
Chart 1. Civilian labor force and employment 
(Seasonally adjusted) 
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Chart 2. Unemployment rate—all civilian workers 
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Chart 3. Civilian labor force participation rate 
and total employment-population ratio 
(Seasonally adjusted) 

Participation rate " ^ O O ^ l 
——•Employment-population ratio \ \ \ J 

j x ^ 

HI H ^ 
I • • • I • • • 1 • • • I • • • I 

1969 1970 1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 
Note: The shaded areas depict the business cycle peaks and troughs 
as designated by the National Bureau of Economic Research. 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistic; (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
162,000 establishments employing more than 32 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked IS hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not locking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment arid the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does hot; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
describe/1 in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 93 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a comolete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than l.t times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by'more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables K 
through P of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
162,000 establishments employing more than 32 million 
people. 

For both surveys, the data for a given month are ac-
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish-
ment survey, the reference week is the pay period in-
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif-
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per-
son in a household is classified as employed, 
unemployed, or not in the labor force Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy-
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group-
ing of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-1, and the most com-
prehensive yiciJs U-'\ The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula-
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

-—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in-
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in 4'Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain-
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close $nd many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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matures in the participation of women in the labor 
force, easier to spot. To return to the schoors-out ex-
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if« the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com-
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in-
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad-
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy-
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
forces 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish-
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc-
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif-
fer from the figures that would be obtained from a com-
plete census, even if the same questionnaires and pro-
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ b no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general riileV 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men* for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima-
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables K 
through P of that publication. 
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Explanatory Note 

This news release presents statistics from two major 
surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
162,000 establishments employing more than 32 million 
people. 

For both surveys, the data for a given month are ac-
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish-
ment survey, the reference week is the pay period in-
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif-
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per-
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who held 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy-
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group-
ing of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-1, and the most com-
prehensive yields U-7. The official unemployment rate 
is U j5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula-
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in-
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain-
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the moi^th-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or Digitized for FRASER 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex-
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com-
parable change. Insofar as the • crssonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in-
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad-
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy-
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish-
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc-
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif-
fer from the figures that would be obtained from a com-
plete census, even if the same questionnaires and pro-
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence~the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be ^ipected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule7 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima-
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables K 
through P of that publication. 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1980-04-04 | March 1980



Chart 1. Civilian labor force and employment 
(Seasonally adjusted) 
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Chart 2. Unemployment rate—all civilian workers 
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Chart 3. Civilian labor force participation rate 
and total employment-population ratio 
(Seasonally adjusted) 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
162,000 establishments employing more than 32 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooFs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables K 
through P of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
162,000 establishments employing more than 32 million 
people. 

For both surveys, the data for a given month are ac-
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish-
ment survey, the reference week is the pay period in-
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif-
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per-
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They haji no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy-
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-7 presents a special group-
ing of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com-
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following:, 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula-
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in-
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain-
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex-
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com-
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in-
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad-
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy-
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish-
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc-
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif-
fer from the figures that would be obtained from a com-
plete census, even if the same questionnaires and pro-
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and olher factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence~the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule7 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima-
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables K 
through P of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac-
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish-
ment survey, the reference week is the pay period in-
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif-
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per-
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet ail of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy-
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group-
ing of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com-
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: » 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula-
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in-
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys,'' which may be obtain-
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex-
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com-
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in-
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad-
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy-
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish-
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc-
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif-
fer from the figures that would be obtained from a com-
plete census, even if the same questionnaires and pro-
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are of f by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule7 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Addit ional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 

published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, T>.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima-
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables K 
through P of that publication. 
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Chart 1. Civilian labor force and employment 
(Seasonally adjusted) 
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Chart 2. Unemployment rate—al l civi l ian workers 
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Chart 3. Civilian labor force participation rate 
and total employment-population ratio 
(Seasonally adjusted) 

1970 1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 
Note: The shaded areas depict the business cycle peaks and troughs 
as designated by the National Bureau of Economic Research. 

Explanatory Note 

This news release presents statistics from two major 
surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Stat:st;cs (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, uiu?ss otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

?ud waiting to be recalled and those expecting to report 
to a job witnin 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The-most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—-The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—-The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1980-08-01 | July 1980



increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables K 
through P of that publication. 

HOUSEHOLD DATA 

Table A-1. Employment status of the population by sex and age 
( N u m b e r s in t h o u s a n d s ) 

HOUSEHOLD DATA 

Ai-r. 
1980 

T O T A L 

Total noninttitutional population1 

Armed Forces' 

Civilian noninttitutional population1 . 

Civilian labor force 

Participation rate 

Employment-population ra 

Agriculture 

Ncnagricultural industrial. . . 

Unemployed 

Unemployment rata 

N o t h 

». 1«ya 

(Va l noninttitutional population1 

Armed Forces1 

Civilian noninrtitutional population1 . 

Civilian labor force 

Purticipation rate 

Employed 

Employment-population ra 

Unemployed 

Men, 20 yean and over 

Total noninttitutional population1 . . . 

Aimed Forces' 

C. i l ian noninttitutional population1 

Civilian labor force 

5-inploved 

tnplovment-populetion ra 

Agriculture 

Nonagricultunl induttriei. . . 

Unemployed 

Total noninttitutional population1 
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5 1 , 5 1 0 

7 2 . 4 
2 , 2 7 0 

49,240 
3 , 7 1 0 

6 . 7 

86,530 
157 

8 6 , 3 7 3 
4 4 , 4 1 6 

5 1 . 4 
4 1 , 0 7 9 

47 .5 
3,337 

7 . 5 

7 8 , 3 4 0 
129 

7 8 , 2 1 1 
4 0 , 1 2 5 

5 1 . 3 
3 7 , 5 3 0 

47 .9 
5 4 1 

3 6 , 9 8 9 
2 , 5 9 6 

6 . 5 

1 6 , 5 7 5 
304 

1 6 , 2 7 1 
9 , 1 9 7 

56 .5 
7,497 

45 .2 
380 

7 , 1 1 7 
1 ,700 

1 8 . S 

1 6 6 , 3 9 1 
2 , 0 9 9 

164,293 
105,203 

6 4 . 0 
96,996 

5P.3 
3,257 

93,739 
8,-207 

7.8 
59,091 

7 9 , 7 1 0 
1 ,937 

7 7 , 7 7 3 
6 0 , 3 3 3 

77.6 
55,629 

6 9 . 8 
4 , 7 03 

7 . 8 

71,326 
1,6 62 

6 9 , 6 6 4 
5 5 , 3 9 8 

79.5 
5 1 , 6 6 8 

7 2 . 4 
2,292 

4 9 , 3 7 6 
3 , 7 3 0 

6.7 

8 6 , 6 8 1 
161 

8 6 , 5 2 0 
4 4 , 8 7 0 

5 1 . 9 
4 1 , 3 6 7 

4 7 . 7 
3 , 5 0 3 

7 . 8 

7 8 , 4 9 3 
133 

7 8 , 3 6 0 
4 0 , 4 7 1 

5 1 . 6 
3 7 , 7 6 9 

4 8 . 1 
565 

37,204 
2,702 

6 . 7 

16 ,572 
304 

1 6 , 2 6 8 
9 , 3 3 4 

5 7 . 4 
7 , 5 6 0 

4 5 . 6 
401 

7 , 1 5 9 
1 ,774 
19.6 

* are not adjusted for at 1 Ctvtffan employment a 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in-
clude'components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment, survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence~the confidence limits 
used by BLS in its analyses~the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables K 
through P of that publication. 
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254.5 (1967-100) In September, 0.4 percent higher than In August. The Index was 3.6 percent 

above September a year ago. In dollars of constant purchasing power, the Index decreased 3.1 

percent during the 12-month period ended in August. (See table B-4.) 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore,, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS, It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables L 
through Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor foice, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 millior 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 

increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence~the confidence limits 
used by BLS in its analyses~the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables L 
through Q of that publication. 
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Chart 1. Civilian labor force and employment 
(Seasonally ad jus ted) 
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Chart 3. Civil ian labor force part ic ipat ion r a t e 
and t o t a l employment-population ra t io 
(Seasonally ad jus ted ) 
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as designated by the National Bureau of Economic Research. 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 millior 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 293,000; for total unemployment, it is 185,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .23 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables L 
through Q of that publication. 

hOUSEHOLD DATA 

Table A-1. Employment status of the population by sex and age 
(Numbers in thousands) _ _ ^ _ _ _ _ _ _ _ 

HOUSEHOLD DATA 

TOTAL 

Total noninstitutional population1 

Civilian noninstitutional population1 . . . . 
Civilian labor force 

Participation rata 
Employed 

Employment-population ratio1 

Agriculture 
Nonagricultural industries 

Unemployed 
Unemployment rate 

Not in labor force 

Men, 16 years and ove 

Total noninstitutional population1 

Armed Forces' 
Civilian noninstitutional population1 . . . . 

Civilian labor force 
Participation rate 

Employed 
Employment-population ratio3 

Unemployed 
Unemployment rata 

Total noninstitutional population1 

Civilian noninstitutional population1 

Civilian labor force 

Employed 
Employment-population ratio1 

Agriculture 
Nonagricultural industries 

Unemployed 
Unemployment rate 

Women. I t yean and 01 

Total noninstitutional population1 

Civilian noninstitutional population1 . . . . 
Civilian labor force 

Participation rate 

Employment-population ratio1 

Unemployed 
Unemployment rate 

Total noninstitutional population1 

Armed Forces' 
Civilian noninstitutional population1 

Civilian labor force 
Participation rate 

Employment-population ratio1 

Agriculture 
Nonagricultural industries 

Unemployed 
Unemployment rate 

Both sexes, 18-19 yeei 

Totel noninstitutional population1 

Civilian noninstitutional population1 . . . . 
Civilian labor force 

Participation rate 
Employed 

Employment-population ratio1 

Agriculture 
Nonagricultural industries 

Unemployed. . r 
Unemployment rata 

164 ,682 
2 .092 

162 ,589 
103 ,719 

6 3 . 8 
9 7 , 9 4 3 

59 .5 
3 ,257 

9 4 , 6 8 6 
5 ,776 

5.6 
5 8 , 8 7 0 

78 ,906 
1,948 

7 6 , 9 5 9 
59 ,372 

7 7 . 1 
5 6 , 4 3 3 

7 1 . 5 

70 ,487 
1,683 

6 8 . 8 0 4 
5 4 , 6 6 2 

7 9 . 4 
52 ,485 

7 4 . 5 
2 .403 

50 ,0b2 

85 ,775 
145 

8 5 , 6 3 1 
4 4 , 3 4 7 

5 1 . 8 
4 1 , 5 1 0 

4 8 . 4 
2 ,838 

7 7 , 5 4 7 
121 

77 ,426 
3 9 . 9 6 3 

5 1 . 6 
37 ,799 

4 8 . 7 
591 

37 ,207 
2 ,164 

5 . ' 

16 ,648 
288 

16, 360 
9 ,095 

5 5 . 6 
7 ,660 

4 6 . 0 
262 

7 ,397 
1 . 4 3 5 

1 5 . 8 

1 6 7 , 0 0 5 
2 . 1 2 1 

1 6 4 , 8 8 4 
1 0 5 , 4 1 5 

6 3 . 9 
9 7 , 9 3 3 

58 .6 
3 , 5 0 1 

9 4 . 4 3 1 
7 .482 

7 . 1 
5 9 , 4 6 9 

8 0 . 0 0 3 
1 .956 

7 8 . 0 4 4 
6 0 , 1 3 5 

7 7 . 1 
5 6 . 1 2 5 

7 0 . 2 
4 , 0 0 9 

6 . 7 

7 1 . 6 6 1 
1,674 

6 9 . 9 8 7 
5 5 , 4 8 0 

79 .3 
5 2 . 3 6 4 

7 3 . 1 
2 .459 

4 9 , 9 0 5 
3 .116 

5 .6 

8 7 , 0 0 6 
165 

8 6 , 8 4 1 
4 5 , 2 8 0 

5 2 . 1 
4 1 . 8 0 7 

4 8 . 1 
3 , 4 7 3 

7 . 7 

7 8 . 7 2 3 
4 1 . 0 9 7 

52 .2 
3 8 . 3 1 8 

4 8 . 6 
655 

3 7 , 6 6 4 
2 , 7 7 9 

6 . 8 

16 ,484 
3 0 9 

16 ,174 
8 ,837 

54 .6 
7 ,250 

4 4 . 0 
388 

6 , 8 6 2 
1,588 

1 8 . 0 

1 6 7 , 2 0 1 
2 , 1 1 9 

1 6 5 , 0 8 2 
1 0 5 , 2 8 7 

6 3 . 8 
9 7 , 8 0 1 

5 8 . 5 
3 , 2 1 4 

9 4 , 5 8 6 
7 ,486 

7 . 1 
5 9 , 7 9 5 

8 0 , 0 9 1 
1 ,954 

7 8 , 1 3 7 
59 ,972 

7 6 . 8 
5 5 . 8 2 6 

6 9 . 7 
4 , 1 4 6 

6 . 9 

7 1 , 7 6 8 
1 .673 

7 0 . 0 9 5 
5 5 , 4 0 8 

7 9 . 0 
5 2 , 1 9 9 

7 2 . 7 
2 . 3 7 5 

4 9 . 8 2 4 
3 . 2 0 9 

5.e 

8 6 . 9 4 5 
4 5 , 3 1 5 

5 2 . 1 
4 1 . 9 7 5 

7 8 , 8 4 2 
4 1 . 1 5 0 

5 2 . 2 
3 8 , 4 9 7 

4 8 . 7 
532 

3 7 , 9 6 4 
2 . 6 5 3 

6 . 4 

1 6 , 4 5 4 
309 

1 6 , 1 4 5 
8 , 7 3 0 

5 4 . 1 
7 , 1 0 5 

4 3 . 2 
308 

6 , 7 9 8 
1,625 

1 8 . 6 

164 ,682 
2 . 0 9 2 

1 6 2 , 5 8 9 
1 0 3 . 6 5 2 

6 3 . 8 
9 7 , 6 0 8 

5 9 . 3 
3 .385 

'94 .223 
6 , 0 4 4 

5 . 8 
58 ,937 

7 8 , 9 0 6 
1 .948 

7 6 , 9 5 9 
5 9 , 7 0 4 

7 7 . 6 
5 6 , 5 8 0 

7 1 . 7 
3 . 1 2 4 

5 . 2 

1.683 
6 8 . 8 0 4 
5 4 . 7 0 9 

7 9 . 5 
5 2 . 3 7 4 

7 4 . 3 
2 , 4 3 8 

4 9 . 9 3 6 
2 , 3 3 5 

8 5 . 7 7 5 
1 4 5 

8 5 , 6 3 1 
4 3 , 9 4 8 

7 7 , 5 4 7 
121 

7 7 , 4 2 6 
39 ,445 

5 0 . 9 
37 ,248 

4 8 . 0 
612 

36 ,636 
2 . 1 9 7 

5 . 6 

16. 360 
9 . 4 9 6 

5 8 . 1 
7 , 9 8 6 

4 8 . 0 
335 

7 , 6 5 1 
1 .512 

1 6 6 . 3 9 1 
2 , 0 9 9 

164 ,293 
1 0 5 , 2 0 3 

6 4 . 0 
9 6 , 9 9 6 

5 8 . 3 
3 .257 

9 3 , 7 3 9 
8 . 2 0 7 

7 .8 
5 9 , 0 9 1 

7 9 , 7 1 0 
1 ,937 

7 7 , 7 7 3 
6 3 . 3 3 3 

7 7 . 6 
5 5 . 6 2 9 

6 9 . ( 

7 1 , 3 2 6 
1,662 

6 9 , 6 6 4 
5 5 . 3 9 8 

7 9 . 5 
5 1 . 6 6 8 

7 2 . 4 
2 . 2 9 2 

4 9 , 3 7 6 
3 ,730 

6 . 7 

8 6 , 5 2 0 
4 4 . 8 7 0 

5 1 . 9 
4 1 , 3 6 7 

7 8 , 4 9 3 
1 3 3 

7 8 , 3 6 0 
4 0 , 4 7 1 

5 1 . 6 
37 ,769 

4 8 . 1 

16 ,572 
304 

1 6 , 2 6 8 
9 , 3 3 4 

5 7 . 4 
7 , 5 6 0 

4 5 . 6 
4 0 1 

7 . 1 5 9 
1 , 7 7 4 

1 9 . 0 

1 6 6 , 5 7 8 
2 , 1 1 4 

1 6 4 . 4 6 4 
1 0 5 , 0 2 5 

6 3 . 9 
9 7 , 0 0 6 

5 8 . 2 
3 , 1 8 0 

9 3 , 8 2 6 
8 ,019 

7 .6 

7 9 , 7 9 8 
1 ,951 

7 7 , 8 4 7 
6 0 , 1 8 2 

7 7 . 3 
5 5 , 5 5 1 

6 9 . 6 
4 , 6 3 2 

7 . 7 

7 1 , 4 3 0 
1,674 

6 9 , 7 5 6 
5 5 , 4 7 4 

7 9 . 5 
5 1 . 7 9 2 

7 2 . 5 
2 . 2 8 6 

4 9 , 5 0 6 
3 , 6 8 2 

6 .6 

8 6 , 6 1 7 
4 4 , 8 4 2 

5 1 . 8 

4 0 , 5 8 9 
5 1 . 7 

3 7 , 9 6 1 

1 6 , 5 4 1 
306 

1 6 . 2 3 5 
8 , 9 6 2 

5 5 . 2 
7 , 2 53 

4 3 . 8 
346 

6 , 9 0 7 
1 .709 

1 9 . 1 

1 6 6 , 7 8 9 
2 , 1 2 1 

164 ,66 7 
1 0 5 , 0 3 4 

6 3 . 8 
9 7 , 2 0 7 

5 8 . 3 
3 , 4 4 2 

9 3 , 7 6 5 
7 .82 7 

7 . 5 
5 9 , 6 3 3 

7 9 , 8 9 7 
1 ,958 

7 7 , 9 3 c 
60 ,38 3 

77 .5 
5 5 . 7 3 8 

6 9 . 8 

7 . 7 

5 5 . 5 4 7 
7 9 . 5 

5 1 , 8 0 3 
7 2 . 4 

8 6 , 8 9 2 
163 

8 6 , 7 2 8 
4 4 . 6 5 1 

5 1 . 5 
4 1 , 4 6 9 

4 7 . 7 
3 , 1 8 2 

7 . 1 

78 ,732 
135 

7 8 , 5 9 8 
4 0 , 2 9 7 

5 1 . 3 
3 7 , 8 2 4 

4 8 . 0 
60 7 

37 ,216 
2 , 4 7 3 

, 5 1 2 
3 0 7 

, 2 0 5 
' , 1 9 0 

1 6 7 . 0 0 5 
2 . 1 2 1 

1 6 4 , 8 8 4 
1 0 5 , 1 8 0 

6 3 . 8 
9 7 . 1 7 6 

5 8 . 2 
3 , 3 2 4 

9 3 , 8 5 1 
8 .005 

7 . 6 
5 9 , 7 0 4 

8 0 , 0 0 0 
1 ,956 

7 8 , 0 4 4 

7 1 , 6 6 1 
1 .674 

6 9 , 9 8 7 
5 5 , 5 0 4 

7 9 . 3 
51 ,963 

7 2 . 5 
2 , 3 5 5 

4 9 , 6 0 7 
3 , 5 4 1 

6 . 4 

4 4 , 7 7 6 
5 1 . 6 

4 1 . 2 9 1 

572 
3 7 , 1 4 4 

2 . 7 7 1 

9 . 1 9 1 
5 6 . 8 

7 , 4 9 8 
4 5 . 5 

398 
7 , 1 0 0 
1.693 

1 8 . 4 

167 ,201 
2 . 1 1 9 

165 .082 
1 0 5 , 3 2 0 

6 3 . 8 
9 7 , 3 9 6 

58 .3 
3 ,342 

Q 4 . 0 5 4 
7 , 9 2 4 

7 . 5 
59 ,762 

80 .091 
1.954 

78 .137 
60 .441 

71 ,768 
1 ,673 

70 ,095 
55 ,593 

7 9 . 3 
52 ,074 

7 2 . 6 
2 , 3 9 9 

49 ,675 
3 , 5 1 9 

6 .3 

8 7 , 1 1 0 
165 

8 6 , 9 4 5 
4 4 , 8 7 9 

51 .6 
4 1 , 4 4 0 

4 7 . 6 
3 , 4 3 9 

7 . 7 

7 8 , 9 7 9 
137 

78 ,842 
40 ,613 

5 1 . 5 
37 .912 

4 8 . 0 
546 

37 ,366 
2 ,732 

16 ,454 
309 

16,145 
9 . 1 1 4 

56 .5 
7 .410 

4 5 . 0 
397 

7 , 0 1 3 
1 , 7 0 4 

1 8 . 7 

' Civilian employment as a il noninstitutional population (including Armed 
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Chart 1. Civilian labor force and employment 
(Seasonally adjusted) 
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Chart 2. Unemployment rate—all civilian workers 
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Chart 3. Civilian labor force participation rate 
and total employment-population ratio * 
(Seasonally adjusted) 

1988 1970 1971 1972 1973 1974 1975 1976 1977 1978 1979 I960 1981 
Note: The shaded orsas depict ths business cycle peaks and troughs as designated by the 
NotJonol Bureau of Economic Research. 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments; employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment *«»<«•»•? from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and dosing 
of schools. For example, the labor force increases by a 
large number each June, when schools dote and many 
young people enter the job market. The effect of such 
seasoiialvariatkjncanbeveiylar^overtheamrseofa 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule/ 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.73 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A fcheck or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables L 
through Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments! employing about 35 million 
people. 

For both surveys, the data for a given month are ac-
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish-
ment survey, the reference week is the pay period in-
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif-
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per-
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a memb,er of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy-
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group-
ing of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-1, and the most com-
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula-
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in-
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys,'* which may be obtain-
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size, of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex-
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com-
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in-
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad-
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy-
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish-
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc-
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif-
fer from the figures that would be obtained from a com-
plete census, even if the same questionnaires and pro-
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence~the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima-
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables L 
through Q of that publication. 
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Chart *L Civilian labor fores and employment 
(Seasonally adjusted) 
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Chart 3. Civilian labor force participation rate 
and total employment-population ratio 
(Seasonally adjusted) 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments i employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooFs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors {\>r seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks wl ?•;•: u c ufceusjed ai the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses~the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time; a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The n?w b-*»nchmrrVs PUQ \r -^porate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables L 
through Q of that publication. 

HOUSEHOLD DATA 

Table A-1. Employment status of the population by sex and age 
(Numbers In thoo»«nd») 

HOUSEHOLD DATA 

Employment, statua, M , and aaja 

TOTAL 

Tool nonimtitutional population' 
Armad Forcis1. . 

Participation rata 
Employad . 

Aoricultur. 
Nonaaricultural mduttrlat 

Unamployad 
Unamploymant rati 

Not in labor foroa 

Man, layaanandovar 

Total nonimtitutional population* 

Civilian noninstitutlonal population1 

Civilian labor foroa 
Participation rata 

Employmant-population ratio1 

Unamploymant rata 

""•a^"d"* 
Armad Forces'.. 

Civilian labor tore. 
Participation rata 

Employad . 

Unamployad 
Unamploymant rata 

« « — . « » — • — " 

Civilian nonimtitutional population1 

Civilian labor forca 
Participation rata 

Employad . 
Employmant-population ratio1 

Unamployad 
Unamploymant rata 

W o m M . 2 0 y M n ^ o M r 

Total nonimtitutional population' 

Armad Forow'. . 

Civilian nonimtitutional population1 

Participation rata 
Employad . 

Agrlcultura 
Nonaaricultural Induatrias 

Unamploymant rata 

Both earn. 16-19 yaan 

Total nonimtitutfonal population1 

Civilian nonimtitutional population1 

Civilian labor forca 
Participation rata 

Employad . 
Employmant-population ratio1 

Unamployad 
Unamploymant rata 

N c . - o n - r y a d * - * -

F e b . 
1 9 8 0 

1 6 5 . 2 9 8 
2 , 0 8 6 

1 6 3 . 2 1 1 
1 0 3 , 2 5 7 

6 3 . 3 
9 6 , 2 6 4 

5 8 . 2 
2 . 8 3 6 

9 3 , 4 2 8 
6 , 9 9 3 

6 . 8 
5 9 , 9 5 4 

7 9 . 1 9 6 
1 , 9 3 7 

7 7 , 2 5 9 
5 9 . 2 3 9 

7 6 . 7 
5 5 . 3 1 9 

6 9 . 9 
3 . 9 2 0 

6 . 6 

7 0 . 7 9 2 
1 , 6 5 2 

6 9 , 1 4 0 
5 4 . 7 4 9 

7 9 . 2 
5 1 , 6 5 8 

7 3 . 0 
2 . 2 1 3 

4 9 , 4 4 5 
3 , 0 9 1 

5 . 6 

8 6 . 1 0 2 
1 5 0 

8 5 . 9 5 2 
4 4 , 0 1 8 

5 1 . 2 
4 0 . 9 4 5 

4 7 . 6 
3 . 0 7 3 

7 . 0 

7 7 , 8 9 0 
123 

7 7 , 7 6 6 
3 9 , 9 9 1 

5 1 . 4 
3 7 , 6 0 9 

4 8 . 3 
4 2 4 

3 7 , 1 8 5 
2 , 3 8 2 

6 . 0 

1 6 , 6 1 6 
3 1 1 

1 6 , 3 0 5 
8 , 5 1 7 

5 2 . 2 
6 , 9 9 7 

4 2 . 1 
198 

6 , 7 9 8 
1 , 5 2 0 

1 7 . 9 

1 9 8 1 

1 6 7 , 5 8 5 
2 , 1 2 5 

1 6 5 , 4 6 0 
1 0 4 . 6 7 1 

6 3 . 3 
9 6 , 1 2 8 

5 7 . 4 
2 . 8 6 0 

9 3 , 2 6 8 
8 , 5 4 3 

8 . 2 
6 0 , 7 8 9 

8 0 . 2 7 2 
1 , 9 5 4 

7 8 , 3 1 8 
5 9 , 7 8 8 

7 6 . 3 
5 4 , 8 1 5 

6 8 . 3 
4 , 9 7 3 

8 . 3 

7 1 , 9 8 0 
1 , 6 6 0 

7 0 , 3 2 0 
5 5 . 3 2 2 

7 8 . 7 
5 1 , 3 5 6 

7 1 . 3 
2 , 1 4 0 

4 9 , 2 1 6 
3 , 9 6 6 

7 . 2 

8 7 , 3 1 3 
1 7 1 

8 7 , 1 4 2 
4 4 , 8 8 3 

5 1 . 5 
4 1 , 3 1 3 

4 7 . 3 
3 , 5 7 0 

8 . 0 

7 9 , 2 1 2 
1 4 1 

7 9 , 0 7 1 
4 0 , 9 5 2 

5 1 . 8 
3 8 . 0 7 5 

4 8 . 1 
4 6 7 

3 7 . 6 0 8 
2 , 8 7 7 

7 . 0 

1 6 , 3 9 3 
3 2 4 

1 6 . 0 6 9 
8 . 3 9 6 

5 2 . 3 
6 . - 6 9 7 

4 0 . 9 
2 5 3 

6 , 4 4 4 
1 , 6 9 9 

2 0 . 2 

F e b . 
1 9 8 1 

1 6 7 , 7 4 7 
2 , 1 2 1 

1 6 5 . 6 2 7 
1 0 4 , 8 0 8 

6 3 . 3 
9 6 . 3 8 3 

5 7 . 5 
2 . 7 7 3 

9 3 , 6 0 9 
8 , 4 2 5 

8 . 0 
6 0 , 8 1 9 

8 0 , 3 4 6 
1 . 9 5 0 

7 8 . 3 9 6 
5 9 . 7 2 6 

7 6 . 2 
5 4 . 7 6 4 

6 8 . 2 
4 , 9 6 2 

8 . 3 

7 2 , 0 7 0 
1 . 6 5 7 

5 5 . 3 4 3 
7 8 . 6 

5 1 , 3 9 2 
7 1 . 3 

2 , 0 9 7 
4 9 , 2 9 6 

3 . 9 5 1 
7 . 1 

8 7 . 4 0 2 
1 7 0 

8 7 , 2 3 1 
4 5 , 0 8 2 

5 1 . 7 
4 1 . 6 1 9 

4 7 . 6 
3 , 4 6 3 

7 . 7 

7 9 , 3 1 5 
1 4 0 

7 9 , 1 7 5 
4 1 . 1 9 9 

5 2 . 0 
3 8 , 4 4 4 

4 6 1 
3 7 , 9 8 3 

2 , 7 5 5 
6 . 7 

1 6 . 3 6 2 
3 2 3 

1 6 . 0 3 9 
8 . 2 6 5 

5 1 . 5 
6 . 5 4 6 

4 0 . 0 
2 1 5 

6 . 3 3 1 
1 . 7 1 9 

2 0 . 8 

a W - t y - M -

F e b . 
1 9 8 0 

1 6 5 . 2 9 8 
2 . 0 8 6 

1 6 3 . 2 1 1 
1 0 4 . 2 7 1 

6 3 . 9 
9 7 . 8 1 7 

5 9 . 2 
3 . 3 2 9 

9 4 , 4 8 8 
6 , 4 5 4 

6 . 2 
5 8 , 9 4 0 

7 9 , 1 9 6 
1 . 9 3 7 

7 7 . 2 5 9 
6 0 . 0 0 9 

7 7 . 7 
5 6 . 6 3 1 

7 1 . 5 
3 . 3 7 8 

5 . 6 

1 . 6 5 2 

5 5 . 0 1 7 
7 9 . 6 

5 2 . 4 3 6 
7 4 . 1 

2 . 4 1 8 
5 0 , 0 1 8 

2 , 5 8 1 
4 . 7 

8 6 , 1 0 2 
1 5 0 

8 5 , 9 5 2 
4 4 , 2 6 2 

5 1 . 5 
4 1 . 1 8 6 

4 7 . 8 
3 . 0 7 6 

6 . 9 

7 7 . 8 9 0 
1 2 3 

7 7 . 7 6 6 
3 9 , 8 7 1 

5 1 . 3 
3 7 , 5 6 0 

5 6 8 
3 6 . 9 9 2 

2 . 3 1 1 
5 . 8 

1 6 . 6 1 6 
3 1 1 

1 6 . 3 0 5 
9 . 3 8 3 

5 7 . 5 

4 7 . 1 
3 4 3 

7 . 4 7 8 
1 . 5 6 2 

1 6 . 6 

O c t . 
1 9 8 0 

1 6 7 . 0 0 5 
2 . 1 2 1 

1 6 4 . 8 8 4 
1 0 5 . 1 6 7 

6 3 . 8 
9 7 . 2 0 6 

5 8 . 2 
3 . 3 1 9 

9 3 . 8 8 7 
7 . 9 6 1 

7 . 6 
5 9 . 7 1 7 

8 0 , 0 0 0 
1 , 9 5 6 

7 8 , 0 4 4 
6 0 , 3 7 9 

7 7 . 4 
5 5 , 8 8 1 

6 9 . 9 
4 . 4 9 8 

7 . 4 

7 1 , 6 6 1 
1 . 6 7 4 

6 9 . 9 8 7 
5 5 . 4 9 5 

7 9 . 3 
5 1 . 9 6 3 

7 2 ^ 5 
2 . 3 5 1 

4 9 . 6 1 2 
3 . 5 3 2 

6 . 4 

8 7 . 0 0 6 
1 6 5 

8 6 . 8 4 1 
4 4 . 7 8 8 

5 1 . 6 
4 1 . 3 2 5 

4 7 . 5 
3 . 4 6 3 

7 . 7 

7 8 , 8 6 0 
1 3 7 

7 8 , 7 2 3 
4 0 , 4 8 6 

5 1 . 4 
3 7 , 7 5 4 

4 7 . 9 
5 7 6 

3 7 , 1 7 8 
2 . 7 3 2 

6 . 7 

1 6 . 4 8 4 
3 0 9 

1 6 , 1 7 4 
9 . 1 8 6 

5 6 . 8 
7 . 4 8 9 

4 5 . 4 
3 9 2 

7 , 0 9 7 
1 . 6 9 7 

1 8 . 5 

1 9 8 0 

1 6 7 , 2 0 1 
2 , 1 1 9 

1 6 5 . 0 8 2 
1 0 5 . 2 8 5 

6 3 . 8 
9 7 . 3 3 9 

5 8 . 2 
3 . 3 4 0 

9 3 . 9 9 9 
7 . 9 4 6 

7 . 5 
5 9 . 7 9 7 

8 0 . 0 9 1 
1 . 9 5 4 

7 8 . 1 3 7 
6 0 . 3 8 8 

7 7 . 3 
5 5 . 8 9 7 

6 9 . 8 
4 . 4 9 1 

7 . 4 

7 1 , 7 6 8 
1 . 6 7 3 

7 0 . 0 9 5 
5 5 . 5 3 9 

7 9 . 2 
5 2 . 0 0 7 

7 2 . 5 
2 . 3 7 2 

4 9 , 6 3 5 
3 , 5 3 2 

6 . 4 

8 7 , 1 1 0 
1 6 5 

8 6 , 9 4 5 
4 4 , 8 9 7 

5 1 . 6 
4 1 , 4 4 2 

4 7 . 6 
3 , 4 5 5 

7 . 7 

7 8 . 9 7 9 
1 3 7 

7 8 . 8 4 2 
4 0 . 6 2 9 

5 1 . 5 
3 7 . 9 0 9 

4 8 . 0 
5 7 4 

3 7 . 3 3 5 
2 , 7 2 0 

6 . 7 

1 6 . 4 5 4 
3 0 9 

1 6 , 1 4 5 
9 . 117 

5 6 . 5 
7 . 4 2 3 

4 5 . 1 
3 9 4 

7 . 0 2 9 
1 . 6 9 4 

1 8 . 6 

D e c . 
1 9 8 0 

1 6 7 . 3 9 6 
2 . 1 2 4 

1 6 5 . 2 7 2 
1 0 5 . 0 6 7 

6 3 . 6 
9 7 . 2 8 2 

5 8 . 1 
3 . 3 9 4 

9 3 , 8 8 8 
7 . 7 8 5 

7 . 4 
6 0 . 2 0 5 

8 0 . 1 8 3 
1 . 9 5 9 

7 8 . 2 2 4 
6 0 . 2 5 4 

7 7 . 0 
5 5 . 9 2 0 

6 9 . 7 
4 . 3 3 4 

7 . 2 

7 1 , 8 7 5 
1 . 6 7 7 

7 0 , 1 9 8 
5 5 , 4 7 0 

7 9 . 0 
5 2 , 0 4 5 

7 2 . 4 
2 . 3 3 1 

4 9 , 7 1 4 
3 , 4 2 5 

6 . 2 

8 7 , 2 1 3 
1 6 5 

8 7 , 0 4 8 
4 4 , 8 1 3 

5 1 . 5 
4 1 . 3 6 2 

4 7 . 4 
3 . 4 5 1 

7 . 7 

7 9 , 0 9 7 
1 3 7 

7 8 , 9 5 9 
4 0 , 5 7 0 

5 1 . 4 
3 7 . 8 2 0 

4 7 . 8 
6 6 5 

3 7 , 1 5 5 
2 , 7 5 0 

6 . 8 

1 6 , 4 2 4 
3 1 0 

1 6 . 1 1 4 
9 . 0 2 7 

5 6 . 0 
7 , 4 1 7 

4 5 . 2 
3 9 8 

7 , 0 1 9 
1 , 6 1 0 

1 7 . 8 

J a n . 
1 9 8 1 

1 6 7 , 5 8 5 
2 , 1 2 5 

1 6 5 . 4 6 0 
1 0 5 . 5 4 3 

6 3 . 8 
9 7 . 6 9 6 

5 8 . 3 
3 , 4 0 3 

9 4 , 2 9 4 
7 , 8 4 7 

7 . 4 
5 9 , 9 1 7 

8 0 , 2 7 2 
1 , 9 5 4 

7 8 , 3 1 8 
6 0 , 3 6 6 

7 7 . 1 
5 6 . 0 1 2 

6 9 . 8 
4 . 3 5 3 

7 . 2 

7 1 . 9 8 0 
1 , 6 6 0 

7 0 , 3 2 0 
5 5 , 4 4 3 

7 8 . 8 
5 2 , 0 9 1 

7 2 . 4 
2 , 3 7 8 

4 9 , 7 1 3 
3 , 3 5 2 

6 . 0 

8 7 . 3 1 3 
1 7 1 

8 7 , 1 4 2 
4 5 , 1 7 8 

5 1 . 8 
4 1 . 6 8 4 

4 7 . 7 
3 , 4 9 3 

7 . 7 

7 9 , 2 1 2 
1 4 1 

7 9 , 0 7 1 
4 0 . 9 4 2 

5 1 . 8 
3 8 . 1 9 1 

3 7 , 5 7 0 
2 , 7 5 0 

6 . 7 

1 6 , 3 9 3 
3 2 4 

1 6 , 0 6 9 
9 , 1 5 8 

5 7 . 0 
7 , 4 1 4 

4 5 . 2 

7 , 0 1 0 

1 9 . 0 

F e b . 
19 81 

1 6 7 , 7 4 7 
2 , 1 2 1 

1 6 5 . 6 2 7 
1 0 5 . 6 8 1 

6 3 . 8 
9 7 . 9 2 7 

5 8 . 4 
3 . 2 8 1 

9 4 , 6 4 6 
7 , 7 5 4 

5 9 . 9 4 6 

8 0 , 3 4 6 
1 . 9 5 0 

7 8 . 3 9 6 
6 0 . 3 3 8 

7 7 . 0 
5 6 . 0 4 5 

6 9 . 8 
4 . 2 9 3 

7 . 1 

7 2 , 0 7 0 
1 , 6 5 7 

7 0 , 4 1 3 
5 5 , 4 4 5 

7 8 . 7 
5 2 . 1 3 4 

7 2 . 3 
2 . 2 8 9 

4 9 , 8 4 4 
3 , 3 1 2 

6 . 0 

8 7 , 4 0 2 
1 7 0 

8 7 , 2 3 1 
4 5 , 3 4 3 

5 2 . 0 
4 1 , 8 8 2 

4 7 . 9 
3 . 4 6 1 

7 . 6 

7 9 , 3 1 5 
1 4 0 

7 9 , 1 7 5 
4 1 , 0 9 0 

5 1 . 9 
3 8 , 4 1 0 

3 7 , 7 9 4 

6 . 5 

1 6 , 3 6 2 
3 2 3 

1 6 , 0 3 9 

5 7 . 0 
7 , 3 8 4 

4 5 . 1 
3 7 6 

7 . 0 0 8 
1 . 7 6 2 

1 9 . 3 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information-
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments' employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—-The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—-The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the. two surveys are 
described in " Comparing Employment Estimates from 
Household and Payroll Surveys,'* which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables A through I of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables L 
through Q of that publication. 
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Chart 1. Civilian labor force and employment 
(Seasonally adjusted) 
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Chart 2. Unemployment rate—all civilian workers 
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Chart 3. Civilian labor force participation rate 
and total employment-population ratio 
(Seasonally adjusted) 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
65,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information-
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields LM, and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for. the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 

HOUSEHOLD DATA 

Table A-1. Employment status of the population by sax and age 

HOUSEHOLD DATA 
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Chart 1. Civilian labor force and employment 
(Seasonally adjusted) 

19B3 1970 1971 1972 1973 1374 1975 1975 1977 197B 1979 I960 1961 
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Chart 3. Civilian labor force participation rate 
and total employment-population ratio 
(Seasonally adjusted) 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 

"and management, or personal reasons. 
People are classified as unemployed, regardless of 

their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—-The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 

Over a course of a year, the size of the Nation's labor 
force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses~the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 
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Chart 1. Clvtllan labor force and employment 
(Seasonally adjusted) 
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Chart 2. Unemployment rate—all civilian workers 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—-The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—-The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—-The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the tabor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence--the confidence limits 
used by BLS in its anaiyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the " t rue" levd 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys arc reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly changs in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
•in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 

HOUSEHOLD DATA 

Table A-1. Employment status of the population by sex and age 
(Numt»r* In thous»nd») 

HOUSEHOLD DATA 

Toti< nomnititutionaf population1 

Toulm 
Amwd Forori'. 
Ov<Um nonirmltution*! population1 

Gvilian l«bor toitt 
Pamclpftlon riti 

166, 105 
2 , 0 9 2 

161,013 
1 0 6 , 0 6 7 

6 * . 7 
97.776 

58.9 
J . 737 

94 ,039 
8,291 

7-8 
57,946 

7 9 , 5 7 5 
1,935 

77,641 
61 ,440 

1,658 
69 ,532 
55,570 

79-9 
52,153 

73-3 
2,470 

49,683 

129 
78,211 
39,688 

5 0 - 7 
37,087 

47.3 
669 

3 6 , 3 9 7 
2,601 

6 . 6 

16,575 
30* 

16,271 
10,809 

66-4 
8,536 

51 .5 
577 

7,959 

168,272 
2,127 

166, 1**5 
106 ,3U7 

64 .0 
9 8 , 8 0 3 

58.7 
3 , 1 3 5 

9 5 , 3 6 7 
7 , 5 1 5 

7.1 
5 9 , 7 9 8 

80,588 
1,953 

78 ,635 

7 2 , 3 5 9 
1,673 

70,687 
56.095 

79 .1 
52 ,790 

73 .0 
2 .391 

5 0 , 3 9 9 
3 , 3 0 5 

5 . 9 

87 ,681 
171 

67,510 
15,676 

52.2 
12,275 

18.2 
3,10 

7.1 

79 ,612 
115 

79,198 
11,616 

52.3 
38 ,971 

4 8 . 9 
620 

3 8 , 3 5 4 
2 , 6 4 2 

6.3 

16,270 
309 

15,961 
8,637 

54.1 
7,039 

43.3 
424 

6,615 
1,597 

18.5 

168,480 
2 ,131 

166,349 
107,621 

64 .7 
99,341 

59 .0 
3 , 7 6 3 

95,578 
8,279 

7.7 
5 8 , 7 2 9 

57,230 
70 .9 

4 ,463 
7.2 

72.47H 
1,686 

70,788 
56,265 

79 .5 
52,967 

73 . 1 
2,485 

50,482 
3,298 

5 . 9 

87,616 
4 5 , 9 2 8 

5 2 . 4 

41,225 
51.S 

3 8 , 4 5 9 

16,240 
296 

15,944 
10,130 

63 .5 
7,915 

48 .7 
577 

2,092 
164 ,013 
101,591 

i>3. e 
96,780 

58.3 
3,232 

93,548 

79,575 
1,935 

77,641 
6 0 , 0 9 3 

7 7 . 4 
55,597 

69. 9 
1 , 4 9 6 

7 . 5 

1,658 
69,532 
55,182 

7 9 . 1 
51,624 

72.5 
2 ,301 

49,323 
3,558 

86,373 
4 4 , 4 9 8 

5 1 . 5 

51.4 
37,613 

48.0 

1 6 , 5 7 5 
304 

16,271 
9,227 

5 6 . 7 
7 , 5 4 3 

4 5 . 5 
381 

7 , 1 6 2 
1,684 

18.3 

167,747 
2 ,121 

165,627 
105,681 

3,281 
94,646 

7 ,754 

80 ,346 
1,950 

78,396 
60,338 

77.0 
5 6 , 0 4 5 

69.8 
4 , 2 9 3 

70,413 
55,445 

78.7 
52,134 

72.3 
2 , 2 8 9 

4 9 , 8 4 4 
3,312 

6 .0 

87 ,402 
170 

87,231 
4 5 , 3 4 3 

5 2 . 0 
41,882 

47 .9 
3 ,461 

7.6 

79,175 
41,090 

51 .9 
38 ,410 

48.4 
615 

37,794 
2 , 6 8 0 

6 . 5 

16,039 
9.146 

57.0 
7,384 

167,902 
2 , 1 2 8 

165, /74 
106,177 

64.0 
98,412 

58.6 
3 , 2 7 6 

95,136 
7,764 

7 .3 
59,5 98 

80,415 
1,954 

78,461 
6 0 , 6 2 8 

7 7 . 3 
56,383 

7 0 . 1 
4 ,215 

7.0 

70,481 
55,816 

79 .2 
52,511 

72.8 
2 ,296 

50,215 
3,305 

5 . 9 

87,187 
174 

87,313 
4 5 , 5 4 9 

5 2 . 2 
4 2 , 0 2 9 

48.0 
3 , 5 t 9 

7.7 

79, 271 
41,293 

5 2 . 1 
38,567 

48 .6 
606 

37,961 
2 , 7 2 5 

6 .6 

1 6 , 3 3 1 
310 

16,022 
9,068 

56.6 
7,334 

4 4 . 9 
374 

6,960 

98,976 
58 .9 

3 , 4 6 3 
95,513 

80,492 
1,955 

7 8 , 5 3 7 
6 0 , 8 9 3 

7 7 . 5 
5 6 , 6 8 8 

7 0 . 4 
4 , 2 0 5 

72,249 
1,675 

70 ,571 
56,013 

87,404 
15,829 

5 2 . 4 
42,288 

5 2 . 3 
3 6 , 7 6 0 

1 8 . 7 
603 

38,157 
2 , 7 2 1 

6 .6 

16,300 
310 

15,991 
9 , 2 2 8 

5 7 . 7 
7,465 

4 5 . 8 
451 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys,** which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A fcheck or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The househpld survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments: employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys', among which are the following: 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

-—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is nofclimited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence~the confidence limits 
used by BLS in its analyses~the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $2.75 
per issue or $22.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

-—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys,'' which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error fhan is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.25 
per issue or $28.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

-—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to tuose 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys,'* which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence~the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minu 279,000; for total unemployment it is 194,000; 
and, ror the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.25 
per issue or $28.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments: employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—-The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in ''Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.25 
per issue or $28.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments: employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were Jaid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 

~year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 

increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the " t rue" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or $31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1982-01-08 | December 1981



Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments'.employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 

increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the •'true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or $31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tiona! population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employedif they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 

increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence--the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or S31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 
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Discouraged Workers 

The number of discouraged workers (persons who report that they want to work but are not 
looking for jobs because they believe they could not find any) rose by 140,000 in the first 
quarter of 1982 to 1.3 million, the highest level recorded since the series began in 1967. The 
increase was particularly sharp among blacks, who historically have accounted for a 
disproportionately large number of the discouraged; in the first quarter, they comprised nearly 
40 percent of the total. Four-fifths of all discouraged workers were not seeking work because 
of job-market factors. (See table A-ll.) 

Industry Payroll Employment 

Employment on nonagricultural payrolls declined by 220,000 in March to 90.8 million, 
seasonally adjusted. Since last September, employment reductions have totaled 1.2 million, with 
more than 1.1 million in manufacturing alone. March employment declines were particularly 
widespread, as gains occurred in fewer than a third of the 172 industries comprising the BLS 
diffusion index of private nonagricultural payroll employment. (See tables B-l and B-6.) 

The largest over-the-month decrease took place in manufacturing, where employment fell by 
130,000. Almost 50,000 of this drop was among nonproduction workers. Within the durable goods 
sector, the industries suffering the heaviest losses were primary and fabricated metals, 
machinery, and electrical equipment. In nondurable goods, employment in textiles and apparel 
continued to drop, and there was also a decline in food processing jobs. Construction 
employment in March was off by 45,000; job losses have totaled 300,000 since last April. 

Employment in the service-producing sector was little changed, as none of the industry 
groups which make up that sector experienced particularly strong movements. There has been 
essentially no job growth in the service-producing sector since last fall. 

Hours of Work 

The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls fell two-tenths of an hour in March to 34.8 hours, seasonally adjusted. The average 
workweek was one-half hour below its year-earlier level. Average hours in manufacturing were 
down one half hour from February, and overtime was reduced by 0.1 hour. Reflecting the declines 
in both hours and employment, the index of aggregate weekly hours of production or 
nonsupervisory workers on private nonagricultural payrolls declined by 0.9 percent to 106.1 
(1977-100). The manufacturing index declined by 1.7 percent to 90.6 and was down by 10 percent 
from last July. (See tables B-2 and B-5.) 

Hourly and Weekly Earnings 

Average hourly earnings rose 0.5 percent in March, while average weekly earnings were 
virtually unchanged, after seasonal adjustment. Before adjustment for seasonality, average 
hourly earnings rose one cent to $7.55, 45 cents above a year earlier. Weekly earnings were up 
35 cents over the month and $12.07 over the past year. 

The Hourly Earnings Index 

The Hourly Earnings Index (HEI) was 145.8 (1977*100) in March, seasonally adjusted, 0.5 
percent higher than In February. For the 12 months ended in March, the increase (before 
seasonal adjustment) was 7.4 percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements—fluctuations in manufacturing overtime and 
interindustry employment shifts. In dollars of constant purchasing power, the HEI increased 0.2 
percent during the 12-month period ended in February. (See table B-4.) 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166,000 establishments' employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or $31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 

HOUSEHOLD DATA 

Table A-1. Employment status of the population by sex and age 
(Numbers in thousands) 

HOUSEHOLD DATA 

TOTAL 

population1 Total 
Armed Forces' 
Civilian noninstitutional population' 

Civilian labor force 
Participation rata 

Employment-population ra 
Agriculture 
Nonagricultural industries. . . 

Unemployment rate. . 

Employed 
Employment-population ra 

Unemployed 

Total 
Armed I 
Civilian 

Men. 20 yean and 01 

population1 

itutional population1 . . . 

Employed 
Employment-population ra 

Agriculture 
Nonagricultural in 

Unemployment rate. . 

Total noninstitutional pi 
Armed Forces' 
Civilian noninstitutional population' 

Civilian labor force 

Employment-population ratio1 . 

Unemployment rate 

Both sexes, 16-19 yi 

Total n< 
Armed Forces' 
Civilian noninstitutional population' . 

Civilian labor force 

171,531 
2.123 

159,453 
137,63* 

63.5 
99,364 

57.9 
2.953 

96.413 
B.271 

7.7 

82, 147 
1,95V 

83. 133 
61,435 

76.5 
56,577 

6a. 9 
4, 823 

7.9 

73.713 
1,573 

72,037 
55,911 

79.3 
53,030 

7 1.9 
2.173 

50.857 

89,434 
174 

89,25) 
46,229 

51.3 
42,735 

47.3 
3,443 

7.4 

31,376 
42,234 

52.2 
39,557 

48.7 
534 

39,063 
2,717 

173.557 
2.168 

171.489 
138,324 

53.2 
97.946 

56.4 
2.353 

9'5.393 
10,378 

9.6 
63.165 

33.129 
1.983 

81,146 
51,453 

75.7 
55.269 

7 4 . 9 0 6 
1.697 

7 3 . 2 0 9 
5 7 . 3 2 8 

7 8 . 3 
5 2 . 2 2 1 

6 9 . 7 
2 .169 

5 3 . 3 5 2 

93.523 
185 

93,343 
45.371 

51.9 
42.577 

Employment-population ratio1 

Agriculture 
Nonagricultural industries 

Unemployed 
6 , 4 ) 3 
1.673 

43 ,143 
5 2 . 4 

3 9 , 7 8 8 
4 3 . 2 

476 
3 9 . 3 1 2 

3 .352 
7 .8 

233 
5 ,729 
1 ,918 

2.175 
171,667 
108,761 

95,507 
10.290 

9.5 
62,936 

83.218 
1.987 

81.231 
61.733 

9).625 
183 

93,437 
47,023 

52.0 
42.939 

47.4 
4,084 

15,183 
285 

15.902 
7.823 
49.2 

6,043 
37.3 
245 

5,798 
1,777 

2.123 
169,453 
103.354 

63.9 
100.405 

53.5 
3.343 

97.363 
7.953 

82.147 
1.954 

80,193 
61,936 

77.2 
57.531 

73.3 
4.375 

7.1 

73.710 
1,573 

72.037 
57.323 

79.2 
53,613 

72.7 
2,352 

51.266 
3.413 

6.0 

39,263 
46.453 

52-3 
42.875 

81,376 
42.152 

52.3 
39,365 

48.5 
613 

38,755 
2,737 

16,653 
313 

15.341 

7.042 
1,761 
19.2 

82.895 
1.97 4 

83.321 

73.B 
53.354 

71.5 
2.3B2 

50.972 
4.105 

7.1 

93,259 
184 

93.375 
47.388 

52.3 
43,121 

47.8 
3.967 

8.4 

42.987 
52.4 

33,378 
48.5 
635 

39.243 
3.109 

7.2 

55.0 
5,940 
42.4 
355 

173.330 
2. 164 

171,166 
109, 134 

63.8 
99,613 

57.5 
3.203 

96.404 
9.571 

8.3 
61.982 

82.978 
1.933 

33.999 
52.333 

76.9 
56,725 

5 3 . 4 

7 4 . 7 1 4 
1.694 

7 3 . 0 2 3 
5 7 . 5 5 5 

7 9 . 0 
5 3 . 1 2 2 

7 1 . 1 
2 . 3 1 1 

5 3 . 8 1 1 
4 . 5 4 3 

9 3 . 3 5 2 
185 

9 0 . 1 6 7 
4 6 . 8 8 1 

5 2 . 3 
4 2 . 8 8 8 

4 7 . 5 
3 . 993 

8 . 5 

156 
8 2 . 1 5 1 
42 .888 

5 2 . 2 
39 ,713 

4 8 . 3 
572 

3 9 . 1 4 1 
3 .175 

1 6 . 3 1 0 
315 

1 5 , 9 9 5 
8 . 6 3 1 

5 4 . 0 
5 , 7 7 8 

4 1 . 6 
3 2 6 

6 . 4 5 2 
1.353 

2 1 . 5 

173 .495 
2 .159 

171 ,335 
108 .879 

6 3 . 5 
9 9 . 5 8 1 

5 7 . 4 
3 .411 

96 .173 
9 . 2 9 8 

6 1 . 9 6 6 
7 6 . 4 

5 6 . 6 2 9 

74 .813 
1.690 

7 3 . 1 2 0 
57 .358 

7 8 . 5 
5 3 . 0 4 7 

7 0 . 9 
2 . 3 9 0 

5 0 . 6 5 7 
4 . 3 2 2 

7 . 5 

9 0 . 4 4 
184 

9 Q . 2 5 6 
4 6 , 9 

5 2 . 0 
4 2 . 9 5 2 

4 7 . 5 
3 . 9 6 0 

8 .4 

3 2 . 4 1 5 
155 

8 2 . 2 6 0 
4 2 , 8 6 8 

5 2 . 1 
3 9 . 7 6 4 

4 8 . 2 
6 4 9 

3 9 . 1 1 5 
3 .104 

7 . 2 

15 .955 
8 .643 

5 4 . 2 
5 . 7 7 1 

4 1 . 6 
373 

6 .398 
1.372 

173 .657 
2 ,158 

171.489 
109. 155 

6 3 . 7 
9 9 . 5 9 3 

5 7 . 3 
3.. 373 

9 6 . 2 1 7 
9 .575 

8 .8 
62 .324 

83 .129 
1.983 

8 1 , 146 
62 .042 

7 6 . 5 
56 .658 

6 8 . 2 
5 .384 

8 .7 

7 4 . 9 0 6 
1.697 

73 .209 
57 .443 

78 .5 
5 3 . 3 9 7 

7 0 . 9 
2 .386 

5 3 . 7 1 1 

5 2 . 2 
4 2 . 9 3 2 

4 7 . 4 

8 2 . 5 2 3 
156 

8 2 . 3 6 7 
4 3 . 3 3 1 

5 2 . 2 
3 9 . 7 4 4 

4 8 . 2 
628 

3 9 . 116 
3 . 2 8 6 

7 . 6 

15.228 
315 

15.913 
8 ,586 

54 .6 
5 .743 

41 .6 
359 

6 ,389 
1.933 

22 .3 

8 3 . 2 1 8 
1.937 

81 .231 
62 .082 

7 5 . 4 
5 5 . 4 7 2 

6 7 . 9 
5 .610 

9 . 3 

75 ,315 
1.72B 

73 ,237 
57 .554 

7 3 . 3 

5 3 . ; 

9 0 , 6 2 5 
133 

9 0 . 4 3 7 
4 7 . 2 6 4 

5 2 . 3 
4 3 . 0 2 3 

4 7 . 5 
4 . 2 4 3 

3 . 3 

82 .643 
162 

82 .478 
43 .243 

52.4 
39 .837 

48 .2 
635 

3 9 . 1 7 2 

16.188 
285 

15 .902 
8 ,549 

5 3 . 3 
6 . 6 7 9 

41.3 
335 

6 , 3 4 3 
1,370 

2 1 . 9 
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widespread, as employment gains were registered in only two-fifths of the 172 industries 
comprising the BLS diffusion index of private nonagricultural payroll employment. (See tables 
a—l and B-o.) 

decline. 
Job cutbacks in construction and manufacturing accounted for most of the over-the-month 

Construction employment was down 85,000 in April; over the past year, nearly 1 in 10 
construction jobs have been lost. Employment in manufacturing continued to decline in April, 
though the over-the-month decrease of 80,000 was smaller than in most previous months of the 
current downturn. Most of the reduction occurred within durable goods industries, where the 
largest cutbacks took place in machinery, primary and fabricated metals, and transportation 
equipment. In the nondurable goods sector, changes were generally small except for an increase 
in textile mill products and a decrease in apparel. Elsewhere In the goods-producing sector, 
jobs in mining continued the downward trend that has totaled 25,000 since last December. 

Employment in the service-producing sector edged down for the second month in a row. An 
increase of 65,000 in services was countered by declines of 65,000 in retail trade and 25,000 In 
government. 

Hours of Work 

The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls was 34.8 hours in April, down 0.1 hour over the month. Average hours in manufacturing 
were up 0.1 hour, as an increase of 0.2 hour in durable goods more than offset a small decline 
in nondurables. Factory overtime hours were also up 0.1 hour in April. (See table B-2.) 

The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonfarm payrolls—a comprehensive measure of both employment and hours effects—dropped 0.4 
percent in April to 105.7 (1977-100). The manufacturing index also declined 0.4 percent in 
April to 89.9. Since last July, the factory index has fallen 10.5 percent. (See table B-5.) 

Hourly and Weekly Earning^ 

Average hourly earnings rose 0.3 percent in April, while average weekly earnings were 
virtually unchanged, after seasonal adjustment. Before adjustment for seasonality, average 
hourly earnings rose 2 cents to $7.56, 43 cents above a year earlier. Weekly earnings were 
little changed over the month but Increased $10.60 over the past year. (See table B-3.) 

The Hourly Earnings Index 

The Hourly Earnings Index (HEI) was 146.4 (1977-100) In April, seasonally adjusted, 0.4 
percent higher than in March. For the 12 months ended in April, the increase (before seasonal 
adjustment) was 7.1 percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements—fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI increased 0.7 percent 
during the 12-month period ended in March. (See table B-4.) 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60.000 households that is conducted by the Bureau of 
the Census with most of the finding.; analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
166.000 establishments:employing about 35 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l , and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

---The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpa-d family workers, and private 
household workers; 

-—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in 'Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which arc discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the'2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS, It is available for $3.75 
per issue or $31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, P, Q, and R of that publication. 

HOUSEHOLD DATA 

Table A-1. Employment status of the population by sax and age 
(Numb»f» In thousands) 

HOUSEHOLD DATA 
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39.189 
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73.209 
57.1 

78.5 
53.097 

70.9 I 
2,386 

50,711 
4,351 

7.6 

90,528 
185 

90,343 
47.123 

52.2 
42,932 

47.4 
4,191 

8.9 

82,523 
156 

82.367 
43.031 

52.2 
39,744 

48.2 
628 

39,116 
3.286 

7.6 

16,228 
316 

15,913 
8,686 
54.6 

6.748 
41.6 
359 

6.389 
1.938 
22.3 

83,218 
1.987 

81.231 
62.082 

76.4 
56,472 

67.9 
5,610 

9.0 

75.015 
1,728 

73,287 
57,554 

78.5 
53,006 

70.7 
2.377 

50.62) 
«,543 

7.9 

90..62S 
188 

90,437 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school*s-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly* the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the jize of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence«the confidence limits 
used by BLS in its analyses--the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or $31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, O, P, and Q of that publication. 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
177,000 establishments employing about 36 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
is U-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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Discouraged Workers 

The number of discouraged workers rose by 160,000 in the second quarter to a high of 1.5 
mi l l ion , continuing an upward trend that began pr ior t o the 1980 recess ion . Discouraged workers 
are persons who report that they want work but are not looking for jobs because they believe 
they cannot find any. As has been t yp i ca l l y the case, women and blacks accounted for 
disproport ionately large shares of the discouraged t o t a l . (See table A - l l . ) 

Industry Payroll Employment 

Total n onagri cu l tura l payrol l employment rose l ess than seasonally in June and, a f t e r 
adjustment for seasona l i ty , declined by 140,000 t o 90.0 mi l l ion . The number of nonfarm jobs had 
been unchanged in May but otherwise has dropped s tead i ly since l a s t Ju ly . June employment 
declines were widespread, as employment gains occurred in only one-third of the 186 indus t r i e s 
comprising the BLS diffusion index of p r iva te n onagri cu l tu ra l payrol l employment. (See tables 
ii-1 and B-6.) 

The larges t over-the-month decl ine occurred in manufacturing, where employment f e l l by 
140,000. In the durable goods s ec to r , almost half of the 80,000 decrease was in machinery. Job 
losses in that industry have to ta led 200,000 since l a s t September. Employment in fabricated 
metal products ., and primary metal i ndus t r i e s a l s o continued t o dec l ine . Among the nondurable 
goods indus t r i e s , the l a rges t job cutback took place in t e x t i l e s , continuing i t s long-term 
downtrend; there was a l s o a s izeable over-the-month decl ine in food processing. Elsewhere in 
the goods-producing sec to r , construct ion employment f e l l by 40,000, in part the r e su l t of a 
s t r i k e ; mining was down by 25,000, the r e s u l t of further reductions in o i l and gas e x t r a c t i o n . 

In the service-producing sec to r , State and local government employment rose by 85,000, 
seasonally adjusted, as an ear ly survey reference week served t o l imi t the extent of summer 
reductions in local education employment. Transportat ion and publ ic u t i l i t i e s f e l l by 25,000, 
centered in the a i r l i n e indus t ry . Employment in t r ade ; s e rv ices ; and finance, insurance, and 
real es ta te were a l l about unchanged in June; t rade had r i sen sharply in May, while services and 
finance have shown l i t t l e growth in recent months. 

Hours of Work 

The average workweek of production or nonsupervisory workers on pr ivate nonagr icul tura l 
payrolls edged down 0.1 hour in June t o 34.8 hours, seasonally adjusted. The manufacturing 
workweek was unchanged at 39.1 hours , while factory overtime edged up to 2.4 hours. (See table 
B-2.) The index of aggregate weekly hours of production or nonsupervisory workers on pr ivate 
nonfarm payrol ls declined by 0.6 percent t o 105.0 (1977=100). The manufacturing index f e l l by 
0.4 percent t o 88.8 and was about 11 percent below l a s t J u l y ' s index. (See table B-5.) 

Hourly and Weekly Earnings 

Although average hourly earnings edged up by 0.1 percent in June, the smill decl ine in the 
workweek caused weekly earnings t o f a l l 0.2 percent , seasonally adjus ted . Before adjustment for 
seasonal i ty , average hourly earnings were down one cent over the month t o $7.62, 42 cents above 
a year e a r l i e r . Weekly earnings were up $1.18 in June and $11.82 over the past year . (See 
table B-3.) 

The Hourly Earnings Index 

The Hourly Earnings Index (IIEI) was 147.9 (1977=100) in June, seasonally adjusted, 0.2 
percent higher than in May. For the 12 months ended in June, the Increase (before seasum I 
adjustment) was 6.9 percent . The HEI excludes the ef fec ts of two types of changes -mrelatoJ I. 
underlying wage ra te movements—fluctuations in overtime in manufacturing and in te r indus t ry 
employment s h i f t s . In d o l l a r s of constant purchasing power, the HEI increased 0.H percent 
during the 12-month period ended in May. (See t ab le B-4.) 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
177,000 establishments employing about 36 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

-—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

-—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed fro n the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses~the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or $31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, O, P, and Q of that publication. 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1982-07-02 | June 1982



- 3 -

In the goods-producing sector, employment declined over the month in manufacturing and 
mining, while construction was about unchanged. Cutbacks in machinery accounted for almost half 
of the 90,000 manufacturing employment decline. Employment in machinery has fallen by 100,000 
in the last 2 months alone. The food processing and apparel industries also registered sizeable 
reductions, while smaller declines continued the long-term downtrends evident in most of the 
other manufacturing industries. In all, manufacturing jobs were down by 1.5 million over the 
past year. Over this same period, job losses in mining and construction totaled 320,000. 

Among the service-producing industries, services posted an employment gain of 55,000. 
Despite the recession, the services industry has grown by 450,000 jobs in the past year. In 
addition, there were smaller increases in trade and government. In contrast, employment in 
transportation and public utilities declined by 25,000 in July and was down 115,000 over the 
year. 

Hours of Work 

The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls edged upward 0.1 hour in July to 34.9 hours, seasonally adjusted. Average hours in 
manufacturing also were up 0.1 hour to 39.3 hours, and overtime was unchanged at 2.4 hours. The 
factory workweek has risen for 3 straight months but was still 0.7 hour below the level of a 
year earlier. (See table B-2.) 

The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonfarm payrolls rose 0.1 percent in July to 105.0 (1977=100). The manufacturing index declined 
0.3 percent to 88.3 and has fallen 11.4 percent since last July. (See table B-5.) 

Hourly and Weekly Earnings 

Average hourly earnings increased by 0.5 percent in July, while average weekly earnings rose 
0.8 percent, seasonally adjusted. Before adjustment for seasonality, average hourly earnings 
rose 4 cents in July to $7.67, 43 cents above the year-earlier level. Average weekly earnings, 
at $269.98, were up $2.93 over the month and $12.24 over the year. (See table B-3.) 

The Hourly Earnings Index 

The Hourly Earnings Index (HEI) was 148.7 (1977=100) in July, seasonally adjusted, 0.4 
percent higher than in June. For the 12 months ended in July, the increase (before seasonal 
adjustment) was 6.9 percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements--fluctuations in overtime in manufacturing and interindustry 
employment shifts. In dollars of constant purchasing power, the HEI increased 0.1 percent 
during the 12-month period ended in June. (See table B-4.) 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
177,000 establishments employing about 36 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
censas of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—-The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

-—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

-—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes :n 
unemployment. 

Because these seasonal events follow a more or :ess 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonai 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses--the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or $31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, O, P, and Q of that publication. 
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decline. Elsewhere, in addition to the Job loss in trade, employment was down in both mining 
and construction over the month, while rising slightly in finance, Insurance, and real estate. 

Hours of Work 

The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls was 34.9 hours in August, seasonally adjusted, about the level that has generally 
prevailed since last September. The factory workweek, however, declined 0.3 hour over the month 
to 39.0 hours, erasing the small gains which had occurred over the April-July period. Factory 
overtime was unchanged at 2.4 hours. (See table B-2.) 

The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonfarm payrolls declined 0.5 percent in August to 104.5 (1977-100). The manufacturing index 
was down 1.4 percent over the month to 87.0 and has fallen by nearly 12 percent over the year. 
(See table B-5.) 

Hourly and Weekly Earnings 

Average hourly and weekly earnings both rose 0.4 percent in August, after seasonal 
adjustment. Before adjustment for seasonality, average hourly earnings were up 2 cents to 
$7.69, 39 cents above the year-earlier level. Average weekly earnings, at $271.46, were up 
$1.48 over the month and $11.58 over the year. (See table B-3.) 

The Hourly Earnings Index 

The Hourly Earnings Index (HEI) was 149.7 (1977-100) in August, seasonally adjusted, 0.6 
percent higher than in July. For the 12 months ended in August, the increase (before seasonal 
adjustment) was 6.5 percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements—fluctuations in overtime in manufacturing and Interindustry 
employment shifts. In dollars of constant purchasing power, the HEI increased 0.7 percent 
during the 12-oonth period ended in July. (See table B-4.) 

Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
177,000 establishments employing about 36 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked IS hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted* as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

---The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishir-nt survey, employees working at more 
than one job or s * herwise appearing on more than one 
payroll WOLH .^e counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each Tune, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women.in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistic! and other Information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or $31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, O, P, and Q of that publication. 

HOUSEHOLD DATA 

Tabla A-1. Employment status of tha population by tax and tot 

HOUSEHOLD DATA 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
177,000 establishments employing about 36 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week; they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
persons not looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed. The unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields U-l, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effecM>Ljuch 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonseasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and thes 

other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $3.75 
per issue or S31.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A fcheck or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes/' 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two i 

surveys, the Current Population Survey 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the info 
the employment, hours, and earnings of 
nonagricultural payrolls that appeals in the B 
marked ESTABLISHMENT DATA. This is 
is collected from payroll records by BLS in < 
with State agencie 
177,000 establishments employing about 36 
people. 

For both surveys, the data for a given i 
tually collected for and relate to a ] 
the household survey, ui 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish-
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increases in the participation of women in the labor 
force, easier to spot. To return to the school's-out ex-
ample, the large number of people entering the labor 
force , ch June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com-
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in-
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad-
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy-
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish-
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc-
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif-
fer from the figures that would be obtained from a com-
plete census, even if the same questionnaires and pro-
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confldence-the confidence limits 
used by|BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
published each month by BLS. It is available for $6.00 
per issue or $39.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A fcheck or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima-
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major 

surveys, the Current Population Survey (household 
survey) and the Current Employment Statistics Survey 
(establishment survey). The household survey provides 
the information on the labor force, total employment, 
and unemployment that appears in the A tables, marked 
HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of 
the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on 
the employment, hours, and earnings of workers on 
nonagricuhurat payrolls that appears in the B tables, 
marked ESTABLISHMENT DATA. This information 
is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes approximately 
177,000 establishments employing about 36 million 
people. 

For both surveys, the data for a given month are ac
tually collected for and relate to a particular week. In 
the household survey, unless otherwise indicated, it is 
the calendar week that contains the 12th day of the 
month, which is called the survey week. In the establish
ment survey, the reference week is the pay period in
cluding the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of 
technical factors, including definitions, survey dif
ferences, seasonal adjustments, and the inevitable 
variance in results between a survey of a sample and a 
census of the entire population. Each of these factors is 
explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are 

selected so as to reflect the entire civilian noninstitu-
tional population 16 years of age and older. Each per
son in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at 
which they worked the most hours. 

People are classified as employed if they did any work 
at all as paid civilians; worked in their own business or 
profession or on their own farm; or worked 15 hours or 
more in an enterprise operated by a member of their 
family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave 
because of illness, bad weather, disputes between labor 
and management, or personal reasons. 

People are classified as unemployed, regardless of 
their eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: 
They had no employment during the survey week: they 
were available for work at that time; and they made 
specific efforts to find employment sometime during the 
prior 4 weeks. Also included among the unemployed are 
perse ns net looking for work because they were laid off 

and waiting to be recalled and those expecting to report 
to a job within 30 days. 

The civilian labor force equals the sum of the number 
employed and the number unemployed "Tie unemploy
ment rate is the percentage of unemployed people in the 
civilian labor force. Table A-4 presents a special group
ing of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. 
The definitions are provided in the table. The most 
restrictive definition yields LM, and the most com
prehensive yields U-7. The official unemployment rate 
isU-5. 

Unlike the household survey, the establishment 
survey only counts wage and salary employees whose 
names appear on the payroll records of nonagricultural 
firms. As a result, there are many differences between 
the two surveys, among which are the following: 

—The household survey, although based on a 
smaller sample, reflects a larger segment of the popula
tion; the establishment survey excludes agriculture, the 
self-employed, unpaid family workers, and private 
household workers; 

—The household survey includes people on unpaid 
leave among the employed; the establishment survey 
does not; 

—The household survey is limited to those 16 years 
of age and older; the establishment survey is not limited 
by age; 

-—The household survey has no duplication of in
dividuals, because each individual is counted only once; 
in the establishment survey, employees working at more 
than one job or otherwise appearing on more than one 
payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are 
described in "Comparing Employment Estimates from 
Household and Payroll Surveys," which may be obtain
ed from the BLS upon request. 

Seasonal adjustment 

Over a course of a year, the size of the Nation's labor 
force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events 
as changes in weather, reduced or expanded production, 
harvests, major holidays, and the opening and closing 
of schools. For example, the labor force increases by a 
large number each June, when schools close and many 
young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a 
year, for example, seasonality may account for as much 
as 95 percent of the month-to-month changes in 
unemployment. 

Because these seasonal events follow a more or less 
regular pattern each year, their influence on statistical 
trends can be eliminated by adjusting the statistics from 
month to month. These adjustments make nonscasonal 
developments, such as declines in economic activity or 
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increases in the participation of women in the labor 
force, easier to spot. To return to the schooPs-out ex
ample, the large number of people entering the labor 
force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to 
determine if the level of economic activity has risen or 
declined. However, because the effect of students 
finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a com
parable change. Insofar as the seasonal adjustment is 
made correctly, the adjusted figure provides a more 
useful tool with which to analyze changes in economic 
activity. 

Measures of civilian labor force, employment, and 
unemployment contain components such as age and sex. 
Statistics for all employees, production workers, 
average weekly hours, and average hourly earnings in
clude components based on the employer's industry. All 
these statistics can be seasonally adjusted either by ad
justing the total or by adjusting each of the components 
and combining them. The second procedure usually 
yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight 
seasonally adjusted employment components and four 
seasonally adjusted unemployment components; the 
total for unemployment is the sum of the four 
unemployment components; and the official unemploy
ment rate is derived by dividing the resulting estimate of 
total unemployment by the estimate of the civilian labor 
force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June 
period and again for the July-December period. The 
January revision is applied to data that have been 
published over the previous 5 years. For the establish
ment survey, updated factors for seasonal adjustment 
are calculated only once a year, along with the introduc
tion of new benchmarks which are discussed at the end 
of the next section. 

Sampling variability 
Statistics based on the household and establishment 

surveys are subject to sampling error, that is, the 
estimate of the number of people employed and the 
other estimates drawn from these surveys probably dif
fer from the figures that would be obtained from a com
plete census, even if the same questionnaires and pro
cedures were used. In the household survey, the amount 
of the differences can be expressed in terms of standard 
errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, 
and other factors. However, the numerical value is 
always such that the chances are 68 out of 100 that an 
estimate based on the sample will differ by no more than 
the standard error from the results of a complete census. 
The chances are 90 out of 100 that an estimate based on 
the sample will differ by no more than 1.6 times the 

standard error from the results of a complete census. At 
the 90-percent level of confidence--the confidence limits 
used by BLS in its analyses-the error for the monthly 
change in total employment is on the order of plus or 
minus 279,000; for total unemployment it is 194,000; 
and, for the overall unemployment rate, it is 0.19 
percentage point. These figures do not mean that the 
sample results are off by these magnitudes but, rather, 
that the chances are 90 out of 100 that the "true" level 
or rate would not be expected to differ from the 
estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced 
when the data are cumulated for several months, such 
as quarterly or annually. Also, as a general rule, 
the smaller the estimate, the larger the sampling 
error. Therefore, relatively speaking, the estimate 
of the size of the labor force is subject to less 
error than is the estimate of the number unemployed. 
And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller 
than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless 
rate for men is .24 percentage point; for teenagers, it is 
1.06 percentage points. 

In the establishment survey, estimates for the 2 most 
current months are based on incomplete returns; for this 
reason, these estimates are labeled preliminary in the 
tables. When all the returns in the sample have been 
received, the estimates are revised. In other words, data 
for the month of September are published in 
preliminary form in October and November and in final 
form in December. To remove errors that build up over 
time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new* benchmarks—comprehensive counts of 
employment—against which month-to-month changes 
can be measured. The new benchmarks also incorporate 
changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the NationVs 

employment situation, BLS regularly publishes a wide 
variety of data in this news release. More comprehensive 
statistics are contained in Employment and Earnings, 
'published each month by BLS. It is available for $6.00 
per issue or $39.00 per year from the U.S. Government 
Printing Office, Washington, D.C. 20204. A check or 
money order made out to the Superintendent of 
Documents must accompany all orders. 

Employment and Earnings also provides approxima
tions of the standard errors for the household survey 
data published in this release. For unemployment and 
other labor force categories, the standard errors appear 
in tables B through J of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision 
due to benchmark adjustments are provided in tables 
M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 180,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, deflaltkms and differences between swveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified at employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked IS hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Abo included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor font equals the sum of the number employed and 
the number unemployed. The unemployment rale is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-Sa, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— T h e household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

— T h e household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjastmeat 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-momh 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school' s-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 

employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, (he numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its anaryses-the error for the monthly change in 
total employment is on the order of plus or minus 279,000; for 
total unemployment it is 194,000; and, for the overall 
unemployment rate, it is 0.19 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .24 percentage point; for 
teenagers, it is 1.06 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Elsewhere, the number of jobs in finance, insurance, and real estate increased, while 
employment in services, government, and transportation and public utilities was unchanged from 
January. Services employment has shown little growth in recent months, although it has risen by 
560,000 since the onset of the recession. (See table B-l.) 

Hours of Work 

Data on the average workweek were marked by large movements for January and February. The 
average workweek of production or nonsupervisory workers on private nonfarm payrolls declined by 
0.7 hour in February to 34.4 hours, seasonally adjusted, after rising 0.3 hour in the previous 
month. Unusual weather patterns over the past two winters affected these movements. 

The manufacturing workweek completely reversed its January increase by declining 0.9 hour, 
but factory overtime edged up a tenth of an hour over the month. Within manufacturing, weekly 
hours decreased substantially in several industries which had increased markedly in January. 
(See table B-2.) 

The index of aggregate weekly hours of production or nonsupervisory workers on private 
nonagricultural payrolls, which rose in January, was down 2.3 percent, seasonally adjusted, in 
February to 101.8 (1977-100). The manufacturing index, at 83.8, decreased 1.8 percent over the 
month but was up 0.8 percent from December. (See table B-5.) 

Hourly and Weekly Earnings 

Average hourly earnings, at $7.88, seasonally adjusted, were up 0.3 percent in February, 
but, as a result of the shorter workweek, average weekly earnings dropped by 1.7 percent. 
Before adjustment for seasonality, average hourly earnings of $7.90 were the same as in January 
and 36 cents above a year earlier. Average weekly earnings fell $3.16 over the month to $270.18 
but were $7.79 higher than in February 1982. (See table B-3.) 

The Hourly Earnings Index 

The Hourly Earnings Index (HEI) was 152.9 (1977-100) in February, seasonally adjusted, 0.1 
percent higher than in January. For the 12 months ended in February, the increase (before 
seasonal adjustment) was 5.5 percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements—fluctuations in overtime in manufacturing and 
interindustry employment shifts. In dollars of constant purchasing power, the HEI Increased 1.8 
percent during the 12-month period ended in January. (See table B-4.) 

Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 180,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian rioninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illr.ess, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibil ity for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
cotints wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—-The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

— T h e household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

— T h e household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1983-03-01 | February 1983



employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous S 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete :ensus. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 279,000; for 
total unemployment it is 194,000; and, for the overall 
unemployment rate, it is 0.19 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .24 percentage point; fdr 
teenagers, it is 1.06 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money qrder made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 

HOUSEHOLD DATA 

Table A*1. Employment status of I 

HOUSEHOLD DATA 

Including Armed Fore— In the United States, by sex 

173.153 
109,988 

•63.5 
99.610 

57.5 
1.664 

97,946 
2.853 

95.093 
10.378 

9.1 
63.165 

82.673 
62,980 

76.2 
56.796 

68.7 
1.527 

55,269 
6.181 

9.8 

90.480 
47.008 

52.0 
42.814 

47.3 
137 

42.677 
4,194 

8.9 

175.021 
111.446 

63.7 
98,929 

56,5 
1,667 

97.262 
2.921 

94.341 
12.517 

11.2 
63.575 

83.652 
63.487 

75.9 
55.93S 

66.9 
1.531 
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11.9 
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47,9 59 
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42.994 
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42.858 
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10.4 

175.169 
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63.5 
98.929 

56.5 
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97.265 
2.645 

94,399 
12.382 

11.1 
63.858 

83,720 
63,471 

75.8 
55,839 

66.7 
1,528 

54.311 
7.632 

12.0 

52.3 
43.089 

47.1 
136 

42.953 
4.751 

9.9 

173,153 
111.028 

64.1 
101,359 

58.5 
1,664 

99.695 
3.367 

96.328 
9.669 

8.7 
62.125 

82.673 
63.683 

77.0 
58.197 

70.4 
1,527 

56.670 
5*. 486 

8.6 

90.480 
47.345 

52.3 
43,162 

47.7 
137 

43,025 
4,183 

8.8 

174.549 
112.420 

64.4 
100.844 

57.8 
1.668 

99.176 
3.413 

95.763 
11.576 

10.3 
62.129 

83.323 
64,300 

77.2 
57,456 

69.0 
1.524 

55.932 
6.844 

10.6 

91.226 
48,120 

52.7 
43,388 

47.6 
144 

43.244 
4.732 

9.8 

174.718 
112.702 

64.5 
100.796 

57.7 
1.660 

99.136 
3.466 

95.670 
11.906 

10.6 
62.016 

83,402 
64,414 

77.2 
57.408 

68.8 
1.516 

55.892 
7.006 

10.9 

91.316 
48.288 

52.9 
43.388 

47.5 
144 

43.244 
4.900 

10.1 

174.864 
112.794 

64.5 
100.758 

57.6 
1.665 

99.093 
3.411 

95.682 
12.036 

10.7 
62.070 

83.581 
64.384 

77.0 
57.338 

68.6 
1.529 

55.809 
7.046 

10.9 

91,283 
48.410 

53.0 
43,420 

47.6 
136 

43,284 
4,990 

10.3 

175,021 
112.215 

64.1 
100.770 

57.6 
1.667 

99,103 
3.412 

95,691 
11.446 

10.2 
62.S06 

83.652 
63.916 

76.4 
57.283 

63.5 
1.531 

55.752 
6.633 

10.4 

91.369 
48,299 

52.9 
43,486 

47.6 
136 

43,350 
4.813 

10.0 

175.169 
112.217 

64.1 
100,727 

57.5 
1.664 

99,063 
3.393 

95.670 
11.490 

10.2 
62,952 

e3,720 
63.996 

76.4 
S7.234 

68.4 
1.528 

5 5.706 
6.762 

10.6 

91,449 
48,220 

52.7 
43.493 

47.6 
136 

43.357 
4.727 

9.8 
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680,000 above the pre-recess ion l e v e l . Elsewhere in the service-producing sec tor , there was a 
comparatively small increase in wholesale and r e t a i l trade. 

Manufacturing employment edged up in March and was 130,000 above the December low. 
aiployment rose over the month in the furniture and f i x t u r e s , primary metals , and rubber and 
p l a s t i c s products i n d u s t r i e s . There were dec l ines in apparel and transportation equipment. The 
l a t t e r reduction followed a large increase in the prior month, and transportation equipment 
employment was s t i l l 30,000 above the December l e v e l . 

Mining continued to l o s e jobs at about the same magnitude i t has over the past year, as 
a c t i v i t y i n o i l and gas extract ion continued to f a l l . Construction employment also edged down, 
with job l o s s e s occurring in the nonresident ial portion of the industry. 

Hours of Work 

The average workweek of production or nonsupervlsory workers on private nonagricultural 
payrol ls rose by 0.5 hour in March to 34 .9 hours, seasonal ly adjusted, following large swings in 
the previous 2 months. The manufacturing workweek increased 0 .5 hour to 39.6 hours, 0.8 hour 
above i t s October low. Factory overt ime, which had been at about 2 .3 hours over the past year 
and a ha l f , rose to 2 .6 hours. (See table B-2.) 

The index of aggregate weekly hours of production or nonsupervlsory workers on private 
nonagricultural payrol l s rose by 1.4 percent in March, seasonal ly adjusted, to 103.4 (1977-100) . 
The manufacturing index increased 1.8 percent over the month to 85 .5 , 2.9 percent over the 
December low-point . (See table B-5.) 

Hourly and Weekly Earnings 

Average hourly earnings , at $7.88 seasonal ly adjusted, were down 0 .1 percent in March, while 
average weekly earnings rose by 1.3 percent , r e f l e c t i n g the longer workweek. Before adjustment 
for s e a s o n a l i t y , average hourly earnings of $7.89 were 2 cents below February but 34 cents above 
a year e a r l i e r . Average weekly earnings increased $4.05 over the month to $274.57 and were 
$12.58 higher than in March 1982. (See table B-3.) 

The Hourly Earnings Index 

The Hourly Earnings Index (HEI) was 153.4 (1977-100) in March, seasonal ly adjusted, 0.1 
percent higher than in February. For the 12 months ended in March, the increase (before 
seasonal adjustment) was 5.5 percent . The HEI excludes the e f f e c t s of two types of changes 
unrelated to underlying wage rate movements—fluctuations in overtime in manufacturing and 
interindustry employment s h i f t s . In d o l l a r s of constant purchasing power, the HEI increased 2 .3 
percent during the 12-month period ended in February. (See table B-4.) 

Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 180,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
or. unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed* regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-Sa, while U-Sb represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

—The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

—The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

—The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no mo^e than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence--the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 279,000; for 
total unemployment it is 194,000; and, for the overall 
unemployment rate, it is 0.19 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .24 percentage point; for 
teenagers, it is 1.06 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 180,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the. following: 

— T h e household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

— T h e household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

— T h e household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may b : obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 

employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence~the confidence limits 
used by BLS in its analyses—the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances arc 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P. and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked IS hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted i s employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Abo included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-Sa, while U-Sb represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—-The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

— T h e household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

— T h e household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
cf women in the labor force, easier to spot. To return to the 
school' s-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 

employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the. sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab-
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

The household survey, although based on a smaller sam-
ple, reflects a larger segment of the population; the establish-
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

—The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish-
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam-
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS, For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the Jul December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan-
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the 4 'true'' level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U,S, Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other, labor force 
categories, the standard errors appear in tables B through J of 
its 4'Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed'if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Member 

of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—.The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

—The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

—The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

—The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses—the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove .errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—-against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor- force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— T h e household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

— T h e household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

— T h e household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 

employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. Ail these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true" le/el or rate would not be expected to d-tfer from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—-The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

— T h e household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

— T h e household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school*s-out example, the large number of people entering the 
labor forct each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the .sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, <he numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; tand, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances arc 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-momji changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Nearly half of the October increase was in durable goods manufacturing, with employment in 
every industry rising. The largest job gains took place in the major metals and metal-using 
industries. Employment also rose in several of the nondurable goods industries, particularly in 
apparel and rubber and plastics. However, jobs declined in food processing, related to the 
drought conditions experienced throughout much of the country. Since December, manufacturing 
employment has increased by nearly 850,000, or about 35 percent of the overall payroll job gain. 

Construction employment, at 4.1 million in October, continued the strong growth that has 
been evident since spring. The over-the-month increase was 50,000, and job gains have totaled 
330,000 since March. Growth also continued in mining with an October pickup of 10,000. 

In the service-producing sector, there were employment gains in trade (up 55,000) and in 
services (up 100,000). Since December, the increase in the number of jobs in services has 
totaled 810,000, while trade has risen by 415,000. There was a comparatively small decline in 
State and local government, most of which resulted from a teacher's strike. 

Weekly Hours (Establishment Survey Data) 

The average workweek of production or nonsupervisory workers on private nonagricultural 
payrolls was 35.2 hours, seasonally adjusted, unchanged from September. In manufacturing 
industries, weekly hours declined 0.2 hour, following a half-hour rise in September. Factory 
overtime hours, however, held steady at 3.3 hours. The workweek fell 1.0 hour in transportation 
equipment (following a gain of 1.7 hours in September) and 0.6 hour in textile mill products. 
Industries with large increases were petroleum and coal products (0.6 hour) and primary metals 
(0.5 hour). (See table B-2.) 

The index of aggregate weekly hours of production or nonsupervisory workers rose 0.6 percent 
to 108.1 (1977-100), reflecting the increase in employment. The manufacturing index advanced 
0.8 percent to 92.8, despite some shortening of the workweek; it was 11.7 percent above last 
December's low and at its highest point since November 1981. (See table B-5.) 

Hourly and Weekly Earnings (Establishment Survey Data) 

Average hourly and weekly earnings of production or nonsupervisory workers both increased in 
October by 0.6 percent, seasonally adjusted. Prior to seasonal adjustment, average hourly 
earnings were up 4 cents to $8.15, and average weekly earnings rose $1.42 to $287.70. Since 
last October, average hourly earnings have risen by 36 cents and average weekly earnings by 
$17.39. (See table B-3.) 

The Hourly Earnings Index (Establishment Survey Data) 

The Hourly Earnings Index (HEI) was 156i8 (1977-100) in October, seasonally adjusted, 0.5 
percent higher than in September. For the 12 months ended in October, the increase (before 
seasonal adjustment) was 4.1 percent. The HEI excludes the effects of two types of changes 
unrelated to underlying wage rate movements—fluctuations In overtime in manufacturing and 
interindustry employment shifts. In dollars of constant purchasing power, the HEI increased 1.2 
percent during the 12-month period ended in September. (See table B-4.) 

Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked IS hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

— T h e household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

— T h e household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school*s-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force.. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, die numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measure0 of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—-The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

—The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

—The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of school?. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people ehjter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more o*lless regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month-*to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
schooPs-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the .sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along, 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; «and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— T h e household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

— T h e household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

— T h e household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
Hov/ever, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; »and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may^not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which arc 
the following: 

The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

— T h e household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the .sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; »and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances arc 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the. B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab-
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on'their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
OR unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1, and the most comprehensive yields U-7. 
The overall unemployment rate is U-S&, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—The household survey, although based on a smaller sam-
ple, reflects a larger segment of the population; the establish-
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

—The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

—The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

—The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish-
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
* 'Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam-
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for ail 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1984-03-09 | February 1984



employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variabiiity 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
f rom these surveys probably differ f rom the figures that would 
be obtained f rom a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan-
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of i00 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of conf idence- the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 335,000; for 
total unemployment it is 240,000; >and, for the overall 
unemployment rate, it is 0.21 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances arc 90 out of 100 that 
the " t r u e " level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .29 percentage point; for 
teenagers, it is 1.28 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When ail the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehens ive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In Order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany ail orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes ." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked IS hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the.household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

—The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

—The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and tjie other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 328,000; for 
total unemployment it is 220,000; and, for the overall 
unemployment rate, it is 0.19 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances arc 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based oft incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 189,000 estab
lishments employing about 36 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked IS hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Mc.bcrs 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data th it have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 328,000; for 
total unemployment it is 220,000; and, for the overall 
unemployment rate, it is 0.19 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances arc 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 195,000 establishments 
employing over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

—The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

—The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 160 that an estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence-the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 328,000; for 
total unemployment it is 220,000; and, for the overall 
unemployment rate, it is 0.19 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 
This news release presents statistics from two major surveys, 

the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonag-
ricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 195,000 establishments 
employing over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions and differences between surveys 
The sample households in the household survey are selected 

so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public 
assistance, if they meet all of the following criteria: They had 
no employment during the survey week; they were available 
for work at that time; and they made specific efforts to find 
employment sometime during the prior 4 weeks. Also included 
among the unemployed are persons not looking for work 
because they were laid off and waiting to be recalled and those 
expecting to report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l, and the-most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

—-The household survey, although based on a smaller sam
ple, reflects a larger segment of the population; the establish
ment survey excludes agriculture, the self-employed, unpaid 
family workers, private household workers, and members of 
the resident Armed Forces; 

The household survey includes people on unpaid leave 
among the employed; the establishment survey does not; 

—The household survey is limited to those 16 years of age 
and older; the establishment survey is not limited by age; 

—The household survey has no duplication of individuals, 
because each individual is counted only once; in the establish
ment survey, employees working at more than one job or 
otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over a course of a year, the size of the Nation's labor force 

and the levels of employment and unemployment undergo 
sharp fluctuations due to such seasonal events as changes in 
weather, reduced or expanded production, harvests, major 
holidays, and the opening and closing of schools. For exam
ple, the labor force increases by a large number each June, 
when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
schooPs-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
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employees, production workers, average weekly hours, and 
average hourly earnings include components based on rhe 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stan
dard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are 68 out of 100 that an'estimate based on the sample 
will differ by no more than the standard error from the results 
of a complete census. The chances are 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 
times the standard error from the results of a complete census. 
At the 90-percent level of confidence--the confidence limits 
used by BLS in its analyses-the error for the monthly change in 
total employment is on the order of plus or minus 328,000; for 
total unemployment it is 220,000; and, for the overall 
unemployment rate, it is 0.19 percentage point. These figures 
do not mean that the sample results are off by these 

magnitudes but, rather, that the chances are 90 out of 100 that 
the "true'' level or rate would not be expected to differ from 
the estimates bv more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several moniha, such as quarterly or 
annually. Also, as a genr. . rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C. 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this, release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (Bi S). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by Bi.s in cooperation with State agencies. 
The sample includes approximately 195,000 establishments 
employing over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which mav or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

- The household survey. although based on a smaller sample, reflects a 
larger segment ot the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members ol the resident Armed Forces; 

The household survey includes people on unpaid leave among the 
employed: the establishment survey does not; 

- The household survey is limited to those 16 years of age and older: the 
establishment survey is not limited by age; 

- The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately lor each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BIS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BI s regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
Bi s. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P. and O of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 195,000 establishments 
employing over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary

ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BI S. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the si/e of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BI s regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
Bt s. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P. and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a ".mailer sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed r-orces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

- The household survey is limited to those 16 years ol age and older; the 
establishment survey is not limited by age; 

- The household survey has no duplication of individuals, because each m-
div idual is counted only once; in the establishment survey. employees working at 
more than one |ob or otherwise appearing on more than one payroll would be 
counted separately lor each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the m s upon 
request. 

Seasonal adjustment 
Over the course of a year, the si/e of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent oi the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, epsier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by Bt s. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, e\en if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the si/e of the sample, the results ot the survey, and other 
factors. However, the numerical value is alwavs such that the 
chances are approximately 6K out of KM) that an estimate based 
on the sample will differ by no more than the standard erroi 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BI s in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, HI S regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in hmploynwni and Harninf>s. published each month by 
Bi s. It is available for $6.00 per issue or $39.00 per year from 
the U.S. Government Printing Office. Washington, D.C. 
20204. A check or monev order made out to the Superinten
dent of Documents must accompany all orders. 

imployment and l-'arnm.us also provides approximations o\ 
the standard errors for the household survey data published in 
this release, lor unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "I xplanatory Notes." Measures of the reliabilitv of the 
data dtawn from the establishment survev and the actual 
amounts o\ revision due lo benchmark adjustments are pro
vided in tables M, (), l \ and O ol that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A taWes, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establisfiments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys * 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a Comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 200,000 establishments employing 
over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, dr personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the " t rue" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics <BLS>. 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes approximately 200,000 establishments 
employing over 35 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Also included among the 
unemployed are persons not looking for work because they 
were laid off and waiting to be recalled and those expecting to 
report to a job within 30 days. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-Jure period 
and again for the July-December period. The January revision 
is applied to data that have been published over the previous 5 
years. For the establishment survey, updated factors for 
seasonal adjustment are calculated only once a year, along 
with the introduction of new benchmarks which are discussed 
at the end of the next section. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerics I value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ
ment is on the order of plus or minus 328,000; for total 
unemployment it is 220,000; and, for the overall unemploy
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .26 percentage point; for 
teenagers, it is 1.25 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain
ed in Employment and Earnings, published each month by 
BLS. It is available for $4.50 per issue or $31.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro
vided in tables M, O, P, and Q of that publication. 
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