
Principal Occupations 
Of the graduates who had had at least one paid job since gradua-

tion, a majority reported a professional position as the most responsi-
ble one they had held. The proportions ranged from 50 to 73 per-
cent in the four colleges (table 10). Of the graduates with some 
employment history, a minority (18 to 34 percent) named a clerical 
job as their most responsible position; the job of secretary or ste-
nographer predominated in this category. Very few of the graduates 
listed a managerial, sales, or service position as their most responsible 
one. 

The undergraduate major of the graduates appeared to have a 
strong influence on whether or not they had engaged in professional 
work. There were decidedly larger proportions of professional 
workers among the graduates who had majored in a technical or 
specialized skill (nursing or health, chemistry, biological science, 
sociology and social work, or physical education) than among those 
with majors in liberal arts subjects (foreign languages, psychology, 
English, history, music, or social sciences). Conversely, there were 
more clerical workers among the liberal arts majors than among the 
technical subject majors. 

The predominant professional group among the graduates were 
the teachers (14 to 21 percent of those with some employment history), 
followed usually by social workers and biological technicians. A 
fairly wide diversity characterized the professional positions of the 
remaining graduates. The variety of responsible positions held by 
the class of 1945 graduates include: budget examiner, college regis-
trar, college residence and admissions officer, director of chemical 
services in missile research and development, education program co-
ordinator, head computer, physician, research physicist, school psy-
chologist, systems engineer, TV performer and researcher, and 
university lecturer. 

This pattern of very diversified professional occupations differs 
to a marked degree from the job picture reported by recent women 
college graduates (classes of June 1955, 1956, and 1957) throughout 
the country. As many as three-fifths of the employed graduates in 
these later classes were teaching 6 months after graduation. The 
remaining two-fifths, however, were holding numerous professional 
positions. The marked difference in the proportion of teachers can 
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probably be traced again to the types of colleges attended by the 
two groups and to the relatively fewer women who prepare for 
teaching in the liberal arts colleges. 

Of the nongraduates with some employment history, the propor-
tions reporting professional positions ranged from only 11 to 29 
percent in the four colleges. Clerical work was named by the largest 
percentages (33 to 63 percent) of the nongraduates. In addition, 
others reported their most responsible positions as managers, officials, 
proprietors, or as salespersons. 

When they considered the appropriateness of their college training 
in terms of their employment experiences, numerous alumnae criticized 
the counseling and guidance they had received. Some lamented the 
lack of information which might have helped them anticipate typical 
situations arising when marriage and outside work are combined. 
This viewpoint is expressed by a graduate living in a small town 
away from the many and varied job opportunities of metropolitan 
areas, as follows: 

"We have been trained for careers, rather than for jobs 
which are available to married women who must live 
wherever their husbands work.'* 

Some of the strongest comments stressed the conviction that col-
leges should provide women with more and better vocational coun-
seling and guidance. Illustrative of this view were the following: 

"I think the biggest single lack in undergraduate schools 
is the lack of guidance in choosing a profession for which you 
are suited and wiU be challenging and rewarding to you." 

"Strongly recommend a thorough vocational check not later 
than the end of the freshman year of college." 

. . perhaps all students in any college or university 
should be required to take a vocational guidance exam which 
might be helpful in choosing course of studies." 

"I would strongly advise more and better job information 
during college years." 

There were also some who seemed convinced that secretarial skills 
were almost a prerequisite for a woman's success in the business 
world. An especially forceful testimonial came from a history major 
who had advanced to the position of office manager and secretary-
treasurer of an industrial and public relations firm, and who wrote: 

"Typing and shorthand should be part of a woman's educa-
tion if she plans to enter the business world. The first job you 
get after leaving coUege wiU be a much better one if you have 
office skills. . . 

Somewhat similar views were held by an economics major who 
became a customer relations representative of a utility company and 
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by a political science major who became a copywriter for a radio 
station. Their respective comments follow: 

"When first seeking employment, I found the lack of typing 
knowledge a drawback. . . . I found most employers I con-
tacted wanted this skill even though I was not applying for a 
typist position as such." 

"Found it discouraging after graduation to be told that the 
only openings for women were secretarial." 

A few of the alumnae offered the opinion that the employment 
difficulties of themselves or their friends were associated with the 
fact that they were women. One graduate, although pleased with 
her own advancement to the position of "radio production officer" 
in the armed services, stated: 

"I believe a great deal is still needed to be done regarding 
employment chances for women. There is still considerable 
prejudice." 

A physicist who had worked both for private industry and govern-
ment also voiced concern about job discrimination against women 
and noted: 

"Industrial experiences involved considerable sex discrimi-
nation. Research institute and government have been much 
more satisfactory in this respect." 

Other comments of the alumnae were related particularly to 
women's chances for job improvement and advancement, as, for 
example: 

" . . . I have found that by working for understaffed, under-
paid nonprofit organizations I was able to enlarge the scope of 
my job more easily than in a more specialized commercial 
company." 

"Men still are preferred for positions of authority—to the 
point where no woman, however well qualified, could hope to 
be considered for certain executive positions." 

Future Employment Plans and Interests 
A majority of the survey alumnae not already employed in the 

winter of 1960-61 indicated an interest in future employment. Inter-
est was somewhat greater among the graduates than among the non-
graduates, although all of the nongraduates from one school reported 
such interest. However, many of the alumnae also indicated they were 
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