solely in 1ifting and mov=-
ing objects weighing more than 10 pounds, They may only do such work as a sub=-
sidiary occupation, occupying them for at most one-third of the working day, More=
over, the maximum weights that may be moved by women are establishned in various
branches of industry. (Orgenization of industry and labour conditions in Soviet
Russia, Iaternational labour Office, Studies and reports, Ser, B: ZIconomic
Conditions, No, 11, July, 1922,)

Spedin.

25 e Spanigh Official Jourmal (Gaceta de Madrid) pvblisied on 15 July, 1922,

the text of two acts authorizing the Governmert to proceed with the ratification
of the Draft Convention concerning wnemploymeut and the Draft Convention concern-
ing the employment of women before and after childbirth, (Intcrnational Labour
office, Official Bulletin, 14 February, 1923,)

International,

Women Workers in the Postal Services,

Tt will be remembered that the Congress of the Internztional Federation of
Postal, Telegraph and Telephone Workers held at berlin in August, 1922,discussed
the conditions of service of women in the postal, telegraph and telephone services,
(Industrial and Labour Information, v, 3, No, 10, p., 451,)

The Congress had before it a report presented by Misec Else Kolshorn on an
inquiry ‘undertaken in accorcance with a decision of the Congress of November, 1920,
on the ‘question of the marriase of women officials, night work of women and certain
other questions, According to the 3Bulletin of the International Federation of
Postal, Telegraph and Telephone Vorkers, the report contains the following partic-
ulars as to the regulations in force in various courtries.

Varriage of Women Officials,

In Austria, Czechoslovakia, Gerrany, Netherlands, Italy and Sweden women are
not compelled to resign from the civil service on marriage, In Luxemburg and
Switzerland they wust resign on uerriage but in the latter cowntry the regulations
vary according to the grade, A

In the Netherlands women who, not being already entitled to a pension leave
the civil service on the occasion of their marriage or within a short time after
it are entitled to a bonus, Tn Czechoslovakia, Gernany, Italy, Luxemburg and
Sweden no bonus is peyable under these circuastonces, In Austria contributions to-
wards the pension fund are refunced to wouen who retire on umarriage, In Switzer=
land the contributions paid into the insursuce fund (5 per cent of the annual
salary)are refunded, In Belgiumy Denmark and Creat Eritain marriage bonuses are paid,

The German Union of Women and Telegraph Vorkers considers that the employment
of married women in the civil service chould be exceptional and generally speaking
of a temporary character only, The Union advocates the payment of a bonus to
women civil servants on marriage to coupensate thew for loss of pension rights; etc,,
the bonus to vary in amount according to length of service, + recommends that
measures should be taken == if possible, uniform measures in all couwntries == to se=-
cure the retirement of married women civil servants, After a certain period they
should cease to be entitled to a bonus or should receive only a reduced sua, Those
who return to the eivil service on widowhood or if divorced should be required to
refund the whole or part of the bonus which they have received. ;
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Night Work of Women, '
In Czechoslovakia, Germany, Netherlands and Russia wormen are employed on plght
work under the same conditions as men, Night work in prohibi?ed for women civil
servants in Austria, Italy, Luxemburg, Sweden, and Switzer}ana.
The German Union of Women Post and Telegraph Workers 18 opposed to the pro=
hibition of night work for women on the ground that it may be mad? a pretex? for
payment of a lower wage, Similar rights, they consider, involve similar duties,

Cther Questions, - ¢

Miss Kolshorn, in her report, also gives an abstract of the replles.recelved by
the Secretariat on varidus other questions including regulations concerning fhe
employment of women in civil service before and after confinement; distribution
of women employees :ifi the various branches of the postal, telegraph and telephone
service; exclusion of women from higher posts; difference in rates o? pay of men
and women employed in similar work; professional training of women civil servants;
participation in bodies representing the staff, . :

In conclusion Miss Kolshorn submitted the following demands vhich were approved
by the Congress: y

(1) len and women civil servants should be treated alike with regard to salar=-
ies and promotion in cases where the work done is the same and the same standard
of education and training is required, :

(2) Women should not be obliged to resign on marriage. _

(3) Women who resign on marriege should receive adequate compensation, f@r‘the
loss of their own pension and pensions payable to surviving dependents, (Bulletin
de la Federation Internationale des P, T. T,, November, 1922; Industrial and Labour

Information, 16 February, 1923.)
; NOTES

Wage Increases in the Textile Industry.

The New York Times of March 31 states that as a result of wide=spread announce=
nentc of wage increases in cotton and woolen mills elsewhere in New England, it was
indicated tﬁat #hé manufacturers of Fall River probably will offer a 12% per cent

_ increase to 36,000 operatives in I11 cotton mills in negotiating with the Textile
Council on the latter's demand for a 15 per cent advance, New Bedford menufacturers,
the Times says, are awaiting adjustment in Fall River before ‘déting themselves, and
any settlement in Fall River is expected to apply to the 24,000 cotton workers in
New Bedford, i

Approximatély 15,000 textile workers in Rhode Island will be affected by in~-
creases April 30, In mést cases the amount is not stated, otherwise, it is 124 per
cent, In Nairc some 5,000 cotton mill operatives and in New Hampshire over 13,000
will receive a 124 per cent increase April 30,

Massachusetts wodlen mills were apparently the first to announce a 12% per cent
advance covering 20,000 employees and effective April 30, New Jersey woolen mills
have also pbsted notices of wage increases which will affect about 12,000 operatives,
The amcunt of the increase, although not macde knovm, will compare favorably it is
understood, with the percentage of increase granted by the New England woolen con~-
cerns,

Several mills in the somth also are reported to have announced 10 per cent wage
increases,

The third annual eonvention of the VWorkers Education Bureau of America will be
held in New York City April 14-15, 1923,
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The Association of Goveramental Labor Officials of the United States and’
Cannda will hold its tenth annual meeting in Richmond, Virginia, MNay 14, 1923,

The Midyear Safety Conference will be held in Chicago, April 17, under the
joint auspices of the National Safety Council's Engineering Section, the Chicago
Safety Council, and the Wesiern Society of Engineers.

PERSONNEL

Pennsylvania,

Dr. Reyal ifeeker has resigned his position with the International Labour Office
at Geneva, where he hag been two years, to accept appointment as Commissioner of
Labor and Industry of Pennsylvania,

NEW PUBLICATIOLS,

Ceanada, Department of labour.

m—

. LM UL
Report 1921/22, Ottawa, 1923, 116 pa

Great Britain, Industrial fatigue research board,
Atmospheric conditions in cotton weaving, Lwondon, » p. (Report 21,
Textile ser.6) :

Joint board of sanitary comtrol,
Twelltn annual report, .922, New York, 1923, 64 p.
Contenls: =~ Fire hazards in factory buildingse.s By George M, Price, and
Rudolph P, Miller. == Seating and posture: an inquiry . « « into the seating

conditions in the women's garment trades.,e By George M, Price and Theresa
Wolfson,

lezard, Nax,
Compulsory labour service in Bulgaria, Geneva, 1922, 158 p, (International
lebour office, Studies aand reports, Ser, B: Zcoaomic conditions, No, 12)

Iuders, Elsa,
Women's work in industry since the war,
Industrial and labour information, v, 5, Nos 6, 9 February, 1923, p. 20=22,

Massachusetts, Special commission on unemployment, unemvloyment compensction,
and the minimum wage.
Report, February 9, 1923, Boston, 1923, 78 p,
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ACTIVITIE

California,

The Industrial Welfare Commidsion/ order reestablifhing) the minimum wage rate of
%16 a week in the mercantile industyy/became effectiv@ April 8, This order varies
slightly from the order of 1920 in that it reduces the‘rggd for learners for the
second six months frem §12 to il and for the third six moAiths from {14 to {12 and
adds a fourth period of six monihs with a rate of $14, The 1923 order also fixes
for women or minors employed as elevatcr cperators a rate of 512 for the first three
months and for messenger or errand boys the wage established is (10,56 for the first
three weeks and (12 thereafter, with 25 cents an houf for part-time work, The stan-
dard hours for all mercsatile empiovment as before/is not more than 48 per week and
8 per day., Millinery werkrocm cppronii are not covered in the recent order nor
are women workers in food catering dep:

District of Columbia, ;

On April 9 the decision was handed devn/by the Supreme Court of the United States
declaring the minimum vage law of the Distpfet of Columbia unconstitutional on the
grournd that it interfered with freedom of fcontract end was a price fixing law and
that "in principle, there can be no diffgrence between the case of selling labor and
the case of selling goods," The opinigh, written by Justice Sutherland, was concur-
red in by Justice licKenna. licReynolds,/VanDevanter, and Butler, Dissenting opinions
were written hy Chief Justice Taft apfl Justice Holmes, Chief Justice Taft spoke
also for Justice Sanford, Justice Bfrendeis did not sit on this case,

It is not knowm definitely at Ahis date what effect this decision will have on
the state minimum wage laws or jugl what action will be taken by the women workers
affected or by the organizations/speaking for them which have struggled for twenty
years to secure such legislativg protection for working women,

Certain movements, howevef, have been initiated, GCovernor Hart of Washington
State has provosed a conferegfe of Covernors to crystalize sentiment for a consti-
tutional amendment vhich wopld permit the States to enact minimum wage laws, with no
péssibility of their later/mullification through Supreme Court action, On April
20 the Consumers' League £alled a conference in New York which was attended by members
of minimumhvage boards a@d industrial commissions of various States, No report of
this conference has befn given out,

The Naticnal Womén's Trede Union Lezague as soon as the Supreme Court decision
became known, annowdced its plan for a nation wide conference to "examine the pos-
pibilities of remefly and if possible propese a course of action," This conference
will be held igﬁﬂhshington, D, C,, lay 14 to 15, immediately preceding the Social
Workers Conferghce and to it are askesd state labor officials having the enforcement
of wage laws,/numerous national wenen's crgenizations, and other groups,

The Oakland, California, rPost-Inquirer is auyhority for the announcement that
on April 12" in that State a group of senators presenied a resolution calling upon
Congressf{o initiate an amendment to the constitution empowering the Stetes to enact
minimum/vage laws,

Mready according to the National Women's Trade Union League some girls in
Distyict of Columbia stores are suffering wege cuts, in some cases as much as 50
per/cent; some of them are being laid off and with others the minimum sales require-
mehts have been increased., The Merchants and Manufacturer~ Association, which re-

resents the majority of merchants, saye,however, that it s«nows of no wholesale cuts
but admits isolated cases. One 5 and 19 cent store has advertised that it will not

cut the wages of its employees,
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Whethér or not the entire Act is invalidated by tHi# decision is not yet cer-
tain, Legal opinion differs on this question especially with reference to that
part of the Act which applies to minors., The Corporation Counsel of the District
still has this matter under consideration, although he has announced his belief
that the entire law is invalidated,

Illinois.

By a vote of 89 to 56 the 8-hour bill, introduced by Mrs. Lottie Holman O'Neill,
passed the House April 25, It must now go to the Senate where it has not yet been
reported out offcomnittee. ‘ :

When the bill came up for second reading April 10, fiftden amendments were pro=-
posed all of which were defeated, two by roll call votes of 119 to 24 and 83 to 54,

The first amendment, one of fiwe offered by Representative Lee O'Neill Brown,
and the one defeated by the largest vote was practically a substitute bill providing,
according t6 industry, a 9-hour day and 54 or 58-hour week or, in the case of can-
neries, a 1lO=hour day and 60-hour week, and in the case of emergencies or seasonable
work a 70-hour week with no daily limit, Overtime was provided for emergencies at
the rate of time and one-half but no reference was made to overtime pay for "season=
able work",

Indiana.

The Department of Women and Children reports that for the year ending September
30, 1922, "of the 932 plants inspected, 570 employed women in theé production or ser=-
vice department and 460 employed women in offices, Of the Women who were employed
in the shops 84,3 per cent worked more than 8 hours per day and 73.7 per cent of the
men worked more than 8 hours per day, Of women in clerical work 25,4 per cent only
worked more than 8 hours per day...One hundred and three plants reported overtime
ranging from 30 minutes on an 8=hour schedule to 2ll night overtime at least one
night in the week," :

The Department reports also on a survey of canneries in Indiana, probably the
first in the history of the state, The investigation covered 164 equipped plants of
which 141 were in operation. These employed 6,132 males and 69143 females at the
time of inspection. "Of the total number of womén in canneries, 47 per cent worked
10 hours per day, 64 per cent of these working 10 hours per day and 60 hours per
week, 'The longest hours feported were those of one firm employing 34 women for
over 13 hours a day and 80°'to 82 hours per weeks Another firm had 164 women working
13 hours a day and 78 to 80 hours a week; 75 women worked 13 hours a day and 74 to
76 hours per week; 38 worked over 12 hours a day and 74 to 76 hours per week; 123
worked 13 hours a day and 64 to £6 hours per week,"

In conclusion the report says in regard to hours, "Though long, exhausting
hours were the rule, there were noticeable efforts to standardize and shorten the
day of the canning factory employee, Five plants had operated at léast one season
on an 8«48 hour schedule for womén and children and not over a 10-50 hour schedule
for men. Another never permitted: women to work longer than 9 hours and men 10
hourss If the usual force of employees absolutely could not handle the day's work
then a new shift was employed, With six plants having accomplished so much, it is

not unreasonable to expect at least a measure of restriction on overtime by the
other plants,”

Iowa,

The 9-hour bill was defeated in the House April 5 by a vote of 81 to 25. As
reported to the House from the Conmittee on Labor the bill had been amended to ex-
clude women workers in mercigmiile establishments, hotels, rest cursxtisy, telephone
or telegraph establishments and clerical positions, Other amendments brovided that
numerous industries could work thedr women employees ten hours a dey three days a
week during specified peak monthsg.,
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Massachusetts,

Minimum Wage Law Not Changed,

The Senate has accepted without debate the adverse report of the Committee on
Social Welfare on the bill to repeal the minimum wage law, They also rejected the
bill providing that public members of wage boards shall be appointed by the Governor,

At a hearing on that secticn of {the report of the Recess Commission on Unem=-
ploynent and Minimum Wage, held before the Social Vielfare Committee March 29, counsel
for the Associated Industries and for the Manufacturers'Protective Association statec
they had no objection to the recommendation in the majority report that the law be
continued for a period of five years while further investigation as to its operation
be conducted, Representatives of = number of women's organizations spoke in favor
of the minority repcrt, which recoumends that the law be made mandatory,

Attempts to Repeal Forty=-Eight Hour Law Fail,

The various bills introduced this session for the repeel of the forty-eight hour
law, the return to the fifty-four hour law, and the repeal of night work regulations
have been reported adversely,

Wage Beard to be Formed for Establishmentslanufacturing
Druggi sta} Preparations, Compounds and Proprietary Medicines.

The Minimum Jage Commission has voted to form a wage board to recommend minimum
rates for women employed in the manufacture of druggists' preparations, compounds
and proprietary medicines,.

The occupation includes the menufacture of medicinal and toilet preparations,
druggists' supplies, ointments and tinctures, Approximately 1,300 women and minors
under eighteen years of age are engaged in the work in Massachusetts, The greater
part of this number are employed in filling, labeling and packing the containers
for the manufactured product,

‘An investigation of the wapes of women in the occuvation wmade by the Commission
in 1920 showed in part that cf the women 18 years of age and over 82,7 per cent had
average weekly earnings under $15, 68,4 per cent under {13 and 40,7 per cent under
$11, Of women who had one or more yeurs of experience 72,5 per cent had average
weekly earnings under {15, 53,8 per cent under {13 and 24,5 per cent under {11,

Lighting Code Adopted,

The Department of Labor and Industries has recently adopted a lighting code for
factories, workshops, manufacturing, mechanical and mercantile establishments, This
code will go into effect January 1, 1924,

Minnesota,

A new hour law passed by the legislaturc before its adjournment on the 19th of
April, provides a %3 -hour day and a 5%4-hour week for all women workers excepting
domestics and nurses, Telephone operators in towms of less than 1,500 inhabitants
also are exempted, The law is to take effect July 1, 1923,

The present law limiis hours to 9 a day and 54 a week in mechanical er manufac-
turing establishments, teclephone or telegraph offices in cities of the first and
second class only; to 10 a day and 58 a week in mercantile establishments, restau=-
rents, lunchrooms, eating houses or kitchensoperated in connection therewith in cities
of the first and second class and to menufacturing and mechanical industries outside

such class of cities, Mercantile establishments outside cities of the first and
second class have a weekly limitation of 58 hours,

New York,

Investigating Comuission Created,
A dispatch of April 18 reports the passage by the Assembly, by a vote af 78 to
62, of a resolution to create a joint legislative committee to inquire into the nec-
essity for minimum wage and 8~hour legislation for women and minorse A later dispatch
hovever, states that Spcaker of the House Machold and Senator Nathan Straus, Jr,, came
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to an agreement relative to the hour bill and that Senator Straus has reintroduced
his bill amended so as to permit women to work 10 hours a day for five days a week,
| According to a statement in the Brooklyn Citizen of April 19 such a bill will pass
the Assembly,
Outer Wear Knit Goods Industry Investigation
Summary of Findings,

The workers are of mixed nationalities bul Americans and Jews are in the maj-
ority, Seventy per cent of the workers are women, Few children are employed. The
work is largely highly skilled,

The employers are with comparatively few exceptions small proprietors of Jewish
nationality who own their own shops and do contract work for jobbers, They usually
menufacture the entire product. A few, however, perform the first operations en
goods which are completed by another menufacturer,

Home Work: Sixteen shops gave out work to be done in the tenements at the time
of the investigation, It is safe to assume that in the smaller plants the giving
out of home work is a customary practice, '

Physical conditions are unstandardized but in general comply with the Labor law,
A thoroughly modern scientifically planned workshop is extremely rare and is not
typical of the industry as a whole,

Hours: The basic hours are short, in most cases being under 48, bit the amount
of overtime is excessive, Six establishments employing women reached 60 hours a week
and over, a direct violation of the Labor Law, Time and a half is paid in compara-
tively few cases and even straight time is not paid in many cases of overtime work,

Wages: The median basic wage of all the 1,624 employees included in the in-
vestigation was from {24 to $25. :

The median basic wage for men was from {35 to $40, and for women from {21 to
#22 a weeks One hundred and thirty~two women, or 10,5 per cent, received under 315;
36 received less than {12,

A comparison of the basic to the actual earnings for those employees where both
wage rates were listed showed the actual earnings to be higher, (due to the amount
?igovertime), the average basic wage being (25,92 while the average actual wage was
¥<9,58, ’ :

Seasons: Vhether or not a wage is adequate depends upon the number of months
the worker can count upon receiving it, The outer knit wear industry is highly
seasonable, The length of the season varies with each product and to a considerable
extent with each shop, Until the wage rates of workers are computed a full year,

no fair estimate of wage earning can be reached, (New York Department of Labor,
Special Bulletin 117, March, 1923,)

Ohioe

The Burch resolution providing for a legislative investigation of the subject
of a mininum wage law was adopted by the House April 3 by a vote of 70 to 44, It
had previously been passed by the Senate by a vote of 19 to 16, The resolution pro-

vides for a fact finding commission of six members, three semators and three re~-
presentatives,

Pennsylvania,

. Hour Bill,
A hearing on the hour bill introduced by Reprcsentative Jacob Mathay was held
April 10 before the House Committee on Labor and Industry, The bill was reported
the same day and is now ‘on second reading, The Mathay bill reduces the hours fixed
in the earlier law from 54 to 48 a week and from 10 to 8 'a day and provides also that
women who want extra time off ene day a week may work 8"3/4 hours on the other six-
days, The bill does not cover domestics, nurses or women canning perishable products,
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Minimum Wage Bill,
A bill providing for the establishment of a minimum wage board in the Depart-
ment of Labor and Industry has been introduced by Miss Gertrude MacKinnon and refer=-
red to the House Committee on Labor and Industry,:

Rhode Island,

The bill providing a 48=hour week and a 9~hour day for women is still before th
Senate Committee an Special Legislation,

All bills for one day's rest in seven have been killed and the bill for pro-
hibition of night work is still in committee,

Vermont,
Office of Woman Factory Inspection Retained,

Unsuccessful effort was made during the sessien of the legislature just passed
to repeal the Act of 1921 by which i$ was made mandatory that the Commissioner of
Industries appoint a woman factory inspector. This effort was based on the claim
that the law should make no sex distinction, that the matter should be left to the
discretion of the Commissioner, The bill was defeated 21 to 7 the opposition to it
being led by Miss Edna L, Beard, Vermont's first woman senator. Various organiza=-
tions opposed the bill including the State Federation of Women's Clubs, the Women's
Joint Legislative Committee, and the League of Women Voters.

Seating Bill Rejected,

A bill calling for standardization of the seating law passed the House but was
rejected by the cenate. The present law does not apply to factories and manufactur-
ing establishments,

West Virginia,

The bill providing an 8-hour day for women, no night work and a six-day week
which was introduced by lMrs, Gates, the only woman member of the legislature, has
met with defeat, The bill is said to have had the endorsement of all the women's
civiec organizations of the state,

Wisconsin,
Bill Defeated,

The Olsen bill for a 44~hlur week f-r women, the Tucker 8-hour bill, and the
Weber bill for an 8=hour day in public work have all been defecated, The Assembly
also reversed its vote on a bill to increase the hours of state employees from 7 to
8 per day.

Canada.

‘Labor Legislation in 1922,

Many Acts directly or indirectly affecting labour were passed during the year
1922, by the Parliament of the Dominion and by the Legislatures of the provinces,
A Burcau of Labour was established in Alberta, comsisting of a Commissioncr of
Labour vith other officers, vho will prepare or collect informetion and statistics
ef fecting labour, administer such acts as may be assigned to the bureau by Order in
Council, and discharge any further duties vhich may be delegated to him by the
Minister of Labour, The Manitoba Aet of 1915, establishing a Bureau of Labour at=-
tached to the Departmpent of Public Works was amended by a provision that the bureau
may be transferred to some other department; and in the same province a Departmont
of Public Welfare was creatcd,

In British Columbia office and clerical workers, formerly excludcd from the
Workmen's Compensation Act as not being exposed to industrial hazards, and farm

labourers, werc made admissible to the benefits of the Act,
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Alberta cnactod a Minimum Wage Act during the year, being the seventh p?ovincc

sty

of thc Dominion to enact minimum wage legislation, The Nova Scotia Minimum Wage for
Women Act (1920, chapter 11) and the Qucbec Women's Minimum Wege Act (1919, chapter
11), hovever, have not yet taken effect, The veges and hours of work of women and

- young persons in industries coming undur the Alberta Factories Act had since 1920
beon subject to “investigation and determination" by an advisory committee appoint-
ed under the provisions of that Act, but by an amendment of 1921 the power to "de=
tormine" wages was withdrawn from this committee, The new Act supcrscdes the
"advisory committoe" by a board constituted on similar lines to thoe boards of
Manitoba, British Columbia, Saskatchewan and Ontario, The Ontario Minimum Wage Act
was amended to enable the board to fix the maximum number ¢f working hours per week,
as woll as the minimum weges, of fcmale employees; rates of wages for time worked
in oxcess of the ostablished maximum may also be fixed by the baard,

In Ontario an Act was passed to provide one day's rost in scven for employees
in hotecls and restaurants vhich employ more than tvo persons, the rest day if possible
to be on a Sunday, Municipal councils in British Columbia werc enabled to order the
closing of shops on ordinary weck days after 5 psm, instcad of aftcr 6 p.m,, but the
right to petition municipal council for the passing of an early closing by law was
restricted to merchants vho are entitled to vote at civic elections, (Labour Gazette,
Canada, March, 1923,)

Alberta Minimum Wage Award Dclayed for Six lMonths,

Albertals nev minimum wage for women of {14 a weck which was to have come into
effect on the first of April, will not be generally applied until September the first,

Recently, on behalf of the Minimum Wage Board appointed last yecar to investigate
and recommend a minimum wage for women, Chairman A, G, Browming, Deputy-Attorncy-
General, announced that the Board had decided to suspend the application of the act
for five months in rcgard to manufacturing industrics, laundries, dycing and cleaning
cstablishments, and shops, stores and mail-order houses, In all other respects the
recommendations of the Board as announced in the extra edition of the Alberta
Gazette, January 17, 1923, came into effcet April 1,

Although no statemcnt has been made on the matter, it is expected that the Board
wil} hear furthcr represcntations from employers and employees in the tredes and
businesses mentioned if so desired between now and the first of Scptember,

Th? order of the board establishing the {14 a week minimun for female cmployees,
cgmo.lnto force April 1, in hotels, rcstaurants, rooming and boarding houses, personal
scrvico occupa?ions, and for female employecs in offices, The regulations and
spcc1al'ratcs in rcgar? to probationary periods and apprenticeships in many of the
occupations also came into effect on the first of April as provided for,

China,

According to the Chineso press, a Bill for the protection of workers has been
drafted by workers! associations in the_various provinces and is now beforc Parlia=-
ment ?he object of the Bill is to.regulate hours of work, provide measurecs for the
protcction of workers against accident, introduce old age and invalidity pensions,
guarantee freedom of association, ctey . ‘

Tho.worgerg associations have requested Parliament to inscrt the provisions
of the bill in the constitution of the Republic vhich has not yet been finally draft-

ed, (CQmmunication of the International Labour Of fice; Industrial and Labour In-
formation, 29 March, 1923,)

Czechoslovak.Republic,
Factory inspcetion, vhich is regulated principally by an Austriam Act of 17
iuge' 1883, an Hungarian Act No, 28 of 1893, and a Czochoslovak Act of 27 January,
fz 1, is organized as followa: Tho torritory of the Republic is divided into twenty-
ve inspection districts, in addition to vhich there arc three special inspecction
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offices; one for the construction of waterways and two for building. All these ser-
vices are subordinated to the Central Inspectien Office, under the Ministry of Social
Welfare at Prague.
' The inspection staff was increased in 1921, the number of inspcctors being
raised from 62 to 68, that of spceial building inspecters from cne to f*ur and of
woemen inspectors from four to six., ~The inspectors visited 18,8235 firns )
vhich were subject to accideat insurance, 6,946 were factorics, and 5,374
vhich made no use 6f motcr The number of persons employed by
visited was 666,560, of vho: werc of female sex; among these the )
22,081 young persons and 11, 84! :';_s etween 14 and 16 years of age. ..Onc thouBand
nine hundred and 41 women 7 egally employed on night ”hrk.;,rur‘;:r, 44,399
wemen, or 2,1 per cent of employed in the firms visited by inspectors,
wvere illegally emplayed af % p.m, on Baturday, chiefly in textile works in the
country., (International Labour Review, February=ifarch, 1923,)

Finland,

Although Finland has not adopted the Draft Convention concerning emnlovment of
women during the night, the governnont considers that effect should be ziven to
*hp recommendation concerning nigat work of women in agriculture and it is proposed
to incorporate its principlés in a bill relaeti 1¢, *anv “¢1u, t0 the pretection of
womén and children in agriculture wvhich is being prepared by the Committee on
Agricultural Labour, (Internatlonal Labour Olflce, Oifficial Bulletin, 21 February,
192383

Japans
Bill Amending the Factory Act,

The Bureau of Social Affairs has drafted and sutmitted to the chambers of come
merce and other employers! organizaticns a Pilil amending the present Factory Act,
vhich is to be brought before the Parliament during the pressnt session.

The principal changes affecting women vhich the Bill wakes in the present Act
are surmarized below,

(x) The scope f the Act, vhich is at present restricted to factories "in vhich

at least 15 wo Tk?fs are regularly eaployed" will be extended to cover factories
in which 10 workers ere regularly exployved,

(2) The age up to whick the clauses providing special protection fr-r young
persons apply (the prohibition of night work, etc), vAll be reised from 15 to 16,

1

this provision to come into force three years frum the date of promulzation of the

Act,
1, P
(3) The maximum hours of employument of vomen, under the present Act 12 hours
per day or, in factories angaged in the manufacture of sill: vara by machinery, etc.,
13 hours per day, are to be reduced to 11 ﬂnd 12 hours rer d=v respestively. No

e

limitation is proposed in the hours of work of adult male vorkers

‘ R g e
T (4) The t;me g“ *nfh .*“P i“J'e?L‘U!Lﬁht of women #nd yovaz persons during the
night is prchibited is changed from i0 p.m-4 a.m. tc 10 p,m.-5.8.m (or, by special
3 . - i . > . - ST alle J h .
sanction of the adminisiralive euthorities, 11 p.m,=5 a,0, )
: 2 = -8 & - w /e
(5) The period during which the night work of women znd young persons shall con-
< . L ol i | ot fhaciaias
tinue to be allowed in undsriakings working on the shift system is to be brought to
§§3ind th:ee Year: ?ftor tnz ﬁ;‘ﬁf;” > het comes into feree, instead of in Avgust,
JoLaR8 8% PREAEH ixed, Tokyo Aschi, Osaka Asahi and Osake lic ainichi, 8 Janvary,
1923; Industrial and Lahour Information, 2 lrreh, 1923,)
Employers® views of the fasiory Act Amenumﬁﬂt Bill are given at some length in
the issues of March 16 and 23 of Industrial and Labour Information,
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Poland,
A Bill on Home VWork,

The Bill on home work, submitted to the Diet by the Minister of Labour
and Social VWelfare on 12 May 1922, has now been referred to the Commission of
Industry and Commerce., The object of the Bill is to render the conditions of
home work ag far as possible similar to working conditions in factories,,,

Employers who give out home worlk must keep a complete list of the work-
ers thus employed, They must issue to each of them a card giving details as to
vages, materials supplied either by the employer or the employee, the date on
vhich supplies have been furnished and on which the manufactured articles are due,
R NEE N R XITIOOT XX R Y R L XX XXX XA L XX I XKL XXX IR RXIXXXXNXANIE and the date on vhich
vages are peid, Linimum wvege rates for home work may be introduced wherever home
workers fail to earn as much during legal hours as. workers of corresponding grades
and average skill employed in factories, Such rates are to be fixed by special
committees consigting of at most 5 representatives each of employers' and workers!
unions and 5 members designated by the liinister of Labour, The committees are to
be appointed for two yeapbs and will be entitled to make recommendations on the
general conditions of home work, and cspecially on the working conditions of
womehn, young persons and children and on the housing of home workers, The
decisions of the committecs will be submitted for appreval to the factory in-
spectors, whose decisions in turn may be laid within a peried of a fortnight be=
fore the Minister of .Labour, who will decidec ir the last instance., The minimum
rates will remain in sorce for the pefiod determined by the committee, but either
party will be entitled to demand their revisien, The Minister of Labour and
Social Welfare, in agreement with the Minister of Industry and Commerce and the
Minister of Public Health +ill be empovercd to prohibit home work wherever this
may seem called for, in order to protect the interests of the workers or con-
sumers, Home vwork is subject to supervision by the factory inspectors.
(Publication No. 3532 of the Constituent Assembly; Industrial and Labour Informa-
tion, 2 March 1923,)

Bill concerning the Protection of Women ang Young Persons,

In 1921 the Ministry of Labour submitted a Bill concerning the protection
of women and young persons to the Constituent Assembly, The Assembly was not able
vo vote on the Bill before the end of the session, but it will shortly be sub-
mitted to the Cabinet in order that it may be laid before the vresent Parliament,
Thé adoption of this Bill will Tulfil the provisions of the Berne Convention of
1906, to which the Polish Covernment gave its acherence in 1922 (Cazette of Laws
of the Polish Republic. 1922, No, 19, p. 158),

The first chapter of the Bill lays dovm that special protection, in
addition to that previded by the Hours of Work Act of 18 December 1919 (Cazette
of lavs, 1920, No, 2, p. 7) is to be given to women and young persons employed
in the industrial and commercial undertakings referred to in section 1 of the
above-mentioned Act, Women and young persons may not be employed on work which
is particularly injurious to health, exhausting, or dangerous, The linistry of
Labour and Social Welfare is instructed to draw up a list of such kinds of work
in agreement with the lfinistries concerned,,,

' ‘ Womgn's work is regulated by Chapter III, The employment of vomen in
mines is prohibited, The provisions concerning their nightly rest are the saue
as those vhich refer to young persons, The nightly rest of adult wemen may,
hovever, Dbe reduced to 10 hours in seasonal industries and in undertakings vhere
such a measure has been sliovm to be necessary, provided that the permission of
the factory inspector has first been obteined, and that the exception is not
alloved more than 60 times a year for each voman,
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All undertakings employing vomen of any age must provide them with
special ‘sanitary accommodation and cloakrooms. Undertakings which employ more
than 100 women must have bath rooms and a creche, Wormen who are nursing their
children are entitled to two half-hour breaks, which are included in their hours
of work., A pregnant voman is entitled to leave her euployment if she produces a
medical certificate stating that her confinement will probably take place within
six weeks, and employers may not employ a woman for a period of six weeks after
her confinement, The employer may not give notice to a woman or dismiss her
during this period,

Employers vho contravene the Act are liable to imprisonment for not
more than six wecks, or to a fine, or to both these penalties, (Information
supplied by the Labour Protection Department of ~the Polish Ministry of Labour;
Industriel and Labour Information, 23 llarch 1923.)

NOTES

An order of the Indusirial Commissioner of New York, Mr, Shientag,
effective February 13, 1923 reads as follows:

There is hereby established a Bureau of Vomen in Industry in the
Department of Labor, to which is assigned the present staff of the Division
of Women in Industry, The h¢ad of the Bureau shell be knowm as the Director
of the Bureau of Women in Inlustry.

NEW PUBLICATIONG,

Indiana, Department of women and children,’
Report for the year ending September 30, 1922, including a report on
Indiana canneries, Indianapolis, 1923, 33 p.
Reprinted from year book,

League of nations. International labour office.
Publications. Geneva, March 1923. 64 p,

National league of women voters, Committee on women in industry,
Childbirth protection, Washington, D, C., 1923, 11 p,
By Irene Osgood Andrews,

Uncle Sam and the vomen care. Weshington, D, C,, 1923, 8 p,
By Mary Van Klececk,

New York, (State) Dopartment of Labor, :
Quter wear knit goods industry. DNew York, 1923, 19 p, (Special bulletin 117)
Prepared by the Bureau of women in industry,
Tennessee, Bureau of workshop and factory inspection,
Tenth annual report, 1922, Nashville, 1923. 101 p,
U. S, Department of labor, Burecau of labor statistics.
Proceedings of the ninth annual convention of the Association of governmental
labor officidls of the United States and Canada, held at Harrisburgz, Pa,
May 22-26,:1922, Washington, D, C,, Govt, Print, Off,, 1923, 158 p,
(Bulletin 323,)
West Virginia, Bureau of labor,
Sixteenth biennial report, 1921-1922, Charleston, 1922, 159 p,.
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Us S. Department of Labor
WOIEN'S BUREAU

Washington

News Letter No. 24.

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

California.

On liay 4 the State Industrial Welfare Commission issued an order sustaining the
minimum wage of $16 a week for women working in laundry and dry-cleaning establish-
ments. The required period of apprenticeship in these industries was reduced from 6
t0 3 months. A wage of 33 1/3 cents an hour fur the women in the fruit and vegetable-
packing industries was sustained in the same order. It is estimated that over 20, 000
women were affected altegother. A dissenting opinion was filed by Paul A. Sinsheimer
cf the Industrial Welfare Ccmmission stating that the estimates of cost of living were
too low and proposing an increase to $17 or $17.50 for the laundry and dry-cleaning
workers. (San Franciseco Chronicle, liay 6, l923,and San Francisco Examiner, lMay 5, 1923)

faine.

The Governor hes called a special elecction for lionday, October 15, on the 48<hour
measure which was initiated last winter, under the initiative and refercndum law. The
bill provides a 48-hour week for women and children in industry. A local paper points
cut that such a law would necessarily mean a 48-hour wesk for men in all industries
where wornen are employed and takes the attitude that Maine manufacturers could not
meet outside competition if the short weck were forced upon them. lMaine, according to

his paper, will not be ready for a 48-hour week until such a standard is set up in
the ¢ther northern 8tates. (Portland Zxpress & Advertiser, May 21, 1923.)

lassachusettis.

The Minimum Wage Administration.

lliss Ethel Johnson, Assistanit Commissioner of the Department of Labor and Indus-
tries has issued a statement regarding the effectiveness of the liassachusetts linimum
Wage Law.

"The great majority of employers have complied and are complying with the provi-
sions of the decrces. This is because the decreces have bcen recognized to be reason-
able in the requirements made; because in the majority of instances they have been
cased on the unanimous or practically unanimous findings of the wage boards made up of
representatives of employers and employees in the sccupations in question and hecause
there has developed the inrce of public opinion toé' support the work. -

"There are in Massachusetts approximately 5,000 firms employing between 75, 000
and 80,000 women and girls in the sixtean occupatiens covered by minimum wage decrees.
nf this number, ihere were at the close of the fiscal year 1922 approximately 375
“irms with cases of non-compliance. Only 5@ of these firms, however, have rofused to
somply with the decrees."

The following analysis of cases pending December 1, is given:

Number of firms that made adjustment Firms Employees
following inspecticns 306 involving 1210
Number ¢f firms with cases pending 373 s
Adjustrents premised or possible 226
Adjustments doubtful 40
Adjustments refused
Information inccmplete
(Reinspecticn necessary)
Total number of cases brought up
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Worklv Pay

: 1t of Wapes.

The law requiring weekly payment of 108 nhas been extended to cover janitors,

rorters, watchmen, and employeces in the theatres, moving picture houses and dance
nalls.

The effort to include domestic help in the provisions of the act was defeated.

Yorkmen's Compensation Act.
The waiting time under the Workmen's Compensation Law has been reduced from ten
to seven days by an act approved March 23, 1923, ;
Another act provides that failure to make a claim under the Workmen's Compensa-
laws, shall not bar proceedings if the dnsurer has executed an agreement in re-
to compensation with the employee, or made a payment for compensation under this

days

tion
gard

law.

Report of the Recess Commission on Unemplcyment anc_Minimum Wage .

The majority report of the Commission on Unemployment and Minimun Wage recommended
further investigaticn of the effect of the present minimum wage law, and proposed that
vhe wage boards should be limited to not more than seven members. The minority report
recommended the enactment of a mandatory mivnimum wage law.

The committes report, "no legislaticn necessary," on these recommendations has
veen accepted in both branches,

Heurs of Women and linors end Purlic Exh{t}ﬁgfg_gi_ghl}gzﬂﬂ;

The various measures introduced te repecl or veaken the 43-hour law and to permit
night work in textile factories have been reporied adversely, and these reports ac-
cepted in both branches. Similar action has boen takern on the bill to permit the
cublic exhibition of children under fifteen years of age.

Mirimum Wage Inspcction Tables,

Wage tables based on the inspection work under the minirum wage decrees in
Massachusetts 1922, 1923 have been compiled for the following occupations: earning
and rate tables for Laundries, Men's Furnishings, Hoéiery, and Knit Coods, Muslin
Underwear, Wholesale liillinery, Corset, Minor Confectionery, Office and Other Building
Cieaners, and Women's Clothing Occupations, alsc earning and rate tables for Retail
§tores by population and by type of stcre.

Wages of Women Employed in the lanufacture of Druggists' Preparations,
Proprietary Medicines and Chemical Compounds .

The investigation made by the Commission regarding the wages of women employed
in the manufacture of Druggists! Preparations, .Proprietary Medicines and Chemical
compounds show the average weekly earnings for women in this occupation, weekly rates
for those on time rate basis, rates for aduli women, earnings in relation to experi-
ence, age living arrangements, marital condition, and dependency of employees.

Tables with explanatory text have been prepared for the use of the wage board which
is being formed for this occupation.

Minresota,

An industrial survey including conditions and wages of women workers is now under
way in the Twin Cities, as a basis for an appeal  to the Minnesota Industrial Commis-
sion for higher wages and a shorter period of apprenticeship for girls under the mini-
rum wage schedule. MNrs, D. E. Virtue, director of Seton Guild, is chairman of the
committee in charge, elected at a meeting of representatives of liinneapolis women's
organizations. (liinneapolis Journal, l'ay 6, 1923.)
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New Jersey.

The Consumers! League of New Jersey has recently made a survey of living crr#g
for female factory employees in the following New Jersey cities: Elizabetn, Newark,
Jersey City, The Oranges, Hoboken, West Hoboken, Passaic, New Brunswick i
and Camden, The amounts necessary to secure the standardized menu of tw
meals in the various cities were: Newark, {6,65; West Hobcken, $11.20, The Oranges,
©7.50; Passaic, ‘$7; New Brunswick, $6.65; Riverside £6450; Camden, $6,50; and ~
Elizabeth, $8.40, Boarding house charges ranced from $7 a week in RiverSLﬂelto 315
a week in The Oranges, The minimum weekly clothing allowance was placed at $2.88 for
Elizabeth and 84,40 for West Hoboken, with other cities falling within that range,

When allowance was made for sundries, health, and savings, the minimum require=-
ment was found to be highest in West Hoboken where it amounted to $21,60 a week.,

The survey was mace to secure data to be presented in support of a minimum
wage bill, On the basis of the facts obtained the League expects to advocate a pro-
gram of municipal housing in the industrial cities of the State, (Elizabeth, i T
Journal, May 7, 1923.)

New York,

\ Legislation

The minimum wage bill was defeated by one vote in the Assembly after having
passed the Senate, The original bill had been emended, eliminating thg clause
which made non-compliance a misdemeanor, in crder to avoid the objections raised
by the recent decision of the United States Supreme Court,

The 48-hour week also lost by one vote in the Asgenbly, having previously
passed the Senate,

Bills aiming to make workmen's compensetion more effective did not even get to
a vote, |

The bill legally creating the Wemen in Industry Bureau of the Department of
Labor, passed both houses,

Activities of Bureau of Women in Industry,

Two studies are at present being made by the Bureau, one an analysis of the
wages of women in five industries: Paper box, mercantile, shirt and collars, con-
fectionery, and tobacco, the other dealing with the cause of women's work accidents
and their social and economic influence,

State Industrial Commissioner Shientag has announced plans for alterations
in the State Departmeit of labor Building which will make pcssible a hearing room
devoted entirely to the cases of women claimants under the Workmen's Compensation
Laws The aim of the Commissioner is to have only women employees in charge of this
room,

Pennsylvania,

The lathay bill providing for an 8=hour day and 48-hour week was killed in the
House by a vote of 86 to 77, The bill permitted nine hours of work on one day in
order to permit a Seturday halt holiday, and excepted domestics and nurses from
its provisions, (Philudelpnia Evening Publiec Ledger, MNay 9, 1923,)

Rhode Island,

The bill providing for a 48=hour week for women and minors was killed in the
Senate by a vote of 20 t5 17,

The Mother's Aid Bill has passed both houses and become law,

Wisconsin,

v

ine Olsen hour bill, amended to provide for g
passed both houses of the legislabure,
bills which attempted an 8~hour day
20, 1923,)

9-hour day and 50-hour week,
Thie action followed the failure of earlier
and 48-hour week. (lilwaukee Journal, April
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The Killien bill establishing a 10-hour day and 55=hour week for hotel workers
was passed and signed by the Governor, The passage of this bill marked the énd
of a ten year fight in the State to make hour laws applicable to hotels, (Luluth,
Minn, Herald, May 11, 1923),

United States,

Acting Attorney General Seymour has expressed the opinion that the United Stateg
employees compensation commission has full authority to grant compensation to
government employces who contract occupational diseases, This is in opposition to
the earlier ruling of Comptroller General McCarl that such persons were rnot entitled
to compensation under the law,

Canada, Ontario, :

The minimum wage board has issued orders establishing the minimum wage for
women in textile factories and in t.e manufacture of drugs, chemicals, etc,, medi=-
cine, non-hazardous chemicals, etc, In each case the wage for experienced adults in
Toronto'is $12,50, in other cities of 30,000 population $11,50, in cities and towns
with 5,000 to 30,000 population, $11,00, and $10,00 in the rest of Ontario, The
orders governing the textile industry took effect on August 1, 1922; while the
orders governing the miscellaneous group of industries named above became effective
on February 1, 1923, (Labor Gazette, Canada, April, 1923,)

France,
Draft Decree Concerning the 8-hour Day in Retail Trade,

The Minister of Labour has recently submitied to the €ouncil of State a draft
Decree respecting the application of the Hight~hour Day Act of 23 April, 191§ to re-
tail trade in goods other than foodstuffs in towns with a population exceeding
100, 000,

The text of the draft provides that in undertakings or parts thereof covered
by the provisions of the Decree in which the weekly rest is allowed in rotation,
hours of work must not exceed eight per day, while undertakings in which a rest
period of at least one day per week is allowed to all workers collectively must
adopt one of the following methods for the application of the Act of 24 April, 1919:

(a) Limitation of working hours to eight per working day in each week;
(b) Distribution of the weekly working hours unequally between the working
days, subject to a maximum daily limit of nine hours, in such a way
as to allow half a day's rest to all workers collectively on one

working day in the week,

A Decree may be igsued, on the demand of organizations of emplovers or workers
in the industry in a district or in a particular locality, and after consultation
with the organizations conecerned and reference to agreements between them, where
such exist, authorizing a uniform eystem of distribution of hours of work in all
andertakings in the locality or district in queation,

The draft provides that workers shall not be employed otherwise than as laid
down in a timetable showing the distribution of working hours in each day, This
timetable must be displayed in every workplace to which it applies, or must be shown
in a special register kept up to date and placed at the disposal of the factory
inspection staff,

The following parmanent exemptions are allowed:

Daily working hours may be extended beyond the limits fixed in the processes
and subject to the conditions specified belows--
(1) Work of stokers employed in comnection with the power supply, lighting and
heating, the 1ifting apparatus, etc,:=--one hour at most, (An hour and a half
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on each day following a day on which work has been suspended);

(2) Work of engine~-men, electricians and workers emploved on maintenance

. Wworki=-one hour at most;

(3) Work of persons employed in cleaning places,, etc,:=-one hour at most;

(4) Work of persons employed on general work (cleaning, packing, errands):=-
one hour at most;

(5) Work of managing staff, heads of departments, foremen, inspectors, et¢.:
one hour at most;
Work of timekeepers, ete: one hour at most;
Work of carters, motor=drivers and other workers employed on transport
work: Work of delivery=-men, night watchmen, fire brigade, persons in charge
of medical services and other grrangements made for the benefit of the
manuael and non-manual workers in the undertaking and their families:--
four hours at most,

The exemptions specified above apply to adult workers of both sexes, except (1)
and (2), which are applicable only to adult male workers.

The period of uninterrupted rest between two working days must in no case be
less than 12 hours,

The draft further makes the following provisions for temporary exémptions.

Working hours may be temporarily extended beyond the limits fixed in the follow-
ing casesi==

(1) Urgent work vhich must be carried out immediately in order to prevent
impending accidents, for salvago purposes or to repair injuries to
machinery or plant or buildings of the undertakingsi=~ulimited ex-
tension on any one day chosen by the employer, and on subseguent
days not more than two hours beyond the limit fixed for the majority
of the workers in the undertaking;

(2) Urgent work with which the wndertaking has to deal (exceptional influx
of work)i== maximum, 150 hours a year, In 1923, 1924 and 1925 this
maximum may, however, be increased to 200 hours,

In the case of workers employed in packing and forwarding, the maximum may be
increased to 300 hours per annum in 1923-1924-1925,

In no case may the period of uninterrupted rest between two consecutive work-
ing days be less than 12 hours, except by special sanction of the departmental

factory inspector,  (L'Echo de Employes, March, 1923, Industrial and Labor Informa-
tion, 6 April, 1923),

Germany.
Employment of Women in the Textile Industry.

The German Textile Workers' Union (Deutscher Textilarbeiter-Verband),which
has a total membership of 728,342, two~thirds of whom are women, recently institut-
ed an inquiry concerning the position of women in the textile industry, The main
object of the inquiry was to meet the attacks made on the 8~hour day and the 46-hour
week which is usual in'this industry,

As far back as 1907, the date of the last industrial census, more than half
(51¢2%) of the members of the textile workers' union were women and girls, The pro=-
portion is now two=thirds, As all married women have household duties in addition
to their industrial occupation it is necessary that they should have on at least
one day of the week sufficient free time to attend to such household work as cannot
be done in the morning or evening before or after working hours, The burden of
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house~hold duties falls particularly heavily on married woemn in industrial em=-
ployment, In addition to their work in the factory these women have their duties
as housewives and mothers, The longer the working hours the heavier the burden
for the married women in industry, ‘

The inquiry aimed at ascertaining (1) the number of textile undertakings in
Germany classified according to size, and the number of workers employed classi=-
fied according to sex and age (adults and young persons under 16); (2) th? num?er
of married women employed in the textile undertakings covered by the inquiry, in-
cluding widows and women divorced or living apart from their husbands; (3) the
economic position uf the married women in the industry (age, number of child?en,
reason for undertaking industrial work, husband's occupation) and other particulars,

Number of textile undertakings and number of persons employed,

The Union was unable with the means at its disposal to include all textile under-
takings in the inquiry, Every effort was made, however, to make it as comprehen-
sive as possible and members of all unions and workers not belonging to any union
were included amongst the workers covered by the inquiry. Home work undertakings
were excluded, and only a small number ¢f undertakings employing from 1 to 5 workers
were included because in many cases the workers empioyed in these undertakings are
all members of thﬂfamily 6f the owner, For this reason the number of small under-
takings covered by the inquiry was much less than the number of these undertakings
given in the official statistics.

The total number of undertakings covered bty the inquiry was 8,999 employing
805,127 workers =~ 300,976 men (37,4%) and 504,151 women (6246%)s The proportion
of women workers is lower than would appear from the trade union membership figures,
This is due to the fact that thé trade unica figures include howms! workers, who are
almost all women, b

The total number of textile undertakings with mére than 200 workers has increased
considerably in recent years; according to the inquiry, there are 965 such’'under=
takings employing in all 474,966 workers, The corresponding figure for 1907 was
T «27'or the same area, i,e, excluding Alsace=Lorrains,

Number of Married Womsn,

The number of married women employed in the textile industry has increased
proportionately more than the number of women in general, According to the 1907
figures 20% of all women workers in the textile industry were married,

~ The recent inquiry, however, shows that one=-third of the women workers in the
industry are or have been married, Of the married women 57,4% had children of
school age (5141% had one child, 28,47% two children, 137 three children and 7,6%
four or more children,) According to the inquiry there were 1,310 families with
four childreny 469 families with five children, 1171 families with six children,

53 with seven children or over of school age,
Reason for Taking Up Industrial Exnployment.

The chief reason given for the eatry of married woman into industry was that
the husband's earnings were insufficient, The toal nunber of women in the in-
dustry who were the sole wage earners of the household, i,e, widows or women
diverced or living apart from their hushands; was 13,581 or 29,5%,

The Textile Workers' Union insists that in the regulation of hours of employ~=
ment and other labor econditions thzsze facts should be taken into consideration,
exnd that steps should be taken to prevent injury to the heslth of women owing to
éxcessive work in the factory and in the home, injury which endangers the health
of the next generation,
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The Union considers that the results of the inquiry show the impossibility
of increasing hours of work beyond eight per.day and indeed indicate the urgent
necessity of a further reduction, (Der Textilarteiter, 9~16 March, 1923; Industrial
and Labor Information, 6 April, 1923),

Italy,

Legislative Decree No, 692, relating to hours of wor¥ of workers and employees
in industrial and commércial undertakings was proamulgeted and published in the
Gazette Ufficiale »f 10 April,

Eight hours a day and 48 hours a week were ectablished as the normal maximum
for wage earners and salaried employees in industrial and commercial undertakings
of all kinds, The decree is not applicable to domestic earvants, the managing
staff of undertakings, nor commercial travellers. Separate regulations are to be
made for public offices and public services,

Enforcement is by fine,

The decree is to go into operation four months after promulgation and provision
is made In the decree for presentation to Parliament for convarsion into an Act,
(International Labor Office, Official Bulletin, 25 April, 1923),

Mex1co,

is preparing a bill to protect the

Dre Puig Casauranc, deputy for Veracrus,
ic gervice, which he expects to introduce
w

health of women in industry and in domesiic
into the Chamber of Deputies, The “Chair L propozed by Dector Margain in the
second Mexican Child Welfare Congress for the hanefii of women in factories and
stores will be part of this bill, waich will also contain ¥rovisions regarding

women in domestic service, (Bulletin of the Pan American Union, May, 1923)

7
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Roumania,

Provisions of Existing Legislation and of the Draft Labour Code concern=-

ing the Protection of Women and Children,ww

Under the existing legislation (Act of 1912 concerning the organization of
crafts, credit and social insurance) the maximum hours of work of women must not
exceed eleven per day, Subject, howe¥er, to the authorization of the Ministry of
Labour this maximum may be exceeded where the men workers work for more than eleven
nours end the stoppage of women earlier would interfere with the working of the
undertaking, The employment of women and girls under 17 years of age on work which
wight injure their health or which is too heavy for their yhysical stength in pro-

hitited,., There are no regulations specifying the work covered by this provision
of the.Act,
-

The employment of women is prohibited for six weeks aftar childbirth, and a
woman worker may not be dismissed for absence on this ground, In addition women
arc entitled to a maternity benefit for a fortright before childbirth on presenta-
tion of a certificate issued by an official doctor,

Wlﬁh regard to young persons, the Act provides that mximum hours of work in
industrial undertakings must not exceed eight per day in the case of young persons
eiweon eleven and fifiecen years of age and ten per day in the case of those between
fifteen and eighteen years of ages Night work is prehibited for boy apprentices
under fifteen years of age and for girl apprentices under seventeen years of age.
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The Draft Labour Code recently submitted to the Committee on Labour Legislation
contains a number of provisions eongerning the protection of women and ¢hildren which
are intended to amend existing legislation in conformity with modern requirements,

Part III of the Draft Code prohibits the employment of children under fourteen
years of age. Besides the prohibitions concerning the employment of women before
and after childbirth the Code provides for certain relaxation in working rules for
women during pregnancy, for the payment of a maternity allowance, for free medical
attendance, and for extra rest periods to enable mothers to nurse their childrene.
The employment of women and young persons under eighteen years of age at night
is prohibited (nightly rest period of at least eleven consecutive hours), and also
the employment of young persons under sixteen years of age and of women #n under=-
ground, dangerous or unhealthy work. (Industrial and Labor Informetion, 27 April
1923 ).

NOTES,

Association of Governmentel Labor Officials,
The Association of Governmental Labor Officials of the United States and Canada
held its convention from May 1 to 4 in Richmond, Virginia, The following states
were represented at the convention:?

Arkansas 3 New Jersey ;s
Connecticut 8 New Yerk 2
B. of C, s North Carolina 1
Delaware 2 Ohio y
Georgia 2 Oklahoma 1
Illinois 3 Oregon
Louisiana 3 Pennsvlvanie 4
Massachusetts 1 Virginia 12
Minnesota 2 West Virginia 1
Maryland 1 Wisconsin 1
New Hampshire 1 U, 8, Dept, of Labor 10
North Dakota : Canadian Federal Dept, of Lebor 1
Ontario 2

Resolutions on the following subjects were adopted:

1, The appointment of a committee to recommend standards of
collecting, compiling, and presenting statistical data to
increase‘the value of the reports of the various state of fi-
COS5,

2y The adoption of a federal amendment which would make possible
a federal 48-hour week law,

3, The encouragement of congressioral action in submitting

amendment s regard%ng child labor and minimum wage legislation
for wemon,

4, Steps toward amalgamation with the Association of Publie
Employment Services,

The Bryn Mawr Summer‘School.
The third session of the summer school for wOReH IR industry will commence on
June 154 The school will again be limited to approximately 100 students,
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Profiting by the experience of the past two summers, some changes are to be
made in the curriculum, The work offered has been grouped into three divisions of
subject-matter; (I) Modern Industrial Society, (II) Literature, History and Art,
(III) Introduction to Science, Each student will do work in the First Division
and in sither II or III, Work on Peycholegzy and Economics will also be open to
advanced and second-year students, English composition will be included in the
work of each studenty Courses in Appreciation of Music and Informal Nature Study
may form part of the leisure hour program,

‘The activitiés of the students have not been limited to the summer months on
the camptis, In 40 different cities they have beea carrying on this educational
works In cities where no workers' classes existed these girls have organized them
and have in some instances conducted them themselves, They have also been active
in recruiting new applicants for the school and in raising fellowship fundse (Bryn
Mewr Alumni Bulletin, April, 1923),

Minimum Wage.
A, F, of L, Conference

A conference of representatives of several unions having women members was
held in the A, F, of L, Building, Washington, D, C.y April 26, 1923, A "Permanent
Conference for the Protection of the Rights and Interests of Women Wage Earners" was
formed, It pledged itself to cooperation in organizing the women wage earners
in the District of Columbia, and urged orgenization among these workers, The con=-
ference also went on record as supporting the movement for a conference for fuller
consideration of action to improve the standards and life of wamen workers,

An organization campaign among women in the District is under way.

Conference on Women's Wages and the Supreme Court Decision,

The conference called for May 15 and 16 by the National Women's Trade Union
League to consider the condition confronting wage earning women in view of the
Supreme Court's decision invalidating the minimum wage law of the District of
Columbia, brought together representatives of &7 organizations, including trade
unions, the churches, women's organizations and various other groups interestad in
women's problems and labor legislation, Prominent attorneys present by special
invitation joined in the discussions The conference at its conclusion adopted
a statement requesting all organizations there represented to give earnest considera-
tien "to the significance of the movement of women workers to organize for their
own protection through the establishment of collective agreement with employers",
and "to possible methods of cooperation with this movement," It also provided for
e joint committee to study the legislative proposals presented during the meetings
and report to the delegates by November 1, 1923,

The following legislative proposals were discussed in the conference and refer-
red to the committee:

(1) Restriction of power of the U, S, Supreme Courts All proposed methods

to be studied,

(2) Amendment of the Federal Constitution for the broad purpose of insurirg

protection of social legislation and the rights of labor,

(3) Amendment of the Federal Constitution which will give to the States

and Congress the power to enact winimun wage legislation,
(4) Minimum wage statutes to come vithin the limits of the Supreme Court
‘decision,

r Western Sentiment Regarding Minimum Vage,
The following resolution was passed by the President's Council of Women's
Organizations, Tacoma, Washington:
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Since the Supreme Court of the United Statés has declared the minimum
wage laws of the District of Columbia unconstitutional, and since this
decision places in jeopardy the minimum wage laws of the various states of
the Union, including our own, we, the President's Council of Tacoma Women's
Crganizations, in regular assembly, therefore petition the President of the
United States that he urge upon Congress an amendment to the Constitution
of the United States which will authorize adequate laws to abolish child
labor and to establish minimum wage laws for the protection of women.

PUBLICATIONS, -

€onsumers' league of sastern Pennsylvenia,
Vacations with pay for factory workers, Philadelphia, 1923, 11l ps

Japany, Department of finance,
The Twenty=-second financial and economic annuals. Tokyo, 1922, 239 p,

Marvland. Pepartment of labor and statistics,
Thirty-first annual report. Baltimore, 1922, 288 pa

Massachusetts, Pepartment of labor and industries.
Annual report for year ending Nov, 30, 1922, Boston, 1923, 43 p.

Migsissippi, Department of factory inspection.

_ S5ixth biennial report to the state board of health, Jackson, 1922, 38 o F

Kiein, Philip, ™
The burdenuof unemployment, a study of unemployment relief measures in
fifteen American cities, Russell Sage Foundetion.  New York, 1923, 243 p.

Swan, Charles A.
Causes of absenteeism among store workers,
Nation's health, v, 5, no, 3, March, 1923. p, 163=164

United States. Department of labor, Children's burfau.
Child labor and the work of mothars in the beet fields of Colorado and
Michigan. Washington, Govt. print, off., 1923, 122 p,

Bureau of labor statistics,
National health insurance in Gremt Britain, 1911-1921, By Henry J,
Harris, Washington, Govt. print, off,, 1923, 103 p, (Bulletin 312)

Women's Bureau,
wx*t industry means to women workers. By Mary Van Kleeck, Washington,
Govt. print, off., 1923, 10 p., (Bulletin 31)

The share of wage earniug women in family support. Washington, Govt.
print. off,, 1923, 170 p. (Bulletin 30)
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U. S Department of Labor
WOMEN *S BUREAU
Wasiiington

July 9, 1923,

News Letter No. R5.

ACTIVITIES AFFECTING WOMEN IN INDUSTRYe

California,
Earnings of women wage=earners.

A recent report of the state Bureau of Labor Statistics gives data on the earn=
ings of California wage earners based upsn the state ceansus of manufactures made
ennually by the bureau, Tnformation on earnings wag compared for the periods of
December, 1918 and December, 1921, In the first pericd 77.1% of the women earned
less than $16 while in 1921 only 28.27% earned less than that amcunt. One half of
the women earned less than $16.70 in the later period, while the median for the
earlier period was only $12.45, The report considers this change in women's earnings
as an indication of the effectivensss of the state minimum wage laws With the men
tthe increase was much less marked, Very nearly the same percentage earned under
w16 and under $18 resvectively in sach year, although the median in 1921 was $28,75
as compared with $27¢15 for the eariier dste. (California = Bureau of labor
statistics = Twentieth biennial report, 1923.)

Mirnimum wage.

The minority report of Paul Sinsheimer dissenting from the findings of the com-
mission establishing a 16 wage for the laundry workers, is of interest because of
its discussion of the budget on which that figure is based. It is lr, Sinsheimer's
contention that the amount should be not less than $17 or $17.50, The yearly budget
allewed by the cormission was $836,30, a figure which counts on a weekly wage of
916 for 52 weeks in the year. It is pointed out that, since the employee actually
does not and can not on the average work 52 full weeks, the budget refutes itself,
He would allow for one week's loss of time on account of illness and one week's
vacation.Hé}ﬁgegmount allowsd under the heading of sundries is inadequate, due hoth
to omission of necessary items and to the small allowance made for those which are
included, Mr. Sinsheimer estimates that the revisions which he proposes would in-
crease the amount of the weekly wage to $17 or $17.50. (Minirum wage for women in
the laundry industry in the State of California., Minority report by Paul A.
"Sinsheimer, )

Connecticut. !
The 38th annual convention of the Connecticut Federation of Labor opened on

June 4th, The meeting went on record as favoring a 48-hour law for women workers,
(New Haven Register, June 5, 1923,)

Illinois.

The 1C=hour day for women workers remains the legal standard of the State of
Illinois in spite of attempts to get more progressive legislation. An 3=hour bill
passed the House, but in the senate this bill met with the Hicks amendment which
removed the 8~hour provision and authorized the State industrial commission to make
rules concerning the werking day for the principal industries. Until rulings should
be made®/the commission, women were not to be employed more than 9 hours in any one
day nor more than 56 hours a weeik. Even with these changes the bill failed to pass,
being defeated in the senate by a vote of 23:to 18. It was reported that the chief
epposition was due to the fact that the bill dVd not take care of possible emergencies,
(Chicago Tribune, June 74 Richmond News-Leader, June 13.)
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Kansas.

The scope of the Kansas Industrial Court has been greatly limited by the decis
of the United Siates Supreme Court which denies the right of the Kansas céurt to fi
wvages in a dispute betwsen a packing kouse and its employees, The ovinion indicatet
that the ordinary business of dealing in food, clothing, and even fuel can not be r¢
garded as possessing such public interest as would justify state regulation of wage:
or prices,

Maryland,

The Maryland League of Woren Voters is already preparing for a legislative pro-
gram at the next session of the state legisloture, aiming to enlist ths support of
candidates as they amnounce themselves, Amonz 1)
tion is an 8~hour law and the estabiishment
Seience lonitor, June 19,)

Massachusetts,

Test of Wage Law Publicity,

The Boston Evening Transcript has pleaded guilty to the charge of refusing to
publish an advertisement from the commission announcing the refusal of a Boston firm
to abide by a minimunm wage decree, A fine of $100 was imposed and an appeal was
takens The publicity method of enforcement and not the validity of the whole act is
questioned. (Christian Science Monitor, Jjune 7,)

Correction,
In the last nurber of the News Letter it was reported that 3,465 women were ine

volved in the minimun vage cases which were pending. This figure should have been
4,465
’ .

Nevada,

According to the latest report of the Nevada Commissioner of Labor there were
only 2214 women employed in tho industrial groups surveyed in the State, Over a
fifth of these were erpleyed in mercantile occupations, while only 36 were engaged
in any nanufac turing industry. The largest proportion was in those occupations which
were c¢lassed under "public service",

The average daily wage for the women as a whole was $3e63, an average distinctl:
raised by the high wages of the public service workers, Among the wemen in mer-
cantile establishments and thoce in laundries the average earnings were $3.1i, The
small group engaged in menufacturing averaged 83.35. The average number of hours
worked per day by the women in all the industries was 7+64 (Nevada=Fourth biennial
report of the commissioner of labor, )

Wisconsin.

Study by a legislative cormittec of the causes of unemployment and methods of
its prevention was proposed in the state legislature as a substitute for the unem=-
ployment insurance measure which had previousiy peen suggested, The new proposal
would call for a commitiee of thiree asser2lymon and two ssnators with an apprepriation
of 25,000, to investigate the reasons underlying the recurring periods of business
depression and business expansion. (Christian Science Monitor, June 8,)

United States,

Thicty=seven states have accepted by legislative action the provisions of the
Sheppard«Towner maternity and infancy act, the latest additions being New York and
Wisconsin, The Illinois legislature voted down similar legislation.
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Australia,

The latest year book of the cormonwealth of Australia shows that in 1920-1921
there were 356 women out of every 10,000 of the female population employed in fac=-
tories, the proportion being almost exactly one-third that for the men. Practicall:
one~-fifth of all the factory employees were women, the percentage having varied but
little in the past five years, although it was slightly lower than it had been dur=-
ing the war years. The report suggested that this large number of women workers
was due not so much to the incursion of female labor into what may be termed men's
trades, as to the activity in those trades in which women are ordinarily engaged,
nore especially in millinery, dress-making, etc.

Canada = British Colurbia.

The last session of parliament passed laws forbidding the employment of women
and those under 18 at night in any undertaking, as well as all employment at any
time of those under 15 years of age. The employment of women for six weeks follow=
ing childbirth is prohibited and certain rights are granted during the six weeks
precedings Hours in all industrial undortakings are to be limited to 8 daily and
48 weekly. Although such action was taken, provision was made that thege rules
should not become operative until the other provinces of Canada should have brought
into force similar legislation., (Journal of Comparative Legislation and Internationel
Law = May, 1923,)

Enpgland.
Domestie Service,

The Minister of Labor has appointed a committee to study the problem of domestic
employment and hearings before the cormittee were started on June 13, Servants,
private employers and those employing servants on a large scale were represented
at the hearings The honorary general secretary of the Domestic and Hotel Workers!
Union appeared before the cormittee, Shé gave twelve reasons for the unpopularity
of domestic service, among which were the followimg: The long hours, restricted
liberty, loneliness, low status, and the drain on health due to constant confinement,
overwork and few rest periods, She suggested a gtandard minirum wege and some
standard of efficiency, coupled with a six months period of training,

Mre A, Fe Part, managing director of Trust Houses, Ltd,, submitted a scheme
for a national service guild of employers and employed which would supply training,
grade the occupations of domestic gervice, and perhaps set up a minimum wage
gtandard, He also suggested a scheme of pensions, without government support.
(Manchester Guardian, June 14, 1923.)

Unemployed Yomen,

The General Council of the Tradeg Union Congress has called attention in a
special memorandum to the large nurber of unemployed women in England at the present
times According to the official figures inm February there were over 240, 000 un=
employed women and girls registered at the Employment Exchanges, a figure which
lTeaves out of account the women in the uninsured trades, such as domestic service,
It is pointed out that there has been considerable difference in the administration
of unemployment insurance as it affects men and women, since it is ordinarily ac+
cepted that men have a particular trade and camot be expected to take up work for
which they have had no training, while it is considered that women have always open
to then the possibility of going into domestie service, The report makes clear,
however, tht for the vast majority of unemployed women, domestic service provides no
solution, for many of these women have spent years acquiring skill in a trade to whic’
they hope to return with the revival of business, Their predicament is particularly
serious, since road making and other constructional relief scheres are of no use in
the solution of their problemy (The Women's Leader, May 18, 1923,)
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Germany,

A Hore Work Amendment bill has been brought forward in the Reicistag and handed
over to a cormittee, This is the first serious atterpt to get a legal minirun
wage for home workers, The great difficulty lies in the fact that the najority
of the home workers are women and that practically all of them are unorganized,

The new bill provides that the existing home work boards shall be allowed to
fix a minimum wage for their particular branches of home work and to establish it
for all hore workers as a legal wage. The boards are also to settle all difference
between erployers and émployees.,

It is expected that the bill will reet with considerable opposition from en=
ployerss (Christian Science Monitor, June 18;)

Japan,

Conditons of Labour in the Japanese Spinning Industry.,

The Kyocho Kai (The Association for Harmonious Co-operation) has been making
special investigations into the conditions of lebour in various kinds of industries
and has published a report on the spinning industry in a recent nurber of its
nagazine, a summary of which appeared in the International Labour Review.

The report has particulor significance due to the importance of the industry
in Japan, the large nurber of woren employed, the long hours of wvork, and the prev-
alence of night work, According to the fourth Annual Report on Factory Inspection,
there were 232,806 workers srployed in the manufacture of silk, cotton, jute, and
wool yarns, with 177,476 or 76,27 of these erployees worens The age distribution of
these woren was of particular interest. Almost two=thirds of then were under 20 year:
old, while sonewhat less than a fifth of then were under 15,

The report points out that one - ¢f the most difficult problems of the industry
is the recruiting of women workers,

"This is partly due to the increased demand for women workers consequent on the
rapid progress made in this indusiry, and partly to the short period of time which
rost of the women work, The recruiting of workers is done either through agents
especially sent out for this purnose or through the personal connections of the
workers already engaged. Rouglly 62 per cent of the workers are re cruited by the
former method, the expenditure incurred for reernitment through such agents being
about 30 yen per head, including agents® fees, expsnses in preparing for the new
erployrent, and the travelling expenses of the wroker. In addition, it is usually
the custon that a aum of rmoney, at least about 15 yen, bs advanced to each worker
recruiteds As an example might bo taken certain factories ewploying 14,709 werkers
(3,680 men and 11, 029 women ). During the second half cf 1921 the nurber of workers
recruited by these factories was 4,060 of whom 49 were not fit for work, The cost
of recruitment (including the expense of sunding back those unfit for work) amounted
fo 117,427.41 yen, that is 29.29 yen per head. In addition, a tctal sunm of
10'23i;15 yen was adYapced to the workers, or about 24.59 yen per head,

Thus the recruiting of workers through agenuts is very expensive, especially
when experience shows that thoss engeged in this way do not gtay long in their enm=
ployrent, Moreover, the systen of advancing roney to the workers at the time of
their engagement, which was originally introduced with the object of keeping thenm
at the factories, often leads them to wander from factory to factory without being
able to pay off their debts,"

The labor turnover is very high in the industry, both arong the men and the
woneN .

The report shows the following information on hours.
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"In recent years operations of the cotton-spinning factories have been re=-
stri¢ted in order to decrease output. Since July 1920 operations were restricted
to 20 hours per day, but after December, 1921, this restriction was abolished;
operations are now carried on for 22 hours per day in many factories and for 20
hours in others. The workers are engaged in two alternate shifts, and the length
of attendance at the factory for each shift is 11 to 12 hours per day, with 30
minutes! rest for meals, and 15 mirutss® rest at 9 asme Or 9 Dol and 3 a.ms oOr
3 perte In the silk-spinning and wool=spinuing factories, as in the cotton=spinning
factories, two shifts of 12 hours are generaily adcpted, but in the jute-spinning
factories, owing to bad trade, night work has been abolished and most of the fac-
tories adopt the 12-hours system during the day tine.

"Four days" rest per month are given where the factory is working on 2 shifts;
but where there are only day operations, while some employers grant 4 rest days,
others only give 2, There is an increasing tendency to adopt the Sunday rest system."

Wage payment in the cotton=spinaing industry is usually on a daily basis for men
workers and on piece rate for women, althcugh a mixed system of time and piece rates
is sometimes used. Some silk-spinning factories use the daily wage system for all
their workers and others the picce rate system, while the piece-rate system 1s more
cormon in jute-spimming., An inquiry of the Depariment of Agriculture and Commerce
showed the following figures on average daily wage for the various groups of spinners:
1:33 yen for the men and %5 yen for the wamen 3ﬁicﬁifqﬂn§pinning; 1.29 yen and
+78 yen for the two groups on silk spinning; 1.Z5 yen/in jute-spinning, (The yen
is approximately equivelent to fifty cents in American money.) (International Labour
Review, May 1923¢)

Ten=hour day for Japanese women,
The National Cotton=spinning Association has recently decided voluntarily to
reduce the hours of female workers from 12 to 10 hours déily. This reduction was to
become effective in July, 1923, (New York Times, May 30, 1923.)

Norway.

The temporary Act of 1922 establishing compulsory arbitration expired at the
end of March, The Liberal Government submitted to Parliament a bill to renew the
act, but a change of government took place after the intrecduction of the bill and it
was rejected by a vote of 65 to 45J(Industrial and Labour Information, 1l May, 1923.)

Philippines.

An act regulating the employment of women and children in shops, . factories, in-
dustrial, agricultural, and mercantile establishments and other places of labor was
passed by the Philippine legislature and approved on March 16, 1923,

The employment of boys and girls under 14 years of age in mines or in places of
labor where explosives are manufactured is forbidden. Nor shall children under that
age be employed in any place of labor on school days unless they know how to read
and writes Young persons under 16 cannot be ermployed in any place of labor more
than 7 hours daily, or 42 hours weekly, nor can they be employed at all except in
specified occupations considered suitable for them. At least sixty minutes must be
allowed for noon neals for all workers. Seats for women and children in factories,

shops, industrial or mercantile establishments, rust be provided. (6th Philippine
legislatures 5. No. 101)
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British Labor Women

The British National Conference of Labor Women met at York, England, during Ju
The 50=odd subjects which the delegates discussed during the itwo days at their dis=
posal included capital punishment, women police, unemployment, Governdent grants
for training schemes, relief on loans, education, feeding of necessitous school
children, pure milk, hours of work, trusts, old age pensions, Socialist Sunday
schools and the position of women, (Christian Science Monitor, June 18,)

International Labor Conference.

The 5th session of the International Labor Conference is to be held in October,
1923, and is to convene for one week only. Owing to the shortness of the session it
is proposed to take up one subject only, general principles for the organization
of factory inspection.

International Congress of Working Women,

The Third International Congress of Working Women is to be held from August
14=21 at Schoenbrun Castle near Vienna, Various open conferences are to consider
such subjects as methods of trade union organization among women, the regulation
of wages of home workers, and family allowances in payment for wages, There will
also be consideration of resolutions to be sent to the International Labor Con-
ference on questions expected to come before that body in October,

Workers' Education.

The Brookwood Workers' College at Katonah, New York, graduated the first class
of fifteen students this June. 4 two~year resident course is offered. The work of
the first year includes such subjects as English, History of Civilization, Psychology,
Social Problems, and training in how to study. In the second year subjects bearing
more directly upon the problems which the students will meet in the labor world are
on the program: History aréd Labor movenentis, social theories, Government, Labor
Organization Problems, St '; tics and Labor Journalism,

Bryn Mawr Summer School,

The Bryn Mawr summer school opmned on June 16 with an enrollrent of a hundred

students. The students are drawn from 24 states and 65 per cent of them are American
born,
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News Let u : September 11, 1923,

ACTIVITIES AFFECTING WOIEN IN INDUSTRY

Alabama.
The League of Women Voters in the State is actively engaged in a
campaign for an 8-hour day and 48-hour week for women in flabama industries.

Arizona.

An attack has been launched against the Arizona minimum wage law by
an employer of that State. The case is broug ght by a confectioner, asking an
injunction to restrain the officials of the State from prosecuting him for non-
compliance with the law. The case was btrought in the federal circuit court and
the injunction granted.

California.

The constitutionality of the qcl fornia 14w has also been questione
and in this instance the case is brought by a woman who sought employment as
an apprentice in a candy factory. She was willing tc accept the offer of §6 a
week, but ' i1s unable to because tle minimum wage law provi ided a §9 wage for ap-
prentices. Her claim is that the law denies her the ri ight to work for whom she
pleases, the right to seiect and learn a trade, and deprives her of the opportunity
to earn a living, She alsc alleges that “he law is discriminatory because there
is no minimum wage law for men.

Maine.

The campaign for an 8-hour day for wemen and children in Maine is now
under way. Under the provision f the State constitution le gislation can be
initiated by a petition signed by 12,000 buna fice voters. More than the re-
quired number of veoters signed the petition v*i;h was presented to the legisla-
ture in 1923, asking for an 8+hour day and 43-hour week for women and children,

According to the initiativ 12 referendum law of Maine, a measure thus
initiated must be submiited % re endum of the votors unless it is passed by
the legislature without chan; g8+ The .vflnlature of 1923 took no action on the
bill, except to pass a res olve refe erring it to the peonls, who will vote on it
at a special election called oj tke rnor for Qctober 15,

Laws passed by the legislature of the State do not become effective
until ninety days after the recess of the legislature Passing it, unless in case
of emergency. A referendum can be invoked during thet time by petition of at
least 10,000 voters, in which event the law is automatically held in abeyance
until the next regular or special election, when it is submitted to the peovple
for ratification or rejection. The present law regulating hours of employment
of women and children in Maine as amended in 1915 limits the daily hours to 9
and the weekly hours to 54, After its eractment the oprosition secured a
petition of the required number of signatures, and the law was held in apeyance
until the next election, when it was ove whelmingly ratified by the voters of
the State.
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Minnesota.

The Industrial Commission of the State reports during the year from
July 1, 1922 to July 1, 1923, wage adjusiments amounting to $15,559.46. The
largest adjustment made by any one firm amounted to $3,608.45 and involved
1,257 girls. 1In many instances need for action on the part of the commission
was due to the fact that employers did not realize that they were required to pay
the full minimum for a week of from 36 to 48 hours, unless they had a learner
permit. The Wage Order makes no provision for a weck of less than 36 hours,
but requires that the full mininum be paid when the employee is offered less
than a full week's work., .

New York.
Dr. Leland E. Cofer of New York City has besn appointed Director of
the Division of Industrial Hygiene, State Department of Labor.

Oregon.

The Manufacturers' and Merchants' Association of Oregon has issued a
bulletin the purpcse of which is "to plead with ALL eniployers of Oregon to still
acknowledge the authority of the Industrial Welfare Commission's rulings, and in
no case deviate from them, ner in any insta:nce where a higher wage than the pres=-
ent minimum is now being peid, to reduce such wage to the wminimum; but on the con-
trary where production and officiency justifies it, rather to increace the wage."

Th~ following resclution was adopted by the Directors of ihe Association:

THEREAS, the 3upreme Court of the United States, has recently
declered unconstitutional the minimum wage law of the District
of Columbia, and

"WHEREAS, the law in question is so similar to the law of
Oregon, that if a test case of same was nmade, our law might
be held to be invalid also, and

"WHEREAS, the experience of a great rajority (if not all)
employers of Oregon who employ womer, is that the minimum
wage law of this State has been of such material benefit
to both employers and employees, (aside from the humanitarian
side of the question), that it would be must unfortunate as

well as a disgrace to the State to disturb the equitable and
harmonious relaions now existing where women are employed in
our industries, therefore,

"BE IT RESOLVED, that the Manufacturers and Merchants Association

of Oregon pledge to the Industrial Weifare Commission their

support and cooperation in maintaining the present status of

the Oregon law, and that we will use évery effort to discourage
anyone from testing tne validity of the law in the courts, and
will also use every effort to prevent the repeal of the law by

thg Legislature, shculd such a thing be attempted, and as an
evidence of our sincerity we hereby pledge ourselves to be governed

in the future as we have in the past by the rulinge of the Industrial
Welfare Commission."

gitized for FRASER
ps://fraser.stlouisfed.org




Q.

Rhode Islan
The Mothers' Pension Lew passed during the last session of the
legislature became effective on July 1.

Washington.

The following information has been issued concerning the work of
the Labor Department of the State of Washington during the year ending
June 30, 1923,

The Women's Division collected $6,735.,09 in minimum wage claims due
women workers.,

The Indusirial Welfare Commission, which has jurisdiction over the
employment of minors, has granted 1190 permits to boys and 113 to girls, In
all 140 applications for permits were rejected. Figures obtained from 400
payrolls and including 7,259 women show that the average weekly wage from June
30, 1922 to June 30, 1923 for women employed as heads of departments and buyers
was $52.12, while that of all other women employees (ezcluding minors and ap-
prentices) was $18.59. The report does not make clear whether these figures
show actual earnings or scheduled wages. (Everett (Washington) Labor Journal,
July 20, 1923.)

Wisconsin,
Pea Canneries.

Pea canning facitories constitute a special problem with which the
Industrial Cemmission of the State must deal, Material revisions were made
this year n the concessions granted canneries for the employment of women
in emerger ies. The marimum number of hours which any woman over seventeen
may work during any week has been reduced from 70 to 66 hours and the number
of days on which any woman may be employed more than 10 hours has also bsen
reduced. There was no opposition on the part of the canncrs to these changes
in the concessions grunted thems The work has heen so organized in 43% per
cent of the canneries that they never exceed 10 hours a day,

Homs Work.

The amended Home Work Law provides that anv employer who wishes to
employ any home workers must heve two kinds of licenses: {1) A permit from
the Industirial Commission, pernitiing him to engage in home work manufaciure,
and (2) A license issued by the local health officer of the community in which
the home worker resides. A scparate license is required for each of the premises
at which home work manulacturc is to be carried on and the persons who are to do
the home work must be named herein. A fee of $1 must be paid to the local
health department for csach license issucd, which is to be paid by the employer
and not the home wcrker, The Minimum Wage Law applies to home work as well as
to factories, The Child Labor Law also applies to home work.

A permit to engage in home work is therefore conditional upon compliance
with these laws. Before an application for a permit to engage in home work is
granted by the commission an investigation is made by the Women's Department
as to the adequacy of the rates paid, etc. The department is at present making
a number of these investigations. The greatest bulk of the home work done in
the State is done in the city of Milwaukea,

United States.

. Dr. Louise Stanley, formerly legislative secretary of the American Home
Economics Association and a member of %he faculty of ‘the Department of Howe
Econonics in the University of Missouri, has been appointed director of the
newly created Bureau of Home Economics in the U. S. Department of Agriculture.

pitized for FRASER
ps://fraser.stlouisfed.org




Brazil.

A decree of April 30, 1923, created the National Council of Labor,
to consist of 12 members appointed by the President of the Republic; 2 workers;
2 operators; 2 officials of the Ministry of Agriculture, Industry, and Commerce
and € persons of recognized competence in matters under the jurisdiction of the
council. This bedy is to serve tho Covernment as an advisory council in subjec
related to the organizaticn of labor and sosial welfare. It is to concern it
with such industrial probiems as the fcllcwing: Aveicge lergth of the working
day in the principal industries; systems cf remuneration of labor; cullectiv
labor contracts; conciliation and arvitration, especially to prevent or brirg
to an end to cessations of industry; child labor; apprenticeship and technical
education; labor accidents; social insurance; cooperative housing associatio
pensions to railway workers; loan and agricultural banks.

In connection with the secretary general's office a social museum and
library of sociology and economics are to be organized and mairtained. (Bulletin
of the Pan-American Union, August, 1923.)
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Canada-British Columbie.

The award ¢f a minimum wage of $14 a week for experienced women in
manufacturing industries was called in question by the employers of the province,
It was contended that that wage was set at a time when higher prices prevailed
and that it was not necessary in the present period of deflation. Following
a conferer ‘e with representatives of the employers, labor, and the general
public to ‘onsider the matter, the Chairmar of the Minimum Wage Boa:rd announced
that there would be no change in the wage award.,

China.,

A report to the National Christian Conference of Ching states that
new industrial conditions are repidly developing in that country. The modern
factary system is making headway.

The report states:

"China has all the experience of the West to build on

and with her eyes open she should be eble to avoid many
pitfalls and to profit by the good which is as inherent

in this system as the bad, -such as an increase in the real
wealth of the country, public and private, and a consequent
raise in the stundard of living and because riachinery has

taken over the heaviest drudgery, the setting free of human
energy for higher forms of serviece and of time for self-
development.

But thus far the system has started with all of the traditional
nistakes aggravated by the greater ignorance and poverty of the
workers.

(1) Wealth is becoming concentrated in a few hands and the
masses are left as poor as before but with the added handicap
of not owning their own tools.

(2) A working day of fourteen or sixteen hours or even more,
made worse by the necessity of long trips between home and
factory, is not unusual. Twelve hours appears to be the average.
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(3) China'
when whole far
shifts, and th
is one of the
is made imposs
(4) Crave risks come with the
and of certain dangerous proces
fluff, etc.) when grown people and
ignorance and helplessness are employed. llany accidents
have resulted from over-tired workers falling asleep at .
their machines. Sanitary conditions bad enough in themsolves
are made worse because so many men, women, and children are
crcwded into each roecms
(5) The health of women is seriously impaired both by night
work and by the economic nccessity of working up to, and too
soon after, childbirth.
(6) The child labor problem, with its heavy toll on the
minds and bodies of China's future citizens, is at its worst
here; thousands of children from six years of age up are
employed cn both day and night shifts of from twelve to six-
toen hours. The same arguments which had 10 be met in the
West are advaanced here by both parents and employers: “They
arc better c¢ff than at home" - “There are no scliools for them
to go to anyway." "They must earn money+." The fact that
their tiny wage lowers the whole wage scale is lost sight of
in the vicious circle,
(7) Conflict between labor and capital has not yet developed
in any very acute form but there are many signs that labor
is beginning to be restless and %o seek organi.zation. Unless
the obvious mistakes are avoided it is likely to adopt some of
the more reckless measures of the labor movements of the West
but with infiaitely more serious results due to ignorance.
(The church and the ecoromic and industrial problems of China. Report to
the National Christian Conference.)
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Germany.

A recent article on the place of women in the German trade union
movement traces the history of the organization of women workers in that country.
In 1892 only 1.8 per cent of the trade union membership was comprised of women,
while in 1922 this percentage was 21.6, falling somewhat below the figure
which was reached during the war period. There are 1,753,576 women members
in the so-called "free" trade unions and 222,250 in the Christian trade unions.

Although women trade unionists in Germany have the same rights as the
men, it is customary for the women's subscription to be only half that of the
men's, or at any rate to be lower. The reason for this distinction is that
women workers generally receive lower wages than men, in most cases about two-
thirds of the men's wages. Although the trade unions are opposed in theory
to any differentiation between men and women as regards vages, the difficulties
in the way have prevented the practical application of this principle in the
large majority of cases.
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Wage conditions are most unsatisfactory among the home workers and
attempts at organization have met with least success among this group of werkers.
A fow trade unions, such as those of the leather workers, saddlers, and tobacco
workers, most of whose members are men, have been able o regulate the wage con=-
dition of home wcrkers fairly satisfactorily. Among the women home workers,
however, organization is made difficult by the fact that many of them are only
attempting to partially support themsclves while others are ashamed of having
to do paid work at all., (Internatiounzl Labor Review, July, 1923.)

NOTES

Workers' Education

A new Labor College is to open in New York City during October owned
and directed by workers ihrough the Central Trades and Labor Council. Although
certain of the International unions have conducted classes for their members,
this is the first general labor school in the city. The courses to be offerecd
will deal largely with the problems which are encountered by active trade
unionists in the regular rouiine of organization and the teaching staff will
be drawn from among the members of the teachers!' union. (N.Y.Call, August 21,
1923.)

International Federation of Working Women

At its third congress held in Vienna August 14~21, the Intcrnational
Federation of Working Women elected Mlle. lielzne Burniaux of Brussels president,
to succeed lrs. Raymond Robins who refused to be considered for re-election.
Miss Edith McDonald of London was elected secretary; Mrs, Maud Swartz, president
of the Women's Trade Union League of America, was re-elected American vice-
president of the International organization.

The Federation went on record as favoring protective legislatien as a
means of improving the condition of women workers in industry. Many delegates
considered this one of the most important accompiishments of the congress.

It was also decided that an inquiry should be made into the conditions existing
in industries in which employees do piece work at hows.

In its clesing session this Congress decidod to open negotiations with
the Amsterdam International trade union headquarters looking toward the formation
»f a woman's section of the International Federation of Trade Unions to replace
the International Federation of Working Women. The American delegation was not
in a position to support the proposal, since the American Federation of Labor
of which the American working women are members has not affiliated with the
International organization. Until action s +aken by the International Federation
of Trade Unicns, the International Federation of Working Women will continue
under its present constitution.
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U. S. Department of Labor .
WOMEN'§ BUREAU 'y P 8 ._xk}»\f\“\
Washington

News Letter No. 27. October 19, 1923.

ACTIVITIES AFFECTING WOMEN IN INDUSTRY .
California.

On September 22 Superior Judge Cabaniss handed down a decision on the case
agoinst the Industrial Welfare Commission, ruling that the California Minimum
Wage law was valid. It is stated that the case will be carried to the highest
courts. (San Francisco Chronicle, September 23, 1923.)

Kansas.

The Kansas industrial court recently concluded a cost of living survey of
wage-earning women in Kansas. As @ result of the survey $16.93 a week was set
as the minirmum necessary to provide respectable lodging, suitable clothing, and
to take care of such items as laundry, sickness, carfare, church, and charity.
(Marion (Ohio) Repository, September 25, 1923.)
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Massachusetts.

I

[inimum Wage for Manufocturing Druggists' Preparations.

A minirum wage of §13.20 a weck for women employed in +he manufacture of
druggists' preparations, proprietery medicines, and chemical compounds has been
approved by the Minimum Waege Commission of the Department of Labor and Industries.
The new decree will become effective January 2, 1924. The provisions of the
decree are as follows: for women eighteen years of age or over who have been
employed a year in the occupation, not less than $13.20; for beginners, not“less'
than $9.60 a week, and for those with six months experience, not less than ¥10.60
o week,

With the establishment of this decree, seventeen occupations are nuw covered
by minimum wage rates.

’ The new decree is based upon the recommendations of o wage board of seven
members. In reaching its determinations on the minimum wage necessary to enable
a self-supporting woman to meet the cost of living and maintain health, the wage
board prepared the following budget:-
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Ltem Amount

Board and lodging i.. ewsnss $8.00
CLOERING v o5 v 5 sliswdio s onswoman sl onOD
Laundey ssesesssbsabvatsisnonssnansoss 50
Carfard ceosavosssnpanssssnvsrsbndoness 40
Doctor, dentist and@ oculist seeensses RO
Church sssensnirisnsosssnsseanbsonspet $19
Nacabion ew s seswhvoaes o by soss s W40
Recreation and self-improvement ..... %L
Reserve I0r emergency .cssoeeeossanse .50
TACLABHLRLE v vikai v oms oo wims v s EaEs e .20
INsurance seeesssssivanesvooserssasas__ 25

Total $13,20

This is the second decree entered in 1923. The former decree, for the brush
industry, provides & minimum rate of $13.92. Of the six decrees entered in 1922,
two provide minimum rates of $14.00, two, $13.75, and two, $13.50.

Violations of Minimum Wage Awards.,

The Minimum Wage Commission published in Qctober of the present year, three
paper box firms and twenty-two laundries for fuilure to comply with minimum wage
decrees for these occupations.,

The inspection work under these decrees covered one hundred and seventy-
seven paper box establishments employing women, and three hundred and thirty laun-
dries. The establishments advertiised represent, in the case of laundries, six
and two-thirds per cent of those inspected employing women; and, in the case of
paper box establishments, one and seven-tenths .per cent.

These advertisements appenred in the Boston Herald and Globe for October 3
and 4; also in papers throughout the State where the firms are located.

New York.

The New York State Department of Labor obtained separate reports for men and
women fectory workers for the first time this June. The wages of shop employees
only were tabulated, since the proportion of women office workers was often suf-
ficient to materially change the situation. The earnings for the men in the State
as a whole were $3..59, while the corresponding figire for the women was $16.02.
The wages for the men in New York City and up-State were $32.54 and $31.27, re-
spectively, while the women's earmings in these lccalities were 18.75 and 15.04.

The highest earnings [or the up-State women were found in shoe factories,
cotton mills, and factories making cameras and other instruments and photographic
supplies and the sugar refineries, but in most of these the average earnings for
June fell under y17. . These industries which reported higher earnings for women
employed so few as to be unimportant. The lowest-pnid industries up-State were
fruit pressing and canning ard glove making, ranging from 49 to $11. The highest
wages for women in New York City were found in the womea's clothing industry
($25.04) and in millinery ($24.27), while the women with the lowest earnings in
that city were employed in the candy and biscuit factories where the average earn-
ings in June were but slightly over y 14,

More than one-half of the women workers of the State are in the clothing and
textile factories and in practically all of these industries they constitute one-
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half or more of the working force. The average earnings of the women in the
clothing industries were between 420 und (21 in New York City, and just over ;14

up-State.
In commenting upon the difference between the wages of the men and women
workers the bulletin says:

"Whether women ore not admitted to the most highly paid trades .or whether
they pull down the wages in the trudes in which they predominate are questions
that cannot be answered by such an investigation as this. It is significant,
however, that men's wages are inclined to be lowest in those industries in which
there is a large proportion of women workers. This again may be due to the fact
that these industries require less skilled work or it may be due to the fact that
the employment of women has a tendency to cause lower wuges. The only important
exception to this tendency for lower wages for men in the industries with a large
proportion of women is in the garment trades in New York City, where both men and
women are highly organized.

"On the other hand the wages of women are likely to be highest in the
industries in which they are numerically important. This is probably because in
the industries in which only a few women are employed a large proportion of them
are cleaners or doing some kind of extra work, and they are engaged on skilled or
semi=skilled work only in the industries in which they are employed in large numbers.

"In all these comparisons of wonges, even for the some industry, there
is no comparison of occupations. It is not possible to say that the wages of men
are sbout twice as high as those of women for the same work because the occupations
of the women in the machinery factories, for instance, are likely to be quite dif-
ferent from those of the men. Fron the point of wview of income and the cost of
living, however, it makes no difference whether women receive smaller incomes be-
cause they are paid less in the same industries or because they have not yet suc-
ceeded in working their way into the higher paid trades. From the point of view
of raising women's wages it is at least as important to open a way into new trades
as it is to raise wages in occupations into which they are now crowded." (New York
Industrial Commission: Industrial Bulletin, July, August, September, 1923.)

Texas .

The Texas Department of Labor reports investigation of 377 cases of violation
of the State law limiting the hours of woren employees to 9 hours a day between
February 1, 1921 and Septeuber 1, 1923. Of these 240 cases were of minor im-
portance and were adjusted on the basis of “mmadiate disconcinuance of the prac-
tice. In 28 cases employers were reguirsd to pay the women for their overtime,
while criminal prosecutions were insiituted in 107 iastances. (Dallas News,
September 3, 1923.)

Wisconsin.
The new hour law limiting the day's werk to 9 hours and the week to 50 became
effective on September 1.

United States.

A recent statement issued by the United States Civil Service Commission shows
27,469 women and 38,821 men employed in the government service in the District of
Columbia. Outside of the District the men greatly outnumber the women in the
government service, 428,189 men and only 54,052 women being reported.
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ENGLAIID The Woman Worker and Unemplcyment.

An article in a recent numoer of The Nation and The Athenaeum in dis-
cussing the unemployment situation, states that "upon no class of the com-
munity has the burden of the depression fallen more severely than upon the
large mass of women workers, who depend for their subsistence, and sometimes
for the support of others on their own earnings."

During the war there was a marked improvement in the condition of women
workers. Their trade union organization improved, and the Trade Board system
was widely extended, raising the wage standard in trades where wages had been
poor. Since the war period, however, they are losing ground. Competition
for jobs is strong and women are afraid to take active part in organization.
Such a situation is naturally reflected in their wages. "In a few industries,
such as the textile trades, where the status of the women workers is high and
firmly established, their wages in comparison with those pcid to men are good;
and, in.the industries covered by Trade bBoards, wuges, though not high, are
perhaps not lower than the prevailing economic conditions necessitate. But in
the distributive trades, and in a large number of miscellaneous .occupations
which are difficult to classify, they have fallen well below the Trade Board
standard, anc conditions of very real sweating are coming into being. Wages of
15s. and even 10s. a week for adult women are by no means unknown. The best
erployers are not exploiting the situation unduly, but owing to the weakness
of the women's trade union organization and the sxistence of a large margin
of unorganized and unemployed workers, it is becoming increasingly difficult
to maintain an even standard of wages throughout an industry."

The situation of the women workers in regard to unenployment relief
is rather different from that of the men. "It has been taken for granted, often
quite unwarrantably, that they are not wholly self-dependent; and they have
found it in consequence infinitely more difficult than men to obtain uncon-
venated benefit under the insurance scheme and relief from the rates. The
domestic service test has been worked far too hard, and without proper regard
for the fact that many women are altogether unsuitable for such work or are
unable, owing to their responsibilities at home, to go into resident domestic
service. U/e need to recognize as a corrunity that a2 large proportion of our
women are now permanently engaged in indusiry, and that in times like these
they are entitled, as a measure of simple jusiice, to the same treatment as 1s
meted out to men."

Industrial Depression and Home Work.

A survey of unemployment made by Toynvbee Hall in East London during
he winter of 1922, gave special attention to the effect of industrial dcpression
upon the home workers, a group not provided for by unemployment insurance.
During January and February 1922, 105 home workers were visited in the Boroughs
of BEethnal Green, Foplar, Shoreditch and Stepney, a chance selection of workers
being made from official lists of home workers, taking care that the trades were
represented in proportion to the total numbers working in them. Practically
three-fourthw were in the garment, box making and boot making trades, while
the remainder was scattered through 12 lesser trades. Sevenieen men were found
in the garment, boot and silk weaving trades, but the rest of the workers visited
were women.

igitized for FRASER




w B

The home workers who were engaged in the work at the time were, for
the most part, workers of long standing. Those who had been in their trade 10
years or more, formed 70 per cent of the whole group. Only 25 per ¢ent had
begun home work since 1914 and in almost every instance this was due to the
unemployment of the main bread winner. Only 34 ver cent of those visited were
working full time. The workers visited showed evidence of a reduced standard
of living since 1914, in spite of increases in rates.

The industrial depression has not had the effect of increasing the
number of home workers. Rather the contrary situation exists, for very few
voung persons are taking up home work. (Unemployment in Zast London. Report
of survey made from Toynbee Hall.)

JAPAN

In an address before the International Congress of Working Women
in Vienna, Miss Taka Kato, delegate from Japan, outlined the principal diffi-
culties confronting working women in that country. The three problems which she
points out as peculiar to that country and existing in eddition to the usual in-
dustrial problems are: (1) the employment of women at hard manual labor, such as
rnining, building, etc.; (2) the employment of women and girls in immoral occupa-
tions licensed by the government; (3) the dormitory system for housing women
factory ermployees.

No satisfactory statistics are available on the number of women em-
ployed in Japan, but the president of the Japanese General Federation of Labor,
estimates the number roughly as 12,820,000, of whom approximately 10Q, 000 are
working in mines.

About 60,000 women work along with men in the pits of the coal mines,
where the temperature remains at about 90 degrees. The coal is dug by the men
and carried by the women in two shallow baskets suspended from a cross piece,
each basket weighing about 25 pounds loaded.

In the textile industries practically three-fourths of the employees
are women. In the spinning factories four-fifths of the women were housed in
dormitories where the day and night workers sleep in alternate shifts. In
the agricultural industries 46 per cent of the workers were women. (The
Labor Woman, Sept. 1, 1923.)

Women in Rochester, N. Y.

"The Woman Home ifaker in the City,"

A recent bulletin published by the Bureau of the Census presents the
following conclusions from an analysis of census figures for the city of Rochester:
1. There is little difference in the conditions revealed by this report between
American women and English and Canadian women who are or have been rmarried. The
essential differences occur between women of these nationalities and Italian,
Polish, and Russian and Lithuanian women.
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2. The proportion of women with broken conjugal ties due to causes other than
the death of husband is greatest among Americans and Canadians.

3. Boarding or lodging is also more frequent among American and Canadian women
than among women of other nationalities in Rochester.

4, One-third of all American and Canadian and over one-fourth of all English
women who are or have been married are without children in their homes. A little
lese than one-half of the women home-makers of these nationalities with children
have only one child.

5. About one-eighth of the Italian, Polish, and Russian and Lithuanian women are
without children in the family circles. One-fifth of the mothers of these
nationalities have only one child each.

6. Approximately an equal number of Ameérican-born women and foreign-born women
home-makers earn money to add to the family income.

7. A greater oroportion of Italian mothers with young children than mothers of
any other nationality work outside the home.

8. The husband is the sole breadwinner for his family in as large a proportion
of foreign families as of American families in Rochester. However, his burden,
as measured by the number of persons in the family, is heavier than that of
American husbands and fathers.

9. Lack of ability to speak English occurs most frequently among Italian women.

Labor Convention

The American Federation of Labor held its annual convention from
October 1-14 in Portland, Oregon. Special atiention is to be given during the
coming year to the organization of women workers.

Working Vomen's Congress

Below is printed the text of the resolution adopted by the Congress
in regard to affiliation with the Internmational Federation of Trade Unions,
together with the statement of the position of the American delegation.

"It is agreed that:

(1) The sentence of the Report of the Secretariat referred to the Commission
be adopted.

(2) The Executive Board be directed to open negotiations with the Inter-
national Federation of Trade Unions with a view Yo putiing the principles into
operation in the following way:-

(a) By developing the present Women's Department at Amsterdam and appointi-
ing a woman secretary.

(b) By establishing a Women's Committee representing the Trade Union
Movement in different countries to work with the Department and the
Executive authorities of the Internma*ional Federation of Trade
Unions in the develooment of the Tracde Union lovement amongst women.
This shall he called together at least once a year, and more frequently
if necessary.

(c) By holding a Congress of Working Women at least every two years,
preferably tefore the Biennial Congress of the International Federation
of Trade Unions.

(3) The resulte of these negotiations and the decisions taken upon the subject
by the Congress of the International Federation of Trade Unions in April, 1924,
be communicated by the Executive Board to all the affiliated organizations and

from their replies the Executive Board shall decide upon the continueance of the
Federation.
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(4) That in view of these proposals the Feceration continue for the present
to work under the constitution adopted in 1921 at Geneva.
Statement of American Delegation.

The American Delegation represented in this Congress is not authorized to
vote for a change in the form of the International Federation of Working Women
as proposed and recommended in the report of the Commission on Constitution.

The American Delegation wishes to point out further to this congress that
America is in a different position from the other countries in regard to the
International Federation of Trade Unions at Amsterdam. Your national trade
unions are already a part of the International Federation of Trade Unions, while
our American Federation of Labor is not affiliated with it. We therefore do not
record our vote on this report.

The International Federation of Trade Unions Congress meets in April, 1924,
so that its action on this Commission's proposal can be reportec to the Biennial
Convention of the National Women's Trade Union League, which meets in June; 1924,
for our consideration and action."

NEW PUBLICATIONS.

Breckinridge, Sophonisba P.
Home responsibilities of women workers and the "equal wage." Journal

of political economy, August, 1923.

United States Department of Commerce, Bureau of the Census.
The woman home=maker in the city. Washington Government Print. Off,

1923. 49 pp.

Department of Labor, Bureau of Labor. Statistics.
Wages and hours of labor in cotton goods manufacturing in 1922.

Washington, Gov't. Print. Off. 1923. 27 pp. (Bulletin 345)
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U. S, Department cf Labor
WOLEN 'S BEUREAU
Washington

News Letter No. 28,

ACTIVITIZS AFFECTING WOMEN IN INDUSTRY.

Arizona, ,
T The Arizona mininum wage law case will be set for oral argument in the Supreme
Court of the United States shortly after the first of the year, in the opinion of John
W. lurphy, attorney general, who yesterday sent the record on appeal to Washington.
The State is appealing from the ruling of o federal court of equity held at Los Angeles,
granting A. Sardell of Nogales an injunction against the enforcement of the law passed
by the last legislature, in which the minimum wage for women is fixed at 916 per week.
(Fhoenix, Ariz. Gazette, October 2, 1923,)

Tilinois.

4 study made about four months ago by the New York Department of Labor showed
that the earnings of wormen was sbout half of that of men employed in the factories in
that State. It appears from the reports to the Illinois Department of Labor that the
women are prelatively somewhat better off than their New York sisters. (The 203,404
male factory workers averaged $30.78 per week in October.) The women workers for the
reporting concerns in Illinois number 43,103 in October. Their weekly earnings for
the month averaged $17.94. The highest average weekly earnings for any indusiry was
recorded by the fur concerns, where operations are particularly active just now. Five
small fur concerns who report to the Illinois Department of Labor paid on the average
¢69.28 per week to males during October, and $39.31 per week to females. Other manu-
facturing industries in which the earnings of male employees exceeded $36 per week,
were dairy concerns and womean's clothing, newspapers and periodicals, job printing,
cars and locomotives and ice manufacturing. Female earnings were above the $R5 mark
in musical instruments concerns, fur factories and men's hats. The earnings of women
averaged less than $12 per week in four industries, and were over $15 in all but eleven
out of fifty-four industries, (Illinois Department of Labor, General Advisory Board,
News Releasce, November 16, 1923.)

Kansas.
Correctioa.
The Kansas cost of living survey referred to in the last news letter was made in
1922 and not recently, as stated by tho Marion, Ohio, Repository of September 25, 1923
which was quoted.

Massachusetts.

Textile Investigation.

The Comrissioner of Labor and Industries has concluded his investigation of con-
ditions in the textile industry in Massachusetts and the southern States, and submitted
his report to the Governor. In summarizing this report, the Commissioner points out
that the increase in the manufacture of cotton goovds has been much more rapid in the
southern States than in Massachusetts; also that there has been a much more rapid in-
crease in the number of spindles operated in the southern mills than in Nassachusetts;
that at the present time, however, the competition between Massachusetts and the south-
ern States is confined chiefly to the spinning of yarn and the production of coarse
and medium grade cotton goods.

The following advantages enjoyed by the southern cotton mills are discussed:
lower wage costs, cheaper power, newer plants and machinery, longer hours of plant op-
eration, freedom from restrictive legislation; and among minor advantages, proximity
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to raw material, lower freight rates, end lower taxes. On ‘the other hand is mentionec
the expense for maintenance of villages in the southern mills. . '

The report includes in addition to a discussion of the existing conpgtitlon'ln
the industry, the following subjects: A comparison of wages in representative cotion
mills in Massachusetis and four competing southern States, lubor legislation affeeting
the textile industry in Massachusetts and the southern States, ownership of cotton
spindles in cotton growing States, cost of production of jdentical goods in Massachu-
setts and southern mills, and relative cost of living in Massachusetts and southern
States.

Bread and Bakery Products Study.
he field work for +he study of wages of wemen empioyed in the preparation of
bread and other bakery products in Massachusetts has been coupleted, and wage records
were secured for 1,985 women nnd girls employed in 21 establishmenis.

Study of Jewslry and Jewelry and Instrument Cases Occupation.

An inquiry into the wages of women omployed in the manufacture of jewelry and
jewelry and instrument cases is to be made this fall by the Minirum Wage Commission.
According to the latest publish=d statistics for the occupation, those for 1220, there
are 152 firms engaged in the industry, employing approximately 3, 092 women and minors.
0f the adult women omployed in 1920, 33.5 per ceut were receiving ratos less the
a week for full time employment.

Test Case on the Constitutionality of Minirmum Wage Law.

The case of the Commenwealth vs. The Doston Transerint came before the Superior
Court on October 11. A verdict of guilty was rendered by tie jury, This case is based
on the refusal of the newspaper to publish the Commission's advertisement of a firm
failing to comply with onc of the minimum wage decreces. In the lower court the case
was Cecided for the Commonwealti and the newspaver fined $100. The nowspaper appealed
and the case was taken to the superior court, where an agreed statement was presented.
The jury was instructed to render a verdict of guilty. The case will now go 1o the
Supreme Judicial Court of Massachusetts as a test ¢f the constitutionality of that sec-
tion of the minirum wage law which requires newspapers to publish the Comrission's
notices of firms refusing to comply with minimpm wage decrees.,

A decision of the Supreme Judicial Court upholding the minimum wage law in its
sgsential provisions waos handed down in Septomber 1918, This decision, however, re-
frained from passing upon the validity of those sections of the law which are called
in question in the nresent case.

The case is of interest outside of Massachusetts inasmuch as the decision of the
Urited States Supreme Court in the District of Celumbia cuse given last spring, has
made it appear that the only form of minirum wage legislation which might be regarded
as constitutional at the present time is that of the Massachusetts type. (assachusett:
Department of Labor und Industirics, News Letter on Women and Children in Industry, No.
2, October 1923.)

m

Texas.

A mimeographed report of the Burceu of Labor Statistics includes the following
in a surmary of activities from February 1921 to September 1923: Inspections have been
made by représentatives of the department in 179 cities and towns of the State. A
total of 2,703 employing establishments have been.inspected, and 4,774 inspections
made therein. Ermployed in these establishments inspected were 106,174 males, and
73,064 females, a total of 179,239 workers whose safety, comiort, and general welfare
have been carefully looked after. A total of 1,067 orders were issued following these
inspections, requiring employing concerns to make changes and improvements in regard
to better guarding of machinery, sufficient fire escapes, providing seats for female
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employses, improved sanitary conditions, and other things that would tend to bencfit
and protect the workers,

Special attention wus given to 411 cases of female employecs being reguircd or
permitted to work longer hours than the 9-54 hour law permits. Of this number 269
were found to be of minor importance, and were adjusted on a bnsis of immediate discon
tinuance of the practice. Thirty-two were adjusted by requiring employers to pay over
time wapes and an agreement to comply with the law in tho future. One hundred and ten
criminal prosecutions were instituted. Of this latter number there were 47 convic-
tions; 12 acquittals; 36 dismissed, and 15 are still pending in the courts. The total
amount of fines, court costs, and overtime paymerts collected amounted to $3,700.€0.
Wisconsin,

The May and June nucber of "Wisconsin Labor Statistics," issued by the Industrial
Commiesion of Wisconsin, and recently received, "presents a study of earnings and hours
of work of 56,456 minor and women employecs in selected Visconsin industries in April,
1923. By a statistical sanpling method it is intended to sliow representative condi=-
tions for different industries., The minimum wage reports oi 967 c¢mployers, having a
total of 154,159 employees, cover 97,703 men, 28,782 women, and 27,674 minors. Of the
total employee forces 63.4 per cent are men, 18.7 per cent are women, and 17.9 pe
cent are minors."

"The minimum wage questionnaire asked employors to reply to four questions upon
the operation of the minimum wage law as it affected their own business during the
past year." Eight hundred and sixty-three establishments complied. "In answer to the
question 'Were any minors and (or) women discharged from work because of the presont
mininum wage law', 37 establishments replied 'Yes', and 826 replied 'No'. Some con-
cerns answering 'Yes' added comments such as: ‘Mo zptitude to learn, not worth the min
imum wage', 'not paying attention to business', 'wasted too much time', etc. Entirely
aside from the wage question, there is indication in such replies that the establish-
ment found the discharged employee failing in discipline and service.

"To the question, 'Was it necessary for you to rearrange hours for minors and wo-
men omployees on nccount of the minimum woge law', 93 estublishmentis rcplied 'Yes',
and 770 replied 'No'. Employers in mercantile lincs reportad nearly one=-third of the
cascs of change in working time schedule. The oxplanation frequently offered was that
saleswomen of the store started work later in the morning, and that the time schedules
were arranged to have the working force augmented or reduced in correspondence with
normal changes in the volume of trade throughout the day. In a few instances, employ-
ers indicated 2 deerecase of the number of hours worked per weck.

“"The question, 'Has the minimum wage law caused any chango in lines manufactured
by you, or in the kind of business carried on by you', was answered yes by 54 estab-
lishments, and 'No' by 809 establiishmeuts. In the rmaking of very low-priced special-
ties, wherein the labor cost is a very high propertion of the total cost of the output,
the minimun wige may compel some establishmentis to disconiinue certain lines in favor
of lines in which profits can be roalized. The margin of profit and total profits
from operation vary greatly arong employers in the same industry,

"'Proportional to your total working force, are you now employing more or fewer
minors than a year ago?!' The replies to this question show 327 establishments main-
tained sbout the same ratio as in April a year ago, and 173 establishments reduced,
while 197 increased the proportion of minors ciiployed to totel working force."

The bulletin contains 12 detailed tables, and the following "Vemoranda Notes":

1. The Minimum Wage Law aims to secure to certain persons, a regulation of
the labor market by establishing a wage point based upon personal reguirements to sus-
tain life and a minirum of well being, below which no wage contracts shall be mads.

2. In general, every industry supports its workers and by force of competi-
tion for larger wages has now competitively established wage rates that are clearly
above the rixed minimum wage. The establishment of a legal minimum wage has had prac~-
tically no effect on wages in gemeral. An employer could not long keep his labor if
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he paid lese than the competitive wage, and since he can get labor at that wage, he
would not pay more.

3. The product of unskilled labor genarally has more value than the estab-
lished legal minimum wage. Since the minimum wage law of Wisconsin went into effect,
studies of wages of minors and women employed in Wisconsin industry give 10 support at
all to the claim that the minimum wage tends to become the maximum wage.

4, The minimum wage law has not effected any appreciable change in the con-
duct of business by Wisconsin employers. There has been no general discharge of minors
and (or) women from work because of the present minimum wage law. MNeither has the
rinimum wage law caused any appreciable change in lines manufactured by employers, or
in the lines of business carried on by them, nor has there been any appreciable change
in the composition of working forces in different lines of industry.

5. The minimum wage law has not resulted in unemployment for handicapped
person, who, because of inexperience, advanced age, physical defectis, or other reasons,
ere in fact unable to earn the legal riinimum wage.

6., In establishing a minimum living wage the State cannot be held to have
either adopted any wage principles or undertaken wage and commodity price fixing,
either directly or indirectly; that a2 minimum wage law may give some effect to the
price of goods heretofore produced cheaply by so-called "deficit workers" is incident-
al and not a primary object or result of its operation. There is no attempt on the
part of the State to define or legally fix what wages shall be paid for given labor
services by either females or males, or minors, or adults, or in any way to evaluate
labor services and to secure for employees as much as the reasonable value of their
labor may be. All this is left strictly and entirely to the competitive ability of
the parties to wage contracts.

7. The basis of the minimum wage lies in findings of facts with respect to
the minirum cost of living as outlined by the Wisconsin statutes.

CANADA
British Colurbia.
Orders No. 16 and No. 16=4 of the linimun Wage Board, dated Septamber 23, 1923,
and effective 60 days theresafter, fix for employees in the manufacturing industry a
minimum wage rate of $14 for experienced employses, and for inexperienced employees
rates and periods of appreanticeship varying according to the occupation. The szume
orders limit the hours of work to 8 per day and 48 per week.

Ontario.

A survey of the results so far acaieved under the Ontario linimnum Wage Act is
rade by the Board in their Second Annuel Report covering the year 1922. At the time
this report was issued five of the Board's orders had been in force for at least a
year, that is, the orders governing laundries, dye works, etc., in Toronto, in other
large cities, and throughout the province; the order covering the confectionery and
paper goods group in Toronio; and that coverning saleswomen and others in retail stores
in Toronto. During the ywar 1922 the Board issued 14 new orders, dealing with at
least 60 trades, and covering at least 53,00C female workers.

It is ¢laimed that although the orders were issued in a period of falling wages,
the average wages in the occupation covered by the orders have advanced rather than
‘receded. “"Our statistics show;" the report states, "that the workers are better off
in the trades concerned than they were before the orders went into force. It is rea-
sonatle to infer that without the protection afforded by these orders they would have
been much worse off." These cleims are suoported, in regard to the first five orders,
by tebles showing wage conditions before each order was issued, and after the order
had been in force for a year, Thus, taking the confectionery menufacturing group, the
everage weekly wages of adult female workers rose from $10.99 to $14.20, while the av-
erage wages of girls under 18 dropped from $9.84 %o $9.52. The number of young girls
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who were employed showed a reduction, indicating that minimum wage legislation tends
in a measurable extent to replace juvenile with adult labor. This tendency toward a
relative decrease in the number of young girls employed is evident also in the retail
stores and laundry groups. The decline has been in the number of giris at the bottou
of the wage scale, many who were formerly employed at weekly wages under ?7 or $8 be-
ing eliminated, or receiving higher wages as the result of orders of the Board. Some
weight, however, must be allowed in this connection to the operation of the Adolescent
School Attendance Act, under which children must contirue school attendance up to the
age of sixteen years, except those who receive permits of exemption from the local
authorities. <The Board finds that juvenile employment incraases during periods of
trade stagnation, when the family wage-earner 1s without werk and the children are
drafted into industry in order to provide the necessaries of life. The Adolescent
School Attendance Act was an attempt to reverse this process, out its effectiveness
in this direction is difficult to estimate, owing to the varying practice of the loceal
authorities in the granting of employment peruits to adolescents. It would appear,
however, that the Adolescent School Attendance Act and the Minimum Wage Act have op-
erated jointly to check the practice of using young children to supplement the family
income.

Summarizing the benefits which have been secured by the Minimum Wage Act, the re-
port claims that all the lowest wages have been cut out, and "thousands of women and
girls have been lifted from unsocially low wage levels into the region of independence
and self-support." This result has been reached without injury to industiry; employers
of the better type are protected against their wage-paring competitors; industrial
peace is promoted, since the minimum wage scales have been fixed only after the con-
sent and cooperation of both parties have been secured; the minimum wages do not tend
to become the maximum wage of the class affected - on ihe contrary, wage increases
are found among the higher paid as among the lower paid workers. The displacement of
workers resulting from the orders cannot be accurately stated, since, as the report
says, "for every girl that lost a job, more thaa one girl got a job." All that can
be fairly said is that orders of the Board have never been the cause of a general re-
duction of working force.

The Board makes a practice of annually revising the cost of living budgets which
form the basis for the minimum wage rates. Five rovisions were made during the year
under review, but in none of “hese did the Board find any justification for altering
its rates. (Labor Gazette, Canada, October 1923.)

Report on Euployment of Women.

The volume of work done through the women's department of the Ottawa Employment
Office has increased steadily since its inception in July 1919. Many applications
have been received from clerical workers, stenograpliers, typists, sales clerks, and
bookkeepers, but there has not been a greai demand for this class of worker. About
45 per cent of these applicanis are inexpariznced, and many of the experienced girls
have been thrown out of employment owing to the reduction in staff of some departments
of the Government. Business has not been brisk in commercial offices, so there has
been little ocpportunity of placing these girls elsewhere.

Ottawa, like many capital cities, has few manufacturing establishments, and the
majority of the operatives are French-Canadians who zre good workers as a rule, =nd
quick to learn. There are several factories where men's heavy clothing is made, and
while these firms employ many operators, steady work cannot be guaranteed except to a
few, as the orders are more or less irregular. :

Since the administrative orders of the Minimum Wage Board have taken effect, con-
siderable improvement in wages and general conditions of employment has been noted in

Ottawa and the vicinity. (Ontario Department of Labor, 3rd Annual Report, 1922.
Toronto, 1923.)
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AUSTRALIA.

The organized labor movemcnt of the State of Victoria now demands that women
workers shall be paid the same wages as men. The wage schedules adopted by the State
wage board fix minimum wages for both mer and women workers, but the rate for the wo-
men is always less than the rate for men. Even the State-fixed minimum wage for men
is not enough adequately to support a worker's family, this delinquency having pro-
duced the movement for motherhood and child endowment. (American Federation of Labor,
Weekly News Service, November 3, 1923.)

ENGLAND.
Domestic Service Report.

The report of the committee appointed by the Minister of Lebor in April, 1923 to
inquire into the present conditions as to the supply of female demestic service was
issued on the 29th of October. In a summary of the report appearing in the Manchester
Guardian of October 30 the following paragraphs are specially worth noting:

“"In connection with this subject we desire to express our emphatic disagreement
with the tendency manifested in some quarters to consider that all women, no matter
what their age, temperament, experience, or domestic circumstances, are potentially
fitted for resident domestic service as a wage-earning occupation, and should be pen-
alized for failing to undertake it. We are, on the contrary, of opinion that, save in
exceptional circumstances, it is difficult, even with training, to make good domestic
workers out of woren whose whole upbringing and experience have been non-domestic in
character."

"There is a wide-spread misapprehension both as to what persons are eligible for
unemployment benefits, and under what conditions it may be paid. A section of the
public would appear to advocate that no woman should receive unemployment benefit at
all, because they consicer there are sufficient domes*ic vacancies to absorb all un-
employed women. We desire to racord our total and emphatic disagreemcnt with such an
outlook. “e feel that women should have as much freedom in their choice of a profes-
sion:as men - though they must not expect to exercise this choice at the expense of
the rest of the community - and that women who havo been trained for a particular
trade and have paid coniributions into the insurance fund are entitled to benefit sub-
ject to the regulations governing ite payment."

In commenting editorially on the latter paragraph, the lManchester Guardian says:
"The Acts can only be said to shelter idle women if it be called justice to conscript
as domestic servants by a policy of starvation unemployed women who have been trained
for and have worked in other trades, and have paid in coxntributioms for the benefits
they are now receiving. In the case oi a shortage of footmen it would scarcely be
thought wise or fair to starve unemployed engineers into the servants' hall, and the
Committee justly insists that working women riust have the same rights in this matter
as men. In any case, the housekeeper who takes into her kitchen any such virtual con-
script would probebly be praying before long for protection from such "help.'"

Among other things the Ccrmittee recommends (1) instruction in domestic science
in all elementary schools for every girl betuesa 12 and 14; (2) more advanced instruc=
tion in central and secondary schools; (3) scholarships and bursaries for girls who
wish to complete a specialized training; (4) whole-time vocational courses in suitable
centers for girls over 1%, (5) maintenance grants where necessary for individual
pupils; (6) open examinations with certificates of proficiency.

Women in the Civil Service.

The claim to sex equality in the civil service wos rejected by the govermment
corrittee which inquired into the pay of State employees. The comrittee finds that
for work which requires continuity of service the woman government worker in the early
years of her employment “gives less value than a young man of equal capacity, and
should be paid less." The prospect of marriage also "reduces the value" of the young
women worker to her employer. The commitiee asplies the commodity theory of human
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lebor power to women, and oppoess '"equal pay for the same post" on the ground that due

to economic conditions the Eritish civil service has no difficulty in "recruiting edu-
cated women of the type reouired at less rates than mer," and bolsters up its medieval
position by pointing out that large employers as a rule insist that in work "above
routine the average woman worker is worth less than the average man."

The report is generally condemned by organized labor of Great Britain., (American
Federation of Labor, Weekly News Service, September 29, 1923.)

fary Macarthur Holiday Home.

As & memorial to Mary Macarthur a house known as the Nary Macarthur Holiday Home
was opened in 1922 at The Gables, High Onger, Escex. The object of the home is to
provide for working women who need a rest or holiday, and who are not actually ill or
requiring the attendance of a doctor or skilled rursing, and preference is given to
those who are ordinarily in industrial employment. In every possible way the home is
managed like a private hotel or boarding house, the visitors having very few rules to
observe, and being mede to feel as much as possible indenendent guests. For the most
part the women who have been there during the past year have been trade unionists and
industrial workers.

The Woren's Section of the General Workers' Union has undertaken to maintain four
beds, and they have therefors four free places upon which their members have the first
call. IF is hoped that other unions may teke the same course. (Labor Wormen, November
.+ 0923 ..}

POLAND .
The International Labor Office is informed that the Council of Ministers of the
Republic of Poland recently decided to recomsend to Parliament the ratification of the
Draft Convention concerning the employment of women before and after child-birth. It

is expected that this and other proposals will be considered by parliament during the
coming winter session. (International Labor Cffice, 0fficial Bulletin, 3 October 1923)

RUSSIA.
The new labor code of Ruseia put into effect November 15, 1922, fixes the hours
of labor as 8 a day, except for underground WOrkers, mental labor, and boys and girls
of 16 to 18, in which cases the working day ghould not exceed six hours. Overtime
work is forbidden, and detailed and stringent regulations are made about discharge of
workmen, the maintenance of productivity, gocial legislation, etc. (Pasvolsky, Leo.
The new economic policy in Russia. Information Service, Research Department, Commis~-
sion on the Church and Social Service, Federal Couucil of the Churches of Christ in
America, November 17, 1923.)

NOTES.

Resolutions passed by the National Council of Women meeting in biennial conven-
tion in Pecatur, Ill., Cctober 29 to llovember 3, 1923, included one endorsing a feder-
al child labor améndment, and the following resolution concerning the proposed blanket
amendnent:

WHEREAS, there is a movement to introduce in the next session of Congress
an amonduent to the constitution to give aquality to mer and women in the United
States and its territorial possessions, thus making a constitutional provision
so vague and general that all laws perteining to the protection of women, es-
acially labor laws applying to women only, would be subject to litigation and
interpretation by the Courts, therefore endangering the laws now in effect that
have taken so many years to enact, and o ostablish by Supreme Court decision, and
WHEREAS, the disabilities and inequalities sought to be removed through
the so-called "blanket" amendment can be removed by separate laws in the several
States,
THEREFORE, BE IT RESOLVED that the National Council of Women declare against
this blanket amondment as a method of bringing about equality.

The National Council of Women is composed of 38 national organizations of women.
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Ernzland.

Viss Marparet Bondfield has been elected chairman of the General Council of the
Trades L ion Congress of Creut Britain. This is the first time this office has been
held by a women.

NEW PUBLICATIONS.
Arkansas. Law B ete.
Annotatsd diges LGié‘or laws of the State of Arkansas in force at the clore
of the legisl 150 p.
Issued by the Arkarsau Eurexu of labor and statistics.

International labor conference. 5t
Report on general principles fo
Geneva, 1923. 214 p.

}" Fx gsjion.
, organization of factory inspection.

Supplementary report cn general principles for the organization of factory
inspection. Geneva, 1923. 42 p.

International labor office.
Note upor The measurcs taken to give effect to the draft conventions and recom-
mendations adopted by the International labor conference.
International labor office. Oificial bulletin, v. 8, no. 17, 24 October 1923.

p. 138-176.
I. List of acts, bills, and others measures adopted, introcduced, drafted or

in preparation, to give effect to the decisions of the International labor
conference. II. Tabular summary.

League of nations. Internationa. 1 labor conference. Sth session.

Report of the dircetor. Goneva, 1923. 106 p,
Text in French and anllah.

Lee, Frederic S.
The physiologist in industry.
Atlantic Monthly, v. 132, no. 1, July 1923.

Toronto, 1923.

Pennsylvania. Dcpa‘tmprt of IJnﬂv_ﬂwd,Igigﬁ*ry
Industrial homc Wurs§ 31 Fontsylvaniste with preface,
including brief survey in 1220, oy Agnes liary hﬁdnsn byrnsf. 189 .
Prepared througn tne cooperation of the Department of labor and indusgtry,
The Consumers' league of eastern runrsyl"an a, and the Carola Vonriokwfrer

graduate department of social economy and social rescarch, Bryn Mawr coll

Ryean, John Al
supreme court and the minimum wage. New York, 1%23. 56 p.

Shi Taku.
inaustrlal conditions among women in China. Extracts from an address to the
International conzress of "OIVIK. wonmen, August 1923, in Vienna.
Lebor Woman, v. 11, no. ll, November, 1923. p. 174, 182.
The address in full is being pJuL*shed in a penny pamwhlet by the Interna-
tional federaiion of womsn workers.

U. S. Department of labor. Children's bureau.
Thild labor on Laryliand truck farms. By Alica Channing. Washington, Govt.
Print, Offs, 1923. 'S2 p., pl. \Publlcat*on 123)

-==== Bureeu of labor statistics.
Laws providing for bureahs “of lebor statistics, etc. Washington, Govt. Print.
off., 1923. 170 p. (Bulletin 343)
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