
Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 200,000 establishments 
employing over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people, entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Juro period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and O of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hour's, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 200,000 establishments 
employing over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed^eople in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people, entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Ju.-:'? period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BI s regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
Bis. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing over 
35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
di\ idual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the Bts upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to 'month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people, entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Juro period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BI s regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
Bi s. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.G., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of mat publication. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing over 
35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll recprds of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people, entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Jur:? period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BIS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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As a result of these changes, establishment series have been revised 
from April 1983 forward, and seasonally adjusted series have been revised 
back to January 1980. All of the revised historical series will be 
published in a special supplement to Employment and Earnings, which is 
expected to be issued within a month or so. This supplement, when combined 
with the historical volume, Employment, Hours, and Earnings, United States, 
1909-84, Bulletin 1312-12, will comprise the full historical series on 
national data from the establishment survey. 

Table B. Establishment survey employment estimates for February 1985, not 
seasonally adjusted 

(In thousands) 

Indu 

Total nonfarm employmei 

3 try 

Transportation and public utilities 

Finance, insurance 

February 1985 
employment 
estimates 

As 
revised 

95,271 
78,898 

960 
4,028 
19,372 
5,201 
5,648 
16,662 
5,755 
21,272 
16,373 
2,819 
3,819 
9,735 

Before 
revision 

94,851 
78,500 

987 
4,011 
19,545 
5,204 
5,621 
16,268 
5,742 
21,122 
16,351 
2,788 
3,810 
9,753 

Difference 

420 
398 
-27 
17 

-173 
-3 
27 
394 
13 

150 
22 
31 
9 

-18 

Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing over 
35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in i 'ie household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. I.ach person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 

larger segment of the population: the establishment survey excludes agriculture, 

the self-employed, unpaid family workers, private household workers, and 

members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 

employed: the establishment survey does not, 

— The household survey is limited to those 16 years of age and older; the 

establishment survey is noi limited by age; 

— The household survey has no duplication of individuals, because each in

dividual is counted only once; in the establishment survey, employees working at 

more than one job or otherwise appearing on more than one payroll would be 

counted separately lor each appearance 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BIS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people, entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BIS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Ju.':o period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BI s regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BI s. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing over 
35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older, hach person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week: they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household sur\ey has no duplication of individuals, because each in-
div idual is counted only once; in the establishment survey, employees working at 
more than one 10b or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BIS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Jur^ period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BI s regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BIS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing over 
35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian nonlnstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household sdrvey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; i 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Jur:o period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
Estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The.new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation* BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears- in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing over 
35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, wh»n schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
•However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components 'such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Juro period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by Bis in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample resr'ts are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
.the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

•— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Juro period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estirpate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other Information 
In order to provide a broad view of the Nation's employ

ment situation, BIS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BI s. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of-
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to .a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

•— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the.household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from ihe 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates arc labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They hid no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• — The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained, from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the Course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and othsr information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

•— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
* 'Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armdd Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• — The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
schooPs-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly , 
change in the jobless rate for men is .26 percentage point; for • r 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other Information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed ift the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l aftd the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
4 'Comparing Employment Estimates from Household and 
Payroll Surveys,'' which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pat tern each year, their inf luence on statistical t rends can be 
eliminated by ad jus t ing the statistics f r o m m o n t h to m o n t h . 
These ad jus tmen t s make nonseasonal developments , such as 
declines in economic activity or increases in the part icipation 
of women in the labor force, easier to spot . To return to the 
school ' s -out example, the large number of people entering the 
labor force cach June is likely to obscure any other changes 
that have taken place since May, making it diff icult to deter-
mine if the level of economic activity has risen or declined. 
However , because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be ad jus ted to allow for a comparab le change. Insofar as the 
seasonal ad jus tmen t is made c o r e c t l y , the adjus ted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures e f labor force, employment , and unemployment 
contain componen t s such as age and sex. Statistics for all 
employees, product ion workers , average weekly hours , and 
average hourly earnings include components based on the 
employer ' s industry. All the-e statistics cars N: seasonally ad-
jus ted either by ad jus t ing the total or by adjus t ing each of the 
componen t s and combining them. The second procedure 
usually yields more accurate in fo rma t io r and is therefore 
followed by R* s. For example, the s e a s o n a l adjus ted figure 
for the labor force is the sum of eight seasonally ad jus ted 
civilian employment componen t s , plus the resident Armed 
Forces total (not adjus ted for seasonality), and four seasonally 
ad jus ted unemployment components ; the total for unemploy-
ment is the sum of the four unemployment components ; and 
the overall unemployment ra*e is derived ^y dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical fac to is used to make the seasonal ad-
jus tments are recalculated regularly. For the household 
survey, the fac tors are calculated for the J anua ry - June period 
and again for the July-December per iod. At the time the fitst 
half year 's factors are calculated (upon availability of Jala for 
December) , historical data for the previous 5->car p c i o d a>c 
subject to revision. For the establishment surve>. u;~da-ed fac-
tors for seasonal ad jus tment are calculated only once a yea r , 
a long with the in t roduct ion of new benchmarks which an-
discussed at the end of the nex< section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error , that is, the estimate of :he 
number of people employed and the other estimates drawn 
f rom these surveys probably dif fer f rom the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures used, in the household survey, the 
a m o u n t of the dif ferences can be expressed in terms of stand-
ard errors. The n u m c r ; a d va.Ve of a s tandard error depends 
u p o n the size of the s a m p l e 'h.. re ults of the survey, and other 
factors . However , the numeric?1 is always such that the 
chances are approximate ly 68 oi-t . ' w that an est imate based 
on the sample will d i f fer by no mo»c t 'mn the s tandard error 

f r o m the results of a complete census. The chances are approx-
imately 90 out of 100 that an est imate based on the sample will 
d i f fer by no more than 1.6 t imes the s tandard error f r o m the 
results of a complete census. At approximate ly the 90-percent 
level of conf idence—the conf idence limits used by BLS in its 
analyses—the error for the month ly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and , for the overall unemploy-
ment rate, it is 0.19 percentage poin t . These figures do not 
mean that the sample results are of f by these magni tudes bu t , 
ra ther , that the chances are approximate ly 90 out of 100 tha t 
the " t r u e " level or rate would not be expected to d i f fer f r o m 
the estimates by more than these amoun t s . 

Sampling errors for month ly surveys are reduced when the 
data are cumula ted for several months , such as quar ter ly or 
annual ly . Also, as a genera! rule, the smaller the est imate, the 
larger the sampling error . T h e r e f o r e , relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed . A n d , a m o n g 
the unemployed , the sampling error for the jobless rate of 
adult men , for example, is much smaller than is the error fo r 
the jobless rate of teenagers. Specifically, the er ror on month ly 
change in the jobless rate for men is .26 percentage point ; for 
teenagers, it is 1.25 percentage points . 

In the establ ishment survey, est imates fo r the 2 most current 
mon ths are based on incomplete returns; for this reason, these 
estimates are labeled prel iminary in the tables. W h e n all the 
returns in the sample have been received, the est imates are 
revised. In o ther words , da ta for the m o n t h of September are 
published in preliminary fo rm in October and November and 
in final form in December . T o remove errors that build u p 
over t ime, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
e s t a b l i s h new b e n c h m a r k s — c o m p r e h e n s i v e c o u n t s o f 
employment—agains t which m o n t h - t o - m o n t h changes can be 
measured . The new benchmarks also incorpora te changes in 
the classification of industries and allow for the fo rma t ion of 
new establ ishments . 

Additional statistics and other information 
In order to provide a b road view of the Na t ion ' s employ-

ment s i tuat ion, BLS regularly publishes a wide variety of da ta 
in this news release. M o r e comprehensive statistics are conta in-
ed in Employment and Earnings, published each mon th by 
BLS. It is available fo r $4.50 per issue or $31.00 per year f r o m 
the U.S. Government Pr in t ing Of f ice , Wash ing ton , D . C . , 
20204. A check or money order made out to the Super inten-
dent of Documents must accompany all orders . 

Employment and Earnings also provides approx imat ions of 
the s tandard errors for the household survey data published in 
•liis release. For unemployment and other labor force 
categories, the s tandard errors appear in tables B through J of 
its " E x p l a n a t o r y N o t e s . " Measures of the reliability of the 
da ta drawn f r o m the establ ishment survey and the actual 
a m o u n t s of revision due to benchmark ad jus tmen t s are pro-
vided in tables M, O, P , and Q of that publ icat ion. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United-States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: * 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• — The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS.regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• — The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
* 'Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays; and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity.' 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD, DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks.' Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the. following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• — The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjuetment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal ..vents follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjust ing the statistics f rom month to mon th . 
These ad jus tments make noriseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school 's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal ad jus tment is made correctly, the adjus ted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment , and unemployment 
contain components such as age and sex. Statistics for all 
employees, product ion workers, average weekly hours , and 
average hourly earnings include components based on the 
employer 's industry. All these statistics can be seasonally ad-
justed either by adjust ing the total or by adjust ing each of the 
components and combining them. The second procedure 
usually yields more accurate informat ion and is therefore 
followed by BLS. For example, the seasonally adjus ted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components , plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjus ted unemployment components ; the total for unemploy-
ment is the sum of the four unemployment components ; and 
the overall unemployment r;.ue is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the Julv-December period. At the time the first 
half year 's factors are calculated {upon availability of da ta for 
December), historical daia for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal ad jus tment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the ne\ t -ection. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error , that is, the estimate of the 
number of people employed and the other estimates drawn 
f rom these surveys probably differ from the figures that would 
be obtained f rom a complete census, even if the same question-
naires and procedures were used, in the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a s tandard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ bv no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the 4 'true'' level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D .C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment , hours , and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• — The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1986-10-03 | September 1986



Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment , hours , and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 

employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 

establishment survey is not limited by age; 

— The household survey has no duplication o f individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data tor 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the 4 ' true' ' level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, bls regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
bi.s. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employmen t , hours , and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment Tluring the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-empioved, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• — The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of uomen in the labor force, easier to spot. To return to the 
schooFs-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
tha: have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
cor/.ain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
suncy, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In tl.. Household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment , hours , and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment "during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t r u e " level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establ ish new b e n c h m a r k s — c o m p r e h e n s i v e coun t s of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C. , 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes ." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment "during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
* 'Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-io-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment 13uring the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs arid awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys,'' which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 

' unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables: When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes.'' Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• — The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys,'' which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
schoors-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the*"true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for-the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes 250,000 establishments employing over 38 
million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
bstween surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed^ they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed If they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. *» 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment Uming the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The tabor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear oa the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, akhoush based oa a smaller sample, reflects a 
larger wgnafnt of the population; the citibfiihiiwii survey excludes agriculture, 
the setf-employed, unpaid faauty workers, prime household workers, and 
members of the resident Armed Forces; 

— The household survey includes people an unpaid leave anions tk* 
employed; the establishment survey does not; 

• — The household survey it foiled to those IS years of afe and older, the 
establishment survey is not fated by a$e; 

— The household survey hat aodupScatioa of ladhriduab, because each 
dividual is counted only once; la the f i f h l i f h t f survey, fuytoyea workiac at 
more than one job or othcrwte appesrins on mm* than one payrol would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys,*9 which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Bfrifffr these seasonal events follow a more or less regular 
pat te rn each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school*s-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. At the time the first 
half year's factors are calculated (upon availability of data for 
December), historical data for the previous 5-year period are 
subject to revision. For the establishment survey, updated fac-
tors for seasonal adjustment are calculated only once a year, 
along with the introduction of new benchmarks which are 
discussed at the end of the next section. , 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
tevd of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates ve labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revMd. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year.. The results of this survey are used to 
establish* new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

AddMonal statistics and othor Information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the US. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 290,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
*'Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for$8.50 per issue or$22.00per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 290,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
4'Comparing Employment Estimates from Household and 
Payroll Surveys,'' which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
schooPs-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample wil 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for$8.50 per issue or$22.00per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the .information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 290,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with.the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for$8.50 per issue or$22.00per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 290,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn, 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for$8.50per issue or$22.00per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. . 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its <4Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 290,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population, the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed, the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age, 

— The household survey has no duplication of individuals, because eachjn-
dividual is counted only once, m the establishment survey, employees working5at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BI s. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $8.50 per issue or$22.00per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 290,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
schooPs-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results, are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for$8.50 per issue or$22.00per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 290,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for$8.50 per issue or$22.00per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its * 'Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 59,500 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 290,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior.4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BI s. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the si/e of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BI s regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BI s. It is available for$8.50per issue or$22.00per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and O of that publication. 
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 59,500 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 290,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classiled as unemployed, regardless of their
eligibility for unemj: loyment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage aiid salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in*
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooPs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employees industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonally), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 1001 hat an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .26 percentage point; for
teenagers, it is 1.25 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which n>onth-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for$8.50 per issue or$22.00per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and 0 of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 59,500 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment , hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 290,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between *the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys,*1 which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employees industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BIS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total {not adjusted for seasonally), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .26 percentage point; for
teenagers, it is 1.25 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which n)onth-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, Bi s regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BI s. It is available for$8.50 per issue or$22.00per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and O of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 59,500 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics <BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 290.000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in- '
eluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the surve: week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflect* a
larger segment of the population: (he establishment survey excludes agriculture,
the self-employed, unpaid famih workers, private household workers, and
members of the resident Armed Forces:

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
*'Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BI.S. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonally), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 328,000; for total
unemployment it is 220,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .26 percentage point; for
teenagers, it is 1.25 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which rn,onth-to-month changes can be
measured, The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for$8.50per issue or$22.00per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes.** Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55*800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 290,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for$8.50per issue or$22.00per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and O of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies*
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys,'the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-*
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in*
eluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks* Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys/* which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1988-06-03 | May 1988



Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the ••true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the'tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up

.over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $22.00 per year from
the U.S. Government" Printing Office, Washington, DC
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
-the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and O of that publication.
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 55,800 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment , hours , and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 300,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
bstwssn surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based oil a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Ssasonal adjustmsnt 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
schooPs-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total 
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .25 percentage point; for 
teenagers, it is 1.29 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $8.50 per issue or $22.00 per year from 
the U.S. Government Printing Office, Washington, DC 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this" release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 55,800 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 300,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond d&ectly to the calendar week. 
- The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between survsys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based oil a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
' 'Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustmsnt 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total 
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .25 percentage point; for 
teenagers, it is 1.29 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $8.50 per issue or $22.00 per year from 
the U.S. Government Printing Office, Washington, DC 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter*
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in*
eluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employmei
sometime during the prior 4 weeks. Persons laid off from the
former jobs and awaiting recall and those expecting to repo
to a job within 30 days need not be looking for work to t
counted as unemployed.

The labor force equals the sum of the number employed an
the number unemployed. The unemployment rate is th
percentage of unemployed people in the labor force (civilia
plus the resident Armed Forces). Table A-5 presents a specii
grouping of seven measures of unemployment based on van
ing definitions of unemployment and the labor force. Th
definitions are provided in the table. The mosi restrictiv
definition yields U-l and the most comprehensive yields U-1
The overall unemployment rate is U-5a, while U-5b represent
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey onl
counts wage and salary employees whose names appear on th
payroll records of nonagricultural firms. As a result, there ar
many differences between the two surveys, among which ar
the following:

— The household survey, although based on a smaller sample, reflects
larger segment of the population; the establishment survey excludes agriculture
the self-employed, unpaid family workers, private household workers, ant
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among th>
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; thi
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working a
more than one job or otherwise appearing on more than one payroll would b<
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonally may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
set ooPs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are appro
imately 90 out of 100 that an estimate based on the sample w
differ by no more than 1.6 times the standard error from tl
results of a complete census. At approximately the 90-perce;
level of confidence—the confidence limits used by BLS in i
analyses—the error for the monthly change in total emplo
ment is on the order, of plus or minus 358,000; for tot
unemployment it is 224,000; and, for the overall unemplo;
ment rate, it is 0.19 percentage point. These figures do n<
mean that the sample results are off by these magnitudes bu
rather, that the chances are approximately 90 out of 100 th;
the "true" level or rate would not be expected to differ froi
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when th
data are cumulated for several months, such as quarterly c
annually. Also, as a general rule, the smaller the estimate, th
larger the sampling error. Therefore, relatively speaking, th
estimate of the size of the labor force is subject to less errc
than is the estimate of the number unemployed. And, amon
the unemployed, the sampling error for the jobless rate o
adult men, for example, is much smaller than is the error fo
the jobless rate of teenagers. Specifically, the error on monthl
change in the jobless fate for men is .25 percentage point; fo
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most curren
months are based on incomplete returns; for this reason, thes<
estimates are labeled preliminary in the tables. When all th«
returns in the sample have been received, the estimates an
revised. In other words, data for the month of September an
published in preliminary form in October and November anc
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used tc
establish new benchmarks—comprehensive counts oi
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation oi
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $22.00 per year from
the U.S. Government Printing Office, Washington, DC
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and 0 of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 3& million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter*
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The tabor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
. undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based.on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always suph that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other Information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published, each month by
BLS. It is available for $8.50 per issue or $25,00 per year from
the U.S. Government Printing Office1, Washington, DC
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes.1* Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication;
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS)..

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-.
prise operated by a member of their family,, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus, the resident Armed Forces). Table A-5 presents a special
grouping* of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force .and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for ttfe current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly .change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, DC
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricukural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of.the month, wjiich is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.1

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. "Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields IM and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey u not limited by age;

— The household survey has no duplication or individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account fev as much as 95 percent ot the month-to-month
changes in unemployment.
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Because fhese seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooFs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employees industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depen'
upon the size of the sample, the results of the survey, and ot'
factors. However, the numerical value is always such that ne
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true'* level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample h;:ve been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is a*, liable for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, DC
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
#Ms release. Fo* unemployment and other labor force

aegories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and* earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those \(> years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation*s employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue_or $25.00 per year from
the U.S. Government Printing Office, Washington, DC"
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics <BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagrtcultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained betow.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad -weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United Slates are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricuttural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflect* a
larger segment of ihe population: the establish men i survey excludes agriculture,
the «tf-employed, unpaid family workers, private household workers, and
members of ihe resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to I hose 16 years of age and older; the
establishment survey ts no I limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employee* working at
more lhan one job or otherwise appearing on more ihan one payroll would be
counted separateEy for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooPs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the-total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the suryey,.and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, DC
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in

. this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes.*' Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked

•ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households jn the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the tabor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; (he establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among ihe
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

~ The household survey has no duplication of individuals, because each in*
dividual a counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooPs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees1 production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces tota.1 (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if thesame question-
naires and procedures were used. In the household survey, the
amount of the differences can be-expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS.It is available for $8.50per issueor KS^OOjtfr year from
the U.S. Government Printing Office1," Washington, DC"
20204. A check or money order made put to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA, This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force..
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid, leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in "the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household-survey, the
amount of the differences can be expressed in terms of stand-"
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but*
rather, that the chance's are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, DC
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey* although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS/U is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, DC
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Not®

This news release presents statistics from two major surveys*
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics <BlS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In ths household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including ths 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differenced
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in ah enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey docs not;

— The household survey is limited to those 16 yeab of age and older; the
establishment survey is not limited by age;

~ The household survey has no duplication of individuals, because etch in-
dividual is counted only once; in the establishment survey, employees work ins *t
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys,*' which may be obtained from the BLS upon
request.

Seasons! adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each yearT their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier 10 spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated. regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. The January revision
is applied to data that have been published over the previous 5
years. For the establishment survey, updated factors for
seasonal adjustment are calculated only once a year, along
with the introduction of new benchmarks which are discussed
at the end of the next section.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358.000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additions! statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published_each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington," DC"
20204. A check or money order made out to the Superinten-
dent of Documents must accompany ail orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro*
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey docs not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in*
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys,1* which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonally may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical irends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooTs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees* production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by Bis. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonally), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate, of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level o( confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the 4ttrue" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in

athe classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, Bis regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C,
20204. A check or money order made out to the Superinten*
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from t\*o major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample

' survey of about 55.800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics IBLSU

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by Bt s in cooperation with State agencies.
The sample includes over 300.000 establishments employing
over 38 million people.

For both surveys, the data foi a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which m3y or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance* if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that lime; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The tabor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger sepmeni of the population; ihe establishment survey excludes agriculture,
the self-employed, unpaid family worker*, private household workers, and

- The household sur\e
rmployed; the establish m e n

includes people i
urvey does nol;

unpaid U'ati- among I he

— The household survey is limited lo if
establishment survey is not limned by age;

• I f years of ape and older; the

— Tht household survey has no duplication of individuals, because each in-
di'viduat is counied only once; in lhe establishment survey, employees working ai
more than one job or otherwise appearing on more than one payroll would be
counied separately for each appearance.

Other differences between the two surveys are described-in
"Comparing Employment Estimates from Household and
Payroll Surveys/' which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Hot: a use these seasonal events follow a more or less regular
paticrn each year, their influence on statistical trends can be
eliminated by adjusting (he statistics from month to monih.
These adjusiments make nonscasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier 10 spot. To return 10 (he
schoolVout example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level ol economic activity has risen or declined.
However, because the effect ol" students finishing school in
previous years is known, the statistics for the current year can
be adjusted 10 allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as ape and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. AM these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by Bis, For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus (he resident Armed
Forces total (not adjusted for seasonally), and four seasonally
adjusted unemployment components; (he total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances arc approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of lOf) that an estimate based on the sample will
differ by no more than 1.6 limes the standard error from the
results of a complete census. Ai approximately the 90-pcrccnt
level of confidence—the confidence limits used by HIS in its
analyses—the error for the monthly change in total employ-
ment is on the ordet of plus or minus 358.000; for total
unemployment ii is 224,000. and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would1 not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthty surveys are reduced when the
data arc cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the si/c of the tabor force is subject to less error
than is the estimate ol the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other v ords, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over lime, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-io-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BI s regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS It is available for $8.50 per issue or $25.00 per year from-
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55.800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLSh

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
* 'Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
• Over the course of a year, the size of the Nation's labor
force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year* their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooPs-out example* the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonally), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the-household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other, estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358.000; for total
unemployment it is 224.000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments*

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BIS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes.*' Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 55,800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics <BI_S).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
* 'Comparing Employment Estimates from Household and
Payroll Surveys,** which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schoors-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject-to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other Information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the tabor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 53.800 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics <BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
n onagri cultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300.000 establishments employing
over 38 million people.

For both surveys, the data fot a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week, In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Covtrag*, definition!, and differences
between turveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninsututional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked IS hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween tabor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces), Table A-S presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricuUural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller urn pie, reflects a
larier «gmeni of the population; [he establishment survey excludes agriculture,
the setf-employed, unpaid family workers, private household workers, and
members of the resident Armed Force*;

— The household survey includes people on unpaid \ea\t among the
employed: the englishment survey does not:

— The household survey is limned 10 those 16 years of age and older; the
establishment survey is not limited by l ie ;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in ihe establishment survey, employed working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonally may
account for as much as 95 percent of the month-to-month
changes in unemployment.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1989-11-03 | October 1989



Because these seasonal events follow a more or less regular
pattern each year, ihcir influence on statistical trends can be
eliminated by adjusting the statisiics from month to month.
These adjustmenis make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the tabor force, easier to spot. To return 10 the
schoolVout example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making ii difficult to deter-
mine i f the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparabte change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful 100I with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All ihese siatistics can be seasonally ad-
justed cither by adjuring the toiat or by adjusting each of the
components and combining them. The second procedure
usually yields more accuraie information and is therefore
followed by Bl s. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, ptus ihc resident Armed
Forces total (not adjusted for seasonally), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing lhe
resulting estimate of lotat unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For ihc household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions lo data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of lhe
number of people employed and the other estimates drawn
from these surveys probably differ from lhe figures that would
be obtained from a complete census, even i f the same question-
naires and procedures were used. !n the household survey, the
amount of the differences can be expressed tn terms of stand-
ard errors. The numerical value of a standard error depends
upon the sue of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than lhe standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an csiimate based on the sample will
differ by no more than 1.6 times the standard error from lhe
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by a i s in its
analyses—the error for the monthly change in total employ-
ment U on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is O.fu percentage point. These figures do not
mean that the sample resulis are of f by these magnitudes but,
rather, thai the chances are approximately 90 out of 100 that
lhe " i r u e " level or rale would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys arc reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, ihe
larger the .sampling error. Therefore, rclalively speaking, the
estimate of the s i /eo f the labor force is subject to less error
lhan is the estimaic of the number unemployed. And, among
lhe unemployed, the sampling error for the jobless rate of
adull men. for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is: .25 percentage point; for
teenagers, i l is 1.29 percentage points.

In the establishment survey, eslimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When'all the
returns in the sample have been received, the eslimates arc
revised, In other words, data for the month of September are
published in preliminary.-form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts o f
employment—against which month-to-month changes can be
measured. The new benchmarks' also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Addftfonal statistics and other Information
In order lo provide a broad view of lhe. Nation's employ-

ment situation, HI S regularly publishes a wide variety of data
in this news release. More comprehensive statistics arc contain-
ed in Employment and Earnings, published each month by
BLS. It is available for SS.50 per issue or S25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
I his release. For unemployment and other labor force
caicaories, the siandard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due lo benchmark adjustments are pro-
vided in tables M, O, P. and Q o f that publication.
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60^000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 300,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated* it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of die Aimed Forces stationed in the United States are also in-
dttded in the employed total. 

People are classified as unemployed, regardless of their 
cifibilky for unemployment benefits or public assistance, if 
tbey meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due 16 such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
schooFs-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6 
months, along with the introduction of new benchmarks, which are 
discussed at the end of the next section, and again with the release 
of data for October. In both surveys, revisions to data published 
over the previous 5 years are made once a year. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stands 
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total 
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate.for men is .25 percentage point; for 
teenagers, it is 1.29 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $8.50 per issue or $25.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The'establishment survey provides the information on the 
e m p l o y m e n t , hou r s , and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 300,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey-
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys,M which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BI S. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period" 
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6 
months, along with the introduction of new benchmarks, which are 
discussed at the end of the next section, and again with the release 
of data for October. In both surveys, revisions to data published 
over the previous 5 years are made once a year. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total 
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .25 percentage point; for 
teenagers, it is 1.29 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $8.50 per issue or $25.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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