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U. S. Department of Labor
WOMEN'S BUREAU
Washington

News Letter No. 10. January 13, 1922.

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

Kansas .

Hearings on the hours, wages and working conditions of women wage-
earners, which were to have been held in selected cities throughout the
State December 5 to January 11, have been indefinitely postponed.

Massachusetts.

Opinion of Attorney General on Meaning. of Words
"in laboring."

The question of the definition of the words "in laboring" in the law
limiting the hours of work of women and children, has been recently re-
ferred to the Attorney General for an opinion. His reply states that each
case must be considered upon its own facts, which are to be decided by the
standard therein laid down. He states that ™if the duties discharged by
a woman employed in one of the enumerated industries are discharged during
regular hours, are of routine character, are of a grade substantially sim-
ilar to those ordinarily performed by female employees in the business
enumerated, and do not involve judgment and discretion, a finding that the
female employee is engaged 'in laboring' within the meaning of the act
would probably be warranted even though the labor performed was largely
mental and only incidentally manual. If, however, the position and duties
be common to businesses not included in the act as well as to businesses
within it, a finding that such female employee is not engaged 'in laboring'
may well be made, since it is not to be presumed that the Legislature in-
tended to include some members of the class because they were in selected
industries, while excluding other members of the same class simply because
they work in other industries. On the latter ground a finding that female
accounting clerks, bookkeepers and stenographers are not employed 'in labor-
ing® might ‘be supported.”

This question has long been a confusing one and various opinions have
been given as to the meaning of the words "in laboring." A decision of one
of the courts held that a cashier employed in a mercantile establishment is
employed "in laboring" within the intent of the law. In the case of such
workers as stenographers, typewriters and bockkeepers, the matter has not
been decided by the courts and the opinion of the counsel of the Department
of Labor and Industries is that such employees are not covered.

Mandatory lMinimum Wage Law Asked.

The petition of the Department of Labor and Industries for the enact-
ment of legislation making the minimum wage law mandatory is receiving the
active support of the Consumers' League of Massachusetts. According to a
statement in the press the League "bases its action on an investigation and
survey of conditions existing among the 244,000 women and girls working in
manufacturing and mercantile establishments in the State. The survey in
brief established that, while the law had benefited more than 70,000 women
and girls, many thousands are working for less than a living wage, and it
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js felt that a mandatory provision will go far to remedy this situation.”
A number of employers also have asked that this change in the law be made.
The penalty of advertising applied this year for the first time has proved
ineffective, and in gemeral employers who comply with the decrees of the
Minimum VWage Commission feel that they are subjected to, unfair competition
from firms that refuse to complye.

Greater Uniformity in Minimum Wage Rates.

As a means of securing greater uniformity in the rates and recommen?a-
tions of the wage boards, the Minimum Wage Comuission arranged for a confer=
ence between representatives of the public on the various boards which are
being reconvened. As a result of this conference the following recommenda=
tions were presented by a committee representing the chairmen of the various
boards:

Regarding a fair basis for the cost of living budget -

1. That the fact that a girl lives at home is not to be considered in
fixing a mininum rate.

Regarding the financial condition of the industry =

2. That the mininum should not be reduced below the standard fixed as the
cost of living except under serious and unusual conditions established by
evidence presented by the employers; and in case any board reconmends o min=
jmum rate below the cost of living, that the represemtatives of the public
on the board should be responsible for seeing that a petition is presented
for reconvening the board at an early date.

Regarding the wage board procedure =

3. That the wage board should follow as closely as may be possible the
order of business recommended by the Commission in the Rules of Organization

‘and Procedure and the Handbook of Information for Wage Board lMembers.

Time for completing work =
4. That the reconvened wage boards should submit their determinations

‘within two months from the date of their first meeting, if possible.

Regarding date for decree to become effective =
5. That not more than three months should intervene between the date of
the wage board's determinations and the date the decree should become effec-
tive.
Regarding cost of living budget -
6. That the following items should be included in the cost of living budget;
in the order and under the terminology specified:
1. Board and lodging. 8. Vacation.
2+ Clothing. 9. Recreation.
Laundry. 10. Reserve for emergency.
Doctor, dentist and oculist. 11, Mutual association dues.
Carfares. 12. Insurance.
Church.,
Self-improvement. (Including newspapers, etc.)

New Wage Board for Paper Box Occupation.
In response to petitions from employers in the occupation for a revision
of the paper box occupation decree, the Minimum Wage Commission has formed 2
new board for this occupation. The present decree provides a minimum rate of
$15.50 for experienced employees with special rates of $11.00 and $9.00 for
learners and apprentices. This decree has been in effect since July 1, 1920.
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Unemployment Among Women in Massachusetts.

A sub=committee of the Governor's committee to promote work has been
appointed to study the extent of unemployment among women in Massachusetts
and the means for reducing it. WMrs. Frances Slattery of the League of
Catholic Women and General Sweetser of the Department of Labor and Indus~-
tries are members of this committee. :

Both State and private employment offices report a large number of
office employees out of work. Among the remedial measures which are being
considered are more extensive industrial training for women and girls and
further coordination of the employment resources of the Statee.

New Branch of the Public Employment Office Opened.

A mercantile branch of the Boston Public Employment office has re-
cently been opened by the Commonwealth. This branch is intended to give
special attention to the placement of mercantile and office employees.

The office is centrally located in the business section of the city, and
will make possible the extension of the public employment service to0 a
field which has not been adequately covered by any public agencys.

The new office will be operated jointly by the Massachusetts Depart-
ment of Labor and Industries and the United States Employment Service of
the Federal Department of Labor. The Federal Government will contribute
toward the expenses of operation and supply part of the clerical assistance,
The office will also serve as headquarters for the New England director of
the Industrial Survey Bulletin. It is further planned to use the office as
an employment clearing house of the New England district. No fees will be
charged for services rendered either to eumployers or to applicants for
employuent .

Lighting Code for Industrial Establishmentsa.

The Department is publishing the recommendations for a lighting code
submitted by the committee which was appointed to recommend rules and regu-
lations for the lighting of industrial establishments, The cormaittee has
recormended that the code be published as recommendatory at the present time
to give employers an opportunity to try it out, and to enable the Department
to secure more information as to the lighting intensities required for spe=
cific industrial processes. A public hearing on the adoption of a mandatory
code will be held later in the year. The code suggested differs but little
in its main provisions from the standard code approved by the American
Engineering Standards Committee.

Reorganization to Affect Department of Labor and
Industries.

Further reorganizations of State departments with sweeping changes in
the present plan of administration are recomnended in the report of the
Special Cormission on Economy and Efficiency which has been investigating
the work of the State departments. The report of the Commission has just
been submitted to the General Court. The Commission recommends that the
thirty existing adhinistrative divisions be reduced to fifteen, and that the
directors of the nine major departments form an advisory cabinet for the
Governor. Among the changes recommended is the consolidation of the present
Department of Labor and Industries and the Industrial Accident Board in a
new department to be known as the Department of Labor and Industries.
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New York.

Amendments to the labor law already introduced in the legislature pro=
vide for (1) the appointment by the Governor of a wage commission of three
members, one a woman, to determine living wages for women and minors; (2)
the establishment of a minimum wage commission, members thereof to be chosen
by the Governor, for’the purpose of fixing minimum wages for women and minors,
and appropriating $200,000; (3) an eight-hour day for any person in a mill or
factory, except watchmen and employees making mnecessary repairs, or in case
of emergency, with three hours of overtime a day permitted at the rate of
time and one-half.

North Dakotae
As a result of conferences of representatives of the public, employers

and employees, held December 8 to 21, new minimum wage rates for five indus=
tries have been recommended and approved by the Workmen's Compensation Bureau.
The orders must be published for four successive weeks in the newspapers be-
fore the final hearing is held and the orders adopted by the Board. The date
for the final hearing was first set for January 25 but has been changed to
February 3 because the first publication of the orders was found to have been
nade in an unofficial newspapers The revised rates are as follows:

chambermaids

Public housekeeping: Waitresses and counter girls, $14.90;
and kitchen help, $14.20. Apprentices in the first group, $11.90 and $13.60
for the first and second periods of apprenticeship respectivelye Apprenticee
in the second group, $11.20 and 812,90 for the first and second periods of
apprenticeship respectively. laxinun length of apprenticeship term four

months divided into two equal periods of two months eachs When lodging and
board are furnished by the erployer, the minimun weekly wage for waitresses
and counter girls is 86480, for chambernaids and kitchen help, ©5+95; when
board only is furnished the minimum for waitresses and counter girls is 88490;
for chambermaids and kitchen help, 88.25; when lodging only is furnished, the
minimun for waitresses and counter girls is $12.75; for chanbermaids and
kitchen help, §12.05. Board is considered to be 21 meals in each weeke When
less than 21 meals are furnished as part payment of a wage, 35 cents per meal
rust be allowed for each meal not furnished. Hours of work in towns of less
than 500 population are 1inited to 9 a day, 58 2 week, and 28 days a nonth.
Not less than 75 per cent of the employees in any establishment shall be ex=
perienced workers and not more than 25 per cent shall be apprentices or
learnerse.

The reduction in wages as hereby recormended is approximately a 15 per
cent reduction from the last orders jssued by the Bureau under date of June 15,
1920,

Mercantile employment: Experienced employees, $14,50; first period of
apprenticeship, $9.60; second period, $10.40; third period, $11.20; fourth
peripd, $12.00. Maximum length of apprenticeship tern one year divided into
four equal periods of three months each. Thirty-six to forty-eight hours con=
stitute a full week's work; in towns under 500 population the maxinum hours
are 9 a day and 54 a week. Not 1ess than 75 per cent of the employees in any
establishment shall be experienced and not more than 25 per cent shall be
apprentices or learnersa.

Manufacturing employment: Experienced workers, $14.00, First period
of apprenticeship in any biscuit or candy manufacturing establishment, $9.00;

‘second period, $10.50; third period, $12.00. Length of apprenticeship tern
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in such an establishment for women workers by time or piece rates, nine months
divided into three periods of three months each. First period of apprentice-
ship in any book-binding or job-press feeding establishment, $9.00; second
period, $10.50; third period, 812.00; fourth period, $13.00. Length of ap-
prenticeship term for time or piece workers in such establishment, one year
divided into four equal periods of three months each., Forty to forty-eight
hours constitute a full week's work. At least 60 per cent of the employees

in any manufacturing establishment shall be experienced workers, and not more
than 40 per cent apprentices except by special permit of the Bureau.

Laundry employment: Experienced workers, $14.00, or $13.50 where laun-
dry privileges are allowed. First period of apprenticeship, $11.00; second
period, $12.50. lMaximum length of apprenticeship tern five months divided
into periods of three months, and two months each respectively, and during
the apprenticeship term no deduction shall be made for laundry privilegese.
Thirty-eight to forty-eight hours constitute a full week's work. Not less
than 75 per cent of the employees in any establishment shall be paid at not
less than the minimum wage rate for experienced workers and not more than 25
per cent at a weekly wage rate of less than the ninimun wage rate for experi-

enced workers.

Telephone employment: In towns of 1,800 population and over, $14.00;
elsewhere, $12.00, DMaximun length of apprenticeship term 9 months. Where
the minimum wage is $14.00, the apprenticeship wage for the first month is
810.00; for the next four months, $11.50; for the next four months, $12.50;

where the minimum wage is {12.00, the apprenticeship wage for the first month
is $9.00; for the next four months, 810.00; and for the next four nonths,
$11.00. In towns or cities of less than 500 population and in rural tele-
phone exchanges, arrangements of operators' schedules, maximum number of
hours per day, and the maximum number of days per month shall be arrived at
by mutual agreement between the enployer and the employees, such agreenent

to be made known to the Bureau. When the employers and employees can not
agree, the matter shall be referred to the Mininua Wage Department of the
Workmen's Compensation Bureau for adjustment. In all telephone exchanges
employing six or more workers, at least 65 per cent shall be paid at not less
than the minimum wage rate for experienced workers, and not more than 35 per
cent shall be paid a weekly wage rate of less than the nininum wage rate.

United States.

Reclassification Bill Passed by the House.

The House of Representatives has passed by a vote of 244 to 65, the
Lehlbach Bill for reclassification of the Federal Civil Service on a strictly
merit basis, with duties and salary rates defined, and with specific provi-
sion for equal pay for equal work, irrespective of sex.

Federal Personnel Board Created by the President .

A Federal Personnel Board under the supervision of the United States
Civil Service Commission has been created in an order dated December 23, 1081,
issued by the Director of the Bureau of the Budget, by direction of the Presi-
dent. The purpose of the Board, which is to be composed of representatives of
each government department and independent establishment, with the President
of the Civil Service Commission as ex-officio chairman, is to develop in the
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Federal Government "a nore effective and economical system of employment and
personnel management, and to promote the general welfare of the employees of
the National Government... The duties of the Board shall be to formulate pol-
jcies and plans designed to place the personnel administration of the Federal
Covernment abreast of the best practice in private service, with due regard

to the peculiarities of the public service."

President Bartlett of the Civil Service Commission states "that there is
no purpose in this Executive Order to conflict, but rather a purpose to occupy
vhatever territory is left unoccupied by statute and to do unitedly and systen-
atically the things which are now done separately, and without coordination or

not done at all."

Women Postmasters Lose No Rights by lMarriage.

The following statenent was issued by the Post Office Department:

Postmaster General Hays has decided that a woman postal eumployee does not
change her status nor lose any rights in the service by marriage.

Heretofore when an unmarried woman, holding the position of postmaster,
married she was obliged to secure a new appointment; execute o new bond; or
pass the required civil service exanination in competition with other candi-
dates seeking the office, if she had not previously taken such an examinatione
Then the competition was keen, it has happened that the woman was below three
of the other candidates and lost the office. Under the new ruling this can
not happen as the woman postmaster will continue to hold the office without a
reappointment or another examination.

Similar controversies have arisen all over the country when wonen are en-
ployed .in the public service, particularly in schools, where it has frequently
been held that women who marry forfeit their positions as teachers. The ruling
of Postmaster General Hays will set a precedent in the Federal service and will
no doubt have an important effect in establishing for women the full rights of
citizenship intended to be conferred by the Nineteenth Amendment to the Consti-
tution.

There is no law relating to the status of a woman who warries while hold-
ing the office of postmaster, but the practice which has been revoked by Post-
master General Hays has been in effect as a regulation for several years. lrs.
Helen H. Gardener, a mewmber of the Civil Service Commission, brought the matter
to the attention of the Post 0ffice Department when the examination papers in
this kind of a case came before her. lirs. Gardener refers to the old order as
an "archaic situation," and her letter adds:

"I deem it exceedinzly inportant, both in the interest of the

service and in the interzst of the development of women, not to nen=-

tion the interest of the Post Office Department, to work out sone

ruling which will correct this obviously unjust condition."

The ,subject was referred to the Solicitor of the Post 0ifice Department who
rendered quite an elaborate opinion closing with the following:
"Seeing no adequate legal reason why the marriage oI »ostuasters,
or of other women employees should, of itself, affect thc tenure of
office, and because of the fact that the requirement of reappointment
and rebonding is very likely to result in injustice in a majority of
cases, as well as cause useless nultiplication of work in the Depart~
nent, and because of the further fact that a regulation of this kind
is objectionable because it is against public policy as being a
restriction upon marriage, I have to advise you that in ny opinion
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there is no legal requircment, other than the Department's present
regulations on the subject, for the reappointuent and rebonding of
women postmasters or of other wonen erployees who marry during their
terms of office, and that the Postmaster General has authority to
revoke the regulations in question should he deem such course desir=
able."

Florida.
Mr. Lewis W. Zim has been appointed State labor inspector to succeed

Mr. J. Ce Privett.

PUBLICATIONS .

S. Departrnent of Labor, Bureau of Labor Statistics.
Personnel research agencies. A guide to organized research in em-
ployment management, industrial relations, training, and working
conditions. November, 1921. 207 p. (Bulletin 299)

o~

S. Departrment of Labor, Women's Bureau.
Towa women in industry. 1922. 173 p.  (Bulletin 19)

Standards for the employment of women in industry. Ed. 3, October
15,1921. 8 p. (Bulletin 3)

State laws affecting working women. 1921. 51 p., & col. maps,
10 charts. (Bulletin 16)
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U. Se Departnment of Labor
WOMEN'S BUREAU
Washington

News Letter No. 1l. March 8, 1922,

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

District of Columbia,

The Fitzgerald Bill to provide accident compensation for workers in private
erploy in the District of Columbia has been reported out of committee to the House
of Ropresentatives. This bill has the active support of labor organizations and
the American Association for Labor Legislation., The bill as reported covers

domestic service.

Kansas «

Hearings on the wages and hours of work of women were held in various towms
throughout the State during February. Tentative orders as a result of the hearings
may be issued by the first of April. Reports so far received state that weekly
wages ranging fron 86450 to $9.50 and clothing budgets ranging from (60,00 to
8157.00 a year have been advocated at the hearings by employers. The state-wide
survey made by the Vonen's Division of the Court of Industrial Relations during
June and July, 1921, places the average cost of living per week at (16493 and the
yearly cost of clothing at 9172412,

Kentuc_k_y .
A bill has been passed by the Senate to amend the ten-hour law to pernit

worien in the canning industry to work unlinited hours for three weeks at a time.
This is being vigorously opposed by the Consuners' League of Kentucky.

Massachusetts.

Mininun Wage.

An attempt to repeal the mininun wege law is being made. Two bills asking for
the repeal of the law have been introduced and a third bill would abolish the Mini-
mun Wage Cormission and the Board of Conciliation and Arbitration and establish in
their place a court of jpdustrial relations similar to the Kansas court. The Depari-
rnent of Labor and Industries has asked that the minimum wage law be made mandatory.

The Minimum Wage Commission has provisionally approved the determinations of
the VWomen's Clothing Wage Board and the len's Clothing and Rain Coat Wege Board
which were reconvened for the purpose of revising rates, Public hearings for both
occupations for employers and employees and other interested persons will be held
March 1l.

In the Women's Clothing occupation the following minimum wage rates for wonen
employees of ordinary ability, whether time or piece rate workers, were recormended:
For experienced employees, not less than 314,00 a week; for learners and apprentices
who have reached the age of 18 years, not less than $11,00 a week; for all others
not less than 59,00, The board ruled that an experienced employee is one who has
reached the age of 18 years and has been employed in the wonen's clothing industry
for at least 1} years. The board recommends that the new determinations becone
effectivo April 1, 1922.

In the Men's Clothing and Raincoat occupation the board recormended the follow=-
ing ninimun wege rates for women employees of ordinary ability, whether time or
piece rate workers: For experienced workers, that is, for wouen irrespective of age,
who have worked for at least one year in the occupation, 814,75 a weeks The renain-
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ing rates are the same as those recommended by the first reconvened Men's Clothing
and Raincoat Wage Doard and entered by the Coumission in 1919, namely: For learners
and apprentices with three months! experience, not less than $10.00 a week; for all
others not less than {7.00 a week. The board recommends that the new rates becone
effective May 1, 1922,

Legislation.

The report of the Cormission on Econony and Efficiency and State Adninistration
providing for further consolidation of the State departments makes no provision for
representation of women's interests in the Department of Labor and Industries.

? Wonen's orgunizotions of the State, therefore, have presented an amendment to the

1 bill submitted to the legislature which provides that in the new Department of Labor

\ and Industries (which will include the activities of the present department and those

of the Depariment of Industrial Accidents) there shall be an assistant commissioner

who shall be a woman and who shall have immediate supervision over all natters re-

lating specifically to women and children, and who shall serve as a merber of the

. advisory board in the depariment, The bill as submitted authorizes the cormissioner
of labor and industries to organize his associate cormissioners into an advisory
board. The amendment also provides that the present assistant cormissioner shall
serve as assistant commissioner of the new department until the expiration of her
present tern.

A bill has been introduced providing that the commissioner of labor and indus=-
tries "may employ temporarily, from time to tine, such experts as may be necessary
to assist the Department in the performance of any duty imposed upon it by lawes."
This was recormended by the Department of Labor and Industries because in connection
with certain lines of work such as that dealing with industrial health and with
safety codes it is necessary to secure the assistance of specialists and it is not
possible to obtain then from the Civil Service lists.

The Massachusetts State Branch of the American Federation of Labor has had
introduced bills to provide two additional inspectors for the preventing of acci=-
dents and industrial diseases; to give control of free and private employnent of=
fices to the Department of Labor and Industries; to extend the requirenments for
accomrodations for injured and sick employees to mercantile establishments, restaur=
ants and hotels; and to provide one day's rest in seven for hotel and restaurant
workers, This last bill has been reported "leave to withdraw," ,

Four measures to remove civil disabilities from women have been introduced by
the Massachusetts League of Women Voiters. One of these provides for jury service
for women. In addition to the general exemptions which apply to men, special pro=
vision is made for women with children under 10 years of age, and women who are car=
ing for the sick either in the home or in institutions. The fairer guardianship
bill would give the mother the same right as the father in appointing a guardian
for minor children. Another bill would pernmit married wonen to have, for the pur=-
pose of registration and voting, a separate residence from that of their huabands.
This is intended to provide for women whose hushands register from 2 club or a
place of business apart from the family residence, as well as for women who are liv-
ing apart from their husbands, The fourth bill would permit a women whose husband
is a naturalized voter to vote on establishing the fact that her husband is a voter
without presenting the maturalization papers.

Industrial Conference Called.

A conference on industrial conditions was announced by the Consuners' League of
Massachusetts for March 7. The afternoon session was to be devoted to the lighting
of industrial establishments, posture of workers, and efficiency in the management

of industr
gitized for FRASER Ve
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New York,
A bill has been introduced in the legislature to add a new section to the labor
law creating a bureau of women in industry in the Department of Labor, in charge of
a chief, with not less than six investigators, all of whon shall be women and at
least one of whom shall be a duly licensed physician. The bureau is to investigate
and report concerning the conditions of women and minors in industry and make recom=
mendations to the commissioner for the betterment of such working conditions by
legislation or otherwise.
The Division of Women in Industry of the Department of Labor has recently made
a study to ascertain to what extent women were working in newspaper offices at night
and if the law as it stood from 1913 to 1921, prohibiting night work had actually
been 2 handicap to any considerable group of women in these occupations. The Divi=
sion was in touch with 98 papers representing 45 cities; information was secured
from 69 of these or about 70 per cent of the total number., O0Of the 55 up-state news=-
papers head from, 29 employed women and 26 did not. In the 29 newspapers there were
68 women working = 33 as proof readers, 33 as linotypists and 2 as hand compositors,
all on day shifts.
| In Greater New York of 14 newspapers 10 employed women and 4 did not; the 10
newspapers employed 35 women, 17 proof-readers, 13 linotypists, 1 monotypist and 4
hand compositors. Of these 35 women 8 only were employed between 10 p.m., and 7
2.m. "In other words the recent amendment affects at the present time only 8
women=--6 &s proof-readers, 1l as a linotypist and 1 as a monotypist., This is except-
ing the 10 women who work one night each week until 12;30 a,n,=-=2 of these are
‘ proof=-readers, 4 are linotypists and 4 hand compositors." The Division of Women in
‘ Industry concludes: "As far as could be ascertained the passing of this law has
added three women to the number of women employed as proof=readers, linotypists and
monotypists in newspaper offices in New York City, The remaining 5 now employed on
the night shift worked on the day shift during the prohibitory night work period.
Judging from the statenents of the union men and foremen, women in newspaper offices
are restricted to & large extent in their opportunities for enploynent in these
occupations, by the prejudice against them., Highly skilled, highly organized,
rmature women as they are, this group still suffers from the limitation of opportun=
ity which has its roots deep down in class custom and social history."

Pennsylvania.

The followipg petitions to the Industrial Board nade during January and Febru=
ary were all denied: (1) To employ 3 women 7 days each week (two petitions); (2)
To employ women under twenty-one years of age after 9 p.m. as ushers in moving pic=

ture theaters; (3) To reduce lunch period from 45 to 30 minutes when working hours
were in excess of 8 per day,

Rhode Island.

The Consumers' League is urging the Passage of a bill abolishing night work
for women between 8 p,m. and 6 a.m,

Teunessee,

An opinion of the Attorney General just rendered definitely declares hotels and
hospitals within the terms of the law liniting the hours of work of women to 104 a
day and 57 a week., The Attorney General states after careful definitions of the
terns "domestic," "hospital," and "to nurse" and a discussion of the requirements
for nurses, "I am therefore clearly of the opinion, and so advise you that this
proviso 'That domestic service and agricultural pursuits are hereby excluded’, does
not exclude hotels and hospitals from the terms of the original Act, and that any
hotel or hospital violating the terms of this Act by requiring longer service of

igitized for FRASERr employees will be amenable to the provisions of both acts."
ps://fraser.stlouisfed.org



-4-

Washington,

Orders of the Industrial Welfare Commission effective during December and
January are as follows:

Order No. 25 establishes in the Laundry and Dye Works Industry e mininun wage
of $13,20 and a 6~day week;

Order No. 26 establishes for minors in any mercantile, manufacturing, printing,
laundering, or dye works establishments, sign=painting, machine or repair shop, or
parcel delivery service or any other industry other than public housekeeping a min=-
imum wage rate of $9.00, an 8=hour day, a 6=day week, and prohibits work between
7 p.is and 6 a.m.; provides for an increase for minors in any occupation of §{1.00
per week after every six months of service until the minimum wage of {13420 is
reached, and prohibits the employment of any female under 18 years of age in cer=-
tain specified occupations; ‘

Order No. 27 establishes a ninimum wage of $13.,20 for a 6=day week in the
telephone and telegraph industry, or any public occupation other than public house=
keeping, laundry, dry-cleaning and dye works, mercantile and manufacturing;

Order No. 28 establishes a minimum wage of §13.20 for a 6-day week in mercan-
tile establishments;

Order No, 29 establishes a minimun wage of §$13,20 in any manufacturing estab=
lishment ; regulates apprenticeship terms and rates; limits the number of appren=
tices to 25 per cent of the total number of women employed; and fixes the average
weekly wage for women employed at piece rates at $13.20;

Order No, 30 regulates working conditions.

NOTES .

A conference of working women, delegated representatives fron many trades and
occupations throughout the country, met in Washington February 26, 1922, at the call
of the National Women's Trade Union League, to discuss and take aétion an the
blanket legislation, Federal and State, proposed by the National Woman's Party to
secure equal rights for women, After careful consideration the conference reached
the conclusion that "we, trade union women,..nust oppose any blanket legislation on
this subject, either by constitutional amendment or statute, state or federal," The
declaration, which was unanimously adopted, continues as foilows:

We advocate and work for the removal of civil and legal discrimina=-
tiogs.against women, Working wonen have always fought for equality

political and economic, and we shall continue to do so but we belie;e

th?s s?::%dhbe dgne by separate, specific laws in order that positive
gains ave been made shall not be los e 4 )
legislation, t be lost by attempts at blanket

We therefore declare our opposition %o the blanket amendment to
the federal constitution proposed by the National Woman's Party and
also t9 the blanket bills which are being urged by the National Woman's
Party in the various state legislatures. We take this position for the
following reasons:

. (1? We distinguish between "equal rights" in theory and equal
ifghts in fact, pgrticularly es applied to industrial conditions and
% or laws affegtlng worens as stated by an eminent legal authority,

th?se rgstrlctlve laws have not been enacted for the purpose of inter=-
fering with the civil and legal rights of women and children, but for
th? purpose of safe-guarding them against hardships, wrongs, and evils
which have developed in our modern industrial 1ife.$ :
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(2) Many of the best legal authorities in the United States tell us
that the language of the blanket legislation proposed by the National
Woran's Party, both federal and state might be construed as invalidating
labor laws which apply to wornen and not to nen, such as laws regulating
the hours of employment, providing seats in storbs, factories, elevators,
etc., establishing mininum wage comnissions, prohibiting night work, and
prohibiting the employment of women immediately before and after confine=
ment .

(3) It has taken years to establish by Supreme Court decision the
constitutionality of present labor laws for women, and court decisions in
some cases are still pending., During the period of litigation women work=-
ers have been deprived of the benefits of the laws. mllllon of dollars
in wages withheld, and untold hardships by reason of longer hours, are
only 2 part of the price working women have had to pay for litigation.

We do not wish to repeat this struggle. We wish to extend our efforts
upon our constructive program for the improverient and extension of indus~-
trial standards for women, and not to be forced to exhaust our resources
in defense of what we have won,

(4) Working women, especially married women and wage=-earning nothers,
may be affected by other possibilities of the blanket legislation as well
as by its effect upon industrial laws. Competent authorities advise us
that nuch of the legal protection women now have would be taken away, and
under the so-called equality proposed in the blanket le gislation, delin-
quent husbands, for example, would be relieved from supporting thelr
wives., It is qulte 1npov°ible lawyers tell us, to determine the far=-
reaching and possibly dlgaatrous effect of the proposed amendment.

(5) Blanket 1ler gislation, whether state or federal, is not the best
means of attaining the desirable ends of the proposed aewsureo. Every=
thing sought by the blanket legislation can be obtained by separate laws,
either federal or state. Disabilities or inequalities of one kind “Xl"t-
ing in one state frequently do not exist in the next state. The condi=-
tions should be studied and the remedy applied where it is needed, with=
out forcing the sacrifice of one group to another.

Lest we substitute new disabilities for old, we call upon the
National Woman's Party to discontinue its efforts for blanket legislation,
federal or state, as a moans of removing civil and legal discriminations

against wonen. For specific legislation to correct dis crininations we
give our heartiest cooperation.

Following the conference this declaration was delivered to President Harding by

a comnlttee from the National Vomen's Trade Union League asking support for the work=-
ing women's position in favor of specific measures to renove specific discrinina=-
tions against women.

The blanket bill drafted by the )
the legislatures of Massachusetts,
land House of Representatives.

ational Voman's Party has been introduced in
New Jersey and Maryland and has passed the Mary-
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ansas «
Miss Agnes E. Hannigan has beon appointed inspector in the Division of

Worien and Children.

North Dakota.

Miss Hazel Farkasch has resigned her position as secretary of the Mininun
Wage Department of the Workmen's Compensation Burcau and has gone to her home in

Wisconsina

NEW PUDLICATIONS.

Kansas Court of Industrial Relations. Women's Division,
Cost of living survey of wage-carning women of the State of Kansas,

Topoka, 1922, 42 Pe

Massachusetts. Department of Labor and Industries.
Manual of the labor laws onforced by the Department of Labor and

Industries, Doston, 1921, 110 p.

Minnesota., Mininum Wage Coramission.
Second biennial report... April 1, 1918, to January 15, 1921.

U. S. Department of Labor. Women's Burcau.
Negro women in industry. 1922, 65 Ps, 1 pl. (Bulletin 20)
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173 U, S. Department of Labor
WOMEN*S BUREAU ‘
Washington
News Letter No. 12. April 6, 1922,

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

District of Columbia,

The lMinimum Wage Board has given out the following synopsis of its fourth
annual report which will be ready shortly for distribution:

In every industry covered by a wage order the establishment of a wage rate
brought about a substantial increase in wages. Moreover, in each industry there
has followed a gradual increase in the proportion of persons paid more than the
mininun wage, until in the latter part of 1921 approximately 51 per cent of the
women and minors employed in these industries were receiving more than the minimum
rates fixed by law, This shows conclusively that there has been no tendency to
keep experienced and efficient women down to the legal minimum. Their bargaining
power has not been impaired by State action in their behalf.

Furthermore, there has been no tendency on the part of employers 1o substi-
tute minors and other inoxperienced workers at rates below the pininun for older
experienced workers.

The figures show a steady decrease in the proportion of learmners employed.
In the mercantile industry the proportion of learners dropped from 24 per cent
just after the order took effect to 11 per cent 2 years later. Apparently
erployers realize that efficient exporienced workers at higher rates of pay are
cheaper in the long run than inexperienced workers socured at lower wages.

The minimum wage law has not caused a reduction in the number of women .
enployed,

Massachusetts.,

Mininum Wage.

Three bills before the legislature asking (1) that the minioum wage law be
made mandatory, (2) that it be repealed, and (3) that it be modified have resulted
in the recommendation by the Committee on Social Welfare of the appointment of a
roceass cormittee to investigate the operation of the present law.

The Minimum Wage Cormission has provisionally approved the determinations of
the following wage boards: Brush, men's furnishings, muslin underwear, women 's
clothing, men's clothing and raincoat, paper box and retail store. With the ex=
ception of the board for the paper box industry all of these are reconvened boards.
The paper box board is the third formed for the occupation and is the second to
submit a report. The new determinatioms, if finally approved, will mean in each
case a revision of the nininun rates now in effects In the case of the brush,
retail store, muslin underwear, and nen's furnishings woge boards the change reecom=
mended represents an increase over the existing rates. The clothing boards and the
paper box board whose determinations were entered at a time when the cost of living
was approximately at the peak havo recormended reductions from the existing rates.

The new rates recommended are as follows: For the brush industry, 30 cents an
hour for experienced workers in place of the present minimum rate of 155 cents an
hour; for retail stores, $14,00 a week in place of the present minimum rate of
48450; for the men's furnishings and muslin underwear occupations, $13,75 a week in’
place of the existing minimum of $9,00; for the women's clothing occupations, $14400
a week in place of 415,25 as at present; for the men's clothing and raincoat occupa=
tion, $14475 in the place of the present $15.00 minimum; for the paper box factories,
313,50 in place of the present $15.50.

Public hearings on the determinations of the brush and men's furnishings wage
boards were held on March 18, Hearings on the determinations of the retail store
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and nuslin underwear wage boards will be held on April 7 and on the determinatio?s
of the women's clothing, men's clothing and raincoat and paper box wage boards will
be held on April 8.

The petition asking for the abolition of the Minimum Wage Commission and the
Board of Conciliation and Arbitration and for the establishment in their place of a
court of industrial relations has been reported "leave to withdraw" and this report
has been accepted in both branches of the legislature.

Forty=eight hour law.

An attempt to repeal the 48-hour law and restore the 54=hour weekly limit for
women and minors was made this year. The proposal was vigorously opposed by organ=
ized labor. The Committee on Social Welfare in charge of the measure has voted
unanirously "leave to withdraw" on the petition, It is expected that this report
will be accepted by both branches of the legislature.

Department of Labor and Industries Authorized to Appoint Experts.

The recommendation presented to the legislature by the Department of Labor and
Industries asking for authorization to appoint experts to whom the Civil Service
regulations should not apply has been amended to proyide that such appointments
shall be for periods not exceeding 90 days. The measure has been enacted in this
form.

Additional Inspectors for the Department of Labor and Industries.

The pdtition of the Massachusetts State Branch of the American Federation of
Labor for the appointment of two additional inspectors in the Department of Labor
and Industries was reported "leave to withdraw" by the Committee on State Adminis-
tration and this report has been accepted by both branches of the legislature.

Homestead Cormission.

The petition of the Massachusetts State Branch of the American Federation of
Labor for the establishment of a homestead commission in the Department of Labor
and Industries and for the purchase of land by the commonwealth for the erection of
homes for working people has been reported "next annual session" by the Committee
on State Administration,

Unemployment Insurance.

A bill regarding unemployment insurance as originally presented called for
establishing a plan of unemployment insurance to be administered by the Industrial
Accident Department., A substitute measure has been reported providing for the
appointment of a commission of 11 members to study the subject in cooperation with
the Department of Labor and Industries and other State departments interested in
the problem, This recommendation has been reported favorably by the Committee on
Social Welfare,

Accommodations for Sick and Injured Employees.

The petition seeking to extend the accommodations for sick and injured
employees to mercantile establishnents has been reported "next annual session" by
the Committee on Labor and Industry and this report has been accepted by both
branches of the legislature,

Course in Industrial Lighting for Factory Inspectors.
Through the courtesy of the llassachusetts Institute of Technology a short in=
tensive course in industrial lighting has been given for the benefit of industrial
inspectors in the Department of Labor and Industries, The purpose of the course
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was to provide better equipment for the inspectors in applying the new lighting
code when it goes into operation, A tentative lighting code has been published by
the Department and is now available for distribution. A hearing on the question
of adopting a mandatory code will be held on May 16,

Minnesota.

The Division of Women and Children is making special investigations of hotels
and restaurants in order to present figures at the next session of the legislature.
There is no law in the State limiting the number of hours women may be employed in
hotels and none outside of the four largest cities limiting the hours of women
enployed in restaurants., Wage investigations are constantly being conducted by the
Division of Women and Children.

New Jerseye :

The bill on the limitation of night work for women in laundries, factories and
bakeries passed the Assembly by a vote of 44 1o 13 but failed to be reported out of
the Senate Committee to which it was referred. The Consumers' League reports that
the measure was endorsed in both the Republican and the Democratic platforms and
was recommended by the Governor.

Qhio.

On March 6, the Western Reserve University initiated a course in industr%al
nursing under Miss Mildred Chadsey. Lectures will cover sanitation, ventilation,
labor turnover, absenteeism, shop committees, home questions, etc.  About fifty
nurses have already registered for the course. Mrs. Gertrude Ellsworth, president
of the Cleveland Industrial Nurses' Association has been active in bringing about
this addition to the curriculum. (Trained Nurse and Hospital Review, v. 68, mo. 4,
April 1922, p. 342,)

Pennsylvania.

Public hearings will be held on a tentative draft of the proposed laundries
code on April 21 in Pittsburgh and on April 18 in Philadelphia, The code consists
of rules on washing machines, extractors, drying tumblers and shakers, ironers,
ventilation and floor drainage, and personal sanitation, Copies of the proposed
code are available for distribution, ’

The Master Dyers' Association of Philadelphia has submitted to the Industrial
Board a code on the safeguarding of machinery used in the various branches of the
dyeing and finishing of textiles. The Board voted to accept this code for first
end second readings and to submit it for public hearings before final adoption.
This is the first time that an association of Pennsylvania has formulated a code at
its own expense and presented it for state=wide adoption. The code is illustrated
and at present consists of seven parts: (1) General instructions pertaining to
guards; (2) Dyeing of loose fibres; (3) Slubbing and cop dyeing; (4) Dyeing of
yarns; (5) Piece dyeing; (6) Hosiery dyeing; (7) Silk dyeing.

Rhode Island.
A bill to limit the hours of work of women and children under 16 years of age
to 48 a week has passed the House and is now before the Senate Judiciary Committee.

A hearing was held March 27 on the bill to prohibit night work for women, The
bill has not yet been reported out of committee,

Virginia.,

The 9-hour bill sponsored by the League of Women Voters passed the Senate and
was favorably reported out of the House Committee by a unanimous vote. The League
reports, however, that the bill failed to reach a vote in the House in the last
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days of the session because of a rule which allows a bill that has opposition con=
tinually to be passed over until the calendar is cleared of bills without opposi=-
‘tion.

A Women's Division has been created in the Bureau of Labor and Industrigl -
Statistics., For this work an appropriation of $2,575 was made, $1,800 of which is
to be used for salary.

Czechoslovak Republic.

The Washington conventions concerning hours of employnent and the employnent
of women during the night were ratified in February 1921. (ceske=Slovo, 11 January
1922; Industrial and Labour Information, v. 1, no. 7, 17 February 1922, p. 4,)

England.
Reorganization of the Inspectorate.

The men's and women's sides of the Inspectorate, which have hitherto been sep=-
arately organised and worked apart, will be amalgamated into a single organisation,
Women inspectors will be regarded as eligible for all posts. While the complete
fusion, which is the ultimate aim, can only be brought about gradually, the nmain
principles on which the organisation will be based will be put into effect from the
conmencement. The irmediate changes will be as follows: The post of Principal Lady
Inspector will be abolished, and a woman Deputy Chief Inspector will be appointed,
with special duties in regard to the women Inspectors., Women Divisional and Dis-
trict Inspectors will also be appointed. The independent organisation of the women
inspectorate in the Divisions will disappears. In Divisions under a man Superintend-
ing Inspector, a woman will be appointed as an additional Deputy Superintending
Inspector (the post of Semior Lady Inspector being abolished), but she will have
special duties in regard to the women's work in the Division, and special arrange=
ments will be made to keep her in touch with the women inspectors. All instructions
to occupiers will go from the District Inspector's office. lMen junior Inspectors
may be attached to Districts under women District Inspectors and vice versas ¢ e o
The medical staff is to be increased from three to five, one of whom will be a woman,
(Great Bgitain, Chief Inspector of Factories and Workshops. Annual report, 1920,

P. 9=10.

Women's Enployment,

With the exception of light leather tanning works, where women are found still
working at graining, glazing, staking, polishing, and even on buffing machines
(although before the war they were only employed in hand ironing, trimming, and
seasoning ), there is as yet no fulfillment of the expectations that after the war a
body of industries and operations offering a hopeful field of fresh employment would
lie open to women where their war experience could be turned to account. On the
contrary, an automatically operating force has closed all these expected new avenues,
and in various occupations hitherto regarded as peculiarly women's their presence
seems, in certain directions, to be threatened.

In this connection, a report from Miss Escreet that there has been started in
the Midlands what is, she believes, the first instance of an engineering works man-
aged and staffed solely by women, has significance and interest far beyond its pres=
ent size, in view of the part played by women in the menufacture of munitions of war,
"Wemen were employed on lathe and drill, in repetition jobs long before the war; it
will be interesting now to see them make good in skilled work." (Great Britain,
Chief Inspector of Factories and Workshops, Annual Report, 1920« p. 15=16.)

Enployment of Married Women,
. A report on the employment of married women prepared by the Standing Joint Con=-
mittee of Industrial Women's Organisations at the request of the Executive Committee
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of the Labour Party was adopted by that committee February 7, 1922, Thg report
states that the Labour Party had already definitely declared itself against any
discrimination against workers on the ground of sex or narriage, but that the ques~-
tion which has arisen now is fundamentally an economic one and not a sex one s The
special instances which have just now focused public attention on this question are
those of the dismissal of Dr. Miall Smith, one of the medical officers of.tpe
Metropolitan Borough Council of St. Pancras, and three women doctors in similar
posts under the Glasgow Corporation, Also school cleaners and charwomen have been
dismissed by the same authorities for the same x@x&x reason, namely, that they were
married women whoehusbands were able to support them. The Labour Party holds that
this course is a dangerous one both on the ground of principle and because of tpe
hardship which may be created in individual cases. On the ground of principle it
is bad because it means: (1) An inquiry into the family affairs of every woman
employed, into the man's wages, and usually into the relation of husband and wife
as well; (2) Such a system would be a bar against the enployment of married women
and reduce employment to the level of relief work, and it would certainly tend to
prevent the best person for the job being selected, and this is especially clear

in the case of women doctors; (3) Even if the inquisitorial system is accepted'the
uncertainty of the husband's employment makes the principle work badly. This is
especially so in the case of such workers as school and office cleaners. As one
worman put it "nobody is a school cleaner for fun"; (4) The St. Pancras Borough
Council showed the absurdity of this proposal from the other side when they dis=
missed Dr, Miall Smith because she had a husband who could support her., They
stated that married applicants for the job would be considered if they had husbands
who were dependent upon them and further, that a single woman who applied for the
post must agree to resign on marriage unless she married a man who was incapable of
undertaking her support; (5) It is impossible to apply the principle justly for it
can not be extended to those who are their own employers, e.g., dressmakers, washer-
women, etcs, nor could it be applied to artists. If two artists are husband and
wife, neither can be prevented from receiving payment for their pictures, fees for
concerts, or salaries as stage-players.

The report concludes that "the difficulties that have arisen today are due to
widespread unemployment and failure to protect its victims. They can only be prop=
erly met by a scheme of widows' and mothers' pensions for all women who have depend=
ent children and no breadwinner, by invalidity pensions, and by the prevention of

unenployment, or failing that the maintenance of the unemployed." (Labour Woman,
v« 10, no« 3, March 1922, p, 35-37,)

Women and Unemployment,

A national conference of unenployed women was announced to be held March 6,
1922, under the chairmanship of Miss Margaret Bondfield., The speakers were 10 be
unemployed women representing all the different trades and professions in which
unenployment is prevalent. It was planned to appoint a deputation to place their
case before the Prinme Minister. (Labour News, February 23, 1922.)

The number of unemployed women and girls on March 6 was 352,878. (Local
Government Chronicle, March 18, 1922,

Training for Vomen,

Under the scheme for the training of women in homecrafts and allied subjects
established by the Central Committee on Women's Training and Employment, which is
assisted by the Government, 2,568 women are at present in training, the number of
courses in operation being 61. (Local Government Chronicle, March &, 1922,)
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Maternity Benefit,

It was recently suggested in the House that maternity benefit on a husband’'s
insurance should not be paid on the confinement of his wife if he is not the father
of the child, Sir Alfred Mond replied that maternity benefit is payable in respect
of the confinement of the wife of an insured person irrespective of auny guestion as
to the paternity of the child, He could not contemplate the introduction of legis=-
lation which would necessitate inquiries being made as to the paternity of all
children born to the wives of insured persons. The point of maternity benefit we
should have thought, was maternity, and not paternity, benefit anyway., (Woman's
Leader, v. 14, no, 5, March 3, 1922,)

Police Womnen,

The Geddes Cormittee on National Expenditure has recommended that the Metropol=-
itan Policewomen Patrols be abolished, The National Council of Women has protested
against this. GStatistics prove, they say, that the patrols have reduced the number
of offences which come before the courts, that they have thereby saved a consider-
able public expenditure, and that it is true economy to retain then.

Protest has been made also by the Association for Moral and Social Hygiene,
“We believe," their memorandum to the Home Office states, "that the work of the
Women Police is not only desirable but absolutely necessary in a vast city like

. London, and we feel that even if it meant, for reasons of economy, having a few
less male police, we would prefer to see a number of women police retained in order
to continue the valuable preventive work which is, in our opinion, a real economy
to the State." (Woman's Leader, v, 14, no. 5, March 3, 1922,)

Representation of Women in the League of Nations,

At a recent meeting in London of the Council for the Representation of Women in
the League of Nations, the following resolution was proposed and passed:

That in view of the present difficulty, amounting almost to impossibility of
securing the inclusion of women as full delegates to the general conference of rep-
resentatives or as members of the Governing Body of the International Labour Office,
this Council urges: '

(a) That the composition of the general conferences shall be six representa-
tives (instead of four) of each of the states-members, two of whom shall be women
representing respectively the Government and the workpeople,

(b) That the Governing Body of the Labour Office shall include not fewer than
six women.

: (¢) That on all conferences and commissions appointed by the Labour organiza-
tions a due proportion of women shall be included, and in no case fewer than one=
fourth,

(d) That the duly authorized technical edvisers shall be given the right of
speech at meetings, (Manchester Guardian, March 2, 1922,)

Equal Franchise,

A bill to extend the suffrage to women on the same terms as men has been intro=-
duced and read the first time.

Women Students Barred from London Hospital.

The London Hospital has decided to take no more women students, not because
women have proved unsatisfactory students but because of the difficulties of educat=
ing them with men. The London correspondent of the Journal of the American Medical
Association says that the discussion occasioned by this decision has however,

"brought to light evidence to the contrary. Drs W, 7J, Fenton, dean of Charing Cross
Hospital, has never found any difficulties, At Edinburgh University where there are
about 400 women medical students, no difficulty is found in instructing them in the
same clas®hs men, The situation is the same in meny provincial Scotch and Irish
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nedical schools,.. But at Dundee and Manchester, sympathy is expressed with the
views entertained at the London duspital.' (Journal of the American Medical Asso-
ciation, v. 78, no. 12, March 25, 1922, P. 907.) ‘ )

Royal Free Hospitai, Gray's Iru Road, in an appeal for support points nut that
women medical students have been welcome there for nearly fifty years. (Manchester
Guardian, March 8, 1922.)

Finland.

A majority in Parliament rejected the motion of the social democrats for the
ratification of the Draft Conventions cuncerning hours of work in industry, the ;
employment of women before and after childbirth, and the employmept of wonen during
the night, The chief reasons given for not ratifying the Conventions were that
only a few countries had ratified the Draft Conventions limiting the hgurs of work
while some (among them Sweden) have rejected it. Further, the Convention concern-=
ing the employment of women before and after childbirth would be toq great a‘burden
on the projected motherhood insurance, while the Convention concerning the night
work of women would place women in an unfavorable position as regards competlt}on
in the labor market. (Social Demokraten {Stockholm), 9 February 1922; Industrial
and Labour Information, v, 1, no. 8, 24 February 1322, ps 5.)

France.

In 1908 a bill was introduced providing for the extension of accident compen-
sation lagislation to include domestic servants of all kinds. This bill was car-
ried by the Chamber of Deputies on 25 June 1913, but the discussion in the Senate
was postponsd ewing to the war and did not begin until 9 February 1922, The second
paragraph of Section 2 raised certain difficulties of interpretation owing to the
character of the gifts mentinned. Section 2 was not gaxsisd carried and the bill
was roferred back to the Commission. (Journal Officiel, 10 February 1922; Indus-
trial and Labour Information, v. 1, no. 8, 24 February 1922, p. 43.)

Saar Territory.

The Saar Basin Governing Commission, in a communication to the Secretary=
General of the League of Nations stated that the 8~hour day has always been ob=
served since the Governing Commission came into power and that it hopes to prepare
e legislative text to transform the relevant nilitary order into law. (Industrial
and Labour Information, v. 1, ne, 9, 3 March 1922, p. 74)

Switzerland.

The Federal Council is authsarized by Federal Order to ratify the Draft Conven-
tion concerning the employment of women during the night as soon as the Employment
of Young Persons and Women in Factories and Workshops Act comes into force.
(Industrial and Labour Infermation, v« 1, noe 9, 3 March 1922, p. 74)

NOTES

The blanket bill for equal rights for women, for which campaigns have been con-
ducted in a number of States, failed of enactment in any State in 1922 sessions of
the legislatures, In Maryland ihe bill passed the House but was reported unfavor-
ably by the Senate commitiee, When this report was nade to the Senate a motion to
adept the bill was followed by a motion to table which passed by a vote of 17 to 9.
In Mississippi the bill received an unfavorable vote of 16 to 20 in the Senate. In
other States in which campaigns were conduéted the bill either was not introduced
in the legislatures or failed to come to a vote.
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This bill is sponsored by the National Woman's Party apd is opposed by the
American Federation of Labor, the National Women's Trade Union League, and the Con=-
suners' League on the ground that it may endanger existing labor laws for women.

For the next fiscal year beginning July 1, 1922, the Women's Bureau of the Q.S.
Department 'of 'Labor has been given five new positions over {2,000 and an appropria=-
tion of {100,000 which is an increase of $25,000 over the present allotment.

Indiana, ; :
Miss Sarah Louise Proctor of Union City and Miss Edith Venn of Indianapolis,

have recently been appointed assistants in the Department of Women and Children of
the Industrial Board and assigned to field duty.

NEW PUBLICATIONS .

California, Laws, statutes, etc,
Labor laws of the State of Californiat 1921, Sacramento, 1922, 29? P
Prepared by the California State Library for the Bureau of Labor Statistics.

Consumers' League of New York.
Behind the scenes in a hotel, New York, February 1922, 47 p.

Less than a living wage, New York, December 1921. 9 p.

Federal Council of Churches of Christ in America, Commission on the Church and
Social Service, Research Department.
The wage question, February 1922, 32 p. (Bulletin 1)

Lauder, A, Estelle,
Trailing behind, or how Pennsylvania compares with other States in protective
legislation for working women and children, Philadelphia, 1922, 35 p.
4 col, maps,
Prepared for the Joint Legislative Committee consisting of the East Central
Field Cormittee of the Y,W.C.A., the Women's Trade Union League, and the
Consumers' League of Eastern Pennsylvania.

Department of Labor, Bureau of Labor Statistics.

National war labor board, A histcry of its formation and activities, together
with its awards and the documents of importance in the record of its develop-
ment, Washington, 1922, 334 p. (Bulletin 287)

Labor legislation of 1920, Washington, 1922, 152 p, (Bulletin 292)
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U. S. Department of Labor
WOMEN'S BUREAU
Washington

News Letter No. 13. May 16, 1922.

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

California.

The State Industrial Welfare Commission, after a five months' investigation,
has fixed a $15 weekly minimum wage for women and minors engaged in the general
manufacturing, fruit and vegetable packing and canning and fish canning indus-
tries, and in unclassified occupations. This is a decrease of $1 a week from
the present minimum of $16. The latter wage, however, still holds for mercan=-
tile industries, laundry, hotel and restaurant workers, there having been no re-
quest for a wage reduction from employers in these lines.

The California Manufacturers' Association asked the minimum wage for women
be reduced to 312 weekly, but the long investigation showed that with present
reductions in living costs the minimum living wage in Californiais $14.93 weekly,
(Christian Science Monitor, April 14, 1922.)

District of Columbia.

On request of the Merchants and Manufacturers' Association for a reduction
of the minimum wage for women employed in the mercantile industry, the Minimum
Wage Board, by a vote of 2-1, has agreed to consider a revision, The represen=
tative of the employees cast the dissenting vote on the ground that there was
"no evidence to warrant the reduction the merchants have asked." The Board
hopes to assemble as nearly as possible the same conference board which consid=
ered the wage for this industry in 1919.

Indiana. '

During the year ending September 30, 1921, of a total of 502 plants employing
10,705 women, 70 per cent, employing more than 86 per cent of the women, worked
on a daily schedule in excess of 8 hours, and 24 per cent’ of the firms, employing
18 per cent of the women, worked on a daily schedule of 10 hours or more. These
are the hours of work for women during an almost unparalleéled time of unemploy-
ment when production was at an extremely low point. Furthermore, no account is
here taken of overtime to which there is no legal limit in Indiana, and no
restaurants or hotels, and only seven other firms that work seven days in the
week, are included in the total of 502 plants. (Indiana Industrial Board.
Department of Women and Children. Report 1920/21.)

Kansas .

Suggested orders relating to four occupations have been made public by the
Court of Industrial Relations to be used as a basis of discussion at a final hear-
ing set for May 9, They are therefore tentative only and subject to the final
hearing and to the consideration of the court thereafter. Judge McDermott's
letter transmitting these suggested orders to the other judges of the court
states that the minimum wage suggested in the recommendations submitted by Miss
McFarland, Director of Women's Work, "is somewhat higher than the amount sug-
gested in the forms which I have prepared and herewith submit, and no doubt re-
flects the minimum cost of living at the date of the investigation. However,
inasmuch as the order could not become effective for more than sixty days, and
its operation is to cover a future period, in view of a slightly declining cost
of living, I have recommended in these suggestions a slightly reduced minimum
wage from that recommended by the director." The suggested orders provide as

follows:
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Laundry occupation: 9-hour day, 49-hour week; the 9 hours to come within
10 consecutive hours except in case of a breakdoym of machinery when the spread
may be 12 hours; not more than 6 hours without relief for meals; 2% hours over=
time per week with pay at the rate of time and one=half; one hour for lunch un=-
less both employer and employee prefer a shorter period, but never less than &
hour; a minimum wage of $11.00, after six months! apprenticeship with a wage of
$750 for the first 3 months, and {9.00 for the second 3 months; guarantee of
a full week's pay, provided the employee avails herself of the full working time
offered and that the worker's service is subject to the demand of the employer
at least 5 days per week.

Manufacturing occupation: 9=hour day, 49%=hour week, the day divided into 2
periods, with not more than 5 hours without relief for meals, for which not less
than 45 minutes shall be allowed, except as a result of special investigation by
the Court; 6-day week; no overtime, except in case of emergency and then not to
exceed 4% hours per week to be paid for at the rate of time and one-half for the
period of time in excess of the normal week and to be reported at the end of each
month to the Court; seasonal occupations handling perishable food products per-
mitted to work the full amount of overtime allowed per week, without penalty, for
6 weeks during the peak season or 2 periods of 3 weeks each duringl year; a mini=-
mum wage of $11.,00 after six months' apprenticeship with a wage of §7.50 for the
first 3 months, and $9.00 for the second 3 months; in garment factories and other
industries operating on a piece-work basis, where the learner is handling materi-
als subject to possible injury and loss and average speed must be developed, a
minimum of $6450 may be paid for the first month of the learning period; the
learning period in millinery work rooms and dressmaking establishments to be 1

‘ year divided into 4 periods of 3 months each, with $6.50 to be paid for the first

' period, §7.,50 for the second and $§9.00 for the third; substandard workers may be
employed at a rate less than the minimum, such rate to be fixed by the court; the

i weekly rate for women or minors employed at piece rates to be mot less than the
minimum established for each class of workers provided that the employee has
availed herself of all work offered and that her service is subject to the demand
of the employer at least 5 days a week.

Mercantile occupation: 9=hour day within 10 consecutive hours except 1 day
of the week when 10 hours may be worked during 12 consecutive hours; 6-day week;
employment after 9 p.m. and for more than 5 hours without relief for meals prohib-
ited; 1 hour allowed for meals; minimum wage of 410.50 after apprenticeship of 1
year divided into 3 periods, with wage of $7.50 for the first 2 months, $8.00 for
the next four months, and §9.00 for the last six months; minors under 18 years of
age to receive as apprentices $6.00, $8.00 and $9.00 for the same periods,

Public housekeeping: 8-hour day, 48-hour week, 6-day week; work between 12
pem, and 6 a.m. prohibited; in establishments where service is continuous the B
hours must be worked in one continuous shift, or in two shifts with 4 hours be=-
tween; where service is not continuous employee must be on duty during the period
of serving each of 3 regular meals, and the 8 hours may be arranged in a broken
shift of 3 divisions within 14 consecutive hours provided that 4 hours is allowed
between the second and third divisions; not more than 5 hours permitted without
relief for meals, such relief to be at least % hour which must fall within the
total spread of hours allowed.

Massachusetts.

Minimum Wage.

Minimum vage decrees for women employed in five occupations have been ap=-
proved by the Minimum Wage Commission. These orders provide in the paper box
occupation a minimum rate of $13.50, effective May 15; in women's clothing $14.00,
effective July 1; in retail stores, $14.00, effective June 1; and in men's

igitized for FRASER




—3—

furnishings and muslin underwear; {13,75, effective June l. Two of these, paper
box and women's clothing, are a reduction from the existing minimum rates of
$15,50 and $15,25 respectively, while the other three are an increase from $8450
in retail stores, and $9.00 in men's furnishings and muslin underwear.

A minimum rate of $13.50 for women in laundries has been recommended by the
reconvened wage board for that occupation and provisionally approved by the Mini-
mum Wage Commission. A public hearing will be held May 19,

Investigation of Minimum Wage Law.

The House Ways and Means Committee has reported a resolve in the House pro=
viding for the appointment of a special commission to investigate problems relating
to unemploymert and to the operation of the minimum wage law. The commission is to
consist of two members of the Semate, four members of the House and three other
persons to be appointed by the Governor. It will report to the General Court not
later than the first Wednesday in January, 1923. The resolve is based on two re~
solves which are before the Committes on Social Welfare, one providing for the in-
vestigation of unemployment insurance and the other for the investigation of the
minimum wage.

Wages of Women in the Manufacture of Druggist's Compounds.
Unpublished matter on women's wages includes a report of the women employed in
the manufacture of druggist's compounds, based on investigation made by the Commig-
sion in 1920. The figures show more than nine=-tenths of the women with rates for
full=time employment, less than §15 a week, and approximately six-sevenths with
rates below $13 a week,

Vacations for Scrub Women.,
Scrub women ir the State House employ will receive two weeks' vacation with
pay under a bill which has recently been signed by the Governor.

Cost of Living Survey.

An investigation of the cost of living for working girls and women in the
various sections of the State is being made by the Women's Trade Union League.
This is being made to show the need for minimum wage legislation, and to help in
preventing the repeal of the Minimum Wage Law.

Representation of Women on Accident Board Denied,
Petition vas filed by representatives of women's organizations to provide that
one member of the Industrial Accident Board might be a woman, This measure came
before the Committee on State Administration and has been adversely reported on.

Women Guardians.

Mothers will have the same rights as fathers in appointing testamentary guar=
dians for their minor children under a measure just enacted by the General Court
which gives to the last surviving parent the right to appoint such guardians. This
measure is one of those introduced by the llassachusetts League of Women Voters,

Jury Service for Women,
The Judiciary Committee has recommended that a recess committee be appointed
to investigate the question of jury service for women. This report is submitted in

place of the bill introduced by the League of Women Voters providing that women may
serve on juries,.
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Women in Public Office.

Following the opinion of the Supreme Judicial Court of Massachusetts that no
anendment to the Coustitution is necessary to permit women to hold any elective
or appointive office in the State and that the General Court has authority to en-
act legislation, a bill making women eligible to hold elective or appointive of=
fices, has been passed in connection with the Civil Service. Department heads
retain the right to request men candidates, and the Civil Service Commission may
as at present, limit examinations to men. The measure becomes effective in 90
dayss This will make it possible for women to be candidates for the legislature
this year.

Safety Conference.

The Department of Labor and Indusiries in cooperation with the lMassachusetts
Safety Council and the State Department of Public Safety conducted a safety confer-
ence on April 4 and 5. The work of the inspection force, cooperation between the
Department of Labor and safety engineers, and the proposed lighting code for lassa=
chusetts were among the subjects discussed.

New York.,

The 1922 legislature passed no amendments affecting the employment of women,
except those to the Workmen's Compensation law. Numerous bills, including one
changing the weekly hours from 54 to 48 and one creating a minimum wage commission,
were introduced but were not reported out of committee, A bill which would have
amended the present law governing the employment of waitresses, extending their
closing hour from 10 to 12 at night, passed the Assembly, was amended slightly in
the Senate and defeateds The following day, however, another vote was taken and
the bill was passeds It was then hurried back to the Assembly for adoption in the
amended form to find that that body had adjourned until next session.

The amendments to the workmen's compensation act are very significant. The
Knight bill which amended the workmen's compensation law generally, clarified the
old law which eight years of administration and many court decisions had made neces=
sary, In addition to this there were some important substantive changes, among
them that which eliminates tne 60-day limitation for medical treatment of injured
workmen, and the requirement that the employer furnish his injured employee medical
care and treatment for as long a time as the nature of the injury requires, No
provision had ever been made in the law for the payment of compensation for the
loss of hearing; the new law, however, allows 150 weeks' compensation for loss of
hearing. The list of occupational diseases is exlarged by the addition of zine
poisoning and formaldehyds poisoning,

Another important amendmont is that vhich provides that notwithstanding the
general provisions of maritime law, emplovers and employees engaged in maritime
work may elect to come undur the corpensation law. The United States Supreme
Court held that longshore work anc other ferms of maritime employment did not come
under the workmen's compensaticn law., This amendment will affect not only shipping
employees but also the employees on the state canal.

The State Fund Bill,
The State Fund Bill, which limited insurence under the workmen's compensation
law to the state insurance fund or to self-insuring employers, was voted down in
both Houses.

The Equalizing Bills,
None of the separate bills introduced by the League of Women Voters to secure
civil equalities for women was passed.

gitized for FRASER




—5-

Ohio.
University Courses for Waltresses.
Toledo University is cooperating with the Toledo Waitresses Union in offering
courses for members of that union.

Y. W.C.A. Industrial Clubs.
The Industrial clubs of the Y.W.CsA. are making studies of special problems to
be presented at their state meeting. An Akron group for instance is studying unem-
ployment, a Toledo group workers' educatione

Pennsylvania.

Activities of Women's Advisory Council.

A survey of personnel departments in industrial plants employing women is to
be undertaken by the advisory council on women and children in industry through its
committee on personnel of which Miss Laura B. pPaddock of Philadelphia is the chair-
man. This study will be made in cooperation with the Department of Labor and Indus=-
try.

A complete list of facilities outside of the State Employment Service for secuir=
ing work for women is another survey which will be conducted soon with Miss Esther
M, Smith, chairman of the committee on employment, Wilkensburg, in charge.

As an assistance to the Advisory Council, the Industrial Committee of the
Harrisburg Civic Club intends to make a survey of conditions surrounding the employ=-
ment of women and children in Harrisburge.

Rulings of the Industrial Board.

The Industrial Board at its meeting April 11 rendered, among others, the fol=-
lowing ruling: Messrs. Moyer and Martin, Philadelphia, were denied permission to
employ 2 women from 1 a.m. to 7 a.m., packing crullers; Pennsylvania State Tele-
phone Traffic Association, Harrisburg, was denied permission for three women work=
ing six hours each day to work the seventh day or a total of 42 hours per week;
Jersey Cereal Food Company, Cereal, was denied permission to operate two 8-hour
shifts for women employees 7 a.m. to 3 p.m., and 3 p.m, to 11 p.m,; Buck Hill Falls
Inn, Buck Hill Falls, was denied permission to establish seven-day week employment
for women employees; employees of Individual Drinking Cup Company, Easton, were de-
pied permission to reduce the lunch period to 30 minutes; Elm Converting Co.,
Philadelphia, was denied permission to employ women from 10 p,me to 12 pems, 30
days on account of lost production caused by moving.

Rhode Island.

The 4B=hour bill vhich passed the House was not reported by the Senate com-

mittee. Bills for a minimum wage commission and to restrict night work were de-
feated.

United States.

A biil introduced April 25 in the United States Senate by Senator Moses of
New Hempshire and referred to the Committee on Fducation and lLabor, provides
"That, beginning January 1, 1923, eight hours shall, in contracts for labor and
service, be deemed a day's work in any mine, quarry, mill, tennery, workshop,
factory, or manufacturing establishment situated in the United States and en-
gaged in the production of wares which enter into interstate commerce." The
penalty for violation is not less than $100 and not more than {1,000, or impris=-
onment not to exceed one year, or both.

The Boston Herald of May 2, in a story concerning this bill says that “in
order to overcome any possible constitutional objections, the language of the
bill is that of the Adamson law, which has already successfully passed the
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scrutiny of the courts." The Herald says also that this bill is similar to the
one introduced by Senator loses in the 66th Congress which was buried in the
Committee on Education and Labor.,

Australia.

The Federal Ministry of Australia has decided to create an industrial hygiene
branch of the Department of Health. (Labour Gazette, Canada, March, 1922.)

Bulgaria.
Labour Legislation.

The Bulgarian Government has ratified the following conventions adopted by
the International Labour Conference at Washington in 1919: (1) Concerning the
employment of women during the night. (2) Concerning the night work of young
persons employed in industry; (3) Concerning the employment of women before and
after childbirth; (4) Fixing the minimum age for the admission of children to
industrial employment; (5) Concerning unemployment; (6) Limiting the hours of
work to 8 in the day and 48 in the week. (International Labour Office, Official
Bulletin, 15 March 1922.)

Political Rights of Women.
A bill dealing with the political rights of women has been submitted to the
Sobranje by the Communists. (Manchester Guardian, March 27, 1922.)

Canada., Ontario.

' During February and March the Minimum Wage Board issued five new orders com=
pleting a series which will govern the minimum wages to be paid to saleswomen and
other employees in all rétail stores throughout Ontario. Orders previously issued
fixed a minimum of $12.50 in retail storés in Toronto and of $12.00 in citiés of
Ontario having a population of over' 50,000, The new orders extend the $12.00 minie
mum to cities having 30,000 to 50,000 popuviation, fix a minimum of $11.00 in’ cities
of 10,000 to 30,000 popuiation, $10.00 in cities and tovms of 4,000 to 10,000,
$9.00 in towns and villages of 1,000 to 4,000 and §3.00 in the remainder of the
Province. The new orders became effectlve April 17, 1922. (Labour Gazette, Canada,
March, 1922.)

Regulations governing minimum wages for telephone operators were issued during
March and become effective May 15. These regulations establish rates ranging from
$12.50 to $7.00 according to the status of the employees and the population of the
communities served. No rates are fixed for exchanges having less than 200 sub-
scribers. (Labour Gazette, Canada, April, 1922.)

‘ The Ontario Minimum wage Board recently concluded an inquiry into the minimum
vages paid to women in the textile industry in Toronto, with a view to fixing a
minimum scale. Arrangements have now been made to hold a similar inquiry in
Hamilton, (Labour Gazette, Canada, March, 1922.)

Czechoslovak. Republic.

In the flint glass industry in Teplitz, Czech women are employed as packers,
sorters and wrappers. Formerly they worked as cutters, but this has been done away
with., The wages of women are 20 per cent lower than thOSe of men doing the same
class of work.

The unions admit to membership all male and female workers of Czech nationality
regardless of ability. Even the manager of the plant must be a member of the union,
and at one factory a manager was found to be vice president of the union.

(Clarke, W. P., Europe's Flint Glass Industry: 1920-21.)
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England.

Women Police.
The prospect with regard to the retention of women police is not very rosy,
but it is felt by friends in the House that an effort can still be made to ask
the Government at least to postpone their disbandment until the House has had time

further to consider the guestion and to express its opinion. (Woman's Leader,
April 14, 1922.)

National Conference of Labor Women.

The national conference of labor women, convened by the Labor Party with the
cooperation of the standing joint committee of industrial women's organizations is
holding its 4th annual gathering May 9-10 in the Tovm Hall, Leamington Spa. The
standing joint committee represents not only the women of the Labor Party, but
women members of the Co-Operative Guild and the Co=Operative Union, and women co?-
nected with the Trade Union movement, its prime object being to‘look‘afte? vomen 's
interests nationally and internationally. It includes over 1,000,000 definitely
organized women representing practically every trade union which has any la?ge
proportion of women among its members, either directly, or through such national
bodies as the Labor Party and Trade Union Congress; it is connected with the
International Federation of Working Women, founded at Geneva last year. (Christian
Science Monitor, May 9, 1922.)

Germany .
Unequal Pay.

In a glass factory at Weiswasser, where electric bulbs are made on an exten-
sive scale, men who are employed at grinding are paid an average of 280 marks
($66.64) per week, while women doing the same work receive 2 marks and 85 pfennigs
to 3 marks and 35 pfennigs (68 to 80 cents) an hour. (Clarke, W. P.,Europe's
Flint Glass Industry: 1920-21.)

India.
Women's Strike.

The first union in India composed exclusively of women (the Redling and lule
Workers of the New China Mill at Sewri, Bombay) recently obtained certain conces=-
sions from their employers after a week's strike. The women demanded a 10-hour
working day (alleging that they were made to work for 12 hours without evena fixed
interval), a complete holiday or double wages on Sundays and an increase in pay.
They secured an increase, giving a rate of 4 annas for 12 doffs instead of 13, and

it was agreed that there should be no victimization. (Woman's Leader, lMarch 31,
1922, )

Italy.
Legislation.

The bill for the ratification of the Draft Conventions concerning unemploy-
ment, employment of women before and after childbirth, employment of women during
the night, and the night work of young persons employed in industry which was
adopted by the Chamber of Deputies of the Kingdom of Italy on 6 August 1921, wvas

paszed by the Senate during its sitting of 31 March 1922, (International Labour
Office, Official Bulletin, 12 April 1922.)

Medical Inspection of Labour.

The municipality of Padua has recently established a section for the medical
inspection of labour in the Health Department whose duty it will be to supervise
labour both in factories and at home and to treat occupational diseases. The sec=
tion will also assist young workers of both sexes: in choosing a trade suited to

their physical capacities, (Ttalian Press; Industrial and Labour Information,
14 April 1922,)
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Latvia.

Through an act concerning health insurance adopted January 14, 1922, working
women are allowed an unemployment benefit equal to the amount of their wages for the
12 weeks following childbirth. (Industrial and Labour Information, 7 April 1922.)

Netherlands.

The Government intends to proceed at once to ratify the Draft Conventions con=-
cerning employment during the night, the minimum age for the admission of children
to industrial employment and the night work of young persons employed in industry.
With regard to the other Draft Conventions (1) limiting the hours of work, {(2) con-
cerning unemployment and {3) concerning the employment of women before and after
childbirth the Government states that ratification will not be possible in the near
future since before ratification it is desired to make the necessary amenduments to
existing legislation in order to bring it into harmony with the provisions cf the
Conventions. Moreover, the Government does not consider ratification of the Hours
Convention to be desirable as long as there exists no guarantee that other countries
vhich are competitors of the Netherlands will also ratify the Convention. (Interna=-
tional Labour Office. Official Bulletin, 5 April 1922.)

Poland.

On 14 February 1922, the Polish Diet amended the 8-hour act of 18 December 1919
as applying to commerce. Section 2, para. 3 of the act has been repealed, and a new
clause introduced which allows shops to remain open for the sale of merchandise for
10 hours a day, without being compelled to close during the lunch hour. Pharmacies
and restaurants do not come under these provisions. (Industrial and Labour Informa-
tion, 17 March 1922.)

Portugal. :
The Council of the General Confederation of lLabour has decided to organize a

propaganda campaign throughout Portugal with a view to securing the observance of
the 8~hour day in commerce and industry. (A Batalha, Lisbon, 16 February 1922;
Industrial and Labour Information, 10 March 1922.)

Russia.

The Labour Protection Section of the All=Russian Central Council of Trade
Unions has recently issued a circular letter concerning the necessity of reselecting
and strengthening the factory inspection staff, as the present organization of the
department is considered inadequate to deal with the changed labour conditions ob-
taining in Russia since the introduction of the new economic policy. At present 65
per cent of the inspectors are manual workers, while the remaining 35 per cent are
clerks, teachers and intellectuals; metal workers form 27 per cent of the whole
staff. Politically, the staff is divided as follows: Communists and adherents,
65.1 per cent; various political parties, 2.8 per cent; non-party, 32.1 per cent.

Women inspectors form only 5 per cent of the total staff excluding the Ukraine,
It is considered that the number of women inspectors should be considerably in-
creased.

As regards age, 70 per cent of the present staff are between 25 and 39 years of
age. The majority have had considerable experience in their work, as aboul 70 per
cent have been employed as inspectors for periods varying from 1 to 3 yearss The
standard of education is extremely low, as nearly 60 per cent of the staff have re-
ceived no education other than that which is provided by village schools, while many
are practically illiterate. However, the number of workers elected who have had at
least an elementary education has increased steadily. (Trud, Organ of the All-
Russian Central Trade Union Council, 7 March 1922; Industrial and Labour Information.
Russian Supplement, 13 April 1922.)
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South Africa.
The Union House of Assembly rejected the Woman's Enfranchisement Bill on the
second reading last week by 55 votes to 51. (Woman's Leader, March 31, 1922,)

Switzerland, :
Hours of Employment for State Employees.

The Council of State of the Canton of Solothurn has decided to increase weekly
hours of employment from 44 to 47 for all persons in state employment, to return,
that is, to the hours of work in force before the introduction of the Saturday
afternoon holiday. Saturday afternoon will continue to be a holiday, but the staff
will work an hour extra daily from lMonday to Friday as from 15 March. (Journal de
Geneve, 5 March 1922; Industrial and Labour Information, 17 March 1922, )

Draft Conventions.

By virtue of the decisions of the Federal Chambers, the Federal Council is now
vested with full powers in accordance with Swiss public law to proceed to the rati=-
fication of the Draft Conventions concerning unemployment, the minimum age for the
admission of children to industrial employment, the employment of women during the
night and the night work of young persons in industry. It now remains for the Fed-
eral Council to decide when it will notify the formal ratifications of these Conven-
tions. Before proceeding to ratification, however, Switzerland must adapt its leg-
islation to the provisions of the Conventions in question, It is for this purpose
that the Federal Bill concerning the employment of young persons and women in work=
shops has been adopted by Parliament., This bill has now been sent, in accordance
with the procedure adopted for all Swiss legislative emactments, to a drafting com=
mittee which, after completing its work, will send the bill to Parliament for the
final vote, probably during the next session. As no opposition has been encountered
up to the present, the final adoption of the bill may be considered to be assured,
It will then be published in the Federal Gazette and the period of three months dur-
ing which a referendum may be demanded will begin from the date of such publication.
If no referendum is called for, the act will enter into force definitely on the ex-
piry of the period of three months, and the necessary executive measure will then be
taken, (Intermational Labour Office, Official Bulletin, 8 March, 1922.)

NOTES.

League of Nations.

The International Labour Office sums up the results from the International
Labour Conference as follows: 38 ratifications have been registered up to date by
the Secretary-General of the League of Nations. Since the Washington Conference
10 states have ratified the Berne White Phosphorus Convention. Eighty=-four Acts or
other measures for the ratification of the Conventions have been adopted and 117
bills or other measures have been adopted, introduced, drafted or prepared. (Inter-
national Labour Office. Note upon the measures taken to give effect to the Draft
Conventions and recommendations adopted by the International Labour Conference.
Geneva, March 1922, )

Association of Governmental Labor Officials.
The ninth annual convention of the Association of Governmental Labor Officials
of the United States and Canada will be held in Harrisburg, Pennsylvania, lay 22-26,
At the opening session Monday evening addresses will be delivered by Governor Sproul
and Secretary James J. Davis of the United States Department of Labor. Subjects for
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discussion at the business sessions will include child welfare, Miss Grace Abbott
presiding; inspection, safety, and sanitation, Fred M. Wilcox presiding; employment
Seaman F. Northrup presiding; mediation and conciliation, C. B. Connelly presiding;
minimum wage and hours of labor, Miss Mary Anderson presiding; and rehabilitation
and medical supervision, F. D. Patterson presiding. Compensation legislation will
be the subject of addresses by Mrs. Rosalie Loew Whitney, Robert E. Lee and
Ethelbert Stewart at the sepsion of Thursday morning when the president, Frank E.
Wood, will preside.

In addition to the regular sessions there will be a series of group confer=
ences which will be held in the Senate Caucus Room of the State Capitcl. The con=-
vention sessions will be held in the Hall of the House of Representatives.

Other Meetings. . .
The American Association of Industrial Physicians and Surgeons will meet in
St. Louis, May 22-23.

The National Conference of Social Work is scheduled to meet in Providence,
June 22=29,

The National Conference on Vocational Rehabilitation of Persons Disabled in
Industry or Otherwise will be held in St. Louis, May 15-17.

Bryn Mawr Summer School.
The Bryn Mawr summer school for women workers in industry this year will have
100 students. The school term will run from June 14 to August 10.

PERSONNEL.

Virginia.

Mrs. Ethel L. Scott has been appointed director of the women's and childrent's
division of the Bureau of lLabor and Industrial Statistics.

The present Commissioner of Labor is Mr., John Hopkins Hall, Jr.

Mr, Howard T. Colvin has resigned as Assistant Commissioner of Labor.
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NEW PUBLICATIONS.

District of Columbia. Minimum Wage Board.
Fourth annual report, 1921. Washington, 1922. 46 p.

Indiana., Industrial Board, Department of Women and Children.
Report for the year ending September 30, 1921. Indianapolis, 1922. 20 p.
Reprinted from year book.

New York. Department of Labor, Bureau of Research and Codes. Division of Women i
Industry.
Women who work. 1922, 40 po, illus.
1. Number and occupation = 2, Some industrial facts concerning them., =
3. laws governing their employment .

Nova Scotia. Factories Inspector.
Annual report for the year ended 30th September 1922. Halifax, 1922, 31 p.

Saskatchewan. Bureau of labor and Industries.
First annual report for the twelve months ended April 30, 1921,
49 p.

Regina, 1921.

Tennessee. Bureau of Workshop and Factory Inspection. Woman and Child Labor Division,
Synopsis of laws regulating conditions under which women and children work arnd
standards recommended. Nashville, n.d. 12 p. (Special Bulletin 1)

U. 5. Department of lLabor. Bureau of Labor Statistics.
Decisions of courts and opinions affecting labor, 1919-1920.
Clark and Martin C. Frincke, Jr. Washington, 1922, 477 pe

By Lindley D.
(Bulletin 290)

Wages and hours of labor in the slaughtering and meat packing industry, 1921,
Washington, 1922, 93 p. (Bulletin 294)

U, S. Department of lLabor. Women's Bureau. : e
Preliminary report: Hours, wages and working conditions for women in industry

in South Carolina., 10 p., mimeographed.

Women in Rhode Island industries. A study of hours, wages and working condi=-
tions. Washington, 1922. 173 ps (Bulletin 21)
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U. S, Department of Labor
WOLZEN'S BUPTEAU
Washington
News Letter No. 14, June 22, 1922,

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

California,
On the basis of a decision reached on April 11 the Industrial Welfare

Commission has issued an order effective July 12 for the needle trades in-
dustry heretofore included in the order regulating the general manufacturing
industry. The needle trades order applies to all factories manufactu-

ring wearing apparel (except hand-made hats), tents, awnings, bags, household
furnishings, felt goods and leather goods. The minimum wage for experienced
workers will be $15.00 a week with an apprenticeship period of 6 months,

The Industrial Welfare Commission at a meeting held May 23 decided to
defer until July 10 the completion of the amendment of its orders in the manu-
facturing industry, the fish and the fruit and vegetable canning industries,
the fruit packing industry and unclassified occupations, The reason for post~
ponement is that the attorney for the representatives of organized labor and
the women affected by the recent reduction in the minimum wage in the needle
trades industry has filed a petition against the Commission for a rehearing
on the establishment of a $15,00 minimum wage.

The Commission would have denied the petition for rehearing if the
application had not come at a time when there was no quorum, two represen=
tatives of the Commission being out of the state, The next step will be a
review by the courts, The Commission is unwilling to jeopardize the en-
forcement of all of its orders in the other manufacturing industries and
therefore will await the decision of the court before completing the amend=-
ment of its orders.

District of Columbia.

Minimum Wage.
In accordance with the majority vote of the Minimum Wage Board to

consider the request of the employers for a reduction in the minimum rate
in the mercantile industry, the conference has been convened and two sessions
held, The merchants have asked for a rate of $15.25 per week instead of the

revailing $16,50. The budgets which they haye submitted end which'totals
gls.lo reduces the allowanée per week for clothing from $4.,00 to $3.00, for
lunches from $1.68 to $1.40, for sundries from $3,10 to $2,70, and increases
the amount for room and board from $7.62 to $8.00, Certain items included
in the budget which'was the basis for the $16,50 minimum have been omitted -
cleaning and repairing suit and skirt, allowance for organization fee and
savings - and the number of articles, shoes for instance, in some caseés re=
duced, The conferencs, however, by a 6 to 4 vote, has already decided to
retain the item for repairing and cleaning clothes, and also by a vote of
6 to 2 refused to reduce the amount allowed for laundry from 75 to 50 cents.
The biggest cut in the budget presented by the employers is in clothing, Dis-
cussion of clothing costs is scheduled for the next meeting of the conference
committee on June 23,

Workmen's Compensation,

The Fitzgerald bill providing compensation for workers in private
employment in the District of Columbia came up for a four-hour debate in the
House of Representatives June 12, No vote was reached and the bill has now
become unfinished business on the District calendar,
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Kansas. y |

Final orders were issued by the Court of Industrial Relat%ons‘May 20 fix~-
ing the minimum wage for wemen in laundriés snd fastories at $11.00 a week ]
and in mercantile estobliciaents at $10.50. According to press reports this
minimum was decided upen over the protest of the Director of Wom?n's Work and
women's organizaticns of the state who maintain that the figureils tooilow.
It is further reported in the press that the Asscciated Industries acting for
the laundrymen of the state are preparing to bring suit to prevegt the new |
minimum wage and maximua hour schedules for women workers going into effect.
The orders issued by the Industrial Court are to become effective July 15.

Massachusetts,

Minimum Wage Inspections. 3 ;e
A report of the inspections made in 1921 by the Minimum Wage Cgm@lsglon
under the various wage decreesis available in mimeographed formt 1?15 in-
cludes tables showing the wage situatior in the various occupations 1pvest1—
gated, It represents data that is not printed in the annual repert or
other reports of the Commission, Copies will be seni on request to persons
: interested, This is in accordance with the policy adopted by the'Ccmmlsglon
| not to publish any of the figures showing wage figures cellected in the "in-
vestigations and inspections., Information, however, is available on request.

Y
| Reorganization of State Departments. X
' In place of the sweeping reorganization of state departments recommended

by the recess Committee on Economy and Efficiency, the Committee on State
Administration has reported a bill for the establishment of a new pepartm?nt
of Administration and Finance. This department would have authorlty to in-
vestigate the existing departments and recommend changes. If this depart-
ment is established it is probable that the further organization propesed by
the recess Committee will be referred to the department for action another
year., Among the changes recommended in the original report was that for 2
new Department of Labor and Industries cemprising the present Department of
Labor and-Industries and the Department of Industrial Accidents, The pro?osed
plan carried no provision for a weman member as required in the organization
under the present law. :

; New York.

‘ The New York Women's Trade Union League is making plans toward 2 club-

| house for working women. A committee of 100, of which Mrs., Willard Straight

I is chairman, is helping the League to raise a fund of $50,000 for this purpose.

Pennsylvania,
Hearings will be held before the Industrial Board in Philadelphia June 27
I on the code for the textile-dyeing and finishing industry submitted by the
Pennsylvania Dyers' Assccizticn and on the revised code relating to the light-
ing of factories and meic-ntile establishments.

The laundries cuds in procsss of preparation for over a year was adopted
by the Industrial Board iloy 9.

Regulations goveriding industrial home work submitted for = final public
hearing in Philadelybiu on May 4 were adopted by the Industrial Board May 9,
to become effective September 1,

The Pittsburgh headquarters of the Department of Labor and Industry moved
on June 1 to the third floor of the Fulten Building, cormer of Federal Street
and Duquesne Wey.

\‘
{
|
i

|
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Wisconsin.
T Home Work. \

The amended Home Work law provides that any employer who w1s?es to em=
ploy any home workers must have kzm tws kinds of licenses: (1) A permit from the
Industrial Commission, permitting him t¢ engage in home work m?nufactur?, and
(2) a license issued by the ilccal health office~ of the commmity in which the
home worker resides. A separcte licence is requirnd for each of the premises
at which home work manufacture is to be carried on and the persons who are to
do the waxk home work must be named herein, A fee of $1 to dbe paid by the em-
ployer must be paid to the local heoalh department for each license isgued. The
Minimum Wage Law applies to home work as well as to factories. The Child Labor
Law also applies to home work,

A permit to engage in home work is therefore conditional upon compli-
ance with these laws, Before an application for a permit to engage in home work
is granted by ‘the Commission an investigation is made by the Women's Departm?nt
as to the adequacy of the rates paid, etc. The Department is at present m§k1ng
a number of these investigations. The bulk of the home work in the state is done
in the city of Milwaukee,

Pea Canneries.

There are now 116 pea canning factories located in Wisconsin, As t@e
season is so short, the entire force of the Women's Department will be busy in=-
specting these canneries the latter part of June and the first part of July,
Material revisions were made thig year in the concessions granted canneries for
the employment of women in emergencies. Last season cnly a small percentage of
the canneries took advantage of the full concessions allowed by the Commission
ruling; 4347 of the canneries have their work so organized that they never exceed
10 hours per day. This year the number of days on which any cannery may employ
women over 17 years of age in excess of 10 hours has been reduced from 12 to 10
and the maximum number of hours per week has been reduced from 70 to 66, There

was no opposition on the part of the canners to these changes in the concessions
granted them,

Catholic Women Will Aid Women Workers.

The following resolutions were passed by the Wisconsin State Council of
Catholic Women's Organizations at the seventh annual conference held in Fond du
Lac May 10-11, 1922: '

That the State Council of Catholic Women's Organizations develep an in-
dustrial program for the coming year vhich will reach out into every affiliated
group through its study cluvs, to the end that our members may become familiar
with the social and indusiricl movemsrts making for the primary and essential
welfare of our toiling sisters erployed in industry:

That the State Council of Catholis Women's Organizations endorse the
work of such orgenizaiicns os the Women's Buresu of the Department of Labor, the
National Consumers' Loogoe, Naiionel Women's Trade Union League and others in
their campaigns for legicladive action in behalf of the women wage earners, and
that we pledge ovr uniboed support in any measure wherein our cooperation in these
lines may be helpful;

That the State Council of Catholic Women's Orgenizations instruct its
comnittee on legiclation to a policy of watchful wvaiting on the Blanket Equality
Bill now on the Wiscousin statutes to the end that, at the first suspicion of un=-
favorable action which seems to jeopardize the interests of working women the

weight of our influence will be exerted toward safeguarding such laws as will pro-
tect their welfare;
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That the President of the State Council of Catholic Women's OrggnizaT
tions appoint a representative in Madison who could, in the event of léglslatlon
affecting women and children, be authorized to act for ihe State Council,

United States, _

On May 31, 1922, Mr. Raker of California introduced in the Hogse 9f
Representatives a joint resolution proposing an amendment to the constitution
of the United States to the effect that Congress shall have power to regulate
throughout the United States the employment of women and children under 18
years of age.

Arpentine Republic,

The Federal Government of the Argentine Republic had already enact?d
legislation relating to the employment of women and children and to ipdgstrlal
accidents, but under the constitution it is left to each Province 1nd1v1dual}y
to adopt these measures as a whole or in part to suit the conditions prevailing
in the different distrietss Up to the end of 1915 the Province of Salta had
adopted only the regulations concerning the notification of accidgn@s, but on
7 May 1921 a labour code incorporating the majority of these provisions and fur-
ther dealing with hours of work, the minimum wage, contracts of work, etc,, was
adopted by the Legislature of this Province on the propesal of the Executive,
under the title of Guemes Ac¢t, The principal protective measures embodied in
the new Act are: the prohibition of the employment of children under 12 years
of age in industrial occupations; of women and young persons under 16 years
of age on night work between 9 p,m., and 6 a,m, with the exception of adult
women engaged in domestic service, in sick nursing, and in public places of
entertainment; of women and young persons under 18 years of age for more than
8 hours a day or 48 hours a week, or in dangerous and unhealthy trades; and of
women during a period of 14 days before their confinement. In the last men~
tioned case employers are required to keep the women's posts open during a
period of 20 days before and 30 days after childbirth; they must also maintain
suitable rooms where nursing mothers can feed their children at regular inter-
vals during working hours. Sufficient seating accommodations must be provided,
and all women and young persons under 18 years of age are entitled to a rest
interval of 2 hours in the middle of the day,

A nominal 8-hour day with a minimum rest interval of 2 hours is pro-
vided for in state undertakings and in factories, workshops, commercial under-
takings, and the building industry., It is expressly stipulated that overtime
may only be worked with the consent of the employee, A 9-hour day is in force
for agricultural work, but here and in all e¢ther out=of-door occupations work
must be suspended from 11 a.m, to 2 p.m, during the summer months. Any excep-
tions require authorization by the Provincial Labour Department, The payment of
a fixed minimum daily wage to adult workers is compulsory, This varies accord=
ing to the district.

By far the most important part of the code consists of a detailed work-
men's compensation law, which brings occupational diseases within the scope of
c9mpensation much more widely than in the former act. Persons engaged in domes=-
tic service, in industry not involving the use of power in any form and in agri-
culture or forestry apart from the transporting and use of mechanical power, are
excluded from the scope of the Act, (International Labour Review, April 1922)
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Canada.

Summary of Minimum Wage Legislationm of 1921.

Amendments were made in the Minimum Wage Acts of Ontario and British
Columbia and to those sections of the Alberta Factories Act which define the
powers of the minimum wage committee. The Ontario Minimum Wage Board was
given power to suspend temporarily, or to vary, any of its orders upon peti-
Fion of employers or employees, and to make different orders for the same
industry in different localities where conditions vary. The first orders
of the Ontario Board were issued during the year. These orders govern the
wages of female employees in laundries and dye works, retail stores, and
certain classes of industrial establishments in Toronto. (The last order
was extended early in 1922 to cover all such establishments throughout the
province,) The Factories, Shops and Office Building Act as noted above
secured the cooperation of factory inspectors in regard to the posting in
factories of the orders of the Minimum Wage Board.

Qmendments to the British Columbia Minimum Wage Act made new provisions
governing the wages of inexperienced workers, and the issue of special licenses.
The board was alse, by another Act, placed in charge of the administration of
the'MOthers‘ Pensions Act. New regulations in relation to learners and inex-
perienced workers in various industrial establishments were under consideration
of the board as the year closed,

The Alberta Factories Act of 1917 was amended with regard to the powers
of the Advisory Committee on minimum wages, the committee being empowered to
recommend, but not to “determine," the minimum rates of wages to be paid to,
end the maximum hours of labour to be worked by female employees as classified
according to locality and occupation. The committee may also meke recommenda-=
tions regarding apprentices, who will be similarly classified, their weges,
hOYrs_Of work, terms of indenture and, if advisable, conditions of apprentice-
ship. * Orders in Council appointing this committee were issued, but these were
subsequently cancelled.
regulagi:::szzzzoi:iuegagv the Manitoba Minimum Wage Beard standardizing the

) -
s s s g y e regarding rates of wages for female employees in
s prztioﬁznlmgé Wage Board of Saskatchewan issued with some minor amendment s
Ml iy order regulating wages in shops, millinery and dressmaking estab-

g 8, laundries and factories, mail order houses, and hotels and restaurants,
engagedyi;h;iigﬁon Terrl#ory ordinance wages earned during any month by persons
pre 2 Jimasbur g 0p§ratlons in the territery, including wogﬁers in stores and

s °11 as miners, must be paid not later than the 15 day of the follow-

ing month. (Canada Depart . Sl . 102
otteva, 1922) partment of Labour. Labour Legislation in Canada: 1921.

o proprietﬁ:Mbe; of Accident§ in Nova Scotia Reduced.

systematic ins eéti S of the largg mills are asking for a more‘cargful and
tion costs gn 1°n of all sawmills, having in view a reduction in compensa=
1§ subtest all the mills there was evident a general desire to discuss

subject of accidents and the means for their prevention... The number of
L L Torest Gurlag the yeur wen 1,326, of which 9 were fatal. The record
ffr last year was 1,703 including 16 which were fatal -- a reduction of 377 in
iu:or cf the past year in the total number of accidents and a decrease of 7 in
fa alities, Among the number injured there were 17 females. The number in=
jured last year was 39. (Nova Scotia Factories Inspector. Report 1920/21.)
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Ontario To Have New Minimum Wage Rates.
‘ A surmary of proposed orders affecting women workers in textile fac-
‘ tories was announced by the Minimum Wage Board in May and a public hearing
held in Toronto June 1. The rates are as follows: In Toronto, experienced
adults over 18 years of age, ¥12.50 per week, inexperienced adults over 18,
6 months at $10; 6 months at $1l; under 18, 6 months at v8; 6 at $9 andfﬁ at’
$10, Other cities over 30,000 population, experienced adults over 18, ¥11,50;
inexperienced adults over 18, 6 months at $9.50, and 6 at $10,50; girls under
18, 6 months at $8, 6 at 9, and 6 at $10. Cities and towns between 5,000 and
30,000 population, experienced adults over 18, $1l; inexperienced adults over
18, 6 months at $9, and 6 at $10; girls under 18, 6 months at §7, 6 at ¢8.50;
6 at $10, All the rest of the province, experienced adults over 18, ¥10;
inexperienced adults over'18, 6 months at $8, and 6 at $9; girls under 18,
6 months at 6, 6 at $7,50, and 6 at $9, These rates do not affect office
workers. (Daily News Record, N, Y. May 26, 1922)

Minimum Wage Act of Saskatchewan Amended,
By action of the legislature of 1921-22 the authority of the Minimum
Viege Board in regard to the fixing of "reasonable heurs and proper sanitary
conditions and requirements," was, by an amendment to the Minimum Wage ‘Act,

made subject to the provisions of the Public Health Act, as already required,
(Labour Gazette, Canada, March, 1922)

Saskatchewan Attempts To Meet Domestic Servant Shertage,

The domestic servant shortage received the attention of the Bureau of
Labour and Industries, and 163 girls were selected overseas by a special repre-
sentative of the Bureau and directed to situations in the province under an
assisted passage scheme inaugurated during the summer of 1919, The assisted
passage scheme briefly is as follows: The prospective employer deposits the
sum of $75 with the Government which is used as part paymeént of the transporta-
tion of a girl selected in Great Britain., The girl is required to enter into
an agreement whereby she pledges herself to accept domestic employment in the
province, and to repay the amount advanced to her in monthly payments of not
‘ less than $10. Practically every girl brought to the province has adepted her-

self to her new situation and surroundings and proved a great asset, especially
on the farm, The girls, upon arriving at Regina, are taken to the Canadian
Women's Hostel, 1839 Lorne Street, where they are maintained for a peried of 24
hours befere being sent fniward to their employers, During this time they are
interviewed by & repreccntutive of the employment service, their qualifications
noted and allotted suitable positions selected from the orders received by the
Bureau, The hostel has all the comforts of a well appointed home and is in
charge of a capable matron and everything is done to make the girls comfortable,
| The girls are encouraged to make use of the hostel when passing through the city,
and accommodation is always available at a moderate cost, The Government of

Seskatchewan assists in the maintenance of the hostel by contributing an annual
grant equal to the cost of rent, heat, light and water, (Saskatchewan Bureau of
Labour and Industries, 1st Annual Report, 1920/21, )

Chile,

Bill Concerning Labour Agreements,

The Joint Commission of Social Legislation has cencluded the examination
of the Bill on Labour Agreements which had been read a first time, The bill

limits the working day to 8 hours and provides that wages must be determined and
paid in legal currency, It excludes from its previsions agriculture and
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domestic sefvice and also commercial and industrial undertakings employlpg
less than 10 workers. The clauses relating to the work of women and chlld?en
provide that persons over 18 years of age are free to take up employment while
those between 14 and 18 must obtain permissitn of their parents or guardians
and in no case may they work more than 6 hours a day. Ch@ldren under 14
years are forbidden any kind of employment even as apprentices, and pers?ns
under 16 years may not be engaged in night work: Women may not be e@ployed
underground or in work which is considered too heavy for t@em, or w?lch ex:

| poses them to physical or moral risks, They shall be entltlgd to ¢O'd§¥§

i leave for the period of confinement and in addition must be given facilities

‘ for nursing their children,

Another clause in the bill provides that a General Labour Board shall
be established in the Ministry of the Interior, whose duty it wi}l be to lay
dowm the regulations relating to safety and hygiene, (El lercurio, 1 and 3
February 1922; Industrial and Labour Information, 19 May 1922)

Progressive Feminist Party. :

A new political body has been formed under the name of the Progressive
Feminist Party with the purpose of getting all the rights claimed by women.
The platform is as follows: (1) the right to the municipal and parliamentary
vote and to eligibility to office; (2) the publishing of a list of women can-
didates of the party for public offices; (3) the founding of a ministry of
: public welfare and education, headed by a woman executive, to protect women

and children and to improve living conditions, (Bulletin, Pan American Union,
June 1922)

Cuba.

The Secretary of Agriculture has issued a decree establishing The Free
School of Agriculture for Women,
Zvening classes for women have besn opened in The Emigrants' House in
Habana, They include general instruction and lectures on psychology, child
hygiene, and demestic science, (Bulletin, Pan American Union, June 1922)

Paraguay,

A vocational school for women hae been opened in Asuncion, (Bulletin,
Pan American Union, June 1922)

Peru,

Agricultural workers in the Peruvian valleys have demanded that agree=-
ments should be drewm up in order to secure for them more stable conditions of
labour and higher rates of wages, The Minister of Public Works and Agricul-
ture has consequently undertaken to examine the possibility of fixing a mini-
mum scale of wages for each valley based on cost of living, and varying accord-
ing to the sale price of exported produce, (Communication from the Pan American
Union, 7 March 1922; Industrial and Labour Information, 28 April 1922)

Uruguay,

At the petition of the Societ

. y for the Promotion of Agriculture of Montes,
in the Department of Canelones,

The National Council of Primary and Normal
Instruction has granted the use of a school building and supplies for a winter
course for adult farm laborers from Moy to September, The Society makes itself
responsible for 40 pesos a month, (Bulletin, Pan American Union, June 1922)
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Association of Governmental Labor Officials.

At the annual meeting of the Association of Governmental Labor Officials of
the United States and Canada, held in Harrisburg May 25-26, the following officers
were elected for the coming year: President, C. B. Connolley of Pennsylvania;
sectretary~treasurer, Miss Louise Schutz of Minnesota; vice presidents, John 5. B.
Davie of New Hampshire; Mrs, Delphine Johnson of Washington; Lewis T. Bryant of
New Jersey; Mrs, E. L. Scott of Virginia; and H. C, Hudson of Ontarie.

National Women's Trade Union League.

At the biennial convention of the National Women's Trade Union League, held
in Waukegan, Ill.,, June 5-10, Mrs. Maud Swartz of New York was elected president
to succeed lirs. Raymond Robins for 15 years president of the League. Mrs. Robins
refused to consider re-nomination, Mrs, Swartz, who is a member of the Typograph-
ical Union, has been secretary of the New York Women's Trade Union League and of
the International Congress of Working Women, of which she is now vice-president
for the United States, Miss Rose Schneiderman was re-elected vice-president and
Miss Elizabeth Christmen secretary-treasurer. Members of the executive board are
lirs. Raymond Robins, Agnes Nestor, Pauline Newman, Julia 0'Connor, Sarah Green,
and Ethel Smith,

Among the resolutions adopted by the convention was one signed by all the
delegates and forwarded to the American Federation of Labor, urging the Federatien
to issue local charters to groups of women in trades in which the existing inter-
national union will not admit them to membership,

Another resolution 6f importance pointed to the fact that of the 8,000,000
wvage=-earning women, 2,000,000 are employed in domestic service, while more than
20,000,000 working in their own homes receive no official recognition for their
work which is nevertheless of economic value, The resolution asked that Congress
direct an inquiry into the economic status and laboer conditions of both these
groups of women, that an appropriation be granted, and that the investigation be
carried out by the Women's Bureau of the U. S. Department of Labor,

In speaking to the convention Miss Mary Anderson, Director of the Women's
Bureau of the U. S, Department of Labor, said in part:

"No Government department has a mandatory power, so that the standards and
policies which we enunciate if put into operation will have to be at the request of
State governments and departments in the State which have law~enforcing powers.
The Women's Bureau is charged with the duty of formulating standards and policies
for the effective employient of women workers, Also to investigate the conditions
under vhich women are now employed, There are three major questions which enter
into the effective emplovment of women, = working conditioms, hours of work, and
the earnings, In the four years the Bureau has been established it has made inves=
tigations in ten States to obtain information on these three major questions. The
information which we have gathered tells us that while there are forwvard-looking
employers who have splendid working conditions and have found the benefits of the
shorter work day and also the benefits of a more adequate living wage, thars 419
those who are called the laggards in industry who need a compelling force in order
to bring them up to better standards, This is necessary first for the indiv1§ual
worker herself and second, for the community as a whole. There is cont entmenty,
safety and health to the workers and the community in the better standards but there
is absolutely no security and tremendous inefficiency in conditions which take much
out of a workers' life and give very little return, No industriel foundation for
the safety of the country can be built that way and in order that communities agd
citizens may not suffer, it is necessary to have laws for the better standards 1n

gnuedmrFRAQQRStTYo"




“Q

International Council of Women, ’
Press reports state that the executive session of the International Cognc%l
of Women meeting at the Hague, representing 28 countries, has accepted the 1nV}ta-
tion of the National Council of Women of the United States to held the 1925 quin=-
quennial meeting at Washington, D.C. This will be the first meeting of the Inter-
national Council in the United States since the organization was formed in 1888.

National Congress of Mothers. i
The National Congress of lMothers through its legislative committee is calling
on all women's and ecivic organizations to unite in an effort to "return in 1922 a
human welfare congress," Attention is to be concentrated on issues known as the
Six P's = peace, prohibition, protection of women in industry, physic al education,
protection of the heme, and public schools,

NEW PUBLICATIONS.
Bureau of Social Hygiene
Housing conditions of employed women in the Borough of Manhattan.
A study made by the Bureau of Social Hygiene with the cooperatien of an
advisory committee. New York, 1922, 163 p,

Bureau of Vocational Information

Women in chemistry, A study of professional opportunities, New York, 1922.
272 Pe

Clark, W. Irving
Health service in industry, New York, 1922, 168 p., illus,

Cooper, John M.

Mint and cummin, 16 p, Reprinted from the Catholic Charities Review,
February, 1922,

A concise statement of the case of the wage=-earning woman and an appeal
to organizations of Catholic women for greater participation in the work
under way to bring industrial justice to women ,

Dearden, W. F,

Heait§4problems affecting industry. Welfare Work, v. 3, no. 27, March, 1922,
p. 6 8.

Desing, Robert.
"We didn't have space for a lunchroom," Se this company established small

cafeterias in each floor of the factory. Using paper dishes and employing
the workmen to help servé’'thé foed at noon cuts costs, too. Factory, v. 28,
no. 3, March 1922, p, 300-302, illus,

From the experience of Edward G, Budd Manufacturing Company.

Enmons, Arthur B,
How to sit comfortably at work, Safety, v. 9, no, 4, April, 1922. p. 87-91,

Great Britain, Industrial Faticue Research Board,

An analysis of the individual differences in the output of silk=-weavers.
London, 1922, 38 p., (Report 17, Textile Ser. no. 4)

Hastings, Albert Baird

Physiology of fatigue, Physico=-chemical manifestations of fatigue in the
blood, Washington, 1921, 42 ps (U.S, Public Health Service Bulletin 117)
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Hilles, Edith
Fesble-minded women in New York industries.
dependent subnormal girls were rendered self-supporting,
v. 4, no. 5, May 1922, p, 287-289,

A successful experiment by which
Nation's Health,

Howse, Edith H, , o a
Work of the telephonist. Woman's Leader, v, 14, no, 12, April 21, 1922, pe 9%

International Labour Office s 1
Note upon the measures taken to give effect to the Draft Conventions and

recommendations adopted by the International Labour Conference, Geneva{
March, 1922, Reprinted from the Official Bulletin v, 5, no, 8, and revised
to date, ~

1, List of acts, bills and other measures adopted, introdu?ed, drafted or
in preparation to give effect to the decisions of the International Labour
Conference; - 2, Tabular summary showing at a glance the chief results ob-
tained up to date and in particular the ratifications registered.

Johnson, Ethel M.
lassachusetts minimum wage. Survey, v. 48, no. 7, May 13, 1922, p, 242-243,
Journal of Personnel Research
ve 1, no. 1, April 1922, Williams and Wilkins Co., Baltimore, Nd. ‘
Official organ of the Personnel Research Federation. To contain original
articles by workers in the biological and medical sciences, psychologists,
psychiatrists, engineers and economiets, who are making impertant contribu=
tions to our knowledge about human beings at work.

Kefauver, Christine R. :
The place of the nurse in industry, Trained Nurse and Hospital Review,
v, 68, no. 4, April 1922, p, 314-316, illus; no, 5, May 1922, p. 424-428,

Ley, Rubie

Report of salaries paid women in bookselling. Publishers' Weekly, v, 101,
no, 9, March 4, 1922, p. 539,
Report of an investigation of 15 shops in New York City,

Louisiana., Commissioner of labor and Industrial Statistics.
11th Biennial Report, 1921-22, New Orleans, 1922, 193 p.

Massachusetts. Attorney General.
Abstracts from opinions of the Attorney-General with respect to the labor
laws enforced by the Department of Labor and Industries, Boston, February
1922, 15 p.

Mayers, Lewis
The federal service. A study of the system of personnel administration of the
United States Government, D, Appleton and Company, New York and London, 1922,
607 p. (Institute for Government Research, Studies in Administration)

Neveda, Commissioner of Labor.
3d Bienniel Report, 1919-1920, Carson City, 1921, 122 P.
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Nevmen, Pauline M, 4 2L 18-19
Difficulties with sister, Labor Age, v. 11, no. 4. April, 1922, p,18-19,
A discussion of the difficulties of organizing women workers and of the
attitude of trade unions toward them.

New York Consumers® League.
Anmual report, 1921/22. Bulletin, Consumers' League of New York, v. 1,
no, 6, June 1922, p. 1=3.

New York, Department of Labor. ¢ 2 Sk
Industrial code rules (as amended) relating to lighting of fac“ofles”and
mercantile establishments, effective May 1, 1922, 12 p. (Bulletin 18)

=m==== Division of Women in Industry. s g o
Abstract of laws governing the employment of women in New York State: 1922.

8 p.

=—=w== Lows, statutes, etc.
New York labor laws emacted in 1922, Albany, Mey 1922, (New York,
Department of Labor, Special Bulletin 111,)

Ohio¢ Council on Women and Children in Industry.
Women's wages and the cost of living, Tolede; 1922! 19 p.

Pennsylvania, Department of Labor and Indusiry.
Labor and industry. Monthly bulletin., v. 1, no. 1, May 1922,

Reed, Ruth :
Negro women of Gainesville, Ga, December, 1921. 61 p. (Bulletin,
University of Georgia, v, ‘22, no, 1; Phelps-Stokes Fellowship Studies n0.6)
Bibliography, p. 59-60; special bibliography, p. 60-61.

Tennessee. Bureau of VWorkshop and Factory Inspection,
9th Annual report, 1921. Nashville, 1922, 104 p.

U. 5. Department of labor. Bureau of Labor Statistics.
Comparison of workmen's compensation insurance and administration, By
Carl Hookstadt, Washington, April 1922, 194 p, (Bulletin 301)

Occupation hazards and diagnostic signs., A guide to impairments to be
looked for in hazardous occupations, By Louis I. Dublin and Philip
Leiboff, Washington, April 1922, 31 p. (Bulletin 306)

Wages and hours of labor in the petroleum industry: 1920, Washington,
April 1922, 153 p. (Bulletin 297)

Women's Bureau.

Women in Georgia industries, A study of hours, wages, and working condi-~
tions, Washington, 1922, 89 p. (Bulletin 22)
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ECTING WOMEN/ZN INDUSTRY, |
V

U, S. Department of Labor
WOMEN'S BUREAU
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California,

The State Federa ent Workers'
Union, has secured an i ion against thé Industrfal Welfare Commission
to prevent the reduced mkinifium rate of §$15,00 going/into efffect on July 12
as ordered by the Commission, or until the case "cdn be tried on its merit",
Press accounts say that the application for injunct on\ghziges that the
Industrial Welfare Commission reduced the existing minimum that was inade-
quate, provided a wage that was not sufficient for the needs of the workers,
failed to hold proper public Hearings onthe questien, held conferences at
which employers and employees were not equally represented, disregarded the
actual cost of living, held secret meetings on the wage, worked on a theoret-
ical basis, failed to provide for medical care, amusements or saving, and did
not provide car fare between the "cheap" rooming houses and "cheap" eating

places, Ten thousand garment workers are said to be affected by the decision
of the Commission,

Distriet of Columbia,
The petition of the Merchants and llanufacturers Association for a

reduction in the minimum wage rate in mercantile establishments in the Dis-
trict of Columbia has been denied, the three representatives of the public

on the conference board voting unanimously with the employees to sustain their
contention that the cost of living had not diminished since 1919 sufficiently
to justify any reduction in wages, The first motion of the employers at the
final hearing June 30 was for a minimum of $15,25, When this was veted down,
the employer member of the Minimum Wage Board then moved for $15,50, This
motion, too, was defeated and a motion of the employees to retain the rate of
$16,50 carried, It has beéen said that this is the first instance where a pub~
lic tribunal has denied a petition for a wage reduction.

The District of Columbia law provides that the minimum wage shall
be adequate to meet the cost of living for a self-supporting woman, The
employees argued that whatever decline had occurred in the cost of clothing
since July 1919, when the rate of $16,50 was fixed, had been offset by in-
creagsed cost of room and beard, carfare, docters' and dentists' service, and
other essentials, They rested their case chiefly upon the testimony of cost
of living investigations made for the Minimum Wage Board by the Women's Bureau
of the United States Department of Labor and on minimum health standerds as
described by the United States Public Health Service,

In addition to a reduction in the wage rate the employers also asked
to have the apprenticeship term lengthened to 12 months, Decision on this
question, however, has been postponed until fall es the employers' representa=
tives failed to present testimeny to show why their request should he granted,

Georgia,
The hour bill before this session of the legislature has beén re-

forred back to committee and will probably be amended to provide a 1lO=hour
dey and a 54=hour week, The original provision was for a 9=hour day,
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Kensas,

The Associated Industries, through individual membors, has filed suit to
test the scope and limitations of the law under which minimum wage awards for
women workers were made by the Court of Industrial Relations, Not only is tho
question as to a rcasonable wagec involved, but the right of the court to intor-
fere in any manner with cstablished wages. If the contention of the Associated
Industries should be upheld the Court of Industrial Relations would be permit-
ted to open minimum wage controversics only whero there is a showing of immoral
or unwholesome living conditions, In discussing this test case the Secretary
of the Associated Industries says: "We aro in absolute good faith in this mat-
tor. Ve lent our utmést cooperation to meke the wage hearing a success and tc¢
date have spent $12,000 in real money - aside from a great dcal of time and
effort = in perfscting a completo record in the case, Legal authority cf the
Court to fix this wage or to tako up the question is the basis of contention
in the friendly tost suit," (Topeka Journal, July 15, 1922,)

Massachusetts,

Investigation of Textile Industiry.

The Department of Labor and Industries, under an order adeptcd by the Gen-
eral Court June 13, is required to use all possible effort to bring about an
amicable settlement of the toxtile strike and to investigate wage and bdbusiness
conditions in the industry in Massachusetts znd the southern states for the pur-
pose of ascertaining whether the recent rocduction in wages was justified,

Uininun Wage,

& new decreo for the laundry occupation establishing a minimum wage of
w13.50 went into effoct July 1, 1922, This supersedes the former ratc of $8,00
in effoct since Soptember, 1915, The new decree fixes the learning period at
> months with rates for expericnced workers from §11.00 to $13,00 & weok accord-
ing to thoir length of employment. This is the sixth decrce revised by the
Minimum Wege Commission during the present year,

Legislation Affecting Women,

The request for ropeal of the 48-hour law and return to the 54=~hour limit
was overwhelmingly defeated, the legislature refusing even to consider the sub-
stitute proposal faor an investigation of the subject. A measure was enacted
authorizing separate residence for the purpose of registering and voting in the
case gf married women who are living apart from their husbands, In place of
the bills relative to jury sefvice and equal rights, a resoclve was introcuced
providing for a recess commissien to investigate both matters and report to the
next General Court, This resolve was defeated so no action has been taken by
the lggislaturc on either subject. Other measures enacted arc the fairer
guardianship bill, a bill increasing the retirement allowance for scrubwomen
in the State House service to {300 a vear, and a bill requiring that one of
the members of the Industtial Accident Board must be a weman, The position
carries a salary of $5,000 and the appointment is made for a five=year term.

Power Punch Press Code.
y the Department of Labor to formulate a zet of
f“l”s for pswer punch presses has submitted a set of ‘regulgtions, leny women

and girls are eanpleved on these machi . 2
X : b ines and the adeaquat : ion of empld¥=-
8es 1s of distinet interest to wonmen. E b e i e

The committee appointed b
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New York.
Compensation Department for Women.
A compensation service department for working women has been established
by the Women's Trade Union League of New York, This department will help women
to get thoir rights under the Workmen's Compensation Act.

Campaign Against Carelessness,

In an active campaign conducted by the Department of Labor against window
cleaners to protect them from their own carelessness, it has been found neces=-
sary to resort to criminal proceedings and recently a window cleaner was jailed
for failure to use a safety device while at work on a high building in New York
City. The Industrial Code has provisions that require the property owners of
factory buildings to provide safety devices for windows which are cleaned from
the outside, and the men doing this work arc alse required to use the devices,
Notwithstanding this fact at least 24 men have been killed and 75 or more in-
jured in New York City alone during the past 5 years, In most instances these
accidents have happened because the men themselves failed to do what the labor
law requires, that is, use safety belts, "It takes too long to put the belt
on", they say,

Ohio

Plans are under way for introducing in the next session of the legislature
the Minimum Wage Bill which failed to pass last year, The Consumers' League of
Chio and other Cleveland organizations which belong to the Ohio Council for

Women and Children in Industry and which favor minimum wage legislation are act=
ing as a commitieo for the Council on such legislation and will conduet an oduca=
tional campaign during the year,

Despite attacks on the ¥, W, C, A, by the Ohio Manufacturers' Association,
the Industrial Conference of the Ohio and Wost Virginie Field Federation of the
Y. W, C. A,, held in Oberlin in June, agein determinod to concentrate on securing
minimum wage legislation for Ohio women and in order that the public may have
accurate information as many members as possible will keep accounts on the actual
cost of living and others will give estimated budgets.

The committee which will conduct the campaign for the Minimum Wage Bill exw
pects to start its activities in the primaries by questioning every candidate for

the legislature as to his stand on this question and by giving the widest possible
publicity to the answers,

Iennesses.
Organized Labor Wants Protective Legislation for Women,

Press reports stato that legislation favored by labor organizations of
Tennessee includes a minimum wage law to insure a fair standard of living for
women and children; an 8<hour law for women and children; complete protection
for women in industry with equal pay for equal work; a mothers' pensions law;
an amendment to the employees' compensation act to provide more compensation for

injuries and a commission for the administration of the law; and an industrial
bureau to administer all laber laws,

Women's Clubs to Support Minimum Wage Bill,
_ The 26th annual convention of the Tennessee Federation of Women's Clubs, held
in May, resolved {o support a minimum wage bill and to work for full representa-

tion of women on all commissions dealing with women and children, (Nashville
Tennessean, June 4, 1922,)
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{iisconsin,

Working conditions and wages of about 4,000 womon engaged in home work
for the industries of thc state will be inmvestigated by an advisory commltt?c
appointed by the Industrial Commission, Nearly 3,000 of these women work in
Milwaukee, Ilembers of the committce are as follows: J. J. Handley, Secretary
of the State Federation of Labor; Dr. R,E. Hoyt, State Board of Health; Thoodore
Clough, Phoenix Hosiery Co.; Maud Swett, Director, Women' s Departmen@ 9f.th°
Industrial Commission; Dr, T. F. Thompson, Chief. of the Sanitation prESIO? 4
the Milwaukee Board of Health; Dr, Gustav Windesheim, Kenosha Publlc.nealuh
Officer; and E, E, Witte, Director of the State Legislative Records Library,

United States,

The bill providing for indopendent citizenship of married women, fos?crod
by the National League of Women Voters and introduced by Repres;ntatlvo Cable
of Ohio, passcd the House June 20 by a vote of 206 to 9, The bill now goes to

the Senate where a similar bill alroady has boen introduced by Senator Curtis
of Kansas,

Canada,

Ont ario.

A schedule of minimum wages to be paid to tho girls cmployed in the tox=
tile trades in’'Ontario, ranging frem 12,50 a wock for oxperienced workers in
Toronto, to $10,00 a week in the smaller centers, has beon issued by the Mini-
mum Wage Board to go iunto effect at once, (New York Call, June 10, 1922, )

Saskatchewan,

The Minimum Wage Board in an order offoctive June 30, 1922, has established
for women working in hotels, restaurants and refreshment rooms a pinimum wage of
w14,00 for a 6=day week, and $16,50 for a 7-day weok, except for kitchen cmployecs
vhose minimum is set at $12,00 for a 6-day week, and $14,50 for a T=day week,

The rate for learners, except kitchen employees, is not less than $12,00 for =
6=day weok, and $14,50 for a T-day wook for tho first throo months, An experi-
enced employcc is one who has boen omployed in the industry three months or morc,
Not more than $5,25 shall bo deductod whon 21 meals a weck are furnished by tho
employer, and fiot more than $2,50 for a full week's lodging of 7 days. The hours
are fixed at 10 per day and 50 per week for a 6=day weok or 56 for a T-day weck.
No work is permitted between 12:30 a,m, and 7 a,m, No girl under 16 years of
age shall be employed nor shall a women under 18 be employed after 8 p.m.

Bulgaria,

According to press roports a’ law effective May 1, 1922, requires that

women between the ages of 16 and 20 of the bourgeois class must work four months
in the year gratis for the government,

Chile,

Under the auspices of "El Mercurio," a lecading paper of Santiage, & Work=-
men's Athenaoum has been started in that city, In it are united the cultural
socities of the working class, one of its principal purposes being to aid and
promote education among workers, The Athenacum proposes the formation of free
evening courses in vocal and instrumental music and declamation; public presen=-
tation of litorary productions by workingeclass authors and assistance 1o such

authors, and the popularization of art in every possible way, (Bulletin, Pan
American Union, July, 1922,)



wSe

Czechoslovakia.
The government has brought in a bill which, among other reforms, places
women teachers on an equal footing with men with regard to appeintments and sal-

aries, and permits them to teach in all the classes of boys' schools, (Woman's
Leader, June 9, 1922,)

England, - .
Schoolmasters Opposec EZqual Pay for Equal Work.

‘The National Association of Schoolmasters recently went on record as opposed
to equal pay for equal work, Not only are they opposed to it, but they demand
scparate consideration for men toachers, and they agreed that in the future no
schoolmaster belonging to an organization whosc policy is opposed to separate
consideration shall be eligible for membership in the Association, The Woman's
Leader (Juno 16, 1922) says: "This pettiness, always comes as a shock to us,
though by this timc wc ought to have realized it, but wo always imagined school=-
masters must bo woll cducated, and thorefore nocessarily progressive and broad-
minded,"

Wage Rovisions of the Co=-operative Wholesale Society.

In proccedings botweon tho Cowoporative Wholosale Socicty and several trade
unions in regard to wage rovisions, tho C,W,S. has proposed a reduction according
to the sliding scale (oporating for males and fomalos from 14 to 21 years of age)
to the following rates for adults; clérks and salesmen (men), 55s,, women 36s.;
warchouse workers and packers (men) 50 s,, womon, 32 s.; porters, cléaners, door=-
keopers, hoist attondants and genoral workers (men), 47 s,, woemen, 30 s,

It was suggested that decroases should procoed from this point at the rate,
in the caso of meon, by amounts varying from ls, 6d. to 1ls, 4d, for every five
point fall in the official figures fall, Tho various unions are not in favor
of the suggestions and they objoct to tho sliding scales, (Co-operative News,

%2 April 1922; Industrial and Labour Information, 12 May 1922,)

Esthonia,

Agricultural workers arc dividod into throo grades for purposes of wage pay=
monts; tho first grade includos adult workers from 18 to 55 years of ago; the
second includes young persons from 16 to 18 years of age and older persons from
55 to 60 years of age; while the third grade includes children from 12 to 16 yoars
of ago and thoso over 60, Tho minimum wages apply to the first grade; men second
grade workers recoive 75 por cont and mon third grade workers 50 per cent of the
minimum wages, The porcontagos for womon are lower; women workers of the first
grade receive 75 per cont, thoso of the socond grade 50 per cent, and those of the
third 25 per cent of the minimum; the Act does, indeed, include a clause which
states that women shall receive the sams wage as men when producing the same out-
put as mon just as it includes a statomont that second grade workers shall receive
first grade wages if their output is a first grade output, (Martna, W, Position
of agricultural labourer in Esthonia. Internetional Labour Review, Mey, 1922,)

Gormany,
Women Members of Trade Unions,

At the outbroak of war a number of women members of the "free" (social
democratic) trade unions was 223,000, or 9 per cent of the total membership.
During the war tho number of women membors at first fell considerably, in spite
of the incroase in the employment of womon is 'most industries, but by October 1218
the number had again risen, being thon 380,000, After 9 November 1918 there was
a rapid increase in the membership of trade unions, By 31 December 1918, the
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number of women members was 676,000, The total number of women members on

3 March 1922 was 1,648,335, 0f the 49 unions affiliated to the General Con-
federation of German Trade Unions, only 10 arec without any women members,
(Korrespondenzblatt des Allcgemeinen Deutschen Gewerkschaftsbundes, 3 June
1922; Sozialistische Monatshefte, 8 June 1922; Industrial and Labour Infor-
mation, 30 Junc 1922,)

Bills Approved by Federal Economic Council,

Bills have beoon approved by the Federal Economic Council and laid before
the Fodoral Council on the Washington Draft Convention, concerning unemployment,
the cmployment of women during tho night; and the limitation of hours of work
to 8 in the day and 48 in the wock., (Vossizghe Zeitung, 5 April 1922; Indus-
trial and Labour Information, 5 May 1922, )

Hours of Work,

The German order on hours of work doos not prohibit night work for adult
men, but night work betwoon 8 p,m, and 6 a,m, for young persons under 16 and
for women is prohibited by the industrial code, In spite of this, in ostab-
lishments cmploying two or more shifts, women arc allewed to work until 10 p,m.
on conditien that they are granted a minimum rost poried of at least 16 consecu-
tive hours, In view of the fact that tho rogulations for rest periods already
prescriboe that workers employed for morc than 6 hours a day shall be allowed
broaks of either once~half or threo=quarters of an hour during the day, workers
in cstablishments employing two or moro shifts actually work 'no more than %
§°“r5 per day, (Report of the Netherlands Commission of Inquiry into Hours of
Work in Germany; International Labour Review, May 1922,) -~

Hours of Work in Belgian Occupied Area.

According to the report of the Belgian High Commission on employment and
wages in the Belgian occupied area on 31 March 1922, the limitation of the
wgrking day to 8 hours is very rarely exceeded and then only in certain spe-
cial cases. At the beginning of March 9; 10 hours a day were being worked,

In certain metal factories in the Aix-la-Chappelle area which were behindhand
with short term orders; in certain collieries of the Wurm Basin in order to
Femedy the coal shortage due to the last railway strike (February); in a chem-
ical factory in the Grevenbroich area (work on short term orders); and in cer=
tain clothing fammtir factories in the Cleves area (piece work), In home indus-
trles.(for instance, basket making) the working day is from 10 to 12 hours as
also in agriculture, where certain work can not be delayed, and there is a
shortage of available labor, This is alse the case in seasonal industries,

(Report, Belgian High Commission, 31 March 1922 Industrial and Lebour Informa-
tion, 28 April 1922,)

Greece,

The Greek Minister for National Economy informs the International Labour
Office by letter of 11 May 1922, that the National Assembly of the Kingdom of
Greece has passed bills for the ratification of the Draft Convention concerning
ﬁhe uselof white lead in painting and the application of a weekly rest in
1pdustr1al undertakings, adopted by the Third Session of the Conference, These
bills will become law after receiving the Royal assent and publication in the

Off;cial Journal of the Kingdom., (Internmational Labour Office, 0fficial Bul-
letin, 31 May 1922, )
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Italy,
New Office Created,

The Confederazione del Lavoro d'Italia (Labor Confederation of Italy) has
created the Segretariato Femminile annesso all Ufficio di Legislazione Sociale
(Woman Secretaryship connected with the Social Legislation Bureau) and appointed
Mo, Laura Casartelli-Cabrini to fill the position,

Ratification of the Washington Conventions,

A recent Act has authorized the Royal Government to give full effect to
the conventions adopted at Washington concerning the employment of women during
the night and the night work of young persons employed in industry. (Cazetta
Ufficiale, 18 April 1922; Industrial and Labour Information, 5 May 1922, )

Regulations in Tobacco Factories,

Regulations for wage-earning workers in the state tobacco factories and
warehouses were issued by Royal Decree on 19 February 1922, Chapter III deals
vith the general terms of employment of workers and with the processes from
which women are excluded; these are defined as "heavy tasks and porters’ work,"
which shall be assigned "only to men," while women under age are not to be
employed "in opening bales; in sorting leaves not previously damped; in the
fermenting process and in the disintegration of heaps of the fermented product;
in the drying process in closed rooms; in grinding and sifting; in the manufac=
ture of extracts and in cutting," Chapter IV deals with hours of work and
annual leave., Working hours are limited to 7 daily, exclusive of the compulsory
break of one hour, Overtime is allewed up to 225 hours a year for each woTker =
75 hours being compulsory on requirement and the remainder optional, and over-
time being paid for et the rate of time and a half, Annual leave is granted for
ten working days in each year with full pey; if work allews, instructors, inspec-
tors, and supervisors may have a further ten days, Chapter V regulates the pay-
ment of wages, and allowances to widows and orphans of employees, Chapter VI
deals with allowances in money and in kind (medical attendance, etc,) in case of
illness or pregnancy and childbirth, and provides for free treatment of persons
attending at the factory dispensary, Maternity benefit includes payment for a
wet nurse vhere the mother is unable to feed her child, The maternity fund of
each factory is managed by a committee of two salaried employees nominated by
the director of the factory, two representatives elected by the members of the
fund, and the director as chairman, (International Labour Review, July 1922)

Japan,
Closing of Silk Factories,

The decrease in the export of silk and the consequent fall in its price
has particularly affected the silk weaving and spinning factories in the pre=-
fectures of Ishikawa, Fukui, and Yamagata, with the result thet associations
of employers in various localities have decided on a general closing down of
factories, Considerable unemployment has followed and the situation is becom=

ing serious, (Osaka Mainichi, 3=15 March 1922; Industrial and Labour Informa-
tion, 16 June 1922),

Clerks Want Weekly Rest Day,

The clerks of Japan who heretofore have had few,if any, holidays during
the year, are hoping much from the inauguration of a weekly rest day by a large
department store of Osaka, The Tokyo Chamber of Commerce and other bodies have
taken the matter up with a view to the adoption of a similar system in Tokyo

w?ere.there are a number of large department stores conducted on American lines,
Weshington Post, July 17, 1922,)
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Netherlands.

According to press information, the Second Chamber of the States Gen=
eral passed the Government bills for the ratification of the Draft Conventions
concerning employment of women during the night, fixing the minimum age for
admission of children to industrial employment and concerning the night wo;k of
young persons employed in industry et its sitting of 11 Hay 1922 without dis-
cussion, and on 19 llay the bills were adopted by the First Chamber. (Inter-
national Labour Office, Official Bulletin, 31 May 1922)

Serb, Croat, and Slovene Kingdom. *F

A very comprehensive set of regulations on safety and hygiene in in-
dustrial undertokings was issued on 25 October 1921. Certein special features
should be noted., The employment of women and young persons under 18 is pro-
hibited in the lead trades; also in the glass trndes, where melting and blowing
is carried on; and at printing presses or where they are exposed to denger of
lead poisoning, As an exception in printing works euthority is given for the
employment of: (1) apprentices who have attained the age of 16 years; (2)
women not less than 18 years of age, in bronzing; (3) women not less than 18
yeers of age, in distributing type as well as in warehouses ond in type-setting;
(4) women who have already been employed for more than one year in the printing
trede. (International Labour Reviow, July 1922)

Sweden.

Organization of Women Workers

Discussing the question raised ot the Trade Union Conference in Rome
concerning a special trade union international for female workers, the Social
Demokraten surveys the women's trade union movement in Sweden. It points out
that female workers during recent years have become more and more interested in
the trade union movement, though the number of women organized in trade unions
fell by about 20 per cent in 1921 owing to unemployments At present the Swedish
Confederation of Trade Unions has nbout 26,000 femesle members. The unions with
the largest number of women members are! = tailors' union (4,000), Factory
Workers' Union (2,882), Bakery and Confectionery Workers' Union (2,815),Tobacce
Workers! Union (2,672), Shoe ond Leather Workers! Union (2,558), Textile
Workers' Union (11,000), Telegraph and Telephone Workers' Union (2,000).
The Hotel and Restaurant Employees' Union and several other so-called mixed
unions also have female members, There are also several independent women's trade
unions which are affiliated to the Social Democratic Women's Union, on the Ex=
ecutive of which they are represented. According to the figures- obtained by.the
Social Demokraten, there seem to be altogether about 45,000 women orgenized in

trade unions in Sweden. (Social Demokraten, Stockholm, 5 lay 1922} Industrial
and Labour Information, 30 June 1922)
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Switzerland.

The Resolution of 2 March 1917, fixing minimum rates of wages in the
embroidery industry, was repealed by a Resolution of the Swiss Federal Council
dated 27 March 1922, ns far as embroidery by the so-called Schiffli machines
is concerned, and the minimum rates censed to become compulsory as from 1 April.
The rotes fixed for hend-machine embroidery remain in operation until further
orderss (International Lebour Review, July 1922). '

Hours of Laber,

The Bundesrat intends in the near future to submit to the Assembly no
proposal for the revision of Article 41 of the Factory Act, whereby powers
will be given to the Government to prolong the working hours in certain
tranches of industries and works to 54 hours a week for urgent reasons,
especially in tinmes of crisis, (Neue Zurcher Zeitung, March 28; Economic
Review, May 5, 1%22.)

Urusuoy.

Dry Pzulina Luisi has been appointed govermment representative on the
Commission on Traffic in Women and Children of the League of Nations.
(Bulletin, Pan American Union, July 1922.)

Yugoslavia.

Before the wor it was not especially ndvantageous to employers to en=
goge either uumarried or married persoms, since each worker wos paid accord-
ing to ability. These conditions have been changed in on important respect,
A basic wage is now paid, to which bonuses cre added, cccording to the re-
sponsibilities of the worker for wife, children, parents, etc. It is
therefore, cheaper for the employer to engnge unmarried persons and married
workers are being dismissed and replaced by unmarried ones. It is obvious
that this produces an intolernble situation which calls for relief at the
ecrliest possible moments The number of married persons who are unemployed
inereases daily.  (First Annual Report, Yugoslavia Laobor Inspection Depaort-
ment; Internationnl Lebour Review, May 1922),

NCTES «

Some one hes estimated that if o morried women, during a period of 30
years' married life, has nttended to the ordinary duties of the household,
she has served nearly 500 00C meals, has put up more than 3,000 jars of
preserves, deveted abour 35,000 hours to sweeping, washing and scrubbing,
and so on at some length. Then this investigator has figured that, at
accepted prices for this work, it is worth considerably over $100,000, and
he asks the question, "Why can not she retire on her savings!™ And he
answers his own question by asking another one, as follows: MHow do you
define the ordinary woman's contributions to her family wealth?" (Christian
Science lionitor, July 12, 1922,) :
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NEW PUBLICATIONS.

Careers. A guide to the professions and occupations of educated women
and girls. TWomen's Employment Publishing Co., Ltd., London, n. ds
eda 5) 288 P

Illinoiss Industrial Commission. } e
Annual report for . - s year ending June 30’ 1921, and statistical
report fer « . &+ 1920, 32 p.

Illinois, Laws, Statutes, etce
I1linois manual of laws affecting women and childrens Chicago, 1922
189 p, 3
Issued by the Juvenile Protective Association of Chicago.

Kansase Court of Industrial Relations. Women's Division.
Women workers in Kansas. Laws governing the employment of women and
minors in the State of Kansas. Tepeka, 1922. 19 p. . ;
Contains orders affecting laundry, manufactoring, mercantile, public
housekeeping, and telephone industries.

Lapp, John A.
Medicine and industry, Dodge Idea, v+ 38, no. 6, June 1922.
ps 148, 153, 159.

Massachusetts. Department of Lobor and Industries, Division of Minimum Wege.

Report for the year ending November 30, 1921. Boston, 1922, 34 p.
Reprint from the Annual Report of the Department of Labor and
Industries.

New York. Départment of Labor. Bureau of Resnarch and Codess Division of
Industrial Hygiene. ; . .
Economic value of maintaining clean windows and lighting f{ixtures.
June, 1922. 15 pe« 5 fige (Special Bulletin 112,)

Engineering principles and practical data relating to dust and.refuse
removal from woodworking machines,  June, 1922. 47 pay, T3 fige

Ryon, John A,
Minimum wage administration.
p» 150, 158=159.

Dodge Idea, v. 38, no. 6, June 1922.

Ulm, Aaron Hardy. -
Why the working man gets tired.
J‘le, 1922. p. 25"27, il].U.S‘

Nation's Business, v, 10, no. 8,

Winslow, llary N. 5 o :
liedians of women's earnings in four states, Journal, American Statis=-
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U, S¢ Department of Labor
WOMEN'S BUREAU
Washington
New Letter No, 16, August 28, 1922,

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

Connecticut,

In a campaign in the interest of the enforcement of laws protecting working
women, the Committee on Women in Industry of the League of Women Voters has made a
study of the posting of employment notices in mercantile establishments and has
taken the matter up with the Department of Labor, The committee has sent out a let-
ter to 71 merchants in the state calling their attention to a tendency not to supply
sufficient seats for salesgirls in their establishments and to the disposition of
floor superintendents not to allow the girls to use the seats which are provided.
Three hundred letters have also been sent to women shoppers all over the state ask-
ing them to notice whether the girls are permitted to sit down and to hold personal
interviews with merchants on this subject, A number of firms have been reported to
the Department of Labor for their attention,

_ The Committee on Women in Industry has voted to work for the bill for sherter
working hours for women which will be intrnduced by the Consumers' League,

Distriet of Columbia,

Managers of 15 laundries were recently brought into police court on charges of
violating the minimum wage law in failing to furnish the Minimum Wage Board with a
complete and accurate list of women employed at their places of business, The laun=
dry companies filed demurrers and motions to quash the information on the ground
that it was vague and uncertain and did not properly inform the defendants of the
nature of the charge against them and on the ground that the minimum wage law is
unconstitutional as the question of its constitutionality is still before "the Court
of Appeals, The judge,however,overruled these motions, The companies requested
jury trials and these will be held early in September,

Kansas.

The Christian Science Monitor of August 21, contains the following story:

"The laundry owners of Kansas who may want to fight the order of the Industrial
Court, fixing minimum wages and a maximum hour schedule for women workers, must first
deposit a sum equal to the difference in wages between what they actually pay and <he
minimum fixed by the commission, Laundry owners xka made this discovery when they
brought suit to enjoin the enforcement of the wage order, The district court of
Shawnee County, where the suit was filed, ordered each laundry owmer individually te
become a party to the suit, and every lMonday each owner must pay to the clerk of the
court the amount of wages due his women smployees to bring the scale up to the mini-
mum fixed by the court, This difference in wages will be impounded by the clerk
of the court and held until the case finally is determined,

If the Industrial Court decision stands, the clerk of the court will pay direet=-
ly to the women workers the amount impounded for sach, The court directed that eack
laundry owner make a weekly statement showing name and address of every employee whe
is not receiving the full minimum wage preseribed by the minimum scale, and the dif-
ference in pay must be scheduled when payment is made, If the laundry owners should
win the case, then the meney would ne refunded to them by the Court,

The Industrial Court fixed $11 a week as the mimimum pay for laundry workers
with one year's experience, It also established the eight-hour basic day for laundry
workers, This is the same scale of pay and the same schedule of hours for laundry
workers as has applied to women workers in factories for the past three years,

No injunction has besn sought by mereantile establishments ef the State to re-
strain the minimum wage order of the Industrial Ceurt for clerks in stores, in hotels
or restaurants, The scale for these classes of workers is now in effeet and unless
the laurdry ovmers meke deposits regularly, as ordered, the new secale will be at once
applicedle to their women workers,"

Another c¢lipping from the Kansas City Times states that the 1219 order of the
Industrial Welfare Commission for manufaeturing industries is not affected by the
recent injunction secured by the Associated Industries, The rates and hours are the
same for this industry in the 1922 orders as in these of 1919 and it is the 1922
orders against which the injunetion was granted, .
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Massachusetts.

The minimum rates of $14.40 and $14.75 recommended by the wage boards for the
brush and men's clothing and raircoat occupations were not approved by the Minimum
Wagg Commission but were recommitted to the boards with the request that they bring
the1? findinge, if possible, more in accord with the rates fixed by other boards in
session at the same time. Both boards, however, returned their original determi=-
nations, The Commission then voted to disapprove these findings and the old rates
for these industries are still in effect.

New York, :

The New York City League of Women Voters has completed a questionnaire for can=-
didates of all political parties and will send them out at once to men whose names
have been suggested for office. Candidates for the Assembly and State Senate will
be asked among other questions, the following:- Are you for or against (1) the ree
vision of the laws so as to remove the present legal disabilities of women so that
women may serve on juries, may have an equal right to be appointed administrators
of the estates of relatives, may choose their legal residences, may be admitted to
all civil service examinations and have an equal right to all appointments and may
have full control of their earmings? (2) An eight~hour day or a forty-eight hour
week for women and minors in faectories and mercantile establishments, a minimum wage
conmission to determine a living wage for working women and minors in various indus-
tries and localities and the abolition of night work for minors? Onme question to
be asked Representatives fax and United States Senators will be "Are you for or
against adequate financial support for the Children's Bureau, the Women's Bureau,
in the Department of Labor, and Home Demonstration Work in the Department of Agri-
culture?"

After the state conventions candidates for the office of governor and Lieut-
enant=-governor, will receive a questionnaire similar to the one sent to assemblymen
and state senators,

Answers to the questionnaries will be kept on file at the political information
bureau of the Leagué and later will be printed with the records of the candidates
and circulated free of charge to women voters throughout the city.

Pennsylvania.

Textile Code.

The tentative draft of the Textile Code for application in the dyeing and
finishing branches of that industry has been submitted to two public hearings and
will come before the committee for final revision Tuesday, September 26, at the
Bellevue Stratford Hotel, Philadelphia,

The eriticism received at these hearings has been compiled and together with
other criticism that may be received in brief form will be submitted to a committee
of dyers for consideration, after which the code will be adopted by the Industrial
Board.

An interesting feature in conneetion with this code is that it was formulated
by the dyers themselves and submitted to the Industrial Board with a request for
adoption as a safety standard applicable to their own industry.

‘Iighting Code.

A third committee meeting for revision of the Lighting Code will be held at the
Bellevue Stratford Hotel in Philadelphia September 28, The chief criticisms presented
at the first two meetings were that minimum intensities are not given for some of the
most important industries of the state and that those given -are not high enough.

Rulings of the Industrial Board.
A petition of the employees of S. Tannhauser, Philadelphia, for permission to reduce
the lunch period for women employees to 30 minutes was denied, Permission was grant-
ed the Summit Hotel, Uniontown, open from lMay 1 to October 15, to employ women seven
days per week,

Home Work Regulations. g
Regulations of the Industrial Board on industrial home work become 9ffectlve
September 1. A separate pamphlet containing the regulatians is being printed.
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Canada,

Among the measures passed during the last session of Parliament was an act
to incorporate the Frontier College, with headquarters at Toronto. The objects of
this institution are to promote education among Canadian working men and women and
Canadian immigrants, and to promote higher educational training and instruction for
teachers and social workers auong Canadian working men and women and Canadian immie
grants, The College is authorized to conduct classes and construct suitable build-
ings wherever required, "as for instance in, or in the vicinity of, factories, indus-
trial plants, mining camps, lumber camps, railway camps, extra gangs, and all communi=-
ties of workers engaged in construction, industrial, agrarian and other labouring pur=
suits." It may confer degrees and may affiliate with any other college or university,
No religious tests are permitted, (Labour Gazette, Canada, July 1922,)

Alberta,
The fifth legislature of the Province of Alberta passed Acts establishing a
Bureau of Labour, providing a minimum wage for women, and creating a superannuation
fund for the benefit of civil servants, (Labour Gazette, Canada, July 1922, )

British Columbia,

The report of the Minimum Wage Board of British Columbia for 1921 contains the
following paragraphs:

No one can study the returns made to the Board without remarking the general
improvement shown in hours of employment and the greater numbers receiving the higher
wages, While here and there girls may have lost their positions because employers
did not consider them worth the legal minimum wage, the returns show a better balance
in wages of the whole body of women workers in British Columbia than in former years,
More employees are passing up into the better paid classifications. For example, in
the mercantile industry the returns indicate that adult women receéiving the highest
salaries ($25 a week or over) number more than twice as many in 1921 as in 1920, The
payrolls show no justification for the fear sometimes expressed that the setting of a
legal minimum wage for adult workers would cause wholesale replacement by those under
age,

The question of married women and girls who work for pin money is not as import-
ant as appears to be current belief, and any danger of abuses arising from this prac-
tice may be met by establishing the principle of equal pay for equal work. Few women
would work full hours unless there were real need, and employers would not be likely
to employ workers who display no real interest in their work, or who hold so slender
a grasp upon their positions. Recent surveys indicate that the number of women work-
ing whose circumstances do not require them to take up outside work is negligible, It
is important to note that the number of women and girl employees living away from
their families in lodging and boarding houses is increasing as our cities grow in
population,

During the period of high wages the benefit of minimum wage legislation and the
protection given to fair employers was not so clearly realized as it is now, and will
be in the immediate future., One of the great English statesmen asserted that world
unemployment is greater now than it was after the Napoleonic Wars, and that one=-
fourth of this unemployment was amongst women., Up on the recent opening of a large
establishment in British Columbia for 400 places there were 4000 applicants, the
ma jority of these being women,

Ontario '

One of the most important measures passed by the last session of the Ontario
Legislature was the act to amend the minimum wage act in conformity with the acts in
force in other provinces, by enlarging the powers of the Board to fix the working
hours as well as the minimum wges of female employees, In presenting the bill the
Minister of labour stated that the Minimum Wage Board had experienced difficulty in
securing the intended effect of its orders owing to a tendency on the part of em-
ployers to extend the working hours when the minimum wage was fixed. He claimed
that it was unfair to fix the mimimumxwage same minimum whether the working week
was one of 35 or onme of 59 hours, The amending act gives the Board all the powers
which may be conferred upon a commission under the Public Inquiries Act, with regard
to fixing of maximum hours as well as of minimum wages, After due inquiry the Board
mgy.establish a minimum wage and the maximum number of hours per week for which such
mirimum wage may be paid; also a rate of wages for all time work in excess of the
established maximum number of hours per week,
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Another measure affecting hours of labour was the Act to Promote the Public
Health by providing for one day of rest in seven for employees in certain employments,
which will take effect on August 1 in cities and towns with over 10,000 population.
Twenty-four consocutive hours of rest in every 7 days, on a Sunday if possible, must
be allowed for all workers in hotels, restaurants and eafes, with the exception of
watchmen, janitors, superintendents or foremen, employees of a class where there are
not more than two employed, and employees who are not employed for more than 5 hours
in any one day. Nothing in the act, however, authorized any Sunday work now prohibit-
ed by law, Penalties up to $100 are provided for contraventions of the act, (Labour
Gazette, Canada, July, 1922.)

China.

The first National Conference of Chinese workers was held at Canton from 1-6
May 1922, One hundred and sixty-two delegates from 12 cities, representing over
300,000 workers, were present, (Communication from the Industrial Department,
National Committee, Y. W. C. A ., Shanghai; Industrial and Labour Information, 28
July 1922.)

Czechoslovakia,

The bill concerning the ratification of the draft conventions conecerning unem=-
ployment, the employment of women before and after child=birth and the night work
of young persons employed in industry has been carried forward from the recent ses-
sion of the Cze¢hoslovak Chamber of Deputies to the present session, (International
Labour Office, Official Bulletin, 5 July 1922,)

In an article appearing in the New York Call of July 16 Dr, George l. Price,
Director of the Joint Board of Sanitary Control says: "I have just visited some of
the large porcelain factories of Carlsbad, and, to my great surprise, I saw young
girls no more than 15 years of age carrying heavy trays loaded with earthen ware

weighing, according to the statement of the foreman, 40 kilos, or over 80 pounds.
The women workers in the glass, porcelain and textile mills, appeared to be over=
worked, thin, worn out, and very much older than their age. There were also a number
of child workers, who were undergrown and undernourished but doing the work of grown
persons. The inspector explained that many of these children were stunted during
the years of the World War, He further stated that children born during the last
eight years never saw white bread and rarely wheat bread. The wages paid to these
workers are far below the cost of living . . . housing conditions are bad though
the house of the glassworker furnished by the employer, seems to be much better,
consisting usually of twe rooms, no bath, rarely running water, and crude sanitary
arrangements. . , In talking to Mr, Moser,of the well known glass manufacturing firm,
on the efficiency end production of the glass works, he made the direct statement
that production under the 8~hour system had greatly exceeded the production under
the 10-hour system in his factory.

Denmark,

The recommendation of the Washington Conference concerning the protection of
women and children against lead poisoning has been the occasion af an inquiry inte
the degree of exposure of Danish workers to the risks of lead poisoning., The Fac-
tory Inspectorate has completed its investigation and The Ministry of the Interior
has directed the labour Council to arrange for a medical inquiry in order to ascertain
the extent to which employment in undertakings in which the workers are open to the
risks of lead poisoning has affected the health of the workers concerned, The Gov=-
ernment will not be ‘able to come to a definite decision regarding the measures to be
taken until this inquiry is completed. (International Lebour Office, Official Bul=
letin, 5 July 1922,) .

England,

Equal Franchise,
: The Prime Minister has consented to receive a deputation organized by the Nat-
ional Union of Spcieties for Equal Citizenship to present tp him a memorial asking
the Covernment to introduce and pass through all its stages this session an equal
franchise bill which has been signed by 222 members of ‘Parliament and 41 nationally
organized associations, There are in England 6,000,000 voteless adult women includ-
ing the great majority of professionally and industrially occupied women, (Woman' s
Leader, August 4, 1922,)
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Women in the International Labour Offices.

The latest figures of the staff of the International Labour Office of the League
of Nations show that there are 160 women employed in that office, as against 185 men,
It is expressly laid down in the regulations of the office that all posts are open
equally to women as well as men, following the general principles agreed to by the
signatories of the Peace Treaty in part XIII, the seventh of which reads: "The prin-
ciple that men and women ‘should receive equal remuneration for work of equal value,"
Women have competed on equal terms with men at the examinations held from time to time
in different European capitals for the recruitment of staff, and it is interesting teo
noté¢hat in one ex amination for 7 vacancies as editors and translators 5 women were
successful as against 2 men. Women belong to 15 out of the 28 nationalitios at pre-
sent represented in the International Labour Office -- British, French, Swiss,
Italian, Belgian, Czechoslovak, Dutch, Norwegian, Russian, Canadian, Lithuanian,
Swedish, Polish, German and Danish, The highest appointment held in the office by
womanis that of Chief of the Labour Legislation Section of the Research Division,
This is held by Miss Sophie Sanger, who is at the moment acting as Chief of the Divig=
ion in the temporary absence of Dr. Royal Meeker on a mission in Central Zurope, In
the National Information Service all relations with women's organizations are looked
after by a woman. Women are also in charge of the typing, multigraph, and roneo
branch. The employment of women in this newly formed international civil service has
been fully justified by the excellent results obtained. (Women's Leader, August 4,
1922, ) :

Courses for Unemployed Women Continued.

The Government has decided not to close down the domestic training courses for
unemployed women but to go on giving a grant, and on a substantial scale, to eke out
the funds of the Central Committee on Women's Training and Employment for this pur-
pose., (Woman's Leader, July 28, 1922,)

France.
The promised debate on the Weman's Suffrage bill which was expected last month

has again been postponed, this time until October, (Woman's Leader, July 21,1922.)

Germany.
Two State "Schools of Economics and Administration" were opencd at the beginning

of May at Berlin and Dusseldorf, Theso schools are intended for persons of either
sex who have had only an elementary education, have already been earning their live-
lihood for some time, and who intend to use the knowledge which may be given them,
not for their own private ends, but for the benefit of the general community in some
administrative work connected with social or economic questions, The chief subjects
of instruction are political economy, the German constitution and its historical
development, labour law, social administration and sociology,

The Prussian Diet has granted the necessary credits for the equipment of the
schools" and the payment of the salaries of the teachers, i

The first course is to last a year. The Berlin school is being attended by 20
trade unionists, each of whom receives a maintenance grant of 10,000 marks from the
State and 5,000 marks from his trade wnion. (Vorwaerts, 3 May, 1922; Die Gewerks-
chaft, 16 June, 1922; Industrial and Labour Information, 21 July, 1922,)

Holland.

Dutch women voted for the first time at the general election on the 6th July,
They more or less equal the male voters in number and for the first time the deeis=-
ions made were nationally in more than name, Four women were elected, and there is
a possibility of a fifth, for M, van Houten, who was reelected, is 85, and it is
rumored that he intends to resign his seat in favour of Mlle Van Dorp. (Woman's
Leader, July 21, 1922,)

India. :
To fill a vacancy in the post of lady Investiéhtor in Bombay, the Labour Office
gppointed a Board of Selection to deal with the applications, Thirty-one applications
were recélved and the Board has agreed unanimously to appoint Mrs. Malatibai Karve.
Mrs, Karve at present holds an appointment uader the Bombay Presidency Women's Council

but will join the Labour Office on the first of July 1922, (Labour Cazette, Bombay,
June 1922,)

igitized for FRASER
tps://fraser.stlouisfed.org




—6-—

Japan.

: The Osaka Mainichi announced in April that a Labour School was to be opened in
Osaka in June for the instruction of workers, and particularly members of trade
unions, in sociology, economics, politics, jurisprudence, trade unionism and other
quostions of interest to labour as well as in matters of general education, Classes
will be held in the evening, There will be four courses in the year, three identical
coursés of three months each, followed by a more advanced course for workers who have
finished one of the preliminary courses, The teachers include well-known lebour
leaders and certain of the professors of Kyoto University, (Industrial and Labour
Information, 21 July 1922,)

Sweden,

The proposal that duly qualified women should be allowed to enter the high
grades in the Civil Service and be admitted to all other government positions in
Sweden was defeated by a two-zxkXxx:votes mejority in the Upper Chamber some weeks ago.
The reason given was that the question ought only to be discussed in conneetion with
new salary regulations for women civil scrvants,

NOTES.

An International Workers Education Confercnce, convened by the central Workers!
Educational Association of Belgium, was held at Brussels on 15-17 August, Thirteen
national organizations, (trade union, co-operative and political bodies) were repre-
senteds One of the chief objeets of the Conference was to exchange information on
the activities of the various national organizations represented, Another question
to be discussed was the exchange of pupils between the Workers' College of Belgium
and similar institutions in other countries, Miss Fannia M, Cohn and Mr, Spencer
Miller,Jr,, attended this Conference as delegates from the Workers' Educational
Bureau of America, of which Mr, Miller is Secretary., Miss Cohn, who is the Secre-
tary of the Educational Department of the International Ladies Garment Workers Union,
expects to spend a few weeks following the Conference studying labor schools in
England and Scotland,

NEW PUBLICATIONS.

British Columbia, Minimum Wage Board. Report, 1921 Victoria, 1922, 18 p.

Derry, Kathleen Working Women's Problems., Canadian Congress Journal, v. 1, no. 8
August, 1922. p. 438 - 441,

Georgia, Commissioner of Commerce and Labor., Tenth annual report . .1921.Atlanta,
1922, 83 p.

Great Britain, Home Office, Committee on Lighting in Factories and Workshops.
Third Report . . ., London, 1922, 38 p.

Illuminating Engineering Society, Code of Lighting: factories, mills and other plac es,
American Standard, Approved Dee, 31,1921, by Amerie
can Engineering Standards Committee,New York, 1922,
36 p. 16 fig,

Kansas, Court of Industrial Relations. Second annual report,1921. Topeka,l?22.107 Pe
: Part IV: - Division of women and children,

Phillips, Marion Aims and constitution of the International Federation of Working
Women, Canadian Congress Journal, v, 1,no,8,Aug.1922, p.436-438,

Spaeth, Reynold A. Factors determining léngth of work day. Nation's Health v.4,no0.8,
August,1922. p,488-490, Read before the Fiftieth Conference of
Pennsylvania Industrial Physicians and Surgeons at Harrisburg,
May 25, 1922,

sydenstrickor, Aldgam . Sickness\ remonds ir\ proventsye work . 4 Nation's HealggmVed, _ .
no.8, August, 1922, p,485-488, ‘

U.5.Federal Board for Vocational Education, Vocational rehabilitation gn§ wo?kmen's
compensation, Interrelation of the programs of vocational rehabilitation and
workmen's compensation, Washington, . June, 1922, 25 p. (Bulletin 76)

Welfare League, Louisville,Kentucky. Annual Report, 1921,Louisville,1922,60 p.illus,
B o rrascR Contalns‘reports of 31 social agencies in Louisville.
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U. S, Department of Labor
WOMEN'S BUREAU
Washington

Hews Letter No, 117, September 27, 1922,
P

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

Miss Ethel Johnson Misrepresented.

Unfortunate publicity has been given in the newspapers of the country during the
sast month to a statement alleged to have been made by Miss Ethel M. Johnson, Assist-
nt Commissioner of the Department of Labor and Industries of Massachusetts. lliss
Johnson has replied to this as follows: ' .

An article which appeared in the Boston American for August 25th purporting to
be an interview with me on the expenditures of working women may possibly come to your
notice as it has been copied in a number of papers, I am therefore submitting the
following explanation so that you will understand the gituation if the matter is
brought to your attention,

The article in question is pure fabrication, The alleged interview was published
while I was on vacation, The statements aseribed to me are untrue and in no way rep-
resent my views, I have never said that $9 a week is sufficient to enable a working
girl to meet the necessities of life and that $17 will supply her with luxuries, nor
have I ever said that working girls are extravagant or that they do not know how to
spend their money, I am not the author of any clothing budget or any cost of living
budget »
Under the Massachusetts law, it is the wage board and not the Commission which
nakes recormendation as to the amount necessary for a working woman to meet the cost

of living, In view of this fact, I have always refrained from expressing any personal

gninion on the subjeot, Incidentelly, I am not a member of the Commission nor Assist-
ant Commissioner of the Minimum Wage Commission as referred to in the article,

The reporter who is responsible for the story secured a budget prepared by an
employer member of one of the Coumission's wage boards and used this as the basis for
the article, As the budget was not adopted by the wage board there is no excuse for.
its publication,

It is unfortunate to have fictitious material
tends to create prejudice against the Commission's work,
requesting thet they make retraction,

of this nature circulated as it
T have written the American

Arkansas, e ‘
According to a press report merchants of Fort Smith have petitioned the Indus=

trial Welfare Commission for a hearing on the Commission's ruling of 1920 establish=-
ing a minimum wage for women workers. The petition argues that the ruling is discrim-
inatory in that it applies only to Fort Smith and also that with the decline in the
cost of living the wege is too high, The wage fixed in 1920 is 913,25 a week for ex-
perienced workers in mercantile establishments and $11,00 for inexperienced workers,

California,

The Industrial Welfare Commission announced yesterday that it had suspended its
reduction of the minimum wage for women in California from $16 a week to $15, and
vould hold a public hearing in San Francisco September 27th to hear testimony and to
remedy a technical defeet in the notice given of its previous public hearing. The
waege reduction already has been held up by a temporary restraining order granted by
the Superior Court here to one of the labor unions which protested against the cut,

The Commission said its action was taken as the result of an opinion from Attor=
ey General U. 5. Webb to the effect that the defect in the notice of the previous
wblic hearing raised a serious question as to the validity of the Commission's order,
[cacramento Bee, September 2, 1922,)
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Kansas.
Sixty Firms Contest New Minimum Vage. :

Sixty Kensas firms have entered appearances in the Shawmee County District Court,
making thenselves parties to the order issued by Judge McClure, holding up the women's
wage award of the Kansas Court of Industrial Relations recently promulgated. _The
judge ruled that any firm making itself a party to the litigation could benefit froE
the restraining order issued temporarily holding up the enforcement of the award, The
award remains effective as regards all firms not joining in the action. :

The wage award as it affects new wages for women in mercantile establishments,
such as retail stores, is now in effect, and so far as is known has not been Cfntesfed
in the courts, It was planned at first to include this in the test case but the Court
ruled that each merchant would have to join in the suit in order to benefit under a
restraining order, If the test of the court's power should prove favorable to ihe
contesting employers, action to void the wage award as affecting store employees pro=
bably would be taken, (Daily News Record, New York, August 14, 1922).

Ruling on Hours for Retail Clerks in Small Towns.

The Kansas Court of Industrial Relations has issued an order permitting stores
in Kansas towns of 5,000 or less inhabitants, to employ women clerke until 10 o'clock
at night one night each week, provided no clerk works more than 10 hours in one day.
This ruling was made especially so that retailers in country towns could acccommodate
the farmer trade, much of vhich is handled on Saturday evenings.

To take ecare of merchants in towns of more than 5,000 inhabitants, where condi-
tions seem to warrant late closing one night a week, the court announced that it
would make exceptions to the order when proper evidence as to the need for such action
is presented. (New York Woman's Wear, August 10, 1922),

Massachusetts,

Recess Commission on Unemployment and Minimum Wage.

The recess commission appointed by the legislature to study the question of un-
employment and the minimum wage has organized and commenced its work. Public hearings
on the minimum wage began Tuesday, September 26th, The Commission is required to in=-
vestigate the subject of unemployment, unemployment compensation, the operation of
the minimum wage law, its affect on industry and upon employees, whether the preTsent
law should be repealed or made mandatory, or what changes should be made in the exist-
ing legislation, Action must be submitted to the General Court in January, 1923,

Settlement of Textile Strike.

A general settlement of the textile strike in Massachusetts has been effected by
the restoration of thq wages in effect before the reduction last spring, The strike,
which was precipitated by a twenty per cent cut in wages has lasted six months and
involved mills in Lawrence, Lowell, Methuen, Fitchburg, Ware and Attleboro. The De=-
partment of Labor and Industries under a legfiative order, is making an investigation
of the situation in Massachusetts and in Southern mills, Report with opinion as to
whether the reduction which caused the strike was necessary in order to enable the
mills to conduet their business at a reasonable profit, must be submitted to the
legislature in Januvary, 1923,

Hearing on Power Pumah Press Rules,

A hearing on the adoption of the recommendations of the Power Punch Press Con=-
mittee will be held Thursday, September 28th, Following is text of the proposed code:
1) All power press tools in use shall be constructed, or effective
safety appliances provided, to prevent the hand of an operator

from being in the hazard zone at the time of operation: if
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(a) The speed of the press when running continuously is
more than 30 working strokes per minute and the
clutch is engaged for each stroke.

(b) The speed of the press is more than 45 working strokes
per minute, the stroke is less than 4 inches and the
press is running continuously,.

2) Power shall be off and press drive wheels shall be at rest
vhile tools are being adjusted, except where the control
allows the ram to be stopped at any point of the stroke,

3) No person shall render inoperative or fail to use any safety
appliance which has been provided in accordance with section
1,

Note 1, Safety appliances may be of the following types:

(a) Stationary guards.

(b) Moveble guards of the sweep type, operating posi~-
tively from the ram or shaft and not from the trip-
ping mechanism,

(¢) Movable guards of the gate type, closing in advance
of the operation of the clutch,

(d) Mechanical means; such as chute, slide, dial, maga-
zine or roll feeds,

(e) Double hand trips.

(f) Pliers or other hand implements.

New Wage Board for Brush Industry.
The Minimum Wage Commission has voted to form a new wage board of seven members
for the brush industry, This action is taken as a result of the disapproval of the

findings of the reconvened board which reported on May 23, 1922,

Schools of Politics and Government,
As a part of its citizenship work, the Massachusetts League of Women Voters is to

conduct a Bchool of Politics and Government in‘cooperation with Radcliffe College,

The sessions will be held October 18, 19 and 20, The faculty of the school includes:
President LeBaron Russell Briggs, Professor Zechariah Chafee,Jr,, Professor Felix
Frankfurter, Dr, Alice Hamilton, Professor Albert Bushnell Hart, Professor Arthur N,
Holcombe, Dean Henry W, Holmes, Professor William B. Munro, Dean Roscoe Pound, Pro=-
fessor Francis B, Sayre, Professor Frank W, Taussig, Professor Frederick J. Turner,

Woman Appointed on Industrial Accident Board,

Governor Cox has appointed Mrs,Emma Fall Schofield of Malden as the first woman
member of the Industrial Accident Board, The position was created by the legislature
this year through an act which became effective in September, Mrs,Schofield is a law=
yer and has served as probation officer for women and girls, She will be the highest
salaried woman in the State service as the appointment carries a salary of ¢5,000,

The term is for five years,

New Department of Administration and Finance,

The law establishing a new Department of A dministration and Finance became effecw
tive this month, The Department will be in charge of a commission of four members and
will supersede the office of the Supervisor of Administration, It will also take over
part of the functions of the Auditor's office and the Treasurer of the Commonwealth,
The new Department will embrace , comptroller's bureau, a budget bureau and a purchas-
ing bureau as well as a division of personnel and standardization which will fix sal=-
aries in the state service and will investigate the work of the state departments for
the purpose of increasing efficiency in the state service,
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Mowe York,
Special Laundries Code. o

A special advisory committee within the State Depart@ent of_Pab9r is 1nrt§e aif“
of preparing a special code on Laundries, The committee is considering ru}eo.igf 10
protection of employees in laundries by the regulation of temperature anq Juélulfz,
the elinination of damp floors, the safe guarding of special @achlneg and a?y 3tf:r
questions relating to the conduct of the laundry business as in the judgment ol 1ne
committee may seem necessary. )

The committee is made up of the president of the New York State Laumdry Owmers
Association, the manager of the Laundry Board of Trade of Greater Ngw York, the Seg-
retary of the Associated Industries of New York State, a representative of the Ameri-
can Laundry Machinery Company, representing the employers. Representing the emplnyees
a representative of the United Garment Workers Union, a representative of the shop
committee of the Pilgrim Laundry of Brooklyn, a representative of the Laundry Wofk?rs
International Union, a representative of workers employed in manufacturers' laundries,
There are also on the committee two heating and ventilating engineers and 3 repre=-
sentatives of the Department of Laber.

Public hearings will probably be held on this proposed code in the immediate
future,

State Standards Building Code Committee.

The 1922 legislature passed a law ereating a State Standards Building Code Com-
mittee to formulate codes for places of public assembly, for the purpose of throwing
proper safe guards about all places of public assembly where one hundred or more per-
sons xxssmbi® may assemble, conducted for pecuniary gain, such as picture houses,
public halls, theatres, ete,

This code will make standards for the physical conditons of men and womag.employ-
ed in theatres, The duty of providing safety standards for these places was imposed
upon the Labor Department by the legislature,

These rules shall be the minimum standards and shall supersede any local ordi-
nances on the subjeet inconsistent with the rules, Additional requirements may be
called for by any locality,

isconsin,
. In the case of George Burkhart, applicant, vs Simmons Company, respondent, the
Industtial Commission on August 8 ordered payment to the applicant of a lump sum of
$253,50 and weekly payments of $16,90 as long as total disability lasts, The case
is that of a punch press operator of two years®' experience who turned out on an aver-
age from 18,000 to 20,000 pieces during an 8=hour shift. In order to do this, the
Commission found, considerable exertion and muscle strain was required which resulted,
in March 1922, in a painful end swollen arm, On April 27, 1922, the arm became en-
tirely useless and the case was diagnosed as occupational neurosis,

Although the employee did not give the company notice in writing of his c}aim
for compensation in compliance with the law, the Commission ruled that this fallur?
was not with the intention of misleading the company and that the company was not in
fact misled, The Commission found also that the record was not clear as to the amount
of expense for medical treatment incvrred up to August 8 but declared that if @he two
parties cannot agree upon the amount of this expense the matter can be determined at
a later hearing, In the meantime the Commission issued the temporary order for pay-
ment Of a lump sum and weekly payments of the amount to which the applicant's weekly
vage entitled him under the compensation law,

United States.

The bill providing independent citizenship for married women has passed ?he
Senate and been approved by the President, The pen with which the bill was signed
vas presented to Mrs, Maud Wood Park, president of the National League of Women

Voters in recognition of the League's work in support of this legislation.
gitized for FRASER
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Lanada,

An order of the Minimum Wage Board, governing the fruit and vegetable industry,
took effect "in February, 1920, Subsequently the employers petitioned the Board to
reopen the question of the amount of a fair minimum wage for this industry, and in
accordance with the provisions of the Act a conference was held at which represen~
tatives of all persons interested in the scale were heard, The reconmendations made
by this conference were reviewed and approved by the Board, and the scale of minimum
wages was again fixed to take effect 60 days from July 4, 1922, the date of the new
order, the previous order becoming null and void on the same date. The new scale is
practically identical with that of 1920,,, The minimum wage for an experienced fe~
mele employee of 18 years of age or over remains at $14 for a week of 48 hours, and
inexperienced employees are still to be paid at the rate of $10 a week during the
first month's employment in the industry, and $11 and $12 respectavely during the
second and third months, The piece time rates are also unchanged... (Labour Gazette,
Canada, August, 1922),

Japan, g
The first union of women workers in Japan was the League of Waitresses (Osaka

Jokyo Domei) formed in Osaka on 10 April 1922 with a membership of 200, The new
union is carrying on propaganda with the object of arousing women workers in other
commercial and industrial undertakings, An attempt is being made to form a federa=-
tion of women telephone operators, factory workers and typists, organized according
to occupation,

At 2 meeting of representatives of the unions affiliated to the Confedera?ion of
Labour Unions in Western Japan (Kansei Rodo Kumiai Domei Kai) held on 3 June, it was
decided to form a union to include all women workers, It was expected that a union of
women textile workers in and near the city of Osaka would be formed at the end of

June under the title of Union'of Spinners in Western Japan (Seibu Boseki Ko Kumiai )
with a membership of about 800, (Tokyo Asahi, 4 ~April, 5, 21 and 23 June 1922;
Industrial and Labour Information, 1 September, 1922),

Norway, s
On August 26, 1916 a committee was appointed in.connection with the Ministry for

Sogial Affairs to examine the amendments to be made to existing Norwegian legislation
for the protection of workers., This committee reported on 11 February, 1922 and sub=
mitted the draft of a bill, Among the sections having a more or less direct connec=-
tion with matters which have been dealt with by decisions of the International Labour
Conference those regarding the employment of women provide as followsi

Prohibition of Employment of Women in Certain Work,
(1) Woren shall not be employed in work below ground,

On the recommendation of the Labour Council, the King may elther
prohibit or impose certain conditions for the employment of women in certain trades
or undertakings where the work involves special exposure to danger to health, acci~
dents or cverstrain,

’ . (2) Women who are not dressed in clothing approved by the inspecting
authority shall not be employed in minding boilers or machinery considered to be dan-
gerous, nor in cleaning, greasing, or looking after machinery or shafting in motion,
nor in putting driving belts, ropes, etec., on revolving pulleys while they are in
motion, unless the said work is entirely free from danger,

Night Work of Women,
(3) 1In factories, handicrafts, constructional work, mining, or o6ther in-
dustrial undertakings, women shall not be employed on night work between 10 p.m, and
5 a.ms, except
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() in the cases mentioned in paragraph 19, subsection (la) (Urgent
work to save life or goods from danger due to natural occurrencés or
accidents) or

(b) when occurrences which could not be forseen have interrupted
or threaten to interrupt the regular conduct of an undertaking;

(¢) when night work is necessary to prevent the deterioration of
raw materials or products,

Emp)oyment Before and After Childbirth,

(1) Women shall be exempt from work during the first six weeks after con-
finement, They may claim exemption from work during the last six weeks before ﬁhe
time vhen, in accordance with the certificate of a medical practitioner or midwife,
the confinement is expected, < :

(2) If a woman is exempt from work in accordance with the provisions of
subwsection (1), her post shall remein open for her unless she has resigned or the
inspecting authority has given its comsent to her dismissal,

(3) If a woman is in need in consequence of the provisions in (1) she may
clain relief from public funds, The law in force at the time relating to poor relief
shall apply, but the relief shall not be regarded as poor relief,

Women Nursing T™eir Children Themselves. _
Women nursing their children themselves shall not be refused the free time
needed for this purpose,

NOTES,
Mary Macarthur Scholarship,

Applications have been mceived from endidates all over the country (England) for
the Mary Macarthur Scholarship in Memory of Emma Paterson, Lady Dilke, and Mary
Mecarthur, The scholarship is intended to provide education and training for women
who wish +6 serve the Trade Union and Labour Movement, and from the many applications
that have come in it is clear that the desire for such training is widespread among
women today, and that many more such scholarships are needed., Twenty candidates were
selected to take the examination which was held on August 22nd, The most promising
of the candidates will be interviewed as early in September as possible, and the
scholarship will then be awarded. (Labour Magazine, London, September 1922),

PERSONNEL,
Virginia,
Miss Emma L, Werd has been appointed to succeed Mrs, Ethel L. Scott who has re-
pigned as director of the Division of Women end Children in the Bureau of Labor and

Industrial Statistics.,

NEW PUBLICATIONS.

o

Association of women clerks and secretaries, London.
Cost of living for women clerical workers, Some facts and figures,
London, Labour publishing co,, ltd., 1922, 20 p,

Eyesight conservation council,
Eye conservation in industry. Part of the study of waste in industry
conducted under the auspices of the Federated American Engineering
Societies. New York, 1922, 29 p, (Its Bulletin 1)
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Intemational association of public employment services. _ ;
Proceedings of the ninth annual meeting ... held at Buffalo, New York, September

7-9, 1921, Washington, Gov't print, off,, 1922, 78 p, (U. S. Department of
Labor, Bureau of Labor Statistics, Bulletin 311,)

International labour office.
Note upon the measures taken to give effect to the draft conventions.and recom=
mendations adopted by the International labour conference, International Labour
office , Official bulletin, v. 6, no.6, 9 August 1922, p, 253-289,

1, List of acts, bills and other measures which have arisen up to date out
of the International labour conference and have been brought to the notice of
the International labour officej - 2, Tabular summary showing the chief re-
sults obtained up to da te and in particular the ratifications registered,

Mansbridge, Albert,

Workers' educational association of Great Britain,
International labour review, v.6, no,3, September, 1922, p. 335-344,
Maryland, Board of labor and statistics.

Thirtieth annual report, 1921, Baltimore (1922), 383 p.

Massachusetts, Department of labor and industries, Division of minimum wage .
Enforcement of minimum wa ge decrees in Massachusetts for the year ending

November 30, 1921, 31 p., 32 tables, Mimeographed

Meade, John P,
What is expected of the factory inspector...
Labor and industry, v, 1, no. 4, August, 1922, p. 9-20.
Read before the convention of the Association of governmental labor
officials of the United States and Canada, Harrisburg, May 1922,

National industrial conference board.
The physician in industry., A symposium, New York, June, 1922,
(Its special report 22)

98 1.

New York, Laws, statutes, ete,
Miscellaneous labor laws, with amendments, additions and annotations to
August 1, 1922, (New York, 1922.) 165 p.
Issued under the direction of Henry D. Sayer, the Industrial Commissioner,

Prepared by the Office of the chief statistician. St
Embraces provisions of the laws of New York which directly or indirectly

affect labor, other than the labor law and the workmen's compensation law,

New York state labor law with amendments, additions and annotations to August 1,

1922, (New York, 1922), 143 p,
Issued under the direction of Henry D. Sayer, the Industrial Commissioner,

Prepared by the Office of the chief statistician,
Contains the labor law and certain sections of the lenal law pertinent

thereto,
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Pratt, George K. ‘
Problem of the mental misfit in industry. Mental hygiene will help

solve many maladjustments in industry.

Nation's health, u. 4, no, 9, September, 1922.
Read before the 15th Conference of Pennsylvania in

and surgeons at Harrisburg, MNay 25, 1922,

pe 557
dustrial physicians

G, Bertram
od S?Nzabgugte artificial illumination, Proper lighting means protec-
n and improved nro“uc+1on to industrial workers, i
1on' health, v. 4, no, 9, September, 1922, p. 550-55%2, lus.

Read before the 15th Conference of Pennsylvania industrial phy51c1un
and surgeons at Harrisburg, May 25, 1922,

John A,
Some nxoblems of minimum wage legislation, £
Catholic charities review, v. 6, no, 7, September, : 223 =%
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NEW PUBLICATIONS.

Barr, F. G
.
Health service in dollars and cents, National cash register medical depart-

ment shows value of its work; $120,000 saved in decreased lost time,
Hospital menagement, v. 14, no, 4, October 1922. p, 65-66.

New York. (State) Department of labor.
Course of employment in New York state from 1914 to 1921, Albany, 1922,
136 p. (Special bulletin 113) :
Prepared by the Office of the chief statistician,

Pennsylvania. Department of labor and industry,
Safety standards of the industrial board, Laundries. 19227 10 p.

Prosser, C. 4,
Outlook for industrial education,
Vocational education magazine, v. 1, no, 1, September 1922, p. 3=5,

U, S. Department of labor, Women's bureau,

Family status of breadwinning women, A study of material in the census
schedules of 2 selected locality. Washington, Gov't print, off,, 1922,
43 p, (Bulletin 23)

Vocational education magazine
v, 1, no. 1, September 1922,
Published by J. B. Lippincott company, Philadelphia, for the National

society of vocational education,

Wisconsin consumers' league.
Summary of protective laws for the working women and children of Wisconsin

and a2 legislative program for 1923, folder, 10 p.
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U. S. Department of Labor
WOMEN'S BUREAU
Washington

News Letter No. 18, October 27, 1922,

ACTIVITIES AFFECTING WOMEN IN INDUSTRY.

Illinois.

A joint committee representing fourteen women's organizations has been organ=-
ized to work for the passage of an 8-hour bill to be introduced in the next session
of the Illinois General Assembly which meets in January.

Kansas.,

On September 30, Judge Whitcomb of the District Court of Shawmee County,
handed down two decisions which sustained in every respect the validity of Indus-
trial Welfare Orders Nos, 12 and 13, fixing a minimum wage of 811 per week and
maximum hours of 49% per week am for women and minors in laundries and manufactur-
ing plants in Kansas. In these cases, which were brought by the Topeka Laundry
Company and the Topeka Packing Company, it was contended that there was no evidence
before the Court of Industrial Relations to sustain the finding of that Court that
the wages, hours and working conditions in these industries were prejudicial to the
health and welfare of a substanial number of employees, The Court of Industrial
Relations showed at the trial that extensive surveys had been made by the state in
conjunction with the federal government of the wages, hours and working conditions
of women and minors in Kansas, as well as the cost of living, 'and that these sur-
veys showed that a large nuaber of women were receiving inadequate wages and that
many were living in unhealthful conditions on account of the failure of their
employers to pay a living wage, In his decision Judge Whitcomb upheld the results
of these surveys in every respect.

The material part of the decision in the laundry case, which is substantially
the same as that in the case of the packing company, is as follows:

And now on this 30th day of September, 1922, this matter came

on for decision by the court upon the evidence heretofore submitted,

and the court after consideration of such evidence and arguments and

briefs of counsel, and being fully advised in the premises, finds that

the Order of the Court of Industrial Relations knowm as Industrial

Nelfare Order No, 12 and all of the provisions thereof, were sustained

by the evidence before the said Court of Industrial Relations, and that

such order is in all respects a reasonable and proper exercise of the

police powers of the state and of the powers of the said Court of

Industrial Relations, and that judgment be rendered in this case for

the defendants,

The suits were filed by the laundry and packing companies as representatives
of the Associated Industries and temporary restraining orders were granted by
Judge McClure on July 26 on condition that the moneys due the employees under
these orders be deposited with the Clerk of the District Court pending the final
decision, A large number of the laundries and manufacturing plants intervened
in these cases and made deposits in accordance with the restraining orders.
Motions have now been filed to return this money to the cmployees by whom it was
earned,
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Massachusetts.,

Obstacles in Way of Federal Hour Legislation,

At a meeting of the Council on Women and Children in Industry on October 26,
Miss Mary Anderson, Director of the Women's Bureau, U. S, Department of Labor,
referring to the action of the textile manufacturers of Massachusetts in advocat~-
ing a national 48-hour week for women and children, stated that she considered
this an encouraging sign of the growing recognition on the part of management of
+he needs of the workers, In connection with the proposed legislation, however,
she pointed out that before a national law on such a matter can be made effective,
it will be necessary to remove the constitutional obstacles in the way of federal
labor legislation,

Cendy Manufacturers Ask Seasonal Exemption,
The New England Manufacturing Confectioners Association has petitioned the
Department of Labor and Industries to declare the manufacture of candy a seasonal
occupation, A hearing on this petition was given by the Department on Tuesday,
October 17, In case the request should be granted, wemen and minors 16 to 18 years
of age could be employed for 52 hours a week in the candy factories provided the
average for the year did not exceed 48 hours. As the busy season in the candy
‘ trade is from September to Christmas, that would mean four months with overtime
employment,

Under the law the hours of women and minors in manufacturing establishments
may not exceed 48 a week except in the case of manufacturing industries declared
seasonal by the Department of Labor and Industries, In only two industries has
seasonal exemption been granted, This is in the case of the straw hat industry
and tobacco sorting and packing industry,

Hearings on the Minimum Wage.

The minimum wage law and an amendment to make it mandatory have been subjects
of discussion at recent hearings in Boston of the Special Recess Commission on
Unemployment, Unemployment Compensation and the Minimum Wage, Proponents of the
mandatory law who were heard at the meeting on September 26 included representa-
tives of various women's organizations, of the State Federation of Labor, and of
the Department of Labor and Industries. For the latter Miss Ethel M. Johnson
stated in part that "no industry as a whole has refused to comply with the present
law, but individuval employers have refused, The Commission has advertised 11 times
for non-compliance, 10 of them in one industry; 371 establishments, employing from
7000 to 8000 women, have given full compliance; 128 establishments, representing
1454 women, have not complied,"

According to newspaoer accounts the opponents of a minimum wage law who
appeared at the heariag of October 11, characterized the minimum wage idea as an
"artificial attempt to regulate the fundamental law of supply and demand"; stated
that it was tried out in the time of Queen Blizabeth, resulted in shattering of
the trade of the country and is therefore unworkable today, They also argued that
the law should not apply equally tou all sections of the state because in the
smaller towms girls in stores do not have to pay carfares to and from work and
because for the most part they live at home. Other statements were to the effect
that the wage law makes competition difficult; that employees will have to be dis-

| charged if the law is mandatory and that the industrial condition of Massachuseits
| is already desperate because of the non-mandatory law,

New York.

The working Women's Compensation Service established by the Women's Trade
Union League is proving an extremely interesting and valuable experiment, Mrs,
Maud Swartz, who acts for the League as adviser to the women who want to take
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advantage of this service, is unucually ve) fitted for the work as she has a
thorough understznding of the law cal is equinped with a speaking knowledge of sev-
eral languages, lirs, Swartz spends 5 days each week at the Compensation Bureau,
Her job is to secure the confidence of the women whose cases are to be heard, to
give them advice, and to act, if they want her to, as their representative when the
coses are argued, just as the attorney actis for the insurance carrier, Because the
Workmen's Compensation law is so complicated and so little understood by the aver=-
age working woman more often than not errors and omissions have been made before
the cose is discovered by Mrs. Swartz, For thus far the women do not often know in
advance of tha assistance they can have through the League's service and usually it
is not until they appear at the Bureau for their cases to be heard that they
realize someone is there to help them if they wa_nt her to. Most of the women,

t once they know this, are naturally delighted to take advantage of this service and

| to more than onoe of them it has meant much in results. With increased understanding
of this free service offered to the working women of New York the work undoubtedly

will develop in scope and in value to the injured woman.

Legislation for Women Is Asked by Unions.
: The Nonvartisan Committee of the New York Stato Federation of Labor has begun
its campaign in behalf of the legislative demands of organized wage workers in New
York State, One plenk in their platform demands an 8~hour workdey for women and
minors and o commission with women workers represented to fix minimum standard
wages, Another plank demands the establishment of the state insurance fund as the
only form of insurance for workmen's compensations in the state.

Working Women Have New Home.
The New York Women's Trade Union League has moved into its new 5-story build-
ing at 247 Lexington Avenue where a cafeteria, clubrooms, and numerous other facil-
jties will be provided for all trade union women and the wives of working men.

Pennsylvania,

Laundries Code,
Through the cooperation of the Pennsylvania Laundry Owners Association over
6000 copies of the new safety standards applying to laundries were placed in the
hands of the laundry employees in the various laundries of the Commonwealth, This
method of distribution of safety literature is important in that copies of the code
actually reached the employees as well as the employers.

Industrial Home Work.
The first request for exemption from the requirements of the industrial home

work rulings vhich became effective September 1, 1922, was refused by the Industirial
Board, The petitioner represented a large New York firm which sends its goods into
nine counties of the Commonwealth to bé manufactured by workers in their homes. The
specific exemption asked for pertained to the paragraph regarding annual health cer-
tificates for the homes., The claim was set forth in the petition that the homes

| are in rural districts for the most part, making it difficult for the state or

| local health suthorities to cover the territory each year, In denying the petition
the Board took the position that an exemption covering such a widespread scope would
nullify the general enforcement of the rulings,

gitized for FRASER
ps://fraser.stlouisfed.org




4-

Investigation of "Boarding" Rooms in Hosiery Plants,

The investigation of "boarding" rooms in hosiery plants which has just been
completed by the Division of Hygiene and Engineering of the Department of Labor
and Industry shows that the employees working in such rooms, especially women,
labor under difficult conditions, The work demands continuous standing and walke
ing, exposure to the heat of the workrooms and liability of the workers to burns
from the drying forms,

Boarding which consists of drawing the damp stockings by hand over forms
heated by live steam, for the purpose of stretching and drying them, is done in
several ways but all the methods expose the workers to the danger of being burned
and to the excessive heat radiating from the machine,

As a result of this investigation several recommendations intended to elimine
ate the hazards attached to this occupation will be presented in the near future

| to a committee consisting of representatives of the Department of Labor and Indus-
try, employers and employees,

Washington.
‘ The sum of $18,865,92 in minimum wage claims due to'women workers throughout
the state was collected between April 1, 1921, and June 30, 1922, largely through
the efforts of the Supervisor of Women in Industry, assisted by the branch offices

of the Department of Labor and Industries,

Chile,
Proposed Logislation.

Among the items of legislation either pending or to be introduced, advocated
by the President in his recent message to Congress, were the following: Revision
of the Constitution, formulation of the labor code, the formation of cabinet port=-
folios of agriculture and of labor and social welfare, and the improvement of the
legal status of women and children,

In speaking on the labor code, the President announced his belief in the
necessity of greater diffusion of popular education, campaigns against aleoholism
and socinl diseases, a minimum wage, labor accident compensation, and conciliatien
and arbitration courts, He spoke as follows regarding the legal rights of women
and children:

It has been the constant care of my Government to improve the

legal status of women and of both legitimate and illegitimate children,

I note with profound satisfaction that this subject * ¥ ¥ is being

studied by a special Senate commission, and I venture to indulge the

hope that the Rpmk Republic will soon have a law investing the Chilean

woman with the rights of citizenship which belong to her as a mother,

as the owner of the property she possessed before marriage and of that

vhich she acquired by her owm effort, and suppressing from our law

antiquated statutes, the reflection of past states of civilization,

which disqualify her from performing civil acts for which she is fitted

by her personal characteristics and the state of education and culture

which she has achieved among us, (Bulletin, Pan American Union,
September, 1922,)

National Looms,

A now factory has been equipped with looms invented by a Chilean, This same
model has been adopted by the Covernment for the vocational and normml schools of
the Republic, where students are required to learn its use, in order that after
graduation they may in turn instruct families, since weaving is well adapted to
become a home industry., (Bulletin, Pan American Union, October 1922, )
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Bvening Schools for Working VWomen, _

In Santiago an evening school for working women is maintained by the Associa=-
tion of Practice High School Students and Alumni, In addition to the regular sub-
jects of the school program, instruction is given in civics and socinl hygiene,

‘ Graduates are eligible to enter the evening high school for girls, (Bulletin,
Pan American Union, September 1922, )

Guatemala,

According to the report of the Department of Public Instruction for the school
year of 1921 there were 87 night schools for laborers, 18 of which were new,
(Bulletin, Pan American Union, September 1922, )

Netherlands.,

The bill for the ratification of the convention concerning employment of wom
during the night adopted by the Second Chamber of the States General on 1l lMey 1€
and by the First Chamber on 19 Mey 1922, received the Royal Assent and was promul-
gated on 20 May 1922, (International Labour Office, Official Bulletin, 13 Septemier
1922, )

|
\

Fanama,

In addition to English, Spanish, stenography, dressmaking, embroidery, weaving,
and other manual arts, taught in the Women's Free Vocational School of Panama, lec-
tures are now being given in civic education, Classes in telegraphy and bookkeeping
are soon to be opened, (Bulletin, Pan American Union, September 1922, )

Uruguey.
Through the praiseworthy initiative of a group of Montevideo women, a modern
sanitarium for working women has been opened in the capital, The institution has 2

corps of distinguished consulting physicians, an interne, and 30 graduate nurses,
(Bulletin, Pan American Union, October 1922,)

International,

Congress of Postal, Telegraph and Telephone Viorkers,

The International Federation of Postal, Telegraph and Telephone Workers held
its third congress at Berlin from August 18 - 22, The congress was attended by
some 75 official delegates as well as nearly 400 other members, and almost all
European countries were represented, After a discussion of the treatment of women
in the postal, telegraphic and telephonic services, the following principles wers
wnanimously adopted: (a) Equal pay should be given for equal work where skill and
qualifications are identical; (v) Women should not be obliged to resign on marriage;
(¢) Women who resign voluntarily on marriage should receive compensation for the
loss of their pension, and, in certain cases, their children's pension. (Comunice=

| tion of the International Labour Office; Industrial and Labour Information,
8 Sepbember 1922.)

NOTES

‘ United States Women's Bureau Has New Zxhibit.

| A sign flashing on a yellow panel illuminating the words "more than &% million
wage-earning women"; the figures of 2 man and woman supporiing together the indus-
tries of the country; a vivid appeal of color - blue and orange and brown - in the

enuedmrFRAsE§etChes vhich show the girl who turns over her earnings to her mother, and who
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weshes up the dishes after the working hours; the straight question whether earn-
ings and hours permit a satisfactory life; four models = a shop window with clothes,
e woman eating her lunch, a girl playing basket ball, and a sick girl being cared
for in a hospital = these models a foot or so high, flanking a panel on which are
listed the other ikmmz items in a typical budget; this is the exhibit which illus=-
trates in concrete terms the problems of the woman in industry and the necessities
and comforts of life which she should be guaranteed,

This exhibit is designed to attract attention and awaken interest in the
subject of women in industry, It ig not a technical exhibit in any way, It
quotes no statistics and does not require detailed examination, With three

anels and a few mmxedk models it shows the importance of wage=earning women who
help support both the industries and the families of the nation and the problem
connected with their earnings and hours of work,

The exhibit can be used in connection with any convention or meeting where
it is desired to draw special attention to the subject of women in industry, It
will make a complete exhibit on the subject of women in industry for the use of
county fairs, health expositions, etec. On such occasions it can be used by or
in connection with local orgenizations who are working for the improvement of
industrial conditions, and who want some means of focusing attention on their
own work,

For mass meetings or large gatherings part of the display can be used as
o background and a text for speakers while a smaller case with models can be
placed where the audience can study the details and discuss the items which
should be included in a living wage. The entire displey would draw much at-
tention in a shop window or other public place, If space is restrieted the
smaller section of models could be used alone in connection with exhibits of a
more local character,

This exhibit may meet the needs of those who are planning a cmmpaign to
improve conditions for wage-earning women; to arouse interest on this subject
in a community; or to do educational work in connection with the establishment
of better standards for women in industry, It is loaned free of charge al-
though the borrower must pay expressage, Under special circumstances it may
be arranged to have a representative of the Women's Bureau accompany the exhibit,

Weekly Radio Talks by Women's Bureau.

Every Thursdey evening at 7:15 the United States Women's Bureau speaks to an
unseen audience on some phase of the subject of women in industry, These radio
talks are broadcasted from Station NOF, the Covernment (Navy) broadcasting station
at Anacostia, near Washington, They occupy perhaps 10 minutes each and thus far

have dealt chiefly with women's wages and the need for standardizing and stabiliz-
ing thenm,

Recent Appointment of Miss Grace Abbott.

Miss Grave Abbott, Chief of the Children's Bureau, U, 5. Department of Labor,
has been appointed to cooperate with the Advisory Committee on Traffic in Women and
Children of the League of Nations in an wnofficial and consultative capacity, and
ugder reservation of any binding effect upon the United States of any recommenda=-
tions which may be made by the Committee,

The Committee held its first meeting in Geneva June 28 to July 1, 1922, Among
the resolutions adopted dxxkk at that time was one recommending that in view of the
greet interest which the United States has shown in the question of the traffic in
women and children and of emigration, it should be invited by the Council of the
League to appoint o member to serve on the Advisory Committee, This the Council has

done and Miss Abbott has been appointed by the President to cooperate with the
Committee,
igitized for FRASER
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League of Women Voters Aunounces State Legislative Programs,
The Committee on VWomen in Industry of the National League of Women Voters,
Miss Amy G, Maher, chairman, has just announced plans for legislation affecting
women in industry which will be undertaken this year by the state leagues, This
information comes in the form of a news letter of which this is the first issue,
The programs of 13 states are as follows:

Alaboma s
1, Eight hour day, 48 hour week; 2, Prohibition of work 6 weeks before
and 6 weeks after childbirth,
Connecticut:
Bill for shorter hours to be introduced by the Consumers' Léague, and
advocated by the League of Women Voters = 9 hour day, and 50 or 48 hour
week,
Delaware:
May support Labor Commission in asking for larger appropriation - in-
crease from $5900 %o $7500, with power to define duties and determine
salaries of its employees,
Indiana:
Eight hour bill,
Iowa:
Maximum hour bill,
Kansas:
1, Statutory provision for appointment of wonan director; 2, May work for
separate appropriction for women's bureau,
Massachusetts:
1, Measure involving the principle of raising the school age from 14 to
16 yeors; 2, Measure involving the principle of one day's rest in
seven for hotel; restourant, and drug store employees; 3, Opposition
to any repeal of the minimum wage law and support of having the law
. made mondatory in Massachusetts,
Minnesota:
1, 48 hour week, 8 hour day, and one day's rest in seven, for women
in gainful occupations, except those in domestic service, and nurses;
2. Women member of Industrial Commission; 3, Amendment to minimum
age law, to hold emplovers accountable for violations of ruling of
the Commission after published notice has been given,
Ohio:
Bill to create mininum wage commission,
Rhode Island:
1. Regulation of night work; 2, Mothers! pensions; 3, Legislation to
regulate present industrial home work conditions,
Virginia:
1, Nine hour bill; 2, Cooperation with State Bureau of Lobor, for
appropriation for Women's Divisien,
West Virginia:
Possibly a bill limiting hours, and another abolishing night work,
Wisconsin:
1. Increasod appropriation for Board of Voeational Education;
2, Supervision over children working in beet fields; 3. Supervision
over women working in hotels; 4, Eight hour day; 5. Maternity aid
for working mothers; 6, Abolition of prison contract system;
7. Adoption of unemployed insurance,
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National Consumers' League,

The 23d annual meeting of the National Consumers' League will be held in
Washington, D. C., November 9-10, Topics for discussion include blanket legislae
tion, the 8-hour day and the living wage, and one day of rest in seven for hotel
workers, At the banquet to be held on the evening of the 10th the subject for
discussion will be the federal child labor amendment.

National Council of Catholic Women.,

The National Council of Catholic Women will hold its second annual convention
in Washington, D, C., November 21=25, Subjects to be presented at these sessions
are girl welfare, housing conditions for girls for women in industrial cities,
women in industry, travelers! aid, immigration and international relations,

Facts Versus Fiction,

A hasty survey of the ncwspaper clipping file of the Women's Bureau has
revealed the following interesting facts in connection with the publicity given
recontly to a statement credited to Miss Bthel Mg Johnson of Massachusetts and
later emphaticolly branded by her as pure fabrication., This clipping file un-
doubtedly contains by no means all the news stories on this subject but 51 have
been received, Of these 45 are severely critical and condemnatory of Miss Johnson
and the $9,00 a week minimum wage alleged to have been advocated by her, These
clippings come from all sections of the country and they are of many types of
newspaper publicity - letters, editorials, syndicated articles. One and all they
criticize and ridicule the idea of ©9.00 as an adequate mininunm and equally too
they x=zx ridicule and condemn Miss Johnson for a reported statement which she has
never made and is far from endorsing, 8ix clippings only contain Miss Johnson's
ropudiation of the interview credited to her, Onc comes from the middle west,
the others from two eastern states. The dates of the two sets of clippines also
are interesting., The 45 range from August 25 to October 2, although the letter
of denial was first published September 4, The latest of the six clippings is
dated October 4,

PZRSONNEL,

North Dakota,

13 \E ~rvi 5 5 v : 2
Miss Myrtle Scoville is now secrotary of the Minimum Wage Departmest of the

Workmen's Compensation Bureau,
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ACTIVITISS AFFECTING WOMEN IN INDUSTRY

The Industrial Welfare Commission has issued two new wage arders ef fective
Decenb;r }- Ord‘:‘r No,3 is a revision of the previeus order for mercantile establishe
nonts.ln fort Smith and the new rates are wll,00 for sxperienced and $L10.00 for in-
experienced wonen enployees, reductions from 13,25 and v11,00, Order No.4 sets the
haue ratcs‘of v11,00 and $10,00 for mereantile establishrents in Little Raé¢k where
the rates have been the sams as for the rest of the state = $1,25 and y1.00 per day,
Celifornia,

. ., Inan effort ©o re gulate the private smpleyment agencies of Califarnia,
?SPCElCLly in their dealings with wemen wage earners, and particularly with teachers
1?_tu8‘PUblli schools, there will be presented to the California State Legislature
vhis wintor 3 bills, all then the result of the work of the Conference on Erployrnent
agencies, of which Doctor lariana Bertola is chairnan and Miss CGertrude Emnofich,
executive secretary, The findings of this conference, which has been at work for
SPHC months:.. §how a condition anong the private empleyment agencies through which
tgese organizations not infrequently charge and csllect as much as 60 per cent af the
first nonth's salary of the person for whom they obtain a position,

It is the centontion of the conference that this so-called "commission" is,
first of all, unnecessary, because the state and other free enploynent agencies fur-
nish trained or untrained help just as satisfactorily as the private agenciea; sacang
that the "commission" is a paynent of something for nnathing, since tho agency, as a
aiddlenan between employer and employed, produces nothing and ronders ne service for
vhe payment it receives; and that, third, if the private agency is is be allowed to
>xist, its "commission" should be reduced to 10 and pessibly 5, per cent e¢f the
wages of the first wage-producing period, whether it be by the week or the moenth,
accordingly as the employee is paid,

The smpleyment agencies, which have - forred an organization and which are
maintaining trained lobbyists to fight the proposed law befare the legislature, claim
»n their part, that they dn render a valuable szervice to the comrunity; that they
fill a positicn which the free or state ageacy cannot fill, becauss of lack of con-
fidenee in the free agency by both empleyer and erployed; and that they=- the employ=-
ment agencies - cannor exist on a cormission as low as 10 per coent, and will be com=

elled to suspand eperations if such a law is put into effect, Efforts are being
made, under the guidance of the Conference on Znploynent Agencies, to bring about a
conditien in which the employer will assume half of the fee charged by the employment
agency hired by him, It is believed that this will tend to influence the erployer
to use the free, state, county, or city employnent agency, and therefore gradually
eliminate the private commission-charging agencies,

Whatever may be the contentions of eithor side, or whatever may be the out-
cone of the attenpt teo control the private employnment agoncies by legal nethods, the
investigatisns of the conference have brought to the surface some interesting condi-
tiens in the employment agencies in San Francisce and elsewhere in California,..

It was shown that 203 private employnent agencies in California laét year colleeted
%1,500,000 frem the wage=earners of California, ‘an average of %7400 for each of the
agencies, It was shown that one fee-charging agency in San Franciseo makes a nonthly

(=)
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net profit of approxiimtely ¢9£00,
wage=~carning wonen and girls, The cq‘ch in quostion places
girls a nonth in positions, whose average salary is 100 per
is charged 35 per cont of her first PO‘II‘“ salary, ‘POVquﬂ
154h of tho nonth on which she goes 1o work%, Being paid by
girls ‘cen pay their fee to the agency o the 15th, but if th
they are charged 25 per cont uore, or 60 per cent in all of thw'
selary, Presuaing that all tho wonen are eble to pay their 3 the 15th of tho
nonth, however, this makes a collection of 410,500 a nonth for this one agency,
whose total operating expen it wvas learned, are approximately »1000 = uo“t1,
leaving a net profit of v rininun. ..

7 Before these sencies will register an applicant for a position
he or she nust sign a co&tru powurlgg the ageney to ecollect from the enployer
the fce charged, This leaves the onnloyoe without recourse, since the employer
nust pay the feo out of tho wag + to the worker, If by any chance the employee
refuses to pay, or fuils to pay, 10 fue, he or sho is “"bReklisted" by all the
erploynent agencies, and will not be registe .red or furnished with enployrcut by any
of then, The Conference on Eriploynent Agoncies found that this condition prevails
in at least 45 of the 48 states of the Union, and that in no one of the states are

the enployiient agencies controlled or their fces of fectively linmited,,, (Christion
Science Monitor, October 23, 1922,

District of Columbia,

For tho socond tine the Court of Appeals of tho Distriet of Colunbia has
rondered n deeision on the constitutionality of the ninirun wage law, this tine de=
claring the law invalid and thereby reversing its earlier opinion, The easec has now
beon in the courts for two years cnd a half, Injunction proceedings were first
brought against tho Mininum Wage Board lay 25, 1920, the District of Coluribia
Supreme Court rendered its decision upholding the lmU June 22, 1920, after which the
cnso was carriod to the higher court, A year later, June u, 1921, that court de
clared the law constitutional, Immediately a rehearing of the ecase was asked und
refused, but asked again the following nionth and this time yrﬁnted ir, Justice Rob
a regular nenber of the court who was i11 when the case was considered, having then

tUAA‘C to the bench, and the claim having been made and upheld that only the ree-
bularly constituted court could grant or refuse a rehearing, Accor rding to uruul
practice in the absence of a merber of the Court of Appeals, a justice from the
District Supreme Court had been cal 1led in a8 a substitute, Mr, Justice 5t= lloru,
who served in this capacity, voted with Chiel Justice Sriyth to uphold the law and
to refuse a rehearing, With lMr, Justice Robb mow returned to the bench the decision
of November 6, 1922 declaring the law unconstitutional is the result of a 2 to l
vote of the court, the Chief Justice this time dissenting, The recent epinion of
the court and the dissenting opinion of the Chief Justice are essentially the same
as those of 1921 (see News Letter No,5, June 22, 1921), Chief Justice Smyth, however,
in addition discusses at length the question of the legal right of the court to grant
a rohearing once it had beendenied by a nrOﬂerly constituted court, 10 says, "In
ny opinion both cases were finally disposed of then (i.e,,vhen motions for a rehear=
ing were overruled) and the court is without jurisdiction to render tue preseint
decisions", After reviewing the eircunstances leading up to the gra wnting of the re-
hearing the Chief Justice says, "it would seen from the forﬂgoiqc that the appel=
lants, finding themselves defeated, sought a justice whe had not sat in the case
but whe, they believed, would be favorable to them, and induced him, by an appeal
directed to hin pyr'03a1ly, to assuie jurisdiction and join with the dissenting
justice in an attempt to overrule the decisions of the court, I shall not charac-

nuedmrFaﬁﬁﬁfq sueh nractice = let the facts speak fpr ﬁhemselves.
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“What arguments, if any, were advanced to Mr, Justice Robb by counsel for
appellants when they mado their application to him, I do not know, nor an I aware
of the bas is on which ho rested his conclusion that he had a right to vote on the
notions, But from what I have said, it is manifest, I think, ?hat pe procceded. upon
the assunption that he alone had the power to decide the question; in other words,
that it was not 2 netter for consideration by the court, I an uQablc to0 agroo to
this.,, The question was for the court = not for ono nenber of it only,"

The Minirun Wage Board has appealed the case to the Suprc;o Court of the

United States but irmodiate action cannot of course be expccted, With t?c case
still ponding the law cannot be enforced and it has beon reported that since tho do-
cision of tho Court of Appoals rendered Novenber 6 tho wages of some womncn have beon
reduccd far below the mininuwa, In one establishment wherc two m&alg a day arc pro=-
vided and a minimun of $12,90 was paid under the law the wage ig said to have boen
reduced to $6,00 a week,

Illinois,
Time Study of 165,035 Wemen in Cook County, .

The Illinois Leaguo of Women Voters has nmade rocently a time study of firms
and worien omployeos in Cook County, covering the period between July 1, 1921, and
June 30, 1922, Tho invostigation covered 4,347 firns employing 165,035 wonien, Tho
réport shows that 175 of those firms employ 3,997 wonon loss than 8 hours a day,
3034 firns enploy 117;:459 worien 8 hours and under 9, 703 firns employ 2?,543.womon
9 hours and under 10, and 435 firms employ 14,036 womon 10 hours, Co?parlson is
rinde with similar studies in 1913 and 1918, and the following conclusions aro drawn}

(l) The tendency is towards 8 hours as tho standard working day for wornen,

In 1922, 73,6 per cent of the wonen work loss than 9 hours as ageinst 70,8 per cent
in 1918 and 23,3 per cent in 1913}

(2) The long hour industries, in which noro thag half of the wonmen work 9 hours
and nore aro chiefly those ineluded in donestic sorvice and rotail tra@o. Ono hunT
dred and ten laundrics of 144 reporting, 245 rostaurants of 365 roportlng,'GV rcetail
clothing trado ostablishnents of 127 roporting, and 153 niscellancous retail trade
ostablishnents of 139 reporting, worked more than 9 hours’ poer day;

(3) Therc aro only a fow violations of the presomt 10 hour lawj

(4) The nurmber of firms in nanufacturing and nechanical industrics working
lcss than 9 hours has igercasod from 16,1 per cent in 1913, and 48,6 per cent in
1918 to over 79 per cent in 1922;

(5) 43,549 worien workers in Cook County would be affoctod by the proposed
8=hour law,

"Woren in Industry Wook,"

The Comrittoo on Women in Industry of tho Illinois Leaguo of Worion Voters
recormended to tho stato convontion that the Loague m£. work for the passago of the
worien's 8=hour bill, The cormittco hopes to do oducational work through a "wonen
in industry wecok" beginning January 8, 1923,

Women Upholsterors Win Strike for Better Wagos,

Worion upholsterors of Chicago who weont out on striko O¢tober 23, won their
strike in 3 days, 21 firfis signing up for a nininum wage of $¥26,00 a week for’exper=
icnééd workors and $18,00 for apprentices, These arc increases of froem 4,00 to
v6,00 a woeck, Tho forocladies, who aro not thenselves cligiblo to mombership in tho
union, have been advanced from ¢27,50 to 36,00, Tho trade is now 95 per cent or=
ganized, (Life and Labor Bulletin, Novenmbor, 1922, )
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nssachusctts,

llinirun Wege Hearings.
Tho intorest in nmininum wage in lassachusetts is evidenced by the fact that
6 public hearings beforc the Recess Cormission on Unenployment and lMininun VWage have
boos dovoted to arguments for and against minimum wagoe legislation and a mandatory
iaw, The seventh hearing was hold on November 22 to afford opportunity for rebuttal
on both sides,

Now Wago Board for Brush lakers.

A third wage board for the brush-meking industry has beon ostablish”d by
the Minimum Wage Commission to rocomnend a ninimun ratoe of wages for women enployed
in brush'factorios in l'assachupetts, The prosent rates of 7,44 for exporienced
and {4.80 for inoxporicnced worion for a 48=hour woeck havo beocn in effeet since
August 1914, Thc wego board for the occupation was roconvenced by the Cormission in
1921 for the purposc of revising the cxisting rate, The report subnitted by this
board in 1922 was not accepted by the Cormission,

Manuf acturce of Candy Not & Scasonal Industry.
Following a public hoaring on the question the Departmont of Labor and
Industrics votod to deny the petition of the New England Manufacturing Confoctioners
Association that the manufacturc of candy be doclared a scasonal occupation,

Council on Woren and Children in Industry.
A lunchoon nceting of the Council on Women and Childron in Industry held
Novenbor 24 discussod the following topics: Should hono naking be recognized by tho

Foderal Governnont as an occupation and so listod in the Census? - Should tho scopo
of the Council = womon and childron in industry =~ be extondod to includo represonta=-
tion from worion in the home!?

Missouri,
Tho Conmittce on Women in Industry of the Missouri Leaguc of Womon Voters
is making plans for tho support of e bill for a mininmun wago comnnission

New Jorsey.

Tho Now Jersoy League of VWomon Votors will support a bill prohibiting night
work for wonen in factoriocs, laundrios and bakcrics after 10 p,n, and before 6 a,.r,
Cannories arc cxcepted,

The Consumers' Loague will introduce a bill for a mininun wago commission,

Ponnsylvania,.

Lighting Code,

As o result of tho public hoaring held on the porposed lighting codo a com=
nmittec. has bocnselocted to go over tho prosent tentativo draft and prepare a more
complote codo, A rovised draft will be submitted to public hoarings again on dates
to be announced latcr,

Second Hand Curled Hair,

An investigation of the uso of socond=hand curlod hair in upholstering
work has been complcted by thoe Division of Hygiene and Engincering of the Dopdrt=
ment of Labor and Industry., The invostigation discloses the fact that largo quan=
titios of curled hair and othor matorials filled with dust and vornin arc being used
in tho manufacture of over=stuffed furniturc, cushions and other articles, Tho
Industrial Board will appoint a committoo to draft rogulations roguiring tho sterili=
zetion of all materials used in such work,
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Rulings of tho Industrial Board.

The potition of tho Y. M. C. A., Uniontown, to poromit women to work 7 days
a wook with only 3 hours work on Sundey was donied, : :
burgh, have boen denicd permission to cmploy women ovor timo onc cvening & wack,

The Jonns Dry Goods Co., Pitts=-

Opinion Fixos Hours Womon May Work.,

No woman ocmployod in a mill thc lngal numbor of hours pormittod by Ponnsyle-
vania law for onc day can work an additional short~-r pcriod in anothcr mill on the
samc dey, ~v-n though thc sccond plant b~ oprrat~d by anothcr ownor or managor, Tho
socond omploymont viclatcs the spirit of the women's omploymont Law, it has boen
shown. An opinion.to this cffcet has just boon rondercd by Doputy Acttorncy Genecral
Emcrson Collins, (Philadclphia Public Lodger, November 11, 1922.)

Canade.,

A Minimum Wagc Board has beon appointed in Alberta in conformity with the
Minimum Wage Act which was passcd at the rcecnt scssion of the Provineial Legislaturc,
The new board, which bogan to function carly in Octobor, is composcd as follows:
Chairmen, Mr. A. G, Browning, Edmonton, dcputy attorncy-gencral of Alberta; smployccs'
roprescntative, Mrs. Harrict J. Ingram, of the Garment Workcers' Union, Edmonton;
omploycrs' represcntative, Mr. Jamcs Kcllas, soerctary of Retail Mcrchants' Asmociaw
tion; socrctary of the board, lr, Waltcr Smitten, Calgary. (Labour Gazotte, Canada
October, 1922,) ) )

Argentina,
Prohibition of Night Work in Bakcrics,

On 3 August 1922 the Chambecr of Doputics passcd a Bill prohibiting night
work in bakcrics. Work between 9 p.m. and 5 a, m. is prohibitcd in all baking, con-
fcctioncry and similar establishments. This prohibition covers all work directly or
indiroctly connected with the baking, confectionecry and ellicd industries,

Should circumstances render it nccessary in the public interest, the Governe
ment may authorize night work in machine bakerics subject to the following conditions:
(1) That an agreement on the question has been concluded between the employers' and
workers' organizations; (2) That the work is earried out in shifts not exceeding 8
hours in length and that the hours of the shifts alternate periodically both for worke
ing days and the weekly rest; (3) That the hygienic conditions are satisfactory.
(Communication of the Intermational Labour Office; Industrial and Labour Information,
30 October 1922,)

Vocational School for Women,

A Buenos Aires school furnishes to women free courses in bookkeeping and
accounting as well as in spinning and weaving. The latter course serves a double
purpose, for in addition to teaching an occupation which is remuncrative, it encour=
ages the use of national rew materials., (Bulletin, Pan American Union, November 1922)

Chile,
Bill Concerning Labour Agreements.

The Joint Commission of Social Legislation has submitted to the Chamber of
Deputies, & report on the Bill concerning labour agreements. The Bill includes pro=-
visions securing to women the right to dispose freely of their own earnings, to re=
tain 50 per cent of the wages of sons who are minors, and the seme portion of the
wages of a husband who is a confirmed inebriate. Another provision of the Bill would
regulate the conditions of women and children in conformity with the decisions adop=
ted at the various sessions of the Internatiomal Labour Conference., (E1 Mercurio, 27

1922; Industrizl end Lebour Information, 21 October 1922.)
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Salarics of Women Teachers,

The women holding tcaching and exccutive positions “in the high sehools for
girls have potitioned Congross that their salaries be made equal to those of nen
occupying similar positions in thec high schools for boys, The diffcromce in salary,
the p;tition states, has oxisted since 1918, (Bulletin, PanAncrican Union, Novenmber
1922,

Costa Rica,

The wonien of San Jose who are interested in city inmprovements arc advocat=
ing the appointnment of women sanitary inspectors, (Bulletin, Pan Amorican Union,
Novenber 1922, )

Great Britain,

Notieos of proposals to vary tho minirmun rates of wages for male and fenalo
workers have been made by the Toy Tradc Boarg, (Great Britain),the Milk Distributive
Trade Board (Scotland), the Aoratod Waters Trade Board (Ehgland and Wales), and the
Stamped or Prossed Metal Ware Trade Board (Croat Britain). These notices arc issued
with the consont of the Minister of Labour, The various trade boards will consider
any objections to the proposals within two rionths of specified datces,

Honduras,

La Porfeeceion, 2 roady nadoe clothing factory of Togucigalpa, has institutod
a nonthly contcst in spcesd and skill for its wonion operatives, The first contest
was held on July 28 when first and sceond prizos wore givon for spoed and a singlo
prize for porfeet work, Worion not cligible for the contost on account of working on
special nachines will be given soparate contests and rowards, (Bulletin, Pan Ancrican
Union, Novembor 1922,)

India,

InBongal and Bombay qualified modical wonen have been appointed to conduet
investigations into the condition of wonen's work beforc and aftor childbirth, and to
assist enployers who desiro to institute netornity sclhenes, The Governnont 6f the
Central Provinces intend to appoint an Inspoctress of Foetorios with nedical qualifi-
cations at an carly dato, (Labour Gazotte, Bonmbay, Scpterbor 1922,)

Japan,

At the sixth sitting of thc Fourth Scssion of tho Intcrnational Labour Con=
forenco hold ot Genova 23 Octobor 1922, lir, Yoshihara Tazawa (Japan), in rofcrring to
the Washington Conventions said that the proliibition of night work by wonen was ab-
colutély cssontial in Japan, In the cotton spiuning feetories wonen working at night
lost 0,85 1bs in weight cvery two wecks cvon though thoy worked alternatce wecks dur-
ing the day and night, In the nining indusiry, whercin nurierous wonen were cmployed
during the nipght, wonon wore contracting discascs at a rate of 50 per cent more than
the mon, "Japan clainmed a spocial treatmont in regard to the Hours mf Convention,"
he said, "namcly 9% hours pcr day or 57 hovrs a weck and 60 hours in the casc of the
cilk industry, If such an article was adoptcd uader such peculiar circurnistances,
why should the Japancse Governnent leave the Conferunco decisions unratified and - =
uncnforeced without due roasons? This is a quection involving international nmorality,'
In Japan, continucd Mr, Tazawa, the silk industry was the most inportant ome, cmploy=-
inz young womon whose working duration oxtended to 12 hours and often exceeded 13
hours, Authoritative investigations showed that tho rate of eontracting tuberculesis
was 69 out of 1,000 young worien in silk factories, Therc was growing dissatisfaction
anong the Japancso workers towards the Intcrnational Labour Organization and such a
sontiment would nover fail to grow so long as the doclarations of the Government's
delegatos in the Conferonce would vanish into cnpty pronouncoments and so long as the
Conforences' decisions would noestly remain unratified, as they were now, (Industrial

ived for AL e bour Infornation, 24 October, 1922)
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Poland,
The wonien in Poland arc planning to hold a convention at Warsaw ocatly in
1923 for tho purposc of organizing the activitics of womon and worien's organizations
taroughout the Stato, The first stops toward this cnd werc taken a year ago when a
cormiittce of 28 wonen, representing all branches of activity was appointod to or-
ganize a Wonion's Work Congress. llany of the most prominont women in Poland are
rcnbers of the cormitteo or arc cooperating with the coumittce in its organization
work.., It is also hoped that reproscontatives of women of the Unitod States and
other countrics will be suffieicntly intcrested in tho Polish Wamen's Work Congross
to scnd visitors to Warsaw next ycar. The Cengress will bo devoted, to a consider-
able extent, to the study of womenfs part in rcligious activities, cocial work,
cducation, vocational and labour problems, politics and ccononics, (Wockly News

nn

Rclease, Polish Burcau of Information, Octobor 25, 1922, )

Switzerland, : .
By letter dated 6 October 1922 tho Federal Political Departront cormunicat—

od to the Seerctary-Gencral of the League of Nations formal ratilication of the
Washington gonventions concorning uncmployrient, the cnpleyment of women during the
night, the night work of young pcrsons cmploycd in industry and the ninirnun age for
admission of childron to industrial omploynent. (Intornatienal Lebour Office,
Official bulletin, October 25, 1922,)

NCTES.

Woriecn of the Nation Callecd to Confer on Industrual Problems.

A Woricn's Conferonce on Industrial Problems, to be held in Washington un-
dor the auspices of tho United States Departrnent of Labor is announced by Scerotary
James J, Davis for January 11th, 12th and 13th, Following the precedont of previous
conforences called during this administration to deal with the uncmploymont situa-
tion and with agricultural problems by ncans of consultation with cxports in those
spocial ficlds, the Wonen's Conference is to be nation wide in scope and to bring
togethor ropresentativo wonen from all walks of life, The sossions will be hold in
tho auditorium of tho Unitced States National lMusoun,

The eall, which has just gone out, is issued through tho Wonen's Burcau of
the Departnent of Labor, accompanicd by a letter from Scerctary Davis, calling at-
tention to the probloms before the conferonco,

"It appecars from consus figures that approxinately onc-fourth of the wage
ocarncrs of Anmcrica aro worion, and apparcntly the proportion is increasimg rather
than dinminishing", says Sccrctary Davis, "Every thinking American must roalizo
that this situation creoates a nunber of special problens and calls for carcful con-
sidoration of ways and rcans for safcguarding the mothors and the potential mothers
of tho nation who nust so be onployed. It ie inmpossiblo to scparatc entircly the
problems of our motherhood from the problens of our childhood, and there is nothing
norc important in our civilization thap thc protoction of both of theso in their
strongth and .purity, Thc futurc of thoe nation dopends on this morc than on any
other single factor,"
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The call itsclf, which is signod by liss llary Anderson, Dircctor of tho
Jorion's Burcau, scts forth tho purposcs of the coanfercnce and of the Women's Burcau,

"Rocognition of the national and intornational inportanco of labar condi-
tions ie a paranount nced sineo tho Nation dopends for its prosperity upon tho of=-
ficicncy of its workers, No other foundation for cormerecial succcss will be so suro
as the conscrvation of practicos in industry which mako for the health and well=being
of the wonon workers, and also assuro officioney in the industrios, It is with this
in nind that we are calling this conferonce and urge tho fullest participation by the
woricn of the country,

"The Woron's Burcau is charged with the rosponsibility of dovoloping poli=-
cics and standards and conducting investigations in tho industrics of the country
which shall safoguard the intorosts of wonmen workors and thus nako their sorvice
offective for national good, In fulfilling this obligation wo fool that a conferonco
of wonen, roprescenting all national organizations of womecn, would go far not only to
focus attontion on tho probloms involved but to holp in tho devoloprient of policios
and standards for the effoctivo omploynent of womon in industry "

Tho invitations to the conforcneo havo been sont to o long list of wonen's
national organizations and organizations having wonen ncnbers,

PERSONNEL
U, S. Dopartnont of Labor,
liss Kathcrine Lonroot has bcon appointed Assistant to the Chiof of tho
Children's Buroau,
Miss Josophine Rocho has been appointod to suceced Miss Lenroot as Dircetor
of the Editorial Division of the Childron's Burcau,

NEW PUBLICATIONS

Burcau of vocational information,
Nows~bulletin, v, 1, no, 1l=4, Octobor l-Novonmbor 15, 1922,

U. 5. Deopartnent of labor. Worien's Burcau,
Prelininary nenorandun: Hours, wages, and working conditicns of wonen in
tho industriocs of Alabarma, Octobor 1922, 21 p., nincographod,

Prolininary report on hours and wages of wonon in industry in Missouri,
Washington, Govt, print, off,, 1922, 23 De
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