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Preface

This bulletin is one in a series of publications
by the Bureau of Labor Statistics on the magnitude of em-
ployer expenditures for selected supplementary employee
remuneration practices. The current BLS program pro-
vides for studies in manufacturing industries every 3 years
and in selected nonmanufacturing industries in the inter-
vening 2 years. In addition, special studies are made at
irregular intervals.!

In two significant respects, the present study ex-
pands the scope of the Bureau's surveys. Unlike previous
studies, which related to nonsupervisory employees only,
the present report contains data for both supervisory and
nonsupervisory employees. Furthermore, whereas pre-
vious publications contained data solely for production and
related workers, this analysis covers employees in all
classes of work, except nonoffice salesmen, and the fi-
nance, insurance, and real estate industries are largely
staffed with employees performing office functions.

This study was conducted in the Bureau's Divi-
sion of National Wage and Salary Income by Norman J.
Samuels, Chief of the Division, under the general direc-
tion of L. R. Linsenmayer, Assistant Commissioner for
Wages and Industrial Relations. The statistical and sam-
pling techniques were developed by Samuel E. Cohen and
Theodore J. Golonka. The analysis was prepared by
Gerald D. Weintraub, under the immediate supervision of
Victor J. Sheifer.

1 For previously published bulletins, see Employer Expenditures for Selected
Supplementary Remuneration Practices for Production Workers in Manufacturing In-

dustries, 1959 (BLS Bulletin 1308, 1962); Employer Expenditures.for Selected Sup-
plementary Remuneration Practices for Production Workers in Mining Industries, 1955

(BLS Bulletin 1332, 1963); and Employer Expenditures for Selected Supplementary
Compensation Practices for Production and Related Workers: Meatpacking and Pro-

cessing Industries, 1962 (BLS Bulletin 1413, 1964),
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Employer Expenditures for Selected Supplementary
Remuneration Practices

Finance, Insurance, and Real Estate Industries, 1961

Chapter I. Summary

In 1961, employees in the Nation's finance, insurance, and real estate
industries received a sizable portion of their pay in the form of supplements to
basic wages and salaries. Excluding data for nonoffice salesmen, ! pay for leave
time accounted for 7.8 percent of the gross payroll in these industries; premium
pay for overtime, weekend, holiday, and late-shift work accounted for 0.7 per-
cent; and Christmas, yearend, and other irregular bonuses for 3.5 percent. In
addition, employers made payments in an amount equal to 3.6 percent of gross
payroll for legally required insurance programs, and an additional 6.9 percent
for selected types of private welfare plans. Expressed in terms of cents per
hour paid for, the employer expenditures were 20. 3 cents for paid leave; 1.8 cents
for premium pay; 9.0 cents for Christmas, yearend, and other irregular bonuses;
9.4 cents for legally required insurance; and 17.9 cents for the selected private
welfare plans.? (See chart 1 and table 1.)

Expenditures for Supervisory and Nonsupervisory Employees

Employer expenditures for supervisory and nonsupervisory employees
varied in the different categories of supplementary compensation items. In terms
of percent of gross payroll, paid leave expenditures were slightly higher for
supervisors—8.0 percent compared with 7.7 percent for nonsupervisory em-
ployees. However, in cents per hour paid for, leave expenditures were con-
siderably higher for supervisory (40.4 cents) than for nonsupervisory employees
(15.7). The greater difference in cents per hour reflects the higher hourly earn-
ings of the supervisory ‘employees.

Christmas, yearend, and other irregular bonuses, expressed both as a
percent of gross payroll and as cents per hour paid for, were higher for super-
visors (5.4 percent and 27.0 cents) than for nonsupervisory employees (2.6 per-
cent and 5.3 cents). Conversely, the premium pay expenditures of 1.0 percent
and 2.1 cents for nonsupervisory employees were markedly higher than the
0.1 percent and 0.4 cent for supervisors. This results mainly from the greater
frequency of premium pay practices for nonsupervisory employees. For both
employee groups, premium pay expenditures were relatively small.

Expenditures for legally required insurance programs, as a percent of
gross payroll, were higher for nonsupervisory employees (4.4 percent) than for
supervisors (2.2 percent). Since legally required insurance programs commonly
have a maximum possible contribution per employee, expenditures as a percent
of payroll would be expected to be less for the higher paid employee group. In
cents per hour paid for, however, the 11,0-cent expenditure for supervisors was
2.0 cents higher than that for nonsupervisory employees.

1 Figures for nonoffice salesmen are excluded from the data in this bulletin,

2 Figures in this summary relate expenditures to payrolls and hours of all establishments, whether or not they had
expenditures for the pay supplements. The chapters which follow contain measures showing the relations between ex-
penditures for supplements and payrolls and hours of only those establishments which had expenditures for the supple-
ments. The distinction between the two types of measures is considered in appendix A.

745-996 O - 64 - 2 1
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Chart 1. Employer Expenditures for Selected Supplementary Employee
Remuneration Practices in Finance, Insurance, and Real Estate Industries,

by Employee Group, 1961
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Interindustry Variations

Substantial variations in expenditures existed among the major industry
groups studied individually. This was true for each of the categories of supple-
mentary remuneration items. Such variations reflect the diversity of conditions
among the industries examined. For example, although many of these industries
are staffed largely by persons in office-type jobs, a substantial share of the
employment in real estate consists of blue-collar workers. In percent of gross
payroll, paid leave expenditures ranged from a high of 9.1 percent in insurance
carriers to a low of 5.8 percent in real estate. Expenditures for premium pay,
which were relatively small in each of the major industry groups, were highest
in security and commodity brokers, dealers, exchanges, and services (1.1 per-
cent) and lowest in insurance agents, brokers, and service (0.3 percent). The
greatest disparity was found between the 9.1 percent paid for Christmas, year-
end, and other irregular bonuses by security and commodity brokers, dealers,
exchanges, and services and the 1.2 percent by insurance carriers. Except for
the markedly higher figure in real estate (4.8 percent), expenditures for legally
required insurance payments ranged between 3.6 and 2.7 percent. Expenditures
for private welfare plans ranged from 9.3 percent in banking to 4.1 percent in
real estate. (See table 2.)

Expressed on a cents-per-hour-paid-for basis, expenditures were, with
one exception (legally required insurance payments), highest in security and com-
modity brokers, dealers, exchanges, and services. This reflects the relatively
high earnings level in this major industry group. Expenditures for legally re-
quired insurance payments were highest in real estate.

Establishment Variations

In addition to industry variations and differences in expenditures for
supervisory and nonsupervisory employees, substantial expenditure differences
existed among establishments within a given industry. For example, in banking,
some establishments had no expenditures for the private welfare plans studied,
whereas 1 out of 8 employees were in banks where expenditures for such plans
amounted to 16 percent or more of gross payroll. (See table 25.)

Composition of Payroll Hours

In 1961, for all employees covered by the survey, paid leave hours con-
stituted 8.0 percent of the total number of hours paid for. This included 3.7 per-
cent for vacations, 2.9 percent for holidays, 1.2 percent for sick leave, and
0. 2 percent for military, jury, witness, voting, and personal leave. (See table 31.)

Among the major industry groups studied individually, paid leave hours
varied from 9.1 percent of total hours paid.for in insurance carriers, and 8.9 per-
cent in banking, to 5.6 percent in real estate. In each of the major industry
groups, vacation hours were the main form of paid leave hours.

For supervisory employees in all industries combined, paid leave hours
accounted for 8.2 percent of total hours paid for, whereas for nonsupervisory
employees the figure was 7.9 percent. Vacation hours as a percent of total
hours paid for were greater for supervisory than for nonsupervisory employees.
Conversely, sick leave hours were a greater percent of total hours paid for in
the case of nonsupervisory employees. Little difference was found between super-
visory and nonsupervisory employees with respect to holiday and miscellaneous
leave hours as percents of total hours paid for.
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Table 1. Employer Expenditures for Selected Supplementary Employee Remuneration Practices in Finance, Insurance,
and Real Estate Industries, by Employee Group, ! 1961

All employees Supervisory employees Nonsupervisory employees
Practice Percent of l:i;:ien}::f Cents per Cents per | Percent of P;i::fn}:t? Cents per Cents per Percent of ii:cf’"}:t(’f Cents per Cents per
gross timge hour paid | plant man- gross ‘timge hour paid | plant man- gross titxlxge - hour paid | plant man-
payroll payroll for hour payroll payroll for hour payroll payroll for hour
7.8 7.9 20.3 22.1 8.0 8.1 40.4 44.0 7.7 7.8 15.7 17.0
3.8 3.8 9.9 10.7 4.4 4.4 21.9 23.8 3.5 3.5 7.1 7.7
2.7 2.8 7.1 7.7 2.7 2.7 13.4 14.6 2.8 2.8 5.6 6.1
— 1.1 1.1 2.9 3.1 .9 .9 4.3 4.7 1.2 1.3 2.5 2.8
Military, jury, witness, voting,
and personal leave --meeemmemm- - 2 .2 5 5 .2 .2 .8 .8 .2 2 .4 .4
Premium pay ------e-e—-c-ceneemmmee-. - .7 .7 1.8 1.9 1 .1 .4 .5 1.0 1.0 2.1 2.2
' Daily overtime, weekly over-

time, and weekend and ho

day work premiums - .7 1.7 1.8 1 .1 .4 .4 1.0 1.0 2.0 2.2
Shift differentials ----. (2) (2) 1 1 ?) 2) (2) 2) () ?) 1 .1

Christmas, yearend, and other
irregular bonuses ------------m—momev 3.5 3.5 9.0 9.8 5.4 5.4 27.0 29.5 2.6 2.6 5.3 5.8
Legally required insurance
payments -~ 3.6 3.6 9.4 10.2 2.2 2.2 11.0 12.0 4.4 4.5 9.0 9.7
Old-age, survivors, and

disability insurance ------ememeee 2.2 2.3 5.8 6.3 1.4 1.4 7.2 7.8 2.7 2.7 5.4 5.9
Unemployment compen-

R 2 1 R e ——— 1.1 1.1 2.8 3.0 6 .6 2.9 3.2 1.4 1.4 2.8 3.0
Workmen's compensation --. . .6 .7 .1 .1 7 .8 .3 .3 6 7
Other, including temporary

disability insurance -------eeee—- .1 .1 .1 .2 ?) ?) .1 .2 .1 .1 it .2

Private welfare plans 3 —---eeeeeeeev. - 6.9 7.0 17.9 19.5 (*) *) *) (*) *) (*) *) *)
Health, accident, and life

D L — 1.9 1.9 4.9 5.3 *) (*) (*) *) *) *) *) *)
Pension and retirement

plans 4.5 4.6 1.7 12.7 *) *) (*) *) *) *) ™ *)
Severance or dismissal

pay -1 1 2 .2 *) *) (*) (*) (*) (*) *) *)
Savings and thrift plans .2 2 4 .5 *) (*) (*) *) *) *) (*) (*)
Stock purchase plans ---- .1 1 2 (*) *) *) (*) *) *) (*) *)

! Excludes nonoffice salesmen.
2 1ess than 0.05 percent or 0.05 cent.
3 Includes expenditures for vacation and holiday funds, which were not reported with sufficient frequency to warrant separate presentation; and expenditures for benefits not fully iden-
tified in some reports, which are not included here in the components.
Data reported do not permit publication of separate figures.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 2. Employer Expenditures for Selected Supplementary Employee Remuneration Practices in Finance, Insurance,
and Real Estate Industries, by Employee and Industry Groups,' 1961

Percent of gross payroll Percent of straight-time payroll Cents per hour paid for Cents per plant man-hour
Christ- | Legally Christ- | Legally Christ- [ Legally Christ- | Legally
Employee and industry mas, required : _| mas, required . - mas, required . mas, required :
group Paid ;f:t;l yearend, | insur- 5:}}’::: Paid r}:ir:m yearend, | insur- S:i}'::_: Paid :‘r:m yearend, | insur- 5:;;’::: Paid :::;n yearend, | insur- f;;i;’::z
leave N and other ance lans leave| 2 and other ance lans leave 2 and other ance lans leave and other ance lans
pay irregular pay- P pay irregular pay- P pay irregular pay- P pay irregular pay- plan
bonuses ments bonuses ments bonuses ments bonuses ments
All employees
All industries %..._._ 7.81 0.7 3.5 3.6 6.9 | 7.9 0.7 3.5 3.6 7.0 (20.3] 1.8 9.0 9.4 17.9122.1]| 1.9 9.8 10.2 19.5
Banking 2 oooooeeeeeeceeeee 8.7 0.8 4.8 3.6 9.3 | 8.7} 0.8 4.8 3.6 9.4 (20.7| 1.9 11.4 8.6 22.3(22.7] 2.1 12.5 9.5 24.4
Commercial and stock
savings banks ... 8.6 .8 4.8 3.6 9.2 | 8.7 .8 4.9 3.6 9.3 120.4| 1.9 11.5 8.5 21.822.3( 2.1 12.6 9.4 23.9
Credit agencies other than
banks 7.1 .6 3.7 3.4 6.4 | 7.2 .6 3.7 3.4 6.5 |18.6| 1.6 9.5 8.8 16.720.0( 1.7 10.2 9.5 18.0
Security and commodity
brokers, dealers, ex-
changes, and services 6.0 1.1 9.1 2.7 5.5 | 6.1 1.1 9.2 2.7 5.5 124.9| 4.4 37.5 11.1 22.5126.9| 4.8 40.5 11.9 24.4
Insurance carriers........... 9.1 .6 1.2 3.4 8.0 | 9.1 .6 1.3 3.4 8.0 (23.3| 1.4 3.2 . 20.4(25.6| 1.6 3.5 9.6 22.5
Insurance agents, brokers,
and service.. 7.7 .3 3.7 3.3 4.4 | 7.8 .3 3.7 3.3 4.4 |21.9 .7 10.3 9.3 12.3]23.7 .8 11.2 10,1 13,3
Real estate ._. 5.8 .9 3.0 4.8 4.1 5.9 .9 3.0 4.8 4.1 |13.7] 2.1 7.0 11,2 9.5 |14.5} 2.2 7.4 11.8 10.1
Supervisory employees
All industries? .______ 8.0 .1 5.4 2.2 () 8.1 .1 5.4 2.2 (3) |40.4| .4 27.0 11.0 () |44.0 .5 29.5 12.0 )
Banking % __ 9.4 | 0.1 5.8 2.1 (®) 19.4] 0.1 5.9 2.1 () |46.3] 0.3 28.9 10. 6 (®) |51.2] 0.3 31.9 11.7 )
Commercial and stoc
savings banks cccceeeeeeen | 9.3 | L1 6.0 2.1 () [9.3] .1 6.0 2.1 () [45.4| .3 29.1 10.4 (*) |50.1 .3 32.1 11.5 )
Credit agencies other than
DaANKS coeoccmmcmm oo e 7.3 .1 5.4 2.2 G) |7.3] .1 5.4 2.2 () [33.5| .4 24.6 10. 2 () [36.2] .4 26.6 11.0 *)
Security and commodity
brokers, dealers, ex-
changes, and services 6.6 ! 13.0 1.5 () | 6.6 .1 13.0 1.5 (3) [52.3| 1.2] 103.8 11.8 (3) [56.7] 1.2 | 112.4 12.7 )
Insurance carriers -........ 9.2 .1 1.6 2.2 ) 9.2 At 1.6 2.2 (*) |45.2 .5 7.6 10. 8 () {49.9 .6 8.4 11.9
Insurance agents, brokers,
and service .. 7.7 (*) 5.7 1.9 ) |77 M 5.7 1.9 () |41.1 it 30.5 10. 3 ) [44.6 .2 33,1 11.2 )
Real estate .. 6.0 .1 7.2 2.6 ) | 6.0 . 7.2 2.6 () 129.9 .7 36.2 13.2 () |31.8 .8 38.5 14.0 )
Nonsupervisory employees
All industries ________ 7.7 | 1.0 2.6 4.4 ) | 7.8 1.0 2.6 4.5 (3) [15.7] 2.1 5.3 9.0 () [17.0] 2.2 5.8 9.7 ()
Banking 2 oo 8.3 1.2 4.1 4.4 () |8.4|12 4.1 4.5 (*) |15.4| 2.3 7.6 8.2 () [16.9 | 2.5 8.3 9.0 )
Commercial and stock
savings banks coooceoeooo 8.3 1.2 4.1 4.4 (®) 8.4 1.3 4.2 4.5 () (15.2 ] 2.3 7.6 8.1 () [16.6 | 2.5 8.3 8.9 )
Credit agencies other than
banks - 7.0 | 1.0 2.3 4.3 () {7.1 1.0 2.4 4.3 () {13.7] 2.0 4.6 8.4 () [14.7 | 2.1 4.9 9.0 )
Security and ¢ i
brokers, dealers, ex-
changes, and services 5.8 | 1.4 7.6 3.2 ) 5.9 1.5 7.7 3,2 (®) [20.1] 5.0 26,1 10.9 (®) 21.7 | 5.4 28.2 11.8 %)
Insurance carriers .......... - 9.0 .8 1.1 4.1 ) 9.1 .8 1.1 4.2 (*) j18.0| 1.6 2.2 8.3 (®) [19.8 | 1.8 2.4 .1 (%)
Insurance agents, brokers,
and service .. 7.8 | .4 2.2 4.3 ) | 7.8 | .4 2.2 4.3 (2) |16. .9 4.6 9.0 () |17, 1.0 5.0 9.7 )
Real estate ... 5.7 | 1.2 1.3 5.6 () |5.8 1.2 1.3 5.7 3) 11,2 2.3 2.5 10.9 (*) [11.8 | 2.4 2.7 11.5 )

Excludes nonoffice salesmen.

Includes industries not shown separately.

Data reported do not permit publication of separate figures.
Less than 0. 05 percent.

O
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Chapter II. Paid Leave

Total Leave

Almost all of the employees in the Nation's finance, insurance, and real
estate industries were in establishments which paid for some type of leave during
1961. Paid vacations and holidays were the principal items; establishments em-
ploying nearly all workers in these industries had expenditures for them. Four-
fifths of the workers were in establishments with payments for sick leave and
more than half in establishments with expenditures for military, jury, witness,
voting, and personal leave. (See table 3.)

Expenditures for all forms of paid leave, mainly vacation and holiday
pay, amounted to 7.8 percent of the gross payroll of all establishments in the
industries studied. Vacation pay amounted to 3.8 percent of the gross payroll
and holiday pay to 2.7 percent. Sick pay accounted for 1.1 percent and other
paid leave for 0.2 percent. Since payments for leave were quite common in the
establishments surveyed, expenditures expressed as a percent of the payrolls of
establishments with such payments frequently were similar to the percentages
based upon the payrolls of all establishments, particularly for paid vacations
and holidays. (See chart 2 and table 4.)

Total paid leave expenditures amounted to 8.0 percent of gross payroll
for supervisors and 7.7 percent for nonsupervisory employees. In the major
industry groups studied, the largest differences between the two employee groups
were in banking—9. 4 percent for supervisors and 8. 3 percent for nonsupervisory
workers—and in the security and commodity brokers, dealers, exchanges, and
services group—=6.6 and 5. 8 percent, respectively.

Among the industry groups for which separate data are presented, total
paid leave expenditures for all employees covered in the survey ranged from a
high of 9.1 percent of gross payroll in insurance carriers to lows of 5.8 per-
cent in real estate and 6.0 percent in security and commodity brokers, dealers,
exchanges, and services. These figures varied only slightly from those for es-
tablishments with expenditures.

When total pay for leave was divided by total hours paid for by all es-
tablishments, the expenditures amounted to 20.3 cents per hour, consisting of
9.9 cents for vacations, 7.1 cents for holidays, 2.9 cents for sick leave, and
0.5 cent for other paid leave.? For only those establishments having expendi-
tures for the various practices, the averages were 20.5 cents for all leave,
10. 0 cents for vacations, 7.3 for holidays, 3.5 for sick leave, and 0.8 cent an
hour for other paid leave.

Largely because of differences in salary levels, there were striking
differences in cents-per-hour-paid-for expenditures between supervisory and
nonsupervisory employees. For all establishments, total paid leave averaged
40.4 cents for supervisory and 15.7 cents for nonsupervisory employees.

The security and commodity brokers, dealers, exchanges, and services
group had higher cents-per-hour expenditures for total paid leave than any other
major industry group studied separately—24. 9 cents for all employees, 52. 3 cents

3 Because of rounding, sums of individual items may not equal totals,
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Chart 2. Employer Expenditures for Paid Leave Items in Finance, Insurance,
and Real Estate Industries, by Employee Group, 1961

Percent of gross payroll Cents per hour paid for

5 4q 3 2 | (o] (o] 10 15 20

' VACATIONS ' i ' "
3 All employees 8.9

4.4 Supervisory employees

Nonsupervisory

HOLIDAYS
All employees 7.1
Supervisory employees 13.49
Nonsupervisory
employees
SICK LEAVE
All employees 2.9

Supervisory employees 4.3

Nonsupervisory
employees

I I I I
E
3.5 7.1
employees
2.7
2.7
2.8
1.1
0.9
1.2
OTHER -/

0.2 All employees 0.5

0.2 Supervisory employees 0.8

Nonsupervisory
employees

!/ Other includes military, jury. witness, voting. and personal leave.

NOTE: Data exclude nonoffice salesmen.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



for supervisors, and 20.1 cents for nonsupervisory workers; the real estate
group had the lowest average of expenditures—13.7 cents, 29.9 cents, and
11. 2 cents, respectively.

Presentation of paid leave expenditures in terms of data for all estab-
lishments combined fails to show the wvariations in practices among individual
establishments. Establishment expenditures for total paid leave in the finance,
insurance, and real estate industries ranged from less than 1 percent to 14 per-
cent of gross payroll and over. Almost three-fifths of the workers were in es-
tablishments in which total expenditures for paid leave were between 6 and
10 percent of gross payroll. Nearly three-fourths of the employees in banking
were in establishments in which such expenditures also ranged between 6 and
10 percent, while about 85 percent of those in credit agencies other than banks
worked in establishments with expenditures from 4 to 9 percent. Two-fifths of
the employees in insurance carriers were in establishments spending 8 to 10 per-
cent of gross payroll for paid leave, and twice that fraction in insurance agents,
brokers, and service were in establishments with expenditures between 4 and
10 percent. (See table 5.)

For purposes of this study, paid leave expenditures included only those
payments made by the company directly to the employees; employer payments to
vacation and holiday funds, which in these industries are negligible, were in-
cluded under private welfare plans. Similarly, company payments to insurance
carriers or special funds, which pay health and sickness benefits to workers,
were classified as payments to private welfare plans, rather than as sick leave.
In the few States where temporary disability insurance is required by law, com-
pany payments made directly to the worker under self-insurance provisions of the
law were considered legally required payments rather than sick leave.

Paid Vacations

Approximately 98 percent of all employees in the finance, insurance, and
real estate industries were in establishments with expenditures for paid vacations.
The corresponding figure for nonsupervisory workers was nearly the same; how-
ever, 7 percent of the supervisors were in establishments whichk had no vacation
expenditures for such employees. Particularly noticeable is the relatively low
figure in real estate, where only 74 percent of the supervisors were in estab-
lishments which had vacation expenditures for supervisors in 1961. In each of
the major industry groups studied, over 90 percent of all employees were in
establishments with vacation expenditures.

Vacation payments amounted to 3.8 percent of the gross payroll for all
employees during 1961. The spread between the figures for supervisory and non-
supervisory workers was greater for vacations than for any of the other paid leave
items, 4.4 percent of the gross payroll for the former and 3.5 percent for the
latter group. For all employees, insurance carriers had the highest expendi-
tures found (4.2 percent of gross pay); security and commodity brokers, dealers,
exchanges, and services had the lowest (2.9 percent).

In cents per hour paid for, expenditures in all establishments amounted
to 9.9 cents, and in establishments with expenditures, to 10.0 cents. The dif-
ference in expenditures between supervisory and nonsupervisory employees was
more pronounced in cents per hour paid for than in percent of gross payroll,
averaging 21.9 cents per hour for supervisors and 7.1 cents for nonsupervisory
employees. Limited to those establishments which had expenditures, the figures
were 23.3 cents for the supervisors and 7.2 cents for the nonsupervisory group.
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For all employees, expenditures ranged from an average of 12.0 cents per hour
in all establishments in security and commodity brokers, dealers, exchanges,
and services to 7. 3 cents in all establishments in real estate.

Paid Holidays

Percentages of employees in establishments which had expenditures for
paid holidays were similar to those for paid vacations, exceeding 90 percent in
all industries with the exception of real estate.

Holiday pay expenditures amounted to 2.7 percent of gross pay in all
establishments and 2. 8 percent in establishments with expenditures for the prac-
tice. Payments for employee groups were almost equal—2. 7 percent of the all-
establishment gross pay for supervisors and 2.8 percent for nonsupervisory em-
ployees. Holiday pay expenditures for all employees ranged from 3.1 percent
of gross payroll in insurance carriers and 3.0 percent in banking to 2.2 per-
cent in both real estate and security and commodity brokers, dealers, exchanges,
and services.

Holiday expenditures amounted to 7.1 cents per hour paid for in all es-
tablishments and 7. 3 cents in those with holiday expenditures. Expenditures for
supervisors were 13.4 cents per hour paid for in all establishments and for non-
supervisory workers, 5.6 cents. The major differences between averages for
all establishments and those with expenditures for paid holidays were found in
the real estate group and for supervisors in security and commodity brokers,
dealers, exchanges, and services where less than 90 percent of the workers were
in establishments with holiday expenditures. These were the only industry groups
in which the average expenditure differed by more than 1 cent from the all-
industry average: Real estate (5.1 cents) and security and commodity brokers,
dealers, exchanges, and services (9.1 cents).

Paid Sick Leave

About four-fifths of the employees in the finance, insurance, and real
estate industries were in establishments which made payments for sick leave.
The figure for nonsupervisory employees was about the same as that for all em-
ployees, but only about 60 percent of the supervisors were in establishments
which had sick leave expenditures for this employee group. Among the major
industry groups studied, the highest proportions of employees (over 90 percent)
were in banking and in insurance carriers; the lowest proportion was in real
estate, with just over 50 percent of the employees in establishments with sick
leave expenditures.

Sick leave payments accounted for 1.1 percent of gross payroll for em-
ployees in all establishments and 1.3 percent in establishments which had sick
leave expenditures in 1961. The corresponding figures by employee groups were
0.9 percent and 1.3 percent for supervisors and l.2 percent and 1.5 percent for
nonsupervisory employees. Variation among major industry groups was con-
siderable, ranging from 1.5 percent in insurance carriers and 1.4 percent in
banking to 0.5 percent in real estate.

Greater divergence is evident when sick leave expenditures are presented
on a cents-per-hour-paid-for basis. The average was 2.9 cents for all establish-
ments and 3.5 cents for those which had sick leave expenditures. The averages
for supervisors were 4.3 cents and 6.9 cents, respectively, and for nonsuper-
visory employees, 2.5 and 3.1 cents. By industry studied, all-establishment
averages ranged from 3.9 cents in insurance carriers to 1.2 cents in real estate.

745-996 O - 64 - 3
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10

Other Paid Leave (Military, Jury, Witness, Voting, and Personal)

About 56 percent of the employees worked in establishments which had
expenditures for one or more of the miscellaneous forms of paid leave in.1961.
As with the other types of paid leave, the percentage for the nonsupervisory
group was almost the same as that for all employees, but fewer than 40 percent
of the supervisors were in establishments which had other paid leave expenditures
for supervisory employees. In each of the major industry groups studied, the
percentage was lower for the supervisors. By industry group studied, propor-
tions of workers in establishments with miscellaneous leave expenditures ranged
from four-fifths in insurance carriers to about one-fifth in real estate.

Expenditures for other paid leave amounted to 0.2 percent of the gross
payroll in all establishments, and 0. 3 percent in those with expenditures for this
item. Expenditures for the supervisory and nonsupervisory groups were equal
to the all-employee figures. On an all-establishment basis, the highest figure
for any major industry group examined was 0.3 percent in insurance carriers
and the lowest was less than 0. 05 percent in real estate.

When expressed in cents per hour paid for, the average was 0.5 cent
for all employees; however, the expenditure for supervisors was twice that for
nonsupervisory employees—0.8 cent and 0.4 cent, respectively. Establishments
with expenditures for other paid leave spent, in cents per hour paid for, 0.8 cent
for all employees, 1.8 cents for supervisors, and 0.7 cent for nonsupervisory
employees. All-establishment averages ranged from 0.7 cent in insurance car-
riers to 0.1 cent in real estate. For establishments with expenditures, averages
ranged from 0.9 cent per hour in both credit agencies other than banks and in-
surance agents, brokers, and service to 0.6 cent in real estate.
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Table 3. Percent of Employees in Finance, Insurance, and Real Estate Industry
Establishments With Expenditures for Paid Leave, by Employee
and Industry Groups, ! 1961

Total . . Paid Other
: N Paid Paid N R
Employee and industry group lpea::,ie vacations holidays 15;:\1; lé):‘:cel .
All employees
All industries ? 98.5 97.9 96.9 80.8 56. 1
Banking * 100.0 99.9 98.6 91.4 66. 6
Commercial and stock savings banks -- 100.0 99.9 98.5 91.3 68.0
Credit agencies other than banks -—====--n--- 99.5 98.7 98.2 77.1 41.0
Security and commodity brokers, dealers
exchanges, and services-- 100.0 99.9 100.0 82.6 57.7
Insurance carriers 99.9 99.9 99.9 94. 4 81.0
Insurance agents, brokers, and service ------- 99.0 98.7 98. 2 72.0 39.9
Real estate 93.4 90.8 87.7 52.1 19.1
Supervisory employees
All industries 3 95.8 92.5 94.1 60. 3 39.4
Banking 3 100.0 99.2 98.7 78.7 50.9
Commercial and stock savings banks ------- 100.0 99.2 98. 6 78.1 51.7
Credit agencies other than banks-~---=-eee-eeeem 99.0 97.8 97.6 48.6 31.1
Security and commodity brokers, dealers,
exchanges, and services----=m-=mcememcmamammae 89.8 89.7 89.8 63. 4 34,7
Insurance carriers 99.2 98. 3 99.1 84.8 68.9
Insurance agents, brokers, and service ------- 98. 6 94.8 98.1 54,9 33,6
Real estate 82.8 74.0 77.8 28.0 9.5
Nonsupervisory employees
All industries* 98.2 97.8 96.5 80.7 55,2
Banking ? 99.9 99.9 98.5 92.1 67.9
Commercial and stock savings banks ------- 99.9 99.9 98.3 92.0 69.3
Credit agencies other than banks -----=-ce--emmoun 99.2 98.7 97.6 76.1 39.3
Security and commodity brokers, dealers,
exchanges, and services--------m---mmemmemmaoemn 99.7 99. 6 99. 6 83.8 59.5
Insurance carriers 99.9 99.8 99.9 94. 6 76.7
Insurance agents, brokers, and service ------- 98.8 98. 6 98.1 71.8 36.5
Real estate 92.5 90. 6 86.8 47.7 17.4

! Excludes nonoffice salesmen.

Includes military, jury, witness, voting, and personal leave.

} Includes industries not shown separately.
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Table 4. Employer Expenditures for Paid Leave in Finance, Insurance, and Real Estate Industries, All Establishments and Establishments
With Expenditures, by Employee and Industry Groups, ! 1961

4}

Percent of gross payroll Percent of straight-time payroll
Employee and industry group All establishments Establishments with expenditures for— All establishments Establishments with expenditures for—
Vaca- X Sick 2 3 |Vaca- X Sick 2 Vaca- - Sick 2! 3 | Vaca- X Sick 2
Total tions Holidays, leave Other | Total tions Holidays leave Other Total tions Holidays leave Other Total tions Holidays leave Other
All employees
All industries *-—- 7.8 1 3.8 2.7 1.1 0.2 7.9 3.9 2.8 1.3 0.3 7.9 3.8 2.8 1.1 0.2 8.0 3.9 2.8 1.3 0.3
Banking * 8.7 4.1 3.0 1.4 0.2 < 8.7 4.1 3.0 1.5 0.3 8.7 4.2 3.0 1.4 0.2 8.7 4.2 3.0 1.5 0.3
Commercial and stock
savings banks 8.6 | 4.1 2.9 1.4 .2 8.6 4.1 3.0 1.5 .3 8.7 4.1 3.0 1.4 .2 8.7 4.1 3.0 1.5 .3
Credit agencies other
than banks =-=-=-s--mmmmmmem e 7.1 3.8 2.5 .8 .2 7.2 3.8 2.5 1.0 .3 7.2 3.8 2.5 .8 .2 7.2 3.8 2.5 1.0 .3
Security and commodity brokers,
dealers, exchanges
and services - 6.0 2.9 2.2 . .1 6.0 2.9 2.2 1.0 .2 6.1 2.9 2.2 1 6.1 2.9 2.2 1.0 .2
Insurance carriers - — 9.1 4.2 3.1 1.5 .3 9.1 4.2 3.1 1.6 .3 9.1 4.2 3.1 1.5 3 9.1 4.2 3.1 1.6 .3
Insurance agents, brokers,
and Service =--mm-mm=mmmmmcmcceeeeeeeeae 7.7 | 3.9 2.8 .9 .1 7.8 3.9 2.8 1.3 .3 7.8 | 3.9 2.8 .9 1 7.8 3.9 2.9 1.3 .3
Real estate 5.8 | 3.1 2.2 .5 () 6.1 3.3 2.4 .9 .2 5.9 | 3.1 2.2 .5 (*) 6.2 3.3 2.4 .2
Supervisory employees
All industries #=m--mmmm-mmmmeeeeee 8.0 4.4 2.7 .9 .2 8.3 4.6 2.8 1.3 .3 8.1 4.4 2.7 .9 .2 8.3 4.6 2.8 1.3 .3
Banking 4 9.4 5.0 3.0 1.1 0.2 9.4 5.1 3.1 1.4 0.4 9.4 1 5.0 3.0 1.1 0.2 9.4 5.1 3.1 1.4 0.4
Commercial and stock
savings banks =---s--me-memmoeeeee 9.3 4.9 3.0 1.1 .2 9.3 5.0 3.1 1.4 .4 9.3 | 4.9 3.0 1.1 .2 9.3 5.0 3.1 1.4 .4
Credit agencies other
than banks------mm=mmmmme e e e 7.3 | 4.2 2.4 .6 .1 7.3 4.2 2.4 1.2 .4 7.3 4.2 2.4 .6 .1 7.4 4.3 2.4 1.2 .4
Security and commodity brokers,
dealers, exchanges,
and services----- - 6.6 | 3.5 2.2 .7 1 6.9 3.7 2.4 1.1 .2 6.6 | 3.5 2.2 .7 1 6.9 3.7 2.4 1.1 .2
Insurance carriers -- 9.2 | 4.8 3.1 1.1 .2 9.3 4.8 3.1 1.3 .3 9.2 | 4.8 3.1 1.1 2 9.3 4.8 3.1 1.3 .3
Insurance agents, brokers,
and service =-s-mmmmem-mmmmmm e 7.7 | 4.3 2.7 .7 .1 7.8 4.4 2.7 1.2 4 7.7 1 4.3 2.7 .7 .1 7.8 4.4 2.7 1.2 .4
Real estat 6.0 3.4 2.0 .5 %) 6.8 4.0 2.4 1.3 2 6.0} 3.4 2.0 .5 *) 6.8 4.0 2.4 1.3 .2
Nonsupervisory employees
All industries * —---m----mmeeeeee 7.713.5 2.8 1.2 .2 7.8 3.5 2.8 1.5 .3 7.8 | 3.5 2.8 1.3 .2 7.9 3.6 2.9 1.5 .3
Banking * 8.3 3.7 2.9 1.5 0.2 8.3 3.7 3.0 1.6 0.3 8.4 | 3.7 3.0 1.5 0.2 8.4 3.7 3.0 1.6 0.3
Commercial and stock
savings banks ~------mmmemmmmeae — 8.3 3.6 2.9 1.5 .2 8.3 3.6 3.0 1.6 .3 8.4 | 3.7 3.0 1.5 .2 8.4 3.7 3.0 1.6 .3
Credit agencies other
than banks -- 7.0 3.4 2.5 .9 .2 7.0 3.5 2.6 1.1 .4 7.1 3.5 2.6 .9 .2 7.1 3.5 2.6 1.1 .4
Security and commodity brokers,
dealers, exchanges,
and services 5.8 2.7 2.2 .8 .1 5.8 2,7 2.2 1.0 .2 5.9 | 2.7 2.2 8 .1 5.9 2.7 2.3 1.0 .2
Insurance carriers -- 9.0 | 3.9 3.2 1.7 3 9.0 3.9 3.2 1.8 .4 9.1 3.9 3.2 1.7 .3 9.1 3.9 3.2 1.8 .4
Insurance agents, brokers,
and service ==--s=m=mm—mmmmemmemeee—eeee 7.8 | 3.6 2.9 1.1 1 7.8 3.6 3.0 1.5 .3 7.8 | 3.6 2.9 1.1 .1 7.9 3.6 3.0 1.5 3
Real estate 5.7 3.0 2.2 .5 .1 6.0 3.2 2.4 .9 .2 5.8 | 3.0 2.2 .5 1 6.1 3.2 2.4 .9 .

See footnotes at end of table.
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Table 4. Employer Expenditures for Paid Leave in Finance, Insurance, and Real Estate Industries, All Establishments and Establishments
With Expenditures, by Employee and Industry Groups,! 1961—Continued

Cents per hour paid for Cents per plant man-hour
Employee and industry group All establishments Establishments with expenditures for— All establishments Establishments with expenditures for—
Vaca- . Sick 2 3] Vaca- R Sick 2 Vaca- . Sick 2 3] Vaca- R Sick 2
Total tions Holidays leave Other Total tions Holidays leave Other Total tions Holidays leave Other “ | Total tions Holidays leave Other
All employees
All industries * —-rmme-emeee 20.3 9.9 7.1 2.9 0.5 20.5 10.0 7.3 3.5 0.8 22.1 | 10.7 7.7 3.1 0.5 22.3 10.9 7.9 3.8 0.9
Banking * =-me-meemmmeeme e 20.7 9.8 7.1 3.2 0.5 20.7 9.9 7.2 3.5 0.8 22.7 | 10.8 7.8 3.5 0.6 22.7 10.8 7.9 3.9 0.8
Commercial and stock
savings banks =-----=ce-memmeaen 20.4 9.7 7.0 3.2 .5 20.4 9.7 7.1 3.5 .8 22.3 10.6 7.6 3.5 .6 22.3 10.6 7.8 3.8 .9
Credit agencies other
than banks- 18.6 9.8 6.4 2.0 .4 18.6 9.9 6.5 2.5 .9 20.0 10.5 6.9 2.1 .4 20.0 10.7 7.0 2.7 1.0
Security and commodity brokers,
dealers, exchanges,
and services ~—---- 24.9 | 12.0 9.1 3.3 5 24.9 12.0 9.1 3.9 .8 26.9 | 13.0 9.9 3.5 5 26.9 13.0 9.9 4.3 .9
Insurance carriers 23.3 | 10.7 8.0 3.9 7 23.3 10.8 8.0 4.1 .8 25.6 | 11.8 8.8 4.2 .7 25.6 11.8 8.8 4.5 .9
Insurance agents, brokers,
and service -- 21.9 11.0 7.9 2.6 .4 22.0 11.0 8.0 3.6 9 23,7 11.9 8.6 2.8 4 23.9 12.0 8.7 3.9 1.0
Real estate ---- 13.7 7.3 5.1 1.2 1 14.3 7.7 5.6 2.2 6 14.5 7.7 5.4 1.3 1 15.2 8.2 6.0 2.4 .6
Supervisory employees
All industries * —m-—-mmmmemeemm 40.4 | 21.9 13.4 4.3 .8 41.7 23.3 14.1 6.9 1.8 44.0 23.8 14.6 4.7 .8 45.5 25.5 15.4 7.7 2.0
Banking4 ----------------------------- 46.3 | 24.7 15.0 5.5 1.0 46.3 24.9 15.2 6.9 2.0 51.2 | 27.3 16.6 6.1 1.2 51.2 27.6 16.8 7.7 2.3
Commercial and stock
savings banks =---=--mmmmmeaeae 45.4 | 24.1 14.6 5.5 1.1 45, 4 24.3 14.8 7.0 2.1 50.1 26.6 16.2 6.0 1.2 50.1 26.8 16. 4 7.7 2.3
Credit agencies other
than banks =-==s--mmm=cmeeeee—eeee e 33.5 | 19.2| 10.8 2.8 .7 33.7 19.6 11.0 5.7 2.1 36.2 20.8 11.7 3.0 .7 36.5 21.2 11.9 6.2 2.3
Security and commodity brokers,
dealers, exchanges,
and services 52.3 | 28.1 17.8 5.7 .7 58.6 31.6 20.0 9.1 2.0 56.7 30.5 19.3 6.1 8 64.1 34.5 21.8 10.0 2.3
Insurance carriers 45,2 | 23.3 15.2 5.6 1.1 45.5 23.7 15.3 6.6 1.5 49.9 25.7 16.8 6.2 1.2 50.2 26.2 16.9 7.3 1.7
Insurance agents, brokers,
and service -~ 41.1 22.8 14,1 3.5 .6 41.6 24.0 14. 4 6.3 1.9 44,6 24.7 15.4 3.8 .7 45.2 26.2 15.6 7.0 2.1
Real estate ---- 29.9 16.9 10. 2 2.6 .2 34.6 21.4 | 12.6 7.8 1.6 31.8 18.0 10.9 2.7 .2 37.2 23.1 13.6 8.5 1.8
Nonsupervisory employees
All industries * —--—--mmmmm — 15.7 7.1 5.6 2.5 .4 15.8 7.2 5.8 3.1 .7 17.0 7.7 6.1 2.8 .4 17.2 7.8 6.3 3.4 .7
Banking A e 15.4 6.8 5.5 2.8 0.4 15.4 6.8 5.5 3.0 0.6 16.9 7.4 6.0 3.0 0.4 16.9 7.5 6.1 3.3 0.7
Commercial and stock
savings banks =-------memmoeem -— 15.2 6.7 5.3 2.7 .4 15.2 6.7 5.4 3.0 6 16.6 7.3 5.8 3.0 .5 16.6 7.3 5.9 3.3 .7
Credit agencies other
than banks=---=--s-ewmmmmeme e 13.7 6.7 5.0 1.7 .3 13.7 6.8 5.1 2.2 .8 14.7 7.2 5.3 1.8 .3 14.8 7.3 5.4 2.4 .8
Security and commodity brokers,
dealers, exchanges,
and services ------ 20.1 9.2 7.6 2.8 .5 20.2 9.2 7.6 3.4 . 21.7 10.0 8.2 3.1 5 21.8 10.0 8.3 3.6 .8
Insurance carriers 18.0 7.7 6.3 3.4 .6 18.0 7.7 6.3 3.6 .7 19.8 8.5 7.0 3.8 6 19.8 8.5 7.0 4.0 .8
Insurance agents, brokers,
and service -~ 16. 4 7.6 6.2 2.4 .3 16.5 7.7 6.3 3.2 .8 17.8 8.2 6.7 2.6 .3 17.9 8.3 6.8 3.5 .8
Real estate - 11.2 5.8 4.3 1.0 .1 11.7 6.2 4.8 2.0 .6 11.8 6.1 4.5 1.0 12.5 6.6 5.1 2.1 .6

Excludes nonoffice salesmen.

Includes military, jury, witness, voting, and personal leave.

The detail does not add to the total because a different payroll or hours base was used for each item.
Includes industries not shown separately.

1
2
3
4
5 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 5. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Leave Expenditures as a Percent
of Gross Payroll, by Employee and Industry Groups,' 1961

il

Percent of employees in establishments with—
. Err;gl:}rlees No Leave expenditures as a percent of gross payroll of—
Employee and industry group establish- | leave T p 3 7 5 3 7 8 3 1o 11 12
ments expendi-| Under and
tures 1 under - - - - - - - - - - -
3 4 5 [ 7 8 9 10 11 12 13
All employees
All industries ? oo - 100.0 1.5 0.8 1.3 2.8 2.6 5.7 8.5 12.8 15.0 16.3 13.7 8.3 6.7 2.0
Banking 2 100.0 - - - 0.3 0.9 0.8 4.1 12.9 19.6 22.6 15.8 9.7 9.6 3.5
Commercial and stock savings
banks - 100.0 - - - .3 1.0 .7 4.4 12.8 21.2 23.0 15.4 8.4 9.6 3.0
Credit agencies other than
banks 100.0 0.5 0.6 0.3 .3 .9 9.1 17.1 20.0 24.0 14,2 3.5 6.7 1.7 .9
Security and commodity brokers,
dealers, exchanges, and
services 100.0 - 2.0 2.8 11.5 7.1 11.0 12.0 14.6 13.7 11.0 8.5 1.4 2.6 1.7
Insurance Carrie€rs aocamoomccemeooo 100.0 .1 .9 .7 1.0 .2 2.4 3.3 8.7 12,1 18.0 21.2 12.4 11.7 2.1
Insurance agents, brokers, and
service 100.0 1.0 - .5 .8 3.9 9.7 10.7 14.1 15, 12.2 17.7 7.8 4.1 1.8
Real estate . 100.0 6.6 2:1 4.7 8.5 7.3 12.2 16.4 14,2 10.1 9.9 4.1 2.9 .1 -
Supervisory employees
All industries ? cmoeeeeceeeee 100.0 4.2 .6 1.8 2.6 3.8 4.3 9.4 12.7 12.8 14.1 12.5 6.9 5.7 2.7
Bankingz 100.0 - - 0.4 0.4 1.2 1.1 6.0 10.6 14,7 17.9 13.9 9.5 10.2 4.8
Commercial and stock savings
banks 100. 0 - - .3 .4 1.3 1.2 6.0 10.5 15.8 18.2 14.1 8.6 10.9 3.9
Credit agencies other than
banks 100.0 1.0 0.3 1.0 7 1.4 11.6 20,1 13.0 20.6 10.3 10.7 2.7 4.3 .3
Security and commodity brokers,
dealers, exchanges, and
services 100. 0 10.2 .9 .8 11.4 2.8 16.6 6.3 11.7 8.6 7.4 8.4 4.5 2.8 4.5
Insurance Carri€rs mmmmmmmmmeemeceoemee 100.0 .8 .9 .9 - 1.0 2.0 5.6 6.5 10.7 24.0 11.9 14.9 7.9 4.5
Insurance agents, brokers, and
service 100.0 1.4 .2 .8 2.1 6.0 3.5 10.4 18.5 12,5 8.4 27.2 2.8 3.3 .5
Real e5tate mmmm oo 100.0 17.2 1.4 4.4 7.2 11.3 3.3 8.4 16.1 3 8.1 6.7 2.1 1.1 1.1
Nonsupervisory employees
All industries % ..__. 100.0 1.8 1.1 1.5 2.3 2.7 5.0 10.4 12,7 17.5 15.6 12. 6 8.1 5.1 1.9
Banking 2 100.0 © G - - 0.6 0.7 1.1 5.1 15.9 21.8 24.3 11.7 12. 2 4.2 1.6
Commercial and stock savings
banks 100.0 ) - - .5 .8 1.1 5.7 15.9 23.7 22,17 11.5 12.0 4.5 1.1
Credit agencies other than
banks 100. 0 0.8 - 0.6 .5 2.8 7.7 21.0 16.3 24.4 12.6 5.2 7.0 .5 .4
Security and commodity brokers,
dealers, exchanges, and
services 100. 0 .3 1.4 1.6 12.9 6. 13.3 11.3 12,0 17.3 14.0 4.8 2.3 2.5 -
Insurance carriers ... 100. 0 .1 1.3 - .5 3 2.2 6.2 6.8 18.2 14.8 21.8 10.9 8.9 3.0
Insurance agents, brokers,
service 100. 0 1.2 .8 - 1.4 2.1 7.7 12.0 17.7 17.0 10.6 11.1 4.3 10.2 3.6 .3
JTCEN QETE T —— 100.0 7.5 2.8 6.8 5.8 8.3 10.6 19.0 13.7 7.6 9.7 4.1 2.1 .9 .8 .1

1
2
3

Excludes nonoffice salesmen.
Includes industries not shown separately.
Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 6.

Distribution of Employees in Finance, Insurance, and Real Estate Industries
by Vacation Expenditures as a Percent of Gross Payroll, by Employee
and Industry Groups, ! 1961

Percent of employees in establishments with—
. Em&loa){lees No Vacation expenditures as a percent of gross payroll of—
Employee and industry group establish- | vacation T z 3 7 5 3 7 g
ments expendi- Under and
tures 1 under - - - - - - and
2 3 4 5 6 7 8 over
All employees
All industries ? —--mmmmeemmeme 100.0 2.1 2.6 4.4 11.1 35.1 32.2 10.8 1.1 0.4 0.2
Banking ? 100.0 0.1 0.2 0.6 4.7 38.9 42.5 12,4 0.6 - -
Commercial and stock savings
banks =---===mmmmmem e 100.0 .1 .1 .6 4.3 41.7 42,1 10.7 .4 - -
Credit agencies other than
banks 100.0 1.3 .1 2.6 14.0 47.6 29.3 4.3 .4 0.5 -
Security and commodity brokers,
dealers, exchanges, and
services =---------— 100.0 ) 7.1 20.6 23.5 26.5 13.3 5.3 2.6 .9 -
Insurance carriers 100.0 .1 2.1 .9 7.1 31.6 38.2 18.6 1.1 .2 -
Insurance agents, brokers, and
service 100.0 1.3 .7 6.6 10.7 41.0 30.4 6.5 1.9 .7 0.2
Real estate 100.0 9.2 7.6 9.3 21.2 30.1 17.9 2.6 .6 .7 .8
Supervisory employees
All industries % —m----mmmmmmmmmn 100.0 7.5 1.0 5.2 6.7 30.4 20.1 16.0 7.9 3.3 2.0
Banking ? 100.0 0.8 - 1.4 4.3 32.1 13.6 27.6 13,1 3.9 3.3
Commercial and stock savings
banks =---—m-emmmmmm oo 100.0 .8 - 1.5 4.7 33.0 13.3 27.8 12,9 3.4 2.6
Credit agencies other than
banks 100.0 2.2 0.3 3.6 10.3 43.8 16. 4 17.0 4.3 .9 1.1
Security and commodity brokers,
dealers, exchanges, and
Services -------m--—ms - 100.0 10.3 13.2 8.1 17. 4 15.9 11.7 11.9 1.4 2.7
Insurance carriers -- - 100.0 1.7 .9 .9 6.7 25,1 31.8 16.8 11.2 4,2 .6
Insurance agents, brokers, and
service 100.0 5.2 .4 2.0 5.2 32.1 36.7 10.1 4.2 3.8 .3
Real estat 100.0 26.0 2.3 14.7 6.1 24.0 12.4 6.2 3.0 2.0 3.4
Nonsupervisory employees
All industries ? - 100.0 2.2 2.9 5.1 17.2 44.0 25.1 2.8 .6 .1 -
Banking 2 100.0 0.1 0.2 0.3 15.3 60.5 21.0 2.2 0.3 - -
Commercial and stock savings
banks - - 100.0 .1 .1 .3 15,1 64.8 17.8 1.4 .3 - -
Credit agencies other than
banks 100.0 1.3 .1 7.3 24.7 42.6 22.4 1.5 .1 - -
Security and commodity brokers,
dealers, exchanges, and
services =----=-=m-- 100.0 .4 12.5 15.5 27.3 27.9 12,2 3.0 1.1 - -
Insurance carriers 100.0 .2 1.6 1.8 12.5 42,3 38.0 3.3 .2 0.2 -
Insurance agents, brokers, and
service 100.0 1.4 1.3 6.8 13, 49.8 21.4 3.0 2.3 .2 -
Real estate---=----==--emmemmmmmemeeee 100.0 9.4 7.6 12.6 22,1 30.1 .3 2.4 1.0 .3 -

1

3 Less than 0. 05 percent.

Excludes nonoffice salesmen.
Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 7. Distribution of Employees in Finance, Insurance, and Real Estate Industries by
Holiday Expenditures as a Percent of Gross Payroll, by Employee

and Industry Groups, ! 1961
Percent of employees in establishments with—
Em};‘?{fes No Holiday expenditures as a percent of gross payroll of—
Employee and industry group establish- holiday T z 3 I 5
ments expendi- Under and . 4
tures 1 under - - an
2 3 4 5 over
All employees
All industries ? 100.0 3.1 3.6 17. 6 37.4 25.8 11.5 1.0
Banking 2 100.0 1.4 - 16.0 34,1 35.3 12.3 1.0
Commercial and stock savings banks --——--— 100.0 1.5 - 15.6 35,5 34.7 11. 6 1.1
Credit agencies other than banks e 100.0 1.8 1.0 24,9 55.7 12.2 4.0 .4
Security and commodity brokers, dealers,
exchanges, and services-------m---m-cmmmmememene 100.0 - 9.4 29.0 36.9 20.9 3.4 .5
Insurance carriers 100.0 .1 2.2 8.6 37.6 30.3 20.5 .8
Insurance agents, brokers, and service ---—--- 100.0 1.8 1.3 18.5 39.7 25,0 11.4 2.3
Real estat. 100.0 12,3 11.1 26.0 31.0 15.8 2.5 1.5
Supervisory employees
All industries ? 100.0 5.9 2.3 17.9 37.9 25.0 9.9 1.1
Bankinga 100.0 1.3 0.2 13.4 34.9 37.5 12,5 0.2
Commercial and stock savings banks - 100.0 1.4 .2 13.9 35,3 36.9 12.2 .2
Credit agencies other than banks — 100.0 2.4 2.7 28.7 51.4 12.1 2.0 .6
Security and commodity brokers, dealers,
exchanges, and services=------~=m—mseomeemmmmaan 100.0 10.2 14.2 21.5 24.6 23.5 6.0 -
Insurance carriers 100.0 .9 1.9 6.2 37.4 36.0 15.5 2.0
Insurance agents, brokers, and service -----—- 100.0 1.9 .6 23.3 41.5 12.1 19.8 .9
Real estate 100.0 22,2 3.1 21. 4 31.9 15,7 4.0 1.8
Nonsupervisory employees
All industries 2 100.0 3.5 4.4 15.8 ©35.8 27.4 12.0 1.1
Banking 2 100.0 1.5 1.8 15.5 31.4 36.6 11.8 1.2
Commercial and stock savings banks - 100.0 1.7 2.0 15.0 32,5 36.1 11. 6 1.1
Credit agencies other than banksg--------- - 100.0 2.4 .5 25.0 48.2 17.7 4.9 1.3
Security and commodity brokers, dealers,
exchanges, and services-------~=mmmmmmmom—mmee. - 100.0 .4 14,7 19.5 39.7 21.8 3.4 .6
Insurance carriers 100.0 .1 2.0 8.2 37.4 30.5 21.3 .5
Insurance agents, brokers, and service -—----- 100.0 1.9 1.5 15.7 39.8 26,3 12.0 2.8
Real estat. 100.0 13.2 11.7 24,1 29.3 17.5 2.7 1.5

! Excludes nonoffice salesmen.

91

2 Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 8. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Leave
Expenditures in Cents Per Hour Paid For, by Employee and Industry Groups, ! 1961

E Percent of employees in establishments with—
v
§ E";Eh;ﬂees Leave expenditures in cents per hour paid for of—
o Employee and industry group | gopppien. | O leave 5 1o 15 70 75 30 35 70 P 50
. ments tp - Under and
o ures 5 under - - - - - - - - and
e 10 15 20 25 30 35 40 45 50 over
w»
All employees
All industries ? .. 100.0 1.5 4.3 7.0 15.1 24.7 21.2 13.4 6.9 2.2 2.2 0.5 1.2
Banking 2 100.0 - - 1.4 17.0 33.4 24.7 16.9 3.0 2.1 1.2 - -
Commercial and stock savings
banks 100.0 - - 1.5 17.8 34.5 24.9 15.9 2.4 1.9 1.1 - -
Credit agencies other than
banks 100.0 0.5 0.9 6.0 28.7 30.8 18.9 6.8 4.6 .1 1.0 - 1.8
Security and commodity brokers,
dealers, exchanges, and
services 100.0 - 2.4 5.0 15.2 20.1 17.9 13.8 7.9 6.6 2.1 3.5 5.7
Insurance Carri€rs eeemmeeecomcoeeae 100.0 .1 2.0 2.3 6.0 23,0 29.5 18.0 12.8 .9 4.2 .6 .8
Insurance agents, brokers, and
service 100.0 1.0 1.5 7.8 14.4 24.8 20.7 9.7 7.5 5.9 3.7 1.1 1.8
Real estate 100.0 6.6 17.1 20.8 19.9 15.8 6.9 5.3 3.6 2.7 .2 - 1.1
Supervisory employees
All industries ? cooceeoomeomeeee 100.0 4.2 1.8 2.8 4.7 7.0 7.1 11.5 10.1 10.6 9.8 5.5 25.0
Banking 2 100.0 - - 0.9 2.0 3.0 5.5 10.9 9.1 17.1 10.5 6.0 34.9
Commercial and stock savings
banks 100.0 - - .9 2.2 3.1 6.1 10.8 9.8 18.0 10.1 5.6 33.5
Credit agencies other than
banks 100.0 1.0 1.0 1.5 4.2 15.9 8.5 23.4 9.6 8.7 7.4 6.5 12.5
Security and commodity brokers,
dealers, exchanges, and
services 100.0 10.2 .3 1.0 - 12.6 2.8 10.0 4.9 7.2 4.6 6.1 40.1
Insurance carriers . emecccceceaan 100.0 .8 .9 1.8 1.9 2.0 4.0 7.5 9.9 9.6 23,3 8.9 29.4
Insurance agents, brokers, and
service 100.0 1.4 .2 3.6 2.1 9.4 7.0 14,3 19.7 9.5 3.4 3.6 25.9
Real eState —meoomooocmaccccmmeeeeee 100. 0 17.2 4.7 7.0 12.6 7.7 13,1 5.0 6.5 7.2 2.6 2.8 13.6
Nonsupervisory employees
All industries ? oooooeeeeeeeeee 100.0 1.8 5.1 14.4 28.8 26.2 12.0 7.3 3.2 .7 .3 () !
Banking 2 100.0 (%) 0.5 12.0 35.9 34.8 12.1 2.4 2.4 - - - -
Commercial and stock savings
banks 100. 0 ®) .5 12.8 37.1 35.2 11.1 .8 2.3 - - - -
Credit agencies other than
banks 100.0 0.8 1.9 24.9 35.2 27.2 6.5 .9 2.7 - - - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 .3 1.1 17.5 17.4 20.9 15.4 10.3 6.1 6.8 2.3 1.6 0.5
Insurance Carriers aemeeeceeeecomccoeae 100.0 .1 1.7 6.4 27.6 28.7 15.3 15.4 3.9 .7 .3 - -
Insurance agents, brokers, and
service 100.0 1.2 1.7 13.9 33.9 20.8 14.0 8.7 4.6 .5 .2 .5 -
Real estate 100.0 7.5 20.7 25.2 19.9 14.1 6.8 2.0 2.4 - .9 - .5

Excludes nonoffice salesmen.
Includes industries not shown separately.

3 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 9. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Vacation
Expenditures in Cents Per Hour Paid For, by Employee and Industry Groups, 11961

81

Percent of employees in establishments with—
En:ﬂl;{lees No Vacation expenditures in cents per hour paid for of—
Employee and industry group establish- | vacation 5 10 15 %0 75 30 35 Y P 55
ments expendi- Under and ~ - _ .
tures 5 under - - - - and
10 15 20 25 30 35 40 45 50 over
All employees
All industries oo 100.0 2.1 10.2 42.7 35.3 7.2 1.5 0.7 0.1 0.3 0.1 () )
Bankingz 100.0 0.1 3.5 53.2 38.6 3.9 0.7 - - - - - -
Commercial and stock
savings banks aooeeocceaaeeaool 100.0 .1 3.7 55.8 36.5 3.3 .4 - - - - - -
Credit agencies other than
banks 100.0 1.3 6.9 54.1 31.0 4.2 1.6 0.1 0.8 - 0.1 - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 *) 17.6 23.1 35.9 10.8 .7 2.8 - 3.1 - 0,8 -
Insurance Carri€rs emeeeeeemoeeeeeeeoee 100.0 .1 4.8 37.6 47.3 9.0 .7 .6 .1 - - - -
Insurance agents, brokers, and
service. 100.0 1.3 8.4 36.8 35.7 14.3 1.8 .4 .6 - .7 - -
Real estate. 100.0 9.2 28.0 38.9 14. 6.0 2.4 .7 - .6 - - (%)
Supervisory employees
All industries 2 eomececmeae 100.0 7.5 2.7 9.0 16.9 18.6 14.8 9.6 5.5 5.4 2.4 1.8 5.6
Banking 2, 100.0 0.8 0.3 5.6 12.4 21.5 16.3 13.4 9.3 12.3 2.3 1.0 4.8
Commercial and stock
savings banks -. 100.0 .8 .3 6.2 12.0 23.2 16.0 13.5 9.1 13.3 1.3 .8 3.3
Credit agencies other
banks 100.0 2.2 .6 10.5 36.2 15.2 8.5 14.8 4.5 1.7 1.8 1.0 3.0
Security and commodity brokers,
dealers, exchanges, and
services 100.0 10.3 2.7 12.3 11.3 11.9 7.0 9.9 4.8 5.3 8.0 3.1 13.5
Insurance Carri€rs acoemeememccomemee 100.0 1.7 2.1 4.5 11.9 25,7 24.5 6.8 5.6 6.5 5.4 1.6 3.6
Insurance agents, brokers, and
service. 100.0 5.2 .9 8.5 14. 4 24.6 16.7 7.5 4.3 4.9 1.2 4.2 7.8
Real estate 100.0 26.0 8.1 15.8 15.4 11.0 7.9 4.0 1.2 .1 1.0 2.3 7.2
Nonsupervisory employees
All industries 2emmemeeeemeeee 100.0 2.2 19.8 61.0 15.8 .9 .3 .1 - ) - - -
Banking 2 100.0 0.1 14.7 78.8 6.2 0.1 - - - - - - -
Commercial and stock
savings banks ceeecmmeccamcaaeann 100.0 .1 14.4 81.3 4,2 - - - - - - - -
Credit agencies other than
banks 100.0 1.3 22.7 59.3 16.3 .3 - - - - - - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 .4 22.3 43.6 20.4 7.6 5.0 0.6 - 0.1 - - -
Insurance CarriersSee-eocemeeeeeeeeeaa 100..0 .2 14. 4 62.2 22.4 .7 - - - - - - -
Insurance agents, brokers, and
service 100.0 1.4 15.0 60.0 22.5 1.3 - - - - - - -
Real estate 100.0 9.4 34.6 42.2 12.4 .6 .3 .5 - - - - -

Excludes nonoffice salesmen.

2

3 Less than 0.05 percent.

Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 10. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Holiday
Expenditures in Cents Per Hour Paid For, by Employee and Industry Groups, ! 1961

Percent of employees in establishments with—
En‘;gl:{lees No Holiday expenditures in cents per hour paid for of—
Employee and industry group establish- holiday 5 10 15 >0 55 £ 15 10 i3 5
ments expendi- Under and
tures 5 under - - - - - - - - and
10 15 20 25 30 35 40 45 50 over
All employees
All industries *oooceoeeaaaanns 100.0 3.1 25.3 53.4 16.5 1.3 0.3 0.1 0.1 - - - -
Banking 2 100.0 1.4 21.8 63.6 13.2 - - - - - - - -
Commercial and stock
savings banks eeememoomaeee 100.0 1.5 22.1 65.7 10.7 - - - - - - - -
Credit agencies other than
banks 100.0 1.8 29.3 56.9 10.6 1.4 - - - - - - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 - 17. 4 52.0 18.7 7.7 3.6 - 0.8 - - - -
Insurance Carriers aceeececeomceccaa. 100.0 .1 14,3 61.9 22.6 .7 - 0.5 - - - - -
Insurance agents, brokers, and
service 100.0 1.8 24.4 42.5 27.1 3.2 1.1 - - - - - -
Real estate 100.0 12,3 45.8 30.3 9.7 1.2 - ) .6 - - - -
Supervisory employees
All industries oo oo 100.0 5.9 5.7 25.2 33.3 12.9 8.7 4.1 1.9 1.1 .3 .1 .8
Banking 2 100.0 1.3 1.0 20.6 37.1 16.2 15.9 3.6 3.3 0.6 0.3 - -
Commercial and stock
EERZUF-2 00 -EE 13- i ——" 100.0 1.4 1.1 22.0 37.2 16.6 16.1 3.5 1.6 .6 .2 - -
Credit agencies other than .
banks 100.0 2.4 6.9 44.0 30.0 11.3 2.4 .9 .2 .5 - - 1.1
Security and commodity brokers,
dealers, exchanges, and
services 100.0 10.2 1.2 18.6 23.6 11.3 11.8 6.1 3.6 3.0 7.5 0.9 2.2
Insurance carriers ameeememceccecceeee 100.0 .9 3.0 13.3 48.0 16.4 7.1 6.8 1.2 3.0 () - .2
Insurance agents, brokers, and
service 100.0 1.9 1.9 31.4 35.8 9.0 7.5 7.1 3.9 .5 - .2 .5
Real estate 100.0 22,2 13,5 26.6 16.4 9.3 6.7 1.0 .4 1.2 .5 - 2.2
Nonsupervisory employees
All industries %eomeoeemeee 100.0 3.5 41.0 48.3 6.6 .5 .1 - - - - - -
Banking 2 100.0 1.5 45.2 51.0 2.3 - - - - - - - -
Commercial and stock
savings banks ceceeeoceooeeoeoo 100.0 1.7 45.8 51.1 1.3 - - - - - - - -
Credit agencies other than
banks 100.0 2.4 52.0 42.2 3.6 - - - - - - - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 .4 24.4 50.5 19.7 4.5 0.6 - - - - - -
Insurance carri€rs mmmmmmmemececcemeen 100.0 .1 31.6 58.5 9.6 .1 - - - - - - -
Insurance agents, brokers, and
service 100.0 1.9 40.8 45.6 11.0 - .5 - - - - - -
Real estate 100.0 13.2 50.4 31.5 3.4 1.1 .5 - - - - - -

1
2
3

Excludes nonoffice salesmen.
Includes industries not shown separately.
Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter III. Premium Pay

Total Premium Pay

Nearly three-fourths of the employees in the finance, insurance, and real
estate industries were in establishments which had expenditures for premium pay
in 1961. Establishments employing 73 percent of the workers had expenditures
for overtime, weekend, and holiday work premiums. However, only 15 percent
of the employees were in establishments with expenditures for shift differentials.
Premium pay expenditures were far more common for nonsupervisory than for
supervisory employees, the percentages being 75 percent for the former and only
12 percent for the latter. The proportions of workers in establishments paying
premiums varied considerably among the major industry groups studied—ranging
from about 85 to 90 percent in insurance carriers, banking, and security and
commodity brokers, dealers, exchanges, and services; to about 45 percent in
insurance agents, brokers, and service and real estate. (See table 11.)

Throughout this report, expenditures for premium pay refer only to the
extra pay for the practice; they do not include the regular pay.* Premium pay-
ments accounted for 0.7 percent of the gross payroll of all establishments in the
industries in this study, and consisted almost exclusively of daily overtime, weekly
overtime, and weekend and holiday work premiums; less than 0. 05 percent of the
gross payroll was accounted for by shift differentials. Establishments which had
premium pay expenditures spent 0.9 percent of the all-employee gross pay for
them. The all-establishment expenditures of 1.0 percent for nonsupervisory em-
ployees was 10 times that for supervisors. -‘The figures in establishments with
expenditures were considerably closer—0.7 percent for supervisors and 1. 3 per-
cent for nonsupervisory employees. Premium pay for almost all of the major
industry groups studied accounted for between 0.6 and 0.9 percent of gross pay,
except for security and commodity brokers, dealers, exchanges, and services
(1.1 percent) and insurance agents, brokers, and service (0.3 percent). Ranking
of the industries differed when the outlays were computed only for establishments
with expenditures. On this basis the highest expenditures occurred in real estate—
1.9 percent—and the lowest in insurance carriers and insurance agents, brokers,
and service—both 0. 6 percent. (See chart 3 and table 12.)

For every hour paid for by all establishments in these industries, an
average of 1.8 cents was expended on premium pay—1.7 cents for overtime,
weekend, and holiday work, and 0.1 cent for late-shift work. The average for
total premium pay in all industries for all employees in establishments with such
expenditures was 2.4 cents; 3.4 cents for supervisory and 2.7 cents for nonsuper-
visory workers. For the major industry groups examined, premium pay ranged
from 4.4 cents per hour paid for in security and commodity brokers, dealers,
exchanges, and services to 0.7 cent in insurance agents, brokers, and service.
The relatively high expenditure per hour for the former group reflects both a high
expenditure as a percent of gross pay, in comparison with other industry groups,
as well as a high hourly earnings level.

4 See appendix A for a discussion of the concept of premium pay used in this bulletin.
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1.0

Percent of gross payroll

Chart 3. Employer Expenditures for Premium Pay Items in Finance, Insurance,
and Real Estate Industries, by Employee Group, 1961

Cents per hour paid for

0.8 06 04 0.2 [o] (o] 0.4 0.8 1.2 1.6
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DAILY AND WEEKLY OVERTIME AND WEEKEND AND HOLIDAY WORK PREMIUMS

0.7 All employees

ol Supervisory employees 0.4

Nonsupervisory
employees

SHIFT DIFFERENTIALS

v All employees 0.1

[
—/ | Supervisory employees | —/

Nonsupervisory
Y employees 0.1

% Less than 0.05 percent or 0.05 cent.

NOTE: Data exclude nonoffice salesmen.
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Relatively few employees were in establishments in which premium pay
amounted to 5 cents per hour paid for or more. In only two of the major in-
dustry groups studied—security and commodity brokers, dealers, exchanges, and
services and real estate—were as many as half of the employees working in es-
tablishments with premium pay expenditures in which expenditures were as high as
2 cents per hour paid for. In the security and commodity brokers, dealers, ex-
changes, and services group, where premium pay expenditures averaged 5. 2 cents
per hour paid for in establishments with such expenditures, 38 percent of the

employees were in establishments with expenditures of 5 cents per hour or more. >
(See table 13.)

Premium Pay for Daily Overtime, Weekly Overtime,
Weekend, and Holiday Work

Establishments employing 73 percent of all workers, excluding outside
salesmen, in the finance, insurance, and real estate industries in 1961, reported
expenditures for premium pay for daily overtime, weekly overtime, weekend, and
holiday work; corresponding figures were 9 percent for supervisors and 75 per-
cent for nonsupervisory employees. Of those studied, the major industry groups
with the highest proportions of employees in establishments with expenditures
were insurance carriers—=89 percent, banking—85 percent, and security and com-
modity brokers, dealers, exchanges, and services—384 percent. Those with the
lowest proportions were insurance agents, brokers, and service—45 percent and
real estate—47 percent.

Without exception, overtime, weekend, and holiday work premiums com-
bined were the predominant form of premium pay. Therefore, the figures for
overtime, weekend, and holiday work premiums, both as a percent of gross pay-
roll and in cents per hour paid for, were generally very similar to those for
total premium pay.

Differentials for Shift Work

Reports to this survey for 1961 show that 15 percent of all employees
in the finance, insurance, and real estate industries were in establishments that
had expenditures for shift differentials. The proportion was 15 percent for non-
supervisory workers, but only 4 percent of the supervisors were in establishments
which paid shift differentials for this employee group. Among the major industry
groups studied, the proportion of workers in establishments which actually had
shift differential payments ranged from 24 percent in insurance carriers and
23 percent in banking to 2 percent in credit agencies other than banks. In the
insurance agents, brokers, and service group, no establishment in the sample
reported expenditures for shift differentials during 1961.

For finance, insurance, and real estate industries as a whole, expend-
itures for late-shift premiums accounted for less than 0.05 percent of the gross
payroll of all establishments. Too few establishments had expenditures for late-
shift premiums to permit publication of expenditure data for establishments with
expenditures. The all-establishment figures for the supervisory and nonsuper-
visory groups were also less than 0. 05 percent of gross pay. For all employees,
payments were 0.1 percent in banking and less than 0.05 percent for all other
major industry groups for which separate data are available.

Shift differential expenditures, in cents per hour paid for in all establish-
ments, averaged 0.1 cent for all industries. The figure for supervisors was less
than 0. 05 cent and for nonsupervisory employees, 0.1 cent. The highest average
among the major industry groups, 0.1 cent per hour, was found in banking and
in insurance carriers.

5 Intraindustry variations are not presented on a percent-of-gross-payroll basis because less than 10 percent of the
employees were in establishments with premium pay expenditures amounting to 2 percent of gross pay or more.
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Table 11. Percent of Employees in Finance, Insurance, and Real Estate Industry Establishments
With Expenditures for Premium Pay, by Employee and Industry Groups,' 1961

Total Overtime,
. . weekend, and Shift
Employee and industry group prex;uu.m holiday work differentials
pay premiums
All employees
All industries ? 73.0 72.9 14.8
Banking 2 84.8 84.8 22.8
Commercial and stock savings banks e ooooooceeeeeee 86.3 86.3 24.5
Credit agencies other than banks 64.9 65.1 1.9
Security and commodity brokers, dealers, exchanges,
and services 84.4 84.4 4.0
Insurance carriers 90.1 89.5 24.1
Insurance agents, brokers, and service... 44.7 44.7 -
Real estate 46.7 47.2 5.8
Supervisory employees
All industries * 11.9 9.2 4.4
Banking 2 14.5 11.6 3.5
Commercial and stock savings banks ... 15.3 12.2 3.8
Credit agencies other than banks 11.5 12.3 5
Security and commodity brokers, dealers, exchanges,
and services 9.5 9.5 .3
Insurance carriers 20.6 9.8 15.9
Insurance agents, brokers, and service e 3.3 3.3 -
Real estate 7.5 8.0 1.1
Nonsupervisory employees
All industries?® 75.1 74.9 15.0
Banking 2 86.2 86.2 23.1
Commercial and stock savings banks ... 87.7 87.7 25.0
Credit agencies other than banks 66.8 67.1 1.9
Security and commodity brokers, dealers, exchanges,
and services 88.2 88.2 4.5
Insurance carriers 90.4 89.8 22.3
Insurance agents, brokers, and service oo 44.1 44.1 -
Real estate 49.6 49.3 6.8

1
2

Excludes nonoffice salesmen.
Includes industries not shown separately.
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Table 12.

1961

Employer Expenditures for Premium Pay in Finance, Insurance, and Real Estate Industries, All Establishments and
Establishments with Expenditures, by Employee and Industry Groups, '

Percent of gross payroll

Percent of straight-time payroll

Cents per hour paid for

Cents per plant man-hour

Establishments

Establishments Establishments Establishments
All establishments with expendi- All establishments with expendi- All establishments with expendi- All establishments with expendi-
Employee and industry tures for 32— tures for 2— tures for 2— tures for 2—
group vertime, Overtime,| Overtime, Overtime Overtime)] Overtime,| Overtime,) Overtime,
weekend, | Shift weekend, weekend, | Shift weekend, weekend, | Shift weekend, weekend, | Shift weekend,
Total{ and holi- (differ-| Total *| and holi- [Total| and holi- |[differ-|Total®| and holi- |Total|l and holi- |differ- Total *| and holi- |Total| and holi- [differ-| Total3| and holi-
day work |entials day work day work |entials day work day work |entials! day work day work |entials| day work
remiums premiums premiums premiums| premiums premiums premiums pPremiums
All employees
All industries® ________ 0.7 0.7 ¢) 0.9 0.9 |0.7 0.7 | (¢) | 0.9 0.9 1.8 1.7 0.1 | 2.4 2.3 1.9 1.8 0.1 | 2.6 2.5
0.8 0.7 0.1 0.9 0.9 0.8 0.8 0.1 1.0 0.9 1.9 1.8 0.1 2.3 2.1 2.1 2.0 0.2 2.5 2.3
savings banks .oocumeeeen .8 .8 .1 .9 .9 .8 .8 .1 .9 .9 1.9 1.8 .2 2.2 2.0 2.1 2.0 .2 2.5 2.3
Credit agencies other than
R —— .6 .6 ¢) .9 .9 . .6 ¢) .9 .9 L6 1.6 ¢) | 2.3 2.3 |L7 1.7 ¢) | 2.5 2.5
Security and commodity
brokers, dealers, ex-
changes, and services 1.1 1.1 ) 1.3 1.3 1.1 1.1 ®) 1.3 1.3 .4 4.4 *) 5.2 5.2 4.8 4.7 ) 5.6 5.6
Insurance Carriers —.oo.-.--- . .5 *) .6 .6 .6 .5 (*) .6 .6 .4 1.4 . 1.6 1.5 1.6 1.5 .1 1.7 1.7
Insurance agents, brokers, .
and service... .3 .3 - .6 .6 .3 .3 - .6 .6 .7 .7 - 1.6 1.6 .8 .8 - 1.7 1.7
Real estate - .9 .9 ¢) 1.9 1.8 .9 .9 ) 1.9 1.9 2.1 2.0 ®) 4.2 4,0 2.2 2.1 ®) 4.4 4,3
Supervisory employees
All industries 4. .1 .1 ¢) .7 .9 .1 .1 (¢) .7 .9 .4 .4 (%) 3.4 4.2 .5 .4 () 3.7 4.6
Banking ¥ oo 0.1 0.1 ¢) 0.4 0.4 0.1 0.1 *) 0.4 0.4 0.3 0.2 *) 1.9 2.2 [0.3 0.3 ) 2.1 2.4
Commercial and stock
savings banks .oececeeeee .1 *) ®) .3 .4 .1 *) *) .3 .4 .3 .2 ) 1.7 1.9 .3 .3 ¢) 1.9 2.1
Credit agencies other than
.1 .1 ®) .6 .6 .1 .1 ®) .6 .6 .4 .4 ¢) 3.1 2.9 .4 .4 ®) 3.4 3.2
Security and commodi
brokers, dealers, ex-
changes, and services .1 .1 *) 1.7 1.7 it .1 (%) 1.7 1.7 1.2 1.2 () |11.5 11.5 1.2 1.2 ¢) |12.5 12,5
Insurance carriers .1 .1 ) .6 1.1 .1 .1 *) .6 1.2 .5 .5 ¢ 2.7 5.4 .6 .6 3.0 6.0
Insurance agents, brokers,
and service ... ¢) ¢) - .8 .8 ¢®) *) - .9 .9 .1 .1 - 4.2 4.2 .2 .2 - 4.6 4.6
Real estate —._—.. . . *) 1.9 .1 . ®) 1.9 1.8 .7 .7 *) 7.5 7.0 .8 .8 ®) 8.1 7.5
Nonsupervisory employees
All industries* _____.__ 1.0 1.0 ¢) 1.3 1.3 1.0 1.0 ) 1.3 1.3 2.1 2.0 .1 2.7 2.6 2.2 2.2 .1 2.9 2.8
Banking * cooeeeeeeeceeeee 1.2 1.1 0.1 1.4 1.3 1.2 1.1 0.1 1.4 1.3 2.3 2.1 0.2 2.6 2.4 2.5 2.3 0.2 2.9 2.6
Commercial and stock
savings banks .. 1.2 1.1 .1 1.4 1.3 1.3 1.2 .1 1.4 1.3 2.3 2.1 .2 2.6 2.4 2.5 2.3 .2 2.8 2.6
Credit agencies other
EETAT — b Y 1.0 ¢) | 1.4 1.4 |10 1.0 ¢) | L5 1.4 2.0 2.0 ¢) | 2.8 2.8 [2.1 2.1 ¢) | 3.0 3.0
Security and commodity
brokers, dealers, ex-
changes, and services ...- | 1.4 1.4 ) 1.6 1.6 1.5 1.5 (®) 1.7 1.7 .0 5.0 ®) 5.6 5.6 5.4 5.3 *) 6.1 6.0
Insurance Carriers -mm...... .8 .8 ¢) .9 .9 .8 .8 ¢) .9 .9 .6 1.6 .1 | 1.8 1.8 1.8 1.7 . 2.0 1.9
Insurance agents, brokers,
and service ... .4 4 - .9 .9 .4 .4 - .9 .9 .9 .9 - 2.0 2.0 1.0 1.0 - 2,1 2.1
Real estate .- 1.2 1.1 *) 2.2 2.1 1.2 1.2 ¢) 2.2 2.2 2.3 2.2 (®) 4.4 4.3 2.4 2.3 ¢) 4.6 4.5

1
2
3
4
5

Excludes nonoffice salesmen.
Expenditure data for shift differentials in establishments with expenditures for this item do not meet publication criteria.
The detail does not add to the total because a different payroll or hours base was used for each item and because expenditures for shift differentials are not shown separately.
Includes industries not shown separately.
Less than 0. 05 percent or 0.05 cent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 13. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Premium Pay Expenditures
in Cents Per Hour Paid For, by Employee and Industry Groups,' 1961

E Percent of employees in establishments with—
v
§ Employees . Premium pay expenditures in cents per hour paid for of—
° Employee and industry group it_l all No premium 1 Vi 3 3 5
; establishments o el::l?i'tures Under and ) i |
@ P 1 under - an
| 3 4 5 over
o
All employees
All industries 2 100.0 27.0 23.5 21.2 9.5 6.3 3.6 8.6
Banking ? 100.0 15.2 25.1 19.7 15.3 11.6 4.9 8.4
Commercial and stock savings banks ... 100.0 13.7 26.1 19.9 15.3 12,7 4.0 8.2
Credit agencies other than banks .., 100.0 35.1 23.2 17.1 12.1 2.4 5.4 4.7
Security and commodity brokers, dealers,
exchanges, and 8€rviCes mmmeomecemcmemecmcomean 100. 0 15.6 9.4 7.3 6.5 10.5 12.6 338.2
Insurance carriers 100.0 9.9 33.2 40.0 6.6 4.8 1.0 4.5
Insurance agents, brokers, and service .o...... 100.0 55.3 24.4 10.0 1.9 3.1 1.4 3.9
Real estate 100.0 53.3 11.0 4.4 8.6 4.1 4.1 14.4
Supervisory employees
All industries ? 100.0 88.1 4.7 2.9 1.3 .6 1.0 1.7
Banking ? 100.0 85.5 4.1 5.8 2.5 0.6 0.3 1.2
Commercial and stock savings banks ... 100.0 84.7 4.5 6.4 2.5 .6 .3 1.0
Credit agencies other than banks —......__. 100.0 88.5 2.1 3.2 2.5 1.8 .8 1.0
Security and commodity brokers, dealers,
exchanges, and services ... 100. 0 90.5 .1 .3 .2 1.7 .5 6.7
Insurance carriers 100.0 79.4 14,1 2.9 .1 .6 2.0 1.0
Insurance agents, brokers, and service ....... 100.0 96.7 .7 .8 - - 1.0 .9
Real estate 100.0 92.5 1.6 .6 1.4 - 1.2 2.6
Nonsupervisory employees
All industries 2 100.0 24.9 20.1 21.6 11.6 6.8 3.9 11.1
Banki.ng2 100.0 13.8 22.0 19.1 15.5 12,5 5.4 11.6
Commercial and stock savings banks 100.0 12.3 22.8 19.7 15.9 12,7 4.9 11.6
Credit agencies other than banks ..... 100.0 33.2 16.8 17.6 17. 4 2.5 4.2 8.3
Security and commodity brokers, dealers,
exchanges, and S€rvices mmmmmmmmeemeccececeoas 100.0 11.8 8.7 7.8 5.0 14.5 6.9 445,2
Insurance carriers 100.0 . 9.6 27.0 39.8 11.5 5.4 1.8 5.0
Insurance agents, brokers, and service ....... 100.0 55.9 19.9 10. 3 3.6 3.1 2.0 5.2
Real estate 100.0 50.4 11.8 4.6 8.6 3.6 5.3 15.5

Excludes nonoffice salesmen.

Includes industries not shown separately.

Employees were distributed as follows: 15.6 percent at 5 to 6 cents; 9. 3 percent at 6 to 8 cents; 5.2 percent at 8 to 10 cents; and 8.1 percent at 10 cents and over.

Employees were distributed as follows: 8.2 percent at 5 to 6 cents; 12. 6 percent at 6 to 7 cents; 6.8 percent at 7 to 8 cents; 6.9 percent at 8 to 9 cents; 3.9 percent at 9 to 11 cents; and
6.8 percent at 11 cents and over.

1
H
3
4

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 14. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Overtime, Weekend, and Holiday Work
Premium Expenditures in Cents Per Hour Paid For, by Employee and Industry Groups, ' 1961

Percent of employees in establishments with—
Employees No ove]a(rti:'xe, Overtime, weekend, and holiday work premium expenditures in cents per hour paid for of—
Employee and industry group in all We: lefg : 1 3 3 7 5
establishments or holiday
work Under and _ a
premium 1 under - - an
expenditures 2 3 4 5 over
All employees
All industries 2 100.0 27.1 25.6 20.0 9.2 6.7 3.4 7.8
Banking 2 100.0 15.2 26.6 21.0 14.2 13.6 3.5 5.9
Commercial and stock savings banks .. 100.0 13.7 27.7 21.3 14.2 14.5 3.0 5.6
Credit agencies other than banks .. - 100.0 34.9 24.3 16.3 12.1 2.4 5.4 4.7
Security and commodity brokers, s
exchanges, and 8€IViCes —eoomemmcmmommmmen 100. 0 15.6 9.4 7.3 8.2 10.1 11.4 338.1
Insurance carriers 100.0 10.5 38.0 35.5 6.1 4.3 .o 4.5
Insurance agents, brokers, and service ... 100.0 55.3 24.4 10.0 1.9 3.1 1.4 3.9
Real estate 100.0 52.8 11.7 4.4 8.6 4.6 5.0 12.9
Supervisory employees
All industries ? 100.0 90.8 2.5 2.3 1.3 .6 1.0 1.6
Ba_nkingz 100.0 88.4 3.3 3.8 2.5 0.6 0.3 1.2
Commercial and stock savings banks . 100.0 87.8 3.6 4.2 2.5 .6 .3 1.0
Credit agencies other than banks ... 100.0 87.7 2.9 3.2 2.5 1.8 .8 1.0
Security and commodity brokers, dealers,
exchanges, and 8€IViCes mmmmmmmoecocooceocceaee 100.0 90.5 .1 .3 .2 1.7 .5 6.7
Insurance carriers 100.0 90.2 3.2 2.9 .1 .6 2.0 1.0
Insurance agents, brokers, and service ea...._. 100.0 96.7 .7 .8 - - 1.0 .9
Real estate 100.0 92.0 2.1 .6 1.4 - 1.2 2.6
Nonsupervisory employees
All industries ? 100.0 25.1 21.8 20.4 11.3 7.3 4.0 10.1
Banking ? 100.0 13.8 23.4 18.9 15.5 14.2 6.3 7.9
Commercial and stock savings banks .. 100.0 12.3 24.3 19.5 16.0 14.6 5.9 7.5
Credit agencies other than banks .. — 100.0 32.9 17.9 17.1 17.1 2.5 4.2 8.3
Security and commodity brokers, dealers,
exchanges, and services 100.0 11.8 8.7 7.8 5.0 14.7 6.9 445, 1
Insurance carriers 100.0 10.2 30.9 36.4 10.6 5.2 1.8 5.0
Insurance agents, brokers, and service -—...... 100.0 55.9 19.9 10.3 3.6 3.1 2.0 5.2
Real estate 100.0 50.7 11.9 4.6 8.7 4.2 4.8 15.1

! Excludes nonoffice salesmen.

2 Includes industries not shown separately.

3 Employees were distributed as follows: 15.6 percent at 5 to 6 cents; 9.2 percent at 6 to 8 cents; 5.2 percent at 8 to 10 cents; and 8. 1 percent at 10 cents and over.

4 Employees were distributed as follows: 8.2 percent at 5 to 6 cents; 12.6 percent at 6 to 7 cents; 6.8 percent at 7 to 8 cents; 6.9 percent at 8 to 9 cents; 3.8 percent at 9 to 11 cents; and
6.8 percent at 11 cents and over.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter IV. Christmas, Yearend, and Other Irregular Bonuses

In finance, insurance, and real estate industries, in 1961, 69 percent of
the workers were in establishments which had expenditures for Christmas, year-
end, and other irregular bonuses. For all industries combined, the proportions,
by employee group, were approximately the same as the all-employee figure—
62 percent for supervisors and 65 percent for nonsupervisory employees. How-
ever, the proportion was substantially higher for nonsupervisory than for super-
visory employees in two of the major industry groups examined—security and
commodity brokers, dealers, exchanges, and services (97 percent for the former
and 74 percent for the latter) and insurance agents, brokers, and service (66 per-
cent and 50 percent, respectively). By major industry group studied, the figures
for all employees ranged from 95 percent in security and commodity brokers,
dealers, exchanges, and services to 54 percent in real estate. (See table 15.)

Expenditures for Christmas, yearend, and other irregular bonuses, which
constituted 3.5 percent of gross payroll for all employees combined, amounted to
5.4 percent of gross payroll for supervisory employees and 2.6 percent for non-
supervisory workers. In establishments with expenditures for such bonuses, the
figures were 5.0 percent for all employees, 8.3 percent for supervisory em-
ployees, and 3.9 percent for nonsupervisory employees. Expenditures for bo-
nuses were particularly high in the security and commodity brokers, dealers, ex-
changes, and services group, where, on an all-establishment basis, they amounted
to 9.1 percent of gross payroll for all employees, 13.0 percent for supervisors,
and 7.6 percent for nonsupervisory workers, and on an establishment-with-
expenditures basis to 9.4, 16.5, and 7.8 percent, respectively. (See table 16.)

Bonus expenditures for all employees amounted to 9.0 cents per hour
paid for in all establishments and 13.1 cents in establishments with expenditures
for bonuses. The figures for supervisors were 27.0 cents for all establishments
and 43.1 cents for those which had expenditures for bonuses; for nonsupervisory
workers, the figures were 5.3 cents for all establishments and 8.1 cents for
those with expenditures. Among the industry groups for which separate averages
were determined, by far the highest were in the security and commodity brokers,
dealers, exchanges, and services group, where on an all-establishment basis,
expenditures were 37.5 cents per hour paid for in the case of all employees,
103.8 cents per hour for supervisors, and 26.1 cents for nonsupervisory em-
ployees. In this industry group, averages for establishments with expenditures
were 39.3 cents per hour paid for all employees, 139.7 cents for supervisors,
and 27.0 cents for nonsupervisory employees.

Expenditures for Christmas, yearend, and other irregular bonuses ranged
from under 2 percent of gross pay in some establishments to 16 percent and over
in others in the finance, insurance, -and real estate industries. Nearly 30 percent
of all employees were in establishments which spent under 2 percent of the gross
payroll for bonuses, and more than half were in establishments expending under
6 percent. Figures for the nonsupervisory group were close to those for all
employees, but only 22 percent of the supervisors were in establishments which
spent under 2 percent of gross payroll for bonuses for this group, and about two-
fifths of the supervisors were in establishments which spent under 6 percent. At

27
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the other extreme, 8 percent of the supervisors were in establishments with ex-
penditures for these employees of 16 percent or more. In the security and com-
modity brokers, dealers, exchanges, and services group, which had the highest
relative expenditures of any of the groups studied, 14 percent of all employees,
29 percent of the supervisors, and 9 percent of the nonsupervisory workers were
in establishments which had bonus expenditures of 16 percent and over. In con-
trast, more than two-fifths of the employees in insurance carriers, which had
the lowest percent-of-gross-payroll outlay found, were in establishments having
expenditures for Christmas, yearend, and other irregular bonuses of under 2 per-
cent. (See table 17.)
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Table 15. Percent of Employees in Finance, Insurance,
and Real Estate Industry Establishments With Expenditures
for Christmas, Yearend, and Other Irregular Bonuses,

Table 16. Employer Expenditures for Christmas, Yearend,
and Other Irregular Bonuses in Finance, Insurance, and Real Estate Industries,
All Establishments and Establishments With Expenditures,

by Employee and Industry Groups, ' 1961 by Employee and Industry Groups,' 1961
Total Percent of Percent of 0 Cents gefr hour Cents pe}:’ plant
i i ross payroll straight-timepayro aid for man-hour
Employee and industry group irregular . B R rebTish . stablish- B tabTiehs Establish-
Employee and industry group All . All ith All ts withl All ents with
establish-| MRS With o 5o jgn Ments Withi 4o blishMERES Withl, o4 ob1ighMents Wi
ts expendi- ments expendi- ments expendi- ments -‘ expendi-
All employees men tures tures tures tures
All industries 2 68.7 All employees
Banking ? 79.9 All industries .. 3.5 5.0 3.5 5.0 9.0 13.1 9.8 14.2
Commercial and stock savings
banks 80.8 Banking ? 4.8 6.0 4.8 6.0 11.4 14.3 12.5 15.6
Credit agencies other than Commercial and stock savings
banks 69.1 banks . 4.8 6.0 4.9 6.1 1.5 14.2 12.6 15.6
Security and commodity brokers, Credit agencies other
dealers, exchanges, and banks 3.7 5.4 3.7 5.4 9.5 13.8 10.2 14. 8
services 95.2 Security and commodity brokers,
Insurance carriers 64.5 dealers, exchanges, and
Insurance agents, brokers, and services 9.1 9.4 9.2 9.5 37.5 39.3 40.5 42.6
service 66.9 Insurance carriers 1.2 1.9 1.3 1.9 3.2 4.9 3.5 5.4
Real estate 54.0 Insurance agents, brokers, and
service 3.7 5.2 3.7 5.2 10.3 15.6 1.2 16.8
Supervisory employees Real eState mmmmooomooococcecmaeeen 3.0 5.5 3.0 5.5 7.0 12.9 7.4 13.7
Supervisory employees
All industries ® oo 62.1
All industries 2 oo 5.4 8.3 5.4 8.3 27.0 43.1 29.5 47.1
Banking 2 78.8
Commercial and stock savings Banking ? 5.8 7.5 5.9 7.5 28.9 36.8 31.9 40.6
banks 79.3 Commercial and stock savings
Credit agencies other than DANKS oo 6.0 7.6 6.0 7.6 29.1 36.8 32,1 40.6
banks 67.5 Credit agencies other than
Security and commodity brokers, banks 5.4 7.8 5.4 7.8 24.6 36.4 26.6 39.4
dealers, exchanges, and Security and commodity brokers,
services 74.4 dealers, exchanges, and
Insurance carriers 59.5 services 13.0 16.5 13.0 16.5 103.8 139.7 112.4 152.2
Insurance agents, brokers, and Insurance carriers 1.6 2.5 1.6 2.5 7.6 12.7 8.4 14.0
service 49.7 Insurance agents, brokers, and
Real estate 44.0 service 5.7 10.2 5.7 10.2 30.5 62.3 33.1 67.6
Real eState mmmmmoomeeceeececececeeae 7.2 14. 4 7.2 14. 4 36.2 81.9 38.5 88.1
Nonsupervisory employees Nonsupervisory employees
All industries % oo 65.3 All industries 2 oo 2.6 3.9 2.6 4.0 5.3 8.1 5.8 8.8
Banking 2 75.4 Banking ? 4.1 5.4 4.1 5.5 7.6 10.1 8.3 1.0
Commercial and stock savings Commercial and stock savings
banks 76.3 DANKS e 4.1 5.4 4.2 5.5 7.6 9.9 8.3 10.9
Credit agencies other than Credit agencies other than
banks 66.5 banks 2.3 3.7 2.4 3.7 4.6 6.9 4.9 7.4
Security and commodity brokers, Security and commodity brokers,
dealers, exchanges, and dealers, exchanges, and
services - 96.5 services 7.6 7.8 7.7 7.9 26.1 27.0 28.2 29.2
Insurance carriers 61.0 Insurance carriers ... 1.1 1.8 1.1 1.8 2.2 3.6 2.4 4.0
Insurance agents, brokers, and Insurance agents, brokers, an
service 66.2 service 2.2 3.2 2.2 3.3 4.6 7.0 5.0 7.6
Real estate 49.3 Real e5tate womummecocmcmccmmcocmcmnne 1.3 2.7 1.3 2.7 2.5 5.0 2.7 5.3
! Excludes nonoffice salesmen. ! Excludes nonoffice salesmen.
2 Includes industries not shown separately. 2 Includes industries not shown separately.
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Table 17. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Christmas, Yearend, and Other
Irregular Bonus Expenditures as a Percent of Gross Payroll, by Employee and Industry Groups, ! 1961

Percent of employees in establishments with—
Emﬁoayﬁes No Christmas, Christmas, yearend, and other irregular bonus expenditures as a percent of gross payroll of—
Employee and industry group establish- year‘end, or 2 2 [3 8 10 12 14 16
other irregular
ments Under and
bonus ex- 2 under - - - - - - and
it
penditures 4 6 8 10 12 14 16 over
All employees
All industries 2o 100.0 31.3 29.3 14.0 9.6 5.8 2.8 1.7 1.4 0.8 3.0
Banking 2 100.0 20.1 18.9 12.9 17.8 13.6 5.5 2.1 2.2 1.5 5.5
Commercial and stock savings
banks 100.0 19.2 20.1 13.6 16.9 12.6 5.9 2.2 2.1 1.6 6.0
Credit agencies other than
banks 100.0 30.9 21.1 18.6 12.0 5.9 .8 6.2 2.1 - 2.4
Security and commodity brokers,
dealers, exchanges, and
services 100.0 4.8 12.3 7.3 23.9 11.4 8.4 4.7 6.4 6.9 13.9
Insurance Carri€rs acecocceccmcccacceeo 100.0 35.5 41.0 15.5 5.0 1.2 1.2 .5 - - .1
Insurance agents, brokers, and
service 100.0 33.1 29.0 15.6 4.3 6.7 1.2 2.5 2.3 1.0 4.5
Real estate 100.0 46.0 33.0 10.6 4.1 1.4 1.6 .1 .3 .7 2.4
Supervisory employees
All industries 2 cooeeoceemeeen 100.0 37.9 22.1 10.0 7.8 5.8 3.8 1.8 1.9 1.5 7.6
Banking 2 Z 100.0 21.2 17.5 10.6 12.7 11.4 9.2 2.8 3.4 1.4 9.7
Commercial and stock savings
banks - 100.0 20.7 18.9 10.3 13.2 10.6 8.1 3.0 3.7 .9 10.9
Credit agencies other than
banks 100.0 32.5 15.6 16.9 12.8 7.0 2.2 2.3 .7 2.9 7.0
Security and commodity brokers,
dealers, exchanges, and
services 100.0 25.6 6.5 8.5 3.4 4.5 9.7 4.4 2.1 6.5 328.8
Insurance Carriers mm-eeemececcommaen- 100.0 40.5 40.4 8.0 3.4 2.8 1.3 .4 2.4 - .7
Insurance agents, brokers, and
service 100.0 50.3 18.3 6.2 2.3 2.7 1.8 3.4 2.2 1.8 11.1
Real estate 100.0 56.0 16.2 8.1 5.7 3.5 1.4 .7 .3 1.3 6.9
Nonsupervisory employees
All industries oo 100.0 34.7 28.2 15.3 10.2 5.2 2.5 1.0 .7 .8 1.3
Banking 2 100.0 24.6 11.4 19.2 19.1 12.4 5.3 2.1 1.3 2.0 2.6
Commercial and stock savings
banks 100.0 23.7 11.9 20.1 19.5 10.4 5.8 2.1 1.5 2.2 3.0
Credit agencies other than
banks 100.0 33.5 28.3 16.5 11.5 5.2 3.6 1.5 - - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 3.5 12.9 9.3 26.9 12.3 9.7 5.6 5.8 4.7 9.1
Insurance Carriers -me-ceeeceeceacoaman 100.0 39.0 39.9 15.0 5.6 2 .3 - - - *)
Insurance agents, brokers, and
service 100.0 33.8 25,6 23.9 6.8 5.7 1.0 .9 .9 .5 1.0
Real estate 100.0 50.7 34.4 8 2.8 1.5 1.3 - .2 - 1.1

0¢

1
2

Excludes nonoffice salesmen.
Includes industries not shown separately.
Employees were distributed as follows: 13.5 percent at 16 to 20 percent; 1.5 percent at 20 to 24 percent; 2.6 percent at 24 to 28 percent; 1.6 percent at 28 to 32 percent; 4.8 percent at
32 to 36 percent; and 4.8 percent at 36 percent and over.
4 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 18. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Christmas, Yearend, and Other Irregular
Bonus Expenditures in Cents Per Hour Paid For, by Employee and Industry Groups, ! 1961

Percent of employees in establishments with—
En‘;ﬁl:{lees ‘z;sc}‘;el::_ Christmas, yearend, and other irregular bonus expenditures in cents per hour paid for of—
Employee and industry group | g ;pligh- |end, or other 5 10 15 20 5 30 35 10 5 50
ments irregular Under and . d
bonus ex- 5 under - ) - - - - - an
penditures 10 15 20 25 30 35 40 45 50 over
All employees
All industries 2o oeeemees 100.0 31.3 30.2 13.4 7.7 5.5 3.2 1.5 1.4 1.1 0.9 0.7 3.0
Banking 2 100.0 20.1 21.2 13.2 15.8 13.0 7.0 0.9 0.9 2.0 1.9 1.2 2.6
Commercial and stock savings
banks 100.0 19.2 23,2 12.9 15.7 12.2 6.7 .8 1.1 2.2 2.0 1.2 2.9
Credit agencies other than
banks 100.0 30.9 22.5 15.2 12.6 5.1 2.5 2.5 4.6 1.1 .1 1.0 2.0
Security and commodity brokers,
dealers, exchanges, and
services 100.0 4.8 7.9 6.1 8.9 7.3 10.7 10.5 6.3 4.5 5.4 6.7 21.0
Insurance carriers —ocoeeccceemeeeveees 100.0 35.5 40.2 16.5 4.1 2.0 .7 .1 .8 - - - )
Insurance agents, brokers, and
service. 100.0 33.1 27.2 16.5 4.5 4.7 2.6 1.4 1.7 1.2 1.9 2.0 3.4
Real estate 100.0 46.0 37.4 7.1 1.7 1.1 .8 1.4 W1 - - - 4.4
Supervisory employees
All industries % memmmmecacmcceann 100.0 37.9 ‘15.2 7.6 7.2 3.9 3.8 3.3 1.2 1.9 2.0 2.4 13.6
Bankingz 100.0 21.2 11.1 7.1 5.6 6.9 7.8 6.3 1.7 5.5 3.3 5.4 18.1
Commercial and stock savings
banks 100.0 20.7 11.9 7.7 6.1 6.7 7.5 5.3 1.6 6.1 3.0 5.2 18.4
Credit agencies other than
banks 100.0 32.5 9.6 8.7 10.0 5.7 7.6 6.9 1.0 1.2 1.7 2.2 12.9
Security and commodity brokers,
dealers, exchanges, and
services 100.0 25.6 3.7 2.2 1.1 4.1 2.9 1.7 1.7 2.8 .4 .9 53.1
Insurance Carri€rs mmeeemeeeeccmeoean 100.0 40.5 31.0 8.4 7.6 2.8 1.3 1.8 1.3 ) .8 .1 4.5
Insurance agents, brokers, and
service 100.0 50.3 13.8 2.8 7.7 1.5 .3 .8 .7 1.0 2.1 .6 18.6
Real estate. 100.0 56.0 11.8 7.3 8.8 1.6 .8 .3 - .3 2.2 .9 10.0
Nonsupervisory employees
All industries 2. 100.0 34.7 33.5 15.6 5.9 4.4 1.6 1.7 1 .4 .3 -2 .8
Ba.nking2 100.0 24.6 21.8 23.5 13.1 8.4 3.3 3.0 0.6 1.4 0.1 0.1 -
Commercial and stock savings
banks 100.0 23.7 23.1 23.7 13.0 7.5 3.0 3.3 7 1.6 .1 .1 -
Credit agencies other than
banks 100.0 33.5 34.0 18.7 6.4 2.5 1.3 3.7 - - - - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 3.5 8.6 10.8 14.1 15.1 8.5 7.1 10.6 2.3 5.3 3.0 11.0
Insurance carriers mmeeeemeeceeeeceo 100.0 39.0 44.3 13.3 1.3 1.9 ) - - - - - ?)
Insurance agents, brokers, and
service 100.0 33.8 34,6 20.4 2.7 4.7 1.4 1.1 .8 - .1 - .6
Real estate 100.0 50.7 36.9 6.1 1.5 1.9 .6 1.3 - - - - 1.2

1
2

Excludes nonoffice salesmen.
Includes industries not shown separately.
Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter V. Legally Required Insurance Payments

Total Legally Required Payments

Employer payments under legally required insurance programs, unlike
outlays for leave, premium pay, and bonuses, typically are in addition to pay-
roll expenditures rather than being parts of payroll. In 1961, these payments
were equal to 3.6 percent of gross payroll. Payments for old-age, survivors,
and disability insurance equaled 2.2 percent of gross payroll; unemployment com-
pensation, 1.1 percent; workmen's compensation, 0.2 percent; and other legally
required insurance (mainly temporary disability insurance in California, New
Jersey, and New York), 0.1 percent. Because all establishments are covered
by some legally required insurance program, expenditures for these items are
presented mainly on an all-establishment basis. In all industries combined, ex-
penditures for nonsupervisory workers, 4.4 percent of gross payroll, were twice
those for supervisors. Among the major industry groups studied, expenditures
ranged from a high of 4.8 percent in real estate to a low of 2.7 percent in the
security and commodity brokers, dealers, exchanges, and services group, with
the expenditures of the other groups clustering between 3.3 and 3. 6 percent. (See
chart 4 and table 19.)

In all industry groups combined, expenditures for legally required in-
surance averaged 9.4 cents per hour paid for, of which 5. 8 cents was for old-age,
survivors, and disability insurance; 2.8 cents for unemployment compensation;
0. 6 cent for workmen's compensation; and 0.1 cent for the other legally required
insurance. Although as a percent of gross pay, expenditures for these programs
were twice as great for the nonsupervisory employees as for the supervisors, in
cents per hour paid for, the figures were 11.0 cents for supervisors and 9.0 cents
for nonsupervisory employees. This was caused mainly by higher old-age, sur-
vivors, and disability insurance payments for the supervisors, as a result of their
higher average annual earnings. On an all-employee basis, expenditures for total
legally required insurance were higher in the real estate and security and com-
modity brokers, dealers, exchanges, and services groups (11.2 and 11.1 cents
per hour paid for, respectively) than in the other major industry groups studied.

In establishments in the finance, insurance, and real estate industries,
expenditures for legally required payments ranged from under 1 percent of gross
payroll to 8 percent and over. More than four-fifths of the workers were em-
ployed in establishments whose legally required payments equaled between 2 and
5 percent of gross payroll, and more than two-fifths were in establishments with
expenditures between 3 and 4 percent. Substantial clusterings were observed in
most of the individual major industry groups studied. Thus, nearly two-thirds
of all employees, excluding outside salesmen, in insurance carriers were in es-
tablishments with expenditures between 3 and 4 percent. Banking establishments
with expenditures of between 2 and 5 percent employed 98 percent of the industry's
workers. In the credit agencies other than banks, in the security and commodity
brokers, dealers, exchanges, and services, and in the insurance agents, brokers,
and service groups, nearly three-fourths of the employees were in establishments
which spent amounts equal to between 2 and 4 percent of their gross payroll for
legally required insurance payments. Greater variation among establishments
was found in real estate. (See table 20.)
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Chart 4. Employer Expenditures for Legally Required Insurance Items in Finance, Insurance,
and Real Estate Industries, by Employee Group, 1961

Percent of gross payroll Cents per hour paid for
30 2.4 1.8 1.2 0.6 .0 0 1.6 3.2 4.8 6.4

f T T T T —1 r T T T T
OLD-AGE, SURVIVORS, AND DISABILITY INSURANCE

2.2 All employees 5.8
1.4 Supervisory employees
2.7 Nonsupervisory 5.4
employees

UNEMPLOYMENT COMPENSATION

[-1 All employees 2.8
0.6 Supervisory employees 2.9
1.4 Nonsupervisory 28
employees

WORKMEN'S COMPENSATION

0.2 All employees 0.6
0.1 Supervisory employees 0.7
0.3 Nonsupervisory 0.6
employees
OTHER, INCLUDING TEMPORARY DISABILITY INSURANCE
0.1 All employees 0.1
17| Supervisory employees 0.1
Nonsupervisory
employees 0.1

Y Less than 0.05 percent,

NOTE: Data exclude nonoffice salesmen.
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Old-Age, Survivors, and Disability Insurance (Social Security)

In 1961, the employer's contribution for old-age, survivors, and disability
insurance amounted to 3.0 percent of the first $4, 800 earned by each employee.
In the finance, insurance, and real estate industries, employers' OASDI contri-
butions, as percentages of gross payroll, were 2.2 percent for all employees,
1.4 percent for supervisors, and 2.7 percent for nonsupervisory workers. Only
limited variation existed among most of the major industry groups examined; the
only group in which there were differences of more than two-tenths of a percent-
age point from the all-industry figures was the security and commodity brokers,
dealers, exchanges, and services group, in which the expenditures were 1.6 per-
cent, 0.9 percent, and 1.9 percent, respectively.

When these expenditures were computed as cents per hour paid for, ex-
penditures averaged 5.8 cents for all employees, 7.2 cents for supervisors, and
5.4 cents for nonsupervisory workers. Among the industries studied individually,
security and commodity brokers, dealers, exchanges, and services had the highest
average expenditure for all employees—6. 6 cents per hour.

Unemployment Compensation

Unlike OASDI, unemployment compensation is, to a considerable extent,
regulated by the individual States, and variations among State provisions affect
employer contributions. There are differing statutory ceilings on the earnings
base, differing maximum contribution rates, and differing use of experience rating
systems which may, for some establishments, require no payments to the State.
Employer payments for unemployment compensation in the industries surveyed
were equal to 1.1 percent of the gross payroll for all employees; expenditures
for supervisory and nonsupervisory employees, separately, were 0.6 percent and
1.4 percent, respectively. The highest expenditure in the industry groups studied
was the 1.5 percent of gross pay in the real estate industry; all other industry
groups ranged between 0.9 percent and 1.1 percent.

In cents per hour paid for, the all-industry figures were 2.8 cents for
all employees, 2.9 cents for supervisory, and 2.8 cents for nonsupervisory em-
ployees. The security and commodity brokers, dealers, exchanges, and serv-
ices and the real estate groups had the highest average all-employee expendi-
tures—3.7 cents per hour paid for in the former and 3.5 cents in the latter
industry group. All other major industry groups examined had averages of either
2.5 or 2.6 cents.

Workmen's Compensation

Methods of financing workmen's compensation programs vary. Financing
may be through State funds, private insurance carriers, or self-insurance. The
net expenditures of companies qualifying as self-insurers are included in this
survey.

In the f{inance, insurance, and real estate industries as a whole, ex-
penditures for workmen's compensation were relatively small; they equaled only
0.2 percent of gross pay for all employees, 0.1 percent for supervisors, and
0.3 percent for nonsupervisory workers. The all-employee figures for industries
studied separately were 0.1 percent of gross payroll in all industries except in-
surance agents, brokers, and service (0.2 percent) and real estate (0.8 percent).
Higher expenditures in the real estate industry for workmen's compensation are
caused by the relatively large number of people in this industry who are in non-
office jobs, such as janitors, building superintendents, and maintenance men.
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Expressed in cents per hour paid for, workmen's compensation expendi-
tures were 0.6 cent per hour for both all employees and nonsupervisory workers
and 0.7 cent for supervisors., Expenditures in all major industry groups studied
ranged between 0.3 and 0.5 cent per hour paid for, except for real estate, in
which the average was 1.9 cents.

Other Legally Required Insurance

Other legally required benefits consisted, for the most part, of temporary
disability insurance. Such insurance is designed primarily to provide cash bene-
fits to employees unable to work owing to nonwork-connected illness or accident.
Temporary disability insurance legislation is found in four States—California,
New Jersey, New York, and Rhode Island. Employers must contribute towards
the financing of the program only in New Jersey, and may do so under certain
conditions in New York and California; the Rhode Island program is entirely em-
ployee financed.

Expenditures for other legally required insurance were equal to merely
0.1 percent of the gross payroll of all establishments in the industries studied.
On a cents-per-hour-paid-for basis, expenditures for all employees in the finance,
insurance, and real estate industries were 0.1 cent per hour. Expenditures were
small even when related to the payrolls and hours of only establishments with
these payments—O0. 2 percent of gross payroll and 0.6 cent per hour paid for.

6 Digest of One Hundred Selected Health and Insurance Plans Under Collective Bargaining, Early 1958 (BLS Bul-
letin 1236, 1958), appendix A, pp. 245—247; and Margaret Dahm, Experience and Problems under Temporary Disability
Insurance Laws (U, S. Department of Labor, Bureau of Employment Security, October 1955), pp. 1, 14, and 15,
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Table 19. Employer Expenditures for Legally Required Insurance Payments in Finance, Insurance, and Real Estate Industries,
All Establishments, by Employee and Industry Groups,' 1961

9¢

Percent of gross payroll Percent of straight-time payroll Cents per hour paid for Cents per plant man-hour
Un- Un- Un- Un-
em- Work- em- Work- em- Work- em- Work-
Employee and industry group ploy- | men's ploy- | men's ploy- | men's ploy- | men's
Total | OASDI ?| ment com- |Other 3| Total [OASDI?| ment com- |Other ®|Total | OASDI?| ment com- |Other ®| Total [OASDI? | ment com- |Other?
com- | pen- com- | pen- com- | pen- com- | pen-
pen- | sation pen- | sation pen- | sation pen- | sation
sation sation sation sation
All employees
All industries * ~-—------emeeen 3.6 2.2 1.1 0.2 0.1 3.6 2.3 1.1 0.3 0.1 9.4 5.8 2.8 0.6 0.1 [ 10.2 6.3 3.0 0.7 0.2
Banking * 3.6 2.4 1.1 0.1 0.1 3.6 2.4 1.1 0.1 0.1 8.6 5.6 2.6 0.3 0.1 9.5 6.2 2.8 0.3 0.1
Commercial and stock
savings banks =-----=-m=mmmmmmaman 3.6 2.4 1.1 .1 %) 3.6 2.4 1.1 .1 ) 8.5 5.6 2.5 .3 .1 9.4 6.1 2.8 .3 .1
Credit agencies other
than banks S— 3.4 2.3 1.0 .1 () 3.4 2.3 1.0 .1 %) 8.8 5.9 2.5 .3 ) 9.5 6.3 2.7 .4 *)
Security and commodity brokers,
dealers, exchanges,
and services 2.7 1.6 .9 1 .1 2.7 1.6 .9 1 1|11 6.6 3.7 .4 .4 | 11.9 7.1 4.0 .4 .4
Insurance carriers 3.4 2.3 1.0 1 %) 3.4 2.3 1.0 1 ®) 8.8 5.8 2.6 3 .1 .6 6.4 2.8 .4 1
Insurance agents, brokers,
and service =-=--==--m--mmmmoemmoee - 3.3 2.1 .9 .2 . 3.3 2.1 9 .2 .1 9.3 6.0 2.6 5 .2 | 10.1 6.5 2.9 .5 .2
Real estat 4.8 2.3 1.5 .8 1 4.8 2.3 1.5 8 I O I § Sy 5.5 3.5 1.9 .3 ] 11.8 5.8 3.7 2,0 .3
Supervisory employees
All industries * ~---m--mmmmmmeame 2.2 1.4 .6 .1 (@) 2.2 1.4 .6 1 (®) | 11.0 7.2 2.9 .7 1| 12.0 7.8 3.2 8 2
Banking * 2.1 1.5 0.6 | 0.1 () 2.1 1.5 0.6 0.1 (°) | 10.6| 7.2 2.8 0.4 0.1 | 11.7| 8.0 3.1 0.4 0.2
Commercial and stock
savings banks ---------m-mm-memeeen 2.1 1.5 .6 .1 %) 2.1 1.5 6 1 (®) | 10.4 7.2 2.7 .4 1| 11.5 8.0 3.0 4 2
Credit agencies other
than banks =---=-===-=-m=m=mmmmmmmeemmee 2.2 1.6 .6 1 (*) 2.2 1.6 .6 ! (%) | 10.2 7.1 2.6 4 (%) | 11.0 7.7 2.8 .5 (*)
Security and commodity brokers,
dealers, exchanges
and services--- - 1.5 .9 .4 .1 (%) 1.5 .9 .4 ! (s 11.8 7.3 3.6 5 . 12.7 8.0 3.9 .5 .4
Insurance carriers 2.2 1.5 .6 1 %) 2.2 1.5 .6 1 (%) | 10.8 7.4 2.9 5 (%) | 11.9 8.1 3.2 .5 !
Insurance agents, brokers,
and service -- 1.9 1.3 .5 1 (%) 1.9 1.3 .5 ! %) | 10.3| 7.1 2.5 .6 1] 1.2 7.7 2.7 .6 B!
Real estate -- - 2.6 1.4 .7 4 0.1 2.6 1.4 .7 4 0.1 13.2 7.1 3.7 2.0 3] 14.0 7.6 4.0 2.2 .
Nonsupervisory employees
All industries * -- 4.4 2.7 1.4 3 1 4.5 2.7 1.4 .3 .1 9.0 5.4 2.8 .6 1 9.7 5.9 3.0 .7 .2
Banking * 4.4 2.9 1.4 0.2 0.1 4.5 2.9 1.4 0.2 0.1 8.2 5.3 2.5 0.3 0.1 9.0 5.8 2.8 0.3 0.1
Commercial and stock
savings banks - 4.4 2.9 1.4 .1 .1 4.5 2.9 1.4 .2 .1 8.1 5.3 2.5 .3 .1 8.9 5.8 2.7 .3 .1
Credit agencies other
B Y)Y T E—— 4.3 2.8 1.3 .2 (%) 4.3 2.8 1.3 .2 (%) 8.4 5.5 2.5 .3 (%) 9.0 5.9 2.7 .3 (*)
Security and commodity brokers,
dealers, exchanges,
and services 3.2 1.9 1.1 .1 .1 3.2 1.9 1.1 1 .11 10.9 6.5 3.7 .4 .4 11.8 7.0 4.0 .4 .4
Insurance carriers 4.1 2.7 1.2 .2 ®) 4.2 2.7 1.2 .2 (%) 8.3 5.4 2.5 .3 .1 9.1 6.0 2.7 .3 L1
Insurance agents, brokers,
and service ==----m--mmmmmommmmooeeeen - 4.3 2.7 1.3 .2 .1 4.3 2.7 1.3 .2 1 9.0 5.7 2.7 .4 .2 9.7 6.2 2.9 .5 .2
Real estat 5.6 2.7 1.8 1.0 .1 5.7 2.7 1.8 1.0 11 10.9 5.2 3.5 1.9 .3 1.5 5.5 3.7 2.0 .3
! Excludes nonoffice salesmen.
2 Old-age, survivors, and disability insurance.
3 Mainly temporary disability insurance.
; Includes industries not shown separately.

Less than 0. 05 percent or 0.05 cent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 20. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Legally Required Insurance
Expenditures as a Percent of Gross Payroll, by Employee and Industry Groups, ! 1

Percent of employees in establishments with—
Em;;nloayilees No legally Legally required insurance expenditures as a percent of gross payroll of—
mployee and industry group establish- i::&:;;zde T > 3 y: 3 z = T
ments Under
;):pen- 1 - - - - - - - and
itures 2 3 4 5 6 7 8 over
All employees
All industries? —--emeeemeemeeee 100.0 - ) 2.0 21.5 42.0 20.5 5.5 4.0 2.4 2.0
Banking? 100. 0 - - 0.2 22.7 41.8 33.1 1.9 - 0.2 -
Commercial and stock savings
banks 100.0 - - - 23.0 41.3 34.0 1.7 - - -
Credit agencies other than
banks 100.0 - - 1.0 34.4 39.6 17.2 5.9 2.0 - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 - 0.3 13.2 47.1 25.2 12.8 1.3 ) - -
Insurance carriers ----e--m--emeeeeee 100.0 - - 1.1 16.8 65.7 12.9 2.8 .8 - -
Insurance agents, brokers, and
service 100.0 - - 2.1 33.6 39.9 14.7 4.8 3.8 .9 -
Real estate ———mmemeemmomeme e 100.0 - - 2.9 7.9 13.4 21.5 16.3 16.5 11.3 10.4
Supervisory employees
All industries? —eemememeeeeeeee. - 100.0 - 2.7 30.7 37.7 16.0 5.8 3.4 1.5 .9 1.2
Banking? 100.0 - 0.1 39.5 48.0 9.8 2.3 0.3 - - -
Commercial and stock savings
banks 100.0 - - 39.1 48.1 10.2 2.6 - - - -
Credit agencies other than
banks 100.0 - 1.5 30.0 41.9 20.8 4.5 .8 0.4 - -
Security and commodity brokers,
dealers, exchanges, and
services 100. 0 - 16. 4 47.1 23.4 3.5 9.6 - - - -
Insurance carriers -———-e—ee-eammememeo 100.0 - 1.3 26.2 53.3 17.7 1.3 .1 .1 - -
Insurance agents, brokers, and
service 100.0 - 5.7 35.5 34.4 20.2 .6 1.8 1.8 0.1 -
Real estate -—-e-w-mmmmemmmoemooeme oo 100.0 - 5.2 17.4 13.1 16.5 17.5 14.8 5.0 4.5 6.2
Nonsupervisory employees
All industries? —mmmmmm e 100.0 - ) .3 3.6 34.5 34. 6 14.3 6.8 3.4 2.5
Banking? 100.0 - - - 0.5 35.3 37.1 24.4 2.5 - 0.3
Commercial and stock savings
banks 100.0 - - - .4 35.8 37.6 23.4 2.7 - -
Credit agencies other than
banks 100.0 - - - .9 38.9 39.8 11. 6 8.5 0.2 -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 - 0.1 4.8 35.7 31.7 22.4 3.3 2.0 - -
Insurance carriers 100.0 - - - 2.0 46.7 38.2 9.7 3.4 - -
Insurance agents, brokers, and
service 100.0 - - - 3.3 36.6 34.1 17.3 6.5 2.2 -
Real e8tate -—mm-mmemmmmmcmmecemem—m e 100.0 - - .2 2.4 10.9 26.3 12.0 19.3 16.5 12.5

Excludes nonoffice salesmen.
2

3 Less than 0.05 percent.

Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 21. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Legally Required Insurance
Expenditures in Cents Per Hour Paid For, by Employee and Industry Groups, 1 1961

Percent of employees in establishments with—
. Em};lz{;es No legally Legally required insurance expenditures in cents per hour paid for of—
Employee and industry group establish- .required 5 5 — 5 3 o T Iz 3 =
insurance
ments expen- Under and _ _ _ _ _ N _ _ and
ditures 5 :.mder
6 7 8 9 10 11 12 13 14 over
All employees
All industries? —e—eeemeeeemee — 100. 0 - 1.4 3.2 12.2 17.8 16.5 13.8 12.1 8.6 4.7 3.2 6.8
Banking? 100.0 - 1.1 4.1 18.7 21.4 12.1 14.5 14.4 6.0 4.6 2.2 0.8
Commercial and stock savings
banks 100.0 - 1.3 4.0 18.8 22.1 12.3 15.3 14.8 5.6 4.4 1.5 -
Credit agencies other than
banks 100.0 - .1 3.1 11. 6 21.3 22.4 18.1 11.0 4.5 2.6 2.7 2.6
Security and commodity brokers,
dealers, exchanges, and
services 100.0 - .5 2.1 1.0 .1 6 14.9 14.0 21.2 12.8 11.5 7.4
Insurance Carriers -—------eee-c---e-. — 100.0 - - 2.1 14.4 21.8 21.8 17.4 11.1 6.4 2.7 1.2 1.1
Insurance agents, brokers, and
service 100.0 - .8 3.7 10.4 10.9 25.9 11.1 17.2 8.1 3.3 4.6 4.
Real estate - 100.0 - 4.9 3.7 3.6 9.7 8.8 .2 9.0 14.3 7.1 5.4 326.6
Supervisory employees
All industries? cooeomeeemmeeee 100. 0 - .6 3 2.2 6.1 14.8 15.0 15.0 15.7 8.3 8.2 13.7
Banking?® 100.0 - - 0.5 1.0 8.7 18.8 18.0 13.3 15.1 6.7 9.7 8.1
Commercial and s*ock savings
banks 100.0 - - .6 1.1 8.6 20.1 18.8 11.9 15. 6 7.0 9.6 6.7
Credit agencies other than
banks 100.0 - 0.2 .3 3.4 9.2 18.0 12.7 26.8 12.6 4.2 3.2 9.4
Security and commodity brokers,
dealers, exchanges, and
services 100.0 - - - - 2.7 10.0 13.1 15.1 8.3 13.4 23.4 14.0
Insurance Carriers —m——-mme--—m—ee-—eee 100.0 - - - - 2.4 13.6 17.2 17.1 27.3 12.3 6.6 3.6
Insurance agents, brokers, and
servic 100.0 - 1.8 - 1.0 8.1 14.7 27.1 10.7 15.1 8.2 5.0 8.
Real estate -—-----m—-——-m-memmmee e -— 100.0 - 1.8 - 3.2 3.4 8.5 5.9 9.5 10.5 10.2 8.9 438.1
Nonsupervisory employees
All industries? eaemmmmmee — 100.0 - 2.5 8.3 16.2 12,7 16. 6 11.3 10.9 8.1 4.0 3.1 6.0
Banking? 100.0 - 3.3 10.1 23.2 14.1 12.4 11.0 15.4 3.6 3.8 2.3 0.9
Commercial and stock savings
banks 100.0 - 3.6 10.4 23.2 14.8 12.3 12.0 15.8 2.5 4.0 1.4 1
Credit agencies other than
banks 100.0 - 1.8 7.4 15.0 18.5 23.8 15.6 7.6 3.2 1.7 3.1 2.4
Security and commodity brokers,
dealers, exchanges, and
services 100.0 - .5 2.8 1.9 .8 8.8 14.3 13.3 24.2 14.5 7.6 7.4
Insurance Carriers -—---—e---m-ee-—e 100.0 - .4 11.9 20.2 11.9 23.0 13.0 9.2 6.3 2.0 8 1.3
Insurance agents, brokers, and
service 100.0 - 1.7 3.9 14,7 14.4 20.3 10.8 15.9 5.9 3.0 7.0 2.2
Real estate -------—---- e 100.0 - 6.5 3.3 5.4 9.5 9.1 6.9 8.0 16.1 6.0 5.1 524.1

! Excludes nonoffice salesmen.
2 Includes industries not shown separately.
3 Employees were distributed as follows: 7.7 percent at 14 to 15 cents; 4.2 percent at 15 to 16 cents; 5.8 percent at 16 to 17 cents; 2.7 percent at 17 to 19 cents; and 6.2 per-

cent at 19 cents and over.
Employees were distributed as follows: 3.9 percent at 14 to 15 cents; 4.8 percent at 15 to 16 cents; 5.8 percent at 16 to 18 cents; 2.5 percent at 18 to 20 cents; 5.7 percent

at 20 to 22 cents; and 15.4 percent at 22 cents and over.
Employees were distributed as follows: 6 percent at 14 to 15 cents; 5.3 percent at 15 to 16 cents; 5.7 percent at 16 to 17 cents; 2.2 percent at 17 to 19 cents; and 4.9 percent

at 19 cents and over.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter VI. Private Welfare Plans

Total Private Welfare Plans

Expenditures for private welfare plans could not be computed separately
for supervisory and nonsupervisory employees. Commonly, establishments in the
finance, insurance, and real estate industries have a single plan for all workers,
and expenditure records are not maintained separately for individual employee
groups. Consequently, the data in this chapter apply to all employees combined.

Over 90 percent of the employees in the finance, insurance, and real
estate industries were in establishmesnts which spent money during 1961 for at
least one of the private welfare plans studied. For the individual plans studied,
the percent of workers in establishments with expenditures varied from 89 per-
cent for health, accident, and life insurance plans; 71 percent for pension and
retirement plans; 29 percent for severance or dismissal pay; 3 percent for savings
and thrift plans; 2 percent for stock purchase plans; to less than 1 percent for
vacation and holiday funds. Except for the real estate group, in which estab-
lishments with expenditures for private welfare plans employed only about two-
thirds of the employees, the proportions in the major industry groups examined
ranged from 99 percent in banking and insurance carriers to 89 percent in insur-
ance agents, brokers, and service. (See table 22.)

Employer contributions to the selected private welfare plans equaled
6.9 percent of the gross payroll of all establishments. Expenditures for these
plans (except severance pay) were primarily in addition to expenditures for pay-
roll. The major expenditures were for pension and retirement plans, amounting
to 4.5 percent; and health, accident, and life insurance, 1.9 percent. None of
the remaining plans entailed expenditures exceeding 0.2 percent of gross payroll.
For establishments with expenditures for the practice, 7.4 percent was added to
gross payroll for the selected private welfare plans; 6.1 percent for pension and
retirement plans; 2.1 percent for health, accident, and life insurance; and 0. 3 per-
cent for severance or dismissal pay.’ Among the major industry groups studied,
expenditures for private welfare plans ranged from 9.3 percent of gross payroll
in banking to 4.1 percent in real estate. Figures for establishments with ex-
penditures ranged from 9.3 percent in banking to 4.8 percent in insurance agents,
brokers, and service. (See chart 5 and table 23.)

For each payroll hour paid, establishments in the finance, insurance,
and real estate industries spent an additional 17.9 cents for the selected private
welfare plans in 1961. Among those establishments with expenditures, the figure
amounted to 19.4 cents for each hour. Private welfare plan expenditures, ex-
pressed separately for all establishments and establishments with expenditures,
averaged 11.7 and 16.2 cents per hour paid for for pension and retirement plans;
4.9 and 5.5 cents for health, accident, and life insurance; and 0.2 and 0.7 cent
for severance and dismissal pay. In all establishments, 0.4 cent per hour paid
for was spent for savings and thrift plans, 0.1 cent for stock purchase plans,
and less than 0.05 cent for vacation and holiday funds. Individual industry ex-
penditures found for total private welfare plans averaged from 22.5 cents.in se-
curity and commodity brokers, dealers, exchanges, and services and 22.3 cents

7 For vacation and holiday funds, savings and thrift plans, and stock purchase plans, data for establishments
with expenditures do not meet publication criteria,
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Chart 5. Employer Expenditures for Selected Private Welfare Plans in Finance, Insurance,
and Real Estate Industries, All Employees, 1961
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in banking to 9.5 cents in real estate and 12.3 cents in the insurance agents,
brokers, and service group.

Expenditures for total private welfare plans in individual establishments
ranged from under 1l percent of gross pay to 16 percent or more. In the banking
industry, more than two-fifths of the employees were in establishments with ex-
penditures equal to between4 and 9 percent of the gross payroll for private welfare
plans, and about one-eighth in establishments with expenditures of 16 percent or
more. Over two-fifths of the employees in credit agencies other than banks were
in establishments with expenditures under 5 percent. About half the workers in
the security and commodity brokers, dealers, exchanges, and services and in the
insurance agents, brokers, and service groups were in establishments with ex-
penditures of less than 4 percent of gross payroll. In the real estate industry,
one-third of the workers were in establishments with no expenditures and one-
third in establishments with expenditures equal to less than 4 percent of payroll.
(See table 25.)

Health, Accident, and Life Insurance

The concept of health, accident, and life insurance used in this survey
encompasses a variety of benefits, including hospitalization, medical, and surgical
benefits; sickness and accident insurance; accidental death and dismemberment
insurance; and life insurance.

In 1961, establishments employing 89 percent of the workers in finance,
insurance, and real estate industries reported expenditures for some health, ac-
cident, and life insurance benefits. The highest proportion was found in insurance
carriers (98 percent), the lowest in real estate (65 percent).

Insurance premiums equal to 1.9 percent of the industries' gross pay-
roll purchased health, accident, and life insurance in 1961. The banking and
insurance carriers groups had the highest relative expenditures of the major in-
dustry groups studied, 2.1 percent; the lowest were in the real estate and se-
curity and commodity brokers, dealers, exchanges, and services groups, l.6 per-
cent. Those establishments which had expenditures for health, accident, and
life insurance, spent an amount equal to 2.1 percent of gross pay. Except for
1.6 percent in security and commodity brokers, dealers, exchanges, and serv-
ices, establishments with expenditures in each of the other industries were within
0.1 percentage point of the all-industry figure.

Employer expenditures under noncontributory plans were somewhathigher
than under contributory plans—2.4 percent of gross payroll under the former and
2.0 percent under the latter. In each of the industry groups examined, employer
expenditures as a percent of gross pay were higher for establishments with ex-.
penditures under noncontributory plans, but the difference varied from industry
to industry. (See table 24.)

Translating these expenditures into cents per hour paid for, 4.9 cents
per hour was spent by all establishments and 5.5 cents by only those with ex-
penditures. By major industry group studied, expenditures were highest in se-
curity and commodity brokers, dealers, exchanges, and services, averaging
6.5 cents per hour for all establishments and 6.8 cents for establishments with
expenditures. The lowest average expenditure was in real estate—3.7 cents, but
the lowest average for establishments with expenditures was in banking and in
credit agencies other than banks—b5.3 cents. The average for all establishments
with contributory plans, 5.2 cents per hour paid for, was lower than that for
establishments with noncontributory plans, 6.2 cents.
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Pension and Retirement Plans

In 1961, a total of 71 percent of the employees in finance, insurance,
and real estate industries were in establishments with expenditures for pension
and retirement plans. The proportions varied considerably among the industries
studied, from 90 percent in insurance carriers to 38 percent in real estate.

Pension and retirement expenditures equaled 4.5 percent of the gross
payroll of all establishments and 6.1 percent of those which had expenditures
in 1961. For all establishments, the highest major industry group payments
found were 6.1 percent in banking and 5.6 percent in insurance carriers; the
lowest were 2.2 percent in real estate and 2.3 percent in insurance agents,
brokers, and service.

In those establishments in which both the employer and the workers con-
tributed, the employer's share equaled 5.8 percent of the gross payroll; in es-
tablishments with noncontributory plans, employer expenditures equaled 6.4 per-
cent. However, in three of the major industry groups studied, banking; insurance
agents, brokers, and service; and real estate, employer expenditures were higher
in establishments with expenditures for contributory plans.

Employer contributions towards pension and retirement benefits amounted
to 11.7 cents per hour paid for in all establishments and 16.2 cents in establish-
ments which had expenditures for these plans. On an all-establishment basis,
the major industry groups with the highest expenditures found were security and
commodity brokers, dealers, exchanges, and services—14.9 cents, banking—
14.5 cents, and insurance carriers—14.4 cents; those with the lowest were real
estate—5. 3 cents and insurance agents, brokers, and service—b6.6 cents.

Establishments with expenditures for contributory plans, on the aver-
age, spent 15.4 cents per hour paid for, and those with noncontributory plans,
16.7 cents. The major industry groups which were found to have the largest
differences between employer expenditures in those establishments with expend-
itures under contributory and noncontributory plans were security and commodity
brokers, dealers, exchanges, and services (18.6 cents per hour paid for under
contributory plans and 25.7 cents under noncontributory plans) and real estate
(16.3 and 11.9 cents, respectively).

Severance or Dismissal Pay

Expenditures for severance or dismissal pay, although not as common as
the private welfare plans already discussed, were reported in each of the major
industry groups for which separate data are presented. In all industry groups
combined, 29 percent of the employees were in establishments with severance pay
expenditures. The highest proportion—45 percent—was in insurance carriers; the
lowest ones—16 percent and 18 percent—were in the insurance agents, brokers,
and service and real estate groups, respectively.

Expressed as a percent of the gross payroll of all establishments, expend-
itures for severance or dismissal pay were only 0.1 percent, and in two major
industry groups studied, banking and security and commodity brokers, dealers,
exchanges, and services, the payments were less than 0.05 percent. In none of
the other major industry groups were expenditures greater than 0.1 percent. In
establishments with expenditures, the all-industry outlay was equal to 0.3 percent
of gross payroll, and payments by major group studied ranged from 0.4 percent
in credit agencies other than banks; in insurance agents, brokers, and service;
and in real estate to 0.1 percent in banking.
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Severance pay expenditures were 0.2 cent per hour paid for by all es-
tablishments and 0.7 cent for only those having such expenditures. The highest
all-establishment average found for any major industry group was 0.3 cent; on
an establishment-with-expenditures basis, figures ranged from 1.6 cents in in-
surance agents, brokers, and service to 0.4 cent in banking.

Savings and Thrift Plans

Savings and thrift plans are arrangements under which worker savings
are supplemented by company contributions. Considerable variation may exist
among companies as to plan provisions, particularly in reference to vesting and
disposition of employer contributions.

Savings and thrift plans were not common in the finance, insurance, and
real estate industries. Omnly 3 percent of the workers in these industries were
in establishments which had expenditures for such plans. The highest proportions
were in banking and credit agencies other than banks (both 5 percent); the lowest
were in insurance agents, brokers, and service (1 percent) and insurance car-
riers (2 percent).

Employer contributions for savings and thrift plans were equal to 0.2 per-
cent of the gross payroll of all establishments studied. The only major industry
group studied separately which had higher expenditures was banking, in which an
amount equal to 0.4 percent of the all-establishment gross payroll was spent for
these plans. In cents per hour paid for in all establishments, the all-industry
average was 0.4 cent, with the highest major industry group average found in
banking (1.0 cent) and the lowest in insurance carriers (less than 0.05 cent).
Figures for only those establishments which had expenditures do not meet pub-
lication criteria.

Stock Purchase Plans

Expenditures for stock purchase plans were found in establishments
employing only 2 percent of the workers in the finance, insurance, and real
estate industries. In the sample selected, no firms in the insurance agents,
brokers, and service group had expenditures for a stock purchase plan. The
highest major industry group proportion found was the 9 percent in credit agen-
cies other than banks.

In all studied industries combined, expenditures for stock purchase plans
equaled 0.1 percent of the all-establishment gross payroll and amounted to 0.1 cent
per hour paid for. Data for establishments with expenditures do not meet pub-
lication criteria.
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Table 22. Percent of All Employees® in Finance, Insurance, and Real Estate Industry
Establishments With Expenditures for Private Welfare Plans,
by Industry Group, 1961

Total Health, Pension Severance Savings Stock
Indust private accident, and or dis- and urglcmse
ustry group welfare and life retirement missal thrift P 1
plans ? insurance plans pay plans plans
All industries * 90.9 88.8 71.0 29.4 3.4 2.1
Banking * 98.9 94.5 85.3 26.9 5.4 0.5
Commercial and stock savings banks 98.7 93.9 84.3 26.9 5.4 .6
Credit agencies other than banks 93.9 91.9 68.5 29.1 5.3 8.9
Security and commodity brokers, dealers,
exchanges, and services=-------=e-mememcemeeeeeee 95.8 95.8 61.4 23.9 2.7 .9
Insurance carriers 98.7 98.2 89.9 44.9 1.6 1.9
Insurance agents, brokers, and service ------- 88.5 86.7 51.0 16.3 1.3 -
Real estate 66.9 64.8 37.9 17.6 3.2 2.7

1
2

Excludes nonoffice salesmen.

Includes data for vacation and holiday funds, which were not reported with sufficient frequency to warrant separate
presentation.

Includes industries not shown separately.
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Table 23, Employer Expenditures for Private Welfare Plans in Finance, Insurance, and Real Estate Industries,
All Employees, ! All Establishments and Establishments With Expenditures, by Industry Group, 1961

All establishments Establishments with expenditures for 2—
Industry group Health, acci- [ Pension and Se Savings and Stock Health, acci- | Pension and s N
Total dent, and life | retirement disveira::f oar thriitg lan purchase Total* dent, and life | retirement dAeve? ncle or
insurance plans mis pay pians plans insurance plans ismissal pay
Percent of gross payroll
All industries®. 6.9 1.9 4.5 0.1 0.2 0.1 7.4 2.1 6.1 0.3
Banking® 9.3 2.1 6.1 ©) 0.4 ©) 9.3 2.2 7.1 0.1
Commercial and stock savings banks 9.2 2.0 5.9 (®) .5 ®) 9.2 2.1 7.0 .2
Credit agencies other than banks--cca----.. 6.4 1.9 4.0 0.1 .2 0.2 6.8 2.0 5.7 .4
Security and commodity brokers, dealers,
exchanges, and serviCesSammmmmmmmmmmocccamceeeen 5.5 1.6 3.6 () .1 ) 5.7 1.6 5.8 .2
Insurance carriers 8.0 2.1 5.6 .1 ®) ®) 8.0 2.1 6.2 .2
Insurance agents, brokers, and service -cce---. 4.4 1.7 2.3 .1 .2 - 4.8 2.0 4.4 .4
Real estate 4,1 1.6 2.2 Bt ®) .1 5.4 2.1 4.8 .4
Percent of straight-time payroll
All industries® 7.0 1.9 4.6 0.1 0.2 0.1 7.4 2.1 6.2 0.3
Banking 5 9.4 2.1 6.1 ®) 0.4 ©) 9.4 2.2 7.1 0.1
Commercial and stock savings banks -.. 9.3 2.0 6.0 ©) .5 ) 9.3 2.1 7.0 .2
Credit agencies other than banks. 6.5 1.9 4.0 0.1 .2 0.2 6.8 2.1 5.8 .4
Security and commodity brokers, dealers,
exchanges, and ServiCeS—mm—-ommmmcmeecomemmmmen 5.5 1.6 3.6 .1 .2 ©) 5.7 1.7 5.9 .2
Insurance carriers 8.0 2.1 5.7 .1 ®) ®) 8.1 2.1 6.2 .2
Insurance agents, brokers, and service -cce--—- 4.4 1.8 2.3 .1 .2 - 4.8 2.0 4.4 .4
Real estate . 4.1 1.6 2.3 .1 ©) .1 5.4 2.1 4.8 .4
Cents per hour paid for
All industries® 17.9 4.9 11.7 0.2 0.4 0.1 19.4 5.5 16.2 0.7
Banking® 22,3 5.0 14,5 0.1 1.0 0.1 22.5 5.3 17.0 0.4
Commercial and stock savings banks 21.8 4.7 14,1 .1 1.1 .1 22.0 5.0 16.6 .4
Credit agencies other than banks 16.7 4.9 10,4 .3 .4 .6 17.7 5.3 14.9 1.1
Security and commodity brokers, dealers,
exchanges, and services 22.5 6.5 14.9 .2 .6 ©) 23,5 6.8 24.2 .8
Insurance carriers 20.4 5.4 14. 4 .3 ®) ! 20.6 5.5 16.0 N
Insurance agents, brokers, and service -ec---- 12.3 4.9 6.6 .3 .6 - 13.7 5.6 12.4 1.6
Real estate. 9.5 3.7 5.3 .2 .1 .2 13.6 5.4 13.0 1.0
Cents per plant man-hour
All industries® 19.5 5.3 12,7 0.2 0.5 0.2 21.2 6.0 17.8 0.8
Banking5 24.4 5.5 15.9 0.1 1.1 0.1 24,7 5.8 18.7 0.4
Commercial and stock savings banks 23.9 5.1 15.4 .1 1.2 .1 24.2 5.5 18.3 .4
Credit agencies other than banks 18.0 5.3 11.2 .4 .5 .6 19.0 5.7 16.0 1.2
Security and commodity brokers, dealers,
exchanges, and ServiCeSamemommmmmoccamoccmccoccaae 24.4 7.0 16.1 .2 .7 ®) 25.4 7.3 26.3 .9
Insurance carriers 22.5 5.9 15.9 .3 ®) .1 22,7 6.0 17.7 .7
Insurance agents, brokers, and service eece--.. 13.3 5.3 7.1 .3 .6 - 14.8 6.1 13.6 1.7
Real estate. 10.1 3.9 5.6 .2 .1 .2 14.5 5.8 14.0 1.0

! Excludes nonoffice salesmen.

? Expenditure data for savings and thrift plans and stock purchase plans in establishments with expenditures for such plans do not meet publication criteria.

3 Includes expenditures for vacation and holiday funds, which were not reported with sufficient frequency to warrant separate presentation; and expenditures for benefits not fully
identified in some reports, which are not included here in the components.

* Detail does not add to total as some reported expenditures were included in the total but not in the components. See footnotes 2 and 3 above. Furthermore, a different payroll
or hours base was used for each item.

> Includes industries not shown separately.

¢ Less than 0.05 percent or 0.05 cent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 24. Employer Expenditures for Health, Accident, and Life Insurance and Pension and Retirement Plans in Finance,
Insurance, and Real Estate Industry Establishments With Expenditures for Such Plans, All Employees, !
by Contributory and Noncontributory Plans and Industry Group, 1961

9%

Percent of gross payroll Percent of straight-time payroll Cents per hour paid for g Cents per plant man-hour
Industry group
Contributory l Noncontributory Contributory J Noncontributory Contributory Noncontributory | Contributory Noncontributory
Health, accident, and life insurance
All industries 2 2.0 2.4 2.0 2.4 5.2 6.2 5.7 6.7
Banking ? 2.0 2.6 2.0 2.6 4.9 6.1 5.4 6.7
Commercial and stock savings banks . 2.0 2.3 2.0 2.3 4.8 5.3 5.3 5.8
Credit agencies other than banks..-cee-... 1.8 2.7 1.8 2.7 4.7 7.2 5.1 7.7
Security and commodity brokers, dealers,
exchanges, and services 1.5 2.1 1.5 2.1 6.3 8.2 6.8 8.8
Insurance carriers 2.1 2.4 2.1 2.4 5.5 5.7 6.0 6.3
Insurance agents, brokers, and service-. 1.9 2.1 2.0 2.1 5.6 5.5 6.1 5.9
Real estate 1.8 2.5 1.9 2.5 4.9 5.9 5.3 6.3
Pension and retirement plans
All industries ? 5.8 6.4 5.8 6.4 15.4 16.7 16.9 18.4
Banking 2 7.5 6.9 7.5 7.0 17.1 16.9 18.7 18.6
Commercial and stock savings banks .. 7.4 6.8 7.5 6.9 16.9 16.5 18.5 18.2
Credit agencies other than banks 5.5 6.0 5.6 6.0 14.9 14.9 16.0 16.1
Security and commodity brokers, dealers,
exchanges, and services, 4.7 6.1 4.7 6.2 18.6 25.7 20.1 27.9
Insurance carriers 5.4 7.0 5.5 7.0 14.3 17.9 15.6 19.8
Insurance agents, brokers, and service eeee—e.. 4.4 4.3 4.5 4.3 14.1 11.3 15. 4 12.3
Real estate 5.4 4.5 5.5 4.6 16.3 11.9 17.8 12.8
! Excludes nonoffice salesmen.
2 Includes industries not shown separately.
Table 25. Distribution of All Employees ! in Finance, Insurance, and Real Estate Industries by Private Welfare Plan Expenditures
as a Percent of Gross Payroll, by Industry Group, 1961
Percent of employees in establishments with—
Emipnlc;){fes prIi\f;:te Private welfare plan expenditures as a percent of gross payroll of—
Industry grouj N
v group establish- | welfare T z 3 3 5 3 7 8 9 I 1 1z | 13 12 15 | 16
ments plan Under | and - . _ = d
expen- 1 under - - - - - - - - - - an
ditures 2 3 4 5 6 1 8 9 10 11 12 13 _14 15 16 over
All industries? ---—----e-emm- -— 100.0 9.1 6.9 6.2 5.8 7.1 7.6 8.2 9.2 5.7 5.5 5.4 4.5 4.7 3.1 2.0 2.0 1.5 5.6
Banking? 100.0 1.1 3.2 3.3 5.1 3.6 | 10.4 7.0 7.5 7.6 8.9 4.8 6.7 6.9 5.8 4.3 0.2 1.6 | 12.3
Commercial and stock savings
banks 100.0 1.3 3.6 3.3 5.3 3.9 9.5 7.7 7.2 7.3 9.4 5.1 6.9 5.9 6.1 4.5 .3 1.5 11.5
Credit agencies other than
banks 100.0 6.1 6.2 7.6 6.6 14.0 | 10.6 7.8 3.8 6.2 4.0 4.7 2.2 [10.9 .8 1.6 1.6 - 5.1
Security and commodity brokers,
dealers, exchanges, and
services 100.0 4.2 10.5 | 11.9 11.5 14.8 4.3 6.6 6.7 3.9 3.7 2.9 3.6 3.6 1.1 1.0 3.8 2.6 3.5
Insurance carriers --—- 100.0 1.3 2.8 4.7 2.9 4.9 8.3 [ 11.7 17.6 5.8 3.5 8.0 6.6 4.1 4.7 1.6 4.6 2.6 4.3
Insurance agents, brokers, an
service 100.0 11.5 14.1 10.8 13.4 14.5 5.4 4.1 4.3 3.5 6.1 5.1 1.6 1.1 .7 1.4 1.0 - 1.4
Real estate -------em-mmmemommeecconeeeee 100.0 33.1 11.1 8.8 6.8 7.1 4.1 6.9 3.3 4.7 5.7 3.1 .9 1.7 - .4 .7 1.0

Excludes nonoffice salesmen.

2 Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 26. Distribution of All Employees' in Finance, Insurance, and Real Estate Industries by Health, Accident, and
Life Insurance Expenditures as a Percent of Gross Payroll, by Industry Group, 1961

Percent of employees in establishments with—
En;ﬁl:}'lees No h‘ealth, Health, accident, and life insurance expenditures as a percent of gross payroll of—
Industry group establish- aCClﬁint. T 3 3 7 5 [ 7 8 9 10
or life
ments insurance Unldet u:ggr - - - - - - - - and
expenditures 2 3 4 5 6 7 8 9 10 over
All industries %o 100.0 11.2 16.4 34.2 21.7 8.8 3.4 2.2 1.0 0.3 0.2 0.5 0.2
Banking 100.0 5.5 12.8 34.1 30.0 11.1 4.0 1.5 0.2 0.4 0.5 - -
Commercial and stock savings
banks 100.0 6.1 13.0 35.0 30.7 11.4 2.0 .9 .2 .4 .3 - -
Credit agencies other than
banks 100.0 8.1 19.4 35.8 21.6 8.7 2.5 2.5 .4 - - - 1.0
Security and commodity brokers,
dealers, exchanges, and
services 100.0 4.2 31.9 36.2 14.2 8.3 3.3 .3 .7 - .5 0.5 -
Insurance carriers cceeeeoooee. 100.0 1.8 3.1 47.4 20.7 7.0 1.7 4.5 1.9 7 - 1.1 .2
Insurance agents, brokers, and
service 100.0 13.3 20.8 23.3 26.1 12,1 3.3 1.0 - - - - -
Real estate 100.0 35.2 16.3 17.8 14.1 8.6 5.6 .3 1.7 - .3 .2 -
! Excludes nonoffice salesmen.
2 Includes industries not shown separately.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 27. Distribution of All Employees® in Finance, Insurance, and Real Estate Industries by Pension and
Retirement Expenditures as a Percent of Gross Payroll, by Industry Group, 1961
Percent of employees in establishments with—
Industey srou Emiiloa{iaes No pension Pension and retirement expenditures as a percent of gross payroll of—
¥y group establish- |or retire- T 2 3 1 5 6 7 8 9 10 1 12 13
ments ment ex- Under and - . _ _ - a
penditures 1 under - - - - - - an
2 3 4 5 6 7 8 9 10 11 12 13 over
All industries 2amoooooeeee 100.0 29.0 3.0 3.8 7.4 9.1 8.7 8.2 6.5 4.9 6.7 2.8 3.7 1.9 1.4 2.7
Banking 2 100.0 14,7 1.9 1.0 9.3 9.5 8.3 6.5 11.9 5.9 10.0 4.4 7.6 2.6 1.0 5.5
Commercial and stock savings
banks 100.0 15.7 1.5 1.1 10.2 7.6 8.5 6.8 12.9 6.3 10.2 3.2 8.2 2.3 1.0 4.6
Credit agencies other than
banks 100.0 31.5 1.5 7.3 15.2 2.0 6.9 7.0 13.0 3.6 4.5 2.0 .4 1.2 1.1 2.8
Security and commodity brokers,
dealers, exchanges, and
services 100.0 38.6 5.1 4.0 6.6 .8 8.7 1.5 4.8 5.0 2.1 3.7 3.5 .17 2.5 3.4
Insurance carriers -eeeceememmmeoceoo. 100.0 10.1 3.3 3.3 4.1 13.0 14.0 13.8 5.5 7.6 9.3 4.0 4.3 3.6 2.2 1.8
Insurance agents, brokers, and
service 100.0 49.0 5.8 6.6 6.5 7.6 5.5 10.9 1.7 - 3.7 .2 .6 .2 .3 1.4
Real estate 100.0 62.1 3.7 5.8 7.5 7.4 2.8 3.3 .9 2.5 1.4 .5 - - 1.0 1.1

1
2

Excludes nonoffice salesmen.
Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 28. Distribution of All Employees' in Finance, Insurance, and Real Estate Industries by Private Welfare Plan Expenditures
in Cents Per Hour Paid For, by Industry Group, 1961

8

Percent of employees in establishments with—
Emi;;l?hees pr?‘lﬁate Private welfare plan expenditures in cents per hour paid for of—
Industry group establish- welfare 5 10 5 20 z5 30 35 70 15 50
ments plan Under and - _ = _ - - - _ a
expendi- 5 under an
tures 10 15 20 25 30 35 40 45 50 over
All industries 2 -----mmmmmeme 100.0 9.1 13.4 12.6 17.5 13.0 8.8 7.6 5.9 3.4 2.7 1.3 4.6
Banking ? 100.0 1.1 7.6 9.0 20.2 14. 4 16.1 11.8 5.0 2.7 0.8 2.4 9.1
Commercial and stock savings
banks -m-mmmmmem oo 100.0 1.3 7.9 9.4 19.4 14. 6 16.9 11. 4 5.2 2.6 .8 2.5 7.7
Credit agencies other than
banks 100.0 6.1 16.8 18.4 16.5 10.4 6.7 9.0 8.7 1.0 1.9 .3 4.0
Security and commodity brokers,
dealers, exchanges, and
services =---------- - 100.0 4.2 12.0 16.7 12.3 14.0 8.4 4.4 3.8 4.6 4.7 5.1 9.5
Insurance carriers - - 100.0 1.3 7.3 9.4 19.4 22.2 8.9 10.1 8.7 6.1 4.1 1.2 1.6
Insurance agents, brokers, and
servic 100.0 11.5 25,0 26.0 11.4 4.1 5.1 4.5 2,2 5.5 1.8 1.1 1.8
Real estat, 100.0 33.1 22.3 13.9 16.5 2.3 1.7 - 3.9 3.3 - 3.0
! Excludes nonoffice salesmen.
2 Includes industries not shown separately.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 29. Distribution of All Employees! in Finance, Insurance, and Real Estate Industries by Health, Accident,
and Life Insurance Expenditures in Cents Per Hour Paid For, by Industry Group, 1961
Percent of employees in establishments with—
Em.ployees No health, Health, accident, and life insurance expenditures in cents per hour paid for of—
Industr rou; in all ident
¥ group establish- iy 2 : 3 ] 10 12 12
ments | or e Under and
insurance 2 der - - - - - and
ditures unce
expen 4 6 8 10 12 14 over
All industries ? =---memmmememmmn 100.0 11.2 10.9 25. 6 23.3 13.4 6.2 3.4 2.3 3.7
Banking * 100.0 5.5 9.9 25,7 27.7 17.5 7.0 4.1 0.8 1.9
Commercial and stock savings
banks =---me-mmmmmmmmmmm e 100.0 6.1 9.9 27.3 27,2 18.9 6.0 4.2 .2 .4
Credit agencies other than
banks 100.0 8.1 10.2 34,7 14.1 15.0 9.8 4.0 1.9 2.1
Security and commodity brokers,
dealers, exchanges, and
services =-------==--- 100.0 4.2 18.7 13,4 21.8 11.1 9.3 8.5 6.3 6.7
Insurance carriers - 100.0 1.8 8.7 30.7 33.1 10.5 3.6 2.0 3.7 6.0
Insurance agents, brokers, and
service 100.0 13.3 13.0 22,3 16.0 12.5 11.6 5.8 3.7 1.8
Real estat 100.0 35.2 12,4 17.5 11.2 12.5 5.1 2,7 - 3.5

! Excludes nonoffice salesmen.

2 Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items
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Table 30. Distribution of all Employees ' in Finance, Insurance, and Real Estate Industries by Pension and Retirement Expenditures
in Cents Per Hour Paid For, by Industry Group, 1961

Percent of employees in establishments with—
Er’;x’;l‘;ﬂe" No pension Pension and retirement expenditures per hour paid for of—
Industry group establish- | . °F 3 53 3 2 5 18 Py Pz z7 30
etirement
ments expendi- Under and = ~ - ~ _ _ _ _ and
tures 3 under
6 9 12 15 18 21 24 27 30 over
All industries 2 oo 100.0 29.0 4.1 5.8 11.4 6.8 11.4 8.0 5.7 5.4 3.4 1.6 7.4
Banking 2 100.0 14.7 2.5 3.4 15.0 8.5 10.4 16.0 7.2 6.8 4.2 3.5 7.8
Commercial and stock savings
banks 100.0 15.7 2.2 3.4 14.3 8.4 10.9 17.4 7.1 5.7 4.7 4.0 6.1
Credit agencies other than
banks 100.0 31.5 3.0 15.3 7.0 4.8 8.5 12.2 7.4 4.1 .9 .2 5.1
Security and commodity brokers,
dealers, exchanges, and
services 100.0 38.6 4.6 2.0 6.2 2.3 13.3 4.2 1.7 2.7 2.2 1.5 20.5
Insurance Carri€rs aceeeceeececceeoemeo 100.0 10.1 4.2 4.4 13.7 10.0 20.4 6.6 6.9 6.9 6.9 1.6 8.4
Insurance agents, brokers, and
service 100.0 49.0 6.7 7.5 9.1 4.8 4.1 4.1 4.2 6.9 .9 .5 2.3
Real e5tate mmmemmmmeeeceeeeece e 100.0 62.1 5.9 7.1 9.1 3.2 2.2 .7 3.5 2.3 - - 3.9

1
2

Excludes nonoffice salesmen.
Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter VII. Composition of Payroll Hours

Chapter II of this bulletin analyzes paid leave in terms of the relation
between leave expenditures and payroll or man-hours. This chapter considers
paid leave from a different point of view; it compares paid leave hours (and plant
hours)® and total hours paid for. In 1961, paid leave hours constituted 8.0 per-
cent of the total hours for which employees in the finance, insurance, and real
estate industries received pay. In these industries, paid leave hours accounted
for a slightly larger percent of total hours paid for in the case of supervisors
than in the case of nonsupervisors—38. 2 percent compared to 7.9 percent. Of the
various major industry groups studied individually, insurance carriers and banking
had the highest ratios of paid leave hours to total hours paid for—9.1 percent
and 8.9 percent, respectively, and real estate the lowest—5.6 percent. (See
chart 6 and table 31.)

Paid leave hours as a percent of total hours paid for ranged from under
1 percent in some establishments to 16 percent and over in others. Almost three-
fifths of the workers were in establishments in which paid leave hours constituted
between 6 and 10 percent of total hours paid for. Clusterings of workers at various
ranges of paid leave hours as a percent of total hours paid for were found in the
individual major industry groups. Those ranges, and the percent of employees
in establishments with paid leave hours falling within the ranges were: Banking—
6 to 12 percent, 90 percent of the employees; credit agencies other than banks—
5 to 9 percent, 76 percent; security and commodity brokers, dealers, exchanges,
and services—4 to 10 percent, 81 percent; insurance carriers—7 to 11 percent,
69 percent; insurance agents, brokers, and service—b6 to 10 percent, 62 percent;
and real estate—>5 to 8 percent, 44 percent. (See table 32.)

For the finance, insurance, and real estate industries as a whole, the
paid leave hours were distributed among the several items of leave as follows:
Vacations, 3.7 percent of total hours paid for; holidays, 2.9 percent; sick leave,
1.2 percent; and other leave, 0.2 percent. Thus, vacations and holidays were
the principal types of leave paid for, accounting for nearly half and over one-
third, respectively, of the total.

In each of the major industry groups studied, vacations were of primary
importance. As a proportion of total hours paid for, paid vacation hours ranged
from 4.0 percentin banking and insurance carriers to 2.9 percent in real estate.
In each of the industry groups, vacation hours as a percent of total hours paid
for were higher for supervisory than for nonsupervisory employees.?

8 The term "plant hours," as used in this survey, covers all paid-for hours spent at the place of work, and in-
cludes such nonwork time as paid rest periods and paid lunch periods, Plant hours were derived by deducting the
leave hours paid for from the total hours paid for, Although the term "plant hours" is used to maintain consistency
in language with previous studies in this series, it should be remembered that an office is the usual workplace in the
industries under study. Paid leave hours are defined as the number of hours for which pay was received rather than
the time actually spent away from the "plant," If a worker did not receive full pay for an absence, leave hours
represented the man-hours equivalent to the pay received.

9 Previous bulletins in this series contained a table showing a distribution of employees by number of weeks of
vacation pay. Many of the establishments in the present survey did not maintain the necessary records to permit com-
pilation of this information for the finance, insurance, and real estate industries.
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Chart 6. Plant Hours and Paid Leave Hours as Percents of Total Hours Paid For in Finance, Insurance,
and Real Estate Industries, by Employee Group, 1961

PERCENT
(o] 10 20 30 40 50 60 70 80 90 100

I I I 1 T T I ! | 1

WA/ B

.0

All employees .. ..

77 777727773/

* Supervisory employees . .. 8.2

ALk R

7.9
7////A Plant hours
- Paid leave hours

Nonsupervisory employees

NOTE: Data exclude nonoffice salesmen.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



52

Holidays were less important than vacations as a source of paid leave
in the finance, insurance, and real estate industries. In 1961, 2.9 percent of
the hours paid for were holiday hours, as compared with 3.7 percent for vaca-
tions. In the major industry groups examined individually, holiday hours as a
percent of total hours paid for ranged from 3.2 percent in insurance carriers and
3.1 percent in banking to 2.1 percent in real estate. Reflecting the fact that
companies commonly have the same paid holiday schedule for both supervisory
and nonsupervisory employees, in none of the industry groups did the figures for
the two employee categories differ by more than 0.2 percentage point.

Also of interest is the number of holidays paid for in 1961. Estab-
lishments employing 10 percent of the supervisors reported 5 holidays for these
employees; those employing 20 percent reported 6 days; those with 13 percent,
7 days; and those with 10 percent, 8 days. More paid holidays for supervisors
were common in specific industry groups: 24 percent of these employees in se-
curity and commodity brokers, dealers, exchanges, and services and 17 percent
in insurance carriers were in establishments granting 9 holidays to supervisors;
20 percent in banking and 12 percent in security and commodity brokers, dealers,
exchanges, and services were in establishments with 10 holidays; and 11 percent
in banking and 17 percent in insurance agents, brokers, and service, 11 days.

For nonsupervisory employees in all industries combined, the principal
proportions were 6 holidays, 21 percent; 7 days, 11 percent; 8 days, 10 percent;
9 days, 10 percent; and 10 days, 11 percent. However, 15 percent of the non-
supervisory employees in credit agencies other than banks and 10 percent in real
estate were in establishments with 5 holidays. At the other extreme, 11 percent
in banking were employed in establishments with 11 holidays for nonsupervisory
employees., (See table 35.)°

Sick leave hours were paid for in each of the major industry groups
studied. On an overall basis, sick leave hours constituted 1.2 percent of the
total hours paid for; for supervisory and nonsupervisory employees separately,
the figures were 0.9 and 1.3 percent, respectively. In the individual groups
studied, all-employee proportions ranged from 1.7 percent in insurance carriers
and 1.5 percent in banking to 0.5 percent in real estate.

Other paid leave was only a slight proportion of total hours paid for—
0.2 percent. Figures were much the same for supervisory and nonsupervisory
employees. The highest all-employee proportion in any of the industry groups
studied was 0. 3 percent—found in banking and insurance carriers.

10 The method of collecting data on number of paid holidays did not permit tabulations on an all-employee
basis, It should be noted that only about 5 percent of the reports obtained in the survey showed different numbers
of paid holidays for supervisory and nonsupervisory employees, Aside from this factor, differences in the distributions
for supervisory and nonsupervisory employees were the result of some establishments having only one employee group
and others having differing proportions of employees in the two categories.
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Table 31. Plant Hours and Paid Leave Hours as Percents of Total Hours Paid For in Finance, Insurance,
and Real Estate Industries, by Employee and Industry Groups, ' 1961

Paid leave hours?
Employee and industry group TOt:ildhfc:‘;” Plant hours -
P Total Vacations Holidays Sick leave Other 3
All employees
All industries* 100.0 92.0 8.0 3.7 2.9 1.2 0.2
Banking * 100.0 91.0 8.9 4.0 3.1 1.5 0.3
Commercial and stock savings banks - 100.0 91.2 8.8 4.0 3.1 1.5 .3
Credit agencies other than banks-—------- 100.0 92.9 7.1 3.6 2.5 .9 .2
Security and commodity brokers, dealers,
exchanges, and services----=--=--mm-sommemmmaeee 100.0 92.6 7.4 3.4 2.8 1.1 .2
Insurance carriers 100.0 90.9 9.1 4.0 3.2 1.7 .3
Insurance agents, brokers, and service ------- 100.0 92.3 7.7 3.6 2.9 1.0 .1
Real estat. 100.0 94. 4 5.6 2.9 2.1 .5 )
Supervisory employees
All industries* 100.0 91.8 8.2 4.3 2.8 -9 .2
Banking * 100.0 90.5 9.5 5.0 3.2 1.2 0.2
Commercial and stock savings banks -—---— 100.0 90.5 9.5 4.9 3.1 1.2 .3
Credit agencies other than banks -=-==-=-mmarmmx 100.0 92.4 7.6 4.2 2.5 .7 .2
Security and commodity brokers, dealers
exchanges, and services- - 100.0 92.3 7.7 4.0 2.6 1.0 .1
Insurance carriers 100.0 90.7 9.3 4.7 3.2 1.2 .2
Insurance agents, brokers, and service --—--- 100.0 92.1 7.9 4.3 2.9 .6 .1
Real estat 100.0 94.0 6.0 3.2 2.2 .5 )
Nonsupervisory emplpyees
All industries 4 100.0 92.1 7.9 3.5 2.9 1.3 .2
Banking‘ 100.0 91.3 8.7 3.8 3.1 1.6 0.3
Commercial and stock savings banksg -----—- 100.0 91.3 8.7 3.8 3.1 1.5 .3
Credit agencies other than banks-------mm-cmeeeme 100.0 93.0 7.0 3.3 2.5 .9 .2
Security and commodity brokers, dealers,
exchanges, and services=-----------mmcmememeeeeeen 100.0 92.6 7.4 3.3 2.8 1.1 .2
Insurance carriers 100.0 91.0 9.0 3.8 3.2 1.8 .3
Insurance agents, brokers, and service -—----- 100.0 92.4 7.6 3.5 2.9 1.1 .1
Real estat 100.0 94.5 5.5 2.9 2.1 .5 (%)
! Excludes nonoffice salesmen.
2 Includes only leave hours for which the employer made payment directly to the employee. Employer contributions to funds that distribute payments to employees are excluded.
3 Includes military, jury, witness, voting, and personal leave.
; Includes industries not shown separately.

Less than 0, 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 32, Distribution of Employees in Finance, Insurance, and Real Estate Industries by Paid Leave Hours! as a Percent
of Total Hours Paid For, by Employee and Industry Groups,

Percent of employees in establishments with—
Employee and industry i:]};ixosa,fl No Paid leave hours as a percent of total hours paid for of—
group establish-| paid 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
ments leave Under and
hours 1 under - - - - - - - - - - - - - = and
2 3 4 5 [ 7 8 9 10 11 12 13 14 15 16 over
All employees
All industries ? ceoeoeooeo 100.0 1.5 0.9 1.6 | 2.1 2.1 4.8 7.5 [13.4 14.8 [16.5 14,7 9.0 4.9 1.9 3.9 0.3 0.3 (*)
Banking 3 100.0 - - - 0.2 0.8 0.8 2.9 |13.5 15.0 (21.7 15.4 |14.0 10.2 3.9 1.5 0.2 - -
Commercial and stock
savings banks - 100.0 - - - .3 .6 .8 3.2 14,4 14.6 21.7 15.1 14.8 9.5 4,2 1.0 - - -
Credit agencies other than
banks 100.0 0.5 0.5 0.1 .6 .9 7.1 18.6 [23.0 22.1 12,1 6.2 2.7 1.9 1.3 2.5 - - -
Security and commodity brokers,
dealers, exchanges, and
Services mmmmmemeeee- 100.0 - 1.4 .9 1.4 2.4 |11.2 10.0 [14.5 14.2 |15.7 15.8 7.7 2.3 2.4 .3 - - -
Insurance carriers .. 100.0 .1 .9 .1 1.0 .9 3.0 1.6 6.1 14.9 |19.9 21.4 |12.7 4.3 1.9 10.0 .4 0.8 -
Insurance agents, brokers,
and service 100.0 1.0 - .9 .5 2.9 7.5 8.3 |18.5 15.4 |15.9 12.7 6.0 7.7 1.6 1.0 .2 - -
Real estate 100.0 6.6 2.7 7.3 7.4 5.4 8.7 16.4 |17.3 10.1 6.8 9.0 .8 .5 - .2 .7 - 0.2
Supervisory employees
All industries > o 100.0 4.2 .5 1.5 2.0 2.1 3.1 7.1 {15.4 12.5 [13.3 12.1 8.8 7.1 3.1 3.6 2.1 .6 .9
Banking ? 100.0 - - - 0.6 0.3 2.1 2.8 [12.4 12.5 |14.1 12,0 |14.1 11.8 5.9 6.0 3.4 1.5 0.4
Commercial and stock
savings banks .emeoooeeeoooo 100.0 - - - .6 - 2.3 3.1 [13.4 12,7 (13,6 12,1 |13.2 12.7 5.1 5.8 3.6 1.3 .5
Credit agencies other than
banks 100.0 1.0 0.3 0.9 1.2 .4 3.9 12.7 |[25.2 19.0 |13.2 10.5 2.6 3.7 1.5 1.3 .7 - 1.8
Security and commodity brokers,
dealers, exchanges, and
services 100.0 10.2 .3 - .3 1.1 3.9 14, 10.8 14.9 6.1 11.0 |[10.2 5. 6.3 2.5 .2 - 2.8
Insurance carriers.. 100.0 .8 .9 *) .9 .7 1.8 4.3 6.4 8.9 [20.9 16.4 [12.9 11.0 3.3 5.7 4.9 .2 -
Insurance agents, brokers,
and service 100.0 1.4 - .8 1.9 2.1 .5 7.8 |24.2 10.0 |10.4 26.3 7.5 2.4 2.5 .9 .6 - .7
Real estate .. 100.0 17.2 1.4 3.3 6.1 5.9 4.6 10.2 |17.1 11.7 7.6 3.3 4.7 2.0 .3 2.1 .2 .6 1.6
Nonsupervisory employees
All industries ® oo 100.0 1.8 1.2 1.4 1.5 2.9 4.8 7.9 |14.1 15.1 |16.0 13.5 9.1 4.1 1.9 4.2 .2 .4 .1
Banking ? 100.0 *) - - 0.5 0.5 0.6 4.7 {13.9 14.3 |24.1 13.0 |15.2 8.5 3.2 0.7 0.5 0.3 -
Commercial and stock
savings banks woeoeeemeoeoeeoo 100. 0 *) - - .5 .5 .5 5.1 {14.0 14.8 |23.4 13.1 |15.4 8.4 3.2 .4 .6 - -
Credit agencies other than
banks 100.0 0.8 - 0.6 .3 3.7 7.2 17.0 }29.0 14.8 |13.6 3.7 5.0 .9 .4 2.9 - - -
Security and commodity brokers,
dealers, exchanges, and
services 100.0 .3 - .4 2.4 1.6 |15.5 6.3 |14.0 18.2 |17.8 11.9 7.7 1.6 2.2 - - - -
Insurance carriers. 100.0 .1 1.3 - .1 1.6 1.9 2.5 9.0 17.1 15.9 22.1 (10.8 3.5 2.0 10.9 .1 .9 0.2
Insurance agents, brokers,
and service ... 100..0 1.2 .8 .1 .5 2.9 9.9 8.4 |17.8 17.9 |15.0 6.7 8.1 7.5 2.8 .3 - - -
Real estate ... 100. 0 7.5 3.4 6.9 5.8 8.0 9.5 17.1 |14.1 9.6 7.3 7.9 .8 .5 .3 .7 .4 - .2

Includes only leave hours for which the employer made payment directly to the employee.
Excludes nonoffice salesmen.,

Includes industries not shown separately.

Less than 0, 05 percent.

E

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 33, Distribution of Employees in Finance, Insurance, and Real Estate Industries by Paid Vacation Hours' as a Percent

of Total Hours Paid For, by Employee and Industry Groups, 2 1961

Percent of employees in establishments with—
Emipnl(;)i;es No Paid vacation hours as a percent of total hours paid for of—
Employee and industry group establish- paid 1 > 3 T 5 rs 7 )
ments vacation Under and
hours 1 under - - - - - - and
2 3 4 5 6 7 8 over
All employees
All industries 3 —-mmememeeeman 100.0 2.1 2.4 5.3 10.3 40.1 31.4 7.5 0.7 0.1 (*)
Banking * 100.0 0.1 0.1 0.3 " 8.3 41.7 43.8 5.4 0.2 - -
Commercial and stock savings
banks =-mmemmmmm—e e oo 100.0 .1 .1 .2 8.0 44.3 42.3 4.8 .2 - -
Credit agencies other than
banks 100.0 1.3 .1 4.0 14. 4 46.7 29.9 3.0 .1 0.4 0.2
Security and commodity brokers,
dealers, exchanges, and
services 100.0 *) 2,7 12,5 16.5 41,1 20.1 5. 1.8 *) .1
Insurance carriers 100.0 .1 .9 4.0 6.3 40.0 34,4 13,7 .3 . -
Insurance agents, brokers, and
service 100.0 1.3 1.7 5.8 8.9 47.8 30.3 2.3 1.7 .2 *)
Real estat 100.0 9.2 9.6 10.8 16.5 32,5 14.8 4.8 1.6 .1 *)
Supervisory employees
All industries® ... 100.0 7.5 .9 3.7 4.8 29.0 21.9 18.4 7.5 4.3 2.0
Banking * 100.0 0.8 0.2 1.2 4.0 24,2 21.5 24,2 14.3 6.4 3.1
Commercial and stock savings
banks ===-rmm=mmemmm e 100.0 .8 .3 1.3 4.1 25,7 21.0 24.2 13.9 5.6 3.2
Credit agencies other than
banks 100.0 2.2 .3 2.6 5.0 43.4 22,2 16.9 5.6 .9 1.0
Security and commodity brokers,
dealers, exchanges, and
services -- 100.0 10.3 .5 13.3 9.4 23,3 8.2 13.8 14.6 3.0 3.7
Insurance carriers -- 100.0 1.7 .9 1.3 5.5 21.8 30. 6 22.2 6.8 6.3 2.9
Insurance agents, brokers, and
servic 100.0 5.2 .4 2.1 .4 37.6 30.3 17.4 4.3 2.1 0.3
Real estate-----=—===---— 100.0 26.0 1.7 9.9 5.2 27.9 12,1 9.0 3.2 3.5 1.6
Nonsupervisory employees
All industries ? —me--memmeaeeae 100.0 2.2 2.8 5.3 13.0 46. 4 24.5 5.0 .7 *) .1
Banking ? 100.0 0.1 0.1 0.4 13.8 49.3 31.9 3.7 0.8 - -
Commercial and stock savings
banks —==m-mmmmmmmmmem e 100.0 .1 .1 .3 13.6 52.2 30.0 2.9 .8 - -
Credit agencies other than
banks 100.0 1.3 1.8 6.9 17.5 55,3 15,7 1.3 .1 - 0.2
Security and commodity brokers,
dealers, exchanges, and
services 100.0 .4 1.4 16.9 13.5 45,2 18.0 4.5 - *) .1
Insurance carriers 100.0 .2 1.4 3.1 9.3 47.0 29.2 9.4 .5 - -
Insurance agents, brokers, and
servic 100.0 1.4 2.1 7.9 10.5 54,0 20,5 2.3 1.0 0.3 *)
Real estate-------rm-=mcommemcmmcmoeeee 100.0 9.4 10.0 10. 4 16.7 36.3 13.6 2.0 1.3 - .3

Includes only vacation hours for which the employer made payment directly to the employee. Employer contributions to funds that distribute vacation payments to employees are excluded.
Excludes nonoffice salesmen.

Includes industries not shown separately.

Less than 0.05 percent.

e -

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 34. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Paid Holiday Hours'! as a

Percent of Total Hours Paid For, by Employee and Industry Groups, 2 1961
Percent of employees in establishments with—
Em&l?{lees No Paid holiday hours as a percent of total hours paid for of—
Employee and industry group establish- paid 1 3 3 I 5
ments holiday Under and
hours 1 under - - - and
2 3 4 5 over
All employees
All industries? 100.0 3.1 3.4 12.0 38.0 29.2 13,2 1.1
Banking3 100.0 1.4 - 8.4 30.6 40.5 17.1 2.1
Commercial and stock savings banks - 100.0 1.5 - 7.6 32.5 41.3 14.8 2,3
Credit agencies other than banks----=—----: - 100.0 1.8 0.9 18.8 59.8 10.4 8.2 -
Security and commodity brokers, dealers,
exchanges, and services=--———=-=mm—mmme=mmm———-. - 100.0 - 1.9 18.1 30.8 43.9 5.4 -
Insurance carriers 100.0 .1 1.5 5.2 40.3 32.3 19.8 .9
Insurance agents, brokers, and service -—---— 100.0 1.8 1.2 13.8 40. 4 29.0 11,2 2.7
Real estate 100.0 12.3 13.0 20.8 32.4 16.4 4.4 .7
Supervisory employees
All industries ? 100.0 5.9 .7 11. 6 38.7 29. 6 11.7 1.6
Ba.nking3 100.0 1.3 0.2 6.7 32,1 41.6 16. 1.3
Commercial and stock savings banks =----—- 100.0 1.4 .2 6.6 33,2 41.8 15.5 1.4
Credit agencies other than banks----------- 100.0 2.4 .3 19.4 57.6 14.3 5.4 .4
Security and commodity brokers, dealers,
exchanges, and services=-----——--=soemmomemoeeeee 100.0 10. 2 1.5 11.3 23.4 45,3 7.9 .5
Insurance carriers 100.0 .9 .9 5.1 37.8 37.7 14,6 3.1
Insurance agents, brokers, and service —--—— 100.0 1.9 - 11.7 42,3 23.3 18.7 2.1
Real estat. 100.0 22,2 2,2 14. 4 33.9 20.0 5.3 1.9
Nonsupervisory employees
All industries ? 100.0 3.5 3.0 12. 6 36. 6 29.4 13.7 1.1
Banking’ 100.0 1.5 - 10. 4 28.3 40.8 16. 6 2.3
Commercial and stock savings banks ----- -— 100.0 1.7 - 9.6 30.2 41.3 14.8 2.3
Credit agencies other than banks-----=--=-=e-—v 100.0 2.4 0.7 20.1 57.3 9.9 9.5 .1
Security and commodity brokers, dealers,
exchanges, and services=-----—=-—--mocmmmemoaee 100.0 .4 1.6 17.6 29.9 45,6 4,9 -
Insurance carriers 100.0 .1 1.4 6.0 39.6 31.1 21.3 .5
Insurance agents, brokers, and service - 100.0 1.9 1.3 16.5 37.9 29.6 9.8 3.2
Real estate 100.0 13.2 12,2 20.0 32.4 16.9 4.4 1.0

1
2 Excludes nonoffice salesmen.

Includes only holiday hours for which the employer made payment directly to the employee.

Employer contributions to funds that distribute holiday payments to employees are excluded.

9S

3 Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 35. Distribution of Employees in Finance, Insurance, and Real Estate Industries by Number of Paid
Holidays, ! by Employee and Industry Groups, 2 1961

Percent of employees in establishments providing—
Employees
Employee and industry group n avll N? Paid holidays of—
establish- paid
ments holi- Under 1 1 1 1 1 1 1 1 13
days 5 5 5'% 6 6'% 7 7k 8 8k 9 9% 10 10'% 11 11 12 12% and
days over
Supervisory employees
All industries® —a—meeeemmeemeee 100.0 5.9 1.4 j10.2 0.5] 19.8 2.2 13,1 3.3] 10.3 2.1 8.1 0.5 8.5 0.4 7.3 0.4 4.1 0.5 1.6
Banking? 100.0 1.3 0.4 6.9 - 16.4 3.1 9.2 0.3 14.8 2.5 6.1 0.1} 19.8 - 10. 6 - 6.9 - 1.7
Commercial and stock savings
banks 100.0 1.4 .5 6.8 - 17.1 3.4 9.4 .3 14.6 2.7 6.1 .1 19.3 - 9.8 - 6.7 - 1.9
Credit agencies other than
banks 100.0 2.4 3.6 |14.2 0.9 31.2 1.6 | 24.9 1.2 5.7 .6 4.9 - 2.0 0.5 3.9 - 1.1 - 1.2
Security and commodity brokers,
dealers, exchanges, and
services 100.0 10.2 - .5 .5 2.0 .1 1| 27.6 4.4 | 23.6 2.1 12.2 1.0 2.9 0.5 3.6 - -
INSUrance Carriers ---—-—-------—---— 100.0 .9 .4 5.6 .2 14.6 1.8] 15.1 6.7 9.8 3.8 | 16.5 .8 3.3 .8 6.4 5 7.9 2.4 2.4
Insurance agents, brokers, and
service 100.0 1.9 2.0 9.5 - 22.8 4.9 10.3 5.0 6.7 2.8 5.1 2.7 4.4 71 17.3 - .4 .6 2.7
Real estate —--—--m-ecmmmmoeememee e 100.0 22.2 2.0 |15.1 8| 19.4 9 8.1 5.5 7.6 .6 5.6 - 6.2 - 1.6 1.7 1.6 - 1.1
Nonsupervisory employees
All industries? cemmcmecooemeeen 100.0 3.5 1.2 7.7 0.4 20.7 2.5]| 10.8 3.4 9.6 2.6 9.8 0.7| 10.5 0.5 6.5 0.7 4.6 2.6 1.5
Banking? 100.0 1.5 0.6 6.4 - 17.8 3.1 7.7 0.4 13.8 2.1 5.9 0.3| 21.4 - 11.0 - 5.5 - 2.4
Commercial and stock savings
banks 100.0 1.7 6 6.3 - 18.3 3.4 8.2 .4 14.2 2.3 5.8 .4 21.0 - 9.7 - 5.1 - 2.6
Credit agencies other than
banks 100.0 2.4 2.5 [14.6 0.4] 29.2 2.1| 25.3 .8 6.2 .4 6.2 - 2.5 0.6 3.1 - 1.0 - 2.7
Security and commodity brokers,
dealers, exchanges, and
services 100.0 .4 (*) . .4 2.0 .7 8.5 71 30.9 2.5 | 40.2 .8 5.6 2.3 2.0 0.5 1.9 - -
INSUrance Carriers =-m—mmm—-—mmmmmm=- - 100.0 1 .2 5.7 .4| 15.5 2.6| 12.0 7.2 6.8 4.8 | 13.0 1.0 5.5 .7 6.7 1.5 7.8 7.7 9
Insurance agents, brokers, and
service 100.0 1.9 2.0 8.9 - 23.4 4.0 10.6 6.0 5.5 4.1 6.4 4.1 8.9 8 6.0 - .8 1.0 5.5
Real estate 100.0 13.2 3.3 |10.3 1.3 33.1 1.7 7.2 2.2 5.1 .1 4.7 - 10. - 3.6 1.1 2.1 - .5

Includes only holidays for which the employer made payment directly to the employee. Employer contributions to funds that distribute holiday payments to employees are excluded.
Excludes nonoffice salesmen.
Includes industries not shown separately.

1
2
3
4 Less than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Appendix A. Survey Methods and Definitions

Scope of Survey and Industry Classification

This study of expenditures for selected supplementary remuneration practices covers
establishments operating primarily in the finance, insurance, and real estate field (Division G
of the 1957 edition of the Standard Industrial Classification Manual, prepared by the Bureau
of the Budget). The finance, insurance, and real estate field is composed of the following
eight 2-digit major industry groups:

Major Group No., Title

60 ---mmmm e ee Banking

(-3 Q— --- Credit agencies other than banks

62 cemem e ccmeec e e Security and commodity brokers, dealers,
exchanges, and services

e Insurance carriers

64 --cm-- --- Insurance agents, brokers, and service

(-1 J— --- Real estate

66 --mmmmmmmmmmemmmmcm—me———m—————— Combinations of real estate, insurance,
loans, law offices

72 Holding and other investment companies

Tables showing industry detail present separate data for six major industry groups
and for one industry group (i.e., a 3-digit SIC group within a 2-digit major industry group). !
Data for other major groups and subgroups did not meet publication criteria; while not shown
separately, they are included in figures for broader industry groupings.

Survey coverage extended to the 50 States and the District of Columbia. Data
relate to the calendar year 1961, and are for all employees with the exception of non-
office salesmen.

Collection of Data

Data were collected primarily by mail questionnaire. A copy of the questionnaire
is reproduced in appendix B. Bureau economists collected data by personal visit to large
employers and to a sample of the nonrespondents to two mail requests for information.

Sampling Procedure

The survey was conducted on the basis of a highly stratified probability sample.
Data were obtained from establishments selected in accordance with industry, location, and
size characteristics. The sample design was such as to permit presentation of data on a
nationwide basis for most major industry groups.

With minor exceptions, the lists of establishments from which the sample was se-
lected were those maintained by the State agencies administering the unemployment com-
pensation laws.!? These lists show the employment, industry classification, and location of
all establishments covered by those laws in each State. Since a number of States do not
include under such laws establishments with fewer than four employees, the sample did
not include such units. (See Method of Estimation for treatment of the employment in
such establishments.)

11 The data for the 3-digit group—commercial and stock savings banks—generally are similar to those for the major industry
group~—banking—of which it is a part. Most of banking's employment is concentrated in commercial and stock savings banks,

12 Different sources were used for a limited number of financial institutions not covered by State unemployment compensa-
tion laws,
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Within each industry grouping, the sample was so selected as to yield the most ac-
curate estimates possible with the resources available. This was done by including in the
sample a greater proportion of large establishments than of small—in general, an establish-
ment's chance of inclusion was roughly proportionate to its employment-size class.

The initial solicitations, either by mail or personal visit, included some 3,000 es-
tablishments. In all, usable replies were obtained from approximately 1,450 reporting
units with a total of almost half a million employees (excluding nonoffice salesmen). In
some instances, multiestablishment companies could not report separate data for individual
establishments, as requested; instead, they provided data for larger units, e.g., the entire
company or a company division. Consequently, the 1,450 reports obtained contained data
for more than 1,450 establishments, including some for which data were not requested.

Method of Estimation

Data for each sample establishment were weighted in accordance with the proba-
bility of selection of that establishment. For example, where 1 establishment out of 10 was
selected in a size-industry class, it was considered as representing itself as well as 9 other
establishments, i.e., it was given a weight of 10. Thus, if the establishment had 2, 000 hours
of vacation leave and 100, 000 hours of paid hours of all classes, it would contribute 20, 000 va-
cation hours and 1, 000, 000 total hours to the final estimate. Where reports were submitted
for units which differed from the establishments for which data were requested, appropriate
adjustments were made in assigned weights.

All estimated figures derived from such weighting procedures were further adjusted
in accordance with industry employment data reported in the Bureau of Labor Statistics
monthly employment, hours, and earnings series. For example, if weighted reported em-
ployment in a given industry totaled 90,000, and the corresponding employment total in the
employment, hours, and earnings series was 99,000, reported data were multiplied by 1.1.

As noted above, establishments with one to three employees. were not included in
the sample. These establishments were accounted for in the tabulations by assuming their
expenditure patterns were the same as those of larger establishments. Establishments with
under four employees are believed to have employed in 1961 about 10 percent of the work-
ers in the finance, insurance, and real estate industries.

In order to minimize the bias of nonresponse, the sample returns (obtained by
personal visit) from the nonrespondents to the mail inquiry were weighted to represent all
other nonrespondents in the same industry-size classes. No assumpton has been made that
the nonrespondents were similar to the respondents in their expenditures for the selected
items studied.

Reporting Problems

Separate data by establishment, practice, and class of employee were collected in
most cases. However, all companies surveyed did not keep records in such a manner as
to be able to furnish actual figures in this detail, and some approximations were utilized.
Several types of estimates were used. Where only combined records for supervisory and
nonsupervisory employees were kept, the combined figures were prorated on the basis
of employment, man-hours, or payroll, whichever was most appropriate for the item in
question. However, it was impractical to use this technique for most private welfare plan
items, and for these items only data for supervisory and nonsupervisory employees com-
bined are presented. In some instances, companies had expenditure records only for groups
of practices. Here, too, estimating techniques were used to allocate the total expenditures
among the component practices. Many employers had records only of combined expenditures
for life insurance and death benefits and for hospitalization, sickness and accident insur-
ance, and medical plans, and could not furnish separate data for these two items as re-
quested. No attempt was made to break down total expenditures for this package, and
data are presented only for the two items combined. In certain cases, using collateral
data, estimates were made where records were not kept or were summarized only for
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specific practices. For example, at times expenditures for holiday pay were estimated by
multiplying the number of hours paid for holiday leave by average hourly earnings. In
other cases, expenditures for individual items in a given establishment were estimated on
the basis of expenditure patterns in comparable establishments.

It should be noted that errors in the use of estimating procedures would have to be
in the same direction in most cases (overstatement or understatement of actual values) to
have a cumulative effect on the accuracy of the results. Previous studies indicate that the
use of estimates had not substantially affected the survey results. !3

Although, as previously described, multiunit companies were requested to supply
data only for the individual establishments included in the sample, in some instances record-
keeping practices necessitated the preparation of reports for larger units. Consequently,
while for simplicity in language the report is written in terms of data for establishments, in
actuality the data are for reporting units, some of which are broader than the establishment
concept. For all practical purposes, the distinction is minor.

Employee Groups

The definitions of supervisory and nonsupervisory employees used in this survey con-
form to the concepts employed in the Bureau's monthly employment, hours, and earnings
series. The term ''monsupervisory employees' includes employees such as insurance, bro-
kerage and commission, and real estate salesmen, investment and security advisors, insur-
ance and security clerks, tellers, board boys, general office clerks, office-machine operators,
messengers, maintenance and custodial, and other employees below the supervisory level,
whose services are closely associated with those of employees listed above. Included in the
nonsupervisory category are employees who may be '"in charge' of a group of employees but
whose supervisory functions are only incidental to their regular work.

Included in the survey as supervisors were salaried officers of corporations and
principal executives such as managers, department heads, and all others primarily engaged
in directing the work of subordinates.

Excluded from the survey were proprietors, members of unincorporated firms,
unpaid family workers, and self-employed persons for whom the company does not pay social
security. Also excluded were nonoffice salesmen, i.e., persons who sell securities, insur-
ance, real estate, primarily outside the office, and whose hours of work are neither speci-
fied nor scheduled.

Gross Payroll

Gross payroll covers the total amount paid to employees during 1961. It includes
pay for overtime, standby time, holidays, vacations, and sick leave, paid by the establish-
ment directly to the worker. Also included are commissions, bonuses not paid regularly
each pay period (e.g., Christmas bonuses) and pay not earned during the year (e.g., retro-
active pay, dismissal pay). All payments are prior to deductions such as employees! social
security contributions, withholding taxes, group insurance, union dues, and savings bonds.
Excluded are the value of free rent, fuel, or other payment in kind, made for the convenience
of the employer. It follows the definition of gross pay that is used on the Withholding Tax
Form for income tax purposes.

Straight-Time Payroll

Straight-time payroll is the gross payroll less premium pay for overtime and for
work on weekends, holidays, and late shifts.

13 See Problems in Measurement of Expenditures on Selected Items of Supplementary Employee Remuneration, Manufacturing
Establishments, 1953 (BLS Bulletin 1186, 1956), p. 46; and Composition of Payroll Hours in Manufacturing, 1958 (BLS Bulletin 1283,
1960), p. 25.
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Hours Paid For

Hours paid for include the total number of man-hours for which pay was given in
1961. (Total man-hours are those that are related to the gross pay.) They consist of paid
man-hours spent at the workplace, including paid standby and reporting time and paid rest
periods, and the man-hours equivalent to the pay for time away from the workplace while
on leave (paid vacations, holidays, etc.).

Plant Hours

Plant hours are total hours paid for less paid leave (i.e., vacations; sick leave;
holidays; and military, jury, witness, voting, and personal leave). They include all paid
hours spent at the workplace, including paid rest and lunch periods and standby and re-
porting time. To maintain consistency in terminology with previous Bureau studies of ex-
penditures for supplementary remuneration practices, the term 'plant hours' is used in
this study, although the typical workplace in the finance, insurance, and real estate indus-
tries is an office.

Paid Leave

Paid leave expenditures include only payments made by the company directly to the
worker; employer payments to union or- other vacation funds (which occur only rarely in
the finance, insurance, and real estate industries) were treated as private welfare plans.
Similarly, company payments to insurance carriers or special funds, which pay health and
sickness benefits to workers, were classified as private welfare plans rather than paid sick
leave. In the few States where temporary disability insurance is required by law, com-
pany payments made directly to workers under self-insurance provisions of the law were
considered legally required payments rather than sick leave pay. The hours of paid leave
include man-hours or man-hour equivalents of the pay given to the worker directly by the
company for vacations, holidays, sick leave, and ''other leave' (military, jury, witness,
voting, or personal). Man-hour equivalents were determined by dividing the amount of the
payment for the item by average hourly earnings’

Premium Pay

Premium pay for overtime includes only the pay above the regular straight-time
rates. Thus, if overtime was paid at time and one-half, only the half time was reported.
Premium pay for work on a paid holiday excludes the regular straight-time pay for the
work performed and the holiday pay the worker would have received if he had not worked.
Only the extra pay was reported. Shift differential payments include only the extra pay
above the regular hourly rates for the day shift. They cover not only differentials paid
in the form of higher hourly rates, but also special payments to late-shift workers for meal
periods and for any other hours not worked by them but paid for (e.g., if late-shift workers
receive 8 hours' pay for 7', hours' work, compared with 8 hours' work for the day shift,
total expenditures for the 2 hour's pay were reported as shift differential).

Christmas, Yearend, and Other Irregular Bonuses

Bonus expenditures include special payments made in cash at the end of the year or
during the Christmas season, and related payments. Immediate cash disbursements under
profit-sharing plans are included. However, regularly paid bonuses (such as weekly and
monthly production or sales bonuses) and suggestion and other incentive awards are ex-
cluded, as are bonuses in the form of merchandise.

Practices Studied

The expenditure estimates presented in this bulletin relate to selected practices in-
volving employer payments to employees or to insurance companies, government, or private
welfare funds. Collection of data was limited to practices that were both measurable and
commonly found in the finance, insurance, and real estate industries. For example, although
paid rest periods are common in the industries studied, the practice is largely informal
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and detailed records generally are not maintained. Consequently, measurement difficulties
made it impractical to include this item in the survey. Among other practices omitted
were stock option plans, which are not only difficult to measure but apply to a limited number
of employees. Despite these limitations, the practices studied are believed to constitute the
major elements of supplementary employee remuneration in the three industries as a whole.
Nevertheless, it must be recognized that items not surveyed may be important in some
individual establishments.

Methods of Presentation

Expenditures for the various supplementary compensation items studied are shown in
four ways, each of which sheds light on a different facet of such expenditures. The four
methods of presentation are:

1. Expenditures as a percent of gross payroll.

2. Expenditures as a percent of straight-time payroll (gross payroll minus
premium pay for overtime, weekend, holiday, and late-shift work).

3. Expenditures in cents per hour paid for.

4. Expenditures in cents per plant man-hour (hours paid for less
paid leave hours).

For each of the items, the four measures have been calculated by dividing combined ex-
penditures for the item in all establishments with such expenditures by the appropriate pay-
roll or hours total of, first, all establishments whether or not they had expenditures for
the item, and, second, only those establishments with expenditures for the item.!* The
all-establishment figures can be related to published wage data and are useful in general
economic analysis. Data for establishments with expenditures for a given practice are, of
course, pertinent if the interest is in expenditures in establishments actually making pay-
ments for that practice. If all establishments have expenditures for a given practice, the
all-establishment and establishments-with-expenditures figures will be the same; otherwise,
the former will be lower, the extent of the difference depending upon the relative number
of establishments with expenditures for the practice.!

The measures described in the preceding paragraph relate aggregate expenditures
for supplements to payroll or hours totals in the establishments covered by the survey. As
with other over-all measures, they do not show the extent to which expenditures varied
among the establishments. For this reason, the basic expenditure tables are supplemented
by tables showing the extent of variation in establishment expenditures.

To indicate the prevalence of expenditures for the practices studied, tables are
presented which show the percent of employees in establishments with expenditures for the
pra‘c:tice.16 It should be remembered that all employees in establishments with expenditures
for a given salary supplement did not necessarily receive that supplement. For example,
employees in an establishment with expenditures for late-shift premiums would not have
received such payments if they worked on the day shift. Furthermore, the figures are not
necessarily indicative of the prevalence of supplementary pay practices. As an illustration
of this point, employees in an establishment with a formal practice of granting severance
pay to laid-off workers would not have been included in the tabulations as being in an es-
tablishment with expenditures for severance pay if their employer did not lay off workers
during the year.

14 Since the legally required insurance programs commonly have widespread coverage, the tables show only all-establishment data
for these items.

15 Although tables in this bulletin show expenditures for the various items as percents of gross payroll and straight-time payroll,
as cents per hour paid for, and as cents per plant man-hour, the analysis in the text is solely in terms of percent of gross payroll and
cents per hour paid for. Percents of gross and straight-time payroll clearly are related, as are cents per hour paid for and cents per

plant man-hour.
Because of the widespread coverage of legally required inmsurance programs, tabulations of prevalence of expenditures are

omitted for these items.
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The importance of paid leave practices is shown not only in terms of the level of
employer expenditures for these practices but also in terms of the percent of total hours
paid for which consisted of paid leave hours. Data on the composition of payroll hours are
in chapter VII,

Interpretation of Data

This study does not purport to define or measure ''fringe benefits.'" There is much
controversy over the appropriateness of this term and over what specific practices it en-
compasses. The pay supplements included in this survey were not selected with a view
toward resolving the issue.

Expenditure data presented in this bulletin are for individual supplementary com-
pensation items and for groups of such items. However, no figures are presented on ex-
penditures for all items combined. It should be remembered that such aggregations would
not measure total expenditures for supplementary compensation since not all wage supple-
ments are analyzed. Moreover, summations on a percent-of-payroll basis create problems
of interpretation of results, inasmuch as payments for some of the supplements, such as
vacation and holiday pay, !’ are parts of payroll while other expenditures, such as those
for life insurance premiums, are in addition to payroll.

A related issue concerns attempts to combine the figures shown in this bulletin
with data on average earnings per hour paid for, such as those published by the Bureau
of Labor Statistics. Such data include expenditures for most payroll items and are not
simply measures of straight-time pay per hour actually worked. Adding to these meas-
ures, expenditures per payroll hour for such items as vacation and holiday pay would, con-
sequently, involve a type of double counting.

In this regard, total employee remuneration, including supplements, shoulu not be
equated with total labor costs, since the latter includes, in addition to employee remunera-
tion, other items, among them being costs of recruitment and training.

Although expenditures are, of course, related to the practices for which they are
made, it does not follow that two establishments with the same practices will necessarily
have the same expenditures for them. For example, variations in expenditure figures for
overtime premium pay usually are more the result of differences in the volume of over-
time work than of differences in overtime pay practices. Similarly, two firms granting
2-week vacations after 1 year of service and 3-week vacations after 5 years will have dif-
ferent vacation expenditures if one has few workers with 5 years?! service and the other has
many long-service employees. As a final illustration, expenditures for pensions will be
influenced not only by the level of benefits but also by such factors as the age and length
of service of employees, provisions for vesting, and financial arrangements. Therefore,
a complete analysis of supplementary remuneration is a complex matter, requiring study .of
both the practices involved and the expenditures for them as well as other items, such as
work schedules and composition of the labor force.-

Reporting of Bonus and Private Welfare Plan Expenditures

It is possible that the data presented on bonuses exclude a small number of bonus
expenditures. In a few cases, establishments reported as expenditures for miscellaneous
private welfare plans'® money spent in ways which, from the identification given, con-
ceivably could have fallen within the survey's bonus concept. For example, some expendi-
tures were identified simply as proceeds under profit-sharing plans. If the amounts in
question were immediate cash disbursements, the expenditures should have been reported
as bonus rather than private welfare plan expenditures. In these instances, since there

17 Payments to vacation and holiday funds, which are not payroll items, are treated separately from the usual practice of making
direct payments to employees for vacations and holidays. Funded arrangements for vacations and holidays are not widespread in the
industries studied.

See Item 6-B-8 of the survey questionnaire form reproduced in appendix B.
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was no clear evidence of incorrect reporting, the data were tabulated as reported. How-
ever, assuming all the questionable miscellaneous private welfare plan expenditures were
in fact bonus payments, in no case would a revised bonus expenditure figure for all em-
ployees differ by more than 0.2 percent of gross or straight-time payroll or more than
0.4 cent per hour paid for or plant man-hour from those shown in the tables.

On the other hand, if a few bonus expenditures were tabulated as payments for mis-
cellaneous private welfare plans, the expenditures shown in this bulletin for total selected
private welfare plans tend to be slightly overstated. It should also be noted that a few es-
tablishments reported as miscellaneous private welfare expenditures, outlays which properly
should have been reported as being for one of the specified types of private welfare plans.
Although such expenditures were included in the computation of expenditure data for total
selected private welfare plans, it was not possible to allocate them among the appropriate
component plans. This reporting problem tends to understate the expenditure data for indi-
vidual private welfare plans. The error is probably greatest in data for pension and re-
tirement plans, but even here it is minor, -

19 The only reported miscellaneous private welfare plan expenditures included in the tabulations were those believed to fall within
the definition of some other item on the questionnaire and improperly reported as miscellaneous private welfare plan expenditures. Such
expenditures were included in the computation of data for total private welfare plans, but are not shown separately, Other reported
expenditures for miscellaneous private welfare plans were not tabulated. The major purpose of requesting expenditure data for miscel-
laneous private welfare plans was to obtain an indication of the importance of private welfare plans other than those being analyzed,
for use in planning future surveys.
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Appendix B. Questionnaire

Budget Bureau No. 44—R1184

BLS
2781 Approval expires 12—-31—-62.

U.S. DEPARTMENT OF LABOR

BUREAU OF LABOR STATISTICS

WASHINGTON 28, D.C. Your report will be held in confidence.
It will be seen only by sworn employ-
ees of the Bureau of Labor Statistics.

EXPENDITURES FOR SELECTED SUPPLEMENTARY EMPLOYEE REMUNERATION
PRACTICES IN FINANCE, INSURANCE, AND REAL ESTATE, 1961

1. COMPANY IDENTIFICATION: 2. LOCATION:

County, State, etc., for which data are re-
quested if different from company address.

3. MAJOR ACTIVITY:
What was the principal activity, in tetms of value of receipts, in which this establishment(s) was engaged during the
year? For example, bank, insurance carrier (specify life or other), insurance agent, real estate operator or lessor,
broker, inv pany, etc.

PLEASE READ EXPLANATION SHEET BEFORE COMPLETING THIS FORM

All data requested are for the calendar year 1961. Self-employed persons for whom the compaay does not pay Social
Security (such as some salesmen on commission) are excluded from this tepon.

SUPERVISORY employees ate defined to include officers of corp 1 ives such as managers, de-
partment heads, and all others who are pnmnnly engaged in dntectmg the work of subordinates. NONSUPERVISORY
employges covers employees below the supervisory level, including those who may be **in charge’” of a group of em-
ployees but whose supervisory functions are only incidental to their regular work. NONOFFICE SALESMEN covers
persons who sell securities, insurance, real estate, primarily outside the office, and whose hours of work are neither

specified nor scheduled.

Data should be reported for supervisory employees and for pervisory employ in the blishment(s) at the
location identified above. If company records are not so maiatained, please prorate the combined ﬁguus on the com-
pany books. Proration may be made on the basis of employment, man-hours, payroll, or other appropriate means. If a
reasonable method of prorating a combined figure cannot be found, énter the combined figure and explain in the
** Remarks” section, at the end of this report, as follows:

For a figure relating to more than one establishment, indicate in the ** Remarks’’ section the establishments that

are included.

If a figure in the supervisory or nonsupervisory employees column covers more than the specified employe gory,

please indicate in the **Remarks’’ section what other categories of employees are included.

For a figure combmmg data for several lines, bracket the lines included in the combined figure or explain in the
* Remarks’’ section which lines are included.

IF NO MAN-HOURS OR EXPENDITURES WERE INVOLVED DURING THE YEAR FOR A GIVEN ITEM, ENTER
‘“none” IN THE APPROPRIATE SPACE. PLEASE DO NOT LEAVE ANY LINES BLANK.

Digitized for FRASER

4. EMPLOYMENT:
Employees
For each employee category, eater the total number of persons other than INONOFFICE
(full-time and part-time) who worked or received pay for the pay nonoffice salesmen SALESMEN
period ending nearest the 15th of the month. SUPERVISORY | NONSUPERVISORY
Match oo
June _ .
September _______________
December ________._____
FOR BLS USE ONLY
Schedule City SIC Est. : Special
number Reg. State size code size Weight charac.
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in

1.
2.
3.
4.

1.

2.

1.
2.

3.
4.

1.

w o

4.
5.

7.
8.

A. Gross payroll and total man-hours:

Enter the total of all wages, salaries, bonuses, and com-
missions, prior to all payroll deductions, during the year.
You may use the definition of gross pay that is used for
income tax purposes on the Withholding Tax Form. Report
also the total number of man-houss for which these employ-
ees received this pay.

B. Paid leave:
Report payments made directly to the employee by the com-

pany, for the following leave items and the man-hours equiv-
alent to those paymeats. If an employee received both pay

port here only the payments in lieu of time off and the man-
hours of leave paid for. (If an employee did not receive
full pay for an excused absence, report only the man-hours
equivalent to the pay received. To determine man-hours
equivalent, divide the employee’s total pay for the excused
absence by his-straight-time hourly pay)

C. Premiums above regular pay:

D. Christmas, yearend, and other irregular b

6. EXPENDITURES IN ADDITION TO PAYROLL:

A. Legally required insurance:

Report only company expenditures for the year. Exclude employee contributions.

B. Private welfare plans:

Exclude worker contributions and payments already reported under Item-SB—Paid
leave, and Item 6-A—Legally required insurance. Iaclude payments to funds, in-
surance carriers, or directly to the employee. For payments to insurance carriers
report only net expendi (i.e., premi less
received, unless they go to purchase additional insurance).

. Savings and thrift plans a——

5. ANNUAL PAYROLL EXPENDITURES AND MAN-HOURS:

Employees other than nonoffice salesmen

MAN-HOURS

EXPENDITURES

Supervisory |[Nonsupervisory| Supervisory |Nonsupervisory

lieu of vacation or holiday leave and pay for work, re-

Paid v

Paid sick leave

Paid holidays :

Paid military, jury, witness, voting, and personal

leave (specify type of personal leave)

Premium pay for daily overtime, weekly overtime, and weekend and holiday work.

Report expenditures for pay above the regular straight-time rates. (Thus, if over-
time is paid at time and one-half, report only the half time here. For the work on
a paid holiday, exclude the regular straighe-time pay for the work performed and
the holiday pay the employee would have received if he had not worked.) ________

Differential for nightwork.

Report expenditures for premium pay above the regular rates for day shife ________

Social Security (Old Age, Survivors, and Disability I )

Unemployment Compensation—
a. Payments to State gov t

b. Paymeants to Federal gov

Workmen’s Compensntion Insurance (report payments less rebates, etc.) ________

Other, including State Temporary Disability Insurance
(specify)

b

, refunds, and dividends

Life insurance and death benefits

Hospitalization, sick and accident i and medical plaas ___________

Pension and retirement plans (including pay-as-you-go plans) ... ___________

Vacations and holiday funds (union-management andother) __ oo

Severance or dismissal pay

Stock purchase plans

Other (specify)
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ion is

The following inf ded for the i
NECESSARY, with the exception of the question on vacations.

A. Paid vacations:

7. ESTABLISHMENT PRACTICES AND POLICIES FOR EMPLOYEES OTHER THAN NONOFFICE SALESMEN:

P ion of the data you have reported. NO COMPUTATIONS ARE

Number of weeks
paid for SUPERVISORY [NONSUPERVISORY
Report the aumber of employees who were on (or equivalent) employees employees
the payroll- at any time during the year re-
ceiving vacation pay directly from the com- Nome —________________
pany. If vacation benefits were determined Under 1 week
as a p ge of the employee’s anaual 1 and under 2 weeks —_._
earnings: 2% or slightly more is to be con- 2 and under 3 weeks ____
sideted equivalent to 1 week’s vacation; 4% 3 and under 4 weeks ____
or slightly more to 2 weeks’ vacation, etc. 4 weeks and over
B. Paid holidays:
Report number of holidays paid for during
the year. 1. Full-day holidays ---
2. Half-day holidays -
C. Scheduled workweek:
What was the aumber of hours per week which the majority of employ-
ees in each category were expected to work generally for their weekly
pay? This need not be the hours they actually worked. -
D. Sick leave (noninsured) paid by the establishment directly to the
worker: (Check one) (Check one)
Did the establishment have a definite and formal paid
sick leave plan? YES[] No[] |YES(OJNO [
E. Health, accident, and life i dical plans; or death benefits
(other than legally required):
1. Did the company finance any part of private—
a. Life insurance, accidental death and dismemberment
insurance, or death benefits? _|lyEs(gNo[J |YES(ONO[]
b. Hospitalization, medical or surgical insurance, or
dical plans? YES(] NOo[J | YES(OJ No[J
c. Sickness and accident i ? YES[] No[J | YEs[J No [
d. Other (specify) YES[] No[J |YEs[] No[]
2. If *“YES” to any part of E-1, did the employees contribute
to the payments for the cost of any of these benefits? ... YES(J No[] |YES(O NO[O
F. Pension and retirement plans (other than legally required plans):
1. Did the company finance any part of a private pension
or retirement plan? . YES(J] No(J |YES[O No[]
2. If “YES,” did the employees contribute to the paymeats
for the cost of this plan?. YES(J No[] |YEs(O NO[]
G. Vacation and holiday funds:
Did the pany ibute to a uni 8 t or other
fund which provided—
1. Vacation benefits? _ YES[] NO[J | YEs(] NO[J
2. Holiday benefits? YES[) NO[J | YES[OJ NOO
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REMARKS:

If any part of this report includes data for more than one establishment, indicate the location, major activity, and
total employment, as of March 15, for each of these establishments and the items in which combined data were entered.

Total aumber of
Major employees as of
Establishment location activity March 15 Items

If the supervisory or nonsupervisory employee column contains data for more than the specified employee category,
indicate which other employee groups are included, the number of such employees, and the items in which combined
data were entered.

Other employee groups included Number Items

IF ANY ESTIMATED DATA ARE INCLUDED IN ANY OF THE ITEMS, IDENTIFY THE ITEM AND INDICATE THE
METHOD OF ESTIMATION.

Name of authorizing official Title Date
(Please print or type.)

Do you want a copy of the Bureau's report for this survey? Yes (] No [
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EXPLANATION
SHEET
BLS 2781

Expenditures for Selected Supplementary Employee Remuneration
Practices in Finance, Insurance, and Real Estate, 1961

Explanations

Please Limit the Report to the Establishment(s) at the Location Identified on the Form:

In the case of companies with more than one establishment, it is preferred that a
separate report be prepared for the establishment(s) at the location (county, State,
etc.) identified on the top of the questionnaire form. If individual establishment
records are not maintained, please assign to the establishment(s) at the specified
location its proportionate share of the combined figure. Should it be necessary to
report combined figures, please indicate in the "'Remarks'' section which item con-
tains data for more than one establishment and which establishments are included.

Please Report Separate Figures for Each Item:

If separate data are not available for individual items, please prorate the com-
bined figure among the items to which it relates. If reporting of a combined fig-
ure cannot be avoided, please bracket (or otherwise indicate) the lines included in
the combined figure. IF NO MAN-HOURS OR EXPENDITURES WERE INVOLVED
DURING THE YEAR FOR A GIVEN ITEM, ENTER ''NONE" IN THE APPRO-
PRIATE SPACE. Please do not leave any spaces blank.

This report excludes self-employed persons for whom the company does not pay Social

What

Security (such as certain salesmen on commission).

to Report as Nonsupervisory Employees:

What

Include employees such as insurance, brokerage and commission, and real estate

salesmen, investment and security advisors, insurance and security clerks, tellers,
board boys, general office clerks, office-machine operators, messengers, main-
tenance and custodial, and other employees below the supervisory level, whose
services are closely associated with those of employees listed above. Included in
the nonsupervisory category are employees who may be "in charge' of a group of
employees but whose supervisory functions are only incidental to their regu-
lar work.

Exclude officers of corporations, principal executives, such as managers, heads
of departments, and others who are primarily engaged in planning and directing
the work of subordinates.

to Report as Supervisory Employees:

Include salaried officers of corporations and principal executives such as man-
agers, department heads, and all others who are primarily engaged in directing
the work of subordinates, but do not include proprietors, members of unincorpo-
rated firms, or unpaid family workers.

NOTE: Generally, the classification of supervisory employees is the same as
""exempt'' and nonsupervisory as ''nonexempt'' under the Fair Labor Standards Act.

Individual Items
Employment:

For each employee category, report the number of persons (both full-time and
part-time) who worked or received pay for any part of the pay period ending
nearest the 15th of the month.

Gross Pay and Total Man-Hours:

For each employee category, report the total amount paid to employees during
the year. Include pay for overtime, standby time, holidays, vacations, and sick
leave, paid by the establishment directly to the worker. Also include commis-
sions, bonuses not paid regularly each pay period (e.g., Christmas bonuses) and
pay not earned during the year (e.g., retroactive pay, dismissal pay). All pay-
ments should be shown prior to such deductions as employees' Social Security
contributions, withholding taxes, group insurance, union dues, and savings bonds.
Exclude value of free rent, fuel, or other payment in kind, made for the con-
venience of the employer. You may follow the definition of gross pay that is
used for income tax purposes on the Withholding Tax Form.
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5-C.

Algo report the total number of man-hours for which pay was given during the year.
(Total man-hours are the man-hours that are related to the gross pay.) This should
include ""plant" man-hours (i.e., man-hours spent at the establishment during regu-
lar workdays as well as during holiday and vacation periods that were not taken),
man-hours paid for standby or reporting time, and the man-hours equivalent to pay
for time spent away from the '"plant" during paid holidays, paid vacations, etc.

To determine the man-hours equivalent to the pay received divide the payment for
the item by the employee's average hourly pay. For example, if an employee
who is regularly paid $2 an hour was given $5 for a day's absence for jury duty,
the man-hours equivalent to the pay received would be 2!, hours (i.e., $5+$2).
Similarly, if an empioyee received a day's sick leave at half his regular rate
of pay, the man-hours equivalent would be 4, even though the employee was ab-
sent for 8 hours. (NOTE: For salaried employees the average hourly pay would
normally be the weekly salary divided by the scheduled workweek.)

Do not convert overtime or other premium paid hours to straight-time equiva-
lent hours.

Paid Leave:

This section is intended to measure the extent to which employees were granted
paid leave during the year. For each type of excused absence listed, report total
payments made directly to_the employee by the company and the man-hours equiv-
alent to the payments made. If an employee did not receive full pay for an ex-
cused absence, report only the man-hours equivalent to the pay received.

1. Paid vacations.—Report total vacation payments made by the company directly
to the employee during the year, and the total man-hours equivalent to those
payments, whether vacations were taken or not. If an employee worked during
his vacation period, and was given both pay for work and pay in lieu of vaca-
tion, report here only the payments in lieu of vacation and the man-hours
equivalent to them.

If employees who left the company were paid for unused vacation, report the
payments made and the man-hours equivalent to the payment.

Exclude contributions to union or other vacation funds. These are to be re-
ported in Item 6-B-4, Vacation and Holiday Funds.

2. Paid sick leave.—Report total sick leave payments made by the company
directly to the workers during the year and the man-hours equivalent to these
sick leave payments. Payments made directly to the worker under self-
insurance provision of State Temporary Disability Insurance laws should be
reported in Item 6-A-4, Other Legally Required Payments. Expenditures for
insurance premiums should be reported in Item 6-B-2, Hospitalization, Sick-
ness and Accident Insurance, and Medical Plans.

3. Paid holidays.—Report total holiday payments made by the company directly
to the workers during the year, and the total man-hours equivalent to these
payments, whether the holidays were taken or not. For workers who worked
on a paid holiday, and received both pay for work and pay in lieu of time off,
report only the holiday pay the worker would have received if he had not
worked and the man-hours equivalent of this holiday pay. Exclude the regular
straight-time pay for work actually performed and premium pay for work on a
holiday. (Premium pay is described in Item 5-C-1, on page 2.)

4. Paid military, jury, witness, voting, and personal leave.—Report total pay-
ments made by the company, directly to the workers during the year and the
man-hours equivalent to these payments for military, jury, witness, or voting
leave, or leave granted for personal reasons such as death in the family,
attendance leave bonuses, etc.

Premiums Above Regular Pay Rates:

In this section it is necessary to distinguish between the regular hourly rate for
work during the normal day hours and the extra amounts paid for work after the
regular day hours, on holidays, etc. Only expenditures for the extra pay are to
be reported here; exclude the portion that represents the regular rate. For each
employee category, report total expenditures during the year for the premiums for
each type of work listed; do not report the rate of pay.

1. Premium pay for daily overtime, weekly overtime, and weekend and holiday
work.——Include only pay above the regular hourly frates.

Thus, if an employee, who received $1.50 an hour for straight-time, was
paid an additional $0.75 an hour as premium for overtime, the overtime ex-
penditures reported here should include only the $0.75 overtime premium. In-
clude premium pay for Saturday and Sunday or for 6th and 7th days as such.
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5-D.

For premium pay for holiday work, it is necessary to distinguish between the
extra pay for work on a holiday, the payment at the regular rate for work
performed, and the holiday pay the worker would have received if he had not
worked. Total expenditures for holidays which were worked should be refined
as follows to obtain expenditures for premium pay:

Exclude regular straight-time pay for work actually performed. Exclude the
holiday pay the employee would have received if he had not worked. The bal-
ance is the premium for work on holidays, which should be reported here.

EXAMPLE: Employee was paid double-time for work on a paid holiday. That
is, he was paid his regular straight-time pay for work performed
and the holiday pay he would have received if he had not worked.
In this case, no expenditure for premium pay would be reported
here.

EXAMPLE: Employee was paid double-time and one-half for work on a pai
holiday. That is, he was paid his regular straight-time pay for
work performed, the holiday pay he would have received if he had
not worked, and an extra half-time as a holiday premium. In this
Case, only the expenditures for the one-half time should be re-
ported here.

EXAMPLE: Employee was paid triple-time for work on what would have been
a paid holiday. One-third of this pay should be reported as ex-
penditures for premium pay.

EXAMPLE: Employee was paid time-and-one-half for work on an unpaid holi-
day. That is, he would have received no pay if he had not
worked. In this case, the expenditures on the one-half time should
be reported as premium pay for work on a holiday.

2. Differential for nightwork.—Include only shift premium pay above regular
hourly rates for the day shift. This covers not only differential paid in the
form of a higher hourly rate, but special payments to late-shift workers for
meal periods and for any other hours not worked by them but paid for (e.g.,
if late-shift workers receive 8 hours pay for 7', hours' work, compared with
8 hours' work for the day shift, total expenditures for the Y, hour's pay
should be reported as shift differential).

Christmas, Yearend, and Other Irregular Bonuses:

Report special bonus payments made at the end of the calendar or fiscal year or
during the Christmas season. Include only cash payments. Exclude regularly
paid bonuses (such as weekly and monthly production bonuses) and bonuses in the
form of merchandise.

Legally Required Insurance:

Report the net liability incurred by the company for the year 1961 for employee
benefit programs that are required by law. Exclude employee contributions to
the payments. Report the net liability incurred for 1961 rather than the amount
paid during 1961. For example, report Social Secunty tax payments for the
fourth quarter of 1961, even though they were paid in the first quarter of 5T 1962,
Exclude payments for the fourth quarter of 1960 even though they were paid in
the first quarter of 1961.

1. Social Security Taxes (FICA) for Old Age, Survivors, and Disability Insur-
ance.—Report the liability incurred for 1961 rather than the amount paid
during 1961. NOTE: If you obtain your figures from your 'Quarterly Re-
port of Wages Taxable Under the Federal Insurance Contributions Act (for
Social Security)," (Form 941), please exclude amounts deducted from em-
ployees' pay.

2. Unemployment Compensation.—Report separately payments to State govern-
ments and to the Federal government.

3. Workmen's Compensation Insurance. —Report net expenditures during the year
for insurance premiums (i.e., premiums less, refunds) and payments to
State funds.
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If under State laws your company qualifies as a self-insurer, report the total
net expenditures made during the year for Workmen's Compensation benefits
that are required by law. Do not include costs of medical and first-aid
services normally supplied by the company.

Other, including State Temporary Disability Insurance.~——Specify each other
legally required program for which expenditures were made. Include total
payments made to insurance carriers, to State or other funds, or directly to
the employee for those benefits required by law which have not been accounted
for elsewhere in this section. Examples of items to be included here are:
Railroad retirement benefits, railroad unemployment insurance, and State
Temporary Disability Insurance. (Temporary Disability Insurance laws cover
workers in the States of California, New Jersey, New York, and Rhode Island,
and in the railroad industry throughout the country. Include payments made
by the establishment directly to employees, under self-insurance provisions
of the law.)

6-B. Private Welfare Plans:

1.
2.

Exclude payments already reported under Item 5-B, Paid Leave, and Item 6-A,
Legally Required Insurance. Exclude worker contributions to the payments. In-
clude company payments to funds and to plans financed through profit sharing.
For payments to insurance carriers report only net expenditures (i.e., premiums
less rebates, refunds, and dividends received during the year, unless they go to
purchase additional insurance).

Life insurance and death benefits, and

Hospitalization, sickness and accident insurance, and medical plans

Report net expenditures for insurance premiums and payments to welfare
funds. Exclude administrative expenses incurred by the company and em-
ployee contributions to the payments for the plan.

Pension and retirement plans

Report premiums paid by the company to an insurance carrier, less dividends
or other credits; company payments into an irrevocable trust fund; and com-
pany payments to pensioners under pay-as-you-go plans (i.e., unfunded plans).
Payments for past service liability as well as current service credits should
be reported. Exclude administrative costs incurred by the company and em-
ployee contributions to the payments for the plans.

Vacation and holiday funds

Report total payments during the year to separate funds (such as union-
management funds) which are given the responsibility for disbursing vacation
and holiday benefits to workers. Exclude worker payments into such funds.
Company payments directly to the worker should be reported under Paid Leave
(Items 5-B-1 and 5-B-3).

Severance or dismissal pay.—This item covers plans which are designed to
provide payments in case of loss of employment. These plans are also re-
ferred to as termination or layoff pay plans. Normally they provide lump-
sum payments. Report payments made by the company during the year, di-
rectly to separated workers or to funds which are responsible for making
such payments to separated workers. Payments to plans which are primarily
supplemental unemployment benefit plans, should not be reported here.

Savings and thrift plans, and
Stock purchase plans

Under these plans, worker savings are supplemented by company contributions.
Report cash payments, made by the company during the year, to a separate
fund or to worker accounts. Exclude interest credited to the worker's ac-
count. Also exclude payments made in the form of stock and payments made
under arrangements which are primarily pension plans. Payments to funds
which are primarily designed to provide pension or retirement benefits are to
be reported in Item 6-B-3, Pension and Retirement Plans.

Other

Report total payments made to insurance carriers, to union or other funds, or
directly to the employee for those plans which have not been covered elsewhere
in this section.

U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
WASHINGTON 28, D.C.

U. 8. GOVERNMENT PRINTING OFFICE : 1964 O - 745-996
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