
Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample

' survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be'very
large; over the course of a year, for example, seasonally may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employees industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BIS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate fcr men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BIS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes.*' Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics <BLS>.

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300.000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Cov*reg«, definitions, and difference*
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People axe classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked IS hours or more in an enter-
prise operated by a member of their family, whether the> were
paid or not. Peopk arc also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
disability for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The tabor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a. white U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survry. although based an a smaller sample, reflects a
larger segment of the populatbn; the establishment survey excludes agncufcurt,
the self-employed, unpaid family work en, privaie household worker*, and
members of the resident Armed Form;

— The household survry includes people on unpaid leave amont the
employed; the tsttblishmrnt survey does not;

— The household survey is limited to those 16 yean or age and older; the
establishment survry u no) limited by age;

— The household survey has no duplication of individuals. because each in-
dividual is counted only once; in the establishment survey, employee! working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each tppeuance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

fence and the levels of employment and unemployment
undeigo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production» har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonally may
account for as much as 95 percent of the month -to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, iheir influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonat developments, such as
declines in economic activity or increases in the participation
of women in (he labor force, easier to spot. To return to the
school's-oui example, the large ntimber of people entering (he
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as ape and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by HI S. For example, ihe seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian em ploy men i components, plus the resident Armed
Forces total (not adjusted for seasonally), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; ;md
the overall unemployment rate is domed by dividing the
resulting estimate of total unemployment by the .estimate of
the tabor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regular!;.. l o r the household
survey, the factors ;.re calculated for (he January-June period
and again for the July December period. For the establishment sur-
vey, undated factors for seasonal adjustment arc calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at ihe end of ihe next section, and again with the release
of data for October. In both surveys, revisions lo data published
over the previous 5 -ears are made once a year.

S j n n l i n g variability

StaiMks based c 1 the household and e\taHish[nor>i survey >,
are sub',<"•'•. u v i r pang error, tliat is. -\ : c-iin ,c of the
r-umher < i j.T.-..>!e *mp«i>yed and the tul.o" e<:!cw;s drawn
I.om ~ie.̂ ' s'wvcjs Tobably differ \ix-a ,r:~figr L> • -~,ai would
be obiainc! •Vci-i a ?mplcte census, c^ i i >'fhe- s.unc question-
naires and pror-.du .s were used. In 1 • -«.- household survey, the
amour:l ot the diffc-rr^cs can be i xpressed in terms of stand-
ard errors, l i v numerical value of a '.tandard error depends
upon the s i« of 'he sample, the results of the survey, and other
factors. However, i!":c numerical value is always such that the
chances arc approximately 68 om of 100 that an estimate based
on the sample will differ by no more than the standard error

from ihe results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sajnple will.
differ by no more than 1.6 limes the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by HIS in its
analyses—the error for ihe monthly change in total employ-
ment is on the order of plus or minus 358.000; for total
unemployment it is 224,000. and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that (he sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
Hie " t rue" level or rate would not be expected to differ from
the eslimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data arc cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the si/e of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all t!ie
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September arc
published in preliminary form in October and November and
in final form jn Decembct. To remove errors that build up
o\cr time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formal ion of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, iti s regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in l-.tnfttttyntent und Lam in vs. published each mcrrth by
in l It is available fo- S8.50 per issue or $25.00 per year from
tit: U.S. Government Prr.nintr. OiTic; Washington, "iX ..
20204. A check or rroney order nude out so i V Supc ' nten
(i.-i ' ot' !V"'timenis mus; a von"!pany- &\\ orders.

t'.ni'iovttient und t'.arttln^ also prtniJes ppproximatinn* of
'he standard errors lor (1": household survey data publi :i?d in
tliis release. For unemployment auC other labor force
canzones, the standard errors appear in tables B through J cf
its. 'Txplanaiory Neies." Measures of the reliability of the
dai.i drawn from the establish mem survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables NT, O, P. and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics <BLSK

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-I and the most comprehensive yields U-7,
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the.
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys arc described in
•'Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonally may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminaied by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schoofs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonaiity), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months; along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more thanthe standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances arc approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for S8.50 per issue or 525.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes.** Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics <BLS>.

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooPs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for ail
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BI.S. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, m s regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People arc classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
4'Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BI s. For example, the seasonally adjusted figure
for the labor force is the sum o r eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonally), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment .surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, m s regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
Bi.s. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and O of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 300,000 establishments employing
over 38 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys,'* which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6
months, along with the introduction of new benchmarks, which are
discussed at the end of the next section, and again with the release
of data for October. In both surveys, revisions to data published
over the previous 5 years are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on 
nonagricultural payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 300,000 establishments employing 
over 38 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional population 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The labor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-1 and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonagricultural firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys,'' which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot. To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BI S. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. For the establishment sur-
vey, updated factors for seasonal adjustment are calculated for 6 
months, along with the introduction of new benchmarks, which are 
discussed at the end of the next section, and again with the release 
of data for October. In both surveys, revisions to data published 
over the previous 5 years are made once a year. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total 
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true" level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .25 percentage point; for 
teenagers, it is 1.29 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BI s regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $8.50 per issue or $25.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonfarm payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 340,000 establishments employing over
40 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People arc also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields IM and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooPs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. Ail these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "11116*' level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other Information
In order to provide a broad view of the Nation's employ*

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Cutr.ent Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonfarm, payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 340,000 establishments employing over
40 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is

^classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed m the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual b counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonally may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and.
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey* the factors are calculated for the January-June period
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100<that
the •'true1' level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed* And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other Information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment thai appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonfarm payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 340,000 establishments employing over
40 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The tabor force equals the sum of the number employed and
the number unemployed. The unemployment 'rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-Sb represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in*
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
' 'Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1990-11-02 | October 1990



Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooi's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter*
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
aid errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly phange in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true** level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change is the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.
• In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonfarm payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 340,000 establishments employing over
40 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ,
merit during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers* and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 yean of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can .be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad*
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by ho more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking* the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other Information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note 

This news release presents statistics from two major surveys, 
the Current Population Survey (household survey) and the 
Current Employment Statistics Survey (establishment survey). 
The household survey provides the information on the labor 
force, total employment, and unemployment that appears in 
the A tables, marked HOUSEHOLD DATA. It is a sample 
survey of about 60,000 households that is conducted by the 
Bureau of the Census with most of the findings analyzed and 
published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment , hours , and earnings of workers on 
nonfarm payrolls that appears in the B tables, marked 
ESTABLISHMENT DATA. This information is collected 
from payroll records by BLS in cooperation with State agencies. 
The sample includes over 340,000 establishments employing over 
40 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called the survey 
week. In the establishment survey, the reference week is the 
pay period including the 12th, which may or may not corres-
pond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each 
of these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected 
so as to reflect the entire civilian noninstitutional populatior 
16 years of age and older. Each person in a household is 
classified as employed, unemployed, or not in the labor force. 
Those who hold more than one job are classified according to 
the job at which they worked the most hours. 

People are classified as employed if they did any work at all 
as paid civilians; worked in their own business or profession or 
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were 
paid or not. People are also counted as employed if they were 
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members 
of the Armed Forces stationed in the United States are also in-
cluded in the employed total. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if 
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at 

that time; and they made specific efforts to find employment 
sometime during the prior 4 weeks. Persons laid off from their 
former jobs and awaiting recall and those expecting to report 
to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The tabor force equals the sum of the number employed and 
the number unemployed. The unemployment rate is the 
percentage of unemployed people in the labor force (civilian 
plus the resident Armed Forces). Table A-5 presents a special 

•grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The 
definitions are provided in the table. The most restrictive 
definition yields U-l and the most comprehensive yields U-7. 
The overall unemployment rate is U-5a, while U-5b represents 
the same measure with a civilian labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonfarm firms. As a result, there are 
many differences between the two surveys, among which are 
the following: 

— The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, private household workers, and 
members of the resident Armed Forces; 

— The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

— The household survey is limited to those 16 years of age and older; the 
establishment survey is not limited by age; 

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at 
more than one job or otherwise appearing on more than one payroll would be 
counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and 
Payroll Surveys," which may be obtained from the BLS upon 
request. 

Seasonal adjustment 
Over the course of a year, the size of the Nation's labor 

force and the levels of employment and unemployment 
undergo sharp fluctuations due to such seasonal events as 
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools. 
For example, the labor force increases by a large number each 
June, when schools close and many young people enter the job 
market. The effect of such seasonal variation can be very 
large; over the course of a year, for example, seasonality may 
account for as much as 95 percent of the month-to-month 
changes in unemployment. 
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Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. 
These adjustments make nonseasonal developments, such as 
declines in economic activity or increases in the participation 
of women in the labor force, easier to spot To return to the 
school's-out example, the large number of people entering the 
labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined. 
However, because the effect of students finishing school in 
previous years is known, the statistics for the current year can 
be adjusted to allow for a comparable change. Insofar as the 
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in 
economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the 
components and combining them. The second procedure 
usually yields more accurate information and is therefore 
followed by BLS. For example, the seasonally adjusted figure 
for the labor force is the sum of eight seasonally adjusted 
civilian employment components, plus the resident Armed 
Forces total (not adjusted for seasonality), and four seasonally 
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and 
the overall unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of 
the labor force. 

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household 
survey, the factors are calculated for the January-June period 
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also 
calculated twice a year. In both surveys, revisions to historical 
data are made once a year. 

Sampling variability 
Statistics based on the household and establishment surveys 

are subject to sampling error, that is, the estimate of the 
number of people employed and the other estimates drawn 
from these surveys probably differ from the figures that would 
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the 
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends 
upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the 
chances are approximately 68 out of 100 that an estimate based 
on the sample will differ by no more than the standard error 

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will 
differ by no more than 1.6 times the standard error from the 
results of a complete census. At approximately the 90-percent 
level of confidence—the confidence limits used by BLS in its 
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total 
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not 
mean that the sample results are off by these magnitudes but, 
rather, that the chances are approximately 90 out of 100 that 
the "true'-' level or rate would not be expected to differ from 
the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the 
data are cumulated for several months, such as quarterly or 
annually. Also, as a general rule, the smaller the estimate, the 
larger the sampling error. Therefore, relatively speaking, the 
estimate of the size of the labor force is subject to less error 
than is the estimate of the number unemployed. And, among 
the unemployed, the sampling error for the jobless rate of 
adult men, for example, is much smaller than is the error for 
the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .25 percentage point; for 
teenagers, it is 1.29 percentage points. 

In the establishment survey, estimates for the 2 most current 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are 
revised. In other words, data for the month of September are 
published in preliminary form in October and November and 
in final form in December. To remove errors that build up 
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to 
establish new benchmarks—comprehensive counts of 
employment—against which month-to-month changes can be 
measured. The new benchmarks also incorporate changes in 
the classification of industries and allow for the formation of 
new establishments. 

Additional statistics and other information 
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data 
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by 
BLS. It is available for $8.50 per issue or $25.00 per year from 
the U.S. Government Printing Office, Washington, D.C., 
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders. 

Employment and Earnings also provides approximations of 
the standard errors for the household survey data published in 
this release. For unemployment and other labor force 
categories, the standard errors appear in tables B through J of 
its "Explanatory Notes." Measures of the reliability of the 
data drawn from the establishment survey and the actual 
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication. 
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonfarm payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 340,000 establishments employing over
40 million people.

For both surveys, the data foi a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter*
prise operated by a member of their family, whether they were
paid or not. People axe also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A*5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are
many differences between the two surveys, among which arc
the following:

- The household survey, although based on a smaller lampk, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey U limited to those 16 years of age and older; the
establishment survey is not limited by age;

- The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than on,e job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment,
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, scasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establish;
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other Information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonfarm payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 340,000 establishments employing over
40 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-5 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the monttHo-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes.'* Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonfarm payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 340,000 establishments employing over
40 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People arc classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-8 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self employed, unpaid family workers, private household worker*, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 yean of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the momh-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample win differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonfarm payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 340,000 establishments employing over
40 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th» which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutional population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force.
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People arc classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage of unemployed people in the labor force (civilian
plus the resident Armed Forces). Table A-8 presents a special
grouping of seven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields U-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonally may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
school's-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release. More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $8.50 per issue or $25.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments are pro-
vided in tables M, O, P t and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys,
the Current Population Survey (household survey) and the
Current Employment Statistics Survey (establishment survey).
The household survey provides the information on the labor
force, total employment, and unemployment that appears in
the A tables, marked HOUSEHOLD DATA. It is a sample
survey of about 60,000 households that is conducted by the
Bureau of the Census with most of the findings analyzed and
published by the Bureau of Labor Statistics (BIS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on
nonagricultural payrolls that appears in the B tables, marked
ESTABLISHMENT DATA. This information is collected
from payroll records by BLS in cooperation with State agencies.
The sample includes over 35OfOOO establishments employing over
41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the
pay period including the 12th, which may or may not corres-
pond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal ad-
justments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each
of these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected
so as to reflect the entire civilian noninstitutionaJ population
16 years of age and older. Each person in a household is
classified as employed, unemployed, or not in the labor force;
Those who hold more than one job are classified according to
the job at which they worked the most hours.

People are classified as employed if they did any work at all
as paid civilians; worked in their own business or profession or
on their own farm; or worked 15 hours or more in an enter-
prise operated by a member of their family, whether they were
paid or not. People are also counted as employed if they were
on unpaid leave because of illness, bad weather, disputes be-
tween labor and management, or personal reasons. Members
of the Armed Forces stationed in the United States are also in-
cluded in the employed total.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if
they meet all of the following criteria: They had no employ-
ment during the survey week; they were available for work at

that time; and they made specific efforts to find employment
sometime during the prior 4 weeks. Persons laid off from their
former jobs and awaiting recall and those expecting to report
to a job within 30 days need not be looking for work to be
counted as unemployed.

The labor force equals the sum of the number employed and
the number unemployed. The unemployment rate is the
percentage Sf unemployed people in the labor force (civilian
plus the resicjent Armed Forces). Table A-8 presents a special
grouping ofLseven measures of unemployment based on vary-
ing definitions of unemployment and the labor force. The
definitions are provided in the table. The most restrictive
definition yields V-l and the most comprehensive yields U-7.
The overall unemployment rate is U-5a, while U-5b represents
the same measure with a civilian labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonagricultural firms. As a result, there are
many differences between the two surveys, among which are
the following:

— The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, private household workers, and
members of the resident Armed Forces;

— The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

— The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

— The household survey has no duplication of individuals, because each in-
dividual is counted only once; in the establishment survey, employees working at
more than one job or otherwise appearing on more than one payroll would be
counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and
Payroll Surveys," which may be obtained from the BLS upon
request.

Seasonal adjustment
Over the course of a year, the size of the Nation's labor

force and the levels of employment and unemployment
undergo sharp fluctuations due to such seasonal events as
changes in weather, reduced or expanded production, har-
vests, major holidays, and the opening and closing of schools.
For example, the labor force increases by a large number each
June, when schools close and many young people enter the job
market. The effect of such seasonal variation can be very
large; over the course of a year, for example, seasonality may
account for as much as 95 percent of the month-to-month
changes in unemployment.
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Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month.
These adjustments make nonseasonal developments, such as
declines in economic activity or increases in the participation
of women in the labor force, easier to spot. To return to the
schooPs-out example, the large number of people entering the
labor force each June is likely to obscure any other changes
that have taken place since May, making it difficult to deter-
mine if the level of economic activity has risen or declined.
However, because the effect of students finishing school in
previous years is known, the statistics for the current year can
be adjusted to allow for a comparable change. Insofar as the
seasonal adjustment is made correctly, the adjusted figure pro-
vides a more useful tool with which to analyze changes in
economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally ad-
justed either by adjusting the total or by adjusting each of the
components and combining them. The second procedure
usually yields more accurate information and is therefore
followed by BLS. For example, the seasonally adjusted figure
for the labor force is the sum of eight seasonally adjusted
civilian employment components, plus the resident Armed
Forces total (not adjusted for seasonality), and four seasonally
adjusted unemployment components; the total for unemploy-
ment is the sum of the four unemployment components; and
the overall unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of
the labor force.

The numerical factors used to make the seasonal ad-
justments are recalculated regularly. For the household
survey, the factors are calculated for the January-June period
and again for the July-December period. For the establish-
ment survey, updated factors for seasonal adjustment are also
calculated twice a year. In both surveys, revisions to historical
data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys

are subject to sampling error, that is, the estimate of the
number of people employed and the other estimates drawn
from these surveys probably differ from the figures that would
be obtained from a complete census, even if the same question-
naires and procedures were used. In the household survey, the
amount of the differences can be expressed in terms of stand-
ard errors. The numerical value of a standard error depends
upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the
chances are approximately 68 out of 100 that an estimate based
on the sample will differ by no more than the standard error

from the results of a complete census. The chances are approx-
imately 90 out of 100 that an estimate based on the sample will
differ by no more than 1.6 times the standard error from the
results of a complete census. At approximately the 90-percent
level of confidence—the confidence limits used by BLS in its
analyses—the error for the monthly change in total employ-
ment is on the order of plus or minus 358,000; for total
unemployment it is 224,000; and, for the overall unemploy-
ment rate, it is 0.19 percentage point. These figures do not
mean that the sample results are off by these magnitudes but,
rather, that the chances are approximately 90 out of 100 that
the "true" level or rate would not be expected to differ from
the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the
data are cumulated for several months, such as quarterly or
annually. Also, as a general rule, the smaller the estimate, the
larger the sampling error. Therefore, relatively speaking, the
estimate of the size of the labor force is subject to less error
than is the estimate of the number unemployed. And, among
the unemployed, the sampling error for the jobless rate of
adult men, for example, is much smaller than is the error for
the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .25 percentage point; for
teenagers, it is 1.29 percentage points.

In the establishment survey, estimates for the 2 most current
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are
revised. In other words, data for the month of September are
published in preliminary form in October and November and
in final form in December. To remove errors that build up
over time, a comprehensive count of the employed is con-
ducted each year. The results of this survey are used to
establish new benchmarks—comprehensive counts of
employment—against which month-to-month changes can be
measured. The new benchmarks also incorporate changes in
the classification of industries and allow for the formation of
new establishments.

Additional statistics and other Information
In order to provide a broad view of the Nation's employ-

ment situation, BLS regularly publishes a wide variety of data
in this news release.*More comprehensive statistics are contain-
ed in Employment and Earnings, published each month by
BLS. It is available for $9.50 per issue or $29.00 per year from
the U.S. Government Printing Office, Washington, D.C.,
20204. A check or money order made out to the Superinten-
dent of Documents must accompany all orders.

Employment and Earnings also provides approximations of
the standard errors for the household survey data published in
this release. For unemployment and other labor force
categories, the standard errors appear in tables B through J of
its "Explanatory Notes." Measures of the reliability of the
data drawn from the establishment survey and the actual
amounts of revision due to benchmark adjustments arc pro-
vided in tables M, O, P, and Q of that publication.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is -the calendar week' that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so

as to reflect the entire civilian noninstitutional population 16 years

of age and older. Each person in a household is classified as

employed, unemployed, or not in the labor force. Those who hold

more than one job are classified according to the job at which they

worked the most hours.

People are classified as employed if they did any work at all as

paid civilians; worked in their own business or profession or on

their own farm; or worked 15 hours or more in an enterprise

operated by a member of their family, whether they were paid or

not. People are also counted as employed if they were on unpaid

leave because of illness, bad weather, labor-management disputes,

or personal reasons.

People are classified as unemployed, regardless of their

eligibility for unemployment benefits or public assistance, if they

meet all of the following criteria: They had no employment during

the survey week; they were available for work at that time; and

they made specific efforts to find employment sometime during the

prior 4 weeks. Persons laid off from their former jobs and

awaiting recall and those expecting to report to a job within 30

days need not be looking for work to be counted as unemployed

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
.ation; the establishment survey excludes
id, unpaid family workers, and private

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older, the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, be<
individual is counted only once; in the establishment survey, <
— i . - -Lm one job or otherwise appearing o

nted separately for each appearance.
inuiviuuai u counicu uniy once, — — ~JW
working at more than one job or otherwise appearing on more than one
payroll would be counted separai

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and

the levels of employment and unemployment undergo sharp

fluctuations due to such seasonal events as changes in weather,

reduced or expanded production, harvests, major holidays, and the

opening and closing of schools. For example, the labor force

increases by a large number each June, when schools close and

many young people enter the job market. The effect of such

seasonal variation can be very large; over the course of a year, for

example, seasonality may account for as much as 95 percent of the

month-to-month changes in unemployment

Because these seasonal events follow a more or less regular

pattern each year, their influence on statistical trends can be

eliminated by adjusting the statistics from month to month. These

adjustments make nonseasonal developments, such as declines in

economic activity or increases in the participation of women in the

labor force, easier to spot. To return to the school's-out example,

the large number of people entering the labor force each June is

likely to obscure any other changes that have taken place since

May, making it difficult to determine if the level of economic

activity has risen or declined. However, because the effect of

students finishing school in previous years is known, the statistics

for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are

subject to sampling error, that is, the estimate of the number of

people employed and the other estimates drawn from these surveys

probably differ from the figures that would be obtained from a

complete census, even if the same questionnaires and procedures

were used. In the household survey, the amount of the differences

can be expressed in terms of standard errors. The numerical value

of a standard error depends upon the size of the sample, the results

of the survey, and other factors. However, the numerical value is

always such that, the chances are approximately 68 out of 100 that

an estimate based on the sample will differ by no more than the

standard error from the results of a complete census. The chances

are approximately 90 out of 100 that an estimate based on the

sample will differ by no more than 1.6 times the standard error

from the results of a complete census. At approximately the 90-

percent level of confldence-the confidence limits used by BLS in

its analyses~the error for the monthly change in total employment

is on the order of plus or minus 358,000; for total unemployment it

is 224,000; and, for the civilian worker unemployment rate, it is

0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances are
approximately 90 out of 100 that the "true" level or rate would not
be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months axe based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new
benchmarks-comprehensive counts of employment-against which
month-to-month changes can be measured. The new benchmarks
also incorporate changes in the classification of industries and
allow for the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment

situation, BLS regularly publishes a wide variety of data in this

news release. More comprehensive statistics are contained in

Employment and Earnings, published each month by BLS. It is

available for $9.50 per issue or $29.00 per year from the U.S.

Government Printing Office, Washington, DC 20204. A check or

money order made out to the Superintendent of Documents must

accompany all orders.

Employment and Earnings also provides approximations of the

standard errors for the household survey data published in this

release. For unemployment and other labor force categories, the

standard errors appear in tables B through J of its "Explanatory

Notes." Measures of the reliability of the data drawn from the

establishment survey and the actual amounts of revision due to

benchmark adjustments are provided in tables M, O, P, and Q of

that publication.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid civilians; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Aimed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes
agriculture, the self-employed, unpaid family workers, and private
household workers;

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 yean of age and older; the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in. weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always* such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is

0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances are
approximately 90 out of 100 that the "true" level or rate would not
be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new
benchmarks-comprehensive counts of employment-against which
month-to-month changes can be measured. The new benchmarks
also incorporate changes in the classification of industries and
allow for the formation of new establishments.

Additional statistics and.other information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $9.50 per issue or $29.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force*
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey* the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid civilians; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether.they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benef *s or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes
agriculture, the self-employed, unpaid family workers, and private
household workers;

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older, the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is

0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances are
approximately 90 out of 100 that the "true" level or rate would not
be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new
benchmarks-comprehensive counts of employment-against which
month-to-month changes can be measured. The new benchmarks
also incorporate changes in the classification of industries and
allow for the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $9.50 per issue or $29.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1991-09-06 | August 1991



Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey* unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid civilians; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a» the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes
agriculture, the self-employed, unpaid family workers, and private
household workers;

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older, the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and .the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal* adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is

0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances are
approximately 90 out of 100 that the "true" level or rate would not
be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is 25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new
benchmarks-comprehensive counts of employment-against which
month-to-month changes can be measured. The new benchmarks
also incorporate changes in the classification of industries and
allow for the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $9.50 per issue or $29.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid civilians; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed

Tlie civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U~5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes
agriculture, the self-employed, unpaid family workers, and private

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly* the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is

0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances are
approximately 90 out of 100 that the "true" level or rate would not
be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is 25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new
benchmarks-comprehensive counts of employment-against which
month-to-month changes can be measured. The new benchmarks
also incorporate changes in the classification of industries and
allow for the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes/1 Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1991-11-01 | October 1991



Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies* The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population, Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

Hie civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields ,U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

irvey, although based on a smaller sample, reflects a
le population; the establishment survey excludes
-employed, unpaid family workers, and private

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month*to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry* All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census* The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-die confidence limits used by BLS in
its analyses-die error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when die data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among die unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error oh monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In die establishment survey, estimates for die most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all die
returns in the sample have been received, the estimates are revised.
In other words, data for die month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of die employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of die nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings* published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for die household survey data published in this
release. For unemployment and other labor force categories, die
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of die reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request. Voice phone: 202-523-1221,
TDD phone: 202-523-3926, TDD Message Referral Phone
Number: 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey* the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U~7. The civilian worker unemployment rate is U-5b, while
U-Sa, the overall unemployment rate, includes die resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects t
larger segment of the *—•— -•-- ^ - • • - -
agriculture, the self-a

excludes
private

• The
employed;

on unpaid leave among the

• The household survey is limited to those 16 years of age and older, the
establishment survey is not limited by age;

• The household survey has no .duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
wonting at more tnan one job or otherwise appearing on roorc than one
payroll would be c^^ntfri separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical fiends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot To return to the school's-out example,
die large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the JanuaryJune period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used* In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
in estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Abo, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment—against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

Li order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes.** Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request Voice phone: 202-523-1221,
TDD phone: 202-523-3926, TDD Message Referral Phone
Number. 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes
agriculture, the self-employed, unpaid family workers, and private

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employee!
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the schooVs-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful too! with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
'money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request Voice phone: 202-523-1221,
TDD phone: 202-523-3926, TDD Message Referral Phone
Number 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to rind employment sometime during die
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

\ although based on a smaller sample, reflects a
—'alion; the establishment survey excludes

1 unpaid family workers, and private

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older, the
establishment survey is not limited by age;

jold survey has no duplication of individuals, because each
is counted only once; in the establishment survey, employees
more than one job or otherwise appearing on more than one

counted y once; in the establishment survey, employees
g at more than one job or otherwise appearing on more than one
would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence--the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request Voice phone: 202-5234221,
TDD phone: 202-523-3926, TDD Message Referral Phone
Number: 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,00Q households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfaim payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors* including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian ncninstituu'onal population 16 yean
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked IS hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: TTiey had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

Hie civilian labor force equals the sum of the number employed
and the number unemployed The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force, The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-Sa, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result there are many
differences between the two surveys, among which are the
following:

• Use house!

• TheL
employed;!

y include* people on unptid leave among the
t survey does not;

. A B a t i S ^ ^ leyemoftgeind older, the

. • Jhe household survey has no .duplication of .individuals, because each
individual is counted only once; m the esttbushment survey, employees

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot To return to the school*s-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1992-04-03 | March 1992



change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. .In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more man 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence—the confidence limits used by BLS in
its analyses--the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more man these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time; a
comprehensive count of the employed is conducted each year. The
results of mis survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in mis
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes.** Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request Voice phone: 202-523-1221,
TDD phone: 202-523-3926, TDD Message Referral Phone
Number 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for. unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes
agriculture, the self-employed, unpaid family workers, and private
household workers;

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older, the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment* and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories,'the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request. Voice phone: 202-523-1221,
TDD phone: 202-523-3926, TDD Message Referral Phone
Number 1-800-326-2577.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1992-05-08 | April 1992



Explanatory Note

This news release p statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected-for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
noL People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed* regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

• The
larger se

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-Sb, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

ousehold survey, although based on a smaller sample, reflects a
mem of the population; the establishment survey excludes
;, the self-employed, unpaid family workers, and private

nuumwiH workers;

• The household, survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 yean of age and older; the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys,** which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes thai have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor farce
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors, However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence—the confidence limits used by BLS in
its analyses—the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the *M*t*Kji<ihfnqflt survey, estimates for tjie most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December* To remove errors that build up over time, a
comprehensive count of the eirq)loyedi« conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of enrployment-against which month-to-
momh changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics axe contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year tan the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request Voice phone: 202-606-STAT;
TDD phone: 202-606-5897; TDD Message Referral Phone
Number. 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th* which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstinitional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force, The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although bated on t imaller sample* reflects i
latton; the establishment survey exclude!

unpaid ftmily workers, and private
larger segment _.
agriculture, the sei
household workers;

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 yean of age and older, the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted sc L
payi sly for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over ihc course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonaliry may account for as much as 95 percent of the
monlh-to-month changes in unemployment.

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earning* include component! based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force*

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 mat
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian woricer unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is 25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month*to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request. Voice phone: 202-606-STAT;
TDD phone: 202-606-5897; TDD Message Referral Phone
Number. 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, i
larger segment of the - "
agriculture, the «
household workers;

• The
employed;

>ugh based on a smaller sample, reflects a
laiion; the establishment survey excludesJ unpaid family workers, and private

includes people on unpaid leave among the
survey does not;

• The household survey is limited to those 16 yean of age and older, the
establishment survey is not limited by age;

» The household survey has no duplication of individuals, b
individual is counted only once; in the establishment survey,
working at more than one job or otherwise appearing on mo
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change* Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them* The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately die 90-
percent level of confidence-the confidence limits used by BLS in
its analyses—the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that die chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
Li other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings* published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request Voice phone: 202-606-STAT;
TDD phone: 202-606-5897; TOD Message Referral Phone
Number 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force*
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The houschol

agncultur., — _ _.
household workers;

• The household, survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and olden the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey* updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However* the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence—the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment—against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request. Voice phone: 202-606-STAT:
TDD phone: 202-606-5897; TDD Message Referral Phone
Number 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes
agriculture, the self-employed, unpaid family workers, and private
household workers;

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older, the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. TTie second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence~the confidence limits used by BLS in
its analyses—the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 1.29 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
Li other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news release. More comprehensive statistics are contained in
Employment and Earnings^ published each month by BLS. It is
available for $10.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20204. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides approximations of the
standard errors for the household survey data published in this
release. For unemployment and other labor force categories, the
standard errors appear in tables B through J of its "Explanatory
Notes." Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables M, O, P, and Q of
that publication.

Information in this release will be made available to sensory
unpaired individuals upon request. Voice phone: 202-606-STAT;
TDD phone: 202-606-5897; TOD Message Referral Phone
Number 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so

as to reflect the entire civilian noninstirutional population 16 years

of age and older. Each person in a .household is classified as

employed, unemployed, or not in the labor force. Those who hold

more than one job are classified according to the job at which they

worked the most hours.

People are classified as employed if they did any work at all as

paid employees; worked in their own business or profession or on

their own farm; or worked IS hours or more in an enterprise

operated by a member of their family, whether they were paid or

not. People are also counted as employed if they were on unpaid

leave because of illness, bad weather, labor-management disputes,

or personal reasons.

People are classified as unemployed, regardless of their

eligibility for unemployment benefits or public assistance, if they

meet all of the following criteria: They had no employment during

the survey week; they were available for work at that time; and

they made specific efforts to find employment sometime during the

prior 4 weeks. Persons laid off from their former jobs and

awaiting recall and those expecting to report to a job within 30

days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, i
larger segment of the —
agriculture, the sel
household workers;

iqugh based on a smaller sample, reflects a
'on; the establishment survey excludes

unpaid family workers, and private

• The household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older, the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and

the levels of employment and unemployment undergo sharp

fluctuations due to such seasonal events as changes in weather,

reduced or expanded production, harvests, major holidays, and the

opening and closing of schools. For example, the labor force

increases by a large number each June, when schools close and

many young people enter the job market. The effect of such

seasonal variation can be very large; over the course of a year, for

example, seasonality may account for as much as 95 percent of the

month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular

pattern each year, their influence on statistical trends can be

eliminated by adjusting the statistics from month to month. These

adjustments make nonseasonal developments, such as declines in

economic activity or increases in the participation of women in the

labor force, easier to spot. To return to the school's-out example,

the large number of people entering the labor force each June is

likely to obscure any other changes that have taken place since

May, making it difficult to determine if the level of economic

activity has risen or declined. However, because the effect of

students finishing school in previous years is known, the statistics

for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the

adjusted figure provides a more useful tool with which to analyze

changes in economic activity.

Measures of labor force, employment, and unemployment

contain components such as age and sex. Statistics for all

employees, production workers, average weekly hours, and

average hourly earnings include components based on the

employer's industry. All these statistics can be seasonally adjusted

either by adjusting the total or by adjusting each of the components

and combining them. The second procedure usually yields more

accurate information and is therefore followed by BLS. For

example, the seasonally adjusted figure for the civilian labor force

is the sum of eight seasonally adjusted employment components

and four seasonally adjusted unemployment components; the total

for unemployment is the sum of the four unemployment

components; and the unemployment rate is derived by dividing the

resulting estimate of total unemployment by the estimate of the

civilian labor force.

The numerical factors used to make the seasonal adjustments are

recalculated twice a year. For the household survey, the factors are

calculated for the January-June period and again for the July-

December period. For the establishment survey, updated factors

for seasonal adjustment are calculated for the May-October period

and introduced along with new benchmaiks, and again for the

November-April period. In both surveys, revisions to historical

data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are

subject to sampling error, that is, the estimate of the number of

people employed and the other estimates drawn from these surveys

probably differ from the figures that would be obtained from a

complete census, even if the same questionnaires and procedures

were used. In the household survey, the amount of the differences

can be expressed in terms of standard errors. The numerical value

of a standard error depends upon the size of the sample, the results

of the survey, and other factors. However, the numerical value is

always such that the chances are approximately 68 out of 100 that

an estimate based on the sample will differ by no more than the

standard error from the results of a complete census. The chances

arc approximately 90 out of 100 that an estimate based on the

sample will differ by no more than 1.6 times the standard error

from the results of a complete census. At approximately the 90-

percent level of confidence—the confidence limits used by BLS in

its analyses-the error for the monthly change in total employment

is on the order of plus or minus 358,000; for total unemployment it

is 224,000; and, for the civilian worker unemployment rate, it is

0.19 percentage points. These figures do not mean that the sample

results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true11 level or rate would

not be expected to differ from the estimates by more than these

amounts.

Sampling errors for monthly surveys are reduced when the data

are cumulated for several months, such as quarterly or annually.

Also, as a general rule, the smaller the estimate, the larger the

sampling error. Therefore, relatively speaking, the estimate of the

size of the labor force is subject to less error than is the estimate of

the number unemployed. And, among the unemployed, the

sampling error for the jobless rate of adult men, for example, is

much smaller than is the error for the jobless rate of teenagers.

Specifically, the error on monthly change in the jobless rate for

men is .25 percentage point; for teenagers, it is 1.29 percentage

points.

In the establishment survey, estimates for the most current 2

months are based on incomplete returns; for this reason, these

estimates are labeled preliminary in the tables. When all the

returns in the sample have been received, the estimates are revised

In other words, data for the month of September are published in

preliminary form in October and November and in final form in

December* To remove errors that build up over time, a

comprehensive count of the employed is conducted each year. The

results of this survey are used to establish new benchmarks-

comprehensive counts of employment—against which month-to-

month changes can be measured. The new benchmarks also

incorporate changes in the classification of industries and allow for

the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment

situation, BLS regularly publishes a wide variety of data in this

news release. More comprehensive statistics are contained in

Employment and Earnings, published each month by BLS. It is

available for $10.00 per issue or $31.00 per year from the U.S.

Government Printing Office, Washington, DC 20204. A check or

money order made out to the Superintendent of Documents must

accompany all orders.

Employment and Earnings also provides approximations of the

standard errors for the household survey data published in this

release* For unemployment and other labor force categories, the

standard errors appear in tables B through J of its "Explanatory

Notes.*' Measures of the reliability of the data drawn from the

establishment survey and the actual amounts of revision due to

benchmark adjustments are provided in tables M, O, P, and Q of

that publication.

Information in this release will be made available to sensory

impaired individuals upon request. Voice phone: 202-606-STAT;

TDD phone: 202-606-5897; TDD Message Referral Phone

Number 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. The sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
ihese factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed* regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria: They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although basec
larger segment of the population; the
agriculture, the self-employed, unpaid

on a smaller sample, reflects a
establishment survey excludes
family workers, and private

_ , includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 yean of age and older; the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. Hie second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 63 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence—the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 358,000; for total unemployment it
is 224,000; and, for the civilian worker unemployment rate, it is
0.19 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is .25 percentage point; for teenagers, it is 129 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
Li other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment—against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment

situation, BLS regularly publishes a wide variety of data in this

news release. More comprehensive statistics are contained in

Employment and Earnings, published each month by BLS. It is

available for $10.00 per issue or $31.00 per year from the U.S.

Government Printing Office, Washington, DC 20204. A check or

money order made out to the Superintendent of Documents must

accompany all orders.

Employment and Earnings also provides approximations of the

standard errors for the household survey data published in this

release. For unemployment and other labor force categories, the

standard errors appear in tables B through J of its "Explanatory

Notes/' Measures of the reliability of the data drawn from the

establishment survey and the actual amounts of revision due to

benchmark adjustments are provided in tables M, O, P, and Q of

that publication.

Information in this release will be made available to sensory

impaired individuals upon request. Voice phone: 202-606-STAT;

TDD phone: 202-606-5897; TOD Message Referral Phone

Number 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). Hie
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA.
This information is collected from payroll records by BLS in
cooperation with State agencies. Hie sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called die survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of me entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not m the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked 15 hours or more in an enterprise
operated by a member of their family, whether they were paid or
noL People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management dispites,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria; They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Aimed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, although based on a smaller sample, reflects a
larger segment of the population; the establishment survey excludes
agnculture, the self-employed, unpaid family workers, and private

• Hie, household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey if limited to those 16 yean of age and older, the
establishment survey is not limited by age;

o duplication of individuals, because each
; m the establishment survey, anployees

g at more than one job or otherwise appearing <
would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys,*1 which may be obtained from BLS upon request

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex* Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July*
December period For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures mat would be obtained Ironrm
complete census, even if the tame questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. Hie numerical value
of a standard error depends upon me size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on die
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90*
percent level of confidence-the confidence limits used by BLS in
its analyses—the error for the monthly change in total employment
is on the order of plus or minus 341,000; for total unemployment it
is 251,000; and, for the civilian worker unemployment rate, it is
0.22 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is 3 0 percentage point; for teenagers, it is 1.65 percentage
points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment—against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
die formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment
situation, BLS regularly publishes a wide variety of data in this
news'release; More comprehensive' statistics are contained in
Employment and Earnings, published each month by BLS. It is
available for $13.00 per issue or $31.00 per year from the U.S.
Government Printing Office, Washington, DC 20402. A check or
money order made out to the Superintendent of Documents must
accompany all orders.

Employment and Earnings also provides measures of sampling
error for the household survey data published in this release. For
unemployment and other labor force categories, these measures
appear in tables 1-B through 1-H of its "Explanatory Notes.**
Measures of the reliability of the data drawn from the
establishment survey and the actual amounts of revision due to
benchmark adjustments are provided in tables 2-B through 2-F of
that publication.

Information in this release will be made available to sensory
impaired individuals upon request. Voice phone: 202-606-STAT;
TDD phone: 202-606-5897; TDD Message Referral Phone
Number 1-800-326-2577.
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Explanatory Note 

This news release presents statistics from two major surveys, the 
Current Population Survey (household survey) and the Current 
Employment Statistics Survey (establishment survey). The 
household survey provides the information on the labor force, 
employment, and unemployment that appears in the A tables, 
marked HOUSEHOLD DATA. It is a sample survey of about 
60,000 households that is conducted by the Bureau of the Census 
with most of the findings analyzed and published by the Bureau of 
Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonfaim payrolls 
that appears in the B tables, marked ESTABLISHMENT DATA. 
This information is collected from payroll records by BLS in 
cooperation with State agencies. The sample includes over 
350,000 establishments employing over 41 million people. 

For both surveys, the data for a given month are actually 
collected for and relate to a particular week. In the household 
survey, unless otherwise indicated, it is the calendar week that 
contains the 12th day of the month, which is called tfie survey 
week. In the establishment survey, the reference week is the pay 
period including the 12th, which may or may not correspond 
directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal 
adjustments, and the inevitable variance in results between a 
survey of a sample and a census of the entire population. Each of 
these factors is explained below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected so 
as to reflect the entire civilian noninstitutional population 16 years 
of age and older. Each person in a household is classified as 
employed, unemployed, or not in the labor force. Those who hold 
more than one job are classified according to the job at which they 
worked the most hours. 

People are classified as employed if they did any work at all as 
paid employees; worked in their own business or profession or on 
their own farm; or worked 15 hours or more in an enterprise 
operated by a member of their family, whether they were paid or 
not. People are also counted as employed if they were on unpaid 
leave because of illness, bad weather, labor-management disputes, 
or personal reasons. 

People are classified as unemployed, regardless of their 
eligibility for unemployment benefits or public assistance, if they 
meet all of the following criteria: They had no employment during 
the survey week; they were available for work at that time; and 
they made specific efforts to find employment sometime during the 
prior 4 weeks. Persons laid off from their former jobs and 
awaiting recall and those expecting to report to a job within 30 
days need not be looking for work to be counted as unemployed. 

The civilian labor force equals the sum of the number employed 
and the number unemployed. The unemployment rate is the 
number unemployed as a percent of the civilian labor force. Table 
A-7 presents a special grouping of seven measures of 
unemployment based on varying definitions of unemployment and 
the labor force. The definitions are provided in the table. The 
most restrictive definition yields U-l and the most comprehensive 
yields U-7. The civilian worker unemployment rate is U-5b, while 
U-5a, the overall unemployment rate, includes the resident Armed 
Forces in the labor force base. 

Unlike the household survey, the establishment survey only 
counts wage and salary employees whose names appear on the 
payroll records of nonfarm firms. As a result, there are many 
differences between the two surveys, among which are the 
following: 

• The household survey, although based on a smaller sample, reflects a 
larger segment of the population; the establishment survey excludes 
agriculture, the self-employed, unpaid family workers, and private 
household workers; 

• The household survey includes people on unpaid leave among the 
employed; the establishment survey does not; 

• The household survey is limited to those 16 years of age and older, the 
establishment survey is not limited by age; 

• The household survey has no duplication of individuals, because each 
individual is counted only once; in the establishment survey, employees 
working at more than one job or otherwise appearing an more than one 
payroll would be counted separately for each appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and Payroll 
Surveys," which may be obtained from BLS upon request. 

Seasonal adjustment 

Over the course of a year, the size of the nation's labor force and 
the levels of employment and unemployment undergo sharp 
fluctuations due to such seasonal events as changes in weather, 
reduced or expanded production, harvests, major holidays, and the 
opening and closing of schools. For example, the labor force 
increases by a large number each June, when schools close and 
many young people enter the job market. The effect of such 
seasonal variation can be very large; over the course of a year, for 
example, seasonality may account for as much as 95 percent of the 
month-to-month changes in unemployment. 

Because these seasonal events follow a more or less regular 
pattern each year, their influence on statistical trends can be 
eliminated by adjusting the statistics from month to month. These 
adjustments make nonseasonal developments, such as declines in 
economic activity or increases in the participation of women in the 
labor force, easier to spot. To return to the school's-out example, 
the large number of people entering the labor force each June is 
likely to obscure any other changes that have taken place since 
May, making it difficult to determine if the level of economic 
activity has risen or declined. However, because the effect of 
students finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a comparable 
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change. Insofar as the seasonal adjustment is made correctly, the 
adjusted figure provides a more useful tool with which to analyze 
changes in economic activity. 

Measures of labor force, employment, and unemployment 
contain components such as age and sex. Statistics for all 
employees, production workers, average weekly hours, and 
average hourly earnings include components based on the 
employer's industry. All these statistics can be seasonally adjusted 
either by adjusting the total or by adjusting each of the components 
and combining them. The second procedure usually yields more 
accurate information and is therefore followed by BLS. For 
example, the seasonally adjusted figure for the civilian labor force 
is the sum of eight seasonally adjusted employment components 
and four seasonally adjusted unemployment components; the total 
for unemployment is the sum of the four unemployment 
components; and the unemployment rate is derived by dividing the 
resulting estimate of total unemployment by the estimate of the 
civilian labor force. 

The numerical factors used to make the seasonal adjustments are 
recalculated twice a year. For the household survey, the factors are 
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors 
for seasonal adjustment are calculated for the May-October period 
and introduced along with new benchmarks, and again for the 
November-April period. In both surveys, revisions to historical 
data are made once a year. 

Sampling variability 

Statistics based on the household and establishment surveys are 
subject to sampling error, that is, the estimate of the number of 
people employed and the other estimates drawn from these surveys 
probably differ from the figures that would be obtained from a 
complete census, even if the same questionnaires and procedures 
were used. In the household survey, the amount of the differences 
can be expressed in terms of standard errors. The numerical value 
of a standard error depends upon the size of the sample, the results 
of the survey, and other factors. However, the numerical value is 
always such that the chances are approximately 68 out of 100 that 
an estimate based on the sample will differ by no more than the 
standard error from the results of a complete census. The chances 
are approximately 90 out of 100 that an estimate based on the 
sample will differ by no more than 1.6 times the standard error 
from the results of a complete census. At approximately the 90-
percent level of confidence--the confidence limits used by BLS in 
its analyses-the error for the monthly change in total employment 
is on the order of plus or minus 341,000; for total unemployment it 
is 251,000; and, for the civilian worker unemployment rate, it is 
0.22 percentage points. These figures do not mean that the sample 
results are off by these magnitudes but, rather, that the chances 

are approximately 90 out of 100 that the "true" level or rate would 
not be expected to differ from the estimates by more than these 
amounts. 

Sampling errors for monthly surveys are reduced when the data 
are cumulated for several months, such as quarterly or annually. 
Also, as a general rule, the smaller the estimate, the larger the 
sampling error. Therefore, relatively speaking, the estimate of the 
size of the labor force is subject to less error than is the estimate of 
the number unemployed. And, among the unemployed, the 
sampling error for the jobless rale of adult men, for example, is 
much smaller than is the error for the jobless rate of teenagers. 
Specifically, the error on monthly change in the jobless rate for 
men is .30 percentage point; for teenagers, it is 1.65 percentage 
points. 

In the establishment survey, estimates for the most current 2 
months are based on incomplete returns; for this reason, these 
estimates are labeled preliminary in the tables. When all the 
returns in the sample have been received, the estimates are revised. 
In other words, data for the month of September are published in 
preliminary form in October and November and in final form in 
December. To remove errors that build up over time, a 
comprehensive count of the employed is conducted each year. The 
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also 
incorporate changes in the classification of industries and allow for 
the formation of new establishments. 

Additional statistics and other Information 

In order to provide a broad view of the nation's employment 
situation, BLS regularly publishes a wide variety of data in this 
news release. More comprehensive statistics are contained in 
Employment and Earnings, published each month by BLS. It is 
available for $13.00 per issue or $31.00 per year from the U.S. 
Government Printing Office, Washington, DC 20402. A check or 
money order made out to the Superintendent of Documents must 
accompany all orders. 

Employment and Earnings also provides measures of sampling 
error for the household survey data published in this release. For 
unemployment and other labor force categories, these measures 
appear in tables 1-B through 1-H of its "Explanatory Notes." 
Measures of the reliability of the data drawn from the 
establishment survey and the actual amounts of revision due to 
benchmark adjustments are provided in tables 2-B through 2-F of 
that publication. 

Information in this release will be made available to sensory 
impaired individuals upon request Voice phone: 202-606-STAT; 
TDD phone: 202-606-5897; TDD Message Referral Phone 
Number. 1-800-326-2577. 
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The
household survey provides the information on the labor force,
employment, and unemployment that appears in the A tables,
marked HOUSEHOLD DATA. It is a sample survey of about
60,000 households that is conducted by the Bureau of the Census
with most of the findings analyzed and published by the Bureau of
Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls
that appears in the B tables, marked ESTABLISHMENT DATA*
This information is collected from payroll records by BLS in
cooperation with State agencies. Hie sample includes over
350,000 establishments employing over 41 million people.

For both surveys, the data for a given month are actually
collected for and relate to a particular week. In the household
survey, unless otherwise indicated, it is the calendar week that
contains the 12th day of the month, which is called the survey
week. In the establishment survey, the reference week is the pay
period including the 12th, which may or may not correspond
directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal
adjustments, and the inevitable variance in results between a
survey of a sample and a census of the entire population. Each of
these factors is explained below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so
as to reflect the entire civilian noninstitutional population 16 years
of age and older. Each person in a household is classified as
employed, unemployed, or not in the labor force. Those who hold
more than one job are classified according to the job at which they
worked the most hours.

People are classified as employed if they did any work at all as
paid employees; worked in their own business or profession or on
their own farm; or worked IS hours or more in an enterprise
operated by a member of their family, whether they were paid or
not. People are also counted as employed if they were on unpaid
leave because of illness, bad weather, labor-management disputes,
or personal reasons.

People are classified as unemployed, regardless of their
eligibility for unemployment benefits or public assistance, if they
meet all of the following criteria; They had no employment during
the survey week; they were available for work at that time; and
they made specific efforts to find employment sometime during the
prior 4 weeks. Persons laid off from their former jobs and
awaiting recall and those expecting to report to a job within 30
days need not be looking for work to be counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the
number unemployed as a percent of the civilian labor force. Table
A-7 presents a special grouping of seven measures of
unemployment based on varying definitions of unemployment and
the labor force. The definitions are provided in the table. The
most restrictive definition yields U-l and the most comprehensive
yields U-7. The civilian worker unemployment rate is U-5b, while
U-5a, the overall unemployment rate, includes the resident Armed
Forces in the labor force base.

Unlike the household survey, the establishment survey only
counts wage and salary employees whose names appear on the
payroll records of nonfarm firms. As a result, there are many
differences between the two surveys, among which are the
following:

• The household survey, i
larger segment of rL

agriculture, the sel
workers;

i based on a smaller sample, reflects a
, the establishment survey excludes

unpaid family workers, and private

• Hie household survey includes people on unpaid leave among the
employed; the establishment survey does not;

• The household survey is limited to those 16 yean of age and older, the
establishment survey is not limited by age;

has no duplication of individuals, because each
c; in the establishment survey, employees

._ j — or otherwise appearing on more than one
separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment

Over the course of a year, the size of the nation's labor force and
the levels of employment and unemployment undergo sharp
fluctuations due to such seasonal events as changes in weather,
reduced or expanded production, harvests, major holidays, and the
opening and closing of schools. For example, the labor force
increases by a large number each June, when schools close and
many young people enter the job market. The effect of such
seasonal variation can be very large; over the course of a year, for
example, seasonality may account for as much as 95 percent of the
month-to-month changes in unemployment

Because these seasonal events follow a more or less regular
pattern each year, their influence on statistical trends can be
eliminated by adjusting the statistics from month to month. These
adjustments make nonseasonal developments, such as declines in
economic activity or increases in the participation of women in the
labor force, easier to spot. To return to the school's-out example,
the large number of people entering the labor force each June is
likely to obscure any other changes that have taken place since
May, making it difficult to determine if the level of economic
activity has risen or declined. However, because the effect of
students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable
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change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment
contain components such as age and sex. Statistics for all
employees, production workers, average weekly hours, and
average hourly earnings include components based on the
employer's industry. All these statistics can be seasonally adjusted
either by adjusting the total or by adjusting each of the components
and combining them. The second procedure usually yields more
accurate information and is therefore followed by BLS. For
example, the seasonally adjusted figure for the civilian labor force
is the sum of eight seasonally adjusted employment components
and four seasonally adjusted unemployment components; the total
for unemployment is the sum of the four unemployment
components; and the unemployment rate is derived by dividing the
resulting estimate of total unemployment by the estimate of the
civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-
December period. For the establishment survey, updated factors
for seasonal adjustment are calculated for the May-October period
and introduced along with new benchmarks, and again for the
November-April period. In both surveys, revisions to historical
data are made once a year.

Sampling variability

Statistics based on the household and establishment surveys are
subject to sampling error, that is, the estimate of the number of
people employed and the other estimates drawn from these surveys
probably differ from the figures that would be obtained from a
complete census, even if the same questionnaires and procedures
were used. In the household survey, the amount of the differences
can be expressed in terms of standard errors. The numerical value
of a standard error depends upon the size of the sample, the results
of the survey, and other factors. However, the numerical value is
always such that the chances are approximately 68 out of 100 that
an estimate based on the sample will differ by no more than the
standard error from the results of a complete census. The chances
are approximately 90 out of 100 that an estimate based on the
sample will differ by no more than 1.6 times the standard error
from the results of a complete census. At approximately the 90-
percent level of confidence-the confidence limits used by BLS in
its analyses-the error for the monthly change in total employment
is on the order of plus or minus 341,000; for total unemployment it
is 251,000; and, for the civilian worker unemployment rate, it is
0.22 percentage points. These figures do not mean that the sample
results are off by these magnitudes but, rather, that the chances

are approximately 90 out of 100 that the "true" level or rate would
not be expected to differ from the estimates by more than these
amounts.

Sampling errors for monthly surveys are reduced when the data
are cumulated for several months, such as quarterly or annually.
Also, as a general rule, the smaller the estimate, the larger the
sampling error. Therefore, relatively speaking, the estimate of the
size of the labor force is subject to less error than is the estimate of
the number unemployed. And, among the unemployed, the
sampling error for the jobless rate of adult men, for example, is
much smaller than is the error for the jobless rate of teenagers.
Specifically, the error on monthly change in the jobless rate for
men is 3 0 percentage point; for teenagers, it is 1.65 percentage
points.

Li the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these
estimates are labeled preliminary in the tables. When all the
returns in the sample have been received, the estimates are revised.
In other words, data for the month of September are published in
preliminary form in October and November and in final form in
December. To remove errors that build up over time, a
comprehensive count of the employed is conducted each year. The
results of this survey are used to establish new benchmarks-
comprehensive counts of employment-against which month-to-
month changes can be measured. The new benchmarks also
incorporate changes in the classification of industries and allow for
the formation of new establishments.

Additional statistics and other Information

In order to provide a broad view of the nation's employment

situation, BLS regularly publishes a wide variety of data in this

news release. More comprehensive statistics are contained in

Employment and Earnings, published each month by BLS. It is

available for $13.00 per issue or $31.00 per year from the U.S.

Government Printing Office, Washington, DC 20402. A check or

money order made out to the Superintendent of Documents must

accompany all orders.

Employment and Earnings also provides measures of sampling

error for the household survey data published in this release. For

unemployment and other labor force categories, these measures

appear in tables 1-B through 1-H of its "Explanatory Notes.*1

Measures of the reliability of the data drawn from the

establishment survey and the actual amounts of revision due to

benchmark adjustments are provided in tables 2-B through 2-F of

that publication.

Information in this release will be made available to sensory

impaired individuals upon request Voice phone: 202-606-STAT;

TDD phone: 202-606-5897; TDD Message Referral Phone

Number 1-800-326-2577.
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Explanatory Note 

This news release presents statistics from two major surveys, the 
Current Population Survey (household survey) and the Current 
Employment Statistics Survey (establishment survey). The household 
survey provides the information on the labor force, employment, and 
unemployment that appears in the A tables, marked HOUSEHOLD 
DATA. It is a sample survey of about 60,000 households that is 
conducted by the Bureau of the Census with most of the findings 
analyzed and published by the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonfarm payrolls that 
appears in the B tables, marked ESTABLISHMENT DATA. This 
information is collected from payroll records by BLS in cooperation 
with State agencies. The sample includes over350,000 establishments 
employing over 41 million people. 

For both surveys, the data for a given month are actually collected 
for and relate to a particular week. In the household survey, unless 
otherwise indicated, it is the calendar week that contains the 12th day 
of the month, which is called the survey week. In the establishment 
survey, the reference week is the pay period including the 12th, which 
may or may not correspond directly to the calendar week. 

The data in this release are affected by a number of technical 
factors, including definitions, survey differences, seasonal adjustments, 
and the inevitable variance in results between a survey of a sample and 
a census of the entire population. Each of these factors is explained 
below. 

Coverage, definitions, and differences 
between surveys 

The sample households in the household survey are selected so as 
to reflect the entire civilian noninstitutional population 16 years of age 
and older. Each person in a household is classified as employed, 
unemployed, or not in the labor force. Those who hold more than one 
job are classified according to the job at which they worked the most 
hours. 

People are classified as employed if they did any work at all as paid 
employees; worked in their own business or profession or on their own 
farm; or worked 15 hours or more in an enterprise operated by a 
member of their family, whether they were paid or not. People are also 
counted as employed if they were on unpaid leave because of illness, 
bad weather, labor-management disputes, or personal reasons. 

People are classified as unemployed, regardless of their eligibility 
for unemployment benefits or public assistance, if they meet all of the 
following criteria: They had no employment during the survey week; 
they were available for work at that time; and they made specific efforts 
to find employment sometime during the prior 4 weeks. Persons laid 
off from their former jobs and awaiting recall and those expecting to 
report to a job within 30 days need not be looking for work to be 
counted as unemployed. 

The civilian labor force equals the sum of the number employed 
and the number unemployed. The unemployment rate is the number 
unemployed as a percent of the civilian labor force. Table A-7 presents 

a special grouping of seven measures of unemployment based on 
varying definitions of unemployment and the labor force. The definitions 
are provided in the table. The most restrictive definition yields U-l 
and the most comprehensive yields U-7. The civilian worker 
unemployment rate is U-5b, while U-5a, the overall unemployment 
rate, includes the resident Armed Forces in the labor force base. 

Unlike the household survey, the establishment survey only counts 
wage and salary employees whose names appear on the payroll records 
of nonfarm firms. As a result, there are many differences between the 
two surveys, among which are the following: 

• The household survey, although based on a smaller sample, reflects a 
larger segment ofthe population; the establishment survey excludes agriculture, 
the self-employed, unpaid family workers, and private household workers; 

• The household survey includes people on unpaid leave among the 
employed; the establishment survey does not, 

• The household survey is limited to those 16 years of age and older, the 
establishment survey is not limited by age; 

• The household survey has no duplication of individuals, because each 
individual is counted only once; in the establishment survey, employees 
working at more than one job or otherwise appearing on more than one 
payroll would be counted separately for each appearance. 

Other differences between the two surveys are described in 
Comparing Employment Estimates from Household and Payroll 
Surveys," which may be obtained from BLS upon request. 

Seasonal adjustment 
Over the course of a year, the size ofthe nation's labor force and the 

levels of employment and unemployment undergo sharp fluctuations 
due to such seasonal events as changes in weather, reduced or 
expanded production, harvests, major holidays, and the opening and 
closing of schools. For example, the labor force increases by a large 
number each June, when schools close and many young people enter 
the j ob market. The effect of such seasonal variation can be very large; 
over the course of a year, for example, seasonality may account for as 
much as 95 percent ofthe month-to-month changes in unemployment. 

Because these seasonal events followamore or less regular pattern 
each year, their influence on statistical trends can be eliminated by 
adjusting the statistics from month to month. These adjustments make 
nonseasonal developments, such as declines in economic activity or 
increases in the participation of women in the labor force, easier to 
spot. To return to the school* s-out example, the large number of people 
entering the labor force each June is likely to obscure any other changes 
that have taken place since May, making it difficult to determine if the 
level of economic activity has risen or declined. However, because the 
effect of students finishing school in previous years is known, the 
statistics for the current year can be adjusted to allow for a comparable 
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change. Insofar as the seasonal adjustment is made correctly, the 
adjusted figure provides a more useful tool with which to analyze 
changes in economic activity. 

Measures of labor force, employment, and unemployment contain 
components such as age and sex. Statistics for all employees, 
production workers, average weekly hours, and average hourly 
earnings include components based on the employer's industry. All 
these statistics can be seasonally adjusted either by adjusting the total 
or by adjusting each of the components and combining them. The 
second procedure usually yields more accurate information and is 
therefore followed by BLS. For example, the seasonally adjusted 
figure for the civilian labor force is the sum of eight seasonally adjusted 
employment components and four seasonally adjusted unemployment 
components; the total for unemployment is the sum of the four 
unemployment components; and the unemployment rate is derived by 
dividing the resulting estimate of total unemployment by the estimate 
of the civilian labor force. 

The numerical factors used to make the seasonal adjustments are 
recalculated twice a year. For the household survey, the factors are 
calculated for the January-June period and again for the July-December 
period. For the establishment survey, updated factors for seasonal 
adjustment are calculated for the May-October period and introduced 
along with new benchmarks, and again for the November-April period. 
In both surveys, revisions to historical data are made once a year. 

Sampling variability 
Statistics based on the household and establishment surveys are 

subject to sampling eiTor, that is, the estimate of the number of people 
employed and the other estimates drawn from these surveys probably 
differ from the figures that would be obtained from a complete census, 
even if the same questionnaires and procedures were used. In the 
household survey, the amount of the differences can be expressed in 
terms of standard errors. The numerical value of a standard error 
depends upon the size of the sample, the results of the survey, and other 
factors. However, the numerical value is always such that the chances 
are approximately 68 out of 100 that an estimate based on the sample 
will differ by no more than the standard error from the results of a 
complete census. The chances are approximately 90 out of 100 that an 
estimate based on the sample will differ by no more than 1.6 times the 
standard error from the results of a complete census. At approximately 
the 90-percent level of confidence—the confidence limits used by BLS 
in its analyses—the error for the monthly change in total employment 
is on the order of plus or minus 341,000; for total unemployment it is 
251,000; and, for the civilian worker unemployment rate, it is 0.22 
percentage points. These figures do not mean that the sample results 

are off by these magnitudes but, rather, that the chances are 
approximately 90 out of 100 that the 'true" level or rate would not be 
expected to differ from the estimates by more than these amounts. 

Sampling errors for monthly surveys are reduced when the data are 
cumulated for several months, such as quarterly or annually. Also, as 
a general rule, the smaller the estimate, the larger the sampling error. 
Therefore, relatively speaking, the estimate of the size of the labor 
force is subject to less error than is the estimate of the number 
unemployed. And, among the unemployed, the sampling error for the 
jobless rate of adult men, for example, is much smaller than is the error 
for the jobless rate of teenagers. Specifically, the error on monthly 
change in the jobless rate for men is .30 percentage point; for 
teenagers, it is 1.65 percentage points. 

In the establishment survey, estimates for the most current 2 
months are based on incomplete returns; for this reason, these estimates 
are labeled preliminary in the tables. When all the returns in the 
sample have been received, the estimates are revised. In other words, 
data for the month of September are published in preliminary form in 
October and November and in final form in December. To remove 
errors that build up over time, a comprehensive count of the employed 
is conducted each year. The results of this survey are used to establish 
new benchmarks—comprehensive counts of employment—against 
which month-to-month changes can be measured. The new benchmarks 
also incorporate changes in the classification of industries and allow 
for the formation of new establishments. 

Additional statistics and other information 
In order to provide a broad view of the nation's employment 

situation, BLS regularly publishes a wide variety of data in this news 
release. More comprehensive statistics are contained in Employment 
and Earnings, published each month by BLS. It is available for $ 13.00 
per issue or $31.00 per year from the U.S. Government Printing Office, 
Washington, DC 20402. A check or money order made out to the 
Superintendent of Documents must accompany all orders. 

Employment and Earnings also provides measures of sampling 
error for the household survey data published in this release. For 
unemployment and other labor force categories, these measures appear 
in tables 1 -B through 1 -H of its "Explanatory Notes." Measures of the 
reliability of the data drawn from the establishment survey and the 
actual amounts of revision due to benchmark adjustments are provided 
in tables 2-B through 2-F of that publication. 

Information in this release will be made available to sensory 
impaired individuals upon request. Voice phone: 202-606-STAT; 
TDD phone: 202-606*5897; TDD Message Referral Phone Number: 
1-800-326-2577. 
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics Survey (establishment survey). The household
survey provides the information on the labor force, employment, and
unemployment that appears in the A tables, marked HOUSEHOLD
DATA. It is a sample survey of about 60,000 households that is
conducted by the Bureau of the Census with most of the findings
analyzed and published by the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls that
appears in the B tables, marked ESTABLISHMENT DATA. This
information is collected from payroll records by BLS in cooperation
with State agencies. The sample includes over 350,000 establishments
employing over 41 million people.

For both surveys, the data for a given month are actually collected
for and relate to a particular week. In the household survey, unless
otherwise indicated, it is the calendar week that contains the 12th day
of the month, which is called the survey week. In the establishment
survey, the reference week is the pay period including the 12th, which
may or may not correspond directly to the calendar week.

The data in this release are affected by a number of technical
factors, including definitions, survey differences, seasonal adjustments,
and the inevitable variance in results between a survey of a sample and
a census of the entire population. Each of these factors is explained
below.

Coverage, definitions, and differences
between surveys

The sample households in the household survey are selected so as
to reflect the entire civilian noninstitutional population 16 years of age
and older. Each person in a household is classified as employed,
unemployed, or not in the labor force. Those who hold more than one
job are classified according to the job at which they worked the most
hours.

People are classified as employed if they did any work at all as paid
employees; worked in their own business or profession or on their own
farm; or worked 15 hours or more in an enterprise operated by a
member of their family, whether they were paid or not. People are also
counted as employed if they were on unpaid leave because of illness,
bad weather, labor-management disputes, or personal reasons.

People are classified as unemployed, regardless of their eligibility
for unemployment benefits or public assistance, if they meet all of the
following criteria: They had no employment during the survey week;
they were available for work at that time; and they made specific efforts
to find employment sometime during the prior 4 weeks. Persons laid
off from their former jobs and awaiting recall and those expecting to
report to a job within 30 days need not be looking for work to be
counted as unemployed.

The civilian labor force equals the sum of the number employed
and the number unemployed. The unemployment rate is the number
unemployed as a percent of the civilian labor force. Table A-7 presents

a special grouping of seven measures of unemployment based on
varying definitions of unemployment and the labor force. The definitions
are provided in the table. The most restrictive definition yields U-l
and the most comprehensive yields U-7. The civilian worker
unemployment rate is U-5b, while U-5a, the overall unemployment
rate, includes the resident Armed Forces in the labor force base.

Unlike the household survey, the establishment survey only courts
wage and salary employees whose names appear on the payroll records
of nonfarm firms. As a result, there are many differences between the
two surveys, among which are the following:

• The household survey, although based on a smaller sample, reflects n
larger segment ofthe population; the establishment survey excludes agriculture,
the self-employed, unpaid family workers, and private household workers;

• The household survey includes people on unpaid leave amor.g the
employed; the establishment survey does not;

• The household survey is limited to those 16 years of age and older; the
establishment survey is not limited by age;

• The household survey has no duplication of individuals, because each
individual is counted only once; in the establishment survey, employees
working at more than one job or otherwise appearing on more than one
payroll would be counted separately for each appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment
Over the course of a year, the size ofthe nation's labor force and the

levels of employment and unemployment undergo sharp fluctuations
due to such seasonal events as changes in weather, reduced or
expanded production, harvests, major holidays, and the opening and
closing of schools. For example, the labor force increases by a large
number each June, when schools close and many young people enter
the job market. The effect of such seasonal variation can be very large;
over the course of a year, for example, seasonality may account for as
much as 95 percent ofthe month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular pattern
each year, their influence on statistical trends can be eliminated by
adjusting the statistics from month to month. These adjustments make
nonseasonal developments, such as declines in economic activity or
increases in the participation of women in the labor force, easier tc
spot. To return to the schooPs-out example, the large number of people
entering the labor force each June is likely to obscure any other ch an^es
that have taken place since May, making it difficult to determine if the
level of economic activity has risen or declined. However, because the
effect of students finishing school in previous years is known, the
statistics for the current year can be adjusted to allow for a comparable

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1993-05-07 | April 1993



change. Insofar as the seasonal adjustment is made correctly, the
adjusted figure provides a more useful tool with which to analyze
changes in economic activity.

Measures of labor force, employment, and unemployment contain
components such as age and sex. Statistics for all employees,
production workers, average weekly hours, and average hourly
earnings include components based on the employer's industry. All
these statistics can be seasonally adjusted either by adjusting the total
or by adjusting each of the components and combining them. The
second procedure usually yields more accurate information and is
therefore followed by BLS. For example, the seasonally adjusted
figure for the civilian labor force is the sum of eight seasonally adjusted
employment components and four seasonally adjusted unemployment
components; the total for unemployment is the sum of the four
unemployment components; and the unemployment rate is derived by
dividing the resulting estimate of total unemployment by the estimate
of the civilian labor force.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-December
period. For the establishment survey, updated factors for seasonal
adjustment are calculated for the May-October period and introduced
along with new benchmarks, and again for the November-April period.
In both surveys, revisions to historical data are made once a year.

Sampling variability
Statistics based on the household and establishment surveys are

subject to sampling error, that is, the estimate of the number of people
employed and the other estimates drawn from these surveys probably
differ from the figures that would be obtained from a complete census,
even if the same questionnaires and procedures were used. In the
household survey, the amount of the differences can be expressed in
terms of standard errors. The numerical value of a standard error
depends upon the size of the sample, the results of the survey, and other
factors. However, the numerical value is always such that the chances
are approximately 68 out of 100 that an estimate based on the sample
will differ by no more than the standard error from the results of a
complete census. The chances are approximately 90 out of 100 that an
estimate based on the sample will differ by no more than 1.6 times the
standard error from the results of a complete census. At approximately
the 90-percent level of confidence—the confidence limits used by BLS
in its analyses—the error for the monthly change in total employment
is on the order of plus or minus 341,000; for total unemployment it is
251,000; and, for the civilian worker unemployment rate, it is 0.22
percentage points. These figures do not mean that the sample results

are off by these magnitudes but, rather, that the chances are
approximately 90 out of 100 that the tctrue" level or rate would not be
expected to differ from the estimates by more than these amounts.

Sampling errors for monthly surveys are reduced when the data are
cumulated for several months, such as quarterly or annually. Also, as
a general rule, the smaller the estimate, the larger the sampling error.
Therefore, relatively speaking, the estimate of the size of the labor
force is subject to less error than is the estimate of the number
unemployed. And, among the unemployed, the sampling error for the
jobless rate of adult men, for example, is much smaller than is the error
for the jobless rate of teenagers. Specifically, the error on monthly
change in the jobless rate for men is .30 percentage point; for
teenagers, it is 1.65 percentage points.

In the establishment survey, estimates for the most current 2
months are based on incomplete returns; for this reason, these estimates
are labeled preliminary in the tables. When all the returns in the
sample have been received, the estimates are revised. In other words,
data for the month of September are published in preliminary form in
October and November and in final form in December. To remove
errors that build up over time, a comprehensive count of the employed
is conducted each year. The results of this survey are used to establish
new benchmarks—comprehensive counts of employment—against
which month-to-month changes can be measured. The new benchmarks
also incorporate changes in the classification of industries and allow
for the formation of new establishments.

Additional statistics and other information
In order to provide a broad view of the nation's employment

situation, BLS regularly publishes a wide variety of data in this news
release. More comprehensive statistics are contained in Employment

and Earnings, published each month by BLS. It is available for $ 13.00
per issue or $31.00 peryear from the U.S. Government Printing Office,
Washington, DC 20402. A check or money order made out to the
Superintendent of Documents must accompany all orders.

Employment and Earnings also provides measures of sampling
error for the household survey data published in this release. For
unemployment and other labor force categories, these measures appear
in tables 1-B through 1-H of its "Explanatory Notes." Measures of the
reliability of the data drawn from the establishment survey and the
actual amounts of revision due to benchmark adjustments are provided
in tables 2-B through 2-F of that publication.

Information in this release will be made available to sensory
impaired individuals upon request. Voice phone; 202-606-STAT;
TDD phone: 202-606-5897; TDD Message Referral Phone Number:
1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics survey (establishment survey). The household
survey provides the information on the labor force, employment, and
unemployment that appears in the A tables, marked HOUSEHOLD
DATA. It is a sample survey of about 60,000 households conducted
by the Bureau of the Census for the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls that
appears in the B tables, marked ESTABLISHMENT DATA. This
information is collected from payroll records by BLS in cooperation
with state agencies. In 1992, the sample included over 370,000
establishments employing over 45 million people.

For both surveys, the data for a given month relate to a particular
week or pay period. In the household survey, the reference week is
generally the calendar week that contains the 12th day of the month.
In the establishment survey, the reference period is the pay period
including the 12th, which may or may not correspond directly to the
calendar week.

Coverage, definitions, and differences
between surveys

Household survey. The sample is selected to reflect the entire
civilian noninstitutional population. Based on responses to a series of
questions on work and job search activities, each person 16 years and
over in a sample household is classified as employed, unemployed, or
not in the labor force.

People are classified as employed if they did any work at all as paid
employees during the reference week; worked in their own business,
profession, or on their own farm; or worked without pay at least
15 hours in a family business or farm. People are also counted as
employed if they were temporarily absent from their jobs because of
illness, bad weather, vacation, labor-management disputes, or personal
reasons.

People are classified as unemployed ifthey meet all of the following
criteria: They had no employment during the reference week; they
were available for work at that time; and they made specific efforts to
find employment sometime during the 4-week period ending with the
reference week. Persons laid off from a job and expecting recall need
not be looking for work to be counted as unemployed. The
unemployment data derived from the household survey in no way
depend upon the eligibility for or receipt of unemployment insurance
benefits.

The civilian labor force is the sum of employed and unemployed
persons. Those not classified as employed or unemployed are not in

the labor force. The unemployment rate is the number unemployed as
a percent of the labor force. The labor force participation rate is the
labor force as a percent of the population, and the employment-

population ratio is the employed as a percent of the population.
Establishment survey. The sample establishments are drawn

from private nonfarm businesses such as factories, offices, and stores,
as well as Federal, state, and local government entities. Employees on

nonfarm payrolls are those who received pay for any part of the
reference pay period, including persons on paid leave. Persons are
counted in each job they hold. Hours and earnings data are for private
businesses and relate only to production workers in the goods-
producing sector and nonsupervisory workers in the service-producing
sector.

Differences in employment estimates. The numerous conceptual
and methodological differences between the household and
establishment surveys result in important distinctions in the employment
estimates derived from the surveys. Among these are:

• The household survey includes agricultural workers, the self-employed,
unpaid family workers, and private household workers among the employed.
These groups are excluded from the establishment survey.

• The household survey includes people on unpaid leave among the
employed. The establishment survey does not

• The household survey is limited to workers 16 years of age and older.
The establishment survey is not limited by age.

• The household survey has no duplication of individuals, because
individuals are counted only once, even if they hold more than one job. la
the establishment survey, employees working at more than one job and thus
appearing on more than one payroll would be counted separately for each
appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment
Over the course of a year, the size of the nation's labor force and the

levels of employment and unemployment undergo sharp fluctuations
due to such seasonal events as changes in weather, reduced or
expanded production, harvests, major holidays, and the opening and
closing of schools. The effect of such seasonal variation can be very
large; seasonal fluctuations may account for as much as 95 percent of
the month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular pattern
each year, their influence on statistical trends can be eliminated by
adjusting the statistics from month to month. These adjustments make
nonseasonal developments, such as declines in economic activity or
increases in the participation of women in the labor force, easier to
spot. For example, the large number of youth entering the labor force
each June is likely to obscure any other changes that have taken place
relative to May, making it difficult to determine if the level of
economic activity has risen or declined. However, because the effect
of students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable change.
Insofar as the seasonal adjustment is made correctly, the adjusted
figure provides a more useful tool with which to analyze changes in
economic activity.

In both the household and establishment surveys, most seasonally
adjusted series are independently adjusted. However, the adjusted
series for many major estimates, such as total payroll employment,
employment in most major industry divisions, total employment, and
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unemployment are computed by aggregating independently adjusted
component series. For example, total unemployment is derived by
summing the adjusted series for four major age-sex components; this
differs from the unemployment estimate that would be obtained by
directly adjusting the total or by combining the duration, reasons, or
more detailed age categories.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculatedfor the January-June period and again for the July-December
period. For the establishment survey, updated factors for seasonal
adjustment are calculated for the May-October period and introduced
along with new benchmarks, and again for the November-April period.
In both surveys, revisions to historical data are made once a year.

Reliability of the estimates
Statistics based on the household and establishment surveys are

subject to both sampling and nonsampling error. When a sample rather
than the entire population is surveyed, there is a chance that the sample
estimates may differ from the "true" population values they represent.
The exact difference, or sampling error, varies depending on the
particular sample selected, and this variability is measured by the
standard error of the estimate. There is about a 90-percent chance, or
level of confidence, that an estimate based on a sample will differ by
no more than 1.6 standard errors from the "true*' population value
because of sampling error. BLS analyses are generally conducted at
the 90-percent level of confidence.

For example, the confidence interval for the monthly change in total
employment from the household survey is on the order of plus or minus
341,000. Suppose the estimate of total employment increases by
100,000 from one month to the next. The 90-percent confidence
interval on the monthly change would range from -241,000 to 441,000
(100,000 ± 341,000). These figures do not mean that the sample
results are offby these magnitudes, but rather that there is about a 90-
percent chance that the **true" over-the-month change lies within this
interval. Since this range includes values of less than zero, we could
not say with confidence that employment had, in fact, increased. If,
however, the reported employment rise was half a million, then all of
the values within the 90-percent confidence interval would be greater
than zero. In this case, it is likely (at least a 90-percent chance) that
an employment rise had, in fact, occurred. The 90-percent confidence
interval for the monthly change in unemployment is ± 251,000, and for
the monthly change in the unemployment rate it is ± .22 percentage
point.

In general, estimates involving many individuals or establishments
have lower standard errors (relative to the size of the estimate) than
estimates which are based on a small number of observations. The
precision of estimates is also improved when the data are cumulated
over time such as for quarterly and annual averages. The seasonal
adjustment process can also improve the stability of the monthly
estimates.

The household and establishment surveys are also affected by
nonsampling error. Nonsampling error can occur for many reasons,
including the failure to sample a segment of the population, inability
to obtain information for all respondents in the sample, inability or
unwillingness of respondents to provide correct information on a
timely basis, mistakes made by respondents, and errors made in the
collection or processing of the data.

For example, in the establishment survey, estimates for the most
recent 2 months are based on substantially incomplete returns; for this
reason, these estimates are labeled preliminary in the tables. It is only
after two successive revisions to a monthly estimate, when nearly all
sample reports have been received, that the estimate is considered
final.

Another major source of nonsampling error in the establishment
survey is the inability to capture, on a timely basis, employment
generated by new firms. To correct for this systematic underestimation
of employment growth (and other sources of error), a process known
as bias adjustment is included in the survey's estimating procedures,
whereby a specified number of jobs is added to the monthly sample-
based change. The size of the monthly bias adjustment is based largely
on past relationships between the sample-based estimates of
employment and the total counts of employment described below.

The sample-based estimates from the establishment survey are
adjusted once a year (on a lagged basis) to universe counts of payroll
employmentobtamedfromadnu^ustrativerecordsoftheunemployment
insurance program. The difference between the March sample-based
employment estimates and the March universe counts is known as a
benchmark revision, and serves as a rough proxy for total survey error.
The new benchmarks also incorporate changes in the classification of
industries. Over the past decade, the benchmark revision for total
nonfarm employment has averaged 0.2 percent, ranging from zero to
0.6 percent.

Additional statistics and other information
More comprehensive statistics are contained in Employment and

Earnings, published each month by BLS. It is available for $ 13.00 per
issue or $31.00 per year from the U.S. Government Printing Office,
Washington, DC 20402. All orders must be prepaid by sending a
check or money order payable to the Superintendent of Documents, or
by charging to Mastercard or Visa.

Employment and Earnings also provides measures of sampling
error for the household survey data published in this release. For
unemployment and other labor force categories, these measures appear
in tables 1-B through 1-H of its "Explanatory Notes." Measures of the
reliability of the data drawn from the establishment survey and the
actual amounts of revision due to benchmark adjustments are provided
in tables 2-B through 2-G of that publication.

Information in this release will be madeavailable to sensory impaired
individuals upon request Voice phone: 202-606-STAT; TDD phone:
202-606-5897; TDD message referral phone: 1 -800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics survey (establishment survey). The household
survey provides the information on the labor force, employment, and
unemployment that appears in the A tables, marked HOUSEHOLD
DATA. It is a sample survey of about 60,000 households conducted
by the Bureau of the Census for the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls that
appears in the B tables, marked ESTABLISHMENT DATA. This
information is collected from payroll records by BLS in cooperation
with state agencies. In 1992, the sample included over 370,000
establishments employing over 45 million people.

For both surveys, the data for a given month relate to a particular
week or pay period. In the household survey, the reference week is
generally the calendar week that contains the 12th day of the month.
Li the establishment survey, the reference period is the pay period
including the 12th, which may or may not correspond directly to the
calendar week.

Coverage, definitions, and differences
between surveys

Household survey. The sample is selected to reflect the entire
civilian noninstitutional population. Based on responses to a series of
questions on work and job search activities, each person 16 years and
over in a sample household is classified as employed, unemployed, or
not in the labor force.

People are classified as employed if they did any work at all as paid
employees during the reference week; worked in their own business,
profession, or on their own farm; or worked without pay at least
15 hours in a family business or farm. People are also counted as
employed if they were temporarily absent from their jobs because of
illness, bad weather, vacation, labor-management disputes, orpersonal
reasons.

People are classified as unemployed if they meet all of the following
criteria: They had no employment during the reference week; they
were available for work at that time; and they made specific efforts to
find employment sometime during the 4-week period ending with the
reference week. Persons JaidofFfrom a job and expecting recall need
not be looking for work to be counted as unemployed. The
unemployment data derived from the household survey in no way
depend upon the eligibility for or receipt of unemployment insurance
benefits.

The civilian labor force is the sum of employed and unemployed
persons. Those not classified as employed or unemployed are not in
the labor force. The unemployment rate is the number unemployed as
a percent of the labor force. The labor force participation rate is the
labor force as a percent of the population, and the employment-
population ratio is the employed as a percent of the population.

Establishment survey. The sample establishments are drawn
from private nonfarm businesses such as factories, offices, and stores,
as well as Federal, state, and local government entities. Employees on

nonfarm payrolls are those who received pay for any part of the
reference pay period, including persons on paid leave. Persons are
counted in each job they hold. Hours and earnings data are for private
businesses and relate only to production workers in the goods-
producing sector and nonsupervisory workers in the service-producing
sector.

Differences in employment estimates. The numerous conceptual
and methodological differences between the household and
establishment surveys result in important distinctions in the employment
estimates derived from the surveys. Among these are:

• The household survey includes agricultural workers, the self-employed,
unpaid family workers, and private household workers amongthe employed.
These groups are excluded from the establishment survey.

• The household survey includes people on unpaid leave among the
employed. The establishment survey does not

• The household survey is limited to workers 16 years of age and older.
The establishment survey is not limited by age.

• The household survey has no duplication of individuals, because
individuals are counted only once, even if they hold more than one job. In
the establishment survey, employees working at more than one job and thus
appearing on more than one payroll would be counted separately for each
appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment
Over the course of a year, the size of the nation's labor force and the

levels of employment and unemployment undergo sharp fluctuations
due to such seasonal events as changes in weather, reduced or
expanded production, harvests, major holidays, and the opening and
closing of schools. The effect of such seasonal variation can be very
large; seasonal fluctuations may account for as much as 95 percent of
the month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular pattern
each year, their influence on statistical trends can be eliminated by
adjusting the statistics from month to month. These adjustments make
nonseasonal developments, such as declines in economic activity or
increases in the participation of women in the labor force, easier to
spot. For example, the large number of youth entering the labor force
each June is likely to obscure any other changes that have taken place
relative to May, making it difficult to determine if the level of
economic activity has risen or declined. However, because the effect
of students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable change.
Insofar as the seasonal adjustment is made correctly, the adjusted
figure provides a more useful tool with which to analyze changes in
economic activity.

In both the household and establishment surveys, most seasonally
adjusted series are independently adjusted. However, the adjusted
series for many major estimates, such as total payroll employment,
employment in most major industry divisions, total employment, and
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unemployment are computed by aggregating independently adjusted
component series. For example, total unemployment is derived by
summing the adjusted series for four major age-sex components; this
differs from the unemployment estimate that would be obtained by
directly adjusting the total or by combining the duration, reasons, or
more detailed age categories.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-December
period. For the establishment survey, updated factors for seasonal
adjustment are calculated for the May-October period and introduced
along withnew benchmarks, and again for the November-April period.
In both surveys, revisions to historical data are made once a year.

Reliability of the estimates
Statistics based on the household and establishment surveys are

subjecttobothsamplingandnonsamplingerror. When a sample rather
than the entire population is surveyed, there is a chance that the sample
estimates may differ from the **true" population values they represent
The exact difference, or sampling error, varies depending on the
particular sample selected, and this variability is measured by the
standard error of the estimate. There is about a 90-percent chance, or
level of confidence, that an estimate based on a sample will differ by
no more than 1.6 standard errors from the **true" population value
because of sampling error. BLS analyses are generally conducted at
the 90-percent level of confidence.

For example, the confidence interval for the monthly change in total
employment from the household survey is on the order of plus or minus
341,000. Suppose the estimate of total employment increases by
100,000 from one month to the next. The 90-percent confidence
interval on the monthly change would range from -241,000 to 441,000
(100,000 ± 341,000). These figures do not mean that the sample
results are off by these magnitudes, but rather that there is about a 90-
percent chance that the **true" over-the-month change lies within this
interval. Since this range includes values of less than zero, we could
not say with confidence that employment had, in fact, increased. If,
however, the reported employment rise was half a million, then all of
the values within the 90-percent confidence interval would be greater
than zero. In this case, it is likely (at least a 90-percent chance) that
an employment rise had, in fact, occurred. The 90-percent confidence
interval for the monthly change in unemployment is ± 251,000, and for
the monthly change in the unemployment rate it is ± .22 percentage
point

In general, estimates involving many individuals or establishments
have lower standard errors (relative to the size of the estimate) than
estimates which are based on a small number of observations. The
precision of estimates is also improved when the data are cumulated
over time such as for quarterly and annual averages. The seasonal
adjustment process can also improve the stability of the monthly
estimates.

The household and establishment surveys are also affected by
nonsampling error, Nonsampling error can occur for many reasons,
including the failure to sample a segment of the population, inability
to obtain information for all respondents in the sample, inability or
unwillingness of respondents to provide correct information on a
timely basis, mistakes made by respondents, and errors made in the
collection or processing of the data.

For example, in the establishment survey, estimates for the most
recent 2 months are based on substantially incomplete returns; for this
reason, these estimates are labeled preliminary in the tables. It is only
after two successive revisions to a monthly estimate, when nearly all
sample reports have been received, that the estimate is considered
final.

Another major source of nonsampling error in the establishment
survey is the inability to capture, on a timely basis, employment
generatedbynewfirms. To correct for this systematicunderestimation
of employment growth (and other sources of error), a process known
as bias adjustment is included in the survey's estimating procedures,
whereby a specified number of jobs is added to the monthly sample-
based change. The size of the monthly bias adjustment is based largely
on past relationships between the sample-based estimates of
employment and the total counts of employment described below.

The sample-based estimates from the establishment survey are
adjusted once a year (on a lagged basis) to universe counts of payroll
employment obtained from administrative records of the unemployment
insurance program. The difference between the March sample-based
employment estimates and the March universe counts is known as a
benchmark revision, and serves as a rough proxy for total survey error.
The new benchmarks also incorporate changes in the classification of
industries. Over the past decade, the benchmark revision for total
nonfarm employment has averaged 0.2 percent, ranging from zero to
0.6 percent

Additional statistics and other information
More comprehensive statistics are contained in Employment and

Earnings, published each month by BLS. It is available for $ 13.00 per
issue or $31.00 per year from the U.S. Government Printing Office,
Washington, DC 20402. All orders must be prepaid by sending a
check or money order payable to the Superintendent of Documents, or
by charging to Mastercard or Visa.

Employment and Earnings also provides measures of sampling
error for the household survey data published in this release. For
unemployment and other labor force categories, these measures appear
in tables 1 -B through 1 -H of its "Explanatory Notes." Measures of the
reliability of the data drawn from the establishment survey and the
actual amounts of revision due to benchmark adjustments are provided
in tables 2-B through 2-G of that publication.

Information in this release will be made available to sensory impaired
individuals upon request Voice phone: 202-606-STAT; TDD phone:
202-606-5897; TDD message referral phone: 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics survey (establishment survey). The household
survey provides the information on the labor force, employment, and
unemployment that appears in the A tables, marked HOUSEHOLD
DATA. It is a sample survey of about 60,000 households conducted
by the Bureau of the Census for the Bureau of Labor Statistics (ELS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls that
appears in the B tables, marked ESTABLISHMENT DATA. This
information is collected from payroll records by BLS in cooperation
with state agencies. In 1992, the sample included over 370,000
establishments employing over 45 million people.

For both surveys, the data for a given month relate to a particular
week or pay period. In the household survey, the reference week is
generally the calendar week that contains the 12th day of the month.
In the establishment survey, the reference period is the pay period
including the 12th, which may or may not correspond directly to the
calendar week.

Coverage, definitions, and differences
between surveys

Household survey. The sample is selected to reflect the entire
civilian noninstitutional population. Based on responses to a series of
questions on work and job search activities, each person 16 years and
over in a sample household is classified as employed, unemployed, or
not in the labor force.

People are classified as employed if they did any work at all as paid
employees during the reference week; worked in their own business,
profession, or on their own farm; or worked without pay at least
15 hours in a family business or farm. People are also counted as
employed if they were temporarily absent from their jobs because of
illness, bad weather, vacation, labor-management disputes, or personal
reasons.

People are classified as unemployed ifthey meet all of the following
criteria: They had no employment during the reference week; they
were available for work at that time; and they made specific efforts to
find employment sometime during the 4-week period ending with the
reference week. Persons laid offfrom a job and expecting recall need
not be looking for work to be counted as unemployed. The
unemployment data derived from the household survey in no way
depend upon the eligibility for or receipt of unemployment insurance
benefits.

The civilian labor force is the sum of employed and unemployed
persons. Those not classified as employed or unemployed are not in

the labor force. The unemployment rate is the number unemployed as
a percent of the labor force. The labor force participation rate is the
labor force as a percent of the population, and the employment-

population ratio is the employed as a percent of the population.

Establishment survey. The sample establishments are drawn
from private nonfarm businesses such as factories, offices, and stores,
as well as Federal, state, and local government entities. Employees on

nonfarm payrolls are those who received pay for any part of the
reference pay period, including persons on paid leave. Persons are
counted in each job they hold. Hours and earnings data are for private
businesses and relate only to production workers in the goods-
producing sector and nonsupervisory workers in the service-producing
sector.

Differences in employment estimates. The numerous conceptual
and methodological differences between the household and
establishment surveys result in important distinctions in the employment
estimates derived from the surveys. Among these are:

• The household survey includes agricultural workers, the self-employed,
unpaid family workers, and private household workers amongthe employed.
These groups are excluded from the establishment survey.

• The household survey includes people on unpaid leave among the
employed. The establishment survey does not

• The household survey is limited to workers 16 years of age and older.
Hie establishment survey is not limited by age.

• The household survey has no duplication of individuals, because
individuals are counted only once, even if they hold more than one job. In
the establishment survey, employees working at more than one job and thus
appearing on more than one payroll would be counted separately for each
appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment
Over the course of a year, the size of the nation's labor force and the

levels of employment and unemployment undergo sharp fluctuations
due to such seasonal events as changes in weather, reduced or
expanded production, harvests, major holidays, and the opening and
closing of schools. The effect of such seasonal variation can be very
large; seasonal fluctuations may account for as much as 95 percent of
the month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular pattern
each year, their influence on statistical trends can be eliminated by
adjusting the statistics from month to month. These adjustments make
nonseasonal developments, such as declines in economic activity or
increases in the participation of women in the labor force, easier to
spot. For example, the large number of youth entering the labor force
each June is likely to obscure any other changes that have taken place
relative to May, making it difficult to determine if the level of
economic activity has risen or declined. However, because the effect
of students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable change.
Insofar as the seasonal adjustment is made correctly, the adjusted
figure provides a more useful tool with which to analyze changes in
economic activity.

In both the household and establishment surveys, most seasonally
adjusted series are independently adjusted. However, the adjusted
series for many major estimates, such as total payroll employment,
employment in most major industry divisions, total employment, and
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unemployment are computed by aggregating independently adjusted
component series. For example, total unemployment is derived by
summing the adjusted series for four major age-sex components; this
differs from the unemployment estimate that would be obtained by
directly adjusting the total or by combining the duration, reasons, or
more detailed age categories.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculatedforthe January-June period and again for the July-December
period. For the establishment survey, updated factors for seasonal
adjustment are calculated for the May-October period and introduced
along with new benchmarks, and again for the November-April period.
In both surveys, revisions to historical data are made once a year.

Reliability of the estimates
Statistics based on the household and establishment surveys are

subject to both sampling and nonsampling error. When a sample rather
than the entire population is surveyed, there is a chance that the sample
estimates may differ from the *true" population values they represent.
The exact difference, or sampling error, varies depending on the
particular sample selected, and this variability is measured by the
standard error of the estimate. There is about a 90-percent chance, or
level of confidence, that an estimate based on a sample will differ by
no more than 1.6 standard errors from the "true" population value
because of sampling error. BLS analyses are generally conducted at
the 90-percent level of confidence.

For example, the confidence interval for the monthly change in total
employment from the household survey is on the order of plus or minus
341,000. Suppose the estimate of total employment increases by
100,000 from one month to the next. The 90-percent confidence
interval on the monthly change would range from -241,000 to 441,000
(100,000 ± 341,000). These figures do not mean that the sample
results are off by these magnitudes, but rather that there is about a 90-
percent chance that the "true" over-the-month change lies within this
interval. Since this range includes values of less than zero, we could
not say with confidence that employment had, in fact, increased. If,
however, the reported employment rise was half a million, then all of
the values within the 90-percent confidence interval would be greater
than zero. In this case, it is likely (at least a 90-percent chance) that
an employment rise had, in fact, occurred. The 90-percent confidence
interval for the monthly change in unemployment is ± 251,000, and for
the monthly change in the unemployment rate it is ± .22 percentage
point.

In general, estimates involving many individuals or establishments
have lower standard errors (relative to the size of the estimate) than
estimates which are based on a small number of observations. The
precision of estimates is also improved when the data are cumulated
over time such as for quarterly and annual averages. The seasonal
adjustment process can also improve the stability of the monthly
estimates.

The household and establishment surveys are also affected by
nonsampling error, Nonsampling error can occur for many reasons,
including the failure to sample a segment of the population, inability
to obtain information for all respondents in the sample, inability or
unwillingness of respondents to provide correct information on a
timely basis, mistakes made by respondents, and errors made in the
collection or processing of the data.

For example, in the establishment survey, estimates for the most
recent 2 months are based on substantially incomplete returns; for this
reason, these estimates are labeled preliminary in the tables. It is only
after two successive revisions to a monthly estimate, when nearly all
sample reports have been received, that the estimate is considered
final.

Another major source of nonsampling error in the establishment
survey is the inability to capture, on a timely basis, employment
generated bynewfirms. To correct for this systematic underestimation
of employment growth (and other sources of error), a process known
as bias adjustment is included in the survey's estimating procedures,
whereby a specified number of jobs is added to the monthly sample-
based change. The size of the monthly bias adjustment is based largely
on past relationships between the sample-based estimates of
employment and the total counts of employment described below.

The sample-based estimates from the establishment survey are
adjusted once a year (on a lagged basis) to universe counts of payroll
employment obtained from administrative records of the unemployment
insurance program. The difference between the March sample-based
employment estimates and the March universe counts is known as a
benchmark revision, and serves as a rough proxy for total survey error.
The new benchmarks also incorporate changes in the classification of
industries. Over the past decade, the benchmark revision for total
nonfarm employment has averaged 0.2 percent, ranging from zero to
0.6 percent.

Additional statistics and other information
More comprehensive statistics are contained in Employment and

Earnings, published each month by BLS. It is available for $ 13.00 per
issue or $31.00 per year from the U.S. Government Printing Office,
Washington, DC 20402. All orders must be prepaid by sending a
check or money order payable to the Superintendent of Documents, or
by charging to Mastercard or Visa.

Employment and Earnings also provides measures of sampling
error for the household survey data published in this release. For
unemployment and other labor force categories, these measures appear
in tables 1-B through 1-H of its'̂ Explanatory Notes." Measures of the
reliability of the data drawn from the establishment survey and the
actual amounts of revision due to benchmark adjustments are provided
in tables 2-B through 2-G of that publication.

Information in this release will bemade available to sensory impaired
individuals upon request Voice phone: 202-606-STAT; TDD phone:
202-606-5897; TDD message referral phone: 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics survey (establishment survey). The household
survey provides the information on the labor force, employment, and
unemployment that appears in the A tables, marked HOUSEHOLD
DATA. It is a sample survey of about 60,000 households conducted
by the Bureau of the Census for the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls that
appears in the B tables, marked ESTABLISHMENT DATA. This
information is collected from payroll records by BLS in cooperation
with state agencies. In 1992, the sample included over 370,000
establishments employing over 45 million people.

For both surveys, the data for a given month relate to a particular
week or pay period. In the household survey, the reference week is
generally the calendar week that contains the 12th day of the month.
In the establishment survey, the reference period is the pay period
including the 12th, which may or may not correspond directly to the
calendar week.

Coverage, definitions, and differences
between surveys

Household survey. The sample is selected to reflect the entire
civilian noninstitutional population. Based on responses to a series of
questions on work and job search activities, each person 16 years and
over in a sample household is classified as employed, unemployed, or
not in the labor force.

People are classiGed as employed if they did any work at all as paid
employees during the reference week; worked in their own business,
profession, or on their own farm; or worked without pay at least
15 hours in a family business or farm. People are also counted as
employed if they were temporarily absent from their jobs because of
illness, bad weather, vacation, labor-management disputes, or personal
reasons.

Peopleare classified as unemployed if they meet all of the following
criteria: They had no employment during the reference week; they
were available for work at that time; and they made specific efforts to
find employment sometime during the 4-week period ending with the
reference week. Persons laid off from a job and expecting recall need
not be looking for work to be counted as unemployed. The
unemployment data derived from the household survey in no way
depend upon the eligibility for or receipt of unemployment insurance
benefits.

The civilian labor force is the sum of employed and unemployed
persons. Those not classified as employed or unemployed are not in

the labor force. The unemployment rate is the number unemployed as
a percent of the labor force. The labor force participation rate is the
labor force as a percent of the population, and the employment-

population ratio is the employed as a percent of the population.

Establishment survey. The sample establishments are drawn
from private nonfarm businesses such as factories, offices, and stores,
as well as Federal, state, and local government entities. Employees on

nonfarm payrolls are those who received pay for any part of the
reference pay period, including persons on paid leave. Persons are
counted in each job they hold. Hours and earnings data are for private
businesses and relate only to production workers in the goods-
producing sector and nonsupervisory workers in the service-producing
sector.

Differences in employment estimates. The numerous conceptual
and methodological differences between the household and
establishment surveys result in important distinctions in the employment
estimates derived from the surveys. Among these are:

• The household survey includes agricultural workers, the self-employed,
unpaid family workers, and private household workers amongthe employed.
These groups are excluded from the establishment survey.

• The household survey includes people on unpaid leave among the
employed. The establishment survey does not

• The household survey is limited to workers 16 years of age and older.
The establishment survey is not limited by age.

• The household survey has no duplication of individuals, because
individuals are counted only once, even if they hold more than one job. In
the establishment survey, employees working at more than one job and thus
appearing on more than one payroll would be counted separately for each
appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys,*' which may be obtained from BLS upon request.

Seasonal adjustment
Over the course of a year, the size of the nation* s labor force and the

levels of employment and unemployment undergo sharp fluctuations
due to such seasonal events as changes in weather, reduced or
expanded production, harvests, major holidays, and the opening and
closing of schools. The effect of such seasonal variation can be very
large; seasonal fluctuations may account for as much as 95 percent of
the month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular pattern
each year, their influence on statistical trends can be eliminated by
adjusting the statistics from month to month. These adjustments make
nonseasonal developments, such as declines in economic activity or
increases in the participation of women in the labor force, easier to
spot. For example, the large number of youth entering the labor force
each June is likely to obscure any other changes that have taken place
relative to May, making it difficult to determine if the level of
economic activity has risen or declined. However, because the effect
of students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable change.
Insofar as the seasonal adjustment is made correctly, the adjusted
figure provides a more useful tool with which to analyze changes in
economic activity.

In both the household and establishment surveys, most seasonally
adjusted series are independently adjusted. However, the adjusted
series for many major estimates, such as total payroll employment,
employment in most major industry divisions, total employment, and
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unemployment are computed by aggregating independently adjusted
component series. For example, total unemployment is derived by
summing the adjusted series for four major age-sex components; this
differs from the unemployment estimate that would be obtained by
directly adjusting the total or by combining the duration, reasons, or
more detailed age categories.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-December
period. For the establishment survey, updated factors for seasonal
adjustment are calculated for the May-October period and introduced
along withnewbenchmarks, and again for the November-April period.
In both surveys, revisions to historical data are made once a year.

Reliability of the estimates
Statistics based on the household and establishment surveys are

subject to both sampling and nonsampling error. When a sample rather
than the entire population is surveyed, there is a chance that the sample
estimates may differ from the "true" population values they represent.
The exact difference, or sampling error, varies depending on the
particular sample selected, and this variability is measured by the
standard error of the estimate. There is about a 90-percent chance, or
level of confidence, that an estimate based on a sample will differ by
no more than 1.6 standard errors from the "true" population value
because of sampling error. BLS analyses are generally conducted at
the 90-percent level of confidence.

For example, the confidence interval for the monthly change in total
employment from the household survey is on the order of plus or minus
341,000. Suppose the estimate of total employment increases by
100,000 from one month to the next. The 90-percent confidence
interval on the monthly change would range from -241,000 to 441,000
(100,000 ± 341,000). These figures do not mean that the sample
results are off by these magnitudes, but rather that there is about a 90-
percent chance that the 'true" over-the-month change lies within this
interval. Since this range includes values of less than zero, we could
not say with confidence that employment had, in fact, increased. If,
however, the reported employment rise was half a million, then all of
the values within the 90-percent confidence interval would be greater
than zero. In this case, it is likely (at least a 90-percent chance) that
an employment rise had, in fact, occurred. The 90-percent confidence
interval for the monthly change in unemployment is ± 251,000, and for
the monthly change in the unemployment rate it is ± .22 percentage
point

In general, estimates involving many individuals or establishments
have lower standard errors (relative to the size of the estimate) than
estimates which are based on a small number of observations. The
precision of estimates is also improved when the data are cumulated
over time such as for quarterly and annual averages. The seasonal
adjustment process can also improve the stability of the monthly
estimates.

The household and establishment surveys are also affected by
nonsampling error. Nonsampling error can occur for many reasons,
including the failure to sample a segment of the population, inability
to obtain information for all respondents in the sample, inability or
unwillingness of respondents to provide correct information on a
timely basis, mistakes made by respondents, and errors made in the
collection or processing of the data.

For example, in the establishment survey, estimates for the most
recent 2 months are based on substantially incomplete returns; for this
reason, these estimates are labeled preliminary in the tables. It is only
after two successive revisions to a monthly estimate, when nearly all
sample reports have been received, that the estimate is considered
final.

Another major source of nonsampling error in the establishment
survey is the inability to capture, on a timely basis, employment
generated by new firms. To correct for this systematic underestimation
of employment growth (and other sources of error), a process known
as bias adjustment is included in the survey's estimating procedures,
whereby a specified number of jobs is added to the monthly sample-
based change. The size of the monthly bias adjustment is based largely
on past relationships between the sample-based estimates of
employment and the total counts of employment described below.

The sample-based estimates from the establishment survey are
adjusted once a year (on a lagged basis) to universe counts of payroll
employment obtained from administrative records of the unemployment
insurance program. The difference between the March sample-based
employment estimates and the March universe counts is known as a
benchmark revision, and serves as a rough proxy for total survey error.
The new benchmarks also incorporate changes in the classification of
industries. Over the past decade, the benchmark revision for total
nonfarm employment has averaged 0.2 percent, ranging from zero to
0.6 percent.

Additional statistics and other information
More comprehensive statistics are contained in Employment and

Earnings, published each month by BLS. It is available for $ 13.00 per
issue or $31.00 per year from the U.S. Government Printing Office,
Washington, DC 20402. All orders must be prepaid by sending a
check or money order payable to the Superintendent of Documents, or
by charging to Mastercard or Visa.

Employment and Earnings also provides measures of sampling
error for the household survey data published in this release. For
unemployment and other labor force categories, these measures appear
in tables 1-B through 1-Hofits "Explanatory Notes." Measures ofthe
reliability ofthe data drawn from the establishment survey and the
actual amounts of revision due to benchmark adjustments are provided
in tables 2-B through 2-G of that publication.

Information in this release will be madeavailable to sensory impaired
individuals upon request Voice phone: 202-606-STAT; TDD phone:
202-606-5897; TDD message referral phone: 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics survey (establishment survey). The household
survey provides the information on the labor force, employment, and
unemployment that appears in the A tables, marked HOUSEHOLD
DATA. It is a sample survey of about 60,000 households conducted
by the Bureau of the Census for the Bureau ofLabor Statistics (BLS).

Hie establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls that
appears in the B tables, marked ESTABLISHMENT DATA. This
information is collected from payroll records by BLS in cooperation
with state agencies. In 1992, the sample included over 370,000
establishments employing over 45 million people.

For both surveys, the data for a given month relate to a particular
week or pay period. In the household survey, the reference week is
generally the calendar week that contains the 12th day of the month.
In the establishment survey, the reference period is the pay period
including the 12th, which may or may not correspond directly to the
calendar week.

Coverage, definitions, and differences
between surveys

Household survey. The sample is selected to reflect the entire
civilian noninstitutional population. Based on responses to a series of
questions on work and job search activities, each person 16 years and
over in a sample household is classified as employed, unemployed, or
not in the labor force.

People are classiOed as employed if they did any work at all as paid
employees during the reference week; worked in their own business,
profession, or on their own farm; or worked without pay at least
15 hours in a family business or farm. People are also counted as
employed if they were temporarily absent from their jobs because of
illness, bad weather, vacation, labor-management disputes, or personal
reasons.

People are classified as unemployed^ they meet all of the following
criteria: They had no employment during the reference week; they
were available for work at that time; and they made specific efforts to
find employment sometime during the 4-week period ending with the
reference week. Persons laid off from a job and expecting recall need
not be looking for work to be counted as unemployed. The
unemployment data derived from the household survey in no way
depend upon the eligibility for or receipt of unemployment insurance
benefits.

The civilian labor force is the sum of employed and unemployed
persons. Those not classified as employed or unemployed are not in

the labor force. The unemployment rate is the number unemployed as
a percent of the labor force. The labor force participation rate is the
labor force as a percent of the population, and the employment-

population ratio is the employed as a percent of the population.
Establishment survey. The sample establishments are drawn

from private nonfarm businesses such as factories, offices, and stores,
as well as Federal, state, and local government entities. Employees on

nonfarm payrolls are those who received pay for any part of the
reference pay period, including persons on paid leave. Persons are
counted in each job they hold. Hours and earnings data are for private
businesses and relate only to production workers in the goods-
producing sector and nonsupervisory workers in the service-producing
sector.

Differences in employment estimates. The numerous conceptual
and methodological differences between the household and
establishment surveys result in important distinctions in the employment
estimates derived from the surveys. Among these are:

• The household survey includes agricultural workers, the self-employed,
unpaid family workers, and private household workers among the employed.
These groups aie excluded from the establishment survey.

• The household survey includes people on unpaid leave among the
employed. The establishment survey does not

• The household survey is limited to workers 16 years of age and older.
The establishment survey is not limited by age.

• The household survey has no duplication of individuals, because
individuals are counted only once, even if they hold more than one job. In
the establishment survey, employees working at more than one job and thus
appearing on more than one payroll would be counted separately for each
appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request

Seasonal adjustment
Over the course of a year, the size of the nation's labor force and the

levels of employment and unemployment undergo sharp fluctuations
due to such seasonal events as changes in weather, reduced or
expanded production, harvests, major holidays, and the opening and
closing of schools. The effect of such seasonal variation can be very
large; seasonal fluctuations may account for as much as 95 percent of
the month-to-month changes in unemployment

Because these seasonal events follow a more or less regular pattern
each year* their influence on statistical trends can be eliminated by
adjusting the statistics from month to month. These adjustments make
nonseasonal developments, such as declines in economic activity or
increases in the participation of women in the labor force, easier to
spot. For example, the large number of youth entering the labor force
each June is likely to obscure any other changes that have taken place
relative to May, making it difficult to determine if the level of
economic activity has risen or declined. However, because the effect
of students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable change.
Insofar as the seasonal adjustment is made correctly, the adjusted
figure provides a more useful tool with which to analyze changes in
economic activity.

In both the household and establishment surveys, most seasonally
adjusted series are independently adjusted. However, the adjusted
series for many major estimates, such as total payroll employment,
employment in most major industry divisions, total employment, and
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unemployment are computed by aggregating independently adjusted
component series. For example, total unemployment is derived by
summing the adjusted series for four major age-sex components; this
differs from the unemployment estimate that would be obtained by
directly adjusting the total or by combining the duration, reasons, or
more detailed age categories.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period andagainfor the July-December
period. For the establishment survey, updated factors for seasonal
adjustment are calculated for the May-October period and introduced
along with newbenchmarks, and again for the November-April period.
In both surveys, revisions to historical data are made once a year.

Reliability of the estimates
Statistics based on the household and establishment surveys are

subj ect to both sampling and nonsampling error. When a sample rather
than the entire population is surveyed, there is a chance that the sample
estimates may differ from the "true" population values they represent
The exact difference, or sampling error, varies depending on the
particular sample selected, and this variability is measured by the
standard error of the estimate. There is about a 90-percent chance, or
level of confidence, that an estimate based on a sample will differ by
no more than 1.6 standard errors from the "true" population value
because of sampling error. BLS analyses are generally conducted at
the 90-percent level of confidence.

For example, the confidence interval for the monthly change in total
employment from the household survey is on the order of plus or minus
341,000. Suppose the estimate of total employment increases by
100,000 from one month to the next The 90-percent confidence
interval on the monthly change would range from -241,000 to 441,000
(100,000 ± 341,000). These figures do not mean that the sample
results are off by these magnitudes, but rather that there is about a 90-
percent chance that the "true" over-the-month change lies within this
interval. Since this range includes values of less than zero, we could
not say with confidence that employment had, in fact, increased. If,
however, the reported employment rise was half a million, then all of
the values within the 90-percent confidence interval would be greater
than zero. In this case, it is likely (at least a 90-percent chance) that
an employment rise had, in fact, occurred. The 90-percent confidence
interval for the monthly change in unemployment is ± 251,000, and for
the monthly change in the unemployment rate it is ± .22 percentage
point

In general, estimates involving many individuals or establishments
have lower standard errors (relative to the size of the estimate) than
estimates which are based on a small number of observations. The
precision of estimates is also improved when the data are cumulated
over time such as for quarterly and annual averages. The seasonal
adjustment process can also improve the stability of the monthly
estimates.

The household and establishment surveys are also affected by
nonsampling error. Nonsampling error can occur for many reasons,
including the failure to sample a segment of the population, inability
to obtain information for all respondents in the sample, inability or
unwillingness of respondents to provide correct information on a
timely basis, mistakes made by respondents, and errors made in the
collection or processing of the data.

For example, in the establishment survey, estimates for the most
recent 2 months are based on substantially incomplete returns; for this
reason, these estimates are labeled preliminary in the tables. It is only
after two successive revisions to a monthly estimate, when nearly all
sample reports have been received, that the estimate is considered
final.

Another major source of nonsampling error in the establishment
survey is the inability to capture, on a timely basis, employment
generated by new firms. To correct for this systematic underestimation
of employment growth (and other sources of error), a process known
as bias adjustment is included in the survey*s estimating procedures,
whereby a specified number of jobs is added to the monthly sample-
based change. The size of the monthly bias adjustment is based largely
on past relationships between the sample-based estimates of
employment and the total counts of employment described below.

The sample-based estimates from the establishment survey are
adjusted once a year (on a lagged basis) to universe counts of payroll
employmentobtamedfromadniiiustnLtiv^
insurance program. The difference between the March sample-based
employment estimates and the March universe counts is known as a
benchmark revision, and serves as a rough proxy for total survey error.
The new benchmarks also incorporate changes in the classification of
industries. Over the past decade, the benchmark revision for total
nonfann employment has averaged 0.2 percent, ranging from zero to
0.6 percent

Additional statistics and other information
More comprehensive statistics are contained in Employment and

Earnings, published each month by BLS. It is available for $13.00 per
issue or $31.00 per year from the U.S. Government Printing Office,
Washington, DC 20402. All orders must be prepaid by sending a
check or money order payable to the Superintendent of Documents, or
by charging to Mastercard or Visa.

Employment and Earnings also provides measures of sampling
error for the household survey data published in this release. For
unemployment and other labor force categories, these measures appear
in tables 1-B through 1-H of its "Explanatory Notes." Measures of the
reliability of the data drawn from the establishment survey and the
actual amounts of revision due to benchmark adjustments are provided
in tables 2-B through 2-G of that publication.

Information in this release will be made available to sensory impaired
individuals upon request Voice phone: 202-606-STAT; TDD phone:
202-606-5897; TDD message referral phone: 1-800-326-2577.
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Explanatory Note

This news release presents statistics from two major surveys, the
Current Population Survey (household survey) and the Current
Employment Statistics survey (establishment survey). The household
survey provides the information on the labor force, employment, and
unemployment that appears in the A tables, marked HOUSEHOLD
DATA. It is a sample survey of about 60,000 households conducted
by the Bureau of the Census for the Bureau of Labor Statistics (BLS).

The establishment survey provides the information on the
employment, hours, and earnings of workers on nonfarm payrolls that
appears in the B tables, marked ESTABLISHMENT DATA. This
information is collected from payroll records by BLS in cooperation
with state agencies. In 1992, the sample included over 370,000
establishments employing over 45 million people.

For both surveys, the data for a given month relate to a particular
week or pay period. In the household survey, the reference week is
generally the calendar week that contains the 12th day of the month.
In the establishment survey, the reference period is the pay period
including the 12th, which may or may not correspond directly to the
calendar week.

Coverage, definitions, and differences
between surveys

Household survey. The sample is selected to reflect the entire
civilian noninstitutional population. Based on responses to a series of
questions on work and job search activities, each person 16 years and
over in a sample household is classified as employed, unemployed, or
not in the labor force.

People are classified as employed if they did any work at all as paid
employees during the reference week; worked in their own business,
profession, or on their own farm; or worked without pay at least
15 hours in a family business or farm. People are also counted as
employed if they were temporarily absent from their jobs because of
illness, bad weather, vacation, labor-management disputes, or personal
reasons.

People are classified as unemployed'if they meet all of the following
criteria: They had no employment during the reference week; they
were available for work at that time; and they made specific efforts to
find employment sometime during the 4-week period ending with the
reference week. Persons laid offfrom a job and expecting recall need
not be looking for work to be counted as unemployed. The
unemployment data derived from the household survey in no way
depend upon the eligibility for or receipt of unemployment insurance
benefits.

The civilian labor force is the sum of employed and unemployed
persons. Those not classified as employed or unemployed are not in

the labor force. The unemployment rate is the number unemployed as
a percent of the labor force. The labor force participation rate is the
labor force as a percent of the population, and the employment-

population ratio is the employed as a percent of the population.
Establishment survey. The sample establishments are drawn

from private nonfarm businesses such as factories, offices, and stores,
as well as Federal, state, and local government entities. Employees on

nonfarm payrollsare those who received pay for any part of the
reference pay period, including persons on paid leave. Persons are
counted in each job they hold. Hours and earnings data are for private
businesses and relate only to production workers in the goods-
producing sector and nonsupervisory workers in the service-producing
sector.

Differences in employment estimates. The numerous conceptual
and methodological differences between the household and
establishment surveys result in important distinctions in the employment
estimates derived from the surveys. Among these are:

• The household survey includes agricultural workers, the self-employed,
unpaid family workers, and private household workers among the employed.
These groups are excluded from the establishment survey.

• The household survey includes people on unpaid leave among the
employed. The establishment survey does not

• The household survey is limited to workers 16 years of age and older.
The establishment survey is not limited by age.

• The household survey has no duplication of individuals, because
individuals are counted only once, even if they hold more than one job. In
the establishment survey, employees working at more than one job and thus
appearing on more than one payroll would be counted separately for each
appearance.

Other differences between the two surveys are described in
"Comparing Employment Estimates from Household and Payroll
Surveys," which may be obtained from BLS upon request.

Seasonal adjustment
Over the course of a year, the size of the nation's labor force and the

levels of employment and unemployment undergo sharp fluctuations
due to such seasonal events as changes in weather, reduced or
expanded production, harvests, major holidays, and the opening and
closing of schools. The effect of such seasonal variation can be very
large; seasonal fluctuations may account for as much as 95 percent of
the month-to-month changes in unemployment.

Because these seasonal events follow a more or less regular pattern
each year, their influence on statistical trends can be eliminated by
adjusting the statistics from month to month. These adjustments make
nonseasonal developments, such as declines in economic activity or
increases in the participation of women in the labor force, easier to
spot. For example, the large number of youth entering the labor force
each June is likely to obscure any other changes that have taken place
relative to May, making it difficult to determine if the level of
economic activity has risen or declined. However, because the effect
of students finishing school in previous years is known, the statistics
for the current year can be adjusted to allow for a comparable change.
Insofar as the seasonal adjustment is made correctly, the adjusted
figure provides a more useful tool with which to analyze changes in
economic activity.

Li both the household and establishment surveys, most seasonally
adjusted series are independently adjusted. However, the adjusted
series for many major estimates, such as total payroll employment,
employment in most major industry divisions, total employment, and
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unemployment are computed by aggregating independently adjusted
component series. For example, total unemployment is derived by
summing the adjusted series for four major age-sex components; this
differs from the unemployment estimate that would be obtained by
directly adjusting the total or by combining the duration, reasons, or
more detailed age categories.

The numerical factors used to make the seasonal adjustments are
recalculated twice a year. For the household survey, the factors are
calculated for the January-June period and again for the July-December
period. For the establishment survey, updated factors for seasonal
adjustment are calculated for the May-October period and introduced
along with new benchmarks, and again for the November-April period.
In both surveys, revisions to historical data are made once a year.

Reliability of the estimates
Statistics based on the household and establishment surveys are

subject to both sampling and nonsampling error. When a sample rather
than the entire population is surveyed, there is a chance that the sample
estimates may differ from the 'true" population values they represent.
The exact difference, or sampling error, varies depending on the
particular sample selected, and this variability is measured by the
standard error of the estimate. There is about a 90-percent chance, or
level of confidence, that an estimate based on a sample will differ by
no more than 1.6 standard errors from the *1rue" population value
because of sampling error. BLS analyses are generally conducted at
the 90-percent level of confidence.

For example, the confidence interval for the monthly change in total
employment from the household survey is on the order of plus or minus
341,000. Suppose the estimate of total employment increases by
100,000 from one month to the next. The 90-percent confidence
interval on the monthly change would range from -241,000 to 441,000
(100,000 ± 341,000). These figures do not mean that the sample
results are off by these magnitudes, but rather that there is about a 90-
percent chance that the *1rue" over-the-month change lies within this
interval. Since this range includes values of less than zero, we could
not say with confidence that employment had, in fact, increased. If,
however, the reported employment rise was half a million, then all of
the values within the 90-percent confidence interval would be greater
than zero. In this case, it is likely (at least a 90-percent chance) that
an employment rise had, in fact, occurred. The 90-percent confidence
interval for the monthly change in unemployment is ± 251,000, and for
the monthly change in the unemployment rate it is ± .22 percentage
point

In general, estimates involving many individuals or establishments
have lower standard errors (relative to the size of the estimate) than
estimates which are based on a small number of observations. The
precision of estimates is also improved when the data are cumulated
over time such as for quarterly and annual averages. The seasonal
adjustment process can also improve the stability of the monthly
estimates.

The household and establishment surveys are also affected by
nonsampling error, Nonsampling error can occur for many reasons,
including the failure to sample a segment of the population, inability
to obtain information for all respondents in the sample, inability or
unwillingness of respondents to provide correct information on a
timely basis, mistakes made by respondents, and errors made in the
collection or processing of the data.

For example, in the establishment survey, estimates for the most
recent 2 months are based on substantially incomplete returns; for this
reason, these estimates are labeled preliminary in the tables. It is only
after two successive revisions to a monthly estimate, when nearly all
sample reports have been received, that the estimate is considered
final.

Another major source of nonsampling error in the establishment
survey is the inability to capture, on a timely basis, employment
generated by new firms. To correct for this systematic underestimation
of employment growth (and other sources of error), a process known
as bias adjustment is included in the survey's estimating procedures,
whereby a specified number of jobs is added to the monthly sample-
based change. The size of the monthly bias adjustment is based largely
on past relationships between the sample-based estimates of
employment and the total counts of employment described below.

The sample-based estimates from the establishment survey are
adjusted once a year (on a lagged basis) to universe counts of payroll
employment obtained from administrative records of the unemployment
insurance program. The difference between the March sample-based
employment estimates and the March universe counts is known as a
benchmark revision, and serves as a rough proxy for total survey error.
The new benchmarks also incorporate changes in the classification of
industries. Over the past decade, the benchmark revision for total
nonfarm employment has averaged 0.2 percent, ranging from zero to
0.6 percent.

Additional statistics and other information
More comprehensive statistics are contained in Employment and

Earnings, published each month by BLS. It is available for $13.00 per
issue or $31.00 per year from the U.S. Government Printing Office,
Washington, DC 20402. All orders must be prepaid by sending a
check or money order payable to the Superintendent of Documents, or
by charging to Mastercard or Visa.

Employment and Earnings also provides measures of sampling
error for the household survey data published in this release. For
unemployment and other labor force categories, these measures appear
in tables 1-B through 1-H of its "Explanatory Notes." Measures of the
reliability of the data drawn from the establishment survey and the
actual amounts of revision due to benchmark adjustments are provided
in tables 2-B through 2-G of that publication.

Information in this release will be made available to sensory impaired
individuals upon request Voice phone: 202-606-STAT; TOD phone:
202-606-5897; TDD message referral phone: 1-800-326-2577.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1993-11-05 | October 1993



Explanatory Note 

This news release presents statistics from two major surveys, the 
Current Population Survey (household survey) and the Current 
Employment Statistics survey (establishment survey). The household 
survey provides the information on the labor force, employment, and 
unemployment that appears in the A tables, marked HOUSEHOLD 
DATA. It is a sample survey of about 60,000 households conducted 
by the Bureau of the Census for the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonfarm payrolls that 
appears in the B tables, marked ESTABLISHMENT DATA. This 
information is collected from payroll records by BLS in cooperation 
with state agencies. In 1992, the sample included over 370,000 
establishments employing over 45 million people. 

For both surveys, the data for a given month relate to a particular 
week or pay period. In the household survey, the reference week is 
generally the calendar week that contains the 12th day of the month. 
In the establishment survey, the reference period is the pay period 
including the 12th, which may or may not correspond directly to the 
calendar week. 

Coverage, definitions, and differences 
between surveys 

Household survey. The sample is selected to reflect the entire 
civilian noninstitutional population. Based on responses to a series of 
questions on work and job search activities, each person 16 years and 
over in a sample household is classified as employed, unemployed, or 
not in the labor force. 

People are classified as employed if they did any work at all as paid 
employees during the reference week; worked in their own business, 
profession, or on their own farm; or worked without pay at least 
15 hours in a family business or farm. People are also counted as 
employed if they were temporarily absent from their jobs because of 
illness, bad weather, vacation, labor-management disputes, or personal 
reasons. 

People are classified as unemployed if they meet all of the following 
criteria: They had no employment during the reference week; they 
were available for work at that time; and they made specific efforts to 
find employment sometime during the 4-week period ending with the 
reference week. Persons laid offfrom a job and expecting recall need 
not be looking for work to be counted as unemployed. The 
unemployment data derived from the household survey in no way 
depend upon the eligibility for or receipt of unemployment insurance 
benefits. 

The civilian labor force is the sum of employed and unemployed 
persons. Those not classified as employed or unemployed are not in 
the labor force. The unemployment rate is the number unemployed as 
a percent of the labor force. The labor force participation rate is the 
labor force as a percent of the population, and the employment-
population ratio is the employed as a percent of the population. 

Establishment survey. The sample establishments are drawn 
from private nonfarm businesses such as factories, offices, and stores, 
as well as Federal, state, and local government entities. Employees on 

nonfarm payrolls are those who received pay for any part of the 
reference pay period, including persons on paid leave. Persons are 
counted in each job they hold. Hours and earnings data are for private 
businesses and relate only to production workers in the goods-
producing sector and nonsupervisory workers in the service-producing 
sector. 

Differences in employment estimates. The numerous conceptual 
and methodological differences between the household and 
establishment surveys result in important distinctions in the employment 
estimates derived from the surveys. Among these are! 

• The household survey includes agricultural workers, the self-employed, 
unpaid family workers, and private household workers among the employed. 
These groups are excluded from the establishment survey. 

• The household survey includes people on unpaid leave among the 
employed. The establishment survey does not. 

• The household survey is limited to workers 16 years of age and older. 
The establishment survey is not limited by age. 

• The household survey has no duplication of individuals, because 
individuals are counted only oncc, even if they hold more than one job. In 
the establishment survey, employees working at more than one job and thus 
appearing on more than one payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and Payroll 
Surveys," which may be obtained from BLS upon request. 

Seasonal adjustment 
Over the course of a year, the size of the nation's labor force and the 

levels of employment and unemployment undergo sharp fluctuations 
due to such seasonal events as changes in weather, reduced or 
expanded production, harvests, major holidays, and the opening and 
closing of schools. The effect of such seasonal variation can be very 
large; seasonal fluctuations may account for as much as 95 percent of 
the month-to-month changes in unemployment. 

Because these seasonal events follow a more or less regular pattern 
each year, their influence on statistical trends can be eliminated by 
adjusting the statistics from month to month. These adjustments make 
nonseasonal developments, such as declines in economic activity or 
increases in the participation of women in the labor force, easier to 
spot. For example, the large number of youth entering the labor force 
each June is likely to obscure any other changes that have taken place 
relative to May, making it difficult to determine if the level of 
economic activity has risen or declined. However, because the effect 
of students finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a comparable change. 
Insofar as the seasonal adjustment is made correctly, the adjusted 
figure provides a more useful tool with which to analyze changes in 
economic activity. 

In both the household and establishment surveys, most seasonally 
adjusted series are independently adjusted. However, the adjusted 
series for many major estimates, such as total payroll employment, 
employment in most major industry divisions, total employment, and 
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unemployment are computed by aggregating independently adjusted 
component series. For example, total unemployment is derived by 
summing the adjusted series for four major age-sex components; this 
differs from the unemployment estimate that would be obtained by 
directly adjusting the total or by combining the duration, reasons, or 
more detailed age categories. 

The numerical factors used to make the seasonal adjustments are 
recalculated twice a year. For the household survey, the factors are 
calculated for the January-June period and again for the July-December 
period. For the establishment survey, updated factors for seasonal 
adjustment are calculated for the May-October period and introduced 
along with new benchmarks, and again for the November-April period. 
In both surveys, revisions to historical data are made once a year. 

Reliability of the estimates 
Statistics based on the household and establishment surveys are 

subject to both sampling and nonsampling error. When a sample rather 
than the entire population is surveyed, there is a chance that the sample 
estimates may differ from the "true" population values they represent 
The exact difference, or sampling error, varies depending on the 
particular sample selected, and this variability is measured by the 
standard error of the estimate. There is about a 90-percent chance, or 
level of confidence, that an estimate based on a sample will differ by 
no more than 1.6 standard errors from the "true" population value 
because of sampling error. BLS analyses are generally conducted at 
the 90-percent level of confidence. 

For example, the confidence interval for the monthly change in total 
employment from the household survey is on the order of plus or minus 
341,000. Suppose the estimate of total employment increases by 
100,000 from one month to the next. The 90-percent confidence 
interval on the monthly change would range from -241,000 to 441,000 
(100,000 ± 341,000). These figures do not mean that the sample 
results are off by these magnitudes, but rather that there is about a 90-
percent chance that the 'true" over-the-month change lies within this 
interval. Since this range includes values of less than zero, we could 
not say with confidence that employment had, in fact, increased. If, 
however, the reported employment rise was half a million, then all of 
the values within the 90-percent confidence interval would be greater 
than zero. In this case, it is likely (at least a 90-percent chance) that 
an employment rise had, in fact, occurred. The 90-percent confidence 
interval for the monthly change in unemployment is ± 251,000, and for 
the monthly change in the unemployment rate it is ± .22 percentage 
point 

In general, estimates involving many individuals or establishments 
have lower standard errors (relative to the size of the estimate) than 
estimates which are based on a small number of observations. The 
precision of estimates is also improved when the data are cumulated 
over time such as for quarterly and annual averages. The seasonal 
adjustment process can also improve the stability of the monthly 
estimates. 

The household and establishment surveys are also affected by 
nonsampling error. Nonsampling error can occur for many reasons, 
including the failure to sample a segment of the population, inability 
to obtain information for all respondents in the sample, inability or 
unwillingness of respondents to provide correct information on a 
timely basis, mistakes made by respondents, and errors made in the 
collection or processing of the data. 

For example, in the establishment survey, estimates for the most 
recent 2 months are based on substantially incomplete returns; for this 
reason, these estimates are labeled preliminary in the tables. It is only 
after two successive revisions to a monthly estimate, when nearly all 
sample reports have been received, that the estimate is considered 
final. 

Another major source of nonsampling error in the establishment 
survey is the inability to capture, on a timely basis, employment 
generated by new firms. To correct for this systematic underestimation 
of employment growth (and other sources of error), a process known 
as bias adjustment is included in the survey's estimating procedures, 
whereby a specified number of jobs is added to the monthly sample-
based change. The size of the monthly bias adjustment is based largely 
on past relationships between the sample-based estimates of 
employment and the total counts of employment described below. 

The sample-based estimates from the establishment survey are 
adjusted once a year (on a lagged basis) to universe counts of payroll 
employment obtained from administrative records of the unemployment 
insurance program. The difference between the March sample-based 
employment estimates and the March universe counts is known as a 
benchmark revision, and serves as a rough proxy for total survey error. 
The new benchmarks also incorporate changes in the classification of 
industries. Over the past decade, the benchmark revision for total 
nonfarm employment has averaged 0.2 percent, ranging from zero to 
0.6 percent 

Additional statistics and other information 
More comprehensive statistics are contained in Employment and 

Earnings, published each month by BLS. It is available for $ 13.00 per 
issue or $31.00 per year from the U.S. Government Printing Office, 
Washington, DC 20402. All orders must be prepaid by sending a 
check or money order payable to the Superintendent of Documents, or 
by charging to Mastercard or Visa. 

Employment and Earnings also provides measures of sampling 
error for the household survey data published in this release. For 
unemployment and other labor force categories, these measures appear 
in tables 1-B through 1-H of its''Explanatory Notes." Measures of the 
reliability of the data drawn from the establishment survey and the 
actual amounts of revision due to benchmark adjustments are provided 
in tables 2-B through 2-G of that publication. 

Information in this release will be made available to sensory impaired 
individuals upon request Voice phone: 202-606-STAT; TDD phone: 
202-606-5897; TDD message referral phone: 1-800-326-2577. 
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Explanatory Note 

This news release presents statistics from two major surveys, the 
Current Population Survey (household survey) and the Current 
Employment Statistics survey (establishment survey). The household 
survey provides the information on the labor force, employment, and 
unemployment that appears in the A tables, marked HOUSEHOLD 
DATA. It is a sample survey of about 60,000 households conducted 
by the Bureau of the Census for the Bureau of Labor Statistics (BLS). 

The establishment survey provides the information on the 
employment, hours, and earnings of workers on nonfarm payrolls that 
appears in the B tables, marked ESTABLISHMENT DATA. This 
information is collected from payroll records by BLS in cooperation 
with state agencies. In 1992, the sample included over 370,000 
establishments employing over 45 million people. 

For both surveys, the data for a given month relate to a particular 
week or pay period. In the household survey, the reference week is 
generally the calendar week that contains the 12th day of the month. 
In the establishment survey, the reference period is the pay period 
including the 12 th, which may or may not correspond directly to the 
calendar week. 

Coverage, definitions, and differences 
between surveys 

Household survey. The sample is selected to reflect the entire 
civilian noninstitutional population. Based on responses to a series of 
questions on work and job search activities, each person 16 years and 
over in a sample household is classified as employed, unemployed, or 
not in the labor force. 

People are classified as employed if they did any work at all as paid 
employees during the reference week; worked in their own business, 
profession, or on their own farm; or worked without pay at least 
15 hours in a family business or farm. People are also counted as 
employed if they were temporarily absent from their jobs because of 
illness, bad weather, vacation, labor-management disputes, or personal 
reasons. 

People are classified as unemployed if they meet all of the following 
criteria: They had no employment during the reference week; they 
were available for work at that time; and they made specific efforts to 
find employment sometime during the 4-week period ending with the 
reference week. Persons laid off from a job and expecting recall need 
not be looking for work to be counted as unemployed. The 
unemployment data derived from the household survey in no way 
depend upon the eligibility for or receipt of unemployment insurance 
benefits. 

The civilian labor force is the sum of employed and unemployed 
persons. Those not classified as employed or unemployed are not in 

the labor force. The unemployment rate is the number unemployed as 
a percent of the labor force. The laborforce participation rate is the 
labor force as a percent of the population, and the employment-

population ratio is the employed as a percent of the population. 
Establishment survey. The sample establishments are drawn 

from private nonfarm businesses such as factories, offices, and stores, 
as well as Federal, state, and local government entities. Employees on 

nonfarm payrolls are those who received pay for any part of the 
reference pay period, including persons on paid leave. Persons are 
counted in each job they hold. Hours and earnings data are for private 
businesses and relate only to production workers in the goods-
producing sector and nonsupervisory workers in the service-producing 
sector. 

Differences in employment estimates. The numerous conceptual 
and methodological differences between the household and 
establishment surveys result in important distinctions in the employment 
estimates derived from the surveys. Among these are: 

• The household survey includes agricultural workers, the self-employed, 
unpaid family workers, and private household workers among the employed. 
These groups are excluded from the establishment survey. 

• The household survey includes people on unpaid leave among the 
employed. The establishment survey does not. 

• The household survey is limited to workers 16 years of age and older. 
The establishment survey is not limited by age. 

• The household survey has no duplication of individuals, because 
individuals are counted only once, even if they hold more than one job. In 
the establishment survey, employees working at more than one job and thus 
appearing on more than one payroll would be counted separately for each 
appearance. 

Other differences between the two surveys are described in 
"Comparing Employment Estimates from Household and Payroll 
Surveys," which may be obtained from BLS upon request. 

Seasonal adjustment 
Over the course of a year, the size of the nation's labor force and the 

levels of employment and unemployment undergo sharp fluctuations 
due to such seasonal events as changes in weather, reduced or 
expanded production, harvests, major holidays, and the opening and 
closing of schools. The effect of such seasonal variation can be very 
large; seasonal fluctuations may account for as much as 95 percent of 
the month-to-month changes in unemployment. 

Because these seasonal events follow a more or less regular pattern 
each year, their influence on statistical trends can be eliminated by 
adjusting the statistics from month to month. These adjustments make 
nonseasonal developments, such as declines in economic activity or 
increases in the participation of women in the labor force, easier to 
spot. For example, the large number of youth entering the labor force 
each June is likely to obscure any other changes that have taken place 
relative to May, making it difficult to determine if the level of 
economic activity has risen or declined. However, because the effect 
of students finishing school in previous years is known, the statistics 
for the current year can be adjusted to allow for a comparable change. 
Insofar as the seasonal adjustment is made correctly, the adjusted 
figure provides a more useful tool with which to analyze changes in 
economic activity. 

In both the household and establishment surveys, most seasonally 
adjusted series are independently adjusted. However, the adjusted 
series for many major estimates, such as total payroll employment, 
employment in most major industry divisions, total employment, and 
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unemployment are computed by aggregating independently adjusted 
component series. For example, total unemployment is derived by 
summing the adjusted series for four major age-sex components; this 
differs from the unemployment estimate that would be obtained by 
directly adjusting the total or by combining the duration, reasons, or 
more detailed age categories. 

The numerical factors used to make the seasonal adjustments are 
recalculated twice a year. For the household survey, the factors are 
calculated for the January-June period and again for the July-December 
period. For the establishment survey, updated factors for seasonal 
adjustment are calculated for the May-October period and introduced 
along with newbenchmarks, and again for the November-April period. 
In both surveys, revisions to historical data are made once a year. 

Reliability of the estimates 
Statistics based on the household and establishment surveys are 

subject to both sampling and nonsampling error. When a sample rather 
than the entire population is surveyed, there is a chance that the sample 
estimates may differ from the "true" population values they represent. 
The exact difference, or sampling error, varies depending on the 
particular sample selected, and this variability is measured by the 
standard error of the estimate. There is about a 90-percent chance, or 
level of confidence, that an estimate based on a sample will differ by 
no more than 1.6 standard errors from the 'true" population value 
because of sampling error. BLS analyses are generally conducted at 
the 90-percent level of confidence. 

For example, the confidence interval for the monthly change in total 
employment from the household survey is on the order of plus or minus 
341,000. Suppose the estimate of total employment increases by 
100,000 from one month to the next. The 90-percent confidence 
interval on the monthly change would range from -241,000 to 441,000 
(100,000 ± 341,000). These figures do not mean that the sample 
results are off by these magnitudes, but rather that there is about a 90-
percent chance that the "true" over-the-month change lies within this 
interval. Since this range includes values of less than zero, we could 
not say with confidence that employment had, in fact, increased. If, 
however, the reported employment rise was half a million, then all of 
the values within the 90-percent confidence interval would be greater 
than zero. In this case, it is likely (at least a 90-percent chance) that 
an employment rise had, in fact, occurred. The 90-percent confidence 
interval for the monthly change in unemployment is ± 251,000, and for 
the monthly change in the unemployment rate it is ± .22 percentage 
point. 

In general, estimates involving many individuals or establishments 
have lower standard errors (relative to the size of the estimate) than 
estimates which are based on a small number of observations. The 
precision of estimates is also improved when the data are cumulated 
over time such as for quarterly and annual averages. The seasonal 
adjustment process can also improve the stability of the monthly 
estimates. 

The household and establishment surveys are also affected by 
nonsampling error. Nonsampling error can occur for many reasons, 
including the failure to sample a segment of the population, inability 
to obtain information for all respondents in the sample, inability or 
unwillingness of respondents to provide correct infoimation on a 
timely basis, mistakes made by respondents, and errors made in the 
collection or processing of the data. 

For example, in the establishment survey, estimates for the most 
recent 2 months are based on substantially incomplete returns; for this 
reason, these estimates are labeled preliminary in the tables. It is only 
after two successive revisions to a monthly estimate, when nearly all 
sample reports have been received, that the estimate is considered 
final. 

Another major source of nonsampling error in the establishment 
survey is the inability to capture, on a timely basis, employment 
generated by new firms. To correct for this systematic underestimation 
of employment growth (and other sources of error), a process known 
as bias adjustment is included in the survey's estimating procedures, 
whereby a specified number of jobs is added to the monthly sample-
based change. The size of the monthly bias adjustment is based largely 
on past relationships between the sample-based estimates of 
employment and the total counts of employment described below. 

The sample-based estimates from the establishment survey are 
adjusted once a year (on a lagged basis) to universe counts of payroll 
employment obtained from administrative records of the unemployment 
insurance program. The difference between the March sample-based 
employment estimates and the March universe counts is known as a 
benchmark revision, and serves as a rough proxy for total survey error. 
The new benchmarks also incorporate changes in the classification of 
industries. Over the past decade, the benchmark revision for total 
nonfarm employment has averaged 0.2 percent, ranging from zero to 
0.6 percent. 

Additional statistics and other information 
More comprehensive statistics are contained in Employment and 

Earnings, published each month by BLS. It is available for $ 13.00 per 
issue or S31.00 per year from the U.S. Government Printing Office, 
Washington, DC 20402. All orders must be prepaid by sending a 
check or money order payable to the Superintendent of Documents, or 
by charging to Mastercard or Visa. 

Employment and Earnings also provides measures of sampling 
error for the household survey data published in this release. For 
unemployment and other labor force categories, these measures appear 
in tables 1-B through 1-Hofits "Explanatory Notes." Measures of the 
reliability of the data drawn from the establishment survey and the 
actual amounts of revision due to benchmark adjustments are provided 
in tables 2-B through 2-G of that publication. 

Information in this release will be made available to sensory impaired 
individuals upon request Voice phone: 202-606-STAT; TDD phone: 
202-606-5897; TDD message referral phone: 1-800-326-2577. 
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