
were not employed. This indication of interest might mean that some 
of the employed women wanted more information to help them advance 
on the job or make a possible job change. 

Large proportions of the women alumnae also stated that they 
wished more information about education or training courses con-
ducted in their local area. This wish prevailed among many em-
ployed alumnae as well as those not employed, and supports the 
premise that many of the employed alumnae are interested in making 
a job change or in preparing for a better position. 

Conclusion 
Even though the information gathered was limited to only a small 

group of alumnae who had been out of college at least 15 years, the 
survey provided information about the needs and interests of a 
significant group of educated women in the country. These women 
view the roles of wife and mother as the major ones in life. But 
many also feel that marriage, a natural part of a woman's develop-
ment, need not be her only concern. In addition to the usual activities 
connected with housework, child rearing, clubwork, and recreation, 
these women expressed a strong need for other ways to assert their 
individuality, to attain personal recognition, and to serve society. 

Most of the survey alumnae reported that they were doing or had 
done volunteer work in their community. But some found that such 
work was not sufficiently satisfying. Volunteer service seemed to offer 
less recognition than paid employment; in general, the paid em-
ployees were favored with the more interesting, responsible, and 
satisfying assignments. 

As their children grow older, significant numbers of alumnae indi-
cated interest in working outside the home. Some stated emphatically 
that their husband's income was sufficient to support the family and 
that they wanted a job because of their personal need to utilize their 
minds and skills. Concern about their potentialities and the utiliza-
tion of their talents was voiced by many of the alumnae. 

Some of these alumnae—including those with a baccalaureate 
degree—disclosed, however, that they were at a loss to know how to 
proceed. They were uncertain about what kind of a job they would 
like to get, whether or what additional education or training was 
needed, and which employment fields offered the best opportunities 
for them. 
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At this period in their life—about 15 years after leaving college— 
from 16 to 40 percent of the alumnae of the four colleges were work-
ing outside the home and a small proportion were thinking of seeking 
work in the immediate future. Larger percentages thought they 
might be interested in going to work about 2 to 5 years later. This 
raises the question whether it might not also be profitable to make a 
similar study of college alumnae who have been out of school for 
about 20 years. At other stages of their development, their outlook 
and needs would probably be very different, as mentioned by a grad-
uate who indicated she had married later than most of her classmates 
and said: 

. . my needs would be different if I decided to go back 
to work at age 46 or 47. I wonder if any jobs exist which 
would use my abttities?" 

The questions and doubts raised by the alumnae surveyed under-
line the necessity of paying more attention to their situation. Co-
operative action would seem to be indicated on the part of various 
groups in our society if the needs made apparent in the study are to 
be met. Some of the alumnae made it very clear that their desire 
to get a paying job when their children are older creates special 
problems and interests which need to be recognized by counseling 
and guidance personnel. Only then can these women hope to obtain 
the kind of job information and assistance which will be applicable 
to their individual and family needs. 

Some of the alumnae have also pointed out their need for more 
education and training to better qualify them for entry or reentry 
into the labor market. To help them attain such training, there is 
need for educators and training officers to review their training 
courses and facilities—to see whether such aspects as admission re-
quirements, time schedules, variety of courses offered, etc., are con-
sistent with the interests of the educated women in their area. 

The employment plans of the alumnae and the initial experiences 
that some have had in trying to find jobs also established that 
there is an urgent need for employers, both private and public, to 
give greater consideration to qualified mature women in hiring 
for professional positions and to show greater willingness to de-
velop mutually satisfactory working arrangements, such as part-
time assignments when feasible. 

The interests and attitudes expressed by these educated women 
indicate that efforts to spread awareness of their needs and to pro-
vide them with special services can be expected, in most instances, to 
bring mutual benefits to all concerned. Our entire Nation should 
profit, since there is need to utilize fully the available talents of all 
our citizens, especially those who are trained and educated. 

1 5 

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

1962


