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The Case

Jfoe Chrysler case is awaiting decision lay the War LaVor
A special 'War Labor Eowrd I>&B©1 of three pereoas representing the public,
industry, find labor submitted i t s report to t he Vtff Labor NMMM«
after holding hearings ©.ad studying the aTidsnee since Jaxutftry ?•

the Chrysler yenyhl»t "beyond the facts'* is a criticism ®f the
wsiokthe tri«*partite pan^l mateiitt#i to th© liwr

Board, l i t h til® is4u»try representative di«f@nting, th# p
follow!Kg

1* That th© union be granted union security in the
form of th® standard '^ar tabor Board
of sdnbershlp claug®j

That the uzdon b& granted |fcg check-offj and

That a ^rsianent unpire be selected by the m
$md the union to arbitrate

usioisi had asked for a union shop# The panel denied th is
request but r«©O£an©nGed malntenaaoe of Nlktrellip* This provides for
a 15 day period durlag wiiich th© individual worker cls»cid©8 -whether t s re-
main or be-cosaai © union member ®&& b® liable for pa^ant of Atifl for
life of tho contract or wh@th©r to idUMMtaM* I|NM th# union.

to |rr«itiag ismintenanee Pt
th© grounds that the union m® irr©sponsiile t was not in danger of losing
i t s WtrnkwrtkLfi had repeatedly viol&tad l t« no-strike pledgev and w&g torn
by internal poli t ies.

the ee&pany claimed that a p®rman@st ympira was
present gri©Tcaic@ WiihlMifJ had been jHlsUlf until sabotaged by th©

union, and that the trnion imp.ted compulsory arbitration b#€aus# of Imttfflfiftl
wnidn politics*
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l&ocr relations are 25©t M&A«Wt fejp assessing relat&ire
degree* of bltiu# for bad r e l a t ion tout by adopting policies designed
to prevent bud relations fren developing* The pm&I reeognisod that
tlue tmior* ** w»ll as ttM corporation had been deficient* The panel's
fMWMtftifctlefti *w*re Ml intended %e renr*rd one side gad punish the
other* Bather, they were designed to offer oo&structlve help in im-
proving labor relations to the &#Vm&ta$4 of both parties*

I t i s true that the Salted AutaioMl© barkers has had sua
Iff of f iHifipliii polities* However, tbe union has beeaatt
isified* I t s present leadership (E* J» ftwntSSj Keuther*

artd Frankensteen) is responsible, far-sighted and fairly moderate* The
uaioa leadership SSMnu t1 susi>sill| restrclned and ©ftsetiv© in dissipating
\mr@$t in Tiew of tho imstablo seelal #.tivirosm®xit In Detroit, tiw wage
e^ilisgg, tjfes bitt©r and r\itkl«sg resistance of the autoisobil© ear»panies
to unioBiim, and Itet coutiau^d refusal of MMQT coi^panies (sueh- as Chrysler)
to accept mad to le«f]l to li\r« with th© union*

ca& not excuse it® own b&d faith siHl irresponai-
bl l i ty in labor relations If pointirLg to usion Irresponsibility. Sharp
practices' i f m&aage&ent call forth e^ r̂essliFdZfesse a&d ruthlessaess oa

part of the workers* this la especially true wtel a union i s s t i l l
lsg fren (f««ISf fd&S« s t i l l lighting for Its existences s t i l l

conscious of years of ujicor<promising resistance to i t s organisation.

I t seems to at that Chrysler i® sot only -wrong in Issuing
propggsjida sueh as is contained, in this pamplil^t but i s «tlso Kitl1iSit,1j.iiiHili(i
The p«mphl©t is ol#&r @-?ideuce that Chrysler is antagonistic to the
SJMl tfjrlai to H scredit I t , I t i s foolish for Cbrysler te think: i t esta
break the union* Tli@ trend toward union or^ardtation i s *t l l l upward.
!Bm tlsit^d Autciae&ilft Tiark&rf i s a S^'Pfj asd growing uatl&su Jetty
tactics o£ the kind illustrated by this bulletin c«ua not r©"y®r«e the

organ!Kat!©11 # f̂ acli tact ics, homrever, <MKi foster i l l will
B, ©sca^rago Hut eluotics of agpr^isiv© 120a t©

union of;lc"Q, g#Si4 aefiasrs to reprisal, SJI4 rais-^ the s*topMy*l labor

of sa@m'b©rskip is a soued de-rice to SMionTatjC.
sible uxtion leadership* I t porirdts uidor* Isad^rs to s?)dnd their
selling MHlMHrS oit SOAftriMid'Te cooj^erative ralatiose vdth m&
ratker than speind all th@ir exesfgles fighting to prevent the eompssjr
dettroyiag the mules.. I t makes i t less aseesgary for l@«4er$ to feuil^ up
iateftsl in th© union hy dramatisii^ ftMMpsjqf deilci@nei^E# I t eaaŝ Xes the

to Mk« a loader run "view and to b® aore ©I'factiv^ in
for contract violations*
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I t i« & bit ineonei at«mt for Chrysler to eoaplais about
Irretpcsiftibillty at th* $$aa& t int i t festers irresponsibili

hy refusing to aeespt fmiftnVtt procedures designed to encourage
ibiiity« ftiiixfil Motors feaii a Baltt̂ MMBMNi if taia^trthip p
in i t s cantr^ot -with t^i Uni,tQ-d Automobllo ork«r«« Ford

policy is also mf$!*W%*4 by th® iseyasio© of this
fho |ii»ytiti1l l l not —rily an attaeis on UM United Auto&obile
but i t ftetuiftlly s.ii fttt«mpt to UBdefiaiiis ths pr^etif^i of th« War

Labor Bo&rd* TK̂  ati;a«k an Uv& HBX t&b&t Board 1## of ooursa, more subtle
that vhlflll «?oiin L» Lewis i s HriMMi Vat i t ic Ml less iiH»Hi»1t1j,

» using fund« obtiiln#d from JtffliW^nti war contracts to print such
In order to wAimiJM • iNPIifMMM «f#ncy -arfeich i s 4oimg a

job IB hold-lni; th« home front s§«e antir^ly without

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis




