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NOVE-ﬂber 4 ’ 19 i8 .

Mrs. Samuel Semple,
Titusville, Pa.
My dear Mrs. Semple:

Subject: Employment of women &t the Theodore T,
Bauligg Clothing Company, Philadelphia.

On October 22nd we semt a memorandum to the Acting Comnissioner
of Labor calling his attention to conditions in this factory as brought to
our attention by the office of the Acting Quartermaster Gemeral. The state-
ment was made in that memoramdum that additional information would be filed.
The attached copy of a memorandum from the Acting Quattermaster General
containing this information and indicates that further investigation by the
Quartermaster's Department, the Woman in Industry Service or the Pennsylvania
Board 1s mt necessary. May I ask pbmtto bring this to the attention of the
office of ths Board?

Sincerely yours,

Mary Van Klesck, Director
Woman in Inlustry Service.




tion Branch,

zze Division,
A

uartermaster General of the Army,

e duri

ba brought to her attention

Secratary to Miss

gitized for FRASER
tps://fraser.stlouisfed.org




v

Address reply to
QUARTERMASTER GENERAL

/ Washington,

In Answer Refer

No:

e OCT 28 AM

WAR DEPARTMENT
OFFICE OF THE QUARTERMASTER GENERAL OF THE ARMY

230.14 CE IR WASHINGTON.
to File No.--

October 25th, 1918

From: Acting Quartermaster General.

e

Subject:

gitized for FRASER
ps://iraser.stlouisfed.org

Miss Mary Van Kleeck, Women in Industry Service, Southern Bldg.,

Washington, D.C.
Concerning the illegal employment of women at the Theos F.
Baulig Clothing Co., 707-9 Tasker St., Philadelphia.

le On October 9th I sent you a memorandum concerning the
employment of women beyond the mumber of hour's set by the law of
Pennsylvania in the Theo. F. Baulig Clothing Co., of Philadelphia.
This information came to our office through four affidavits filed by
women employees of that companye. I told you that if any further in-
formation came to us we would transmit it to you.

2o On Monday, October 2lst, a full hearing was given to the
Theodore F. Bamlig Clothing Company and its aggrieved employees before
the writer, acting as arbitrator. In this hearing it was brought out
that the company had not enforced promptness in the morning from its
piece-workers, but permitted them to report for work as it was conven-
ient for them between 7:30 and 8:30 A.M. Of course the majority of the
people reported for work at the regular time, 8 o'clock, but when in-
dividuals were tardy nothing was said to them by the management. Sim-
ilarly the employees were allowed to go home when they had finished
eight hours of work, so that as a result there were stragglers coming

in between 7:30 and 8:30 and w rkers quitting intermittently in the

late hours of the afternoon. Since the company has no system of ac-
counting for overtime work or for checking the actual time that women
were at their machines, this carelessness on their part permitted workers
who so desired to come in at 7:30 in the morming and work through until
the shop closed, which may have been beyond the eight hours set by the
contract as a basic day. The aggrieved employees failed to prove that
the company had ever refused to pay them for overtime work or had ever
insisted upon or permitted women to work more than 54 hours a week. Al-
though the employees failed to make the point the company has guaranteed
that they will insist that all employees report for work at a specified
time and that they will discharge any woman employee who attempts to work
beyond the eight hours specified in the contract as a basic daye.

Se Another contention of the aggrieved employees was that
women workers were forced to carry bundles weighting 25 poundse The
arbitration hearing disclosed that seven men or boys were assigned to the
task of carrying bundles for approximately 70 girls. The girls required
this aid once or twice each day. Although it was the intention of the
company to have men available whenever the girls needed help in carrying
bundles, it sometimes happened that a girl had to wait for four or five
minutes before a man could get to her machine. As a consequence some of

the girls, impatient at the delay in their piecework earnings, carried
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October 22, 1218,

Acting Commissioner Lew R. Palmer,
Department of Labor,
Harrisburg, Pa.
My dear Mr, Palmer:

The enclosed copies of letters from Dr. Malcolm Keir

for the Acting Quartermaster General regarding the employment

of wonen at the Baulig Clothing Couparny, together with a copy

of my memoramium of October 10th, will explain themselves. If
you will have an investigation made we shall be very glad to be
of assistance in bringing the facts to the attention of the
Acting Quartermaster Gemeral, if you wish to have us do #0.

Sincerely yours,

Mary Van Kleeck, Director
Woman in Industry gervice.
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From: Acting Quartermaster General.

To: Miss Van Kleek, Women in Industry Service, Southerm Bldg., Washington.

Subject: Respecting the illegal employment of women.

le Recently I sat at a hearing involving a controversy
between the Baulig Clothing Company, 707-9 Rasker Street, Philadelphia,
and their employees over alleged discrmination against unions.

Le During the taking of testimony it was asserted and af-
firmed by oath by two or three of .the women employees, that they had
frequently been compelled to come into the factory as early as six
otclock ih the morning and kept thef€ until six o'clock at night, and
in some cases even extefided their workday until after eight o'clock

in the evening. It was also alleged that when one man slipped by the
watehman and worked from nine o'clock in the evening until three o'clock
in the morning and that upon discovery byefiz gellow employees the case
was carried to Mr. Oritzski, the employer, X shrugged his shoulders and
said, that "well, the factorywas open to any of them after nine o'clock
andéﬁny time if they wanted to make extra money." This of course in-

cluded more women employees than it did mem.

Sa Upon my visit to the factory to investigate these asser-
tions further I could not get any of the people there to admit that such
conditions had ever existed, so the only proofs I have are three afifi=-
davits from three disgruntled employees. The company has already been
informed by this Branch in no light mammer that it mast discontinue any
such practices as those mentioned aboves If you care to look into this
matter further we will be glad to furnish you with all the facts at our

disposale

4, Another point raised during the controversy was that women
were compelled to carry heavy bundles of clothes the full length of the
factorye. 0f course the employees, when questioned in regard to this,
claimed that they had men or boys who did all this work for the girls and
while the writer was in the factory he waw no girls carrying heavy bundles.
Here agein we have no proof except the assertions and affidavits of three
discharged employeese.

Se We are drawing these things to your attention for such ac-
tion as your Jjudgment may direct.

By amthority of the Acting Quartermaster General.

Industrial Relations Branch,

Clothing & Equipage Division
ision,
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