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SUMMARY OF ALL THE LAWS AFFECTING WOMEN'S HOURS OF LABOR. 

Although no State has adequately protected its working women 
from injurious hours of labor until it has regulated each industry or 
occupation by the passage of all types of hour-law legislation dis-
cussed in the preceding paragraphs, no one State has achieved this 
standard. A law limiting hours needs to specify not only a definite 
number of hours per week but a definite number of hours per day 
and days per week. Neither a daily nor an hourly limitation alone 
is adequate. Then, too, provision needs to be made against too long 
continuous periods of employment. Simply to provide for a lunch 
period of definite length is not enough. A law should provide that 
either a lunch or rest period must be granted after a limited number 
of hours of continuous employment. States that regulate daily hours 
often fail to prohibit night work, but the two laws are corrolaries, for 
prohibition of night work makes it easier to enforce daily hour laws, 
because hour schedules must be fitted into the regular hours when 
work is allowed. A few States have all three types of laws for their 
industries which employ the greatest number of women, notably Mas-
sachusetts, New York, and Pennsylvania, where the laws cover manu-
facturing establishments. The States that have industrial commis-
sions are establishing legislation that covers all these points more 
rapidly than the ones that depend on separate acts of their legisla-
tures for each step forward. 

LAWS REGULATING HOME WORK. 

About one-fourth of the States have laws either prohibiting or 
regulating home work. Since women form a very large proportion 
of all home workers, so that large numbers of them are affected by 
such legislation, these laws are included in this report. Ten States-
Illinois, Indiana, Maryland, Massachusetts, Michigan, Missouri, New 
York, Ohio, Pennsylvania, Tennessee—have prohibited for all, except 
the immediate members of a family, certain forms of home work, in 
general the manufacture of clothing, trimmings, and tobacco products. 
Moreover, certain requirements that must be met by any one doing 
home work are established by law in Connecticut, New Jersey, and 
Wisconsin, and similar requirements for the immediate members of 
the family doing home work are established by law in all of the 
States, except Ohio, listed in the preceding paragraph, which pro-
hibit home work for persons other than the immediate members of a 
family. In general these conditions provide for cleanliness, adequate 
lighting and ventilation, and freedom from infectious and contagious 
diseases. The majority of these laws were passed a number of 
years ago. While all the other types of laws considered in this 
report are constantly changing, only one of the States that have 
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