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Movie Concern Offers to Train Fifty at
; 'annto'neonhow.', 3
Crippled soldiers who have lost a leg on
the battleflelds of France are to be given
an opportunity to become moving picture
operators. Senator Fletcher, of Florida,
has received a letter from one of ths big
movie concerns of the South making the
offer. Jobs ares open at once for 50 one-
legged moldiers. Later there will bs a
chance for 50 mere. b il TS
Theé conaern {s prepared to open achools
in any of the camps. From 60 to 90 days
are necessarv to learn the trade, and the
ishs pay from 160 ta 2104 3 manth,
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Memorendum: (Mrs. Edson)

Ethel R, Palmer made report on motion

picture investigation September 26th, 1918.
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REPRESENTING EMPLOYERS REPRESENTING LABOR
LOYALL A. OSBORNE WILLIAM H.TAFT FRANK P. WALSH FRANK J. HAYES

C. E. MICHAEL JOINT CHAIRMEN WILLIAM L. HUTCHESON
W. H. VAN DERVOORT THOMAS J. SAVAGE

B. L. WORDEN W. JETT LAUCK, SECRETARY VICTOR A, OLANDER
F.C. HOOQD T. A. RICKERT

NATIONAL WAR LABOR BOARD
WASHINGTON

October 30,

Miss Mary Van Kleeck, Director,
Women in Industry Service,
Department of Labor,
Washington, D,C,

My dear Miss VanKleeck,

In answer Lo your request of October 25
I enclose herewith a memorandum-prepared by one

N —

of my staff on thc(Ef?ky Studio. case, ")

There is in our files no mention of
women involved or of the possible substition of
women for men in the projecting room of the studio,

Very
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Memqnuuu on e Controversy bLetween Local # 33 I1,A,T,S.E,
and The Lasky Studio of Famous Players- Lasky Coporation,
Los Angelos, Cal,

Original grievances about wages, hours,overtime,workimg
csalitions and all points of difference affecting other studias
as well as. The Lasky, were settled before Aug, 27, No answer was
had from thhe¢ studio and on that date 100 employes quit work,
After several attempts to settle on the main point as to how
many and in what manner men should be re-instated it was deter-
mined that the two following points be submitted to the Natiomal
War Labor Board,both side s agreeing to abide by this decisionj

1. Return of former employes to work who wergbuployed prior
to August 28 1918,

2, Removal from position of Supt, of Construction, Mr, James
Souter,
Pending decision 50 employes were put back to work Sept, 24,

That the Lasky studio is an open shop is conceded but
the union contends that the employmdnt of the new superintendent
of combtruction will seriously endanger the percentage of organ-
ization that they have maintained because he has a record of
strike~breaking,

Firm contends that it does not approve in general of
the standardization requested by the first wage demands of the
men, that it raised the wagee of all the competent employes and
was willing that the rest of the men seek"employuent elsewhere®
as they had threatened to do in their original wage demand, that
they had the right to retain employes hired to replace strikers
and that they dould not break the§r contract with the new cone
struction supt, who ,they promise, will act under their orders
not to discriminate against the union,
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OPERATORS' SITUATION

the 1ﬂztl"au10n of the Theater Ow

tion of Southern Cedifornia, Incor OOLUuen, CO“HrlS]hg
about eighty per ce“t of 8ll motion picture theatres
in Southern Celifornia, a sc'oml For the treaining of

women motion hLCUdLe OUVAJuKLV

m1

their members, Leo L. Ryan. *11
endorsed and supported by the The
At prege: t there are enrolled

in this OC“O\'Jlo

The reasons given by the ”%c“ucr Owners for the
founding of this school are as follow
le A patriotic projection for i
of dependent women of men in
earn their living.

Dissatisfaction with the type of work per-

formed by union operators.

(a) Recent fires due to carelessness on
part of operators.

(b) Inexperienced men being supplied to
theaters by union because of shortage
caused by draft.

o concrete instance of lack of operators

could be found.

LG training
service to

Before operating a machine the Cit Los Angeles
demends that an examination given b‘ the Blectrical
Department be passed before & license is issued.

This examination previously consisted of an oral inter-
views At present there has been & complete change in
the type of examination held. A written series of
questions is agked, also a practical test.in a Dbooth
with a skilled opere tor is given. ©So far ten women
from the school in question have taken this exauination.
All of whom have J&Ubed the written but no licen has
as yet been issued to a woman as they have all fe Lled
in the practical test. It is claimed by the Theater
Owners that a union man has been in the booth to give
this practidal test, wires have been grounded making
such an examination unsafe, and unialr tests and re-
quirements have been made. IMr. Beecher of the Eleec-
trical Department who is in charge of the examinations,
stated that so far the women have been only theoreti-
cally treined and not T;_Culbwllf; that the department
is aysolutoly willing to grant licenses to women when
women are efficient.
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and to accrue to the respective part: hereto, the
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able notice, such skilled motion picture machine operators &s

said first perty may from time to time require. And said first
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party egrees to employ only the skilled and licensec
picture machine operators which: comprise the membership of,
and are furnished by said.second party.

Said first party further sgrees not to support nor en-

courage any school for the imstruction of women or girls in

the operation of motion picture machines, nor employ women or
gir} machine operators so long &8s second parties' memberehip
are classed by the United States Government as employees of an
esgsential industry.

It is” further distinctly understood and agreed between T
parties hereto that should party of the first part violate any
of the terms or conditions of this contract, that second party
shall have the right to withdraw any of its members employed in

the establishment of first party upon giving twenty-four hours

IN WITNZESS WHEREOF, the party of thé first party has here-
unto affixed his hand end seal, and the party of the second vart
has, pursuent fto a resolution duly passed by its executive board,
guthorized its president and seeretary to execute the foregoing

-

contract as of the day and yveer first above written

oy e R S
.Y.’?.-‘.J"t;'j,r of the First fart

. P R i t 7 b
MOVING PICTURE PROJECTING MACHINE

OPERATORS ILOCAL NO. 150, I.A. of

Te S Beof the United States and
canada e

By

Pregident

Secretary
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WAGE SCALE AND CLASSIFICATION OF THEATRES IN THE
' JURISDICTION OF LOCAL NO. 150, I. A. T. S. E.

Class AA. Moving Picure Theatres, with a capacity of 1500 or more, charg-
ing 10 cents or more admission. Head operator to work 6 hours per day; salary,
$30.00 per week; all overtime 75 cents per hour; all fractions of an hour over 20
minutes to constitute an hour. Relief man not to work over 6 hours per day;
salary, 71 cents per hour; overtime same as head operator.

Class A. Recognized vaudeville or other theatres using scenery, stage lights
and one or more stage hands, and giving regular afternoon and evening perform-
ances, not continuously, and not to exceed 6 hours per day; salary, $30.00 per
week: overtime, 75 cents per hour; all fractions of an hour over 30 minutes to
constitute an hour.

Coninuous vaudeville or other theatres using scenery, stage lights and one or
more stage hands. Head operator to work not over 6 hours per day; salary,
$30.00 per week; overtime, 75 cents per hour; all fractions of an hour over 20
minutes to constitute an hour. Relief man to receive 714 cents per hour; over-
time same as head operator.

All Class A theatres are entiled to one rehearsal each week without exra cost;
rehéarsal not to last over 24 hours.

Class BB. Moving Picture Theatres, between 500 to 1500 seats. Head operator
to work not over 8 hours per day; salary, $25.00 per week; all overtime 60 cents
per hour; all fractions of an hour over 20 minutes to constitute an hour. Relief
man shall receive 42 cents per hour; overtime same as head operator.

Class B. Moving Picture Theatres with less than 500 seats. Head operator
to work not more than 8 hours per day; salary, 50 per week; overtime 50 cents
per hour; all fractions of an hour over 20 minutes to constitute an hour. Relief
man to receive 38 cents per hour; overtime same as head operator

Classes AA, A, BB or B, do not include an ysuburban theatre in the limits of
Los Angeles.

Class C. Moving Picture Theartes, other than those included in Clasess AA,
A, BB or B, giving regular afternoon and evening performances, not continuously,
said performances not to last over 3% hours a pjece. Salary, $22.50 per week; all
overtime 50 cents per hour; all froctions of an hour over 20 minutes to constitute
an hour.

Class D. Moving Picture Theatres, other than those in Classes AA, A, BB
or B, giving evening performances only, performances not to last over 3% hours
a piece. Salary, $16.50 per week. Extra matinee performances not to exceed 3%
hours each, $1.50 per matinee. If more than 3 matinees are run in any one week
the salary to be the same as Class C theatres. All overtime to be paid at the rate
of 50 cents per hour; all fractions of an hour over 20 minutes to constitute an
hour.

Class E. ‘Motion Picture Studios. Operators not to work more than 8 hours
per day, and 6 days per week; salary, $25.00 per week. All overtime to be paid at
the rate of 75 cents per hour; Sunday work to be classified as overtime; all frac-
tions of an hour over 20 minutes to constitute an hour.

Class F. Operators working for special exhibitions, such as conyetnions,
fairs, commercial, church or school exhibitions. Salary at the rate of $32.00 per
week. Operator not to work more than 7 hours per day.

Class G. Special entertainments, where machine must be set up and taken
down. Salary, $7.00 per day. Entertainments, or night performances, where ma-
chine is already installed, and performance not to last more than 3% hours.
Salary, $4.00 per performance. Operator shall not be required to transport
machine to or from job.

Any theatre or theatres not covered in the above classification, the Executive
Board shall have the power to make a scale for such theatre or theatres.

No operator will be permitted to work more than 6 hours without at least a
one-hour relief.

Endorsed by th= . A. T. S. E. of U. S. & C,,
igitized for FRASER M. A. GARNEY, General Secretary
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WORKING RULES and WAGE SCALES
MOVING PICTURE OPERATORS' UNION

LOCAL 150, . A. T.S.E. of U. S. & C.
LOS ANGELES, CALIFORNIA
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Necessity of mecharical knowledge.

1. Lacked by majority of women.

Impossibility of division of labof.

lomen must learn all processes.

Possibility of attaining the needed mechanical skill,

1, Experience of Great Britaln with the women munition workers,
Special knowledge reguired to meoct the needs of this trade.

1. To keep actual machinery of the projecting apparatus in repair,
2. To mend film quickly and neatly.

3. To understand the principles of optical projection enough to obtain

e

a clear picture.

4, To understand thoroughly electrical currents 2nd more simple elec-
trical wiring.

Difficulties presented by hours of labor.

A,

Involves night work.
1. Usual performances lasting every night 33Tl 11.00"p, w3

a. In large theaters alternation of operators would give part
time off, showing possibility of night work only every other night,

Involves, certainly in the larger cities, Sunday work,

1. Alternation of operators, again, would modify this condition,
Consideration of actual number of hours in working day.

1. Ten hour day easily obtainable,

a, Two hours in a, m, for inspection of film.

b, Eight hours for afternoon and evening performance,

’

2+ Eight hour obtainable except in a case of continous performance,

~e

(11.00 a. m. to 11,00 p. m.), when two operators alternate,




\

ereate unheathful conditions.
1, Necessity of fire proof construction.
a, VYentillation by air flue.
a, Necessity of darkness,
Physical strain involved,.
1, Almost continuous standing.

8. Eye strain, in focusing pictures,

3. No strain on the muscles through,

2, Lifthy?mqu weights

Cramped posture
¢c. Over reaching.
C. Highly inflammable character of films,
1. Guarded against now by State laws and fire insurance

Consideration of attitude of Lahor Unions,

A. Men operators, at the present time, have well organized and ac

union,

"

B. No available information as to attitude toward the qj‘wittance of
of women to this field.

Y. Consideration of the possibility of using wounded men in this work to a

better advantage.

A list of material from which useful conclusion®can be drawn, is
appended. As far as my work has gone, I have found no material bearing di=
rectly on the points in question, There is no record of any woman having

been employed in such a capacity.
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AVAILABLE MATERIAL
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None dealing directly with this subject.

That dealine with the moving picture business,
. "lotion picture theater™, Bmerican Schocl of Correspondence,
Chiecago, Ill,, 1911.

"lotion picture operation”, Horstmann and Tousley, Drake & Co.,

s

B
Chicago, I1l., 1917,

- o]

C. "Picture theater facts", Hodges, J. F., Scenario Publishing
Co., New York City, 1°12.

D. "Motion picture handbook"™, Richardson, F, H., Moving Picture
World, New York City, 1916,

That dealing with women in trades reguiring mechanical skill,

£ v

e

workers committee, memorandum no., 4, 1916, Employment of women "

A Great Britain, Ministry of munitions, "Health of munition

B. "Women in modern industry", Hutchins, B. L., G. Bell & sons,
London, 1915,

C. "Woman's work in war time", Bullard, W. I,, Merchants National
Bank, Boston, 1917,

D Great Britain, Ministry of munitions, Health of munition workers

committee, "Health of the munition worker."






